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Have you read 
any good books lately?.. 





One of a series of advertisements designed to remind Chartered Accountants in England 
and Wales of the extensive facilities available to members 
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PUBLICATIONS Since January 1965 the Institute has issued 
more than two dozen publications. Written by experts, they cover 
subjects ranging from Practice Administration to the Corporation 
and Capital Gains taxes. A full list of titles is given below. Copies 
are available from: 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1. 





SUMMER. COURSE BOOKLETS The organisation of a practising *Notes on the treatment of taxation in 
Professional ethics accountant's office company accounts after the Finance 
The co-ordination of finance and Mergers and associations of professiona! Act 1965 
firms 

management i EDUCATION 
Some aspects of the corporation tax Towards better fees l ; d É 
The present practice and modern develop- A practitioner's own taxation problems The education and training of articled 
ments in auditing in the United States of The selection, training andsmanagement clerks 

i of staff 
America MEMBERS’ HANDBOOK SECTIONS 
PRACTICE ADMINISTRATION CERTIFICATE IN MANAGEMENT *Auditors’ reports on group accounts 
Good practice performance INFORMATION *Notes on the preparation and presentation 
The development of an accounting practice Specimen questions of accounts from incomplete records 
Professional practice insurance “Accountants liability to third parties— 
Provision for retirement TAXATION BOOKLETS the Hedley Byrne decision 
The constitutional arrangements of an The corporation tax *one copy, issued free to all members of 
accountant’s practice The taxation of capital gains the /nstitute 


More publications are planned this year, among the most important 
of which are those in the MANAGEMENT INFORMATION SERIES, 
published by the Institute’s General Educational Trust. 
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151 Strand, London WC2 Telephone TEMple Bar 0832 


Cables and Telegrams: Countant. London WC2 
Published at 3 p.m. every Thursday 


Subscription Bag 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information ` . 

A minimum charge Is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest $ inch. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist. ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra ~ see next column. 


SE ! 
E ae an POE 
October 1st, 1966 | 
| l 
Basic ` Concessional 

Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch semi-displayed | £5 5s Od £3 10s Od 

_ Fully displayed 
Per inch (min. 2 in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od. 
All other categories 
Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 

Per inch semi-displayed | £6 Os Od £4 Os Od 
Box Numbers. | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a istər data. 

All classified advertisements appear automatically in Tne Accountant and in 
Taxation. 

LATEST TIMES FOR ACCEPTANCE 


Semi-displayed and Run-on 
The latest time for the acceptance, alteration or cancellation of advertisements 


is normally 10.30 a.m. onthe Monday preceding the date of publication. 


Fully Displayed 

10.30 a.m. on the Tuesday of the week preceding publication. 

These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 





LEWIS, COATES & LUGAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
: Rubber Stamps 
All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
. TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


{for Scottish Companies) 





Professionals in the xnOW, choose .. 





th ZS SET 
TEMPERANCE 
a Le eT 


daily interest AND half-yearly payments or credits 


an attractive scheme for every requirement with 
complete security 


TEMPERANCE PERMANENT BUILDING SOCIETY 


(Member of the Building Societies Association) 
223-227 REGENT STREET, LONDON, W.L REGent 7282 
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CLASSIFIED 
ADVERTISEMENTS 








Replies to advertisers using Box 
numbers should be addressed to Box 
...Gee&Co pared Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 





OFFICIAL NOTICES 











gä THE ASSOCIATION OF 
INTERNATIONAL ACCOUNTANTS - 


The next 
HALE-YEARLY QUALIFYING 
_ . EXAMINATIONS 
(Preliminary, Intermediate and Final) 


will be held in London and at a number of 
provincial centres on Friday and Saturday, 
December 9th and 10th, 1966. Entries close 
November Ist. 

Emry forms, detailed syllabus, etc., 
may be obtained from the Secretary, Mr L. S. 
de Quidt, a.c.us., A.c.c.s. Association of 
International Accountants Limited, (By 
Guarantee), Temple Chambers, Temple 
en, London EC4. Telephone (01-353- 


THE BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Incorporated 1923) 
The next Examinations will be held from 
November 22nd to 25th, 1966. Membership 


can only "e obtained by those who have 
passed the proscribed examinations. Copies 


of the Syllabus are obtainable from the’ 


Secretary, Stamford House, 2/4 Chiswick 
High Road, London W4, 


D 





OFFICIAL 
APPOINTMENTS 





COMMISSION FOR THE 

NEW TOWNS 
HEMEL HEMPSTEAD 
APPOINTMENT OF 
CHIEF ACCOUNTANCY ASSISTANT 
Applications are invited for the above 
appointment in the Heme! Hempstead 
Office. Salary within APT. VII (£1,780- 
£2,110) according to qualifications and 
experience. Must have I.M.T.A. or C.A. 
final or ecuivalent and be experienced in 
all aspects of accounting work. Some 
supervisory experience will be an 
advantage. 

This is an established, superannuable 
post and conditions of service are 
similar ta those in local government. 
Housing can be made available and 
reasonable removal expenses may be 
paid. f 

Applications 8tating age, education, 
qualifications and experience, together 
with the rames of two referees, should 
reach The Manager, Commission for 
e wine New Towns, Swan Court, Water- 

oust Street, Hemel Hempstead, by 

October, 12th, 1966. 





INSPECTOR OF TAXES 
HIGHER GRADE 


INCOME TAX DEPARTMENT 
MINISTRY OF FINANCE 
ZAMBIA 


Duties: The assessment of special cases, the 
checking of the work of more junior staff, and 
possibly training staff. 


Qualifications: Applicants should preferably 
be former Senior or Higher Grade Inspectors 
of Taxes, or former Inspectors of Taxes with 
at least five years’ service in the United 
Kingdom Board of Inland Revenue; or have 
held an equivalent grade and undertaken 
similar duties in the Tax Department of a 
Commonwealth country. There are no age 
limits. 

Terms; Salary in the scale £2,050-£2,600 p.a.; 
a supplement of from £230-£250 p.a. is also 
payable direct to a bank in the United 
Kingdom or Irish Republic; cerminal 
gratuity 25 per cent; initial contract for three 
years. 


Free family passages, children’s ecucation 
allowances, accommodation at moderate 
rental, and generous paid leave, are normally 
admissible in addition to salary, supplement 


and gratuity. Applicants should normally be 


nationals of the United Kingdom or Irish 
Republic. 


, For full details please apply: 


Appointments Officer 
Ministry of Overseas Development 
Room 301, Eland House 
Stag Place, London SW1 


giving brief details of age, qualifications and 
Së es and quoting Ref. No. RC 230/ 


LONDON BOROUGH OF BARKING 


BARKING REGIONAL, 
COLLEGE OF TECHNOLOGY 


Longbridge Road, Dagenham 


Require as soon as possible: 
turers in — 
1. Accountancy and Statistics; 
2. Accountancy and Economics. 
Assistant Lecturers (Grade B} in ~ 
LI. Accountancy and Costing: 
Salary Scales: . : 
Lecturers — £1,875 x £80/£55 ~ £2,140. 
Grade ‘B’ ‘Assistants — within the 
range £955-£1,845 depending on 
qualifications. . 
Pius London Allowance £70 per annum. 
Application forms and further parti- 
culars from the Principal at the College 
on receipt of a stamped ‘addressed 
envelope. 


SOUTH WEST METROPOLITAN 
REGIONAL HOSPITAL BOARD 


CENTRAL LAUNDRY, CARSHALTON 


Applications are invited for the following 
appointment on the Regional Treasurer’s 
staff seconded for duties under the General 
Manager of the Central Laundries Depart- 
ment, Carshalton: 

ACCOUNTANT (Principal Administra- 
tive Assistant Grade). 

Salary Scale: £1,800 £75(S) — £2,175. 
(Including a special allowance of £150 p.a. 
and London Weighting of £75 p.a.i 

Candidates should have good experience 
of accounting and costing and in the presara- 
tion of estimates, budgetary contro] and suk- 
sidiary- and final accounts. A recognized 
accountancy qualification and experience of 
laundry accounting and costing will be an 
advantage. 

The Board's Laundries Department 
comprises six laundries in the counties of 
Surrey and West Sussex, processing 
36,000,000 articles a year. 

Applications stating age, qualifications, 
experience, present salary and the names o 
two referees, to be sent to the undersigned 
at 40 Eastbourne Terrace, W2, by not ater 
than October 10th. 

E. G. BRAITHWAITE 
Secretary 





$ 


SENIOR ACCOUNTANTS 
required by 
MINISTRY OF AVIATION 


e i 
Applications are invited from Chartered or Certified Accountants with suitable 
rofessional experience to fill a number of posts concerned with investigations 
into financial and cost control records of industrial units engaged in both production 
and research. Applicants should have had some years of post-qualification experience 
on this, or similar work and should have a sound knowledge of modern costing and 
accounting systems. 


The posts are based on Central London but involve a fair amount of travelling 
within the U.K. Ke 


Starting salary will be from £1,767 to £2,088, according to ability and experience, 
on a scale to £2,404 p.a., with four weeks’ paid annual holiday, 


For application forms and any further details, write to: 


W. PENFOLD, F.C.A. 
DIRECTOR OF ACCOUNTANCY SERVICES 
MINISTRY OF AVIATION 
ST GEORGE’S COURT, LONDON WCl 


SINGAPORE POLYTECHNIC 
SCHOOL OF ACCOUNTANCY 


Senior Lecturer/Lecturer in Accountancy 


Applications are invited for the post of Senior Lecturer/Lecturer in the School of 
Accountancy. 


The School of Accountancy prepares students for the Degree of Bachelor of 
Accountancy of the University o£ Singapore. 


Candidates should be qualified to teach and conduct research in one of the following 
areas: 
Accountancy (Government or Management); 
- Finance (Public or Business); 
Accounting Systems Analysis and Data Processing; 
Applied Statistics. 


A good first degree with either a period of post-graduate study or relevant practical 
experience is required, and a professional qualification where appropriate. 


Salary Scales 


Senior Lecturer: M$1,220 x 40 — 1,500/- per month. 
Lecturer: M$ 750x35—-— 960/1,030 x 35 — 1,100 x 40 — 1,380/— per month. 
(1M$=2s 4d sterling approximately at present). 


The point of entry in the above salary scale will depend on qualifications and 
experience, 


In addition, there is a variable allowance which at present is 35% of the above salary 
scales up to a maximum of M$150/- per month for a single officer, M$280/— per month 
for a married officer, and MS$400/— per month for an officer with dependent child/ 
children. Overseas appointees who are normally domiciled outside Singapore and 
the Malaysia region are also paid an expatriation allowance of M$200/- per month. 


Application forms and further information are obtainable from the Registrar, 


Singapore Polytechnic, P.O. Box 2023, Singapore. 
Applications close on November 9th, 1966. 


t 


SOUTHERN ELECTRICITY BOARD 
CHIEF ACCOUNTANT’S DEPARTMENT 


Applications are invited for the following: - 


1. Principal Assistant (Systems and Methods) 


Applicants must possess an accountancy qualification and preferably have had some 
experience of machine accounting. Salary in the range £1,555 to £1,845 per annum. 


2. Internal Audit Assistant 


Applicants should preferably possess an accountancy qualification and should hold a 
current driving licence, Salary in the range £1,410 to £1,665 per annum. 


3. Junior Audit Assistants 


Satisfactory progress in a course of study for an accountancy qualification will be an 
advantage. Salary in the range £680 to £1,095 per annum. ti 


Post 1 is based on the Board’s: Head Office at Maidenhead. 

Posts 2 and 3 are based at Reading and involve travel, mainly on a daily basis, to 
offices in the Northern part of the Board’s area. They provide good training and 
prospects. 

All posts are superannuable and include good holiday and sickness schemes. 

Applications may be made either by letter addressed to the Secretary, or on forms 


obtainable from him at Southern Electricity House, Littlewick Green, Maidenhead, 
Berks and returned to him not later than October 10th, 1966, quoting Z.2533. 


October Ist, 196: 
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THE NATIONAL HOSPITALS FOR 
NERVOUS DISEASES 


Queen Square, London wel. 


APPOINTMENT OF | 

DEPUTY CHIEF. ACCOUNTANT 
pplications are invited for the post of 
eputy Chief Accountant, subject to Whitley 
ouncil pay and conditions of service for 
eputy Treasurer, Posgegraduate Hospital, 
roup A. At present the commencing salary 
£1,560 per annum increasing by annual 
crements to £1,920 per annum inclusive of 
ondon Weighting. Applicants must be 
scountants with considerable experience of 
achine accounting and have a desire to 
aro computer applications. Ability to 
anage is essential and whilst hospital 
(perience will be an asset it is not a condition 
‘ttaching to the appointment. 


pplications naming two referees, should be 

ibmitted within 14 days of the appearance 

" this advertisement to The Secretary 

p ae Board of Governors, at the above 
ess. 





West Bromwich Education Committee 


THE COLLEGE OF COMMERCE 
WEDNESBURY 
Principal: H. Harman, B.Com. 
Telephone: WEDnesbury 1831-2-3 
ECTURER IN ACCOUNTING with suit- 
ble professional qualifications and experi- 


ace required for Sandwich Course teaching 
>) Final level. Salary £1,875x £50 — £2,140. 


‘Duties to commence as soon as possible. ‘|: 


Write at once for forms of application and 
irther particulars to the Principal of the 
ollege. - - -> 
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SITUATIONS VACANT 
‘PUBLIC PRACTICE 


AVIAN APPOINTMENTS AGY require 
ad supply all staff. Male and female. Pro- 
sssional, commercial and secretarial. Per- 
zanent and temporary. No fees to staff. — 109 
‘ottenham Court Rodd, Wi (EUS. 8406); 
Philpot Lane, EC3 (MIN. 3261); 46 Dover 
treet, Wi (HYD. 5591}. ` $ 








ABLE ASSISTANT, preferably with at 
least one year’s post-qualification experi- . 
ence required by medium-sized firm of 
chartered accountants, Watford. Success- 
ful applicant will report directly to a 
:partner and should be prepared to accept 
responsibility and work largely on own | 
initiative. Varied practice -providing , 
adéquate scope for broadening experi-. 
ence. Salary £1,250 to £1,500 according 

. to age and experience. — Box AA 6062. 





IBLE QUALIFIED or unqualified account- 
mt required by City and East London char- 
ered firm for variety of work around London. 
3ood salary, luncheon vouchers, pension 
cheme and partnership prospects for right 
nan. — Box AQ 1382. - - 


DH D 





A city firm of Chartérèd Accountants 
bas a vacancy for ar accountant -in its 
Trustee and Executorship Departrnent. 
Candidates could: be- mèn -or women, 
and need not necessarily hold a formal - 
qualification. The work is mainly con- 
cerned with the management of trusts 
and preparation of accounts and might, 
appeal to a man or woman who would 
a to specialise in this field. Age up to 


Starting salary according to age and 
experience. 
PF ae write in confidence, Box AA 


ACCOUNTANTS, MANAGERS, audit 
clerks, typists, book-keepers, telephonists, 
shorthand-typists, cashiers. Clerks (all kinds), 
comptometer operators. Vacancies (both 
sexes) all areas. — Berger’s Agency, 69 South 
End, noo (CROydon 1642.) No charge 
to Staff. - 

A LARGE BRISTOL FIRM of chartered 
accountants with London associates has 
vacancies for -young qualified accountants 
and finalists. High starting salary, good staff 
pension scheme, full scope for initiative and 
exceptional prospects. Five-day week and 
holiday commitments for this year-honotred. 
— Box AL 5656. s a d GE 
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ACCOUNTANCY 
APPOINTMENTS 


Division of Executive and Technical 
_, Appointments 


The balanced view of career 
advancement in accountancy 


Accountants, Qualified or Unqualified 
Professional or Industrial are offered our 
counsel and guidance 


A UNIVERSAL SELECTION OF 
“v7 * LI VACANCIES ` 


EI 


z = oat 


PUBLIC PRACTICE 


Innumerable positions at all levels in 
auditing, taxation and specialised fields. 
Excellent career advancement oppor- 
‘tanities: Salariés to £2,500 p.a. 


`" Audit and Investigation Specialist 


Medium-sized ‘go-ahead’ practice to 





ACCOUNTANT/ECONOMIST 


City Chartered Accountants have a 
vacancy for a qualified man initially to 
work on investigations which require a 
background appreciation of national 
economic problems., 

Candidates should be aged not over 
35 and have had post-qualification ex~ 
perience on the practising side of the 

_ profession. A degree in economics or 
practical experience in this field is 
essential. 

The appointment is at manager level 
and will carry an appropriate salary with 
excellent prospects. 

Please write in confidence to Box 
AE 8534, 





ACCOUNTANTS IN HOLBORN have a 
vacancy for audit staff who have had at 
least two years’ experience in the account- 
ancy profession in the United Kingdom and 
are used to handling incomplete records. 
The commencing salary will be in the 
region of £624 per annum and the position 
offers first-class all-round experience for 
aspiring accountants wishing to make their 
career within the profession. Articles avail- 
able if necessary. — Box AJ 1293. 

ACCOUNTANTS REQUIRE audit/accounts 
clerk (male or female) capable of preparing 
final accounts without supervision. Salary 
according to experience. — Stiles, Culverhouse 
& Co, Condor House, St Paul’s Churchyard, 


EC4. : 

A MEDIUM-SIZED FIRM with a growing 
City practice is anxious to recruit two young 
chartered accountants for its audit depart- 
ment. The positions offer. an exceptional 
opportunity to gain basic experience in deal- 
ing with the affairs of a wide variety of 
industrial concerns, large and small, with 
direct responsibility to partners and pros- 
pects of rapid promotion. The starting salary 
is £1,600 on qualification. — Applications with 
details of experience and examination record 
should be addressed to Box AM 1434. 


_ ACCOUNTANTS 


í Dsg 


AN EXPERIENCED SEMI-SENIOR (who’ 
with proper supervision would soon become 
a@enior) is required by London chartered 
accountants, Excellent opportunity for ad=» 
vancement for quick, ambitious worker. — 
Box AE 1433. 

A PROGRESSIVE FIRM of City char-ered 
accountants has a vacancy for a young: 
qualified accountant or finalist. The position 
will provide a broad experience anc the 
successful applicant should be prepared to 
accept early responsibility. Salary by aegotia- 
tion. — Box AP 1383. 
A QUALIFIED ACCOUNTANT required, 
having good experience with medium-sized 
jobs. Opportunity to join a friendly and 
energetic staff of thirteen undertaking 
interesting and varied work affording first- 
class experience. Salary around £2,000 p.a., 
with every opportunity for advancement for 
a man with enthusiasm and ability. — Box 


AQ 1384. : 
ARE YOU AN EXPERIENCED AUDIT 
SENIOR who is seeking a more congenial 
post in a small and pleasant office in the 
West End. An excellent salary and oppor- 
tunities are offered to the right man. Why 
not you? ~ Box AY 6103. E 
A SENIOR ASSISTANT required by a 
progressive firm of chartered accountants 
in the South-east of England with a sound 
knowledge of taxation to supervise the tax 
department. ~ Apply Box AS 1285. 


AUDIT AND TAXATION 
ASSISTANT 


Silversides, Slack & Barnsley require a 
young qualified Accountant or experi- 
enced finalist able to deal with and 

, Supervise general audit and tax work, . 

. This-position has a salary rangecoramen- + 
surate with the duties involved and 
prospects for advancement are excellent. 
Pension Scheme and Luncheon 
Vouchers. ~ Write giving full details of 
experience and other information con- 
sidered relevant to: 44 Bedford Row,, — 

' London WC. "ES 


T 


£2,000 p.a. 


Newly/Recently qualified finalist 
- C.A.s with -‘Nation-wide’. ramifications 
’ . to £1,650. . Ni . 


D 


. COMMERCE AND INDUSTRY ` 
-*Vacancies for Cost, Management and 


Financial Accountants in most parts of. 


the United Kingdom. A diverse selection 
of industries. Salaries to £3,500 p-a. 


F Cost Accountant | 


Manufacturing industry. Young CC WA. 
«£2,500. p.a. -  - - - e ` 


Management Accountancy Assistant 
Experience development opportunity 
£1,800 p.a. 


OVERSEAS 
Attractive, highly rewarding appoint- 
ments for the young qualified accountant 
who is.anxious to ‘see the world’ whilst 
developing his career. Salaries to £3,500 
p.a. 


Internal Auditor ` . 

, Travelling throughout S. America, £3,500 
p-a. ` R 
Accountant 


Peru, Commercial experience preferred, 
$10,000 p.a. . . 


Inquiries and Applications in strict con- 
fidence to: oo 
RE, Backhoise 
Accountancy Appointments - . 
_ 22 Gloucester Mansions 
Cambridge Circus, WC2 


TELEPHONE 01-240-0679 


Price Waterhouse & Co wish to recruit a number of additional! qualified accountants 
in their offices in London and other cities in the United Kingdom. Excellent promotion 


prospects and high starting salaries are offered. 


_ After an initial period of wide professional experience, supplemented by reining 
courses, there will be opportunities for suitable staff to obtain more specialized 
experience in the management consultancy and taxation departments of the firm. 


There will also be opportunities to transfer to associated firms overseas. 


A non-contributory pension scheme is run for, the staff and three weeks’ annual 


holiday is given. 


{f 


Applications should be addressed to th 


è oe 


Jewry, London EC2. ` 


o Staff Partner, 3 Frederick's Place, Old.. 


H 


“t 


H 
H 





© ` APPOINTMENTS FOR ge 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co, have vacancies in London for qualified accountants who 


are seeking to broaden their experience.. 


Staff have ample opportunities to increase their knowledge of advanced techniques 


whilst engaged on work in a wide variety of industrial and commercial companiés. ` 
The firm runs its own courses, including instruction in Electronic Data Processing. 


There are éxcellent prospects for promotion and first-class experience can be 


obtained by those who wish to spend a further two or three years on the practising’ * 


side before ‘deciding on their future. : 


Good salaries are paid depending on experience and ability. 


Pleasé address applications to’ Staff Partner, 4 Coleman Street, London E C2. a 1 


t 





' BIRMINGHAM 
CHARTERED ACCOUNTANTS 


p 


er onla 


Peat, Marwick, Mitchell & Co have vacancies for néwly qualified accountants (and 


Final Examination candidates) who wish to extend their experience in the widest ‘ 


variety of professional work. 


Attractive starting salaries are paid and the prospects for progressive experience an 
promotion are excellent. There are opportunities of transfer to overseas offices. ` ` 


D 
Three weeks’ annual holiday is given. 


Applications should be addressed to the Staff ‘Partner; Windsor House, Tergpleas* 


Row, Birmingham 2. on 
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MERVYN HUGHES 


Public Practice Accountancy Appointment Specialists 


& COMPANY 


(Proprietors — Mervyn Hughes Associates Ltd.) 


MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants 


We wish to announce that from Octokter Ist, 1966, our address will be 


71 ST MARY AXE, LONDON EC3 


Telephone No. 01--283-0037 (with external Nos. — 12 lines) 


Directors: 


Col H D. Muggeridge, ong. 
(Managing) 


L. G. Gibspn (Executive) 
R. J. Welsh (Executive) - 
P. I. Hayward-May (Executive) 


H. L. Richardson, A.A.C.C.A., 
A.T.LL 


D. B. Smith, F.c.1.s. 
L. I. Simpson, F.c.A. 


„SINCE INCEPTION, ELEVEN YEARS AGO, MERVYN HUGHES & COMPANY HAS CONTINUOUSLY EXPANDED THROUGH RECOM- 
MENDATION AND STRICT ADHERENCE TO THE PRINCIPLE OF PERSONAL SERVICE. THE GROWTH OF MERVYN HUGHES 
ASSOCIATES AS CONSULTANTS IN THE COMMERCIAL ACCOUNTANCY AND GENERAL EXECUTIVE RECRUITMENT FIELDS HAS 


BEEN A NATURAL OUTCOME. 


BOTH BUSINESSES WILL CONTINUE TO OPERATE EXACTLY AS HER=TOFORE AND IT WILL BE THE UNITED ENDEAVOUR OF ALL 
CONCERNED TO IMPROVE STILL FURTHER BOTH EFFICIENCY AND CONSCIENTIOUS PERFORMANCE. 





ASSISTANT TO PARTNER required by 
chartered accountants in West Central 
London. Qualification not essential but 
applicant should have some knowledge of 
taxation and the ability to control audit staff. 
Progressive four-figure salary depending on 
age and experience. — Box AT 6101. 

AUDIT ASSISTANT. — Young man about 
25 (unqualified) with good auditing experi- 
ence required for internal audit department 
of progressive organization in Liverpool 
Street area. Must be prepared to travel for 
short periods in U.K. Pension Scheme. 
Subsidized canteen. — Applicants of English 
or Scottish birth please write stating age, 
education, experience and present salary to 
Box AA 8602, 

AUDITORS AND ARTICLED CLERKS 
receivership work. £520-£1,800. AU areas 
Angel Bur. ~ CEN. 6236. 


ASSISTANT, PREFERABLY recently 
qualified to work directly with one 
partner. Variety of work but mainly 
personal tax. This vacancy in a 3-partner 
firm of C.A.s (WC1), will give oppor- 
tunity to carry work to finality. Initial 
salary £1,500, three weeks’ holiday and 
pension scheme..— Write Box AP 1304. 





A YOUNG CHARTERED AC- 
COUNTANT of more than average 
ability is required by a West End firm 
for a progressive post with partnership 
prospects within 5 years. Varied and 
interesting work. — Box AY 8488. 





BIRMINGHAM 


The Associated firms of Price Waterhouse 
& Co and Howard Smith Thompson & 
Co have vacancies for newly-qualified 
accountants and final examination candi- 
dates, whether engaged in the profession 
or in commerce, who wish to obtain a 
wide variety of professional work. There 
may be subsequent opportunities ta 
transfer to specialist departments or to 
other offices at home and abroad. 
* Attractive starting salaries and excellent 
portunities for advancement. — Apply 

im wWting to the Staff Partner, P.O. 
Box120,96NewhallStreet, Birmingham3. 





A WEST END FIRM of chartered azcount- 
ants require an experienced senior of top-rate 
ability and are prepared to pay accordingly. 
Only persons who feel that they could relieve 
the pressure on the partners in an expanding 
medium-sized firm need apply. — Box 
AW 1432. 


BEDFORD FIRM requires finalist or new-y- 
qualified person for senior duties including 
control of large audits and taxation work. ~ 


Apply 5. Northwood & Co, 94 Midland ` 


Road, Bedford. 

BIRMING CHARTERED AC- 
COUNTANTS require qualified accountants 
or final students for work in a varied practice 
including large audits. Progressive salaries, 
commencing figure depending on quelifica- 
tion, age and experience. Five-day week, 
pension scheme. — Apply giving full details to 
Box BC 1271. 

BIRMINGHAM CHARTERED AC- 
COUNTANTS. — Senior clerks with a modera 
approach are offered realistic salaries, volun- 


‘tary pension scheme and an opportunity to 


extend their experience in a medium-sized 
industrial practice. Particulars to Newton & 
Co, 63 Temple Row, Birmingham 2. 
BRADFORD. — We are a medium-sized 
Yorkshire firm of chartered accountants who 
wish to employ a chartered accountant with 
about five years’ professional experience. 
preferably with a larger firm, since qualifying. 
He would have complete responsibility for 
handling the affairs of a number of our larger 
clients, and after a probationary period he 
would be admitted into partnership if suitable. 
Salary will be by negotiation, but we anti- 
cipate that it will commence in the region of 
£1,500 to £1,750 p.a. — Please reply in strictest 
confidence to Box BW 8603. 


BRISTOL. ~ Tribe, Clarke & Co (In assccia- 
tion with Deloitte, Plender, Griffiths & Co) 
have vacancies for qualified accountants 
wishing to obtain a wide variety of prcfes- 
sional experience. Five-day week, three 
weeks’ holiday. Attractive salary for suitable 
applicants. — Apply in writing to Staff 
Partner, Albion Chambers, Small Street, 
Bristol 1. 

CANTERBURY, London chartered account- 
an% require qualified accountant for new 
branch office. Good opportunity for young 
accountant to ‘grow with the branch’, Salary 
not less than £1,500 — for someone with at 
least a year's experience since qualification. 
Also vacancies for experienced unqualified 
staff. — Write Box CL 8490. 


CHARTERED ACCOUNTANTS. ~ An old- 
estadlished medium-sized firm have vacancies 
for qualified and experienced unqualified 
acccuntants. Varied nature of practice gives 
opportunity to broaden experience and 
exercise initiative. Permanent positions, good 
sala-y, pension scheme. — Full details, includ- 
ing ialary required, in writing, to Westcott, 
Masxall & Co, 33 Catherine Place, SW1. 

CHARTERED ACCOUNTANTS in Corn- 
wall require a senior audit assistant. Good 
working conditions and pension scheme. - 
APP-Y Lodge & Winter, 19 Lemon Street, 

rum. 


CHARTERED ACCOUNTANT 


A mall City firm with considerable work 
in he Chelmsford area, and contemplat- 
ing opening a Southend-on-Sea office, 
rectire a senior assistant with several 
years’ experience in public practice since 
quclifying. - Applicants should be keen, 
enegetic and have the ability to control 
larre audits and to assist a partner as 
necessary. Salary not less than £1,750. — 
Ber is giving full details of experience, 
age etc., to Box CA 8613. 


SHARTERED ACCOUNTANT 


Partner in rapidly expanding City firm 
urgently requires experienced personal 
assistant capable of relieving him, after 
shor period, of part of the burden of 
day-—-o-day problems. Applicants should 
have had at least three years’ experience 
since qualifying. Salary £1,800 per 
annim upwards. -- Apoly in own hand- 
writhhg with full details of age, experi- 
ence, and present salary to Box CA 6110. 


CHARTERED ACCOUNTANTS in Dor- 
chester, Dorset, require qualified or un- 
cualified senior assistant. Newly qualified 
would se suitable. Five-day week. Pension 
stheme. Taxation experience an advantage. 
Excellert prospects. — Box CA 1394. 
CHARTERED ACCOUNTANTS in West 
End of London require gentlemanly junior 
adit cerk of U.K. origin with a view to 
articles after approved probationary period. 
Salary ty arrangement according to age and 
experience. — Box CA 1374. 


‘Eastbourne. 


CHARTERED ACCOUNTANTS (North 
ants) offer progressive post to qualified man 
with initiative and sound all-round experience. 
Preferably under 40, Early partnership in 
long-established firm will be offered to the 
right applicant. Capital not necessary. Details 
of experience to Box CA 1410. 
CHARTERED ACCOUNTANTS require 
manager (age 25 to 30) not necessarily 
qualified for branch office in Tunbridge Wells 
area. — Write with details of experience and 
salary required to Box CA 1305, 
CHARTERED ACCOUNTANTS. - West 
End London, require junior and semi-senior 
audit staff, varied and interesting work, good 
salary. — Apply Box CA 1426. 

CITY CHARTERED ACCOUNTANT re, 
quires senior or semi-senior audit assistant ~ 
excellent experience and prospects — varied 
practice. — Write to Box CC 1319. 
COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
City firm on interesting and varied company 
work. Commencing salary not less than 
£1,350. Luncheon vouchers. — Box CT 6120. 
EASTBOURNE CHARTERED AC. 
COUNTANTS have openings for one oi 
two senior assistants. Partnership prospect: 
for the right man. ~ Apply to Perkins. 
Copeland & Co, 15 Gildredge Road. 


EXPANDING WEST END FIRM of 
accountants, with progressive ideas and 
modern offices, have a vacancy for an 
accountant with several years’ post- 
qualification experience, and of partner- 
ship material. Commencing salary of not 
less than £1,800 (plus luncheon vouchers} 
for the right man. ~ Please write to Box 
EW 8545, giving details of age and 
experience. 


EXPERIENCED SENIOR AUDIT CLERK 
required by chartered accountants Londor 
WI Ability to work on own on audits anc 
general tax work with minimum supervisior 
essential. ~ Full details to Box ES 1327. 
MANAGEMENT ACCOUNTING. — Char 
tered accountants situated in Streatham 
SW16, require qualified accountant to man 
age entirely new management accountiny 
department about to be organized. Uniqui 
opportunity for keen man wishing t 
specialize in the management accountin; 
sphere. Salary according to age and experi 
ence. — Box MA 1423. 
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A unique service - 41 Kingsway, London WC2 


specialising exclusively B a r {t O Nn Temple Bar 1055 
SE B U re a U Accountancy staff 


appointments consultants 
R. E. PYKE and F, C. PYKE 
(Members of The Institute of Employment Agents and Consultants 
PUBLIC PRACTICE 
1,800-£2,000+ Qualified Chartered Accountant to take charge of an Audit Section involving a number of Public and Private Companies. Direct reporting 
ECTION SUPERVISOR, to Partners. Able to supervise staff of twenty and advise clients on various matters. Excellent prospects. Age immaterial. 
2,000 PARTNER, Our clients are an expanding practice in the South Yorkshire area and are looking for a suitable third partner. The preferred candidate 
HEFFIELD AREA should have a good academic record and be an active Church man. This practice conducts small to Private Company audits and a con- 


siderable amount of secretarial work. Capital will be required. Age under 39, 








1,650 UP i Capable Chartered Accountant is required for medium-sized firm of Chartered Accountants. Partnership prospects for the right applicant 
IANAGING CLERK, in two years. Salary mentioned is a minimum, our clients are quite open to obtain the right candidate. Age 27-35. 

VATFORD , 

2,800 Small/Medium firm of Chartered Accountants are seeking a Chartered Accountant of Partnership potential. Duties would involve the 
UPERVISOR, responsibility for a group of audits which will include preparing monthly and quarterly management accounts. Good Company taxation 
C4 essential. Partnership would be offered to the right applicant within one year. Age 30-35. 


ALISTS, We have many vacancies at present that offer a good general audit or tax experience and for those accountants wishing to acquire a 
ECENTLY QUALIFIED, particular type of experience, i.e. large or small audit work, investigations, personal and/or Company tax, liquidation/insolvencies, etc. 
MUALIFIED we have a wide selection. These opportunities are not just limited to London for we have many clients in the various major Provincial 
INQUALIFIED ACCOUNTANTS Cities and towns. 


COMMERCE AND INDUSTRY 








1,500 Clothiers. Our clients are a leading Company in modern clothing attire and require an Unqualified Accountant who has had retail 
UPERVISOR, experience. This position would suit either a male or female who is able to supervise sensibly a young accountancy staff. Age under 40. 
1,500 Computer Service. The successful applicant will be involved in processing incomplete accountancy records into mechanised systems. 
CCOUNTANT/ANALYST, The candidate should have a good knowledge of Profit and Loss Accounts and Balance Sheets and should be interested in systems 
Wi analysis work but does not need to have had any experience of this, Age 23-26. 

ALARY NEGOTIABLE Plastic Components. Our clients are looking preferably for an A.C.W.A. Accountant who is capable of initiating a system of standard 
oP ACCOUNTANT, costing and able to expand and improve the existing financial and management accounting service. Age immaterial. 

1,600-£1,850 ' Business Machines. Our clients are looking preferably for a Qualified Accountant of management potential and good personality to 
UPERVISOR, supervise the Pensions/Disbursements Department and on numerous occasions will be called upon to control over-expenditure. Age up 
(OUNSLOW to 30. 

L750 MINIMUM Industrial Consultants. Our clients are able to offer considerable scope of experience, particularly for those Accountants who wish to 
CCOUNTANT move away from pure accounting and acquire administrative experience. Candidates who are qualified or hold the C.LS. qualification 
ALING ` would be most suited to this position. Age immaterial. 

2,000 Office Equipment. Our clients are seeking two able Qualified Accountants to assist in the reorganization of the accountancy functions of 
CCOUNTANT, the Company, involving Budgeting and Financial analysis. Candidate will be required to visit, periodically, the manufacturing units of 
WI this Company. Age 20.21. 


OVERSEAS 


xcellent variety of positions now available in Commerce and Industry in the following areas: NAIROBI, MALAWI, SIERRA LEONE, NEW ZEALAND, BRAZIL, SWITZERLAND, 
NIGERIA, PERU, PERSIA (TEHRAN). 


or the qualified accountant in Public Practice looking for an opportunity to widen his experience overseas, we note a selection of positions now available, LUANDA (ANGOLA), MADRID, 

ARCELONA, SOUTH AFRICA, KENYA, UGANDA, BRUSSELS (Manager), CANADA, PARIS, COPENHAGEN, THE HAGUR, GERMANY, SINGAPORE, MALAYSIA 

USTRALIA, BERMUDA, a 
æ off 
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ACCOUNTANT 


DEVONSHIRE CHAMBERS, 


BISHOPSGATE 3434 (SIX LINES) 


- 


SENIOR ASSISTANT TO PARTNER - expanding medium-sized firm seek to RE an 
experienced but not necessarily qualified accountant to work in close liaison witi a senicr 
partner on a variety of assignments, including investigations, consolidations and an 
interesting range of taxation cases. Commencing salary negotiable up to £2,000 p.a. 


QUALIFIED SENIOR — progressive City firm — this position presents an excellent oppor- 
tunity for an ambitious qualified accountant, preferably with 3-5 years’ post-qualification 
experience, to work in a supervisory capacity and accept increasing responsibility with 
a view to further promotion; minimum commencing salary £1,800 p.a. 


TRUSTS & EXECUTORSHIPS ~ medium/large City firm — a propitious opportunity 
for a qualified accountant wishing to specialize in this field, although our clients wil favour- 
ably consider experienced unqualified applicants; salary negotiable up to £2,000 p.a, 






Sorbet, 


INSOLVENCY. : 

countants have a vacancy. — Apply in writing 

stating age, experience and present a ta 
X il WR i 


t 


KINGSTON UPON THAMES 


Chartered Accountants with London 
.. Practice require Qualified Clerk, Pros-. 
pects of Partnership for right person. =- > 
Box KU 1435. 


LADY. CHARTERED ACCOUNTANT re- 
quired by West End Chartered Accountants 


to take full charge of a range of personal tax - 
cases and small audits. No travelling, excel- ` 


lent salary, pension scheme, three weeks’ 
holiday, modern offices. — Write Box LC 1447. 


LINCOLNSHIRE. — Senior. assistant re- 
quired for expanding practice:in pleasant 
market town. Experience of. incomplete. 
records and taxation essential, Partnership 
prospects if qualified. — Please write, stating 
age and experience. — Box LS 1436. 

LIVERPOOL FIRM of chartered account- 
ants offer a progressive position for a non- 
qualified senior for interesting and varied 
audit, accountancy and taxation work. Five- 
day ‘week, three weeks’ annual holiday, 
EE scheme. — Apply Box LF 


LONDON CHARTERED ACCOUNT- 
ANTS have vacancies for qualified staff 
with some experience since qualifying. 
SE £1,650 p.a. — Write Box LC 6064. 


QUALIFIED ACCOUNTANTS required by 
medium-sized City firm. Interesting work 
involving many different types of business, 
both public and private, Commencing salary 
of up to £1,750 envisaged, depending on pre- 
vious experience. Three weeks’ holiday. 
pension scheme. — Write to Box "H V.’, c/o 
J. W. Vickers & Co Ltd, 65 London Wall, 
Tendon EC2. 


— Brighton chartered aea 


NEWLY QUALIFIED chartered accountant 
required, experienced incomplete records and 
„taxation to understudy manager with view 
“to promotion up tó ct alae status in ‘a 
‘few years. — ~ Box NO 1380. 


MANCHESTER 


` Price Waterhouse & Co have vacancies 
for recently qualified accountarcts; final 


< examination candidates will alsc be con- 


sidered. 

The firm offers wide professional ex- 

` perience which is supplemented by 

training courses. There are oppo-tunities 
for suitable staff to transfer to specialist 
departments of the firm or ta other 
offices at home and overseas. 

Good starting salaries and excellent 
prospects for advancement. 

Applications should be sent to 73/79 
King Street, Manchester 2. 


NEWLY-QUALIFIED ‘CHARTERED AC- 
COUNTANTS required by City farm (seven 
partners) to work under direct supervision 
of partner. Salary £1,350 to £1,600, Recent 
finalists considered. Luncheon vcuchers. — 
Box NQ 6118. 


OXFORDSHIRE CHARTERED AC- 
COUNTANTS need able young Char- 
tered Accountant with some experience 
after qualifying for responsible position. 

Exceilent prospects. Salary up to £1,400. 
according to length of experience. — — Box 
OC 8581 





QUALIFIED CA required by Midland C.A. 
practice. Some experience preferred, 25-45 
age group. Assisting the present partners on 
all aspects. Early partnership for right man. 
Commencing salary £1,000 to £1,50) accord- 
ing to experience. — Reply. Stating age and 
brief details to Box QC 12 


SEMI-SENIOR AUDIT CLERK required by 


chartered accountants, East Kent coastal 
town. Experienced incomplete records. 
Salary £650-£850. — Box SS 1306, 


ee 


| Chartered 


responsibility. 





| Accountants ! 


eee a] 


We offer to young qualified accountants good training and experience, 
in London and Manchester, in a wide variety of activities. 

Established and successful training programmes in audit, tax and ` 
systems work ensure that staff develop rapidly to positions of i 


The experience gained in advanced auditing techniques, costing, 
investigations, computer applications and in U.K. and international 1 
tax makes an excellent foundation for a man’s future career. j 

Salaries and fringe benefits are competitive. 

There are opportunities for specializing in tax and management 
consultancy, and for transfer on long or short term basis to other 
offices within our international organization. 


We have a special need for men to rise to manager level and partner- 
ship responsibility in all areas, Write to D. Steele. 


e ` Arthur Andersen & Co. 


St. Alphage House ¢ 2 Fore Street - London - E.C.2. 


October. ist, 1966 





LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


146 BISHOPSGATE, LONDON EC2 


PARTNERSHIP — established and expanding provincial practice, Doncaster area} quali- 
fied accountant with sound professional background required; view early partnership; 
remuneration circa £2,000 p.a. — introduction of capital required. 


TAXATION SENIOR -expanding and progressive London firm with diversified clientele ~ 
applicants must possess a comprehensive knowledge of all aspects of taxation and duties 
willembrace a wide compass of company cases, including corporation tax and tax planning. 

Rapid promotion envisaged as department expands. Commencing salary £2,000-£2,2£0 p.a. 


PROVINCIAL OPPORTUNITIES — Birmingham — Bristol — Brighton — Cardiff — 


Ipswich — Liverpool — 


Leicester — Manchester ~ Middlesbrough ~ Newcastle upon Tyne — 


Norwich — Northampton — Oxford — Southampton — Sunderland — our current register 
includes appointments in these and many other areas for all grades of qualified and 
unqualified professional staff — inquiries will receive our immediate attention. 


QUALIETED op UNQUALIFIED AC. 
OUNTANT required by small expanding 
Oxford practice. Essential experienced in- 
complets- records and taxation Knowledge. 
Progressive salary. Thres weeks’ holiday. 
Modern offices. — Box QO 1347. 


RAPIDLY EXPANDING firm of chartered 
accountants in the South-east of England 
require a senior audit clerk (not necessarily 
qualified). Good salary and working con- 
ditions with excellent opportunity for ad- 
vancement in a small/medium-sized firm. — 
Apply Box RE 1286. 


RECENT EXAMINATION FINALISTS 
(C.A. or A.C.C.A.) required by London firm 
(seven partners). Commencing salary £800 
to £1,100 according to experience. Luncheon 
vouchers, - Box RE 6121. 

SE. COAST ‘CHARTERED. ACCOUNT- 
ANTS require qualified accountant as 
personal assistant to partner in expanding 
practice. Salary range £1,050 to £1,350 with 
partnership prospects. — — Box SE 6050. 
SEMI-SENIOR audit assistants required by 
Holborn ‘chartered accountants. Varied 
practice providing good - “opportunities for 
advancement. Good salaries, pension scheme, 
luncheon vouchers, three weeks’ holiday. ~ 
Write stating age, experience and salary 
required to Box S 

SEMI-SENIOR CLERK Tequired by Bristol 
chartered accountants. Must have good 
professional experience, preferably of incom- 
plete records works and taxation. This 
vacancy would suit an unqualified man who 
wished to make a career in the profession, 
or alternatively, a person. whose articles have 
expired but wishes to gain further profes- 
sional experience prior to taking professional 
examinations, Salary according to experience 
and ability. — Box SS 1364. - 

SEMI-SENIOR CLERK required by West 
End chartered accountants. Excellent-oppor- 
tunities for advancement and a good salary 
will be paid. Five-day week and three weeks’ 
annual ig Excellent working conditions. 
— Box SS 852 

SENIOR ASSISTANT required by chartered 
accountants. Near London Bridge Station. 
Good progressive salary. Excellent prospects. 
Luncheon vouchers. Congenial office. — Write 
to Box SA 1395. 





QUALIFIED ACCOUNTANTS. 





SENIOR ASSISTANT required by chartered 
accountants, London, able to supervise 
general audit and tax work and to conduct 
interviews in the ordinary course of duties ina 
medium-sized practice. This appointment 
offers scope for improved experience and 
advancement. Commencing salary £1,500 
pa. with pension scheme and luncheon 
vouchers. — Reply giving usual particulars 
and details to Box SA 8530. 

SENIOR AUDIT ASSISTANT for -char- 
tered accountants to take charge of group of 
public companies — knowledge of consolida- 
tion necessary — age immaterial. Salary 
according to experience. ~ Box SA 1323. 
SENIOR AUDIT CLERK required by firm of 
chartered accountants in Hertfordshire. 
Qualified or unqualified with fovea 
experience and good knowledge of taxation 
House available. — Apply stating age ‘and 
experience to Box SA 1322. 

SENIOR (preferably qualified) clerk required 
by London firm of chartered accountants. 
Salary £1,500 p.a. for man with ability to 
work hard and efficiently. Good prospects. 
Apply with full particulars. ~ ~ Box SP 1307. 


SOUTHAMPTON 


A firm of Chartered Accountants with 
enone and extremely varied practice 
requir 

NEWLY QUALIFIED SENIOR 
who has had good all-round experi- 
ence in general practice with possi- 
bility of Partnership, but initially to be 
responsible for a group of. audits - 
including taxation and other problems ` ` 
related thereto. 

EXPERIENCED SENIOR {mot 
necessarily qualified) with good know- 
ledge of INSOLVENCY work. to 
operate primarily a department dealing - 
with Bankruptcies, Liquidations, Re- 
ceiverships and Trusts, and to be 
directly responsible to a Senior Part- 
ner. 

The Partnership has a pon-contribu- 
tory Pension Scheme. 
Box SA 8561. 





Peat, Marwick, Mitchell & Co have attractive vacancies in their” 
London office for young qualified accountants who wish to further: 
their career and extend their knowledge of accountancy in professional ` 
work of the widest variety. Newly qualified men (or those about to 


will be considered. 


DG 3 
qualify) and also men with some years’ post-qualification experience f 
ł 


The work includes audit, taxation, investigations, and consultancy 
and there are opportunities for specialization after a period of general 


experience. 


Good starting salaries are paid and an interesting and remunerative 
career is offered for those capable of taking responsibility and wishing 
to remain on the practising side of the profession. There are also 
opportunities for transfer to other BE in the United eee or in 


many countries overseas. 


There is a pension scheme and three weeks’ annual holiday is given. 
Applications should be addressed to the Staff Partner, 11 Ironmonger Ip 
Lane, London EC2. : 
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PROFESSIONAL 


TAXATION SPECIALIST — Experi- 
enced in all schedules and preferably 
with a knowledge of international 
taxation and consultancy for large 
City firm. Must be A.C.A. Salary 
£3,000 p.a. 


TAXATION MANAGER for medium- 
sized firm in Central London. Partner- 
ship prospects for bright CA, Salary 
circa £2,500 p.a. 


AUDIT MANAGER, preferably quali- 
` fied for West End firm with substantial 
- practice. Salary circa £2,250 p.a. 


POTENTIAL PARTNER for medium- 
sized firm in WI This status will be 
attained after two years for which 

- capital will be required, but assistance 
given. Attractive salary, 


UNQUALIFIED SENIOR for audit and 
taxation work with three-partnered 
firm in WC1. Salary £1,600 p.a. 


Contact Mr Graham Elmslie. 


POST OF THE WEEK 


A City organization engaged in advising 
top management in industry with infor- 
mation which will help them raise their 
firm’s efficiency and profitability wish to 
appoint a chartered or certified account 
ant.to assist with a special assignment. 


The project is initially at least a three- 
year contract which will call for a man 
with a knowledge of the building 
industry ~ the accountancy and termin- 
ology applied thereto. 


The ideal age is considered to be 
between 30-40 and a commencing salary 
in the broad bracket of £2, 500-£3,500 is 
envisaged. 


Applications for this appointment 
should be marked ‘private and confi- 
dential’ and addressed to our senior 
commercial/industrial consultant, Mr 
Maxwell Yule. 


TASK FORCE 


Now that the holiday period is behind 
us we wish to appoint several finalists 
and newly qualified accountants on to 
‘our staf, to work upon task’ force 
assignments. 

This is a highly mobile unit working 
within the profession and industry, 
undertaking ‘crash programmes’ and 
other urgent accountancy contracts. 
‘Bottlenecks’ within industrial concerns 


"` are speedily eradicated, and first-class 


experience is obtained’ by task force 

- members working in diverse professional 
firms and industrial corporations. Apart 
from the splendid experience gained, we 
offer probably the highest salaries ob- 
tainable. Young men wishing to apply 
for the current vacancies, are requested 
to write, giving full particulars of their 
training etc., and address itto Mr A. B. 
Harrison. 


PRACTITIONERS. Please note that 
we HAVE NOT increased our fees. 
Due to efficient administration we have 
absorbed the SELECTIVE EMPLOY- 
MENT TAX. Increase your profits by 
supporting our Task Force: The modern 
and speedy way to carry out your audit 
pone All inquiries to Mr D W. 

anes 


COMMERCIAL 


ASSISTANT SECRETARY, qualified 
and with legal experience required by 
large company SW. ‘LONDON. 
Particular duties involved around in- 
surances, property administration and 
advising subsidiaries on group policy. 
Age 30-35. Salary circa £2,250 p.a. 


ACCOUNTANT/OFFICE MANAGER 
preferably qualified for consumer 
goods distributors based in the CITY. 
This would ideally suit an ambitious 
young man who can command a salary 
about £2,000 p.a, 


ACCOUNTS OFFICE MANAGER — 
for Central London advertising agents. 
Age to 50, preferably with agency 
experience. Salary £i ,300-£1, 500 p.a. 


PAYROLL MANAGER ~ for South 
London commercial company. Should 
be accustomed to handling a pavrol! of 
"3.000 employees. Age 30-45. Salary 
about £1,500 p.a. 


Contact Mr Maxwell. Yule 
Mr David Wilkinson. 


OVERSEAS 


ACCOUNTANT. - Qualified and preferably with some post-qualifying experience in commerce for eighteen 
to twenty-four month contract with Civil engineers in NAIROBI. Salary £2,400 plus generous fringe benefits. 


118 NEW BOND STREET, LONDON Wi HYDe Park 9441 (6 lines) 
SPECIALISTS IN ACCOUNTANCY RECRUITMENT 


SYDenham 0636 after 7 p.m. 





SOUTH COAST CHARTERED AC- 
-OUNTANTS with growing practice want 
‘een young man for early partnership. — 
*ullest particulars to Box SC 1346. 


SENIOR AUDIT CLERK, ‘with Taxa- 
tion experience, required by: a Southamp- 
ton firm of Chartered Accountants. 
Qualifications not essential. Commencing, 
Salary £1,250 per annum. ~ Box SA. 8565. 





SOUTH COAST Chartered Account- 
ants require qualified SENIOR AUDIT 
CLERK, with sound auditing experience, 
able to undertake special assignments. 
Varied practice with five active partners. 

Salary according to age and experience. 

Soyer scheme. Five-day week. — Box 


: STAFFORD CHARTERED ACCOUNT- 


ANTS require senior assistant (qualified or 
well experienced). Pension scheme, five-day 
week, assistance with housing (if necessary), ~ 


State Salary: required and give details of: 


experience to Dean & Son, Bank Passage, 


tafford. 
STAINES ACCOUNTANTS require senior 
audit assistant. Suit November finalist. Salary 
by arrangement. Luncheon vouchers. Pension 
scheme, if required. - Box SA 1396 


STOKE-ON-TRENT, ~ Old-established firm 
requires experienced and capable assistant to 
take full charge of office. Three other staff. ~ 
Full details age, experience and salary 
required to Box SO 1324. 


SWANAGE, DORSET, chartered account- 
ants require semi-senior capable of preparing 
accounts from incomplete records with 
minimum supervision. — Write stating age, 
experience and salary required to Redman & 
Roker, 12 Gilbert Road, Swanage, Dorset. 


- TAXATION ASSISTANT. — 


x 


Deloitte, 
Plender Griffiths, & Co, 128 Queen Victoria 
Street, London EC4, have a vacancy in their 
taxation department for a qualified account- 


-ant wishing to specialize in taxation. Good 


Starting salary, five-day week, luncheon 

Ren pension scheme ‘and three weeks’ 
olida 

TAXATION ASSISTANT required by 

medium-sized. City chartered accountants to 

assist in personal and company taxation 

work, The successful applicant would have 


-full scope te work on own initiative with 


ample opportunities for advancement. Start- 
ing salary up to about £1,800 per annum 
according to experience. — ~ Box TA 6111. 


TAXATION CLERK 


Male or female required by small firm 
of Certified Accountants, EC3, to deal 
with personal tax cases, P.A. Y.E, and 
general taxation work. Five-day week, 
9,30—5.30, luncheon vouchers and three 
weeks’ holiday, — Please write in own 
handwriting with details of age and 
experience to Box TC 8456. 


. TAX SENIOR, 


TAXATION. - Lady gand by City 
chartered accountants for preparation of tax 


` returns, assessments and correspondence. 
. Education and intelligence essential. Previous 


experience in professional or tax office an 
advantage. Good salary with increases. 
Modern light offices, Iuncheon vouchers, 
five-day week, superannuation scheme, three 
weeks’ annual holiday. — Write, with parti- 
culars, including age and education to Pannell 
Fitzpatrick Graham & Crewdson, Lee House, 
London Wali, EC2 

specializing ‘in company 
work, required by City firm (seven partners) 
to develop expanding tax department. 
Commencing salary according to experience 
but not less than £1,750. Pension scheme. 


. Luncheon vouchers. — Box TS 6119. 


WINCHESTER CHARTERED AC- 
COUNTANTS have an immediate vacancy 


. for a senior audit clerk, not necessarily 


qualified, but with varied professional ex- 
perience, This is a progressive position with 
wide scope for a suitable applicant who would 
like to settle in this old Cathedral city. 
~ Please reply, with details of previous 
experience and salary required, to Box 
WC 1297, 


YOUNG 
CHARTERED ACCOUNTANTS 


Cooper Brothers & Co have vacancies for young Chartered 
Accountants in London and many provincial cities. 


The positions offer the opportunity to obtain experience in a 
wide range of professional work including audits of large and 
medium-sized businesses of many kinds, company and personal 
taxation, investigations and other types of special work. 


For those who wish there are opportunities to travel abroad on 
short-term work or to transfer to an associated firm overseas. 


The firm provides for new staff training courses which include 
an introductory course and courses on electronic data processing. 


Starting salaries are good and there are excellent prospects of 
advancement for able and energetic men. 


Please write in confidence to the Staff Partner, Abacus House, 
33 Gutter Lane, Cheapside, London EC2. 





CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


We are anxious to engage able young chartered accountants keen to 


develop their potential through the medium of the varied and- 


responsible work and training in modern techniques provided within 
an international firm. 


The prospects are virtually unlimited and there is ample scope for 
those who wish to specialize or to work abroad, now or at a later 
stage. 


We shall be pleased to arrange interviews for suitable candidates to 
discuss the matter in London or at any of our other U.K. or 
European offices, and if you gre interested you should write giving 
brief personal details to the Staff Partner at 4b Frederick’s Place, 
Old Jewry, London EC2. Whinney Murray & Co. 
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LAURIE & COMPANY, 
Accountancy Appointments 


COMMERCIAL 


£2,500-£3,000 ACCOUNTANT 

A world-wide organisation in SE. 
London wish to appoint a qualified man 
(A.C.W.A. or A.C.A.) to take over 
management accounting of a new pro- 
duction section. Experience in electrical 
industry desirable. 30-40. 


£1,800 ACCOUNTANT 

A qualified man (or a finalist) is required 
by a large printing organisation, Duties 
would include preparation of final 
accounts and he would generally assist 
Executive Accountant. 


£1,950 ACCOUNTANT 

A qualified man preferably A C WA. 
is required by a large chemical group 
in NW. Middx. Good industrial experi- 
ence which has incorporated standard 
costing and budgetary control. 


£1,660 ASSISTANT 

A. large industrial concern in SW1 area 
have a vacancy for a man, not necessarily 
qualified, to assist their chief internal 
auditor and to undertake assignments 
throughout organisation. Some travel- 
ling involved. 


PROFESSIONAL 


There is a constant demand for profes- 
sional firms for qualified and unqualified 
candidates at all levels. From our com- 
prehensive register of vacancies we are 
able to select the exact tvpe of oppor- 
tunity required. 


APPLY IN CONFIDENCE ~ 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in Accountancy 


91, Moorgate, London EC2 


MONarch 6301 








TAXATION SENIOR 


City Firm of Chartered Accountants 
require assistant to deal mainly with 
Company clients and partnerships. 
Salary negotiable in the region of £1,650. 
Luncheon vouchers, pension scheme, 
five-day week, three weeks’ holiday. — 
Write Box TS 8605, - 





TAX DEPARTMENT of EAST SUSSEX. 
CHARTERED ACCOUNTANTS re- 
quires experienced senior assistant, 
willing to specialize, to fill vacancy 
caused by continual expansion. Com- 
petitive sclary, pension scheme. ~ Write 
or Telephone: Tax Partner, Richard 
Place & Co, Wilmington House, High 
Street, East Grinstead, Sussex. Tele- 
phone No. 24321 (STD. OEG2). 





THE NORTH 


From £2,000 Management Accountant 
(Manchester); £2,000 up, Deputy 
Finance Manager (S. Yorks); £1,800 
Divisional Accountant (Stoke); £1,750 
Financial Accountant (Liverpool); 
£1,750 Profession (Liverpool); £2,000 
Financial Accountant (Manchester), — 
Full details of these and other attractive 
openings supplied by sending name and 
address for free and confidential service 
to DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, SAXONE 
BUILDINGS, TARLETON STREET, 
LIVERPOOL 1. 


TO YOUNG ACCOUNTANTS 
IN INDUSTRY 


Did you make a wrong move by leaving 
the practising side of the profession too 
soon? 

We are a leading firm of chartered 
accountants who offer you an oppor- 
tunity to return to positions of res- 
ponsibility and interest in the Midlands. 
Our practice is expanding and we can 
provide a wide vafiety of experience. 

We pay good salaries which are 
reviewed regularly and which compare, 
well with those of junior positions in 

ustry. Advancement is by ability only. 
Me to Box TY 8497. 
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POST-QUALIFICATION CAREERS 


Deloitte, Plender, Griffiths & Co have «acancies ir Londen for young qualified 


accountants, 


The appointments offer opportunities fo: experience in a wide range of varied and 
interesting work, including taxation, investigation and some financial and management 


accounting. 


Training courses covering a number of sbjects are provided for all qualified staff. 


Salaries are reviewed regularly and the p-ospects for promotion are excellent. 


The firm also has vacancies in its provincial and overseas offices and opportunities 
arise from time to time to transfer to these offices. 


Applications should be sent to "be Staff Partner, 128 Queen Victoria Street, 


London EC4, 





QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co Lave vacancies in London, Midland and Northern areas 
for recently qualified accountants seeking to `sroaden their experience in an interesting 


and varied practice. 


Initial appointment would be to the audit staff but there would be opportunities for 
investigation and other special work. Instruztion in data processing techniques and 
openings for specialization in management accounting and taxation are available 
after experience for selected candidates. 


Starting salaries depend on age end experieace and an above-average rate would be 
paid to suitable applicants willing to enter a “hree-year agreement. Prospects for pro- 
motion within the firm are excellent. There is a contributory pension scheme and 
an annual entitlement to four weeks’ holiday and an additional two days’ leave. 


Applications should be address2d to the Staff Partner, 33 King William Street, 


London EC4, 


ACCOUNTANCY APPOINTMENTS 


TAXATION SENIOR - 


SUPERVISORY SENIOR ~ 


TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 EEGE)T STREET, LONDON W1 





TEL. GERRARD 6064 


Opening foz an applicant who is well experienced 
in general company taxation to join a medium- 
sized City firm. A well-diversified clientele 
assures interesting and absorbing work. Salary 
negotiable to £2,500 p.a. 


FExpaading medium-sized City firm have a vacancy 
oTering wide experience of an interesting and 
embracing rature. This is a good opportunity for 
a qualified azcountant, who is capable of assuming 
immediate responsibility. Starting salary to 
£2,250 p.a. 


RECENTLY QUALIFIED CA. Up to three years’ post-qualifying experience. 


PERSONAL TAXATION 
SPECIALIST — 


AUDIT MANAGER — 


* ASSISTANT AUDIT 
MANAGER ~ 


Senior posicion with ‘West End firm, who can 
provide an »pportunity to gain useful experience 
with good prospects of advancement in consultancy 
and advisory work. Starting salary in the range 
E: So Et ena, 


Not Ceceseg iv qualified. Our clients, who are a 
large City firm, seek a man experienced in 
Personal Taxation work. The firm is expanding 
ard advancement prospects are good. Salary 
negotiable ir the range =1,500-£1,800 p.a. 


Our clients, who are a medium-sized Central 
Londen firm. are seeking a Senior Audit Clerk, 
qualified or unqualified for the position of 
Audit Manager. The position offers good prospects 
fo? the right person, and in the case of a 
qualified Ckartered Accountant, could lead to 
a partaership. Salary about £2,000 pa, 


Qualified or unqualified - age immaterial — 
Interesting gc od-class inzernal work, no travelling. 
Most de able to work to completion on smaller 
audits. Salar: to £1,500 p.a. 





October Ist, 196¢ 


JOHN McCARTHY 
& COMPANY 





151 Moorgate, London EC2 


Accountancy Appointments 


PROFESSIONAL 
TAXATION 


LONDON AND PROVINCES 
Practices are as diverse as persons. 
Since life is for the living and half the 
waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 

In this range most firms are able to offer 
hours, holidays and pensions that are 
comparable with Commerce and Indus- 


OVERSEAS 
For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. — France, 
Belgium, Holland and Spain. 


COMMERCIAL 


£900-£1,400. HERTS 


Cost Accountant with considerable 
practical experience and at final standard 
for company in the plastic engineering 
field. The company is expanding and 
seeks to develop its reporting systems. 


£1,750-£2,000, NW10 

A.C.W.A. preferably under 35 for capital 
project evaluation and reporting direct 
to the Financial Controller of a Group 
in the chemico rubber engineering field. 
A roving commission within the group 
with travel. 


£2,000-£2,800. SURREY 

engineering subsidiary in the 
Chemical Division of a Nationally 
known Group requires a Chief Account- 
ant to be responsible to the Board for 
the Company now poised for expansion. 
A strong, experienced character capable 
of providing leadership, systems and 
information. 


UP TO £1,750 SW. MIDDX 

A financial Accountant for an old- 
established Engineering Group with an 
international reputation. This will pro- 
vide first-class training for a ycung 
qualified man or one about to qualify 
as assistant generally to the Secretary} 
Accountant. Good fringe benefits. 


OVERSEAS 


LAGOS 
£2,250-£2,750. Assistant Accountant for 
general duties, supervision of native staff 
and understudy Chief Accountant in a 
Milling Company. A.C.W.A. or 
ACC A. with at feast 3 years’ experience 
of general accounting in a medium or 
large factory. Free fully furnished 
accommodation, Home leave at 5 days 
per month, Car allowance and bonus. 
ree medical attention. Initial tour 18 
months, Free passage for appointee and 
his family. Preferred age group 25-35. 
The climate is warm but most agreeable. 
Living conditions are pleasant and 


standard of living is high. Satisfactory ` 


educational facilities available for 
children up to 13 years of age. There is 
plenty of social life catering for all tastes, 
and miles of lovely beaches for those who 
enjoy the seaside. 


ENUGU 

We have also been asked to assist in 
negotiations for a post of Chief Ac- 
countant to a Mining Company in 
Eastern Nigeria and welcome inquiries 
from qualified men with experience in 
this field. 


Personal and individual attention given 
to each applicant in PRIVATE 


Open Saturday morning 


Call or write for information 


NATional 5127/8 


ce a "een. 
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GROUP FIGHT GANGER 
ACCOUNTS „WITH A WILL! 


of the work of the Imperial Cancer Research Fund. 

l i Founded on the initiative of the Royal Colleges of 

By D. J ; Bogie i Ph. D. e C . Á. Physicians and Surgeons, the I.C.R.F. is fighting all 
forms. of cancer, including leukaemia, with every 
weapon of modern science in its own up-to-date 


; SC EE l laboratories. It has no official grants and is entirely 
This book is intended for the practising supported by voluntary contributions. Will you please 


accountant and company secretary interested in help—now ? 

How to word your Will 

‘I hereby bequeath the sum of......pounds free of duty to the 
Imperial Cancer Research Fund, Lincoln’s Inn Fields, WC2 
for the purpose of scientific research, and I direct that the 


and financial posi tion of groups of companies : receipt of the Honorary Treasurer shall be a good discharge 
for such legacy.’ 


the compilation and presentation of consolidated 


accounts which disclose the trading results 


Write for further information to: 

A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 

E IMPERIAL CANCER RESEARCH FUND (Dept.163), 
atron: LINCOLN’S INN FIELDS, LONDON, WC2 

JORDAN & SONS LIMITED BH, Sen 


E ise, Monon We IMPERIAL CANCER RESEARCH FUND 


JOs (by post 73s) 





FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations - Over 
45,000 Examination Successes. 


FOR JUNIORS -Carefully graduated Courses in Book-Keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses ~ 17,500 Examination 
Successes; I.C.W.A. Courses — 14,500 Examination Successes. Send for this 100 page 


F UDIT CLERKS AND CAREERS IN COMMERCE - s 
a ene Guide to Careers FREE 


FOR QUALIFIED MEN - I.C.W.A. Courses. with concessions; and 
training for Management. 


eee ion 


THE 
SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 
London WC2 


= l Please send me post free and without 
A7 o eg obligation a copy of your Guide to 
wal. tel à Careers 
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A good deal depends on Twinlock 


Twinlock exists to make offices more efficient. Is it 
just a coincidence that there's more efficiancy 
around -these days? And, of course, a Ict cf 
Twinlock products. You'll find them just about 
lanywhere business is being done... efficiently. 
In fact, there's such a strong connection between 
the two that. it's surprising how some people 
think of Twinlock in a single category: as the 
filing specialists full stop, or the loose-leaf excerts 


ACCOUNTING EQUIPMENT - 





TO stop, or sometimes just as the people who 
ar2 well known for their excellent machine account- 
ing equipment. But in fact Twinlock knows no 
bcundaries: a few minutes with one of the 
four Twinlock Selectors (see opposite: send 
ccupon) will surprise you with the wealth of 
in-ention we've applied to solving the problems 
in-olved in your business. Always with one aim: 
eff ciency. Full stop. 


FILING SYSTEMS - LOOSE-LEAF SYSTEMS - BILLIDG-BOARD SYSTEMS - VISIBLE RECORD SYSTEMS - MACHINE 
BUSINESS FORMS 


ALL AVAILABLE FROM YOUR USUAL BUSINESS SUPPLIER 


WHAT TWINLOCK MAKES 1S EVER/BODY’S BUSINESS 


October Ist, 1966 


October Ist, 1966 


DÉI 


The principle of visible records ca 
Two basic features: visibility of reco 


and-shut shift mechanism. 
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Please send me the Twinlock Visible Record Selector 


Name 
Title or Department 
Company Address 


My usual Business supplier is 
A/1/10/66 


BEI 


To: Twintock Limited - Beckenham - Kent 
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AN-IMPORTANT NEW BOOK 
Just published 


MANUAL OF — 
AUDITING crn comecre 


THE FIRST In recent yeers the whole approach to auditing has changed. 
The old conc2pts of routine checking and vouching have gone 

OF ITS KIND _ and new stardards are being set and new procedures evolved. 
This has become more than ever necessary by the increasing use 

IN THE | of computers for which auditing techniques now have to be 
designed. 


UNITED KINGDOM 


Price 


78s 3d post free U.K. 
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Taking as his starting-point the system of internal control installed 
by management, the auditor's task is to point out the weaknesses to his 
client and to meke a tailor-made audit programme to fit the job in which 
tests of the day-to-day transactions are cut to a minimum. The auditor © 
now observes, at regular intervals, the physical stock-taking carried 
out by his clients staff; if his report to shareholders is not to be qualified, 
he requires his client to maintain a higher standard of book-keeping 
and accounts than hitherto. His audit is carefully planned and is backed 
by a well defined system for the preparation, filing and presentation of 
working papers. 

This book, waich includes a comprehensive set of specimen forms 
and schedules, & the first of its kind in the United Kingdom which sets 
out these mode-n techniques and procedures in a readily understand- 
able form. It is essentially practical and, except for a few changes 
necessary to mexe it suitable for publication, is based on the manual 
7 5s net which has been developed over a long period of years, and is in daily 
use, by a firm of chartered accountants in practice. 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
TEMple Bar 0832 (7 lines) 


Please send. copy(ies) of MANUAL OF AUDITING, by V. R. V. Cooper, at 78s 3d post 
free in U.K. ae o i 
NAME Keele 
(Block letters please) 
ADDRESS EE 
. {Block letters please) 
Remittance E": : . is enclosed. TEE 


accr. 1/10/66 
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What has beautiful curves, 


is fast, noiseless, fiendishly 
clever, fool-proof, doesn’t break 
down when mistreated and 
has a cool head for figures? 


The SHARP 20 
electronic desk calculator. 


The first thing you notice about the 
“Sharp 20” is its compact beauty. Its 
curved lines are very easy on the eye. 


You notice a whole lot more when you 
come to use it. 


For instance the “Sharp 20” is really.. 
fast. With newly- developed silicon tran- 


sistors on plug-in printed circuit boards, 
it’s about 100 times faster than any 
mechanical calculator. 


It will completely automatically in- 





dicate the position ofthe decimal point in 
addition, subtraction, multiplication and 
division. 


It is so simple that with the modern. 
simplified keyboard and a minimum of 
functional keys anyone can operate it 
even without instruction. 


It is impossible to jam the “Sharp 20”. 


“Write to either of the addresses below 
for full details. 





; JOINT DISTRIBUTION 
Sole Concessionaires: 


BOSCO- ADDO 


(BULMERS OFFICE SUPPLY CO.) (BULMERS BUSINESS MACHINES) 


6 Snow Hill, London, ECl 47-51 Worship Street, London, BOS 
Telephone: OITy 3667/8 Telephone: MONarch 9791 


DISTRIBUTED IN THE U.K. THROUGH OVER 60 BRANCHES AND AGENTS 
“BULMERS”—FAMOUS FOR CALCULATORS FOR OVER 30 YEARS 
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: | All forms of 
| ™ ANALYSIS 


l are our business 


| MUIR BEDDALL & CO LTD 


announce that as from July 1st, 1966 Sales 
the name and address has been Purchases/Expenditure 
| changed to: | Labour and Material Costs — 


C. T. BOWRING & MUIR BEDDALL Panesar ast 
(HOME) LTD S Orders/Sales Statements 
The Bowring Building | also Punching and 

Tower Place | Verifying Cards for users 


London EG3 


Tel | a 
: Spe inmate ene For accuracy and reliability 
as hitherto we are available to advise you NM | MADIC DATA PROCESSING SERVICE 


on all aspects of professional indemnity , 13-15 Sheet Street, Windsor 
insurance. | Telephone 63416 





H. FOULKS LYNCH AND CO LIMITED 
and Foulks Lynch (Classes) Limited 


In addition to the correspondence tuition service which the Company has for many years provided for articled clerks, 
candidates for the November examinations of the Institute are reminded of the pre-examination revision lectures. These 
are free to all students of the Company registered for those examinations and will take place in London during the two 
weeks from November 14th to 25th. Full details will be sent ia due course. í 


Chartered Students’ Telephones giving suggested answers o examinations of the Institute are available as follows, 





Intermediate P D ot e oe Wi March 1965 
: , September 1965 
March 1966 
Final (Old Syllabus) D oe ; aie ge November 1964 
Final (Old and New Syllabus) .. a = Gei May 1965 
November 1965 
May 1966 
Prices: Intermediate .. . a Sy ge T 4s 6d plus 6d postage 
Final .. me A do Oas SNCH 7s 6d plus 6d postage 


The Chartered Intensive Courses and Short Revision Courses in preparation for the November 1966 examinations 
are all full, with the exception of a one-week Short Revision Course for Part II under the new syllabus. This will be held 
during the afternoons of the week commencing November 7tE at a fee of £6 6s. 

. Enrolments can be received for all spring 1967 courses. 


Details may be obtained from: 
The Secretary 


Foulks Lynch (Clesses) Limited 
4/7 Chiswel_ Street 
London EC1 
Tel. MONarch 0255 
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Start of O.R. Year 


CTOBER sees the beginning of Q.R. Year. The official date 

is October 2oth. For those who missed the advance publicity, 
Q.R. stands for Quality and Reliability, and Q.R. Year means the 
national Q.R. campaign which is to be mounted over the next 
twelve months. 

Its joint sponsors are the British Productivity Council (which 
had its own National Productivity Year over 1962 and 1963) 
and the National Council for Quality and Productivity and 
Reliability (set up in 1961 by the British Productivity Council). 
The DUKE OF EDINBURGH, patron of the British Productivity 
Council, has said that the point of the campaign ‘is to help and 
encourage manufacturers of finished goods as well as component 
manufacturers to achieve the highest possible reputation for 
quality and reliability in the markets of the world’. 

Presidents and chairmen of a wide range of professional bodies, 
including accountancy, have accepted the positions of vice- 
patrons and so have those from trade associations, trade unions 
and research organizations. The year therefore starts off under 
the highest auspices as an idea worthy cf everyone’s support. 

Like all such ideas it could languish from sheer worthiness. 
It could, if left to itself, end where it began as two abstract nouns 
which command the maximum of lip-service and the minimum 
of active support. Its success must depend on the amount of 
sustained enthusiasm for it throughout the industrial system, for 
in the end the aim is to get action from a wide range of different 
types of people so that a slogan is translated into actual reductions 
in cost, more competitive prices, better designs or whatever 
particular form increased efficiency is to take — and all this with 
some urgency so that it can show up as quickly as possible in the 
United Kingdom’s external accounts. 

It is worth saying this because professional men are by training 
and experience suspicious of slogans. For them, single words if 
used out of a clearly defined context have a dangerous over- 
simplicity. The accountant, the engineer and the professional 
manager (to name but three) look upon the maintenance of 
reliability and the continuous scrutiny for quality as part of good 
management practice — a factor which relates to a ratio of produc- 
tivity, an aspect of work study or a matter of production control 
as the case may be. 

Yet if there is to be action of the sort which will drive through 
the inevitable resistances which anything as complicated as a 
country’s economic structure builds up, it will be common ground 


\ rar 

398 
among professional people, managers and workers 
that such action must be organized, simple and under 
a time limit. The simplicity of it has nothing to do with 
an intellectually patronizing attitude but comes from 
the fact that complexity of ideas must lead to diffusion 
of effort and loss of effect over as wide a field as this. A 
time limit there must be if enthusiasm is to be sustained. 
The extremes of carelessness to which processing and 
inspection can go was illustrated only last week in the 
report for 1965 of the Association of Public Health 
Inspectors (produced as a 5s booklet) which recorded 
in general terms a big increase in the number of com- 
plaints from the public to local authorities about foreign 
bodies in food. A few of the more startling instances 
were listed. They included a bath plug and 15 inches 
of chain in a tin of peaches and a bandage in a joint of 
bacon. No doubt thousands of other, if less tragi- 
comic, cases could be recorded from any industrial 
system but they are particularly difficult to perpetrate 
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without loss of goodwill in custom-built machines and 
all types of goods where buyers have wide technical 
<nowledge. They are deadly, too, for a country to make 
on a large scale if it lives by exporting. 

In its advance publicity the Nationale Council 
Sroduced some interesting figures to show the savings 
as a percentage of gross turnover which could be 
>btained by concentrating on prevention and appraisal. 
They carried out a survey which showed that at present 
Drevention, appraisal and failure costs account for 
anything from 4 to 20 per cent of turnover of which 
cailure costs accounted for 65 per cent. Potential 
savings by good Q.R. work, they thought, might for a 
modest increase in prevention costs cut appraisal and 
zailure costs -the last substantially, giving overall 
3avings in gross turnover of from 1'5 to 5 per cent. 
Taking the survey at its face value, the figures offer 
zantalizingly big returns for a modest sustained effort. 
This is just what the campaign needs to offer. 


Financing University Education 


Too the quality of any profession depends in the 
longer run on its ability to attract its fair share of 
the abler members among the youth of a nation is 
axiomatic. In recent years, however, concern has been 
expressed in the accountancy profession that some of 
the current entrants are less able than those of yester- 
year. In particular, critics have drawn attention to the 
small proportion of accountancy students who are 
graduates, and have stressed the need to provide a 
method of training within the profession better cal- 
culated to attract more such entrants. Not all members 
of the profession, however, share this viewpoint. 

Whatever the pros and cons of the argument, the 
fact remains that an increasing number of young 
people are taking advantage of the current generous 
State provision for higher education. Simultaneously 
politicians complain that the universities are unable to 
cope with the numbers of ‘qualified’ entrants, while 
many university teachers question the official criterion 
of ‘qualified’. One result of this continuing inflow into 
the universities is growing concern with the main- 
tenance of academic independence. As with local 
government, so with the universities, he who pays the 
piper calls the tune. 

There is, therefore, an increasing desire within the 
universities to raise the present proportion of income 
derived from non-Government sources, which at pre- 
sent is no more than some 10 per cent of the total. The 
logical means to this end would be to alter the terms 


upon which students are financed in their three years 
at college. In place of the current outright grant, it is 
suggested that students should receive a personal loan 
repayable out of their earnings after graduation. 

Arguments in support of this policy were put in 
evidence to the Robbins Committee on Higher 
Education by Professor A. R. Prest, of the University of 
Manchester, and his evidence — together with a post- 
script covering more recent reactions to the proposal — 
is now reproduced in a pamphlet, entitled Financing 
University Education, from the Institute of Economic 
Affairs (35 net). l 

The case against such a change is obvious. It is 
argued that it would reduce the number of university 
entrants and, more seriously, reduce the opportunities 
of working-class children. Professor PREST contests this 
view, arguing that since the repayment of the loan is not 
linked to the parents’ income but to the graduate’s own 
earnings, the deterrent will not be as great as the 
critics imply. In any case similar policies have been 
adopted in countries as diverse as the U.S.A. and 
India. Only in the U.S.S.R., observes Professor PREST, 
is the proportion of students receiving Government 
funds comparable to that in the U.K. 

One result of such a change would be to put the 
private costs of a university degree on a comparable 
footing with that of the professional qualification. At 
present the scales are heavily weighted, at the taxpayers’ 
expense, in favour of the former. 


THE 4 
October ist, 1966 


Chargeable Gains 
-~ and Groups- | 


TS general provisions of long-term cepital gains 
tax do not seek to limit the tax to cases where dis- 
ponor and disponee are at arme length. Thus if an 
individual sells an asset to a company all of whose 
shares he owns, that sale is nevertheless a disposal and 
an occasion for the levying of capital gains tax. More- 
over, if the individual sells to his company at cost, and 
therefore makes no gain, but the asset has in the mean- 
time appreciated in value, then the Finance Act 1965 
obliges the individual to pay tax on the notional gain 
which he would have made had he sold to his own 
company at market value. There is provision for relief 
where an individual sells his business to a company as 
a going concern and in consideration for an issue of 
shares. This is presumably to encourage traders to put 
their trades into a company which will tien involve 
them in corporation tax and double capitel gains tax. 

Where a company transfers assets to the individual 
owning all the shares, here again there is a disposal 
which can attract capital gains tax, and he-e again the 
market value can be substituted for a consideration 
actually given by the disponee. In this case there is no 
relief in favour of the transfer of a business as a going 
concern. 

For disposals between company and company, how- 
ever, section 55 (5) and Part I of Schedule 13 to the 
Finance Act 1965 make special provision. Broadly 
speaking, disposals between fellow members of the 
same group of companies do not give rise tc ‘chargeable 
gains’. It is only when an asset is disposed of outside the 
group that a chargeable gain arises. 

What then is a group? It must be composed of mem- 
bers who fall within any of the following categories: 


(a) a company within the meaning of the Companies 
Act 1948; 

(6) a company within the correspondinz enactment 
in Northern Ireland; and 

(c) a registered industrial and provident society 
within the meaning of section 442 of the Income 
Tax Act 1952 (Schedule 13, paragraph 1 (a)). 


The companies must be resident in the United 
Kingdom. We will refer to all constituent members of 
a group as ‘companies’. 

How does a group relationship arise? 'This is clearly 
answered by paragraph 1 (b) which reads: 

‘a principal company and all its subsidiaries form a 
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group, and where a principal company is a member. 

of the group as being itself a subsidiary, that group; 

shall comprise all its subsidiaries ` 
In other words, group membership goes up and down 
as well as sideways. 

What is a ‘subsidiary’? It is important to remember, 
that there is a definition of ‘subsidiary’ in paragraph o 
of Schedule 12. But this is purely for the purpose ‘of 
section 48 (3) which is concerned with the definition of 
‘group income’ in relation to distributions and franked 
investment income. For our present purposes the 
definition of ‘subsidiary’ is in paragraph 1 (c) of 
Schedule 13 and incorporates by reference the com- 
plicated provisions of section 42 (1), (2), (3), and Part I 


of Schedule 4 to the Finance Act 1938, which originally’ 


applied only for profits tax purposes. If P. Ltd owns not: 
less than three-quarters of the ‘ordinary share capital’ 
of S. Ltd then S. Ltd is a subsidiary of P. Ltd. At the. 
same time P. Ltd is the principal company of S. Ltd. 
References to ownership are to ‘beneficial ownership’, 


. a phrase on which the Inland Revenue are very apt to 


make difficulties, as has been shown in stamp duty 
litigation on the meaning of a like expression in section’ 
42 of the Finance Act 1930. This section confers a 
corresponding exemption from stamp duty on intra- 
group transfers. If a company owning shares has. 
entered into a binding contract to sell them, it is no 


longer the beneficial owner, for tax purposes. It follows, 


that P. Ltd can quite quickly end its position as princi- 
pal company by agreeing to sell enough of its holding in 
S. Ltd to bring that holding. down to below three- 
quarters. 

Although in general law a shareholder has no. 
proprietary interest in the assets of the company, if P. 
Ltd owns, say, four-fifths of the ordinary share capital 
of S. Ltd, while S. Ltd owns nine-tenths of the ordinary 


share capital of SS. Ltd, then P. Ltd is deemed thereby. 


to own thirty-six-fiftieths of the ordinary share capital 
of SS. Ltd. This is not enough to make SS. Ltd a 
subsidiary of P. Ltd. However, if P. Ltd acquired two- 
fiftieths of the ordinary share capital of SS. Ltd directly, 
then the total would be thirty-eight-fiftieths which 
would produce the desired result. If P. Ltd went into 
liquidation it would no longer be a principal company, 
for a company in liquidation is not the beneficial owner 
of its assets. 

The main provision of Schedule 13 is paragraph 2 
(1), dealing with ‘transfers within the group’. Where 
Mz disposes of an asset to M2, then the consideration 
is deemed to be such that neither a gain nor a loss 
accrues to Mr This is for the purpose only of cor- 
poration tax on chargeable gains. Both Mı and M2 
must at the time of the disposal be members of the 
same group. But for this purpose it is immaterial 
whether Mr was or was not a member at the time it 
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acquired the asset, It follows from paragraph 2 (1) tha: 
transfers within the group make no difference for 
chargeable gains purpose, given that the composition: 
of the group remains unchanged. 


Two kinds of asset are excluded from paragraph 2 (1), 

viz. : 

(a) a disposal of a debt due from a member of a 
group of companies effected by Satisfying the 
debt or part of it; 

(6) a disposal of redeemable shares in a company 
on the occasion of their redemption (paragraph 2 
(2)). 

If one member receives a capital distribution from an- 
other in respect of shares in that other, this is normally 
treated as a disposal (Schedule 7, paragraph 3). That 
kind of disposal is not within the exemption in para- 
graph 2 (1) of Schedule 13. Normally, but not neces- 
sarily, such a distribution would be from subsidiary 
to principal. However, there could be inter-subsidiary 
holdings. One of the subsidiaries could even be making 
a distribution in its own winding-up, without preventing 
the other subsidiary from being a fellow member of the 
same group. 


There are some abstruse rules in the capital gains tax 
provisions about compensation being received in res- 
pect of an asset destroyed, damaged, or depreciated 
(section 22 (3)). Mr may accidentally destroy an asset 
of M2 and be required at law to compensate M2 at its 
own expense, in which case the exemption in para- 
graph 2 (1) would apply. However, M1 may have been 
insured against this third party liability, so that the 
compensation is provided by the insurer, who is out- 
side the group. In such a case it would be illogical to 
give the group exemption. Paragraph 2 (3) withholds 
it, by providing that the insurer (or whoever else bears 
the burden) is deemed to be the disponee. If that third 
party became a member of the group before actually 
paying the compensation, then the mischief of para- 
graph 2 (3) would be avoided. 

If Mı and M2 are both trading in, say, property, and 
Mı sells property by way of trade to M2, then clearly 
Schedule 13 can have no relevance because this trans- 
action would be covered by Case I of Schedule D for 
both parties, thus excluding any question of chargeable 
gains. Suppose now that only M2 is trading in property 
and buys some from Mz as stock. For Mz this is a 
disposal and the exemption applies i.e. for chargeable 
gains purposes Mr is deemed to receive only such 
consideration as produces neither gain nor loss. This 
may be far below market value. M2, having paid 
market value to Mı, can deduct that payment as a 
trading expense in computing its own profit. Paragraph 
3 (1) of Schedule 13 makes special provision for this 
situation. It directs that M2 must be treated as though 
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(i) M2 acquired the property otherwise than as 

trading stock; and 

(D) M2 then appropriated the property to trading 

stock 

within the meaning of paragraph 1 (1) of Schedule 7. 
‘This means that M2 is deemed to buy the asset from 
Mir at the arbitrary price applied by paragraph 2 (1) of 
Schedule 13, and to sell it again at the then market 
velue. This deeming is for chargeable gains purposes. 
Where the original cost to Mı, and therefore the 
deemed price paid by M2, is well below market value, 
peragraph 3 (1) throws up a chargeable gain on which 
M2 (not Mr) has to pay tax. 

Paragraph 3 (1) of Schedule 13, and paragraph 1 of 
Schedule 7, apply only for chargeable gains, not for 
Case I of Schedule D. What then is M2 to debit in its 
Case I computations? Subject to any direction under 
section 469 of the Income Tax Act 1952, it seems that 
Mz must debit the actual price which it paid to Mr. 
Peragraph x (1) of Schedule 7 is subject to an option 
urder paragraph 1 (3). The person appropriating the 
asset to trading stock can elect that in computing his 
Czse I profit 

‘the market value of the asset at the time of the 

appropriation shall ... be treated as reduced by the 

Zain or increased by the loss’. 

In that case ‘the profits of the trade shall be computed 
accordingly’. Paragraph 1 (3) thus assumes that in the 
ordinary way the market value of the asset would be 
taken into account for Case I purposes as well as capital 
gams purposes. This could well be the case where 
there is a mere appropriation. But it does not follow 
where paragraph x (1) is applied by paragraph 3 (1) of 
Sciedule 13. As we have said, M2 would deduct the 
price paid, subject to any direction under section 469. 

Suppose now that it is the vendor, Mı, which is 
trading with the asset, and not Mz. On general 
prmciples the sale proceeds would not be brought into 
account for chargeable gains purposes, since they are 
already taxed on the vendor under Case I of Schedule 
D. However, paragraph 3 (2) of Schedule 13 directs 
that Mı is to be treated for the purposes of paragraph 1 
of Schedule 7 as though, immediately before the dis- 
posal to M2, Mı has appropriated the asset to some 
non-trading purpose. It follows from Schedule 7 that 
M1 is treated at that point as having bought the trading 
asset at market value and for non-trading purposes. It 
is this current market value therefore which has to be 
adcpted for the purposes of paragraph 2 (1) of Schedule 
13. The price deemed under paragraph 2 (1) to have 
been paid by M2 will thus normally be the market 
value at the time of acquisition, and this will be brought 
inte account when M2 eventually disposes of the asset 
outside the group. 

(To be concluded.) 
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1.C.F.C. Comes of Age 


‘ANNE of the problems which is becoming 
apparent in the world today is the widening gap 
between the demand for new capital and the available 
supply’, said Sir Maurice Parsons, Deputy Governor of 
the Bank of England, at a dinner given in the Mansion 
House on Monday to mark the 21st anniversary of the 
Industrial and Commercial Finance Corporation. 
Present at the dinner were the Lord Mayor and Sheriffs 
and some three hundred guests from the City, the busi- 
ness community, the professions and the Civil Service. 
Sir Maurice, who was proposing the toast of the 
I.C.F.C., said that this problem derived largely from 
the balance of payments difficulties of the United 
States who, over the post-war era, had been major 
suppliers of new capital throughout the world. Their 
recent restraints were making an impact on capital 
markets everywhere. The situation was not made 
easier by the fact that there were few major industrial 
countries with efficient capital markets, and that the 
two major markets, London and New York, were both 
seriously inhibited by balance of payments problems. 

In these conditions, went on Sir Maurice, it was the 
small concern which would suffer most, and this was an 
added argument for mergers which would provide 
potential borrowers with better prospects >f acquiring 
new capital. I.C.F.C. was therefore likely to be faced 
with more demands than ever — assuming taere was not 
to be a serious recession; though this assumption could 
be falsified if the Governments of majcr industrial 
countries were unable to show a certain degree of 
foresight. 

Replying to the toast, Lord Sherfield, Chairman of 
I.C.F.C., said that I.C.F.C., had always been alert to 
the possibilities for encouraging the formation of 
larger units in appropriate conditions. But they always 
proceeded on the basis that partners should be willing 
partners, and on the criterion that the success of a 
merger depended on the quality of the management 
available in the larger unit. 

In a tribute to his predecessor, Lord Sherfield said: 
‘We owe a great debt to Lord Piercy, or Chairman 
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from 1945 to 1964, and a director of I.C.F.C. until 
just before he died. He was in every sense the founder 
and architect of the Corporation’. 


Accountants Must ‘Come to Terms’ 
with Computers 


LTHOUGH the day was still a long way off before 

there would be a full take-over bid by computers, 
accountants had, nevertheless, to come to terms with 
the machine -it was here to stay, said Mr Herbert 
Kirk, F.C.A., M.P., Northern Ireland Minister of 
Finance, speaking in Belfast last week. Mr Kirk was 
addressing over eighty members of The Institute of 
Chartered Accountants in Ireland at a dinner in Queen’s 
University, Belfast, to mark the opening of a four-day 
residential computer course at the University. 

The course — as well as lectures there were demon- 
strations on the Queen’s computers showing how 
they could be used to aid accountants — represented 
another link between the Institute and the University. 

Mr Kirk said he would like to see more university 
graduates enter the profession. ‘I have a foot in both 
camps and am a strong advocate of the principle of 
bodies such as the Institute making use of the expertise 
of universities. 

‘I suppose there still persists a slight reluctance on 
the part of the professional man to admit that he can 
learn from the academic. But there can be two-way 
traffic between the University and the Institute which 
can benefit both.’ 


€ 


Women Executives Survey 


OMEN executives’ is still to some extent an 

anomalous phrase despite the rapid emancipation 
of women in all spheres during the last two decades. 
Large companies still tend to be prejudiced against 
giving women executive positions although the 
traditional objections are often founded on facts about 
as far removed from modern business life as quill pens. 
This is the impression gained from a report published 
last week on a survey recently conducted by the 
Junior Chamber of Commerce on behalf of the Com- 
mercial Education Department of the London Chamber 
of Commerce, which sought to bring to light the facts 
about women executives in Britain. 

It was discovered that although 895 of the 1,431 
companies that returned the survey’s questionnaire 
‘A’ employed women as executives, a number of the 
10,000 companies that received the questionnaires 
replied that they could not complete them because 
they did not employ women in those positions. 
Thirty-one companies did not employ women execu- 
tives but sought to; and 505 neither employed them 
nor sought to do so. 

Of the 895 companies with women executives, 281 
gave permission for questionnaire ‘B’ to be sent to 
these women. It was much longer than ‘A’ and its 
thirty-six questions covered „details of general and 
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‘professional education and'training, ways of choosing 
‘jobs, salary; career pattern and opinions on attitudes 
towards women executives. Here there was a marked 
difference between concerns employing under five 
executives — of which only a quarter gave permissicn — 
and of concerns employing five or more — of which 
two-thirds agreed. 

‘After an analysis of the distribution of women 
executives in different jobs, the report goes on to give 
details of facts gleaned from questionnaire ‘B’; 1.e. theiz 
‘work, salary, etc. Of those who returned form ‘B’ 
(719 women), twice as many were doing personnel 
‘work as any other occupation, with sales and marketing 
a distant second, followed by technical executives. 
‘Also, a significant number of women were found to 
be in four occupations usually considered to be male 
preserves: directors, accountants, company secretaries 
and legal advisors. 

- A marked distinction between men and womer 
executives is evident in the salaries: over two-thirds of 
the women earned less than {1,500 a year and only 
8 per cent exceeded £2,500. The worst paid womer. 
executives were to be found among the accountants, 
of whom only 6 per cent earned over {1,500 and 
almost half of them were under the £1,000 mark. The 
best paid were in textiles/fashions, where a third 
earned more than £1,500, and in advertising /publishing 
where a fifth had reached this level. 

Questions about age, marriage, children and clubs 
revealed that 73 per cent of women in accountancy 
were aged over 40, and that by far the youngest group 
were those engaged in sales and marketing where only 
a third were aged over 40. Almost half the women had 
been appointed executives by the time they were 30. 
` However, despite several disadvantages and in- 
justices, the survey draws the conclusion that life as 
an executive has a great deal to offer the woman who 
is ambitious, has initiative and can get on w.th a wide 
variety of people. She usually has the chance to travel 
and spends her time working with interesting and 
eligible colleagues. 

Copies of the survey are available price 10s from the 
London Chamber of Commerce, 69 Cannon Street, 
London EC4. 


Chartered Secretaries’ Annual 
Conference 


HE Chartered Institute of Secretaries held their 
-Í annual conference at St John’s College, Cambridge, 
from Thursday to Saturday of last week. 
The President of the Institute, Lieut-Col F. W. 
McGuinness, T.D., F.C.A., F.C.I.S., opened the pro- 
ceedings, which took the form of a syndicate discussion 
on six topics of importance in company administration. 
They were: “The company and its external relations’; 
‘The emerging group -— problems of organization’; 
Supervision of contractual relations’; ‘Aspects of 
internal company administration’ ; ‘Financial manage- 
‘ment’, and ‘Taxation eof trading companies’. The 
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conference members — numbering 148 — were grouped 
into six syndicates to enable the fullest opportunity for 


‘ciscussion of thé topics, and three periods — each of not 
less than two and a half hours — were allocated for these 
‘group meetings. Every member was thus able to 


participate in the discussion of three different topics. 
Among the matters considered during the dis- 


‘cussions on the company and its external relations was 


tae question of whether shareholders were given 
enough information and if not how far a company 


‘snould go in disclosing its affairs, bearing in mind the 


commercial implications and the possibility of take-over. 


‘Farlier, the conference guest speaker, Mr R. M. 


Eateman, M.A., F.C.1.S., deputy chairman of Turner & 
‘Newall Ltd, argued against the disclosure of too much 
business information. Why, he asked, should a company 
halp its competitors at home or overseas by disclosing 
its strength and its weaknesses. Publication of too much 
dal, he said, endangered not only stockholders but 
aso the maintenance of exports and the earning of 
fcreign currency. However, as the City Editor of The 
Times subsequently pointed out on September 23rd 
when describing Mr Bateman’s views as ‘cutting right 
across modern thinking’, the competitiveness of United 
Szates business and its export record have not been 
hampered by giving substantially more information as 
a matter of course than even Britain’s more enlightened 
enterprises. 

Syndicate discussion also ranged over matters such 
as attendances at annual meetings and why they were 
generally so poor — possibly because meetings were 
irsufficiently interesting or because shareholders felt 
that the proceedings were often rushed. 


Piea for T.V.A. 


\ HILE the National Economic Development 

Council’s promised study of the value added tax 
(T.V.A.) is awaited, Mr Anthony Mitton advocates in 
a short pamphlet from the Conservative Political Centre 
(A Tax for Our Time, price 1s) the adoption of such a tax. 
Has case for substituting such a tax for the corporation 
tax and selective employment tax rests on the opinion 
that T.V.A. would sharpen competition and reward the 
eficient manufacturer while penalizing the inefficient. 

It would also encourage exports and stimulate cost 
reduction, since the tax would be charged on the cost 
of production and, consequently, the lower the costs the 
lower the tax payable. The author concedes that the 
effectiveness of T.V.A. in stimulating cost reductions 
would depend on the revival of really competitive con- 
ditions in industry. This, he rightly argues, is for the 
Government to ensure. 

Mr Mitton attacks sharply the conclusions of the 
R:-chardson Committee Report on the turnover tax 
(Cmnd 2300). He contends that they asked the wrong 
questions on export incentives, viewed erroneously 
T V.A. as a consumption tax instead of a tax on produc- 
ticn costs, exaggerated its administrative difficulties 
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and misunderstood its effect on prices whick, as long 
as restrictive practices on both sides of industry are 
tolerated, cannot easily be reduced. While readers of 
his paper may not go all the way with Mr Mitton, he 
certainly gives food for thought. 


Bankruptcies in 1965 


TOTAL. of 3,404 receiving orders and adminis- 
trative orders were administered in Enzland and 
Wales during 1965-an increase of forty-five over 
1964 — according to the Board of Trade’s Eankruptcy 
General Annual Report for the Year 1965 (H.M.S.O. 
price AS) published last week. 
The principal groups of trades and ozcupations 
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affected were builders, directors and promoters of 
companies, grocery and ‘provision . retailers, farmers, 
restaurant and snack bar proprietors, road haulage 
contractors, hotel keepers.and publicans, clothing and 
drapery retailers, and painters and decorators. ‘These 
nine groups accounted for 1,319 failures. 
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The number of estates in which official and non- 
official trustees were released in 1965 totalled 3,724 
as compared with 4,163 in 1964 and 2,398 in 1963. 
Details are given in the report of the final financiàl 
results of their administration. 


The report also contains details of the result of 
846 debtors’ applications for discharge dealt with 
during the year (809 in 1964); of the 185 prosecutions 





This is My Life 


by An Industrious Accountant 


Zë getting on for a year ago that I had a well- 
remembered chat with Ilkley, our sairt-factory 
manager. He was grumbling discontentedly about the 
directors. 

‘They’ re nobbut a dead loss as far as we’re con- 
cerned, he snorted. “They never come near the 
factory; they don’t know more than half a dozen of 
us by name.and title; they hardly recognize their own 
overseers when they meet them in the street. We’re 
the forgotten army. We slog away all the time, and 
then the chairman forgets to congratulate us in his 
speech at the shareholders’ meeting.’ 

Ilkley had fought up the long, hard road to Rome 
with Alexander in the days when the headlines told 
exclusively of more spectacular victories and he was 
resentful at being neglected. "old man’s past it; 
he should retire,’ he grunted. 

Personally I had considerable sympathy with him. 
Pd heard before how keenly some of his senior men 
felt the snub when the deputy-chairman assed them 
without so much as a nod, so I tried to soothe him 
down. Directors, like the rest of us, I reminded him, 
have their own share of worries. Their aloofness 
might stem from being tormented by toothache or 
domestic problems, not to mention the losses we’ve 
suffered from the economic squeeze. They didn’t 
mean any harm. 

It wasn’t only that, he protested; ther left all the 
problems for him to solve. He knew they were sore 
at him for guessing wrong about the demand for 
collar-attached, and about the multi-coloured beach- 
wear (we shared a reminiscent shudder over the failure 
of these atrocities) but they’d left all the planning to 
him. They didn’t confer about his probleras; there was 


no team-work. Why didn’t the managing director sit 
in sometimes on his weekly supervisors’ meetings and 
hear their gripes, instead of orating about comparative 
indices and gross national product and such-like 
highfalutin guff? That would buck up staff morale. 

I recalled that talk with Ilkley when I met him in 
the canteen last week. If he had been annoyed before, 
he was fuming with anger on this occasion. What 
t hell did the managing director mean by demanding a 
list of his best-selling lines tabulated by prices to the 
wholesale trade and gross mark-up compared with 
retail prices. And the personnel director had asked 
for a report on that incident when four girls walked 
out in protest against the new piece-work rates. Wanted 
to hear what factory regulations said about overseers 
being entitled to suspend operators, he did, the fat 
so-and-so, grunted Ilkley. 

I pointed out that the directors might well be 
expected to intervene when net profits were sliding 
down to break-even point on the big boardroom wall- 
chart (which I personally had designed with the 
dedicated zeal of a new da Vinci). Ilkley tersely sug- 
gested a fate for the wall-chart which I prefer not to 
mention here. The directors were there to decide on 
overall policy, he asserted, and nowt else ba goom. 

It was his job as manager to manage, and if they 
interfered with his job they were stepping out of their 
proper function. He’d run his factory for over twenty 
years past without bothering the board with petty 
details that they shouldn’t even hear about; why 
couldn’t they stick to their own top-level responsibilities 
and leave him alone to do his own job? 

Ilkley had recently been reading a lot of books on 
the higher functions of business management and 
they’d gone to his head. I reminded him of an 
older literary gem by Aesop — about the frogs who, 
complaining to Jove about King Log, discovered 
that a hungry King Stork was the alternative. I think 
that he took the hint; he’s been very silent since. 
When all the theorists have said their say apeut 
philosophy, the board has the Jast word. 
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concluded in respect of bankruptcy and other offences 
reported by the Official Receivers (158 in 1964); of 
the 206 deeds of arrangement registered in 1965 (214 
in 1964) and of the 207 deeds of arrangement in respect 
of which final accounts were rendered (233 in 1964). 


Accounts and Audit Course for 
Overseas Officials 


E senior accounts and audit officials 
from fifteen countries are shortly to attend a three- 
month course on Government accountancy. and audit 
sponsored by the British Council. 

The course is designed to give senior officials from 
overseas Governments an opportunity to study 
technical and managerial problems which are being 
faced or are anticipated under the pressures of economic 
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development. The countries represented will be British 
Honduras, Brunei, Ceylon, Cyprus, Ethiopia, Ghana, 
Gilbert and Ellice Islands, Greece, Jamaica, Libya, 
Nigeria, Pakistan, St Lucia, Sudan and Uganda. 
Each member of the course will be required to 
prepare a paper related to a specific accounting or 
audit problem facing his own department, to be 
presented for discussion with other members. This 
personal work will be under the guidance of the 
Director of Studies, who will arrange for any specialist 
cuition which may be required for the selected topic. 
Among those organizations collaborating with the 
3ritish Council in the presentation of the course will 
be H.M. Treasury, the Ministry of Overseas Develop- 
ment, the Central Office of the Overseas Audit Service, 
the Department of Education and Science, and The 
-nstitute of Municipal Treasurers and Accountants. 


Tax Agreement with the United States 


by H. S. A. MACNAIR, F.C.A. 


HE supplementary protocol with the United States 

signed in Washington on March 17th appears to 
have attracted attention mainly in relation to double 
taxation in the context of corporation tax. Certainly it 
had special significance as a pointer to the pattern of 
agreements likely to follow the upheavals of the Finance 
Act 1965, but many of the new provisions deserve 
attention in their own right. 

For a fuller understanding it is advisable to consider 
the background to the development of international 
tax conventions. Studies initiated by the League of 
Nations in 1921 led ultimately to the publication of 
model forms of agreement of which several components 
were reflected in the pioneer convention signed in 
1945 between the United Kingdom and the United 
States. . 

Further research by the Fiscal Committee of tne 
O.E.E.C. and its successor the OECD. (Organization 
for Economic Co-operation and Development) have 
led to the drafting of improved model articles reflecting 
the practical experience gained in European bilateral 
agreements of which eighty-five were extant in 1963 
when the text of a complete model convention was 
published. This document is of special value for its 
commentaries on the phrasing of the articles and for 
explanations of distinctive positions taken up by 
particular countries in the European and North 
Atlantic community. 

A point to notice in connection with the protocol 
recently signed with the United States (ratification of 
which may be expected shortly) is that it leaves intact 
the framework of the 1945 agreement, although a 
number of articles have been replaced in their entirety. 
The reason for this is, perhaps to be found in the 


extension of the original agreement, as facilitated by 
the revised arrangements agreed in 1954, to many 
territories for the conduct of whose international 
aitairs the United Kingdom exercises responsibility. 

The first change concerns the identification of the 
texes which are the subject of the agreement. Those 
which have become obsolete are the excess profits tax 
(previously in force in each country) and the profits 
tax, succeeded in the United Kingdom by the corpora- 
tion tax. The capital gains tax is an addition in the 
British Isles only, since in America capital gains are 
w.thin the scope of federal income tax and relief in 
the States will only be available in respect of gains 
realized from the date of ratification of the agreement. 


Date of operation 


Allied to this point is the general question of the 
date from which the new arrangements operate. With 
ce-tain exceptions as noted below, the changes concern 
United States taxable years beginning on or after 
January 1st, 1966, while the United Kingdom will 
apoly the changes with effect from the inception of 
capital gains tax and corporation tax, although for the 
purposes of income tax and surtax the arrangements 
commence from April 6th, 1966. 

Dne article deals with what appears to have been an 
oversight in the original agreement by giving recogni- 
tion to the ‘remittance’ basis of assessment; for 
exemple in the case of individuals domiciled outside 
the United Kingdom but resident within it who are 
taxed on the basis of actual or constructive remittances 
in Dlace of the amount of income arising abroad. The 
new rule prevents an unintended advantage being 
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obtained and limits the relief to be granted by one 
country by reference to those amounts of cividends, 
interest or royalties subjected to tax in zhe other 
country. 


Business expenses 


Of general interest is the article concerning business 
profits. The text of Article III as drafted m 1945 is 
rephrased in terms more in current usage and perhaps 
more in harmony with the various extensicns to de- 
pendent territories. The influence of the O.E.C.D. 
may be seen in the incorporation of its model sub- 
clause on expenses. This provides that in determining 
the industrial or commercial profits of a permanent 
establishment, a deduction is to be allowed of all 
expenses (including executive and general adminis- 
trative expenses) which would be deductible if the 
permanent establishment were an independent enter- 
prise and which are reasonably connected with the 
profits so taxable, whether incurred in th2 territory 
where the permanent establishment is situated or 
elsewhere. In view of the novelty of this provision it 
may be helpful to refer to the commentary in the 
OECD Fiscal Committee Report where the sub- 
clause is regarded as valuable in removirg possible 
doubts. Stress is laid on the specific ment:on that in 
calculating the taxable profits extra-territorial expenses 
require recognition. 

The report comments that, clearly, in some cases it 
will be necessary to estimate or to calculate by con- 
ventional means the amount of expenses to be taken 
into account. In the case, for example, of general 
administrative expenses incurred at the head office of 
the enterprise it may be appropriate tc take into 
account a proportionate part based on the ratio that 
the permanent establishment’s turnover (or perhaps 
gross profits) bears to that of the enterprise as a whole. 
In other circumstances regard should be had to the 
actual amount incurred. On the other hand there are 
special problems as regards some classes cf outgoings 
such as interest paid to the head office of a bank, 
general promotion expenditure by the branch and 
management expenses. 

This article of the revised convention a.so includes 
a forward-looking clause which recognizes zhe growing 
importance in international business of the supply of 
technical services and know-how in lieu of physical 
supplies. This it does by defining the term ‘industrial 
or commercial profits’ as meaning income derived by 
an enterprise from the active conduct of a trade or 
business, including income derived from the furnishing 
of services of employees or other personnel. However, 
an individual’s remuneration for personal or profes- 
sional services is excluded as are dividends, interest 
and royalties unless the circumstances in. which they 
arise are effectively connected with the permanent 
establishment. 

The treatment of dividends has been much in the 
news but it should be appreciated that the separate 
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termination of the relevant article in the old agreement 
has not been extended to dependent territories. The 
protocol prescribes a 15 per cent maximum and this 
has since been adopted as the operative rate. More- 
over, a scheme is understood to be in preparation 
whereby the inconvenience to some United States 
shareholders of having to make repayment claims may 
be obviated. As is already known, the restriction of 
United States withholding tax to 5 per cent where at 
least o per cent of, the voting power was held by a 
United Kingdom company has been terminated with 
effect from January ist, 1966, and as a corollary the 
United Kingdom surtax exemption was withdrawn 
from April 6th, 1966. 

It may be noted that implementation of the revised 
United Kingdom credit relief arrangements in respect 
of United States dividends is dependent on the date 
of ratification of the protocol. ‘Dividends’ emanating 
from the United Kingdom now have the wider meaning 
attributed to distributions by Schedule 11 of the 
Finance Act 1965, with an exception for the case of 
bonus redeemable share capital or securities. The term 
also includes interest or royalties if the United States 
recipient is more than 50 per cent controlled from the 
United Kingdom. It may be noted that in considering 
whether a United Kingdom company requires to be 
classified as ‘close’ any Stock Exchange registered with 
the Securities and Exchange Commission of the 
United States as a national securities exchange is to 
be regarded as ‘recognized’, 
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Interest and royalties 


The revised exemption rule for interest (on bonds, 
securities, debentures or any other form of indebted- 
ness) and royalties has also received publicity. The 
comment has been made that the elimination of the 
requirement that the recipient should be taxable in 
his own country has removed the practical bar to 
advances of loan capital by charities and similar funds. 
However a special article has been inserted which 
denies relief from dividends within the ambit of 
United Kingdom dividend-stripping legislation while 
interest derived from bond-washing within three 
months is similarly excluded. 

A notable feature common to both interest and 
royalties is a sub-clause of O.E.C.D. origin which 
provides that where, owing to a special relationship 
between the payer and the recipient, or between both 
of them and some other person, the amount of interest 
paid exceeds the amount which would have been agreed 
upon by the payer and recipient in the absence of 
such relationship, only the latter amount is to come 
within the scope of the agreement. 

Incidentally, the changing character of business in 
the past twenty years is perhaps well illustrated by the 
much wider definition of royalties, now expanded to 
reflect payments in any way ascribable to copyrights 
of literary, artistic or scientific works (including motion 
picture films, or films or tapes for radio or television 
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6 
broadcasting), patents, designs or models, plans, secret 
processes or formulae, trade-marks or other lixe 
property or rights, or for industrial, commercial or 
scientific equipment, or for knowledge, experience or 
skill (know-how). 

As regards mineral royalties and property rents 
arising in the United States, a ‘net basis’ for measure- 
ment of taxable income is made available where a 
United Kingdom resident elects to be treated as if 
engaged in trade or business. This change takes effect 
as respects taxable years beginning after ratification of 
the protocol but otherwise the 15 per cent United 
States maximum and the United Kingdom surtex 
exemption are retained. 


Credit arrangements 


The mode of obtaining credit under the terms of the 
new agreement is, of course, of crucial interest. On 
the United States side, the right to elect for grossing 
up of United Kingdom dividends, interest and royalties 
is continued while a holding of at least 10 per cent 
of the voting power in a company in one country by a 
company in the other qualifies the latter for relief by 
reference to underlying tax. Moreover the performance 
of personal (including professional) services in a 
territory validates emoluments as income derived from 
a source within it. The termination of relief for investors 
in respect of indirect United States tax is in line with 
current policies as reflected in relation to unilateral 
relief by section 30 of the Finance Act 1966. 

Certain transitional provisions are required in view 
of the overlap in the United Kingdom of corporatior: 
tax, income tax ascribable to dividends under section 
184 of the Income Tax Act 1952 and income tax under 
Schedule F. The revised United States credit arranze- 
ments take effect for amounts paid after April 5th, 
1966, while as regards the two years ending at Cat 
date, the previous arrangements are continued in force 
subject to the exclusion of the right to gross up 
dividends out of the profits of a period to which 
corporation tax applies. On the other hand the element 

in dividends paid before April 6th, 1966, which is the 
SE of a Schedule F liability under section 83 of 
the Finance Act 1965, ranks for credit. 

A special factor in the Anglo-American agreement 
turns on the United States claim to tax all individuals 
to whom it has extended the privilege of citizenship 
and corporations created or organized under its laws, 
as well as residents. For recipients of dividends outside 
these categories the 1945 agreement offered freedom 
from United States withholding tax and the new 
protocol gives this provision a reciprocal character, 
although no exemption is available in the country of 
residence of the paying company. 

The growing appreciation of the need for inter- 
national co-operation and harmony is illustrated in 
three new articles: One amplifies the 194.5 text regarding 
the exchange of information and includes a suggestion 
by the O.E.C.D. wheseby disclosure to a court or 
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other administrative tribunal is specifically authorized. 
Another article seeks to prevent the benefit of the 
reliefs passing to unauthorized persons and recognition 
is given to the existing United Kingdom arrangements 
in this respect as evidenced by statutory instruments 
regulating tax deduction by paying agents as regards 
zesidents in the United Kingdom (1946/1331), the 
Republic of Ireland (1955/499) and elsewhere (1961/ 
385). 

Perhaps the most striking feature is the new Bill 
of Rights for the taxpayer. Where he considers that 
zhe action of the tax authorities of the two countries 
nas resulted or will result in taxation contrary to the 
provisions of the agreement he is to be entitled to 
Dresent his case to the authority in his country which, 
after due consideration, is required to seek a solution 
m consultation with the other country’s authorities. 
The commentary in the O.E.C.D. Report indicates 
that this right is to be available without first exhausting 
the usual legal remedies. In particular the evident risk 
cf incorrect taxation as a consequence of measures 
ceemed ill-judged could be sufficient to justify the 
making of representations. Examples of matters which 
might aptly be raised are questions of interpretation, 
cifficulties in the allocation of profits among associated 
enterprises and the application of non-discrimination 
clauses. In this connection the revised article on non- 
discrimination includes an O.E.C.D. model clause on 
the treatment of permanent establishments which 
restricts the automatic application of personal reliefs 
tc aliens. 


Permanent establishment 


I- may be useful to conclude with a brief note of 
those features of the 1945 agreement which have not 
required to be amended. The numerous definitions set 
out in Article II remain unchanged, including the key 
parase ‘permanent establishment’ which is expressed 
tc mean a branch, management, factory or other fixed 
p.ace of business, but not an agency unless the agent 
has a general authority (which he habitually exercises) 
tc negotiate and conclude contracts on behalf of his 
alien principal or where he has a stock of merchandise 
from which he regularly fills orders on its behalf. The 
definitions makes it clear that the mere ownership of a 
trading subsidiary or maintenance of a purchasing 
office are not to rank as permanent establishments nor 
is the alien enterprise vulnerable if it carries on business 
dealings through a bona fide commission agent, broker 
or custodian acting in the ordinary course of his 
business as such. 

Other matters continued in force are the various 
exemptions for students, teachers, pensioners and 
individuals on short sojourns or on Government 
se-vice. The jurisdictional problems of linked enter- 
prises and of international transport concerns are 
considered in Articles IV and V while certain aspects 
peculiar to United States legislation are covered in 
Articles XVI and XVII. 
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A bigger interast with the utmost security is the interesting 
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assets are maintained in carefully-valued properties all over 
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IF BOB CRATCHIT HAD USED “SPEEDISET”.... 





.... he could have worked 
a four-day week 





... even with a quill pen. If the typewriter had 
been invented he could have done it in 
three. 

Speediset, the instant business form, halves 
the time taken to write, type or machine-print 
multi-copy business records. Ready for use, 
with its forms and carbons pre-assembled, 
Speediset saves more than it costs. 


Ask the Paragon man to show it to you 
when he calls. 


OR SEE IT ON 
STAND NO. 49-52, AT THE B.E.E. 


LAMSON PARAGON LIMITED BUSINESS FORMS 


INCORPORATING - CARTER-DAVIS LTD & EGRY LTD 
j PARAGON WORKS LONDON E16 
TELEPHONE: ALBERT DOCK 3232 
MEMBER OF THE LAMSON INDUSTRIES GROUP 
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Business Accountancy Principles for 
improving the Efficiency of the 
Departments Responsible for 
Servicing Management — II 


Activity sampling 

CTIVITY sampling is essentially involved in ascertain- 

ing how the staff spend their time, whereas work study 
[discussed in the first part of the paper last week] is 
concerned with ascertaining the work content of individual 
operations. As I have said earlier, work measurement which 
is the basis of work study, is in my view for specialists, 
being akin to work or production study as carried out in the 
factory. ‘The whole purpose of work measurement is to 
study a part only of the overall office routine, without too 
much consideration of the other office work. -t could be 
argued that activity sampling has the same basic aim, but it 
does have the difference in essence that it points to the 
areas in which improvements can be made which sub- 
sequently need to be studied in depth or where immediate 
improvements can be made without disturbance to other 
activities. 

47. Some of the points arising on an activity sampling 

study appear to me to be: 


(a) The manager must determine exactly what inform- 
ation he is seeking. He may be interested in all the 
reasons for non-productive work in the office, or he 
may want to define all the possible czuses of idle 
office machine time. He may be concerned with the 
amount of time in processing the suppliers’ invoices, 
or the time taken in the writing up of sales ledgers; it 
could be the cash office, or it might be in the stores’ 
records. The area of examination needs definition. 


(b) All data arising from the sampling musz be recorded 
and for this purpose it is important that suitable 
forms are designed for easy assimilation of the facts 
when the sampling is completed. ‘The accountant can 
go a long way in getting his management to work 
with him, by presentation of facts in an orderly and 
understanding way right from the start. The allo- 
cation of code letters to all the activities being 
recorded assists in the preparatior of a clear 
summary. 

(c) Randomness in sampling may be echteved in a 
variety of ways. It is important, however, to observe 
that, whatever method is adopted, it is applied 

The concluding part of a paper presented at the Cambridge 


Summer Course of The Institute of Chartered Accountants in 
England and Wales on September rsth. 


by A. P. RAVENHILL, F.C.A. 


strictly — regardless of the work being carried out at 
the time by the employee, whether he just happens to 
be idle, or on the telephone, or performing any other 
operation not concerned with the particular study in 
hand, The manager carrying out the study might 
himself lay down the approach to the work, either by 
indicating the employees whose work should be 
studied, or even by selecting the items to be exam- 
ined. 


(d) An alternative to randomness is the continuous 
observation of the employee’s work for a limited 
period or at regular fixed intervals. This method does 
not always indicate idle or wasted time as employees 
tend to minimize loss of time when under intensive 
observation. 


Accounts manuals 


48. An accounts manual, covering the routine procedures 
in an office, has many advantages over instructions which 
are in writing, but in fact have not been assembled in one 
place. The manual must, however, be well organized, well 
written and also well used. A manual undoubtedly helps to 
keep the accounting procedures on the same basis, even on 
relatively minor issues. It saves time and it settles arguments, 
and also I believe gives everyone a certain sense of con- 
fidence. It is useful to those obtaining promotion within the 
office and it helps to train newcomers. It helps the manager 
to think out his job more easily and also gives him a good 
guide to the effectiveness of his subordinates. It reduces 
overlapping in work and makes for better morale by 
showing each employee how their job fits in to the whole 
organization. 


49. The preparation of a manual takes time. Acceptance 
must be obtained from all the senior managers who are 
going to be involved in using it, or those managers in other 
departments which are likely to be affected by the system. 
A manual must be in such clear language that it will not be 
misunderstood even by the most junior employee. The use 
of plain words is vital and also the adoption of a positive 
outlook which will give instructions. A manual should, as 
far as possible, be drawn up in a logical order, so that the 
process of the paper following through the system and the 
jobs that have to be done follow in a natural order. It is 
important in my view to keep the manual to instructions 
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and not to enter into too many reasons as to why this 
system has been adopted; it is always possible to explain 
outside the accounts manual the reasons for the decisions 
that have been taken on any inquiries which might be 
raised by the staff. 


zo, An accounts manual must allow for revisions to be 
made from time to time. This means that some thought 
might well be given to the index in the first place, and as to 
how one is planning the organization of the contents of the 
manual. In principle I believe that it is best to divide the 
main body of a manual into sections or chapters, each one 
of which is devoted to a major topic or function. Topics 
should, as far as possible, follow one another in a reasonable 
sequence. 


sI. An accounts manual can normally only cover the 
routine procedures in an office. Furthermore, it is by no 
means necessary to consider issuing the whole of each 
accounts manual to all members of the staff who may only 
be using a part of such manual. It may be that those in 
more junior jobs might benefit far more by having only that 
part of the manual distributed to them which concerns 
their own work. The main point at the time of issue is to 
ensure that they understand thoroughly what is written 
and that, if necessary, their knowledge is tested by their 
supervisor to ensure that they understand it completely. 


52. Discipline in the carrying out of the instructions 
contained in the accounts manual is essential. This is im- 
portant in any business where there are many offices con- 
cerned with the same routines — mainly so that managers 
transferred from branch to branch are not involved in 
learning new procedures. Particularly valuable can the 


manuals be in the training of newly engaged or promoted 
staff, 


Accommodation 


53. The productivity and efficiency of an office is often 
influenced substantially by the layout of the premises anc of 
the conditions under which the staff work in those premises. 
There can be no set pattern for any office, as needs of the 
staff will vary from business to business. For routine work, 
it is usually appropriate to have an open office for the 
majority of the staff; in other cases, i.e. systems analysts, 
separate accommodation at most times is vital to their work 
being carried out effectively. 


54. The accommodational requirements of the senior 
staff and the specialists involving separate rooms need not 
be spacious. It is preferable to have a larger room available, 
when needed, which can be looked upon as a conference or 
meeting room. Senior staff who are constantly involved in 

telephoning, dictating or going through the work with 
` junior staff, must have separate rooms, if only so as not to 
distract the work of their colleagues. There is no question 
but that the quality and volume of the work of such senicr 
staff does improve considerably as a result of having 
separate, small, peaceful rooms in which to work. 


_ 55. It is worth while giving attention also to the lighting, 

heating, ventilation and decoration of the walls and floor 
coverings. Attention to all these items helps productivity 
considerably. 


56. The best accommodation available for the staff should 
not be cluttered up with filing records, or other pieces of 
dead furniture. More often than not, in a large town, such 
office space is very valuable and there is no doubt that 
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considerable wastage occurs in too many offices as a result 
of the retention of documents for far longer than is really 
necessary. Furniture should be standardized as far as pos- 
sible for the junior staff involved in routine work; this cuts 
down the initial costs and enables rearrangements to be 
made without excessive disturbance. Furthermore, some 
thought to the right size of table can save on the space 
occupied and contribute to a less costly office than might 
otherwise be the case. 


57. Thought also wants to be given to the entrance and 
the reception facilities of the office. There is always the 
effect of the first sight impression on prospective new 
employees. As I have said elsewhere in this paper, it is of 
vital importance that the right quality of staff is recruited 
for an efficient office, and I am sure that the shape and the 
layout of the entrance hall and the passageway to the office 
does merit thought in this respect: There is no need to use 
valuable window space for a reception room which may 
only be used for a short time each day, but it should be 
adequately furnished and not made into a room ‘for the 
oldest furniture that happens to be available. Of course, in 
*hose offices where there will be a variety of visitors, either 
suppliers or debtors, or even bankers, a good deal of atten- 
-zion may have to be paid to ensure that they receive the 
-ight attention as soon as they arrive at the reception area. 


58. I have referred briefly to the space which can often be 
eccupied unnecessarily by filing equipment. In the office 
tself, the minimum of past records should be retained and 
this depends upon the type of business with which you are 
Farticularly concerned. In many cases microfilming may be 
tie answer, where the actual documents are not required 
for production as evidence in any court of law. In other 
imstances a central filing department may be required which 
could be in the basement and to which files, after a month 
o- two, would be transferred automatically. There should, 
however, be a systematic plan for the transfer of all old files 
ir and out of the various stores which may exist. There 
must be a realistic appreciation by the accountant of the 
ccst of keeping old papers, and therefore a schedule should 
be drawn up and agreed with his business colleagues as to 
the regular and systematic destruction of old papers. 


O-fice machinery and equipment 


39. I have kept this section until nearly the end of this 
paver, because it is so vital to the efficiency of any office 
first of all to consider the method, before considering the 
mechinery most suitable to any business. As an appendix to 
this paper, I have reproduced a chart which was originally 
prepared by Mr G. E. Milward, the Director of Training of 
the Organization and Methods Training Council, which I 
bel eve brings out very clearly the different spheres in an 
office in which there might be the possibility of the use of 
office machinery. You will gather from the detail which is 
shown on this chart that there are innumerable different 
methods of carrying out a job mechanically. Quite obviously, 
volume of work and the availability of staff and service 
eng-neers play their part in the actual choice of a machine to 
be used in the office. In fact, one may well come to the 
conclusion in many instances that a manual system is both 
cheeper and more effective than the use of any type of 
office machinery at all. 


6c. The advent of electronic computers has made it 
poss. ble to carry out the basic functions of any accounting 
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system as shown in the chart with one machine and its 
peripheral equipment; but there must be an adequate 
volume of work of the right type. The speed with which 
these machines operate means there has to be extremely 
careful planning of the work to be dealt with bv them. 
Also, the simplicity of the machine in that it only adds and 
subtracts (most work on the binary system) means (Eat there 
has to be careful planning and programming to ensure it is 
asked all the right questions. This is not a paper in which to 
go into any detail. ‘Those who are likely to be concerned are 
well advised to take one of the special computer courses 
which are now being run by the Institute, or when a machine 
has been chosen with the manufacturer. 


61. It is essential to be practical in the use of office 
nachinery. Much money can be wasted by buying machines 
for relatively small jobs. On the other hand it is important 
not to underestimate the volume of any work and to under- 
capitalize in the office machinery world. Careful anti- 
cipation of future demands is often worth while and care 
taken in assessing the actual demands that will be made 
upon the machinery when it is installed in the off ce, 


62. It is important that the introduction of office machin- 
ery does not encourage the production of more figures than 
are really used within the business. In the early stages there 
tends to be a demand by managers for all the iniormation 
that is produced, but this is the very time when ane should 
begin to encourage them to start to manage by exception. 
Management by exception will only become acceptable if 
the accounts department is considered to be reliable and to 
that extent it is vital that the introduction of machines is 
done most carefully, and the appropriate checks aze made in 
the early stages of any new scheme. In fact, I recommend a 
period of duplicate operation which is quite vital when one 
starts to use computers, but which also is as much a 
necessity when one is using a punched-card system, or even 
on occasions a straightforward book-keeping system with 
which the operators are not too familiar in the first stages. 


. 63. The chart gives you some idea of the variety of types 
of office machines which now exist on the market. I think 
there can only be a few people who really know the total 
availability of machines at today’s date. As I said earlier in 
this paper, the essential approach to the use of machinery is 
first of all to decide the task that has to be done and then to 
start to look around for the sort of machine which suits that 
particular task. The chart also I think brings ouz clearly the 
essential basic jobs that have to be done in any office and 
has reduced them, as you see, to seven tasks which start 
with communicating and go on to writing, sorting, copying, 
checking, calculating and finishing with filing. The elec- 
tronic computer is the machine which brings together all 
these different tasks which previously had to ke dealt with 
by separate machines. 


64. There is also the field of office equipment which 
should not be overlooked. The internal telepnone system 
can ease the burden of work considerably. A sensible 
approach to the placing of telephones in an cffice can cut 
down the running about in the office of those who are 
required on the telephone frequently; this is not a problem 
_ which wants to be related to seniority, but to tae individual 

tasks of each member of the staff. Efficiency ir. the external 
telephone system is not always related to the removal of 
work on to the shoulders of the telephone operators; the 
PABX systems which are now being introduced into the 
majority of new office buildings (whereby the work of 
the telephone operators is mainly limited to iccoming calls) 
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undoubtedly saves on costs and seldom does the efficient 
executive or clerk find it troublesome to dial his own 
outgoing local numbers. 


65. It is also worth while to give some thought to appar- 
ently simple matters such as how to attach documents to 
each other, or even to the size of the paper upon which 
the internal and external correspondence is typed or 
written. A consistency in approach to these matters often 
avoids the loss of documents and where standard sizes of 
paper are used, leads to economies and greater efficiency in 
the ancillary equipment, such as letter-trays and files which 
are needed for effective work in any office. Wall charts are 
often worth considering for recording information which is 
referred to frequently or for keeping certain essential data 
constantly before management and staff. But once again I 
must emphasise the importance of being clear as to the 
purpose of any job however small, and then finding the 
equipment at the minimum cost to achieve such purpose, 
and not to fall into the trap of excessive expenditure by the 
persuasion of a salesman or because of the wish to appear 
efficient with some outwardly looking effective piece of 
equipment. 


66. I have mentioned filing on a few occasions in this 
paper already. This job usually merits careful thought as it 
can be a time waster of junior staff or of secretaries — as well 
as of space. Duplication of filing of documents in different 
offices in the same building is all too frequent. Many 
departments do not distinguish between the important and 
unimportant papers, or those which must be retained as 
evidence in a court of law from those which have no value. 
But an efficient office servicing management must have a 
filing system which provides the answers of the past 
quickly — as senior managements do not appreciate being 
kept waiting for information they know already exists. 


Communications 


67. The preparation of information for management 
depends on the speed with which the accounts department 
staff receive the original documents once they arrive in the 
office, or are ready for dispatch from a branch. The opening 
of the post and the speed of the internal mailing system 
may often therefore be important factors in obtaining 
maximum. efficiency. In some cases the telephone, telex or 
cable might even be justified — but a study of your flow 
chart is worth while before incurring unnecessary expense. 


68. The distribution of copies with the desire to keep 
others informed must be approached cautiously. The cost 
of reading a document by a senior executive may often cost 
a good deal more than its cost of production and its sub- 
sequent demise to the filing cabinet or the waste-paper 
basket. 


69. The outward mail must also not be the cause of any 
delays. Considerable efficiency may be obtained by the use 
of self-sealing envelopes, franking machines and other 
devices to ensure prompt dispatch. An efficient supervisor 
for the junior staff is probably of most importance. 


Conclusion 


70. The creative work of maximizing the efficiency of the- 
departments responsible for servicing management largely 
depends on constantly asking questions. What more can be 
done in the light of the type of business or the comments of 
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management to develop the best available methods? As 
examples of this questioning process, I attach to this paper 
Appendices A, B and C, giving.some of the questions. 
which might be asked on books of account, wages anc 
salaries and forms analysis. 


71. In this paper, I have attempted to keep to principles 
and avoid detail. I hope, however, it will raise pcints for 
discussion because of the views expressed, or through 
omission. 


Appendix A 


Books of account 


Are the books of account designed to give all the essential 
information; and nothing not essential; are they in as simple 
a form as possible; are mechanization, punched cards, com- 
puters, etc., justified? 

Do the figures in the books of account correspond with 
figures kept in other departments, e.g. sales figures, stock and 


store records, transport costings; can any duplication of’ 


records be avoided and efficiency maintained? 

Are departmental managers consulted on their depart- 
ments’ figures presented to top management? 

Is a purchase ledger necessary; if not is the volume of 
business done with individual suppliers, who may supply at 
irregular intervals, readily ascertainable? 

Is a sales ledger necessary; could a slip system be advan- 
tageously used; are overdue customers’ accounts readily and 
easily revealed; is the necessary action taken automatically and 
with discretion? 

Do headings in the nominal ledger correspond with the 
periodical trading accounts and budgets? 

In the case of companies in a group and branches which 
are wholly or partially self-accounting, are the figures sent to 
the central accounts centre in a common form; where 
different types of business are involved are the forms of 
return adapted suitably; is any information asked for which 
is not used; can these returns be speeded in any way; would a 
manual of accounting instructions facilitate work at the 
branches? 

Where targets for profits are set, are adjustments auto- 
matically made where major raw material prices and wage 
awards are altered in the course of a period? 

Are arrangements for stock-taking at branches satisfactory 
and is the basis of stock valuation consistent throughout the 
organization; are stock lists carefully perused for.out-of-date 
or non-selling items and stocks constantly cleaned up? 

Are issues from stock for manufacturing purposes pro- 
perly controlled and recorded and is the consumption 
normal; is abnormal consumption immediately brought to 
the notice of the departmental manager and then followed 
up? 

Is the person making the returns from the branch suffic- 
iently cognizant of accounting matters for the job? 

Should there be an internal audit of branches? 

Is the cash-book reconciled with the bank passbook 
frequently? 

In the case of salesmen selling goods direct and collecting 
cash, is there a daily reconciliation; where the salesman sells 
partly for cash and partly for credit is his book examined 
daily to see that it is in accord with the reconciliation; where 
the salesman .sells some of the same goods on wholesale 
terms and some on retail terms are all reasonable steps taken 
to see that these are properly accounted for; where customers 
are on C.O.D. terms is there an adequate system to ensure 
that goods are not delivered except against cash? 

Where salesmen return late with cash is it preferable that 
-they pay it into a bank night safe; should shops, cinemas, 
etc., pay takings in daily to a bank or bank night safe; are suck 
payments-in constantly reconciled at head office? 
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Is there a proper system for the payment of rents so that 
they are paid promptly on the quarter or other due day? 

Can the costing system be wholly or partially integrated in 
the accounting system? 

Is the system of stock and store records adequate and is it 
tested from time to time? e 

Is the valuation of work in progress on a realistic basis and 
is it adjusted as necessary from time to time; is the effect of a 
wage award given after the acceptance of a long-term con- 
tract appropriately discounted in profit forecasts? 

Where wages and raw material and component prices have 
increased, but the selling price of the final product has 
remained static, is the consequent diminution in the profit 
margin taken into account in valuing stock on retail less a 
percentage basis? 

What assistance can the accounting department give to the 
transport department to help it to control and: reduce its 
costs? 

Are all insurance matters effectively covered, including 
payment of premiums? 

Is the expiry of a lease brought to the notice of management 
in sufficient time to negotiate a new lease or make other 
arrangements? 

Where a company has its own building or property main- 
tenance department are jobs costed and idle time disclosed; 


are comparisons made with the cost of similar jobs by outside 


contractors; is the consumption of materials accurately 
measured; and is the convenience of having a department 
under the company’s own control taken into account in any 
final assessment? 

Similarly with transport, 1s the work sufficient for a com- 
pany to run its own transport or might it be more economical 
to hire vehicles which will be serviced by the supplier? 

Where a company has its own petrol pump is the issue of 
petrol strictly controlled; are tests made from time to time; is 
the consumption of petrol checked at intervals with journeys 
undertaken? 

Are depreciation rates realistic; what provision is made for 
the rise in cost of the subsequent replacement of assets? 

Are lists of premises, machinery and other assets not in use 
submitted to management for action and kept up to date; and 
appropriately written down? 

Are all accounts presented for payment duly authorized by 
the departmental manager concerned; are the reimburse- 
ments of all employees’ expenses duly authorized? 

Are accounts paid promptly and all discounts obtained? 

Is the outstanding balance of capital commitments under 
Droject headings constantly available irrespective of book 
=ntries? 

Is the future cash position under constant review so that 
management can see well in advance if extra finance is needed; 
are the due dates for redemption of debentures, repayments 
of loans, etc., kept constantly under review? 

Are payments of interest on debentures and loans automatic 
on the due dates; is the board advised of the usual dates for 


. preference and ordinary dividends to be considered at board 


meetings? 


Appendix B 
‘Wages and salaries 


Is the measurement of hours worked adequately based; are 
c-ocking-in and clocking-out properly controlled; are the 
tane-keepers and other supervisors suitable for this work; 
does knowledge of malpractices flow through to the manage- 
ment concerned promptly; does information flow from the 
trme-record: office to wages office smoothly? 

Are piece-work rates set fairly and realistically; are they 
re-examined at intervals and revised in the light of improved 
machines or improved working arrangements or conditions; 
axe the rate-fixers suitable for their job; does the necessary 
irformation flow to the wages office smoothly? 
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Is any system of bonus payments to production workers 
soundly and fairly based; is it likely to create anomalies or 
friction with other departments? : 

Is overtime properly controlled and properly authorized; is 
the work such that it would be more economical to employ 
more workers (if they are available) rather than pay excessive 
overtime to fewer workers? 

Would it pay to employ time and motion study experts; in 
the case of groups can the good technique of one unit be 
applied to others without going outside for advice; can good 
performance be improved further by going to outside 
experts? 

Before setting piece-work rates, bonus and incentive pay- 
ments and perhaps overtime, is consideration given to the 


possible creation of anomalies with the remuneration of — 


supervisors, foremen and junior management so that there 
may be discontent and workers are disinclined to take pro- 
motion; where these conditions arise as a result of union 
negotiations has any appropriate action been taken? 

Where bonus, incentive or overtime payments are made a 
week in arrear and weekly trading results are produced, does 
the necessary information flow automatically and speedily 
enough from the wages department to the accounting depart- 
ment? 

Do the wages department records lend themselves to 
simplifications; is duplication avoided;, is mechanization 
justified; can a computer be used? 

Are the payslips to the men readily understandable? 

What precautions are taken against fraud and conspiracy; 
against the payment of non-existent men or absentees? 

Is there a recognized and properly authenticated system of 
payment during sickness; is this understood by employees; is 
it consistent and fair between workers; does the wages office 
work smoothly on doctors’ certificates and within the terms 
of the company’s scheme? 

Are the employer’s obligations under the P.A.Y.E. system 
properly fulfilled in as simple a manner as possible; is there 
any check on the prompt payment of the deductions to the 
Inland Revenue monthly? 

Is there an adequate check on National Insurance stamps 
and cards? 

Is there a proper system for the authorization of deductions 
from wages or payments to the wages office by employees for 
rents of company houses, repayments of loans, etc.; does the 
wages office appreciate the limitations imposed by the Truck 
Acts; is there a system whereby such deductions are properly 
reflected in the accounts; is the actual cash involved in such 
deductions properly accounted for by the wages office; are 
_records of the amounts outstanding for rents, loans, etc., kept 
up to date and known to the wages and accounting depart- 
ments? 

Is the wages office conveniently situated for the payment of 
wages; does the drawing of wages by employees impede any 
other operation, e.g. queuing in a narrow passage used for 
other purposes; is the wages office so situated as to be vulner-~ 
able to bandits; is cash kept for as short a period as possible in 
the wages office; is there an adequate safe? 

What is the method of conveying cash for wages from the 
bank to the factory; should an armoured car service be em- 
ployed; are the company’s own employees safeguarded as far 
as possible, on and off the premises; are they physically such 
that it is reasonable for them to carry substantial cash; is the 
cash in transit adequately insured; and is insurance more 
economic than an armoured car service; should company’s 
employees be insured against death or injury from bandits? 

Where wages cash must be kept on the premises overnight 
is it safely housed — a good safe has often proved inadequate; 
are the premises patrolled; is a single or even two night- 
watchmen likely to prevent break-in; would an alarm to the 
police station be worth while; if sales cash must be left on the 
premises can some of this be allocated to the payment of 
wages to reduce the overall cash on the premises? 

Are the wages office personnel bonded; is there a regular — 
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or irregular — audit of the wages office records and balances of 
cash and stamps? 

Where there are production units of varying size and loca- 
tion in the same organization are the arrangements for record- 
ing and paying wages adapted to suit the local circumstances? 


In the case of service departments such as plant engineers, 
cleaners, warehousemen, storekeepers, etc., does the wages 
office automatically bring to the notice of senior management 
any increase in numbers employed above the norm? 

Is the wages department fully informed on any union rates 
duly agreed by management which are applicable to the em- 
ployees in these service departments? 

Are the wages of each department duly authorized by the 
manager concerned each week; is there a prompt notification 
to the wages office of the engagement of new employees and 
the agreed terms? 

Is the wages office fully informed on all relevant union 
agreements, trade board wages rates and commission and 
special incentive schemes arranged by sales management? 

Where salesmen are paid commission and collect cash are 
they paid on cash brought in or sales including credit sales 
and which is desirable? 

Is the commission scheme readily comprehensible to the 
salesman; where various lines are sold by the same salesman 
does the commission scheme emphasize sufficiently the lines 
on which he should concentrate his greatest effort; is the 
commission scheme sufficiently flexible, perhaps by quotas, 
to avoid discouraging a salesman on a sparsely populated 
territory compared with a busy urban area? 

Where commission is paid a week in arrear is provision 
made by the wages office to notify the accounting office of the 
commission earned in peak periods such as Christmas and 
Easter so that it may be set against the results of the weeks in 
which the heavy sales occurred? 

Is there insurance against loss or misappropriation of cash 
by salesmen; is there a basic week’s wage kept in hand to 
assist in this? 

Is the wages office adequately manned allowing for holi- 
days; if staff is borrowed from other departments at certain 
times are arrangements made well in advance; are the wages 
staff, especially those dealing with non-union wages and 
salaries, discreet? 

Where there are personnel management departments does 
the information flow smoothly and quickly to and from the 
wages and salaries offices; can any duplication of records be 
conveniently avoided or minimized? 

Where salaries and certain wages are included in on-cost 
for budget purposes is there prompt notification by the wages 
and salaries office to the accounting office of any changes in 
the numbers employed tn these categories or of any alter- 
ations in their pay? 

Is there a regular procedure for the review of salaries and 
wages not governed by union agreements; where alterations 
in remuneration are authorized is there an accepted procedure 
for notifying the wages and salaries office; and the accounting 
department for the consequent effect on the wages and salaries 
of the departments concerned; similarly with compensation, 
redundancy or ex gratia payments and ex gratia pensions, i.e. 
pensions outside a company’s scheme? Does relevant inform- 
ation flow smoothly between the wages and salaries office and 
those administering a company’s own pension scheme? 

Is the wages office au fait with current Government sick 
pay, National Insurance arrangements and redundancy 
regulations? 

Are the wages sheets or other records so arranged that the 
various categories of employees correspond with the group- 
ings in the accounts department and so with the detailed 
budgets and weekly or monthly trading figures? 

Where one man is employed partly in one department and 
partly in another does this information reach the accounting 
department? 

If casual or part-time labour is employed does the wages 
office ensure that the official regulations such as relate to 
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Appendix D THE FIELD OF OFFICE MACHINERY 


8 ELECTRONIC COMPUTERS 


These machines are designed primarily te carry out CALCULATIONS. Within limits however, a computer 
preron aeram 
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can ary out most other basic operations, Information can be stored In che machina, selected and results 

brained can be checked aucomatically, Auxillary machines can be [inked to a computer to provide 2 written 
output with a limited number of copies. Alternathvely output In che form of punched paper tape can be used 
via a teleprinter for the crantmistion of Information. Essencial first steps are CODING and the CONVERSION 
of original information to a form to svit the machine Le, punched cards or tape, magnetic tape etc. 
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l This chart ds designed to present a ‘bird's aye’ view of the field of office machines sub-divided by type 
t of basic clezical operation for which machines aan be used, 
‘The seven clerical operations shown on the chart illustrate the conventional breakdown 
‘ Other operations, for example CODING and SUMMARISING which are sometimes described ax ‘basic’ 
H operations are not shown, CODING is regarded as being compounded of sorting, checking and 
; copying. Similarly SUMMARISING comprises soring and writing, with postibly, [n addition, an element 
„k of caiculation if srichmetical data js being handled. 


SUMMARISING on be done mechanically using punched card machines or an electronic computer; 
CODES fed Into these machines can also be applied by what ls, in effect, an Internalsorting operation, 


Mechanised SORTING and CHECKING it only possible using punched cards or electronic computers, 


‘There are a large number of WRITING machines Le, typewriters designed for special purposes. There 
cannot be shown conventently on the chart and include machines fitted with a front feed attachment, 
stencil attachment, twin keyboards and keyboards fitted with special symbols, 


“This chart has been made as comprehensive as possible but does not necessarily include the most recent 
developments In office mechanisation. Equipment, as distinct from machines eg. a three-in-one writing 
board has not been Included. Additional machines nog shawn on the chart include: 
1) time recorders which provide a printed record ; 
1i) cash handling machines-sortert, counters, ereighing machines 
Ui} cash registers which may be fined with an adding, listing mechanism. 
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National Insurance stamps, P.A.Y.E., ftc., are observed; is 
especial care taken to ensure that any casual or part-time 
labour is authorized by the departmental manager concerned; 
is extra seasonal labour laid off promptly at the end of the 
season? Are the most simplified arrangements for the 
stamping of National Insurance cards and P.A.Y.E. which 
the authorities will allow in use in suitable cases? 

Is the wages office clear as to whom it is responsible; is the 
wages office clear as to who can authorize salary and wage 
alterations? 

In the case of shops, restaurants, brewers’ managed houses, 
etc., is it expedient or safer for cash to be retained out of 
takings for the payment of wages; if so is the accounting for 
this water-tight? 


Appendix C 


Forms analysis 


Is this form necessary, i.e. does it improve or facilitate 
operations; reduce clerical effort; provide a basis on which 
decisions are made; meet requirements of the law; improve 
co-ordination between company units; facilitate employee or 
public relations; schedule, record, report, transmit instruc- 
tions; or regulate routine operations? 

Has each entry been carefully analysed to ensure that it is 
necessary for present operations? 

Are the required number of copies actually needed? 

Can this form be combined with some other form? 

Ger this form be completed in conjunction with some other 
form: 

Does this form duplicate some other existing form? 

Will the form flow smoothly from unit to unit in a straight 
line with the various steps being taken in the proper order so 
as to eliminate backtracking? 

Have the procedure and any instructions for use of the 
form Geen analysed for deficiencies and adjusted for changes 
made? 

Have all the people whose interests would be affected by 
this form been consulted for suggested improvements, 
additional requirements, and possible eliminations? 

Has each caption or question on the form been tested to be 
sure that the space is adequate for the characters or figures to 
be entered therein; that it is not ambiguous; that it performs 
a definite task; that it is visible when being completed? 

Has each space been properly proportioned so that figures 
in columns, voluminous written information, totals or sum- 
mations in boxes, or printed statements to be checked can be 
properly entered? 

Has the relative importance of items been considered, Le, 
are the most important items, which should be seen first, 
prominently placed; are data in logical order of transcribing to 
and from form; is the information required clearly indicated; 
have the spaces for regular repetitive entries been grouped in 
the upper portion of the form, when possible, and infre- 
quently used entries segregated? 

Was care taken to ensure that the user’s requirements dom- 
inate the design of the form? 

Were all the possible writing methods, manual and mech- 
anical, considered? 

Has the source of the data such as other forms, com- 
putations, Judgement, or memory been considered as a 
factor in the design of the form? 

Has provision been made for signatures, serial numbering, 
references, instructions, coding, routing, copy identification, 
filing requirements, pinning, pasting, reviewing, screening, or 
sight approval? 

Has careful attention been given to the arrangement, 
wording, and number of items for continuity of thought? 

Have titles been substituted for names and is the form title 
descriptive of the purpose of the form? 

Can two-sided printing be avoided? 

Were standard form sizes; automatic routing; use of pre- 
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printed data; functi$nal use of colour; grain of paper; 
retention period; use of translucent, offset, or hectograph 
masters; degree of registration between copies; mailing re- 
quirements; and maximum use of supplemental printing 
operations explored? 

Is there justification for the colour of the paper being other 
than white or the colour of the ink being other than black? 

Has consideration been given to possible limitations of 
form size because of companion forms, envelopes, office 
machines, files, amount of information required, printing and 
paper limitations, and ease of handling? 
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Have all the physical conditions of handling, completing, 
routing, and filing surrounding the form during its processing 
been explored for possible effect on the design? 

Has thought been devoted to the various styles of physical 
construction and the use of speciality forms? 

Can mechanical aids be used effectively, e.g. manifold 
devices? j 

Has the use of window envelopes been considered? 

Do working or atmospheric conditions have an influence? 


(Concluded.) 





MANAGEMENT INFORMATION 


What about Z.D. for Q.R. Year? 


ARLY this year Gemini 6 misfired on its launching 
pad. Years of prestige, hours of suspense, millions in 
dollars, all seemed wasted. Yet the cause of the trouble was 
only one loose electrical plug which someone had failed to 
connect and someone, presumably, failed to check. For- 
tunately the next countdown was successful and Gemini 5 
was off in time to rendezvous with Gemini 7. All was not in 
fact lost, though another similar fault the second time the 
rocket was made ready would really have spelled disaster. 
How did the original error arise? How can similar errors 
be avoided in the future? These are important questions. 
For the more complex and integrated operations become, 
the greater the statistical chance that an error will occur and 
the greater the loss if that should happen. 
Martin-Orlando, some three or four years ago, pioneered 
the cause of ‘zero defects’ (Z.D.) — a deliberate programme 
aimed at cutting down errors to near zero. They found that 
their rejection rate for hardware defects dropped 45 per 
cent in the first year, and another 25 per cent in the second 
year. 


Other big American companies such as North American > 


Aviation and General Electric tried Z.D. with varying 
success. Last year the Allison Division of General Motors 
decided to put Z.D. into operation in their company. Their 
story is told in Management Services (New York), Jan.—Feb., 
1966 issue. 


Allison’s planned approach 


The introduction of Z.D. into Allison was planned with 
great care and timed in fact by PERT techniques. The 
first step was to create the necessary interest in the idea and 
the ‘teaser’ technique, long known to film promoters, was 
used, For two or three weeks prior to ‘D’ day, the local 
Indianapolis radio station broadest odd news items of the 
type ‘What’s up at Allison? Something is happening, but 
it’s all very hush-hush’. Then on the due day a general 
management conference was held -— though secrecy was 
maintained right up to the last moment, and the invitation 
letter did not specify the reason for the meeting. 

At the conference the zero defects programme was 


introduced to the senior staff with a fanfare of speeches by 
+ 


Jnited States Army generals, high-ranking officials in the 
Space Program, and so on. On this same day every Allison 
employee received a letter telling them about Z.D., and 
two days later a brochure giving full details of the scheme. 
cupervisors were given special materials — visual aids, etc. — 
for ‘indoctrinating’ the workers. Yet no positive pressure 
was used; no monetary awards were promised, no worker 
had to sign the pledge to support the scheme. Most, 
however, did. Those that signed the pledge wore the Z.D. 
emblem. The zero defects pledge card was simple: 


My Zero Derects PLEDGE 


I affirm my pride in my work and declare my 
dedication to a high standard of performance in 
keeping with my best skill and judgement. 

I believe that all Allison employees should be 
dedicated to the idea of doing their jobs right 
the first time in the true tradition of craftsmanship. 

I pledge my individual efforts in the pursuit of 
this goal.. 


(Signed husse 
(Administrator) (Employee 

Did the scheme work? At first, apparently not. Error 
rates climbed steadily, though it was soon evident that this 
was just because workers were becoming more accustomed 
to nding errors and recording them. But then the drop 
was dramatic. After six months, almost all departments 
showed substantial reductions, varying from 17 per cent to ` 
72 per cent. 

Allison is ‘sold’ on zero defects. All departments are 
affected — even clerical departments, never before the sub- 
ject of error recording, are included; typists even put Z.D. 
after their initials on their letter references. Above all the 
drive is to stimulate pride in one’s work, to do the job right 
the īrst time. Company propaganda is unending — house 
jourmals, radio programmes, posters emphasize again and 
agair the idea of perfection. If errare humanum est, then 
Allison believes in supermen. 
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Sources and Uses of Funds 


HE sources from which a company raises the funds it 

requires and the way in which it deploys those funds 
within the business, is probably the prime expression of the 
way in which the finance function in management operates. 
This fact has been recognized by many British companies 
in the presentation of their balance sheets for a number of 
years, the two-sided listing of assets and liabilities in a good 
many instances having given way to the tabular statement 
which shows how the funds are used and the way in which 
the company has raised those funds. 

Few British companies, however, have followed the 
practice which is widespread in the U.S.A. of appending to 
the published accounts a ‘Sources and Uses Table’ which 
sets out details of the way in which new funds have been 
used in the last year (or number of years) and the sources 
from which those funds have been derived. 

Such an analytical statement can be of great use to both 
management and investors, and its use should certainly be 
more widespread than it is at present. The proportions of 
total funds invested in any period that have been derived 
from sources within the company and those from outside 
sources should conform to management policy, and be a key 
for the investing public to evaluate the financing trends 
within the company. Changes in these proportions over a 
period of time give an important indication of the long- 
term financial experience of the company and significant 
clues to its future financial policy. 

An interesting account of the British view of how the 
sources and uses table should be presented, by Professor 
Harold Rose, appeared in The Journal of Accounting Research 
(autumn 1964). This article described the work carried out 
by one of the study groups of the 1963 congress of the 
European Federation of Financial Analysts Societies, Pro- 
fessor Rose being chairman of both the British study section 
and the international study group on this topic. One of the 
objectives of the meeting was to obtain the greatest measure 
of uniformity in practice between Britain and the Continent. 

On the question of nomenclature, the group tried to find 
a title for the table which would fit in with Continental 
practice, and if possible avoid the use of the rather am- 
biguous word ‘funds’. The final recommendation of the 
group was ‘Investment and Financing Table’ which could 
be abbreviated to ‘Financing Table’. | 

With regard to the layout of the table, the recommenda- 
tions of the group were to move some way from the normal 
American practice of listing both uses and sources in 
positive figures so that the total of both uses and sources 
are equal. The group adopted a much more analytical 
technique in order to identify sources that were internally 
generated and those that were derived from external 
sources. 

The uses of funds were broadly divided into funds used 
to acquire fixed assets and those used to increase trading 
assets (defined there as stock and debtors, less creditors). 
Changes in cash and other liquid resources then represented 
the balancing item, between investment of funds and sources 


of funds. 


The following table is extracted from Professor Rose’s 
article and shows the layout recommended by the British 
participants at the congress: 


INVESTMENT AND FINANCING TABLE 


A. INVESTMENT 
1. Acquisition of fixed assets 

Physical assets? 
Trade investments etc. 
Intangibles .. We 

Total 

2. Increase in net ‘trading’ assets 

stocks 


Trade debtors /ess trade creditors 
Total 


Total operating investment 


B. FINANCING 
1. income finance 
Net income after tax 
Less Dividends declared .. 
Retained income be 
Depreciation e SC Ss 
Increase in tax and dividend liabilities 
Total 


2. Miscellaneous finance 
Increase in minority interests D e 
Other (including surplus on sale of fixe 
assets) D D ge 
Total 
3. New issue finance 
Fixed interest securities 


Ordinary shares 
Total 


Total financing 


C. RESULTING CHANGE IN NET CASH BALANCE? 


Notes: 
1 After deducting book value of sales. 
2 Change in cash and short-term securities less bank loans. 


It is noteworthy that in this layout, the isolation of 
changes in cash and other liquid funds highlights the 
change in the net liquid position of the company. The 
internally-generated funds include not only net income 
after tax and dividends plus depreciation, but also changes 
in the provisions in the balance sheet for taxation and 
dividends payable. 

Because most British companies do not publish details 
of sales or purchases of assets, the item ‘Acquisition of fixed 
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assets’ may have to be interpreted as the increase in Lalance 
sheet assets (excluding any revaluation etc.) plus tke 
provision in the accounts for depreciation for the yeaz. 
Where the table is prepared by the company itself, of 
course, the actual figures would be available and should te 
used. 

The pattern set by the recommendations of this study 
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group should be welcomed as giving a lead for a common 
presentation of financial data, and although not intended to 
be definitive in any way it presents a most useful starting 
point. Certainly as this aspect of company financing be- 
comes more widely used and appreciated, the groundwork 
provided by this study forms a useful basis for any presenta- 
tion in a company’s published figures. 


American Institute's Recommendations arising from the 


Salad Oil Scandal 


WO years ago the American business community anc 

the New York Stock Exchange were severely shaker. 
by the great salad oil scandal in which mythical salad o 
stocks were used as collateral for huge loans from bankers 
and business men. (A book describing the swindle is 
reviewed on the next page of this issue.) To reduce the 
chances of a repetition of such an occurrence, the American 
Institute of Certified Public Accountants last week issued a 
series of recommendations for the guidance of its 56,000 
members. 

The recommendations outline a number of steps by 
which independent auditors of public warehouses, or of 
companies which store goods in them, can more effectively 
check on a warehouseman’s accountability for goods 
deposited and test the warehouse’s internal controls. The 
recommendations are issued as Statement 37 of the 
American Institute’s Committee on Auditing Procedures. 
Twenty-seven years ago Statement 1 of this committee 
tollowed the discovery that a swindler had gained control 
of the McKesson & Robbins drug firm and had bilked 
creditors by falsifying inventories. 

Mr J. L. Roth, chairman of the committee, states that 
auditing techniques have developed over the years to keep 
pace with the constantly growing size and complexity of 
business and have adjusted to technological advances in 
data processing, such as the introduction of computers, so 
that current practices are wholly effective in the examina- 
tion of financial statements for usual purposes. Frauds of 
the dimensions of that in the salad oil case are so rare, he 
says, and take such varied form that the framing of extended 
procedures to cope with them has to be done largely in the 
light of experience. As the methods of new frauds are 
exposed, means are sought to counter them. 

The statement points out that when banks lend money 
against stock, they often require that the goods be put in 
the custody of warehouse firms so that a third party can 
control withdrawals and prevent the borrower from selling 
the goods without the lender’s knowledge. In such cases, 
receipts issued by the warehouse firm to the actual owner 
of the goods become the latter’s collateral for a loan. 
Frequently the goods are kept in warehouses on part of the 
owning company’s premises which are then leased to the 


warehouse firm. 
> 


The statement points out that previous recommenda- 
tions by the Institute concerning goods in warehouses 
have dealt with such merchandise only from the point of 
view of inventories basically in the owner’s possession. 
On this score, generally accepted auditing procedures 
established by the Institute direct that wherever practicable 
an auditor should actually observe the physical taking of 
stock and make such test-checks of counts as he considers 
necessary. 

The new recommendations advise auditors similarly to 
observe counts of goods deposited in public warehouses 
and to reconcile test-counts with records of the goods 
stored. Auditors are also advised to test the accountability 
for the goods and the record of outstanding receipts, in 
part by direct communication with depositors. In addition, 
they should satisfy themselves concerning the adequacy of 
a warehouse’s internal controls. 

As to what might constitute adequate internal controls, 
reference is made to such procedures as: 


Performance of the various duties in a warehouse 
should be divided among different employees so that one 
acts as a check on another. For example, reports prepared 
by receiving clerks should be compared by someone else 
with bills of lading or other documents received from the 
owner of the goods, and store clerks’ counts of goods to 
be released should be checked by shipping clerks and the 
two counts compared before the goods are let go. 

Unless commingling is unavoidable (as with bulk 
commodities) goods should be stored so that each lot is 
segregated, and warehouse records should show the exact 
location of each lot. 

Receipt forms should be pre-numbered and placed in 
the safe-keeping of an employee who is not authorized to 
sign them. Procedures should be set up for accounting 
for all used forms and for guarding unused forms against 
theft. In some cases the auditor may consider it necessary 
to obtain confirmation from the printer of the receipt 
forms as to their serial numbers. 


With respect to so-called field warehousing - that is, 
where the storage facilities are on the premises of the 
owner of the goods but are leased to a warehouse firm — 
auditors are advised to ascertain whether the warehouse 
firm has investigated the reputation and financial standing 
of the owning company. 
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* Reviews 


The Great Salad Oil Swindle 
by Norman C. MILLER 
Victor Gollancz Ltd, London. 28s net. 


Anthony (Tino) De Angelis, the Bronx-born son of Italian 
immigrant parents, had a talent for selling salad oil, a 
prosaic but respectable way of earning a living. The trouble 
began when he started trading more oil than he had. For 
ten years he continued to do so, being willingly financed in 
mammoth deals by bankers, brokers and business men of 
good repute who loaned him hundreds of millions of 
dollars against which he would pledge part of his mythical 
salad oil stocks as collateral. His backers had ostensibly no 
worries as the contents of the storage tanks were checked 
independently by a subsidiary unit of the American Express 
Co who regularly issued impressive documents certifying 
that these receptacles were brimful of oil. 

How De Angelis engineered this preposterous swindle 
and managed to maintain it for so long is told in absorbing 
detail by Mr Norman Miller who reported the case for 
The Wall Street Journal during 1963 and 1964. The crash, 
when it came, involved several banks and firms of stock- 
brokers and shook the New York Stock Exchange severely. 
De Angelis was as slippery as the commodity in which he 
dealt and it took the American judiciary two years to convict 
him. His protest — ‘I was just an innocent bystander trying 
to perform a service and I ran into a buzz saw’ — was 
capped as an understatement only by the customer who 
said as he watched his firm’s order being poured ever so 
slowly from the storage tanks —‘I became afraid the oil 
was not there’. The serious moral of the whole incredible 
affair for auditors is that as an effective check mere attend- 
ance at stocktakings is not enough. Investigation in depth 
of the procedures being adopted and participation in the 
actual measuring and counting are essential. 


Estate Duty and Property 
by V. B. COLE, B.SC., F.R.1.C.S., F.A.I. 
The Estates Gazette Ltd, London. 30s net. 


From the same publishers as The Finance Act 1965 for 
Property Advisers, and having been prepared with advice 
from the first author of that work, this proves to be a helpful 
and worth-while companion. Late references to the Finance 
Bill 1966 and the Family Provision Bill 1966 have been 
added to a simple.and straightforward survey of the law 
affecting land and property death duties. 

A summary of general estate duty law will prove of use 
for accountancy students but omits the accounting examples 
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which would complete the picture for them. It is, however, 
in the later sections of the book dealing with property of 
various kinds and how to settle valuations, and in the 
appendices (extracts from principal Acts, law cases, capital 
gains tax exemptions and reliefs and a specimen will) 
that the true value of the book emerges. It will be of special 
use to executors and trustees (whether accountants or not) 
who have land and property amongst their assets. 

The true layman to whom the book is addressed should, 
however, be careful to take advice rather than use an 
obviously general, short book as authoritative on every 
point — for example, it is doubtful whether a letter attached 
to the will can always cover dispositions and so avoid a 
formal codicil. However, one is entitled to assume that 
no one who is likely to read this book will make a will in 
any but the simplest form unaided, and in any case these 
points arise in the introduction chapters rather than in the 
real bones of the book dealing (as its title states) with 
property. 

This is certainly a book to be recommended to account- 
ants and solicitors in practice for undoubted frequent 
reference. 


Contracts of Employment 
including Redundancy Payments 


Second edition, by DOROTHY KNIGHT DIX, oc 
Butterworth & Co (Publishers) Ltd, London. 47s 6d net. 


Part I of this work consists of fifty-two pages of narrative 
text dealing with the Contracts of Employment Act 1963, 
its subsequent amendments and recent judicial decisions 
relating to its interpretation. These are followed by the Act 
itself with helpful notes on the sections and schedules. 

Part II contains seven pages of narrative relating to the 
Redundancy Payments Act 1965 followed, again, by the 
Act itself fully annotated. Appendix A contains precedents, 
with notes, for use under the 1963 Act, and Appendix B 
contains forms of notice under the 1965 Act. Appendix C 
gives a list of wages councils and wages regulation orders, 
while Appendix D sets out a number of regulations made 
under the 1965 Act. 

The work deals with highly topical subjects affecting 
nearly all employers, who will find the author’s practical 
approach both helpful and instructive. It is also authorita- 
tive and comprehensive. 


Electronic Brains - How Computers 
Work 


by RoLF LOHBERG and THEO Lutz 


Translated from Was denkt sich ein Elektronengehim?, by 
Kenneth T. Dutfield, and illustrated by Fidel Nebehosteny. 
Oak Tree Press Ltd, London and Melbourne. 17s 6d net. 


There used to be a series of school books (they may still 
exist) called Vade Mecum, and one is irresistibly reminded 
of this title as a most apt description of this fascinating 
guide to the intricacies of computers. 

The approach is a light-hearted one, the illustrations 
witty, and if occasionally there is a reminder in the con- 
struction of the sentences that this was a German book 
before being translated into English, it is not a major fault. 
The aim is to explain in as simple terms as possible how a 
computer does its job and how a program is written, and 
underneath the apparently skittish approach the serious 
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intention of the authors succeeds in making its way through- 
Indeed, the work at times becomes quite technical, especi- 
ally where machine languages are being compared with tape 
languages. 

Using as the main example the ER56 computer, many 
examples illustrate the individual points until the reader has 
been led through the whole maze of operations which make 
basic computers tick. The book in fact refers only to digital 
computers because it was felt that to extend it to analogue 
computers would unduly complicate its theme for ord:nary 
readers, but there is a short chapter on cybernetics (a type 
of operations research application to biology, physiology 
and psychology). 

The book also has a section of notes dealing in greater 
depth with certain points in the main text. It is to be 
recommended as a most helpful introduction book for 
which our thanks must be due to the publishers and the 
translator for giving it a wider public. 


Exercises in Industrial Management 


by S5. EILON, D.SC.(ENG.), PH.D, R. I. HALL, B.SC., 
A.M.I.PROD.E., J. R. KING, B.SC., A.M.I.PROD.E. 


Macmillan & Co Ltd, London. 35s net. 


Well-documented case studies can provide an admirable 
framework for discussion and exchange of views and at the 
same time help to stimulate a student’s analytical faculties. 
The ‘tried and tested’ case studies described in this book 
involve the use of industrial engineering and operatianal 
research techniques and have been developed for use in 
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graduate courses at the Management Engineering Section 
at Imperial College, London. 

Although most of them fall into the field of production, 
several are concerned with problems of inventory control, 
marketing and pricing. 

Each case study is divided into two parts. Tife first part 
identifies and describes the problem; the second part is 
devoted to a discussion of the methods that could be used 
to solve it. 


RECENT PUBLICATIONS 


RESALE PRICE MAINTENANCE: Studies edited by B. S. Yamey. 
viit+303 pp. 84x54. sos net. Weidenfeld & Nicolson, 
London. 

THE HEALTH OF THE BUSINESSMAN, by Kenneth C. Hutchin, 
M.D. vilit298 pp. 84 x 54. 45s net. Business Publications 
Ltd, London. 

PRINCIPLES OF AccouNtTs, The M. & E. Handbook Series, 
by E. F. Castle and N. P. Owens. x-+283 pp. 7x5. 
12s 6d net. MacDonald & Evans Ltd, London. 

MANAGEMENT OF BuSINESS FINANCE, V. N. Series in Business 
Administration & Economics, by P. G. Hastings. xii+ 527 
pp. 9X6. 75s net. D. Van Nostrand Co Ltd, London. 

PRODUCTION CONTROL IN PRACTICE, by K. G. Lockyer. 
xi+196 pp. 83 X54. 27s 6d net. Sir Isaac Pitman & Sons 
Ltd, London. 

FINANCE For MANAGEMENT, by C. S. Page, B.COM., and E. E. 
Canaway, B.SC.(ECON.), x-+ 246 pp. 9 X 6. 35s net. William 
Heinemann Ltd, London. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCa2. 





Finance and 


Commerce 





Metal Industries 


‘Gee ee comment has been made in this 
column before now on the report and accounts of Metal 
Industries Ltd. As this week’s reprint shows, the report 
includes a wealth of detail on the performance of each 
block of subsidiaries operating in particular spheres. 

With these figures in front of them shareholders are able 
to make much more sense of the chairman’s comment or: 
the need for group reorganization than would otherwise 
have been the case. Mr A. I. Mackenzie, B.A., C.A., is the 


chairman and he opens his report by looking forward and 
explaining how the directors see the future. 

As a first step, the decision has been taken to concentrate 
financial and management resources on areas where the 
group already commands a high share of the market and 
on those products considered to offer best growth prospects. 
To that end a major expansion of production facilities has 
been put into operation. | 

In the electrical, and electronic control and instrumenta- 
zion spheres, the Avo subsidiary is being moved to bigger 
works, and in hydraulic and mechanical engineering the 
works of Towler Brothers and of Crypto are being extended. 
There is also works expansion on the electrical power and 
distribution side through Lancashire Dynamo. 


Long-term plan 


Against these moves, less profitable products are being 
ciscarded and manufacturing facilities rationalized. The 
Hydraulic press business of Fawcett Preston has been sold 
to enable the company to specialize in the more promising 
feld of rubber and plastics extrusion machinery. The 
directors have also been having ‘informal discussions with 
ożher manufacturers about the possibility of integrating 
the production of electric motors’. 

‘All this is being done’, Mr Mackenzie says, ‘in the 
centext of a long-term plan designed to develop companies 
ir growth industries and to secure for them a bigger share 

Continued on page 421. 
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of their respective markets.’ The need for this radical 
redeployment is seen against a fall from {2,198,542 to 
£1,519,767 in pre-tax profits despite increased turnover. 
Mr Mackenzie describes the profits as ‘clearly nothing like 
good enough’, a point which is brought out clearly in the 
‘profit margins’ and ‘return on net assets’ sections of the 
table ‘results for the past five years’. 

The ‘endless spiral of mounting costs’ was the principal 
reason for the inadequate profit performance. The biggest 
company in the group — Brookhirst Igranic — estimates that 
over the past two years increased wages, shorter hours, 
higher staff costs and related benefits have involved an 
additional annual bill of at least £250,000. 


years in ® 


86,296 
1,445,769 
99,750 
435 


1,359,473 
£1,346,019 
3,556,549 
£3,556,984 


+ 
D) 


,000 


bank facilities guaranteed on behalf of an associated company amounting to £43,000. 


Strain on liquidity 

Skilled labour shortages and the relative scarcity of materials, 
particularly semi-manufactured components, have made it 
difficult to complete and deliver goods as quickly as the 
group would have wished. Consequently there was a build- 
up of stocks and work-in-progress and — since the group’s 
customers have been in the same boat — an increase in 
debtors, putting strain on group liquidity. 

Selective employment tax will cost the group about 
£630,000 a year, and although the reclaim is estimated at 
about £760,000, the initial time lag between payment and 
recovery will reduce cash resources to the extent of £200,000. 
Taking this position into account as well as the change in 
company taxation and the lower earnings, the dividend 
has been reduced from 15 per cent to 12 per cent. 

Written into the Metal Industries accounts this year is 
the completion of a revaluation promised at the time of a 
£3 million debenture issue last autumn. The valuation 
has clearly served to emphasize the inadequacy of earnings 
in relation to true assets employed. 

The main point in the Metal Industries figures, how- 
ever, is the way in which they provide the statistical 
background to Mr Mackenzie’s statement on the board’s 
development and redeployment intentions and actions. 


parent company in respect of: 


gent liability, amounting to £14,000, in respect of bank facilities guaranteed on behalf ofa 
e investment amounting to £45 


plus arising on revaluation of freehold land and buildings at 30th September 1965: 


sions to past directors and dependants} to M.I Capital Fund Limited for each of the next seven 
the uncalled share capital of a trad 


respect of liabilities assumed by the Fund for payments to retired employees. 


overseas subsidiaries distributing reserves or unappropriated profits, 


Profits of parent company undistributed 


Balance at 4th April 1965 
Add: 

Debenture issue discount 
Debenture issue expenses 
Revaluation expenses 
Balance at 3rd Apri! 1966 
a) Parent company 

b) Subsidiary companies 


subsidiary. 
Deduct: 
Gi 

17 d 


18 The Group has undertaken to pay £26,371 a year (parent company £8,700 of which £6,512 relates to pen- 
{a 


14 No provision has been made for additional United Kingdom taxation which would arise in the event of 


Consolidated and Parent Company Balance Sheets 


13 Movement in profit unappropriated: 
16 There are contingent liabilities on the 


Parent Company Balance Sheet 


12 There is a contin 


1965 

£ 
704,837 
158,877 
170,817 
£269,694 





86,296 
100,417 
£186,713 





£ 
732,990 


Crown House 


NOTHER company giving a useful breakdown of sales 

and earnings by divisions, although not to the same 
extent as Metal Industries, is Crown House Investments 
Ltd, a holding company operating through three sub- 
sidiaries: Crown House Glass Ltd operates the glass 
division of four companies, and Crown House Engineering 
Ltd the four-company engineering division concerned with 
electrical contracting and heating and ventilation. The third 
subsidiary is Linely Property Investments. 

The group profit and loss account opens with sales 
£10,412,695 against £8,498,687 and pre-tax profit at 
£717,400 against £639,465, with the ratio of net trading 
profit to sales shown in the body of the account at 6-9 per 
cent against 7'5 per cent. Notes on the opposite page of the 
accounts show the breakdown of sales between the elec- 
trical and glass divisions, with the same information given 
on profits. 

A useful addition in the notes is the depreciation basis 
on fixed assets other than freehold land and buildings. The 
basis is 10 per cent straight line on plant and machinery, 
20 per cent on motor vehicles and 15 per cent on furniture 
and fittings. Furnaces — in the glass division — are amortized 
over the estimated life. | 


d 


straight 


reciation has 
on both land 


74 
O 
o 


penses 
(gross) 


income from trade investments 
Interest on deposits (gross) 


buildings only to t4 


Following the revaluation of freehold land and 
tember 1965 the rate of d 


al lives by equal annual instalments—the " 


tion 
Pensions to past directors and dependants 


For management 


Fees 
Group profit for the period undistributed 


Auditors’ remuneration and ex 
Interest on bank overdrafts 
Debenture interest (gross) 

been changed from 24% on 
Profit attributable to subsidiaries 


and buildings as revalued. 
(c) Profit attributable to parent company 


Directors’ emoluments 
buildings at 30ch Sep 


expected norm 
line” method. 


after charging: 


of part of its land and buildings, The claim has been referred to arbitration bur is not reflected in the 
Deprecia 
and crediting: 


accounts. 
(b) Depreciation is calculated to write off the assets during their 


9 There are contingent liabilities in respect of bills receivable discounted amounting to £107,000 and guaran- 
tees amounting to £41,000. 


10 A subsidiary company has claimed a substantial sum from the Ministry of Defence following the requisition 


NOTES TO THE ACCOUNTS (continued) 
Consolidated Profit and Loss Account 


11 Loi The trading profit is stated 
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No, not if you come to ICFC which was formed for the 
specific purpose of helping small and medium-sized 
companies with their natural growth, by providing deve- 
lopment capital when it is most needed. 

Since we were founded in 1945, with the backing of the 
Bank of England and the Clearing Banks, we have 
helped over 1,600 companies; we are currently investing 
over a million pounds a month. We also offer plant 
purchase and plant leasing schemes, and help with such 
matters as stock exchange flotations. Our rates are keyed 
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Do you have to stop growing? $ 


to those current elsewhere in the capital market and, 
although we make certain that every customer gets the 
help he needs in a form that ensures healthy growth 
without financial strain, we seek no interference in com- 
pany affairs. 

If you are a company which wants to grow, we may be 
able to help you with an investment which could be any- 
thing from £5,000 to £300,000 on first application. 
Send for our booklet, Capital for Business. Then come 
and talk to us about your specific needs. 


Industrial and Commercial Finance Corporation Limited 
Piercy House, 7 Copthall Avenue, London EC2 

Offices in Birmingham, Bristol, Cambridge, Cardiff, Edinburgh, 
Glasgow, Leeds, Leicester, Manchester, Newcastle-on-Tyne 
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Burroughs 


r 


ted, Heathrow House, Cranford, Middlesex. Talephone SKYport 6522 
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Burroughs Machines 
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ee seems to be acting as some kind of spur 
to the stock-markets. As the severity of the July restrictions 
on top of earlier credit curbs begins to be felt, there is a 
feeling that the easing of restrictions is that much nearer. 

A disposition to anticipate re-expansion has helped the 
maintenance of a relatively steady tone in both gilt-edged 
and equity markets. Whether or not this proves a reliable 
basis remains to be seen but, so far as equities are concerned, 
there is room for doubt. 

At present prices, equities may be considered to discount 
the worst effect of the fall in profits likely to be shown by 
leading companies at the height of the profit and dividend 
statement season next spring. By then there should be firm 
evidence of a re-expansion policy, even though it will be tied 
in with continued restriction on prices, incomes and divi- 
dends. 

All the same, it will be surprising if the present ragged 
equity improvement is anything more than a rally within a 
basically bear market. With the volume of stock-market 
business seen in terms of daily ‘markings’ under the 7,000 — 
and at times the 6,000 ~ level, it is clear enough that equity 
steadiness has not yet attracted any great degree of support. 

The rundown in industrial production, profits and 
dividends seems too high a hurdle for the equity market to 
surmount at the first attempt. 


Kä * Kä ZS 


HE resounding oversubscription of the {60 million 

Imperial Chemical Industries 8 per cent Loan Issue has 
been rather peculiarly described as an expression of con- 
fidence in the company. It is doubtful whether the ‘stags’ 
of the issue who massively applied for stock on the basis of 
£10 down on application would agree. 


| 


Their applications were purely an expression of con- 
fidence in the prospect of an early premium when dealings 
begin next week. The size of their applications was 
a recognition of the fact that confidence in the anticipation 
of an early premium was shared by so many people that 
application had to be made in force in order to secure 


allotment. 
* a d 2 


HE gilt-edged market is currently getting the lion’s 

share of stock-market business. The indications that the 
authorities are prepared to let the market go higher have 
tempted a degree of support which has provided the market 
with a higher level of buying turnover than has been seen 
for some time. It may be noted that the Treasury faces two 
particularly heavy funding operations next year when £749 
million of Savings 24 per cent 1964-67 and £850 million of 
Exchequer 5 per cent 1967 Bonds fall due for repayment. 


K KL * x 


NOTHER sizeable firm of jobbers on the London 
Stock Exchange has decided to shut up shop. The firm, 
dealing in the gilt-edged market and in textile shares, is it- 
self a ‘merger firm’ and the decision to close down shows 
that mergers in themselves are not necessarily the answer to 
the jobbing problem posed by cramped finances, rising 
costs and limited turnover. It would not be suprising to see 
more jobbing closures by the end of the Stock Exchange 
financial year next March. Mergers between stockbroking 
firms are also anticipated. Selective employment tax may 
prove too heavy a burden for smaller broking firms to con- 
tinue on their own. That this process seems to be gathering 
pace at a time of demolition of the Stock Exchange building 
is coincidental rather than ominous. 


RATES AND PRICES 


Closing prices, Tuesday, September 27th, 1966 


‘ Tax Reserve Certificates: Companies 42% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mie SE ; a ee 27, 1964 So H; 
ar. 22, 1962 5 OV. 23, 1964 og Y 
April 26, 1962 4h, June 3, 1965 .. eg 6%, 
Jan. 3, 1963 .. Së 4% July 14, 1966 .. be «PG 
Treasury Bills 
July 22 £6 138 x 734% Aug. 26 .. f6 148 6-25d% 
July ae 13s 7° beet SE Sach Se I5s o SS 
ug. 13S 10°94. ept. 9 Iss 2'51a% 
Aug. 12 .. £6 13s 10°340% Sept16 .. £6155 1 Ad, 
Aug.19 .. £6135 10°24d% Sept. 23 .. £6 15s 1:-50d% 
Money Rates 
Day to day 5f-62% Bank Bills 
7 days .. 54-64% 2 months 6%-7% 
Fine "Trade Bills ` ; 3 months 62-97% 
3 months 8-84 Yo 4 months .. 74—74% 
4 See e if 6 months .. 7—7% 
Q 


Foreign Exchanges 


New York 2791 Frankfurt ORK 
Montreal .. 3°00 dë Milan... sà 1741 43 
Amsderdam Iori +} Oslo Se 19°94% 
Brussels .. 139°33% Paris ER Gë 13°738 
Copenhagen 19'2 Zürich .. = 12°06 43 
Gilt-edged 

Consols 4% .. 564 Funding 6% 1993 .. 843 
Consols 24% e354 Savings 3% 60-70 .. 85 Si 


Savings 3% 65-75 .. 72% 
Treasury 64% 1976 97 
Treasury 34% 77-80 


Conversion 34% 
Conversion 5% 1971 giz 
Conversion 54% 1974 gof 


Conversion 6% 1972 ` 96} Treasury 34% 79-81 672 
Funding 34% 99-04 54% Treasury 5% 86-89 74% 
Funding 4% 60-go 93xd Treasury 54% 08-12 77% 
Funding 54% 78-80 84 Treasury 24% “ 354 
Funding 54% 82-84 84 Victory 4%.. 49 +3 
Funding 52% 87-91 82% War Loan 34% sod 
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Correspondence 





D.C.F. or P.V.? 


Sir, — With reference to Mr R. G. H. Nelsan’s letter 
published in your issue of September 3rd, I should be glad 
of the opportunity of commenting upon the ‘ranking’ of 
the projects he outlined. 

The main point I should like to make at the outset is that 
one should be chary of making straight comparison of the 
D.C.F. rates of return of different projects unless both the 
‘investment’ and the ‘life’ are the same in each case. In that 
connection, it should also be borne in mind that cash 
outflows occurring at any point in a project’s life are 
‘investments’ for the purpose of any cash discountirg 
calculation. 

If one now examines Mr Nelson’s projects cne notes 
two things immediately. First, Project C, although its lire 
is the same as A and B, involves an additional ‘inves:men:’ 
of £500 at the end of year 2 besides the initial investmert 
of £1,000. 

Second, if one ignores C for the moment and compares 
A and B alone, it will be seen that A is preferable to B on 
all counts — in keeping with the result of the D.C.F. basis. 

Having determined that A is better than B, the next 
step is to judge it in relation to C. One does this, not by 
comparing the D.C.F. rates per se, but by evaluating the 
difference between the two cash flows, as follows: 


Difference 

Year A C A-C 

£ 

o (1,000) (1,000) — 
I 600 7,500 (900) 

2 500 (500) 1,000 

3 400 260 140 

D.C.F. return 254% 27% 238% 


It will be seen that the D.C.F. of the ‘A—C’ cash flow 
is 23% per cent. This means that Project A gives one 
everything that Project C does with an effective additional 
‘investment’ at the end of year 1 of {900 for two years 
yielding a D.C.F. return of 23% per cent. 

The decision hinges on the latter calculation. If the 
incremental investment is attractive (which it seems to be: 
choose A; if not, choose C. 

Yours faithfully, 


London EC2, P. G. NICHOLSON. 


Working the Freeze 


Sir, — May I refer to your article ‘Working the freeze 
in the September roth issue of The Accountant, in which 
you describe the payment of Christmas or other bonuses as 
being governed by the amount paid on the occasion of the 
last bonus before the start of the standstill. 

In Sir Maurice Laing’s letter to members of C.B.I., he 
distinguishes between the payment of a bonus being a 
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clear obligation, in which case the last bonus paid is the 
yardstick, and the payment being a matter within the 
managements’ discretion, in which case it is regarded as 
caught by the standstill. 

It seems to me possible that many of your readers will be 
led into adopting a more liberal attitude particularly with 
regard to Christmas bonuses than is intended by the 
Government. Even though it may have been the practice 
of a company to pay a Christmas bonus it is unlikely that 
this has become a clear obligation; in these circumstances 
it would be a matter within the managements’ discretion 
and no bonus should be payable this year. 

Yours faithfully, 


Liverpool. G. E. FAIRCLOUGH, F.a.c.c.a. 


Corporation Tax and Preference 
Dividends 


Sir, — Guidance as to the simplest and cheapest way of 
remunerating investors without the penalty of paying 
corporation tax on the gross dividend is earnestly sought. 
A small family company has {10,000 6 per cent Cumulative 
Preference shares which are not redeemable. About one- 
half of the shares is held by the directors and the remainder 
by two brothers and a sister of two of the directors. 
Would an agreement by the directors waiving their 
Preference dividend in consideration of increased directors’ 
fees be permissible? If not, then presumably the problem 
is the same for all of the Preference shareholders whether 
directors or not. l 
Is there any alternative to winding up the company and 
starting again? 
Yours faithfully, 
C.W. 


[If it was desired to pay a dividend on some of the Prefer- 
ence shares, but not on others, it would be more satisfactory 
to convert the shares into two classes so that dividends could 
be paid on one class of shares without a dividend being paid 
on the other class. The shares could have precisely the same 
rights, both as to dividend and return of capital. If, however, 
it is desired to waive a right to shares in the case of some 
directors, this must be done before the dividend is declared. 

Any increase in directors’ remuneration must not be such 
as to take it beyond the allowable limits of section 74, Finance 
Act 1965, if the maximum benefits are to be obtained. 
However, earned income relief would be available on excess 
remuneration which would be regarded as a distribution 
when considering the shortfall provisions of section 77, 
Finance Act 1965. 

When considering whether the company should go into 
liquidation, it is important to take into account the possibility 
of liability to capital gains tax, both on the company when it 
disposes of its essets, and on the members when they receive 
sums from the liquidator. The existence of the company 
may facilitate a transfer of an interest in the assets of the 
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company by the disposal or gift of shares, and the company 
may have been created for estate duty reasons which may 
still persist. Much care must therefore be exercised before 
taking any decision concerning the winding-up of the 
company and, in particular, the possible application of the 
shortfall provisions in section 77 must be kept in mind. — 
Editor. | 


City Discussion Group 


Sir, — The first meeting of the City Discussion Group of 
the London and District Society of Chartered Accountants 
for the 1966-67 session will be held at 6 p.m. for 6.30 p.m. 
on Wednesday, October 12th, at the White Swan, Coleman 
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Street, London ECz, when the Information Officer of 
The Institute of Chartered Accountants in England and 
Wales will introduce a discussion on “The Institute’s 
image’. 

May I through your journal extend a warm welcome to 
members of the Institute to join our discussion group for 
this coming session. Our discussions cover a wide field of 
topics of interest to both members in practice and members 
in commerce and industry. We look forward to welcoming 
many new members at our meeting on October 12th. 

Yours faithfully, 
I. W. FAWKNER, F.C.A., 
Chairman, 


London ECI. City Discussion GROUP. 


Business Efficiency Exhibition 


Largest-ever Display of Equipment at Olympia, London 


Kéi business equipment on show at next week’s annual Business Efficiency Exhibition at Olympia, London, 
will include some two hundred completely new models. Organized by the Business Equipment Trade Associ- 
ation, the exhibition will be the largest so far held and will occupy some 170,000 square feet of stand space in 
the Grand and National Halls (ground and first floors) at Olympia. 

At an inaugural luncheon next Monday — preview day for the industry’s own guests and the Press — the 
exhibition will be officially opened by the Rt Hon. Edward Heath, M.B.E., M.P. It will be open to the general 
public from Tuesday, October 4th, to Wednesday, October 12th, from 10 a.m. to 6.30 p.m. (4 p.m. Saturday), 


admission 5s. 


All that is latest in the way of office machines, systems and equipment designed to promote greater efficiency 
will be on display and over one hundred and fifty member companies of BETA either manufacturing or 
marketing such products in the U.K. will take part. Equipment will range in size and function from computers 


to charting and plan-boards, from postal franking 
machines to fireproof filing cabinets, from sophisti- 
cated accounting machines to photocopiers, from coin 
and note counting machines to desks and chairs, 
together with a host of others. 

Continuous daily showings of ‘Progress and Profit: 
Business Computers in Action’, a newly-completed 16 
mm. colour sound film made for BETA will take place in 
the exhibition cinema on the first floor of the Grand 
Hall. Dramatized into the story of a group of companies 
which already use computers and are about to bring 
in an additional one, it outlines some of the problems 
and advantages expected through the introduction of the 
new computer. Running for twenty minutes, the film 
will be seen alternately with a fifteen-minute C.O.I. 
film, ‘Design for Today’. 


Brief notes on a selection of the exhibi:s follow. 


Calculators and Accounting Machines 


OR the accountant who wants full control of his 
company’s data-processing operation, the NCR Series 
500 magnetic-card computer is worth investigating. The 
computer is designed so that an accountant can write and 
amend programs himself with very little training. The 
500 uses dual-purpose cards with printed entries on one 





side and magnetic data on the reverse, to provide a visual 
check and a means of automatic input to the computer. 

Just two units—the processor and control console — 
make up the complete magnetic card system, but at any 
time the speed and versatility of the system can be increased 
by such input and output units as an automatic ledger-card 
reader, a paper-tape reader and a paper-tape punch. The 
system can expand still further with a range of high-speed 
peripherals which includes a line-printer capable of speeds 
up to 125 lines a minute. 

The central processor has a storage capacity of 4,800 
digits in the form of 400 twelve-digit words. This enables 
the 500 to use programs beyond the scope of mechanic- 
ally controlled systems, but because only twenty basic 
commands are used, each one identified by a plain 
language description, the 500 is easy to program. 


National Cash Register Co Ltd, 206 Marylebone Road, 
London NW1. (Stand 315.) 


THE Model 1217 printing calculator completes Friden 

representation in all three calculator fields — electronic, 

rotary and printing. The 1217 prints entries and answers 

on a tally-roll with appropriate symbols for addition, sub- 

traction and other machine operations. A convenient check 

window is located above the keyboard to allow the operator 
H 
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to see each figure entered before it is printed; a touch of a 
key clears any wrong entry. The 1217 has a memory unit 
that stores multipliers and quotients; there is no need to 
clear the memory because each new entry automatically 
erases the prior constant. 

Another new machine from Friden is the quieter, re- 
styled 2300 series of Flexowriters. These have been speci- 
fically designed to cope with the growth of intermediate 
work between the simplest and the most sophisticated 
systems procedures for which other Friden equipment is 
best suited. The new models are competitively priced from 
£1,400 upwards. A full range of auxiliary equipment, such 
as data selectors, readers, punches and converters is avail- 
able for the series. 

Friden Ltd, 101 Blackfriars Road, London GE. (Stands 
16/23.) 


NEW from Olympia Business Machines is the RAE 4/15 
electronic ten-key desk calculator. This machine is almost 
silent in operation because of its electronic working. The 
ten-key board leads to speedy setting and a light touch 
only is required. 

The Olympia RAE 4/15 is an electronic, four function 
machine with an indicating device. It has, apart from the 
three essential registers, two further registers which 
memorize the constant factors and retain intermediate 
results. Each individual register has a capacity of fifteen 
digits while results may be given up to twenty-six digits. 
All the registers on the machine are interconnected to 
make it possible for results to be transferred to other 
registers. All insertions and results appear (together with 
the decimal point) in large luminous figures. A red control 
light indicates overloading of the machine, while a green 
light indicates overloading of the storage registers. The 
figures in any register — can be read at any time merely by 
depressing the keys which operate the memory registers: 
this can be done without interfering with any calculation 
in progress. 

Olympia Business Machines Ltd, 203 Marylebone Road, 
London NW1. (Stands 208/209.) 
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THE Monroe Epic 2000 is a new electronic printing cal- 
culator that performs an average division operation in -25 of 
a second. Multiplication takes -33 of a second; sixteen-digit 
or single-digit figures being handled at the same speed. 
Addition and subtraction takes 1/125th of a second; square 
roots take half a second. The Epic 2000 ‘leargs’ a figuring 
routine as the operator does a calculation for the first time; 
it remembers the routine, so that thereafter all control key 
selections are automatic. The machine prints all entries 
and selected answers on paper tape, omitting unnecessary 
intermediate answers. Minus results appear in red, others 
in black, and an identifying symbol shows percentage as 
increases or decreases. The 2000 resembles an electro- 
mechanical desk-top calculator in size, appearance and 
convenience. It is easily placed in position for operation, 
or rolled to one side when not in use. The electronic unit 
is separate, and can be located unobtrusively off the desk- 
top. 


Litton Business Systems Ltd, Goswell Road, London 
FC (Stand 125.) 


SHOWN in this country for the first time only last year is the 
Ruf-Praetor machine; this adds, subtracts, balances, 
analyses, groups, stores, multiplies and divides, in sterling 
and/or decimal in milliseconds. It prints out numeric results 
and stored alpha-text at 15-5 characters a second. With up 
to 122 electronic registers and optional punch-tape output, 
invoicing and ledger posting (independently and/or con- 
currently), payroll, multi-analysis, costing, cheque-writing 
and statistical work is possible on this machine. It can also 
cope with calculations involving foreign currency, weights, 
measures, volume, roots, fractions, discount, tax and 
commission. 

Another Ruf accounting machine is the Intracont which 
has an automatic feed to bring the forms in use to the 
desired entry point. The Intracont has twelve-key touch 
operation plus ten or twenty symbol keys, with or without an 
electric key-stroke narrative keyboard. It has eleven-digit 
totalling capacity and program panels can be exchanged and 
adjusted at will. Optional split-platens are independently 





The Ruf-Praetor accounting machine 


program-controlled and there is an optional tally-roll 
holder. Automatic insertion, alignment and ejection or 
up-spacing of forms eliminate repeated manual functions 
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and free the operator to concentrate on the high-speed 
entry of accounts. Copies are produced by ribbons- 
carbon paper is obviated. 


The Ruf Organization Ltd, Imperial Buildings, Horley, 
Surrey. (Staads 44/57.) 


MACHINES from the Remington Accounting and Data 
Processing Division include the Aristocrat 600 and 700 
accounting machines. These, equipped with from three to 
twenty-five registers and supplied with or without type- 
writer keyboard, are not only low priced, but offer a 
number of features. Two of the most interesting are 
separate typewriter and simplified figure keyboards for 
easy, comfortable operation and full range of ten abbrevi- 
ation keys in all models, including those with the type- 
writer keyboard. The series can be applied to every facet 
of accounting, including sales, purchase, wages, costing 
and hire-purchase. 

Also from Remington is the Miniputer electronic in- 
voicing machine which has a full typewriter keyboard and 
separate, simplified figure keyboard. The machine cal- 
culates in sterling or decimals and can therefore, when 
decimal coinage is used, easily be converted at low cost, 
simply changing the program modules—a matter of a 
few seconds work. 


Remington Rand Ltd, 6s Holborn Viaduct, London 
FC. (Stand 28.) 


Two new desk-top electronic calculators are the Canola 130 
and 161 from Block & Anderson. The Canola 130 is a 
robust portable machine weighing only 40 lb. and measuring 
151 by 20 by 10} inches. It is transistorized and there are no 
motors, gears, levers or other mechanical parts to wear out. 
Features include: fully automatic self-adjusting decimal 
point; proof of all entries; silent operation; thirteen-digit 
capacity; and transfer facilities after multiplication and 
division. 

Sold in conjunction with the Canola 130 is the Canola 
161 which has a sixteen-digit capacity. The Canola 161 
has eleven control keys and to prevent the machine’s 
capacity being overloaded, a locking device comes into 
operation as soon as the sixteen-digit capacity has been 





The Remington Aristocrat 600 accounting machine. Outstanding 
features are the simplified keyboard for easy touch operation, 
abbreviated keys, and a range of carriage lengths and front feeds 
which can be selected to suit any accounting application 
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exceeded. One of the main features is the memory register. 
This can be used in a variety of ways, but its major use is 
as a direct store for results of multiplication and division 
or as a memory retaining information for use at a later stage. 


Block & Anderson Ltd, Banda House, Cambridge Grove, 
London W6. (Stands 39/62.) 
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The Canola 161 calculator 


A NEW adding-lister is the Viking Super, a compact heavy- 
duty electric machine. Priced at £69 10s it incorporates a 
built-in light with an on/off switch to illuminate the tally- 
roll. This illuminated tally-roll, combined with a magnify- 
ing glass that enlarges tally-roll figures and symbols to three 
times their actual size, eliminates strain on the operator's 
eyes. There is also a flag indicator that shows a green signal 
when the machine is ready for use and a red signal when 
figures are entered in the accumulator. 


Adwel Adding Machines Ltd, 11 St Cross Street, London 
EC1. (Stand 23.) 


Audio-typing 

HREE models of Olympia dictating machines are now on 

sale: dictation/transcription Model 20N; transcription 
only Model 21N; and the portable Model 15S. This latter 
machine is a compact, lightweight, transistorized recorder 
that uses a rechargeable power pack. This can be recharged 
either from the mains or from a car battery. Ten hours 
dictation time is possible without recharging. 


Olympia Business Machines Co Ltd, 203 Marylebone 
Road, London NW1. (Stand 208/209.) 


NEW to this country is the Dictaphone Europa dictating 
machine. The Europa, which uses a magnetic belt as a 
recording medium, measures 10 by 9? by 3 in. high and 
weighs o lb. Fully transistorized, the Europa is claimed to 
be the easiest magnetic dictating machine to use correctly 
and the most difficult to mis-operate. For transcription all 
that is needed is to exchange the microphone plug for one 
attached to a typist’s start/stop foot control and headset. 
Removal of the microphone from its stand-by position 
automatically switches the machine on whereupon the 
indicator light glows. When recording commences the light 
flickers. On the microphone are start/stop, backspace and 
playback controls. 

When the backspace button is pressed, the machine is 


THE 
428 ' 
` 


automatically set to playback to avoid inadvertent over- 
dictation. The magnetic record is positioned at the front 
of the machine where it can be easily seen and a diagonal 
white line on the record indicates clearly when it is re- 
volving. 

Dictation can be quickly reviewed by means of the 
backspace button which backspaces in fast, measured steps. 
The recording belt, which measures 6 by 34 in. is just the 
right size for mailing in an ordinary envelope. With a 
capacity of from eight to ten quarto sized letters, the record 
can be used again and again. 


Dictaphone Co Ltd, 1 Knightsbridge Green, London 
SW1. (Stand 118.) 


WITH a weight of only 25 oz. and measurements of 63 by 
3¢ by 13 in. the Fi-Cord 300 must surely be one of the 
most easily portable dictation machines anywhere. It fits 
into the hand and the microphone is built into the machine. 
Forty-eight minutes recording time is possible on the 2 in. 
spools of magnetic tape and there is a resettable index 
counter which runs from o to ggg. For transcription the 
machine is fitted into a control unit and together the two 
parts take up no more space than a telephone on one’s desk. 


Fi-Cord International, Charlwoods Road, East Grin- 
stead, Sussex. (Stands 42/59.) 


Duplicating and Mailing 
FFICE Mechanization Ltd are the suppliers of the 
Fordifold folding machine, claimed to run at speeds 
up to 17,000 folds an hour. It will cope with most weights 
of paper up to 11? by 17 in. in size and has a variable 
speed. Sheets may be cross-scored if desired and conveyor 
belt stacking is optional. 


Office Mechanization Ltd, Ofrex House, Stephen Street, 
London Wi. (Stand 35.) 


THE Gestetner Model 202 offset machine, a recent intro- 
duction with an image area of 104 by 16} in. is now available 
from all the firm’s branches. Incorporating all the features 
of the other Gestetner offset models, it is designed for office 
jobs requiring a larger printing area. For example, quarto 
letterheads can be printed two up. 

Gestetner Duplicators Ltd, 210 Euston Road, London 
NW. (Stands 74/86.) 


The Dictaphone Europa dictating machine. The recording medium, 
a magnetic belt, is visible at the front of the machine 
a 
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BELIEVED to be the fastest machine of its kind in the world 
is a new label applicator from Tickopres. It will apply 
computer-printed labels to envelopes at a speed of 25,000 
an hour. Envelopes are fed from a hopper by a belt system 
that prevents any of them from twisting: they pass beneath 
a photo-electric cell that senses each envelope and controls 
the dispensation of labels. 


Tickopres Ltd, 7 Old Bailey, London EC4. (Stand 20.) 


Filing 
D ESIGNED for the protection of computer tapes, which 


are highly sensitive to damage by heat and humidity is 
the Stratford Firesafe. Twenty-three reels of standard size 





three reels of tape safely and efficiently 


(113 diameter by 14% in. thickness) are accommodated in 
a patent Plastirack in each unit. The drop front door of 
each unit forms a useful working surface. A stand, incor- 
porating a shelf, can be supplied in varying heights. 


Stratford Safe Co Ltd, Stirling Corner, Boreham Wood, 
Herts. (Stand 5.) 


FORTY-TWO lateral filing units from stock are on offer in 
the Triumph series. The list includes standard pockets for 
normal office use, bulk capacity pockets with a 3 in. flat 
base, litho pocket to house litho plates up to 18 by 14 in. 
and a similar X-ray plate pocket. Labels of } or 3 in. width 
are available and are locked into position on the pockets 
by transparent shields. These are available in blue, green, 
pink, yellow, orange and clear plastic to assist colour 
signalling. 

Pockets are linked together by a single plastic clip and 
insertion or removal of a pocket can be achieved simply 
and quickly without disturbing the sequence of pockets. 

The polythene covered rails of the suspension cradle 
enables the pockets to glide to and fro silently and effort- 
lessly and a spring loaded safety bar prevents them from 
being accidentally knocked off. 

The cabinets to hold Triumph files are available in 
dove grey, mid-grey, duo-tone grey and olive green. 

T.B.S. (South Wales) Ltd, Triumph Works, Merthyr 
Tydfil, Glamorgan. (Stand 239.) 
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The Institute of Cost 
and Works Accountants 


HE annual summer school, a major event in the 

calendar of The Institute of Cost and Works Account- 
ants, was held from Monday to Friday, September 12th 
to 16th, at Balliol College, Oxford, and was attended by 
some seventy members and registered students. The overall 
theme of the school was ‘Productivity’ which was dealt 
with in two pre-circulated papers, a case study exercise, 
and an address by an eminent speaker from the world of 
management studies. 

The procedure adopted for the consideration of the two 
papers and of the case study exercise was as follows: each 
paper was introduced at a short session during which the 
author was free to bring out the salient points of his thesis, 
to amplify it, or to suggest topics for thought and dis- 
cussion. The school then divided into discussion groups 
for detailed consideration of the paper. Having studied the 
zroup reports prepared by the group leaders, the author 
dealt, at the final session on his paper, with the major 
points raised by the groups. 


Measurement of productivity 


The school was opened on the Monday evening by the 
President of the Institute, Mr W. L. Spalding, B.sc.(ECON.), 
C.A., F.C.W.A., F.C.LS., and then went on to consider the 
first paper by Mr H. Sansbury, B.A., B.SC., D.I.C., A.R.I.C., 
A.M.I.(CHEM.)E., of Urwick Orr & Partners Ltd on “The 
measurement of productivity’. This paper stressed that 
while a concept of productivity was easy to appreciate in a 
general sense, it is much more difficult to measure in 
precise terms applicable to a real situation. It proceeded 
to offer a solution to this problem. 

Productivity measurement seeks to compare performance 
in successive periods using units to express input and 
output in real terms and excluding the influence of ex- 
traneous factors. The author advocated the use of a base 
period as a ‘norm’ for future comparisons and advised an 
unvarying unit measurement referred to as ‘base period 
currency’. From the skilful selection and grouping of 
factors to be taken into account, arose the ‘art’ of measuring 
productivity. This made the methods advanced into a 
worth-while production tool, with indices developed to 
measure overall effectiveness. Two of the more complex 
items considered in compiling an index were the inclusion 
of capital input and the treatment to be used in connection 
with research and development expenditure and results. 

In discussion groups composed of accountants it was 
natural that comparisons should be made of the methods 
advanced by Mr Sansbury with time study standards and 
budgets. It was agreed that while the methods advocated 
did not detract from the usefulness of these older tools, 
they did provide an overall guide to management which 
was not available from any other source. 


Seventeenth Summer School 


Improvement of productivity 


‘The improvement of productivity’ was the subject of the 
second paper to be considered by the school and was 
presented on the Tuesday evening by Mr G. E. Scott, 
A.C.W.A., and Mr P. W. Bean, a.c.w.A., both of Norcross 
& Partners Ltd. The chair was taken by Mr F. Nuttall, 
F.C.W.A. Taking as their text the quotation from the presi- 
dential address given by the immediate Past-President, Mr 
H. Hodgson, F.C.A., F.C.W.A., J.DIP.M.A., that “The root of 
productivity is the real cost of labour’, the authors pro- 
ceeded, by means of examples from experience, to indicate 
prefitable lines of investigation which an accountant can 
take, or help others to take, in the quest for higher produc- 
tivity. Cases of re-deployment of capital employed were 
mentioned when, by expenditure on plant for use in 
assembly work, the value of stocks and parts held was 
considerably reduced and capital released for other purposes. 


Case study 


With Dr J. M. S. Risk, B.COM., PH.D., C.A., F.C.W.A., 
J.DIP.M.A., F.C.I.S., in the chair, Mr W. C. F. Hartley, 
F.C.A., F.C.W.A., J.DIP.M.A., of Leeds College of Commerce, 
introduced on the Wednesday evening ‘Operation on the 
Island of Sumarscule’. This operation was one of the 
highlights of the school and took the form of a case study 
in which a problem was given and a solution sought, 
followed by a dynamic management simulation exercise. 

The six discussion groups assumed the guise of com- 
panies, with each group leader as managing director, and 
the other group members appointed to executive positions 
required to run the company. These executives had to 
consider the invitation issued by the Government of the 
Island to companies to come from the mainland and set up 
manufacturing facilities. Encouragement was being offered 
to the companies by the Government to do this and each 
company was asked to submit a formal report on the capital 
it would require to finance the operation, and how it 
should be raised. 

The companies duly submitted their reports and were 
told to commence manufacture. The manufacturing and 
trading portion of the exercise was carried out in simulated 
conditions approximating to actuality. Operations were on 
a quarterly basis, with the market being shared by the six 
companies. Each company received its share of the market 
based on the selling price quoted, and the marketing 
expenditure to be undertaken for each quarter. 

At the conclusion of the exercise each company sub- 
mitted its closing balance sheet and chairman’s final 
statement. These, together with the opening balance sheets 
and companies’ policy statements, formed the final set of 
documents issued to all members of the school. 

In the closing session of the exercise Mr Hartley reviewed 
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the operation and discussed the various sources of capital 

that were available to the companies and the alternatives 

of renting fixed assets as against buying them. The exercise 

was considered by all who took part in it to have been an 

excellent experience and the winner was declared to be the 
member who had learned the most from it. 


Management and motivation 


The address on the Friday morning was given by Mr 
F. P. G. Whitaker, M.A., S.M., an Oxford graduate and a 
member of Balliol College and Head of the Department of 
Management Studies at the University of Leeds. His 
subject was ‘Management and motivation’. The chair was 
taken by Mr J. P. Wilson, F.c.w.a., F.c.1.s., Chairman of 
the Education Committee. 


Mr Whitaker based his talk on research undertaken in 
two very different organizations. The first was a port. It 
was effective and efficient, doing its job with the minimum 
number of people. Everyone seemed to know not only his 
own job, but that of the other man as well, and so when a 
mistake occurred it was never allowed to ‘blossom’. This 
was all the more remarkable because the equipment used 
was not entirely suitable and telephone lines were far too 
few. However, staff morale seemed to be good and a spirit 
of energetic enthusiasm pervaded the whole undertaking. 


The second organization was a hospital. It was ineffectual 
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and inefficient, and nobody seemed to know what was 
going on. Mistakes snowballed and blame was meted out 
in a person’s absence. In spite of the excellent equipment 
which was available, doubt, hostility and helplessness were 
in control. 

By looking at each organization as a group, Mr Whitaker 
said it could be seen that the forces which operate on 
people are ‘other people’. In the port, workers were open 
and direct with each other, and worked with the attitude 
of ‘I’m in charge’. In the hospital, however, the attitude 
of workers was closed and withdrawn, telling too little too 
late. 

The chief contribution of the manager, said Mr Whitaker, 
was to provide a workable organization which helps and 
does not hinder; one which was ‘enabling’ and never 
immobilizing, restricting or defeating. 


Closing dinner 


The summer school closed with dinner in the College Hall 
on Friday. The toast to “The University and City of 
Oxford’ was proposed by Mr W. Bishop, C.A., F.C.W.A., a 
Past-President of the Institute. Responses were made, on 
behalf of the University, by the Bursar of Balliol College, 
Mr P. G. Bennett, M.A., and on behalf of the City, by the 
Lord Mayor of Oxford. 

The toast to the Institute was proposed by Mr W. A. Yates, 
a director of A. C. Nielsen Co Ltd. The President replied. 





Some personalities at the Summer School. Front row (left to right): Messrs M. H Walters, C.B.E. (Secretary of the Institute) ; 


G. E. Scott, A.C.W.A. (Speaker) ; 
of the Institute) ; F. Nuttall, F.C.W.A. (a Session Chairman) ; 


P. W. Bean, A.C.W.A. (Speaker) ; 
J. J. Carlile, A.C.W.A., and D. P. Oliphant, C.A., F.C.W.A. (Discussion 


W. L. Spalding, B.Sc.(Econ.), C.A., F.C.W.A., ECTS (President 


Group Leaders). 
Second row: Messrs D H Geaves, A.C.W.A., A.C.1.S., C. H. Hitching, A.C.W.A., A. G. Kearns, F.C.W.A., and L. G. Gray, F.C.W.A., 


A.A.C.C.A., A.C.I.S. 


(Discussion Group Leaders). 
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Notes 
and 
Notices 





PROFESSIONAL NOTICES 


Messrs ANNAN, DEXTER & Co, Char- 
tered Accountants, announce that Mr 
JOHN Francis AITCHISON, B.A., F.C.A., 
who began his articles with them in 
1928 and has continued with them 
since then, becoming a partner in 1939, 
retired from the partnership on Sep- 
tember 30th, 1966. He will, however, 
continue in a consultative capacity. 


Messrs ARTHUR Bass & Co, Char- 
tered Accountants, of London and 
Swansea, announce that Mr P. J. 
= WARD, A.C.A., who has been a member 
of the staff for some years, has been 
admitted into partnership. 


Messrs Cyrene & Tart, Chartered 
Accountants announce that Mr RONALD 
McKELVIE SINCLAIR, B.A., C.A., has 
been admitted into partnership of the 
firm with effect from October 1st, 1966. 


Messrs ForRSDIKE, PATERSON & Co, 
Chartered Accountants, announce that 
they have removed their offices from 
Campo Chambers, Campo Lane, 
Sheffield 1, to 19 Paradise Square, 
Sheffield 1. Telephone 77721-2. 


Messrs Jones & Hack, Chartered 
Accountants, of Chester, announce 
that Mr Josera ForMSTONE, M.M., 
F.C.A., has retired from the partnership. 


Messrs KINGSFORD, GARLANT & 
Co, Chartered Accountants, of 23 
Essex Street, London WC2, and 
Messrs SIMMONS, SLOWMAN & Co, 
Chartered Accountants, of 131-135 
Temple Chambers, Temple Avenue, 
London EC4, announce that as from 
October ist, 1966, they are merging 
their practices. As for the present it 
will be necessary to maintain both 
offices, the combined firms will prac- 
tice at 23 Essex Street, WC2 under the 
style of KINGSFORD, GARLANT & Co 
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and at 131-135 Temple Chambers, 
Temple Avenue, London EC4, under 
the style of Simmons, SLOWMAN & Co. 


Messrs Lowe, BINGHAM & 
Matruews, Chartered Accountants, 
of Prince’s Building, Hong Kong, 
announce that on September 3oth, 
1966, Mr CHARLES G. SMITH, C.A., 
retired as a partner of the firm to take 
up a commercial appointment in 
Australia. Mr Ton R. MARSHALL, 
c.A., who has been with the firm for a 
number of years, was admitted into the 
partnership as from October "et, 1966. 


Messrs LOVEWELL BLAKE & Co, 
Chartered Accountants, of Great 
Yarmouth, Norwich, Lowestoft, Hales- 
worth and Thetford, announce that 
Mr J. W. Cox, A.c.a., who has been 
with the firm for many years, has been 
admitted a partner as from October 
Ist, 1966. 


Messrs Mann Jupp Gorpon & Co 
Chartered Accountants, of Glasgow, 
announce that Mr Gavin H TAYLOR, 
GA, Mr ALEXANDER NELSON, C.A., 
and Mr KENNETH W. EADIE, M.A., C.A., 
have been assumed as partners of the 


firm. Mr T. D. MACGREGOR, M.A., 


C.A., has resigned for health reasons. 


Messrs MceCLELLAND, Moores & Co 
(London, Liverpool and Bristol) in 
association with Messrs Woop, 
BRADFIELD & Co announce the form- 
ation of a firm which will practise 
under the name of MCCLELLAND, 
Moorrs & Co at Woodfield House, 
James Street, Neath. The partners of 
the firm are Messrs C. I. R. HUTTON, 
GA, H. C. Hopxins, ca, J. D. 
FOSTER, ca, K. W. JOHNSON, F.C.A,, 
P. R. Epwarps, GA, and D. A. 
WHITAKER, C.A., of Messrs 
McCLELLAND, Moores & Co and 
Messrs D H. Morris, F.c.a., and D. 
R. HILL, F.c.a., of Messrs Woop, 
BRADFIELD & Co. The latter firm con- 
tinues to practise at the above address 
without any change in its constitution. 


Messrs MCCLELLAND, Moores & Co 
of Castle Chambers, Castle Street, 
Liverpool 2, announce the assumption 
of Mr P. J. HARRIS, C.A., as a partner 
with effect from October Ist, 1966. 


Messrs MIpGLEY, SNELLING & Co, 
Chartered Accountants, of Ibex House, 
Minories, London EC3, announce that 
Mr A. J. IRELAND, F.c.A., has become a 
partner following his return to England 
upon his retirement as a partner in 
Messrs HaRMOOD-BANNER, MIDGLEY, 
SNELLING, BARNES & Co, of Lagos and 
Kano, Nigeria. They also announce 
that Mr J. A. B. MCLAREN, M.A., A.C.A., 
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who served his articles with the firm, 
has become a partner. 


. Messrs Peat, Marwick, MITCHELL 
& Co announce that Mr JOHN BRIAN 
OSBORNE, A.C.A., has been admitted 
into the Hong Kong partnership as 
from October 1st, 1966. 


Messrs Harry L. Price & Co, 
Chartered Accountants, of 47 Mosley 
Street, Manchester 2, announce that 
they have removed to 20 Princess 
Street, Manchester 1. They also 
announce that Mr R. J. CHARLTON, 
A.C.A., has retired from the firm. 


Messrs SINGLETON, Fasian & Co, 
Chartered Accountants, announce 
amalgamation with Messrs LEONARD 
LANE, Scorren & Co, Chartered 
Accountants, on October ist, 1966. 
The practices will continue in the 
name of SINGLETON, FABIAN & Co 
at Lee House, London Wall, EC2, 
and Mr P. SG Lang, F.c.a., and Mr 
P. F. D. CORNISH, F.c.A., the two 
partners of Messrs LEONARD LANE, 
Scorren & Co will, with effect from 
October 1st, 1966, become partners 
in Messrs SINGLETON, FABIAN & Co. 


OBITUARY 
F. Clifford Davey, F.C.A. 


It is with the deepest regret that we 
have to announce the sudden death 
last Saturday, September 24th, of 
Mr F. Clifford Davey, F.c.a., President 
of the South Eastern Society of 
Chartered Accountants. 

Principal in the firm of Clifford 
Davey & Co, Chartered Accountants, 
of Whitstable, Kent, where he had 
been in practice for over twenty years, 
Mr Davey was admitted to member- 
ship of The Institute of Chartered 
Accountants in England and Wales in 
1928. His election as President of the 
South Eastern Society took place at the 
annual general meeting in April. 

Mr Davey was a director of a num- 
ber of companies, a Liveryman of the 
Worshipful Company of Basketmakers 
and had been chairman of the Men of 
Kent and Kentish Men. 


ECONOMIC CONDITIONS 
OVERSEAS 


A further booklet in the 1965-66 
series dealing with economic con- 
ditions in member and associated 
countries of the Organization for 
Economic Co-operation and Develop- 
ment has now been issued covering 
Yugoslavia. Copies of the booklet are 
obtainable from H.M. Stationery 
Office, price 5s each. 
e 
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INVESTMENT AND TAX PLANNING 


Conference at Gibraltar 


An investment and tax planning con- 
ference for the ‘private individual and 
the business man owning his own firm’ 
is to be held at Gibraltar from October 
13th to 15th. The speakers and panel 
members are being drawn from var- 
ious professions and include a lawyer, 
an accountant and a stockbroker; the 
subjects of papers and panel dis- 
cussions include: Principles of inter- 
national tax planning, role of life 
policies in tax planning; exchange 
control; investment portfolios; non- 
resident beneficiaries of U.K. trusts; 
fiscal restrictions, political risks and 
their influence on investment and 
business policy. 

Details of the conference are avail- 
able from Bastion Conference Office, 
95 Irish Town, Gibraltar or from 8 
Eccleston Square, London, SWr. 


SOUTH-WEST LONDON 
DISCUSSION GROUP 


The next meeting of members of the 
South-west London Discussion Group 
will be held on Monday next, October 
3rd, at 6.45 p.m. for 7.30 p.m. at the 
Three Compasses Hotel, Eden Street, 
Kingston, Surrey, when the subject for 
discussion will be “Latest legislation’. 

The new secretary appointed for the 
1966-67 session is Mr W. Ledger, 


F.c.A., 82 Eden Street, Kingston upon . 


Thames, Surrey. 


SOUTH-WEST ESSEX GROUP OF 
CHARTERED ACCOUNTANTS 
The first meeting of the 1966-67 
session of the South-west Essex Group 
of Chartered Accountants will be held 
next Monday, October 3rd, when the 
topic for discussion will be ‘Profes- 
sional practice management’, by Mr 
P. Naylor, M.A. The meeting will be 
held at 6.45 p.m. at ‘St Aubyns’, 34 
and 36 Eastern Road, Romford, 
Essex. Refreshments will be available 

from 6.15 p.m. 
The remainder of the Group’s 
programme for 1966-67 is as follows: 


November Ist: ‘Appraisal of capital 
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projects (with reference to the 
small business unit)’. 
December rst: ‘Capital gains tax’. 


1967 

January 2nd: ‘Corporation tax (special 
reference to close companies)’. 

February rst: Tae Revenue meets 
the chartered accountant — H.M. 
District Inspectors of Taxes at- 
tending. 

March rst: Possible special meeting 
of importance to all members 
(details to be announced). 

April 3rd: ‘Investment grants and 
current fiscal legislation’, by a 
member or the Board of Trade. 

May Ist: ‘Uses and techniques of 
mechanization and E.D.P. for the 
small business’, l 

June Ist: Annual zeneral meeting. 

Any chartered accountant interested 

in the Group’s activities who 
would like to be included on the 
mailing list is invited to communicate 
with the honorary secretary, Mr D. E. 
Heady, F.c.a., 187A South Street, 
Romford, Esser. 


LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 


‘The Finance Act r966 -— tax advant- 
ages and their amendments in that 
Act’ will be the sub-ect of an address 
to be given by Mr K. S. Carmichael, 
F.C.A., at the next evening meeting of 
the Liverpool Society of Chartered 
Accountants to be aeld on October 
rh, On November 2gth, there is to 
be a joint meeting with the district 
societies of The Association of Certified 
Accountants and The Institute of Cost 
and Works Acccuntaats when a repre- 
sentative of the Joint Diploma Board 
will explain the Joint Diploma Scheme. 
Both meetings will commence at 5.30 
p.m. in the library, 5 Fenwick Street, 
Liverpool 2. A two-dzy non-residential 
seminar on managem=nt accounting is 
to be held at the Prince of Wales 
Hotel, Southport, on. November 16th 
and 17th. 

Mr Tony Colegate, director and 
actor, will address members at the 
Society’s next lunchzon meeting on 
October 25th az 12.45 p.m. at the 
Carlton Club, Eberle Street, Liver- 
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pool, and at the same time and venue 
on December 13th, the guest speaker 
will be the Rector of Liverpool. The 
Society’s annual dinner is to be held 
at the Adelphi Hotel, Liverpool, on 
November 25th. 


ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The 1966-67 session of quarterly 
evening discussion meetings of The 
Accountants’ Christian Fellowship, 
which has as its theme “The Christian 
and the practical problems of his 
profession’, opened on Friday of last 
week at the Waverley Hotel, South- 
ampton Row, London WCx, when 
the speaker was Mr Derek Warren of 
the Lawyers’ Christian Fellowship. 
On Monday, October 17th, there is to 
be a special meeting for students, also 
at the Waverley Hotel, commencing at 
6.15 p.m. when the subject will be 
‘After Billy Graham — what?’ A buffet 
supper will be available after the 
meeting at a charge of 8s 6d. 

Mr Fred Catherwood, M.A., F.C.A., 
Director-General, National Economic 
Development Council, will be the 
principal speaker at the Fellowship’s 
annual dinner to be held on January 
20th, at the Bonnington Hotel, South- 
ampton Row, London WC, Sir 
Maurice Parsons, Deputy Governor, 
Bank of England, will address the 
meeting on March 31st and at the last 
meeting in the session on June 3oth, 
the speaker will be Mr Leslie Leppard, 
of the Stock Exchange Christian 
Fellowship. These meetings will com- 
mence at 7 for 7.15 p.m. with a buffet 
supper at the Waverley Hotel. 

In addition to these arrangements, 
there will be meetings for Bible read- 
ing and prayer at 1 p.m. on the first 
Monday of each month (except August) 
in the Holland Room, at St Mary 
Woolnoth Church, London EC3, 
(Vestry entrance in King William 
Street) of about half an hour. 

The group is open to all account- 
ants and accountancy students. The 
secretary is Mr R. J. Carter, B.COM., 
F.C.A., Finsbury Circus House, Blom- 
field Street, London ECz2. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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Problem... 
Do you know the last coin to 
‘be introduced into the British 
currency, or would you 
rather ask a numismatist? 


Branch Offices 14 Chapel Street, Liverpool 3 Central 7523 
9 Albion Street, Leeds 1 Leeds 33084 


be forwarded 





Life Problem.. 


Friends’ Provident have advised 
on Life Assurance needs for 
more than 130 years. 


FRIENDS’ PROVIDENT 
& CENTURY LIFE OFFICE 


GROUP FUNDS EXCEED 
£180,000,000 


HEAD OFFICES: 
7 Leadenhall Street, London, E.C.3. 
Mansion House 4511 


18 Charlotte Street, Edinburgh 2. 
Caledonian 6151 


Friends for Life 








Orridge & Gompany Limited 
and Subsidiary Companies | 
Trade Stocktakers and Valuers 


ESTABLISHED [846 


Economic Terms on application from any of our branch offices 
Members of the Leading Professional Bodies 
Over 3,000 Stocktakings and Valuations carried out Annually 


Head Office 184 Strand, WC2 TEMple Bar 9212/3 and 6340 


517 Christchurch Road, Boscombe Bournemouth 35832 
36 Cannon Street, Birmingham 2 Midland 6547 

7 Stumperlowe Avenue, Sheffield 10 Sheffield 32507 
21 Station Terrace, Caerphilly, Glam. Caerphilly 3750 


Managing Directors 15/19 Cavendish Place, London W1 Museum 6391 


Representatives will call upon request, after which an economical inclusive quotation will 
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Two New Books ` , at 


Recently Published — | 


Steel Foundry min, , Jl wane 


38s 8d post free 









a sub-committee of the Accountants’ Committee 


BRITISH STEEL FOUNDERS’ ASSOCIATION 


ak Competition for exports can be won by accurate costing— 


‘Production without a costing system is like playing a cricket match without a 
scorer.’ There must be many firms who are engaging in combetitive and highly 
technical production with little idea of the score and without the means to find out. 

This book contains the minimum fundamental requirements of a cost system 
which the small manufacturer requires to control his costs and t calculate the cost 
of individual jobs and which larger manufacturers can expand to meet their own 
special requirements. 

Detailed definitions on the classification of departments anc expense accounts 
are given, together with a description of how the various types of expense are 
collated and allocated. 

Though written specifically for steel founders, the clarity and general exposition 
of costing principles should command the interest of a much wider circle of readers. 


Statistics for Accountants | ` 


23s 6d post free 


by R. B. BROCKINGTON, s.com., A.C.A: 


ak Why should an accountant need statistics ? 


The easy answer to this is that he will need to pass his examinations. All the major | ORDER NOW 
accountancy bodies now include statistics in their examination syllabuses. The 

student, be he working for the examinations of The Institute of Chartered Account- from 

ants in England and Wales, The Association of Certified and Corperate Accountants, 

The Institute of Cost and Works Accountants or The Institute of Company Account- GEE & CO 


ants will need a certain degree of statistical knowledge. 


The more difficult answer is that he will need it in his work as an accountant. The (Publishers) 
fact that these professional bodies include it in their syllabuses indicates that they LIMITED 
believe so and this is emphasized by the syllabus for the rewly introduced Joint ; 151 STRAND 
Diploma in Management Accounting Services where the study of statistics is required 
to an even more advanced level. LONDON WC2 

From being merely a recording function accountancy has become a live infor- 
mation function. A major part of all information used and required by senior Telephone 


management is, and BEE be, supplied by the accountant. TEMple Bar 0832 
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When you're 
asked to 
advise on 
investments, 
remember these 
points about 
the Leicester Temperance... 


Assured security. Good interest rate, income tax 
paid and calculated on daily balances. Easy with- 
drawals, very few formalities — and the friendliest 
service in the business. 


Member of the Building Societies Association, 
with a record of first-class management for over 
90 years. Assets exceed £47,000,000. Reserves 
£1,600,000. Maybe, now, you'd like to invest 
something yourself. 


Paid- 0 income Tax D where tox 
up 4 Paid giving £6 Ei Í 6 Le 2 is at 8/3d. 
shares 0 gross yield of 0 in the &, 
Leicesteri 7 


Authorised tor Investments by Trustees. 


Halford House, Charles Street, Leicester. Tel: 25661 


Branch Offices: 

Birmingham: 90 Colmore Row 
Bristol: St. Giles House, Quay St. 
Croydon: Essex House, George St. 
Eastbourne: 20 Cornfield Rd. 
Manchester: 47 King St. 
Norwich: 9 Castle Meadow 








Building Society 


Tei: CENtral 0135 
Tel: 20518 

Tel: CRO 0092 

Tel: 30361/2 

Tel: BLA 0687 

Tel: Norwich 21493 


Nottingham: 3 Poultry Tel: 55751 
Reading: 163 Friar St. Tel: 52445 
Southampton: 163 High St. Tel: 28504 


Wembley Park: 11 Bridge Road Tei: ARNold 8212 
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EST. 1850 


WHEATLEY KIRK 


PRICE & CO 


L. JUDSON, ERAL S. F.A.L.,; E. BEDDARD, á.ILMECH.E., F,A.L.P.Ass 
M. S. CHBAYVYIN, FĀ. I. ZS. KP GIBBS, FAPA, 





ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
111 JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS 
OF 


INDUSTRIAL 
FIXED ASSETS 





52 MOUNT STREET 
LONDON W1 


GRAMS: TEL: 
INDICES: AUDLEY, LONDON HYDEPARK 8844 


SPECIALIZED TUITION FOR THE 
Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places and numerous prizes, medals and scholarships. 


ak The Metropolitan College offers you the benefit of more than fifty years 
accumulated experience in examination coaching. 


zk A guarantee of coaching until successful. 

% Helpful, up-do-date study notes, mostly in printed pocket-sized booklet form. 
ak Adequate test practice and tutorial criticism. 

ze Invaluable self-examination questions. 


%& Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


CERTIFICATE IN 
will conduct MANAGEMENT INFORMATION 
DAY AND EVENING The Metropolitan College new postal 
REVISIONARY LECTURES courses are now ready for the above 
IN LONDON mentioned examination which will be 
for the September 1966 Intermediate held for the first time in October 
examination and full-time day classes 1966. : 
for the November Final examinations For full particulars, write to the 
the Institute. College specifying the certificate in 
For full particulars write to the Management Information. 
Secretary of the College. 


The Metropolitan College 


Write today for a free copy of this College ‘Accountancy’ Prospectus to the 
Metropolitan College, St Albans {Al}, or CALL at 30 Queen Victoria Street, 
London EC4. Telephone CITy 6874. After office hours (5 p.m. Monday to 
Friday) telephone messages are recorded electronically. 


| Metropolitan College 


Founded 1910 ~ Member of the 


Association of British Correspondence Colleges. ST ALBANS 
e 
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QUALIFIED ACCOUNTANTS . 


Thornton Baker & Co have vacancies in Landon and many provincial centres for 
both cewly qualified and more experienced accountants. 


The positions offer the opportunity E obtain experience in a wide range of pro- 


fessional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants, The firm operates a contributory pension scheme. 


and t 
London Wall, Landon EC2. 


Oe should give full details of age, education, qualifications and experience, 
e centre preferred, and should be addressed to: The Staff Partner, Lee House, 





WEST END 
CHARTERED ACCOUNTANTS 


An attractive opportunity has arisen in 
an expanding practice for a Senior Audit 
Clerk (not necessarily qualified). The 
position requires someone able to act 
on his own initiative and to take im- 
mediate responsibility. Top salary will be 
paid. Five-day week and three weeks’ 
annual holiday. — Excellent working 
conditions. — Box WE 8529. 





YOUNG 
CHARTERED ACCOUNTANTS 


An international firm of chartered 
accountants has vacancies for young 
chartered accountants, especially newly- 
qualified men, who have the ability and 
personality to progress rapidly to re- 
sponsible positions. Vacancies exist in 
London and at offices in the Midlands 
and North, the West Country and East 
Anglia. 

These appointments offer opportuni- 
ties to gain the best experience of most 
aspects of professional work and should 
be attractive to young men who believe 
that the finest positions in the pro- 
fession and in industry go to those who 
broaden their experience in the years 
immediately following qualification. All 
new staff attend introductory courses 
and are given training-in electronic data 
processing. There will be opportunities 
to transfer abroad and to travel on short- 
term assignments. 

These vacancies arise through the 
continued expansion of the firm’s 
practice and the prospects for rapid 
advancement within the are un- 
usually good. For those who wish later 
to enter commerce or industry it is the 
firm’s policy to make introductions 
where possible to first-class openings. 

Applications should give full relevant 
information and be sent in confidence to 
Box YC 8374. 


YOUNG QUALIFIED MAN with good 
orofessional experience, particularly of small/ 
nedium audits and taxation as personal 
issistant to a partner in a Bristol firm of 
thartered accountants. An unfurnished flat is 
wwailable. Salary upwards of £1,150. — Box 
YQ 1363, 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT 


An exciting opportunity exists for a 
young qualified accountant to join one 
of the leading companies in the field of 
corrosion engineering and protective 
treatment. This is a new appointment 
being created in view of recent and 
further planned expansion. 

Based on London, the selected candi- 
date will be directly responsible to the 
Managing director for all accounting 
functions and procedures. He will 
probably be between 28 and 35 years of 
age. He should have industrial experi- 
ence, a flair for management accounting 
and an interest in organisation and 
methods. Salary negotiable around 
£2,250, contributory pension. 

Write in confidence to Box AA 8590. 





ACCOUNTANT (not necessarily qualified) 
‘equired by Cambridge food manufacturing 
‘ompany. A knowledge of cost and manage- 
nent accounting is essential and applicants 
hhould preferably be under 30 years of age. 
The successful applicant will work on his 
wn initiative with opportunity for advance- 
nent, and will receive a salary commensurate 
vith his experience. — Apply giving full 
articulars to Box AN 1385. 


ACCOUNTANT, PREFERABLY QUALI- 
FIED, required by national travel organiza- 
tion to undertake cost effectiveness and 
method studies; to assist in the supervisian 
of departmental budgets and to advise 
departmental managers regarding office 
methods. Commencing salary £1,350-£1.700 
according to experience. — Apply, in writing, 
to the Establishment Officer, British Travel 
Association, 64 St James’s Street, SW1. 
ACCOUNTANT REQUIRED (not neces- 
sarily qualified) in quantity surveyors’ offic2 
in West End. To bein charge of book-keeping 
and accounts generally. Aged about 30-35, 
Salary £1,750 p.a. Three weeks’ holiday and 
persion fund. — Box AR 1365. 
ACCOUNTS ASSISTANT required for 
preparation of wages and salaries, simple 
costing records, general book-keeping and 
clerical work in commercial company SE 
London. — Applications in writing please te 
Secretary, Box AA 8542. 
ACCOUNTS ASSISTANT required for 
wages and general office to work with 
Secretary/Accountant of SE. London com- 
pany. Suitable for man at finals stage or just 
qualified seeking commercial experience. 
Interesting and varied work. — Plegse write 
giving age, experience etc., to Box AA 8533. 
ACCOUNTS MANAGER required by City 
Solicitors with knowledge of mechanical 
accounting, qualified or unqualified. — Apply 
Box AM 1428. 


A MANAGEMENT ACCOUNTANT 


is required immediately to fill a vacancy 
caused by promotion. The applicant 
(aze not less than 30) must be qualified, 
preferably A.C.W.A., fully conversant 
with Standard Costing and Budgetary 
Control and have several years’ experi- 
ence in the Engineering Industry. The 
position is DEPUTY CHIEF AC- 
COUNTANT of a large Engineering 
Group manufacturing millions of pre- 
cision components for the Motor 
Industry throughout the world at several 
factories in West London and Maiden- 
head, and will appeal to the candidate 
wishing to gain further experience of a 
fully integrated system using the latest 
accounting techniques including an 
I.C.T. computer. Initial salary £1,500- 
£1,750 per annum, 3 weeks’ holiday, 
staff restaurant, Profit Sharing and Sick 
Pay Scheme, etc. We offer every oppor- 
turity for development in this dynamic 
grcup. — Write or telephone now for 
Application Form MI to Personnel 
Manager, Vandervell Products Limited, 
Western Avenue, London W3. Tele- 
phone Acorn 2251. 





ASSISTANT ACCOUNTANT 
A young man, about 25 years old, is 
required for a wide range of accounting 
duties which include assisting in the pre- 
paration of quarterly accounts and the 
provision of statistical information for 
management. 

Suitable candidates will be capable of 
further advancement when fully qualified 
by training and experience. e post 
offers an excellent opportunity for some- 
one who has passed the intermediate 
examination of one of the recognized 
accountancy or secretarial bodies. 

The Company operates a staff pension 
scheme with free life assurance; a 
canteen and other facilities are provided. 
— Applications should be sent to the 
Stafi Manager, quoting reference Q36. 
MORGANITE RESEARCH AND 
DEVELOPMENT LIMITED 
Battersea Church Road, London SW11. 


ASSISTANT ACCOUNTANT required by 
group with ironfounding, engineering and 
builders merchants interests. Suitable oppor- 
tunity for recently qualified man to gain 
useful and varied commercial experience but 
candidates not fully qualified but with com- 
pensating experience will be considerad. — 
Apply in writing stating full details of age, 
experience and salary required to The 
Secretary, Ref. 908, Broad & Co Ltd, 4 
South Wharf, Paddington W2. 


October Ist, 1 
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ACCOUNTANTS 


Applications are invited from recently qualified Accountants (A.C.A., A.C.W.A. or 
A.A.C.C.A.) who wish to gain useful industrial accounting experience. We are looking 
for young men with lively and inquiring minds who will be capable of tackling a wide 
variety of accounting problems. 


The Company operates a sophisticated Accounting System and has a large Com- 
po installation. The successful applicants will join the Management Accounting 
eam. 


Starting salary will be commensurate with qualifications and experience. Earnings 
are considered to be above average and the opportunities for advancement are good. 
Generous pension, life assurance and sickness benefit schemes are also offered. 


Please apply to: 
The Personnel Director (JEC) 


CARRERAS LIMITED 


Christopher Martin Road, Basildon, Essex 


CAREERS IN ACCOUNTANCY 


The United Kingdom Atomic Energy Authority would like to hear from: 


Able young 


QUALIFIED ACCOUNTANTS 


with good professional experience, interested in joining the Authority’s accounting 
organization. Initial appointments will be to Internal Audit at Harwell in Berkshire 
or at Risley near Warrington, Lancashire. The salary scale for these posts is £1,685- 
£2,010 p.a. and there are good opportunities to progress to posts at substantially higher 
salaries, 


The authority is a large organization and can provide valuable training and experi- 
ence in modern management accounting methods, including the application of com- 
puter techniques. There is a five-day week, contributory pension scheme and four 
and a half weeks’ annual holiday, increasing to a maximum of six weeks on promotion. 


Assistance with house purchase would be made available in certain cases. There 
are excellent staff restaurants, hostels and other social facilities. 


Please write for an application form to: 


The Personnel Officer 
U.K. Atomic Energy Authority 
11 Charles I Street 
London SW1 


quoting reference number H2/66. The closing date for applications is October 14th, 
966. 


Interviews will be held in London and at Risley. 


COMPANY SECRETARY/ACCOUNTANT 


Central London Printing House require immediately Chartered Accountant to fill 
wacancy of Company Secretary/Accountant. Applicants will be required to install 
Machine Accounting System to assist Management and must have experience of Cost 
Accounting. Minimum starting salary £1,600 and a Non-Contributory Pension 
Ssheme being operated. Prospects excellent for right man. Candidates should be 
azed 30-35. Letters of application giving details of Education and Training and 
Experience to I. H. Moore, Moore & Matthes (Printers) Ltd, 44-45 Great Sutton 
Street, LONDON BCL. 
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KS ABC TELEVISION 
ACCOUNTANT ` 


ABC Television Limited, programme contractors for the North and 
Midlands on Saturdays and Sundays, want a qualified Deputy to the 
Accountant at Teddington Studios (Middlesex). The vacancy has 
(isen because of promotion within the Associated British Picture 
-Orporation group and illustrates the opportunities for ambitious 
iccountants. Likely candidates will have at least three years’ 
xperience in industry. 


referred age group 25/35 years. Salary by negotiation but not less 
han £2,000 p.a. 


Applications to: 
The Company Secretary 


ABC Television Limited 
Teddington Lock, Teddington, Middlesex 


UNITED MERCHANTS AND MANUFACTURERS GROUP 


Jwing to promotion within the Group, an excellent opportunity has 
irisen for a 


RECENTLY QUALIFIED 
ACCOUNTANT 


Modern management accounting methods are used, and active 
‘onsideration is being given to a computer. 

Initially he will be required to control the Statistical and Stock 
Records section, which is responsible for all stock and inventory 
ecords of three merchandising divisions with a seven-figure 
urnover. 

Excellent working conditions: three weeks’ holiday. Salary by 
legotiation. 

Apply in writing to: 

The Secretary 
United Merchants & Manufacturers (U.K.) Ltd 
Newlay, Leeds 13 





GROUP INTERNAL AUDITOR 


‘his is a new appointment and the successful applicant will be 
equired to reorganise internal audit operations throughout the 
tome Group Companies. 

Locally based teams will continue to operate at the major com- 
anies but their activities would be controlled by the Group Internal 
\uditor. A small team would also be formed to cover the remaining 
companies. 

Candidates should be qualified accountants with at least two 
‘ears’ industrial experience, preferably in internal audit. 

The post will be based at the Group’s Headquarters in Leyland, 
ancashire, with prospects for promotion within the Group both 
t home and overseas. 

Applications giving full details of experience, age and present 
alary to: 

GROUP O. & M. MANAGER, 
THE LEYLAND MOTOR CORPORATION LTD 


LEYLAND, LANCS 
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PHILIPS INDUSTRIES 


SENIOR TAXATION ASSISTANT | 


This international organisation requires a senior assistant to 
the Taxation Manager to whom he will be responsible for the 
preparation of U.K. taxation computations and assist 
generally in advising on company taxation matters. 


Age is not a critical factor, membership of an accountancy 
or taxation institute would be of advantage, but several years’ 
practical experience of company taxation either in industry, 
commerce or the Inland Revenue, is essential. 


An attractive salary is offered based on age and experience. 
The Taxation Department is located at Waddon near 
Croydon. 

Applications with personal details and present salary to the 
Personnel Officer, Philips Industries, Waddon House, 
Stafford Road, Croydon, Surrey. 


Beecham Toiletry Division 


The Toiletry Division of Beecham Group Limited, which manufactures 
and markets such internationally known products as Brylcreem, 
Macleans Toothpaste, and Silvikrin, etc., requires a young qualified 
Accountant. 


A planned introduction is given to modern accounting tech- 
niques in preparation for executive responsibilities. 


Technical ability apart, initiative, self-confidence and ambition 
are the necessary qualities. 


The Division has its Head Offices in West London and its major 
factory at Maidenhead, Berkshire. 


Commencing salary not less than £1,500 pa ~ excellent 
prospects (plus profit-sharing and non-contributory pension). 


If you think you have the right personal qualities to succeed in 
industry, apply to the: 


Personnel Manager 
Beecham Toiletry Division 
Great West Road, Brentford, Middlesex 


Recently Qualified 
Accountants 


Applications are invited from newly-qualified Accountants (final 
candidates may be considered) to join a Management Services 
team responsible for the preparation of monthly Cost & Financial 
Reports and Annual Accounts for a number of subsidiary 
companies. 

This vacancy offers an ideal opportunity to gain industrial 
experience in a wide range of activities, and to participate in the 
installation of modern accounting techniques within an expanding 
group. 

Commencing salary will be up to £1,500 initially. 

Applications, stating age, qualifications and experience, should 
be addressed to: 


Fhe Group Accountant 
J. Hickman & Son Group Holdings Ltd 
Brockmoor, Brierley Hill, Staffs 
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Financial Control 


AND DIRECTORSHIP 


ACCOUNTANTS 


FOR MARKETING MANAGEMENT 


sg A LONDON COMPANY, whose reputation stemg from quality of 
goods and service, and whose programme of capital expansion 
is running in excess of Ze: million p.a., wishes to appoint a 
main board director within the next two or three years. 
Profits before tax are currently around £2.75 million p.a. 


e THE new man will take over and develop a group of 
responsibilities at present divided between three directors, one 
of whom is retiring shortly. The reorganisation will bring 
under one hand most aspects of financing, budgeting, 
accounting including costing, and secretaryship. 

view to being trained in general management techniques e EXPERIENCE must relate directly to these responsibilities either 
through business or professional practice. Training in account- 
ancy, the law, merchant banking is relevant. So is earlier 
academic achievement. 

è THE age range is wide-—thirties or early forties. Salary on 
marketing outlook and will have a good knowledge of appointmen: would be not less than £7,000 p.a. 

Write in confidence to us as the company’s advisers. Nothing 
will be disclosed without permission. Letters should be addressed 
to M. J. Graham-Jones. 


JOHN TYZACK & PARTNERS 
(SELECTION) LTD 
10 HALLAM STREET - LONDON WI 


Applications are invited from young qualified account- 


ants to join the Marketing Division of a large engineering 
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organization situated in the North of England, with a 


— kg baal 


applicable to the marketing function. 


The successful candidates will have a commercial/ 


one or more foreign languages. They will be expected to . 

travel both in the United Kingdom and overseas. 
Salaries will be commensurate with responsibilities. 

Applications should be addressed to Box AF 994. 
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An engineering company with a turnover of several million pounds seeks a Chief 
Accountant to control all financial aspects of the business. The company itself is part 
of a major U.K. engineering group and can offer an axcellent prospect of further 
career advancement to the man who can justify this position. 


The successful applicant will probably be in the 30-45 age group. He must be a 
qualified accountant (A.C.A., or A.C.C.A.), with a sound background in the account- 
ing profession. Subsequent commercial or industrial experience must have included 
reference to substantial contracts and their financial control. An energetic disposition, 
the initiative to devise systems, and the broad outlook to advise on all financial impli- 
cations of the company’s business, are the personal qual ties particularly sought. 

It is unlikely that anyone currently earning less than £2,000 p.a. will be considered 
suitable. 

All applications will be acknowledged, recorded and fo-warded to our clients by this 

_ agency; if there is any company to whom you do nct with your application to be for- 
warded please advise by covering letter addressed tc the Appointment Number 
Supervisor. Write giving full details of age, education, qualifications, career to date and 
present salary to: 





Appointment No. BRC/1034, Austin Knight Limited 
Incorporated Practitieners in Advertising 
john Kirk House, 31-32 John Street, London, WC" 
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Pickerings Limited 


Q Accountant 


wishing to get moving! 


Nationally known engineering company supplying lifts and 
escalators require a Company Accountant aged about 30. 


Candidates should hold C.A., A.C.C.A., or A.C.W.A. qualifi- 
cations. The responsibilities will include supervision of Head 
Office staff in costing, budgetary control and forecasting. This 
is a responsible and senior position in the management team 
of a company planning considerable expansion at home and 
overseas. 


The company Is situated on expanding Tees-side with easy 
access to sea, moors and dales. 


Housing Is economical. Salary around £1,700 with fringe 
benefits. Please send detalls of Ke previous employ- 
ment and education to: 


J. R. Fothergill, DE Director 
Pickerings Limited, P.O. Box 19 
Stockton-on-Tees, Co. Durham 


pickerings- lifts 


GOVERNMENT 
OF NORTHERN IRELAND 


ASSISTANT 
LOCAL GOVERNMENT AUDITOR 


Applications are invited for pensionable post in the 
Ministry of Development. Candidates should have 
recognised qualifications in law or accountancy. An 
analogous qualification which includes in its syllabus 
study of law or accountancy may be considered, pro- 
vided candidates have had satisfactory experience in 
auditing work. Salary scale: £1,574, rising by five annual 
increments to £1,874. Pension rights may in certain cir- 
cumstances be transferred. Preference for ex-Servicemen. 
Application forms, obtainable from the Secretary, Civil 
Service Commission, Stormont, Belfast, must be returned 
by October 21st, 1966. 





ACCOUNTANT | 


SECRETARY / 
CHIEF ACCOUNTANT 


A Secretary/Chief Accountant is required for a medium sized 
engineering plant in the North. He must have as a prime require- 
ment sound practical experience In these functions, and addition- 
ally in Budgetary Control and Standard Costing techniques. The 
post offers an ideal opportunity for an ambitious young man to 
make a progressive career with an expanding Company which fs 


very soundly backed and of good reputation. Salary will be - 


negotiated dependent upon experience and knowledge brought 
to the post. Incerested applicants should please write for our own 
form of application quoting reference 586 to: 


A. K. Appointments Limited, Consultants in 
Professional and Executive Selection, 32 John 
e London WC1, or telephone HOLborn 
6 


Your identity will not be disclosed without 
Perms on: 


QUALIFIED 
ACCOUNTANT 


We are a young and rapidly expanding organization, well estab- 
lished in the Electronic Component industry, backed by large 
British and American affiliates. 

We invite applications from qualified Chartered or Cost account- 
ants for the position of Controller in our recently-established 
Micro-electronics Division. Applicants should be under 30 years of 
age, preferably with practical costing experience. 

The successful applicant, who will be directly responsible to the 
Company Secretary, will join a young team in establishing the pro- 
duction and marketing of integrated circuits and will play a key 
role in ensuring the profitability of this new venture. 

The position carries a substantial commencing salary and offers 
excellent opportunities for advancement. 

Applications should be made to the 


Personnel Executive 
ELECTROSIL LIMITED 
Pgllion 
SUNDERLAND 
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RECENTLY QUALIFIED ACCOUNTANT 


An excellent opportunity exists for a young man to gain experience in modern manage- 
ment techniques in the engineering industry. He will join a young team in a recently 
reorganized company where there are good prospects of advancement. 


An attractive salary will be paid, and there are pension, life insurance and sickness 
insurance schemes. 
















A qualified Accountant (or finalist) with a good commercial or pro- 
fessional background and preferably with knowledge of. modern 
management accounting systems is required for the above position. 

This is an opportunity for a young accountant ef under thirty to 
enhance his experience in, and to contribute to the development of, 
further advanced accounting techniques, 

The commencing salary will be fully commensurate with the ability 
and ẹxperience of'the successful applicant. 

Please, apply in writing to: 

The Financial Director 
_KAY CO (ENGINEERS) LTD 
Blackhorse Street 

.. BOLTON ` 


Please apply in writing with full detaiis of experience, age, etc., to: 


The Chief Accountant 
E. R. & E. TURNER LIMITED 
Foxhall Works, Foxhall Rd, Ipswich 


"A vacancy for a'Trainee occurs ‘in Accountants 
departmént-at Head Office. bs 

Johnson, - <. The successful candidate, who will be under 

Fi ae oo thë age of 21, will. be. given comprehensive 

P ayy > training in all accounting procedures, while 
Matthey studying for the exams of the A.C.C.A, _ 

Applications together. with details of age and 

& Co sai . qualifications, should be sent to the Company 

Secretary, Johnson, Matthey & Co, Limited, 


> s 73/83 Hatton Garden, London EC1, quoting 
Limited reference CH.P.42. 


. Bowater. Packaging 
ACCOUNTANT 
SYSTEMS & METHODS 


A newly-qualified: Accountant wishing to apply his basic training in 
the analysis and improvement of systems and methods. 

This position would be particularly suitable for a young Chartered 
Accountant wishing to develop his career in industry, and offers 
exceptionally good prospects for future promotion within the Group. 


Applications in confidence, to: 
Mr A. J. Henke 
BOWATER PACKAGING LIMITED 
Gillingham, Kent 








TRACTORS 


require a 


MANAGEMENT ACCOUNTANT ‘ACCOUNTANT 


Management, to be effective in its decision and policy- 





making, requires accurate, up-to-date information on its § | | | , 
profit, sales performance. and thoughtful analysis of f e ` ABOUT £2 500 
forward problems. SÉ 


We like to think that our Management are the best 
informed people in the business, and so do they. To ‘help 
achieve this happy (and financially rewarding) relation- 
ship we have created a Management Accountant team 
composed of graduates and qualified Financial and Cost 
Accountants. 


Our Clients have an international reputation as manufacturers.and 
distributors of office machinery systems and equipment and have some 
20 branches throughout the country. Due to.internal promotion they. 
wish to appoinz a Chief Accountant. The job is based in London, 


t 





He will be required to run a modern accounting system 


Promotion has created a gap in our ranks which we : aay "including the preparation of detailed monthly accounts and 
would like to fill with a suitably qualified graduate or / a fk annual budgets as well as the routine accounting functions. He 
Accountant between 25 and 35 years of age, who possesses | " > will control a staff of 40. 


a good degree of initiative and common sense, is 
capable of evaluating our proposed product plans and 
capital expenditure proposals. 

In this Company, merit and ability are recognised and 
rewarded. 

Why not write to-our Staff Manager and ES an f 
appointment? d 

All applications will Ge treated in the strictest con- ff 
fidence. 3 


He will ke a chartered or certified accountant in the age group 
27~35. This job should be particularly attractive to a man at 
the younger end of the age bracket, who has had.a few years’ 
experience in industry and now wishes to run his own depart- 
ment. 


Please ring or write for an Application Form and further information 
(Ref: 786) to F, A. Felton, of Touche, Ross, Bailey & Smart, 3 London 
' Wall Buildings, London EC2, Tel. No. LONdon Wall 3678-Ext, 20. 





A. Burdon, Staff Manager , 
Ford Motor Cempany Ltd 
Cranes Farm Road, BASILDON, Essex 
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ESSEX. ACCOUNTANT FOR SCOTTISH MILL 


TS, IS AN OUTSTANDING OPPORTUNITY FOR A, 


QUALIFIED ACCOUNTANT 


Well-known Public Company in retail trade requires a man ‘of , 
experience. He will be required to develop systems of financial 
‘controls and’to carry out special investigations. Initial salary up to 
£2,000 p.a. with prospects of advancement to Board level. 


_ Full details or telephone to Managing Director at 13 South- 
ampton Place, London WC1. (Tel. Ge SE o 









The post of ee to & prosperous EE E Tweeds, Knitting 
Yarns, etc., is vacant, The duties include control of all the company’s financial records 
with direct responsibility to the Managing Director. There is scope for developing the 
provision’ and interpretation of Managemen B Salary is dependent on 
ability and experience. 


' . Applicants should state their age, qualifications, present-employer, duties and salary, 
previous ‘experience, family responsibilities and leisure interests. 


Applications in writing should be submitted to Armstrong, Watson & ee 
Chartered Accountants, 57 ] English Street, Carlisle. 









SYSTEMS ANALYST ` i ese 


Logabax Limited require a young accountant aged Ny E- - Medium size engineering company in a growth situation and an expanding 
23 to 26, to be trained in Systems Analysis work for i; market in SW. England. 
h h d I ds Modern management and cost control techniques i in operation and a vigorous 
mechanising the processing: oO incomp ete records. ` _and effective team. 
Apply: es Salary according to qualifications ani experience to ibe negotiated, but not’ leis 
R. P. Robson, F.C. À. , — a S than £2,000. Pension and Life Assurance Scheme and house mortgage 


WW. arrangements. 
-General Sales. Manager SS _ Apply in confidence to the Managing Director, Box No. A6695, Be R. F. White 


AB AX IMITE & Son Ltd, Incorporated Practitioners in REES Priory House, 
, LOG L D -- Marlborough Street, Bristol, 1. 


. ... a Buckiaghain Palace Road, wi | Confidences strictly respected. ` 





APE YOU A 


RECENTLY | | Burroughs Corporation 
' SUCCESSFUL FINALI ST? We Se an American company in the Business Automation 


| Industry with a widespread international organization 
A, looking for AUDIT REPRESENTATIVES to travel in our 
(C A., A c A., A:A.C.C A., A.C.W.A.) i British, European and African operations. 


We require: 


SFEKING | | 1. Young, single men ` wanting to further their 


knowledge in accounting. ` 


A CAREER IN INDUSTRY? || ie p goas e et 


Ss We offer: 

Due to recent promotions, there are a number of vacancies in the S 
Northern and Midlands establishments of the Dunlop Group for , 1. Excellent opportunities for advancement in an 
young men aged between 21 and 25. Previous industrial experi- : expanding organization. 
ence is not necessary; training-induction will be given as appro- R : ae 
priate. 2. Good starting salaries. 

Applicants with only professional or commercial experience 3. Travel in European and African countries and 
may initially join an Audit Department for a limited time. paid living expenses. 


Training and familiarisation in management accou nting techniques 


wilt then be given prior to the first executive appointment. Please reply, giving pertinent information on your edu- 


"Applicants with industrial experience will be able to join the cational background and practical accounting experience, 
accounting teams of manufacturing divisions. stating salary requirements and enclose a recent photograph 


For further details, please send ‘brief particulars, in strict to: 


fid , to: s, í 
SE e WW Mr G. E. Taft, Audit Manager 
: c/o. Burroughs Machines Limited 
ke A Ge Seen Limited ee ee Road 
H 


: 25 Ryder Street ` `. ) ' S : 
‘London SW1 ee deta H Burroughs Middlesex, England 








THE 


(XIV ACCOUNTANT ' 


October Ist, 16 








YOUR SPECIAL KNOWLEDGE 
of accountancy can lead you 
to an exceptional career 


ACCOUNTANT 


A young Qualified Accountant (about 25). Preferably with some commercial ex- 
perience. Wishing to use his skills to the full as a FINANCIAL ACCOUNTANT with 
large company in West of London. Salary about £1,600. Pepsion Scheme, Profit- 
sharing Scheme. 


Yes, a really exceptional career, in which you could be earning between £2,000 and 
£3,000 within three years, is open to you at Burroughs. A job where your specialized 
knowledge could help to bring rapid promotion to managerial status, just as it has 
done for David Newman, a chartered accountant and branch manager at Norwich. 


Write stating age, experience, qualifications and present salary to Box AA 8607. 

Burroughs is a fast-growing company in the go-ahead industry of office automation. 
Your job, as a Consultant Representative would be to market Burroughs business 
efficiency systems and equipment — adding, accounting and computing — to provide 
management with the information for progressive planning. 





If you’re a man with determination, the ability to sell, a mind that can absorb 
technical information quickly, a balanced personality and are between the ages of 
22 and 30, Burroughs can offer you a really exceptional career. They will train you 
Stage by stage. Starting at not less than your present salary, Interested? — Write, in 
confidence, to: J. A. R. Dakin, Personnel Manager, Dept ACA25, Burroughs 
Machines Ltd, Heathrow House, Bath Road, Cranford, Hounslow, Middlesex. 


SKYport 6522. There’s a Burroughs branch in your area so you could work locally 
if selected. 


ACCOUNTANT 


required by a manufacturing Subsidiary located in North Cheshire. 

The person appointed will join a small management team and be expected to partici- 
pate in developing cost and accounting techniques and should be a qualified C.A. 
or C.W.A. with some commercial experience, 

Preferred age between 25 and 30 years. 


Salary initially in the region of £1,500 p.a. 


Apply giving details of experience and salary to date. 


Group Secretary (A1> 
FRIEDLAND DOGGART GROUP LTD 
Reddish, Stockport, Cheshire 


RECENTLY QUALIFIED CHARTERED ACCOUNTANT 


is required as a Management Accountant at the Head Office of a rapidly expanding 
group of retail newsagents, tobacconists, confectioners, and stationers currently 
operating some 230 branches. The group includes a wholesale stationery company 
and a shopfitting company. The duties of the successful applicant, who will be re- 
sponsible to the Financial Director, will include: 


Preparation of statistical and financial information for management; 
Investment analysis and profitability studies; 
Budgetary control. 


This new position wil} give considerable scope for a man with enthusiasm and initiative 
to make a real contribution to the efficient management of the Group. 

Salary will be by negotiation, but not less than £1,500 per annum, and there is a 
contributory pension scheme together with free life assurance. 

Please apply, in writing, giving full details to: 


A. H, C. Fry, P.C.A., Allied Retail Trades (London) Limited 
1 Raven Road, South Woodford, London E18 








Constructors require :~ 


_ MANAGEMENT 
ETHER (ROYSTON) LIMITED | ACCOUNTANT 





= Petrolsum and Chemical Plant Designers and 
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ORCHARD ROAD- ROYSTON ° HERTS i Applicants must be qualified and have some H 
H comer experlence since qualifying, and be over i 
these ‘25 years of age. i 


Apply in writing to: l : 

Mr. G. T. Beaumont, Personnel Manager, 

The Lummus Company Limited, 

Monmouth House, 58/64 City Rd., London, E.C.1 
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ACCOUNTANT 


We require a qualified accountant with several years’ 


experience, preferably with a light engineering company 
engaged in Ministry contracting. 


He will be responsible for the development and 
control of all the Company’s accounting systems and the 
provision of extensive Management information. 


The Management attach considerable importance to 
this position, and future prospects for the selected 
applicant are expected to be good. 


Please apply in the first instance, stating details of age, 
experience, qualifications and current salary, to: 


The Personnel Manager, Ether Limited 
Caxton Way, Stevenage, Herts 









ACCOUNTANT /DIVISIONAL 
Required by our Valve Division at Paignton, Devon, to administer a complete 
system of Financial and Management Accounting, incorporating the advanced 
business planning management accounting techniques in use throughout the 
Company. 

The Division is planning a programme of continued expansion and has devel- 
oped its accounting function as a part of its plan. The post should appeal to 
Chartered or Cost and Works Accountants in their mid-thirties who are qualified 
to administer a sophisticated management accounting system. 

An attractive starting salary will be offered together with excellent employ- 
ment conditions including staff pension scheme. Interviews can be arranged in 
Footscray, Kent or in Paignton. 

in certain cases assistance with relocation will be paid. 


Applications, giving age, and brief details of qualifications and experience in 
strict confidence to: 


J. Brierley, The Personnel Manager 


Standard Telephones and Cables Limited 





Footscray, Sidcup, Kent 


October Ist, 1966 


ASSISTANT ACCOUNTANT (male 21-26 
ears) required, preferably with secretarial 
nd property company experience and good 
personality. Position offers excellent prospects 
ith a progressive West End firm. — Full 
etails of age and experience in confidence 
o Box AA 1429. 


ASSISTANT TO CHAIRMAN 


A graduate who has the talent and imagi- 
nation to benefit from being intimately 
involved in the top management struc- 
ture of a complex international com- 
pany. An intelligent and flexible man 
whose qualifications, training and experi- 
ence have given him a practical know- 
ledge and understanding of finance, 
taxation and law in commerce and 
industry. 

Native tongue probably English bur 
fluency in German essential. Based in 
London — prepared to travel. This is a 
senior appointment and remuneration 
will be commensurate. — Write Box 

T 8584. 


ASSISTANT TO COMPANY SECRETARY 
hear Kings’ Cross. Young man required to 
ake charge of accounts and other managerial 
work. Experienze with factory costing help- 
ul. Commencing salary about £1,200 p.a. — 
d e: Ae details to The Secretary, Box 
HARTERED ACCOUNTANT to take 


omplete charge of expanding group of 


private property companies and trusts. 
Pensionable position. Commencing salary 
hot less than £2,000 with ample prospects. 

Box CA 1346. R 
OMPETENT BOOK-KEEPER required by 
mall West End firm of solicitors. Good 
alary and excellent working conditions. This 
may suit person wishing part-time employ- 
ment. — Box CB 6104. 


CHARTERED ACCOUNTANT, aged 
25-27, required for expanding commer- 
cial firm based in the City with branches 
in Liverpool, Glasgow and Belfast. 

Candidate should be a qualified C.A. 
or A.C.A. with two to three years’ 
experience since qualifying. _ 

Commencing salary according to age 
and experience but not less than £1,850. 
Bonus and contributory pension scheme. 

Please reply in confidence to Box 
CA, 8520, stating age, education, qualifi- 
cations and experience. 





CHIEF ACCOUNTANT 


A subsidiary company engaged in lift 
manufacturing requires a qualified 
accountant with industrial experience 
and aged 30-40 for appointment as their 
chief accountant to be based at Peter- 
borough. ; 

He will be responsible to the commer- 
cial directer for ensuring that a modern 
costing and financial accounting system 
is operated and be capable of establish- 
ing himself as one of the management 
team. 

This is a new appointment. Salary 
£1,700 plus and the position would 
qualify for three weeks’ annual vacation 
and entry into the group pension and life 
assurance scheme. Assistance will be 
given towards removal oe 

Please apply with a brief personal 
summary to The Group Chief Account- 
ant, Biddle Holdings Limited, 16 Upper 
Grosvenor Street, London WI. 





CORNWALL. - Long Established 
Manufacturing Company, with factory 
and accounts offices in West Cornwall, 
and London office require: 


qualified 


ACCOUNTANT 
SECRETARY 


with industrial experience including 
Standard costs and budgetary control. 
There has been considerable expansion 
in recent years, and prospects are good 
far suitable applicant who would be ex- 
pected to adapt the existing systems as 
necessary to provide further manage- 
ment statistics for the Board. 

The age limits envisaged at 30-40, 
with the salary negotiable, and a 
pension scheme is operated. 

All applications will be dealt with in 
confidence by the advertiser’s auditors 
to whom full details, including present 
salary, should be sent. 

Write Box TA/716, c/o Hanway 
House, Clark’s Place, London EC2. 





THE 


ACCOUNTANT 


EXPORT MERCHANT / STOCKIST / 


EXPORT SALES ORGANIZATION re-. 


quire a fully experienced accountant (A.C.A. 
or A,C.W.A. preferred), age say 30 to 40, to 
take complete charge of department based 
on ICT 909 installation with which he 
should be conversant. Production of figures 
for monthly management accounts will be 
required. Applicant should be prepared for 
arduous but cheerful personal effort in early 
days in order to get the department moving 
and to overcome present difficulties. Pleasant 
premises in country in Crawley/Horley area. 
Salary dependent on qualifications but 
between £1,500 to £2,000 p.a. to start. Good 
prospects for right man. — Box EM 8555. 





EAGLE STAR 
SURANCE GROUP 


has a vacancy in its taxation department 
for an assistant desiring to specialize 
in company taxation. The position would 
suit a recently qualified 


CHARTERED OR 
CERTIFIED ACCOUNTANT 


or a person soon taking his final accoun- 
tancy examination. Age between 24 and 
30 and some experience of U.K. and 
Overseas taxation desirable. Salary will 
be appropriate to age and experience, with 
Pension and House Purchase schemes. 


Please apply in writing to: 
The Personnel Manager 
Eagle Star Insurance Group 
Eagle Star House 
Aldwych, London WC2 


FINANCIAL ACCOUNTANT 


Finalist or newly qualified A.C.A./ 
AACA. required to fill above 
vacancy with rapidly expanding manu- 
facturing Company. Successful applicant 
will be responsible to Financial Con- 
troller for accounts department dealing 
with wages, credit control, all ledgers, 
monthly and final accounts. Excelient 
prospects and experience for person 
wishing to enter industry. Salary £1,350 
minimum. Usual benefits. — Write to 
Personnel Manager, Stratford Equip- 
ment Co Ltd, Stirling Corner, Boreham 
Wood, Herts. 


LIGHT ENGINEERING COMPANY 
AT PERIVALE 


require a Chartered Accountant (25-35) 
to take charge of Financial Accounts 
and supervision of accounting section. 
Initial salary negotiable to £2,000 per 
annum with good prospects for the future 
for applicants with personality and initia- 
tive. - Apply in writing to Fryer, Sutton, 
eb & Co, 175 Friar Street, Reading, 
erks. 


LOCATION — DONCASTER, type of work 
— commercial accounting, vacancies for 
qualified and unqualified accountants, Salary 
range -- four figures for qualified, unqualified 
according to experience. This can be the 
turning point in your life giving you a 
satisfying and rewarding career in pleasant 
surroundings with congenial company. 
Opportunities also arise which involve 
experience abroad with the Group. — Apply 
to Accounts Controller, Cementation Co 
Ltd, P.O. Box No. 2, Bentley, Doncaster. 


MANAGEMENT ACCOUNTANCY 


Enthusiastic and ambitious Accountants, 
aged 20-25 years, preferably qualified 
(but nearly qualified men will be con- 
sidered), are invited by a medium-sized 
engineering subsidiary of a large Inter- 
national Group, situated in the West 
Riding of Yorkshire, to join a team of 
young men operating a fully integrated 
Standard Cost Budgetary Control System, 
with its own E.D.P. Department. 

Excellent salary by negotiation. 
Assistance with removal expenses. Usual 
Company benefits. 

Due to expansion, promotion is rapid 
in this Company and within the Group 
Please apply in strict confidence to: 
BOX NUMBER: MA 8563. 


SUBSTANTIAL LLOYD’S INSURANCE 
BROKERS, with East Anglian accounts 
department, require accountant. His duties 
will include supervision of all ledgers and 
preparation of accounts and other tnforma- 
tion for the Board. Professional qualification 
is not essential. Salary from £1,500 p.a. 
depending on experience. ~ Box SL 1430. 
VACANCY FOR RECENT FINALIST in 

roperty group in Middlesex offers excellent 
introduction to commercia! life. Applicant 
must be unusually able. Top salary and con- 
ditions, ~ Apply Box VF 1397. 


CHIEF ACCOUNTANT 
£2,500, plus Corsair 


XXV 


EE 


for a British public company with varied engineering interests and employing over 
1,200 people. The Chief Accountant will be based in West London (close to the M4) 
and will be responsible to the Vice-Chairman; he will be the senior financial man in the 
company and should earn promotion to the Board within three years. He will direct a 
staff of 20 in London, and will have functional responsibility for accounting procedures 
and personne! in subsidiaries in the U.K. and on the continent. 


Applicants should be chartered accountants with at least three years’ responsible 
experience in an enterprise using management accounting techniques — preferably 
in the engineering industry. A man in his thirties might be preferred. Reference J.7492. 


Further information will be sent to you on request, — Please write or telephone 
London 493-5628 (Ansafone) quoting J.7492. Your identity will not be disclosed, 
unless you give permission when you know all the relevent facts. 


BIE SS L 


Management Selection Limited 17 Stratton Street London WI 


GROUP ACCOUNTING — 





ADVANCED CONTROL SYSTEMS 


Accountants (qualified as A.C.A., A.C.C.A, or A.C.W.A. since 1964) are offered 
unusual opportunities of making a substantial contribution to the development of 
advanced systems and procedures throughout the Rowntree group. This 18 month 
work programme will ensure uniformity of accounting practice and will provide a 
first-class preparation for subsequent promotion to senior posts. The group’s main 
interests are in chocolate, sugar confectionery and biscuits with the main factory and 
headquarters at York, associated companies elsewhere in the U.K. and overseas come 
panies in Ireland, Canada, South Africa and Australia. 


The successful candidates will be based on York and each will be allotted work that 
will match his interests, Starting salaries will favourably reflect current market rates. 


York enjoys reasonably priced 


houses, excellent schools and comparative ease of access 


to work, coast and countryside. Please write, quoting reference J.29, for further 


details to K, L. Scott, Staff Manager: 


Rowntree Rowntree & Co Ltd 


and Company Limited 


The Cocoa Works, York 





INCOME TAX CLERKS 


Vacancies exist in a West End, London Branch of a Joint Stock Bank for Income 
Tax Clerks of character and intelligence up to the age of 31 years possessing expert, 
ence of Claims and Returns on behalf of individuals. Commencing salary according 
to age at date of engagement. The Salary Scale provides a reasonable standard of 
remuneration and commensurately higher awards are granted for merit and re- 
sponsibility. Present representative minimum emoluments are: 


MALE 
Age 20 ape £700 per annum 
Age 26 = £1,015 per annum 
Age 31 zi £1,240 per annum 


FEMALE 
£700 per annum 
£845 per annum 
£930 per annum 


Salaries continue to be progressive thereafter. 


Those entrants educated to G.C.E. ‘A’ level will be granted one year’s seniority 


in salary. 


The Pension Scheme is entirely non-contributory and full service brings a pension 


equal to two-thirds of final salary. 


Minimum holiday three weeks. 


Applications, giving age, experience, ee. should be addressed to Box No. 2261, 
c/o Charles Barker & Sons Ltd, 20 Cannon Street, London ECA, 
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MANAGEMENT — 


Qualified Accountant required at Lon- 
don Head Office by Manufacturing 
Group operating throughout the United 
Kingdom and overseas. Salary £1,500 
to £1,750. — Box MA 8522. 





QUALIFIED ACCOUNTANT 
required by 
THE BATH & PORTLAND GROUP: 


This is an opportunity for a recently 
qualified accountant to join an expand- 
ing group of companies in the West 
Country. Previous industrial experience 
not essential. There are good career 
prospects and the company has a pro- 
gressive salary policy. 


Applications giving details of training 
and experience should be sent to the 
Group Personnel Manager (GH/A), The 
Bath and Portland Group Ltd, Abbey 
Yard, Bath. 





SECRETARIAL ASSISTANT 


The Financial Times Limited require a 
Secretarial Assistant, aged 30 or less, 
with at least Intermediate Accounting or 
Secretarial examination, to joint the 
secretarial staff in the London Head 


ce. 

Applicants should have a liking for 
accountancy and be familiar with pen- 
sion schemes. A knowledge of insur- 
ance matters would be useful. The 
position offers good all-round experience 


ACCOUNTANT. 


H 





NORTH WEST METROPOLITAN. REGIONAL | 
“HOSPITAL BOARD. | 


AN ASSISTANT TREASURER is required tc be responsible to the Treasurer of the 
Board for Financial work associated with the Board’s extensive capital programme 
(including audit of final contract accounts). He vill also be concerned with the revenue 
aspects of each project, including the Review af Financial effects of proposals at all 
Stages of development. Candidates should have passed the final examination of the 
1.M.T.A, or other recognised accountancy bedy and should have had experience 
appropriate to the seniority of the post. 


Salary scale £2,030~£2,530 plus £75 London Weighting. 


Application forms and further particulars (quoting reference 679) fram the Secretary 
North West Metropolitan Regianal Hossital Board, 40 Eastbourne Terrace, London 


W2. Closing date for receipt of applications Ortober 14th. 


A 








OVERSEAS 





CHARTERED ACCOUNTANT — AUSTRALIA 
Perth 


A leading firm of International Chartered Accorntants seeks qualified applicants for 
a vacancy in its Perth Office. The position wouldsuit a man aged 26-30 and the initial 
salary will be $4,000 Australian. Applicants shoald have decided to emigrate and be 
secking a permanent career in Australia. 


October-Ast, 1966 


af D -a rE 


"` CHARTERED ACCOUNTANTS - 
i EURÓPE 


An international firm of Chartered 
Accountants invites ‘applications for ` 
appointments on the staff of its firms 
in Belgium, Holland and France. 

Candidates must be Chartered Ac- 
countants and should be free to spend 
not less than three years on the Conti~ 
nent. Fluency ty French is not essential’ 
and candidates for Holland need have no- 
knowledge of the Dutch language. 

These appointments should appeal to’ 
young men including successful May 
finalists who wish to broaden their. 
experience of professional practice and at 
the same time gain knowledge ofindustry ` 
and commerce in the international field, 

_Terms would be discussed at inter- 
views in London. ~ Please writé in 
confidence to Box CA 8466. 


DELOITTE, PLENDER, GRIFFITHS 
& CO, have vacancies for qualified 
accountants, either newly-qualified or 
with wider experience, in their offices in 
Brussels, Paris, Barcelona and Madrid. 
The work is varied and interesting and 
provides good opportunities for those ` 
who wish to make their career outside 
but within easy reach of the United. 
Kingdom. Promotion to managerial 
positions could be rapid’ for men with 
outstanding ability. ; 
Applications should be addressed to 
The Staff Partner, (Ref. A.S.), 128 
Queen Victoria Street, London EC4., ` 





INTERNATIONAL FIRM of accountants in 
Zambia require two qualified accountants 
` for their Lusaka and Kitwe offices. Three 
year contract with paid passages both ways 
for applicant and family. Commencing 
salary £2,100 per annum upwards according 
to experience. Fully furnished flat including 
crockery, cutlery and linen available at £14 
per month for single man and £20 per month 
for married man. California type climate 
with no rainfall for six months of year. Al 
sporting facilities available. Fifty per cent of 
salary remittable to United Kingdom. 
‘ Emoluments could permit savings of from 
£1,000 to £2,000 over period of contract after 
payment of tax and full participation ‘in 
normal sporting and social activities. 
Zambian partner will be in London mid- 
` October for interviews. — Write to Staf 
Partner, P.O. Box 193, Kitwe, Zambia. 


with scope for advancement. Salary not 
less than £1,200 per annum, depending 
on age and experience and qualifica- 
tions. Staff sickness and contributory 
pension schemes. 

Apply in writing giving brief details of 
career, to The Secretary, Bracken 
House, Cannon Street, London EC4, 


Apply, with brief particulars, to the Personmel Consultant, Box No. 75/696, c/o 
Mathers & Streets (City) Lid, Streets House, Lawrence Lane, London ECZ. 





CHARTERED ACCOUNTANT - SOUTH AFRICA 


SENIOR ACCOUNTS CLERK Cape Town and J oRannesburg 


Young Man, aged about 21-25, with 
experience to trial balance and is inter- 
ested in qualifying as an Accountant is 
required by large expanding international 
Company. 


Good commencing salary, luncheon 


Kette Starting salaries will from £1,750-£2.650 d and 
z ee Š tarting salaries will. range from £1,7 according to experience an 
Please write giving age and brief tourist class fares will be paid. 


details to: : . 
The Personnel Officer Apply with brief particulars, ta the Personnel Consultant, Box No. 6R/695, c/o 


A leading firm of International Chartered Accountants seeks qualified applicants for 
its South African offices, and offers attractive prospects for men considering a 
permanent career in that country. 


Applicants should have qualified during the past five years. A good education is 
essential and a university degree will be ar. advattage. 





SITUATIONS WANTED 


DU PONT COMPANY (U.K.) LTD 
Du Pont House, 18 Bream’s Buildings 
Fetter Lane, London EC4 


THE CRITTALL MANUFACTURING 
LIMITED 


Continental Europe 


Mathers & Streets (City) Limited, Streets House, Lawrence Lane, London EC2. 


`- 


Internal Auditor 


ADVERTISEMENTS under this 
heading can only be accepted: 
when the advertiser is séeking’ 
full-time or part-time. salaried 


COMPANY employment which is to be his sole: 
OF BRAINTREE, ESSEX occupation. Offers of assistance 
require a H. H. Robertson Company, of Pittsburgh, Fa., UE A. world-wide manufacturers and to practitioners or requests. Jor. 


erectors of industrial building products, requir: two internal auditors for their 
operations in Western and Southern Eurore. The internal auditors will be based on 
Brussels but will be working away from base thre- weeks per month. The duties will 
include the co-ordination and development of gsoup accounting policies and pro- 

- cedures. Eventual appointment to.a major operatng company or headquarters staff 
is envisaged. : 


agency or subcontract work are: 
YOUNG erated QUALIFIED not permissible. rot 





The man appointed will: ` 

(a) be a member of the Institute of Char- 
tered Accountants, newly qualified, 
and wishing to take up a career in 
industry. Applicants should be: 

(b) possess a keen interest in the use of Aged 25 to 28 years. 


Accounting methods as a positive ; ae 
Chartered Accountants or members of ar. equivilent Continental institute. 


means of assisting management con- 
trol. Resident on the European Continent anc have at least two years’ experience with 
an international firm of accountants. 


The Company operates an integrated 
Fluent English and at least one other European language. 


system of cost and financial control, and 

employs approximately 160 people in the . 
Salary will be £2,000 per annum or more, according'to experience, plus usual company 
benefits, pension funds, etc. : 


A.C.W.A,, A.C.C.A. (46), resident Beacons- 
field, Bucks, seeks a challenging appointment 
where accountancy is used as a management 
tool. Varied experience in secretarial, 
financial and management accounting: tech- 
niques.’ Location — London or West of -Lon- 
don. Salary £2,250. — Box AC. 1310. 

A STUDENT seeks a junior audit clerk post 
studying for A.C.C.A. — Box AS 1302. š 
A STUDENT with one year’s practical ex- 
perience seeks a junior audit clerk post 
studying for A.C.C.A. = Box AS 1303. 
AUDIT CLERK just started studies for 
A.C.C.A,., one year’s experience, wages: and 
incomplete records to trial balance. With City 
C.A.8, seeks position. — Box AC 1338. 
CHARTERED ACCOUNTANT, age 37, 
secretary/director of retail store, seeks 
change. Post must be interesting and satis- 
fying to provide required change. Present 


Financial Division. The position will give 
an excellent opportunity for experience 
in the field of Management Accounting. 

Applications should give details of 
education, age, experience and present 
salary, and be addressed to: 


The Chief Accountant 
The Crittall Manufacturing Co Ltd 


Applications to: 
THE SECRETARY - 


H. H. ROBERTSON (U K.) LTD 
CROMWELL ROAD, ELLESMERE PORT 


Manor Works CHESHIRE, ENGLsND salary £2,250. — Box CA 1402. 
EE l CHARTERED ACCOUNTANT (35), mar- 


ried. Experienced incoraplete records, private 
companies, tax, interviewing clients. Con- 
trolling office, seeks professional position 
with partnership prospects. Preferably 
Midlands. Initial salary £1,600. ~ Box 
CA 1387. : 
EMPLOYERS PHONE CROYDON 1642 
for staff (both sexes). Audit clerks, account- 
ants, cashiers, book-keepers, shorthand- 
typists, receptionists, telephonists, clerks (all 
kinds). — Bergers’ Licensed Agency, Croydon. 
F.C.A., (38), five years chief accountant of 
subsidiary in large group seeks comparable 
position in smaller or more civilized or- 
ganization. — Box F 8. i 
EXPERIENCED commercial ac- 
countant/company secretary offers services 
on temporary basis, — Box FE 1413. . 





Interviews could be arranged in Lon- 
don or Braintree, 


OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, Mitchell & Co, require a sonsidsrable number of Chartered Ac- 
countants both newly qualified and experienced foz their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany. 
Remuneration and working conditions are 2xcelleat. The work is varied and chal- 
lenging giving opportunity of experience in British, U.S. and Continental accounting 
and taxation problems and there is a good futu-e for outstanding men. We are 
particularly interested in men who szek to make their career on the Continent. 


YOUNG, newly qualified accountant re- 
quired as assistant to group accountant of a 
smal] but well founded group of companies 
with world-wide interests in the wool trade. 
The group has its headquarters in Wembley. 
The successful applicant will be required 
to be able to do every job from drawing-up 
the weekly wages to producing consolidated 
balance sheet and accounts on the last day 
of the financial year. This is a job for a 
young man with a keen commercial sense 
and the ability to work hard and fast. — 
Write. briefly. to Box YN 8521. 


Applications should be addressed to the Staff Partaer, 11 Ironmonger Lane, London 
EC2, Initial interviews will be arranged in London or other U.K, centres. 








\ctober Ist, 1966 


[ANAGEMENT ACCOUNTING, budget- 
y control, standard costs, Expert, twenty 
ars’ consultancy experiences in many 
dustries, seeks Anian appointment. — 
‘rite Box MA 133 

UALIFIED ECA., June 1966. Young 
igerian also A.C.C.S., seeks position with 
'ogressive professional firm offering wide 
Saz Preferably London area. — 
3X 

TrUDENT (21) with six G.C.E. "Or levels 
id three ‘A’ levels. Passe@ A.C.C.A. Part I. 
wks suitable job in an accountant’s firm in 
ondon from January. — Box SW 1388. 
EMPORARY BOOK-KEEPERS, account- 
its and ledger clerks available. — Ring Jay 
ay Ltd, ABBey 2354/5817, for further 
tails. 

YPING, DUPLICATING, balance sheet 
ecialists, and staff supplied by Jay Cory 
d, Windsor House, 46 Victoria Street. 
V1, ABBey 2354/5817. 

EST INDIAN CHINESE, certified ac- 
untant, company secretary, director. Fair 
perience in accountancy, secretarial, ad- 
inistration and management. Seeks em- 
oyment with sincere progressive employer. 
.K. or overseas. — Box WI 1389. 





ARTICLED CLERKS 


FIRST-CLASS COMMERCE GRADU- 
TE seeks articles in a medium-sized London 
sare 20 years. — Please write Box 
KENYA BORN INDIAN with nine ‘O’ 
vels and one "A level seeks suitable article- 
ip. ~ Write Box AK 1424. 

N INDIAN B.Com. from Uganda seeks 
ticles. Preliminary exempted. One years 
idit experience in chartered accountant’s 
m. Readily available. — SE write to 
BD Patel, 26 Larch Road, NW 

N. INDIAN FROM KENYA. Se and a 
If years’ experience as an articled clerk, 
eks transfer of articles. Sat in the inter- 
ediate examination September 1966. — 
ease write Box AI 1350. 

PAKISTANI ARTS GRADUATE, aged 23, 
eks articleship with a firm of chartered 
countants in and around London. ~ Please 
‘ite: WE Haque, 13 Bradbury Street, 
mndon N16 

PAKISTANI, B.Com,.(Hons.), M.Com., 
th advanced accounting, age 21, seeks 
ticles anywhere in U.K. Preliminary ex- 





apted, — Please write M. S. Hossein, 38 
irnsbury Grove, N7. 
PAKISTANI (21), B.Com. (advanced 


counting and auditing), seeks articles 
ywhere in the U.K. Preliminary exempted. 
sadily available. ~ Box AP 1340. 

RTICLED CLERK required by West End 
artered Accountants. Good and varied 
perience offered by firm where previous 
ticled clerks have taken honours in 
stitute’ a examinations. ~ Box AC 1439. 
YOUN TENT MAN seeks article- 
ip in London. Six Si levels. Available 
imediately. — Write Rajni Shah, 29 Belsize 
irk, London NW3. 

YOUNG EFFICIENT MAN with prelimi- 
ry exemption seeks articleship. Six ‘O 
vels including English and Medics 
vailable immediately. — Write S. L. Shah, 
' Belsize Park, London NW3. 

YOUNG PAKISTANI GRADUATE seek- 
g articleship. ~ Please write Badrul Hoque, 
D South Street, Ponders End, Middx. 
YOUNG UGANDIAN, B. ‘Com. (Hons.), 
eking articles with a firm of chartered 
countants. Available for an interview 
mediately. — Please apply to Box AY 1404. 
ymdon has vacancy for articled clerk. 
ormal commencing salary. Generous in- 
SC dependent upon ability. - Box FC 


79, 

IDIAN FROM UGANDA (19), with basic 
towledge, seeks articles. Preliminary ex- 
ypted, available immediately. — Adam 
akh, 5 Palace Gate, W8. 

[DIAN GRADUATE, -B.Com., first-class, 
rent in English seeks articles. — Please write 
J. SE 18A Victoria Road South, Ports- 
outh. 

(DIAN STUDENT FROM KENYA, with 
ven G.C.E. ʻO’ levels seeks articles in 
andon. — Box JS 1351. 

QNDON CHARTERED ACCOUNTANTS 
quire well-educated articled clerks, quali- 
d supervision given in very varied practice. 
crease in salary given on success in exami- 
tions. British applicants only. ~ Write 
aa 711, Reynell’s, 88/90 Chancery Lane, 
yndon WC2. 

‘ALAYSIAN CHINESE (two ‘A’ and five 
Y levels), wishes to serve articles with firm 
CAS, Commercial experience. Exempted 
eliminary. Available immediately. Good 
oe? SE write Box MC 1316. 
[INETEEN YEAR OLD STUDENT from 
ist Anion exempted from preliminary 
aminations, seeking for articles in or 
ound London. — Please contact The 


ivertiser, 85 River Avenue, Palmer’s Green, - 


mndon N13 


_ Accountants Christian Fellowship), 
` (a) absorption by another larger firm having 


‘ who is 
' practice with prospects of succession; or 2 


THE 


ACCOUNTANT. 


SEEKING FOR THE TRANSFER OF 
ARTICLESHIP. Appeared in the Inter. held 
in September Ze Principal’s consent 
obtained. — Box SF 1371. 

SMALL BUSY FIRM of West End chartered 
accountants offer articles and extensive 


- experience to suitable applicant who must 


have at least one year’s professional experi- 


ence in England. — Box SB 1 
WEST END 


TERED ACCOUNT- 
ANTS have vacancy for articled clerk. Good 
co experience available. ~ Box WE 


YOUNG KENYAN INDIAN, age 18, seeks 
articles in London — six ‘O’ levels including 
English and Mathematics. — Available for 
interview now. — Write Kamal Shah, 46 
Roxborough Park, Harrow, Middlesex. 





PARTNERSHIPS 
AND PRACTICES 


A.C.A. wishes to purchase a small practice 
or block of audits in Wimbledon/Epsom 
area. Annuity or instalment basis. — Box 
AC [407. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchases of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SEI. (HOP 1209.) 
ACCOUNTANCY PRACTICE (certified) 
for disposal with short lease of City office and 
reliable staff; London and South-east 
Counties clientele; gross fees £7,000. Adver- 
tiser (sole practitioner) wishes to devote time 
to other interests but willing to remain part- 
time to ensure continuity and preservation of 
goodwill. Two and a quarter yan purchase 
of G.R.F. required. — Box AP [37 

A FIRM OF CHARTERED ACCOUNT- 
ANTS in a South-east Kent coastal town 
require a young and energetic chartered 





. accountant with a sound knowledge of 
_ taxation. 


Partnership after probationary 
period and capital is not essential. — Apply 


_ Box AF 1414. 


A LONDON PRACTITIONER (member ot 
seeks 


partners; or (b) day-time services of another 
well experienced in family-type 


other offers which would relieve burdens 


_ of inundation me expanding practice. — 


Reply Box AL 1440. 

A YOUNG CHARTERED ACCOUNTANT 
of more than average ability is required by 
West End firm for a progressive post with 
partnership prospects within five years. 
Varied and interesting work. — Box AY 8493. 
BERKSHIRE FIRM of chartered account- 
ants wish to purchase a practice or blocks of 
eee size or area considered. — Box 


BURNLEY FIRM of chartered accountants 
wish to acquire further practices in that area 
by outright purchase. SE available for 
immediate settlement. — Box BF 1359. 

BUSY CHARTERED ACCOUNTANTS 
(City), require salaried or share partners to 
earn £3,000-£4,000. ~ Write full particulars, 
age, Zeien and capital available to Box 


441. 
CARDIFF PRACTICE, — G.R.F, approach- 
ing £20,000 require partner after short 
probationary period. Some capital required. 
~ Box CP 1442. 
CENTRAL LONDON .chartered account- 
ants seeking amalgamation with sole prac~ 
titioner or two partners with G.R.F. in 
region of £10,000-£20,000. Own G.R.F. over 
£40,000, four partners. Object of arrange- 
ment to offer more specialized services to 
clients and sharing of overheads. Spare 
ER available. — Reply Box CL 
CERTIFIED ACCOUNTANT, with small 
practice, seeks mutually satisfactory arrange- 
ment with established practitioner, NW., 
Central London area, with a view to eventual 
partnership discussions. — Box CA 1415. 
CHARTERED ACCOUNTANT (aged 
28-40), of ability and wide experience in- 
vited to apply for senior position with City 

(two partners). Partnership will be 
offered after short probationary period. — 
Details of career, age, etc., to Box CA 1443. 
CHARTERED ACCOUNTANT required by 
old-established firm in Rochester with view 
to partnership. — Reply stating age and 
experience to Box CA 1315 


HARTERED ACCOUNTANTS, Central- 


London, two partners with good general 
practice of approx. £20,000 G.R.F., seek 
amalgamation with somewhat similar entity 
with view to greater efficiency and progres- 
sion. Existing offices probably sufficient for 
combined firms. — Box CA 1416, 

COASTAL PRACTICE near Southend ~ 
young qualified or experienced accountant 
over 25, required as manager in first instance, 
view partnership eighteen months. — Box 
CP 1294. 


CHARTERED ACCOUNTANTS, 


gross 
fees approximately £12,000, wish to discuss 
amalgamation or association with similar 
firm, West Midlands/Birmingham area, 
for mutual SES of larger organization. 
— Box CA 1282 


CHARTERED PRACTICE for disposal 
Sussex area G.R.F. £4,000 at two years 
purchase. Could be sold in separate units. — 
Box CP 1431. 


COMPETENT MANAGER required. Fully 
experienced in all aspects; able to act on own 
initiative and deal with clients direct. Appli- 
cant should be a chartered accountant who 
aspires to full partnership status. — Box 
CM 1379. 


DERBY. - Sole practitioner (chartered) 
G.R.F. £9,000 plus, and expanding, seeks 
association, amalgamation, ete., for mutual 
benefit. ~ Box DS 1260. 


ESSEX BRANCH of London chartered ac- 
countants (local partner G.R.F. £12,000 
approximately) facing expiry of lease in 1967, 
welcome inquiries from_practitioners estab- 
lished in or near the London side of the 
county with a view to working arrangement, 
amalgamation, etc. — Box EB 1378. 


E.C.A. with small connection (growing fast} 
in busy West Sussex town seeks to off-load, 
or working arrangement. — Please write Box 
FC 1408 

LEEDS A.C.A. wishes to purchase small 
practice or blocks of audits, G.R.F. to £2,500. 
— Box LA 1369. 

LEICESTER CHARTERED ACCOUNT- 
ANTS (three partners, one approaching 
retirement and two under 35) with expanding 


. Practice are prepared to discuss amalgama- 


tion with a young practitioner who wishes to 
improve upon his present net income and 
future prospects. Ample office accommoda- 
tion is available. — Write in confidence to 
Carr Braint & Son, West Waik House, 
99 Princess Road, Leicester. 


LEICESTER. — Old-established but go- 
ahead London C.A.s with well situated 
branch in Leicester (and branches elsewhere) 
wish to contact smallish but modern- 
thinking local firm, for preference with not 
more than one continuing partner, with a 
view to arrangement intended to lead to 
permanent association to foster local 


_ growth and to be generally of mutual ad- 


vantage. Space available. — Preliminary in- 
formation in confidence to Box LO 1290, 


` MERSEYSIDE PRACTICE £6,900 recurring 


fees. Price £13,000 cash. — Box MP 1418. 
NOTTINGHAM-- CHARTERED AC- 


- COUNTANT wishing to economize in work- 


ing expenses would like to hear from other 
practitioners with the view to amalgamation, 
purchase or forming an association. ~ Box 
NC 1326. 

PARTNERSHIP OPPORTUNITY in char- 
tered practice in market town in North-west 
Midlands, due to retirement in one or two 
year’s time. Continuing partner, interested 
in securing future and in expansion, will 


welcome an approach from men wishing to` 


make a career in the profession in a sphere 
involving personal contact with clients of 


` widely differing business and social interests. 


Will also consider amalgamation with a 
practice in the same area. — Please write in 
sufficient detail to enable potentiality to be 


- assessed to Box PO 8494. 
PRESTON, LANCASHIRE, CHARTERED | 


ACCOUNTANTS with office accommoda- 
tion available seek working arrangement etc. 
with sole practitioner looking for economies, 
continuity, retirement. — Box PL 1341. 


SE. LONDON AREA, — G.R.F. £400 for 


disposal. Outright cash sale only at £750, — 


Box SE 1409 
SENIOR PARTNER in medium-sized 


‘coastal practice in the North-west requires 


personal chartered assistant with two or 
three years’ experience in taxation and 
incomplete records since qualification. No 
payment for goodwill but partnership offered 
to suitable applicant after probationary 
period. ~ Apply Box SP 1342 


SOLE PRACTITIONER (F.C.A.), in busy 
Surrey town, requires energetic partner in age 
group 30-38. Some years’ experience in 
similar practice essential. Some capital 
required. — Box SP 1283. 

SOUTH AND WEST WALES. — Old-estab- 
lished firm of chartered accountants require 
partner at principal office. Good opportunity 
and prospects. — Box SA 1352. 
WILTSHIRE. — Substantial firm of chartered 
accountants would like to hear from prac- 
titioners in the Salisbury/Andover/Ringwood 
area with a view to purchase or amalgama- 
tion. — Replies to Box WS 1372. 

WIRRAL, CHESHIRE. - Block of in- 
complete record jobs for sale. G.R.F. £2,000. 


Cash price £4,000. Office accommodatione 


and staff available. — Box WC 1444. 


YOUNG CHARTERED ACCOUNTANT 
commencing West End practice wishes to 
contact overburdened practitioners with a 
view to acquiring additional gross fees. — 
Please renly in confidence ta Roy YC 148% 


Cvt 


j - BUSINESS 


OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. - 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. ~ Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, ‘London NIO. (FUDor 9595.) 








ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A 21. Finsbury Pavement, EC2 
NATional 5434/5 





A COMPANY FORMED promptly. Sixteen 
guineas incl. seal, books, mem. and arts. Also 
ready-made companies. Mortgage facilities.. 
— Reichmann & W 126 Gt Cambridge 
Road, London N17. (LOT, 2738.) 


AMALGAMATION 


Well-established London advertising 
photographic Studio desires link, pur- 
chase, amalgamation, or some "other 
mutual form, with artwork or other allied 
business. 1,000 sq. ft floor space to spare. 
~ Box AW 8586. 


A NUMBER of still trading limited com- 
panies for sale with available income tax 
losses: Aircraft, Building, Import, ete., Wan- 
ted, Furniture, Wooden Car Accessories; 
Property, etc., with income tax losses. — 
Business Economy (Consultants) Ltd, 71A 
City Road, London EC! (CLE 9252), 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No. 
charge if unsuccessful. ~ Professional & 
Trade Services Ltd, Protection House, 
London SW4, (MACaulay 9396 (5 lines).) 
COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. - Reglaw Registrars 


. Ltd, 17 Shepherd’s Bush Green, W412: 


(SHE. 4983 — PER. 2476.) 
CONFECTIONERY. ~ Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, providing 
trading continues. — Box CC 6078. 


: HART. 
FOR COMPANIES 


We have a long-established reputation’. 
for speedy service in the formation of ` 
companies to special requirements . 
Expert staff handle special registrations: i 
from eight days. Fee £10 13s, inclusive of: 
ten copies Memorandum and Articles of : 
Association. Statutory Book and Seal.! 
Our prompt service will save you and’ 
your clients much in the way of worry, - 
time and money, Service available only 
to ES professions. i 


(Dept A1) 

HART CO Bush tore) LTD 
1-3 EONAR RD STREET 
LONDON EC2 

CLE, 4108/9 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
~ P.C.M., 115 Gloucester Place, WI. 
LIGHT ENGINEERING CO, requires 
business with surplus factory space and 
preferably with tax losses. — Box LE 1400: 
MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7ł per cent, 
66 per cent at 7 per cent. Ocher inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 5 Bow Lane, London EC4. 
NO PROCURATION FEE. — A compre« 
hensive first and second mortgage fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
firms only. investment propositions enter- 
tained. Competitive rates. Decisions by 
return. — Wentworth Park Facilities. Dept 
BK, 330c Holloway Road, London N7. 
(Tel. NORth 1730.) 

READY-MADE COMPANIES (£18 9s in- 
clusive) transferred immediately. We can 
e ce a company in seven days from £13 9s 
(plus duty). - Graeme Ltd, 61 Fairview 
Avenue, ‘Gillingham, Kent (Rainham (Kent) 


A ANIL 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo, and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, WC 
TEMple Bar 6927 (4 lines}, Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 





TAX Loss COMPANY required in 
women’s garment industry. Losses up to 
£100,000. — Box TL 6105, 

TAX LOSS COMPANY, trading in song, 
reproduction furniture. Agreed losses £6,000 
also directors loan account approx. £3,500. — 
Box TL 1445. 

£12 LIMITED COMPANIES formed to 
your requirements in seven days. Free leaflets. 
Ready-made companies also available. — 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17. (TOTtenham 4219. } 





BUSINESS PREMISES 


WIGMORE STREET, W1. — Self-contained 
offices to let approximately 1,000 sq. ft. 
Six rooms, part central heating. Good 
reception area. Usual toilet rie Ee Rent 
£1,850 p.a., exclusive. — Apply H. M. Arthur 
& Co, 24 Ludgate Hill, Code CH. (Tele- 
phone CiTy 9141.) 








VALUATIONS 


STOCKTAKING SERVICES. - Qualified 
Staff available for annual, periodical transfer 
of business, probate, stock valuations. 
arta fees. — Consult Brinson Hoare 
Ltd, 40 Birchington Road, London N8. 
(T elephone MOUntview 3136,) 
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MISCELLANEOUS 





REBUILT I.B.M. TYPEWRITERS, stan- 
dard and executive. Rebuilt and guaranteed 
>y LB.M. with full I.B.M. service. Prices 
approximately half list. Sole distributors. ~ 
Ribmac Ltd, 120 Borough High Street, SEI. 


ACCOUNTANTS REQUIRING first-class 
West End accommodation address, offce 
Services, telephone, typing, duplicating, ets., 
please telephone TRAfaligar 5401. 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 





ACCOUNTING. 
MACHINERY 


We can offer from stock, fully guaréen- 
teed rebuilt National Burroughs Best, 
matic, Elliott-Fisher fat-bed and 
Sundstrand accounting machines. 
Adding and calculating machines. 
Loan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, ECZ 
(Tel. MONarch 9440) 


ACCOUNTS TYPED FOR ACCOUNT- 
ANTS. — Stella Fisher Secretariat Ltd, 436 
Strand, WC2. (TEM. 6644.) 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ MacVeigh & Larkin, 55 
Cowcross Street, ECI. (opp. Farringdon 
Station.) (Clerkenwell 7434.) 
NAME-PLATES IN BRONZE, brass, stain« 
less steel, GE Interchangeable ‘Regis- 
Voten Office’ directory boards. Rubber 
yon Pame by return. — Austin Luce 
& Ca, 59 College Road, Harrow, Middlesex, 
(Hatch End 6680). 


HOP 0686/7.) 





HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. : 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Office’ 
directory boards, expertly engraved in 
bronze, brass or coloured plastic. 


LAYOUT AND ESTIMATES SENT 
FREE 


Prompt service by actual manufacturers. 


Inquiries to 
ABBEY CRAFTSMEN LTD 
. Park Works, Kingsley, Bordon, Hants 
Telephone Bordon 2091 (2 lines) 
STD Dia! OHA-03-2091 
Representatives in London 


READY NOW - FORM CTé61 `- 
(Return of Schedule F deductions) 


EACSIMILE TAXATION FORMS 
fom 22s 6d per hundred (lla 25s) 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS ete. 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 


October Ist, 1966 


RENT or BUY 


Adler — Bluebird — Remington 


accounting machines — also Dyeline 
equipment. Full installation and main- 
tenance service. 


H. H. DURHAM LTD 


85 Biackfriars Road, London SEI 
WaAglerloo 6081 


TWENTY PER CENT DISCOUNT on 
branded carpets. Wilton, Axminster, Orient, 
als, etc. Chinese, Indian and Persian carpet: 
and rugs a speciality. Free delivery .K 
Expert fitting arranged as required. — Write 
Stating requirements or for introduction tq 
showrooms or main cities. ~ Dodson 
Bull Carpet Co. Showrooms: 2-4 Littl 
Britain EC1. (MONarch 7171 (10 lines) 

TYPEWRITERS. - Special offer. Brand ne 

Olympia standard office models at 25 per cen 
discount -- huge saving due to bulk purchase 
Choice of carriages, type faces. ~ Surre 
gies Ltd, Station Approach, Dorking 


174% DISCOUNT ~ 174% DISCO j 
offered on all branded makes of furniture. 
Delivery throughout U.K. ~ Write stating 
requirements or for introduction to leading 
showrooms in London, Glasgow, Man 
chester. ~ EMSCOTE FURNISHERS LTD 
52a Cannon Street, Manchester 4, (Telephone 
OSD. BLA. 8338.) Open Sunday 10 a.m. 


Ip 

WANTED. - : National Accounting Machine 
31 or 32, also Sumlock, Comptometer and 
other calculators and adding machines. 
MacVeigh & Larkin, 55 Cowcross Street 
London EC1. (CLErkenwell 7434.) 


20 PER CENT DISCOUNT on tape 
recorders, radios, televisions, record 
players, cameras, venetian blinds, car- 
pets, furniture, sewing machines. 


174-15 PER CENT DISCOUNT on 
hi-fi equipment, photographic equip- 
ment, typewriters, food mixers, cleaners, 
refrigerators, washing machines, spin 
driers, camping equipment, mowers, etc. 


pce guarantees, hire-purchase avail- 
able 
Write to: J. M. (Mail Order), 321 


Wickham Street, Welling, Kent. Tel. 
Highctere (Hants) 505. 





For over 90 years we have published books for the 


Accountancy Profession, especially Textbooxs for Students. 


Our experience is at your disposal—let us help you. 


THE LARGEST SELECTION OF 


: ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


I N 


THE CITY LI 


LONDON 





Orders by post dispatched to all parts of the world 


RARY 


GEE & CO (Publishers) LIMITED 


151 


STRAND, 
Telephone TEMple Bar 0832 (7 lines) 


LONDON 


WC2 


THE 


October ist, 1966 ACCOUNTANT , j 





HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 
London Wi, have since 1899 specialized in the sale and 


valuation of hotels and catering businesses to the exclusion 
of any əther branch of estate agency. The partners are 
members of the leading professional bodies. BIN DIN G C A S E S 
MACHINERY INVENTORY EE EE 
; d d iati al, special, 
E values, taxation iaital allowances, balsncing T he leco n tan f 


charges set off against new machines, etc. 
37s Gd net, 39s 9d including post 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 
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13/- NET 1s Pp 


(New size from January 1966. Volume CLIV) 


` It is the only self-binding device that makes a real 

book and allows the pages to be perfectly flat when 
open. Twenty-six copies and index may be bound by 
inserting in a spring linen cord weekly. The case is 
covered in blue cloth, suitably worded and of an 
extremely attractive appearance worthy of the best 
bookcase. 


ORDER FORM 












GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 TEMpk Bar 0832 
Please supply nn BINDING CASE(S) 





at 14s 2d post free U.K. 







Pr (1 [21g EH 






TEE PEWEESOERASTROS DET EE EE BALE T ONS OT OES ER ESS RAK EE NEE ER RSE EE EE FEELER EVENT HD OORT EOCENE A AANER 





Remittance enclosed £ DOE SSES 
AccT 1/10/66 
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Makeyour ` 
taxes 


earn you 
money. 


Tax Reserve Certificates make tax ` 
paying easier. As well as providing 
for your tax liabilities these 
certificates earn you a tax free 
income (proviced you do use SEH 
SÉ to pay your tax), 
There are two certificates, one for 
companies, and a personal one. 
The Company Certivicate, for 
Corporation Tax, is nevv. It offers 
more attractive terms than did. 
the previous series—4 per cent tax 
free, equivalent to £7.13,4per cent 
at the current rate of Corporation 
Tax. 
The Personal Certifizate is for 
paying income tax, surtax and 
capital gains tax. If you Day tax at 
the standard rate its earnings of 
3z per centtax free are worth | 
£5.1.9.1 per cent. At higner rates of 
tax, the effective yield is even 
greater. 
Your bank or any Inland Revenue 
Tax Collector's Office wll give you 
application forms and full details. 
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In 
your own 


interest... 
act NOW 


Issued by H: Mi. Geen 


Printed and Published in Great Britain by Gee & Co (Publishers) E at The Priory Press, Londoa Road, St Albans, Herts. ; October 1st, 1966 
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As a matter 
of course... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 








A GROWING NUMBER of chartered accountants are finding 
that attendance at the Institute’s courses is becoming a vital part 
of their yearly work plan. They keep up-to-date with changes 
in taxation, management information developments and new 
techniques in electronic data processing, besides meeting fellow 
accountants in an ideal atmosphere for the exchange of ideas. 
Full details and application forms are sent, prior to the courses, to 
all members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 
SE NE EA AEN UPS RE SDE HG OGL ROLES, STRIATE AEE 


Forthcoming courses: 
*E.D.P. Appreciation, Brighton 10th-17th November 1966 
Current Tax Practice, Brighton 27th Nov.- 4th December 1966 


Management Information Appreciation, Brighton 
19th -27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April - 3rd May 1967 
Systems Analysis, Brighton 21st-27th May 1967 


* Application forms despatched — course now over-subscribed 


THE geg 
ACCOUNTANT 


j 
October 8th, 1966 





151 Strand, London WC2 Telephone TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information ` 

A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words). Additional lines (approximately five words) 
ara charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest A inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive Issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. - 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, COATES :& LUGAS LTD 


LAW STATIONERS 
COMPANY. PRINTERS 
COMPANY AGENTS 





Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 


All office requisites ` 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN. 8321 

(for Scottish Companies) 





Basic Concessional 


Situations Vacant/Articles Vacant 














Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch semi-displayed | £5 5s Od £3 10s Od 
Fully displayed 

ber inch (min. 2 mi |£6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 

Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later data, 
All classified advertisements appear automatically in The Accountant and in 


' Taxation. 


LATEST TIMES FOR ACCEPTANCE 


Semi-displayed and Run-on 
The fatest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication, 


Fully Displayed 
10.30 a.m. on the Tuesday of the week preceding publication. - 


‘These times are subject to alteration where bank or public holidays or any other 


reason make it necessary to go to press earlier. Notice of such alteration will be 
given In the classified columns. 


Institutional clients are prepared to 
consider providing finance by means 
of leaseback operations involving 
shop, office or industrial property. 


Replies will be treated in strict confidence "` 


H. E FOSTER & CRANFIELD 


Property Finance Department 
6 Poultry, EC2 
CITY 1451 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box 
numbers should be addressed to Box 
...Gee&Co e, Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they availabie for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 





OFFICIAL 
APPOINTMENTS 


ULSTER: 
THE NEW UNIVERSITY 


Applicaticns are invited for the post of: 


ACCOUNTANT 


The Accountant, who will be responsible 
to the Registrar, will act as Finance 
Officer to the University and should have 
a suitable professional qualification and 
experience of financial administration. 
The Accountant will rank as an Assistant 
Registrar and will also be required to 
carry out such genera! administrative 
duties as the Registrar may assign. The 
appointment will be made as soon as 
possible. 


Salary will be on a scale of £2,715 x £100- 
£3,415 with F.S.S.U., the successful 
applicant being placed according to age, 
qualifications and experience. Applica- 
tions with the names of three referees 
should reach the Registrar, The New 
University of Ulster, Coleraine, not later 
than Monday, October 17th, 1966, from 
whom further particulars may be 
obtained. 








SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGY require 
and supply all staff. Male and female. Pro- 
fessional, commercial and secretarial Per- 
manent and temporary. No fees to staff — 109 
Tottenham Court Road, Wi (EUS. 3406); 
i Philpot Lane, EC3 (MIN. 3261); 46 Dover 
Street, W1 (HYD. 5591). 


ACCOUNTANCY ENGAGEMENTS LTD 


HAVE OPENED NEW OFFICES AT 
287 OXFORD ST, LONDON Wi 
TELEPHONE MAYFAIR 8778 


APPLICATIONS are invited from 
Qualified and/or Experienced Profes- 
sional and Commercial Accountants 
and Company Secretaries seeking pcsi- 
tions in the U.K. or abroad. Salary 
range ~ £1,000 to £5,000. 


We are particularly interested in: 
Taxation Managers 
Computer Accountants 
Computer Programmers 
Managing Clerks (London) 
Liquidation Managers 
Recently Qualified (Chartered amd 
Certified) Personnel (London, SZ. 
Midlands) 
Systems Analysts 
Temporary or short-term work is avaf- 


able in London and various parts of 
England. 


No fees are payable by Applicants, Write, 
call or telephone. 


ABLE QUALIFIED or unqualified account- 
ant required by City and East London ckar- 
tered firm for variety of work around London. 
Good salary, luncheon vouchers, pension 
scheme and partnership prospects for right 
man. ~ Box AQ 1382. 





LEEDS EDUCATION COMMITTEE 


LEEDS COLLEGE OF COMMERCE 


(Provisionally designated as a Polytechnic) 


DEPARTMENT OF ACCOUNTING AND FINANCE 


(i) Lecturer in Financial Accounting. 


(2) Lecturer in Management Accounting. 


Candidates should be qualified to teach to final professional level. 


Salary, scale: £1,875 x £50 (2) x £55 (3) to £2,140. 


In fixing the initial salary allowance may be made for previous industrial, profes- 
sional or teaching experience. Assistance may be given with removal expenses. 
8 


Further particulars and application forms are obtainable from The Principal, Leeds 
College of Commerce, Calverley Street, Leeds 1. 


October 8th, 19 





OFFICIAL NOTICES 








THE FISCAL AND ECONOMIC IMPLICATIONS OF THE 
CAPITAL GAINS AND CORPORATION TAXES 


Mr E. Kenneth Wright, M.A., E.C.A., will give The Travers 


cture at the City of 


London College, Moorgate, EC2, on Tuesday, November Ist, at 6 p.m. 
Further details from the Secretary (MON. 8112). 





A HOLBORN FIRM of chartered account- 
ants requires two seniors, (one not necessarily 
qualified). Commencing salary range £1,200 
o £1,560 plus luncheon vouchers. Excellent 
srespects of advancement and salary in- 
xreases after proven ability. — Full details of 
Ee, qualifications and professional experi- 
ence to Box AH 1459. 


ABLE ASSISTANT, preferably with at 
least one year’s post-qualification experi- 
ence required by medium-sized firm of 
chartered accountants, Watford. Success- 
ful applicant will report directly to a 
partner and should be prepared to accept 
responsibility and work largely on own 
initiative. Varied practice providing 
adequate scope for broadening experi- 
ence. Salary £1,256 to £1,500 according 
to age and experience. — Box AA 6062. 





ACCOUNTANCY 


Senior Audit Clerk with full experience 
of medium size audits and all incomplete 
record work required at the Head Office 
in Slough of a large firm of Accountants. 
Salary £1,300-£1,500. Pension arrange- 
ments. Three weeks’ holiday. — Write to 
Staff Partner, Haines Watts Beckley & 
Partners, 2 The Grove, Slough, Bucks. 


A MEDIUM-SIZED FIRM with a growing 
Cty practice is anxious to recruit two young 
ckartered accountants for its audit depart- 
ment. The positions offer an exceptional 
opportunity to gain basic experience in deal- 
ins with the affairs of a wide variety of 
in-lustrial concerns, large and small, with 
dict responsibility to partners and pros- 
pects of rapid promotion. The starting salary 
is 21,600 on qualification. — Applications with 
deails of experience and examination record 
should be addressed to Box AM 1434, 

A PROGRESSIVE FIRM of City chartered 
ac-ountants has a vacancy for a young 
qualified accountant or finalist. The position 
wil provide a broad experience and the 
successful applicant should be prepared to 
accept early responsibility. Salary by negotia- 
tion. — Box AP 1383. 

A QUALIFIED ACCOUNTANT required, 
ha-ing good experience with medium-sized 
jots. Opportunity to join a friendly and 
energetic staff of thirteen undertaking 
int-resting and varied work affording first- 
cla-s experience. Salary around £2,000 p.a., 
wito every opportunity for advancement for 
a man with enthusiasm and ability. ~ Box 
AC 1384. 

AR= YOU AN EXPERIENCED AUDIT 
SEHIOR who is seeking a more congenial 
pos: in a small and pleasant office in the 


not-you?— Box AY 6103. 

ASSISTANT TO PARTNER required by 
chartered accountants in West Central 
Lorion. Qualification not essential but 
appicant should have some knowledge of 
taxation and the ability to control audit staff. 
Progressive four-figure salary depending on 
age and experience. - Box AT 6101. 


AUDIT AND TAXATION 
ASSIS 


TANT 

Siversides, Slack & Barnsley require a 
yaing qualified Accountant or experi- 
ered finalist able to deal with and 
supervise general audit and tax work. 
TEis position has a salary range commen- 
suvate with the duties involved and 
prospects for advancement are excellent. 
Pension Scheme and Luncheon 
Vcuchers. — Write giving full details of 
exverience and other information con- 
sicered relevant to: 44 Bedford Row, 
Landon WC}. 


BIRMINGHAM CHARTERED AC- 
COLNTANTS., — Senior clerks with a modern 
appreach are offered realistic salaries, volun- 
tary >ension scheme and an opportunity to 
exter their experience in a medium-sized 
industrial practice. Particulars to Newton & 
Co, B Temple Row, Birmingham 2. 


AUDITORS AND ARTICLED CLER 
receivership work. £520-£1,800. All ar 





BIRMINGHAM 


The Associated firms of Price Waterhous 
& Co and Howard Smith Thompson & 
Co have vacancies for newly-qualifiec 
accountants and final examination candi 
dates, whether engaged in the professior 
or in commerce, who wish to obtain : 
wide variety of professional work. Ther 
may be subsequent opportunities te 
transfer to specialist departments or tc 
other offices at home and abroad 
Attractive starting salaries and excellen 
opportunities for advancement. — Appl 
in writing to the Staff Partner, P.O. Bo: 
120, 96 Newhall Street, Birmingham 3 


BRADFORD. — We are a medium-si: 
Yorkshire firm of chartered accountants w 
wish to employ a chartered accountant w 
about fivé years’ professional experien 
preferably with a larger firm, since qualifyi: 
He would have complete responsibility 
handling the affairs of a number of our lar, 
clients, and after a probationary period 
would be admitted into partnership if suitat 
Salary will be by negotiation, but we az 
cipate that it will commence in the region 
£1,500 to £1,750 p.a. — Please reply in strict 
confidence to Box BW 8603. 
CANTERBURY, London chartered accou 
ants require qualified accountant for n 
branch office. Good opportunity for you 
accountant to ‘grow with the branch’. Sal: 
not less than £1,500 — for someone with 
least a year’s pois since qualificati 
Also vacancies for experienced unqualif 
staff. — Write Box CL 6122. 

CHARING CROSS FIRM requires juni 
semi-senior clerks, articles available. Var 
audits offer good experience. Progress 
salary and luncheon vouchers. — Box | 





CHARTERED ACCOUNTANT 


A small City firm with considerable wort 
in the Chelmsford area, and contemplat 
ing opening a Southend-on-Sea office 
require a senior assistant with severa 
years’ experience in public practice sine: 
qualifying. Applicants should be keen 
energetic and have the ability to contro 
large audits and to assist a partner a 
necessary. Salary not less than £1,750. - 
Reply giving full details of experience 
age etc. to Box CA 8613. 


CHARTERED ACCOUNTANT 


Partner in rapidly expanding City firn 
urgently requires experienced persona 
assistant capable of relieving him, afte 
short period, of part of the burden o 
day-to-day problems. Applicants shoulc 
have had at least three years’ experience 
since qualifying. Salary £1,800 pe 
annum upwards. — Apply in own hand 
writing with full details of age, experi 
ence, and present salary to Box CA 6110 


CHARTERED ACCOUNTANTS have 
cancy fora qualified assistant with partners 
prospects. Salary according to experie 
and ability. — Write Kitchen & Bro: 
Midland Bank Chambers, Helston, Cornw 
CHARTERE ACCOUNTANTS hi 
vacancy for qualified senior. Three wee 
holiday. Pension scheme. Minimum cc 
mencing salary £1,750. — Apply Grains 
ote Co, 193/197 Regent Street, WI (H 


CHARTERED ACCOUNTANTS in Co 
wall require a senior audit assistant. Gc 
working conditions and pension scher 
Apply Lodge & Winter, 19 Lemon Str 
ruro. 

CHARTERED ACCOUNTANTS in W 
End of London require gentlemanly jur 
audit clerk of U.K. origin with a view 
articles after approved probationary peri 
Salary by arrangement according to age: 
experience. — Box CA 1374. 


stober 8th, 1966 


IN 
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CCOUNTANCY 
PPOINTMENTS 


Division of Executive and Technical 
Appointments 


22 GLOUCESTER MANSIONS 
AMBRIDGE CIRCUS, LONDON WC2 
Telephone (01}-240-0679 


A Universal Selection 
of Career Advancement 
Opportunities 


ASST. TO CHIEF ACCOUNTANT 
Location: N. England. Salary: £1,506 p.a. 


Challenging opportunity for newly 
qualified C.A. to join international 
sommercial organisation. Must be pre- 
pared to travel abroad on special 
assignments. 


ACCOUNTANT 


Location: Nigeria. Salary £2,500 p.a. 


Practical experience and initiative are 
more important than qualifications. 
Short tours. Three months’ paid home 
leave. Bonus scheme. Free accommoda- 
tion. 


ACCOUNTANTS/INTERNAL 
AUDITORS 
Location: S. America. Salary $10,000 p.a. 


Young C.A.s with good professional 
and/or commercial experience. Duties 
include investigations and management 
accountancy. Excellent fringe benefits. 
OFFICE MANAGER 

Location: London. Salary £2,000 p.a. 


Progressive firm of solicitors require an 
office manager to supervise staff and to 
take responsibility for all general 
administrative functions. 

NEWLY QUALIFIED FINALISTS 
Location: London or Provinces. 

Salary to £1,650 p.a. 

Innumerable positions for young ac- 
countants wishing to further their experi- 
ence in public practice, whether an 
eventual professional or industrial 
career is envisaged. 

COST ACCOUNTANTS 

Location: London or Provinces. 

Salaries to £2,500 p.a. 


The growth of modern industry necessi- 
tates an increasing demand for qualified 
and experienced cost accountants. 
Vacancies exist with national and inter- 
national companies. 


ACCOUNTANTS, 
QUALIFIED OR UNQUALIFIED 
PROFESSIONAL OR INDUSTRIAL 
ARE OFFERED OUR COUNSEL 
AND GUIDANCE 


iquiries and Applications te B. E Backhouse 


The balanced view of 


\CCOUNTANCY CAREER 


ADVANCEMENT 











ACCOUNTANT 


CHARTERED ACCOUNTANTS (North- 
ants) offer progressive post to qualified man 
with initiative and sound all-round experience. 
Preferably under 40. Early partnership in 
long-established firm will be offered to the 
right applicant. Capital not necessary Details 
of experience to Box CA 1410. 
CHARTERED ACCOUNTANTS require 
manager for London branch. The applicant 
should be over 30, accustomed to a general 
practice from incomplete record work up- 
wards and will be experienced in the sole 
responsibility for the production of accounts 
and general advices to clients. Partnership 
prospects. ~ Full particulars to Box CA 1467. 
CHARTERED ACCOUNTANTS require 
young qualified man for responsible position 
in Leicester practice. Five-day week and 
pension scheme. Apply in writing stating 
salary required. ~ Box CA 1478. 
CHARTERED ACCOUNTANTS. ~ West 
End London, require junior and semi-senior 
audit staff, varied and interesting work, good 
salary. ~ Apply Box CA 1426. 
CHARTERED ACCOUNTANTS, WI (two 
partners), urgently require young C.A. with 
two or three years’ good experience since 
qualifying to form one of a small team and 
enter into partnership after a trial period. 
Adequate salary. ~ Details of career, educa- 
tion and qualifications, to Box CA 1506. 
CITY CHARTERED ACCOUNTANTS 
have vacancy for a senior assistant (prefer- 
ably over 45) for duties involving a certain 
amount of office administration and attend- 
ance at meetings to record minutes in addition 
to accountancy and audit work. Salary by 
arrangement. — Please reply with full parti- 
culars to Box CC 1468. 
CITY CHARTERED ACCOUNTANTS 
(medium size), require senior (with or without 
qualifications), semi-senior and junior audit 
clerks. Responsible positions. Age immaterial. 
Please state salary required. — Write to Box 
CC 1500. 
COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
City firm on interesting and varied company 
work. Commencing salary not less than 
£1,350. Luncheon vouchers. — Box CT 6120. 
CORNWALL Chartered Accountants require 
young assistant Geen 30) not necessarily 
ualified but preferably Chartered or Certi- 
ed with good general provincial experience 
including incomplete record and taxation 
work. Commencing salary according to ex- 
perience, £1,000-£1,200. — Write, with full 
particulars as to age, status, experience, etc., 
to Box CC 1499, 
EXCEPTIONAL OPPORTUNITY for 
capable managing clerk in West London 
certified practice. Applicant would be ex- 
pected to represent partner and must manage 
office. Ful] London salary paid in return for 
loyal service. State background, experience 
and present salary bracket. — Box EO 1515. 





EXPANDING WEST END FIRM of 
accountants, with progressive ideas and 
modern offices, have a vacancy for an 
accountant with several years’ post- 
qualification experience, and of partner- 
ship material. Commencing salary of not 
less than £1,800 (plus luncheon vouchers) 
for the right man. ~ Please write to Box 
EW 8545, giving details of age and 
experience, 





FORWARD LOOKING HAMPSHIRE 
SOLICITORS require accountant to organ- 
ize and expand revenue and trust account 
work. — Write, stating age, experience and 
present salary to Box FL 1469, 
HAYES/UXBRIDGE. ~ Recently qualified 
chartered/certified accountant required for 
expanding practice. Partnership status after 
two years’ probationary period as managing 
clerk. No capital required. Salary £1,250- 
£1,500. — Box HU 1460. 

ILFORD CHARTERED ACCOUNTANTS 
with varied aisen require assistant with 
experience of company audits. Good salary 
and excellent prospects for suitable applicant. 


— Box IC 1508 

OR AND SEMI-SENIOR AUDIT 
ASSISTANTS required by City firm of 
chartered accountants. Articles available for 
suitable applicant. Salaries by negotiation 
plus luncheon vouchers. ~ Write with full 


. details of experience etc. to Box JA 1470. 
JUNIOR C 


with some experience 


, required by City chartered accountants. 


Salaries of up to £750 per annum will be 
paid to suitable applicants having good 


- experience. Articles considered if required. ~ 


Box JC 1471. 





KINGSTON-UPON-THAMES 


Chartered Accountants with London 
Practice require Qualified Clerk. Pros- 
pects of Partnership for right person. ~ 
Box KU 1435. 


LADY CHARTERED ACCOUNTANT re- 
quired by West End Chartered Accountants 
to take full charge of a range of personal tax 
cases and small audits. No travelling, excel- 
lent salary, pension scheme, three weeks’ 
holiday, modern offices. - Write Box LC 1447. 
LINCOLNSHIRE. — Senior assistant re- 
quired for expanding practice in pleasant 
market town. Experience of incomplete 
records and taxation essential. Partnership 
prospects if qualified. — Please write, stating 
age and experience. — Box LS 1436. 





LONDON CHARTERED ACCOUNT- 
ANTS have vacancies for qualified staff 
with some experience since qualifying. 
Salary £1,650 p.a. — Write Box LC 6064. 





LONDON CHARTERED ACCOUNT- 
ANTS, practising in the West End, 
require a Senior Audit Assistant with 
sound professional experience. The 
salary is up to £1,500 per annum, 
depending on experience, together with 
luncheon vouchers and three weeks’ 
annual holiday. 

Applications are invited from qualified 
or unqualified men who should apply 
with full details to Box LC 8650. 


MANAGEMENT ACCOUNTING. — Char- 
tered accountants situated in Streatham, 
SWI6, require qualified accountant to man- 
age entirely new management accounting 
department about to be organized. Unique 
opportunity for keen man wishing to 
specialize in the management accounting 
sphere. Salary according to age and experi- 
ence. — Box MA 1423. 
MANAGER REQUIRED for the Manchester 
office of an international firm of chartered 
accountants. This is an additional appoint- 
ment in a rapidly expanding practice. Appli- 
cants must be aged not less than 28, have a 
pens personality and be experienced in 
andling clients and staff. Salary range 
£1,800-£2,500, Partnership prospects are 
good for a first-class man. — Apply in confi- 
dence giving relevant particulars to Box 
MR 1509 


MANCHESTER 


Price Waterhouse & Co have vacancies 
for recently qualified accountants; final 
examination candidates will also be con- 
sidered. 

The firm offers wide professional ex- 
perience which is supplemented by 
training courses. There are opportunities 
for suitable staff to transfer to specialist 
departments of the firm or to other 
offices at home and overseas. 

Good starting salaries and excellent 
prospects for advancement. 

Applications should be sent to 73/79 
King Street, Manchester 2. 


NEWCASTLE CHARTERED ACCOUNT- 
ANTS have vacancy for young qualified 
accountant. Post provides experience of 
large-scale audits including computer appli- 
cation. Salary in the range of £1,250 to 
£1,450 according to ability. — Reply with full 
articulars to Box No. A.2290, c/o Charles 
arker & Sons Ltd, 20 Cannon Street, 
London EC4, 
NEWLY QUALIFIED CHARTERED AC- 
COUNTANT required, experienced incom- 
plete records and taxation to understudy 
manager with view to promotion up to part- 
nership status in a few years. — Box NQ 1380. 
NEWLY-QUALIFIED CHARTERED AC- 
COUNTANTS required by City firm (seven 
partners) to work under direct supervision 
of partner. Salary £1,350 to £1,600. Recent 
finalists considered. Luncheon vouchers. — 
Box NQ 6118. 
OVERBURDENED CHARTERED AC- 
COUNTANT in the West End requires 
energetic and able young assistant (prefer- 
ably from a large firm) with good experience 
and same organizing ability. Good salary and 
provision for partnership. — Box OB 1507. 





OXFORDSHIRE CHARTERED AC- 
COUNTANTS need able young Char- 
tered Accountant with some experience 
after qualifying for. responsible position. 
Excellent prospects. Salary up to £1,400 
E to length of experience. — Box 


+ 





PETERBOROUGH CHARTERED AC- 
COUNTANTS -require senior to manage 
branch office. Excellent prospects of advance- 
ment. — Write to Box PC 1521. ps 
QUALIFIED OR QUALIFIED AC- 
COUNTANT required by small expanding 
Oxford practice. Essential experienced in- 
complete records and taxation knowledge. 
Progressive salary. Three weeks’ holiday. 
Modern offices. — Box QO 1357. 


It 


l 
JOHN McCARTHY 
E COMPANY 


151 Moorgate, London EC2. 


Accountancy Appointments 


PROFESSIONAL 
TAXATION 


LONDON AND PROVINCES 
Practices are as diverse as persons. 
Since life is for the living and half the 
waking hours are spent at work or going 
to it then one should seek congenial . 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 
In this range most firms are able to offer 
hours, holidays and pensions that are 
comparable with Commerce and Indus- 
iry. 

OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. — France, . 
Belgium, Holland and Spain. : 


COMMERCIAL 


CIRCA £1,758, El 

Assistant to Chief Accountant required 
by a manufacturer in the textile industry. 
Not necessarily qualified but with experi- 
ence in this field. Age late 20's or older. 
This lively subsidiary of a nationally’ 
known group has a large accounts depart- 
ment with mechanized systems. 


£1,750-£2,000. NW190 

A.C.W.A. preferably under 35 for capital 
project evaluation and reporting direct 
to the Financial Controller of a Group 
in the chemico rubber engineering field. 
A roving commission within the group 
with travel. 


£1,250—£1,750. LONDON, WEST 

A small group which specializes in the. 
export and handling of scientific equip- 
ment, requires an accountant, not neces- 
sarily qualified, who can cope with the 
rapid expansion now taking place and 
grow with the concern., 


UP TO £1,750 SW. MIDDX 

A financial Accountant for an old- 
established Engineering Group with an. 
international reputation. This will pro-` 
vide first-class training for a young 
qualified man or one about to qualify 
as assistant generally to the Secretary/ 
Accountant. Good fringe benefits. 


OVERSEAS 


LAGOS i i 
£2,250-£2,750. Assistant Accountant for 
general duties, supervision of native staff 
and understudy Chief Accountant in a 
Milling Company. A.C.W.A. or 
A.C.C.A. with at least 3 years’ experience 
of general accounting in a medium or 
large factory. Free fully furnished 
accommodation. Home leave at 5 days 
er month. Car allowance and bonus. 
ree medical attention. Initial tour 18 
months. Free passage for appointee and 
his family. Preferred age group 25-35. 
Theclimate is warm but most aggreeable. 
Living conditions are pleasant and 
standard of living is high. Satisfactory 
educational facilities available for 
children up to 13 years of-age. There is- 
plenty of social life catering for all tastes,, 
and miles of lovely beaches for those who 
enjoy the seaside. "3 


ENUGU 

We have also been asked to assist in 
negotiations for a post of Chief Ac- 
countant to a Mining Company - in, 
Eastern Nigeria and welcome inquiries 
from qualified men with experience in 
this field. see 


Personal and individual attention given 
to each applicant in PRIVATE 


Open Saturday morning 


Call or write for information =~" 


' NATional 5127/8-.; i: 





IN. 


A ALA 


ACCOUNTANT 


October 8th, 19€ 








(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone No. 01~283-0137 (with external Nos — 12 lines) 


PUBLIC PRACTICE 


MERVYN HUGHES & COMPANY ze 


Public Practice Accounfancy Appointment Specialists 


Col H. D. Muggeridge, 0.3.E. ! 
(Managin 


L. G. Gibson (Executive). 

R. J. Welsh (Executive) 

P, I. Hayward-May (Executive) 

H. L. Richardson, A.A.C.C.A., ATI 
L. I, Simpson, ¥.C.A. 

D. B. Smith, F.c.1.s. 


Continued augmentation of the Mervyn Hughes & Co register precludes the advertising of even asmall representative quota of current vacancies. The following are selected as among those: 


special interest: 


ASSISTANT MANAGER - SECRETARIAL DEPARTMENT SENIOR 


ST LONDON ASSIGNMENTS) 


Large international firm of Chartered Accountants -a most attractive appointment spen to Large/medium sized City firm — majority of work is located in outer London avoiding cor 


p.a. 
SENIORS (SOUTHAMPTO 


a 


N) 
Qualified or unqualified — definite partnership prospects for a Chartered Accountant of suitable 


calibre — £1,500-£1,600 p.a. 
MANAGER (CITY) 


Qualified Accountant who can present a career record indicative of good all-round experience 
and management ability — commencing salary £2,500 


LIQUIDATIONS AND RECEIVERSHIPS (SOUTHAMPTON) 
A ground-floor opportunity for a suitably experienced un 
to initiate and organise a new department — prospects o 
growth of the department are excellent — £1,600 p.a. 


FINALISTS AND THE FUTURE 
ASSISTANCE BY CAREER GUIDANCE 


Every Finalist is faced with a most important decision. It is not too early for him to consider 
the next stage in his career, Correct continuation experience is vital. Our advice is expert. 


Sincere and objective. 


a suitably experienced Chartered Secretary — succession on retirement after four yezrs — £2,000 


z0 £2,000 pa, 


c.dvancement are excellent. — £2,000 p.a. 
SEMI-SENIORS 


minimum income — £2,000 p.a. 


exDenses. 


Inquiries addressed to our Director, Mr L. G. Gibson, will have his immediate personal attention. 


OVERSEAS 


The following professional appointments offer generous salaries geared to costs of living end liberal paid leave, etc. 
PERU — Senior — recently qualified accountant — £2,500-£2,700 p.a.: ZAMBIA AND MALAWI ~ Seniors ~ £2,250 p.a. plus allowances £330 p.a.: GENEVA — Senior with some post-qua 


fication experience — salary by negotiation. 


TAXATION ASSISTANT (WEST END) 
arge/medium sized practice with a disproportionately large taxation content — prospects | 


muting to the City — appropriate competence is the major criterion — commencing salary 1 


We regard ‘the interests of serni-seniors as of equal importance to those of more advanc 
p.a. candidates — numerous vacancies at current enhanced salary levels. 


EQUITY PARTNERSHIP (SOUTH YORKSHIRE) 


aranne candidate who is competent Æn excellent opportunity for an ex-Service Chartered Accountant with a public school bac. 
financial advancement in line with gound who is competent to assume partner status and who can command a capital of £2,000 


PROVINCIALLY RESIDENT YOUNG ACCOUNTANT 
ASSISTANCE WITH TRAVELLING EXPENSES 


Lendon experience is invaluable as a prelude to a successful career. We can effect introductio: 
tothe right type of vacancy, arrange interviews and, when appropriate, will assist with travellis 


Other attractive vacancies in: PARIS, MALTA, MILAN, SINGAPORE, BRUSSELS, S. AFRICA, E AFRICA, MIDDLE EAST, S. AMERICA, AUSTRALIA, CANADA, BANGKOK, et 


LAURIE & COMPANY 
Accountancy Appointments 


COMMERCIAL 


£1,800 INTERNAL AUDITOR 

An excellent opportunity arises for a 
man, not necessarily qualified, to join a 
firm manufacturing printing machinery. 
It is essential for him to have had pro- 
fessional experience or held a similar 
post in commerce. Some travelling. 


£1,800 ACCOUNTANT 
A large manufacturing concern with 
offices throughout London and suburbs, 
have vacancies for qualified men to take 
full responsibility for the administration 
and financial accounting. 


£1,750 ACCOUNTANT 
A qualified man required by a manu- 
facturing concern (part of a large group) 
in El area. He would be required to take 
over and expand the management ac- 
counting within the company. 25-30. 
£1,600 ASSISTANT 
A firm of heating appliance engineers 
wish to appoint a man at intermediate 
level to assist the accountant in all facets 
of integrated cost and financial account- 
Ing. 

PROFESSIONAL 
There is a constant demand from pro- 
fessional firms for qualified and un- 
qualified candidates at all levels. From 
our comprehensive register of vacancies 
we are able to select the exact type of 
opportunity required. 


APPLY IN CONFIDENCE - 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in Accountancy 


91 Moorgate, London EC2 


MONarch 6301 





OPEN SATURDAY MORNINGS 


ACCOUNTANTS 


Price Waterhouse & Co wish to recruit a numbec of additional qualified accountants 
in their offices in London and other cities in the United Kingdom, Excellent promotion 
prospects and high starting salaries are offered. 


After an initial period of wide proZessional experience, supplemented by training 
courses, there will be opportunities for suitable staff to obtain more specialized 
experience in the management consulcancy and taxation departments of the firm. 
There will also be opportunities to trarsfer to associated firms overseas. 


A non-contributory pension scheme is run for the staff and three weeks’ annual 
holiday is given. 


Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Old 
Jewry, London EC2. 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Torquand, Youngs & Co, have vacancis in Londen for qualified accountants who 
are seeking to broaden their experience. 

Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide varie2y of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


There are excellent prospects for pramotion ard first-class experience can be 
obtained by those who wish to spend a further two or three years on the practising 
side before deciding on their future. 


Good salaries are paid depending cen ecperience and ability. 


Please address applications to Staff Partner, 4 Coleman Street, London EC2. 





QUALIFIED ACCOUNTANTS required ł 
medium-sized City firm. Interesting wo 
involving many different types of busine: 
both public and private. Commencing sala 
of up to £1,750 envisaged, depending on pr 
vious experience. Three weeks’ holida 
pension scheme. — Write to Box ‘H.V.’, c 
J, W. Vickers & Co Ltd, 65 London Wa 
London EC2., 


QUALIFIED SENIOR required by pr 
gressive West End of accountant 
Applicants must have good all-round expe: 
ence of auditing and taxation and be capab 
of supervising and controlling staff. Cor 
mencing salary will be in the range of £1,804 
£2,000 dependent on experience. — Rep 
Box QS 1480. 


RECENT EXAMINATION FINALIST 
antes or A.C.C.A.) required by London fir 

seven partners). Commencing salary £8 
to £1,100 according to experience. Lunchec 
vouchers. ~ Box RE 6121. 


RECENTLY QUALIFIED CHARTERE 
ACCOUNTANTS are required by Deloitt 
Blackburn & Co, a new firm servicing t! 
practices of Deloitte, Plender, Griffiths & C 
Blackburns, Robson, Coates & Co a 
Dryden, Dorrington & Co, in Mancheste 
A wide experience is offered, supplement 
by training courses. For those wishing ` 
remain in the profession opportunities ex: 
for promotion or transfer to assoctat 
offices in the United Kingdom or overses 
Excellent salary prospects, paid overtim 
luncheon vouchers and three weeks’ holida 
~ Applications with bnef details of previo 
experience should be sent to the St 
Partner, Eagle Star House, Piccadilly Plaz 
Manchester I. 

SEMI-SENIOR AUDIT ASSISTANTS r 
quired by Holborn chartered accountant 
Varied practice providing good opportuniti 
for advancement. Good salaries, pensii 
scheme, luncheon vouchers, three week 
holiday. ~ Write stating age, experience al 
salary required to Box SS 1437. 
SEMI-SENIOR CLERK required by We 
End chartered accountants. Excellent oppc 
tunities for advancement and a good sala 
will be paid. Five-day week and three weel 
annual CA CECR Excellent working conditior 
~ Box SS 8528. 
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MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants 
71 ST MARY AXE, LONDON EC3 


Telephone No. 01-283-0037 (with external Nos. — 12 lines) 





ECENTLY QUALIFIED CHARTERED ACCOUNTANT (PREPARED TO TRAVEL) ~ AN IDEAL FORM OF ENTRY INTO COMMERCE WHICH ENSURES A RAPID BUILD-UP 
F MANAGEMENT ACCOUNTING EXPERIENCE. 


ASSISTANT MANAGEMENT ACCOUNTANT 
INTERNAL AUDITOR 


EQUIRED BY A GROUP (PUBLIC COMPANY UNDER DYNAMIC MANAGEMENT) WITH VARIED INTERESTS IN THE INDUSTRIAL MANUFACTURING FIELD 


iis appointment is based at the company’s London office (West End) and offers the opportunity to undertake important assignments throughout the organisation. Travel to manufacturing 
cations and subsidiaries i3 involved. 


itial salary — £1,600 (or by negotiation) plus benefits. Applications, in strict confidence, to Mr J. D Leaning. 


CHIEF ACCOUNTANT — POTENTIAL DIRECTOR 


(qualified — aged not over 40) 
EQUIRED BY A PROGRESSIVE AND RAPIDLY EXPANDING CENTRAL MIDLANDS GROUP OF COMPANIES OPERATING IN THE WHOLESALE DURABLE CONSUMER 
ISTRIBUTIVE AND ALLIED FIELDS 


UCCESSFUL TENURE OF THIS APPOINTMENT WILL LEAD TO APPOINTMENT TO THE BOARD IN THE SHORTER TERM, WHICH MIGHT BE AS BRIEF AS ONE YEAR 


n appropriate degree of commercial experience and competence in management accountancy techniques, including mechanised accounting (preferably embracing computer applications) is 
‘sential, allied to administrative ability, initiative and capacity for dedicated effort as a member of an existing harmonious hard-working executive team. 
titial salary — £2,000-£2,750 p.a. plus car and other benefits — contributory pension scheme affording later ‘top-hat’ advantages. 


pplications, in strict confidence, to Col H. D. Muggeridge, O.B.E. 
CHALLENGING APPOINTMENT WITH INHERENT PROSPECTS OF ADVANCEMENT 


CHIEF ACCOUNTANT - COMPANY SECRETARY 
(Aged 25 to 30 ~ qualified A.C.A., A.C.W.A. or A.CLS.) 


EQUIRED BY A VERY OLD-ESTABLISHED MANUFACTURING COMPANY, WTH OFFICES LOCATED IN LONDON SE25, WHICH IS UNDERGOING REORGANISATION 
ND DEVELOPING NEW INTERESTS IN THE PACKAGING FIELD 


he Chief Accountant will be required to undertake all the usual responsibilities of a Company Secretary/Accountant including maintenance of a system which will ensure the continuous effi- 
ent presentation of comprehensive management information to the Board. An appropriate degree of commercial accountancy experience and competence is essential. 


itial salary — £1,750-£2,500 p.a. Applications, in strict confidence, to Mr A. Reed. 


OVERSEAS COMMERCIAL APPOINTMENTS 


EHRAN - ACCOUNTING MANAGER -- LARGE CONSTRUCTION COMPANY (OIL INDUSTRY) 

very attractiveappointment open to a young single Chartered Accountant with a minimum of one year’s post-qualification experience — £2,400 p.a. plus fully adequate cost-of-living allowances etc. 
LGERIA — ACCOUNTANT ~ COMPANY SUPPLYING EQUIPMENT ETC. TO MAJOR INDUSTRIAL ENTERPRISES 

reference for a single qualified accountant — French linguist essential — £2,250-£2,500 p.a. plus assistance with accommodation and other substantial benefits, 


AIROBI —- ACCOUNTANT ~ LARGE FIRM OF CIVIL ENGINEERS i 
. sound experience-building vacancy offering a suitably experienced accountant a liberal salary and other generous terms — £2,400 p.a. plus £600 p.a. housing allowance ~ 2 months’ paid home 
‘ave at two yearly intervals, 


pplications in strict confidence to Mr R. J. Welsh. 





BIRMINGHAM TAX 
` CHARTERED ACCOUNTANTS SPECIALIZATION 


Peat, Marwick, Mitchell & Co have vacancies for newly qualified accountants (and 


Final Examination candidates) who wish to extend their experience in the widest 
variety of professional work. 


Attractive starting salaries are paid and the prospects for progressive experience and 
promotion are excellent. There are opportunities of transfer to overseas offices. 


Three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, Windsor House, Temple 
Row, Birmingham 2. 





FOR THE BEST JOBS ... FOR THE BEST SERVICE 
Call, phone or write 
TAYLOR STAFF BUREAU 
Accountancy specialists for over a half-century 


Our classified register carries hundreds of yacancies — salaries £400 to £3,000 — for 


articled and junior clerks, book-keepers, audit clerks, assistant, cost and chief 


accountants, company secretaries, etc. 
You are welcome to scan this register when you like, as often as you like, and only 
when you have spotted the vacancies that interest you will we ask you to fill up our 


form. 
YOU TAKE YOUR PICK 


Employers! You will save time and money by registering your vacancies with us NOW 
49 Queen Victoria Street CIT. 2912 (Professional Appointments) 
London EC4 CIT. 2781 (Commercial and Industrial) 
(near Mansion House Station) 
Hours 9 a.m. to 6.30 p.m. 


No fees to staff. 


Applications are invited from chartered accountants who wish to specialize in 
taxation, or who are already specializing but wish to expand their present knowledge 
and experience with a large firm of accountants with an international practice. 


WORK: The range of work covers all aspects of United Kingdom and 
international taxation. 


PROSPECTS: Prospects for a professional career with the firm are excellent 
for men with ability and ambition. Extensive training and 
development programmes are designed to advance qualified 
men through the senior and manager grades to partner level as 
rapidly as possible. To achieve this, personal performance 
and salary are reviewed annually to ensure that increased 
abilities are recognized through greater responsibilities, pro- 
motions and salary adjustments. 


Excellent opportunities are offered for research and training. 
Regular group training meetings are held. 


SALARY: Men at all grades are required within the salary range £1600- 
£3,500. 


TRAINING: 


PENSIONS: The firm and all professional personnel are contributors to 


C.A.E.S.8. A voluntary group life assurance scheme is also 
operated. 


OVERTIME: 
VACATIONS: 


Overtime is paid or allowed as additional vacation. 


Three weeks’ regular vacation (plus pay or additional vacation 
for accrued overtime). 


WORKING HOURS: Five-day week af thirty-seven and a half hours. 


Apply with full details of education and previous experience to D. F. A. Davidson, 
E.C.A., Arthur Andersen & Co, St Alphage House, 2 Fore Street, London EC2. 
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A unique service 41 Kingsway, London WC2 


specialising exclusively B a r t O Nn Temple Bar 1055 
meee Bureau gece 
appointments consultants 


R. E. PYKE ard F. C. PYKE 
(Members of The Instituto of Emr'oyment Agents and Consultants) 


PUBLIC FRACTICE 











£2,000 PLUS Our clients are seeking preferably a Cha-tered Accountant, although this is not essential, with good experience of Company Taxatio 
TAXATION MANAGER The ability to carry out tex planning is an important factor, Excellent prospects. Age 30-40. ‘ 
£1,200-£1,500 A. well-established International firm of Chartered Accountants are able to offer a first-class experience to young ambitious accountant 
FINALIST/RECENTLY QUALIFIED They require to fill positions in their taxstion department which deals with a wide range of personal and company taxation, and al: 
EC4 in their Audit section which deals with a particularly interesting range of audit/accountancy duties. These positions may interest tho: 
Accountants who are considering evyentua positions overseas. Age 23-24. 
£1,750-£2,000 Our clients are seeking a qualified Accouctant with preferably three years’ experience since qualifying for a senior position within the 
U ACCOUNTANT medium-sized practice. They are able to «ffer an excellent all-round experience of audit and taxation work. The ideal candidate cou 
SWi come from a similar sized firm and as the- are an expanding firm they are able to offer excellent prospects. Age 25-30. 

RMEDIATE, FINALISTS, We invite you to have a general discussion vith our Consultants on the many openings that are now available in Commerce and Industr 
NEWLY-QUALIFIED, We emphasize the general aspect of these Jiscussions and this may appeal in particular to those who may not be considering a chan; 
SENIOR QUALIFIED AND of employment at present but wovle like t - ascertain their position either financially or of seniority within the Accountancy Professio: 
UNQUALIFIED ACCOUNTANTS This invitation is without commitment and therefore registration is unnecessary. 
£1,800 General Engineering. English subsidiary ofa large American company seeks Chartered Accountant who is able to take full responsibili 
CHIEF ACCOUNTANT of the complete Accountancy function of mis Engineering company. Suitable applicant should be able to stand up to pressure and u 
CITY l his initiative. Age 25~35. 
£1,350—£1,750 Furniture Manufacturers. Our client's mos essential requirement is that the suitable applicant should be able to take responsibility ar 
ACCOUNTANT use his initiative. A qualification world be --referred, but this is not essential to obtain the Accountant who is capable of institutir 
SW? various forms of control, to put into order be general administrative factors of the Company, provide management information an 


possess a sound costing background. This £ a unique opportunity for an Accountant with ideas to build himself an excellent positic 
with an expanding Company. Age 2£-35. 





£1,750 Clothing Manufacturers. An Accoun-ant wh Chartered or Certified qualification possessing several years of experience in a manufa 
ASSISTANT TO turing company, is required by a well sstabliched firm in the garment field, Interesting and progessive position. If the successful applica: 
ed ACCOUNTANT DEE Ke possesses Management Accounting erperierze, this would be to his advantage. Age 25-30. 


OVERSEAS 


In accordance with our normal practice we note a list of areas that are available to the qualified Acccntant in various parts of the World, but we also note a position in full detail that may | 
of interest to the recently qualified Accountant seeking a position in Bermuda or South Africa. 


SALARY NEGOTIABLE Our clients are a well-known international fm with a well-established branch in Bermuda and seeking a first-class young Accounta 
RECENTLY QUALIFIED to whom they are able to offer excellent experience of varied and interesting range of duties in the very pleasant island of Bermud 
BERMUDA In addition to carrying out work in tke country from time to time opportunities to carry out audit/accountancy duties in America ar 


South America. Salary is excellent and tax tee. Age 24-27. 


SOUTH AFRICA Due to expansion, a leading firm of Charterer Accountants in Johannesburg are always in need of Qualified Accountants of manageme: 
potential. An example of thts is their newly-fc-med management consultancy department. They are a large firm of about one hundred ar 
twenty staff and operate, in addition to a ver: up-to-date audit department, an accountancy/secretarial department which handles woi 
of a very absorbing and interesting nature, A sound renewable contract preferably for three years is offered together with a £200 gra: 
for travelling expenses to South Africa, althor gh emigration grants still apply. In view of the favourable level of taxation (approximate 
10 per cent for the married person} and also wer cost of living with higher standards both for married and single men this is a wort 
while country to settle into. The climat2is on. of the world’s best and sporting facilities are excellent. Salaries range from £1,850 for tl 
ey E to £2,000 plus for the more -xperienced person with twice-yearly reviews of salary, together with a pension scheme ar 
other benefits. 


Commerce and Industry: NAIROBI, MALAWI, SIERRA LEONE, NEW ZEALAND, BRAZIL, SVITZERLAND, NIGERIA, PERU, PERSIA (TEHRAN). 


Public Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA, KENYA, LGANDA, BRUSSELS (Manager), CANADA, PARIS, COPENHAGEN, THE HAGU) 
GERMANY, SINGAPORE, MALAYSIA, AUSTRALIA, BERMUDA. 





POST-QUALIFICATION CAREERS 


CHARTERED ACCOU NTANTS . Deloitte, Plender, Griffiths & Co have vacancies in London for young qualified 


LONDON AND ABROAD EE 
We are anxious to engage able young chartered accountants keen to The appointments offer opportunities for experience in a wide range of varied and 
develop their potential through the medium of the varied and teresting work, including taxation, investigation and some financial and management 
responsible work and training in modern techniques provided within =ccounting. 
an international firm. 
The prospects are virtually unlimited and there is ample scope for Training courses covering a number of subjects are provided for all qualified staff. 
Ee who wish to sp ecialize or to work abroad, now or at a later Salaries are reviewed regularly and the prospects for promotion are excellent. 
We shall be pleased to arrange interviews for suitable candidates to The firm also have vacancies in its provincial and overseas offices and opportunities 
discuss the matter in London or,at any of our other U.K. or | aise from time to time to transfer to these offices. 
European offices, and if you are interested you should write giving | 
brief personal details to the Staff Partner at 4b Frederick’s Place, Applications should be sent to the Staff Partner, 128 Queen Victoria Street, 


Old Jewry, London EC2. Whinney Murray & Co. London ECH, 
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PROFESSIONAL 


AUDIT MANAGER — Medium-sized 
frm, CENTRAL LONDON. Quali- 
fication essential. Salary £2,500 p.a. 

TAXATION MANAGER — to control 
all taxation work for medium-sized 

firm. Salary circa £2,500 p.a. 

SENIOR-SENIOR — A.C.A. to manage 
section of established W.E. practice, 
Salary £2,000 p.a. 

UST AND EXECUTORSHIP AS- 
SISTANT — for large CITY firm. 
wide experience essential. Salary 


circa Ce Mk 

INSOLVENCY MANAGER ~ for newly 
formed department in established 
CITY practice. Salary £2,250 p.a. 

CENTLY QUALIFIED A.C.A. ~ 
‘excellent’ training given in large inter- 
national firm. Salary £1,600 p.a. 

YOUNG SENIOR ~ qualified, to be 
responsible to partner for group of 
audits with small CITY practice. 
Salary £1,500 p.a. 

TAXATION MANAGER -medium-sized 
CITY firm wishes to appoint an A.T.11. 
as manager of recently formed 
department. Salary £1,600 p.a. 

UNQUALIFIED SENIOR -experienced 
in auditing and taxation for small/ 
medium W.E. firm. Salary £1,550 p.a. 

PROVINCIAL APPOINTMENTS ~ 
vacancies at all levels throughout the 
U.K. Inquiries welcomed! 

Contact: Graham Elmslie. 


118 NEW BOND STREET, 
(Specialists in Accountancy Recruitment) 


POST OF THE WEEK 


A leading international oil company wish 
to appoint a qualified accountant, aged 
23-35, to the position of international 
management accountant. 


Candidates should ‘have had sound 
professional training and some post- 
qualification experience in the profession 
would be an advantage. Previous com- 
mercial experience is not, however, 
essential. Preference would be given to a 
graduate. 


The successful candidate will be 
expected to spend 75 per cent of his time 
on the Continent examining the manage- 
ment accounting functions of the com- 
pany’s subsidiaries in Europe. -A 
knowledge of a European language is 
therefore almost vital. 


A commencing salary between £2,000- 
£3,000 p.a. will be paid in addition to 
allowances and benefits. 


Contact: Maxwell Yule. 


COMMERCIAL 


UNQUALIFIED 


CASHIER ~ For CITY organisation. 
Should be experienced in mechanised 
accounts (keyboard) and able to take 
charge of payroll for 1,000 staff. Age 
range 35-45, Salary £1,600-£1,800 p.a, 


ACCOUNTANT —- For progressive 
manufacturers in SW. LONDON. 
Industrial costing and data processing 
experience essential. Age to about 40. 
Salary £1,500-£1,750 p.a. 


CREDIT CONTROLLER — For W.E. 
company. Should have experience of 
mechanised accounts and legal pro- 
cedures. Age 25-40. Salary £1,100- 
£1,200 p.a. 


INTERMEDIATE 


ASSISTANT ACCOUNTANT — For 
Wi commercial company. Young 
intermediate with a few years’ pro- 
fessional experience and (say) one year 
in commerce. Salary £1,200-£1,300 p.a. 


STUDENT OF LC.W.A. — For NW. 
LONDON lighi engineers. Progressive 
company. Salary £1,100-£1,300 p.a. 


Contact: David Wilkinson. 


TASK FORCE 


We are still seeking more staff for the Harrison & Willis task force. Applications are invited for temporary employment from candidates with a good professional background and work 
record. Chartered accountants and semi-seniors will be particularly welcome. 


OVERSEAS 


ACCOUNTANT. ~ Qualified for international publishing company for group company in BLANTYRE. Age to 35. Salary circa £2,000 p.a. 


LONDON WI 
Open Saturday mornings 


COMMERCIAL 


QUALIFIED 


MANAGER - INTERNAL AUDIT - 
For large international organisation, 
to be based either SW. LONDON or 
HERTS. Complete control of the 
audit function. A knowledge of data 
processing an advantage. Age to 50. 
Salary about £2,750 p.a. 


COST ACCOUNTANT - qualified for 
pharmaceutical manufacturers in 
EST MIDDX. A knowledge of 
standard costing and budgetary control 
essential. Age to 50. Salary to £1,950 


p.a. 


THREE QUALIFIED ACCOUNTANTS 
-~ required by three clients in LANCA- 
SHIRE. Each position provides excel- 
lent opportunities for further advance- 
ment but immediate responsibilities 
will be given to the right candidates. 
Age to 27, Salaries to £2,000 pa, 


RECENTLY QUALIFIED ACCOUNT- 
ANTS ~— urgently sought by many 
clients in all London areas. There is 
an excellent choice available! 


Contact: Maxwell Yule. 


HYDe Park 9441 (6 lines) 
SYDenham 0636 after 7 p.m. 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and many provincial centres for 
both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of pro- 


fessional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants. The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience, 
and the centre preferred, and should be addressed to: The Staff Partner, Lee House, 


London Wall, London EC2. 





QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants who wish to further 
their career and extend their knowledge of accountancy in professional 
work of the widest variety. Newly qualified men (or those about to 
qualify) and also men with some years’ post-qualification experience 


will be considered. 


: The work includes audit, taxation, investigations, and consultancy 
and there are opportunities for specialization after a period of general 


experience. 


_ Good starting salaries are paid and an interesting and remunerative 
career is offered for those capable of taking responsibility and wishing 
to remain on the practising side of the profession. There are also 
opportunities for transfer to other offices in the United Kingdom or in 


many countries overseas. 


There is a pension scheme and three weeks’ annual holiday is given. 
Applications should be addressed to the Staff Partner, 11 Ironmonger 


Lane, London EC2. 





SENIOR AND SEMI-SENIOR CLERKS 
required by progressive firm of chartered 
accountants in West End. One successful 
applicant will be trained to be personal 
assistant to principal. Salary according to 
experience. — Alan M, Brenner & Co, 150 
Southampton Row, London WC. (Phone 
BRU. 6346.) 

SENIOR ASSISTANT required by chartered 
accountants. Near London Bridge Station. 
Good progressive salary. Excellent prospects. 
Luncheon vouchers. Congenial office. — Write 
to Box SA 1395. 

SOUTH COAST CHARTERED AC. 
COUNTANTS with growing practice want 
keen young man for early partnership. ~ 
Fullest particulars to Box SC 1346. 


SENIOR ASSISTANT required by chartered 
accountants, London, able to supervise 
general audit and tax work and to conduct 
interviews in the ordinary course of duties ina 
medium-sized practice. This appointment 
offers scope for improved experience an 

advancement. Commencing salary £1,500 
pa. with pension scheme and luncheon 
vouchers. — Reply giving usual particular 

and details to Box SA 8530. 
STAFFORD CHARTERED ACCOUNT- 
ANTS require senior assistant (qualified or 
well experienced). Pension scheme, five-day 
week, assistance with housing (if necessary). ~ 
State salary required and give details of 
experience to Dean & Son, Bank Passage, 
Stafford. 
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responsibility. 


Accountants ! 


Kee 


We offer to young qualified accountants good training and experience, 

in London and Manchester, in a wide variety of activities. 
Established and successful training programmes in audit, tax and 

systems work ensure that staff develop rapidly to positions of 


The experience gained in advanced auditing techniques, costing, 
investigations, computer applications and in U.K. and international 
tax makes an excellent foundation for a man’s future career, 

Salaries and fringe benefits are competitive. 

There are opportunities for specializing in tax and management 
consultancy, and for transfer on long or short term basis to other 
offices within our international organization, 

We have a special need for men to rise to manager level and partner 
ship responsibility in all areas. Write to D. Steele. 


e 
St. Alphage House - 2 Fore Street » London - E.C.2, 
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SENIOR AUDIT CLERK, with Taxa- 
tion experience, required by a Southamp- 
ton firm of Chartered Accountants, 
Qualifications not essential. Commencing 
salary £1,250 per annum. — Box SA 8565, 





SOUTHAMPTON 


A firm of Chartered Accountants with 
expanding and extremely varied practice 
require: 

NEWLY QUALIFIED SENIOR 
who has had good all-round experi- 
ence in general practice with possi- 
bility of Partnership, but initially to be 
responsible for a group of audits 
including taxation and other problems 
related thereto. 

EXPERIENCED SENIOR (not 
necessarily qualified) with good know-~ 
ledge of INSOLVENCY work to 
operate primarily a department dealing 
with Bankruptctes, Liquidations, Re- 
ceiverships and Trusts, and to be 
directly responsible to a Senior Part- 
ner. 

The Partnership has a non-contribu- 
tory Pension Scheme. 
Box SA 8561. 


_ ACCOUNTANT 


SENIOR AUDIT ASSISTANTS required 
by Central London firm for varied and 
interesting work. Generous salary, according 
to experience, with contributory pension 
scheme, three weeks’ holiday anc luncheon. 
vouchers. — Box SA 1481. 

SENIOR AUDIT CLERK required by firm 
of chartered accountants in Her:fordshire. 
Qualified or unqualified with provincial 
experience and good knowledge of taxation. 
House available. - Apply stating age and 
experience to Box SA 1489. 

STAINES ACCO ANTS require senior 
audit assistant. Suit November finalist. Salary 
by arrangement. Luncheon vouchers. Pension 
scheme, if required. — Box SA 1396, 
SWANAGE, DORSET, chartered account- 
ants require semi-senior capable of preparing 
accounts from incomplete records with 
minimum supervision. — Write stating age, 
experience and salary required to Redman & 
Roker, 12 Gilbert Road, Swanage, Dorset. 
TAXATIO ~ Lady required by City 
chartered accountants for preparation af tax 
returns, assessments and correspondence. 
Education and intelligence essential. Previous 
experience in professional or tax offic2 an 
advantage. Good salary with increases. 
Modern light offices, luncheon vouchers, 
five-day week, superannuation szheme, three 
weeks’ annual holiday. - Write, with parti- 
culars, including age and education to Parnell 
Fitzpatrick Graham & Crewdson, Lee House, 
London Wall, EC2. 





QUALIFIED ACCOUNTANTS ` 


Thomson McLintock & Co have vacancies in London, Midland and Northern areas 
for recently qualified accountants seeking to broaden their experience in an interesting 


and varied practice, 


Initial appointment would be to the audit staff but there would be opportunities for 
investigation and other special work. Instruction in data processing techniques and 
openings for specialization in management accounting and taxation are available 


after experience for selected candidates. 


‘Starting salaries depend on age and experience and an above-average rate would te 
paid to suitable applicants willing to enter a three-year agreement. Prospects for pro- 
motion within the firm are excellent. There is a contributory pension scheme and 
an annual entitlement to four weeks’ holiday and an additional two days’ leave. 


Applications should be addressed to the Staff Partner, 33 King William Street, 


London EC4. 





ACCOUNTANCY APPOINTMENTS 


PUBLIC PRACTICE 


AUDIT MANAGER 


City firm have a vacancy for a qualified 
man prepared to take responsibility and 
use his initiative. Salary £1,800-£2,000. 


TAXATION ASSISTANT 


Opportunity for enterprising young 
Sar specialising in taxation. West 

nd can offer good opportunities. 
Salary £1,400-£1,600. 


SENIOR AUDIT CLERK 


Qualified or Unqualified is required by 
West End firm with varied practice. The 
firm is expanding and there are excellent 
opportunities for advancement. The 
starting salary will be not less than 


H + 


FINALIST/RECENTLY QUALIFIED 


A good opportunity to widen experience 
and gain advancement. Prospects will 
depend solely on ability. Starting salary 
around £1,500. 


SENIOR 


Expanding Central London firm have a 
vacancy for a senior man. Not necessarily 
qualified. Salary around £1,750. 


TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON Wi 








TEL. GERRARD 6064 


COMMERCIAL 


£1,750 MINIMUM. 

WEST MIDDLESEX 

A qualified Accountant is required by 
an expanding confectionery company. 
A fast-moving man with ideas is requirec. 
This post provides a considerable oppor- 
tunity for the right man. 


£1,600. SW. 

Accountant for civil engineering com- 
pany. Preferably qualified. Good oppor- 
tunity to join a progressive company. 
Scope for a person with initiative. 


£1,500-£2,000. CITY 

Young Management Accountant for 
large Shipping company. This is a new 
appointment to develop the reporting 


systems. Good prospects for career 
development. Preferably qualified 
A.CLW.A. 


£1,350-£1,750. SEZ 

Young Accountant is required by ex- 
panding furniture manufacturers. Quali- 
fied man with an interest in costing 
preferred. Good prospects for promotion 
within group for a man with ability. 


£1,300. WC1 
Assistant Accountant is required by a 
firm of Electrical Engineers. This is a 
new appointment and provides an 
opportunity for a man or woman aged 
30-45, possibly partly qualified. 





TAXATION ACCOUNTANT 


City Chartered Accountants have a 
vacancy in their taxation department for 
a young man or woman aged under 30 
for work on personal taxation. 

Candidates should have had experi- 
ence in the preparation of taxation 
returns and the settlement of claims. An 
accountancy qualification would be 
useful but is not essential. 

Good salary according to age and 
experience. 

lease write in confidence to Box 

TA 8665. 





TAX ASSISTANTS 


A large firm of Chartered Accountants 
requires an assistant in the personal 
taxation department of their Liverpool 
office. This is a busy and expanding 
department offering the opportunity to 
do interesting work. Some previous tax 
experience is essential, as the successful 
applicant must be able to take charge of 
the completion of a large number of 
returns and the agreement of all con- 
sequent tax liabilities. Salary dependent 
on experience, but not less than £1,160. 
~ Applications giving details of experi- 
ence should be addressed to Box J.776, 
Lee & Nightingale, Liverpool 2. 


TAXATION ASSISTANT. ~ Deloitte, 
Plender, Griffiths & Co, 128 Queen Victoria 
Street, London EC4, have a vacancy in their 
taxation department for a newly qualified 
accountant wishing to specialize in taxation. 
Good starting salary, five-day week, luncheon 
bed ee pension scheme and three weeks’ 
oliday. 

TAXATION ASSISTANT required by 
medium-sized City chartered accountants to 
assist in personal and company taxation 
work, The successful applicant would have 
Tull scope to work on own initiative with 
ample opportunities for advancement. Start- 
ng salary up to about £1,800 per annum 
according to experience. — Box TA 6111. 
TAXATION ASSISTANT. ~ Deloitte, 
Plender, Griffiths & Co, 128 Queen Victoria 
Street, London EC4, have a vacancy in their 
taxation department for a qualified account- 
ent wishing to specialize in taxation. Good 
starting salary, five-day week, luncheon 
vouchers, pension scheme and three weeks’ 
boliday. 


TAXATION SENIOR 


City Firm of Chartered Accountants 
require assistant to deal mainly with 
Company clients and partnerships. 
Salary negotiable in the region of £1,650. 
Luncheon vouchers, pension scheme, 
five-day week, three weeks’ holiday. — 
Write Box TS 8605. 





Tax SENIOR, specializing in company 
werk, required by City firm (seven partners} 
to develop expanding tax department. 
Ccmmencing salary according to experience 
but not less than £1,750. Pension scheme. 
Luncheon vouchers, — Box TS 6119. 





WEST END 
CHARTERED ACCOUNTANTS 


An attractive opportunity has arisen in 
En expanding practice for a Senior Audit 
Clerk (not necessarily qualified). The 
position requires someone able to act 
cn his own initiative and to take im- 
mediate responsibility. Top salary will be 
paid. Five-day week and three weeks’ 
annual holiday. — Excellent working 
conditions. — Box WE 8529, 








COMMERCE 
AND INDUSTRY 





ACCOUNTANT 
FORD MAIN DEALER 


Leading Ford Main Dealer in the North 
M_dilands offers a challenging appoint- 
ment to a vigorous, profit-conscious 
M:nagement Accountant. Experience 
of the Motor Industry would be an 
advantage. Applicants should have the 
po:ential for appointment to the Board. 

Salary to be negotiated, with a mini- 
mun of £2,000 pa Company car 
previded. 

épplications should be addressed to 
Boz AF 8643. 


October 8th, 19 


ACCOUNTANT — CASHIER 


City Solicitors require an accountant, 
cashier/book-keeper for complete finan: 
cial control of new but rapidly growing 
practice. Initially he will have to handle 
even basic book-keeping personally. 
but there is substantial tax and trusi 
work and the position is capable of ex- 
pansion to fit the abilities of the success- 
ful applicant. . 

Legal experience desirable, but not 
essential and a really bright, recently 
qualified man would be considered. 

Starting salary between £1,500 and 
£2,500 p.a. depending on experience 
with substantial prospects. Good com 
ditions in modern offices. — Apply Box 
AC 8673. 





ACCOUNTANT (not necessarily qualific 
required by Cambridge food manufacturi 
company. A knowledge of cost and mana, 
ment accounting is essential and applica: 
should preferably be under 30 years of a; 
The successful applicant will work on | 
own initiative with opportunity for advan 
ment, and will receive a salary commensur: 
with his experience. — Apply giving £ 
particulars to Box AN 1385. : 
ACCOUNTANT, PREFERABLY QUAI 
FIED, required by national travel organi: 
tion to undertake cost effectiveness a 
method studies; to assist in the supervisi 
of departmental budgets and to adv 
departmental managers regarding off 
methods. Commencing salary £1,350-£1,7 
according to experience, ~ Apply in writit 
to the Establishment Officer, British Tra: 
Association, 64 St James’s Street, SW1. 





ACCOUNTANT required by firm of 
Lioyd’s Insurance Brokers, a subsidiary 
of a Merchant Bank. His duties will be 
to take complete charge of all account- 
ing and secretarial functions and to re- 
organise these where necessary. 
Applicants should have had at least 
five years’ commercial experience since 
ualifying as a Chartered Accountant or 
rtered Secretary, preferably in the 
field of insurance. 
Salary according to experience. 
Send full details to Box AR 8654. 


ACCOUNTANT 


THE METAL BOX COMPANY 


A newly qualified Accountant is required 
to gain experience in Management 
Accounting within the Paper Group of 
the Company; some knowledge of large 
Company accounting methods would 
be of considerable advantage. 

A training programme is planned in 
volving periods at factories in the 
Liverpool, Manchester and London 
areas as well as the Head Office, in order 
to obtain knowledge of the various 
aspects of accounting and production 
procedures. 

After a suitable period of training in 
these establishments, the successful 
applicant would be expected to be eligible 
for appointment to a factory and able tc 
participate as a member of the manage- 
ment team. 

The salary will be according to age 
and experience, 

Apply to Head of Staff Division 
quoting reference AC/8, at The Metal 
Box Co Ltd, P.O. Box 1 AN, Baker 
Street, London WI. 








ALLIED ENGLISH POTTERIES 


the largest group of manufacturers and 
distributors oft domestic china anc 
PER Ip the world require ar 
Assistant for théh’’Financial Controller 
Inaduition.to Management-Accountanc 
work and the collation of monthly anc 
other statistics and the preparation of the 
annual accounts and balance sheets, the 
Financial Controller's Assistant i: 
responsible for the conduct of the In 
ternal Audit of the Group’s severa 
subsidiaries. This appointment offers the 
young qualified man an opportunity tc 
enter the commercial world with pros 
pects of promotion, good working con 
ditions and a staff pension scheme, 

Some travel is involved and ability tc 
drive a car is necessary. 

Salary to commence £1,250 per annur 
plus car allowance if appropriate. 

Application with full particulars o 
age, education, qualifications and expert 
ence, confidentially, to: 


he Secretary 

Allied English Potteries Limited 

Ash Hall 
Stoke-on-Trent 
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linear'!X Office equipment by Abbess 


The Linear/X series cater for Management. The desks are generously proportioned — ample knee- 
space; large top surfaces; foolscap width drawers; filing drawer on suspension slides with visible 
filing cradle; positive auto-locking to all drawers; pull-out slides. Matching items of furniture are 
also available together with seating of your choice. A few items are illustrated below. 








XEPC2 Executive Posture Chair 647 Armchalr 648 Armchair X.648 Swivel Armchair 
Price £38.10s.6d. (moquette) Price £13.16s.5d. (moquette) Price £15.8s.8d. (moquette) Price £21.1s.2d. (moquette) 











KE ee vunom" 


LC.8926 Telephone Table LX.9550 Management Desk 
Price £8.10s,4d. Price £50.12.7d. LC.8026/BC Bookcase Units. Price £49.3s.8d. 


LX.9560 Management Desk Price £54.13s.0d. 





All prices quoted include Purchase Tax and free delivery in England and Wales. 
Scotland and Northern Ireland prices upon request. 


Wish to know more? Then ask for our Linear/X and Seating brochures. 


Abbott Bros (Southall) Ltd., Abbess Works, Southall, Middlesex. 
Telephone: SOUthall 6961. 


Abbess 









IX 











THE 


, ACCCUNTANT 


A good deal deperds on Twinlock 


Twinlock exists to make offices more efficient. Is it 
just a coincidence that there's more ecficiency 
around these days? And, of course, a ict of 
Twinlock products, You'll find them just about 
anywhere business is being done... efficiently. 
in fact, there's such a strong connection between 
the two that it's surprising how some people 
think of Twinlock in a single category: as the 
filing specialists full stop, or the loose-leaf experts 


full stop, or sometimes just as the people who 
are. well known for their excellent machine account- 
ing equipment. But in fact Twiniock knows no 
boundaries: a few minutes with one of the 
four Twinlock Selectors (see opposite: send 
coupon) will surprise you with the wealth of 
invention we've applied to solving the problems 
involved in your business. Always with one aim: 
efficiency. Full stop. 


FILING SYSTEMS + LOOSE-LEAF SYSTEMS + BING BOARD SYSTEMS - VISIBLE RECORD SYSTEMS » MACHINE 
ACCOUNTING EQUIPMENT + BUSINESS FORMS - ALL AVAILABLE-FROM YOUR USUAL BUSINESS SUPPLIER 


WHAT TWINLOCK MAKES IS EVERYBODY'S BUSINESS 


October 8th, 


1966 
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An Accounts Department is only as good as its ‘tools; 
achine methods, the 


whether you use mainly manual or m 

right equipment can mean a valuable increase in efficiency. 
That's where Twinlock come ast range (and vast 
experience) of every kind of d. From sheets to 
binders to ledgers to billing- 

trolleys to fire-resistant cabin 
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S OPERATIONAL Shacks 7 
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of business equipment.. 
“Trained to recognize” 
“and analyse problems.. 


< ASSIGNMENT: 


“Special: adviser 

to Companies needing 
-information on modern., 
of fice techniques 
and. equipment... 
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He’s all yours. You’ve got problems, he’s got solutions. Keeping your office equipment 
and systems up-to-date involves you in all sorts of decisions: he provides the facts, the 
figures, the know-how that guarantees those decisions will be the right ones. The B& A 
specialist’s expert knowledge of machine accounting and calculating, photocopying, 
duplicating and documentation systems is yours for the asking. His advice—brief, 
thorough and impartial — costs you nothing. To call him in, send us the corner of this 


page with your card or letterhead. 
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CL) DOCUMENTATION SYSTEMS 
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BANDA HOUSE * CAMBRIDGE GROVE * LONDON wë TEL: RiVerside 4121 Offices all over Britain 
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THE ROYAL TRUST 


COM?ANY OF CANADA 


3 ST JAMES’S SQUARE, LONDON SW1 WHitehall 5466 


THE VALUE OF ASSETS ADMINISTERED BY 
THE ROYAL TRUST GROUP EXCEEDS £1,300 MILLION 


XIV ACCOUNTANT October 8th, 1966 
gianni = 
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= g Hzve ycu been turning a blind eye on the disastrous effect that the 

SS falling value of the £ can have on your staff pension scheme ? Very 

SE Probabl- your scheme ignores this factor completely. 

= In fairness to the staff, including yourself, you should send for 

= ‘Better >ensions’. It explains why a privately invested fund under our 

= Vier of manageraent can be expected to provide increased benefits at no 

== fi = 6j- extra cost, and can provide a hedge against inflation. 
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HENRY BUTCHER & CO 


Auctioneers, Surveyors and Valuers 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


‘prepared by Henry Butcher & Co with every item See A an assurance of maximum settlement of a claim for 
loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents ir. the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a streng position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation ; to (£) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone HOLborn 8411 (8 lines). ‘Grams: Penetrancy, Holb, London 
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Auditor or Policeman? 


HEN thieves get away with a large haul there is inevitably 

discussion on the problem of preventive measures. This, 
basically, was the context of a recent article entitled ‘New watch- 
dogs — or a longer leash?’ in The Economist. The article, in the 
September 1oth issue, was concerned with the need for ‘better 
watchdogs to stop directors from making off with company assets’. 
After mentioning briefly the inspection powers of the Board of 
Trade and the quotation supervision of the Stock Exchange, The 
Economist took the view that ‘the company auditor surely must 
remain the linchpin of the system’. Few accountants would quarrel 
with that proposition. 

By way of strengthening the linchpin, The Economist suggested 
giving the auditor two new responsibilities. First, he should have 
power to carry out his own inquiry if he has reason to suspect that 
any of the company’s officers were committing fraud, misfeasance 
or breach of trust. ‘Power’, however, becomes ‘obligation’ 
because the proposal is that the auditor shall be liable at law for 
failing to make an inquiry when he had reasonable grounds to 
suppose that something was wrong: ‘this is important because 
there must be no room for sins of omission’. 

The second proposed new responsibility is that the auditor 
should have power to write directly to shareholders on any matter 
concerning the company’s affairs; in particular, this would 
enable the auditor to report his finding after conducting an 
inquiry as mentioned above, or where he believed the directors 
were giving false information.to members, or misleading them 
in some other way, especially at times of take-over bids. 

It is always stimulating and flattering to be asked to take on a 
new reponsibility. The profession may, however, be expected to 
look with caution at these proposals. An auditor already carries a 
heavy burden in reporting to shareholders on the annual accounts. 
His duty is to reach and express a professional opinion on whether 
the accounts show a true and fair view; to do this he must exercise 
his skill and judgement in deciding what inquiries and examinations 
he should make and what conclusions to draw therefrom. By 
whatever means he goes about his task, his responsibility is pin- 
pointed in the annual accounts. It is difficult to believe that he 
would welcome in addition a broad-ranging duty to act as police- 
man on the beat. How often should he patrol? How many door- 
locks should he test? How and when should he select his suspects 
for questioning or tailing? And so on. 

No extension of the onerous duties already resting upon an 
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auditor would be justifiable unless it satisfied 
three tests: first, that the auditor could propery 
undertake the additional duty; second, that to do so 
would be practicable; and third, that there is a sourd 
case for the extension. The proposals of The Economi-t 
are likely to be regarded as failing all three tests in so fer 
as they impose new obligations on auditors. Firs , 
the profession would find distasteful the role of ‘secret 
agent’; second, the necessary skilled manpower is just 
not available, even if companies were willing to pa~ 
the considerable extra fees which would be involved 

and third, it has not been established that there is z 
real need for so drastic a change. 

On this last point it is important to preserve a sense 
of balance. Auditors often achieve by persuasion: the 
amendments or rectifications that are necessary tc 
enable them to report without reservation; thougn na 
fanfare of trumpets announces the achievement. Even. 
when auditors find it necessary to make reservations, it 
is regrettably true that all too often the shareholders 
remain passive. Usually the commotion starts only 
when it is too late. However, the seriousness of the 
losses then disclosed must not be allowed to over- 
shadow the fact that the amounts involved form a very 
small proportion of the total financial activities of 
companies as a whole. The ailment is comparable with 
a nasty pimple which does not warrant the massed 
resources of the medical profession for its treatment. 

Shareholders and creditors are, of course, entitled 
to the best protection which can reasonably he pro- 
vided. With all forms of security, however, a point 
can be reached where the protection becomes ‘worse 
than the risks against which it protects. This mav be 
because the cost of protection exceeds any probable 
loss from the risks, or because the protection hampers 
freedom and privacy to an intolerable extent, or 
because of both. Such a point could easily be reached 
by over-enthusiastic measures to combat the dangers 
inherent in the company system. 

Nevertheless it would be unrealistic to rest content 
and do nothing to improve the situation. The main 
need is for appropriate additional rights which the 
auditor can exercise when in his judgement it has 
become necessary to do so. It is for the profession to 
work out in detail the required rights, but perhaps tke 
principal need is for a specific right to make an im- 
mediate report to the members (and send it direct if 
necessary) if at any time the auditor is denied full 
access to the records or he considers that suitable 
records are not being properly kept or if there is a 
deliberate delay in presenting accounts for audit, or if 
there are any other circumstances which in the judge- 
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ment of the auditor are so vital that they ought not to 
await the issue of the accounts and his report 
thereon. 

Such a statutory right (not to be confused with a 
duty, which it would be impracticable to define 
without placing an intolerable burden on the auditor) 
would be a powerful deterrent to dubious company 
officers. On any occasion when it might fail to deter, 
then the ensuing action by the auditor would enable 
corrective steps to be taken at the earliest moment. 
This suggested new right would be no more than com- 
plementary to the auditor’s existing right of access to 
the records at all times. Section 162 (3) of the Companies 
Act 1948 does not place any obligation on the auditor 
to ‘patrol the books’ throughout the year. It merely 
gives him a right, exercisable according to his own 
judgement of the situation. So it would be with the 
proposed new right of reporting. 

New legislation of this kind cannot be drafted quickly 
off the cuff. (Let us not have in the company law field 
any repetition of the ill-conceived measures now with 
us in the taxation field.) The drafting requires con- 
siderable care and full knowledge of the practical 
aspects of the auditor’s task. Additional care is needed 
to ensure that nothing is done to breach the essentially 
confidential basis on which auditors are let loose on the 
most private information. The task is primarily one 
for the profession. Governments do not by any means 
always follow the advice they are given, but if a pro- 
fession fails to put forward its proposals it cannot 
fairly grumble about what is thrust upon. it. 

When the appropriate legislation has been settled 
and enacted the profession will have a duty to see that it 
is used effectively. No less important, however, is that 
shareholders should do their own job as proprietors, 
and that the Board of Trade should recognize that it 
must in future be more willing than hitherto to 
appoint inspectors before it is too late for more than a 
“post-mortem. A shareholding intact is better value than 
a director in prison. 

The article in The Economist touched on yet another 
possibility: ‘auditors’ responsibilities should also be 
=xtended towards the distant and inevitably somewhat 
vazy, objective of a management audit’. Accountants 
nave for many years offered management consultancy 
~ervices In varying degrees and in recent times efforts 
aave been made to emphasize their importance and to 
encourage their development. This, however, is far 
wemoved from a ‘management audit’ if that means 
passing formal judgement on the conduct of the com- 
gany. Perhaps this subject is best left at present on 
tne basis that the key word is ‘hazy’. 
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Chargeable Gains 
and Groups - Il 


Wit is the effect of paragraph 3 (2) of Schedule 
13 on the Case I computation of a trading 
disponer? For this purpose it seems that we are still 
governed by the actual price paid by the non-trading 
disponee, subject to any direction under section 469 
of the Income Tax Act 1952. The deeming provisions 
in Schedule 13 are only for the purposes of capital 
gains. Of course, where paragraph 1 (2) of Schedule 7 
is applied in an ordinary case, that is to say, when 
there is an actual appropriation of trading stock to a 
non-trading purpose, then on general tax principles ~ 
as established by Sharkey v. Wernher (34 A.T.C. 263; 
36 T.C. 275) — the trader is deemed for Case I purposes 
to have sold the item of stock at its then market value. 
Where a trading disponer has sold at a specific price, 
there seems to be no room for the application of Sharkey 
v. Wernher. 

So much for intra-group transfers of trading stock. 
We come now to ultimate disposal outside the group. 
If there has been no intra-group disposal in the mean- 
time, then it is unnecessary to consider Schedule 13. 
However, where the group has been in existence for 
many years, some tedious inquiries will have to be 
made. If the member disposing of the asset outside 
the group acquired it at any time from another member, 
then the actual price paid to that member must be 
adjusted by reference to the cost to the latter and so 
on, in accordance with paragraph 2 (r). 

Under the cross-heading ‘Disposal or acquisition 
outside the group’ are paragraphs 4—6 of Schedule 13. 
Paragraph 4 is concerned with paragraph 6 of Schedule 
6, which in turn is concerned with capital allowances 
already given on an asset which is disposed of. 

Paragraph 6 (1) deals with capital gains tax computa- 
tions on the disposal of an asset in respect of which the 
disponer has received capital allowances as defined in 


the paragraph. Paragraph 6 (1) says that the expendi- 


ture of the disponer need not be reduced by these 
capital allowances, as far as the computation of gain is 
concerned. As regards computing a loss, however, 


‘there shall be excluded from the sums allowable as 
a deduction any expenditure to the extent to which 
any capital allowance or renewals allowance has 
been or may be made in respect of it’. 
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Paragraph 4 of Schedule r3 reads: 


‘Where a member of a group of companies 
disposes of an asset acquired from another member of 
the group, paragraph 6 of Schedule 6 to this Act 
shall apply in relation to any capital allowances 
made to the other member (so far as not taken into 
account in relation to the disposal of the asset by 
that other member), and so on as respects previous 
transfers of the assets between members of the 
group (but this shall not be taken as affecting: the 
consideration for which an asset is deemed under 
paragraph 2 (1) above to be acquired).’ 


It is clear that paragraph 4 can apply only where the 
ultimate disposing company is a member of a group at 
the time of the disposal. If, since acquiring from a 
group member, it has ceased to be a member itself, 
then this particular restriction on the loss does not 
apply. 

How is one to apply the test of ‘acquired from 
another member’? This could mean (i) a member at 
the time of acquisition, or (ii) a company which was 
not a member at the time of acquisition but is a member 
at the time of disposal. The more probable construc- 
tion is (1). Thus, ‘previous transfers of the asset between 
members’ means transfers between companies which 
were members of the group at the time of the transfer. 
The rules treat the group as a continuous entity but 
clearly once a group has ceased to exist it cannot be 
revived. Any coming together of companies which 
were previously members of a discontinued group 
must be the beginning of a new group, not a revival 
of the old. 

This observation is also relevant to paragraph 5 of 
Schedule 13 which deals with Part II ot Schedule 6, 
i.e. with those paragraphs of Schedule 6 which are 
concerned with disposals of assets which were already 
held on April 6th, 1965. Paragraph 5 is concerned with 
the case where: 


(a) a member (M2) of a group disposes of an asset; 
and 


. (b) it acquired the asset from another member (M1) 
of the group. 


In such a case Part II of Schedule 6 is to apply as if: 


(:) all members of the group for the time being 
were the same person; and 


(ii) the acquisition of the asset by the group, so 
taken as a single person, had been the acquisition 
of it by the member disposing of it. 


As regards (b) does Mı need to have been a member 
when it transferred the asset to M2, or is it enough if 
Mz had become a member by the time M2 made the 
disposal. To give some coherency to the paragraph, 
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the first alternative must be chosen. It follows that 
it does not matter whether Mr is a member or not 
when M2 makes the disposal. 

It is, however,. essential that the group shall have 
continued to exist by having at least two members 
throughout. 

Paragraph 6 of Schedule 13 extends the relief given 
by section 33 of the Finance Act 1965, where the pro- 
ceeds of sale of a trade asset are used to acquire a new 
trade asset in the same category. It is implicit ir 
section 33 that the person buying the new asset wil- 
use it in the same trade, not in a different trade. 
Paragraph 6 widens this relief in two ways in favour 
of a group. All trades carried on by members of a 
group are to be treated as a single trade for this 
purpose.. Thus not only are two trades carried on by 
the same member to be treated as one, but all the 
trades carried on by all the members are treated as 
one. | 

But paragraph 6 does not say that all the members 
of the group are to be treated as one person. The 
member making the disposal must be the one to spend 
the proceeds in providing an asset for some trade in 
the group. Paragraph 6 does not apply to intra-group 
disposals; these are covered by paragraph 2 (1). 

As the group is treated in some ways as a single 
entity for the purpose of computing liability, so there 
is single-entity treatment as regards recovery of the 
tax on chargeable gains. Paragraph 7 (1) provides for 
assessment on one member of the group of tax incurred 
by another, where that other has defaulted. The full 
conditions for the application of paragraph 7 (1) can 
be tabulated as follows: ) 


(1) a chargeable gain accrues to a company (‘the 
gain company’); 


(z) at the time of accrual (‘the accrual date’) the gain 
company is a member of a group; 


(3) corporation tax is assessed on the gain company 
for the accounting period in which the gain 
accrued ; 


(4) the tax in (3) is not paid within six months from 
the date on which it became payable by the gain 
company ; 


(5) the tax in (3) includes tax on the chargeable. 


gain in (x); 


(6) not more than two years have elapsed since the 
tax in (3) became payable (i.e. a further eighteen 
months after the six months in (4)). 


- If all six conditions are satisfied, the Revenue have 
power to assess and charge a company (‘the charged 
company’) which falls into one or other of the following 
categories: 
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(a) the company which was the principal company 
of the group on the accrual date; or 


(6) any other company which, within two years 
before the accrual date: 


(i) was a member of the group; and 
(ii) ‘owned’ all or part of the asset disposed of. 


Condition (ii) will also be satisfied if the asset disposed 
of was an interest in or right over another asset and 
the company in (b) owned all or any part of either asset 
within two years prior to the accrual date, It seems that 
the company in (b) must satisfy conditions (i) and (ii) 
at one and the same time if it is to be vulnerable to an 
assessment under paragraph 7 (1). 

The Revenue must assess the charged company ‘in 
the name of’ the gain company. They are also strictly 
limited as to quantum. The tax assessed under para- 
graph 7 (1) must not exceed the outstanding corpora- 
tion tax owed by the gain company. Nor must it exceed 
tax on the chargeable gain at the rate in force on the 
accrual date. It would seem that the Revenue are 
allowed only one assessment on one company under 
rule 7 (1); and that alternative assessments on two or 
more companies within (a) and (b) would be bad. If 
the charged company cannot or will not pay, the ques- 
tion arises whether the Revenue could, within the 
eighteen-month time limit, assess another company. It 
would seem not. i | 

A charged company has a power of recovery under 
rule 7 (2); a power which no doubt will be strictly 
construed. It may well be imprudent to pay the tax 
confidently relying on the power of recovery. The first 
step is to check carefully that the paragraph 7 (1) 
assessment is validly made and is enforceable. Other- 
wise the right of recovery does not arise. 

Paragraph 7 (2) says that a company “paying any 
amount of tax under the foregoing sub-paragraph’ 
shall be entitled to recover a ‘sum of that amount’ 
from: 


A the gain company; 


B (if different) the principal company as at the 
date of accrual. 


Company (b) is the one first shown in paragraph 
7 (1) as a potential charged company. It is thus subject 
to attack on two fronts: from the Revenue under 
paragraph 7 (1), and from any other charged company 
ander paragraph 7 (2). If it validly pays tax under 
paragraph 7 (2) it has itself a right of recovery under 
that sub-paragraph. The right is primarily against the 
gain company. But ‘so far as it is not so recovered’, 
ie. so far as the proceedings against the gain company 
are unsuccessful — leaving, say, {x still unrecovered — 
then Company B can recover a proportion of {x from 
aay company which satisfies the following two tests, 
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and which we will call ‘the ultimate payer’: 


WO it is for the time being a member of the group 
(i.e. when Company B commences proceedings) ; 
and 


(2) it has owned all or part of the asset disposed of 
while it was a member of the group. 


Where the asset disposed of by the gain company was 
an interest in or right over another asset, condition (2) 
is satisfied if the ultimate payer owned either asset or 
any part of it. 

What is the proportion of {x which the ultimate 
payer must pay to Company B? Here, it seems, the 
draftsman was tiring; he merely says ‘such part as is 
just’. For this purpose he enjoins that regard shall be 
had to the value of the asset when the ultimate payer 
disposed of it. 

(Concluded.) 
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[In the first part of this article in last week’s issue 
we set out at page 399 the three categories of “com- 
panies’ which under the Finance Act 1965 are capable 
of constituting a ‘group’ for the purposes of Schedule 
13. The Finance Act 1966, by section 27 and para- 
graph 15 of Schedule 5, extended these categories with 
effect from April 6th, 1965, by including the following: 


(dia company constituted under any Act, Royal 
Charter or Letters Patent; and 


(e)a company formed under the law of a country 
outside the United Kingdom. 


As with the other categories, the company must be 
resident in the United Kingdom. It will be recalled 
that ‘company’ is defined by section 46 (5) of the 
Finance Act 1965 as any body corporate or unincor- 
porated association, other than a partnership. However, 
local authorities are exempt from capital gains tax.] 





Current 
Affairs 





investment Grants Guidance in November 


Eo emy discussions between representatives 
of the accountancy bodies and the Board of Trade 
regarding the form of claims for investment grants 
under the Industrial Development Act 1966, the 
Board have announced that they will publish details 
of the arrangements for application for the grants in 
November. These details will be accompanied by the 
addresses of the five Investment Grant Offices and 
details of the regions served by each, together with an 
explanatory booklet about the scheme. The decision 
follows the receipt of many inquiries from members 
of the accountancy profession about the administra- 
tion of the grants. 

Although the Board of Trade will continue to deal 
with inquiries before this information is published 
they have made the point that it would be helpful if 
members of the profession would await its publication 
unless they need information urgently. 


Wishful Law 


HE fact that the Government’s experiment in 

regulating prices and incomes should have been 
termed ‘voluntary’, while Ministers made clear their 
intention to enforce that co-operation, seems to have 
attracted less criticism that it should. The same was 
true of the earlier tactics employed by the then 
Minister of Economic Affairs in his negotiations with 
many industrial leaders in which, real or not, there 
always seemed the threat that the industry or firm 
concerned was likely to be pilloried before uninformed 
public opinion if it failed to comply with the Govern- 
ment’s wishes. 

This unsatisfactory exploitation of Gees and 
ministerial powers has at last been called to question, in 
no uncertain terms, by the President of The Law 
Society, Mr Hilary Scott, in his inaugural address last 
week at the annual conference of The Law Society. 
He reminded his audience that “Government wishes 
are not law’, any more than the recent multiplicity of 
exhortations constitute a policy. The truth of the 
President’s remarks was promptly brought home to the 
nation at large by the successful Court action by 
the Association of Supervisory Staffs, Executives and 
Technicians to enforce a pay award agreed before the 
squeeze. 

Mr Scott rightly surveyed the entire area in which the 
citizen’s rights are nowadays endangered or . often 
modified. The increasing powers of governmental 


bodies — particularly local authorities — now affect the 


lives of many citizens. Not merely is their legal position 
far from certain, but the mere threat of legal action 
with its onerous costs for the unsuccessful litigant, is 
often enough to ensure ‘co-operation’. 

It is not only the lay citizen who fails to comprehend 
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the law; Mr Scott noted that with the current flocd 
of legislation the legal profession is itself almost ove-- 
whelmed. Meanwhile, Parliamentary democracy hes 
not been strengthened by the rise in the power of tke 
Party Whips. An independent judiciary and an ab-e 
legal profession remain the best defence of the citizens 
liberty. 


National Productivity Drive 


HE precise content of the Prime Minister’s address 

at last week’s national one-day productivity con- 
ference was probably less important than its implica- 
tions and, more especially, the reception afforded his. 
remarks by the leaders of industry. The most importan- 
point was his assurance that the Government was 
determined to break with the old pattern of ‘stop-go 
and, by implication, would not re-inflate before the 
overdue re-deployment of labour had taken place. 

He re-affirmed Mr Gunter’s earlier remarks or. the 
irrelevance of work-sharing in the present situation and. 
rightly stressed the key importance of increasing 
productivity. This depends on a higher rate of in- 
dustrial investment and a more effective utilization of 
the new equipment within individual companies. On 
the first point, leaders of industry were doubtless 
gratified to hear that the Government is actively con- 
sidering more effective incentives to investment than 
the present cash grants. It is, however, the problem of 
over-manning and the unwillingness of British labour 
to adopt widespread shift-working to ensure the 
maximum utilization of capital equipment that still 
looms large. If the new policy is to work, then it must 
eliminate the existing restrictive practices. 

Mr Wilson implicitly recognized that the most 
effective means of achieving efficiency and eliminating 
waste was pressure on profits. In his words, ‘profit won 
through efficiency and well directed investment is 
certainly not inimical to my political ideas . . .’. 
Industry will be pleased with the intention to charge 
the National Economic Development Council with 
the task of evolving new methods of attaining the 
agreed objectives. In this respect Mr Wilson appears 
to have regained some of the spirit of co-operation 
among industrial leaders which recent policies have 
undoubtedly endangered. 


Institute of Internal Auditors’ 
Silver Jubilee 


NTY-FIVE eventful years have passed since, 

under the laws of the State of New York, The 
Institute of Internal Auditors was incorporated in 
November 1941. In the following month at the first 
annual meeting of the Institute its initial officers and 
directors were elected by twenty- -four charter members 
and Mr John B. Thurston was installed as the In- 
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stitute’s first President. Thus, the belief on the part of 
internal auditors that an organization was needed to 
develop the status of internal auditing was crystallized. 

Later, in order to encourage the interchange of 
ideas among internal auditors, the first chapter was 
formed in New York about a year after the Institute’s 
inception. Other chapters were subsequently estab- 
lished in Detroit, Chicago, Los Angeles and Phila- 
delphia. Interest quickly spread in North America 
and in other countries and there are now over eighty 
chapters throughout the world — fifty-two in the United 
States, five in Canada, seven in the United Kingdom 
and some twenty elsewhere. The first United Kingdom 
chapter — the first in Europe — was established in 
London in 1948. | 

From its inception, the Institute has placed great 
importance on the formal and informal exchange of 
ideas between its members though the medium of 
annual conferences. In sg60 the first European 
Regional Conference was held in the United Kingdom 
at Blackpool sponsored jointly by the London and 
Manchester chapters. 

This year the seventh in the series of European 
Regional Conferences will take place at the Gosforth 
Park Hotel, Newcastle upon Tyne, from October 19th 
to 21st. Sponsored by the Newcastle Chapter, it will 
have as its theme ‘Launching into new fields of 
management audit techniques’. The Institute’s Man- 
aging Director, Mr Archie McGhee will be visiting 
Europe from New York at that time and will address 
the conference. Other conference speakers will include 
Mr W. F. Harris, B.COM., F.S.A.A., F.C.1.S., A.C.W.A., 


Principal City Officer, Newcastle upon Tyne; Mr L. 
Jacobson, chairman, Montague Burton Ltd, 


and 
Mr L. Phillips, ¥.c.A., chief accountant, North Eastern 
Electricity Board. 


I.C.W.A. South-west Regional 
Conference 


HAT a management information system is analo- 

gous to a nervous system which will help manage- 
ment to sense imbalance and to control business more 
efficiently, although management will still be the 
brains, was one of the propositions made by Mr J. F. 
Green, M.A., M.I.M.c.; and Mr P. T. Bridgman, 
A.C.W.A., ACIS, M.I.M.C., at The Institute of Cost 
and Works Accountants’ South-west Regional Con- 
ference at Bristol University last Saturday. 

As joint authors of a paper entitled ‘Coming to 
terms with advanced management information sys- 
tems’, Messrs Green and Bridgman recognized that 
there were information systems long before computers, 
>r even typewriters, were thought of. The computer 
was seen, however, not merely as a tool to mechanize 
2xisting clerical processes, but as a potent factor 
demanding the drastic redesign of planning and control 
-unctions. 

The conference was opened by Mr R. L. Jones, 
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Don't buy a new Imperial 70 
because it’s modern 
reliable and accurate. 


` 


In 1980 it will be old-fashioned 
(and reliable and accurate). 








The Imperial 70 is the most reliable — = 

and sturdily built office typewriter in the world. T i iT Dera i 
It’s built better. So it types better. 

And lasts longer. That’s really the whole story. 
Except that Imperial also has the finest 
servicing facilities in the country. Don’t take 


our word for it. Ask your supplier. 


P 

| Please let me have full details of the Imperial 70 
' Company 
L 





Address 
SÉ Attn. of 








Imperialare Britain's biggest typewriter manufacturers. 


Electric. Manual. Portable. Specialised Machines. l Imperial Typewriter Co. Ltd., East Park Rd., Leicester 
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Are you 
Trustee 


— of a private trust ? 
- of a charity ? 
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What weight 
does your 
present 
Pension Scheme 





- ofa pension fund ? | 


M&G have special unit trusts, for these special 
classes of investors: unit trusts tailored to take into 
account their special problems—and their special 
advantages. Put a tick against any that interest you, 
write your name and address below and post us the 
cutting. 


a The M&G Trustee Fund provides for private 


trustees a wider-range investment embracing the- 


shares of over 120 companies, with paperwork and 
capital gains tax worries cut to a minimum. Accum- 
ulation units are availablé for non~distributing trusts 
and charges are distinctly low. Latest Price: 11/1! 
Yield 5:93% 


[] The Equities Investment Fund for Charities— 
(Charifund). Charities do not pay income tax, or tax 
on capital gains. Charifund, itself a charity, is a uniz 
trust which pays four gross distributions of income 
a year, thus relieving the trustees of charities of the 

- tiresome business of making tax reclaims. Latest 
Price: 23/84 Yield 6-42% 


L The Pension Equities Unit Trust Fund has beer. 
designed specially for self-administered pension 
funds. Its record is good, its charges are low and. 
being limited to exempt funds, it does not suffer tax 


on capital gains. Latest Price: 43/8 Yield: 5.79% 


Please send me, without obligation, full particulars of the 
funds which I have ticked. 


Name “5 


Address 





To: 

Municipal & General 
Securities Co. Ltd., 

9 Cloak Lane, 
London, E.C.4. 
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give to growth 
investment 


® 
Enough? 


The percentage of younger people in the population 
—and therefore in employment—is increasing. This 
tends to unbalance the usual pension scheme with its 
bias towards ċonsiderations of present wages and 
salaries, 

But a privately administered pension plan can 
make the all-important provision for investment 
growth to meet future demands. 'This is one of the 
ways in which we plan at Chase Manhattan. Today’s 
pension plan investment is wisely weighted on the 
basis of future needs. 

Why not have a chat with us, let us show you how, 
in conjunction with an independent consulting 
actuary, a plan can be prepared to meet your organ- 
ization’s precise requirements. You'll discover just 
what an advantage it is to have a friend at Chase 


Manhattan. 
THE 
CHASE 
MANHATTAN 


Executor and Trustee 
Corporation Limited 


| wD 
6 Lombard St, London, E.C.3.’PhoneMansion House3240 


THE 
October 8th, 1966 


A.C.W.A., President of the Bristol and District Branch 
of the I.C.W.A., who welcomed the 157 delegates, and 
expressed the organizers’ pleasure at the fine response 
of the South-west Region’s branches. The morning 
session was presided over by Mr W. W. Williams, 
F.C.A., F.C.W.A., a member of the Council of the 
Institute and President of the South Wales and 
Monmouthshire Branch. Mr J. F. D. Cornish, F.c.A., 
F.C.W.A., J.DIP.M.A., opened the discussion following 
the introduction of the paper by the joint authors. 


After lunch, delegates reassembled under the 
chairmanship of Mr L. W. Rice, B.SC.(ECON.), F.C.W.A., 
J.DIP.M.A., A.C.I.S., President-elect of the Hampshire 
Branch, to hear Mr P. J. W. Ambler, M.A., F.C.W.A., 
J.DIP.M.A., present his paper on ‘O.R., E.D.P. and 
management accounting’. Of the operational research 
techniques, Mr Ambler gave an exposition of linear 
programming and exponential smoothing. He referred 
to the experience gained on sensitivity analysis, or 
the effect of changes in the various equations. Sales 
elasticities and price volume relationships received 
attention; and guarantee costs in the motor vehicle 
trade were dealt with, reference being made both to 
a divergent and a convergent series. Spare parts 
demand problems were shown to be susceptible to 
exponential smoothing, although the limitations need 
to be recognized. 


Before Mr Ambler presented his paper, Mr R. L. 


The opening session at one of the four full-time courses for articled clerks referred to in the note on this page. On the platform (/eft 
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Jones presented the George Russell Memorial Prize 
to Mr John Cornford, of H.M. Dockyard, Devonport, 
and the Institute plaque to Mr R. C. Mitchell, a.c.w.a., 
A.C.I.S., Secretary of the Exeter Sub-Branch. The con- 
ference concluded with a vote of thanks to the speakers 
and organizers proposed by Mr A. G. Bush, F.c.w.a. 


Revolutionary Move in Articled Clerks’ 
Training 


MAJOR development in the training of the 

accountancy profession’s articled clerks began on 
Monday of this week at four colleges of further 
education. 

For the first time trainee accountants articled to 
members of The Institute of Chartered Accountants 
in England and Wales are attending extended full- 
time courses arranged by the Institute. 

The four pilot courses, each of which will run for 
nine months and end with an examination, will cover 
subjects that go further and more deeply than has 
been possible before into the requirements of modern 
accountancy. They will include in their curriculum 
accounting principles, business structure and organiza- 
tion, auditing, economics, statistics and mathematics, 
communication and the principles of English Law. 

The courses are being held at the City of London 
College, the Enfield College of Technology, Leeds 





to right) are Mr W. K. Wells, B.A., F.C.A.; Mr W. M. Allen, B.A., an Under Secretary of the Institute; Mr A. H. Walton, F.C.A., Chair- 
man of the Institute's Education Committee; Dr A. J. McIntosh, Director of the City of London College; Mr E. Cassleton Elliott, C.B.E., 


F.C.A., President of the City of London College, and Mr C. Heather, F.C.A. 
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College of Commerce and Liverpool College of Com- 
merce. A total of over one hundred and fifty articled 
clerks are taking the course as part of the study leave 
allowed to them during their period of articles. If the 
1966-67 scheme is successful it is to be widely adopted 
at other colleges in due course. 

To provide teachers for a country-wide training 
programme of this sort, the Institute is shortly to 
undertake a major publicity campaign aimed at its 
members’ advising them of the opportunities offered 
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by an academic career. Teachers will be urgently 
required if a good proportion of the 3,600 clerks who 
sign articles yearly is to be covered. 

The new scheme is the logical result of years of 
appraisal. In April 1961, the Parker Report on educa- 
tion formally recognized that the Institute had educa- 
tional as well as examination responsibilities. Short, 
full-time courses followed, and at present forty-six 
different educational establishments throughout the 
country provide introductory and revision courses. 





This is My Life 


by An Industrious Accountant 


ROFITS were falling relentlessly. Predicted 

retail sale margins were clipped by nearly 1 per 
cent on turnover and the graph of future costs had 
risen above the dotted red line showing the budget 
limit. Action was imperative. 

Such was the message presented to the directors 
last week and it sparked off a violent chain reaction. 
We had perhaps been a little easy-going, a shade too 
optimistic, in the early summer because June sales 
of drapery had soared with the advent of fine weather. 
The short touch of warm sunshine in July, followed 
by the end of season bargain sales had cleaned out 
stocks in millinery, dress accessories, drip-dries, and 
beachwear. We went away on our holidays congratu- 
lating ourselves on exceeding our turnover targets. 

We returned to find overheads almost out of control; 
wages and overtime — especially for the low-produc- 
tivity temporary staff on holiday relief — were abnormal. 
Spot stock-checks in the departments highlighted the 
low mark-up trend. The managing director, with fire 
in his eye, called a meeting of senior staff and gave 
them the message straight. It was sink or swim; what 
was to be done about it? He quickly told us — each 
departmental chief was instructed to report at ap- 
pointed dates how he could meet a mandate to cut 
his department’s costs by not less than 10 per cent 
in the next six months. 

A short brooding silence followed. Then Prinny, 
the personnel director, announced that he wanted a 
preliminary review of staff establishments with each 
of us that evening. Some of us had a little fat to lose, 
he said pointedly. While reduction of manpower was 
not in itself a priority, its consideration often proved 
to be a productive starting-point. 

Another pained siJence, symptomatic of uneasy 


consciences, became apparent. I broke it by indicating 
diplomatically that all the resources of the Accounts 
Department, in its service function, were at the im- 
mediate disposal of my colleagues. We had experts in 
organization and methods, in procedures like systems 
analysis and co-ordination, where we possibly could 
help. We were there on call. 

On paper, this sort of offer always seems generous, if 
not quixotic — a comradely zeal to stand at thy right 
hand and hold the bridge with thee. In fact it is 
invariably the reverse. Other departments intensely 
dislike the idea of accountants butting into their 
affairs. If they’re conscious of a skeleton in their 
cupboard, then their aim is quietly to re-bury it 
without the glare of publicity. Any admission that 
mere accountants — pen-pushers if not parasites — 
can teach them anything is anathema. Dirty linen is to 
be washed in the strictest privacy; the primal instinct 
of self-preservation is uppermost. 

The maintenance engineer unwisely voiced this 
thought. Recently he had indulged in an expensive 
new fire-proof filing system, with aluminium sus- 
pension bars, multi-coloured gimmicks and what not, 
but in the holiday rush the job of transferring and 
resorting had collapsed, and the position became a 
shambles. He didn’t want any risk of this whited 
sepulchre being exposed to top management criticism, 
so he bluntly observed that surely Accounts would be 
busy enough trying to arrange their own Io per cent 
cuts. 

Scotty, the sales manager — who doesn’t miss a 
trick — realized in contrast that co-operation would be 
the party line. He jumped on the band wagon and 
asked enthusiastically for a joint discussion with 
Accounts as soon as possible, though mafana is his 
usual motto in such situations. 

The managing director wasted no time on such 
frivolities as filing systems. If Maintenance was so 
up to date that it needed no outside assistance, it 
could open the batting order tomorrow at three 
o’clock, he remarked coldly. Accounts could follow at 
four, since they clearly had spare capacity — and he 
needn’t remind us that 10 per cent was a stark minimum. 
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The Determination of Fixed 
and Variable Costs - I 


A Critical Appraisal 


by JOHN SIZER, B.A., A.C.W.A., A.M.B.1.M. 


Teaching Fellow in Management Studies, University of Edinburgh 


il Ka segregation of fixed costs from variable costs is 
the essence of marginal costing and the study of 
cost-profit-volume relationships. In establishing the 
meaning of the terms ‘fixed’ and ‘variable’, the time 
period is important. Classifications of costs into fixed 
and variable categories is possible only when the time 
period to which these concepts are related is specified. 
If a sufficiently long time period is provided, almost 
all costs become variable through changes in the scale 
of the company’s operations. In practice, accountants 
tend to make. cost variability studies on the basis of a 
time period of one year. 

In differentiating between fixed costs and variable 
costs for marginal costing purposes, it is necessary to 
consider their variability in relation to volume. A 
classification of cost according to changes in volume 
attempts to establish the cost behaviour with respect 
to the degree of variability. This classification is possible 
only when specific assumptions are made regarding (a) 
the plant capacity to be employed; (b) prices; (c) 
managerial policies relating to the maintenance of an 
organization; and (d) the state of technology. The cost 
classification arrived at is a static function and is valid 
only for a specific purpose and a limited period of time. 
As the underlying conditions change, the classification 
must be revised. | 

The differentiation between fixed and variable costs 
relates generally to a fixed physical capacity situation. 
In practice, the fixed/variable distinction is generally 
based on the assumption that volume will move within 
certain relatively narrow limits (for example, between 
60 and 110 per cent of capacity) because movements 

outside this range would be EE by changes 
in the so-called SR costs. 


Fixed costs 


A fixed cost is one which tends to be unaffected by varia- 
tions in the volume of output. This does not mean that 
a fixed cost is always fixed in amount, for there are other 
forces, such as price levels, market shortages, etc., 

which can cause fixed costs to change in amount from 
period to period. However, in marginal costing when 
one is determining how the cost ‘reacts to changes in 


volume, the other factors are assumed to be held con- 
stant. The operation of a business requires facilities 
and an organization that must be maintained regardless 
of volume, and this requirement gives rise to fixed 
costs. Fixed costs are costs of time in that they accumu- 
late with the passage of time irrespective of the volume 
of output. 

Differences of opinion exist among accountants as 
to the proper definition of fixed cost. In some cases 
the term ‘fixed’ means fixed in amount, rather than 
fixed in relation to changes in output or volume. 
Usually, and particularly for. marginal cost purposes, 
it is recognized that fixed costs are fixed in relation to 
volume, and that this amount of cost can change from 
period to period but not because of volume, e.g. a 
change in local government rates. In fact, three basic 
types of fixed costs can be distinguished: 


(x) Costs which are not susceptible to any substantial 
change within the short period, usually a year; for 
example, certain types of depreciation and other sunk 
costs. 

(2) Costs which are fixed for short periods in terms of 
providing the necessary facilities to produce but which 

are liable to change if volume changes appear likely 
to continue in the future; for example, supervision 
salaries, Although supervision salaries may be fixed 
in relation to volume, they may be affected by changes 
in wage rates. 

(3) Costs which are fixed by the management and bear 
no functional relationship to the current volume of 
output; for example, pure research and design engi- 
neering. These costs have no casual relationship 
arising from the amount of business actually done. 
They are usually costs which are covered by the appro- 
priation type of budget and are usually incurred with 
the aim of securing additional sales in the future or to 
maintain the current position. These costs include 
some forms of advertising, research and product 
development, and market research. Some may, in 
fact, vary with the volume of activity simply because 
management appropriates more funds on the basis 
of anticipated sales volume, but this increase is the 
result of management policy rather than a functional 
relationship between cost and volume. The change 
will usually be an annual one when the budgets are 
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reviewed, and therefore the cost still tends to be fixed 
in the short period. In short, then, managerial policy 
dictates that these costs are fixed ccsts. 


Variable costs 


A variable cost is one which tends to vary directly with 
fluctuations in the volume of output. If a change in 
volume forces a change in the amount of a particular 
cost element, then that element is a variable cost. The 
change in the total amount of the cost may or may not 
be directly proportionate to the variation in the output. 
In accounting, straightline relationships are usually 
assumed,! consequently it is not uncommon to find 
variable costs defined as those costs which increase 
proportionately with increases in volume. If this 
definition is used, the unit variable cost is constant. 

While this assumption of linearity may be justified for 
small changes, if output changes are too large the 
variable cost may not be linear. This could arise from 
changes in input factor prices or from increasing or 
decreasing marginal physical productivity. For ex- 
ample, although a product specification stipulates that 
a certain amount of material is to be used per unit of 
product, the efficiency with which materials are used 
may vary at different outputs. It is therefore preferable 
to use the word fends in the definition of variable ccsts. 

Cost variability in response to changes in volume is 
not necessarily an automatic one. There are often time 
lags in the variability of some cost elements, and in 
other cases control efforts are often necessary to adjust 
costs promptly when there has been a reduction in 
volume. 

Unfortunately it is not simply a matter of classify:ng 
costs as either fixed or variable. Certain casts, known as 
semi-variable costs, contain both variable and fixed ele- 
ments. Sometimes a linear relationship can be estab- 
lished when semi-variable costs are separated into their 
respective elements. In other cases a cost is fixed over 
large volume ranges but increases in steps at various 
stages of production. The problems arising from semi- 
variable costs will be considered in detail later in this 
article. 


Depreciation 


Another point to be remembered is that in some cases 
one accounting method may make a cost appear vari- 


TABLE 1 
Effects of Methods of Depreciation on the Variability of Cost 


Method Fixed cost 


Straight-line x 

Reducing balance x 

Production unit x 
Production hour x 
Repair reserve 
Annuity 
Sinking-fund 
Endowment policy 
Revaluation 


‘fariabie cost 


2 o A OK OK 


1 The assumption of linearity may be made i in order to sera unit 
cost for control purposes. ` i 
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able while another method may make the same cost 
appear as fixed. Within the system of classifying and 
recording costs which accountants have built up, there 
are a number of more or less arbitrary conventions; 
however, these conventions are not always followed 
consistently from one firm to another. This is particu- 
larly so with depreciation. The effects of some of the 
different methods of depreciation are shown in Table 1. 

Occasionally the method of depreciation may give 
rise to a semi-variable cost. For instance, in a company 
operating a very large fleet of vehicles the mechanical 
parts of the vehicle, such as the engine, are depreciated 
on the basis of 100,000 miles life, while the fixed parts, 
such as the body, are written off over four years on a 
straight-line basis. 

Although depreciation is regarded by some writers 
as ‘the fixed cost par excellence’? it may in practice be 
a fixed cost, a variable cost, or a semi-variable cost, 
depending upon the method used. The business man, 
if not the. economist, appears to have accepted the 
accountant’s ability to make depreciation a fixed or a 
variable cost. 

Depreciation is a function of time, obsolescence, and 
wear and tear, and the weight to be given to each 
factor when deciding the method of depreciation differs 
from one asset to another. Unfortunately, accountants 
usually apply the same method of depreciation to all 
assets, or the same method to assets falling into a 
very wide grouping ; for example, one method is applied 
to plant and machinery, another to vehicles, another to 
office furniture, and probably a final method to build- 
ings. Clearly, the assets within each group are not 
homogeneous as regards the effects of time, obsoles- 
cence, and wear and tear. 

In addition, there are the effects of depreciating on a 
basis of historical cost in a period of rising or falling 
prices which cannot, however, be discussed in detail 
here. In economic terms, depreciation is the 
cost of recovering the capitalized value through 
production and, assuming the business is to continue 
as a going concern, such recovery must take into 
account changing technology, rising price levels, etc., 
if real capital is to be preserved. 

When defined in this way, depreciation is one of the 
costs associated with a marginal increment of output 
and is a true part of marginal cost. However, in practice 
it will scarcely ever be thought of in these terms and, 
what is even worse, it is frequently lumped into over- 
heads as a fixed cost. While it may not be possible to 
calculate the capitalized value consumed by each addi- 
tional unit of output, some attempt could be made to 
calculate the average depreciation per unit of output 
for ranges of output over which the capitalized value 
consumed per unit is thought to be constant. This 
average rate per unit of output could then be included: 
in the calculation of marginal cost. 

How does the cost accountant set about splitting his 

costs into fixed and variable elements in order to cal- 


2M. Howe, ‘Marginal analysis in accounting’ (Yorkshire Bulletin’ 
of Economic and Social Research, November 1962, p. Bol ° 
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‘culate marginal cost? He normally distinguishes two 
‘broad groups of costs, i.e. prime costs and overhead 
costs. . 


Prime costs 


Prime costs are the direct material costs, direct wages, 
‘and direct expenses which are directly traceable to a 
unit of output. Therefore, all prime costs are variable 
Coste in that their distinguishing characteristic is the 
very fact that they can be associated directly with 
‘particular units of production. 


Direct Labour 

Before turning to overhead costs it is necessary to 
consider in more detail direct labour. The general rule 
‘is that direct labour is that which is spent in the actual 
production of the company’s finished products, or 
which is identifiable with product costs. However, it 
must be economically feasible to associate a labour 
cost with the units produced before treating that cost 
as direct. It is necessary to consider the ‘cost of costing’. 
Therefore, i in most companies, the ultimate and prac- 
tical criterion when classifying labour as direct or 
indirect is whether the work performed by the worker 
can be economically identified with the product; in 
fact, the distinction between direct and indirect labour 
is often a matter of expediency. 

_ Indirect labour costs are those which are not identi- 
fiable with, or incurred directly in, the production of 
‘specific goods or services but are applicable to produc- 
tion activities in general. The distinction between direct 
and indirect labour is becoming increasingly difficult 
to establish. When the company utilizes fully automatic 
machinery, the worker simply becomes a machine 
minder. It is the machine which alters the size or shape 
of the product, the worker merely feeding the machine 
at intervals and making minor adjustments. 

The introduction of these new production techniques 
has led to a reconsideration of what constitutes direct 
‘labour. If a man is a machine minder and is tending a 
productive machine, his labour is as direct as the labour 
of one producing goods manually. On the other hand, 
tf he is classified as a maintenance mechanic or a set-up 
man, he may be treated as an indirect worker. Also, a 
labour item may be direct in nature but for practical 
reasons it may not be charged directly to a given pro- 
duct, but allocated as direct labour over several pro- 
ducts; or it may even be treated as indirect labour. This 
may happen in the cases of spray painting, inspection 
and short operations. 


A Fixed Cost? 


The recent developments in production techniques 
and employment practices lead one to think that factory 
direct labour, which is normally regarded as a variable 
cost, is increasingly assuming the characteristics of a 
fixed cost. Guaranteed weekly wages and other em- 
ployment stabilizing devices, combined with increased 
mechanization and automation, have all tended to re- 
duce the variability of labour costs in response to 
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‘changes in volume of output. For example, in a large 


dairy firm where the rate of production is entirely 


governed by the processing plant and the workers are 


merely machine minders, in the short period dairy 
labour costs are treated as fixed. The employees are also 
on a guaranteed minimum wage. It is only when large 
variations in output are under consideration that labour 
cost is regarded as variable. To quote the accountant of 
this firm: 

‘Labour costs are treated as fixed costs unless large 
variations in output are under consideration. Whenever 
material variations are contemplated the labour cost is 
reviewed.’ 


In the case of a large manufacturer of synthetic fibres 
the following reply was received to the question, “To 


-what extent do you treat labour costs as a fixed cost?’: 


‘The plant is automated to a high degree; incentive and 
overtime payments are more or less constant, thus labour 
may be treated as a fixed cost up to certain levels of 
production.’ 

In the case of a firm of wooden boat builders and 
charterers for inland waterways, the reply was: 

‘For the firm, labour costs are fixed: efficiency is 
achieved by switching between new building, repair and 
normal maintenance.’ | 

"The impact of guaranteed weekly wages and other 
employment stabilizing devices is probably best illus- 
trated by the following reply from a cost accountant 
employed by a firm of printers: 

‘All direct labour costs are treated as variable, although 


in practice it tends to be fixed where output declines. 
Indirect labour is treated as fixed.’ 


Replies to the question indicated that in all cases the 
cost accountants regarded indirect labour as a fixed 
cost up to a normal capacity. Direct labour is sometimes 
regarded as fixed and sometimes variable. In the firms 
where it is fixed, direct labour is usually male and 


* As part of a research project on marginal costing, a questionnaire 
was sent in June 1963 to fifty-eight members of The Institute of 


.Cost and Works Accountants employed in the Nottingham-Derby 


area and in North Lincolnshire. The questionnaire was prepared 
with two basic objectives: 


(1) To determine the extent to which marginal costing tech- 
niques were used by cost accountants in practice, and how 
and for what purposes they were used. 


(2) To test out some notions based on practical experience of the 
use and understanding of marginal costing techniques by 
practical cost accountants. 


Twenty-one completed questionnaires were returned and the 


application of marginal costing techniques by the respondents can 


be summarized as follows: 
Did not use marginal costing a a ve 12 
Used marginal costing: 


Incorporated in system of recording costs A 
Used as an analytical tool SN gek ei. . Së 
2I 
=H 


The nine firms using marginal costing techniques, with two others 
outside the area of the questionnaire survey (in Leamington and 
Sheffield), answered nine questions on their application of marginal 
costing techniques. The replies to some of these guestions are 
referred to in various parts of this article. 
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skilled or semi-skilled, or the plant is mechanized ot 
automated; while in the firms where direct labour is 
variable, it is usually female, unskilled, and there is in 
some cases a seasonal demand for labour. For example, 
for a firm of frozen food manufacturers: 

‘Direct labour is a direct variable cost. Services and 
general labour are fixed within certain limits of the 
budget activity.’ 

There is a seasonal demand for female and student 
labour in this industry. 


Conclusions 


The following conclusions may be drawn with regard 
to direct labour: | 

(1) When the plant is highly mechanized and/or auto- 
mated, within normal capacity output direct labour 
cost may often be regarded as a fixed cost and 
excluded from the calculation of marginal cost. 

(2) When direct labour is a variable cost it is usually the 
practice to average the cost over a large number of 
units, with the result that the direct labour element 
of marginal cost is a constant over wide ranges of 
output. This practice will not produce an accurate 
marginal direct labour cost, unless efficiency and wage 
rates are constant over the range of output under 
consideration. This is unlikely to be the case for there 
will probably be diminishing marginal physical 
productivity of labour in the higher output ranges 
and there is also the effect of incentive and overtime 
payments to consider. But the additional clerical costs 
would probably outweigh the benefits derived from 
the additional accuracy. 


Overhead costs 


Overhead costs include all production costs, except 
direct material, direct labour, and direct expense; sell- 
ing and distribution costs and administrative expenses 
which cannot be traced to specific units of product. 
Manufacturing overhead also includes some direct 
costs which are so small in amount that it would te 
inexpedient to trace them to specific units of production. 
For certain direct materials, such as screws, bolts and 
glue, which could be traced directly to the product, the 
cost of treating them as direct outweighs the benefit 
derived from the additional accuracy achieved. 

The importance of overhead as a component of cost 
depends on the type and size of the business, as well 
as the type of products manufactured. In the old hardi- 
craft industries, overhead cost was not important be- 
cause of the low capital investment and limited use of 
unspecialized indirect labour. The worker was primarily 
concerned with the conversion of raw materials inta 
finished products, and raw materials and direct labour 
costs were the principal elements of cost. 

With the development of large-scale production and 
distribution, enterprises have grown in size and this has 
resulted in increased labour specialization and large 
capital investments. With increased mechanization and 
automation many firms have become capital intensive. 
Firms have also diveysified their.product. lines and in 
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some cases thousands of different types of products are 
manufactured. All these influences have given rise to a 
large body of production and distribution overheads.. 

As the trend develops towards increased automation 
and higher capital investment per employee, the amount 
of overhead cost will become increasingly more 
important. With the continued shift from human to 
machine production, the decline in the importance of 
direct labour costs and the increasing significance of 
overhead costs will become more apparent. In fact, the 
introduction of automatic processes will result in an 
increase in the proportion of fixed costs in the total 
overhead costs. The accountant’s definition of overhead 
cost, as a cost which cannot be allocated directly to a 
cost unit, may change and resemble more closely the 
economist’s definition of overhead as a term synony- 
mous with the fixed costs of production and distribu- 
tion. 


Semi-variable costs 
Overhead costs consist of three broad groups: 


(a) fixed costs, which tend to be unaffected by varia- 
tions in volume of output in the short run; 


(b) variable costs, which tend to vary directly with 
variations in volume of output; 


(c) semt-variable costs, which are partly fixed and 
partly variable. 


In computing the variable overhead element of 
marginal cost in the short run, group (a) can be ignored, 
group (b) must be included, as must the variable por- 
tion of group (c). The determination of the variable 
portion of the semi-variable costs is a major problem 
when computing marginal cost. At least four types of 
3emi-variable costs are commonly found: 


(1) Fixed and variable element combined, such as indirect 
labour when a minimum force is necessary to operate 
but is easily supplemented when the need arises. 


(2) Cost increases in steps at certain points on the volume- 
output scale. For example, when increases in volume 
lead to the addition of a new shift; the hiring of assist- 
ant foremen, or other salaried supervisors, One 
foreman may easily supervise six, seven, eight or even 
nine workers, but eventually the number of workers 
will be beyond the control of a single foreman, and the 
group will be split into two in order to maintain effec- 
tive supervision. However, with this type of semi- 
variable cost it is difficult to say with certainty just 
when the ‘steps’ in the cost pattern will occur, and 
the ‘steps’ may not occur at the same point for 
decreases in volume. | 


(3) Seasonal costs, when costs tend to be higher. during 
certain months than during others due to climate 
(heating and lighting), custom (machine repair, holi- 
day pay), or other reasons not connected with the 
volume of output. 


(4) Cost increases at a fluctuating rate and the cost curve 
may have a curvilinear pattern increasing more rapidly 
at some points on the volume of output scale than 
others. This is often experienced when a. particular 
department or activity reaches or.exceeds its practical 
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Is there a merger 
Inyour 
client's future? 


As the pressure of events increases it is more important 
than ever for your clients to plan ahead. By talking to 
Chesharr today, you can give them the initiative in 
choosing their partners for progress. This is obviously 
preferabl2 to being rushed into a quick and perhaps rash 
decision ter. More and more professional advisers are 
approacirng us to discuss the many opportunities open to 
their clierts in an increasingly competitive world. 


Chesham sole business is planned mergers. We have 
acquired ec onsiderable and unique experience and skill in 
effecting them. We have negotiated quietly, discreetly and 

_ always in a friendly atmosphere, transactions involving 
both industrial giants and small companies. And, of 
course, we meet professional fees arising from any 
negotiations you initiate. es 


You can approach Chesham in complete confidence 
without being committed to either expense or action. You 
have every-hing to gain... and nothing to lose. Mergers 
are our busness. Mergers. Nothing else. 





CHESHAM 


AMALGAMATIONS & INVESTMENTS LTD 
32 CHESHAM PLACE LONDON SW1 
Telephone: BELgravia 4076 
BRANCHES: LEEDS — NEW YORK 


DIRECTORS. Sir Miles Thomas DFC (Chairman), 
Francis A Sincer DSc (Managing), Nicholas A H Stacey, 
Sir Join Eden Bt MP, Sir Neil Shields MC, 

Sir Wi'llam Tas lor Bt CBE (Associate) 
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capacity, for example, when the maximum demand 
charge is exceeded for electricity. 


With many of these semi-variable costs, the question 
whether to treat the cost as partly variable depends upon 
the decision being made. A cost which remains fixed 
if volume is changed by 5 per cent may become partly 
variable if volume is changed by re per cent. For 
example, certain indirect labour costs — such as repair 
and maintenance wages — may remain the same if an 
additional order is taken on a once-for-all basis. If the 
increase in volume is considered to be permanent or 
likely to continue for an indefinite period, however, 
additional repairs and maintenance labour may have to 
be hired at some later date. , 

In practice, semi-variable costs of the ‘step’ type (at 
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(2) above), or the seasonal type (3), are frequently 
recorded as fixed: costs, while those which are combi- 
nations of fixed and variable elements may be broken 
down and recorded separately as fixed and variable. 

Semi-variable costs which increase at a fluctuating 
rate and have a curvilinear pattern (4) may be classified 
as wholly fixed and wholly variable, or may be split 
into separate elements, depending upon the rate of 
variability which exists in the output range in which the 
firm expects to operate. With the curvilinear type of 
cost, the unit variable cost is often assumed to be con- 
stant, i.e. a linear relationship is assumed, so that de- 
viations will be highlighted and subjected to analysis 
for cost control purposes. 


(To be continued.) 


Some Thoughts on what a 
New Companies Act Should Contain—! 


by J. L. KIRKPATRICK, C.A. 


In this paper presented at the recent Summer School of The Institute of Chartered 
Accountants of Scotland the author examines the now defunct Companies Bill 
1966, suggests those parts of it which he thinks should be repeated in the next 
Bill, and indicates additional matters which he would like to see form part of a 
satisfactory up-dating of company law. His approach is to seek to find a balance 
between statutory requirements and voluntary acceptance of principles of 
disclosure. The paper was written and printed before the publication in June of 
the Memoranda of Guidance and Requirements of the Federation of Stock 
Exchanges in Great Britain and Ireland in regard to admission of securities to 


quotation. 


HE circumstances in which this paper emerged were a 

little unusual in that the Institute’s Summer School 
Committee originally invited me to present a view, from an 
accountant’s standpoint, on the Companies Bill which was 
published and reached the stage of a second reading in the 
House of Commons earlier this year. Since then there came, 
firstly, the 1966 General Election, following which it might 
have been expected that the Bill (which lapsed on the 
dissolution of Parliament) would be resuscitated in similar 
form and with like contents, and, secondly, the Queen’s 
speech on April z1st, 1966, in which the Bill did not receive 
reference. Futhermore, it is now believed that we shall not 
see a new Companies Act until later in the life of the present 
Parliament, and almost certainly not in the current session, 
and that the new Act, when it appears, will be of wider 
scope than was foreshadowed in the Bill. Accordingly I 
found myself faced with an entirely different title within 
which to operate, and I think a more flexible one. I intend, 
however, in exploring this subject, to assume to some 
extent that the provisions of the 1966 Bill will form the 
nucleus of the next Act, but I am obviously more free to 
demolish and embellish than I otherwise would have been 


. when faced with something that was close to being a fait. 


accompli. 


K 


I must also apologize in advance for obvious, and hardly 
avoidable, use of recommendations and suggestions gleaned 
from my study of the report of the Jenkins Committee,! 
Minutes of Evidence taken before that Committee, various 
relevant Requirements and Recommendations of The 
Stock Exchange? issued in the past few years, and last, but 
not least, the thoughts given to the Institute’s 1965 Summer 


Mr J. L. Kirkpatrick, the 
author of this paper, is a 
partner in Thomson McLintock 
& Co, Chartered Accountants, of 
Glasgow. He has been a member 
of the Glasgow Local Committee 
of the Scottish Institute since 
1964. and also serves on the 
Institute’s Examining Board. 
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School by Mr Angus Murray. In apologizing for any such 
poaching I also acknowledge these most valuable sources of 
suggestion. 

The opening words of my title are ‘some thoughts’, and 
therefore it will be appreciated immediately that this paper 
is not, and was never intended to be, comprehensive. This 


will be obvious after reading it, but advance warning is no 
bad thing. . 


l. DISCLOSURE OF FINANCIAL INFORMATION 


The Companies Act 1948, as we know, made significant 
advances beyond the disclosure provisions which had 
hitherto obtained and it is probable true to say that on its 
enactment most people concerned with this facet of the law 
were generally well pleased with what they thought it 
would achieve. The subsequent thinking that has taken 
place is a sign of the rapid growth in the importance giyen 
to information as to companies’ financial affairs and a 
realization of problems for which it has been found that the 
1948 Act does not cater adequately. As this paper is to Le 
given to a body of accountants, by one of that body, it seers 
appropriate that I endeavour to deal first with a number of 
suggestions on how the new statute might amend the 1948 
Act in regard to accounting disclosure. 

Before embarking, it may be worth while to dwell on the 
nature of the recipient of this information. Is he solely the 
shareholder who, whether a great financial institution or a 
country parson, receives annually the statement of accounts 
in respect of the company in which he has invested money, 
and to which he is entitled by law? Is he the creditor or 
potential creditor? Is he the investment analyst or the 
stockbroker? Is he the competitor? Is he the trade unior. 
official? He is, directly or indirectly, all of these, and there- 
fore to some extent at least this fact must be considered in 
deciding on the information which should be given. It is to 
the shareholder that there is the prime duty, with probably 
in second place the creditor, and, in so far as the analyst and 
stockbroker are a genuine help to the shareholder, their 
needs must also be taken into account; the competitor’s 
eyes must not be given more to see than is necessary, but a 
balanced view is needed in this respect unless the inform- 
ation given is to be valueless to those to whom it is ex- 
pressly directed. 

The value of any accounts is judged by the extent to 
which the reader is apprised of the information which he 
considers necessary for his particular purposes; he should 
not be over-informed and must not be under-informed. A 
departmental manager will require to be given in the 
management accounts for his department considerable 
detail, whereas the board of directors will expect to be pre- 


_ + Report of the Company Law Committee dated May goth, 1962 
(H.M.S.O. Cmnd 1749). 


2 Information contained in or annexed to letters to Chairmen of 
Public Companies as follows: 


(1) Letter dated August 1964 signed by the Chairman of the 
Council of The Stock Exchange. 


(2) Letter dated February 23rd, 1965, signed by the Chairman 
of the Council of The Stock Exchange. 


(3) Letter dated February 23rd, 1966, signed by the Secretary 
of the Quotations Department of The Stock Exchange. 


` 3 A. F. Murray, M.A., F.LA.: ‘What Investors want from Company 
Accounts’, reproduced in The Accountant, July 3rd and roth, 1965. 
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sented with summary information from which operational 
efficiency may be clearly assessed and in which sufficient 
guidance is provided on which decisions may be based. The 
shareholder should ideally be given by his board financial 
statements from which domestic detail has been excised and 
in which is set out, with clarity, sufficient information as to 
make evident not only the bald money’s worth of profits, 
dividend and financial position but also a qualitative 
measurement of performance. This is the task and duty of 
the accountant responsible for the preparation of accounts 
for the use of shareholders. So far as is practicable the statute 
governing contents of accounts should provide a series of 
rules with this objective in view; to the extent that rigid 
tuling would be undesirable, accounting practice will and 
must assume this responsibility. It is with the former that I 
deal herein, although reference to the latter will be found to 
nave been unavoidable. 


The principal accounting points to consider might be: 
‘Turnover 

Depreciation 

Interest paid 

Rents 

Auditors’ and directors’ remuneration 
Dividends and interest etc. received 
Profit analysis 

Pre- and post-tax profits 

‘Taxation 

Dividends and other distributions 

Fixed assets 

Investments 

Stock and work in progress 

Fixed and current assets, and liabilities 
Tax equalization 

Reserves 

Capital commitments and authorizations. 


Turnover 


On the grounds of providing a financial measurement of 
progress there is a general demand for information to be 
given in regard to companies’ turnover. The Jenkins 
Committee recommends disclosure of aggregate turnover 
un ess such is considered harmful by the directors; the 
Stcck Exchange recommends disclosure, with explanation 
of >asis and subdivisions; and the 1966 Bill required that 
there be shown the turnover (other than for certain types of 
business including banking) and the method by which it is 
arrived at. My hope is that the new statute will contain a 
requirement similar to that of the 1966 Bill. I pray, however, 
tha. following its enactment care will be taken by those 
studying such information not to publish misleading com- 
mert as to the relationship between sales and profits, which 
frecuently can have little relevance to the appreciation of a 
company’s performance. 

While it is a simple thing to ask for turnover disclosure, it 
is nene too easy in many cases to decide just what figure or 
figu-es should form the amount shown. The simple case is, 
of ceurse, that of the company which buys and then sells an 
article or articles. When, however, the accounts of, say, two 

‘contzactors’ businesses are compared it is possible that 
cont-actor A who values his work in progress on a pure 
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cost basis and has not effected a completion during the-year: 
under review, could have £ni] turnover, whereas contractor 
B, who operates in similar circumstances, but prefers to 
take a limited degree of profit on his work in progress, may 
be found to have a turnover representing the amount of 
work done during the year upon which credit has been 
taken for profit. I come later to the question of work in 
progress valuation, but it seems to me that in a case such as 
this a clear definition of turnover, and of work in progress, 
would be necessary in order to form any sensible view from 
the comparison. Thus, disclosure of turnover must be 
accompanied by a very clear definition of basis. 

For group accounts it would appear that the statute must 
require disclosure of sales to third parties. The 1966 Bill 
asks for division as between intra-group and third party 
turnover, but I suggest that in most but not all cases the 
former is irrelevant and therefore should not be demanded. 

Turnover by principal activity is also in my view a desir- 
able item of disclosure; indeed, without it the single figure 
of sales by a company or group with diverse trading 
functions would be of little meaning. 

Should there be a ‘let-out’ where directors are of the 
opinion that disclosure would be harmful to the interests of 
the company? It would seem right that there should be 
provision for a company to seek Board of Trade consent to 
non-disclosure and that, in the event of such being obtained, 
that fact should require to be stated on the accounts, or in 
a note annexed, 

The 1966 Bill went even further on the turnover subject 
by requiring a statement in the directors’ report giving the 
amount of export sales. This, although interesting, could 
have unfortunate effects, the main one of which may be 
exemplified by the case of an exporter having a brilliant 
record of export sales but acquiring, say, his components 
from another company which, because of its function in the 
trade concerned, would show export sales of £nil; thus 
quite wrongly the public impression is given that the latter 
may not have as active a concern for (e.g.) the national 
interest as has the former. This appears to me to be a 
politically motivated provision and therefore not appro- 
priate to what I believe should be a statute based on prac- 
tical considerations. 


Depreciation 


The 1966 Bill did not take disclosure of depreciation any 
further than was covered by the 1948 Act; the Jenkins 
Committee made no specific recommendation other than a 
general (and very proper) point that directors should be 
free to choose the method of depreciation and that depre- 
ciation should be based on the assets figures shown in the 
balance sheet, any amounts being set aside for replacement 
over and above the amount so computed being shown 
separately. I find myself in sympathy with The Stock 
Exchange, who recommend that companies should go 
rather beyond Jenkins and refer to the basis used. Without 
‘such reference one is left in a very wide territory, one 
boundary of which is just outwith the ‘no depreciation’ case 
(under which mention must be made in terms of the 1948 
Act) and the other is grossly excessive depreciation. 

I suggest that the new statute should provide for the 
disclosure in the accounts of the basis of depreciation 
adopted and that the requirement be framed in such a way 
that it would not be necessary for the actual rates to be dis- 
closed. What I have in mind might appear on a profit and 
loss account something like this: 
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Depreciation: £ 

Computed by reference to cost on a straight- 
line basis in accordance with the expected 

lives of the assets concerned ; 10,000 
Additional provision for replacement at in- 

creased cost e 3 1,000 

£11,000 


A provision of this nature would have the value of clarifying 
(a) how the influences of method should operate, and (4) that 
in fact a realistic basis was adopted in relation to book values. 

A further — although perhaps rather futuristic — approach 
to this question might be considered. In the event of the 
Inland Revenue revising its methods in regard to capital 
allowances and producing an acceptable and comprehensive 
table of annual depreciation rates for tax purposes (prefer- 
ably on a straight-line basis) it is not inconceivable that 
company legislation could provide that where charges for 
depreciation differed materially from the Inland Revenue 
rates the excess or shortfall as against the latter should be 
disclosed. Such a regulation would introduce a degree of 
comparability to the results of companies in similar trades 
which at present does not exist. 

Finally, while the present Act requires that if no depre- 
ciation of fixed assets is provided for the fact must be stated, 
there may well be a case for also requiring (a) that the reason 
for not providing for depreciation be given, and (b) that the 
present paragraph 14 (2) of the 8th Schedule be extended to 
cover the position where depreciation is not provided for 
in respect of any one major class of asset. 


interest paid 


There seems little doubt that one of the more serious 
omissions from the 8th Schedule of the 1948 Act was that 
it did not call for disclosure of interest paid save that on 
debentures and other fixed loans. The above sources of 
suggestion for the new statute introduce the disclosure of all 
loan interest, and I find myself in agreement with this view 
and broadly in approval of the 1966 Bill which asked for 
separate disclosure of: 


(a) aggregate of interest on bank loans, overdrafts and 
other loans of a repayment period of less than five 
years; and 

(b) interest on other loans. 


The enactment of this requirement, with perhaps (a) ex- 
tended to include the amount of hire-purchase interest as 
charged in the accounts, should produce interesting 
results; there will immediately be available a much better 
picture of the real gearing in many companies, and there 
may perhaps also be received a few surprises which could be 
described as the unveiling of well-dressed windows (or 
‘So you really were not as illiquid as we thought you were — 
now what about our dividend!’). 


Rents 


Also, as has been well recognized, the growing practice of 
leasing can be carried out entirely behind a cloak of non- 
disclosure. I can hardly do more than repeat what has been 
said by so many, in remarking that this latent gearing 
should be revealed by mandatory disclosure of the revenue 
cost of supplementing buildings and machinery by leased 
assets. The 1966 Bill did, in fact, so provide, its requirement 
being prefaced by ‘if material’. It may well be that if com- 
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panies are to be the judges of materiality in toc many 
respects the objects of the law could be circumvented. The 
degree of materiality will then only govern the placing ir: the 
profit and loss account. I feel quite strongly on this point of 
placing and have often been puzzled at the thinking of those 
who publish accounts with, say, a note listing deprectation 
(£300,000), directors’ emoluments ({20,00c) and auditors’ 
remuneration (£ 1,000) as charges made in arriving at a pre- 
tax profit (of £700,000) without apparently appreciating 
their unsuitability as bed-fellows and their relevance in the 
profit gearing of the company. (In such a case would many 
of us not show the first item as a charge deducted from the 
‘trading’ profit and only relegate the other two to the 
‘statutory disclosure department’ in Note 1, or whatever it 
is? 
The heading of ‘Rents’ is perhaps not the best place to 
consider another type of financing, namely, debt factoring. 
The charges for this service are every bit as much within the 
money raising/money saving category as. are overdraft 
interest and plant hire and thus, in my view, should be 
brought in under a blanket provision covering ‘other 
revenue charges borne in the course of financing the com- 
pany’s activities’. 


` Auditors’ and Directors’ remuneration 


Auditors’ remuneration is (generally) a small item in ze- 
lation to the profits of companies and only because of its 


unique nature does it merit separate showing at all. The 


present ‘escape hatch’ whereby remuneration minuted at 
- the annual general meeting need not be disclosed is, I feel, a 
somewhat feeble excuse, and it is absurd to suggest that i? a 
member wishes to know what the auditors are paid he 
should go along to the A.G.M. The 1966 Bill and I are at 
one when we say “Disclose in every instance’. 

I am personally content with the regulations as to dis- 
closure of directors’ emoluments as they stand under the 
1948 Act except that perhaps there may be a case for dis- 
`. closure of the quantum thereof disallowable as a charge 
against profits for corporation tax purposes. Tne creators of 
the 1966 Bill were, in my view, tending to plece a political 
bias on this item and would, without doubt, whether inten- 
tionally or not, have presented a certain section of the City 
press with the prospect of much new material with which to 
regale their readers. It will be remembered that the Bill 
- provided for there to be shown for each accounting perioc: 


(a) chairman’s emoluments; and 


- (b) number of other directors in the following emolument 
brackets: 


£nil to £2,500 
£2,501 to £5,000 
and so on in successive integral multiples of £2,500. 


The Bill also required a statement of emoluments which had 
been waived. This could be a difficult point w:th which to 
deal, in that, while a specific waiver presents no problem, 
the case of a director who decided to draw very limited 
remuneration for a period could create a major difficulty in 
that an unquantified effective waiver could be said to exist. 
I think that the latter case is not altogether uncommon, aná. 
the persons involved might well wish the fact stated if others. 
in specific cases did so, thus leading to the fix:ng of theo- 
retical remuneration and thus perhaps a personal’ credit 
_ obtained under the umbrella of the Companies Act, "The 
~ new Act might, therefore, be better without this provision. 
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Dividends and interest etc. received 


The question of modification of the present rule under 
which income from ‘trade’ and ‘other’ investments must be 
shown as two distinct items depends upon the balance 
sheet modifications (if any) to which effect should be given ` 
in a new Companies Act. The Jenkins Committee and the 
1966 Bill abandoned the ‘trade’ investment principle and 
confined the classification of investments to ‘quoted’ and 
‘unquoted’. The’ Stock Exchange recommendations pro- 
vided that there be shown (in the profit and loss account) a 
subdivision of income from ‘non-trade’ investments: 
between ‘quoted’ and ‘unquoted’. I should personally be 
sorry to lose our friend the trade investment, albeit that he 
is a creature whose definition is a frequent source of doubt. 
I define him as "a holding of capital (not necessarily shares) 
in a concern with which there is, or is intended to be, a 
direct or indirect trade link, rendering the investment of 
money desirable or necessary’. An unquoted investment 
held by a company may not fit that definition in any way and 
therefore I suggest should not in the presentation of 
accounting information become immixed with the trade 
investment, income- or asset~wise. 

Accordingly I would hope that broadly the: Stock 
Exchange suggestion will be considered as appropriate for 
incorporation in the new Act so that there would be dis- 
closed: | 


Gross income from: 
Quoted Investments 


Trade 
Other 


Unquoted Investments 
Trade 


Other 


Is land an investment? Is ‘know-how’ an investment? I 
think that they should be so regarded and that it would be 
desirable that rents, royalties, etc, should have a place in the 
aew Act’s equivalent of the now familiar 8th Schedule. 


Profit analysis — 


t has been suggested (by Mr Murray) that trading profits’ 
>e broken down by major activities, and also that there be 
: hown summary figures for the principal headings of ex- 
pense, and (in the 1966 Bill) that the directors’ report 
should contain information as regards the extent (or 
=pproximate extent) to which in the opinion of the directors 
each class of business contributed to, or restricted, the 
profit or loss (before taxation) of the company. These are 
weighty. suggestions and could easily cause considerable _ 
cifficulties. Let us try to explore the waters into which we ` 
exe thereby plunged. , : | 

Pre-tax proñt (or even ‘trading profit’ if such is.shown 
separately subject to certain charges) is stated after charging 
expenses some of which may be allocable to activities only 
Ey the use of a formula or basis possibly lacking in precision: 
The degree of precision and of conformity to basis must 
itevitably vary considerably as between companies. and 
even within groups of related companies. The statute. will 
not, I think, provide that ‘there shall be operated an 
acceptable method of apportioning non-direct costs’; but, 
tLerefore, by the very proper omission of such a requirement 
might not the statute perhaps create a nonsense in requiring, . 
as the 1966 Bill-did, such a breakdown, albeit only in the 
d-rectors’ report? I belong to the school of thought that 
believes that where practicable companies and groups’ 
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should give this information and should also provide data 
from which it would be possible to relate the profitability of 
-activities to the separate capital invested therein. In such a 
context the phrase ‘where practicable’ has no place in an 
Act of Parliament; and, therefore, there may unfortunately 
be a case for not making such a provision in the new Act. 

To digress, would the auditor not be placed in an un- 
comfortable position if, say, he is able to give a clean 
certificate to the profit and loss account and balance sheet 
but disagrees with the allocation of profits given in the 
directors’ report? What would he do? I suggest that while 
very strictly he is not concerned with the latter document he 
would find it difficult to isolate himself from the context 
within which the accounts are presented. This may be a 
small point, but I suggest it is not irrelevant. 

Mr Murray’s suggested breakdown by main heads of 
expense is an appealing one, but it again falls into the ‘where 
practicable’ —and perhaps also ‘where not prejudicial or 
. misleading’ — category. I freely admit, in saying this, that 
latent gearing, and changes in gearing, of a company could so 
be disclosed. There is a point, however, beyond which com- 
panies should not be required by law to disclose their 
secrets, and, although many would — and I hope will — have 
no fear in doing so and would therefore give the information, 
this suggestion is, I think, beyond that point. 


Pre- and post-tax profits 


While preparing this paper I looked through a number of 
accounts of companies which had come into my possession 
and was surprised at the proportion of these in which 
arithmetic was necessary before being able to arrive at the 
pre-tax profit. I may also say that these were not all private 
companies. Whatever other figures in a company’s profit 
and loss account may be regarded as cardinal, I would 
suggest that the pre-tax profit occupies the premier position. 
Admittedly this amount is struck sometimes after including 
items of a strictly non-revenue character, but these are 
either of insignificant amount or, if material, are (or should 
be) clearly disclosed. 

The Companies Bill 1966, in dealing with a five-year 
profit statement, asked zmter alia for pre-tax profits to be 
shown thereon, but I would suggest that the principle be 
extended to make mandatory the disclosure in the profit and 
loss account of ‘the profit subject to taxation, or loss before 
adding or deducting charges for or credits in respect of 
taxation, as the case may be’. 

Problems will arise in regard to (i) material amounts of 
franked investment income in respect of which no tax 
charge is debited (being an offset against Schedule F tax on 
dividends paid and payable), (ii) profits of subsidiaries 
which have suffered foreign tax but have not been remitted 
to the U.K. — and cannot be so remitted without attracting 
further taxation (this is also a balance sheet matter), and (iii) 
the question emerging from the new item ‘group income’? 
which is similar to franked investment income except that 
no tax has been retained at source-a point normally 
affecting only the profit and loss account of a holding 
company. 

Post-tax profits can be more difficult of definition be- 
cause, apart from the problems referred to immediately 
above, one may find, for example, that the credit for a tax 
recovery- (of, say, a subsidiary) -arising from a loss claim 
under section 58, Finance Act 1965 has been set against the 
- group debit for tax to give! I think, a fair view of the net 
cost of tax in relation.to.the net group profits. Is this a 
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credit in respect of previous years? Similarly tax over/under 
provisions are not infrequently (if material) shown as 
adjustments to the year’s tax charge or (if of little signifi- 
cance) ‘lost’ within the year’s tax figures: Despite these and: 
other complications, all of which are probably covered by 
the ‘true and fair view’ approach, I think that a requirement 
that — following the previous point — ‘there shall also be 
shown the amount of the profit after charging taxation ` 
based thereon’ should be considered for inclusion in the 
next Companies Act. The precise definition in the statute 
could be difficult, and I deal further with this point when 
considering the disclosure of figures for taxation. 


Taxation 
Because of the recent changes in taxation legislation 


' (ignoring transitional provisions) and also as a result of what 


is now regarded as normal good practice in regard to taxa- 
tion deferred or accelerated by reason of differentials 
between accounting and taxation bases of computing profits, 
some changes in the practice of taxation treatment in a 
profit and loss account have taken place. The 1966 Bill | 
provided for the disclosure of: 


‘(i) the amount of the charge for United Kindom cor- 
poration tax and, if that amount would have been 
greater but for relief from double taxation, the 
amount which it would have been but for such 
relief, the amount of the charge for United Kingdom 
income tax and the amount of the charge for taxation 
imposed outside the United Kingdom of profits, 
income and capital gains . . .;* 


‘(ii) the basis on which the sates for United Kingdom: | 
corporation tax and United Kingdom income tax is 
computed; [and] 


‘(ii1) any special circumstances which affect liability in 
respect of taxation of profits, income or capital gains 
for the financial year or liability in respect of 
taxation of profits, income or capital gains for 
succeeding financial years’. 


Is this sufficient? Let us attempt to relate iat we wish to 
disclose with the suggested requirement. The basic items 
comprising a net tax charge will be: 


(x) U.K. corporation tax based on the year’s profit; 
(2) U.K. corporation tax based on the year’s capital gains; 
(3) U.K. income tax suffered on investment income; 
(4) overseas taxes on income and capital gains arising 
abroad ; 
(el credit for U.K. tax relief on income already taxed 
abroad; 
(6) credits for tax recoverable or reduced under loss 
claims, etc, ` and 
(7) movements in tax equalization account; 
and there also arises the question of: 
(8) U.K. income tax payable (under Schedule F) on 
distributions made. 
Obviously extract (i) above from the 1966 Bill is basically a 
follow-on -from the 1948 Act with necessary changes con- 
sequent on the Finance Act 1965, and this should cover 
item 1. Item 2 would be similarly covered so far as concerns 
capital gains included in the profit and loss account, but if, 
as is very probable, these are shown in the balance sheet an 


4 and Schedule, 12 (1) (c), Companies Bill 1966. 
5 and Schedule, 14 (3), (3A); Companies Bill 1966. - 
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extension of the requirement is needed. Further, while 
relief — by way of revenue losses — from corporatior: tax: 
on capital gains not dealt with through the profit and loss 
account presents an accountancy problem, the 1966 Bill 
(extract (iii) above) seems to cover the position. At this 
stage, therefore, it might be suggested that the taxation 
requirements be grouped together and be concluded with an 
additional sentence in terms such as: 


“The foregoing provisions shall apply to the profit and 
loss account, except that where they relate to taxation 


which has been wholly dealt with in the balance sheet and 


has been ascribed to a particular transaction or transactions 

recorded therein they shall be construed as being a re- 

quirement for disclosure in the balance sheet.’ 
Item 3 will commonly be the measure of tax suffered by 
deduction from ‘franked’ investment income and, therefcre, 
will appear as a debit in the profit and loss account and will 
generally be compensated by a restriction of the Schedule F 
liability on dividends (if any) payable. This circumstance is, 
I suggest, covered by extracts (ii) and (iti) above. There is a 
view that in the profit and loss account franked investment 
income, if of material amount, can be shown gross after 
striking the post-tax (trading and unfranked) profit and that 
the tax suffered on such income can be carried direct to 
an asset account when available for offset against Schedule 
F liability. This may well in practice become the treatment 
accorded in such circumstances; it seems doubtful however 
if, because of the materiality factor, uniformity will ever be 
reached and, in any event, whether this approach would 
really meet the requirements of the present Companies Act 
in that the whole taxation position in this particular regard 
may not have been disclosed. (There are thereby raised 
interesting questions, outwith the scope of this paper, or 
definition of ‘earnings’ and of ‘dividend cover’.) 

In regard to items 4 and 5, it would appear that extract (i) 
above covers adequately the disclosure which is necessary. 

I have already referred to item 6, and as the application 
will vary in company accounts, I think that the 1966 Bill’s 
provision may be regarded as sufficient — and sufficiently 
flexible. 


On the question of tax equalization (item 7), oblique ` 


reference is given in extract (iii) above. To be clear as to our 
object in this regard I would examine shortly the purpose of 
a tax equalization account. Very broadly, if tax has been 
deferred by reason of accelerated capital allowances or other 
expenditure reliefs which exceed the corresponding finan- 
cial provisions, a distortedly low taxation charge on profits 
emerges for the year of the occurence, followed by a reverse 
position in later years as the tax reliefs which have been 
substantially utilized fall short of their financial counterparts 
and result in an underavailability of post-tax proñts. Thus 
the construction of an equalizing factor within the tax 
charge is, in many people’s view, an essential part of the 
proper accounting to arrive at (a) a tax charge, and (b) a 
post-tax profit. The balance sheet aspect of the matter is 
simply that to the extent that the tax values of assets fall 
short of the book values (or vice versa in regard to provisions 
— e.g. kiln relining provisions — in respect of which tax and 
accounting treatment differ), the taxation so deferred, being 
tax on the shortfall in value, is 2 desirable — I think neces- 
sary — provision. We have seen the accounts of companies 
in which tax equalization debits and credits are dealt with 
in the profit and loss account ‘below the line’ as appro- 
priations of profit, and this practice Is, in my view, only a 
half-hearted attempt to demonstrate the reality of the 
position vis-a-vis profits. Should we not therefore hope that 
+ 
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in future legislation the profit and loss aspect of tax equali- 
zation will be more forcefully defined? The 1966 Bill re- 
quired in the balance sheet that: 

‘If a sum set aside for the purpose of its being used to 
prevent uncue fluctuations in charges for taxation has been 
used during the financial year for another purpose,’ there 
shall be stated ‘the amount thereof and the fact that it has 
been so used.”® 

We may thus assume that our legislators have recognized the 
equalization principles, and it is my view that the main 
section dealing with the profit and loss aspect of taxation 
could yet again be extended, this time by the addition of 
terms such as: 

‘If a sum is set aside for the purpose of preventing undue 
fluctuations in charges for taxation, any movement therein 
referable to the profit for the year shall, with appropriate 
description, be grouped with the charges for taxation on 
the profit for that year.’ 

This does not mean that tax equalization would be man- 
datory; its absence in material circumstances might well be 
covered by extract (111) above, but is there not a case for the 
Act providing that, in cases where the total charge for 
zaxation is abnormally large or small in relation to the pre- 
zax profit as disclosed in the accounts, the reason therefor 
De stated? 

Tax payable in respect of distributions also falls to be 
considered. Schedule F tax is rather like P.A.Y.E. in its 
eccounting effect, and a requirement (as is foreshadowed by 
tne 1966 Bill) that dividends be shown before deduction of 
tax will be, I suggest, the proper course. The basic require- 
ment that dividends be shown gross must be read in con- 
jenction with the point made earlier in regard to relief of 
Schedule F. 

The following two points of disclosure which stem from 
tke Finance Act 1965 may well require a place in the next 
Companies Act and are not covered by the Companies Bill 
1c66: | 

(i) an indication of whether the ‘close company’ pro- 
visions apply to a company (with a note explaining the 
reason for any doubt if this information cannot be 
stated); and 

‘ii) the amount, if material, of charges against the pre-tax 

profits, disallowed (for corporation tax) as ‘distri- 
butions’. 


The last tax point to which I might refer is that of items 
releting to prior years, whether these be over/under pro- 
vispns, reliefs from previous years in respect of Schedule F 
tax suffered on dividend income, or adjustments to tax 
equalization resulting from changes in the rate of tax. The 
1965 Bill contained a proviso: 

“The amount of any charge arising in consequence of the 
occurrence of an event in a preceding financial year and of 
ary credit so arising shall, if not included in a heading 
re.ating to other matters, be stated under a separate 
heading.” . 

The phrase ‘if not included in a heading relating to other 
matters’ is confusing. Would I be guilty of oversimpli- 
fication if I were to substitute for it ‘if material and if not 
referred to elsewhere in the accounts of the company’? 
With some such clearer definition I should accept the 1966 
Bill æ covering items relating to previous years, including 
this aspect of taxation. 


6 and Schedule, rt (8A), Companies Bill 1966. 
7 rst Schedule, 13, Companies Bill 1966. 
i (To be concluded.) 
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Taxation 
Cases 


A full report of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 






C.1.R. v. Educational Grants 
Association Ltd 


In the High Court of Justice (Chancery Division) 
July 13th, 1966 
{Before Mr Justice PENNYCUICK) 


Income tax — Exemption for charities — Company for advance- 
ment of education — Income largely from one company — 
Grants largely to children connected with that company — 
Whether income applied to charitable purposes — Income Tax 
Act 1952, section 447 (1) (b). 


The respondent company (the Association), limited by 
guarantee, had as its main object: 


“To advance education in such ways as shall from time 
to time be thought fit and in particular by making grants 
to or for the benefit of and for the education of all such 

= persons as shall be considered likely to benefit from 
education at a preparatory, public or other independent 
school.’ 
The Association was promoted by a director of a company, 
and was closely connected with that company, as were its 
directors. The meetings of the Association’s council of 
management were held at the company’s office. The 
income of the Association was mainly derived from the 
company, and the children for whom grants were made 
were principally (but not entirely) connected with em- 
ployees or past employees of the company. Senior officials 
of the company were apprised of the facilities available from 
the Association. These facilities were not published other- 
wise. The Association claimed repayment of tax deducted 
at source from its income. 

It was contended for the Association that its grants were 
applications of its income for charitable purposes only. The 
Revenue admitted that the Association’s purpose was 
exclusively charitable, but contended that the application 
of income for the benefit of children connected with the 
company in question, without inviting entries from else- 
where was not an application for charitable purposes only 
within the meaning of section 447 (1) (b) of the Income Tax 
Act 1952. The Special Commissioners allowed the claim 
for repayment of tax. 


Held: there was no element of public benefit in the 
grants made in respect of children connected with the 
company in question; and that the claim for repayment of 
tax failed in relation to these grants. 
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Bulmer and Others v. CIR 


In the High Court of Justice (Chancery Division) 
July 2oth, 1966 
(Before Mr Justice PENNYCUICK) 


Surtax — Threatened take-over of company — Scheme to 
frustrate this — Loan to finance company — Purchase of 
taxpayers’ shares — Price left outstanding — Dividends to 
service loan — Option to buy shares back — Whether a revocable 
settlement — Whether interest retained in a settlement — 
Whether settled property not absolutely divested — Whether an 
arrangement — Whether a commercial transaction — Income 
Tax Act, 1952, section 404 (2), 409, 4II, 405, 415. 

The taxpayers held about 30 per cent of the shares in a 
public company (Bulmer), which was the holding company 
in a group. In 1954 the taxpayers, some of whom were 
directors of Bulmer, noticed that shares in their company 
were being purchased on an unusually large scale, and they 
took this to be an indication of a threatened take-over of 
their company. Inquiries elicited that the shares were being 
bought by a rival company. A scheme was devised for 
making a take-over impossible and for this purpose they 
obtained the assistance of another public company 
(Sanderson) with which they had friendly business relations. 

Sanderson formed a subsidiary finance company (York- 
shire), with an issued capital of {2 and agreed to make 
loans to that company up to a limit of £400,000, afterwards 
reduced to £250,000, at a commercial rate of interest. 
With these loans, Yorkshire bought shares in Bulmer in the 
market. The taxpayers sold their shares in Bulmer to 
Yorkshire, the price being left outstanding. Yorkshire 
applied the dividends from these shares (the original shares) 
and from the purchased shares in serving the Sanderson 
loan. When the loan had been repaid, the taxpayers were to 
have an option to buy back the original shares, and the 
purchased shares, from the finance company at a price 
equal to the price paid by the finance company for the 
original shares, They would then buy from Sanderson the 
shares in the finance company at par. Sanderson insisted 
on the scheme being operated through a subsidiary, as it 
did not wish the fact that it was buying shares in Bulmer 
to become known. 

The taxpayers transferred 552,262 shares in Bulmer to 
Yorkshire at şs a share, i.e. £138,065 10s, which was 
below the then market price. This price was decided upon 
at Sanderson’s request, as it wished to show creditors in 
Yorkshire at as low a figure as possible. Between December 
1954 and June rg61, Yorkshire bought further shares in 
Bulmer in the market for £210,888, which was advanced 
by Sanderson. The shares acquired by Yorkshire were 
insufficient to procure control of Sanderson. 

The Revenue claimed that surtax for 1954-55 to 1959-60 
was payable by the taxpayers on the dividends paid by 
Bulmer to Yorkshire and contended that the scheme 
amounted to a revocable arrangement-settlement by the 
taxpayers within section 404 (2) of the Income Tax Act 
1952, or to the retention of an interest in a settlement 
within section 405, or to a settlement in the income or 
assets of which, within section 415, the taxpayers had 
not divested themselves absolutely. It was contended for 
the taxpayers (i) that the scheme did not constitute a 
settlement within section 411, but was a commercial 
transaction without any element of bounty; (ii) that if 
there was such a settlement, it was not within section 404 (2) 
in that no one had any power to revoke or determine the 
settlement, and if the option was such a power, it could 
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not be exercised within the relevant six years; (iii) that if 
there was such a settlement, it was not within section 4o-, 
because no one had any interest in its income or assets; 
(iv) that if there was such a settlement, it was not within 
section 415, as the income was from property of which th= 
taxpayers had divested themselves absolutely; (v) that i 
there was a settlement, Sanderson was one of the settlors 
and the income from the purchased shares could not be 
treated as income of the taxpayers. The Special Commis- 
sioners decided that the scheme was an arrangement- 
settlement; that it was within section 404 (2) because the 
option was a power to revoke; that section 405 was also 
applicable as was section 415. 

Held: the scheme was a commercial transaction without 
any element of bounty, was not a settlement within section 
411; and was therefore not within any of the other three 
sections mentioned. 


Scott v. Ricketts 

In the High Court of Justice (Chancery Division) 
July 25th, 1966 

(Before Mr Justice Cross) 


Income tax — Auctioneer and estate agent — Nominee pur- 
chaser for undisclosed principal — Proposed acquisition of 
another site from principal — This site acquired by company for 
development — Sum paid to taxpayer for withdrawing any 
claim — Whether non-taxable receipt - Income Tax Act 19 £2, 
Schedule D, Case HI 


The respondent, the taxpayer, an auctioneer and estate 
agent, was employed by a co-operative society in negotia- 
tions with the local authority about the transfer to it of a 
bombed site (the Castle Street site), and about the acquist- 
tion from the local authority of another site (the Merchant 
Street site). He was also instructed by another client to 
dispose of a third site (the Jacey site). The taxpayer offered 
this third site to the co-operative society as an alternative 
to the Merchant Street site and in this matter the taxpayer 
acted as nominee purchaser for the society. At about the same 
time the taxpayer suggested to the society that it shoulc 
assign the Merchant Street site to him or to a company of 
his, and a draft agreement to that effect was prepared. 

At this point a proposal was received from a property 
company (Ravenseft). It offered to make up the price 
payable by the local authority for the Castle Street site to 
£550,000, and to take a lease of the Merchant Street site 
on terms acceptable to the local authority. The Jacey site 
was to be leased to the co-operative society. Ravenseft 
sent a letter to the taxpayer reciting these arrangements, 

and stating that it was understood that he had anticipated 
obtaining an interest in the Merchant Street site on his 
own account. In consideration of his withdrawing any claim 
he might have, and accepting the arrangement with the 
local authority, and agreeing to execute the necessary 
documents, the company would pay the taxpayer a sum, 
which turned out to be £39,0co, and a further sum when 
the Merchant Street site had been developed and let. The 
taxpayer agreed to these proposals and received a cheque 
for the £39,000. The co-operative society had intimated 
to Ravenseft that the taxpayer’s consent to the proposals 
should be obtained. 

The taxpayer was assessed under Case VI of Schedule D 
in respect of the £39,000. It was contended for the Revenue 
that this sum had been received by the taxpayer as a reward 
for services to Ravenseft. It was contended for the taxpayer 
that the £39,000 was either a capital receipt or a gratuitous 
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one. The Special Commissioners decided, in favour of the 
taxpayer, that the £39,000 was a gratuitous receipt, as the 
Merchant Street site had had no value at the time; and 
they discharged the assessment. 

Held: the {£39,000 was not a gratuitous payment, nor a 
capital receipt, but was a payment under a contract in 
consideration of his consenting to the transaction between 
the co-operative society and Ravenseft. , 


Bishop v. Finsbury Securities Ltd 
In the House of Lords ~ July 26th, 1966 


(Before Lord Rem, Lord Morris oF BORTH-Y-GEST; 
Lord Dpapcg, Lord UPJonN and Lord PEARSON) 


Income tax — Loss — Claim for adjustment — Share-dealing 
company — Dividend-stripping — Forward stripping — Whether. 
acquisition of shares a trading operation — Income Tax Act 
1952, section 341 ~ Finance (No. 2) Act 1955, Schedule 3, 
paragraphs 4, 5 

On December zoth, 1958, the respondent, a share- 
dealing company, acquired the one hundred preferred 
shares in another company (Warshaw) at the price of 
£60,100, of which {20,100 was payable forthwith and the 
balance not later than December 31st, 1960. These shares 
carried a dividend of 6 per cent and the right to a sum, 
each accounting period to 1963, equal to the profit of the 
period, computed in a particular way, but subject to a total 
of £60,000 for all those periods. The sale agreement pro- 
vided for the purchase price to be adjusted by reference to 
a decrease in dividends paid on the shares on or before 
December 31st, 1964, and by reference to the amount that 
che respondent might receive in receipt of a loss claim not 
later than December 31st, 1966. During 1959, this parti- 
cular sale was abandoned. 

On February 2oth, 1959, the respondent company agreed 
to buy all the one hundred issue shares in another company 
(Mantern Ltd) for {100 and a further sum, if any, equal 
to 85 per cent of the net profits of Mantern earned up to 
March 31st, 1960. The sale agreement also provided for the 
vendors to purchase or procure the purchase of assets of 
Mantern unsold at March 1st, 1960. The respondent by a 
supplemental agreement, covenanted with the sellers of the 
shares that it would procure that Mantern would pay a 
dizidend equal to the whole of its net profit up to March 
31st, 1960, after deducting tax at the standard rate, and 
wculd pay an equal sum to the vendors. This sum was to 
be in reduction of the further sum already mentioned. 
Tke respondent was to pay the balance of the further sum 
when, but not unless, the respondent obtained a reduction 
in .ts income tax in respect of the dividend pursuant to a 
claim under section 341, of the Income Tax Act 1952. 

The respondent was not in a position to finance these 
trarsactions, and the vendors agreed verbally that the 
further payments should be made as and when dividends 
frora the companies enabled the respondent to pay them: 

The respondent company entered into twelve trans- 
acticns on the Warshaw pattern, and three transactions on 
the Viantern pattern. 

It-was contended by the appellant that the shares bought 
by the respondent did not become trading stock of its 
trade as a share-dealer; and, alternatively, if the shares did 
become trading stock of that trade, the dividends received | 
on tke shares in the various companies should be treated 
as receipts of that trade and brought into account accord- 
ingly. The result would be that no loss could be estab- 
lisheé by the respondent, For the respondent it. :was 
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IF YOU ARE AN EMPLOYER, 
REMIND YOURSELF OF THESE BASIC FACTS 


1. Staff who feel secure 
work better 


2. Better work means 
higher productivity 


Give your staff the security of PHCENIX 
Group Accident Insurance and prove the point! 


Itis important to your staff—and you atthe nancial consequences 
of Accident, Sickness and Death are reduced. Yet this essential 
welfare facility is available at only a modest cost. 

A Phoenix Scheme, tailored to meet individual requirements, can 


be either Contributory or Non-Contributory 

cover accident alone, or accident and sickness 
include the cost of medical expenses | 
provide for lump sums in cases of death or disablement 
provide any combination of these benefits 


And that’s not all. Because claims are handled quickly, members 
get the full benefit when it’s needed most. A Phcenix Scheme 
isn't only good welfare—it’s a sound investment too. Ask our 
Group Accident Department to show you how little this protection 


can cost. 


ASSURANCE COMPANY LTD 
Phoenix House: King William Street 
London EC4:-MANsion House 9876 
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Life Assurance 


An endowment policy on your life is a sound Investment which 
provides fora sum of money to be paid at the end of a specitied 
term or at previous death. 

You may claim relief of Income fax on the premiums ‘and, when 
the sum assured plus bonuses Is paid, It Is free of income tax 
and Capital Gains tax. 

The United Kingdom Provident, as a mutual office, has no shere- 
holders and all avallable profits. go to the with-profits policy- 
holders. Our current high Interim bonus rate is 57/-% per annum 
compound plus a special bonus of 10% of attaching bonuses. 
This handsome bonus counters any fall in the value of money. 
The policy provides valuable family protection when It is most 
needed; a tax-free Income for dependants may be added at small 
extra cost. An endowment policy may be used for house purchese . 
or for children’s education. 

Please fill In and send this form for particulars of any cf cur 
policies—without obligation. 


UNITED KINGDOM | 
PROVIDENT INSTITUTION cS 


33-36 Gracechurch Street, London E.C.3 VY 
Tel: Mansion House 6543 
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Merchant Bankers 


All usual banking facilities available 
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I should lke particulars of the items | have marked with an x 


C] ENDOWMENT ASSURANCE payable after years 
(or previous death). 


[J WHOLE LIFE ASSURANGE payable at death only. Protection for 
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dependants. i 
C] CONVERT & INCREASE POLICY } Specially designed ' 
C] FAMILY MAN'S BENEFITS for the married man 
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(To provide a tax-free Income for dependants) 
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contended that the transactions in question were operations 
of its trade as a share-dealer; that the dividends in question 
should not be brought in as trade receipts; and that it was 
entitled to repayment, under section 341, in respect of the 
loss it made when it sold the shares in question. 

The Special Commissioners decided in favour of the 
respondent on both points, and directed that the figures 
should be agreed. Before their final determination was 
made, the case of F.S, Securities Lid v. C.I.R. was decided 
in the Court of Appeal, and the Special Commissioners 
reversed their decision on the Revenue’s alternative 
contention, and rejected the respondent’s claim. Later 
the decision of the Court of Appeal in that case was reversed 
in the House of Lords, so that the alternative contention 
of the Revenue fell away, and the only remaining point in 
dispute in the present case was whether the shares in question 
were part of the trading stock of the respondent as a share- 
dealer. The Special Commissioners decided that they were. 

Held: (reversing the decision of the Court of Appeal [1955 ]) 
the shares in question were not trading stock. 


Wadsworth Morton Ltd v. Jenkinson 
In the High Court of Justice (Chancery Division) 
July 29th, 1966 

(Before Mr Justice Cross) 


Income tax — Losses ~ Carry-forward — Whether subsequent 
profits were of same trade — Finance Act 1953, section I9 - 
Finance Act 1954, section 17. 


Wadsworth (Demolition and Excavation) Ltd (the old 
company) was incorporated in 1956, and in 1961 it incurred 
"a heavy loss and a receiver was appointed. He carried on 
the old company’s trade to the extent that he completed 
some, but not all, of the outstanding contracts. In the same 
year the old company acquired all the shares in the appellant 
company (the new company), which had been incorporated 
earlier that year. At all the material times the directors and 
shareholders of the two companies were the same. The new 
company completed a number of contracts of the old 
company, which had not been completed by the receiver. 
The new company conducted its business from the same 
premises as the old company had done, and obtained a 
new lease. It also effected fresh hire-purchase agreements 
of plant. It took over the key employees of the old company. 

At the end of 1961 the old company went into liquida- 
tion, and the liquidator claimed that the new company 
had taken over the goodwill of the old company, and was 
carrying on its trade; and that therefore it and its directors 
were accountable to the old company for any profits there- 
from. This claim was settled by an agreement in 1962, 
whereby the new company purchased the goodwill, interest 
and connection of the old company in its trade. 

It was contended for the new company that it had 
acquired the profit-making apparatus of the old company; 
that it carried on the same trade as that of the old company; 
that section 17 of the Finance Act 1954, had been satisfied; 
and that the losses made by the old company could be 
carried forward against the profits of the new company. 
It was contended for the Revenue that neither the trade 
nor the trading activities of the old company had been 
continued or carried on by the new company; that therefore 
section 17 did not apply to the case; and that the losses 
could not be carried forward. The General Commissioners 
decided in favour of the Revenue. 

Held: the conditions of section 17 were satisfied; and 
the same trade was carried on by the new company. - 
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Sheard Binnington Ltd v. Morris 
In the High Court of Justice (Chancery Division) 
July 29th, 1966 

(Before Mr Justice Cross) 


Income tax — Subvention payments — Change of accounting 
period — Part of profit of accounting period becomes basis of 
two assessment years — What adjustment to be made — Spread- 
ing of subvention payment — Income Tax Act 1952, section 
127 — Finance Act 1953, section 20. 


The appellant company, a member of a group of com- 
panies, made subvention payments to other companies 
in the group. For many years prior to 1962 the company’s 
accounting period ended on the last day of February, but 
in 1963 the accounting date was changed to April 3oth. 
Accordingly, there was an accounting period running from 
March rst, 1962, to April 30th, 1963. The Inland Revenue 
decided, under section 127 of the Income Tax Act 1952, 
that the profit for the period May rst, 1961, to April 3oth, 
1962, should be the basis for the assessment for 1963-64. 
Thus the profit of the ten months from May ist, 1961, 
to February 28th, 1962, was twice taken as the basis of 
assessment, once for 1962-63 and again for 1963-64. 


The company’s profits during the relevant period were: 
Twelve months to February 28th, 1961, before sub- 
vention, £10,775; subvention £10,000; net profit £775. 
Twelve months to February 28th, 1962, before sub- 
vention, £19,238; subvention £18,500; net profit £738. 
Twelve months to April 30th, 1963, before sub- 
vention, £30,110; subvention £29,500; net profit, £610. 


No question arose about the subvention payments for 
1961-62 and 1962-63. 

For 1962-63, however, the assessment was partly 
based, as that for 1962-63 had been, on the profit of the 
period from May rst, 1961, to April 30th, 1962, but with 
the addition of the profit of the period March and April 
1962. Deducting the appropriate proportions of the sub- 
ventions in computing the profits of the ten months to 
February 28th, 1962, and the two months, April and May 
1962, the results are {615 and £87 respectively, or {702 in 
all. 

It was contended by the Revenue that, as section 20 (7) 
of the Finance Act 1953 prohibited the profit of the same 
period from being utilized more than once, an adjustment 
should be made in the assessment for 1963—64, so that the 
aggregate of the assessments for 1962-63 and 1963-64 
was not reduced by more than the subvention payment of 
£18,500, which had been made in the accounting period of 
twelve months ended February 28th, 1962. In the com- 
putation for 1962-63 all the £18,500 had been deducted, 
and in that for 1963-64 ten-twelfths of the £18,500, 
namely, £15,417, had been deducted. The Revenue con- 
tended that, therefore, the assessment for 1963-64 should 
be increased by £15,417. The General Commissioners 
agreed, and also decided that the subvention of £19,238 
could not be spread over the period from March rst, 1962, 
to April 30th, 1963, as section 20 (1) of the 1953 Act 
directed that a subvention payment should be allowed as 
an expense incurred on the last day of the accounting 
period, which in this instance was outside the basis period, 
May ist, 1961, to April 30th, 1962. The Revenue did not 
seek to support this part of the General Commissioners’ 
decision. 

Held: the assessment for 1963-64 should be increased 


by £15,417. ` e 
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win no prizes. The importance of the television profits — 


£44 million before tax? — remains cloaked in obscurity, the | mmn amama aaan aaa aaa aaa aaa 


only relevant figure disclosed being the levy at £543 
million. Secondly, there is a total absence of separate 
profits for the growing non-television side’. 

That criticism is justified, but in the company’s defence 
it may be stated that Associated Television was, during the 
year under review, both operating company and parent 
of a rapidly growing organization which has branched out 
a long way beyond the original confines of commercial 
television. 

At the end of the financial year a new group set-up came 
into operation, with Associated Television Ltd becoming 
purely a holding company with its activities transferred 
to a subsidiary named A.T.V. Network Ltd. A year hence, 
therefore, a breakdown of profits between television and 
non-television earnings should certainly be provided. 
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9,359,941 
721,553 
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3,837,593 
5,522,348 
2,752,639 
2,769,709 
£2,708,339 





£ 
11,059,311 
5,432,366 
5,626,945 
1,858,500 
629,700 
292,125 
2,780,325 
2,846,620 
14,232 
£2,832,388 
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1965 


123,605 
16,650 
7,763 
42,223 
47,663 


407,335 


Beyond television 


This will be particularly necessary since the non-television 
side is growing apace. During the current year to date there 
have been a number of fresh developments; in the period 
between the financial year and the circulation of the 
accounts at the end of August there were three major 
operations. First was a joint undertaking with Chappell’s 
in music publishing, through the acquisition of a ro per 
cent interest in two companies — New World Music Ltd 
and Jubilee Music Inc. Second was the subscriptian of a 
50 per cent interest in a new publishing company formed 
jointly with the International Publishing Corporation to 
operate in the general field of educational and industrial 
training publications and in cornection with television 
programmes. The third major operation was the acquisition, 
for {2:1 million, of the remaining 50 per cent of the Pye 
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GROUP PROFIT AFTER LEVY AND TAXATION 
PROFIT ATTRIBUTABLE TO HOLDING COMPANY 
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Other Emoluments (Note 1) 


Less: f 
Amount not consolidated 
Auditors’ Remuneration 


Directors’ Remuneration: 
Debenture Interest 


Fees 
Depreciation 





Consolidated Profit and Loss Account for the yoar to Jrd April 1966 
After charging all expenses and including the items set out below: 


GROUP PROFIT BEFORE LEVY AND TAXATION 


TAXATION based on the Profit for the year (Note 2): 


Associated Telev 
Income Tax 


Corporation Tax 


LEVY (Note 6) 
Profits Tax 


The profit dealt with in the Accounts of the Holding Company amounts to £2,335,064 (1965, £2,043,410) 
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Records company, making that: concern a wholly-owned 
subsidiary. ; 

In addition to these operations the company bought the 
remaining 49 per cent minority interest in J. Rosenthal 
(Toys) Ltd and also a 74 per. cent interest in an insurance 
company already established by International Publishing 
Corporation, the Reed Paper Group and Eagle Star. 

As well as the non-television interests indicated by these 
deals, there are substantial theatre interests in the group 
through the Stoll ‘Theatre Corporation, Moss Empires and 
other companies. Also, film production and distribution, 
bowling and catering all enter the Associated Television 
orbit. 


Television Levy 


With holding-company structure adopted and operations 
conducted through eight structural divisions, the Associated 
Television accounts for 1966-67 should be drawn uf in a 
way that will answer the critics of the current accounts. who 
would like to see something on the lines of The Rank 
Organisation’s analysis of turnover and earnings. 

The size of the figure for the Television Levy, in- 
cidentally, is not necessarily a true guide to the extent of 
television profits. The levy, as Lord Renwick says, 
‘reaches the astonishing level of no less than 45 per cent of 
television advertising receipts’. The increase in the fgure 
compared with 1964-65 is mainly due to the fact that in the 
1964-65 financial year the levy was in operation for only 
eight months of the year. 

Lord Renwick comments that only the introduction of a 
second independent television service, and the appointment 
of a fresh group of operating companies, can bring about 
the competition which viewers and advertisers alike would 
welcome. Only when the present independent television 
monopolies have been broken is it reasonable to assume 
that this discriminatory levy will be abolished. 


Colour bar 


The chief anxiety facing the independent television in- 
dustry is the future of colour television. The Government’s 
decision to restrict colour to 625 line standard means, in 
essence, that colour will be denied to independent tele- 
vision — ‘a state of affairs’, Lord Renwick considers, ‘which 
the public cannot long be expected to tolerate’. 

Independent television claims, with some justification, 
that 405 line standard is, through technical skills in trans- 
mission, comparable to the 625 line picture and that colour 
on the 405 line standard could be made immediately avail- 
able to the entire British receiving public on the existing 
VHF services. Lord Renwick maintains that ‘If 405 line 
colour television were authorized in the new year, A. CN. 
Network alone could immediately contribute not less than 
twenty hours of colour programmes a week to the in- 
dependent network. 

By Government decision, however, it is to be restricted 
to 625 line UHF transmission which, in terms of present 
television service in this country, means B.B.C.2. That 
makes it impossible for the independent commercial 
companies to make plans. 

Another planning hindrance is the short length of the 
licensing period. Lord Renwick comments that ‘All aspects 
of planning, including, in particular, those for future 
capital expenditure, would be greatly simplified if the 
precedent of the ten-year licence for the B.B.C. were 
applied to the independent contractors. 
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Associated Television Limited & Subsidiaries 


Notes on the Accounts 





1 There has been charged in the Consolidated Profit and Loss Account an amount 

of £74,120 (1965,£73,583) paid to other companies as consideration for their making 

ee to the Group che services of certain of the Directors of the Holding 
ompany. 


2, The Holding Company ceased to trade on 3rd April 1966 and transferred its 
trading activities to one of its subsidiaries, Accordingly, the charge for taxation 
shown in the Consolidated Profit and Loss Account consists mainly of Income Tax 
and Profits Tax on the profit for the year. Consequential adjustments, which still 
have to be agreed with the Inland Revenue, have been made to amounts previously 
set aside for taxation. 


3 No provision tas been mada for Income Tax under Schedule "H n respect of the 
proposed Final Dividend, as it is considered that sufficient transitional relief under 
Section 85 of the Finance Act 1965 will be available, 


4 The Accounts of afl Companies in the Group are made up to dates betwean 27th 
March and 3rd April 1966 inclusive, with the exception of the Accounts of one over- 
seas Subsidiary which are made up to 30th April 1965. The Directors consider it in 
the Group’s best interests not to change the accounting date of this Subsidiary. 


The consolidated profit for the year includes the results of two Subsidiaries since 
the dates of acquisition, namely, from 1st January and 23rd July 1965 respectively 
to 3rd April 1966, 


5 Movements of Reserves during the year to 3rd April 1966 were as follows: 


Capital Reserves Revenue Reserves 


Holding Holding 
Company Subsidiaries Company Subsidiaries 
£ £ £ £ 

As at 4th April 1965 1,476,487 vn 1,543,232 1,134,128 
Profit on Sale of Investments 
less Capital Gains Tax 6,796 “ont — vn 
Share Premium Accounts — 701 — mns 
Amounts previously set aside for 
taxation no longer required — aa 1,471,000 51,729 
Profit for the year retained — nl 914,489 497,324 
As at 3rd April 1966 £1,483,283 £701 £3,928,721 £1,683,181 








No provision has been made for the liability to additional taxation which would 
arise on the distribution by overseas Subsidiaries of their unappropriated profits. 


6 Inthe Accounts the word “Levy” refers to additional payments to be collected 
by the Independent Television Authority on behalf of the Exchequer, in accordance 
with the Television Act 1964. ~ 


The provision for Levy not yet due is based on revenue earned to date and is payable 
during the period from 29th April to 26th August 1966. 


7 No provision has been made in the Accounts for depreciation of freehold land 
and buildings. 


8 Assets and Liabilities in foreign currencies have been converted into sterling 
at the rates ruling at the dates of the respective Balance Sheets, with the exception’ 
of certain trade investments which have been converted at the rates ruling at the 
dates of acquisition. 


9 At 3rd April 1965 the Group had outstanding contracts for capital expenditure 
totalling approximately £387,000 (1965, £286,000) for which no provision has been 
made in these Accounts. Of this amount, £272,000 (1965, £278,000) was attributable 
to the Holding Company. 


10 At3rd April 1966 the Group and the Holding Company had contingent liabilities 
of approximately £129,000 (1965, £126,000) in respect of letters of credit and the 
guarantee of a bank overdraft. The Holding Company had an additional contingent 
liability of approximately £43,000 (1965, nil) in respect of bills payable by a Subsidiary. 
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CITY NOTES 


Bisa in the LC.I. loan stock at least gave the 
Stock Exchange something to do this week. It pro- 
vided some relief from a level of business which has been 
on a distressingly small scale. 


The main stream of institutional and private equity 
investment has all but dried up and there is little prospect 
of the stream beginning to run again. Commentators and 
stockbrokers are not slow in making the point that equities 
at present prices are selectively worth buying. 

One stockbroking firm is confident enough to forecast 
a 40 per cent rise over four or five years and could be 
correct at that. But the general run of investors needs con- 
vincing that the equity bottom has been reached. While 
news of lower present and potential industrial profits per- 
sists, and while the short-term prospect is for a run down 
rather than a run up in industrial activity, it is not hard to 
understand why investors remain unconvinced that it is 
right to buy at present prices. 


A yield approaching 8 per cent on a fixed interest stock 
looks, to investors, a better proposition than a lower yielding 
equity, particularly since interest rates appear to be over the 
hump. One does not hear so much now of earlier forecasts 
of an eventual low point for the equity market in the 280 
level in terms of The Financial Times index but that fore- 
cast could yet be proved realistic. 


T is interesting, in the context of current events in the 
car insurance world, that the main article in Credit, the 
quarterly review of the Finance Houses Association, is 
entitled ‘How to choose an insurance company’. The 
implication is not that reputable finance companies cannot | 
tell a reliable insurance company from a dud one but that 
their clients may not be able to. The article by Mr Tom 
Wilmot, Secretary-General of the British Insurance Asso- 
ciation, makes the point that in four years nearly fifty new 
motor insurance companies have entered the British market 
~ eight during the last six months. ‘Some such companies’, 
Mr Wilmot comments, ‘may offer a genuinely specialized 
service but there is a risk that others may simply be 
opportunists’. 
SS Ki * Zë 


LOYDS BANK’S decision to go into the unit trust 
management business is expected to be put into public 
operation later this month. Lloyds is the first of the ‘Big 
Five’ to enter this field and it seems that the others are not 
exactly in a tearing hurry to follow suit. Merchant banks 
are well represented in the unit trust movement although 
one of them recently opted out of it, but the clearing banks 
and more particularly the ‘Big Five’, have been prepared to 
watch until now. The majority of them may still prefer to 
watch, despite Lloyds’s move. 


RATES AND PRICES 


Closing prices, Tuesday, October 4th, 1966 


Tax Reserve Certificates: Companies 4?% (3.8.66); Personal 34% (27.6.66) 


Bank Rate Money Rates 
Mar. 8. 1062... o Feb. 27, 196 o Day to day 52-62% Bank Bills 
Mar. HA are 51% Nov ; SE Se 7days ee 54-68% 2 months 6 33-736 % 
April 26, 1962 43% June 3» 1965 e w Se 6% Fine Trade Bills 8. 910 3 SE S SECH fo 
Jan. 3, 1963 .. e. 4% July 14, 1966 .. ,, op 3 months 2% 2 Ones 738-7 h 
4 months 8-83% 6 months GE Ser 
"6 months 8t-9% 
Treasury Bills Foreign Exchanges 
July 29 £6 13s 7.05d% Sept. 2 £6 15s o-06d% New York 279% Frankfurt 11-13% 
Aug, E .. £6135 10'94d% Sept.g .. £6 15s 2:51d% Montreal 3°01F Milan 1744 
Aug. i2 .. £6135 10°34d% Sept. 16 .. £6 15s r'rı4d% Amsterdam oooh Oslo 19°95 fr 
Aug. 19 .. {£6138 10°24d% Sept. 23 .. {615s 1°'50d% Brussels 139°564 Paris 13°77 
Aug.26 .. {614s 625d% Sept. 30 .. £6 14s 11:24d% Copenhagen 19°263 Zürich 12:09 
Gilt-edged 
As well as the usual prices quoted at the close of business 
on press day, we also give below the quarter-end prices. 
Sept. 30th, Oct. 4th, Sept. 30th, Oct, 4th, 
I966 Zopp Zopp I966 
Consols 4% ii SS a .. 56 s6 Funding 6% 1993 84 43 84% 
Consols 23% Si gi vg ,, 35% 35$ Savings 3% 60-70 yn Ss .. 864 GEZ 
Conversion 34% .. D ec ,, 49% 4045 Savings 3% 65-75 es a , 73 13% 
Conversion 5% 1971 X Se , 92% GER Treasury 64% 1976 .. E , 97 97$ 
Conversion 54% 1974 904$ or Treasury 3% 77-80 .. vs .. 7O% 70$ 
Conversion 6% 1972 i 34 -. 963 97 Treasury 34% 79-81 .. Gei .. 68 684. 
Funding 34% 99-04 .. +e -» 542 5446 Treasury 5% 86-89 .. $ .. 7448 7448 
Funding 4% 60-90... sis i 03 93% Treasury 54% o8-12.. SS oe 77 77% 
Funding 54% 78-80 .. xe .. 844 84.43 Treasury 24% .. Ch Ce . 35 35% 
Funding 54% 82-84 844 84h Victory 4% ep SS a .. 94% 944% 
Funding 54% 87-91 82% Hai War Loan 34% .. ea ee wm 50% 50-45 
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Reviews 





The Law of Restrictive Trade Practices — 


and Monopclies 


Second edition, by Lorp WILBERFORCE, C.M.G., O.B.E.. 
ALAN CAMPBELL, Q.C., and NEIL ELLES, M.A., Barr‘ster-at- 
Law 


Sweet & Maxwell Ltd, London. £8 15s od net. 


The first edition of this authoritative and exhaustive work 
was published soon after the coming into force of the 
Restrictive Trade Practices Act 1956. In the new edition 
the authors have shortened and simplified the account of 
the process of registration of agreements falling within 
Part I of the 1956 Act, since the initial registration of the 
pre-existing agreements has long since been completed and 
the procedure as regards current agreements is by now well 
established and smooth running. 

The text has been revised so as to take account of 
decisions of the Restrictive Practices Court and the High 
Court since the Act was passed, each of which is sum- 
marized in Appendix XIV. The chapter on the common 
law has also been rewritten to take account of the decisions 
of the House of Lords in Rookes v. Barnard ([1964] 1 All 
E.R. 367) and F. T. Stratford & Sons Ltd v. Lindley {[1964] 
3 All E.R. 102) and of the Trade Disputes Act 1965, while 
certain passages in the book have been expanded to deal 
more fully with such topics of current interest as patent 
agreements. A new section has also been included on the 
Resale Prices Act 1964. 

For reasons of space the material relating to the law of 
other countries has been reduced, but there is a short 
outline of the United States Anti-Trust Law. Anyone 
concerned with restrictive trade practices and monopolies 
will find this work invaluable. 


Ranting: Spicer and Pegler’s 
Mercantile Law 


Twelfth edition, by W. W. Bice, F.c.a., and 
J. H. THOMPSON, M.A., LL.B., Barrister-at-law 


H. F.L. (Publishers) Ltd, London. 30s net. 


This work has been used by students preparing for the 
examinations of the various accountancy and other pro- 
fessional bodies for more than fifty years, and needs little 
introduction. The new edition incorporates references to 
the Hire-purchase Acts of 1964 and 1965, the Resale 
Prices Act 1963 and the Monopolies and Mergers Act 1¢6s, 
and generally brings the work up to date statute-wise. 
Changes brought about by recent judicial decisions are 
also given a prominent place, and new cases dealing with 
topical problems, have peen introduced to illustrate estab- 
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lished legal principles. There are chapters on contracts, 
agency, sale of goods and hire-purchase, negotiable instru- 
ments, bailments and securities, insurance, carriage, 
partnership and arbitration. The work follows the general 
pattern of other H.F.L. publications, and is clearly written, 
practical and comprehensive. 


Costing for the Rubber Manufacturing 
Industry as an Aid to Management 


Third edition prepared by the Accountants’ Committee of 
the Federation of British SES & Allied Manufacturers, 
London. 17s 6d net. 


This paper-back is basically an interesting and well-written 
book, A certain lack of integration is evident, however. 
The bulk of the book gives an outline of basic cost 
accounting techniques but tells the reader little about- 
the rubber industry, while one chapter is devoted to the 
rubber industry but says little about costing. The authors 
also do not seem to appreciate the importance of the more 
modern costing techniques: marginal costing is dealt with 
in little more than two pages and integrated accounting in 
one page. 

An important feature of the book is an extensive set of 
illustrative accounts based on budgetary control and 
standard costing. These are sufficiently comprehensive to 
give an understanding of the questions involved, without 
being so detailed as to be confusing. They are marred, 
however, as mentioned above, by the absence of reference to 
the more modern techniques. For example, all fixed 
production costs are apportioned to departments, no 
distinction being made between fixed costs that are specific 
to each department and those that are general in nature. 
All variable costs are regarded as being fully controllable 
and all fixed costs as being completely uncontrollable. 
Administration, selling and distribution costs are not 
divided into fixed and variable elements, and variances 
from standard or budget in respect of those types of cost 
are not analysed as to cause. 

Nevertheless the book should, particularly because of the 
illustrative accounts, be of value to actual and potential 
managers and accountants in the rubber industry. 


Advanced Public Accounting Practice 
by Mary E. MURPHY, PH.D., C.P.A. 


Richard D. Irwin Inc., Homewood, | Illinois, 
$8.95 (College price) net. 


The accountancy profession in-America dates from the. 
18go’s and wes virtually started by visiting or immigrant 
accountants from the United Kingdom, either prospecting 
on their own or as representatives of by then established 
practising firms in Britain. Today there are a handful of 
internationally known groups who owe much of their 
prosperity to the foresight of these early pioneers. Miss 
Murphy traces the origins and growth of a number of such: 
firms and considers the range of services they supply, their’ 
responsibilities, the ethical code which binds them, and; 
also the constitutions of the professional organizations . 
to which they owe allegiance. 

This is a new work.and, clearly, considerable research 
has gone into its making. ‘In covering so much ground, 
Miss Murphy’s narrative is rather thinly spread in parts 
but her documentation of references and her biblio-. 
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a B.A.C. speciality 


Take an automatic refreshment service dispensing everything from meals 
and drinks to cigarettes. 


Back this service with 80 years vending experience coupled with the 
pick of the finest vending machines in the world. 


Discuss your refreshment problems with the greatest team of specialists 
in automatic catering who work in liaison with your own executives. 


Consider an operation of machines under contract, serviced by our skille d 


Staff located in your premises and backed by our nationwide mal intenance 
organisation. 


Let us survey your premises without obligation; present you with the 
details of a comprehensive service for your employees and see how much 
money we, as professional vending operators, can save you. 


WAITE OR TELEPHONE: 


THE BRITISH AUTOMATIC COMPANY LIMITED 14 Appold Street, London, E.C.2. BIS 8176 


LARGEST DISTRIBUTORS AND OPERATORS OF. 
“AUTOMATIC VENDING MACHINES IN THE U.K. 


A A COMPANY IN THE TRUST HOUSES GROUP 
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(pay day) 
someone will be coshed and robbed, 
perhaps killed because he is 
carrying wages 





CRE / AMSFERS 


will possibly save someone’s life-and 
-can certainly save you time and money 










CREDIT TRANSFER 
From: EVERYMAN'S BANK LIMITED D : 
atë 


H 
Mtem Kg Aebteteteteletegggbeekteéetugge hett Ad dt Line Abend 


E 


Top 
o0-60-00 ANY BANK LTD. A. H. OTHER 
daital 


ANY GO. LTO. 







If you telephone your bank 
manager this morning, you 
might be using Credit 
Transfers by next pay day. 
Many of your employees 
already have bank accounts: 
most are ready to open one. 
Then all you need is a Credit 
Transfer slip foreach ` 
employee, a list, a total, and 
one cheque each pay day. 
You save a lot of man-hours. 
And no-one gets coshed. 


THE ELEVEN CLEARING BANKS 


BARCLAYS BANK: COUTTS & CO * DISTRICT BANK * GLYN, MILLS & CO: LLOYDS BANK * MARTINS BANK * MIDLAND BANK 
NATIONAL BANK * NATIONAL PROVINCIAL BANK * WESTMINSTER BANK * WILLIAMS DEACON’S BANK 
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graphies at the end of each chapter are as near compre- 
hensive as could be. The inquiring reader would do well to 
go right through the text first so as to get the over-all 
picture and then to deviate at will among the many interest- 
ing historical by-ways so admirably signposted by the 
author. 


RECENT PUBLICATIONS 


ADVANCED ACCOUNTING, by G. A. Hutchinson and F. C. 
Tunstall, third (revised) edition by H. Greenwood, 
F.S.A.A., C.A.(S.A.), and Neville Grusd, B.COM., c.A.(S.A.), 
F.C.W.A., J.DIP. M.A. 1X+ 538 pp. 9$ X 6. R6.50. Juta & Co 
Ltd, Cape Town and Johannesburg. 

ETHICAL STANDARDS OF THE ACCOUNTING PROFESSION, by 
John L. Carey and William O. Doherty. x+330 pp. 
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94 X 64. $5.00 net. American Institute of Certified Public 
Accountants, New York, U.S.A. 

First SUPPLEMENT TO DyMOND’s DEATH DUTIES, fourteenth 
edition, by Reginald K. Johns, LL.B. xv-++96 pp. Card 
cover, 9X6. 20s net. The Solicitors’ Law Stationery 
Society Ltd, London. 

PRINCIPLES AND PRACTICE OF PROFITS INSURANCE, third 
edition, by W. B. Honour and G. J. R. Hickmott, M.B.E. 
xix+664 pp. 84x54. 105s net. Butterworth & Co 
(Publishers) Ltd, London. 

MONEY AND FINANCE: READINGS IN THEORY, POLICY, AND 
INSTITUTIONS, edited by Deane Carson. ix+372 pp. 9 x 6. 
Card covers. 34s net. John Wiley & Sons Ltd, London. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCS. 


Correspondence 





Income Tax Returns 1966-67 


Sir, — The point raised by Cannon in his letter (September 
17th issue) has also exercised my mind as a result of 
repeated requests for similar details by the local Inspector 
of Taxes. 

It would seem that section 7, Income Tax Management 
Act 1964, which requires ‘a return of his income, computed 
in accordance with the Income Tax Acts and specifying 
each separate source of income and the amount from each 
source’, would give the requisite authority for income tax 
purposes. Section 232, Income Tax Act 1952, similarly 
requires for surtax purposes ‘such particulars as to the 
several sources of his income and the amount arising from 
each source’. 


Yours faithfully, 


Huddersfield. A. E. BROWN. 


D.C.F. or P.V.? 


Sir, — Mr Nicholson’s letter in your issue of October 1st 
demonstrates a point mentioned by Merrett and Sykes in 
The Finance and Analysis of Capital Projects (page 158). 

The normal D.C.F. calculation can produce a misleading 
result if applied in circumstances where the cash flows 
produce a negative net present value from any point on- 
wards in the life of the project. This applies to Project C 
in Mr R. G. H. Nelson’s letter (September 3rd issue) with 
returns of minus £500 in year 2 and plus {260 in the final 
year 3. 

The procedure recommended in such cases is to discount 
the negative flow backwards year by year until a positive 
net flow occurs, the rate of discount for this purpose being 
the firm’s cost of capital. 

In Project C the £500 negative flow in year 2, discounted 


at, say, 8 per cent to year 1 (£463) produces a positive 
net flow in year 1 of £1,037. The D.C.F. return on £1,037 
in year 1 and £260 in year 3 is 21-5 per cent. This confirms 
that A (25-5 per cent) is the better investment. 


Yours faithfully, 


Ipswich. R. W. FRYER, F.c.1.s. 


Investment Appraisal 


Sir, — It has become apparent that certain recently pub- 
licized methods of investment appraisal are faulty both in 
theory and practice. The correct basis for appraising 
expenditure whether current or capital is the profit and 
loss account. 

The gross yield of a particular item of expenditure (in- 
cluding depreciation) is the proportion of sales revenue 
arising from such expenditure. Excessive attention has been 
devoted to the yield of capital expenditure to the neglect of 
current expenditure. One unfortunate consequence is 
that the I.R.R. (implied rate of return) method involving 
the use of compound interest to determine the yield of 
capital expenditure has gained greater acceptance than 
such a method deserves. 

Compound interest assumes the re-spending of revenue 
one year after receipt, yet such re-spending will already 
have been identified as an item on the expenditure side of 
the profit and loss account. The revenue from re-spending 
should properly be attributed to the item of re-expenditure 
and not to the original expenditure. 

The I.R.R. method double-counts the re-spending of 
revenue and gives a mistakenly low yield. Its use should be 
discouraged by the accountancy profession. 


Yours faithfully, 


London Wr. Pe L. GRIFFITHS. 
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London Chartered Accountant 


Students’ Society 


Oxford Residential Course 


T the recent twenty-third residential course of The 

Chartered Accountant Students’ Society of London, 
held at Balliol and Trinity Colleges, Oxford, a total number 
of 248 students attended, including twelve girls. The chair- 
man of the course was Mr W. K. Wells, B.A., F.c.A., and the 
President of the Society, Mr Ernest F. G. Whinney, M.A., 
F.C.A., spent two days with the course and presided at 
guest-night dinners in each college. In Balliol, the Master, 
Mr Christopher Hill, M.A., and the Dean, Rev. F. L. M. 
Willis-Bund, M.A., accepted the invitation to dine with the 
course, and the Master replied to the President’s thanks for 
the hospitality of the College. In Trinity on the following 
evening, Mr M. Maclagan, M.A., a Fellow of the College, 
responded to Mr Whinney’s thanks to the College. 

The course was organized into twenty separate dis- 
cussion groups which, starting from the material provided 
by the lectures, spent hours during daylight, in the evening 
and often far into the night discussing subjects of great and 
small import, all the time improving their facility in the 
formation and presentation of thoughts and ideas. The 


At the Oxford Course. Front row (left to right): Miss L. J. Gracie (Group leader), Messrs R. J. Carter, B.Com., F.C.A., (Secretary) 





lecturers and Mr Whinney visited the discussion groups 
and questions raised by the groups were discussed and 
dealt with by the lecturers at subsequent meetings of the 
whole course. 

Mr T. A. Hamilton Baynes, M.A., F.C.A., a member of 
the Council of the Institute, opened the course with a talk 
on ‘The expanding future of the profession’. Starting with 
the ‘explosive’ expansion in recent years of the numbers of 
accountants and the still more vigorous growth of demand 
for their services, he went on to refer to the increase of 
specialization that this growth entailed and the different 
fields open to chartered accountants in this period of 
opportunity. He then turned to the work of the Council of 
the Institute in organizing the exchange and dissemination 
of the large volume of new knowledge and practice that 
was arising from current conditions, and gave an im- 
pressive view of the leadership in fresh knowledge that was 
being provided. 

The subject of the second lecture was ‘Merchant 
banking’, and Mr J. R. Cuthbertson, B.A., F.c.a., drew from 





T. A. Hamilton Baynes, M.A., F.C.A. (Speaker), W. K. Wells, B.A., F.C.A. (Chairman of the Course), Lieut-Comdr A. C. E Higgens, 
D.S.C., F.C.A., A.C.W.A., R.N. (Committee member), Miss M. F. Belcher (Group leader) Mr J. O. V. Carlyle-Lyon (Group leader). 
Back row: Messrs A. H. K. Littlemore (Committee member), H. D. Gandhi, B.Com., B.Sc.(Econ.), F. K. Kavarana, J. G. A. Cripps, 
J. E. D. V. Metters, B.A.(Econ.), M. Hallissey, B.A., D. J. Mortimer, J. C. Carvosso, T. J. Bramley, MA R. J. Lavers, al! Group leaders. 
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his personal experience as a chartered accountant in 
merchant banking to give the course an illuminating in- 
sight into the functions, problems and standards in this 
field of banking. The live information he gave led to many 
questions on matters not only of banking practice but also 
of currency problems. 

The Rt Hon. John Diamond, F.c.A., M.P., Chief Secretary 
to the Treasury, speaking on “The business side of Govern- 
ment financial policies’, showed the means by which a 
Government, in carrying out the mandate given by 
their election, took care to obtain the comments and 
suggestions of all those who might be affected directly or 
indirectly by the measures they proposed to initiate. He 
made it clear how much the ultimate form of the proposal 
would be adapted to meet the reasonable points raised by 
those who had relevant practical experience. 

In a further address, Mr O. N. Martin, Sea, took the 
course into the hard facts of the failure of business under- 
takings. From his own experience he was able to poirt out 
how often the causes could have been dealt with and the 
failure prevented if the management had been sufficiently 
aware and far-sighted towards the developing situ- 
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ation. Insolvency was so often the penalty of lack of 
vigilance. 

On the Sunday morning a service for the course was held 
in Balliol College Chapel conducted by the Rev. A. M. G. 
Stephenson, B.LITT., M.A., D.PHIL. Dr Stephenson gave a 
most interesting address. l 

Later, Mr A. J. Whiteside, M.A., gave a stimulating talk 
on ‘Disclosure in company law’. He dealt not only with the 
present requirements of the law but also with improvements 
for the future. His lecture and his replies to questions 
were an outstanding exercise in the application of the law to 
the facts of business conditions. 

On Saturday afternoon the course enjoyed some relaxa- 
tion from a strenuous time-table. A punting race was 
organized on the Isis. The competition developed was both 
strenuous and unorthodox. In the evening a debate was 
staged in college. 

The students who took part in the course gained not only 
knowledge of great practical importance in their future 
profession but also a real appreciation of the ability to form 
and express opinion as well as of the value of the element 
of personal contact within a live professional body. 


London and District Society of 
Chartered Accountants 


Attractive Programme for 1966-67 


The 1966-67 programme of the Lon- 
don and District Society of Chartered 
Accountants will include some in- 
teresting innovations, among them 
being a residential conference on 
‘Modern auditing’ at the Hotel Metro- 
pole, Brighton, next month, from 
November 24th-26th. The conference 
is believed to be the first of its kind 
to deal only with auditing aspects and 
its purpose will be to attract attention 
to the newer concepts of auditing 
which have been evolved in recent 
years, including such techniques as 
statistical sampling, the use of flow 
charts and the use by auditors of a 
client’s computer for assistance with 
the client’s audit. The conference is 
being held at a time when many 
members will welcome the oppor- 
- tunity to exchange views and to 
compare their current practice. A few 
vacancies still remain to be filled and 
applications should be made to the 
Secretary of the Society without 
delay. 


Two other residential conferences 
are to be held. The taxation con- 


ference (also at the Hotel Metropole, 
Brighton) will take place from Feb- 
ruary 16th-18th and will follow the 
familiar pattern of previous courses. 
Once again it is expected to be over- 
subscribed: There will be papers on 
corporation tax and capital gains tax 
and particular attention will be devoted 
to practical difficulties encountered 
by practitioners. 


At the Grand Hotel, Eastbourne, 
from March 29th to April rst, there 
will be a residential conference on 
“Operational research — aspects of 
importance to accountants’. This con- 
ference will be the first of its kind to 
be held by the Society and is planned 
to appeal to members generally. 
During the conference, members will 
have an opportunity to work out one 
or two simple problems and discuss 
their solution with experts. It is 
likely to have a particular appeal to 
those members in industry and com- 
merce and those practising in the 
management services sphere who are 
becoming increasingly concerned about 
how to exploit these new techniques. 


The extremely successful one-day 
courses on ‘Computers and the ac- 
countant’, which were greatly over- 
subscribed last year, are being repeated 
twice. The first course will be on 
Wednesday, December 7th, and the 
second on Tuesday, March 14th, both 
at the City University, St John Street, 
London EC1. 

Another interesting innovation will 
be a two-day non-residential course 
on ‘Capital gains tax and corporation 
tax’ to be held on Saturday, November 
12th, and Saturday, Decentber 3rd, at 
the City of London College, Moorgate, 
London EC2. It is understood that the 
course will be repeated if, as is 
expected, the demand exceeds the 
capacity of the course. 


Luncheon Meetings 


Lord Beeching, Mr Aubrey Jones, 
Mr Enoch Powell and Dr A. F. Earle, 
E PH.D., Principal of the 
London Graduate School of Business 
Studies, make an exceptionally at- 
tractive line-up of top names who are 
also first-class speakers for the Society’s 
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luncheon meetings. Although they are 
traditionally allowed to speak on any 


topic they choose, it can reasonably ` 


be expected that their addresses will 
be both interesting and controversial. 
As usual, the luncheons will take 
place at the Connaught Rooms, Great 
Queen Street, London WCa, at 12.30 
for 1 p.m., and the dates are as follows: 
Thursday, October 27th: Dr A. F. 
Earle, B.SC.(ECON.), PH.D. (Late 
applications to attend this lun- 
cheon should be sent without 
delay to the Secretary of the 
Society). 
Thursday, December Ist: The Rt 
Hon. J. Enoch Powell, M.B.E., 


M.P. 
Wednesday, January 25th, 1967: 
The Rt Hon. Lord Beeching. 
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Thursday, February 14th, 1967: The 
Rt Hon. Aubrey Jones, Chairman, 
National Board of Prices and 
Incomes. 


Evening Meetings 

The Society’s six evening meetings 
will cover a wide variety of subjects, 
New ground is broken by comple- 
mentary papers on ‘Expenditure on 
new projects and plant replacement’ 
and “The correct assessment of profit- 
ability and risk’. Another new topic 
with obvious importance for tke future 
will be a paper on ‘Mathematical 
models and their accountancy im- 
plications’, by senior officials from 
Bricish Petroleum who have been 
concerned with the development of the 
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mathematical models which B.P. has 
used with outstanding success for 
increasing the productivity of its 
operations and reducing costs. 

In the light of the success of the 
joint meeting with the Holborn Law 
Society last year, another joint meeting 
is to be held with them this year and 
an additional joint meeting is to be 
held with the Royal Institution of 
Chartered Surveyors. 

The increase in the list of the 
Society’s general and specialized dis- 
cussion groups shows how valuable 
this form of activity has been proving 
and it us understood that in addition 
to the existing groups, a further 
five taxation groups will be formed 
in London during October. 









Notes 
and 
Notices 








PROFESSIONAL NOTICES 


Messrs Bantinc & Co, Chartered 
Accountants, of 4534 High Road, 
Wembley, announce that Mr H. C. 
BANTING, T.D., F.C.A., retired on 
September 30th, 1966, but will con- 
tinue to be available as a consultant. 
The remaining partners have been 
joined by Mr E. GLYN Hucues, 
A.C.A., A.T.LL, who is also admitted 
as a partner in Messrs CROYDON & Co, 
Chartered Accountants, of Windsor 
House, 46 Victoria Street, London 
SW. 

Messrs Barton, MayHew & Co, 
Chartered Accountants, announce that 


Mr D C. More O’FERRALL, A.C.A., 
and Mr J. C. LEIsHMAN, C.A., have 
been admitted to partnership in their 
Spanish firm. 

Messrs BEDELL & BLAIR, Chartered 
Accountants, cf 7q Mosley Street, 
Marchester 2, announce that Mr 
PauL D. Woon, F.c.A., who has been 
a senior member of the staff for 
several years was admitted as a 
partner on October rst, 1966. 


Messrs Cooper BROTHERS & Co and 
COOPERS & LYBRAND, announce that 
they have taken into partnership in 
Glasgow Mr Roy ARTHUR JOHNSON, 
C.A. 

Messrs Cooper BROTHERS & Co and 
COOPERS & LYBRAND, announce that 
they have taken into partnership in 


Brussels Mr Maurice JOSEPH 
SERGANT, F.C.A. 
Messrs DELOITTE, PLENDER, 


GRIFFITHS & Co, announce that they 
have admitted into their South Wales 
partnership Mr J. M. HARRIES, B.SC. 
(ECON.), A.C.A., as from October ist, 
1966. Mr Harries has been a senior 
member of the Swansea office staff 
for some years. They also anncunce 


that they have admitted into their ` 


Paris partnerships Mr N. C. James, 


A.C.A., as from October rst, 1966. Mr 
James has been a senior member of 
the Paris office staff for some years. 


Messrs DELOITTE, PLENDER, 
HASKINS & SELLS, announce that they 
have admitted into their Madrid 
partnership Mr G. B. DODGE, A.C.A., 
as from October rst, 1966. Mr DODGE 
was a senior member of the Paris 
office staff for some years. 


MESSRS DELOITTE, PLENDER, 
GRIFFITHS & Co, announce the retire- 
ment on September 30th, 1966, of Mr 
J. GODFREY, F.C.A. Mr (GODFREY 
joined the London office staff in 1922 
and served his articles with the firm. 
He was admitted as a partner in 
1942. 

Messrs Ganson, Morris & Co, 
Accountants, of 20 George Street, 
Croydon, Surrey, announce that Mr 
D WHALE, F.A.C.C.A., A.T.I.I., retired 
from the partnership as from Sep- 
tember 30th, 1966. The remaining 
partners Mr G. J. J. PAXTON, F.C.A., 
A.T.L1L, and Mr M. f. Downer, A.C.A., 
A.T.L1., will continue the practice in 
the same name, as Chartered Account- 
ants. 

Messrs HATFIELD, DIXON, ROBERTS, 
Woor & Co, Chartered Accountants, 


JOHN FOORD & COMPANY 
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of 115-117 Cannon Street, London 
EC4, announce the retirement as from 
September 30th, 1966, of Mr M. 
NEWBOLD, F.C.A., from their practice 
and from the firm of Messrs A. C. 
Roperts, Wricut & Co, which he 
joined over forty years ago. Both 
practices will be carried on by the 
remaining partners. 


© Messrs Epwarp Myers, CLARK, 
EcKERSLEY & Co, Chartered Account- 
ants, announce that following a re- 
organization of their practice, from 
October ist, 1966, the firm will be 
continued as CLARK, ECKERSLEY & Co, 
in Manchester, London and Burnley, 
and as Myers, CLARK, BIRKETT & Co, 
in Watford and London. The practice 
of CLARK, ECKERSLEY & Co has ‘been 
amalgamated with those of Messrs 
STOCKWELL, WILLIAMSON & Co and 
Messrs F. SMITH & GREENWOOD — 
both of Manchester. Mr L. H. OWEN 
and Mr A. Davies, of STOCKWELL, 
WILLIAMSON & Co and Mr J. S. 
GREENWOOD have joined the partaers 
of CLARK, ECKERSLEY & Co in part- 
nership. The practice of STOCKWELL, 
WILLIAMSON & Co will for the time 
being continue from their present 
office. The partners of CLARK, 
ECKERSLEY & Co will be Messrs 
J. HEAFORD, F.c.a., J. A. MCGILCHRIST, 
C.A., D. W. ECKERSLEY, B.COM., F.C.A., 
F. W. Buck, F.c.a., L. H. OWEN, 
F.C.A., J. S. GREENWOOD, F.C.A., T., 
"THORNTON, F.C.A., D. B. MOLYNEUX- 
BERRY, A.C.A., J. A. HEAFORD, A.C.A., 
B. W. TAYLOR, B.COM., ACA, A. 
Davies, F.c.A. The partners of MYERS, 
CLARK, Brrxerr & Co will be Messrs 
P. J. L. CASE, F.c.a., B. ARNOLD, 
F.C.A., B. J. MCGUCHAN, A.C.A., P. A. 
BRAYBROOKE, A.C.A., and this practice 
will continue to be run in coun- 
junction with J. G. Brrxetr & Co 
(with Messrs J. G. BIRKETT, F.C.A., 
and P. J. L. CASE, F.c.a., and B. 
ARNOLD, F.C.A.) 


Messrs STURGES, Fraser, Cave & 
Co, Chartered Accountants, announce 
that they have removed their Kingston 
office to Burgoine House, Lower 
Teddington Road, Hampton Wick, 
Kingston upon Thames, Surrey, where 
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the practice continues to be carried 
on by the three partners who hitherto 
carried on the practice at their King- 
ston office. The telephone number is 
now Teddington Lock 1034. 


Messrs Tuomas May & Co, Char- 
tered Accountants, of Allen House, 
Newarke Street, Leicester, announce 
that Mr KENNETH H. BOWDEN, B.COM., 
F.C.A., who has been a member of the 
staff for some years has been ad- 
mitted into partnership. The firm’s 


. name remains unchanged. 


DOUBLE TAXATION: 
UNITED STATES 


The Supplementary Protocol to the 
United Kingdom — United States of 
America Double Taxation Convention 
was ratified on September gth, 1966, 
and has now been published as the 
Schedule to an Order in Council No. 
S.I. 1966, No. 1188. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


Luncheon 


The President of The Institute of Cost 
and Works Accountants, Mr W. L. 
Spalding, B.SC.(ECON.), C.A., F.C.W.A, 
F.C.LS,, gave a luncheon party on 
Wednesday at 63 Portland Place, 
London Wr. Those present were: 
Mr 5. E. Clotworthy, C.B.E., 
B.SC.(ENG.), MIER, F.R.AE.S., chair- 
man and managing director, Alcan 
Industries Ltd; Mr C. Craigie, B.SC. 
(ECON.), GA, A.C.W.A.; Mr F. C. de 
Paula, T.D., F.C.A., F.C.W.A.; The Rt 
Hon. Lord Erroll of Hale, T.D., 
Chairman, The London Chamber of 
Commerce; Sir Robert Hall, K.C.M.G., 
C.B., M.A., Principal, Hertford College, 
Oxford; Mr H. Hodgson, F.C.A., 
F.C.W.A., J-DIP.M.A.; Mr M. Holmes, 
chairman, London Transport Board; 
Mr A. H. Jolliffe, A.c.w.A.; Sir 
Anthony Percival, C.B., secretary, Ex- 
port Credits Guarantee Department; 
Mr Francis Taylor, prop, chairman 
and managing director, ‘Taylor Wood- 
row Ltd; and Mr M. H. Walters, c.B.£., 
Secretary of the Institute. 





SALES & VALUATIONS 


FACTORIES, PLANT & MACHINERY 


463 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 


Technical and Advisory Committee 


The 146th meeting of the Committee 
was held in the Convocation Hall, 
Church House, Westminster, SW1, on 
Wednesday, September 28th, at 2 p.m. 
Those present were: 


Mr D. W. Robertson (in the chair), 
_ Messrs J. A. Allen, R. B. Arrowsmith, 
G. Bar, P. J. Cavanna, M. A. 
Charlton, D. A. Clarke, P. G. 
Craven, T.D, M. J. Croll, N. J. 
Edwards, W. F. Edwards, N. 
Cassleton Elliott, A. R. English, 
R. W. Foad, C. R. P. Goodwin, 
K. J. Hilton, A. P. Hughes, W. T. 
Hunter, M.B.E., D. J. Ironside, S. 
Kitchen, J. Lunch, V.RD., A. G. 
Martin, G. M. Metcalf, D. Napper, 
E. J. Newman, E. R. Nicholson, 
R. D. Pearce, J. Perfect, D. W. 
Pursglove, B. G. Rose, H. G. 
Sergeant, F. A. Sherring, K. R. 
Stanley, C. C. Taylor, A. G. 
Thomas, T. I. F. Tod, and J. A. P. 
Whinney, with Mr G. A. Slator, 
Secretary to the Committee. 


Membership 


The Committee expressed its apprecia- 
tion of the services of the following 
members who would be retiring from 


- the Committee at the conclusion of ` 


their term of office on September 3oth: 


Messrs F. W. Allaway, K. P. 
Chapman, R. W. Foad, G. N. 
Hunter, A. G. Martin, B. A. 
Maynard, F. L. Moulding, D. W. 
Robertson, H. Robinson, H. C, 
Shaw, C. C. Taylor. 
The following appointments to 

membership of the Committee for the 
year commencing October rst, 1966, 
were reported: 


Nominated by the Council: 

Messrs D. G. Burling, F.c.a., M. A. 
Charlton, F.c.A.. L. H. Clark, 
F.c.A., D. A. Clarke, LL.B., F.C.A., 
W. F. Edwards, F.c.a., N. C. 
Elliott, M.A., F.C.A., S. Kitchen, 
F.c.A., E. R. Nicholson, F.C.A., 
J. Perfect, F.c.a., T. B. Pritchard, 
F.c.A., A. G. Thomas, F.c.a., and 
J. A. P. Whinney, F.c.A. 


Nominated by District Societies: 
Birmingham: — Messrs H "RB 
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Huntington-Whiteley, F.c.a., and 
B. G. Rose, F.C.A. ` 

East Anglia: Messrs A. L. Pitman, 
F.C.A., and R. H. Taylor, F.C.A. 

Hull: Messrs G. Maeer, F.c.a., and 
H. G. Sergeant, F.C.A. 

Leeds: Messrs B. H. Buckley, B.A., 
A.C.A., and D. W. Pursglove, F.C.A. 

Leicester: Messrs G. L. Aspell, T.D., 
D.L., F.C.A.. and G. Thompson, 
F.C.A. 

Liverpool: Messrs G. F. Appleton, 
A.c.A., and T. I. F. Tod, F.c.a.” 
London: Messrs J. A. Allen, F.C.A., 
W. S. Hayes, F.c.a., A. W. Howitt, 
M.A., F.c.A., A. P. Hughes, F.c.a., 
D. Napper, F.c.a., and H. G. 

Smith, F.c.A. 

Manchester: Messrs M. J. Croll, 
A.C.A., and F. A. Sherring, F.c.a. 

North-west: Messrs R. B. Arrowsmith, 
F.c.A., and K. R. Stanley, F.c.a. 

Northern: Messrs N. J. Edwards, 
M.A., F.C.A., and K. J. Hilton, F.c.a. 

Nottingham: Messrs E. D. London, 
F.C.A., and R. F. Prior, F.c.a. 

Sheffield: Messrs M. Sheppard, F.c.a., 
and L. R. Turner, F.c.A. 

South Eastern: Messrs C. R. P. 
Goodwin, F.c.A.,, and W. T. 
Hunter, M.B.E., F.C.A. 

South Wales: Messrs R. P. Brown, 
F.c.A., and G. M. Metcalf, F.c.a. 
Southern: Messrs A. C. Essex, F.C.A., 

and R. D. Pearce, F.c.a. 

West of England: Messrs G. Bar, 

F.c.A., and D. J. Ironside, F.C.A. 


Co-opted by the Technical Advisory 

Committee: 

Messrs M. T. R. Brookman, F.C.A., 
P. J. Cavanna, F.c.a., P. G. 
Craven, T.D., F.C.A., A. R. English, 
F.C.A., J. Lunch, V.R.D., F.C.A., 
E. J. Newman, M.A., F.C.A., C. J. 
Peyton, F.c.a., and G. S. Warburg, 
F.C.A. 


Chairman and Vice-Chairman 
Mr L. H. Clark, F.c.a., and Mr B. G. 
Rose, F.C.A., were unanimously ap- 
pointed Chairman and Vice-Chairman 
respectively of the Technical Advisory 
Committee for the year commencing 
October rst, 1966. 


Mr D. W. Robertson 
The Committee expressed unanimous 
thanks to Mr D. W. Robertson, F.C.A., 
Chairman for 1965-66, on the con- 
clusion of a highly successful year of 
office. 





Full details from 


J: W. SLEATH & CO LTD, Incorporat 


THE 


ACCOUNTANT 


Subcommittees 
Reports of progress were received in 
connection with twenty matters. It was 
reported that, following preparation 
by the Taxation Subcommittee, a 
memorandum of comment on the 
Land Commission Bill had been sub- 
mitted to the Minister of Land and 
Natural Resources on July 25th, 1966, 
and a memorandum of comment on 
the Selective Employment Payments 
Bill to the Minister of Labour on 
July 4th, ropp Replies had been 


- received from both Ministers. 


Future meetings 
Tke next meeting of the Committee 
was arranged for Thursday, October 
a7th, 1966 and a further meeting was 
provisionally arranged for Wednesday, 
December 14th, 1966. 


CITY DISCUSSION GROUP 


The next meeting of the Chartered 
Accountants’ City Discussion Group 
will be held on Wednesday next, 
October 12th, at The White Swan, 
Coleman Street, London. EC2, at 6 
for 6.30 p.m. The subject for dis- 
cussion will be ' The Institute’s image’. 
Mr M. Donker, the Information 
Oficer of the Institute, will open the 
discussion. 


INSTITUTE OF INTERNAL 
AUDITORS 


London Chapter honours former 
Regional Vice-President 


A dinner in honour of Mr E. N. 
Judge, F.C.W.A., A.I.M.T.A., a former 
Regional Vice-President of The In- 
stitute of Internal Auditors, and Mrs 
Judge, was given on Friday of last 
week by the Governors of the London 
Chapter at the Cafe Royal. Mr S. S. 
Ross, the Chapter President was in the 
chair. 

Proposing a toast to Mr and Mrs 
Judge, Mr Dudley Taylor, West 
European Regional Vice-President, 
paid tribute to the work of Mr Judge 
over many years in furthering the 
interests of the Chapter and of the 
Institute in general. He recalled that 
Mr Judge was a Past-President of the 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 


100 PER CENT MORTGAGES FOR PURCHASE PRACTICE/PARTNERSHIP AND HOUSE 
LIFE AND DISABILITY INSURANCES 


ed Insurance Brokers, 58 Theobald’s Road, London WC1 


Tel. CHAncery 4375/6/7/8 


October 8th, 1966 


London Chapter and had been res- 
ponsible for the highly successful | 
regional conference at Brighton. 
During his period of office as Regional 
Vice-President, Mr Judge had visited 
not only all the U.K. Chapters, but 
also the Chapter in Israel. 

Mr Judge, who recently retired 
from the post of chief internal auditor 
of the South Eastern Electricity 
Board, is an accomplished church 
organist. 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF 
LONDON 
Next Week's Meetings 


Monpay 
Whole-day course, Winchester House, 
77 London Wall, EC, 


10.30 a.m. — 11.20 a.m. 

‘Hidden assets in the balance sheet’, 
by Mr F. Clive de Paula, T.D., F.C.A., 
F.C.W.A., J.DIP.M.A., M.I.M.C. 


12 noon — I p.m, 

‘Standards for action ~ inter-firm 
comparison and the accountant’, by 
Mr W. J. Haydn Everitt, B.A., A.C.A. 


2.45 p.m. ~ 3.45 p.m. 8 
“Taxation: resident and domicile’, by 


Mr Roy L. Jennings, A.C.A., ATI, 


4.15 p.m. — 5.15 p.m. 

‘A worm’s-eyd: view of organization’, 
by The Earl of Courtown, ong. 
T.D., B.L., Head of Administration 
Services Department, Management 
Services, Imperial Chemical Indus- 
tries Ltd. 


6 p.m. — 7.30 p-m. 

Annual general meeting of the 
Students’ Society preceded by tea 
at 5.30 p.m. 


‘TUESDAY 

South-west Essex Branch 

‘Any questions? any answers?’ 6.45 
p.m. Byford Room, Valentine Hotel, 
Gants Hill. 


Southend-on-Sea Branch 

‘The computer applied to medium- 
sized businesses’, by Mr K. S. 
Williams, F.c.A., 8 p.m., Queens Hotel, 
Westcliff. 
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Where to invest 
from £135 


to £100,000 


INTRUST FUND 





A Unicorn Group unit trust 
with good prospects of growth 
plus trustee stability 


Intrust: Fund is a unit trust investing in about 150 first-class 
companies’ both here and overseas with excellent prospects 
of capital growth. But the investments are also chosen for 
their stability and to meet the needs of trustees and other 
responsible investors. 


Current estimated gross yield on £100 invested on September ` 


12th was £5.15.4d.% on a price of 10/73d. 


Moderate Charges ~n 
Charges have been kept low—an initia! charge of 34% (rounded 
up to the nearest $d.) plus a yearly charge of 5/- per £100 of 
the average value of the Fund. 

There is a sliding scale which reduces charges progressively 
for sums from £10,000 to over £100,000. 


Management of Proved Ability 

The Unicorn Group was the pioneer of ‘the post-war Unit 
Trust revival.. Today, it is one of the most experienced in the 
Unit Trust field with over -£46,000,000 of Unit Trust funds 
managed on behalf of 200,000 investors. 


The Trustee is Royal Exchange Assurance 

The Trustee to the Fund is Royal Exchange Assurance who 
were also joint founders with Unicorn Securities Ltd. and use 
the Fund as a suitable medium of investment for certain of the 
trusts for which they are trustee. Intrust Fund is a Wider-Range 
investment under the 1961 Trustee Investments Act. In addition 
the apportionment between capital and 
income is maintained in accordance 
with trust law. 


This booklet tells you all about Intrust 
Fund. Please write to the address below 
_ fora copy. 


Dillon Walker and Co. Ltd., 
Unicorn House, Dept. 25/85 
252/6 Romford Road, London E.7. 
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Three policies 


for the 
younger man 


Whether you are single, married or already a ‘family man’ 
one of these policies is almost certain to meet your require- 
ment for life assurance. 

The Versatile Policy secures for a man age 21 a sum as- 
sured of £2,500 at a cost of about 17/- per month. The ‘Both 
Ways’ policy is very suitable for a marrled man with a young 
family, or a man who expects to marry in the near future. 
The Family Income policy will secure for the family of a man 
aged 25 next birthday a tax free benefit of £500 a year fora 
20 year term on payment of an annual premium of £10. 

For further Information please write, telephone or send 
completed coupon to any of the addresses below. 


THE SCOTTISH WIDOWS’ 
FUND AND LIFE 
ASSURANCE SOCIETY 
FUNDS EXCEED £220,000,000 


Head Office: 9 St. Andrew Square, Edinburgh 2, 
London Offices : 28 Cornhill, E.C.3. Tel: Mansion House 5061 
and 17 Waterloo Place, S.W.1. Tel: Whitehall 6041. 
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Please let me have information about the 
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Reproduction is simple for rabbits—but it can be hard work choosing the best duplicating 
system for a busy office. Ask the B & A specialist about Spirit Duplicators. If fast, cheap, 


accurate copies in up to seven colours are what you’re after, bell produce a model whose 
productiveness will amaze you. 


D 
ër de Sedan knieden EE dg ATERT Raten $ 





bk: 










To callina B&A 
specialist, simply clip 

this corner to business 
card or letterhead and post to us. 





Business today asks B and A 


Duplicator ACD/8/10/66 
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There are all kinds of photocopiers—and choosing is confusing. But a B & A specialist is 
pleased to help: he’ll whistle up a whole flock of the most efficient machines for your 
inspection, and provide the facts you want to know. Don’t use guesswork—use the 
B & A service. 
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details of buy/lease/hire terms. 
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OUNTANT REQUIRED (not neces- 
' qualified) in quantity surveyors’ office 
est End. To be in charge of book-keeping 
accounts generally. Aged about 30-35. 
y £1,750 p.a. Three weeks’ holiday and 
ion fund. ~ Box AR 1365. 
STIOUS YOUNG ACCOUNTANT, 
necessarily qualified, with about four 
( experience, required for progressive 
many for training to become adminis- 
re executive. Generous salary according 
ility. Interviews in London October 31st 
irds. — Write in first instance to Kinnaird 
& Co, Ref. 4/ST/TW, Eldon House, 
rset Street, WI. 


ASSISTANT ACCOUNTANT 


expanding Company in East London 
ich is a member of a large Group 
juire a young qualified man (A CC A. 
A.) or Finalist to assist the Account- 
t. Good salary and excellent prospects 
future advancement. — Inquiries to 
+ Managing Director, Box AA 8628. 


ASSISTANT ACCOUNTANT 
BARKING 


bright young man is required as 
sistant Accountant by a group of 
mpanies engaged in the Petroleum 
lustry. This is a wonderful oppor- 
uty for a young man with sound 
sounting experience, possibly with an 
ermediate level qualification, to enter 
nmerce and be trained in all aspects 
group accounting, including computer 
rk. Prospects are unlimited for a 
son who is prepared to work hard 
1 assist with the reorganisation of the 
ups accounting activities. The post 
Ibe based in Barking. — Full details to 
x AA 8634. 


STANT ACCOUNTANT not neces- 
' qualified, required for permanent 
ion in manufacturing joinery industry. 
icants should be experienced in pro- 
g monthly accounts. — Write Mr E J. 
ham, Debden Joinery Ltd, 54 River 
|, Barking, Essex. 


SISTANT ACCOUNTANT required 
Peter Evans Eating Houses Ltd. Must 
able to control staff, work on own 
dative, and have passed intermediate 
mination. Very good salary and 
icheon vouchers. — Write to Chief 
countant, Peter Evans Eating Houses 
i, 1 Kingly Street, WI. 





STANT ACCOUNTANT required for 
‘al London office. Interesting appoint- 
, Salary £1,500 per annum or by negoti- 
. — Write, giving details of experience, 
x AA 1496, 

STANT TO ACCOUNTANT. - Young 
_ preferably studying for professional 
inations, required at City head office of 
iding public company. Very good 
z and prospects. ~ Write Box AT 1482. 


CENTRAL ELECTRICITY 
GENERATING BOARD 


plications are invited for the follow- 
appointments in the Accountancy 
tion of Midlands Project Group. 


NIOR ASSISTANT 
MPG 108/66/TA 


2 duties of this post involve assisting 
the checking of Contractors’ claims, 
intaining Contract Registers and 
isting with other general accounting 
icedures. 

Che salary for this appointment will be 
hin the range £1,010-£1,260 per 
Vum. 


ERICAL ASSISTANT 
MPG 109/66/TA 


assist in the section responsible for 
incial accounts, budgetary control and 
intenance of asset registers. 

“he salary far this appointment will be 
hin the range £890-£1,145 per annum. 
-andidates should possess good 
eral accounting experience. Posses- 
1 of, or evidence towards an appropri- 
professional qualification would also 
an advantage. 

\pplications, on the appropriate form 
ilable from the Administrative 
icer, P.O. Box 314, Birmingham 30, 
uld be returned not later than 
ober 26th, 1966. 

invelopes and correspondence should 
marked “Confidential’ and quote the 
ropriate vacancy number. 


THE 
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ASSISTANT TO COMPANY SECRE- 
TARY required by large group of trans- 
port and storage undertakings with 
headquarters in London. Duties cover a 
wide range of secretarial work, including 
Statutory records and pension fund 
administration. Candidates should be 
aged around 25 and have passed Part I 
of the final C.I.S. examination. Initial 
salary between £1,000 and £1,500 
dependent on age and experience. — 
Please apply in writing to Secretary, 
Transport Development Group Ltd, 
Bucklersbury House, Queen Victoria 
Street, London EC4. 





BOOK-KEEPER, male or female, required 
by importers, W6, to be conversant with 
P.A.Y.E. and books up to trial balance. 
Hours 9 a.m. to 5 p.m. No Saturdays. Salary 
£13 to £16 per week according to experience. 
~ Box BK 1461. 
BOOK-KEEPER/FINANCIAL ADVISER, 
part-time, possibly retired, for extremely 
active housing trust in Paddington area. — 
Box BF 1473. 

CATERHAM SCHOOL, Caterham, Surrey. 
Applications are invited for the confidential 
post of accountant (non-resident) responsible 
for the school financial records. Pleasant 
surroundings, five-day week, lunches pro- 
vided, generous holidays. Salary in line with 
local government scales, APT/I/L1. Own 
pension scheme. — Applications to Clerk to 
the Governors, giving full details of experi- 
ence. 


CENTRAL ELECTRICITY 
GENERATING BOARD 


requires 
SENIOR ASSISTANT 
in the 
Accountant’s Department 
at 


Regional Headquarters 
Didsbury, Manchester 


Salary range £1,410-£1,665 per annum. 
Superannuable. 

The successful applicant will be re- 
quired to assist in the work of a Section 
whose function is to ensure that account, 
ancy and related methods and procedures 
are applied uniformly and correctly 
throughout the Region, in addition the 
Section undertakes special investigations 
covering a wide variety of subjects. The 
possession of a recognised accountancy 
qualification, or active study towards 
such a qualification, is desirable. The 
possession of a current driving licence 
would be an advantage. 

Apply, giving full details, to Director 
of Labour and Welfare, Central Elec- 
tricity Generating Board, 825 Wilmslow 
Road, Manchester 20, by October 14th, 
1966. Please quote vacancy No. 
E.879/547/A. 





CHARTERED ACCOUNTANT, aged 
25-27, required for expanding commer- 
cial firm based in the City with branches 
in Liverpool, Glasgow and Belfast. 

Candidate should be a qualified C.A. 
or A.C.A., with two to three years’ 
experience since qualifying. 

Commencing salary according to age 
and experience but not less than £1,850. 
Bonus and contributory eege scheme. 

Please reply in confidence to Box 
CA 8520, stating age, education, qualifi- 
cations and experience. 





CHARTERED ACCOUNTANT 


Due to promotion within the Group, an 
opportunity has arisen to join, at their 
London Headquarters, a leading in- 
dustrial company with widely varied 
interests. The successful applicant will 
be capable of working on his own 
initiative, and is likely to be a young 
chartered accountant. 
_ Salary, initially based on experience, 
is negotiable and for the right man 
prospects for promotion are good. 
_Applications, in strict confidence, 
giving full details of career to date and 
current salary should be sent to the 
Group Accountant, Thomas Tilling 
Limited, Crewe House, Curzon Street, 
London Wi. 





CHARTERED ACCOUNTANT to take 
complete charge of expanding group of 
private property companies and trusts, 
Pensionable position. Commencing salary 
not less than £2,000 with ample prospects. 


D 





ACCOUNTANT 


A group of private Companies (various trades) is at present managed by one Director, 
The services of an Accountant are required to act as his personal assistant, Very 
interesting and varied work. Good salary and excellent prospects for man with 
ability and drive. Applicants should preferably be in the age group 25-35; write 
stating qualifications, experience, etc., to Mr D. Keen, 86 Broomfield Road, Chelms- 
ford, Essex. 





ACCOUNTANT 


A young qualified Accountant, preferably with Commercial or Industrial experience, 
required to control the accounts of a Subsidiary Company within the Group. 


The position offers an excellent opportunity to gain experience of Management 
Accounting in an industrial organisation. 


5 Write giving e site ep 


GROUP PERSONNEL MANAGER 
UU a) BRITISH NORTHROP LIMITED 
BLACKBURN 





ASSISTANT TO 
FINANCIAL 
CONTROLLER 


A young chartered accountant is required to assist the Financial Controller and 
Director of a medium engineering firm specialising in a field of machine tools in which 
the company, with its U.S. associate, is a world leader. On the basis of a plan, which is 
already up to schedule, turnover in 1965 will have doubled by 1968, making promotion 


prospects above average. 


Candidates between 25 and 28, must be chartered accountants, preferably having 
articled in a small or medium firm, with further experience in a larger firm or in 
industry. Starting salary £2,000 with contributory pension scheme and life assurance. 
Location, north-west outskirts of London. Please write to H. C. S. Brand, quoting 
J.8851 and stating how each requirement is met. Your identity will not be disclosed, 


unless you give permission when you know all the relevant facts. 


MSL 


Management Selection Limited 17 Stratton Street London W1 


COMMERCIAL ACCOUNTANT 


A young qualified accountant is required to join our Commercial Accounts Division 
where he will have scope to obtain wide experience of management accounting. Work 
in this Division covers the Board’s extensive commercial enterprises with particular 
emphasis on the continued development of management controlinformation. Prospects 
of advancement are good within this progressive and expanding organisation and 
this vacancy will be attractive to an industrious young man possessing initiative and 
a sense of responsibility. 


We should like to hear from young accountants who have an interest in, and if 
possible experience of, costing and computer techniques. 


Salary will be in accordance with qualifications and experience, and will be not 
less than £1,500 per annum. 


Applications, quoting J.640, giving details of age, qualifications and experience 
should be sent to: 


Personnel Officer 
Milk Marketing Board 
Thames Ditton, Surrey 
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CHARTERED ACCOUNTANT 


size group of companies, as assistant WER WE f 

Si Group E Age 28-30 with Central London Printing House require immediately Chartered Accountant to fill 
pleasant personality and some com- ‘ ey a ; . 
mercial experience. Applications in vacancy of Company Secretary/Accountant. Applicants will be de eer to install 
writing, with details to Staff Manager, Machine Accounting System to assist Management and must have experience of Cost 
Macmillan & Co Ltd, Little Essex Accounting. Minimum starting selary £1,800 and a Non-Contributory Pension 


Street. WC2. ù , 
Scheme being operated. Prospects excellent for right man. Candidates should be 


aged 30-35. Letters of application giving details of Education and Training and 


COMPANY SECRETARY/ Experience to I. H. Moore, Moore E Matthes (Printers) Ltd, 44-45 Great Sutton 
CHIEF ACCOUNTANT Street, LONDON ECI. 


Medium-sized timber importers at 
Liverpool require a qualified accountant, 
preferably chartered, to be responsible 


for preparation of management informa- 

tion. The successful applicant will have SMALL-CIIY MERCAN BANK 

experience Fe such Tar ama will Bike . requires 

be required to undertake the norma 

duties of a company secretary, including l CHARTERED ACCO UN Į ANT 

office administration. He will probably . i : : ` 

be earning at least £1,750 p.a. and be to take charge of smell staff, supervise ordinary banking business and be responsible 

aged between 30 and 40, fori d slg. Previ sas ; : : 
Applications iw conl dence do: Annan, or Wéieen accounting Previous Ee not essential as successful applicant will 

Impey, Morrish and Partners, 43 Shoe be trained by experienced banker. Might suit newly qualified man. Commencing salary 

Lane, London EC4, marked V/HDC. £1,600 per annum. ~ Box SC 8641. 


Financial 





Accountant 


A Chartered Accountant is required to join the Group Accounts department of The Cape Asbestos Company in London. He will be 


responsible to the Group Chief Accountant and will assist in the preparation of budgets, periodic and annual accounts, and the . 


taxation computations of the company and certain subsidiaries, together with periodical and annual consolidation of the Group's 
accounts. Applicants will be about 25-28 with some post qualifying experience preferably in the profession. 

The Group has U.K. and overseas interests in the mining, construction, motor and light engineering industries and this post offers 
an excellent opportunity to gain experience in financial and management accounting on a wide scale, with prospects of advancement 
in various fields. Employment conditions are commensurate with the best and the salary will accord with age and experience. 
Preliminary telephone enquiries will be welcomed, but formal applications, quoting Ref. R6656, must be in writing giving details 
of qualifications, experience and present or required salary. Applications will be accepted ir complete confidence and should be 
addressed to: 


The Group Personne! Manager, 

THE CAPE ASBESTOS COMPANY LIMITED, 
114 Park Street, London, WI. 

(Grosvenor 6022). 





KNITWEAR MANUFACTURER — 


A rapidly expanding Knitwear Subsidiary of a progressive Public Company have a newly 
created vacancy for a young, energetic and ambitious 


ACCOUNTANT 


at its modern and wel] equipped factory in Mansfield. 


Apart from playing a full part in a management team he must be prepared to accept com- 
plete responsibility for all Management and Financial Accounting functions. 


A good salary, including a non-contributory pension scheme is offered together with an 
annual salary review. 


Candidates, preferably Chartered Accountants, whose applications will be treated in strict 
confidence should apply in writing giving age, educétion, training, qualifications and experi- 
ence to Box KM 109. 
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TERED OR CERTIFIED 
ACCOUNTANT 


required 


as Accountant to the United Kingde 
Branch of the International We 
Secretariat. Successful candidate will 
directly responsible for administrati: 
and accounting of a modern advertisir 
research and development organisatio 
Applications invited from Accountar 
with at least three years’ post-qualifyii 
experience (preferably in a commerce: 
or industrial concern) in age group 28- 
years. Commencing salary within sce 
£1,750-£2,250 per annum, pension fun 
~ Please write, under confidential cov: 


to: 
Chief Accountant 
International Wool Secretariat 
Wool House 
6-7 Carlton Gardens 
London SW1 


COMPETENT BOOK-KEEPER require 
small West End firm of solicitors. C 
salary and excellent working conditions. 
may suit person wishing part-time emg 
ment. ~ Box CB 6104. 

OST AND WORKS ACCOUNT: 
(qualified) aged between 30 and 40, requ 
by North-west London transport and ` 
glass manufacturing company. Salary £1, 
£2,000 p.a. according to experience. Su 
annuation scheme and other benefits. — V 
giving full details to Box CA 1462. 
COST AND WORKS ACCOUNT: 
required for North-west Kent factory. } 
have previous industrial experience ant 
capable of taking full responsibility. 
30-45. — Write full details, qualificati 
pait experience, salary required, Box 


COST ACCOUNTANT 


C & B. Smith Limited, Stewart Stre 
Wolverhampton 


(A member of the G.K.N. Group » 
Companies) 


require a qualified accountant to tal 
charge of the Cost Department. T] 
position calls for a person with soun 
practical experience, fully conversa 
with Standard Costs and Budgeta 
Control, and capable of playing a co 
structive role in the management of d 
company, — We ; 

Sepa nons giving full details of ag 
qualifications, experience and salari 
earned should be addressed to t 
Company Secretary. 


ENGINEERING 


FINANCIAL DIRECTOR} 
POTENTIAL MANAGING DIRECT! 


An expanding group of engineeri: 
companies pleasantly situated in d 
East of England have a vacancy for i 
outstanding management accountant 
take control of all financial and costi 
functions. 

Applicants, preferably under 3 
should have first rate experience 
industry and the potential to warra 
early appointment as financial direct 
and in due course managing director. 

Please send, in confidence, full infc 
mation as to qualifications, achiev 
ments and salary to Box EF 8657, 


GROUP CHIEF ACCOUNTANT 


A Public Company, controlling a lar 
group of subsidiaries in food, me: 
animal by-products and merchanting 
now seeking a chartered accountant wi 
responsibility for co-ordinating ft 
accounting activities of this diverse grou 

Candidates must have at least fi 
years’ experience in industry and | 
capable of controlling the month 
acceunts and reporting to the ma 
Board. He must also be able to contin: 
the development of well-establish 
management accounting activities, par 
cularly with regard to group liquidit 
cash forecasting, profit planning and 1 
turn on capital employed. He will ` 
expected to contribute as a member 
the management team supporting ft. 
Chief Executive. 

A minimum salary of £2,500 p 
annum will be paid plus the usual frin 
benefits. 

The future prospects for a success! 
candidate will be substantial. 

Please reply, giving full details of yo 
career to date, to The Chairman, B: 
GC 8677. 


tober 8th, 1966 
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Chartered 
Accountant equired by 


National Group of Construction Companies 
as Assistant to Chief Accountant 





The work will include special investigations, the development 
of systems and procedures and assisting in the preparation of 
management reports. 


The successful applicant is likely to be in his early thirties, but a 
younger man with suitable experience would be considered. Com- 
mencing salary up to £2,250 per annum, according to experience 
and ability. Non-contributory pension scheme. 


Applications to reference C.120, 
Personnel Manager 
BOVIS HOLDINGS LID 
Newcombe House, 45 Notting Hill Gate, London W11 





ACCOUNTANT 


TEDDINGTON ` 
AUTOCONTROLS 
LIMITED 


| Sunbury 5500 


manufacturers of a wide range of automatic control devices in the Industrial 
and Domestic fields, wish to recruit a S 


DIVISIONAL ACCOUNTANT 


The Company operates an integrated accounting system with Budgetary 
Control requiring the provision of Period Accounts, Budgets and Manage- 
ment information. Further developments are also actively under consideration 
in the fields of Budgetary Control, Cost Control and mechanisation. 

A recently qualified Accountant is required to join an existing team and it 
would be helpful if he had a knowledge of standard cost procedures, not 
necessarily gained in the Engineering industry. 

We feel that as an expanding organisation, we can offer a challenging job 
carrying the necessarily attractive salary and conditions to enable us to recruit 
the right man. 

Applications are invited, in confidence, either by letter, giving brief details, 
or telephone for application form to Personnel Manager. 





Windmill Road, Sunbury-on-Thames 
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of plans for increased profitability and growth. 





PLANWNI 


AND GROWTH 


The Plessey Company Limited is vitally concerned with the future growth and development of Its many highly technical 
businesses, The Office of Corporate Planning is responsible for advising and assisting in the preparation and implementation 


There are vacancies within Corporate Planning, due to promotion, for men of outstanding calibre or potential. The following 
positions will carry fully appropriate salaries as well as offering excellent opportunities for future career development. 


Profit Plans & Budgets Manager 


A potential ‘ high-flyer’ combining initiative, determination and judgement, capable (after some experience with the Company) ` 
of ‘developing sound recommendations on Company policies. Agé bracket 28-32, preferably with University degree and 
qualification as A.C.A. or A.C.W.A. Must have had at least three years’ experience in a manufacturing Industry, reaching a 
responsible accounting or management position. Experience of budgetary control and standard costing essential. 


Project Analysis & Control 


Chief Analyst, to be responsible for examining justification of capital expenditure plans and projects and for improving systems 
of control. Age 26-29, A.C.A., A.C.W.A. or B.Sc, (Economics), with at least eighteen months Industrial experience since 


qualifying. Mechanical aptitude or interest and a generally critical mind desirable. 


Assistant to Profit Plans & Budgets Nianager 


Recent graduate or newly qualified Chartered or Cost and Works Accountant, of limited experience, but ambitious to make 


a career In Industry. Age 23-28. 


Please address replies (marked Personal and Confidential) to C. B. Williams, Esq., Organisation & Management Development, 


The Plessey Company Limited, Ilford, Essex. 


The Plessey Company Limited 
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zm _ ACCOUNTANT 


YOUNG ACCOUNTANT 


Quelrayn Limited, one of the foremost branded rain-wear 
and casual-wear houses, requires an able young 
accountant to fill a new post. 


The man appointed will assist in the development of 
management accounting and costing techniques throughout 
the company. He is likely to be in his twenties, 

recently qualified, and to have a lively, inquiring 

mind. Although experience of management accounting 
would be an advantage it is not essential. 


Quelrayn Limited is one of the most progressive companies 
in the clothing industry and offers an excellent opportunity 
for advancement to a man witk potential. Initial salary 


GROUP OF OOMPANIES 








= ACCOUNTANTS 


I 


Applications are invited from Piet qualified Accountants 
(A.C.A., A.C.W.A. or A.A.C.C .A.) who wish to gain useful 
industrial accounting experience. We are looking for young men 
with lively and inquiring minds who will be capable of tackling a 
wide variety of accounting problems. 


The Company operates a sophisticated Accounting System and 
has a large Computer installation. The successful applicants will 
join the Management Accounting Team. 


| Starting salary will be commensurate with qualifications and 
experience. Earnings are considered to be above average and the 
opportunities for advancement are good. Generous pension, life 
assurance and sickness benefit schemes are also offered. 


will be according to qualificatians and experience. 


Applications, marked ‘confidential’, should give details 
es e education, experience, present position and salary i 
evel, to: i 


The Company Eer Ke di Ltd, nee Road, 
- Manchester 8 ` ` 


Please apply to: 
The Personnel Director (JEC) 
CARRERAS LIMITED 
Christopher Martin Road, Basildon, Essex 








GROUP 
CHIEF ACCOUNTANT 


(Director Designate) 
Up to £5,000 


| 

| 

t 

| 
This appointment is with an international group in the field of perfumery 
and cosmetics; the group has net profits in excess of £2 million. The 
position involves full responsibility for all financial and costing activities. 
Initially the appointee’ ‘will report to the financial controller, but a director- 
ship of the U.K. operating company is contemplated within 1 year — other 
Board appointments are envisaged. 

Candidates must be chartered accountants and have had at least 5 
years’ experience in a comparable position in the consumer products 
industry involving both manufacture and distribution; it is expected that 
they will be aged between 35 and 40. The appointment is tenable in 
Lordon. Please write to T. P. Child quoting J.6168 and stating how each 
requirement is met. Your identity will not be disclosed, unless you give 
permission when you know all the relevant facts. ) 


MSL ` 


Management Selection Limited 17 Stratton Street London W1 


THE 
‘ober 8th, 1966 


= CENTRAL ELECTRICITY GENERATING BOARD 
SOUTH WESTERN REGION 
REGIONAL ACCOUNTANT’S DEPARTMENT 


SENIOR ASSISTANT 


(INTERNAL AUDIT) 


Applications are invited for the post of Senior Assistant (internal Audit) in the Regional 
Accountant’s Department at Clifton, Bristol. 


Applicants should have had experience in various branches of accountancy work and 
she possession of a suitable professional qualification will be an advantage. 


The duties of this post will involve some travel and necessitate some overnight 
ibsence from home. 


The terms and conditions of service will be in accordance with the National Joint 
council Agreement for the Electricity Supply Industry and the salary within the range 
£1,010 to £1,260 per annum. 


Postcards requesting application form SE should be sent to the Regional Personnel 
Dfficer, Oakfield House, Oakfield Grove, Clifton, Bristol 8, to whom the completed 
‘orm should be returned by October 10th, 1966, quoting Vacancy No. 240/66(A), 


Management 
Accounting 


TWO KEY APPOINTMENTS 


@ A Chartered Accountant, in his early 20's, is needed to fill a 
vacancy in our Management Accounting team and to take part in 
profit planning, budgetary control and interpretation of data 
for Senior Management. This vacancy results from the transfer 
of a young, but senior accountant to an important European 
liaison assignment. We have been modernising our accounting 
techniques for the last five years and this process will continue 
with cost and profitability applications on two Honeywell 200 
computers. Able men joining our progressive accounting team 
have ample scope for development, working with scientific, 
engineering and other graduate colleaques. 


© We also need an experienced accountant, aged about 30, to 
accept full responsibility for costing and financial accounts in 
a subsidiary company within our group. This opportunity will 
appeal to qualified men (A.C.W.A., A.C.A., or A.A.C.C.A.) who 
prefer to run their own show and the appointment offers scope 
Tor promotion to other posts with larger units or at Head Office. 


The Company’s salary policy is designed to cater for rapid 
personal development. 

Please write, quoting J.57, giving age and full details of educa- 
tion and experience to Chief Personnel Officer, liford Limited, 


e —— LFORD 


NVA develop your 


career with 


ais 





ACCOUNTANT 


` 








Major and progressive firm of London Stockbrokers wishes to recruit 
another young accountant for its equity research team. This team 
exists to prepare reviews of industrial and commercial companies and 
to generate investment recommendations. 


This is interesting work and we are prepared to offer an attractive 
salary with good prospects. — Box AI 110. 





ESSEX 


THIS IS AN OUTSTANDING OPPORTUNITY FOR A 


QUALIFIED ACCOUNTANT 


Well-known Public Company in retail trade requires a man of 
experience. He will be required to develop systems of financial 
controls and to carry out special investigations, Initial salary up to 
£2,000 p.a. with prospects of advancement to Board level. 


Full details or telephone to Managing Director at 13 South- 
ampton Place, London WC1. (Tel. CHAncery 3551.) 





000000000000000000000 
DIVISIONAL 
ACCOUNTANTS 


SOUTHERN REGION 


Vacancies at both the Havant and Titchfield Factories have arisen 
for Accountants aged approximately 25 to 35 years old, qualified 
A.C.W.A. or finalists, with at least two to three years’ experience 
of Standard Costing and Budgetary Control in the Engineering 
Industry. . . 
The men appointed willbe responsible for maintaining an integral 
financial and costing system, involving standard costs, budgetary 
control, profit plans, monthly accounts and cost control manage- 
ment information at all levels. 

Good commencing salary. Contributory pension scheme and 
other benefits associated with a large organisation. Assistance with 
relocation may be given. 

Apply in writing to the Personnel Officer, The Plessey Company 
Limited, New Lane, Havant, Hants. 


The Plessey Company Limited 
dh halt alle alle alt dek at lala 














TAXATION ASSISTANT 
BRISTOL 


THE IMPERIAL TOBACCO CO LTD seeks an assistant for its 
Taxation Section at their Head Office in Bristol. The work will 
involve chiefly the preparation of computations for companies in 
the Group. 


This position might suit a member of the Institute of Taxation or 
an unqualified man, with sound taxation experience either in the 
profession or in industry. 


Salary according to age and experience. 
Applications to: 


STAFF SECRETARY 
IMPERIAL TOBACCO COMPANY 
BRISTOL 3 
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THE 


FINANCIAL ACCOUNTANT 


A qualified Accountant (or finalist) with a good commercial or pro- 
fessional background and preferably with knowledge of modern 
management accounting systems is required for the above position. 

This is an opportunity for a young accountant of under thirty to 
enhance his experience in, and to contribute to the development of, 


further advanced accounting techniques. 

The commencing salary will be fully commensurate with the ability 
and experience of the successful applicant. 

Please apply in writing to: 

The Financial Director 
KAY & CO (ENG 
Blackhorse Street 
BOLTON 


RECENTLY QUALIFIED CHARTERED ACCOUNTANT 


is required as a Management Accountant at the Head Office of a rapidiy expanding 
group of retail newsagents, tobacconists, ccnfectioners, and stationars currently 
operating some 230 branches. The group includes a wholesale stationery company 
and a shopfitting company. The duties of the successful applicant, who will be re- 
sponsible to the Financial Director, will include: 


Preparation of statistical and financial information for management; 
Investment analysis and profitability studies; 
Budgetary control. 


This new position will give considerable scope far a man with enthusiasm get initiative 
to make a real contribution to the efficient management of the Group. 

Salary will be by negotiation, but not less then £1,500 per annum, and there is a 
contributory pension scheme together with free life assurance, 

Please apply, in writing, giving full details to: 


A. H. C. Fry, F.C.A., Allied Retail Trades (Lončon) Limited .- 
1 Raven Road, South Woodford, London E18 


ETHER (ROYSTON) LIMITED 


ORCHARD ROAD + ROYSTON ° HERTS 


ACCOUNTANT 


We require a qualified accountant with several years’ 
experience, preferably with a light engineering company 
engaged in Ministry contracting. 


He- will be responsible for the Geer and 
control of all the Company’s accounting systems and the 
provision of extenstve Management information. 


The Management attach considerable importance to ` 
this position, and future prospects for the selected 
applicant are expected to be good. 


Please apply in the first instance, Gage details of age, 
experience, qualifications and current salary, to: 


The Personnel Manager, Ether Limited 
Caxton Way, Stevenage, Herts 





ACCOUNTANT 
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ASPRO-NICHOLAS LTD 225 au ROAD, SLOUGH, BUC 





*Pharmaceuticals *toiletries *household products *chemicals 





YOUNG CHARTERED ACCOUNTANTS 





This world-wide production, distribution, and marketing organisa- 
tion has TWO vacancies for young Chartered Accountants, who 
would be assigned to U.K. and Export overseas operations. 

. The two positions offer varied financial experience and eventual 
opportunities in general management. Salaries are generous. Non- 
contributory Pension and Sick Benefit Schemes are in operation, 
and there is also a Profit Sharing Plan. 

A full system of management accounting and budgetary control 
is: ‘used in the operating companies of the Aspro-Nicholas Group, 
and a computer is installed at the major U.K. subsidiary. 

If you would like a preliminary discussion please write to: 

Mr L. J. Williams at the above address, or contact him at SLOUGH 
23971. 
i 


| 





Burroughs Corporation 
We are an American company in ie sanoe Anomia 
Industry with a widespread international organizatio! 


looking fer AUDIT REPRESENTATIVES to travel in ou 
British, European and African operations. 


We require: 


' 1. Young, single men wanting to further thei 
knowledge in accounting. 


2. Educational background in accounting at col 
lege, university or similar level. 


1. Excellent opportunities for advancement in a: 
expanding organization. 
i 2. Good starting salaries. 


3. Travel in European and African countries an 
paid living expenses. 


Please reply, giving pertinent information on your edt 
cational background and practical accounting experienct 
stating salary requirements and enclose a recent photograp 
to: ` 


Mr G. E. Taft, Audit Manage 

c/o Burroughs Machines Limite: 

Heathrow House, Bath Road 
Cranford, Hounslow 

<3) Burroughs Middlesex, England 


aber 8th, 1966 


JRT MERCHANT / STOCKIST / 
RT SALES ORGANIZATION re- 
a fully experienced accountant (A.C.A. 
C.W.A. preferred), age say 30 ta 40, to 
complete charge of department based 
‘CT 909 installation with which he 
d be conversant. Production of figures 
nonthly management accounts will be 
red. Applicant should be prepared for 
ous but cheerful personal effort in early 
in order to get the department moving 
o overcome present difficulties. Pleasant 
ises in country in Crawley/Horley area, 
y dependent on qualifications but 
zen £1,500 to £2,000 p.a. to start. Good 
cts for right man. — Box EM 8555. 


FINANCIAL ACCOUNTANT 


ralist or newly qualified A CA / 
A.C.C.A. required to fill above 
ancy with rapidly expanding manu- 
turing Company. Successful applicant 
Il be responsible to Financial Con- 
ller for accounts department dealing 
h wages, credit control, all ledgers, 
mthly and final accounts. Excellent 
peche and experience for person 
bung to enter industry. Salary £1,350 
nimum. Usual benefits. ~ Write to 
rsonnel Manager, Stratford Equip- 
nt Co Ltd, Stirling Corner, Boreham 
zod, Herts. 


GROUP SECRETARY 


> are a public Holding Company and, 
e to continued expansion, have re- 
med the responsibilities of certain 
ior executives. As a consequence the 
sent secretary will be appointed 
1ancial Controller and a vacancy will 
se for a company secretary who will 
responsible to the Board for corporate 
ninistration, legal matters, properties, 
urances and pension funds, in addition 
the normal functions of the secretary 
a public company. The secretary will 
` be responsible for Finance and Ac- 
inting but will be expected to work in 
seliatson with the Financial Controller. 
Che successful candidate will be a 
iftered accountant or chartered 
retary with wide experience in a similar 
vacity. He will advise the Chairman on 
se aspects of the Group coming 
hin his responsibility. 

7uture prospects are limited only by 
: abilities of the appointee. A salary 
nmensurate with the position will be 
d, together with free Life Assurance 
1 contributory pension benefits. ~ 
ase write to The Chairman, giving full 
ails of experience and salary require- 
nts. All replies will be treated in the 
ictest confidence. ~ Box GS 8678. 


IRNATIONAL LOSS ADJUSTERS 
re Accountant in age group 25-35 to 
charge of London accounts department. 
ance background and experience of 
+h accounting desirable, Interesting and 
nsible position carrying salary of up to 
D dependent upon age and experience. 
on and life assurance scheme. — Write 
z full details of age, qualifications, 
ience and present salary to Box IL 1492, 
ng reference ACC/PEW. 


JAT ENGINEERING COMPANY 
AT PERIVALE 


uire a Chartered Accountant (25-35) 
take charge of Financial Accounts 
| supervision accounting section. 
tial salary negotiable to £2,000 per 
ium with good prospects for the future 
applicants with personality and initia- 
s + Apply in writing to Fryer, Sutton, 
ay & Co, 175 Friar Street, Reading, 
‘ks. 


AANAGEMENT ACCOUNTANT 


pable of organising procedures and 
roving systems, is required to assist 
Managing Director of a progressive 
aopany which specialises in manu- 
turing reproduction furniture. 


\Ithough it is not necessary to have 
erience of this type of industry, a 
»wledge of stock control systems is 
uired. 

ease write giving full details to: 

> Managing Director, Box MA 15 

D. H. Brocklesby Limited 

‘holson’s House, Maidenhead, Berks 





ACCOUNTANT 





MANAGEMENT ACCOUNTANCY 


Enthusiastic and ambitious Accountants, 
aged 20-25 years, preferably qualified 
(but nearly qualified men will be con- 
sidered), are invited by a medium-sized 
engineering subsidiary of a large Inter- 
national Group, situated in the West 
Riding of Yorkshire, to join a team of 
young men operating a fully integrated 
Standard Cost Budgetary ControlSystem, 
with its own E.D.P. Department. 

Excellent salary by negotiation. 
Assistance with removal expenses. Usual 
Company benefits. 

Due to expansion, promotion is rapid 
in this Company and within the Group. 
Please apply in strict confidence to: 
Box MA 8563. 


MANAGEMENT ACCOUNTANT 


A. Chartered Accountant, aged under 
30, with some post-qualification in- 
dustrial experience is required to assist 
in the installation of integrated account- 
ing at the London Factory of a national 
confectionery group. Salary about £1,500 
p.a. — Box MA 8639. 


MANAGEMENT ACCOUNTANT 


Qualified Accountant required at Lon- 
don Head Office by Manufacturing 
Group operating throughout the United 
Kingdom and overseas. Salary £1,500 
to £1,750. - Box MA 8522, 


MANAGEMENT ACCOUNTS, - Mitchell 
Cotts group in their modern head offices, 
three minutes from Liverpool Street, are 
looking for an experienced man or woman 
to join a small department as an assistant to 
interpret and report upon the periodical 
accounts of the group’s numerous world- 
wide subsidiaries. A knowledge of accounts 
is essential and statistical training will be an 
advantage. The successful applicant will 
probably be under 40, able to work without 
supervision, and will almost certainly have 
promotion potential and the willingness to 
accept responsibility. ~ Apply in strict 
confidence to Personnel Department, Cotts 
House, Camomile Street, ECS. 


MATTHEW HALL & CO LTD 


leading specialists in the fields of Multi- 
Service, Chemical, Oil Refinery and 
Nuclear Engineering 


require 
AN ASSISTANT ACCOUNTANT 


Young qualified accountants are invited 
to apply for this position in the Com- 
pany’s Head Office. A competitive salary 
will be paid together with excellent 
Pension and Life Assurance benefits. 

_Applicants should write in confidence 
giving concise details of careers to date 
and present salary to: 

The Personnel Officer 
Matthew Hall & Co Ltd 
Matthew Hall House 
101-108 Tottenham Court Road 
London Wi 

Telephone MUSeum 3676 


THE CRITTALL MANUFACTURING 
COMPANY LIMITED 


OF BRAINTREE, ESSEX 
require a 
YOUNG RECENTLY QUALIFIED 
ACCOUNTANT 


The man appointed will: 

(a) be a member of the Institute of Char- 
tered Accountants, newly qualified, 
and wishing to take up a career in 


industry. 

(b) possess a keen interest in the use of 
Accounting methods as a positive 
meane of assisting management con- 
trol. 

The Company operates an integrated 
system of cost and financial control, and 
employs approximately 160 people in the 
Financial Division. The position will give 
an excellent opportunity for experience 
in the field of Management Accounting. 

Applications should give details of 
education, age, experience and present 
salary, and be addressed to: 


The Chief Accountant 
The Crittall Manufacturing Co Ltd 
or Works 
Braintree 
Essex 


Interviews could be arranged in Lon- 
don or Braintree. 





- required by medium-sized 


QUALIFIED ACCOUNTANT, aged 28-35, 
engineering 
company in North London. The successful 
applicant, who must be capable of preparing 
monthly accounts, will be responsible to the 
Financial Director for all accounting matters. 
He should have experience of costing and a 
knowledge of mechanized accounting is 
desirable. The position offers considerable 
scope for advancement and the conditions of 
service are excellent. The salary will depend 
upon age and experience but will not be less 
than £1,750. ~ Please send full details of age, 
ay experience and present salary to 
ox QA 8632. 





QUALIFIED ACCOUNTANT 


Chief Accountant required by well- 
known firm of Builders and Public 
Works Contractors in the North-east of 
England, where there is scope for ad- 
vancement, Previous experience in the 
trade desirable. Housing accommodation 
provided if required. 

Applications setting out qualifications, 
experience and present salary in con- 
fidence to Winter, Robinson, Sisson & 
Benson, 16 Market Street, Newcastle 
upon Tyne. 





REQUIRED. ~ Lady or gentleman partner 
as administrator in newly registered ‘College 
of Accountancy and Auditing’. This centrally 


located Correspondence College possesses all 


facilities and holds monopolistic features 
which assure successes. Essentials: Aptitude, 
References ~ some Capital. - Box RL 1502. 
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THE NORTH EASTERN 
ELECTRICITY BOARD 


PRINCIPAL ASSISTANT - INTERNAL 
AUDIT 


CHIEF ACCOUNTANT’S 
DEPARTMENT 


Applications are invited from qualiñed 
accountants with experience in large- 
scale undertakings for the post of 
Principal Assistant in the Internal Audit 
Section. The successful applicant will be 
located at Board Headquarters, New- 
castle upon Tyne, but the duties will 
involve visiting the Board’s offices in 
Northumberland, County Durham and 
North Yorkshire. The post affords an 
excellent opportunity for a worth-while 
career in the Electricity Supply Industry. 

The salary will be in accordance with 
the National Joint Council (Adminis- 
trative and Clerical Grades) Agreement 
for the Electricity Supply Industry, 
Grade 7, within the range of £1,410- 
£1,665 per annum, the commencing salary 
depending on the experience and quali- 
fications of the successful candidate. 

Applications, in writing, stating age, 
qualifications and experience and quoting 
reference number 265/66, should be 
received by the Assistant Secretary (Es- 
tablishments), The North Eastern 
Electricitiy Board, P.O. Box No. 1, SE, 
Carliol House, Newcastle upon Tyne, 
within ten days of the appearance cf this 
advertisement, 


HALL & HAM RIVER GROUP 


INVITE APPLICATIONS FOR THE APPOINTMENT OF 


DIVISIONAL INTERNAL AUDITOR 


This Group is a recognised leader in its field, with extensive interests in the production 
and distribution of Building Materials. Its operations are organized into trading 
Divisions on a regional basis. An Internal Auditor is responsible for all internal 
audit matters arising in each Division, reporting direct to the Group Chief Internal 


Auditor. 


Applicants should be of Intermediate (or higher) standard, aged 25-45. Travel is 
of a daily nature and a car allowance will be provided where necessary. For the first 
year the man appointed would be based at Croydon, but applicants from other areas 
will be acceptable. Commencing salary around £1,200, although a higher figure can 
be considered for qualified or exceptionally expertenced applicant. Contributory 


pension fund. 


Applications to the 


GROUP PERSONNEL MANAGER 
HALL & HAM RIVER LTD 
VICTORIA WHARF, CHERRY ORCHARD ROAD 
CROYDON, SURREY 





YOUNG QUALIFIED ACCOUNTANT 


required by the London based subsidiary of an American manufacturer of power and 
compression machinery. After a training period in the U.S, the successful candidate 
will be fully responsible for the accounting function of this small but growing opera- 
tion, including preparation of monthly returns and annual accounts for the parent 


company. 


About 2 years’ post-qualification experience is desirable and a commencing salary 


of £1,800 is envisaged. 


Please send full details in the first instance to Price Waterhouse & Co, 11 Old 
Jewry, London EC2, and quote ref. MCS/1021. 





OVERSEAS 





OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, Mitchell & Co, require a considerable number of Chartered Ac- 
countants both newly qualified and experienced for their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany. 
Remuneration and working conditions are excellent. The work is varied and chal- 
lenging giving opportunity of experience in British, U.S. and Continental accounting 
and taxation problems and there is a goog future for outstanding men. We are 
particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London 
EC2. Initial interviews will be arranged in London or other U.K. centres. 
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CHARTERED ACCOUNTANT - SOUTH AFRICA 


Cape Town and Johannesburg 


A leading firm of International Chartered Accountants seeks qualified applicants for 
its South African offices, and offers attractive prospects for men considering a 
permanent career in that country. 


Applicants should have qualified during the past five years. A good education is 
essential and a university degree will be an advantage. 


Starting salaries will range from £1,750-£2,650 according to experience and 
tourist class fares will be paid. 


Apply with brief particulars, to the Personnel Consultant, Box Nc. 6R/695, c/o 
Mathers & Streets (City) Limited, Streets House, Lawrence Lane, London EC2. 


Continental Europe Internal Auditor 


H. H. Robertson Company, of Pittsburgh, Pa., U.S.A., world-wide manufacturers and 
erectors of industrial building products, require two internal auditors for their 
operations in Western and Southern Europe. The internal auditors will be based on 
Brussels but will be working away from base three weeks per month. The duties will 
include the co-ordination and development of group accounting policies and pro- 
cedures. Eventual appointment to a major operating company or headquarters staff 
is envisaged. 
Applicants should be: ` 

Aged 25 to 28 years. 

Chariered Accountants or members of an equivalent Continental institute. 


Resident on the European Continent and have at least two years’ experience with 
an international firm of accountants. 


Fluent English and at least one other European language. 


Salary will be £2,000 per annum or more, according to experience, plus ustal company 
benefits, pension funds, etc. 


Applications to: 
THE SECRETARY 
H H. ROBERTSON (U.K) LTD 
CROMWELL ROAD, ELLESMERE PORT 
CHESHIRE, ENGLAND 


PRESTIGE NEW YORK CITY C.P.A. FIRM 


Vacancies exist in our New York office for several Chartered Accountants with at least 


two years’ post-qualification experience. 


The men we are seeking must be able to conduct audits in diversified fields with the 


soinimum of supervision, and command salaries of £9,000-£12,000 per annum. 
Our clients include national and international companies. 
. Opportunity for coast-to-coast travelling and good prospects for advancement. 


Our European Director wiil interview qualified applicants in London, after receiving 


a résumé and a passport size photograph. 


Please reply in confidence to Box PN 8670. 





SUNNY SPAIN 


„For our new Works near Barcelona, 
producing non-ferrous metal ingots, we need a local 


ADMINISTRATIVE MANAGER 


We would prefer a man of around 35 years old, wizh good experience in Accounting 
and Office Administration, Some knowledge of international trade and non-ferrous 
metals would be an additional advantage. The Manager should be prepared to learn 
Spanish and form a link between our Spanish partners and ourselves. 


. For the right man we offer an attractive salary aad housing arrangements. ‘This is 
an interesting job with a good future. 


Applications should be addressed to: 
A. COHEN & CO LTD 


$ WATERLOO PLACE 
LONDON SWI . 





ACCOUNTANT 


DELOITTE, PLENDER, GRIFFITHS 
& CO have vacancies for qualified 
accountants, either newly-qualified or 
with wider experience, in their offices in 
Brussels, Paris, Barcelona and Madrid. 
The work is varied and interesting and 
provides gcod opportunities for those 
who wish to make their career outside 
but within easy reach of the United 
Kingdom. Promotion to managerial 
positions cculd be rapid for men with 
outstanding ability. 

Applicaticns should be addressed to 
The Staff Partner, (Ref. AS 128 
Queen Victoria Street, London EC4. 


INTERNATIONAL FIRM of accountants in 
Zambia require two qualified accountants 
for their Lusaka and Kitwe offices. Three- 
year contract with paid passages both ways 
for applicant and family. Commencing 
salary £2,100 per annum upwards according 
to experience. Fully furnished flat including 
crockery, cutlery and linen available at £15 
per month for single man and £20 per month 
for married man. California type climate 
with no rainfall for six months of year. All 
sporting facilities available. Fifty per cent of 
salary remittadle to United Kingdom. 
Emoluments could permit savings of from 
£1,000 to £2,000 over period of contract after 
payment of tax and full participation in 
rormal sporting and social activities. 
Zambian partner will be in London mid- 
October for interviews. — Write to Staff 
Partner, P.O. Box 193, Kitwe, Zambia. 


MANAGEMENT ACCOUNTANT 


having extensive experience in industrial 
and factory cost accounting 


and familiarity in working with financial 
controls and reports based on American 
accounting principles required for the 
European headquarters of an American 
Company in Leusanne, Switzerland. 


Fluency in English and German essen- 
tial and French an advantage. Pleasant 
working conditions. Excellent promotion 
possibilities. Contributory pension 
scheme. Preferably between 30 and 40 
years old. 


Please submit résumé with photograph 
to Box P 16-795, Publicitas 1000, 
Lausanne, Switzerland. 


OVERSEAS. — We have a steady flow of 
inquiries. Today we are asked for qualified 
audit clerks for Zambia. Yesterday it was 
Johannesburg. We do not know what will 
arrive tomorrow. To be ready, we keep a 
register of men seeking posts overseas. — 
Write to Major ENgagements Ltd, Sheepy 
Parva, Atherstone, Warwickshire. 





SITUATIONS WANTED 


ADVERTISEMENTS under this 
keading can only be accepted 
when the advertiser is seeking 
full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance 
to practitioners or requests for 
agency or subcontract work are 
nat permissible. 





ACCOUNTANT, UNQUALIFIED, middle- 
aged, long experience audit and incomplete 
records, commercial and farm accounts, 
desires post. West or South-west Engiand. — 
Box AU 1464. 

ACCOUNTANT ;ADMINISTRATIVE 
MANAGER with varied experience in com- 
merce, heavy engineering and mining 
projects wishes to contact go-ahead organi- 
zation with view to responsible employment. 
Just returned from overseas. — Box AA 1497. 
ACCOUNTANT/SECRETARY, A.LA.C., 
victim of credit squeeze seeks new appoint- 
ment, any location. Lifelong experience 
management accounts. Budgets, standard 
costs, financial control. O/M expert. Small to 
medium company preferred. All offers con- 
sidered. Salary £1,800-£2,000 or by negoti- 
ation. — Box AS 1484. f 
AUDIT CLERK just started studies for 
A.C.C.A., one year’s experience, wages and 
incomplete records to trial balance. With City 
C.A..s. seeks position. — Box AC 1338. 
CHARTERED ACCOUNTANT (35), mar- 
ried. Experienced incomplete records, private 
compentes, tax, interviewing clients. Con- 
trolling office, seeks professional position 
with partnership prospects. Preferably 
Midlands. Jnitial salary £1,600. -— Box 
CA 1387. 


October 8th, 1 


CHARTERED ACCOUNTANT, age 
secretary/director of retail store, : 
change. Post must be interesting and ; 
fying to provide required change. Pr 
salary £2,250. — Box CA 1402. 
CHARTERED ACCOUNTANT secks 
or part-time salaried appointment, pr 
sional or commercial, twenty years’ v 
experience in all branches. — Box CA 141 
EXTENSIVE LINCOLNSHIRE far 
company accountant seeks similar pos 
whereby practical experience, loyalty 
trustworthiness will tead to a director 
Present salary etc. over £2,000 pa — 
consider any genuine cffer. — Box EL | 
LANCASHIRE. — F.C.A. (39) with 
professional/eommercial experience, | 
appointment with prospects in the profe 
or commerce in Lancashire. Prefe: 
Preston/Blackpool areas. — Box YF 14: 
MANAGEMENT ACCOUNTING, bu 
ary control, standard costs. Expert, tv 
years’ consultancy experience in r 
industries, seeks suitable appointmer 
Write Box MA 1339. 

SENIOR AUDIT CLERK (40s) unqual 
seeks position in London or Southern E 
Counties. — Box SA 1512. 

STUDENT (21) with six G.C.E. ‘ʻO’ I 
and three ‘A’ levels, Passed A.C.C.A, P 
Seeks suitable job in an accountant’s Dr 
London from January. — Box SW 1388. 
TEMPORARY BOOK-KEEPERS, acc 
ants and ledger clerks available. ~ Rin; 
Cory Ltd, ABBey 2354/5817, for fu 
details. f 
WEST INDIAN CHINESE, certified 
countant, company secretary, director. 
experience in accountancy, secretarial 


‘ ministration and management. Seeks 


Dee with sincere progressive empl 
.K. or overseas, ~ Box WI 1389, 





ARTICLED CLERK: 


ABLE YOUNG ASIAN (British), B.C 
exempted from preliminary examina 
seeks articleship with an accountant fir 
Please write D. D. Shah, 2 Eversley 

Road, Winchmore Hill, N21. 

A FIRST-CLASS COMMERCE GRA 
ATE (22), four months’ training with | 
preliminary exempted, seeks article: 
London, — Write to H. Ghadially, 20 Cha 
Road, London NW2. 

A FIRST-CLASS COMMERCE GRA 
ATE seeks articles in a medium-sized Lo 
firm. Age 20 years. — Please write 
AF 1358. 

A KARACHI B.Com. (Advanced Accou 
and Auditing) seeks articles in Lo 
Preliminary exempted. Readily avai 
Also holds G.C.E. "OU levels in Ei 
language and mathematics. — Box AK 
A KENYA BORN INDIAN with nin 
levels and one ‘A’ level seeks suitable a 
ship. — Write Box AK 1424. 

A KENYAN of Indian origin, aged 19, 
three advance and seven "CH levels, 

articles. — P. M. Dhanani, 35 Monega } 


IAN B.Com. from Uganda 
articles. Preliminary exempted. Onc 
audit experience in chartered accoun 
firm. Readily available. ~ Please wri 
C. B. Patel, 26 Larch Road, NW2, 

AN INDIAN FROM KENYA, two a 
half years’ experience as an articled | 
seeks transfer of articles. Sat in the 
mediate examination September 19¢ 
Please write Box AI 1350. 

A PAKISTANI ARTS GRADUATE, 
23, seeks articleship with a firm of chai 
accountants in and around London, — F 
write Anwarul Haque, 13 Bradbury S 
London N16. 

A PAKISTANI, B.Com.(Hons.), Mi 
with advanced accounting, age 21, 
articles anywhere in U.K. Preliminar 
empted. — Please write M. S. Hossei 
Barnsbury Grove, N7. 

A PAKISTANI (21), B.Com. (adv 
accounting and auditing), seeks æ 
anywhere in the U.K. Preliminary exen 
Readily available. - Box AP 1340. 

A POST INTERMEDIATE INI 
atticled clerk, seeks transfer of artici 
two years. Principal's consent obtair 
Please write Box 3. ; 
ARTICLED CLERKS (English bor 
quired by medium-sized firm of City 
tered Accountants. Progressive sala 





ship in London, Six ‘O’ levels. Ave 
immediately. — Write Rajni Shah, 29 F 
Park, London NW3. 

A YOUNG EFFICIENT MAN with px 
nary exemption seeks articleship. Si 
levels including English and Mather 
Available immediately. ~ Write S. L. 
29 Belsize Park, London NW3. 

A YOUNG UGANDIAN, 8.Com.(B 
seeking articles with a firm of cha 
accountants. Available for an int 
immediately. — Please apply to Box AY 


tober 8th, 1966 


YOUNG PAKISTANI GRADUATE seek- 
g articleship. — Please write Badrul Hoque, 
D South Street, Ponders End, Middx. 
28-YEAR-OLD PAKISTANI commerce 
aduate seeks articles. Preliminary exempted. 
Please write to M. A. Saiyed, 44 Josephine 
venue, London SW2. ; S 
HARTERED ACCOUNTANTS in City 
we vacancies for two articled clerks. 
dividual supervision by a partner. ~ Please 
nd full particulars to Box CA 1475. , 
RADUATE, B.Com.(Hons.) (Bombay Uni- 
rsity) with accounting and auditing, one 
ar’s experience in accounting with com- 
ercial organization, seeks articles for C.A. 
ze 22 years. — Write Box GB 1453. 
IAN GRADUATE, B.Com., first-class, 

ent in English seeks articles. — Please write 
J. Shah, 18a Victoria Road South, Ports- 


puth, 
DIAN STUDENT FROM KENYA, with 
ven G.C.E. "Or levels, seeks articles in 
andon. — Box I5 1351. 
SEDS UNIVERSITY GRADUATE seeks 
teen months’ articles, preferably in Lon- 
n, Institute approved degree. Available for 
‘erview any time. ~ Box LU 1454. 
INDON CHARTERED ACCOUNTANTS 
quire well-educated articled clerks, quali- 
d supervision given in very varied practice. 
ease in salary given on success in exami- 
tions. British applicants only. — Write 
x 711, Reynell’s, 88/90 Chancery Lane, 
andon WC2. 
D. ABDUL HADI, Bachelor of Commerce, 
icca University, East Pakistan, requires 
‘icles with chartered accountants. — Please 
ig BIS. 6626, or write 18a Black Lion 
rd, London EI. 
NETEEN-YEAR-OLD STUDENT from 
st Africa, exempted from preliminary 
aminations, seeking for articles in or 
und London. — Please contact The 
[vertiser, 85 River Avenue, Palmer's Green, 
ndon N13. 
EKING FOR THE TRANSFER OF 
({TICLESHIP. Appeared in the Inter. held 
September 1966. Principal’s consent 
tained. — Box SF 1371. 
RVED ARTICLES May 14th, 1962, to 
cember 4th, 1964, out of four years. Went 
zk home. Returning early October. Seeks 
icled clerkship or junior audit assistant. 
lling to serve till qualifies. Can be verified 
m Principal. — Box SA 1514. 
IALL BUSY FIRM of West End chartered 
‘ountants offer articles and extensive 
yerience to suitable applicant who must 
fe at least one year’s professional experi- 
ein England. — Box SB 1390. 
N YEARS’ EXPERIENCED commerce 
uate seeks articles in London. ~ Write 
I, Ahmed, 44 Grove Road, E3. 





PARTNERSHIPS 
AND PRACTICES 


~A., fully experienced, at present salaried 
‘tner, seeks partnership in London area. 
ne capital available. Share with view to 
cession considered, also audit blocks. — 
x AC 1455. . 

ZA. wishes to purchase a small practice 
block of audits in Wimbledon/Epsom 
a. ee or instalment basis. — Box 
>A. with sound nucleus seeks working 
angement with established practitioner(s), 
S to partnership succession. — Box AC 


LI, 

COUNTANCN PARTNERSHIP AND 
CCESSION CONSULTANTS. — The 
ognized medium for sale and purchases of 
ctices and partnerships for over forty 
rs, Valuations. - GORDON FORD & 
L Westminster Bank Chambers, London 
dge, SE1. (HOP 1209.3 j 
COUNTANCY PRACTICE (certified) 
disposal with short lease of City office and 
able staff; London and South-east 
unties clientele; gross fees £7,000, Adver- 
ir (sole practitioner) wishes to devote time 
other interests but willing to remain part- 
e to ensure continuity and preservation of 
dxdwill. Two and a quarter years’ purchase 
G.R.F. required. ~ Box AP 1377. 

FIRM OF CHARTERED ACCOUNT- 
TTS in a South-east Kent coastal town 
wire a young and energetic chartered 
‘ountant with a sound knowledge of 
ation. Partnership after probationary 
iod and capital is not essential. ~ Apply 
x AF 1414, 

RKSHIRE FIRM of chartered account- 
s wish to purchase a practice or blocks of 
EE size or area considered. — Box 


RNLEY FIRM of chartered accountants 
h to acquire further practices in that area 
outright purchase. Capital available for 
nediate settlement. — Box BF 1359. 
CHARTERED ACCOUNTANTS 
ty), require salaried or share partners to 
n £3,000-£4,000. ~ Write full particulars, 
SES and capital available to Box 





ACCOUNTANT 


CARDIFF PRACTICE. — G.R.F. approach- 
ing £20,000 require partner after short 
probationary period. Some capital required. 
— Box CP 1442, 
CERTIFIED ACCOUNTANT in busy 
London practice requires qualified man, 
aged 30-40, to manage office and work in 
close contact with view to eventual partner- 
ship, and possible complete succession in 
about ten years. - Box CA 1516. 
CERTIFIED ACCOUNTANT, with small 
practice, seeks mutually satisfactory arrange- 
ment with established practitioner, NW., 
Central, London area, with a view to eventual 
partnership discussions. — Box CA 1415. 
CERTIFIED LONDON SOLE PRACTICE 
for sale. G.R.F. approximately £11,000. 
Small office, low rent, good lease. Partner 
would stay up to five years by arrangement. 
Cash required £21,000. — Box CL 1517. 
CHARTERED ACCOUNTANT (Christian) 
aged 40, with old-established practice pre- 
dominantly Northern outskirts of London, 
wishes to amalgamate in order to improve 
efficiency and working conditions. G.R.F. 
£9,500. — Box CA 1519. 
CHARTERED ACCOUNTANT (26), ener- 
getic, qualified four years, having built up 
practice in two years from nothing to £4,000. 
G.R.F. and growing fast, requires partner- 
ship or staff sharing arrangement with 
established West End or Holborn firm. — 
Box CA 1488, 
CHARTERED ACCOUNTANTS, Central 
London, two partners with good general 
practice of approx. £20,000 G.R.F., seek 
amalgamation with somewhat similar entity 
with view to greater efficiency and progres- 
sion. Existing offices probably sufficient for 
combined firms. — Box CA 1416. 
CHARTERED ACCOUNTANTS (London 
and elsewhere), fees about £100,000, would 
like to hear from progressive medium-sized 
firms, of up to similar size, interested in an 
association directed to ultimate fusion of 
interests. — Box CA 1476. 
CHARTERED ACCOUNTANTS wish to 
purse practice or block of audits in the 
lackpool or Fylde area, or would consider 
merger with overworked practitioner. AI 
replies treated in strict confidence. — Box 
CA 1490. É 
COMPETENT MANAGER required. Fully 
experienced in all aspects; able to act on own 
initiative and deal with clients direct. Appli- 
cant should be a chartered accountant who 
e ER full partnership status. — Box 


EAST ESSEX. — Well-stablished practice 
for sale, G.R.F. £4,000 approximate. Excel- 
lent accommodation and staff. Basis, twice 
gross fees. — Box EE 1503. 

ESSEX BRANCH of London chartered ac- 
countants (iocal partner G.R.F. £12,000 
approximately) facing expiry of lease in 1967, 
welcome inquiries from practitioners estab- 
lished in or near the London side of the 
county with a view to working arrangement, 
amagalamation, etc. ~ Box EB 1378. 
HOLBORN CAS wish to acquire £5,000- 
£20,000 further fees by outright cash pur- 
chase with continuity of staff or by any other 
reasonable arrangement. All letters will be 
acknowledged and treated with the strictest 
confidence. — Box HC 1498. 

LEEDS A.C.A. wishes to purchase small 
practice or blocks of audits, CRP to £2,500, 
— Box LA 1369. 

NORTH LONDON CA practice for sale. 
Well established with good offices. G.R.F. 
£9,000. Owner (C. of E.) wishes to take 
commercial appointment and would like to 
retain small interest with cash adjustment. 
ee propositions considered. — Box 


NORTH SURREY. — A small firm of char- 
tered accountants, believing that larger units 
give a better service, would like to hear from 
others of a like mind with a view to amalga- 
mation or the formation of a group practice. 
— Box NS 1456. 

RESTON, LANCASHIRE, CHARTERED 
ACCOUNTANTS with office accommoda- 
tion available seek working arrangement etc. 
with sole practitioner looking for economies, 
continuity, retirement. — Box PL 1341. 

SE. LONDON AREA. — G.R.F. £400 for 
disposal. Outright cash sale only at £750. — 
Box SE 1409. i . 
SENIOR PARTNER in medium-sized 
coastal practice in the North-west requires 
personal chartered assistant with two or 
three years’ experience in taxation and 
incomplete records since qualification. No 
payment for goodwill! but partnership offered 
to suitable applicant after probationary 
period. — Apply Box SP 1342. 

SOLE PRACTITIONER, chartered, over- 
burdened and contemplating retirement in 
four/five years but reluctant restrict practice 
growth, would welcome suggestions. — Box 
SP 1457. 

SOUTH AND WEST WALES. — Old-estab- 
lished firm of chartered accountants require 
partner at principal office. Good opportunity 
and prospects. — Box SA 1352. 

WIRRAL, CHESHIRE. — Block of in- 
complete record jobs for sale. G.R.F. £2,000. 
Cash price £4,000, Office accommodation 
and staff available. — Box WC 1444. ` 


WILTSHIRE. — Substantial firm of chartered 
accountants would like to hear from prac- 
titioners in the Salisbury/Andover/Ringwood 
area with a view to purchase or amalgama- 
tion. — Replies to Box WS 1372. 

YOUNG CHARTERED ACCOUNTANT 
commencing West End practice wishes to 
contact overburdened practitioners with a 
view to acquiring additional gross fees. — 
Please reply in confidence to Box YC 1353. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10. (TUDor 9595.) 








ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), Finsbury Pavement, EC2 
NATional 5434/5 





A COMPANY FORMED promptly. Sixteen 
guineas incl. seal, books, mem, and arts. Also 
ready-made companies. Mortgage facilities. 
— Reichmann & Wing, 126 Gt Cambridge 
Road, London N17. (TOT. 2738.) 





AMALGAMATION 


Well-established London advertising 
photographic Studio desires link, pur- 
chase, amalgamation, or some other 
mutual form, with artwork or other allied 
business. 1,000 sq. ft floor space to spare. 
— Box AW 8586. 





A NUMBER of still trading limited com- 
panies for sale with available income tax 
losses: Aircraft, Building, Import, etc., Wan- 
ted. Furniture, Wooden Car Accessories, 
Property, etc., with income tax losses. — 
Business Economy (Consultants) Ltd, 71A 
City Road, London ECI. (CLE, 9252.) 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4. (MACaulay 9396 (5 lines).) 
COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. — Reglaw Registrars 
Ltd, 17 Shepherd’s Bush Green, W12. 
(SHE, 4983 — PER. 2476.) 
CONFECTIONERY. — Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, providing 
trading continues. — Box CC 6078. 





HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£10 13s pe stamp fee 


READY-MADE £20 3s 
For accountants and solicitors only 
HART & CO (Bush House) LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON EC2 (CLE. 4108/9) 
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` HELP YOUR CLIENTS to expand by 


releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
— P.C.M., 115 Gloucester Place, W1. 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 
Amberley House, 12 ee Street 


Strand, 

TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 192] 





LIGHT ENGINEERING CO requires 
business with surplus factory space and 
preferably with tax losses. — Box LE 1400. 
MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7} per cent, 
66 per cent at 7 per cent. Other inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 5 Bow Lane, London EC4. 
NO PROCURATION FEE. — A compre- 
hensive first and second mortgage fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
firms aun Investment propositions enter- 
tained, Competitive rates. Decisions by 
return. — Wentworth Park Facilities, Dept 
BK, 330c Holloway Read, London N7. 
(Tel. NORth 1730.) 

ADY-MADE COMPANIES (£18 9s in- 
clusive) transferred immediately. We can 
register a company in seven days from £13 9s 
(plus duty). — Graeme Ltd, 61 Fairview 
ae Gillingham, Kent (Rainham (Kent) 
TAX LOSS COMPANY for sale. Machine 
tool merchants. Agreed £25,000 losses. Still 
trading. — Offers to Carpenter, Box & Co, 
8 Liverpool Gardens, Werthing. , 

TAX LOSS COMPANY required in 
women’s garment industry. Losses up to 
£100,000. — Box TL 6105. 

TAX LOSS COMPANY required suitable 
for building contractors. Losses up to 
£10,000. — Box TL 1458. 

£12 LIMITED COMPANIES formed to 
your requirements in seven days. Free leaflets. 
Ready-made companies also available. — 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17, (TOTtenham 4219.) 


S 
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VALUATIONS 


STOCKTAKING SERVICES. — Qualified 
staff available for annual, periodical transfer 
of business, probate, stock valuations. 
Moderate fees. — Consult Brinson Hoare 





. Ltd, 40 Birchington Road, London N8. 


(Telephone MOUntview 3136.) 





MISCELLANEOUS 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 55 
Cowcross Street, ECI. (opp. Farringdon 
Station.) (CLErkenwell 7434.) 








fmi 


YOUR CLIENTS SHOULD KNOW 


THE FACTS ABOUT FRANCHISE FINANCING 


If you have clients whose plans for development, expansion or diversification 
have had to be deferred, franchise financing could be the answer to their 


problems. 


Fully established in the U.S.A., this method has been introduced to this 
_ country by Franchise Management Incorporated. Franchise Financing means 
that vital capital can be acquired without sacrificing equity — without 


security — without interest. 


to: 


The Chairman 


For all the facts about Franchise Financing, write in complete confidence 


Franchise Management Incorporated Ltd 
Hillside House, 2-6 Friern Park, London N12 


Telephone HILIside 0061-3 
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ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
teed rebuilt National Burroughs Sensi- 
atic, Elliott-Fisher fflat-bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
Loan machines free during overhauls. 
HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
(Tel. MONerch 9440) 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term renta 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


RENT or BUY 


Adler — Bluebird — Remington 


accounting machines — also Dyeline 
equipment, Full installation and main- 
tenance service. 


H. H. DURHAM LTD 


85 Blackfriars Road, London SEI 
WATerloo 6081 


ACCOUNTANT 


READY NOW - FORM CT61 
(Return of Schedule F deductions) 


FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (ila 25s) 


COMPANY FORMS 
from 20s per hundred (6a 309 


ACCOUNT BOCKS etc. 
Details and prices cn request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 





TWENTY PER CENT DISCOUNT oa 
brended carpets. Wilton, Axminster, Orient- 
als, etc. Chinese, Indian "and Persian carpets 
and rugs a speciality. Free delivery U.K. 
Expert fitting arranged as required, — Write 
Stating requirements or for introduction to 
shewrooms or main cities. — Dodson- 
Bull Carpet Co. Showrooms: 2-4 Little 
Britain, ECi. (WONarch 7171 (10 lines).) 

TYPEWRITERS, — Special offer, Brand new 
Olympia standard office models at 25 per cent 
discount — huge saving due to bulk purchase. 
Choice of carriages, type faces. ~ Surrey 
EE Ltd, Station Approach, Dorking 


WANTED. — National Accounting Machine 
31 or 32, also Sumlock, Comptometer and 
other calculators and addirg machines. — 
MacVeigh & Larkin, 55 Cowcross Street, 
London ECI. (CLErkenwell 7434.) 

W. SYMINGTON & CO LTD, Market 
Harborough, Leicestershire, have for dis- 
posal: Two National Class 32 Accounting 
machines, two Addressall machines, four 
Remington Ultravox dictating machines, 
three cabinets for address stencils. Also the 
following 40-column E equipment: 
four vertical pulling file units (ten trays a 
unit), 250 trays, including pulling tra 
Offers and E invited, — App y: 

Office Manager, Tel. 2 
174% DISCOUNT - Pie DISCOUNT 
offered on all branded makes of furniture. 
Delivery throughout U.K, — Write stating 
requirements or for introduction to leading 
showrooms in London, Glasgow, Man- 
chester. - EMSCOTE FURNISHERS LTD, 
52a Cannon Street, Manchester 4. (Telephone 
vey) BLA, 8338.) Open Sunday 10 a.m.— 
p-m. 


NAME-PLATES IN BRONZE, brass, stain- 
ress steel, plastics. Interchangeable ‘Regis- 
“ered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(Hatch End 6680). 


October 8th, 1° 


REBUILT LB.M.. TYPEWRITERS, sı 
dard and executive. Rebuilt and guaran! 
by LB.M. with fuil LB.M. service. Pr 
approximately half list. Sole distributor 
Ribmac Ltd, 120 Borough High Street, $ 
(HOP 0686/7 A 





GLASSIFIED ADVERTISEMENTS 


SEMI-DISPLAYED AND FULLY DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish tt 
copy to be set in semi-displayed or fully-displayed styles. 
The differences between the two styles are set out below. 


Semi-displayed 


Fulfy-displayed 


Type faces 6 pt Times Roman As required as far as 

used 6 pt Times Italics possible. Alternatives m 
6 pt Times Bold be used if the type fax 
11 pt Times Bold requested are not avi 

(for headings etc.) able. 

Borders Thin rules at head and As required. 
foot only. 

Blocks Name blocks and symbols No restrictions. Two s 


only. Two sets required. 


Last times for 


If proofs required 10.30 


required, 


10.30 a.m. on Tuesday 


acceptance a.m. on Thursday preced- the week preceding pul 

of copy ing week of publication. cation. If complete pla 
Otherwise 10.30 a.m. on supplied 10.30 a.m. 
Monday of the week of Friday of the week p 
publication. ceding publication. 

Price per Basic Rates Basic Rates 

single column £5 5s -£6 Os 

inch Concessional Rates Concessional Rates 

£3 10s £4 Os 





For over 90 years we have published bocks for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposa!—let us help you. 


THE LARGEST SELECTION OF 


Gi 


Orders by post dispatched to ali parts of the world 


THE CITY LIBRARY 
GEE & CO (Publishers) LIMITED 


151 


STRAND, 


Telephone TEMple Bar 0832 (7 lines) 


LONDON 


wc2 





ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 


H 
October 8th, 1966 
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Punched Card Processing Service 
CONDUCTED ON A SERVICE BUREAU BASIS 


POWERS-SAMAS LET socenryasonoe 21 COLUMN 
POWERS-SAMAS LCT secopsusornon 36 COLUMN 
POWERS-SAMAS LCT eeseseveortes 40 COLUMN 
POWERS-SAMAS LC, o eeeesrgeeeee 65 COLUMN 
HOLLERITH MET) BEE 80 COLUMN 
KEE eege ee 80 COLUMN 


Seven day round-the-clock service 


Our Computer Centre (IBM 1401) is based in 
Croydon ~ we welcome your inquiries 


AJAX data processing Itd 


en 


21/25 TABERNACLE STREET 
LONDON EC2 ` Telephone NATional 6161/4 


THE 
CCOUNTANT 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 
London W1, have since 1899 specialized in the sale and 
valuation of hotels and catering businesses to the exclusion 
of any other branch of estate agency. The partners are 
members of the leading professional bodies. 


CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


(SI STRAND, LONDON WC 


AL YOUR BOOK REQUIREMENTS 


TEMple Bar 0832 (7 lines) 


erame 


LE GALION 


FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 


45,000 Examination Successes. 


FOR JUNIORS -Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses - 17,500 Examination 


Successes; LC MA Courses — 14,500 Examination Successes. 


Courses for A.C.C.A. 


Send for this 100 page 


FOR AUDIT CLERKS AND CAREERS IN COMMER ~ s 
CE - Guide to Careers FREE 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions;and TË" 


training for Management. 


THE 
SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 octal Street 


Member of the Association of British Correspondence Colleges London WC 


Please send me post free and without 


obligation a copy of your Guide to 
Careers 


Aomte, egene Zeersezgeyguggsegsgégaétiheésgeéeéhpéegg 
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First published 


... 1966 edition 
available now. 


A 1966 Leicester Permanent pass book 
is as good an investment as any first edition. 
Your copy awaits you 
at your local branch of the Leicester Permanent, 
the most progressive.of the larger building societies. 
Head Office: Oadby, Leicestershire 
London Office: 49 Park Lana, W.1. 


D 











October Bth, 1965 


E | ESTABLISHED 1874 


ACCOUNTAN 


REGISTERED AS A NEWSPAPER ` 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 





THE 


ACCOUNTANT. į October 15th, 1966 





As a matter 
of course... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 








A GROWING NUMBER of chartered accountants are finding 
that attendance at the Institute's courses is becoming a vital part 
of their yearly work plan. They keep up-to-date with changes 
in taxation, management information developments and new 
techniques in electronic data processing, besides meeting fellow 
accountants in an ideal atmosphere for the exchange of ideas. 
Full details and application forms are sent, prior to the courses, to 
all members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 
BREET SEL: SRA CSIR a AI 





Forthcoming courses: 
*E.D.P. Appreciation, Brighton 10th - 17th November 1966 
Current Tax Practice, Brighton 27th Nov.- 4th December 1966 


Management Information Appreciation, Brighton 
19th - 27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April - 3rd May 1967 
Systems Analysis, Brighton 21st-27th May 1967 


* Application forms despatched —course now over-subscribed 
H 


THE - Established 1874 
ACCOUNTANT 


October 15th, 1966 





151 Strand, London WC2 Telephone TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year: £4 17s 8d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covets up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per Inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospactively or for advertisements which are to appear at fortnightly 
ot longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment ` 
Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 


- Box numbers extra ~ see next column. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at r 
2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 























Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £i Os Od 
Per line, in addition 6s Od 4s Od 
Per inch semi-displayed | £5 5s Od — £3 10s Od 
Fully displayed 
Per inch (min.2in.) |£6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 
Minimum (5 lines) £1 17s 6d f1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od CA Os Od 
Box Numbers [ 3s Od i 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 

All classified advertisements appear automatically in The Accountant and in 
Taxation. 

LATEST TIMES FOR ACCEPTANCE 

Semi-displayed and Run-on 


The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully Displayed 
10,30 a.m. on the Tuesday of the week preceding publication. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


PROFESSIONAL TUITION LTD 
THE BRITISH COLLEGE OF ACCOUNTANCY 


SPECIALISED 
ORAL & CORRESPONDENCE 
TUITION FOR THE EXAMINATIONS OF 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 
AND. 

THE ASSOCIATION OF CERTIFIED 
AND CORPORATE ACCOUNTANTS 


POR THE FIRST TIME 
AN INTEGRATED, INDIVIDUAL 
COMBINATION OF ORAL AND 
CORRESPONDENCE TUITION 















Tutors interview in provincial cities during local 
lecture courses. 





Callers received in London by appointment only. 






Existing students of the British College of Account- 
ancy should note the address given below. 









All inquiries should be addressed to: 


PROFESSIONAL TUITION LTD 
DRAPERY BUILDINGS, THE DRAPERY 
NORTHAMPTON 
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ACCOUNTANT 


CLASSIFIED 
ADVERTISEMENTS 








Replies to advertisers using Box 
numbers should be addressed to Box 
... Gee & Co e Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of eriginal documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 





PERSONAL 





needs a few men of drive and integrity to act 
as Agents for life assurance. Accountants, 
their assistants and income tax consultants 


their ‘Mutual’ interests. 
from Box AF 6124. 





OFFICIAL NOTICES 





Hertfordshire County Council 


WATFORD COLLEGE OF 
TECHNOLOGY 


REVISION COURSES 


For all parts of the December 1966 
examinations of The Institute of Cost and 
Works Accountants. 


For further details apply now to Head 
of Management, Business and Liberal 
Studies Department, WATFORD COL- 
LEGE OF TECHNOLOGY, Hempstead 
Road, Watford, Herts. (Tel. Watford 41211.) 





THE ASSOCIATION OF 
INTERNATIONAL ACCOUNTANTS 


The next 


HALF-YEARLY QUALIFYING 
EXAMINATIONS 
(Preliminary, Intermediate and Final) 


will be held in London and at a number of 
orovincial centres on Friday and Saturday, 
December 9th and 10th, 1966, Entries close 
November fst. 

Entry forms, detailed syllabus, etc., 
may be obtained from the Secretary, Mr L. 5. 
de Quidt, A.c.Ls., A.c.c.s., Association of 
International Accountants Limited, (By 
Guarantee), Temple Chambers, Temple 
won London EC4. Telephone (01-353- 
4993). 








OFFICIAL 
APPOINTMENT 








YORK ‘A’ HOSPITAL 
MANAGEMENT CO 


Applications are invited for the post of 


Accounting Assistant — General Admini- . 


strative Grade salary scale £1,061 to £1,402. 
Experience in accountancy is essential. 
Applications stating age, education, 
qualifications and experience together with 
names of two referees to Treasurer, Bootham 
Park, York. 








AUSTRALIAN NATIONAL 
UNIVERSITY 


Applications are invited for appointment to 
a number of new and vacant posts in 
faculties of the University. Appointees will be 


required to take up duty as soon as possible | 


in 1967, 


READER IN ACCOUNTING: Candi- 
dates should have a specialised knowledge 
of public authority accounting and social 
accounting. 


READER IN ECONOMICS, SENIOR 
LECTURER AND LECTURER IN ECO- 
NOMICS: Applications are welcome from 
specialists in any field of Economics. Candi- 

ates are asked to state their particular 
field of interest. 


The Faculty of Economics, compcising 
Departments of Accounting and Publc 
Finance, Economic History, Economics, and 
Statistics, offers courses leading to the pass 
and honours degrees of Bachzior of Eco- 
nomics and supervises candidates for the 
degrees of Master of Economics and Docter 
of Philosophy. 


The salary for a reader is $A8,600 per 
annum. Salary on appointment to other 
positions will be in accordance with quali- 
fications and experience within the ranges: 
senior lecturer $SA6,500 x $200~-$7,600 per 
annum; lecturer $A4,800 x $223-36,340 per 
annum. 


Further information and the forms whica 
should accompany an application may be 
obtained from the Association of Common- 
wealth Universities (Branch Office), Mark- 
borough House, Pall Mall, London SWI. 


Applications close in Australia and 
London on November 28th, 1966. 


SURREY EDUCATION 
COMMITTEE 
EWELL COUNTY TECHNICAL 
COLLEGE 


Reigate Road, Ewell 


DEPARTMENT OF BUSINESS 
MINISTRATION AND GENERAL 
STUDIES 


Required: ASSISTANT LECTURER 
GRADE B in Accountancy: should hold a 
degree in Accountancy and/or e recognised 


professional qualification. 


Salary: £955 x 14 increments to £1,625 per 
annum, London Allowance payable, 


S.A.E. for application forms, ta be 
returned within fourteen days, obtainable 
from Principal together with further 
particulars. . 


Assistance with house purchase and 
generous removal and disturbance allow- 
ances available in approved cases. 


The Greater 








Treasurer’s Department 


(Treasurer: W. L. Abernethy, A C.A., F.I.M.T.A.) 


FINANCE OFFICERS 


GRADE B £i,425 x £75 — £2,175 


Applications are invited from qualified accountants for positions in the Treasurer’s department. 

London Council is responsble for a wide range of important services and has by far the largest 
budget of any local authority in the courtry. 

Those appointed must have had practica experience of financial work in a local authority and will be expected to 
show acumen, initiative and sound judgement. 

Commencing salary within scale according to experience and qualifications. Promotion on merit to posts on salary 
scales rising to maxima of £2.675 and £3,000 and to even more senior posts will be open to successful officers. 








Application forms and fur-her details from the Treasurer to the Council (Estab.j635.B), County Hail, 
SE]. Closing date Octobe- 31st, 1966. 





October 15th, 1! 








CITY AND COUNTY BOROUGH 
OF WAKEFIELD 


Senior Audit Assistant (Grades IV/A, 
£1,290-£1,745) 


Applications are invited from persons 
holcing a recognized accountancy qualifica- 
tion for the above appointment. 

Commencing salary according to experi- 
ence and qualifications; Grade A payable for 
a firal qualification. 

Aplications, with names of two referees, 
to tLe City Treasurer, Town Hall, Wakefield, 
by October 26th, 1966. 


SITUATIONS VACAN 
PUBLIC PRACTICE 








ACCOUNTANCY ENGAGEMENTS I 


HAVE OPENED NEW OFFICES A 
287 OXFORD ST, LONDON W1 
TELEPHONE MAYEAIR 8778 





DEPUTY CHIEF ACCOUNTANT 
AND ACCOUNTANT 


required by ADEN ELECTRICITY COR- 
POFATION. A fully experienced profes- 

| ston: accountant is required to fill the post 
of DEPUTY CHIEF ACCOUNTANT. 
This is a senior position which will entail 
respe nsibility under the Chief Accountant 
for all accounting, costing and financial 
work together with necessary consultation 
with other departments and to deputise for 
the Chief Accountant when necessary. 
Salary in scale £2,904-£3,120 a year accord- 
ing to experience, which should be in the 
electzicity industry. 

A professionally qualified accountant 
(prefsrably A.C.A., A.C.C.A. or equivalent 
with public utility experience) is required for 
the sost of ACCOUNTANT. The duties 
will mciude taking charge of either revenue 
accounting or expenditure accounting and 
salar~ will be in the scale £2,376-£2,796 a 


APPLICATIONS are invited fror 
Qualified and/or Experienced Profe: 
sional and Commercial Accountant 
and Company Secretaries seeking pos 
tions in the U.K. or abroad. Salar 
range — £1,000 to £5,000. 
We are particularly interested in: 

Taxation Managers 

Computer Accountants 

Computer Programmers 

Managing Clerks (London) 

Liquidation Managers 


Recently Qualified (Chartered an 


ae to qualifications and Ce tif é D Personnel (London, SE 
Boch posts will be on CONTRACT for ae 
one tour of 18-24 months each in the first Systems Analysts 


instance. On completion of service a GRA- 
TUITY of 25% is payable. FRINGE 
BEN=FITS include free passages, quarters 
proved with heavy furniture, liberal leave 
on fil salary and outfit allowance £60. 
Apoly to CROWN AGENTS, M. Dept, 
4 Milbank, London SW1, for application 
form and further particulars, stating name, 


Temporary or short-term work is avail 
able in London and various parts o 
England. 


No fees are payable by Applicants. Write 
call or telephone. 


age, brief details of qualifications 
and experience and quoting reference 
M3A_ 60525/AC. 





SENIOR ACCOUNTANTS 
required by 
MINISTRY OF AVIATION 


‘pplications are invited from Chartered or Certified Accountants with suitable 
p-ofessional experience to fill a number of posts concerned with investigations into 
financial and cost control records of industrial units engaged in both production and 
research. Applicants should have had some years of post-qualification experience on 
tLis, or similar work and should have a sound knowledge of modern costing and 
a-counting systems. 


The posts are based on Central London but involve a fair amount of travelling 
within the U.K. 


Starting salary will be from £1,767 to £2,088, according to ability and experience, 
oa a scale rising to £2,404 pa, with four weeks’ paid annual holiday. 


For application forms and any further details, write to: 


W. PENFOLD, F.C.A. 
DIRECTOR OF ACCOUNTANCY SERVICES 
MINISTRY OF AVIATION 
ST GEORGE’S COURT 
LONDON WC1 





GREATER 
LONDON 
COUNCIL 





ctober 15th, 1966 





CCOUNTANCY 
PPOINTMENTS 


Division of 
Executive and Technical Appointments 


22 GLOUCESTER MANSIONS 
AMBRIDGE CIRCUS, LONDON WC2 
Telephone (01)-240-0679 


A Universal Selection of 
Career Advancement 
Opportunities 


PUBLIC PRACTICE 


MANAGER/P.A. TO PARTNERS 
Location: London. Salary to £2,000 p.a. 
Four partner firm require young C.A. 
capable of handling all problems arising 
in a diverse and very active ‘expansion- 
conscious’ practice. Excellent prospects 
of participation. 


NEWLY QUALIFIED/BINALISTS 


Locations: Most Areas. 

Salaries to £1,650 p.a. 

innumerable positions for young ac- 
sountants wishing to further their ex- 
perience in public practice, whether an 
eventual professional or industrial 
zareer is envisaged. 


‘SPECIALIST’ TRAINEES 
Location: London. Salaries to £1,700 p.a. 


Progressive professional practitioners 
zan now offer young C.A.s experience 
and training in modern auditing tech- 
niques, investigations, taxation, com- 
puree applications and other specialised 
elds. 


COMMERCIAL 


COST ACCOUNTANT 
Location: London. Salary £2,500 p.a. 


Qualified C.W.A. with sound practical 
rosting and management accountancy 


sxperience., United Kingdom subsidiary 
of large international organisation. 
Good ‘long-term’ prospects within the 
Troun, 


ACCOUNTANTS/INTERNAL 
AUDITORS 


Location: South America. ` 
Salary £10,000 p.a. 


Young CAS with good post-quali- 
ication experience are offered an 
xciting career in S. America. Excellent 
accommodation, expenses, and home 
eave allowances. 


ASST. MANAGEMENT ACCOUNTANT 


Location: London. Salary £1,800 p.a. 


Young accountant who is aware of the 
necessity of his function in modern 
ndustry is invited to join dynamic 
nanagement team in large manufactur- 
ng organization, 


ACCOUNTANTS 
QUALIFIED OR UNQUALIFIED 
PROFESSIONAL OR INDUSTRIAL 
ARE OFFERED OUR COUNSEL 
AND GUIDANCE 


juiries and Applications to B. E. Backhouse 


The balanced view of 


ACCOUNTANCY 
AREER ADVANCEMENT 





ACCOUNTANT 


AAVIAN APPOINTMENTS AGY require 
and supply all staff. Male and female. Pro- 
fessional, commercial and secretarial. Per- 
manent and temporary. No fees to staff. — 109 
Tottenham Court Road, W1 (EUS. 8406); 
1 Philpot Lane, EC3 (MIN. 3261); 46 Dover 
Street, WI (HYD. 5591). 





ABLE ASSISTANT, preferably with at 
least one year’s post-qualification experi- 
ence required by medium-sized firm of 
chartered accountants, Watford. Success- 
ful applicant wili report directly to a 
partner and should be prepared to accept 
responsibility and work largely on own 
initiative. Varied practice providing 
adequate scope for broadening experi- 
ence. Salary £1,250 to £1,500 according 
to age and experience. — Box AA 6062, 





ABLE QUALIFIED or unqualified account- 
ant required by City and East London char- 
tered firm for variety of work around London. 
Good salary, luncheon vouchers, pension 
scheme and partnership prospects for right 
man. — Box A 82. 

A HOLBORN FIRM of chartered account- 
ants requires two seniors, (one not necessarily 
qualified). Commencing salary range £1,200 
to £1,560 plus luncheon vouchers, Excellent 
prospects of advancement and salary in- 
creases after proven ability. — Full details of 
age, qualifications and professional experi- 
ence to Box AH 1459, 


A HOLBORN firm of old-established 
but progressive Chartered Accountants 
require a young recently qualified 
assistant. This is an attractive vacancy 
offering a salary of up to £1,650 and 
benefits. — Apply in own handwriting 
to Box AH 8690. 


A MEDIUM-SIZED FIRM with a growing 
City practice is anxious to recruit two young 
chartered accountants for its audit depart- 
ment. The positions offer an exceptional 
opportunity to gain basic experience in deal- 
ing with the affairs of a wide variety of 
industrial concerns, large and small, with 
direct responsibility to partners and pros- 
ects of rapid promotion. The starting salary 
is £1,600 on qualification. — Applications with 
details of experience and examination record 
shouid be addressed to Box AM 1434, 
A PROGRESSIVE FIRM of City chartered 
accountants has a vacancy for a young 
qualified accountant or finalist. The position 
will provide a broad experience and the 
successful applicant should be prepared to 
accept early responsibility. Salary by negotia- 
tion. — Box AP 3. 
A QUALIFIED ACCOUNTANT required, 
having good experience with medium-sized 
jobs. Opportunity to join a friendly and 
energetic staff of thirteen undertaking 
interesting and varied work affording first- 
class experience. Salary around £2,000 p.a., 
with every opportunity for advancement for 
a man with enthusiasm and ability. ~ Box 
AQ 1384. . 
ASSISTANT TO PARTNER required by 
chartered accountants in West Central 
London. Qualification not essential but 
applicant should have some knowledge of 
taxation and the ability to control audit staff. 
Progressive four-figure salary depending on 
age and experience. — Box AT 6101. 





A TOP SALARY 


is offered by a West End firm of 
Chartered Accountants to a recently 
qualified man or to a finalist who is 
capable of working on his own initiative 
in an interesting and varied practice. 
Excellent working conditions. — Apply to 
Lewis Golden & Co, 40 Queen Anne 
Street, London W1. 


AUDIT AND TAXATION 
ASSISTANT 


Silversides, Slack & Barnsley require a 
young qualified Accountant or experi- 
enced finalist able to deal with and 
supervise general audit and tax work. 
This position has a salary range commen- 
surate with the duties involved and 
prospects for advancement are excellent. 
Pension Scheme and Luncheon 
Vouchers. — Write giving full details of 
experience and other information con- 
sidered relevant to: 44 Bedford Row, 
London WCL. 


BIRMINGHAM CHARTERED AC- 
COUNTANTS. - Senior clerks with a 
modern approach are offered realistic salaries, 
voluntary pension scheme and an opportunity 
to extend their experience in a medium-sized 
industrial practice. Particulars to Newton & 
Co, 63 Temple Row, Birmingham 2. 


AUDITORS AND ARTICLED CLERKS 
receivership work. £520-£1,800. All areas 
Angel Bur. ~ CEN. 6236. 

BIRMINGHAM CHARTEREDACCOUNT- 
ANTS. — Whinney Murray & Co, have 
vacancies for experienced accountants and 
also for newly qualified accountants who 
wish to broaden their experience in the 
profession. Opportunities arise from time 


‘to time to transfer to our other offices at 


home and abroad. Good starting salaries 
will be paid. — Apply to the staff partner at 
Canterbury House, 85 Newhall Street, 
Birmingham 3. , 
BRADFORD. — We are a medium-sized 
Yorkshire firm of chartered accountants who 
wish to employ a chartered accountant with 
about five years’ professional experience, 
preferably with a larger firm, since qualifying. 
He would have complete responsibility for 
handling the affairs of a number of our larger 
clients, and after a probationary period he 
would be admitted into partnership if suitable. 
Salary will be by negotiation, but we anti- 
cipate that it will commence in the region of 
£1,500 to £1,750 p:a. ~ Please reply in 
strictest confidence to Box BW 8603. 
CANTERBURY, London chartered account- 
ants require qualified accountant for new 
branch office. Good opportunity for young 
accountant to ‘grow with the branch’. Salary 
not less than £1,500 — for someone with at 
least a year’s experience since qualification, 
Also vacancies for experienced unqualified 
staff. ~ Write Box CL 6122. 
CHARING CROSS FIRM requires junior 
semi-senior clerks, articles available. Varied 
audits offer good experience. Progressive 
rent and luncheon vouchers. - Box CC 


CHARTERED ACCOUNTANT 


A small City firm with considerable work 
in the Chelmsford area, and contemplat- 
ing opening a Southend-on-Sea office, 
require a senior assistant with several 
years’ experience in public practice since 
qualifying. Applicants should be keen, 
energetic and have the ability to control 
large audits and to assist a partner as 
necessary. Salary not less than £1,750. — 
Reply giving full details of experience, 
age, etc., to Box CA 8613. 





CHARTERED ACCOUNTANT 


Partner in rapidly expanding City firm 
urgently requires experienced personal 
assistant capable of relieving him, after 
short period, of part of the burden of 
day-to-day problems. Applicants should 
have had at least three years’ experience 
since qualifying. Salary £1,800 per 
annum upwards. — Apply in own hand- 
writing with full details of age, experi- 
ence, and present salary to Box CA 6110. 


CHARTERED ACCOUNTANTS have va- 
cancy for a qualified assistant with partnership 
prospects. Salary according to experience 
and ability. — Write Kitchen & Brown, 
Midland Bank Chambers, Helston, Cornwall. 
CHARTERED ACCOUNTANTS have 
vacancy for qualified senior. Three weeks’ 
holiday. Pension scheme, Minimum com- 
mencing salary £1,750. ~ Apply Grainger, 
Bond & Co, 193/197 Regent Street, W1 
(Ref. AHB). 
CHARTERED ACCOUNTANTS, Holborn, 
require semi-senior and junior audit staff. 
Interesting work and good working con- 
ditions. Write stating age, experience, etc. — 
Box CA 1552. 
CHARTERED ACCOUNTANTS in Corm- 
wall require a senior audit assistant. Good 
working conditions and pension scheme. — 
Apply Lodge & Winter, 19 Lemon Street, 
ruro. 
CHARTERED ACCOUNTANTS (North- 
ants) offer progressive post to qualified man 
with initiative and sound all-round experi- 
ence. Preferably under 40. Early partnership 
in long-established firm will be offered to the 
right applicant. Capital not necessary. — 
Details of experience to Box CA 1410. 
CHARTE ACCOUNTANTS require 
manager for London branch. The applicant 
should be over 30, accustomed to a general 
practice from incomplete record work up- 
wards and will be experienced in the sole 
responsibility for the production of accounts 
and general advices to clients. Partnership 
prospects, ~ Full particulars to Box CA 1467. 
CHARTERED ACCOUNTANTS require 
oung qualified man for responsible position 
in Leicester practice. Five-day week and 
pension scheme. Apply in writing stating 
salary required. — Box CA 1478. 
CHARTERED ACCOUNTANTS (Sussex) 
have a vacancy for a taxation assistant, with 
experience, who wishes to specialize in 
taxation. Salary in accordance with age and 
experience. - Box CA 1544, 
CHARTERED ACCOUNTANTS. - West 
End London, require junior and semi-senior 


‘ audit staff, varied and interesting work, good 


salary. ~ Apply Box CA 1426, 


` JOHN McCARTHY 


& COMPANY 


Accountancy Appointments 


PROFESSIONAL 
TAXATION 


LONDON AND PROVINCES 
Practices are as diverse as persons, 





i 
| 
| 
i 


115 Moorgate, London EC2 


Since life is for the living and half the ` 


waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 


In this range most firms are able to offer : 


hours, holidays and pensions that are 
comparable with Commerce and Indus- 
try. 


OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. — France, 
Belgium, Holland and Spain. 


COMMERCIAL 


£1,500-£1,800 SWI 

A qualified man middle twenties seeking 
to improve his experience of modern 
systems is required in the audit dept of a 
nationally known leader in the chemical 
field. This will give an insight and for the 
right man be the stepping stone for 
promotion in a very diverse group. 


£1,500 PLUS 

Hounslow. — Young qualified man as 
assistant in a division of a large Group 
in the pharmaceutical field. An all-round 
experience of financial and cost account- 
ancy will be gained and positive oppor- 
tunity for advance. 


£1,000-£1,300 EC 

A female accountant/book-keeper for a 
subsidiary of a well known group in the 
food and provision industry. 


UP TO £1,750 WC2 

A young qualified C.A. for the manage- 
ment accounting dept of an international 
company in the telecommunications 
field. An admirable opportunity to 
join a Group with wide overseas rami- 
fications and in due course travel. 


OVERSEAS 


LAGOS 
£2,250-£2,750, Assistant Accountant for 
general duties, supervision of native staff 
and understudy Chief Accountant in a 
Milling Company. A.C.W.A. or 
A.C.C.A. with at least 3 years’ experience 
of general accounting In a medium or 
large factory. Free fully furnished 
accommodation. Home leave at 5 days 
er month. Car allowance and bonus. 
ree medical attention. Initial tour 18 
months. Free passage for appointee and 
his family. Preferred age group 25-35. 
The climate is warm but most agreeable. 
Living conditions are pleasant and 
standard of living is high. Satisfactory 
educational facilities available for 
children up to 13 years of age. There is 
plenty of social life catering for all tastes, 
and miles of lovely beaches for those who 
enjoy the seaside. 


ENUGU 

We have also been asked to assist in 
negotiations for a post of Chief Ac- 
countant to a Mining Company in 
Eastern Nigeria and welcome inquiries 
from qualified men with experience in 
this field. 


Personal and individual attention given 
to each applicant in PRIVATE 


Open Saturday morning 


Cail or write for information 


NATional 5127/8 





D . ACCOUNTANT October 15th, 1 





MERVYN HUGHES & COMPANY zzy 


Col H. D. Muggeridge, ary ; 
Public Practice Accountancy Appointment Specialists EE 
(Proprietors — Mervyn Hughes Associates Ltd) 


71 ST MARY AXE, LONDON EC3 


Telephone No. 01-283--0037 (with 2xternel Nos — 12 lines) 


FINALISTS AND THE FUTURE - CAREER GUIDANCE 


dvery finalist is faced with a most important decision. It is not too early for him to consider the next tate in his career. Correct continuation experience is vital. Our advice is expert, sinc 
ind objective. As a preliminary, erusal of our memorandum Planning Your Career will be found to te interesting and informative. A copy will be dispatched immediately on request and 
juiries to Mr L. G. Gibson will have his immediate personal attention. 


PROVINCIAL FINALISTS 


-ondon experience is invaluable as a prelude to a successful career. We can effect introductions to the right type of vacancy, arrange interviews and, when appropriate, will assist with tra. 


ing expenses. 
SEMI-SENIORS 


Che Mervyn Hughes service makes no differentiation and offers the same standard of personal service tə Semi-seniors as to more advanced candidates. Numerous vacancies are available wh 


fer sound prospects and current top-rate salaries. 
APPOINTMENTS IN PUBLIC PRACTICE 


Che voume ëch diversity of our register precludes representative advertising. This week we select a smalouota of senior vacancies. Many equally attractive positions are open to more recen 
jualified candidates. 


SENIOR MANAGER 


L. G. Gibson (Executive) 

R. J. Welsh (Executive) 

P. I. Hayward-May (Executive) 

H. L. Richardson, A.A.c.c.A., A.T 
L. I. Simpson, F.C.A. 

D. B. Smith, F.C.LsS. 





MA) AGER/POTENTIAL PARTNER 


Medium-sized City firm with a branch in Kent — managerial capacity is the major criterion- ` Mediam-sized City firm (85 staff) - a Chartered Accountant whose career has reachec 

\dvancement is inherent in this appointment — £2,250 p.a. stage When he is eligible, can expect a partnership to materialize within two years — £2,0 
50) p.a. 

WANAGING CLERK - MANAGEMENT STATUS - YOUNG CHARTERED 

ACCOUNTANT WITH A MINIMUM OF TWO YEARS’ POST-QUALIFICATION PARTNERSHIP IN THE EARLY TERM 

EXPERIENCE Smalifmedium-sized City firm — a Chartered Accountant, aged around 30, of appropri 


Medium-sized firm (WC.) — a challenging appointment offering exceptional prospects- calibrs who can produce evidence of an appropriate degree of audit, taxation and managem: 
nitially to £1,900 p.a, accounting competence is required — definite early partner status ~ £2,000 p.a. minimum. 


OVERSEAS 
kn experience-widening (in every sense) period of service abroad? 


nquiries, however tentative, to Mr R. J. Welsh will have his personal attention. Many accountants thoughout the world will confirm that his sound, objective and frank advice has been 
‘aluable. The following Senior vacancies (qualified applicants essential) all offer salaries which are very aiequately geared to cost of living etc., and generous other benefits: MADRID ~ £1,8( 
2,200 p.a.: BARCELONA ~ £2,000 p.a.: PARIS — £2,000 p.a.: BRUSSELS — £1,300-£2,300 p.a.: GEN=VA — 2-3 years’ post-qualification experience — salary by negotiation: COPENHAGI 
, by negotiation: JAMAICA — £2,000 p.a., plus car: HONG KONG — £2,000-£2,500 p.a.: MIDDLE EAST - up to £1,700 p.a. plus ali expenses: NAIROBI ~ £2,000 p.a.: AUSTRALIA 
‘A4,000 p.a.: JOHANNESBURG — £1,800-£2,000 p.a., two years’ tour: PERU ~ £2,500 p.a., three yeers’ tour. 


OPEN SATURDAY MCRNINGS 





POST-QUALIFICATION CAREERS 


Deloitte, Plender, Griffiths & Co have vacancies in London for young qualified 
accountants. 


The appointments offer opportunities for experience in a wide range of varied and 
interesting work, including taxation, investigation and some financial and management 
accounting. 


Training courses covering a number of subjects are provided for all qualified staff. 
Salaries are reviewed regularly and the prospects for promotion are excelleat. 


The firm also has vacancies in its provincial and overseas offices and opportunities 
-arise from time to time to transfer to these offices. 


Applications should be sent to the Staff Partner, 128 Queen Victoria Street, 
London EC4. 






CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


We are anxious to engage able young chartered accountants keen to 
develop their potential through the medium of the varied and 
responsible work and training in modern techniques provided within 
an international firm. 


The prospects are virtually unlimited and there is ample scope for 
those who wish to specialize or to work abroad, now or at a later 
stage. 


We shall be pleased to arrange interviews for suitable candidates to 
discuss the matter in London or at any of our other U.K. or 
European offices, and if you are interested you should write giving 
brief personal details to the Staff Partner at 4b Frederick’s Place, 
Old Jewry, London EC2., Whinney Murray & Co. 












ACCOUNTANTS 


Pcice Waterhouse & Co wish to recruit a number of additional qualified accountants 
in their offices in London and other cities in the United Kingdom. Excellent promotion 
prospects and high starting salaries are offered. 


After an initial period of wide professional experience, supplemented by training 
ccurses, there will be opportunities for suitable staff to obtain more specialized 
e~perience in the management consultancy and taxation departments of the firm. 
Taere will also be opportunities.to transfer to associated firms overseas. 


A non-contributory pension scheme is run for the staff and three weeks’ annual 
hcliday is given. 


Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Old 
Jeary, London EC2. 


QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants who wish to further 
their career and extend their knowledge of accountancy in professional 
werk of the widest variety. Newly qualified men (or those about to 
qualify) and also men with some years’ post-qualification experience 
wil be considered. 


Tke work includes audit, taxation, investigations, and consultancy 
ani there are opportunities for specialization after a period of general 
experience. 


Gcod starting salaries are paid and an interesting and remunerative 
career is offered for those capable of taking responsibility and wishing 
to remain on the practising side of the profession. There are also 
op ortunities for transfer to other offices in the United Kingdom or in 
meny countries overseas. 


There is a pension scheme and three weeks’ annual holiday is given. 
Arplications should be addressed to the Staff Partner, 11 Ironmonger 
Lane, London EC2, 
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MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants 
71 ST MARY AXE, LONDON EC3 


Telephone No. 01-283-0037 (with external Nos ~ 12 lines) 





CHIEF ACCOUNTANT 
COMPANY SECRETARY 


(Chartered Accountant — aged 35-45) 
QUIRED BY A GROUP (PUBLIC COMPANY — CITY OFFICES) WHICH, IN ADDITION TO OTHER INTERESTS, IS PROGRESSIVELY EXPANDING IN A HIGHLY ADVANCED 
CHNICAL MANUFACTURING FIELD. 


> area of responsibility covered by this appointment is wide, and successful tenure will earn commensurate reward. An appropriate degree of general accountancy competence at senior level 
| comprehensive management accounting and company secretarial experience are essential allied to power of initiative and decision, and a temperament which will accept with equal aplomb 
ies which range from book-keeping to highly responsible Board level financial advisory functions. 


ary ~ (with bonus) £3,000-£3,500 p.a. plus car and other benefits. 
itten. applications, in strict confidence, to Colonel H D. Muggeridge, 0.B.£. 


CONSULTANTS, WE ARE REGULARLY ADVERTISING SPECIAL TERMS OF REFERENCE APPOINTMENTS IN THE DAILY PRESS. NUMEROUS VACANCIES OF ALL 
PES AND GRADES (£1,000 to £4,600 P.A.) ARE AVAILABLE. FOR THE RIGHT APPLICANT, WE HAVE THE CORRECT NEW APPOINTMENT. 


OVERSEAS 


RRE LEONE — CHIEF ACCOUNTANT LUSAKA — ACCOUNTANT i 

ge produce organization — a long-term, sound and attractive appointment open to a Large civil engineering company which is rapidly expanding internationally — this vacancy 

ably experienced applicant with the competence and capacity for acceptance of full res- is a challenging and interesting opening for a Chartered Accountant, aged 25 to 30, who is 

sibility for all accounting functions and administration — £3,000-£3,500 p.a. plus car, interested to work in a developing country and who possesses initiative, drive and ability — 

sidized accommodation, Tree medical services and other benefits — six days’ leave per Salary — on a generous basis, by negotiation, plus free accommodation or £40 p.m. allowance 

ath covering each 15 to 18 months’ tour. e lieu — kit allowance and other benefits — two years’ contracts with 8 weeks intervening 
eave. 


Written applications, in strict confidence, to Mr J. Welsh 





APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co, have vacancies in London for qualified accountants who 
are seeking to broaden their experience. 


Management 
Consultancy Staff 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 

There are excellent prospects for promotion and first-class experience can be 
obtained by those who wish to spend a further two or three years on the practising 
side before deciding on their future. 


Good salaries are paid depending on experience and ability. 


Price Waterhouse & Co offer the challenge of careers in their 
management consultancy department to men who have had several 
years’ experience in industry or consultancy. Applications are 


invited from: 
ACCOUNTANTS 


Qualified accountants, aged 28 to 40, with experience of manage- 
ment accounting techniques. 


INDUSTRIAL ENGINEERS 


Qualified industrial or production engineers, aged 28 to 40, with 
experience of production planning and control, stock control and 


work study. 
E.D.P. SPECIALISTS 


D.P. Managers or E.D.P. Staff, aged 25-35, with experience of 
organising and managing a programming team. 


E.D.P. PROGRAMMERS 


FOR THE BEST JOBS ... FOR THE BEST SERVICE Experienced programmers with a least two years’ practice in this 
Call, phone or write field. 


Please address applications to Staff Partner, 4 Coleman Street, London EC2. 





BIRMINGHAM 
CHARTERED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have vacancies for newly qualified accountants (and 
Final Examination candidates) who wish to extend their experience in the widest 
variety of professional work. 


Attractive starting salaries are paid and the prospects for progressive experience and 
promotion are excellent. There are opportunities of transfer to overseas offices. 


Three weeks’ annual holiday is given. 


‘Applications should be addressed to the Staff Partner, Windsor House, Temple 
Row, Birmingham 2. 





TAYLOR STAFF BUREAU 


Accountancy specialists for over a half-century 


Our classified register carries hundreds of vacancies — salaries £400 to £3,000 — for 
atticled and junior clerks, book-keepers, audit clerks, assistant, cost and chief 
accountants, company secretaries, etc. 

You are welcome to scan this register when you like, as often as you like, and only 
when you have spotted the vacancies that interest you will we ask you to fill up our 


form. 
YOU TAKE YOUR PICK 


Employers! You will save time and money by registering your vacancies with us NOW 
49 Queen Victoria Street CIT. 2912 E Appointments) 
London EC4 ! CIT. 2781 (Commercial and Industrial) 
(near Mansion House Station) 


Successful applicants will enjoy: 
(1) Salaries which refiect their abilities. 
(2) Formal training over a wide range of management techniques. 
(3) Non-contributory pension scheme. 


(4) An interesting and rewarding career with excellent prospects 
for promotion and financial advancement. | 


Applications, which will be dealt with in strict confidence, should 
be addressed to 3 Frederick’s Plage, Old Jewry, London EC2, and 
should give full details of age, experience and salaries earned. 


Hours 9 am, to 6.30 oa. No fees to staff. Please quote reference MCS/1017. 


U 
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A unique service 41 Kingsway, London WC2 


specialising exclusively B a r t O nN Temple Bar 1055 
in BEER H U r e a u Accountancy staf 


appointments 
R. E. PYKE and F. C. PYKE 


(Members of The Institute ef Employment Agents and Consultants) 


PUBLIC PRACTICE 





£2, ee EE Partnership is the ultimate aim fcr any Accountant wishing to make his career in the Profession. However, the requirements are } 
PARTNE and will suit only those applicants who are prepared to work hard, accept a great deal of responsibility, possess initiative and ar 
EC2, KCL IPSWICH, SOUTH YORKSHIRE ease in dealing with important Clisnts. The selected Partnerships referred to in this advertisement are a good cross section of those: 


on our register. Generally there is a period cf time before Partnership is entered into so that both parties can ascertain their suitabi 
For the Accountant who is interested he is invited to contact our Consultant for a general discussion. Age range approximately 25- 





£2,000 PLUS : Our clients are seeking preferably a Chartered Accountant, although this is not essential, with good experience of Company Taxat: 
TAXATION MANAGER The ability to carry out tax planniag is an important factor. Excellent prospects. Age 30-40. 

£1,750-£2,0006 Chartered or Certified Accountant with gooc experience is required by a small firm of Chartered Accountants who after a short Gei 
POTENTIAL MANAGER will be invited to take up the posit_on of Manager. The candidate must be able to deal with matters at all levels. Capable of supervi 

staff and arranging audit programmes essential. Age 30-35. 
£1,300~-£1,600 A. well-known Bristol firm of Chartered Accountants are seeking an ambitious Chartered Accountant with a pleasing personality. ' 
SENIOR ACCOUNTANT work is varied and would probably appeal to the Accountant who would like to develop the taxation side of an expanding practice. 
BRISTOL the Accountant who complies with all these requirements definite Partnership prospects are offered. Age 23-29. 


COMMERCE AND INDUSTRY 


£1,1 Concrete. Our clients require an ambitious young Accountant who is, preferably, studying for a recognised Accountancy qualifica! 

ASSISTANT ACCOUNTANT and who has a good bazkground knowledge of accounts to final stages. It is emphasised that for the applicant who proves himself tc 

NW3 the right man for the jeb, the salary quoted would be increased quite considerably. Age early 20's, 

£1,500-£1,600 Catering Equipment. An expanding Ccmpany in the catering and sheet metal work field are seeking an Accountant who has the ab 
ST AND WORKS ACCOUNTANT of instituting accounts systems and sound background of cost accounting. Qualified Accountants are preferred but this is not essen 


as the main requirement is for a person with ability and experience. Age immaterial. 





£1,450-£1,700 - General Engineering. Qur clients are a well-known International Group and offer an excellent opportunity for a Qualified Accoun! 
ASSISTANT FINANCIAL ACCOUNTANT to acquire experience in a wide field of Financial/Management Accountancy. This position would probably suit a person wishin, 
move from Public Practice where training will be given in the main aspects of this appointment. Duties include responsibility for : 
i paring Management Reports on information received from overseas companies. Controlling accounts staff and preparing finan 
: accounts. Prospect of eventual control of all cverseas companies is available to the right candidate. Age up to 27. 





£1,900 Light Engineering. Our clients are a well established company and require a Qualified Accountant with experience of producing inte 

FINANCIAL ACCOUNTANT and final accounts and providing Management information. There is a system of standard and job costing and experience of this ft 

WEST LONDON or aet vl therefore be necessary. There will be other interesting duties including liaison with departments within the Organisat 
ge 


- 


OVERSEAS 


In accordance with our normal practice we note a list of areas that are available to the qualified Accountant in various parts of the World, but we also note two positions in full detail 
may be of interest to the recently qualified Accountant seeking an appointment in Bermuda or South Africa. 


SALARY NEGOTIABLE Our clients are a well-known international firm with a well-established branch in Bermuda and seeking a first-class young Accoun 

RECENTLY QUALIFIED to whom they are able to offer excellent experience of varied and interesting range of duties in the very pleasant island of Bermi 

BERMUDA In addition to carrying out work in the country from time to time opportunities to carry out audit/accountancy duties in America 
South America. Salary is excellent end tax free. Age 24-27. 

SOUTH AFRICA Due to expansion, a leading firm of Chartered Accountants in Johannesburg are always in need of Qualified Accountants of managem 

SENIOR ACCOUNTANTS potential. An example of this is theirnewly formed management consultancy department. They are a large firm of about one hundred. 

£1,850-£2,160 twenty staff and operate, in addition to a very up-to-date audit department, an accountancy/secretarial department which handles w 


of a very absorbing and interesting nature. A sound renewable contract preferably for three years is offered together with a £200 e 
for travelling expenses tc South Africa although emigration grants still apply. In view of the favourable level of taxation (approxima 
10 per cent for the married person) and also lower cost of living with higher standards both for married and single men this is a wi 
while country to settle into. Ths climate is one of the world’s best and sporting facilities are excellent. Salaries are very compet 
with twice yearly reviews of salary, together with a pension scheme and other benefits. 


Commerce and Industry: NAIROBI, MALAWI, SIERRA LEONE, NEW ZEALAND, BRAZIL, SWITZERLAND, NIGERIA, PERU. 


Public Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA, EENYA, UGANDA, BRUSSELS, CANADA, PARIS, COPENHAGEN, THE HAGUE, G 
MANY, SINGAPORE, MALAYSIA, AUSTRALIA, BERMUDA. 


CITY CHARTERED ACCOUNTANTS CITY CHARTERED ACCOUNTA! 
have vacancy for a senior assistant (prefer- | (medium-size), require senior (with or v 
i ably over 45) for duties involving a certain | out qualifications), semi-senior and ju 


amount of office administration and attend- | audit clerks. Responsible positions. 
ance at meetings to record minutesinaddition | immaterial. Please state salary require 





A leading firm of Chartered. Accountants requires newly qualified and to accountancy and audit work. Salary by | Write to Box CC 1500. 
experienced accountants for the following fields of work in Liverpool. arrangement. — Please reply with full parti- Ge e 
culars to Box CC 1468. 
CITY CHARTERED ACCOUNTAN 
AUD ITI NG where the type of work is varied and ensures wide experience. CHARTERED ACCOUNTANTS, W1 Sole practitioner requires senior qua 
Successful applicants will be given the opportunity of assuming responsibility rapidly expanding require very capable fied assistant with good general exper 
at an early stage for implementing modern auditing techniques and for working manager. Commencing salary at least ence including straightforward taxatio 
on their own initiative up to final accounts. Salary levels will be in the region £1,750 per annum, — Please phone Mr Small busy City erg (10 staff). 
of £1,200 per annum for newly qualified accountants, and at a higher level for James, HYD. 9811. salaried E ip will be offered ` 
those with more experience. e ele? shee ie 
CITY CHARTERED ACCOUNTANTS | Bor CC 8682. POMENI 
COMPANY T AX ATION require assistants (male or female) in tax 
where successful applicants will be expected department for preparation of personal ct 
to specialize in this field. For accountants with suitable experience the salary tax returns. Previous experience in pro- | COMPANY TAX SENIOR required 
level will be in the region of £1,400 per annum. fessional office would be an advantage. Good | direct assistant to partners in medium-s 
salary with increases, luncheon vouchers, | City firm on interesting and varied comi 
Applications, giving details of careers to date, should be addressed to Box pensicn scheme, three weeks’ annual holiday. | work. Commencing salary not less 





K777, Lee & Nightingale, Liverpool 2. -~ Wriz with particulars to Box CC 1545. £1,350. Luncheon vouchers, — Box CT é 
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PROFESSIONAL 


due to our long and amicable association 
ith numerous firms of accountants, 
oth in London and the Provinces, we 
re always in a position to find suitable 
ppointments, at all levels, to those 
zeking new posts. 

Regular itemizing in this column 
oes not give a fair picture of the 
acancies we have on our register fal- 
10ugh this week, we have given details 
f several provincial jobs in the next 
olumn). Our methods of selection are 
o designed to suit individual needs 
nat we can easily effect a change in 
mployment in a very short time. 

GRAHAM ELMSLIE, our profes- 
ional staff consultant, will be happy 
> help with any matter relating to the 
rofession. If it is not convenient to 
tlephone during the day, he is available 
n SYDenham 0636 after 7 p.m. or on 
DN De Park 9441 on Saturday mornings. 

Inquiry incurs no obligation ~ and is 
ery welcome. 


PROVINCIAL 


PROFESSIONAL 


BIRMINGHAM. —- A.C.A. for large 
firm. £1,500 p.a. 


BRIGHTON. - Young A.C.A. £1,250 
p-a. 

BRISTOL. ~ Finalists and A.C.A.s. 
£1,250 p.a. up. 


HUDDERSFIELD. — Young A CA 
£1,200 p.a. up. 


LEICESTER. - Seniors, qualified, 
£1,400 p.a. 

LIVERPOOL. — A-.C.A.s, good firm. 
£1,359 p.a. 


MANCHESTER. — A.C.A. for investi-« 
gations. £1,400 p.a. 


NEWCASTLE. — Good seniors. £1,250 


p-a. up. 

SHEFFIELD. — All audit staff to £1,500 
p.a. 

OXFORD, — A.C.A. audit and tax. 
£1,600 p.a. 


CONTACT -- Graham Elmslie. 


COMMERCIAL 


UNQUALIFIED 


ASSISTANT CREDIT CONTROLLER 
— for CITY organization. Must be 
spanish speaking. Salary £1,100- 
£1,300 p.a. 


ACCOUNTANT, with initiative for 
medical school in WESTMINSTER. 
Should be experienced in the prepara- 
tion of final accounts and have some 
experience of budgeting. Salary circa 
£1,350 p.a. 


INTER. & RECENTLY QUALIFIED 


ASSISTANT TO CHIEF ACCOUNT- 
ANT — for selling organization in 
SWI, to assist with the preparation 
ef monthly profit statements and 
taxation computations. Ideally inter. 
LC.AJA.C.C.A. Age 21-25, Salary 
£1,000-£1,4.00 p.a. 

ASSISTANT TO CHIEF ACCOUNT- 
ANT — for WC2 exporters, A.C.A./ 
A.A.C.C.A., with, say, one year’s 
commercial experience. Salary range 
£1,400—£1,700 p.a. 


Contact: Mr David Wilkinson. 


TASK FORCE 


sral vacancies still exist for senior and semi-senior auditors on the Harrison & a ie force. Applications are welcomed from suitably experienced men with a sound background. 


W. Danes. 


COMMERCIAL 


QUALIFIED 


A.C.A. — for promotion body of a 
widely used product, for offices in 
SW1. — To administer the accounting 
of the development side. Age 28-35. 
Preferably with about three years’ 
commercial experience. Salary £1,750~ 
£2,250 p.a. 

ACCOUNTANT/SECRETARY ~ for 
organization in SUSSEX. A.C.A. 
(good calibre} to co-ordinate four 
companies and supervise staff. Age 
30-40. Salary circa £2,000 p.a. 

MANAGEMENT ACCOUNTANT ~ 
A.C.A. with up to four years’ com- 
mercial experience for WEST LON. 
DON Light engineers. Age to 32. 
Salary range £1,750-£2,000 p.a. 

FINANCIAL ACCOUNT -A.C.A. 
for group accounts department of 
public company W1. Excellent pros- 
pects for young man aged 25-28, 
Salary to £2,000 p.a. f 

COST ACCOUNTANT — qualified for 

large company in WEMBLEY. Sound 

industrial experience essential. Age 

about 25, Salary £1,500-£1,750 p.a. 


Contact Mr Maxwell Yule, 


OVERSEAS 


xcently qualified A.C.A., is required by an international firm for their office in BURMUDA. Candidates should have a sound background and good personality. Three-year contract. 
Interesting assignments. Salary £2,000-£2,200 p.a, tax free, plus generous benefits. Contact: Mr Graham Elmslie. 


118 NEW BOND STREET, LONDON Wi HYDe Park 9441 (6 lines) 
Open Saturday mornings SYDenham 0636 after 7 p.m. 


(Specialists in Accountancy Recruitment) 





5T ANGLIAN chartered accountants 
e vacancies for permanent senior and 
i Applicants are asked to 
| details of professional experience. — Box 


i-senior staff. 


H 


„AURIE & COMPANY 


ecountancy Appointments 


COMMERCIAL 
2,500 ACCOUNTANT 


. qualified man (A.C.A. or A.C.C.A.) 
quired by an international organiza- 
on for their offices at Croydon. He 
ould take up the position as Chief 
inancial Accountant and assist with 
isociated companies. 


2,000 ACCOUNTANT 

. well-known Association have a 
tcancy for a qualified man to be res- 
ansible for the financial accounting and 
ternal auditing, consequently some 
avelling involved. Good fringe benefits. 


1,750 ACCOUNTANT 

. chartered or certified man required 
y an engineering company in W. 
fiddx. He would be responsible to 
hief Accountant for preparation of 
wnthly and annual accounts, 


1,700 ACCOUNTANT 

. firm of Electronic Engineers in Berks 
ish to appoint a man, preferably 
ualified. Some industrial experience 
sirable. He would be required to 
repare monthly accounts and supervise 


aff. 
PROFESSIONAL 

here is a constant demand from pro- 
ssional firms for qualified and un- 
ialified candidates at all levels. From 
ir comprehensive register of vacancies 
è are able to select the exact type of 
portunity required. 


APPLY IN CONFIDENCE — 
NO FEES TO STAFF 


AURIE & COMPANY 


fanagement Appointment Consultants 
Specializing in Accountancy 


L Moorgate, London EC2 


MONarch 6301 


CORNWALL Chartered Accountants require 
young assistant (under 30) not necessarily 
ee but preferably Chartered or Certi- 
ed with good general provincial experience 
including incomplete record and taxation 
work. Commencing salary according to ex- 
perience, £1,000-£1,200. ~ Write, with full 
particulars as to age, status, experience, etc., 
to Box CC 1499. 
ILFORD CHARTERED ACCOUNTANTS 
with varied practice require assistant with 
experience of company audits. Good salary 
and excellent prospects for suitable applicant. 
~ Box IC 1508. 
JUNIOR CLERKS with some experience 
required by City chartered accountants. 
Salaries of up to £750 per annum will be 
paid to suitable applicants having good 
experience. Articles considered if required. ~ 
Box JC 1471. 


KINGSTON-UPON-THAMES 


Chartered Accountants with London 

Practice require Qualified Clerk. Pros- 
ects of Partnership for right person. — 
ox KU 1435. 


LADY CHARTERED ACCOUNTANT re- 
quired by West End Chartered Accountants 
to take full charge of a range of persona] tax 
cases and small audits. No travelling, excel-~ 
lent salary, pension scheme, three weeks’ 
holiday, modern offices. — Write Box LC 1447. 
LEICESTER, ~ Young qualified accountants 
and November finalists are invited to apply 
to Wykes & Co (associated with Peat, 
Marwick, Mitchell & Co) for positions 
offering good salaries, prospects, and op- 
portunities of obtaining excellent and varied 
experience of company work. Three weeks’ 
annual holiday. — Please write to 24 Friar 
Lane, Leicester. 

LINCOLNSHIRE. — Senior assistant re- 
quired for expanding practice in pleasant 
market town. Experience of incomplete 
records and taxation essential. Partnership 
prospects if qualified. — Please write, stating 
age and experience. — Box LS 1436. 


LONDON CHARTERED ACCOUNT- 
ANTS have vacancies for qualified staff 
with some experience since qualifying. 
Salary £1,650 p.a. — Write Box LC 6064. 


LONDON CHARTERED ACCOUNT- 
ANTS, practising in the West End, 
require a Senior Audit Assistant with 
sound professional experience. The 
salary is up to £1,500 per annum, 
depending on experience, together with 
luncheon vouchers and three weeks’ 
annual holiday. 

Applications are invited from qualified 
or unqualified men whe should apply 
with full details to Box LC 8650, 


MANAGEMENT ACCOUNTING. ~ Char- 
tered accountants situated in Streatham, 
SW16, require qualified accountant to man- 
age entirely new management accounting 
department about to be organized. Unique 
opportunity for keen man wishing to 
specialize in the management accounting 
sphere. Salary according to age and experi- 
ence. — Box MA 1423, 
MANAGER REQUIRED for the Manchester 
office of an international firm of chartered 
accountants. This is an additional appoint- 
ment in a rapidly expanding practice. Appli- 
cants must be aged not less than 28, have a 
piering personality and be experienced in 
andjing clients and staff. Salary range 
£1,800-~£2,500. Partnership prospects are 
good for a first-class man. — Apply in confi- 
dence giving relevant particulars to Box 
MR 1509. 


MANCHESTER 


Price Waterhouse & Co have vacancies 
for recently qualified accountants; final 
examination candidates will also be con- 
sidered. 

The firm offers wide professional ex- 
perience which is supplemented by 
training courses. There are opportunities 
for suitable staff to transfer to specialist 
departments of the firm or to other 
offices at home and overseas. 

Good starting salaries and excellent 
prospects for advancement. 

Applications should be sent to 73/79 
King Street, Manchester 2. 


NEWLY QUALIFIED CHARTERED AC- 
COUNTANT required, experienced incom- 
plete records and taxation to understudy 
manager with view to promotion up to part- 


` nership status in a few years. — Box NQ 1330. 


NEWCASTLE CHARTERED ACCOUNT- 
have vacancy for young qualified 
accountant. Post provides experience of 
large-scale audits including computer appli- 
cation. Salary in the range of £1,250 to 
£1,450 according to ability. ~ Reply with full 
articulars to Box No. A.2290, c/o Charles 


arker & Sons Ltd, 20 Cannon Street, 
London EC4, 
NEWMARKET ACCOUNTANTS with 


varied practice have vacancy for unqualified 
but experienced senior, preferably aged 
30-45, accustomed to complete and in- 
complete records. Congenial office, five-day 
week, pension scheme and realistic salary 
according to ability. — Write with details of 
experience, stating age, to Box NA 1526. - 
NEWLY-QUALIFIED CHARTERED AC- 
COUNTANTS required by City firm (seven 
partners) to work under direct supervision 
of partners. Salary £1,350 to £1,600. Recent 
finalists considered. Luncheon vouchers. — 
Box NQ 6118. 


OXFORDSHIRE CHARTERED AC- 
COUNTANTS need able young Char- 
tered Accountant with some experience 
after qualifying for responsible position. 
Excellent prospects. Salary up to £1,400 
according to length of experience. — Box 





PETERBOROUGH CHARTERED AC- 
COUNTANTS require senior to manage 
branch office. Excellent prospects of advance- 
ment. — Write to Box PC 1521. 
QUALIFIED ACCOUNTANTS required b 
medium-sized City firm. Interesting wor 
involving many different types of business, 
both public and private. Commencing salary 
of up to £1,750 envisaged, depending on pre- 
vious experience. Three weeks’ holiday, 
pension scheme. — Write to Box ‘H.V’, c/o 
J. W. Vickers & Co Ltd, 65 London Wall 
London EC2. 

QUALIFIED SENIOR required by pro- 
gressive West End firm of accountants. 
Applicants must have good all-round experi- 
ence of auditing and taxation and be capable 
of supervising and controlling staff. Com- 


$ 


*mencing salary will be in the range of £1,800- 


£2,000 dependent on experience. — Reply 
Box OS 1480, 
RECEIVERSHIPS - competent assistant 
required to help partner, ~ Please write 
giving full details to Box RC 1527. 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENT: 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


BISHOPSGATE 3434 (SIX LINES) 


SENIOR — medium-sized City firm — opportunity for a qualified man, preferably with 
2/3 years’ post-qualification experience, to join an expanding practice, initiaily to supervise 
and control a cross-section of audits — prospects of assistant managership for man of 
ability — minimum commencing salary £1,800 p.a. 


RECENTLY QUALIFIED CHARTERED ACCOUNTANTS — internaticnal City firm 
able to provide excellent continuation experience and training in all spheres of professional 
work. There are opportunities to specialise and the development of special aptitudes is 
encouraged; for those interested introductions to modern accounting techniques are 
open and transfers abroad on a long- or short-term basis are available. Minimum com- 
mencing salary £1,500 p.a. 


TAXATION ACCOUNTANT -~ international City firm seek to appoint an experienced 
company taxation specialist, not necessarily qualified, to assume responsibility for a 
variety of cases covering medium and large public companies, industrial groups and in- 
volving tax planning and advisory services. Salary circa £2,500 p.a. 


POTENTIAL PARTNER ~ established City practice with an unusual diversity of work 
due to continued expansion seek to appoint a qualified accountant to understudy a senk 
partner — duties in the main will be of a non-routine nature and an opportunity to atten 
a computer course is available; for a man of appropriate calibre full partnership withi 
3/4 years is envisaged — commencing salary negotiable to £2,250 p.a. 


TAXATION SENIOR — expanding medium-sized practice require a senior tax man wh 
can claim a reasonable degree of proficiency on company taxation, including rece: 
legislation, to establish and control a separate section with direct responsibility to tk 


tax partner. Commencing salary negotiable to £2,250 p.a. 


TAXATION - substantial City firm with an active taxation department covering a 
aspects of U.K. and overseas taxation seek a recently qualified Chartered Accountar 
wishing to specialise in this highly remunerative field — previous concentrated experienc 


not essential - minimum commencing salary £1,500 p.a. 
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We offer to young qualified accountants good training and experience, 
in London and Manchester, in a wide variety of activities. 

Established and successful training programmes in audit, tax and 
systems work ensure that staff develop rapidly to positions of 
responsibility. 

The experience gained in advanced auditing techniques, costing, 
investigations, computer applications and in U.K. and international 
tax makes an excellent foundation for a man’s future career. 

Salaries and fringe benefits are competitive. 

There are opportunities for specializing in tax and management 
consultancy, and for transfer on long or short term basis to othe: 
offices within our international organization. 


We have a special need for men to rise to manager level and partner- 
ship responsibility in all areas. Write to D. Steele. 

Arthur Andersen & Co. 

St. Alphage House « 2 Fore Street - London - E.C.2, 


Tax | 
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Applications are invited from chartered accountants who wish to specialize in 
taxation, or who are already specializing but wish to expand their present knowledge 
and experience with a large firm of accountants with an international practice, 


WORK: 







The range of work covers all aspects of United Kingdom anc 
international taxation. 






PROSPECTS: 





Prospects for a professional career with the firm are 
excellent for men with ability and ambition. Extensive 
training and development programmes are designed to 
advance qualified men through the senior and manager 
grades to partner level as rapidly as possible. To achieve 
this, personal performance and salary are reviewed annually 
to ensure that increased abilities are recognized through 
greater responsibilities, promotions and salary adjustments. 











TRAINING: 





Excellent opportunities are offered for research and training. 
Regular group training meetings are held. 






SALARY: 





Men at all grades are required within the salary range 
£1,600-£3,500. i 


The firm and ali professiona! personnel are contributors to 
CAESS, A voluntary group life assurance scheme is also 
operated. 







PENSIONS: 







OVERTIME: 
VACATIONS: 





Overtime is paid or allowed as additional vacation. 





Three weeks regular vacation (plus pay or addtional 
vacation for accrued overtime). 


WORKING HOURS: Five-day week of thirty-seven and a half hours. 


Apply with full details of education and previous experience to D. F. A. Davidson, 
F.C.A., Arthur Andersen & Co. St. Alphage House, 2 Fore Street, London, E.C.2. 










QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacancies in London, Midland and Northern areas 
for recently qualified accountants seeking to broaden their experience in an interesting 


and varied experience. 


Initial appointment would be to the audit staff but there would be opportunities for 
investigation and other special work. Instruction in data processing techniques and 
openings for specialization in management accounting and taxation are available 


after experience for selected candidates. 


Starting salaries depend on age and experience and an above-average rate would be 
paid to suitable applicants willing to enter a three-year agreement. Prospects for pro- 
motion within the firm are excellent. There is a contributory pension scheme and 
an annual entitlement to four weeks’ holiday and an additional two days’ leave. 


Applications should be addressed to the Staff Partner, 33 King William Street, 


London ECA. 


ACCOUNTANCY APPOINTMENTS 


PUBLIC PRACTICE 


AUDIT MANAGER 


City firm have a vacancy for a qualified 
man prepared to take responsibility and 
use his initiative, Salary £1,800~-£2,000. 


TAXATION ASSISTANT 


Opportunity for enterprising young 
pron specialising in taxation, West 

nd firm can offer good opportunities. 
Salary £1,400-£1,600. 


SENIOR AUDIT CLERK 


Qualified or Unqualified is required by 
West End firm with varied practice. The 
firm is expanding and there are excellent 
opportunities for advancement. The 
opis salary will be not less than 


FINALIST/RECENTLY QUALIFIED 


A good opportunity to widen experience 
and gain advancement. Prospects will 
depend solely on ability. Starting salary 
around £1,500. ; 


SENIOR 


Expanding Central London firm have a 
vacancy for a senior man. Not necessarily 
qualified. Salary around £1,750. 





TOPCARE EXECUTIVE LIMITED e 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 = 


COMMERCIAL 


£1,750 MINIMUM. 

WEST MIDDLESEX 

A qualified Accountant is required E 
am expanding confectionery compan: 
A fast-moving man with ideas is requires 
This post provides a considerable oj 
portunity for the right man. 


£1,600. SW. 

Accountant for civil engineering con 
pany. Preferably qualified. Good oppo 
tunity to join a progressive compan 
Scope for a person with initiative. 


£1,500-£2,000. CITY 

Young Management Accountant fe 
large Shipping company. This is a ne 
appointment to develop the reportir 
systems. Good prospects for care: 
EK Preferably qualifie 


£1,350-£1,750. SE2 

Young Accountant is required by e: 
panding furniture manufacturers. Qual 
fied man with an interest in costir 
preferred. Good prospects for promotio 
within group for a man with ability. 


£1,300. WCI 

Assistant_Accountant is required by 
firm of Electrical Engineers, This is 
new appointment and provides a 
opportunity for a man or woman age 
30-45, possibly partly qualified, 
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we don't believe in it! 
UNLESS— 


of course, it protects dependants, 
preserves an estate, yields an 
above-average return, educates children, 
buys a house or shares, expands a 
business or enables partners to retire. 
Life Assurance—in the hands of experts 
—will solve these and many other 
financial problems. 





LIFE BROKERAGE DIVISION 
LIMITED 


NOBLE LOWNDES HOUSE, LOWNDES STREET, LONDON S.W.1 
Telephone: BEL gravia 2011 


OFFICES THROUGHOUT THE UNITED KINGDOM. 





FURNESS, WITHY AND 
COMPANY 


SIR ERRINGTON KEVILLE’S REVIEW 


The Seventy-fifth Annual General Meeting of Furness, Withy 
and Company Limited was held on October 12th, in London, 
Sir Errington Keville, c.B.£. (Chairman) presiding. 


The following is an extract from his circulated statement 
for the year ended April 30th, 1966: 


The major changes in the consolidated balance sheet and 
the balance sheet of Furness, Withy arise from the acquisition, 
during the year, of the Royal Mail group. A significant 
feature of the consolidation of the net assets of Royal Mail has 
been the decision to relate their value to the purchase price 
of 20s per £1 of ordinary stock by writing down the fleet by a 
transfer from reserves. The annual charge for depreciation has 
been based on the reduced value. 


I must make reference to the disastrous seamen’s strike 
which occurred after the close of the current financial year, the 
first of its kind after a period of more than 50 years of har- 
monious industria] relations. It is difficult to estimate precise 
losses incurred by our group from this stoppage. Apart from 
the immediate loss of earnings during the strike further losses 
are being incurred due to the necessity to reposition ships in 
our liner services. Undoubtedly, this will make a serious im- 
pact on the results for the current period. 


It seems right to question whether an advanced society such 
as ours can afford to tolerate a situation whereby an industria] 
problem can be allowed to erupt in a way so damaging to the 
nation’s economy. 


NEED FOR NEW METHODS 


As I said in my statement last year shipowners are fully aware 
of the need to adopt new methods in the handling of sea-borne 
traffic, and in this connection a very great deal of research is 
being undertaken in this country and abroad into the possi- 
bilities of unitisation of cargo in various forms. There is no 
doubt that all concerned are convinced that in order to keep 
costs within reasonable bounds, general cargo ships of the 
future must be designed and operated in such a way as to en- 
able them to spend a very much greater proportion of their 
life at sea. 


It has become very clear to us that we as British shipowners 
must remain competitive and explore every means by which 
more efficient and economical services can be operated in 
keeping with modern ideas. 


The results of our non-shipping activities have been en- 
couraging; our interests in light engineering, in insurance 
broking and in general trading all showing a material im- 
provement on the results of the previous year, while the 
British Maritime Trust group of investment companies con- 
tinues its valuable contribution to the group’s earnings. 


The report and accounts were adopted. 
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AUCTION ANNOUNCEMENT 


Important Sale of Freehold Properties, Wednesday, November 16th, 1966, at 3 p.m. 
AT THE LONDON AUCTION MART 


51, KING WILLIAM STREET, 47/49, TALBOT ROAD, 
BLACKBURN BLACKPOOL 
Shop and Upper Part Shop and Upper Part 
With Vacant Possession With Vacant Possession 
Adj. Marks & Spencer Adj. F. W. Woolworth 
32, HIGH STREET 
‘ : 30/84, HIGH STREET, 
HAMPSTEAD, NW: LEICESTER 


Shop and Upper Part 
With Vacant Possession of Shop and with the 
benefit of the income from upper part 


Four shops, Offices, Showrooms. 
With Vacant Possession 
(except two of the shops) 


£1,320 p.a. exc. Adj. Halfords 
28, TRELOWARREN STREET, 
CAMBORNE 22, HIGH ROAD, 
Shop and Upper Part . CHISWICK W4. 
With Vacant Possession Shop and Office Investment 
Adj. F. W. Woolworth Let to produce £3,500 p.a. exc. 
CONRAD, RITBLAT & CO, Milner House, Loidon W1. Tel. WELbeck 4499 (20 lines) 


The Fustitute of Taxation 


President: FREDERICK BIDSTON, F.a.c.c.a., F.C.LS. 


Vice-Presidents: GORDON A. HOSKING, F.1a. 
JAMES C. SHAEP, T.D., GA 
STANLEY A. SFOFPFORTH, Soa, F.c.13. 
GEORGE WHILLANS, F.L.B. 


Secretary: A. A. ARMOLD, F.c.13. 





Membership of the Institute is open only to applicants who have passed the examinations 
conducted by The Institute of Taxation. 


Fellows and ‘Associates receive: a textbook, annotated copies of Finance Acts, half-yearly 
Digests of Tax Cases and monthly circulars on special taxation subjects. 
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You — 
could 
be 


this man 








He’s got two qualifications! 

After gaining his A.C.A. he took advantage 

of the exemptions he could obtain in the 

I.C.W.A. examinations and pressed on to his A.C.W.A. 
He surprised even himself at how quickly he 

qualified. But really it wasn’t so surprising as he used 
an expertly compiled home-study course prepared by 


the same experts that took him so certainly to his A.C.A. 


If you have your A.C.A.... 


Write to the Careers Adviser today and find out 

how quickly you can gain a second valuable 
qualification, It does not have to be the A.C.W.A, so, 
if you have other plans for the future, tell the 
.Careers Adviser and he will be pleased to advise 

you of the most suitable 

qualification and the exemptions you may obtain. 


If you don’t have your A.C.A... . 


now is the chance to discuss the preparation 

of a specialised R.R.C. course to make certain of what 
may be, after all, the most. important qualification 

of your life. 

Whatever your goal the R.R.C. can help you. 

This is no idle boast . . . the facts speak for themselves. 
The College is backed by 37 years experience 

of postal tuition and by 85,000 passes gained by 

its students in professional and other examinations, 
The curriculum provides full tuition for G.C.E., 
Accountancy, Secretaryship, Law, Civil Service, 
Local Government, Banking and Insurance. 


THE RAPID RESULTS COLLEGE 
Dept. AH1, Tuition House, London, SA, re, 
Member of the Association of British Correspondence Colleges 
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Post this coupon today ` 
Please send me my Free copy of YOUR CAREER and full details 


of your Courses by return, ; 


(Please use block letters) 
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New from Pitman 


Pitman’s 
Commercial Law 


J. A. Slater fifteenth edition 
by John Nevin 


Now in its fifteenth edition, this popular basic work is Intended 
primarily for students taking the examinations of the Royal Society 
of Arts, the London Chamber of Commerce, the Union cf Lancashire 
and Cheshire Institutes and similar professional bodies. The neys 
edition is in the hands of John Nevin, well known to readers of 
Pitman's Office Training for his articles on the subject. 


17s 6d 


E nglish Law | 


Kenneth Smith and Denis J. Keenan 
second edition ) 


A particularly suitable work for students preparing for O-dinary and 
Higher National Certificates and Diplomas in Business Studies. 
It also covers both papers of the subject "General Principles of 
English Law’ set at A level by the Associated Examining Board. 
A feature of the book is: the printing of extended summaries of 
oe cases, For this new edition over 90 new cases have been 
added. i 
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send for this 100 page 
Guide to Careers FREE 


THE 
SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street 
London WC2 


Please send me post free and without 
obligation a copy of your Guide to 
Careers 
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“You are not attending!” said the financier severely. 
“I beg your pardon”, said Alice very humbly, 
“but I don’t understand all those words”. 
“Of course you do”, snapped the financier. 
“Mergers, loan stocks, placings, debentures, rights issues. 
All very simple”. 
“Not to me”, confessed Alice. 
| “Then youre stupid”, snorted the financier. 
: `- And Alice went away very sadly, wishing she 
had never come. 
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At Neville, we like to create an atmosphere 
of mutual understanding and trust. 
So we temper our specialist financial 

, advice with detailed explanation. 

| All very simple, really! 


Neville Industrial Securities Limited 


Neville House, 42-46 Hagley Road, Birmingham I6. 
Telephone: Edgbaston 5431-6. ` Telegrams: Trustnevil Birmingham. 
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Dividends and 
the Freeze 


AST Tuesday the Press reported that “Treasury pressure’ had 

obliged Great Universal Stores to reduce the final dividend 
payment which it had announced on July 6th, i.e. before the 
freeze. The Times raised the question whether this was legal 
under company law. The question may indeed be raised as to 
whether, in fact, the ‘dividend freeze’ has any legal basis at all. 

THE CHANCELLOR OF THE EXCHEQUER was the chosen Govern- 
ment spokesman to announce to the Labour Party conference last 
week that Part IV of the Prices and Incomes Act 1966 was to be 
brought into operation forthwith. This means that the Govern- 
ment can by order bring in different sections of Part IV. One 
section provides for a ban on increases in prices and charges for 
goods and services; another provides for limiting prices and 
charges to those charged on July 2oth last, or to some specific 
amount higher than those prices and charges. Sections 28 and 29 
make similar provision for restricting wages and remuneration 
under contracts of employment. 

When making the announcement, the CHANCELLOR had some- 
thing to say about dividends. The Prices and Incomes Act, 
he said, laid down a prescribed procedure as regards company 
distributions. There was already a great pressure on profit mar- 
gins, partly arising from wage increases and partly by pressure 
from the Government to keep prices down. As a result, it was his 
best estimate (on. the face of it, not a surprising deduction) that 
profits over the next year would not increase and might fall; 
this would have its own effect on distributions, including divi- 
dends. The temptation [sic] to increase dividends during the 
next twelve months would be much smaller than before because 
of the downward pressure on profits. Nevertheless, companies, 
too, were expected to conform with the general principle of not 
increasing their dividends. They had been approached. It was 
their duty to consult with the Treasury where there was any 
question of doubt. 

All this can be taken as a roundabout way of saying that there was 
to be no compulsory freeze on dividends. Indeed, there is no pro- 
vision in any section of Part IV under which such a freeze could be 
imposed. It is true that section 2 gives the Government power to 
refer to the Prices and Incomes Board any question relating to 
‘wages, salaries, or other forms of income’, It is also true that 
section 12 in Part II provides for compapies resident in the 
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United Kingdom to notify the appropriate Minister of 
any proposed increase in dividend. However, there is 
no provision for vetoing such an increase. Part II has 
not yet been brought into force; but even if it had, 
section 12 would not apply without a further order. 

In the realm of dividends, therefore, the freeze is all 
a matter of voluntary action encouraged by voluntary 
restraint in prices. But if wages are compulsorily 
frozen, while control of prices is left to exhortation, 
some companies might well make bigger profits. If 
they do, the curb on increased dividends in the 1966 
Act is confined to empowering the Minister to recuize 
advance notification of increased dividends, so that he 
can consider whether or not to put the matter before 
the Prices and Incomes Board. 

In giving the several reasons why it was not neces- 
sary to freeze dividends as such, it might have keen 
expected of the CHANCELLOR that he would mention 
Some of the provisions of the Finance Act 1965 for 
which he bears a certain responsibility. It was the 
declared aim of the Government in introducing the 
new system of corporation tax and income tax that 
companies should be encouraged to plough back 
profits. However, the vast majority of companies are 
close companies and while ploughing back is officially 
laudable for Stock Exchange companies, it is not 
necessarily so for close companies. They are expected 
to make handsome distributions. 

Any company or board proposing to declare a 
dividend will now have to keep in mind section 12 
of the Prices and Incomes Act 1966. They will have to 
find out whether Part IJ has been brought into force; 
whether section 12 of Part II has been brought into 
force; and finally whether orders made under section 12 
cover the company in question. If all these questions 
are answered in the affirmative, then the company must 
consider whether the proposed dividend represents an 
increase or not. But this is not so easy as it sounds. 
Section 12 1s drafted like an excess profits tax Act. 

Any increase in distributions zm any financial year 
is to be ascertained by reference to the basis year (sub- 
section (3)). Subsection (4) then provides that if the 
distributions to be made for any financial year will 
exceed the distributions for its basis financial year, 
the company must notify the appropriate Minister, 
who can then decide whether or not to put the matter 
before the Prices and Incomes Board. 

‘Financial year’ is defined as a period in respect of 
which any profit and loss account of the company laid 
before it in general meeting is made up. It need not be 
an exact year. But it must not begin before section 12 
applies to the company. Section 12 (10) provides inter 
alia that if a distribution is not expressed to be made 
for any financial year ‘it shall be regarded as made 
for the year in which it is payable’. 
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For the purposes of section 12 (4), the distributions 
have to be adjusted by reference to changes in paid-up 
capital, i.e. shares or stock. As in the section, we will 
use the expression ‘share’ to cover both. One compares 
the issued share capital at the beginning of the basis 
financial year with that at the beginning of the financial 
year. The share capital at the beginning of the financial 
year (‘FC’) is arrived at by starting with the issued 
capital at the beginning of the basis financial year 
(‘BC’). BC is the amount of the paid-up share capital 
plus the share premium account. There is added to 
BC the amount or value of any consideration actually 
received in the intervening period for the issue of 
share capital or the payment up of issued capital. 
From BC is to be deducted the amount or value of any 
money or other assets paid or transferred by the 
company in the intervening period for the repayment 
of share capital. Presumably this includes the repay- 
ment of share premium. The balance of BC, after 
adding and deducting as above, is FC (section 12 (7)). 

What is a ‘distribution’? It has the same meaning 
as in Part I of Schedule 11 to the Finance Act 1965, 
where it is defined for the purposes of corporation 
tax and Schedule F. Part I covers three pages, even 
without the extensive amendments made to it by 
paragraphs 13 and 14 of Schedule 5 to the Finance 
Act 1966. The word comprises not only dividends in 
the ordinary sense, but a number of things not 
ordinarily regarded as distributions. These include 
interest in respect of securities of the company which 
are convertible into shares, and also bonus issues of 
securities or redeemable shares. There seems to be 
some lack of liaison here, for if interest on con- 
vertible securities is to be treated as a distribution 
under the Prices and Incomes Act, then it seems to be 
only fair that any increase in convertible securities 
issued by a company for cash since the beginning of 
the basis period should be taken into account under 
section 12 (7). 

Another interesting aspect of the definition of 
distribution is that it does not extend to Part II of 
Schedule 11 to the Finance Act 1965. This Part II 
enormously extends the categories of distributions 
but only in the case of close companies. 

If a company decides to pay increased distributions, 
then it has seven days in which to notify the appro- 
priate Minister (section 12 (4)). The decision can be 
a decision of the directors to recommend to the com- 
pany that a general meeting should declare the dividend 
(Schedule 12 (8)). The penalty for non-compliance 
is a fine of £50. However, it must be repeated that 
Part II of the Prices and Incomes Act 1966, still less 
section 12 thereof, has not yet been brought into 
force and that as yet there is no company therefore 
which is subject to it. 
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Current 
Affairs 


The Accountancy Profession 


|X The Accountant of April gth last it was noted that 
talks had been initiated among the six principal 
accountancy bodies in Britain about the scope and 
structure of the accountancy profession in Great 
Britain and Ireland, its standards of education and 
training, the basis, nature and designation of the 
qualifications which it provides, and other related 
matters. 

It was stated at that time that the Councils of the 
participating bodies hoped to make a further statement 
in the autumn. It has now been announced that a 
joint steering committee representative of all six 
bodies met in April and appointed six working parties 
to examine various aspects of the problem. 

While these working parties have made considerable 
progress in formulating proposals, it is stated that the 
views of Government departments on certain questions 
which vitally affect the future of the profession, are not 
yet available. In these circumstances it is not yet 
possible to submit the proposed statement. 


Articled Clerks and SET 


T Institute of Chartered Accountants in England 
and Wales asked the Ministry of Social Security the 
position as to the payment of National Insurance and 
selective employment tax during the absence of 
articled clerks on the recently inaugurated nine-month 
courses. The Ministry has agreed to the publication 
of its reply as follows: 


National Insurance and Selective Employment Tax 


‘While pursuing his studies at a college of further 
education or other such establishment an articled clerk 
will, in the normal course, be regarded as occupied in 
employment under the terms of his articles. If the 
occupation is also gainful there will be a liability for a 
full Class I National Insurance contribution in respect 
of the clerk concerned. 


‘An articled clerk in such circumstances is gainfully 
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occupied if he receives. payment, in cash or in kind, 
from his principal. Additionally or alternatively, however, 
he may be in receipt of a training grant from a local 
education authority; and there may be cases where the 
scheme of payment accepted by the parties clearly takes 
account of such training grants as part of the arrange- 
ments for remuneration and where, accordingly, the 
grant can properly be considered to be part of the gain 
contemplated in respect of the employment. 

‘Selective employment tax will be payable wherever 
there is liability for a full Class I National Insurance 
contribution.’ 


Medcalf (Capel House) Trust 


N 1953, Colonel S. A. Medcalf, ong, T.D., D.C., 

gave to The Society of Incorporated Accountants the 
title deeds of his family home, with about fifty-three 
acres of land, for the purpose of establishing a trust to 
enable the property to be used after his death for 
educational purposes. Colonel Medcalf’s intention 
was ‘that a place of quiet and charm, created by those 
who came before and preserved until today, might be 
cherished for as long as possible by those following 
after’. Colonel Medcalf also established an endowment 
fund which by the time of his death in 1958 had reached 
about £60,000. 

Following the integration of the Society with the 
three Institutes of Chartered Accountants, the High 
Court approved new terms of trust and the Medcalf 
(Capel House) Trust is now an educational charity 
for the benefit of members and students of the three 
Institutes. 

After long negotiations arrangements have now been 
made by the trustees to lease Capel House and its 
grounds to the Borough of Enfield, for use by the 
Enfield College of Technology and for playing fields. 
Enfield College is one of the four colleges which, at the 
request of the Education Committee of The Institute 
of Chartered Accountants in England and Wales, and 
as we reported last week, have just embarked on ex- 
perimental nine-month full-time courses for Institute 
students. | 

The arrangements with the Borough provide for 
the use of Capel House for other Institute purposes, 
on terms to be arranged. The letting of Capel House 
will enable the trustees to apply income to the charitable 
purposes of the present trust while at the same time 
achieving Colonel Medcalf’s wish that the house and 
grounds should be preserved for some time to come. 


Exchange Control: Foreign Travel 


Bees of the Exchange Control arrangements 
for foreign travel by United Kingdom residents 
during the year beginning November 1st, 1966, were 
announced recently by the Treasury; they will super- 
sede the interim arrangements in operation since July 
2oth. 

The main points which will apply to travel outside 
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the sterling area (except in Rhodesia) are as follows: 


(i) For the year beginning November rst the basic 
travel allowance of foreign currency, travellers’ 
. cheques, ete., is £50. The cost of hotels etc. paid 
in sterling through travel agents. will be deducted 

. from the basic allowance. 


(ii) Return fares to destination may be paid for in 
sterling without deduction from the basic 
allowance. 


(ili) An additional {25 will be allowed for a car, £15 
for a motor cycle. 


(iv) Travellers may take with them up to Ire in 
sterling notes, which may be exchanged abroad. 


(oi Special allotments will be given for business 
travel (up to {20 a day), health travel (up to £7 
a day), approved educational travel and other 
special purposes. 


(vi) Foreign currency travellers’ cheques etc. pro- 
vided for travel expenditure may only be used 
for that purpose. Unused facilities must be sold 
to an authorized bank or travel agent within 
one month or on the traveller’s return to the 


United Kingdom. 


United Kingdom residents holding credit cards 
issued by the American Express Co, Barclays Bank Ltd, 
the Diners’ Club Ltd, and Eurocard Ltd, may use 
their cards outside the Scheduled Territories (sterling 
area) within certain limits designed to ensure that any 
expenditure which would otherwise have to be met 
from their basic allowance, or any special allotment 
given to them before they. leave the United Kingdom 
is contained within that allowance or allotment. The 
arrangements, agreed between the companies and the 
Bank of England, are being explained by the companies 
to their cardholders. A special Form CC must be 
completed in advance. 

The Scheduled Territories, where travel expenditure 
is not restricted, comprise the British Commonwealth 
(except Canada and Rhodesia), the Irish Republic, 
British Trust Territories, British Protectorates and 
Protected States, Burma, Iceland, Jordan, Kuwait, 
Libya, South Africa and South-west Africa, Western 
Samoa. 


Stopped Cheque and Exchange Control 


AKISTAN is one of the Scheduled Territories in 
the Exchange Control Act 1947. It has its own 
Exchange Control Act and like the United Kingdom 
is a member of the International Monetary Fund. 
Therefore, by the Bretton Woods Agreement Act 
1945 and an order made thereunder in the United 
Kingdom — i 
‘Exchange contracts which involve the currency 
of any member and which are contrary to the 


TH3 
ACCOUNTANT 


October 15th, 1966 


exchange control regulations of that member 
maintained or imposed consistently with this 
Agreement shall be unenforceable in the territory 
of any member.’ 


Abdulla Azad, living in Manchester, the drawer of a 
cheque in England, stopped payment and attempted 
unsuccessfully to avoid lability on the cheque by 
relying on the above provision. A Pakistani resident 
named Latif, who was on a short visit to England, 
required sterling and he obtained £300 in cash from an 
English resident, Mohammed Sharif. For this £300 
Latif gave Sharif a cheque for 6,000 rupees drawn on 
Latif’s Karachi account, admittedly in contravention 
of the Pakistani exchange control regulations. The 
name of the payee was left blank and Sharif handed 
this rupee cheque to Azad in exchange for the £300 
cheque by Azad, drawn on an English bank. Azad 
stopped payment and Sharif sued him on the cheque. 

Azad had a brother in Pakistan to whom he sent the 
-upee cheque. However, the Pakistani authorities were 
suspicious and the brother was not able to obtain the 
money immediately. It was on this account that Azad 
stopped the £300 cheque which he had drawn in 
iavour of Sharif. He resisted proceedings on the 
ground that the transaction was illegal and that, 
therefore, Sharif could recover nothing. 

Lord Denning said (as reported in The Times of 
October 6th) that the transaction between Sharif and 
Azad (both resident in England) did not offend against 
the Pakistani currency regulations at all. There was 
ro reason why the Court should not enforce payment 
cf the cheque. Lord Justice Diplock concurring 
rointed out that contracts which did infringe Pakistani 
regulations were not illegal in England; they were 
merely unenforceable. The giving of the £300 cheque 
was not tinged with any illegality. 


Family Spending 

NE of the most interesting and important statistical 

inquiries carried out by a Government department 
is the annual family expenditure survey. Not merely 
does the inquiry provide the ‘statistical basis for the 
construction of the Index of Retail Prices and its 
periodic re-weighting to take account of changes in the 
parchasing habits of the mass of British households, 
but it has also provided the means of estimating the 
degree of redistribution of incomes achieved by the 
sccial service outlays and taxation. 

The Family Expenditure Survey 1965 just published 
(H.M.5.O., 25s) is similar to its predecessors in format 
ard content. It classifies households and their éx- 
penditure pattern by reference to the size and com- 
pcsition of the household, its weekly gross income, 
the type of tenure, e.g., owner-occupier or council 
tenant, as well as the region in which the household 
resides. The 1965 report contains some new in- 
formation upon regional income distributions of 
households, as well as a breakdown of household 
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incomes by reference to the source of those incomes. 

The detailed tabulations which permit comparisons 
to be made between the spending habits of different 
groups of the population are not easy to comprehend; 
certainly they do not permit of rapid or easy assimila- 
tion. There is a need for summary tables in which the 
sub-totals of each group of expenditure are brought 
together. Equally important is the need for a text 
which is not restricted merely to the statistical basis of 
the data and mere references to particular tables. 


This its My Life 
by An industrious Accountant 


HEN I was young we had a picture on the nur- 
sery wall entitled “When did you last see your 
father? — a somewhat chocolate-box representation of 
a Cavalier youngster in satin and lace being inter- 
rogated by a group of stern Roundheads. I used to 
worry lest the headsman and block were waiting for the 
child in the next room. I remembered the picture 
when the directors were listening to our maintenance 
engineer’s report on his plan to cut his annual costs. 
Taffy, our maintenance engineer, usually bears rather 
a charmed life. He is a pampered and privileged official 
in the company; partly because our managing director 
was himself an engineer — in fact, he served in the R.E. 
in Burma with Taffy’s father, a factor not irrelevant to 
his personal predilections. In addition, the deputy- 
chairman, who is in charge of our building and con- 
struction work, shares Taffy’s urge towards action 
rather than analysis. Get on with the job, they pro- 
claim as their maxim; first things first; get things done. 
When the passage of time reveals that costs are 
excessive, or execution was premature, or policy 
had been over-impetuous they become irked. The 
deputy-chairman grunts that it’s easy to talk with the 
benefit of hindsight, and Taffy is prone to disputes on 
costs with the accountants. Interest on capital isn’t 
his business, he protests, subsequently becoming 
affronted when questioned as to the salvage value of 
surplus equipment. 
This time, however, Taffy started confidently. He 
had decided not to recommend proceeding with plans 
to break out a new entrance into the side street, he 
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As the report now stands, it is of limited interest; 
even the professional statistician and market researcher 
will have to spend quite a lot of time extracting from its 
numerous tabulations the information relevant to his 
interests. This is to be regretted since the document 
contains a great deal of information of soctal interest 
and it is a pity that its authors, or rather its compilers, 
have not interpreted their functions more freely. As any 
business man or accountant could tell them; presen- 
tation of key facts is as important as the facts themselves. 


said, and he had rejected a costly quote for a new 
escalator. (Personally, I was sure that we had never 
approved these two ideas, even in principle, so his 
approach seemed less than ideal.) I encouraged him, 
therefore, by saying that as we'd done without these 
joys for a hundred years we could well forgo them 
now; a comment which he seemed to consider unhelp- 


As regards manpower, he said complacently, he 
foresaw definite economies. He proposed to lay off 
half a dozen or so temporary extras — carpenters, 
electricians, and a bricklayer — taken on last. Easter 
when we re-constructed the Axminster display section. 
Here Prinny intervened to remonstrate that these 
had been scheduled for dismissal before the August 
bank holiday anyway, and a complicated argument 
developed about the timing of the customers’ cloak- 
room repairs. You know how it is with engineers; 
authorize the engagement of a temporary plumber’s 
mate for a fortnight because the pipes have frozen, and 
twenty years later you'll have union trouble over his 
lack of permanent status. 

Then Scotty, the sales manager, produced a personal 
grievance. Taffy, he charged, was endeavouring to cut 
costs by long-fingering essential repairs. A backlog was 
accumulating to the detriment of turnover and public 
relations. The two passenger lifts must, repeat must, be 
repaired forthwith, for access to toys and books was 
being seriously jeopardized and the children’s trade — 
with Christmas coming — was a high-bracket mark-up. 
We got away on a tangent at this stage, so when the 
dispute lapsed with the arrival of tea, I cautiously 
advocated adherence to prearranged budgets. 

But mention of budgets was unwelcome. The 
deputy-chairman cut in aggressively to ask how the hell 
he was expected to budget for unforeseen dry-rot in 
the panelling at the back of Men’s Overcoats—a 
complaint which the managing director translated into 
an aspersion on the efficiency of our preventive 
maintenance programme. Between them all the uñ- 
fortunate engineer fared badly. Finally, defeated but 
defiant, he agreed to return a week later with a month- 
by-month schedule of his expected activities for review, 
with necessity as the sole criterion for approval. 
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Liquidators and 
Garnishee Orders 


by W. H D. WINDER, M.A., LL.M. 


HERE a creditor has attached any debt due to 

a company which is subsequently wound up, 
he is not entitled to retain the benefit of the attach- 
ment against the liquidator in the winding-up of the 
company unless he, the creditor, has completed the 
attachment before the commencement of tne winding- 
up. 
This principle — which operates in favour of the 
claims of liquidators on behalf of the creditors as a 
whole — is reinforced by two special rules also con- 
tained in section 325 of the Companies Act 1948. The 
first is that where the creditor has had notice of a 
meeting having been called at which a resolution for 
voluntary winding up is to be proposed, the date on 
which he so had notice is substituted for the date of 
the commencement of the winding-up. The second 
rule is that the attachment of a debt for this purpose 
is deemed to be completed by receipt of the debt. 

The mere obtaining of a garnishee order does not, 
therefore, mean that the particular creditor has 
priority over the general creditors. There is the question 
of date and of notice to be considered and the question 
of receipt or non-receipt of the garnished debt. 

‘These provisions of the Companies Act were fully 
considered by the Court of Appeal in the case of 
In re Caribbean Products (Yam Importers) Ltd ([1966] 
2 W.L.R. 153) and, as it now appears that there will 
be no appeal to the House of Lords, liquidators can 
safely look to the judgments as settling the law. The 
Court of Appeal expressly overruled the case of In re 
Rainbow Tours Ltd ([1964] Ch. 66). This case was the 
subject of an article in The Accountant of January 
4th, 1964. The assessment there made of the com- 
peting claims of liquidators and creditors who have 
armed themselves with garnishee orders does not 
represent the present legal position. The Court of 
Appeal has settled these competing claims on different 
lines. 


Notice defeats the creditor 


A judgment creditor of the company in questicn 
obtained on June 2oth a garnishee order ge to the 
KH 
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extent of the debt (about £400). The debt owing to the 
company which was thus garnished was a claim against 
an insurance company for a larger sum. The garnishee 
order nisi gave the judgment creditor a charge on 
this. At this point those who managed the company, 
in order to thwart the judgment creditor (as Lord 
Justice Harman put it), sent out a notice for a voluntary 
liquidation to be resolved upon on July roth. This came 
to the notice of the judgment creditor that day or 
the next. Nevertheless, on July 4th, the garnishee 
order was made absolute, and at 10 o’clock on the 
morning of July roth the insurance company paid to 
the judgment creditor the garnished sum by cheque, 
which was specially negotiated. Two hours later the 
resolution for voluntary winding up was passed. 

The liquidator put to the Court questions designed 
to show that the creditor could not retain as against 
the liquidator the money received. Following In re 
Rainbow Tours Ltd, the High Court held that the 
creditor was entitled to retain the sum received, but 
the Court of Appeal disagreed with this conclusion 
and decided that he must account to the liquidator 
for the money, with interest at the rate of 4 per cent 
from July roth. 

The creditor had completed his attachment by the 
date when the winding-up began, that is to say, the 
date of the resolution; he had not completed it when 
he received notice of the resolution. At that date he 
had only an order msi, and two steps were still 
necessary to complete the attachment, namely, to 
obtain an order absolute and to obtain payment of the 
money. It seemed to the Court of Appeal to follow 
that, giving to the words ‘the benefit of the attachment’ 
the meaning ascribed to them in the case of In re 
Andrew ([1937] Ch. 122), they must refer to the future 
steps necessary to be taken under the attachment in 
order to complete it. The creditor was disentitled by 
section 325 (1) from retaining that benefit against the 
liquidator and, even though he did in fact succeed in 
obtaining payment of the money, he did so only by 
making use of the charge which the order nisi had 
already given him. He had, by virtue of the attachment, 
obtained that which he could not retain against 
the liquidator, following the reasoning in In re 
Andrew. 


‘The benefit of the attachment’ 


He had to hand it over just as the sheriff handed over 
in Andrew’s case the proceeds of the sale held after 
notice of the act of bankruptcy. The rules apply equally 
to the benefit of an execution as to the benefit of an 
attachment and they apply in bankruptcies as well as 
in liquidations. 

The case of In re Andrew did not raise the exact 
point at issue in In re Caribbean Products (Yam 
Importers) Ltd, which was whether the creditor can 
retain moneys received after he had notice of the 
proposed resolution. Nevertheless, the Court of 
Appeal in the earlier case quite plainly held that the 
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For help in dealing with today’s problems 
—and tomorrow’s growth—get this booklet now. 


With business becoming more difficult every day, the number of Shield. 
Factors’ clients grows each month. Why? This booklet will tell you. ` 

It describes how merchants and manufacturers can have an assured cash 
in-flow each month, the amount depending only on their sales. How they 
can have access to additional finance when needed. How they need never 
have another bad debt. How they can be freed from debt collecting, ledger 
keeping and account rendering. How they can cut down on non-productive 
costs—and concentrate their time and energies on production and selling. 

The Shield booklet, in short, gives details of one of today’s most 
important business developments. A copy is waiting for you. Write or 


phone (asking for Mr. F. R. Salinger, or for Mr. R. D. Newman) and 
it will be sent to you by return. 


SHIELD FACTORS LIMITED 


formed by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN SHIPPING CO. (S.4.) LTD.» 
C. T. BOWRING & CO, LTD., EAGLE STAR INSURANCE CO. LTD., i 


; 3 = AN INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD., KLEINWORT BENSON LTD. 
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Dwarfed by an ordinary paper clip are the 
tiny integrated circuits used in Burroughs’ 
new third generation B2500 and B3500 
data-processing systems, 


Each circuit contains the functional equivalent. 
of dozens of transistors and other vital compon- 
ents. Collectively they make possible much faster 
processing and much greater accuracy, reliability 
and economy. l 


In each central processor of the new Burroughs 
computers about 9,000 of these circuits perform 
arithmetical, operational and memory functions. 


The B2500 and B3500 computers provide speed, 
power and a degree of simultaneous operation un- 
available in comparably priced computer systems. 
They have these outstanding features. 


First: Integrated “Hardware-Software,” was 
pioneered by Burroughs in 1960, with Hardware 
and Software designed:concurrently. Users have 
a dramatic improvement in programming ease 
and efficiency with a corresponding increase in 
“throughput” at much lower cost. 


Second: Monolithic integrated circuitry 
throughout both systems for ultra-high speed and 
reliability. New memory techniques include an 
immensely fast "address memory” and an even 
faster “read only” memory. Unparalleled modu- 
larity permits expansion from the very smallest 
system up to the very largest with essentially no 

- disruption in use. Memory sizes for the new sys- 
tem range from 10,000 eight-bit characters to 
500,000. From four to 20 input/output channels 
can be included. The new systems are user- 
orientated languages—COBOL or FORTRAN— 
or in an assembly language using the COBOL 
characteristics. 


Let the Man from Burroughs tell you more 
about the B2500 and B3500. To reach him just 
telephone your nearest Burroughs branch. 
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Burroughs Machines Limited, Heathrow House, 
Cranford, Middlesex. Telephone SKY port 6522 ` 
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moneys received by the creditor did not constitute 
‘the benefit of the execution’, but that those words 
must be confined to the charge which the creditor 
obtained by the issue of his execution. It was there 
decided that these words do not refer to money actually 
received by the creditor before notice of the act of 
bankruptcy. It was not argued that the sheriff or the 
creditor could retain proceeds of a sale by the sheriff 
after the relevant date, so that there was no question 
before the Court of receipts by the creditor after the 
relevant date. 


By way of distinction it was argued for the creditor 
in the recent case that, in a bankruptcy, the trustee 
may assert title by virtue of the fact that his title dates 
back, but that there is nothing in section 325 of the 
Companies Act 1948 to make the liquidator’s rights retro- 
spective so as to enable him to claim money received 
by a creditor before the date of the resolution to 
wind up. 

The Court of Appeal did not accept this view. It is 
true that the section does not say that the winding- 
up shall be deemed to have begun on the date of the 
receipt of the notice, but it does nevertheless make that 
date critical as the date after which the creditor who 
has obtained an attachment before it cannot retain the 
benefit of the attachment. ‘If he cannot retain it 
against the liquidator, this can only mean that he 
must hand it over to the liquidator’, said Lord Justice 
Harman. 


All unsecured creditors treated alike 


This is in accordance with the policy of the law, 
both in bankruptcy and in the liquidation of com- 
panies, that all unsecured creditors shall be treated 
alike from the date when there comes to their notice 
an act which, in the case of an individual, is an act of 
bankruptcy and, in the case of a limited company 
amounts to notice of an intention to liquidate. 

In the case of other forms of execution, the result 
is similar. In order to entitle him to withstand the 
liquidator’s claim the creditor must, before he had 
notice of the proposed resolution, either have seized 
and sold the goods or have obtained an order appoint- 
ing a receiver of the land. Unless those steps are 
complete before the notice, he will be exercising the 
benefit of the incomplete execution, which is contrary 
to the section. Section 325 (2) says: 


‘For the purposes of this section, an execution against 
goods shall be taken to be completed by seizure and sale, 
and an attachment of a debt shall be deemed to be 
completed by receipt of the debt, and an execution 
against land shall be deemed to be completed by seizure 
and, in the case of an equitable interest, by the appoint- 
ment of a receiver.’ 


A compelling reason for the decision in Jn re Andrew 
was that, if the benefit of the execution was construed 
as embracing money received because of the execution, 
it would mean that, in the case of a prolonged execution 
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not completed by the relevant date, the creditor would 
be compelled to disgorge money long since received. 
Such considerations could also apply to a case of 
attachment if the garnishee, himself in some financial 
straits, paid over the garnishee debt to the garnishor 
over a period of years without having satisfied the 
attachment in full by the relevant date. 


Court’s discretion to favour creditor 


This is not the end of the matter, for there is a proviso 
to section 325 (1) to the effect that ‘the rights conferred 
by this subsection on the liquidator may be set aside 
by the Court in favour of the creditor to such extent 
and subject to such terms as the Court may think fit’. 
The Court of Appeal declined to exercise this power in 
In re Caribbean Products. 


The section requires the Court first to decide that 
the liquidator has the right to the money, and then to 
set aside his legal right in favour of the creditor (if 
thought fit). ‘This involves the exercise of a discretion 
thrust upon the Court in terms at which I feel bound 
to protest’, said Lord Justice Harman. “Why, one 
may ask, and in what circumstances? All that the 
section says is "as the Court may think fit”. This 
smacks altogether too much of palm-tree justice to 
suit my taste.’ 


No principle emerges from the cases in which the 
Courts have considered the exercising of this unusual 
power. It is at least clear that the jurisdiction is not 
confined to cases of fraud, for the Court could intervene 
in such cases without the help of the subsection. It 
depends on the facts of the case, of course, but the 
Court will rarely, if ever, know fully what they are. 
It will know the company’s position and that of the 
particular creditor concerned, but the other creditors 
will have no voice to represent them, and it may well 
be that each of them could put up as good a case as 
the applicant creditor. 


Loan creditors and trade creditors 


The sparse facts known to the Court of Appeal were 
that when the debt in question was incurred the 
company was operating on loan capital ; that these loans 
represented about ten-elevenths of the total indebted- 
ness of the company ; that the loan creditors were either 
directors of the company or persons who expected to 
obtain an interest in it; that there were other creditors 
of the company, not being loan creditors but trade 
creditors, and that their debts were roughly equal to 
those of the creditor who obtained the garnishee 
order; and that the latter gave time to the company on 
representations by it that money would be forthcoming. 
On this material it was suggested that the loan creditors 
were a less deserving class than the trade creditors, 


but would, if no order were made under the proviso 
6 
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to subsection 325 (1), absorb ten-elevenths of the 
assets, and that, therefore, justice demanded that the 
loan creditors be postponed so far as the garnished 
debt was concerned, and that this might be brought 
about by allowing the creditor to retain the money 
against the liquidator, but upon terms that it was 
divided proportionately between themselves and the 
other trade creditors. 

“This proposal has a certain attraction but is not 
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one, I think, that the Court can entertain’, commented 
Lord Justice Harman. The Court did not know enough 
about the facts. The general rule in winding up is that 
all creditors rank part passu if not secured, and weighty 
reasons were needed to set this aside. The Court did 
not feel that it knew enough of the merits or demerits 
of all the other creditors to justify an intervention. 
Hence the final success of the liquidator in claiming 
the money for the general body of creditors. 


The Determination of Fixed 
and Variable Costs - Il 


A Critical Appraisal ` 


by JOHN SIZER, B.A., A.C.W.A., A.M.B.LMA. 


Teaching Fellow in Management Studies, University of Edinburgh 


Separation of semi-variable costs 


HAT methods can be used, but often are nct 
used, to separate the variable element from the 
fixed cost in a semi-variable cost? 


7. Account classification 


A careful examination of the cost code used by the 
business will reduce the amount of work by eliminating 
at the outset a large proportion of the costs which tend 
to be either wholly fixed or variable in direct proportion 
to the volume of output. Making the decision as to 
whether a cost tends to be wholly fixed or directly 
variable, requires the exercise of judgement and the 
result cannot be regarded as infallible. One has to 
decide whether there is a large variable element me 
cost which would normally be classified as wholly 
variable, to justify further examination to determine che 
separate fixed and variable elements. Clearly time 
cannot be expended examining every cost which shaws 
signs of being semi-variable. Any cost element or 
account classification which cannot be identified as 
fixed or variable by inspection should be studied 
separately by one or more of the methods outlined 
below. 


2. Estimate methods 


By this method the relationship between the cost end 
the level of activity is discussed with a person who is 


familiar with the conditions giving rise to its incidence. 
He should be asked what expense would result if the 
Cepartment were reduced to an extremely low, or 
zero, level of activity. His estimate will be checked 
with the head of the department and other persons 
familiar with the operation. This estimate is then 
taken to be the fixed cost and the remainder of the 
account is assumed to be variable. By this method 
taere is a danger that the fixed cost will be under- 
szated in that it may only include the shut-down 
costs and may exclude the stand-by costs which are 
a.so fixed costs. It is the fixed costs within the normal 
range of activity levels that is required. Although this 
method is simple it is not very accurate. 


3 Statistical methods 


The statistical analysis of historical data utilizes 
various correlation techniques to isolate the fixed 
eEment. However, the existence of a correlation 
between cost and volume does not necessarily mean 
that a cause-and-effect relationship exists, and this is 
often not appreciated. Management policy may 
dictate that one or more cost elements (for example, 
acvertising and maintenance) may vary directly with 
vclume even though there is no indication that changes 
in volume give rise to changes in cost in the technical 
sease. In the case of advertising for example, the causal 
relationship may be from cost to volume rather than 
the other way around. 
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The results of a correlation analysis must be in- 
terpreted with considerable caution, as will be illu- 
strated below. It should not be used unless there is a 
strong advance presumption that a cause-and-effect 
relationship does in fact exist. When the costs are 
set by managerial policy the estimate method is more 
appropriate than the use of statistical techniques. 
However, many of these costs determined by man- 
agerial policy are fixed in the short run and the problem 
of separating the fixed and variable elements does 
not arise. It should also be remembered that in so far 
as these relationships are based on historical data, 
these data must be modified to remove the effect 
of non-volume influences, such as a change in input 
prices midway through the period being analysed. 
It will be argued later that unadjusted historical data 
are usually used and that the results obtained are not 
very reliable. 

The data shown in Table IT will be used to illustrate 
the different statistical techniques and the different 
results obtained from their use will be compared. 


TABLE H 

Cost of Lighting 
Month Direct labour Cost of 

hours lighting 

(000s) £ 
January 68 640 
February i 60 620 
March 68 620 
April 78 590 
May 84 500 
June 64 530 
July 52 500 
August 52 500 
September 62 530 
October 70 550 
November 86 580 
December 96 680 

840 £6,840 


(a) The high-low points method 


This method, like the other statistical methods, 
establishes a cost-volume relationship on a historical 
basis. Two extreme points are determined either by 
past experience or by having the person or persons best 
acquainted with the conditions estimate the expense 
that should be incurred at two distinct levels of 
activity. A linear relationship is assumed to exist 
between the two points and the rate of change between 
the two points is assumed to be the variable cost per 
unit. The total variable cost for one of the points is 
then calculated, by multiplying the level of activity 
by the variable cost per unit, and is then deducted 


ACCOUNTANT 


473 


from the total cost for that level of activity to give the 
fixed cost. The calculation is illustrated in Table III. 
With this method there is often the difficulty of finding 
two periods which offer the extreme variations in 
activity required. There is also an assumption that the 
extreme ranges of activity chosen are representative 
of the intermediate levels of actual activity. 


TABLE IH 
High-Low Points Method 
Direct labour Cost of 
hours lighting 
(000s) £ 
High point December 96 680 
Low point June and July 52 500 
Variable element 44 £180 


Variable cost per direct labour hour: 
£180 x 240 
-44000 ao 

.. Fixed cost== £500 — (52,000 x 982d) 
£287-24 say £287 


EN 





or £680 — (96,000 x -982d) 
£287-2 say £287 


Cost of lighting: £287 (fixed)+-982d per direct labour hour 
(variable) 


(b) The scatter chart method 


By this method a line is fitted by observation to a series 
of data. The slope of the line represents the variable 
cost per unit, while the fixed cost is the point at which 
the line cuts the cost axis. Data for a number of periods 
are plotted on graph paper, with activity on the hori- 
zontal axis and expense on the vertical axis. By the use 
of string or a rubber band, the paths of the high points 
and low points are found. A line is drawn between 
these two paths to fit midway and, at the same time, 
have as many points above as below. The intention is 
to draw an approximate line of best fit. The fixed 
expense can then be read directly from the graph. 
It is the point where the line intersects the vertical 
axis. The fixed cost determined by this method is 
not the amount of expense that would be incurred if 
the activity were zero, i.e., the shut-down cost, as 
described under the estimate method. It is the fixed 
cost that is incurred within the normal range of 
activity. 

Provided the basic data is sound, the advantage of 
the scatter chart method is speed and simplicity rather 
than accuracy. The scatter chart method is illustrated 
in Figure 1 and Table IV. 
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TABLE IV 
Scatter Chart Method 


Fixed cost: £280 from Figure 1 


Variable cost: 


(a) Determined from total cost line 


60,000 direct labour hours : £525 total cost 


.. Variable cost per direct labour hour= 


(b) Determined from the source data 


Total cost for year 


£525—280] 


60,900 


Less fixed costs for year (12 x £280) 
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(c) Method of least squares 


The method of least squares assumes that the line is 
dest fitted to a series of data when the sum of the 
squares of the deviations of the observed points from 
zhe line is less than that for any other line which may 
ae drawn. The method is derived from the theory of 
normal frequency distribution. While understanding 
che mathematical development requires a knowledge 
of differential calculus, the application of the formulae 
derived from the mathematics is comparatively’ 
simple. The method uses the straight-line formula, 
7 =a—Bxx, where a is the fixed element and Bx is the 
degree of variability: a=j—Bxx and Bx SE 

After theslope of the line (Bx) has been computed, it can 
Le substituted in the formula a=jy—Bxx. The numeri- 





Variable cost aks cal figure can then be found for a, which is the fixed 
SEET hours 840.00) ost. The method is illustrated in Table V. 
It is important to realize that the method of least 
squares will only give accurate results if the cost and 
Variable cost per direct labour hour = £2400 x 240 L, .g94g activity data are secured under controlled conditions. 
* 840,000 E an abnormal figure appears it will give an unsuitable 
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SIMON SG INCOME TAX ranges far beyond the confines of Income Ta: 
as strictly defined; it deals also with Capital Gains Tax and with Corporatior 
Tax (including the vital provisions relating to Close Companies)—thess 
important new subjects are covered in the Finance Act booklet issued to 
subscribers. as part of the Service. As regards Income Tax itself, every aspec 
is dealt with, from P.A.Y.E. and Post War Credits to legislation on. Tax Avoidanc: 
. and Double Taxation. SIMON is widely referred to in the Courts as the 
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with administration, procedure (including a section on back. duty) anc 
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also register me/us as an annual Subscriber to the Service as from 
October 1st, 1967, until countermanded. Service Issues and — 
ment Volumes to be supplied as and when published. 


I/We enclose an initial payment of £4 5s. and agree to pay eight 
further quarterly instalments of £3 15s. It is agreed that the work will 
not be sold or disposed of in any way without the consent of Butter- 
worth & Co. (Publishers) Ltd., 88 Kingsway, London, WC2 until the 
‘total cost of the work has been paid in full. 
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Volume 2 (Fully Bound). This volume was re-issued in November 
1965, and is entirely concerned with Schedule D and with Capital 
Allowances. An Introductory Part is followed by expositions of Schedule 
D, Cases !- VIIL; Back Assessment Notes and an outline index to the 


contents of the volume are also provided. E 


Volume 2A (Loose-leaf). This new volume published in April, 1966, 
covers (a) Short-term Capital Gains Tax for 1965-66 onwards (b) Capital 
ae Tax (Long Term) and (c) Corporation Tax. It includes its own 
index. ` | | l i 


Volume 3 (Fully Bound). This volume was re-issued in April, 1966. 
It continues the narrative exposition and deals with Schedule E, Total 
Income, Personal and Other Reliefs, Double Taxation Relief, Surtax and 
Aal on Back Assessment Notes and an outline index are also 
provided. , : | 


-Volumes 4 and Ak (Both Loose-leaf). These volumes consist of 
separate sections containing the Income Tax Acts, Acts concerned with 
Profits Tax, Miscellaneous Acts, subordinate legislation of a general 
nature, subordinate legislation devoted to Double Taxation Relief, and 
Appendices. The Appendices show (a) rates of income tax and reliefs 
(b) rates of surtax (c) wear and tear and allowances (d) foreign exchange 

rates (e) P.A.Y.E. codes (f) national insurance contributions (g) Officers’ 
uniform allowances and (h) extra-statutory concessions. Comparative 
tables are also provided. Volume 4 was replaced in August, 1966. 


Volume 5 (Loose-leaf). This contains such essential items as the 
Tables of Statutes and Cases and the master Index to the whole work. 
This volume was re-issued in September, 1966, to. take account of the 
new volumes of text. . e, "ebe | 


The Service Volume (Loose-leaf). The Service issues contained in 
this volume will take account of the amendments and additions to the 
narrative text in Volumes 1, 2 and 3 of which it will be, in effect, a con- 
tinuation. . ý . 


THE SERVICE is the life-blood of the Work, and will safeguard the 
subscriber by keeping the volumes up to date in every possible way. The bound 
volumes (Vols. 1 ~ 3) state the law as operative apart from the Finance Act. 
1965, while Vol. 2A contains the treatment of the new taxes introduced by 
that Act; the Service will link the two. It is intended to issue Service material 
four times a year, containing (a) Pages for the Service Volume, relevant to the 
narrative text in Volumes 1-3, and (b) Replacement and additional pages for 
Volumes 2A, A and Ak and (c) Supplementary Tables and Index for the re- 
issued Volume 5. Instructions accompany each issue giving clear details as to 
the correct filing of sheets in the appropriate loose-leaf binder ; this is an easy 
and practical service, both to use and to file. 


In addition to these quarterly Service Issues, subscribers are provided 
with the text of each Finance Bill, complete with annotations, usually within a 
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few days of the official publication date; the text of the Finance Act, fully 
annotated and indexed, is then issued in booklet form, soon after the Royal 
Assent. All volumes, bound and loose-leaf, are completely replaced 
‘and sent out to subscribers automatically as and when necessary, 
as an essential part of this Service. Subscribers to SIMON are thus 
assured that they are kept fully and regvlarly informed of all developments, 
_ whether arising out of the Budget chang=s or other legislation, including all 
other relevant material such as new judicial decisions and changes in practice. 
REVIEWERS’ OPINIONS are a reliable guide to the usefulness, or otherwise, 
of any set of volumes. The foremost publications in this field reviewed 
SIMON as follows :— , : 


ACCOUNTANCY: | : 
“Unlike most ‘legal’ works on the subject, SIMON aims at providing a 
practical guide to the application of the law, from both the legal 
and accountancy points of view, and it can fairly claim to have achieved 
that object... Particularly welcome are the illustrations of such difficult 
matters as double taxation relief... Many practical points not ascer- . 
tainable. except by meeting them in operation appear throughout the- 
book, of which there may be instanced the treatment of building society 
‘interest in age relief cases, and the effect of dividends with a net United 
_ Kingdom rate less. than the standard rate in the case of repayment claims 
by non-residents. Hardly a day passes but the writer. makes . 
some reference to SIMON... Any office without a copy is. 
unfurnished.” : | i 


SOLICITORS’ JOURNAL: 

“Undoubtedly it is a book that the Ravenue expert will not be without, 
but it does not follow that it is not for zhe general practitioner. Indeed, the 
text does not appear to assume any initial specialised knowledgé on the 
part of the reader. Most valuable in this connection are the numerous 
arithmetical examples...To. the expert, no commendation is 
necessary; he will have this book on his shelves and he will use. 
it... To those who fight shy of income tax and think it best left to 
accountants, one can but say that tris book will make their pat 
through the jungle as open as it can be made.” , 


F.B.I. REVIEW: | 


- “It can be thoroughly recommended zs a comprehensive reference work 
on all aspects of direct taxation in this country.” ` 


TAXATION: | | | | 
“Altogether an excellent work which we can strongly recommend.” 


THE ACCOUNTANT: 


“Its success has been unquestioned ... no one who undertakes the 
difficult task of advising on income tax can safely ignore it.” 
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TABLE V 


Method of Least Squares 






































: Direct Deviation Deviation 
labour Cost of from average from average 
hours lighting of 70,000 of £570 

Month (000s) £ hrs (,000) 

x y (x—x) (y— 7) (x—x)?* (y—-¥)* Cov. xy 
January .: d e ae Pe 68 640 (—) 2 70 4 4,900 (—) 140 
February .. 42 wa 5s ae 60 620 (—) 10 50 100 2,500 (—) 500 
March .. + SS D eg 68 620 (—}) 2 50 4 2,500 (=) 100 
April Së = = Se a 78 590 8 20 64 400 160 
May NW e Es Ss oh 84 500 14 {—) 70 196 4,900 (—) 980 
June by ab Sa ge aa 64 530 (—) 6 (—) 40 36 1,600 240 
July Së = Ss vi E 52 500 (—) 18 {—) 70 324 4,900 1,260 
August .. bs SS Se D 52 500 (—) 18 (—) 70 324 — 4,900 1,260 
September e T D D 62 530 (—) 8 (—) 40 64 1,600 320 
October .. Ks Se So Sp 70 550 — (—) 20 ~~ 400 — 
November 8 mg ag e 86 580 16 10 256 100 160 
December So sa F Se 96 680 26 110 676 12,100 2,860 

840 £6,840 2,048 40,800 4,540 

x = 349,900 == 70,000 direct labour hours ¥ = £6,840 = £570 

12 12 
y = a—Bxx where a = §—Bxx = fixed cost 
and Bx = coi ay == variable element 
ox? 
Variable element = Bx = — v2" _ — £2.21 per 1,000 labour hours or -53d per direct labour hour 
= OX = 7 048,000 " ake, i 


Fixed cost: a = ¥—B8xx 
£570—(£2:21 x 70) = £4153 


Total cost of lighting = £415-+--53d per direct labour hour. 


Test of significance 





pan where Gowy 450 
Ai oxoy 4/2,048 440,800 
5 y12—-2 _ 4g 
v1 — (5)? 


t for ten degrees of freedom: 0-05 probability = 2:228 
0-01fprobability = 3-169 


As 'ť' in test is only 1:82 there is no strong evidence of real positive correlation. 


THE 
476 


result. In fact, the result in the example has probably 
been distorted by seasonal effects. The cost of lighzing 
is the product of direct labour hours and of seasonal 
effects. The cost will obviously be higher in the winter 
months than in the summer months, and is not 
merely dependent on direct labour hours. The results 
obtained from the three statistical methods are shown 
in Table VI. 


TABLE VI 
Comparison of Results from Statistical Techniques 
Method Fixed cost Variable cast ° 
High-low points £287 -982d per direct labou- hour 


Scatter chart 


(a) Total cost line £280 
(b) From source data £280 994d ,, n e i 
Least squares £415 53d on i S 


Clearly, the result derived from the method of least 
squares is out of line with the results derived from the 
other two methods. This is also shown in Figure 1 
where the regression line derived from the method of 
least squares has been fitted. Is there any test that can 
be applied to the initial data to test its reliability 
before using the method of least squares? 

If there is no strong evidence of correlation between 
the initial data an accurate separation of the fixed 
cost and the variable cost per unit will not be cerived 
by applying the method of least squares to the data. 
There are a number of such tests. For example, the 
t-test may be used to measure the significance of 
the correlation between the direct labour hours and the 
cost of lighting. The correlation coefficient ‘7’ has been 


calculated by the formula r = Ge and then fitted in 
oxoy 


r\/n—2 

I—?r* 
compared with the statistical probability tables for ‘2’. 
The test shows that there is no strong evidence cf real 
positive correlation for the method of least squares. 
The test should be applied to the initial data before 
making the method of least squares calculation. The 
least squares calculation has been made before applying 
the test to illustrate the dangers of using the method 
of least squares without fully understanding its 
limitations. . 

Unfortunately, while many accounting texzbooks 
describe the method of least squares, they fail to 
mention the importance of testing the reliability of 
the data with a test of significance. The Institute of 
Cost and Works Accountants certainly do not mention 
it in their Report on Marginal Costing. The same 
conclusion probably applies to many practising cost 
accountants, that while they are familiar with the 
method of least squares they are not familiar with the 
significance tests. 

With the recent rapid developments in the applica- 
tion of techniques of mathematics and statistics to 


the formula t= and the resulting figure has been 
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problems of business and industry, it is essential 
that the accountant should have more than the phrase 
book knowledge of elementary statistics which is 
required to pass the statistics examinations of the 
professional accounting bodies in Britain. 


4, Industrial engineering estimates 


Statistical methods are not very useful in cases where 
there is no historical data available, or the past data 
are unreliable because of changed conditions, such as 
a change in the state of technology. In fact, because 
historical data reflect the effect on cost of a multitude 
of influences which cannot be isolated satisfactorily, 
the underlying relationships between cost and volume 
will appear imperfectly in any analysis based solely 
on these data. It is therefore necessary to seek the 
aid of the industrial engineers who, along with members 
of the accounting and budget staff, study each activity 
or job in an attempt to discover the best methods of 
performing the function in the short run under the 
present or proposed methods of production, and 
establish the cost of performance. 

In some instances the engineering methods use 
historical data like the statistical methods, frequently 
the same data. However, the engineering approach 
is more concerned with physical unit data rather than 
with money costs. Industrial engineers attempt to 
determine the physical inputs necessary to achieve 
certain levels of output and then convert these into 
money costs. Although the engineering methods may 
apply statistical analysis to historical data, they are 
generally more flexible than the statistical approach. 
Engineers are usually far more conversant with 
statistical and mathematical techniques than account- 
ants. On the other hand, the engineering method is 
also more time consuming and costly than the other 
methods. Not only does it separate the fixed and variable 
elements, but it also sets efficiency standards for 
different levels of activity. 

These approaches to the separation of semi-variable 
costs into fixed and variable elements should be used 
together. There is no one approach which can be said 
to be fully superior to the others, it is a question of 
deciding which is the most suitable for the cost under 
consideration. Where there is strong evidence of 
positive correlation, then the method of least squares 
will probably be the most suitable method. If there is 
no strong evidence of positive correlation the method 
of least squares, like the high-low points method and 
the scatter chart method, will merely produce what is 
in effect an overhead recovery rate consisting of a 
fixed and a variable element, but not the correct 
fixed cost and variable cost per unit. In these cir- 
cumstances the industrial engineering estimate may 
be more accurate, but it is a question of weighing the 
benefits to be derived from the additional accuracy 
against the additional cost of using the industrial 
engineering method. | 


(To be concluded.) 
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with an (RR interest 
- Wm money ` 


take a bigger interest in 
PROPERTY OWNERS BUILDING SOCIETY 


INTEREST 7 o ` EQUIVALENT TO — 
AL £7713, 2 
with income tax paid d a O a E PE 


by the Society TAXED AT STANDARD RATE 








A bigger interest with the utmost security is the interesting’ 
thing about the Property Owners Building Society, which ` 
- was amongst the first to be granted Trustee Status. Our ` 
assets are maintained in carefully-valued properties all over 
the country. 8 
DIRECTORS 


The Re. Hon. Lord Ogmore, P.C., TD. Zë (Chairman), K.G. Gale, F.iArb.. AA.LP A. Sir lan A, Mactaggart, Bt., 


R. Graham Page, M.B.E., LL.B., M.P.. {Deputy Chairman). J. I. Hamilton, F.R.AC.S., The Rt, Hon. Lord Meston, 
- . FA d, F.LArh., R. P. Rudoff. 


PROPERTY OWNERS Assets exceed £10,250,000 
d BUILDING SOCIETY > Reserves £416,000 


m»s 4, Cavendish Place, London, W.1 "Tei: LANgham 5864: : - SHARES.& DEPOSITS ARE: TRUSTEE INVESTMENTS 





Head Office 


Branch Offices 


Managing Director's 
Private Office 
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Life Problem... 


Friends’ Provident have advised 
on Life Assurance needs for 
more than 130 years. 


FRIENDS’ PROVIDENT 
& CENTURY Lire opt 


Do you know the jast coin to 
be introduced into tre British GROUP FUNDS EXCEED 


currency, or would vu rather £180,000,000 


ee 
ask a numssmatist? EE 


7 Leadenhall Street, London, E.C.3. 
Mansion House 4511 


18 Charlotte Street, Edinburgh 2. 
Caledonian 6151 





Orridge & Gompany Limited 
and Subsidiary Gompanies 


Trade Stocktakers and Valuers 
ESTABLISHED 1846 


Economic Terms on appl cation from any of our branch offices 
Members of the Leading Professional Bodies | 


Over 3,000 Stocktakings and Valuations carried out Annually 


184 Strand, WC2 TEMple Bar 9212/3 and 6340 


14 Chapel Street, Liverpool 3 Central 7523 

9 Albion Street, Leeds1 Leeds 23084 

517 Christchurch Road, Boscomb3 Bournemouth 35832 
36 Cannon Street, Birminghem 2 Midland 6547 

7 Stumperlowe Avenue, Sheffield 10 Sheffield 32507 
21 Station Terrace, Caerphilly, Glam. Caerphilly 3750 


15/19 Cavendish Place, London W1 Museum 6397 


Representatives will call upon recuest, after which an economical inclusive quotation wil! 
be forwarded 
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Some Thoughts on what a 
New Companies Act Should Contain H 


Dividends and other distributions 


HAVE already referred to the tax aspect of dividends and 

in so doing have in fact covered my thoughts on the sub- 
ject, which are (a) that normally dividends should be shown 
gross in the profit and loss account, their balance sheet 
treatment following suit; and (b) that where relief of 
Schedule F tax arises through the receipt of franked invest- 
ment income this fact should be separately shown or noted. 
Other distributions are not strictly, a profit and loss account 
subject, but I think that they could be similarly dealt with, 
with however the addition of a note to the effect that tax has 
been borne on the gross amount thereof if such is the case; 
this point would probably not be an appropriate subject for 
legislation and would be governed by the dictates of good 
practice, 


Fixed assets 


According to a substantial school of thought, fixed assets 
should ideally be the subject of periodic revaluation on the 
basis of replacement equivalents, but the purpose of this 
paper is not to pursue points of theory, of which this has 
probably been the centrepiece among accountants. Un- 
fortunately I do not see it receiving a place in the Companies 
Act of the rg6os, and therefore leave the point in the hope 
that perhaps in the following decade company legislation 
will accord it the recognition which surely it deserves. 

At this stage the two principal extensions of the 1948 
Act’s provisions will probably be in regard to: 


(a) valuation and age; and 
(b) movements and certain details. 


The Jenkins report, in regard to (oi, recommended 


*,.. if any fixed assets are shown at a valuation in the 
balance sheet it should be stated what assets were revalued, 
when they were revalued and, in the balance sheet in 
which the revalued figure first appears, by whom and on 
what basis .. "3 

It goes on to say that where a large number of assets and 
of bases of valuation are involved and the directors con- 
sider that such a statement would be unduly cumbersome, 
an intelligible summary should be given. The Stock 
Exchange recommendation was similar, but in addition it 
asked for dates of purchase of major items shown at cost. 
When considering the Stock Exchange recommendation we 
must remember that it refers to quoted companies only, 
whereas the Companies Acts must be of universal appli- 
cation. The Jenkins Committee’s approach, while excellent 
theory, does have the disadvantage of its ‘escape’ clause. 


1 Paragraph 369 (a). 


The concluding part of a paper presented at the recent Summer 
School of The Institute of Chartered Accountants of Scotland. 


by J. L. KIRKPATRICK, C.A. 


We must be careful not to fall into the trap of unneces- 
sarily informing shareholders and others as to the trans- 
actions and financial position of companies; the burden 
placed on those responsible for preparing accounts by 
excessively complex provisions is a heavy one, and the 
value of such information could well be destroyed by its 
very complexity. We know that the 1966 Bill in this respect 
followed Jenkins closely except that it did not provide the 
‘escape’ clause. I personally would be satisfied to see a 
requirement to the effect that in the year of a revaluation the 
type of asset in question, the name of the valuer, the basis of 
valuation and the amount of the uplift or reduction in value 
be disclosed, and that for other assets previously revalued 
their aggregate valuation be separated from the figures of 
cost. This suggestion has the obvious fault of cloaking 
historical details of valuation, but at least has the merit of 
simplicity and of progressive improvement in information 
on individual valuations post the passing of the Act, albeit 
that those interested may need to look back some years to 
obtain the details which they require. I am not convinced 
that valuations have a sufficiently constant meaning as 
between companies (and perhaps valuers) as to be accorded 
the date significance that could be drawn from them if, 
shareholders were presented with annual tables of re- 
valuations by date and amount — and the financial com- 
mentators would inevitably seize upon these and could 
possibly produce some dangerous arithmetical conclusions. 

As to (b), I feel sure that we shall see legislation requiring 
statements of fixed asset purchases and sales and also 
particulars of properties divided as between freeholds 
(including of course our Scottish horror, ‘properties held 
on feudal tenure’) and leaseholds — with leaseholds broken 
down into ‘long’ and ‘short’. These are foreshadowed by the 


1966 Bill, the Jenkins Report and the Stock Exchange re~ 


commendations, and are desirable and informative items of 
disclosure. 

The investment grants provided for by the Industrial 
Development Bill 1966 are the largest and most recent 
addition to a series of Government subsidy arrangements 
for the purpose of assisting with capital projects. While we 
have recently become acquainted with the interim state- 
ment on accounting treatment of grants by The Institute of 
Chartered Accountants in England and Wales? has the time 
not come to have incorporated in the Companies Act a 
requirement that the basis of accounting for capital ex- 
penditure grants be revealed annually in the accounts of 
companies? It would be my hope that the next Act will 
contain a clause to this effect and will perhaps go a little 
further in asking also for the disclosure of the amount for 
which credit has been taken in each financial year. 


2‘Accounting for Investment Grants’, reproduced in The 
Accountant, April oth, 1966. 
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investments 


I have already suggested that, contrary to the various 
recommendations and to the provisions of the defunct 1966 
Bill, the trade investment be retained as a class of security 
for separate disclosure in the balance sheet. I also do not 
entirely accept the view found in these recommendations 
and as provided for in the 1966 Bill that certain background 
information in regard to unquoted investments should be 
given except in the case of investments ‘. . . whose values as 
estimated by the directors are separately shown .. .’.? This 
surely provides a loophole so easy to enter as to defeat the 
object of the requirement. It would appear desirable that 
where unquoted trade investments and unquoted other 
investments of a certain degree of materiality are held, the 
members of the ‘holding’ company should have made 
available to them, to the extent attributable to the com- 
pany’s holding, details of: 


for the year ending and 
at, as appropriate, the 
balance date next be- 
fore the compary’s 
balance date. 


(i) pre-tax profits; 

(ii) post-tax profits; 
(iii) total retained profits; and 
(iv) book value of net assets 


What should the yardstick of materiality be? One definition, 
taken from the 1966 Bill in another context, could be a 
holding (a) of nominal value in excess of ro per cent of the 
nominal value of the issued shares of the class held, and (6) of 
book value in excess of r0 per cent of the ‘holding’ company’s 
assets. Subject to clarification of the term ‘assets’ in (b) 
(which I suggest could be replaced by ‘the aggregate of 
share and loan capital and reserves’) such definition would 


seem sensible. In disclosing the above financial information 


it would not seem necessary to ask for individual figures in 
respect of each investment but to be content with separating 
the over 10 per cent items from others and splitting as be- 
tween ‘unquoted trade’ and ‘other unquoted’ investments 
the total profit and asset details. 

Other quoted investments would obviously comprise 
‘quoted trade’ and, simply, ‘quoted’ investments, and in 
both cases the market value should be disclosed. What is the 
market value? I believe that, when there is a requirement to 
disclose market value, in giving the readers of a balar.ce 
sheet an indication of the potential proceeds of any asset in 
respect of which a surplus chargeable tax would emerge, it 
should normally be necessary to indicate the figure of net 
realizable value; therefore ideally market values should be 
disclosed net of corporation tax on the chargeable element 
of any surplus, or at least bear reference to a note drawing 
attention to this position. In practice almost insurmountable 
difficulties may prevent such positive disclosure, in which 
event there should be given an explanatory note. This point 
was not covered by the 1966 Bill but could surely be very 
relevant.. 


Stock and work in progress 


All the bodies of opinion and the recommendations to which 
I have referred are unanimous that the method of stock 
valuation should be disclosed, and Mr Murray goes 
further in asking for a breakdown as between raw materiels 
and fuel, work in progress and finished goods. The 1966 
Bill required that where ‘... stock . . . is material for the 
appreciation ... of the company’s state of affairs or of Its 
profit...’ there should be stated ‘the manner in which that 


3 ist Schedule, 5. 
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amount has been computed’.* Thus reinforced, this opinion 
is also supported by The Institute of Chartered Accountants 
in England and Wales 

The purpose of this paper is to give some thoughts on 
what a new Act should contain and while I am sure that 
there can be little doubt as to its contents in this regard it is, 
none the less, perhaps worth exploring the question. We 
know that it is necessary for accounts to disclose a true and 
fair view of the state of affairs of companies and of their 
profits and losses, so that any over- or under-valuation of 
stocks, any change of basis in or material happening 
relating to the stocks is already the subject of mandatory 
disclosure (at least in theory). This observance of the law is 
a statutory responsibility of directors and of auditors, so we 
may ask, why go further and disclose the basis? 'This is the 
first major question mark, and the second is, having dis- 
closed the basis does its disclosure mean very much anyway? 
If as a good example there is taken the classic phrase ‘at the 
lower of cost and estimated net realizable value’, have we 
advanced any further? This phrase has (happily) replaced 
the old chestnut ‘lower of cost or market value’ but is now so 
common as to be in most cases the automatic answer to the 
question ‘how do you value your stocks?’ It is an exactly 
accurate description — when that basis is used — of the 
valuation of stocks of a business buying commodities for the 
purpose of near-immediate resale, but when any storage, 
processing or manufacture is involved the term ‘cost’ can 
embrace a multitude of factors. Two identical manufactur- 
ing companies will show a very different profit pattern if one 
includes overheads in processed stocks and one does not, 
and yet at the present time this description would, I suggest, 
be applied to both. I have effectively forecast above the 
requirement of the new Act, but I still suggest that serious 
consideration should be given to either (a) not asking for the 
basis to be stated, or (preferably) (6) requiring that a full 
description of the basis be given, and in either event that 
there be a requirement to state that stocks have been the 
subject of complete physical inventory within the twelve 
months preceding the date of the balance sheet and that the 
figure stated is in accordance with records derived from 
such inventory or inventories. 

Reverting to Mr Murray’s point, while the disclosure of 
the information he asks for would be interesting and give a 
clearer insight than otherwise into companies’ accounts, it 
is possible that over-disclosure could result. 


Fixed and current assets, and liabilities 


The 1966 Bill also introduced legislation covering the 
hybrid asset in providing for there to be separately identified 
‘fixed assets, current assets and assets that are neither fixed 
nor current’;§ this is helpful and makes for flexibility. But 
what of liabilities? The Bill referred to classification of 
‘reserves, provisions, liabilities . . . under headings appro- 
priate to the company’s business” (as did the 1948 Act) but 
did not deal with division as between current and otherwise 
— which is a good thing. I am a little troubled about one 
item which will be nearly ubiquitous in company accounts, 
that being the liability to corporation tax, which in many 
zases will comprise two separate liabilities payable twelve 


3 rst Schedule, 10 (5) (8B). 


7 Recommendation on Accounting Principles No. N 22, “Treat- 
nent of Stock-in-trade and Work in Progress in Financial Accounts’, 
The Accountant, November 19th, 1960. 


* and Schedule, 4 (2). 
` and Schedule, 4 (1). 
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months apart. The law has never dealt with our familiar 
‘future taxation’ — we did not necessarily want it to — but it 
appears to me desirable that the liabilities for corporation 
tax should be kept apart in order to avoid a misleading 
impression of the liquidity of companies. This could, and I 
think should, be covered by the new Act relatively simply by 
making mandatory the disclosure of the date(s) on which the 
company’s taxation liabilities are payable, and practice will 
govern the manner in which this factor will be disclosed in 
company balance sheets. 


Tax equalization 


I have referred already to this item and, in its balance sheet 
application, would say that I welcome the provisions of the 
1966 Bill which were: 


‘If an amount is set aside for the purpose of its being used 
to prevent undue fluctuations in charges for taxation, it 
shall be stated’ ;* and 

‘If a sum set aside for the purpose of its being used to 
prevent undue fluctuations in charges for taxation has been 
used during the financial year for another purpose’ there 
shall be shown ‘the amount thereof and the fact that it has 
been so used.’”® 
The only additional questions that appear to arise are (a) 

in respect of revaluation of fixed assets incorporated in the 
accounts where, surely, a strong case exists for the carrying 
to tax equalization account of the contingent liability to 
corporation tax on the chargeable element of any gain, if 
realized, and (b) that, where the ‘roll-over’ provisions 
operate to defer a charge to corporation tax on a chargeable 
gain, an appropriate provision — or note — should be made. 
These matters may be more in the nature of practice than of 
statute but could be of such importance that reference in the 
latter may be appropriate. 


Reserves 


The tradition in which companies maintain separate capital 
and revenue reserves is one that will die hard, but it has 
created a strange position whereby in innumerable cases 
very substantial parts of permanent capitalization have been 
achieved by building up reserves entitled ‘Revenue reserves’ 
— which in terms of the 1948 Act are amounts ‘regarded as 
free for distribution through the profit and loss account’. 
Most of us have not perhaps been as thorough as we might 
have been in our production and/or audit of accounts where 
this paradox is apparent; it seems more common to see the 
scrip issue ex revenue reserves as the correcting factor, 
rather than the periodic transfer from revenue to capital 
reserve which in logic should be the first stage in the 
freezing of such sums. Except in the case of share premium 
account, the 1966 Bill dropped the distinction; it should be 
to everyone’s relief that it did, and it is to be hoped that the 
new Act will follow suit. 


Capital commitments and authorizations 


The planned capital expenditure of companies has a 
material bearing on their liquid position and it could al- 
most be said that the trueness and fairness of the view of a 
company’s state of affairs is vitiated by the non-disclosure of 
capital spending which, while not committed, is none the less 
planned and will take place. This point is recognized 
by the Jenkins Committee, and the 1966 Bill, and the 


3 and Schedule, 7A. 
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Bill’s requirement to state, in addition to capital commit- 
ments, ‘where practicable, the aggregate amount, or 
estimated amount if it is material, of capital expenditure 
authorized by the directors which has not been contracted 
for’”!° is I hope — subject to the deletion of ‘where practicable’ 
~a blueprint of what will appear in the new Act. 


li. DIRECTORS’ REPORT 


Section 157 of the Companies Act 1948 lays down rules as 
to the submission and contents of the directors’ report. The 
latter is defined as a statement setting out ‘so far as is 
material for the appreciation of the state of the company’s 
affairs by its members and will not in the directors’ opinion 
be harmful to the business . . . any change during the... 
year in the nature of the company’s business, or in the 
compar.y’s subsidiaries, or in the classes of business in 
which the company has an interest. . .’.4 Traditionally the 
first part of the above information has taken the form of a 
summary of the profit and loss account. I do not think that 
the new statute should be more specific but I do pray that 
as time goes on companies will realize that (subject to the 
addition of certain statutory data) the ‘chairman’s statement’ 
as we now so often find it is in fact the real directors’ report 
albeit that a directors’ report appears as well. This is a 
question of practice, but surely the two can be merged to 
advantage, all under the heading ‘Directors’ report’. 

Scattered throughout this paper are references to various 
items of information, disclosure of which under the 1966 
Bill would have been the responsibility of the directors 
through the medium of the directors’ report. I need not 
repeat these here. I have not mentioned the Bill’s provision 
as to disclosure of political subscriptions; I would only 
suggest that this party political matter has no place in 
company legislation. 


IL. INFORMATION IN REGARD TO 
SUBSIDIARIES AND INVESTMENTS 


I have referred earlier to the matter of disclosure of financial 
information in respect of trade and unquoted investments. 
In addition to this it seems certain that holding companies 
will be required by law to disclose, with their accounts, 
statements showing the names of subsidiaries, the country 
of incorporation, the percentage of each class of capital 
therein beneficially owned and the type of business carried 
out by each subsidiary. Similar information will, again 
almost certainly, be required in regard to material (earlier 
defined) holdings in trade and other unquoted investments. 
These requirements, which I consider desirable in that they 
inform shareholders better as to the activities of the com- 
panies in which they have an interest, are found in the 
Jenkins Report, in the Stock Exchange recommendations 
and, with the exception of that in respect of the type of 
business in which engaged, in the 1966 Bill. Furthermore, 
we may expect to find a requirement to the effect that, with 
their accounts, subsidiaries must disclose the identity of 
their ultimate holding company. 


IV. STATISTICAL INFORMATION 


The compulsory disclosure of historical records of financial 
performance is found as a recommendation by the Jenkins 


20 2nd Schedule, rr (6). 
11 Suksection (2). 
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Committee and The Stock Exchange, and it also appeared 
in the 1966 Bill, which required there to be annexed to the 
accounts a statement covering the year under review and the 
previous four years (or lesser number since incorporation) 
in the following respects: 


(a) pre- and post-tax profits; 

(b) aggregate dividends paid or proposed; 
(c) turnover; 

(d) issued share capital; and 

(e) amount of reserves. 


Although I have paraphrased the above requirements I 
have not omitted any material part thereof. I do hope that in 
a new Companies Act the basic requirement as to (6) ane (d) 
will be extended to differentiate between prior and ordinary 
capital, in that the disclosure of information as presently 
suggested in the Bill could be of little meaning. In wel- 
coming the encouragement given by the Bill I also hope that 
companies will of their own accord go beyond the Act in 
supplying information, as many now do, on, for example, 
cash flow, productivity and useful statistics derivec from 
their profit/capital history as summarized in accordance 
with law. If the statutory statement is to be an annexation to 
the accounts it will fall into the ambit of the auditor’s respon- 
sibility, so that the inclusion of statistical data therecn will 
normally, I think, be a further item for consideration by 
him in regard to the view on which inter alia he is reporting. 


V. TERMINOLOGY 


As our world becomes smaller and business people find 
themselves increasingly being involved with documents 
emanating from foreign countries, some standardization of 
terminology in many fields is a necessity, at least between the 
English-speaking peoples; the accounting field is one of 
these. Those who draft the next Companies Act could well 
consider this question before committing us to a further 
twenty years of familiarity with terms of which all may not 
fit into an accepted international pattern. 


VI. AUDIT 


The principal points to which the Jenkins Committee 
directed their attention and upon which they issued re- 
commendations were: 
(i) qualification; 
(ii) appointment; and 
(iii) report. 

The major considerations affecting qualification were (a) 
changes emanating from discontinuance of the exempt 
private company (‘E.P.C.’); and (b) the status of persons 
with overseas qualifications. Although (infra) in my thoughts 
on a new Companies Act, I am not necessarily suggesting its 
abolition, if — as seems likely - E.P.C. status is removed it 
will be necessary to build into the Act a protection for many 
of those who at present hold office as auditors of this type of 
company. In regard to partners or servants of officers, a 
three-year ‘transitional relief? was given by the 1966 Biil, 
following the recommendation by the Jenkins Committee 
to the effect that such persons should-be disqualified. ‘This, 
if enacted (as it would automatically be if the E.P.C. pro- 
visions were discontinued), would create vacancies on the 
boards and as auditors of a great number of small companies 
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which have derived much benefit from having the services 
of their professional accountant available to them as a 
board member. Fundamentally, I think, the practising 
accountant is first and foremost an auditor and financial ad- 
viser and not a professional director; indeed many practising 
accountants do not, as a matter of principle, accept direc- 
torships. An appointment as ‘financial adviser’ fulfils in many 
cases an equally useful function to the client and gives the 
professional man greater flexibility and independence 
vis-a-vis not only his particular client but other clients en- 
gaged in similar activity. Thus, perhaps the change envisaged 
should be looked upon as a forward, and not retrograde, 
step. Recommendation (b) was a sensible corrective to enable 
persons with acceptable overseas professional status to be 
dealt with under the same head as members of recognized 
U.K. bodies. The 1966 Bill did not cover this point. 

In regard to appointment, if the provisions of the 1966 
Bill are incorporated into the new Act, we shall not see 
carried into effect the recommendation of the Jenkins 
Committee that auditors be appointed positively each year 
instead of the present automatic continuance in office 
unless notice to the contrary is given to the company. 

We have all noted the growing number of auditors’ 
reports appearing on public company accounts in which 
various shortened versions of the hitherto traditional con- 
tents are adopted. In some way these were mirrored in the 
1966 Bill, where the major change in requirement was to the 
effect that unless the auditor had not obtained the informa- 
tion and explanations that he required, or was unable to be 
satisfied that proper books of account had been kept, or was 
also unable to express the opinion that the accounts were in 
agreement with the books, he need not make comment. An 
unqualified report in terms of the Bill might read thus: 

‘In our opinion the foregoing Balance Sheet and Profit 
and Loss Account have been properly prepared in ac- 
cordance with the provisions of the Companies Act r96- 
and give respectively a true and fair view of the state of 
affairs of XYZ & Co Ltd as at (date) and of the profit for 
the year ended on that date.’ 

The ‘properly prepared’ requirement is a little different 
from the preser:t position in that the auditor under the 1948 
Act is required to state that the accounts give ‘the inform- 
ation required by’ the Act. These changes which would 
have been brought about by the enactment of the Bill are 
in line with the recommendations of the Jenkins Committee. 
It seems reasonably certain that the shortened report will 
make its appearance in the new Act, and this will be wel- 
comed by all concerned, not least by those to whom reports 
by auditors are addressed. | 

Reports of auditors, drawn in terms of the present 
Companies Act, include an opinion as to the trueness and 
fairness of companies’ ‘profits’. I ask the question, What is 
the profit to which this reference is made? Although the 
shoice seems wide it is probably narrowed to either the bare 
post-tax profit of the year or the increase, before deduction 
of dividends, in the balance of retained profits; but what if 
oi the former is a loss, later converted to a profit by prior 
years’ adjustments or vice versa, or (b) if (as is now common) 
che prior years’ adjustments are wholly dealt with in the 
Jalance sheet? 

Discussion frequently takes place as to the definition of 
proper books of account’. In a recent instance!” auditors 
qualified a certificate in terms that ‘the books have not been 
properly kept’. One asks the question, Is a book which is 


= Appendix to the Auditors’ Report on the accounts for the year 
ended December 31st, 1964, of The British Printing Corporation Ltd. 


THE 
October 15th, 1966 


improperly kept a ‘proper’ book or is it not? The basic 
question of what ‘proper books’ exactly are is one for which 
there is perhaps no complete answer, and certainly at the 
present time one quite happily accepts that an electronic 
memory device is a part of the proper books provided that 
it is properly supervised. I do not propose to attempt to 
answer these questions but hope that they may provide 
some scope for thought at the Summer School. 


VII. SHARE CAPITAL - VARIOUS FACETS 
Non- or restrictive-voting shares i 


This topic has been the subject of much observation in the 
past several years. The Jenkins Committee came to the 
conclusion that sufficient case had not been made to them 
for abolition of the principle of shares without franchise, 
although a minority view was put forward to the effect that 
further issues of voteless shares should be prohibited save 
(a) with Board of Trade consent, or (b) in the case of 
further issues of such shares for which quotation had al- 
ready been granted; the minority also recommended that 
holders of such equity shares should have access to, and the 
right to speak at, general meetings of companies. I find my- 
self an adherent to the view that quotation should not be 
granted to the voteless share {although I do not necessarily 
agree that all shares regardless of class should carry the 
same voting status) and it is interesting that Great Britain is 
at present in a lonely position as compared with the world’s 
major stock-markets, where by-and-large the voteless share 
is debarred from quotation. My guess is that our legislators 
will at least give earnest consideration to regulating this 
matter. 


Shares of no par value 


In the United Kingdom this type of share is a stranger 
whom we only meet when dealing with stocks of foreign 
concerns. Will this position continue to obtain after the 
introduction of the new Act? The Jenkins and Gedget? 
Committees both favoured the introduction of legislation to 
permit the issue of such shares and the evidence given to the 
former by the many organizations with whom they con- 
sulted showed a substantial body of opinion in favour 
thereof. In fact it appears that the single matter of doubt is 
in regard to preference shares, with respect to which the 
Gedge Committee came to the conclusion that the no par 
value system was inappropriate, whereas the Jenkins 
Committee took the view that extension of the principle to 
preference shares would be advantageous. I wonder whether 
the matter will become bedevilled with politics and so for 
the meantime proceed no further; it is surely bound to be- 
come part of British company practice — but not for some 
time. 


Directors’ share dealings and identity of 
beneficial shareholders 


The 1966 Bill did not provide for disclosure in either of 
these respects, although in the debate thereon an indication 
was given, in response to the view of Her Majesty’s 
Opposition, that consideration would be given to appro- 
priate provision in both cases. So far as directors’ share 
dealings are concerned, the Jenkins Committee recommen- 
ded a series of provisions defining what might be termed a 


13 Report of the Committee on Shares of No Par Value, dated 
January 14th, 1954. (H.M.S.0.; Cmd gri2.) 
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code of conduct for directors in relation to their special 
position of knowledge within a company and inter alia; 


(i) preventing option dealings in their company’s shares 
(other than options to subscribe for the shares of the 
company and its fellows in the same group); 


(ii) requiring that within seven days of a transaction in 
the company’s shares or that of a fellow member of 
the group (including two-way dealing within a Stock 
Exchange account) the fact be notified to the com- 
pany and be recorded in the register of directors’ 
shareholdings within three days of such notification ; 
and 


(iii) requiring that the register of directors’ shareholdings 
be available for inspection on the same terms as is 
the register of members. 


The identity of beneficial shareholders was also the sub- 
ject. of a Jenkins recommendation, which was to the effect 
that beneficial owners of 10 per cent or more of all or any 
class of the equity or other voting capital of a quoted com- 
pany should be required to notify to the company the 
extent of the holdings of all their shares in the company and 
that the same notification regulations should apply to such 
shareholders as were recommended in respect of trans- 
actions by directors. 

It would seem likely that the directors’ share dealing 
point will appear in the next Companies Act, and in my 
view its introduction would be a desirable additional pro- 
tection to shareholders; it would be necessary to embody a 
stiff penalty in the non-observance clause as a means of 
dissuading the unscrupulous minority from the fairly 
simple loophole of remaining silent as to their (particularly 
short-term) dealings. Further, it may be for consideration 
that the regulation should apply to all officers of the com- 
pany and to persons ‘associated’ therewith. The suggestion 
in regard to beneficial shareholders is also a probable sub- 
ject for legislation, and I wonder whether the ro per cent 
recommendation by Jenkins goes far enough to unmask the 
not inconsiderable operations which are carried out in less 
than that proportion of companies’ shares. Personally I do 
not think that any harm would be done to our commercial 
community if below 5 per cent were regarded as the mini- 
mum. holding of a company’s capital or of any (voting) 
class thereof which could be cloaked by the nominee device. 
In the U.S.A. the 10 per cent rule has been in operation 
since 1934 and, it is gathered, operates satisfactorily. ‘The 
United States Securities Exchange Act of 1934" includes a 
penalty clause providing for a fine of up to $10,000 and a 
possible prison sentence of up to two years for non- 
compliance, and in Britain also it would be necessary to 
imposs a substantial penalty, if in fact this matter is to find 
its place on the statute book. Clearly the responsibility for 
disclosure would fall upon the beneficial owner and not the 
nominee. 

We in Britain may find a need for information to be 
available in respect of identity behind nominees for quite a 
different reason; the close company definition presupposes 
that companies will know who are their shareholders. In 
many cases they do not at the present time. 


Minorities 
Finally, and briefly, I should like to touch on the question 


of minorities. At present the protection of such people is 
governed under the rather unsatisfactory section 210 of the 





14 Securities Exchange Act of 1934 — section 32. 
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1948 Act. Possibly the principal point of criticism of section 
210 is in regard to its wording in certain cases being 
capable in law of rather narrow interpretation. It refers to 
affairs ‘being conducted in a manner oppressive . . .’; this 
implies continuity of conduct whereas the isolated act may 
well be the point of complaint. ‘Oppressive’ itself is an 
unsatisfactory word and (Jenkins Report paragraph 212) 
should probably be expanded to embrace conduct of a 
manner unfairly prejudicial to the members or some part 
thereof. Section 210 (2) of the 1948 Act which, following a 
petition, gives the Court power to make certain directions is 
dependent upon the Court being of the opinion: 


‘(a) that the company’s ‘affairs are being conducted as 
aforesaid;?5 and 


*(b) that to wind up the company would unfairly prejudice 
that part of the members, but otherwise the facts 
would justify the making of a winding-up order on the 

- ground that it was just and equitable that the company 
should be wound up;’. 


The Jenkins Committee recommended the deletion of 
section 210 (2) (b), and the implementation of this recom. 
mendation would appear desirable, as would be the 
protection suggested by that committee for legal repre- 
sentation of deceased etc. members whose position is not 
recognized by registration. 


VII. EXEMPT PRIVATE COMPANIES 


Is, as indicated by its presence in the 1966 Bill, the repeal of 
the exemption rules for certain private companies tc be a 
feature of the next Companies Act? I rather think thet this 
will be so and in many ways it will be a pity to see the public 
searchlight playing on the local greengrocer’s family com- 
pany. Is it reasonable that his friends next door, the 
butcher and his son who trade as a partnership, should 
continue to be able to keep their financial affairs to them- 
selves, their accountant and the Inland Revenue? The 
answer is that in taking on the mantle of incorporation as a 
limited liability company they have in reality ceased to b2 a 
‘family’ business, and others, who may perhaps depend 
upon their company’s creditworthiness, should be protected 
by access to a statement annually of its financial standing 
just as the family has accepted the protection afforded by 
the Companies Act. But if this is to happen, then provision 
must be available for unlimited status to be taken on, as was, 
in fact, provided for in the 1966 Bill. I have referred earlier 
to the effect upon the qualification of auditors if abolition 
takes place; the other major consequential change will be 
the prohibition of loans to directors of such companies, but 
perhaps the 1965 Finance Act has rendered this practice 
unpopular in most cases. 


iX. ACQUISITIONS 


The treatment of pre-acquisition profits was considered by 
the Jenkins Committee, who were conscious of the practice, 
with slightly oblique statutory support (paragraph 15 (5) 
8th Schedule, Companies Act 1948), that such profits, if 
distributed to an acquiring company, are not generally con- 
sidered to be properly distributable as revenue to the 


15 Oppressively (section 210 (1)) or in a manner appearing to tne 
Board of Trade to warrant winding up following an inspector’s 
report (section 169 (3)). 
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shareholders of that company! and also of the contrary 
approach as instanced in several notable acquisitions by 
share exchange. They recognized the hardship to former 
members of an acquired company which could arise, follow- 
ing an acquisition by means of share exchange, in the event 
of there being a shortage of distributable profits post the ac- 
quisition which could not be made good out of prior years’ 
profits because of the freezing of pre-acquisition profits. 
They took the view, and so recommended, that, except in 
the case of intra-group acquisitions, (a) pre-acquisition 
profits should not be distributable (unless of insignificant 
amount) other than (6) ‘where a new holding company has 
acquired go per cent or more of the equity share capital of 
one or more companies in exchange for its own shares 
issued at a premium ...’*4 the former may treat as distribu- 
table, dividends from pre-acquisition profits of ‘any one but 
(except with the consent of the Court . . .) only one of those 
companies . . .’.17 and that only within limits recommended 
by the Committee. 

There will be those who disagree with this recommend- 
ation, but we may well find it appearing in a new Act, and 
I consider that, as a protective regulation and as a final 
clarification of a much debated issue, its enactment would 
be no bad thing. 

The Jenkins Committee also took the view that some 
clarity should be accorded to the question of dates of 
acquisition and recommended that in no case should the 
effective date for purposes of determining the watershed 
between pre- and post-acquisition profits be earlier than 
‘the close of the latest accounting period of the acquired 
company before the contract was entered into!®.’ This seems 
a sound principle for incorporation in the new Act, and it 
does leave room for variation of practice, albeit within 
narrow — but reasonable — bounds. 

A further, and again much debated, point arises in this 
connection, being the matter of the premium present in the 
market value of shares issued in exchange for shares of an 
acquired company. In the past few years there have been 
instances of divided opinion between the law and our 
profession as to whether a true and fair view of such a 
transaction is disclosed if the premium is omitted from the 
accounts of the acquiror company, and thus the worth at 
date of acquisition of the acquired company is understated. 
This is not an easy matter for the legal draftsman, and any 
positive legislation would no doubt give rise to a furore from 
whichever body of opinion found itself defeated by the 
statute. Those who belong to the premium, ‘camp’ (and I 
personally am of that persuasion) tend, I think, to adopt a 
relatively flexible view as to the quantum of the premium, 
and it is not uncommon to find that some discount is 
applied to the appropriate market price to arrive at a 
realistic total acquisition value. Furthermore, a difficulty 
arises if, for example, the effective date of acquisition is some 
months prior to settlement date: can one base the worth of 
the purchase on the market value at the earlier date or does 
one-as I believe — use as the base the market value 
immediately prior to the publication of the offer details? I 
hope that our legislators will look at this question and so 
perhaps in time create a ruling which will bring an end to 
the unreal situation created sometimes when a valuable 
purchase by an acquiror with a large premium on its shares 
-$ disclosed in its accounts at a truly nominal value. 


-ë Paragraph 342. 
"7 Paragraph 350 (8). 
-8 Paragraph 350 (e). 
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It is interesting to note that the adoption of the Jenkins 
approach could prevent the under-valuation to which 
I have directed attention — so far as one acquisition is 
concerned. 


X. PROSPECTUSES 


The 1966 Bill did not provide for any changes in the 
statutory requirements in respect of prospectuses as laid 
down by the 1948 Act, but in the various rules periodically 
issued and revised by the Council of The Stock Exchange 
there has been set out a code of practice for prospectuses 
and also for cases where issues of shares are being made, or 
cash is to pass, in material acquisitions and disposals of 
interests by quoted companies. The Prevention of Fraud 
(Investments) Act 1958, in so far as it deals with take-over 
rules, is the basic ‘handbook’ in relation to the disclosure 
of information when shares are offered in exchange for the 
capital of a company which is the subject of a take-over bid, 
and in relation to conduct in this matter guidance is given by 
the Issuing Houses in their booklet.1® 

As (a) The Stock Exchange rules and Issuing Houses 
recommendations are issued by organizations which may 
change them without any recourse to Parliament, and (b) 
the Prevention of Fraud (Investments) Act 1958, is in some 
ways a parallel document, there would seem merit in con- 
sidering the desirability of a major extension of the 4th 
Schedule of the Companies Act 1948 by the incorporation 
therein of The Stock Exchange Prospectus Rules and of the 
creation of a new schedule of procedure in the case of 
acquisitions which would incorporate the provisions of the 
Prevention of Fraud (Investments) Act 1958 and Stock 
Exchange Rules in this regard. The Jenkins Committée 
considered that, if practicable, the law should be consoli- 
dated by transferring to the Companies Act the provisions 
relating to the distribution and contents of circulars con- 
tained in the Prevention of Fraud (Investments) Act 1958. 

It is becoming common practice to include in accountants’ 
reports in prospectuses disclosure of such facts as turnover, 
basis of valuing stocks, etc. If our new Companies Act is to 
make obligatory the disclosure in accounts of information 
of this — and other — nature, then we must look for similar 

disclosure to be demanded by the new, edition of the 4th 
Schedule to the Companies Act 1948. The important point 
is that a prospectus, being a document in which invitation 
is made to people to subscribe for a company’s shares, must 
contain such information as will enable potential sub- 
scribers to form a view as to the company’s financial 
standing, profit history and prospects. If our practice as to 
what is necessary in the shape of disclosure has advanced 
beyond that of the 1948 Act then new legislation must 
recognize the fact in its provisions. 


XI. BANKING, INSURANCE AND SHIPPING 
COMPANIES 


I have purposely omitted reference to these but would 
express the view that the next Companies Act may well 
draw such special cases more closely into the general net- 
work of the rules as to administration, audit and disclosure 
in accounts. This step, if it comes, will delight the financial 
commentator, interest some shareholders and probably 


18 Revised notes on company amalgamations and mergers, pro- 
duced October 31st, 1963, by Issuing Houses Association and others. 
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prove tiresome to those who manage these institutions in 
the United Kingdom. The recently issued accounts of 
Cunard Steam-Ship Company Limited are a document 
which, by their full content and excellent presentation, 
should provide serious cause for thought by the adherents to 
the 1948 Act principles. 


XU. MISCELLANEA 


I have endeavoured above to touch on a number of im- 
portant matters in respect of which changes in the law must 
be expected and may be desirable, and the length of this 
paper does not permit anything approaching a full consider- 
ation of any of these; nor does it allow me to refer other than 
in a few words to certain odds and ends which might 
possibly be the subject of tidying up. Some of these are as 
follows: 


Pre-liquidation accounts 


A new Companies Act will, it is hoped, provide for the sub- 
mission of audited accounts from the last balancing date 
before liquidation to the date of liquidation. At present this 
period is the one part of a company’s life in respect of which 
no such accounts are required — and can be a very vital part 
from a shareholder’s point of view. 


Officers 

The present definition that the term ‘includes director, 
manager or secretary’ is unsatisfactory. Whom does it em- 
brace? Is an auditor an officer? 


Extraordinary and special resolutions 
Might we perhaps have these telescoped as to definition? 


Holding /subsidiary companies 

Under present legislation (section 154, Companies Act 
1948) a company can at the same time be a subsidiary of 
more than one body corporate. A holding company simi- 
larly can be a ‘parent’ or a ‘grand-parent’ company. Clearer 
terminology would be helpful and not difficult to achieve. 


Unclaimed dividends 


It would be advantageous were the next Companies Act to 
specify with regard to unclaimed dividends (a) the date 
from which prescription should run, and (b) the length of 
the prescriptive period. 


Partnerships 


Section 434 of the 1948 Act prohibits partnership of more 
than twenty persons (or banking partnership of more than 
ten). Do we feel that this is now an outdated regulation, 
having particular regard to the disadvantage of incorporation 
brought about by the Finance Act 1965 and to the growth of 
the larger unit in the legal, accountancy, stockbroking, etc. 
professions? 


Interim statements 

It is a condition of The Stock Exchange, in granting per- 
mission to deal in, and quotation for, new securities, that 
half-yearly profit statements shall be issued by companies so 
affected. That this should also be covered by the new 
Companies Act is no doubt in the minds of some, but I do 


THE 
484 


feel that this type of regulation is domestic to The S-ock 
Exchange and that the statute should limit itself to annual 
requirements. 


Time limit for issue of accounts 


The Companies Act 1948 provides for the laying before the 
members in general meeting of accounts of all companies not 
later than nine months after the end of a financial year (or 
twelve months when overseas interests are involved). 
Should this period be shortened? Nine months is a long 
period of delay, and I suggest that we might welcome a 
restriction of this period so that perhaps not more than six 
months (or nine months for the overseas case) shculd 
elapse between the end of the financial year and the issue of 
the accounts — involving a shortening of the statutory 
period by roughly nine weeks. 
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I hope that in giving these very general thoughts on some 
possible new facets of British company legislation I have 
provided scope for discussion at the 1966 Summer School. 
Such was the purpose of this paper; it will not satisfy any- 
one in any branch of our profession who is searching for 
new ideas in this respect, and those who have studied the 
various references to which J have directed attention will 
probably remark upon its unoriginality. To them I would 
merely say that this could scarcely have been an original 
paper. If, however, as a result of the discussion which I hope 
will take place there emerge material points for or against 
company legislation in certain particular respects, and these 
are capable of being conveyed to our legislators, then the 
Summer School will perhaps have served a function 
additional to the main purpose for which it was designed. 


(Concluded.) 





Taxation 


Cases 


A fuil report of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





Macsaga Investment Company 
Limited v. Lupton 


In the High Court of Justice (Chancery Division) — 
July 6th, 1966 


(Before Mr Justice PENNYCUICK) 


Income tax — Capital allowances — Lease of machinery or 
plant — Heating lifts, sprinklers, incinerators and fittings — 
Whether machinery or plant — Whether burden of wear and 
tear on lessor — Whether lessee must be a trader — Customs and 
Inland Revenue Act 1878, section 12 — Income Tax Act rgT8, 
Cases I and II of Schedule D, rule 6 — Finance Act 1940, 
section 22 ~ Income Tax Act 1945, section 20 — Inccme 
Tax Act 1952, sections 298, 299. 


The appellant, a property-holding company, held the 
lease of a building and underleased it for thirty-five years. 
One of the under-tenant’s covenants was to keep the land- 
lord’s fixtures ‘in good substantial repair’. The building 
was a modern office block, and had passenger lifts anda 
fireman’s lift. Heating was by oil-fired burners. The fr 
and the heating plant had expected lives of twenty-five 
years. The company was not carrying on a business of 
letting machinery or plant, and the underlessee was the 
Minister of Works. ` 

It was contended by the company that it was entitled to 
capital allowances in respect of the disputed items, in that 
they were machinery or plant within section 298 of the 
Income Tax Act 1952, and that the burden of their wear and 


tear was on the company. It was contended by the Revenue 
that the disputed items were not machinery or plant within 
section 298, because that section covered only machinery 
or plant used by a lessee in his trade or business; and that 
in any event the burden of the wear and tear of the disputed 
items did not fall on the company. The Special Commis- 
sioners decided that the disputed items were not in use 
in any trade and were therefore not within section 298; 
but that the burden of the wear and tear fell upon the 
company. 

Held: (1) sections 298 and 299 were mutually exclusive; 
(2) the underlessee’s covenants put the case into the latter 
section to the exclusion of the former, so that the burden 
of the wear and tear was on the underlessee; (3) section 298 
would not have been inapplicable to the company merely 
because the underlesser was not a trader. 


In re Lady Harmsworth’s Estate 

In the High Court of Justice (Chancery Division) — 
July 5th, 1966 S 

(Before Mr Justice Buckley) 


Estate duty — Annuity — Conditional on annuitant’s will 
leaving assets on certain trusts — Acceptance by annuitant — 
Assets bequeathed by annuitant accordingly — Whether assets 
passed by purchase — Whether nevertheless dutiable as dis- 
position in favour of a relative — Date from which interest on 
estate duty payable — Finance Act 1894, sections I, 2, (T) (b), 
2 (T) (c), 2 (2) (£), (3), 7, TO — Finance Act 1940, section 44. 


The deceased’s husband, who died in 1937, bequeathed 
to her an annuity of £5,000 upon the terms that, within 
three months of his death, she would agree to hold half 
of the income-producing assets, to which she was entitled 
at his death, on trust for herself for life, and would bequeath 
that half upon the same trusts as those of her husband’s 
residuary estate. The husband’s trustees were empowered 
to agree zs to what should be a fair and reasonable per- 
formance of the condition on which the bequest of the 
annuity was made. The deceased did not share in the 
residue of her husband’s estate. At the date of her hus- 
band’s death the deceased had income-producing invest- 
ments of a value of about £88,000. | 


THE : 


October 15th, 1966 - ACCOUNTANT 


D 
e 
aS 
my 


Ki 
Zenit 
Lë 
a 


a 
Dé Ek 
el 


VS WË Zë s Bet 
Ca Zei Leg 7 + $ Së Rate? 


GC CR, 
Gi 





H accident or sickness brings you to a 


= guddensto 


ASA tan TE en Sei Aa ka A, E 
E EA "e f KR 









Kl 








b 
H 











= 
` 


Cé 






S 

: ` ay 

LN An be OO ee dëi 
$ è 


... must your family suffer the double burden No matter how many claims you make, continued 
of illness and increasing bills? Things move insurance is guaranteed, and your premium cannot 
faster than ever these days and misfortune be increased. . , 
often strikes unexpectedly. That’s when the Take steps today to protect your family’s 


security of a guaranteed income throughout standard of living against the risk of your 
illness is such a vital standby! _ becoming ill or sustaining an accident! For 


Here’s how a Norwich Union Assured Benefit policy full details of Norwich Union Assured Benefit 
ensures a steady income. Take for example a man protection, telephone your insurance broker 
aged 35—a yearly premium of £20 brings him in over or local Norwich Union office; or write to 


£40 a month while he is disabled through accident ` us at Norwich. 
or sickness. In prolonged or permanent illness the : 
benefit is paid right up to normal retirement age. 


+ 


it's time you talked 





Norwich Union 


“Ne '. INSURANCE GROUP 
16-18 SURREY STREET, NORWICH, NOR 88A 


insurance with the 





NORWICH UNION INSURANCE SOCIETIES, SCOTTISH UNION & NATIONAL INSURANCE COMPANY AND ASSOCIATED OFFICES 
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Stretch her interest to 54% 





October 15th, 1966 


with a new | 


Post Office Savings Bank Investment Account 
And tell her it’s absolutely safe. (It is). 


The new high interest rate on POSB Inves:ment 
Accounts (54% pre-tax, with the chance of mores is an 
answer to certain types of investment problem. Your 
client has the assurance that the original investment, 
plus interest due, can be realised intact at one manth’s 
notice. 

An Investment Account can be opened immediately 








£50 is deposited in an ordinary P.O. Savings Account. 
The maximum deposit is £5,000 (though this can be 
exceeded by interest when added.) 

The interest, of course, isn’t fixed. Funds in the 
scheme are invested in Government and Local Author- 
ity securities, and depositors will share in its future 
success. Full details from any Post office. 
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Within three months of her husband’s death the deceased 
gave notice that she accepted the conditional annuity; and 
agreed that she would hold half of the said income- 
producing assets as required by her husband’s will, and 
that no change in the investment of those assets would be 
made without the consent of her husband’s trustees. The 
deceased died in 1963, having received the annuity of 
£5,000 down to the date of her death. Her said income- 
producing assets were left as a separate fund. By her will 
the deceased bequeathed that fund on the same trusts as 
those of her husband’s residuary estate ‘to indicate [probably 
“~mplement”| the obligation imposed upon me by m 
agreement with the executors of my late husband’s will’. 

At the date of the deceased’s death the value of the fund 
was about £186,000, and estate duty of more than £102,300 
was paid on it. The deceased’s executors were later advised 
that no estate duty was thus payable because of section 3 
of the Finance Act 1894. They claimed repayment, but this 
was rerused, and they then applied, under section ro of the 
Act, for the determination by the Court of the duty payable 
in respect of the deceased’s estate. 

It was contended by the Revenue (1) that on the facts 
there had not been a purchase of the assets in the separate 
fund, as there had been no consensus (2) that, by section 44 
(1) (a) of the Finance Act 1940, as amended, the annuity 
could not be treated as consideration for the bequest of 
those assets, as the persons interested in the residue of the 
husband’s estate were relatives of the deceased; (3) that if 
any interest was payable on the £102,300, it ran from the 
date when the claim for repayment was made, and not 
from the date of the husband’s death. 


Held: (1) the facts established a sale of the assets in 
question; (2) section 44 of the Finance Act 1940, was not 
applicable, because, as amended it applied only when duty 
was claimed under section 2 (1) (c) of the Finance Act 
1894, whereas in the present instance the claim was under 
sections 1 and 2 (1) (b) of the Act; (3) the £102,300 was 
repayable to the trustees of the deceased’s estate; (4) 
the duty ran only from the date when the claim for repay- 
ment was made. 


Noddy Subsidiary Rights Company 
Limited v. CR. 


In the High Court of Justice (Chancery Division) — 
July rath, 1966 


(Before Mr Justice PENNYCUICK) 


Surtax — Company — Granting of licences — Negotiations for 
such grants — Receipts of royalties — No payment of remunera- 
tion to persons acting for company — Whether a trading 
company or an investment company — Income Tax Act 1952, 
sections 122, 245, 257, 202, 525. 


The appellant company (N.S.R.) was incorporated on 
October 16th, 1952, and its share capital throughout the 
material period was {400 in 196 ‘A’ ordinary shares of {1 
each and 204 ‘B’ ordinary shares of {1 each. The ‘A’ 
shares were held by Sampson Low, Marston & Co Ltd 
(S.L.M.), and the ‘B’ shares by Darrell Waters Ltd (D.W.). 
The shares in D.W. were held by Mr K. F. Darrell Waters 
and his wife, who is the authoress who writes under the 
name of Enid Blyton. 

The main object of N.S.R. was to carry on the business of 


se , 
ACCOUNTANT 


485 


exploiting and turning to account the fictitious character 
Noddy or Little Noddy; to grant licences for its represent- 
tion and use, and to carry on business as the proprietor 
of a licence from the owners of the literary and artistic 
copyright in that or any other fictitious character; and to 
carry on any other trade or business in connection with or 
ancillary to the above-stated businesses. The literary copy- 
right in Miss Blyton’s books in which Noddy appears was 
in D.W., and the artistic copyright in S.L.M. It was agreed 
between S.L.M. and D.W. that the fictitious character 
Noddy or Little Noddy should be their joint property in 
equal shares, and that the income from exploiting it should 
be theirs equally. S.L.M. and D.W. granted to N.S.R. for 
the legal term of their respective copyrights a general 
licence enabling N.S.R. to licence the production of any 
article based upon the character and any form of advertise- 
ment illustrated by a representation of it, excepting books, 
on such terms as to royalties as N.S.R. might think fit. 
The form of the exploitation had to be agreed with S.L.M. 
and D.W. The former was a subsidiary of Poulton Holdings 
Ltd, which was in turn a subsidiary of Purnell & Sons Ltd 
(Purnell). 


N.S.R. was at all material times a company within 
section 245 of the Income Tax Act 1952. Pursuant to the 
agreement with S.L.M. and D.W. mentioned above N.S.R. 
issued licences to manufacturers to use and reproduce the 
character Noddy or Little Noddy. N.S.R. supplied pictures, 
photographs and sketches and all art work reasonably 
required in connection with the character. During the 
years under appeal N.S.R. received royalties pursuant to 
the licences it granted. The negotiating of licences was 
dealt with by an employee of Purnell, and did so from 
S.L.M.’s office with the assistance of a secretary and one 
other girl on 5.L.M.’s staff. He spent about half his time 
on N.S.R. work. He went to toy fairs and to exhibitions and 
other places where a Noddy line might be made. Samples 
were submitted by licensees to him, and he accepted or 
rejected the article the licensee desired to make. Before 
accepting he consulted Miss Blyton. He entertained 
prospective customers from time to time, the cost being 
borne by DG LAM His salary was paid either by Purnell or 
S.L.M. He was referred to as N.S.R.’s general manager. 
Correspondence was conducted on that company’s note- 
paper. Draft licences were prepared by N.S.R.’s solicitors. 
The cest was borne by S.L.M. The licences were signed by 
directors of N.S.R. 


For income tax purposes N.S.R. was assessed under 
Schedule D for 1952-53 to 1959-60 sometimes as “general 
merchants’ and at other times as ‘literary profits’. Directions, 
apportionments and sub-apportionments were made on 
N.S.R. for 1953-54 to 1958-59, and the question at issue 
was whether N.S.R. was then an investment company. 
It was contended for the company that it was carrying on a 
trade during the years to which the appeal related; that it 
was therefore not an investment company within section 
257 (2) of the 1952 Act; and that the directions, apportion- 
ments and sub-apportionments should be discharged. The 
Revenue contended that N.S.R. was assessable to income 
tax under Case VI of Schedule D, and that it was an invest- 
ment company for the present purpose. The Special 
Commissioner decided that N.S.R. was not a trading 
company. — 


Held: N.S.R. was carrying on a trade throughout the 
material period; and that the directions, apportionments 
and sub-apportionments should be discharged. 
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‘Auditing’ Capital Investment 


Decisions 


NTIL a few years ago capital investment decisions in 

the United Kingdom were based on more or less 
meaningless figures, such as the payback period — or on 
someone’s hunch. Probably enlightened guesswork was the 
better of the two! Since the arrival of D.C.F. analysis, the 
position has changed. The significance of the time factor in 
cash flows can be easily and accurately recorded; the 
balance would seem to have swung in the opposite direc- 
tion. This is especially the case for industries such as the 
chemical industry, electronics and engineering generally, 
where the scale of the investment is large, margins are 
tight, and not much use can be made of the machinery and 
plant if the investment turns out to be a bad one. 

But how effective in fact are capital investment decisions 
made after using D.C.F. or present value analysis? A prize- 
winning essay by John L. Montgomery, entitled ‘Appraising 
capital expenditure’, which appeared in the September 1965 
issue of Management Accounting (N.A.A., New York), dis- 
cusses this problem. When the first year’s figures become 
available, they can be compared with the original estimates 
made for the project. The set-up is similar, for example, 
to standard costing procedure, with a budget figure, actual 
figure and the variance. 

A capital investment decision, of course, always has two 
sides — the payments out on capital items such as land, 
buildings, machinery and so on, and the receipt of money 
from earnings. It is, therefore, necessary to split the com- 
parison of a project’s actual results with the planned 
figures into two sections. As an illustration, consider a sub- 
stantial engineering project for which the first full yezr’s 
operating figures are now available. The basis time (year o, 


month o) will, therefore, be a year ago when production first 
started. Obviously payments out on capital will have been 
made before this date, so that they will be negative 
items. 

In this case only the first year’s results were available. 
They were judged to be a good guide to the future, and all 
cash flows from the second year to the investment horizon 
of fifteen years adjusted accordingly. It is evident that the 
differences between the actual figures and the estimated — 
although only slight — are enough to make the investment 
not now seem worth while at the (rather high) interest rate 
of 11 per cent. 

The advantages of a standard follow-up procedure in 
capital investment decisions are emphasized in Mr 
Montgomery’s article. Such an audit, he argues, fosters a 
sense of responsibility in those who participate, not only 
in the capital investment but in the planning of the capital 
investment, and the use of capital later. The very fact that 
the planrers are aware their figures will subsequently be 
‘audited’ must make them more careful and responsible in 
their work. The original data on which the financial judge- 
ment is made will be supplied by technical staff — produc- 
tion, marketing, research and so on. They, too, will be 
accountable for their estimates. Finally, throwing out 
variances — perhaps in a more detailed way than in the pro- 
ject above — will pinpoint the areas where corrective action 
needs to be taken. 

No doubt in a few years’ time this sort of procedure will 
become standard practice. We shall then be in a position to 
see — if we want to ~ the real value of a ‘hunch’ man to an 
organization! 
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(a) Cash Out (Investment): 


ESTIMATE ACTUAL VARIANCE 
Factor Present Factor Present 
Time Cash at rr% Vare Time Cash at II% value 
Land — I$ 100 1-18 128 —2 120 1°25 150 — 20 
Buildings —z 1,100 1'09 (EI: 3 1,200 I-09 1,308 —I00 
Plant —f 200 1°03 ac6 — 3 185 1°03 190 I5 
1,400 1,823 1,505 1,548 —I105 
Working Capital © 600 1°00 6co 650 1'00 650 — 50 
2,000 2,123 2,155 2,298 —155 
(6) Cash In 
rst year 300 0'947 24 250 0'947 236 
and~sth year 1,200 ©0725 87D 1,000 0725 72,8 
6th—-1oth year 1,500 0444 665 1,250 O'444 555 
r1th—15th year 1,500 0'256 3& 1,250 0'256 320 
4,500 2, 204 31750 1,836 
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Contract provisions 


HE accounts reprinted this week refer to what the com- 

pany’s chairman admits was a ‘disastrous year’ for the 
Doxford and Sunderland Shipbuilding and Engineering Co 
Ltd. Sir Henry Wilson Smith, the chairman, reminds share- 
holders that in the 1964-65 accounts provision had been 
made for any trading losses applicable to work carried out 
in the year, but not for losses accruing thereafter because 
those were considered covered by estimated profits on 
uncompleted contracts. 

The same basis of accounting has been followed this year 
but, in the light of 1965-66 trading experience ‘massive 
recalculations of the likely results of uncompleted contracts 
have been necessary, resulting in the large-scale provision 
which has been made’, The provision, it will be seen, is of 
£24 million. 

In his review with the accounts, Sir Henry says that when 
the 1964-65 accounts were settled and when he wrote his 
1965 chairman’s statement — and, indeed, when the 1965 
A.G.M. was held in mid-September — ‘our expectations 
were very different’, Successive forecasts made for the 
board before the beginning of the financial year, then in 
July, and again in September indicated modest but, under 
the circumstances, not unsatisfactory profits for the year. 

Each forecast, however, was less attractive than its fore- 
runner and by January 1966 it was clear that the situation 
had greatly deteriorated and that adverse factors would not 
only mean a sizeable loss for the financial year but would 
also produce very heavy losses on forward contracts. 


Fixed price 

The reason for this state of affairs is, briefly, the effect of 
runaway inflation of costs against fixed price contracts. In 
recent years shipbuilders have been faced with fixed price 
contract business. Sir Henry admits that “demands by a 
shipbuilder for something like a cost plus basis or for 
escalation clauses virtually terminate all discussions because 
shipowners know that they can obtain fixed price quotations 
elsewhere’. If a shipbuilder wants to stay in business then 
fixed prices there have to be. 

Fixed prices under normal cost increases of 3 to 4 per cent 
are one thing, but under conditions of a 25 to 30 per cent 
rise in labour costs per hour, they are very much another. 
And that is the kind of cost rise experienced since mid-1964 
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through the acute shortage of skilled labour in areas of the 
country which statistically show over-average unemploy- 
ment, 

The labour background applies also to the Doxford 
Engine Works where there were serious additional cost and 
price problems in the new Doxford ‘J’ engine. On the 
financial side well over half the 1965-66 group losses and 
the provision for future losses is in respect of the engine 
works, 


Reorganization 


At the end of the financial year a scheme of reorganization 
was implemented under which most, but not all, of the 
group’s trading activities were taken over by the parent 
company. This was in line with the board’s policy of inte- 
grating the activities of the group and simplifying adminis- 
tration. One result of that reorganization is that Squance & 
Co, who are auditors of all the subsidiaries which have 
hitherto carried on the whole of the group’s trading 
activities, have been appointed sole auditors of the com- 
pany. 

Thomson McLintock & Co and Spicer & Pegler have 
agreed to this arrangement and have accepted appointment 
as consulting accountants so that the benefit of their advice 
on financial matters generally will be retained. Looking at 
the latest accourts and at the immediate future of the ship- 
building industry in terms of concentration and rationaliza- 
tion, it is not difficult to see circumstances arising under 
which the consulting accountants’ advice will be needed. 

The chairman is unable, at present, to make any predic- 
tion about the future. Everything depends on the adequacy 
or otherwise, of the provisions for future losses, and that, 
in its turn, depends upon the achievement of increased pro- 
ductivitv. There are indications that labour in the industry 
is at long last beginning to see an amber if not necessarily 
a red light warning of the dangers inherent in wage in- 
flation. 


One for seven 


‘| T is pleasing to note that the group turnover again sub- 
stantially increased this year’, writes Mr I. R. Rees 


.chairman and managing director of Avana Group Ltd, in 


his annual review with the company’s 1965-66 accounts. 
After such a statement the reader naturally turns to the 
accounts in order to note this ‘pleasing’ figure; but he turns 
in vain. Shareholders have to take Mr Rees’s word for it 
and also his contention that the increase in profits is 
‘satisfactory’. l 

The group is in the bakery, grocery and meat products 
trades and has lately grown by a number of acquisitions. 
As a result of these deals, seven firms of auditors were em- 
ployed in the group. This situation has now been cleared up 
by the appointment of Peat, Marwick, Mitchell & Co as 
sole auditors, with Amsdon, Cossart & Wells — auditors of 
the parent company since it went public in 1948 — standing 
down, as do, of course, the various auditors of the sub- 
sidiaries. 

Publicly expressing appreciation of the services of 
Amsdon, Cossart & Wells, Mr Rees says that they played a 
‘significant part’ in the development of the Avana Group. 
Expansion of the group had meant a much wider geo- 
graphical spread of interests beyond the company’s original 
Cardiff base and it was necessary to appoint one firm of 
auditors with branches in the areas where the businesses 
operate. 
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PAYROLL PRODUCTION 
SERVICE 


Is your payroll a problem? 
Time-consuming ? 
Expenve to BEIS? 


LET US DO IT FOR YOU 


ACCURATELY, INEXPENSIVELY, QUICKLY 


by our computer already programmed to meet 
your needs 


Arrangements made to packet and deliver 
money if required 


AJAX data processing Itd 


21/25 TABERNACLE STREET 
LONDON ECH — ` Tel. NATional 6161/4 


DN 


Established 1877 
LEOPOLD e 
FARMER & SONS 


VALUATIONS 


and 


AUCTION SALES 
of 
PLANT, MACHINERY AND 
INDUSTRIAL PROPERTIES 


Property Investments Mortgages arranged 
Rating Specialists 





"46 GRESHAM STREET, LONDON EC2 


‘Tel. MONarch 3422 (10 lines) 
Telegraphic , Address: ‘SITES LONDON’ 





A 3 
o ee TRO GARI ISO AA e se 


YOU CAN PROVE IT 
with this revolutionary new 


STRAKER BEDSER 


FURNITURE RANGE 


This simple buti ingenious method 

of manufacture gives you 

custom-built furniture at ready- 

you choose made prices. Desks, tables, ward- 
robes, bookcases, shelving that 

any of virtually tailor themselves to the 

e e _ needs of an expanding company 
2000 styles —you can use them in large or 
aa „æ Small offices, adapt them to any 
and layouts jsyout that suits your needs, and 


change or modify it at will. 
from only Available in a wide choice of 


= styles--comfortable and prac- 

27 basic tical Gë ek the executive's 
S room and the general office. In 
units 1” thick veneered light oak or 
- mahogany on durable tubular 

metal frame. Write today for full 

details of this far-reaching 

i development in office furniture. 

Available in London and Southern England only from 


Straker Bedser 


Main showrooms Ludgate House, Ludgate Circus, London, 
E.C.4. Telephone: FLEet Street 8792, 
LA) Norfolk House, Wellesley Rd., Croydon, 
Surrey. Telephone: MUNicipal 4781 





Write too for full details 

of the comprehensive Straker Bedser Leasing Plan giving an 
unlimited choice of top-quality office furniture and equipment. 
Deg 
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Incomplete 
Records? 


Save 60 per cent of time spent 
on incomplete records. 


The Logabax analysis machine with 
198 registers will free senior staff and 
allow a greatly increased volume of 
work to be accurately itemized. 


Ask to see our accounting 


specialist — your time will not 
be wasted. 


I | GË bme 21 Buckingham Palace Rd. 
g London SW1. Telephone: 


LIMITED 
TATe Gallery 8142 


‘built for analysis’ 
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CITY NOTES 


AUCITY of business remains the main point of stock- 

market distress. Relatively heavy turnover in the gilt- 
edged market is of little benefit to the rank and file of 
stockbrokers relying largely on equity business for their 
income. 


Conditions are likely to persuade, or enforce, further 
stockbroking mergers and also the disappearance of small 
jobbing firms if there is no early and worth-while improve- 
ment. Prospects of this, so far as equities are concerned, 
are hardly bright. 


Some brokers have gone into print with views that, in 
growth terms, the equity market may have to be ruled out 
of investment reckoning for the next two or three years. 
That may be taking too harsh a view but, under conditions 
of an extended period of controls on incomes, prices and 
particularly dividends, it is difficult to make out a case 
for equities even at the present pitch of prices, except on 
a long-term basis. 


The argument is that it is more realistic to go into fixed 
interest stocks now and ride out the period of equity 
unrest with attractive yield and capital stability. Some may 
consider this a defeatist view but, under current cir- 
cumstances, there is a fair degree of realism in it. 


Ké xX x * 


HE Treasury’s {£700 million Gë per cent short-dated 
stock operation this week, coupled with the drop in 
the Treasury bill rate, underpinned the ruling level of the 
gilt-edged market but did not necessarily give the rise 
fresh force. The combination of events suggested that, 


while still higher interest rates are unlikely, the movement 
towards lower interest rates may have gone far enough for 
the time being. Before the Treasury’s news, the gilt-edged 
market had been showing a levelling off after a fair-sized 
rise and the levelling process has continued this week. 


KN * Se $ 


HE Chancellor of the Exchequer, to whom the City 

gives a fair quota of high marks, has certainly lost some 
of them by the method in which he has made known 
detailed points concerning the dividend freeze. The City, 
which likes to have its information cut and dried, has not 
exactly been impressed by the revelation of detailed 
Government viewpoints by a published exchange of 
letters. As in corporation tax and selective employment 
tax, the Government in the question of dividend freeze 
seems to have acted first and thought later. 


* Ka * 2 


OARD of Trade inspection of a number of insurance 

companies which have been in the news recently has 
been weicomed in the City, which sees the development 
as an indication that the department is now prepared to put 
its inspection machinery into action at an earlier stage than 
in the past. The matter of the most recent insurance 
company failure seems to have jerked the Board of 
Trade round to the broadly held view that official inter- 
vention has greater value when it is made in time rather than 
when it is made too late. The more timely use of Board of 
Trade powers has been strongly advocated and it is re- 
assuring to find that the point seems to have gone home. 


RATES AND PRICES 


Closing prices, Tuesday, October rrth, 1966 


Tax Reserve Certificates: Companies 42% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, 1962 .. , 5$% Feb. 27, 1964 5% 
Mar. 22, 1962 se 5% Nov. 23, 1964. or, 
April 26, 1962 44% June 3, 1965 .. sa 16% 
Jan. 3, 1963 .. >y 4% July 14,1966 .. gie “HS 
Treasury Bills 
Aug, e .. £6 13s 10°94d% Sept. 9 £6 iss 2:51d% 
Aug. 12 .. £6 138 10°34d% Sept 16 .. {6158 1:14d% 
Aug. 19 .. £6 13s 10°24d% Sept. 23 .. {615s 1°50d% 
Aug. 26 .. 614s 625d% Sept. 30 .. £6 148 11-24d% 
Sept. 2 £6 15s o-06d% Oct. 7 =. £6238 372da 
Money Rates 
Day to day 5#62% Bank Bills 
7 days ~. .. 54-68% 2 months 64-7% 
Fine Trade Bills 3 months 64-7% 
3 months ka 8-84% A months .. 77$% 
4 months 84-84% 6 months .. 7%-7}% 
6 months Bi oi 


Foreign Exchanges 
New York 2°79 By Frankfurt (AE 
Montreal .. 3'or 4h Milan 17443 
Amsderdam Iorio Oslo 19°95 
Brussels .. 13950 Paris 13°78 5 
Copenhagen 19'264 Zürich rz Iož 
Gilt-edged 
Consols 4% .. 56% Funding 6% 1993 .. 85H 
Consols 2}% .. 35$ Savings 3% 60—70 .. 86} 
Conversion 34% . 49% Savings 3% 65~-75 .. 734 
Conversion 5% 1971 92 Treasury 64% 1976 984 
Conversion 54% 1974 91% Treasury 34% 77-80 70 
Conversion 6% 1972 ` 97 #8 Treasury 34% 79-81 68 A 
Funding 34% 99-04 54% Treasury 5% 86-89 75% 
Fundinz 4% 60-90 93% Treasury 54% o8-12 784 
Funding 54% 78-80 Bei Treasury 24% 35% 
Funding 5$% 82-84 85 Victory 4%.. ge 9433 
Funding 52% 87-91 83+ War Loan 34% .. 50% 
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: Tax Agreement with the United States 


Sir, — We have read with interest the article by Mr H. S. A 
Macnair in the October rst issue of The Accountant on the 
tax agreement with the United States. In the paragrapl- 
on the treatment of dividends he mentions the withdrawa. 
from April 6th, 1966, of the United Kingdom surtax 
exemption. Would he comment, please, on whether in his 
view the withdrawal of the surtax exemption by the in- 
clusion of the new article covering the treatment of divi- 
dends renders the United States resident recipient of 
United Kingdom dividends liable to surtax on chose 
dividends after April 6th, 1966? 


Yours faithfully, 
Bristol. GRACE, DARBYSHIRE & TODD. 


[Mr H. S. A. Macnair writes: The former clause (2) of 
Article VI read, ‘Dividends derived from sources within the 
United Kingdom by an individual who is (a) a resident of 
the United States, (Di subject to United States tax with 
respect to such dividends, and (c) not engaged in trace or 
business in the United Kingdom, shall be exempt from 
United Kingdom surtax.’ The O.E.C.D. Report comments 
that in bilateral conventions the United Kingdom. com- 
monly gave up surtax payable by non-resident shareholders 
and presumably this was intended to represent a guid pre quo 
for the reduced rate of withholding tax offered by the other 
side. Now that the United Kingdom has conformed to the 
general pattern this concession has become obsolete and 
ceases to operate on and after April 6th, 1966, being the 
appropriate day in the year next following that in which 
notice of termination of Article VI was given in accordance 
with clause (3).] 


Working the Freeze 


Sir, ~ I am sure many of your readers will take exception, 
as I do, to the conclusion drawn by Mr Fairclough on the 
question of Christmas bonuses (October rst issue). 

The Government’s aims, vaguely expressed as they are, 
would appear to be that incomes should not be ‘increased’ 
over their previous levels prior to the freeze. This cleerly 
allows for the payment of Christmas bonuses up to an 
amount not exceeding that paid in the previous year, 
irrespective of whether a legal obligation exists to do so or 
not. 

Your correspondent’s reasoning could also be used, if it 


Correspondence 





had been valid, to justify a complete stoppage of ordinary 
dividend payments during the freeze, since no legal obliga- 
tions to pay an ordinary dividend exist; but thé Govern- 
ment has made a contrary intention clear in that matter. 

It is to be hoped that members of the profession will not 
descend to using the freeze as a means of increasing their 
firms’ profits at the expense of their staffs. 


Yours faithfully, 


Broughty Ferry. I. D. SAUNDERS, B.SC., A.C.A. 


Directors’ Remuneration 


SIR, — In Mr Oliver’s interesting article in your September 
24th issue, he kindly referred to some forecasts I had made 
in The Director for August, regarding the effect of dis- 
closure on directors’ emoluments. | 

Perhaps you will allow me to comment, in turn, on Mr 
Oliver’s proposal ~ that ‘shareholders would be required 
to approve (elsewhere he says ‘‘fix’’) remunerations and 
benefits in kind, etc., of individual directors’, 

Mr Oliver dismissed the Institute of Directors’ point 
that it would be impossible to engage executive directors 
if their salaries could not be decided until approved at an 
extraordinary general meeting — as ‘valid though it doesn’t 
outweigh the arguments in favour of shareholders’ approval’. 

Unfortunately the Institute’s advice cannot be so 
lightly dismissed since the practical problems are, in fact, 
immense. 

It is not, in practice, feasible to play it Mr Oliver’s 
way. No top executive or director will contemplate joining 
a new company unless he has an assurance that the terms 
agreed during confidential negotiations can be guaranteed. 
What would happen if the revised terms approved by the 
shareholders were totally inadequate? By this time, the 
man has burned his boats, resigned his last job, his name 
will be splashed around the newspapers as the centre of a 
shareholders’ row and his pay-packet is lighter than had 
been agreed. 

No, the proposal is quite out of the question. I suggest 
that the only possible course of action will be that: 


(a) the appointment is made and terms agreed, probably 
after reference to the company’s professional advisers 
— accountants, lawyers or consultants; 


(b) the disclosure of all directors’ emoluments will be 
made in a proxy statement or in the published 
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accounts, possibly with a statement to the effect that 
professional advice has been sought that ‘the salary 
and side benefits are in line with the scope and res- 
ponsibilities of each executive director’s post and the 
contribution made by each individual director’. 


Two forces will influence the figures and the total 
package (i.e. including pension, car, incentive payments and 
other perquisites): 


(a) the market — companies will, with disclosure, have 
to take note of the ‘market price’ for directors and 
executives. If they do not, they will be unable to 
attract and retain good men; 


(6) public opinion ~ which will influence the odd case 

of extravagant figures. 

Shareholders will soon learn which directors are worth 
their salaries, and carping criticism at A.G.M.s will be 
silenced by those shareholders who recognize high-calibre 
management. 

Disclosure? Yes, if we must. 

Salary fixing (or approval) by shareholders? No! 


Yours truly, 


`- London SWI. L. COULTHARD. 


Training in the Profession 


Sir, — The recently announced extended full-time courses 
for articled clerks, arranged by the Institute at colleges of 
commerce in London, Enfield, Leeds and Liverpool, is the 
latest indication of the gradual improvement in the facilities 
being provided by such colleges in the large towns and 
cities and is to be welcomed. 

There is evidence, however, that industry generally is 
not giving sufficient support to day-release class facilities 
and some students from both industry and from public 
practice have suffered from the withdrawal or abandonment 
of classes. 

It is to be admitted that the growing complexity of 
organization and procedures, increasing specialization, and 
the need for continuity, make it difficult for some industrial 
concerns to release trainees for day-release, or sandwich 
courses lasting weeks or months. This is particularly true 
where the trainees are part of the team and are employed 
on tasks essential to the business and, therefore, the most 
worth while from a practical training point of view. On the 
other hand, many of those who are more easily released are 
very often supernumerary so far as the work of their depart- 
ments ts concerned. l 

Obviously the objectives are a judicious mixture of 
general academic training, specialized academic training 
and practical experience relevant to the fields in which the 
trainees intended to operate, particularly if qualification is 
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seen in its proper light as an intermediate and not a final 
objective. 

Examination results show that 35 to 40 per cent are 
successful, but in the absence of statistics of the retakes and 
of marks and pass levels, it is not possible to ascertain in 
absolute terms what proportion of students never succeed 
in qualifying or how badly they fail. One imagines that there 
is quite a high percentage of non-qualifiers who nevertheless 
satisfy varying levels of accountancy job requirements. This 
will always be the case and there will always be many articled 
clerks who will just fail to make the grade but who neverthe- 
less are useful employees and well worth support in training. 

Experience in interviewing job applicants over a number 
of years, and most recently in the case of unqualified young 
men wishing to move into industry from professional 
practice, indicates that much remains to be achieved in 
attaining reasonable levels of both practical and academic 
training as well as a balance between the two. I have been 
appalled at the lack of elementary knowledge of book- 
keeping and auditing, accounting terminology and the 
inability to apply basic principles in the solution of prob- 
lems which surely is the object of the exercise. ‘These men 
of 22 and over have completed five years’ articles. They 
appear to have learned little of value on the practical side 
and many of them have not attained even intermediate level 
examinations. Some of them have admitted to me that they 
study only on the day off from the office provided by their 
principals. 

This problem is not entirely new but perhaps the present 
ratio of clerks to principals makes it more apparent than 
formerly. One wonders how many of the present generation 
of articled clerks are condemned to ultimate failure, either 
because they have not been weeded out or because they 
have not been supported well enough. How many tutorial 
and examination fees are being wasted and how much 
time by all concerned, and what is the opportunity cost of 
this wasted time? How reliable are the student growth 
statistics in considering the future of the profession? Are 
there not still some principals who take little interest in the 
progress of their pupils and who are failing to acknowledge 
their personal responsibility and merely instruct managing 
clerks and seniors to keep the articled clerks busy; and 
they in turn find it hard to get tough with the boys in 
difficult staff situations and are reluctant to point out un- 
suitability for further training. 

I submit that one of the main problems is not in achieving 
a reconciliation between those who insist on articled service 
and those who do not, but in taking account of the great 
variations in the standard of sponsorship of articled clerks 
and the facilities for on-the-job training in the profession 
as a whole by the provision of, and proper supervision of, 
work of a suitably complex standard. This is not entirely 


or necessarily a matter of the size of the firm. 


Yours faithfully, 
INDUSTRIAL ACCOUNTANT. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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Notes 
and 
Notices 





PROFESSIONAL NOTICES 


Messrs ANNAN, DEXTER & Co, 
Chartered Accountants, of 21 Iron- 
monger Lane, London EC2, announce 
that their association with Messrs 
THEODORE D Jones & Co, Chartered 
Accountants, of Leeds, has been 
terminated by mutual consent with 
effect from September 3oth, 1966. 
Messrs ANNAN, Dexter & Co, will 
continue to practise in Leeds where 
Mr Gorpon N. HUNTER, J.P., F.C.A,, 
is their resident partner with offices 
for the time being at 21 Park Row, 
Leeds 1. 


Messrs Barton, Maynew & Co, 
announce that Mr A. Martin JONES, 
F.C.A., and Mr A. L. MACKINNON, C.A., 
have been admitted to partnership in 
their firm in Portugal. 


MR S. L. BIRKETT, accountant and 
auditor, of Yorkshire Bank Chambers, 
Colne Lane, Colne, Lancashire, an- 
nounces that Mr PETER Gordon 
TOMLINSON, A.C.A., has been admitted 
into partnership. The firm will now 
practise under the name of BIRKETT, 
TomMLinson & Co, 
continued from the same address. 


Messrs E. CARPENDALE CORTON & 
Co, Chartered Accountants, of 32 
De Montfort Street, Leicester, an- 
nounce the retirement on September 
30th, 1966, of Mr E. C. CORTON, 
F.C.A., the founder and senior partner 
of the firm. The practice is being 
carried on under the same name by 
the remaining partners, Mr J. H. 
GOLCHER, F.C.A, and Mr J. N. 
WAGSTAFF, F.C.A. 


Messrs Cooper BROTHERS & Co, 
and Messrs WILLcox & Co, announce 
that they have amalgamated their 


kd 


and will be .- 
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interests in the Channel Islands. The 
practice will be carried on in the names 
of Cooper Bnotuers & Co and 
Wititcox & Co from La Motte 
Chambers, St Helier, Jersey, CI. 


Messrs Dunn, Wy Liz & Co, Char- 
tered Accountants, of Chile House, 
20/24 Ropemaxer Street, London 
ECz, announce that they have ad- 
mitted inte partnership Mr ROBERT 
MACKENZIE FARQUHAR, A.C.A, who 
served his articles with the firm and 
has been a senio: member of their staff 
for a number oi years. The name of 
the firm will remain unchanged. 


Messrs THEODORE D Jones & Co, 
Chartered Accointants, of 21 Park 
Row, Leeds 1, announce that the 
association wita Messrs ANNAN, 
DEXTER & Co, Chartered Accountants, 
has been terminated by mutual con- 
sent with effect fom September 3oth, 
1966, anc that Messrs G. N. HUNTER, 
J.P., F.C.4., E. EOSTOCK, M.A., F.C.A., 
G. P. TOWNEND M.B.E., MA, F.C.A., 
and P. J. HUGHES, F.c.a., have retired 
from the firm. They also announce 
that as a result of a new association 
with Messrs JOH» GORDON, HARRISON, 
TAYLOR & Co, Chartered Accountants, 
of Leeds, the pa-tners in the firm as 
from October et, 1966, will be 
Messrs T. R. MALTBY, Sea, L. B. 
EAGLE, F.C.A, V. G. CRAWFORD, 
MA, F.C.A., J. M. L. JAEGER, M.A., 
A.C.A.. P. D. TAYLOR, A.C.A., and 
W. J. A. SMITH, a.c.a. The practice 
of Messrs THEOLORE B. Jones & Co 
will continue to b= carried on from 21 
Park Row, Leeds 1. 


Mr L. G. Mason, LL.B., F.C.A., of 
Bridgwater, Somerset, announces that 
as from October ist, 1966, he was 
joined in partnership by Mr M. D. 
SANDERS, A.C.A. The name of the firm 
will continue as L. G. Mason AND 
COMPANY. 


Messrs THOMSON MCCLINTOCK & 
Co, Chartered Accountants, and 
Sir CHARLES H. WiLson & Co, 
Chartered Accounzants, announce that 
their practices in Leeds have been 
amalgamated as from October ist, 
1966. The joint practice will be carried 
on for the time being in the names of 
Tuomson McLinzvock & Co, and Sir 
CHARLES H. Won & Co, from 7 
Greek Street, Leeds, 1. The resident 
partners will be Messrs M. BELL, 
F.c.A., J. H. RHODES, F.c.A., and W. 


MCLAUGHLIN, C.A. 


Messrs Norman Porrs & Co, 
Chartered Accountants, of Stalybridge, 
Cheshire, announze that they have 


October 15th, 1966 


admitted into partnership Mr D. C. 
HARRISON, A.C.A. 


Messrs ROWLAND, GOODMAN, 
SEWELL HUTCHINSON & SHEEN, Char- 
tered Accountants, of Cross Keys 
House, 56 Moorgate, London ECz2, 
announce that Mr G. PRINGLE, A.C.A., 
A.T.I.L., was admitted as a partner 
on October ist, 1966. For several 
years Mr PRINGLE was a senior 
member of the staff of Messrs ALBERT 
GOODMAN & Co, which firm merged 
with Messrs F. RowLanp & Co, 
Messrs SEWELL HUTCHINSON & Co, 
and Messrs SHEEN & Co, on October 
Ist, 1965. 

Messrs WELSFORD, JENNINGS & Co, 
Chartered Accountants, of o Union 
Court, London ECz2, announce that 
they have admitted to partnership 
Mr HucH SHEPPARD BAYLEY, B.A., 
F.C.A., 2 member of their staff. 


Messrs J. Witp & Co, Chartered 
Accountants, of 72-76 Blackburn 
Street, Radcliffe, Manchester, an- 
nounce that Mr R. H. PILKINGTON, 
A.C.A., has been admitted a partner 
with effect from October ist, 1966. 


Appointments 


Mr Michael Berger, F.c.a., has been 
appointed financial controller of 
Clarkson Booker Ltd and Astar Hold- 
ings Ltd. 

Mr D. C. Davis, ¥F.c.a., has been 
appointed a director of Tinlings of 
Liverpool. 


Mr Peter Griffiths, a.c.a., has been 
appointed to the board of Neville 
Developments Ltd. 


Mr C. S. Hadfield, F.c.a., has been 
appointed a director of the Shell 
Petroleum Co, with effect from Oc- 
tober rst. He will continue as group 
finance co-ordinator and director of 
Shell International Petroleum. 


Mr Brian Francis Hoggett, A.C.A., 
F.C.W.A., J.DIP.M.A., A.M.B.1.M., has 
been appointed chief accountant of 
Singer-Cobble Ltd of Blackburn. 


Mr P. R. Parry, A.C.A., A.R.A.N.Z., 
has been appointed accountant to the 
Manurewa High School Board, South 
Auckland, New Zealand. 


Mr D E. Rackett, A.C.A., A.C.LS., 
has been appointed to the board of 
Shellabear, Price Ltd; he is retaining 
his positions of company secretary and 
chief accountant. . 

Mr Frank Shannon, A.c.a., has been 
appointed chief accountant and man- 


ager in charge of administration of 
NSU (Great Britain) Ltd. 
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Mr J. D Slater, F.c.a., has become 


chairman of Thomas Brown & Sons 


Ltd. 


Mr Alistair Young Thomson, C.A., 
has been appointed an executive 
director of British India Steam Navi- 
gation Co Ltd with effect from 
October rst, 1966. 


Mr J. H. Warwick, A.a.c.c.a., 
assistant chief accountant of Marconi 
International Marine Co Ltd since 
1957, has been appointed chief ac- 
countant of the company following the 
retirement of Mr W. Hill. 


Mr E. Watts, J.P., F.C.A., secretary 
of A. A. Jones & Shipman Ltd, has 
been appointed a director of the 
company. 

Mr F. S. Woodward, C.A., secretary 
and financial controller of Consett 
Iron Co Ltd, has been appointed a 
local director of the company. 


Mr D. L. Urquhart, 0.8.£., J.P., C.A., 
has -been appointed chairman of Don 
Brothers, Buist & Co Ltd. 


NEW VICE-PRESIDENT 
OF WORLD BANK 


Mr Muhammed Shoaib, M.B.E., M.A., 
LL.B., F.C.W.A., former Minister of 
Finance for Pakistan, has been ap- 
pointed a vice-president of the World 
Bank and its affiliate, the International 
Development Association. 

Mr Shoaib was admitted a member 
of The Institute of Cost and Works 
Accountants in 1937 and became a 
Fellow in 1942. 


COMPANY INVESTIGATIONS 


Mr J. G. Wilmers, oc, and Mr 
G. F. Ansell, Sea, have been ap- 
pointed by the Board of trade, in 
pursuance of the powers conferred on 
them by section 165 (b) of the Com- 
panies Act, 1948, to act as inspectors 
to investigate the affairs of Irish- 
American Insurance Co Ltd. They 
have also been appointed to investigate 
the affairs of the London & Cheshire 
Insurance Co and the Coventry 
Insurance Co. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


. Luncheon 

The President of The Institute of Cost 
and Works Accountants, Mr W. L. 
Spalding, B.SC.(ECON.), C.A., F.C.W.A., 


F.C.1.S., gave a luncheon party on 
Wednesday at the Midland Hotel, 
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Manchester. Those present were: Mr 
B. R. Bower, A.C.A., director and 
secretary, Fram Precast Concrete Ltd; 
Mr G. N. Butterworth, joint managing 
director, English Sewing Cotton Co 
Ltd; Dr H. M. Kimberley, B.SC., B.A., 
PH.D., F.R.I.C., director and general 
manager, Shell Chemical Co Ltd; Mr 
H. Kirkham, F.C.W.A., ].DIP.M.A., Mr 
J. P. McCormick, chairman, Turners 
Asbestos Cement Co Ltd; Mr G. R. 
McKenzie, F.C.A., managing director, 
Carborundum Grinding Co Ltd; Mr 
R. D. F. Morris, F.C.W.A., J.DIP.M.A,, 
Mr J. A. Scott, C.A., F.C.W.A., 
A.M.B.I.M.; Mr H. Smith, F.c.w.a.; Mr 
J. McGregor Smith, a.c.w.a.; Mr 
K. M. ‘Townsend, F.c.a., finance 
director, Geigy (Holdings) Ltd; Col 
J. B. Whitehead, ¢.B.E., M.C., T.D., D.L., 
J.P., chairman, The Lancashire Cotton 
Corporation Ltd; Mr M. H. Walters, 
C.B.E., Secretary of the Institute. 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 


The next Part I examination for the 
Joint Diploma in Management 
Accounting Services will be held from 
February 1x5th—17th, 1967. Appli- 
cations are required to be lodged at the 
Board’s offices by December ist. 

Full details of the scheme and copies 
of the 1966 examination papers are 
available from the Secretary, Joint 
Diploma in Management Accounting 
Services, 73 Cheapside, (Fifth Floor), 
London ECz. Telephone: 01~236- 


6654. 


RESEARCH SCHOLARSHIPS FOR 
MANAGEMENT ACCOUNTANTS 


The Institute of Cost and Works 
Accountants has awarded two resi- 
dential research scholarships at the 
University of Nottingham to two 
Yorkshire cost accountants. They are 
Mr R. I. Oddy, A.C.A., A.c.w.a., of 
Huddersfield, head of I.C.1.’s Capital 
Authorization and Audit Section, and 
Mr B. P. Frost, a.c.w.a., of Rother- 
ham, a National Coal Board trainee 
accountant. 

Mr Oddy will take as his subject 
risk analysis. Mr Frost has chosen to 
study economics of the operation of 
central coal preparation. 

The University hopes that the 
scholarship holders may eventually 
be able to develop their research in 
the form of postgraduate theses leading 
to a higher degree of the University. 
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LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


The first evening meeting of the 
London and District Society of Char- 
tered Accountants for the present 
session will be held next Thursday, 
October 2oth, at the Little Ship Club, 
Bell ‘Wharf Lane, Upper Thames 
Street, London EC4, at 5.45 p.m., 
when Mr J. D. Wells, F.c.a., will speak 
on “The Finance Act 1966’. 


Management Statistics Discussion 
Group 

The Management Statistics Discussion 
Group of the London and District 
Society of Chartered Accountants is 
holding its first winter meeting at 6.15 
p.m. on Tuesday, October 25th, at the 
King’s Arms, 77 Buckingham Palace 
Road. Mr Geoffrey France, from the 
Ministry of ‘Technology, will be giving 
a talk entitled ‘Mathematics at the 
service of management’. 

The second meeting will be on 
November 22nd, when Professor P. G. 
Moore, from the London Graduate 
School of Business Studies, will speak 
on ‘Statistical sampling in inventory 
evaluation’. 

Both these talks will be of consider- 
able interest to accountants in industry 
or commerce, and any member of the 
Society who is interested is invited to 
attend. Inquiries regarding the Group 
should be addressed to the Secretary, 
Mr P. Gaastra, c/o Parke Davis & Co 
Ltd, Staines Road, Hounslow, Middle- 
SCH, 


HOLBORN DISCUSSION GROUP 


A meeting of the Holborn Group of 
the London and District Society of 
Chartered Accountants will be held on 
Wednesday next, October 19th, when 
Mr R. G. Dowse, F.C.A., secretary, 
British Shoe Corporation Ltd, will 
open a discussion on “The role of a 
management discussion group’. 

Group meetings are held on the 
third Wednesday of the month at 
6 for 6.30 p.m. at the Hotel Russell, 
Russell Square, London WCr. Fur- 
ther details from Mr Brian M. Currie, 
M.A., A.C.A., c/o Arthur Andersen & 
Co, St Alphage House, 2 Fore Street, 
London ECz. 


BIRMINGHAM AND DISTRICT 
SOCIETY OF CHARTERED 
ACCOUNTANTS 
‘E.D.P. and the auditor’ will be the 
subject of an address to be given by 
Mr M. A. Charlton, F.c.A., at the next 
meeting of the Birmingham Society of 
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Chartered Accountants on Thursday 
next, October zoth, at 6 p.m. at the 
Society’s Library, Fountain Court, 
Steelhouse Lane, Birmingham 4. 


REVENUE PAPER 
Michaelmas Sittings 1966 


The following cases are down for 
hearing during the Michaelmas Sittings 
1966: ; 
Houser oF Lorps 

aro e Buccleugh and Another v. 
G. B. Bates v. CIR. 

Shop and Store Developments Ltd v. 


CIR 
COURT oF APPEAL 
Soul e CIR. 
CIR v. Tomlinson 
Johns v. Wirsal Securities Ltd 
Wirsal Securities Ltd v. Johns 
Eames v. Stepnell Properties Ltd 
Campbell and Another v. C.LR. 
Princes Investments Ltd and Others v. 
CIR ' 
Clore v. CIR, , 
London & Thames Haven Oil Wharves 
Ltd v. Attwooll 
C.I.R. v. Educational Grants Associa~ 
tion Ltd 
MacSaga Investment Co Ltd v. Lupton 


HicH Court (Chancery Division) 
Murray v. Imperial Chemical Indus- 
tries Ltd 
Petrofina (Gt Britain) Ltd v. Gray 
Heather v. Michaels 
CIR v. Westminster Bank Ltd, Mrs 
E. F. Allen and J. H. Fielden 
(Exors of W. R. Allen, decd) 
Arnold v. Worthington 
Bryant v. Baring 
Abbott Laboratories Ltd v. Carmody 
Mason v. Innes . 
CIR v. Wm Sandford & Sons Ltd 
Sommerfields Ltd v. Freeman 


THE INSTITUTE OF INTERNAL 
AUDITORS 


London Chapter 


A special course of lectures will be 
given at the Harrow Technical College, 
Harrow, Middlesex, on six evenings at 
weekly intervals commencing on Nov- 
ember 3rd. The speakers will be 
experienced internal audit managers 
provided by the London Chapter of 
the Institute, 
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The course is primarily intended for 
management and commercial and 
accounting assistants of both private 
and public incustry and organizations, 
and will cover zhe establishment and 
operation of = modern internal audit 


department, with particular reference -`f 


to the adequec~ of internal controls 
relating to firamcial, operational and 
administrative procedures, and man- 
agement accounting. 

Interested reeders including mem- 
bers of the Inst:tute should apply for 
course places direct to the College at 
the above address. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 
Special Meeting for Students 
‘After Billy Graham — what?’ is the 
subject for discussion at a meeting 
arranged specially for students at 6.15 
on Monday next October 17th. 

The meeting will be held at The 
Waverley Hotel, 132 Southampton 
Row, London WC1. A buffet supper 
will be availabl2 after the meeting 
(price 8s 6d). 


THE INSTITJTE OF OFFICE 
MANAGEMENT 
Glasgow and West of Scotland 
B-anch 

The Glasgow ard West of Scotland 
branch of Tke Institute of Office 
Management is to hold an autumn 
conference and exhibition on sales 
accounting, invcicing and statistics 
at the Town Hall, Paisley, on Wed- 
nesday, November gth. The principal 
speaker will be Mr S. L. Glanvill, 
C.A., M.I.0.M., chief accountant, United 
Biscuits Ltd. 

Held annually by the Glasgow and 
West of Scotland Branch, the con- 
ference is invariably well attended and 
a record number of applications last 
year rendered i impossible to ac- 
commodate all these wishing to attend. 
Early applicaticn for admission 
tickets is thezecore advisable and 
these, together with further con- 
ference details, may be obtained from 
Mr J. K. McCallum, Walter Hubbard 
Ltd, 65 Otago Street, Glasgow Wa. 


October 15th, -1966 


THE CHARTERED ACCCUNTANT 
STUDENTS’ SOCIETY OF LONDON 


Next Week’s Meetings 


TUESDAY, OCTOBER 18th. 
Winchester House 


5.30 p.m. — 6 p.m. 
ea. 


6 p.m. — 6.45 p.m. 

‘Introduction to computers’, by Mr 
Julian J. Peppercorn, pa Manager, 
Systems Analysis Field, I.B.M. United 
Kingdom Ltd. 

6.45 p.m. — 7.30 p.m. 

‘A balance-sheet audit’, by Mr K. S. 
Carmichael, F.c.A., Director, Foulkes 
Lynch (Classes) Ltd. 

6.30 p.m. 

Squash match against Middlesex 
Hospital, Mortimer Street, Wx. 


WEDNESDAY, OCTOBER 19th. 
South-West Essex Branch 

10.15 a.m. 

Whole-day meeting ‘Executorship law 
andaccounts’, Cauliflower Hotel, Ilford. 


6 p.m. 
Speakers’ Course, The Society’s 
Library, 43 London Wall, ECz. 


‘THURSDAY, OCTOBER 20th. 

Reading Branch 

7.15 p.m. l 
‘The essential element of the capital 
gains tax’, by Mr R. B. Moss, F.c,a., 
Great Western Hotel, Station Road, 
Reading. ; 


OFFICIAL RECEIVER 
APPOINTMENTS 


The Board of Trade announce that 
Mr Malcolm Clark has been ap- 
pointed an Assistant Official Receiver 
for the Bankruptcy Districts of the 
County Courts of Canterbury, Roch- 
ester and Maidstone. They also an- 
nounce that the appointment of Mr 
Tan MacFarlane as an Assistant Official 
Receiver for the Bankruptcy Districts 
of the County Courts of Canterbury, 
Rochester and Maidstone has been 
revoked. 

These changes take effect from 
October 3rd, 1966, following the re- 
grading of the Assistant Official 
Receiver post. 








JONES,LANG, WOOTTON 
INTERNATIONAL VALUERS OF REAL ESTATE 


16/17 KING STREET, EC2 (MONarch 4060) 
Also in: SCOTLAND + REPUBLIC OF IRELAND +» WESTERN EUROPE + AUSTRALIA - NEW ZEALAND + NORTH AMERICA 


London Offices: 


58 & 61 ST JAMES’S STREET, SWI (HYDe Park 6040) œ 
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GENERAL FINANCIAL 
KNOWLEDGE 


including 
The Elements of Economics 
by A. J. WHITESIDE, M.A. 


This book is primarily a survey of the financial 
mechanisms and institutions of the British 
_ economy. The text is divided into three parts. 
The first is devoted to an outline of elementary - 
H economic theory. Part two deals with the 
l banking system, the capital market, the stock 
DATASOLVE exchange, and company finance. The last part 
, of the volume examines the pattern and pro- 
the business ` 7 cedures of overseas trade: The layout of the 


© book follows the syllabus of the new paper 
service that puts i i introduced by The Institute of Chartered 


all others inthe — Accountants in England and Wales. 
shade... | | Price 35s Post free 37s 6d 


HFL (Publishers) LTD 


9 BOW STREET, LONDON we2 





It's a sign of the times that children are more familiar with the 
space-age than their elders, Bring yourself and your business into 
‘a new orbit of p/anned efficiency and economy with DATASOLVE 

COMPUTER SERVICES. Computers are fast becoming the 
phenomena of the twentieth century. Responsible heads of 
business organisations large and small are rapidly replacing 
suspicion with the realisation of what a computer can-do for them. 
DATASOLVE is your.own computer service for the North of England. 
DATASOLVE offers real intelligence, super-efficiency and 
high-speed service — all at low weekly cost. Ask your secretary 
(nothing can replace her) to process the attached coupon and 
post without delay. 


Significant Benefits of Datasolve 

@ Great savings in staff and floor space 

@ No records to maintain, no analyses to prepare 

@ Accurate and up-to-the-minute management and marketing 
information 

@ FREE collection and delivery of data and results locally 


DATASOLVELIMITED (op 





Your lftfle girl learns to bake a cake by watching Mother. She can 
SEE what cakes should look like and her eyes take In the dials on 
the oven. 

It's not so easy when you're blind. Yet blind girls are learning 


j Please send me full information about 
| Datasolve Computer Services 


cookery as part of their training at RNIB schools. They study for 

MAME Ge G,C.E. lave! ('O')—or Just to be good wives. 

COMPANY dust a part of the RNIB service to the blind—a nation-wide network 
; ADDRESS of friendly help. Donations and legacles are needed to continue 
j SELEGHOME this fine work. 

: Oo ; f A 

EE NSTITUTE| WILL YOU HELP 
pousiness NEAREST AIRPORT THE ROYAL NATIONAL INSTITU 


FOR THE BLIND 
224 GREAT PORTLAND ST, LONDON W1 IB 


Post ta: Datasolve Limited, Cheshire House, Booth Greet, Registered In accordance with the National Assistance Act, 1848 


Manchester. CENtraf 9752. 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Scuare, 
London W1, have since 1899 specialized in the sale and 


valuation of hotels and catering businesses to the exclusion 
of any other branch of estate agency. The partners are 
members of the leading professional bodies. 














MACHINERY INVENTORY 


By H. RIVINGTON. Complete record of cost, depreciation (annual, special, 
accumulated}, written-down values, taxation initial allowances, balancing 
charges set off against new machines, etc. 
37s 6d net, 39s 9d including post: 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 — 
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isa Luncheon 


Voucher really worth? 


GROUP 
ACCOUNTS 


By D. J. Bogie, Ph.D., CA. 


This book is intended for the practising 
accountant and company secretary interested in 
the compilation and presentation of consolidated 
accounts which disclose the trading results 


and financial position of groups of companies. 
JOs (by post 73s) 


JORDAN & SONS LIMITED 
116 Chancery Lane, London WC2 
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Don’t take it at its face value. The intrinsic worth of the 
Luncheon Voucher Scheme is something no responsible 
employer can afford to overlook. And the employer who 
gives Luncheon Vouchers is investing only a little for a 
very big return. This is a Welfare Scheme that provides 
an incentive to both existing and prospective staff—any 
staff—from shop workers to executives. It ensures them 


mins aamen LUNCHEON VOUCHERS 


bring you this brochure. A 


a mid-day meal~and their vouchers cost them nothing. 
Even just 3/- a day helps towards paying for lunch. Over 
13,000 restaurants in the British Isles accept Luncheon 
Vouchers. Benefits to the employer are many—nearly 
19,000 employers, large and small, have discovered this 
fact. These benefits are given in detail in the Luncheon 
Vouchers brochure, They are all worth considering. 
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ae oe It can’t happen with Cleaners Ltd. Modern cleaning techniques, 
oer modern equipment and, above all, eagle-eyed supervision make 
sure there are no half-measures with Cleaners Ltd. 
Cleaners’ cleaning means office conditions that attract and keep 
better-quality staff, and impress clients and customers. Ring 


Incriminating evidence found beneath 
ithe M.D.’s chair. Documentary proof 


of a cleaning job half done... your nearest Cleaners Ltd office for full details of how they 
can help you and how little it costs. Cleaners clean everything 
from single-room offices to Atomic Power Stations. 





ACTON, ACOrn 1625 or 1981 ILFORD, SEVen Kings 3467 
TFANERS BEDFORD, Bedford 52436 LEEDS, Leeds 21751/2/3 
nee erectile Hants i a n LIVERPOOL, North 1274 
ITD l GARDE, Cardiff 31398 MANCHESTER, Ardwick 6694 
CROYDON, ADDiscombe 6017 NEWCASTLE-UPON-TYNE 
aiasaow, Ol Ty 5650 N eweasile 34060 
HULL, Hull 20891 NOTriIncHAM, Noxtingham 54281 


CLEANERS cleaners clean everywhere! 


PRESTON, Preston 53480 or 55251 
SHEFFIELD, Sheffield 26929 
SOUTHAMPTON, 
Southampton 25936 
STOCKTON-ON-TEES, Stockton 
64681 
STOKE-ON-TRENT, Newcastle 
(Staffs) 632412 
SWANSEA, Swansea $9892 


HEAD OFFICE: CLEANERS LTD, 1-3 Chancery Lane, London WC2, Telephone CHAncery 5301 (10 lines) 


s 
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SPECIALIZED TUITION FOR THE 
Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant 
Metropolitan College students nave gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six thizd anc 
fourth places and numerous prizes, medals and scholarships. 


% The Metropolitan College offers you the benefit of more than fifty years 
accumulated experience in sxamination coaching. 


% A guarantee of coaching until successful. 

% Helpful, up-do-date study notes, mostly in printed pocket-sized booklet form. 
% Adequate test practice and tutorial criticism. 

ak Invaluable self-examination questions. 


% Official publications of the Institute, appropriate to the Intermzdiate and 
Final examinations. 


CERTIFICATE IN 
MANAGEMENT INFORMATION 
The Metropolitan College new postal 

REVISIONARY LECTURES courses are now ready for the above- 

IN LONDON mentioned examination which will be 
for the September 1966 Intermediate held for the first time in October 
examination and full-time day classes 1966. E 
for the November Final examinations For full particulars, write to the 
of the Institute. Dës 
For full: particulars write o the Management Information. 

Secretary of the College. 


The Metropolitan College 
will conduct 
DAY AND EVENING 


Write today for a free copy of this College ‘Accountancy’ Prospectus to the 
Metropolitan College, St Albans (Al), or CALL at 30 Queen Victoria Street, 
London EC4. Telephone CITy 6874. After office hours (5 p.m. Monday to 
Friday) telephone messages are recorded electronically.’ 
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"Metropolitan Collége ’ 


Founded 1910 - Member of the 
Association of British Correspondence Colleges. 


ST ALBANS 
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HOW TO MAKE 


College specifying the certificate in - 
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YOUR ACCOUNT 
DEPARTMENT 


EFFICIENT 


Use a Protectograph Cheque Writer ! A Protectograph will write 300 or 
more cheques per hour— and each cheque will be completely legible and 
forgery-proof. Writing cheques by hand is as time-wasting and old 
fashioned as it would be to make your staff travel by pennyfarthing. 
Modern Protectograph Cheque Writers are simple to use and fully 
guaranteed. For literature or a demonstration contact — 


PROTECTOGRAPH 


Cheque Writers and Signers, Department A.C.4., Halsby & Co. Ltd., 
Protectograph House, 102 Tollington Park, London NA 
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“ENT EXAMINATION FINALISTS 
4. or A.C.C.A.) required by London firm 
en partners). Commencing salary £800 


1,100 according to experience. Luncheon . 


chers, — Box RE 6121. 

CENTLY QUALIFIED CHARTERED 

SOUNTANT required for established 

‘tice in South-west Somerset to deal with 

ll audits, incomplete records and taxa- 
Excellent prospects. — Applications 

ing age, SE and salary required to 


CENTLY QUALIFIED CHARTERED 
COUNTANTS are required by Deloitte, 
*kburn & Co, a new firm: servicing the 
‘tices of Deloitte, Plender, Griffiths & Co, 
*kburns, Robson, Coates & Co and 
den, Dorrington & Co, in Manchester. 
tide experience is offered, supplemented 
training courses. For those wishing to 
ain in the profession opportunities exist 
promotion or transfer to associated 
es in the United Kingdom or overseas. 
ent salary prospects, paid overtime, 
heon vouchers and three weeks’ holiday. 
oplications with brief details of previous 
wmience should be sent to the Staff 
ner, Eagle Star House, Piccadilly Plaza, 
ichester, 
41-SENIOR ASSISTANTS required by 
accountants. Varied and interesting 
<s, with progressive salary and excellent 
pects. We only want applicants who are 
t to obtain wide experience and like 
onsibility. - Write to Box SS 1553. 
4I-SENIOR AUDIT ASSISTANT, pref- 
ly with experience of private company 
unts, required by the East London 
e of a substantial firm. Excellent oppor- 
ty for advancement to senior status for 
noe person. — Full particulars to Box 


11-SENIOR AUDIT ASSISTANTS re- 
ed by Holborn chartered accountants. 
ed practice providing good opportunities 
advancement. Good salaries, pension 
me. luncheon vouchers, three weeks’ 
jay. ~ Write stating age, experience and 
'y required to Box SS 1437. 

HOR AND SEMI-SENIOR CLERKS 
ired by progressive firm of chartered 
untants in West End. One successful 
icant will be trained to be personal 
tant to principal. Salary according to 
rience. — Alan M. Brenner & Co, 150 
‘hampton Row, London WCI. (Phone 


J, Tyr ; 
TOR ASSISTANT required by chartered 
untants, London, able to supervise 
ral audit and tax wark and to conduct 
views in the ordinary course of duties ina 
ium-sized practice. This appointment 
s scope for improved experience and 
mcement. Commencing salary £1,500 
with pension scheme and luncheon 
thers. — Reply giving usual particulars 
details to Box SA 8530. 
JHOR ASSISTANT required by chartered 
mnatants. Near London Bridge Station. 
id progressive salary. Excellent prospects. 
cheon vouchers. Congenial office. — 
:e to Box SA 1395. 
TOR AUDIT ASSISTANTS required 
Central London firm for varied and 
esting work. Generous salary, according 
Xperience, with contributory pension 
me, three weeks’ holiday and luncheon 
thers, — Box SA 1481. l 
TOR AUDIT CLERK required by firm 
hartered accountants in Hertfordshire. 
lified or unqualified with provincial 
rience and good knowledge of taxation. 
se available. — Apply stating age and 
e to Box SA 1489. 


particulars to G. S. F. 
sndish Street, W1 or telephone LANgham 


INES ACCOUNTANTS require senior 
t assistant. Suit November finalist. Salary 
rangement. Luncheon vouchers. Pension 
me, if required. ~ Box SA 1396, 

AND CHARTERED ACCOUNTANTS 
ire experienced assistant. First-class 
pects and salary according to ability. 
nership oppcertunity for qualified man, 
tal not essential. ~ Box SC 1547, 


ACCOUNTANT 


SWANAGE, DORSET, chartered account- 
ants require semi-senior capable of preparing 
accounts from incomplete records with 
minimum supervision. — Write stating age, 
experience and salary required to Redman & 
Roker, 12 Gilbert Road, Swanage, Dorset. 
TAXATION ASSISTANT. — Deloitte, 
Plender, Griffiths & Co, 128 Queen Victoria 
Street, London EC4, have a vacancy in their 
taxation department for a newly qualified 
accountant wishing to specialize in taxation. 
Good starting salary, five-day week, luncheon 
vouchers, pension scheme and three weeks’ 
holiday. 


TAXATION ASSISTANT (Lady) re- 
quired by West End Chartered Account- 
ants. Applicants should have had 
previous experience in Personal Taxa- 
tion. Permanent and progressive post. 
Pension scheme. Five-day week. Three 
weeks’ annual holiday. Starting salary 
£1,000 p.a. upwards according to ex- 
perience and ability. Luncheon vouchers. 
~ Full particulars to Box TA 8702. 


TAXATION ASSISTANT. — Deloitte, 
Plender, Griffiths & Co, 128 Queen Victoria 
Street, London EC4, have a vacancy in their 
taxation department for a qualified account- 
ant wishing to specialize in taxation. Good 
starting salary, five-day week, funcheon 
vouchers, pension scheme and three weeks’ 


holiday. 

TAXATION ASSISTANT required by 
medium-sized City chartered accountants to 
assist in personal and company taxation 
work, The successful applicant would have 
full scope to work on own initiative with 
ample opportunities for advancement. Start- 
ing salary up to about £1,800 per annum 
according to experience. — Box TA 6111. 

T TION. — Chartered accountants, WC2 
require a lady assistant for personal tax 
work. Post could well suit married woman 
who seeks part-time work. Hours could be 
say 10 to 4 or by arrangement. — Please 
write giving full details to Box TC 1528. 
TAXATIO ~ Lady required by City 
chartered accountants for preparation of tax 
returns, assessments and correspondence. 
Education and intelligence essential. Previous 
experience in professional or tax office an 
advantage. Good salary with increases. 
Modern light offices, luncheon vouchers, 
five-day week, superannuation scheme, three 
weeks’ annual holiday. — Write, with parti- 
culars, including age and education to 
Pannell Fitzpatrick Graham & Crewdson, 
Lee House, London Wall, EC2. 


TAXATION SENIOR 


City Firm of Chartered Accountants 
require assistant to deal mainly with 
Company clients and partnerships. 
Salary negotiable in the region of £1,650. 
Luncheon vouchers, pension scheme, 
five-day week, three weeks’ holiday. — 
Write Box TS 8605. - 


TAXATION SENIOR 


Pannell Fitzpatrick Graham & 

Crewdson, Lee House, London Wall, 

ECH, require a chartered accountant as a 

senior assistant in their Tax Department, 

preferably not over 35 years. Applicant 

will be required to manage section of 
work subject only to advice from a 

partner or manager, and will have 

opportunities to take part in work on 

large groups. Good salary and excellent 

prospects for capable man. - Write, | 
giving age and experience. 


TAX CAN BE FUN 


At least that is our philosophy. If this 
approach appeals to you and you have 
had tax experience, as a chartered 
accountant, why not ring Halmer 
Hudson, NAT 89717? Tell him why you 
think you are worth the salary you are 
asking. — Blackburns, Robson, Coates 
& Co, 24-28 Moorgate, London EC2. 


QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have. vacancies in London and many provincial centres for 
both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of pro- 


fessional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants. The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience, 
and the centre preferred, and should be addressed to: The Staff Partner, Lee House, 


London Wall, London EC2. 


TAXATION 


Spicer & Pegler are seeking an Assistant 
for their Taxation Department, capable 
of handling personal return work with 
direct responsibility to the Partners. 
The commencing salary will be in the 
region of £1,000 to £1,500 per annum 
depending upon ability, age, experience, 
etc. 

The post carries excellent prospects of 
further advancement and for gaining 
experierce in all aspects of taxation. 
There is a non-contributory pension 
scheme, luncheon vouchers and three 
weeks’ annual holiday. 

Please write giving details of experi- 
ence, age, etc., to St Mary Axe House, 
56/60 St Mary Axe, London ECH, 


TAXATION. ~ Stoy, Hayward & Co, 97 and 
99 Park Street, London WI, (Tel. HYD. 7212), 
require recently qualified accountants for 
their taxation department. These positions 
offer excellent opportunities to obtain first- 
class experience in this important field. 
Congenia. atmosphere and thirty-five hour 
week. Attractive commencing salary and 
prospects. Three weeks’ holiday and non- 
contributory pension scheme. 


TAX ASSISTANT 


A large firm of Chartered Accountants 
requires an assistant in the personal 
taxation department of their Liverpool 
office. This is a busy and expanding 
department offering the opportunity to 
do interesting work. Some previous tax 
experience is essential, as the successful 
applicent must be able to take charge of 
the completion of a large number of 
returns and the agreement of all con- 
sequent tax liabilities. Salary dependent 
on experience, but not less than £1,100. 
— Applications giving details of experi- 
ence should be addressed to Box J.776, 
Lee & Nightingale, Liverpool 2. 


TAX SENTOR, specializing in company 
work, required by City firm (seven partners) 
to develop expanding tax department. 
Commeccing salary according to experience 
but not less than £1,750, Pension scheme. 
Luncheon vouchers. — Box TS 6119. 
THEATRICAL ACCOUNTANTS (West 
End), require accounts clerks and tax clerks, 
male or female, part-time or full-time. If 
part-time, not less than three days a week. - 
Telephone GERrard 7691. 

WEST END firm of chartered accountants 
with substantial practice have vacancies for 
all grades in their insolvency department. 
Salaries up to £2,000 p.a. according to 
experience and ability. — Write Box WE 1564. 





COMMERCE 
AND INDUSTRY 








ACCOUNTANCY POSTS 


Applications are invited for two 
Accountancy posts in our Finance 
Department located in a modern office 
block near Harrow-on-the-Hill Station. 
Applicants should have a good general 
accounting background. Experience in 
the affice of a stockbroker, insurance 
company, investment trust or property 
development company would be an 
advantage. 

Finance Department is involved in 
every aspect of accountancy on a 
national scale, making increasing use 
of computer procedures. There are 
excellent prospects of promotion to 
posts at London Headquarters and at 
regional offices. The senior post has a 
salary up to £1,500 per annum and the 
Junior post up to £1,000 per annum. ~ 
Please write, giving details of quali- 
fications and experience, to the Head- 
quarters Staff Manager, (X.995), 
National Coal Board, Hobart House, 
Grosvenor Place, London SW1. 





ACCOUNTANCY 


Retzii Trade. — We are looking for 
young men with active minds, A basic 
knowledge of accountancy is required 
and the position offered should appeal 
to young men of intermediate standard 
of one of the Accounting bodies, ~- 
Reply stating age and details of experi- 
ence to Box AR 8718. 





XIX 


ACCOUNTANT at Stratford-on-Avon re- 
quired by engineering company to be res- 
ponsible for annual and interim accounts, 
to supervise accounts and wages departments 
and fo assist company secretary in develop- 
ment of internai management and cost 
accounting routines. Salary in the region of 
£1,250 per annum, ~ Send full details of 
career to date and present salary to Box 
AA 8720. 


ACCOUNTANT 


Expanding carpet manufacturing com- 
pany in Kidderminster requires qualified 
accountant, preferably between the ages 
of 28 and 35, initially to modernise 
costing procedures and techniques and 
subsequently to take over responsibility 
for the whole of the company’s account- 
ing functions. Position entails member- 
ship of the management team and 
carries direct responsibility to the 
Board. Commencing salary dependent 
upon age and experience. Contributory 
pension scheme in operation. Applicants 
should supply full details of qualifica- 
tions, experience and education and 
salary required. ~ Box AE 8691. 


ACCOUNTANT 


Group 
Accountant/Banker 


Private Bank seeks energetic accountant 
with banking experience. Age 30-45 — 
salary commensurate with experience. 
Pension scheme. — Please write in con- 
fidence to Box AG 8692. 


D 
i 


ACCOUNTANT 


Qualification: A.C.A. ` 

Salary: £1,600. 

Duties: To manage Accounting 
Office; Management Accounts and 
Budgetary control in operation. 

Location: Hammersmith, W6. 

Write to Box AQ 8684. 

Applicants selected for interview will 
hear within a week. 








ACCOUNTANT REQUIRED by West End 
travel agents and tour operators for a pertod 
of six or seven months, Qualified or partly 
qualified. Salary at rate of about £1,000 per 
annum. — Box AR 1533. 

ACCOUNTANT (SEMI- OR QUALIFIED), 
with practical experience in costing tech- 
niques, required by national group of 
poultry breeders and hatcheries, to assume 
responsibility for management reporting, 
and assist in initiating budgetary control. 
Age 28-40. Computer experience helpful. 
Salary £1,200 minimum. Offices in War- 
minster, Wiltshire. — Apply Box AS 1522. 
ACCOUNTANT to keep full books for small 
busy company, London, West End. Older 
man considered. Most interesting post with 
good possibilities. Salary to commence 
£1,000 p.a. - Box AT 1532. 


ACCOUNTANT 


THE METAL BOX COMPANY 


A newly qualified Accountant is required 
to gain experience in Management 
Accounting within the Paper Group of 
the Company; some knowledge of large 
Company accounting methods would 
be of considerable advantage. 

A training programme is planned in- 
volving periods at factories in the 
Liverpool, Manchester and London 
areas as well as the Head Office, in order 
to obtain knowledge of the various 
aspects of accounting and production 
procedures. 

After a suitable period of training in 
these establishments, the successful 
applicant would be expected to be 
eligible for appointment to a factory and 
able to participate as a member of the 
management team. 

The salary will be according to age 

e and experience. 

Apply to Head of Staff Division 
quoting reference AC/8, at The Metal 
Box Co Ltd, P.O. Box 1 AN, Baker 
Street, London Wt. 





mp e P om 


ACCOUNTANT 


Applications are invited from young qualified 
accountants or holders of degrees in econcmics 
or mathematics for appointment as one of two 
Principal Assistants in the Organisation and 
Methods section of Southerngas. The postion 
will b2 based at Southampton under the control! 
of the Board’s Chief Accountant. 


ACCOUNTANTS 


FOR Modern management and accounting {ech- 

ORG ANIS ATION & niques are in operation utilising two com- 
puters. The post gives an excellent opportunity 

METHODS to a progressive thinking young man to make 

a Significant contribution to new developments 

in financial administration, control and ap- 


praisal. Experience in O. & M. work is not 
essential, 


Starting salary will not be less than £1,900 per 
annum and will be varied according to quali- 
ficatians and experience. 


Problems relating to change of residence will be 
discussed at interviews. 


Application forms may be obtained from 
the Personnel Manager, Southern Gas Board, 
164 Above Bar, Southampton, quoting ref- 
ference P.25, to whom they should be returned 
by October 28th, 1966. 


SOUTHERNGAS 


ASSISTANT TO ACCOUNTANT 


A rapidly expanding U.K. Subsidiary of an Australian Organisation requires an 
unqualified but experienced Assistant to the Accountant, to assist him in the prepara- 
tion of monthly operating statements, etc. Experience in costing essential and ability to 
organise smal! Accounts Department necessary. 


Age preferably 30-40. Salary according to experience. 


Applications with full details of past experience and present salary should be 
addressed to Box AT 8729. 


ASSISTANT TO THE CHIEF ACCOUNTANT 
BRITISH EGG MARKETING BOARD 


A vacancy has arisen for an Assistant to the Chief Accountant at the Board’s Head 
Office in London. . : , 
The successful candidate will assist the Chief Accountant in the preparation of 


Monthly Financial Accounts, Budgets and other Financial Statements and Reports. . 


Applications are invited from candidates who have had general accountancy 
experience and some specific experience in the preparation of Financial Accounts 
and Statements. 


Formal accountancy qualifications are not a prerequisite, providing candidates 
are able to offer the required experience. Younger men studying for a professional 
qualification would also be considered and would find the position of interest and 
value to their studies. 


Applicants should be aged 25—40. 


The Board offers very good conditions of employment which include a Super- 
annuation scheme and free Life Assurance cover. 


Please apply in writing, giving briefly, particulars of qualifications, experience 
and stating age to: 


Administrative Manager, (Ref. ACA/HMB) 
British Egg Marketing Board 
Wingate House 
93-107 Shaftesbury Avenue, London W1 





CHIEF ACCOUNTANT - 
COMPANY SECRETARY 


Excellent opportunity for qualified accountant (28-40), to join fast growing manage- 
ment team in a group in the automobile equipment field situated on the NW. London 
borders. Candidates must have sound commercial and export experience. Salary 


£1,700-£2,000 per year, fringe benefits and car provided. 


BOX CA 8735 





required by a large group of companies 
situated in the East Midlands to act as Group 
Secretary/Accountant. 


A considerable amount of secretarial work is 
involved and experience of this nature in a 
public company is desirable. 


The successful applicant will take part in all 
aspects of Group financial accounting, in- 
cluding the preparation of management data. 


The position carries a substantial salary with 
excellent prospects. 


Please write in confidence to: 


THOMAS MAY & CO 
ALLEN HOUSE 
NEWARKE STREET 
LEICESTER 


CHARTERED ACCOUNTANT 


required by medium-sized manufacturing company in West of England for a position 
leading to Secretary. Applicant — age around 35 years — should have had wide ex- 
perience in industry and be familiar with the practical application of Standard 
Costing and Budgetary Control. State age, details of experience and salary required. 


Box CA 8734. 


` COMPANY SECRETARY/ACCOUNTANT 


Central London Printing House require immediately Chartered Accountant to fill 
vacancy of Company Secretary/Accountant. Applicants will be required to install 
Machine Accounting System to assist Management and must have experience of Cost 
Accounting. Minimum starting salary £1,800 and a Non-Contributory Pension 
Scheme being operated. Prospects excellent for right man. Candidates should be 
aged 30-35. Letters of application giving details of Education and Training and 
Experience to I. H. Moore, Moore & Matthes (Printers) Ltd, 44-45 Great Sutton 
Street, LONDON ECI. 





COST ACCOUNTANT 


Masons of Colchester, one of the leading manufacturers and distributors of drawing 
office materials and equipment have a vacancy for a qualified Cost Accountant. 


The successful applicant will be directly responsible to the Chief Accountant for 
carrying out cost investigations and devising new costing systems. He will be expected 
to work without supervision and in close liaison with Production Managers. 


This is an expanding Company with young management and there are challenging 
opportunities for an able and ambitious man. 


The Works are situated in a pleasant area with ample housing facilities at reasonable 
rates within easy reach. 


A starting salary negotiable around £1,500 commensurate with age and experience 
will be offered. Assistance will be given with removal expenses. 


Applications giving brief details of age, qualifications, experience and present salary 
should be addressed to: 


Personnel Director 
E. N. MASON & SONS LTD 
Arclight Works 
COLCHESTER 
Essex 





GROUP ACCOUNTANT 


Accountant aged 25 to 35 preferably with experience in the textile industry, qualified 
(A.C.A., A.C.W.A, or A.C.C.S.) required by progressive group of hosiery and 
knitwear manufacturers. Applicants should also have secretarial experience as 
future appointment to Group Secretary is envisaged. Salary is negotiable depending 
upon age and experience. Applications, which will be treated in confidence, stating 
details of age, qualifications and positions held to date should be addressed to: 


THE FINANCIAL DIRECTOR 
Box GA 8695 





October 15th, 196 


ctober. 15th,. 1966 


z 








ACCOUNTANTS 


Applications are invited from recently qualified Accountants 
(A.C.A. A.C.W.A. or A.A.C.C.A.) who wish to gain useful 


industrial accounting experience. We are looking for young men. 


with lively and inquiring minds who will be capable of tackling a 
wide variety of accounting problems. 


The Company operates a sophisticated Accounting System and 
has a large Computer installation. The successful applicants will 
join the Management Accounting Team. 

Starting salary will be commensurate with qualifications and 
experience. Earnings are considered to be above average and the 
opportunities for advancement are good. Generous pension, life 
assurance and sickness benefit schemes are also offered. 


Please apply to: 
The Personnel Director (JEC) 
CARRERAS LIMITED 
Christopher Martin Road, Basildon, Essex 





QUALIFIED 
ACCOUNTANT 


for 


Leading Insurance Company 


Applications are invited from Chartered Accountants 
aged 25-35 to fill a TITLED appointment in the 
Accounts Department at the London Head Office of 
a well-known Insurance Company with extensive 
overseas interests. The duties would primarily relate 
to the Taxation affairs of the Group but there are 
excellent prospects of promotion over a wider sphere 
of responsibility. 


An attractive commencing salary will be offered 
dependent on age and experience. Salaries are reviewed 
annually on a merit and responsibility basis. 


A non-contributory pension scheme is provided and 
other benefits include Life Assurance and House Pur- 
chase Schemes and a Widows’ Fund. 


Applications in writing, giving age and full details 
of experience, which will be treated in strict confidence, 
to Box QA 129. 


ACCOUNTANT | ae 


FINANCIAL ACCOUNTANT 


A qualified Accountant (or finalist) with a good commercial or pro- 
fessional background and preferably with knowledge of modern 
management accounting systems is required for the above position. 

This is an opportunity for a young accountant of under thirty to. 
enhance his experience in, and to contribute to the development of, 
further advanced accounting techniques. i 

The commencing salary will be fully commensurate with the ability 
and experience of the successful applicant. 

Please apply in writing to: 

The Financial Director 
KAY & CO (ENGINEERS) LTD 
Blackhorse Street 
BOLTON 


Personal Assistant 


A. sound commercial training, with excellent future prospects, is 
oifered to a young gentleman who has commenced to study for 
accountancy or has the educational standard and is willing to study. 
The successful applicant will receive a working experience of all 
aspects of modern methods of accountancy as a personal assistant 
to the Chief Accountant. Assistance will be given towards the 
attainment of a recognized qualification. Applications to: S. R. 
Sibley, F.A.c.c.A., Carless, Capel & Leonard Ltd, 68 Wallis Road, 
Hackney Wick, E9. , 















Glaxo Laboratories Ltd. 
Greenford, Middx. 










Management Accountant 


The Company is. starting upon the second stage of E.D.P. de. 
velopment with the installation of a more powerful machine in 
the 1900 series and the long range objective is a fully integrated 
Management Information System. In preparation for this develop- 
ment the Finance Department is reviewing its entire procedures 
against the background of current Management Control concepts | 
and the systems design opportunities aflorded by the new instal- 
lation. An expetienced Accountant is required to lead a Finance 
Department project team engaged in devising appropriate pro- 
cedures to exploit the opportunities for improving financial con- 
trol information. He will be responsible to the Chief Accountant 
and will work closely with the computer and other specialists. 
Applicants should be qualified Accountants aged between 30 and 
40 and have experience on standard costing, budgetary control 
| and financial control techniques in large companies; have some 
experience of computer applications; should be interested in 
developing accounting information to assist in solving Manage- 
ment problems. The Company offers attractive Conditions of 
Employment including an excellent Pension Scheme and the 
opportunity to share in the profitability of the Company. An 
attractive salary, which will be appropriate not only to the status 
of the individual, but will also reflect the responsibilities of the. 
position, will be offered. Applications to be made to the Personnel 
Manager, Glaxo Laboratories Ltd., Greenford, Middlesex, giving 
brief details of previous experience. 


























XXI ACCOUNTANT 


AN INVESTMENT CAREER 


Major and progressive firm of London Stockbrokers wishes to recruit 
another young accountant for its equity research team. This team 
exists to prepare reviews of industrial and commercial companies and 
to generate investment recommendations. 

This is interesting work and we are Deen to offer an attractive 
Salary with good prospects. — Box AI 110 


LINCOLNSHIRE 
Company Secretary/ Accountant 


An interesting and permanent post for the right man in an expanding builders 
merchanting business now operating throughout Lincolnshire. 

A professional accountancy qualification is desirable but is not essential for a 
suitably experienced e Verek 

The successful applicant will be responsible for financial and management 
accountancy functions, but will also be encouraged to take a much wider interest 
in the business generally. 

Applicants between the ages of 21-35 years holding a current driving licence wil! 
be given preference. 

Write in confidence giving details of age, experience or qualifications, and salary 
renia to: The Managing Director, Jacksons Hardware Limited, 347 High Street, 

inco 


JACKSONS 


HARDWARE LTD, 


ASSISTANT 
COMPANY SECRETARY 


REQUIRED FOR 
MAJOR GROUP OF COMPANIES 
OPERATING NATIONAL. 
ENTERTAINMENT NETWORK 


Applications are invited for the position of Assistant to 
the Company Secretary based at the Group’s Leeds Head 
Office. Attractive commencing salary which will be 
negotiable and progressive, commensurate with quali- 
fications and experience. 


PENSION SCHEME 
GROUP LIFE ASSURANCE 


Applicants, preferably in the age group 25 to 35 years, 
should write in confidence giving full details of experience 
and qualifications to: 


THE COMPANY SECRETARY 
STAR ASSOCIATED HOLDINGS LTD 
CAVENDISH HOUSE 
THE HEADROW 
LEEDS 1 





October 15th; 1966 


SENIOR AUDIT 
ASSISTANT 


Applications are invited for the above post based at Solihull, Warwickshire. 





d The duties cover a wide range of projects and departments, and embrace 
R every aspect of modern commercial procedure. 


There is also ample opportunity for the exercising of individual initiative 
within the general policy framework. 


Candidates should have passed at least the intermediate examination of 
a professional accountancy body (or equivalent) and be continuing studies. 


The salary will be up to £1,480 per annum and there are excellent 
conditions of service. 


Please apply in writing, stating reference No. AS1, to Personnel 
Manager, West Mid ands Gas Board, 5 Wharf Lane, Solihull. 


WEST MIDLANDS GAS 


MANAGEMENT ACCOUNTANT 


An opportunity has arisen for a recently qualified accountant to join 
the accounting team of a progressive and expanding company. The 
Company i is using the latest techniques of management. control infor- 
mation and is constantly developing and improving its use of these 
techniques. A computer installation is currently being considered to 
further improve the Company’s control. After a short introductory 
training period the successful candidate will take control of the depart- 
ment handling an important part of the Company’s management 
accounting. 

Please send applications to the Secretary, Box MA 121, containing 
brief particulars of career to date. 


LOCATION: Watford. f 
STARTING SALARY RANGE: £1,500 p.a. >~ £1,950 p.a. 


PREVIOUS EXPERIENCE pha er Wees ee monay 

UIRED: or involvement in the audit of 
REQ ` industrial clients from within a 
professional firm. 


DEPUTY GROUP 
CHIEF ACCOUNTANT 


A progressive Public Company wishes to appoint a Qualified 
Accountant in the age group 30-40 at their London Head Office. 


The successful applicant will be responsible for the preparation of 
Group Accounts and of Management information services through- 
out the Group and should have had extensive EE in a 
medium to large sized commercial organisation. 


The salary for this position will be negotiable in the region of 
£2,500 per annum with fringe benefits. 


Interviews will be arranged in London and Birmingham. 


Applicants should write, giving full details of age, qualifications and 
experience to Group Chief Accountant. — Box DG 120. 


stober 15th, 1966 ACCOUNTANT l XXIII 


A PROGRESSIVE 
CAREER IN UNILEVER 


The U.K. Internal Audit Department of Unilever offers first-class opportunities to young men who wish to make a 
successful career in commerce and industry. 





The Department has vacancies in London and Port Sunlight, Cheshire, for men in the following categories: 


1. Preferably under 30, who are, 
(a) Qualified Accountants, or 
(b) Graduates in arts or science, or men with technical qualifications, who wish to gain commercial 
experience and acquire an accounting qualification. 


2. Younger men who have had at least three years’ accounting experience, have passed Intermediate level 
examinations and are actively preparing for their finals. 
_ All staff without accounting qualifications will be given special facilities and assistance to enable them to qualify 
either as A.A.C.C.A. OF A.C.W.A.; assistance is also given to qualified men working for additional qualifications. 


Salaries. Salaries paid in the department are generous and are reviewed annually on an individual basis. There are no 
barriers, either of age or length of service, limiting the rate at which an individual can progress. There is an excellent 
contributory pensions scheme. 


Scope of the work. Members of the department are employed in a number of small groups, each of which is responsible 
for the examination and appraisal of the internal and management controls in U.K. operating companies and service 
departments. The work is interesting and the approach is constructive. 


Close contact is maintained with other Unilever audit departments in Europe and elsewhere, which are under the 
guidance of the Chief Internal Auditor, whose office is in London, and opportunities arise from time to time for 
interchange of staff between these departments. A regular series cf audit visits to Unilever companies overseas is also 
carried out under the direction of the Overseas Audit Manager. in countries without a separate audit department, 
using staff from the U.K. and other audit departments. The duration of such assignments is usually about six weeks; 
the areas visited include South and Central America, Africa and the Far East. 


Future prospects. For an ambitious qualified accountant, future prospects both within the department and in other 
parts of Unilever are quite outstanding. Audit Department experience is recognised as valuable preparation for posts 
in commercial and general management. Many nominations are made every year to fill management vacancies 
throughout the Concern both in the U.K. and overseas. 


If you feel that this may be the opportunity you have been looking for, apply by letter to: B. W. Schwarz, Manager, 
Audit Department, U.K., Ref. PC/1 Unilever Limited, Salisbury Square House, 8 Salisbury Square, London, EC4 


Interviews will be arranged in Glasgow, Liverpool, Dublin, and London. Please indicate your preference. 
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INTERNAL AUDIT 


A young qualified Accountant is required to join an established Internal Audit 
Department, at the Head Office of a large engineering group, pleasantly situated 


in the West Country within a short distance of the coast. 
Applicants should have good professional experience on audits of manufacturing 
concerns. An integrated production control and accounting system, using an LEM. 


360 series computer, to be installed early in 1967, will require progressive auditing 
techniques. 


Career prospects, within the group, are good. 


The salary offered will be related to experience and there is a generous non- 
contributory pension scheme. 


Applicants are invited to write with details of age, education, experience and 
present salary to: 


The Secretary 


WESTLAND AIRCRAFT LIMITED 
Yeovil, Somerset 


PMA | 


Tarmac Civil Engineering Limited, 


GETS BIGGER AND BIGGER | 


...and needs several young, but top-rate ACCOUNTANTS 
with management potential to fill newly-created 
positions. 


Opportunities are unlimited for qualified men aged 
27 — 35 with energy, initiative, ambition and above all 
else — potential. 
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They will work closely with top management and will 
play important roles in the company’s growth 
programme by streamlining systems with computers in 
mind, and by being responsible for all accounting 
matters within their sector. 













Initial appointments are at Group headquarters near 
Wolverhampton and at area offices throughout the U.K. 


The rewards will necessarily be high and accountants 
who are currently earning less than £1,750 a year are 
unlikely to possess the right experience. 


Write and tell Mr. N. A. Soper, Director, 
Tarmac Civil Engineering Limited, 

what you're doing and what you hope to be doing in 1976 
Ettingshall, near Wolverhampton, Staffs. 


ACCOUNTANT 





ACCOUNTANT 


Young man aged about 20-28 prefer- 
ably of intermediate standard is re- 
quired by large expanding International 
Company. Good commencing salary, 
Luncheon vouchers. Five-day week. 

Please write giving age and brief 
details to: 

The Personne] Officer 
DU PONT COMPANY OUR: 
LIMITED 


Du Pont House 


18 Bream’s palletes TESE Lane, London 





A QUALIFIED ACCOUNTANT is 
required at the City Head Office of a 
large international Group of Companies. 
The successful applicant who should be 
in his early thirties, will be engaged in 
the Group Management Accounting 
Department and must have had indus- 


trial experience. He will become involved ` 


in varied aspects of subsidiary com- 
panies accounting problems as well as 
in helping to provide a service to the 
Management of the Holding Company. 
The position offers a good commencing 
salary, a non-contributory pension 
scheme, and excellent prospects. ~ 
Replies to Box AQ 8685. 





ASSISTANT ACCOUNTANT required 
for Head Office of American Com- 
pany in Ealing being manufacturers and 
distributors of office machinery. 

A finals student, A.C.W.A. or 
A.C.C.A., is required to assist in com- 
piling monthiy operating statements 
etc., and standard costing and budgetary 
control is in operation. 

Salary would be in region of £1,200 
p.a. dependent on practical experience 
and stage of studies. 

Write Box AA 8708. 





ASSISTANT COMPANY 
SECRETARY 
Commencing Salary £2,000 p.a.. 


Applications are invited for the position 
of Assistant Secretary in a well-known 
industrial company in the’ west of 
Scotland employing 5,000. The successful 
applicant will report to the Secretary, 
who is also a Director of the company. 
Responsibilities will include preparation 
of short and long term financial fore- 
casts, management reports and annual 
accounts. He will have initiative, a good 
personality and will be willing to deal 
with a variety of problems not of a 
routine nature. To fill this position a 
CA or A.C.W.A. qualification with 
some years’ experience in industry, com- 
merce or consultancy will be required. 
Usual fringe benefits, including per- 
sion fund and life assurance scheme are 
available. l ; 
Applications, giving particulars of 
qualifications, experience and present 
salary, should be made in the first 
instance to: Messrs Cooper Brothers & 
Co, Highland House, 58 Waterloo Street, 
Glasgow C2, 





A recently qualified Chartered or Certified Accountant 
(or examination finalist) is required by the Financial 
Division of this Group of Companies. Experience of 
standard costing and budgetary control! is desirable, 
but not essential. The work will include the consolidation 
of Group results, participaticn in forecasts, the prepara- 


LEAMINGTON SPA 


accountant 


tion of reports and miscellansous accounting duties. 


This appointment carries participation in the Com- 
pany’s Profit Sharing, Persion and Life Assurance 
Schemes. 


Applications, giving detail: of age, qualifications and 
experience should be submitted to the Employment 


Officer, Automotive Products Group, Tachbrook Road, 
Leamington Spa, Warwickshire, quoting Ref. G.5897, 
not later than October 25th, 1966. 
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AN EDUCATED and intelligent lady r 
quired as accounting assistant for sma 
company in London SWI. Good previo 
experience, salaries and ledger keeping u 
to trial balance essential. Must be a n 
typist. Work interesting and varied. Mu 
be free now. Salary £1,500 p.a. — Wri 
‘Advertiser’, 15 Clabon Mews, SW1. 
BOOK-KEEPER AND ACCOUNT. 


part-time, possibly retired, for extremel 
active housing trust in Paddington area, 
Box BF 1473. 


in London. — Apply Bax CA 8687. 





CHARTERED 
ACCOUNTANT 


We have a vacancy which should interest 
a young newly qualified chartered 
accountant who whilst being based in 
London would have the opportunity 
of working for periods of time in tropical 
Africa, 

The vacant position is on the London 
accounting staff of the United Africa 
Company Limited — a subsidiary of 
Unilever Limited. i 

Salary will be commensurate with ` 
experience, employment is pensionable. | 

Candidates must have passed their 
Anal examination, and be under 30 years 
of age. 


Applications should be addressed 
The Chief Accountant 
EE COMPANY 


LIMITE 
1 Blackfriars Road, London SEI. 


CHARTERED OR CERTIFIED 
ACCOUNTANT 


required 


as Accountant to the United Kingdom 
Branch of the International Wool 
Secretariat. Successful candidate will be 
directly responsible for administration 
and accounting of a modern advertising, 
research and development organisation. 
Applications invited from Accountants 
with at least three years’ post-qualifying 
experience (preferably in a commercial 
or industrial concern) in age group 28-35 
years. Commencing salary within scale 
£1,750-£2,250 per annum, pension fund. 
— Please write, under confidential cover, 


to; 
Chief Accountant 
International Wool Secretariat 
Wool House 
6-7 Carlton Gardens 
London SW1 


CHARTERED SECRETARY or simi- 
larly qualified Accountant required to 
take complete charge of accounting and 
secretarial matters of progressive light 
engineering Company in Kent, 40 miles 
from London. Knewledge of cost 
accounting and export procedure an 
advantage. Salary not less than £1,500. 
- Apply in the first instance to Spain 
Bros McNab & Co, Chartered Account- 
anii 14 St John’s Road, Tunbridge 
ells. 


CHIEF ACCOUNTANT 


required for expanding company with 
European subsidiary engaged in the 
manufacture of bulk handling vehicles 
and equipment, to control all financial 
and cost accounting and the provision 
of budgets and management informa- 
tion for the group. Industrial experience 
desirable. Preferred age 25-38. A high 
commencing salary envisaged. Pension, 
etc. Please apply to: 


The Managing Director 
Murfitt (Bulk Transporters) Ltd 
Weasenham Lane 
Wisbech, Cambs 





tober 15th, 1966 





NEWLY QUALIFIED 
£1,500 


International Company in the consumer industry situated in West London requires 
a newly qualified Accountant to fill the position of Assistant to the Financial 
Accourtant. 


Minimum starting salary £1,500 p.a. plus other fringe benefits. 


Prospects are excellent within this company; advancement can also be made 
within associated companies of the same Group. 


Please reply to Box NQ 8723. 





THE BRITISH UNITED 
PROVIDENT ASSOCIATION 





QUALIFIED ACCOUNTANT 


This rapidly expanding medical insurance scheme requires a young qualified male to 
fill the position of Assistant Accountant. The appointment offers excellent prospects 
for an enthusiast seeking the opportunity to extend his interests beyond purely ac- 
cosntancy duties; there is the excitement of pioneering work coupled with the security 
provided by a pension scheme and a widows’ and orphans’ fund. — Applicants should 
write, stating full particulars of age, qualifications held, and experience, to the 
General Manager, 24/27 Essex Street, WC2. (Envelope to be marked ‘Confidential’.) 





THE METAL BOX COMPANY LIMITED 
ACCOUNTANT 


Finalist or recently qualified, to take responsibility for wages and small accounts 
department. He will be responsible for the production of monthly accounts. This 
appointment is at the branch of a large company and will afford opportunities for 
advancement. Salary commensurate with qualifications and experience. 


Write or telephone giving details of experience and salary required to: 


The Personnel Officer 
West Road, Tottenham, N17 


TELEPHONE TOTtenham 5171 


ACCOUNTANT 





CITY TRUST COMPANY 


WE ARE 

a smal] private company providing a 
variety of services connected with 
finance and investment. 


WE REQUIRE 

a Chartered Accountant, aged 24-27, who 
has been articled with a medium-sized 
firm with experience of taxation of 
private companies, partnerships and 
individuals. Interest in costing and 
either computer applications or invest- 
ment analysis an advantage. 


WE OFFER 

the opportunity to create a position of 
advancement through expanding our 
services and clientele. Initial salary 
£1,650 to £1,850 p.a. and participation 
in a bonus scheme, 


Write to Mr I. Macfarlane of Messrs 
Hallett, Laughlin, Clark & Co, Char- 
tered Accountants, 38 Finsbury Square, 
London EC2 in the first instance. 





COMPANY ACCOUNTANT required. ~ 
Private limited company, piercers, stampers 
and toolmaking. Permanent pensionable 
position with good prospects, £1,400-£1,750. 
Subject to qualifications. — Write stating 
qualifications, age, experience, present 
salary to Box CA 1523. 

OST WORKS ACCOUNTANT 

(qualified) aged between 30 and 40, required 
by North-west London transport and fibre 
glass mar.ufacturing company. Salary £1,750- 
£2,000 p.a. according to experience. Super- 
annuation scheme and other benefits. — Write 
giving full details to Box CA 1462. 
FILM COMPANY requires book-keeping 
assistant to chief accountant. Interesting 
and varied work. Commencing salary 
approximately £900 per annum plus 15s 
luncheon vouchers. ~ Apply to the Chief 
Accountant; Chambers & Partners, 143 
Wardour Street, London W1. 





FINANCIAL 
ACCOUNTANT 


A progressive Electronics Company, 
wishes to appoint a Financial Account- 
ant, directly responsible to The Chief 
Accountant. 


Whilst a qualification is desirable, an 
experienced man would be acceptable. 
Some zime in a manufacturing organisa- 
tion is an essential requirement together 
with the ability to produce interim and 
final accounts in an organisation using 
Standard and Job Costing. 


Responsibilities will include the run- 
ning ofa small financial accounts depart- 
ment and assistance to the Chief Ac- 
countent and liaison with the Cost 
Accountant and could include some 
O. & M. work. 


There is a contributory pension 


scheme and otber fringe benefits. 
Salary to £1,900. 


Apply in writing to: 
E. J. Boot 


Mr 
DAVE INSTRUMENTS LIMITED 
Western Avenue, Acton, W3 





Barton 
ACCOUNTANT 


(CHIEF ACCOUNTANT DESIGNATE) 


Our clients, ‘non-domestic’ Furniture Manufacturer/Suppliers located in SW. London require a young 
Accountant who need not be qualified but has initiative, organising ability and a good background in costing. 


He will be expected to assume duties which will lead to the entire control of a fast expanding company. These 
include: The introduction of Budget Controls on an existing system and various other controls as required, 
also to put certain administrative factors in order. He will be required to produce monthly accounts and 
provide management information to the Board, to whom he will be directly responsible. 


This post is a challenging one offering rapid promotion to an ‘upper bracket’ income position with an assured 
future. The initial salary offer is generous, and certain other features make the vacancy most attractive. 


Age 25-35, 


Apply in complete confidence to Mr Williams 


Barton Management Appointments Ltd 
41 Kingsway, WC2 
TEM. 1055 
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COMPETENT BOOK-KEEPER required by 
small West End firm of solicitors. Good 
salary and excellent working conditions. This 
may suit person wishing part-time employ- 
ment. — Box CB 6104. 

ENGINEERING FIRM in the West Country 
(Falmouth) area requires an accountant, 
male or female, salary by arrangement. — 
Reply in confidence to Chief Accountant, 
K. P. Morritt Ltd, Falmouth, Cornwalt. 





FINE FARE LIMITED 


ACCOUNTANTS 

The following vacancies exist in the 
Head Office Accounting Department of 
porine leading supermarket organiza- 
ion. 

Management Accountants, A.C.A. or 
A,A.C.C.A, — Applicants, preferably 
with experience of retail accounting, 
punched cards or computers, should be 
fully conversant with, and have practised 
modern management accounting tech- 
niques. In addition they should be pre- 
pared either to (1) take full respon- 
sibility for a large accounting section; or 
(2) to act in liaison between Management 
at various locations and Head Office. 

Commencing Salary £1,800-£2,250 


p.a. 

Cost Accountant, A.C,W.A. — Appli- 
cants will be required to take full res- 
ponsibility for the installation of 
Standard costing and budgetary control 
proceedures into Manufacturing units 
and to provide Management accounts 
and monthly reports. 

Commencing Salary £1,600-£1,800 
p-a. 

Applications in confidence to: 
The Personnel Manager 
Fine Fare Limited 
Gate House 
Welwyn Garden City, Herts 





GROUP CHIEF ACCOUNTANT 


A Public Company, controlling a large 
group of subsidiaries in food, meat, 
animal by-products and merchanting is 
now seeking a chartered accountant with 
responsibility for co-ordinating the 
accounting activities of this diverse group. 

Candidates must have at least five 
years’ experience in industry and be 
capable of controlling the monthly 
accounts and reporting to the main 
Board. He must also be able to continue 
the development of well-established 
management accounting activities, parti- 
cularly with regard to group liquidity, 
cash forecasting, profit planning and re- 
turn on capital employed. He will be 
expected to contribute as a member of 
the management team supporting the 
Chief Executive. 

A minimum salary of £2,500 per 
annum will be paid plus the usual fringe 
benefits. 

The future prospects for a successful 
candidate will be substantial. 

Please reply, giving full details of your 
Ge ag date, to The Chairman, Box 





Group 
Chief Accountant 


A vacancy exists for this new post 
with a developing group of companies 
in the Publishing field shortly moving to 
new offices in Potters Bar. 


The Group is at present being re- 
organised, employing modern systems 
including a computer for all day-to-day 
work, and is expanding into new fields 
at home and abroad. 


The successful applicant should be 
qualified and aged between 25-35 years 
and would be required to take charge 
of the financial and management 
accounting for all the companies in the 
group. The salary envisaged is in the 
region of £1,500 plus. 


Applications to: 


THE GROLIER SOCIETY LIMITED 
34-45 Farringdon Street, London EC4 
or telephone for appointment 
` Mrs Denham, CENtral 0841 





TUTOR REQUIRED to correct scripts on 
estate accounts from correspondence 
students. — For further details phone 
WeEStern 1546 or write to J. E. Leonard, 
College of Estate Management, St Albans 
Grove, London W8. 
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GROUP SECRETARY 


We are a public Holding Company and, 
due to continued expansion, have re- 
aligned the responsibilities of certain 
senior executives. As a consequence the 
EE secretary will be appointed 

inancial Controller and a vacancy will 
arise for a company secretary who will 
be responsible to the Board for corporate 
administration, legal matters, properties, 
insurances and pension funds, tn addition 
to the normal functions of the secretary 
of a public company.. The secretary will 
not be responsible for Finance and Ac- 
counting but will be expected to work in 
close liaison with the Financial Controller. 


The successful candidate will be a 
chartered accountant or chartered 
secretary with wide experience in a 
similar capacity. He will advise the 
Chairman on those aspects of the Group 
coming within his responsibility. 


Future prospects are limited only by 
the abilities of the appointee. A salary 
commensurate with the position will be 
paid, together with free Life Assurance 
and contributory pension benefits. — 
Piease write to The Chairman, giving full 
details of experience and salary require- 
ments. All replies will be treated in the 
strictest confidence. — Box GS 8678. 





INTERNATIONAL LOSS ADJUSTERS 
require Accountant in age group 25-35 to 
take charge of London accounts department. 
Insurance background and experience of 
branch accounting desirable. Interesting and 
responsible position carrying salary of up to 
£1,500 dependent upon age and experience. 
Pension and life assurance scheme. — Write 
giving fell details of age, qualifications, 
experience and present salary to Box IL 1492, 
quoting reference ACC/PEW. 





LIGHT ENGINEERING COMPANY 
AT PERIVALE 


require a Chartered Accountant (25-35) 
to take charge of Financial Accounts 
and supervision accounting section. 
Initial salary negotiable to £2,000 per 
annum with good prospects for the 
future for applicants with personality 
and initiative. — Apply in writing to 
Fryer, Sutton, Morris & Co, 175 Friar 
Street, Reading, Berks. 


ACCOUNTANT 





MAJOR INTERNATIONAL adver-is- 
ing agency group requires two qualified 
men for appointments as Secretary/ 
Chief Accountant to subsidiary com- 
panies. Preferred age around 30. Salary 
up to £2,500. ~ Please write full details 
to Box MI 8722. 





MANAGEMENT ACCOUNTANT 


A Chartered Accountant, aged under 
30 with some post-qualification, in- 
dustrial experience is required to assist 
in the installation of integrated account- 
ing at the London Factory of a national 
confectionery group. Salary about 
£1,500 p.a. — Box MA 8639. 





NEWLY QUALIFIED ACCOUNT- 
ANT, ~ AVIS RENT A CAR require a 
recently qualified accountant, chartered 
or equivalent, for the headquarters of its 
British operation at Isleworth, Midd e 
sex. The company is young and ex- 
panding fast, offers opportunities to 
travel and prospect for advancement. 
Starting salary of £1,500. — Write, giving 
full details of past, to Chief Accountant, 
Avis Rent A Car Ltd, 632-652 London 
Road, Isleworth, Middlesex. 





QUALIFIED ACCOUNTANT, Assistant 
Chief Accountant, required by well-known 
firm of building and civil engineering con- 
tractors with head office in Ealing, where 
there is scope for advancement. Previous 
experience in the trade desirable. Aged 
30-35. Good starting salary. — Applications 
in confidence stating qualifications, experi- 
ence and present salary to: Carnaby, 
Harrower, Barham & Pykett, 28 Queen 
Street, EC4. 

REQUIRED. - Lady or gentleman partner 
as administrator in newly registered ‘College 
of Accountancy and Auditing’. This centrally 
located Correspondence College posszsses all 
facilities and holds monopolistic features 
which assure successes. Essentials: Aptitude, 
References — some Capital. ~ Box RL 1502. 
TAX ASSISTANT. — City bank has vacancy 
for young man aged 21-25, with useful 
knowledge of personal income tax. Total 
emoluments range from £792 p.a. at age 21, 
£1,061 10s p.a. at age 25 to £1,628 p.a. at 
age 36, with opportunity for promatior to 
responsible position carrying enhanced 
salary. Alternate Saturdays free, 4s lunchzon 
vouchers. Excellent facilities for sport = 
Apply giving fullest particulars to Eox TA 

24. 





INCOME TAX CLERKS 


Vacancies exist in a West End, London Branch of a Joint Stock Bank for Income Tax 
Clerks of character and intelligence up to the age of 31 years possessing experience of 
Claims and Returns on behalf of individuals. Commencing salary according to age 
at dats of engagement. The Salary Scale provides a reasonable standard of remunera- 
tion and commensurately higher awards are granted for merit and responsibility. 
Present representative minimum emoluments are: 


MALE FEMALE 


£700 per annum 
£845 per annum 
£930 per annum 


Age 20 £700 per annum zeg D 
Age 26 £1,015 per annum Se SC eh d 
Age 31 £1,240 per annum a ee Se 


Saleries continue to be progressive therea ter. 


Those entrants educated to G.C.E. ‘A’ Level will be granted one year’s seniority in 
salary. 


The Pension Scheme is entirely non-contritutory and fuli service brings a pension 
equal to two-thirds of final salary. 


Minimum holiday three weeks. 


Applications, giving age, experience, etc., should be addressed to Box No. 2261, 
c/o Charles Barker & Sons Ltd, 20 Cannon Street, London EC4, 
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OVERSEAS 


CAREER OPPORTUNITIES 
AUSTRALIA 


Price Waterhouse & Co, Australia, have vacancies in several of their offices for men 
who are considering a career in Australia. 


Applicants should be qualified chartered accountants with auditing experience 
and be capable of accepting responsibility and controlling junior staff. 


Attractive starting salaries will be offered and there are excellent prospects 
for advencement. A pension scheme is in operation. 


Applications should be addressed to 3 Frederick’s Place, Old Jewry, London EC2. 


CONTINENTAL EUROPE 


Price Waterhouse & Co (European Firms) have vacancies for qualified accountants 
at all levels of seniority. Applications are invited from men who would wish to make a 

career with the firm or gain experience of business conditions and all phases of 

professicnal work in Europe. The positions carry a substantial starting salary with 
the prospect of rapid promotion for men of outstanding ability. Language and other 

Dees courses are given, there is an annual bonus scheme and an annual vacation of 
our wee<s. 


_Applications should be addressed to 3 Frederick’s Place, Old Jewry, London EC2, 
giving Däi particulars of age, education and previous experience and also indicating 
the coun:ry preferred. 


OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Merwick, Mitchell & Co, require a considerable number of Chartered Ac- 
countants both newly qualified and experienced for their expanding practice on the 
Continem of Europe. Staff are required in France, Belgium, Holiand and Germany. 
Remuneration and working conditions are excellent. The work is varied and chal- 
lenging giving opportunity of experience in British, U.S. and Continental accounting 
and taxation problems and there is a good future for outstanding men. We are 
particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London 
EC2. Initial interviews will be arranged in London or other U.K. centres. 


OPPORTUNITIES IN SOUTHERN AFRICA 


Internaticnal firm offers excellent opportunities to qualified accountants in their 
rapidly expanding practice in South Africa, Rhodesia and Zambia. Appointments are 
available at varying levels and applications are invited from senior men as well as from 
those more recently qualified. Applications would be considered from those about to 
sit for final examinations. 


Salary scales are appreciably higher than in the United Kingdom and prospects 
of promotion are excellent. Living conditions generally are very pleasant and personal 
taxation is relatively low. 

Passages will be paid for successful applicants and their wives, including return 
passages if desired after a minimum of two years’ satisfactory service. Other benefits 
include periodic long leave, pension and medical aid schemes. 


Partners from Southern Africa are at present in the United Kingdom and will be 
available to interview applicants in London. 


Replies should be addressed to Box OI 8709. 


PRESTIGE NEW YORK CITY C.P.A. FIRM. 


Vacancies exist in our New York Office for several Chartered Accountants with at 
least two years’ post-qualification experience. 


The men we are seeking must be able to conduct audits in diversified fields with the 
minimum of supervision, and command salaries of $9,000-$12,000 per annum.* 


Our clients include national and international companies. 
Opportunity for coast to coast travelling and good prospects for advancement. 


Our Eurspean Director willinterview qualified applicants in London, after receiving 
a résumé and a passport size photograph. 


Please reply in confidence to Box PN 8670. 


*NOT POUNDS STERLING as printed last week. 
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ACCOUNTANT 


SIERRA LEONE SELECTION TRUST LIMITED 
require a SENIOR ACCOUNTANT for its mine 
office in Sierra Leone. 


Applicants must be qualified. Preferably A.C.A., or A.C.C.A. 


£2,800 to £3,000 


(depending on qualifications and experience) 


PLUS 


RENT FREE FULLY FURNISHED ACCOMMODATION 
(including cutlery, crockery and bedding) 


OTHER BENEFITS 


* TOURS (7 months followed by 12 weeks’ leave at full pay and 


allowances. 


* PASSAGES paid for employee, his wife and up to four children. 


* SEPARATION ALLOWANCE of £180 p.a. where the em- 
ployee is not accompanied by wife and family. 


* MEDICAL ATTENTION free. Dependants also covered under 


the B.U.P.A. scheme. 


* GENEROUS PENSION AND LIFE ASSURANCE SCHEME 


with retirement age from 50. 


Application forms can be obtained from: 


The Appointments Officer, D21/66C 
SIERRA LEONE SELECTION TRUST LIMITED 
Mason’s Avenue, London EC2 


p.a. 
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TUATIONS WANTED 


{ DVERTISEMENTS under this 
leading can only be accepted 
vhen the advertiser is seeking 
ull-fime or part-time salaried 
‘mployment which is to be his sole 
‘ccupation. Offers of assistance 
o practitioners or requests for 
gency or subcontract work are 
‘ot permissible. 





SOUNTANT/SECRETARY, A.LA.C., 
m of credit squeeze seeks new appoint- 
t, any location. Lifelong experience 
agement accounts. Budgets, standard 
s, financial control. O/M expert. Small to 
ium company preferred. All offers con- 
red. Salary £1,800-£2,000 or by negoti- 
n. — Box AS 1484. 
.LS., (37), eight years’ relevant experi- 
until recently secretary/accountant of 
neering company (400 employees), seeks 
wessive opportunity in industry/com- 
ce or in professional office. Hants/ 
Sussex preferred but other areas con- 
red. — Box AC 1548. 

seeks a junior audit clerk post 
ying for A.C.C.A. Available immediately. 
ajni Shah, 29 Belsize Park, London NW3. 
TUDENT studying for A.C.C.A., seeks 
nior audit clerk post. — Box AS 1555, 
STUDENT with six months’ practical 
wience seeks a junior audit clerk post 
ying for A.C.C.A. — Narendra K. Gudka, 
*Imbourne Road, Tooting Bec, London 


Së 

ARTERED ACCOUNTANT, (35), mar- 
. Experienced incomplete records, private 
panies, tax, interviewing clients. Con- 
ing office, seeks professional position 
. partnership prospects. Preferably 
lands. Initial salary £1,600. — Box 


1387. 

ARTERED ACCOUNTANT, age 37, 
stary/director of retail store, seeks 
ige. Post must be interesting and satis- 
x to provide required change. Present 
ry £2,250. — Box CA 1402. 

ARTERED ACCOUNTANT seeks full- 
yart-time salaried appointment, profes- 
al or commercial, twenty years’ varied 
tience in all branches. ~ Box CA 1465. 


EMPLOYERS PHONE CROYDON 1642 
for staff (both sexes), Audit clerks, account- 
ants, cashiers, book-keepers, shorthand- 
typists, receptionists, telephonists, clerks (all 
kinds). ~ Bergers’ Licensed Agency, Croydon. 
LADY CLERK, (35), Intermediate A.C.C.A., 
Seven years’ experience including incom- 
plete records to Final accounts, tax, in- 
terviewing clients, seeks position Bromley, 
Orpington, Beckenham area. — Box LC 1577. 
LANCASHIRE, - F.C.A. (39) with wide 
professional/commercial experience, seeks 
appointment with prospects in the profession 
or commerce in Lancashire. Preferably 
ple ool areas. — Box LF 1451. 
LIVERPOOL CHARTERED ACCOUNT- 
ANT/TAX SPECIALIST would be interested 
in an appointment for six months which 
would make adequate use of his wide experi- 
ence and up-to-date knowledge of tax. — 
Box LC 1542, 
SECRETARY SHORTHAND /TYPIST 
(lady) requires position small firm chartered 
accountants. London area. Considerable 
experience. -- Box SS 1530. 





STELLA eee in the STRAND 


or 
accountancy staff and all grades of audit 
clerks: every candidate is. personally 
interviewed here before being recom- 
mended to a prospective employer. 


STELLA FISHER BUREAU 
436 Strand, WC2Z 
TEMple Bar 6644 





STUDENT, (21), with six G.C.E. ʻO’ levels 
and three ‘A’ levels. Passed A.C.C.A. Part I. 
Seeks suitable job in an accountant’s firm in 
London from January. — Box SW 1388, 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. ~ Ring Jay 
Cé Ltd, ABBey 2354/5817, for further 
etails. 
WEST INDIAN CHINESE, certified ac- 
countant, company secretary, director. Fair 
experietice in accountancy, secretarial, ad- 
ministration and management. Seeks em- 
pioyment with sincere progressive employer. 
bk or overseas. — Box 389, 
YOUNG MAN, (20), school leaver. Six 
months’ commercial accountancy experience 
wishes to study for A.C.C.A. qualification, 
seeks position as junior audit clerk, — Please 
Apply Box YM 1578. 


TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Lid, Windsor House, 46 Yictoria Street, 
SW1, ABB. 2354/5817. 





ARTICLED CLERKS 


ABLE YOUNG ASIAN (British), B.Com., 
exempted from preliminary examination, 
seeks articleship with an accountant firm. — 
Please write D. D. Shah, 2 Eversley Park 
Road, Winchmore Hill, N21. 


A KARACHI, B.Com. (Advanced Accounting 
and Auditing) seeks articles in London. 
Preliminary exempted. Readily available. 
Also holds G.C.E. ‘O’ levels in English 
language and mathematics. — Box AK 1485. 


A KENYA BORN INDIAN with nine "OH 
levels and one ‘A’ level seeks suitable article- 
ship. - Write Box AK 1424. 

AN INDIAN B.Com. from Uganda seeks 
articles. Preliminary exempted. One-year 
audit experience in chartered accountant’s 
firm. Readily available. — Please write to 
C. B. Patel, 26 Larch Road, NW2. 


AN INDIAN graduate in commerce with 
three years’ professional experience, in- 
cluding fifteen months in U.K., seeks 
transfer of articles to medium-sized firm. 
Principal’s consent obtained. — Please write 
Box AJ 1535. 

AN INDIAN, hardworking, B.Com., having 
done thirty-three months of articles, wants 
to transfer article. Principal’s consent is 
obtained. — Please write, I. M. Jeewa, 136 
Victoria Road, NW6. 

A PAKISTANI ARTS GRADUATE, aged 
23, seeks articleship with a firm of chartered 
accountants in and around London. — Please 
write Anwarul Haque, 13 Bradbury Street, 
London N16. 

A PAKISTANI, B.Com.(Hons.), M.Com., 
with advanced accounting, age 21, seeks 
articles anywhere in U.K. Preliminary ex- 
empted. — Please write M. S. Hossein, 38 
Barnsbury Grove, N7. 

A POST-INTERMEDIATE INDIAN, 
articled clerk, seeks transfer of articles for 
two years. Principal’s consent obtained. — 
Please write Box AP 1513. 

ARTICLED CLERKS (English born) re- 
quired by medium-sized firm of City Char- 
tered Accountants. Progressive salary. — 
Box AC 150i. 

ARTICLED CLERKS wanted in mediurn- 
sized City practice, offering varied ex- 
perience. Excellent conditions and pro- 
gressive salaries during articles, British 
applicants only. — Write Box AC 1566. 

A YOUNG EFFICIENT INDIAN from 
Kenya wth seven ‘O’ levels including English 
and maths, looking for five years’ articles in 
or around London. Available immediately. — 
Please write, K. M. Shah, 54 Leeside 
Crescent, London NWII. 

A YOUNG EFFICIENT MAN seeks article- 
ship in London. Six ‘O’ levels. Available 
immediately. — Write Rajni Shah, 29 Belsize 
Park, London NW3. 

A YOUNG EFFICIENT MAN seeks 
articleship. Six ‘O’ levels and two ‘A’ levels. 
Available immediately. — A. P. Shah, 5 
Fairfield Avenue, London NW4., | a 
A YOUNG EFFICIENT MAN with prelimi- 
nary exemption seeks articleship. Six ‘O’ 
levels including English and Mathematics. 
Available immediately. — Write S. L. Shah, 
29 Belsize Park, London NW3. 

A YOUNG PAKISTANI GRADUATE seek- 
ing articleship. — Please write Badrul Hoque, 
120 South Street, Ponders End, Middx. 

A YOUNG UGANDIAN, B.Com.(Hons.), 
seeking articles with a firm of chartered 
accountants. Available for an interview 
immediately. ~ Please apply to Box AY 1404. 
A 28-YEAR-OLD PAKISTANI commerce 
graduate seeks articles, Preliminary exempted. 
~ Please write to M. A. Saiyed, 44 Josephine 
Avenue, London SW2. 

CHARTERED ACCOUNTANTS in City 
have vacancies for two articled clerks. 
Individual supervision by a partner. — Please 
send full particulars to Box CA 1475. 
LEEDS UNIVERSITY GRADUATE seeks 
fifteen months’ articles, preferably in Lon- 
don. Institute approved degree. Available for 
interview any time. ~ Box LU 1454, 

MD. ABDUL HADI, Bachelor of Com- 
merce, Dacca University, East Pakistan, 
requires articles with chartered accountants. 
~ Please ring BIS. 6626, or write 18a Black 
Lion Yard, London El. 
NINETEEN-YEAR-OLD PARSEE com- 
merce graduate of Karachi University having 
Church of England schooling seeks articles 
from October 1966. — Box YP 1536. 
NINETEEN-YEAR-OLD STUDENT from 
East Africa, exempted from preliminary 
examinations, seeking for articles in or 
around London. ~ Please contact The 
Advertis2r, 85 River Avenue, Palmer’s Green, 
London N13. 

YOUNG INDIAN from Kenya with six 
G.C.E. "Or levels, seeks articles. — Please 
write Box YI 1561. A 
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PAKISTANI GRADUATE, (aged 21), experi- 
ence obtained with London chartered 
accountants, seeks articles with a medium- or 
large-size firm anywhere in England. Pre- 
liminary exemp'ej. ~ Please write to L, 
Rahman, 24 Widegate Street, London EI. 
SERVED ARTICLES May i4th, 1962, to 
December 4th, 1964, out of four years. Went 
back home. Returning early October. Seeks 
articled clerkship or junior audit assistant. 
Willing to serve till qualifies. Can be verified 
from Principal. — Box SA 1514, 
TRANSFER OF ARTICLES sought by an 
Indian, (25), to a mediumflarge firm for 
want of more experience. Intermediate 
passed, Principal agreeable. — Please write 
Box TO 1576. 





PARTNERSHIPS 
AND PRACTICES 





A.C.A. wishes to purchase a small practice 
or block of audits in Wimbledon/Epsom 
area. Annuity or instalment basis. — Box 
AC 1407, 

A.C.A. with sound nucleus seeks working 
arrangement with established practitioner(s), 
Ro to partnership succession. — Box A 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchases of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SE1. (HOP 1209.) 

A FIRM OF CHARTERED ACCOUNT- 
ANTS in a South-east Kent coastal town 
require a young and energetic chartered 
accountant with a sound knowledge of 
taxation. Partnership after probationary 
period and capital is not essential. — Apply 
Box AF 1414, 

A LONDON firm of chartered accountants 
would be interested in acquiring the practice 
of a sole practitioner who contemplates 
retirement. G.R.F. in the range £3,000- 
£5,000. ~ Box AL 1539. 

A SOLE PRACTITIONER, F.C.A., con- 
templating retirement seeks suggestions with 
a view to succession. Twenty miles North- 
CH of London. G.R.F. £4,500. ~ Box AS 


BUSY CHARTERED ACCOUNTANTS 
(City), require salaried or share partners to 
earn £3,000-£4,000. ~ Write full particulars, 
ees ER and capital available to Box 


CARDIFF PRACTICE. - G.R.F. approach- 
ing £20,000 require partner after short 
probationary period. Some capital required. 
~ Box CP 1442, 

CENTRAL LONDON chartered account- 
ants: (gross income over £75,000 and ex- 
panding) interested in possibility of amal- 
gamation with firm having substantial 
income, Partners of medium age, with 
inclination to expand. ~ Apply Box CL 1531. 
CERTIFIED ACCOUNTANT, with smalf 
practice, seeks mutually satisfactory arrange- 
ment with established practitioner, NW., 
Central London area, with a view to eventual 
partnership discussions. — Box CA 1415. 
CHARTERED ACCOUNTANT (Christian) 
aged 40, with old-established practice pre- 
dominantly Northern outskirts of London, 
wishes to amalgamate in order to improve 
efficiency and working conditions. G.R.F. 
£9,500. — Box CA 1519. 

CHARTERED ACCOUNTANT required by 
old-established firm in West Midlands 
County Town. Must be experienced in 
incomplete records, farm and private 
company accounts, including all taxation. 
Prospects of partnership after three years, 
for which some capital will be required, ~ 
Apply with ful! details to Box CA 1540. 
CHARTERED ACCOUNTANT, (26), ener- 
getic, qualified four years, having built up 
practice in two years from nothing to £4,000 
G.R.F. and growing fast, requires partner- 
ship or staff sharing arrangement with 
established West End or Holborn firm. — 
Box CA 1488. 

CHARTERED ACCOUNTANTS, Central 
London, two partners with good general 
practice of approx. £20,000 G.R.F., seek 
amalgamation with somewhat similar entity 
with view to greater efficiency and progres- 
sion. Existing offices probably sufficient for 
combined firms. — Box CA 1416, 
CHARTERED ACCOUNTANTS in Bir- 
mingham area who are interested in amal- 
gamation and the consequent benefits to 
clients and the partnership are invited to 
contact C.A. firm at Box CA 1550. 
CHARTERED ACCOUNTANTS (London) 
and elsewhere), fees about £100,000, would 
like to hear from progressive medium-sized 
farms, of up to similar size, interested in an 
association directed to ultimate fusion of 
interests. — Box CA 1476. 

SE. LONDON AREA, — G.R.F. £400 for 
disposal. Outright cash sale only at £750, ~ 
Box SE 1409. 
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CHARTERED ACCOUNTANTS wish to 
purchase practice or block of audits in the 
Blackpool or Fylde area, or would consider 
merger with overworked practitioner. All 
eee treated in strict confidence. — Box 


COMPETENT MANAGER required. Fully 
experienced in all aspects; able to act on own 
initiative and deal with clients direct. Appli- 
cant should be a chartered accountant who 
pites 10 full partnership status. — Box 


EAST Hooke: EE pede practice 
for sale, G.R.F. 00 approximate. Excel- 
lent SE and staff. Basis, twice 
gross fees. — Box EE 1503. 

HOLBORN C.A.s wish to acquire £5,000- 
£20,000 further fees by outright cash pur- 
chase with continuity of staff or by any other 
reasonable arrangement. All letters will be 
acknowledged and ahr with the strictest 
confidence. -- Box HC 1498. 

NORTH LONDON C.A, practice for sale. 
Well established with good offices. G.R.F. 
£9,000. Owner (C. of Bi wishes to take 
commercial appointment and would like to 
retain small interest with cash adjustment. 
Wie propositions considered, — Box 


PRACTICE OR blocks of audits required in 
N., NE., or W. Lancashire. Capital available. 
Reply i in strict confidence. — Box PO 1556. 
SOLE PRACTITIONER with old-estab- 
lished Central London chartered accountants 
practice. Fees £19,000-£20,000 p.a., would 
consider selling partnership(s) with ultimate 
succession in view. — Reply Box SP 1567. 
SOUTH-WEST WALES. — Experienced 
F.C.A., seeks appointment leading to 

artnership or succession. — Box SW 1541. 
WEST END, C.A., (65), seeks association 
and accommodation with West End firm, 
retirement and disposal in two/three years of 
T P P. £5,000 at market price. — Box WE 
WIRRAL, CHESHIRE. - Block of in- 
complete record jobs for sale. G.R. F. £2,000. 

sh price £4,000. Office accommodation 

and staff GE EE — Box WC 1444, 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director, — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, ‘London N10. (TUDor 9595.) 





ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 


A BARGAIN, — End of lease. Special clear- 
ance sale of ready-made companies £ 
complete, whilst stocks last. Changes of 
name service. Get ‘advantages of’ trading 
as a limited company’. 3s post free. Business 
Economy Group, 156 ‘Strand, London WC2, 
(TEM. 8377/2294), 71a City "Road, London 
EC}, (CLE. 9252/2692), 

A COMP FORMED promptly. Sixteen 
guineas incl. seal, books, mem. and arts, Also 
ready-made companies. Mortgage facilities. 
~ Reichmann & Wing, 126 Gt Cambridge 
Road, London N17. (TOT. 2738.) 


: AMALGAMATION 


Well-established London advertising 
photographic Studio desires link, pur- 
chase, amalgamation, or some other 
mutual form, with art-work or other 
allied business. 1,000 sq. ft floor space 
to spare. — Box AW 8586. 


BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 4,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4. (MACaulay §396 (5 lines).} 
COMPANY FORMATION; Limited com- 
panies formed for as little as 15 gns (fourteen- 
day service). ~ Consult Niland & Co Ltd, a. 
iMadeira Place, Brighton 681720. 
COMPANY FORMATIONS from £12. Se 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. — Reglaw Registrars 
td, 17 Shepherd’s Bush Green, W12. 
ISHE. 4983 ~ PER. 2476.) 


ACCOUNTANT 


CONFECTIONERY. ~ Company witk tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Publiz or 
private company immaterial, providing 


trading continues. - Box CC 6078. 


HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requiremen:s. 
Expert staff handle special registrations 
from eight days. Fee £10 13s, inclusive of 
ten copies Memorandum and Articles of 
Association. Statutory book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions. 


(Dept Al} 
HART & CO Bush House) LTD 
1-3 LEONARD STREET 
LONDON EC2 
CLE. 4108/9 





HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
= P.C.M., 115 Gloucester Place, WI. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal ard 
statutory books, Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 
Amberley monse 12 Norfolk Stre2t 


trand, WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Strezt 


Edinburgh 
CALedonian 4547/8 
Established 1921 


LIGHT ENGINEERING CO requires 
business with surplus factory space and 
preferably with tax losses. — Box LE 1400. 
MORTGAGES UP TO £8,000 avaiable to 
professional men, 80 per cent at 74 per cent, 
56 per cent at 7 per cent. Other inquiries 
welcome. ~ State requirements to Callarder 
Soares Ltd, 5 Bow Lane, London EC4. 

O PROCURATION FEE. — A compre- 
hensive first and second mortgage fund and 
building finance available to clients inro- 
duced by brokers, agents and professicnal 
firms only. Investment propositions enter- 
tained. Competitive rates. Decisions by 
return. — Wentworth Park Facilities, Cept 
BK, 330c Holloway Road, London N7. 
(Tel. NORth 1730.) 

READY-MADE COMPANIES (£18 9s in- 
clusive) transferred immediately, We zan 
register a company in seven days from £13 9s 


(plus duty}. — Graeme Ltd, 61 Fairview 
SE Gillingham, Kent (Rainham (Kent) 


TAX LOSS COMPANY for sale. Machine 
tool merchants. Agreed £25,000 losses. Still 
trading. — Offers to Carpenter, Box & Co 
8 Liverpool Gardens, Worthing. 

TAX LOSS COMPANY required in 
women’s garment industry. Losses up to 
£100,000, ~ Box TL 6105. 

TAX LOSS COMPANY required suitable 
for building contractors. Losses up to 
£10,000, — Box TL 1458. 

TAX LOSS COMPANY. - Volkswagen 
service dealer, North London — losses 
£30,000 plus — still trading, goodwill. tools, 
ete., available. — Inquiries (no agents) to 
chartered SE Box TL 1559. 

TAX LOSS for sale £90,000. - Wholesale 
fancy goods. Company stili trading. stock 
nominal. — Box TL 1568. 

£12 LIMITED COMPANIES formed to 
your requirements in seven days. Free leaflets. 
Ready-made companies also available. -- 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17. (TOTtenham 4219.) 





BUSINESS PREMISES 


OLD-ESTABLISHED building contractors 
with tax losses of £5,500 for sale. Lease of 
well arranged and compact builders’ yerd and 
office accommodation aiso available to 
rent or buy in South London. ~ Reply to 
Messrs Maidment, Penney, Quick & Co, 43 
Aldwych, London WC2. 





ACCOUNTANT IN PRACTICE or starting 
on own account offered free office accom- 
modation, WI in return for limited services. 
Sone SCH development of practice. — Box 


RAYLEIGH. ~ New self-contained office 
suite to let, two/three rooms on first floor, 
centre of town, ideal for professional use, 
£500 p.a. exclusive. — Harry Rona, A.R.1.€.5, 
Telephone Rayleigh 4316. 





VALUATIONS 


STOCKTAKING SERVICES. - Qualified 
staff available for annual, periodical transfer 
of business, probate, stock valuations. 
Moderate fezs. ~ Consult Brinson Hoare 
Ltd, 40 Birchingten Road, London N8. 
(Telephone MOUntview 3136. ) 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
teed rebuil: Naticnal Burroughs Sensi- 
atic, Elliott-Fisher fllat-bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
Loan machines free during overhauls. 


HIRE, HP. LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
(T21. MONarch 9440) 


ACCOUNTS TYPED for accountants, — 
Stella Fisher Secretariat Ltd, 436 Strand, 
WC2. (TEM. 6644.) 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and dupiicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers, ~ MacVeigh & Larkin, 55 
Cowcross Street, ECI. (opp. Farringdon 
Station.) (CLErkenwall 7434.) 
EX-SECRETARY now specializing in the 
typing and copying of accounts and reports, — 
Box EN 1570. 


GUIDE TO 
CORPORATION TAX 


Fully up to date 


A real explanation at last, in 160 lucid 
pages with many practical examples. 
Send 25s to: 


CLARMAC PUBLICATIONS LID 
158 High Street, Wealdstone, Harrow 


HIRE HIRE HIRE 


AU models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details cf this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


‘October 15th, 19€ 


NAME-PLATES IN BRONZE, brass, stat 
less steel, plastics. Interchangeable "Regi 
tered Office’ directory boards. Rubb 
stamps. Estimates by return. — Austin Lu: 
& Co, 59 College Road, Harrow, Middlesi 
(Hatch End 6680). 





PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Office’ 
directory boards, expertly engraved in 
bronze, brass or coloured plastic. 


LAYOUT AND ESTIMATES SENT 
FREE 


Prompt service by actual manufacturers. 


Inquiries to 
ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Hants 
Telephone Bordon 2091 (2 lines) 
STD Dial OHA-~03-2091 
Representatives in London 





READY NOW — FORM CT61 
(Return of Schedule F deductions) 


FACSIMILE TAXATION FORMS 
from 22s Gd per hundred (lo 25s) 


COMPANY FORMS 
from 20s per hundred (62 30s) 


ACCOUNT BOOKS etc. 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 


REBUILT I.B.M. TYPEWRITERS, stan 
dard and ge We Rebuilt and guarantee’ 
by LB.M. with B.M. service. Price 
approsimat ly half list. Sole distributors. . 
Ribmac Ltd, 120 Borough High Street, SE! 
(HOP 0686/7. H 


RENT or BUY 


Adler — Bluebird — Remington 
accounting machines ~ also Dyeline 
equipment. Full installation and main- 
tenance service. 


H H. DURHAM LTD 


85 Blackfriars Read, London SEL 
WATerloo "6081 


TYPEWRITERS. — Special offer. Brand nes 
Olympia standard office models at 25 per cen 
discount — huge saving due to bulk purchase 
Choice of carriages, type faces. — Surre 
po Ltd, Station Approach, Dorkin: 


UP TO THIRTY PER CENT DISCOUN. 
on branded carpets. Wilton, Axminster 
Orientals, etc. Chinese, Indian and Persia 
carpets and rugs a spsciality. Free deliver 
U.K. Expert fitting arranged as required. 
Write stating requirements or for introduc 
tion to showrooms or main cities. 
Dodson-Bull Carpet Co. Showrooms: 2- 
and 5 Littie Britain, ECL. (MONarch 717 
(10 lines}.} 
WANTED. — National Accounting Machin 
31 or 32, also Sumlock, Comptometer an 
other calculators and adding machines, - 


MacVeigh & Larkin, 55 Cowcross Stree 
London ECI, (CLErkenwell 7434.) 
174% DISCOUNT - 174% DISCOUN. 


offered on all branded makes of furniture 
Delivery throughout U.K, — Write statin 
requirements or for introduction to leadin 
showrooms in London, Glasgow, Man 
chester. - EMSCOTE FURNISHERS LTD 
524 Cannon Street, Manchester 4. (Telephon 
(%01 BLA. 8338.) Open Sunday 10 a.m. 
p.m. 


20 PER CENT DISCOUNT on tape 
recorders, radios, televisions, record 
players, cameras, venetian blinds, car- 
pets, furniture, sewing machines. 
173-15 PER CENT DISCOUNT on 
hi-fi equipment, photographic equip- 
ment, typewriters, food mixers, cleaners, 
refrigerators, washing machines, spin 
driers, camping equipment, mowers, etc. 
a guarantees, hire-purchase avail- 
able 

Write to: J. M. (Mail Order), 321 
Wickham Street, Welling, Kent. Tel. 
Highclere (Hants) 505. 


October 15th, 1966 


” 
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ACCOUNTANT © | 
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Three faces. Three names. Three kinds of saver. They 
represent some of the million investors, large and small, 
who put their savings (and their trust) in Abbey National. 
A sound choice too—and one which is endorsed by those 
called upon to give financial advice. 


ABBEY NATIONAL 


SHARE INTEREST RATE 4% (INCOME TAX PAID BY SOCIETY} 
EQUALS £6.16.2.% IF INCOME TAX PAID AT 8s. 3d. IN THE £. 


Abbey National Building Society. Branches and Agencies nearly everywhere. 
Head Office: Abbey House, Baker St., London NW1. Hunter 5555 (40 lines) 
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ANOTHER BOOK TO BE PUBLISHED ` ` 
IN THE GEES WORLD OCTOBER 31st 


MANAGEMENT SERIES 


OFFICE PERSONNEL 


Organization aad Management 


` by 
C. S. DEVERELL 


M.-A., B.SC.(ECON.), B.COM., F.C.LS., A.M.B.I.M. 


Head of the Department of Professionel Studies and Business Administration 
Brighton Tecknical College 


Between 1951 and 1965 in nearly every year more then twenty per cent of young people went into clerical 
work, This is one of the cogent reasons for reviewirg the management of our offices and the men and 
women who staff them. 

Are our offices as effective as they could be? Whaz is the real cost of providing office services? What 
is the calibre of the newcomers? How does one seEct them? How are they trained? What job satis- 
factions do they get? How can ability be recognized and rewarded? 

The coming into force of the Offices, Shops and Ra. Iway Premises Act 1963 has led to a re-examination 
of working conditions. The implementation of the Industrial Training Act 1964 is likely to become an 
important issue. The selective employment tax nas reinforced the need to examine costs and efficiency. 

D Similarly, the tempo of the revolution in the quality and quantity of information data and its processing 
poses equally urgent questions. 

Here is a book which reviews all these problems. Tne author writes from a background of many years 
in offices and as many in professional, commercial ard office education. Above all, he is concerned with 
the human beings at the desk and the machine. 

His book will provide managerial and supervisory staff with stimulating leads on the human side of 
office management. Students preparing for the examinations of The Chartered Institute of Secretaries, 
The Institute of Office Management, The Corporation of Secretaries, the Institute of Cost and Works 
Accountants, anc the relevant subjects of business or management diplomas in colleges will find that it 
contains a wealth of information attractively introduced. It is a book for the library of every training and 
personnel department and it complements the same author’s Business Administration and Management. 








PRICE 3459 NET 


36s POST FREE U.K. 
ORDER NOW | 
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To GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 | | 
TEMple Bar 0832 (7 lines) 
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at 36s post free U.K. 
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As a matter 
of course... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 








A GROWING NUMBER of chartered accountants are finding 
that attendance at the Institute’s courses is becoming a vital part 
of their yearly work plan. They keep up-to-date with changes 
in taxation, management information developments and new 
techniques in electronic data processing, besides meeting fellow 
accountants in an ideal atmosphere for the exchange of ideas. 
Full details and application forms are sent, prior to the courses, to 
all members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 





Forthcoming courses: 
*E.D.P. Appreciation, Brighton 10th-16th November 1966 
Current Tax Practice, Brighton 27th Nov.- 4th December 1966 


Management Information Appreciation, Brighton 
19th -27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April- 3rd May 1967 
Systems Analysis, Brighton 21st-27th May 1967 


* Application forms despatched — course now over-subscribed 


THE Established 1874 
ACCOUNTANT 


151 Strand, London WC2 Telephone TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s Gd half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


- A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional linas (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 Inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer Intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which ara 
charged according to the number of lines they occupy. MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 - TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 
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Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch semi-displayed | £5 5s Od £3 10s Od 
Fully displayed 
Per inch (min. 2 in.) IER Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition , 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 
Minimum (5 lines) ` £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


el classified advertisements appear automatically in The Accountant and in 
axation. 


LATEST TIMES FOR ACCEPTANCE 


Semi-displayed and Run-on 
The latest time for the acceptance, alteration or DEN of advertisements 
Is normally 10.30 a.m. on the Monday preceding the date of publication, 


. Fully Displayed 


10.30 a.m. on the Tuesday of the week preceding publication. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


Finance arranged by way of. mortgage 
or leaseback operations for property 
acquisition to enable business expansion 


Full particulars of requirements should be addressed to 


H. E FOSTER & CRANFIELD 


Property Finance Department (ref. ai 
6 Poultry, London EC2 
CITY 1451 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box 
numbers should be addressed to Box 
...Gee&Co nee Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 





OFFICIAL 
APPOINTMENTS 


UNIVERSITY OF NATAL 
DEPARTMENT OF ACCOUNTANCY 


EE are invited from suitably quali- 
persons for appointment to the post of 


SENIOR LECTURER 
IN ACCOUNTANCY, 
Durban 


The salary scale attached to the post is 
R4,500 x R150 — R4,800 x R300 — R5,700 per 
annum. (R2=£ 

An additional annual allowance which 
Varies according to practical experience ina 
practising accountant’s office is at present 
paid to Senior Lecturers in Accountancy by 
the Public Accountants’ and Auditors’ 
Board (at present the minimum rate is R200 
per annum). 

The commencing notch of the above salary 
scale will be dependent on the qualifications 
Se experience of the successful candidate. 

Application forms and further particulars 
of the post, including commencing dates, 
etc., are obtainable from the Association of 
Commonwealth Universities (Branch Office), 
ER House, Pall Mall, London 


Applications close in South Africa and 
London on November 5th, 1966. 
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CITY AND COUNTY BOROUGH 
OF WAKEFIELD 
Senior Audit Assistant (Grades IVA, 
£1,290-£1,745) 


Applications are invited from persons 
holding a recognized accountancy qualifica- 
tion for the above appointment. 


Commencing salary according to 2xperi- 
ence and qualifications; Grade A payakle for 
a final qualification. 


Applications, with names cf two reserees, 
to the City Treasurer, Town Eall, Waksfield, 
by October 26th, 1966. 


TREASURY 
ACCOUNTANT 


EE by the GOVERNMENT OF BONG 
KONG. 


Appointment either on probation fzr twa 
years to the permanent and pensicnable 
establishment, or on contract for ore tour 
of three years in the first instance. Commenc- 
ing salary according to experience, in scale 
(including allowances) equivelent to =1,76Z 
rising to £3,322 a year. Generous education 
allowances. Gratuity 15 per cert of total 
basic salary drawn during first tour; higher 
rates for subsequent tours. 


Accommodation provided at moderate 
rental. Free passages. Low income tax- 
Liberal leave on full salary. 


Candidates, preferably about 30, mist be 
fully qualified accountants wizh not less thar 
one year’s post-qualification experience 
Experience with computers or machine 
accounting systems would be an advantage 


Apply to CROWN AGENTS, M. Dept. 
4 Millbank, London, SVW/1, for ‘applizatior 
form and further particulars, stating name 
age, brief details of qualifications and experi- 
ence and quoting reference M3A,;60935/AC 


ADVISER 
ON ACCOUNTS 


required by the DEPARTMENT OF THE REGISTRAR- 
_ GENERAL OF THE GOVERNMENT OF KENYA to 


examine, assess and report on the financial position of insurance 
companies, banks, building societies and unit trusts. The officer 
will investigate insolvencies with a view to detecting frauds and 


give expert evidence on accounts in Court. 


Commencing salary, according to experience, 


in scale 


(including Overseas Addition) £2,361 rising to £2,619 a year. 
Gratuity of 25 % of salary drawn or a gratuity of 45 % of salary 
drawn without terminal leave. Free passages. Liberal leave on 
full salary. Generous education allowances. 


Candidates must be members of one of the recognised 


accountancy bodies with wide experience and preferably a 


comprehensive knowledge of commercial accounting. 


Apply to CROWN AGENTS, M. Dept, 4 Millbank, London 
SWI, for application form and further particulars, stating name, 


age, brief details of qualificftions and experience and quoting 


reference M3A/60874/AC. 


October 22nd, 1! 





NATIONAL BOARD FOR PRICES AND INCOME 


CHIEF ACCOUNTANT 


Applications are invited from Chartered or Certified Accountants for a post as 
Chief Accountant with the National Board for Prices and Incomes for a period of 


two or three years. 


This officer will work to the Assistant Director in charge of the Board’s Accountancy 
Branch and will be required to work in close co-operation with Board Members, and 
the Board’s senior administrative, economic | and statistical staff. The work will 
consist of the examination of financial and costing records, the initiation of, and 
analysis of replies to, questionnaires, and discussions with management and profes- 
sional representatives of organisations under investigation by the Board. Experience 
in commercial practice, a knowledge of the financial structure of large-scale under- 


takings ard wide experience of investigations into costs, prices and profits are essential. 


Salary will depend on age and experience and will be within the range £2,420- 
£3,010 p.a. Applicants should be at least 30 years of age. 


Applications, which should include full details of the applicant’s experience, should 


be sent to the 


Establishment Officer 
National Board for Prices and Incomes 
Kingsgate House, 66-74 Victoria Street, London SW1 


REPUBLIC OF ZAMBIA 


The Government of Zambia wishes to engage a number of persons with wide experi- 
ence in commerce, industry or statutory boards for service in senior financial posts. 


(i) Officer-in-Charge, Ministry Services Unit 
Duties: To take charge of financial and accounting service by Ministry of Finance; 
to advise other Ministries on financial matters when required. 


Qualifications: A.C.A., A.C.C.A., with considerable experience in senior financial 
positions in Government or major State or private enterprise including development 
planning. 

Age Limits: 45-55 years. 

Salary: £3,235 p.a. (including overseas addition). 


(ii) Assistant Secretaries (Finance) 

Duties: Will provide high level financial and accounting advice to the Ministry 
to which they are posted. 

Qualifications: A.C.A., A.C.C.A., A.C.W.A. 

Age Limits: 35-55 years. 

Salary: £3,005 p.a. (including overseas addition). 


All Posts: A supplement ranging from £300—-£350 p.a. is also payable to an Officer’s 
bank account. Three-year contract in first instance. 25 per cent terminal gratuity. Based 
in Lusaka. Free passages. Generous education allowances. Government quarters 
at sub-economical rental. 


Candidates who should normally be nationals of the United Kingdom or the 
Republic of Ireland, should apply for further details giving full name, qualifications, 
experience and quoting (i) RC282/132/04 or (ii) RC282/132/03 to: 


The Appointments Officer 


MINISTRY OF OVERSEAS DEVELOPMENT 
Room 301, Eland House 
Stag Place, London SW1 
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JFFICIAL NOTICES 





THE ASSOCIATION OF 
‘TERNATIONAL ACCOUNTANTS 


The next 


HALF-YEARLY QU 
EXAMINATIONS 
Preliminary, Intermediate and Final) 


be held in London and at a number of 
incial centres on Friday and Saturday, 
mber 9th and 10th, 1966. Entries close 
ember Ist. 

try forms, detailed syllabus, ete., 
be obtained from the Secretary, Mr L. S 
Quidt, A.C.LS., ACC, Association of 
national Accountants Limited, (By 
rantee), Temple Chambers, Temple 
ue, London EC4, Telephone (01~353~ 





TUATIONS VACANT 
PUBLIC PRACTICE 





ent and temporary. No fees to staff. — 109 
enham Court Road, Wi (EUS. 8406); 
iipot Lane, EC3 (MIN. 3261); 46 Dover 
it, WI GHYD. 5591). 


SLE ASSISTANT, preferably with at 
ist one year’s post-qualification expert, 
ce required by medium-sized firm of 
artered accountants, Watford. Success- 
| applicant will report directly to a 
rtner and should be prepared to accept 
sponsibility and work largely on own 
‘tiative. Varied practice providing 
equate scope for broadening experi- 
ce. Salary £1,250 to £1,500 according 
age and experience. — Box AA 6062. 


ALE AUDIT ASSISTANTS-SENIOR 
ND SEMI-SENIOR — ambitious go- 
ead men required for progressive 
tmanent position with West End 
scountants. ~ Crompton and Sherling, 
Argyll Street, W1. REG. 0438, 


COUNTANCY ENGAGEMENTS LTD 


[AVE OPENED NEW OFFICES AT 
7 OXFORD STREET, LONDON W1 
TELEPHONE: MAYFAIR 8778 


PPLICATIONS are invited from 
ualified and/or Experienced Profes- 
mal and mmercial Accountants 
id Company Secretaries seeking posi- 
ys in the U.K. or abroad. Salary 
nge — £1,000 to £5,000, 


'e are particularly interested in: 

Taxation Managers 

Computer Accountants 

Computer Programmers 

Managing Clerks (London) i 

Liquidation Managers 

Recently Qualified (Chartered and 
reet Personnel (London, SE. 

Systems Analysts 

emporary or short-term work is avail- 


ste in London and various parts of 
ngland, 


lo fees are payable by Applicants. Write 
all or telephone. 
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ACCOUNTANCY 
APPOINTMENTS 


Division of 
Executive and Technical Appointments 


- 22 GLOUCESTER MANSIONS 
CAMBRIDGE CIRCUS, LONDON WC2 
Telephone (01)—240-0679 


A Universal Selection of 
Career Advancement 
Opportunities 
PUBLIC PRACTICE 


FENALISTS/NEWLY QUALIFIED 


Location: London or Provinces 
Salaries to £1,650 p.a. 


Innumerable positions for young ac- 
countants wishing to further their 
experience in public practice. Advice on 
career advancement prospects gladly 
given, whether or not an immediate 
change of employment is envisaged. 


AUDITHINVESTIGATIONS 


SPECIALIST 
Location: London. Salary to £2,000 p.a. 


Medium-sized ‘forward thinking’ prac- 
tice qualified or unqualified senior with 
good professional background. Non- 
routine duties. Staff bonus. Excellent 
working conditions. 


SPECIALIST ‘TRAINEES’ 
Location: London. Salaries to £1,750 p.a. 


Progressive professional practitioners 
can now offer young C.A.s experience 
and training in modern auditing tech- 
niques, investigations, taxation, com- 
piter applications and other specialised 
elds. 


COMMERCIAL 


COST ACCOUNTANT 


Location: NE. England. 
Salary to £2,500 p.a. 


Qualified C.W.A. to assume immediate 
responsibility for all costing and allied 
management functions in progressive 
manufacturing industry. 


ACCOUNTANTS/INTERNAL 
AUDITORS 


Location South America. 
Salary $10,000 p.a. 


Young C.A.s with good post-qualifica~ 
tion experience are offered an exciting 
career in S. America. Excellent accom- 
modation, expenses and home leave 
allowances. 


ACCOUNTANT 
Location: London. Salary £1,500 p.a, 


An experienced, unqualified accountant 
is required to manage the accounts 
department of a busy retail department 
store. Responsibility and efficiency are 
essential qualities. 


ACCOUNTANTS 
QUALIFIED OR UNQUALIFIED 
PROFESSIONAL OR INDUSTRIAL 
ARE OFFERED OUR COUNSEL 


AND GUIDANCE 


Inquiries and Applications to B. E. Backhouse 
The balanced view of 


ACCOUNTANCY 
CAREER 
ADVANCEMENT 


ABLE YOUNG QUALIFIED ACCOUNT- 
ANT required for senior, progressive, post 
with chartered accountants in expanding 
Essex practice. House available. Salary com- 
mencing at not less than £1,400 per annum. 
Eesen scheme, — Full details to Box AY 


D. 
A HOLBORN FIRM of chartered account- 
ants requires two seniors, (one not necessarily 
qualified). Commencing salary range £1,200 
to £1,560 plus luncheon vouchers. Excellent 
prospects of advancement and salary in- 
creases after proven ability. — Full details of 
age, qualifications and professional experi- 
ence to Box AH 1459. 
A LARGE BRISTOL FIRM of chartered 
accountants with London associates has 
vacancies for young qualified accountants. 
High: starting salary, good staff pension 
scheme, five-day week, full scope for initiative 
and exceptional prospects. — Box AL 8750. 
ASSISTANT TO PARTNER required by 
chartered accountants in West Central 
London. Qualification not essential but 
applicant should have some knowledge of 
taxation and the ability to control audit staff. 
Progressive four-figure salary depending on 
age and experience. — Box AT 6101. 


A TOP SALARY 


is offered by a West End firm of 
Chartered Accountants to a recently 
qualified man or to a finalist who is 
capable of working on his own initiative 
in an interesting and varied practice. 
Excellent working conditions. — Apply to 
Lewis Golden & Co, 40 Queen Anne 
Street, London Wi. 


AUDIT AND TAXATION ASSISTANT 
Chartered Accountants require a quali- 
fied Accountant or experienced finalist 
able to deal with and supervise general 
audit and tax work. This position has a 
commencing salary of £1,600 p.a.; pros- 

ects for advancement are excellent. 

ension scheme and luncheon vouchers. 
~ Reply giving usual particulars and 
details to Box AA 8786. 


AUDIT CLERK 


A large City firm of Chartered Account- 
ants is seeking an experienced audit clerk 
to specialise on insurance company work. 
‘The position would suit a qualified or 
‘unqualified man aged up to 45, who does 
not wish to travel and who would be 
willing to spend the greater part of his 
time in the City area on insurance com- 
pany audits. Starting salary would be 
according to age and experience. Five- 
day week and luncheon vouchers. ~ 
Applications should give age and details 
of experience and should be sent in con- 
fidence to Box AC 8765. 


AUDIT CLERKS required for London. 
Must have practical experience of working 
from incomplete records. Any age considered. 
Salary according to experience. — Write brief 
details, Box No. ©.376, c/o Overmark, 
4 Holborn Circus, EC, 

AUDITORS 40 PLUS, experience essential, 
£900~£1,500. — Angel Bureau, CEN 6236. 
BIRMINGHAM CHARTERED ACCOUNT- 
ANTS. — Whinney, Murray & Co, have 
vacancies for experienced accountants and 
also for newly qualified accountants who 
wish to broaden their experience in the 
profession. Opportunities arise from time 
to time tc transfer to our other offices at 
home and abroad. Good starting salaries 
will be paid. — Apply to the staff partner at 
Canterbury House, 85 Newhall Street, 
Birmingham 3. 

A WEST END FIRM of chartered account- 
ants (two partners) require with a view to 
partnershis, an assistant of honest and forth- 
right principles having a good education, 
energy and all-round experience. Salary in 
range £1,750 to £2,250 according to age, 
previous position, etc. — Box AW 1628. 


CARDIFF 


YOUNG QUALIFIED ACCOUNT- 

~ ANTS required by Deloitte, Plender, 
Griffiths & Co. Attractive starting salary 
which is reviewed regularly. Five-day 
week. Pension Scheme. Three weeks’ 
annual holiday. 

Excellent prospects of advancement 
and of obtaining wide professional 
experience. Training courses covering a 
number of subjects are provided for all 
qualified staff. ` 

Oppartunities arise from time to time 
to transfer to other offices at home and 
overseas. 

Apply Midland Bank Chambers, 
97 Bute Street, Cardiff. 
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JOHN McCARTHY 
& COMPANY 


151 Moorgate, London EC2 
Accountancy Appointments 


PROFESSIONAL 
TAXATION 


LONDON AND PROVINCES 


Practices are as diverse as persons. 
Since life is for the living and half the 
waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 

In this range most firms are able to offer 
hours, holidays and pensions that are 
comparable with Commerce and Indus- . 


OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. ~ France, 
Belgium, Holland and Spain. 


COMMERCIAL 


£2,500 CIRCA KENT- 

A chartered accountant for a private 
company engaged in house prefabrica- 
tion. While the systems are not highly 
sophisticated the problems of financial 
management call for a man of mature 
judgement who will probably be found in 
the age group 30-45. e Office and 
works are in ideal country surroundings. 
If necessary help with removal expenses 
will be given. There is little need to sa 
that this is an expanding industry wi 
great potential. 


£1,500-£1,800 SWI 

A qualified man middle twenties seeking 
to improve his experience of modern 
systems is required in the audit dept of a 
nationally known leader in the chemical 
field. This will give an insight and for the 
right man be the stepping stone for 
promotion in a very diverse group. 


UP TO £1,750 EC] | 

An admirable opportunity for a young 
qualified accountant to be financial 
controller in a small advertising agency 
where he will be responsible for all as- 
pects of the accounting functions. 


UP TO £1,750 BERKSHIRE 

An efficient dependable and experienced 
company accountant, preferably quali- 
fied for a company engaged in the radio 
and television field. Sound experience of 
monthly accounts and management 
of the office. 


UP TO £1,750 WC2 

A young qualified C.A. for the manage- 
ment accounting dept of an international 
company in the telecommunications 
field. An admirable opportunity to 
join a Group with wide overseas rami- 
fications and in due course travel. 


£1,500 PLUS 

Hounslow. ~ Young qualified man as 
assistant in a division of a large Group 
in the pharmaceutical field, An all-round 
experience of financial and cost account- 
ancy will be gained and positive oppor- 
tunity for advance. 

£1,000-£1,300 EC1 

A female accountant/book-keeper for a 
subsidiary of a well-known group in the 
food and provision industry. 


-OVERSEAS 


ENUGU 

We have also been asked to assist in 
negotiations for a post of Chief Ac- 
countant to a Mining Company in 
Eastern Nigeria and welcome inquiries 
from Kan men with experience in 
this field. 


Personal and individual attention given 
to each applicant in PRIVATE 


Open Saturday morning 


Call or write for information 


NATional 3127/8 
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Directors: 


Col H. D. Muggeridge, OPE. 
(Manag. 


MERVYN HUGHES & COMPANY 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 


71 ST MARY AXE, LONDON EC3 


Telephone No. 01-283-0037 (with external Nos — 12 lines) 


FINALISTS AND RECENTLY QUALIFIED ACCOUNTANTS 


Vacancies are now available which offer an amalgam of normal professional werk and: 
` (a) the opportunity to gain wide experience in modern management accounting techniques; 
(b) training in computer applications with secondment to training courses; 
(c) experience-widening, interesting, periodic, short-term overseas assignments. 
Salaries range from £1,250 p.a. for Finalists as Finalists — to £1,600 p.a. on qualification — to £2,000 p.a. for more experienced candidates. 
Inquiries, in strict confidence, to Mr L. G. G_bson will have his immediate personal attention. 


PROVINCIAL FINALISTS 


London experience is invaluable as a prelude ta a successful career. We can effect introductions to the right type of vacancy, arrange interviews and, when appropriate, will assist with travel 


Së APPOINTMENTS IN PUBLIC PRACTICE 


The volume and diversity of our register precludes representative advertising. This week we =elect a small quota of Senior vacancies. Many equally attractive positions are open to recen 
qualified candidates: 

MANAGER - POTENTIAL PAR 

Medium-sized West End firm — major part of practice comprises larger type of accounts — 
definite prospects of partner status within two years — initially to £2,500 p.a. 


p.a. 

RECENTLY QUALIFIED CHARTERED ACCOUNTANT - OPPORTUNITY TO PAR- MANAGER —- UNQUALIFIED OR QUALIFIED 

TICIPATE IN MANAGEMENT ACCOUNTANCY ASSIGNMENTS Medium-sized City firm (60 staff) — managerial competence is the major criterion — initi 
Medium-sized City firm — up to £1,800 p.a. £2,250 p.a. 


TAXATION - OPPORTUNITIES FOR ADVANCEMENT 


A number of especially attractive vacancies is now available which represent breakthrough oppo-tunities for Taxation Accountants who have gained a degree of competence which merits adva 
ment. Salaries vary, but are all at current top rates. 


L. G. Gibson (Executive) 

R. J. Welsh (Executive) 

P. I. Hayward-May (Executive) 

H. L. Richardson, A.A.C.C.A., A.1 
L. I. Simpson, F.C.A. 

D. B. Smith, F.c.1s. 
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MANAGING CLERK - YOUNG CHARTERED ACCOUNTANT WITH A MINIMUM 
TWO YEARS’ POST-QUALIFICATION EXPERIENCE 
Medium-sized firm (WC2) — an opportunity for a candidate of suitable calibre — up to £1, 


Inquiries to Mrs P. I. Hayward-May will be regarded as strictly confidential. 


OVERSEAS 


Young qualified accountants can explore all the factors relevant to a period of professional employment overseas by arranging an appointment with Mr R. J. Welsh. He is a recognised ex) 
and his advice will be sound, unbiased and ob“ective. 


Numerous vacancies including: GENEVA, PERU, JOHANNESBURG, NAIROBI, MIDDLE EAST, HONG KONG, JAMAICA, BARCELONA, BRUSSELS, COPENHAGEN, AU 
RALIA, PARIS, MADRID, etc. 
OPEN SATURDAY MORNINGS 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co, have vacancies in London for qualified accountants who 
are seeking to broaden their experience. ; 


ACCOUNTANTS 


Price Waterhouse & Co wish to recruit a number of additional qualified accourtancs 
in their offices in London and other cities in the United Kingdom. Excellent p-omotian 
prospects and high starting salaries are offered. 


After an initial period of wide professional experience, supplemented by trzinirg 
courses, there will be opportunities for suitable staff to obtain more specialized 
experience in the management consultanzy and taxation departments of the firm. 
There will also be opportunities to transfer to associated firms overseas. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


There are excellent: prospects for promotion and first-class experience can be 


A non-contributory pension scheme is run for the staff and three weeks’ annual 
holiday is given. 


Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Old 
Jewry, London EC2. 


QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants who wish to further 
their career and extend their knowledge of accountancy in professional 
work of the widest variety. Newly qualified men (or those about io 
qualify) and also men with some years’ post-qualification experience 
will be considered. 


The work includes audit, taxation, investigations, and consultancy 
and there are opportunities for specialization after a period of general 
experience. 


Good starting salaries are paid and an interesting and remunerative 
career is offered for those capable of taking responsibility and wishing 

to remain on the practising side of the profession. There are also 
opportunities for transfer to other offices in the United Kingdom or in 
many countries overseas. 


There is a pension scheme and three weeks’ annual holiday is given. 
Applications should be addressed io the Staff Partner, 11 Ironmonger 
Lane, London EC2. 





obtained by those who wish to spend a further two or three years on the practising 
side before deciding on their future. 


Good salaries are paid depending on experience and ability. 


Please address applications to Staff Partner, 4 Coleman Street, London EC2. 
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We offer to young qualified accountants good training and experience, 
in London and Manchester, in a wide variety of activities. 

Established and successful training programmes in audit, tax and 
systems work ensure that staff develop rapidly to positions of 
responsibility. 

The experience gained in advanced auditing techniques, costing, 
investigations, computer applications and in U.K. and international 
tax makes an excellent foundation for a man’s future career, 

Salaries and fringe benefits are competitive. 

There are opportunities for specializing in tax and management 
consultency, and for transfer on long or short term basis to other 
offices within our international organization, 


We have a special need for men to rise to manager level and partner- 
ship responsibility in all areas. Write to D. Steele. 

Arthur Andersen & Co. 

St. Alphage House: 2 Fore Street - Landon - E.C.2, 
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ACCOUNTANT 


INTERNAL AUDITOR 


(Chartered Accountant — Aged 25 to 35) 


ASSISTANT MANAGEMENT ACCOUNTANT 


REQUIRED BY A LARGE, RAPIDLY-EXPANDING OE EN IN THE MIDDLE EAST (STABLE, HIGH ECONOMY 


AREA) WHICH IMPORTS, AND DISTRIB 


UTES 


UND 
VEHICLES, ELECTRICAL AND ELECTRONIC EQUIPMENT, ETC. 


To be eligible, candidates must be able to present a career record (either within the profession or in commerce) which is strongly 
indicative of appropriate experience and accountancy competence. A knowledge of computer applications would be an advantage. 


Prospects of advancement are exceptional. 


Salary — £2,750-£3,000 p.a. (tax free) plus free air conditioned accommodation. 
Written applications, in strict confidence to Mr W. Nightingale: 


MERVYN HUGHES ASSOCIATES 
Executive Appointment Consultants 
71 St Mary Axe, London EC3 ` 
Tel: 01~283—-0037 


FRANCHISE FROM LEADING MANUFACTURERS, MOTOR 





BIRMINGHAM 


he associated firms of Price Waterhouse 
, Co and Howard Smith Thompson & 
o have vacancies for newly-qualified 
‘countants and final examination 
indidates, whether engaged in the 
‘ofession or in commerce, who wish to 
stain a wide variety of professional 
ork. There may be subsequent oppor- 
nities o transfer to specialist depart- 
ents or to other offices at home and 
road, Attractive starting salaries and 
cellent opportunities for advancement. 
Apply in writing to the Staff Partner, 
O. Box 120, 96 Newhall Street, Bir- 
ingham 3. 





GHTON CHARTERED ACCOUNT- 
CS have vacancies for qualified and un- 
ified senior staff. — Baldwin & Son, 
farlborough Place, Brighton 63238. ` 
ARING CROSS requires junior/ 
issenior clerks, articles available. Varied 
ts offer good experience, Progressive 
ry and luncheon vouchers. — Box CC 
} 


ARTERED ACCOUNTANTS have va- 
ies in their London office for accountants 
are newly A ear or have some experi- 
since qualifying. Salary £1,500 to £1,700 
according to experience. — Write Box 


* 


LRTERED ACCOUNTANTS have va- 
y for a qualified assistant with partner- 
prospects. Salary according to experience 

ability, — Write Kitchen & Brown, 
land Bank Chambers, Helston, Cornwall. 


SRTERED ACCOUNTANTS have 
ney for qualified senior. Three weeks’ 
jay. Pension ssheme, Minimum com- 
cing salary £1,750. — Apply Grainger, 
d & Co, 193/197 Regent Street, Wi 
1 AHB) 


KRTERED ACCOUNTANTS require 
ager for London branch. The applicant 
Id be over 30, accustomed to a general 
tice from incomplete record work up- 
is and will be experienced in the sole 
snsibility for the production of accounts 
general advices to-clients. Partnership 
pects. ~ Full particulars to Box CA 1467. 


SWICK ACCOUNTANTS have opening 
junior audit clerk. — Apply. in writing 
ng educational standard and salary, to 
rad Garrad & Co, Stamford House, 
don WA. 


Y CHARTERED ACCOUNTANTS 
: vacancy for a senior assistant (prefer- 
over, 45) for duties involving a certain. 
unt of office administration and attend- 
‘at meetings to record minutes in addition 
ccountancy and audit work. Salary by 
ngement. — Please reply with full parti- 
rs to Box CC 1468. 
Y CHARTERED ACCOUNTANTS 
lium-size), require senior (with or with- 
qualifications), semi-senior and junior 
t clerks. Responsible positions. Age 
aterial. Please state salary required. — 
eto Box CC 1500. 


Y CHARTERED ACCOUNTANTS 
ire assistants (male or female) in tax 
xtment for preparation of personal 
returns. Previous experience in pro- 
onal office would be an advantage. Good 
w with increases, luncheon vouchers, 
ion scheme, three weeks’ annual holiday. 
rite with particulars to Box CC 1545. 


Y CHARTERED ACCOUNTANTS re- 
s manager for estates accounts depart- 
t with knowledge of insolvency matters 
Board of Trade requirements. Good 
ressive salary. Non-contributory pension 
me, three weeks’ annual holiday, lun- 
m vouchers. — Reply Box CC 1595. 


CITY CHARTERED ACCOUNTANTS re- 
quire young qualified accountants (or 
finalists) for responsible positions. Good 
commencing salaries will be paid and there 
are excellent prospects. — Write to Box 
CC 1632. 

COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
City firm on interesting and varied company 
work. Commencing salary not less than 
£1,350. Luncheon vouchers. — Box CT 6120. 
CORNWALL Chartered Accountants require 
young assistant (under 30) not necessarily 
qualified but preferably chartered or certi- 
fied with good general provincial experience 
including incomplete record and taxation 
work. Commencing salary according to ex- 


perience, £1,000-£1,200. — Write, with full" 


particulars as to age, status, experience, etc., 
to Box CC 1499, 





CITY CHARTERED ACCOUNTANTS 
Sole practitioner requires senior quali- 
fied assistant with good general experi- 
ence including straightforward taxation. 
Small busy City practice (10 staff). A 
salaried eege will be offered to 
successful applicant after short initial 
period. Commencing salary £2,000, — 
Box CC 8682. 





DORSET. — Senior assistants with varied 
experience required by expanding practice, — 
Details please to Box DS 1631. 


LAURIE & COMPANY 


Accountancy Appointments 


COMMERCIAL 

£2,000 ACCOUNTANT 

A qualified man (A.C.A., or A.C.C.A,) 

is required by a City firm of Wholesalers. 

The successful applicant will be one with 

imaginative ideas on systems and able to 
„take over as Chief Accountant in near 

future. Age 28-32. 


£2,500 ACCOUNTANT 

A group of companies in SEI area wish 
to engage a qualified man to act as 
Group Secretary/Accountant. Good 
commiercial experience is essential and he 
would be expected to prepare and inter- 
pret accounts and supply information 
to board. 


` £1,600 ACCOUNTANT/MANAGER 

A firm of retailers in N. London have 
a vacancy for a man, not necessarily 
qualified, to take over the accounts of 
three small companies and to act as 
Office Manager. 

£1,600 ASSISTANT , 

A firm of Manufacturers in SE. London 
require a man to act as assistant to their 
Chief Accountant. Experience in pre- 
paration of monthly and final accounts 
ts essential and some costing desirable. 


PROFESSIONAL 
There is a constant demand from profes- 
sional firms for qualified and unquali- 
fied candidates at all fevels. From our 
comprehensive register of vacancies we 
are able to select the exact type of oppor- 
tunity required. 
APPLY IN CONFIDENCE - 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in Accountancy 


91 Moorgate, London EC2 


MONarch 6301 





~ 


EAST ANGLIAN chartered accountants 
have vacancies for permanent senior and 
semi-seniar staff. Applicants are asked to 
give details of professional experience. — Box 
EA 1563. 

EASTBOURNE CHARTERED ACCOUNT- 
ANTS require qualified assistant and experi- 
enced clerks, male or. female, to assist 
partners in taxation and trustee matters. 
Good salary, pension scheme. — Applicants 
to give full details of age and previous experi- 
ence to Thornton Baker & Co, 2 Hyde 
Gardens, Eastbourne. 

HOLBORN FIRM of chartered accountants 
have vacancy for clerical assistant (male or 
female} with some tax knowledge. Salary 
according to experience, pension scheme, 
five-day week. — Kindly telephone CHA. 4613 
for appointment. 
ILFORD CHARTERED ACCOUNTANTS 
with varied practice require assistant with 
experience of company audits. Good salary 
and excellent prospects for suitable applicant. 
— Box IC 1508. 
JUNIOR CLERKS with some experience 
required by City chartered accountants. 
Salaries of up to £750 per annum will be 
paid to suitable applicants having good 
experience. Articles considered if required. — 
Box JC 1471. 

LEICESTER. — Young qualified accountants 
and November finalists are invited to apply 
to Wykes & Co (associated with Peat, 
Marwick, Mitchell & Co) for positions 
offering good salaries, prospects, and op- 
portunities of obtaining excellent and varied 
experience of company work. Three weeks’ 
annual holiday. — Please write to 24 Friar 
Lane, Leicester. 

LEWES BRANCH of City chartered ac- 
countants require tax department assistant to 
deal mainly with personal tax cases. Salary 
according to age and experience. Five-day 
week. 9.10-5.10. Three weeks’ holiday, 
pension scheme. Modern offices. — Apply 
"Tax Staff’, C. F. Middleton & Co, Albion 
House, High Street, Lewes, Sussex. 


LONDON CHARTERED ACCOUNT- 
ANTS, practising in the West End, 
require a Senior Audit Assistant with 
sound professional experience. The 
salary is up to £1,500 per annum, 
depending on experience, together with 
luncheon vouchers and three weeks’ 
annual holiday. 

Applications are invited from qualified 
or unqualified men who should apply 
with full details to Box LC 8650. 


MANAGER REQUIRED for the Manchester 
office of an international firm of chartered 
accountants. This is an additional appoint- 
ment in a rapidly expanding practice. Appli- 
cants must be aged not less than 28, have a 
pleasing personality and be experienced in 
handling clients and staff. Salary range 
£1,800-£2,500. Partnership prospects are 
good for a first-class man, ~ Apply in confi- 
dence giving relevant particulars to Box 
MR 1509, 


MANCHESTER 


Price Waterhouse & Co have vacancies 
for recently qualified accountants; final 
examination candidates will also be con- 
sidered. 

The firm offers wide professional ex- 
perience which is supplemented by 
trainir.g courses. There are opportunities 
for suitable staff to transfer to specialist 
departments of the firm or to other 
offices at home and overseas. 

Good starting salaries and excellent 
prospects for advancement. 

Applications should be sent to 73/79 
King Street, Manchester 2. 


y 


NEWCASTLE CHARTERED ACCOUNT- 
ANTS have vacancy for young qualified 
accountant. Post provides experience of 
large-scale audits including computer appli- 
cation. Salary in the range of £1,250 to 
£1,450 according to ability. - Reply with full 
particulars to Box No. A.2290, c/o Charles 
Barker & Sons Ltd, 20 Cannon Street, 
London ECA. 


NEWLY-QUALIFIED CHARTERED AC- 
COUNTANTS required by City firm (seven 
partners) to work under direct supervision 
of partners. Salary £1,350 to £1,600. Recent 
finalists considered. Luncheon vouchers. — 
Box NQ 6118. 


NEWMARKET ACCOUNTANTS with 
varied practice have vacancy for unqualified 
but experienced senior, preferably aged 
30-45, accustomed to complete and in- 
complete records. Congenial office, five-day 
week, pension scheme and realistic salary 
according to ability. ~ Write with details of 
experience, stating age, to Box NA 1526, 


PETERBOROUGH CHARTERED AC. 
COUNTANTS require senior to manage 
branch office. Excellent prospects of advance- 
ment. — Write to Box PC 1521. 


QUALIFIED ACCOUNTANTS required by 
medium-sized City firm. Interesting work 
involving many different types of business, 
both public and private. Commencing salary 
of up to £1,750 envisaged, depending on pre- 
vious experience. Three weeks’ holiday, 
pension scheme. — Write to Box ‘H.V.’, c/o 
J. W. Vickers & Co Ltd, 65 London Wall, 
London EC2. 


QUALIFIED SENIOR required by pro- 
gressive West End firm of accountants. 
Applicants must have good all-round experi- 
ence of auditing and taxation and be capable 
of supervising and controlling staff, Com- 
mencing salary will be in the range of £1,800- 
£2,000 dependent on experience. — Reply 
Box QS 1480. 


RAPIDLY EXPANDING CHARTERED 
ACCOUNTANTS, W1, require a taxation 
assistant. Salary £1,600-£1,750 according to 
qualifications. — Replies giving full details of 
age, DEER and experience to Box 


RECEIVERSHIPS — competent assistant 
required to help partner. — Please write 
giving full details to Box RC 1527. 


RECENT EXAMINATION FINALISTS 
GE or A.C.C.A.) required by London firm 
seven partners), Commencing salary £800 
to £1,100 according to experience. Luncheon 
vouchers. — Box RE 6121. 


RECENTLY QUALIFIED CHARTERED 
ACCOUNTANTS are required by Deloitte, 
Blackburn & Co, a new firm servicing the 
panio of Deloitte, Plender, Griffiths & Co, 

lackburns, Robson, Coates & Co and 
Dryden, Dorrington & Co, in Manchester. 
A wide experience is offered, supplemented 
by training courses. For those wishing to 
remain in the profession opportunities exist 
for promotion or transfer to associated 
offices.in the United Kingdom or overseas. 
Excellent salary prospects, paid overtime, 
luncheon vouchers and three weeks’ holiday. 
~ Applications with brief details of previous 
experience should be sent to the Staff 
Partner, Eagle Star House, Piccadilly Plaza, 
Manchester. 


SEMI-SENIOR ASSISTANTS required by 
WI = accountants. Varied and interesting 
work, with progressive salary.and excellent 
eege We only want applicants who are 
een to obtain wide experience and ‘like 
responsibility. — Write to Box SS 1553. 


SEMI-SENIOR AUDIT ASSISTANT, pref- 
erably with experience of private company 
accounts, required by the East London 
office of a substantial firm. Excellent oppor- 
tunity for advancement to senior status for 
SC person. ~ Full particulars to Box 


SEMI-SENIOR AUDIT ASSISTANT re- 
quired by City certified accountants, Varied 
work offering wide experience and scope for 
advancement. Salary by negotiation depen- 
dent upon experience. Five-day week, lun- 
cheon vouchers if preferred. — Write stating 
age, experience to Box SS 1604. 


SEMI-SENIOR AUDIT CLERK required by 
small firm of City chartered accountants. 
Interesting and responsible work. — Write 
Stating age, experience and salary required to 
Box SS 1622. 


SENIOR AND SEMI-SENIOR CLERKS 
required by progressive firm of chartered 
accountants in West End. One successful 
applicant will be trained to be personal 
assistant to principal: Salary according to 


‘experience. — Alan M. Brenner & Co, 150 


Southampton Row, London WC1. (Phone 
BRU. 6346.) 


SENIOR ASSISTANT preferably qualified 
equired by chartered accountants. Perma- 
nent and progressive post offering varied 
experience. Pension scheme. Five-day week. 
Luncheon vouchers. — Write M. S. Bradford 
x Ge Manfield House, 376 Strand, London 
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A unique service 41 Kingsway, London WC2 


specialising exclusively B a y t O n | Temple Bar 1055 
in Accountancy H u r e a u Accountancy sia 














# 
appointments 
R. E. PYKE aad F. C. PYKE 
(Members of The Institute of Eumloyment Agents and Consultants) 
£1,250-£1,300 For those Accountants who will shorti- be completing their articles and sitting the November 1966 examinations and are interestec 
ISTS acquiring a suitable position which the would like to commence in Decemberjearly January 1967, we have at present on our regi: 
CITY Wi, WCi, WC2 many excellent positions with clients who are prepared to offer employment to commence at these advance dates. For full details: 
are invited to contact us by personal cell, telephone or letter. 
£1,500—£2,000 Our clients, medium/large-sized firm of Chartered Accountants are seeking several recently-qualified Accountants or those posses: 
SENIOR. ACCOUNTANTS two or more years’ post See erperience. Our clients have come to terms with modern techniques in Accountancy and can o 
EC2 an excellent opportunity for an A Group. ant to acquire experience of these factors which includes the opportunity of obtaining first-hi 
experience in electronic data prccessing techniques relative to auditing. Those wishing a career in taxation, their taxation departm 
covers a very wide field of company taration. Age 25-35. 
£2,000 PLUS ‘Partnership is the ultimate aim for any Accountant wishing to make his career in the Profession. However, the requirements are h 
PARTNERSHIP and will suit only those applicants whe are prepared to work hard, accept a great deal of responsibility, possess initiative and ari 
Wi, EC EC4, IPSWICH ease in dealing with Clients at all levels. The selected Partnerships referred to in this advertisement are a good cross-section of th 
SOUTH YORKSHIRE, WATFORD now on our register. Generally there is a period of time before Partnership is entered into so that both pre can ascertain suitabil 
For the Accountant who is interested h= is invited to contact our Consultant for a general discussion. Age range approximately 25- 
£1,300~-£1,600 i A well-known Bristol firm of Charterec Accountants are seeking an ambitious Chartered Accountant with a pleasing personality. ” 
SENIOR ACCOUNTANT work is varied and would probably apzeal to the Accountant who would like to develop the taxation side of an expanding pract 
BRISTOL For the Accountant who complies with all these requirements definite Partnership prospects are offered. Age 23-29. 
£1,200 Agent for overseas Mining Company. Qur clients are well known in the field of mineral ore distribution and shipping and they ar 
Se TO CHIEF ACCOUNTANT rae poe! to offer an excellent career to a young Accountant of intermediate level. Duties will be varied and prospects excell 
ge 21-25. 
£2,600 Paper Manufacturers. An excellent opportunity has arisen with an international company for an Accountant to take control of 
ACCOUNTANT SUPERVISOR accounts department. Experience with accounts relating to contracts would be useful and knowledge of the building industry prefer 
NORTH LONDON Age 33-38. 
£1,450-£1,700 General Engineering. Our clients are a -vell-known International Group and offer an excellent opportunity for a Qualified Account 
ASSISTANT FINANCIAL ACCOUNTANT to acquire experience in a wide field of Financial/Management Accountancy. This position would probably suit a person wishing 
WC2 move from Public Practice where training will be given in the main aspects of this appointment. Duties include responsibility for | 
paring Management Reports on information received from overseas companies. Controlling accounts staff and preparing finan 
accounts. Prospect of eventual control cf all overseas companies is available to the right candidate. Age up to 27. 
£1,800--£1,900 Large London Authority are seexing qualified Accountants for their taxation section. The successful applicants should have sevi 
TAXATION ASSISTANT years of experience of Company taxaticn and some experience of personal taxation. Good prospects and conditions of employm 
EC3 are available. Age immaterial. 


OVERSEAS 


in accordance with our normal practice we note a list of areas that are available to the qualified Accountant in various parts of the World, but we also note two positions in full detail t 
may be of interest to the recently qualified Accountant seeking an appointment in Libya or Souch Africa. 








£2,500-£35,000 A leading firm of Importers basei in Tripoli and Benghazi, are seeking qualified Accountants with good past commercial experier 
REGIONAL ACCOUNTANT not necessarily in this field. Free ascommmodation and car plus other excellent fringe benefits are available. There is a large Europ 
LIBYA section in Libya and therefore this positon may appeal also to the married applicant. Age in the region of 28-30. 

SOUTH AFRICA Due to expansion, a leading firm cf Charcered Accountants in Johannesburg are always in need of Qualified Accountants of managem 
SENIOR ACCOUNTANTS potential. An example of this is their new-y formed management consultancy department. They are a large firm of about one hundred : 
£1,850—£2,100 twenty staff and operate, in addition to = very up-to-date audit department, an accountancy/secretarial department which handles w 


of a very absorbing and interesting natu-e. A sound, renewable contract preferably for three years is offered together with a £200 gr 
for travelling expenses to South Africa although emigration grants still apply. In view of the favourable level of taxation (approximat 
10 per cent for the married person) and ¿lso lower cost of living with higher standards both for married and single men this is a woi 
while country to settle into. The slimate is one of the world’s best and sporting facilities are excellent. Salaries are very competit 
with twice yearly reviews of selary, together with a pension scheme and other benefits. 





Commerce and Industry: NAIROBI, MALAWI, SIERRA LEONE, BRAZIL, NIGERIA, PERI. 


Public Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA, KANYA, UGANDA, BRUSSELS, CANADA, PARIS, COPENHAGEN, THE HAG! 
GERMANY, SINGAPORE, MALAYSIA, AUSTRALIA, BERMUDA. 





FOR THE BEST JOBS... FOR THE BEST SERVICE 


Call, phone or write 


CHARTERED | TAYLOR STAFF BUREAU 


Accountancy specialists for over a half-century 


ACCOUN TANT Our classified register carries hundreds of vacancies ~ salaries £400 to £3,000 — for 
articled and junior clerks, book-keepers, audit clerks, assistant, cost and chief 
accountants, company secretaries, etc. 


Spicer and Pegler are always ready to interview Chartered Accountants who You are welcome to scan this register when you like, as often as you like, and only 

wish to join their staff. A wide range of City and industrial work together when you have spotted the vacancies that interest you will we ask you to fill up our 

with the opportunity of attending various professional courses ensures good form. 

experience and an interesting variety of work. - The Staff Partner at St Mary YOU TAKE YOUR PICK 

e Ge y St Mary Axe, London EC3, will be glad to discuss the matter Employers! You will save time and money by registering your vacancies with us NOW 

with those interested. e 49 Queen Victoria Street CIT. 2912 (Professional Appointments} 
London EC4 CIT. 2781 (Commercial and Industrial) 


{near Mansion House Station) 
Hours 9 a.m. to 6.30 p.m. No fees to staff. 
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PROFESSIONAL POST OF THE WEEK COMMERCIAL INTRODUCING 
~ =~ ien MR GRAHAM 
wont ASSISTANT SECRETARY — A.C.A,/ Gg + MMSE e 


ANAGER, EC2, £2,350 p.a. 
AN. CLERK, SWI, £2,000 p.a. 


The computer age is now really upon us. 
Every day we read of further develop- 
ments in this field. So much so, that 


A.A.C.C,A./A.C.1LS., age 28-33, to be 
responsible to the secretary of public 
company for all secretarial, property 
and insurance matters. Location SW, 





" professional de- 
partment—joined 
us in 1963, after 
holding the post 


NIOR ~ QUAL., WC2, £2,000 p.a. some wonder at what point computeriza- LONDON. Salary £2,000-£2,250 p.a. of Assistant Sec- 
NIOR — EXPD, EC3, £1,900 p.a. tion will stop. One thing is certain — ACCOUNTANT — Young, recently retary with a 
| ualified A.C.A. for r ible posi- public company, 
NIOR ~ YOUNG, W1, £1,750 p.a. career prospects in this sphere must be ett Sege Ee en and has built up 


tion with leading advertising agents 





a formidable 


MI-SENIOR, EC2, £1,250 p.a. good for the man with an organized in EC2. Salary £1,500-£1,700 p.a. reputation 
mind. amongst profes- 

Contact Maxwell Yule. “onal Arms and 

TAXATION their staffs. Educated at Kingston Com-~ 


ECIALIST, EC2, £3,250 p.a. 
ANAGER, EC, £2,500 p.a. 
ANAGER, W1, £2,250 p.a. 


We are acting on behalf of a client 
who is wishing to recruit a qualified 
accountant, preferably under 35, as sys- 
tems analyst. The company, an old 


SUPERVISOR for LCT 80-COLUMN 
installation with S. LONDON manu- 
facturing company. Age 30-40. Salary 
£1,400-£1,600 p.a. 


mercial College, he is married, and lives 
at Sydenham, where he is available, on 
the telephone, after office hours to 
discuss any urgent problems. 


i pape Kee established international pharmaceutical ACCOUNTANT ~ for S. LONDON TEMPORARY 
eer. pa. . manufacturers, osting experience 
RSON AL TAX, ECH £1.250 p.a EE Kee NW SURREY, ant and initiative are essential requires EMPL OYMENT 
$ Lee, Geer rently developing an advanced IBM 360 ments. Age 25-35. Salary £1,350- 
installation prograri. £1,750 p.a. CHARTERED 
PROVINCIAL BUDGET AND COST OFFICER - for ACCOUNTANTS 
Applicants must have previous elec- NW. LONDON manufacturers. The 
RMINGHAM, SENIOR, £1,600 p.a. i g j successful candidate would be a TEMPORARY 
: tronic data processing experience (includ- student of I.C.W.A. Age to 30. Salary 
_ASGOW, SENIOR, £1,450 p.a. ing Leap ae ies IBM p ae pee ` p.a. ; P EMPLOYMENT 
(EDS, SENIOR, £1,500 p.a. wit e ablity to ‘Iron ouf any prop- a e Ai me good manufac- 
VERPOOL, SENIOR, £1,600 p.a. lems that may arise. Commencing salary in aa i Ges Áge 30-40, SEMI-S O 
CFORD, SENIOR, £1,600 p.a. in the region of £2,250 p.a. Salary range £1,600-£1,800 p.a. TEMPORARY 
INTACT - Graham Elmslie. Contact Maxwell Yule. Contact David Wilkinson. EMPLOYMENT 
18 NEW BOND STREET, LONDON WI HYDe Park 9441 (6 lines) 
Open Saturday mornings SYDenham 0636 after 7 p.m. 


Specialists in Accountancy Appointments) 





QUALIFIED ACCOUNTANTS 


UALIFIED ACCOUNTANTS 


A leading firm of Chartered Accountants requires newly qualified and 
experienced accountants for the following fields of work in Liverpool. 


Thornton Baker & Co have vacancies in London and many provincial centres for 
both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of pro- 
fessional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants. The firm operates a contributory pension scheme. 


Applications should give full details of age, EE EE and experience, 
and the centre preferred, and should be addressed to: The Staff Partner, Lee House, 
London Wall, London EC2. 


AUDITI NG where the type of work is varied and ensures wide experience. 
Successful applicants will be given the opportunity of assuming responsibility 
at an early stage for implementing modern auditing techniques and for working 
on their own initiative up to final accounts. Salary levels will be in the region 
of £1,200 per annum for newly qualified accountants, and at a higher level for 
those with more experience. 


COM PANY TAXATION where successful applicants will be expected 


to pecs ior in this field. For accountants with suitable experience the salary 
level will be in the region of £1,400 per annum. 








QUALIFIED ACCOUNTANTS 


Applications, giving details of careers to date, should be addressed to Box 
K777, Lee & Nightingale, Liverpool 2, 


Thomson McLintock & Co have vacancies in London, Midland and Northern areas 
for recently qualified accountants seeking to broaden their experience in an interesting 
and varied experience. 












CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


We are anxious to engage able young chartered accountants keen to 
develop their potential through the medium of the varied and 
responsible work and training in modern techniques provided within 
an international firm. 


The prospects are virtually unlimited and there is ample scope for 
those who wish to specialize or to work abroad, now or at a later 
stage, 


We shall be pleased to arrange interviews for suitable candidates to 
discuss the matter in London or at any of our other U.K. or 
European offices, and if you are interested you should write giving 
brief personal details to the Staff Partner at 4b Frederick’s Place, 
Old Jewry, London EC2. Whinney Murray & Co. 


Initial appointment would be to the audit staff but there would be opportunities for 
investigation and other special work. Instruction in data processing techniques and 
openings for specialization in management accounting and taxation are available 
after experience for selected candidates. 


Starting salaries depend on age and experience and an above-average rate would be 
paid to suitable applicants willing to enter a three-year agreement. Prospects for pro- 
motion within the firm are excellent. There is a contributory pension scheme and 
an annual entitlement to four weeks’ holiday and an additional two days’ leave. 


Applications should be addressed to the Staff Partner, 33 King William Street, 
London EC4. i 
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ACCOUNTANT 


TAXATION ASSISTANTS 


City Chartered Accountants require experienced male or female assistants in Personal 


Tax Department. 


Applicants with Inland Revenue experience will be very favourably considered. 


There is a contributory pension scheme and prospects of promotion. Salary ty 
negotiation. — Phone LON. 5921, or write to: Staff Partner, Rowley, Pemberton & Co, 


D Bishopsgate, EC2. 








ACCOUNTANCY APPOINTMENTS 


PUBLIC PRACTICE 


AUDIT MANAGER 


City firm have a vacancy for a qualified 
man prepared to take responsibility and 
use his initiative. Salary £1,800~-£2,000. 


TAXATION ASSISTANT 


Opportunity for enterprising young 
person specialising in taxation. West 
End firm can offer good opportunities. 
Salary £1,400-£1,600. 


SENIOR AUDIT CLERK 


Qualified or Unqualified is required by 
West End firm with varied practice. The 
firm is expanding and there are excellent 
opportunities for advancement. The 
arg salary will be not less than 


FINALIST/RECENTLY QUALIFIED 


A good opportunity to widen experience 
and gein advancement. Prospects will 
depend solely on ability. Starting salary 
around £1,500. 


TAXATION SENIOR 


Medium-sized City firm have a vacancy 
for a senior man. Preferably qualified. 
Salary circa £1,750. 





p---e 


Tax 





TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 


| Specialization 


| 
ee ee ne a 


TEL. GERRARD 6064 


COMMERCIAL 


£1,750 CITY 

Subsidiary of large group of garment 
manufacturers require an assistant to 
the Chief Accountant. Commercial ex- 
perience in manufacturing company 
desirable. This is a progressive position 
and offers a good opportunity for a 
young man aged around 25-30. 


£1,600. SW. 

Accountant for civil engineering com- 
pany. Preferably qualified. Good oppor- 
tunity to join a progressive company. 
Scope for a person with initiative. 


£1,500~-£2,000. CITY 

Young Management Accountart for 
large Shipping company. This is a new 
appointment to develop the reporting 
systems. Good prospects for career 
development. Preferably qualified 


H H z + 


£1,350-£1,750. SEZ 

Young Accountant is required by ex- 
panding furniture manufacturers. Quali- 
fied man with an interest in costing 
preferred. Good prospects for promoticn 
within group for a man with ability. 


£1,400. Wi 
Assistant Accountant for importers and 
distributors. Must have sound knowledge 
of import/export procedures. Age not 
important. 


1 
| 
l 
| 


Applications are invited from chartered accountants who wish to specialize in 
taxation, or who are already specializing but wish to expand their present knowledge 
and experience with a large firm of accountants with an international practice. 


WORK: 


The range of work cc vers all aspects of United Kingdom and 


international taxation. 


PROSPECTS: 


Prospects for a professional career with the firm are 


excelient for men with ability and ambition. Extensive 
training and develcpment programmes are designed "o 
advance gualified men through the senior and manager 
grades to partner level as rapidly as possible. To achieve 


this, personal perforraance and salary are reviewed annually | 


to ensure that increased abilities are recognized through 
greater responsibilities, promotions and salary adjustments. 





TRAINING: 
SALARY: 


PENSIONS: 


operated. 
OVERTIME: 
VACATIONS: 


Men at all grades gre required within the salary range 
£1,600~£3,500. 


The firm and all professional personnel are contributors to 
CAESS, A voluntary group life assurance scheme is also 


Overtime is paid or ajlowed as additional vacation. 


Three weeks regular vacation (plus pay or additione] 
vacation for accrued overtime). 


LU 
WORKING HOURS: Five-day week of thirty-seven and a half hours. 


Aprly with full details of education and previous experience to D. F. A. Davidson, 
F.C.A., Arthur Andersen & Co. St. Alphage House, 2 Fore Street, London, E.C.2. 


Excellent opportunities are offered for research and training. 
Regular group training meetings are heid. 






























SENIOR ASSISTANT required, with some 
experience of incomplete records. Oppor- 
tunity for advancement in expanding new 
town practice. Attractive salary offered; 
pension scheme. Accommodation available, 
assistance with removal expenses, three 
weeks’ annuai holiday, excellent working 
conditions. — Apply with full details to: 
Price & Bailey, Chartered Accountants, 
Aylmer House, Link Way, The High, 
Harlow, Essex. 

SENIOR AUDIT ASSISTANTS required 
by Central London firm for varied and 
interesting work. Generous salary, according 
to experience, with contributory pension 
scheme, three weeks’ holiday and luncheon 
vouchers. — Box SA 1481. 

SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hertfordshire. 
Qualified or unqualified with provincial 
experience and good knowledge of taxation. 
House available. — Apply stating age and 
experience to Hox SA 1489. 

ENIOR CLERK required by medium-sized 
firm of C.A.s in London WC area. Varied 
practice, Salary up to £2,000 p.a. subject to 
age and experience plus luncheon vouchers. 
Pension scheme. — Write Box 725, Reynell’s, 
88-90 Chancery Lane, WC2. 

SENIOR CLERKS, qualified or unqualified, 
required by West End accountants for in- 
teresting work in varied paie: Congenial 
working conditions, and excellent oppor- 
tunities for advancement. — Apply with 
full particulars to G. S. F. & B., 92 New 
EEN Street, W1 or telephone LANgham 


SHEFFIELD CHARTERED ACCOUNT- 
ANTS require senior assistant for varied 
practice. Progressive salary with bonuses 
related to ability and degree of responsibility 
undertaken. - Write giving full details of 
experience etc., to Box SC 1623. 
SOMERSET CHARTERED ACCOUNT- 
ANTS require assistant not necessarily 
qualified with good general experience 
including incomplete records and taxation 
work, Starting salary according to experience, 
£1,000-£1,400. - Write with full particulars 
to Berkeley, Hall & Co, 50 High St, Shepton 
Mallet, Somerset. 

SOUTH-EAST COAST CHARTERED AC- 
COUNT S require keen qualified ac- 
countant as personal assistant to Partner in 
expanding practice. Salary range £1,050 to 
age with partnership prospects. — Box 


i. 
STRAND CHARTERED ACCOUNTANTS 
require experienced assistant. First-class 
prospects and salary according to ability. 
Partnership opportunity for qualified man, 
capital not essential. ~ Box SC 1547. 


TAXATION ASSISTANT (Lady) re- 
quired by West End Chartered Account- 
ants. Applicants should have had 
previous experience in Personal Taxa- 
tion. Permanent and progressive post. 
Pension scheme. Five-day week. Three 
weeks’ annual holiday. Starting salary 
£1,000 p.a. upwards according to ex- 
perience and ability. Luncheon vouchers. 
~ Full particulars to Box TA 8702. ` 


October 22nd, 1! 


TAXATION ASSISTANT. ~ Delo 
Plender, Griffiths & Co, 128 Queen Vict 
Street, London EC4, have a vacancy in { 
taxation department for a newly qual 
accountant wishing to specialize in taxa} 
Good starting salary, five-day week, lunct 
vouchers, pension scheme and three we 
holiday. 

TAXATION. — Chartered accountants, Y 
require a lady assistant for personal 
work. Post could well suit married wo 
who seeks part-time work. Hours coul 
say 10 to 4 or by arrangement. — Ph 
write giving full details to Box TC 1528. 
TAXATION. — Derby chartered account: 
require an assistant, preferably with ex; 
ence in the Inland Revenue, for a new der 
ment being created primarily to deal: 
personal taxation. This is a permanent p 
tion, and offers good scope for preg 
and development. — Write with full detail 
Messrs Cooper-Parry, Hall, Doughty & 
102 Friar Gate, Derby. ; 
TAXATION MANAGER required by L 
don chartered accountants, progres 
position. Salary by arrangement. — Appi: 
E. W. Ellis & Co, 109 Jermyn Street, Lon 
sw. 





TAXATION SENIOR 


Pannell Fitzpatrick Graham í 
Crewdson, Lee House, London Wel 
EC2, require a chartered accountant as 
senior assistant in their Tax Departmen 
preferably not over 35 years. Applicar 
will be required to manage section ¢ 
work subject only to advice from 

partner or manager, and will has 
opportunities to take part in work o 
large groups. Good salary and exceller 
prospects for capable man. — Writ 
giving age and experience. 


TAXATION. — Stoy, Hayward & Co, 97 
99 Park Street, London W1 (Tel. HYD. 72 
require recently qualified accountants 
their taxation department. These positi 
offer excellent opportunities to obtain f 
class experience in this important D 
Congenial atmosphere and thirty-five-h 
week. Attractive commencing salary : 
prospects. Three weeks’ holiday and n 
contributory pension scheme. 


TAX ASSISTANT 


A large firm of Chartered Accountant 
requires an assistant in the person: 
taxation department of their Liverpoc 
office. This is a busy and expandin 
department offering the opportunity t 
do interesting work. Some previous ta 
experience is essential, as the successfi 
applicant must be able to take charge c 
the completion of a large number c 
returns and the agreement of all cor 
sequent tax liabilities. Salary depender 
on experience, but not less than EI, LOL 
— Applications giving details of exper 
ence should be addressed to Box J.77¢ 
Lee & Nightingale, Liverpoo! 2. 


CAREERS IN THE PROFESSION 


We are looking for young qualified accountants who are keen to fit themselves for 
careers as general practitioners, equipped with a sound knowledge of all aspects of 
professional work. If this is your ambition, telephone (NAT 8971) or write to our Staff 
Partner. We can provide excellent opportunities to gain experience and training in a 
wide variety of businesses, large and small, and in a broad range of work, including 
auditing, accountancy, taxation, investigations, etc. 

Our salaries are competitive and there is a contributory pension scheme. 

Blackburns, Robson, Coates & Co, 24-28 Moorgate, London EC2. 


POST-QUALIFICATION CAREERS 


Deloitte, Plender, Griffiths & Co have vacancies in London for young qualified 


accountants. 


The appointments offer opportunities for experience in a wide range of varied and 
interesting work, including taxation, investigation and some financial and management 


accounting. 


Training courses covering a number of subjects are provided for all qualified staff. 


Salaries are reviewed regularly and the prospects for promotion are excellent. 


The firm also has vacancies in its provincial and overseas offices and opportunities 
arise from time to time to transfer to these offices. 


Applications should be sent to the Staff Partner, 128 Queen Victoria Street, 


London EC4., 


THE 
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Stock No. of Stock No. of 
Pages Ea No. Pages Ea. 
STANDARDIZED AUDIT WORKING PAPERS, Full Cii7 THE MONTHLY FINANCIAL STATEMENTS. For 
size set complete. Believed to be the first workable com- those devising or preparing monthly financial statements for 
prehensive set made available to practising accountants, business concerns 65 1.75 
generally, in the U.S. for actual use in the field. Thousands C112 OFFICE RULES. (accounting firm) Covers only internal 
of sets a ready sold, They cost only about $1.50 per audit, in office matters .. ‘ Se ga 28 .95 
quantities; ask for price list A-1: 
KE b Mag SE al che Wis die KO og be wë ee 67 $4.95 
inch Set of the gie i 67 4.75 : 
C102. STANDARDIZED AUDIT WORKING PAPERS. A Anar Oen 
BOOK containing each of the 67 WPs, in reduced size, filled STANDARDIZED AUDIT WORKING PAPERS (full size set complete): 
out for a typical engagement 145 3,50 THE ACCOUNTANT, LONDON: ‘A monument of industry. He has tried to 
C103 AUDITING MANUAL. Should be in the brief case of stcndardize the whole field of auditing. If he has succeeded he has substituted his 
every accountant 1419 295 own skill for that of the audit staff . . . and has produced mechanical auditing.’ 
C104 AUDIT PROGRAM. What many accountants were waiting = STANDARDIZED AUDIT WORKING PAPERS. A book containing each of the 
C105 PREPARING FOR THE AUDITORS. What the client ` anove: 
can do to prepare for the audit and help reduce cost .. 44 50 THE CANADIAN CHARTERED ACCOUNTANT: ‘reflects years of experience 
C106 au ESTIONNAI RE RE PREPARING FOR THE in carrying out and supervising audit work. A revelation in the foundation it pro- 
AUDIT. To be filled in with the assistance of the client . 5 B vides for carrying out an efficient audit. A very practical and instructive book. 
C107 SPECIMEN WORK SHEETS FOR THE AUDITORS. THE CHARTERED ACCOUNTANT OF AUSTRALIA: ‘Of the greatest possible 
Showing some schedules the dent ordinarily can prepare 34 Z5 utility,’ 
C108 AUDIT REPORT DRAFT. For new engagements and the THE ACCOUNTANT, LONDON: ‘the application of wide experience to a 
improvement of other reports 19 ` 50 highly systemized basis.’ 
C108A REPORT SCHEDULES. includes the now famous ten-year j ` 
condensed appendices 7 28 AUDITING MANUAL: 
C109 AUDIT REPORT QUESTIONNAIRE. Over 80 import- THE ACCOUNTANTS JOURNAL, NEW ZEALAND: ‘A valuable discipline 
éno h Ee veers ass RNA ETSN OLO e H AO to cny practitioner .. . who cannot fail to receive fresh ideas,’ 
.. Over re- 
commendations to client, in final form if applicable : 24 65 THE MONTHLY FINANCIAL STATEMENTS: 
C111 INTERNAL CONTROL QUESTIONNAIRE. Includ- ACCOUNTANCY, LONDON: ‘Should be in the possession of all a accountants: 
ing division of duties and in form to be given to client .. 6 35 Eminently sensible. A must for most accountants.’ 
C111A SUPPLEMENTAL INTERNAL CONTROL QUES- THE CALIFORNIA C.P.A.: ‘Very practical. Also useful to controllers and office 
TIONNAIRE, Deals largely with matters beyond the managers,’ 
usual audit engagement but within the scope of the practis- THE INVENTORIES: 
pie EE ge THE ACCOUNTANTS!’ DIGEST (U.S.A.): ‘Excellent book.’ 
C113 THE INVENTORIES. “Inventory taking, | valuation and 


testing by the outside auditors, including activity analysis 
which is rapidly coming to be regarded as just as necessary 
as the aging of the customers’ receivables Gë éi ,, 114 2.25 


THE COUNTING HOUSE PUBLISHING CO, THIENSVILLE, WISCONSIN, U.S.A. 


Sant on 10-day approval e All prices F. O.B. Thiensville, and subject to change without notice ° Regular surface mail postage paid on cash orders, Full payment should 
accompany foreign orders, If you wish air mail shipment, add 13% of the retail price if to a US. destination, 25% to Canada, 16% to Mexico, Central America or W. 
Indies, 38% to S. America, Europe or N. Africa and 60% to any other country, to cover the additional postage. 


Quantity Discounts: 20% on 10, 25% on 25, 30% on 100 or more of any one 
stock number. 





AUCTION SALE — LONDON AUCTION MART 
TUESDAY, NOVEMBER 15th, 1966 — 3 p.m. 


(unless previously sold) 


OUTSTANDING GROUP OF 


23 FREEHOLD REVERSIONARY SHOP INVESTMENTS 


OCCUPYING FINE TRADING LOCATIONS 





RUISLIP e EAST HAM e FINCHLEY e BARKINGSIDE e: EAST GRINSTEAD 
HIGHGATE e SHEPHERDS BUSH e LEYTONSTONE e BEDFORD e LONDON Wi 
CATERHAM e PADDINGTON e OSTERLEY e TOLWORTH e TOTTENHAM 


present income 


PER £12,000 ANNUM 


Let to leading multiple companies including : : 
VICTOR VALUE & CO, ABC JOHNSONS DYERS AND CLEANERS, CURRYS, 
NORVIC, EDMUND R. GOODRICH, H. E RANDALL 


VALUABLE REVERSIONS 1970 ONWARDS 


Solicitors: SPEECHLY, MUMFORD & SOAMES, 4 Carlton Gardens, London SW1 


HEALEY & BAKER `" PILCHER HERSHMAN & PARTNERS 


40 Hertford Street, London W1 
MAYfair 9292 ° HYDe Park 0961 
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ORDER A COPY NOW 


TEMPORARY 


BINDING CASES INTRODUCTION TO 
FOR YOUR VOLUMES OF BUSINESS GOMPUTER 


The Accountant | PROGRAMMING 


by 
T. W. McREA, GA 





In the beginning electronic digital computers were 

used solely for mathematical and statistical work, 
and so, not unnaturally, the programming of these 
machines was carried out by mathematicians. The most 
common application of computers today is in the field 
of cammercial data processing, but the myth that a 
knowledge of mathematics or even of electronics Is 
required before one Is qualified to become a program- 
mer Is hard of dying. In fact no preliminary qualifica- 
tions are required for programming except perhaps a 

: certzin basic common sense. 


This ittie book Is intended for accountants, auditors, 
managers and others who would like to find out what 
programming is about. The book is not intended as a 
‘programmers manual’ but rather as an Introduction 
to the concept of programming and the job of the 
programmer. ` 





13 Postage 
m~ NET ls 2d extra 
(New size from January 1966. Volume CLIV) 


PRICE 25/ = NET 


25s 9d POST FREE U.K. 


‘It is the only self-binding device that makes a real 
book and allows the pages to be perfectly flat when 
open. Twenty-six copies and index may be bound by 
inserting in a spring linen cord weekly. The case is 
covered in blue cloth, suitably worded and of an 
extremely attractive appearance worthy of the best 
bookcase. 


enn =m mmm ORDER FORM =m =m wm = 


TO GEE & CO (PUBLISHERS) LIMITED 


City Library, {51 Strand, London WC2 
RDER FORM 





Telephone TEMple Bar 0832 





GEE & CO (PUBLISHERS) LIMITED | 

PA SANG London WEZ TE Mple Ber 082 Plezse send..copy(ies) of INTRODUCTION TO 

ee ee BINDING CASE(S) BUSINESS COMPUTER PROGRAMMING, by T. W. 

at 145 2d post free U.K. - McRAE, C.A., at 25s 9d post free U.K. 

Meter Name Ee 
Address . Wee 











gg 


DN puppe Hm ee tadi eb NF Het kD NA kp he ee Ry OS Pl Ok rt Oe OES i OS BF A OEE ESO Oe Ok PEE BOS PS ESOT E PELE PET OOTP OOD 


Remittance £ : : Is enclosed Date oeenn 
ACCT 22/10/66 


D 


Remittance enclosed £ ee So 
ACCT 22/10/66 


Be ` wm wm em om om onu mmm 


a wem ` emm mmm ` mm mmm mmm emm wm mmm 
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NAE are the business of 
KLEINWORT BENSON 


aximum efficiency in production and marketing increasingly 

calls for larger units in modern industry. Take-overs and 
amalgamations bring the advantages of rationalisation to all con- 
cerned, The advice and experience of Kleinwort Benson can be 
of great benefit in evaluating the terms of a merger, suggesting 
alternative propositions, carrying out negotiations, and imple- 
menting the detailed proposals. On this, as on all matters of. 
company finance and investment, you are well advised to consult 
Kleinwort Benson, 









SS This and other services are fully described in a booklet, 
‘The Background of a Merchant Bank,’ which is available on request. 


KLEINWORT, BENSON 


LIMITED 





Merchant Bankers 


i Established 1792 
ALDERMANBURY HOUSE LONDON EC2 METropolitan 1797 
ST. ALBANS HOUSE GOLDSMITH ST LONDON EC2 MANsion House 1531 


— ABBEY HOUSE LEOPOLD STREET SHEFFIELD i Sheffield 29271/2 


SE a 
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REGENT STREET PAYROLL PRODUCTION 
ATTRACTIVE MODERNIZED | |] SERVICE 


OFFICES TO LET 


HAVING ALL MODERN AMENITIES Is your payroll a problem ? 
including : | `  ‘Time-consuming ? 
Marble-lined entrance hall l Expensive to produce ? 
- Two automatic passenger lifts l 


Full central heating 
panara. LET US DO IT FOR YOU 


i | ACCURATELY, INEXPENSIVELY, QUICKLY 
Total area available o by our computer already programmed to meet 


Approx. 42,000 sq. ft your needs 


: l Arrangements made to packet and deliver 
Eminently suitable for small money if required 


professional office suites 
AJAX data processing Itd 


HEALEY & BAKER 21/25 TABERNACLE STREET 


29 ST GEORGE STREET, HANOVER SQ., LONDON WI MAYfair 9292 LONDON EC2 Tel. NATional 6161/4 


HENRY BUTCHER & CO 


Auctioneers, Surveyors and Valuers 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. - 


A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning SE 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
‘Telephone HOLborn 8411 (8 lines). Grams: Penetrancy, Holb, London 





Vol. CLV, No. 4792 


THE Established 1874 
ACCOUNTAN: 


October 22nd, 1966 





The Recognized Weekly Journal for the Accountancy Profession throughout the World 





ON OTHER PAGES 


Betterment Levy and the ` 
Revenue 


Current Affairs 
This, is My Life 


by An Industrious Accountant 


Industrial Expenditure 
Grants and Allowances 
by H. S. A. Macnair, F.C.A. 


The Determination of Fixed 
and Variable Costs — IH 
by John Sizer, B.A, 

A.M.B.1.M. 


The Accounting World 


A.CLW.A., 


The Taxation of.Capital 
Gains — 1 
by E. E. Ray, B.Com., F.C.A. 


The Institute of Chartered 
Accountants in England and 
Wales 
Special and Ordinary Meetings of the 
Council 
Findings and Decisions of the 
Disciplinary Committee 
Findings of the Disciplinary Committee 
and Decisions of the Appeal Committee 


Reviews 


Finance and Commerce 
Devon Trading & Harveys Ltd — 
Furness, Withy & Co — Controls and 
Communications Ltd — City Notes — 
Rates and Prices 


The Chartered Accountant 
Students’ Society of London 
Annual General Meeting 


Taxation Cases 


Southern Society of Chartered 
Accountants 
Residential Conference at Southamp- 
ton University 


Notes and Notices 


498 
500 


503 


504 


507 
510 


631 


536 


537 


538 
539 


Uncertain Outlook 


JE encouraging September overseas trade returns have been 
greeted in official circles with satisfaction tempered by caution, 
They lend some support to the Government’s. view that the 
balance of payments may be in modest surplus by the end of next 
year. Yet, while the Government’s primary concern must be with 
the immediate problem of external balance, it cannot afford to 
ignore the serious consequences of the current deflationary policy 
for the future of the United Kingdom economy. 


Current policies are merely a repetition of the restrictive phases 
of the past decade and, like them, they do little to eliminate the 
basic weaknesses in the economy. Furthermore, whereas neither 
the THORNEYCROFT restraints nor the SELWYN LLOYD ‘squeeze’ 
were of long duration, what is becoming clear is that the 
present deflationary policy may last a long time — a conclusion 
evident from the recent O.E.C.D. report on the United Kingdom 
economy. | 

This chastening view is now supported by the current survey 
in the London and Cambridge Economic Bulletin. 'The authors find 
reassurance in the prospect of external balance but, in contrast, 
there is their ‘extremely gloomy’ conclusion that the former 
objective will be achieved only by “bringing the economy virtually 
to a standstill’. The implications of this policy are likely to be 
reflected in the anxiously awaited findings of the latest C.B.I. 
Industrial Trends survey. It will be surprising if its members’ 
investment plans have not been trimmed even more than was 
recently suggested by the Board of Trade’s own inquiry. 


For an economy in which productivity must at all costs be 
increased, the prospect of flagging industrial investment is grave. 
And, since there is little to suggest that anything effective in the 
longer term is being done to correct the excessive propensity to 
import, it follows that even after 1967 restraint will have to be the 
continuing order of the day if the external account is to be kept in 
balance, much less in surplus. 


The crux of the matter is, as the Bulletin observes, that ‘the 
growth of imports in recent years has been the consequence of 
a more general decline in competitiveness’. With regard to exports 
it notes that ‘the longer run effect in diminishing the upward 
pressure on costs and competitiveness will take time’, despite the 
fact that Britain’s share in world trade ‘depends on our success or 
failure in providing rapid delivery and preventing our unit costs 
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from rising faster than those of other countries’, 

If the Government intends to rely solely on the 
existing deflationary policy, coupled with short-term 
expedients such as the ‘freeze’, to put the economy on 
the road to expansion then, as the Bulletin concludes, 
the nation’s ‘growth rate may have to be kept below 
the maximum of which we are technically capable and 
high unemployment policies may be impossible’. 
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What needs to be stressed is the Government’s 
respons-bility for ensuring that the necessary economic 
conditions for the promotion of productivity cannot 
be shifted on to the backs of either industry or the 
trade unions. It is entitled to demand co-operation 
from both sides of industry, but first it must produce 
policies which have some prospects of achieving their 
objective. The alternative is continuing drift. 





Betterment Levy 
and the Revenue 


OONER or later professional advisers will have to 

tackle the daunting problem of understanding and 
advising on what will soon be the Land Commission 
Act. So far, this is only a Bill which was republished 
in August after fairly extensive amendments made 
by Standing Committee E, or rather by the Govern- 
ment acting through that Committee. The Bill at 
present consists of ninety-seven clauses and thirteen 
schedules and covers 141 pages. Part I provides for 
the setting up of the Land Commission with its 
attendant army of new civil servants. Part II gives to 
the Commission enormous powers of compulsory 
acquisition of land. Part III, consisting of fifty-four 
clauses and six schedules, and covering over eighty 
pages, imposes the betterment levy. This is not 
counting various supplementary provisions. 

The betterment levy provisions have all the com- 
plications of a major profits tax Act and several more 
besides. The levy amounts to a separate and indepen- 
dent tax on transactions ir. land, and a tax which will 
be imposed not by the Inland Revenue, who might 
be expected to have some expertise in this field, but 
by a wholly new civil service department. The pro- 
visions have given rise to a great deal of controversy 
but nobody seriously alleges that they are otherwise 
than extremely complicated. One wonders how this 
new department will cope with the flood of work which 
the Bill will cause. Writing to The Times last week 
Mr J. D. Trusrram Eve quoted from the reports of 
two working parties set up by landed professions. One 
of these reports says: 

‘In our opinion that objective (namely, the securing 
for the community of some part of the enhancement in 


the value of land which is attributable to the prospect of 
development) would be better and more efficiently 


achieved by the imposition of a tax collected through the 
existing machinery of the Inland Revenue than by the 
setting up of a Land Commission to collect a betterment 


levy.’ 
An extract from another report reads: 
‘We do not believe that it is necessary in order to 
achieve this first objective. (The MINISTER’s first objective 

— to secure that the right land is available at the right 

time for the implementation of national, regional and 

local plans.) We would regard the setting up of this 

Commission for that objective as a mere luxury which 

the cour.try cannot afford.’ 

This advice from people who know what they are 
talking about appears to have fallen on deaf ears. There 
are to be “wo separate and independent organizations, 
each one zdministering a different but very similar tax 
on land transactions. The public rightly criticize 
restrictive practices which ensure that two men are 
doing the same job, in order that the wages paid may 
be doubled, but the Land Commission Bill seems to 
be setting up a national restrictive practice on a scale 
which dwarfs any other. 

It does rot need a great knowledge of the betterment 
levy to appreciate that it will overlap considerably the 
long-term capital gains tax (not to mention the short- 
term capita] gains tax and tax on business profits) 
which has been with us for only a short time. There is 
also possibility of overlap in the case of premiums taken 
for short leases. In the latter respect the MINISTER 
promised that appropriate legislation would be passed 
in the Finance Act 1967. He also indicated on another 
occasion that the first appointed day under the Bill 
would be March 1st, 1967, which is several weeks 
before the 2967 Finance Bill is likely to see the light 
of day. The Government originally wanted the first 
appointed day to be towards the end of 1966 but now 
acmit that this is not feasible. If it is to be put back to 
as late as March 1967, it might as well be put back to 
April 6th, 1367 - a move which would avoid a great 
many transitional provisions. 

As regards capital gains tax the Minister indicated 
that the Finance Act'1967 would provide that after the 
first appointed day the two taxes, i.e. betterment levy 
and capital gains tax, would key in together. Capital 
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gains tax would bite only on ‘increases in current use 
value. Betterment levy would bite on net development 
value. The two taxes would be levied on two different 
parts of the total receipts. When the PARLIAMENTARY 
SECRETARY was asked what would happen in the five 
weeks between March ist and April sth, 1967, he said 
he would make inquiries. This perhaps indicates the 
somewhat blind way in which the Bill is being piloted 
through Parliament. A good deal of revision has been 
promised by the time the Bill comes up for Report. 

Meanwhile the Government could well consider the 
suggestion that at the very least the commence- 
ment of the Bill as regards levying betterment levy 
should coincide with the commencement of a 
tax year. This will still leave the somewhat fantastic 
situation that when a man sells land the total 
proceeds are going to be split into two on some quite 
arbitrary basis. The Inland Revenue will levy capital 
gains tax on its own portion, in accordance with the 
complicated provisions of the Finance Act 1965, as 
amended by the no doubt still more complicated pro- 
visions of the Finance Act 1967. An entirely different 
team of officials, in entirely different offices will seize 
on the remainder of the proceeds of sale and then apply 
to that sum the even more complicated provisions of 
the Land Commission Bill, in order to extract better- 
ment levy. The levy will be at a high rate, 40 or 50 per 
cent, and there will be no exemptions or abatements for 
the small case or the small man. Capital gains tax will be 
at a maximum of 30 per cent for the individual, reduced 
still further where his income is not large. What is the 
sense of this duplication of effort? 

One thing which the Government evidently did not 
think about were the mutual repercussions between 
betterment levy and estate duty. When a man dies, 
leaving a large tract of land, it will of course be valued 
at its market value and that market value must reflect 
its potential development value; all the more so if 
planning permission has been obtained. 'The duty on the 
market value can be as much as So per Cent or even 
100 per cent at the margin. To pay the duty the exe- 
cutors will sell the land as obviously they will have to. 
This will be a disposition realizing development value 
within Case A of the Land Commission Bill. On that 
development value, if the sale takes place after Feb- 
ruary 1967, there will be betterment levy at 40 per cent 
or more of the development value. At the end of the 
day this can be complete confiscation. 

The Opposition sought to put in a provision which 
would allow the deduction of the estate duty. The 
MINISTER rejected this amendment but promised that 
on Report the Government would put in their own 
provision for deducting the estate duty. This would not 
be the full estate duty, but the estate duty referable 
to the development value. An Opposition member 
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pointed out that the sale of the land, or other event 
attracting betterment levy, might not take place until 
years afterwards. In the meantime we can only wait to 
see how the Bill will look after the Report stage. 

The Government have certainly got themselves into 
a difficult position with their land legislation. The 
MINISTER confessed that the necessary amendments to 
the capital gains tax legislation would have to wait upon 
the next Finance Bill. They could not be determined 
until the Land Commission Bill had reached its final 
form. However, when the CHANCELLOR had decided 
what amendments to capital gains tax (and probably also 
income tax) had to be made in the Finance Bill, then it 
would be necessary to introduce some transitional 
provisions into the Land Commission Bill. These 
complications will apply to estate duty as well as to the 
income taxes. 

Another remarkable confession by the MINISTER 
was about Schedule o to the Bill which is aimed against 
close companies, and against ‘connected persons’. The 
schedule hangs on the shortest clause in the Bill, 
namely, clause 73, which laconically provides that “The 
provisions of Schedule o to this Act shall have effect 
in relation to the matters specified in that schedule’. 


‘Part I of Schedule o is headed ‘Close Companies’, 


which it defines as: 


‘a body corporate which, in accordance with [sic] Sche- 

dule 18 to the Finance Act 1965 is a close company for 

the purposes of Part IV of that Act’. 
As to the precise construction of Schedule 18 much has 
been written, but there is no doubt that the vast 
majority of all British companies are close companies. 
Part I of Schedule o makes some remarkable inroads 
into the principle that a company is separate from its 
members; a principle upon which the Government 
strongly relied when they provided for separate and 
cumulative taxes on profits and on distributions to the 
shareholders. 

Part I deals with the case where a close company has 
been assessed to betterment levy but the levy, or part 
of it, remains unpaid for six months. Paragraph 2 
directs that the unpaid levy is to be apportioned 
among the issued shares. The apportioned amount, 
with interest, is to be recoverable from the person who 
‘at the end of the specified period’, i.e. at the end of the 
six months, is the holder of the share. If he happens 
also to be a close company, then there is a sub- 
apportionment down the line until flesh and blood is 
reached. No distinction is made between ordinary 
shares and preference shares, so that the unfortunate 
holder of a block of preference shares carrying no right 
to surplus assets, who has perhaps put up this money 
in order to assist the company, can be mulcted for 
proceeds of a development value (or deemed proceeds) 
which he has never received and never can receive. It 
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may be that the company is controlled by directors 
holding a small number of shares carrying high voting 
tights, and whose liability under Schedule o can be 
negligible. For their sins the other holders must 
suffer. | 

Beyond saying that Part I was based on section 18 
of the Finance Act 1965 (which quite plainly it was not} 
the Government spokesman in Committee did not 
attempt to justify these provisions which appeared in 
the Bill months ago. He agreed that they were not right 
and would have to be amended on Report. What is 
surprising is that the Government did not have their 
amendment ready for the Committee stage. But 
perhaps most surprising of all isthe fact that this kind 
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of provision should ever have been drafted. The excuse 
for delay now seems to be that interested organizations 
are being consulted. 

Part II of Schedule o is directed to defeating avoid- 
ance of levy by means of collusive transactions between 
‘connected persons’. This phrase is defined at great 
length in paragraph 5 (7) (8) and follows very closely 
a similar definition in Inland Revenue legislation. 
Evidenily some close liaison will be necessary between 
the Inland Revenue and the Land Commission, which 
no doubt will contribute to the delays inseparable from 
administering highly complex Acts which put a 
Government finger into practically every transaction 
in land, no matter how small. 





Current 
Affairs 





Institute’s New Council Member 


R H. GORDON SMITH, F.c.a., a partner in the 

firm of Keeling & Co, Chartered Accountants, of 
London, was elected to the Council of The Institute 
of Chartered Accountants in 
England and Wales at the meet- 
ing of the Council held on 
October bh (reported else- 
where in this issue). 

Educated at Christ College, 
Finchley, Mr Gordon Smith 
was articled to the late Mr 
William P. Keeling and was ad- 
mitted to membership of the 
former Society of Incorporated 
Accountants in 1934. He be- 
came a partner in his present firm in 1943. 

A member of the committee of the Incorporated 
Accountants’ London and District Society for some 
years prior to integration, Mr Gordon Smith also 
served for a number of years as a member of the 
Incorporated Accountants’ ‘Taxation and Research 
Committee. After integration he became a member of 





the Committee of the London and District Society of 
Chartered Accountants and was Chairman of the Society 
for the year 1965-66. He has also served as the Society’s 
representative on the Institute’s Technical Advisory 
Committee since 1963. 


Resignations from the Council of the 
institute 


A noted on the opposite page, Sir Thomas Robson, 
M.B.E., M.A., F.C.A., has retired from the Council 
of The Institute of Chartered Accountants in England 
and Wales. The resignations are also announced of 
Mr John Godfrey, M.A., F.c.A., and Mr Rupert Walton, 
T.D., F.C.A., A.C.LS., BELL | 

A partner in Deloitte, Plender, Griffiths & Co, of 
London, Mr Godfrey has been a member of the Council 
since 1957. He has served as Vice-Chairman of the 
Examinaticn Committee and as a member of the 
Investigation, Public Relations and Library Commit- 
tees, as well as being a member of the Overseas Ac- 
countancy Examinations Advisory Board. 

An open mathematical scholar at Pembroke College, 
Cambridge, Mr Godfrey graduated in 1922 as a 
Wrangler, with special distinction in Part II of the 
Mathematical tripos. He was admitted to membership 
of the Institute in 1927, having passed the Intermediate 
and Final examinations with honours. 

Mr Walton, who is senior partner in the firm of 
John Gordon, Walton & Co, Chartered Accountants, 
of Leeds, has been a member of the Council since 
1954. He has served on the Applications, Disciplinary, 
Education ard Public Relations Committees, and from 
1950—54 was a member of the Taxation and Research 
Committee. 

Admitted to membership of the Institute in 19209, 
Mr Walton is a former President of the Leeds, Bradford 
and District Society of Chartered Accountants (in 
1960-61). | 
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Sir Thomas Robson, M.B.E., M.A., F.C.A. 


IR THOMAS ROBSON, whose retirement both from the Council of The Institute of Chartered 

Accountants in England and Wales and from practice is noted elsewhere in this issue, is well known 
throughout the profession in Britain and abroad and has for long taken a leading part in the affairs of the 
Institute, of which he has been a member for forty-three years. 

GER Ge The son of a Scottish father and an Australian mother, Sir Thomas is a native 
of Newcastle upon Tyne. Educated at Rutherford College and Durham Univer- 
sity, his university studies were interrupted by the 1914-18 war during which 
he served as a captain with the British Salonika Force in Macedonia, being 
mentioned in dispatches and later awarded the M.B.E. On returning to his uni- 
versity after the war he graduated with honours and in 1923 was admitted to 
membership of the Institute having gained the W. B. Peat Gold Medal and Prize 
and Second Certificate of Merit in the Final examination. 

In the same year, Sir Thomas joined Price Waterhouse & Co at their London 

SEN and became a partner in 1934. He has been senior partner for a number 
of years. 

Elected to the Council of the Institute in 1941 and President in 1952, Sir 
Thomas was the senior Past President on the Council at the time of his retirement 
and had served on nearly all the Council’s committees. He has represented the 

GE ; Institute at many overseas meetings of accountancy bodies — speaking on 
numerous occasions on professional subjects — and in 1963-64 was Vice-President of the Union Européenne 
des Experts Comptables Economiques et Financiers (U.E.C.) of which until the end of September he was a 
member of the excutive committee. 

As recently as last month Sir Thomas visited New York to address the soth Anniversary Convocation of the 
National Industrial Conference Board on the subject of ‘Business size and national economic growth’. Of his 
writings, his best known work is Consolidated and Other Group Accounts (1946, third edition 1956). 

It is interesting to record at this juncture that he has also been a member of a number of overseas bodies, 
including The Institute of Chartered Accountants of Ontario, The Transvaal Society of Accountants, The 
Rhodesia Society of Accountants and The Institute of Chartered Accountants of India, besides being an inter- 
national associate of ‘The American Institute of Certified Public Accountants. 

Despite the calls made upon him by the profession, Sir Thomas has undertaken many tasks on behalf of 
successive Governments. He was a member of the Central Valuation Board for the Coal Industry (1947); 
chairman of the Committee of Inquiry into Coal Distribution Costs (1956); a member of the Advisory Com- 
mittee on the Replacement of the ‘Queen’ liners (1959); a member of the Committee of Inquiry into London 
Transport Executive (1953) and is currently chairman of the Economic Development Committee for the Paper 
and Board Industry and a member of the Transport Tribunal. He has also been a member of the Accountancy 
Advisory Committee on the Working of the Companies Act since its formation, and its chairman since 1955. 

For many years Sir Thomas was an active worker for the Boy Scout movement and is still a Vice-President 
of the Greater London Central Scout Council. He is an elder of St Columba’s Church of Scotland of which 
his father-in-law, the late Dr Archbald Fleming, was Minister for many years. 

Who’s Who lists his recreations as walking and reading, which we trust a long and happy retirement will 
afford him many opportunities to indulge. 
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Scottish Chartered Accountant elected 
Chairman of U.E.C. Commission 

R JAMES C. STEWART, c.a., a Past President 

of The Institute of Chartered Accountants of 
Scotland, has been elected Chairman of the Commis- 
sion de Lexicologie Comptable de l'Union Européenne 
des Experts Comptables Economiques et Financiers 
(U.E.C.) His election took place at the last meeting of 
the Commission in Düsseldorf, when he was unani- 
mously invited to succeed Professor I. Cuesta-Garrigés, 
of Spain, who had found it necessary to resign owing 
to his academic commitments. Mr Stewart has served 
on the Commission and has been its Vice-Chairman 
since it was reconstituted in June of last year. 

As Vice-Chairman he has been the representative of 


all the recognized accountancy bodies in the United 
Kingdom, in that they agreed that the responsibilities 
in connection with the Commission’s work should rest 
with The Institute of Chartered Accountants of Scot- 
land. Mr Stewart has had the support in his work of a 
terminology subcommittee of the Research and Pub- 
lications Committee of the Scottish Institute and has 
been active in ensuring that the English translations 
which will appear in the second edition of the U.E.C. 
Lexicon will be as accurate and informative as possible. 


In this connection it is interesting to note that the 
English translations in the first edition reflected Ameri- 
can rather than British usage. The intention is that the 
second edition shall define terms as they are understood 
in the United Kingdom. 
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Parliament Reassembles 


HERE is every prospect that the new session o 

Parliament which opened on Tuesday will witness 
the passage of a substantial number of Bills, among tae 
more prominent and interesting of which, from the 
point of view of the profession, are those relating to 
companies and leasehold reform. Those on mortgage 
options and the promotion of the Shipbuilding Industry 
Board will have a smaller, but equally interested, 
following. 
: By far and away the most important is, however, the 
promised Companies Bill. There can be no dispute that 
there is a serious and long overdue case for reform and 
Mr Morris Finer’s recent address on certain aspects of 
company law in Britain underlines this fact. It will be 
interesting to see what the Board of Trade is prepared 
to do to meet such criticisms. 
' The current economic situation has so far prevented 
action on the promise-of cheaper mortgages for house 
buyers of limited means and it remains to be seen 
whether political considerations will force the Govern- 
ment’s hand at an early date. Last, but in some respects 
the most contentious of all, is the Bill on Leasehold 
Reform. This will undoubtedly provide the critics with 
ample opportunities for attacking the implications, as 
well as the means to be employed for the attainment, 
of this particular political Bill. 


} 

Computer Users’ Responsibilities 

C’ PEAKING at the recent annual meeting of the 
‘we British Computer Society, the retiring President, 
Mr M. A. L. Banks, deputy chairman of British 
Petroleum, referred to the responsibilities of the 
computer user. “The onus of the development of 
computer applications lies with the user’, he declared, 
fand the user cannot discard his responsibility i in this 
direction. He cannot demand from the computer 
manufacturer that he install a machine, commission 
it, and modify it to suit the particular requirements of 
the job in hand. The user himself must be responsible 


‘for this part of the work.’ 


+ 


‘should be doing for industry, Mr Banks said that he 


In commenting on the type of work which computers 


‘was concerned primarily with the use of computers 


for planning and analysis using sophisticated mathe- 


‘matical and model-building techniques. The introduc- 
tion of advanced mathematics via the computer for the 


solution and analysis of the operating and business 
problems of industry was probably one of the most 


promising of the new forms of activity growing up 


around the computer, he stated. ‘It is this kind of 
activity which has given rise to a remarkable growth 
of new and exciting possibilities under the various 


‘umbrellas of operational research and the so-called 


“niques, 
‘development’ men. In addition to the hardware and 


management-sciences.’ 
Talking of the implementation of computer tech- 
Mr Banks stressed the importance of the 


software of computers, companies needed ‘liveware’ — 
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an expression he defined as personnel who understood 
the objectives of the company, as well as comprehend- 
ing the intricacies of computers. 

The new President of the Society for 1966-67 is Earl 
Mountoatten of Burma. 


Rich and Poor Countries 


NYONE whose business takes him overseas must 

havz tried occasionally to compare the cost of 
living in Britain with that overseas. As he has doubtless 
realized, a few simple objective comparisons apart, the 
statistical problems involved are considerable, even 
where living standards are similar. 

How much more difficult it becomes to measure the 
relative poverty and affluence in the under-developed 
and advanced economies respectively is discussed in a 
new Institute of Economic Affairs’ publication (Eaton 
Paper No. 9, 7s 6d) entitled Rich and Poor Countries, by 
an American don, Professor Dan Usher. Quantifying 
the relat:ve merits of differing climates and resources, 
housing and working conditions — to say nothing of the 
problems of converting the results into monetary 
values with the existing exchanges parities — makes 
such international comparisons little better than 
‘guesstimates’. 

The relevance of the issue is spotlighted when 
Governments of advanced economies and the inter- 
national agencies seek to distribute their limited grants 
in aid. The extent and nature of international aid during 
the decade is reviewed in a new Organization for 
Economic Co-operation and Development report 
entitled Development Assistance, Efforts and Policies 
(H.M.S.C. 15s net) and some of the problems of 
allocating that aid are discussed. Professor Usher 
makes a number of proposals for improving the 
statistical basis of such aid-sharing programmes. For 
the time being, however, it is hardly surprising that 
much of the aid is distributed by reference to political 
circumstances. 


\Naiver of Increase of Rent 
of Business Premises or Land 


T following statement relating to the prices and 
incomes standstill was issued this week by the Board 
cf Inland Revenue: 

‘Under Case VIII of Schedule D a landlord is 
chargeable to income tax by reference to the rents to 
which he becomes entitled in the year of assessment. 
Section 17 of the Finance Act 1963 provides that if a 
lendlord has failed to collect any rent to which he was 
entitled because of his tenant’s default, or has waived 
payment of any such rent on grounds of hardship, he 
shall be treated as not having become entitled to the 
rent. If the rent is subsequently received, the landlord 
is obliged to inform the Inspector of Taxes so that the 
assessment may be adjusted. 

‘Where payment of an increase of rent for business 
premises or land to which a landlord is entitled is 
waived in compliance with the prices and incomes 
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standstill, the Board of Inland’ Revenue will be 
prepared by concession to regard section 17 of the 
Finance Act 1963, as applying. 

‘A similar concession will be made for corporation 
tax.’ 


Distraining for Rent 


HE Law Commission. has recommended that 

pending the provision of more efficient remedies 
for non-payment of rent or a uniform debt enforcement 
system, the remedy of distress for rent should be 
retained as at present available. However, for all 
residential lettings the leave of the County Court should 
be necessary. The Commission recommends that the 
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landlord’s power to distrain for rent should be widened 
in one respect. When the Court has granted his 
application for leave to distrain, this should extend to 
rent accruing from the date of the application to the 
date of the Court order. 

If, after study of debt enforcement law as a whole, 
it is decided to retain distress for rent, then the Law 
Commission recommends that the present law of 
distress be codified. 

The recommendations appear at the end of Landlord 
and Tenant, Interim Report on Distress for Rent, under 
the general heading of the law of landlord and tenant 
(H.M.S.O. 25), which also contains an interesting 
account of the development of the law of distress since 
feudal times. 





This is My Life 


by An Industrious Accountant 


UR most wealthy and, incidentally, most irascible 

customer — that old battle-axe, Lady M — was 
paying her bill at the cashier’s desk as I passed, and I 
could not but overhear her usual indignant protest as 
he firmly disallowed the 5 per cent discount which 
she equally firmly insisted on deducting. It was politic 
to hurry by unperceived, and avoid embarrassing 
involvement. 

I well remember the first time I met her ladyship, 
many years ago now. I was entering the office when the 
hard-eyed old dowager, swathed in furs and redolent of 
creamy perfumes, accosted me peremptorily. ‘I don’t 
know why I shop in this store, I assure you,’ she 
snapped. ‘The service is atrocious and the assistants 
are the merest hobbledehoys.’ 

In those competitive days we were regularly ex- 
horted by the directors to treat all customers according 
to the principle of Polonius — ‘grapple them to your 
souls with hoops of steel’ — so I choked back the first 
two retorts that occurred to me. The soft answer 
treatment was the order of the day. A benevolent dis- 
claimer, a warm proffer of the promptest attention and 
an inquiry as to her current problem, all were trotted 
out on the instant. 

Lady M cut through the verbiage ruthlessly. 
Exactly a week ago she had telephoned a precise order, 
following an earlier stroll through our arcades. The 
pink and grey Aubusson carpet, the black Persian lamb 
three-quarter-length, the ormolu coffee-table — all as 
previously examined and approved — were promised 
for delivery without fail the following day. They had 
not yet arrived. Perhaps I could explain? Unless, of 


course, we proposed to force all our best customers to 
close their accounts. , 

An older hand would blandly have referred -her 
ladyship to the appropriate senior salesman, but being 
young and enthusiastic, I promised a personal investi- 
gation, and somewhat mollified she departed. A visit to 
the dispatch department revealed the answer: table and 
fur coat, docketed with the dates of the orders, were 
awaiting dispatch; the carpet hadn’t come down yet; 
Carpets were short-handed due to illness, explained the 
packer, and filed orders were running late. Then there 
was that there economy drive on delivery-van services, 
y’see, after that bawling-out on over-run budgets from 
the guv’ner, and Lady M lived twelve miles out of 
town. They wanted to avoid two long journeys... and 
so on. 

A barbed comment on losses and, zpso facto, bonuses 
due to cancelled sales left him discomfited, and I sought 
out the the real culprit, the carpet salesman. Why no 
urbane letter of apology and explanation? I asked. His 
reply was virtuously complacent. Because Lady M 
could then have bought a similar article forthwith from 
our nearest competitor! The fault, he shrugged, lay 
entirely with those clots in dispatch. They were 
swamped with delayed deliveries after abolishing over- 
time on the vans. Ruddy shambles down there, it 1s, 
with all the cancellations, to say nothing of re-program- 
ming after the head-on crash which put a van off the 
road yesterday, he sniffed. 

Rather than see any more skeletons dragged from 
their cupboards, I sought out Scotty, our sales manager, 
about it. That empire-builder made it clear that 
deliveries weren’t part of the accounts department’s 
functions. That half-truth created more problems than 
it solved, so we took our quarrel to the chairman for 
settlement — seeing that it was Lady M who was in- 
volved. His ruling was that we prepare a written report 
— an ancient method of shelving an awkward impasse; 
the sales manager promptly and cheerfully passed the 
buck to me, so I became thoroughly embroiled. About 
the outcome, more later. 
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Industrial 
Expenditure 


Grants and Allowances 


by H. S. A. MACNAIR, F.C.A. 


part I of the Industrial Development Act 1966 
provides for the making to any person carrying on a 
business in Great Britain of grants towards approved 
capital expenditure incurred by that person in pro- 
viding new machinery or plant for use in Great 
Britain, including the sea area of the continental shelf. 

A more stringent qualifying condition is imposed in 
relation to the provision of a new hover vehicle, for a 
company claimant must not only be resident in Great 
Britain but must also be incorporated in England or 
Scotland. Should an individual embark on such an out- 
lay it is only required that he should be ordinarily 
resident in Great Britain. As regards the term ‘new’ the 
former meaning for investment allowance purposes as 
‘unused and not second-hand’ is continued, with the 
additional proviso that the Board of Trade may treat 
as new anything which has been substantially recon- 
ditioned. 

‘Expenditure’ includes, generally, expenditure on or 
incidental to the installation of the asset, instalments 
on hire-purchase or otherwise and, where the asset is 
provided by being manufactured or constructed by the 
prospective claimant, such sum as appears to the Board 
to be properly attributable to his provision of it. 
Expenditure is capital if it appears to the Board to be 
of a capital nature and it is approved if they so signify. 


Qualifying industrial process 


In general, the use must be for carrying on a quali- 
fying industrial process in the course of that business. 
The grants are to be made at the discretion of the 
Board of Trade and it is scarcely surprising therefore 
that this phraseology is reminiscent not of the Income 
Tax Acts but the Factories Acts. Thus ‘a qualifying 
industrial process’ is defined as ‘a process for or 
incidental to any of the following purposes’ (details of 
which follow). These terms are exactly parallel to those 
in section 175 of the Factories Act 1961 and, although 
the approved interpretations of one statute are not 
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necessarily valid in relation to another, it will be helpful 
to exarnine the parallels further. 

The purpose first described is ‘the making of an 
article’, an article being interpreted by the Industrial 
Development Act as ‘an article of any description 
(including any means of transport) and including part 
of an article’. Cases decided under the Factories Acts 
exclude animals (Fatstock Marketing Corporation Ltd v. 
Morgan ([1958] 1 All E.R. 646)) but do not otherwise 
limit the wide significance of this word, e.g. as applied 
to the natural elements in a captive state, instanced by 
water undergoing filtration (Longhurst v. Guildford, 
Godalming & District Water Board ([1961] 3 All E.R. 
545)). Nevertheless it seems that the draftsman of the 
Act felt some doubt as to whether the foregoing pur- 
pose was apt to include the extracting or getting (or the 
preparation for sale) of coal, oil or other minerals, brine, 
peat or natural gas, since these come in for special 
mention in section 1 (2) (b), along with the searching 
for such products. 


Purposeful activity 


Mention of ‘preparation for sale’ brings to mind the 
recent case of Kilmarnock Equitable Co-operative 
Society Ltd v. CLLR. ([1966] T.R. 185). The 
Society put up a separate building designed to con- 
vey bulk coal down a chute through a vibratory 
screen where dross was removed, the cleaned coal 
being passed by conveyor belt to a weighing point 
where it was automatically packed into 28 lb bags. This 
-was held to constitute “subjection to a process’ within 
the meaning of section 271 of the Income Tax Act 1952 
(industrial buildings or structures), and it is likely that 
z similar decision would have been arrived at in 
the context of the Industrial Development Act or the 
Factories Act. 

In the latter connection it was stated that a process 
r=presentec a purposeful activity (Joyce v. Boots Cash 
Chemists (Southern) Lid ([1950] 2 All E.R. oo 
Cther Industrial Development Act purposes include 
the generation of energy, the repair, maintenance 
or conversion of a ship or the construction, alteration 
or demolition of a building or of any other fixed works 
of construction or civil engineering, including a road. 
The question arises as to the limits of ‘a process in- 
cidental to’ the prescribed processes, as distinct from 
a Drocess for them, and section 1 (3) of the Industrial 
Development Act instances packing, storage and repair 
or maintenance (although in terms hedged around 
with references to ‘the course of business’). 

Hence it will be interesting to see whether the rules 
which qualify buildings or structures for income tax 
capital allowances have equal application for grants. 
Thus section 271 (1) (d) (iti) of the Income Tax Act 
19°2 refers to the purposes of a trade which consists in 
the storage of goods or materials which, having been 
manufactured or produced or subjected, in the course 
of a trade, to any process, have not yet been delivered 
to eny purchaser. 


THE 
October 22nd, 1966 


Warehousing trade 


In Saxone, Lilley & Skinner (Holdings) Lid v. CIR 
([1966] T.R. 195), the Court of Session considered 
the case of a warehouse used as a central distributing 
depot of a group of manufacturing companies. Its 
facilities were extended not only to shoes made by 
members but also to deliveries of shoes purchased by 
group companies, in some instances from outside. The 
Court refused to allow the latter non-qualifying 
function to derogate from the qualifying status of a 
building in use for the purposes of a trade found by the 
Appeal Commissioners to be one of warehousing 
manufactured shoes. 

The delimitation of storage was also considered for 
income tax purposes in Dale v. Johnson Brothers (32 
T.C. 487) where the taxpayer failed to establish 
a claim in respect of a warehouse set up in Northern 
Ireland to distribute English manufacturers’ products. 
It was established that property in the goods had 
passed to the agent owning the building at the time 
when delivery was effected, a circumstance at variance 
with the requirements of the statute. 

The Industrial Development Act accepts as quali- 
fying, a process incidental to the activities noted above. 
In the income tax case of CLLR. v. Lambhill Ironworks 
Lid (29 A.T.C. 240; 31 T.C. 393) the position of a 
drawing office was recognized not only as the starting- 
point but also as an integral element of a business of 
which the main activities qualified as industrial. 

Rating cases (taken under provisions similar to those 
of the Factories Acts) as to the terminal point illu- 
strate the distinction between the finishing touches of 
the manufacturing process such as the testing of air- 
craft propellers, with attendant rectification of faults, 
by the manufacturer (Acton Borough Council v. West 
Middlesex Assessment Committee ([1949] 1 All E.R. 409)) 
as contrasted with the mere certification of products 
after they have left the manufacturer’s premises 
(Grove v. Lloyd’s British Testing Co Ltd (1931 Appeal 


Cases 447)). 


Special types of equipment 


Special mention is made in the Industrial Develop- 
ment Act of machinery or plant provided by a person 
for protecting against fire or other risks any relevant 
premises or property therein. It is understood that not 
only items such as sprinkler installations are included 
but also anti-burglar and industrial safety equipment. 
Another category of qualifying expenditure concerns 
the provision of new machinery or plant for carrying on, 
in the course of a business, scientific research relating 
to a qualifying industrial process (whether carried on in 
the course of that business or not). There is a special 
extension to the production of a prototype of an article 
of any description for use in carrying on scientific 
research relating to any process for or incidental to the 
making of articles of that description. 

‘Scientific research’ is defined in the income tax sense 
of ‘activity(ies) in the fields of natural or applied 
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science for the extension of moki. Also for grant 
purposes, computers and ships are subject to special 
rules, aircraft being wholly excluded, as also any 
vehicle unless functionally identified with a machine 
or designed to operate away from public roads. 

In this connection it may be instructive to refer to the 
recent case of Liptrot v. British Railways Board ([x1966] 
2 W.L.R. 841) where an open yard ranked as a factory 
(for Factories Act purposes) by reason of its use for the 
sorting of articles incidentally to the purposes of a 
factory. According to Salmon, L.J., all machinery that 
is used in the factory process or is part of the factory 
equipment or is used as a productive agent in the 
factory qualifies as machinery for Factories Act pur- 
poses, a principle which he derived from the House of 
Lords decision in Parvin v. Morton Machine Co Ltd 
([1952] Appeal Cases 515). The latter in fact excluded 
machinery manufactured in a factory from the normal 
ambit of the Act but Liptrot’s case is of particular 
interest in that it distinguished a mobile lifting crane 
from a vehicle such as the non-lifting Lister truck in 
Cherry v. International Alloys Ltd {[1961] 1 Q.B. 136). 

In order to obtain capital allowances in computing 
income tax or corporation tax liabilities, a building 
or structure must be in use for the purposes of any of 
the trades categorized under seven major headings by 
section 271 of the Income Tax Act 1952, the first of 
which merely requires that the trade should be carried 


- on ‘in’ a mill, factory or other similar premises. Like 


the 1937 mills and factories allowances which preceded 
capital allowances, this seems to echo a long-standing, 
but now obsolete, distinction drawn by successive 
Factories Acts between textile and non-textile premises. 
Does this analogy warrant the inference that a ‘factory’ 
comprises any premises in which, or within the close or 
curtilage or precincts of which, persons are employed 
in manual labour in any process such as has been dis- 
cussed earlier? If so, some consideration will have to be 
given, when formulating borderline claims, to legal 
precedents as to the purposefulness of labour which 
happens to be manual and the significance of the con- 
tribution made by outworks separated by a public 
highway. 

Again, the influence of the 1928 Rating and Valuation 
(Apportionment) Act is seen in the rule that where not 
more than one-tenth of the total capital expenditure 
which has been incurred on the construction of the 
whole building or structure would fail to rank for relief, 
the entirety is nevertheless to qualify. It may be noted 
here that any construction for the welfare of workers 


_ employed in a qualifying trade and in use for welfare 


purposes will itself qualify. 


Excluded uses 


However, the Factories Act definition of ‘factory’ 
extends also to such operations as the altering, re- 
pairing, ornamenting, finishing, cleaning or washing or 
the breaking up or demolition of any article. If these 
are within the contemplation of a factory for capital 
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allowance purposes, tneir broad scope is cut down by 
the exclusion of dwelling-houses, hotels, offices, 
showrooms and retail shops, including any premises of 
a similar character where retail trade or business 
(including repair work) is carried on, and buildings or 
structures in use for purposes ancillary thereto. 


Retail shop 

The character of a retail shop was examined in a 
number of rating cases from which it appears that such 
physical features as counter or show-window are 
incidental, the decisive factor being the provision made 
for the public to resort to the building in question for 
the purpose of having particular wants supplied and 
services rendered therein. On the other hand, the class 
of exclusions referred to is not applicable in relation to 
extractive and foreign produce trades, subject to the 
condition that the relevant buildings have no indepen- 
dent value on the termination of operations. However, 
a claim in respect of dwelling-houses constructed in 
connection with a United Kingdom colliery was 
negatived in view of their probable continuing value in 
the next century (CJR v. National Coal Board (36 
A.T.C. 115; 37 T.C. 264)). Other qualifying uses 
singled out for mentior: include fisheries and the 
business of agricultural contractors and various trans- 
port and utility undertakings. 

In approaching the question as to what expenditure 
can be brought within the scope of the phrase 
‘industrial building or structure’, it will be helpful to 
bear in mind the exclusion of any expenditure incurred 
on the acquisition of, or of rights in or over, any land. 
On the other hand, the use of a unit by the occupier 
as a sports pavilion for the welfare of all or any of the 
workers employed in a trace qualifies it irrespective of 
other criteria. os 


A converse problem concerns the proceeds arising on 


the disposal of premises partly attributable to extran- 
eous assets (such as land or plant). In such a case 
section 278 (3) provides for the reduction of the charge- 
able proceeds by an amount equal to so much as, on a 
just apportionment, is excludible. A change in the law 
was effected by the Finance Act 1965 (paragraph 8 of 
Schedule 14) which provided that references to 
qualifying use do not apply, in the case of a building or 
structure outside the Unitea Kingdom, to use for the 
purposes of a trade at a time when the profits are not 
assessable in accordance with Case I rules, 


Temporary disuse 

It is possible that a building or structure may fall 
temporarily out of use and, provided that such disuse 
follows a period in which it qualified as industrial, the 
construction is to continue to be regarded as qualifying. 
It seems that ‘temporarily’ has an extended meaning 
covering any degree of desuetude short of positive 
application to alternative use, since provision is made 
for the continuance of writing-down etc. allowances 
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by repayment after the permanent discontinuance of a 
trade for the purposes of which it was formerly in use 
or on a change of occupier on termination of a sub-lease. 

Space does not permit discussion of the scale and 
incidence of initial, writing-down or balancing allow- 
ances and charges, but it may be helpful to conclude 
with an analysis of the term ‘relevant interest’ which 
occupies an important place in the text of Chapter I, 
Part X of the Income Tax Act 1952. 


‘The relevant interest’ 


When a person has incurred expenditure on the 
construction of a building or structure, then the 
interest to which he was entitled at the time is known as 
‘the relevant interest’. Such an interest might be that 
of a freeholder, head leaseholder, sub-leaseholder for 
a long or short period or a simple tenant. Apart from 
the obvious case of a sale, it may be necessary to trace 
the devolution of the ‘relevant interest’ to which is 
attached the right to claim allowances. 

The ‘relevant interest’ is not lost by a freeholder who 
grants a lease, nor does the creation of any lease or 
other interest abrogate a ‘relevant interest’ brought into 
being by any other class of person. The position is 
different where the ‘relevant interest’ runs with a 
leasehold interest which is extinguished by surrender, 
and in such a case it reverts with the title, merging into 
the possession of the reversioner. Such a merger may 
occur in relation to two interests held by a single person 
in which event his retention of the ‘relevant interest’ is 
undisturbed. , 

At its inception, on the other hand, expenditure on 
construction may not be incurred all at once or may be 
incurred in anticipation of a legal title to be arranged on 
completion of the work, in which events the rule 
applied is that the ‘relevant interest’ which‘a person is 
to be regarded as having in relation to any given ex- 
penditure is to be the same interest as he would have 
had if the construction had been completed contempor- 
aneously with the incurring of the expenditure. 


Position of a lessee 


Recognition is also given to certain procedures in 
relation to leases. Thus where, with the consent of the 
lessor, a lessee of any building or structure remains in 
possession after termination without any renewal being 
granted, the circumstances are to be treated as a con- 
tinuation of the former lease. Similarly, if a new lease is 
granted in accordance with the lessee’s option, the two 
leases are to ke regarded as one. On the other hand, a 
payment by lessor to lessee on termination in respect 
of a building or structure comprised in the lease is to be 
equated with a surrender for that consideration. 
Furthermore, the making of a payment by a new lessee 
to one whose lease has expired in respect of premises 
comprised in their successive leases falls to be dealt 
with on the same lines as an assignment of an undivided 
lease for that sum. 
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A Critical Appraisal 


by JOHN SIZER, B.A:, A.C.W.A., A.M.B.LM. 


Teaching Fellow in Management Studies, University of Edinburgh 


Limitations of usefulness of variable and 

fixed costs 
HERE are severe limitations on the usefulness of the 
accountant’s fixed and variable cost classification — 


a classification which is essential to marginal costing and 


the study of cost-profit-volume relationships. Most 
of these limitations arise from the fact that cost is 
affected by many factors other than volume. The 
problems caused by these other factors make it 
difficult to measure variable and fixed costs with any 
degree of accuracy. The statistical techniques described 
produce a linear relationship between cost and volume, 
which may or may not be a good statement of the cost 
function. When linear relationships are assumed and 
some method such as the least squares is used, the 
cost function is one of volume plus several other 
actors. This seriously impairs the usefulness of such 
a function in making volume decisions. 

Rolfe Wyer comes out very strongly against the 
assumption that cost-volume relationships are usually 
characterized by straight lines. He considers: 

‘The division of costs into categories of fixed and 
directly variable is a dangerous assumption and misused 
concept, a veritable myth under the searchlight of 
considered analysis.’ 


His major complaint is not so much with the classi- 
fication of costs as fixed and variable as with the 
assumption that cost-volume relationships are usually 
characterized by straight lines. However, this is a 
measurement problem and not a shortcoming of the 
classification itself. It may be true that cost accountants 
always fit straight lines with the scatter chart and the 
method of least squares, but if this is so, it is a limita- 
tion of the accountant and not of the method. Both 
methods can be used to fit curves. 

There are numerous factors in addition to volume 
which cause costs to vary. The accountant relies 
heavily on unadjusted historical data and tends to 
assume that these other factors are constant during the 
period to which this data relates. When making a 


x Ee Wyer ON. A. A. Bulletin (U.S.A.), Volume 38, November 
1956). 


study of cost-volume relationships, he will usually 
assume that these non-volume factors affecting costs 
will also remain constant for the period during which 
the conclusion from the analysis of the unadjusted 
historical data are to be applied. 

Variable costs computed in determining profit; may 
be useful in planning future activities if it is assumed 
that the present environment will exist in the future. 
Many cost accountants use the historical data available 
from the process of determining profit as the basic 
information for developing cost data more directly 
applicable to future planning. But the process in- 
volved is one of correcting or adjusting historical 
cost data to the environment which is forecast for the 
future, and not simply relying on unadjusted historical 
data. Examples of such non-volume factors which 
cause costs to vary are: 


changes in plant and equipment; 
changes in products manufactured, methods used, 
_ or methods of manufacture; 
= changes in organization, personnel, working kours; 
or conditions of efficiency ; 
changes in managerial policy towards costs; 
changes in prices paid for cost factors ;? 
lags between incurrence of costs and reporting of 
production; 
the inclusion of materials and depreciation on an 
historical cost rather than a replacement cost basis; 
random influences such as strikes, weather and wars. 


The concurrent operation of these non-volume 
factors on a cost tend to obscure the fluctuations due 
to volume alone. It will usually be necessary to make 
some adjustment or selection of data before the rate. 
at which a cost should vary with volume can be estab- 
lished. However, in practice accountants very rarely 
make such adjustments, they are quite happy to use 
unadjusted historical data.’ Possibly this is because 
the additional ey achieved is far outweighed: 
without costly siete and ne of recorded data, is to 


charge production and service department’s actual input duan- 
tities at standard prices. 
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by the additional cost incurred in achieving it. Marginal 
costing is essentially a tool for decision making, and 
decision making is concerned with the future; un- 
adjusted historical data can only be a guide to what 
will happen in the future. However, it has often proved 
to be a poor and inadequate guide, even though at 
the time the unadjusted historical data seemed reliable. 


Accountants’ defence 


Many accountants recognize the limitation of their 
fixed and variable classification and some even mildly 
defend it. For example: 


(a) “The truth is that very few costs indeed are either 
wholly fixed or wholly variable, and the creation of 
a further class — semi-variable or semi-fixed — does 
little towards solving the difficulty of deciding 
whether a cost is fixed or variable.’ 


*, .« One thing is certain — no hard and fast rules 
can be made for cost behaviour under different 
circumstances, Marginal costing is faced with the 
difficulty of attempting to calculate just what 
costs have done or what they will do under such 
circumstances. Therefore, as the efficacy of marginal 
costing and indeed the reason for its existence, 
depends upon the recognition of the responsiveness 
of costs to changes in circumstances the whole question 
of cost variability is most pertinent.’4 


(b) ‘The separation of these two kinds of cost is ad- 
mittedly somewhat imperfect, since often the net 
effects of output variations can be isolated with 
precision only by extended analysis — perhaps partial 
correlation techniques are required to establish such 
relations, But it is nevertheless true that categories 
of fixed and variable costs have been employed for 
budgeting purposes with quite satisfactory results, 
even though the relationships were determined by 
the use of simple techniques.’® 


(c) ‘Not all costs, fall readily into the classification of 
fixed or variable, and it is because of this that difficulty 
can arise in achieving a sufficiently reliable basis and 
accurate degree of control. The use of specific assump- 

‘tions, somewhat arbitrary though they may need to 
be, will not necessarily alter the general basis of 
the technique.’ 


But in a later chapter they say: 


“The practice is sometimes adopted of arbitrarily 
classifying costs in accordance with their general 
tendency as fixed or variable. The method has the 
advantage of simplicity but in practical application 
to marginal costing it may leave much to be desired.”? 


8 A Report on Marginal Costing, Institute of Cost and Works 
Accountants (196r), page 65. l 

4 A Report on Marginal Costing, Institute of Cost and Works 
Accountants (1961), page 65. 

SW. J. Vatter, (The Journal of Business, volume 43); reprinted 
Accountants’ Cost Handbook (The Ronald Press Co, New York, 
19609), pages 7. 43. 

6 A Report on Marginal Costing, Institute of Cost and Works 
Accountants (1961), page 22. 

7 A Report on Marginal Costing, Institute of Cost and Works 
Accountants (1961), page 73. 
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Probebly one of the strongest arguments put 
forward by accountants in defence of their linearity 
assumption and tendency to ignore the non-volume 
factors, is that more accurate classifications cannot be 
justified because of the additional expense. They 
argue that the benefits. of more accurate data for 
decision maxing should be weighed against such 
expense and that those to whom cost data are reported 
should be informed as to the accuracy of the data. 

But do accountants really say that they have ignored 
the non-volurme factors which affect their classification, 
it is doubtful whether a large number of them are even 
aware of the existence of many of these non-volume 
factors and their effect on the accuracy of the data 
they provide to management. To quote a leading 
academic acco.intant who has strong views on account- 
ants’ accuracy : 

‘Much of their (accountants’) apparent precision is in 
fact found to be spurious; no self-respecting statistician 
would present an estimate without indicating the error 
to which it was thought to be subject.’8 


Philosophy of absolutism 


Another fault with the accountants’ classification of 
costs into fixed and variable is their philosophy of 
ebsolutism. Their whole procedure of breaking down 
costs into fixed and variable elements may suggest 
an accuracy which is misleading. They usually make 
a once-for-all classification of costs and then consider 
Cat it will be true for all purposes and under all 
conditions. They often completely fail to realize that 
whether a cost is variable depends on the problem of 
the decision at hand; that there is no single division 
o> costs into fixed and variable classifications which 
will serve ail puzposes. 

The acccuntant usually attempts this once-for-all 
classification of costs within the period of his own 
accounting system. Having made this. classification he 
will maintain his distinction between fixed and variable 
costs for the rest of the budgetary period, which is 
usually one year. And even when he comes to revise 
his budgets he will not look very closely at his existing 
clessifications. Y2t the methods employed to analyse 
historical data are such that a once-for-all classification 
cannot be made. For, as explained, they fail to separate 
the non-volcme <actors that influence costs from the 
volume factor. 

Of course, the official accounting bodies recognize 
that the reaction; of cost to changes in output will 
depend on the zime period considered and thata 
once-for-all classification of costs is unsatisfactory, 
when they make such statements as: 

(e) ‘The period of time in respect of which a decision 
will be operacive will influence the extent to which 
items of cost may be regarded as fixed or variable.’® 

(E) ‘Costs are used for a variety of purposes, and the 


ê Licyd R. Amey, Professor of Accounting, University of Bristol, 
Inaugural lecture, October 26th, 1961. 

9 A Report on Margiral Costing, Institute of Cost and Works 
Accountants (1961), pege i2. - 
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same- cost data cannot serve all purposes equally 
well "ii 


(c) “The appropriate classification of costs under fixed 
and variable headings will depend on the nature of the 
problem under consideration,’ 


Despite numerous statements of this kind, practical 
experience in this field and the replies received in the 
questionnaires previously mentioned suggest that the 
majority of practising cost accountants: 


(i) tend to make once-for-all classification of costs 
as fixed or variable; 


(ii) in making this classification, ignore semi- 
variable costs and either classify them as wholly- 
fixed or as wholly variable. 


The Institute of Cost and Works Accountants give 
approval to this second practice on page 26 of their 
Report on Marginal Costing: 


‘The practice may be adopted whereby costs are 
classified according to their general tendency as either 
variable or fixed without recognizing any semi-variable 
or irregularly variable characteristics. This is a simple 
practical method which may be accurate enough in 
particular circumstances.’ 


M. Howe's survey 


These conclusions have been confirmed by the inten- 
sive survey carried out by M. Howe of the use of cost 
accounting information in twenty-eight firms. The 
following are some of Howe’s conclusions: 


(a) “These costs may be “mixed”, i.e. consist of a fixed 
element and an element which the accountant may 
assume to vary directly with output. But semi- 
variable costs may be discontinuous. Whereas mixed 
costs could be divided into fixed and variable 
elements, this is not possible with discontinuous 
items. In the accounting classification such costs are 
therefore treated either as wholly fixed or wholly 
directly variable, and the same treatment is com- 
monly afforded to any mixed costs.’ 


(b) Regression analysis was used by only one firm visited 
by Howe, and then its use was restricted to one 
relatively minor category of cost. Other firms made 
some use of engineering methods, but all firms 
relied to a large extent, and many wholly, on an 
examination of past costs and budgets. 

‘With this approach it is difficult to separate the 
various factors which influence costs and, con- 
sequently, accountants are often caught in a circle. 
The methods commonly applied are such that a 
satisfactory once-for-all distinction between fixed 
and variable costs cannot be made.’ 


(ch Only three of the twenty-eight firms visited used 


marginal costing, and Howe found that many firms 
do not distinguish between fixed and variable 


10 N.A.A. Research Series No. 7 (N.A.A. Bulletin (U.S.A.), 
Volume 27, No, 18, Section II, May 15th, 1946, pp. 939-952.) 


n A Report on Marginal Costing, Institute of Cost and Works 
Accountants (1961), page 12. 


1 M. Howe, ‘Marginal analysis in accounting’ (Yorkshire Bulletin 
of Economic ‘and Social Research, November 1962, pp. 81-89). 
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costs because of the ‘insoluble problem of semi- 
variables’, because the methods of making the 
distinction depict cost behaviour ‘only with a broad 
brush’, because ‘so many costs respond in stepped 
fashion to all but the smallest changes in output’ 
and so on. 


Questionnaire replies 


The replies received in the questionnaires to the 
question, ‘By what method do you separate semi- 
variable costs?’, indicate that the firms employing 
marginal costing do not in fact make any separation 
of semi-variable costs into their fixed and variable 
elements. Of eleven firms using marginal costing only 
four make any attempt to split semi-variable costs. The 
following are typical replies to the question: 


(1) ‘No account is taken of semi-variable costs in day-to- 
day cost collection, such expenses being regarded as 
fixed or variable according to their merits. However, 
in building up marginal standard costs for varying 
levels of production or considering new projects, 
semi-variable costs are grouped as such.’ (A large 
manufacturer of synthetic fibres.) 


(2) ‘Although in fact many overheads are semi-variable 
no attempt is made to analyse these other than where 
specific allocation determined their nature.’ (A 
large firm of printers.) 


(3) ‘It has not been found possible to do this yet. On a 
company so complex as this, it would be a formidable 
task to isolate fixed and variable elements of the same 
expense. When this has been tried, there has been 
little success, Consequently expenses are classified 
as completely fixed or completely variable.’ (A large 
firm of pharmaceutical chemists.) 


(4) ‘For practical purposes we ignore semi-variable 
costs. At the same time we recognize that costs 
which are fixed in the short-term may be variable 
in the long-term, e.g. the cost of an additional 
machine would be variable in this sense.’ (A con- 
fectionery manufacturer.) 


(5) ‘Business is not large enough to make any difference. 
If we did it would be on the basis of a budget (fixed 
cost and variable element at a rate per direct labour 
hour). It would apply most particularly to mainten- 
ance: electricity is negligible.” (A firm of inland 
boat builders and charterers.) 


Answers to this and other questions also indicate 
that a once-for-all classification of cost as fixed and 
variable is probably made. For example: 


(1) ‘All expenses are apportioned between variable 
(those expenses which vary directly with an increase 
or decrease in production) and fixed (those expenses 
which remain fixed for a given volume of output).’ 
(A large manufacturer of synthetic fibres.) 


(2) ‘““How do you calculate marginal cost?” ‘Simple 
division of all costs as variable or fixed which results 
in — prime cost wholly variable, factory overheads 
approximately 35 per cent variable, administration 
and selling overheads mainly fixed.” ’ (A large firm of 
printers.) 


(3) ‘Costs are somewhat arbitrarily divided into fixed, 
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semi-variable aná variable.’ (A medium-sized dairy; 


firm.) 


Companies which do separate semi-variable costs 
into their separate elements usually do this by exam- 
ining past costs. None of the companies in the survey 
which make the split indicated that they use statistical 
techniques or engineering methods: 


(1) “We attempt to divide all works costs between fixed 
and variable by examining each element of cost. For 
instance in the case of a labourer classified as “fixed” 
any overtime budgeted for would be variable.’ 
(Engineers and ironfounders.) 


(2) ‘In the case of semi-variable cost it is usually possible 
to isolate the fixed element from the semi-variable 
and an apportionment is made on this basis.’ (A 
soap manufacturer.) 


| (3) ‘Basically after arbitrarily taking out fixed and variable 
costs the remainder are treated as semi-variable.’ (A 
medium-sized dairy firm.) 


These were replies to the question ‘By what method do 
you separate semi-variable costs?’ These answers do 
not suggest a very accurate separation is made. 





SOUTH AFRICA 


Joint Council Annual Meeting 


HAT is, in effect, the ennual general meeting of the 

Joint, Council of tke Societies of Chartered 
Accountants of South Africa was held in Johannesburg 
recently under the chairmanship of Mr H. Palmer Strachan, 
c.A.(8.A.), of Durban. Much valuable work in the advance- 
ment of the interests of the profession in South Africa was 
done. 

_ One important step taken was the establishment of a full- 
time secretariat to handle the affairs and interests of Joint 
Council. The secretariat will be subdivided into two direc- 
torates, the one concentrating on the regular work of Joint 
Council and its various naticnal committees, under an 
administrative director, the other being entrusted with the 
development and co-ordination of technical work and 
research into various fields of interest to the profession in 
South Africa, under a technical director. 

Mr F. H. Woodhouse was appointed administrative 
director. He has been secretary of both Joint Council and 
the Transvaal Society of Accountants for many years, so he 
is no stranger to his new duties. The post of technical 
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Conclusion 


These limitations on the usefulness of variable and 
fixed cost classifications are not limited to marginal 
costing, they are common to the whole field of cost 
accountancy and particularly to those techniques which 
rely on cost-volume-profit relationships. However, 
tkese limitations are, in part, of the accountant’s own 
making because of his failure to adjust historical data, 
his hakit of making a once-for-all classification of 
costs, and his inability to make use of modern statistical 
and mathematical techniques. 

‘While it is true that in some instances a more 
accurate cost classification would be far too expensive, 
meny accountants have never even tried to make a 
mcre accurate classification and probably would not 
know how to do so. It is appreciated that cost account- 
ing is not and can never become an exact science 
because of the inherent element of judgement, but 
surely there is considerable scope for improvement 
in this branch of the discipline. It is not suggested 
that absolute accuracy is necessary, but when these 
estimates are made some measure of the possible 
marzin of error involved should be given. 






di-ector has been widely advertised and it is anticipated that 
an appointment will be made within a short time. 

Many matters of current interest to the profession were 
discussed by Joint Council and decisions taken where 
necessary. Recommendations to the Public Accountants’ 
and Auditors’ Board were formulated in connection with 
the con-rol to be exercised on the use of limited companies 
for performance of professional functions, and the per- 
mitting of partnerships with non-registered persons. A task 
committee wes set up to examine the remarks of the 
Minister of Finance at the recent Third Congress 
banquet in Cape Town, on the subject of the duties and 
responsibilities of auditors of financial institutions. 

Some time was spent in discussing the progress that was 
beirg made in the formulation of a plan to develop a 
gracuate profession in South Africa, that is, a profession in 
which each and every chartered accountant (s.A.) will also 
hold a university degree. Various proposals to meet this 
end raving been put forward, a further task committee was 
appainted to examine ways and means whereby some of 
these prcpositions could be implemented in relation to 
university education and training while in service under 
articles, 


October 22nd, 1966 


Amendments to the Constitution 
of Joint Council 


In view of the length of Joint Council’s full title and the 
fact that it was not sufficiently indicative of the scope and 
extent of the Council’s activities, it was decided to ask the 
Councils of the constituent societies to consider amending 
the Joint Council agreement so as to change the name to 
“The National Council of Chartered Accountants (s.a.)’. 
Since the meeting, this proposal has been accepted by the 
provincial societies and the changed name has now been 
brought into use. 

Joint Council also decided to recommend that its 
constitution be amended to increase the Executive Com- 
mittee from four to five members, two of whom are to be 
drawn from the Transvaal. This change was thought 
desirable so that responsibility for maintaining liaison with 
the various standing and task committees of Joint Council, 
many of which are centred in the Transvaal, could be 
allocated amongst the members of the Executive Com- 
mittee. 


Officers.for the ensuing year 


Mr Henry Brodie, of Cape Town, was appointed Chairman 
of Joint Council for the ensuing year. A member of the 
Council of the Cape Society of Accountants since 1959, and 
President of that Society in 1964-55, Mr Brodie has been a 
member of Joint Council since 1962 and has been a nominee 
of the Cape Society on the Fublic Accountants’ and 
Auditors’ Board since 1960. His service to the profession in 
all spheres is well known and recognized. 

The two Vice-Chairmen of Joint Council are Mr Andrew 
Dickson and Mr Harry Twycross, both of Johannesburg. 
The Executive Committee for 1966-67 comprises the 
Chairman of Joint Council and the two Vice-Chairmen, 
together with Mr P. J. A. Pienaar, of Bethlehem, and Mr 
H. P. Strachan, of Durban, the latter being the outgoing 
chairman. 


New Transvaal Society Secretariat 


OR many years, the administration of the affairs of the 

Joint Council of the Societies of Chartered Accountants 
of South Africa and of the Transvaal Society of Accountants 
has been carried on in one and the same office by the same 
person, Mr F. H. Woodhouse. Following on the decision of 
Joint Council to establish its own independent secretariat 
and to appoint Mr Woodhouse as its administrative 
director, the Transvaal Society has had to make other 
arrangements for its secretariat. 

Mr M. J. J. van Rensberg has been appointed Registrar 
of the Transvaal Society of Accountants and secretary of its 
benevolent and property company. His offices will be at the 
same address as before but separated from those of the 
now re-named National Council. The two bodies will 
continue to share some services, such as use of council 
chamber and office facilities and, until separate arrange- 

` ments can be made, the same telephone and post office box 
numbers. 

The Transvaal Society has donated its library to ‘the 
National Council and this service now becomes available to 
all chartered accountants (Ga) as a central library from 
which books may be borrowed for short periods. 
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NEW ZEALAND 
Ombudsman ‘Here to Stay’ 


IR GUY POWLES, New Zealand’s Ombudsman, has 
now handled 2,672 complaints i in his four,years in office 
and the extent of his work shows no signs of decline. 

Releasing these details to a meeting of the Justices of 
the Peace Association of Wellington last month, the 
Ombudsman explained that the range of complaints was 
still as wide as ever and there was no predictable pattern 
with them. “The only thing predictable is that there are 
fewer in summer than winter,’ he added. 

Sir Guy emphasized that he did not agree with those who 
played up the value of his office as the only one through 
which the public could find solutions to possible trouble 
with the Administration. He said that although the position 
served as a useful tool to ease things in this direction for 
society, there was also a need for people to do a lot more than 
simply rely on it. ‘But there is one thing — the institution of 
Ombudsman, in one form or another is definitely here to 
stay’, Sir Guy said. 

Dealing with the concept of the work in other countries, 
he touched on the recently-created Ombudsman’s post in 
the United Kingdom. Although he belongs to the same 
family, he will not be the same man as the Ombudsman is in 
New Zealand. One different aspect is that all complaints 
for the United Kingdom appointee will go through 
M.P.s. The object of this is to reduce the number of 
complaints expected to come from a much larger society 
than in New Zealand. As well, the English officer will 
have the sole power of inquiring into questions relating 
to errors of administration. 


UNITED STATES 
Dangers of Inflating Corporate Income 


NTERNAL control may well guard against concealment 

of income and yet fail to detect over-statement of cor- 
porate income, observed Dr Robert 5S. Holzman, Professor 
of Taxation in the Graduate School of Business Administra- 
tion, University of New York, in the American Management 
Association's Management Review for August. He cited 
the case of the president of a corporation listed on the 
New York Stock Exchange who, in April 1966, stated that 
the earnings of a subsidiary had been overstated by $600,000 
through ‘collusive fabrication of fictitious invoices and other 
accounting records’. The president would not speculate 
as to the reason for the inflation but hoped the company 
would one day find out. Possible incentives include, 
suggested Professor Holzman, increase of bonuses and 
salaries, influencing share prices, enhancing the reputation 
of a divisional or subsidiary management. 

The profits of a member of an affiliated group may be 
increased by transferring expenses to a high-income mem- 
ber, or a company with a loss or a loss carry-over may have 
income transferred to it by an affiliate for tax reduction. 
The defence against these dangers, said Dr Holzman, was a 
frequent review of all internal procedures, inter-company 
charges, etc. All echelons of management had to realize 
that, where several companies were under common 
control, the entire enterprise could not properly be regarded 
as a single entity. The overall enterprise needed more than a 
consolidated audit and statement to protect itself. It should 
specifically delegate to its independent accountants the 
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responsibility of verifying all inter-company transactions 
and regularly checking all inter-company fee arrangements, 
journal entries, etc. Elimination of items from the con- 
solidated statement should not exempt them from scrutiny. 


American Business and Misuse of Cash 


N the late 1940s, said Mr John A. Griswold, in The 

Financial Executive (New York) for August, American 
business, striving to keep up with the post-war demand for 
goods, held cash at a relatively low level of 10 per cent cf 
total investment, with a return on investment of about 
14 per cent after taxes. Since then the first percentage has 
never been so low and the second never so high, 

Mr Griswold went on to explain R.O.I. — a system of 
analysis conceived thirty years ago but neglected by many 
managements until recently. This relates profit to, both 
sales and total investment, being a product of profit 
divided by sales, (the profit margin), and sales divided by 
investment (the investment turn). Keeping the two ratios 
separate but relating them makes possible the further 
analysis of either or both. 

Trends of ROL may be observed by studying the 
trends of profit margin and investment turn. If the ROL 
declines but one of the ratios remains stable while the 
other declines, then the problem lies in the latter. If both 
ratios decline, the one showing the greater decline will be 
analysed first. 

The writer’s observations led him to conclude that 
American manufacturing business had not used cash 
productively. First, cash had increased at the expense of 
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new fixed asset investment. Second, cash had moved into 
receivables, through extension of credit, in the past thirteen 
years, the days sales outstanding being increased ro per 
cent. Thus, in effect, an interest-free loan has been made by 
tke marufacturing sector of the economy, and the cost to 
American manufacturing was estimated at $5,000 million. 


CANADA 


New Syllabus for C.A. Students 


NEW examination syllabus outlining subjects to be 

covered in the uniform final examinations for chartered 
accountant students has been issued under the joint 
auspices of the provincial Institutes of Chartered Account- 
ants in Canada, 

The syllabus, which will take effect for the 1967 final 
examinations, covers a wide variety of subjects, including: 
accountinz principles and practices; financial reporting; 
internal, analytical and accounting controls; financing; 
aud ting; business investigations; management; taxes; and 
bansruptcies and related matters. 

The syllabus also indicates that starting with the 1968 
uniform inal examinations, students will face more 
questions on data processing such as installation of elec- 
tron:c equipment and the auditing and internal control of 
FIND installations. The 1969 finals will be expanded to 
include questions on certain areas of management organi- 
zation - personnel, labour relations, production, marketing 
and distribution. 


The Taxation of Capital Gains- | 


by E. E. RAY, B.COM., F.C.A. 


HIS is obviously too large a field to be covered in its 
Too in one paper, particularly since, to my mind, 
the term ‘capital gains’ covers both short-term gains — the 
1962 variety — and long-term gains — the 1965-66 variety. 

2. The Institute has issued an extremely useful booklet 
on the long-term variety and there are numerous other 
books, booklets and pamphlets on both varieties (including 
publications by the Inland Revenue). Rather than write a 
straight technical but superficial essay, therefore, I will try 
to seize upon particular aspects of this subject. 


3. For this purpose I have chosen as my text or theme that 
we accountants, whether in practice or on the other side of 
the profession, have not yet realigned our thinking to this 
new concept of taxation. Our whole teaching and experience 
leads us to distinguish capital profits from revenue profits 
and we have not yet realized the impact that the taxation of 
capital gains will have on our lives and thinking. I do not 
exempt myself or my firm from this criticism. Indeed, it 
will be appreciated that my examples are drawn largely 
from my own experience. 

4. For simplicity in this paper unless a distinction is 
necessary I have used the term ‘capital gains’ to cover both 


tke skort- and long-term varieties and the taxation of 
chargeable gains in the hands of companies, 


The practising accountant’s office organization 


5. My first thought is to ask whether we accountants in 
practice have done enough to prepare for this new task. 
How are we to cope with this work and to do a satisfactory 
job? 


Accountants’ fees 


6. I kave heard many suggestions that we should not co- 
operate, that we should opt out of dealing with the taxation 
of capital gains. Here I have no doubt that in so far as our 
clients are concerned — whether individuals or corporations 
— we have only two choices: 


(i) to deal with their tax affairs fully and to the best of 
our ability; or 
(i) not to deal with their tax affairs at all. 


4. If we are to do the work we have the right to expect a 
proper fee and I am convinced that the Revenue have 
missed an opportunity to save themselves a great deal of 
expense and work by refusing to allow as a deduction for 
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tax purposes against a capital gain the accountant’s fee for 
calculating that capital gain. The 1952 Act (section 13 (1)) 
speaks of computing a gain ‘as it would fall to be computed 
for the purposes of Case I of Schedule D if the acquisition 
ee disposal . . . had been an adventure in the nature of 
trade’, 


8. Since our fees for taxation work are deducted in 
arriving at a Case I profit we naturally expect to deduct 
similar fees in arriving at a Case VII profit or a long-term 
gain. The Revenue have chosen deliberately to take an 
extremely narrow view. I quote from a Revenue letter: 


‘Section 13 (1), Finance Act 1962, requires in respect of 
each acquisition and disposal a separate computation of 
the gain or loss as it will fall to be computed for Case I 
purposes if the acquisition and disposal had been an 
adventure in the nature of trade. An expense will be an 
allowable deduction therefore not if it would have been 
allowable as an expense of a trade of dealing in investments 
consisting of all the Case VII transactions carried on in the 
year, but only if it is an allowable expense of an adventure 
in the nature of trade consisting of one disposal. 

‘As regards accountancy expense, it is implicit in the 
judgments of Smith’s Potato Estates Lid v. Bolland (30 T.C. 


267) that accountancy expenses are allowable in a trade 
because a trade has, by its nature, a continuous existence 


which cannot be carried on without accounting. For the. 


purposes of Case VII there is no adventure until disposal 

has occurred and all accounting is post-mortem, and not 

for the purposes of carrying on an adventure.’ 

The Council of the Institute pursued this matter but 
were unable to change the Revenue view. The correspon- 
dence is reported in the January 1965 issue of Accountancy 
[and The Accountant of December 12th, 1964]. 


9. The Sixth Schedule (paragraph 4 (2)) of the Finance 


Act 1965, provides for the deduction of an accountant’s fee 


in arriving at a long-term capital gain. The fee, however, 
has to be incurred wholly and exclusively for the purposes 
of the acquisition or of the disposal. A fee for valuing the 
asset is therefore a proper expense but the fee for the calcu- 
lation of the capital gain is still not recognized. 


10. I cannot find words strong enough to condemn this 
short-sightedness. Accountants must charge a proper fee 
and if that fee has to be met out of taxed income many 
people will do without an accountant or will employ some- 
body who does not have the training or ability to do the job 
properly. The resultant annual mess — or worse still the back 
duty case — will involve the Inspector of Taxes in a great 
deal of time and trouble. It must be in the interests of the 
Inland Revenue to allow a deduction from ‘taxable income 
for accountants’ fees generally but particularly for capital 
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gains work; in the long run the Treasury would save itself 
a great deal of money. I hope that those with influence will 
not let this matter drop. 


11. Incidentally I wonder whether the Revenue letter 
quoted above is based on faulty reasoning. In those- cases 
dealing with isolated purchase and sale transactions (e.g. 
Rutledge v. CLR. (14 T.C. 490)), the question whether 
there was an ‘adventure in the nature of trade’ was largely 
determined by reference to the intention with which the 
purchase was made, not the disposal. 


Collection of information for personal returns 


12. To return to the organization of our own offices, 
probably the most difficult client to deal with is the personal 
return client. I think that it is important to lay down a 
precise drill to try to ensure that his work is done, not only 
correctly, but efficiently and economically. 


13. My firm decided last year that the client himself was 
the person who ought to be encouraged to keep records of 
his capital transactions. We therefore sent to each client a 
letter on the lines of that reproduced in Appendix A. 


The purpose of this letter was fourfold: 
(i) The client was given an outline of the new tax. 


(11) He was warned that we would require further infor- 
mation which somehow or other had to be made 
available. 


. (iii) He was warned that his return would be more expen- 
sive to prepare. 

(tv) He was given the opportunity of minimizing the 

additional cost by keeping a simple card record. 

14. To distribute these letters we used window envelopes 
so that the typist had only to insert the client’s name, 
address and reference. These details were reproduced on a 
file slip which simply said ‘Circular re Capital Gains’. They 
were also reproduced on a reply letter which the client had 
merely to sign and return. As letters are returned we write 
on them a note of the number of cards thought appropriate 
and the cards are dispatched with the explanation card and 
a compliment slip. The number of cards sent is also 
recorded as a footnote on time sheets. 


15. We have been cautiously pleased with the response. 
Many of our clients are keeping the cards and the standard 
of recording is good. In other cases we now know that some 
other means of supplying us with the information is being 
adopted. Although the cards are designed for stocks and 
shares they can be used for other assets and are, for example, 
being used for art collections. 


16. Appendix B gives a specimen investment card (with 
one or two entries in italics) and a specimen explanatory 
card. Both cards measure 6 in. by 4 in. which is a standard 
size. The cards and instructions need to be kept simple. An 
explanatory card is better than a letter since the card can 
be filed where it is readily accessible. 


17. Since we printed our own cards, to charge for them 
might have given rise to purchase tax difficulties. If the 
cards are printed outside one’s own office purchase tax will 
be payable anyway and there is then no reason why a 
charge should not be made. 


18. This may sound like a system for the firm with 
many personal clients. In practice a local stationer will print 
the cards quite cheaply and the drill will work for a limited 
number of clients. 


THE 
514 


Use of information for personal returns 


19. The next step is to ensure that the person preparing 
the annual return is able to make best use of the available 
information. 

My firm favours a standard questionnaire to obtain the 
information necessary for personal returns. The question- 
naire is adapted and specially typed for each client. 


The questionnaire includes a request for: 


(a) ‘All your investment cards whether showing a disposal 
or not.’ 


Or 


(a) [For non~card clients.] ‘Full details of all securities 
disposed of in the year plus acquisition details of all 
securities acquired during but retained at the end of 
the year. 

(6) ‘Full details of any chattels of a value of £1,000 or more 
(e.g. pictures, silver, furniture, etc.), land and buildings 
or other assets disposed of in the year plus acquisition 
details of any such assets acquired during but retained 
at the end of the year. l 

‘(Details required include date and cost of acquisi- 
tion, date and proceeds of disposal and dates and 
amounts of any additions or partial sales. Acquisition 
and disposal include purchase or sale, gift and ex- 
change.) 


20. Preparing a complicated personal return is a skilled 
task but one must take out of that task as much as possible 
of the routine and give it to persons accustomed to routine 
work. For this purpose an intelligent retired person used 
to clerical work who wants a simple job is most useful. One 
can use such a person for a'l dividend listing and portfolio 
double tax claims, for some capital allowances and, now, 
for the capital gains work. (If there is not enough tax 
routine for such a person perhaps he can also be employed 
in the work of time records, disbursement records, calling 
over of typing and so on.) 


21. The legislation gives rise to difficult problems con- 
cerning rights issues, partial sales and so on but in practice 
most transactions are a simple purchase and sale. There- 
fore, as the cards arrive they may be handed to routine staff 
who will sort them firstly between different persons (e.g. 
husband, wife, trust, etc.), and then between: 


(a) Short-term transactions, which for 1965~66 covers 
securities acquired after April 6th, 1965, and disposed 
of in 1965-66 or securities disposed of in 1965-66 
where there is an acquisition not more than six 
months earlier. 


(b) Long-term transactions, which covers other disposals 
in 1965-66 after April 6th, 1965. 


(c) Securities acquired in 1965-66 but not disposed of. 
(d) Other cards. 


22. For listing transactions under (a) and (b) the forms 
produced by Accountancy are quite suitable, using the pink 
(short-term) and yellow (long-term) sheets and using separ- 
ate sheets for each person. It must not be forgotten, of 
course, that a card may contain entries under two or three 
headings. The routine staff can also insert April 6th, 196s, 
values on the long-term sheets. These values can be ob- 
tained from the Blue Book issued by the Stock Exchange 
Council. However, there is now at least one other publica- 
tion which gives Budget Day prices kept up to date for 
bonus shares etc. and also gives a host of other information 
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regarding dividends, scrip issues, take-overs, etc. If this 
loose-leef publication is kept up to date and kept to a 
reasonable size it will be a most useful addition to most 
accountents’ offices. 


23. The current return form includes, to our surprise, a 
request for details of all acquisitions which would upon dis- 
posal give ris2 to a chargeable gain or loss. The Revenue 
are obvicusly arming themselves with a mountain — or, per- 
haps better, a volcano — of statistics. To record information 
for this purpose one might use a double foolscap sheet, the 
first few columns being used for the security title, the 
amount, or number of units, the date of acquisition and 
total cost. The remaining columns may be useful in future 
years to note what happened to the security. 


24. Up to th-s point all the work has been done by routine 
staff working from clear written instructions. The manager 
now takes over, checks the detail and completes the entries 
which the routine staff have left as too complicated. The 
calculations are then made ~ if possible by a comptometer 
operator — and the manager writes on the cards any balance 
of cost or value carried forward. ‘Thereafter copies are 
photocopied, trped or written out for the client and the 
Revenue. A copy of the computation should be sent to the 
client with the cards (sorted alphabetically) so that he can 
approve what is put in his return. Dead cards should be 
retained by the client against possible inquiries. 


Combination of capital gains schedules with dividend 
lists 


25. As an add2ndum to the foregoing one might perhaps 
go one step further. My firm has been troubled — as I am 
sure many others are troubled — by small accidental 
omissions o7 taxed income from personal returns. I think that 
the Revenues take far too serious a view of these omissions 
when they are pcinted out. Few dividend lists of any length 
are absolutely correct; moreover as often as not the Revenue 
gain — for example, by the inclusion of dividends paid 
away after a cur. dividend sale. 


26. Be that as it may, we must obviously do our best to 
eliminate such errors. I suggest combining in one schedule 
the dividend lisz for the fiscal year with the schedule 
referred to in paregraph 23 above of stocks acquired but not 
disposed of. If, in addition, this new schedule is marked to 
show those stocks which have been disposed of during the 
year, the task of checking the dividends is that much 
simpler. 


27. The new cividend schedule and the capital gains 
schedules should >e prepared by one person and checked 
against each other. The new dividend schedule should be 
typed and seat to the client when his return form is sent 
for signature, together with the photocopies of his capital 
gains and any other schedules. The office copy of the new 
dividend schedule and capital gains schedules should be 
filed together in a separate permanent folder to which will 
be added those of subsequent years. 


28. The reasons for typing the new dividend schedule 
are: 
(i) to provide the client and the Revenue with a copy; 
(11) to provide, by means of an extra copy, a draft for 
next yeer’s schedule which schedule can be prepared 
for typing simply by altering the draft; 
(iti) that at tae time of preparing next year’s schedule the 
routine staff have in front of them on the same sheet 
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of paper precise details of the stocks on which divi- 
dends were returned for the previous year and of the 
investment changes in the previous year. 


29. All that is involved so far in this suggestion is a 
remarks column in the dividend schedule so that a note 
may be made of acquisitions and disposals. However, taking 
this a stage further, the new schedule could be expanded 
to provide a continuously up-to-date record of stocks held 
and acquisition costs. 


30. A rough draft of such an expanded schedule is set out 
in Appendix C. Forms on these lines can be set up with 
printed headings and in sets of four with interleaved 
carbon paper. This will give one fer the client, one for the 
Revenue, one for the file and one as next year’s working 
sheet. By making use of a half carbon (as indicated by dotted 
lines on the draft) the fourth sheet can exclude the last 
three columns so that the dividend lister has clean paper 
upon which to write next year’s details. 


31. This system includes a continuous carry-forward of 
the cost of post-Budget purchases. It does not include the 
cost of pre-Budget purchases because that figure will not 
change except gradually to disappear. However, it would be 
as well, in the case of those clients who are not keeping 
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Reference: 
CAPITAL GAINS 


DEAR SIR op MADAM, 


You will know that the Finance Act 1965 introduced among 
other matters a long-term capital gains tax. The 1965 legislation 
coupled with the short-term gains legislation introduced in 1962 
means that the disposal of almost any asset after April 6th, 1965, 
involves the consideration of whether a taxable gain — or loss ~ 
has arisen. 

The term ‘disposal’ covers either an actual sale or a gift of an 
asset. Moreover the legislation applies to the disposal of almost 
any assets except private cars, gifts to a total value of not more 
than £100 in any one year of assessment, savings certificates, 
premium bonds and the proceeds of lottery or betting winnings. 
There are limited exemptions for chattels sold for £1,000 or less, 
life policies and private residences. There is also a postponement 
of Liability where business assets are sold and replaced. 

In future, therefore, when we complete your income tax returns 
we will inquire whether during the year you have disposed by way 
of sale, gift or exchange, of any asset other than stocks and 
shares, giving rise to a capital gain or loss. If you have we shall 
require details of the proceeds and date of sale, the cost and date 
of purchase, and details with dates of any partial sales or other 
changes during the period of ownership. | 

You should keep carefully therefore full details with all the 
supporting documents of all such transactions, including gifts 
and transactions tn land. 

We have specifically excluded stocks and shares from this 
question because they are likely to be the type of asset most 
commonly disposed of and must be dealt with separately. In so far 
as you dispose of any stocks or shares — whether quoted or not — 
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records, to try to obtain now a note of the cost of all pre- 


. Budget purchases and to keep that information in the per- 


manent folder, crossing off the items as and when the stocks 
are sold. 

32. From this it is not a far step to an integrated schedule 
showing investment income, investment changes and capital 
gains. However, having tried such a schedule I think that 
it is much too cumbersome. 


Information other than for personal returns 


33. This same problem of supply of information will also 
occur in the case of trusts, partnerships and companies. 
Except possibly in the case of some trusts, adequate records 
will be available of all acquisitions and disposals. Frequently, 
however, the accounting records show an amount for fixed 
assets and investments which differs from cost. For example, 
the proceeds of a part disposal may simply be deducted 
from the cost of the whole. It would be helpful from all 
points of view to review all such cases and either restore the 
book value of the asset to cost or at least keep a permanent 
record in the form of a memorandum account or a perman- 
ent note on the client’s file to show cost and its make-up. 

(Continued on page 517.) 


it will be necessary for us to have a note of the date of sale, the 
net sale proceeds and the date and total cost of purchase. If 
there have been any bonus or rights issues or any partial sales or 
other changes since original purchase, details wiil be required. 
We may also have to calculate the April 6th, 1965, value. ` 

All this means a tremendous amount of additional work and 
if we are to work simply from the raw material of contract 
notes etc. our time, costs and fees for personal return work, 
and trusts where we do not keep the accounts, will increase 
correspondingly. So far, despite the efforts of various bodies, 
including our own Institute, it has not been possible to obtain 
tax relief for these fees. 

It may be that you already maintain adequate records or that 
you can arrange through your Broker or Banker, or by some 
other means to supply us annually with a simple schedule of gains 
and losses. 

Failing that we do earnestly suggest that you keep some simple 
card record of all your stock and shares, quoted or unquoted, so 
that at the end of each year we can be sent the cards and can 
thereby compute the gain or loss. By this means our additional 
work will be reduced and our costs and fees, whilst inevitably 
increased, will have been kept to a minimum. 

You may find a suitable card system in a local stationers but 
we are anxious that the system should be simple and therefore, 
we have drafted a simple card record based upon a separate card 
for each iwuvestment. A spectment card is attached. A metal, 
wooden or plastic holder of conventent stze for the cards can be 
obtained from any stationer. 

For technical reasons we cannot sell you the cards but if you 
would like a supply please complete the attached letter and 
return it to us. We will then send you a supply of cards appro- 
priate to your circumstances together with an explanatory card 
and will assume that in future in order to compute your stock 
and share gains and losses we need only examine those cards 
showing a disposal during the fiscal year. 

We should perhaps add that tf you have a collection of assets 
other than stocks and shares which might give rise to a gain or 
loss (e.g. paintings) the same card record could be used to keep 
details of these assets. If you require further cards for such a 
purpose please let us know when replying. 


Yours faithfully, 
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Appendix B 


INVESTMENT CARD 































Name of | 
Investment: A. B. C. LTD. ORDINARIES 
ACQUISITIONS DISPOSALS 
Date Nature of transaction Quantity | Total Date Nature of transaction Quantity Net 
cost proceeds 
Held at 6.4.1965: É £ 
1961 Bought 4,000 4,220 Scid 5,000 6,520 
1962 | Bonus 1:1 4,000 SS 31.12.65 | Gove Son Peter 5,000 | — 
31.12.64 Bought 2,000 2,970 





ttl | A Legend beggen eegenen | Sheileetainissiahshiitnhiree AS, 


——_—_— AAO | He | | <i | a AAAA a spent | NN aA 


The italics arel} for illustratio|n 


EE ep RR CR a e | RE | A A E 


Clients 


Name: 


EXPLANATORY CARD 


CAPITAL GAINS 


(i) Complete a separate card for every investment held at April 6th, 1965. Keep separate cards for preference and 
ordinary etc. and separate cards for husband and wife. 


(ii) File cards in alphabetical order. 


(iii) Enter on the left the number of shares or amount of stock he'd at April 6th, 1965, and date of acquisition and cost. If 
acquired piecemeal enter separate amounts, dates and costs. Precise dates are necessary for purchases after 
December 31st, 1963. 


Where date and cost of purchase unknown simply enter balance at April 6th, 1965, with whatever further approxi- 
mate information you can but it is in your interest to enter actual cost particularly where that exceeds April 6th, 
1965, value. 


(iv) Enter on the left details of all subsequent purchases, gifts received, bonus issuez, rights issues, options, etc., giving 
date, amount and cost. 


Do not total the items. 


(v) Enter on the right details of all disposals, whether by sale, gift or conversion, cr sale of fractions on a bonus issue 
and details of all other capital moneys received ~ e.g. capital dividends, option moneys received, etc. 


Do not total the items or calculate a profit or loss. 


(vi) Cost price includes all brokers’ charges, stamp duty, contract stamp. etc. 
Sale proceeds are after deduction of all expenses. 
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File Nümper curseone eaan 
MR JOHN SMITH 
Schedule of Dividends received and Investment Changes 
to Include Cost of Acquisitions not Sold 
Year ended April 5th, 1967 
(Identification of sales and ‘cost’ is per Capital Gains tax computations) 
Budget Post- Cost of Dividend 
Description ay Budget post-Budget Net 
of investment holding holding acquisitions Changes Date amount 
f GE EE, ge Ss eee Ys a Wës 
A.B.C. Lid yoo | Bi fwd. 
ros Ords. joo joo Bt. 10.5.66 
joo joo 30.7.66 jo o o 
100 IIO | Bi. 20.2.67 
joo 600 610 30.3.67 75; oe o 
X,.Y.Z. Lid | 
ys Ords joo joo 600 Bl fwd. 1.8.66 Zo o o 
yoo soo | Bonus rjr 10.8.66 
7,600 1,000 20.2.67 čo 6 o 
(709) | Sold, 11.3.67 
yoo 1,000 600 | - 
£2657 oo 
| Gross at & jd Zar I 3 


Note: Items in italics are for illustretion. 


This question of a permanent record is even more important 
where capital expenditure is charged to revenue as indi- 
cated in paragraph 52 [to appear in the concluding part of 
this article next week]. 


34. It is equally important that such a memorandum 
account or permanent note should be kept where the asset 
is shown in the accounts at a figure greater than cost (e.g. 
by reason of a revaluation). There is nothing more dis- 
turbing than to discover too late that the tax reserves which 
one has made in respect of a profit or gain are inadequate. 


35. In the case of trusts I suggest that we should try to 
ensure that the accounting records are adjusted where 
necessary to show the capital gains cost of investments and 
that the published accounts show that cost. In many cases 
no annual accounts are prepared for a particular trust. The 
income is perhaps mandated directly to the beneficiary and 
the few investment changes are recorded by.a trustee or his 
solicitor. Even in the simplest cases it would now be as well 
to arrange for the preparation of accounts; in many such 
cases, however, it is worth trying to persuade all the inter- 
ested parties (including the Inland Revenue) to accept 
accounts prepared, say, once in three years. 


investments 


36. If trust accounts are re-written to show all investments 
at capital gains cost this will run counter to. the suggestion 
in the Institute’s ‘Notes for Guidance on the Trustee 
Investments Act of 1961’, published in Accountancy for 
June 1966 [and The Accountant of May 28th, 1966]. Para- 
graph 34 of those notes suggests that the book values of 
trust investments should be adjusted at the time of the 
division of the fund betweer. the narrower range and the 
wider range parts. Whilst a valuation is necessary I would like 
to plead that it is more important to reflect the capital gains 
cost in the accounts than to reflect this rather fortuitous 
valuation. . 





Record of value at April 6th, 1965 


37. I am not sure that I see the need to keep a permanent 
note of value at April 6th, 1965, unless there is some special 
and important factor which is likely to be lost sight of over 
the years. No difficulty will arise in the case of quoted 
securities. Moreover my conversations with valuers of land, 
buildings, works of art, etc., lead me to think that they 
will be able to give an April 6th, 1965 value in 1975, when 
the property is sold, just as easily (and possibly less ex- 
pensively) than they can now. Certainly a valuation made 
now will not necessarily be accepted by the Revenue in 
1975. 

38. Unquoted securities are a problem but, here again, I 
am not sure that I see the need to record a value at April 
6th, r965. The Revenue will not be bound by such a valua- 
tion. Moreover, there may be many different values for the 
shares of a private company. A minority holding may be 
worth less per unit than a majority holding and one minority 
holding may be worth less per unit than another. The 
Revenue accept this view. An agreed valuation might well 
prove to be an embarrassment. 


39. What is important is that either the secretary of the 
company or the accountant should keep one file of all corre- 
spondence concerning the value for stamp duty, estate duty 
or capital gain purposes of any unquoted securities of the 
company. That file should also contain a simple record of 
the details concerning all agreed valuations. 


40. Not all, or perhaps even any, of my suggestions. so 
far will meet with approval, but I am sure that the subject 
deserves more thought than we have so far given it. Some 
system must be laid down; there is nothing worse than 
dealing with a mixed bag of contract notes, brokers’ state- 
ments and jottings from a client’s memory covering several 
years. 


(To be concluded.) 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Thursday, October 
13th, 1966, there were present: 


Sir Henry Benson, Cap, President, in the 
Chair; Mr W. E. Parker, ca.s., Deputy- 
President; Messrs S. Dixon, Vice-President; 
J. F. Allan, G. R. Appleyard, T. A. Hamilton 
Baynes, J. H. Bell, C. J. M. Bennett, Sir 
William Carrington, Messrs G. T. E 
Chamberlain, N. Charlton, D. A. Clarke, R. W. 
Cox, C. Croxton-Smith, W. G. Densem, J. V. 
Eastwood, S. Edgcumbe, W. W. Fea, R. W. 
Foad, J. W. G. Frith, J. Godfrey, S. C. Hand, 
S. R. Harding, W. Hare, J. S. Heaton, J. A. 
Jackson, H. O. Johnson, R. O. A. Keel, J. F. 
Knight, Sir William Lawson, c.s.z., Messrs 
R. G. Leach, cns, R. B. Leech, M.B.B., TD. 
E. N. Macdonald, v.r.c., R. McNeil, J. H. 
Mann, MSp, R. P. Matthews, §. A. 
Middleten, W. Bertram Nelson, c.8.8., D. W, 
Robertson, L. W. Robson, Sir Thomas 
Robson, M.B.£., Messrs J. D. Russell, E. CG 
Sayers, K. J. Sharp, T.D., R. G. Slack, D 
Steele, G. Tattersall-Walker, A. G. Thomas, 
A. H. Walton, F. J. Weeks, E F. G. Whinney, 
J; C. Montgomery-Williams, 


Retirement from the Council 


It was learnt with much regret of the 
retirement from the Council of Sir 
Thomas Buston Robson, M.B.E., M.A., 
F.C.A. 

Sir Thomas had been a member of 
the Council since 1941 and was Presi- 
dent of the Institute for the year 
1952-53. The full text of a tribute paid 
to Sir Thomas by the President will be 
reproduced in the next issue of The 
Accountant. 


Resignations from the Council - 


The Council received with much regret 
the resignation of Mr John Godfrey, 
M.A., F.C.A., and of Mr Rupert Walton, 
T.D., F.C.A., from their membership of 
the Council. Mr Godfrey had been a 
‘member of the Council since 1957. Mr 
Walton had been a member of the 
Council since 1964. 


Appointment to the Council 


Mr H. Gordon Smith, F.c.a., London, 
was appointed a member of the Council 
to fill the vacancy caused by the retire- 
ment of Sir Harold Gillett, Bt, M.C., 
F.C.A. 


Examination Committee 


Mr E. J. Newman, M.A, F.C.A., was 
appointed tc serve on the Examination 
Committee as a co-opted member. 


Recruitment Committee 


It was reported that Mr M. R. 
McKinnon, A.C.A., had been co-opted 
to membership of the Recruitment 
Committee. 


Control of Borrowing Order 
1958 


The Council authorized the publicaticn 
of a letter, addressec to the President 
from the Bank of England, drawirg 
attention to a change in H.M. Treasury's 
policy on the application of the Control 
of Borrowing Order 1958 to rights 
issues in the United Kingdom by over- 
seas companies. 


- The Certificate in Managemen= 


Information 


The Council approved the following 
statement for publication: 


Revised syllabus and reading list for 
the 19€7 and subsequent examinations. 


(1) The syllabus and reading list for 
the examination for the Certificate 
in Management Information have 
been revised. The new syllabus 
and reading list will apply to the 
1067 and 1968 examinations. They 
wll also apply to examinations 


afier 1968 until further notice. 


(2) A new edition of the explanatory 
booklet on the examination which 
contains the revised syllabus and 
reading list will be available from 
November st, 1966, without 

charge from the Institute. The 
= new edition will replace any 
previous edition and all students 
or prospective students for the 
examination are advised to write 
to the Institute for a copy. 


(3) The revisions do not represent 

any change in 

from the previous syllabus but 

are intended to present more 

clearly the subject-matter and 

scope of tke four papers. The 

opportunity has also been taken 

to make minor adjustments in the 

division of the subject-matter 
between the papers. 


subject-matter ` 


Establishment of a P. D. Leake 
Research Fellowship at the 
Oxford Centre for Management 
Studies 


The Council noted that the Oxford 
Centre for Management Studies has 
accepted an offer by the P. D. Leake 
Committee for the establishment of a 
P. D. Leake Research Fellowship at 
the Centre. Mr R. I. Tricker, A.C.A., 
F.C.W.A., J.DIP.M.A., has been appointed 
to the Fellowship and will conduct 
research into the use of financial infor- 
mation for control and policy-making 
purposes. The Fellowship, which will 
be financed by an annual grant from the 
funds of the Trust, is for an initial 
period of three years. 


Eligibility for the Intermediate 
examination 


The Council approved the following 
statement for publication: 

The Council has decided that, where 
a student. has been granted a reduction 
of two years in articled service on the 
basis of ten years acceptable experience 
(bye-law 64 (d)), it will normally exer- 
cise its discretion under bye-law 84 (a) 
to permit him, if he so wishes, to sit 
the Intermediate examination at any 
time after entry into articles. 

The receipt of an entry form for the 
Intermediate examination will be re- 
garded as an application under bye- 
law 84 (a) for the exercise of discretion 
in favour of the candidate under the 
terms of this statement. The normal 
eligibility requirements in respect of 
the Intermediate examination for all 
other categories of articled clerks re- 
main unchanged. ` 


Failure at the Intermediate 
examination 


The Council approved the following 
statement for publication: 

Bye-law 83 provides that no candi- 
date shall be permitted to present him- 
self for the Intermediate examination 
after the completion of his period of 
service under articles unless the Coun- 
cil, in any case in which it considers 
that there are exceptional circumstances, 
otherwise decides. 

This bye-law came into operation on 
November 27th, 1963. Clerks who 
entered into articles on or after that 
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WORLD-SCALE | 
EXPERIENCE OF MECHANISED 
ACCOUNTING FOR 

YOUR SIZE OF BUSINESS 


Olivetti with 51,600 employees Is a 
world leader in keyboard accounting 
machines. 


SEARCHING? 

e foreconomical mechanised accounting 

e for fast, accurate, reliable, posting 
and control 

e for maximum protection from operator 
errors 

e for one machine for many jobs 

efor simplicity remembering the 
recruitment end training problem. 

ORGANISATIONS IN 258 DIFFERENT 

TRADES AND PROFESSIONS IN THE 

UNITED KINGDOM HAVE FOUND 

THE OLIVETT! AUDIT ACCOUNTING 

MACHINE AND NOW ENJOY THESE 

BENEFITS. 

Every model In the Oliveti! Audit range 

has a unique combination of registers 

and ‘memories’ which enables it to be 

successfully applied to an extraordinary 

variety of accounting and contro] jobs: 

e with or without typewriting 

e with or without punched tape-produc- 
Ing facilities. 
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Olivett] machines do more, cost less 
Surely there must be some way in 
which your firm could benefit from 
Olivetti experience of low-cost mech- 
anised accounting. Should a repre- 
sentative call? Would you like to have 
more Information atthis stage? Please 
write or telephone. 


BRITISH OLIVETTI LTD 
30 BERKELEY SQUARE, LONDON Wi 
TELEPHONE HYDE PARK Son 


olivetti 
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„Until NCR produced 


the 500! 


Many businesses are not getting the benefits of electronic 
data processing because they think that computers are too 
complicated, too costly. Naw the NCR 500 knocks down 
every computer prejudice with a simple, low-cost, easy-to- 
program magnetic card system. 


With the NCR 500 magnetic card system you start 
computing for less than £16,000. The 500 enables you 
to use the visible records with which you are already 
familiar, yet gives you all the speed, versatility and 
power to grow of a real stored-program computer. 

The cards have printed entries on one side, magnetic 
stripe ‘memories’ ontheother. Yourstaffcanread them 
—andsocanthe 500. You get the best of both worlds ! 





As your business grows, your 500 system can be 
expanded to take on more work and do it even faster 
and better. There is a wide range of peripherals includ- 

ing punched’ tape and punched card input/output 
units and a line printer. You can add any of them to the 
500 at any time during its long working life. 

This means you can choose a system that is fully util- 

ised on current work, yet be sure that the 500 will keep 

See your data processing needs for many years 

ahead. ; Ne 


Above all the NCR 500 is a rea/ computer. It stores 
programs in its memory, has all the flexibility of many 
bigger, far costlier computers. Yet programming effort 
is measured in man-days and not man-years|! 

The NCR 500 removes the last barrier to computer use 
even in the smallest business. Talk 500 computing 
with NCR—and see at last how simple and right for 
your business a real computer can be | ) 


Adding machines... accounting machines... input preparation 
units ... British computers made by Elliott-Automation ... all 
part of NCR's concept of total business systems planned for 
today and tomorrow and backed by NCR's unique experience 
of business needs. l l 

Plan ahead with NCR—and start that planning now. 


plan ahead with 
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Is there a merger 
in your 
client's future? 


As the pressure of events increases it is more important 
than ever for your clients to plan ahead. By talking to 
Chesharr today, you can give them the initiative in 
choosing their partners for progress. This is obviously 

: preferable to being rushed into a quick and perhaps rash 
AQUARIUS ` E Le decision later. More and more professional advisers are 
: "TheWatercarier Sch ee approach ng us to discuss the many opportunities open to ` 

Se : their clients in an increasingly competitive world.. 


Chesham’s sole business is planned mergers. We have 
acquired considerable and unique experience and skill in 
effecting them. We have negotiated quietly, discreetly and 
always in a friendly atmosphere, transactions involving 
both industrial giants and small companies. And, of. 
course, v/e meet professional fees arising from any 
negotiations you initiate. 


You can approach Chesham in complete confidence 
without be.ng committed to either expense or action. You 
have everything to gain...and nothing to lose. Mergers 
are our business. Mergers. Nothing else. 


CHESHAM 


AMALGAMATIONS & INVESTMENTS LTD. 
32 CHESHAM PLACE LONDON SW1 
Telephone: BELgravia 4076 
BRANCHES: LEEDS — NEW YORK 


DIRECTORS: Sir Miles Thomas DFC (Chairman), 
Francis A Singer DSc (Managing), Nicholas A H Stacey, . 
Sir John Eden 3t MP, Sir Neil Shields MC, . 

Sir William Taylor Bt CBE (Associate) 
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date thus require special permission 
to sit for the Intermediate examination 
after completion of their term of service 
under articles. The Council believes 
that repeated failure at the Intermediate 
examination means that a student is 
probably unsuited to the work of the 
profession. The intention of the bye- 
Jaw is therefore to prevent a student 
who has been given a number of oppor- 
tunities of passing the Intermediate 
examination and who has not done so 
from continuing with his attempt to 
qualify.” ` 

The discretionary power in the 
bye-law remains unlimited but it will 
normally be exercised only where a 
student has been prevented from having 
had a reasonable number of attempts 
at the Intermediate examination during 
his articles and is able to satisfy the 
Examination Committee that there are 
good and sufficient reasons for this. 

If discretion is exercised, it will 
normally be limited, according to 
circumstances, to one attempt to be 
made within a specified period after 
the end of articles. 


Registration of articles 


The Secretary reported the registration 
of 554 articles of clerkship during July, 
August and September, the total num- 
ber since January ist, 1966, being 1,647. 


Admissions to membership 


The Council acceded to 937 applica- 
tions for admission to membership of 
the Institute. A full listlof those admitted 
appears on pages 520 to 528. 


Incorporated accountant 
members becoming chartered 
accountants 


The Council acceded to applications 
from the following incorporated ac- 
countant members to become chartered 
accountants under bye-laws 127, 128 or 
129: 

Anderson Robert Rutherford, F.c.a., Johannes- 


urg. 

Andrews, Stanley William, F.C.A., Cardiff. 

Atkinson, Lionel, F.C.A., Sheffield. 

Basu, Samir Kumar, F.c.a., Calcutta. 

Beresford, Arthur, F.c.A., Durham. 

Berisford, Harry Stanley, F.c.a., Hereford. 

Boult, Peter John, F.c.a., Durban. 

Brown, Herbert John Law, ¥.c.Aa., Durban. 

Brown, John Robert, F.c.a,, Taunton, 

Cowie, Mervyn Hugh, rF.c.a., Nairobi. 

Edmundson, Harry, a.c.a., Elwick, Co. 
Durham. 

Fairbairn, Walter John Gerson, F.c.A., Durban. 

Frith, Waldo Earl, ¥.c.a., Johannesburg, 

Frost, Reginald Clement Stacy, F.c.a., Durban. 

Gavin, Wesley James, A.C.A., Cape Town, 

Ghatalia, Shatishehandra ` Virchand, F.c.A., 
Bombay. 

Harrison, William, F.c.a., Smethwick. 


'The position of clerks who entered articles 
before November 27th, 1963, is different. The 
Council has issued a regulation under bye-law 
124, the effect of which ts that these clerks may, 
even though their service under articles has 
been completed, present themselves for the 
E examination up to the end of 
1968. 
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Haythornthwaite, 
Stowmarket. 

Heppes, Keith Harry, a.c.a., Nairobi. 

Herbert, Frederick, F.C.A., Durban. 

Horrey, George Hubert, F.c.a., Chelmsford. 

Jones, Halsall Stanley Elsley, r.c.a., Johannes- 


William Arthur,  F.C.A., 


burg. 
Kumana, Bhikaji Edulji, r.c.a., Bombay. 
Leeman, George Clements, A.C.A., Johannes- 


urg. 

Malgham, Hoshie Hirji, A.C.A., Bombay. . 

Mitchell, John Kirkman, A.C.A., Johannesburg. 

Mutch, Brian Noel, A.C.A., Johannesburg. 

O'Neill, Richard Esmond, F.c.a., Sydney. 

Peck, Julian Forbes Arbuthnott, F.c.a., Farm- 
ington, U.S.A. 

Robson, David George, F.c.a., Bath. 

Rothwell, Jack, F.c.A., Rawtenstall. 

Roy, Kshitish Chandra, F.c.a., Calcutta. 

Stoddart, James Donald Todd, a.c.a., Coat- 
bridge. 

Tandon, Pyaralal, A.C.A., Kanpur. 

Walters, Peter John, A.C.A., Randburg. 

Watson, Alexander Shanks, A.C.A., Padiham. 

Whitcutt, Eric Graeme, A.C.A., Johannesburg. 

Wood, Stanley, F.c.A., Loughton. 


One application under bye-law 127 
was refused. 


Fellowship , 


The Council acceded to applications 
from six associates to become fellows 
under clause 6 of the supplemental 
Royal Charter. 


Members commencing to 
practise 


The Council received notice that the 
following members had commenced to 
practise: 


Akeroyd, David Edward George, A.C.A., a1963; 
C. E. Akeroyd, 27 Forest Road, Nottingham. 

Alibhai, Nizar Nasser, A.C.A. a1963; N. N. 
Alibhai & Co, P.O. Box 509, Mombasa. 

Ashton, James Neil, A.C.A., a1966; John K. 
Ashton & Son, 41 Chapel Street, Chorley, 
Lancs. 

Aziz, Osama Khalil, B.A.{ECON.}), A.C.A., 21963; 
*Osama Khalil & Co, Jamil Orfali Building, 
4th Floor, Baghdad, Iraq. 

Baker, Anthony David, A.C.A., @1959; Roland 
Dawes & Co, Neville House, 42-46 Hagley 
Road, Edgbaston, Birmingham 16. 

Baldwin, John Frederick, A.C.A., a1965; Thorne 
Widgery & Co, All Saints Chambers, Eign 
Street, Hereford. 

Beard, Robert Ian, B.A.(COM.), A.C.A., a1956; 
Spicer and Pegler & Co, an unlimited com- 

any, St Mary Axe House, 56 St Mary Axe, 


ondon EC3. 

Benneyworth, John Ernest, A.C.A., @1965; 
‘Benremah’, Commonfields, West End, 
Woking, Surrey. 


Bladon, Keith Victor, B.COM., A.C.A., @%957; 
Thorne Widgery & Co, All Saints Chambers, 
Eign Street, Hereford. 

Bonser, Anthony Martin Henry, A.C.A., a1964; 
Grahame Jackson & Partners, 4 Warburton 
Close, Harrow Weald, Middx. 

Bradbury, John Michael, A.C.A., a1964; Litton 
Pownall Blakey & MHigson, 42 Spring 
Gardens, Manchester 2. 

Breeze, John Stanley Baxendale, A.C.A., a1965; 
rı Efordd Morfa, Llandudno, North Wales. 
Brow, John David Bromfield, A.C.A., a1959; 
Ensor, Son & Goult, 7 Elm Street, Ipswich, 

Suffolk, 

Bull, Stanley William, F.C.A., a1926; Stanley 
Bull Co, 11 Victoria Street, Alderney, 
Channel Islands. 

Butcher, William Anthony, A.C.A., a1959; 
Thorne Widgery & Co, All Saints Chambers, 
Eign Street, Hereford. 

Clark, Colin David, a.c.a., @1960; *Boon, 
Clark & Co, P.O. Box 4107, Nassau, 
Bahamas. 

Croudson, Roger, A.C.A., a@1961; Croudson & 
EE House, 105 Albion Street, 

eeds x. 
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Crowe, John, A.C.A., a1959; Robert J. Crowe & 
Co, At Grainger Street, Newcastle upon 
Tyne 1. 

Davidson, David Frederick Alan, F.C.A., 
aS31954; Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2. 

Davison, Ian Frederic Hay, 3.Sc.(ECON.), 
A.C.A., 21956; Arthur Andersen & Co, St 
Alphage House, 2 Fore Street, London ECz. 


Deane, William Frederick, A.c.A., @S1957; 
Thornton Baker & Co, 45 East Street, 
Colchester. 

Dodgson, Keith Wilfrid, A.C.A., 21964; G. E. 
Rushton & Co, 36 North Parade, Bradford 1, 


Yorks. 
English, Michael John, F.c.a., @1955; Francis 
J. Nash & Co, 35 Ribblesdale Place, Preston, 


Lancs. 

Flavell, John Stanley, A.C.A., 21964; John S. 
Flavell & Co, 32 Regency Court, London 
Road, Brighton, Sussex. 

Gardiner, Peter George, A.C.A., 21963; Stott & 
Golland, 134 Drake Street, Rochdale. 
Gay, John Edward, 21957; Dawson & Gordon, 
Wessex House, Fir Vale Road, Bourne- 

mouth. : 

Hudson, Halmer, F.c.A., @1950; Blackburns 
Robson, Coates & Co, 24-28 Moorgate, 
London ECz. 

Humphreys, John Foster, A.C.A., @1963; 
Thornton Baker & Co, '33-34 Coton Road, 
Nuneaton. 

Hunt, John Brian, 4.c.a., @1956; “Thornton 
Baker & Co, 8 King Edward Street, Oxford. 

Ind, Ronald Christopher, B.A., A.C.A., @1961; 
Ind & Co, 104-106 Colmore Row, Birming- 


ham 3. 

Irish, Paul Robin, A.C.A., a1963; Couldery A 
Co, 35 Southgate, Chichester. 

James, Paul Leonard, A.C.A., 1961; Limebeer 
& Co, 2 Broad Street Place, London EC2, 


Johnstone, Andrew Gordon, A.C.A., 21963; 
Gordon Johnstone & Co, 16 Anson Road, 
London N7. l 

Jones, Brian David, A.C.A., a1966; Jones, Kay 

Co, 33 Dorrington Road, Perry Barr, 
Birmingham 22B. 

Kanji, Nizar Esmail, A.C.A., ar965; Rajpur, 
Davda & Co, P.O. Box 180, Arusha. 

Kempton, Peter Albert, a.c.a,, a1g60; 6 
Lindfield Close, Saltdean, Brighton, Sussex. 

Kendall, Thomas Joseph, A.C.A., 41958; 
Spicer and Pegler & Co, an unlimited com- 

any, St Mary Axe House, 56 St Mary Axe, 
ndon, EC3. 

Kirk, David Geoffrey, A.C.A., a1964; Watson, 
Waddington & Sharp, 35 Thorne Road, 
Doncaster. : 

Lam, Stephen Sou Wing, B.SC., A.C.A., 21966; 
c/o Hang Seng Bank Ltd; 77 Des Voeux Read, 
Central, Hong Kong. 

Laurence, John Gilbert, F.C.A., ar952; Arthur 
Andersen & Co, St Alphage House, 2 Fore 
Street, London, EC2. 

Lindsey, Colin James Neil, A.C.A., a1962; 175 
Heath Row, Bishop’s Stortford, Herts. 

Lloyd Jones, Barry, A.C.A., 21965; 37 Hamp- 
shire Drive, Wrexham. 

Lucas, Barry Edward, A.C.A. a1964; S. J. 
eae & Sons, 8 Lansdown, Stroud, 

os. 





a Indicates the year of admission to the 
Institute. 

aS Indicates the year of admission to The 
Society of Incorporated Accountants. 

§ Means ‘incorporated accountant member’. 

{T means ‘Member in practice’. 

Firms not marked ft or * are composed wholly 
of chartered accountant members of the 
Institute. 

+ Against the name of a firm indicates that the 
firm though not wholly composed of members 
of the Institute, is composed wholly of char- 
tered accountants who are members of one or 
another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 

* Against the name of a firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 
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Marcus, Malcolm Barrie, A.C.A., @1964; 47 
Woodhell Avenue, Whitfield, Manchester. 
Marsh, Bryan, B.COM., A.C.A., @1965; R. H, 

March, Son & Co, Baltic House, Mount 
Stuart Square, Cardiff. 
Martin, Godfrey James, F.c.a., @1955; *Cooper 
cothers & Co, Kindersley House, 20 & 22 
O'Connell Street, Box 2650 G.P.O., Sydney, 
N.S.W., Australia. 

Martin, Norman Thomas David, A.C.A., 21960; 
*de Lautour, Toomath & Martin, 30 Teas- 
dale Street, Te Awamutu, New Zealand. 

Martin, William Keith, A.C.A., a1964; Walker, 
Weller & Roy, 17a The Tything, Worcester. 

Maule, Eric Edwin, A.C.A., a1961; Ensor, Son 
& Goult, 7 Elm Street, Ipswich, Suffolk. 

Moriarty, Edward Thomas, A.C.A., a1g62; 
Francis J. Nash & Co, 35 Ribblesdale Place, 
Preston, Lancs. 


Portergill, Richard George, A.C.A., arg64; 
Thornton Baker & Co, Lloyds Bank Cham- 
bers, High Street, Evesham. 

Quick, Sidney Philip, F.c.a., @1931; Quick & 
Co, £8 Rochester Row, London: SW1. 

Raby, Paul, A.C.A., arg61; G. H. Scott & Co, 
45 Park Square, Leeds 1. 

Redford, Peter Nathan, a.c.a., 21966; P. N. 
Redford & Co, 2 Canons Close, Canons 
Drive, Edgware, Middx. 

Rice, Gordon William, A.C.A, a1958; Rice, 
Whittaker, Williams & Co, Landsdowne 
Chambers, 2 Lansdowne Crescent, Bourne- 
mouth, Hants. 

Richardson, Ecwin, V.R.D., F.c.A., a1951; N. T. 
O’Reilly & Partners, Ullswater House, Duke 
Street, Penrith. 

Roberts, Gerald David, r.c.a., a1955; *Geo. 
Mackenzie & Co, P.O. Box 1992, Salisbury, 
Rhodesia. 

Roe, Peter Howard, A.C.A., a1963; Roe, Potter 

Bowen, Westgate Chambers, Commercial 
Street, Newport, Mon. 

Ronson, Denis, F.c.a., 21954; Francis J. Nash 
& Co, 35 Ribblesdale Place, Preston, Lancs. 
Schanschieff, Simon George, A.C.A., @1962; 
Thornton Baker & Co, 2 Castillian Street, 

Northampton. 

Streat, Albert John, A.C.A., arg6o0; S. J. G. 

. Southon & Co, 6 The Parade, Exmouth, 
Devon. 

Sultan, Rashid I[braham, B.A., A.C.A., @1960; 
*Whinney Murray & Co, P.O. Box 2025, 
Alwiyah, Baghdad, Iraq. 

Sykes, John Robert Charles, A.C.A., a@1966; 
J. R. C. Sykes & Co, 39 Barfield Crescent, 
Alwoodley, Leeds 17. 

Tonge, Robert Christopher, A.C.A., a1960; 
Lysons Haworth & Sankey, Canada House, 
3 Chepstow Street, Manchester 1. 

Turner, Peter Michael, A.C.A., a21964; Croudson 
& Co, Holbeck House, 105 Albion Street, 
Leeds r. 

Valentine, Donald Gordon, a.c.a, arg6r; 
*Stephenson Smart & Co, 4 The Quay, 
St Ives, Huntingdon. 

Vandome, Michael John, A.C.A., 21964; Wilson 
Bigg & Co, 4/7 Chiswell Street, London 


i: 
§White, (Mrs) Deborah Wendy, A.S.A.A., groe: 
Field Sc White, P.O. Box 21199, Nairobi. 
Withey, Robert, F.c.a., aS1g§1;5. J. Dudbridge 


& Sons, 8 Lansdown, Stroud, Glos. 

Worsley, Francis Edward, A.C.A., a@1964; 
Anderson, Thomas, Frankel, 13 Park Place, 
St James’s, London SWr. 


Admissions to membership 
under the scheme of 
integration 

The Council acceded to two applica- 
tions for admission to membership of 
the Institute under clause 4 of the 
scheme of integration referred to in 
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clause 34 of the supplemental Royal 
Charter. 


Re-admission to membership 
Subject to payment of the amounts 


required by the Council, one fcrmer 


member of the Institute was re-adm-itted 
to membership under clause 23 of the 
supplemental Royal Charter and two 
former members under bye-law 38. 
One application under clause 23 (of 
the supplemental Royal Charter) was 
refused. 

It was reported to the Council that 
the following re-admission, made at the 
Council meeting on July 6th, 1966, 
subject to payment of the amounts 
required, had become effective. 

Adam, Ronald George Hinings, 0.8.£., F.C.A., 
a1923; 15 Uxbridge Road, Kingston upon 

Thames, ees 


It was reported to the Council taat 
the re-admission made at the Courcil 
meeting on August 3rd had failed to 
become effective by reason of non- 
payment of the prescribed eum by the 
given date. 


Resignations 


The Council accepted the resignations 

from membership of the Institute of: 

Houlgrave, George Sidney, F.c.A., a1926; “The 
Millmede’, Minley Road, Fleet, Hants. 


Nielsen, Peter Stewart, F.c.a., @Srg50; CR 
Morland Avenue, Bromborough, Cheshire. 


Expulsion expunged 


At a hearing by the Disciplinary Com- 
mittee on July 6th, 1966, the committee 
decided that Mr Cyril Elphinstone 
Begbie, F.c.Aa., be excluded from mem- 
bership for non-payment cf subscrip- 
tion. It has been reported to the 
Council that notification has now 
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The following is the list of newly ad- 
mitted members referred to at page 519. 


Abakhan, George, A.C.A., a1966; 8 Greenway 
Road, Birkenhead. 

Ackland, Richard Granville, A.C.A., a1966; 30 
Dale View Avenue, London E4. 

Adams, David Charles, a.c.a., 21966; 13A 
Stretchgate Lane, Pellon, Halifax. 

Adams, Edward Glyn, A.C.A., a1966; 32 Cam- 
brian View, Whipcord Lane, Chester. 

Aedy, Colin Richard, A.C.A., a1966; 2 Gibson 
Street, Oakes, Huddersfield. 

Ahmad, Rashid, A.C.A., a1966; z Southgate, 
Chorltonville, Manchester 21. 

Ahmad, Sajjad, A.C.A., dropp: 8r Park Avenue, 
Potters Bar, Herts. 

Ahmed, Aftab, A.C.A., ar1966; 27 Oakley Street, 
London SW3. 

Alexander, Neil Brough, a.c.a., @1966; 81 
Tarnwood Park, London Ga, 

Ali, Firasat, A.C.A., a1966; 11 Shipka Road, 
London SWiz. 

Ali, Rushdi Zahid, A.C.A., 21966; 63 Hamilton 

' Terrance, St John’s Wood, London NW. 

Ali, Sk. Hashmat, A.C.A., grob: 87 Larkhuill 
Rise, London SW4. 

Alles, Francis Leonard Cuthbert, A.C.A., 21966; 
x St Paul’s Avenue, Kenton, Middx. 

Allwell-Brown, Senibo, A.C.A., @1966; 29 
Penylan Road, Cardiff. 


October 22nd, 1966 


been received of Mr Begbie’s death in 
1965 and accordingly the Council 
resolved that the exclusion of Mr 
Begbie be expunged. 


Deaths of members 


The Council received with regret the 
Secretary's report of the deaths of the 
following members: 


Mr Eric Bolland Allibone, F.c.a., Sevenoaks. 

», Charles Henry Aveyard, F.c.a., Bognor 
Regis. 

», Victor Cecil Bond, F.c.a., Crewe. 

», William Douglas Boyack Bruce, F.c.a., 
Nassau, Bahamas. 

vn Merlin Newman Broom, F.c.A., London. 

» Francis Cave, r.c.a., Dublin. 

; William Paul Loake Chappell, M.A., F.C.A., 

Wimborne, Dorset. 

Miss Louisa Minnie Colley, r.c.a., London. 

Mr Naushirwan Burjorji Daver, F.c.a., Bombay. 

», Frederick Clifford Davey, F.c.a., Whit- 
stable, Kent. 

„» Kenneth Walter Deacon, F.c.a., Coventry. 

vn Harold Chapman Francis, F.c.a., Sierra 
Madre, California. - 

» John Arthur Gillbe, 
Sussex. 

5, Stuart Hatton, F.c.a., Nottingham. 

,, Alfred Cecil Herring, V.C., F.c.A., London. 

» Hugh Hyslop, F.c.a., Cape Town. 

,» John Dawnay Innes, F.c.a., London. 

» Rupert Lindley, F.c.a., Bradford. 

„» Frederick William Morris, r.c.a., Cotting- 
ham, East Yorks. 

» Edward William Royle Newton, F.c.a., 
Birmingham, 

,» Sidney Coates Parker, F.c.a., Exmouth, 
Devon. 

„ George Bernard Robins, r.c.a., Hull. 

» Eric Walter Salmon, F.c.a., Merston Green, 
Warwicks, 

»; Leslie Vernon Slater, F.C.A., Cambridge. 

», Robert Hardy Smith, F.c.a., Birmingham. 

o William Charles . Cecil Smith, 
London. 

». Ronald Stakes, F.c.a., Dewsbury. 

s, Laurence Stroud, F.c.a., Paris. 

5, Oliver Gordon Sunderland, ¥.c.a., London. 

» Raymond Tuffin, F.c.a., Southampton. 

» Charles Herbert Tyson, pap, EA 
Brighton. 

» Ronald Barnwell West, F.c.a., Reading. 


F.C.A., Lancing, 
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Alton, Richard, A.C.A., @1966; with Hunter, 
Jones, Alton & Co, 36 Bridge Street, Belper, 
Derbyshire. 

Amako, Charles Chukwujioke, B.COM., A.C.A., 
a1g66; No. 3 Rathcoole Avenue, London N8. 

Anderson, Ian Wallace, A.C.A., @1966; 40 
Marmion Road, Toxteth Park, Liverpool 17. 

Anderson, Robert David, A.C.A., a1966; with 
Foster & Stephens, 75 Harbourne Road, 
Edgbaston, Birmingham re, 

Ansell, Michael John, A.C.A., 21966; 103 Tudor 
Way, Rickmansworth, Herts. 

Appleby, Andrew Gordon, a.c.a., a1966; 34 
Wedmore Road, Greenford, Middx. 

Appleyard, Howard Roy, A.c.a.; @1966; 61 
ee Road, Cleethorpes, Lincs. 

Arnold, Alan James, A.C.A., @1966; 23 Croft- 
down Road, London NWs. 

Asghar, Sajjad, A.C.A., a1966; 16 Hilgrave Road, 
London NW6. 

Ashby, Richard John, A.C.A., 21966; 425 Lon- 
don Road, Holt Wood, Ditton, near Maid- 
stone, Kent. 

Ashrafuz-Zaman, Sikder, A.C.A., a@1966; 20 
Huddleston Road, London N7. 

Ashworth, Michael, A.C.A., @1966; 97 Lee 
Street, Oldham. 

Atkinson, Gordon Smith, A.C.A., @1966; 13 
Caledonia Street, Scarborough. 

Atkinson, Roger Ian, A.C.A., dropp: 112 Durdar 
Road, Carlisle, Cumberland. 


October 22nd, 1966 


Baggott, Malcolm Alexander William, a.c.a., 
21966; Elmley House, Hallow, Worcester. 
Baginsky, Sidney, A.C.A., a@1966; 99 Elmstead 
Avenue, Wembley, Middx. 

Bahl, Navin, a.c.a., 21966; Flat 98, 20 Abbey 
Road, London NW8. l 

Bailes, Arthur Geoffrey, A.C.A., a1966; 20 Sefton 
Avenue, Heaton, Newcastle upon Tyne 6. 

Bailey, Paul Roger, A.C.A., @1966; 18 Gold- 

_smith Place, Leyfields, Tamworth, Staffs. 

Baily Gibson, Michael Stuart, A.C.A., 21966; 28 
Windsor End, Beaconsfield, Bucks. 

Bain, Colin, a.c.a., a1966; 87 Rectory Lane, 
Long Ditton, Surrey. 

Baker, Allan Michael, A.C.A., a1966; ‘Amberley’, 
Bellingdon, Chesham, Bucks. 
Baker, Anthony Frank, A.C.A., 21966; 7 Silver- 
dale Court, Silverdale Road, Southampton. 
Baker, Peter Charles, B.A., A.C.A., 41966; 26 
Aplins Close, Harpenden, Herts. 

Bakrania, Rajnikant Kababhai, A.C.A., 21966; 
P.O. Box 6399, Nairobi, Kenya. 

Bardsley, John, A.C.A., a1966; 23 Peakdale 
Avenue, Heald Green, Cheadle, Cheshire. 

Barker, Geoffrey Howard, A.C.A., @1966; 34 
Finsbury Avenue, Fairhaven, Lytham St 

es, Lancs. 

Barker, Godfrey William, A.C.A., 41966; oo 
Longlands Park Crescent, Sidcup, Kent. 

Barnes; David Christopher Frank, a.c.a., 
a1966; ‘Red Earth’, Hackmans Gate, Clent, 
near Stourbridge. 

Barnes, James Jackson, A.C.A., a1966; 2 Kye- 
more Avenue, Deane, Bolton. 

Barnett, Lionel Philip John, A.C.A., 21966; 44 
Stanley Road, Rugby. 

Barr, Frank, a.c.a., a1966; c/o 94 London Road, 
Gloucester. 

Barraclough, Anthony, A.C.A., @1966; 50 Sude 
Hill, New Mill, near Huddersfield. 

Barrett, Alan John, A.C.A., 21966; 21 Denbigh 
Road, Hounslow, Middx. ` 

Barrett, Peter John, A.C.A., a1966; 49 Tower 
Road, Lancing, Sussex. 

Barrie, Ian Melvyn, A.C.A., 21966; Dunsmore 

ome Farm Cottage, Lilbourne Road, 

Clifton upon Dunsmore, Rugby. 

Barston, Oliver George, A.C.A., a1966; ‘Aros’, 
Courts Hill Road, Haslemere, Surrey. 


Bartarya, Shubendra Nath, A.C.A., 21966; with 


Oldham Holland & Co, 63/64 New Broad . 


Street, London EC 

Barton, Christopher Synge, A.C.A., a1966; 17 
Campden Street, London W8. 

Bason, Roger Esmond, B.A., A.C.A., 19663; 155 
Perne Road, Cambridge. 

Bate, David Harry, A.C.A., a1966; ‘Romana’, 
Knole Park, Almondsbury, Bristol. 

Batten, John Roger, A.C.A., a1966; 17 Grange 
Park, Frenchay, Bristol. 

Baugh, Kenneth Albert, a.c.a., @1966; IIA 
The Square, Swanage, Dorset. 

Beaman, Michael Stanley, A.C.A., a@1966; 5 
GERS Walk, Monkmoor, Shrewsbury, 

alop. 

Bekenn, Jonathan Paul, A.C.A., a1966; 51 
Summer Lane, Minworth, Sutton Coldfield, 
Warwicks. 

Belcher, (Miss) Mary Frances, A.C.A., a1966; 
St Michael’s, rrr Bell Street, Reigate, 


Surrey. 

Bell, Donald, A.C.A., a1966; 22 Pinfold Road, 
Giltbrook, Notts. 

Bennett, Brian, A.C.A., 21966; B. Bennett & Co, 


49 Ridgeway Gardens, Redbridge, Ilford, 


Essex. 

Bennett, Michael John Raymond, A.C.A., 21966; 

` 25 Guy’s Cliffe Terrace, Warwick. 

Bennett, Robin Thomas Hendley, 4.c.a., 21966; 
Dr Elm Park, Stanmore, Middx. 

Bennett, Roger, A.C.A., a19g66; ‘Lychgate’, 
Wilkinson Close, Eaton Socon, Hunts. 

Bentley, Peter John, A.C.A., 21966; “The Wells’, 
Fairview Road, Chigwell, Essex. 

Bertorelli, Joseph Romeo Bartolomeo, A.C.A., 
aig66; 2 Ashcott Close, Burnham-on-Sea, 
Somerset. 

Bertram, Anthony David Weguelin, A.C.A., 
20 Millers Close, Goring-on-Thames, Read- 
ing, Berks. 

Bhatty, Muhammad Akram, A.C.A., a1966; with 
Brading Barber & Co, o/10 West Mills, 
Newbury, Berks. 
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Bicknell, Geoffrey James, A.C.A., a1966; 2A 
Silvercraig Mansions, South Road, Weston- 
super-Mare. 

Biggs, Colin Charles, A.c.a., a1966; 28 Down- 

ank Avenue, Barnehurst, Kent. 

Birch, Ian William Alexander, A.C.A., a1966; 
27 Richmond Road, New Southgate, London 


Ir 
Bird, Michael David, B.4.COM., A.C.A., a1966; 
28 Sollershott East, Letchworth, Herts. 


Bird, Peter Anthony, A.C.A., 21966; 3 Summer- 
dale Road, Aston Park, Queensferry, Flint- 


shire. 

Birtles, Ronald Andrew, A.C.A., a1966; 66 Acres 
Lane, Stalybridge, Cheshire. 

Bishai, Adel Farid Abdel Messih, A.C.A., 21966; 
oo Ridge Avenue, London Nar. . 

Bishop, Jeremy Marshall, A.C.A., a1966; with 
Price Waterhouse & Co, Chongkolnee 
Building, 56 Surawong Road, Bangkok, 
Thailand. 

Bishop, Rober: Benjamin, B.A.(ECON.), A.C.A., 
ax966; 23 Kemble Road, Forest Hili, 
London SE23. 

Blackmore, Mark Rupert, A.C.A., @1966; 4 
Cranside Avenue, Redland, Bristol 6. 

Blake, (Miss) Helen Mary, A.C.A., a1966; 44 
Moss Lane, Sale, Cheshire. 

Blowfield, Drummond James, A.C.A., 21966; 18 
Cuckoo Hill Drive, Pinner, Middx 


Bodycote, John Charles, A.C.A., a1966; 34 
Lomaine Drive, Kings Norton, Birmingham 


30. 

Bogush, Adrian Harvey, A.C.A., @1966; 182 
Chatsworth Road, Clapton, London Es. 

Bolland, Robin Anthony, A.C.A., 21966; 9 Sixth 
Avenue, Bradford 3. 

Boord, Gerald John William, A.C.A., arg66; 
Fulwood House, Durford Wood, Petersfield, 
Harts, : 

Booth, Charles Jonathan Norleigh, A.C.A., 
a1g66; Garden House, Castle Eden, Co. 
Durham. 

Booth, Frank Andrew, A.C.A., 21966; "Wester. 
ley’, Bowlacre Road, Hyde, Cheshire. 

Bosley, Peter Barry, A.C.A., dropp: 2 Hunters 
Close, Wes: Hill, Epsom, Surrey. 

Bostock, William Richard, A.C.A., a1966; 71 
Hamilton Road, Cockfosters, Herts. 


Bourgein, John Albert Frank, A.C.A., 21966; 
us 5 Trevor Drive, Allington Park, Maidstone, 

ent. 

Bourke, Anthony John, A.C.A., a1966; 44 
Templetor Road, Great Barr, Birmingham 
22A 

Bown, Francis Edward, A.C.A., 21966; 2 Stanley 
Avenue, Beckenham, Kent. 

Boyle, Michael James, A.C.A., 41966; 87 Great 
Thrift, Petts Wood, Orpington, Kent. 


Brad“ord, James Peter Blunden, A.C.A., a1966; 
15 Byng Road, Barnet, Herts. 

Bradley, Raymond, A.C.A., a1966; 37 Rasen 
Lane, Lincoln. 

Bradshaw, Nicholas Dorman Ronald, A.C.A., 
a1966; 33 Bryanston Square, London Wi. 


Dresch, Peter John Freeman, B.A., A.C.A., 
arg66; ‘The Grange’, Pensford, Bristol. 

Bret:, Richard Michael, A.C.A., 21966; ‘East- 
field’, Humshaugh, Hexham, Northumber- 


land, 

Brewin, Carl David, A.C.A., dropp: 243 Hinch- 
ley Road, Leicester Forest East, Leicester. 
Brimble, John Gordon, A.C.A., arg66; 50 
Courtney Road, Chadwell-Saint-Mary, 

Grays, Essex. 

Brimley, John Alan, A.C.A., 241966; 89 Church 
Road, Shoeburyness, Essex. 

Brodie-Smith, Andrew Ian, A.C.A., @1966; 
Dacre House, Knolls Green, Mobberley, 
Cheshire. 

Bromley, Glynn, A.C.A., a1966; 83 Featherston 
Drive, Burbage, Hinckley, Leics. 

Brown, Derek Albert, B.SC.(ECON.}), A.C.A. 
a1g66; ror Coteford Street, Footing, Lon- 
don SW17. 

Brewn, Douglas Frederick, A.C.A., 21966; 129 
Bansteac Road, Carshalton, Surrey. 

Brown, (Miss) Eileen, A.C.A., a@1966; with 
Watts Knowles & Co, Midland Bank Cham- 
bers, Letchworth, Herts. 

Brown, Raymond Dudfield, A.C.A., a1966; 1659 
Pershore Road, Kings Norton, Birmingham 
30. 
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Brown, Roger Harry Osbourne, A.C.A., a1966; 
104 Bromefield, Stanmore, Middx. 

Browning, Christopher Richard, A.C.A., a1966; 
6 Abridge House, Abridge Close, Waltham 
Cross, Herts. 

Bryan, Philip Douglas, A.C.A., arg66; 20 
Grenville Court, Blacketts Wood Drive, 
Chorley Wood, Herts. 

Buck, Ian Douglas Grant, A.C.A., @1966; P.O. 
Box 1993, Tehran, Iran. 

Bull, Michael John, A.C.A., ar966; ro Woodland 
Close, Thornhill, Southampton, Hants. 

Bunce, Leslie James, A.C.A., a1966; 8 Orsett 
Avenue, Leigh-on-Sea, Essex. 

Burchell, Philip Raymond, A.C.A., a1g66; 78 
Mayfield Road, Earlsdon, Coventry, War- 


wicks. 

Burgess, Richard Harry, A.C.A., a1966; Beck 
Hal:, Thornton-le-Dale, North Yorkshire. 

Burgin, Roger, A.C.A., a1966; 10 Cammock 
Street, Hillsborough, Sheffield 6. 

Burke, lan Douglas Hamilton, A.C.A., 21966; 
ro Calderstones Avenue, Calderstones, 
Liverpool 18. 

Burn, Raymond John, A.C.A., 21966; 58 Salis- 
bury Road, Moseley, Birmingham 13. 

Bussell, Simon Peter, A.C.A., a1966; 60 Burling- 
ton Way, Mickleover, Derby. 

Byrne, Peter Edward, A.C.A., a1966; 6223 
Kingsbury Road, Kingsbury, London NWg9. 

Byron, Stuart, A.C.A., 21966; 21 Dewhurst Road, 
West Kensington, London W14. 


Cameron, Hamish, A.C.A., 21966; 117 Village 
Way, Ashford, Middx. 

Camm, Michael Haydon, A.C.A., 21966; Denley, 
Newick, Sussex. 

Capper, Alan Hugh, A.C.A., a1966; 27 Cascade 
Avenue, Muswell Hill, London Nro. 

Capps, Raymond Vincent, B.A., A.C.A., A1066; 
26 Dalehouse Lane, Kenilworth, Warwicks. 
Carey, Alan Newman Richard, A.C.A., a1966; 

39 Norfolk House Road, Streatham, London 


16. 

Carter, Michael Alfred Frederick, A.C.A., @1966; 
5 Oakhurst Gardens, East Grinstead, Sussex. 

Carter, Stephen Allen, A.C.A., a1966; 82 Darwin 
Street, Southwark, London SE17. 

Cartwright, Ian Keith, ACA, ar1g66; 74 
Spencer Road, Wealdstone, Harrow, Middx. 

Catt, Graham John, B.A., a.c.a., a1966; 30 
Blythwood Road, Crouch Hill, London N4. 


Cavendish, The Hon. Nicholas Charles, A.C.A., 
a1.g66; with Moore Stephens & Co, Bucklers- 
bury House, Bucklersbury, London EC4. 

Cawdron, Peter Edward Blackburn, A.C.A., 
a1g66; 79 Dennis Lane, Stanmore, Middx 

Chadha, Harbans Lal, A.C.A., 21966; 38 West 
End Lane, London NW6. 

Chadha, Vinod Chandra, A.C.A., @1966; 53 
Baxter Gate, Loughborough. 

Chadwick, Richard John, A.C.A., @1966; 1 The 
Grange, Evesham Road, Cheltenham, Glos. 
Chambers, Bernard Basil, A.C.A., a@1966; 6 

Chaucer Avenue, Weybridge, Surrey. 

Chambers, Raymond Walter, A.C.A., a1966; 636 
Western Boulevard, Nottingham. 

Chambers, Ross Silby, A.C.A., @1966; 33 
Church Walk, Gt Billing, Northampton. 

Chandler, Brian Ronald, A.C.A., a1966; 65 
Amelia Street, Warrington. 

Chaney, Alan Robert, A.C.A., @1966; 157 Cot- 
tingham Grove, Bletchley, Bucks. 

Chapman, (Miss) Ann Caroline, A.C.A., a1966; 
58 Waite Davies Road, Lee, London SEr2. 
Chapman, Peter Lawton, B.COM., A.C.A., a1966; 
MEA Road, Hollywood, near Birming- 

am. 

Chaytor, Jonathan, A.C.A., a1966; The Old 
Rectory, Aughton, near Ormskirk, Lancs. 

Childs, Peter Michael, A.C.A., a1966; 82 Lake 
Rise, Romford, Essex. 

Choudhury, Abdul Ahad, A.C.A., ax966; 106 
Eton Place, London NW3. 

Choudhury, Abdul Hafiz, A.C.A., 1966; 123 
The Vale, London NWrr. 

Clack, (Miss) Valerie June, A.C.A., a1966; 3 
Holland Road, Tilehurst, Reading, Berks. 

Clare, Jack Cedric, s.sc.(BCON.), A.C.A., @1966; 
2 Lonsdale Avenue, Giffnock, Glasgow. 

Clark, Nigel Ian Kynoch, M.A., A.C.A., @1966; 
eee Manor (South Wing), Newent, 

Os. 
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Clark, Peter Setphen, A.C.A., ar966: > 8 Carlton 
Road, Sidcup, Kent. 

Clarke, Martin Courtenay, B.A.. A.C.A., @1966; 
7 Mies Field, St John’s Wood, London 


Nws. 

Clarke, Robert Alan, A.C.A., 21966; 23 Charteris 
Road, Woodford Green, Essex. 

Clarkson, Roy Edward, A.C.A., at966; 4 Callow 
Road, Liverpool 15. 

Clay, Richard Henry, A.C.A. @1966; with 
Barton, Mayhew & Co, Alderman’s House, 
Bishopsgate, London EC2. 

Cleaver, Maurice, A.C.A., Groff: 12 Garfield 
Avenue, Darchester, Dorset. 

Clemas, Vincent Edward, A.C.A., 21966; ‘Ash- 
moor’, Cannon Close, Northbrook Gardens, 
Broadstone, Dorset. 

Clifford, Peter, A.C.A., @1966; 182 Stafford 
Road, Caterham, Surrey. 

Clift, Robert Anthony, B.A.(ESON.), A.C.A. 
a1966; 8 Copse Road, Netherton, Dudley, 
Worcs. 

Coates, Peter John, A.C.A., 21966; Tudor Close, 
Castle Road, Clevedon, Somerset. 

Cockshaw, William Robert, A.C.A., arg66; 
5 Goody Lane, Little Preston, Swillington, 
near Leeds, 

Cofie, Alfred Quao-Ashie, A.C.A a1966; 104 
Hanover Rozd, London NWio., 

Coggins, Ronald, A.C.A., a1966; 6 Hastings 
Avenue, Portobello, Wakefield, Yorks. 

Cohen, Cyril, B.A.{ECON.), A.C.A, @1966; 247 
Blackley New Road, near Blackley, Man- 
chester 9. 

Colbourne, Colin James, A.C.A., @1966; ‘Holm- 
leigh’, High Street, Damerham, near 
Fordingbridge, Hants. 

Coldwell, David John, A.C.A., a1965; “Tanners’, 
Summersales Hill, Crowborougk, Sussex. 

Cole, Barry, A.C.A., 21966; B. Cole & Co, 8 
Sidney Boyd Court, West End Lane, 
London NW6. 

Cole, David Gordon, A.C.A., 21966; 329 Ashley 
Down Road, Bristol 7. 

Coleman, Antony, A.C.A., @1966; 92 Bridge 
Lane, Golders Green, London NWrr. 

Collett, Anthony Michael, B.A., A.c.A., 21966; 
27 Hillgate Street, London W8. 

Collins, Jan Norman, A.C.A., a1965; The Old 
Rectory, Paston, Peterborough. 

Compson, Christopher John, A.C.A., a1966; The 
Lake House, Rougham, Bury St Edmunds, 
Suffolk. 

Comyn, William Andrew, A.C.A., @1966; 98 
Maidenhead Road, Stratford-upon-Avon. 

Connolly, Terence Ralph, A.C.A., 21966; 10A 
St Phillips Road, Surbiton, Surrey. 

Cook, Godfrey John, A.C.A., @1966; ro Bal- 
caskie Road, Eltham, London SEs. 

Cooling, Michael Bruce, A.C.A, @1966; 28 
Coniston Crescent, Humberston, Grimsby. 
Cooper, David William Elliott, A.C.A., ar966; 
ele Cettage, Eastcombe, Stroud, 

os. 

Cooper, Duncan Ronald Ward, A.C.A., 21966; 
11 Park End Street, Oxford. 

Cope, David Graham, B.COM., A.C.A., @1966; 
10 Leafield Drive, Cheadle Hulme, Cheshire, 


Copping, Francis James Bertram, A.C.A., 21966; 
107 Witchurch Gardens, Edgware, Middx. 
Copplestone, Michael John, A.C.A. a1966; 15 

Bessingby Road, Ruislip Manor, Middx. 

Corke, Derek Anthony, A.C.A., @1366; with 
A. E. Hook & Co, 21a St Thomas’ Square, 
Newport, Isle of Wight. 

Cormack, John Henderson, A.C.A., 21966; 68 
Beechwood Gardens, Clayhall, Ilford, Essex. 

Cornwell, Richard John, A.C.A., a1966; 14 
Whitethorn Avenue, Coulsdon, Surrey. 

Coverley, Richard Andrew Faura, A.C.A., a1966; 
1 Peaches Close, Cheam, Surrey. 

Coward, Anthony Stephen, B.A., A.C.A., 21966; 
31 Wendover Road, Springfield, Dudley, 
Worcs. 

Coyle, Nigel Kelvin, A.C.A., grob: 127 Long- 
land Drive, Totteridge, London N20. 

Crabtree, Geoffrey, B.A.(ECON.), A.C.A., 21966; 
6 Thorncliffe Avenue, Oldham. 

Crawley, William Alan Terence, B.SC., A.C.A. 
.at9g66; 5 Avan Mansion, May Road, Hong 


ong. 

Crichton, Ronald James, A.C.A., a1966; Truby 

Cottage, Holmes Chapel Road, Middlewich, 
Cheshire. 
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Croft, Roger, A.C.A., @1966; 46 Hollin Lane, 
Calder Grove, Wakefield. 

Cropper, Alan Richard, ac.a., a1966; 18 
Blackstone Hill, Redhill, Surrey. 

Crosthwaite, George Donald, A.C.A., a1066; 
Tudor House, Eelbroughton Road, Blake- 
down, near Kidderminster. 

Cummings, Edward William, A.C.A., @1¢66; 
with Pitt & Co, x Fold Stree:, Bolton, 

Cunningham, Neil, 4.c.A., ¢r1966; 46 Eeves 
Lane, Chadderton, Oldham, Lancs, © 

Curteis, Mascall John Darby, A.C.A., a1g56; 
‘Broomwood’, South Part, Sevenoaks, Kent. 

Cussons, Simon Hamish, a.c.a., 21956; West 
Hill, Greenwalk, Bowden, near Altrincham, 
Cheshire. 

Cutler, David Richerd, A.C.A., arg66; 12 
Mountain Ash Close, Colchester, Essex. 


D’Aeth, (Miss) Margaret Elizabeth, A.C.A., 
a1966; c/o Mrs Beacle, 28 Regent Road, 
Crosby, Liverpool 23. 

Dainty, Brian Ronald, A.C.A., 22966; 9 Derwent 
Road, Tettenhall, Wolverhampton. - 

Danciger, Paul Anthony, A.C.A., a1966; 36 
Tithe Walk, Mill Hil, Londen NW7. 

Dathorne, Colin Winston, A.C.A., 41966; 36 
Shaftesbury Avenue, South Harrow, Midd=. 

David, Martin Roger, a.c.a., @1966; 50 Mocr- 
side Road, West Cross, Swansea. 

Davidson, Andrew Phillips, A.C.A., @1965; 
Dornoch Cottage, Top Park, Gerrards Cross, 
Bucks. 

Davis, David William, A.c.a., 21966; 17 Roczs 
Lane, Barnes, London SW13. 

Davis, Geoffrey Michael, A.C.A., ar66; 73 
Halkingcroft, Slough, Bucks. 

Deakin, James Michael, pa COM. ACA, 
a1966; 23 Barley Road, Thelwall, v:a 
Warrington. 

Deakin, John Frederick, a.c.a., @1956; 29 
Seaford Close, Ruislip, Middx. 

Delbridge, Richard, 5.sc.(EcoNn.), A.C.A., a196€; 
17 Fuchsia Lane, Ipswich. 

Dennison, David Brook, A.C.A., ¢1966; 7 West- 
gate, Oakham, Rutland. 

Derby, Alan James, A.C.A., dropp: 23 Hal 
Moon Lane, Herne Hill, Loncon SE24. 

Dernie, Charles Terence, A.C.A., a1966; New 
Cottages, Tiln, Retford, Notts. 

De Vere Gould, Peter David, A.C.A., 21966- 
Post Office, Vernham Dean, Andover, Hants 

De Veulle, Philip John, A.C.A., 21-366; 14 Heror 
House, Church Grove, Hampton Wick. 
Kingston upon Thames 

Dewshi, Aziz Ali Mohamed, A.C A., a1956; 23 
Claverley Grove, London N3. 

Dhoul, Girdhari Lal, A.C.A., 
Ballard’s Lane, London Nr2. 

Dicken, Albert Bernard, a.c.a., @1965; 42 
Gladstone Street, Carlton, Nottingham. 

Dickins, Peter Vernon, B.A., AGA, 4&1966; 
Stainton Grange, near Middlesbrough. 

William Dewar, A.C.A., a1rg€6; 6 
Cunningham Hill Road, St Albans, Herts. 

Dobson, Brian Baillie, B.COM., A.C.A., a1966; 
vr Chelsfield Gardens, London 5Ez26. 

Dodd, Patrick John, a.c.a., a1966; Wessex 
House, Sherfield-on-Loddon, Basingstoke, 
Hants. 

Dodds, John, A.C.A., @a19€6; 45 Shenstone 
Avenue, Rugby. 

Dorey, William Francis, A.C.A., 21966; with 
Clarke, Pickering & Co, 23 Bedford Row, 
London WC. 

Dowdy, Richard Stephen, a.ca., 
‘Dorrels’, Whatlington, Bactle, 5 issex. 

Drews, John Sears, A.C.A., a1966; 34a Harfield 
Road, Potters Bar, Herts. 

Drury, Lawrence Robert, M.A., A.C.A., ar966; 
rz Isis Road, Brickhill North, Bedford. 

Duffy, John Hugh Francis, A.C.A, 41965; 3 
Park Road, Dewsbury. 

Dunn, John Ferrers, A.C.A., 21966; ‘High Acre’, 
Davey Hill, Cromer, Norfolk. 

Dunnet, Raymond Thomas, A.C.A., @1366; 
‘Perth’, Llanrwst, North Wales. 

Dwyer, John Maurice, A.C.A., @21960; 44 Lang- 
ton Park, Bristol 3. 

Dyer, Michael Kenneth, A.C.A., 21966; Bo St 
Benedicts Road, Small Heath, Firmingham 


goë. 252 


DIE 


10. 
Dymond, Robert Meric, B.A., A.GA., a1066; 
Bushmead Priory, near Bedford. 


October 22nd, 1966 


ar eon, Stephen William, A.C.A., a1966; 28 

axonbury Avenue, Sunbury-on-Thames, 
Middx, 

Eastwood, Michael Alan, A.C.A., a1966; 14 Fir 
Tree Close, Dukinfield, Cheshire. 

Eccleston, Robert John, A.C.A., a1966; 227 
Northfield Road, Kings Norton, Birmingham 


30. - 

Edge, John Malcolm, A.C.A., grob: 580 Broad- 
way, Chadderton, Oldham. 

Edgley, Roy Edward, A.C.A., 21966; 86 Brinkley 
Road, Worcester Park, Surrey. 

Edward, John Richard Mackay, A.C.A., 21966; 
Yorke House, North Road, The Park, 
Nottingham. 

Eekhout, Alistair Shaw, A.C.A., a1966; 122 
Manor Road, Dover. 

Elliott, Christopher John, A.C.A., a1966; 7 
Clifton Gardens, Warwick Avenue, London 


Wo. 

Elliott, Hayward Mackenzie, A.C.A., 21966; with 
Allan Charlesworth & Co, 17 St Helen’s 
Place, London EC3. 

Ellis, Douglas William Charles, A.C.A., a1966; 
A SE Studios, Stratford Road, London 


Ellison, David Graham, A.C.A., 21966; 17 Le 
More, Four Oaks, Sutton Coldfield, War- 
wicks, 

Emery, Martin Edwin, A.C.A., a1966; 7 Fair- 
lawn Drive, Earlswood Common, Redhill, 
Surrey. 

Epstein, David, A.C.A., d'op: 2 Firs Park 
Avenue, Winchmore Hill, London Nar. 

Epstein, David Leslie, A.C.A., a1966; o Lans- 
downe Road, Finchley, London N3. 

Evans, Douglas William, A.C.A., @1966; 37 
Elmwood Road, Streetly, Sutton Coldfield, 
Warwicks. 

Evans, John Spencer Garrick, A.C.A., @1966; 
c/o Hafandawel, Llandyssul, Cardiganshire. 
Evans, (Miss) Marion Elizabeth, A.C.A., a1966; 
24 Plasburton Gardens, Pontcanna, Cardiff. 
Evans, Michael Norman Gywnne, B.SC., A.C.A., 
a1g66; Flat 4, 141 Lapwing Lane, Didsbury, 

Manchester 20. 

Everest, Richard Anthony, M.A., A.C.A., a1966; 
with Pridie, Brewster & Gold, 2/3 Warwick 
Court, Gray’s Inn, London WCr. 

Everitt, James Victor Golden, M.A., A.C.A., 
21909; 19 Grove End Gardens, London 


Exeter, Gordon Charles, A.C.A., a1966; 42 Noel 
Road, Acton, London W3. 

Exton, Maurice Herbert, D.F.C., A.C.A., &1966; 
106 Lower Bristol Road, Weston-super- 
Mare. 

Ezeamii, Augustine Nkwoka Akpu, A.C.A., 
a1966; 51 Manley Road, Whalley Range, 
Manchester 16. 

Ezra, Richard Edward, A.C.A., a1966; 1 Wrox- 
SE E 38 Canfield Gardens, London 


Fairweather, Graham Michael, A.C.A., @1966; 
104 Pencisely Road, Cardiff. 

Fakes, Timothy Robert, B.SC., A.C.A., @1966; 
‘Beechwood’, Newport, Hemsby, Gt Yar- 
mouth. 

Falk, William Edward, A.C.A., a1966: 38 
Sheringham, Queensmead, St John’s Wood 
Park, London NW8. 

Fallows, Roger William, A.C.A., a1966; 7 Eden 
Avenue, Edenfield, Ramsbottom, near Bury, 
Fargher, James Basil, A.C.A., grob: 15 Stirling 

Crescent, Totton, Southampton. 

Farnworth, Alan, A.C.A., 21966; 82 Glen Street, 
Colne, Lancs. 

Fatemi, Ahmad, B.SC.(ECON.}), A.C.A., @1966; 
with Peat, Marwick, Mitchell & Co, 11 
Ironmonger Lane, London EC2. 

Faulkner, Jan Richard, A.C.A., @1966; 98 
Framingham Road, Sale, Cheshire. 

Feaver, Michael Edward, A.C.A., a1966; 17 
Kingsley Grove, Woodhatch, Reigate, Surrey 

Feldman, Peter Adrian, B.A., A.C.A., 21966; 2 
Aylmer Road, London N2. 

Fergusson, Ian Charles, A.C.A., arg66; 77 

ollyfield Road, Sutton Coldfield. 

Fernando, Paul Campion Hugh, A.C.A., 21966; 
cjo G. J. I. Miller, 20 Westway, Fulwood, 
Preston. 

Finch, John, A.C.A., @1966; 36 Beaumont 
Avenue, St Albans, Herts. es 


October 22nd, 1966 


Firth, Michael, A.C.A., a1966; ro St Matthews 
Drive, Northowram, Halifax. 

Fisher, Geoffrey William, A.C.A., a1966; 18 5t 
Andrew’s Road, First Tower, St Helier, 
Jersey, CL. 

Fisher, John Ronald, A.C.A., a1966; 49 Hamil- 
ton Gardens, St John’s Wood, London NW8, 

Fishpool, Paul, A.C.A., a1966; ‘Ambleside’, 
Albury Walk, Cheshunt, Herts. 

Fitzhugh, William Alexander, A.C.A., a1966; 54 
Lansdowne Road, Stanmore, Middx. 

Fitzpatrick, John, A.C.A., a1966; 49 Salford 
Street, Chesham, Bury. 

Flay, Terence Hubert, A.C.A., @1966; 20 
Nantfawr Crescent, Cyncoed, Cardiff. 

Fleming, Michael John, A.C.A., a1966; 12 
Isabel Crescent, Hove 4, Sussex. 

Fletcher, John Leo, A.C.A., a1966; 109 Beach 
Road, Fleetwood, Lancs. 

Fletcher, Malcolm Grahame, B.A.(ECON.), 
A.C.A., 41966; 34 Rokeby Drive, Kenton, 
Newcastle upon Tyne 3. 

Floud, John Richard, A.C.A., @1966; ‘Laggan’, 
Brook Farm Road, Cobham, Surrey. 

Flower, John Ashbrook, A.C.A., 41966; 34 The 
Bourne, Southgate, London N14. 

Ford, David Gover, A.C.A., 21966; ‘Whiteways’, 
Aslockton, Notts. 

Ford, Russell Arnold, A.C.A., @1966; 23 Daines 
Way, Thorpe Bay, Essex. 

Forder, Roger Lionel, A.C.A., dropp: 788 
Warwick Road, Solihull, Warwicks. 

Fox, Peter James Ernest, B.A., A.C.A., a1966; 
Sr Craybury End, New Eltham, London 


9. 

France, Robin Geoffrey, B.A.(ECON.), A.C.A. 
a1966; ‘Fairway’, Sledgate Lane, Wickersley, 
Rotherham. 

Francis, David Paul, A.C.A., 21966; 50 Beacons- 
field Road, Lowestoft. . 

Franklin, Michael, A.C.A., arg66; 20 Fernhall 
Drive, Redbridge, Ilford, Essex. 

Freedman, Barry Stephen, A.C.A., @1966; 69 
Durlston Road, London Es, 

Freeman, Derek John, B.A., A.C.A., 21966; 2 
Holly Road, Edgbaston, Birmingham 16. 

French, James Andrew Hamish, A.C.A., 21966; 
‘Brownswood’, Brownswood Road, Beacons- 
field, Bucks. 
French, Michael Lawrence, B.A., A.C.A., 21966; 
‘Lone Oak’, Yewlands, Hoddesdon, Herts. 
Frost, Brian Frank, A.C.A., arg66; General 
Stores, Danbury Common, Danbury, Essex, 
Frost, Gerard Bernard John, A.C.A., 41966; 6 
Kingsway Court, Claremont Road, Seaford, 

ussex. 

Froude, David George, A.C.A., arg66; 36 
Fearnhead Lane, Fearnhead, Warrington. 

Fryer, Justin Tómas, B.A., A.C.A., @1966; 
Garden Hall, Woodcote Avenue, Wallington, 
Surrey. 

Fryer, Noel, A.C.A., a1966; 134 Sandbach Road, 
Alsager, Stoke-on-Trent, Staffs. 

Fuss, Ronald Leslie, a.c.a., a1966; 6 Tenterden 
Gardens, London NW4. 


Gabriel, David Ronald, B.A., A.C.A., 21966; 16 
Lancaster Park, Richmond, Surrey. 

Gadhok, Amrit Pal, B.COM., A.C.A., 21966; 21 
Pearson Ter, Leeds 6. 

Gandhi, Jayant Bhikhabhai, A.C.A., a1966; 170 
Finborough Road, London SWio. 

Gardner, John Newbegin, A.C.A., 21966; 57 
Primley Park Grove, Alwoodley, Leeds 17. 
Gardner, Michael John, A.C.A., a1966; Dolphin 
Corner, 23 Woodside Avenue, Walton-on- 

Thames, Surrey 

Garner, Peter Rex, A.C.A., @1966; 38 Park View 
Road, Ealing, London We, 

Gazdar, Jimmy, A.C.A., 21966; 14 Wimpole 
Mews, London Wr. 

Gee, Edward Faviell Denson, A.C.A., a@1966; 
Centaur House, Tower Road North, Hes- 
wall, Cheshire. 

Geering, John Michael, B.A., A.C.A., 21966; with 
Clarkson, Gordon & Co, 15 Wellington Street 
West, Toronto 1, Canada. 

Gelsthorpe, David Ronald, A.C.A., 21966; 83 
Gloucester Avenue, Grimsby. 

George, Michael John, A.c.a., a1966; 53 Church 
Street, Gamlingay, Sandy, Beds. 

Gibbins, Michael Edward Stanley, A.c.a., 
a1966; ‘Shotover’, Dane Hill, near Haywards 
Heath, Sussex. 
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Gibson, Andrew, A.C.A., 21966; with Pawley & 
Malyon, 42 Welbeck Street, London W1. 

Gibson, Christopher Grant, A.C.A., 41966; 49 
Sidney Street, Maidstone, Kent. 

Gibson, Ronald Thomas, A.C.A., a@1966; 51 
Derwentdale Gardens, High Heaton, New- 
castle upon Tyne 7. 

Gibson, William James, A.C.A., 21966; ‘Moon- 
rakers’, Compton Martin, Bristol. 

Gill, (Miss) Pamela Mary, A.C.A., 21966; c/o 
Y¥.W.C.A., Bellevue Road, Southampton. 


Gillions, Barry, A.C.A., @1966; Chelwood 
Beacon, Chelwood Gate, Sussex. 
"Gimson, David Anthony, A.C.A., @1966; 


Bernard Phillips & Co, 76 New Cavendish 
Street, London W1. 

Glass, David Alexander, A.C.A., a1966; 25 
Cedar Court, Totteridge Road, High Wy- 
combe, Bucks. 

Glencross, Roger Edmund, A.C.A., 41966; 52 
Leopold Road, Wimbledon, London SWro. 

Glover, Christopher Gerard, A.C.A., a1966; 
21 Buckingham Avenue, Liverpool 17. 

Godwin, Peter Leslie, A.C.A., grob: 37 
Braunstone Close, Leicester. i 

Goodall, Colin Robert, A.C.A., a1966; 
Lincoln Towers, Stockport. 

Graham, John Warwick Hastie, A.C.A., 21966; 
2 Arnside Road, Oxton, Birkenhead. 

Graham, Roger Frederick Joseph, B.a.(ECON.), 
A.C.A., 21966; 26 Devonshire Avenue, Long 
Eaton, Nottingham. 

Graham-Clarke, Philip Audley, A.C.A., a1966; 
Parc Llettis, Abergavenny, Mon. 

Grant, Anthony James, A.C.A., dropp: 32 Birk- 
dale Road, Ealing, London We 

Gray, Jack, A.C.A., @1966; c/o Associated 
Electrical Industries Ltd, West Hartlepool, 
Co. Durham. 

Gray, John Bernard, A.C.A., a1966; 65 Berry 
Lane, Longridge, Preston. 

Gray, Richard Anthony, A.C.A., @1966; 9 Manor 
Road, Cheam, Surrey. 

Grayson, Derrick William, A.C.A., @1966; 
ie ee Chapman Street, Market Rasen, 
Lincoln. 
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Green, Leslie "Thomas, A.C.A., a1966; 1 End- 
way, Surbiton, Surrey. 

Green, Paul Charles, A.C.A., @1966; “The 
Grange’, Buckingham Road, Bletchley, 
Bucks. 

Greenhalgh, Melvyn, A.C.A., a1966; 14 Orchard 
Grove, West Lynn, King’s Lynn, Norfolk. 
Greenhalgh, Michael, M.A., A.C.A., @1966; 6 

Smith Lane, Dunscar, near Bolton. 

Greenwood, John, A.C.A., 21966; with Bedell & 
Blair, 79 Mosley Street, Manchester 2. 

Gregory, Peter Michael, A.C.A., a1966; 29 
Coniston Avenue, Penketh, Warrington. 

Gresty, Alan Sydney, A.C.A., 21966; 10 Alderley 
Avenue, Claughton, Birkenhead. 

Griffiths, David John, A.C.A., a@1966; 27 Gains- 
borough Road, Great Barr, Birmingham 224. 

Grover, Pramod, A.C.A., a1966; c/o Mr Justice 

; Grover, House No 11/A, Sector 5, 
Chandigarh, India. 

Groves, William Raymond, A.C.A., a1966; 4 
New Court, Dorchester Close, Northolt 
Park, Middx. , 

Gunn, Philip Rice, A.C.A., 21966; 23 Ridgeway 
Avenue, Newport, Mon. 

Gwynne, Nevile Martyn, B.A., A.C.A., a1966; 
gx Cadogan Place, London SW1. 


Hadfield, Michael Arthur, A.C.A., a1966; “The 
Warren’, Old Road, Chesterfield. 

Hadley, Derek John, A.C.A., a1966; 128 Long 
Lane, Blackheath, Birmingham. 

Hadley, Ronald, A.C.A., 21966; 77 Summervale 
Road, West Hagley, near Stourbridge, Worcs. 

Hagger, David John, A.C.A., 21966; 16 Wimble-~ 
don Road, Linthorpe, Middlesbrough. 

Hailey, Terence Ronald, A.C.A., 21966; 23 Vale 
Road, Chesham, Bucks. 

Haldane, George, A.C.A., a1966; rr Grantham 
Road, Bournemouth. 

Hales, Colin James, A.C.A., 21966; 126 Malford 
Grove, South Woodford, London E18. 

Hall, David John, A.C.A., 21966; 19 Warren 
Street, Alvaston, Derby. 

Hall, John Allan, A.C.A., a1966; 102 St Johns 
Road, Gillingham, Kent. 

Hall, John James Rosling, A.C.A., 21966; Old 
Felcourt, East Grinstead, Sussex. 
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Hall, Richard Gordon, B.A., A.C.A., a1966; 26 
Herga Court, Stratford Road, Watford, Herts. 
Hamilton, John Edward, 38.A.(RCON.), A.C.A., 
a1966; 61 Berkeley Avenue, Clayhall, Ilford, 


ssex. 

Hammersley, Charles Edward, A.C.A., a1966; 
30 Windmill Rise, Woodhouse Eaves, Leics. 

Hammerson, David Graham, A.C.A., @1966; 1 
Brim Hill, London N2. 

Hampton, David Kenneth, A.C.A., @1966; 
‘Dormer’, Hillydeal Road, Otford, near 
Sevenoaks, Kent. 

Hancox, John Philip Dale, B.A., A.C.A., 21966; 
Barn End, Neston, Cheshire, 

Hand, Anthony Richard, A.C.A., @1966; 11 
Waveney Road, Bury St Edmunds, Suffolk. 
Hanwell, Richard Edwin, 38.A.(ECON.), A.C.A., 
a1966; 36 Douglas Avenue, Carlton, Notting- 

ham. 

Hardisty, John Keith, A.C.A., dropp: 23 Talbot 
Street, Colne, Lanes. 

Hardisty, Stephen Christopher, M.A., A.C.A., 
a1g66; 31 Morden Road, London SE}. 

Hardman, John Nimrod, B.COM., A.C.A., 21966; 
24 Gainsborough Avenue, Maghull, Lancs. 

Hardy, Brian, B.SC.(ZCON.), A.C.A., 41966; 37 
Leydene Avenue, Queens Park, Bourne- 
mouth. 

Harkness, Keith Richard, A.C.A., a1966; 69 
Melbourne Road, Ibstock, Leics. 

Harper, Geoffrey Ken, A.C.A., a1966; 8 Park 
Crescent, Enfield, Middx. 

Harrand, Peter Mervyn, A.C.A. a1966; 126 
Centenary Road, Goole, Yorks. 

Harris, Frederick ‘Thomas, A.C.A., 21966; 102 
Cardinal Avenue, Kingston upon Thames, 
Surrey. 

Harris, Paul, A.C.A., 21966; 22 Ferndene, 123 
Slough Lane, Kingsbury, London NWo9. 

Harris, Peter Christopher, A.C.A., a1966; 129 
Domonic Drive, New Eltham, London SEo. 


Harvey, Andrew Francis Bell, A.C.A., 21966; 
Easter Lodge, Dixwell Road, Folkestone. 

Hasan, Najmul, A.C.A., 21966; with Monkhouse 
Stoneham & Co, 695 Salisbury House, 
London Wall, London EC, 

Hawes, David Michael, 8.sc.(ECON.), A.C.A., 
grob: ‘Carisbrooke’, The Park, Sidcup, 


Hawksley, John Richard, A.C.A., @1966; 17 Elgin 
Mansions, Elgin Avenue, London Wo. 

Hayes, Alan Newton, A.C.A., 21966; 19 Belve- 

ere Grove, Wimbledon, London SWig. 

Hayward, Peter Anthony, A.C.A., Groff: 6 
Hamilton Drive, The Park, Nottingham. 

Hazlewood, (Miss} Elizabeth Jane, A.C.A., 
ar1966; 34 Fernhurst Close, Hayling Island, 
Hants. 

Hearnden, John Frederick, A.C.A., a1966; 
‘Oakfield’, London Road, Dorking, Surrey. 
Heath, Malcolm, A.C.A., @1966; ro Ingram 

Square, Hove 3, Sussex. 

Heavers, Paul Barry, A.C.A., 21966; 86 Kings 
Drive, Bishopston, Bristol 7. 

Hemmings, Paul, A.C.A., 21966; ro Fern Road, 
Downend, near Bristol. 

Henderson, Alistair Robert Gordon, A.C.A., 
a1966; 2 The Fairway, New Barnet, Herts. 
Henlen, John, A.C.A., a1966; 63 North Street, 

Carshalton, Surrey. 

Henman, Brian Albert, A.C.A., a1966; 30 
Brewery Road, Horsell, Woking, Surrey. 

Hennessey, Michael John, A.C.A., 21966; 98 
Heol Eglwys, Ely, Cardiff. 

Henricksen, Roland Dennis, A.C.A., a@1966; 
30 Upper Clifton Road, Sutton Coldfield, 
Warwicks. 

Henry, Richard Charles, A.C.A., @1966; ‘Nine 
Elms’, Bucklebury, Reading, Berks. 

SHeppes, Keith Harry, a.8.a.a., a1966; with 
Alexander Maclennan Trundell & Co, P.O, 
Box 1968, Nairobi, Kenya. 

Herdman, Geoffrey Howard Walker, A.C.A. 
EE 70 Holmesdale Road, Teddington, 

i 


Hind, Reginald Tom William, A.C.A., a1966; 
Se Russell Drive, Wollaton, Nottingham. 

Hindley, Michael Harold, A.C.A., arg66; 1 
Levens Close, High Grove Farm Estate, 
Cheadle, Somerset. 

Hindmarch, Michael Rutherford, A.C.A., a1966; 
2A Carr Street, West Hartlepool. 

Hinkley, John Lewis, A.C.A., a1966; 2 Barnes 
View, Sunderland. 


~ 
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Hitchcock, Roland Alfred, a.c.a., a1966; 341 
Farnborough Road, Farnbcrough, Hants. 

Hoare, Edward Robert, A.C.A., @1966; 39 
Brooklands Road, Burnley. 

Hobson, Gordon Robert, A.C.A., @1966; 4 
Brownhill Lane, Holmbridge, Huddersfield. 

Hockey, Peul John, A.C.A., 1966; 32 Kensing- 
ton Road, Southend-on-Sea, Essex. 

Hodges, Kenneth Bamford, LL.B., A.C.A., 41966; 
30 Belsize Park, London NW3. 

Hodgkiss, Robert Sidney, A.C.A., 21966; r09 
Bushbury Road, Heath Town, Wolver- 
hampton, Staffs. 

Hogben, Michael Anthony, B.A., A.C.A., 21966; 
xx Anderson Road, Oatlands, Weybridge, 
Surrey. 

§§Holburn, Gareth Franklyn, A.S.A.A., a1966; 
Thompson, Rankin & Holburn, Box 4045, 
Johannesburg, South Africa. 

Holden, Michael, A.c.a., 21966; 99 Moss Lane, 
Sale, Cheshire. 

Holford, Ardrew John, A.C.A., @1966; 74A 
Oakley Street, London SW3. 

Hollamby, Charles Derek, A.C.A., @1966; 8 
Long Close. Farnham Commen, Bucks, 

Holmes, David, A.C.A., a1966; 8 South Crescent 
Dodworth, Barnsley. 

{Holsgrove, John Joseph, A.C.A.. a1966; C. T. 
Young & Co, District Bank Building, Charing 
Cross, Birkenbead. 

Holt, Gary, A.C.A., a1966; 34 Baker Street, 
London W1. 

Holt, Gavin Robert Mauchlen, A.C.A., a1966; 
Flat 7, The Elms, Elmfieid Rcad, Gosforth, 
Newcastle upon Tyne 3. 

Holtham, Alan Michael, A.C.A., @1966; 35 
Christchurch Road, Newport, Mon. 

Homan, Andrew Mark, B.A., A.C.A., a1966; 156 
Main Street, Alrewas, near Burton, Staffs. 

Hopkinson, Alan Rodney, B.A., A.C.A., @1966; 

_ 22 Appleby Gardens, Dunstable, Beds. 

Horner, Michael Frank, A.C.A„ @1966; 7 
Derwent Crescent, Whetstone, London N20. 

Hotay, Abdul Qadir, A.C.A., 21966; 18 Eccleston 
Square, Victoria, London DW". 

Houghton, Henry Hector, M.A.(ECON.), A.C.A. 

.a1966; ‘Starlock’, Heyes Lane, Alderley Edge 
Cheshire. 

House, Anthony William, A.C.A., d'Loft: ‘St 
Ives’, Eccles Road, Formby, near Liverpool. 

Howey, Walter David, A.C.A., 21966; ‘The Old 
Pump,’ Bidborough, Tunbridge Wells, Kent. 

Huckle, John George, A.C.A., 41966; 3 Hay 
Currie Street, Poplar, London Er4. 

Hughes, John, A.C.A., 21966; 29 Fairways, West 
Shore, Llandudno, Caerns. 

Hulland, Malcolm John, B.A., A.C.A., @1966; 
‘Exe View’, Bampton, Tiverton, Devon. 

Hulse, John Michael, A.C.A., ar966; 47 Dene 
Court Road, Olton, Solihull, Warwicks. 

Hume, Barry William, A.C.A., @1966; 5-7 
Headcorn Road, Biddenden, Ashford, Kent. 

Humphries, Michael John, A.C.A., a1966; 
Queens Court, Queens Road, Bristol 8. 

Hunt, David Malcolm, A.C.A., a1966; 62 Friars 

alk, Southgate, London N14. 

§Huque, Aminul, 4.8.4.A., 21966; 696 Road No. 
31, Dhanmandi, Dacca-2, East Pakistan. 

Hurst, David Berkeley, M.A., A.C.A., 21966; 
44 Lower Sloane Street, London SW1. 

Hurst, Terence James, A.C.A., 21966; Dolphin 
Hotel, Alexandra Road, Cleethorpes, Lincs. 

Hutchison, Ian, A.C.A., 41966; 40 Stokesley 
Crescent, Billingham, Co. Durham. 

Hyam, Gerald . Sidney, A.C.A., 41366; 49 
Sutherland Avenue, Petts Wood, Kent. 


Eé 


Illingworth, John Herbert, A.C.A., @1966; 22 
Exton Road, Boscombe East, Bournemouth, 

' Hants. 

Innes, John Lamont, M.A., A.C.A., 41966; 20 
Kelly Street, London NW. 

Ireland, Michael Johnston, A.C.A., a19€6; 265A 
Edgware Road, Cclindale, London NWọ. 

Islam, Muhammad, A.C.A., @1966; 34 St 
George’s Road, London NW11. 


Jacklin, Tony Rowson, A.C.A. ar196€; with 
A. J. Kirman & Co, 9 New Street, Grimsby. 
Jackson, Barry Kingsley, A.C.A, a@1966; 
. ‘Esterlyn’, Devonshire Road, Douglas, Isle 
of Man. : 
Jackson, Clive, A.C.A., @1966; 47 Handside 

Lane, Welwyn Garden City, Herts. 


THE 


ACCOUNTANT 


Jackson, Michael Ealph, A.C.A., a1966; g 
Bridge Read, Roby near Liverpool. 

Jackson, Paul Rodney, A.C.A., a1966; 16 Cyprus 
Crescent, Northarpe, Mirfield, Yorks. 

Jacob, George, A.C.A.. 21965; with Coulthards, 
45 London Wail, Lendon EC 

Jaffar, Omar Hashim, B.COM., A.C.A., 21966; 
with Henderson & Eastwood, 26 North John 
Street, Liverpool 2. 

James, Keith, A.C.A., a7 966; 17 Cambrian Road, 
Garden Lane, Chester. 

Jameson, Denys George’ Spurstow, A.c.A., 

` arg66; ‘March -Furlong’, Warborough, 
Oxford. 

Jamieson, Michael Fouglas Alister, A.C.A., 
a1966; 38 Shorth-eath Road, Farnham, 


Surrey. 

Jayes, Harold Robert, A.C.A., a1966; 55 Park 
View Road, Neasden, London NWio. 

Jayson, Bernard Raneld, A.C.A., ar966; 18 
Hillcrest Gardens, Fiachley, London N3. 

Jeffery, Peter Graham, A.C.A., arg66; 8 Haw- 
thorn Road, Wallingtcn, Surrey. 

Jenkin, Robert, A.C.A., 21966; 20 Bear Street, 
Barnstable, North De~on. 

Jenman, Eric Howarc, A.C.A., @:966; 16 
Pebsham Lane, Bexhif'-on-Sea, Sussex. 

Jennins, Christopher Robert, B.COM., A.C.A. 
aig66; Top Flat, 12 Marine Park, West 
Kirby, Wirral, Cheshire. 

Johns, David Sidney, 4.C A., 21966; 1 Ash Tree 
Road, Bitterne Park, Southampton. 

Johns, Richard Trevor Morris, B.A., A.C.A. 
eo zo York House, York Hill, London 

2 


J. 

Johnson, Arthur Hewitt, LL.B., A.C.A.. a1966; 
12 Park Avene, Llandudno, North Wales. 
Johnson, Michael Percival Klaus, B.COM., ACA., 

21966; 37 Parliament H11, London NW3. 
Jonah,. Celestine Babarurlayo, A.C.A., a1966; 
19 Cavendish Road, Kifburn, London NW6., 
Jones, Alasteir Francis, A.C.A., @1966; 461 
Shenley Lane, Selly Oak, Birmingham 29. 
Jones, Christopher Fielden, A.C.A., 21966; 6 
Chatsworth Road, Ellesmere Park, Eccles, 


Lancs. 8 
TJones, Clive, A.C.A., 21963; Hull Chapman & 
Partners, 17 Queens Road, Coventry. . 


Jones, David Michael, A.C.A., arg66; 23 
Windsor Drive, Bredbury Bar, near Stock- 
port. 


Jones, Graham, A.C.A., a1366; 87 St John’s 
Road, Waterloo, Liverpocl 22. 

Jones, Hugh, A.C.A., @1965; 61 Long Row, 
Felinfoel, Llanelly, 

Jones, John Morgan, a.ca., e1966; 6 St 
Michael’s Road, Dovercourt, Harwich, Essex 

Jones, Leslie Noel Patrick A.C.A., 21956; 6 
Bodiam Avenue, Bexkill-on-Sea, Sussex. 

Judd, Vincent Sydney, A.C.A, 41966; 9 Manor 
Road, Wheathampstead, Herts. 


Kadhim, Sabah Abdul, -a.c.a., @1966; with 
Price Waterhouse & Co, 3 Frederick’s Flace, 
Old Jewry, Londen EC2. 

Kauffman, Ivor Alan, a.c.a., a1966; 10 
Hungerford Drive, Reading, Berks. 

Kay, Charles William Hervey, A.C.A., @1366; 
The Old White Hart, Odihem, Hants. 

Kay, Peter Laurence, A.c.4., 21966; P. L. Kay 
& Co, 1 Cedar Rise, Southgate, London M14. 

Keeler, John Arthur, A.C.A., 21966; 39 Hello~ 
well Road; Northwood, Mid-ix. 

Kelk, Roy, A.c.A., 21966; 27 Harden Grove, 
Long Lee, Keighley, Yarks. 

Kelly, James Joseph, A.C.A., 21966; ‘Jubilee’, 
Five Oaks, St Savicur, Jersey, C.I 

Kemp, Derek Edward, 4.ca., @1966; 21 
Dryden Road, Harrow Wealc, Middx. 

Kennard, Stephen Astley “Martyn, A.C.A., 
a1966; ‘Little Harrow’, nea- Christchurch, 
Hants. 

Kennedy, Frank, A.C.A., 21965; 36 Torquay 
Avenue, Marton, Blackpool. 

Kenney, James, A.C.A. a@1g6€; 13 Langbay 
Court, Walsgrave, Coventry, Warwicks. 

Kerley, Philip Joseph, A.C.A., a2966; 10 Yealm 
Road, Newton Ferrers, Plymouth. 

Khan, Fareed, A.C.A., @a1966 with A. F, 
Ferguson & Co, Ralli Building No. 3, Rat 
Square, off McLeoc Road, E.O. Box 4715, 
Karachi 2, Pakistan. 

Khan, Iqbal Ahmed, A.C.A., 41666; 54 Lawrie 
Park Road, Sydenham, London SE26 


October 22nd, 1966 


Kidd, James, A.C.A., @1966; 10 Strathmore 
Road, Gosforth, Newcastle upon Tyne 3. 

Kimber, Martin Eric, A.C.A., @1966; ro Scotland 
Road, Buckhurst Hill, Essex. 

Kingsford, Colin Roy, a.c.a., a1966; ‘Little 
Torpa’, Blanford Road, Reigate, Surrey. 

Kirby, Raymond Arthur, A.C.A., @1966; 27 
Saunders Lane, Mayford, Woking, Surrey. 

Kirkham, Daniel William, A.C.A., @1966; 5 

` Isabella House, Cottington Street, Kenning- 
ton, London SErx. 

Kirkham, John, A.C.A.. a1966; 27 Sefton 
Avenue, High Cross, Poulton-le-Fylde, near 
Blackpool. 

Kirkland, Peter Sydney, A.C.A., @1966; 100 
Seymour Road, West Bridgford, Nottingham. 


Knapton, Brian Alan, 38.SC.(ECON.), A.C.A., 
a1966; 5 Parkside Avenue, Wimbledon, 
London SWig. 


Knight, Jeffrey Russell, B.A., A.C.A @1966; 
908 Peel Road, South Woodford, London 


18. 

Knight, John Robert, A.C.A., a1966; 33 Brant-` 
wood Road, Herne Hill, London SE24. 

Knights, Shaun Russell Macarten, A.C.A., 
ar1966; Top Alexandra Road, St John’s 
Wood, London NW8. 

Knox, Robert William, A.C.A., a1966; 2 Fair- 

, lawn Close, Claygate, Surrey. 

Kramer, Michael Avern, A.C.A., @1966; 87 
Windermere Avenue, Finchley, London N3. 

Krishnamurthy, Seevaram Nattu, A.C.A., a1966; 
9 Warrington Crescent, London Wo. 

Kumar, Anil, A.C.A., a1966; 554 Welbeck Street, 
London Wi. 


Lacey, Martin, A.C.A., @1966; 49 Yorkland 
Avenue, Welling, Kent. 
Lager, Michael Charles Moore, B.A., A.C.A., 
E 17 Hadley Heights, Monken Hadley, 
erts 


Lal, Brij, A.C.A., @1966; 95 St Gabriel Road, 
London NW2. 

Lamond, (Miss) Helen Amalia Walker, a.c.a., 
a1966; ro Harrowby Drive, Westlands, 
Newcastle under Lyme, Staffs. 

Larder, Derek, A.C.A., a1966: rg Copse Hill, 
Purley, Surrey. 

Larkum, Kenneth, A.C.A., a1966; 11 Marsh 
Lane, New Mills, near Stockport, Cheshire. 
Lavender, Richard Andrew, A.C.A., 41966; 21 

Kepstorn Road, Leeds 16, 

Lawrence, Edward Newbould, a.c.a,, a1966; 
130 Dobbin Hill, Sheffield 1x. 

JLawrence, John Daniel, A.C.A., @1966; 
Lawrence Nudds & Co, Finsbury Court, rr 
Finsbury Pavement; London ECz. 

Lawrence, Kenneth Peter, A.C.A., 21966; 45 
Garth Close, Morden Park, Surrey. 

Lea, Edward William, A.C.A., @1966; 69 
Wychwood Avenue, Knowle, Solthull, 
Warwicks. 

Leach, David John Edgar, A.C.A., @1966; 2 
Mortimer Road, Clifton, Bristol 8. 

Leathers, David Frederick James, A.C.A., 21966; 
Firs House, Lindfield, near Haywards Heath, 
Sussex. ' l 

Leathers, Michael Russell, A.C.A., arg66; 
‘Highfield’, Chesapeake Close, Chelmon- 
diston, near Ipswich. 

Leaver, John David, A.C.A., a1966; 1 Parr Fold 
Avenue, Walkden, Manchester SÉ 

fLeong, -Po Lye, 3.SC.(ECON.), A.C.A., @1966; 
P. L. Leong & Co, 3 Marlborough Road, 
London Ws. 

Lever, Simon Andrew, Lovell, A.C.A., 41966; 
29 Common Close, Horsell, Woking, Surrey. 

Levis, Peter Edward, a.c.a., 41966; Waggon 
and Horses, North Hill, Colchester, Essex. 

Levy, Michael Abraham, A.C.A., @1966; 12 
SE Lodge, Amhurst Park, London 

16. . 

Lewin, David William, A.C.A., a1g66; 117A 
St Mary’s Road, Market Harborough, Leics. 

Lewis, Evan Richard Charles, A.C.A., a1966; 
‘Cintra’, Otley Road, Bramhope, near Leeds. 

Li, David Kwok Po, B.A., A.C.A., 41966; 21 
Woodstock Avenue, Golders Green, London 


NwW1. 
Lindsay, Peter Albert, A.C.A. @1966; 19 
Grosvenor Crescent Mews, London SWr. 
Ling, David Robert, A.C.A., 41966; 34 Grove- 
wee Avenue, Eastwood, Leigh-on-Sea, 
ssex, 


October 32nd, 1966 


Wee, Patrick James, A.C.A., a1966; Ayton 
House, Great Ayton, Middlesbrough, Yorks, 

Littlejohn, Anthony David Findon, A.C.A., 
teed "Gaines? , Ice House Wood, Oxted, 

urre 

Lo, Robert Kai-Leung, A.C.A., @1966; 37 
St Mary Abbot’s Terrace, London W14. 

Lomas, Colin Andrew, A.C.A., SEET 16 Selby 
Drive, Fairhope Estate, Salford 6 , Lancs. 

London, Adrian Quentin, A.C.A., @1966; 7 
Stanford Road, London W 

Long, Stewart, A.C.A., 21966 20 Skiddaw Road, 
Carlisle, Cumberland. 

Lorimer Turner, Alfred Patrick, A.C.A., @1066; 
Ee The Drive, Ben Rhydding, 
Ilkley, Yorks. 

Louisson, David Melville, A.C.A., 21966; The 
Mitre Hotel, Hampton Court, Middx 

Lower, Richard Gilbert, A.C.A., a1966; 282 
Western Road, Leigh-on-Sea, Essex. 

Luck, Colin Frank, A.C.A., 421966; ‘Silver Birch’, 
Hempstead Lane, Hailsham, Sussex. 

Lucking, Michael Leslie, A.C.A., a1966; 12 
Hilly Plantation, Thorpe, Norwich, Norfolk, 


NOR. 855 

KEE J ohn Anthony Trevor, A.C.A., 
arg66; ‘Lanterns’, Kettlewell Hill, Chobham 
Road, Horsell, Woking, Surrey. 


McArthur, Robert Geoffrey, A.C.A., 21965; 32 
Kensington Road, Oldham, Lancs. 

McBride, Christopher Ian, A.C.A., 41966; with 
C. Percy Barrowcliff & Co, 68/70 Corpora- 

- tion Road, Middlesbrough. 

McDonald, Charles Geoffrey, B.COM., ACA. 
SE 3 Canterbury Road, Penn, Wolver- 


McDonald, Edward Geoffrey, 3.sc.(ZCON.), 
A.C.A. , a1966: 5 the Holt, Wallington, Surrey. 

MacDonald, Peter, A.C.A., a1966; "The Nur- 
series’, Weston, Stafford, 

McEwan, Ian Peter, A.C.A., 21966; AA Church 

f Street, Tamworth, Sta 3. 

McFetrich, Charles 'Alan, B.A., A.C.A., 21966; 
8 Belle Vue Drive, Sunderland. 

Bäi Meclanner, Robert Bryon, A.S.A.A., a1966; c/o 
Lincoln Investment Corporation (Pty) Ltd, 
611 City Centre House, 34 St George’s 
Street, Cape Town, South Africa. 

MacKay, lan George, B.A, A.C.A., @ra66; 18 
ea Road, Clapham J unction, London 

Il. 

MacKenzie, Ian, a.c.A., 41966; 7 West End 
Avenue, Guisborough, Yorks. 

McLachlan, John James, A.C.A., a1966; 166 
Mount Road, Prenton, Birkenhead, Cheshire. 

McLean, John Alistair, A.C.A., @1966; tor Old 
Church Street, Chelsea, London SW3. 
cMinn, Alan James, A.C.A., a1g66; 33 
oy Road, West Norwood, London 

27. 

McNeil, Ian Laurence Clark, 38.A.(EcON.), 

A.C.A., @1966; 12 Ilford Road, High West 


Jesmond, Newcastle upon Tyne 2. 
MacRae, Duncan, A.C.A., &1966; 27 Onslow 
e Low Fell, Gateshead 9, Co. 
urh 


Mahajan, Virander Kumar, A.C.A., @1966; I5A 
Kingdon Road, London NW6. 

Mahon, John Mac Mahon, A.C.A., 21966; clo 
National Provincial Bank Ltd, 33 St James’s 
Square, London SW1. 

Majumdar, Samit Kumar, A.C.A., 21966: with 
Price Waterhouse & Co, 3 Frederick’s Place, 
Old Jewry, London ECz. 
alpas, Roger Harold, A.C.A., 21966; 20 Rich, 
mond Road, Wolverhampton, Staffs. 

Manning, Arthur Edward, A.C.A. Se ar1g66; 4 
Burlington Gardens, Banbury, O 

Manning, Richard John, A.C.A., re 14, 
Wryncliffe Gardens, Leeds 17. 

Mansfield, Bryce, A.C.A., a1966; 
Furlong Road, Bourne End, Bucks. 

Margrove, Ian, A.C.A., 21966; 82 Cleggs Lane, 
Little Hulton, Walkden, near Manchester. 

Mark, John Stuart, A.C.A., a@1966; 47 Newark 
Avenue, Peterborough. 

Marks, Harold Harris, B.SC.(ECON.), A.C.A., 
arg66; 87 Pennine Drive, London NWa2. 

Marshall, Richard Leslie Barnett, A.C.A., 21966; 
454 Garratt Lane, Earlsfield, London SW18. 

Martin, Geoffrey William, A.C.A., 21966; 20 
Woodlands Avenue, Weybourne, F arnham, 
Surrey, 
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Martin, Peter, A.C.A., a1966; “Dunsfold’, Horsell 
Rise, Woking, Surrey. 

Mason, Andrew Vincent, A. o A., a1966; 73 
Bridge Street, Banbury, Oxo 

Mason, { Miss) Delya, A.C.A, ene 6 Frederick 
Close, Cheam, Surrey. 

Mason, "John Hugh Montague, A.C.A., 21966; 
4 Halletts Close, Stubbington, Fareham, 
Hants. 

Maung, Hla, A.C.A., 21966; 83 Clarendon Road, 
London Wir. 

Mayatt, Peter Humphrey, i C.A., @1966; 34 
Great Thrift, Petts Wood, Kent. 

Maynard, Anthony David, A.C.A., a1966; 2 
Deepdale Grove, eg Lane, Hull. 
Mehta, Jagan Nath, A.C.A., a1966; 15 Kingdon 

Road, London NW6. 

Mellis, Brian Raymond, A.C.A., 21966; 1 Cop- 

pice Way, South Woodford, London Er 8. 


‘Meredith, Allan, A.C.A., gi 966; 12 Lan Coed, 


Winch Wen, Swansea. 

Meston, John William, A.C.A., 21966; 20 Elliott 
Road, Thornton Heath, Surrey. 

Meyer, John Leonard, A.C.A., a@1966; 227 
Harrow Road, Leytonstone, London Err. 


Michaels, Leslie David, A.C.A., a1966; 12 
Danescroft Avenue, London NWr4. 

Midgley, Richard James, A.C.A., a1966; “The 
Orchard’, Weston, Hitchin, Herts. 

Miller, John James, A.C.A., a1966; 76 Ashley 
Drive, Bramhall, Cheshire. 

Miller, Reginald Keith, A.C.A., @1966; 25 
Heathcote Avenue, Heaton Norris, Stock- 

ort. 

Min, Myo, A.C.A., 421966; 2 Onslow Gardens, 
London SW7. 

Minta, Victor Kwadzo, A.C.A., @1966; 5IA 
Market Place, Hampstead Garden Suburb, 

London NWrr. 

Mirchandani, Dayal Ramchand, a. 2 A., ar966; 
58 Leyborne Avenue, London W 

Mirza, Hussain, A.C.A., @1966; with Touche, 
Ross, Bailey & Smart, 3 London Wall 
Buildings, London EC2. 

Mitchell, Geoffrey, A.C.A., a1966; 39 Thurley 
Crescent, Ermine Estate, Loncoln. 

Mitchell, Peter John David, A.C.A., @1966; 12 
Woodville Gardens, Ealing, London Ws. 

Mobberley, Paul, A.C.A., 41966; 24 Newlands 
Drive, Blackheath, Birmingham. 

Moilliet, James Andrew Keir, A.c.A., 21966; 
29 Knutsferd Road, Wilmslow, Cheshire. 


Mokuolu, John Adedapo, A.C.A., @1966; A St 
James’ Grove, Battersea, London SWrr, 

Moore, Richard Alan, A.C.A., 21966; 60 Tyne- 
mouth Road, London Nis. 

Moore, Robert, A.C.A., 21966; 57 Masters Lane, 
Blackheath, Birmingham. 

Morden, Peter James, A.C.A., a1966; 14 Copland 
Close, Great Baddow, Chelmsford, Essex. 

Morgan, Charles, Geoffrey, A.C.A. , ax966: 73 
Romilly Road, Cardiff, Glam. 

Morley, Geoffrey Mark, 8B.A.(COM.), A.C.A., 
a1966; “Thorncliffe,’ Chorley New Road, 
Lostock, Bolton, 

Morley, Michael Francis, A.C.A., a@1g66; 24 
Manor Road, Wivenhoe, Colchester, Essex. 


Morley, Paul Robert, A.C.A., 21966; 143 Lady- 
well Road, Lewisham, London SE13. 

Mousley, Peter Stanley, A.C.A., a1966; rr 
Longwood Road, Barr Common, Walsall, 
Staffs. 

Moyle, Peter Hillyer, A.C.A., 21966; 149 Ban- 

_ stead Road South, Sutton, Surrey. 

Mudalige, Daya Bandula Obada, A.C.A., 21966; 
26 Sumatra Road, London NW6. 

Muddiman, David Michael, A.C.A., a1966; Let 
Balden Road, Harborne, Birmingham 32. 

Mulcaire, George Thomas, A.C.A., 21966; 24 
Vincent Road, Addiscombe, Croydon, Sur- 


rey. 
Murcott, Peter William, A.C.A., @1966; 79 
Harpsden Road, Henley-on-Thames, Oxon. 


Nabi, Shamshad, A.C.A., 21966; c/o Allbright & 
Wilson ( Mie) Ltd, Oldbury, Birmingham. 
Naylor, David Malcolm Broadley, A.C.A., 
a1g66; 12 Southway, Tranmere Park, 
Guiseley, near Leeds. 

Newbery, Roger John, A.C.A., @1966; ‘Kennack’, 

- Horslears, Axminster, Devon. 

Newby, David, A.C.A., a1966; 66 Hillsway, 
Littleover, Derby. 
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Newton, (Miss) Jennifer Anne Felicity, A.C.A., 
a1966; ‘Misburn’, Babylon Lane, Lower 
Kingswood, Tadworth, Surrey. 

Nicholson, Michael William, A.C.A., @1966; 
Mardens, Hildenborough, Kent. 

Nicoll, Kenneth Charles Vere, A.C.A., a1966; 
with J. H. Champness, Corderoy, Beesly & 
Co, ro St Swithin’s Lane, London EC4. 

Norman, Ronald Scott, B.A.; A.C.A., @1966; 10 
Stanhope Gardens, London SW7. 

North, Leonard William, A.C.A., arg66; 116A 
Jernin ham Road, London SEr4, 

Norton-Griffiths, John, A.C.A., @1966; ‘La 
Chévre’, Goat Lodge Road, Great Totham, 

Notley M Anth 66;4F 
otiey, Martyn thony, A.C.A., OI arm 
Avenue, North Harrow, Middx. Sn 

Nunns, Richard Ernest, M.A., A.C.A., a1rg66; 
13 Church Crescent, Muswell Hill, “London 

10. 

Nurse, Timothy Allan, A.C.A., @1966; with 
Edmund D. White & Sons, 378-380 Salisbury 
House, London Wall, London ECa. 

Nutt, Michael William Robert, A.C.A. a1g66; 
Blake House, Bath Street, Bakewell, Derby- 
shire 


Ogden, Derek William, A.C.A., a1966; 246 
Ashton New Road, Beswick, Manchester rr, 

O'Gorman, John Joseph, A.C.A., 21966; 75 
Ritherdon Road, Balham, London SWry. 

Ogunde, Adedoyin Olayide, A.C.A., 21966; 89 
Yaba Road, Ebute~.\etta, Nigeria. 

Oh, 1E Siew Choo, A.C.A., 21966; 131 West 

d Lane, London NW6. 

Ola. Christopher Sunday, LL.M., PH.D., A.C.A 
arg66; N3/540 Ire-Akari Street, Inalende, 
Ibadan, Nigeria. 

Oldroyd, Bernard Stuart, A.C.A., 21966; 13 Fir 
Avenue, Ravensthorpe, Dewsbury, Yorks. 

Orford, (Miss) Francis Elizabeth Anne, A.C.A., 
ai 966; 2 High Ce Silsoe, Beds. 

Orman, (Miss) Felicity Ann, A.C.A., @1966; 
‘Woodlea’, Greyfield, Clutton, Bristol. 

Osborne, Haydn, A.C.A., 41966; 67 Budleigh 
Crescent, Welling, Kent. 

Otley, Nicholas William, A.C.A., dropp: Bay 
Tree Cottage, Westcott, Dorking, Surrey. 

Ovanessoff, Stephen, B.COM., A.C.A., a1966; 65 
Chambers Lane, London NWio. 


Pacifico, Jack Henry, A.C.A., 21966; 33 Dart- 
mouth Road, London NW2. 

Page, George Robert, A.C.A., 21966; 6 Flan 
Close, Ulverston, Lancs, 

Page, Thomas Noel, A.C.A., 21966; 35 Thirl- 
mere Road, Tunbridge Wells, Kent. 

Painter, ( virs) Ruth, A.C.A., a1966; 5 Park Road, 
Pennard, Swansea. 

Palfrey, David Gwyn, A.C.A., a1966; 17 Gros- 
venor Way, Lepton, near Huddersfie 

Palmer, Keith, A.C.A., 41966; tr Denby Road, 
New Lodge, Barnsley, Yorks. 

Parker, Christopher Douglas, B.A. A.C.A., 
a1966; 17 Holmwood Grove, London NW7. 

Parmenter, Ian Rodney, B.A., A.C.A., a1966; 
21 Bardeswell Close, Brentwood, Essex. 

Parperi, Yiannis, A.C.A., @1966; with Price 
Waterhouse & Co, 47 "Avenue de L’ Opera, 
Paris 2. 

Parritt, Aa Anthony, A.C.A., @1966: 11 
Wood bury Close, East Croydon, Surrey. 

Parry, Michael Derek, A.C.A., 21966; 470 Strat- 
ford Road, Sparkhill, Birmingham It, 

Pascall, Christopher John, A.C.A., 21966; 2 The 
Broadway, Nantwich, Chesh ire. 

Pasha, Mohamed Kamal, A.C.A., 21966; 53 Hall 
Drive, Sydenham, London SE26. 

alee Roger Leonard, A.C.A., @1966; 73 

Hill, Addlestone, Weybridge, Surrey. 

Patchett, Kenneth Rol and, A.C.A., 41966; 10 
West End, Martin, Lincoln. 

Patel, Dinkarrao Chhotabhai, A.C.A., 21966: 13 
Woodstock Road, London NW" 

Patterson, Timothy John, A.C.A., ar 966; with 
Wall & Tanfield, ” iidland House, 4 Vicarage 
Road, Edgbaston, Birmingham 15. 

Pattison, Ian Frank, A.C.A., @1966; 7o The 
Avenue, Clayton, Bradford. 

Pattni, Bhupatrai Narshidas, A.C.A., @1966; 
4 Reservoir Retreat, Edgbaston, Birmingham 


Se Neil Lewin, A.C.A., 21966; Sea Wood- 
ville Gardens, Ealing, London Ws. 
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Payton, William John, A.C.A., @1966; 40 Luc- 
combe Road, Southampton. 

Pearce, John, A.C.A., a1966: oos Frobisher 
House, Dolphin Square, London SW1. 

Pearson, Allan, A.C.A., 21966; 36 Sixth Avenue, 
Clipstone, near Mansfield, Notts, 

Pearson, John Marshall, A.C.A., a@1966; 57 
Sparks Lane, Thingwall, Wirral, Cheshire. 
Perdeaux, William, A.C.A., aro66; 7c Herman 

Hill, Wanstead, London Err. 

Perkins, Malcolm Courtney, A.C.A., 41966; 
‘Glen Andred’, Groombridge, Tunbridge 
Wells, Kent. 

Perry, Stephen Nicholas, A.C.A., 21966; Robin 
House, Overdale Road, Willaston, Wirral, 
Cheshire. 

Peters, David John Raymond, A.C.A., a1966; 
o Hornbeams, Bricket Wood, St ” Albans, 
Herts. 

Peters, Frederick, A.C.A., 21966; 7 High Street, 
Thornley, Co. Durham. 

Phillips, Richard Gwyn, A.C.A., a1g66; 
Compton Road, Canonbury, London Nx. 

Philps, (Mrs) Janet, A.C.A., 21966; 56 Stanham 
Road, Dartford, Kent. 

Piper, John, A.C.A. 21966; 13 Vale Croft, 

inner, A 

Piper, Timothy George Blennerhassett, A.C.A., 
a1966; ‘Cross Lanes’, 9 The Avenue, Chi- 
chester, Sussex, 

Pitchford, Derek Harvey, A.C.A., a1966; 26 Ash 
Street, Ferry Lane, Stanley, near Wakefield, 
Yorks. 

Pitt, Brian John, A.C.A., grob: ro Venning 
Grove, Great Barr, Birmingham 22a 

Pitt, wee James, 8.SC.(ZCON.), A.C.A., 21966; 12 
Wilderness Court, Wilderness Road, Guild- 
ford, Surrey. 

Pittman, Robert Nicholas, a.c.a., a@1966; 
Dofier Pound Lane, Sonning, Reading, 

er 

Plant, Peter John Mabane, A.c.a.,a1966; ‘Bower 

’, Well Lane, Repton, Derbys ire. 

Plumb, David John, A.C.A., Groff: with 
Farmiloe & Co, St Martins House, Bull Ring, 
Birmingham 5. 

Polley, John, A.C.A., 21966; 257 Hersham Road, 
Walton-on-Thames, Surrey. 

Pollock,. Andrew John, A.C.A., @1966; 43 
Glenview, Abbey Wood, London SEz. 

Poole, Trevor Barry, A.C.A., @1966; 51 Park 
Avenue, Gosforth, Newcastle upcn Tyne 4. 
Porter, David Charles, A.C.A., 21965; 40 Lans- 

downe Road, Colwyn Bay, North Wales. 

Poulton, Clive T ames, A.C.A., 21966; 3A Midland 

oad, Gloucester. 

Pradhan, Rajabaili Khimji, A.C.A., 21966; Flat 
8, 49 Mount Ephraim Road, Streatham, 
London SW16. 

Press, Paul Leonard, A.C.A., @1966; 57A Marl- 
borough Hill, Harrow, Middx. 


I2D 


Price, Barnaby Valentine Walwyn, A.C.A., 
a1966; 17 Beckett Road, Worcester. 
Price, Donald Clifford, A.C.A., a1g66; 12 


Berkeley Court, Vines Avenue, Finchley, 
London N3. 

Price, Humphrey James Montgomery, A.C.A., 
a1g66; High Mead, West Lane, East Grin- 
stead, ‘Sussex. 

Price, John Michael Anthony, M.A., A.C.A., 
a1966; Cromwell Cottage, Edgehill, near 
Banbury, Oxon. 

Priestley, Keith, A.c.a., @1966; 29 Belmont 
Avenue, Sal Nook , Low Moor, Bradford. 

Prior, Michael J ohn, A.C.A., 21966; 37 Delahays 
Road, Hale, Altrincham, "Cheshire. 

Pritchard, Roger John, A.C.A., @1966; 2 Moyle 
Grove, ‘Ponthir, Newport, ! Mon. 

Predger, Michael John, A.C.A., a1966; 19 North 
Avenue, Eastbourne, Sussex. 

Pugsley, Bruce John Middleton, A.C.A., 21966; 
1 Julian Close, Sneyd Park, Bristol o. 

Purnell, Brian Frederick, B.COM., A.C.A., @1966; 
with McDonald, Currie & Co, 1900 University 
Avenue, Toronto, Ontario, Canada. 

Putros, Najib Sulaiman, A.C.A., @1966; ro 
Partridge Road, Roath, Cardiff. 


Quantick, Donald Radford Le Page, A.C.A., 
ar966; 8 Taunton Road, Springfield Green, 
Chelmsford, Essex. 

Quintrell, Basil George, 3.A.(ECON. ), A.C.A., 

- ar1966; 89 Baldry Gardens, Streatham, 
London SWr6. , , 
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Rafi, Shahid, A.C.A., 21966; 60 Bitterne Road, 
Bitterre, Southampton. 


Raftery, Michael Paul, A.C.A., a1¢66; c'o Dr 


D C. Raftery, 7 Feel Moat Read, Heaton 
Moor, Stockport. 

Rahman, Abdul, ACA., ar966; with Fuller 

SE Wise & Co, 55/61 Moorgate, Lendon 
2. 

Raistrick, John, A.C.A., 21966; 283 Rayne Road, 
Braintree, Essex. 

Ramsay, David, A.c.c., @1966; 194 Crfton 
Road, Cramlington, Northumberland, 

Rand, Nicholas Arthar, A.c.A., a1966; Old 
Manor Lodge, Castleview Road, Weybr dge, 
Surrey. 

Randle, Anthony Errest, A.C.A., 21966 79 
Southfield Road, Hinckley, Leics. 

Rankin, Charles Stuar- Brian, A.C.A., 41366; 
21 Upper Park Road, Bromley, Kent. 

Rastrick, Donald Stuert, A.C.A., €1966; 13 
Staveley Road, Nak Wood, Shipley, Yorks. 

Rawlings, Peter Ross, GA. 41966: 47 
sie Road, Mochdre, Colwyn Bay, Denbzgh- 


shir 

Reading, Anthony Jobs, A.C.A., 41066; vith 
Whinney Murray & Do, 30 Boulevard Du 
Régent, Bruxelles r, Belgium. 

Reeks, Christopher Jokn, A.C.A., a1966; 16 
South Wootton Lans, Gaywood, Kirg g 
Lynn, Norfolk. 

Rees, Dudley Christopher David, A.C.A., argu6; 
‘Cherry Holt’, Fairwater Road, Llandaff, 

a 

Rees, Dudley Forsyth, a.c.a., grob: 6 Cecar 
Road, Sutton, Surrey. 

Rethinasamy, Peter, A.cA., dropp: No. €6, 
Flat 6, Wokingham Rozd, Reading, Berks. 
Reynolds, (Miss) Mary, A.C.A., 21966; 52 Nevill 

Avenue, Hove 4, Sussex. 

Richards, Michael Roy, 3.C.A., a1966; 2 Ed- 

wae House, Chauncy Road, Stevenage, 


Richardson, Malcolm Raymond, A.C.A., a1966; 
with Titus Thorp & Airsworth, aw inckley 
Street, Preston. 

Richardson, Robert David, CS 
55 Station Road, Lower 3tondon, H 
Ricketts, David Abdy Cose, AC. SC at ax966; 

57 Stanhope Garders, Lendon SW7. 

Ricketts, Michael Godfrer, A.C.A a1966; 33 
Southgate Avenue, Panvgawsi, Lianvrisant, 
Pontyclun, Glam. 

Riddiford, Timothy Johm A.C.A a1966; «© 
Anstey Close, Eastwood, . Leigh-an-Sea 
Essex. 

Rishworth, Norman, A.c.A.,@1966; 69 Ripping- 
ham Road, Withington, ‘Manchester 20. 

Roach, Geoffrey Leslie, A.C.A, @1965; 59 
Raymond Read, Ward Erri, Birminghan 34. 


Roberts, Michael Guist, a ca. a1966; o Vic- 
toria Avenue, Burgess HIL, Sussex, 

Roberts, Trevor Spurring, 3.A., A.C.A., a1966; 
45 Osmaston Road, Prentcn, Birkenhead. 

Robinson, David Alar., Z.A., 41966; with 
Boyce, Welch & Co, Netherwood Chambers, 
1A Manor Row, Bradford r 

Robinson, Robbin George, A.C.A., a1966; 22 
alas View Road, Astingdon, Rochford, 

gsex 

Rochman, Paul Henry, A.C.A , a1966; 8 Manor 
Court, Aylmer Road, London N2. 

Rogers, John Gordon, A.C.A , 41966; r5 Pare 
Eglos, Helston, Cornwall. 

Rouse, Antony Charles, a.ca., a1966; “The 

_ Ridings’, Lynx Hill, East Horsley, Leather- 
head, Surrey. 

Rouse, Robert David, A.GA., a1966; c/o 
‘Byeways’, Cliff Road, Seabrook, Hythe, Kent. 

Rowe, Christopher David, A.2.A., 21966; “The 
Mere, Mounsley Erd, Hatton, Var- 
wick. - 

Rowland, Stuart Henry, A.C, 1966; ‘Belle- 
vue’, Forton Road, Chard, Somerset. 

Roy, Jyotirindra, A.C.A., ar9€6; 38 Glenloch 
Road, London NW3. 

Rudd, Tohn Grahare Russell. A.C.A., grob: 
ay West Bank Avenue, off Duffield Road, 


arg6€; 


Russell, Robert Michael, B.C, A.C.A., 41966; 
Yates & Co, 21 Market Place, Wednes- 
E Staffs. 
Ryder, Philip George, B.A. BCON,), ACA., 
eropp: 95 Tattenham Grove, SE Downs, 
Surrey. 
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Salahuddin, Muhammad, A.C.A., dropp: 86 
Snow Hill, Birmingham 4. 

Salkin, Gerald Richard, B.SC., A.C.A., 21966; 
231 Albion Road, Stoke N ewington, “London 


Samphier, Charles Arthur, A.C.A., a1966; 5 
Admirals Walk, St Albans, Herts. 
Sanders, William Terence, A.C.A., 
Underhill Farm, Buckland, "Surrey. 
Sanderson, Graeme Marshall, A.C.A., a1g66; 
‘Robinshill’, Great Moor Road, Pattingham, 

near Wolverhapton. 


a1g66; 


Sanderson, John Francis, A.C.A., @1966; The 


Manor House, Horncastle, Lincs. 


Sandford, William, A.C.A., 41966; with F. F. 


GE & Co, 49 St James’ s Street, London 
Saunders, Clive, A.C.A., ar9g66; 80 Margaret 
Road, St John’s, Worcester. 
Savage, Graham Ronald, A.C.A., @1965; 5 
Longmeads, Rusthall, Tunbridge Wells, 


Kent. 

Saward, Stuart Arthur, A.C.A., dropp: 5 Lincoln 
Lodge, 21 Court Downs Road, Beckenham, 

ent. 

Sawtell, Mark Alan, A.C.A., @1966; ‘Barings 
Field’, Newdigate, Surrey. 

Schofield, Charles Roger, A.C.A., 41966; 13 
Stanley Avenue, Farington, Leyland, Lancs. 
Schofield, Michael Richard, B.COM., A.C.A., 
ar966; cjo 113 Waldrons Moor, Kings 

Heath, Birmingham 1 

Scott, David Lloyd T iomas, A.C.A., 41966; 
2 Coniston Avenue, Westbury-on-Trym, 
Bristol. 

Scott, Graham John, A.C.A., 21966; 78 Fern- 
leigh Avenue, Mapperley, Nottingham. 

Scott, Thomas Leonard, A.C.A., arg66; 51 
Birchy Barton Hill, Heavitree, Exeter, Devon. 

Scott, William Robert, A.C.A., arg66; A Sheen- 
dale Road, Richmond, Surrey. 

Seaman, Barrie Michael, A.C.A., arg66; with 
C. N. Walter Lester & Co, Finsbury Pave- 
ment House, 120 Moorgate, London EC2. 

Sed ley, David Frank, A.C.A., a1966; 29 Stanton 

= House, Beaconview Road, EE Farm 
Estate, West Bromwich, Staff 

Sellers, Michael John Wadsworth, A.C.A., 21966 
Fairseat House, Boston Spa, Yorks. 

Sethi, (Mrs) Sughra Nasim, B.A.(COM.), A.C.A., 

, a1966; with Barton, Mayhew & Co, Alder- 
man’s House, Bishopsgate, London EC2. 

Shah, ‘Mansukhlal Jamnadas, A.C.A., a1966; 
clo Methodist International House, 75 
Mount Pleasant, Liverpool 3. 

Shah, Shafqat Hussain, A. C.A., 21965; c/o Feroz 
Shah, Cadet College, Petaro, Via Kotri, West 
Pakistan. 

Shah, Shashikant Ramniklal, A.C.A., a1966; 
~ with Laurence Atlas, Ellis & Glazer, 184 
Wardour Street, London Wi. 
Sharp, Rodney Leicester, A.C.A., a1966; 36 

Oxford Road, Dewsbury 

Sharpstone, Stanley, A.C.A., a1966; 2 Collin- 
wood Gardens, Clayhall, Ilford, Essex. 

Shaw, Clive Michael, A.C.A., a1966; 4 Stile 
Common Road, Primrose Hill, Huddersfield. 

Shaw, Robert Michael, A.C.A., dropp: 116 
Panorama Road, Sandbanks, Poole, Dorset. 

SE Ronald, A.C.A., a1966; 5 South Dene, 


Hiil, London NW7. 
Sheffer, Derek Alfred, B. AEON) A.C.A., 
a1966; ‘Elgin’, Kingsway, ayton, Wirral, 


Cheshire. 

Sheldon, William McMichael, A.C.A., a1966; 
Westminster Bank House, 8 Everard Read, 
Rhos-on-Sea, Colwyn Bay, Denbighshire. 


Shergold, Brian John, 3.A.(ECON.), A.C.A., 21966; 
149 Ashley Gardens, London SW1. 

Sherwood, Robert David, ACA., arg66; with 
H. “Sherwood & Co, York House, 38 
Great Charles Street, Birmingham 3. 

Shirwani, Abdul Aziz Khan, A.C.A., 41966; 
17 Stanhope Avenue, London N3. 

Shore, Richard James, B.COM., A.C.A., A1966; 
62 Lyonsdown Road, New Barnet, Herts. 

Short, Michael Edward, B.SC., A.C.A.. 41966; 
414 Purbey Mill Lane, Bushey, Watford, 


Hert 

Shupick, Andrew Colin, A.C.A., @1966; 55 
Rostrevor Avenue, London N15. 

Siddiqui, Shamim Ullah, A.C.A., a1966; 32A 
St Stephen’s Gardens, London We. 


October 22nd, 1966 


Simmonds, (Miss) Marilyn Doris, A.C.A., 21966; 
107 Leylands Road, Burgess Hill, Sussex. 

Simpson, Ian Patrick, A.C.A., 21966; 41 Dove- 
dale Road, West Bridgford, Nottingham. 

Sinclair, Kenneth, A.C.A. drob: 10 Oulton 
Avenue, Sale, Cheshire. 

Sinnott, Colin Ernest, A.C.A. 21966; 6 West 
Parade, Worthing, Sussex. 

Sitlani, Indroo Metharam, B.A.(COM.), A.C.A., 
a1g66; 22 Northern Grove, West Didsbury, 
Manchester 2. 

Skailes, John Anthony Derrick, A.C.A., a1a66; 
42 Monkhams Avenue, Woodford Green, 
Essex. 

Skinner, John Graham, A.C.A., a1966; with 
Carter Son & White, Craven House, 16 
Northumberland Avenue, London WCz. 

Slaney, George James, A.C.A., @1966; 107 
Queens Road, Richmond, Surrey. 

Slater, Richard Anthony, A.C.A., @1966: 31 
Tabor Court, Cheam, Surrey. 

Smart, Barry Howard, A.C.A., a1966; 8 Belve- 
dere Close, Manor Road, Guildford, Surrey. 

Smith, Brian, A.C.A., a1966; 20 Tanyard Road, 
Quarmby, Huddersfield. 

Smith, Brian David, 8.sc.(BCON.), A.C.A., 21966; 
48 Edwin Road, Gillingham, Kent. 

Smith, Charles Philip, A.C.A., @1966; 2 The 
Avenue, Hipperholme, Halifax. 

Smith, Jason Bramston, A.C.A., 21966; ‘Holders’, 
Bylsborough, Henfield, Sussex. 

Smith, Michael Colin Edward, B.A., A.C.A., 
a1966; 261 Willow Road, Enfield, Middx. 

Smith, Nicholas Malcolm, A.c.a., a1966; “The 
Georges’, North Thoresby, Lincs. 

Smith, Peter Geoffrey, A.C.A., 21966; 6 Easterly 
Grove, Leeds 8. 

Sneddon, Alexander, A.C.A., 41966; ‘Ravens- 
hurst’, Durham Road, South Low Fell, 
Gateshead o. 

Sober, Anthony Lionel, B.SC.(ECON.), A.C.A., 
ax966; 52 Abbot’s Gardens, London N2. 

Somani, Madatali Juma, A.C.A., dropp: P.O. 
Box 27, Kabale, Uganda. 

§Souren, Souren Patrick, B.SC.(ECON.), ACA., 
a1966; S. P. Souren & Co, 51 Monks Drive, 
West Acton, London W3. 

Southgate, Christopher. Ronald, A.C.A., 21966; 
42 Duchess Drive, Newmarket, Suffolk. 

Spencer, David Ingram, A.C.A., 41966; 5 Little 
ae Court, Pavilion Road, London 


I. 
Spencer, John Strathmore, A,C.A., 41966; 444 
Woodville Gardens, Ealing, London W's. 
Spragge, Peter Mark Ferguson Statter, A.C.A., 
E ; 48 Pine Grove, Brookmans Park, 


erts. 

Stables, John Duncan, A.C.A., @1966; 315 
Apsley Lane, Nottingham. 

Standeven, Allen, A.C.A., 21966; 49 Bennett 
Street, Hyde, Cheshire. 

Standish, Peter John, A.C.A., @1966; 7 The 
Orchard, St Johns Hill Road, Woking, 
Surrey. 

Stanwell, Trevor John, A.C.A., 41956; 18 
Riviera Drive, Rock Ferry, Birkenhead. 

Steel, Robert John Brandane, A.C.A., a1966; 4 
Warren House, Ironmonger Row, London 


EC1. 
Steggals, Martin Frank, A.C.A. arg66; oi 
Herne Hill Road, London SE24. 
Steiner, Clive John, A.C.A., 41966; 13 Chalton 
Drive, London N2. 
Stephens, William John,. A.C.A., @a1966; 15 
handos Avenue, Whetstone, London N20. 
Steptoe, Reginald Peter, a1966; 51 Walcot 
quare, Kennington, London SEr1. 
Stevart, John Edward Douglas, A.C.A., 21966; 
1x Oxley Close, Gidea Park, Romford, Essex. 
Stewart, Christopher James Edward, A.C.A., 
arg66; 18 Bell Barn Road, Westbury-on- 
Trym, Bristol. 

Still, Richard Dudley, B.A. A.C.A, a@1966; 
22 Church Rise, Forest Hill, Londor: SE23. 
Stokes, Graham Richard, A.C.A., arg65; 54 
Partridge Road, Yardley, Birmingham 26. 
Strang, William Rankin, A.C.A., a@r966; 17 

Greenlands Avenue, Paignton, South Devon. 
Stronach, Albert Malcolm, B.a.(ECON.), A.C.A., 
a1966; 38 Beresford Road, Tynemouth, 
North Shields. 
Strother, Ian Greenfield, A.C.A., dropp: ‘West 
Clare’, Whitburn, Sunderland. 
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Such, Ian, A.C.A a1966; 35 Ferrand Road, 
Littleborough, Lancs. 

Sussman, Ian Anthony, A.C.A., @1966; I 
Cloyster Wood, Canons Park, Edgware, 


Middx. 
Sykes, Gerard William, A.C.A., a1966; 36 Green 
Lane, St Peters, Broadstairs, Kent. 


Tabois, Frederick William Peter, A.C.A., 21966; 
17 Devonshire Avenue, Grimsby. 

Talfourd-Cook, Vivian, 8.SC.{ECON.), A.C.A., 
419656; Hopkiln Farm, Grazeley, Reading, 
Berks. 

Tarper, James Roger, A.C.A., a1966; 237 East- 
cote Road, Ruislip, Middx. 

Tarrant, David Desmond, A.C.A., @1966; 85 
Brading Road, Brighton 7, Sussex. 

Tarttelin, Brian, A.C.A., @1966; 40 Hook Rise 
North, Tolworth, Surbiton, Surrey. 


Tattersall ,Michael George, A.C.A., a1966; 
2 Nelson Avenue, Hockley, Poynton, 
Cheshire. 


Taunton, Francis Basil Trafford, A.C.A., 21966; 
15 Cathnor Road, London W12. 

Tayler, David Robert, A.C.A., a1966; 63c Effra 
Road, London SW2. 

Taylor, Anthony Charles, A.C.A., a1966; 17 

oulton Road, Clapton, London Es. 

Taylor, Brian John, A.C.A., 21966; 23 Fir Road, 
Waterloo, Liverpool 22. 

Taylor, David Arthur, A.C.A., 21966; 4 Bridle 
Avenue, Ossett, Yorks. 

Taylor, David John, A.C.A., a1966; 101 New 
Street, Halsall, Lancs. 

Taylor, Gerald Brian, A.C.A., a@1966; 9 Mount 
Close, Cockfosters, Herts. 

Taylor, Ian David, A.C.A., a@1966; 58 Apollo 

- Avenue, Bury. 

Taylor Peter Gerald Osborne, A.C.A., 21966; 

. 46 Brunswick Place, Hove 2, Sussex. 

Taylor, Philip Robert, A.C.A., a1966; 15 Shil- 
lingford Road, Alphington, near Exeter, 
Devon. 

Tester, Geoffrey Bernard, A.C.A., a1966; 66 
Marion Crescent, Maidstone, Kent. 

Theckston, Robert William, A.C.A., @1966; 34 
Pedders-Lane, South Shore, Blackpool. 


Thein, Maung Mya, B.sc.{ECON.), A.C.A., 21966; 
22 Kildare Terrance, London W2. 

Thomas, Arthur Robert, A.C.A., arg66; 21 
Glebe Road, Loughor, Swansea. 

Thomas, David Gavin, A.C.A., 
Redlands Road, Penarth, Glam. 

Thomas, David Hugh, A.C.A., a1966; Bethany 
House, Peniel Green, Llansamlet, Swansea. 


Thomas, Howard, a.c.a., a1966; 6 Fields Road, 
Newport, Mon. 

Thomas, Michael Frederick, A.C.A., 21966; Plot 
110, Coningsby Drive, Franche, Kidder- 
minster, Worcs. 

Thomas, Peter Crawford, A.C.A., a1966; 56 
Maes-y-Coed Road, Heath, Cardiff. 

Thomas, Robert Keith, A.C.A., 21966; 30 Cole- 
brook Croft, Shirley, Solihull, Warwicks. 

Thompson, John Martin, A.C.A., a1966; 20 
Sudbury Road, Hazel Grove, Stockport. 

Thompson, John Michael, A.C.A., a1966; 210 
Philip Lane, Tottenham, London N15. 

Thompson, Julian, A.C.A., 21966; Home Farm 
Cottage, Tredegar Park, Newport, Mon. 

Thompson, William Leslie, A.C.A., a1966; 38 
Valley Drive, Gateshead o, Co. Durham. 


Thorne, Raymond, A.C.A., 21966; 255 Hubert 
Road, Selly Oak, Birmingham 29. 

Timberlake, Anthony Keith, B.A., A.C.A., ar966; 
53 Kensington Court, London W8. 

Tinmouth, John, A.C.A., @1966; 24 Belsay 
Avenue, South Shields, Co. Durham. 

Titley, Joseph Cunningham, A.C.A., a1966; 
‘White Walls’, Manor Road, Baldwins Gate, 
near Newcastle-under-Lyme. 

Tomkinson, Robert Charles, B.A., A.C.A., ar966 
‘Hilborough’, The Warren, Kingswood, 
Surrey. 

Toop, John Frank, A.C.A., 21966; ‘Downacre’, 
Doggetts Wood Lane, Chalfont St Giles, 
Bucks. 

Topley, Alan, A.C.A., 41966; 25 South Row, 
Blackheath, London SE3. : 

Tozer, Paul Henry, A.C.A., 1966; 95 Stirtingale 
Road, Bath. 

Tryhorn, Nicholas Adrian, A.C.A., @1966; 127 
Spur Road, Orpington, Kent. 


a1966; 70 
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Tuckey, Andrew Marmaduke Lane, A.C.A, 
a1966; 24 Cornwall Gardens, London SW7. 

Turner, Alan Charles, LL.B., A.C.A., a@1966; 
The Cottage, Claverdon, Warwicks. 

Turner, Alistair Simon, A.C.A., @1966; 30 
Polwarth Crescent, Brunton Park, Newcastle 
upon ‘Tyne 3. 

Turner, Andrew Peter, A.C.A., 21966; Baldwins 
Farm, Rougham Green, Bury St Edmunds, 
Suffolk. 

Turner, Howard Malcolm, A.C.A., 21966; 49 
Springwood Avenue, Bradford 5. 

Turner, Michael Eastwood, A.C.A., 41966; 46 
Selwyn Road, Edgbaston, Birmingham 16. 
‘Turner, Peter Henry, A.C.A., a1966; 20 Brook- 

hill Lane, Pinxton, Nottingham. 

Turpin, Andrew Neil, A.C.A., a1966; 28 East 
Grange, Sunderland. 

Twiselton, George Alfred, A.C.A., a1966; 25 
Woodland Close, New Duston, Northampton. 


Upton, David Haywood, A.C.A., 21966; 7 Salis- 
bury Drive, Water Orton, near Birmingham. 

Urmson, William Frank, A.C.A., 21966; 28 St 
Mary’s Avenue, Northwood, Middx. 


Vacher, Davinder, A.C.A., 21966; 85 Hargrave 
Park, London Nig. 

Valentine, Peter John, A.C.A., a1966; ‘Water 
Meadows’, Harrold, Bedford. 

Van Reenen, Michael Roger Geoffrey, A.C.A., 
a1g66; 2A Brailsford Road, Poole Dorset. 

Vaughan, Gerald Anthony Courtney, A.C.A., 
aig66; Sandwell Old Manor, Harberton, 
near Totnes, South Devon. 

Verity, Gordon Justin, A.C.A., @1966; Barton 
Stacey Vicarage, Winchester. 

Vickers, Keith Michael, A.C.A., d'op: 558 
Kings Drive, Wembley Park, Middx. 

Villiers, Charles Nigel, B.A., A.C.A., arg66; 
93 Ebury Street, London GW. 

Vine, Cleveland Francis Jack, A.C.A., a1966; 24 
Oakleigh Road, Hillingdon, Middx. 


Waddington, David Warren, A.C.A., @1966; 2 
Fairfield Road, Woodford Green, Essex. 

Waite, Danny, A.C.A., 41966; Plot 16, Moxon 
Way, Outwood, Wakefield. 

Waite, Terence Henry Richard, A.C.A., 21966; 
51 Sandhurst Crescent, Leigh-on-Sea, Essex. 

Walker, Bryan Edward, A.C.A., @1966; 58 
Bramley Lane, Lightcliffe, near Halifax. 

Walker, Philip Oscar, A.C.A., a21966; ‘The Hol- 
lies’, Chew Stoke, Bristol. 

Wallis, Michael, A.C.A., a1966; 35 Bennetts 
Avenue, Greenford, Middx. 

Walne, Graham, A.C.A., dropp: 25 Hazelwood 
Road, Leicester. 

Walsh, Edmond Francis, A.C.A., a1966; 12 
Golders Manor Drive, London NW11. 

Walton, Colin Ralph, A.C.A., @1966; 18 Berwick 
Avenue, Ainsdale, Southport. 

Walton, Michael Edward D’Arcy, A.C.A., 21966; 
Flat 2,9 Penywern Road, London SWs. 

Ward, Michael John, A.C.A., 1966; 27 Westby 
Road, St Anne’s on the Sea, Lancs. 

Wardale, Terence Alan Evan Wynne, A.C.A., 
grob: Wynne Cottage, West End, Woking, 
Surrey. 

Wardman, Frederick Arthur, A.C.A., a1966; 8 
Sedbergh Park, Ilkley, Yorkshire 

Warr, John William, A.C.A., a1966; 66 South 
Road, Erdington, Birmingham 23. 

Warren, David Edgar, A.C.A., a1966; 22 Wood- 
lands Road, Enfield, Middx. 

Warwick, Michael Arthur, A.C.A., a1966; 16 
The Crossways, South Merstham, Surrey. 
Waterman, Robert Stanley, A.C.A., a1g966; 

37 Truro Road, Gravesden, Kent. 

Watkins, Michael Edward Henry, A.c.a., 21966; 
15 Ryder’s Hayes Lane, Pelsall, near Walsall, 
Staffs. 

Watson, Ian James, A.C.A., 21966; 96 New- 
minster Road, Newcastle upon Tyne 4. 

Watson, Jeremy Filmer, A.C.A., @1966; ‘Burn- 
dale’, New Brighton Road, Emsworth, Hants. 

Watson, Robert Alan, A.C.A., 21966; 57 Hangle- 
ton Valley Drive, Hove 4, Sussex. 

Watts, Steven John, A.C.A., 21966; 12 Broad 
Lane, Coventry. 

Watts, Vincent Challacombe, M.A} A.C.A., 
a1966; with Arthur Andersen & Co, St 
Alphage House, 2 Fore Street, London EC2. 
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` Weare, Robin Sydney, A.C.A., 21966; 78 Park- 
lawn Avenue, Epsom, Surrey. 

Weaver, Derek, A.C.A., 21966; 106 Canterbury 
Street, Garston, Liverpool 1g 

Webb, John Thomas, a.c.a., @1966; 22 
Alexander Road, Bentley, Walsall, Staffs. 

Webber, Nicholas, A.C.A., 41956; 30 Egerton 
Gardens, Seven Kings, Ilford, Essex. 

Webster-Smith, Paul, a.c.a., 21966; 73 Pine 
Walk, Carshalton Beeches, Surrey. 

Weeden, Michael, A.C.A., @1¢66; ‘Pickwell’, 
Moult Hill, Salcombe, South Devon. 

Wells, David Andrea, A.C.A., @1966; 10 Rossley 
Close, Highcliffe, Christchurch, Hants. 

Wells, David John Richard, B.A., A.C.A., 21966; 
41 Priests Lane, Brentwood, Essex. 

Wells, John Frederic, A.C.A., a1966; 17 Florida 
Court, Station Approach, Staines, Middx. 
Wells, Trevor Arthur, A.C.A., 61966; 9 Alder 

Road, Foikstone, Kent. 
Wennell, (.viiss) Delia Mary, A.C.A., 21966; 3 
Crawshay Drive, Emmer Green, Reading, 


Berks. 

Westacott, Michael John, A.C.A., 21966; 1 Wells 
Road, Bickley, Kent. 

Weston, John Hugh Willsley, A.C.A., 21966; 65 
Pont Street, London SWr, 

Westwater, William Terence, A.C.A., a1966; 
20 Victoria Park, Dover, Kent. 

Whalley, Ian Michael, A.C.A., 21966; 46 The 
Warren, Carshalton Beeches, Surrey. 

Wheeler, Paul Anthony, A.C.A., a1966; 24 
Valley Fields Crescent, Case Ridings, 
Enfield, Middx. 

Whitelaw, Ien Peter, A.C.A., a1966; 36 
Tongdean Avenue, Hove 4, Sussex. 

Whittaker, Robert John, A.C.A., a1966; 192 
Coalway Road, Merry Hill, Wclverhampton. 


Whitten, Robert Edward, 8.SC.{ECON.), A.C.A., 
21966; 45 High Road, Broxbourne, Herts. 
Whybrow, Allan Clive, A.C.A., a1966; 18 

Brooklands Avenue, Sidcup, Kent. 

Wickham, Martin Borrett Austin, A.C.A., 21966; 
with Pannell, Fitzpatrick, Graham & 
Crewdson, Demerara Life Buildings, P.O. 
Box 37, Georgetown, Guyana, Scuth America. 

Wilde, Alan, B.A., A.C.A., @1966; 34 Richards 
Street, Maerdy, Rhondda, Clam. 

Wilding, John Richard, A.C.A., a1966; 31 
Church Hill, Purley, Surrey. 

Wilkes, Bruce Laurence, A.C.A., a1966; 34 
Chelmsford Road, Shenfield, Brentwood, 
Essex. 

Wilkins, Brian Bertram, A.C.A., @1966; 16 
Wheatfield Avenue, Worcester. 

Wilkins, Robert Henry, A.C.A., a@1966; 52 
Station Avenue, North Fence Houses, 
Houghton-le-Spring, Co. Durham. 

Williams, (Miss) Carol Ann, A.C.A., a1966; 
Flat 31, Triumph House, Dean Street, 
Aberdare, Glam. 

Williams, John Gwynne, A.C.A., a1966; 71 
Gower Street, London WC. 

Williams, John Oliver Roger, A.C.A., a1966; 
2 De La Beche Road, Sketty, Swansea. 

Williams, Malcolm Julian, A.C.A., a1966; 27 
Lanelay Terrace, Maesycoed, Pontypridd, 


Glam. 

Williams, Nicholas Bretherton, A.C.A., a1966; 
‘Cornheys’, Deansgreen, Lymm, Cheshire. 
Williams, Peter Hugh, A.c.a., 
Andrews Close, Epsom, Surrey. 
Williams, Stephen Lloyd, A.C.A., 21966; 169 

Northumberland Road, Sheffield ro. 
Williamson, Michael Newton, A.C.A., a1g66; 
‘Munda’, Shore Hill, Kemsing, Sevenoaks, 
Kent. 
Wilson, Antony Richard, A.C.A., a1966; 16 
ees Drive, South Woodford, London 
E 


CH 

Wilson, Brian Jchn, A.C.A., a@1966; 18 Lans- 
downe Road, Sundridge Park, Bromley, Kent. 

Wilson, Peter George Kirke, A.C.A., a1966; 
26 Vicarage Road, Hampton Wick, Surrey. 

Wilson, Robert John, A.C.A., 21966; 30 Manor 
Drive, Hinchley Wood, Esher, Surzey. 

Wilson, Stuart Norton, A.C.A., a1966; 123 
Kenton Lane, Gosforth, Newcastle upon 


Tyne 3. 

Winfield, Kenneth John, A.C.A., e@r966; 86 
Derrydown Road, Perry Barr, Bi-mingham 
22B. 

Winslet, John Reginald, A.C.A., arg66; Mill- 
wood Manor, Forest Row, Sussex. 


a1g66; 16 
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Wise, Michael, A GA. dropp: 123 Sunderland 
Road, Forest Hill, Landon SE23. 

Witham, Christopher John, A.C.A., arg6E; 11x 
Barnfield Road, Sancerstead, Surrey. 

Withecombe, Ross Charles, A.C.A., a196€; 37 
The Crescent, Croydon, Surrey. 


Wood, Frank Edwir, A.C.A.„ @1966; 150 


Locksley Avenue, Toronto 19, Ontario, 
Canada. 
Wood, John William, A.C.A., @1966; 29 


Sands Lane, Bridlington, East Yor.s. 

Wood, Terence, A.C.A., a1966; 29 Park Street, 
Lye, Stourbridge, Weres. 

Woodhall, Michael John, A.C.A., @1966; ‘Mon- 
such’, Mount Pleasant Avenue, Wcembourne, 
near Wolverhampton. 

Woodward, Peter Graham, A.C.A., a1966; 26 
Bridgewater Road, Cestle Hill, Bershamsced, 
Herts. 

Worrell, Lennox ‘ourtenay Ruthren, 
B,A.(ECON.), A.C.A., 21966; 88 Quarry Street, 
East-Dry-River, Por: of Spain, ‘Trinidad 
and Tobago, West Incies. 

Worthington, Ronaid, ac.A., 21966; 1535 Des 
Grandes Piles, Duverrey, P.Q., Canada. 
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Wratten, Geoffrey, A.C.A., @1966; ros Ship- 
bourne Road, Tonbridge, Kent. 

Wright, David, A.C.A., @1966; 5 Linchmere 
Road, Handsworth, Birmingham 21. 

Wright, Michael Gordon, A.C.A., arg66; 4 Meon 
Close, Springfield Hall, Chelmsford, Essex. 
Wright, Terence Clifford, A.C.A., 21966; 33 
rene Crescent, Highams Park, London 

4 A» 


Yap, Boh Pin, A.C.A., 21966; 8 Cairnhill Circle, 

ingapore 9. 

Yap, Puay Beng, a@1966; 43 Birch Grove, 
London W3. 

Yorath, Adrian George, A.C.A., 
Wulstan Drive, Newcastle, Staffs. 

Yusof, Mohamed Sharif Bin Haji, A.C.A., 21966; 
14 Kenplay Road, Hampstead NW3. 


arg66; 1 


Zarach, Barrington Philip, A.C.A., @1966; 83 
Elmgrove Road, Barnes, London SW13. 

Zuberi, Anis Wahab, A.C.A. a@1966; with 
Gordon, Leighton & Co, se Queen Anne 
Street, London Wi. 


FINDINGS AND DECIS ONS OF THE DISCIPLINARY 
CONIMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council 
of the institute ai hearings held on July 6th, 1966 


Overdue subscriptions 

In addition to similar complaints on 
which the Findings and Decisions have 
already been reportec, the Disciplinary 
Committee of the Council of the 
Institute heard twelve complaints pre- 
ferred by the Investization Committee 
of the Council, each to the effect that 
the member concerned had failed to pey 
within four months of January rst, 1966, 
the subscription then due and payable 
by him, so as to render himself liable 
to be excluded or suspended from 
membership of the Institute or to be 
reprimanded or admonished. Ths 
Committee found the complaint proved 


.in every case and ordered that each of 


the twelve members ke excluded from 
membership unless by specified dates 
the subscriptions resp2ctively the sub- 
ject of the formal complaints had beer. 
received, and the Committee further 
ordered that in the event that the fore- 
going Decisions did not take effect, 
three of the members be reprimanded, 
eight of the members be admonished, 
that no action be taken in the remaining 
case, and that there existed in nine of 
the cases circumstances which justified. 
the omission of the name of the member 


from the publication of the Finding and 
Decision. Nine of the twelve sub- 
scriptions were received in the period 
allowed and the following Decisions 
have therefore become effective: 


(a) Excluded from membership 


(i) with effect from July 31st, 1966: 
Boon, James Percy Frederick, 
F.c.A., 7 York Road, South- 
wold, Suffolk. 
Stephens; John Nalder, F.c.a., 
Forge Cottage, Southleigh, 
Colyton, Devon. 


(ii) with effect from August 31st, 
1966: 
Pearce, William Jeffrey, F.c.A., 
Ocho Rios, St Ann, Jamaica, 
West Indies. 
(b) Reprimanded 
Goffey, Arthur James, F.C.A., 34 
Balliol Road, Bootle 20, Lancs. 
Watson, Kenneth Lloyd, F.c.a., 9a 
Chatham Road, Old Trafford, 
Manchester 16. 
(c) Admonished 
Six members. 
(d) No action 
One member. 


Findings and Decisions of the Disciplinary Committee of the Council 
of the Institute at hearings held on August 3rd, 1966 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Discip- 
linary Committee of tke Council that 
Michael David Worsley an associate of 
The Institute of Chartered Accountants 
in England and Wales, had failed to 
satisfy a judgment debt within the 
meaning of sub-clause (4) of clause 21 
of the supplemental Rcyal Charter in 


that he failed to satisfy a final judgment 
for £1,731 11s §dand costs of £15 11s 6d 
against him by an assurance society, so 
as to render himself liable to be ex- 
cluded or suspended from membership 
of the Institute or to be reprimanded or 
admonished. The Committee found 
that the formal complaint against 
Michael David Worsley, A.C.A., had 
been proved and the Committee ordered 


October 22nd, 1966 


that Michael David Worsley, A.C.A., 
c/o Credit Suisse, Geneva, Switzerland, 
be excluded from membership of the 
Institute. 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Discip- 
linary Committee of the Council that 
Herbert Kenneth Savage, a fellow of 
The Institute of Chartered Accountants 
in England and Wales, was at a 
Magistrates Court sitting on April rer, 
1966, convicted of four charges of steal- 
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ing sums totalling £85 being moneys 
of a Church Council and was committed 
to prison for twelve months, so as to 
render himself liable to be excluded or 
suspended from membership of the 
Institute or to be reprimanded or ad- 
monished. The Committee found that 
the formal complaint against Herbert 
Kenneth Savage, F.c.A., had been 
proved and the Committee ordered that 


Herbert Kenneth Savage, F.c.A., of 


‘Laneside’, Parbold, Lancashire, be ex- 
cluded from membership of the 
Institute. 


FINDINGS OF THE DISCIPLINARY COMMITTEE AND 
DECISIONS OF THE APPEAL COMMITTEE 


Findings of the Disciplinary Committee of the Council of the 

Institute at hearings held on July 6th, 1966, and Decisions of 

the Appeal Committee of the Council of the Institute at hearings 
held on September 20th, 1966 


A formal complaint was preferred by the 
Investigation Committee of the Council 
of the Institute to the Disciplinary 
Committee of the Council that William 
Edward Marsh, a fellow of The 
Institute of Chartered Accountants in 
England and Wales, had been guilty of 
acts or defaults discreditable to a mem- 
ber of the Institute within the meaning 
of sub-clause (3) of clause 21 of the 
supplemental Royal Charter in that 
he signed an accountant’s report re- 
lating to the practice of a firm of 
solicitors for the accounting period July 
ist, 1962 to June 30th, 1963, which he 
knew or which he ought to have known 
was not correct, so as to render himself 
liable to be excluded or suspended from 
membership of the Institute or to be 
reprimanded or admonished. The 
Disciplinary Committee found that 
the formal complaint against Wiliam 
Edward Marsh, F.c.A., had been proved, 
and on an Appeal against the Decision 
of the Disciplinary Committee the 
Appeal Committee affirmed the Decision 
of the Disciplinary Committee that 
William Edward Marsh, F.c.a., of 18 
Sciennes Road, Edinburgh 9, be ex- 
cluded from membership of the Institute. 


A formal complaint was preferred by the 
Investigation Committee of the Council 
of the Institute to the Disciplinary 
Committee of the Council that Benjamin 
Joseph Ableson, a member of the 
Institute, had failed to pay the sub- 
scription payable by him under clause 
rı of the supplemental Royal Charter 
and bye-law 41 in respect of the year 
1966 for four months after the same had 
become due, so as to render nimself 
liable under clause 21 (7) of the 
supplemental Royal Charter to be ex- 
cluded or suspended from membership 
of the Institute or to be reprimanded or 
admonished. The Disciplinary Com- 


mittee found that the formal complaint 
against Benjamin Joseph Ableson, F.c.A., 
had been proved, and on an Appeal 
against the Decision of the Disciplinary 
Committee the Appeal Committee, 
varying the Decision of the Disciplinary 
Committee, ordered that Benjamin 
Joseph Ableson, F.c.a., of 45/47 Mount 
Street, London W1, be reprimanded. 


A formal complaint was preferred by the 
Investigation Committee of the Council 
of the Institute to the Disciplinary 
Committee of the Council that a mem- 
ber of the Institute had failed to pay the 
subscription payable by him under 
clause 11 of the supplemental Royal 
Charter and bye-lew 41 in respect of the 
year 1966 for four months after the 
same had become due, so as to render 
himself liable under clause 21 (7) of the 
supplemental Royal Charter to be ex- 
cluded or suspended from membership 
of the Institute or to be reprimanded or 
admonished. The Disciplinary Commit- 
tee found that the formal complaint had 
been proved, and on an Appeal against 
the Decision of the Disciplinary Com- 
mittee the Appeal Committee, varying 
the Decision of the Disciplinary Com- 
mittee, ordered that no action be taken. 


A formal complaint was preferred by the 
Investigation Committee of the Council 
of the Institute to the Disciplinary 
Committee of the Council that a mem- 
ber of the Institute had failed to pay the 
subscription payable by him under 
clause 11 of the supplemental Royal 
Charter and bye-law 41 in respect of the 
year 1966 for four months after the same 
had become due, so as to render himself 
liable under clause 21 (7) of the supple- 
mental Royal Charter to be excluded or 
suspended from membership of the 
Institute or to be reprimanded or 
admonished. The. Disciplinary Com- 
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mittee found that the formal complaint 
had been proved, and on an Appeal 
against the Decision of the Disciplinary 
Committee the Appeal Committee, 
varying the Decision of the Disciplinary 
Committee, ordered that, if a remittance 
for £6 6s the subject of the formal 
complaint, be recetved on or before 
November 30th, 1966, the said member 
be admonished, but the Committee 
considered that there existed special 
circumstances justifying the omission 
of his name from the publication of the 
Finding and Decision. The remittance 
for £6 6s having been received before 
the specified date, the Decision that the 
said member be admonished has there- 
fore become effective. 


A formal complaint was preferred by the 
Investigation Committee of the Council 
of the Institute to the Disciplinary 
Committee of the Council that Edmund 
Adrian Hurley, a member of the 
Institute, had failed to pay the sub- 
scription payable by him under clause 
11 of the supplemental Royal Charter 
and bye-law 41 in respect of the year 
1966 for four months after the same had 
become due, so as to render himself 
liable under clause 21 (7) of the 
supplemental Royal Charter to be ex- 
cluded or suspended from membership 
of the Institute or to be reprimanded or 
admonished. The Disciplinary Com- 
mittee found that the formal complaint 
against Edmund Adrian Hurley, a.c.a., 
had been proved, and on an Appeal 
against the Decision of the Disciplinary 
Committee the Appeal Committee 
affirmed the Decision of the Disciplinary 
Committee that Edmund Adrian Hurley, 
A.C.A., of 16 Beaver Road, Carlisle, 
Cumberland, be excluded from mem- 
bership of the Institute. 


A formal complaint was preferred by the 
Investigation Committee of the Council 
of the Institute to the Disciplinary 
Committee of the Council that Victor . 
Neville Sanderson, a member of the 
Institute, had failed to pay the sub- 
scription payable by him under clause 
1r of the supplemental Royal Charter 
and bye-law 41 in respect of the year 
1966 for four months after the same 
had become due, so as to render him- 
self liable under clause 21 (7) of the 
supplemental Royal Charter to be ex- 
cluded or suspended from membership 
of the Institute or to be reprimanded or 
admonished. The Disciplinary Com- 
mittee found that the formal complaint 
against Victor Neville Sanderson, F.C.A., 
had been proved, and on an Appeal 
against the Decision of the Disciplinary 
Committee, the Appeal Committee, 
varying the Decision of the Disciplinary 
Committee, ordered that Victor Neville 
Sanderson, F.c.A., of ‘Emleigh’, Pound 
Lane, Sonning-on-Thames, Berkshire, 
be reprimanded. 
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Reviews 


Vioore’s Practical Agreements 


Tenth edition, by ELAINE E. WARE, LL.B., and 
A. R. TYRRELL, LL.B., Barristers-at-Law 


Butterworth & Co (Publisners) Ltd, London. 57s 6d net. 


The latest edition of tkis well-known work has been 
considerably revised in view of numerous developments in 
the law of contract over the last eleven years. While freedom 
of form in contracts was greatly enhanced by the Law 
Reform (Enforcement of Contracts) Act 1954, the form of 
particular types of contract has been severely regulated by 
a number of statutes such as the Contracts of Employment 
Act 1963 and the Hire-purchase Act 1965. It is thus clearly 
necessary that the draftsman should be aware of the relevant 
legislation and decisions of the Courts before embarking 
upon his task. 

Extensive footnotes to the first precedent under each 
title in the new edition, whilst not providing an exhaustive 
statement of the relevant law, draw the draftsman’s 
attention to the difficulties that can arise and refer him to 
the authorities. Several of the older precedents and some 
titles no longer in frequent use have been omitted, while 
other agreements on subjects such as advertising, whose 
importance has grown with the years, have been added. 

Various agreements dealing with the upbringing of 
infants have been brought together, and a new agreement 
between parent and foster-parent, which replaces the old 
adoption agreements, has been included. Altogether the 
work contains 243 precedents, some of which present 
unusual difficulty and are not readily found elsewhere. 


Notes on Costing 
by A. DIXON, A.C.W.A., A.M.LEX. 
Sir Isaac Pitman & Sons Ltd, London. 8s 6d net. 


This pocket-sized book is intended for examination 
students of cost accounting at all levels. In fact, in view of 
its modest length (only seventy-four pages), it is unlikely 
to be of great use to students at an advanced level. Basically 
the book is well constructed, a wide range of topics is 
covered and each point is given adequate attention. Un- 
fortunately, the book has two serious defects. 

The first is that seldom does the author give the reasons 
for, or the advantages and disadvantages of, the tech- 
niques he describes. For example, there is no statement of 
the advantages of extracting material price variances at 
the time of purchase; the disadvantages of profit-sharing 
schemes; the reasons for the use of uniform costing schemes; 
the reasons for the use in marginal costing of such ratios 
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as contribution per machine hour. Such explanations are 
essential to a student’s understanding of a subject and they 
can usually be dealt with in note form. 

The second defect is that the book contains several 
errors and omissions. For example, it is stated that ad- 
ministration overhead is part of total production cost 
(page 26), that in non-integrated accounting the financial 
books ccntain a cost ledger control account (page 28) and 
that in integrated accounting absorbed overhead is credited 
to the overhead expenditure accounts (page 32); in the 
discussion of marginal costing, the term ‘profit/volume 
ratio’ is not used (pages 58-63). 

Subject to these reservations, the book could be useful 
to elementary and intermediate examination students. 


The Scope and Methodology of Finance 
by J. Frep WESTON 
Prentice Hall International, London. 20s net. 


Changes in the environment within which a business 
operates cue to the increased pace of technological change 
and of pressures on profit margins allied to the increasing 
size of the business unit, have accentuated the fact that 
finance as a function in the business extends well beyond 
such topics as the recording and reporting of business 
activities. The analysis and control of the provision of 
funds and the way in which they are employed within the 
business is becoming to be seen as the central core of 
financial management. 

In this book the author examines some of the aspects 
of these changes and the impact that they will have on the 
organizational structure of the firm. He deals at length 
with the evolution of the finance function since the turn 
of the century, and the way in which this evolution has 
changed the emphasis and enlarged the content of finance. 
Allied to this is a wide-ranging survey of views of the 
scope and content of finance as seen by writers in the 
United States at the present time, 

A great deal of attention is given to contrasting the 
various approaches to the economic and behavioural 
theories in the evolvement of business policy. The in- 
troduction of a more dynamic system of financial analysis 
and contro] will effect the balance that existed in the 
management structure of the firm for the purpose of 
decision-taking and the definition of the goals of the 
business itself. 

The finarce function forms part of the organizational 
framework of the business and a chapter of the book is 
devoted to an analysis of the financial activities of the firm 
as related to its organizational relationships and processes, 
and deals with the responsibilities of the financial officers 
in the United States corporate structure. 

Brief mention is made of the emphasis that is currently 
placed on the analysis of the flow of funds in the business 
and the use of financial planning and control. A useful 
contribution is the discussion on gearing decision. The 
use of gearing in the capital structure is already widely 
appreciated, but it is also pointed out that the same prin- 
ciples apply in the break-even analysis of the firm which 
effectively deals with gearing in the context of fixed and 
variable costs. 

The last two chapters of the book deal largely with the 
impact of developments in financial theory and of financial 
decisions on the economic theory and behaviour of the 
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firm and the harmonization of economic concepts with 
financial theory. l 

This book is not really for the practitioner in finance 
since it does not deal at any length with the financial 
analytical techniques that are available. But for those who 
are interested in the integration of financial theory and 
practice into the organizational, behavioural and economic 
aspects of business management, this is a wide ranging 
review of current trends and thoughts and should lead to a 
wider appreciation of the issues involved. 


SHORTER NOTICES 


INDUSTRIAL MANAGEMENT, by P. King-Scott, C.ENG., 
A.M.I.PROD.E., A.M.B.ILM., A.M.I.W.M. Sir Isaac Pitman 
& Sons Ltd, London. 27s 6d net. The special needs of 
candidates studying for the examinations of the Institutions 
of Mechanical Engineers, Production Engineers and Works 
Managers are well catered for in this book, but it may alsó 
appeal to that still wider industrial audience who some- 
times find themselves pitchforked into management and 
are sensible enough to recognize the need for further study. 

Besides dealing with the duties, responsibilities and 
training of management and the control of production, the 
book covers briefly such related subjects as the personnel 
function, industrial health and safety, purchasing, stores 
and storekeeping, sales organization and marketing, and 
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ends with a cursory glance at the financial and costing 
background. i 


READ BETTER, READ FASTER. A New Approach to Efficient 
Reading, by Manya and Eric De Leeuw. Penguin Books 
Ltd. 3s 6d net. This book, paradoxically, has to be read 
slowly and carefully in order to derive the maximum 
benefit from it. Practical tests follow each chapter of 
instruction, the reader being invited to measure his powers 
of concentration and absorption by reading through selected 
passages once at reasonable speed, answering a searching 
range of questions and then comparing the marks he scores 
against established standards. The subject-matter of 
these passages is so interesting and varied that the book 
forms a pleasing anthology in itself although that is not 
its purpose, which is to make busy people more able to 
cope with the mass of printed paper which daily confronts 
them. 


IMPROVING YOUR ACCOUNTING PracTICE, by Denny D. 
Rotramel, c.p.a. Prentice-Hall International, London. 
Bos net. This manual outlines acceptable procedures for 
running a smaller practice without too much paperwork. 
The narrative is admirably straightforward and even such 
American expressions as the tickler tax file, the stale-date 
report and the file sign-out can be guessed at even before 
they are defined. 





Finance and 
Commerce 





Thoughtful presentation 


GREAT deal of thought and good intention has clearly 

gone into the presentation of the accounts of Devon 
Trading & Harveys Ltd, from which this week’s reprint is 
taken. In the original, each account is placed to the left of a 
quarto page opening, with ‘Explanations’ to the right. The 
layout and the type used make for clarity of presentation 
and definite ‘readability’. 

These are the first accounts to be issued by the company 
which was formed in November 1965 by the merger of 
The Devon Trading Co Ltd and Harvey & Co Ltd. The 
accounts, explains the chairman, Mr K. C. M. Stock, are not 
strictly comparable with the previous year’s of the group 
companies as their accounting dates differed. In order to 
bring them into line, Harvey’s figures cover a period of 
thirteen months. Also, just before the merger, The Devon 


Trading Company bought control of Webb Major & Co 
Ltd, whose figures are also for thirteen months. 

The pre-tax profit of the group at £404,628 is a reduction 
of about 25 per cent on the combined profits of the three 
businesses for their last accounting years. The net taxed 
profit, however, is closely in line with the forecast made at 
the time of the merger. 


_Directors’ report 


The report and accounts open with the directors’ report 
which is in unconventional form. It states that “Directors are 
required to provide certain information by statute, or as a 
condition of Stock Exchange quotation; this, with other 
matters, is included and arranged as shown below’, then 
follows an index of what the full report contains — Notice 
of Meeting, page 3; Particulars of Dividend and Interest 
Payments, page 6, and so on. 

The ‘report’ ends with the statement concerning the 
retirement of directors and their eligibility for re-election 
and the fact that the auditors, Turquand, Youngs & Co, are 
willing to continue in office. 

This report seems to be something of a ‘cross’ between 
a list of contents and a notice of meeting; to our mind it 
hardly — to use the lawyers’ phrase — reflects the intention. 
of Parliament. 


Turnover breakdown 


The final two pages of the accounts contain a description of 
the spheres in which the group trades and the percentage of 
turnover and profit per group, plus a list of principal group 
trading companies (twenty-six in all), their operating bases 
and a cross index putting each trading company in the 
relative trading group. 

Of turnover of ‘just over fọ million — about 4 per cent 
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higher than the combined figures achieved by the individua 

companies in the preceding year’, building materials anc 
timber merchanting, including fabricating and fixing 
services, accounted for £4 per cent. The profit contribution 
was {410,000 to the total group trading profit of £467,000 — 
or 88 per cent. 

Distribution of solid fuel and oil provided 10 per cent of 
turnover and {19,000 (4 per cent) of trading profit, and 
warehousing, distribution and other services accourted for 
6 per cent of turnover and £38,000 (8 per cent) of profits. 

The group, incidently, is a West Country one, based on 
Exeter, Earlier this year it quickly used the strength that 
the merger provided in raising new money by the issue of 
£1 million of 74 per cent debentures. 


es; it shows the profits earned, 


taxation charged, dividends appropriated and 


Devon Trading & Harveys Ltd. and its subsi- 
the balance of profit retainod in the gruup. 


The Consolidated Profit and Loss Account is a 
statement showing the combined results of 


diary compani 


Furness, Withy 


Tie feature of the 1966 accounts of Furness, Withy & Co 
is the consolidation treatment of Royal Mail Lines which 
was taken over early in July 1965. The decision was made to 
relate the net assets of Roval Mail to the take-over price by 
writing down the fleet by a transfer from reserves. 

A note to the accounts states that the book value or the 
fleet of the Royal Mail Lines company and its subsidiaries 
has been written down by £17,504,285 ‘to take into account 
the price paid for the net assets in the acceptance by the 
Royal Mail stockholders of the offer of £r per £r of 
ordinary stock and this amount has been added to accumu- 
lated depreciation’. Depreciation, the note adds, ‘is now 
being provided to write down the book values as so re- 
duced over the remainder of lives not exceeding twenty 
years’. 

The 1964 accounts of Royal Mail Lines showed a book 
value of £31,032,697 for the group fleet (cost {60,157,743 
less depreciation {£29,125,046). Depreciation, it was stated, 
was calculated on the basis of reducing the book value of 
each ship to scrap value at the expiry of twenty-five years’ 
life, except in the case of tankers where the period was 
twenty years, and in five specified ships where the period 


was thirty years. 


Pre-production costs 


HE directors of Controls and Communications Ltd have 

decided that, owing to the rapidity of technological 
progress in the electronics industry, pre-production costs 
must be written off in the year in which they are incurred 
and not amortized over the sales life of the equipment. 
Trading results for 1965-66, showing pre-tax profits of 
£340,734 against £476,889, have been arrived at on this 
basis. 

As at March 31st, 1965, £222,300 of pre-production 
costs and {69,658 of stock were recorded on the books 
which the directors considered should be written o£. 
Provision, it was considered, should: also be made for 
losses of £158,300 arising from contract prices established 
in previous years, although negotiations are in progress 
which may result in favourable revision of the prices. 

The total amount of £450,258, less expected tax relief of 
£170,000, to give a net figure of £280,258 has been provided 
for in the latest accounts and, in the words of the directors’ 
report, ‘has been deducted with the approval of the com- 
pany’s auditors from the group profit and loss account 
balance of £726,517 brought forward from the previous 

ear’. 

The directors add that they do not expect pre-production 
costs of this order to be incurred in the future. 


Dividends trom shares held in companies not members of the Devon Trading & Harveys Group and interest on 


short term Corporation loans. 
Share of profit attributable to subsidiary company’s share capital not owned by Devon Trading & Harveys Ltd. 


This is an exceptional profit and comes from the sale by each company of the shares held in the other, prior to 
Dividends paid by the Devon Trading Company Limited and Harvey & Company Limited prior to the merger. 
Payable on 6th October 1966 (subject to the approval of the shareholders at the annual general meeting). 


the merger. 
The balance of profit for the period retained and added to the funds of the group. 


Sales income, less the cost of the items sold and trading expenses. 
The amount avatlable for dividends or for retention in the business. 


Payments for capital not provided by shareholders. 


Taxation charged on the profits for the period. 


EXPLANATIONS 


1965 

572,671 

4,727 

577,398 

38,487 

538,911 

235,384 

303,527 

14,751 
£161,822 

The notes are on page [534] 
and form part of the Accounts. 





1966 
467,012 
9,226 
9,400 
485,638 
81,010 
4,474 








£62,033 
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404,628 
147,858 


256,770 


1 
2 
3 
4 


Note 


Profit on sale of trade investments 
less tax 


Ordinary, less tax 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 


Preference, 
Proposed ordinary dividend of 14% gross, as 


For the period ended 30th April 
recommended by the directors 


Income from trade investments 
to be added to revenue reserves 


Financial charges 
Already paid: 


DEVON TRADING & HARVEYS LIMITED 
AMD SUBCIDIARY CurirPANIES 


Profit after taxation 
Minority interests 


Profit before taxation 
Dividends 


Trading profit 
Non-trading items 
Taxation 

Balance of profit 
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CITY NOTES 


HE strength of the gilt-edged market is currently 

bidding to improve the investment attitude towards 
equities. One unit trust management has been bold enough to 
take the view that the equity market is near enough to the 
bottom to make the floatation of a front rank equity port- 
folio trust worth while. 

It is doubtful whether the managers consider that the 

trust is being floated at the bottom of the market but the 
feeling clearly is that the bottom is not far off. This view will 
probably have to withstand discouragement in the shape of 
poor industrial news but it may find encouragement in the 
fact that present prices probably discount the worst that 
poor news can bring. 
_ There is as yet no evidence that this change of equity 
investment view is anything more than very much a minority 
one. There is still too much bearishness about for that, but 
at least it offers the prospect that the equity market may 
not necessarily be all one way. 

Meanwhile the bulk of investment money is still moving 
into the fixed interest end of the market and the going 
rate on industrial debentures is now down to 7} per cent 
again. Recent industrial debenture placings have been made 
at 73 per cent with stock placed at a point or a point and a 
half discount. 

A 73 per cent yield, plus likely appreciation, provides a 
stronger investment magnet than equities, but if the fixed 
interest rise continues the magnet may gradually lose its 
pulling power. 


* Ki * * 


TTRACTION of new investment amounting to Lis 
million by the unit trusts in September was a surpris- 
ingly sound achievement. There were no block offers of 
units during the month, whereas there were four in August 
when the net investment figure was only £2°7 million. 
Re-purchases, which totalled £2 million in August, were 


down to {1-2 million in September. Unitholders have 
certainly not been panicked out of their holdings because of 
the fall in prices and seem, in fact, to have seen the price 
fall in terms of new investment opportunity. 


* * * * 


7 Ei Chancellor’s verbal finger wagging at The Distillers 
Company for paying what he considers a higher dividend 
provides another example of the woolly way in which the 
dividend freeze was introduced. The Distillers directors 
maintain that between July 2oth this year and the corres- 
ponding date in 1967, shareholders will not have received 
in dividend anything more than they received over the 
previous twelve months. 

But the Treasury line is to ignore arguments of this kind 
and to insist that a company should not distribute more 
as the result of 1965-66 company financial year operations 
than it distributed for 1964-65. The Treasury is not con- 
cerned with dividend payment dates but with the financial 
year to which the payment relates. 


* * * * 


IFFICULTIES of protecting the public from what 

have come to be called ‘fringe’ insurance companies 
were made clear at the recent annual conference of the 
Association of Insurance Brokers. The Association’s 
official view appeared to be that the possibility of libel action 
barred the circulation a of list warning members that it 
might be best to steer clear of certain companies. The 
Association is, of course, prepared to assist with specific 
information for its members and according to reports it 
would seem that better use could be made of that assistance. 
But quite apart from this it is becoming blatantly obvious 
that Board of Trade regulations concerning insurance 
company formation and operation need to be much more 
stringently drawn than they are at present. 


RATES AND PRICES 


Closing prices, Tuesday, October 18th, 1966 


Tax Reserve Certificates: Companies 43% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, goe? N 54% Feb. 27, 1964 5% 
y e 22, 1962 5% Nov. 23, 1964 7%, 
pril 26, 1962 44% June 3, 1965 .. eis Ga 
Jan. 3, 1963 .. Se 4% July 14,1966 .. js + 9% 
Treasury Bills 
Aug. 12 .. £6 13s 10°34d% Sept16 .. 615s 1°14d% 
gs: Piece E 138 10°24d'% Sept. 23 .. £61858 od, 
SE 26-... £6 145 6:25d% Sept. 30 .. £6 14s 11°24d% 
e 2 £6 15s opd Oct. 7 £6 13s 3°12d% 
ept. 9 £6 15s 2°51d% Oct. 14 £6 12s 6:97d% 
Money Rates 
nig E to day EL Bank Bills g ES 
Con wesen ge g d 2 months .. -7° 
Fine shies Bills i 3 months .. 6-70, 
3 SE 8-84 % A months .. 7-7$% 
4 Moni , arse VK 6 months .. 7%-74% 
(e) 


Foreign Exchanges 
New York 2°79} Frankfurt 1111 
Montreal .. 3°014 Milan 1744¢ 
Amsderdam 10‘10% Oslo 19°95% 
Brussels 139°598 Paris 13°78 
Copenhagen 19°26% Zürich 12°11$ 
Gilt-edged 

Consols 4% 58 is Funding 6% 1993 .-- 87% 
Consols 23% 363 Savings 3% 60-70 .. 86 is 
Conversion 34% Sits Savings 3% 65-75 .-- 732 
Conversion 5% 1971 92 ty Treasury 64% 1976 98 A 
Conversion 54% 1974 91% Treasury 34% 77-80 723 
Conversion 6% 1972 97% Treasury 34% 79-81 694 
Funding 34% 99-04 56% Treasury 5% 86-89 774 
Funding 4% 60-90 93% Treasury 54% o8-12 Hoi 
Funding ein, 78-80 86 Treasury 24% 362 
Funding 54% 82-84 86% Victory 4%.. 944% 
Funding 52% 87-91 85 War Loan 33% 52$ 
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The Chartered Accountant Students’ 


Society of London 


Annual General Meeting 


HE 1966 annual meeting of The Chartered Accountant 

Students’ Society of London was held on October roth, 
with Mr Ernest F. G. Whinney, M.A., F.c.A., President of 
the Society, in the chair. 

The Committee’s annual report and accounts for the year 
to April 30th, 1966, were approved without dissent, and 
Mr Clive A. Parritt, the Chairman of the Committee, drew 
attention to the improved format and type face of the report 
which the Committee had adopted this year. 

The report referred to the integration of the Society’s 
publicity which had been achieved by abandoning separate 
announcements and incorporating the programme in the 
Society’s magazine, Contra, with additional information. 
The report also expressed the hope that the Society would 
be able to take its full part in the current development of 
training for membership of the Institute. 

The meeting then adopted two resolutions relating to the 
Society’s rules dealing with quorum and proxies. 


Retirement of Mr R. J. Carter 


Mr W. K. Wells, B.A., F.c.A., Honorary Treasurer of the 
Society, then proposed the motion: 


“That this meeting would like to put on record its 
appreciation of the long, loyal and devoted service rendered 
by Mr R. J. Carter, B.COM., F.c.A., over a period of twenty 
years as the Secretary of the Society, and as a mark of 
gratitude for his outstanding work, hereby resolve to make 
a presentation in the form of an illuminated address and a 


gold watch on the occasion of his retirement on December 

31st, 1966.’ 

Mr Wells said that so far the meeting had considered minor 
procedural matters; this one, however, was of considerable 
substance and importance. Mr Carter had been Secretary 
for some twenty-odd years. 

Mr Wells said that he had personally been associated with 
the Society for almost the whole of that period, and it was 
a privilege to propose the resolution. It was a sad moment 
not only for himself but for all the members and it was an 
important point in the history of the Society as well as an 
important moment in Mr Carter’s life. It was in fact the end 
of an era. Before the war, he continued, the Society was small 
and while it could not be said that it was run on an ad hoc 
basis, some of the functions were certainly perfunctory and 
the duties of the Committee, the Honorary Secretary and 
the Honorary Treasurer were, when compared with sub- 
sequent events, relatively meagre. 

Mr Carter had joined the Society after the war and when 
that happened there was an explosion which had proved to 
be for the good of the Society. 

Mr Carter joined the Society at a time when he was a 
partner in a well-known firm of City chartered accountants 
and he decided to do what he could to better the conditions 
and future of articled clerks and give them more freedom of 
action and expression. 

Since then, some twenty years ago, the Society’s activities 
had increased enormously though they had not always been 








Mr C. A. Parritt, A.C.A., Chairman of the Society, seconds the adoptien of the annual report and accounts for 1965-66. On Mr Parritt’s 


left are Mr Ernest F. G. Whinney, M.A., F.C.A., President of the Society, and Mr R. J. Carter, B.Com., F.C.A., Secretary of the Society. 
On Mr Parritt’s right are Messrs Christopher L. Burr, A.C.A., Vice-Chairman of the Society, Roger Lee, Peter M. Duffell, A.C.A., A.T.L.I., 


and Peter D. Wild, all members of the Committee of the Society. 
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well attended. It had been a later lifetime’s work for Mr 
Carter to help students — he is one of those rare people and 
could be styled a rara avis. He was entirely devoted to his 
work and had been ‘father and adviser’ to countless 
hundreds of articled clerks. No-one was more modest or 
more reluctant to listen to what he (Mr Wells) was saying 
than Mr Carter himself. 

Turning to Mr Carter, Mr Wells said "We thank you for 
all the trials and tribulations you have suffered over the 
years and for all your victories in our battles’. 

Mr Carter, he continued, had guided members of the 
Committee over the years — innumerable numbers of them — 
and none had a harsh word to say about him. To do all that 
he had done, he had had to be a humanitarian and a humble 
man. It had been a considerable achievement. 

No doubt, Mr Wells concluded, the resolution before the 
meeting would be passed, and all present — as well as past 
members — would be given an opportunity to subscribe to a 
presentation. 

Mr Wells’ proposition was greeted with loud applause. 

Seconding the motion, Mr Parritt said that Mr Carter had 
won the respect and admiration of all articled clerks. He had 
never failed to help them and to find answers for their 
problems. It was difficult to say any more than had been said. 
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Mr Carter was respected and admired by the Committee. 
The President put the motion to the meeting and it was 
carried with loud and prolonged acclamation. 
In a brief reply, Mr Carter expressed his deep appreci- 
ation of the tributes paid to him. 


New Officers 


Officers re-elected with the thanks of the Society for their 
help and support during the past year were: 


President: Mr E. F.G. Whinney, M.A., F.C.A, 

Vice-Presidents: Sir Harold Howitt, ong, D.S.0., M.C., 
D.C.L., D.L., F.C.A., Mr W. E. Parker, C.B.E., F.C.A., Mr 
E. Kenneth Wright, M.A., F.C.A. 

Hon. Treasurer: Mr W. K. Wells, B.A., F.C.A. 

Hon, Auditors: Mr H. O. H. Coulson, F.c.a., and Mr R.G. 
Leach, C.B.E., F.C.A. 


Members elected to fill the nine vacancies on the Committee 
were Mr C. L. Burr, A.C.A., Mr W. S. Barnard, B.A., Mr 
A. J. Cartmell, Mr F. P. Collins, Miss E. A. Dent, Mr 
G. B. C. Hughes, M.A., F.c.A.. Mr C. A. Parritt, A.C.A., 
Mr S. Subramanian, and Mr G. L. P. Wilson. 

The meeting closed with thanks to Mr Whinney for his 
conduct of the meeting. 





Taxation 


Cases 


A full report of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





R. v. Special Commissioners, Ex parte 
National Union of Railwaymen 


In the High Court of Justice (Queens’ Bench Division) 
May 18th, 1966. 


(Before the Lord Chief Justice (Lord PARKER oF 
WADDINGTON), Mr Justice MARSHALL and Mr Justice 
JAMES). 

Income tax — Exemption — Trade union — Payments by way of 
legal assistance to members — Whether a provident benefit — 
Trade Union (Provident Funds) Act 1893, sections I, 3- 
Income Tax Act 1952, sections 440, 441. 


The National Union of Railwaymen paid sums which in- 
cluded the cost of prosecuting actions by members for 
damages for personal injuries sustained in the course of 
their work, the cost of inquiries and arbitrations of general 
concern to the union, and the expense of running the 
Union’s legal department. One of the union’s rules directed 
that sums paid for the first of these purposes were to be paid 
out of the general fund; and that the costs of legal proceed- 

‘Ings in which the union was involved were to come out of 
that fund. 


The union claimed that the total amount it had paid for 
those purposes in 1959-60 and 1960-61 was paid for legal 
assistance, and qualified for relief under section 440 (2) of 
the Income Tax Act 1952, as being provident benefits 
within that subsection. The claim was rejected by the 
Special Commissioners on the ground that the benefits in 
question were not within the definition of provident benefits 
in the subsection. The Union applied for an order of 
mandamus to the Special Commissioners to allow the claim. 

Held; the payments were not provident benefits because 
they were not made out of a fund devoted to that purpose, 
but out of the Union’s general fund. 


Hurley v. Young 

In the High Court of Justice (Chancery Division) 
July 22nd, 1966 

(Before Mr Justice Cross) 


Income tax — Back duty — Second-hand clothes dealer — 
Furnished lettings — Schedule D, Cases I and VI. 


The previous hearing of this case is reported in The 
Accountant dated August 28th, 1965. 

At a further hearing two objections to the assessment 
were raised on behalf of the taxpayer. One was that 
some items of expenditure amounting to {700 for the re- 
furnishing of a house and the decoration of another house 
should have been charged in one accounting period instead 
of being spread over three years. On further consideration 
this contention was withdrawn. 

The other point was that the taxpayer had sold jewellery 
for sums totalling to about £12,000, and that these receipts 
were reflected in the capital statement. No evidence was 
adduced in support of this contention. {1,000 had been 
allowed for these sales in the computation. 

Held: the General Commissioners were justified in 
confirming the assessments in the amounts shown in the 
capital statement. 
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Southern Society of 
Chartered Accountants 


Residential Conference at Southampton University 


A successful residential course — the 
second this year — was held by the 
Southern Society of Chartered Ac- 
countants from September 3oth to 
October 2nd at the University of 
Southampton. There was an atten- 
dance of 110 of the Society’s 700 
members. 

On the first morning Professor R. 
Heuston, of the Law Department of 
Southampton University, spoke on 
the civil liability of accountants, and 
other professional men, bearing in 
mind the Hedley Byrne v. Heller 
case, and traced the development of 
case law surrounding contract and 
tort liability of professional men in 
general, bringing out the most import- 
ant points which accountants should 
note when making statements, giving 
references, or opinions in the normal 
course of their work. After lunch, Mr 
R. P. Grime, B.A., B.C.L., also of the 
University Law Department, spoke 
on “Redundancy payments and con- 
tracts of employment’, in which he 
discussed the historical development 
of the rights and responsibilities of 
employees and employers, and dealt 
at some length with current law. 

The next speaker, Mr K. S. 
Carmichael, F.c.a., gave a talk on the 
problems of the close company after 
twelve months’ experience, and dealt 
in his usual interesting manner 
with some of the aspects of the 1965 
-Finance Act. 

After dinner the members split up 
into seven discussion groups which 
were led by Messrs R. G. Norris, 
A.C.A., of Winchester, A. S. Watson, 
F.c.A., of Southampton, D. J. O. 
Crosthwaite, F.c.A., of Dorchester, 
R. N. Millar, A.C.A., of Salisbury, 
D. J. Gulliford, F.c.a., of Portsmouth, 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


F. W. Bright, F.c.a., of the Isle of 
Wight, and J. English, Sea, of 
Bournemcuth. The discussions were 
organized alcng the lines of the In- 
stitute’s simmer courses, the groups 
being visited by the speakers who had 
given pakers during the day. 


Share valuation 


On Saturday morning, Mr T. A. 
Hamilton Baynes, M.A. F.C.A., ad- 
dressed members on “The valuation of 
shares in small companies, bearing in 
mind capital gains tax’, and later in 
discussione with the groups drew 
attention to the difficulties of valuing 
shares in such companies because 
there is no laid down formula, so that 
each case has to be considered on 
its individual merits. The talk was 
followed by a general session at which 
all members had the opportunity of 
asking the first three speakers questions 
on their talks which had arisen out of 
discussions on the previous evening. 
The afternozn session was taken up by 
a talk by Mr Halmer Hudson, F.c.a., on 
“Tax planning for the small business’, 
and in this he tried to bring out as 
many points as he could concerning 
the advantazes and disadvantages of 
various business structures, having 
regard to the saving of taxation. 

In the evening there was a course 
dinner held o Chamberlain Hall, and 
the principal guests were Mr S. 
Dixon, M.A. F.C.A., Vice-President 
of the Institute, Professor Fisher, 
Leverhulme Professor of Econo- 
metrics at the University of South- 
ampton, Mēs I. K. Oades, B.A., 
Warden of Chamberlain Hall, and 
Miss Ward, Domestic Bursar of 
Chamberlain Hall. The toast of “The 
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Guests’ was proposed by the President 
of the Society, Mr D. G. Gordon, 
J.P., F.C.A., and was responded to by 
the Vice-President of the Institute 
and Professor Fisher, both of whom 
spoke of the hope of closer links 
between the Society and the University 
by way of future residential courses 
and the expansion of the activities 
of the accounting department of the 
University. 

The members resumed their dis- 
cussion groups on Sunday morning, 
and the conference ended in the 
afternoon with another general session 
of questions from the audience to the 
three tax lecturers on the course. 

The President wound up the con- 
ference by thanking the Education 
Subcommittee of the Society for 
organizing the week-end, and the 
District Society Secretary, Mr M. G. 
Lickiss, B.SC.(ECON.), A.C.A., for all his 
hard work in connection with the 
administrative arrangements for the 
course. 


Future programme 


It is interesting to note that the 
Society has, under the guidance of its 
Educational Subcommittee, formu- 
lated a five-year plan for residential 
conferences to be held twice a year 
in the spring and the autumn. The 
spring conferences will be given a 
bias in favour of the industrial 
members, and the theme for the 
March 1967 course will be ‘Improving 
the efficiency of the accounting depart- 
ment’. The autumn conferences will be 
given a bias in favour of the practising 
accountant, and part of the Septem- 
ber 1967 course will be devoted to 
auditing topics. 





Telephone Victoria 2002 (3 lines) 
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and 
Notices 








PROFESSIONAL NOTICES 


Mr J. W. HENN, F.c.a., of Rumbow, 
Halesowen, Birmingham, announces 
that with effect from October ist, 1966, 
he has admitted into partnership Mr 
A. O. WeEstwoop, A.C.A. The practice 
will be carried on under the style of 
Henn & WEsTWOOD. 


Messrs MacInryre Hupson & Co, 
Chartered Accountants, announce that 
they have admitted into partnership 
Mr P. J. LOGAN, F.c.a., Mr K. R. 
WooprorD, A.C.A., and Mr F. D. G. 
CATTLEY, A.C.A. 


Messrs McLinrocxk, Moores & 
Mourray, Chartered Accountants, of 
203 St Vincent Street, Glasgow, Ca, 
announce that Messrs (GRAHAMS, 
RintouL & Co, Chartered Account- 
ants, of or St Vincent Street, 
Glasgow C2, have become associated 
with them with effect from October 
ist, 1966, and that Mr GEORGE 
Happow, C.A., a partner in the latter 
firm, has been assumed as a partrer in 
McLintocx, Moores & Murray with 
effect from that date. 


MEssRSJOSOLYNE Mites & CASSLETON 
ELLIOTT, Chartered Accountants, an- 
nounce that they have moved their 
Manchester office to 55 Brown Street, 
Manchester 2. 

Messrs H. Overton, SaLT & Co, 
Chartered Accountants, of City Centre 
House, 30 Union Street, Birmingham 
2, announce that as from October rst, 
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1966, the firm will be known as 
OVERTON, SALT & Co, and that as from 
that date Mr J. A. SwWINGLER, A.C.A., 
and Mr R. Fort, a.c.a., have been 
admitted to partnership. 


Messrs Peat, Marwick, MITCHELL 
& Co, of Birmingham, announce the 
retirement of Mr H. K. Easton from 
the practice as from September 3oth, 
1966. 


Messrs Powrss & Co, Chartered 
Accountants, announce that they have 
entered into an association with Messrs 
TOWNSEND, Watson & STONE, Char- 
tered Accountants, and have moved 
their offices to Northway House, High 
Road, Whetstone, London N2o. Both 
practices will continue under their 
present styles at that address. 


Messrs PRICE WATERHOUSE & Co 
announce the retirement from their 
United Kingdom firms of Sir THomas 
Rosson and Mr G. E. RICHARDS and 
the admission to partnership in certain 
of their firms of the following members 
of the staff who will be resident at the 
offices shown after their names: Mr 
W. G. K. Carter (London), Mr J. L. 
Read (London), Mr J. H Bowman 
(London) and Mr C. F. M. Hawkins 
(Bristol). In addition Mr P. W. 
Barrows, a partner in their Birming- 
ham firm and in HOWARD SMITA, 
THOMPSON & Co, has been admitted 
to partnership in the London firm and 
will now be resident in London. 


Messrs SCHWARTZ, FINE, KANE & 
Co, Registered Accountants and Audi- 
tors, of Johannesburg, announce that 
Mr Leonard Henry Fine has been 
admitted to partnership. The name of 
the firm will remain unchanged. 


Messrs JOHN STUBBS, PARKIN & Co, 
Chartered Accountants, of 41 North 
John Street, Liverpool 2, and 21 
Cheshire Street, Market Drayton, 
Shropshire, announce that, as from 
October rst, 1966, they have admitted 
into the partnership Mr GEOFFREY 
EUSTACE SWEET, A.C.A., who will be 
resident at the Market Drayton office. 


Messrs ‘TOWNSEND, WATSON & 
STONE, Chartered Accountants, 
announce that they have entered into 


SONS & CASSELL 
10 Lloyd’s Avenue, London EC3 
ROYal 4861 
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an association with Messrs POWLES & 
Co, Chartered Accountants. Both 
practices will continue under their 
present styles at Northway House, 
High Road, Whetstone, London N20. 


5 PER CENT DEFENCE BONDS: 
CONVERSION OFFER 
The Treasury has announced that a 
conversion offer will be made to 
holders of 5 per cent Defence Bonds 
purchased in the period August 16th, 
1959, to February 15th, 1960; these 
Bonds are repayable on application at 
£103 per cent on February 15th, 1967. 

These holders will be invited to 
exchange their holdings into 5% per 
cent National Development Bonds 
(First Conversion Issue) on February 
15th, 1967. Holders who accept the 
conversion offer will receive on Feb- 
ruary 15th, 1967, the final interest 
payment, at {5 per cent per annum 
for the period August 15th, 1966, to 
February 14th, 1967, together with 
the maturity premium of £3 per cent 
on bonds exchanged. If the offer is 
not accepted, interest will not be paid 
in respect of periods after February 
15th, 1967. 

The terms of the new First Con- 
version Issue Bonds will be the same 
as those of the 54 per cent National 
Development Bonds (First Issue) 
currently on sale except that interest 
will be payable on March rst and 
September ist. The list of acceptances 
of the conversion offer will be closed on 
October 28th, 1966. 


CERTIFICATE IN MANAGEMENT 
INFORMATION 


The General Educational Trust of 
The Institute of Chartered Account- 
ants in England and Wales has pub- 
lished, in booklet form, a report of 
the Study Conference held at Birming- 
ham University last April on the 
Institute’s new post-qualifying exami- 
nation, the Certificate in Management 
Information. 

The conference brought together 
lecturers in universities and colleges 
and members of the profession to 


SALES & VALUATIONS 
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discuss the form, contert and teaching 
methods of courses of oral tuition for 
the examination, and the report re- 
cords the opinions and suggestions 
which emerged. 

Copies of the booklet are available, 
price 5s, from the offices of the 
Institute, 56/66 Goswell Road, Lon- 
don ECx. 


NINE HUNDREDTH 
ANNIVERSARY CELEBRATED 


The Home Secretary prcposed a toast 
to The Jersey Society in London which 
was answered by Mr J. G. Le Quesne, 
Q.C., Chairman of Council of the 
Society, at a dinner in London held to 
celebrate the nine hundredth anni- 
versary of The Battle of Hastings; and 
to mark the seventieth anniversary of 
the formation of the Society. 

The Bailiff of Jersey, Sir Robert Le 
Masurier, D.S.C., President of the 
Society, presided. The Bishop of 
Winchester and le Président de la 
Section de Caen de [Association 
de France-Grande Bretagne, proposed 
a toast to ‘The Island of Jersey’ to 
which the Bailiff replied. The toast of 
‘Our guests’, to which the Bishop 
replied, was proposed by Mr Derek du 
Pré, a member of the Council of the 
Society, and Deputy Secretary of The 
Chartered Accountant Students’ 
Society of London. 


TRAVERS LECTURE AT CITY OF 
LONDON COLLEGE 


Mr E. Kenneth Wright, M.A., F.C.A., a 
member of the Council of The Institute 
of Chartered Accountants in England 
and Wales, will discuss the fiscal and 
economic implications of the capital 
gains and corporation taxes in this 
year’s Travers Lecture at the City of 
London College on Tuesday, Novem- 
ber 1st, at 6 p.m. The lecture will be 
preceded by tea at 5.30 p.m. 

Mr Wright will examine, amongst 
other things, the replacement of 
income tax by the present tax system, 
the effect of these tax changes on the 
shape of corporation financing, and 
the influence of capital gains tax upon 
the behaviour of investors. Applica- 
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tions for tickets — for which there is a 
registration fee of 5s — should be sent 
without delay to the Secretary, City 
of London College, Moorgate, London 
EC2. 

John Ingram Travers, who gives his 


name to the Travers Lectures, was a- 


partner in a firm of merchants in the 
City of London, f-om which he retired 
in 1963. He was active in promoting 
reform of the acministration of the 
customs system. In recognition of this 
work, the merchents and bankers of 
the City subscribed to a fund known as 
‘The Travers Bequest’ to be used for 
providing lectures on commerce or 
commercial law. 


THE ASSOCIATION OF LECTURERS 
IN ACCOUNTANCY 


The third confererce of The Associa- 
tion of Lecturers in Accountancy was 
held at Sheffield University on Sep- 
tember 23rd and 24th. The theme of 
the conference was the rule of the 
accountant in decision making and 
some thirty members of the Associa- 
tion attended. 

Mr J. 5. Knight, sB.sc.‘Econ.), 
F.C.W.A., took the chair and on the 
Friday evening opened a discussion 
on ‘Recen: trends in accounting 
education’. 

Two papers were presented and 
discussed during Saturday’s proceed- 
ings. Mr Robert Clendinning, M.A., 
C.A., EMA, a Vice-President of 
The Institute of Cost and Works 
Accountants, spoke on the role of the 
accountant in maragement — past, 
present and future, and Mr G. H. 
Lawson, M.A.(ECON.), A.A.C.C.A., Pro- 
fessor-elect of Business Studies at 
Liverpool University, gave a research 
paper on certain aspects of D.C.F. 
calculations. 


LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


Luncheon Meeting 
The London and Dstrict Society of 
Chartered Accountants will hold its 
first luncheor. meetinz of the present 
session next Thursdaz, October 27th, 
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at the Connaught Rooms, Great Queen 
Street, London WC, at 12.30 for 
1 p.m. The guest speaker will be Mr 
A. F. Earle, 8.sc.(ECON.), PH.D,. Prin- 
cipal of The London Graduate School 
of Business Studies. 


THE LEEDS, BRADFORD AND 
DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS 


The Society’s annual golf meeting was 
held at Ganton Golf Club on Septem- 
ber 30th. Both the Blackburn Cup, 
played off handicap, and the Holliday 
Cup, for the best gross score, were won 
by Mr J. A. B. Corscadden, of 
Wakefield, who returned a good card 
of 73 gross. The leading scores were as 
follows: 


Blackburn Cup Points 
J. A. B. Corscadden (1) .. 36 
W. G. Harker (9) Sé sa 35 
B. H. Buckley (7) e? ve GAs 
W. F. Outhwaite (16) .. ia 32 
D. A. B. Perry (19) .. au 232 
Holliday Cup l 
J. A. B, Corscadden .. ig. 73 
B. H. Buckley .. T .. 79 
W. G. Harker .. e .. 80 
L. Thornber .. : 82 


The players were pleased to count 
amongst their number the President of 
the Society, Mr P. H. Dobson, who 
presented the cups to the winner. 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF LONDON 


Next Week's Meetings 


TUESDAY, OCTOBER 25th. 
Southend-on-Sea Branch, ‘Corporation 
tax’, by Mr B. L. Worth, A.C.A., 8 p.m. 
‘The Crooked Billet’, Old Leigh. 


WEDNESDAY, OcTOBER 26th. 

Rugby Football. C.A.8.5.L. v. Leicester 
C.A.8.S., 2.30 p.m. Richmond Ath- 
letic Ground. ` 

Debate, 6 p.m., 43 London Wall. 


THURSDAY, OCTOBER 27th. 
South-West Essex Branch. “Tax and all 
that!’ by Mr H. Morris, the District 
Income Tax Inspector for Ilford. 
6.45 p.m., Byford Room, Valentine 
Hotel, Gants Hill. 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 


100 PER CENT MORTGAGES FOR PURCHASE PRACTICE/PARTNERSHIP AND HOUSE 


Full details from 


LIFE AND DISABILITY INSURANCES 


Jj. W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WC? 


Tel. CHAncery ~375/6/7/8 


THE 


ACCOUNTANT Zm 


October 22nd, 1966 


AUCTION SALE — LONDON AUCTION MART 


Tuesday, November 1st, 1966 at 3 p.m. 


(unless previously sold) 


FREEHOLD SHOP PROPERTIES WITH 
VACANT POSSESSION 
91 Balham High Road, BALHAM 


Adjoining J. Sainsbury Ltd 
Frontage 16 ft 6 in. Depth 57 ft 6 in. 
Solicitors: Titmuss, Sainer & Webb, 2 Serjeant’s Inn, London EC4 


140 High Street, SCUNTHORPE 


Frontage 22 ft 6 in. Built and Site Depth oi fe 6 in, 
Total net area: 4,925 sq. fc 
Solicitors: A. C. Symes & Co, 112 High Street, Scunthorpe 


9 Linthorpe Road, MIDDLESBROUGH 


Close to Marks & Spencer Ltd 
Frontage 19 ft Buile and Site Depth 76 ft 
Solicitors: Clifford Turner & Co, 11 Old Jewry, London EC? 


215 High Street, SCUNTHORPE 


Frontage 16 fe 6 in. Dept 102 fe 6 in. 
Solicitors: Titmuss, Sainer & Webb, 2 Serjeant’s inn, London EC4 





FREEHOLD REVERSIONARY SHOP 
PROPERTY INVESTMENTS 


20/22 High Street, CAMBERLEY 


Let to Boots Cash Chemists at £900 per annum 
OUTSTANDING REVERSION 1969 ` 
Solicitors: Simmonds, Church, Rackham, 12 and 13 Bedford Row, London WC? ` 


2/8 and 10/12 Collier Row Road, ROMFORD 


Producing £3,825 per annum 
Tenants include; W. & J. Barton Led, Freeman Hardy & Willis Led, 
Eastern Electricity Board, WW. & E. Turner Led, Liptons Ltd 
VALUABLE REVERSIONS 1967 ONWARDS 
Solicitors: Wedlake, Letts & Birds, 6 Stone Buildings, Lincoin’s Inn, London WC2 


FREEHOLD PROPERTY 
Empress Hotel, 23/33 Lillie Road, FULHAM 


Opposite Empress State Building 
Frontage 125 ft Site area 10,000 sq. fr 
Let at £3,000 per annum, expiring 1966 
Eminently suitable for Redevelopment 
Solicitors: Kenneth Brown, Baker, Baker, Essex House, Essex Street, London WC2 


LONG LEASEHOLD OFFICE 
AND SHOWROOM BUILDING 
(2,000 years from 1922) 


VACANT POSSESSION 
43 Conduit Street, LONDON wi 


Net floor area: 6,230 sx. ft 
Solicitors: Walter Burgis & Co, Byron House, 7 St James's Street, London SW1 





AN ATTRACTIVE GROUP OF FREEHOLD 
REVERSIONARY SHOP INVESTMENTS 
403/405 Brixton Road, BRIXTON 
55 Northgate, DARLINGTON 
134 and 20{a High Street, SCUNTHORPE 


Producing £2,306 per annum 


Occupied by Boots Cash Chemists, W. & E. Turner Ltd, Blindells Ltd, etc. 
VALUABLE REVERSIONS BETWEEN 1967 AND 1995 


Joint Auctioneers as to Brixton and Darlington 


DUDLEY PANTS & HARRISON 
t 


11 Bruton Street, Berkeley Square, London W1. MAYfalr 7111 
Solicitors: Titmuss, Sainer & Webb, 2 Serjeant's Inn, London EC4 


TWO FREEHOLD WAREH OUSE/OFFICE 
INVESTMENTS . 
35/37 Brent Street, HENDON 
3/5 Silverdale and 10/14 Sydenham Station Approach 
SYDENHAM 


Let to public companies at £7,000 per annum 
EACH WITH EXCEPTIONAL REVERSIONS IN 1972 


Joint Auctioneers: 


E. COPPING JOYCE & SON 


284 St Paul’s Road, Canonbury, London Ni. CANonbury 4221/2 ` 
Solicitors: Marshall, Shortland & Ce, 23 Park Royal Read, London NW10 


HEALEY & BAKER 


29 ST.GEORGE AT, HANOVER SQ., LONDON WI MAY 9292 





EUER 


drive 
safe 
and 
save 


covered by a leading 
Insurance Group 
in the motoring field 


There are real savings in private car 
insurance costs for the careful driver. 
He can earn 60% rebate after four 
years without claim. That’s a big 
worthwhile reward for safe motoring. 
The Royal Exchange Assurance 
Group, a member of the Accident 
Offices Association, offers these new 
discount scales :- l 





l New Scale Old Scala 
After one yoar without claim 25 % 15% 
After two years without claim 334% 20% 
After three years without claim 50 % 30% 
After four years withoutclaim *50 % 40% 


* With Preferred Policyholders Discount added, 
discounts total 68% 





+ 


‘The Royal Exchange Assurance 
. Group is no newcomer to motor 


insurance and its association goes 


- back to the earliest days of motoring. 


Place your policy with a “Royal 
Eixchange” member and drive with 
the security and service of this great 
organisation behind you. 

Apply for details or quotation to any 


, of the following Companies - 


Royal 
Exchange 
Assurance 
Group 


ROYAL EXCHANGE LONDON EC3 






Pets (weg ZE Pee 


A ge 


j 
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Royal Exchange Assurance - Atlas Assurance Ce. Ltd 


` British Equitable Assurance Co, Ltd - Car & General 


insurance Corporation, Ltd + Essex and Suffolk 
Insurance Co. Ltd - Local Government Guarantee 
Society Ltd - Motor Union Insurance Co. Ltd - Stata 


_ Assurance Co. Ltd - United British Insurance Co. Ltd. 
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* Order your copy NOW 


` A NEW BOOK IN THE NEW 
GEE’S WORLD MANAGEMENT SERIES 


Management Information 
and Accounting ` 
=> H 

R. WARWICK DOBSON, C.A., F.C.W.A. 


bk A recommended book for the Certificate in Management Infor- 
mation, the examination for which is Eeing held jointly by The 
Institute of Chartered Accountants in England and Wales and 
The Institute of Chartered Accountants in Ireland. Written for 
accountants from the point of view of management’s requirements 
not only for accounting information, but.for information of all 
kinds. Dealing with many decisions both major and minor which 
managers of all businesses require to make, the book shows the 
place which accounting information — both financial and cost — 
occupies in the complex network of management information. 


Demy 8vo. 524 pages Illustroted with many examples 


PRICE Sol. NET 


54s 6d post free U.K. 


GEE & CO (PUBLISHERS) LIMITED 


[51 STRAND, LONDON WC2 
Telephone TEMple Bar 0832 





SEND FOR LIST OF BOOKS IN THIS IMPORTANT NEW SERIES 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 
London Wi, have since 1899 specialized in the sale and 
valuation of hotels and catering businesses to the exclusion 
of any other branch of estate agency. The partners are 
members of the leading professional bodies. 


BY APPOINTMENT , "eut? 10 H.M. THE OUEEN 


SHHIMAKERS 


MACHINERY INVENTORY 


By H. Rivinctron. Complete record of cost, depreciation (annual, special, 
accumulated), written-down values, taxation initial allowances, balancing 
charges set off against new machines, etc. 
375'6d net, 39s 9d including post 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 


onden 
Ihesa Ey 


THRESHER & GLENNY LTD. g 
` LANCASTER PLACE: STRAND - WC 
85-GRACECHURCH ST. : CITY - EC3 


The HIGH standard of excellenceofo Thresher & Glenny suit from 30 -50 Gns. 


l Cizherience lhe’ 


te 


FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
45,000 Examination Successes. 


FOR JUNIORS -Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY ACC A Courses - 17,500 Examination 
Successes; I.C.W.A. Courses — 14,500 Examination Successes. end for this 100 page 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - . 
Courses for A.C.C.A. uide to Careers FREE | 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and ae 
training for Management. SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 


Member of the Association of British Correspondence Colleges London WC2 


: Please send me post free and without 
at À WW obligation a copy of your Guide to 
Careers 


ol of Accountancy Sem a 


Address FRSSPESEE EEL SASSESEUOE SHES ESOSTOECTSSOEEDEEEE 


LEELLE EE d OSS STISSEAHS HS EEHEREENEKOEK ETE ROSES SSRCsOS 
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TAXATION 


Spicer & Pegler are seeking an Assistant 
for their Taxation Department, capable 
of handling personal return work with 
direct responsibility to the Partners. 
The commencing salary will be in the 
region of £1,000 to £1,500 per annum 
depending upon ability, age, experience, 
ete, i i 

The post carries excellent prospects of 
further advancement and for gaining ` 
experience in all aspects of taxation. 
There is a non-contributory pension’ 
scheme, lunchecn vouchers and three 
weeks’ annual holiday. 

Please write giving details of experi- 
ence, age, etc., to St Mary Axe House, 
56/60 St Mary Axe, London EC3. 


TAX CAN BE FUN 


At least that is our philosophy. If this 
approach appeals to you and you have 
had tax experience, as a chartered 
accountant, why not ring Halmer 
Hudson, NAT; 8971? Tell him why you 
think you are worth the salary you are 
asking. — Blackburns, Robson, Coates 
& Co, 24-28 Moorgate, London EC2. 


TAXATION CLERK 


Male or female required by firm of 
certified accountants, EC3. To deal with 
personal tax cases, P.A.Y.E., company 
taxation and general accountancy work. 
Five-day week, 9.30-5.30, Luncheon 
vouchers and 3 weeks’ holiday. — Please 
write in own hancwriting with details 
of age and experience to Box TC 8771. 


TAX PARTNER (City firm) requires assistant 
tc work independently. Commencing salary 
not less than £2,250. Pension scheme. Ample 
prospects. - Box TP 1625. 

TAX SENIOR, specializing in company 
work, required by City firm (seven partners) 
to develop expanding tax department. 
Commencing salary according to experience 
but not less than £1,750. Pension scheme. 
Luncheon vouchers. — Box TS 6119. 
THEATRICAL ACCOUNTANTS (West 
End), require accounts clerks and tax clerks, 
male or female, part-time or full-time. If 
part-time, not less than three days a week. — 
Telephone Gerrard 7691. 
THORNTON BAKER & CO require ac- 
countancy staff for their Bournemouth office; 
permanent situations fer qualified and un- 
qualified men with suitable professional 
experience; modern conditions of employ- 
mert: if you would enjoy living by the sea 
and working in the informal atmosphere of a 
small group within the security of a large 
orgenization, send full particulars to the staff 
partner, 19 Christchurch Road, Bourne- 
mouth, 

WEST END firm of chartered accountants 
with substantial practice have vacancies for 
all grades in their insolvency department. 
Salaries up to £2,000 oa, according to 
experience and ability. — Write Box WE 1564. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT 


E.M.I. Electronics Limited, in the 
forefront of electronics research and 
development, need the services of a newly 
qualified Chartered or Cartified Account- 
ant. The post will entail the consolidation 
of divisional accounts and analysis, 
preparation of information for submis- 
sion to Board of Directors and prepara- 
tion of departmental and company 
accounts for management and legai 
purposes including submissions to H.M. 
Inspector of Taxes. Consideration will 
be given for -transfer to divisional 
management accounts after about a year. 
~ Please write quoting reference AC/641 
to J. V. Swallow, Group Personnel 
Department, E.M.I. Limited, Hayes, 
Middlesex. 


ACCOUNTANT, not necessarily qualified, 
required at the Macclesfield factory of The 
McCall Publishing Company. Commencing 
salary zccording to experience. Good pros- 
pects and pensionable. — Apply to Box 
AN 8772. 

ACCOUNTANT TO FILM PRODUCTION 
COMPANY required, preferably qualified or 
finalist. Salary according to experience and 
qualifications. — Apply, Carr, Sugarman & Co, 


We Gant Cansnean T ne 


ACCOUNTANT 





ACCOUNTANT, 
OFFICE ADMINISTRATOR 


required for prominent consulting en- 
gineers with international associations. 
Not necessarily qualified but must be 
enterprising and energetic. Good pros- 
pects with team of young professionals. 
Age 25-40. Salary about £1,500. — 
Phone Mr Payne, Consultech Ltd, SWI 
4411, or write 457 Finchley Road, 
London NW3. 


ACCOUNTANT 


Qualification: A CA. 

Salary: £1,600. ` 

Duties: To manage Accounting 
Office; Management Accounts and 
Budgetary control in operation. 

Location: Hammersmith, Wó. 

Write to Box AQ 8684. 

Applicants selected for interview will 
hear within a week. 


ACCOUNTANT 


Recently qualified. Aged about 25-30. 
For one of the leading industrialised 
building companies which is expanding 
rapidly. 
Please write or phone: 
E. Boyd, Staff Appointments Officer 
TAYLOR WOODROW 
CONSTRUCTION LTD 


345 Ruislip Road, Southall 
Middx. WAXlow 2366 


ACCOUNTS ASSISTANT required by 
Hazell, Watson & Viney Ltd, Printers 
and Book-binders of Aylesbury, Bucks. 
Ability to control mechanised ledgers 
and to assist with the preparation of 
profit and loss accounts and balance 
sheets is required. — Applications giving 
full details of experience, age, etc., to 
the Personnel Officer, Tring Roed, 
Aylesbury, Bucks. 


ACCOUNTS ASSISTANT 


Scniths Industries require an experienced 
Accounts Assistant (aged 19-25) for this 
their Head Office Accounts Department. 
This position would suit a young man 
wo is possibly studying for an account- 
ing qualification and who requires a 
pesition where good training in a veriety 
of accounting methods are available. 
Varied duties would include the con- 
trol of Private Ledger including capital 
expenditure accounts, assets and funds. 
Tke preparation of monthly board 
returns for Management, sales accounts 
and other general accounts ‘procedures. 
The Company offers good prospects of 
advancement within the Smiths Indus- 
tries Group. Staff Pension Scheme. 
restaurant facilities and 37} hour week. 
_ Replies giving details of age, qualitica- 
tions, previous posts and present salary 
should be sent to the Personnel Officer, 


Smiths Industries Ltd 
Aviation Division 
Kelvin House 
Wembley Park Drive 
Wembley, Middlesex 


ACCOUNTS CLERK required by builders’ 
merchants’ public company with several 
subsidiaries. Good prospects for a young man 
aged 20-25 years with accountancy training 
wishing to take up a commercial career. ~ 
Applications in writing to the Secretary, 
Pratt (Waiford) Ltd, Star House, Clarendon 
Road, Watford. 


AN EXPANDING COMPANY, in- 
volved in Plant Hire, distribution of 
new capital plant and servicing Plant 
and Machinery, require a cost Account- 
ant. The successful applicant will be 
aged 30-40, to be responsible for produz- 
ing management costing systems and 
reports, introducing inter-depot costircg 
systems between four depots and taking 
over Management of the Main Office. 
This is a new appointment with excellent 
prospects and a starting salary of £1,400. 
— Apply in writing to G. E Marsh, 
Marsh Plant Holdings Limited, New 
Lane, Havant, Hants, 





BOOK-KEEPER/FINANCIAL ADVISER, 
part-time, possibly retired, for extremely 


active housing trust in Paddington area: ~ 
Dae BT 1472 





ASSISTANT ACCOUNTANT 


Assistant Accountant required at the 
Accounting Headquarters in London, 
SEI, of a Grop of Companies with 
diverse irterests. Previous commercial 
experience is not essential and candidates 
need not necessarily hold a recognised 
Accountancy qualification. — Please 
reply in ccnfidence to Box AA 1605. 





ASSISTANT 
ACCOUNTANT 


preferably young A.C.A. or À C.W.A, 
seeking first-class training in standard 
costing and budgetary control, with view 
to promoticn. 


Details or professional qualifications, 
present dutizs and salary to: 


Ths Personnel Officer 
THE METAL BOX CO LTD 


Chew Moor Lane, Westhoughton 
near Bolton, Lancs 


October 22nd, 1 





ASSISTANT ACCOUNTANT requir 
for Head Office of American Cor 
pany in Ealing being manufacturers a 
distributors of office machinery. 

A finais student, A.C.W.A., 
A.C.C.A., is required to assist in cor 
piling monthly operating statemer 
etc., and standard costing and budgeta 
control is in operation. 

Salary would be in region of £1,21 
p.a. dependent on practical experien 
and stage of studies. 

Write Box AA 8708. 


ASSISTANT ACCOUNTANT / OFF 
MANAGER required for departmental s 
group in North London: experience 
retail accounts desirable but not essen 
Ability is more important than age, but 
position would sult a young qualified ` 
with two to three years’ commercial ex 
ence. Commencing salary £1,250~£1,35 
Brief details, please, to Box AA 1597. 

A YOUNG RECENTLY-QUALIFIED 
COUNTANT is required to assist in 
preparation of monthly accounts anc 
contribute towards the development 
financial control of a rapidly expan: 
organization specializing in television ren 
The location is near Kingston-upon-Tha: 
— Apply giving full particulars and sa 
required to Box AY 8774. 


Due to continued expansion 
FOSECO LIMITED 
require a 
QUALIFIED ACCOUNTANT 


WE ARE 


a young, dynamic and rapidly expanding international 


group of companies with over thirty-five subsidiaries in 
ali parts of the world. We believe in training our young 
managers to accept responsibility at an early age. 


WE ARE SEEKING 


a qualified accountant aged 24-30 with enthusiasm, initiative 


and drive who would welcome the opportunity of foreign 
travel. He should have had at least two years’ experience 
in industry and, preferably, a working knowledge of at least 
one foreign language. 


HIS POSITION 


would be that of Assistant to the Group Accountant based 


at Head Office in Birmingham. 


HIS DUTIES 


of a non-routine nature, will be varied and interesting, 


concerning alj aspects of accountancy and taxation. In 
particular he will assist in developing and modernizing the 
accounting systems of our many foreign subsidiaries, neces- 
sitating many short-term assignments abroad. 


WE. OFFER 


to the man we are seeking, an attractive salary, with con- 


tributory pension and life assurance schemes. There are 
excellent prospects for rapid promotion within the Group. 


IE YOU 


have the qualities which we are seeking and would like to 


know more about us, we would like to hear from you. 
Please write, giving full details to: 


The Administrative Manager 
Foseco International Ltd 
Long Acre, Nechells 
BIRMINGHAM 7 





NEWLY QUALIFIED 


£1,500 


International Company in the consumer industry situated in West London requires 
a newly qualified Accountant to fill the position of Assistant to the Financial 


Accountant. 


Minimum starting salary £1,500 p.a. plus other fringe benefits. 


Prospects are excellent within this company; advancement can also be. made 
wichin associated companies of the same Group. 


Please reply to Box NQ 8723. 


tober 22nd, 1966 


COMPANY SECRETARY/ACCOUNTANT 


Central London Printing House require immediately Chartered Accountant to fill 
vacancy of Company Secretary/Accountant. Applicants will be required to install 
Machine Accounting System to assist Management and must have experience of Cost 
Accounting. Minimum starting salary £1,800 and e Non-Contributory Pension 
Scheme being operated, Prospects excellent for right man. Candidates should be 
aged 30-35. Letters of application giving details of Education and Training and 
Experience to I. H. Moore, Moore & Matthes (Printers) Ltd, 44-45 Great Sutton 
Street, LONDON ECI. 


management 
accounting 


A limited number of vacancies exist at large plant 
Bakeries in the North of England for qualified Account- 
ants aged between 25--30. It is essential for applicants to 
have had an accounting background to A.C.A. or 


A.C.W.A. standard, and desirable for them to have had 


some commercial or industrial experience. 


These positions should prove of particular interest to 
men who are keen to widen their experience of the 
management accounting function with a large and 
progressive group which has an outstanding record of 
effective management development. 


Anyone interested should forward brief details to 
Box MA 148. These will be treated with the strictest 
confidence. 





SENIOR ACCOUNTANT 
DESIGNATE 


required for an 
ENGINEERING COMPANY 
on the SE. side of London 


The successful applicant will be responsible to the Managing Director 
and must satisfy the following conditions: 
AGE — under 40 years. 

QUALIFICATIONS — a chartered accountant with an. understand- 
ing of machine accounting and able to take charge of a staff of 30. 
EXPERIENCE — general industrial and contracting experience is 
most desirable. 


REMUNERATION ~a basic salary of £2,000-£2,250 is offered 
according to age and experience. The chosen applicant will have the 
advantage of the Company’s non-contributory pension scheme, 
free life insurance, three weeks’ annual holiday and the use of the 
managers’ restaurant. 


PROSPECTS — the possibility of promotion to Senior Accountant 
is open to the successful applicant. 


Applicants should address their replies, which will. be treated in the 
strictest confidence, giving brief personal and career details and 
quoting SA 50 to: 


APPOINTMENTS 
SELECTION 
LIMITED | 


Calder House, 1 Dover Street, London W1 
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ACCOUNTANT 





Assistant Chief Accountant 


A young Chartered Accountant is required by the West Midlands 
subsidiary of a large, diversified, international group; the company 
itself is engaged in chemical engineering. 


Ideally the applicant will be aged 25-28 and have had two years’ 
post-qualifying experience in the profession; he will have the oppor- 
tunity to obtain wide experience of management accounting, and 
should be interested in the application of punched card (later com- 
puter) techniques. 


Salary will be in accordance with qualifications and experience in 
the region of £1,500 per annum and applications, giving cetails of 
age, qualifications ‘and experience, should be sent to AC 149. 


QUALIFIED ACCOUNTANT 


is required by a firm of London metal merchants with world-wide associations to 
assist and understudy the existing Head of the Accounts Section, with a view to 
assuming full responsibility in about three years’ time. 


The Company has a record of rapid growth which is expected to be maintained. 
Applicants should have the knowledge and experience to ensure that accounting 
systems and information ee pace with this growth. Experience of keyboard 
machine accounting, of ledgerless accounting, and of contract accounting systems 
would be an advantage. 


Preferred age of applicants is 35-45 years and the starting salary will be negoti- 
ated, but should be in the region of £2,000 per annum. 


Please state full details, which will be treated in strictest confidence, including 
salary expected, to Box QA 147, 


require two qualified 


DIVISIONAL 
ACCOUNTANTS 


One Is required at the Transmission division situated at St Mary Cray, 
Kent, and the other at our newly formed Component division at 
Canterbury. The Canterbury position may suit an advanced student 
who hopes to qualify in the near future. Previous industrial experience 
would be an advantage and the ability to present accurate information 
to all levels of management and ensure its correct utilisation is essential. 
Both are responsible first line management positions and involve the 
complete ‘responsibility for the divisional accounts. Although the 
salary will be dependent on age and experience it is unlikely that 
accountants currently earning less than £1,750 (£1,500 Canterbury) 
would be successful. If you are interested in obtaining further details 
and an interview, please contact the Chlef Personnel Officer, Telephone 
Manufacturing Company Limited, Head Office, Martell Road, West 
Dulwich, London SEI) (telephone GiPsy Hill 2211), stating which 
position interested In. Evening or week-end interview available. 
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Young Qualified Accountants 


LONDON BANK has vacancies for two recently qualified account- 
ants, aged 22-26. Duties will include maintenance of investment 
portfolios, preparation of periodical financial and statistical returns, 
audit of Branch accounts processed by computer. 


These are permanent ‘Administration appointments and offer 
EXCEPTIONAL OPPORTUNITIES FOR ADVANCEMENT. 
Commencing Salary up to £1,725 per annum; non-contributory 
Pension Scheme. 


Applications stating age, qualifications and experience should be 
addressed to the General Manager, London Trustee Savings Bank, 
14 Fleet Street, London ECA. 





IMPERIAL ALUMINIUM 
COMPANY (WALES) LTD 


Waunarlwydd Works, Swansea 


(In association with Imperial Chemical Industries Limited and 
the Aluminum Company of America) 


have the following immediate vacancy in their Accountancy 
Department: 


PRODUCT 
ACCOUNTANT 


for general costing duties associated with the strip and sheet 
mill. Preferred age range 22~30. Minimum educational quali- 
fication part 3, I.C.W.A. Experience in data processing ad- 
vantageous. 


There are excellent working and service conditions, including 
contributory pension fund and free life assurance. 


IMPALCO i : 
ALUMINIUM Write, giving brief details of age, education 
and experience, to: 

The Personnel Services Manager 

P.O, Box 68 

Swansea 











GROUP 


Taxation Assistant 


The Port of London Authority invite applications from suitably 
cualified persons for a post which arises due to the expansion of the 
Taxation Section. 


Candidates should have several years of specialised experience and 
an up-to-date knowledge of company taxation together with a com- 
p2tent understanding of personal taxation. 


The successful applicant, although working under the direction of the 
Section Head, will, in the main, be responsible for the yearly cycle of 
operations to determine the taxation liability of the Authority and 
experience of negotiating with the Inland Revenue would be an 
advantage. 


The starting salary will be commensurate with experience within the 
scale £1,815 to £1,930 per annum and prospects, together with other 
conditions of employment, are comparable with the best in industry. 


The position is on the permanent pensionable staff and existing 
pension rights may be transferable. 

Applications, in writing, giving full details of age, qualifications and 
experience should be addressed to the Establishment Officer, Port of 
Lendon Authority, P.O. Box No. 242, Trinity Square, London ECH, 
to arrive not later than 10 days after the appearance of this advertise- 
ment. 


ACCOUNTANT 

















October 22nd, 1! 





ACCOUNTANT 


A young Qualified Accountant (about 25). Preferably 
with some commercial experience. Wishing to use his 
' skills to the full as a FINANCIAL ACCOUNTANT 
_with large company in West of London. Salary about 
. £1,600. Pension Scheme. Profit-sharing Scheme. 


- Write stating age, experience, qualifications and 
present salary to Box AA 138. 








FINANCIAL ACCOUNTANT 


A qualified Accountant (or finalist) with a good commercial or pro- 
fessional background and preferably with knowledge of modern 
management accounting systems is required for the above position. 
This is an opportunity for a young accountant of under thirty to 
enhance his experience in, and to contribute to the development of, 
further advanced accounting techniques. SE 
The commencing salary will be fully commensurate with the ability 
and experience of the successful applicant. 
Please apply in writing to: 
The Financial Director 
KAY & CO (ENGINEERS) LTD 
Blackhorse Street 
BOLTON 









MIDLANDS ELECTRICITY 


ACCOUNTANTS 


Vacancies exist In the Chief Accountant’s Department for 
recently qualified accountants, and for successful inter- 
mediate candidates. The appointments will initially be in 
the Audit and Organisation and Methods Section where 
interesting and varied experience can be gained in the 
operations of a large industrial undertaking, using modern 
computer techniques for its accounting processes. Work- 
ing conditions are good, and the rate of promotion of 
past members of this Section has been high. 

Salaries will be in the range £1,010 to £1,665 according 
to qualifications and experience. Superannuable. 

Apply by letter within 14 days, quoting reference ACC. 
stating age, experience, qualifications, present position 
and salary to the Secretary, Midlands Electricity Board, 
Mucklow Hill, Halesowen, Birmingham. 

This is a re-advertisement and previous applicants need 
not re-apply. 





C. WICKSTEAD, 
Secretary. 
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ber 22nd, 1966 ACCOUNTANT 


CHIEF ACCOUNTANT/ SECRETARY 
Crompton Nettlefold Stenman Limited 


Tor this senior appointment (responsible to the Managing Director) we invite 
pplications from qualified accountants, who, to have acquired the necessary experi- 
nee, are likely to be aged over 35. Their experience must have been at a similar level 
n a company manufacturing a multiplicity of high stock-turn products involving 
mphasis on cost and stock controls. Experience in computer operation would be 


in advantage. 


The appointment is based at Ashton-in-Makerfield, South Lancashire: over 1,400 
re employed:here and at a manufacturing unit at Cardi. Starting salary is negotiable 
nd at a level that will be attractive. — Please write quoting reference J.59, to the 


Group Personnel Officer (ANM) 
Guest, Keen & Nettlefolds Ltd 
GKN House 

22 Kingsway, London WC2 





Ferranti 


have a vacancy at their Hollinwood, Lancs, Head Office for a 


YOUNG QUALIFIED 
ACCOUNTANT 


The vacancy will provide an excellent opportunity for a young 
Chartered or Certified Accountant to obtain good industrial 
experience. 


Candidates should preferably be under 25 years of age. They 
should, in the first instance, send brief details to T. J. Lunt, Staff 
Manager, Ferranti Limited, Hollinwood, Lancs, quoting reference 
AL. 





‘DEPUTY GROUP 
CHIEF ACCOUNTANT 


A progressive Public Company wishes to appoint a Qualified 
Accountant in the age group 30-40 at their London Head Office. 


The successful applicant will be responsible for the preparation of 
Group Accounts and of Management information services through- 
out the Group and should have had extensive experience in a 
medium to large sized commercial organisation. 


The salary for this position will be negotiable in the region of 
£2,500 per annum with fringe benefits. 


Interviews will be arranged in London and Birmingham. 


Applicants should write, giving full details of age, qualifications and 
experience to Group Chief Accountant. — Box DG 120. 








ACCOUNTANT 


A young qualified Accountant, preferably with Commercial or Industrial experience, 
required to control the accounts of a Subsidiary Company within the Group. 


The position offers an excellent opportunity to gain experience of Management 
Accounting in an industrial organisation. 










Write giving 

GROUP PERSONNEL MANAGER 
BRITISH NORTHROP LIMITED 
BLACKBURN 








ACCOUNTANT 


required by a manufacturing Subsidiary located in North Cheshire. 

The person appointed will join a small management team and be expected to partici- 
pate in developing cost and accounting techniques and should bs a EES CA. 
or similar with some commercial experience. 

Preferred age between 25 and 30 years. 


Salary initially in the region of £1,500 p.a. 


Apply giving details of experience and salary to date. 


Group Secretary (A2) 
FRIEDLAND DOGGART GROUP LTD 
Reddish, Stockport, Cheshire 





BUDGET OFFICER FOR PUBLIC COMPANY 


An Accountant is required at Group Headquarters near the City of London, to 
act as Budget Officer. This is an GE and challenging position, and demands 
a person experienced in sophisticated Budgeting control techniques. 


The Company operates a standard Costing System, and utilizes punched. card equip- 
ment for Data processing purposes. 

The successful candidate will be offered a good salary and three weeks’ annual 
holiday, and will be entitled to join the non-contributory pension scheme. 


Applications should be addressed to Box BO 8776. 


AN INVESTMENT CAREER 


Major and progressive firm of London Stockbrokers wishes to recruit 
another young accountant for its equity research team. This team 
exists to prepare reviews of industrial and commercial companies and 
to generate investment recommendations. 

This is interesting work.and we are prepared to offer an attractive’ 
salary with good prospects. ~ Box AI 110. 


| QUALIFIED 


` ACCOUNTANT 


is required now 





to work on the staff of the Managing Director of a hotel management 
company operating overseas. An attractive salary will be paid together with 
free board and accommodation, or an allowance in lieu. Tours of about 
18-24 months with generous leave In the U.K., and free passages, Provident 
Fund. This is a responsible post in a rapidly expanding field for a 

young qualified accountant who has a few years’ post-qualification experience 
in commerce or industry. 


Applicants should send brief personal particulars to the Head of Personnel, 
Commonwealth Development Corporation, P.O. Box 3 AR, 33 HIH Street, 
London Wi, quoting Serial No, 1206. 





XIX 


XX 





ACCOUNTANT 


Industrial Careers for 


NEWLY QUALIFIED ACCOUNTANTS 


In the GKN Group, comprising more than 63 operatins companies in the UK. alone, there is a 
continuing need to feed in and train able young accountants who car. later fill appointments as 
Chief Accountants and may also be eligible for considerat-on for general management appointments. 
By a planned series of attachments in operating companies, sub-group hecdquarters and Head Office, 
a newly-qualified accountant will within three years receive thorough practical experience in all 
aspects of management accounting, including applicatior of computer tachniqnes. Assistance with 
accommodation provided. 


ELIGIBILITY: A professional qualification from one œ the recognised accounting institutes or 
expectation of qualifying within the next six to rine months. 


LOCATION: Personal preference will be accommodated ~vherever possitle, but-readiness to accept 
secondments anywhere in the U.K. in the first three years is essential. 


SALARY: Up to £1,500 initially, depending upon qualification and experience: it will be reviewed 
a; six-monthly intervals. 


All applicants selected for consideration will be :ntervirwed by the Group Chief Accountant. 
Initially the applications should be sent, quoting reference-J.58, to: 


THE GROUP PERSONNEL OFFICER 
GUEST, KEEN & NETTLEFOLDS LTD 
GKN HOUSE, 22 KINGSWAY, LONDON WC2 
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British Petroleum invites applications from suitably 
qualified people to fill the vacancies specified below. 
These are challenging opportunitizs for keen men in- 
terested in carving careers in their pwn spheres, within 
a leading group in an expanding t1dustry. 


T A X A | Qualified Accountants, Inspecters of Taxes, Barristers, 
N Solicitors, Tax Officers and othe-s with appropriete quali- 


fications and experience would te eligible to app_y for:—~ 
SP E Ci AL! S TS A senior post requiring a person widely experienced in all 
aspects of U.K. taxation and doable taxaticn relief. Pre- 
ferred age 30 to 40 years. Reference Taz/1/6TA 
A middle post suitable ta a qualiñed accounzant having 3 
to § years specialised tax experience. Preferred aze 27 to 
33 years. Reference Taz/2/6TA 
A junior post requires a young main with some experience 
of taxation who is prepared to work, study and learn. 








Preferred age up to 30 years. ‘Reference Tax/3/6TA 
, An Economics Graduate aged 24 <0 30 to study the North 
E GU N OM | G American and major European Economies, as pert of a 


small team whose work is directly related to the manage- 
A A $ f S$ TA N T ment of a large portfolio of U.K. and overseas securities. 
Preference will be given to candida es with a gcod academic 
record; experience in commerce oi industry analys:ng and 
reporting on general economic trends and on the perfor- 
mance and prospects of particular industries will be an 
additional advantage, and would be regarded as more 
important than actual experience in investment work. 
Reference Econ/2/6T.A 


Terms and conditions of service are excellent. Please write giving brief detcils of age, gualiftsations 
and experience quoting post reference to N. C. Smith, Central Staff Department, The British 
Petroleum Company Limited, Ropemaker Street, London E.C.2. 
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October 22nd, I 


CASHIER/BOOK-KEEPER required 
North Kent solicitors to take complete 
trol of accounts. Experience in this ty] 
work is preferable but not essential. 5: 
£1,400 per anrum. — Apply giving detai 
past and present employments and cu 
salary to Box CB 1636. 


CHARTERED OR CERTIFIED 
ACCOUNTANT 


required 


as Accountant io the United Kingedc 
Branch of the International We 
Secretariat. Successful candidate will 
directly responsible for administrati 
and accounting of a modern advertisiz 
research and development organisatic 
Applications invited from Accountar 
with at least three years’ post-qualifyi 
experience (preferably in a commerc 
or industrial concern) in age group 28- 

years. Commencing salary within scx 
fi ,750-£2,250 per annum, pension fur 
— Please write, under confidential cov 


to: 
-— Chief Accountant 
‘Tntérnational Wool Secretariat 
Wool House 
6—7 Carlton Gardens 
London SW1 


CHIEF ACCOUNTANT 


required for expanding company wi 
European subsidiary engaged in t 
manufacture of bulk handling vehic! 
and equipment, to control all financ: 
and cost accounting and the’ provisi: 
of budgets and management inform 
tion for the group. Industrial experien 
desirable. Preferred age 25-38. A hi 
commencing salary envisaged. Pensio 
etc. Please apply to: 


The Managing Director 
Murfitt (Bulk Transporters) Ltd 
Weasenham Lane 
Wisbech, Cambs 


CITY TRUST COMPANY 


WE ARE: 

a small private company providing 
variety of financial and investme. 
services, including costing, comput 
applications and investment analysis. 
WE REQUIRE: 

a Chartered Accountant Pa 24-2 
who has been articled with a mediur 
sized firm and is prepared to broaden b 
experience of taxation prior to embar 
ing on other work within the company 
WE OFFER: 

the opportunity to create a position 
advancement through expanding o 
services and clientele. Initial sala 
£1,400-£1,600 p.a. 

Write to Mr I. Macfarlane of Mess 
Hallett, Laughlin, Clark & Co, Cha 
tered Accountants, 38 Finsbury Squar 
London EC2, in the first instance. 


ENERGETIC YOUNG MAN (about 2 
for Accounts Department at Head Offi 
of manufacturing company in Enfiel 
Middlesex. Successful applicant wou 
be responsible fcr Bought and Sal 
Ledger Section including analyses ` 

urchases and credit control. This is £ 
interesting position offering opportur 
ties for advancement in a steadily gros 
ing company. Preference will be give 
to applicants who are or are about ` 
study for the A.C.C.A. examinations. 
Please give particulars of educatio 
details of experience and salary expect: 
to Box EY 8739. 











Experienced and Energetic 
COST ACCOUNTANT 


(not necessarily qualified) required fe 
Packaging Company situated in Ea: 
Midlands. Duties will include supe) 
vision and review of internal costin 
procedures and preparation of month] 
Profit and Loss Accounts. 

Salary negotiable but not less tha 
‘ £1,500 per annum. 

Removal costs will be refunded t 
successful applicant. 

Apply in strictest confidence an 
giving full details of experience et 
to: 


J. F. NASH & PARTNERS LIMITE) 
9 STATION ROAD 
KETTERING 
NORTHAMPTONSHIRE 


ober: 22nd, 1966 





required by a large group of companies 
situated in the East Midlands to act as Group 
Secretary/Accountant. 


A considerable amount of secretarial work is 
involved and experience of this nature in a 
public company is desirable. 


The successful applicant will take part in all 
aspects of Grovp financial accounting, in- 
cluding the preparation of management data, 


CHARTERED 
ACCOUNTANT 


The position carries a substantial salary with 
excellent prospects. 


Please write in confidence to: 


THOMAS MAY & CO 
ALLEN HOUSE 
NEWARKE STREET 
LEICESTER 





MANAGEMENT ACCOUNTANT 


Salary — £1,800 to £2,200 per annum 


Practical Qualified Accountant required to assist in maintaining and developing 
an accounting service for a Group of Companies. Candidates between 28 and 35 
years must have had industrial experience. Location near Manchester. - Please 


write in confidence to Box MA 1647. 





THE BRITISH UNITED PROVIDENT 
ASSOCIATION 





QUALIFIED ACCOUNTANT 


This rapidly expanding medical insurance scheme requires a young qualified male to 
fill the position of Assistant Accountant. The appointment offers excellent prospects 
for an enthusiast seeking the opportunity to extend his interests beyond purely 
accountancy duties; there is the excitement of pioneering work coupled with the 
security provided by a pension scheme and a widows’ and orphans’ fund. ~ Applicants 
should write, stating full particulars of age, qualifications held, and experience, to 
Gë Geer Manager, 24~27 Essex Street, WC2. (Envelope to be marked "Con, 
ential’). 


THE METAL BOX COMPANY LIMITED 


ACCOUNTANT 


Finalist or recently qualified, to take responsibility for wages and small accounts 
department. He will be responsible for the produztion of monthly accounts. This 
appointment is at the branch of a large company and will afford opportunities for 
advancement. Salary commensurate with qualifications and experience. 


Write or telephone giving details of experience and salary required to: 


The Personnel Officer 
est Roa 
Tottenham N17 


TELEPHONE TOTenhem 5171 


THE RUGBY PORTLAND CEMENT CO LTD 


requires a 


YOUNG QUALIFIED ACCOUNTANT 


at the Group Head Office in Rugby 


The successful applicant will initially assist the Group Financial Accountant. Modern 
techniques are used and a Computer will be installed in early 1967. Working conditions 
are excellent. — Apply, giving full details of education, qualifications, career to 
date and salaries earned, to The Secretary, 


The Rugby Portland Cement Co Ltd, Crown House, Rugby. 


ACCOUNTANT 


COMPETENT BOOK-KEEPER required by 
small West End firm of solicitors. Good 
salary and excellent working conditions. This 
may suit person wishing part-time employ- 
ment. — Box CB 6104. 

COST AND WORKS ACCOUNTANT 
(qualified) aged between 30 and 40, required 
by North-west London transport and fibre 
glass manufacturing company. Salary £1,750- 
£2,000 p.a. according to experience. Super- 
annuation scheme and other benefits. — Write 
giving full details to Box CA 1462. 


Eastern Eet 


PRINCIPAL ASSISTANT 
(INTERNAL AUDIT) 


This appointment is an Area Head- 
quarters post based at present at Harold 
Hill, Romford. The duties of the post 
include responsibility for internal audit 
work in the Essex Group and this will 
necessitate a certain amount of travelling 
within the Group for which a car allow- 
ance may be paid if the successful candi- 
date has a car he is prepared to use for 
business purposes. 

Applicants should have a good know- 
ledge of accountancy and office pro- 
cedures, and preference will be given to 
holders of a recognised accountancy 
qualification. . 

Salary: N.J.C. Grade 8, £1,625-£1,915 
including London Weighting. 

Apply by letter quoting reference 
A/389/66R to F. S. Grindrod, Chief 
Accountant, Eastern Electricity, P.O. 
Box 40, Wherstead, Ipswich, Suffolk by 
October 26th, 1966. 











FINANCIAL CONTROLLER 


ADVERTISING AGENCY AND 
SUBSIDIARY COMPANY 


We require a young qualified accountant 
to control a small accounts department 
and produce management information 
on which the Board can take action. 

We have a sound system in operation 
using machine accounting but there is 
always room for further contributions 
from a keen mind. 

Age: 24-30. 

Salary: Minimum £1,600 p.a. 

Experience: Some commercial experi- 
ence desirable — advertising agency 
experience obviously advantageous, 


Write: The Managing Director, 


The Warren Seymour Company Limited 
51 Russell Square 
London WC 





GROUP CHIEF ACCOUNTANT 


A Public Company, controlling a large 
group of subsidiaries in food, meat, 
animal by-products and merchanting is 
now seeking a chartered accountant with 
responsibility for co-ordinating the 
accounting activities of this diverse group. 

Candidates must have at least five 
years’ experience in industry and be 
capable of controlling the monthly 
accounts and reporting to the main 
Board. He must also be able to continue 
the development of well-established 
management accounting activities, parti- 
cularly with regard to group liquidity, 
cash forecasting, profit planning and re- 
turn on capital employed. He will be 
expected to contribute as a member of 
the management team supporting the 
Chief Executive. 

A minimum salary of £2,500 per 
annum will be paid plus the usual fringe 
benefits. 

The future prospects for a successful 
candidate will be substantial. 

Please reply, giving full details of your 
career to date, to The Chairman, Box 
GC 8677. 


INTERNATIONAL LOSS ADJUSTERS 
require Accountant in age group 25-35 to 
take charge of London accounts department. 
Insurance background and experience of 
branch accounting desirable. Interesting and 
responsible position carrying salary of up to 
£1,500 dependent upon age and experience. 
Pension and life assurance scheme. — Write 
giving full details of age, qualifications, 
experience and present salary to Box IL 1492 
quoting reference ACC/PEW. 
PUBLISHERS of fine art greeting cards, etc., 
seek man, aged circa 23, to commence work 
in production department with managerial 
prospects, Business experience with drive and 
critical outlook essential. Commencing 
salary in accordance with qualifications and 
axynerience. — Write Rox PO 8760- 
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GROUP SECRETARY 


We are a public Holding Company and, 
due to continued expansion, have re- 
aligned the responsibilities of certain 
senior executives. As a consequence the 
eae secretary will be appointed 
inancial Controller and a vacancy will 
arise for a company secretary who will 
be responsible to the Board far corporate 
administration, legal matters, properties, 
insurances and pension funds, in addition 
to the normal functions of the secreta 
of a public company. The secretary will 
not be responsible for Finarce and Ac- 
counting but will be expectec to work in 
closeliaison with the Financia_ Controller. 


The successful candidate will be a 
chartered accountant or chartered 
secretary with wide experience in a 
similar capacity. He will advise the 
Chairman on those aspects of the Group 
coming within his responsibility. 


Future prospects are limited only by 
the abilities of the appointee. A salary 
commensurate with the position will be 
paid, together with free Life Assurance 
and contributory pension benefits. — 
Please write to The Chairman, giving full 
details of experience and salary require- 
ments. All replies will be treated in the 
strictest confidence. — Box GS 8678. 


MANAGEMENT ACCOUNTANT 


Qualified Accountant required by The 
Tap & Die Corporation Limited for its 
Head Office in London. The work in- 
volves the development of existing 
financial and budgetary control pro- 
cedures at both Head Office and operat- 
ing Company levels. Experience in an 
Engineering Works is desirable and some 
travelling will be necessary. 

The successful applicant will be res- 
ee directly to the Financial 
Director. Age envisaged is 30-40. Start- 
ing salary will be not less than £2,500 
per annum and there is a Group Pension 
Scheme. 

The. Corporation is Europe’s largest 
manufacturer of taps and dies and has 
eleven manufacturing subsidiaries in the 


UK and overseas. — Please reply in con- 


fidence to the Financial Director, The 
Tap & Die Corporation Ltd, 109 
Gloucester Place, London W1. 


MANAGEMENT 
ACCOUNTANT 


required by an East Lancashire sub- 
sidiary of vertical textile group. Appli- 
cants should have experience in the 
preparation of final acccunts and must 
be able to supervise all financial and 
jianasement accounting functions as 


well as performing secretarial duties. 


Initiative and an enquiring mind are 


essential. Preferred age 27—37. 


Applications with full details of experi- 


ence and career to date snould be sent to: 


Box MA 87490. 


MARCROFT WAGONS LTD 
CARDIFF 


require 
ASSISTANT TO SECRETARY 


Qualified Accountant required by group 
with varied interests. Preferred age 
around 25 years. Permanent position 
with excellent prospecis. Experience of 
group accounts, management informa- 
tion, costing, etc. — Apply: The Secre- 
tary, Marcroft Wagons Ltd, Roath 
Works, Newport Road, Cardiff. 


XXU 





MANAGEMENT ACCOUNTANT. ~ 
Young qualified man to be responsible 
for a new department to be formed for 
providing management information, at 
the Head Office of a commercial 
organisation in Central London. 

This is an excellent opportunity for 
an ambitious and adaptable person who 
is able to display initiative. 

Please write giving full details of 
career to date anc present salary to Box 
‘MA 8797. 





MERSEYSIDE 


COST ASSISTANT. ~ Due to expansion 
a vacancy exists in this Manufacturing 
Company for a voung man, who has 
reached Part II, A.C.W.A., to perform 

eneral costing work and to understudy 
introduction of modern budgetary Con- 
trol System. ; 

The work is varied and interesting and 
the appointment provides excellent 
opportunities for increased experience 
and responsibility. 

Three weeks’ holiday, pension scheme. 
Attractive Salary will be negotiated. 

Apply with full particulars to Person- 
nel Manager: 


Vactite Wire Co Ltd 
Linacre Lane, Boatle 20 
LANCS 





QUALIFIED ACCOUNTANT required 
for group of Agricultural Merchanting 
Companies. 

A dynamic personality is essential to 
undertake the duties of Company Secre- 
tary, together with General Management 
Accounting. . 

We are icoking for a keen, ambitious 
person who enjoys the hard work con- 
sistent with an expanding business. 

Salary according to experience. 

Age 25-35. , 

Non-contributory pension scheme. 

There is a house available if necessary, 
but it is not an essential part of the con- 
tract as the group operate in Essex and 
counties to the North and West. 

Apply marked "Personal for Directors’, 
Grain & Seed Holdings Ltd 
Finsbury House 
Halstead, Essex 





SOUTHAMPTON 


Qualified accountant required preferably 
aged 30-40 with management accounting 
experience, this is an excellent oppor- 
tunity for a really first-class man to 
participate in management of newly- 
formed and expanding group. Salary 
commensurate with experience. — Write 
fully Box SQ 8758. 





SOUTH OF SCOTLAND 
ELECTRICITY BOARD 


Applications are invited for a position as 
SENIOR ASSISTANT in the AUDIT 
SECTION of the Chief Financia! 
Dfficer’s Department. 


Applicants must hold a recognized 
accountancy qualification and be not 
nore than 35 years of age. 

This is an interesting post and the 
wuccessful applicant will gain experience 
n all aspects of the Board’s financial 
aperations. The post presents opportuni-+ 
-ies for advancement within the Industry, 
he present vacancy having arisen follow- 
08 internal promotion. 

Salary within the range £1.295 per 
¿nnum to £1,545 per annum. — 

Applications, giving full particulars of 
i ge, present position, salary, experrience 
end qualifications, and quoting reference 
T'21/66 should be submitted to the Chief 
fersonnel Officer, South of Scotland 
Electricity Board, Cathcart House, 
Enverlair Avenue, Glasgow S4, not later 
tian October 28th, 1966. 





TAXATION ASSISTANT 


The Co-operative Union Ltd requires a 
‘Taxation Assistant, temporary appoint- 
trent, full- or part-tim2, with wide prac- 
tial experience in preparation and nego- 
tiation of Schedule D tax computations. 
Sait retired Inspector of Taxes. , 
Applications marked “Taxation Assist- 
ant’, giving full details, to Taxation 
Cmcer, Co-operative Union Ltd, Holy- 
oke House, Hanover Street, Manchester 


we 


LHe 


ACCOUNTANT 


TAXATION 
ASSISTANT 


Required in the London Headquarters 
of a large Group of Companies with 
world-wide interests. 


Applications are invited from qualified 
Accountants aged 25-30, with experienze 
of Company taxation. 


Progressive post with salary according 
to experience. Pension scheme. 


Write giving age and particulars of 
education, qualifications and previous 
employment to Box TA 8749, 


WESTMINSTER SOLICITORS require 
accountant to specialize in personal taxation 
and/or trust accounts. Qualified or experi- 
enced unqualified applicant considered. — 
Please reply to Box WS 1614. 

YOUNG CHARTERED ACCOUNTANT 
required for progressive company in plastics 
industry. Dagenham area. Casting acd 
management accounting experience advan- 
tageous. — Box YC 8759. 

YOUNG QUALIFIED ACCOUNTANT re- 
cuired by substantial group of companies 
with offices at London W3, to undertake 
Erimarily the supervision of the company 
accounting processes and the preparation of 
interim and final accounts for all companies 
in the group. Opportunity to gain experience 
jn management accounting. Previous com- 
mercial experience not necessary. Contri- 
butory pension scheme. Salary up to £1,759 
p.a. — Full details Box YQ 8795. 





SITUATIONS WANTED 


ADVERTISEMENTS under this 
heading can only be accepted 
when the advertiser is seeking 
full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance 
fo practitioners or requests for 
agency or subcontract work cre 
not permissible. 





ACCOUNTANT, unqualified, long experi- 
enze audit and incomplete records, and farm 
accounts, desires post. Middle-aged; resident 
West Country. — Box AU 1615. 
ACCOUNTANT/SECRETARY (56), victim 
credit squeeze, seeks appointment any local- 
ity. Financial control costs. Integrétion, 
budgets, O. & M. expert. Private group/ 
company preferred. Salary £2,000, — Box 
AS 1637. 

ACCOUNTANT/SECRETARY, A.LA.C., 
victim of credit squeeze, seeks new appoint- 
ment, any location. Lifelong experience 
management accounts, budgets, standard 
costs, financial control. O. & M. expert. Small 
to medium company preferred. All offers 
corsidered. Salary £1,860-£2,000 or by 
negotiation. ~ Box AS 1484. 

A.C.LS. (37), eight years’ relevant experi- 
ence, until recently secretary/accountant of 
engineering company (400 employees), seeks 
progressive opportunity in industry/com- 
merce or in professional office. Hants! 
W. Sussex preferred but other areas con- 
sidered. — Box AC 1548. 

A STUDENT seeks a junior audit clerk post 
studying for A.C.C.A. Available immediately. 
— Rajni Shah, 29 Belsize Park, London NW3. 
A STUDENT studying for A.C.C.A., s2eks 
a junior audit clerk post. - Box AS 1555. 

A YOUNG EFFICIENT MAN secks employ- 
ment in London to qualify for A.C.C.A. 
Available immediately. — Write D. J. Khona, 
42 Kingswood Avenue, London NWG. 
CHARTERED ACCOUNTANT seeks rull- 
or part-time salaried appointment, prcfes- 
sional or commercial, twenty years’ varied 
experience in all branches. — Box CA 1465, 
LADY CLERK (35), intermediate A.C.C.A,, 
seven years’ experience including incom- 
plete records to final accounts, tax, in- 
terviewing clients, seeks position Bromley, 
Orpington, Beckenham area. — Box LC 1577. 
LANCASHIRE, — FE.C.A. (39), with wide 
profsssionaljcommercial experience, seeks 
appointment with prospects in the profession 
or commerce in Lancashire. Preferably 
Pres?on/Blackpool areas. — Box LF 1451. 
LIVERPOOL CHARTERED ACCOUNT- 
ANT/TAX SPECIALIST would be interested 
in an appointment for six months which 
would make adequate use of his wide experi- 
ence and up-to-date knowledge of tax. — 
Box LC 1542, ` 
YOUNG MAN (20), school leaver. Six 
months’ commercial accountancy experience 
wishes to study for A.C.C.A. qualification, 


seeks position as junior audit clerk. ~ Please 
nenlo Daw VAL 10°79 


NC EIERE poe eA iA AA EEN 


October 22nd, ] 





OVERSEAS 





CAREER OPPORTUNITIES 
AUSTRALIA 


Price Waterhouse & Co, Australia, have vacancies in several of their offices for mer 


who are considering a career in Australia. 


Applicants should be qualified chartered accountants with auditing experience 
and be capable of accepting responsibility and controlling junior staff. 


Attractive starting salaries will be offered and there are excellent prospect: 
for advancement. A pension scheme is in operation. 


Applications should be addressed to 3 Frederick’s Place, Old Jewry, London EC. 





OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, Mitchell & Co, require a considerable number of Chartered Ac- 
countants both newly qualified and experienced for their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany. 
Remunerétion and working conditions are excellent. The work is varied and chal- 
lenging giving opportunity of experience in British, U.S. and Continental accounting 
and taxation problems and there is a good future for outstanding men. We are 
particular_y interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, Londor 
ECZ. Initial interviews will be arranged in London or other U.K. centres. 








GENEVA -SWITZERLAND 


A major, dynamic, international financial organization based ii 
Geneva, Switzerland, seeks capable, responsible 


BOOK-KEEPERS 


(experienced to trial balance stage). Successful candidates should bi 
flexible end able to work under pressure. Basic knowledge o 


French would be an asset. 


We offer an attractive salary, congenial living conditions, and 
above all, the opportunity to grow with an expanding organization 


Please send a detailed résumé including your salary history tı 
A 12-3, Publicitas, 1211 Genève 3. 





MATURE ACCOUNTANT Long experience 
financial/cost accounts. Budgetary control, 
irtegration, secretarial, reorganization, 
M., urgently seeks appointment with 
sempany requiring experienced control and 
stonger management. Any area. Salary 
as gotiable circa £2,000-£2,500. Frustration 
ard lack of management support sole 
reason. — Box MA 1638. 
SZCRETARY TI SHORTHAND TYPIST 
(middle-aged) sesks position of trust, small 
chartered accountants’ office. London area. — 
Bax SS 1648. 
T2MPORARY BOOK-KEEPERS, account- 
arts and ledger clerks available. — Ring Jay 
ech Ltd, ABBey 2354/5817, for further 
details. 





ARTICLED CLERKS 





A 3.COM., from India {age 23 years), seeks 
aruicles with any firm in London. Exempted 
prcliminary. — M. T. Amin, 73 Earlham 
Grove, London E7. 

A 3.COM., preliminary examination exemp- 
"et, seeks articled clerkship, two months’ 
experience. — Write C. M. Patel, 23 Howitt 
Read, Belsize Park, London NW3. 

AELE YOUNG ASIAN (British), B.Com., 
exempted from preliminary examination, 
seexs articleship with an accountant firm. — 
Please write D. D. Shah, 2 Eversley Park 
Road, Winchmore Hill, N21. 

A ZOMMERCE GRADUATE (23), seeks 
artz:les anywhere in the U.K. Preliminary 
exempted. — Please write Box AC 1602. 

A FARACHI, B.Com. (Advanced Accounting 
enc Auditing) seeks articles in London. 
Preiminary exempted. Readily available. 
Aliso holds G.C.E. ʻO’ levels in English 
lanzuage and mathematics. — Box AK 1485. 
AN INDIAN graduate in commerce with 
three years’ professional experience, in- 
cluding fifteen months in U.K., seeks 
transfer of articles to medium-sized firm. 
Prixcipal’s consen: obtained. — Please write 
Rat AT 1535. 


AN INDIAN, hardworking, B.Com., h: 
done thirty-three months of articles, + 
to transfer articles, Principal’s conse 
obtained. — Please write, I. M. Jeewa, 
Victoria Road, NW6. 

A PAKISTANI ARTICLED CLERK 
B.Com. Twenty-six months’ experienc 
audit, and accounts in Pakistan, prelim 
exempted, seeks articleship. — Please 
Box AP 1584. 

A PAKISTANI ARTS GRADUATE, 
empted from preliminary, five years’ e 
ence in commerce in London, seeks ar 
ship, available immediately. ~ Please 

Ain Siddiqui, 36 Courtfield Avenue, Ha 
Middlesex, 

A PAKISTANI M.COM, with eig! 
months’ complete articleship. Sat Septe 
exam. this year, seeks transfer to s5 
experience with the consent of the prin 
— Please write to N. Huq, 28 Hunton S 
London EI, 

A POST-INTERMEDIATE IND 
articled clerk, seeks transfer of article 
two years. Principal's consent obtain 
Please write Box AP 1513. 

ARTICLED CLERKS (English born 
quired by medium-sized firm of City 
tered accountants. Progressive salar 
Box AC 1501. 

ARTICLED CLERK required by East 
don office of substantial firm of accour 
with varied practice providing exc 
training and experience. Appropriate G 
qualifications required. — Please submi 
details to Box AC 1586. 

ARTICLED CLERKS wanted in me 
sized City practice, offering -variec 
perience. Excellent conditions and 

gressive salaries during articles. E 
applicants only. — Write Box AC 1566, 
A YOUNG EFFICIENT 


, MAN 
articleship, Six "Or levels and two ‘A’ ! 
Available immediately. — A. P. Shi 
Fairfield Avenue, London NW4. 
LONDON CHARTERED ACCOUNT? 
require well-educated articled clerks, qui 
supervision given in very varied pra 
Increase in salary given on success in e 
nations. British applicants only. ~ 
Box. 724, Reynell’s 88-90 Chancery 


ober 22nd, 1966 


JUNG EFFICIENT MAN with prelimi- 
exemption seeks articleship. Six ‘O’ 
s including English and Mathematics. 
lable immediately. — Write AY 1574. 

OUNG MAN with good educational 
ground seeks articles in or around 
ion. Preliminary exempted. — Address 
N. Shah, 91 St Gabriels Road, London 


2. 

8-YEAR-OLD PAKISTANI commerce 
uate seeks articles. Preliminary exempted. 
wase write to M. A. Saiyed, 44 Josephine 
iue, London SW2. , ; 
IRTERED ACCOUNTANTS in City 
. vacancies for two articled clerks. 
vidual supervision by a partner. ~ Please 
full particulars to Box CA 1475. 

DS RSITY GRADUATE seeks 
n months’ articles, preferably in Lon- 
Institute approved degree. Available for 
view any time. — Box LU 1454. 

ABDUL HADI, Bachelor of Com- 
e, Dacca University, East Pakistan, 
ires articles with chartered accountants. 
sase ting BIS. 6626, or write 184 Black 
i Yard, London El. 
ETEEN-YEAR-OLD PARSEE com- 
e graduate of Karachi University 
og Church of England schooling seeks 
les from October 1966. — Box YP 1536. 
(DON UNIVERSITY GRADUATE 
3 articles with medium-sized/large Lon- 
firm. Suitable terms required. ~ Box 


1587, 
ISTANI B.A.(Econontics), Punjab Uni- 
ty with seven years’ experience and 
ma in banking wants articleship. — 
e Saleem, 60 Uplands Road, Hornsey, 
or ring FIT. 1075. ; 
LISTANI GRADUATE (aged 21), experi- 
| obtained with London chartered 
untants, seeks articles with a medium- or 
Size anywhere in England. Pre- 
iary exempted, — Please write to L 
man, 24 Widegate Street, London El. 
VED ARTICLES May 14th, 1962, to 
smber 4th, 1964, out of four years. Went 
‘home. Returning early October. Seeks 
led clerkship or junior audit assistant. 
ing to serve till qualified. Can be verified 
| Principal. - Box SA 1514. ; f 
INDIAN from Kenya with six 
E. ʻO’ levels, seeks articles. — Please 
> Box YI 1561. 





PARTNERSHIPS 
AND PRACTICES 





A. with sound nucleus seeks working 
ngement with established practitioner(s), 
' to partnership succession, ~ Box AC 
F 


“OUNTANCY PARTNERSHIP AND 

*CESSION CONSULTANTS. — The 

gnized medium for sale and purchases of 

tices and partnerships for over fi 

s. Valuations. — GORDON FORD & 
Westminster Bank Chambers, London 

ge, SEI. (HOP 1209.) 

"OUNTANT (28), with own small prac- 
in London seeks additional G.R.F. 
suggestions for partnership, blocks of 

ts or purchase of a practice on annuity 

3 will be most welcome. — Box AW 1598. 

OLE PRACTITIONER, F.C.A., con- 

lating retirement seeks suggestions with 

ew to succession. Twenty miles North- 
of London. G.R.F. £4,500. - Box AS 

} 


'EST END FIRM of chartered account- 
(two partners}, require with a view to 
nership, an assistant of bonest and 
wight principles having a good education, 
gy and all-round experience. Salary in the 
e £1,750-£2,250 according to age, 
ious position, etc. — Box AW 1629. 

JRNEMOUTH. — Partner prepared to 
sider disposal of two-thirds share in 
nding practice. Sale £7,000 on basis of 
roximately one and a quarter years’ 
base of share of gross income. — Box 


89. 

tTIFIED ACCOUNTANT with small 
‘tice seeks mutually satisfactory arrange- 
t with established practitioner NW. 
tral London area with view to acquiring 
itional gross fees. — Box CA 1642. 

(TIFIED ACCOUNTANTS (SW. Lon- 
), with considerable practice (two part- 
), seek qualified man with general prac- 
experience to take over from partner who 
smi-retiring. Partnership will be offered 
easonable terms after short probationary 
OC Details of career, age, etc., to Box 


ARTERED ACCOUNTANT (Christian) 
i 40, with old-established practice pre- 
iinantly Northern outskirts of London, 
es to amalgamate in order to improve 
iency and working conditions. G.R.F. 
00. — Box CA 1519. 

ARTERED ACCOUNTANTS (LON- 
N), are interested in acquiring a small 
itice in the Guildford area. — Box CA 


ACCOUNTANT 


CHARTERED ACCOUNTANT (26), ener- 
getic, qualified four years, having built u 
practice in two years from nothing to £4,000 
G.R.F, and growing fast, requires partner- 
ship or satt sharing arrangement with 
established West End or Holborn firm. = 
Box CA 1488. 


CHARTERED ACCOUNTANT, HOL- 
BORN, aged 38, grossing over £12,000, spare 
accommodation, seeks partner grossing at 
least £4,003 or would discuss amalgamation 
with similar or larger firm. — Box CA 1610. 


C.A.ss INLAND WEST SUSSEX require 
partner after probationary period. Capital 
required. — Write stating age, experience and 
expected salary to Box CA 1627. 
CHARTERED ACCOUNTANTS in Bir- 
mingham area who are interested in amal- 
gamation and the consequent benefits to 
clients and the partnership are invited to 
contact C.A. firm at Box CA 1550, 


CHARTERED ACCOUNTANTS (London 
and elsewhere), fees about £160,000, would 
like to hear from progressive medium-sized 

s, of up to similar size, interested in an 
associaticn directed to ultimate fusion of 
interests. ~ Box CA 1476. i 


CHARTERED ACCOUNTANTS require 
ractice or blocks of audits in general area 
romley/Tunbridge Wells. — Box CA 1580. 


CHARTERED ACCOUNTANTS wish to 
purchase practice or block of audits in the 
Blackpool or Fylde area, or would consider 
merger with overworked practitioner. All 
replies treated in strict confidence. — Box 
CA 1490, 


CHARTERED ACCOUNTANTS wish to 
purchase small practice up to £10,000 a year 
G.R.F. (North London area). Annuity or 
cash payment. ~ Box CA 1626. 


EAST ESSEX. — Well-established practice 
for sale, G.R.F, £4,000 approximate. Excel- 
lent accommodation and staff. Basis, twice 
gross fees. - Box EE 1503. 


ESTABLISHED FIRM of West End char- 
tered accountants seek additional practice 
or fees of £5,000-£7,000. Payment by out- 
right cash purchase or other arrangement. — 
Box EF 1590. 


EXPANDING FIRM with offices in Bucks 
and Oxon seeks amalgamation with similar 
or larger firm with view to cost saving and 
increased efficiency. Present G.R.F. £16,500. 
— Box EF 1643. 


HOLBORN C.A.s wish to acquire £5,000- 
£20,000 further fees by‘ outright cash pur- 
chase with continuity of staff or by any other 
reasorable arrangement. All letters will be 
acknowledged and treated with the strictest 
confidence. — Box HC 1498. 

ACCOUNT- 


LEICESTER CHARTERED i 
ANTS (three partners, one approaching 
retirement and two under 35) with expanding 
practice are prepared to discuss amalgama- 
tion with a young practitioner who wishes to 
improve upon his present net income and 
future prospects. Ample office accommoda- 
tion is available. ~ Write in confidence to 
Carr Braint and Son, West Walk House, 
99 Princess Road, Leicester. 

AC- 


MANCHESTER CHARTERED 
COUNTANTS with surplus office accom- 
modation invite inquiries from Sole prac- 
titioner with a view to joint economies in 
overneads, better use of staff, etc. - Box 
MC 1618. 


NORTH LONDON CA. practice for sale. 

Well established with good offices. G.R.F. 

£9,000. Owner (C. of E.) wishes to take 

commercial appointment and would like to 

retain small interest with cash adjustment. 

Pee propositions considered. ~ Box 
518. 


N. LONDON CHARTERED ACCOUNT- 
ANT has capacity available to assist over- 
burdened practitioners. Would also consider 
purchase of additional fees. — All replies 
treated in strict confidence. — Box NIL 1599. 


PARTNERSHIP (four partners) in South- 
west would like to meet young chartered 
accountant with a view to his acquiring the 
share of a retiring partner. Some capital 
required. Good opportunity for recently 
qualified man wishing to enter practice. — 
Write Box PF 1592. 


REQUIRED. ~ Lady or gentleman partner 
as administrator in newly registered ‘College 
of Accountancy and Auditing’. This centrally 
lozated Correspondence College possesses all 
facilities and holds monopolistic features 
which assure revenue. Essentials: Aptitude, 
References ~ some Capital. — Box RL 1502. 


SOLE PRACTITIONER with old-estab- 
lished Central London chartered accountant’s 
practice. Fees £19,000-£20,000 p.a., would 
consider selling partnership(s} with ultimate 
succession in view. — Reply Box SP 1567. 
SOUTH-WEST WALES. — -Experienced 
F.C.A., seeks appointment leading to 
partnership or succession. — Box SW 1541. 
WEST END, C.A. (65), seeks association 
and accommodation with West End firm, 
retirement and disposal in two/three years of 
G.R.F. £5,000 at market price. — Box 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10. (TUDor 9595.) 





ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 


A BARGAIN. — End of lease. Special clear- 
ance sale of ready-made companies £18 
complete, whilst stocks last. Changes of 
name service. Get ‘advantages of trading 
as a limited company’, 3s post free. Business 
Economy Group, 156 Strand, London WC2, 
(TEM. 8377/2294), 71A City Road, London 
ECI, (CLE. 9252/2692). 

A COMPANY FORMED promptly. Sixteen 
guineas incl. seal, books, mem. and arts. Also 
ready-made companies. Mortgage facilities. 
— Reichmann & Wing, 126 Gt Cambridge 
Road, London N17. (TOT. 2738.) 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. WNation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4. area 9396 (5 lines).)} 
COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. — Reglaw Registrars 
Ltd, 17 Shepherd's Bush Green, W12. 
(SHE. 4983 — PER. 2476.) 
CONFECTIONERY. — Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, providing 
trading continues. -- Box CC 6078. 

FOR SALE. ~ Property company with tax 
losses. — Please contact Box FS 1619, 


HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£10 13s plus stamp fee 


READY-MADE £20 3s 


For accountants and solicitors only 

HART & CO (Bush House} LTD 

Dept A2, 1-3 LEONARD STREET 
LONDON EC2 (CLE. 4108/9) 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic 
- P.C.M., 115 Gloucester Place, London W1. 
MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7} per cent, 
66 per cent at 7 per cent. Other i We 
welcome. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4, 
NO PROCURATION FEE. — A compre- 
hensive first and second mortgage fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
firms only. Investment propositions enter- 
tained. Competitive rates. Decisions by 
return. — Wentworth Park Facilities, Dept 
BK, 330c Holloway Road, London N7. 
(Tel. NORth 1730.) 
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LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten miuutes. 


£20 (inclusive) 
Amberley House, 12 Norfolk Street . 
Strand, WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 


and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 


Established 1921 





SELL YOUR 
BUSINESS 
FOR CASH 


Our client wishes to purchase for cash 
100 per cent of the share capital of 
several quite small manufacturing busi- 
nesses. The precise nature and location 
of the manufacturing businesses is not 
material but the annual sales volume 
should be in excess of £50,000 per annum. 

The busmesses will be continued and 
new management will be provided. This 
atrangement will suit owners wishing to 
retire, to emigrate, short of capital, or 
just fed up. 

All inquiries will be dealt with in 
confidence and no details will be dis- 
closed to our client without specific 
approval from the applicant. If you are 
interested in discussing this matter please 
write or telephone Mr R. A. R. Hill, of 

emp, Chatteris, Chartered Account- 
ants, 3 London Wall Buildings, London 
Wall, EC2. Telephone LONdon Wall 
3678 — extention 32. 





si 3 oF WYCOMBE R.D.C. 
Oo Mortgage Loans 

on £10,000 or Details from 

over 74% loans Treasurer (T.A.) 


under £10,000, 
No expenses. 
Commission 
payable. 
Seven-day loans also accepted 


17 High Street 
High Wycombe 
Bucks. 


READY-MADE COMPANIES (£18 9s in- 
clusive) transferred immediately. We can 
register a company in seven days from £13 9s 
(plus duty). — Graeme Ltd, 61 Fairview 
oe Gillingham, Kent (Rainham (Kent) 


82558. 

TAX LOSS COMPANY - booksellers and 
stationers — losses of £25,000. — Offers please 
to Box TL 1603. 

TAX LOSS COMPANY for sale. Machine 
tool merchants. Agreed £25,000 losses. Still 
trading. — Offers to Carpenter, Box & Co, 
8 Liverpool Gardens, Worthing. 
TAX LOSS COMPANY required in 
women’s garment industry. Losses up to 
£100,000. — Box TL 6105. 

TAX LOSS COMPANY required suitable 
for building contractors, Losses up to 
£10,000. — Box TL 1458. 

TAX LOSS COMPANY required whose 
main objects cover the operation of a finance 
company. Must be trading. — Box TL 1606. 
TAX LOSS COMPANY required with a 
main objects clause covering the hire, retailing 
or leasing of gaming and vending machines. 
Must be trading. - Box TL 1607. 

£12 LIMITED COMPANIES formed to 
your requirements in seven days. Free leaflets. 
Ready-made companies also available. — 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
London N17. (TOTtenham 4219.) 





fmi YOUR CLIENTS SHOULD KNOW 
M l THE FACTS ABOUT FRANCHISE FINANCING 


If you have clients whose plans for development, expansion or diversification 
have had to be deferred, franchise financing could be the answer to their 


problems. 


Fully established in the USA. this method has been introduced to this 


count 


by Franchise Management Incorporated. Franchise financing means 


that vital capital can be acquired without sacrificing equity — without 


security — without interest. 


to; 
The Chairman 


For all the facts about Franchise financing, write in complete confidence 


Franchise Management Incorporated Ltd 
Hillside House, 2-6 Friern Park, London N12 


Telephone HILIside 0061-3 


XXIV 





BUSINESS PREMISES 


FIRST FLOOR OFFICE (close Paddington 
Station), 400 sq. ft to let. Rent £625 p.a. ex- 
clusive. — Gordon & Co, 6 London Street 
W2. (AMB. 1871. 








VALUATIONS 


STOCKTAKING SERVICES. — Qualified 
staff available for annual, periodical transfer 
cf “business, probate, stock valuations. 
Moderate fees. — Consult Brinson Hoare 
Ltd, 40 Birchington Road, London N8. 
{Telephone MOUntview 3136.) 








MISCELLANEOUS 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
seed rebuilt National Burroughs Sensi- 
matic, Elliott-Fisher flat-bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
loan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 
LTD 
5-7 Paul Street, ECH 
(Tel. MONarch 9440} 


A A Ak 


ACCOUNTANT 


ACCOUNTANTS WHO WISH ʻa 
obtain full insurance service for «ll 
classes of business are invited to apply 
for an agency in the U.K, to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ MacVeigh & Larkin, £5 
Coweross Street, ECI (opp. Farringdon 
SE (CLErkenwell 7434.) 

EX-SE tY now specializing in che 
typing and copying of accounts and reports. — 
Box EN 1570. 

IF YOU HAVE A six-register accounting 
machine which you wish to dispose of, pleas 
write giving details of price, age, and make to 
Box TY 1600. 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


READY NOW ~ FORM CT61 
(Return of Schedule F deductions) 


FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (lla 255) 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS ete. 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


§ Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 


NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
-& Co, 59 College Road, Harrow, Middlesex 
(Hatch End 6580). 

REBUILT I.B.M. TYPEWRITERS, stan- 
dard and executive. Rebuilt and guaranteed 
by I.B.M. with full I.B.M. service. Prices 
approximately half list. Sole distributors. — 
Ribmae Ltd, 120 Borough High Street, SEI. 
(HOP 0686/7; 


RENT or BUY 
Adler — Bluebird — Remington 


accounting machines — also Dyeline 
equipment, Full installation and main- 
tenance serve. 


H. H. DURHAM LTD 


85 Blackfriars Road, London SEI 
WATerloo 6081 


SIMONS’ INCOME TAX, second edition, 
completely serviced up to date in excellent 
condition for sale: £18. — Apply: Madic 
Limited, 13 Sheet Street, Windsor, Berks. 
Telephone 63416. 
UP TO THIRTY PER CENT DISCOUNT 
on branded cerpets. Wilton, Axminster, 
Crrientais, etc. Chinese, Indian and Persian 
carpets and rugs a speciality. Free delivery 
U.K. Expert fitting arranged as required. — 
Write stating requirements or for introduc- 
tion to showrooms or main cities. — 
Deodson-Bull Carpet Co, Showrooms: 2-4 
and 5 Little Britain, ECI, (MONarch 7171 
(1D lines.) 
WANTED. — National Accounting Machine 
31 or 32, also Samlock, Comptometer and 
other calculators and adding machines. — 
MacVeigh & Larkin, £5 Cowcross Street, 
Lendon ECI. (CLErken-well 7434.) 
173% DISCOUNT — 173% DISCOUNT 
oFfəred on all branded makes of furniture. 
Delivery throughout U.K. — Write stating 
requirements or for introduction to leading 
shewrooms in London, Glasgow, Man- 
chester. — EMSCCTE FURNISHERS LTD, 
52a Cannon Street. Manchester 4. (Telephone 
el BLA. 8338.1 Open Sunday 10 a.m.— 
p.m. 


October 22nd, 1! 





NOTICE TO APPLICANTS 


Your own firm? 


Do you hesitate to reply to a 
advertisement with a Box numbe 
in case it may haye been inserte 
by your present employer? 

A reply may safely be seni 
however, by adopting the follow 
ing procedure; place the reply i 
a sealed envelope, unstampec 
addressed to the relevant Bo: 
number only. Enclose the seale, 
reply in another envelope aa 
dressed to ‘Box Number Replies 
Gee & Co (Publishers) Limitet 
151 Strand, London WC2, with. 
covering note stating that th 
reply should be destroyed if th 
advertisement concerned ha 
been inserted by your firm o 
company. 

If your company is a membe 
of a group of companies it i 
advisable to give the names of ai 
the companies concerned rathe 
than to specify merely the nam 
of the group. 

We cannot inform applicants a 
to whether their replies haye beei 
forwarded or destroyed, as suci 
information would possibly revea 
the identity of an advertiser. 











For over 90 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal—/et us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


ma IN 


LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 
GEE & CO (Publishers) LIMITED 


151 


STRAND, 
Telephone TEMple Bar 0832 (7 lines) 


LONDON 


W C2 





THE 
October 22nd, 1966 ACCOUNTANT 


Eed 





ANOTHER BOOK 
IN THE GEES WORLD 
MANAGEMENT SERIES 


p 
SSS 


TO BE PUBLISHED 
OCTOBER 31st 





OFFICE PERSONNEL 


Organization and Management 


by 


C. S. DEVERELL 


M.A., B.SC.CECON.), B.COM., F.C.LS., A.M.B.I.M. 


Head of the Department of Professional Studies and Business Administration 
Brighton Technical College 


Between 1951 and 1965 in nearly every year more than twenty per cent of young people went into clerical 
work. This is one of the cogent reasons for reviewing the management of our offices and the men and 
women who staff them. 

Are our offices as effective as they could be? What is the real cost of providing office services? What 
is the calibre of the newcomers? How does one select them? How are they trained? What job satis- 
factions do they get? How can ability be recognized and rewarded ? 

The coming into force of the Offices, Shops and Railway Premises Act 1963 has led to a re-examination 
of working conditions. The implementation of the Industrial Training Act 1964 is likely to become an 
important issue. The selective employment tax has reinforced the need to examine costs and efficiency. 

Similarly, the tempo of the revolution in the quality and quantity of information data and its processing 
poses equally urgent questions. 

Here is a book which reviews all these problems. The author writes from a background of many years 
in offices and as many in professional, commercial and office education. Above all, he is concerned with 
the human beings at the desk and the machine. 

His book will provide managerial and supervisory staff with stimulating leads on the human side of 
office management. Students preparing for the examinations of The Chartered Institute of Secretaries, 
The Institute of Office Management, The Corporation of Secretaries, the Institute of Cost and Works 
Accountants, and the relevant subjects of business or management diplomas in colleges will find that it 
contains a wealth of information attractively introduced. It is a book for the library of every training and 
personnel department and it complements the same author’s Business Administration and Management. 


PRICE 35§ NET 


36s POST FREE U.K. 
ORDER NOW 
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To GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 
TEMple Bar 0832 (7 lines) 


Please send. copy(ies) of OFFICE PERSONNEL — ORGANIZATION AND MANAGEMENT 
at 36s post free U.K. 
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THE 


ACCOUNTANT October 29th, 1966 





As a matter 
of course... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 





A GROWING NUMBER of chartered accountants are finding 
that attendance at the Institute's courses is becoming a vital part 
of their yearly work plan. They keep up-to-date with changes 
in taxation, management information developments and new 
techniques in electronic data processing, besides meeting fellow 
accountants in an ideal atmosphere for the exchange of ideas. 
Full details and application forms are sent, prior to the courses, to 
all members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 





Forthcoming courses: 

*E.D.P. Appreciation, Brighton 10th-16th November 1966 
Current Tax Practice, Brighton 27th Nov.- 4th December 1966 
Management Information Appreciation, Brighton 

19th -27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April - 3rd May 1967 
Systems Analysis, Brighton 21st-2/7th May 1967 


* Application forms despatched — course now over-subscribed 


ACCOUNTANT | 


- October 29th, 1966 - 





151 Strand, London WC2 Telephone TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


1 


Subscription Rates 

Home and overseas; £6 10s per year; £3 6s 6d half-year: 
Airmail edition: £9 15s per year; £4 17s Gd half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest $ inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concassional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates, 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are ` 


charged according to the number of lines thay occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD- 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed. 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 

















Basic _ Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch semi-displayed | £5 5s Od -£3- 108 Od 
Fully displayed 
Per inch (min. 2 in) | £6 Os Od | £4: Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od ` 
Per line, in addition - ås 6d 3s Od 
Per inch semi-displayed | £4 10s Od- £3 Os Od. 
All other categories 
Minimum (6 lines) £1 17s 6d EI De Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Qs Od 








Box Numbers 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later data. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. f 


LATEST TIMES FOR ACCEPTANCE 

Semi-displayed and Run-on 

The latest time for the acceptance, alteration or cancellation of E EH 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully Displayed 
10.30 a.m. on the Tuesday of the week preceding publication. 
These times are subject to alteration where bank or public holidays or any other 


reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


Required to purchase on behalf of 
institutional clients substantial short. 
leasehold investment arising 

out of shop or office property 


Details to retained surveyors (ref: BCF) 


H. E FOSTER & CRANFED 


6 Poultry, EC2 
CITY 1451 
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CLASSIFIED 
ADVERTISEMENTS 








Replies to advertisers using Box 
aumbers should be addressed to Box 
... Gee & Co ee Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of original documents, 
coeds or payments of any kind, nor 
cre they available for the distribution 
sf circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. ` 








PERSONAL 


WANTED. — Accountant to write short 
nonthly article for retail trade journal in 
ayman’s language, and of practical value to 
ikopkeepers in mainly service industry. — 
Box WA 8817. 








OFFICIAL 
APPOINTMENTS 








BIRMINGHAM (DUDLEY ROAD) 
GROUP HOSPITAL 
MANAGEMENT CO 


ASSISTANT TREASURER 


Applications are invited from qualified 
iccountants, preferably aged between 24-30, 
or post of ASSISTANT TREASURER, 


tse of resources. He must be able to analyse 
he financial implications of management 
iroblems and present clear and concise 
eports on his findings. Applications to 
Creasurer, Dudley Road Hospital, Birming- 
iam 18, with names and addresses of three 
— by not Hater than November 2ist, 
2. 


THE UNITED BIRMINGHAM 
HOSPITALS 


O. & M./WORK STUDY OFFICERS 


\prlications are invited for two vacancies as 
A. & M./Work Study Officers in the Manage- 
aent Services Unit, which is being expanded. 
be appointments will be on the Senior 
.dministrative Grade (£1,402 to £1,734 per 
nnam} or the General Administrative 
jrade (£1,061 to £1,402 per annum) depend- 
1g upon experience and qualifications: 
scil Ges for further training will be provided 
“necessary. Previous experience in hospitals 
; nct essential. ; 

The officers appointed will be required to 
ndertake a series of studies which offer a 
ride variety of experience and they will work 
1 close association with other members of 
ae Management Services Unit. 

Applications giving details of age, educa- 
on, experience and qualifications together 
ith the names of two referees should be 
ant not later than November 19th, to the 
ecretary to the Board of Governors, Queen 
lizabeth Hospital, Edgbaston, Birmingham 
5. 








KINGSTON COLLEGE OF 
TECHNOLOGY 


DEPARTMENT OF BUSINESS 
AND SOCIAL STUDIES 


APPOINTMENT OF 

SENIOR LECTURER 

OR LECTURER IN 
ACCOUNTANCY 


Applications are invited for the above post, 
duties to commence January Ist, 1967, or as 
soon as possible. 


Candidates should possess a degree or 
arpropriate professional qualification in 
Accountancy. 


_ All courses are at final degree or profes- 
sional level and the ability to help with post- 
graduate work will be an advantage. 


SALARY SCALES: 
senior Lecturer £2,210—-£2,450 p.a. 
Lecturer £1,945-£2,210 p.a. 


Further details and application form are 
obtainable from the Vice-Principal, Kingston 
College of Technology, Penrhyn Road, 
Kingston upon Thames, Surrey. Completed 
application forms should be returned as soon 
as possible, 


THE ROYAL BOROUGH OF 
KINGSTON UPON THAMES 


Warwickshire Education Committee 


EAST WARWICKSHIRE COLLEGE 
OF FURTHER EDUCATION 


Clifton Road: Rugby 


Principal 
G. H. Tweddell, B.SC., F.C.S., A.M.B.LM, 


Recuired, for January, Assistant Lecturer 
Grade ‘B’ to teach accounts, commerce and} 
or economics. Ability to assist with other 
allied subjects an advantage. 


Salary £955 rising to £1,845 per annum 
depending on qualifications and experience. 
Assistance with removal expenses will be 
given in approved cases, 


Applications, giving full details of educa- 
tion and experience, together with the names 
and addresses of two referees, should be sent 
to the Principal of the College as soon as 
possible, 


©, J. Chenevix-Trench 
County Education Officer. 





OFFICIAL NOTICES 





THE ASSOCIATION OF 
INTERNATIONAL ACCOUNTANTS 


The next 
HALF-YEARLY QUALIFYING 
EXAMINATIONS 
(Preliminary, Intermediate and Final) 


will be held in London and at a number of 
provincial centres on Friday and Saturday, 
December 9th and 10th, 1966. Entries close 
November Ist. ` : 


Entry forms, detailed sylabus, etz., 
may be obtained from the Secretary, Mr L. S. 
de Quidt, A.C.S., AB Association of 
International Accountants Limited, (By 
Guarantee), Temple Chambers, Temrle 


Avenue, London EC4. Telephone (01-353- 
4993). 





October 29th, 1! 





COUNTY BORGUGH OF BRIGHTON 


SENIOR FINANCIAL AND 
ACCOUNTANCY ASSISTANT 
(Grades A-B, £1,495-£1,940) 


APPLICATIONS invited from young professionally qualified accountants. Interest 
in economics and/or modern management techniques an advantage. 


Housing accommodation/lodging allowance may be available, Removal expenses. 
Five-day week. 


Applications (two referees) to: Borough Treasurer, P.O. Box 4, Town Hall, Brighton 
1, by November 11th. 





PROFESSIONAL ACCOUNTANTS 


About 45 pensionable posts in London, Birmingham, Edinburgh, Glasgow, Liverpool, 
Manchester and Nottingham for accountants (men or women) with suitable profes- 
sional experience who have achieved membership of The Institute of Chartered 
Accountants in England and Wales, er The Institute of Chartered Accountants of 
Scotland, or The Institute of Chartered Accountants in Ireland, or The Association of 
Certified and Corporate Accountants. Candidates must be at least 25 and under 40; 
preference will be given to those under 35. 


SALARY (Inner London): £1,269 at 25 rising, subject to efficiency, to £2,404 on 
the Senior Accountant scale. Good prospects of further promotion to posts carrying 
salaries up to £3,010 or higher. i 


WRITE to Secretary, Civil Service Commission, Saville Row, London Wi, for 
application form quoting 590/66. Closing date November 21st, 1966. 





SENIOR ACCOUNTANTS 
required by 
MINISTRY OF AVIATION 


Applications are invited from Chartered or Certified Accountants with suitable pro- 
fessional experience to fill a number of posts concerned with investigations into 
financial and cost contro! records of industrial units engaged in both rroduction and 
research. Applicants should have had some years of post-qualification experience on 
this, or similar work and should have a sound knowledge of modern costing and 
accounting systems. 


The posts are based on Central London but involve a fair amount of travelling 
within the United Kingdom. 


Starting salary will be from £1,767 to £2,088, according to ability and experience, 
on a scale rising to £2,404 p.a., with four weeks’ paid annual holiday. 


For application forms and any further details, write to: 


W. PENFOLD, F.C.A. 
DIRECTOR OF ACCOUNTANCY SERVICES 
MINISTRY OF AVIATION 
ST GEORGE’S COURT 
LONDON WCl 








ABLE YOUNG QUALIFIED ACCOUN 
ANT required for senior, progressive D 
with chartered accountants in expand 
Essex practice. House available. Salary co 
mencing at not Jess than £1,400 per annu 
Ta on scheme. — Full details to Box / 


S&TUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGY require 
anc supply all staff. Male and female, Pro- 
fessonal, commercial ard secretarial. Per- 
mament and temporary. No fees to staff. ~ 109 
Totenham Court Road, W1 eer 8406); 
1 Pailpot Lane, EC3 (MIN. 3261); 46 Dover 
Street, WI (HYD. 5591). 





ABLE AUDIT ASSISTANTS-SENIOR 
AND SEMI-SENIOR - ambitious pn, 
ahead men required for progressive 
permanent position with West Enc 
Accountants, — Crompton and Sherling 


ABLE ASSISTANT, preferably with at 
i 9 Argyll Street, W1. (REG. 0438.) 


least one year’s post-qualification experi- 
erce required by medium-sized firm of 
cLartered accountants, Watford. Success- 
fil applicant will report directly to a 
pzrtner and should be prepared to accept 
` responsibility and work largely on own 
initiative. Varied practice providing 
acequate scope for broadening experi- 
erre. Salary £1,250 to £1,500 according 
to age and experience. — Box AA 6062, 


A CHARTERED ACCOUNTANT is offet 
office managerial position in growing Lond 
W. practice, leading to early partnership a 
eventual succession. Applicant must be a 
Lo undertake work at near-partner level, a 
should have good working knowledge 

taxation. — State age, experience and sal: 
envisaged to Box AC 1698. 

ASSISTANT TO PARTNER required 

chartered accountants in West Cent 
London. Qualification not essential t 
applicant should have some knowledge 
taxation and the ability to control audit sc 
Progressive four-figure salary depending 

age and experience. ~ Box AT 6101, 


A LARGE BRISTOL FIRM of chartered 
accountants with London associates has 
vacancies for young qualified accountants. 
Higt starting salary, good staff pension 
scheme, five-day week, full scope for initiative 
and 2xceptional prospects. — Box AL 8750. 


‘tober 29th, 1966 
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CCOUNTANCY 
PPOINTMENTS 


Division of 
Executive and Technical Appointments 


22 GLOUCESTER MANSIONS 
\MBRIDGE CIRCUS, LONDON WC2 
Telephone (01}-240-0679 


A Universal Selection 
of Career Advancement 
Opportunities 


NDUSTRY 


‘OST ACCOUNTANT 
ocation: Midlands. Salary: £2.000 p.n. 


ight engineering company require an 
cperienced cost accountant to manage 


epartment. Experience of standard 
sting essential, 


fANAGEMENT ACCOUNTANT 
ocation: London. Salary to £2,000 p.a. 


Inusual opportunity for a young CA, 
> break into industry. Duties include 
reparation and interpretation of 
>counts for management. 


)PECIAL 
.\PPOINTMENT 


ight-hand Man to Chairman. 
ocation: E. Africa. Salary: £3,000 p.a. 


. dynamic and enthusiastic accountant 
required as financial adviser/right-hand 
xan to chairman of diversified group of 
ympanies embarking on new ventures in 
ast Africa. Full allowance for accom- 
1odation and all expenses. The future 
rospects — unprecedented and obviously 
nlimited. | 


2>UBLIC PRACTICE 


ROFESSIONAL PERSONNEL 
ocation: Salary: 


tetailed specifications of vacancies in 
ublic practice give an unreal picture of 
wir abundance and diversity. You are 
1erefore invited to fill in the missing 
etails to suit your own requirements 
nd contact us when we shall make 
very effort to fulfil them. 


ACCOUNTANTS 
QUALIFIED OR UNQUALIFIED 
PROFESSIONAL OR INDUSTRIAL 
ARE OFFERED OUR COUNSEL 
AND GUIDANCE 


uiries and Applications to B, E. Backhouse 


The balanced view of 


ACCOUNTANCY 
CAREER 
ADVANCEMENT 








& AAO 


ACCOUNTANT 





ACCOUNTANCY ENGAGEMENTS LTD 
287 OXFORD STREET, LONDON W1 


TELEPHONE MAYFAIR 8778 


Have been retained by several universally 
known public companies to recruit the 
following personnel for London and the 
provinces. 


Costand Works Accountant (Newcastle) 
£2,500. 


LB.M. 360 Systems Analyst £2,200. 
O. & M. Accountant £2,000. 


A.C.A. or A.C.W.A. Chief Accountant, 
Chester, up to £3,000. 


Cost Accountant £2,500, 


Assistant Company Secretary A.C.LS. or 
A.C.C.A, £2,500. 


Many other vacancies. Salary ranges 
£900-£4,000, Home and abroad. — Write, 
call or telephone. 


AMBITIOUS MAN with initiative and desire 
to assume responsibility urgently required 
by Londen chartered accountants. Unlimited 
prospects and excellent remuneration for 
right applicant. — Box AM 1699. i 

A SENIOR AUDIT CLERK, qualified or 
unqualified required by chartered account- 
ants in N. Herts. Salary according to experi- 
ence. — Box AS 1681. 

A SENIOR CLERK required by rapidly 
expanding West End chartered accountants. 
Salary £1,500, ~ Box SC 1700. 


A TOP SALARY 


is offsred by a West End firm of 
Chartered Accountants to a recently 
qualifed man or to a finalist who is 
capable of working on his own initiative 
in an interesting and varied practice. 
Excellent working conditions. — Apply to 
Lewis Golden & Co, 40 Queen Anne 
Street, London WI. 


AUDIT AND TAXATION ASSISTANT 


Charzered Accountants require a quati- 
fied Accountant or experienced finalist 
able to deal with and supervise general 
audit and tax work. This position bas a 
commencing salary of £1,600 p.a.; pros- 

ects for advancement are excellent. 

ens.on scheme and luncheon vouchers. 
— Reply giving usual! particulars and 
details to Box AA 8786, 





AUDIT CLERK 


A large City firm of Chartered Account- 
ants is seeking an experienced audit clerk 
to specialise on insurance company work. 
The position would suit a qualified or 
unqualified man aged up to 45, who does 
not wish to travel and who would be 
willing to spend the greater part of his 
time in the City area on insurance com- 
pany audits. Starting salary would be 
according to age and experience. Five- 
day week and luncheon vouchers. — 
Applications should give age and details 
of experience and should be sent in con- 
fidence to Box AC 8765. 





AUDIT CLERKS required for London. 
Must have practical experience of working 
from incomplete records, Any age considered. 
Salary according to experience, — Write brief 
detaiis, Box No. 0.376, c/o Overmark, 
4 Holborn Circus, ECI. 

AUDITORS 40 PLUS, experience essential, 
£900-£1,500. — Angel Bureau, CEN. 6236. 
CHARTERED ACCOUNTANT required, 
capable of taking charge of group of audits 
under slight supervision and interested in 
taxation. Also vacancy for unqualified senior 


audit clerk. - Apply Waterworth, Rudd & | 


Hare, Richmond Terrace, Blackburn. 


BIRMINGHAM CHARTERED AC- 
COUNTANTS. — Whinney, Murray & Co, 
have vacancies for experienced accountants 
and also for newly qualified accountants who 
wish to broaden their experience in the 
profession. Opportunities arise from time 
to time to transfer to our other offices at 
home and abroad. Good starting salartes 
will be paid. ~ Apply to the staff partner at 
Canterbury House, 85 Newhall Street, 
Birmingham 3. 





BIRMINGHAM 


The associated firms of Price Waterhouse 
& Co and Howard Smith Thompson & 
Co have vacancies for newly-qualified 
accountants and final examination 
candidates, whether engaged in the 
profession or in commerce, who wish to 
obtain a wide variety of professional 
work. There may be subsequent oppor- 
tunities to transfer to specialist depart- 
ments or to other offices at home and 
abroad. Attractive starting salaries and 
excellent opportunities for advancement. 
~ Apply in writing to the Staff Partner, 
P.O. Box 120, 96 Newhall Street, Bir- 
mingham 3. 


BRIGHTON CHARTERED ACCOUNT- 
ANTS have vacancies for qualified and un- 
qualified senior staff. ~ Baldwin & Son, 
12 Marlborough Place, Brighton 62338. 


CARDIFF 


YOUNG QUALIFIED ACCOUNT- 
ANTS required by Deloitte, Plender, 
Griffiths & Co. Attractive starting salary 
which is reviewed regularly. Five-day 
week. Pension Scheme. Three weeks’ 
annual holiday. 

Excellent prospects of advancement 
and of obtaining wide professional 
experience. Training courses covering a 
number of subjects are provided for all 
qualified staff. 

Opportunities arise from time to time 
to transfer to other offices at home and 
overseas. 

Apply Midland Bank Chambers, 
97 Bute Street, Cardiff. 


CHARTERED ACCOUNTANTS 


wish, owing to expansion, to recruit for 
permanent position a Senior Clerk with 
current professional experience and a 
leaning towards audit work. He will 
assume responsibility for work and staff 
allocated to him. Virtual five-day week, 
pension scheme participation, and good 
salary are offered. ~— rking and 
Larking, 9 Red Lion Street, Norwich. 





CHARTERED ACCOUNTANTS have va- 
cancies in their London office for accountants 
who are newly qualified or have some experi- 


: ence since qualifying. Salary £1,500 to £1,700 


p.a. according to experience. - Write Box 
CA 8778. 

CHARTERED ACCOUNTANTS have va- 
cancy for senior, not necessarily qualified. — 
Write stating age, experience, etc., and salary 
required to Leonard Finn & Co, 8 Brentmead 
Place, London NWII. 

CHARTERED ACCOUNTANTS (Horsham, 
Sussex) require audit clerk aged 21 to 35 with 
at least four years’ experience including 
incomplete records. - Write stating age, 
experience and salary to Box CA 1663. 
CHARTERED ACCOUNTANTS in North- 
west London require English semi-senior and 
senior clerks. Good prospects, generous 
salaries and varied experience. ~ Telephone 
348-4551. 

CHARTERED ACCOUNTANTS, London 
WI, have a vacancy for a senior preferably 
qualified. The nature of the vacancy to 
include some tax work, gives scope for adding 
to successful applicants professional experi- 
ence. Good salary, pension scheme and 
luncheon vouchers. ~ Full details to Box 
CA 1701. 

CHARTERED ACCOUNTANTS (Moor- 
gite) require senior audit clerk — busy office, 
Very good prospects and opportunities for 
gaining wide experience. — Write Box CA 


CITY CHARTERED ACCOUNTANTS 
have vacancies for audit staff at various 
levels. Good commencing salary ranging 
from £800 to £2,000, according to age, 
experience and suitability. Annual increments. 
Pension scheme. — Write full particulars to 
Box CC 1691. 

CITY CHARTERED ACCOUNTANTS 
have vacancy for qualified accountant in 
audit department. Commencing salary from 
£1,500 pe, Pension scheme and three weeks’ 
annual holiday. Possibility of future partner- 
ship for suitable candidate. Also vacancies for 
semi-senior audit staff. Commencing salary 
£1,000-£1,200 p.a. — Box CC 1665, 


DI 





JOHN McCARTHY 
& COMPANY 


115 Moorgate, London EC2 
Accountancy Appointments 


PROFESSIONAL 
TAXATION 


LONDON AND PROVINCES 


Practices are as diverse as persons. 
Since life is for the living and half the 
waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas ` 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 
In this range most firms are able to offer 
hours, holidays and pensions that are 
comparable with Commerce and Indus- 
try. 

OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. — France, ` 
Belgium, Holland and Spain. 


COMMERCIAL 


£2,500 CIRCA KENT 

A chartered accountant for a private 
company engaged in house prefabrica- 
tion. While the systems are not highly 
sophisticated the problems of financial 
management call for a man of mature 
judgement who will probably be found in 
the age group 30-45. The office and 
works are in ideal country surroundings. 
If necessary help with removal expenses 
will be given. There is little need to say 
that this is an expanding industry with 
great potential. E: 


£1,500-£1,800, SWI i : 
A qualified man middle twenties seeking 
to improve his experience of modern 
systems is required in the audit dept of a 
nationally known leader in the chemical 
field. This will give an insight and for the 
Tight man be the stepping-stone for 
promotion in a very diverse group. 


UP TO £1,750, ECL 

An admirable opportunity for a young 
qualified accountant to be financial 
controller in a small advertising agency 
where he will be responsible for all as- 
pects of the accounting functions. 


UP TO £1,750, BERKSHIRE 

An efficient dependable and experienced 
company accountant, preferably quali- 
fied for a company engaged in the radio 
and television field. Sound experience of 
monthly accounts and management 
of the office. 


UP TO £1,750, WC2 

A young qualified C.A. for the manage- 
ment accounting dept of an international 
company in the telecommunications 
field. An admirable opportunity to 
join a Group with wide overseas rami-~ 
fications and in due course travel. 


£1,500 PLUS f 

Hounslow. - Young qualified man as 
assistant in a division of a large Group 
in the pharmaceutical] field. An all-round 
experience of financial and cost account~ 
ancy will be gained and positive oppor- 
tunity for advance, 


£1,000--£1,300, EC1 

A female accountant/book-keeper for a 
subsidiary of a well-known group in the 
food and provision industry. 


OVERSEAS 


ENUGU 

We have also been asked to assist in 
negotiations for a post of Chief Ac» 
countant to a Mining Company in 
Eastern Nigeria and welcome inquiries 
from qualified men with experience in 
this field. 


Personal and individual, attention given 
to each applicant in PRIVATE 


Open Saturday morning 


Call or write for information 


NATional 5127/8 
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MERVYN HUGHES 





WIND OF 


& COMPANY zez 
Col H. D. Muggeridge, ong, 


Public Practice Accountancy Appointment Specialists L. G. Gibson (Executive) SE 
(Proprietors — Mervyn Hugaes Associates Ltd) P. i Haywand- May (Executive) 


. L. Richardson, A.A.C.C.A., A. 


71 ST MARY AXE, LONDON EC3 Gr Geer SC 


Telephone No. 01-283-0037 (with external Nos ~ 12 lines) 


, B. Smith, SCLS, 


CHANGE 


THE FUNDAMENTAL ROLE OF FIRMS IN PUBLIC PRACTICE IS RAPIDLY CHANCING. THEIR ADVISORY FUNCTIONS ARE NOW OF PARAMOUNT IMPORTA? 
TO DYNAMIC MANAGEMENT. SALARY LEVELS AND PROSPECTS FOR THE DEDICATED QUALIFIED ACCOUNTANT ARE ADVANCING IN LINE WITH T 


‘WIND OF CHANGE’. 


Discussion of the opportunities now extant can be initiated by contacting either Mr L. G. Gibson, Mrs P. I. Hayward-May or Colonel H. D. Muggeridge. No cbligation will be incurre 


FINALISTS AND THE FUTURE 


Our memorandum entitled: 

; ‘PLANNING YOUR CAREER’ 
has aided many Finalists at a crucial stage in their career. A revised edition is now available 
end a copy will be dispatched immediately on request. S 


APPOINTMENTS IN 


The volume and diversity of our register precludes representative advertising. In exemplification: 


RECENTLY QUALIFIED CHARTERED ACCOUNTANT ~ COMPUTER TRAINING 
An appointment offering the opportunity to study and acquire competence in computer 
applications and to attend training courses — initial salary in the region of £1,450 to £1,650 p.a. 


PARTNERSHIP ~ EASF ANGLIA 

Progressive expanding firm (3 partners} — an opportunity for a Chartered Accountant. aged 
not over 40, of appropriate calibre. A partnership will be offered within a period of from one 
to five years in accordance with present status ~ initial salary by negotiation. 


PROVINCIAL FINALISTS 


London experiance is invaluable as a prelude to a successful career. We can effect introduct 
to the right type of vacancy and arrange interviews. When appropriate, we will willingly a 
with travelling 2xpenses. 


PUBLIC PRACTICE 


RECENTLY QUALIFIED CHARTERED ACCOUNTANT — MANAGEMENT 
ACCOUNTANCY TRAINING 

Medium-sized City firm ~ this appointment ensures participation in varied manager 
accounting adv sot assignments — up to £1,800 p.a, 


LIANAGER — BIRMINGHAM 

Largefmedium-sized firm ~ practice has a predominately large public company conte 
managerial competence is the major requirement and financial prospects are Comment 
vith the responsibilities involved — £2,000 p.a. or by negotiation. 


OVERSEAS 


Young qualified accountants can explore all the factors relevant to a period of professional empicyment overseas by arranging an appointment with Mr R. J. Welsh. He is a recognised ex 


and his advice will be sound, unbiased and objective. 


Numerous vacancies include: GENEVA — Senior — two to three years’ post-qualification experience — salary by regotiation; PARIS — Senior — £2,000 p.a.: JAMAICA ~ £2,000 p.a., plus 


Also HONG KONG, BARCELONA, BRUSSELS, COPENHAGEN, AUSTRALIA, MADRID 


OPEN. SATURDAY MORNINGS 


canes 


ACCOUNTANTS 


Price Waterhouse. & Co wish to recruit a number of additional qualified accountants 
in their offices in London and other cities in the United Kingdom. Excellent promotion 
prospects and high starting salaries are offered. 


After an initial period of wide professional experience, supplemented by training 
courses, there will be opportunities for suitatle staff to obtain more specialized 
experience in the management consultancy and taxation departments of the firm. 
There will also be opportunities to transfer to associated firms overseas. 


A non-contributory pension scheme is run for the staff and three weeks’ annual 
holiday is given. 


Applications should be addressed to the Start Partner, 3 Frederick’s Place, Old 
Jewry, London EC2. 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co, have vacancies in Lordon for qualified accountants who 
are seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


There are excellent prospects for promotion and first-class experience can be 
obtained by those who wish to spend a further two or three years on the practising 
side before deciding on their future. 


Good salaries are paid depending on experience and ability. 


‘ Please address applications to Staff Partner, 4 Coleman Street, London BC, 


CAREERS IN THE PROFESSION 


-We are looking for young qualified accountants who are keen to fit themselves for 
careers as general prectitioners, equipped with a sound knowledge of all aspects of 
ofessional work. If this is your ambition, telephone (NAT 8971) or write to our Staff 
ner.; We can provide excellent opportunities to gain experience and training in 2 
wide variety of businesses, large and small, and in a broad range of work, including 
auditing, accountancy, taxation, investigations, ete. . 
Our salaries are competitive and there is a contributory pension scheme. 
Bldckburns, Robson, Coates & Co, 24-28 Moorgate, London EC2. 





, MIDDLE EAST, NAIROBI, JOHANNESBURG, PERU, etc. 





TOPCARE EXECUTIVE LIMITED a 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON WI Mi 
ACCOUNTANCY APPOINTMENTS TEL. GERRARD 60¢ 


PUBLIC PRACTICE COMMERCIAL 


AUDIT MANAGER __ 
SE a is reared By £1,750 CITY 

»Id-establishe ntra ondon d Géi 

Excellent opportunity for Young Senior sd morte A 2 Ae eop oo 





auditor to advance. Salary circa £1,800 the Chief Accountant... Commerc: 
r.a. experience in manufacturing compar 
desirable. This is a progressive positio 
TAXATION ASSISTANT and offers a good opportunity for 
Specialist assistant, possibly a young qualified man aged around 25-30. 


lidy, is wanted by a medium-sized City 

frm. Well varied work includes personal, 

t-ust, partnership and company taxation. £1,500-£2.000 CITY 
’ my 


Salary circa £1,400 p.a. 
8 ere Aroua fe 
arge Shipping company. sisane 
SENIOR AUDIT CLERK appointment to čevelop the reportir 
West End firm have a vacancy for a systems. Good prospects for care 
qualified or uncualified man. The firm development Preferably qualifie 
is expanding aid there are excellent A.C.W.A g 
ozportunities for advancement. The Keren 
starting salary will depend on experience 
bit will not be less than £1,500. 
£1,500-£1,800 W1 


NEWLY QUALIFIED C.A. (or Finalist) A qualified man 25-35 is required by 
Medium-sized C:ty firm can provide an major engineering company. The pos 

excellent career opportunity for a first- tion is in the Internal Department an 

class young mar seeking general audit provides a training ground for mo: 
r «taxation experience, Salary £1,300 senior positions in the company, 

—£1 ,600 p.a. 

TAXATION SENIOR £1,400 W1. 


A qualified man with good taxation 
ex erience is required by City firm. The 
firm can offer well varied and interesting 
wak and a suttable person will be 
gu ckly asked to Lead the firm’s taxation 
dezartment. Starting salary £1,600- 


Assistant Accountant for importers ar 
distributors. Must have sound knowled; 
of import/export procedures. Age m 
important. 


£2 DOO p.a. 

£1,100~£1,300 WEST HANTS 
ASSISTANT AUDIT MANAGER An Assistant Management Accountai 
(Qualified or unquzlified ~ age immaterial. is required by Printing Compan 
— The post is an internal one and no Excellent opportunity to help wit 
travelling is required. Must be able to investigations and the implementatia 
wo-k to completion on smaller audits. of new procedures, is offered to your 


Salary to £1,500 r.a. man who is qualifying. 
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A unique service 41 Kingsway, London WC2 


specialising exclusively B a r {t O nN Temple Bar 1055 
i Aorta B U re a U Accountancy staff 








appointments consultants 
i R. E. PYKE and F, C. PYKE 
: (Members of The Institute of Employment Agents and Consultante} 
PUBLIC PRACTICE 
SALARY NEGOTIABLE An excellent opportunity has occurred for a hard working ambitious young Accountant to join a small firm of Chartered Accountants, 
SEN -SENIOR The successful applicant wili be given the opportunity to take over the Practice in five years, Age immaterial. 
£1,500-£1,750 A medium-sized firm of Chartered Accountants are seeking an unqualified Accountant with good Professional background experience 
UNQUALIFIED SENIOR to carry out a variety of medium/large audits including taxation, Age 30—40. 
£1,750-£2,000 Large International firm of Chartered Accountants require well experienced Personal Taxation Accountant not necessarily qualified. 
ee TAXATION ACCOUNTANT Age 30-40. 
£1,500-£2,000 Our clients are seeking a well experienced Company Taxation Accountant to work in the main under his own supervision with direct 
TAXATION SPECIALIST coatact with the Partner. Age 28-35. 
GHAM 
SALARY NEGOTIABLE Our clients are a well established International firm of Chartered Accountants and are seeking a qualified Accountant with a fluency in 
TRAVELLING AUDITOR Spanish to carry out a very interesting range of duties which would involve him in spending approximately three months of the year 
EC2 travelling in Spain. Age immaterial. 
COMMERCE AND INDUSTRY ; 
'£2,000~£2,500 Petroleum Company. Our clients require an Accountant who is widely experienced in all aspects of Cormpany Taxation. Preferable age 
TAXATION SPECIALIST range 30-40 
EC2 
£1,800-£2,200 Caemical Manufacturing Marketing. Our clients require a Chartered, Certified or Cost & Works Accountant who has had some experi 
ASSISTANT TO GROUP er.ce in Consultancy or Investment Appraisal preferably using the ‘Discounting Cash Flows Technique’. Therefore the successful candidate 
MANAGEMENT SERVICES ACCOUNTANT should posses past Management Accounting and Audit experience with particular emphasis on investigations and also havea know 
Wi ledge of Systems Analysis work. Age 27-33. 
£1,750 Engineering Holding Company. Due to expansion a well established Company is seeking to fill three positions which require newly 
ASSISTANTS TO DIVISIONAL qaalified Chartered or Certified Accountants or Finalists of these bodies, to carry out a variety of financial accountancy duties. For the 
ACCOUNTANTS successful applicants various opportunities will be available at a later date for advancement, one of which could lead to a position in 
Wil the Management Accounting Team. Age 23 to 28. 
£1,750 PLUS A. qualified Accountant is required by light Engineering company to be fully responsible for the accounting functions of the Company. 
ee ae Previous industrial experience essential. Age immaterial. i 


OVERSEAS 


In accordance with our normal practice we note a list of areas that are available to the qualified Accountant in various parts of the World, but we also note positions in full detail that may 
be of interest to the recently qualified Accountant seekicg an appointment in Libya or Bermuda. : 


£2,500-£3,000 A leading firm of Importers based in Tripoli and Benghazi, are seeking qualified Accountants with good past commercial experience. 
REGIONAL ACCOUNTANT mot necessarily in this field. Free accommiodation and car plus other excellent fringe benefits are available. There is a large European 
LIBYA section in Libya and therefore this position may appeal also to the married applicant. Age in the region of 28-30. 
| SALARY NEGOTIABLE Our clients are a well-known international firm with a well-established branch in Bermuda and seeking a first-class young Accountan! 
‘RECENTLY QUALIFIED to whom they are able to offer excellent experience of varied and interesting range of duties in the very pleasant island of Bermuda. 
BERMUDA In addition to carrying out work in the country from time to time opportunities to carry out audit/accountancy duties in America and 


South America. Salary is excellent and tax free. Age 24-27. 
Commerce and Industry: NAIROBI, MALAWI, SIERRA LEONE, BRAZIL, NIGERIA, PERU. 


Public Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA, KENYA, UGANDA, BRUSSELS, CANADA, PARIS, COPENHAGEN, THE HAGUE, 
GERMANY, SINGAPORE, MALAYSIA, AUSTRALIA, BERMUDA. 
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QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants who wish to further 
their career and extend their knowledge of accountancy in professional 
work of the widest variety. Newly qualified men (or those about to 
qualify) and also men with some years’ post-qualification experience 
will be considered. 




















We offer to young qualified accountants goot training and experience, 
in London and Manchester, in a wide variety of activities. 

Established and successful training programmes in audit, tax and 
systems work ensure that staff develop rapidly to positions of 
responsibility. 

The experience gained in advanced auditing techniques, costing, 
investigations, computer applications and in U.K. and international 
tax makes an excellent foundation for a man’s future career. 

Salaries and fringe benefits are competitive. 

There are opportunities for specializing in tax and management 
consultancy, and for transfer on long or short term basis to other 
offices within our international organization. 


We have a special need for men to rise to manager level and partnere 
ship responsibility in all areas. Write to D. Steele. 

g Arthur Andersen & Co. 

St. Alphage House - 2 Fore Street » London - E.C.2, 


The work includes audit, taxation, investigations, and consultancy 
and there are opportunities for specialization after a period of general 
experience. 


Good starting salaries are paid and an interesting and remunerative 
career is offered for those capable of taking responsibility and wishing 
to remain on the practising side of the profession. There are also 
opportunities for transfer to other offices in the United Kingdom or in 
many countries overseas. 


There is a pension scheme and three weeks’ annual holiday is given. 
Applications should be addressed to the Staff Partner, 11 Ironmonger 
Lane, London EC2, 
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C HARRISON’ & WILLI 


7 * 


TASK FORCE 


PRACTITIONERS are now faced with 
the absence of important staff for many 
weeks, at a vital time of the year, due 
., to the advent of study leave for the No- 
vember examinations. There is no need 
for despair — he Harrison E Willis 
Task Force is available to help those 
.. who are experiencing staffing difficulties. 


The TASK FORCE is a dynamic unit 
working in commerce, industry and the 
profession undertaking crash pro- 
grammes and other urgent accountancy 
contracts. Bottlenecks are swiftly eradi- 
cated ~ numerous firms have already 

.- benefited from our services — perhaps 
you could be the next, 


_ The members of the Task Force are 

individually selected for their ability and 

rsonality; they are not frightened of 

. hard work and tong hours — indeed they 
thrive on challenge. 


PRACTITIONERS ~ you can increase 
your profits by using the Task Force. 
You are invited to contact the manager 
of the Force, Mr B. W. Danes, to find 

_ out how your problems car. be overcome. 


118 NEW BOND STREET, LONDON WI 
Open Saturday mernings 


POST OF THE WEEK 


Industry ts now realizing that it is not 
only advisable but almost essential to 
employ their own taxation specialists as 
outside consultants are not always avail- 
able at ‘short notice’ due to the bulk of 
work going their way. 


A large international group with a 
multi-million pound turnover, is cur- 
rently wishing to recruit a qualified 
accountant, aged 30-40, for a senior post 
dealing with the group’s taxation matters. 
An extensive knowledge of both United 
Kingdom and foreign taxation, includ- 
ing D.T.R., is required. It is unlikely that 
a man currently earning less than 
£3,000 p.a. will be successful for this 
post. 


All applications in confidence to Mr 
Maxwell Yule. ; 


{Those suitably qualified and experi- 
enced men earning Jess than the adove 
figure are invited to apply for other taxa~ 
tion positions ~ two of which are [sted 
in our ‘commercial’ column.) 


(Specialists in Accountancy Staff Recruitment) 
MEMBERS OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS 


COMMERCIAL 


MANAGEMENT ACCOUNTANT - 
qualified man, zged 28-35, with some 
years’ industria experience for public 
company in WEST LONDON. Duties 
will evolve around cost investigations, 
internal audit znd O. & M. Salary 
probably in excess of £2,500 p.a, 

TAXATION ACCOUNTANT ~ A.C.A./ 
A.T.LL, preferebly with commercial 
experience, to ke responsible for all 
taxation matters of a group of com- 
panies with offices in EC4,. A know- 
djedge of company taxation essential. 
Salary to £2,506 p.a. 

COST ACCOUNTANT ~ qualified 
(pref. A C WA : for subsidiary based 
in GLAMORGAN of a large public 
company, BUDGET ACCOUNTANT, 
qualified, also required by the same 
company. Age circa 25. Salary to 


COST ACCOUNTANT - qualified or 


INTRODUCING 


MAJOR 

S k: 2 ex R.E.MLE. 

: Director of tt 
company sin 
February 19% 
Married, thr 
children. Trar 
ferred t 
R.E.M.E. up 
its inception 
194 





€ 
perienced em 
neer, he joine 
as Works Ma 
ager, the British Industrial Engine R 
search Organization upon leaving t 
Army since 1956. Now he has laid | 
very extensive technical knowledge a: 
understanding of human affairs at t 
disposal of this company and its clien 


unqualified but -vith good experience 

for WOCLWICH factory of public PROFESSIONAL 

company. Preferably with experience AUDIT MANAGERS 

in food industry Age to 40. Salary SENIORS 

£1,500~£1 600. SEMI-SENIORS 
NEWLY QUALIFIED A.C.A. OR JUNIORS 

AA.C.C.A. for £W1. Civil engineers. TAXATION SPECIALIST 


Vacancies in all areas. 


HYDe Park 9441 (6 lines) 
SYDenham 0636 after 7 p. 


Salary £1,500. 





POST-QUALIFICATION CAREERS 


Deloitte, Plender, Griffiths & Co have vacancies in London for young qualified 


accountants. 


The appointments offer opportunities for experience in a wide range of varied and 
interesting work, including taxation, investigation and some financial and manage- 


ment accounting. 


Training courses covering a number of subjects are provided for all qualified staff. 


Salaries are reviewed regularly and the prospects for promotion are excellent. 


The firm also has vacancies in its provincial and overseas offices and opportunities 
arise from time to time to transfer to these offices. 


Applications should be sent to the Staff Partner, 128 Queen Victoria Street, 


London EC4. 


CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


We are anxious to engage able young chartered accountants keen to 
develop their potential through the medium of the varied and 
responsible work and training in modern techniques provided within 


an international firm. 


The prospects are virtually unlimited and there is ample scope for 
those who wish to specialize or to work abroad, now or at a later 


stage. 


We shall be pleased to arrange interviews for suitable candidates to 
discuss the matter in London or at any of our other U.K. or. 
European offices, and if you are interested you should write giving 
brief personal details to the Staff Partner at 4b Frederick’s Place, 


Old Jewry, London EC2. 


Whinney Murray & Co. 





QUALIFIED ACCOUNTANTS 


Thomson MeLinteck & Co have vacancies in London, Midland and Northern areas 
for recently qualified accountants seeking to broaden their experience in an interesting 
and varied experience. 


Initial appointm:nt would be to the audit staff but there would be opportunities for 
investigation and iber special work. Instruction in data processing techniques and 
openings for specialization in management accounting and taxation are available 
after experience fcr selected candidates. 


Starting selaries depend on age and experience and an above-average rate would be 
paid to suitable aprlicants willing to enter a three-year agreement. Prospects for pro- 
motion within the firm are excellent. There is a contributory pension scheme and 
an annual extitlement to four weeks’ holiday and an additional two days’ leave. 


Applications shold be addressed to the Staff Partner, 33 King William Street, 
London ECA. 











Chartered Accountants, WI 


Have a vacancy for a top senior in their large and rapidly expanding 
practice. This sa progressive position and applicants must be 
able to work om their own initiative and will be directly responsible 
to the partners The commencing salary will be in the region of 
£2,000 per annam. 

Vacancies also exist for seniors with initiative and ambition at a 
commencing salary of £1,500-£1,750 per annum. 
Write with full particulars to Box CA 165. 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


8 DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 





TAXATION ACCOUNTANT - either A.C.A., A.C.C.A., or A.T.LI. - required by a 
substantial group of companies; the successful applicant, preferably in the age group 
30-40, will form part of a team of tax specialists responsible for all the taxation affairs of 
‘he group; a sound knowledge of company computations is essential — this appointment 
‘epresents an excellent opportunity for a prospective taxation specialist to acquire first- 
slass experience — commencing salary circa £2,300 p.a. 


ACCOUNTANT - preferably qualified, for leading wine importers to take full respon- 
sibility for the supervision of the accounts department — a Board appointment will be 
offered to a man of appropriate calibre after a period of service ~ location East London: 
rammencing salary circa £1,800 p.a. 


NIGERIA — qualified accountant for branch office of American-owned oil-producing 
rompany — responsibilities embrace the administration aad controi of all the accounting 
functions — salary £3,000 p.a. plus free accommodation and various benefits. 


FOR THE BEST JOBS... FOR THE BEST SERVICE 
Call, phone or write 


TAYLOR STAFF BUREAU 


Accountancy specialists for over a half-century 


Our classified register carries hundreds of vacancies — salaries £400 to £3,000 ~ for 
articled and junior clerks, book-keepers, audit clerks, assistant, cost and chief 
accountants, company secretaries, etc, 

You are welcome to scan this register when you like, as often as you like, and only 
when you have spotted the vacancies that interest you will we ask you to fill up our 


form. 
YOU TAKE YOUR PICK 


Employers! You will save time and money by registering your vacancies with us NOW 
49 Queen Victoria Street CIT. 2912 (Professional AEETI 
London EC4 CIT. 2731 (Commercial and Industrial 

(near Mansion House Station) 


Hours 9 a.m. to 6.30 p.m. No fees to staff. 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London aad many provincial centres for 
both newiy qualified and more experienced accountaats. 


The positions offer the opportunity to obtain expzrience in a wide range of pro- 


a 


‘fessional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants. The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience, 
and the centre preferred, and should be addressed tc: The Staff Partner, Lee House, 
London Wall, London EC, 









MANAGEMENT 
CONSULTANCY 
STAFF 


| We are a management consultancy company with strong internationa) 
connections in Europe and America. We wish to recruit additional 
qualified accountants for our consulting staff. The appointments will in- 
volve a high degree of responsibility for assignments in the design of 
management information systems over a wide range of businesses. 





@ Applicants should be in the age group 28-35 with experience in depth 
of operating financial control systems in industry and commerce. 
Experience of installing such systems and knowledge of data pro- 
cessing would be an advantage. 


@ The starting salary will be not less than £2,500 for younger men 
and will be considerably higher fo r those who fully meet our require- 
ments. 


Please ring or write for an Application Form (Ref: 795) to F. A. Felton, 
of Touche, Ross, Bailey, Smart & Co, 3 London Wall Buildings, London 
EC2. Tel. No. LONdon VYVall 3676 ~ Ext. 30. 













BISHOPSGATE 3434 (SIX LINES) 


CHARTERED ACCOUNTANT — medium-sized City practice can offer a recently qualified 
man sound continuation experience at a responsible level with scope for the use of 


initiative — commencing salary £1,500 p.a. 


QUALIFIED SENIOR — progressive City firm — this position presents an excellent oppor- 
tunity for an ambitious qualified accountant, preferably with 3/4 years’ post-qualification 
experience, to work in a supervisory capacity and accept increasing responsibility with a 
view to further promotion; minimum commencing salary £1,800 p.a. 


RECENTLY QUALIFIED CHARTERED ACCOUNTANT - medium-sized City firm — 
apart from an excellent cross-section of auditing experience, for those interested- our 
client can offer opportunities for specialization in Taxation, Trusts, Insolvency and 
Management Consultancy covering computer feasibility and techniques with systems 
analysis. Ultra-modern office accommodation, non-contributory pension scheme, three 
weeks’ annual holiday. Commencing salary £1,500-£1,750 p.a. 


CITY CHARTERED ACCOUNTANTS 
require assistants (male or female) in tax 
department for preparation of personal 
tax returns. Previous experience in pro- 
fessional office would be an advantage. Good 
salary with increases, luncheon vouchers, 
pension scheme, three weeks’ annual holiday. 
— Write with particulars to Box CC 1545. 
CITY CHARTERED ACCOUNTANTS re- 
quire manager for estates accounts depart- 
ment with knowledge of solver matters 
and Board of Trade requirements. Good pro- 
gressive salary. Non-contributory pension 
scheme, three weeks’ annual holiday, lunch- 
eon yvouchers.-— Reply Box CC 1595. 

CITY CHARTERED ACCOUNTANTS re- 
quire young qualified accountants (or 


finalists) for responsible positions. Good 


commencing salaries will be paid and there 
ae a prospects. — Write to Box 


we 





CITY CHARTERED ACCOUNTANTS 
Sole practitioner requires senior quali- 
fied assistant with good general experi- 
ence including straightforward taxation. 
Small busy City practice (10 staff), A 
salaried partnership will be offered to 
successful applicant after short initial 
E Commencing salary £2,000. — 
ox CC 8682. 





CLERK. — Experienced incomplete records, 
small company audits, final accounts. Tax 
experience useful. Age immaterial. Good 
conditions. — State experience and salary 
required to Box CE 1673. 

COMPANY TAX SENIOR required as 


‘direct assistant to partners in medium-sized 


City firm on interesting and varied company 
work. Commencing salary not less than 


£1,350. Luncheon vouchers. — Box CT 6120. 


CORNWALL CHARTERED ACCOUNT- 
ANTS require young assistant (under 30) not 


‘necessarily qualified but preferably chartered 


or certified with good general provincial ex- 
perience including incomplete record and 
taxation work. Commencing salary according 
to experience, £1,000--£1,200. — Write, with 
full particulars as to age, status, experience, 
etc., to Box CC 1499, 

EXPANDING WEST END FIRM OF 
ACCOUNTANTS require a personal assist- 
ant for a senior partner. This position calls 
for a qualified man with considerable audit 
supervision and tax experience, who welcomes 
responsibility and possesses personal initia- 
tive. Commencing salary according to abilit 
and experience, will not be less than £1,80 
per annum plus luncheon vouchers. — Please 
write giving details of career to Box EW 1666. 


EAST ANGLIAN chartered accountant: 
have vacancies for permanent senior anc 
semi-senior staff. Applicants are asked tc 
give Saas of professional experience. — Bo 


A + 
EASTBOURNE CHARTERED ACCOUNT 
ANTS require qualified assistant and experi 
enced clerks, male or female, to assis 
partners in taxation and trustee mutters 
Good salary, pension scheme. — Applicant: 
to give full details of age and previous experi: 
ence to Thornton Baker Co, 2 Hyde 
Gardens, Eastbourne. . 
HAYES/UOXBRIDGE. — Recently qualifiec 
chartered/certified accountant required fo: 
expanding practice. Partnership status afte: 
two years’ probationary period as managing 
clerk. No capital EE Salary £1,250- 
£1,500. — Box HU 1460. 
JUNIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS required by City firm o 
Chartered Accountants. Articles availabl 
for suitable applicant. Salaries by negotiatior 
plus luncheon vouchers. — Write with ful 
details of experience etc. to Box JA 1682. 
CLERKS required by accountant: 
with extensive practice in London and SE 
England, This position entails travelling 
Opportunity to qualify. Articles considered i: 
desired. — Apply to English and Partners 
69 Prescot Street, London El. 
LEICESTER CHARTERED ACCOUNT. 
ANTS with a substantial practice and several 
partners require a qualified assistant with a 
view vo partnership in two to three years. 
Applicants should be between the age of 
25 and 30 years and have a thorough know- 
ledge of modern auditing techniques and 
taxation. An above average salary (up to 
£2,000 per annum) will be paid to a man of 
above average personality and ability. — 
Box LC 1651. 
LEICESTER. — Young qualified accountants 
and November finalists are invited to apply 
10 Wykes & Co (associated with Peat, 
Marwick, Mitchell & Co) for positions 
offering good salaries, prospects, and op- 
portunities of obtaining excellent and varied 
experience of company work. Three weeks’ 
annual holiday. — Please write to 24 Friar 
Lane, Leicester. 

WES BRANCH of City chartered ac- 
countants require tax department assistant to 
deal mainly with personal tax cases. Salary 
according to age and experience. Five-day 
week, 9.10-5.10. Three weeks’ holiday, 
pension scheme. Modern offices. — Apply 
‘Tax Staff’, C. F. Middleton & Co, Albion 
House, High Street, Lewes, Sussex. 
RECENT MINATION FINALISTS 
(C.A. or A.C.C.A.) required by London firm 
(seven partners). Commencing salary £800 
to £1,100 according to experience. Luncheon 
vouchers. ~ Box RE 6121. 


QUALIFIED ACCOUNTANTS 


A leading firm of Chartered Accountants requires newly qualified and 
experienced accountants for the following fields of work in Liverpool. 


A H D | Tl NG where the type of work is varied and ensures wide experience. 
Successful applicants will be given the opportunity of assuming responsibility 
at an early stage for implementing modern auditing techniques and for working 


on their own initiative up to 


final accounts. Salary levels will be in the region 


of £1,200 per annum for newly qualified accountants, and at a higher lével for 


those with more experience. 


COM PAN Y TA XATION where successful applicants will be expected 


to specialize in this field. For accountants with suitable experience the salary 
level will be in the region of £1,460 per annum. 


Applications, giving details of careers to date, should be addressed to Box 


K777, Lee & Nightingale, Liverpool 2. 
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LAURIE & COMPANY 
Accountancy Appointments 


COMMERCIAL 


EC3. £2,008 p.a. 

A large group of companies with varied 
interests, wish to appoint a qualified man 
(A.C.A. A.C.C.A.) preferably with 
commercial experience to deal with 
accounting procedures of a subsidiary. 
Age 28-32. 


W. LONDON. £1,750 p.a. 

A group of construction companies have 
vacancies for qualified accountants. 
Each would be required to act as an 
assistant, working on management 
accounts and providing information at 
Board level, 


.W1. £2,000 p.a. 

A young qualified accountant required 
by Wineand Spirit Merchants (subsidiary 
of a large group) to assist the Chief 
Accountant on financial and mandge-' 
ment accounts. Age 28-32, 


BOLTON £2,000 p.a. 

A qualified man (A.C.A„ A-C.C.A., 
A.C.LS.) is required by a firm of paper 
manufacturers. The successful candidate 
will act as Secretary/Accountant dealing 
with all aspects of financial accounting 
and budgetary control. 


PROFESSIONAL 


There is a constant demand from profes- 
sional firms for qualified and unqualified 
candidates at all levels. From our com- 
prehensive register of vacancies we are 
able to select the exact type of oppor- 
tunity required. 


. APPLY IN CONFIDENCE 
HO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in Accountancy 


91 Moorgate, London EC2 : 


MONarch 6301 





LIVERPOOL 


Young chartered accountant. required 
by a medium-sized firm to be responsible 
for the varied work of a group of clients. 
Partnership prospscts. Salary from 

,900. ~ Write giving details of age, 
education and relevant experience to 
Box LY 8808. 





MANCHESTER 


Price Waterhouse & Co have vacancies 
for recently qualified accountants; final 
examination candidates will also be con- 
sidered, 

The firm offers wide professional ex- 
perience which is supplemented by 
training courses. There are opportunities 
for suitable staff to transfer to specialist 
departments of the firm or to other 
Offices at home and overseas. 

Good starting salaries and excellent 
prospects for advancement. 
Applications should be sent to 73/79 
King Street, Manchester 2. 





NEWLY-QUALIFIED CHARTERED AC- 
COUNTANTS required by City firm (seven 
partners) to work under direct supervision 
of partners. Salary £1,350 to £1,600. Recent 
finalists considered. Luncheon vouchers. — 
Box NQ 6118. 

NEWMARKET ACCOUNTANTS with 
varied practice have vacancy for unqualified 
but experienced senior, preferably aged 
30-45, accustomed to complete and in- 
complete records. Congenial office, five-day 
week, pension scheme and realistic salary 
according to ability. - Write with details of 
experience, stating age, to Box NA 1526. 
OPPORTUNITY OCCURS for rapid 
advancement to partner level in medium- 
sized East Midlands practice for recently 
Ried eneen accountant interested in a 
uture within the profession. Experienced in 
incomplete records an advantage but not 
essential. Excellent medern offices. Com- 
er salary £1,800 pa, increasing. — Box 


O ; 

SEMI-SENIOR ASSISTANTS required by 
Wi accountants. Varisd and interesting 
worx, with progressive salary and excellent 
prospects, We only want applicants who are 
keen to obtain wide experience and like 
responsibility. — Write to Box SS 1553. 


~Avlmer House, 


ACCOUNTANT 


QUALIFIED ACCOUNTANTS required by 
medium-sized City firm. Interesting work 
involving many different types of business, 
both public and private. Commencing salary 
of up to £1,750 envisaged, depending or: pre- 
vious experience. Three weeks’ holicay, 
pension scheme. — Write to Box "HN, c/o 
J. W. Vickers & Co Ltd, 65 London Wall, 
London EC2, 

QUALIFIED SENIOR ASSISTANT re- 
quired by chartered accountants in South- 
port. Aged preferably 23-30, and with con- 
tinuing experience in practising firm since 
qualifying. Commencing salary in the range 


. of £1,500-£1,750 and prospect of partnership 


without introduction of capital for the right 
applicant. — Write giving full particulars of 
experience etc. to Box QS 1675. 
RECEIVERSHIPS ~ competent assistant 
required to help partner. — Please write 
giving full details to Box RC 1527. 
SEMI-SENIOR AUDIT ASSISTANT, pref- 
erably with experience of private company 
accounts, required by the East London 
office of a substantial firm, Excellent oppor- 
tunity for advancement to senior status for 
SE person. — Full particulars to Box 
5 . 

SEMI-SENIOR AUDIT ASSISTANT re- 
quired by City certified accountants. Varied 
work offering wide experience and scope for 
advancement. Salary by negotiation depen- 
dent upon experience. Five-day week, iun- 
cheon vouchers if preferred. — Write stating 
age, experience to Box SS 1604. 
SEMI-SENIOR AUDIT CLERK required by 


‘small firm of City chartered accountants. 


Interesting and responsible work. — Write 
stating age, experience and salary required to 
Box SS 1622. 

SENIOR ASSISTANT preferably quatified 


‘required by chartered accountants. Perma- 


nent and progressive post offering varied 
experience. Pension scheme. Five-day wezk. 
Luncheon vouchers. — Write M. 5. Bradford 
& d Manfield House, 376 Strand, London 


WC2., 

SENIOR ASSISTANT required, able to 
supervise general audit and tax work with 
experience of preparing accounts from 
incomplete records. Prospects of partrership 
for the right applicant. - Apply to: Albert 
Kirst & Co, Chartered Accountants, Central 
Buildings, Richmond Terrace, Blackburn. 
SENIOR ASSISTANT required by chartered 
accountants near [London Bridge Station. 
Good progressive salary. Excellent pros- 


pects. Luncheon vouchers. Congenial office. , 


= Write to Box SA 1702. 


SENIOR ASSISTANT required, with some 
experience of incomplete records. Cippor- 
tunity for advancement in expanding new 
town practice. Attractive salary offered; 
pension scheme. Accommodation available, 
assistance with removal expenses, three 
weeks’ annual holiday, excellent working 
conditions. — Apply with full details to: 
Price & Bailey, Chartered Accountants, 

Link Way, The High, 
Harlow, Essex. 


SENIOR AUDIT CLERK required De firm 
of chartered accountants in Hertfordshire. 
Qualified or unqualified with provincial 
experience and good knowledge of taxation. 
House available. — Apply stating age and 
experience to Box SA 1697. 

SENIOR CLERK required by medium-sized 
firm of C.A.s in London WC area. Varied 
practice. Salary up to £2,000 p.a. subject to 
age and experience plus luncheon vouchers. 
Pension scheme. — Write Box 725 Reynell’s 
88~90 Chancery Lane, WC2. 


SENIOR CLERKS, qualified or uncualified, 
required by West End accountants for in- 
teresting work in varied practice. Congenial 
working conditions, and excellent oppor- 
tunities for advancement. — Apply with 
full particulars to G. S F. & B., 92 New 
ao Street, W1 or telephone LANgham 


SHEFFIELD CHARTERED ACCOUNT- 
ANTS require senior assistant for variec 
practice. Progressive salary with bonuses. 
related to ability and degree of responsibility 
undertaken. — Write giving full details of 
experience etc., to Box SC 1623. 


SOMERSET CHARTERED ACCOUNT- 
ANTS require assistant not necessarily 
qualified with good general experience 
including incomplete records and taxation 
work, Starting salary according to experience, 
£1,000-£1,400. — Write with full particulars 
to Berkeley, Hall & Co, 50 High Street, 
Shepton Mallet, Somerset. 


SOUTH-EAST COAST CHARTERED AC- 
COUNTANTS require keen qualifed ac- 
countant as personal assistant to Partner in 
expanding practice. Salary range £1,05C to 
Hebe partnership prospects. — Box 


TAXATION ASSISTANT (Lady) required 
by London chartered accountants for për- 


‘sonal taxation department. Applicants should 


be able to take fullresponsibility for cases and 
deal directly with chents. Salary from £1,200 
p.a, according to ability and experience. 
Three weeks’ holiday, bonuses, pension 
scheme. — Write TA 1652. 


STRAND CHARTERED ACCOUNTANTS 
require experienced assistant. First-class 
prospects and salary according to ability. 
Partnersnip opportunity for qualified man. 
capital not essential. ~ Box SC 1547. 
TAXATION ASSISTANT. - Deloitte 
Plender, Griffiths & Co, 128 Queen Victoria 
Street, London BCS, have a vacancy in their 
taxation department for a newly qualified 
accountant wishing to specialize in taxation. 
Good starting salary, five-day week, luncheon 
vouchers, pension scheme and three weeks’ 
holiday. 

TAXATION ASSISTANT required by City 
chartered accountants for personal tax cases. 
Good commencing salary according to age 
and experience. Annual increments. Pension 
. — Write full particulars to Box 


who seeks part-time work. Hours could be 
say 10 to 4 or by arrangement. =- Please 
write giving full details to Box TC 1528. 
TAXATION. — Derby chartered accountants 
require an assistant, preferably with experi- 
ence in the Inland Revenue, for a new depart- 
ment being created primarily to deal with 
personal taxation. This is a permanent posi- 
tion, and offers good scope for progress 
and development. — Write with full details to 
Messrs Cooper-Parry, Hall, Doughty & Co, 
102 Friar Gate, Derby. 


TAXATIOM ASSISTANT (Lady) re- 
quired by West End Chartered Account- 
ants. Applicants should have had 
previous exoderience in Personal Taxa- 
tion. Permanent and progressive post. 
Pension scheme. Five-day week. Three 
weeks’ annual holiday. Starting salary 
£1,000 p.a. upwards according to ex- 
perience and ability. Luncheon vouchers. 
— Full particulars to Box TA 8702. 


TAXATION CLERK 


Male or Female required by firm of 
Chartered Accountants in modern office 
premises at Whetstone, N20, to deal 
mainly with personal taxation and Sche- 
dule D cases 

Commencing salary according to age, 
ability and experience. 

Write to Box TC 3843. 


TAXATION SENIOR 


Pannell Fitzpatrick Graham & 
Crewdson, Lee House, London Wall, 
EC2, require a chartered accountant as a 
senior assistant in their Tax Department, 
preferably not over 35 years. Applicant 
will be required to manage section of 
work subject only to advice from a 
partner or manager, and will have 
opportunities to take part in work on 
large groups. Good salary and excellent 
prospects for capable man. — Write, 
giving age and experience. 


TAXATION 


Spicer & Pegler are seeking an Assistant 
for their Taxation Department, capable 
of handling p2rsonal return work with 
direct responsibility to the Partners. 
The commencing salary will be in the 
region of £1,C00 to £1,500 per annum 
depending upen ability, age, experience, 
etc 


The post carries excellent prospects of 
further advancement and for gaining 
experience in all aspects of taxation. 
There is a non-contributory pension 
scheme, lunchzon vouchers and three 
weeks’ annual Aoliday. : 

Please write giving details of experi- 
ence, age, etc., to St Mary Axe House, 
56/60 St Mary Axe, London ECH, 


TAXATION. — Stoy, Hayward & Co, 97 and 
99 Park Street, Landon W1 (Tel. HYD. 7212), 
require recently qualified accountants for 
their taxation department. These positions 


offer excellent opportunities to obtain first- ` 


class experience in this important field. 
Congenial atmosphere and thirty-five-hour 
week. Attractive commencing salary and 
prospects. Three week's holiday and non- 
contributory pension scheme, 


TAXATION CLERK 


Male or female required by firm of 
certified accoun:ants, EC3. To deal with 
personal tax cases, P.A.Y.E., company 
taxation and general accountancy work. 
Five-day week, 9.30-5.30. Luncheon 
vouchers and 3 weeks’ holiday. — Please 
write in own handwriting with details 
of age and experience to Box TC 8771. 


October 29th, 1 





TAX CAN BE FUN 


At least that is our philosophy. If tl 
approach appeals to you and you ha 
had tax experience, as a charter 
accountant, why not ring Haln 
Hudson, NAT. 8971? Tell him why y 
think you are worth the salary you : 
asking. ~ Biackburns, Robson, Coa 
& Co, 24-28 Moorgate, London EC2 





TAX PARTNER (City firm) requires assi 
to work independently. Commencing s 
not less than £2,250. Pension scheme: A 
prospects. — Bax TP 1625. 
T S OR, specializing in com 
work, required by City firm (seven part 
to develop expanding tax departr 
Commencing salary according to exper 
but not less than £1,750. Pension sch 
Luncheon vouchers. — Box TS 6119. 
THEATRICAL ACCOUNTANTS ( 
End), require accounts clerks and tax cl 
male or female, part-time or full-tim 
part-time, not less than three days a we 
Telephone GERrard 7691. 
THORNTON BAKER & CO require 
countancy staff for their Bournemouth o 
permanent situations for qualified and 


.qualifed men with suitable profess 


experience: modern conditions of em 
ment; if you would enjoy living by th 
and working in the informal atmosphere 
small group within the security of a 
organization, send full particulars tc 
staff Deeg, 19 Christchurch Road, Bo 
mouth. 


WEST COUNTRY 


SENIOR AND SEMI-SENIOR au 
staff required by long established firm 
Chartered Accountants. Knowledge 
Taxation an advantage but not essenti 
— Write stating age, experience a 
salary required to A. C. Mole & So: 
Stafford House, Billetfield, Tauntc 
Somerset. 








COMMERCE 
AND INDUSTRY 


A.C.A., A.C.W.A. OR A.C.LS., 30-35, 
some industrial experience, accountar 
food manufacturers with head office in D 
Midlands. Responsible and worth-while 
with good prospects. £2,000 or mon 
adequately qualified applicant. F 
particulars including education and care 
date in own hand-wirting. — Box AC 164 








ACCOUNTANT 


A qualified accountant aged betwe 
26 and 30 is required to control a wi 
range of accounting aspects of 
medium-sized industrial company in | 
Home Counties, a leader in its field. 

After an intial period of familiari 
tion with the preparation of Forecasts 4 
Accounts the emphasis will move to 1 
managerial side of the financial depa 
ment with plenty of opportunities : 
developing managerial potential. 

Initial salary up to £2,400, Pre 
Sharing and superannuation schemes 
operation. Contribution towards 
location costs. i 

Write stating age, experience a 
present salary to Financial Direct 
Box AA 8851. 


ACCOUNTANT 


As a result of promotion within 
Company, applications are invited fr: 
a recently qualified accountant (A.C. 

: A. or A.A.C.C.A.) + a fir 
candidate may be considered. 

The position of Assistant Works . 
countant at the West Bromwich fact 
is ideally suited to a young man, w 
technical ability apart, possesses ini 
tive, self-confider.ce and ambition, a 
wishes to gain or broaden his indust 
experience in a wide range of activit 
with an enterprising and expanding a 
sidiary company of a major world-w 
Group. 

Besides offering a realistic start 
ale prospects for promotion are ex 

ent. 


Applications with personal details 
Director and Secretary 
G.E.C. (Installation Equipment) Lte 
Church Lane 


West Bromwich, Staffs 
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Another New Book in the Gee’s World Management Series 





Techniques of Communications 
in Business 


by C. S. Deverell, M.A., B.Sc.(Econ.), B.Gom., F.C.1.S., A.M.B.1.M. 


Communication has been called one of the oldest skills of a director. It generates power for any organization. 
‘Without ability to motivate by means of the written and spoken word or the telling number a manager 
cannot be successful,’ wrote Peter Drucker in his book The Practice of Management. Most of us concerned in 
business, industry, public administration or training would therefore like to write and speak more effec- 
tively, whatever the level of our present attainment. We have to interview, write reports, attend conferences 
and discussion groups, speak at meetings, and get the most we can from suggestion schemes. 

We are equally aware that the complexities of business today call for skill and training, if shortcomings 
in communication are to be removed. 

There is more than one approach to the subject. The author has chosen to concentrate on the passing of ` 
information between men and women in business rather than the collection of intricate data made possible 
by the’advances of technology. 

His book will be of inestimable service to managerial and professional BEEN but it is more than a 
textbook. It is a practical guide, with all its examples drawn from business. It should also stimulate those 
engaged in industria] and commercial training. Its author believes that one of the most obstinate difficulties 
we face is that of maintaining a high level of freshness, enthusiasm and creativity. How can we make certain 
that the right information reaches the right people in the right form at the right time? Has the exercise of 
the techniques of communication been given sufficient prominence in executive training programmes? This 
book is above all a review and an opportunity for personal stocktaking. All managers should find something 
in its pages which they can profitably Goes 


PRICE 2 7/6 NET 


28/6 post free U.K. 
ORDER NOW 


em SOO pre bont NNN Seng bg GEFEN O O O egent eg Ee E EEN Ee A NN LOLI GED GRO Et OO O Qe! Ra SPA 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
TEMple Bar 0832 (7 lines) 


Please send..............copy(ies)_ of TECHNIQUES OF COMMUNICATIONS IN BUSINESS, by c. S. 
DEVERELL, at 28s Gd post free in U.K. 


NAME PRE a OEE ETE EEE hh ON OT ORE EET TERETE OR EEETETEDE EE Hak SS fit de D IE a A Et ott APOE OO RI DOSER ELEL FTES EIIE eE Da daa ROR EE STESEEL OE SS DEERE EERE S abd CREDO DETERS TD EEN EES ETERS TEE REE REESE SET AEE FOES EE EOE EEE Renee 


(BLOCK LETTERS PLEASE) 


ADDRESS AAAA A A N A dete esas Da lee eee dee ae ee ee a a tet D a O ED dae benched lel me hee beh ee hee eh ee eh heed o a pt Apai E eaaa A a a p 


Remittance £ ` is enclosed. Dale Te eR eR TT 
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Avoiding Capital Gains 


\W EEN the Finance Act 1965 introduced the curious concept 
that a man could make a taxable capital gain by giving 
property away, it gave an open invitation to taxpayers everywhere 
to think up some way of avoiding this anomaly. When it made ab- 
struse provisions for deeming trustees to have sold trust property 
at market value on all sorts of occasions when in fact they had not, 
it extended a similar invitation. Unfortunately where trusts are 
concerned, it is often impossible to achieve -anything without the 
co-operation of the Court. Where estate duty has been concerned, 
the co-operation of the Court has been readily forthcoming, both 
before and after the passing of the Variation of Trusts Act 1958. 
The frequent Government utterances varying from blandishments 
to threats and aimed at discouraging avoidance schemes have 
raised the question whether the Court would assist in schemes to 
avoid capital gains tax or, more accurately, schemes to avoid the 
creation of a purely notional capital gain. That question has now 
happily been answered in the affirmative. 


Broadly speaking it is only those capital accretions which occur 
after April 5th, 1965, which attract the new tax. If an appreciating 
asset is destined to be transferred in the future to a person who 
might be expected to retain it for a long time, there is a great deal 
to be said for hastening the moment of transfer, before the asset 
has appreciated too much. Where a father contemplates giving 
property to his children, he can hasten the gift at will. Where, long 
before the capital gains tax was imposed or threatened, property 
had been settled on trusts under which — thanks to section 25 of the 
Finance Act 1965, it will sooner or later be the subject of a deemed 
‘disposal’ — it is not always easy to anticipate that date, particularly 
where some of the beneficiaries are infants or unborn. The Act of 
1958 empowers the Court to approve of arrangements which dis- 
pense with the consent of such persons. Such a case is that of the 
settlement made by Lord SAINSBURY. 


The principal beneficiaries of £5 million worth of Sainsbury’s 
shares under the settlement were two sons of Lord SAINSBURY. 
Under the scheme the two sons were to receive the shares 
now instead of in 1968 and 1970 as envisaged originally. ‘Their 
counsel told Mr Justice Gorr that the shares would probably 
appreciate in value and attract capital gains tax, while there might 
not be enough liquid resources to pay it. His lordship said he saw 
nothing wrong in the motives of the promoters of the scheme and 
he approved it. - #4 : | 
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Double Estate 
Duty Relief 


REPORT of the Fiscal Committee of the Organi- 

zation for Economic Co-operation and Develop- 
ment which has just been published contains a draf- 
model double taxation convention on estates anc 
inheritances. The report says it is superfluous to strese 
the harmful effects of double taxation on the exchange 
of goods and services and movements of capital, and 
the need to remove the obstacle that double taxation 
presents to the development of economic relations 
between member countries of the O.E.C.D. The need 
to eliminate double taxation goes beyond taxes on 
income and profits. People of one member country 
who own property in another should have their fiscal 
situation clarified, standardized and made secure 
through the application by all member countries of 
common solutions for eliminating double taxation. 

All member countries impose death duties but by 
reference to various criteria, the main ones of which 
are: 

(1) The fact that the deceased was domiciled or had his 
habitual place of zbode in the state which imposes 
the tax. 

(2) The fact that the property is situated in the state 
which imposes the tax. 

(3) The fact that the deceased was a national of the state 
which imposes the tax. 

(4) The fact that the person entitled to the property left 
by the deceased is domiciled in the state which 
imposes the tax, or even the fact that he is a national 
of that state. 

One need go no further in emphasizing the difficulties 
created by such variations. It is a commonplace of tax 
practice that problems are created by the insistence of 
the United States on taxing its citizens wherever they 
may be or be domiciled, and by the British concept of 
domicile in relation to estate duty. 

Article 4 of the draft convention lays down rules for 
ascertaining what it calls ‘fiscal domicile’. The main 
rule is that the question whether a person at his death 
was domiciled in the territory of a contracting state 
is to be determined in accordance with the law of that 
state. This, of course, may make him domiciled in 
both states and paragraph 2 of the article lays down 
rules for giving him orly one domicile. If he had a 
permanent home in State A, but not in State B, then 
he was domiciled in State A. If he had permanent 
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homes in both, then his domicile was in that state with 
which his personal and economic relations were 
closest [sic]. This is called ‘centre of vital interests’. 
If the zenpe of vital interests cannot be determined, or 
he had no permanent home in either state, then the 
place of habitual abode determines the question. If he 
had an habstual abode in both states or in neither, his 
nationality in one state will determine the matter. 
There is a sweep-up rule which provides for mutual 
agreement in individual cases. These rules are pre- 
cisely the same as those adopted in the double tax 
treaty with France which was concluded in 1963. ‘They 
are different from those in earlier estate duty double 
tax agreements entered into by the United Kingdom. 

There are, of course, complicated sztus rules under 
which a state may tax certain property notwithstanding 
that the deceased was domiciled in the other state. The 
principal property of this nature is ‘immovable 
property’ which paradoxically includes livestock and 
equipment cn agricultural holdings. On the other hand, 
ships and zircraft ‘shall not be regarded as immov- 
able property’, not even, apparently, the Cutty Sark. 

The comoilers of the draft convention stress that 
they have followed as far as possible the model pro- 
vided by the corresponding convention for income 
taxes. “here is an elaborate definition of ‘permanent 
establisament’ — a conception which is of such great 
significance in income taxation, where residents of one 
state trede in another. 

There is ¢ sweep-up article which provides that any 
property not specifically mentioned will be taxable 
only by the state in which the deceased was domiciled 
at his death. ‘There is also a rational code of rules for 
marshalling debts among the various assets left by the 
deceased. Debts charged on immovable property, or 
representing the acquisition, improvement, conversion 
or repair of such property, are deductible from that 
property. Subject to this, debts pertaining to a perma- 
nent establishment are deductible from the property 
of the establishment. The remaining debts are deduct- 
ible from the sweep-up assets. 

There are two alternative Articles ro Article rosa 
provides for the contracting state in which the de- 
ceased was domiciled to exempt property to which the 
other state is entitled under the convention to tax. 
However, the value of such property may be brought 
in in arriving at the appropriate rate where there are 
progressive retes. Article 10B, as an alternative, provides 
for the state in which the deceased was domiciled to 
deduct, Irom the tax bill, the tax paid to the other 
state, limited to the tax appropriate to the property 
situated in ths other state. 

There is a long way to go in the O.E.C.D. in the 
matter of double tax conventions, but the publication of 
the new model is a significant step in the right direction. 
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Not Just 
Investment 


T state of the economy as revealed by the latest 
industrial trends survey among members of the 
Confederation of British Industry hardly comes as a 
surprise, although the statistical aberrations of the 
Ministry of Labour’s monthly count tend to exaggerate 
the unemployment situation. To quote the C.B.I. 
report, ‘the main feature of the 1,380 replies analysed 
in the current survey is that most forward indicators 
for total trade show the steepest downward trend 
recorded since the surveys began in 1958’ (our italics). 

The most disturbing feature, as was anticipated in 


these pages last week, was the ‘downward trend of | 


expected levels of authorizations for capital investment 
over the next twelve months in plant and machinery, 
which are half as much again as in 1958 and 1962’. 
The implications of this development for the future rate 
of economic growth in the U.K. hardly need stressing, 
not least in view of the most recent ministerial 
pronouncement on the subject. Those statements 
undoubtedly owe their origins to recent studies under- 
taken on behalf of the National Economic Development 
Office (NEDO), the gist of which are outlined in 
the current (October) issue of the Department of 
Economic Affairs’ Economic Progress Report. 

The evidence of a major statistical analysis of the 
available data indicates, to quote the D.E.A. report, 
that there is ‘a strong relationship between a country’s 
growth rate and the proportion of its income devoted to 
capital investment’. Thus, when figures of annual 
average increases in output for several major industrial 
countries are compared, Britain is ranked next to last. 
Thus between 1955-64, output per head in Japan 
increased annually at a rate of 8-8 per cent; in Italy 
at 5'6 per cent; in Western Germany and France at 
about 5 per cent. In the U.K. the rate was estimated at 
2°6 per cent. 

A similar ranking based on the ratio of industrial 
investment to the gross national product (G.N.P.) 
again shows Britain at the tail-end with a figure of 12-7 
per cent, compared with figures of over 29 per cent in 
Japan, 18-4 per cent in Western Germany, with 17-4 
and 15:6 per cent in Sweden and Italy, respectively. 
A more detailed analysis of these data lead to the con- 
clusion that ‘an increase in the investment ratio leads 
to a more than proportionate increase in output’. In 
other words, the more a nation invests of its total 
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resources, the higher is the rate of return on that 
investment. Thus while in Japan and Western Germany 
the aggregate rate of return on investment is estimated 
at 36 and 26 per cent, respectively, with figures of 
27 per cent for France and Denmark, the comparable 
figure for the U.K. is 20 per cent. On the basis of these 
data, comments the NEDO report, it would seem 
that ‘the U.K. has been getting a poor return in its 
investment’. 

While the significance of these findings for future 
policy should be obvious, there are reasons for believing 
that they are not so widely understood or appreciated 
as they should be. First, it is not sufficient merely to 
encourage industry — whether it be by exhortation or 
subsidies — to allocate more funds to investment. If 
past experience is any guide, much of any new invest- 
ment will not be efficiently utilized. The D.E.A. report 
puts the point more gently: ‘the new equipment must 
be operated as near as possible to optimum capacity, 
with the right amount of manpower and no more and the 
most efficient managerial practices must be adopted’ 
(our italics). 

Here, then, is the crux of Britain’s present diffi- 
culties; the fact that the installation of new plant and 
equipment is not invariably seen as a means of reducing 
labour costs and re-deploying redundant labour, but 
primarily as a means of boosting the contents of the 
wage packet for less effort. It is hardly necessary to 
remind readers of the problem of over-manning in 
some of Britain’s key industries, or of the restrictive 
practices in the field of transport which prevent the 
consumer obtaining the benefits of more efficient 
railways, ports and road haulage. It is to the Govern- 
ment’s credit that it has had the courage to reject the 
implementation of a number of so-called ‘productivity’ 
wage agreements which are the product of restrictive 
labour practices. 

: The Government has two problems to tackle if ever 
the nation’s rate of economic growth is to match the 
promise of future National Plans. The first is to prevent 
the level of industrial investment falling off too sharply 
during the coming months, not because it will necessi- 
tate further redeployment of labour in the capital ` 
goods industries, but because when eighteen months 
or two years hence the first expansionist steps are 
taken, the economy will again suffer from inflation and 
balance of payments difficulties unless industrial 
capacity has been enlarged to meet the higher demand. 
The second is to continue to create conditions in which 
the markets for both products and labour remain 
competitive. Only if this is done will management be 
forced to utilize its labour force efficiently and bring 
home to the Government the need for its support if 
the problem of restrictive practices is to be resolved. 

The brutal truth, as Professor Vicrok MORSAN 
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points out in a new edition of his Institute of Economic 
Affairs’ Hobart Paper, Monetary Policy for Stabe 
Growth, is that until there is a reduction in Goverr- 
ment spending and ‘a more flexible interpretation of ful 
employment’, the Government will go on trying © 
evolve impracticable ‘incomes policies’ to restrain th= 
inflationary pressures and their harmful effects. The 
simple fact is that once the factors which contribute to 
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industrial inefficiency and generate inflation are 
tackled, the need for credit squeezes and incomes 
policies will no longer exist. Whether the electorate is 
prepared to accept the consequences of such a policy 
remains to be seen, but if it is not, then it should cease 


to criticize the political parties for pursuing policies 


which will neither resolve the economic problem nor 
satisfy the material aspirations of the electorate. 










Current 
Affairs 


Irish Institute’s New Secretary 


HE Council of The Institute of Chartered Ac- 
countants in Ireland have announced the appoint- 
ment of Mr Robert Lorcan Donovan, B.A., B.COM., 


A.C.A., as Secretary of the 
Institute in succession to 
the late Mr Colin E. Polden, 
D.S.C., A.C.A. 

Mr Donovan was edu- 
cated at Castleknock Col- 
lege, Co: Dublin, and 
University College, Dut- 
lin, graduating with honours 
degrees in commerce and 
arts. He served articles with 
Mr Eugene O’Carroll, 
F.C.A., and was admitted to 
membership of the Insti- 
tute in 1954. After spending 
some years in the field of mechanized accounting he 
joined the Institute as Deputy Secretary in February 
1965. 

ZE interested in sport, Mr Donovan has had 
most success at tennis. He obtained his university 
‘blue’ and is well known in Leinster tennis circles 
both as a player and administrator, being a former 
captain and president of Templeogue L.T.C. He is 





also tournament referee for the championships of 


Leinster, a member of the Leinster Council of the 
I.L.T.A. and a selector for his province. 


Local Government Debate 


O one interested in the future of local government 
can be indifferent to the prospects of reform, 
whatever the ultimate pattern may be. At any meeting 
of local government representatives and officials the 
future structure of local government is the main talking 
point, and this week’s annual conference at Eastbourne 
of the Rating and Valuation Association was no 
exception. 
In a provocative but thoughtful paper, Mr J. B. 
Woodham, 8.SC.(ECON.), F.I.M.T.A., Borough Treasurer 


of Micdlesbrough, put forward the case for major 


regional authorities on the pattern of the present 
Regional Economic Councils, with a sub-structure of 
between 100 and 200 minor authorities each based 
upon an urban centre. Mr Woodham went on to 
criticize the existing Exchequer grant structure as 
irrational, and the local rate as failing to provide the 
basis for equitable taxation. With the new regional 
structure, new and simplified grants based largely on 
population could be evolved, while the rates could be 
integrated with the P.A.Y.E. system and more use made 
of cost-benefit analysis to assess the value of local 
authority spending. 

These views were in contrast with those expressed 
by the President of the Association, Mr Norman Sage, 
F.ILM.T.A, and Mr D P. Judge, F.1.M.T.a., Borough 


“Treasurer of Chatham. The President was by no means 


convinced, in the light of the historical development of 
local government, that the local elector would accept 
the rejection of the present system, if he realized the 
full implications of a transfer of powers from locally- 
appointed officials to what would be no more than 
branch offices of a provincial civil service. Confronted 
with this possibility, Mr Sage suspected that the local 
electorate would turn out in force to vote for the 
Status quo. Mr Judge took issue with the views of Mr 
Woodham in so far as he felt that the rating system was 
unfairly criticized. He considered that the system was 
well proven and provided it was not tampered with 


‘much more, it could be with us for a long time yet. 


Such controversy is to be welcomed and, given the 
strength of feeling in local authority circles, if not 
among the electorate, this debate will continue long 
after the Royal Commission has reported. 
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is Britain Competitive ?. 


VEEN allowance is made for changes in prices, 
Britain is currently importing more than three 
times the volume of finished goods than ten years ago. 
Over the same period the U.K.’s share in the supply of 
all manufactures in world trade has declined from 
20 to 14 per.cent. These facts, comments Mr F. G. 
- Ray, senior research officer at the National Institute of 
Economic and Social Research, in the latest Woolwich 
Paper (3s 6d from the Woolwich Polytechnic), are the 
two sides of the same coin; they reflected the changing 
competitive position of British products versus those 
of their competitors in both export markets and in 
Britain. 

In the course of his interesting and informative 
paper, Mr Ray outlines the various explanations which 
have been put forward for the current state of affairs. 
In particular, he discusses the criticism that labour 
costs In Britain are too high and have been rising too 
rapidly. In fact, statistical comparisons of labour costs 
in various industrial countries indicate that if total 
labour costs, (e, inclusive of social security payments 
and other fringe benefits are compared, then Britain’s 
handicap in this respect is grossly overstated. In recent 
times it seems that British manufacturers have ex- 
perienced the slowest rise in total labour costs compared 
with their counterparts in other countries. 

The real problem, as Mr Ray points out, is the 
relatively low productivity of British labour and, more 
to the point, the fact that in recent years it has been 
falling behind in the international race. In short, 
Britain’s competitive capacity has deteriorated. As has 
been argued in these pages on a number of occasions, 
given these facts the case for devaluation is far from 
being made out. 


Clericai Salaries 


HE most useful and detailed information on the 

salary structure of clerical workers is to be found, 
not in a Government publication, but in the periodic 
survey published by the Institute of Office Manage- 
ment. The latest report’, which surveys salaries as at 
March 1966, sets out the pattern of salaries over six 
grades of clerical worker, for males and females 
separately, and brings out the regional differences 
within the various grades. The latest survey is based on 
voluntary returns covering over one hundred thousand 
clerks, although the report concedes that for some 
areas the data are too limited to permit of reliable 
estimates. 

The market for clerical labour is becoming in- 
creasingly tight, more especially for female typists. 
Since 1964 salaries of female clerical workers have 
risen by 17 per cent and those for males by 14 per cent. 
‘The annual rate of increase is more marked now than in 


1Clerical Salaries Analysis 1966. The Institute of Office Manage- 
ment, 167 Victoria Street, London SW1. Price Bes, 
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the period 1960-64. It is too early to assess the effects 
of the selective employment tax on the demand for 
such labour and its rewards, just as the survey results 
relate to a period before the current impending re- 
cession. 


The region in which the scarcity is most marked 1s, 
of course, London and the South-east where, in 
March, there were nearly three vacancies for every 
unemployed clerk. The Midlands, Eastern and South- 
ern regions are also short of clerical labour but every- 
where else there is a surplus, especially in Scotland 
and Wales. Such variations in demand and supply 
within the various regions is inevitably reflected in the 
differentials both between regions and within the 
various grades; although, of course, since clerical 
labour is not nationally organized there is considerable 
scope for individual wage bargains and there is thus 
overlapping between grades and regions. The report 
notes that in the absence of unionized wage negotiations 
the present situation makes it easier for clerks to avoid 
the consequences of the Government’s present incomes 


policy. 


Court Approves Tax Avoidance 


N Monday Mr Justice Plowman in the High 

Court sanctioned two schemes of arrangement 
under which preference share capital of two com- 
panies was converted into unsecured loan stock. One 
company was Courtaulds Ltd. Prior to the scheme it 
had issued £8 million in 5 per cent cumulative first 
preference shares of {1 each and over £13 million in 
6 per cent cumulative redeemable second preference 
shares of {1 each. In its explanatory statement sent to 
the holders under section 207 of the Companies Act 
1948, Courtaulds said that the corporation tax legis- 
lation introduced by the Finance Act 1965, ‘will 
result in a substantial increase in the cost of the 
servicing of the company’s preference share capital’. 
This was a polite reference to the Chancellor’s shaky 
logic that preference dividends are ‘distributions’ and 
therefore somehow vaguely wicked, while interest on 
borrowed money (except where paid by close com- 
panies to director-participators or their associates) is 
not wicked. 'The holders of the preference shares were 
asked (but not required) to consent to take unsecured 
loan stock in place of their preference shares. If they 
did not, then their preference share rights were to be 
improved, : 

The other company was Unilever Ltd which had 
issued over £50 million in preference shares, and whose 
scheme was similar to the Courtaulds scheme. Counsel 
for both companies told his lordship that the schemes 
were in the interests of the companies and of their 
shareholders since the tax position would be greatly 
improved. He added, not surprisingly, that the schemes 
had been supported by substantial majorities of the 
shareholders represented at the meetings of the classes 
of shareholders involved.. 
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Sentence for Conspiracy 


HE Court of Appeal has dismissed the appeal o£ 

Ronald Verrier, 34, company director, from a seven- 
year sentence for conspiracy to defraud. The par- 
ticulars of the count were that Verrier had ccnspired 
together with Edward Richard Anderson and with 
Dennis Bassett to cheat and defraud whatever insur- 
ance company might issue a policy of insurance on 
Anderson by falsely pretending that he hed diec 
at sea. 

It was argued on Verrier’s behalf that it was not z 
proper exercise of the sentencing Court’s discretion tc 
pass sentence exceeding five years where, had the 
conspiracy been carried out, there could only have 
been one charge of obtaining by false pretences. A 
second contention’ was that there was in any case nc 
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common law power to impose a sentence for a mis- 
demeanour exceeding two years. 

The Court affirmed that there was no limit on the 
sentence which could be imposed for a common law 
misdemeanour. The fact that there was a statutory 
penalty of a maximum of five years for obtaining by 
false pretences did not prevent a seven-year sentence 
in the present grave case. 

This decision, reported in The Times on October 
21st, has implications in the realm of taxation. A 
person who knowingly and wilfully makes a materially 
false statement in, inter alia, an income tax return is 
guilty of a misdemeanour for which section 5 of the 
Perjury Act 1911, imposes a maximum sentence of 
two years. It seems possible that if two or more persons 
conspire to commit such an offence, they could incur 
sentences even longer than two years. 





This 1s My Life 
by An Industrious Accountant 


N Saturday morning I sat down to write some 

notes on productivity, filling each unforgiving 
minute with sixty seconds’ worth of distance run, as 
Kipling remarked, for a panel talk arranged by our 
local accountants’ society. Just then my wife called 
me to inspect the garden broom. After years of stalwart 
service this old retainer had snapped off its handle, 
while its remaining scanty bristles were obviously past 
their useful life. Replacement was necessary. 

Ten minutes’ drive each way plus ten minutes for the 
purchase seemed an adequate budget, so I quickly 
arrived at the counter of the local hardware shop. 
Some time elapsed before an assistant with a faraway 
look detached herself reluctantly from the back of the 
counter and proffered help. Yes, she had brushes 
somewhere. She found a range of soft-bristled small 
heads which she displayed in aloof fashion. ‘They were 
doubtless suitable for sweeping a tiled kitchen floor 
but were inadequate for a macadam drive or a concrete 

ath. 

z The assistant lost interest when I conveyed my 
precise needs again to her, anything so crude as a 
garden broom being beyond her ken, so I explored 
another section of the shop. There a lively young 
enthusiast had just the thing for 7s, plus a long handle, 
so the old mercantile principle of willing buyer and 
willing seller seemed to be attained. 

At that point I observed that the handle didn’t fit 
the socket in the brush head. The assistant assured me 
that it wasn’t supposed to; it was too big in diameter; 
presumably I could pare it down. It was my turn to 


don the faraway look so he obligingly went himself into 
action. 

In response Lo mg inquiry, as he pruned away with 
his penknife, he explained that the handles always 
came in a big size so that they could be cut down to fit 
a widerange of sockets. Rakes and hoes on the adjoining 
stand, for example, had different-sized metal sockets. 
Standardization of diameters? Oh! no, one couldn’t 
expect that, surely — not nowadays. Well, no, he didn’t 
know why not, but probably diversification and all that. 

The senknife wasn’t sharp enough so he took a 
cardboa-d box from the shelf and extracted a tissue- 
wrapped chisel. Some brisk taps with a hammer tapered 
the pole somewhat too much so he got another one 
and began again. 

t seemed logical to inquire why these implements 
didn’t come ready made, thus saving ad hoc manual 
work for unskilled householders. The assistant smiled 
benevolently at my ignorance. The reason, of course, 
was that the handles and the poles were bought from 
different suppliers, who obviously didn’t liaise as 
regards the ultimate fitting. Well, it had always been 
like that, so far as he knew. 

He re-packed the chisel and returned it to the shelf. 
I don’t suppose that its ultimate purchaser would find 
that its keen edge had been much affected by the 
pruning. Next the assistant went to find a nail to be 
hammered down through a pre-pierced hole in the 
head and thus into the handle-end. At the second 
attempt he got the angle right. Anyhow, if it came 
loose, he suggested, I could always glue it in as well as 
nailing it again. 

It was nice of him to insist, despite my protest, on 
wrapping the finished article in brown paper fastened 
by sellotape, a service which was apparently prescribed 
for all ‘big’ items sold. Nevertheless, I felt rather 
pensive returning after seventy-five minutes to my 
notes on productive man-hours. 
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Rights Issues in the United Kingdom 
by Overseas Companies 


S announced in last week’s issue of The Accountant 

in the report of the proceedings of the Council of 
The Institute of Chartered Accountants in England 
and Wales, the President of the Institute has received 
a letter from the Bank of England drawing attention to 
a change in Treasury policy in relation to rights issues 
in the United Kingdom by overseas companies. The 
terms of the letter from Sir Maurice Parsons are as 
follows: 


‘In the absence of the Governor, I write to draw to 
your attention a change in H.M. Treasury’s policy on 
the application of the Control of Borrowing Order to 
rights issues in this country by overseas companies. 

‘In October 1963 the then Governor wrote to Mr 
Winter about the application of the Control of Borrowing 
Order to rights issues in this country by overseas com- 
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panies to inform him that, although it would still be 
necessary to obtain Treasury consent for such issues, this 
consent would be given automatically where there was no 
reason to suppose that the proportion of the issue to be 
raised in the United Kingdom would exceed £2 million. 


‘You will have seen in Ministerial statements on this 
subject that the present policy of H.M. Government is 
to use the powers available under the Control of Borrow- 
ing Order wherever possible to reinforce the voluntary 
programme. The Treasury are therefore withdrawing the 
assurance that consent for such issues will be forth- 
coming automatically; and they have indicated that 
consent is likely to be refused for most rights issues by 
overseas residents, whether they reside inside or outside 
the Scheduled Territories. 

‘I am writing in similar terms to the other professional 
bodies who had been made aware of the Treasury’s 
earlier undertaking.’ 





D.C.F. and 
Annual Accounts 


by D. C. BEATON, CA. 


A is now well known, D.C.F. (discounted cash flow) 
is a method of investment appraisal. It is probably 
most frequently used for appraisals of contemplated 
or possible investment in plant, because the occasions 
on which investment in plant is considered are very 
numerous. The technique is, however, also used in 
valuing a whole business or company. Future distribu- 
tions, or dividends are forecasted year by year, also any 
capital inflows and outflows, and the present value of 
each annual amount is arrived at by discounting. The 
aggregate of the present values may then be taken to be 
the value of the business or company. 

Valuation by this method depends upon estimates 
of the future, and clearly it is of the greatest interest 
and importance to be able to compare. actual perform- 
ance as it occurs year by year with the estimates. Such 
comparison could very well take the form of the valua- 
tion at a particular date contrasted with the prior 
estimate of that valuation, the latter being embedded 
in the prior estimate of valuation at a prior date. To 
clarify: the present value of a future series of annual 
amounts is equal to the present value of the first annual 
amount plus the present value of the value a year 


H 


hence of the succeeding annual amounts arising in 
the second and subsequent years. 

A valuation of a whole business or company by the 
D.C.F. technique probably seldom occurs except when 
a change of ownership takes place or is contemplated. 
If such a valuation is a sound basis on the occasion of a 
change of ownership, it would be a sound basis of 
valuation to use at other times. Such valuation could 
conceivably be made annually and appear in annual 
accounts. The rest of this article is concerned with the 
subject of the form and content of annual accounts, if 
this were so. 


D.C.F. technique 


In the most common use of the D.C.F. technique, i.e. 
in plant appraisal, the initial outlay, or the capital cost 
is recouped year by year in the annual cash flows, as 
the plant is used in the production of output and the 
sales revenue includes the element of capital recoup- 
ment. For illustration, if an annual cash flow of £231 
were expected for five years from the initial outlay on 
plant of £1,000, it would be found that the compound 
rate of discount was 5 per cent per annum, this per- 
centage representing risk (in venturing the money in 
the plant), the time factor (money receivable sooner is 
worth more than money receivable later) and any profit 
attributable to favourable circumstances producing 
a cash flow greater than that merely appropriate to 
risk and time factor alone.* From annuity tables it will 
be found that the amount of the annuity for five years 
of which the present value is 1 at 5 per cent per annum 


1 For explanation of this concept see D. C. Beaton: ‘Meaning of 
Risk-yield’, The Accountant, February 5th, 1966. 
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compound interest is 0-231, so that the present valu- 
of such an annuity but of £231 per annum is {1,000 
The mathematical working can be tabulated as follows 


Capital Catital 

at Capital Annual at 

Year beginning Interest recouped amount erd 
£ £ £ £ £ 

I 1,000 50 18x 231 816 
2 819 41 (ef 231 629 
3 629 31 200 — 231 429 
4 429 22 209 291 220 
5 220 II 220 231 o 


When the D.C.F. technique is applied to the valua- 
tion of a company, the cash flows do not include a 
capital element as they do where it is applied to plant 
appraisal. The company is no doubt a continuing one 
and its capital.is controlled by company law under 
which, in any event, there are restrictions on repay- 
ment of share capital. The form of the D.C.F. tech- 
nique appropriate in this instance is more on the lines 
of a capital outlay producing an annual income includ- 
ing no capital element with the capital remaining 
unrecouped. 

To illustrate, if an annual income of {£50,000 were 
anticipated for an indefinite number of years for an 
initial outlay of {1 million, it would be found that the 
rate of interest was 5 per cent per annum, this being a 
variation of the formula for valuation of a perpetuity, 
viz. (£50,000 X 100) 5 = £1,000,000. 

Even this, however, is not quite appropriate because 
part of the profits of most companies is ploughed back 
into the business and so increases capital and thereby 
future profits also. In terms of cash flow, therefore, the 
future amounts to be discounted are not annual earn- 
ings but annual distributions, the earlier amounts 
being less by reason of retention of part of profits, but 
later amounts being more by reason of the greater 
profits and so greater distributions resulting from the 
greater capital, representing retained profits, being 
employed in the business. 

A simplified example follows, in which annual profits 
of 5 per cent of opening capital are earned and one- 
half of profits regularly is distributed, one-half being 
retained. 


276 27:6 1,134 


Capital Capital 
at at 
Year beginning Profits Retained Distributed end 
{000 f,000 £000 £,000 £000 

I 1,000°0 500 25°O 25°O 1,C25°0 
I 1,025°0 5I'2 25°6 25°6 1,050°6 
3 1,050°6 52°5 26°3 26°2 1,076'°9 
4 1,076°9 EEN: 26:9 26°9 1,103°8 
5 1,103°8 


55°2 


The form of D.C.F. technique which expresses this 
typical, although simplified, example is that which 
determines the present value of 25 a year hence, of 
25°6 two years hence, 26-2 three years hence, 26-9 four 
years hence, 27°6 five years hence, plus the present 
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value now of the present value six years hence of a 
perpetuity consisting of an immediate 27-6X 1-025, 
27°6 X 2-025? a year hence, 27:6X 1:0258 two years 
hence and so on. 


Particular example 


To take now a more particular example, let us assume a 
company which a year ago (i.e. as at the beginning of 
year 111 in the tabulations) forecasts the following 
figures for the forthcoming four years, and that after 
the fourth year there will be regular annual growth, it 
being impracticable to foresee detailed variations 
further than four years ahead. 


Year Profit Retained: = Distributed 

{000 £000 £000 

IYI 62 29 ` 33 

112 60 31 29 

513 58 32 ap 

TI4 60 26 34 

rI5 Dr 27 34 

116 62 27 35 

117 63 28 35 

118 64 28 36 


It is further assumed that the factors of certainty 
for the four years are, respectively, 0-978, 0-979, 0-980 
and 0'985, and 0-985 thereafter. The company next 
calculates the certain equivalents of the above figures 
as follows: 

Certain equtvalents 


Year Factor of certainty Profit Retained Distributed 
£,000 {000 {000 
III 0978 6o 28 ËM 
-112 @gQ7g Xo0'978=0°957 58 30 27°8 
113 oan X0-957=0°938 54 20 24°4 
114 985 X0-938=0°924 55 24 314 
II5 985 Xo-g24—=... ; e Seng 
116 Cosi xvoüoädr ... 
117 Cosi XO-9Q24=— ... 
118 «= og 85*XO'924= n... 


If the <ime-worth of riskless money is assumed to be 
3 per cent per annum, then the discounted present 
values would be as follows: 


Discount factor at Present values 


Year 3 per cent p.a. Profit Retained Distributed 
{ooo 000 {£000 

IXI o-971 58 27 313 

133 0943 54 28 26-2 

113 O'OI5 49 27 22°3 

II4 0888 49 2I 27°9 

IIs o°888 ton =... 

116 o888— toile ... 

117 o:888— 1'03? = ... say: 1,094°:0* 

118 


o°888—1-03*= ... 


Valuaticn as at beginning of year 111, made —————— 
about beginning of year 111 : i. £12067 


*Figure assumed, through lack of mathematical equipment. ` 
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The above valuation may be expressed in two parts — 
the present value of the distribution at the end of the 
first year, ie. 111, viz. £31°3 (000), and the present 
value as at the beginning of year 111 of the present 
value as at the beginning of year 112 of all remaining 
distributions, i.e. for year 112 and every subsequent 
year. This latter figure would be arrived at by setting 
out the above tabulated figures adjusted to a year later, 
as follows: 


Certain equivalents 


Year Factor of certainty Profit Retained Distributed 
£000 £000 £000 
Tra 0979 59 30 28-4 
113 œ'98o X0'979=0°959 gp 3I 24°9 
114 oos XO°959=0°945 57 25 3271 
Irs o985. Xo'g45== .. ai 
116 o'g85* Xog45== ... 
tz orgS5°* xXo-gq4gs= ... 
118 = 09854 XO'045== ... 
Discount factor at Present values 

Year 3 per cent p.a. Profit Retained Distributed 

{ooo 000 £000 
112 O97I 57 29 27°5 
113 0943 53 29 23°5 
114 O-QIS 52 23 294 
Irs QIŞ IOo =... piara Kua 
116 O'QIS + 1'03%= . CN se 
LIY o'9I5- 1I a Se 1,152°2 
118 GEIER 034= | 


Total present values at beginning of year 112.. £ 1,232°6 


The valuation figure of £1,201-7 (000) as at beginning 
of year (II may now be expressed and set out as 
follows: 


Present value at beginning of year rt of dis- £000 
tribution at end of year 111 a : 31°3 
Present value at beginning of year 111 of pre- 
sent value at beginning of-year 112 of all 
subsequent distributions {1,232°6 (000) x 
0'978 (factor of certainty for year 1rr)x 
0-971 (discount factor for year 111) 1,1704 
tegen 





Example extended 


All the above figures and tabulations relate to calcula- 
tions and estimates made by the assumed company a 
year ago. At the assumed present, i.e. at the end of 
year 111 or beginning of year 112, the company would 
be making its valuation calculation as at the beginning 
of year 112. This calculation would be on similar lines 
to that above and would be as follows. |. 

For this purpose it is assumed for the sake of sim- 
plicity (an assumption which, of course, would certainly 
be disproved by reality) that the forecasts for year 112 
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and subsequent years made now are unchanged from 
the forecasts for the same years made a year ago. 


Certain equivalents 


Year Factor of certainty Profit Retained Distributed 
£,000 £000 £000 
112 0979 59 30 28-4 
113 ©:980 X0'979=0'959 56 3I 249 
114 0-985 Xo'959=0945 57 25 32I 
Dë o-g85 X0'945=0'931 56 24 31:7 
116 org8S Xog3I=.. E ya 
It o'9857?XO'Q3ZI=—.... 
II ©9085’ XO'QZI= .. - 
ro «6 o'985*XO-03I=—.. 
Discount factor at Present values 
Year 3 per cent p.a. Profit Retained Distributed 
; £o00 £000 £000 
II2 o'97I 57 29 2T 5 
113 0943 53 29 | 235. 
114 o'9I5 52 23 294 - 
115 o:888 49 2I. 281 . 
116 o 888103 = 7. o oe See til 
117 aie Lass ca 
118 0888 — 1:03? = 1,124°1 
IIQ 0°888 — 1:034= 
Valustion as at Ee of year 112, made ————-~ 
about beginning of year 112 . £1,232°6 


Again the above valuation may be expressed in two 
parts — the present value of the distribution at the end 
of year 112, viz. £27°5 (ooo), and the present value as 
at the beginning of year 112 of the present value as at 
the beginning of year 113 of all remaining distributions, 


i.e. for year 113 and every subsequent year. This latter 


figure would be arrived at by setting out the above 
tabulated figures (for year 113 and subsequent years) 
adjusted to a year later, and its calculation, {1,267-9 
(000), is shown in Table A (on page 550). The valuation 
figure of £1,232°6 (0o00) as at the beginning of year 112 
may now be expressed and set out as follows: 


Present value at beginning of year 112 of dis- £000 

tribution at end of year 112 = 275 
Present value at beginning of year 112 of 
present value at beginning of year 113 of all 
subsequent distributions £ 1,26719 (000)X 
0:979 (factor of certainty for year 112)X 
o'97I (discount factor for year 112, Le, at 

3 per cent per annum) pi 1,205°1 

£1,232'6 





Annual accounts 


It is now possible to set out the annual accounts of the 
assumed company as they might appear for year 111. 
Up to this point it has been necessary to demonstrate 
calculations which really cover two years in order to 
illustrate the continuity of the process whereby the 
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budgeted or forecasted figures for one year are com- 
pared a year later with actual results when known. 

‘The statements belcw are in the nature of summaries 
of the annual accounts and appear to be in sufficien- 
detail to convey what is desired. 


Explanatory comments 


The following are explanatory comments on the 
accompanying summary accounts. It will be seen the 
profit figure is divided into ‘riskless interest on capital 
and ‘remainder’. If D.C.F. methods of valuation are 
imported into the balance sheet arena, then it seems tc 


follow that a figure of interest must appear if a compari-. 


son of actual with forecasted is to be made. The nearest 
simple measure of the riskless rate, which is alsc 
authoritative and well known, appears to be Bank rate. 
If there is more than one rate during a year, the rates 
could be weighted on a time basis to give a weighted 
average for the year. 

The ‘remainder’ of profit is a compound of two 
elements (between which it is hardly possible to dis- 
tinguish): one is the element which results from the 
fact that capital, and a year’s income on it, has been 
at risk in the business during the year but has survived 
the risk. (Risk and its non-materialization are indeed 
difficult things to quantify; if it were the custom for 
businesses to insure their capital, and the income from 
it, with insurance companies, then quantification 
would become possible because the insurance com- 
panies would charge premiums which had been cal- 
culated on probabilities based on the past experiences 
of a large number of businesses.) The other element of 
the ‘remainder’ of profit is the profit which the business 
has been able to make, over and above interest on 
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Table A 
Certain equivalents 


Year Factor of certainty Profit Retained’ Distributed 
fooe ooo £000 

113 a980 56 31 25'5 

114 œ985 Xo'g8o=o'9ő65 e 25 32°8 

(IS oos Xo0-g65=0'9051 58 26 SS 

116 ©9835 Xo-ggr= . 

117 arg 85 5X 0951 = pE 

118  oœ985?xog5Ii= ... 

ro o'g8s5*Xo-g5sI=... 

Discount factor at Present values 

Year 3 per cent p.a. Profit Retained Distributed 
£000 fooo £000 

113 OO7r 55 30 24°7 

LIA 0°943 55 24. 30°9 

m5 O'OI5 53 23 29°6 

116 O'>°O15+1°03 = 

117 O'OI§S+1°03"= ... 

118 O'OI5+1°035= n... 1,182'9 

119 O'O1IgS—rozt= ... 


Total present values at beginning of year 113 £1,267°9 





capital and above normal risk, due to such a factor as 
efficiency above the normal. 

The item ‘valuation premium’ in the balance sheet 
represents the excess of the figure of valuation of the 
whole business by reference to future cash flows over 
the total of the values of the assets (less liabilities) of 
the business. 


PROFIT AND Loss ACCOUNT — YEAR III 


Profit 
Riskless interest on capital 
Remainder 

Dividend 

Profit retained .. 


Per cent profit to (net) assets (at beginning of year) 


BALANCE SHEET — END OF Y2AR III 


Shareholders’ equity at year-end 
Assets, less liabilities 
Valuation premium 





Year III Year 112 
Forecast Actual Forecast 
(a year (now) 
ago) 
{000 £000 £000 
62 62 60 
36 36 37 
* See 26 26 23 
note 33 33 29 
below 29 29 BI 
z DN 56 De 
End of year x11 End of 
Forecast Actual year 112 
Endof (a year Forecast 
year TIO ago (now) 
me £000 £000 £000 £000 
* See 
note 1,107 1,136 1,136 1,167 
below 95 97 97 IOI 
SE £1,202 £1,233 £1233 £1,268 

















*Here would be portrayed comparative figures for previous years, 
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Don’t buy a new Imperial 70 
because It’s modern 
reliable and accurate. 


EN 


In 1980 it will be old-fashioned 
(and reliable and accurate). | 








The Imperial 70 is the most reliable P 

_and sturdily built office typewriter in the world. E "TH per al 
It’s built better. So it types better. | | 
And lasts longer. That’s really the whole story. T 
Except that Imperial also has the finest | 
servicing facilities in the country. Don’t take 


| | 

our word for it. Ask your supplier. Address l 
i | 

m 


Please let me have full details of the Imperial 70 
Company 








Attn. of 


A pane T Se 4 E Imperial Typewriter Co. Ltd., East Park Rd., Leicester 
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EE EE EE EH 
Í have youa 


tegas |) GAINS TAX 
Purchases/Expenditure 4 


Labour and Material Costs D problem? 

















All forms of 
ANALYSIS © 
are our business 








_ Stock Control | 
Questionnaires 
Orders/Sales Statements 
also Punching and | | 
Verifyi ng Cards for users EXTEL’s new service of Capital Issues and: 

; _ adjusted stock market prices may well provide: 
the answer. After months of research, including 
consultation with professional advisers 
and the Inland Revenue, Extel is now 
able to produce a service of reliable and 
accurate information that is essential to those 
concerned with the problems created by the 
Finance Acts of 1965 and 1966. 

Ore slim bound volume contains the detailed 
capital history and adjusted stock market 
prices of all companies whose equity capital 
was quoted on any Stock Exchange on 

GU April 1965, plus-any new company brought 
to the market since that date. The service will 
be published annually after the close of the 
fiscal year, updated by quarterly supplements. 


-Æ A simple clear layout with each company’s Ka 
complete details easily absorbed at a glance. ) 
A 


For accuracy and reliability 

MADIC DATA PROCESSING SERVICE 
13-15 Sheet Street, Windsor 
Telephone 63416 











* Details of stock—official market value on 
6th April, 1965—type of issue—details of the 
issue—entitlement date—ex date—adjusted 
price. 

Æ Prices adjusted in accordance with the 1966 | 











Finance Act for all relevant transactions 
including scrip, rights and acquisition issues. 

* Quarterly cumulative supplements give details 
of the current year’s new issues and adjusted 
prices, presented in the same format as the 
annual volume. 

* Details for up to five years will eventually € EA 
be contained in one volume. 


The first volume in this valuable new service | 
covering the fiscal year 1965/66 will be WV 
available at the end of November," “GG 


Further details available from: 


EXTEL STATISTICAL SERVICES LTD 1 
(The Exchange Telegraph Group) SA 
EXTEL HOUSE, 
East Harding Street, London E.C.4. 
Telephone: Shoreditch 2041 























Assets over One Thousand Million Pounds 


Shares and Deposits in the Society are Trustee Investments 
Member of the Building Societies Association, 


Head Office: Halifax, Yorkshire » London Offices: 5! Strand, W.C.2. 

















ILA 
~ 9 Holles Street, Cavendish Square, W.1. — 62 Moorgate, E.C.2, — E 
136 Kensington High Street, W.8. nc De 
f ae = ye {fee ee, S| DECH 
> 360 ip, meae PO Na gnana e woo N x e 
yee aan SC es en ss Dab 
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The Taxation of Capital Gains- Il 


7 


Practical problems 


| WANT now to leave administrztion problems and to 


deal with some of the questions facing us all. Thare are ` 


in the first place four points to empkasize: 


(i) The very wide field of capital gains and the -imited 
nature (but importance) of exemptions and reciefs. 

(ii) The importance of domicile, residence and ordinary 
residence. 

(iii) That although a gain cannct be chargeable both 
under Case VII of Schedule D and to capital gains 
tax a specific exemption from Case VII dces not 
afford exemption from capital gains tax. 

(iv) The need to be sure that all qualifying acquisition 
costs are deducted when arriving at a gain on disposal. 


The very wide field of capital gains 


42. I find it constantly necessary to remind myself of the 
very wide field covered by capital gains. Whenever tempted 
to say that this or that receipt is not taxable it is esseatial to 
check whether one has properly considered the question of 
capital gains. In the study of the taxation of income we are 
apt to say, “Where is the charging section?’ or “Where is the 
source of income to bring about an income tax liability?’ 
However, capital gains taxation works from the other 
direction and presumes the taxpayer guilty until sroved 
innocent. 


43. Section 19 (1), Finance Act 1965, provides “or the 
taxation of capital gains accruing to a person (which of 
course includes a trust, a company and so on) on tne dis- 
posal of assets. Section 22 (1) then says that all forms of 
property shall be assets for this purpose including forms of 
property created by the person disposing of them. The 
term disposal is then widened by section 22 (2) anc (3) to 
include almost every occasion when a capital sum is received 
whether or not the payer acquires an asset. A capital sum is 
defined in section 22 (9) as any money or money’s worth 
which is not excluded from the consideration by Part I 
of the Sixth Schedule. The 1965 Act then contains £ num- 
ber of specific exemptions. The picture built up, therefore, 
is that any sum of money or money’s worth is brougat into 
the calculation of whether or not a capital gain has arisen 
unless the Act contains a specific exemption. One must 
look not so much for the charging section as for the specific 
exemption. 


44. Examples of items possibly giving rise to a capital 
gain are: 

(i) Damages received for breach of a commercial con- 
tract — e.g. for the breach of a selling agreement or 
for infringement of a copyright. Since frequently no 
capital sum will have been expended in creatirg such 
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a contract the measure of the gain will be the entire 
damages. ) 

(ii) The sale of a herd of animals the profits of which are 
assessed on the herd basis. The complication of herd 
basis accounting, the taxation of small sales and 
capital gains tax (plus possibly estate duty) must 
between them leave little attraction in the Twentieth 
Schedule, Income Tax Act 1952. 

(iii) The capital value of a deferred annuity acquired by 
purchase from the original insurer, even though the 
annuity payments are themselves to some extent 
taxable. (Section 28 (3) and Schedule 6 (2), (3), 
Finance Act 1965.) H a 

(iv) The first £5,000 of compensation for loss of office. 
There is some doubt on this and the Revenue seem 
willing to ignore the liability. It is worth noting, how- 
ever, that an ex gratia payment cannot possibly give 
rise to a capital gain because it is not a disposal of an 
asset. 

(v) Damages for libel etc. obtained other than by an 
individual. 

(vi) A capital sum received in return for giving up a 
voluntary pension (unless protected by Schedule 7 
(12), Finance Act 1965). The type of pension en- 
visaged is the pension granted voluntarily for a term 
of years (or for life), the terms of which are com- 
municated to the pensioner who might then be said 
to have a ‘right’ to a pension. There is no capital gain 
on the purchase of a pension from an insurance com- 
pany under the ‘Hancock’ rule since that does not 
result in the payment of a capital sum to the pen- 
sioner. l 

(vii) Money received in respect of a forfeited deposit. 
Such a deposit is treated, like an option, as a disposal 
of an asset and not as a part disposal of the under- 
lying asset. (Schedule 7 (14), Finance Act 1965.) 
If the deposit relates to a private residence the 
exemption contained in section 29 will usually pro- 
tect the gain from tax. 

(viii) Compensation for damages or injury to property — 
e.g. for loss of light in a building. 

(ix) A payment for refraining from exercising a right ~ 
e.g. money received for not bidding at an auction. 

(x) A payment for a restrictive covenant — e.g. not to 
practise one’s profession in a certain area. 


45. It will be appreciated that, provided the gain is 
taxable under the 1965 legislation and not Case VII of 
Schedule D, in each of the above cases where the asset was 
acquired before April 6th, 1965, it may be advantageous to 
make use of either the time apportionment formula in para- 
graph 24 of the Sixth Schedule or of the April 6th, 196s, 
value in paragraph 25. The April 6th, 1965, value will be 
extremely important in those cases where the asset ‘cost’ 
nothing because it was created by the taxpayer (e.g. a 
commercial contract). 
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Exemptions and reliefs 


46. As a quid pro quo for the depressing list of iteras which 
might give rise to a capital gain Appendix D conta-ns a list 
of exemptions and reliefs. 


Domicile, residence and ordinary residence 


47. The residence of the taxpayer is important: 

‘. (i) Companies having their central management and 
control in the United Kingdom and being thereby 
resident in the United Kingdom are chargeable to 
United Kingdom taxation on all capital gains without 
distinction between long- and short-term guns and 

_wherever the gain accrues (sections 55 anc 82 (2), 
` Finance Act 1965). A company cannot cease to be so 
resident without Treasury consent under section 
468, Income Tax Act 1952. The non-resident com- 
pany which does not trade in the United Eingdom 
is not chargeable on any capital gains (long- or short- 
term, variety) but regard must be had both to section 
412, Income Tax Act 1952, and to section 41, Finance 
Act 1965, which sections can lead to a tax liability 
falling on the resident shareholder of a non-resident 
company in respect of the company’s capital gains. 

(ii) Individuals are chargeable in respect of short-term 
gains only if resident and ordinarily resident in the 
United Kingdom (both not either) (sectior. xc (1), 
Finance Act 1962). They are chargeable to the long- 
term variety, however, if resident or ozdinarily 
resident in the United Kingdom (section 20 (1), 
Finance Act 196s). If either type of gain is chargeable 
in the hands of an individual not domiciled in the 
United Kingdom the assessment is on a remittance 
only basis (section "o (6), Finance Act 1o52, and 
section 20 (7), Finance Act 1965). 

This question of the assessment of capital gains ona 
remittance basis is quite intriguing. If an asset is sold 
for £10,000 at a profit of £2,000, which are the par- 
ticular pounds which must not be remitted: We are 
all familiar with the practice of the person not domi- 
ciled in the United Kingdom who maintains abroad 
a capital account and a separate income account, re- 
mitting only out of the capital account. Perhaps he 
should now have three accounts, capital, capital gains 
and income. This concept is certainly supported by 

_the case of CLLR. v. McNaught’s Executors 142 T.C. 
71) which apparently gives the taxpayer the right to 
attach his own label of capital or revenue profits to 
each part of his reserves despite an interm<:xing of 
the funds. 

(iii) A trust is chargeable in respect of both Icng- and 
short-term gains wherever arising unless the general 
administration of the trust is carried on oucside the 
United Kingdom and a majority of the trustees are 
not resident or not ordinarily resident in the United 
Kingdom (section 12 (6), 1962 and section 25 (1), 
1965). A professional trustee resident in the United 
Kingdom is treated as not resident in relaticn to any 
trust if at the time when the settlement was created 
the settlor (or at the time of his death, the testator) 
was not domiciled, not resident and not ordinarily 
resident in the United Kingdom. 

Since the professional trustee exemption will not 
help the private trustee it is worth looking at all trusts 
set up by overseas persons to see whether by 2 change 
or an enlargement of the number of trustees, coupled 
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if necessary with a change of the place of administra- 
tion the trust can properly be taken outside the orbit 
of long- and short-term gains taxation. It will be 
remembered, however, that these changes will not 
help if the settlor either is at the time of the gain or 
was at the time he made the settlement domiciled 
and resident or ordinarily resident in the United 
Kingdom. In such cases section 42, Finance Act 
1965, will tax the long-term gain in the hands of a 
resident beneficiary. Section 412, Income Tax Act 
1952, will probably apply to the short-term gain but 
if it does not, there seems no reason why the short- 
term gain should not also be taxed under section 42, 
Finance Act 1965, on the principle set out in para- 
graph 48. 

(iv) Non-resident persons (companies, trusts or indi- 
viduals) are also chargeable under the 1965 Act 
(long-term gains) but not apparently under the 1962 
Act (short-term gains) in respect of gains accruing 
from the disposal of assets situated in the United 
Kingdom which are employed in a branch or per- 
manent agency through which they trade in the 
United Kingdom. The appropriate double tax agree- 
ment may afford relief under this heading (section 20 
(2), Finance Act 1965). 

(v) Before delving too deeply into whether or not an 
overseas gain is taxable, it is always worth looking at 
the double tax relief provisions. Frequently, as in the 
case of other types of assessment, it will be found 
that little or no United Kingdom tax is payable 
when account is taken of overseas tax and double tax 
relief (sections 347-348, Income Tax Act 1952,.and 
section 39, Finance Act 1965). 


Relationship of long- and short-term gains to 
each other 


48. All gains (whether of long or short variety) are charge- 
able to capital gains tax or corporation tax under the 1965 
Act. There is then a specific exemption from the 1965 legis- 
lation in Schedule 6 (3) for ‘a gain accruing on a disposal of 
an asset which is a disposal chargeable under Case VII of 
Schedule D’. The importance of this point is that a gain is 
not exempt from the 1965 legislation merely because it is 
realized within twelve months of acquisition (or six months 
or three years if appropriate). It has to be shown that the 
gain is in fact chargeable under Case VII. 


49. For example, a person who is ordinarily resident — 
but not resident — may realize a gain in less than twelve 
months and by reason of his non-resident status will not be 
chargeable under Case VII of Schedule D. There appears 
to be nc exemption from the 1965 capital gains tax in these 
circumstances. 


50. A United Kingdom branch or agency of an overseas 
trader may similarly be chargeable to the 1965 capital gains 
tax or corporation tax on a short-term gain simply because 
there is no charge under Case VII. 


51. A third example is that a legatee is not chargeable 
under Case VII however soon he disposes of his legacy 
(section 12 (8), Finance Act 1962). But such a disposal even 
within twelve months of the death (or later acquisition by 
the personal representatives) will fall within-the 1965 legis- 
lation (section 24 (7), Finance Act 1965). Where a sale is 
contemplated it may be better to accept a higher value at 
death and pay estate duty rather than capital gains tax. 
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The need to deduct al/ acquisition costs 


52. It may seem perhaps trite to suggest that upon dis- 
posal of an asset all acquisition costs must be deducted. In 
the simple case of a Stock Exchange security the acquisition 
costs will be shown on the contract note but even here one 
must remember subsequent rights issues and so on. What 
are more easily overlooked are all those expenses disallowed 
in a Schedule D, Case I, computation as expenses ‘of a 
capital nature’ — the architect’s fees for alterations, the 
repair or decoration of a building upon first taking occupa- 
tion, goodwill written off, legal fees on purchasing a lease, 
alterations to a garage forecourt, the redemption of tithes. 
If these items are simply debited in the profit and loss 
account and added back in the tax computation, they will 
be lost for ever. It is probably best to write off the expense 
in the accounts but in that case a memorandum note should 
be kept in the asset account — or in the client’s permanent 
notes file — of all such items which must be added to book 
cost when the asset comes to be sold. It will be appreciated 
that such expenses must still be recorded even when they 
qualify for capital allowances (e.g. legal fees for alterations 
to an industrial building). 


Examination of existing methods of 
organization 


53. The practical application of this fundamental up- 
heaval in our accustomed way of thinking has two main 
aspects: 


(i) the need to review the existing organization of each 
business so as to ensure that the existing method of 
organization is not such as to attract an unnecessary 
burden of taxation on capital gains; 


(ii) the need to rethink established principles of tax 
planning before giving advice on the tax conse- 
quences of any proposed financial transaction. 


Double taxation of capital gains 


54. An example of an existing method of organization 
which may no longer be suitable is the small family invest- 
ment trust company (whether holding land and buildings or 
stocks and shares). Such a company is, no doubt, a close 
company and is not, therefore, entitled to pay the lower 
rate of corporation tax on capital gains provided in section 
68, Finance Act 1965, or to pass on a certificate of payment 
of tax on capital gains as provided by section 37, Finance 
Act 1965. Thus if the company makes a capital gain 40 per 
cent is lost in corporation tax. Moreover, before the balance 
of 6o per cent can reach the shareholder it must be paid as a 
dividend ~ which may leave him little after income tax and 
surtax — or must reach him as a profit on liquidation or on 
sale of the shares — in which case 18 per cent (30 per cent of 
60 per cent) will be payable in capital gains tax. The mini- 
mum total tax burden on a capital gain is thus 58 per cent; 
in the hands of an individual the same gain would suffer 
30 per cent or less. 


55. There may well be a case for putting such a company 
into liquidation. If that step is contemplated, however: 


(i) Liquidation itself may bring about a double burden 
of taxation on capital gains — a distribution in specie 
is a disposal by the liquidator of the assets and a 
disposal by the shareholder of his shares. Every 
passing day decreases the protection of the time 
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apportionment formula and probably of the April 
6th, 1965, value too. 


(ii) In the case of a property company where buildings 
have been erected within the previous six years, 
section 22, Finance Act 1960, will need to be con- 
sidered. l 


(iii) The possibility of surtax clearances under section 
252, Income Tax Act 1952, for periods to April 5th, 
1966, and of clearances under Schedule 18 (11), 
Finance Act 1965, for subsequent periods will need 
to be considered. A clearance under Schedule 18 is 
of no use, however, in respect of a period of account 
ended within twelve months prior to liquidation 
(Schedule 18 (11) (4)). 


(iv) Section 28, Finance Act 1960, as extended by section 
25 (5), Finance Act 1962, will also need considera- 
tion. 


56. Such a review of existing companies will probably 
not lead to very many liquidations. In the case of the 
remaining small companies it will be worth looking to see 
whether any assets owned by the companies are best held 
in that way, e.g. the exemption in section 29 (1), Finance 
Act 1965, for private residences does not apply to houses 
owned by companies. There may be other similar assets 
which were placed in the company for good reason but 
which would now be better out again either because some 
exemption is otherwise lost or because of the potential 
double burden of taxation on capital gains. If a particular 
asset is likely to appreciate materially in the future is it still 
right, having regard to all the factors, to leave it in the 
company? 

s7. The difficulty may be how in practice to take out the 
asset. Any purchase must be at a proper price from the 
point of view of company law, of directors’ benefits and of 
distributions. (Schedule 11 (1), (2), Finance Act 1965.) 
Moreover unpaid purchase money in the case of a close 
company may attract income tax under section 75 (1), 
Finance Act 1965. Some form of reconstruction may be 
possible but this will certainly mean a careful scrutiny of 
section 28, Finance Act 1960, as extended. 


The continuing need to separate dealing and 
investment-holding companies 


58. It is sometimes suggested that where a company con- 
tinues to hold investments there is no longer any need to 
preserve its investment-holding company status — all gains 
are chargeable to corporation tax one way or another so why 
not simply use a dealing company. Apart from other prac- 
tical and legal points there are three taxation reasons for 
keeping the investment-holding company’s status: 


(i) Capital gains do not enter into the calculation of the 
distributable income of a close company (Schedule 
18 (7), (2), Finance Act 1965). Dealing profits do. 
(ii) A dealer pays corporation tax on his entire profits 
without the benefit of April 6th, 1965, values or of the 
time apportionment formula, or of the limited 
exemption for Government securities issued at a 
discount. Conversely, however, the cost or net 
realizable value basis does allow him relief for un- 
realized losses. 
(iii) The White Paper issued in September 1965 in 
regard to the Land Commission Bill indicates that 
when the proposed development levy is in operation 
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'. development value will be excluded from capital 
gains. Therefore the investment-holding company 
will pay development levy (initially at 40 per cent) 
in place of corporation tax on that part of the gain. 
The company dealing in land, however, will pay 
development levy and will pay corporation tax on 
what is left ~ i.e. 40 per cent plus 40 per cent of the 
remaining 60 per cent giving a total tax rate of 64 per 
cent. No doubt the tax inspector will expect a sub- 
stantial dividend out of the remaining 36 per cent! 


Unnecessary creation of capital gains 


59. Another example of an existing system needing re- 
view was provided by clients who were considering taking 
an interest in a non-resident trading company. It was 
explained to them by the vendor that they would buy, not 
shares in the trading company, but shares in and a Joen to 
an overseas investment holding company which in turn 
held the shares of the trading company. Dividends were 
paid by the trading company to the investment-holding 
company which did not itself pay dividends to the United 
Kingdom but simply used the cash to repay part of the 
loan. Thus, it was explained, no dividends were received in 
the United Kingdom and no United Kingdom tax was 
payable. 


60. What was overlooked was that the overseas rate of tax 
was now so high and United Kingdom direct tax in the case 
of a corporate shareholder so much lower that the receiot of 
dividends in the United Kingdom directly from the trading 
company would not have resulted in any additional United 
Kingdom tax being payable when account had been taken 
of double tax relief. But worse still, every dividend paid 
to the investment-holding company (and used to repay 
loans) was increasing the equity value of the holding com- 
pany. In consequence, cash which could have come to the 
United Kingdom as a dividend without suffering United 
Kingdom tax was coming as a loan repayment and was 
building up the equity value of the overseas investment- 
holding company upon which corporation tax would 
eventually be payable at 40 per cent as a capital gain. 


61. This unnecessary creation of capital gains can occur 
in many ways, some of which may be unavoidable. Many 
can be avoided; for example: 


(i) The waiver of a loan improves the reserves and thus 
increases the capital gains value of a debtor company 
without necessarily creating an allowable loss in the 
hands of the creditor. If the two are associated this 
would be unfortunate. 


The disposal of an asset at a loss which is a pre-April 
6th, 1965, loss or a disposal involving a post-April 6th, 
1965, loss but a larger pre-April 6th, 1965, profit, will 
have no capital gains consequences. If the asset had 
been retained and had been allowed or indeed assisted 
to recover its April 6th, 1965, value or cost, whickever 
is greater, that recovery would not have been tax- 
able. One should not, therefore, too hastily put into 
liquidation a company which has failed and lost its 
share capital before April 6th, 1965. Perhaps the 
company can be given some other useful job to do. 
Similarly, the gift or settlement of an asset possessing 
such a tax free zone will mean losing the benefit of 
freedom from tax on the recovery to April 6th, 1965, 
value or cost. 


(ii 
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Capital gains on liquidation of a subsidiary 


62. A further possible source of unnecessary payment of 
taxation on cepital gains is provided by a pyramid form of 
group structure. If the sub-subsidiary is put into liquida- 
tion or its shares sold and a surplus arises, its parent will 
possibly pay corporation tax on a capital gain. If that parent 
is then put into liquidation or its shares sold, its parent will 
pay further corporation tax on its capital gain. If there are 
enough steps in the pyramid the original gain can almost 
disappear completely. There is no harm in such a group 
structure provided care is taken before companies are put 
into liquidation or their share capital sold. For example a 
dividend paid gross to the parent under the provisions of 
section 48 (3), Finance Act 1965, will properly reduce the 
reserves of the subsidiary. 


Capital gains tax on specific legacies 


63. Capital gains tax should also lead to a review of the 
wills of those for whom one is responsible. The 1965 Act 
regards death as a long-term gain (section 24 (1)) but is it 
right that residue should bear the tax? Supposing that one 
asset ~ the subject of a specific legacy — has appreciated 
vastly since April 6th, 1965. The specific legatee will take 
the asset and all the capital gains tax will fall on the estate. 
Until the residue is exhausted the capital gains tax need not 
concern che specific legatee. One can imagine circumstances 
in which the shares in a family company are left as a specific 
legacy to the children while the family home and residue is 
left to the widow. Whilst the widow’s house is exempt from 
capital gains tax her residue will have to bear not only its 
own capital gains tax but also that in respect of the shares 
taken by the children. There is a good case for providing in 
the will “or a special codicil) that the proportion of capital 
gains tax payable at death by reason of the appreciation of an 
asset which is a specific legacy (or of certain specified assets) 
shall be dorne — like estate duty — by the donee. 


Other examples 


64. I hope that I have demonstrated that there is probably 
a capital gains skeleton lurking in many cupboards. We 
all ought to be on our guard and re-examine all forms of ` 
financial organization for which we have a responsibility to 
ensure that they do not needlessly possess their own built- 
in liabilicy to taxation as a capital gain. 


Planning for the future 
What is the value of corporate reserves ? 


65. On the question of future planning probably the most 
common example is the trader who wants to know whether 
his business is best carried on through the medium of a 
company (limited or not). One would obviously make com- 
parisons of spendable income between the individual (or 
partnership) trader and the shareholder cum director of a 
company. In making these calculations, one would assume 
a reasonable dividend and would take into account the 
accumulated reserves within the company. However, 
important as reserves are, the trader would also be inter- 
ested in knowing whether in the event of his ‘going public’ 
or otherwise selling his shares or by liquidation the accu- 
mulated reserves will be available as free money to care for 
him in retirement. Alternatively, he may point out that it 
was his intention, as a partner, to retire in ten years’ time 
and to turn cver his capital and current account balances 
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to his son. Can he, he will ask, do that with the company’s 
reserves? | 


66. The first answer is to tell the trader to give his son 
some cash now so that the son can take up his own shares 
and accumulate his own reserves. However, leaving that 
aside it seems reasonable in preparing examples of this sort 
to deduct 30 per cent from the accumulated reserves to 
represent the capital gains tax which is inevitably payable 
at some future date. Probably that is too sweeping since the 
tax is not payable until disposal takes place. If disposal is 
likely to take place within, say, ten years one would deduct 
a full 30 per cent. If disposal was likely to be further ahead 
than ten years one might perhaps reduce the rate very 
slightly. The provision of capital gains tax in this way will 
frequently tip the taxation scales against incorporation. 


Relief on retirement 


67. However, that is not quite the end of the story if the 
trader eventually retires at 65 or older, disposing of his 
shares at that time. Provided he has worked as a full-time 
director of the company and before that as the proprietor 
or a partner and the total working period is at least ten 
years, a proportion of the first {10,000 of his capital gain 
is not chargeable. (Section 34, Finance Act 1965.) If he is 
less than 65 at retirement (but still can show ten years’ 
service) the relief is still available but is reduced (on a day- 
to-day basis) at the rate of {2,000 per annum, so as to fade 
away completely if he retires at age 60 or less. Perhaps, 
therefore, one should ask one’s clients’ views on retirement 
before providing in any examples a full 30 per cent capital 
gains tax against the company’s reserves. 


Relief on death 


68, Even that is not all. Under section 24 (2), Finance 
Act 1965, the first £5,000 of capital gains in consequence of 
death is exempt from capital gains tax. If therefore the 
trader is likely to have no other capital gains the first £5,000 
of accumulated reserves will be exempt regardless of the 
length of service or age at death. Cn the other hand the 
£5,000 death exemption is reduced by any excess over 
£5,000 of relief on retirement. (Section 34 (4).) It will be 
difficult to decide whether to retire at 624 (when £5,000 
retirement benefit is received without reducing the death 
benefit) or to soldier on for another two and a half years 
knowing that every {1 increase in retirement benefit is 
taking {1 off the death benefit. It is worth noting that the 
retirement relief cannot be claimed on death. Having 
reached 65 and having served the ten years the trader will 
be tempted to retire so as to avoid dying in harness. 


69. On balance, in assessing the value of company 
reserves it is probably as well to deduct 30 per cent for 
capital gains tax and ignore other reliefs. The death relief 
may be absorbed by other non-business assets and the 
further £5,000 on retirement will passibly be absorbed by 
a profit on goodwill which would have arisen and been 
taxed without the existence of a company. Much must, of 
course, depend upon the particular circumstances. 


Purchase of shares in an existing company 


70. Where it is proposed to buy the share capital of an 
existing company we frequently have the task of reporting 
upon the profitability and net assets of the company con- 
cerned. If the assets include items said to have a value 
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greater than cost we shall need to point out the contingent 
liability to corporation tax on capital gains and if necessary 
to make an appropriate provision in arriving at the net 
assets of the company. , 


Purchase of shares in a failing business 


ot. A further example of the need for a review of our 
thinking for the future is the purchase of shares in a com- 
pany which has made losses. An organization may want to 
move into a new product, or a new area or to obtain new 
outlets and the best way of doing this may be to buy the 
share capital of a company which has failed and which 
incidentally therefore will possibly have accumulated tax 
losses. Provided the trade continues throughout, and so on, 
this will mean that the accumulated losses can be set against 
subsequent trading profits and that no corporation tax will 
be payable until the losses are exhausted. 


72. Take the simplest case of an otherwise worthless 
company having an issued share capital of {1,000 and 
accumulated losses of £1,000, the share capital of which is 
acquired for a nominal sum. If profits of {£1,000 are earned ` 
no tax will be payable and the company will be worth 
£1,000. But if ever the company is put into liquidation 
individual shareholders will pay capital gains tax at 30 per 
cent on the £1,000. A corporate shareholder will have made 
a chargeable gain upon which corporation tax at 40 per cent 
is payable and the whole benefit of the tax losses will be 
forfeited. (It will be remembered that there is no protection 
from taxation on a chargeable gain in respect of the sale of 
shares in or liquidation of a subsidiary (Schedule 13 (2), 
(2), Finance Act 1965).) 


73. The position is made more difficult if the purchase 
is of both shares in and loan to the loss-making company. 


If the loan was acquired for less than its full value — say, 


£2,500 for a £10,000 loan — then each {1 repayment of loan 
gives rise to a chargeable gain of 15s under the part disposal 
rules in Schedule 6 (7), Finance Act 1965. There is an 
argument that the first {2,500 repaid gives rise to no gain 
since the schedule provides that the cost of acquisition 
(£2,500) is to be apportioned by reference to the amount 
received for the part disposed of (i.e. £2,500) and the 
market value of the rest (which may be nil). However, this is 
of no help when the other £7,500 is repaid. 


74. The purchase of such shares and loan capital requires 
care. One answer in the case of a subsidiary is to withdraw 
all profit by way of dividends paid gross under the pro- 
visions of section 48 (3), Finance Act 1965, but this would 
not help in the case of a non-resident subsidiary and might 
mean paying dividends out of an insolvent company. 
Another possible answer is a rearrangement of the share 
and loan capital before purchase. 


Capital losses 


75. The taxation of capital gains has its corollary in the 
relief for capital losses. Our thinking in the past has been 
geared to the fact that certain transactions were capital in 
nature and gave rise to no tax consequences. But if capital 
gains are taxable it follows that relief is available for capital 
losses and although such relief may only be claimed against 
capital gains one must ensure that it is obtained in so far as 
gains are available. 


76. Qualifying losses are to be computed in exactly the 


same manner and in every circumstance when a chargeable 
gain would have accrued (section ro (4), Finance Act 1962, 
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and section 23, Finance Act 1965). It must be remembered, 
however, that in the case of a long-term transaction only 
that part of an overall loss which accrues after April 6th, 
1965, will be available as an allowable loss. 


77. Except in the case of companies a short-term loss may 
only be set against a short-term gain (not against a long-term 
gain or other income). Similarly a long-term loss may only 
be set against a long-term gain. (Section 10 (4), Finance Act 
1962, and section 20 (4), Finance Act 1965.) Within these 
limits, however, it is proper for an individual or partner or 
trust to ensure that any loss of a capital nature is fully 
relieved. 


_ 78. If there is no immediate means of using 2 loss a 
memorandum note must be carried forward from year to 
year bearing in mind tkat: 


(1) Losses can be set against gains in the same or any 
subsequent year of assessment without time limit. 


(11) A gift can give rise to a capital gain. 
(GO) Death will frequently give rise to a long-term gain. 


(iv) Unused long-term losses in the year of death can be 
set against the net long-term gain arising on death 
(section 24 (3), Finance Act 1965). 


(v) Unabsorbed long-term losses in (iv) or such losses 
arising on death or in the hands of the executors in 
the thirty-six months following death can be set 
against long-term gains of the three years oi assess- 
ment preceding death, working backwards. (Section 
24 (4), (5) and (8), Finance Act 1965.) 

(vi) A loss incurred by husband or wife can be set against 
a gain accruing to wife or husband in the same year of 
assessment. Long-term losses of earlier years are not 
interchangeable in this way. However, disposals 
between husband and wife are treated as having 
taken place at a price which leaves the ‘seller’ with 
neither profit nor loss. The ‘buyer’ will therefore 
make the eventual profit when the asset is sold to the 
outside world and will be able to set his or her losses 
forward against Cat profit. (Schedule o (6), Finance 
Act 1962, and Scaedule 7 (20), Finance Act 1955.) 


79. In the case of a company there is no distinction 
between long- and short-term gains (or losses). ‘The field in 
which to use losses is therefore widened. Allowable losses 
may be set against chargeable gains of the same or any sub- 
sequent accounting period. (Section 55 (1), Finance Act 
1965.) Moreover unrelieved short-term losses accrued up 
to 1964-65 and any allowable losses accruing in the part 
of 1965-66 before the company is chargeable to corporation 
tax may all be added to the losses carried forward (section 
82 (x1) and (4), Finance Act 1965). Therefore better a loss 
carried forward than no relief whatever. | 


Loss on shares in a failing business 


80. Take for example a company which is failing. Should 
the shareholders go on in the hope of success or should 
they cut their losses by selling their shares or by liquidation? 
At least to cut their losses will throw up an allowable 
loss. However, many such companies are finenced by a 
small share capital and a large loan account. It must be 
remembered that despite section 22, Finance Act 1965, the 
‘disposal’ (or abandoning) of a debt does not give rise to a 
loss in the hands of the original creditor, unless there is 
some sort of loan stock in existence. (Schedule g (15), 
Finance Act 1962, and Schedule 7 (11) (1), Finance Act 
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1965). The provision of additional finance for a business 
which might fail therefore requires careful thought. 


81. The same problem applies with greater force to sub- 
sidiaries in a group. Normally the trading losses of a United 
Kingdom resident subsidiary can be relieved by a sub- 
vention payment but the trading losses of an overseas sub- 
sidiary (or an overseas trading corporation) will go un- 
relieved. However, there is some consolation in that if the 
overseas subsidiary is a failure then provided the investment 
was in the form of shares or of loan stock (but not a simple 
current account) the resulting loss will be available to offset 
against other capital gains. Full relief may thereby be 
obtained for the overseas subsidiary’s trading losses pro- 
vided there are at some time or other sufficient capital gains. 


82. Again a United Kingdom subsidiary may have in- 
curred losses in a year in which a subvention payment was 
not possible — or may have made losses not qualifying as 
trading losses. For example, if upon failure its trade is being 
brought to an end there may be heavy terminal payments 
to be made. Provided the subsidiary first distributes its 
accumulated reserves by way of gross dividend to its parent 
under the group election provisions the terminal payments 
will have to come out of capital and the parent company 
will have an allowable loss to offset against its capital gains. 


83. It may be said that the average company makes too 
few anc too small capital gains and therefore has little use 
for allowable losses. In the long run that possibly is not true. 
First, inflation will see that we all have capital gains in due 
course, Secondly, even the sale of plant and machinery and 
~ more probably — of buildings used for the purpose of a 
trade may give rise to a capital gain. Admittedly the gain 
under this second heading may be deducted from the cost of 
a replacing asset of the same class (section 33, Finance Act 
1965), but that is merely a postponement of liability. 
Thirdly, within the resident members of a group of com- 
panies the transfer of an asset from one company to another 
is deemed to be for such a consideration that neither a gain 
nor a less accrues to the first company (Schedule g (6) (2), 
Finance Act 1962, and Schedule 13 (2), Finance Act 1965). 


84. Thus if an asset is transferred from one member of a 
group to another no chargeable gain arises until the last 
member of the group sells the asset to the outside world 
and at that time the entire gain is charged in the name of 
that last member of the group after deduction of that 
member’s accumulated losses. By making use of this pro- 
vision it might be possible quite properly to see that capital 
gains within the group bear no tax until the group has used 
up its zllowable losses. 


85. Although a transfer within a group does not give rise 
to a chargeable gain or loss such a transfer requires care. A 
transfer from a subsidiary to its shareholder parent at an 
undervaluation will be treated to the extent of the under- 
valuation as a distribution attracting Schedule F tax 
(Schedule 11 (2), Finance Act 1965). An election under 
section 48 (3), Finance Act 1965, will not save this tax. How- 
ever, the parent company will thereby have received addi- 
tional franked investment income; it may be therefore that 
no harm will have been done in the long run except that a 
close company parent might be embarrassed by this addi- 
tional distributable income. The alternative is to arrange the 
transfer at a proper value. In that case no Schedule F tax 
will be attracted and again — by reason of the group pro- 
visions ~ no chargeable gain will arise. 
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Dwelling-house of a dependent relative 


86. Coming down to a much more everyday matter there 
is no relief under Case VII of Schedule D on disposal of a 
house provided for a dependent relative. The ability to 
claim exemption from capital gains tax on the disposal of a 
house provided for a dependent relative in addition to the 
taxpayer’s own house is, however, important. (Section 29 
(10), Finance Act 1965.) 


(i) The abolition of surtax relief for covenanted pay- 
ments (section 12 (1), Finance Act 1965), coupled 
with freedom from capital gains tax, reinforces the 
argument for supplying dependent relatives with a 
rent-free home particularly since this will not prevent 
the donor from claiming dependent relative allow- 
ance under section 216, Income Tax Act 1952, in the 
appropriate circumstances, 


(11) Where there is more than one such relative and house 
a period of ownership claimed to be exempt on the 
occasion of the disposal of the first house cannot 
again be claimed in respect of the second house. If, 
therefore, the gain on the first disposal is small it 
might be worth forgoing the claim to relief so as not 
to reduce the more valuable retief for the same period 
in respect of the second house. 


(i111) The claim can still be made even if the dependent 
relative has a house of his own which he has let to 
someone else. 


(iv) ‘Technically a capital gain arises on the disposal of 
such a house and is only displaced by a claim to 
relief. Therefore a loss on disbosal can be set against 
other capital gains; one of those rare occasions when 
the taxpayer is given the benefit of the ‘heads-I-win- 
tails-you-lose’ philosophy of the Revenue. 


Other examples 

87. It is surprising that a young lady who, upon marrying, 
settles her free capital upon herself for life with remainder 
to her husband and children has thereby made a disposal 
and may, therefore, have attracted a capital gains tax 
liability as well as a husband (section 25 (2), Finance Act 
1965). There are no doubt many other surprising examples 
but the present object is not so much to instance all the 
possibilities as to illustrate that this new tax enters into all 
our decisions. It is like the sands of the desert, getting into 
our eyes, our teeth, our hair and our matrimonial affairs 
and doing nothing to improve any of them. 


Partnership assets 


88. As in the case of the proverbial shoemaker I doubt 
whether many of us in the profession have considered our 
own capital gains tax difficulties. Perhaps we have none; 
the exemption of the first {10,000 under section 34, Finance 
Act 1965, when we eventually retire may be more than 
enough. On the other hand perhaps we should consider the 
question in case section 24, Finance Act 1965, catches us 
out. . 

89. Dealing with a simple retirement of a sole practitioner 
there is no doubt that the sale of goodwill or of other assets 
(e.g. shares or an interest in a lease) at a profit compared 
with cost (or value at April 6th, 1965, if more favourable) 
will produce a capital gain. The practitioner will of course 
be entitled to the benefit of section 34, Finance Act 1965. 


go. Dealing with a partnership, if one partner retires 
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thereupon transferring to his partners his share of good- 
will and other assets for a price realized in cash which 
shows him a profit compared with cost (or April 6th, 1965, 
value) then there is little doubt that a capital gain has arisen 
at that time. 


or. If the realization of goodwill in this way does give 
rise to a capital gain this will surely discourage further the 
payment of capital sums for goodwill and will encourage the 
substitution of some form of annuity based on profits. 


gz. Where there is a mere change of partnership ratios 
accompanied by a revaluation of goodwill and other assets 
there is a very strong argument that there is not an actual 
disposal at that point. The disposal only occurs when the 
partner retires and exercises his right to call for an account 
of partnership assets and liabilities. This makes no differ- 
ence in the long run but it does postpone the duty. 


93. If there is at any time a revaluation of assets (e.g. of 
shares in a service company) without a disposal, individual 
partners may be credited with a share of appreciation with- 
out the burden of capital gains tax which will eventually 
arise on an actual disposal. It would seem proper that when- 
ever a partner is credited with a share of an unrealized 
capital gain which will eventually be charged to capital 
gains tax a provision in respect of that tax should be de- 
ducted from the credit and retained by the partnership in 
a special reserve. 


94. Whatever the position where goodwill or other assets 
are disposed of for cash at a profit it is clear that no liability 
to capital gains tax arises where, under the partnership 
agreement, there is no cash payment for goodwill or no 
revaluation of other assets. Section 22 (4) (a), Finance Act 
1965, provides that market value is to be substituted for the 
acquisition price, if any, where a bargain is not at arm’s 
length. A transaction is deemed to be not at arm’s length if 
it is between connected persons (Schedule 7 (17) (2)). 
Partners are defined as connected persons ‘except in relation 
to acquisitions and disposals of partnership assets pursuant 
to bona fide commercial arrangements’. (Schedule 7 (21) 
(4).) The fact that no capital sum was paid upon retirement 
in respect of goodwill, or other assets, would not mean that 
there was not a bona fide commercial arrangement. Indeed 
a properly drawn partnership agreement would make it 
clear that there was a bona fide commercial arrangement. 


os. There may be an exception to paragraph 94 in the 
case of a father and son partnership but even here provided 
the son is brought in as a full partner long before his father’s 
retirement and the terms of the partnership are recorded 
in a proper agreement it should be possible to resist an 
attack on the grounds that market value in the circum- 
stances is nil, when account is taken of the obligations 
which the son has assumed. 


96. The foregoing remarks apply equally to other pro- 
fessions and to trading partnerships. Indeed for the smaller 
family concern this is another reason against incorporation. 
To transfer.shares to one’s son may involve stamp duty, 
capital gains tax and a five-year wait for estate duty purposes. 
It is much simpler to agree to take things more easily and 
to allow one’s son an extra ro per cent of the profits of a 
partnership. 


1 The Revenue take the contrary view that each increase or de- 
crease in a partner’s percentage, accompanied by a re-valuation of 
goodwill or other assets, constitutes an immediate acquisition or 
disposal of that proportion of those assets. If this is accepted it 
will cause difficulties in practice. 
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Exemptions and reliefs 


Case VIT 
a) Ly reference to the taxpayer s status 
(a) By refi h : 
(i) Charities oe xe , 15 (1) 1962 
(it) Scientific research associations 15 (1) 1962 
(iti) Local authorities ge 66, 1965 
(iv) Friendly societies (but see 
Section 29, 1966) vr A tte Ti 
(v) Trade unions on provident 1952 
funds Soe : Se 
(vi) Housing associations .. . 70 (6), 1965 
(vii) Approved Papen econ etc. 
unds ; e 15 (3), 1962 
(viii) Life assurance funds or a No longer 
mutual company applicable 


(ix) Unit trusts for Sapt unit 
holders ; . Not applicable 


(x) High Ge See — 
general and staff 


(xi) Visiting forces etc. 73, 1960 
(xii) Consular offices and employees Sch. 10, 1962 
(xiii) Companies 82 (2), 1965 


461, LTA. 1952 
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Aprendix D 


Capital Gains 
(1955 Act) 


35 (x) 
Sch. t5 (4) (2) 
66 


Sch. 15 (4) (1) 
72 (6) 
36 
Not exempt 
38 (1) 


35 (3) 


Not exempt 


Note: The trustee in ere is no longer exempt — see Schedule 1¢ 


(9) and (13), 1966. 


(6) By reference to residence 1962 Act 
(i) Individuals not resident or not 
ordinarily resident . ro (1) 
(ii) Individuals not resident and 
not ordinarily resident 10 (1) 
(iii) Non-domiciled individuals not 
exempt under (i) or (ii) en- 
titled to remittance basis xo (6) 
{iv) Non-resident companies (but 
see section 41, 1965) 10 (1) 
(v) Non-resident trusts (but see 
section 42, 1965) e 12 (6) 
347/8 


(vi) Double tax treaty EE 


and unilateral relief LT.A. 1952 


Not exernot 


*20 (1) 


20 (7) 
*20 (1) 
Tas (1) 


39 


*But see consequences of United SEN trading, section 20 (2), 1965. 


(c) Connected persons 


GI Disposal from husband <o wife 
(or vice versa) 


Cit} str by way of gift etc. 


Sch. 9 (6) (1) 


(election) Sch. 9 (3) 
and (4) 
(iii) Other disposals not at arm’s 
length (election) Sch, 9 (5) 


(iv) Transfers within a group of: 


resident companies Sch. 9 (6) (2) 


(d) Tupe of asset 


(i) Savings certificates, premium 191, LIA. 
bonds, defence bonds and 1952 or not 
national development bonds applicable 

(ii) Winnings from betting, Ge Not 
betting, lotteries, etc. applicable 

(iii) Currency EE for family 
use .. 17 (4), 1965 

(vi) Decorations foe silosi Son 
ought ; . 17 (5), 1965 


(v) Private pote ee 7 road 
vehicle 17 (3), 1965 
(vi) Compensation: to an individuel 


for wrong or injury in Gs Not 

person or profession ; applicable 
(vii) sata disposed of for £1,000 

or less (with marginal relief) 18, 1965 


(viii) “Exempt band’ proportion of 
gain on certain British 
Government securities 

(ix) Life policies not bought 

(x) Rights under other insurance | Not exempt 
policies (except capital re- but 
demption policies) but pro- of little 
ceeds fordamageetc.,charge- | application 
able as derived from assets. . 


17 (7), 1965 


Sch. (7) (20) 


Not exempt 

unless gain 

taxed under 
Case VII 


(Sch. 6 (3)) 
Sch, 13 (2) 


27 (4) 
27 (7) 


27 (5) 
27 (6) 


27 (1) 


27 (8) 


30 


27 (3) 
28 


Sch. 7 fro) 


Case VII of Schedule D and Taxation of Capital Gains 


Reference and notes 


Exemptions and reliefs Reference and notes 


aptial Gains 
Case VII (1965 Act) 
(xi) Annuity (other than deferred) 
or unsecured SE 
payment ` e Not exempt Sch. 7 (12} 
(xii) Interest in a superannuation 
scheme ; Not exempt Sch. 7 (12) 
(xiii) Irterest in a settlement Abe 
bought i .. 12 (8), 1962 Sch. 7 (13) 
(xiv) Private Gees rr (3), 1962 29 
(xv) Private residence held in tust Not exempt 29 (9) 
‘xvi) Private residence of dependent 
relative (election) „Not exempt 29 (10) 
(xvii) Woodlands Not exempt Sch. 6 (19) 
(xviii) Patent rights .. 11 (6), 1962 Not exempt 
‘xix) Debt not on security in bands Sch, 9 (15), 
of original creditor or debtor 1962 Sch, 7 (11) 
(xx) Works of art E on gift Not 
or death only) applicable 3I 
txxi) Works of art (sale by dones w 
certain national institutions) Not exempt 31 (5) 
(=xii) Land given or bequeathed to Not 
the National Trust etc. applicable 32 
(et Relief: in special circumstances 
(i) Gains otherwise i to 
tax 10 (1), 1962 Sch. 6 (2) 
(ii) Gains chargeable under ise 
VII Sch. 6 (3) 
(iii) Assets doad of more than 
twelve months after acquisi- 
tion (six months or three 
years before April 7th, 1965) 17 (1), 1965 Not exempt 
(iv) Assets held at April 6th, 1965 — 
part of gain before April „th, À i 
1965 . Not exempt 22 (10) 
(v) Individual’s Seed charge 
— tax equal to Case V1 in- 
come tex and surtax on half 
gains upto £ 5,000 pius entire Not 
excess : applicable 21 (1) 
Gei) Deeth: See Exempt Not exempt 
{no disposai) (24) 
(vii) Death: relief for first £5,000 of 
gains (whether Geen orin Not 24 (2) and 
trust} e applicable 24 (5) 
(viii) Assets ee from Hecebeedt 
as personal EE or 12 (7) and (8), 
legatee 1962 Not exempt 
(ix) Gifts by one donor of a total 
value (1962 and 1965) not ex- 
ceeding £100 in the year of 
assessment .. 17 (6), 1965 27 (2) 
x) Business assets el (build- 
ings, land, fixed plant and 
machinery, ships, aircraft 
ard goodwill) 17 (9), 1965 33 
(xi) ‘Exempt band proportion af 
gain on certain British 
Government securities 17 (7), 1965 27 (3) 
(ci) ec for first Vie coo of gains 
t or sale of business on 
Se of individual over Not 34 and Sch. 
o .. ck e SC applicable ro (2), 1966 
(xii) Company reorganizations .. Sch. 9 (roto Sch. 7 
13), 1962 4 to 7 
(xiv) Ama-gamation of aes 
societies . Not applicable ot (5) 
(xv) Ama gamation of eet and Not 
provident societies applicable 70 (7) 
(xvi) Transfer of a business to a 
company for shares . Sch. 9 (14), 1962 Sch. 7 (8) 
(xvo) Distribution in DEE of a Exempt 
company (no disposal) Not exempt 


Limited relief 


(xvi) Land sold to authority with 
. Sch. g (16), 1962 see GE (4), 


compulsory powers 


(xix) Payment by instalment over Not 

eighteen months or more . applicable Sch. 6 (14) 
(xx) Unremittable oa on overseas 

assets ? : 21, 1953 40 
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Finance and 


Commerce 





Rehabilitation 


HE accounts of The Cementation Co Ltd for the year 
to last March, from which this week’s reprint comes, 
are noteworthy because they cover a period in which the 
rehabilitation of the organization was finally achieved with 


a breakthrough to new peaks in turnover and profit. The. 


ten-year record, included in the accounts and in the reprint, 
is not exactly a model of its kind but it shows clearly enough 
the improvement achieved since the nadir of 1960-61. 

‘The loss suffered in that year represented the worst 
effects of looseness in costing, particularly on overseas 
contracts. Mr H. A. Longden, in his latest review, writes 
of the company building on the ‘restored foundation’ laid 
in the previous year. 

An indication of the reorganization achieved within the 
group is provided in the removal of London-based staff 
and head office administration out of Central London to 
new premises in Croydon. Only a small Central London 
office has been retained and formerly occupied accom- 
modation has been sublet. | 

At the beginning of the current financial year the merger 
of the subsidiary company, The Demolition & Construction 
Co Ltd, and the Civil Engineering Division (Home) of the 
parent company came into operation, the move being aimed 
at the rationalization of building, civil engineering, plant 
erection and demolition work in the home market. 


Dividend freeze 


Although turnover and earnings have been fully re- 
established — and more — shareholders have not been able 
to re-establish their former income position. The company 
paid a 6 per cent interim dividend last February and this 
was equal to the total dividend paid for the previous 
financial year. 

The intention was to recommend a final dividend of 
3 per cent but at a board meeting held on July 26th — that is 
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to say, six days after the fateful ‘freeze’ statement by the 
Prime Minister -it was reluctantly decided that such a 
dividend could not be paid. This would seem to be a stern 
interpretation of the dividend freeze since, for four years 
1959-60 to 1961-63, ordinary shareholders received no 
dividend at all. The £46,000 shown in the ten-year record 
as the amount “Distributed in dividend’ is the net amount 
of the preference dividend. 
The board, however, considered that ‘no practical 
alternative was open’ but a special reserve of £100,000 has 
been set up ‘to reflect the position’. It will be interesting to 
follow the treatment of this special reserve in future years 
and particularly when dividends become ‘unfrozen’. 


Loan stock repayments 


A particular feather in The Cementation cap is that, despite 
the difficulties of a few years back, the company has raised 
no fresh share or loan capital since 1958 and in recent years, 
as the chairman says, has been able to increase turnover 
appreciably without any marked rise in net bank borrow- 
ings. Turnover, be it noted, was, in the past year, 80 per 
cent above the 1962-63 level. 

During the past year, however, new repayment dates for 
part of the company’s unsecured loan stock were negoti- 
ated. The first series would otherwise have fallen due for 
redemption in December 1965 at the rate of £125,000 a 
year plus.a premium of 1 per cent. Repayment was re- 
negotiated on the basis that the first series loan stock of 
£2 million is to be repaid annually at a halved rate of 
£62,500 at a premium of I per cent in consideration of an 
increase in the interest rate from 54 per cent to 62 per cent. 

The second series of £} million will be repaid in full at a 
premium of 1 per cent in December 1977 instead of in four 
instalments during 1971-72, the interest rate being raised 
from 54 per cent to 64 per cent. Repayment provisions of 
the third series remain unchanged. 


Tax disadvantages i 


Operating extensively overseas — turnover abroad at £16 
million accounted for 45 per cent of the past year’s total — 
the company does not come out well under corporation tax. 
The 1965-66 tax charge, however, was lower than in 
previous years as a percentage of trading profit due, in 
some instances, to a reduction in losses unrelieved for tax 
purposes and, in others, to the use of tax losses brought 
forward. 

As a plant intensive organization, the company is also at 
a disadvantage under the investment grants system. This, 
along with selective employment tax, Mr Longden com- 
ments, ‘represents one more discouragement to an industry 
which is vital to national development’. 

As sound as the company’s recovery has been, the 
organization is now faced with problems imposed by 
restrictions at home and hazards abroad, particularly in 
Africa where there is extensive business. The current year 
began with the order book at a good level and both geo- 
graphically and by activity it is better balanced than it has 
ever been. The future, Mr Longden says, is viewed ‘with 
sober confidence’. 
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FIGHT CANCER 


WITH A WILL! 


When testators ask your advice, please remind them 
of the work of the Imperial Cancer Research Fund. 
Founded on the initiative of the Royal Colleges of 
Physicians and Surgeons, the I.C:R.F. is fighting all 
forms of cancer, including leukaemia, with every 
weapon of modern science in its own up-to-date 
laboratories. It has no official grants and is entirely 
supported by voluntary contributions. Will you please 
help-——-now ? 


How to word your Will 

“I hereby bequeath the sum of......pounds free of duty to the 
Imperial Cancer Research Fund, Lincoln's Inn Fields, WC2 
for the purpose of scientific research, and I direct that the 
receipt of the Honorary Treasurer shall be a good discharge 
for such legac}. 


à Write for further information to: 
"EC A DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 
* IMPERIAL CANCER RESEARCH FUND (Dept.163), 
LINCOLN’S INN FIELDS, LONDON, WC2 





Patron: 
ILM. The Quem 


IMPERIAL CANCER RESEARCH FUND 








Professionals in the know, choose .. 








Why? 
a splendid personal services 
daily interest AND half-yearly payments or credits 


an attractive scheme far every requirement with 
complete security 


TEMPERAN CE PERMANENT BUILDING SOCIETY 


(Member of the Building Societies Association) 
228-227 REGENT STREET, LONDON, WI REGent 7282 
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O a ak ere: 
E. C. D. Evans 
B.Sc.(Econ.), F.A.C.C.A. A.C.1LS., A.M.B.I.M, 
The Pillars of Management 
Accounting Series 





VOLUME 1 


Period Planning and 
Budgetary Control 


Dealing with practical issues as well as management 
accounting principles, ‘Mr Evans’s book has much to 
commend it.’ — The Accountants’ Magazine. 

84 pages. 10s 6d 





VOLUME 2 8 
Cost Control 


‘These two books (Vols. 1 and 2) deserve the greatest 
possible publicity . . . Considerable help can be 
gleaned.’ — Technical Education. 

100 pages. 12s 6d 





VOLUME 3 


Profit Planning and the 
Measurement of Return on 
Capital Employed 


‘Clear thinking, short chapters and unembellished 
writing make this book as outstanding as its pre- 
decessors.’ — Technical Education. 

84 pages. 12s 6d 





VOLUME 4 


! Case Studies 


‘This book Is Intended for advanced studies In man- 
agement and accountancy .. . Well worth a close 
study.’ — The Accountant. 

144 pages. 25s 


D 


P. G. Moore 
Statistics and the Manager 


Aims to expound in simple terms and mainly through 
illustration the way in which mathematical statistics 
can assist business and Industry. No detailed acquaint- 
ance with mathematics is needed. 

208 pages. 35s 





A. Fawthrop, M.B.E. 
Accounts for Retailers 


‘This book could well be recommended to any layman 

or a prospective accountancy student, as an intro- 

duction to business and the elements of double-entry 

poms Keeping and accounts.’ — The Registered Accountant 
176 pages. 15s - 





Macdonald 





Technical 





2 PORTMAN STREET, LONDON wi 


THE 
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The National Association 


of Pension Funds 


(formerly Association of Superannuation and Pension Funds} 


14 QUEEN ANNE'S. GATE : LONDON ' SW1 
Tel. TRAfalgar 3058- 9 


(FOUNDED 1923) 


President: Henry Lesser, C.B.E., LL.B., F.C.LI. 
Chairman: R. H. Hensman, opp, F.C.LS. 


The ASSOCIATION which is recognized by Govern- 
ment departments, is representative of pension funds 
throughout Great Britain. 


It is qualified to advise on all pension matters and 
keeps its members informed of current legislation and 
other aspects of administration of funds and schemes 
by means of literature and conferences. It also gives 
advice to members individually. 


Particulars of membership and specimens of iertare 
may be obtained from 
; ‘The Secretary. 


A member of the staff will be pleased to call and discuss 
the ASSOCIATION’S aims and purpose if you require. 


October 29th, 1966 


24,000 


Limbless Ex-Service Men 
await a word from you 





A word of encouragement and a token of help ~- 

needed, now, by British Ex-Service men who have. 
sacrificed a full life. Many of them are completely 

unable to heip themselves. Money is urgently 

needed to help these men conquer their handicap 

— money to equip and maintain homes in which 

they can be given convalescence, or care and 

comfort in their old age. BLESMA is not aided 

by the State. Will you help ? 


Donations, legacies, information: ` 
Major the Earl of Ancaster, T.D., Chairmanof Appeal(A81) 
Midland Bank Ltd., 89, Charterhouse Street, London, E.C.1. 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


(Registered in accerdance with the National Assistance Act 1948 
and, as a charity, under the Charities Act 1960). 


Orridge & Company Limited 
and Subsidiary Companies 
Trade Stocktakers and Valuers 


ESTABLISHED 1846. 


Economic Terms on application from any of our branch offices 


Members of the Leading Professional Bodies . 


Over 3,000 Stocktakings 


and Valuations carried out Annually 


Head Office 184 Strand, WC2 TE.Viple Bar 9212/3 and 6340 


Branch Offices 14 Chapel Street, Liverpool 3 Cental 7523 


9 Albion Street, Leeds 1 Leeas 33094 


517 Christchurch Road, Boscombe Bournemouth 35832 
36 Cannon Street, Birmingham 2 Midland 6547 
7 Stumperlowe Avenue, Sheffielc 10 Sheffield 32507 


24 Lon Mefus, Tycoch, Swansea, Glam. 


Managing Director's 45/49 Cavendish Place, Lonion W1 Museum 6391 


Private Office 


Representatives will call upon request, after which an economical inclusive quotation will 


be forwarded 
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CITY NOTES 


RES break in the equity market, with The Financial Times 
industrial share index below the 300 mark, has signalled 
not necessarily a basically new appreciation of the equity 
position, but a reinforcement of the original view that the 
late summer equity rally was merely a temporary develop- 
ment in a basically bear market. 

A string of discouraging company results, evidence of 
the sharp run down in+industrial cepital spending pro- 
grammes, the tightening of restrictions on prices and fears 
that current economic policy will engender a decided 
recession have combined to put pressure on an equity 
market which was propped up by hope and a firm gilt- 
edged section. When the gilt-edged rise boiled over it 
dowsed the embers of the dying equity fire. 

One of the reasons for the halt to the gilt-edged rise is 
the assumption that hopeful talk of Bank rate reduction is 
ill-based. It is argued that, at best, a decline in the Treasury 
bill rate is the most that is likely to be seen as the result 
of the gilt-edged trend in the past few weeks. 

The decline in the bill rate is already levelling off as the 
rate table below these notes shows clearly enough. The 
equity market, having lost its slender prop, is trying hard 
to find another one, but is unlikely to find it in a hurry. 
While evidence of pressure on industrial earnings accumu- 
lates, and fears of further pressure grow, equities may 
weaken further. 

* Kä % Ko 


LOYDS BANK’S unit trust has been duly launched 
under the title of Lloyds Bank First Unit Trust. 
Whether this title merely substantiates the fact that Lloyds 
is the first clearing bank to go into unit trusts, or whether 
it signifies further unit trust development by the bank, is 
not clear — probably intentionally so. None of the other 
banks seem particularly keen, as yet, to follow Lloyds’s 
lead, and thus Lloyds is likely to remain first for some 
considerable time. The portfolio intention is kept secret 


for the time being-a point which has aroused some 
criticism. But the issue of an obvious list of equities would 
not have had much impact under current conditions. The 
path of the pioneer is rarely smooth and the performance 
of Lloyds Bank’s trust will be critically watched by other 
banks, particularly against the current dark stock-market 
background. 


Ka SZ Kä Ko 


HE circulation of stock-market rumours concerning a 

possible I.C.1.-Courtaulds merger showed clearly 
enough the present propensity for clutching at the flimsiest 
of straws that might conceivably provide a life saver to 
share prices. To talk in terms of such a merger seems 
optimistic to a degree, taking into account the battle 
between the two groups a few years back. The argument in 
favour of a merger is in the theory that neither company 
can stand the competition that their rivalry has developed. 
This competition is intense in the nylon sphere but it is 
still doubtful whether it is at a pitch which would justify a 
wholesale merger between the two groups and certainly 
there is no ground for considering, at present, that a- 
merger enters into calculations in either boardroom. 


$ * ZS * 


COMMON theme in insurance company half-year 

reports now appearing is that the figures mean little 
in terms of full-year results. Most insurance companies 
have been able to report improved underwriting experience, 
but they have all pointed to the marked difference between 
the 1965 half-year out-turn and the full 1965 result. One 
leading company has merely described operational experi- 
ence during the half-year and has not presented figures. 
In an industry where one major risk going wrong can 
dominate the year’s performance, there is a case to be made 


. for words even at a time when the pressure is for disclosure 


of figures. 


RATES AND PRICES 


Closing prices, Tuesday, October 25th, 1966 


Tax Reserve Certificates: Companies 42% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, 1962 .. 54% Feb. 27, 1964 5% 
Mar. 22, 1962 5% Nov. 23, 1964 7% 
April 26, 1962 44% June 3, 1965 .. .. 6% 
Jan. 3, 1963 .. , 4% July 24,1966 .. vn 7% 
Treasury Bills 
Aug.19 .. £6 135 10°24d% Sept. 23 .. £6 15s r-50d% 
Aug. 26 .. £6 14s 6:25d% Sept. 30 .. {£6 145 11-24d% 
Sept. 2. £6 15s o-06d% Oct. 7 £6 138 3°12d% 
Sept. 9 £6 15s as51d% Oct. 14 £6 12s 6:97d% 
. Sept 16 £6 315s 1:14d% Oct. 21 £6 128 3°46d% 
Money Rates 
Day to day 58-68% Bank Bills 
y days .. ,, 54-64% 2 months 6-7% 
Fine Trade Bills 3 months 6 H-7% 
3 months 8-84% 4 months 79 vde Yo 
4 months 84-82% 6 months 7-77% 
6 months 8t-9% 


Foreign Exchanges 


New York 2°79 tr Frankfurt ONE 
Montreal .. zor Milan 1743 
Amsderdam ro'ro$ Oslo 19'944 
Brussels 139'60 Paris 1378% 
Copenhagen 19'274 Zürich 12'094} 
Gilt-edged 

Consols 4% 58% Funding 6% 1993 .. 884 
Consols 24% 3644 Savings 3% 60-70 .. 86-5 
Conversion 34% , Ste Savings 3% 65-75 .. 74$ 
Conversion 5% 1971 92% Treasury 64% 1976 98 A 
Conversion 54% 1974 91% Treasury 34% 77-80 734 
Conversion 6% 1972 97% Treasury 34% 79-81 70} 
Funding 34% 99-04 56% ‘Treasury 5% 86-89 77% 
Funding 4% 60-90 934 Treasury 54% o8-r12 81-4 
Funding 54% 78-80 864 Treasury 24% 36% 
Funding 54% 82-84 86 Victory 4%... 942 
Funding 53% 87-91 854 War Loan 34% zošxd 
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Meeting of the Council 


A meeting of the Ccuncil of The 
Institute of Chartered Accountants in 
Jreland was held in Belfast on Thurs- 
day, October 13th. There were present: 


Mr A. S. Boyd, Presider:t, in the chair; 
Messrs N. V. Hogan, Vice-President, 
John Bacon, G. A. P. Bryan, Frank 
Cleland, A. E. Dawson, J. F. Dempsey, 
Thomas Kenny, T. D. Lorimer, John 
Love, R. E. McClure, W. H. O’Donnell, 
H. W. Robinson, C. F. Smith, D. H. 
Templeton, and A. W. Warnock, with 
the Deputy Secretary, Joint Secretary 
and Assistant Secretary. 


Apologies for absence were sub- 
mitted from Messrs M. M. Connor 
and R. N. Crawford. 


Secretary of the Institute 


The Council approved the appoint- 
ment of the Deputy Secretary, Mr 
Robert Lorcan Donovan, B.A., B.COM., 
A.C.A., aS Secretary of the Institute, in 
succession to the late Mr Colin E. 
Poiden, A.C.A. 


Death 


The death of Mr James Fitzharris, 
Associate, Dublin, was reported and 
noted with regret, 


Institute Dinner 


The annual dinner of the Institute was 
held in Belfast on Thursday, October 
13th, and was attended by 169 mem- 
bers and guests, including Captain 
The Rt Hon. Terence M. O’Neill, 
D.L., M.P., The Prime Minister of 
Northern Ireland; The Rt Hon. H. V. 
Kirk, B.cCOM.SC., M.P., F.C.A., Minister 
of Finance; Major The Rt Hon. 
Alderman W. D.-Geddis, J.P., Lord 
Mayor of Belfast; The Rt Hon. Judge 
W. W. B. Topping, oc, Recorder of 
Belfast. 

Mr E. Birnie Reid, ong. T.D., D.L., 
C.A., President, The Institute of 
Chartered Accountants of Scotland; 
Sir Henry Benson, C.B.E., F.C.A, 
President, The Institute of Chartered 


Associates in Practice: 


The following Associates were ad- 

mitted to practice: 

Aboud, Romize M., Dublin 

Johnston, James Robert, Belfast 

Maunder, Frank Gordon, Switzerland 
(re-admission) 


- Membership 


The follcwing candidates who com- 
pleted the Instituze Examination at the 
Summer 1956 session were admitted 
to membership: 


As Associates in Fractice: 

D?Arcy, Adrian Jehn, Dublin 
Flanagan, Thomas Patrick, Dublin 
Hampson, Donal Anthony, Dublin 


As Associates not in Practice: 


Ball, Stanley Willam, Kent 

Burke, Adrian Alen, Dublin 

Butler, Patrick Arthony, Cork 
Candon, Michael, Dublin 

Coleman, Thomas Andrew, Dublin 
Cooney, Patrick Joseph, Dublin 
Cormican, Sean, Felfast 

Costello, Michael Augustine, London 
Cotter, John Bernird, Dublin 
Crowley, John Anthony Finnbarr, Cork 
Deacy, Robert Melachy, Galway 


Accountants in England and Wales; 
Mr W. D Olfeson, T.D., F.A.C.C.A., 
President, The Association of Certified 
and Corporate Accountants; Mr W. L. 
Spalding, B.Sc.(ECDN.), C.A., F.C.W.A., 
F.c.L8., President. The Institute of 
Cost and Works Azcountants. 

Mr F. A. Vick, ong, B.SC., PH.D., 
MIER, F.INST.P., Vice-Charcellor of 
Queen’s Universizy; Mr H MoD. 
Taylor, President, The Incorporated 
Law Society of Freland; Mr R. V. 
Gregson, Presiden, The Inccrporated 
Law Society of Northern Ireland; Mr 
L. N. Mathers, B.A., Chief Inspector 
of Taxes,-Nerthern Ireland Branch; 
Mr R. N. Crawford, 8.cOM.SC., A.C.A., 
President, Northern Ireland Chamber 


October 29th, 1966° 


Accountants 


Doorly, Terence James, Cloghan, Co. 
Offaly 

Dungan, Alison Keith, Dublin 

Eakin, James William, Omagh, Co. 

_ Tyrone 

Fitzsimons, John Joseph, Dublin - 

Greely, John Patrick, Naas, Co. Kildare 

Gubbins, Seumas Anthony, Limerick 

Hashim, Azlan, Malaysia 

Holland, William Mary, Cork 

Johnston, Edward Ingram, Belfast 

Little, Derek Robert, Dublin 

Lynch, Brendan Charles, Dublin 

McCann, William Mary, Bray, Co. 
Wicklow 

McDowell, William Robert, Armagh . 

McHugh, Thomas Kieran, Mullagh- 
more, Co. Sligo 

Moloney, John Conor, Dublin 

Mulvany, Peter John, Dublin 

O’Higgins, Thomas James, Limerick 

Pack, Philip John, Bangor, Co. Down 

Pappin, Paul William, Dublin 

Powell, Richard Anthony, Dublin 

Spain, Michael Gerard, Thurles, Co. 
Tipperary 


Committees 


Reports were received from the 
following committees: 
Dinner; District Societies; Examin- 
ation; Finance and General Purposes; 
Future Plans; Courses. 


of Commerce and Industry; and Mr 
J. R. Dick, President, Dublin Chamber 
of Commerce. 

In the course of Së reply to the 
toast of the Institute, proposed by the 
Prime. Minister, the President referred 
to the grievous loss the Institute had 
suffered through the death of its 
Secretary, Colin Polden. He an- 
nounced that the Deputy Secretary, 
Robert Donovan, had been appointed 
Secretary by the Council at its meeting 
earlier that day. 

The toast to ‘Our Guests’ was 
proposed by the Vice-President of the 
Institute; Mr N. V. Hogan, F.c.a., 
and Dr Vick and Mr Birnie Reid 
replied. 
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Education Problem in Accountancy 


Leeds Chartered Accountants’ Annual Dinner 


HE accountancy profession faced a 

tremendous challenge but he 
believed that the profession was equal 
to it, said Mr H H. Monroe, Q.C., 
proposing the toast of “The Institute 
of Chartered Accountants in England 
and Wales’, at the Leeds, Bradford 
and District Society’s annual dinner 
at the Queen’s Hotel, Leeds, last 
Friday night. 

Mr Monroe said that when he was 
invited to speak it was explained that 
the Archbishop of York was unable 
to be present. ‘I haven’t stood in for 
an Archbishop before’, said Mr 
Monroe, ‘and I can’t help feeling that 
you might have done better with His 
Grace, moving as he does at a rather 
higher level than I do. He might have 
been able to hold out some crumb of 
comfort or ray of hope for the future’ 
(laughter). ‘For my part I can offer 
you nothing but toil, sweat and tears’ 
(laughter). 

Mr Monroe said a matter which 
concerned the accountancy profession 
no less than the legal profession was 
the problem of professional education. 


He was greatly interested in the 
tremendous work the Institute had 
done not only with courses for articled 
clerks but also to help some of the 
older members along when complica- 
tions turned up. 


Ever-present need 


The need for modernizing educa- 
tion and bringing it up to date was 
always present. ‘This was brought 
home to him by his 14-year-old son 
who went off for a week’s course on 
computers. ‘I found this a little 
horrifying, but I am not prepared to 
say that he and his generation won’t 
be better equipped to face the battle 
which has to be faced if this country is 
to remain great than we were for the 
battle which faced our generation.’ 
Mr Monroe said that one of the 
most difficult things in relation to 
professional education was how you 
taught, how you imparted knowledge, 
how you passed on professional 
standards. ‘Also, as accountants, you 
are not only responsible for trying to 
make those who are inefficient more 





The President of the Society, Mr P. H. Dobson, J.P., F.C.A. (second from /eft), with the 
principal guests at the dinner. Left to right: Mr R. E. Chadwick, LL.B.; Alderman J. S. 


Walsh, LL.B., J.P., Lord Mayor of Leeds; Sir Henry Benson, C.B.E., F.C.A., President of 


the Institute, and Mr H. H. Monroe, Q.C. 


efficient but you are cast in the role of 
keeper of their consciences and this is 
not a very enviable task.’ 

Mr Monroe went on: ‘I am a little 
nervous sometimes that some of my 
more elevated brothers in the law, 
those who pass to dim and distant 
heights of judicial authority, may 
deliver themselves of somewhat gen- 
eralized statements on your activities 
and my activities. 

‘I cannot help feeling that if so, and 
there is a danger at this time that 
generalized statements are going to be 
made about our respective professions, 
there is a lot to be said if we can 
be damned on our merits rather than 
on a false impression given of what we 
do in the course of an ordinary day’s 
work,’ 


Distinguished record 


Mr Monroe said that on looking at 
the record of service of Sir Henry 
Benson, the President of the Institute, 
he was tremendously impressed by the 
enormously wide range of public 
duties and other duties which Sir 
Henry had discharged during the 
course of his distinguished career. 

‘This is the pattern of the responsi- 
bility placed on your profession today. 
I am proud to salute members of your 
great profession which at the present 
time faces a tremendous challenge in 
the circumstances in which we find 
ourselves.’ 

Responding to the toast, Sir Henry 
Benson, C.B.E., F.C.A., President of The 
Institute of Chartered Accountants in 
England and Wales, said he had just 
returned from America where he had 
been attending the annual general 
meeting of the American Institute of 
Certified Public Accountants and he 
thought it would be useful to point out 
some of the problems the profession 
was facing in America. 

He said the Americans were thinking 
of appointing a permanent President 
at a salary of not less than $100,000 
a year. ‘All I can say is he must be 
made of tougher material than the 
English President who normally finds 
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twelve months in office sufficiently 
arduous.’ 

A number of things were troubling 
the American profession and the first 
was its image. Were they getting the 
right recruits? Were they paying them 
enough? And were they of the right 
calibre? 

Sir Henry commented: “The sur- 
prising thing is that it doesn’t matter 
where you go on this earth exactly the 
same problem has to be faced. The 
same problem is facing us here and we 
have recently set up a special com- 
mittee to find out why we are not 
getting enough recruits of the right 
calibre. I don’t think we have enough 
to go round.’ 


Ethical rules 


Another problem facing the Ameri- 
cans was the problem of ethical rules. 
They had an ethical rule that a member 
shall not make a competitive bid for a 
professional engagement. They were 
now going to repeal that law not 
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because they thought it was no longer 
professional but simply because under 
the anti-trust laws of America they 
dare not let that ethical rule remain. 

Happily, matters had not gone that 
far in Britain but he wondered what 
effect it would have on the profes- 
sional standards of the professions in 
this country if they were to bid for 
every job. 


Auditor’s independence 


Sir Henry said the Americans were 
also troubled about the independence 
of the auditor. For a long time they 
had held the view that an auditor 
should not hold shares in a company of 
which he was auditor. 

‘But the view is now current that 
you cannot do any other work what- 
soever for the client except the audit 
and if you do you lose your sense of 
independence. You can’t do any 
taxation work, give any general advice 
or do any management services work 
because if you do your independence 
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is completely shattered and if you do 
that work you must give up the audit. 

“This is anathema to the profession 
in this country but it is the trend on 
that side of the water.’ 

Sir Henry said the American Insti- 
tute was also troubled by public 
relations. The English Institute had 
had this problem and {£40,000 a year 
were being spent on national adverti- 
sing. “Whether it is paying its way 
I can’t tell. It is a very difficult thing 
to assess.’ 

Sir Henry ended by saying that 
many of the matters affecting the 
profession in America were sur- 
prisingly similar to the problems facing 
the profession in the United Kingdom, 
but probably the Americans went to 
greater extremes than we did. 

The toast of ‘Our Guests’ was 
proposed by Mr P. H Dobson, J.P., 
F.C.A., President of the Leeds, Bradford 
and District Society, and responses 
were made by the Lord Mayor of 
Leeds, Alderman J. S. Walsh, LL.B., 
J.P., and Mr R. E. Chadwick, LL.B. 


Graduates and the Profession 


KG L. ASPELL, en. DI. 

F.C.A., President of the Leicester- 
shire and Northamptonshire Society 
of Chartered Accountants took the 
chair at the Society’s annual dinner 
held at the Grand Hotel, Leicester, 
on October roth. 

Sir Henry Benson, C.B.E., F.C.A., 
President of The Institute of Char- 
tered Accountants in England and 
Wales, who responded to the toast of 
‘The Institute’, proposed by Mr 
G. E. Bouskell-Wade, M.B.E., T.D., 
D.L., B.A., stated that it was hoped to 
attract into the profession a larger 
number of university graduates and 
although he thought it would take 
time before the profession gained a 
larger proportion, he nevertheless 
hoped that eventually all entrants 
would be graduates. 

The Canadian Institute of Char- 
tered Accountants, he said, had decided 
that by 1970 all entrants to the pro- 
fession would be graduates, and if this 
could be accomplished in Canada, it 
seemed to him it could be realized in 
Britain. Practical experience needed 
to be backed by academic knowledge — 


in this way the standards of the pro- 
fession could be further raised. 

Sir Henry said that it was not 
generally realized that of the qualified 
members 70 per cent in the first two 
years left the practising side to enter 
industry. This tended to put a big 
burden on those who were left. 


Specialization 

Admitting that very large proportions 
of younger entrants were going into 
industry, Sir Henry went on to say 
that far too many of the large firms 
were too specialized, while some of 
the smaller firms were not broad 
enough to give general experience. He 
thought there was a case for an 
entirely new ‘second tier level’ in the 
profession. 

Sir Henry told his audience that 
there was a possibility of reducing the 
number of professional accountancy 
bodies so that the whole profession 
could ‘speak with one voice’. He was 
unable to say when ‘this Utopia’ was 
likely to arrive, but ‘many public- 
spirited men were spending a lot of 
time on the matter and within the 


next few months it was hoped that 
proposals would emerge’. 

The toast of “The Guests’ was 
proposed by Mr R. G. Wilkes, T.D., 
F.C.A., who paid particular reference 
to the presence of Leicester’s Lord 
Mayor, Councillor Mrs Monica 
Trotter, who was carrying out her 
term of office with dignity and charm. 

Speaking of the new taxes for 
which different Government depart- 
ments were responsible, Mr Wilkes 
jocularly added that at future dinner 
functions they might have as guests 
representatives of the Board of Trade, 
the Ministry of Labour and the 
Ministry of Social Security. 


Higher standard 


Mr J. C. Royds, M.A., Headmaster 
of Uppingham School, responding to 
the toast, praised the Institute for 
planning to raise the educational 
standard for entrants into the pro- 
fession. 

The dinner Secretary, Mr ‘Bill’ 
Sowden, was thanked for his work in 
organizing the function — one of the 
most successful on record. 
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PROFESSIONAL NOTICES 


Messrs Dave, Parsons & Co, 
Chartered Accountants, of 18 Finsbury 
Circus, London ECz2, announce that 
as from November ist, 1966, their 
practice will be amalgamated with that 
of Messrs OGDEN, HIBBERD BULL & 
LaNncTon, Chartered Accountants, of 
Audrey House, Ely Place, London, 
ECi, under the style of OGDEN, 
HIBBERD, Daviz, Parsons & Co. All 
the present partners of the two firms 
will be partners in the new firm and the 
practice will be carried on for the time 
being from the existing offices. The 
firm of Davie, Parsons & Co will 
continue for a limited period but, 
as part of the amalgamation arrange- 
ments, Mr J. A. POTTER, F.c.A.. will 
cease to be a partner therein as from 
November rst, 1966. 


Messrs GOODRIDGE, MELVILLE & 
Ca, Chartered Accountants, of 19 
Bedford Row, London WC, announce 
that they have admitted into partner- 
ship, Mr Ivor M. Fox, F.c.a., who has 
been associated with the firm for some 
years. 


Messrs JOHN GORDON, WALTON & 
Co, Chartered Accountants, of Aquis 
House, 12 Greek Street, Leeds 1, an- 
nounce with the deepest regret the 
death of their senior partner, Mr 
RUPERT WALTON, T.D., F.C.A., on 
October 21st, 1966. 


Messrs C. J. Hucues & Co, Char- 
tered Accountants, of 27-28 Finsbury 
Square, London EC2, announce with 
great regret the death of Mr C. J. G. 
HUGHES, LL.B., F.C.A., who started the 
practice. The practice will be carried 
on by his son, Mr G. B. C. HUGHES, 
M.A., A.C.A. 


Messrs OGDEN, HIBBERD BULL & 
LANGTON, Chartered Accountants, of 
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Audrey House, Ely Place, London 
ECx, announce that as from November 
Let, 1966, their practice will be amal- 
gamated with that of Messrs DAVIE, 
Parsons & Co, Chartered Accountants, 
of 18 Finsbury Circus, London ECa2, 
under the style of OGDEN, HIBBERD, 
Davie, Parsons & Co. All the present 
partners of the two firms will be part- 
ners in the new firm and the practice 
will be carried on for the time being 
from the existing offices. The firm of 
OGDEN, HIBBERD BULL & LANGTON 
will continue for a limited period but, 
as part of the amalgamation arrange- 
ments, Mr R. W. J. FOSTER, F.c.a., will 
cease to be a partner therein as from 
November rst, 1966. 


Messrs ROWLEY, PEMBERTON & Co, 
Chartered Accountants, announce that 
Mr D. S. TITFORD, A.C.A., was ad- 
mitted to partnership on October 1st, 
1966. 

Messrs WALKER, NEWMAN & Co, 
Chartered Accountants, of 6 Cavendish 
Square, London W1, announce that 
with effect from November ist, they 
have taken into partnership Mr Brian 
BENNETT, A.C.A. The style of the firm 
remains unchanged. They also an- 
nounce the formation of a new firm on 
that date, amalgamating the practice 
of Messrs JoHN PoLtitarpd & Co, 
Chartered Accountants, of 24 Bedford 
Row, London WC1, to practise under 
the style of WALKER, NEWMAN, 
PoLLarD & Co, at 6 Cavendish Square, 
London Wr. The partners of this firm 
will be Messrs J. M. WALKER, F.C.A., 
P. NEWMAN, F.C.A., J. POLLARD, F.C.A., 
A. M. CUSHNIR, A.C.A., B. BENNETT, 
A.C.A., and M. A. FREEDMAN, A.C.A. 


Appointments 


Mr P. A. H. Baily, a.c.a., has been 
appointed chief accountant of China 
Light & Power Co Ltd, Hong Kong. 


Mr W. Day, A.c.w.a., has been 
appointed secretary of Alvis Limited. 


Mr O. W. Green, F.c.A., has been 
elected to the board of BTR Industries 
Ltd and has been appointed assistant 
managing director (commercial), 


Mr Stanley R. Harding, F.c.a., the 
chief financial executive of Thomas 
Tilling Limited, has been appointed 
to the board of the company as 
financial director. 


Mr William S. Risk, B.COM., C.A., 
F.c.W.A., has joined the board of 
Tectonic Industrial Printers Limited. 


Mr Robert W. Nickalls, a.c.a., has 
been appointed a director of Charles 
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Tennet (Contractors) Ltd, Stockton- 
on-Tees, and has also been appointed 
secretary of The Tennet Group Ltd 
and to each of the companies within 
the group. 

Mr Harold C. Staines, F.c.a., has 
been appointed managing director of 
Scott & Bowne Ltd. 


OBITUARY 
Clifford J. G. Hughes, LL.B., F.C.A. 


A short memorial service for Mr 
Clifford J. G. Hughes, LL.B., F.C.A., 
who died on September roth, at the 
age of 75, will be held on Monday 
next, October 31st at 11.30 a.m. in 
St Giles, Cripplegate, London Wall, 
EC2. l 

Articled in the firm of John Baker 
& Sons (now John Baker, Sons & Bell) 
Mr Hughes qualified in 1918 after 
achieving second place in the Inter- 
mediate examination and fourth place 
in the Final, despite having to do . 
much of his studying while serving in 
the army. He then took a law degree 
as an external student at University 
College, London. 

He was a Reader in Accounting and 
Business Organization at the London 
School of Economics from 1926 ‘to 
1931. He joined’ the staff of Barton, 
Mayhew & Co and in due course 
became their taxation specialist until 
1931. He then commenced to practise 
on his own account under the style of 
C. J. Hughes & Co. 

- Immediately after the last war he 
undertook the taxation lectures at the 
Institute’s post-war refresher courses, 
and he was a member of the Committee 


: of the London and District Society of 


Chartered Accountants from 1947 to 
1951. 

SE was a member of the Taxation 
Committee of the London Chamber 
of Commerce from 1946 to 1966 
besides being a member of the London 
Court of Arbitration for a number of 
years. In 1957 he was elected to the 
Court of Common Council of the City 
of London to represent the Ward of 
Cripplegate Without and continued 
to do so until his death. 


DOUBLE TAXATION: 
SWITZERLAND 


The Protocol to the United Kingdom 
~ Switzerland double taxation con- 


_vention, which was signed on June 


14th, 1966, has now been published 
as a schedule to a draft Order in 
Council. 


568 


SOUTH EASTERN SOCIETY OF ` 
CHARTERED ACCOUNTANTS 


New President 
Mr David H Tonkinson, F.C.A., a 
partner in the firm of Thornton Baker 
& Co, of Worthing, has been elected 
President of the South Eastern Society 
of Chartered Accountants. His election 
follows the sudden death last month — 





as noted in The Accountant of October 
Let — of Mr F. Clifford Davey, F.c.a,, 
who had served as President, since 
April. 

Mr ‘Tonkinson, who is aged 39, was 
born in Hove where he still ‘resides 
and was educated at Brighton, Hove 
and Sussex Grammar School where he 
obtained school colours in cricket, 
football and swimming. He was 
admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1951. 

In the following year he commenced 
in practice .in Brighton on his own 
account under the style of D. H. 
Tonkinson & Co. The practice amal- 
gamated with that of Edmonds & Co, 
Chartered Accountants, of Ports- 
mouth, in 1954 when he became 
partner in charge of the combined 
firms’ Worthing office. Later, in 1961, 
Edmonds & Co amalgamated with his 
present firm and Mr Tonkinson 
remained as resident partner in the 
Worthing office. 

A founder member and Past Chair- 
man of the Worthing and District 
Local Members Group of the South 
Eastern Society, Mr Tonkinson served 


‘lessons to 
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as assistant secretary of the Society 
from 1953-55 and secretary from 
1955-59. He was elected to the com- 
mittee in 1959 anc was Vice-President 
of the Society up to the time of his 
recent electicn as President. He has 
attended a number of the Institute’s 
Summer Courses at Oxford and 
Cambridge and wes a group leader at 
this year’s Oxford Summer Course, 
In addition to his activities on the 
senior Society he served as secretary 
from 1952-53 of tre Kent and Sussex 
Chartered Accountants Students’ Soc- 
iety. 

Mr ‘Tonkinson is a member and 
Past Chairman of the Worthing 
Round Table. He ras a keen interest 
in ballroom dancing and is a Past 
Chairman cf the Brighton Junior vo, 
a social dancing club. His other 
interests are skiing and swimming, 
and occasional golf and tennis. 


LONDON AND DISTRICT SOCIETY ` 


OF CHARTERED ACCOUNTANTS 


The next meeting of the Loncon and 
District Society of Chartered Account- 
ants will be held next Thursday, 
November 3rd, at the Little Ship 
Club, Bell Wharf Lare, Upper Thames 
Street, London EC4, at 5.45 p.m. | 
Mr H Harris, MA., Under-Secre- 
tary of The Royzel Institution of 
Chartered Surveyors, will be the 
speaker on “Betterment levy and the 


‘Land Commission’. 


LONDON DATA PROCESSING 
DISCUSSION GROUP 


The next meeting of "be London Data 
Processing Discussion Group of the 
London and District Society of Char- 
tered Accountants will be held on 
November 8th at Williamson’s Tavern, 
1 Groveland Court, Bow Lane, Cheap- 
side, London EC4, at 6.30 p.m. when 
Mr D. Adger, of Rolls-Royce Ltd, will 
be describing, under the title of ‘Fire!’ 
the experiences of his. company when 
two of their computers and many tape 
files were destroyed by fire and the 
be learned from this 
experience. 
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On December 13th there will be a 
joint meeting with the British Com- 


puter Society Study Group on ‘Audit- 


ing’ to be held at the offices of the 
National Coal Board, Hobart House, 
Grosvenor Place, London SWr, at 
4.15 p.m. This will be a discussion 
meeting and members of the B.C.S, 
Study Group on auditing have agreed 
to speak for five minutes on each of 
four points to start a discussion. The 


‘points to be discussed will be: How 


much should the auditor know about 
the internal controls built into the 
computer programs?; what consti- 
tutes a satisfactory organization of 
a computer department from an 
internal control point of view?; how 
does one tell that the internal control 
system is actually working in the 
manner indicated? and what use 
should the auditor make of the com- 
puter in his audit? 

Further particulars regarding the 
activities of the Group are obtainable 
from the honorary secretary, Mr J. P. 
Hough, F.c.a., c/o Robson, Morrow 


& Co, St Alphage House, 2 Fore 


Street, London EC, 


MAYFAIR TAX STUDY GROUP 


The 1966-67 session of the Mayfair 
Tax Study Group of the London and 
District Society of Chartered Account- 
ants opened on October 18th when 
Mr W. R. Packer, A.C.A., led a discus- 
sion on ‘Corporation tax — some prac- 
tical problems’. 

The next meeting of the Group will 
be held on November 15th, when the 
subject for discussion will be “The 
meaning of participators, associates, 
directors and control’ introduced by 
Mr A. Gilbey, a.c.a. On December 
13th, Mr D. A. A. Longman, F.C.A., 
will lead a discussion on ‘Investment 
grants under the Industrial Develop- 
ment Act 1966’. Both these meetings 
will commence at 6 p.m. at the Prince 
Alfred, Marylebone Lane, London W1. 

Further particulars regarding the 
activities of the Group are obtainable 
from the honorary secretary, Mr W. R. 
Packer, A Ga, 4 Half Moon Street, 
Piccadilly, London W1. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Ete. 
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SOUTH-WEST LONDON 
DISCUSSION GROUP 


The next meeting of members of the 
South-west London Discussion Group 
will be held on Monday, November 
th, at 6.45 p.m. for 7.30 p.m. at the 
Three Compasses Hotel, Eden Street, 
Kingston, Surrey. The subject for 
discussion will be ‘Selective employ- 
ment tax.’ 


SOUTH-WEST ESSEX GROUP OF 
CHARTERED ACCOUNTANTS 
The next meeting of the South-west 
Essex Group of Chartered Accotnt- 
ants, will be held on Tuesday next, 
November Let, when Mr Robèrt S, 
Waldron, F.C.A., F.A.C.C.A., will address 
members on ‘Appraisal of capital 
projects’. The purpose of the meeting 
will be to explain the practical appli- 
cation of some of the modern metkods 
now being used in large businesses for 
the appraisal of capital projects so 
‘enabling decisions to be taken and in 
particular, to examine the ways in 
which these methods and other more 
‘simple approaches may be appropriate 

.to the smaller business unit. 

The meeting will be held at St 
Aubyns, 34 Eastern Road, Romford, 
Essex, at 6.45 p.m. Refreshments will 
be available from 6.1 5 pm. Any 
chartered accountant who is interested 
‘In attending the above or any other 
of the Group’s meetings is invited 
to communicate with the honorary 
secretary, Mr D. E. Heady, F.c.a., 187A 
South Street, Romford, Essex. Tele- 
‘phone Romford 44728. 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF LONDON 


Next Week’s Meetings 
TUESDAY, NOVEMBER IST 
6 p.m.~6.45 p.m. 
‘The fraud squad, City of London 
‘Police’, by Detective Chief Inspector 
Coppack, City of London Police, 
‘preceded by tea at 5.30 p.m. Winches- 
ter House, 77 London Wall, London 
EC2. 
6.45 p.m.~7.30 p.m. 
‘The form and interpretation of 


Punched Card Processing Service 
CONDUCTED ON A SERVICE BUREAU BASIS 


POWERS-SAMAS (OCT .....26- 21 COLUMN 
POWERS-SAMAS (FCT) 22.2008. 36 COLUMN 
POWERS-SAMAS OCT 2.2.2... 40 COLUMN 
POWERS-SAMAS (CT ........ 65 COLUMN 
HOLLERITH (FCT)... eee eee eee 80 COLUMN 


LBM BEE 80 COLUMN 
1.B.M. 1401 Computer facilities avaBabia 
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accounting statements’, by Mr J. M. 
Higgison, F.C.A., F.T.I.I., a principal, 
The Accountancy Tuition Centre, 
preceded by tea at 5.30 p.m. Winches- 
ter House, 77 London Wall, London 
EC2. 


Bedfordshire Branch 


5-30 p-mM.—7.30 p.m. 
‘Executorship law and accounts’, 
Mr B. Dunn, A.A.c.c.a,, 
Hotel, Bedford. 


by 
De Parys 


WEDNESDAY, NOVEMBER 2ND 
6 p.m. 


Speakers’ course, the Society’s Li- 
brary, 43 London Wall, ECz. 


‘THURSDAY, NOVEMBER 3RD 

Reading Branch 

7-15 pm. 

“The law of trusts’, by Mr o Griffiths, 


M.A., Barrister-at-law, Great Western 
Hotel, Station Road, Reading. 


‘The Taverners 

6 p.m. 

‘High performance motoring’ film and 
talk by Mr Bill Venus of B.S.M. High 
Performance School, The Green Man, 
Bucklersbury. 


INSTITUTE OF INTERNAL AUDITORS 
North-western Chapter 


The next meeting of the North- 
western Chapter of the Institute of 
Internal Auditors will be -held on 
November 13th, at 7 p.m. at the 
Minorca Hotel, Wallgate, Wigan, when 
Mr Dudley Taylor, Vice-President of 
the Institute’s European West Region 
and internal audit manager, H. J. 
Heinz Co Ltd, will speak on ‘An ap- 
praisal of company car operation’. 


ECONOMIC CONDITIONS IN THE 
NETHERLANDS 


A further booklet in the 1965-66 series 
dealing with economic conditions in 


AX 


data processing Itd 
21/25 TABERNACLE STREET, LONDON EC2 
Telephone NATlonal 6161/4 
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member and associated countries of the 
Organization for Economic Co-opera- 
tion and Development has now been 
issued covering the Netherlands. 
Copies of the booklet are obtainable 
from H.M. Stationery Office, price 
5s each. 


CHARTERED ACCOUNTANTS’ 
GOLFING SOCIETY 


The Autumn meeting of the Char- 
tered Accountants’ Golfing Society 
was held at the Berkshire Golf 
Club on September’ 30th, and at- 
tracted an entry of sixty-four members. 
The weather was very changeable, 
but the course was in excellent 
condition. SES? scores were as 
follows: 


Points 
Stableford Singles 


J. B. Walsh (18) ‘won first puze 


(on last nine) 37 
D. S. Thompson (4) won E 

and Scratch prize 37 
A. W. Coleman (12) won third 

prize (on last-nine) 36 
W. T. Dixon (18) 36 
A. P. Humphries (15) . 35 
R. Anderson (2) 34 
J. H. Shaw (10) 33 
A. M. Milling (17) 33 
P. Knight (10) . 43 
S. W. Penwill (16) 33 
Stableford Foursomes 
A. M. Milling (17) and W. O. 

Newcomb (5) (won first 

prize) Se 8 ie 39 
I. A. Leeson (7) and H. G. P. 

Greenwood (won second prize) 31 
J. B. Selier (15) and ës F. 

Ray (20) ia . 30 


The A. T. Turquand-Young Chal- 
lenge Cup for the best aggregate at 
the summer and autumn meeting was 
won by A. W. Coleman with 34 
points at Effingham and 36 points at 
Berkshire, a total of 70 points. 


CALCULATING SERVICE BUREAU 
OPERATOR AND MACHINE HIRE ANYWHERE IN 
THE UNITED KINGDOM 
(SUMLOCK, BURROUGHS & COMPTOMETER 
KEY DRIVEN MACHINES) 


EVERY KIND OF CALCULATION UNDER- 
TAKEN ON OUR PREMISES 


UNDER STRICT AND CONFIDENTIAL SUPERVISION 
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The Institute of Chartered Accountants 


of Scotiand 


Autumn Diet of Examination, September 1966 


PART IV 


At Part IN of the Institute's examination held on September 6th, 7th and 8th, 1966, the undernoted 

eighty-six candidates passed, making a 55°4 per cent pass for the year. Their names appear in 

alphabetical order and are followed by the names of the firms of the masters to whom they were 
- indentured or assigned. 


Anderson, E G. (A. & C. M, Davidson Smith), 
Edinbur 


(Chiene & Tait), 
Edinburg 


Banerji, G, C. (W. J. M. Kean E Co), 
Ge We 


Bexter, J. R. (Don & Stewart), Dundee 

Black, D. S. (Graham, Smart & Annan), 
Edinburg 

Brand, D are (McClelland, Moores & Co), 
Uag 

Brown. J. W. (Thomson, Jackson, Gourlay & 
Taylor), Glasgow 

Brown, C. (Grahams, Rintoul & Co), 
Glasgow 


Burnet, A A. a (Graham, Smart & Annan), 
eebe K. C. (Finnie, Ross, Welch & Co), 


Glasgow 

Caird, N. C. S. (McClelland, Moores & Co), 
Glasgow 

ace Gs L. (Hardie, Caldwell Ker & Hardie), 


Glas 
Campbell, A. F. (W. A. Wighton & Crawford), 
Edinburg h 
E Ge McL. (Finnie, Ross, Welch & 
Co), Glasgow 
Sar oh G. H. (John M. Geoghegan 


& Co), Edirburg 

Carmichael, J. A. (Williamson & Dunn), 
Aberdeen 

oo SE J. (Miller, McIntyre & Gellatly), 


Cass, R. N. (David Roberton & Co}, Bury St 
Edmunds 

Clark, R. H. (Welsh, Walker, Ritchie & Co), 
Greenock 

Cockerham, W. J. (John M. Geoghegan & Co), 
ee 

Cumming, A. S. (Hardie, Caldwell Ker & 
Hardie), Glasgow 


Cumming, N. H. (Thomson McLintock & Co), 
London 

Dean, J. (McWilliam, Stewart & Mellis), 
Inverness 


Dingwall, R. D. (Flockhart & Grant), Aberdeen 

Dodson, G. H. (Martin Currie & Scott), 
dinburgh 

Douglas, I, "e (Adam Ker & Sangster), Glasgow 

Duncan, L. a oS A. Ritson & Co}, Aberdeen 

Se G. (McClelland, Mocres & Co), 


Finlay. y A. R. (J. Douglas Henderson & Co), 
inburgh 
Flower, M. R. (Thomson McLintock & Co), 


London 

Foot, J. F. (Graham, Smart & Annan), 
Edinburg 

Garty, A. (Miller, McIntyre & Gellatly), 
Dundee 

Geg an, J. . B. (Davidson, Downie & McGown), 

asgo Ss 
Gerrard, GE ee & Dunn), Aberdeen 
‘Graham, R P. (McIntyre & Rae), Dundee 


Haldane, J. M. {Chiene & Tait), Edinburgh 

Honeyman, © . W. (Wm Home Cook E Coy), 
Edinbur 

Hoy, S ep GE Rule & Co), London 


' Davidson, A. 


sy oni J. (Miller, McIatyre & Gellatly), 
Ivory, J. ee & Tait), Edinburgh 


Jardine, D oo Rintoul & Co), Glasgow 
Johnston, A.G. D. (Mart Currie & Scott), 
Edinburgh 


Johnston, K. W. (French & Cowan), Glasgow 

Kennedy, P. N. B. (McClelland, Moores & Co), 
London 

Lessels, D. (Barstow & MiLar), Edinburgh 

Lindsay, N. D. M. (Thomson, McLintock & 
Co), Glasgow 

Linnell, E. Si (Finlay Robertson), London 

Little, B. (Hourston, Macfarlane & Co), 
Glasgow 

Macgregor, E. F. (Mann Judd Gordon & Co), 
Glasgow 

McGrory, J. d'S &-J. McBain), Aberdeen 

McKinney, J. H. (Watson McCarroll & Co), 
Glasgow 

Mackintosh, A.J. (Thomson McLintcck & Co), 
London 

McLeod, I. a (Fleming & Wilson), Glasgow 

MacNeill, S. D. (Fraser, Lawson & Laing), 
Glasgow 

Miller, T G. A. (Graham, 3mart & Annan), 
Edinburgh 

Mitchell, J. any Murray & Co), Glasgow 

Mitchell, , J. W. (Miller, McIrtyre and Gellatly), 


h 
Mitchell, R. H. (McClelland, Moores & Co), 
S. (McIntyre & Rae), Dundee 


Ogg, R. J. (Thomson, Jaczson, Gourlay & 
Taylor), Glasgow 


D 


Ormerod, C. J. (Thomson, Jackson, Gourlay & 
Taylor), Glasgow 


Parsons, K. J. (McClelland, Moores & Co), 
era 

Pate, A. (Graham, Smart & Annan), 
Se SS 

ge (Kerr, Macleod & Macfarlan), 


Phillips, XK. W. L. (Wilson, Stirling & Co), 
Glasgow 
Powner, R. D. (McClelland, Moores & Co), 


London 
Radcisorile W. C. (Wyllie Guild & McIntyre), 


Greg 
Ragqeeb, A. (John E. Watson & Co), Glasgow 
Riddell- Carre, W. G. (Lindsay, Jamieson & 
ccc Edinburgh 
Robb, D. P. (John E. Geen & Co), Glasgow 
Robertson, D.S.G. (Kirk & Johnston), Glasgow 
Scott, A. M. A. (John J. Welch & Co), Hawick 
Sharkey, i ae & Cowan), Glasgow 
sg oes R. (Bertram G. Samuels & Co), 
asgow 
Sheppard, M. D. (Galbraith, Dunlop & Co), 


Gias 
Sinclair, y S. (Peat, Marwick, Mitchell & Co), 


Smith, A. we Duncan & Co), Glasgow 

Smith, D. D. (McClelland, Moores & Co), 
Ge 

Souter, I. P. (Bower & Smith,) Aberdeen 

Stewart, H. W. L. (Thomson McLintock & Co), 
London 

Strang, G. M. (Peacock & Henry), Glasgow 

Taylor, D. F., (Dingwell, Peden & Henderson), 
Edinburgh 

Tolland, G C. (McClelland, Moores & Co), 
Glasgow 

E . G. (Kerr, Macleod & Macfarlan), 

asg 

Turner °D. I. (McClelland, Moores & Co), 

Glasgow 


PART V 
At Part V of the Institute’s examination held on September 6th, 7th, 8th and oth, 1966; the under- 


noted fifty-nine candidates passed, making a 66-3 per cent pass for the year. Th 


eir names appear 


in alphabetical crder ard are zollowed by the names of the firms of the masters to whom they were 
indentured or assigned. 


Allan, D. L. R. J. & R. Morison & Co), 
Perth 


Allison, R. S. Er & Mcintyre), Glasgow 
erst iene P B. B. (John E Watson & Co), 
asgow 


Archibald, M. (Brechin, Cole-Hamilton & Cc), 
Glasgow 
Beatson, W. J. (Alexander Sloan & Co), 


nia ae 
Clark, G. J. (Alexander Sloan & Co), sera eed 
Collins, E y M. (Wylie Gui & McIntyre), 
as 


ree R ‘. (David Roderton & Co), Bury St 


dmunds 
Craig, J. B. (McClelland, Moores & Co), 


Glasgow 
Craw, R. M. ok & Johnstona}, N 
. (Cooper Erothers & Co), 
Glasg aN 
Dunlo J. (Wilscn, Stirling & Co), Eeer 
Elder Ek B. (Henderson & Lozgie), Dundee 
Elliott, M. A. (Themson McLintock & Co}, 
London 
Freeman, D, I. d (Crasten Thomson & 
Allison), Glasgo 
Graham, J. A. (Moir, Wood & Co), Perth 


Hardy, D. A. H. (Whinney Murray & Co), 
London 

Hird, D. p SE & Grant), Aberdeen 

Hooker, K (Ball, Baker, Deed & Co), 
London 

Hutcheson, J. (Flockhart & Grant), Aberdeen 

Ilo, S. O. (Muir & McIntyre), Glasgow 

Kerr, H. R. (Welsh, Walker, Ritchie & Co), 
Greenock 

Lawes, W. E. (Touche, Ross, Bailey & Smart), 
London 

Lawrie, N. D. (Peacock & Henry), Glasgow 

Linn, J. W. (French & Cowan), Glasgow 

McEwan, A. J. McL. (Wilson, ferguson & Co}, 
Glasgow 

McGlennan, S. or & Deas), Glasgow 

Cie LS (Robertson, Davies & Co), 

Mel eish, W. (Wiliam Duncan & Co), 


Glas 
McLellan, C. W. (Thomson McLintock & Co), 
lasgow 
Macleod, S. va & Somerville), Edinburgh 
Me Mahon, P (Allan C. Macreath & Co), 
as 
McNay, A. (Reid & Mair), Glasgow 
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-Macpherson, K. J. L. (McLachlan & Brown), 
Glasgow 

Mathieson, K. W. (Kerr, MacLeod & 
Macfarlan), Glasgow 

Methven, C. J. (McClelland, Moores & Co), 
Glasgow 

Mills, D. E. (Lindsay, Jamieson & Haldane), 

ondon 

Moules, J. H. (Thomson McLintock & Cc), 
London 

Murdoch, I. B. (Thomson McLintock & Ca), 
Glasgow 

Ness, J. (Norman J. Bird & Co), Dundee 


Parkinson, D. K. (Williamson & Dunn), 
Aberdeen 
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Pettman, C. R. (Thomson McLintock & Co), 


London 
Pollock, D. McL. (Jardine, Dunlop & 
Anderson), Coatbridge 
Richmond-Watson, A. E. 
McLintock & Co), London 
Rocks, J. (William Duncan & Co), Glasgow 
Ross, C. P. S. (Thomson McLintock & Co), 
Glasgow 
Smith, A. L. (Whinney Murray & Co), London 
Smith, J. McC. (James A. B. Boyd & Co), 


asgow 
Stedall, R. H. (McClelland, Moores & Co), 

London 
Stewart, D. McK, (French & Cowan), Glasgow 


(Thomson 
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Thompson, D. B. C. (Arthur Walker & Co), 
Edinburgh 
Thomson, J. W. (McLachlan & Brown), 
Glasgow 
Taror I. W. P. (Whinney Murray & Co), 
ndon 
Walsh, J. W. (Wilson, Stirling & Co), Glasgow 
Waters, J. R. (James Milne & Co), Aberdeen 
Wright, J. (Girdwood, Allison & Logan), 


Glasgow 

Wylie, H. F. (McClelland, Moores & Co), 
London 

Wylie, W. McC. (Wylie & Bisset), Glasgow 

Young, M. J. R. (Scott-Moncrieff, Thomson & 
Shiells), Edinburgh 





New Legisiation 


The date indicates when an Act received the Royal Assent 





STATUTES 


Chapter 15: 
Military Aircraft (Loans) Act 1963 


An Act to provide money for the 
purchase of military aircraft, and 
parts, equipment and other articles 
for, or for use in connection with, 
military aircraft, and for the making 
of payments in respect of costs (in- 
cluding development, testing and train- 
ing costs) incurred in connection 
therewith; and for connected purposes. 


Price 5d net. May 26th, 1966. 


Chapter 16: 
Public Works Loans Act 1966 


An Act to grant money for the purpose 
of certain local loans out of the Local 
Loans Fund. 


Price 5d net. May 26th, 1966. 
Chapter 17: 
Transport Finances Act 1966 


An Act to make further provision for 
the payment of grants to the British 
Railways Board and the British Water- 
ways Board on account of deficits on 
revenue account down to the end of 
the year 1968; to authorize the pay- 
ment of such grants to the London 
Transport Board; to continue the 
temporary suspension under section 
64 of the Transport Act 1962 of the 
liability of the British Waterways 
Board to maintain inland waterways; 
and for purposes connected with the 
matters aforesaid. 


Price 5d net. May 26th, 1966. 


Chapter 23; 
Botswana Independence Act 1966 


An Act to make provision for, and in 
connection with, the establishment 
of the Bechuanaland Protectorate, 
under the name of Botswana, as an 
independent republic within the Com- 
monwealth. 


Price rs 6d net. August 3rd, 1966. 


Chapter 24: 
Lesotho Independence Act 1968 


An Act to make provision for, and in 
connection with, the establishment 
of Basutoland, under the name of 
Lesotho, as an independent kingdom 
within the Commonwealth. 


Price Is 6d net. August 3rd, 1966. 


Chapter 25: 
Post Office (Subway) Act 1966 


An Act to authorize the Postmaster- 
General to construct a subway in the 
City of Birmingham. 


Price rs 6d net. August 3rd, 1966. 


Chapter 26: 
Appropriation (No. 2) Act 1966 


An Act to apply a sum out of the 
Consolidated Fund to the service of 
the year ending on March 31st, 1967, 
and to appropriate the supplies granted 
in this Session of Parliament. 


Price 3s 6d net. August oth, 1966. 


Chapter 27: 
Building Control Act 1966 


An Act to regulate building and 
constructional work. 


Price rs od net. August gth, 1966. 


Chapter 28: 

Docks and Harbours Act 1966 
An Act to make further provisions for 
regulating the employment of dock 
workers, including provision for com- 
pensating persons prohibited from 
employing, or working on their own 
account as, dock workers and for 
raising sums required for paying 
such compensation; to make pro- 
vision for welfare amenities in ports; 
to confer additional powers on harbour 
authorities; to provide for the assump- 
tion by harbour authorities as suc- 
cessors to certain other harbour 
authorities of a proportion of the 
debts of those other authorities; to 
make further provision for giving 
financial assistance in connection with 
the construction and improvement of 
harbours and the carrying out of 
harbour operations, and with respect 
to the orders and schemes which 
may be made under the Harbours Act 
1964, the charges which may be made 
by certain harbour authorities and 
lighthouse authorities, the policing 
of harbours and the furnishing of 
information and forecasts and the 
promotion of research, training and 
education under that Act; and for 
purposes connected with the matters 
aforesaid. 


Price 4s 6d net. August gth, 1966. 


Chapter 29: 
Singapore Act 1966 
An Act to make provision in con- 
nection with the establishment of 
Singapore as an independent sovereign 
state within the Commonwealth. 


Price rod net. August oth, 1966. 
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Chapter 30: 
Reserve Forces Act 1966 


An Act to make further provision with 
respect to reserve forces, associations 
established for the purposes of the 
Auxiliary Forces Act 1953, the dis- 
charge of men of the regular army 
and air force and the qualifications 
for appointment as deputy lieutenant; 
and for purposes connected with the 
matters aforesaid. 


Price 2s 6d net. August 9th, 1966. 


Chapter 31: 
Criminal Appeal Act 7966 


An Act to transfer the Court of 
Criminal Appeal’s jurisdiction to hear 
appeals in criminal cases to the Court 
of Appeal; to amend the law relating 
to such appeals in England and 
Northern Ireland and appeals to the 
Courts-Martial Appeal Court; to 
amend the provisions of the Army 
Act 1955 and the Air Force Act 1955 
relating to the powers of confirming 
officers; and for connected purposes. 


Price Ts Qd net. August oth, 1966. 


Chapter 32: 


Selective Employment Payments Act 
1966 


An Act to provide for payments in 
certain circumstances in respect of 
persons in respect of whom selective 
employment tax has been paid; and 
for connected purposes. 


Price Is od net. August oth, T966. 


Chapter 33: 
Prices and Incomes Act 1966 


An Act to establish a National Board 
for Prices and Incomes, and authorize 
the bringing into force of provisions 
requiring notice of price increases, pay 
increases and other matters, and for 
enforcing a temporary standstill in 
prices or charges or terms and con- 
ditions of employment; in connection 
with recommendations made by’ the 
said Board, to amend the Restrictive 
Trade Practices Act 1956; to provide, 
for a period lasting not more than 
twelve months, for restricting price 
increases and pay increases and for 
other matters connected with prices 
and incomes; and for connected 
purposes, 


Price 4s net. August rath, T966. 
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Chapter 34: 
Industrial Dev2lopment Act 1966 


An Act to provide for the making of 
grants out of moneys provided by 
Parliament towards expenditure on the 
provision of new business assezs; to 
provide "or the exercise of powers 
under the Local Employment Acts 
1960 and 1963 in relation to new 
development arezs and to make other 
amendments in those Acts; to make 
new provision in relation to industrial 
development certificates; to amend 
section 3 of the Sea Fish Industry 
Act 1962; and for connected. purposes. 


Price 33 64 net. August 12th, 1966. 


STATUTORY INSTRUMENTS 


The Double Taxation Relief {Taxes on 
Income) (New Zealand) Order 1966) 


S.E 1965 No. 1020 


The Agreement with New Zeeland 
scheduled to this Order covers income 
tax, surtax, profits tax, corporation tax 
and capital gains tax and rep.aces 
the Agreement which was signed on 
May 27th, 1947, and which was 
terminated with effect, as regards 
United Kingdom income tax, from 
April 6th, 1955. 

Many previsions of the earlier 
Agreement have been retained, some of 
them in a modified form. Shipoing 
and air transport profits, certain 
trading profits noz arising through a 
permanent estadl shment, pensions, 
purchased annuitizs and earnings of 
temporary business visitors are (sub- 
ject to certain conditions) to continue 
to be taxed only ir the country of the 
taxpayer’s residence. Government 
salaries are to continue to be taxed in 
general by the paying Government 
only. Remuneraticn of visiting pro- 
fessors and teachsrs and payments 
made for the mezirtenance of visizing 
students are to ccntinue (subject to 
certain conditions) to be exempt in 
the country visited. 

There are several new or sub- 
stantially different provisions. The rate 
of tax on dividends and copyright and 
patent royalties flowing from one 
one country to the other are, in 
general, not to exceed 15 per cent end 
Io per cent respectively. Where in- 
come continues to be taxable in both 
countries credit is to continue to be 
given by the country of the taxpayer’s 
residence for "he tax payable in che 


‘country of origin cf the income, but 


‘Price 3d net. 
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in the case of dividends credit for 
the tax on the profits out of which the 
dividend is paid is to be given only 
where the recipient of the dividend 
is a company which holds not less 
than ro per cent of the voting power 
in the paying company. Capital gains 
are to be taxed only in the country of 
the taxpayer’s residence, unless they 
arise from the disposal of the assets 
of a branch which the taxpayer has 
in the other country. 

In addition to a provision for the 
exchange of information between the 
taxation authorities of the two coun- 
tries, which is similar to that in the 
previous Agreement, the Agreement 
includes provisions providing for con- 
sultation between those authorities to 
implement the provisions of the 
Agreement. There is also a new 
provision safeguarding nationals and 
enterprises of one country against 
discriminatory taxation in the other 
country; an additional tax not exceed- 
ing § per cent may however be 
charged on profits earned in one 
country by a permanent establishment 
of a company which is a resident of the 
other. . 

The Agreement is to take effect 
in the United Kingdom for corporation 
tax and capital gains tax for all years 
and for income tax, profits tax and 
surtax from the dates on which the 
previous Agreement ceased to have 
effect. 


Price Is 6d net. 


The Shipbuilders’ Relief (Commence- 
ment) Order 1966 


S.I. 1966 No. 1025 (C. 10) 


This Order brings into force on 
September 12th, 1966, the provisions 
of section 2 of the Finance Act 1966 
for the payment of relief in respect 
of certain taxes incurred in connection 
with the construction and fitting 
out of certain ships and floating 
structures. 


Price 3d net. September rath, 1966. 


The Prices and Incomes Act 1966 
(Commencement of Part IV) Order 


(S.1. 1966 No. 1262 (C.14)) 


This Order brings Part IV (temporary 
restrictions on prices and incomes) of 
the Prices and Incomes Act 1966 into 
force on October 6th, 1966. 


October 6th, T966. 
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FREEHOLD SHOP & OFFICE PROPERTY 


94/100 Market Street 
MANCHESTER 


Extensive ground-floor shop and five floors of showrooms and offices. Un- 
excelled trading position. 


Frontage 43 ft Depth 171 ft 


VACANT POSSESSION 


A we wä wat än ee Nw 


by Í A Ground-floor shop and part basement 
C. H. LACEY, DIP.LIT., F.F.T.COM. j K Solicitors: Messrs PAISNER & CO, 44 Bedford Street, London WC? 
and Ka 
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OUTSTANDING GROUP OF 


C. S. DEVERELL, M.A., B.SC.(ECON.), B.COM., 
F.C.LS., A.M.B.I.M, 
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FREEHOLD REVERSIONARY 
SHOP INVESTMENTS 


Occupying fine trading locations in: 


BRADFORD > LEEDS "e: BARNSLEY -: BIRKENHEAD 

ST HELENS - LANCASTER +: WIGAN + ROCHDALE 

DEWSBURY * LUTON - WOLVERHAMPTON -: SOUTH 

SHIELDS - DURHAM - GOOLE + RUGBY + GRANTHAM 
WORKINGTON 


Present income £22, 490 pet annum 


Let to leading multiple companies including: Neville Reed Ltd, Jays & 
Campbells (Holdings) Led, Fleming Reid Led, Freeman Hardy & Willis Ltd, 
Direct Raincoat Co (Stone Dri) Ltd, Victorja Wine Co Ltd, eer Liver Friendly 
aie LE Stone, Lighting and Radio Led, Hipps (1931) Led, H, & J. Wilson 
td, ete, 


VALUABLE REVERSIONS MAINLY BETWEEN 1970 AND 1939 


2 GR 
E 


Widespread improvements in the methods of pro- 
duction of goods and services have given to the 
consuming public an extensive variety from which a 
choice of purchases can be made. In this situation, A 
enlightened manufacturers and distributive organ- 
izations have realized the importance of progressive 
sales management and first-class sales representation. - 
They regard effective administration and control of ' 
their distributive functions as one of the most \ 
important activities within the business organization. 
This book is concerned with such issues. It should 
be invaluable to those men and women who are i 
engaged in selling and marketing. With the recognition 
by many firms and companies of the urgent need for 
sales training and high standards of representation, 
its pages can provide a textbook and a guide for those 
who are following a course of study for the Higher 
National Diploma in Business Studies, the Diploma 
of the United Commercial Travellers Association, 
the examinations of The Institute of Commercial and 
Technical Representatives, The institute of Marketing, 
and The British Institute of Management. The book , 
will not only be of considerable help tn covering 
examination syllabuses, but will give guidance to 
students in relation to the whole field of business 
activity which it discusses, 


PRICE BDS NET ' 


Post free 30s 19d 
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Solicitors: JOHNSON, HOPPS & Feck Arndale House, Charles Street, 
Bradford 
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FREEHOLD PROPERTY 


The Saracen’s Head, High Street 
ASHFORD KENT 


Occupying the finest corner retail trading location, right in the heart of this 
flourishing shopping Centre, 


Site Area 17,700 Sq. ft 
VACANT POSSESSION 


Consent for redevelopment for retail purposes 
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Joint Auctioneers: 


BURROWS & CO 





ORDER FORM - 39-41 BANK STREET, ASHFORD, KENT ASHFORD 1294 
PoC cee en ae eee aaia "18 Solicitors: Messrs WINCH & WINCH, 5 New Road Avenue, Chatham, Kent 
To GEE & CO (PUBLISHERS) LIMITED By Order of Boots the Chemists (Northern) Ltd, who have 
151 STRAND, LONDON WC2 À acquired larger premises opposite 


TEMple Bar 0832 (seven lines) 


FREEHOLD SHOP PROPERTY 


88/90 St James Street 


Please send......copy(ies) of SALES ORGANIZA- 
TION AND CONTROL, 30s 10d post free. 


Eet oct a tte cea AT A abe Eee Occupying the finest retail trading location in the hub of the town centre. 
EE aa faa ca Frontage 28 ft 9 in. Shop depth 49 ft 3 in. Built depth 67 ft 3 in. 


BLOCK LETTERS PLEASE 
( ) Floor Area 2,575 Sq. ft 


VACANT POSSESSION 





PROGR EE EE S 
(BLOCK LETTERS PLEASE) 


Remittance£ : : is enclosed. IR | T E A L E Y & B A K k R 


ACCT 29/10/66 I 29 ST GEORGE ST, HANOVER SQUARE 
Senn SE Segel LONDON W1 MAY 9292 
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CHARTERED ACCOUNTANT 
FOR MODERN i 
INTERNAL AUDIT 


Our client, a large and diversified British Engineering Group with affiliated companies 
world-wide, requires an experienced accountant to join its Internal Audit team (based 
in Central London) with a view to heading it in the near future. 


He will be required to extend and develop on modern lines the services provided for 
Management and devise and implement audit programmes which will ensure com- 
pliance with authorised policies and procedures. 


Applicants aged approximately 35-40 should have varied experience in indvstrial 
companies using modern methods of financial control. Starting salary is negotiable 
around £3,000 per year. 


Send brief details of experience, quoting A/6 to: 


T. G. C. Halliwell 
Harold Whitehead and Partners Ltd 
Management Consultants 
21 Wigmore Street, London W1 


No information will be disclosed without your permission. 





CHIEF ACCOUNTANT 
Eastcote, Middlesex 


Ellis & Goldstein Ltd will shortly establish a new Holding Company headquarters 
and intend to appoint a Group Chief Accountant. He will be responsible to the 
Group Company Secretary for the following functions: À 


The development of financial accounting systems for the Group's constituent 
companies appropriate to their size and needs, 


The development and integration of costing methods throughout the Greup. 


The installaticn and development of systems of budget and cost control both in 
respect of capital and revenue. 


To establish and run the accounts and accounting systems of the Holding 
Company. 


Applications are invited from Chartered or Cost Accountants with considerable 
practical costing and budgetary control experience preferably in a manufacturing 
industry. The position requires a person of ability, maturity and personality. 

Initial salary £2,750, non-contributory pension and life assurance, company car. 

Please write giving full details to: 

A. J. Philpott, Esq. 


Ellis & Goldstein Ltd 
1-7 Brick Lane, London EI 





What do you Cost... ? 


We want a young A.C.W.A. to control and develop our Cost Office along modern lines 
to provide prompt service to Management. 


Our Company is engaged in the production of aircraft components and also provides 
a full maintenance modification and overhaul organisation to a number of airline 
operators. 


We employ some 1,700 people at a number of bases but this post will be situated 
at Southend-on-Sea, a rapidly developing town with excellent shopping, housing and 
educational facilities, plus the advantage of seaside living. 


The position carries first-class conditions of service and an excellent salary can be 
negotiated by the right man. 


Apply in confidence to: 
The Personnel Officer 


Aviation Traders (Eng.) Ltd 


Southend Airport, Southend-on-Sea, Essex 





ACCOUNTANT 


ACCOUNTANT (C.A.) required for en- 
gineering company in Glasgow as assistant 
to the Company Secretary. Previous in- 
dustrial experience in standard costing and 
budgetary ccntrol an advantage. Good 
Prospects, five-day week, superannuation 
scheme and chree weeks’ annual holiday. 
— Applications stating age, experience, 
education, etc., to Box AC 1716. 


ACCOUNTANT, 
OFFICE ADMINISTRATOR 


required for prominent consulting en- 
gineers with international associations. 
Not necessarily qualified but must be 
enterprising and energetic. Good pros- 
pects with team of young professionals. 
Age 25-40. Salary about £1,500. — 
Phone Mr Payne, Consultech Ltd, SWI. 
4411 or write 457 Finchley Road, 
London NW3. 


ACCOUNTANT REQUIRED (not neces- 
warily qualified: in quantity surveyors’ office. 
To be in charge of book-keeping and ac- 
counts generally. Aged about 30-35. Salary 
21,750 p.a. Three weeks’ holiday and pension 
rund. Only those who live within a five mile 
ae of Croydon need apply. — Box AR 


ACCOUNTANT / ADMINISTRATIVE 
OFFICER to teke charge of internal organi- 
zation of International Publishers Reps’ 
Office. Excellent conditions and good pros- 
Eects for someone versatile with initiative 
willing to work hard and harmoniously in 
nall but active group. ~ Write Mr Cass at 
Tiorall & Hart Ltd, 25 New Bond Street, 
London W1. 


ACCOUNTING OPPORTUNITY 


Avon Cosmetics Limited have vacancies 
for young men aged 25-35, with several 
years’ accountancy experience, prefer- 
ably with an intermediate qualification of 
a recognised body. An interest in com- 
puter application will be an advantage. 
The successful applicants will in the first 
instance hold positions as Trainee 
Supervisors ar.d will cover a wide range 
of duties in an expanding company 
which operates sophisticated account- 
ancy techniques. 

An attractive starting salary based on 
experience anc qualifications is offered, 
with free life insurance, non-contributory 
pension plan and other fringe benefits. 
In addition these positions form an ideal 
base for future promection. 

Applicants should write briefly to: 


The Personnel Department 
Avon Cosmetics Ltd 
Nunn Mills Road 
Northampton 





ACCOUNTS ASSISTANT required by 
Hazell, Watson & Viney Ltd, Printers 
ind [Bookbinders of Aylesburv, Bucks. 
Ability to control mechanised ledgers 
ind to assist with the preparation of 
>rofit and loss accounts and balance 
:heets is required. — Applications giving 
“ull details of experience, age, etc., to 
the Personnel Officer, Tring Road, 
Aylesbury, Bucks. 


ACCOUNTS CLERK required by builders’ 
merchants publiz company with several 
sutsidiaries, Gooc prospects for a young man 
aged 20-25 years with accountancy training 
wishing to take up a commercial career. — 
Aplications in writing to the Secretary, 
Prett (Watford) Lid, Star House, Clarendon 
Road, Watford. 

A MAN, experienced in accounting and 
cosxing, is required for the office of an 
expanding company of builders and contrac- 
tor: in the County of Leicester. The position 
is a senior one carrying a salary of £1,500 to 
£2,300 per annum and the person appointed 
must be capable of growing with the company 
anc of eventually assuming more responsi- 
biliy than the post initially offers. — Please 
rep-y to Box AM 8844. 


AN EXPANDING COMPANY, in- 
volved in Plant Hire distribution of 
nəw capital plant and servicing Plant 
and Machinery. require a cost Account- 
aat. The successful applicant will be 
azed 20-40, to be responsible for produc- 
irg management costing systems and 
reports, introducing inter-depot costing 
systems between four depots and taking 
over Management of ube Main Office. 
Tais is a new appointment with excellent 
prospects and a starting salary of £1,400. 
~ Apply in writing to G. E. Marsh, 
Marsh Plant Holdings Limited, New 
Line, Havant, Hants. 





October 29th, 1! 





ASSISTANT ACCOUNTANT 


LU 
A recently qualified accountant | 
current finalist wishing to extend indu: 
rial experience is required by BritviC L 
at Chelmsford. The position involves fi 
accounting but particularly the develo 
ment of budgetary control and cc 
analysis, Commencing salary not Ie 
than £1,000 pa, with pension scher 
and group profit sharing. Details of ag 
experience and present salary to t 
— BritviC Ltd, Chelmsfor 

Sex, 





ASSISTANT COMPANY SECRETAI 


required for large Engineering Cor 
pany in East Midlands to work wi 
present Secretary on all matters relati 
to Secretarial and Legal work wi 
prospects of early succession to Cor 
pany Secretary. Applicants should | 
suitably qualified and in age grot 
30-45 years. Write stating age a 
experience. ~ Box AC 1703. 





ATY NETWORK LTD has vacancy 
London office for a senior auditor to a 
the group auditor in their internal a 
department. Applicants (male, aged 25 
should have passed or be studying for 
final of a recognized accountancy bod 
have previous internal auditing experie 
Salary according to age and experie 
— Apply fully in writing to Head of S 
Relations Television, ATV House, 
Great Cumberland Place, London W1. 
CASHIER/BOOK-KEEPER required 
North Kent solicitors to take complete 
trol of accounts. Experience in this typ 
work is preferable but not essential. Sa 
£1,400 per annum. — Apply giving detail 
past and present employments and cur 
salary to Box CB 1636, 
CHARTERED ACCOUNTANT, aged 28 
required by rapidly expanding East Lon 
printing company to take complete ch 
of accounts and financial departm 
Applicants must have a sound knowl: 
of mechanical accounting and budge 
control and be able to control staff 
commencing salary of not less than £1 
is envisaged. — Please write in first instanc 
EM & Co, 29 Eastern Road, Romf 
SSEX. 
CHARTERED ACCOUNTANT rece 
qualified and considering entering indust 
offered an opportunity to reorganize 
costing and managsment accounting syst 
of a small engineering group. Initial sa 
about £1,500 with fixed annual increr 
over a three-year contract. — Write 
CA 1704. 





CHIEF ACCOUNTANT 


required for expanding company wi 
European subsidiary engaged in ti 
manufacture of bulk handling vehicl 
and equipment, to contro! all financi 
and cost accounting and the provisic 
of budgets and management inform 
tion for the group. Industrial experien: 
desirable, Preferred age 25-38. A his 
commencing salary envisaged. Pensic 
etc. — Please apply to: 


The Managing Director 
Murfitt (Bulk Transporters) Ltd 
Weasenham Lane 
Wisbech, Cambs 





COMPANY ACCOUNTANT 


Qualified Accountants are invited ` 
apply for the above appointment with 
substantial Paper and Board Mill locat 
in the Aberdeen area. 

Applicants should have at least ff 
years’ experience since qualifying, prefe 
ably in the Paper/Board or oth 
Process Industry. 

The position is progressive ar 
carries an attractive salary with membe 
ship of a non-contributory Pensic 
Scheme, 

Applications, which will be treated 
the strictest confidence, should be a 
dressed to The General Manager, 
Davidson & Sons Ltd, Mugiemoss Mil 
Bucksburn, Aberdeen, 


COMPETENT BOOK-KEEPER require 
smali West End firm of solicitors. C 
salary and excellent working conditions. 
may suit person wishing part-time emt 
ment. — Box CB 6104, 

COST AND WORKS ACCOUNTAN] 
quired for North-west Kent factory. 1} 
have previous industrial experience ani 
capable of taking full responsibility. 
30-45, — Write full details, qualifications, 
experience, salary required to Box CA 1I 


tober 29th, 1966 


CHIEF 
ACCOUNTANT 


Belfast 


for a company which markets and distributes throughout Northern 
Ireland a consumer product involving regular supply. and service to 
durable household and industrial installations. He will be respon- 
sible to the General Manager for all budgets, costing, accounting 
and secretarial matters and will be expected to make an effective 
contribution to the profitable running and expansion of the business. 


Candidates should be chartered accountants aged between 27 and 35 
with a minimum of two years’ responsible experience in industry 
or commerce. Salary at least £1,750 with non-contributory pension 
scheme and life assurance, removal expenses and car allowance. 
Please write to W. J. O. Michie quoting J.8565 and stating how each 
requirement is met. A candidate’s identity will not be disclosed 
unless he gives permission after a confidential! discussion. 


MSL 


Management Selection Limited, 14 St Vincent Place, Giasgow C1 


REDIFON LIMITED 


REDIFON LIMITED is an expanding organisation consisting of a 
number of divisions and subsidiaries manufacturing a range of capital 
electronic goods including communications equipment, flight simu- 
laters and analogue computers. The principal factories are located at 
Crawley, Wandsworth and on the South Coast. 





Vacancies exist on the Chief Accountant’s staff for: 


FINANCIAL ACCOUNTANT 


Responsible for the central financial records of the 
Company, Government contract procedures, in- 
ternal audit and taxation matters. This is a new 
appointment which would be suitable for a mature 
and qualified man, preferably A.C.A., with experi- 
ence in a capital goods industry. 


MANAGEMENT ACCOUNTANT 


Responsible for cost investigations, management 
reports and improving accounting systems. He 
should be aged 28-35, A.C.W.A., or A.C.A., pre- 
ferably with experience in standard costing and 
punched cards and an interest in computers. He 
must be energetic yet tactful in introducing new 
ideas. This is a challenging position offering ex- 
cellent opportunities for advancement. 


Applicants should preferably be resident in the Sussex/Surrey 
area; some travelling between factories will be necessary. 
Salaries will be negotiated according to experience and quali- 
fications. 


Applications giving full details of age, qualifications and experi- 
ence should be addressed to: 


The Personnel Manager 
Redifon Limited 
Broomhill Road 

London SW18 





A Member Company of the Rediffusion Group 


ACCOUNTANT 


COST AND WORKS 
ACCOUNTANTS 


We are a company which believes in the value of the accounting function ia 
managing our business efficiently. To enable us to do this we are expanding our 
Accounts Department and require a number of Senior Cost and Works 
Accountants. 


The men we are looking for will probably be in their thirties, have considerable 
cost accounting experience preferably with some in budgeting and product costing 


and be already earning at least £1,800 per annum. 


The Company is in the heavy engineering field and is situated in the Midlands. 
It is a member of a large industrial group which offers considerable scope for 
advancement to employees who show potential. 


All applications will be acknowledged, recorded and forwarded to our clients 
by this agency; if there is any company to whom you do not wish your application 
to be forwarded please advise by covering letter addressed to the Appointment 
Number Supervisor. Write giving full details of age, education, qualifications, 
career to date and present salary to: 


Appointment No. BRC 1047, Austin Knight Limited 
Incorporated Practitioners in Advertising 
John Kirk House, 31-32 John Street, London WC" 


BUDGET OFFICER | 


A young qualified accountant under 26 years of age is 
offered an outstanding opportunity to gain valuable 
experience in a forward looking company operating 
in South Lancashire, using modern methods of 
management accounting including standard costing, 
budgetary control and forward forecasting. 

The Budget Officer would be responsible for main- 


taining an efficient control over all revenue and capital 


expenditure and also preparing forecasts for future 
years. In the course of his duties he would be expected 
to make contact: with all levels of management and 
advise them on the trends shown by the expenditure 
to date and the authorised expenditure for the future. 

An attractive salary is offered in the range of 
£1,300 to £1,650 together with the usual benefits 
associated with large companies. 

Applications giving age, previous experience and 
qualifications etc., to Box BO 162. 
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ACCOUNTANT 


SYSTEMS ANALYST 


Logabax Limited require a young accountant aged 
23 to 26, to be trained in Systems Analysis work for 
mechanising the processing of incomplete records and 





October 29th, ` 


other interesting applications. 


Commencing salary £7£0/£850 with fringe benefits 


and excellent prospects. 
Apply: 
R. P. Robson, F.C.A. 
- General Sales Manager 
LOGABAX LIMITED 
21 Buckingham Palace Road, SW1 ` 


PERKINS 


ENGINES 


Accounts 


The Perkins Group is an international organisation. Our 
United Kingdom operating unit, which is located at Peter- 
borough, employs over seven thousand personnel. The unit 
has a record of dynamic growth which is reflected by an 
increase in sales turnover of 60 per cent in the last four years 
and this rate of growth is expected to continue. Eighty-four 
per cent of the engines produced at Peterborough go over- 
seas, a significant contribution to the country’s export 
programme. 

We use modern techniques of financial information and 
control and the continuing growth of the Group has in- 
tensified the demand for these services. As a result, two 
appointments are to be made in the functions of: 


Gost Analysis 


Candidates should be aged 23-33 years, qualified Chartered 
or Cost and Works accountants, and must be able to demon- 
strate substantial achievement in career progress to date, or 
potential for development. 

Successful candidates will be given a programme of 
planned experience and increased responsibility leading to 
senior financial management positions. During this pro- 
gramme there will be opportunities for visits to overseas 
operations, therefore fluency in a second language would be 
an advantage. i 

Conditions of service compare favourably with other 
companies of national standing and remuneration will be paid 
on the Company’s professional salary structure. 

In the first instance, applicants are asked to provide only 
summarised personal information and, where appropriate, 
additional information will be requested in. an application 
form. 

Please write to: 

Staff Personnel Officer 

Perkins Manufacturing Company 
Eastfield Factory, Peterborough 















DUNLOP 


ORGANISATION AND METHODS 


The Orgaaisation and Methods Department of Group Management Services, due 1 
expansion of activities, require the following staff at BIRMINGHAM. 

SENIOR OFFICERS aged 30-45 years. Should be graduates or qualified accountan 
with a minimum of 5 years’ experience in Organisation and Methods or Profession 
Consultarcy. 

ASSISTANT O. & M. OFFICERS aged 25-35 gan Should preferably | 
graduates or qualified accountants with 2 years in Organisation and Methods ı 








similar werk. 
TRAINEES. Applications will also be considered from young men aged 20-25 yea 
with at least six ‘ʻO’ levels to join the Department as trainees. Interviews can be a 
ranged for evenings or Saturday mornings. 

Applications in writing to: 


. Office Manager 
Group Management Services 
DUNLOP RUBBER CO LTD 
Fort Dunlop, Erdington, Birmingham 24 


UNIT TRUST MANAGEMENT 


Save and Prosper Group, the largest group of unit 
trusts in the United Kingdom, is looking for a 
chartered accountant aged 25-30 to manage 
a d2partment of 12 responsible to the Chief 
Accountant for all financial and accounting 
aspects of the Group’s 13 trusts. 

This appointment; in the City, offers the right man 
an unusual opportunity to develop a career in the 
technical management of unit trusts, one of the 
fastest-growing financial industries in Britain to- 
day. Some experience of, or interest in investment 
practice and associated tax matters is desirable. 
Salary and additional benefits are above average. 


Please write (brief details only) to the Chief Accountant, 


SAVE AND PROSPER GROUP LIMITED 


30 CORNHILL, LONDON EC3 


tober 29th, 1966 





Chief Accountant 


A large engineering company in the North West requires a suc- 
cessor to the present Chief Accountant who is moving within six 
months to a new position in the Group of which this company 
forms a part. 

A qualified Chartered Accountant aged 35 to 40 is required, 
preferably with Cost and Works qualification in addition. He 
must have a thorough knowledge of and experience in Manage- 
ment Accounting and Standard and other costing systems. He 
must have held a responsible executive position in engineering 
industry. 


Experience of staff control is vital 


A knowledge of the uses and capabilities of computers is 
required, although direct control of the computer operation is 
not involved. : 

Starting salary £3,000 — £3,500 according to experience. There 
is a pension scheme and a car financing scheme. Removal ex- 
penses would be paid, and assistance for house purchase would 
be considered. ` ` 
Please apply, with brief particulars in the first: instance, to 
Robson, Morrow & Company, St. Alphage House, 2 Fore Street, 
London E.C.2, quoting reference J. 169. 











Senior Audit 
Assistants 
If you are qualified or up to intermediate level 


C.A. or A.C.C.A., there’s a job for you at I.C.T.— 
Britain's biggest computer manufacturer. 


Based at Letchworth, Hertfordshire, you will travel 
as a member of a small team throughout the U.K. and 
Northern Ireland, carrying out audit duties at 

|.C.T. accounting centres. And you will act largely 
on your own initiative. 


The accounts you will deal with will often be 
completed on computer systems, and.a knowledge 
of E.D.P. methods would be an advantage, although 
training in this will be given if necessary. 


Interested ? Then write with brief details of your 
career to date, quoting ref: 600, to Neil McAlister, 
International Computers and Tabulators Limited, 
|.C.T. House, Putney, London, S.W.15, or phone 
i PUTney 0563 any time, day or night, 

for an application form. 


BRITAIN’S BIGGEST COMPUTER MANUFACTURER 


CVS 240 








ACCOUNTANT 


some people deserve 
teaching a lesson... 
about your job œ% 


take your place in technical teaching 


A qualification in *Business Studies (Accountancy, Commerce, Law, 
Management, Banking, Economics, Secretarial, etc) can lead to a 
qualification as a full-time teacher in that subject. A one-year teacher 
training course with free tuition and maintenance, dependants and 
travelling grants, offers you the rewarding opportunity to teach. 

If you are 25 to 45, and have either a University Degree, Associate 
membership of a professional institution, H.N.D., or H.N.C. Advance 
Certificates in Shorthand and/or Typewriting, together with good 
general education, it can pay you to write now for details to any of 
the Colleges listed, quoting reference No. 9. 

Next course: September 1967 to June 1968. 

Director, College of Education (Technical), Chadwick Street, Bolton. 
Director, College of Education (Technical), Holly Bank Road, 

Huddersfield. i 
Principal, Garnett College, Downshire House, Roehampton Lane, 

London SW15. 


Principal, Technical Teachers’ College, Compton Road West, 
Wolverhampton. 





CD FORD MOTOR CREDIT COMPANY LTD 


OPPORTUNITY UNLIMITED FOR 
OUTSTANDING YOUNG 
AGCOUNTANT/GRADUATE ` 


Due to expansion this major Company which has developed a progressive and 
modern finance organisation has need of a recently qualified accountant or suitably 
experienced graduate to use his training and knowledge to the full in credit analysis. 
His responsibilities will include: 


@ Analysis of applications for capital and other loans. 
@ Review of financial condition of credit granted. 
@ Maintenance of control systems to ensure security of credit. 


@ Developing new or modified policies in relation to the granting of credit. 


Investment or credit analysis experience would be useful but is not essential as full 
training will be given. A high personal standard of ability and skill with a proven 
record of success is required. Initial salary will not be less than £1,500 per annum and 
could be higher for suitably experienced candidates. Future prospects are attractive, 
for a sound management development system ensures that all personnel in the 
company are constantly under review for movement to positions of greater responsi- 
bility. 


In the first instance send brief personal and career details in confidence to: M. Thomson, 
Ford Motor Credit Company Limited, 

46-48 Mark Lane, 

London EC3. 
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XVHI ACCOUNTANT 


tered Accountant to fill this 
new senior position at our 


Management 
Accountant 


currently reorganising our 
financial controls to match 
the developing needs of our 
rapidly expanding markets. 


The successful applicant, aged 25-30, will be responsible for the control | 


of investment in our overseas subsidiaries; consolidation and inter- 
pretation of accounts, budgets, and the preparation of financial 
reports for management. 


Candidates should be interested in the application of modern 
accounting techniques and have the ability to work on their own 
initiative. A current appreciation of U.K. Company Taxation would be 
advantageous. 


s 


Salary, negotiable, in the range of £1,800-£2,200, with pension and § 


life assurance benefits. 


_ Write in confidence with all relevant details of salary, career ard 
personal background to: 


Personnel Director 


ROUSSEL LABORATORIES LTD 
Columbus House, Wembley Park, Middx 


ROUASEL 
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Qualified — 
accountants 


British Paints Limited require two young men (22-30) who have 
recently qualified. The situations are based upon Newcastle upon 
Tyne. l 


SENIOR ASSISTANT to help with financial analysis in 
the Accounts Department. The work will cover Companies 
in many Overseas countries. S 


A SENIOR ASSISTANT in the Cost Accountant’s Section 
for which a background of experience in budgets and 
systems analysis work with computer techniques would be 
helpful. 


Men with good personalities will be offered progressive positions which 
are permanent and pensionable. Please write giving full details of 
education, experience and present salary to the Personnel Manager, 


British Paints Limited 
Portland Road, Newcastle upon Tyne 2 


a ? 


We are looking for a Char- 


Head Office, where we are p 


October 29th, 1! 









QUALIFIED ACCOUNTANTS 


Internal Audit Department 









Successful applicants will be able to gain experience of the accounting procedures 
of a wide rang> of Companies in the Group, and members of the department who 
show special zptitude will be considered for executive posts within the Group 
after an initia training period. - 


Applications should be made to: 


Personnel Manager f 
THORN ELECTRICAL INDUSTRIES LTD 
Gt Cambridge Road, Enfield, Middx 


giving a brief outline of past experience, qualifications and present salary. 


H 





KALON LIMITED 


require- 


AN ASSISTANT 
_ FINANCIAL ACCOUNTANT 


who will be responsible to the Financial Accountant for certain specific 
duties zt the Company's Head Office in Leicester. 


This rapidly expanding company operates a sophisticated system of 
accounting and a computer is being installed later this year. 


The position is particularly suitable for a young Chartered Accountant 
aged between 22 to 28. > ; - i 


We cffer first-class conditions together with an appropriate salary and 
Pension Scheme. 


Application: should be in writing addressed to:- 


BRITISH EN 


The Financia! Accountant 


® > British Enkalon Limited 
nhalou: Enkalon ie 

Cé éé ée - Regent Road 
LEICESTER 


TERLENKA 






Butterley A] 


i 


0 & M OFFICER 


THE COMPANY controls a progressive Group of 
Engineering, Brick, and other Building Materials sub- 
sidia~ies in the East Midlands, from its headquarters in 
pleasant country surroundings at Ripley, Derbyshire. 
THE MAN appointed will be aged around 28-35, and will 
have had formal training in O. & M. techniques, pre- 
ferabły with an appropriate qualification. He will also 
have had several years’ experience of system design and 
documentation in an industry having complex products 
and msing sophisticated control techniques. Experience 
in a eontracting industry would be an advantage. 

THE FUNCTION will involve formation of a unit, using 
exist ng Staff where possible, providing a service to the 
Group in the field of recording system design, document 
flow, production and management control. Responsibility 
is to the Group Chief Accountant. 

SALARY not less than £2,000 per annum. 

BENEFITS include a Contributory Pension Scheme, free 
life aad injury insurance, ete. 

APPLICATION FORMS will be sent to selected applicants 
who should apply initially by letter, indicating age, 
present salary, and giving brief details of qualifications 
and experience, to: - 


> P. F. O. Sanders 
S GROUP PERSONNEL MANAGER 
THE BUTTERLEY COMPANY LTD ` 
RIPLEY, DERBY 





tober 29th; 1966 















MONOGRAM. 


* Registered trade-mark of the General Electric Company of the U.S.A. 


This rapidly expanding Company engaged i in the manuzacture of Electrical Household 
Equipment is seeking first-class men for the following positions: 


MANAGER — COST ACCOUNTING 


This job involves complete responsibility to the Financial Director for all costing, 
annual and long range forecasting, business studies and special costing assignments. 
The man will probably be in the age group 25-35 with considerable experience in 
standard costing and budgets, probably with 2 or 3 years’ experience since qualification 
as A.C.W.A. or A.C.A. 
Salary will be negotiable from £1,500 p. a. 


ASSISTANT ACCOUNTANT 


Aged 19-23, ee at Intermediate examination level - Salary up to £1,000 p.a. 
Ss o RE PROSPECT S are excellent within this group for men of above average 
abili 
Please write to Financial Director, Monogram Electric Housewares Ltd, Gatwick 
Road; Crawley, Sussex. 











DEPUTY GROUP 
CHIEF ACCOUNTANT 


A progressive Public Company wishes-to appoint a Qualified 
Accountant in the age group 30-40 at their London Head Office. 


The successful applicant will be responsible for the preparation of 
Group Accounts and of Management information services through- 
out the Group and should have had extensive experience in a 
medium to large sized commercial organisation. 


The salary for this position will be negotiable in the region of 
£2,500 per annum with fringe benefits. - 


Interviews will be arranged in London and Birmingham. 


Applicants should write, giving full details of age, qualifications and 
experience to Group Chief Accountant. — Box DG 120. 








NER LONDON EDUCATION AUTHORITY 


ity of Westminster College 


ncis House, Francis Se Swi 


ACCOUNTANT 


quired as lecturer from January 1st 1967 


‘hartered or certified accountant is required to join a live and enthusiastic 
m in the provision of tuition in professional and HND courses. Profes- 
ial experience in a practising accountant’s office is essential and experience 
ndustry would be helpful. 


LARY £1,875 to £2,140 plus £70 London allowance | 








Assistance may be given towards household removal expenses. 
Application forms (returnable within 10 days) from College Secretary. 
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SHAW CARPET COMPANY LIMITED 


MANAGEMENT ACCOUNTANT 


Applications for the above position are invited from qualified A.C.A.s or A.C.W.A.S 
in the age group 25-30 who have had some indust,ialf/commercial experience. 
The position involves understudying the Chief Accountant in all aspects of his work 


with particular emphasis on the operation and development of an integrated system 
of standard costing and budgetary control. Experience in this would be an advantage. 
This is a rapidly expanding public company situated in a rural locality, offering 
attractive conditions of employment, inclu ing a contributory pension scheme. Salary 
wil] be by negotiation. 
Applications in writing giving details of past employments, together with salaries 
earned should be addressed to: 
The Secretary 7 
Shaw Carpet Company Limit ed 
Dearne Mills, Darton, near T 





TAXATION ACCOUNTANT 


Taxation Accountant required by leading industrial 
group in the North of England to take charge of the 
group taxation department under the Financial 
Accountant. 

A qualified man (age under 40) preferred, but a 
sound knowledge of company taxation is essential. ` 

Initial salary £1,500 to £2,000 according to experience. 
Good fringe benefits. 

Box TA 153. 





Young Qualified Accountants 


LONDON BANK has vacancies for two recently qualified account- 
ants, aged 22-26. Duties will include maintenance of investment. . 
portfolios, preparation of periodical financial and statistical returns, 
audit of Branch accounts processed by computer. 


These are permanent Administration appointments and offer 
EXCEPTIONAL OPPORTUNITIES FOR ADVANCEMENT. 
Commencing Salary up to £1,725 per annum; non-contributory 
Pension Scheme. 


Applications stating age, qualifications and experience should be 


‘addressed to the General Manager, London Trustee Savings Bank, 


14 Fleet Street, London EC4. 








Chief Accountant Designate 


Applications are invited from qualified accountants aged 
25 to 30 years for the post of Chief Accountant Designate 
of the Irish subsidiary in Dublin of a world-wide 
organisation, after a period of six months spent in 
training at the Head Office near London. 

Please write stating age, qualifications and experience 
and salary required to Box CA 167. 


Bostik Limited requires a management accountant (ACA or 
ACWA) to assist the Financial Director, He should be 


between 30 and 35 and have had at least 5 years experience 
in a manutacturing company covering financial accounting, 


budgets, forecasting, cash flow, costing and factory control. 
The applicants should be, prepared to make a positive | 
contribution’to profitability by .the use of the latest 
management accounts techniques. The salary will be- i 
negotiated upon age and experience. Please apply with full 
particulars to The Personnel Manager, Bostik Limited, 
Ulverscroft Road, Leicester. 


Bostik. 


A member of 
The British United 
Shoe Machinery 

- Company Limited 
Group of 
Companies 
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Barton 





ACCOUNTANT 


ASSISTANT TO CHIEF ACCOUNTANT 


Our clients are well-known specialists in leatherwear situated in East London with a gross turnover of £1 million. 
As a result of expansion they require a qualified Accountant with a minimum of industrial/commercial experi- 
ence, Duties involve a wide and varied range of Financial Accounting. Prospects foz further advancement are 


excellent. Salary £1,750-£2,000 plus. Age 25-35. ~ Apply in confidence to: 


Mr A. R. V. Williams 


Barton Management Appointments Ltd 


42 Kingsway, WC2 
TEM. 1055 


= D + 


BRITISH SIDAC LIMITED manufacturers of 
packaging films wish to appoint a qualified 
accountant aged 25-30 to be responsible for 
the accounting function of its subsidiary Pakcel 
Converters Limited. 

Pakcel Converters are printers and converters 
of packaging materials which are sold primarily 
to the food trade. 

The company is situated at St Helens, Lancs, 
and employs approximately 350 people. 

This is a challenging position which offers 
good prospects and carries a commencing salary, 
fully. commensurate with qualifications, ex- 


ACCOUNTANT 


ze 


r 


perience and abiLty. The Company operates 
a good contributcry Pension scheme and will 
bear removal experses. 

Applications in strict confidence, stating 
age, full details of education, experience, 
qualifications and present salary should be 
addressed Zo: 


The Personnel Manager 
British Sidac Limited 
St Helens, Lanes. 
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Chemstrand Limited, manufacturers of Acrilan and Blue C Nylon, is a prominent member of the Monsanto organisation in 
Europe and in line with a general programma of rationalisation of services within the organisstion the Controller's Department 


is being re-located in our offices in Victoria Street, SVV1 


This move provides an opportunity for young chartered, certified or Cost and Works accountants, with driv2 and initiative, to 
join a new, energetic team. The following appointments need to be filled immediately: 


GENERAL FINANCIAL ACCOUNTANT (Ref. No. H5717/1) 


There are openings for two accountants who will be responsible directly to the Assistant Consroller for all aspects of the organi- 


sations financial accounting. 


Applicants should preferably have had no less than two years’ post-qualification experience. 


BUDGETS AND FORECASTS ACCOUNTANT (Ref. No. H5717,2) 


The duties are to assist all levels of management in the preparation of detailed incom2, expenditure and capital budgets, and in the 
control of actual results against these budge-s; in addition to co-ordinate and prepare bott short and long range plans and 


forecasts. 


It is expected that the successful applicant will have had at least two years’ experience in thi: type of work. 


ACCOUNTING SERVICES SUPERVISOR (Ref. No. H5717/3) 


A further young qualified accountant is required to control a small section responsible fcr invertory control and sales accounting. 
A knowledge of computer and/or punch carc accounting would be an advantage in performing the duties of this post. 
Salaries and other conditions of service are of a high standard. Staff dining-room is provided. 


Applications, quoting appropriate Ref, Nos. to: 


The Recruitment Manager, Chemstrand Limited, 101 Vaughan Way, Leicester. 





October 29th, 1 


COST ACCOUNTANT required for ¢ 
pany manufacturing electro-mechanical 
electronic products. Punch card experi 
preferable, sound opportunity for stu 
wishing to obtain practical experience 
costing procedures and staff control. ~ D 
write, call or telephone, stating age 
experience to The Personnel Man 
Venner Limited, Kingston By-Pass, 
Malden, Surrey. (MALden 2442). 
FELTHAM, MIDDLESEX. — A vacane: 
arisen for a financial accountant, due t 
promotion of the holder, within the engi: 
ing division of a public company. Professi 
qualification is essential and the positi 
suitable for a young chartered accou: 
wishing to enter industry for the first tim 
contributory pension scheme is in oper: 
and a salary in the region of £1,750 p. 
envisaged. — Please write to Mr P. J. G 
F.C.A., LV. Pressure Controllers Lim 
Spur Road, Feltham, or telephone Feli 
6371 for an appointment. 





ENERGETIC YOUNG MAN (about 2 
for Accounts Department at Head Off 
of manufacturing company in Enfie 
Middlesex. Successful applicant wo. 
be responsible for Bought and Sa 
Ledger Section including analyses 

purchases and credit control. This is 

interesting position offering opportu 
ties for advancement in a steadily gro 
ing company. Preference will be giv 
to applicants who are or are about 
study for the A.C.C.A. examinations 
Please give particulars of educati 
details of experience and salary expect 
to Box EY 8739. 


INTERNAL 
AUDIT 


Progressive group of manufacturi 
companies requires a young qualif. 
accountant for internal audit a 
investigation in the London area. 

The position which is based in Cent 
London offers an opportunity to gi 
sound experience of modern accounti 
procedures employed in industry. 

Good commencing salaries will be pi 
and there are excellent prospects 
promotion within the Group. 

Fringe benefits include a contribute 
pension scheme, free life assurance cov 
and luncheon vouchers. 

Apply in confidence, giving details 
age, education and experience to: 

Chief Personnel Executive 


ELLIOTT-AUTOMATION LIMIT! 
" Abbey Road, Park Royal, London NY 








LEEDS 


Cooper Brothers & Co have vacant 
for young qualified accountants or th 
about to qualify. 

These positions offer the opportu: 
to obtain experience with an in: 
national firm in a wide range of pro: 
sional work, including audits of all ki: 
and sizes, investigations and spe 
work. Starting salaries are attractive i 
there are excellent prospects of ra 
advancement. 

Applications should be sent 
Holbeck House, Albion Street, Leed 





CHIEF ACCOUNTANT 


We are a Private Limited Building 
Civil Engineering company — turm 
about £1 million. 

Our present Accountant has insta 
full management accounting — baser 
Burroughs machines — he is now lea 
our company to form his own practi 


We thus require an Accountant 
about January 1967 to take over f 
him. 

The man chosen (preferably quali 
must be capable of controlling 
developing the systern, to give 
directors full backing, and advising 
all financial and relevant matters. 

We aim for a man who is capabl 
promotion to Company Secretary w: 
2 years. 

Salary negotiable around £2,250. 


Our own housing is available and 
be purchased at a ‘discount’. 


Apply giving comprehensive detail 
The Secretary 
J. H. COTTAM LIMITEI 


Foxhall Road 
Southminster, Essex 





‘ober 29th, 1966 


MANAGEMENT 
ACCOUNTANT 


‘ates Ltd, a leading company in the 
mstruction industry requires a young 
ualified Accountant with 2 to 3 years’ 
»t-qualification experience within the 
e group 25-30 for management 
counting duties. The main task will 
: assisting the Company Secretary in 
e installation and implementation of 


odern management accounting tech- 


ques. 


The Company is at present using a 
mputer service bureau in processing 
th accounting and technical data. 
indidates should preferably have some 
iowledge of computer techniques as 
plied to accounting. The commencing 
lary will be negotiable up to £2,000. 


Applications, quoting: SS 27, stating 
ief details to: 


Mr Newbery 
WATES LTD 
1260 London Road 
Norbury, SW16 


MANAGEMENT AUDITOR 


e are seeking a young man who is 
ialifying as an Accountant or having 
ialified wishes to broaden his experi- 
ce in an expanding Company using 
creasingly sophisticated accounting 
d financial control routines. 

Management audit is playing a con- 
‘uctive part in improving controls and 
tecting weaknesses in systems through- 
t the whole Company. The successful 


plicant would therefore be able to ` 


ike a positive contribution to the 
ympany’s activities. With training and 
perience gained in this activity encum- 
nts could be fitted for promotion 
thin 18 months. . 

The salary would interest career 
inded Accountants. Some travelling 
the provinces will be involved, initially 
om offices near Oxford Circus and after 
67 from New Malden, Surrey. 


Please apply: 
Personnel Officer 
Air Products Ltd 
Waverley House 
Noel Street, London W1 





MARCROFT WAGONS LTD 
CARDIFF 


Tequire 
ASSISTANT TG SECRETARY 


salified Accountant required by group 
th varied interests. Preferred age 
ound 25 years. Permanent position 
th excellent prospects. Experience of 
oup accounts, management informa- 
m, costing, etc. — Apply: The Secre- 
ry, Marcroft Wagons Ltd, Roath 
orks, Newport Road, Cardiff. 


zalified Accountant required for group 
Agricultural Merchanting Companies. 
A Dynamic personality is essential to 
idertake the duties of Company 
cretary, together with General Man- 
ement Accounting. 

We are looking for a keen, ambitious 
rson who enjoys the hard work consist« 
t with an expanding business. 

Salary according to experience. 

Age 25-35. 

Non-contributory pension scheme. 
There is a house available if necessary, 
it it is not an essential part of the 
mtract as the group operate in Essex 
id Counties to the North and West. 


Apply marked: 


‘Personal for Directors’ 
Grain & Seed Holdings Ltd 
Finsbury House, Halstead, Essex 


‘QUALIFIED ACCOUNTANT 


nique opportunity for qualified ac- 
untant inthis managerial appointment 
ised at Preston, Lancs. Ability to get on 
ill with people and contro] staff essen~ 
il, The rewards will be directly geared 
‘the appointee’s own ability and en- 
usiasm. Initial basic salary £1,500 with 
r and fringe benefits. — Write to The 
1airman giving full details of experi- 
ce. All replies will be treated in 
‘ictest confidence. — Box QA 8825. 
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QUALIFIED 
ACCOUNTANTS 


HAWKER SIDDELEY AVIATION 
LIMITED wish to meet some young 
qualified Accountants preferably A.C.A., 
A.A.C.C.A, and AC WA, to take posts 
in the Accounts Department at Kingston 
upon Thames in Financial and Cost 
Accounting. 


We do NOT want men who because 
they are qualified want only to ‘manage’ 
or ‘consult’, We DO want to get through 
to those men who will do some honest- 
to-goodaess Accountancy work and, 
like their predecessors in Hawker 
Siddeley Aviation at Kingston, achieve 
in due course of time well-deserved pro- 
motion to the most senior posts either 
at Kingston or elsewhere within the 
Company. 


We envisage commencing salaries up 
to £1,700 per annum. Company Pension 
and Life Assurance Scheme. Excellent 
working conditions and facilities. Please 
write briefly to Personnel Manager: 


HAWKER SIDDELEY 

AVIATION LIMITED 

Kingston upon Thames 
Surrey 





SECRETARY/ACCOUNTANT 


Qualified Accountant, . (preferably 
A.C.A.) required for manufacturing 
company in the Coventry area. This is 
an excellent opportunity for a person 
aged 23-35 with industrial experience. 
Starting salary up to £1,750 p.a. with 
pension benefits. _ 
Please send details to Box SA 8823. 


SENIOR 
INTERNAL 
AUDITOR 


Previous audit experience essential and 
some professional training or experience 
an advantage. The company is diversely 
employed at units throughout the 
United Kingdom, and applicants should 
be prepared to undertake mid-week 
travel away from London base. Full 
travel and subsistence expenses met. 
Commencing salary by negotiation with- 
in progressive scale. There are good 
opportunities for promotion to higher 
graded appointments. Life Assurance/ 
Pension Scheme. 16 working days 
holidays. Applications in confidence to: 
Appointments Officer (P.A. -319), 
. Remploy Ltd, 415 Edgware Road, NW2. 


TAX ASSISTANT. — City Bank has vacancy 
for young man aged 21-25 with useful 
knowledge of personal income tax. Total 
emoluments range from £792 p.a. at age 21, 
£1,061 [Os p.a. at age 25 to £1,628 p.a. at 
age 36 with opportunity for promotion to 
responsible position carrying enhanced 
salary. Alternate Saturdays free. Four- 
shilling luncheon vouchers. Excellent facilities 
for sport. — Apply giving fullest particulars 
to Box TA 8826. 





TAXATION ASSISTANT required in 
City business house, Preferably student 
for intermediate or final examinations. 
Duties will mainly concern personal 
taxation matters. Aged 20 to 23. Salary 
£700~£900 pa according to age and 
experience, plus bonuses. Non-contribu- 
tory pension scheme. -- Apply in writing 
giving details to Box 223, c/o Walter 
Skinner Ltd, Vintry House, Queen 
Street Place, EC4. 


THE NORTH 


£2,000 Assistant Accountant (Liver- 
pool); £2,000 Financial Accountant 
(Manchester); from £2,000 Manage- 
men: Accountant (Manchester); £1,750 
Profession (Liverpool); £1,800 Divisional 
Accountant (Stoke); £1,500 Student 
LC.W.A. (Bolton); ~ Full details of these ` 
and other attractive openings supplied 
by sending name and address for free 
and confidential service to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
TOW STREET, LIVERPOOL 1. 





LEICESTER 
QUALIFIED ACCOUNTANT 


A public company in Leicester with widespread interests in the engineering industry 
requires a recently qualified chartered or certified accountant to take full responsibility 
for the preparation of the company’s financial and management Accounts, Salary up to 
£1,509 p.a. according to experience, with excellent prospects. AH applications will be 
treated as confidential and acknowledged. — Please apply with full details to Box LQ 
8847. 





Long-established and prosperous public company in Lancashire requires a 


CHARTERED ACCOUNTANT 


aged 30 or under with some commercial experience since qualifying who is looking for 
a post which will be both rewarding and permanent and full of potential. 


The post would be a challenging one involving control of a staff of about 35. 


Commencing salary in the range of £1,500-£2,000 pa, according to experience, — 
Box LE 8805. 





NEWLY QUALIFIED 
£1,500 


International Company in the consumer industry situated in West London requires 
a newly qualified Accountant to fill the position of Assistant to the Financial 
Accountant. 


Minimum starting salary £1,500 p.a. plus other fringe benefits. 


Prospects are excellent within this company; advancement can also be made within 
associated companies of the same Group. 


Please reply to Box NQ 8723. 


required by a large group of companies 
situated in the East Midlands to act as Group 
Secretary/Accountant. 


A considerable amount of secretarial work is 
involved and experience of this nature in a 
public company is desirable, 


The successful applicant will take part in all 
C H A R T E R E D aspects of Group financial eea ONURE, irie 


cluding the preparation of management data. 
ACCOUNTANT 


The position carries a substantial salary with 
excellent prospects. 


Please write in confidence to: 


THOMAS MAY & CO 
ALLEN HOUSE 
NEWARKE STREET 
LEICESTER 





THE POWELL DUFFRYN LIMITED GROUP 


This expanding Group, embracing over 100 subsidiary companies with substantial 
interests in Fuel Distribution, Shipping, Engineering, Heating and Air Conditioning, 
Timber, Quarries and Transport, seeks for its headquarters in London a Group 
Taxation Manager. 


Applications for this position are invited from qualified accountants, preferably 
in their thirties, who have had at least five years’ experience of company taxation since 
qualifying. 


The appointment is permanent and pensionable and among the other benefits 
will be the provision of a company car and membership of the Group top-hat pension 
scheme. Salary according to qualifications but it is unlikely that candidates curréntly 
earning less than £2,750 per annum will have sufficient experience for this post. 


Applications giving full particulars of qualifications, experience and current salary 
should be addressed to the: 
Group Chief Accountant 
Powell Duffryn Limited 
8 Great Tower Street, London EC3 
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OVERSEAS 
YOUR SPECIAL KNOWLEDGE 


of accountancy can lead you to 
an exceptional career 


ACCOUNTANT 
FOR ZAMBIA 


Accountants with experience in industry are 
invited to apply for appointment as Ac- 
countan< of a subsidiary company operating in 
N’dola. Preferred age 25-30. Commencing 


Yes, a really exceptional career, in which you could be earning between £2,0C0 and 
£3,000 within three years, is open to you at Burroughs. A job where your specialized 
knowledge could help to bring rapid promotion to managerial status, just as it has 
done for David Newman, a chartered accountant and branch manager at Norwich. 





Burroughs is a fast-growing company in the go-ahead industry of office automation. 
Your job, as a Consultant Representative would be to market Burroughs business 
efficiency systems and equipment — adding, accounting and computing — to provide 
management with the information for progressive planning. 


If you’re a men with determination, the ability to sell, a mind that can absorb 
technical information quickly, a balanced personality and are between the ages of 
22 and 30, Burroughs can offer you a really exceptional career. They will train you 
Stage by stage. Starting at not less than your present salary. Interested? — Write, in 
confidence, to: J. A. R. Dakin, Personnel Manager, Dept ACA25, Burroughs 
Machines Ltd, Heathrow House, Bath Road, Cranford, Hounslow, Middlesex.’ 
SKYport 6522. There's a Burroughs branch in your area so you could ‘work locally 


if selected. 





QUALIFIED ACCOUNTANT / SECRE- 
TARY required to be responsible for all 
finance, costing and secretarial functions for 
a small group of companies in the building 
trade situate in Enfield. Three to four years’ 
post-qualification experience is essential. 
Send for particulars stating salary required 
to Box QA 1655. 


THE YORKSHIRE TRACTION 
COMPANY LIMITED 


The Yorkshire Traction Company 
Limited, with Head Offices at Barnsley 
invite applications from recently quali- 
fied Accountants for the post of Internal 
Auditor to the Company and certain of 
its Associated Undertakings in the West 
Riding. 

The position offers an opportunity, to 
a young man, to gain sound experience 
of the Road Passenger Transport 
Industry and there are good prospects 
of promotion. 

The starting salary will be negotiated 
and there is a contributory pension 
scheme. 

Applications, stating age, education 
and family particulars, together with 
details of professional qualifications, 
previous appointments, present position 
and salary, should be addressed under 


confidential cover to the General 
Manager, The Yorkshire Traction 
Company Limited, Upper Sheffield 


Road, Barnsley, Yorks, to arrive by 
November Lith, 1966. 


WESTMINSTER SOLICITORS require 
accountant to specialize in personal taxation 
and/or trust accounts. Qualified or experi- 
enced unqualified applicant considered. — 
Please reply to Box WS 1614. 





SITUATIONS WANTED 


ADVERTISEMENTS under this 
heading can only be accepted 
when the advertiser is seeking 
full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance 
to practitioners or requests for 
agency or subcontract work are 
not permissible, 





ACCOUNTANT, unqualified, long experi- 
ence audit and incomplete records, and farm 
crag desires post. Middle-aged; resident 
West Country. — Box AU 1615. 
ACCOUNTANT/SECRETARY (56), victim 
credit squeeze, seeks appointment any local- 
ity. Financial control costs. Integration, 
budgets, O. & M. expert. Private group/ 
PAREY preferred. Salary £2,000. — Box 


ACCOUNTANTS AVAILABLE - temporary 
or permanent. — Harrison & Willis Ltd. 
HYD. 9441. 
A.C.1.S. (37), eight years’ relevant experi- 
ence, until recently secretary/accountant of 
engineering company (409 employees), seeks 
Progressive opportunity in industry/com- 
E or in professional office. Hants/ 
Sussex preferred but other areas con- 
aided Box A.C 1548 
A PAKISTANI COMMERCE GRADUATE. 
Passed final Part I. Seeks position with a 
professional firm. Articles expire end of 
‘November. — Box AP 1687. 


ASIAN A.C. C.A. finalist, (31), living in W4 
seeks permanent job within reasonable dis- 
tance. Beside university degrees, a decade 
experience includes two and a half years’ 
accountancy in London. — Box AA 1706. 


A STUDENT FROM KENYA (Indian) 
intending to study for A.C.C.A. examina- 
tions, seeks a post as audit clerk. — Box AS 


A STUDENT seeks a junior audit clerk post 
studying for A.C.C.A. Available immediately. 
— Rajni Shah, 29 Belsize Park, London NW3. 
A STUDENT studying for ACC A., seeks 
a junior audit clerk post. - Box AS 1555. 


A YOUNG EFFICIENT MAN seeks employ- 
ment in London to qualify for ACC A 
Available immediately. - Write D. J. Khona, 
42 Kingswood Avenue, NW6. 


BALANCE SHEETS, — Experienced typist 
will accept balance sheets. All work carried 
out in strictest confidence. Electric type- 
writer. Moderate charges. — Mrs Halter, 
telephone 959-2936. 


BOOK-KEEPERS, ACCOUNTS CLERKS, 
ETC. supplied on a temporary basis. — 
Phone for immediate attention GRO. 4511. 
Book-keepers Bureau Ltd. 


CHANGE WANTED BY F.C.A. (43) to 
position with minimum routine, maximum 
prospects ‘and permanence. Industrial experi- 
ence since 1954 includes eighteen months on 
continent. Fluent German, Moderate French. 
- Box CW 1707. 


CHARTERED ACCOUNTANT requires 
temporary post, experienced incomplete 
records. State hours, salary per week and 
likely duration of post. — Box CA 1723. 


CHARTERED ACCOUNTANT, varied ex- 
perience, over 50, available part-time em- 
ployment, professiona! or commercial. 
London area, West End, Central, City or 
East Suburbs. — Apply Box CA 1656. 

CHARTERED FINALIST taking Part If in 
November 1966 seeks position with large/ 
medium-sized London professional firm. 
Available after examination. — Box CF 1693. 


F.GA. (37) with wide professicnal/commer- 
cial experience seeks interesting opportunity 
in South-east England. — Box FC 1708. 
LADY CLERK (35), intermediate A CC A. 
seven years’ experience including incom- 
plete records to final accounts, tax, in- 
terviewing clients, seeks position Bromley, 
Orpington, Beckenham area. — Box LC 1577. 
LIVERPOOL CHARTERED ACCOUNT- 
ANT/TAX SPECIALIST would be interested 
in an appointment for six months which 


- would make adequate use of his wide exreri- 


ence and up-to-date knowledge of tax. — 
Box LC 1542. 
MATURE ACCOUNTANT long experience 
financial/cost accounts. Budgetary control, 
integration, secretarial, reorg.nization, O. 
and M., urgently seeks appointment with 
company requiring experienced control and 
stronger management. Any area. Salary 
negctiable circa £2,000-£2,500. Frustration 
and lack of management support sole 
reason. — Box MA 1638. 
QUALIFIED MAN. Excellent and wide 
experience seeks permanent position, Devon 
or other South Coast area. — Box QM 1709. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
reba Ltd, ABBey 2354/5817, for further 
etalls. 
TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SWI, ABB. . 2354/5817. 
YOUNG MAN (20), school leaver. Six 
months’ commercial accountancy experience 
wishes to study for A. C.C.A. qualification, 
seeks position as junior audit clerk. — Please 
apply Box YM 1578. 


salary not less than £2,000 per annum. 
Contributory pension scheme. Free medical 
expenses. Initial tour of two years with 
generous leave. 


App.icat ons giving brief details of age, quali- 
fications and experience should be addressed 
to: 


Chief Accountant 
A. REYROLLE & CO. LTD. 
Hebburn, Co. Durham 





`- CAREER OPPORTUNITIES 
AUSTRALIA 


Price Waternouse & Co, Australia, have vacancies in several of their offices for men 
who are corsideriog a career in Australia. 


Applicants show'd be qualified chartered accountants with auditing experience 
and be capadle of cccepting responsibility and controlling junior staff. 


Attractive startirg salaries will be offered and there are excellent prospects for 
advancement. A pension scheme is in operation. 


Applicaticns shoald be addressed to 3 Frederick’s Place, Old Jewry, London EC2. 


OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, M:-tchell & Co, require a considerable number of Chartered Ac- 
countants beth newly qualified and experienced for their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany. 
Remuneraticn and working conditions are excellent. The work is varied and chal- 
lenging giving opportunity of experience in British, U.S. and Continental accounting 
and taxation problems and there is a good future for outstanding men. We are 


particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London 
EC Initial interviews will be arranged in London or other U.K. centres. 


BAHAMAS 


‘Chartered Accountant, young but with 
Lot less than 3 years’ sound experience 
Since qualifying. required for progressive 
=ppointment. — Write appropriately to 
Box BC 8806. 





ARTICLED CLERKS 


A &.COM., from India Gge 23 years), seeks 
zrtCles with any firm in London. Exempted 
preiminary. - M. T. Amin, 73 Earlham 
Greve, London E7. 

A E.COM,., preliminary examination exemp- 
ted seeks articled clerkship, two months’ 
experience. — Write C. M. Patel, 23 Howitt 
Ro-d, Belsize Park, London NW3. 

A COMMERCE GRADUATE (23), seeks 
arttles anywhere in the U.K. ead 
exe npted. — Please write Box AC 160 

AN ADAPTABLE INDIAN (B. dien first 
clas). 20 years. Seek: articleship with 
members of the Institute. Expected in United 
Eirgdom shortir. — Please write to 
Vackalwala. 59 East Lane. Wembley. Middx. 





AN ENERGETIC GRADUATE having sor 
experience in accountancy requires article 
WRC exempted. — Please write Bc 


AN INDIAN graduate in commerce wit 
three years’ professional WF it 
cluding fifteen months in U.K., seel 
transfer of articles to medium-sized firn 
Principal’s consent obtained. — Please wri! 
Box AI 1535. 

AN INDIAN, hardworking, B.Com., havin 
done thirty-three months of articles, wan 
to transfer articles. Principal’s consent 
obtained, — eee cnt, I. M. Jeewa, 1: 
Victoria Road, N 

A PAKISTANI ARTICLED CLERK (24 
B.Com, Twenty-six months’ experience ` 
audit and accounts in Pakistan, prelimina! 
exempted, seeks articleship. — Please wri 
Box AP 1584. 

A PAKISTANI ARTS GRADUATE, e 
empted from preliminary, five years’ expet 
ence in commerce in London, seeks articl 
ship, available immediately. — Please wri 
ane Siddiqui, 36 Courtfield Avenue, Harroi 


A YOUNG EFFICIENT MAN seel 
articleship. Six ‘O’ levels and two ‘A’ level 
Available immediately. — A. P. Shah, 
Fairfield Avenue, London NW4. 


Detober 29th, 1966 


PAKISTAN! M.COM. with eighteen 
nonths’ complete articleship. Sat September 
xam. this year, seeks transfer to widen 

perience with the consent of the principal. 

Please write to N. Huq, 28 Hunton Street, 
ondon El. 

y PRELIMINARY EXEMPTED young 
akistani B.A. (with Economics) wishes to 
e articled with a chartered accountant firm 

or around London. — Please contact 
adr! Hoque, of 122 Durrants Road, 
onders End, Middx. 

RTICLED CLERK required by East Lon- 
on office of substantial firm of accountants 
ith varied practice providing excellent 
aining and experience. Appropriate G.C.E. 
ualifications required. — Please submit full 
etails to Box AC 1586. 9 
RTICLED CLERKS wanted in medium- 
zed City practice, offering varied experience. 
xcellent conditions and progressive salaries 
uring articles, British applicants only. ~ 

rite Box AC 1566. 

YOUNG EFFICIENT MAN with prelimi- 
ary exemption seeks articleship. Six ‘OQ’ 
vels including English and Mathematics. 
vailable immediately. — Write AY 1574. 

DIAN STUDENT FROM KENYA, with 
even G.C.E. ‘O’ levels seeks articles in 
ondon. — Box IS 1670. 

ONDON CHARTERED ACCOUNTANTS 
equire well-educated articled clerks, qualified 
pervision given in very varied practice. 
crease in salary given on success in exami- 
ations. British applicants only. — Write 
a 724, Reynell’s 88-90 Chancery Lane, 


VINETEEN-YEAR-OLD PARSEE com- 
perce graduate of Karachi University having 
hurch of England schooling seeks articles 
om October 1966. — Box YP 1536. 
AKISTANI B.A. (Economics), Punjab Uni- 
ersity with seven years’ experience and 
iploma in banking wants articleship. = 
tite Saleem, 60 Uplands Road, Hornsey, 
18, or ring FIT. 1075. 
AKISTANI GRADUATE (aged 21), experi- 
ce obtained with London chartered 
ountants, seeks articles with a medium- or 
rge-size firm anywhere in England. Pre- 
ninary exempted. -— Please write to L. 
ahman, 24 Widegate Street, London El. 
AKISTANI GRADUATE (26 years} seeks 
ticleship in or around London. Some 
ountancy experience. Preliminary exemp- 
d. — Please write Riazul Hag, 107 Endel- 
ham Road, London SW12. 
OUNG INDIAN from Kenya with six 
CP ‘O” levels, seeks articles. — Please 
rite Box YI 1561. 


PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND 
CCESSION CONSULTANTS. ~ The 
ognized medium for sale and purchases of 
ctices and partnerships for over forty 
s. Valuations, - GORDON FORD & 
, Westminster Bank Chambers, London 
idge, SE1. (HOP 1209). 

COUNTANT (28), with own small prac- 
e in London seeks additional G.R.F. 
ny suggestions for partnership, blocks of 
dits or purchase of a practice on annuity 
sis will be most welcome. — Box AW 1598. 
_ OPPORTUNITY ARISES from the 
ojected retirement of present senior 
rtner, for a young chartered accountant to 
uire a half-share in an old well-established 
d lucrative Birmingham practice. Ve 
vourable financial terms to suitable appli- 



























mplates retirement. - Box AN 1678. 
SOLE PRACTITIONER, F.C.A., con- 
mplating retirement seeks suggsstions with 
view to succession. Twenty miles north- 
= of London. G.R.F. £4,500. — Box AS 


G, 

GHTON ACCOUNTANTS concerned 
th problems of efficiency, succession or 
tirement are invited to write to Sussex 
sed C.A. firm, at Box BA 8807. 

TIFIED ACCOUNTANTS (SW. Lon- 
n), with considerable practice (two part- 
rs), seek qualified man with general 
ctice experience to take over from partner 
o is semi-retiring. Partnership will be 
ered on reasonable terms after short 
obationary period. — Details of career, 
e. etc., to Box CA 1617. 

TIFIED ACCOUNTANT (34, with own 
cleus of £3,000 G.F. and energetic assist- 
ce, has time available to assist other 
titioners in the NW London area, with 
view to eventual consolidation of the 
actice. — Box CA 1679. 

RTERED ACCOUNTANT, HOL- 
RN, aged 38, grossing over £12,000, spare 
commodation, seeks partner grossing at 
ast £4,000 or would discuss amalgamation. 
ith similar or larger. firm. — Box CA 1610. . 


ACCOUNTANT 


C.A.s INLAND WEST SUSSEX require 
partner after probationary period, Capital 
required. — Write stating age; experience and 
expected salary to Box CA 1627. 
CHARTERED ACCOUNTANT (38) seeks 
small practice or partnership opportunity in 
vicinity of Wolverhampton, Stourbridge or 
West Birmingham. — Box CA 1715. 
CHARTERED ACCOUNTANT, aged 37, 
manager in City firm, and with previous 
provincial experience, seeks opening with 
South-eastern or Southern provincial firm 
leading to partnership. Some capital available 
if required. — Box CA 1714. 

CHARTERED ACCOUNTANT of ability 
and wide əxperience invited to apply for 
senior position with City firm with view to 
early partnzrship. Good commencing salary 
and excellent prospects. Particulars of educa- 
tion, career, age to Box CA 1713. i 
CHARTERED ACCOUNTANT required to 
manage branch office in East Midlands pro~ 
ceeding to partnership within six months and 
possible succession within five years. — Write 
fully to Box CA 1719. i 
CHARTERED ACCOUNTANTS in Bir- 
mingham area who are interested in amal- 
gamation and the consequent benefits to 
clients and the partnership are invited to 
contact C.A. firm at Box CA 1550. 
CHARTERED ACCOUNTANTS IN WEST 
END - three young partners, turnover 
£27,000 p.z., seek amalgamation with another 
progressive firm in Central London. Inquiries 
in strictest confidence to Mr A. B. Harrison 
of Harriscn & Willis Ltd, 118 New Bond 
Street, WI HYD. 9678. 

CHARTERED ACCOUNTANTS (LON- 
DON), are interested in acquiring o small 
KE ir the Guildford area. - Box CA 


CHARTERED ACCOUNTANTS, NW. 
London, cid-established practice, two part- 
ners, seek working arrangement leading to 
merger on eventual retirement of our 
partner. Office accommodation available. 
Preliminary inquiries invited. — Box CA 1657. 
CITY CHARTERED ACCOUNTANTS of 
medium-size with a varied practice require a 
qualified man with good post-qualification 
experience to deal with all aspects of work 
directly with partners. For an applicant of the 
right calibre there are excellent prospects, as 
there are partners retiring in the near future. 
Promotion to partnership level after a pro- 
bationary period of about a year is envisaged. 
Age 26-33. — Box CC 1716. i 
CITY PRACTITIONER with time available 
wishes to meet overburdened practitioner 
with a view to a working arrangement or 
partnership. — Box CP 1684. 

EAST MIDLANDS PRACTICE for sale. 
G.R.F. epprox. £4,500, Long lease of 
excellent offices. Any reasonable arrangement 
considered. — Box EM 1680. 

EXPANDING FIRM with offices in Bucks 
and Oxor. seeks amalgamation with similar 
or larger firm with view to cost saving and 
increased efficiency. Present G.R.F, £16,500. 
— Box EF 1643. 

LEICESTER CHARTERED ACCOUNT- 
ANTS (three partners, one approaching 
retirement and two under 35) with expanding 
practice zre prepared to discuss amalgama- 
tion with a young practitioner who wishes to 
improve upon his present net income and 
future prospects. Ample office accommoda- 
tion is available. ~ Write in confidence to 
Carr Braint and Son, West Walk House, 
99 Princess Road, Leicester. 

LONDON (CITY) CHARTERED AC- 
COUNTANTS (three partners) require 
qualified assistant aged. 25 to 30 with first- 
class audit and tax experience since qualifying 
with view to partnership after three to four 


years. Selary by negotiation, but not less ` 


than £1,800 p.a. Excellent opportunity for 
right applicant. — Write Box LC 1685. 
N. LONDON C.A.s £20,000 G.R.F. require 
£8,000-£20,000 G.R.F. Purchase or amal- 
gamation for viable unit. Existing modern 
offices acequate Box NL 1689. 
ONE-SEVENTH SHARE worth £2,250 
increasing in old-established county town 
practice with five partners. Goodwill two and 
a half times. Fifty per cent cash — balance by 
arrangement. — Box OS 1658. 
PARTNER IN FIRM OF LONDON 
CHARTERED ACCOUNTANTS which has 
shown svbstantial growth over past few years, 
urgently requires to contact another firm of 
E who could immediately relieve 
im of burden of day-to-day problems so as 
to enable him to retire and devote time to 
outside interests. Sale of his share of practice 
envisaged. — Box PI 1717. , 
PARTNERSHIP (four partners} in South- 
west would like to meet young chartered 
accountent with a view to his acquiring the 
share of a retiring partner. Some capital 
required. Good opportunity for recently 
qualified man wishing to enter practice, — 
Write Box PF 1592, f 
PARTNERSHIP OR PRACTICE required 
by keen young certified accountant in London. 
— Brief Getails to Box PO 1688. 
PLYMOUTH/EAST CORNWALL. — Char- 
tered practice for sale. Well established and 
expanding. G.R.F. approx. £3,000. — Box 
PE 1718. 


' SEVENOAKS CHARTERED ACCOUNT- 


ANTS require practice or blocks of audits 
in general area Bromley/Tunbridge Wells. — 
Box SC 1580. 

SOLE PRACTITIONER with old-estab- 
lished Central London chartered accountants 
practice. Fees £19,000-£20,000 p.a., would 
consider selling partnership(s) with ultimate 
succession in view. — Reply Box SP 1567. 
SOMERSET CHARTERED ACCOUNT- 
ANTS, substantial firm, wish to explore 
possibility of merger- with a firm having 
clients in area, with a view to establishing 
larger unit capable of developing specialist 
activities and introduction of mechanized 
accounting. Would also consider amalgama- 
tion with young practitioner. ~ Box SC 1671. 
SOUTH-WEST WALES. ~ Experienced 
F.C.A., seeks appointment leading to 
partnership or succession. — Box SW 1541. 
WEST , C.A. (65), seeks association 
and accommodation with West End firm, 
retirement and disposal in two/three years of 
ro a £5,000 at market price. — Box WE 


BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. ~ Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10. (TUDor 9595.) 











ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 


A BARGAIN, — End of lease. Special clear- 
ance sale of ready-made companies £18 
complete, whilst stocks last. Changes of 
name service. Get Advantages of trading 
as a limited company 3s post free. Business 
Economy Group, 156 Strand, London WC2, 
(TEM. 8377/2294), 71a City Road, London 
EC1, (CLE. 9252/2692), 

A COMPANY FORMED promptly. Sixteen 
guineas inc]. seal, books, mem. and arts. Also 
ready-made companies. Mortgage facilities. 
~ Reichmann & Wing, 126 Gt Cambridge 
Road, London N17. (TOT. 2738.) ` 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. ~ Professional & 
Trade Services Ltd, Protection House, 
London SW4. (MACaulay 9396 (5 lines).) 
COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. — Reglaw Registrars 
Ltd, 17 Shepherd’s Bush Green, W12. 
(SHE. 4983 — PER. 2476.) 
CONFECTIONERY. — Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required, Public or 
private company immaterial. providing 
trading continues. — Box CC 6078. 
DRESS-MAKING BUSINESS FOR SALE 
in North London. Approximate turnover 
£8,000. The company is still trading with 
tax loss of approximately £2,000. - Apply 
GR Rolt & Co, 4 Westbury Avenue, N22. 


HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff handle speciai registrations 

' from eight days, Fee £10 13s, inclusive of 
ten copies Memorandum and Articles of 
Association. Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions. 


(Dept Al) 
HART & CO (Bush House) LTD 
1-3 LEONARD STREET 
i LONDON EC2 

CLE. 4108/9 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic 
~ P.C, M., 115 Gloucester Place, WI. 

TAX LOSS COMPANY - booksellers and 
stationers — losses of £25,000. — Offers please 
to Box TL 1603. 


XXIII 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, W 


TEMple Bar 6927 (4 lines), Ref. O. P. 
and at Melville House, 2 Melville Street 
j Edinburgh 
CALedonian 4547/8 
Established 1921 


MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7} per cent, 
6 per cent at 7 per-cent. Other inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4, 
CITy 3376. 
NO PROCURATION FEE. — A compre: 
hensive first and second mortgage fund and 
building finance available to clients Intro, 
duced by brokers, agents and professional 
firms only, Investment propositions enter: 
tained. Competitive rates. Decisions by 
return. — Wentworth Park Facilities, Dept 
BK, 330c Holloway Road, London N7. 
(Tel. NORth 1730.) , 
READY-MADE COMPANIES (£18 9s in- 
clusive) transferred immediately. We can 
register @ company in seven days from £13 9s 
(plus oun — Graeme Ltd, 61 Fairview 
SEN, ilingham, Kent (Rainham (Kent) 
REQUIRED. - Lady of gentleman, not 
necessarily qualified, partner for registered 
college of accountancy (mainly postal) 
central London leased offices. Monopolistic 
features assure steady growth and income. 
Lessons and preliminaries completed. One- 
third—half share investment £2,000-£3,000. — ` 
Box RL 1695. 
RING WEL 5629/0373 for best H.-P. and 
re-finance. No charge for services. : 
TAX LOSS COMPANY required in 
women’s garment industry. Losses up to 
£100,000. - Box TL 6105. 
£12 LIMITED COMPANIES formed to 
your requirements in seven days. Free leaflets. 
Ready-made companies also available. — 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17. (TOTenham 4219.) 


73° 
WA 

on £10,000 or 
over 74% loans 
under £10,000. 





WYCOMBE R.D.C. 
Mortgage Loans 
Details from 
Treasurer (T.A) 

17 High Street 


No expenses. High Wycombe 
Commission Bucks, 
payable. 


Seven-day loans also accepted. 








BUSINESS PREMISES 





FAMILY TRUST wishes to purchase 
freehold shop property (either vacant or 
not). Situated in the busiest section of 
the main shopping street in any indus- 
trial town. — Write (in confidence) Senior 
Trustee, 6 Chatsworth, Westminster 
Road, Bournemouth. 


FIRST FLOOR OFFICE (close Paddington 
station), 400 sq. ft to let, Rent £625 p.a. ex- 
clusive, ~ Gordon & Co, 6 London Street, 
W2. (AMB. 1871.) 


Excellent for sole practitioner with clerk if 
required, - Box PW 1721. 

GENT STREET Wi. — Two modern 
offices, approx. 275 sq. ft to let. Lift and 
central heating. Rent £j f per week inclusive 
of rates, heating, etc. No premium. — Box 
RS 1659. 

SINGLE OFFICE in Bromley, Kent, Above 
bank premises. Near Station. Suitable for 
suburban office or person starting own prac- 
tice. Moderate rent. Furniture available, if 
required, ~ Phone SYDenham 6120, evenings 
best, or write, L. T. Scott, 4 Clevedon Road, 
Penge, London SE20. . S 
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VALUATIONS 


ANNUAL STOCKTAKING for confection- 
ery, tobacco, news, stationery, toys, hard- 
ware, grocery and provision trades. — Write 
E. P. Hoare, F.V.1. (Brinson Hoare Ltd, see 
stocktaking services below). 
STOCKTAKING SERVICES. — Qualified 
staff available for annual, periodical transfer 
of business, probate, stock valuations. 
Moderate fees. ~ Consult Brinson Hoare 

Ltd, 40 Birchington Road, London N8. 
(Telephone MOUntview 3136.) 








MISCELLANEOUS 


ACCOUNTANT REQUIRES National 32 
machine with minimum of six registers and 
twenty-inch carriage. State price, age and 
rull details. — Box AR 1661. 





ACCOUNTANTS WHO WISH to 

obtain full insurance service for all 

classes of business are invited to apply 

for an agency in the U.K. to the Com- 

mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
teed rebuilt National Burroughs Sensi- 
matic, Elliott-Fisher flat-bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
loan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5~7 Paul Street, EC2 
(Tel. Mësch 9440) 


ACCOUNTANT 


ACCOUNTS TYPED for Accountants. — 
Stella Fisher Secretariat Lid, 436 Strand, 
WC2. (TEM, 6644). 

ADDERS, ‘CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31i and 32 typewriters and duplicators, sold. 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin. 55 
Cowcross Street, (opp. Farringdon 
Station). (CLErkenwell 7434.) 
EX-SECRETARY now specializing in the 
typing and copying of accounts and reports. — 
Box EN 1570. 

NAME-PLATES IN BRONZE, brass, stein- 
less steel, plastics. Interchangeable Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(Hatch End 6680). 

REBUILT I.B.M. TYPEWRITERS, stan- 
Card and executive. Rebuilt and guaranteed 
by I.B.M, with full I.B.M. service. Prizes 
approximately half list. Sole distributors. — 
Ribmac Ltd, 120 Borough High Street, SEL, 
(HOP 0686/7. H 


HIRE HIRE HIRE 


All models of sensimatic accourting 
machines available for short- or long- 
term rental. 
For full details of this unique service 
- write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


READY NOW - FORM CTé61 
(Return of Schedule F deductions) 


FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (ila 25s) 


COMPANY FORMS 
from 20s per hundred {6a 30s) 


ACCOUNT BOOKS etc. 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
© Elmbridge 3382-3 . 





PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Office’ 
directory boards, expertly engraved in 
bronze, brass or coloured plastic. 


LAYOUT AND ESTIMATES SENT 
FREE 


Prompt service by actual manufacturers. 


Inquiries to 
ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Hants 
Telephone Bordon 2091 (2 lines) 
STD Dial OHA-03-2091- 
Representatives in London 


RENT or BUY 
Adler — Bluebird — Remington 


accounting machines — also Dyeline 
equipment. Full installation and main- 
tenance service. 


H. H. DURHAM LTD 


85 Blackfriars Road, London SEI 
WATerloo 6081 ` 


JIP TO THIRTY PER CENT DISCOUNT 
on branded carpets. Wilton, Axminster, 
Orientals, etc. Chinese, Indian and Persian 
carpets and ruzs a speciality. Free delivery 
JK Expert fitting arranged as required. — 
"Write stating requirements or for introduc- 
tion to showrooms or main cities, ~ 
Dodson-Bull Carpet Co. Showrooms: 2-4 
end 5 Little Britain, EC]. (MONarch 7171 
C10 lines)}.) 
WANTED. — National Accounting Machine 
ai or 32, also Sumlock, Comptometer and 
cther calculators and adding machines. ~ 
IfacVeigh & Larkin, 55 Cowcross Street, 
London ECI. (CLErkenwell 7434.) 
17% DISCOUNT - 174% DISCOUNT 
cffered on all branded makes of furniture. 
Delivery throughout U.K. — Write stating 
rsquirements or for introduction to leading 
siowrooms in London, Glasgow, Man- 
caester. - EMSCOTE FURNISHERS LTD, 
524 Cannon Street, Manchester 4. (Telephone 
rey BLA. 8233.) Open Sunday 10 a.m. ~ 
p.m, 
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CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED - 
ADVERTISEMENTS 


The- publishers cannot guar 
antee insertion on any speci 
fied date, but every effort i 
made to comply with adver 
tisers’ requirements. 


The publishers will not b 
held liable for any los 
occasioned by the failure c 
any advertisement to appea 
from any cause whatsoever 


The publishers will not accep 
responsibility for printin 
errors which may appear o 
for any consequences arisin, 
therefrom. 


Box number addresses mus 
not be used for the receipt o 
original documents, goods o 
payments of any kind, no 
are they available for th 
distribution of circulars o 
canvassing matter. Any lette 
is liable to be opened fo 
examination of its contents. 


The right is reserved tı 
refuse, cancel, suspend pub 
lication, or alter any ad 
vertisement which in th 
opinion of the publisher 
does not conform with recog 
nized professional standards 








For over 90 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. | 


Our experience is at your disposal—let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


|I N 


LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 


151 


STRAND, 


Telephone TEMple Bar 0832 (7 lines) 


LONDON 


wc2 
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ACCOUNTANT 


ADVERTISERS’ INDEX FOR OCTOBER 1966 


Accounting Machines 
British Olivetti (22nd) 
Logabax (15th) 


Banking 
Banking Information Service (8th) 


Building Societies 

Abbey National (15th) 

Cheltenham & Gloucester (15th) 

City of London (10th) 

Hastings & Thanet (24th) 

Leicester Permanent (8th, 22nd) 

Leicester Temperance (ist) 

Property Owners Building Society (1st, 15th) 
Temperance (1st, 29th) 


Business Forms i 
Twinlock Ltd (íst, 8th) 


Calculating Machines 
Basco Ltd Addo Ltd (1st) 


Calculating Services 
Ajax Data Processing Ltd (8th, 15th, 22nd, 29th) 
Madic Data Processing Service (1st, 29th) 


Charities 

BLESMA (29th) 

Imperial Cancer Research Fund (1st, 29th) 
N.S.P.C.C. (29th) 


The Royal National Institute for the Blind (15th) 


Company Documents 
Lewis, Coates & Lucas Ltd (weekly) 


Company Meetings 
Furness Withy & Co Ltd (15th) 


Computers 


-Burroughs Machines Ltd Ost, 15th) 


National Cash Register Co Ltd (8th, 22nd): 


Computer Services 
Datasolve Ltd (15th) 


Continuous Stationery 
Lamson Paragon Ltd (fst) 


Correspondence Colleges 

Foulks Lynch & Co Ltd (1st, 15th, 29th) 
Metropolitan College (1st, 15th) 
Professional Tuition (15th) 

Rapid Results College (15th) 


The School of Accountancy (weekly) 


Credit Factors 
Shield Factors Ltd (75th) 


Duplicating 
Block & Anderson Ltd (8th) 


Finance and Investment 

Chesham Amalgamations Ltd (8th, 22nd) 

Industrial & Commercial Finance Corporation Ltd (1st) 
Kleinwort, Benson, Lonsdale Ltd (22nd) 

Neville Industrial Securities (15th) 


Insurance 

C. T. Bowring & Muir Beddall (Home) Ltd (1st) 
Friends’ Provident & Century Life Office (1st, 15th) 
Noble Lowndes Ltd (15th) 

Norwich Union Insurance Group (15th) 

Phoenix Assurance Co Ltd (8th) 

Royal Exchange Assurance (22nd) 

Scottish Widows’ Fund & Life Assurance Society (8th) 
J, W. Sleath (8th, 22nd) 

United Kingdom Provident Institution (8th) 


Merchant Bankers 
Brown Shipley & Co Ltd (15th) 
Jacobs Kroll & Co Ltd (8th) 


Office Equipment/Services 
Abbott Bros. (Southall) Ltd (8th) 
The British Automatic Co Ltd (8th) 
Cleaners Ltd (15th) 

Halsby & Co Ltd (15th) 
Straker-Bedser Ltd (15th) 


Pensions 


' The Chase Manhattan Bank Ltd (8th) 


Municipal & General Securities Ltd (8th) 
The Royal Trust Company of Canada (8th) 


Photocopying 
Block & Anderson Ltd (8th) 


Professional Associations ‘ 


The Institute of Chartered Accountants in England and Wales 


(weekly) ` — 
The Institute of Taxation (15th) 


Printers-Publishers 

Butterworth & Co (Publishers) Ltd (15th) 
The Counting House Publishing Co (22nd) 
Gee & Co (Publishers) Limited (weekly) 
HFL (Publishers) Ltd (15th) l 
Jordan & Sons Ltd (1st, 15th, 29th) 
Pitman (15th) 


Property Auctions 


‘Conrad Ritblatt & Co (15th) 


Healey & Baker (22nd, 29th) 


Property Finance 
H. E. Foster & Cranfield (8th, 22nd, 29th) 


Staff Welfare 
Luncheon Vouchers (15th) 


Statistical Information 
Extel Information Services 


Savings . 
Post Office Savings Bank (8th, 15th) 


Tailors 
Thresher & Glenny Ltd (22nd) 


Tax Reserve Certificates 
H. M. Treasury (1st) 


Toiletries 
Le Galion (weekly) 


Typewriters ` 
Imperial Typewriter Co Ltd (8th) 


Unit Trust 
Intrust Fund (8th) 


Valuers 

Henry Butcher & Co (8th, 22nd) 

John Foord & Co (weekly) 
Fuller Horsey, Sons & Cassell (8th, 22nd) 
Hammersley Kennedy & Co (weekly) 
Leopold Farmer & Sons (15th) 

Jones, Lang Wootton (15th) 

Orridge & Co Ltd (1st, 15th, 29th) 
Wheatley Kirk Price & Co (ist, 15th, 29th) 


Vending Machines 
Gibeco (England) Ltd (22nd) 


Yachts 
Thos Nelson Yacht Agency Ltd (8th) 


$o 
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RECENTLY PUBLISHED 





ACCOUNTANTS AND 
THE LAW OF NEGLIGENCE 


by R. W. V. DICKERSON, B.Com., LL.B., Ph.D., C.A. 





A subject of great interest and concern to the accourting profession 
is the question of accountants’ legal responsibility. At the present time 
no comprehensive volume fully covering the subject is available and 
this book is designed to fill this gap. 


The book discusses in considerable detail the accountant’s duty 
and standard of care, his liability to his clients and to third parties if 
negligence or fraud is proved. It covers his various responsibilities not 
only in his capacity as accountant and auditor but also as tax or 
business adviser, arbitrator and valuer. 


A collection of fifty-seven leading Court cases in England, Ireland, 
South Africa, Australia, New Zealand, India and Canada, as well as 
cases in various States of the United States, are reprinted and arranged 
to suit the convenience of both accountants and lawyers. 


Decisions which are reported in the standard law reports have not 
been reproduced but quotations more extensive than is usual in a 
legal textbook have been made from the judgments. In this way, the 
book is fully usable by those who do not have access to a law library. 


Cases which are unreported or which have been reported only in a 
series of law reports now out of print or less well-known are repro- 
duced in their entirety. For the unreported cases the official transcript 
of the Court’s decision or the trial judge’s summation has been used 
or, where this was impossible to obtain, the report as it appezred in 
a newspaper or other journal has been reproduced. 


The author is a Canadian chartered accountant and lawyer who 
has practised in Canada as an accountant and later as a lawyer. He 
obtained a Ph.D. in taxation law at the London School of Economics 
and returned to Canada to join the Faculty of Law at the University 
of British Columbia. He is joint author with Professor G. S. A. 
Wheatcroft and others of Estate and Gift Taxation and has written 
numerous articles in legal and accounting journals. 











His analysis covers, among other subjects, the 


legal aspects of these major areas: 


DUTY OF CARE 


Statutory and non-statutory audits 
Dangers in unwritten audit contracts 


STANDARD OF CARE 


Reliance on experts 

The audit report: 

~ ambiguous and misleading reports 

— qualifications and disclaimers 

— differences in audit of public and private 
companies 

~ libellous reports 

The audit period: 

— interim audit work 

— responsibility for post-balance sheet events. 


VERIFICATION OF PARTICULAR 
ITEMS AND TRANSACTIONS 


What the Courts have had to say about verifi- 
cation procedures in particular circumstances 
The auditor’s responsibility for knowing the law, 


and the audit of a trustee’s accounts. 


THE MEASURE OF DAMAGES 


How damages are assessed against an accountant 
who has been found negligent 

Topics of consequential damages, reliance, 
remoteness and certainty of damage, prior 
remedies and mitigation of damages. 


LIABILITIES OF THIRD PARTIES 


The development of the law in this area on the 
responsibility of the accountant to persons 
other than his client. 


OTHER DUTIES AND FUNCTIONS 
OF THE PROFESSIONAL 
ACCOUNTANT 


The accountant’s duty of secrecy 

The accountant and conflicts of interest 

Cases dealing with the legal responsibilities of 
the accountant when acting as business 
adviser, tax adviser, arbitrator and valuer. 








ORDER FORM 


To GEE & CO (Publishers) LIMITED 


151 STRAND, LONDON WC2 


The handsomely bound | TMple Bar 0832 (7 lines) 
664-page volume, priced | Please supply ................... 


$ at 71s 6d t free. 
at 67s should be in every acai 


accountant’s office. 
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Printed and Published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, Lor.don Road, St Alnans, Herts. 
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What has tax 
to do with Brighton?.... 





One of a series of advertisements designed to remind Chartered Accountants in England 
and Wales of the extensive facilities available to members. 





In the timetable of Institute members, Brighton has a great deal to 
do with tax knowledge. It is there, on the 27th November, 1966, 
that the second Current Tax Practice Course is being held. Experts 
on Capital gains tax, corporation tax and tax planning and manage- 
ment will be presenting papers designed to give chartered account- 
ants a thorough grounding in the new taxes. THERE ARE STILLA 
FEW PLACES AVAILABLE. Write now for an application form to: 


The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1. 





Forthcoming courses: 
*E.D.P. Appreciation, Brighton 10th -16th November 1966 
Current Tax Practice, Brighton 27th Nov.- 4th December 1966 


Management Information Appreciation, Brighton 
19th - 27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April - 3rd May 1967 
Systems Analysis, Brighton 21st - 27th May 1967 


*Application forms despatched — course now over-subscribed 


THE better 1874 
ACCOUNTANT 


November 5th, 1966 





151 Strand, London WC2 Telephone TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata, 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest $ inch. 


CONCESSIONAL RATES per insertion are also quoted. These ara given for 
advertisements to appear in threa or more consacutive issues. They cannot be 
applied retrospectively or for advertisements which are te appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of fines they occupy MUST BE PREPAID. 
Box numbers extra ~ see next column. 




















Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (6 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch semi-displayed | £5 5s Od £3 10s Od 
Fully displayed / 
Per inch (min. 2 in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 
Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d Ss Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 
Box Numbers | 3s Od | 2s 0d 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


LATEST TIMES FOR ACCEPTANCE 

Semi-displayed and Run-on 

The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully Displayed 
10.30 a.m. on the Tuesday of the week preceding publication. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 








“LEWIS, COATES A LUGAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and. Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

(for Scottish Companies) 








PROFESSIONAL TUITION LTD 
THE BRITISH COLLEGE OF ACCOUNTANCY 


SPECIALISED 
ORAL & CORRESPONDENCE 
TUITION FOR THE EXAMINATIONS OF 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 
AND 
THE ASSOCIATION OF CERTIFIED 
AND CORPORATE ACCOUNTANTS 


FOR THE FIRST TIME 
AN INTEGRATED, INDIVIDUAL 
COMBINATION OF ORAL AND 
CORRESPONDENCE TUITION 


Tutors interview in provincial cities during local 
lecture courses. 


Callers received in London by appointment only. 


Existing students of the British College of Account- - 
ancy should note the address given below. 


All inquiries should be addressed to: 
PROFESSIONAL TUITION LTD 


DRAPERY BUILDINGS, THE DRAPERY 
NORTHAMPTON 


I 
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CLASSIFIED 
ADVERTISEMENTS 








Replies to advertisers using Box 
numbers should be addressed to Box 
... Gee & Co ( Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 








PERSONAL 


EDUCATIONAL, private tuition, economics, 








EXAMINATION SUCCESS IN AC- 
COUNTANCY AND TAXATION 
comes easily to students who study the 
compact, concise and complete, courses 
of the R.R.C. Guaranteed tuition for all 
principal Accountancy examinationsand . 
the Institute of Taxation, also for 
Costing, Secretaryship, Banking, Insur- 
ance, Local Government, Civil Service, 
G.C.E. — Write for FREE. 100-pag: book 
to the Careers Adviser, THE RAPID 
RESULTS COLLEGE, Dept AH2, 
Tuition House, London SW19. 








OFFICIAL 
APPOINTMENTS 





DERBY No. 1 HOSPITAL 
MANAGEMENT COMMITTEE 


Appointment of Assistant Treasurer 


Applications from suitably qualified persons 
are invited for the post of ASSISTANT 


including computer Geréier and EEN 
ary control. — Applications stating ags, 
qualifications, experience and naming three 
referees to Group Secretary, Derbyshire 
Royal Infirmary, London Road, Derby, by 
not later than November 15th, 1966, 


BIRMINGHAM (DUDLEY ROA) 

GROUP HOSPITAL 

EMENT COMMITTEE 
ASSISTANT TREASURER 


Applications are invited from qualified 
accountants, preferably aged between 24—30, 
for post of ASSISTANT TREASURER, 
(Principal Administrative grade 21,575 per 
annum to £1,950 per annum). This new 
appointment will give young accountants 
looking for a worth-while career a varied and 
stimulating experience in the field of bcspital 
finance. For the right man there are good 
prospects of promotion in the Hespital 
Service to posts carrying salaries in excess 
of £3,000 per annum. The Management 
Committee has a revenue budget of mearly 
£4,000,000 per annum and is looking for a 
young man with drive and initiative who will, 
as a member of the management team, be 
expected to spend the major part of his time 
on matters connected with the allocation and 
use of resources. He must be able to emalyse 


. the financial implications of management 


problems and present clear and concise 
reports on his findings. Applications to 
Treasurer, Dudley Road Hospital, Birning- 
ham 18, with names and addresses of three 
referees. by not later than November 2ist, 


+ 





ESSEX 


MID-ESSEX TECHNICAL COLLEGE 
AND SCHOOL OF ART 
Victoria Road South, Chelmsford 


Department of Commerce and Management 


Chartered or Certified Accountants with 
good professional or industrial experience 
are invited to apply for a post as LECT. RER 
A E 


Ay all parts of the A.C.C.A., LC.W.A. and 

LM.T.A. and also full-time H.N.D. and 
secretarial courses. 

Applicants should be prepared to teach 
accountancy up to final! professional level. 
Teaching experience is not essential. 

Salary scale: £1,875 by £50 (2) by £55 (3) 
to £2,140 per annum. 

Assistance towards removal expenses may 
be given. 

Application form and further particulars 
from the Principal to whom they should be 
returned before November 16th, 1966. 


THE UNIVERSITY OF HULL 
DEPARTMENT OF ECONOMICS AND 
COMMERCE 


Applications are invited for the post of 
Lecturer or Assistant Lecturer in Accotnting 
from a date to be arranged. 

Salary scales: Assistant Lecturer, £1,105— 
£1,340 per annum; Lecturer, £1 470-22, 630 
per annum with F. SS. benefits. 

Further particulars may be obtained from 
the undersigned to whom application; (six 
EE should be sent by November 25th, 


W. D. CRAIG, 
Regisjrar. 





COUNTY BOROUGH OF BRIGHTON 
SENIOR FINANCIAL AND 
ACCOUNTANCY ASSISTANT 


(Grades A-B, £1,495-£1,940) 


APPLICATIONS invited from young professionally qualified accountants. Interes: 
in economics and/or modern management techniques an advantage. 


Housing accommodation easing allowance may be available. Removal expenses. 


Five-day week 


Applications (two referees) to: Borough Treasurer, P.O. Box 4, Town Hall, Brighton 


1, by November 11th. 





OUNTANCY from January Ist, . 


The Department runs day release ccurses ` 





THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN IRELAND 


The Council of The Institute of Chartered 
Accountants in Ireland invites applications 
for the post of 


ASSISTANT SECRETARY 


The person appointed will assist the Secretary 
in the general administrative and secretarial 
work of the Institute, and his duties will 
inciude responsibilities for accounting 
records and procedures, office administra- 
tion, organisation of courses for members, 
anc. Institute publications. 

The successful applicant will preferably 
be a member of the Institute, have adminis- 
trative experience together with suitable 

academic or other qualifications, and be not 
more than 28 years of age. The commencing 
salary for the post, which is based in Dublin, 
will be not le's than £1,400 perannum, 
and a contributory pension scheme is in 
operation. 

Applications in writing, marked ‘Assistant 
Secretary’, stating age and giving full details 
of education, qualifications and exnerience, 
should be sent in confidence to the Secretary 
of the Institute, 7 Fitzwilliam Place, Dublin 2, 
to arrive not later than November 14th, 1966. 





UNIVERSITY OF STIRLING 
Assistant Accountant 


Applications for this post are invited from 
suitably qualified accountants. Experience in 
putlic or university finance would be an 
advantage, but is not essential. 

Salary on or within scale £1,920 x £90- 
£2,010 x £85-£2,180 x £90-£2,630. 

Further particulars and terms and con- 
ditions of service from the Secretary, Univer- 
sity of Stirling, Stirling, to whom applications 
should be sent not later than November 14th. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGY require 
and supply all staff. Male and female. Pro- 
essional, commercial and secretarial. Per- 
manent and temporary. No fees to staff. — 109 
Tottenham Court Road, WI (EUS. 8406); 
1 Pailpot Lane, ater one 3261}; 46 Dover 
Street, Wi (HYD. 5591). 

ABLE YOUNG QUALIFIED ACCOUNT- 
ANT required for senior, progressive post 
with chartered accountants in expanding 
Essex practice. House available. Salary com- 
mencing at not less than £1,400 per annum. 
Ve scheme. — Full details to Box AY 


ACCOUNTANCY ENGAGEMENTS LTD 
287 OXFORD STREET, LONDON W1 


TELEPHONE MAYFAIR 8778 


Have been retained by several universally 
known public companies to recruit the 
following personnel for London and the 
provinces. 


Cost and Works Accountant (Newcastle) 
£2,500. 


1.B.M. 360 Systems Analyst £2,200. 
QO. & M. Accountant £2,000. 


A.C.A. or A.C.W.A. Chief Accountant, 
Chester, up te £3,000. 


Cost Accountant £2,500. 


Assistant Company Secretary A.C.I.S. or 
A.C.C.A. £2,500. 


Many other vacancies. Salary ranges 
£900-£4,000. Home and abroad. — Write, 
cell or telephone. 





November 5th, 1 





ACCOUNTANC 


APPOINTMENT 


Division of 
Executive and Technical Appointmeni 


22 GLOUCESTER MANSIONS 
CAMBRIDGE CIRCUS, LONDON ' 
Telephone (01)-240-0679 


A Universal Selection 
of Career Advancement 
Opportunities 


ACCOUNTANT 

Location: London. Salary £1,560 p.a. 
eae ales, Supervisor Di 
tore. 


MANAGEMENT ACCOUNTANT 
Location: London. Salary to £2,200 p 
Young C.A. Excellent industrial openi 


COST ACCOUNTANT 

Location: Midlands. Salary: £2,000 p 

Ee Engineers. Full charge of cx 
ept. 


NEWLY QUALIFIE 
Location: Liverpool, Salary: £1,500 p 
International Co. Overseas assignmen 


COST ACCOUNTANT 
Location: S. Wales. Salary to £2,500 p 
Large manufacturing company. 


INTERNAL AUDITOR 

Location: S. America, Salary: $10,000: 
ae experienced C.A. Considera! 
travel, 


ACCOUNTANT 

Location: W. Africa. Salary: £2,000 p 
Young Newly Qualified. Diversif 
activities. 


PERSONAL ASSISTANT 
Location: E. Africa. Salary: £3,000 p 
Financial adviser on new ventures. 


SPECIALIST TRAINEE 
Location: London. Salary to £1,650 p 
Rec. Qual. — Large Public Co. Auditis 


AUDIT/INVESTIGATIONS 
Location: London. Salary to £2, 099 p 
Non-routine public practice position. 


MANAGER 

Location: London. Salary: £2,000 p.a. 
Small/medium practice. Partnerst 
prospects. 


FINALISTS 

Location: London or Provinces. 
Salary to £1,300 p.a. 
Innumerable career 
appointments. 


QUALIFIED ACCOUNTANTS 
Location: Overseas. Salaries: Open. 
Multifarious ‘experience broadents 
opportunities. 
ACCOUNTANTS 
QUALIFIED OR UNQUALIFIED 
PROFESSIONAL OR INDUSTRIA 
ARE OFFERED OUR COUNSEI 
AND GUIDANCE 


advanceme 


Inquiries and Applications to B. E. Backh 


The balanced view of 


ACCOUNTANCY 
CAREER 
ADVANCEMENT 
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ABLE ASSISTANT, preferably with at 
least one year’s post-qualification experi- 
ence required by medium-sized firm of 
chartered accountants, Watford. Success- 
ful applicant will report directly to a 
partner and should be prepared to accept 
responsibtlity and work largely on own 
initiative. Varied practice providing 
adequate scope for broadening experi- 
ence, Salary £1,250 to £1,500 according 
to age and experience. ~ Box AA 6062, 





ABLE AUDIT ASSISTANTS-SENIOR 
AND SEMI-SENIOR — ambitious go- 
ahead men required for progressive 
permanent position with West End 
Accountants. — Crompton and Sherling, 
9 Argyll Street, W1. (REG. 0438.) 


ı CHARTERED ACCOUNTANT is offered 
ffice managerial position in growing London 
V. practice, leading to early partnership and 
ventual succession. Applicant must be able 
o undertake work at near-partner level, and 
hould have good working knowledge of 
axation. — State age, experience and salary 
nvisaged, Box AC 1698. 
i LARGE BRISTOL FIRM of chartered 
ccountants with London associates has 
acancies for young qualified accountants. 
Tigh starting salary, good staff pension 
cheme, five-day week, full scope for initiative 
nd exceptional prospects. — Box AL 8750, 
ı SENIOR AUDIT CLERK, qualified or 
nqualified required by chartered account- 
nts in N. Herts. Salary according to experi- 
nce. — Box AS 1681. 
.RMITAGE & NORTON (LONDON) have 
acancies for senior audit clerks who are 
joking for rapid promotion. Taxation and 
omputer work is available and valuable 
xperience can be given. Salaries at market 
wel — Apply Box AA 1743. 
SSISTANT TO PARTNER required by 
hartered accountants in West Central 
ondon. Qualification not essential but 
pplicant should have some knowledge of 
ixation and the ability to control audit staff, 
rogressive four-figure salary depending on 
ge and experience. — Box AT 6101. 
-UDIT CLERKS required for London. 
fust have practical experience of working 
‘om incomplete records. Any age considered. 
alary according to experience. ~ Write brief 
etails, Box No. 0.376, c/o Overmark, 
Holborn Circus, EC. 
UDITORS 40 PLUS, experience essential, 
00-£1,500. — Angel Bureau, CEN. 6236. 





AUDIT AND TAXATION ASSISTANT 


Chartered Accountants require a quali- 
fied Accountant or experienced finalist 
able to deal with and supervise general 
audit and tax work. This position has a 
commencing salary of £1,600 par pros- 

ects for advancement are excellent. 

ension scheme and luncheon vouchers. 
— Reply giving usual particulars and 
details to Box AA 8786. 





BIRMINGHAM 


| 
| The associated firms of Price Waterhouse 
| & Co and Howard Smith Thompson & 
Co have vacancies for newly-qualified 
accountants and final examination 
candidates, whether engiged in the 
| profession or in commerce, who wish to 
,obtain a wide variety of professional 
| work. There may be subsequent oppor- 
' tunities to transfer to specialist depart- 
iments or to other offices at home and 
abroad. Attractive starting salaries and 
| excellent opportunities for advancement. 
i— Apply in writing to the Staff Partner, 
PO Box 120, 96 Newhall Street, Bir- 
| mingham 3. 


EH 


TRMINGHAM CHARTERED AC- 
OUNTANTS, — Whinney, Murray & Co, 
ve vacancies for experienced accountants 
nd also for newly qualified accountants who 
fish to broaden their experience in the 
ofession. Opportunities arise from time 
time to transfer to our other offices at 
me and abroad. Good starting salaries 
ill be paid. — Apply to the staff partner at 
anterbury House, 85 Newhall Street, 
irmingham 3. 

GHTON CHARTERED ACCOUNT- 
S have vacancies for qualified and un- 
lified senior staff. — Baldwin & Son, 
Marlborough Place, Brighton 62338. 
APABLE SENIOR, not necessarily qualified 
ith good tax experience, required by 
ogressive West End firm of chartered 
>countants. Excellent -prospects (including 
‘orking partnership), salary and working 
onditions. — Box CS 1739. 










ACCOUNTANT 


CARDIFF 


YOUNG QUALIFIED ACCOUNT- 
ANTS required by Deloitte, Plender, 
Griffiths & Co. Attractive starting salary 
which is reviewed regularly. Five-day 
week. Pension Scheme. Three weeks’ 
annual holiday. 

Excellent prospects of advancement 
and of obtaining wide professional 
experience. Training courses covering a 
number of subjects are provided for all 
qualified staff. 

Opportunities arise from time to time 
to transfer to other offices at home and 
overseas. Ea 

Apply Midland Bank Chambers, 
97 Bute Street, Cardiff. 





CHARTERED ACCOUNTANT required, 
capable of taking charge of group of audits 
under slight supervision and interested in 
taxation. Also vacancy for unqualified senior 
audit clerk. — Apply Waterworth, Rudd E 
Hare, Richmond Terrace, Blackburn. 

CHARTERED ACCOUNTANTS have va- 
cancies in their London office for accountants 
who are newly qualified or have some experi- 
ence since qualifying. Salary £1,500 to £1,700 
pa. according to experience. — Write Box 


7 € 

CHARTERED ACCOUNTANTS have va- 
cancy for senior, not necessarily qualified. — 
Write stating ege, experience, etc., and salary 
required to Leonard Finn & Co, 8 Brentmead 
Place, Londor NWII. 

CHARTERED ACCOUNTANTS (Horsham, 
Sussex) require audit clerk aged 21 to35 with 
at least four years’ experience including 
incomplete records. — Write stating age, 
experience and salary to Box CA 1663. 


CHARTERED ACCOUNTANTS, Lon- 
don EC4 (Staff 25) require Senior 
Manager to assist in control of audit 
work, in organisation of staff and to take 
work to completion. Not necessarily 
qualified but must have had good experi- 
ence in similar position. Salary range 
£1,500-£2,C00 per annum. CAESS 
pension scheme. Preferred age 30—40. 
~ Details in writing please to Box 
CA 8897. 


CHARTERED ACCOUNTANTS, London 
Wi, have a vacancy for a senior, preferably 
qualified. The nature of the vacancy to 
include some tax work, gives scope for adding 
to successful applicants professional experi- 
ence. Good salary, pension scheme and 
luncheon vouchers. — Full details to Box 
CA 1701, 

CHARTERED ACCOUNTANTS (Moor- 
gate) require senior audit clerk — busy office. 
Very good prospects and opportunities for 
gaining wide experience. — Write Box CA 





CITY CHARTERED ACCOUNTANTS 
have a vacancy for a 


TAXATION 
ASSISTANT 


Applicants should have had some years’ 
first-class experience in this field. Top 
commencing salary and excellent prospects. 
ranon Scheme. — Please write to Box 


+ 


CITY CHARTERED ACCOUNTANTS 
have vacanc:es for audit staff at various 
levels. Good commencing salary ranging 
from £800 to £2,000, according to age, 
experience and suitability. Annual increments. 
Pension scheme. — Write full particulars to 
Box CC 1691. 

CITY CHARTERED ACCOUNTANTS re- 
quire manag2r for estates accounts depart- 
ment with knowledge of insolvency matters 
and Board of Trade requirements. Good pro- 
gressive salzry. Non-contributory pension 
scheme, three weeks’ annual holiday, lunch- 
eon vouchers. — Reply Box CC 1595. 

CITY CHARTERED ACCOUNTANTS re- 
quire young qualified accountants (or 
finalists) for responsible positions. Good 
commencing salaries will be paid and there 





are excellent prospects. — Write to Box 
CC 1632, 
CITY FIRM with small but varied practice, 


requires senior (not necessarily qualified) 
able to take full responsibility for a grou 
of audits. The post requires applicant experi- 
enced in dealing with clients and Revenue. — 
Salary £1,75) p.a. — Box CF 1740. 
COMPANY TAX SENIOR required as 
direct assistent to partners in medium-sized 
City firm on interesting and varied company 
work, Commencing salary not less than 
£1,350. Luncheon vouchers. — Box CT 6120. 





JOHN McCARTHY 
& COMPANY 


115 Moorgate, London EC2 
Accountancy Appointments 


PROFESSIONAL 
TAXATION 


LONDON AND PROVINCES 


Practices are as diverse as persons. 
Since life is for the living and half the 
waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-—£2,500 

In this range most firms are able to offer 
hours, holidays and pensions that are 
comparable with Commerce and Indus- 
try. 


OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent ~ France, 
Belgium, Holland and Spain. 

Far East vacancies in Singapore and 
Jesselton. 


COMMERCIAL 


£2,000 circa, HERTS 

A cost accountant, qualified with 5- 

years’ experience including standard 
costing required by a firm of Electrical 
Engineers. Feasibility studies have been 
completed and a computer will be in- 
stalled in due course. 


£1,750, MIDDLESEX 

A qualified accountant preferably certi- 
fied for an international firm specialising 
in Engineering Design. He will be 
assistant to the Chief Accountant but be 
responsible for the financial accounting 
and servicing. Since the general standard 
is one of high technical qualification a 
lively personality will be most successful. 


UP TO £1,750, BERKSHIRE 

An efficient dependable and experienced 
company accountant, preferably quali- 
fied for a company engaged in the radio 
and television field. Sound experience of 
monthly accounts and management 
of the office. 


£1,500 PLUS, HOUNSLOW 


Young qualified man as assistantina ` 


division of a large Group in the pharma- 
ceutical field. An all-round experience of 
financial and cost accountancy will be 
gained and positive opportunity for ad- 
vance. 


£1,500, LONDON NW. 

Accountant Book-keeper for a small but 
highly successful young company en- 
gaged in a specialist export field with the 
Continent. The Management team is 
young and a man in the age group 25-35 
is most likely to fit. 


£1,600-£1,300, ECI 

A female accountant/book-keeper for a 
subsidiary of a well-known group in the 
food and provision industry. 


OVERSEAS 


ENUGU 

We have also been asked to assist in 
negotiations for a post of Chief Ac- 
countant to a Mining Company in 
Eastern Nigeria and’ welcome inquiries 
from qualified men with experience in 
this field. 


Personal and individual attention given 
to each applicant in PRIVATE 


Open Saturday morning 


Call or write for information 


NATional 5127/8 





Hi 


CORNWALL CHARTERED ACCOUNT- 
ANTS require young assistant (under 30) not 
necessarily qualified but preferably chartered 
or certified with good general provincial ex- 
perience including incomplete record and 
taxation work. Commencing salary according 
to experience, £1,000-£1,200. — Write, with 
full particulars as to age, status, experience, 
etc., to Box CC 1499. 

EASTBOURNE CHARTERED ACCOUNT- 
ANTS require qualified assistant and experi- 
enced clerks, male or female, to assist 
partners in taxation and trustee matters. 
Good salary, pension scheme. — Applicants 
to give full details of age and previous experi- 
ence to Thornton Baker & Co, 2 Hyde 
Gardens, Eastbourne. . 

E. LINCS CHARTERED ACCOUNTANT 
requires qualified assistant with good general 
provincial experience, commencing salary 
£1,000. ~ Full details to Box EL. 1727. 
EXPANDING FIRM of chartered account- 
ants based on Swansea, with extensive 


- interests in: West Wales, require qualified or 


experienced seniors, November finalists and 
semi-senior staff. Good salary and prospects 
for the right staff. — Apply to Box EF 1724, 
HAYES/UXBRIDGE, — Recently qualified 
chartered/certified accountant required for 
expanding practice. Partnership status after 
two years’ probationary period as managing 
clerk. No capital De Salary £1,250— 
£1,500. — Box HU 1460. 

JUNIOR AND SEMI-SENIOR ASSIST- 
ANTS required by City chartered account- 
ants. Articles would be considered in 
suitable cases. Good progressive salaries 
aceording to age and experience. ~ Box J 


LAURIE & COMPANY 
Accountancy Appointments 


COMMERCIAL 

SUSSEX. £2,000 p.a. aes ; 
A qualified man required by an Elec- 
trical Company (part of large American 
group). He would be responsible to 
Financial Director for costing, budgeting, 
forecasting, etc., therefore preference 
given to AC WA. 


BIRMINGHAM. £1,800 p.a. 

A large Engineering Company (moving 
to London in new year} wish to appoint 
a qualified man to assist Group Ac- 
countant. Experience on consolidations, 
collating management information and 
reporting on policy matters is essential. 


EC3. £1,700 p.a. 

An excellent opportunity for a young 
qualified man to join an Investment 
Company as a credit analyst. He would 
review financial conditions and develop 
new policies. 


W. MDDX. £1,700 p.a. 

A qualified man is required by a firm 

of aircraft designers to work on accounts 

of 2 associated companies. He would be. 
responsible for preparation of quarterly- 
accounts, cash balances, etc. 


PROFESSIONAL 
There is a constant demand from pro- 
fessional firms for qualified and un- 
qualified candidates at all levels. From 
our comprehensive register of vacancies 
we are able to select the exact type of 
opportunity required. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
specialising in Accountancy. 


91 Moorgate, London EC2 


MONarch 6301 


LEEDS 


Cooper Brothers & Co have vacancies 
for young qualified accountants or those 
about to qualify. 

These positions offer the opportunity 
to obtain experience with an inter- 
national firm in a wide range of profes- 
sional work, including audits of all kinds 
and sizes, investigations and special 
work, Starting salaries are attractive and 
there are excellent prospects of rapid 
advancement. 

Applications should be sent to 
Holbeck House, Albion Street, Leeds 1. 





LEWES BRANCH of City chartered ac- 
countants require tax department assistant to 
deal mainly with personal tax cases. Salary 
according to age and experience. Five-day 
week. 9.10-5.10. Three weeks’ holiday, 
pension scheme.. Modern’ offices. — Apply 
‘Tax Staff’, C. F. Middleton & Co, Albion 
House, High-Street, Lewes, Sussex.. f 


-a 


IV ACCCUNTANT 


MERVYN HUGHES & COMPANY e, 


L. G. Gibson (Executive) 
Public Practice Accountancy Appointment Specialists R. J. Welsh Gap 
(Proprietors — Mervyn Hughes Associates Ltd) EE a aaa 
71 ST MARY AXE, LONDON EC3 


H. L. Richardson, A.A.C.C.A., 
Telephone No. 01-233-0037 (vith external Mos ~12 lines) 


November 5th, 


L. I. Simpson, F.C.A. 
D. B. Smith, sCts, 





QUESTIONNAIRE 


WE PRESENT THE FOLLOWING QUESTIONNAIRE TO ACCOUNTANTS {QUALIF ED AND UNQUALIFIED) WHO ARE CONTEMPLATING A CHANGE OF APPOINT: 


(1) Are you fully aware of the opportunities open to you? 

(2) Do you'know the wisest and most appropriate next step in your career? 

(3) Can you assess your own potential? 

(4) Are you sure of the field in which you are likely to attain the greatest success? 

(5) Do you encounter difficulty in appraising your eligibility for a particular type of appointment? 

(6) Are your aims and ambitions rationalistic? 

(7) Can you accurately evaluate your attributes, qualifications, competence and the age factor in terms of current rat 


salary? 
(8) If you are contemplating employment overseas, do ycu know comparative salary levels and costs of living in val 
countries. 


A CONSULTATION WITH MR L. G, GIBSON (LONDON OR THE PROVINCES) OR "MR R. J. WELSH (OVERSEAS) WILL INCUR NO OBLIGATION TO PROCEED BE} 
THE DISCUSSION STAGE. 


NUMEROUS DIVERSE VACANCIES AT ALL LEVELS £1,000 TO £3,000 P.A. -OFEN SATURDAY MORNINGS. 


CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


We are anxious to engage able young chartered accountants keen to 
develop their potential through the medium of the varied and 
responsible work and training in modern techniques provided within 
an international firm. 


The prospects are virtually unlimited and there is ample scope for 
those who wish to specialize or to work abroad, now or at a later 
Stage. 


We shall be pleased to arrange interviews for suitable candidates to 
discuss the matter in London or at any of our other U.K. or 
European offices, and if you are interested you should write giving 
brief personal details to the Staff Partner at 4b Frederick’s Place, 
Old Jewry, London EC2. Whinney Murray & Ca. 


QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants who wish to further 
their career and extend their knowledge of accountancy in professional 
work of the widest variety. Newly qualified men (or those about to 
qualify) and also men with some years’ post-qualification experienze 
will be considered. 


The work includes audit, taxation, investigations, and consultancy 
and there are opportunities for specialization after a period of general 
experience, 


Good starting salaries are paid and an interesting and remunerative | 


career is offered for those capable of taking responsibility and wishing 
to remain on the practising side of the profession. There are also 
opportunities for transfer to other offices in the United Kingdom or in 
many countries overseas. 


There is a pension scheme and three weeks’ annual holiday is given. 
Applications should be addressed to the Staff Partner, 11 Ironmonger 
Lane, London EC2. 








r q 
| Chartered | 
| Accountants ! 


ee 


"We offer to young qualified accountants good training and experience, 
in London and Manchester, in a wide variety of activities. 

Established and successful training programmes in audit, tax and 
systems work ensure that staff develop rapidly to positions of 
responsibility. 

The experience gained in advanced auditing techniques, costing, 
investigations, computer applications and in U.K. and international 
tax makes an excellent foundation for a man’s future career, 

Salaries and fringe benefits are competitive. 

There are opportunities for specializing in tax and management 
gonsultancy, and for transfer on long or short term basis to other 
offices within our international organization. 


We have a special need for men to rise to manager level and partnere 
ship responsibility in all areas. Write to D. Steele. 

Arthur Andersen & Co. 

St. Alphage House + 2 Fore Street - London, E.C.2. 





TAYLOR 
STAFF 
BUREAU 


One of the oldest established employment agencies fn the City of London TELE PHF 


COMME! 
Spaciailsis in Professional, Commerciat & Incustrial Accauntancy Staff city ` 


34-40, LUDGATE HILL, LONDON, EC4. 


May We draw your attention to the fact that wa 
have moved from 49, Queen Victorla Street to the above 
address, This move has been necessitated by our need 
for greater Space; you Will notice, howsver, that our 
telephone numbers haye not altered, 


By virtue of thia changs, wo are able to offer 
an é6ven more officient service. Jld and new cliente 
are warmly invited to vieit us at our new offices, and 
discuss thelr problems -and ambitions— with one of our 
experisnced consultants, who will be pleased.to aseist 
and advises without obligation, 


ovember 5th, 1966 


ACCOUNTANT 








Early or mid-career break-through opportunity 


ASSISTANT TAXATION ACCOUNTANT 


MAJOR GROUP ORGANISATION - LOCATION CROYDON AREA 


To an appropriately experienced Taxation Specialist (professionally or commercially employed) who is resident in outer South London 
(or prepared to move) this appointment offers an opportunity for advancement, while avoiding commuting, and working under pleasant 
conditions — initial salary — £2,000 p.a. or by negotiation. 


Written applications, in strict confidence, to Mr John Leaning, 


MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants, 71 St Mary Axe, EC3. Tel: 01-283-0037 





CESTER CHARTERED ACCOUNT- 
INTS with a substantial practice and several 
artners require a qualified assistant with a 
ew to partnership in two to three years. 
pplicants should be between the age of 
5 and 30 years and have a thorough know- 
dge of modern auditing techniques and 
xation. An above average salary (up to 
2,000 per annum) will be paid to a man of 
bove average personality and ability. — 
OX LC 1651. 
CESTER. — Young qualified accountants 
d November finalists are invited to apply 

Wykes & Co (associated with Peat, 
arwick, Mitchell & Co) for positions 
Tering good salaries, prospects, and op- 
prtunities of obtaining excellent and varied 
perience of company work. Three weeks’ 
hnual holiday. — Please write to 24 Friar 
ane, Leicester. 
EVERPOOL CHARTERED ACCOUNT- 

S require senior assistant. Negligible 

avel as work mainly internal. Ability 
bverns salary. — Jackson and Hesketh, 829 
orn Exchange, Fenwick Street. 













LIVERPOOL 


Young chartered accountant required 
by a medium-sized firm to be responsible 
for the varied work of a group of clients. 
Partnership prospects. Salary from 
£1,500. ~ Write giving details of age, 
education and relevant experience to 
Box LY 8808. 


ONDON CHARTERED ACCOUNTANTS 
ijacent King’s Cross tube require two 
pable experienced senior clerks to handle 
hedium, and group audits to finality. Also 
ro semi-senior clerks with all-round experi- 
hce. Ample opportunity and scope for 
pplicants showing initiative and ability. 
ogressive salary, pension scheme and 
ucheon vouchers. — Please send full details 

age, experience and salary required to 
ox LC 1741. 


MANCHESTER 


Price Waterhouse & Co have vacancies 
for recently qualified accountants; final 
examination candidates will also be con- 
sidered. 

The firm offers wide professional ex- 
perience which is supplemented by 
training courses. There are opportunities 
for suitable staff to transfer to specialist 
departments of the firm or to other 
offices at home and overseas. 

Good starting salaries and excellent 
prospects for advancement. 

Applications should be sent to 73/79 
King Street, Manchester 2. 


LONDON FIRM of chartered accountants 
invite applications from young chartered 
accountants resident in West Country. 
Applicant would be required to serve for a 
maximum period of six months in London 
office with a view to becoming manager of 
new office in West Country and eventually a 
partner of the firm. — Box LF 1745. 
NEWLY-QUALIFIED CHARTERED AC- 
COUNTANTS required by City firm (seven 
partners) to work under direct supervision 
of partners. Salary £1,350 to £1,600. Recent 
finalists considered. Luncheon vouchers. — 
Box NQ 6118. 

OPPORTUNITY OCCURS for rapid 
advancement to partner level in medium- 
sized East Midlands practice for recently 
qualified chartered accountant interested in a 
future within the profession. Experienced in 
incomplete records an advantage but_not 
essential. Excellent modern offices. Com- 
mencing salary £1,800 p.a. increasing. -- Box 
OO 1653. 

QUALIFIED ACCOUNTANT, chartered or 
certified. Salary £1,500. - EROS STAFF 
BUREAU, 21 London Road, Croydon, 
Surrey. (CRO. 7141), and also at 22 W 
wood Street, EC2 (LON. 6711). 
QUALIFIED ACCOUNTANTS required by 
medium-sized City firm. Interesting work 
involving many different types of business, 
both public and private. Commencing salary 
of up to £1,750 envisaged, depending on pre- 
vious experience. Three weeks’ holiday, 
pension scheme. — Write to Box ‘H.V.’, c/o 
J. W. Vickers & Co Ltd, 65 London Wall, 
London EC2. 

QUALIFIED SENIOR ASSISTANT re- 
quired by chartered accountants in South- 
port. Aged preferably 25-30 and with con- 
tinuing experience in practising firm since 
qualifying. Commencing salary in the range 
of £1,500-£1,750 and prospect of partnership 
without introduction of capital for the right 
applicant. — Write giving full particulars of 
experience etc. to Box QS 1675. 

RECENT EXAMINATION FINALISTS 
Ee or A.C.C.A.) required by London firm 
seven partners). Commencing salary £800 
to £1,100 according to experience. Luncheon 
vouchers. — Box RE 6121. 

SE. LINCS CHARTERED ACCOUNTANT 
requires senior assistant with good general 
provincial experience, not necessarily quali- 
fied; commencing salary £850-£1,000 ac- 
cording to experience. — Full particulars to 
Box SE 1726. 

SEMI-SENIOR AUDIT ASSISTANT re- 
quired by City certified accountants. Varied 
work offering wide experience and scope for 
advancement. Salary by negotiation depen- 
dent upon experience. Five-day week, lun- 
cheon vouchers if preferred. — Write stating 
age. experience to Box SS 1604. 

SENIOR AND SEMI-SENIOR CLERKS 
required by firm of City chartered account- 
ants. Excellent salary and prospects. — Box 
SA 1725, 


orm- 


TAXATION MANAGER 


Required by 


TANSLEY WITT & CO. — Applications are invited for the position of 
Taxation Manager in a City firm of Chartered Accountants. This Is a 
new Appointment and the successful applicant will be expected to 
organise his own department. There are excellent prospects of pro- 
motion and progressive salaries are paid. Applications should be 
made to Mr E. G. Barratt, 28 Ely Place, London EC1. 


SEMI-SENIOR AUDIT CLERK required by 
small firm of City chartered accountants. 
Interesting and responsible work. — Write 
stating age, experience and salary required to 
Box SS 1622. 
SENIOR ASSISTANT, not necessarily 
qualified, required by City chartered account- 
ants. Ability to record minutes of meetings 
would be an advantage. Good salary, 
according to age and experience. — Box 
SA 1766. í 
SENIOR ASSISTANT preferably qualified 
required by chartered accountants. Perma- 
nent and progressive post offering varied 
experience. Pension scheme. Five-day week. 
Luncheon vouchers. — Write M. S. Bradford 
e GA Manfield House, 376 Strand, London 


C2. 
SENIOR ASSISTANT required, able to 
supervise general audit and tax work with 
experience of preparing accounts from 
incomplete records. Prospects of partnership 
for the right applicant. - Apply to: Albert 
Hirst & Co, Chartered Accountants, Central 
Buildings, Richmond Terrace, Blackburn. 
SENIOR ASSISTANT required by chartered 
accountants near London Bridge Station. 
Good progressive salary. Excellent pros- 
pects. Luncheon vouchers. Congenial office. 
— Write to Box SA 1702. 
SENIOR ASSISTANT required, with some 
experience of incomplete records. Oppor- 
tunity for advancement in expanding new 
town practice. Attractive salary offered; 
pension scheme. Accommodation available, 
assistance with removal expenses, three 
weeks’ annual holiday, excellent working 
conditions. — Apply with full details to: 
Price & Bailey, Chartered Accountants, 
Aylmer House, Link Way, The High, 
Harlow, Essex. 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hertfordshire. 
Qualified or unqualified with provincial 
experience and good knowledge of taxation. 
House available. — Apply stating age and 
experience to Box SA 1697. 


SENIOR 
CHARTERED ACCOUNTANT 


A medium-sized City Firm has vacancy 
for Senior capable of becoming a Partner 
within 2 years. Only outstanding people 
need apply to Box SC 8862. 


SENIOR CLERK required by medium-sized 
firm of C.A.s in London WC area. Varied 
practice. Salary up to £2,000 p.a. subject to 
age and experience plus luncheon vouchers. 
Pension scheme. — Write Box 725, Reynell’s, 
88-90 Chancery Lane, WC, 

SHEFFIELD CHARTERED ACCOUNT- 
ANTS require senior assistant for varied 
practice. Progressive salary with bonuses 
related to ability and degree of responsibility 
undertaken. — Write giving full details of 
experience etc., to Box SC 1623. 
SOMERSET CHARTERED ACCOUNT- 
ANTS require assistant not necessarily 
qualified with good general experience 
including incomplete records and taxation 
work. Starting salary according to experience, 
£1,000—-£1,400. — Write with full particulars 
to Berkeley, Hall & Co, 50 High Street, 
Shepton Mallet, Somerset. 

SOUTH-EAST COAST CHARTERED AC- 
COUNTANTS require keen qualified ac- 
countant as personal assistant to Partner in 
expanding practice. Salary range £1,050 to 
£1,350 with partnership prospects. — Box 
SE 8761. 

TAXATION. — Derby chartered accountants 
require an assistant, preferably with experi- 
ence in the Inland Revenue, for a new depart- 
ment being created primarily to deal with 
personal taxation. This is a permanent posi- 
tion, and offers good scope for progress 
and development. — Write with full details to 
Messrs Cooper-Parry, Hall, Doughty & Co, 
102 Friar Gate, Derby. 


V: 


TAXATION ASSISTANT (Lady) required 
by London chartered accountants for per- 
sonal taxation department. Applicants should 
be able to take full responsibility for cases and 
deal directly with clients. Salary from £1,200 
p.a. according to ability and experience. 
Three weeks’ holiday, bonuses, pension 
scheme. ~ Write TA 1652. 
TAXATION ASSISTANT (male or female) 
required by medium-sized firm of City 
chartered accountants. Mainly personal tax 
cases but wide variety of work including some 
Schedule D. Salary £1,000 to £1,400 accord- 
ing to experience. Luncheon vouchers, 
pension scheme, five-day week, three weeks’ 
holiday. — Box TA 1770. 
TAXATION ASSISTANT required by City 
chartered accountants for personal tax cases. 
Good commencing salary according to age 
and experience. Annual increments. Pension 
scheme. — Write full particulars to Box 
TA 1692. 
TAXATION ASSISTANT required by 
London firm of chartered accountants 
adjacent King’s Cross tube. Must be experi- 
enced in all aspects of taxation and up-to- 
date on current legislation. Five-day week, 
pea on scheme and luncheon vouchers. - 
rite full particulars Box TA 1742. 


TAXATION CLERK 


Male or female required by firm of 
certified accountants, EC3. To deal with 
personal tax cases, P.A.Y.E., company 
taxation and general accountancy work. 
Five-day week, 9.30-5.30. Luncheon 
vouchers and 3 weeks’ holiday. — Please 
write in own handwriting with details 
of age and experience to Box TC 8771. 


TAXATION CLERK 


Male or Female required by firm of 
Chartered Accountants in modern office 
premises at Whetstone, N20, to deal 
mainly with personal taxation and Sche- 
dule D cases. 

Commencing salary according to age, 
ability and experience. 

Write to Box TC 8843. 


TAXATION 
PERSONAL ASSISTANT 


required for SENIOR PARTNER of City 
firm of Chartered Accountants. Top salary. 
paid to man who has specialised in this 
subject for several years. — Please write Box 
TP 8879. 


TAX PARTNER (City firm) requires assistant 
to work independently. Commencing salary 
not less than £2,250. Pension scheme. Ample 
prospects. — Box TP 1625. 

TAX SENIOR, specializing in compan 
work, required by City firm (seven partners 
to develop expanding tax department. 
Commencing salary according to experience 
but not less than £1,750. Pension scheme. 
Luncheon vouchers. — Box TS 6119. 
THEATRICAL ACCOUNTANTS (West 
End), require accounts clerks and tax clerks, 
male or female, part-time or full-time. If 
part-time, not less than three days a week. — 
Telephone GERrard 7691. 

THORNTON BAKER & CO require ac- 
countancy staff for their Bournemouth office; 
permanent situations for qualified and un- 
qualified men with suitable professional 
experience; modern conditions of employ- 
ment; if you would enjoy living by the sea 
and working in the informal atmosphere of a 
small group within the security of a large 
organization, send full particulars to the 
staff CHE 19 Christchurch Road, Bourne- 
mouth. 


TRUST ACCOUNTANT 


City Accountants have a vacancy in 
their trustee department for a man or 
woman. 

Candidates should be aged under 35 
and must have experience of working on 
trust accounts. Previous experience in a 
solicitor’s office would be useful and an 
accountancy qualification is desirable 
but not essential. 

The position is at supervisory level. 

Please write in confidence to Box 
TA 8880. 


WELL-ESTABLISHED CITY FIRM has 
vacancy for first-class qualified man with the 
interests of the profession at heart. Initially 
the position is that of managing clerk but it 
could lead to a remunerative partnership 
within a short period. Several years of post- 
qualification experience is essential. Salary 
from £1,750 per annum upwards, depending 
upon past experience. — Apply Box WE 1744, 
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A unique service 


‚specialising exclusively . 


in Accountancy 
appointments 


ei 
SALARY NEGOTIABLE 
QUALIFIED/UNOUALIFIED 


SENIORS AND FINALISTS . 
SWANSEA 


£1,400-£1,500 — a 
SENIOR ACCOUNTANT 
KETTERING = 
£1,500-£2,000 

PERSONAL TAXATION 


SALARY NEGOTIABLE 
SEMI-SENIOR 
wc2: 


SALARY NEGOTIABLE 
TRAVELLING AUDITOR 


£1,800-£1,900 
COST ACCOUNTANT 
WATFORD 


£1,400 
UNQUALIEIED ACCOUNTANT 


£1,000 

ASSISTANT ACCOUNTANT 
HARLOW AREA 

£1,600 MINIMUM 

SENIOR COST ACCOUNTANT 
COVENTRY 


£1,800—£2,200 
ASSISTANT TO GRO 


UP 
MANAGEMENT SERVICES ACCOUNTANT 


wi 
£1,750 PLUS 


DIVISIONAL ACCOUNTANT 
NORTH KENT 


LUANDA, ANGOLA 


41 Kingsway, London WC: 
Temple Bar 105: 





Barton 
Bureau 


R. E. PYKE and F. C. PYKE- 
(Members of The Institute of Employment Agents anc Consultants) 


Accountancy staf 
consultant: 


PUBLIC PRACTICE 


Our Clients are a medium-sized firm of Chartered Accouncants who are seeking to fill vacancies of varying seniority. Age immat 


Medium-sized firm of Charter2zd Accountants requice, preferably, a qualified Accountant with some post-qualification experience 
successful candidate should have hal experience of small to large audit work including current knowledge of Company or Per. 
taxation. Our clients are a young expanding Compeny anc for the qualified Accountant definite prospects are available. Age 25- 


- Medium-sized firm of Chartered Accountants require Perzonal Assistant to Partner who has a first-class knowledge of all aspec 


personal taxation. The suitable applicant need not b= qualijed. Age up to 45. 


An excellent opportunity has eccurred for a hard-working ambitious young Accountant to join a small firm of Chartered Account 
The successful applicant will be giver the opportunity to tzke over the Practice in five years. Age immaterial. 


Our clients are a well established Internationa! firm of Chartered Accountants and are seeking a qualified Accountant with a fluer 
Spanish to carry out a very interesting range of ducies which would involve him in spending approximately three months of the 
travelling in Spain. Age immaterial. 


COMMERCE AND INDUSTRY 


Light Engineering. Our clients manufacture specialised equipment for the Services and require a aualified Cost Accountant. Dutie 
include supervising the Cost Department and carrying out standard and service contract costing procedures. 


Precision Engineering. Our clients ars a leading Company in precision products and require an Accountant capable of taking acci 
to Trial Balance stage. Essential requirement for th.s position is that the successful applicant should have a xnowledge of Impor 
Export documentation. Age immater al. 


. Wine Merchants. An excellent oppor-unity has occurred ir the small accounts department of a well-established Company for a y 


ambitious Accountant whc is seeking-an interesting and va-ied career. The successful applicant should be able to take accounts to 
Balance stage. Also, after a shcrt perDd of training the candidate should be able to supervise Accounts Staff. Age early 20s, 


Engineering. A qualified Cost Accourtant is required by a well established International Company for a branch in Coventry. Dutie 
be full responsibility for all costing, preparation of montaly management accounts. The ideal candidate should have past indu 
experience since qualifying. Ase immaterial. 


Chemical Manufacturing and Marketing. Our clients require a Chartered, Certified or Cost and Works Accountant who has had 
experience in Consultancy Investmert appraisal preferably using the ‘Discounting Cash Flows Technique’. Therefore the succ 
candidate should possess past Management Accounting ani Audit experience with particular emphasis on investigations and also 
a knowledge of Systems Analysis work. Age 27-33. f : 


A qualified Accountant is required b} light Engineering company to be fully responsible for the accounting functions of the Com 
Previous industrial experience essent@l. Age immaterial. ; 


OVERSEAS 


Chartered Accountant required by aa International firm cf Chartered Accountants to take up a senior position in Luanda. Mz 
applicants are preferred but not essercial. Salary according to age and experience but also dependent upon the knowledge of the F 
guese language attained. (An ability t acquire the [anguag= is essential.) The Senior Partner from Angola is at present in this co 
and will be prepared to discuss the various factors ccncerning social and working conditions in the country with applicants on a ge 
basis. Age up to 30. 


Commerce and Industry: MALAWI, STERBA LEONE, BRAZIL, NIGERIA, PERU. 


Public Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA KENYA, UGANDA, BRUSSELS, CANADA, PARIS, COPENHAGEN, THE HAC 
GERMANY, SINGAPORE, MALAYSIA, AUSTRALIA, BERMUDA. 








TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON Wi 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in Londan for qualified accountants wh: 
are secking to broaden their experience. 











ACCOUNTANCY APPOINTMENTS 


AUDIT MANAGER 

Qualified or Unqualified is required by 
old-established Central London firm. 
Excellent opportunity for Young Senior 
Auditor to advance, Salary circa £1,800 


p.a. 


TAXATION ASSISTANT 

Specialist assistant, possibly a young 
lady, is wanted by a medium-sized City 
firm. Well varied work includes personal, 
trust, partnership and company taxation. 
Salary circa £1,400 p.a. 


SENIOR AUDIT CLERK 

West End firm have a vacancy for a 
qualified or unqualified man. The firm 
is expanding and there are excellent 
opportunities for advancement. The 
starting salary will depend on experience 
but will not be less than £1,500. 


TEL. GERRARD 6064 


NEWLY QUALIFIED C.A. (or Finalist) 
Medium-sized City firm can provide an 
excellent career opportunity for a first- 
class young man seeking general sudit 
and taxation experience. Salary £1,300 
£1,600 p.a. 


TAXATION SENIOR 

A. qualified man with good taxation 
experience is required by City firm. The 
firm can offer well varied and interesting 
work and a suitable person will be 
quickly asked to head the firm’s taxation 
department. Starting salary £1,500- 
£2,000 p.a. 


ASSISTANT AUDIT MANAGER 
Qualified or unqualified — age immaterial. 
— The post is an internal one and no 
travelling is required. Must be able to 
work to completion on smaller audits, 
Salary to £1,500 p.a. 








Staff have ample opportunities to increase their knowledge of advanced technique 
whilst engaged on work in a wide variety of industrial and commercial companies 
The firm run: its own courses, including instruction in Electroniz Data Processing. 


The-e are excellent prospects for promotion and first-class experience can b 
obtained by those who wish to spend a further two or three years on the practisin 
side before dsciding on their future. 

Gocd salaries are paid depending on experience and ability. 


Please address applications to Staff Partner, 4 Coleman Street, London EC2. 





CAREERS IN THE PROFESSION 


We ars looking for young qualified accountants who are keen to fit themselves fo 
careers as general practitioners, equipped with a scund xnowledge of all aspects c 
professional work. If this is your ambition, telephone (NAT 8971) or write to our Sta! 
Partner. We can provide excellent opportunities to gain experience and training in 
wide variety of businesses, large and small, and in a broad range of work, includin 
auditing, acceuntancy, taxation, investigations, ete. 

Our salaries are competitive and there is a contributory pension scheme. 

Blackburns, Robson, Coates & Co, 24-28 Moorgate, London EC2. 
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PROFESSIONAL 


MANAGER — qualified, for reputable 
City firm, to handle a section of the 
practice dealing with large industrial 
clients. Age to 35. Salary £2,200 p.a. 


TAXATION SENIOR — fully experi- 
enced in all schedules to control a 
small group with firm WC2. Salary 
£2,100 pa, 


SENIOR — young A.C.A. with two or 
so years’ post-qualifying experience for 
six-partner firm with ‘Palatial’ offices 
in MAYFAIR. salary to about £2,000 


p:a.. 
FINALIST — young man who has 


finished articles, required by City ` 


firm who are willing to train him on 
advanced auditing. This is a ground- 
floor opportunity for a career-minded 
man. Salary circa £1,250 p.a, 


PERSONAL TAX ASSISTANT - 
Experienced either in the profession or 
the Revenue, to assist with tax SES 
for well-known 
would ideally suit a student for the 
Taxation Institute's examinations. 
£1,200 p.a. 


PROVINCIAL AUDIT CLERKS who 
wish to broaden their experience in 
London are invited to send us details 
of their background so that we may 
advise on the prospects available, All 
inquiries, no matter how tentative, are 
welcomed, 


Contact: Mr Gahan Elmslie. 


118 NEW BOND STREET, LONDON 
(Specialists in Accountancy Staff Recruitment) 


l ACCOUNTANT 


CONSULTANCY 


We are currently acting on behalf of a 
well-known firm of management con- 
sultants wishing to recruit accountants 
who are seeking a career in this field. 
Applicants should be qualified char- 
tered or cost and works accountants. 


A.C.A.s should have preferably served 


for a year or two in the profession after 
qualifying, and have at least two years’ 
industrial experience with a reputable 
company employing modern manage- 
ment accounting techniques. A.C,W.A.s 
should have a sound knowledge of 
accountancy and be experiericed in the 
running of a section dealing with the 
‘shop floor’. It is considered that this 
type of man could be in the broad salary 
bracket of £1,500-£3,000 p.a. and should 


. be aged between 28-33. 


Our clients are also interested in more 
senior men, aged up to 38, who have 
held posts of, or equivalent to, Financial 
Director/Controlier, Chief Accountant, 
etc., with sizeable organisations and able 
to command a salary up to £4,000 p.a. 

It should be emphasized that candi- 
dates must be prepared to travel and have 
a personality which enables them to 
converse freely with top management. 

Inquiries: in confidence, to Mr Graham 
Elmslie. 


WI 
Open Saturday mornings 
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COMMERCIAL 


MANAGEMENT ACCOUNTANT for 
SUSSEX light industrial company. 
Responsible for the whole manage- 
ment and financial accounting func- 
tion. Aged 28-35, Salary about £1,750 

lus benefits. 

FINANCIAL CONTROLLER for SE. 
LONDON food manufacturers. The 
appointee should have industrial 
accounting and E.D.P. experience. 
A.C.A. or A.C.W.A. Age range 28-40, 
Salary £2,000—-£2,250. 

COST ACCOUNTANT for N. 
LONDON textile manufacturers, 
Standard and marginal costing sys- 
tems in operation. Age 40-ish. Salary 
£1,750-£2,000. 


Contact: Mr D. J. Wilkinson. 


INTERMEDIATE AND 
NEWLY QUALIFIED 


FINANCIAL ACCOUNTANT — aged 
20 to 28 on last stage of studies for 
A.C.C.A. or A.C.A. is sought by 
design engineers in S. MIDDLESEX. 
Salary, a.a.c., £1,300~£1,760. 

RECENTLY QUALIFIED A.C.A. for 
internal audit duties SE E in- 
dustrial company Salary 
range £1,500-£1, 300. Age 25-28. 

NEWLY QUALIFIED ACCOUNTANT 
for N. MIDDLESEX commercial 
company. To work on own initiative 
on production and development of 
management reports. Salary £1,500. 


Contact: Mr C. Cooper-Key. 
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INTRODUCING 


CAPT. 

F. L. ST JOHN 
McCLOSKY, 

a Director of the 
company. After ` 
leaving Ealing 
Priory School 
he was Commis- 
sioned into the 

Infantry and 
spent most of 
his war service 
in Burma and 
India. After 
1945, he served 


in E. Africa, Jordan and Cyprus, cule 


minating his military career as a testing 
officer at the War Office Selection Board. 

Upon leaving the Army he went into 
partnership on a poultry farm in Essex, 
joined us in May 1962 and is head of our 
Book-keepers Bureau Division > is 
single and lives in Chelsea. 


OVERSEAS 


PROFESSIONAL AND COMMER- 
CIAL — many. vacancies exist in all 
areas of the globe for qualified account- 
ants. You are invited to inquire as to 
your particular requirements — or you 
may, if you wish, register with us so that 
you can be nominated immediately 
an opening arises. Initial inquiries to 
Mr Graham Elmslie. 


HYDe Park 9441 (6 lines) _ 
SYDenham 0636 after 7 p.m. 


MEMBERS OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS 





ACCOUNTANTS 


Price Waterhouse & Co wish to recruit a number of additional uaa accountants 
in their offices in London and other cities in the United Kingdom. Excellent promotion 
prospects and high starting salaries are offered. 


After an initial period of wide professional experience, supplemented by training 
courses, there will be opportunities for suitable staff to obtain more specialized 
experience in the management consultancy and taxation departments of the firm. 
There will also be opportunities to transfer to associated firms overseas. 


A non-contributory pension scheme is run for the staff and three weeks’ annual 
holiday is given. 


Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Old 
Jewry, London EC2, 





POST-QUALIFICATION CAREERS 


Deloitte, Plender, Griffiths & Co have vacancies in London for young qualified 
accountants. 


The appointments offer opportunities for experience in a wide range of varied and 
interesting work, including taxation, investigation and some financial and manage- 
ment accounting. 


Training courses covering a number of subjects are provided for all qualified staff. 
Salaries are reviewed regularly and the prospects for promotion are excellent. 


The firm also has vacancies in its provincial and overseas offices and opportunities 
arise from time to time to transfer to these offices. 


D 


Applications should be sent to the Staff Partner, 128 Queen Victoria Street, 
London EC4. 





QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacancies in London, Midland and Northern areas 
for recently qualified accountants seeking to broaden their experience in an interesting 
and varied practice. 


Initial appointment would be to the audit staff but there would be opportunities for 
investigation and other special work. Instruction in data processing techniques and 
openings for specialization in management accounting and taxation are available 
after experience for selected candidates. 


Starting salaries depend on age and experience and an above-average rate would bè ` 
paid to suitable applicants willing to enter a three-year agreement. Prospects for pro- 


` motion within the firm are excellent. There is a contributory pension scheme and 


an annual entitlement to four weeks’ holiday and an additional two days’ leave. 


Applications should be addressed to the Staff Partner, 33 King William Street, 
London ECA. 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and many provincial centres for 
both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of pro- 
fessional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 


$ and responsibility of the applicants. The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience, 
and the centre preferred, and should be addressed to: The Staff Partner, Lee House, 
London Wall, London ECH, 
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WEST COUNTRY 


SENIOR AND SEMI-SENIOR audit 
staff required by long established firm of 
Chartered Accountants. Knowledge of 
Taxation an advantage but not essential. 
~ Write stating age, experience and 
salary required to A. C, Mole & Sons, 
Stafford House, Billetfield, Taunton, 
Somerset, 








COMMERCE 
AND INDUSTRY 





A.C.A., A.C.W.A. OR A.C.LS,, 30-35, with 
some industrial experience, accountant to 
food manufacturers with head office in North 
Midlands. Responsible and worth-while post 
with good prospects. £2,000 or more for 
adequately qualified applicant, Fullest 
particulars including education and career to 
date in own handwriting. — Box AC 1654. 
ACCOUNTANT (C.A.), required for en- 
ginee-Ing company in Glasgow as assistant 
to the Company Secretary. Previous in- 
dustr.al experience in standard costing and 
budgetary control an advantage. Good 
prospects, five-day week, superannuation 
scheme and three weeks’ annual holiday. 
~ Applications, stating age, experience, 
educetion, etc., to Box AC 1710, 





ACCOUNTANT 


HARLOW 


British Oxygen wishes to appoint a 
qualified Accountant, preferably under 
30, as the Assistant Accountant at its 
Harlow factory, to fill a vacancy caused 
by internal promotion. 


The Company conducts its Aviation 
Equipment business and manufactures 

edical Equipment at this factory. There 
are excellent opportunities of advance- 
meat for accountancy staff within the 
British Oxygen group so long as ability 
and dedication are shown, 


Applicants called for interview will be 
asked to complete a short Application 
Form, but first please write with brief 
details of age, qualifications, experience 
and present salary, to: 


W. P. Kember, Divisional Accountant 
Equipment Division 
THE BRITISH OXYGEN CO LTD 
North Circular Road 
Cricklewood, London NW2 





ACCOUNTANT, 
OFFICE ADMINISTRATOR 


required for prominent consulting en- 
En with international asscciations. 

ot necessarily qualified but must be 
enterprising and energetic. Good pros- 
pects with team of young professionals. 
Age 25-40. Salary about £1,500. — 
Phone Mr Payne, Consultech Ltd, SWI 
4411 or write 457 Finchley Road, 
London NW53. 





ACCOUNTANT, qualified or experienced 
unqualified, male or female, required to 
assist Chartered accountant with taxation 
matters and with the preparation of accounts 
of a company with wide interests. Initial 
salary £1,200 per annum plus house rent and 
rates “ree; non-contributory pension scheme. 
Prospects, — Apply, giving age and details of 
exper.ence, to the Agent, Portland Estate 
Office, Welbeck, Worksop, Notts. 

ACCOUNTANT REQUIRED (not neces- 
sarily qualified) in quantity surveyors’ office. 
To bs in charge of book-keeping and ac- 
counts generally. Aged about 30-35. Salary 
£1,759) p.a. Three weeks’ holiday and pension 
fund. Only those who live within a five-mile 
radiu of Croydon need apply. — Box AR 





ACCOUNTANT SECRETARY 


required by Bradford Engineering Com- 
pary, subsidiary of large international 
roup. 

In addition to secretarial duties the 
successful applicant will be responsible 
for general office control, costing, budgets 
and the preparation of period and 
annual accounts. Enginesring costing 
leien desirable. Excellent pension 
scheme, ~ Application giving particulars 
of qualifications and experience should 
be made in the first instance to Thomas 
Gardner & Co, 43 Cheapside, Bradford 1. 


ACCOUNTANT 





ACCOUNTS ASSISTANT required by 
Hazell, Watson & Viney Ltd, Printers 
and Bookbinders of Aylesbury, Bucks. 
Ability to control mechanis2d ledgers 
and to assist with the preparation of 
profit and loss accounts and balance 
sheets is required. ~ Applications giving 
full details of si aga age, etc., to 
the Personnel Officer, Tring Road, 
Aylesbury, Bucks. 





ACCOUNTS CLERK 
aged 18-23 


required by a national company at their 
Head Office situated in the City. Must have 
gained exemption from the preliminary 
examinations of an Accounting Institute and 
be currently studying for an accountancy 
qualification, for which purpose day release 
will be granted. Excellent pension scheme, 
no Saturdays, luncheon vouchers. 


Apply in first instance giving brief details to: 


The Staff Manager 
Ranks Hovis McDougall Ltd 
Millocrat House 
53 Eastcheap, London EC3 





ACCOUNTS CLERK required by builders’ 
merchants’ public company with several 
subsidiaries. Good prospects for a young man 
aged 20-25 years with accountzncy training 
wishing to take up a commercial career. — 
Applications in writing to the Secretary, 
Pratt (Watford) Ltd, Star House, Clarendon 
Road, Watford. 
ACCOUNTS/BOOK-KEEPER. — Female, 
age 25 to 45, required for small office in 
charge up to trial balance, P.A.Y.E. Salary 
£880 per annum. Pension scheme, luncheon 
vouchers, three weeks’ holiday per annum. 
~ Apply stating age, qualifications and giving 
names of two referees to th2 Secretary, 
Middlesex Association for the Blind, 83 
Cambridge Street, London SWI. (Tel. 
TAT. 8250.) 





AN EXPANDING COMPANY, in- 
volved in Plant Hire distribution of 
new capital plant and servicing Plant 
and Machinery, require a cost Account- 
ant. The successful applicact will be 
aged 30—40, to be responsible for produc- 
ing Management costing systems and 
reports, introducing inter-depot costing 
systems between four depots end taking 
over Management of the Main Office. 
This is a new appointment with excellent 
prospects and a starting salary of £1,400. 
~ Apply in writing to G. E. Marsh, 
Marsh Plant Holdings Limited, New 
Lane, Havant, Hants. 





ASSISTANT TO COMPANY ACCOUNT- 
ANT/SECRETARY required. Good pros- 
pects for right person in progressive publish- 
ing company. Applicants should preferably 
be qualified accountants but consideration 
would be given to persons with experierce of 
costing, budgetary control, book-keeping to 
trial balance and mechanized systems. Salary 
commensurate with ability and experience. — 
Apply in writing to Managing Director, giving 
full details. — Trade & Technical Press Ltd, 
Crown House, Morden, Surrey. 

BANK. — Leading French bank Eas vacancies 
in accounts department for mer of ability — 
up to 35 years of age ~ must have previous 
experience — remuneration and prospects 
commensurate with experience and ability. — 
Write giving full particulars to Box OC/68, 
c/o 95 Bishopsgate, London ECz. 
BOOK-KEEPER URGENTLY REQUIRED 
for busy accounts department. We are in the 
process of mechanizing personal ledgers and 
the successful applicant will assist in its Intro, 
duction. He must be fully experienced in the 
maintenance of ledgers to final accounts, have 


good organizing ability and be capable of . 


working with a minimum of supervision. 
Five-day week. Non-contributory pension. 
Salary by arrangement but not less than 
£1,250 p.a. — Apply in writing to Chief 
Accountant, City Industrial Ltd, 139-149 
Fonthill Road, London N4. 
CASHIER/BOOK-KEEPER required by 
North Kent solicitors to take complete cons 
trol of accounts. Experience in this type of 
work is preferable but not essential. Salary 
£1,400 per annum. — Apply giving details of 
past and present employments and current 
salary to Box CB 1636. 

CHARTERED ACCOUNTANT, age 28-35, 
required by rapidly expanding East Landon 
printing company to take complete charge of 
accounts and financial department. Applicant 
must have sound knowledge of mechanical 
accounting and budgetary control and be 
able to control staff. A commencing salary of 
not less than £1,750 is envisaged. - Please 
write in first instance to F.W. & Co, 29 
Eastern Road, Romford, Essex. 
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ACCOUNTANT 


Applications are invited from qualified accountants, preferably Chartered or Certified, 


for the financial accounts of a medium-sized engineering organisation, in Leicester. 


Several years’ industrial experience is a prerequisite for this important post and 
applicants, between 28 and 35. years of age, will be expected eventually to play a 


prominent part in the development of the commercial interests of the Company. 
Salary will depend upon age, qualifications and experience. 
Excellent prespects envisaged. 


Applicants should submit full details of professional and/or commercial experience 


and present salary in confidence to Box AA 8881. 





A.C.W.A., A.C.A. or C.A: 


A subsidiary of a Public Company invites applications from qualified persons for a 
new appointment. This rapidly expanding company which is located in Northern 
Sngland, is engaged in the flow line manufacture of Motor Accessories. Duties will 
inciude the development and co-ordination of administration, costing and material 
and production control. 


. The successful candidate will probably be aged between 30 and 40 years and should 
preferably have had organisation and methods experience. The position carries an 
attractive salary corresponding to the responsibility. Contributory Pension and Life 
Assurance Schemes are in operation and assistance will be given with removal 
expenses. . 


Applicants should forward details of qualifications, experience and full personal 
particulars to Eox AC 8857. i 


D 





required be a large group of companies 
situated in the East Midlands to act ag Group 
Secretary/Accountant. 


A considerable amount of secretarial work is 
involved and experience of this nature in a 
` public company is desirable. 


The successful applicant will take part in all 
aspects of Group financial accounting, in- 
cluding the preparation of management data, 


CHARTERED 
ACCOUNTANT 


The position carries a substantial salary with 
excellent prospects. 


Please write in confidence to: 
THOMAS MAY & CO 
ALLEN HOUSE 


NEWARKE STREET 
LEICESTER 


DEPARTMENTAL MANAGER 


Qualified Accountant (C.A., A.C.C.A. or C.W.A,} required to take charge of Financial 
Accounts department at a North London factory, to filla vacancy caused by internal 
promotion. The department covers the usual functions of Payables, Receivables, 
Payroll, Ledgers, Cashiers, etc., and operates in conjunction with a sophisticated 
cystem of flexible budgets and standard costs. Total staff 80. 

Applicants must have had experience in the control of stat, the organisation and 
direction of a voluminous work flow and the preparation of monthly accounts, statis» 
tics and reports to a tight time schedule. 


Starting salary £2,300 p.a. —- Reply Box DM 8899. 


` LEICESTER 
QUALIFIED ACCOUNTANT 


A public company in T OTA with widespread interests in the ergineering industry 
requires a recently qualified chartered or certified accountant to take full responsibility 
for the preparation of the company’s financial and management accounts. Salary up to 
31,500 p.a. according to experience, with excellent prospects. All applications will be 
treated as confidential and acknowledged, — Please apply with full details to Box LQ 
2847. 
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What has beautiful curves, 

is fast, noiseless, fiendishly 
clever, fool-proof, doesn’t break 
down when mistreated and 
has a cool head for figures? 


The SHARP 20 





electronic desk calculator. 


The first thing you notice about the 
“Sharp 20” is its compact beauty. Its 


curved lines are very easy on the eye. 


You notice a whole lot more when you 
come to use it. 


For instance the “Sharp 20” is really 
fast. With newly-developed silicon tran- 
sistors on plug-in printed circuit cuit boards, 
it’s about 100 times faster than any 
mechanical calculator. 


It will completely: automatically in- 


i 


dicate the position ofthe decimal point in 
addition, subtraction, multiplication and 
division. 


It is so simple that with the modern 
simplified keyboard and a minimum of 
functional keys anyone can operate it 
even without instruction. 


- Itis impossible to jam the “Sharp 20”’. 


Write to either of the addresses below 
` for full details. 





BOSCO: 


Pem DISTRIBUTION 


ADDO- 


(BULMERS BUSINESS MACHINES) 

6 Snow Hill, London, EO1 Addo House, 85 Great North Road, 
Telephone: CITy 3667/8 Hatfield, Herts. Tel: Hatfield 3511 
DISTRIBUTED IN THE U.K. THROUGH OVER 80 BRANCHES AND AGENTS 
“BULMERS’—FAMOUS FOR CALCULATORS FOR OVER 80 YEARS 


Sole Concessionaires: 


(BULMERS OFFICE SUPPLY 00.) 
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A good deai depends on Twinlock 


Twinlock exists to make offices more efficient. Is it 
just a coincidence that there’s more efficiency 
around these days? And, of course, a fot of 
Twinlock products. You'll find them just about 
anywhere business is being done... efficiently. 
In fact, there’s such a strong connection between 
the two that it's surprising how some people 
think of Twinlock in a single category: as the 
filing specialists full stop, or the loosé-leaf experts 





full stop, or sometimes just as the people who 
ére well known for their excellent machine account- 
ing eqtipment. But in fact Twinlock knows no 
boundaries: a few minutes. with one of the 
four. Twinlock Selectors (see opposite: send 
coupon: will surprise you with the wealth of 
inventian we've applied to solving the problems 
involved in your business, Always with one aim: 
efficiency. Full stop. 


H 


FILING SYSTEMS : LOOSE-LEAF SYSTEMS - BILLING-BOARD SYSTEMS - VISIBLE RECORD SYSTEMS - MACHINE 
ACCOUNTING EQUIPMENT - BUSINESS FORMS - ALL AVAILABLE FROM YOUR USUAL BUSINESS SUPPLIER 


WHAT TWINLOCK MAKES I5 EVERYBODY'S BUSINESS 


November 5th, 


1966 
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Twinlock 
Crystalfile 


individual folder system 


Crystal Topfile 


linked system with expanding 
ends 


i Twinlock Crystal 
Lateralfile 


| space saving linked system 
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* AN IMPORTANT 
NEW BOOK RECENTLY PUBLISHED 


ACCOUNTING FOR 
HOTEL MANAGEMENT 


by 
TF Je BARRETT, F.A.c.c.A. 





The author, who has had many years of experience in the hotel industry, is a qualified 
accountant and is a member of the Council of.the Association of Certified and Corporate 
Accountants. The purpose of this book is t> try to assist those woare anxious to under- 
stand the systems of accounting which are in use in hotels. One is, however, immediately 
confronted with problems of deciding which systems and for which hotel. For it must be 
remembered that although there is a thread of consistency in all systems in all hotels the 
variations in their application are the a of the differences between one hotel 
and another. 

The obvious difficulty is therefore to make this book adequate to meet the require- 
ments of those who may be in charge of ary type or size of hotel. 

The plan has been to trace the basic system of accounts with appropriate additional 
text and explanation to provide a picture of the whole conception of accounting as applied 
in the hotel industry. 

In covering the whole field of hotel acccunting from the tabular to mechanization and 
from bar results to uniform accounting statements this book has dealt with all the aspects 
of the subject and should be of great value; to those who are undergoing training for 
management in an industry which is Dee one of the most demanding ones of the 
present time. 


PRICE 30s NET 
| 31s 2d including postage 
ORDER N Ow | 
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To GEE & Co (PUBLISHERS) LIMITED 
151 Strand, London WC2 
Temple Bar 0832 (7 lines) 


Please senden copy(ies) of Accounting foi Hotel Management, ad T. J. Barrett, 

at 31s 2d post free Ü.K... 

Name Ree i 
Address Een EEN Ser a E eg SE ee BEE l E i 


(BLOCK LETTERS PLEASE) SE . ' Se 
acer 5/11/66 Remittance enclosed £ e, d 
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Reproduction is simple for rabbits—but it can be hard work choosing the best duplicating 
system for a busy office. Ask the B & A specialist about Spirit Duplicators. If fast, cheap, 
accurate copies In up to seven colours are what you're after, he’ll produce a model whose 
productiveness will amaze you. 












To calinaB&A 
specialist, simply clip 

this corner to business 
card or letterhead and post to us. 





Business today asks Band A ` na 


E ` `" BLOCK 2 ANDERSON 







A MEMBER OF THE OZALID GROUP OF COMPANIES 


BANDA HOUBE ° CAMBRIDGE GROVE ` LONDON Wë TEL: RiVerside 4121 Offices all over Britain 
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THE 


Life Problem... 


Friends’ Provident have advised 
on Life Assurance needs for 
more than 130 years. 


Do you know the last coin to 


currency, or would yeu rather £180,000,000 


ask a numismatist? TEE 


7 Leadenhall Street, London, £.C.3. 
Mansion House 4511 


18 Charlotte Street, Edinburgh 2. 
Caledonian 6151 


rienda for Life 


HENRY BUTCHER & CO 


Auctioneers, Surveyors and Valuers 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
- loss ty fire. 


A SCHEDULE OF FACTORY BUILDINGS 


\ 


prepared by Henry Butcher & Co priced on today’s replacernent cost is a sa a against a Ge liability ` 


in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 


.as a whole (complete with Inventory of Plant and Schedule of. buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufactuzi ing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and- letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation ; to (b) owrers cf surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, “LONDON .W C2 
o saa aad HOLborn 8411 (8 lines). Grams: Penetrancy, Holb, London 
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Land Commission Bill 


FTER two exhausting all-night sittings last week the Land 

Commission Bill passed through the report stage in the House 
of Commons. It had its third reading there on Monday of this 
week. The exhaustion was produced by some one hundred and 
fifty Government amendments which represented the Govern- 
ment’s fourth bite at this cherry. The Bill now bears only a faint 
resemblance to that which was introduced last year in the previous 
Parliament. What they both have in common is unparalleled 
complexity, but the final product is far more daunting than the 
original Bill. 

The cases where betterment levy can be incurred are lettered 
A to F, but hitherto case F had not been defined; instead, it was 
left to be defined by statutory instrument. However, the Govern- . 
ment has now introduced a new clause to supply the necessary 
definition. It is a long clause and it covers a number of things such 
as the renewal or extension of a lease, the variation of the terms of @ 
lease, the grant of a right to lay pipelines, cables and wires where 
this does not amount to the grant of an easement (which is covered 
by Case E) and finally the payment of compensation for deprecia- 
tion of value of land, as under the Public Health Act 1936, where a 
sewer is laid. 

An attempt to exempt Ge dwelling-houses did not 
succeed. The Minister said that the vast majority of the seven 
million cases would not be liable in any way, but where there was 
betterment the levy ought to be paid. Notwithstanding that, the 
Bill requires all transactions involving such owner-occupied 
dwelling-houses to be notified. Also unsuccessful was an attempt - 
to exclude exempt cases from the notification requirements; a 
member. put these notifications at some two million a year. 
Another failed attempt sought to exempt transactions taking 
place after the first appointed day (expected to be March rst, 1967), 
but in pursuance of an enforceable contract made before that day. 
The fact that the Bill does not provide in terms for the rate of the 
betterment levy was brought out when the House negatived an 
amendment to impose a maximum of 25 per cent. 

As the Bill now stands, the levy is to be charged at “the pre- 
scribed rate; this is the rate prescribed by an order which is in 
force at the date which is the ‘relevant date’ in relation to the 
chargeable act or event. The Opposition moved an amendment 
in order to ensure that where a landowner etc. entered into an 
enforceable contract in relation to the land, then the rate should be 
the rate in force at the date of making the contract, notwithstanding 
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that it had gone up or down by the time the chargeable 
event took place. However, the Minister rejected this. 
An Opposition member pointed out that, in two cases 
he knew of, the contract had been entered into before 
September 23rd, 1965, when the White Paper was 
published, and in one case even before the General 
Election in 1964. Such contracts must of course have 
been made with no thought of betterment levy. 
Nevertheless the Minister was adamant. 

Turning from conveyancing delays to Government 
departmental delays, there was strong criticism of the 
provision enabling the Land Commission to make a 
betterment levy assessment up to six years after the 
event. An Opposition amendment, if accepted, would 
have enabled the taxpayer to require the Commission 
to make the assessment, if at all, within three months 
after requiring the Commission to do so. This would 
resemble the old surtax direction clearance procedure. 
However, needless to say, the amendment was 
rejected. 

But a triumph achieved by the Opposition was an 
amendment of the provisions under which disputes 
between the Land Commission and the taxpayer can 
be referred to the Lands Tribunal; the Government 
accepted an amendment which precludes the Lands 
Tribunal from increasing the levy. Everyone is familiar 
with the dilemma that sometimes arises in income tax 
where an assessment is made and is slightly, but not 
outrageously, excessive. The assessee has to consider 


. very carefully whether to launch an appeal because 


once it is launched he cannot stop it and the Appeal 
Commissioners may well increase the assessment. 

The Opposition were not so successful on an amend- 
ment designed to protect the taxpayer from having to 
pay the levy before he himself has received the develop- 
ment value. An owner who grants a lease for seven 
years at a full rent may thereby have to pay levy. The 
levy might exceed the first year’s rent, but there is no 
provision for the deferment of the landlord’s liability 
to pay the levy. Similarly, the moment a developer 
digs the first trench he has begun the development and 
the levy becomes chargeable, but it may be years 
before he actually receives anything. The Minister 
said he had no doubt the Commission would be lenient, 


but this is cold comfort. (At the time he was rejecting 
the plea, it is of interest to note that although this was 


just after 4.30 in the afternoon, the House was counted. 
out because less than forty of the six hundred-odd 
members were present.) It is to be borne in mind 
that unpaid levy will in any case carry interest. The Bill 
originally gave power to the Minister to waive this 
interest. It was amended on report to enable him also 
to reduce it. | 
(Clause 55, which gives the Commission power to 


issue a notice of further assessment to levy where 
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there has been some mistake or the Commission have 
discovered a new fact, was admitted by the Minister 
to be defective. It was defective in that, in serving the 
notice, it would not (on the original wording) have 
been possible to take into account a repayment made 
under clause 54 where the mistake was the other way. 
This lacuna in clause 55 was duly closed. 

One of the more astonishing statements made on 
behalf of the Bill was that the betterment levy was not 
taxation, it was a sharing with the community of part 
of the value of one’s land. This was the argument 
which the Minister used in an attempt to justify the 
fact that charities (who are exempt from capital gains 
tax) will nevertheless have to pay betterment levy on 
their investment land. The Minister did, however, 
introduce an amendment designed to help charities 
like the Peabody Trust who have long-term schemes of 
development. Under clause- 57, as amended, charity 
land is deemed to be appropriated to non-charitable 
uses if for more than five years it has been used 
wholly or mainly for purposes other than those of a 
charity. 

The Government have bowed to arguments that 
where estate duty has. recently been paid on develop- 
ment value, then some allowance should be made for it 
from the betterment levy — assuming of course that the ` 
land has not in the meantime already been disposed of 
for valuable consideration. ‘The result of Government 
cogitation on the subject is a schedule covering nearly 
eight pages. And this is not all, for the schedule itself 
provides for regulations to be made under it. An even 
more massive schedule, covering eleven pages, pro- 
vides for deductions from betterment levy in respect of 
capital gains tax and corporation tax. Part I of this 
schedule deals with the case where the disposition 
attracting betterment levy is also a taxable disposal for 
the purpose of capital gains tax. Part II deals with a 
taxable disposal which precedes the event attracting 
betterment levy. Part III contains detailed provisions 
for computing the appropriate allowance, while Part IV 
imposes a new burden on the overworked tax inspec- 
torate by empowering the Land Commission to 
require them to furnish a certificate of the appropriate 
deduction. Even eleven pages are not enough, for 
this schedule, too, provides for the making of regula- 
tions. 

Finally the Government introduced a new schedule 
to deal with the complications involved where there are 
deaths, bankruptcies and windings-up. One member 
said feelingly that if the drinking of coffee was sur- 
rounded by regulations like those contained in the 
Land Commission Bill, people would simply stop 
drinking coffee. They might well be dissuaded from 
ever selling land, but of course ‘disposals’ on death 
will be unavoidable. 
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Pye and the 
Profession 


T is just over two years since the Rolls Razor com- 

pany went into liquidation. The cause of the collapse, 
as reported by the accountant who investigated its 
tangled affairs, was concentration on sales and produc- 
tion to the exclusion of finance. It seemed that if a 
proper cash forecast had been available to the directors, 
the ultimate crash might have been averted but the 
group’s accounts department were stated to be in- 
capable of producing such cautionary information in 
time for it to be of any use. 

According to the summary report of the consulting 
accountants, published last week, the same symptoms 
have brought about the present troubles of Pye of 
Cambridge. Two paragraphs from this document 
serve to substantiate this comparison. These are: 


‘It appears to us that the main causes of these losses 
have been the maintenance of too high a level of produc- 
tion of television sets and certain other products and 
making sales through unsatisfactory outlets on unduly 
generous credit terms. In consequence, the financial 
resources of the Pye Group have been strained through 
excessive investment in stocks and trade accounts, the 
realization of which has resulted in heavy losses.’ 

and 

“The principal weakness has been the lack of adequate 
central financial control, with the result that the effect 
of the commitments entered into was not adequately 
assessed nor co-ordinated and was therefore not apparent 
to the management. A consequence of this has been that 
some unsuccessful or unprofitable operations were not 
dealt with at a sufficiently early stage, which has resulted 
in losses materially greater than would have been incurred 
had remedial action been taken more promptly.’ 


Commenting on the Rolls Razor debacle at the time, 
we said that if any good could come of the sorry affair, 
it must surely be that directors and senior executives 
everywhere should heed the warning and ensure that, 
within their organizations, they possessed trustworthy 
means of measuring factory capacity, selling markets 
and financial resources. We can only repeat here, with 
the greatest possible emphasis, that once again it has 
been demonstrated beyond doubt that, in the absence 
of accurate, up-to-date and properly co-ordinated 
information on these matters, optimism alone is not a 
sufficient justification for pursuing an aggressive policy 
of sales expansion or, indeed, for running a business 
at all. 
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It is likely that with new management and methods 
the fortunes of the Pye group will be satisfactorily 
re-established but when such upsets occur, as they do 
with increasing frequency nowadays, the question of 
external control is invariably brought up. Last week, 
for example, the Investors Chronicle thought that 
although no legislation could stop mismanagement, an 
extension of auditors’ responsibilities might help 


_ shareholders and, on a City page of the London 


Evening News under the heading “The watchdogs who 
didn’t bark’, it was suggested that it was high time that 
the accountancy profession gave serious and urgent 
consideration to extending the rights and responsi- 
bilities of auditors. This latter theme with variations 
has been the subject of no fewer than three well- 
reasoned articles in The Economist within the past 
twelve months, one writer going so far as to say that 
if forward-looking leaders of the profession were not 
forthcoming to direct its efforts into more practical 
channels, accountants might well find themselves 
superseded by computers on the one hand and con- 
sultants on the other. 

It would be foolish for the profession to be com- 
placent about these constructive shafts of criticism 
which we ourselves elaborated on in a leading article as 
far back as September 5th, 1964. Arguing then that 
stronger powers for the accountancy profession were 
surely due, we pointed out that there were three main 
obstacles to be overcome. One was that the profession 
is not a unified authority like the Stock Exchange or 
The Law Society. Another was that accountants: are 
either ‘in practice’ or ‘in industry’ and that there: are 
deep differences in the philosophies and outlooks of the 
two groups. The third was that the profession is 
hampered by the dilatoriness of the Government 
in introducing the long-talked-of company law 
reform. 

These comments of ours were made more than two 
years ago, and have been repeated in varying terms 
since, but today the position is virtually unchanged 
although the first tentative steps towards co-ordinating 
the principal professional bodies have recently been 
announced. The importance of furthering this scheme 
cannot be stressed too strongly, for its successful com- 
pletion is a condition precedent to withstanding the 
momentous and mounting challenge to the strength 
and authority of the profession. If anyone thinks that 
this is mere rhetoric and that there is no real challenge, 
let him recall and reflect on the ‘cases’ affecting 
accountancy firms, in one way or another, which have 
come into prominence to the point of notoriety during 
the past two years—the Rolls Razor Company, the 
British Printing Corporation, the City of London Real 
Property Co, Associated Fire Alarms, D. Sebel — and 
now Pye of Cambridge. . 
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Current 
Affairs 





Management Survey 


Vie in Britain has not been getting a 
very good Press in recent years, not least on 
account of its methods of recruitment. A recent survey 
among seventy-six companies of varying sizes carried 
out by Challenor Management Appointments Ltd 
throws some light upon attitudes to the training of 
managers. Most companies, it would appear, contend 
that the ambitious manager should develop himself, 
planning his studies and experience at least five years 
ahead. He should also change his employer at least 
twice before he is 35 in order to acquire experience. 

The firms questioned in the survey expressed the 
view that, in principle, development should be achieved 
as much by an executive’s efforts on the job as by 
attendance at training courses. In practice this is 
difficult to achieve although companies include project 
work, grand tours and appraisal interviews to this end. 
Few companies are enthusiastic about the part-time 
management courses at technical colleges, despite the 
increase in the number of such courses. They are 
often considered too academic and too long. Experience 
still seems to be regarded as the best teacher. 

Perhaps the most interesting aspect of the inquiry 
was the weight attached by the responding companies 
to qualities such as leadership and judgement of people, 
which received nearly twice as many mentions as did 
either initiative or judgement of issues. Regarded among 
the least significant traits were ambition, logical 
ability and resourcefulness, yet clearly much would 
depend on the context and circumstances in which 
these qualities were to be deployed. 

The report concludes with the not surprising view 
that managerial performance can be improved by 
carefully organized experience and that the traditional 
definition of managerial quality, i.e. a combination of 
_ generalized personal attributes and specific company 
knowledge, is nowadays wholly inadequate as a basis 
for a development programme for managerial staff. 
One point does, however, come out clearly, and that is 
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that one should avoid projecting development plans 
for particular individuals too many stages ahead. After 
all, the personal qualities which may serve the younger 
manager well, may not be so desirable in positions of 
seniority. 


Institute Guidance on the ‘Freeze’ 


A a result of a considerable number of requests from 
members of The Institute of Chartered Account- 
ants in England and Wales for guidance regarding the 
prices and incomes standstill, a letter has been sent by 
the President of the Institute to all members in the 
United Kingdom in the following terms: 

Prices AND INcomEs STANDSTILL 


‘As you will be aware, by an Order in Council made on 
October 5th, 1966, Part IV of the Prices and Incomes 
Act was brought into effect, and, subject to approval 
within twenty-eight days by both Houses of Parliament, 
the prices and incomes standstill will be legally enforce- 
able until August 11th, 1967, unless previously revoked. 

‘The Council appreciates the difficulties which face all 
members of the profession in present circumstances. 
Official guidance regarding charging rates and salaries is 
given in the Prices and Incomes (General Considerations) 
Order 1966 (previously published as the White Paper 
Prices and Incomes Standstill, and now incorporated in 
the Prices and Incomes Act as Schedule 2). 

‘Under Part IV of the Act the Government has powers 
to direct that increases in charges or salaries in contra- 
vention of the standstill should be rescinded, and fines 
may be imposed on persons who fail to comply with such 
directions. 

‘While there appears to be nothing to prevent em- 
ployers from engaging new staff at higher salaries than 
previously paid for the same grade of employee, it 
should be borne in mind that any attempt to advance 
prices or charging rates proportionately would clearly 
infringe the intentions of the standstill. The Council 
would deprecate action by members which is contrary to 
the spirit of the standstill even though not legally in 
contravention of it; in particular, it hopes that members, 
whether in practice or in other occupations, will not seek 
to obtain staff by offering salaries which an existing 
employer would match if the incomes “freeze” did not 
exist but is prevented by the “freeze” from doing so.’ 


inflationary Taxes 


H is some years since Professor Colin Clark sought to 
demonstrate that high taxation was self-defeating, 
in that once the proportion of the national income taken 
by the State exceeded 25 per cent, inflation was in- 
evitable. This view has not found universal acceptance 
among economists, although the growth in Government 
expenditure in recent years cannot be completely 
=xonerated as a contributory factor in the continuing 
inflation. _ 

In an address to the Conference of European Free 
Enterprise organizations held in London last week, 
Professor Clark returned to his theme. In .many 
European countries, he reported, taxes including social 
security charges now absorb more than 4o per cent of 
che net national product. Most of these countries are 
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To nearly every company there 
comes a time when capital is needed 
to expand the business, to obtain new 
equipment, to build or secure larger 
premises. This is the time when ICFC 
can lend a hand. = l 

ICFC helps small and medium- EE 
sized companies by investing long- 
term development capital when it is 
most needed—between £5,000 and 
£300,000 on first application. We 
-make certain that every customer gets 


the help he needs in a form that en- ‘GIVES SMALL 
sures healthy growth without finan- CO M p AN I E S i 


cial strain, but we do not interfere in | 
. : ‘company affairs. We also offer plant: -f A BIG H AND 
- purchase and plant leasing. schemes, - Ss i 
` and advise on such matters as stock 
1 -exchange flotations. In all these fields; 
our rates are keyed to those current 
elsewhere in the capital market, 
withtheadditional merit that arrange- 
ments with ICFC are not affected by Ze 
credit squeezes. SSC S 
` Since we were founded in 1945, 
with the backing of the Bank of? 
- England and the Clearing Banks, wey 
have helped about 1,500 companies 
to grow, and are currently investing 
about a million pounds a month. Can 
we help you in the same way? 
Send for our booklet, Capital for 
Business. Then come and talk to us 
about your specific needs. ) 
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Industrial and Commercial Finance Corporation Limited, 
Piercy House, 7 Copthall Avenue, London EC2. 

Offices in Birmingham, Bristol, Cambridge, Cardiff, Edinburgh, 
Glasgow, Leeds, Leicester, Manchester, Newcastle-on-Tyne, Reading. 
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~ Family income problens 
came indifferent sizes to 


It's fun growing up but young Timothy does have a bit of a 
grumble—he says father is a bit stingy with the pocket money. 
Perhaps he is—particularly when the bills come rolling in— 
which seems to be most of the time anyway. 
There is one bill father pays which is surprisingly small but if 
he dies it could mean so much to the family—it’s his premium 
to provide an income of £1,000 a year while the children are 
growing up. , 

He hopes and expects that his own coat peg will bein use for 
a long time but he arranged the policy with Legal and General 
just in case. Legal and General have an imaginative way of 
handling income benefits. Send this coupon for further details. 


TO: LEGALAND GENERAL ASSURANCE SOCIETY LIMITED 
Chief Administration, Tempie Court, 11 Queen Victoria Streat, Loncon E.C.4, 
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ASSURANCE SOCIETY LIMITED 
| would like to know more about income benefits to protect my family. 





MY DATE OF BIRTH IS 
CHILDREN'S AGES 
NAM 
ADDRESS 
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Where to invest 
from £135 
to £100,000 
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A Unicorn Group unit trust 
with good prospects of growtn 
plus trustee stability 
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intrust Fund is a unit trust investing in about 150 first-class 
companies both here and overseas with excellent prospects 
of capital growth. But the investments are also chosen for 
their stability and to meet the needs of trustees and other 
reponsible investors. 

Current estimated gross yield on £100 invested on October 19th 
was £5.11.10d.% on a price of 10/83d. 


Moderate Charges 
Charges have been kept low—an initial charge of 3i% (rounded 
up to the nearest 4d.) plus a yearly charge of 5/- per £100 of 
the average value of the Fund. 

There is a sliding scale which reduces charges progressively 
for sums from £10,000 to over £100,000. 


Vianagement of Proved Ability 

The Unicorn Group was the pioneer of the post-war Unit 
Trust revival. Today, it is one of the most experienced in the 
Unit Trust field with over £46,000,000 of Unit Trust funds 
managed on behalf of 200,000 investors. 


The Trustee is Royal Exchange Assurance 

The Trustee to the Fund is Royal Exchange Assurance who 
were also joint founders with Unicorn Securities Ltd. and use 
the Fund as a suitable medium of investment for certain of the 
trusts for which they are trustee. Intrust Fund is a Wider-Range 
investment under the 1961 Trustee Investments Act. In addition 
the apportionment between capital and 
income is maintained in accordance 
with trust law. 


This booklet tells you all about Intrust 
Fund. Please write to the address below 
for a copy. 


Dillon Walker and Co. Ltd., 
Unicorn House, Dept. 25/92 
253/6 Romford Road, London, E.7. 
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experiencing inflation and Professor Clark contended 
that trade with such countries would inevitably affect 
the domestic price level in so far as we ‘im2orted’ 
inflation. Commenting that the levels of direct taxation 
on income and profits were high in all countr:es and 
that in Sweden, the Netherlands, Switzerland znd the 
U.S.A., the proportion of tax revenues produced by 
these taxes was about 65 per cent, Professor Clark 
added that in Britain and Sweden marginal rates in 
higher incomes were ‘anomalously high’ and ‘very 
detrimental’ to incentives. 

Nor did the solution lie in extending indirect taxa- 
tion, which people soon noticed and sought to Dass on 
mm the form of irresistible demands for higher Day. In 
the same way, current research suggested that the new 
corporation tax would be passed on in higher prices if 
experience elsewhere was any guide. According to 
Professor Clark, France was probably the highest 
taxed country in the world but it raises its revenue by 
means of far less economically harmful taxes, in par- 
ticular the added-value tax. This tax, he commented, 
gives the business man a strong incentive to eccnomize 
on all his costs, including labour. 


Accountants and Management 
Consultancy 

PEAKING at a luncheon meeting of the London 

and District Society of Chartered Accoun-ants on 
Thursday of last week, Dr A. F. Earle, B.sc_{Econ.), 
PH.D., Principal. of the London Graduate School of 
Business Studies, referred to the changes taking place 
in British industry and in the professions associated 
with industry. He quoted figures published recently 
in the United States showing that management con- 
sultancy as a whole was growing, as measured .n terms 
of its billings, at the rate of 4 per cent per annum —a 
relatively slow rate and much less than mos: people 
thought. However, the billings of chartered accountants 
in the management consultancy field — taking the 
leading eight firms — were in fact 'growing at the rate of 
15 per cent per annum, and in certain firms nanage- 
ment consultancy provided 40 per cent of their income. 
It was anticipated, said Dr Earle, that within a decade 
all eight firms would be drawing 40 per cent of their 
income from this source. 

Dr Earle went on to say that in his view tke reason 
why chartered accountants had traditionally occupied 
so many boardroom seats was not necessarily because 
they were chartered accountants but because of two 
factors: firstly, that they were the custodiars in the 
company of most of the information systems and, 
secondly, that they were the men who were equipped 
to reason about the matters expressed in those systems. 
He felt, however, that both these factors were >hanging 
through the wider information systems now being 
adopted, together with the much wider soread of 
ability to reason in quite advanced terms mathematic- 
ally speaking; it was therefore crucial for the accountant 
to see that he was in the vanguard. 
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What had changed in management education in the 
past twenty years, Dr Earle added, was the recognition 
of the development of techniques which compelled 
management and business education to take the view — 
which had long been held in other applied sciences — 
that the most important thing was to equip the man of 
a good mind with the basic reasoning tools by which 
he could not only keep up to date with new techniques 
as they developed but which would enable him to 
develop his own techniques. This, he said, was a 
constant challenge to those in business and industry 
and particularly to members of the accountancy pro- 
fession. 


U.E.C. Study Conference 


T Union Européenne des Experts Comptables 
Economiques et Financiers (U.E.C.) is to hold for 
the first time a study conference at Baden-Baden from 
Tuesday until Friday of next week. 

Organized by the Institut der Wirtschaftsprtfer in 
Deutschland e.V., the conference will deal with ten 
subjects of professional interest to be discussed in study 
groups in the official languages of the conference — 
English, French and German. -Discussions will be 
carried on with each group speaking a common lan- 
guage, thus avoiding the necessity for translation. 

Subjects to be covered include: ‘Principles applicable 
to group accounts’; ‘Verification and valuation of stock 
and work in progress in industrial concerns’; “Sampling 
methods’; ‘Internal control as an objective and basis of 
auditing, and its relation to the external audit’, and 
‘Modern accounting techniques as bases for manage- 
ment advisory services’. 

The social programme will include sightseeing 
tours and a conference banquet. 


Scottish Committee of National 
Computer Centre 


To report of a study team into the feasibility of 
setting up a Computer Education and Applied 
Research Centre in Scotland was published on Friday 
of last week. The team was formed on the initiative 
of The Institute of Chartered Accountants of Scotland 
and commenced work in May 1965. 

However, because of the Government’s decision to 
establish the National Computing Centre in Man- 
chester, the team regretfully concludes that the setting 
up of a centre for Scotland is not a feasible proposition. 
The team recognizes, nevertheless, that it is unlikely 
that the N.C.C. will be able to meet immediately all 
the Scottish requirements identified by the team 
without considerable local assistance: a proposal has 
therefore been made that as soon as possible a Scottish 
Committee of the N.C.C. be formed and an executive 
officer be appointed with special responsibility for 
Scotland. The Council of the N.C.C. has agreed to 
these proposals in principle and the study team intends 
continuing in existence to act as a means of liaison 
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between Scotland and the N.C.C. until the Scottish 


committee is appointed. 


Obviously the importance of the work of the Scottish 
committee will be dependent upon the number of those 
in Scotland using or interested in computers who 
become members of the N.C.C., but. the team is 
hopeful that as a result of the demand which it identi- 
fied a strong committee will eventuate. 

The report is being distributed to all who have 
helped in the study, but additional copies are available 
from the Secretary of The Institute of Chartered 
Accountants of Scotland, 27 Queen Street, Edinburgh 


3. Price 5s per copy. 
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Graduate Appointments 


T is a commonplace that many graduates find it 

difficult to settle in industry or business and it will 
come as no surprise to learn from the latest salary 
survey of the Graduate Appointments Register) that 
34 per cent of all graduates had left their first company 
within three years of joining, and almost twice as many 
had left by the end of six years. The arts graduates were 
the most liable to leave quickly and, among these, 
female graduates had the worst record. More than one- 


1 Available from the Salary Survey Unit, Graduate Appointments 
Register, 86-88 Edgware Road, London. Price 5 gns. 





This is My Life 


by An Industrious Accountant 


HE transport manager duly reported in his turn to 

the directors about his plans in our new drive to- 
wards cutting costs. Overall efficiency depended on 
quality of performance as well as on financial costs, he 
commented profoundly, and so it would obviously be 
false economy to concentrate on expenses as the 
primary aim. 

Inasmuch as the M.D. had that very week instructed 
him to reduce his expenses, his gambit rather tended to 
beg the question. Some eyebrows were raised pointedly 
around the table. An indefinable chill permeated the 
atmosphere — a chill which will be remembered by all 
hard-pressed executives who have in their time been 
put on the defensive. 

But our transport manager is a long-nosed, long-faced 
individual of equally long experience of directors’ 
moods, so he altered course smoothly and speedily. Of 
course, he said soothingly, deliveries were currently 
being effected within an average of four hours of receipt 
of order, so performance was fortunately not in 
question. 

The chairman allowed himself a reminiscent smile in 
my direction, in recognition of an old-time dispute of 
ours. It happened in my early days with the company, 
when sarcastic comment from an annoyed customer 
led me to trace an unfilled order on its course from the 
furniture department to the multi-shelved bay beside 
the delivery vans. 

Examination of dates on the dockets indicated that 
goods were often being cleared to customers as many as 
three or four days from receipt of order — a time-table 
which I considered to be staggeringly incompetent. The 
transport manager said philosophically that things ran 
even later in the busy seasons; and most stores of our 
type in the district showed a similar pattern. After 
some fruitless skirmishing with the sales manager I 
took my complaint to the chairman, who traditionally 
supervised packaging and delivery. 


Our customers’ terms were net monthly account, I 
said forcefully; so goods consigned ex selling depart- 
ment in the last four days of any month weren’t marked 
ex transport and invoiced till the commencement of the 
following month. Hence we were giving an additional 
month’s credit regularly just because of slow handling 
at the delivery end. Besides, the shambles of littered 
floors and overflowing shelves congested working 
operations and clogged the aisles. Surely there was con~ 
siderable room for improvement? 

The chairman said majestically that it had always 
been that way; customers accepted little delays as 
normal. The deputy-chairman said that the staff 
worked better under pressure and it was easier to keep 
the screws on when the schedule was behindhand. 
Anvhow, now that the problem had been aired it 
could well be left to the selling side to review the matter 
further. What with staff grumbling about overtime 
rates and hours of work, and unions claiming a driver’s 
mate on every van, priorities must be observed. It was 
a matter outside the scope of the accounts department 
anyway. He looked like King Charles impressing the 
divine right of kings on some recalcitrant commoner; 
and certainly his management concepts were equally 
obsolete. 

I reflected that John Hampden had risked having his 
ears cropped for disagreeing in somewhat similar 
circumstances, but retreat would be dishonourable. 
When the cash flow was adversely affected, I protested, 
it was the responsibility of the accountants to prick 
their ears like watchdogs and give tongue loudly. If 
extra pressure or incentives could bring deliveries up 
to date, then surely we could hold to the time-table 
thereafter. 

The chairman’s talent lay in manipulating the 
diverse talents of his subordinates, so he took skilful ` 
evasive action. Why shouldn’t Accounts study the 
whole tangled structure and come back with a detailed 
but informal report on necessary improvements for his 
review, he suggested suavely. He thus passed over the 
workload, the problem and its solution, simultaneously, 
and postponed the need to arbitrate between the op- 
posing ideologies. 
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half of them left their first company before the end of 
their first year. 

A change of job usually brings with it a salary in- 
crease and, according to the survey, moving brought an 
average gain of just over {100, although more than 
one-fifth of those moving did so for the same or even a 
lower salary. Computer personnel were the most 
successful in securing substantial increments when 
changing their job. Likewise, it appears from the survey 
that there is a serious shortage of cost accountants. 
Their salaries in the age range 26-35 compare well 
with those of financial accountants. 

Among the findings of the mobility survey based ona 
sample of 1,646 respondents, who were either graduates 
or held a professional qualification, recruitment 
advertising emerged as the most useful method of 
finding a new job. Personal contact rated well but the 
Ministry of Labour came out bottom of the list and the 
University Appointments Boards were not rated much 
higher. Two of the most frequent suggestions for 
increasing mobility were that pensions and life insur- 
ance rights should be made transferable, and that 
employers should offer more opportunities for inter- 
views in the evening and at week-ends. It seems, 
however, that graduate training schemes are becoming 
less popular and companies will prefer in future 
to train and educate men in the course of their careers. 
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The Fiscal Maze 

EVIEWING recent United Kingdom company 

legislation at a North-west Regional Conference 
held by The Institute of Cost and Works Accountants 
last Saturday at St Helens, Mr H. P. Southall, F.C:A.; 
F.C.W.A., a member of the Council of the Institute and 
treasurer of the Plessey Co Ltd, said that the British 
community during a period of under two years had 
witnessed the greatest upheaval in fiscal legislation 
that had ever been known in the country’s history. 

Mr Southall described the complex legislation 
directed at private companies. Linking it with present 
rates of estate duty, capital gains tax and surtax, bé 
commented: ‘It would seem that the Government is 
committed to making it progressively more difficult 
for an individual to acquire wealth, or to pass it on, 
either during his life or after his death, except to the 
Revenue authorities’. He suggested that these dis- 
incentives had contributed to current inflationary and 
growth problems. 

The incidence of taxation, he said, was too frequently 
dominated by political considerations designed to shift 
the burden of taxation. The greatest need was for a 
system of taxation which would stimulate the national 
economy and provide real incentives to both men and 
management to give of their best, and for capital and 
savings to be adequately rewarded. 


Systems Study and the Accountant 


by R. IAN TRICKER, A.C.A., F.C.W.A., J.Dip.M.A. 


This article suggests that certain concepts of business systems are emerging from the 
disciplines imposed by computer systems study and seeks to indicate their relevance 


A. computers become increasingly involved in all 
levels of business activity, a new professional has 
appeared. His role is the integration of the machine 
into the business, with the contemporary focus on the 
business rather than the machine. Essentially his 
concern is with business systems. In many firms he 
is referred to as a systems analyst. However, his 
function is far more important than retrospective 
analysis of existing systems. Systems design and 
implementation involve innovation. Fundamentally 
he is an agent of change. 

The knowledge, experience and skills appropriate 
to the systems man are largely indeterminate. Some 
have considerable computer expertise, able to discuss 
access times, storage capacities and comparative 
machine characteristics, whilst being competent writers 
of sophisticated, but economic, programs. Others find 
that they need no more than an awareness of computers 
and peripherals with only an elementary knowledge of 
programming. 


to the evolution of accounting. 


The systems man is drawn from diverse educational 
backgrounds, basic disciplines and levels of achieve- 
ment. In the ranks are some accountants. But it will 
be suggested in this article that the concern of the 
accountancy profession with systems study is of far 
greater significance than having a fringe membership 
working in the-area. 


Not so much a method... | 


Let us consider first what the systems analyst does, 


_before we attempt to discover the relevance of systems 


study to accounting. As may be expected in a new 
technology, ideas vary. 

In some cases the systems man is expected to 
approach his task with an organization and methods 
orientation. An area of the existing systems is desig- 
nated; he studies the current methods, charts the 
present work and paper flows, considers improvements 
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and then designs and implements new computer- 
assisted sub-systems. The syllabus for the Certificate 
in Management Information, which is concerned witk 
the need for information, its preparation, presentation 
and the resultant action, seems to have a similar 
viewpoint. 

In other cases a much broader approach is adopted. 
A knowledge of quantitative methodology, psychology, 
business methods and information technology is 
combined. to tackle the fundamental operation and 
basic problems of the business. Such an approach is 
concerned with the objectives of the business within 
its environment, and hence the requirements to be 
engineered into the component sub-systems. The tasks 
to be performed by each sub-system are decided in 
relation to the needs of related and superior systems. 
System boundaries are defined, resource flows through 
it in terms of inputs and outputs identified, the func- 
tions that the system must perform determined and 
allocated between man and machine as appropriate. 
In this context ‘system’ has a much wider meaning 
than the classical accounting system which is only 
concerned with flows of pieces of paper; it embraces 
systems in which people are components. 

Between these polar views of the approach to 
systems study in business, lies a-complex scale of 
alternative ideas. Computers make considerable de- 
mands for precision and exact statements on the 
systems designer. Consequently much emphasis has 
been placed on the machine and its programming 
requirements. However, the focus that computers 
have swung on to systems by their demands for dis- 
cipline and accuracy is broadening to a recognition 


that here is a useful. way of thinking about a business, . 


quite apart from the computer. ‘This almost incidental 
effect of the computer may have a greater impact on 
management in the long term than the more obvious 
computer potential of improved analytical methods 
and information services. 

The study of business systems emphasizes the 
significance of relationships between parts of the 
business and the relevance of identifying the decision- 
making functions within each sub-system with the 
relevant information needs. This is equally applicable 
to a high-level system concerned with corporate 
strategy as with a lower level operating system con- 
cerned with production, for example. Such studies 
tend to challenge many of the popular ways of thinking 
about a business. 


= . more an attitude of mind 


A business can be viewed in many ways — in terms of 
formal, hierarchic organization structures; as various 
functional departments, sales, production, accounting 
and so on; as product making divisions; as a tech- 
nological process flow; as a series of geographic 
locations; as a legal entity; as a set of cost or profit 
responsible centres; as complex, interacting social 
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groups; and so on. All of the concepts can be useful 
in context. 

An alternative concept which emerges from a 
systems study of the business is to recognize a vastly 
complex organism with resources of men, materials, 
capital assets, funds flow, information plus the ability 
to generate future orders, which exists in a vast galaxy 
of external systems to fufill many, and potentially 
competing, objectives. l 

It is not the intention of this article to propound 
a theory of the firm from a systems viewpoint. There is 
much interdisciplinary research necessary before a 
formal structure could emerge. But it is suggested 
that system concepts can have significant effects on 
our thinking about business now — and that they may 
contrast with some traditional ideas. Let us briefly 
review a few of these ideas: 


(1) A business is a multi-goal organism. A company 
does not, in fact, exist solely to maximize its 
profits, increase its return on investment, or 
even to grow. For success it has to equate the 
satisfaction of many, and sometimes conflicting, 
goals such as technological advance, product 
image, employee satisfactions, market pene- 
tration, shareholder confidence, executive entre- 
-preneurial satisfaction, social responsibility, and 
so on. These facts are increasingly brought home 
to the strategic decision maker in the complex, 
changing world in which he must act. Profit 
remains the ultimate long-term measure — no 
business man can act, however, as though it is 
the ultimate motivator. 

Recognition of the multi-goal nature of the 
business can indicate sub-optimal decisions that 
are currently made in order to satisfy one goal 
but are disadvantageous to the total business. 


(2) The business exists in a galaxy of external systems, 
which exert forces on it and each other and 
which, to a lesser extent, are affected by the 
activities of the business. The environmental 
pressures on the business from external systems 
such as the economy, Government, international 
trade, competition, market, technology and 
resource availability, become most significant 
in times of rapid change. 

Many firms still seem to concentrate pre- 
dominantly on their internal operations and 
study environmental systems almost casually 
as the cause of interruption to the internal 
workings rather than as the conditioning factors 
for "her entire operation. The analysis of 
environmental data and its use in strategic 
decis2on is a new study for some. 


(3) The business can be thought of as a hierarchy of 
systems, with the order of the decision deter- 
mining the sub-system ranking. Strategic decis- 
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ions involve the relationships between the concern 
and its environment. They are made in conditions 
of uncertainty. They involve risk. The decision 
maker identifies the important variables in his 
opinion, recognizes alternative acts and resultant 
events, assesses his ‘feel’ for the probability 
of each event, determines his preference for 
possible outcomes, decides, defends and 
implements. 

These are the decisions of the business man ~ 
of the entrepreneur. The systems of which he is a 
part are of the highest order. By their nature 
such systems require flexibility and adaptive 
characteristics. They demand imagination and. 
creativity. There is little scope for system 
formality. Basically the strategic-level system 
determines what the concern is going to do. It 
sets policy guide-lines for the lower level 
systems. 

Managerial systems function to determine how 
the resources will be utilized to meet the 
strategic requirements. Here the decision-making 
involves the selection of courses of action from a 
lesser range of alternatives. Pay-offs can more 
easily be forecast. ‘There is less uncertainty; 
there are fewer unknowns. This level of system 
embraces the ‘middle manager’ who may have 
heavy responsibilities in terms of the resources 
¿within his control. But the level of his decision 
is ‘managerial rather than strategic. Clearly there 
is much interaction between strategic. and 
managerial levels, information passing in both 
ways. 

The lower orders of systems are the operating 
levels — systems that produce goods, pay the 
wages, provide services, maintain stock, and so 
on. The decision is of the order — ‘if one thing 
happens, do this; if the other happens, do that’. 
These operating systems lay themselves open for 
direct computer participation. By their nature 
such systems are inflexible, non-adaptive and 
rigid. Often there are standing instructions that 
systems may not be changed without permission. 
Information between operating and managerial 
levels is also, obviously, a two-way communica- 
tion link. 

Computer involvement in the higher level 
systems tends to be more in the provision of 
information and quantification through relevant 
mathematical techniques or simulations of data 
for use by the human component of the system — 
rather than in direct decision-making control, 
as can occur in low-level systems. 


(4) Information ts the resource that links the business 


system hierarchy. Having identified a decision- 
structured system, it is clear that information 
must be apposite to the decision for which it is 
intended, otherwise it becomes redundant data. 
Costs, for example, must be relevant to the 


ACCOUNTANT. | 581. 


problem whether that calls. for opportunity, 
incremental, direct, full-recovery, or any other 
sort of cost. 


(5) Information is management’s most valuable re- 


source. Without information none of the other 
resources has any relevance. If information is 
thought of as that part of all the available data 
that has a value because it is used in a decision 
that leads to action, we can recognize that the 
concern in all information provision services 
should be on the problem and decision needs, 
not on the conventions of a particular reporting 
method. The effect of such a concept on classical 
accounting as a source of management infor- 
mation can be catastrophic. 


(6) The cost of producing information should be 


related to its probable value in the particular 
decision. Expected value is necessarily sub- 
jective and there is a tendency to ignore it in 
favour of certain historical cost figures. Fre- 
quently poor decisions involving valuable re- 
sources result from lack of information which 
was not processed because the cost was considered 
rather than the value. 


(7) A business has dynamic characteristics. Some 


conventions assume a static nature, failing to 
recognize the complicated inter-relationships 
between resource flows. In conditions of rapid 
change there is a need for adaptive, creative 
systems rather than rigidly defined mechanistic 
organization. 


(8) A system can be thought of as the relationship that 


exists between component parts, such that the 
whole can fulfil a wider purpose than the parts 
separately. In the business system hierarchy, 
human beings and machines are integral com- 
ponents of the sub-systems, with funds, orders, 
materials and information flowing through. 
‘Machines’ in this context must be interpreted 
widely — including, for example, a book as well 
as a machine tool. The relative abilities of men 
and machines are a topic for current research 
and design of appropriate interfaces of great 
importance. 


(9) In any advanced system a study of the inter- 


relationships between the component parts be- 
comes more significant than a study of each part 
individually. ‘This applies whether the system 
is an airline, the Civil Service, a sophisticated 
production system, or a business. 


(10) Planning is a stage in a continuous planning and 


control activity. Long-range planning is different 
in nature from the preparation of annual fore- 
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casts. An extension of classical budgeting 
applied to chart the future of the business is 
unlikely to generate the entrepreneurial enthus- 
iasms necessary to drive the firm forward 
aggressively. 


(x1) Control is concerned with regulation of activities 
rather than restriction. Management controls can 
then be seen as regulating devices which operate 
on feedback of data from lower level systems. 


(12) Planning and control techniques can be built into 
all levels of business systems to activate and 
monitor activity for subsequent control either 
changing the continuing action or changing the 
plan. In higher level systems the difficulty is 
developing control measures that regulate but 
do not remove initiative and the opportunity 
to innovate. Ideas about interdepartment pricing, 
profit performance responsibilities, and the 
avoidance of sub-optimal decisions are relevant 
here. The design of information systems to 
supply apposite information to the higher level 
systems involve psychological considerations that 
are not evident in the information needs at the 
operating level, nor apparent in classical account- 
ing reporting systems. 


This list could be extended and each concept 
developed considerably. It does seem possible that 
systems study offers a new approach to our under- 
standing of a business in terms of a decision hierarchy 
and its information needs. Conceptually this can be 
useful in developing realistic attitudes to business 
problems; it has important practical significance in 
systems design, and it places a different emphasis on 
business problem solving and the provision of relevant 
information. 


Evolution of accounting 


Despite the protests of those who believe in account- 
ancy’s infallibility, or who treat standard costs and 
budgetary control as the ultimate in managerial 
effectiveness, accounting is in a state of traumatic 
evolution. The limitations, restrictions and incon- 
gruities of the classical models have been exposed and 
are increasingly recognized. 

The progression to this point can be traced. Account- 
ancy began as the historical recording of transactions; 
conventions were added to facilitate profit deter- 
mination; analytical costs separated from financial 
stewardship accounts emerged to meet a further need; 
these cost records were next reconciled and then 
integrated with the financial records; next came 
predetermined standards in product costs and budget 
estimates; now the drive seems to be towards faster 
reporting moving towards a real time ultimate. But 
the accountancy framework is too restraining. It fails 
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to recognize many of the variables that are relevant 
to managerial decisions. It is deterministic in nature — 
no allowance is made for the introduction of prob- 
abilities which become a predominant factor in 
strategic decisions. 

At the moment, accounting systems form a major 
part of a business information network. They are far 
from total. Management accounting seems to be 
emerging with a claim to providing quantitative and 
statistical information derived from any relevant 
source to assist the decision maker. If this is so, 
accounting must burst beyond its existing framework. 
There is nothing sacrosanct about accountancy. It has 
not captured truth between its ledger sheets. In the 
future it seems that a decision orientation, replacing 
the conventional report-based approach, will be 
essential. This does not imply that all information will 
become ad hoc and that periodic reports will vanish; 
it does mean that before any information is produced, 
the question ‘What decisions will this information 
be used to support, and is it relevant? must be 
answered. 


Conclusions 


The suggestion of this article is that in systems study 
can be found a basic structure for understanding a 
business. Existing accounting methods can be fitted 
into such a framework. But the decision emphasis 
would also recognize the other quantitative methods 
and the psychological and sociological implications of 
providing relevant data. 

A number of possibilities can be suggested: systems 
analysts and accountants could be trained together; 
systems study could be developed to embrace the 
basic accounting instruction; post experience develop- 
ment of accountants could be structured on a decision 
base using systems study as the approach. Ultimately 
the question that must be answered is ‘what skills, 
knowledge and attitudes will be required of the 
manager responsible for corporate information services 
in the future’? 

At the moment the systems man often hasa computer, 
rather than a business, orientation. His reference 
groups are other computer experts outside the business. 
Furthermore he has no responsibility beyond pro- 
ducing a new viable system. This is all likely to change 
as career opportunities are provided by companies 
who recognize the immense managerial values of a 
man with a system orientation. His training and 
development in systems study has produced a potential 
manager. 

It is semantic differentiation to discuss whether 
accounting embraces the information specialist or is 
embraced. In a highly-technical field there is a need 
for various expertise with each contributing according 
to his ability. If systems study has the relevance that 
has been suggested, it has clear implications for 
accountancy and the accountant. 


“ 
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Company Fraud 


by MORRIS FINER, Q.C. 


While this paper was not prepared for an audience 
of accountants, it is of considerably more than 
passing interest to members of the profession. 


The paper was given on September 9th to the 
British Congress on Crime organized by the 
Howard League for Penal Reform. 





"ESOMDPANY fraud’ is not a term of art. For the purposes 

in hand it is taken to mean a dishonest transaction, 
inflicting loss on others, in the scheme of which the inter- 
position of one or more limited liability companies plays 
an essential part. 

This ad hoc definition will exclude many crimes which 
are committed in the course of the administration of com- 
pany affairs. Large scale corporate enterprise may increase 
the opportunities for embezzlement and bribery, but these 
crimes have no special connection with limited liability. 
There are other offences, such as arise from the failure to 
comply with registration requirements, which are so 
connected, but which fall outside the definition because 
they are not (at least usually) offences of dishonesty. 

On the other hand, the definition is wide enough to cover 
some types of conduct which do not attract any criminal 
sanction. In a two-man company, one shareholder may own 
fifty-one shares, the other forty-nine shares. The assets and 
goodwill of the company may have been built up by the 
combined efforts of these two men over a working lifetime. 
The shareholder with the bare minority dies. If the survivor 
then uses his control to treble his director’s fees, and to 
appoint an incompetent relative to absorb, through his 
remuneration and expenses, the balance of profits that 
would otherwise remain available for dividend, he can 
virtually destroy the value of the equity which the widow 
has inherited. She will have neither an income from the 
shares, nor a market for them — except on a sale to the 
survivor himself at a price that will reflect his sterilization 
of the asset. 

A ‘squeeze-out’ operation of this kind amounts to no 
crime. Indeed, if carried out with skill and within the 
framework of suitable articles of association, it leaves the 
widow without even a civil remedy. Yet, it is suggested, 
she is the victim of a dishonest scheme whose distinguishing 
feature is that it achieves its ends by the manipulation of 
specific opportunities arising from the incorporation of the 
business. 


Abuse of limited liability principle 


The proposition that company fraud goes beyond what the 
law at any given time makes punishable is a commonplace 
of the debate on white-collar crime. I have no expert con- 
tribution to make to that debate. My purpose is merely, as 
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a practising lawyer with a certain experience in the relevan 
field, to refer to some aspects of the legal system in being — 
that is to say, both the substantive law, and the machinery 
for its enforcement — with a view to ascertaining its efficiency 
in coping with the abuse of the limited liability principle as 
a vehicle for dishonesty. l 

From that standpoint, the notable characteristic of the 
law is the timidity with which in company matters it shapes 
up to its responsibility of deciding what conduct shall 
attract penal consequences, what only civil consequences, 
and what no enforceable consequences at all. This observa- 
tion has not escaped the criminologists in their discussion 
over how far the anti-social conduct of business corpora- 
tions and those in charge of their activities ought properly 
to be categorized as ‘crime’. Both disciplines — the crimi- 
nologist’s and the lawyer’s — aptly note how the rules in this 
area lack focus, and create, as it were, a continuum of 
blurred boundaries and values. But whereas the crimi- 
nologist is thereby remarking on a point of sociology or 
statistics or, it may be, mere semantics, the lawyer is 
describing the practical deficiencies of the tool with which 
he must work. To put it bluntly, the anxieties of the theorist 
as he gropes through this vale of ambiguity are mild or even 
pleasurable compared with the neurosis which invades the 
draftsman having to decide what he is bound to include, 
and what it is safe to omit, in a circular to shareholders. 

To limit a consideration of company fraud to the margin 
exposed by criminal trials is therefore to overlook the essence 
of the subject; which is that a whole spectrum of conduct 
is involved, from near-white to solid black, and as regards 
which the law evinces peculiar discomfort in making 
distinctions and imposing prohibitions. 


Historical phenomenon 


As a preliminary, however, to a consideration of the law, 
there is an historical phenomenon of underlying importance 
to be mentioned. This is the contrast between the success, 
by and large, achieved over the last century in reconciling 
the limited liability form of enterprise with the social and 
economic demands of the Welfare State, and the failure, by 
and large, over the same period, in controlling the abuse 
of limited liability as an engine of fraud. 

Limited liability became open to purchase for the price 
of a company registration fee with the Acts of 1855 and 
1856. These Acts embodied a conscious and articulated 
philosophy. When, as President of the Board of Trade, 
Robert Lowe introduced the 1856 measure, he told the 
House of Commons that the stake was: 


‘the principle of freedom of contract and the right of 
unlimited association, I am arguing in favour of human 
liberty — that people may be permitted to deal how and 
with whom they choose, without officious interference of 
the State — not to throw the slightest obstacle in the way 
of limited companies, the effect of which would be to, 
arrest ninety-nine good schemes in order that the bad 
hundredth might be prevented’, 


If this heredity had proved to be the dominant factor 
in its future, limited liability ought, by now, not merely to 
have withered away; it should have been blasted to the 
roots. 

But limited liability has not only survived the interference 
of the State on a scale beyond a mid-Victorian’s powers of 
fantasy. It has, in marriage with the State, achieved a 
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gigantic fecundity. There were 495,515 companies on the 
register at the end of 1964. The increase in that year was 
48,315. The annual rate of increase since 1952 has multiplied 
four times. If it has not in every respect been a love match, 
it has, there is no denying, been a tolerably successful 
accommedation. 

Limited liability has thrived with Government share- 
holding, trade unionism, restrictive practices legislation, 
capital issues control, profits tax, subsidies, wage, health, 
safety and redundancy payments legislation. It has not 
stretched, as yet, to including a right of employees to 
participate in the control of the enterprise, but the notion 
that it should do so is not quixotic or disreputable. 

Three vears after Lowe made his act of worship towards 
limited liability as the apotheosis of free enterprise, D. 
Morier Evans, in his book Facts, Fatlures and Frauds, was 
lamenting, with masterful particularity, over the huge 
railway, banking and trading company frauds which 
limited liability facilitated. These swindles, wrote Evans, 
‘do not represent the simple perverseness of individual 
natures, but are so many indices of a depreciated and 
apparently bad moral atmosphere that has of late pervaded 
the whole commercial world’. 

But Evans was unduly harsh towards his own generation. 
Every decade since he wrote has produced its crop of 
company frauds on the heroic scale; and every lawyer 
with the relevant experience knows that the statistics 
reveal only a fraction of the less publicized, or unpublicized, 
but in their aggregate probably more socially harmful 
fraucs of the everyday variety. In the parallel context of the 
achievement of a reasonably effective degree of economic 
assimilation, it is remarkable that a hundred years of com- 
pany legislation has failed to produce a comparably effective 
reduction of the abuse of limited liability to cheat and 
defraud. 


Laissez-faire in the law 


It is important not to overstate the case. There are many 
reasons, apart from a lameness in the law, for the persistence 
of company fraud; not the least of which is that the wicked 
are disposed to manifest a certain cheerful resilience in the 
face of the statute. None the less, the contrast just made 
isolates a feature of the law which it is desired to bring into 
prominence. This is, that in its attitude towards the control 
of company fraud, the legal system has not made a truly 
effective break from the 1856 philosophy. Despite all the 
potentialities for chicanery deriving from the separation of 
ownership from control, the complexity of the market, 
and the refinement of technical devices by the company 
lawyers; despite the sheer amount of public money at risk; 
and adding to the inherent practical difficulties of detection, 
laissez-faire — which may for this purpose be translated as 
the liberty to be done — remains embedded in the very 
parts and processes of the law which aim at regulation. 

This thesis will be illustrated by a reference to five 
particular characteristics of the company law. 


Twilight territory 


Reference has already been made to the first characteristic, 
which is the persistence of gaps and ambiguities on an 
unacceptable scale. Two recent statutes — the Prevention 
of ‘Fraud (Investment) Act 1958 and the Protection of 
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Depositors Act 1963 — have brought share-pushing and the 
solicitation of deposits under belated control. But a huge 
twilight territory persists in which the law is groping 
for distinctions between good business and sharp practice, 
and sharp practice and fraud. 

Three examples, selected for the spread of misconduct 
which they cover, may be taken from the Companies Act 
1948. ' 

Section 190 provides that, with exceptions, it shall 
not be lawful for a company to make a loan to any person 
who is its director, or a director of its holding company. 
Yet although a loan in contravention of the section is 
expressed to be ‘not lawful’, nowhere in the Act is there - 
any sanction which attaches to the making or the receipt: 
of such a loan. Accordingly (unless the facts can support’ 
a common law conspiracy count against two or more per- 
sons who have agreed to make the unlawful loan) breach of 
the section can give rise to civil liabilities only. 

Next, the section has no application at all where the loan, 
instead of being made to a director, is made to another 
company controlled by the director of the lending company. 
Finally, a company may be controlled de facto by a person’ 
who has never been formally appointed a director, but in 
accordance with whose instructions the de jure directors 
never fail to act. But a loan to such a person is not caught 
by the section, 


General prohibition intended 


The policy of the section is clear. It is aimed at a trans- 
action which may often be innocent, but which so lends 
itself to improper purposes that it is thought better to make 
it subject to a general prohibition. But the heart of the 
legislator has failed him in the event, and the consequence 
is a lattice-work rule that is wide open to evasion. 

Section 332 deals with fraudulent trading. Subsection 
(1) provides that if, in the course of the winding-up of a 
company, it appears that any business of the company has 
been carried on with intent to defraud creditors, the Court 
may declare that any persons who were knowingly party to 
the carrying on of the business in that manner shall be 
personally responsible without any limitation of liability 
for all or any of the debts or other liabilities of the company. 
Subsection (3) provides, further, that every such person shall 
be liable on conviction to imprisonment and fine. 

Thus, on the face of it, section 332 provides a powerful 
instrument for restitution and punishment in the key area 
where the legally limited personal liability of members may 
encourage them to abuse the legally unlimited amount of 
credit which the company is free to obtain. The same 
conduct gives rise both to civil and criminal consequences; 
and the essential element in both cases is the presence of an 
intent to defraud creditors. 

What constitutes this intent? Judicial guidance comes 
from Maugham, J., who has informed us that this intent 
connotes ‘actual dishonesty, involving according to current 
notions of fair trading among commercial men, real moral 
blame’, 

The first time a lawyer reads this, he experiences, along 
with Dr Johnson, the sensation that ‘Celestial wisdom 
calms the mind’, But as he rouses himself to apply the 
revelation to the facts of his case, disappointment sets in. 
His clients are the directors of a trading company with a 
respectable history. The company has small reserves and has 
suffered a bad season. Next season, if trade revives, and 
there is no increase in purchase tax (as it is rumoured there 
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may be) all should be well. Meantime, thé company needs 
to purchase materials for next season’s products. Thus, 
there is a real and appreciated risk, not possible to calculate 
precisely, that the suppliers of such materials will not, in 
the event, be paid. f , 

Does the exposure of creditors to a contingency of this 
kind involve real moral blame according to current notions 
of fair trading? In constructing the Socratic dialogue 
between commercial men which is supposed to hold the 
solution to his problem, is the lawyer to imagine himself as 
bystanding in Warren Street or in Throgmorton Street? 
Will the conclusion be the same if the chairman of the 
board happens, some years previously, and quite properly, 
to have taken a charge over the assets of the company to 
secure advances made by him, so that if the company does 
become insolvent the value of the materials purchased will 
be used to pay him off instead of the creditors at large? 


Obscurity of the law 


On the criminal side, these doubts’ are resolved in a 
simple fashion. The authorities beat a retreat from them, 
by prosecuting only the grossest conceivable cases. No 
more than about a dozen prosecutions a year are brought 
under section 332. It would be pleasant to attribute this 
figure to the prevalence of remarkable standards of com- 
mercial purity; but the true attribution is to the remarkable 
obscurity of the law designed to encourage it. A single 
practitioner specializing in insolvency work will in the 
course of his own practice see far more than a dozen cases 
a year in which moribund companies have obtained credit 
with utter lack of scruple. But the uncertainties and diffi- 
culties of section 332 are such that even proceedings for 
civil recovery under the section are of great rarity, and then, 
almost without exception, terminate in compromise. 

The third example from the 1948 Act of twilight law 
is section 54. This provides that it shall not be lawful for a 
company to give, whether directly or indirectly, any finan- 
cial assistance for the purposes of or in connection with a 
purchase made or to be made by any person of or for any 
shares in the company. Some of the implications of the 
section may be considered’ by reference to a fictitious 
illustration in which, for ease of understanding; the facts 
and figures have been over-simplified. 

An English company, carrying on, business abroad, has 
sold all its assets and brought the proceeds home. It has 
£1 million in the bank and is existing, rather like a capon 
on the eve of execution, in a state of prosperous immobility. 
The directors own 30 per cent of the shares, and the rest 
are widely distributed among a public consisting largely 
of the relicts of clergymen and colonial Civil Servants. A 
take-over bidder ascertains from the directors (whose deci- 
sion is eased by the promise of substantial compensation 
payments for loss of office) that they are ready to accept 
20s each for their own shares, and to recommend a similar 
offer to outside shareholders. Outside shareholders who 
own, say, another 25 per cent of the shares, do accept this 
offer, The bidder can now acquire §5 per cent of the issued 
capital at a total cost, at 20s per share, of, say, £600,000. For 
this outlay, he can get control over {1 million. His only 
problem now is to find £600,000 cash; which problem has 
from the start (since he has no liquid assets whatsoever), 
presented itself to him as how he can get £600,000 out of 
the company’s money in the bank without infringing section 
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To demonstrate how this may be done, or be plausibly 
argued, should the need unhappily arise, to have been done, 
would impose an undue burden on an audience unprepared 
with stimulants. It must be difficult to grasp, in the absence 
of direct experience, the subtle blend of double-think, 
conscious technique, and numerate instinct, with which 
operators of this type seek to. steer their way round the 
section. , i e 

The co-operation of a bank will usually be necessary, and 
was, at least until the State Building Society case in 1960; 
easily obtainable. The pinnacle. of the operation is reached 
on a single day, at a series of meetings succeeding each other 
over many hours, at which resolutions are passed, minutes 
signed, drafts exchanged, contracts executed, directors 
resign, new ones appear, all in accordance with pages of an 
agenda in which the order of every step is, with an eye on 
the section, set down like the choreography of a ballet. 

Gyrations of this sort naturally involve the risk that the 
performers will trip over themselves and incur a hurt; and 
section 54, unlike section 190, indeed provides a penalty 
for its breach. Such a breach can, and has in fact in several 
cases during the past few years involved sums ranging from 
hundreds of thousands to millions of pounds. The maxi- 
mum penalty provided by the section is a fine of f100. 


Lack of qualifications for directors 


The second relevant characteristic of the company law is its 
reluctance to fix the directors of limited companies with 
other than minimal standards of personal competence and 
behaviour deriving from their office as such. The director, 
in law, essentially retains his character, as fixed after some 
hesitation in the nineteenth-century cases, of a private 
entrepreneur of whom no qualifications ~ hardly even, in 
practice, the qualification of good character ~ are demanded. 
In Re Cardiff Savings Bank (1892), the depositors of 
the bank had been ruined by the dishonest conduct of its 
affairs by the managers. The Marquess of Bute was presi- 
dent of the bank, but had neglected. to attend a single 
board. meeting for seventeen years. This was strangely 
fortunate for him, for the Court held that he could not be 
made responsible for what, albeit president, he had never 
bothered to find out. , 
In Re Brazilian Rubber Plantations and Estates Ltd 
(1911) the Court found that Sir Arthur Aylmer, a director, 
‘was absolutely ignorant of business; he consented to act 
as director because he was told the office would give a little 
pleasant employment without his incurring any responsi- 
bility’, Mr Tugwell, another director, was 75 years of 
age, and deaf. The company went into liquidation after 
publishing a false prospectus. Aylmer and Tugwell were 
both acquitted of liability on proof that the former was 
too ignorant and the latter too senile to have known what 
he was about. ‘A director’, said Neville, J., ‘is, I think, not 
bound to bring any special qualifications to his office’. 
These decisions, which embody current law, show how 
far the Courts, in shaping the duties of directors and 
creating the climate in which directors consider and evaluate 
those duties, underwrite what might be termed — did not 
the frequency of titled names in the decisions render it 
impolite — the ethical standards of the commercial sub- 
world. The law treats indolence and incompetence as 
natural risks to which the shareholder exposes himself. 
It was against this background that the Jenkins Commit- 


586 


‘tee on Company Law; when taking evidence in 1960-61, 
circulated the question: ‘Should directors’ duties be 
‘stricter and more clearly defined?’ 


Some replies 


The Institute of Chartered Accountants in England and 
Wales replied: ‘The Council does not wish to comment.’ 
The Association of Certified and Corporate Accountants 
replied: ‘The Council does not wish to comment on the 
wider aspects of this question.’ The Federation of British 
Industries said (all these quotations are of the answers in 
full) — “We do not consider that there is any need to make 
a director’s duties stricter or more clearly defined.’ The 
Institute of Directors was comparatively garrulous. “The 
duties and liabilities of directors’, it said, “are very wide and 
heavy. To define their duties more clearly would be a very 
difficult task and might absolve them from some duties 
which they ought to undertake. To do so merely to restrain 
the unscrupulous few might well result in unduly limiting 
the actions and initiative of the honest majority.’ The last 
sentence echoes Lowe across the intervening century. It is 
apparently also the view of the Institute that the statement 
of a rule may lead a man of conscience astray by causing 
him to believe that what has not been expressly forbidden 
must by implication have been sanctified. 

It is in this atmosphere that the rarity of the exercise of 
the powers conferred by section 188 of the 1948 Act should 
be considered. This provides that the Court may bar a 
person from acting as a director of a company for a period 
of up to five years, in one or other of two situations. 

The first situation is where a man is already. before the 
Court charged on indictment with an offence in connection 
with the promotion, formation or management of a com- 
pany. If he is convicted, the Court may, as an ancillary 
penalty to that imposed for the offence charged, make a 
section 188 order. It is difficult to ascertain an accurate 
figure for the number of orders made annually under. this 
first limb of section 188, but an average of arene twenty 
would be very little out. 

The second situation which may give rise to a section 188 
order is where it appears in the course of a winding-up that 
a person has committed a section.332 offence, or has other- 
wise been guilty, while an officer of the company, of any 
fraud or breach of duty in relation to the company. Unlike 
the first case, an order under this limb involves making an 
application to the Court specially for the purpose. On the 
other hand, a conviction is not a necessary preliminary, and 
all that need be shown is a breach of duty such as might 
entail civil consequences only. 


‘Insolvent liquidation 


In 1964, 2,121 companies went into insolvent liquidation, 
738 . compulsorily, and 1,383 in creditors’ . voluntary 
winding up. These figures do not include insolvent com- 
panies that were struck off the register without going into 
winding up. Direct experience apart, a perusal of the reports 
which the Official Receiver makes on every company which 
goes into compulsory winding up allows it to be said with 
certainty that some breach of duty by a director will have 
emerged i in the majority of all these cases. But not a single 
instance has been traced of a disqualification ordered under 
the second limb of section 188 either in 1964,.or in any 
other year,. before or afterwards. 
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Bias against dissentient minorities ` 


The next undue perpetuation of a nineteenth-century 
notion is that the law, and the Court in applying it, show a 
continuing affection for the idea of a company as a model 
cr microcosm of that kind of democracy which consists of 
the ability to unseat the Government at an election. The 
Government is a board of directors. Their party are the 
shareholders who agree, or cannot be troubled to voice 
disagreement, with them. The other shareholders are the 
opposition. But at this point the representative analogy, 
which is inept enough to begin with, ceases even to be 
consistent with itself, for the Court’s tendency is to regard 
the opposition as a disloyal one, as troublemakers against 
the establishment, or perhaps like batsmen who will not 
quit the crease immediately the umpire declares them out. 

This initial bias against dissentient minorities is partly a 
response to the fear that a sympathetic attitude towards 
minority complaints will lead the Court into the abyss of 
acjudicating on what are essentially differences over matters 
of commercial policy. The ordinary conduct of a company’s 
business is the affair of its board of directors, and the Court 
is anxious to disclaim competence to substitute its view for 
theirs. This is a proper reluctance but there are some cases, 
at least, where it seems to provide no more than a rationali- 
zation for a deeper and unexpressed disinclination to 
assume the burdens of shifting the company law away 
fram a traditional and easily applied principle of power 
towards a more modern principle of equity, involving — as 
thet would — all the pains of an advance into new territory. 
It is more comfortable to count heads than to weigh 
opinions. Whatever the cause, the impression created by 
this attitude is that the Court at least half subscribes to the 
view that the abuse of power may be an inevitable con- 
comitant of its exercise. 


Section 210 


A single example of this tendency must suffice. In 1948 
a new provision, section 210, was introduced into the Act, 
intended to give the Court wide scope for relieving op- 
pressed minority shareholders from hardship. The section 
provides that any member of a company who complains 
that its affairs are being conducted in a manner oppressive 
to some part of the members, including himself, may apply 
to the Court for relief. 

If the Court takes the view that a case of oppression is 
made out, and certain other conditions are satisfied, it may 
‘with a view to bringing to an end the matters complained 
of, make such order as it thinks fit’. There is no limitation 
on the type of order which the Court can make, so long as it 
fits the circumstances of the case, and is designed to bring 
the oppression to an end. The Court is free to impose a 
solution. ‘Thus, it may order that the shares held by the 
complaining minority be purchased by other shareholders, 
or that these others should sell their own shares to the 
complainants. 

So far as the Law Reports show, in the whole of the 
eightzen years in which this provision has been in force, the 
Cour: has made half a dozen section 210 orders. It is said, 
with some justification, that the real value of the section 
les not in the number of petitions brought under it which 
have resulted in an order being made, but in the number 
of cases in which an application, or the threat of an applica- 
tion, has produced a negotiated settlement. 

Buz the minatory use of the section is currently much less 
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effective than it was in the few years immediately following 
its enactment. This is because the Court has publicly 
demonstrated what amounts to almost an embarrassment 


by the powers which the section confers on it. The section: 


opened a prospect of substantial mitigation of the effects of 
squeeze techniques and other unfair manipulations of the 
affairs of companies and the letter of their constitutions. 
To realize this prospect, the Court had to engage in the 
willing and robust exploitation of its new powers. Instead, 
it has paddled with a pained expression at the edge of the 
water, while further out, and in full view, the minorities 
continue to be ducked with vigour. l 


No public supervision 


The last two of the five characteristics of the law which 
fossilize the laissez-faire attitude may convenienzly be 
treated together. They are: 

First, that apart from the various registration require- 
ments and some important provisions of the previously 
mentioned Acts of 1958 and 1963, there is virtually no 
public supervision, or public representation in the super- 
vision over the affairs of companies at any stage before the 
presence or likelihood of fraud has emerged through some 
eruption such as a collapse of the shares in the market, or 
the making of a winding-up order; by which time it is too 
late to apply preventive measures. 

Secondly, even when a clear case for investigation has 
emerged, the available organization and manpower in the 
public domain is grossly inadequate for the expeditious 
elucidation of the facts, and the initiation in a proper case 
of legal proceedings, __ 

The whole apparatus of controls set up to encourage 
probity in the administration of company affairs ~ even 
when these controls are institutionalized — is essentially 
private in character. The Stock Exchange is a private 
institution. The auditor, who performs the vital task of 
reporting to the shareholders on whether the company’s 
accounts give a true and fair view of the state of its affairs, 
is an accountant in private practice. In winding up, the 
liquidator will usually be an accountant in private practice. 

It is true that in compulsory winding up the Official 
Receiver, a public officer, automatically becomes first 
liquidator and remains liquidator in about two-thirds of 
these cases. But these will be the small cases, or those where 
the assets are insufficient even to pay a private liquicator his 
fees. In the other and important third of compulsory 
liquidations, the Official Receiver is replaced at an early 
stage by an accountant. 


Position of the liquidator 


In voluntary winding up, solvent or insolvent, au ac- 
countant takes office as liquidator from the outset. Even 
when the Board of Trade exercises its power to appoint 
inspectors to investigate the affairs of a company — in 1964 
there were fourteen such appointments as against 121 
applications — in all but the small cases where a depart- 
mental official is appointed, the practice is to make a joint 
appointment of a barrister and an accountant in private 
practice. 

There is much to be said about the validity and con- 
sequences of each element in this system, but perhaps 
the situation of the liquidator is the one that is least com- 
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monly appreciated. His function requires a degree: of 
specialization which results in company liquidation work 
being concentrated in extraordinarily few hands. The bulk 
of all London liquidations of any size are handled by one or 
other partner in perhaps a dozen firms of accountants. 

The liquidator is paid by results; that is to say, by a 
percentage commission calculated on the amount which he 
collects and another percentage on the amount which he 
distributes by way of dividend. Moreover, the people he 
has to satisfy are the creditors, whose interest is to recover 
as much of their money as possible. Accordingly, a liquida- 
tion, even when frauds are discovered, is organized in 
practice to produce cash, not convictions. l 

Even if a few of the creditors feel vindictive at the start, 
commercial considerations usually assert themselves. There- 
is no dividend in putting the directors behind bars. The 
whole drive of the liquidation is to compromise claims, if 
they exist against directors, for a cash settlement. In 
certain circumstances, the Act imposes a duty on the liqui- 
dator to report to the Director of Public Prosecutions evi- 
dence discovered in the liquidation of criminal offences- 
committed in relation to the company. But since a prosecu-- 
tion will cut across the chances of a cash settlement, the 
duty manifests itself as more in the nature of an em- 
barrassment, and is often forgotten — one suspects to the. 
relief of the Director. 


Position of the auditor 


Something should be said also about the position of the 
auditor. The specific duty which the law imposes on him 
of reporting on the accounts makes him the first line of 
defence for the shareholders and the public against fraud 
in the administration of the company. It is an onerous 
duty, and in many cases where it fails to achieve its purpose 
the explanation is no more abstruse than that insiders — the 
directors ~ who deliberately set out to deceive someone 
whose intervention in the affairs of the company cannot be 
more than sporadic, must always start with the advantage. 

But there are other reasons for these failures. In 1896, in 
the case of Kingston Cotton Mill Co, the Court, in describing 
the duty of the auditor, indulged itself in a canine analogy 
which has dogged the footsteps of the accountancy profes- 
sion ever since. An auditor, said Lopes, L.J., isa watchdog, 
not a bloodhound. Ever since then, the profession has been 
engaged in seeking to apply the distinction between two 
allied breeds of animal behaviour to the auditing of com- 
pany accounts. 

The situation in accountancy, as in all other professions, 
is that the bracket spanning the best, the average and the 
worst standards of competence is a wide one; added to 
which, the function of the auditor is one that is inherently 
prone to certain difficulties and tensions. As auditor, he 
has a legal duty to perform with complete objectivity, 
irrespective of consequences, and involving investigation and 
probing of matters which the company may much prefer to 
keep sheltered from him. On the other hand, the company 
will nearly always be a client for tax affairs and the general’ 
range of accountancy services of the same firm. 

Reputable accountants auditing reputable companies do 
not find it difficult to override the tensions to which these 
circumstances may give rise, or rather to convert them into 
a positive and constructive factor in the relationship, in 
which reliance on the accountant is coupled with respect 
for his professional status. But weak or incompetent 
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accountents exposed to disreputable directors may ease 
their conscience or their workload with the reflection that a 
spaniel is a sort of watchdog too. 

` Coming to the lawyers, it may be said that they have done 
little to encourage the application to company accounts o 
the best standards of the best accountants. The accounte 
provisions of succeeding Companies Acts have always 
lagged behind these standards. Thus, the Statements on 
Auditing issued by The Institute of Chartered Accountants 
in England and Wales for the guidance of its members 
contain nine closely printed pages of recommendations as 
to how stock-in-trade and work in progress should be dealt 
with in accounts. 7 

Stock falsification is virtually a litmus test of fraud in the 
affairs of a trading company. Yet, so far as I am aware, the 
sole reference in English company law to an auditor’s duty 
in regard to stock is to be found in the Kingston Cotton Mill 
case itself, where the Court confined itself to saying that he 
had no duty to take it. : 

But even when the State officially moves in, it does so 
with an apparatus of enforcement which, with only modest 
exaggeration, may be compared with the Bow Street runners. 
The Official Receiver’s department — as its constant 
advertising for recruits shows — is chronically short of staff. 
A handful of solicitors at the Board of ‘Trade labour against 
the tide with Partingtonian zeal. ` 

Exactly how the Board of Trade divides the work with 
the Director of Public Prosecutions is difficult to discover, 
probably because nobody knows. The Director’s office, 
already swamped with less abstruse forms of crime, finds 
that one heavy company fraud may take a key member of 
its staff out of circulation for a year or more. 

- At the Fraud Squad, according to Mr Quintin Hogg, 
offences involving up to £1 million fall within the province 
of sergeants. I do not think the rule is so rigid as Mr Hogg 
alleges it to be, but as an impressionistic statement of the 
situation it is truthful. The Fraud Squad regularly has to 
employ private accountants to help prepare its prosecutions. 

In a recent case, frauds of great magnitude committed in 
1958 were the subject of reports by inspectors to the Board 
of Trade in 1961. These reports set out documented details 
of the frauds which had been committed. Yet over four years 
elspsed before prosecutions for what were then eight-year- 
old offences came on for trial at the Central Criminal 
Court in January 1966. As though explaining the late 
delivery of an export order, prosecuting counsel apologized 
for the delay on the grounds of staff shortages. 

By way of footnote: the total appropriation for the year 
1961 — the latest for which I have found figures ~ for the 
United States Securities and Exchange Commission, the 
most important of the United States executive agencies 
charged with the regulation of companies, was 9} million 
dollars; and it employed’ 1,041 lawyers, accountants, 
investment analysts, and other officers. 


Trial of company fraud by jury 


Perhaps I should not leave the subject of enforcement 
without adding a word about the trial of company fraud 
by jury. It is rare in a working life to undergo a dream 
sequence of exquisite fantasy, but such has been the experi- 
ence of one barrister seeking — as a preliminary to more 
complicated matters — to explain the inwardness of a 
cumulative non-participating second preference share to a 
manifestly hostile inspector of sewers, a lady with a bag 
of knitting, and several others whose gaze of rapt attention 


ACCOUNTANT 


November 5th, 1966 


would have been more encouraging had they found it 
easier to read the oath. ` 

I am not sure that in the present condition of things, 
where it is generally only the more gross and palpable 
frauds that are prosecuted, that the jury causes much 
injustice in the end. To-smell bad fish does not require the 
nose of a connoisseur, and by the end of the trial, and by 
dint of repetition, and repetition of repetition, the bulk 
of the jury no doubt obtain some broad understanding of 
the facts they are supposed to be trying. What zs involved is 
a most profligate expenditure of time and money on the- 
paper, speeches and explanations adduced in striving to 
convey a glimmer to the darkest intelligence present. 
Matters are made worse by the extraordinary rule or 
practice of criminal evidence that the defence cannot both 
plead not guilty and admit facts, with the consequence that 
days may be spent in strict proof of book entries, bank 
accounts, invoices and the like as to which there is no 
dispute whatsoever. 

I do not particularly wish to comment on the ‘jury or no 
jury’ controversy. But what an objection to engaging in the 
ridiculous, let alone a desire to participate in the rational, 
to my mind makes imperative is that the jury in this class of 
cases should be special, not common — that is to say, should 
be selected from persons who by occupation and experience 
are likely to bring into Court with them some modicum 
of ability to follow the evidence. 


Concept of ‘victimology’ 


The comment which has been made is not implicit with the 
recommendation that the scaffold be erected for delinquent 
directors. There are problems of a severe order of com- 
plexity to be taken under consideration. Thus, as regards 
company fraud, the concept of ‘victimology’ appears to have 
a more immediate and practical importance than in most 
other areas to which it has been referred. 

When hire-purchase finance houses indulge, as they were 
doing a few years ago, in an insensate spree of lending 
fortunes, at interest, against incorporeal motor vehicles to 
companies which the telephone directory would have 
revealed to be non-existent, who is the criminal and who the 
victim, and whether the authorities should be bothered 
about either of them, become moot points. 

Again, although there is a plain case for increasing current 
maximum penalties, some of which are ludicrously in- 
adequate, company fraud strongly presents itself as a sub- 
ject for the application of non-traditional methods of 
deterrence and treatment. And there is the fundamental 
problem — on which the ten-year history of the Restrictive 
Practices Court casts illumination — of how far the presence 
of the policeman, if not in the boardroom, then in the ante- 
chamber to the boardroom, is tolerable to the workings of 
a mixed economy. 

The complaint is not that these problems have not been 
solved, but that they are not being seriously considered. 
The history of the Companies Acts could be written in 
terms of a century of sporadic and ill-planned endeavour to 
mitigate the more intolerable consequences of a basic 
premise that business, even when conducted under the 
special conditions of limited liability, is an affair between 
consenting male adults. We need to build carefully, but 
anew, from a different premise — that limited liability is an 
artifice sanctioned by the community, derived as a privilege 
from them, and subject, accordingly, to the paramount rule 
of their welfare. gë l 
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The Institute of Chartered Accountants 
in England and Wales 


President's Tribute to Sir Thomas Robson 


To report of the proceedings of the Council of The 
Institute of Chartered Accountants in England and 
Wales in The Accountant of October 22nd, included the 
announcement of the retirement of Sir Thomas Robson, 
M.B.E., M.A., F.C.A. The following is the text of a tribute 
to Sir Thomas by the President, and of Sir Thomas’s 
reply. : 

Sir Thomas Robson was an honours man in both the 
intermediate and final examinations when he sat them in 
November 1921 and November 1922. He was elected to 
the Council in 1941 and has, therefore, served on this 
Council for over twenty-five years. 

He served as Vice-President in 1951-52 and as President 
in 1952-53; and for the past five years he has been the 
doyen of the profession as Senior Past President on the 
Council, During his service he was a member of no less 
than six standing committees — mostly the heavyweight 
committees — and I should mention in particular the exact- 
ing work he has done as chairman of the Overseas Relations 
Committee for the past twelve years. 

There are, of course, a great many other things that Sir 
Thomas has done. He is the author of various books and 
papers on professional topics which are now established 
works in the profession. This year he gave an address to a 
distinguished gathering in New York at the Jubilee Con- 
vention of the National Industrial Conference Board. He 
has given evidence on behalf of the Institute on numerous 
occasions and always with distinction. 
` He has held many public appointments including that of 
adviser to the Board of Trade in relation to company 
matters, he is a member of the Transport Tribunal and he 
has held many other similar important appointments. Sir 
Thomas has always been keenly interested in the Scout 
Movement and he is an elder of St Columba’s, Pont Street. 

Gentlemen, this is a short and very inadequate summary 
of the various things which Sir Thomas Robson has done. 
Quite a large part of his life has been devoted to the 
Institute and everything he has done has nct only been 
done well but superbly well. 

Every now and then the profession throws up a man of 
outstanding character and personality. Sir Thomas is such 
a one, and his contribution to our profession and this Coun- 
cil will be remembered for a long while to come. There is 
not a man here who knows Sir Thomas who, when faced 
with a difficult problem in the future, will not say to himself: 
‘I wonder what T.B.R. would have done in these circum- 
stances?’ 

I have had the pleasure of working with Sir Thomas 
professionally for some twenty years, during which time I 
have built up a feeling of respect and affection for him which 
I shall treasure for a long time. ) 

‘ I think it was his intention not to be present at this 
Council meeting. But I persuaded Sir Thomas to come here 


today because I felt sure that the Council members would, 
on his retirement, like to express to him personally their 


- gratitude and thanks. 


And so, Thomas, I would like to say to you, not good-bye, 
but au revoir; I know it will be au revoir because a man with 
so active a mind will find it impossible to be idle. May I 
conclude by offering to you, simply and sincerely, my con- 
gratulations on an outstanding career as a member of this 
Institute, — 


Sir Thomas Robson's Reply 


Mr President, I thank you very much indeed for what 
you have said. Standing here today I cannot help looking 
back to 1941 when I was elected to the Council and from 
that time onwards over the last twenty-five years. 

There have probably been bigger changes in those years 
in the Council’s activities than in any other period. I have 
always understood that up to about the time when I became 
a Council member, a new member was expected to say 
nothing, but sit in his seat and remain in obscurity for a 
number of years. Indeed if he did speak, I am told, mutter- 
ings could be heard round the hall. Certainly when I joined 
the Council, the President was a robust gentleman who, if 
he did not like a particular member who did speak, could 
very Clearly be heard muttering rude comments during the 
man’s speech (Laughter). I am sure, however, that the 
present President and his predecessors for many years now 
have been much more tolerant and encouraging towards new 
members than in the days of which I have just spoken. I 
should add that as a young member of the Council I always 
received the greatest encouragement from my seniors, 
which shows how the atmosphere had changed by my time. 

The biggest change of all in my recollection was a 
decision that was made soon after I joined the Council, 
namely, that which led to the establishment of what is now 
the Technical Advisory Committee and the issue of recom- 
mendations on accounting principles and other matters for 
the benefit of members of the Institute. It is difficult for us 
to realize that in 1941 little such help was given. 

In my early years on- the Council, any member of the 
Institute who was charged with an offence had to appear 
before the whole Council and not before a Disciplinary 
Committee as now; I was very glad when it was recognized 
that this was a wholly unsuitable procedure which was un- 
fair to the member and indeed imposed an intolerable 
strain not only on the person charged but also on the Coun- 
cil itself. 

- During my time, too, there has been a reversal of the 
former antipathy towards the attempts to regulate the 
profession as a whole. As recently as 1931 the Council’s 
evidence to the Goschan Committee had shown that the 
Council of that day was still in favour of leaving things as 
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they were and depreci any suggestion that the public 
interest required that the accountancy profession should be 
brought under, some contròl so as toʻensure conformity to 
proper ethical and other standards. In the latter years of 
the war we tried, and we tried very hard indeed, to co- 
ordinate the profession in this matter. Our efforts were 
frustrated but integration of the Society with our Institute 
took place successfully in 1957 and I am delighted to know 
that renewed efforts are now being made as part of our 
future plans campaign to do something once more to co- 


ordinate the profession as a whole. In these efforts I wish . 
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the Council every success. Such efforts would Es E 
inconceivable and unacceptable when I was a elected to: 


membership of the Council. . 


So much for some of the changes. ‘Now for one feature. 
which has never changed in‘the Council during my time as 
a member. This is the way in which its members find 
friendship — warm friendship — with other members. I 
appreciate greatly the benefits which I have myself enjoyed 
in this way and am most grateful for them. Mr President, 
and members of the Council, thank you all very much 
indeed. , 
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Close Companies 
by N. E. MUSTOE, Q.C., M.A., LL.B. 


Butterworth & Co (Publishers) Ltd, London. EH 6d net, 
postage 15 6d extra. 


The old surtax direction company is now succeeded by 
what our legislators have named the ‘close company’ and 
anyone having anything to do with the running of a close 
` company is given a great many headaches, particularly in 
the field. of corporation tax and income tax. As the author 
says, by far the largest number of companies in the United 
- Kingdom are close companies. There is thus a need for a 
textbook which approaches taxation law from the stand- 
point of the close company — a corporation singled out for 
specially harsh treatment. 

The text is logically split up into parts and chapters and 
numbered paragraphs. It begins, of course, with one of 
the more difficult topics — the meaning of close company. 
' Then it goes on to deal with the problems of taxation which 
apply. To some extent related problems have to be arbi- 
trarily split between the two parts but the table of contents 
makes all clear. 

Closely allied to the close company is the company 
which is vulnerable to estate duty under section 46 of the 
Finance Act 1940, where a person who once made a 
transfer of assets to the company, has enjoyed benefits 
from it in his last five years ~ a difficult topic to which Mr 
Mustoe devotes six pages. One can criticize the opening 
sentence, however, which says that estate duty is levied 
on a sum representing the value of the benefits. The duty is, 
in fact, levied on a proportign of the company’s total assets. 
However, in paragraph 16:4, the author mentions that the 
assets of the company ‘which are deemed to be included 
in the property passing on the deceased’s death, include any 
assets of the company, which have been disposed of or 
distributed by the company’ within a certain time before 


‘the death. As the author says, these estate E provisions 


have hitherto been used only infrequently, but may now 
be used tc a greater extent. 


Further Applications of 0. & M. 


prepared and edited by G. E. Mitwarp and P. H. S. Wrox 
for the Organization and Methods Training Council. 


' Macdonald & Evans Ltd, London. 35s net. 


One of the lessons learned by members of the accountancy 


' profession during the post-war period is that the definition 


of limits to their proper area of knowledge is almost im- 
possible nowadays. Specialist fields are created in. which the 
professional consultant needs to have a working knowledge, 
and one of these fields is that of ‘O. & M.’. 

Many accountants are indeed well aware of the admirable 
H.M. Stationery Office publication on the subject, and of 
Applications of O. & M. which was published by the 
Organization and Methods ‘Training Council in 1964. The 
present book is complementary to this latter book and deals 
not only ~ in its second half — with further applications of 


O. & M. methods, but also contains an analysis of the sort . - 


or problems encountered in setting up a system. 
In fact, the first part is very short indeed and one wishes 
it could have been lengthened. It is, for example, all very- 


well to condemn a specification of purpose as bad, but it 


would be even better to have shown how it should ideally 
be set out, and this would have taken only a few more lines. 

The other observation one is bound to make, at any rate 
mentally, on reading the book, is that it assumes in. its 
section on applications that O. & M. is necessarily a separ- 
ate department. In some cases this may well be true, but 
one suspects that in the vast majority of cases it will be 
untrue. O. & M. will be the responsibility of the secretarial- 


 accounting-managerial structure, possibly on the same 


level as the management committee, and probably even 

made one of the duties of the company secretary. j 
Perhaps this is where the auditor can help, because in 

many ways one can detect similarities between the auditor’s 


‘T.C.Q.’ and the form of the ‘Cycle of Operations’ in the 


applications cited in this book, and a necessary section of 
any “I.C.Q.’ must be a recommendations check-list — not 
only of items which need urgent alteration but those 
capable of substantial improvement as well. 

The two appendices deal with the application of O. & M. 
to service points so as to produce queueing formulae, while 
there is a short section dealing with planning by network 
diagram (unfortunately without an illustration, which 
would surely have been most acceptable). À 
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NCR ‘plans ahead’ for its customers with systems created to work well now 
and expand to meet their needs in the future. Behind the range of advanced 
NCR computers is all the knowledge and experience which can put the right 
equipment to work for you. 


With NCR you get complete computer service. Unrivalled technical services and 
software. Staff selection and training facilities to ensure that your people are as 
good as the computers they use. The benefits of constant research which has 
already led to outstanding ‘firsts’ in data storage and other fields... plus the 
British design and manufacturing skill of Elliott-Automation. The longest exper- 
ience of designing better systems for every branch of business, now combined 
with the knowledge gained from putting over 1,500 computers to work in 
Britain and throughout the world. 

This service is reflected in the cost-conscious, high-performance electronic data 
processing systems NCR produces for every business need, together with a 
unique range of on-line data processing and input preparation equipment. 


The NCR range includes the NCR Elliott 4100 and the NCR 315 and 500 
computers, at prices from £15,000 to £250,000. Talk to the men whose 
knowledge and experience is of vital importance to every company which is 
thinking in terms of computers. 








NCR has the right 
machine for 


every business 
need 


At every point on the business spectrum, NCR’s plan 
ahead policy is now shaping future systems. NCR cash 
registers with Optical Font are already automating retail 
methods. In accounting machines, the remarkable NCR 
395 family now brings the power of electronic data 
processing to every type of office work at lower cost 
than ever before. In the field of input equipment, the 
NCR range enables different machines to communicate 
by punched tape and other automation languages. And 
NCR computers are breaking all barriers in cost and 
performance. The breadth of NCR business achievement 
has brought a total systems range which can match 
every stage of business growth ...a range which enables 
you to plan for business needs today in a way which 
will still make good sense tomorrow. 
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The book is less than 150 pages and its price, since it also 
includes references to frequency distributions — of par- 


ticular interest to auditors using statistical sampling 


methods involving tolerance problems — simulation of stock 
control and linear programming, is fair. It is remarkable 
how the presentation of subjects in the form of ‘applications’ 
results in an easily digestible lesson on each occasion. Per- 
haps it is an indication of its very merits that the book 
leaves the reader from time to time wanting a little more 
expansion on a particular point. 


Finance for Management 
by C. S. PAGE, B.com., and E. E. CANAWAY, B.SC.(ECON.) 
William Heinemann Ltd, London. 35s net. 


In their foreword the authors explain that it was their 
intention to produce a textbook that would provide an 
introductory survey of finance for management and in large 
measure they have achieved this objective. Starting with a 
thumbnail explanation of double-entry book-keeping prin- 
ciples (one of the few sections that could have been omitted 
without detracting from the overall value of the book), they 
go on to deal with sources of business finance, a necessarily 
brief but useful summary of the elements of business taxa- 
tion, depreciation and replacement of fixed assets, capital 
investment, internal business finance, and budgets and 
financial planning. 

For working managers the usefulness of this book might 
have been improved by more detailed treatment of the sec- 
tions on financial planning and budgeting, as these are the 
‘areas which impinge on their day-to-day activities. How- 
ever, these are matters of emphasis and each chapter in- 
cludes a bibliography of further reading to which reference 
can be made by those who need to study in greater depth. 

Within the limits they set themselves the authors have 
produced a thoroughly readable volume which should prove 
of great value to teachers and students of management. 
Accountancy students will find it of most use as a source of 
background information rather than a book of prime 
reference. 


Business Finance: Theory and 
Management 


by STEPHEN H. ARCHER and CHARLES A. D'AMBROSIO 


The Macmillan Company, New York; Collier-Macmillan 
Ltd, London. 63s net. 


Business executives are realizing more and more the 
essential nature of efficient financial management and its 
effect on the profitability of the firm. This excellent 
American text is divided into three parts — the conceptual 
framework; capital and economy, financial aspects of the 
firm and financial management. 

The first part outlines the economic aspects of capital, 
its nature, measurement and return. The capital market 
together with such topics as supply and demand for invest- 
ment funds, also the marginal efficiency of capital are dis- 
cussed. While many of the concepts and ideas introduced 
in Part I are theoretical in nature, they form the back- 
ground for a better understanding of the material in the 
following parts. 

Part II discusses financial aspects of a firm’s behaviour; 
profits and value; demand for and supply of capital; also 
the firm’s cost of capital. Each topic is analysed fully and 
diagrams illustrate various concepts. Part III deals quite 
extensively with financial management techniques as appli- 
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cable to liquidity, investment, expansion and contraction, 
and other aspects. 

This book can be recommended with confidence to all 
students of business finance and to others requiring a clear 
understanding of financial management. 


Principles of Accounting (Intermediate) 


Sixth edition by H. A. FINNEY, PH.B., C.P.A., and HERBERT 
E. MILLER, PH.D., C.P.A. 


Prentice-Hall International, London. 72s net. 


First published in 1924, it is claimed by its authors that 
although thoroughly revised, the now current edition of 
this familiar textbook maintains ‘the general approach, the 
level of presentation, and the objectives’ of its predecessor. 
In all the 850 pages on offer, it is difficult to think off-hand 
of anything that has been left unsaid or not said well. 
There is, understandably, a transatlantic slant to the text 
but the student who wishes (and has time) to supplement 
his general reading could do no better than include this 
title on his list. 


Slaters’ Mercantile Law 


Fifteenth edition, by Lord CHORLEY, M.A., Q.C., and O. C. 
GILES, LL.M. 


Sir Isaac Pitman & Sons Ltd, London. 30s net. 


This is the third edition of the well-known students’ 
textbook for which the present editors have taken responsi- 
bility. It brings in the Consumer Protection Act 1961, the 
Hire-purchase Act 1964 (since consolidated), the Resale 
Prices Act 1964 and the Protection of Depositors Act 1963. 
The treatment of the Restrictive Practices Act 1956 has 
been revised in the light of judicial decisions on the Act. 
Previous editions were widely reviewed and the editors have 
adopted many reviewers’ suggestions which involved re- 
writing chapters on bills of sale, suretyship, and shipping. 
As a result an already excellent textbook has been further 
improved, as well as being brought up to date. 


RECENT PUBLICATIONS 


ECONOMIC GROWTH IN BRITAIN, edited by P. D. Henderson, 
296 pp. 9 X 6. 42s net. Weidenfeld & Nicolson Ltd, London. 

THE INDUSTRIAL MANAGER: His BACKGROUND AND CAREER > 
PATTERN, by D. G. Clark, B.A.(ECON.), MSC ix+205 pp. 
9 x 54. 45s net. Business Publications Ltd, London. 

DICTIONARY OF ECONOMIC ‘TERMS by Alan Gilpin, B.SC. 
(ECON.), M.INST.F., M.I.P.H.E. 222 pp. 84 x 54. Card covers. 
20s net, postage 1s 3d extra. Butterworth & Co (Publishers) 
Ltd, London. 

GLOossAaRY OF ECONOMICS, including Soviet Terminology in 
English/American, French, German and Russian, by 
F. and M. Clifford Vaughan. 200 pp. 8X5. 65s net. 
Elsevier Publishing Company, Barking, Essex. 

Tue BRITISH MonoroLies COMMISSION, by Charles K. 
Rowley, B.A., PH.D., 394 pp. 84 x 54. 50s net. George Allen 
& Unwin Ltd, London. 

INTRODUCTION TO Economics, fourth edition, by Alec 
Cairncross. xii+606 pp. 84x54. Card cover. 20s net. 
Butterworth & Co (Publishers) Ltd, London. ' 

New LOOK INDUSTRIAL RELATIONS, by F. E. Oldfield. 152 
pp. 84x54. Card cover. 15s net. Mason Reed Ltd, 
London. 

THE DISTRIBUTIVE SysTEM, by S. R. Hill, B.sC.(ECON.). 
ix+166 pp. Card cover. 8X5. 17s 6d net. Pergamon 
Press, Oxford. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCz. 
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The Institute of Cost and Works 


Accountants 


Dinner in Guildhall, 


NS five hundred members and guests attended a 
dinner of The Institute of Cost and Works Accountants 
held in Guildhall, London, on October 19th, with the 
President of the Institute, Mr W. L. Spalding, B.sc.(Econ.), 
C.A., F.C.W.A., F.C.1.S., in the chair. 

Proposing the toast of “The Management of British 
Industry’, Mr Lawrence W. Robson, F.C.A., F.C.W.A., a 
Past President of the Institute, said that, when thinking of 
the terms and scope of this particular toast to management, 
he came to the conclusion that it should include not only 
management in the public and private sectors of British 
industry but in Government itself. In the post-war world 
the work of these three sectors of management had become 
so interrelated that the decisions of one group could not 
but affect the others. ‘In the modern nation State, whether 
we like it or not, both Government and industry cover a very 
wide field of economic activity, and it is essential that their 
policies should be in harmony so that when necessary they 
might work together with the greatest possible effect.’ 

In recent months, said Mr Robson, few would claim that 
there was even broad agreement within managerial and pro- 
fessional circles with all Government fiscal and monetary 
policies, which had been the subject of much ill thought- 
out Government legislation. Even so, most people in 
British industry today who remembered the conditions that 
confronted British industrial management in the pre-war 
years would, he felt sure, prefer to be managing their com- 
panies in the fifties and sixties rather than in the conditions 
then prevailing. 





Mr Robson went on to say that educationalists in the post- 
war years had begun to face up to industry’s demands for 
higher standards of management education. Relatively few 
people were aware of all the progress that had been made. 


“We now have two (thanks largely to industry itself) 
soundly financed schools of business management, which 
one hopes will one day emulate the work of Harvard and the 
Massachusetts Institute of Technology. We now have 
twenty-one out of forty-four universities with schools of 
management studies supported by courses in management 
available in forty-six technical colleges — surely a revo- 
lutionary growth in post-war management education, 
Existing generations of management are being faced with 
competition from a generation of young men who have 
already been subjected to the educational disciplines and 
studies of the methods, techniques and expertise which 
now form part of efficient modern industrial management. 
George Bernard Shaw once said, ‘Youth is a wonderful 
thing and it is a pity that so much of it is wasted upon the 
young’. (Laughter.) But with better education, British 
youth rightly constitutes a challenge to modern industrial 
management. In self-defence many modern managers are 
going through a process of re-education by attending short 
and long-term courses and seminars in order that they might 
widen their knowledge in these times of change. 

“The accountancy profession, too, is playing its part and 
doing all it can to raise its standards of education and its 
standards of professional competence, so much so that in- 
dustry now welcomes its chief financial executives as an 
integral part of the management team. No longer is the 
accountant looked upon as a servant to management or 


Lord Hill of Luton proposing the toast of 
the Institute. Also pictured (/eft to right): 
Lord Beeching; Mr H. Hodgson, F.C.A., 
F.C.W.A., a Past President of the Institute, 
and Councillor A. L. Burton, Lord Mayor 
of Westminster. 
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as someone working away in some private ivory tower, but 
as a responsible executive at the very heart of the manage- 
ment information system. 

‘Before I conclude may I take the opportunity to leave 
a constructive thought with you. The recent financial 
crises emphasize the joint responsibility of Government, 
British industrial management and, if I may say so, the 
learned professions of accountancy and law, to collaborate 
in their search for the solution of the problems which con- 
tribute to the almost monotonous recurrence of balance of 
payments difficulties and continuous and rapid inflation. A 
one-day Prime Minister’s Conference on Productivity is 
clearly inadequate, but should surely be followed by the 
creation of standing committees to include leaders of 
British industry, representatives of Government and mem- 
bers of the learned professions, so that a continuous review 
is possible of proposed major changes in monetary, fiscal 
and economic policies. By this combination of experience, 
skill and knowledge, surely some of the worst features of 
recent legislation, particularly fiscal legislation, and 
economic policies, could have been avoided.’ 


Responding to the toast, Sir Geoffrey Eley, C.B.E., said that 
he had been closely associated with a very wide variety of 
companies and could therefore claim to have seen “a certain 
amount of quite a lot,’ and many managements had dis- 
cussed their problems with him. 


‘I should like to grasp this opportunity to say a few 
things about the sections of British industry that I know or 
have known. Their affairs are not incompetently run. They 
do not indulge in nepotism. They are working hard to in- 
crease, where possible, their exports. They are continuously 
searching for ways to be more efficient. They have difficulty 

` in recruiting as many able people as they need, but their 

` standards are high and this does not mean that they find 
themselves seriously short of managerial ability. They are 
trying hard and conscientiously to establish, maintain and 
cultivate human and friendly relationships with their work- 

: people and with the national trade unions to which they 

: belong. They have to spend far too many hours struggling 
with White Papers and subsequent Acts of Parliament 
which turn upside down all sorts of things they have been 
accustomed to. 

“You may call this a picture of what one would wish to 
believe that British management was like. I can only assure 
you that over the field known to me it is not an exaggerated 
picture. I believe that British management, and through 
them British industry, have been much maligned in recent 

` years. This is a British practice if you like, but it is one I 
think we have had enough of. If what I am saying is correct 
why then is our: country today in the economic: and 
financial mess that it is in? Why should there not have been 
a British miracle in the last twenty years instead: of a 
German miracle and a Japanese miracle and indeed a 
French one to come? 

“Well, first of all I do not believe in miracles. What has 
happened i in Germany and in Japan and elsewhere has not 
been due to miracles, but has followed by the normal pro- 
cess of cause and effect from a complicated pattern of 
circumstances. Many factors have contributed, but the 
main underlying explanation is that those countries who 
had the major miracles are the countries who lost the war. 

“We on the other hand won the war ~ at appalling ex- 
pense — and have never been able to allow ourselves to 
behave as though we lost it. We repaid to India and Egypt 
vast sterling balances that they had acquired by charging 
us for the cost of the armies by which we were defending 
their countries, balances which would certainly have been 
irrecoverable had we lost the war. And we have constantly 
struggled to return as quickly as possible to our pre-war 
wealth, experience and power. 

-ʻI am not saying that we were wrong in this. Indeed it 


ACCOUNTANT 


593 


was probably in the best interests of mankind that we 
should put ourselves to this agonizing work. But how much 
easier economic expansion would have been if we had not 

` felt obliged to undertake this task, instead of consolidating 
and building up our wounded economy we have every year 
poured vast sums overseas for no return, sums which have 
steadily risen in amount until in 1964 and 1965 they 
totalled nearly £550 million per annum. 

‘Periodically we have been forced to try to counter the 
effect of these huge outgoings on our rickety balance of 
payments by damping down investment expenditure, by 
stop-go financial techniques. I doubt if there would have 
been any German or Japanese miracle if they had had to 
face up to this kind of drain year by year. 


In conclusion Sir Geoffrey Eley said that he would like to 
second what Mr Robson had been saying about the benefits 
that could stem from closer liaison between Government, 
Government departments and British management. We 
need so badly to reduce to a minimum the wastage of time 
and labour that results from inadequate consultation with 
industry when major new proposals are under consideration.’ 


Improving industrial accounting 


The toast of ‘The Institute of Cost and Works Ac- 
countants’ was proposed by The Rt Hon. the Lord Hill of 
Luton, and in reply the President of the Institute referred 
to the Institute’s history since its establishment in 1919. 
The President went on to say that although the standard of 


industrial accounting in Britain was rising, it was not rising 
fast enough. He added: 


“There are unfortunately many smaller businesses which 
do not yet employ qualified accountants as members of 
their staffs, although they are big enough to do so. These 
businesses as a rule do not know each month with any 
accuracy the value of their stock and work in progress, 
and usually list their liabilities properly only once a year. 
‘This means that they cannot produce reliable monthly 
profit and loss accounts and balance sheets and are thus 
without that essential thing, a satisfactory and up-to-date 
basis from which to move on to proper planning and con- 
trol of their resources. 

‘My own personal view is that in the interests of national 
productivity this is a problem which could and should be 
tackled; although it is perhaps mainly a matter for the 
accounting bodies, it is possible that the Government might 

` also be able to help. To assess the size of the problem we 
need to know the number of backward businesses of 

=- reasonable size which cannot yet produce monthly 
accounts. We must also know the total number of qualified 
accountants in full-time service who would be required on 
the staffs of these businesses, both to remedy the initial 
deficiency: and then to develop systems of costing and 
budgeting. It seems to me, and I put this forward as a 
personal opinion, that it could be of value for the account- 
ing bodies to discuss this problem together and get some 
idea of the numbers of additional members that we should 
need to train to deal with it. 

‘Normally it takes something approaching five years to 
train a qualified accountant and so a full solution to this 
problem to which I have drawn attention could not be 
immediate. But the rate at which it could be solved would 
be accelerated if the load of new work laid by recent 
legislation on accountants in industry were made a little 
less burdensome. Time spent on this new work is all too 
often time lost from our main work of helping management 
to reduce costs and make better use of the resources of 
management control.’ 


The toast of ‘The Guests’ was proposed by Mr W. S. 
Risk, B.COM., C.A., F.C.W.A., a Past President of the Institute, 
and the Rt Hon. the Lord Tangley, K.B.E., replied. 


594 


Finance and 
Commerce 





Fairbairn Lawson 


AIRBAIRN LAWSON LTD is a company that has 

been in the throes of reorganization probably for longer 
than some shareholders care to remember. Hezvy textile 
machinery was the company’s forte at its height; and it still 
is, although on a much reorganized and rationalized basis. 
Extensive international reorganization and also capital 
reorganization have been effective and the equity has been 
back in the dividend list for three years now. 

An early paragraph in the statement by Mr W. Walker, 
the chairman, sums up the current trading position. The 
order book generally remains good with perhaps too much 
emphasis on textile machinery products to Pakistan where 
the company is well booked ahead for traditional machin- 
ery. Production of the sheet metal department, producing 
gaods for the company’s selling subsidiary and cther cus- 
tomers, is improving quickly now that the department 
has been resited and is settling down. 

Spares orders, particularly for textile machinery, are 
somewhat higher than the board would like but the answer 
to this is more productivity and not fewer orders. The only 
department where orders are lower than in the past is in the 
heavy gearing factory and opportunity is being taken to 
improve this department which was left until the end of 
reorganization planning. 


New fields 


Efforts to get away from the company’s traditional trade 
are seen in a reference in the directors’ report to research 
and development work in weaving plastic tape. An associa- 
tion has been formed with British Visqueen Ltd to sell a 
jointly-developed woven polypropylene sack-making pro- 
cess to licensees overseas. Fairbairn Lawson manufactures 
the machinery for British Visqueen plant at Stockton. 
British Visqueen is a subsidiary of I.C.I. and an associated 
company of E. S. & A. Robinson. 

So much for the operational background to a company 
which shows in its accounts (reprinted this week) the effects 
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of reorganization in a particular way. In the balance sheet 
last year {£26,651 was carried forward as deferred charges 
representing ‘Factory reorganization expenditure on plan- 
nimg, resiting machinery, salaries and building alterations 
not yet allocated’, At March 31st, 1966, this had increased 
to £136,490 and an estimated further £50,000 had been 
set aside for expenditure over the next two to three years. 

‘Expenditure clearly of a capital nature has been so dealt 
w:th and the unascertainable costs of disturbance to pro- 
duction have been absorbed against trading’, the chairman 
explains. ‘Much of the unallocated expenditure will have 
enhanced the value of the capital assets since the last re- 
valuation’, he adds, ‘and some will benefit future trading. 
It is impossible to make any true allocation and the direc- 
tos have cleared the account as shown in the consolidated 
profit and loss account.’ 


Clearing-up 

Further clearing-up operations are in train or intended. 
The ordinary share capital is to be converted into 5s shares 
‘as being more in conformity with modern practice’. The 
ba.ance of non-converted preference shares of £26,504 
bezame 7 per cent cumulative preference shares on March 
31st, 1966, and ‘consideration to this small issue will be 
given at some later stage’. Transfer and other registration 
fees are to be abolished and fees to non-executive directors 
are to be raised to {1,000 from the £ goo level fixed twenty- ` 
tw) years ago, although the directors concerned have 
intimated that they will waive their increase to December 
31st, 1966, and will continue to waive it during the period 
of zhe ‘freeze’. 

Having come this far along an extremely difficult re- 
organization road, the directors may now be more inclined 
to provide additional operational detail in the report and 
accounts. A start could be made with a turnover figure and 
an indication of the respective sources of earnings. 


Dual role 


Ths present group set up is that Fairbairn Lawson Ltd 
is the parent company and also the manufacturing company 
of the group and selling company for engineering products. 
There are four wholly-owned subsidiaries. 

Fairbairn Lawson Textile Machinery Co Ltd is respons- 
ible for sales cf textile machinery for jute and other fibres, 
and also machinery and licences for processing plastic 
woven tapes. Fairbairn Lawson Research Ltd is responsible 
for group market and technical research, and Fairbairn 
Lawson Saintex DA. for sales and service in France. 
Fleziform Ltd covers sales and development of Flexiform 
Offce Systems. 

‘Lhe reorganization account position has been cleared, 
incidentally, at a time when factory organization has been 
almost completed with remaining work unlikely to interfere 
seriously with future production. This, the directors state, 
‘particularly covers adequate managerial control to match 
the rew production layout’. 

With reorganization virtually complete, the chairman 
asked to be relieved of executive duties at June 30th, 1966, 
six months earlier than originally anticipated but he has 
agreæd to remain as non-executive chairman for as long as 
may be considered necessary. 
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A new project from the 


INTERNATIONAL BUREAU OF FISCAL DOCUMENTATION 
AMSTERDAM 


DEVELOPMENTS IN TAXATION SINCE WORLD WAR | 


A retrospective survey of the background and Beete ents of international tax law since 1918. Comprising nine Chapters each 
contributed by a leading specialist in.the field, the work will initially be published in a each complete in itself and 
bound in an attractive „paper cover, The Chapters are: _ : 


1. Professor Francesco Forte: The Signifi icance of Taxation as a Legal and Economie Concept of Government Policy. 
2. Professor Jean Van‘Houtte: Principles of Interpretation in National and International Tax Law. 
3. Professor Leif Mutén:-The Eyolution of Personal and Corporate Income Taxes. 
© *4, Professor Dr G. Schmdlders:-Turnover Taxes. ` 
5. J.van Hoorn Jr: Basic Concepts in International Tax Law. 
= Professor Dr R. Regul & Dr W.. Renner: Finances and Taxes in, Sepak integration: 
Professor Dr A. J. van den Tempel:: Avoidance of .Double Taxation. A comparison of the Work of the League of Nations and the 
Organisation for Economic.Co-operation. and Development, ` 
Professor Dan Throop Smich: Tax Legislation ` in Capital- -Exporting Countries to Encourase investment in Less Developed 
Countries. . 
Sir Frank Bower: Tax Problems arid the Development of International Trade and Commerce. 


* already available 


Order the complete work now vat 2 per. EE e (plus 3s noses. per mailing). Each instalment will be sent automatically 2 as published. 
When the work is complete, a special binder will be sent in which to bind the instalments into book form. Alternatively, order individual 
instalments at £2 10s each (plus 3s postage per mailing). _ 


‘Write today to:. 
INTERNATIONAL BUREAU OF FISCAL DOCUMENTATION 


Publication Department, Sarphatistraat 124, Amsterdam-C. — Holland ` 
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Have you been turning a 1 blind eye on n the disastrous effect that the 
falling value of the £ can have on your staff pen ion scheme? Very 
probably your scheme ignores this factor completely. 

- In fairness to the staff, including yourself, you should send for 
‘Better Pensions’. It explains why a privately invested fund under our 
management can be expected to provide increased benefits at no 
extra cost, and can provide a hedge against inflation. 


THE ROYAL TRUST 


COMPANY OF CANADA | 
3 ST JAMES'S SQUARE, LONDON SW1 ` i WHitehall 5466 


"HE VALUE OF. ASSETS ADMINISTERED BY 
THE ROYAL TRUST GROUP EXCEEDS £1,300 MILLION 


= nA T 


1966 
Value of 
£1 = bja- 


HAUL 





Cer) 


Laesgaemaugd 


Se 


E 


ACCOUNT 


November 5th, 1966 


VT 


ayer Nara arene 


SEN 
Cer 


EE 
Ze 


se 


E 


GE 


D 


D 


f 


RA ; 
Lat 





tha new 


Bank Investment Account 


SD W 


terest to 5 


in 
ings 


Stretch her 


Post Off 


ice Sav 


(It is). 


s absclutely safe. 


And tell her 


Account. 
this can be 


ings 


000 (though 


est when added 


+4 


Sav 


P.O 


PO 
w Ae 
SR 
Ow 
Ee 
a3 
SS 
CHE 
Ze 
O E 
La some 
So 4 
bs 
a E 
© v 
ën 
LO 
a H 
A 
SÉ 
nao 
8 2 
Er 
di E 
K 
cb 
aS 
Bel 
Er 
Q 
wel 
Ka 
SE 
AA 3 
€ A 
E 
ven Q 
SP: 
ER 
CR 
S 2 
D 
me 
0 CH 
CS 
3 
KR 









) 


t fixed 


interes 


ed by 


tr exceed 


Yo 
tment, 


blem. 


ent pro 


investm 


in types of 1 
t has the assurance that the or 


answer to certa 


Funds in the 


isn 


of course, i 


interest, 


The 


inal inves 
tact at one months 
immed 


1g 


en 


cl 





O 
e 
oe 
z 3 
2 =| 
E 
=a 
S 
che 
EES 
SEK 
EE 
SS 
geb 
LÉI" e 
LA vi 
JE 
d wn 
O88 
agg 
T 
EE-E- 
e D 
Sag 
AP 
ose 
dm 
> yn 
E gB 
F-E 
OOF 
Pa 
~nt 


ia 


Mal 
g 
a, 
o 
P: @ 
"CH Be 
kl 
2 g 
Gi LA 
Bg 
© 
B 8 
E O 
S < 
A ch 
oO 
5- S 
` £ 
p g 
2 = 
Egi 
asa 
2s 
LA CO 





INVESTMENT A 





CCOUNTS: 





tg et Aa 
Kär: "éi 





THE 
November 5th, 1966’ 


ACCOUNTANT 


597 


CITY NOTES 


HE stock-market pattern of fixed interest stocks first 

and equities virtually nowhere persists. Indications that 
the authorities are not prepared tc see credit supplies easier, 
even though! interest rates may be allowed to go lower, has 
not stemmed the flow of investment money into fixed 
interest stocks even though the market has: been subjected 
to profit-taking. ` 

Equities dre left to rely on merger and take-over hopes 
for special interest points but there is no indication of any 
general resumption of equity demand. The paucity of 
business remains a distressing feature of the market and is 
still being reflected in a growing number of stockbroking 
mergers. 

Equity disquiet is hardly being dispelled by the obvious 
confidence gap which has opened between industry and the 
Government. The heavy run-down in capital investment 
programmes appears to be reaching a point where it might 
not even bejturned by the meagre spending incentives that 
the Government is thought to be considering. 

Confidence in being able to achieve an adequate return 
is the true basis of capital investment and, if confidence is 
lost, financial inducements have little impact. Loss of 
industrial confidence is quickly reflected in loss of stock- 
market confidence. 

# $ Ku Ku 


HE motor industry’s reaction to this year’s Motor 
Show is typical of the current economic situation. ‘The 
Show made it clear enough that people are still interested 
in buying cars eventually, but not necessarily now. In the 
same way industry as a whole is still interested in capital 
investment and, in due course, expansion, but there is a 
broad assumption that this is not necessarily the time to 
translate interest into action. 
There is a much stronger tendency to look at the next 
.six months or so as a period when money has to be con- 
served rather than spent. Selective employment tax, exces- 


sively tight bank credit and rising operating costs determine 
that view. Selective employment tax coupled with credit 
stringency is proving a most blatantly deflationary combina- 
tion and it is doubtful whether the Government fully 
appreciates the fact as yet. 

# a a a 


N the sphere of industrial mergers, the Burmah-Castrol 

deal and the intricacies of I.C.I., Courtaulds and Viyella 
in the textile industry have naturally attracted the bulk 
of City attention. Any decision on the establishment of a 
jointly-owned I.C.J.-Courtaulds fibres company or a 
Courtaulds take-over of Viyella International in which 
I.C.I. has a 20 per cent stake was obviously with ICT in 
the first place. Initiative may have come from Courtaulds 
and the need for the establishment of a king-sized organiza- 
tion in the textile industry is industrially recoznized, but 
the 1961-62 take-over battle between I.C.I. and Courtaulds 
still rankles. It was from this battle that the move deeper 
into the textile industry by both companies on their own 
account developed. It may prove to have developed too far 
for merger negotiations to be possible now. 


$ Kä * Li 


HE subject of availability of stock through placings 

has come to a head again on the Stock Exchange. Des- 
pite the Stock Exchange Councils rules and recom- 
mendations there is a strong contention that placings, 
particularly of debenture and loan stocks, have become the 
preserve of a closed shop between the institutions and the 
leading new issue brokers. Smaller broking firms are com- 
plaining that they are perpetually at a disadvantage in 
obtaining stock on placing terms. The argument in favour 
of public issues — with ‘pink form’ treatment to shareholders 
— is a strong one, but it does not necessarily find favour with 
companies raising capital since placing terms mean a 
cheaper operation. 


RATES AND PRICES 


Closing prices, Tuesday, November Ist, 1966 


Tax Reserve Certificates: Companies 43% (3.8.66); Persona 134% (27.6.66) 


Bank Rate 
Mar. 8, 1962... 54% Feb. 27, 1964 oe 8% 
Mar. 22, 1962 .. 5% Nov. 23, 1964 7% 
April 26, 1962 44% June 3, 1965 .. se 6% 
Jan. 3,1963 ..  .. 4% = July 14,1966... ws 7% 
Treasury Bills 
Aug, 26 .. £6 14s 625d% Sept. 30 .. £6 r4s r1-24d% 
Sept. 2 .. £6155 œobd% Oct. 7 £6 13s 3:12d% 
Sept.9 .. £6158 2:51d% ~- Oct. 14 £6 12s oyd% 
Sept 16 .. £6158 1°14d% Oct. 21 .. £6 128 346d% 
Sept. 23... £6 15s 350d% Oct. 28 .. £6108 3:21d% 
Money Rates 
Day to day os 58—64% Bank Bills 
7 days .. „e 5463% 2 months .. 6%4-64% 
Fine Trade Bills 3 months 64-648 % 
3 months 8-84% A months .. 6-7% 
4 months .. 84-84% 6 months 7-7% % 
6 months Sto% ` 


Foreign Exchanges 


New York 2°79% Frankfurt Sé (toi 
Montreal .. 3z701§ Milan es 17444 
Amsderdam 10'09$ Oslo a Se 19°93 
Brussels .. 139°58 Paris Se 13°78 
Copenhagen 19°27% Zürich .. SS 12°09f 
Gilt-edged 
Consols 4% s8% Funding 6% 1993 .. GER 
Consols 24% 3643 Savings 3% 60-70 .. 864 
Conversion 34% .. Si Savings 3% 65-75 .. sët: 
Conversion 5% 1971 SEL "8 Treasury 64% 1976 9848 
Conversion 54% 1974 92% Treasury 34% 77-80 nait 
Conversion 6% 1972 972 Treasury 34% 79-81 70 tk 
Funding 34% 99-04 s56% Treasury 5% 86-89 78} 
Funding 4% 60-90 93% Treasury 5$% 08-12 814 
Funding 54% 78-80 87% ‘Treasury 23% 36% 
Funding 54% 82-84 87% Victory 4%.. Se 94 
Funding 54% 87-91 85% War Loan 34% 505 
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sixteenth National Taxation Conference 


Well-attended meeting at Bournemouth 


HE sixteenth annual National Taxation Conference 

organized by our contemporary Taxation, opened on 
Friday of last week, in the Winter Gardens, Bournemouth, 
before a large audience of members of the accountancy and 
legal professions and representatives from industry and 
commerce, The proceedings continued until last Monday 
afternoon. 

The conference, which was under the chairmanship of 
Mr Percy F. Hughes, Editor of Taxation, included a 
number of enjoyable social occasions and a special pro- 
gramme for the ladies, together with a golf competition for 
the Taxation Challenge Cup which was won by Mr A C. R. 
Thompson, M.A., F.c.A., of Bolton. 


CHAIRMAN’S INAUGURAL ADDRESS 


Opening the conference, Mr Percy F. Hughes said: 


I think that it is fair to say that our experience of the 
1965 Finance Act has done little more than confirm the 
belief that because of the very complex nature of its pro- 
visions, the administration of the Act will be slowed down 
to a crawl unless the Inland Revenue Department on the 
one hand, and the professional advisers of the taxpayer on 
the other, can co-operate in order to make it work. 

The principle of having a single tax on company protits is 
widely accepted but unfortunately this we do not have. 
Instead of having income tax and profits tax as in the past, 
we now have corporation tax and income tax. Although the 
provisions of section 46 of the Finance Act 1965, state that 
income tax shall not be charged on the income of a company 
after 1965—66, we only have to turn to section 47 to find that 
after the year 1965—66, income tax shall be chargeable under 
the new Schedule F in respect of all dividends and other 
distributions of a company resident in the United Kingdom. 
It would seem that we have indeed a third ‘no-name’ tax 
on company profits because in the case of a close company 
where there is a shortfall in its distributions, there is to be 
assessed on and recovered from the company ‘as if it were 
an amount of income tax chargeable on the company’ an 
amount equal to income tax for which the company would 
be liable to account under Schedule F on the amount of the 
shortfall. 

However, we are now working our way through the 
transitional period and I feel sure that the administration of 
the 1965 Act will be made easier when this period is behind 
us. Individual taxpayers are also having a very heavy 
burden to bear, even if it is unlikely that capital gains tax 
has so far taken any serious toll. The Governor of the Bank 
of England stated recently that he thought that the level of 
taxation in Britain was already dangerously high and pleaded 


fcr thcught to be given to shaping the tax structure so as to 
increase the incenzives for all to work and produce efficiently. 


Reform of tax structure 


For many years I nave pleaded for a reform of our tax struc- 
ture which will eliminate a steep rise in liability which can 
occur when with rising income, a taxpayer passes out of 
ore band of inccme tax or surtax into another band of 
income tax or surtax. Unfortunately recent reforms of our 
tax structure have tended to make that structure more com- 
plex than it was before. I think that we could very well 
dispense with sore of the trimmings without this resulting 
in any real loss to the Exchequer. For example, why should 
the remuneration of the directors of a close company be 
arcificially restricted when computing the profits of the 
company for corporation tax. Surely a company ought to be 
allowed to charge all remuneration which is wholly and 
exclusively incurred for the purposes of the trade carried on 
by the company. Although there are cases where a greater 
allowance for remuneration could properly be obtained than 
the amount fixed by the artificial limits in section 74 of the 
Finance Act 1965, if it could be determined on the basis of. 
the value of "he sarvices rendered to the company by the 
individual directors, there are many other cases where 
remuneration is cnarged up to the extent of the limit al- 
lowed Ee section 74, but where it would not be so charged if 
such a Limit cid not exist. 


Current tax returns 


Many difficulties Lave arisen when practitioners have been 
advising on the ccmpletion of the income tax returns and 
repayment claims of individual taxpayers covering income 
of the year endec April sth, 1966. In the main, these 
dificulties have arisen out of the requirements of the Act 
cor.cerning the computation of chargeable gains and allow- 
abls losses. Where an asset was the subject of a disposal in 
the year ended April 5th, 1966, it was necessary to go back 
into history tc try z0 ascertain when the asset was acquired 
anc. its cost. The time required for this purpose, parti- 
cularly in those cases where there were a number of dis- 
posals during the rear, and the time necessary to compute 
the appropriate gain or loss has often been quite out of all 
proportion to the emount of tax involved in the case. But, 
this. work has mear:t inevitable delays in the completion of 
tax returns in a lerge number of cases and I hope that 
Insdectors of Taxes will refrain from issuing unnecessary 
reminders in those zases where they know that the taxpayer 
is professionally advised or where he had, in the past, sent 
in returns without unreasonable delay. 

Eut I am pleasec that so far as I have been able to as- 


THE 
November 5th, 1966 


certain the Revenue are not pressing the taxpayer to supply 
particulars of the person from whom an asset was acquired 
in 1965-66, which they could demand under paragraph 6 
(2) of Schedule 10 to the 1965 Act. This information can 
only be of importance to the Inspector for the purpose of 
providing a check on the accuracy of the return of the 
person making the disposal and in my opinion a taxpayer 
should be required to supply all relevant information so that 
his own liability may be computed as correctly as possible, 
but not to act as a kind of cross-reference for other taxpayers. 
I believe that by far the greater part of the taxpayers of this 
country are fully alive to their fiscal responsibilities but 
view with much distaste anything which savours of the role 
of informer. 

Although I am thankful that we have not had to consider 
in the last year a Bill to consolidate the law relating to estate 
duty, I do hope that this most desirable piece of legislation 
will come into being soon. After all, the law is based on the 
provisions of the Finance Act of 1894, and there have been 
some amendments almost annually since that time. 


Overseas aspects of corporation tax 


At the first business session, Mr R. T. Esam, Head of 
Group Taxation, Royal Dutch Shell, gave an address en- 
titled ‘Overseas aspects of corporation tax’. In the chair was 
Mr H Hodgson, F.C.A., F.C.W.A., J.DIP.M.A., immediate 
Past President of The Institute of Cost and Works Ac- 
countants. 

Mr Esam said that the introduction of corporation tax 
was not out of step with general international developments 
but its full effect on overseas investment and on Britain’s 
international tax relations was not appreciated at first. No 
other country imposed a 41°25 per cent withholding tax. He 


eh os : j 
Members of the Brains Trust who answered questions on the new legislation on Saturday morning. Left to right: Mr K. R. Tingley, 
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looked for an added value tax and somewhat lower direct 
taxation. 

Mr Esam went on to say that sections 30-34 of the 
Finance Act 1966, had taken the matter of double tax relief 
further and he proposed to examine these five sections. 
Section 30 effected the withdrawal of relief from under- 
lying tax except where the new conditions were satisfied. 
This was subject to new double tax treaties, as to which the 
Government had promised that their negotiators would 
adopt a reasonably flexible approach. Section 31 recognized 
the need to limit the U.K. rate of withholding tax through 
new double tax agreements. In the meantime the section 
limits the rate where the overseas territory gives a similar 
limitation in the converse case. 

Section 32 tried to avoid a conflict with the spirit of 
double tax agreements arising by reason of the fact that 
certain royalty and interest payments are treated as though 
they were ‘distributions’ by the company paying them, and 
thus not allowable in arriving at the paying company’s 
profit for corporation tax purposes. If the recipient is en- 
titled to relief from the tax on the payment, the company is 
to be allowed to deduct it, unless the payment is to a com- 
pany which is substantially U.K. owned. Mr Esam then 
turned to section 33 which he said was of very limited 
application but did show the care which had to be exercised 
to avoid conflict between double tax treaties and the United 
Kingdom legislation. The section merely permitted a 
double tax agreement made before 1968 to withdraw 
retrospectively to the financial year 1964 relief from cor- 
poration tax in respect of interest or royalties which would 
otherwise be due under the terms of an existing double tax 
agreement. He said that the Government had explained that 
it was only in respect of Switzerland that this was required. 
Article 10 (4) of the new agreement with Switzerland made 





F.A.C.C.A., Mr J. M. Cooper, F.A.C.C.A., A.C.I.S., Assistant Editor of Taxation, Mr C. J. Crowe, B.Sc.(Econ.), Panel Chairman, Mr 


T. L. A. Graham, F.C.A., Mr Percy F. Hughes, Editor of Taxation. 
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addressing the conference on Saturday afternoon. Seated (/eft to 
right): Mr Robert Browning, C.B.E., M.A., LL.B., C.A., Session 
Chairman, and Mr H. P. Kennett, Conference Secretary. 


the necessary provision. Section 34 dealt with two minor 
technical points and did not arise from the considerations he 
had mentioned. Now that dividends as well as interest etc. 
were subject to U.K. withholding tax the regulations 
dealing with deduction from ‘periodical’ payments had to be 
extended beyond mere periodical payments. The section 
also provided that where a lower rate of tax deduction from 
distributions was allowed, the gross amount for Schedule F 
purposes would not be affected. 

Mr Esam wound up with some suggested improvements 
which he thought could be made. “Tax holiday’ or ‘pioneer’ 
relief in an overseas territory should not be nullified by an 
increase of U.K. tax. United Kingdom companies ought to 
be able to aggregate all their overseas income and overseas 
taxes. The conditions for allowing relief for underlying 
foreign tax ought to be relaxed. Finally, there ought to be 
some relief to shareholders in respect of corporation tax 
paid by their company. 


Close companies 


Saturday afternoon began with an address by Mr J. M. 
Cooper, F.A.C.C.A., A.C.1.S., Assistant Editor of Taxation, 
on close companies. Mr Robert Browning, C.B.E., M.A., 
LL.B., C.A., immediate Past President of The Institute of 
Chartered Accountants of Scotland, took the chair. 

Mr Cooper expounded the definition of ‘close company’ 
and contrasted it with the old definition of surtax direction 
companies. He then discussed the meaning of ‘control’ in 
the light of earlier profits tax decisions, passed on to the 
meanings of ‘director’ and ‘whole time service director’ and 
expatiated on the thorny problems of deciding how many 
shares a director controls with his associates. 

Having dealt with definitions, Mr Cooper explained the 
restrictions on deductions for directors’ remuneration im- 
posed by section 74 of the Finance Act 1965. He then dealt 
with the shortfall provisions of sections 77 and 78, and 
stressed that where under the old surtax directions the 
whole income had to be apportioned, now there was a 
statutory limit to 60 per cent in the case of trading and 
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estate companies. He mentioned the special difficulties of 
investment companies and went on to describe the new 
clearance procedure. Mr Cooper wound up with a discussion. 
of the apportionment provisions under section 78. 


Capital gains tax on death and retirement 


The second address on Saturday afternoon was delivered’ 
by Mr K. R. Tingley, F.a.c.c.a., who dealt with capital 
gains tax on death and retirement. Mr G. L. Barker, 
F.A.C.C.A., immediate Past President of The Association of 
Certified and Corporate Accountants, was in the chair. 

Mr Tingley pointed out that the Finance Act 1966 had 
introduced amendments in the new tax in order to clear up 
anomalies, and added that further amendments could be 
expected. As regards retirement relief, he said that actual 
retirement was not necessary and the relief could in certain 
circumstances be claimed two or more times. However, the 
claimant must be an individual who has attained at least 60 
years; the relief rising with his age from nil at 60 to £10,000. 
at 65. In the ordinary way, relief is confined to the disposal 
of business assets. However, in the case of a family company 
of which the individual has been a full-time working 
director for ten years the relief is available against gains on 
shares and securities of the company. 

Mr Tingley mentioned that the ten-year rule originally 
produced an anomaly where the individual’s business had 
been turned over to a family company within that period. 
The anomaly was removed by the 1966 Act. He added that. 
the existence of this rather handsome retirement relief 
might tempt individuals to defer retirement in order to 
maximize their tax-free capital gain. He said a peculiarity of 
the relief was that the disposal had to be by way either of 
sale or gift; no other method of disposal qualified. 

Turning to the deemed sale of an individual’s assets when. 
he dies, the speaker mentioned the difficulties of valuation. 
of each individual chargeable asset. The first £5,000 of net 
notional gains was exempted, subject to reduction where 
the individual had had more than {5,000 in retirement 
relief. The aggregate of retirement relief and death relief 
was not to exceed £10,000. Mr Tingley reviewed the pro- 
visions for deferment of collection of tax arising on a death, 
where the tax is attributable to (a) disposal of land; (bY 
disposal of shares valued on assets basis for estate duty; and. 
(c) unquoted shares and securities where the Revenue are 
satisfied of undue hardship. Postponement presupposes that 
the assets have not actually been sold. 

The speaker reviewed the generous loss provisions where 
loss arises on a deemed disposal at death, and dealt with the 
case where trustees of a settlement have to pay capital 
gains tax by reason of the death of a beneficiary. Reverting 
to the position of personal representatives, he said that 
where these incurred losses on sales within three years after 
the death, the losses could be carried back to the year of 
death and the three preceding years. He stressed that there 
was no general right to carry losses back. He added that 
legatees taking assets in specie were deemed to acquire them 
at the date of death, so that there could not be a second 
charge to tax when the personal representatives distributed 
assets to legatees. 

Turning to the inter-action of estate duty and capital 
gains tax, Mr Tingley stressed that capital gains tax could 
not be set off against estate duty, it could only be de- 
ducted from the value of the estate for duty purposes. He 
gave an example to show how heavy a burden the two taxes 
could impose. Finally he reviewed the problems of tax 
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planning in relation to ultimate disposals. The address was 
followed by questions. 


Capital gains tax and corporation tax — business 
changes of ownership 


Mr J. C. W. Cox, A.C.A., a partner in Cooper Brothers & 
Co, gave the first address on Monday. It concerned business 
changes of ownership in relation to the two new taxes. The 
speaker said he would deal with a long-established close 
company carrying on a trade which the shareholders desired 
to sell. He would take as the buyer a large group of com- 
panies. He then dealt first with the tax aspects from the 
seller’s point of view, and secondly with those aspects from 
the buyer’s point of view. 

The owners of a trading company can either procure it to 
sell its undertaking or they can sell their shares in it. The 
consideration can either be an issue of shares or debentures 
or it can be some other consideration, including cash. If 
there are unrelieved losses or capital allowances, that is an 
argument for sale of shares, so that continuity is preserved. 
On the other hand, disposal of the undertaking could bring 
advantages from the cessation adjustments in the tax 
assessments. 

Mr Cox reviewed the complex provisions of paragraphs 
6, 7 and 8 of Schedule 7 to the Finance Act 1965. He ex- 
pounded the useful relief provided by paragraph 6 where 
the acquiring company acquires control and issues shares or 
debentures in payment. This paper for paper transaction 
meant that there was no immediate capital gains tax liability 
for the vendor. Paragraph 8 was confined to the sale of an 
undertaking as a going concern in consideration of shares 
(not debentures). Here again, capital gains tax liability was 
deferred until the consideration shares were disposed of. 
The speaker warned that if a company sold an undertaking 
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in a manner to comply with paragraph 8, it would become 
an investment company, with all the disadvantages that the 
new tax laws impose on such a company. 

Turning to paragraph 7 of Schedule 7, he said this dealt 
with a scheme under which shareholders of one company 
were issued with shares in another in proportion. Here it 
was not necessary for the issuing company to obtain control. 
Once again, liability to capital gains tax was deferred until 
the new shares were disposed of. As between shares and 
debentures, it was better for a company to receive dividends 
which were franked, rather than interest which was not. 
Against this, a company preferred to pay interest rather than 
dividend. Usually interest was deductible in computing 
profit; distributions were not. 

The speaker gave a graphic example of the way in which 
double tax has to be paid where a company sells a capital 
asset at a profit and then is wound up. For a person who 
owns a chargeable asset through a company, it is better to 
sell the shares. On the other hand, the purchaser who buys 
the shares is buying a latent charge to capital gains tax. It 
will depend on the relative bargaining power of buyer and 
seller which method prevails. 


Assessment and collection of corporation tax 
and Schedule F 


At the second session on Monday morning, Mr T. L. A. 
Graham, F.c.A., addressed the conference on the subject of the 
assessment and collection of corporation tax and Schedule F. 
Dr Howard W. Robinson, B.A.(MOD.), B.COM., LL.B., PH.D., 
F.C.A., immediate Past President of ‘The Institute of Char- 
tered Accountants in Ireland, was in the chair. 

Mr Graham explained how the new procedures for 
collection of corporation tax and Schedule F were de- 
signed to avoid an interruption in the flow of revenue 





At the Conference Ball on Saturday evening (ap to right): Alderman P G. Whitelegg, F.V.I., J.P., the Mayor of Bournemouth; 
Mrs Hughes; the Mayoress; Mr Percy F. Hughes, Editor of Taxation. 
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Dr Howard W. Robinson, B.A.(Mod.), B.Comm., LL.B., Ph.D., 
F.C.A., being received by the Editor of Taxation, Mr Percy E 
Hughes, at the Reception and Cocktail Party on Friday. 


following the abolition of profits tax. In particular, Schedule 
F tax on distributions was to be collected on a pay-as-you-go 
basis, starting with September 1966. For close companies 
there were in effect two anonymous taxes, the charge on 
loans under section 75 of the Finance Act 1965, and the 
charge on shortfalls under section 77. Turning to corpor- 
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ation tax, he explained the provisions for assessment and 
the determination of the appropriate rate. 

The administrative provisions were in Schedule 6 of the 
Finance Act 1966, and used the corresponding income tax 
provisions as their model. However, responsibility was laid 
fairly and squarely on a company whose officers failed to 
ensure that it complied with the law. Mr Graham doubted, 
however, whether a company could be guilty of neglect in 
relation to tax. He pointed out some curiosities of the 
appeal provisions. If valuation of unquoted shares was at 
issue, the appeal must be to the General Commissioners; if 
management expenses were at issue, it must be to the 
Special Commissioners. 

Mr Graham guided his audience through the confusing 
provisions of sections 47 and 48 and Schedule 12 of the 
Finance Act 1965, concerning the liability for tax on dis- 
tributions and under section 170 of the Income Tax Act 
1952. The appropriate year for this purpose is the year 
ending April 5th. During such year income tax suffered by 
deduction is set off against income tax retained and the 
company makes monthly payments of the balance. However, 
a further payment may be necessary at the end of the year 
because tax deducted under section 170 from payments 
which are not distributions may have been set off against 
tax which the company has suffered by deduction on its 
franked investment income. 

Most of the tax would be collected without a formal 
assessment. Where an assessment is made, the provisions 
about error or mistake relief will apply. The speaker posed 
the question whether such relief could be obtainable 
without an assessment having been made, bearing in mind 
that the company may have paid tax without such an 
assessment. 





A section of the audience during the conterence. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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Seventh Internal Auditors’ Conference 


Successful Event at Newcastle upon Tyne 


HE seventh West European Regional Conference of The 

Institute of Internal Auditors was opened at the Gos- 
forth Park Hotel, Newcastle upon Tyne, on October 19th, 
by Mr Dudley Taylor, the Regional Vice-President. 

Mr Taylor welcomed the delegates to the conference 
which was sponsored by the Newcastle Chapter of the 
Institute, under the leadership of Mr N. W. Smith, 
President of the Chapter, Mr G. W. Dowsland, the con- 
ference chairman, and Mr John Wiley, the conference 
secretary. He also welcomed Mr Archie McGhee, the 
Managing Director of The Institute of Internal Auditors, 
New York, and Mrs McGhee. 

As a member of the Institute’s Board of Directors, Mr 
Taylor was able to inform delegates that the membership 
and influence of the Institute was continuing to expand on a 
world-wide basis. He said that the Organizational Review 
Committee which had been set up by the Institute some 
months ago was now beginning to report. Its terms of 
reference provided a wide coverage and Mr Taylor listed 
a number of the items which had received its attention. 
They covered: chapter operations; chapter status and 
development of membership; membership attendance at 
meetings; public relations; working with educationists; 
regional boundaries; Institute publications, and statement 
of responsibilities. 

Mr Taylor asked chapter officers constantly to appraise 
their attitude to Institute affairs and endeavour to produce 
programmes which would ensure healthy growth and 
maintain the interest of members. 


Management perspective 


The opening session of the conference was addressed by Mr 
Archie McGhee, with a paper entitled ‘Demonstrate 
management perspective’, in which he pointed out that 
internal auditors had an unequalled opportunity to view 
their company’s operations. The wide view of this entire 
field, he said, is the one required of top management 
executives, who saw business as an integrated operation 
and related each function to the others according to its 
contribution to the whole. This view was part of what might 
be called management perspective, which was a pre- 
requisite to improving the audit of operations. 

Very few internal auditors, he continued, were now solely 
concerned with the original and purely protective function 
of internal auditing. They had combined protection with 
more constructive services. The latest and most mature 
level of internal auditing was that of examining manage- 
ment. ‘If’, Mr McGhee declared, ‘by demonstrating 
management perspective an internal auditor can make a 
valid recommendation on areas of management in need of 
further strengthening and at the same time supply a protec- 
tive and a constructive cost-saving service, he is making an 
extremely important contribution to his company.’ 


He then went on to say that a management audit should 
begin with an examination of goals and objectives. At the 
upper levels of management the term ‘objectives’ was used; 
at lower levels these objectives became goals. The higher 
the management level, the more dependence was placed 
upon the achievement of subordinates in attaining the aims 
for their level. At lower levels, less dependence was put 
upon the achievement of other managers and more stress 
was laid on the accomplishment of departmental goals. 

Regardless of the level of the audit, Mr McGhee stressed 
that the auditor should ask these questions about goals: 
Have they been set? Are they well defined, documented, 
communicated and, finally, understood by all for whom they 
are set? 


Analysis of management actions 


At the first business session, the speaker was Mr Frank 
Harris, B.COMM., F.S.A.A., A.C.W.A., F.C.I.S., Principal City 
Officer, Newcastle upon Tyne, who developed a theme on 
the feasibility of systematic decision-inquesting as an aid to 
management in large organizations and the extent to which 
the auditor could take part. 

After commenting that the internal auditor exists because 
he makes a contribution to productivity and to the economy, 
Mr Harris said that the degree of control exercised by the 
internal auditor was becoming of increasing power and 
sophistication. 

He went on to suggest that the internal auditor was not 
keeping pace with the growing needs of management and 
that attention could be given to an audit of management 
effectiveness itself. 

It would be appreciated, he said, that a manager could 
not always know whether, following the making of a deci- 
sion, an alternative course would have been better. A very 
real need existed, Mr Harris stated, for extensive post facto 
analysis of management actions — for decision-inquesting — 
to temper future judgements. The object of decision- 
inquesting analysis would be to identify the effect of 
management decision in quantitative terms and the reason 
for success or lack of success. 

Factors for consideration in decision-inquesting, he 
suggested, lay in the realm of O. & M. work, operational 
research, the communication systems and information 
retrieval, and computerized systems of control. Value 
analysis was also a technique of considerable assistance in 
decision-inquesting, he added. 

Summing up, Mr Harris commented that if it was 
thought that there was anything in the suggestion that the 
discipline of decision-inquesting was one that needed to be 
undertaken systematically by management, and if it was 
believed that members of the profession should rightly be 
considered as suitable by virtue of their professional 
training to undertake such tasks, then it would be seen that 
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it was important that the breadth and scope of training and 
practice should be continually revised and augmented so 
as to encompass a sounder knowledge of all those techniques 
and practices of which a good manager would avail himself. 


Internal auditors’ responsibilities 


Mr L. Phillips, F.c.A., chief accountant of the North-eastern 
Electricity Board, addressed the second business session 
on the subject of “The auditor’s responsibilities in the field 
of management information systems’. 

He drew a clear distinction between the responsibilities 
of professional auditors and the activities of internal 
auditors, and stated that in the context of management 
information systems this difference was clearly apparent. In 
his view both types of audit were complementary and 
essential but, he thought, it was a big mistake to regard 
them as providing the same service to any organization. 

Management information systems, Mr Phillips said, were 
essentially concerned with the provision of information 
designed to assist all levels of management in carrying out 
their function. Using this broad definition, it was clear 
that the information required would not be restricted to 
financial matters, but would also cover technical, com- 
mercial, organizational and human relations matters. ‘In 
this field an important function which internal auditors 
can most effectively provide is as an essential part of the 
communication system and their independent status will 
go a long way to assuring all levels of the organization that 
the information they pass is reliable and unbiased’, he said. 

In many cases, Mr Phillips continued, the information 
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provided to management was arithmetically correct but did 
not carry an entirely reliable image of the practical systems. 
The internal auditor was in a unique position to provide 
guidance on such features. ‘Other points in which he should 
interest himself are the correct interpretation of directives 
down the line and the reflection of opinions and suggestions 
up the line, the continuing relevance of matters which are 
the subject of regular management information, and the 
elimination of unnecessary paper work, etc.’ 

He then went on to say that the internal auditor was in a 
favourable position to identify new and novel information 
systems and to consider the continuation of regular state- 
ments as opposed to ad hoc inquiries. He would deal with 
such matters as comparison of performances, cost of systems 
compared with their value and in relation to management 
statistics, the identification of the level of detail suitable to 
the appropriate levels of management. He should also give 
attention to the presentation of information in such a 
manner as to overcome the inertia of certain classes of 
managers or supervisors to changes in procedures and 
practices. 


Making the right decision 


The final business session of the conference was addressed 
by Mr L. Jacobson, chairman of the Burton group of 
companies, who interested his audience by recounting some 
of his experiences in large-scale business and describing 
the considerations which he and his board had weighed 
before expanding the group’s operations into Europe and 
the Continent of Africa and into the mail order field at home. 


"e, 


At the Silver Jubilee dinner held in the Gosforth Park Hotel. Left to right: Mrs J. O. Davies; Alderman J. E Burton, Lord 
Mayor of Newcastle upon Tyne; Mr Dudley Taylor, European West Regional Vice-President; the Lady Mayoress; Mr N. W. Smith, 
President of the Newcastle Chapter; Mrs Smith; Mr J. O. Davies, Director-at-large of the Institute ; Mrs Archie McGhee: Mr Archie 
McGhee, Managing Director of the Institute; Mr John Wiley, Conference Secretary; Mr H. C. Booth, Regional Director; and 


Mr S. S. Ross, President of the London Chapter. 
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When they say 
they're looking for 
a good interest rate 
and security, 


ent the best answer 
Building Societies? 





Building Society interest rates are income tax paid. This is something 
would-be investors have a habit of overlooking. A pity. Because a 
Building Society rate is often equivalent to the ‘before tax’ rates quoted 
for other forms of investment. And on the subject of security: what 
could be safer than investment in owner-occupied property? Five more 
excellent reasons for saving with a Building Society make up the ‘Big 
Seven’. You won’t find them together anywhere else. 

ONLY BUILDING SOCIETIES GIVE YOU THE ‘BIG SEVEN’ BENEFITS 

1. Utmost security, because the money goes into the most solid of all 
investments: owner-occupied property. 

2. Interest on a range of savings schemes is equivalent to around 7% 
for the standard rate taxpayer because... 

3... . income tax is paid by the Building Society. 

4. Freedom from market fluctuations. 

5. Easy withdrawals at short notice. 

6. No charges, no expenses. 

7. Over-the-counter service: swift, efficient and friendly. 


Have by you a free copy 
of The Building Societies 
Association booklet: 
‘BUILDING SOCIETIES: 
A TWO-WAY SERVICE’ 





Send me a free copy of your booklet and the 
list of Member Building Societies. 


To The Building Societies Association, 
(Dept AA.1), 14 Park St, London W1 + i 3 
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THE BUILDING SOCIETIES ASSOCIATION, 14 PARK STREET, LONDON, W.1. rE ee eT 
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Enjoy life in it 








Find more in it 





are part of a great society 


The Sun Life Assurance Society. A great society of policy holding people who 

take the trouble to get the best out of life. You have every reason to recommend it. 
Here is one—less red tape. Suppose a client wants to take out an ordinary life 
policy. Only exceptionally will he even have to see a doctor. That shows our policy 
towards all policies. Group Life Assurance, Pension Schemes, Estate duty provision, 
Life Annuities—big deals, little deals, all deals. We’re a great modern society— 
fully computerised, ready for everything. But no high pressure selling! With over 

a hundred and fifty years’ experience and some of the most competitive 

insurance terms available today, we don’t need that! You can recommend us, 
knowing that you and your client will receive fast and friendly service. 


SUN Vo, 


... the only Society under the Sun 
107 Cheapside, London, E.C.2. Telephone : MONarch 7788 1.D 
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Mr Jacobson stressed the importance of developing a 
“thinking machine’ in the higher executive of a business. 
In his experience, careful and intensive thought before 
making a decision had invariably led to more right decisions 
than wrong ones. It was his practice to obtain the views of 
as many people as possible before coming to a decision 
affecting the policy of his company. 

‘Decisions’, he said, ‘must be made with courage and 
implemented with the utmost vigour’. There was, in his 
‘opinion, a crying need in industry for more men with guts 
and determination who were prepared to say what they 
thought and to help to make the businesses they were 
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Conference Dinner 


At the conference Silver Jubilee Dinner on Thursday 
evening, the guest of honour was the Lord Mayor of New- 
castle upon Tyne, Alderman J. F. Burton. 

The toast of ‘The Institute on its twenty-fifth anniver- 
sary’ was proposed by the Lord Mayor to which Mr Archie 
McGhee replied. The toast of ‘The Guests’ was proposed 
by Mr N. W. Smith, President of the Institute’s Newcastle 
Chapter, and Dr William Reid, c.B.z., Chairman, Northum- 
berland and Durham Division, National Coal Board, 
responded. 

Mr Dudley Taylor proposed the toast of “The Ladies’, to 


associated with even more progressive and successful. 


HE annual dinner of the Hull, 

East Yorkshire and Lincolnshire 
Society of Chartered Accountants was 
held at the Guildhall, Hull, on Friday 
of last week. 

Proposing the toast of “The Institute 
of Chartered Accountants in England 
and Wales’, Mr F. A. S. Wood, 
chairman of The Croda Organizetion 
Ltd, said that when talking about the 
national economy people had to start 
from the basic assumption that ‘all was 
mot right at the present time’. 

The first thing to do, he said, was 
to establish the causes of the trouble. 
‘One of these was that the country’s 
tax structure had worked to the detri- 
ment of the economy and increasing 
Government expenditure had tended 
to work against the national interest. 

Mr Wood then gave two examples 
of how he believed the taxation struc- 
ture had clearly worked to the dis- 
advantage of society as a whole. 

Until the introduction of a limited 
capital gains tax some years ago and 
the introduction of a more full-bodied 
capital gains tax just over a year ago, 
there was, he said, the iniquitous 
position that any form of earnings, 
particularly high earnings, were taxed 
with a ruthlessness unknown in any 
other country, and yet capital gains 
were left completely free. 

The result was that anyone could 
make capital profits and started to do 
so. Those who could only earn by 
income found themselves in a trap 
from which they could not extricate 
themselves, i 

‘It is the high income earners who 
often perform the most valuable ser- 


which Mrs McGhee replied. 


Detrimental Tax Structure 


Comments at Hull Chartered Accountants’ Dinner 


vice to the community — the profes- 
sional men, scientists, managers in 
industry, etc. All these people were 
not able necessarily to get capital gains 
and found themselves viciously taxed 
at income level,’ said Mr Wood. ` 

It was his contention that for years 
this position worked very much to the 
country’s detriment and he felt that 
capital gains tax and income tax should 
meet at some point and the limit of 
income tax and surtax should be 
around so per cent with a similar 
percentage for capital gains tax. 


Selective employment tax 


Referring to selective employment tax, 
he said that one would have assumed 
at the beginning of this year that our 
tax structure, loaded with the collected 
outrages of successive Chancellors of 
the Exchequer, was already so com- 
plicated and bad that it would not be 
possible to make it any worse. 

But this Government had managed 
to do it, he said. With selective em- 
ployment tax they had crowned the 
glory of previous Governments by 
introducing a tax which seemed cal- 
culated to produce exactly the opposite 


result from what it was notionally in- 
tended to do. 


“We have a crazy position,’ con- 
cluded Mr Woods, ‘of a tax which 
actually subsidizes some industries in 
the employment of labour and yet, in 
an arbitrary fashion, taxes others for 
doing the same thing.’ 

Responding, Sir Henry Benson, 
C.B.E., F.C.A., President of The Institute 


of Chartered Accountants in England 
and Wales, expressed the view that 
auditors’ services to the public had not 
only to be good but distinguished. 

In the past five or six years, he said, 
there had been far too many grave 
financial scandals which had led to 
mumblings and grumblings in the 
Press and pointings to the profession, 
often grossly unfairly. 

‘But we must put ourselves in the 
position where we are not subject to 
that-form of attack’, said Sir Henry. 

The past fifteen years had seen 
great changes in the process of audit- 
ing. The auditor was no longer just a 
keeper of books but went out and used 
his eyes in the field. He was an expert 
at internal control which he had to 
assess in terms of his business and his 
constructive help towards his manage- 
ment. 


Computer era 


The new era of the computer in which 
there were no books made it necessary 
for the auditor to have a new tech- 
nique, he said. There was a feeling 
that the computer was only for the big 
companies but this was not true as it 
was being increasingly adopted by the 
smaller concerns. 

‘The auditor who does not master 
the computer will be out of date in 
ten years’ time’, declared Sir Henry. 

Mr N. Townend, F.c.A., President 
of the Society, who presided at the 
dinner, proposed the toast of “The 
Guests’, and Mr F. Atkinson, opp. 
ch.MM., chairman of the Humber 
Conservatory Board, responded. 
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Notes 
and 


Notices 


PROFESSIONAL NOTICES 


Mr Brian D BEESTON, F.C.A., senior 
partner in the firms of Broaps, 
Paterson & Co, Chartered Account- 
ants, and ARTHUR YouNG & Co, 
Chartered Accountants, has retired 
from these partnerships and has been 
appointed a director of THRELFALLS 
Cuesters LD. 


Messrs BUTLER, VINEY & CHILDS, 
Chartered Accountants, and their as- 
sociated firm, Messrs THOMSON, 
GREGORY, "poor & Co, Chartered 
Accountants, of 49 Bedford Row, 
London WC1, announce that as from 
November ist, 1966, their practice will 
be carried on in association with 
Messrs J. & J. Sawyer & Co, Char- 
tered Accountants, and Messrs LESLIE 
Muskett & Co, Chartered Accoun- 
tants. The partners of each firm will 
be: Mr E. N. C. HEWENS, r.c.a., Mr 
J. R. POWELL, F.c.a., Mr W. SAXELBY, 
F.c.A., Mr G. E. JONES, F.c.A., Mr L. 
E. NEWSON, A.C.A., Mr J. D. HEWENS, 
A.C.A., and Mr B. D. MUSKETT, A.C.A. 
Mr LesLie V. MUSKETT, F.C.A., founder 
member and senior partner of LESLIE 
Muskett & Co, announces his retire- 
ment from partnership, but remains 
an active consultant to the associated 
firms. Each firm will continue to 
practise under its own name at 49 
Bedford Row, London WC1. 


Messrs Cooper BROTHERS & Co and 
Coorers & LYBRAND announce that 
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they have taken into partnership in 
Lusaka, Zambia, Mr Cent ROGERS, 
A.C.A. 


Messrs. COOPER BROTHERS & Co 
announce with regret the death on 
October 25th, 1996, of Mr ROBERT 
Ner CADWALLADER, their senior 
partner in Sydney 


Messrs Morcam Davies, PHELPS Sr 
Co, of 29 Great George Street, 
Bristol 1, announce that, with effect 
from October 31st, 1965, Mr MORGAN 
R. Davies, F.C.1.8., retired from the 
practice. Mr RICHARD PHELPS, B.A., 
F.C.A., is continuing im practice and 
has been joined on November ist, 
1966, by Mr D. Lioyr Scott, A.C.A. 
Mr Morean Davırs will be practising 
in future as a Chartered Secretary and 
will be available s consultant. The 
firm: is continuing under the same name 
as Chartered Accovntants. 


Messrs Dixon, WILSON, TUBBS & 
GILLETT and Messrs RoESON, Morrow 
& Co announce that, whilst their 
separate practices are continuing, they 
have formed a joint firm under the 
name of Drxon, Wrong, Rosson, 
Morrow & Co, with offices at St 
Alphage House, 2 Fore Street, London 
EC2. The partners in the joint firm 
are Sir SYDNEY HAEOLD GILLETT, Mr 
S. K. Tusss, Mr C. E. M. HARDIE, 
Mr F. J. Gaston Mr M. R. G. 
Cory-Wricnt and Wir J. D. SPOONER 
(of Dixon, Witson, Tusss & 
GILLETT) and Mr L. W. Rosson, Mr 
F. T. Hunter, Mr F. C. DE PAULA, 
Mr E. G. Vickers, Mr W. H. LEATHER, 
Mr J. P. Hoven, Mr A. F. Brack, Mr 
P. G. TarcerT and Mr J. BULLOCK (of 
Rosson, Morrow & Co). 

Messrs FAWLEY JUDGE & EASTON, 
Chartered Accountants, of 1 Parliament 
Street, Hull, announce that as from 
November ist, 1966, they are taking 
into’ partnership Mrz Joan MICHAEL 
Wart, A.C.A., who has been associated 


_ with the firm for many years. The style 


of the firm will rema_n unchanged. 


Messrs A. T. Niven & Co, Char- 
tered Accountants, and Messrs 
ToucHe, Ross, Banz & SMART, 
Chartered Accountants, 15 Melville 
Street, Edinburgh, announce that Mr 
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Hucy MacTaccart, C.A., has retired 
from these partnerships as from 
October 31st, 1966. Mr MacTaccarr 
has been a partner in A. T. Niven & 
Co for 34 years. 


Messrs Rosson, Morrow & LONDON 
PARTNERS announce that Mr ALAN I. 
WYBORN, F.C.A., of Messrs ANDw. W. 
Barr & Co, has joined the partnership. 


Messrs F. F. SHARLES & Co, 
Chartered Accountants, of Portland 
House, 4 Great Portland Street, 
London W1, and of Lister House, 17 
Woodside Place, Glasgow C3, an- 
nounce that as from October rst, 1966, 
they have admitted into partnership 
Mr L. ABELES, B.SC.(ECON.), A.C.A. 
The present partners of the practice 
are as follows; Messrs J. WISE, F.C.A., 
J. W. WATSON, C.A., F.C.W.A., J.DIP.M.A., 
S. GOLDHILL, A.C.A, L. ABELES, 
B.SC.(ECON.), A.C.A, T. L. H. PILLING, 
A.C.A., and R. SCOTT, C.A. 


Messrs WHINNEY Murray & Co 
(Continental Firm) announce that, on 
October rst, 1966, Mr G. F. M. 
RUFFORD, F.C.A„ was admitted a 
partner in their offices in Western 
Germany, and Mr T. D. Govan, C.A., 
was admitted into partnership in 
North and West Africa. 


‘The following firms announce that, 
whilst each individual firm will con- 
tinue to practise as in the past, they 
have now formed a separate joint firm 
with Rosson, Morrow & Co, of 
London, which will practise under the 
name of Rosson, Morrow (BENSTOCR) 
& Co, of which the partners are Messrs 
L. W. Rosson, F.C.A., F.C.W.A., and 
F. T. HUNTER, F.C.A., F.C.W.A., of 
Rosson, Morrow & Co, Mr A. G. 
ARNFIELD, F.C.A., of BEDELL & BLAI, 
Mr G. E. BARRETT, F.C.A., of Jas. A. 
Hume & Co, Mr D. G. BEE, F.c.A., of 
T. & H. P. Bes, Mr D. A. Bootuman, 
F.C.A., of J. NEEpHAM & Co, Mr T. E. 
CARO, F.C.A., of CARTER, CHALONER & 
Kearns, Mr K. C. Cook, F.c.a., of 
CooK & Co, Mr R. EAGLESFIELD, 
F.c.A., Of BEEVER & STRUTHERS, Mr R. 
B. JAMES, F.C.A., of Bowman, 
GrimsHaw & Co, Mr J. E. SAGAR, 
F.C.A., Of Porter, MATTHEWS, & 
Marspen, Mr K. R. STANLEY, F.C.A, 
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of ‘THORNTON, STANLEY & COLMAN, 
Mr 5. K. STOTT, M.B.E., T.D., F.C.A., of 
NzLo & Co, and Mr A. J. WESTALL, 
A.C.A., Of TYSON, WESTALL & Co, with 
offices at 41 Spring Gardens, Man- 
chester 2. 


Appointments 


Mr A. F. Bannister, F.c.a., has joined 
the board of G.E.C. (Installation 
Equipment) Ltd. 

Mr D. M. Rhead, A.C.A., has been 
appointed group accountant of Lunt, 
Comley & Pitt Ltd. 


Mr R. C. Wheway, M.A., A.C.A., has 
been appointed an assistant general 
manager of The Halifax Building 
Society. 

Mr G. Woolley, F.c.a., has been ap- 
pointed financial and administrative 
controller of The Thomson Organi- 
sation Ltd. 


Mr A. L. King, M.B.E., F.A.C.C.A., 
who retired as a managing director of 
Shell-Mex and B.P. Ltd in August, 
has been appointed deputy director- 
general of the British Institute of 
Management, and took up his new 
appointment on November ist. He 
was until recently a member of the 
British Institute of Management 


Council. 
OBITUARY 
Rupert Walton, T.D., F.C.A., 
A.C.LS., ET, 


Mr Rupert Walton, T.D., F.C.A., A.C.LS., 
F.T.1.1., whose death on October 21st 
was announced in our last issue, only 
recently retired from the Council of 
The Institute of Chartered Account- 
ants in England and Wales. 

Senior partner in the firm of John 
Gordon, Walton & Co, Chartered 
Accountants, of Leeds, Mr Walton 
was admitted to membership of the 
Institute in 1929 after having served 
his articles with John Gordon & Co, 
Chartered Accountants, of Leeds. He 
became a partner in John Gordon, 
Walton & Co, in 1934. In 1960-61 
he was President of the Leeds, Brad- 
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ford and District Society of Chartered 
Accountants. 

Mr Walton had been a member of 
the Council of the Institute since 1964 
and had served on the Applications, 
Disciplinary, Education and Public 
Relation Committees, and from 1950- 
54. was a member of the ‘Taxation and 
Research Committee. 


AN APPRECIATION 

A friend writes: 

My early memories of Rupert 
Walton go back to his first appearances 
in the school cricket eleven when, lean 
and red-haired, he faced the fastest 
bowling without a quiver, and during 
the intervening forty years he con- 
stantly demonstrated that same quality 
of courage which was the keynote of 
his life. No situation or difficulty 
daunted him, and his quickness of 
perception always gave him a clear 
understanding of what was required. 

Although like all successful prac- 
tising accountants he was seriously 
overworked, he generously devoted a 
great deal of time and thought to 
voluntary activities, and he will be 
sadly missed. The country can ill 
afford to lose men of his calibre at a 
relatively early age, and he will be 
remembered with affection and ad- 
miration by all who knew him. 


IN PARLIAMENT 
Income Tax: Schedule F 


Mr Boston asked the Chancellor of 
the Exchequer, in view of the fact that 
the charge of income tax under Sche- 
dule F on a transfer of assets from a 
company to its members at less than 
market value can be an obstacle to the 
reorganization of groups of companies, 
if he will introduce legislation to 
remove the charge. 

Mr Diamonp: I am aware of this 
difficulty which arises from paragraph 
I (2) of Schedule 11 to the Finance Act 
1965. I shall propose in due course that 
this provision be amended so as not to 
charge Schedule F tax on a transfer of 
assets by a subsidiary company to a 
parent company in cases where the 
companies could make an election to 
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have dividends paid gross. Meanwhile 
the Board of Inland Revenue are 
arranging that assessments to Schedule 
F tax will not be made in such cases. 


Hansard, October 27th, 1966. Writ- 
ten answers, col. 225. 


Limited Liability Companies: 
Investigations 

Mr Barnett asked the President of the 
Board of Trade how many inspectors 
have been appointed to investigate the 
affairs of limited companies in each of 
the past ten years; on how many of 
these occasions private firms have been 
instructed to act on behalf of the Board ` 
of Trade;.and what was the average 
length of time spent on each report. 

Mr Jay: (1) The number of com- 
panies (seventy-three in all) in respect 
of which inspectors have been ap- 
pointed was for each of the ten years 
from September 30th, 1956, to Sep- 
tember 30th, 1966, as follows: 1956-57, 
2; 1957-58, 1; 1958-59, 4; 1959-60, 
12; 1960-61, 8; 1961-62, 11; 1962-63, 
8; 1963-64, 11; 1964-65, 5; 1965-66, 
II. 


(2) During this period forty-two 
barristers, forty-three practising ac- 
countants and one actuary were 
appointed in forty-six of the seventy- 
three cases. 

(3) Seventeen months two weeks. 


Hansard, October oth, 1966. 
Written answers, col. 70. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


Luncheon ` ` 
The President of The Institute of Cost 
and Works Accountants, Mr W. L. 
Spalding, B.SC.(ECON.), C.A., F.C.W.A., 
F.C.LS., gave a luncheon party on 
Wednesday, at 63 Portland Place, 
London W1. Those present were: 


Mr Paul Bareau, Editor, Statist; 
Mr J. A. P. Charrington, chairman, 
Charrington United Breweries; Mr R. 
Warwick Dobson, C.A., F.C.W.A.} 
Mr F. T. Hunter, F.C.A., F.C.W.A.; 
J.DIP.M.A.; Mr G. P. Slater, F.C.W.A.; 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 


100 PER CENT MORTGAGES FOR PURCHASE PRACTICE/PARTNERSHIP AND HOUSE 


Fuil details from 


LIFE AND DISABILITY INSURANCES 





J. W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WC 





Tel. CHAncary 4375/6/7/8 
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Mr A. D. Mackay, B.COM., C.A., 
F.c.W.A.; Mr S. E. Raymond, chair- 
man, British Railways Board; Mr 
Andrew Shonfield, Director of 
Studies, The Royal Institute of Inter- 
national Affairs; Mr C. E. Sutton, 
F.C.A., F.C.W.A., J.DIP.M.A.; Dr E. G. 
Woodroofe, PH.D., F.INST.P., 
M.I.CHEM.E., vice-chairman, Unilever 
Ltd; Mr M. H. Walters, C.B.E., 
Secretary of the Institute. 


CITY DISCUSSION GROUP 


The next meeting of the City Discus- 
sion Group of Chartered Accountants 
will be held on Wednesday next, 
November gth, at the White Swan, 
Coleman Street, London EC2, at 6 for 
6.30 p.m. The subject for discussion 
will be “The Finance Act 1966’, intro- 
duced by Mr Clifford Coxe, A.C.A., a 
partner in Messrs Down, Fawkner & 
Co. 


BIRMINGHAM AND DISTRICT 
SOCIETY OF 
CHARTERED ACCOUNTANTS 


The next meeting of the Birmingham 
and District Society of Chartered 
Accountants will be held on November 
gth, at 6 p.m. at the Soctety’s Library, 
Steelhouse Lane, Birmingham 4, when 
Mr J. E. Talbot, F.c.a., will address 
members on ‘Provision for retirement’. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible read- 
ing and prayer will be held at 1 p.m. 
on Monday next, November 7th, in 
the vestry of St Mary Woolnoth 
Church, King William Street, London 
EC3. The scripture for reading and 
thought will be 1 Kings chapter 8, 
verse 23. 


INTERNATIONAL 
FISCAL ASSOCIATION 


British Branch 


The next meeting of the British 
Branch of the International Fiscal 
Association will be held on November 
16th at Westminster House, 2 Stanley 
Street (off Millbank), London SW1, 
when there will be a discussion on the 
draft papers for the Association’s 1967 
Stockholm Congress which commences 
on August 21st. The two 1967 con- 
gress themes will be: “Changes in the 
tax system as a part of a stabilization 
policy — their technical and legal 
implications’ and “The development in 
different countries of the concept of a 
permanent establishment from the 
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point of view of harmonization in 
future double taxation agreements’. 
Among meetings of the Branch’s 
1966-67 programme are: 
December Ist: A topical tax problem 
by Professor G. S. A. Wheatcroft. 
1967 
January 3rd: “Trends in inter- 


national taxation’, by Professor 
Mutén of Uppsala University, 
Sweden. 


February 2nd: “Taxation aspects of 
pension schemes,’ by Mr J. A. 
Westcott, PIA, 

March zer: ‘Second generation 
of tax treaties’, by Mr E. B. North- 
cliffe, B.SC.(ECON.) 

Further information regarding the 
work of the International Fiscal 
Association and the activities of the 
British Branch are obtainable from the 
honorary secretary, Mr G. J. Bellenie, 
6 St James’s Square, London Wr. 
Particulars cf the facilities available 
from the Bureau of Fiscal Documenta- 
tion may also be obtained from the 
same source. 


INSTITUTE OF INTERNAL 
AUDITORS 


London Chapter 
‘The next meeting of the London 


Chapter of The Institute of Internal 


Auditors will take place next Wednes- 
day, November gth, at the Russell 
Hotel, Russell Square, London WC", 


at 6 p.m. 


The speaker will be Mr K. V. 
Stephens, B.A., F.C.A,, of the Ministry 
of Agriculture, Fisheries and Food, on 
‘Methods and objectives of auditing a 
Government department’. 


Birmingham Chapter 


The next meeting of the Birmingham 
Chapter of The Institute of Internal 
Auditors will be held on Thursday 
next, November roth, at the offices of 
Massey Ferguson Ltd, Eanner Lane, 
Coventry, when a paper will be given 
by Mr C. E. Druce, A.C.A, on the 
‘External auditor and the internal 
auditor’. 

A one-day seminar for audit assist- 
ants will be held at the West Midlands 
Gas Board offices, Wharf Lane, Soli- 
hull, on November 17th. Subjects to be 
covered will be ‘Audit techniques’, 
‘Payroll audit’, and ‘Audit reports’. 
The fee will be £1 11s 6d including 
refreshments, and anyone wishing to 
attend is asked to contact the Secretary 
of the Chapter, Mr T. W. Scriven, 
West Midlands Gas Board, 5 Wharf 
Lane, Solihull, Warwickshire. 
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SIR JAMES MARTIN LODGE 


The installation meeting of the Sir 
James Martin Lodge (formerly the 
Incorporated Accountants’ Lodge) was 
held on October 25th, at Freemasons 
Hall, Great Queen Street, London 
WC2, 

The Worshipful Master, W. Bro. 
A. B. Sturgess, opp. installed his 
successor, W. Bro. E. Downward. 

W. Bro. E. Downward appointed 
and invested the following officers for 
1966-67: Bro. H. N. Piper, XH: 
Bro. J. Ager, 7.W.; W. Bro. C. V. Best, 
Treasurer; W. Bro. E. B. Trimmer, 
Secretary; W. Bro. A. V. Hussey, 
DC: Bro. J. Ward, SD: Bro. W. E. 
Adams, 7.D.; W. Bro. F. R. Marshall, 
A.D.C.; W. Bro. J. C. Chaumeton, 
Almoner; W. Bro. G. J. Hakim, 
Organist; W. Bro. F. R. Witty, XC: 
Bro. P. G. Godfrey; Bro. F. W. Tyler; 
W. Bro. K. Jones, and Bro. R. M. 
Powney, Stewards; W. Bro. A. C. 
Chitty, Tyler. 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF 
LONDON 
Next Week’s Meetings 


SUNDAY, NOVEMBER 6th 
“The Taverners’ meeting at the Skid 
Pan, Brands Hatch. 


TUESDAY, NOVEMBER 8th 

6 p.m. 

Mock income tax appeal. Mr Eric C. 
Meade, F.C.A., F.T.LI.„ and others. 
Chartered . Insurance Institute Hall, 
preceded by tea at 5.30 p.m. 


Southend-on-Sea Branch 
Ali day lectures. 


. 10.30 a.m. 


‘Branch accounts’: 


2.15 p.m. 

“Valuation and sale of a business to a 
company’, both lectures by Mr B. 
Rose, B.E.M., F.C.A., the Chamber of 
Trade, Westcliff. 


South-west Essex Branch 

6.45 p.m. 

“The town hall in action’, by Mr 
Robert Bell, F.c.a., F.1.M.T.A. Borough 
Treasurer, County Borough of South- 
end, Valentine Hotel, Gants Hill. 


WEDNESDAY, NOVEMBER ob 

6 p.m. 

Speakers’ Course, the Society’s 
Library, 43 London Wall, EC2. 


SATURDAY, NOVEMBER 12th 
2.30 p.m. 

Squash match against Wadham College 
Oxford. 
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whatever your problems, 
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there is a good chance 22==== 


Binanatan 


of quick help 


FROM AJAX 


Punched Card Processing Service 


CONDUCTED ON A SERVICE BUREAU BASIS 


POWERS SAMAS Al 21 COLUMN 
POWERS-SAMAS (CT 36 COLUMN 
40 COLUMN 


POWERS-SAMAS 65 COLUMN 

HO 80 COLUMN 

LB. 80 COLUMN 
Seven day round-the-clock service 


Our Computer Centre (BM. 1401) is based In 
Croydon — we welcome your inquiries 


AJAX data processing ltd 


21/25 TABERNACLE STREET 
LONDON EC2 Telephone NATional 6161/4 
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BLIND 


Have you ever thought how a blind housewife knows when it 
starts to raln—perhaps just after she has pegged the washing 
out to dry? l 

The R.N.LB. are perfecting a device which starts a bell 
ringing in the house immediately rain starts to fall. This is 
only one example of the Nation-wide help which enables the 
blind to live normal, useful and happy lives in a seeing world. 
WU you help the blind among us by a gift or legacy to the 
R.N.LB.? 


THE ROYAL NATIONAL INSTITUTE FOR THE BLIND IB 
224 GREAT PORTLAND STREET, LONDON, wi. 


Registered in ‘accordance with the National Assistance Act, 1948, 
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William Nursaw’s 


three books on 


INVESTMENT 


The Art and Practice of Investment 


"An abundance of sound judgement... in language that should 
provide no difficulty for the non-expert.’ ` THE TIMES 


A special 24-page supplement bringing the book right up to date 


with regard to Capital Gains Tax and Corporation Tax. Price 30s, 
Supplement sold separately at 7s 6d. 


Purposeful investment 


‘Recommended to the intending Final student and to the younger 
practitioner.’ THE ACCOUNTANT 
Including two-page supplement dealing with Corporation Tax, 
Capital Gains Tax, Seven-year Covenants and Unit Trusts at the 
original price of 27s. 


Principles of Pension Fund Investment 


‘The Pension Fund world should be grateful to Mr Nursaw for 
what is probably the first book which has been aimed at the 
special art of investing for pension funds.’ 

George H. Ross Goobey INVESTORS CHRONICLE 





Price 40s, 


_ JACOBS, 
~ KROLL 


AND COMPANY LIMITED 


: Merchant Bankers 


Loan Finance and Fixed Capital 
for the smaller company 


- Current Accounts - Deposit Accounts 
Investment Management 
Acceptance Credits - Bills Discounted 


Kee eege 


6 Queen Street - London w.1 
MAYEAIR $957 * TELEX 262233 
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SPECIALIZED TUITION ` 


For the Examinations of the 


INSTITUTE 
OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
stropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS EA , 
including fifty-six first places, thirty-eight second places, sixty-six third and , institutional clients substantial short 


fourth places and numerous prizes, medals and scholarsh_ps. 


se The Metropolitan College offers you the benefit of more than fifty years’ . leasehold investment arising 


accumulated experience in examination coaching. 


Required to purchase on behalf of 


A guarantee of coaching until successful. ; 4 
% Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. ; out of shop or off ice pro perty 
te Adeouzte test practice and tutorial criticism, , 
zk Invaluable self-examination questions. . 
% Oficial publications of the Institute, appropriate to be Intermediate and 
Final examinations. 


The Metropolitan College also 


provides SE coaching for the *CERTIFICATE IN 
examinations of the MANAGEMENT 
ASSOCIATION OF 
CERTIFIED CORPORATE INFORMATION 


EE ER The Metropolitan College new 
AND WORKS postal courses are now ready for 


ACCOUNTANTS the above-mentioned examination. Details to retained surveyors (ref: BCF) 


at which its students have For full particulars, write to the 
achieved outstanding records of College specify:ng the certificate 


examination successes and in Management Information. F 
honours, ' 

Write today for a free copy of this College ‘Accountancy’ Prospectus to the ` 
Metropolitan College, St Albans (A1), or CALL at 30 Queen Victoria Street, : a D 


Lordon EC4. Telephone CITy 6874. After office hours (5 p.m. Monday to 
Friday) telephone messages are recorded electronically. 6 d ou i try E C2 
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E E Colleges. ST ALBANS 


Representatives of YOU ARE 
GEE & CO (PUBLISHERS) LIMITED ALWAYS 
Overseas | . NEAR 
AUSTRALIA THE ‘ROYAL’ 


THE Law Book COMPANY OF AUSTRALASIA Pry LTD 


301-305 Kent Street, Sydney, New South Wales - and that means the best insurance pro- 
U.S.A. tection and service is readily avai 
THE COUNTING House PUBLISHING Co S z ops ilable 
Thiensville, Wisconsin, U.S.A. to you. ; 
INDIA The Company has offices countrywide, 
CHARLES LAMBERT & Co where all your insurance needs can be met. 


ror Mahatma Gandhi Road, Opp. Clock Tower 
Fort, Bombay 1, India 


. CANADA 
THE CARSWELL COMPANY LTD 
145-149 Adelaide Street, West Toronto 2, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 


NEW ZEALAND 
SWEET & MAXWELL (N.Z.) LID 
54 The Terrace, P.O. Box 5043, Wellinzton 
New Zealand 
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ROYAL 


INSURANCE 





HEAD OFFICE: 
1 North John Street, Liverpool 2 


GEE & CO (PUBLISHERS) LIMITED LONDON HEAD OFFICE: 
Iert STRAND, LONDON WC2 l 24/28 Lombard Street, EC3 
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Unbeatable contender for the office-copying crown—the SCM Banda Electrostatic Copier. 
_ This fast-moving lightweight can trim three hundred pounds (read £££) from average 
` annual copying costs. Copies letters, plans, documents, anything, at a flick of a switch. 


No waste, no complications, no fire risk—just a dazzling display of efficiency. The B&A 
specialist can show you the ropes, and give you details of buy/lease/hire terms. 


Clip this corner to your 
card or letterhead for 
information { | 

on SCM Banda or a 
demonstration 


and post to Us. scscM/5/1 1/66 
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Business today asks B and A 


_ BANDA HOUSE - CAMBRIDGE GROVE ' LONDON W.8. TEL: RiVerside 4121 Offices all over Britain 






BLOCK 2 ANDERSON ` 


A MEMBER OF THE OZALLO GROUP OF COMPANLES ` 
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MANAGEMENT ACCOUNTANT 


BUILDING CONTRACTORS 


A growing public company engaged in general contracting and estate develop- 
ment, situated in the Manchester area, seeks a Management Accountant. This new 
post results from the separation of accounting from secretarial services, and the man 
will be responsible to the Joint Managing Directors for developing and controlling all 
accounting and cost fuactions, preparing periodic profit statements to management 
and for providing financial plans and advice to the Board including prospective 
acquisitions. 


The successful applicant must be a qualified Accountant, will probably be aged 
between 30 and 40, should already be used to holding a responsible position in 
commerce or industry ard can expect to earn between £2,000 and £3,000 p.a., depend- 
ing. on his qualities; prospects for advancement are good and could include Board 
status. 


Applications, which will be treated in strict confidence should be addressed to 
Annan, Impey, Morrish & Norbron, Oldbourne Hall, 43 Shoe Lane, London EC4, 
marked P/502. Interviews in London and Manchester. 





A candidate’s identity will not be disclosed 
unless he gives permission after a confidential 
discussion about the appointment. 


ACCOUNTANT London 


to provide for management succession in the parent company of a public 
group of shipowning and other companies whose mixed fleet of more 
than 30 ships and policy of diversification make it one of the most 
versatile of British shipping groups, He will transfer the accounts to a 
computer system and work closely with the Chief Accountant with the 
prospect of succeeding him when he retires in two or three years’ time. 
Subsequent appointment to the Board can be earned. 


Aged 30 to 40 and chartered or certified accountants, candidates must 
have had some years’ commercial experience of modern accounting methods 
and techniques. Initial salary up to £2,750, or more for an outstanding 
candidate. Contributory pension and other benefits. Please write to 
P. Hook, quoting J.3547. 


CHARTERED ACCOUNTANT 28 to 33 


to control an accounting division serving two subsidiaries of a British 
ublic company, which has a multi-million group turnover, and is engaged 
in diverse property, and building activities. 


He will be responsible to the Group Chief Accountant, for a staff of over 
25 located in two headquarters sites in London, and will provide a 
management accounting service to local management. There are good 
prospects of promotion to a subsidiary Board. 


This appointmen: should attract those who already have some post- 
professional experience preferably as management accountants in industry 
and who are now seeking their own command. Salary negotiable around 
£2,500; car provided. Non-contributory pension scheme. Please write to 
R. A. Sackett, quoting J.7972. 


Please send brief details only 
stating how each requirement is met 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON WI 





THE BIRMINGHAM AND MIDLAND MOTOR OMNIBUS CO LTD 


VACANCY FOR ASSISTANT ACCOUNTANT 


The Birmingham and Midland Motor Omnibus Co Ltd, which operates a fleet of 
approximately 1,850 Public Service Vehicles, has a vacancy for an Assistant 
Accountant. 


The post involves assistance tc the Secretary and Accountant, and responsibility for 
the Accounts of two associate companies. There will be an opportunity to gain 
experience of large-scale Computer operation. 


Applicants should be over 25 years of age, and should have a recognised account- 
ancy qualification. 


The commencing salary will depend upon the age and experience of the successful 
candidate. There is a contributory pension scheme. i 


Applications in writing, stating age, qualifications, experience and present salary, 
should be sent marked ‘Private’, to Mr D. M. Sinclair, pg, General Manager, 
The Birmingham and Midland Motor Omnibus Co Ltd, Midland House, 1 Vernon 
Road, Edgbaston, Birmingham 16. 





BURSAR/ACCOUNTANT required for 
public school near Reading as from January 
ist, 1967. Applicants should be able to 
maintain the school book-keeping system 
{including the submission of fees to parents) 
up to agreed trial balance stage and also 
manage the non-teaching administrative 
work including the maintenance of buildings, 
supervision of dietary costs, interviewing of 
parents, etc. Preference will be given to 
applicants of the Roman Catholic Faith. ~ 
Write stating past experience, age, salary 
required and other relevant details to Cook 
Sutton & Co, 64/65 St Mary’s Butts, Reading. 
CHARTERED ACCOUNTANT recently 
qualified and considering entering industry is 
offerec an opportunity to reorganize the 
costing and management accounting systems 
of a smali engineering group. Initial salary 
about £1,500 with fixed annual increment 
over a three-year contract. — Write Box 
CA 1704. 

CHARTERED ACCOUNTANT (under 30) 
required as Accountant for motor division 
of investment company. Previous motor trade 
experience preferable, Good salary, good 
Prospects and car provided. — Apply in 
writing, stating age, experience and salary 
required to Competitive Car Services 
Limited, Davies House, Arthur Road, 
London SWI19. 

COMPETENT BOOK-KEEPER required by 
small West End firm of solicitors. Good 
selary and excellent working conditions. This 
may suit person wishing part-time employ- 
ment. — Box CB 6104. 


CHARTERED ACCOUNTANT} 
PERSONAL ASSISTANT 


The Managing Director of Important 
Firm of International Merchants with 
Headquarters in London requires young 
man with some training in, and penchant 
for, management accounting, initially as 
Personal Assistant but with good pros- 
spects for promotion to a more respon- 
sible position. ~ Curricula vitae to Box 
CA 721, c/o Streets, 21 Lawrence Lane, 
London EC2, 


COMPANY ACCOUNTANT 


Gualified Accountants are invited to 
apply for the above appointment with a 
substantia! Paper and Board Mill located 
in the Aberdeen area. 

Applicants should have at least five 
years’ experience since qualifying, prefer- 
ably in the Paper/Board or other 
Process Industry. 

The position is progressive and 
carries an attractive salary with member- 
ship of a non-contributory Pension 
Scheme. 

Applications, which will be treated in 
the strictest confidence, should be ad- 
dressed to The General Manager, C. 
Davidson & Sons Ltd, Mugiemoss Mills, 
Bucksbura, Aberdeen. 


COST 
ACCOUNTANT 


An expanding Group in the Midlands 
engiged in light engineering, require a 
qualified Cost Accountant. 

He will be responsible to the Chief 
Accountant for the maintenance and 
further development of costing tech- 
niques, 

The successful applicant will be aged 
30-40 years and will have had a wide 
experience Of casting. 

This is a senior position with prospects 
of advancement in due course. 

Salary by negotiation, but will be in 
the region of £2,000 per annum. 

There is an excellent pension scheme. 

Box CA 8874. 


COST ACCOUNTANT required for 
Paper Manufacturer in the Bolton area. 
The duties will include the setting up 
and operation of a costing system to 
show monthly profits and to establish 
product costs. There may also be other 
more general accountancy functions. A 
salary of £1,500-£2,000 per annum is 
envisaged together with a contributory 
pensicn. 

Aprlications giving full details of 
. career to date should be addressed to 
P. & J. Kevan, Chartered Accountants, 
Arndale Chambers, Exchange Street, 
Bolton. 


EXPANDING UNIT TRUST GROUP 
requires assistant accountant not necessarily 
qualified capable of working to final accounts. 
Experience of machine accounting/computers 
advantageous but not essential. Salary by 
arrangement. ~ Apply Box EU 1729. 


November 5th, 191 


ENERGETIC YOUNG MAN (about 25) 
for Accounts Department at Head Office 
of manufacturing company in Enfield, 
Middlesex. Successful applicant would 
be responsible for Bought and Sales 
Ledger Section including analyses of 

urchases anc credit control. This is an 
Interesting position offering opportuni- 
ties for advancement in a steadily grow- 
ing company. Preference will be given 
to applicants who are or are about to 
study for the A.C.C.A. examinations. ~ 
Please give particulars of education, 
details of experience and salary expected 
to Box EY 8739. 





INTERNAL 
AUDIT 


Accountant required as Internal Auditor 
by the Telephone Manufacturing Com- 
pany Limited. The company, which 
manufactures Telecommunications 
equipment, employs modern manage- 
ment accounting techniques some of 
which are carried out on a 1401 com- 
puter. Initially the duties will be to lay 
down a programme for the audit which 
will concentrate on systems examination 
and internal control. A certain amount 
of non-audit work is involved. 

Applications are invited from persons 
with the relevant audit experience prefer- 
ably in an engineering company. Quali- 
fications by examination are an advant- 
age but not essential. 

The position is centred on the head 
office at Dulwich and all locations are 
within daily travelling distance. This is 
a useful opportunity for gaining indus- 
trial experience, and there is ample 
scope for promotion to one of the 
accounting Civisions. 


Applications should be addressed to the 


Personne! Officer 
TELEPHONE MANUFACTURING 
co LTD 


Martell Road 
West Dulwich 
London SE21 


Telephone: GIPsy Hill 2211 


INTERNAL 
AUDIT 


Progressive group of manufacturing 
companies requires a young qualified 
accountant for internal audit and 
investigation in the London area. 

The position which is based in Central 
London offers an opportunity to gain 
sound experience of modern accounting 
procedures employed in industry. 

Good commencing salaries will be paid 
and there are excellent prospects of 
promotion within the Group. 

Fringe benefits include a contributory 
pension scheme, free life assurance cover, 
and luncheon vouchers. 

Apply in confidence, giving details of 
age, education and experience to: 

Chief Personne! Executive 
ELLIOTT-AUTOMATION LIMITED 
Abbey Road, Park Royal, London NWI0 








MANAGEMENT ACCOUNTANT. — 
Young qualified man to be responsible 
for a new department to be formed for 
providing management information, at 
the Head Office of a commercial organi- 
sation in Central London. 

This is an excellent oppertunity for 
an ambitious and adaptable person who 
is able to display initiative. 

Please write giving full details of 
career to date and present salary toa 
Box MA 8904. 





MANAGEMENT ACCOUNTANT} 
ASSISTANT SECRETARY 


We are a medium-sized public company, 
manufacturing and selling quality con- 
sumer goods in U.K. and overseas and 
require an experienced and qualified 
Management Accountant. He should be 
fully experienced in Management Ac- 
counting and standard costing systems 
and able to take full responsibiiity for the 
Costing and Accounting Department. 
Location: Edmonton (N. London). 
Preferred age 35-45. Pension. Salary ir 
region of £2,000 to £2,500 p.a. according 
to experience. — Write, giving full detail: 
of experience and present salary to Di 
1. Redstona Managing Director. 
Sobranie Limited, 17 Worship Street 
London EC2 {envelope to be marked 
*Personal’). 





November 5th, 1966 








MIDLANDS ELECTRICITY 


ACCOUNTANCY 


APPRENTIC 


AGE: 


Candidates should be 16-19 years of age. 


ENTRY QUALIFICATIONS: 


Applicants under 18 years must possess a minimum of 
FIVE passes at G.C.E. "Or Level (including Mathe- 
matics and English Language or Literature) or if over 
18 years, a minimum of TWO passes at G.C.E. "Ai 
Level (including Mathematics andjor English). 


TRAINING: 


The Apprenticeship will be of up to five years’ dura- 
tion and will provide training in the Board’s Ac- 
countancy and Administrative work at all levels. 
This will necessitate working away from home for 
periods of up to one year in the Chief Accountant's 
Department at Headquarters and at the Board's 
Computer Centre, 


EDUCATION: 


Accountancy Apprentices foliow courses leading to 
the final examinations of either: . 

The Association of Certified and Corporate Ac- 
countants, or The Institute of Municipal Treasurers 
and Accountants. 

Normally these studies will be by means of a 
sandwich course. 


RATES OF PAY: 


£460-£1,105 per annum according to age and quali- 
fications (£735 per annum at 21 years). 


PROSPECTS: 


The object of the Board’s Accountancy Apprentice 
Training Scheme is to train and educate school- 
` leavers to fill junior administrative appointments on 
completion of their training, and in due course to 
progress to more senior appointments. In the 
rapidly expanding Electricity Supply Industry the 
scope for the professionally qualified accountant is 
very wide and promotion to posts in the £2,000- 
£3,000 per annum range should be within the scope 
of young men with the right sort of personality and 
ability. 


APPLICATIONS: 


By fetter in applicant’s own handwriting should be 
sent to Mr W. M. Lawrence, Area Manager, Midlands 


Electricity Board, P.O. Box No. 4, 234 Victoria Road, 


Fenton, Stoke-on-Trent, within 14 days. 


- 


C. WICKSTEAD, 
Secretary 
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ACCOUNTANT x 


NATIONAL PORTS COUNCIL 


QUALIFIED ACCOUNTANT 


An opportunity has arisen, through expansion of work, to join a small 
team of qualified accountants who are engaged in creative and Interesting 
work connected with the port transport industry. It includes investment 
appraisal, charges structure, uniform costing and presentation of 
published accounts, incorporating a system of current value accounting. 

Applications are invited from qualified accountants aged preterably 

between 25 and 35. Experience of large accounting organisations would 
be an advantage. 
_ Salary will be on an incremental scale within the range £1,742 to £2,625 
per annum. The point of entry will depend on age and experience. There 
Is a contributory pension scheme and a holiday entitlement dependent 
on salary and service but not less than 33 weeks. 

Applications should be sent to the Assistant Secretary (Establish- 
ments}, National Ports Council, 17 North Audley Street, London W1, 
giving details of age, education, qualifications, experience and present 
salary, not later than November 8th, 1966. 













Accountant - Qualified 


Major Trade Union in SE. London seeks newly- 







qualified Accountant as deputy. Salary in the 
range of £1,200 to £1,400. — Box No. AQ 182. 


ASSISTANT ACCOUNTANT 


Required by Parker Timber Group Limited at their Head Office in London SES, 

Applicants, aged between 25 and 30, and not necessarily qualified, should have a 

thorcugh knowledge of all aspects of accounting practice and the ability to work on 

own initiative. The position, which is permanent, offers the opportunity to develop 

accounting procedures in a rapidly expanding Public Company and to assist manage- 

men. Salary negotiable according to age and experience. - Please write, giving full 
etails to: 


Chief Accountant 
Parker Timber Group Limited 
Parker House, 144 Evelyn Street, London SES, 






















FINANCIAL ACCOUNTANT 


A qualified Accountant (or finalist) with a good commercial or pro- 
fessional background and preferably with knowledge of modern 
management accounting systems is required for the above position. 

This is an opportunity for a young accountant of under thirty to 
enhance his experience in, and to contribute to the development of, 
further advanced accounting techniques. 

The commencing salary will be fully commensurate with the ability 
and experience of the successful applicant. 

Please apply in writing to: 

The Financial Director 
KAY & CO (ENGINEERS) LTD 
Blackhorse Street 

BOLTON 
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Young Qualified Accountants 


LONDON BANK has vacancies for two recently qualified account- 
ants, aged 22-26. Duties will include maintenance of investment 
portfolios, preparation of periodical financial and statistical returns, 
audit of Branch accounts processed by computer. 


These are permanent Administration appointments and_ offer 
EXCEPTIONAL OPPORTUNITIES FOR ADVANCEMENT. 
Commencing Salary up to £1,725 per annum; non-contributory 
Pension Scheme. 


Applications stating age, qualifications and experience should be 
addressed to the General Manager, London Trustee Savings Bank, 
\ 14 Fleet Street, London ECA. 


: Electricity: 





_ Area Headquarters 
Chief Accountant’s Department 


| ASSISTANT ` 
d ` | ACCOUNTANT 


(Internal Audit) | 


The person appointed to this post will be responsibte for the day-to-day 
direction and control of the internal audit staff located throughout the area 
of Eastern Electricity, He will report o our Assistant Chief Accountant. 

Applicants will need to be experienced, qualified accountants capable of 
regulating internal audit. practices and procedures to match the changing 
patterns of work in a Board establishing a Central Accounting Office which 
includes a large computer installation. This challenging task in one of the 
largest of the Electricity Boards calls for a man familiar wich the latest audit 
and accounting techniques and capable of sustained application during a 
lengthy period of major change. The territory to be covered and the 
location of the various offices necessitate travelling and overnight absences. 
Car and subsistance allowances will be paid. 

Salary within the range £2,640-£3,060. 
Apply by letter quoting reference A/398/66R to the Chief Accountant, 
ae Electricity, P.O, Box No. 40, Wherstead, Ipswich, by November 16th, 
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AUTOMATIC CONTROL ENGINEERING LTD 
(ale) (A MEMBER OF THE JOHN BROWN GROUP) 
-<} | 


require a 





t 


= Ra ty ve 
3 tin fs tet, at 


QUALIFIED ACCOUNTANT 


Preferably with three years commercial or industrial experience, | 

` for an off-line situation assisting the Chief Accountant in the im-~ 
provement of management accounting efficiency, including the 
review of systems. the interpretation of financial reports and the - - 
undertaking of special assignments. 


Prospects are good for the man with initiative, constructive 
ideas and the ability to communicate with senior management. 








ACCOUNTING 
FOR MANAGEMENT 


~ THE COMPANY: 


DEE Ce Bes ee D EE DEE EEN 
holds a pre-eminent position in the precision 


NS Ee ee ee ee engineering field with an established international 


Responsible to the Chief Accountant and providing a financial! and - on reputation for the quality of its products. 
administrative service to the Divisional Manager. Duties include ` ise pe . 


control of contract cost, assistance in the preparation of infor- 
mation necessary for profit and cash forecasts and preparation 
of management accounting statements. l 





l. | JOB SPECIFICATION: 


Function — the successful applicant will be required 
to develop and control the accounting system at 








2 TRAINEE ACCOUNTANTS WI vc "TTT 


To work with the Divisional Accountants. These positions will 
suit young men now studying for a recognised accounting quali- 
fication. Assistance and encouragement to study will be given by 
the Company. Gocd prospects for advancement. 


These positions offer excellent salaries and conditions including 


. a three-week holiday entitlement and participation in a contribu- 
tory pension scheme. , 


Please apply in writing, giving brief particulars to: 
The Secretary 

AUTOMATIC CONTROL ENGINEERING LTD | 
Maxim Road, Crayford, Kent 


Location — South Bucks, in pleasant rural surround- 
ings. ` g 

Remuneration — a level commensurate with middle- 
management, depending on the calibre of the 


successful applicant; initial salary will be around 
£2,000. 


APPLICANT: 


the person sought should be a Chartered or Cost 
Accountant in his twenties with industrial experience; 
preferably in engineering. He would now be seeking 
an opportunity such as this to participate in a local 
management team and to assist in the development 
and application of modern management techniques. 
- Box AF 193. 
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ACCOUNTANT 





Industrial and Commercial Finance Corporation Ltd. 
requires an Investigating Accountant and a Trainee Controller 


TRAINEE 
CONTROLLER 


Industrial & Commercial Finance 
Corporation Ltd. is seeking a young, 
newly qualified accountant for a 
Management Trainee post. After 
about two years training, the 
successful applicant would normally 
be appointed as a controller 
concerned with interviewing 
potential customers, consulting with 
them in the drafting of appropriate 
schemes of finance and ~ 
co-ordinating the various stages of 
negotiation up to investment; after 
investment, he will keep in touch 
with his customers and continue to 
supply financial advice as required. 


The initial salary will be around 
£1,400 according to qualifications 
and experience. Controllers of- 
exceptional ability will eventually 
be eligible for posts in the higher 

. salary ranges up to £6,000 per 
annum. Holidays are three weeks 
per annum and a car is provided 
where posts require much travelling 
in connection with business. 


Applicants for this post must be 

prepared to work in any branch, 

and may expect that they will be 

required to serve in a Branch Office 
at some stage in their career. 


` The Corporation operates a generous 
contributory pension scheme, and canteen 
or luncheon voucher facilities are available. 





INVESTIGATING 
ACCOUNTANT 


The prime requirement of the post 
is to examine the accounting aspects 
of some of the companies applying 
for I.C.F.C. finance, but in addition 
the Investigating Accountants are 
required to assist some customers 
with their accounting problems. Our 
customers cover the whole range of 
industry and are of a size where an 
investment between £5,000 and 
£300,000 is significant. 


Applicants should be Chartered 
Accountants with some experience, 
since qualifying, in either the 
commercial or management 
consultancy field. Salaries offered 
are from £2,250 to £2,750 according 
to experience. Holidays are 4 weeks 
per annum and a Corporation car 
will be provided. | 


WRITE, GIVING BRIEF 
PARTICULARS OF AGE, 
EDUCATION AND 
EXPERIENCE, TO: 


Mr. IL. S. Paton, 
Personnel Manager, 
Industrial & Commercial 
Finance Corporation Ltd. 
Piercy House, 

7 Copthall Avenue, 
London E.C.2. 
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QUALIFIED ACCOUNTANT 
: oF 
WELLS, SOMERSE 


A qualified accountant, preferably in his mid-twenties, is required for an 
appointment in accordance with the Company policy of management succes- 
sion. 





The successful candidate will be required to gain a thorough experience of 
the company’s costing and accounting techniques and subsequently to order: 
study the present chief accountant. 


In addition to the professional qualification, we are also looking for a person- 
ality that is commensurate with the responsibilities of a future senior executive. 


Vi 


THE PERSONNEL OFFICER 
KML ELECTRONICS LIMITED 
WELLS, SOMERSET 


Please apply to: 


+ 


EMI 















YOUNG 
ACCOUNTANT 


AROUND £2,000 


Vie are looking for a young accountant to join our Service and 
Finance Division. After a period of training his initial 

assignment will be within the Chief Accountant's department, and 
will include responsibility associated with the preparation of 
period and financial accounts. 


Thereafter we intend that he should gain more experience of the 
management services provided by the division. This could for ; 
example involve a transfer to data processing, systems development 
or planning. An eventual move into other divisions of the 

company is also possible for a man who wishes to broaden his 
industrial experience. 


We offer a starting salary around £2,000 p.a., and operate a 
non-contributory pension and life assurance scheme. Assistance 
with house and removal costs will be given, and 100% mortgages 
can be arranged in most cases. 


Czndidates should ideally be graduates with some forma! accountancy 
training; or chartered accountants either with some industrial 
experience or who have demonstrated their potential in 

Bed SE professional examinations. The preferred age range 

is 22-26. 


Please send brief details of aga, education and experience to: 
LA. Kane, Personnel Officer (Management Recruitment}, 
MARS LIMITED, Dundee Road, Slough, Bucks 





November 5th, 1 


Management Accounting 


3% THIS COMPANY has several factories in the United 
Kingdom and abroad. 


zk WE PRODUCE components for all the major auto- 
motive manufacturers in this Country and are rapidly 
developing export markets. 


ak OUR GROUP ACCOUNTANTS are responsible 
for developing advanced techniques of management 
and preparing long-range forecasts. 


ki THEY REQUIRE the assistance of a young account- 
_ ant not necessarily qualified. 


_%& INITIAL SALARY will be in excess of £1,000 per 


annum with attractive conditions and opportunities 
for promotion. . Si 


Write to the Company Secretary, Cam Gears Limited, 
Wilbury Way, Hitchin, Herts. -` 











MANAGEMENT ACCOUNTANT 


A substantial engineering group, having spent over £2 
million on the extension and modernisation of one of its 
works, wishes to appoint a qualified accountant, age 
30/45 years, with experience in the engineering or 
foundry industry to a new position carrying the status of 
a top executive at the works near Lincoln. 


The successful applicant will be responsible to the 
Group Financial Director and will be expected to install 
improved methods of management accounting and must 
have experience of installing such systems. He will be 
responsible for all the financial and cost accounting 
functions and general commercial administration at the 
works. 


The remuneration will be commensurate with the 
challenging nature of the appointment and the experi- 
ence of the applicant. 


Applications giving full details to Box MA 195. 





Jouember’ 5th,-1966. 


Derbyshire Stone Limited 
require a 
_Divisional Chief Accountant ` 


for their Quarries Division based at Matlock, Derbyshire 


Candidates must be Chartered Accountants aged between 
27 and 35 and they should preferably have had several 


years’ experience in an extractive industry. The position: 


involves responsibility for all financial and costing 
activities and the appointee will report directly to the 


processing would be an advantage. 


Managing Director of the Division. A knowledge of data 


Salary will be subject to arrangement and will be com- 


mensurate with the responsibilities undertaken. 


Please write in confidence giving brief details of age, 
experience and present salary and stating how each 
`- requirement is met to The Secretary, Derbyshire Stone 
Quarries Limited, Bank House, Matlock, Derbyshire. 


ACCOUNTANT 


CITY £3,000 


FINANCIAL ACCOUNTANT 


A newly formed shipping and transport company in the 
City of London, owned by a consortium, wishes to appoint 


-a Financial Accountant responsible to the company's 


, Cooper 


Financial Adviser. Accounting is at present in the hands of 
an associated company. 


The basic requirements are for 
* a chartered accountant aged between 30 


and 40 


a the ability to set up an E.D.P. orientated 

- accounting department—a management 
accountant will be appointed later 

x experience in preparing financial informa- 
tion for the appraisal of substantial capital 
projects and 

a theinvestigating of financialand commercial 
propositions. . 


Salary is negotiable in the region of £3,000. The post is a 
challenging one and there are prospects for advancement 
in both status and experience. , 

Brief but comprehensive details of salary and career to date, which wil 


treated in the strictest confidence, should be sent to MA 407, 
eg Brothers & Co., Abacus House, Gutter Lane, London, E.C.2. 


MANAGEMENT ACCOUNTANT 


SW | TRACTION DIVISION 


A qualified accountant, aged 28-33 and with some industrial accounting experience, is required at the 


Company’s Works in Preston. 


He will be responsible for the preparation of management reports, co-ordination of long-term planning 


and budgets, and accounting development. 


The successful candidate will join a team of three similarly qualified personnel responsible to the Chief 


Accountant. A progressive salary will be paid and there are attractive pension and life assurance benefits. 


Write in confidence, giving full details of qualifications, experience to date and present earnings, to the 
Chief Staff Officer, Directorate of Personnel (A.1089.H.), English Electric Company Limited, Strand, 


ENGLISH ELECTRIC. 


London WC2. 
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ACCOUNTANT. 
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DANNIMAC MFG LTD 


ACCOUNTANT 


Excellent opportunity for qualified accountant with commercial 
experience to join the leading public company in the rainwear field. 
The successful applicant, who will work in close liaison with the 
Secretary, will control the general accounting of the company and 
be responsible for the preparation of final accounts. 


Divisional 
Accountant 


A Chartered Accountant with some years’ post- 
qualification experience, preferably in industry, is re- 
quired for a new appointment in a well-known public 
Company near London (green belt location). His 
initial duties will be to develop and control financial . 
and management accounting systems within an oper- 
ating division of the Company; future organisational 
plans offer scope for early advancement. Starting 
salary in the range £2,000-£2,500 p.a., dependent upon 
experience. 

Applications should be sent to Binder, Hamlyn, Fry 
& Co., 121, Queen Victoria Street, London E.C.4. No 
Information will be given to the Client, or to anyone 
else, without the candidate’s permission. 


The company operate a contributory pension scheme and the 
commencing salary will be commensurate with ability and experi- 
ence. 


Pleas2 apply in writing, giving briefly, particulars of qualifications, 
experience and stating age, to The Secretary, Lime Mill, Victor 
Street, Hollinwood. l 
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TAXATION ACCOUNTANT 


Ers ste why H 





Taxation Accountant required by leading industrial 
group in the North of England to take charge of the 













group taxation department under 


Accountant. 


the Financial 


A qualified man (age under 40) preferred, but a 
sound knowledge of company taxation is essential. 
Initial salary £1,500 to £2,000 according to experience. 


Good fringe benefits. 








We have been retained by a leading Industrial Organisation in the 
West Midlands to advise on the following appointments: 


FINANCIAL ANALYST 


Box TA 153. 
Mm An interesting opportunity has arisen for a qualified Accountant 
m (ACA/ACWA) to join a progressive industrial Company in the 
N = packaging field. The successful applicant will, in addition to assisting 
mM the Chie? Accountant, be required to analyse and interpret for 
management, information supplied by the various manufacturing and 
m6 marketing divisions of the Company. A knowledge of standard 
N costing and budgetary control procedure would bean advantage. He 
d should have had two to three years’ industrial experience, preferably 
MANAGEMENT AUBIT Prospects of advancement are good within this progressive and 
d expanding organisation where initiative and rapid decision making 
Crawley ee Een H re essential. Salary will be negotiable and commensurate with the 
troller fae the Control E Ee Mm responsib lities involved. Pension Scheme is available and assistance 
A vacancy has occurred in our ment and Financial Accounts {em- D with house removal expenses would be considered. 
Management Audit team, The Company ploying a staff of approximately 45), is S 
markets professional scientific and in- required by Nicholas Products Limited, e 
| dustrial equipment on a large scale and a Company of the Aspro-Nicholas i - : 
| the post is based az the Company's Group. = 
| modern centre at Crawley, Sussex, DE eae aati d 
| Ee are invited from five Nears : comercial experience, £ ; 
DRA Sica eaten eeh including the preparation of budgets d An Accountant at Inter C.W.A. Stage, age 20-25, is also required to 
| Joining this small tear applying modern and cash forecasts, and the application ` o S : 4 , S 
| auditing techniques to the accounting of staadarnd costing. picterably ta @ H assist the Group Accountant of another of the Company's factories 
2 cone ne control aspects of this consumer industry. These requirements Zi situated in the West Midlands. Prospects for advancement are good. 
| ; r f probably mean that the successful d Salary will be com urate with age and experience. Pensi 
Preference will be given to those applicant would be in his early thirties A Sch y R bf mensurate with ag SE Sen 
who have reached intermediate examin-~ now earning about £2,500. ; cheme ts available, 
acion level of a recognised accountancy KEE g : ; , ` 
bady. The post offers worth-while ex- Applications should be sent to: Please write stating brief details (and position applied for) to: 
EE EE Personnel Management Birmingham, 49 Hagley Road, Edgbaston, 
appropriate to an established and Personnel Manager (N/J/4) Birmingham 15, marking envelope JEW/SA/70. Applicants’ identities 
rogressive Company. Nicholas Products Limited mB will not be disclosed to our client without permission and only 
Please write to the Personnel fter confidential interview. 
Officer (C), The M.E.L. Equipment 225 Bath Road, Slough, Bucks mee eee E : 
_ Company Limited, Manor Royal, ai 
Crawley, Sussex, quoting reference = 
P'Aj2and stating brief details of age, a 
qualifications and experience. R 
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FELTHAM, MIDDLESEX. ~ A vacancy has 
arisen for a financial accountant, due to the 

romotion of the holder, within the engineer- 
ing division of a public company. Professional 
qualification is essential and the position is 
suitable for a young chartered accountant 
wishing to enter industry for the first time. A 
contributory pension scheme is in operation 
and a salary in the region of £1,750 p.a. is 
envisaged. — Please write to Mr P. J. Green, 
F.C.A., LV. Pressure Controllers Limited, 
Spur Road, Feltham, or telephone Feltham 
6371 for an appointment. 


MANAGEMENT ACCOUNTANT 


Qualified Accountant required by The 
Tap & Die Corporation Limited for its 
Head Office in London. The work in- 
volves the development of existing finan- 
cial and budgetary control procedures at 
both Head Otfice and operating Company 
levels. Experience in an Engineering 
Works is desirable and some travelling 
will be necessary. 

The successful applicant will be re- 
sponsible directly to the Financial 
Director. Age envisaged is 30-40. 
Starting salary will be not less than 
£2,500 per annum and there is a Group 
Pension Scheme. ; 

The Corporation is Europe’s largest 
manufacturer of taps and dies and has 
eleven manufacturing subsidiaries in the 
U.K. and overseas. ~ Please reply in 
confidence to the Financial Director, 
The Tap & Die Corporation Ltd, 109 
Gloucester Place, London W1. 


MARCROEFT WAGONS LTD 
CARDIFF 


: require 
ASSISTANT TO SECRETARY 


Qualified Accountant required by group 
with varied interests. Preferred age 
around 25 years. Permanent position 
with excellent prospects. Experience of 
group accounts, management informa- 
tion, costing, etc. -- Apply: The Secre- 
tary, Marcroft Wagons Ltd, Roath 
Works, Newport Road, Cardiff. 


NEW NATION-WIDE property develop- 
ment partnership seeks chartered accountant, 
preferably in his 20’s able to give part-time 
assistance and preferably with experience of 
phasing of finance residential development 
schemes, on advantageous terms. Location 
desirably Guildford, Oxted, Bexleyheath, 
London. — Write Howell, Thomas & Partners, 
Old Bell Corner, Old Oxted, Surrey, 


QUALIFIED ACCOUNTANT 
for 
BREWERY COMPANY 


Applications invited from Chartered 
Accountants, aged 23~30, for post of 
Company Accountant in Brewery 
Company in Thames Valley. Duties will 
relate primarily to accountancy, but 
prospects of promotion in wider sphere. 
Commencing salary commensurate with 
age and experience, reviewable annually 
on merit. Contributory pension scheme 
with life cover. — Applications, which will 
be treated in strictest confidence, giving 
age and details of experience, to Box 


ACCOUNTANT 


QUALIFIED ACCOUNTANT required in 
expanding shipping and dock group to 
exercise budgetary control over group 


. expenses, particularly the dock undertaking. 


Commencing salary according to experience 
but not less than £1,500 p.a. Three weeks’ 
holiday, luncheon vouchers. Main office 
Woolwich. — Box QA 1748. 
QUALIFIED ACCOUNTANT TI SECRE- 
TARY required to be responsible for all 
finance, costing and secretarial functions for 
a small group of companies in the building 
trade situate in Enfield. Three to four years’ 
post-qualification experience is essential. 
~ Send for particulars stating salary required 
to Box OA 1655. 

QUALIFIED COST ACCOUNTANT re- 
quired to take charge of costing department 
of a medium-sized manufacturing company 
located in North London. Sound experience 
of standard costing and budgetary control 
essential, Salary £1,750-£2,000 together with 
ene profit-sharing schemes. — Box 


RECENTLY QUALIFIED ACCOUNTANT 
(A.C.A. or A.C.W.A.) required to take 
charge of accounting of small, compact but 
rapidly expanding North London building 
company specializing in restoration of 
historic buildings and associated fine art and 
decoration work. Excellent opportunity for 
enthusiastic and ambitious young man to 
integrate his activities with those of friendly 
yet efficient working directors and advance 
his position accordingly. Initial salary £1,250— 
£1,500. — Apply in first instance, with full 
particulars, to Donald Bruce & Co, Char- 
tered Accountants, 314 Upper Street, 
Islington, London N1. 


RENOLD 












MANAGEMENT ACCOUNTING 
RENOLD CHAINS LIMITED 


A qualified Accountant is required for 
the Central Accounts and Budgets 
Department at Head Office. This depart- 
ment is responsible for Management 
and Financial Accounting and offers a 
valuable opportunity to a qualified 
Accountant to extend his knowledge in 
this field. - 

The Head Office is a modern building 
pleasantly situated to the South of 
Manchester and is the administrative 
centre of operations in a world-wide 
Group manufacturing power transmis- 
sion and mechanical] handling products. 
~ An attractive salary will be offered. 


Applicants should write to: 


Employment Manager 
Renold Chains Limited 
Renold House 
Wythenshawe 
MANCHESTER 


SECRETARY OF CLOTHING MANU- 
FACTURERS at present engaged in an 
exciting programme of expansion requires 
a young man with ambition to train as his 
deputy. Qualifications for the position are 
accountancy experience, initiative and a 
desire to succeed. Those who feel that they 
could meet this challenge should apply in 
writing to the Secretary, Invertére Coat 
Company Limited, Newton Abbot, Devon. 





CHIEF ACCOUNTANT 


FIFE PAPER MILLS LIMITED, MARKINCH, require a Chief Accountant. This 
post will invole respensibility for the whole accounting function in the company of 
350 employees and is expected to lead after two or three years to a more senior 
appointment in the Robinson Group Chief Accountant’s Department in Bristol or 
in another associated company. It offers good training and experience as well as 
excellent career prospects in management accounting in one of the largest. groups 


in the packaging industry. 


Applicants should be qualified accountants and should have some further experience 
in a professional office or industrial accountancy. The desired age range is 25-30. 


A house may be available if required, 


Please write in confidence quoting reference FJB and enclosing an outline of 
relevant particulars (including age, qualifications, experience and salary level) to 
Staff Manager, E S & A Robinson (Holdings) Limited, Bristol 1. 





SENIOR WORK STUDY man required 
for application of method and time study in 
theatre. Extensive travel involved. £1,500 
minimum, ~ EROS STAFF BUREAU, 21 
London Road, Croydon, Surrey (CRO. 
7141), and also at 22 Wormwood Street, 


EC2 (LON. 6711). 

WESTMINSTER SOLICITORS require 
accountant to specialize in personal taxation 
and/or trust accounts. Qualified or experi- 
enced unqualified applicant considered. — 
Please reply to Box WS 1614. 


Xz 


SYSTEMS AND METHODS ASSISTAN 
three years’ commercial experience 
accountancy essential. £1,600. — 
STAFF BUREAU, 21 London Road, Cri 
don, Surrey (CRO. 7141), and also at 
Wormwood Street, EC2 (LON. 6711). 
YOUNG PERSON offered unique positi 
with good prospects from a starting salary 
£1,000 p.a. Arithmetical ability, initiati 
interest in unit trusts and investment m 
important than experience. — Write Manag 
Director, Box YP 1750. 


MOBIL OIL COMPANY LIMITED 


wishes to appoint a 


CHARTERED ACCOUNTANT 


who will spend up to 18 months as an Internal Auditor, followed by further develop- 
mental assignments designed to give him a wide knowledge of the Company’s 
activities and to equip him for a more senior accounting position, During his period 
as an Internal Auditor it will be necessary to spend approximately 25 per cent of his 
time on short trips to other U.K. company locations outside the London area. 


Applications are invited from men, aged 25-30, who will be offered an attractive 
Starting salary, contributory Pension and Dependants’ Benefit Plan, and a full range 
of employee benefits. — Please write with full details to P. B. Moloney, Mobil Oil 
Co Ltd, Caxton House, London SWI. 





OPPORTUNITIES IN ACCOUNTS 


Chesebrough-Pond’s, an international company making and marketing toiletries and 
cosmetics, including the world famous VASELINE, POND’S, ODO-RO-NO, 
CUTEX and ANGEL FACE ranges, require: 


INTERNAL 
AUDITOR 


A professionally trained and qualified Accountant who 
has added some years’ industrial work to his professional 
training. He will be 25-35, an CA or A.A.C.C.A,, and 
will report to the Chief Accountant with responsibility 
for the design and sophistication of procedures to- 
gether with the introduction and maintenance of an 
effective internal audit system. An IBM 140[ is in 
operation and computer ‘know-how’ would be welcome. 


Starting salary £1,875 to £2,350 in a range £1,875- 
£2,825. Ref: 3.295. 


Between 25 and 30. Fully qualified A.C.W.A. experi- 
enced in modern accounting techniques including 
Standard Costing, Budgetary Control and Profit 
Planning. He will report to the Cost and Budgetary 
Manager and be responsible for all aspects of Budgetary 
Control. He will also become involved in Product 
Profitability studies. 


BUDGET 
ACCOUNTANT 


Starting salary between £1,550 and £1,930 in a scale 
rising to £2,325. Rei: J.296. 


. Please write to Personnel, Chesebrough-Pond’s Limited, Victoria Road, NW10, 


quoting the appropriate reference and enclosing a short career summary. 


CHESEBROUGH-POND’S LTD. 


BEAUTY GROOMING AND HEALTH WORLDWIDE 





THE GAS COUNCIL 
ACCOUNTANCY ASSISTANTS 


Due to recent developments in the gas industry additional staff are required in the 
Finance Department of the Gas Council. 


Posts are now available for young men aged about 18-25 who are desirious of 
obtaining a professional qualification in accountancy and who, preferably, already hold 
at least the intermediate certificate. The work will be varied and interesting pro- 
viding the opportunity of gaining good all-round experience. 


Initial salary will be dependent on age, qualifications and experience and future 
prospects in the industry are excellent. It should be possible to obtain a salary of at 
least £1,500 per annum when fully qualified: and the ambitious young man could look 
forward to subsequent promotion to more senior posts. 


Applications should be sent to: 


The Deputy Secretary 
THE GAS COUNCIL 
4/5 Grosvenor Place 
London SW1 
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ACCOUNTANTS 


THREE RECENTLY QUALIFIED 
ACCOUNTANTS are required for a 
new department of JOSEPH RANK 
LIMITED in London. 


-These appointments will provide an 
excellent opportunity to young men 
starting a career in industry, first of all 
to gain experience of a variety of aspects 
of financial and management account~ 
ing, and later to progress to positions of 
greater responsibility in either account- 
ancy or management within the RHM 
Group. Experience to date should in- 
clude work on the final eccounts of an 
industrial company. 


Please write, quoting reference No. 
33/66, with information on age, quali- 
fications, and career, to the Personnel 
Manager {T}, Group Personnel Depart- 
ment, 


RANKS HOVIS McDOUGALL LTD 
53 Eastchear: 
London EC3 


Smiths Potato Crisps Ltd 
COST ACCOUNTANT 


Further development and sophistication 
of the accountancy procedures of this 
forward-looking company has created a 
vacancy for a young qualified cost 
accountant to assist in the establishment 
of standard costing procedures and the 
development of accurate costing. The 
successful candidate is likely to be in his 
mid or late 20’s having minimum of 5 
years’ industrial experience, preferably 
in the food industry in processed costing 
and he is also likely to be A.C.W.A, 
although other relevant qualifications 
might be equally suitable, or in the 
absence of a formal qualification some 
7-10 years’ experience. The company 
has recently installed a computer and ex- 
perience of the use of computerised tech- 
niques would be an added advantage. ~ 
Please write, giving concise details of 
qualifications, experience and salary re- 
quired, to The Personnel Manager, 
Smiths Potato Crisps Ltd, Great West 
Road, Brentford, Middx. 





THE NORTH 


£2,000 Assistant Accountant (Liver- 
pool}; £2,000 Financial Accountant 
{Manchester}; From £2,000 Manage- 
ment Accountant (Manchester); £1,750 
Profession {Liverpool}; £1,800 Divisional 
Accountant (Stoke); £1,500 Student 
LC.W.A. {Bolton}. — Full details of these 
and other attractive openings supplied 
by sending name and address for free 
and confidential service to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL i. 





YORKSHIRE BANK LIMITED 


wish to recruit a young man experienced 
in tax worE asa 


TAXATION SPECIALIST 
for their Trustee Department in Leeds. 


Good salary and prospects. Pension- 
able post. Excellent_working conditions 
in a modern office. Staff luncheon facili- 
ties. 


Apply in confidence stating experience 
aad qualifications to: 


The Staff Manager 
YORKSHIRE BANK LIMITED 
P.O. Box 155 
Infirmary Street 
Leeds 1 


YOUNG QUALIFIED ACCOUNTANT re- 
quired by substantial group of companies 
with offices at London W3, to undertake 
primarily the supervision of the company 
accounting precesses and the preparation of 
interim and final accounts for all companies 
in the group. Opportunity to gain experience 
in management accounting. Previous com- 
mercial experience not necessary. Contri- 
butory pension scheme. Salary up to £1,750 
p.a. — Full details Box YQ 8907. 


ACCOUNTANT 





‘OVERSEAS 





SOUTH AFRICA 


A FIRST OPPORTUNITY HAS ARISEN FOR A QUALIFIED 
COST ACCOUNTANT, preferatly with previous experience in a 
Food Processing Industry, aged under 30, with a leading 
CANNING & FOOD PROCESS_NG COMPANY. 


This is a new position and the successful applicant will be re- 
sponsible for all costing procedurs. 


Travelling expenses will be paid and a good salary will be offered. 
= ee E enclosing a recent photograph, giving full details to 
Ox 3 


ZAMBIA 


NORTHERN ELECTRICITY SUPPLY CORPORATION 
(PVT.) LIMITED 


ASSISTANT SECRETARY 


NDOLA HEADQUARTERS 


Applications are invited for this pcst which is in the salary range 
£1,900 x £90 to £2,080. A three-year Contract will be offered with a 
gratuity rising to 25% of total salery earned during the Contract. 
Other benefits include subsidised housing, baggage, furniture and 
terminal allowances. A Medical Aid scheme is available. Up to three 
adult passenger fares will be paid to the successful applicant and his 
family on appointment. 

The successful applicant should be in ths age group 23-30 and will 
have recently qualified as: 

(a) A Chartered er Certified Accountant; or 

(b) A Chartered Secretary. 


Applications in the first instance should be addressed to: 


The General Manager 
P.O. Box 1334 NDOLA 


BAHAMAS 


Manager for our Sales Headquarters 
in Nassau 


International mutual fund octganization requires a 
Chartered Accountant (28 to 35), with a definite flair for 
writing intelligent, sales-orientatec letters to our representa- 
tives and shareholders in 80 coumtries. Investment or unit 
trust or similar sales experience helpful. Knowledge of 
Spanish or German would be useful, but not essential. 
Permanent position for capable and industrious person. 
Commencing salary £3,500 with 2xcellent opportunity for 
advancement in salary and maragement responsibilities. 
Fringe benefits. Salary is tax-free in the Bahamas. 

Air passages and normal movirg expenses for successful 
applicant and wife would be paid and interviews will be 
conducted not later than Decembez 3rd, 1966, in London. — 
Reply by airmail, submitting full details of appointments 
held, experience gained, personal beckground and education, 
ete., to: 


A. R. Finchell, President 
The North American Group of Mutual Funds 
P.O. Box 3000, Nassau, Bahamas 





N ovember 5th, 19 


CHIEF ACCOUNTANT, W. Germany 
U.S. International construction compi 
requires qualified accountant for tk 
German subsidiary situated at Gelsenkirch 
Preference given to applicants who hi 
working experience of contract accou 
and/or costing in fabricating plants. Flu 
German essential. Preferential age 30- 
Attractive salary and fringes. — Send | 
career details, including salary and histc 
to P.M.G., Chicago Bridge Limited, Yı 
House, Empire Way, Wembley 
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FINANCIAL 
CONTROLLER 


AGE 30-35 





AND AN 


ASSISTANT 
FINANCIAL 
CONTROLLER 


AGE 25-30 


These are two challenging jot 
in Saudi Arabia for two 
unusually energetic, 
enterprising and determined 
young men, preferably 
Chartered Accountants, with 
some industrial experience. 
They will have the task of 
setting up an accounting 
operation for a multi-million 
pound company and will forn 
part of a management team t 
be organised and directed by 
Bowmaker (Plant) Limited, 
Authorised Caterpillar Dealer 
in the U.K. 


The successful applicants will 
required to do a 2-year tour of 
duty and dependent upon 
success, will be encouraged to 
extend this period. A salary 
commensurate with responsibili 
will be paid in addition to 
which free accommodation and 
transport will be provided. 


Applications in confidence 
to Financial Director, 
Bowmaker (Plant) Limited, 
Watling St, Cannock, Staffs. 


SITUATIONS WANTEI 


ADVERTISEMENTS under this 
heading can only be accepted 
when the advertiser is seeking 
full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance 
to practitioners or requests for 
agency or subcontract work are 
not permissible, 








A.C.C.A. FINALIST, aged 33, with fi 
years’ professional experience in Kenya a 
five years’. commercial experience in tl 
country, seeks post with professional firm 
London area. ~ Apply Box AC 1768. 


lovember Sch, 1966 


OVERSEAS continued 





LAGOS 
Nigeria 





Major Oil Company requires two 


accountants 


—preferably A.C.C.A. or A.C.W.A. ~ for its marketing operations in 
West Africa. 


(oi Up to age 30, with 5 years’ experience in a responsible position. 
(bi Aged 30-40, with 8-12 years’ experience in a responsible position, 
preferably in a marketing company. 


For both positions, experience in and capabilities of E.D.P.M. centred 
around IBM 421 tabulator are desirable but not essential, Knowledge of 
French would be advantageous, Candidates must be prepared for as- 
signment elsewhere in West Africa at a later date, Tours are of 18 months 
followed by 3 months’ home leave. Fringe benefits include contributory 
pension scheme, housing, local cost of living allowance, ete, Basic salary will 
be appropriate to experience and qualifications, 


Apply, with brief particulars, to Personnel Manager, Texaco U.K. Limited, 
29{30 Old Burlington Street, London W1. 











MANAGEMENT CONSULTANTS 
FOR OVERSEAS 


An International Firm of Chartered Accountants with an expanding consultancy 
practice wish to appoint additional resident consultants overseas. 


Applicants for these positions must be qualified accountants who have good experi- 
ence in management accounting, E.D.P. and general systems work which has been 
gained in industry or in consultancy. 


The initial appointment would be a four-year contract with three months’ leave at the 
end of the first two years and a further three months at the end of the term. The 
starting salary would be between £3,000 and £4,000 depending on ability and experi- 
ence. At the end of the contract there would be the opportunity to transfer to the 
U.K. staff if an applicant did not wish to return overseas. 


Apply with full details including education, experience and current salary to Box 





OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, Mitchell & Co require a considerable number of Chartered Ac- 
countants both newly qualified and experienced for their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany. 
Remuneration and working conditions are excellent. The work is varied and chal- 
lenging giving opportunity of experience in British, U.S. and Continental accounting 
and taxation problems and there is a good future for outstanding men. We are 
particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Tronmonger Lane, London 
EC2, Initial interviews will be arranged in London or other U.K. centres. 


QUALIFIED ACCOUNTANT 
REQUIRED FOR 


COMMERCIAL APPOINTMENT IN NASSAU 


A Chartered Accountant who is prepared to do detailed work is required by a group 
of companies in Nassau principally eng’ged in the insurance field. The position in- 
volves keeping some of the books and preparing the accounts of these companies, 
but will develop into one where the applicant will be required to control staff, to 
improve systems and internal control. 


The initial salary to be paid will be subject to arrangement dependent upon 
experience, and it is envisaged that the appointment will initially be for a three-year 
tour with two weeks’ local leave for the first two years and two months’ leave at the 
end of the tour. 


Please send full personal particulars and details of present and past salaries to 
Box QA 8868. ; 





ACCOUNTANT 


SITUATIONS WANTED 


°” continued 


ACCOUNTANT, unqualified, long experi- 
ence audit and incomplete records, and farm 
accounts, desires post. Middle-aged; resident 
West Country. - Box AU 1615. x 
ACCOUNTANT-SECRETARY (56), victim 
credit squeeze, seeks appointment any local- 
ity. Financial control costs. Integration, 
budgets, O. & M. expert. Private group} 
company preferred. Salary £2,000. — Box 
AS 1637 


ACCOUNTANTS AVAILABLE — temporary 
or permanent. — Harrison & Willis Ltd, 
HYD. 9441. 

A FORMER CHARTERED SECRETARY 
(59) experienced accounts secretaryship, 
agriculture and investments, is now available 
for employment in London or within a 
convenient distance therefrom. — Box 
AF 1776. 

ASIAN A.C.C.A. finalist (31), living in W4, 
seeks permanent job within reasonable dis- 
tance. Besides university degrees, a decade 
experience includes two and a half years’ 
accountancy in London. — Box AA 1706. 

A STUDENT FROM KENYA (indian) 
intending to study for A.C.C.A. examina- 
veya: seeks a post as audit clerk. — Box AS 


A VERY EXPERIENCED secretary/short- 
hand typist, able to work alone, seeks post of 
trust with small/medium-sized firm of West 
End chartered accountants. — Box AV 1732. 
A YOUNG EFFICIENT MAN seeks employ- 
ment in London to qualify for A.C.C.A. 
Available immediately. — Write D. J. Khona, 
42 Kingswood Avenue, NW6. i 
BALANCE SHEETS. — Experienced typist 
will accept balance sheets. All work carried 
out in strictest confidence. Electric type- 
writer. Moderate charges. — Mrs Halter, 
telephone 959-2936. 

BOOK-KEEPERS, ACCOUNTS CLERKS, 


ETC, supplied on a temporary basis. — 


Phone for immediate attention GRO. 4511, 
Book-keepers Bureau Ltd. 

HARTERED ACCOUNTANT requires 
temporary post, experienced incomplete 
records. State hours, salary per week and 
likely duration of post. — Box CA 1723, 
CHARTERED ACCOUNTANT, varied ex- 
perience, over 50, available part-time em- 

loyment, professional or commercial. 

ndon area, West End, Central, City or 
East Suburbs. — Apply Box CA 1656. , 
CHARTERED FINALIST taking Part II in 
November 1966 seeks position with large/ 
medium-sized London professional firm. 
Available after examination. — Box CF 1693. 
EXPERIENCED TAX OFFICER, Higher 
Grade (58), considering slightly premature 
retirement February for worth-while London 
position. All aspects personal taxation. — 
Please quote salary expectation. - Box ET 


MATURE ACCOUNTANT long experience 
financial/eost accounts. Budgetary control, 
integration, secretarial, reorginization, O. 
and M., urgently seeks appointment with 
company requiring experienced control and 
stronger management. Any area. Salary 
negotiable circa £2,000-£2,500. Frustration 
and lack of management support sole 
reason, — Box MA 1638. 

QUALIFIED MAN. — Excellent and wide 
experience seeks permanent position. Devon 
or other South Coast area. — Box QM 1709. 
SEMI-SENIOR AUDIT CLERK, twenty 
years’ experience incomplete records, seeks 
work in West End. — G. Needham, !8 Chiltern 
Street, WI. (Telephone WELbeck 5298.) 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
Cory Ltd, ABBey 2354/5817, for further 
details. 





ARTICLED CLERKS 


A B.COM., from India (age 23 years), seeks 
articles with any in London. Exempted 
preliminary. ~ M. T. Amin, 73 Earlham 
Grove, London E7. 

A B.COM., preliminary examination exemp- 
ted, seeks articled clerkship, two months’ 
experience. — Write C. M. Patel, 23 Howitt 
Road, Belsize Park, London NW3. 

ABLE YOUNG ASIAN (British) B.Com., 
exempted from preliminary examination, 
seeks articles. — Please write Y. P. Patel, 
57 Moat Road, Leicester. 

A COMMERCE GRADUATE (23), seeks 
articles anywhere in the U.K. Preliminary 
exempted. — Please write Box AC 1602. 

AN ADAPTABLE INDIAN (B.Com. first 
class), 20 years, seeks articleship with 
members of the Institute. Expected in United 
Kingdom shortly. ~— Please write to 
Vankalwala, 59 East Lane, Wembley, Middx. 
AN ENERGETIC GRADUATE having some 
experience in accountancy requires articles. 





Eet exempted. — Please write Box 


XXVII] 


A HARD-WORKING INDIAN B.Com. 
(28 years) having done thirty-three months 
in articles would like to hear from a pro 
spective principal. — Please write L M. 
Jeewa, 136 Victoria Road, London NW6. 

A PAKISTANI ARTICLED CLERK (24), 
B.Com., twenty-six months’ experience in 
audit and accounts in Pakistan, preliminary 
exempted, seeks articleship, — Please write 
Box AP 1584. 

A PAKISTANI ARTS GRADUATE, ex 
empted from preliminary, five years’ experi: 
ence in commerce in London, seeks article 
ship, available immediately. ~ Please write 
wie Geen 36 Courtfield Avenue, Harrow. 


X: 
A PAKISTANI M.COM. with eighteer 
months’ complete articleship. Sat Septembe: 
exam. this year, seeks transfer to wider 
experience with the consent of the principal 
~ Please write to N, Hug, 28 Hunton Street 
London El. 

A PAKISTANI SCIENCE GRADUATE. 
aged 21, seeks articleship with a firm o 
chartered accountants in and around London 
— Please write Md. Yusuf Imam, 45-45 
Carleton Road, Holloway, London N7. 

A PRELIMINARY EXEMPTED young 
Pakistani B.A. (with Economics} wishes tc 
be articled with a chartered accountant firr 
in or around London. — Please contac’ 
Badrill Hoque, of 122 Durrants Road. 
Ponders End, Middx. 

ARTICLED CLERK required by City 
chartered accountants. Personal supervisior 
of principal. Progressive salary. — Writ 
Box AC 1734, 

ARTICLED CLERK required by East Lon. 
don office of substantial firm of accountant: 
with varied practice providing excellen 
training and experience. Appropriate G.C.E 
qualifications required. — Please submit ful 
details to Box AC 1586. 
ARTICLES OFFERED. ~— Write stating 
salary required to Tubbs, Clarke & Co 
Broadway Chambers, 1281 High Road 
Whetstone, London N20. (Telephon 
HILIside 7733.) 

A YOUNG GREEK CYPRIOT (21) seek: 
articles, Preliminary exempted. Eight ‘O 
levels. Available immediately, — Savvas E 
Savvides, 36 Chetwynd Road, London NW5 
INDIAN STUDENT FROM KENYA, witt 
seven G.C.E. ‘O’ levels seeks articles ir 
on ~ Box IS 1670. 


require well-educated articled clerks, qualifiec 
supervision given in very varied practice 
Increase in salary given on success in exami 
nations. British applicants only. — Writ 
ae 724, Reynell’s, 88-90 Chancery Lane 


PAKISTANI B.A. (Economies), Punjab Uni 
versity, with seven years’ experience anc 
diploma in banking wants articleship. - 
Write Saleem, 60 Uplands Road, Hornsey 
NS, or ring FIT. 1075. 

PAKISTANI GRADUATE (26 years) seek: 
articleship in or around London. Som 
accountancy experience. Preliminary exemp 
ted. — Please write Riazul Hag, 107 Endel 
sham Road, London SW12, 





PARTNERSHIPS 
AND PRACTICES 





A PARTNERSHIP VACANCY 


in an old-established and substantial 
London firm of chartered accountants 
due to approaching retirement of senior 
partners. Interested applicants should 
have a high level of professional quali- 
fication and experience, preferably with 
some years in practice. The successful 
applicant will receive a share in the 
partnership profits commensurate with 
experience and ability. ~ Replies with 
adequate detail will be treated in strictest 
confidence and should be addressed to 
the solicitor acting for the partnership, 
Mr C. Braby, Messrs Braby & Waller, 
2/3 Hind Court, Fleet Street, EC4. 


ACCOUNTANCY PARTNERSHIP AN 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchases o 
practices and partnerships for over forty 
years. Valuations. ~ GORDON FORD & 
CO, Westminster Bank Chambers, Londor 
Bridge, SEI. (HOP 1209.) 

ACCOUNTANT (28), with own small prac- 
tice in London seeks additional G.R.F. 
Any suggestions for partnership, blocks of 
audits or purchase of a practice on annuity 
basis will be most welcome. — Box AW 1598. 
BRIGHTON ACCOUNT S concerned 
with problems of efficiency, succession oi 
retirement are invited to write to Sussex 
based C.A. firm, at Box BA 8807. 

C.A.s INLAND WEST SUSSEX require 
partner after probationary period, Capita’ 
required, — Write stating age, experience and 
expected salary to Box CA 1627., 


XXVIII : 


CENTRAL SOUTH COAST C.A. seeks 
full- or part-time profit participating pro- 
posal. Capital can be provided. Considerable 
experience in practice. — Box CS 1777. 
CERTIFIED ACCOUNTANTS (SW. Lon- 
don), with considerable practice {two part- 
ners), seek qualified man with general 
practice experience to take over from partner 
who is semi-retiring. Partnership will be 
offered on reasonable terms after short 
probationary period. — Details of career, 
age, etc., to Box CA 1617. 

CHARTERED ACCOUNTANT (38) seeks 
small practice or partnership opportunity in 
vicinity of Wolverhampton, Stourbridge or 
West Birmingham. — Box CA 1715. 
CHARTERED ACCOUNTANT (29), with 
very varied experience desires position 
leading to partnership, in return for hard 
vere and desire to expand practice. — Box 


CHARTERED ACCOUNTANT, HOL- 
BORN, aged 38, grossing over £12,000, spare 
accommodation, seeks partner grossing at 
least £4,000 or would discuss amalg2mation 
with similar or larger firm. — Box CA 1610, 
CHARTERED ACCOUNTANT required to 
“manage branch office in East Midlands pro- 
ceeding to partnership within six months and 
possible succession withir five years. — Write 
fully to Box CA 1719. 

CHARTERED ACCOUNTANTS (LON- 
DON), are interested in acquiring a small 
panice in the Guildford area, — Box CA 


CHARTERED ACCOUNTANTS, NW. 
London, old-established practice, two part- 
ners, seek working arrargement leading to 
merger on eventual retirement of one 
partner. Office eccommodation available. 
Preliminary inquiries invited. — Box CA 1657, 
CHARTERED ACCOUNTANTS (two) in- 
vited to join expanding firm, staff seventy, in 
general practice in London and Home 
Counties with a view to early partnership. ~ 
Box CA 1737. 

CITY CHARTERED ACCOUNTANTS of 
medium-size with a varied practice require a 
qualified man with good post-qualification 
experience to deal with all aspects of work 
directly with partners. For an applicant of the 
right calibre there are excellent prospects, as 
there are partners retiring in the near future. 
Promotion to partnership level after a pro- 
bationary period of about a year is envisaged, 
Age 26-33. - Box CC 1716. 

EAST MIDLANDS PRACTICE for sale, 
G.R.F. approx. £4,500. Long 
excellent offices. Any reascnable arrangement 
considered. - Box EM 1680. 


EXPANDING FIRM with offices in Bucks. 


and Oxon seeks amalgamation with similar 
or larger firm with view to cost saving and 
increased efficiency. Present G.R.F. £16,500. 
~ Box EF 1643 


LEICESTER CHARTERED ACCOUNT- 


S (three partners, one approaching . 


retirement and two under 35) with expanding 
practice are prepared to discuss amalgima- 
tion with a young practiticner who wishes to 
improve upon his present net income and 
future prospects. Ample office accommoda- 
tion is available. — Write in confidence to 
Carr Braint and Son, West Walk House, 
99 Princess Road, Leicester. 


LEICESTER PRACTICE established over 
twenty years, gross. fees £12,000. Mainly 
small audits with extensive connections for 
sale, due to retirement.—Confidential inquiries 
to Box LP 1773. 


LONDON FIRM of chartered accountants 
with existing connection in West Country 
wish to consider some form of association 
with a firm in that area with a view to eventual 
amalgamation. ~ Box LF 1746. 
NORTH MIDLANDS, — Chartered account- 
ant, with good class practice, seeks junior 
artner — annual share estimated at £2,000, ~ 
ox NM 1738. 


N. LONDON C.A.s, £20,000 G.R.F., require 
£8,000--£20,000 G.R.F. purchase or amalga- 
mation for viable unit. Existing modern 


offices adequate. — Box NL 1689. 


OPPORTUNITY for sole practitioner to 
join Holborn chartered accountants (two 
partners) who have £20,000 G.R.F. and spare 
office accommodation and who seek amalga- 
mation with view to progression. — Box 
OF 1764. 


PARTNERSHIP (four partners) in South- 
west would like to meet young chartered 
accountant with a view to his acquiring the 
share of a retiring partn2r. Some capital 
required, Good opportunity for recently 
qualified man wishing to enter practice, ~ 
Write Box PF 1592. 

PARTNERSHIP OR PRACTICE required 
by keen young certified accountant in London. 
— Brief details to Box PO 1588. 
PLYMOUTH/EAST CORNWALL. — Char- 
` tered practice for sale. Well established and 
oe G.R.F. approx. £3,000. — Box 


SEVENOAKS CHARTERED ACCOUNT- 
ANTS require practice or blocks of audits in 
general area Bromley/Turbridge Wells. — 
Box SC 1580. 
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BUSINESS. 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion, Fersonal 
attention of a director. ~ Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10. (TUDor 9595.) 





ABANDON DELAYS 


READY-MADE COMPANIES 
EIS COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 





A BARGAIN. — End of lease. Special clear- 
ance sale of ready-made Ca £18 
complete, whilst stocks last. Changes of 
name service. Get Advantages of Trading as 
a Limited Company, 3s post free. Business 
Economy Group, 156 Strand, London WC2 
(TEM. 8377/2294), 71a City Road, London 
BC (CLE. 9252/2692). 
A COMPANY FORMED promptly. Sixteen 
guineas incl. seal, books, mem. and arts. Also 
ready-made companies. Mortgige facilities. 
~ Reichmann & Wing, 126 Gt Cambridge 
Road, London N17. (TOT. 2738.) 
BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. ~ Professional & 
Trade Services Ltd, Protection House, 
London SW4. (MACaulay 9396 (5 lines).) 
COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. ~ Reglaw Registrars 
Ltd, 17 Shepherd’s Bush Green, W12. 
(SHE. 4983 — PER. 2476.) 
CONFECTIONERY. ~ Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, prceviding 
trading continues. — Box CC 6078. 
RESS-MAKING BUSINESS FOR SALE 
in North London. Approximate turnover 
£8,000. The company is still trading with 
tax loss of approximately £2,000. — Apply 
G. E. Rolt & Co, 4 Westbury Avenue, N22. 


HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£10 13s We stamp fee 


READY-MADE £20 3s 
For accountants and solicitors oniy 
HART & CO (Bush House) LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON EC2 (CLE. 4108/9) 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
- P.C.M., 115 Gloucester Place, W1. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, WC2 


TEMple Bar 6927 (4 lines), Ref. O. P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7} per cent, 
66 per cent at 7 per cent. Other inquiries 
welcome, ~ State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4. 
(CIT. 3376.) 

NO PROCURATION FEE. — A compre- 
hensive first and second mortgage fund and 
Phaser J finance available to clients intro- 
duced by brokers, agents and professional 
firms only. Investment propositions enter- 
tained. Competitive rates. Decisions by 
return. — Wentworth Park Facilities, Dept 
BK, 330c Holloway Road, London N7. 
(Tel. NORth 1730.) 

RING WEL. 5629/0373 for best H.-P. and 
re-finance. No charge for services, 


READY-MADE COMPANIES (£18 9s in- 
clusive) transferred immediately. We can 
register a company in seven days from £13 9s 
(plus duty). — Graeme Ltd, 61 Fairview 
any Gillingham, Kent (Rainham (Kent) 


REQUIRED. ~ Lady or gentleman, not 
necessarily qualified, partner for registered 
college of accountancy (mainly postal) 
Central London leased offices. Monopolistic 
features assure steady growth and income. 
Lessons and preliminaries completed. One- 
third half share investment £2,000-£3,000. ~ 
Box RL 1695, 

TAX LOSS COMPANY - booksellers and 
stationers ~ losses of £25,000. — Offers please 
to Box TL 1603. 


TAX LOSS COMPANY required. ye ig 


trade. Losses up to £6,000. — Box TL 1760. 
TAX LOSS COMPANY required in 
women’s garment industry. Losses up to 
£100,000. ~ Box TL 6105. f 
TAX LOSS COMPANY required suitable 
for building contractors. Losses up to 
£10,000. -- Box TC 1765. 

£12 LIMITED COMPANIES formed to 
your requirements in seven days. Free leaflets. 
Ready-made companies also available. ~ 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17. (TOTtenham 4219.) 


UK 





WYCOMBE R.D.C. 


Mortgage Loans 
on £10,000 or Details from 
over, 74% loans Treasurer (T.A.) 
under £10,000. 17 High Street 
No expenses. High Wycombe 
Commission Bucks. 
payable, 


Seven-day loans also accepted. 








BUSINESS PREMISES 


FIRST FLOOR OFFICE (close Paddington 
station), 400 sq. ft to let. Rent £625 p.a. ex- 
clusive. ~ Gordon & Co, 6 London Street, 





up). - Apply Box LF ; 
PRACTITIONERS (WEST END) have 
office facilities available. Moderate rent. 
Excellent for sole practitioner with clerk if 
required. ~ Box PW 1721. 





VALUATIONS 


STOCKTAKING SERVICES. — Qualified 
staff available for annual, periodical transfer 
probate, stock valuations. 
Moderate fees. ~ Consult Brinson Hoare 
Ltd, 40 Birchington Road, 
(Telephone: MOUntview 3136.) 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
teed rebuilt National Burroughs Sensi- 
matic, Elliott-Fisher flat-bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
loan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES © 


LTD 
SA Paul Street, EC2 
(Tel. MONarch 9440) 








BRONZE, BRASS & PLASTIC NAME- 
PLATES: estimates and sketches free, also 
rubber stamps etc. — A. T. Brown & Co Ltd, 
347/9 Katherine Road, London £7. 
(GRAngewood 1024.) 

EXPERIENCED ACCOUNTS TYPIST. 
Mum needs typing at_home. Dad_ will 
collect and deliver. -— Ring: ENF. 4222, 


- Jennings. - . 


London NR. ° 


November 5th, 


ADDERS, CALCULATORS, REB 
NATIONAL ACCOUNTING MACH) 
31 and 32 typewriters and duplicators. 
hired, bought, repaired, terms. Burr 
accredited dealers. — MacVeigh & Lark 
Cowcross Street, ECI (opp. Farri 
Station}. (CLErkenwell 1434) 

NAME-PLATES IN BRONZE, brass, 


. less steel, plastics, Interchangeable " 


tered Office’ directory boards. R 
stamps. Estimates by return. — Austin 
& Co, 59 College Road, Harrow, Mid 
(Hatch End 6680). 

OPPORTUNITY TO ACQUIRE IN 
COM INSTALLATION, comprising 
telephones and master station, for te 
residue of fourteen-year standard agre 
at 1963 rates. Excellent condition. - 


OT 1761, or telephone CHA. 2451. 
REBUILT LB.M. TYPEWRIT : 
dard and executive. Rebuilt and guar: 
by LB.M. with full 1.B.M. service. 
approximately half list. Sole distribut 
Ribmac Ltd, 120 Borough High Street 
(HOP 0686/7.) 

REMINGTON FOREMOST ACCO 
ING MACHINE for sale. Can be seen 
now. Available two-three weeks, I 
Metal Components Ltd, Whitefield ` 
Speedwell, Bristol 5. (Tel. 651204.) 


HIRE HIRE HIRI 


All models of sensimatic accoun 
machines available for short- or Ic 
term rental. j 

For fuil details of this unique ser 
write or telephone: 


Goodson Calculators 


55/61 Moorgate. London EC2 
MONarch 5405 





READY NOW - FORM CTé6l 
(Return of Schedule F deductions 


FACSIMILE TAXATION FORM 
from 22s Gd per hundred (lla i 


COMPANY FORMS 
from 23s per hundred (6¢ 30s) 


ACCOUNT BOOKS ete. 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 


RENT or BUY 
Adler — Bluebird - Remington 


accounting machines — also Dye 
equipment. Full installation and mi 
tenance service. 


H. H. DURHAM LT 


85 Blackfriars Road, London $ 
WaATerloo 6081 





YORKSHIRE ELECTRICITY BOA 
SHEFFIELD AREA 


Change Alley, Sheffield 1 
Have the following Machines for si 
7 ICY Universal Automatic ] 
Punches 40-columna. 
1 LCT AutofVerifier. 
2 I-C-T High Speed Sorters. 


Forms of Tender and permission to v 
may be obtained on application to 
J. Christie at the above address or t 
phone 20014 extension 45. 

Closing date for applications: N 
ember 17th, 1966. 





UP TO THIRTY PER CENT DISCC 
on branded carpets. Wilton, Axmi 
Orientals, etc. Chinese, Indian and P 
carpets and rugs a speciality. Free de 
U.K. Expert fitting arranged as requi: 
Write stating requirements or for intr 
tion to showrooms or main citi 
Dodson-Bull Carpet Co. Showrooms 
and 5 Little Britain, ECI. (MONarch 
(10 fines).) i 
WANTED. — National Accounting M: 
31 or 32, also Sumlock Comptomete 
other calculators and adding machi: 
MacVeigh & Larkin, 55 Cowcrass í 
London EC1. (CLErkenwell 7434.) 
174% DISCOUNT — 173% DISCC 
offered on all branded makes of fun 
Delivery throughout U.K. — Write s 
requirements or for introduction to k 
showrooms ‘in London, Glasgow. 
chester. - EMSCOTE FURNISHERS 
$24 Cannon Street, Manchester 4. (Tele 
061) BLA. 8238.) Open Sunday 10. 
p.m. 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 
London W1, have since 1899 specialized in the sale and 





Get with it right away with our top aly , 
ball pens at this new low price, equal in. 
appearance and quality to other pens cost- ` 
ing three or four times as much. d 


D 


valuation of hotels and catering businesses to the exclusion 
of any other branch of estate agency. The partners are 
members of the leading professional bodies. 





CAN BE SUPPLIED BY 


GEE e CO (Publishers) LIMITED 


HE CITY LIBRARY S EC LARGE INK CAPACITY. 
iS] STRAND, LONDON WC TEMple Bar 0832 (7 lines) Es ; f ar 


AL YOUR BOOK REQUIREMENTS 


ORDER DIRECT OR SEND FOR FREE SAMPLE. 
Minimum quantity one gross 30/- plus 4/-P.& P. 
2 gross or more post free. Special quotes can be 
obtained for larger quantities. 


TO EMC SUPPLIES, LEE HOUSE, LONDON 
WALL, LONDON EC2. Tel. MARyland 8941/5 


. 3 ae a ` MT 





FOR ARTICLED CLERKS — Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
45,000 Examination Successes. 


FOR JUNIORS -Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY ~ A.C.C.A. Courses - 17,500 Examination 
Successes; I.C.W.A. Courses ~ 14,500 Examination Successes. end for this 100 page 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - . 
Courses for A.C.CA. | uide to Careers PRE, 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and 


H L THE 
training for Management. SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street 
London WC2 


Please send’ me post free and without 


Ep a a , obligation a copy of your Guide to 
A de KE Careers 
d e L C D U nt y ; Norme, ak eau e @eëérngetpéhkägegëgenpéhkggéekRggn 


Address secot KAZLELEA LELE EE EEEEEEEEE EEEE] 


Member of the Association of British Correspondence Colleges 


$ eéeeéegéenpgeg LLELELEEEEEEETE SEE ETETE E TEEEEEFIETEEEEE] 
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Save 60 per cent of time spent 
on incomplete records. 


The Logabax analysis machine with 
198 registers will free senior staff and 
allow a greatly increased volume of 
work to be accurately itemized. 


Ask to see cur accounting 
specialist — your time will not 
be wasted. 


| yoy axe 21 Buckingham Palace Rd. 
di S London SW1. Telephone: 


IMITED 
TATe Gallery 8142 


‘built for analysis’ 
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ACCOUNTANT 


REGISTERED AS A NEWSPAPER 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 





THE 
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As a matter 
of course... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 








A GROWING NUMBER of chartered accountants are finding 
that attendance at the Institute's courses is becoming a vital part 
of their yearly work plan. They keep up-to-date with changes 
in taxation, management information developments and new 
techniques in electronic data processing, besides meeting fellow 
accountants in an ideal atmosphere for the exchange of ideas. 
Full details and application forms are sent, prior to the courses, to 
all members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 





Forthcoming courses: 
Current Tax Practice, Brighton 27th Nov. - 4th December 1966 
Management Information Appreciation, Brighton 

19th - 27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April - 3rd May 1967 
Systems Analysis, Brighton 21st - 27th May 1967 


THE Established 1874 
ACCOUNTANT 


151 Strand, London WC2 Telephone TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additlonal lines (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest $ Inch, 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concesslonal rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment l l 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — ses next column. 


LEWIS, COATES & LUGAS. LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 
All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 


November 12th, 1966 














Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
_ Per line, in addition 6s Od 4s Od 
Per inch semi-displayed | £5 5s Od £3 10s Od 
Fully displayed 
Per inch (min. 2 in)  |£6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
Ail other categories 
Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition - 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers [ 3s Od l 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant end in 
Taxation, 


LATEST TIMES FOR ACCEPTANCE 

Semi-displayed and Run-on 

The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully Displayed 
10.30 a.m. on the Tuesday of the week preceding publication. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


Institutional clients are prepared to 
consider providing finance by means 
of leaseback operations involving 
shop, office or industrial property. 


Replies will be treated in strict confidence 


H. E FOSTER & CRANFIELD 


Property Finance Department 
6 Poultry, EC2 
CITY 1451 
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CLASSIFIED | 
ADVERTISEMENTS 








Replies to advertisers using Box 
numbers should be addressed to Box 
... Gee & Co ( Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 
See preceding page for rates and latest 
times for acceptance. 








PERSONAL 


EDUCATIONAL, private tuition, economics, 
accounting and costing. intermediate and 
final professional examinations. — Box 
EP 1775. 








EXAMINATION SUCCESS IN AC- 
COUNTANCY AND TAXATION 
comes easily to students who study the 
compact, concise and complete, courses 
of the R.R.C. Guaranteed tuition for all 
principal Accountancy examinations and 
the Institute of Taxation, also for 
Costing, Secretaryship, Banking, Insur- 
ance, Local Government, Civil Service, 
G.C.E. — Write for FREE 100-page book 
to the Careers Adviser, THE RAPID 
RESULTS COLLEGE, Dept AH2, 
Tuition House, London SW19, 








OFFICIAL 
APPOINTMENTS 


DERBY No 1 HOSPITAL 
MANAGEMENT COMMITTEE 


Appointment of Accountancy Assistant 


Applications are invited for the post of 
ACCOUNTANCY ASSISTANT in the 
Group Treasurer’s Department. Salary in 
accordance with the General Administrative 
Grade £1,061-£1,402 per annum. Post super- 
annuable, five-day week, canteen facilities. — 
Applications stating age, qualifications, ex- 
Gees and naming three referees to Group 

ecretary, Derbyshire Royal Infirmary, 
London Road, Derby, by not later than 
November 19th, 1966. 





OXFORD COLLEGE OF TECHNOLOGY 


School of Management and Modern 
Studies 


The College wishes to make two appoint- 
ments in Accountancy and Related Subjects, 
at SENIOR LECTURER/LECTURER level 
to teach on the following courses: 


(1) B.Sc.(Economics) ; 


(2) Chartered Accountants Block Release 
course; 


(3) H.N.D./H.N.C, courses - Management 
Accountancy. 


Opportunities for research are available. 


Salaries in accordance with the Burnham 
Technical Scales, viz: 


Senior Lecturer: £2,146-£2,380 per annum. 
Lecturer: £1,875-£2, 140 per annum. 


Further particulars and application forms 
can be obtained from the Principal, College of 
Technology, Headington, Oxford (addressed 
envelope, please) to whom completed forms 
ae be returned not later than November 
18th. 


THE NATIONAL HOSPITAL 
FOR NERVOUS DISEASES 


Qucen Square, London WC 
APPOINTMENT OF DEPUTY CHIEF 
ACCOUNTANT 


Applications are invited for the post of 
Deputy Chief Accountant, subject to Whitley 
Council pay and conditions of service for 
Deputy Treasurer, Postgraduate Hospital, 
Group A. At present the commencing salary 
is £1,560 per annum increasing by annual 
increments to £1,920 per annum inclusive of 
London Weighting. Applicants must be 
accountants with considerable experience of 
machine accounting and have a desire to 
learn computer applications. Ability to 
manage is essential and whilst hospital experi- 
ence will be an asset it is not a condition 
attaching to the appointment. 


Applications naming two referees, should 
be submitted within fourteen days of the 
appearance of this advertisement to The 
Secretary to the Board of Governors, at the 
above address. 





SENIOR ACCOUNTANTS 
required by 
MINISTRY OF AVIATION 


Applications are invited from Chartered or Certified Accountants with suitable professional 
experience to filla number of posts concerned with investigations into financial and cost control 
records of industrial units engaged in both production and research. Applicants should have had 
scme years of post-qualification experience on this, or similar work and should have a sound 
knowledge of modern costing and accounting systems. 


The posts are based on Central London but involve a fair amount of travelling within the 


United Kingdom. 


Starting salary will be from £1,767 to £2,088, according to ability and experience, on a scale 
rising to £2,404 p.a., with four weeks’ paid annual holiday, 


For application forms and any further details, write to: 


W. PENFOLD, F.C.A. 
DIRECTOR OF ACCOUNTANCY SERVICES 
MINISTRY OF AVIATION 
ST GEORGE’S COURT 
LONDON WCi 





November 12th, 1 


CHIEF 
ACCOUNTANT 
MALAWI HOUSING CORPORATION 


The Malawi Housing Corporation, which is an independent statutory 
body set up by the Malawi Government for building houses, managing 
estates and ercouraging housing development throughout Malawi 
requires a Chief Accountant to control the financial affairs of the 


Corporation. 


4s 3 ee 


Applicants must be Members of the Institute of Charterec 
Accountants cr of the Association of Certified and Corporate Ac 
countants or hold a comparable formal qualification. Salary will be ir 
the region of £2,400 to £3,000 per annum depending upon qualifications 


and experience, and applicants must have a sound knowledge o: 
commercial accounting procedures and substantial accounting experi 


ence, 


The Chief Accountant will be expected to initiate new accounting 
procedures into all facets of the Corporation’s work, which includes 
building, estate management, rent collection, housing loans, store: 


purchasir.g, etc. The successful applicant will also be required to assess 
' the viability of the various activities of the Corporation and undertake 


costing researca. He may be required to draw up loan agreements witt 


internaticnal finance organisations and undertake interviews witt 


lending authorities in relation thereto. He may also be allocatec 
responsibility for some establishment matters. 


Expatriate applicants will be appointed on contract for a period o 
30 to 36 months and a gratuity of 25 per cent {tax freein Malawi) wil 
be payabk on satisfactory completion of the contract. Free medical anc 
limited free der-tal treatment is provided and housing at subsidised rent. 
Economy Class: air fares will be provided. 

Apply o CROWN AGENTS, M. Dept, 4 Millbank, London SWI, 
for application form and further particulars, stating name, age, brie} 
details of qualifications and experience, and quoting reference 


M3A/60918/AC. 
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SITUATIONS VACANT 
PUBLIC PRACTICE 


EAVIAN APPOINTMENTS AGY require 
end supply all staff. Male and female. Pro- 
f=ssionel, commercial and secretarial. Per- 
manent and temporary No fees to staff. — 109 
Tottenkam Court Road, Wi (EUS. 8406}; 
1 Philpot Lane, EC3 (LAIN. 3261); 46 Dover 
Street, Wl (HYD. 5591.) . 





ABLE ASSISTANT, preferably with at 
least one year's post-qualification experi- 
ence required by m-sdium-sized firm of 
chartered accountants, Watford. Success- 
ful applicant will report directly to a 
partner and sEould be prepared to accept 
responsibility and work largely on own 
initiative. Varied practice providing 
adequate scope for broadening experi- 
ence, Salary £1,250 -o £1,500 according 
to age and experience. — Box AA 6132. 


EBLE CHARTERED ACCOUNTANT, 
with at least three years’ experience since 
cualifying, requ:red by sole practitioner, W1. 
Good salary, annua. increments, future 
partnership prospects. — Reply Box AC 1842. 
£ CHARTERED ACCOUNTANT is offered 
cice managerial position in growing London 
VK. practice, leading to early partnership and 
eventual succession. Aplicant must be able 
tw undertake werk at rear-partner level, and 
siould have good werking knowledge of 
t.xation. — State age, =xperience and salary 
ecavisaged. — Box AC 1598. 

A LARGE BRISTOL FIRM of chartered 
accountants with London associates has 
vacancies for young cualified accountants. 
Figh starting 3alary, good staff pension 
scheme, five-day week, uli scope for initiative 
and exceptional prospects. — Box AL 6134, 

A SENIOR AUDIT CLERK, qualified or 
unqualified required by chartered account- 
aats in N. Herts. Salar? according to experi- 
eace. — Box AS 1681. 

A PROGRESSIVE FIEM of City Chartered 
Accountants has a vacancy for a young quali- 
feed accountant or finalist. The position will 
provide a broad =xperience and the successful 


aoplicant shoulc be prepared to accept early 


responsibility. Salary ty negotiation. — Box 
EP 1824. 
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ACCOUNTANCY ENGAGEMENTS I 
287 OXFORD STREET, LONDON ï 
TELEPHONE: MAYFAIR 8778 


Have been retained by several universa: 
known public companies to recruit t 
following personnel for London and t 
provinces: 


Chief Accountant. A.C.A, Industrial ex 
£2,500. 


Internal Auditor. A CA. or OÖ. & I 
£2,000. 


Assistant Co. Sec, A.C.LS. £2,500. 
Cost Accountant. A.C.W.A. £1,800. 


Assistant to Accountant. A.A.C.C.. 
£1,600. 


Many other vacancies home al 
abroad, salaries up to £3,000. No fe 
are payable by applicant. Write, call. 
telephone. 


AUDIT CLERK (some experience) for 
Chartered Accountants. Articles if requ 
Really excellent opportunities, experi 
and promotion, Pension, Salary not less 
£900, ~ Box AC 1341. 

A WEST END FIRM of chartered acco 
ants (two partners), reqtires with a vie 
partnership an assistant of honest and fe 
right principles having a good educa: 
energy and all-round experience. Salar 
range £1,750 to £2,250, according to 
previous position, etc. ~ Box AW 1779. 


Vovember 12th, 1966 





ACCOUNTANCY 
APPOINTMENTS 


Division of 
Executive and Technical Appointments 


22 GLOUCESTER MANSIONS 


CAMBRIDGE CIRCUS, LONDON WC2 


Telephone (01}-240-0679 


A. Universal Selection 
of Career Advancement 
Opportunities 


PUBLIC PRACTICE 


SPECIALIST TRAINEE 
Location: London. Salary to £1,650 p.a. 
Rec. Qual. — Large Public Co. Auditing. 


AUDIT/INVESTIGATIONS 
Location: London. Salary to £2,000 p.a. 
Non-routine public practice position. 


P.A. TO PARTNERS 
Location: London. Salary £2,000 p.a. 
Medium practice. Partnership prospects. 


FINALISTS 
Location: London or Provinces, Salary to 
£1,300 p.a. 


Innumerable career advancement ap- 
pointments. 


OVERSEAS 


INTERNAL AUDITOR 

Location: 8. America. Salary $10,000 p.a. 

pours experienced C.A. Considerable 
avel. 


ACCOUNTANT 

Location: W. Africa. Salary £2,000 p.a. 
Young Newly Qualified. Diversified 
activities, 


PERSONAL ASSISTANT 
Location: E. Africa. Salary £3,000 p.a. 
Financial Adviser on new ventures, 


INDUSTRY 


MANAGEMENT ACCOUNTANT 
Location: London. Salary to £2,208 p.a. 
Young C.A, Excellent industrial opening. 


COST ACCOUNTANT 

Location: N. London. Salary £1,900 p.a. 
Engineering Co. Full responsibility for 
cost department. 


NEWLY QUALIFIED 
Location: Liverpool. Salary £1,500 p.a. 
International Co. Overseas assignments. 


PA. OFFICE MANAGER 
Location: London. Salary £2,000 p.a. 
Construction Company. Unqualified, 
but initiative essential. 
ACCOUNTANTS 
QUALIFIED OR UNQUALIFIED 
PROFESSIONAL OR INDUSTRIAL 
ARE OFFERED OUR COUNSEL 
AND GUIDANCE 


Inquiries and applications to B. E. Backhouse 


The balanced view of 


ACCOUNTANCY 
CAREER’ 
ADVANCEMENT 


ACCOUNTANT 





AUDIT AND TAXATION ASSISTANT 


Chartered Accountants require a quali- 
fied Accountant or experienced finalist 
able to deal with and supervise general 
audit and tax work. This position has a 
commencing salary of £1,600 p.a.; pros- 

ects for advancement are excellent. 

ension scheme and luncheon vouchers. 
— Reply, giving usual particulars and 
details to Box AA 8786, 





AUDIT CLERK 


A large City firm of Chartered Account- 
ants is seeking an experienced audit clerk 
to specialise on insurance company work. 
The pesition would suit a qualified or 
unqualified man aged up to 45, who does 
not wish to travel and who would be will- 
ing to spend the greater part of his time 
in the City area on insurance company 
audits. Starting salary would be accord- 
ing to age and experience. Five-day week 
and Ivacheon vouchers. — Applications 
should give age and details of experience 
and should be sent in confidence to Box 
AC 8942. 





BEDFORDSHIRE 


Hillier, Hills, Frary & Co have vacancies 
in their Luton office for newly-qualified 
accountants and final examination can- 
didates with ambition and initiative, 
looking for good prospects and remuner- 
ation. — Applications will be considered 
from clder and more experienced men. 
7 Apply, Staff Partner, 26 Victoria Street, 
uton, 


BIRMINGHAM CHARTERED AC- 
COUNTANTS — Whinney, Murray & Co, 
have vacancies for experienced accountants 
and aiso for newly qualified accountants who 
wish to broaden their experience in the 
profession. Opportunities arise from time 
to time to transfer to our other offices at 
home and abroad. Good starting salaries 
will be paid. — Apply to the staff partner at 
Canterbury House, 85 Newhall Street, 
Birmingham 3. 





BIRMINGHAM 


The associated firms of Price Waterhouse 

& Co and Howard Smith Thompson & 
Co have vacancies for newly-qualified 
accountants and final examination 
candidates, whether engaged in the 
profession or in commerce, who wish to 
obtain a wide variety of professional 
work. There may be subsequent oppor- 
tunities to transfer to specialist depart- 
ments or to other offices at home and 
abroad. Attractive starting salaries and 
excellent opportunities for advancement. 
— Apply in writing to the Staff Partner, 
P.O. Box 120, 96 Newhall Street, Bir- 
mingham 3. 





CHARTERED ACCOUNTANT near 
Victoria Station requires Senior Personal 
Assistant mainly to be responsible for 
the accountancy, audit and tax affairs 
of a number of property companies. 
Previous experience of such companies 
would be an advantage and future pros- 
pects are unlimited. Salary and bonuses 
SES £1,500 per annum. ~ Box CA 


CAPABLE SENIOR, not necessarily quali- 
fied, with good tax experience, required by 
progressive West End of chartered 
accountants. Excellent prospects (including 
working partnership}, salary and working 
conditions. — Box CS 1739. 
CHARTERED ACCOUNTANTS based in 
London with a wide and varied practice have 
a vacansy for a qualified assistant. Appli- 
cants should preferably be under 35. Starting 
salaries are visualized in the region of £1,650 
er annum for newly-qualified staff. — Apply 
ox CA 1818. 
CHARTERED ACCOUNTANTS _ have 
vacancies for qualified seniors, in £1,500- 
£2,250 bracket according to ability and ex- 
perience. Finalists considered. Opportunity 
to grow with expanding City firm. Direct 
responsibility to Partners. ~ Please write with 
details cf experience and examination record, 
where relevant, to Box CA 1826. 
CHARTERED ACCOUNTANTS have 
vacancies in their London office for account- 
ants who are newly qualified or have some 
experier.ce since qualifying. Salary £1,700 to 
£1,800 p.a. according to experience. — Write 
Box CA 6137. 
CHARTERED ACCOUNTANTS have 
vacancy for senior, not necessarily qualified. 
— Write stating age, experience, etc., and 
salary required to Leonard Finn Co, 8 
Brentmead Place. London NW11. 


CHARTERED ACCOUNTANTS (Horsham, 
Sussex) require audit clerk aged 21 to 35 with 
at least four years’ experience including 
incomplete records. — Write stating age, 
experience and salary, to Box CA 1663. 


CHARTERED ACCOUNTANTS, Lon- 
don ECA (Staf 25) require Senior 
Manager to assist in control of audit 
work, in organisation of staff and to take 
work to completion. Not necessarily 
qualified but must have had good experi- 
ence in similar position. Salary range 
£1,500-£2,000 per annum. CAESS 
pension scheme. Preferred age 30-40. 
~ Details in writing please to Box 
CA. 8897, 


CHARTERED ACCOUNTANTS, London 
Wi, have a vacancy for a senior, preferably 
qualified, The nature of the vacancy to 
include some tax work, gives scope for adding 
to successful applicant’s professional experi- 
ence. Good salary, pension scheme and 
luncheon vouchers. — Full details to Box 
CA 1701. 

CHARTERED ACCOUNTANTS (Moor- 
gate) require senior audit clerk ~ busy office. 
Very good prospects and opportunities for 
enining wide experience. — Write Box CA 


CITY CHARTERED ACCOUNTANTS 


An expanding medium-sized firm has 
vacancies for newly-qualified account- 
ants or November finalists. The practice 
includes large Public Companies and a 
very wide variety of other audit and 
special work. 

Good commencing salaries are paid 
together with luncheon vouchers and a 
contributory pension scheme from age 
27. — Fullparticularsto Box CC 8939. 


CITY CHARTERED ACCOUN TANTS 
have a vacancy for a 


TAXATION 
ASSISTANT 


Applicants should have had some years’ 
first-class experience in this field. Top 
commencing salary and excellent prospects. 
Pension scheme. — Please write to Box 
CC 8876. 


CITY CHARTERED ACCOUNTANTS 
have vacancies for audit staff at various 
levels. Good commencing salary ranging 
from £800 to £2,000, according to age, 
experienceand suitability. Annual increments. 
Pension scheme. — Write full particulars to 
Box CC 1691. 
CITY CHARTERED ACCOUNTANTS 
require assistants (male or female) in tax 
department for preparation of personal 
tax returns. Previous experience in pro- 
fessional office would be an advantage. Good 
salary with increases, luncheon vouchers, 
pension scheme, three weeks’ annual holiday. 
— Write with particulars to Box CC 1817. 
COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
City firm on interesting and varied company 
work. Commencing salary not less than 
£1,350. Luncheon vouchers. — Box CT 6139. 
CORNWALL CHARTERED ACCOUNT- 
ANTS require young assistant (under 30) not 
necessarily qualified but preferably chartered 
or certified with good general provincial ex- 
perience including incomplete record and 
taxation work. Commencing salary according 
to experience, £1,000-£1,200. ~ Write, with 
full particulars as to age, status, experience, 
etc., to Box CC 1499. 

E. LINCS CHARTERED ACCOUNTANT 
requires qualified assistant with good general 
provincial experience, commencing salary 
£1,000. ~ Full details to Box EL 1727. 
EXPANDING FIRM of Chartered Account- 
ants based on Swansea, with extensive inter- 
ests in West Wales, require qualified or 
experienced seniors, November finalists and 
semi-senior staff. Good salary and prospects 
for the right staff. — Apply to Box EF 1724. 
EXPERIENCED SENIOR AUDIT CLERK 
required as Assistant to Partner in a firm of 
Chartered Accountants in the Isle of Man. 
Practice of an interesting and varied nature. 
Realistic salary envisaged. — Full details of 
previous experience, age, and present salary 
to Shannon, Kneale & Co, Chartered Ac- 
countants, St George’s Chambers, Douglas, 
Isle of Man. 

INSOLVENCY BRIGHTON Chartered 
Accountants have a vacancy. Apply in writing 
stating age, experience and present salary, te 
Box No. IB 6141. 

JUNIOR AUDIT CLERKS required by City 
Chartered Accountants. Experience is not 
essential. Good salary and prospects. Articles 
considered if reauired. — Box JA 1825. 


D 


JOHN McCARTHY 
& COMPANY 


115 Moorgate, London EC2 
Accountancy Appointments 


PROFESSIONAL 
TAXATION 


LONDON AND PROVINCES 


Practices are as diverse as persons. 
Since life is for the Jiving and half the 
waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility, This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 

In this range most firms are able to offer 
hours, holidays and pensions that are 
comparable with Commerce and Indus- 


OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. ~ France, 
Belgium, Holland and Spain. 


COMMERCIAL 


£2,000 circa HERTS |. f 

A cost accountant, qualified with 5-7 
years’ experience including standard 
costing required by a firm of Electrical 
Engineers. Feasibility studies have been 
completed and a computer will be in- 
stalled in due course. 


£1,750, MIDDLESEX ; 
A qualified accountant preferably certi- 
fied for an international specialising 
in Engineering Design. He will be 
assistant to the Chief Accountant but be 
responsible for the financial accounting 
and servicing. Since the general standard 
is one of high technical qualification a 
lively personality will be most successful. 


£2,500-£3,000, CROYDON 

A qualified man in his thirties for a sub- 
sidiary of a leading nationally-known 
Engineering Group. To advise the 
Board generally as to costs and systems 
and presentation of financial informa- 
tion. 


£1,500-£2,000 LONDON | i 
A young qualified man with some in- 
dustrial experience to be a project 
accountant at the Head Office of a lead- 
ing engineering group. A versatile per- 
former to report on a variety of problema, 
financial and cost, or a little trouble- 
shooting or the straightforward prepara- 
tion of accounts for the Board. 


UP TO £1,750 ECI 

An admirable opportunity for a young 
qualified accountant to be financial 
controller in a small advertising agency 
where he will be responsible for all 
aspects of the accounting functions. 


UP TO £1,750 WC2 

A young qualified C.A. for the manage- 
ment accounting dept of an international 
company in the telecommunications 
field. An admirable opportunity to 
join a Group with wide overseas rami- 
fications and in due course travel. 


£1,000-£1,500 WI 
Accountant/Book-keeper to do every- 
thing for a small but successful manufac- 
turer of ladies’ dresses. A firm character 
ae some experience of this field desir- 
able. 


Personal and individual attention given 
to each applicant in PRIVATE 


Open Saturday morning 


Call or write for information 


NATional 5127/8 


rv ACCOUNTANT 


MERVYN HUGHES & COMPANY D 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone No. 01-283-0037 (with external Nos -— 12 lines) 





November 12th, 1! 


L. G. Gibson (Executive) 

R. J. Welsk (Executive) 

P. I. Hayward-May (Executive) 
H. L. Richardson, A.A.C.C.A., A. 
L. I. Simpson, F.C.A. 

D. B. Smith, ¥.C.1.58, 


FINALISTS - CAREER DISCUSSION 


Finalists are invited to write or telephone to Mr L. G. Gibson to arrange a career discussion. In addition to general advice, Mr Gibson will offer his considered and unbiased opinion as follc 
(a) The type of vacancy which is most appropriate in relation to experience to date and which will ensure most rapid reinforcement and widening of competence already gained. 
(b) The career path which is most likely to result in greatest future success by reason of personal attributes, aptitude, personality, etc. ` 


(c) Suitable long-term career objectives. 
(d) Approximate salary which can be expected. 


As a prelude to discussion, perasal of our revised booklet ‘PLANNING YOUR CAREER’ is well worth while. A copy will be despatched immediately on request. 


APPOINTMENTS IN PUBLIC PRACTICE 


The volume and diversity of cur register precludes representative advertising. In exemplification: 


NEWLY OR RECENTLY QUALIFIED ACCOUNTANTS 

Large international firm — two special terms of reference appointments offering — Vacancy ‘A’ 
— diversified experience in management accounting, including secondment to training course — 
Vacancy ‘B'-- home-based, short-term, experience-widening special assignm2nts in Europe, 
U.S.A., Pakistan, etc. — initial salaries ~ £1,500 p.a. 


PARTNERSHIP - SUCCESSION WITHIN TWO YEARS a 
Medium-sized City firm — young Chartered Accountant of appropriate calibre with a minimum 
of two to three years’ post-qualification experience — including taxation — up to £2,500 p.a. 


AUDIT MANAGER - POTENTIAL PARTNER — £3,060 p.a. 


TAXATION MANAGER — PROMOTION OPPORTUNITY 

Medium-sized City firm -a break-through appointment for a taxation accountant at a1 
term stage in his career ~ competence in company taxation, corporation and capital gains 
is essential — successful performance of the supervisory duties involved will ensure finar 
advancement — an initial salary of £2,250 p.a. is envisaged. 


‘SENIOR’ SENIOR -~ POTENTIAL PARTNER 
Medium-sized City firm - progress to Manager ~ later to Partner status — interesting ger 
professional work including consultancy assignments, investigations, etc. — initially £2,000 


Large/Medium sized rapidly expanding City firm — an appointment of outstanding interest to a suitably experienced qualified senior accountant who possesses administrative ability and so 
power of leadership — definite prospects of admission to partnership within a comparatively short period. 


OVERSEAS 


-Young qualified accountants can explore all the factors relevant to a period of professional employment overseas by arranging an appointment with Mr R. J. Welsh. He is a recognised ex; 
ard his advice will be sound, unbiased and objective. Examples of attractive current appointments are as follows: 


BRUSSELS — MANAGER/POTENTIAL PARTNER . 
An attractive appointment open to a candidate who is suitably experienced at senior level ~ 
excellent prospects of local partner status — £3,000-£3,500 p.a. 


PERTH, AUSTRALIA — MANAGER — PERMANENT EMIGRATION APPOINTMENT 


This is an outstanding opportunity for a mature, well experienced young qualified accountant 
to commence a successful career ‘down under’. 


OPEN SATURDAY MORNINGS 


COPENHAGEN ~- RECENTLY QUALIFIED CHARTERED ACCOUNTANT 


A vacancy offering interesting individual responsibility and involving travel in Scandinay 
liberal travel allowances ~ initial salary by negotiation. 


BARCELONA —- RECENTLY QUALIFIED CHARTERED ACCOUNTANT 
An appointment which should appeal to a young qualified applicant who desires to v 
abroad and at the same time to acquire a sound and wide experience — initially £1,800 p. 





ACCOUNTANTS 


Price Waterhouse & Co wish to recruit a number of additional qualified accountants 
in their offices in London and other cities in the United Kingdom. Excellent promotion 
prospects and high starting salaries are offered. 


After an initial period of wide professional experience, supplemented by training 
courses, there will be opportunities for suitable staff to obtain more specialized 
experience in the management consultancy and taxation departments cf the firm. 
There will also be opportunities to transfer to associated firms overseas. 


A non-contributory persion scheme is run for the staff and three weeks’ annual 
holiday is given. 


Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Old 
Jewry, London EC, 





CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


We are anxious to engage able young chartered accountants keen to 
develop their potential through the medium of the varied and 
responsible work and training in modern techniques provided within 
an international firm, 


The prospects are virtually unlimited and there is ample scope for 
those who wish to specialize or to work abroad, now or at a later 
stage. 

We shali be pleased io arrange interviews for suitable candidates to 


discuss the matter in London or at any of our other U.K. or 
European offices, and if you are interested you should writs giving 


brief personal details to the Staff Partner at 4b Frederick’s Place, 


Old Jewry, London EC2., Whinney Murray & Co, 


PERSONAL TAXATION 


Well-known City Chartered Accountants with extensive international practice seek 
keen young assistants (aged 20-23) with three/five years’ experience, preferably as 
Tax Officer (Higher Grade), to deal with increasing volume of Personal Taxation work. 
Starting saleries will be in the range £1,000~£1,300 p.a. and are reviewed regularly. 
The firm has a contributory pension scheme and supplies luncheon vouchers. The 
work is varied and interesting, provides opportunities to meet clients and offers 
excellent prospects of advancement to young persons wishing to broaden their 
experience. — Applicants should write to Box PT 8940. 


SMALL AUDITS AND INCOMPLETE RECORDS 
CITY CHARTERED ACCOUNTANTS 
A well-rewarded challenge to A.C.C.A. or A.C.LS. Finalist, capable of accepting 
responsibility for preparation of accounts, secretarial work and taxation, with the 


minimum of supervision. — Applicants for interview to send address and/or telephone 
number to Box SA 1787, 


TAYLOR 
STAFF 
BUREAU. 


One of the oldest established employment agencies in the City of London TELEPHO! 


COMMERCI 
Speelalista In Professional, Commercial & Industrial Accountancy Staff city 27 





34-40, LUDGATE HILL LONDON, Be, 


May wa draw your attention to the fact that wa 
have moved from 49, Queen Victoria Strest to the above 
address, This move has been necessitated by our nead 
for greater space; you will notice, however, that our 
telephone mimers have not altered, 


By virtue of this change, we are able to offar 
an eyen more efficient service. Old eyd new clienta 
are warmly invited to visit us at our new offices, and 
discuss their problems ~and ambitions- with one of our 
experienced consultants, who will be pleased.to assist 
and advise withotkt obligation. 


-a ër Ee 
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MERVYN HUGHES ASSOCIATES LIMITED 
Executive Appointment Consultants 


71 ST MARY AXE, LONDON EC3 


Telephone No. 01-283--0037 (with external Nos — 12 lines) 





Four Years’ Interesting, Challenging Assignment Overseas — Subsequent Home-based Senior Status 


MANAGEMENT CONSULTANT 


FAR EAST 
REQUIRED BY A LARGE INTERNATIONAL FIRM OF CHARTERED ACCOUNTANTS 


this is an attractive appointment open to a suitably experienced qualified accountant who has attained an appropriate standard of comprehensive competence at senior level in managemen 
ccounting techniques. A knowledge of E.D.P. is necessary. 

jalary — up to £4,000 per annum. Four years’ contract with three months’ paid leave after two years and a further three months’ at end of term. After completion of four years, a home-base 
sition of similar status could be available. 


nquiries, in strict confidence, to Mr R. J. Welsh. 





MANAGEMENT ACCOUNTANT 


(Aged 25 to 35) 
tEQUIRED BY A SUBSIDIARY OF A LARGE CITY PRINTING ORGANISATION UNDER YOUNG, FORWARD LOOKING, DYNAMIC MANAGEMENT 


his appointment involves direct responsibility to the Chief Accountant and offers excellent prospects to a candidate of suitable calibre who possesses an appropriate degree of competence i 
lanagement accounting, including mechanised accounts, standard and job costing, etc., allied to power of leadership and initiative. 


nitial Salary — £1,750 p.a. (or by negotiation) — Contribucory Pension Scheme ~ Free Life Insurance. 
Vritten applications, in strict confidence, to Ronald Griffiths. 





im appointment which is the antithesis to a routine staid accountancy position and in which future prospects are inherent. 


ACCOUNTANT/COMPANY SECRETARY 
LEQUIRED BY THE RECENTLY FORMED LONDON BASED UNITED KINGDOM SUBSIDIARY OF AN INTERNATIONAL ORGANISATION WHICH IS ENGAGED IN . 
PIONEER ENTERPRISE WITH A MAJOR DEVELOPMENT POTENTIAL 


‘o be eligible, candidates (aged 30 to 40) must be qualified (A.C.A., A.A.C.C.A., or A.C.W.A,) and be able to present sound evidence of an appropriate standard of general accountancy an 
ompany secretarial competence. 


HE NATURE OF THIS APPOINTMENT ALSO DEMANDS POWER OF INITIATIVE, ADMINISTRATIVE ABILITY, ADAPTABILITY AND Lai TO ASSUME RESPONS! 
ILITIES EXTRANEOUS TO NORMAL ACCOUNTANCY DUTIES. THESE PERSONAL ATTRIBUTES ARE, THEREFORE, IMPERA 


iitial Salary — £2,500 p.a. (or by negotiation) plus ancillary benefits. 
.pplications, in strict confidence, to Mr R. J. Welsh. 





OVERSEAS 


.LGIERS - ACCOUNTANT ~ LARGE INTERNATIONAL ORGANIZATION NIGERIA — ASSISTANT ACCOUNTANT 
lualified applicant aged 25 to 30 — fluent French essential — excellent prospects of advancement Young Ce applicant prepared to accept an adventurous appointment in return for liber; 
£2,250-£2,500 p.a. plus assistance with housing ~ distur>ance expenses etc. — an appointment terms of employment ~ £2,000 p.a. plus free house, lighting, heating, ete., childrens’ educatio 


hich is eminently suitable for an adventurous minded accountant of the younger generation. allowance — provident scheme — 3 months’ paid leave after each 18 months’ tour etc. 


Written applications, in strict confidence, to Mr R. J. Welsh 





BIRMINGHAM CHARTERED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have vacancies for newly-qualified Accountants {and 
Final Examination candidates} who wish to extend their experience in the widest 
variety of professional work. 


QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and many provincial centres for 
both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of pro- 


Attractive starting salaries are paid and the prospects for progressive experience fessional work or to specialize if desired. 


and promotion are excellent. There are opportunities of transfer to overseas offices. Commencing salaries are good and will be commensurate with the degree of ability 


Three weeks’ annual holiday is given and responsibility of the applicants. The firm operates a contributory pension scheme. 

Applications should give full details of age, education, qualifications and experience, 
and the centre preferred, and should be addressed to: The Staff Partner, Lee House, 
London Wall, London EC2. 


Applications should be addressed to the Staff Partner, Windsor House, Temple Row, 
Birmingham 2. 


QUALIFIED ACCOUNTANTS TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 





TEL. GERRARD 6064 


Thomson McLintock & Co have vacancies in London, Midland and Northern areas 
for recently qualified accountants seeking to broaden their experience in an interesting 
and varied practice. 


Initial appointment would be to the audit staff but there would be opportunities for 
investigation and other special work. Instruction in data processing techniques and 
openings for specialization in management accounting and taxation are available 
after experience for selected candidates. 


Starting salaries depend on age and experience and an above-average rate would be 
paid to suitable applicants willing to enter a three-ysar agreement. Prospects for pro- 
motion within the firm are excellent. There is a contributory pension scheme and 
an annual entitlement to four weeks’ holiday and an additional two days’ leave. 


Applications should be addressed to the Staff Partner, 33 King William Street, 
London EC4. 


ACCOUNTANCY APPOINTMENTS 


AUDIT MANAGER 


Qualified or Unqualified is required by 
old-established Central London firm. 
Excellent opportunity for Young Senior 
Auditor to advance. Salary circa £1,800 


p.a. 


TAXATION ASSISTANT 


Specialist assistant, possibly a young 
lady, is wanted by a medium-sized City 
firm. Well varied work includes personal, 
trust, partnership and company taxation. 
Salary circa £1,400 p.a. 


SENIOR AUDIT CLERK 


City firm has a vacancy for a qualified or 
unqualified man aged about 45. Varied 
work offering wide experience and scope 
for advancement. Salary negotiable but 
will not be less than £1,500 p.a. 


NEWLY QUALIFIED C.A. (or Finalist) 
Medium-sized City firm can provide an 
excellent career opportunity for a first- 
class young man seeking general audit 
an ira experience. Salary £1,300 


TAXATION SENIOR 

A qualified man with good taxation 
experience is required by City firm. The 
firm can offer well varied and interesting 
work and a suitable person will be 
quickly asked to head the firm’s taxation 
department. Starting salary £1,600- 
£2,000 p.a. 


ASSISTANT AUDIT MANAGER 
Qualified or unqualified — age immaterial. 
~ The post is an internal one and no 
travelling is required. Must be able to 
work to completion on smaller audits. 
Salary to £1,500 p.a. 
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A unique service 
specialising exclusively 
in Accountancy 


appointments 


£1,500 
Ce ee SENIOR 


£1,700 
SENIOR ASSISTANTS 
SUFFOLK 


£1,450--£2,000 
P.A./MANAGER 
WATFORD 


£2,000 PLUS 
SENIOR ACCOUNTANTS 
LONDON 


£1,750 
SUPERVISOR 
EC3 


£1,500 
AAS rae TO CHIEF ACCOUNTANT 
£1,800-£1,900 


COST ACCOUNTANT 
WATFORD 


£1,000 
ASSISTANT ACCOUNTANT 
HARLOW AREA 


£1,600 MINIMUM 
SENIOR COST ACCOUNTANT 
COVENTRY 


£2,750 
INTERNAL AUDITORS 
BRAZIL 


SALARY NEGOTIABLE 
SENIOR ACCOUNTANT 
PARIS 


41 Kingsway, London WC; 
Temple Bar 105: 


Barton 
Bureau 


R E PYKE and F C PYKE 
(Members of The Institute of Emplo-ment Agents and Consultants) 


Accountancy staf 
consultant: 


PUBLIC PRACTICE 


Medium-sized West End firm of Charterec Accountants cffer a unique opportunity for an unqualified senior with a sound account: 
background, to take full responsibility for preparing show business accounts. The most important requisite is that the successful appli 
is able to prepare accounts with a minimum of delay on a weekly basis. Age immaterial. 


Young qualified Accountants of partnership potential, or very experienced unqualified accountants, are required by a well establi 
medium-sized firm of Chartered Accountants situate in Bury St Edmunds. Duties will be those applicable to small/medium sized au 
Very congenial working conditions. Age from 25. ; 


Medium-sized Central London firm of Cha-tered Accountants are seeking, for their branch in Watford, a Chartered or Certified Acco 
one Se charge of a group of audits. Our clien:s are expanding and are able to offer excellent prospects and partnership in 2/3 yı 
ge 23-35, 


There is a constant and increasing demand br wel! experienced qualified Seniors. We have an extremely wide and varied range of appx 
ments in our register from ey sabes to Partnerships. A genera! discussion without commitment concerning these positions is avail 
to any Accountant, and our Consultant is on hand for this purpose at all times, including lunch periods and, by arrangement, even! 
Basic details are aiso available either by telephone or letter. 


COMMERCE AND INDUSTRY 


Food Importers and Manufacturers. Expedenced Accountant not necessarily qualified is required to take control of a small Acco 
Department for a subsidiary Company of = well established European Group. The successful applicant will be responsible for acco 
of the three companies, preparing monthly and quarterly accounts. Age 30-45. 


Advertising. Our clients require a young ambitious Accountant of intermediate standard who has had considerable past experienc 
staff management, in addition to this the candidate should be able to prepare accounts to final stages and should have had some ex) 
ence of wages and costing. Age 25-35. 


Light Engineering. Our clients manufacture specielised equipment for the Services and require a qualified Cost Accountant. Duties 
include supervising the Cost Department aad carrying out standard and service contract costing procedures. 


Wine Merchants. An excellent opportunity has occurred ia the small accounts department of a well-established Company for a yc 
ambitious Accountant who is seeking an in-eresting and varied career. The successful applicant should te able to take accounts to, 
Balance stage. Also, after a short period of :raining, the candidate should be able to supervise Accounts Staff. Age early 20s. 


Engineering. A Qualified Cost Accountant iz required by a well established International Company for a branch in Coventry. Duties 
be full responsibility for all costing, preparation of monthly management accounts. The ideal candidate should have past indus 
experience since qualifying. Age immaterial 


OVERSLAS 


An International firm of Chartered Accountants is seeking for clients, single Chartered Accountants with a minimum of two yi 
post-qualification experience. The successfiJ candidates will be given the opportunity, after a period of one year in the Internal A 
Department, to be transferred to one of the -»perating Companies as Assistants to Chief of Divisions. Opportunities thereafter are sul 
to candidates’ ability. The contract will be for two years nine months, and will include good fringe benedits. Age 23-28. 


A large International firm of Chartered Accc untants are seeking a well experienced qualified Accountant for an important senior pos. 
in their Paris Branch. Suitable candidate must have at least 2/3 years’ post-qualification experience. A knowledge of the French Long 
is not necessary. Age 28—38. 


Cammerce and Industry; MALAWI, SIERRA LEONE, BRAZIL, NIGERIA, LIBYA. 


Public Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA, KENYA, UGANDA, BRUSSELS, CANADA, PARIS, COPENHAGEN, THE HAG 
GERMANY, SINGAPORE, MALAYSIA, AUSTRALIA, BERMUDA. 
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QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants who wish to further 
their career and extend their knowledge of accountancy in professional 
work of the widest variety. Newly qualified men (or those about to 
qualify) and also men with some years’ post-qualification experience 
will be considered. 


The work includes audit, taxation, investigations, and consultancy 


and there are opportunities for specialization after a period of general 
experience. 


Good starting salaries are paid and an interesting and remunerative 
career is offered for those capable of taking responsibility and wishing 
to remain on the practising side of the profession. There are also 
opportunities for transfer to other offices in the United Kingdom or in 
_ many countries overseas. 


There is a pension scheme and three weeks’ annual holiday is given. 
Applications should be addressed to the Staff Partner, 11 Ironmonger 
Lane, London EC2. 





r 
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We offer to young qualified accountants good training and experience, 
in London and Manchester, in a wide variety of activities, 

Established and successful training programmes in audit, tax and 
systems work ensure that staff develop rapidly to positions of 
responsibility. 

The experience gained in advanced auditing techniques, costing, 
investigations, computer applications and in U.K. and international 
tax makes an excellent foundation for a man’s future career, 

Salaries and fringe benefits are competitive. 

There are opportunities for specializing in tax and management 
consultancy, and for transfer on long or short term basis to other 
offices within our international organization. 

We Lave a special need for men to rise to manager level and partner- 
ship responsibility in all areas. Write to D. Steele. 

Í Arthur Andersen & Co. 
St. Alphage House - 2 Fore Street + London - E.C.2, 
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PROFESSIONAL 


AUDIT MANAGER — A CA £2,200 
p.a. 


SENIOR SENIOR — EC2. £2,000 p.a. 

POTENTIAL PARTNER — WC. £2,000 
p.a. 

SENIOR — W1. £1,800 p.a. 


UNQUALIFIED SENIOR =- ECH, 
£1,600 p.a. 


FINALISTS — W1. £1,250 p.a. 
SEMI-SENIORS from £700-£1,200 p.a. 


Contact: Mr Graham Elmslie. 


TASK FORCE 


PRACTITIONERS - are you faced with 
the absence of important members of 
your staff due to the November 
examinations? 


PRACTITIONERS — do you need extra 
assistance for the busy period which is 
now upon you? 


PRACTITIONERS — no need to despair. 
Let the TASK FORCE solve your 
staff problems quickly. 


Consult: Mr B. W. Danes. 


POST OF THE WEEK 


Management Accountant, — A CA. aged 
28-35 prepared to travel quite etane aly 
for West End Engineering Company. 
The man appointed would lead a young 
team of accountants responsible for 
providing top management with data of 
systems etc. Previous industrial expert, 
ence is essential together with a know- 
ledge of computer applications. The 
salary envisaged for this appointment is 
in the region of £2,250 p.a. 

All applications in strict confidence to 
our industrial consultant — Mr D. 
Wilkinson. 


. PARTNERSHIP 


A small-medium sized firm of chartered 
accountants with a rapidly expanding 
practice have solely retained us to advise 
upon the appointment ofa qualified man 
who will initially act as P.A. to a Partner 
and later be admitted to partnership 
status. 

Applicants, who should be aged be- 
tween 25-30, should have worked for a 
mediuri-sized firm, have some post- 
qualifying experience, and have a bias 
towards taxation. A salary of £2,000 will 
be used by our clients as a talking figure. 

This is an excellent opportunity — for 
fuller details contact Mr Graham Elmslie. 


COMMERCIAL 


ASSISTANT TO CHIEF ACCOUNT- 
ANT'-- for W. LONDON packaging 
company. Recognised qualification. 
Age range 30-40. Salary £2,300—£2,500 
p.a. 


A.C.A. — for EC3 Finance Co. as com- 
pany internal auditor. Salary to £2,000 
pa. Age — 32-37. 


A.C.W.A. — for NORTH LONDON 
textile manufacturing company. 
Standard costing and budgeting ex- 
perience. Aged about 40. Salary 
£1,750-£2,000 p.a. 


Contact Mr D. J. Wilkinson. 


ACCOUNTANT/IADMIN. MANAGER 
~ for West End publishing company. 
This post would ideally suit a young, 
recently qualified man or an older 
unqualified accountant seeking a per- 
manent post. Salary range £1,500- 
£2,000 p.a. 


YOUNG INTERMEDIATE stage ac- 
countants required by building/civil 
contracting engineers in KENSING- 
TON area. Excellent training ground 
for a good career. Salary £1,400- 
£1,700 p.a. 


Contact: Mr C. Cooper-Key. 


INTRODUCING 


Oxford Univer- 
sity. Commis- 
sioned into the 
Black Watch 
Regiment in 
1945. Upon de- 
Wa mob, became a 

me ` Foreign Ex- 
change broker 
in India and Canada. Returning to the 
U.K. in 1957, he entered the public 
relations field in Fleet Street. Joined this 
company in 1963 as a consultant, after 
serving with two other accountancy staff 
agencies. — Is generally recognised as one 
of the lending consultants in the business 
today. 





TEMPORARY 
EMPLOYMENT 


SEMI-SENIORS 
TAXATION SPECIALISTS 
C.A.s — Guildford. 

C.A.s — Birmingham. 

C.A.s — Bedfordshire. 


OVERSEAS APPOINTMENTS AND MANAGEMENT CONSULTANCY 


All interested in the above two fields are invited to contact Mr Grabam Elmslie who will be happy to discuss opportunities open 


118 NEW BOND STREET, 
(Specialists in Accountancy Staff Recruitment) 


LONDON WI 


Open Saturday mornings 


HYDe Park 9441 (6 lines) 


SYDenham 0636 after 7 p.m. 


MEMBERS OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS 





LAURIE & COMPANY 
Accountancy Appointments 


COMMERCIAL 

£2,000 FINANCIAL CONTROLLER 
An advertising agency in WC. area 
wishes to appoint a qualified man to 
control the accounting of Holding 
Company and subsidiaries. To prepare 

l figures and monthly statistics for the 
Board. 28/32. 


£2,000 ACCOUNTANT 

A ‘qualified man is required by a well- 
known concern in electronics for their 
offices near Slough. The successful 
applicant would be responsible for the 
whole of accounting procedures. 30/35. 


£1,800 SECRETARY/ACCOUNTANT 

A group of City companies with diverse 
interests have a vacancy for a man (pre- 
ferably A.C.1.S.). In addition to some 
accounting, the duties would include 
work on pensions, insurances, etc. 30/35. 


£1,850 ACCOUNTANT 

An international group of companies 
in WC. area have an opening for a 
recently-qualified man to act as manage- 
ment accountant. Excellent prospects 
and opportunity of overseas appoint- 
ment. 


PROFESSIONAL 
There is a constant demand from pro- 
fessional firms for qualified and unquali- 
fied candidates at all levels. From our 
comprehensive register of vacancies we 
are able to select the exact type of 
opportunity required. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in Accouygtancy 


91 Moorgate, London EC2 


MONarch 6301 


JUNIOR AND SEM)-SENIOR ASSIST- 
ANTS required by City chartered account- 
ants. Articles would be considered in 
suitable cases. Good progressive salaries 
oo to age and experience. ~ Box JA 





LEEDS 


Cooper Brothers & Co have vacancies 
for young qualified accountants or those 
about to qualify. 

These positions offer the opportunity 
to obtain experience with an inter- 
national firm in a wide range of profes- 
sional work, including audits of all kinds 
and sizes, investigations and special 
work. Starting salaries are attractive and 
there are excellent prospects of rapid 
advancement. 

Applications should be sent to 
Holbeck House, Albion Street, Leeds 1. 





LEICESTER CHARTERED ACCOUNT- 
ANTS with a substantial practice and several 
partners require a qualified assistant with a 
view to partnership in two to three years. 
Applicants should be between the age of 
25 and 20 years and have a thorough know- 
ledge of modern auditing techniques and 
taxation. An above-average salary (up to 
£2,000 rer annum) will be paid to a man of 
above-average personality and ability. ~ 
Box LC [651 

LEICESTER ~ Young qualified accountants 
and November finalists are invited to apply 
to Wykes & Co (associated with Peat, 
Marwick, Mitchell & Co) for positions 
offering good salaries, prospects, and op- 
portunities of obtaining excellent and varied 
experience of company work. Three weeks’ 
annual noliday. — Please write to 24 Friar 
Lane, Leicester. 

LONDON CHARTERED ACCOUNTANTS 
adjacent King’s Cross tube require two 
capable experienced senior clerks to handle 
medium, and group audits to finality. Also 
two semi-senior clerks with all-round experi- 
ence. Ample opportunity and scope for 
applicants showing initiative and ability. 
Progressive salary, pension scheme and 
luncheon vouchers. — Please send full details 
of age, experience and salary required to 
Box LC 1741. 


LIVERPOOL CHARTERED ACCOUNT- 
ANTS require senior assistant. Negligible 
travel as work mainly internal. Ability 
governs salary. ~ Jackson and Hesketh, 829 
Corn Exchange, Fenwick Street. 


LIVERPOOL 


Young chartered accountant required 
by a medium-sized firm to be responsible 
for the varied work of a group of clients. 
Partnership prospects. Salary from 
£1,500. ~ Write giving details of age, 
education and relevant experience to 
Box LY 8808. 


LONDON FIRM of chartered accountants 
invite applications from young chartered 
accountants resident in West Country. 
Applicant would be required to serve for a 
maximum period of six months in London 
office with a view to becoming manager of a 
new office in West Country and eventually a 
partner of the firm. ~ Box LF 1745. 


MANCHESTER 


Price Waterhouse & Co have vacancies 
for recently qualified accountants; final 
examination candidates will also be 
considered. 

The firm offers wide professional ex- 
perience which is supplemented by 
training courses. There are opportunities 
for suitable staff to transfer to specialist 
departments of the firm or to other 
offices at home and overseas. 

Good starting salaries and excellent 
prospects for advancement. 

Applications should be sent to 73/79 
King Street, Manchester 2. 


OPPORTUNITY OCCURS for rapid 
advancement to partner level in medium- 


sized East Midlands practice for recently 


qualified chartered accountant interested in a 
future within the profession. Experienced in 
incomplete records an advantage but not 
essential. Excellent modern offices. Com- 
mencing salary £1,800 p.a. increasing. — Box 


a 


NEWLY-QUALIFIED CHARTERED AC- 
COUNTANTS required by City firm (seven 
partners) to work under direct supervision 
of partners. Salary £1,350 to £1,600, Recent 
finalists considered. Luncheon vouchers. - 
Box NQ 6144. 

QUALIFIED ACCOUNTANTS required by 
medium-sized City firm. Interesting work 
involving many different types of business, 
both public and private. Commencing salary 
of up to £1,750 envisaged, depending on pre- 
vious experience. Three weeks’ holiday, 
pension scheme. — Write to Box ‘H.V.’, c/o 
J. W. Vickers & Co Ltd, 65 London Wall, 
London EC, 


QUALIFIED ASSISTANT 


required for Insolvency Department of 
firm of Chartered Accountants in North 
Wiltshire. The post offers excellent pros- 
pects to a man prepared to specialise. 
Salary will be according to experience, 
the minimum envisaged being £1,200. 
ie giving full details to Box QA 


RECENT EXAMINATION FINALISTS 
(C.A. or A.C.C.A.) required by London firm 
(seven partners). Commencing salary £800 
to £1,100 according to experience. Luncheon 
vouchers. — Box RE 6148. 

ROMFORD ACCOUNTANTS require semi- 
senior or junior audit clerks with some experi- 
ence; permanent and progressive posts. 
Attractive remuneration and good working 
conditions offered. — Write with full details to 
Box RA 1786. 

SE. LINCS CHARTERED ACCOUNTANT 
requires senior assistant with good general 
provincial experience, not necessarily quali- 
fied; commencing salary £850-£1,000 ac- 
cording to experience. — Full particulars to 
Box SE 1726. 

SEMI-SENIOR Assistant required by Char- 
tered Accountants, WC1. Varied work in 
friendly office with opportunity for sound 
experience and advancement. Initial salary 
£850 to £1,050, according to experience. 
U.K. educated applicants only. — Box SS 1828. 
SENIOR AND SEMI-SENIOR CLERKS 

required by firm of City chartered account- 
Se Excellent salary and prospects. — Boz 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENT‘ 
8 DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


BISHOPSGATE 3434 (SIX LINES) 





TAXATION MANAGER -— Old-established City firm of Chartered Accountants (six 
tax partrers), wish to appoint a taxation specialist who must have a thorough knowledge 
of company tax computations and also be fully conversant with double tax relief for 
overseas companies. The successful applicant must possess a dynamic personality, be 
able to work without supervision and act on his own initiative at all stages. Salary will be 
allied to the standard of proficiency of the selected candidate, envisaged at crea £3,000 p.a. 


PERSONAL ASSISTANT TO PARTNER ~ West End firm with a diversified clientele 
are seeking an experienced man, preferably 25-35 years, with sound background of audit 
and taxation to work in close liaison with a senior partner — first-class opportunity for the 
ambitious young Chartered Accountant who intends to improve his knowledge ~ salary 
£1,850-£2,250 p.a. 


RECENTLY-QUALIFIED CA. — Medium-sized practice, Central London, this position 
offers a wide variety of assignments mainly for small and medium companies with ixterest- 
ing taxation work and involves contact with clients at all levels ~ salary £1,550 p.e. 


GROUP COMPANY SECRETARY required by a large and active London Propert 
Investment and Development Group with diversified interests. The man appointed w: 
be responsib'e for the preparation and presentation of interim and final accounts; b 
duties will also embrace budgetary control] of pannes expansion, the composition ı 
cash flow statements and control of incoming funds. This is a highly responsible an 
challenging eppointment requiring an ambitious qualified accountant, probably in tl 
age bracket 33-40, who must possess a dynamic personality and a sound sense of purpos 
Previous exprience and knowledge of property companies is essential. A commencir 
ae of not less than £3,000 per annum is envisaged and prospects for advancement a: 
excellent. 


ASSISTANT COMPANY SECRETARY required by publishing organization, WC 
applicants need not necessarily be qualified but previous experience in the accountanc: 
secretarial Seid is essential. Initial duties will embrace full responsibility for all accountir 
functions and administration. View succession to company secretaryship within six year 
Commencing salary £1,500 p.a. 


mx 


POST-QUALIFICATION CAREERS 


Deloitte, Plender, Griffiths & Co have vacancies in London for young qual:fied 
accountants. 


The appointments offer opportunities for experience in a wide range of varied and 
interesting work, including taxation, investigation and some financial and manage- 
ment accounting. 


Training courses covering a number of subjects are provided for all qualified s-aff. 
Salaries are reviewed regularly and the prospects for promotion are excellent. 


The firm also has vacancies in its provincial and overseas offices and opportunities 
arise from time to time to transfer to these offices. 


Applications should be sent to the Staff Partner, 128 Queen Victoria Strzet, 
London EC4. 


TAXATION ASSISTANTS 


A large firm of City Chartered Accountants has vacancies in its taxation departmsnt 
for staff with experience in dealing mainly with personal taxation. 


Good commencing salaries will be paid and the firm has a non-contributory Gens on 
scheme for its staf. 


Applications shculd be sent to Box TA 8959. 
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SPECIALIST IN TAX PLANNING 
FOR INDIVIDUALS 


Price Waterhouse & Co, invite applications from suitably qualified 
men with accounting or legal background to fill a senior position in 
the department dealing with estate duty and tax planning for 


SEMI-SENIOR CLERK required by South 
Coast chartered accountants. Salary accord- 
ing to experience, five-day week, three weeks’ 
toliday. ~ Write giving details of age, experi- 
ence, and salary required, to Box SS 1815. 
SENIORS AND SEMI-SENIORS required 
ty medium-sized firm of chartered account- 
ents. Excellent experience, salaries and pros- 
fects for British applicants only. — Blair 
Sanders & Co, 3/5 Bedford Row, WCI. 
HOLborn 3334. 

SENIOR ASSISTANT, not necessarily 
cualified, required by City chartered account- 
ants. Ability to record minutes of meetings 
would be an advantage. Good salary, 
according to age and experience. — Box 


SA : 

SENIOR ASSISTANT required by chartered 
accountants near London Bridge Station. 
Cood progressive salary. Excellent pros- 
pacts. Luncheon vouchers. Congenial office. 
-Write to Box SA 1702. 

SENIOR AUDIT CLERK required by firm 
o chartered accountants in Hertfordshire. 
Qualified or umqualified with provincial 
e=perience and good knowledge of taxation. 
ausge available. — Apply stating age and 
experience to Box SA 1697. 


SENIOR OR MANAGER required by 
‘large and expanding Devonshire firm 
"where there are opportunities for promo- 
tion to Salaried and eventually full 
“Partnership. 

Applicants must have already shown 
-partnership pctential and experience of 
small Companies, incomplete records, 
income tax, etc. during articles in a pro- 
vincial firm followed by a period with a 
large firm in London or one of the 
principal cities is desirable. 

Upon achieving a Salaried Partnership 
income will include a Share of Profits. 

Apply with f21] details to Box SO 8954. 


SINIOR OR SEMI-SENIOR CLERK 
required by Chartered Accountants in 
Croydon, Surrey. Varied and interesting 
werk, Pension scheme, luncheon vouchers, 
etw, Salary according to age and experience. 
~ Box SO 1799. 





SOUTH-EAST COAST CHARTERED. 
COUNTANTS require keen qualified 
countant as perscnal assistant to Partne 
expanding practice. Salary range £1,05{ 
airy partnership prospects. — . 


TAXATION ACCOUNTANTS 


City Chartered Accountants seeking t 
strengthen their service to clients in tk 
field of taxation can offer early appoin 
ments to two or three qualified men. 
These appointments provide tł 
opportunity to gain valuable experienc 
of all aspects of taxation work an 
should appeal to young men who wish t 
specialise in this subject for a few year. 
Good starting salaries are paid an 
there are excelient prospects of earl 
advancement. 
pe write in confidence to Box T. 
55. 


TAXATION ASSISTANT (lady) requiri 
by West End Chartered Accountant: 
Applicants should have had previous e) 
perience in Personal Taxation. Pe 
manent and progressive post. Pensio 
scheme. Five-dzy week. Three week 
annual holiday. Starting salary ELO 
p.a. upwards, according to experienc 
and ability. Luncheon vouchers. — Fu 
particulars to Box TA 8909. 


TAXATION ASSISTANT (lady) requ 
by London chartered accountants for : 
sonal taxation department. Applicants shc 
be able to take full responsibility for cases 
deal directly with clients. Salary from £1, 
p.a. according to ability and experie: 
Three weeks’ holiday, bonuses, pens 
scheme. — Write Box TA 1652. 
TAXATION ASSISTANT required by ¢ 
chartered accountants for personal tax ca 
Good commencing salary according to 
and experience. Annual increments. Pens 
scheme. — Write full particulars to ] 
TA 1692. 


YOUNG CHARTERED ACCOUNTANTS 


Cooper Brotaers & Co can offer early appointments on their staff to young chartered 


accountants and November finalists. 


The appointments could be in London or in one of the provincial offices and are 
suitable for men who wish to obtain further experience in professional work. Initially 
the work would either be mainly company taxation or audits of large- or medium- 
sized companies, but as experience is gained there would be opportunities to do 
investigation; and other special work. There would also be opportunities for travel 
abroad or transfer to an associated firm overseas. 


individuals and proprietors of family companies. In due course it is 

intended that the individual appointed will assume the management 

of this department in London and it is therefore expected that 

SEN will already have had considerable experience in this 
eld. 

A high salary commensurate with the responsibilities of the post 
will be paid. It is not likely that anyone at present earning less than 
£2,500 plus non-contributory pension rights would have the neces- 
sary qualifications and experience. 


The firm provides an introductory course and an electronic data processing course 
for new staff. 


Starting salaries are good and there are excellent prospects of advancement for able 


Please write, in confidence, to 3 Frederick’s Place, Old Jewry, and eneruetis nen: 


London EC2, quoting reference MCS/1026, with full details of age, 
experience and salaries earned. 


Please write in confidence to the Staff Partner, Abacus House, Gutter Lane, 
Cheapside, London EC. 
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| GAINS TAX 


problem? 


EXTEL’s new service of Capital Issues and 
adjusted stock market prices may well provide 
the answer. After months of research, including (| 
consultation with professional advisers i 


, ai 7 3 D e D 
and the Inland Revenue, Extel is now ay l we don Í believe In it! 
able to produce a service of reliable and | UNLESS 


accurate information that is essential to those 

concerned with the problems created by the WA 

Finance Acts of 1965 and 1966. aed, i 

One slim bound volume contains the detailed a ot SOUSE tt SES 
capital history and adjusted stock market 
prices of all companies whose equity capital 
was quoted on any Stock Exchange on 

6th April 1965, plus any new company brought 
to the market since that date. The service will 
be published annually after tha close of the 
fiscal year, updated by quarterly supplements. 


* A simple clear layout with each company’s f , 
complete details easily absorbed at a glance. i) —will solve these and many other 














preserves an estate, yields an 
above-average return, educates children, 
buys a house or shares, expands a 
business or enables partners to retire. 





Life Assurance—in the hands of experts 


* Details of stock——official market value on 
6th April, 1965-—type of issue—details of the 
issue—entitlement date—ex date—adjusted 
price. 

Æ Prices adjusted in accordance with the 1966 
Finance Act for all relevant transactions 
including scrip, rights and acquisition issues. 

* Quarterly cumulative supplements give details 
of the current year’s new issues and adjusted 

„prices, presented in the same format as the 
annual volume. 

* Details for up to five years will eventually 
be contained in one volume. 


financial problems. 





The first volume in this valuable new service d 
covering the fiscal year 1965/66 will be yy 


available at the end of November. ey. A 2 
Further details available fram: ; 
EXTEL STATISTICAL SERVICESLTD * p LIFE BROKERAGE DIVISION 
(The Exchange Telegraph Group) R LIMITED 


E De E EE don LC A NOBLE LOWNDES HOUSE, LOWNDES STREET, LONDON SW 
get ele Mes TEG SA NAOT e ) Telephone: BELgravia 2011 


Telephone: Shoreditch 2041 
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_ Fine! —so you may know it all, you may be 
one of the few, one of the very few, chaps 
who can give reliable information and 


advice on tax matter, off the cuf, and 


figured for all the angles. 


For the rest of us there is only: 


BRITISH TAX 
ENCYCLOPEDIA 


General Editor 


G. S. A. WHEATCROFT 

M.A.(Oxon.), J.P., F.B.LM. 

Solicitor of the Supreme Court 

Professor of English Law, University of London 


it's loose-leaf you see. You can forget about ordering 
Supplements, watching out for added Volumes, paving 
for new Editions. These are old-fashioned methods. 

The proof is in Release 18 which we have just posted to 
Subscribers. This completes the monumental task of 
Incorporating into Volumes 2-5 (the important Volumes 
which contain the Acts, Rules, etc. annotated) all the 
complex and unfamiliar innovations introduced by the 
Finance Acts of 1965, 1966. All this is part of the normai 
Subscription Service which includes also Special Releases 
on the Budget and Finance Bill, sent out at speeds which 
have not been beaten since we began publication. 

So purchasers who order now will get Volumes 2-5 
completely up to date: which is, of course, only possible ` 
with the /oose-/eaf system. You can not only add new law, 
but also remove the clutter of superseded material. 
Volume 1, the narrative treatise already contains 10 fully 
up-to-date Chapters covering Corporation Tax and Capital 
Gains Tax. The earlier chapters on Income Tax and Surtax 
are being revised and will soon he re-issued. 


Furthermore, present purchasers will 
receive the full Supplementary 
Service for 1967 free of charge. 


£31 10s the set — Service free for 1967 


Sets can be supplied on approval if desired. In such 
cases the return postage is covered by reply-paid labels. 
' Deferred payment now available. 


Write for full details from: 


SWEET & MAXWELL 


11 New Fetter Lane 
LONDON EC4 
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Pacer PHOTOCOPIER 


E Simple! E 2 

I9 CNS ees paper aa 25 copies 
and only = and sachet of fluid. P. & P. 10/6 
We are not afraid to quote the price! 


In seconds you can get exact permanent copies from: 


@ Anything printed or drawn in black or colour. . 
@ Anything up to 9 in. wide and 14 in. long. 
@ Typewritten or handwritten. 


For only a few pence each. 
Uses standard photocopier papers and developer. 


A.C. 100-240 v. only. 


At its price this machine has to be seen to be believed. We will 
send by return on approval for seven days, subject to 
receipt of 19 gns+10s 6d p. and p. OR CALL IN AND SEE IT 
DEMONSTRATED. 


PETER GIBSON LTD (dept a) 


236 OLD KENT ROAD - LONDON - SEI 


HOW TO MAKE 
TOUR ACCOUNTS 
~ DEPARTMENT 
MORE 
EFFICIENT 


Use a Protectograph Cheque Writer ! A Protectograph will write 300 or 
more cheques per hour —and each cheque will be completely legible and 
forgery-proof. Writing cheques by hand is as time-wasting and old 
fashioned as it would be to make your staff travel by pennyfarthing. 
Modern Protectograph Cheque Writers are simple to use and fully 
guaranteed. For literature or a demonstration contact — 


PROTECTOGRAPH 


Cheque Writers and Signers, Department A.C.5., Halsby & Co. Ltd., 
Protectograph House, 102 Tollington Park, London N4 
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EST. 1850 A Guide to Investment Grants | 


WH FA l LEY KI RK By F. H. Brittenden, B.Litt., M.A., Head of the U.K. Tax Division, 


Shell International Petroleum Co (rd, Formerly one of Her Majesty’s 


PRICE & CoO Inspectors of Taxes. 
L. JUDSON, PRACS.s F.A.I., E. BEDDARD, A.I.MECH.E.5 F.A.L.P.Asy All emplcyers need advice on the latest method of subsidising in- 
M. S. CHEAVIN; F.A.I., G. B. GIBBS, F.A.L.P.A. ` dustry, and your clients will want to know how they stand in re- 
= lation to the new tax. This lucid account of the new law paying . 

ASSOCIATED IN THE UNITED STATES V/ITH particular attention to the Board of Trade conditions will prove 

THE INDUSTRIAL APPRAISAL COMPANY extremely helpful. 
411 JOHN STREET 12s 6d net, post free 

NEW YORK CITY 
VALUERS & AUCTIONEERS Butterworths Income Tax 


OF A Handbook 1966 -67 ` 
: INDUSTRIAL = including Capital Gains Tax and Corporation Tax 


Edited by David Roberts of Butterworths Editorial Staff. 
FIXED ASSETS The 1952 Income Tax Act annotated and amended in accordance with 


su >sequent changes, including the. capital gains and corporation tax 
provisions of the 1965-66 Finance Acts. Sg 
42s net, post free 


52 MOUNT STREET ` 
LONDON W1 BUTTERWORTHS 


GRAMS: Dë 83 Kingsway, London WC2 
INDICES: AUDLEY, LONDON | HYDEPARK 8844 | Showroom: 11-12 Bell Yard, Temple Bar, WC? 





The Institute of Taxation 


President: FREDERICK BIDSTON, F.A.C.C.A., F.C.1.8. 


Vice-Presidents: GORDON A. HOSKING, F.1.A. 
JAMES CO SHARP, T.D., GA. 
STANLEY A SPOFFORTH, F.G.A., F.C.I.S. 
GEORGE WHILLANS, Sin, 


_ Secretary: A. A. ARNOLD, F.C.I.S. 


Membership of the Institute is open only to Ee who have passed the examinations 
conducted by The Institute of Taxation. 


Fellows and Associates receive: a textbook, annotated copies of Finance Acts, half-yearly 
Digests of Tax Cases and monthly circulars or special taxation subjects. 


Those who are not qualified for membersnip may subscribe to a scheme under which they 
receive all the publications except the monthly circulars. 


Examinations for Fellowship and Associéteship are held in May and October each year. 
Copies of past Associateship Examination papers, with suggested answers, are available at 
3s gd each post free. 


Full particulars may be obtained from: 


THE SECRETARY 
THE INSTITUTE OF Teer ons CLIFFORD’S INN, LONDON EC4 
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INDUSTRIAL AND COMMERCIAL FINANCE 
CORPORATION LIMITED 


INTERIM STATEMENT OF CONSOLIDATED PROFIT AND LOSS 





Six months to Year to 
soem March 31st, 
Sept. 30th, | March 31st, | Sept. 30th, 1966 
1966 1966 1965 
£000 £000 £000 £000 


Interest, Dividends, Rent of Leased Equip- 
ment, Charter Hire, Sundry Fees and 
Profits on Realisations, less Losses and 


Provisions against Advances and Invest- ) 
3,446 ` 


ments 6,786 
Less Depreciation of leased equipment and 
ships . ; ; 242 390 
3,204 6,396 
Less Administration Expenses 437 803 
‘Group Profit Before Interest and Taxation 2,767 5,593 
Interest Payable: | 
Bank Loan .. 196 442 
Debenture Stocks .. oa 900 1,800 
Loans of Subsidiary Companies së 20 42 
1,116 2,284 
Group Profit Before Taxation 1,651 3,309 
Estimated Charge for Taxation* 579 1,083 
Group Profit After Taxation. . 1,072 2,226 
Minority Interests ne 16 27 
Net Group Profit 1,056 2,199 - 





*Tax retained on dividend payments has been deducted in arriving at the Estimated Charge for Taxation. 


SUMMARY OF BUSINESS TRANSACTED 
Excluding transactions relative to consolidated subsidiaries. 


Six months to Year to 
March 31st, 
Sept. 30th, || March 31st, | Sept. 30th, 1966 
1966 1966 1965 
£000 £000 £000 £000 
New Business .. D e 8 9,810 
Gross Investment (Cash outgo) Sa SR 8,822 
Repayments and Realisations SS as 3,829 
Net New Investment 4,993 


Forward Commitments at the end of period 10,617 
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SUN _ 
ALLIANCE 














Established 1877 


FARMER & SONS ` 





ite | & LONDON 
and l | 
AUCTION SALES Insurance Group 
of ) 


PLANT, MACHINERY AND 
INDUSTRIAL PROPERTIES 


Property Investments Mortgages arranged 
Rating Specialists 


The long experience of the individual member Companies, 
now combined, means that we can offer an unparalleled 
service, Whether your need is for Life Assurance, House- 
hold, Personal or Business insurance, the Sun Alliance & 
London Insurance Group is able to take expert care of it. 


SUN ALLIANCE & LONDON 


Group 


46 GRESHAM STREET, LONDON EC2 | 
Head Office: Bartholomew Lane, London, E.C.2, _ 


Tei, MONarch 3422 (10 lines) 
Telegraphic Address: ‘SITES LONDON’ 





CORRESPONDENCE COURSE FOR CERTIFICATE 
IN MANAGEMENT INFORMATION 


H. FOULKS LYNCH & COMPANY LIMITED, who have for many years maintained an un- 
:  parallelled position as Tutors. by correspondence and oral methods for the examinations of The 
' Institute of Chartered Accountants in England and Wales, can now offer correspondence courses 
for those preparing for the Certificate in Management Information. The fee for full tutorial 
service is £48 (£50, if paid by instalments) or a self-tuition course can be provided at £40. The 
course has been prepared by specialists in the various subjects covered, and the evaluation and 
correction of students’ written work is also carried out by carefully selected experts. 


Chartered Accountants are eligible to sit the examination, which is held every October, two 
years after the date of their admission to the Institute. Entries for the October 1967. examination 
are due not later than April Ist, 1967. Those thinking of taking that examination have a very 
tight schedule of work ahead and should make an immediate start. Work should also be com- 
menced in the near future by those who prefer to wait until the October 1968 examination. 


Full details of the courses and any prescribed and recommended textbooks, can be obtained 
from the Secretary, H. Foulks Lynch & Co Ltd, 4-7 Chiswell Street, London EC1. Telephone 
MONarch 0255. 
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The Companies Bill 


To seems to be a year of double Bills: first the Land Com- 
mission Bill and now the Companies Bill which emerged 
last week and replaces the abortive Companies Bill which was 
published on February 3rd this year during the last Parliament. 
The new Bill is a good deal longer, having ninety-six pages as 
against the sixty pages of the earlier one. 

The increased length is to be welcomed for it was a Ge 
defect of the February Bill that it dealt, and very belatedly, with 
only one facet of the recommendations of the Jenkins Committee, 
namely, the need for more disclosure by companies to their mem- 
bers and to the public at large. The disclosure aspect is still 
perhaps the major part of the new Bill (and the PRESIDENT OF THE 
BoarD OF TRADE has stated that this is just the first instalment of 
new legislation to revise existing company law) but, following the 
failure of the Fire Auto & Marine Insurance Co Ltd and the public 
concern to which this gave rise, the opportunity has been taken to 
introduce Part II of the Bill which deals with insurance companies. 
Part III is confined to two clauses and amends the Moneylenders 
Acts, while Part IV, headed ‘Miscellaneous and General, amends 
tater alia the Protection of Depositors Act 1963. 

The first main object of the new Bill, as with the previous one, is 
to abolish the status of exempt private companies with the result 
that every company (apart from certain unlimited companies) will 
be obliged to file accounts for public inspection. Accordingly 
clause 2 repeals section 129 of the 1948 Act, with consequential 
repeals of parts of section 161 (1) (2) concerning auditors’ quali- 
fications, and of part of section 190 (1) concerning the prohibition 
cf loans to directors. 

The amendments to subsections (1) and (2) of section 161 of the 
1948 Act consist of repealing the proviso in each case which per- 
mits certain persons to be auditors of exempt private companies 
notwithstanding that they do not satisfy the requirements of those 
subsections. Subsection (1) imposes certain requirements as to 
professional qualifications; subsection (2) prohibits employees 
cf the company, and bodies corporate, from acting as auditors. 
If the amendments stopped at that, it would mean that a great 
many persons now acting as auditors of companies would cease to 
be qualified so to act. However, clause 13 of the new Bill, which 
was clause 11 of the old Bill, comes to their rescue. The first three 
subclauses of clause 13 provide for three different escape routes. 
The first one creates a new kind of company and confines the 
exemption of auditorships of such companies which, for want of a 
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better name, we will call ‘exempt companies’. To be 
exempt in this way the company must, at the time of 
the person’s appointment as auditor, satisfy the con- 
dition that ‘no shares or debentures of the company, or 
of a body corporate of which it is the [sic] subsidiary, 
have been quoted on a Stock Exchange (whether in 
Great Britain or elsewhere) or offered (whether in 
Great Britain or elsewhere) to the public for sub- 
scription or purchase’. By ‘quoted’ the Bill presumably 
means officially quoted in some list; a casual offer 
which happened to be made on a Stock Exchange could 
hardly have been in mind. A public offer to exchange 
shares in the company for something other than money, 
e.g. War Loan, would not be an offer for ‘purchase’. As 
to what is ‘the public’, reference is made to section 55 
of the Companies Act 1948. 

A person may be appointed auditor of the exempt 
company, even though he is not within section 161 (1), 
provided that 

‘he is for the time being authorized by the Board of 

Trade to be appointed auditor of a company in whose 

case at that time that condition is satisfied as having 

throughout the period of twelve months ending Novem- 
ber 3rd, 1966, been wholly or mainly occupied in 
practising as an accountant (otherwise than as the 

employee of another person) and on that day (i.e. 

November 3rd, 1966) been the duly appointed auditor of 

a company that was then an exempt private company 

within the meaning of the principal Act.’ 


One wonders again why the Government find it so 
necessary to couch: their legislation in such extraordi- 
narily complicated language. Simultaneously with this 
exemption, an old exemption disappears. Section 161 
(1) (b) of the 1948 Act empowers the Board of Trade to 
authorize a person to be an auditor on a number of 
different grounds, one of them on the ground of his 
having practised in Great Britain as an accountant 
before August 6th, 1947. Clause 13 (4) withdraws the 
particular power of the Board of Trade if the application 
to them has not been made before the date on which 
clause 13 (4) comes into operation. The number of 
persons (if any) who were in practice before August 
1947 but have still not made application must be very 
small. 

Clause 13 (2) preserves the eligibility of an existing 
auditor of an exempt private company, in relation to 
that company, for the twelve months following the 
repeal of the proviso to section 161 (1). This exemption, 
like the one in clause 13 (1), is subject to subsections (2) 
to (4) of section 161. 

Section 161 (2) (b) in general prohibits a person (even 
though fully qualified professionally) from being 
auditor of a company if he is a partner of, or in the 
employment of, an officer or servant of that company. 
This prohibition did not apply in the case of an exempt 
private company, thanks to the proviso to section 161 


ACCOUNTANT 


November 12th, 1966 


(2); but that proviso is now going. Clause 13 (3) of the 
new Bill defers the extension of this prohibition to 
existing auditors of exempt private companies. It does 
so by providing that such an auditor is not to be dis- 
qualified by section 161 (2) (b) during the three years 
beginning with the day on which clause 13 (3) comes 
into operation. To qualify for this privilege he must be 
a duly appointed auditor of the company immediately 
before his reappointment. None of the exemptions in 
clause 13 (1) (2) (3) applies where the company carries 
on business as the promoter of trading stamp schemes. 


Auditors’ rights and duties 

Clause 14 of the new Bill repeals section 162 and 
Schedule 9 of the 1948 Act and makes new provisions 
about auditors’ reports, their rights of access to the 
company’s records and of attendance and speaking at 
general meetings. The changes are not, however, so 
sweeping as might appear at first sight, for the new 
provisions very largely repeat the old ones. One signifi- 
cant change is that in relation to matters to be covered 
by the auditors’ report, clause 14 expressly imposes on 
auditors the duty of carrying out such investigations as 
will enable them to form an opinion as to whether pro- 
per books of account have been kept and proper returns 
received from branches not visited. The investigations 
must also enable them to form an opinion as to whether 
the accounts are in agreement with the books and re- 
turns. If they think that these matters have not been 
complied with, they must say so in their report. The 
clause makes consequential amendments to regulation 
130 in Table A and the corresponding regulation in 


Table C. 


Directors’ reports 

Section 157 (2) of the 1948 Act, which purports to 
impose requirements as to the contents of a directors’ 
report, has always seemed to us to be a somewhat 
colourless and ineffectual provision. In practice, 
directors’ reports vary enormously in length and in 
usefulness. We are not disappointed, therefore, to see 
that section 157 (2) is to be repealed and replaced by a 
whole fasciculus of clauses about the contents of 
directors’ reports. One may perhaps quarrel with some 
of the things which are going to be required, but it is 
certainly high time for directors’ reports to be more 
informative in general. 

Clause 16, corresponding with clause 14 of the 
February Bill, has been greatly lengthened and the 
references in that Bill to turnover, exports and political 
subscriptions reappear, with subscriptions to charities 
now included. None of these requirements apply to a 
report attached to a balance sheet which is laid before 
the company in general meeting in respect of a financial 
year ending before the clauses imposing the require- 
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ments come into operation. This is at the expiration of 
the period of six months beginning with the day on 
which the Bill becomes an Act. We understand that the 
Bill is expected to be passed in the early summer of 
1967. Six months after that takes us to December 1967, 
so there is plenty of time for companies to become used 
to the new requirements. 


Accounts 


Clauses 3 to 12 and Schedule 1 extend the requirements 
as to disclosure in a company’s published accounts and 
give added piquancy to the loss by exempt private 
companies of their immunity from publishing their 
accounts. All the changes foreshadowed in the February 
Bill are heret and some more have been added. Clause 
6 requires a company to show the number of its 
directors whose emoluments fall within specific {2,500 
bands, i.e. up to £2,500, from {£2,500 to £5,000, 
from {£5,000 to £7,500 and so on. As regards the 
chairman, his actual emoluments must appear, as also 
must those of the highest paid director if he is not the 
chairman. There has been a good deal of publicity 
recently about directors who have highly remunerative 
service agreements but whose strong position is some- 
what disguised by the fact that they waive remuner- 
ation from time to time. Clause 7 requires the accounts 
to show how many directors waived during the year, 
and how much they waived altogether. What is quite 
new is clause 8 which requires the company to show in 
its accounts the number of non-director employees in 
each of the {2,500 bands above {10,000. When one 
teads the prospectus of some issue or offer for sale of 
shares, there is often an irritating reference to service 
contracts entered into with directors but which con- 


tracts are not available for inspection by would-be 


investors, or even by members. If clause 25 of the new 
Bill becomes law, every company will have to keep at 
its registered office 

(a) in the case of each director whose contract of 
service with the company is in writing, a copy of 
that contract; 

(b) in the case of each director whose contract of 
service with the company is not in writing, a 
written memorandum setting out the terms of 
that contract. 

Moreover, the contract or memorandum must be made 
available for inspection without charge, but only to 
members. If default is made in this, there is a {500 fine 
for the company and each officer in default, and the 
Court can order immediate production of the docu- 
ment. The clause cannot be avoided by making one 
contract and then varying it. The requirement applies 
to the terms of variation as it applies to the contract 
itself. 


1 We reviewed these in our issue of February 12th, 1966. 
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Directors’ shareholdings and dealings 


One of the problems of company law is the suspicion 
that directors and other persons having inside inform- 
ation are able to turn that information to good account 
by buying and selling on the market. Only too often a 
minor boom in a company’s shares precedes the public 
announcement of a proposed take-over or some other 
significant change affecting the value of the company’s 
shares. ‘The Bill contains some entirely new provisions 
about directors’ shareholdings. Clause 24 prohibits a 
director from purchasing options to buy or sell shares 
or debentures of companies in the group. The sanction 
behind this prohibition is three months’ imprisonment 
with a maximum fine of £200. Clause 24 could well 
extend to some senior employees. It is only options 
which fall within the prohibition, but this is obviously 
going to limit the powers of companies to confer ex- 
tensive (and not always well publicized) benefits on 
directors at the expense of their fellow shareholders. 


Section 195 of the 1948 Act which provides for dis- 
closure of directors’ interests in the company’s shares 
has not been particularly successful. The Bill provides 
for its repeal and substitutes seven pages of require- 
ments about disclosure of directors’ interests. These 
requirements (not included in the earlier Bull) are 
contained in clauses 26-28 and implement recom- 
mendations of the Jenkins Committee. However, the 
interests to be disclosed are more closely defined, the 
register of such interests is to be open to the public as 
well as to members, and stiffer penalties for non- 
compliance are imposed. ) 


The Jenkins Committee also made recommendations 
about disclosing individual interests in share capital. 
Clauses 29 and 30 are concerned with this aspect of 
disclosure. A person who has an interest in at least 10 
per cent of any class of voting shares in a quoted com- 
pany has to notify the company. The information must 
then go on to a register open to the public. The two 
new clauses cover five pages. 

Turning to Part H with its new and drastic re-- 
strictions on those carrying on insurance business, it 
is evident that the Board of ‘Trade are determined to 
make Jess likely that persons insuring will lose their 
protection. The new provisions will not much affect the 
general public except, of course, in their capacity as 
policyholders, and even then only in relation to a very 
small minority of companies. 


A recent case on the question of whether a money- 
lender was exempt from the Moneylenders Acts on the 
ground that it was carrying on a banking business has 
made it clear that such companies are at present very 
vulnerable to debtors who choose to plead those Acts.. 
Clause 81 provides a convenient means for such 
persons to protect themselves from such pleas.. 
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The Case for 
Marginal Costing 


HE General Educational Trust of The Institute of 

Chartered Accountants in England and Wales 
continues to, add to its record of success in 
illuminating the accountant’s contribution towards 
successful business management. In the third of its 
Management Information series of booklets — The 
Case for Marginal Costing published this week — the 
reader is button-holed by a most persuasive author, 
Mr S. DIXON, M.A., F.C.A., and is led by reasoned 
argument towards a clearer understanding of the cost 
basis of many policy decisions. 

For the more recently qualified members of the 
profession, this series of booklets will provide a 
valuable, practical gloss on theories and practices 
already accepted. For many thousands of earlier gener- 
ations engaged in industry, the series acts both as a 
reminder of the speed at which industrial accounting 
techniques are being modified and improved, and as 
a guide to the necessary acquisition of these skills. The 
Institute is making admirable use of the wealth of 
experience, and apparently of literary talent, on which 
it is able to draw; and there is no doubt that this 
series marks a traumatic experience in the life of the 
profession. 

Mr Drxon’s exposition falls into four sections: an 
explanation of the sense in which he uses the expression 
‘marginal costing’ (or, as he prefers to term it, “direct 
costing’); detailed workings illustrating the application 
of marginal cost analysis to policy decisions; warnings 
about the possible misuse of marginal costing; and 
notes on two subjects which are peripheral to his main 
thesis but of considerable practical significance, namely, 
the possibility of ‘marginal standard costing’, and the 
use of direct cost in inventory valuation. It is possible 
that by including these last two subjects the author has 
weakened a carefully prepared position. 

At the outset of his work Mr Dixon states that 
marginal costing is not a ‘system’ but a meaningful way 
of assembling and presenting figures; and he is careful 
to point out that the distinction between variable and 
fixed expenses is by no means rigid. Standard costing, 
however, is a ‘system’. It is primarily a system for the 
‘control of costs, and as such it is weakened by the 
difficulty some managers find in grasping the signi- 
ficance of some of the measures of deviation from 
standards — among them the various aspects of volume 
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variance. As Mr Dron points out, this particular 
variance can be eliminated by segregating fixed 
costs out of the base standards; but this segregation 
involves defining in advance which items of cost are 
fixed and which are variable, thus attempting in fact to 
systematize the marginal concept. 

This kind of thinking presumably underlies the many 
charts of accounts in which each heading of expense is 
categorized as fixed, or variable, or semi-variable, or 
seasonal, as the case is supposed to be, and has probably 
done enormous harm in deterring management from 
the useful application of direct cost information. 

It is not, in fact, part of Mr Drxon’s purpose to dis- 
cuss devices for the control of departmental expendi- 
ture. Having warned that the problems arising in 
practice will be more complex than those which he 
exemplifies, be is content to postulate that various 
items of cost will fluctuate variously in relation to the 
activity of the enterprise, and that marginal cost is (as. 
classically defined) the cost of making one unit more or 
less. His main theme is that product and component 
costs, established on the basis of full cost absorption, 
can be misleading and dangerous if used in taking 
policy decisions; this because of two basic assumptions 
in such a costing system: first, that the computed cost 
per unit of product will be determined by the assumed 
total volume over which non-variable costs have been 
spread; and, secondly, that the apportionment to pro- 
duct lines of many non-variable costs can be other than 
highly arbitrary. The marginal cost approach makes no 
attempt at the meticulous allocation of indirect ex- 
penses to products, and thus enables the solution of 
the price-volume relationship which will maximize 
aggregate profits. 

Among the particular problems which Mr Don ` 
discusses and exemplifies are make-or-buy decisions, 
the determination of optimum product mix, and the 
effect on profits of changes in selling price. One of the 
management objections to the use of marginal costs 
hitherto is undoubtedly the fear that sales prices based 
on direct cost may become the rule rather than the 
exception, so that adequate cover for unallocated costs 
may never be achieved. Mr Drxon deals energetically 
with such a misuse of marginal cost information, 
pointing out that although any additional sale making 
a contribution towards fixed overheads is worth while, 
the longer-term implications of such action must be 
considered. Capacity should not be used for marginally 
remunerative business unless there is the certainty that 
it will not be used for business at regular prices. Cut 
prices can too easily become the permanent prices, or 
may have to be extended to markets where they were 
not intended to apply. 

The burden of general overhead expenses can only 
be met out of the selling price of individual products ; 
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and Mr Dron is adamant that every product must make 
its fair contribution to that burden. In this connection 
Mr Dixon makes an extremely important point, which 
may well be overlooked by managers who distrust the 
marginal cost approach, viz. ‘that very different con- 
siderations apply before and after a policy decision has 
been taken to embark on a new product’. Beforehand, 
management must be reasonably assured of the re- 
quired through-put at a price high enough to cover all 
expenses. Once the money outlay on new plant has been 
spent, however, an entirely different situation has been 
created, and ‘considerable sacrifices by way of selling 
price reduction can be made before the company would 
be better off by discontinuing manufacture altogether’. 
To discontinue a ‘loss-making’ product when no 
alternative application for the plant is in view would be 
to ‘strain out a revenue gnat and swallow a capital 
camel’, 

Mr Drxon does not tire of urging the long-term view 
of all policy decisions. In connection with make-or-buy 
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alternatives he points out that when calculations are 
made on the basis of direct cost the choice would 
almost always be in favour of the ‘make’ alternative, but 
that future — and possibly more profitable — alternative 
uses of the plant must be taken into account. l 

All-in-all this booklet cannot be other than of great 
help to accountants in clarifying their ideas, and of 
considerable comfort to management in reassuring 
them of the validity of a cost concept which accords so 
closely with the known facts of business life, and in 
consequence is basically simple to understand, ‘Closely’ 
but not, of course, perfectly. Direct costing is an in- 
terim technique for use in conditions of imperfect 
information, but the establishment of even the most 
elaborate costing system will not give all the answers. 

Not the least important part of Mr DIxon’s message 
is his plea, several times repeated, for constant co- 
operation and consultation between management and 
its financial advisers, so that right decisions may be 
made. 





Current | 
Affairs ` 





Mr W. L. Barrows resigns from the 
Council of the Institute 


HE resignation of Mr W. L. Barrows; LL.D., F.C.A., 

from the Council of The Institute of Chartered 
Accountants in England and Wales was received with 
regret at a meeting of the Council held on Wednesday 
of last week (reported elsewhere in this issue). 

Mr Barrows, who is senior partner in the firm of 
Howard Smith Thompson & Co, Chartered Ac- 
countants, of Birmingham, was President of the 
Institute in 1958-59 and Vice-President in the pre- 
ceding year. Elected to the Council in 1941, he has 
served on most of its committees either as a member or 
as chairman. In addition, he has served for a number of 
years as chairman of the P. D. Leake Committee. 

A Past-President of the Birmingham and District 
Society of Chartered Accountants and the Birmingham 


Students’ Society, he is also a Past-President of the 
Union of Chartered Accountant Students’ Societies. 

Mr Barrows has many interests in the public life of 
Birmingham and is a Life Governor of Birmingham 
University. He is also chairman of a number of well- 
known companies including Averys Ltd, Duport Ltd 
and Needle Industries Group. 


£3 Million not Taxable 


T- Inland Revenue suffered a somewhat expensive 
reverse last week when Mr Justice Cross upheld a 
decision of the Special Commissioners that £3,140,000 
received by I.C.I. was capital and not a trading 
receipt. The story begins in 1941 when employees of 
Calico Printers Association invented a method of pro- 
ducing Terylene polymers and manufacturing them 
so that they had special qualities of strength and 
pliability. Calico Printers Association was too small to 
exploit the resulting patents so it granted to I.C.I. an 
exclusive licence for twenty years to exploit them 
everywhere except in the United States. I.C.I. spent a 
lot of money developing the invention and started 
commercial production but the possibilities were so 
great that it was evident that I.C.I. could not meet 
overseas demand by manufacturing in Britain only. On 
the other hand, it was doubtful whether Treasury con- 
sent to overseas establishment was forthcoming; this 
was about 1952. So I.C.I. made agreements with five 
European companies granting them exclusive licences in 
their territories and undertaking not to compete. There 
was a similar agreement with a Japanese company. 
I.C.I. took royalties for the patents, on which it 
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accepted liability, and lump sums for the ‘keep out’ 
agreements. 

-His lordship said, according to The Times of 
November 2nd, that I.C.I.’s rights in the patents were 
fixed, and not circulating, capital. The agreements 
amounted in substance to outright disposal of the 
rights in the foreign countries. The ‘keep out’ payments 
were not ‘know how’ payments. Thus a judicious 
Choice of the manner of exploitation has resulted in a 
great saving of tax. 


Moorgate Place Redevelopment 


HE Council of The Institute of Chartered Account- 

ants in England and Wales has approved a tender of 
£1,007,542 from Holland & Hannen & Cubitts 
(Southern) Ltd for the rebuilding of the Institute’s 
‘headquarters at Moorgate Place. 

The architect’s plans for the new building were 
approved by the Council last autumn, at which time 
the necessary office development permit had been 
granted by the Board of Trade. Since then the other 
formalities have been completed: 

It is anticipated that work will start on the site before 
the end of the year and it is hoped that the redevelop- 
ment will be finished in 1969. 


Handicapped Student receives 
institute’s Top Prizes 


IRST Place in the May 1966 Final examination of 

The Institute of Chartered Accountants in England 
and Wales was won by Mr Michael Morley, of 
Wivenoe, near Colchester,.and at Saddlers’ Hall, 
London, last Wednesday, he was presented with the 
First Place Certificate, the Institute Prize, the W. B. 
Peat Medal and Prize, and the Frederick Whinney 
Prize by the President of the Institute, Sir Henry 
Benson, C.B.E., F.C.A. 

Mr Morley, who is aged 25, had intended to make 

the Army his career but a car accident in which he was 
severely injured, leaving his legs paralysed, forced him 
to leave Sandhurst and he decided to take up account- 
ancy. For the past five years he has been articled with a 
City firm of chartered accountants and in 1963 was 
placed First in the Intermediate examination. Now, 
after his present success, despite being confined to a 
wheel chair, he is proposing to attend the University of 
Essex to take a degree in economics. Eventually he 
hopes to lecture in accountancy. 
- Mr Morley was interviewed in the B.B.C. television 
programme ‘Town and Around’ last week and ex- 
plained that one of his reasons for choosing accountancy 
as a new career was an interest and ability in mathe- 
matics. 

A report of the President’s speech at the prize-giving 
ceremony in Saddlers’ Hall, together with a photograph 
of Mr Morley receiving his awards, appear elsewhere 
in this issue. 
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President's United States Visit 


HE President of The Institute of Chartered Ac- 

countants in England and Wales, Sir Henry Benson, 
C.B.E., F.C.A., and the Secretary of the Institute, Mr 
C. A. Evan-Jones, accompanied by their wives, 
attended the seventy-ninth annual meeting of the 
American Institute of Certified Public Accountants 
held recently in Boston, Massachusetts. 

The President of the American Institute had invited 
Sir Henry to attend in Boston prior to the annual 
meeting. Accordingly Sir Henry and Mr Evan-Jones 
met the Executive Committee of the American Insti- 
tute for a discussion on matters of common professional 
interest. The following day Sir Henry also addressed 
the Council of the American Institute on the subject 
of international co-operation in the accountancy 
profession. 

At the opening session of the annual meeting itself, 
Sir Henry conveyed a message of greeting and goodwill 
on behalf of the Council of the English Institute. The 
members and their wives who attended the meeting 
numbered approximately two thousand five hundred. 


Exams for Brokers 
Wie of the Stock Exchanges in the United 


Kingdom have been conscious of the criticism 
that entry to their profession has not hitherto entailed 
any professional training or examination. Two years 
ago the Federation of Stock Exchanges in Great 
Britain and Ireland intimated that qualifying examina- 
tions would be introduced. This week detailed pro- 
posals to that end have been submitted for discussion 
to the members of the Federation for their considera- 
tion. Initially only prospective members who intend to 
act as brokers, 1.e. those dealing with the public, will be 
required to take the examination. The future position 
of jobbers will depend on the reaction of the members 
to the present proposals. 

Subject to that approval, it is intended to hold the 
first examination in June 1970 and thereafter annually. 
It will consist of two parts, each comprising three 
papers. Part A involves law, monetary economics and 
taxation, while Part B includes stock exchange papers, 
interpretation of company reports and accounts, as 
well as a paper on the technique of investment. 

Candidates for the examination must be registered 
as trainees by member firms in a central register. 
Subject to their business or professional qualifications 
or experience, the examination may be taken any time 
up to three years after registration. Thus, a member 
of any of the recognized accountancy bodies would be 
eligible to present himself for the exam immediately 
after his registration by his member firm. In contrast, 
the young trainee with no business, experience would 
serve at least three years. 

There will surely be general satisfaction that the 
brokers are now taking the initial steps to bring their 
qualifications into line with the accepted standards of 
professional bodies in Britain. : 
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The Key to Faster Growth? 


R N. KALDOR’s activities as special adviser to the 
Chancellor of the Exchequer on the economic and 
social aspects of taxation have attracted rather more 
attention than his recent appointment as Professor of 
Economics at Cambridge. As one of the country’s 
leading economists, it was inevitable that his inaugural 
lecture marking his appointment should attract atten- 
tion. Whether his thesis will find as much support from 
the world of industry as from his fellow economists is 
another matter. 
In its simplest form Professor Kaldor’s argument 
is that in a mature economy —1.e., one which is highly 
industrialized — there is no pool of unemployed or 
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underemployed in agriculture which can form the 
basis of an expanding economy. What has retarded 
Britain’s rate of growth, stated Professor Kaldor, is a 
shortage of labour. Thus, while the expansion in 
Western Germany was rapid as long as it could supple- 
ment its labour force from the flow of refugees and 
agriculture (and the position in France concerning 
agriculture is similar), now that these reserves of labour 
are used up, the Western German economy is display- 
ing the same symptoms as those long apparent in the 
United Kingdom. 

Put in this form, no economist would dispute this 
thesis any more than he would disagree with Professor 
Kaldor’s argument that the rate of economic growth 





This is My Life 


by An Industrious Accountant 


HE stoutest floorboards will wear away at last after 

decades of footsteps and trolley-wheels, so it was no 
surprise when our maintenance section ripped up and 
relaid the floor at the corner of the main service 
corridor ; they put warning notices and loose planks and 
tools in full view. The surprise occurred when the 
repair squad returned the following week and forgot 
the warnings; this was because they were only staying 
half an hour, they said later. 

Half an hour was long enough for disaster. 'Tishy, 
our junior cost accountant, came round the corner fast, 
caught his foot and fell heavily. A bad compound 
fracture, diagnosed the doctor; probably a permanent 
limp, or worse. 

In due course I reported the diagnosis at a board 
meeting under item eleven on the agenda. The deputy- 
chairman, who is responsible for construction work, 
blamed the victim. ‘Careless young ass, always dashing 
around without looking where he’s going,’ he snorted, 
‘all his own fault’. 

It was, of course, necessary to get the record right. 
True, Tishy had been hurrying; but then he was busy. 
True also, he hadn’t seen the mantrap, but then he was 
carrying a large case of cost schedules to Room 14 on 
his supervisor’s instructions. The fault lay with the 
repair gang for neglecting to take adequate precautions 
for the protection of passers-by. 

Further general argument on the incident was 
quelled by the chairman’s cordial assurance that 
we'd take the boy back on full pay — limp or no limp — 
so he needn’t fret about losing his job. At that stage I 
asked whether we owed him anything more. If he had 
a permanent partial disability, he could legally claim 


compensation for incapacity. Morally speaking, his 
rights must be safeguarded; this might easily be a case 
of common law negligence. 

The managing director reflected that our insurance 
company wouldn’t care for that sort of claim. Naturally 
they wouldn’t, I agreed . . . but, of course, the insurance 
company’s likes and dislikes weren’t the last word. The 
deputy-chairman declared gruffly that two could play 
at that game; if Tishy wanted to stand on his legal 
rights, we could do the same —there’d be no job for 
anyone disloyal enough to sue his employers. 

.Tishy hadn’t even mentioned damages, nor hinted at 
a claim of any nature, I explained patiently; I was 
merely outlining the facts of the case. Prinny, the 
personnel director, mused that someone was sure to 
warn the sufferer of his prospects. The deputy-chair- 
man, becoming choleric as he invariably does when he 
has a guilty conscience, said that those dam shyster 
lawyers were the curse of the country ; always greedy for 
blood money, they were, but if they wanted a fight they 
could have it as far as he was concerned. 

Prinny, however, agreed that 'Tishy’s rights as our 
employee were pararnount. If he was to raise the 
question of damages then he should in justice be ad- 
vised to consult his own solicitor. At the same time it 
wasn’t incumbent on us to ventilate the problem on our 
own initiative. I felt that Tishy’s future might in due 
course lead him away from us to other jobs, to spheres 
where a permanent partial incapacity might penalize 
him. Voluntary payment of a lump sum was the least 
recompense that we owed him besides ensuring the 
company’s reputation for justice and fair play. 

The deputy chairman said hotly it must be one thing 
or the other — morality or legality; not the best of both 
worlds together. These modern youngsters were pam- 
pered and spoiled; it was high time they learned the 
facts of life the hard way... 

Everybody then. interrupted loudly with contra- 
dictory arguments, so the chairman adjourned the. 
meeting until we could have a full report from our 
underwriters on our liability. | 
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was directly linked to the growth of the manufacturing 
industry. The really interesting question is what is to 
be done in the mature economy when this situation is 
reached. Is it inevitable that Britain should accept the 
slow rate of economic growth experienced of late? 
Surely the basic problem is how to make better use of 
the existing labour force. This means, first, that the 
present wasteful use of labour inherent in the wide 
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range of restrictive practices must be halted, just as, 
secondly, it is essential to concentrate on more invest- 
ment so that industry becomes more capital intensive. 
Since the latter policy is practical only if labour is 
prepared to revise its thinking on these matters, it 1s 
abundantly clear in what direction Dr Kaldor and his 
colleagues advising the Government should direct 
their energies. 





First Things First 


Accounting for Economic 
Reality 


by W. E SPRUCE, F.C.A. 


N the hectic scramble for affluent existence; in the 

striving for modernity at all costs; in the grabbing of 
status symbols; all these things have become so pre- 
eminently important that they have assumed the rank 
of priority for successful living in themselves. The 
means by which they are acquired have been relegated 
to second place. 

The universal and unfailing truth of the promise, 
‘Seek ye first His kingdom . . . and all these things shall 
be added unto you’, has been reversed. The cart, 
invariably, has been put before the horse. The acquir- 
ing of ‘all these things’ has become a first principle of 
living instead of being the natural result of giving 
priority to the essential prerequisites. The wholesome 
satisfaction which should attend their acquisition has, 
in consequence, been lost. 

In Modern Capitalism (Oxford University Press), 
Mr Andrew Shonfield, in speaking of today’s typical 
business organization in western society, says: 

‘above all it is inclined, if it is a substantial enterprise, 

to view itself as a permanent institution, with functions 

distinct from making the maximum profit, and some- 
times not even compatible with it’. 


It is to be ‘hoped he is right in his assessment of today’s 
trend, though the recent ‘Beechingization’ of the 
railways points to a trend in the opposite direction — 
a permanent institution with the primary function of 
making a maximum profit. 

The business community, generally, does seek 
maximization of profit as a first principle, and ‘profit’ 
has become the status symbol of the business world 
with the manner of its acquisition running a poor 
second. This is putting the cart before the horse with 


a vengeance. It may be the root cause of Britain’s 
present failure effectively to meet the challenge of a 
rapidly changing world. Indeed, this omission to put 
first things first is the most glaring inefficiency of 
business management at the present time. 


A truism 


That profitability is a sine gua non of good business is 
a truism, but the profit arising from profitability is of 
the nature of ‘all these things added’, and should not 
be exalted to first principle. In fact the very word 
‘profitability’ itself is misleading in its customary 
meaning of ‘profit-making ability’, when it should be 
interpreted as ‘ability to profit’. There is a subtlety 
of meaning here which, if generally understood, could 
completely change the present attitude to profit as the 
‘making of money’, or a reward for ‘venturing money’. 
(It certainly is partly the latter but only partly and 
never wholly, otherwise profit could be equated with 
winnings from gambling.) 

The usual dictionary definitions of the noun ‘profit’ ` 
are: benefit, advantage — gain in money, excess of 
returns over outlay; and here again the business 
community has seized upon the second meanings in 
preference to the first. Benefit is the basic meaning of 
the word, and true benefit can only accrue where there 
is ability to give and ability to receive benefit. Business 
men are both givers and receivers (producers, dis- 
tributors, consumers), and it is from their giving and 
receiving that profit accrues. | 


‘Value added’ 


Good business is the satisfaction of consumers’ 
requirements, and profit completes the producer/ 
consumer equation when the producer has satis- 
factorily produced his consumer’s requirements, and 
the consumer has paid that ‘added value’ arising from 
his being in possession of the goods for his own con- 
sumption. Profit is the ‘value added’ after the first 
two requirements of satisfactory production and 
consumption (giving and receiving) have been com- 
plied with. | 

And how does the business man measure this added 
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value or profit? He notices that, very conveniently and 
after using orthodox accounting procedures, it is 
represented by the ‘difference’ appearing on his profit 
and loss account after he has set off his total cost for the 
period against total income; and if he inserts that 
difference in his balance sheet at the end of the period, 
his balance sheet balances. 

Unfortunately this is not true balancing, and he 
knows it is not true balancing. How could it be true 
when the finance symbols he has used for measuring 
throughout the period have been fluctuating in value 
as to the costs of commodities or services they repre- 
sent? He has achieved an apparently good balance by 
ignoring the fact that he has been using an elastic 
tape-measure. 


It is only because he allows his cost figures to remain 
as recorded at the time they were incurred that his 
balance sheet at the end of the period appears to 
balance. The misleading result is that in these days of 
rising prices, the published profit figure becomes an 
inextricable mixture of: rue profit (the added value 
arising from the economic expression of giving and 
receiving), and fortuitous financial gain arising from 
rising prices. And yet, it is on these elaborately 
produced and certified balance sheets that share- 
holders are paid dividends, stock exchange values are 
assessed, and City journalists comment. | 

Admittedly, in many cases, an arbitrary figure is 
insérted in the balance sheet as a reserve against rising 
costs and may eliminate to some extent the financial 
gain included as profit; but this is really an escape from 
the effort of adjusting costs throughout a period to 
their true current economic values. That is, a running 
away from tackling first things first and accounting 
for cost price fluctuations as they occur, before the 
profit figure is arrived at. 


Accounting for price fluctuations 


How is it that major European concerns can account 
for price fluctuations as they occur but in other 
western countries, because of traditional accounting 
rigidities, this must not be done? Two instances should 
suffice to demonstrate the main distortions of reality 
still prevalent in our balance sheets. 

In the United Kingdom, the Inland Revenue will 
accept balance sheets in which trading stocks have been 
valued at current market prices (economic cost) when 
those prices are lower than the prices actually paid. 
This is an admission of the necessity for employing 
replacement cost accounting in the case of stocks 
when prices are falling, but never, never must they 
be revalued at market prices when prices are rising. 

The bias created by such lop-sided accounting, 
making it impossible to arrive at true and comparable 
profit figures from period to period, should be obvious. 
What is not so obvious but is nevertheless true, is that 
it favours the practice of overstocking beyond current 
requirements before prices rise still further, thus 
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exacerbating the inflationary trend. Consider the 
recent case of copper and the sudden upsurge in prices 
following the Rhodesian crisis. Should stocks pur- 
chased prior to the crisis and unsold subsequent to the 
crisis be valued at the prices paid? 

Depreciation of machinery has rarely been regarded 
as an actual economic cost of production, or treated 
as a cost analogous to labour costs. In some cases the 
idea of depreciation has been so divorced from pro- 
duction costs that the profit figure has been struck 
before deciding how much could be allowed to be 
written off out of profit: The usual method is to charge 
it as a percentage of the original financial cost of the 
machine, depending on its probable length of service. 
In these days of automation and mechanization to 
replace labour, this is far too simple a device to get 
anywhere near the true cost of depreciation. 

The economic cost of machinery is mainly ‘user 
cost’; that is, the value lost in using the machine, 
and this can only be arrived at for an accounting 
period by calculating the hours worked by the machine 
in relation to its current replacement cost during the 
period. Considering that the replacement cost of a 
machine may vary considerably at the end of a period 
from its original financial cost, and its user cost may 
vary from period to period, the calculation of depre- 
caition as a true economic cost admittedly becomes 
intricate but should be attempted none the less. 

To fail to tackle first things first in this case is to 
ignore the increasing complexities of modern business 
and makes nonsense of that favourite statistic of 
percentage return on capital employed. 

To depart from the known basis of original cost 
(prices paid), no doubt appears to the traditionalists ` 
seeking maximization of profit first, to provide a 
loophole through which accountants may escape into 
a realm of legerdemain where all manner of dexterities 
could camouflage inflation or deflation of profit. But 
this happens already in exceptional cases, and with the 
sheet-anchor of prices paid firmly attached, whatever 
adjustments may be made for current prices (costs), 
those who for fraudulent purposes deliberately depart 
from reality must find themselves exposed eventually 
- and this probably sooner than later. 

Price fluctuations representing the changing economic 
values of commodities or services; the onset of auto- 
mation replacing manual labour: these are major 
instances of economic realities which are increasingly 
impinging on the business world. Failure to record 
them as economic realities -as and when they affect 
the real cost of earning current income — is becoming 
an increasingly dangerous adherence to traditional 
rigidities which have now become ‘out of this (changing) 
world’, 

The sands are running out and if business manage- 
ments in Britain cannot learn to put first things first 
in time, it may be the salutary shock of discovering 
that their European competitors are already employing 
‘replacement cost accounting’ for their published 
financial accounts which will convince them. 
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The Impact of the New Tax Structure 
on Company Finance 


by the Hon, L. H. L. COHEN, M.A. 


H 


HE heavy weight of legislation comprised in the 

Finance Act 1965 and Finance Bill 1966 is enough to 
dull the tongue of any speaker. If memory goes back to the 
equivalent bulk of legislation embodied in the Rent Acts, 
then through the length and breadth of the United Kingdom 
there should be a surge of gratitude in the hearts of every 
accountant, barrister, solicitor and even the merchant 
banker to our gallant legislators for supplying us with so 
fruitful a source of work and profit. 


2. Company finance is not an easy subject for the lecture 
hall. A merchant banker such as myself whose daily work 
consists of advising companies on their financial problems 
is conscious that his advice is expressed only after taking 
into account a host of diverse factors; in a normal case these 
factors include the precise requirements of the company 
itself, its own prospects and those of its industry, the 
alternative sources of finance, the current outlook of the 
investment world, the various governmental rules to be 
complied with upon the issue as contained in the Companies 
Act, the Prevention of Fraud (Investments) Act, the 
Exchange Control Act, the Control of Borrowing Order, 
the Monopolies and Mergers Act and so on, the alternative 
methods of issue and the expenses and difficulties inherent 
in each, the desirability or otherwise of a Stock Exchange 
quotation, the effect of taxation on the chosen operation — 
income tax, corporation tax, capital gains tax, stamp duty — 
and so on. It is hard for us, working as we do in the ordinary 
business world, to isolate one single factor, the impact of the 
new tax structure, and say what effect it has had on company 
finance as a whole, though certain trends are discernible. 


A. The company and the investor 


3. There are, I believe, only two fundamental principles 
of company finance. The first is that the finance provided 
must be suitable to the company itself. This means that the 
precise amount of finance required must be estimated as 
accurately as possible and provided to the company for the 
period for which it is, in fact, required, as cheaply as 
possible and in such a way that its service will be within the 
company’s capacity. The second principle is that the needs 
of the investor must be studied, since it is by a marriage of 
his interests with those of the company that a scheme for 
the provision of finance is evolved. ‘The investor expects to 
profit from his investment and he will only invest if there is 
an expectation of profit in line with that offered by similar 
investments. He also takes account of the period during 


which he will be parted from his capital, so that if, say, beis 


a banker he will, almost certainly, not be interested in, say, 
a twenty-year debenture stock. 


4. Taxation is clearly a matter which bears upon both 
these principles: 


(a) From the point of view of the company the cost of 
servicing new finance is a vital factor in deciding 
whether to raise that finance at all and then in deciding 
between alternative methods of raising it. But the im- 
pact of taxation distorts cost. If, for instance, the cost 
of servicing new finance is {x but the company’s tax 
bill will be increased or reduced by £y then the real 
cost of service so far as the company is concerned is 
£x+ fy or £x— fy. 

(b) ‘Taxation also affects the investor, and here again the 
impact of taxation distorts the profit he obtains from 
his investment. He, of course, is interested in the 
profit after tax. The matter is complicated by the fact 
that there are various classes of investor which can be 
broadly grouped as follows: 

(i) Pension funds which, broadly speaking, are 
exempt from all taxation; 

(it) Institutional investors other than pension funds, 
e.g. Investment trusts, unit trusts, life funds and 
general funds, who, broadly speaking, are liable 
to company taxation; 

(iii) Private individuals who are liable to personal 
taxation. 


B. Taxation — the main changes 


5. I shall be exploring this theme in detail, but before I do 
so I should like to summarize the broad changes effected by 
the Finance Act 1965, and other recent legislation. 
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. 6. First, it separates corporate taxation from individual 
taxation. Whereas previously a company paid income tax 
and profits tax on the whole of its profits, it now pays cor- 
poration tax on its profits and income tax on dividends and 
similar distributions. 


7. Secondly, it brings“all capital gains into charge to tax 
so that in the case of a company such gains are charged to 
corporation tax and to income tax if distributed and in the 
hands of an individual to income tax and surtax under Case 
VII of Schedule D or to capital gains tax. 


8. Thirdly, it greatly extends the old concept of the surtax 
company by creating a new class of company ‘the close 
company’. 


g. Fourthly, it substitutes a new system of cash grants for 
investment allowances. 


10. Fifthly, it alters the whole basis of double tax relief. 


11. Sixthly, it introduces a new tax, the Selective Employ- 
ment Tax. 


12. The effect of the first change on the ordinary large 
public trading company is that a company distributing 
slightly less than 40 per cent of its pre-tax profits by way of 
dividend will pay precisely the same amount in tax under 
the new tax structure as under the old. This is very simply 
illustrated as follows: 




















Old system fi £ New system £ A 
Profits 109,000 Profits 100,000 
Less Income tax Less corpora- 

at 8s3din £ 41,250 tion tax 40,000 
Profits tax at 15 
per cent 15,000 60,000 
6,250 Less net divi- 
dend we 23,144 
43,750 Income tax on 
Less Dividend dividend 16,250 
(net)... 23,144 39,394 
Retained £20,606 Retained . £20,606 





13. In so far as a company distributes a proportion of its 
pre-tax profits greater than 40 per cent it will pay more tax 
than previously; if less, then it will pay less tax than pre- 
viously. 


14. Even though in the illustration above, the company is 
paying the same amount in tax both before and after the 
Finance Act 1965, the cover for the dividend has been re- 
duced from 1°9 (i.e. £43,750-+-23,144) to 1°5 (i.e. £60,000- 
39,394). This reduction in cover in fact occurs even though 
a company has been distributing a proportion of its profits 
less than 40 per cent — even though, in other words, less tax 
is being paid to the Revenue. This can be seen from the 
following very simple illustration of a company distributing 
20 per cent of its pre-tax profits by way of dividend: 














Old system New system 
£ £ 
Profits 100,000 100,000 
Less Tax on pidha 56,250 40,000 
43,750 60,000 
Dividend .. 11,750 (net) 20,000 (gross) 
Retained .. . £32,000 £40,000 
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It will be seen that the cover for the dividend has been re- 
duced from 3°7.to 3 times. 


C. The attitude of the investor 


15. These factors might be expected to dull the appetite 
for Ordinary shares; but corporation tax is not the only 
factor operating in the market and in fact there is at the time - 
of writing this paper, and has for some months been, a 
deficiency in the supply of equity shares! required to satisfy 
the appetite of new money seeking an outlet in the equity 
market, whether such money comes from the growth of the 
unit trust movement, the ordinary increase in pension funds 
and insurance company funds or otherwise. 


16. Indeed the growth of the.unit trust movement is a 
factor which affects the market in which companies shop 
for new money, particularly the equity market. This move- 
ment has provided the small investor with a means of invest- 
ing in industrial equities, providing simultaneously a means 
of spreading his risk and managing his ‘portfolio’. Such an 
individual formerly often had no professional adviser, no 
guide except his own intelligence as to when to buy and 
when to sell, and insufficient funds to make his investment 
anything but a single ‘pick-the-winner’ dip into the equity 
bran tub. Now the managers of the unit trust perform the 
function of management, and the nature of the trust itself, 
if not too specialized, provides the spread. The rapid growth 
of the movement over the past five years to net sales of £38 
million worth of units in the first quarter of 1966 (perhaps 
an exceptional quarter) is itself an indication of the need 
which it meets. Even now when the equity market is ‘thin’, 
we are still seeing many block offers of units published in the 
Press and we are now to see units offered across the counter 
by joint-stock banks and the formation of a public trustee 
unit trust. 


17. I have just referred to the thinness of the equity 
market and there can be no doubt that capital gains tax 
has for the time being tended to restrict artificially the 
natural movement of capital in the market and produced a 
nation of coy vendors. Turnover of equity stocks in the 
market has shrunk very considerably since the introduction 
of the 1965 Finance Bill. In the last two quarters before the 
1965 Budget private investors provided 86 per cent of all 
market sales of ordinary shares. In the following three 
quarters this proportion fell to just under 80 per cent and the 
volume of their sales dropped by an average of {28-6 million 
a month. There is, therefore, a smaller supply of existing 
equity shares on the market to satisfy the demands of new 
money seeking an outlet in equity investment. The time 
may come when we become more sophisticated and learn to 
live with the long-term capital gains tax, when we sell and 
buy on commercial and investment considerations and pay 
up our capital gains tax, if not with a grin, at least without a 
grimace and when we balance our gains by selling for a loss: 
but that time has not yet come. 


18. Moreover, so long as we live in a period of inflation, 
equity shares are liable to be regarded as the best hedge 
against inflation, even in a time of temporarily squeezed 
profits. The national budget and the legislation embodied in 
the successive Finance Acts can be framed so as to affect the 
supply of savings of the nation as a whole or of the respective 


1Note: This statement, true when written in June, sounds less 
impressive in the midst of July’s substantial fall in The Financial 
Times equity share index. : 
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classes of investor iter se or so as to alter their preference 
for one type of saving (e.g. industrial equities) as against 
another (e.g. gilt edged, industrial debentures or building 
societies). It may be thought that the increase in the average 
rate of interest on industrial debentures over the past five 
years as against the increase in the average rate of interest 
on industrial equities coupled with the present squeeze 
on company profits might provide a greater appetite for the 
individual to invest in fixed interest stocks; but at the pre- 
sent time the other factors to which I have referred are 
imposing a stronger pull in favour of the equity market and 
the yield gap of some 24 per cent in favour of the redeemable 
debenture remains. 


19. I have referred above to the main categories of in- 
vestor and I would like at this stage to mention some of the 
factors which affect them respectively. Pension funds and 
life funds are concerned primarily to cover liabilities 
maturing on average at some considerable time in the future. 
It is this factor which is responsible for affixing the twenty/ 
twenty-five-year term as the normal life of a debenture or 
loan stock issue. Moreover, the bulk of pension fund and 
insurance company money is required to cover liabilities in 
the United Kingdom and accordingly such sources are in 
general reluctant investors overseas. 


2c. Pension funds as gross funds are interested in the 
gross return — though this does not mean that those who 
manage pension funds are lacking in champions of equity 
shares. They do not mind whether their income is franked 
income or not. By contrast an institutional investor who 
pays tax will normally prefer an investment on which the 
income is already franked for corporation tax, other things 
being equal. 


D Investment overseas 


21. Certain deterrents against investment overseas have 
come to make themselves felt. First, the switch dollar 
premium at the time of writing this paper is at a level of over 
25 per cent and any investor, whether a company or in- 
dividual, investing in quoted shares overseas through the 
switch dollar market is therefore taking some risk on the 
movement of the premium. Secondly, when the investor 
realizes the investment whether by sale, exchange or other- 
wise, 25 per cent of the premium is forfeit to the Exchequer. 
This last provision introduced in 1965 is a deterrent both 
against additional investment through the premium dollar 
market and even against switching from one such investment 
to another. Thirdly, where a company does desire to invest 
overseas in another company, the investing company will 
presumably wish to secure that the investment will carry 
not less than ro per cent of the voting power of that other 
company so that relief for underlying tax may be obtained — 
at least in any case where it is thought that the double 
taxation agreement between the two countries involved will 
follow the lines of the agreement in principle with the 
United States of America. Fourthly, the ‘voluntary restraint’ 
against investment in the countries constituting the 
developed Commonwealth, while’ not having the prohibitive 
effect of legislation, will presumably restrict the outflow 
of companies’ money to Australia, Ireland, New Zealand 
and South Africa. 


22. Companies with subsidiaries or businesses abroad are 
being encouraged to finance the activities of such sub- 
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sidiaries or businesses from overseas sources. This means, 
in substance, that the finance has to be sought: 


(a) in the form of share or loan capital or bank finance in 
the country of overseas operation; or 


(b) from retentions in the country of overseas operation; 
or 
(c) from borrowings on the international money market. 


23. As for (a), countries which themselves are capital hun- 
gry or have balance of payments problems similar to our own 
often impose-similar restrictions to ourselves on the raising 
of money by the subsidiaries or businesses of foreign-owned 
companies. Such restrictions normally drive the subsidiary 
or business back to its United Kingdom parent for long- 
term finance and even for an increase in bank facilities. 


24. As for (b), the Treasury is exhorting U.K. companies 
to remit back to the U.K. to the fullest extent possible the 
earnings of their overseas activities. If this plea were 
literally interpreted and acceded to, there would be no 
overseas retentions from which to finance overseas invest- 
ment and expansion. 


25. As for (c), only the largest and most internationally 
slanted of U.K. companies are in a position at the present 
time to borrow in the international money market. I am 
referring to the kind of dollar or deutschmark borrowing on 
fifteen-year convertible bonds of which a number have been 
underwritten and sold in the European market in the past 
year, e.g. Monsanto Chemicals, Bristol Myers and General 
Electric. I am also referring to the three- to five-year 
straight dollar bond, deutschmark or unit of account issue 
raised in Europe which is a slightly wider market at the, 
present time. Any such borrowing by a U.K. company 
which has the requisite prestige requires the consent of the 
Treasury and of the Bank of England. 


E. Share and loan capital — the company’s 
finance 


26. I turn now to the requirements of the company 
raising finance. 


27. The tables of Government statistics reveal certain 
obvious trends during the period immediately following the 
introduction of the Finance Bill 1965. It was a period of 
high interest rates and a high level of Local Authority 
borrowing and money generally was scarce. Companies 
therefore took a little time to adjust their step and get once 
more into their stride of raising long-term finance. For 
reasons which are discussed more fully below the figures 
show a sharp falling off in the raising of money by the issue 
of new equity shares, but from the third quarter of 1965 on- 
wards there has been a cumulative increase in the return of 
companies to the capital market, raising their money mostly 
in the form of loan capital. 


28. I would now turn to the subject of the main ways by 
which a company may raise permanent or long-term money. 


(a) An issue by way of rights to shareholders of Ordinary 
share capital. 


(b) An issue of Preference shares. ` 
(c) An issue by way of rights of convertible loan stock. 


(d) An issue of loan stock, with warrants to subscribe for 
Ordinary share capital. 


i a 
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Watch this girl! She’s really swinging with the Burroughs E1000 Elec- 
ronic Computing Accounting Machine. A complete general-purpose 
accounting instrument. With instantaneous electronic multiplication. 
Styles are available for recording basic information on punched tape - 
or punched cards for computer input. Easy to operate? Certainly. 
Compact? Look at the picture. Let the Man from Burroughs show 
you and tell you about it. To reach him just telephone your nearest 
Burroughs branch. Office automation is in good hands with Burroughs. 


- o Burroughs 
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Burroughs Machines Limited, Heathrow House, Cranford, Middlesex, Telephone SKYport 6522 i 
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FURNITURE RANGE 


This simple but ingenious method 
of manufacture gives you 
custom-built furniture at ready- 


you choose made prices. Desks, tables, ward- 
robes, bookcases, shelving that 

any of virtually tailor themselves to the 
needs of an expanding company 

2000 styles —you can use them in large or 


small offices, adapt them to any 
and layouts layout that suits your needs, and 


change or modify it at will. 
from only Available in a wide choice of 


z styles--comfortable and prac- 
27 basic tical for both the executive's 
units room and the general office. In 


1” thick veneered light oak or 
mahogany on durable tubular 
metal frame. Write today for full 
details of this far-reaching 
‘development in office furniture. 
Available in London and Southern Englend onbe from 


Straker Bedser 


Main showrooms Ludgate House, Ludgate Circus, London, 
E.C.4. Telephone: FLEet Street 8792, 
Norfolk House, Wellesley Rd., Croydon, 
Surrey. Telephone: MUNicipal 4781 
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Write too for full details : , WW 
of the comprehensive Straker Bedser Leasing Plan giving an 
unlimited choice of top-quality office furniture and equipment. 
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How do you keep up with the 
fast-moving Unit Trust and 
Life Assurance business? 


Newspaper clippings? Information sheets? Or do you flounder In 
amass of brochures, leaflets and other material? 

What you need is an unblased, up-to-date, central source of 
information. One that you can use to help service your clients’ 
savings needs. One that does not get out of date. One that is 
completely independent, and impartial. One that you can rely on. 

In short, what you need is ‘Planned Savings’—a review of Unit 
Trusts and Life Assurance. It is an entirely new publication. 
Published quarterly, it contains articles on all aspects of contract- 
ual savings. A regular feature of each Issue is a survey of the 
Life Assurance market, telling you who offers the best rates for 
different contracts. Articles are prepared in consultation with 
leading figures In the savings industry. 

‘Planned Savings’ Is available by subscription only—price 6 gns 
a year. If you subscribe before 31st December you can have It for 


only 4 gns (or 12 gns for a bw S 

three-year subscription). p [ AN N HI gen 
SAVINGS 
A A 


Please use the coupon 
BOR pa eee ee Oe ee ee ge Oe 


tn 


and Life 
Assurance 


below for your subscription. 





To: Wootten Publications Ltd., 15 Lincoln's Inn Fields, 
London, W.C.2. 


| should like to receive ‘Planned Savings’ 


1 For one year at | 2 For three years at 


special rate of 4 ons special rate of 12 gns 


I 
| 
| 
I 
(Please tick as required) l 
l 
| 
l 
| 


i understand that if ‘Planned Savings’ does not prove to be helpful 
to me you will refund the unexpired portion of my subscription. 


Name 
Address 
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(e) An issue of debenture stock conferring a floating 
charge. 


(f) An issue of debenture stock conferring fixed charges or 
the raising of money on mortgage of fixed assets. 


(g) An issue of unsecured loan stock. 
(h) An issue of subordinated notes. 
(i) The sale and lease-back of fixed assets, 


2g. (a) and (b). As to rights issues of Ordinary shares and 
issues of Preference shares, the relative cost of servicing the 
dividends, at, say, 6 or 7 per cent, of such shares out of in- 
come which has borne corporation tax, is obviously greater 
than that of paying interest at, say, 7} per cent on depen- 
tures or loan stock out of profits before corporation tax has 
been deducted. This factor is probably in itself sufficient to 
explain the stampede from the equity to thé loan capital 
market. It therefore completes the picture which I half- 
painted earlier of an increasing demand for equity share 
capital, few companies wishing to issue new share capital 
and reluctant vendors of existing share capital if the sale 
will give rise to an assessment to capital gains tax. 


30. There may, however, be some companies in the 
position of British Petroleum or Burma Oil, the bulk of 
whose income is derived from sources which have already 
borne tax overseas at the rate of at least 40 per cent and 
which are not concerned with their ability to set off the cost 
of servicing new money against profits which have not borne 
corporation tax or overseas tax at least at an equivalent 
rate, 


31. (c) An issue of convertible loan stock has the merit that 
the interest thereon is deductible for corporation tax pur- 
poses down to the period of conversion, but at the time of 
the issue the conversion terms must be fixed so as to have 
some attractions for the investor, and once the conversion 
rights have been exercised, the cost of servicing becomes the 
same as for a rights issue of Ordinary shares. In short, a 
convertible loan stock issue is a deferred rights issue. 


_32. (d) The issue of unsecured loan stock with warrants 
(or options) attached, conferring rights to subscribe at a 
future date, say, five years ahead, for new shares of the 
company is a comparatively new animal on the stock ex- 
change scene. It has been common enough in the U.S.A. 


for many years and is mounting in popularity here. Such 


warrants may be made detachable and a separate Stock 
Exchange quotation obtained for them. The loan stock 
carries the advantage that throughout its life, which is nor- 
mally that of any other unsecured loan stock, the interest 
thereon is deductible for corporation tax purposes and may 
confer the advantage of raising additional capital in a second 
instalment when the warrants mature. The only disadvan- 
tage from the company’s point of view is that it does not, of 
course, know hat when the warrants mature and become 
exercisable, they will necessarily be exercised and this 
factor may make it difficult to calculate its capital require- 
ments in the future or to calculate the dividend cover likely 
on forecast profits. To this extent this method of raising 
finance may inhibit the raising of additional capital between 
the issue of the loan stock and the time when the warrants 
mature. 


33. (e) An issue of debenture stock conferring a floating 


charge is a normal and popular way of raising long-term. 
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finance for, say, a twenty/twenty-five-year term. There are 
certain criteria which institutions expect to be fulfilled, but 
if they are fulfilled there has been a fairly ready market for 
such stock ever since the Finance Act 1965 was passed. Some 
companies nourish a reluctance to charge their assets and 
have a preference for unsecured loan stock, but it should be 
appreciated that restrictions imposed by the trust document 
constituting unsecured loan stock can be as limiting as 
those imposed by the normal debenture stock trust deed 
conferring a floating charge. 


34. (f) An issue of debenture stock conferring fixed 
charges is a ready means of raising finance on the security 
of property which is easily marketable; it is therefore suitable 
for many companies, e.g. property companies, brewery com- 
panies and other companies with marketable property; 
moreover this may be the only means by which a company 
with marketable property, but a poor financial record can 
raise its finance; but at the time of writing there is a certain 
reluctance to lend on the security only of industrial premises 
of doubtful marketability. 


35- (g) There is a growing reluctance on the part of some 
institutions to take the straight unsecured loan stock as an 
investment and there is normally a differential rate in 
between such a stock and a debenture stock conferring a 
floating charge, which makes the unsecured loan stock 
relatively expensive to the borrower. 


36. (k) Subordinated notes are a comparatively rare way 
of raising money in this country. However, they have the 
merit that interest on them is deductible for corporation tax 
purposes and as part of a scheme for substituting loan 
capital for share capital without affecting the rights of the 
other creditors — a scheme which would require the con- 
firmation of the Court — they have their merits even though 
as a form of paper they are not very welcome to institutional 
holders. Subordinated notes (with options attached) may 
also be a convenient way for a bank to raise money from its 
shareholders where it is necessary that the holders of the 
notes should rank after the depositors and other creditors of 
the bank. 


37. (i) The sale and leaseback of property has obvious 
merits for a company which cannot raise money otherwise; 
rates will vary for the type of property involved. Some 
companies may be unwilling to substitute for existing free- 
hold property a lease, the rent of which might be subject to 
review, say, every twenty-one years and with the conse- 
quence that at the end of the lease the property belongs 
wholly to the purchaser. But as a method of raising money 
it has the merit of keeping the balance sheet clean in the 
sense that it brings no borrowing or charge on to the 
balance sheet. 


F. Bank finance 


38. As a director of a merchant bank whose interest lies 
mainly in new issues and mergers I hope to be forgiven for 
the fact that in considering the effect of recent legislation 
on company finance my mind turned to the requirements of 
the company for long-term or permanent finance rather than 
temporary finance or financing the day-to-day operations of 
a company. For these latter purposes a company will 
normally turn to its bankers, and indeed there are many 
companies, public and private, quoted and unquoted, which 
will have no loan capital and no creditors other than its 
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‘bankers, trade creditors and the Revenue. The arrangements 
which a company can make with its bankers will vary as to 
terms from company to company. The credit rating of the 
company may be reflected in the rate of interest which is 
charged and also in the willingness of the banker to grant 
unsecured facilities or to demand only limited security. A 
bank overdraft is normally granted either on a year to year 
or subject to review basis, and accordingly (to the embar- 
rassment of the company) the size of the facility may be 
restricted in times of credit squeeze. Acceptance credits may 
be regarded as a method of bank finance complementary to 
the facilities available to a company from its clearing bank. 
They are suitable for many forms of self-liquidating trans- 
actions, whether to finance exports or imports, shipments 
between two overseas countries, or domestic business; 
likewise they can be arranged for single or seasonal trans- 
actions or be on a revolving basis. 


39. Bank interest, acceptance commission and the dis- 
count rate on bills, like other forms of loan interest, are 
deductible for corporation tax purposes and it may be 
attractive to a company to rely simply on its bank overdraft 
facilities to the exclusion of other forms of finance. It is 
administrative action, in the form of the ‘credit squeeze’ 
applied by the Chancellor of the Exchequer through the 
Bank of England, and the liquidity of the banks themselves 
rather than the recent legislation which governs the capacity 
of the banks to meet their customers’ requirements. 


40. But the legislation itself has had, and will have, certain 
effects both on the liquidity of the banks and on the 
requirements of their customers — for the purposes of this 
paper, companies. In so far as legislation encourages savings 
and discourages expenditure, such extra savings may find 
their way into the banking system in the form of deposit and 
current accounts. In so far as legislation makes companies 
more or less liquid, their requirements from their bankers 
fall or rise. For example, the changeover from profits tax 
and income tax to the new corporation tax basis of taxation 
has resulted in the current year in most companies having 
to provide for a smaller tax bill. Per contra, the selective 
employment tax will take some {200 million out of the 
monetary system — some statistics put the figure at £385 
million because of the delays in obtaining repayment — and 
the bulk of this will be at the expense of companies. 


41. The present application of the credit squeeze would 
suggest that the banking system will not be allowed to expand 
its lending to absorb the extra cost of this tax. If so, companies 
will have to meet this extra cost out of their own cash fow at 
the expense either of dividends, retentions or capital 
investment. 


42. Alternatively, companies will be driven (as they are 
often driven for other purposes) to increase their working 
eapital and fund the extra indebtedness in one of the ways 
mentioned in paragraph 28. 


G. Factoring of debts 


43. The factoring of debts is a method of turning into 
cash ‘the whole or part of the item normally carried in a 
company’s balance sheet under the heading of debtors, and 
‘may relieve the company of much of the burden of sales 
invoicing and collecting its debts. The cost of this service is, 
of course, deductible for corporation tax purposes. The 
. factoring of debts is a custom more widespread in the U.S.A. 
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than in this country and it remains to be seen whether the 
new tax structure will result in a growth of this custom 


in the U.K. 


H. Borrowing powers 


44. It must be expected that as time passes under the new 
system of taxation, companies will tend to become more and 
more heavily geared by loan capital and to rely to the extent 
of their credit on bank finance. Companies, in the desire to 
sce that the cost of servicing capital is deductible for 


corporation tax purposes, will inevitably borrow for some 


time rather than issue share capital. 


45. However, I have already referred to certain criteria 
which the institutions expect to be fulfilled as a pre- 
requisite to lending money, and one of these criteria is that 
the capital and reserves of the company and its U.K. sub- 
sidiaries should be sufficient to provide a proper basis for 
the aggregate relevant borrowings. There comes a time 
when the margin is too thin and the company must have 
recourse to an issue for cash of share capital — either alone or 
simultaneously with the issue of loan capital. And when 
issuing share capital, it is important to see, if the share 
value is not to be substantially affected, that the rate of 
dividend formerly paid on the ordinary shares can be main- 
tained after the issue. 


46. The power of the company to borrow money whether 
from the bank or by way of long-term loan capital may be 
limited: . 

(i) by a restriction in its articles of association which, in 
the case of a company with a stock exchange quot- 
ation is normally limited by a formula related to a 
multiple of the company’s share capital and con- 
solidated reserves after a deduction for goodwill. 


(ii) by any restriction in any trust deed constituting or 
securing an existing issue of loan capital; 

(iii) by the company’s own capacity to.borrow, i.e, its 
own credit rating with the lender. 


47. In the case of most companies whose shares are un- 
quoted and even of some companies whose shares are quoted, 
but whose articles of association have not been brought up to 
match current requirements of the Stock Exchanges, no 


limit on borrowing is imposed. But the lender (and par- 


ticularly the banker) will apply his own yardsticks. As a 
generalization I would say that the borrowings of most 
industrial companies whose balance sheets I have had 
occasion to examine vary between a multiple of o and a 
multiple of two and a half times the share capital and con- 
solidated reserves. In the case of the sounder established 
companies this multiple would not exceed one and a half. In 
the case of hire-purchase companies the multiple may be five 
or six. I am, in this paragraph, referring to borrowings at the 
balance sheet date, but of course, many companies in the 
nature of their business conduct a seasonal trade which gives 
a wide swing to their position placing them heavily in debt 
at some periods in the year and in credit at others. 


48. In the case of a manufacturing company the multiple 
applied by the articles to the company’s share capital and 
consolidated reserves is often ‘one’, but the articles of 
association of, e.g., hire-purchase and finance companies 
and property companies often apply a much higher multiple 
of eight or ten times even though the’banker may not lend to 
the limit. I would expect to find that an initial result of the 
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recent legislation would be a desire on the part of a company 
to make a fuller-utilization of these borrowing powers and a 
desire to increase the multiple. The willingness of the lender 
to grant these desires may be limited, as I have already said, 
by the credit squeeze, by the availability of savings to meet 
the demand, by his enthusiasm for equity rather than loan 
finance and the general credit rating of the borrowing com- 
pany. This increasing dependence on borrowed money as 
opposed to share capital as a source of finance is closer to the 
continental pattern and has in general been a matter of 
criticism in this country. 


49. Some effects which the new tax structure is having on 
the minds of company directors and their advisers are 
illustrated by the three examples set out below: 


so. First it was presaged at the time of the 1965 Finance 
Bill that companies would wish to convert Preference shares 
into loan capital, and there have in fact been a few examples 
of companies so doing. That there have not been more such 
conversions may be attributable to the fact that the process 
is one which requires the consent of the Court unless the 
Preference shares were originally issued as redeemable 
Preference shares and unless the company has sufficient 
reserves of profits out of which to redeem the Preference 
shares. Institutional holders (particularly those who want 
franked income) are liable to object to the conversion. And 
in any event it is necessary that the conversion is effected in 
such manner that the new loan carital is held to be issued 
for new consideration for the purposes of the Finance Act 
1965. Moreover, it is obvious that by reducing its share cap- 
ital in this way and increasing its borrowings without the 
inflow of fresh cash into the company, a company reduces 
its base for fresh borrowings in the future. 


51. Secondly, some companies adopted what was referred 
to in the House of Commons as the ‘Siamese twins’ device 
whereby a company substituted for outstanding issued share 
capital a security which was itself equity share capital 
coupled with loan capital. For example, a new company 
(company B) is formed to take over the share capital of an 
existing company (company A), offering to the shareholders 
of company A for their shares one Ordinary share of com- 
pany B and £1 loan stock of company B, such shares and 
Joan capital being issued on terms that no share was trans- 
ferable unless {1 of loan stock was transferred with it to the 
same transferee and vice verse. This device is being 
effectively terminated by the 1966 Finance Bill, but schemes 
involving the substitution of shares and loan stock for 
existing share capital which are not defeated by the 1966 
Finance Bill will not be difficult to elaborate. 


52. Thirdly, some property companies have shown an 
enthusiasm for borrowing on unsecured loan stock to pro- 
vide what would normally be regarded as the working 
capital of the company. 


L Financing use of plant, machinery 
and chattels 


53. The leasing of plant and machinery has also been a 
popular means of financing their employment in industry in 
recent years. Since the rental for such plant and machinery 
is deductible for corporation tax purposes and the lease 
provides a means of finance te a company which cannot 
afford the capital cost, this item in the armoury of the com- 
pany financial director is likely to remain, or increase, in use. 


s 
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In the case of hire-purchase the interest content will be 
allowed for corporation tax purpcses and the whole of the 
capital cost as incurred will be allowed by way of capital 
allowances. . 


J. Investment allowances 


54. I must, I.fear, mention the subject of investment 
grants and kindred subjects as part of the ‘new tax structure’. 
The treatment of cash grants aná initial and annual allow- 
ances is a subject on which a practitioner at the Chancery 
Bar, turned merchant banker, would hardly dare to address 
an assembly of chartered accountants and I would gladly 
sweep it under the carpet if I thought that its omission 
would pass unnoticed. But I must touch on some aspects of 
the matter. 


55. Overall the new scheme of cash grants in place of 
investment allowances is designed, if credence is to be given 
to the Command Paper 2874, to encourage (inter alia) in- 
vestment in the manufacturing and extractive industries. I 
have heard doubts expressed in ‘nigh quarters’ as to whether 
private industry is in any way affected by fiscal stimuli in 
forming their capital investment plans. Private industry 
retorts that capital investment plans take time to come to 
maturity and intelligent planning of capital investment is 
not made easier by the legislative’s annual antics in changing 
the rates of allowances or altering the whole basis. 


56. Be that as it may, the benefits accruing from the new 
system would appear to benefit companies less than the old 
system of investment, initial and annual allowances at the 
rates in force in 1965 and will be another item imposing a 
strain on their cash resources as the years go by. Investment 
grants and allowances are alsa designed to bring relief to 
development areas, the intention being that the additional 
benefits available by reason of capital investment in a 
development area will attract new industry there. 


57. It is also a matter of great importance how your 
profession treats the investment grant in a company’s 
accounts. If the grant were taken to profit or applied simply 
as a set-off in a single year against a company’s liability to 
taxation, it could be applied to inflate the profits for that 
year and present a misleading picture of the trend of profit. 
But I understand that the authorized version of the ac- 
countant’s creed will lay down that the grants will in fact 
be treated as reducing the capital cost of the assets to which 
they relate, and thus be a balance sheet item not reflected in 
the profit and loss account. 


K. Close companies 


58, I have travelled so far without yet having referred to the 
new animal introduced to tax law by the Finance Act 1965 — 
the ‘close company’. Such a company which may be broadly 
defined as being under the control (in a very wide sense) of 
tive or fewer persons or of its directors is subject to the same 
disadvantages as the old ‘surtax company’ under section 245 
of the Income Tax Act 1952, whose income in so far as not 
distributed to the extent of the ‘required standard’ is liable 
to be apportioned among the shareholders for income tax 
and surtax purposes. 


59. This required standard (except for small independent 
trading companies) is 60 per cent of the trading income plus 
100 per cent of the distributable investment income; but in 
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any case where it can be shown that the company could not 
without detriment to the requirements of its business dis- 
tribute more, the required standard is reduced accordingly. 
It remains to be seen how generously the Revenue interpret 
the discretion to reduce the required standard below the 
standard percentages, but it will normally be a sufficient 
answer to the Revenue if it can be shown, for example, that 
the company’s liquid position does not allow of full dis- 
tribution or if it can be shown that the money which would 
otherwise be required for distribution will be required for a 
foreseeable capital commitment. (It may be thought an 
anomaly of the new legislation that the Legislature has 
placed such a premium on retentions by an ‘open’ company 
and (in its anxiety to prevent income and surtax avoidance) 
such a penalty on retentions by a ‘close’ company.) 


60. A close company can be ‘opened’ if by reason of 
beneficial ownership of its shares the control of it falls into 
the hands of an ‘open’ company or companies, and certain 
other conditions are fulfilled. A close company can also be 
‘opened’ if at least 35 per cent of its voting power is held 
beneficially by the public and the shares are dealt in and 
quoted on a recognized Stock Exchange. However, in the 
present state of the law ~and I am referring to the Park 
Investmenis case which is still the subject of appeal to the 
House of Lords — it may be doubted whether an offer of a 
bare 35 or 36 per cent of the share capital to the public will 
be sufficient to exempt the company from the close company 
provisions. 


61. The statutory provisions as to what is a close company 
are not matters to be set out here, but the consequences of a 
company being ‘close’ have a certain impact on its finances. 
Certain payments to or benefits provided for participators 
carry tax consequences which will impinge on its cash 
resources. There are limits to the amounts of the directors’ 
- emoluments (other than emoluments to its ‘whole-time 
service directors’) which may be deducted in computing a 
close company’s profits for corporation tax purposes. The 
ability of a company to live with the close company pro- 
vision will dictate its decision to continue as it 1s, revert to a 
partnership basis, sell out lock, stock and barrel, or obtain 
a quotation for its shares, 


Conclusion 


62. The subject which I have been set as the theme of this 
paper, ‘the impact of the new tax structure on company 
finance’ will be seen to have covered a variety of subjects. At 
the time in January 1966 when, in my innocence, I agreed to 
your Institute’s request to write on this theme it seemed a 
simple task. I could then feel with confidence that another 
Finance Bill was due in April 1966, and it would be foolish to 
put pen to paper until the many amendments which were 
plainly required to the Finance Act 1965 had been intro- 
duced. By June 1966, when I am writing these words the 
subject-matter, originally confined to corporation tax and 
capital gains tax, has been widened to include the selective 
employment tax and the new scheme of incentive cash 
grants. Even then I have found it difficult to isolate taxation 
as my theme and have allowed myself to be drawn into by- 
ways such as the factors which now affect the market in 
which a company’s financial director shops, whether the 
factors are the switch dollar premium, the credit squeeze or 
the growth of the unit trust movement. At the same time I 
have ignored special aspects of taxation or financial impost 
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such as redundancy payments, the industrial training levy or 
the problems of companies with ‘overspill’. 


63. Mr John Diamond, the Chief Secretary to the 
Treasury, told a recent conference on ‘Investment after the 
Election’ (June 1966) that corporation tax was intended to 
give more encouragement to industrial development, and 
prepare us for entry into the Common Market. Whether it 
will achieve these objects remains to be seen. All industries 
(except, to a minimal extent, the construction industry) will 
pay more in tax on the corporation tax and capital gains tax 
system with corporation tax at 40 per cent than under the 
old system with the tax rates prevailing immediately before 
its repeal. As is shown by the table published in The Statist 
on April 8th, 1966, it will be harder to finance investment 
and expansion with corporation tax at 40 per cent than it was 
under the old system with the old rates. 


64. Corporation tax has been described as ‘driving a" 
wedge between shareholders and directors’. It is true that 
the tax places a premium on the ploughing back of profits 
and financing the company’s investment and expansion from 
retentions, at the expense (if necessary) of distributions to 
the shareholders. But directors will remain sensible of the 
fact that an over-conservative dividend policy is liable to 
attract a take-over bid; and even if such a bid were not to 
result, directors are removable at the will of the shareholders. 
It is likely, therefore, that companies will continue to - 
finance their requirements as long as possible by any means 
which does not involve a cut in dividend. 


65. In his address to the conference on ‘Investment after 
the Election’, Mr David Montagu commented that ‘Indus- 
try has suffered from lack of clarity in the new taxes’. This 
suffering is shared acutely by the accountancy profession 
and others who are expected to understand them. But as I 
write this paper I am aware of the fact that there is before the 
House of Commons a Finance Bill containing many amend- 
ments of the 1965 Act; this Bill may itself be subject to many 
amendments before it is enacted and I am sure that the 
process of clarification and reshaping of the new tax struc- 
ture will be a continuing one which will take some years. 


66. It is clear that the immediate impact of the new tax 
structure on company finance is likely to be (so long as 
circumstances allow) an increased reliance on borrowed 
money, heavier gearing and higher borrowing ratios and the 
taking of longer credit. With some companies it will eat into 
distributable profits at the expense of dividends. Beyond 
that, the impact is still to emerge from the mists of the 
future. 


Postscript 


The Prime Minister’s statement in the House of Commons 
on July 2oth and the effect on companies of an increased 
burden of taxation and new restrictions on credit and 
on distributions of profits well illustrate the fact that the 
impact of the new tax structure on a company’s finance may 
be less than the impact of other monetary measures. The 
best laid plans of a company for its future capital investment 
programme may be wrecked by the imprint of the Chan- 
cellor’s foot. By the time that this paper comes to be 
discussed in mid-September it is to be hoped that a new 
succession of financial measures will not have made the 
views expressed here appear to be too irrelevant to the then 
current tax system and current financial conditions. 


a 
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Development of Accountancy 


into Consultancy 


by A. F. EARLE, B.Sc.(Econ.), Ph.D. 


Principal of the London Graduate School of Business Studies 


An address given at a luncheon meeting of the London and District Society of 


T so happens that this is the third occasion in, I think, ten 

days in which I have been nobly wined and dined by one 
of the leading accountancy bodies. I understand that there 
is talk about a merger of your profession and I am sure it 
will not escape the attention of such sharp-eyed financial 
men that considerable economies in entertaining odd 
bodies like me would be possible. (Laughter). 

Now I refer to this question of merger not to comment on 
that as such, nor still less to suggest the particular economy 
I mentioned to you, but to suggest that you might well think 
of that trend towards a merger and of many of the trends 
which are evident in your profession, in a Tolstoyan way of 
a movement — of a change that is taking place in British in- 
dustry and in the professions associated with British 
industry, not only in British industry but all over the world 
— which in a real sense accounts for all these things. 

I am going to suggest to you that we are all engaged in 
paddling boats in the same stream; that while we may seem 
to be moving in slightly different directions, the current of 
the stream is carrying us all inexorably in the same direction. 

Let me give you an example of what I mean by that. In 
the United States, figures published recently show that 
while management consultancy as a whole is growing (as 
measured in terms of its billings) at the rate of 4 per cent per 
annum, a relatively slow rate and much less than most people 
think — in fact it hardly keeps pace with inflation, apparently 
— the billings of accountancy firms, taking the leading eight, 
in the management consultancy field are in fact growing at 
the rate of 15 per cent per annum,.and in certain firms, 
Peat Marwick, for instance, these billings for management 
consultancy now provide 40 per cent of their income. It'is 
anticipated that within a decade all the leading eight will be 
drawing 40 per cent of their income from management 
consultancy. 


Pace of change 


Now it was not that the certified public accountant in the 
United States sat down some years ago and consciously 
willed that this should be the pattern of development. It 
was rather because they were forced by the pace of change 
in management techniques — particularly by the rapid 
introduction of the computer -to re-think their whole 
auditing programmes, to be forced into the position of 
responding to requests for advice, not just about that aspect 
of the computers, let us say, which turned on the traditional 
subjects to which accountants address themselves, but to 
the much wider problems of the computers used in other 
applications in general management control and systems. 
Some months ago, I had the pleasure of talking to mem- 


Di 


Chartered Accountants held on October 27th. 


bers of your Institute at a special session in Trinity College 
addressed to this same subject — ‘How do we carry out 
audits of totally computerized systems’, and it was fas- 
cinating for me to listen to the discussion and to recognize 
the development of exactly the same problems, the begin- 
ning of the same cycle, which led to the developments I have 
described in the United States. 

In the consumer durable business, we used to reckon 
with a high degree of accuracy that a marketing or product 
development in the United States would be apparent in the 
United Kingdom in from five to seven years. I think a 
similar pattern may well appear in this field. There are many 
reasons why there is a lag, and there are many reasons why 
the process repeats itself. 

For our purposes today, I would ask you to note not only 
this particular development of accountancy into consultancy 
but to recognize it as part of a process in which more and 
more of management is becoming generalized rather than 
specialized. This is the broad stream of which I spoke. This 
is the stream which makes the border lines between the 
sections of your profession more and more vague. It is what 
forces you in your context with companies to take a wider 
and wider approach. 


Accountants in the boardroom 


Still more broadly, this obviously involves profound con- 
siderations of the education proper to your profession which 
more than any other has in the past been the custodian of 
quantitative reasoning about business problems. The reason 
that chartered accountants have traditionally occupied so 
many boardroom seats is not, I think, because they were 
chartered accountants but because of two factors; first, that 
they were the custodians in the company of most of the in- 
formation systems and, secondly, that they were the men 
who were equipped to reason about the quantities expressed 
in these systems. 

Now both of these factors are changing and I think with 
the much wider information systems now being adopted, 
with the much wider spread of ability to reason in quite 
advanced terms, mathematically speaking, that are now 
spreading, it is crucial for the accountant to see that he is 
in the van and not merely following this development. 

This summer, Professor Simon, from Carnegie Tech., 
who I think many people, certainly I, would regard as the 
most eminent man in our field of study, addressed himself to 
a group of academics interested in this field. He was talking 
about syllabus design. He said: “You know, if we had sat 
down in 1937 or 1938 to design a programme of studies 
which would give a man a complete set of techniques and 
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knowledge of industry at that time and we had succeeded in 
so educating him, he would be a completely old fashioned 
man today.’ And, strangely enough, if we had done that not 
thirty but twenty years ago, the same would be true, and 
even as little as ten years ago. 

And what has changed in management education is the 
recognition of this pace of development in techniques which 
compels management and business education to take the 
view which has long been the case in other applied sciences 
that the most important thing is to equip a man of a good 
mind with the basic reasoning tools by which he can not 
only keep up to date with new techniques as they develop 
but which will enable him to develop his own techniques; 
and this is a constant challenge, particularly to people, I 
would think, engaged in your type of work. 

What has changed is that we now have a body of studies 
relevant for this purpose. It has been well established for 
many years that when you trained an engineer, you began by 
teaching him physics, mathematics and other basic tools 
before you ever began to teach him to design structures, to 
test materials and that sort of thing; similarly in medicine, 
where one began with physiology, anatomy, pharmacology, 
and so on. 


Underlying disciplines 


Now in management studies, these basic underlying 
differences, to use the jargon of our trade, are economics, 
mathematics, statistics, behavioural sciences. In our longer 
programmes, in our Masters’ Degree programmes of two 
years, comparable to the American-programmes at Harvard 
or the Massachusetts Institute of Technology, students 
spend their first year almost wholly on these underlying 
disciplines. In our present group we have men who took a 
First in Classics, all the way through the whole spectrum of 
arts, social sciences and science to highly specialized 
people like oil technologists, and we cannot assume with 
any of these people a possession of more than a fraction of 
this basic groundwork. 

Then, in the second year, and really only in the second 
year, do we say ‘Well, now, let us look at the sort of problems 
that turn up in finance, in marketing, in production, in the 
general guidance and development of an organizational 
policy’. But by that time they are equipped to do this work 
much more quickly and to master all the techniques that are 
currently available. 

Now this sort of man is in almost every sense a new 
animal in British life. He is a type of animal that in the 
United States has been demonstrated as being very 
valuable — very valuable in accounting firms, very valuable 
in industry, very valuable in government — so valuable that 
an M.B.A. from a good business school in the United 
States commands a starting salary of 30 per cent above any 
other post-graduate starting salary in the country, and the 
demand is enormous. 

Over here this type of man is just beginning a two-year 
programme, but he will be emerging in a couple of years. I 
think from what I have seen and heard so far that British 
industry will very quickly set up this sort of demand for 
them. But I would most ardently hope that anyone engaged 
in the accountancy profession, or anyone engaged in con- 
sultancy, would try to make sure that they were on the list 
to look at these men. 

But because these men are so new as a type and because 
for many years they will be moving into an industry which 
is not orientated to them or to their way of thinking, the 
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business schools also have a very important task, as does 
every manager in this room or any other gathering of 
managers in this country, to try to provide in depth through 
companies within the time for which practising executives 
can be spared, similar thinking to that in a larger form im- 
parted in the Masters Degree course. And so we have a 
twelve-week executive development programme designed 
for the man of about 35 which covers much the same general 
ground but obviously more quickly and intensively; it is 
hard work — these men work seventy hours a week. 

We also have a six-week programme designed for senior 
executives which we run just once a year. It is really suitable 
for men who are going to become managing directors or 
policy-discussing directors, at least, because it deals with 
the longer-term problems which companies face but which 
a man does not normally meet in his experience until he has 
to sit down in a boardroom and discuss ‘Where are we 
going; what are we doing about people?’ and so on. 

Finally, we have a quite different type of programme 
which is peculiarly American. I say ‘peculiarly’ American 
because it is expensive and so far has been underwritten 
by the late Alfred Sloane of General Motors at M.1.T. and 
Stanford to provide for quite outstanding men of about 35 
to take what amounts to a year off from industry and devote 
themselves to study, travel and meeting business men and ` 
Government leaders all over the world. 


Changing the environment 


So that is the spectrum of education that we are offering for 
existing managers and at post-graduate level, and it is all 
directed to the same objective. And it would seem to be 
obvious that as we go along, and as we succeed in this, we 
are going to radically change the environment into which 
you, as accountants, will be moving and into which your 
even larger, though not quite so well recognized role as 
educators for industry, will be moving. I think it is very im- 
portant that you should move with it and I have been 
delighted at the progress made by your Education Com- 
mittee which seems to me, by any standards, rapid and, by 
professional standards, meteoric. 

Now there are people who will say: “This is really not on, 
you know, these bright young chaps coming along. This is 
not the way I came up, or the way everyone I know came 
up.’ It always reminds me of that piece in the musical afew - 
years ago, I think it was called ‘Kids — why can’t they be 
like we were, perfect in every way.’ 

The truth of the matter is that whatever nostalgia we 
may have for the well-disciplined, accepting young man, he 
has disappeared. The whole social environment has removed 
him and whatever we may think about it we have to adapt 
our management to people and not expect to be able to 
change society to adapt to us. And I think the sort of pro- 
gramme and the projects suggested to you is one of the ways 
to do that. ` 

As this goes on we will be spreading a network quite 
rapidly of alumni all through this country who will be 
experiencing these approaches, who will be pursuing their 
own self-education, who will be spreading these ideas. So 
all of this will create still more the pace of change. And 
again I urge that you should have people invotved in this. 

We have in our Masters’ Programme now, three chartered 
accountants, all of them prize winners in their examination ; 
all of them did extremely well in the Princeton test, which 
is administered to men who want to go to Graduate 
Schools of Business. I may say that they did very well in the 
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quantitative section of that, as I would have expected them 
to do, but they also did very well in the verbal analysis 
section. These are men of good minds and I know that your 
profession is full of them. 

Finally, I would like just to say this. Obviously, in account- 
ing firms, or in any kind of firms, it is costly to release a man 
for one of these executive development programmes. Costly, 
not so much in the financial sense — with the Industrial 


Training Boards and with the cost of tax and one thing and . 


another the cost is relatively low — but the cost of handling 
the absence of the man is difficult. But, as accountants, you 
really must quarrel with the idea that the personnel of the 
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company do not need maintenance. In the way the world is 
moving today this is just folly. You would all quarrel with a 
company that just sat back and spent nothing on its machin- 
ery. But all too many people are prepared to sit back and let 
their much more valuable assets go to pot. It is a dreadful 
thing to see how bright people of 35 can accumulate 
rust and really have to squeak and groan until they can get 
into gear again and think about any more than the routine 
jobs they have been subjected to. So these people ought to 
be sent in for scraping . .-. (Laughter)... and I would 
guarantee that the discounted cash flow value would far 
outweigh the cost. 


Elements of Company Finance — II 


Loan Capital 
l SE usually has power to borrow, the limits 


of which are set out in its memorandum or articles of 
association. Frequently the method of borrowing is by way 
of unsecured or secured loans. 


Unsecured loan stock 


As the term denotes, a lender of unsecured capital is little 
more than an ordinary creditor, the loan ranking with such 
creditors should the company be forced into liquidation. 
It amounts to a promise by the company to repay the sum 
borrowed. The interest on the loan is payable whether 
profits are earned or not. 


Secured loan stock or debentures 


Secured loan stock or debentures are usually secured by way 
of a fixed charge on specific assets, often the freehold land 
and buildings, or as a floating charge over. all the assets or 
a combination of both. ` 

Where the debenture has been secured by a fixed charge, 
the company cannot deal in the asset charged, but when a 
floating charge has been created the company can deal 
in the assets charged in the ordinary course of business. 
The deed which sets out the terms of the debenture 
usually sets out the conditions under which the charge 
crystallizes, Le, the floating assets charged become fixed, 
which precludes the company from dealing in them 
(usually by reason of failure to meet the interest due or 
other terms of the debenture trust deed have not been 
complied with). | 

The pros and cons of raising funds in this way may be 
enumerated as follows: 


| Advantages 

(x) The assets charged are known, i.e. freehold land and 
buildings. 

(2) Lower rate of interest is normally payable on deben- 


The first article on ‘Elements of company finance,’ dealing with 
types of capital, appeared in The Accountant of August 2oth. 
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Company Borrowings 


tures than on, say, preference shares, due to greater 
security attaching to the former. 

(3) Debenture interest is an allowable deduction for 
corporation tax purposes in the case of public 
companies, against no allowance for dividends paid 
from which the tax deducted must, in general, be 
accounted for to the Inland Revenue. This is a 
matter to which many companies give serious con- 
sideration since the passing of the Finance Act 1965 
when they wish to borrow further sums. 

(4) Debenture-holders have no power to interfere with 
the management of the company providing their 
interest is paid as it falls due and their security has 
not been put in jeopardy. 

(5) Subject to any terms which may be contained in the 
debenture trust deed the company can, if and when 
surplus funds become available, purchase its own ` 
debentures on the open market and hold them for 
either cancellation or reissue. The debenture trust 
deed usually sets out the conditions under which such 
purchases can take place. 


Disadvantages 


(1) Interest is payable whether profit is made or not. 

(2) In the case of default by the company in paying in- 
terest, the debenture-holders usually have power to 
appoint a receiver who takes away the control of the 
company from the shareholders. , 

(3) Where the debentures are of a redeemable nature, 
invariably profits have to be placed at one side 
before redemption, this could prove to be quite a 
burden on the company, especially in the earlier 
years following issue. 

The student must not forget that during the period 
when sums are being set aside for redemption of the 
debenture, including profits set aside for the pur- 
poses of financing future expansion, the profits 
available for distribution to ordinary shareholders 
may be small but upon redemption of the debentures 
the ordinary shareholders could benefit considerably 
from increased profits which would accrue to them. 

The reserves created would possibly be used to 
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issue bonus shares, especially where they are repre- 
sented by assets in use in the business. 

It must not be overlooked that where sums are to 
be raised by way of a debenture issue for the purposes 
of short-term finance redeemable debentures should 
be issued, but where the larger part of the sums to be 
raised is for the finance of fixed assets to be acquired, 
then surs necessary for redemption of such deben- 
tures can only come from retained profits or from 
a new issue of capital, whether it be by way of an 
issue of shares or debentures. 


X Bonus issues 


It is usual for a company to adopt a policy of retaining € 
certain proportion of its profits after provision for al. 
known contingencies — i.e. financing expansion, moderniza- 
tion, acquisition of new plant or for replacement of existing 
plant. In a period of inflation which Britain has experi- 
enced since the war, it has become necessary for com- 
panies to consider what part of their profits should be 
ploughed back or retained to meet the increased costs of 
certain assets, particularly plant and machinery. 

Retention of profit creates reserves, whether shown on 
the face of the balance sheet as such, or as an unappro- 
priated balance on the profit and loss account, and are 
represented by net assets of the company. If the directors 
of such a company desired to make a distribution out of 
the reserves, they probably would be unable to do so 
without realizing a proportion of the current assets of the 
company, which in all probability they could not or would. 
not wish to do, since ultimately it could have a detrimental 
effect on the company’s liquidity. 

When retained profits are represented by assets which 
form part of the earning capacity of the company, the 
directors may decide to capitalize a proportion of such 
retentions, particularly where they are represented by 
fixed assets, by issuing what are known as bonus shares. 

This means that existing ordinary shareholders would 
be given a free :ssue of shares in proportion to their present 
holding. Example: A company had an issued capital of, 
say, 300,000 skares of {1 each (£300,000), together with 
reserves of, say, £200,000; the directors decide to capitalize 
£100,000; existing shareholders would then receive one 
additional share, known as a bonus share, for every three 
held. 

The issuing of bonus shares is basically a book-keeping 
exercise; it is not additional finance in the sense that cash 
has been received for the bonus issue, in fact all that has 
happened is that a bonus issue has been made from existing 
reserves, 

A bonus. issue can take one of two forms — either an 
issue of additicnal shares in proportion to those already 


held or the paying up of partly paid-up shares. As outlined 


in the previous article (The Accountant, August 2oth), 
shares can be issued as partly paid up, e.g. if {1 shares are 
issued at 15s paid, the balance of 5s would become payable 
at the discretion of the directors; however, these shares 
could be made into paid-up shares by a bonus issue of 5s 
per share out of reserves. 

The transaction amounts to the capitalization of reserves 
which prior to the bonus issue would, in the majority of 
cases, have been free for distribution had resources been 
available; but as it was, these reserves would in all prob- 
ability be represented by fixed assets. 

A company might find it difficult to raise large sums of 
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money by way of loans if it has considerable reserves, since 
there is always the possibility — even though only remotely 
probable — that a part of the cash from such loan would be 
used to provide the finance to make a distribution. When 
the shares are capitalized in the form of a bonus issue the 
reserves now become fixed and cease to be distributable, 
the capitalization becoming irrevocable. 

Shareholders are not really receiving an entitlement 
greater than previously since the ordinary shareholders 
invariably have the right to all surplus funds after capital 
having prior rights to a distribution has had a dividend paid 
on it. On a winding-up, the ordinary shareholders are 
invariably entitled to surpluses after all prior charges, m 
proportion to their holding of ordinary shares in the 
company. A simple example follows. 

Net assets of a company are represented by shares and 
reserves: 


SHARE CAPITAL AND RESERVES 


100,000 shares of {1 each £100,000 
Revenue reserve 100,000 
x pe 

£200,000 


After the capitalization by way of a bonus issue — 

SHARE CAPITAL 

200,000 shares of £1 each £200,000 
It will be seen that in both cases the ordinary shareholders’ 
interest is {200,000 — the difference is only that future 
dividends would be on 200,000 shares and not on 100,000 
shares. It does not necessarily follow that a future dividend 
would be at only half the previous rate, even though it is 
most unlikely that it would remain at the same rate as 
before the bonus issue. If the profits available for dis- 
tribution averaged, say, £50,000, and in the past a dividend 
had been paid at the rate of 20 per cent which would 
require £20,000 of the available profits, then upon capitali- 
zation by way of a bonus issue, £40,000 would be required 
to pay a dividend at the same rate. The directors would in 
all probability consider declaring a dividend in excess of 
the 10 per cent on the increased capital; this, of course, 
would be equal to 20 per cent on the old capital. 

It has been said that directors are occasionally tempted 
to make distributions on the increased capital at a higher 
rate than the profits justify, rather than at a rate reduced 
proportionately — i.e. 20 per cent on the old capital — 10 
per cent on the new capital after the bonus issue. This 
suggestion has, in practice, very little foundation. The 
balance sheet must show the transfer from reserves to share 
capital at the year-end immediately following the bonus 
issue, but in the following year the transfer would only © 
show up in the comparative figures; in the following years 
only the increased share capital would appear. 

Students should bear in mind that on a bonus issue the 
market value of the shares are reduced but not always pro- 
portionately, i.e. in the case of a £r share quoted at 45s 
prior to a bonus issue of a one-for-one share, the market 
value would not necessarily fall to 22s 6d; rather the market 
would probably anticipate that the directors would en- 
deavour to keep up the dividend at a rate higher than the 
ro per cent (half the previous rate of 20 per cent). 

Directors do not usually issue bonus shares unless they 
are confident that they can pursue a progressive dividend 
policy. From the shareholders’ point of view, bonus shares 
are not as attractive as they used to be since they now 
become liable to capital gains tax under the provisions of 
the Finance Act 1965, whereas previously they could be 
sold without attracting tax. 
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Current Law 





Collateral Power of Appointment Valid 


HE testator in Re Gibbard, Public Trustee v. Davis, 

([1966] 1 All E.R. 273), by his will created a testamentary 
power to appoint his residuary estate ‘amongst... any of 
my old friends’ with a gift over in default of appointment. 
The power was a power collateral and not a power coupled 
with a trust, and therefore uncertainty in the field of 
selection was not fatal to its validity. On the question 
whether the power was a valid power or was void for un- 
certainty, Plowman, J., held that the description ‘any of my 
old friends’ was precise enough for there to be claimants 
who should be able clearly to satisfy it and the power was 
therefore valid. For a power collateral to be valid it was 
necessary only to be able to ascertain whether a particular 
claimant was an object of the power. The mere fact that all 
possible objects of such a power were unknown to the 
appointee or were incapable of being ascertained by the 
appointee was not fatal to the validity of the power. 


Time Limit on Option to Re-purchase 
Shares not Observed 


HE plaintiff in Hare v. Nicholl, ([1966] 1 AIL E.R. 285), 

made an agreement under seal declaring himself a 
trustee of 50,000 shares of a highly speculative nature in a 
private limited company for the defendant absolutely in 
consideration of the purchase price of £6,265 125 6d paid 
by the defendant. Clause 2 of the agreement conferred on 
the plaintiff an option to re-purchase 25,000 of the shares 
and prescribed two specific dates: first, a date before which 
the plaintiff must give notice of his desire to re-purchase 
the shares, namely, May ist, 1963, and, secondly, a date 
before which he must make his payment of the purchase 
price, namely, June 1st, 1963. The plaintiff did not pay the 
price before June rst, 1963, and the defendant accordingly 
gave the plaintiff notice that the option was terminated. On 
June 7th, 1963, the plaintiff tendered payment of the price, 
but the defendant refused to accept it. She had in fact dis- 
posed of her interest in the shares. The plaintiff claimed 
damages for breach of the option. 

The Court of Appeal held that an option for the purchase 
or re-purchase of property must in all cases be exercised 
strictly within the time limited for the purpose and clause 2 
_ of the agreement prescribed two dates, one for notifying the 
intention to re-purchase and the other for payment of the 
purchase price. These requirements were to be construed 
as conditions precedent, both of which would have to be 
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fulfilled before the plaintiff could be held entitled to the 
privilege conferred by the option: further, that having 
regard to the nature of the property concerned, which 
consisted of shares of a highly speculative nature, and the 
fact that the transaction was a commercial one, time was 
of Ss essence of the contract. Accordingly, the plaintiff 
failed. 


Power Incapable of Release 


HE taxpayer in Muir v. Inland Revenue Commissioners, 

([1966] x All E.R. 295), made a settlement of invest- 
ments and property which the trustees were to hold on 
trust for his children living at the termination of a defined 
appointed period and for the issue then living of any child of 
his dying before that date. The trustees were empowered by 
clause (8) to capitalize income either by investing it and 
treating it as capital or applying it towards the payment of 
premiums on policies of assurance in which any bene- 
ficiary (whether under the settlement or otherwise) should 


-have a beneficial interest. In 1952 in exercise of the power 


reserved in the settlement, the trustees executed a deed of 
appointment supplemental to the settlement declaring new 
trusts identical with the original trusts except that the power 
of capitalization of income was excluded. 

On the question whether the deed of 1952 was effectual to 
extinguish the powers conferred by clause (8) of the settle- 
ment, Pennycuick, J., held that the deed of 1952 was in- 
effectual to extinguish the power of capitalization of income 
conferred by clause (8) because the power to capitalize in- 
come was conferred on the trustees virtute officii and they 
could not release it. 

(Note. — This case was primarily concerned with liability 
for surtax: only the point relating to the power is considered 
here). 


Trust of Policy Moneys Created by 
Insurance Policy 


N Re Foster’s Policy, Menneer v. Foster and Others, ([1966] 

t All E.R. 432), the testator took out a policy of insurance 
dated March 13th, 1931, on the life of and for the benefit of 
his daughter. The contingency upon which the sum assured 
was to become payable was the death of the daughter after the 
option anniversary, February 2nd, 1954, which was the anni- 
versary of the commencement of the insurance next before 
the attainment by the daughter of the age of 21. On 
that date the testator or his estate had power to surrender 
the policy for his own benefit or to convert it for the 
benefit of the daughter. The policy then provided that 
‘After payment of two years’ premiums, and up to and in- 
cluding’ the option anniversary . . . the [testator], or the 
executors ... of the [testator], shall have the right (without 
the consent of the [daughter]) to surrender, to reduce or to 
borrow upon this insurance . . . After the [option anni- 
versary] the like rights shall be vested in or for the benefit of 
the [daughter] or the executors ... of the [daughter].’ The 
testator paid the annual premiums until his death in 1939; 
thereafter his executors paid them. On the option anni- 
versary they exercised the option to convert the policy into 
a policy for the benfit of the daughter, and on July 2gth, 
1955, the benefit of the policy was assigned to the daughter, 
who thereafter paid the annual premiums. 

On the question whether the policy created a trust of the 
policy moneys for the daughter, Plowman, J., held that, on 
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the true construction of the policy, after the option anni- 
versary the testator ceased to be entitled to any beneficial 
interest under the policy and since the policy moneys could 
not become payable until after that date there was an 
implied trust of the moneys as upon that date for the 
daughter. 


Winding-up Order in Interests of 
Contributories 


| N Re Ryder Installations Ltd, ([1966] 1 All E.R. 453, note) 
the Official Receiver petitioned under section 224 (2) of 
the Companies Act 1948 for a winding-up order on the 
ground that the voluntary winding-up of the company 
could not be continued with due regard to the interests of 
the contributories. The petition alleged that the company 
resolved by special resolution to be wound up voluntarily 
and nominated H as liquidator. The winding-up was a 
creditors’ voluntary winding-up as no declaration of 
solvency was delivered within section 283 of the Act of 
1948. There was no evidence that any meeting of creditors 
was ever held pursuant to section 293, and a doubt existed 
as to D’s appointment as liquidator. Nevertheless, H had 
consistently acted and been treated as liquidator. 

In 1960, as a consequence of complaints made by one of 
the shareholders, the Board of Trade appointed an investi- 
gating officer to inquire into the conduct of the winding-up. 
At that time H had already been convicted of one default in 
the due performance of his duties under the Act. In the 
course of the investigation proceedings had to be taken 
against H on five separate occasions in consequence cf 
either defaults or his failure to disclose facts and documents 
to the investigating officer. His accounts, when audited, 
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were unsatisfactory, and he failed to give a satisfactory ex- 
planation of the unsatisfactory aspect of the accounts. In 
these circumstances Buckley, J., made an order that the 
company be wound up bythe Court. -. -- 


Estate Agent’s Commission not Payable 


1 A. L. Wilkinson Lid v. Brown, ([1966] 1 All E.R. 509), 
the vendor of a leasehold property agreed to pay estate 
agent’s commission to the plaintiff company if it intro- 
duced a purchaser prepared to enter into a contract to pur- 
chase at the agreed price. In June 1964 the plaintiff 
introduced N who wished to purchase at a certain price, 
which price the vendor agreed to accept. N’s purchase of 
the property was dependent on the sale of his own property, 
and on his being able to make the necessary financial 
arrangements. After the obstacle of the landlord’s refusal to 
consent to an assignment to N had been overcome, N’s 
contract for the sale of his own property went off, and the 
deposit was returned. When a request was made by the ven- 
dor for confirmation that N was willing to go on, the reply 
was given that N was only willing to purchase if the 
finance offered was still available and the sale of his own 
property proceeded. On December 16th, 1964, the vendor 
sold at a higher price to another purchaser, not introduced 
by the plaintiff. 

On a claim by the plaintiff for commission the Court of 
Appeal held that there was never more than an expectancy 
that N would sign the contract if certain conditions were 
fulfilled, and that N was never ‘prepared to enter into a 
contract’ as at no time was he both ready and willing to 
enter into the contract. Therefore the plaintiff was not 
entitled to commission. 





Finance and 
Commerce 





Faulkner Greene 


HE accounts of Faulkner Greene & Co Ltd, from which 

this week’s reprint comes, are notable for the break-down 
of earnings shown in the five-year summary included in the 
reprint. The newcomer to the accounts this year under the 
glass merchanting division is D. W. Price & Son Ltd, 
taken over on the basis of one Faulkner Greene ordinary 
share and 4s cash for every two Price shares. The take-over 
is reflected in the accounts. | 


The laundry division - The Elms Vale Laundry Ltd, 
of Dover — seems to be the odd’ company out in a group 
otherwise closely connected with the building industry 
through other subsidiaries engaged as glazing contractors, 
metal window manufacturers, glass merchants and electrical 
contractors. 

Mr H. Bart-Smith, the chairman, comments that part of 
the profits of subsidiary companies has again been used to 
reduce goodwill arising on acquisition. ‘It has been our 
policy’, he says, ‘to reduce this intangible asset figure as much 
as possible out of the profits earned by the companies 
after acquisition. Up to April 30th, 1966, over £155,000 of 
retained profits have been allocated for this purpose.’ 


Retentions 


Like most other organizations in or allied to the building 
industry the Faulkner Greene group is currently suffering 
from slow payments which are a reflection of credit strin- 
gency. The chairman comments that, while every effort is 
being made to speed up the collection of debts, ‘we cannot 
prejudice good relations with customers and have always to 
bear the burden of the retention system on contracting 
work’. 

Progress payments are obtained as far as possible during 
the course of contracts but the retention of substantial sums 
pending final settlement of the amounts due ‘places the 
whole building industry and a group such as this in an un- 
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enviable and unfair position in the financing of its 
turnover’. 

In pas: statements the chairman has complained of the 
unfair way in which the retention system works and he now 
expresses the hope that, in due course, the industry will get 
together to work out a system which gives the protection 
required but, at the same time, does not prejudice sub- 
contractors to the extent that it does now. 

Partly as the result of the acquisition of the Price group, 
but largely due to increased work in progress and debtors, 
group bank borrowing was approaching the £500,000 mark 
at the end of the financial year. 


Debenture issue 


Provision of finance was one of the main problems of the 
past year and, although the company’s bankers — Barclays — 
provided temporary accommodation, more permanent capital 
had to be sought. Unfortunately a debenture issue scheme 
was overtaken by the July financial crisis and the company 
had to pay 84 per cent on a £400,000 debenture 
operation. 

SET has a mixed effect on the group, which has both 
manufacturing and service sides, but the mix goes against 
the group on balance. Metfab Ltd, who manufacture 
window frames, will qualify for the premium rebate, but the 
glazing companies who put the glass into windows will bear 
the full tax. The chairman asks: ‘Can anything be less en- 
couraging to managements endeavouring to improve the 
efficiency and productivity of their companies?’ 

Generally the group is, little affected by the removal of 
investment allowances, the emphasis in the group being on 
skill rather than on plant and buildings. Expertise is re- 
flected in the successful development of overseas contracts 
by the electrical contracting division to an extent that it has 
been considered advisable to form a wholly-owned sub- 
sidiary in Barbados. Work there, and in Central and South 
America and the Falkland Islands amounts to some 
£134,000. At home the electrical contracting division is 
working on a £500,000 contract on.the New Scotland 
Yard premises. 


Working capital need 


Working capital requirements colour the chairman’s com- 
ments when he follows normal form by endeavouring to look 
ahead. He hopes that the 1966-67 dividend will be main- 
tained but much will depend on credit conditions. The 
directors’ first consideration, he emphasizes, must be to en- 
sure that working capital requirements are met by the 
retention of sufficient profits in the business. 

Authorized capital is to be increased from £475,000 to 
£575,000 by creating a million new 2s ordinary shares, The 
margin of capital available is being provided with a view 
to taking advantage of any acquisition opportunities. With 
capital needs in mind, however, the chairman emphasizes 
that acquisition of any other business would have to be on a 
paper and not a cash basis. 

Further than this is the point that no acquisition will 
be made unless the directors are satisfied that sound 
management is available, that growth potential exists ‘and 
that working capital required i is readily available’, Share- 
holders are hardly left with any doubt that their dividend 
this year is likely to take second ES to the group’s 
working capital needs. 


FAULKNER GREENE & COMPANY, LIMITED AND SUBSIDIARIES 


CONSOLIDATED BALANCE SHEET 30th APRIL, 1966 


1965 


1965 


76,100 


Freehold Premises at cost or valuation 
Less: Amortisation 


Leasehold Premises at cost 


FIXED ASSETS 
411,493 


473,993 


FAULKNER GREENE & COMPANY, LIMITED 


ISSUED SHARE CAPITAL OF 





375,409 


562,909 


CAPITAL RESERVE 
Share Premium Account... 


Plant, Machinery, Fittings and Motor Vehicles at cost 


98,997 
180,112 





152,361 





Less: Depreciation 


334,037 


250,788 


1,037,690 


279,471 


REVENUE RESERVES 
Unappropriated Profits .. 


GOODWILL ARISING ON CONSOLIDATION 


(Less: Reserves of Subsidiaries (See Note })) .. 


NET CURRENT ASSETS 


4,316,373 


118,480 


267,406 


1,203,465 
733,172 


996,365 


Workin Progress at prime cost plus an addition for overheads 1,560,628 
Less: Received on Account a Si SN e 


108,175 


109,750 


January, 1968) 


PROVISION FOR CORPORATION TAX (Due fst 
CURRENT LIABILITIES 


771,394 
496,538 


Creditors and Accrued Expenses 


Bank Overdrafts . 


Stocks at lower of cost and net realisable value 


Debtors and Prepayments 


November 12th, 1966 


Balances with Bankers and Cash in Hand 


71,699 


133,251 
Deducted from Current Assets 1,472,882 


Corporation Tax (Due 1st January, 1967) 


Dividends Accrued and Proposed 














1,639,371 
792,098 


1,472,882. 


2,297,562 


Deduct: Current Liabilities 


792,098 
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847,273 





824,680 





EN 


1,145,865 


beminat ariaa 


1,426,123 
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1,145,865 
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1,426,123 
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WIDER SHARE OWNERSHIP COUNCIL CONFERENCE 


‘Company Law and the Shareholder’ 


A one-day conference to be held by the Wider Share Ownership Council at the Connaught Rooms, Great - 
Queen Street, London WC2, on Monday, December I 2th, 1966. 





In view of the recent publicity given to the need for Company Law Reform, including questions raised 
concerning the further protection of shareholders, the WIDER SHARE OWNERSHIP Counci. has decided to provide | 
a forum to discuss these questions. In particular: 

Is the proposed Companies Bill adequate? 

Do shareholders need more protection against fraud? — against exploitation? — against incompetence? 

Should shareholders be resigned to a passive role? Or should they try to assert themselves more? 

Could the institutions help more here? 


What exactly are the responsibilities of Directors? 
Should they give shareholders more information? — or give it more often? 
How is their relationship with shareholders affected by their relationship with employees? 
Would it be better if employees were normally also shareholders themselves? 
` Do we need a Securities Exchange Commission in this country? Or a City Ombudsman? 


The Council hopes that delegates will ask questions and take part in the discussions at the end of the sessions 
detailed below. 


PROGRAMME 


Chairman: 
Mr MAURICE MACMILLAN, M.P. 


Deputy Chairmen: 
Mr EDGAR PALAMOUNTAIN, Executive Director, Municipal & General Securities Company, Ltd. 
SIR PHILIP DE ZULUETA, Director, Hill Samuel & Co Ltd. 


~~ 


TIME SUBJECT SPEAKER 


10.00-10.15 a.m. Introduction THE Rr Hon. LORD SHAWCROSS, P.C., Q.C., 
Chairman — Wider Share Ownership Council, 


10.15-11.15 a.m. ` The Shareholder’s Rights and Mr HAROLD LEVER, M.P. 


Responsibilities 
11.15-11.45 a.m. Coffee 
11.45 a.m. — The Relationship between Speaker to be announced shortly. 


12.45 p.m. Shareholders and Directors, 
Management and Employees 
12.45- 2.15 p.m. Drinks and Lunch 
2.15- 3.20 p.m. Protecting the Shareholder — THE Rr Hon. LORD TANGLEY, K.B.E.,"LL.B. 
, Are Existing Methods Adequate ? MECH Otem 
Member of the Council of The Stock Exchange, London. 
MR HAROLD WINCOTT, C.B.E., | 
Editor-in-Chief, Investors Chronicle. 
3.20- 3.40 p.m. Tea 
3.40- 4.30 p.m. Protecting the Shareholder 
(Continued) P 


Fee: 6 guineas (Members of W.S.O.C. 5 guineas) per delegate — to include morning coffee, lunch and afternoon 
tea. A cash bar for drinks will be available to delegates prior to lunch. 


For tickets, apply now to: The Executive Secretary, Wider Share Ownership Council, 4 Angel Court, 
London EC2 (METropolitan 8341). Cheques should be made payable to ‘Wider Share Ownership Council 
Conference’. 
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For help in dealing with today’s problems 
—and tomorrow’s growth—get this booklet now. 


“ 
` 


With business becoming more difficult every day, the number of Shield 
Factors’ clients grows each month. Why? This booklet will rell von. 

It describes how merchants and manufacturers can have an assured cash 
in-flow each month, the amount depending only on their sales. How they 
can have access to additional finance when needed. How they need never 
have another bad debt. How they can be freed from debt collecting, ledger 
keeping and account rendering. How they can cut down on non-productive 
costs—and concentrate their time and energies on production and selling. 

‘The Shield booklet, in short, gives details of one of today’s most 
important business developments. A copy is waiting for you. Write or 


phone (asking for Mr. F. R. Salinger, or for Mr. R. D. Newman) and 
it will be sent to you by return. 


SHIELD FACTORS LIMITED 


formed by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN SHIPPING CO. (S.A.) LTD., 
C. Ta. BOWRING & CO. LTD., EAGLE STAR INSURANCE CO. LTD., 
INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD., KLEINWORT BENSON LTD. 


PLANTATION HOUSE . MINGING LANE . LONDON . EC3 - PHONE MINGING LANE 9236 
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CITY NOTES 


HE accumulation of discouraging industrial company 

news is clearly beginning to take a grip on the equity 
markets. During the early part of the run down in equity 
prices little notice was taken of the pointers to the down- 
turn in industrial earnings ~ mainly because the pointers 
did not include dividend cuts. 

But now the dividend cuts are coming and the yield basis 
of the market is being tested as a result. The point is being 
made that earnings on which the dividend cuts are based 
do not reflect the severity of post-July 2oth restrictions. 
The assumption, therefore, is that there is worse to come. 

When a front-rank company forecasts a cut in 1966-67 
dividend and considers that maintenance of the reduced 
level in 1967-68 may entail drawing on reserves, then clearly 
the equity market has a tough time ahead. Whereas bad 
company results, a few months back, were the exception 
rather than the rule, the reverse is rapidly becoming the 
case. 

Equity holders seeing heavy losses on paper may be loath 
to cut losses at present prices, but there is a firm view held 
in some quarters that there is still time for switching out of 
equities and into fixed interest stocks. i 

If the run down in industry is going to be as deep as some 
forecasters insist, then there is still some way for the equity 
market to go before it reaches bottom. 


% a a a 


ALR view that monetary policy of the past decade will 
leave a legacy of high interest rates is taken in the lead- 
ing article of the current issue of Barclays Bank Review. 
It is held that people looking for a sharp downturn in 
interest rates will be disappointed. 

The argument is that, even if the private sector of the 
economy is held in check, Government spending will con- 


tinue to rise and the inflationary force of that spending will 
have to be offset by a relatively high level of interest rates 
even under conditions of economic calm. 

It is also argued that the level of interest rates is not 
necessarily related to internal conditions. International 
monetary circumstances have to be taken into consideration 
and on that count there is little prospect of an early return 
to conditions allowing what used to be called ‘cheap 
money’. 


Ku Ku % Ka 


HE exemption of stockbroking firms from the ‘twenty 

partners rule’, under the new Companies Bill, was 
naturally well received on the Stock Exchange. The rule has 
been a stumbling block to mergers between medium-sized 
stockbroking firms in the past. 

The exemption is unlikely to give rise quickly to large- 
scale stockbroking or stockjobbing mergers, but it will in 
due course accelerate the current, obvious trend towards 
Stock Exchange firms regrouping on a bigger and more 
efficient basis. 

For the City as a whole the Companies Bill contained no 
surprises. Always ready to look ahead, the City is already 
concerned with the shape of the Companies Bill after this. 
The prospect of another Bill in two or three years’ time 
has enlivened discussion on the need for a special controlling ` 
power outside the Board of Trade and the Stock Exchange. 

The present dual role of the Stock Exchange as a market 
in securities and mentor on company law is, to many people, 
an awkward compromise. In its demands and requirements 
for permission to deal and for quotations, the Stock Ex- 
change has been a few steps ahead of company law, but 
whether this should, in fact, be the Stock Exchange’s role 
is a debatable point. 


RATES AND PRICES 


Closing prices, Tuesday, November 8th, 1966 


Tax Reserve Certificates: Companies 43% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, 1962... -- 5% Feb. 27, 1964 ve 5% 
Mar. 22, 1962 5% Nov. 23, 1964 7%, 
Apri 26, 1962 44% June 3, 1965 .. sw 6% 
Jan. 3, 1963 4% July 14, 1966 .. oe Te 
Treasury Bills 
Sept. 2 £6 15s œobd% Oct. 7 £6 138 3°12d% 
Sept. 9 £6 15s as1d% Oct. 14 £6 12s 6:97d% 
Sept 16 .. £6 15s 1°14d% Oct. 21 £6 12s 3°:46d% 
Sept. 23 .. £6 155s rsod% Oct. 28 £6 ios 3°21d% 
Sept. 30 .. £6 14s 11-24d% Nov. 4 £6 10s 5-40d% 
Money Rates 
Day to day 52-68% Bank Bills 
7 days .. os 54-68% 2 months .. 6-6% 
Fine Trade Bills 3 months .. 64-64% 
3-‘months 8-84% 4 months 6-7% 
4 months ,, 8484% 6 months 7-7% 
6 months 8-9% 


Foreign Exchanges 


New York on 2°79 ds Frankfurt 1110 fy 
Montreal .. 3°01 $$ Milan 1744$ 
Amsderdam IO*LO py Oslo Ss 19°94. 
Brussels 139°65 Paris Së 13°81 4% 
Copenhagen 19°28 Zürich .. .. 127074 
Gilt-edged 
Consols 4% sot Funding 6% 1993 .. 89% 
Consols 24% , 37% Savings 3% 60-70 .. 86 4 
Conversion 34% .. 514 Savings 3% 65-75 .. GA dr 
Conversion 5% 1971 92+ Treasury 64% 1976 99% 
Conversion 53% 1974 9godxd Treasury 34% 77-80 73 3xd 
Conversion 6% 1972 98 Treasury 34% 79-81 718 
Funding 34% 99-04 57$ Treasury 5% 86-89 78} 
Funding 4% 60-90 93+; Treasury 54% o8-12 81 4 
Funding 54% 78-80 8ssxd ‘Treasury 24% 364 
Funding 5$% 82-84 88$ Victory 4%.. su 943 
Funding 54% 87-91 86% War Loan 34% =... 50% 
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Correspondence 





Directors’ Remuneration 


oir, — Mr Coulthard (October 15th issue) argues the case 
apainst shareholders approving directors’ remuneration 
from the practical angle, and in a persuasive manner. But 
in seeking to argue his case at its strongest he overlooked 
the basic anomaly of the present position, to which I 
referred in my article in your issue of September 24th. 
However, I do not wish to repeat what I said there but 
I would like to comment on one point raised by Mr 
Coulthard. 

He states that ‘no top executive or director will con- 
template joining a new company unless he has an assurance 
that the terms agreed during confidential negotiations can 
be guaranteed’. But, he argues, the terms cannot be 
guaranteed if the shareholders are empowered to reduce 
the remuneration and so, he concludes, the shareholders 
should not have this power. 

This argument overlooks the fact that most companies’ 
articles provide that a newly-appointed director shall be 
required to seek re-election at the next following annual 
general meeting (cp. Table A, Article 95). If a simple 
majority of the shareholders present voted against the 
resolution for his re-election, he would find himself minus 
his directorship. So the present position is that the terms 
agreed cannot be guaranteed. My suggestion does not alter 
this position — it simply strengthens it. 

In practice, of course, directors are not often voted off 
boards by shareholders. One reason for this is that the 
service contract (which the newly-appointed director above 
would immediately receive) is a financial deterrent to such 
action because dismissal in breach of the contract will 
entail the payment of substantial damages, Secondly, many 
shareholders either cannot or will not take an active 
interest in their companies. 

This gap between theory and practice is dangerous — as 
is any gulf between law and reality. I suppose therefore 
that a corollary to my original proposal would be that 
shareholders should have the means whereby to play a 
more active role in company affairs, such as compulsory 
proxy voting at all meetings or a securities and exchange 
commission to back them up. This assumes that share- 
holders should in fact continue to play an important part 
in the regulation of limited companies. But this is quite a 
different topic! 

Yours faithfully, 


London N6. ` J. D. B. OLIVER. 


Training in the Accountancy Profession 


SIR,- I was interested but disturbed to read in the letter from 
‘Industrial Accountant’ (published in your issue of October 
15th) that there is evidence that industry at large is not 
giving sufficient support to day-release facilities for 
accountancy students pursuing their professional quali- 


fications and that as a result a number of colleges are 
withdrawing or abandoning their courses, 

I would like to take this opportunity to publicize the 
grants which the Construction Industry Training Board 
will pay employers in the construction industry towards the 
training of their employees in the field of accountancy. 

The Industrial Training Act of 1964 aims to give in- 
dustry the means of improving its efficiency, productivity 
and profitability both for employers and workers by im- 
proved industrial training. One of the means of achieving 
this is by raising a statutory levy so that all employers 
contribute to the cost of training and by distributing grants 
to employers who provide training approved by the ap- 
propriate Industrial Training Board. 

The Construction Industry Training Board is not only 
interested in craft or operative training; it encourages good 
training for every level and type of occupation in the in- 
dustry. Indeed the Board is giving priority to management 
training and it realizes fully the importance of accountancy, 
especially in the realms of management information and 
management services. 

Students who are articled to members of the accountanc y 
profession in private practice are not within the scope of 
this Board. However, the Board will grant-aid the employers 
of those student members of The Association of Certified 
and Corporate Accountants and The Institute of Cost and 
Works Accountants who work for firms in the construction 
industry which have paid their statutory levy, provided the 
students are pursuing day or block release or sandwich 
courses at public educational establishments. The levy/ 
grants system, I would point out, operates between the 
Board and employers and grants are not paid to indivi- 
dual students. However, the Board insists as a provision 
of grant, that employers pay their employees their full 
wages while they are on part-time courses. 

The Board will also pay grants for employees (including 
members of the three Chartered Institutes) who are 
pursuing at a public educational establishment courses 
leading to the Joint Diploma in Management Accounting 
Services or the Certificate in Management Information. 

It would be most unfortunate if existing day-release 
classes were withdrawn or abandoned because industry did 
not make use of them, especially when Industrial Training 
Boards exist to grant-aid employers for the training they 
give their employees. I would be happy to give further 
details of grants available to any employer in the con- 
struction industry who wishes to have them. 


Yours faithfully, 
H. B. VERITY, 
Secretary, 
. CONSTRUCTION INDUSTRY TRAINING BOARD. 
London SWIG. : 
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The Institute of Chartered Accountants 
in England and Wales 


At special and ordinary meetings of the 
Council held on Wednesday, Novem- 
ber 2nd, 1966, there were present: 


Sir Henry Benson, c.B.E., President, in 
the Chair; Mr W. E. Parker, C.B.E., 
Deputy-President; Mr S. Dixon, Vice- 
President; Messrs J. F. Allan, G. R. 
Appleyard, T. A. Hamilton Baynes, J. H. 
Bell, C. J. M. Bennett, Sir William 
Carrington, Messrs G. T. E. Chamberlain, 
N. Chariton, D. A. Clarke, R. W. Cox, 
C. Croxton-Smith, W. G. Densem, J. V. 
Eastwood, S. Edgcumbe, W. W. Fea, 
G. G. G. Goult, S. C. Hand, W. Hare, 
J. S. Heaton, J. A. Jackson, A. W. Jobn, 
0.B.E., H. O. Johnson, H. Kirton, T.D., Sir 
William Lawson, C.B.E., Messrs R. G. 
Leach, cap, R. B. Leech, M.B.E., T.D., 
E. N. Macdonald, p.r.c., J. H. Mann, 
M.B.E., S. A. Middleton, D. S. Morpeth, 
W. Bertram Nelson, Cp5., F. E. Price, 
D. W. Robertson, L. W. Robson, J. D. 
Russell, E. C. Sayers, K. J. Sharp, T.D., 
R. G. Slack, H. G. Smith, D, Steele, 
G. Tattersall-Walker, A. G. Thomas, D. C. 
Urry, A. H. Walton, A. S. Watson, F. J. 
Weeks, E. F. G inney, C: 
Montgomery-Williams, E. K. Wright. 


Resignations 

The Council received with much 
regret the resignation of Mr William 
Leonard Barrows, LL.D., F.C.A., from 
the Council. Mr Barrows had been a 
member of the Council since 1941 and 
was president of the Institute for the 
year 1958-59. A tribute to Mr 
Barrows was paid by the President. 


Wir Rupert Walton, T.D., F.C.A. 


The Council learnt with deep regret 
of the death of Mr Rupert Walton, 
T.D., F.C.A., Leeds, a member of the 
Council from 1964-66. Mr Walton’s 
resignation was announced at the last 
Council meeting. 


Opportunities in Teaching for 
Chartered Accountants 


The Council approved the following 
statement for publication: 


“There is at present a serious shortage 
of accountancy teachers and the position 
will become more acute with the implemen- 
tation of the Council’s proposals for the 
provision of full-time courses for articled 
clerks. The Education Committee hopes 
therefore that members of the Institute will 

e 


Meetings of the Council 


give serious consideration to the possibilitv 
of teaching either as a full-time career or on 
a part-time basis. To this end the com- 
mittee has prepared an information booklet 
giving details of salaries, career prospects 
and conditions of work for accountancy 
teachers both in universities and colleges. 
Special reference is made to the contribu- 
tion which the part-time teacher can make. 
The booklet is being published by the 
General Educational Trust of The Institute 
of Chartered Accountants in England and 
Wales. It will become available on Decem- 
ber 1st, 1966, and copies may be obtained 
free on request to the Institute.’ 


Prices and Incomes Standstill 


It was reported to the Council that a 
letter of guidance on the applications 
of the Prices and Incomes Standstill 
had been sent to all members on 
October 2oth, 1966. (See The Account- 
ant, November 5th, page 576.) 


Approved Degree Courses — 


_Exemption from the 


Intermediate Examination 


The Council announces that an articled 
clerk who is granted exemption from 
the Intermediate examination under 
bye-law 88 (a) will in future, if he so 
wishes, be permitted to withdraw his 
exemption and sit for the examination. 
Sub-paragraph (a) on page 26 of the 
current edition of the booklet General 
Information and Syllabus of Examina- 
tions is thus no longer operative. If a 
clerk who withdraws his exemption 
in this way is unsuccessful at the 
examination, he will not be permitted 
to re-apply for exemption from it. 


Chartered Accountants 
Employees Superannuation 
Scheme 

The Council approved a resolution of 
the Chartered Accountants Employees 
Superannuation Scheme Committee 
declaring a bonus of ro per cent on 
certain pensions payable under the 
scheme. 


Overseas Relations Committee 


It was reported that Mr S. John Pears 
and Mr R. G. Leach have been elected 


Chairman and Vice-Chairman respec- 
tively, of the Overseas Relations Com- 
mittee. 


Visits to North America 


The President and the Secretary, 
accompanied by their wives, visited 
the sixty-fourth annual conference of 
the Canadian Institute of Chartered 
Accountants held at Regina on August 
29th to 30th, 1966, and the seventy- 
ninth annual meeting of the American 
Institute of Certified Public Account- 
ants held in Boston from October 2nd ` 
to 5th, 1966. 


D 


Visits to the Continent 


Mr W. E. Parker, Deputy President, 
accompanied by his wife attended the 
XXiIst National Congress of the Coun- 
cils of the Ordre des Experts Comp- 
tables et des Comptables Agréés at 
Montpellier on September 17th, 1966. 

Mr R. McNeil, accompanied by his 
wife, and Mr P. Carrel (Under-Secre- 
tary) attended the 1966 Accountants- 
dag of the Nederlands Instituut van 
Accountants at Rotterdam on October 
8th, 1966. 


U.E.C. 


The following members of a sub- 
committee of the Union Européenne 
des Experts Comptables Auditing 
Committee held a meeting at the offices 
of the Institute on September 2ọth and 
30th, 1966, and were entertained by 
Mr W. E. Parker, Deputy President, to 
lunch on September 30th, 1966: 


Mr J. F. Shearer, 0.B.£., F.C.A. 


Professor G. L. Groeneveld (Nederlands 
Instituut van Accountants). 

Mr U. Lénnqvist (K.H.T.-Yhdistys- 
Féreningen C.G.R. (Finland)). 

Mr T. Andersen (Foreningen af Stat- 
sautoriserede Revisorer (Denmark)). 

Dr W. Dober (Schweizerische Kammer 
fiir Revisionswesen (Switzerland)). 


Mr J. F. Shearer, accompanied by 


Mr P. Carrel (Under-Secretary), atten- 


ded a meeting of the Executive Com- 
mittee of U.E.C. at Frankfurt on 
October rst, 1966. 
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Admission to Membership 


The following were admitted to mem- 
bership of the Institute: 


Baskin, Stanley, A.C.A., @1966; 1 Dean 
Gardens, Walthamstow, London Era, 
Beck, Nigel Robin, A.C.A., 21966; ‘High 
View’, Limpley Stoke, near Bath, Somer- 

set. 

Berry, Christopher Frederick John, B.A., 
A.c.A.; a1966; 2a Great Cumberland 
Mews, London Wr. 

Bew, Alan Keith, A.C.A., a1966; 21 Por- 
chester Road, Newbury, Berks. 

Bishop, Clive, A.C.A., a1966; with Nicholls 
& Jefferson, 7 Station Road, Gloucester. 

Blunden, Philip Stephen, A.C.A., 21966; 38 

toneleigh Crescent, Ewell, Surrey. 

Bowen, Michael Jeffrey, A.C.A., 21966; 7 
Bienheim Road, Old Basing, Hants. 

Braithwaite, Michael Elliott, B.A., A.C.A., 
a1966; 2a Launceston Place, London W8. 

Brown, Ivor, B.SC., A.C.A., ar1966; 5 Park 
Lea Court, Upper Park Road, Salford 7. 

Cartland, John Barrington, B.A., A.C.A., 
a1966; 70 Arthur Road, Edgbaston, 
Birmingham 15. 

Chamberlam, William Anthony, B.COM., 
A.C.A., @1966; 16 Belle Vue Grove, 
Middlesbrough. 

Clarke, Craig Malcolm, B.A., A.C.A., 21966; 
14 Dymchurch Close, Clayhall, Ilford, 
Essex. 

Collet, Robert ‘Thomson, 
a1g66; Quarry House, 
Road, Epsom, Surrey. 

Cooke, David John, A.C.A., a1966; 89 
Carlton Avenue East, Wembley, Middx. 

Crawford, Peter Noel, A.C.A., a1966; 27 
Granville Road, Bishop Auckland, Co. 
Durham. 

Cummins, Lawson Peter, 38.a.(ECON.), 
A.c.A., a1g66; 52 Moorside South, 
Fenham, Newcastle upon Tyne 4. 

Dorans, Brian Raymond, A.C.A., 21966; 37 
Whalebone Grove, Chadwell Heath, 
Essex. 

Dunbar Rees, Ian Eric, A.C.A., a1966; 
“Windfield’, Old Brampton, Chesterfield, 


Derbys. 

Eldridge, Richard Anthony, B.SC., A.C.A., 
a1g66; ‘Little Court’, Hull Close, 
Wonersh Park, Guildford, Surrey. 

Fermor, Graham Leigh, A.C.A., a1966; IA 
Lynwood Road, Ealing, London W5. 

Firth, Graham Michael, A:C.A., ar966; 
‘Crofton’, Foxmoor Lane, Ebley, Stroud, 
Glos. 


MA, ACA., 
14 Lynwood 


a indicates the year of admission to the 
Institute. 


aS indicates the year of admission to The 
Society of Inccerporated Accountants. 


§ means ‘incorporated accountant member’. 


Firms not marked + or * are composed 
wholly of chartered accountant members 
of the Institute. 


+ against the name of a firm indicates that 
the firm, though not wholly composed of 
members of the Institute, is composed 
wholly of chartered accountants who are 
members of one or another of the three 
Institutes of chartered accountants in 
Great Britain ard Ireland. 


* against the name of a firm indicates that 
the firm is not wholly composed of mem- 
bers of one or another of the three Insti- 
tutes of chartered accountants in Great 
Britain and Ireland. 
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Fletcher, Michael Evans, M.A., A.C.A., 
a1966; 22 Adelaide Crescent, Hove 3, 
Sussex. l 

Fox, Paul Joseph, B.A., A.C.A., ar966; 
‘Candlesby’, Otley Road, Bramhope, near 
Leeds. 

Godber, Christopher Harold Frederick, 
B.A.(ECON.}, A.C.A., &1966; 135 Palmer- 
ston Road, Londen N22. 

Gray, Richard William, B.SC.(ECON.), A.C.A., 
a1966; cjo H. Ammann, Rebbergstrass 
36, 8049 Zürich. 

Griffiths, Allan, A.C.A., 41966; 31 Marina 
Avenue, Litherland, Liverpool 21. 


Hanford, Michael “ames, A.C.A., a1966; 
17 St Peters Hill, Caversham, Reading, 
Berks. 

Hey (Mrs), Patricia Margaret, A.C.A., 
a1g66; 6 Craigenbay Crescent, Lenzie, 
Dunbarton. 

Head, Alan, A.C.A., 21966; Hotley Bottom 
Cottage, Great Micsenden, Bucks. 

Hollis, Michael Hugh, 8.sc.(ECON.), A.C.A., 
a1966; 31 Birchwood Road, Petts Wood, 
Orpington, Kent. 

Hooke, Ian Arthur, A.C.A., @1966; II 
a House, Candover Street, London 

T: 

Hopper, Michael Arthur, A.C.A., a1966; 
‘Willow Rise’, Jacob’s Gutter Lane, 
Hounsdown, Totton, Hants. i 

Ingham, John Serjeant, LL.B., A.C.A., 21966; 
P.O.B. 482, Beyoglu, Istanbul, Turkey. 


Jerram, Jeremy James, B.A., A.C.A., 21966; 


4 The Green, Fladbury, Pershore, 
"Worcs. 
King, Alan David, A.C.A., @1966; 26 


Orchard Close, Ruislip, Middx. 

Lewis, Alan John, A.C A., 21966; 86 Gal- 
lants Farm Road, Ezst Barnet, Herts. 
Lynton, John Michael, A.C.A., a1966; 
o Frognal Gardens, Hampstead, London 

NW3. A 

McCagney, John Gerard, A.C.A., a1g66; 
61 Grosvenor Road, Dagenham, Essex. 

Macdougall, Patrick Lorn, M.A., A.C.A., 
a1o66; 12 Eaton Mansions, Cliveden 
Place, London SW1. 

Maloney, John Alexander d’Arenburg, 
A.C.A., 21966; 24 Bernard Street, London 
WC. 

Matheson, James, A.C.A., 21966; Westmill, 
Ware, Herts. 

Michell, Peter Howard, A.C.A., a1966; 119 
Wetheral Drive, Stanmore, Middx. 


Miller, Peter Duncan, A.C.A., 21966; 83 ` 


Westbury Road, Northwood, Middx. 

Moore, Michael Joseph, B.A., A.C.A., 219663 
‘Grangestones’, Sheffield Road, Hather- 
sage, Sheffield. 

Moveriey, Paul, B.sc.(ECON.), A.C.A., 21966; 
35 Lynton Drive, Heaton, Bradford 9. 
Needham, Richard Terenze Holford, A.C.A., 

grob: The Whins, Caldy, Wirral. 

Oke, Ebenezer Folorunso, 3.sc.(econ.), 
A.C.A., 21966; London House, Guilford 
Street, London WC", 

Parkhurst, Nigel Keith, B.A., A.C.A., a1966; 
cjo K. Parkhurst, Esq., Springfield 
Farm, Potter Row, Great Missenden, 
Bucks.. 

Pigeon, Robert Antony, A.2.A., a1966; The 

ite House, Roundwood Avenue, 
Hutton, Brentwood, Essex. 

Popat, Shamsudin, A.C.4., a1966; 
Gloucester Terrace, London W2. 
Ramsbottom, Peter, A.C.4., @1966; with 
Thomson McLintock & Co, 33 King 

William Street, London EC4. 

Rhodes, John Frederick, A.C.A., 41966; 37 

Quarrv Street, Heaton, Bradford, 9. 
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Richards, John Clifford, A.C.A., a1g66; 
Nash House, 51 Nash Square, Perry 
Barr, Birmingham 22B, 

Sellors, Gordon Lucian, A.C.A., @1966; 
62 Parsonage Road, Withington, Man- 
chester 20. ! 

Shand, Roderick, A.C.A., a1966; Street 
Farm, Bovingdon, near Hemel Hemp- 
stead, Herts. 

Sheikh, Mohammad Ibrahim, A.C.A., 
ax966; with R. Groves & Co, 37 Harley 
Street, London W1. 

Shum, Chi Kit, B.COM., A.C.A., 21966; c/o 
Y.M.C.A., 86 Snow Hill, Birmingham 3. 

Simmons, Philip Louis, A.C.A., a@1966; 
4 Wilmer Way, Southgate, London Nr4. 

Smith, Frank Arthur, B.A., A.C.A., @1966; 
57 Camden Square, London NWr. 

Stacey-Salmon, Peter Lynton, A.C.A., 
a1966; 40 The Oval, Banstead, Surrey. 

Sydenham, Richard Wyndham, A.C.A., 
ai966; 64 Waldemar Avenue, Fulham, 
London SW6. 

Taylor, Hugh Edward, A.C.A., a1966; 
Chester House Hostel, 1 Chester House, 
Pages Lane, Muswell Hill, London Nro. 

Thomas, Keith, A.C.A., a1966; 35 Cwm- 
celyn Road, Blaina, Mon. 

Tillin, Clive Patrick, B.COM., A.C.A., 21966; 
40 Barrowgate Road, Chiswick,-London 


4. 

Travis, Rupert Alan, B.A., A.C.A., a1966; 
35 Gunter Grove, London SWro. 

‘Tregaskes, Geoffrey William, A.C.A., a1966; 
59 Manor Road South, Hinchley Wood, 
Esher, Surrey. 

Turnbull, Nigel Victor, B.8C., A.C.A., 21966; 
36 Queen Anne Street, London Wr. 

Twentyman, Alexander, B.A., A.C.A., 21966; 
5 Malvern Court, Onslow Square, Lon- 
don SW7. 

Usher, Jonathan Valentine Wyclif, M.A., 
A.C.A., 21966; Wycliffe Hall, Bamard 
Castle, Co. Durham. 


Velauthapillai, Muttiah, B.SC., A.C.A., 

oe 1 Pembridge Crescent, London | 
If, 

Weber, David Michael James, A.C.A., 


arg66; 21 Hollybush Road, Cyncoed, 
Cardiff. 

Whiting, Michael Keith, A.C.A., @1966; 
r Coniston Avenue, Westbury, Bristol. 

Willan, John Anthony, A.C.A. a@1966; 
‘Marloes’, Simons Walk, Englefield 
Green, Surrey. 

Wingrove, Eric William, A.C.A., 21966; 
118 Bordesley Green Road, Birmingham 


D, 

Wood (Miss), Margaret Juliana, B.A.(COM.), 
A.C.A., @1966; 163 Oakwood Lane, 
Roundhay, Leeds 8. 


Incorporated Accountant 
Members Becoming Chartered 
Accountants 


The Council acceded to applications 
from the following incorporated ac- 
countant members to become char- 
tered accountants under bye-laws 128 
or 129. 


Berelowitz, Alec, ` SGA Salisbury, 
Rhodesia. 
Gelfand, Bennie, F.c.a., Salisbury, 
Rhodesia. 


Hardacre, Walter Simpson, F.c.a., Reading. 
Hargreaves, Eric, F.C.A., Durban, South 
Africa, 


\ 
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Kabraji, Dosabhoy Hiraji, F.c.a., Hove. 

Lawson, Horace Graeme, F.c.A., Shef- 
field. 

MeJannet, Robert Bryan, A.C.A., Cape 
‘Town. 

Moore, Kevin Vincent, A.C.A., Jacobs, 
Natal, South Africa. 

Roy, Subodh, F.c.a., Calcutta, India. 

Rozen, Henri Willy, a.c.a., Johannesburg. 

Steyn, Edward, F.c.a., Johannesburg. 


Fellowship 


The Council acceded to applications 
from fourteen associates to become 
fellows under clause 6 of the supple- 
mental Royal Charter. 


Members Commencing to 
Practise 


The Council received notice that the 

following members had commenced to 

practise: 

Baines, Peter, A.C.A., 21966; 40 Bewsey 
Street, Warrington, Lancs. 

Bayley, Hugh Sheppard, B.A., F.C.A., 21948; 


Welsford, Jennings & Co, o Union 
Court, London ECz. 
§Beck, Kenneth, F.S.A.A., @S1955; 2 


Hane’emanim Street, Haifa, Israel. 

Bourke, Thomas Francis, A.C.A., @1961; 
T. F. Bourke & Co, 17 Charlotte Street, 
Dublin 2, Republic of Ireland. 

Bowden, Kenneth Henry, B.COM., F.C.A., 
a1955; Thomas May & Co, Allen House, 
Newarke Street, Leicester, 

Bright, Christopher Francis, A.C.A., 41959; 
Turquand Hillier & Co, Westminster 
House, 4 High Street North, Dunstable, 
Bed 


eds. 

Carter, William George Key, A.C.A., @1957; 
+Price Waterhouse & Co, 3 Frederick’s 
Place, Old Jewry, London ECa2. 

Cattley, Frank David George, A.C.A., 
aig61; MacIntyre Hudson & Co, 19 
Goldington Road, Bedford. 

Chalkley, Reginald Harrison, A.C.A., 21959; 
Thompson & Co, 24 Pinchbeck Road, 
Spalding, Lincs. 

Clegg, David Thompson Dixon, A.C.A., 
aigs57; Westlake, Clark & Co, 5 Kings 
Park Road, Southampton. 

Cripps, Brian Ernest, A.C.A, @1964; 
Norman McKellen & Co, 128 Oldham 
Road, Manchester 4. 

Doyle, Peter Edward, A.C.A., drops: P. E. 
Doyle & Co, 24 Bilton Lane, Harrogate, 
Yorks. 

Duncombe, Ewart Roger, A.C.A., @1965; 
*Rance & Duncombe, Clarence Cham- 
bers, 113 Victoria Street, St Albans, 


Herts. 
Farquhar, Robert Mackenzie, A.C.A., 
aig64; tDunn Wylie & Co, Chile 


House, 20-24 Ropemaker Street, Lon- 
don EC2. 

Fielder, Michael Hilton, A.C.A., aS$1956; 
*Peat, Marwick, Mitchell & Co, P.O. 
Box 123, Nassau, Bahamas. 

Fox, Andrew Howard Paton, A.C.A., 21964; 
Fox & Co, 14—16 King Street, Leicester. 

Goldthorpe, Keith Alan, A.C.A., @1961; 
*Leigh Goodwin Massing & Co, 
National Bank House, 101-103 Baker 
Street, London Wr. 
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Hamilton, James Edward Hume, A.C.A., 
a1g6o; Cooper Brothers & Co, La Motte 
Chambers, La Motte Street, St Helier, 
Jersey, Channel Islands. 

Herron, Anthony Gavin, 8.SC.{ECON.), 
A.C.A., 41961; tTouche Ross Bailey & 


Smart, 3 London Wall Buildings, 
London ECaz. 
Hillier, Arnold, A.C.A., arg65; Litton 


Pownall Blakey & Higson, 42 Spring 
Gardens, Manchester 2. 
James, Antony Ronald, A.C.A., a1962; 


Hines & Clowes, Sun Building, 
Princes Street, Ipswich. 
Jones, Brian Peter, A.C.A., @1966; 25 


Hermitage Woods Crescent, St Johns, 
Woking, Surrey. 

Kewley, William Robert, A.C.A., @1963; 
R. N. Store & Co, 32 Market Place, 
Brigg, Lincs. 

McCale, David Brian, A.C.A., @1962; 
Edward Denton & Son, 1 Mary Bone, 
Liverpool 3. i 

Main, Anthony Frederick, A.C.A., a1966; 
18 Blagrave Street, Reading, Berks. 

Mayl, Christopher Alan, A.C.A., @1959; 
C. A. Mayl & Co, 165 T'a’xbiex Coast 
Road, Gzira, Malta G.C. 

Mears, John William Andrew, A.C.A., 
a1965; Myrus, Smith & Walker, Lud- 
gate House, 107 Fleet Street, London 
EC4. 

Milne, Richard Marc, A.C.A., 21966; Milne 


Associates, 1 Walton House, Grove 
Road, Surbiton, Surrey. 
Moss, Ralph, A.C.A., arg62; *Leigh, 


Goodwin Massing & Co, National Bank 
House, 101-103 Baker St, London W1. 


Needham, Malcolm Edward, A.C.A., 21962; 
Needham, Chipchase Manners & Co, 
30B Market Place, Richmond, Yorks. 

Nicholas, Timothy Louis, A.C.A., a1962; 
Cawson, Webster & Co, 34. Castle Street, 
Liverpool 2. 

Nicholls, Miss Irene Ada, A.C.A., a@1962; 
3 Harcourt Road, Sale, Cheshire. 

Norman, Richard, A.C.A., 21962; Wagstaff 
Lamb & Co, Lloyds Bank Chambers, 
3 Town Square, Stevenage, Herts. 


Otter, David John, A.C.A., gros: Frank 
Brown & Walford, Finkle Chambers, 
Finkle Street, Stockton-on-Tees. 

Parkins, John Robert, A.C.A., a1965; Eric 
D. Armitage & Co, 18 Skipton Street, 
Morecambe, Lancs. 

Playfair, John Murray, F.c.A., @1931; 
Turner, Williams, Kohler & Co, P.O. 
Box 1505, Kitwe, Zambia. 

Pringle, Graham, A.C.A., 21960; Rowland, 
Goodman, Sewell Hutchinson & Sheen, 
Cross Keys House, 56 Moorgate, Lon- 
don ECz2. 

Read, John Leslie, A.C.A., a1958; Price 
Waterhouse & Co, 3 Frederick’s Place, 
Old Jewry, London EC2. 

Renwick, John Stuart, A.C.A., a1964; 
*Scott, Roberts, Taylor & Co, 1 Cor- 
poration Street, Hyde, Ches. 

Riley, Dennis McWilliams, A.C.A., a1964; 
Frank Brown & Walford, Finkle Cham- 
bers, Finkle Street, Stockton-on-Tees. 

Robinson, David Anthony, A.C.A., @1961; 
*MacGregor, Roberton & Co, P.O. Box 
4010, The Saffrey Buildings, East 
Street, Nassau, Bahamas. 

Robson, Derrick Joseph, A.C.A., a1962; 
Richd Ormond, Son & Dunn, 24 
Windsor Terrace, Jesmond, Newcastle 
upon Tyne 2. 

Rutter, Paul Edward, A.C.A., a1959; Litton 
Pownall Blakey & Higson, 42 Spring 
Gardens, Manchester 2. 
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Sanders, Michael Dudley, A.C.A., ar958; 
L. G. Mason & Co, 6 Northgate, Bridg- 
water, Somerset, i 

Seddon, Ronald Kelsall, B.A.(COM.), A.C.A., 
a1g60; Dillon & Co, King Street Build- 
ings, 1 Ridgefield, Manchester 2. 

Shaw, William Edward, F.c.a., @1951; 27 
St Margarets Road, Edgware, Middx. 
Stuart, Neville Keith, F.c.a., argso; 
Cawson, Webster & Co, 34 Castle Street, 

Liverpool 2. 

Sweet, Geoffrey Eustace, A.C.A., a1964; 
John Stubbs, Parkin & Co, 21 Cheshire 
Street, Market Drayton, Shropshire. 

Tomlinson, Peter Gordon, A.C.A., 41965; 
*Birkett, Tomlinson & Co, Yorkshire 
Bank Chambers, 1 Colne Lane, Colne, 
Lancs. 2 

Tropp, Alan, A.C.A., 41957; 94 Malford 
Court, South Woodford, London E18. 

Ward, Peter James, a.c.a., a1g60; Arthur 
Bass & Co, Premier House, 150 South- 
ampton Row, London WC. 

Watkins, Keith, A.C.A., a@1966; Makinson 
& Co, 1 Hill Street, Lydney, Glos. 

Waugh, Michael John, A.C.A., ar965; 
Waugh Haines Rigby & Co, 31 Rodney 
Road, Cheltenham. 

Williams, John, F.c.a., a1936; Walpole 
& Co, roc Cricketers Parade, Broad- 
water, Worthing, Sussex. 

Wood, Paul Dixon, ¥.c.a., a1954; Bedell & 
Blair, 79 Mosley Street, Manchester 2. 
Worbey, Richard Charles, a.c.a., @1961; 
Wagstaff Lamb & Co, 3 Town Square, 

Stevenage. 

Young (Miss), Diana Harding, F.C.A., 
a1948; ‘Spindles’, Stratford Sub Castle, 
Salisbury, Wilts. 


Re-admission to Membership 


One application for re-admission to 
membership under clause 23 of the 
supplemental Royal Charter was re- 
fused. . 

It was reported to the Council that 
the following re-admissions, made at 
the Council meeting on October 13th, 
1966, subject to payment of the 
amounts required, had become effec- 
tive: 


Haworth, Peter Vacy, A.C.A., a@1962; 
Brookfield, Windermere, Westmorland. 


Robbins, Richard Langley, F.C.A., 41931; 
1 Dunbar Road, Bournemouth. 


Deaths of Members 


The Council received with regret the 
Secretary’s report of the deaths of the 
following members: 


Mr oo Elijah Board, F.c.A., Shef- 
eld. 

» Charles Frederick Burningham, F.c.a., 
Melbourne, 

» Harold Hector Bussell, r.c.a., London. 

» George Frederick Calrow, F.c.a., Bos- 
ton, Lincs. 

», Leslie Deacon Clark, Sea, Sutton 
Coldfield. 

vn John Edward Coppock, F.c.a., Carlisle. 

»» Raleigh Cort Farwig, F.c.A., London. 

„ George Hargreaves, F.c.a., Whitefield, 
Lancs. 
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Mr Mee Leonard Harris, F.c.a., Car- 

isle, 

Clement David Harrison, F.c.A., Black- 

pool. 

Douglas Fred Hopkinson, 

Birmingham. 

„» Henry Jellicoe-Wall, F.c.a., Shrews- 
bury. 
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Mr Richard John Mason, F.c.a., London. 


» Arnold James Mercer, F.c.a., Atherton, 
Lancs. 


», Raymond Walter Payne, A.C.A., Rugby. 


», Donald William Pratt, F.c.a., Harrow, 
Middx. 


Robert Cecil Raine, F.c.a., London. 


Wi 
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FINDINGS OF THE DISCIPLINARY COMMITTEE AND 
DECISIONS OF THE APPEAL COMMITTEE 


Findings of the Disciplinary Committee of the Council of the 

Institute at hearings held on July 6th, 1966, and Decisions of 

the Appeal Committee of the Council of the Institute at hearings 
held on September 20th, 1966 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that a member of the Institute had 
failed to pay the subscription payable 
by him under clause 11 of the supple- 
mental Royal Charter and bye-law 41 
in respect of the year 1966 for four 
months after the same had become 
due, so as to render, himself liable 
under clause 21 (7) of the supple- 
mental Royal Charter to be excluded 
or suspended from membership of the 
Institute or to be reprimanded or ad- 
monished. The Disciplinary Com- 
mittee found that the formal complaint 
had been proved, and on an Appeal 
against the Decision of the Disciplinary 


Committee the Appeal Committee, 
varying the Decision of the Disciplinary 
Committee, ordered that, if a remit- 
tance for £5 5s the subject of the 
formal complaint, be received on or 
before October 31st, 1966, no action 
be taken. The remittance for £5 5s 
was received before the specified date 
and the Decision that no action be 
taken therefore became effective. 


A formal complaint was preferred by ` 


the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that a member of the Institute had 
failed to pay the subscription payable 
by him under clause 11 of the supple- 


Technical Advisory Committee 


The 147th meeting of the Technical 
Advisory Committee of the Institute 
was held in the Council Chamber at 
City House, 56-66 Goswell Road, 
London EC1, on Thursday, October 
27th. There were present: 


Mr L. H. Clark (in the Chair). 
Messrs J. A. Allen, G. F. Appleton, 
R. B. Arrowsmith, G. L. Aspell, 
M. T. R. Brookman, R. P. Brown, 
B. H. Buckley, D. C. Burling, M. A. 
Charlton, D. A. Clarke, M. J. Croll, 
N. J. Edwards, W. F. Edwards, 
N. Cassleton Elliott, A. C. Essex, 
C. R. P. Goodwin, W. S. Hayes, 
K. J. Hilton, A. W. Howitt, A. P. 
Hughes, W. T. Haunter, H. B. 
Huntington-Whiteley, D. J. Ironside, 
S. Kitchen, E. D. London, G. 
Macer, G. M. Metcalf, D. Napper, 
E. J. Newman, E. R. Nicholson, 
R. D. Pearce, J. Perfect, C. J. 
Peyton, A. L. Pitman, R. F. Prior, 
T. B. Pritchard, D. W. Pursglove, 
B. G. Rose, H. G. Sergeant, M. 
Sheppard, F. A. Sherring, H. G. 


Smith, K. R. Stanley, R. H. Taylor, 
A. G. Thomas, G. Thompson, 
T. I. F. Tod, L. R. Turner, G. S. 
Warburg and J. A. P. Whinney with 
Mr G. A. Slator, Secretary to the 
Committee. Mr G. N. Hunter at- 
tended by invitaticn. - 


Address by the President 


The President of the Institute, Sir 
Henry Benson, C.B.£., F.C.A., attended 
the opening of the meeting. In reply to 
a speech of welcome by the Chairman, 
the President said: 


‘My first task is a very simple one, 
to thank you all sincerely for the 
work you have done, not only in the 
past year but in many years pre- 
viously and, casting one’s mind 
forward, to thank you for the work 
you are going to do in the coming year 
and the years after that. 5 

‘I have, as a past-Chairman of tbe 
Parliamentary and Law Committee, 
been very conscious of the work done 
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Mr Alfred Brame Side, ¥.c.a., Rickmans- 
worth. 


» Colin Thirsk, F.C.A., Guildford. 

Harold Tomlinson, F.c.a., Southamp- 

ton. 

5 Sylvanus John Webber, F.c.a., London. 

» Herne Raymond Williams, F.c.a., 
Orpington, Kent. 
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mental Royal Charter and bye-law 41 
in respect of the year 1966 for four 
months after the same had become due, 
so as to render himself liable under 
clause 21 (7) of the supplemental 
Royal Charter to be excluded or sus- 
pended from membership of the 
Institute or to be reprimanded or ad- 
monished. The Disciplinary Committee 
found that the formal complaint had 
been proved, and on an appeal against 
the Decision of the Disciplinary Com-. 
mittee the Appeal Committee, varying 
the Decision of the Disciplinary Com- 
mittee, ordered that, if a remittance 
for Zut rte the subject of the 
formal complaint, be received on or 
before October 31st, 1966, the said 
member be admonished, but the com- 
mittee considered that there existed 
special circumstances justifying the 
omission of his name from the pub- 
lication of the Finding and Decision. 
The remittance for frr rr was 
received before the specified date and 
the Decision that the said member be 
admonished therefore became effective. 


by this Committee and often felt 
uncomfortable that we in the Parlia- 
mentary and Law Committee, when 
we had a difficult problem, used to 
say “‘Let’s pass this to the Technical 
Advisory Committee” instead of 
settling it ourselves. 

‘During the past year you have 
lost, by appointment to the Council 
or its committees, many members but 
it isa great satisfaction to the Council 
to see these newcomers; they come 
with a background of valiant service 
and they are going to do a great deal 
more valiant service in the years that 
follow. But yours is a strong com- 
mittee and this is important because 
our technical work is a fundamental 
of the whole of our profession. 

‘I cannot hold out the smallest 

-` hope of any reduction of work in 
the foreseeable future. Increasingly 
_ Governments ~— not just this Govern- 
ment but Governments — seem to be 
participating, and wanting to parti- 
cipate, in industry. More and more 
` this leads them to produce Bills and 
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Acts which seem to be ill thought out; 
this multiplies the work of people 
like ourselves in the profession who 
firstly have to make sense of the 
legislation and then try to interpret it 
for the benefit of our clients. Further 
we have, during the process, to try 
and persuade the Government 
departments to correct some of the 
anomalies. It is a long, wearisome 
process, of which I have had a little 
experience from my work on the 
Council, and with which I am afraid 
you are going to have a great deal to 
do in the future. 

‘I think one of the greatest things 
the Council and its committees and 
this committee can do, is to get work 
out speedily for the help of members. 
Sometimes we produce documents 
almost unbelievably quickly — like 


the taxation booklets — but sometimes ` 


we take years and this we have to 
correct. Whether this means that we 
ought to have a change in the organi- 
zation to help us or whether we 
should look at it in some different way, 
I do not know, but if we are really 
going to do our job we must get our 
pronouncements out quickly. 

‘The Council is concerned to en- 
sure that the new techniques of 
auditing which have been built up 
since the war are fully in use and 
established throughout the country. 
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There have been enormous changes. 
Most people of my age, trained be- 
tween the wars, were trained in a 
different type of auditing with differ- 
ent techniques. Since the Second 
World War, new ideas have come 
flooding out — flow charting, statis- 
tical sampling and audits based on a 
careful scrutiny of internal control. 
The Council is working on the pro- 
blem with the co-operation of the 
district societies and I need not go 
into details of what is proposed. I 
mention it because I think you will 
find that additional work will be put 
on you to help the Council on 
auditing generally and the dissemi- 
nation of knowledge in relation to the 
new techniques which are being 
developed here and abroad. 

‘Finally, the feeling in the Council 
— and I speak with conviction on it — 
is that this committee is well led, well 
manned and well balanced and we 
wish you well for the future.’ 


Membership 


The committee congratulated Mr H. 
Gordon Smith on his appointment to 
the Council of the Institute. 

The chairman extended a warm 
welcome to the following new members 
of the Committee: Messrs G. F. 


prizes to Mr Michael Morley who won First Place in the Final examin- 
ation. (See also ‘Current Affairs’ at page 614 of this issue.) 
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Appleton, M. T. R. Brookman, B. H. 
Buckley, D. C. Burling, A. C. Essex, 
A. W. Howitt, H. B. Huntington- 
Whiteley, G. Maeer, T. B. Pritchard, 
M. Sheppard, R. H. Taylor, G. S. 
Warburg. 


Subcommittees 


Reports of progress were received in 
connection with twenty-one matters 
and these included a report and memo- 
randum — DISCOUNTS, ISSUE EXPENSES 
AND PREMIUMS ON DEBENTURES AND 
OTHER LOAN CAPITAL approved for 
submission to the Technical Com- 
mittee. 
Subcommittees were appointed to 
consider the following matters: 
The use of statistical sampling in 
auditing. 
The forthcoming Companies Bill. 


Future meetings 


The next meeting of the committee 
was arranged for Wednesday, Decem- 
ber 14th, 1966. Meetings in 1967 were 
provisionally arranged for Thursday, 
February 23rd, Wednesday, April 
26th, Thursday, June 29th, Wednesday 
September 27th, Thursday, October 
26th, Wednesday, December 13th. 


Prize-giving 
Ceremony 


Ta President presented prizes and 
certificates of merit to successful 
candidates in the May examinations at 
a ceremony held in Saddlers’ Hall on 
November 2nd. 

In the course of his address the 
President said: ‘This is a wholly happy 
occasion. It marks the culmination as 
far as the candidates are concerned of a 
long period of work. For many 
months past you have devoted your- 
self to your studies with high concen- 
tration and I suspect that you have 
deprived yourself of a good deal of 
leisure. These are qualities which are 
needed in any profession but they are 
needed particularly in the accountancy 
profession, and you have shown that 
you have them to an exceptional 
degree. 

‘I really have only one thing to say. 
You will find this profession reward- 
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ing, not only in the financial sense but 
rewarding in the satisfaction which it 
will give you. 

‘The time may come, and I hope it 
will, when you feel you want to give 
something back to the profession and 
when you do feel this I would like 
you to know that there are unlimited 
opportunities to give back what you 
have taken out of the profession — by 
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working with students’ societies, dis- 
trict societies, and indeed on the 
Council when the time comes. 

‘I would like to say a special word to 
the parents. No child ever realizes the 
sacrifices which the parents make for 
them and it is right that it should be so 
because anything founded upon grati- 
tude would be hollow, but every now 
and then there comes an achievement 
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by a child, or a piece of behaviour, 
which makes parents realize it was all 
terribly worth while; then a feeling of 
pleasure and satisfaction comes to you. 
I hope it is such this afternoon. In 
so far as it is so, I rejoice with you. 

‘With that simple opening, ladies 
and gentlemen, I would like to present 
the prizes which have been completely 
and properly won.’ 


Facing up to the Profession’s Problems 


President’s Comments at Bristol Dinner 


BETTER public image of account- 

ancy, a more realistic scale of re- 
muneration for recruits, and better 
communications with the schools and 
universities, were the keys to finding a 
solution to one of the profession’s 
biggest problems of the moment- 
the need to attract more recruits — 
declared Sir Henry Benson, C.B.E., 
F.C.A., President of The Institute of 
Chartered Accountants in England and 
Wales, at the annual dinner of the 
West of England Society of Chartered 
Accountants, held in Bristol, on 
October 26th. 

Sir Henry, who was responding to 
the toast of ‘The Institute’, warned 
that if they were not very careful the 
profession was going to come to a 
standstill, or at least a partial stand- 
still, in the not too distant future; 
there was a shortage both on the 
practising side and in industry. The 
practising side lost 70 per cent of 
the qualified men to industry within 
two years of the end of their training. 


High rate of wastage 


The number of new recruits to the 
Institute each year, he said, was about 
3,600, “But the rate of wastage is very 
high and when you take into account 
those who leave, for a variety of 
reasons, the total intake is low — last 





year it was less than 1,500.’ This was 
a matter which must be taken very 
seriously when considering how great 
the scope for the accountant is in the 
future. 


Need for better remuneration 


Sir Henry said that one of the causes 
of the problem was remuneration. The 
qualified man in the practising office 
and in industry was reasonably paid 
in comparison with other professions. 
The question was whether this was so 
as far as articled clerks were concerned. 
‘The range of remuneration for the 
newcomer averages from 30s to £8 or 
£9 a week. The plain fact of the matter 
is that we shall never have the recruits 
to refurbish this great profession and 
attract new blood unless we look again 


at this scale and make it more com- 


petitive. Lively minds — the inquiring 
minds — are not to be attracted by 30s 
a week and we shall never get them at 
that price’. 

Sir Henry stated that the second 
problem to be tackled after recruitment 
was that of the profession’s image. 
The image was not as lively as it 
ought to be. ‘We are thought to be a 
fuddy-duddy profession, old and dry. 
It is not true, but that is the impression 
in the public mind’. 

The Institute, he said, was spending 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON Su 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone Victoria 2002 (3 lines) 


£40,000 a year on national advertising. 
This was a start in the right direction, 
but somehow it was necessary to get 
over to the public that accountancy 
was one of the most exciting pro- 
fessions a man could follow. ‘In fifty 
years’ time we shall be able to look 
back and say that the sixties were the 
Golder Age of the profession. We have 
got to get that over’, 

Sir Henry said there was a lot of 
explaining to be done to the grammar 
schools, the public schools and the 
universities about all the opportunities 
in accountancy. It was essential that 
there should be more talks to schools 
and career masters on the openings 
the profession had to offer. 

Sir Henry was responding to the 
toast proposed by Mr M. R. C. Smith, 
assistant managing director of Mardon, 
Son & Hall Ltd, of Bristol. 

Mr Geoffrey C. Ehlers, M.A., F.C.A., 
President of the Society, proposed the 
toast of “The Guests’ to which Mr 
R. P. D. Gibb, President of the 


‘Bristol Incorporated Law Society, 


responded. 

Professor John E. Hartis, C.B.E., 
F.R.S., Vice-Chancellor of Bristol Uni- 
versity, proposed the toast of ‘The 
City and County of Bristol’ and the 
Lord Mayor of Bristol, Alderman 
Cyril Hebblethwaite, responded. 
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Restoring Economic Health 


OVERNMENT measures to re- 
store the economic health of the 
country must be maintained long 
enough to ensure that they take their 
full effect, said Lord Sherfield, chair- 
man of the Industrial and Commercial 
Finance Corporation, proposing the 
toast of “The Institute of Chartered 
Accountants in England and Wales’, 
coupled with ‘The Accountancy Pro- 
fession’, at the annual dinner of the 
South Eastern Society of Chartered 
Accountants held at the Hotel Metro- 
pole, Brighton, on Friday of last week. 
The Government, he said, had now 
taken firm action, rather late in the day, 
and had had to use much sharper 
weapons than might have been neces- 
sary earlier. But the burning question 
was ‘Would it persevere and succeed 
with it?’ 


Putting the house in order 


Unless we put our house in order, 
Lord Sherfield went on, we should not 
be poised to play our proper part in 
the Western Alliance; to come to 
terms with the Common: Market; to 
take an effective part in international 
financial and economic discussions, 
and to resume our industrial and social 
advance at home. Nor should we be 
able to maintain an adequate level 
of investment overseas — something 
which was essential to our future 
prosperity. 

The recent statement about avail- 
ability of bank credit for exports and 
priority investment, Lord Sherfield 
said, was not in any sense a withdrawal. 
It was merely designed to counteract 
excessive pessimism and exaggerated 
fears in industry. The psychological 
factor was very important in times of 
deflation. ‘It is perfectly possible, as 
we have seen in years gone by in the 
United States, to talk oneself un- 
necessarily into depression.’ l 

‘There seems, in fact, to be some 
doubt about the steepness of the down- 
ward trend in industrial investment. 
Some further encouragement and 
incentive to check the decline may well 
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Lord Sherfield’s Views at Brighton Dinner 


be necessary, however, but any ease- 
ment in one sector should properly be 
balanced by some further restriction 
in another -for example, in public 
expenditure.’ 

The fundamental question, he con- 
tinued, was whether, when the balance 
of payments was corrected, reflation 
could be undertaken at a controlled 
pace—at a rate justified by rising 
productivity. If output was once more 
allowed to outrun productivity, we 
should be back where we started, 
although rather worse off. 


Necessary changes 
The problem, he said, lay in changing 


the attitude of mind and the climate. 


of opinion which resisted or obstructed 
necessary improvements in the general 
outlook of industry. Conferences, com- 
mittees, speeches, exhortations and 
discussions under successive Govern- 
ments had so far failed to evoke the 
response required. 

“The next few months provide an 
opportunity for the Government and 
for industry on both the management 
and trade union sides to rethink and 
reformulate their policies, and to 
press on with rationalization, re- 
deployment, retraining and the other 
steps which are being taken and which 
are already having an effect. In spite 
of anguished cries, I am not so pes- 
simistic as to think that this oppor- 
tunity will not be taken’, he declared. 

As to the part chartered accountants 
could play at the present time, Lord 
Sherfield said: ‘You seem to me to be 
the ever-present guide, philosopher, 
friend, nurse and lifeguard of every 
firm, great or small, and you take the 
strain of dealing with and interpreting 
the fiscal legislation which issues forth 
in a turgid, muddy and eddying 
stream’, 

Sir Henry Benson, C.B.E., F.C.A., 
President of the Institute, responding 
to the toast, said that the image of the 
profession was changing rapidly and 
would change even more so in the next 
five years. 


It would no longer be an ‘O’ level 
profession for new entrants, badly- 
paid for dreary work. At least two ‘A’ 
levels would be expected, and students 
would be properly paid and occupied 
with interesting work. 

Chartered accountancy, he said, was 
moving into the time when it would 
become a graduate profession only, and 
although the general practice aspect of 
the profession would continue, there 
would be growing emphasis on ac- 
countancy in commerce, industry and 
the public services. 


Members of the profession would 
become more and more the dis- 
passionate, independent and objective 
finders of facts and providers of infor- 
mation on things which happened 
yesterday and even today, he said, and 
every business project, such as a mer- 
ger or take-over or the launching of a 
new product, would have an account- 
ant as part of it, to advise and help. 


More specialists 


Accountants, Sir Henry continued, 
would also be expected to know some- 
thing about computers which were 
not only for large organizations but 
also for the smaller companies. While 
there would still be plenty of scope for 
the general practitioner, the future 
would call for more and more spe- 
cialists in one or other of the many 
fields the profession had to cover. 


Britain had always been leaders in 
international accountancy and he 
thought they would have even more 
influence in this field in the future. 

Summing up, Sir Henry said: ‘We 
are accustomed to change. Our poli- 
tical masters see to that by unloading 
undigested legislation upon us — ninety- 
six more pages of it issued today! We 
have to reshape our offices, our train- 
ing, our objectives, our standards’. 

Mr D. H. Tonkinson, F.c.a., Presi- 
dent of the Society, proposed the toast 
of ‘Our Guests’, and Mr C. H. 
Christie, headmaster of Brighton Col- 
lege, replied. 
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In Parliament 





Professional Auditors 


Mr Morton asked the Minister of 
Housing and Local Government 
whether he will introduce legislation to 
provide professional auditors ap- 
pointed by a resolution under section 
239 (1) (b) of the Local Government 
Act 1933 with powers of disallowance 
and surcharge. 
Mr MacCo tt: No. 


Hansard, October 25th, 1966. Writ- 
ten answers, col. 143. 


Tax Returns: Accountants’ Fees 


Mr Dopps-Parker asked the Chan- 
cellor of the Exchequer whether he will 
allow fees paid by taxpayers to re- 
cognized accountants for completing 
tax returns to be deducted from gross 
tax liability, in view of the increased 
complexity of the returns. 

Mr Dumond: No, Sir. 

Mr Dopps-Parker: Will the Chief 
Secretary re-examine this? Surely it is 
in the interests of the Exchequer to get 
tax returns filled in promptly and ac- 
curately? Would it not gain more than 
it would lose by accepting this? 

Mr Diamonn: We are following the 
normal rule, whereby accountancy 
charges for valuations in arriving at the 
amount of the capital gain are deduct- 
ible but charges for completing the in- 
come tax return are not allowed. 

Mr Freperic Harris: Do not a 
large number of taxpayers pay millions 
of £s a year in excess tax which 
they should not have to pay? Surely it 
is only right and proper that the 
Government should permit this allow- 
ance? 

Mr Diamonp: It has long been the 
practice for taxpayers to have freedom 
to get advice if they require it. Some 
taxpayers with simple tax returns get 
advice; some with complicated surtax 
returns do not get advice. It is up to 
- the individual to make his decision. 


Hansard, October 25th, 1966. Oral 
answers, col. 807. 


Close Companies 


Mr Turton asked the Crancellor of 
the Exchequer whether he is aware 
that uncertainty exists over the effect of 
section 77 of the Finance Act 1365 on 
the liability for corporation -ax of 
close companies; and whether he will 
publish an explanation of the tests that 
are being applied by the [Inland 
Revenue to determine the required 
standard under sub-section (3) (a) of 
that section. 

Mr Diamonp: I am not aware of any 
reason for uncertainty. The tests refer- 
red to are the same as those whick. have 
applied for many years under the com- 
pany surtax legislation. 

Mr Turron: Is the right hon. 
gentleman aware that some close 
companies are interpreting the section 
aS an enccuragement to pay the 
greater part of their profits out as divi- 
dends instead of using them foz re- 
equipment and expansion? This would 
appear to be contrary to Government 
policy. Will the right hon. gentleman 
clarify the position? 

Mr Diamonp: There is no reason for 
that kind of interpretation. It has been 
made clear time and again that a om- 
pany which has good business reasons 
as laid down in the section, for re- 
taining profits is entitled to do so 
irrespective of how small the resul-ing 
dividend migt:t be. 


Hansard, October 25th, 1956. Oral 
answers, col. E17. 


Investments: Capital Losses 


Mr Bruce GARDYNE asked the Chan- 
cellor of the Exchequer if he will give 
instructions to the Inland Revenue to 
relieve the taxpayer from the obligation 
of calculating the historical cost of m- 
vestments in cases where he is claiming 
a capital loss on the sale of such invest- 
ments. 

Mr Diamonp: The Revenue dogs 
not insist on a precise calculation of the 
cost of investments acquired before 
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April 6th, 1965, where it clearly ex- 
ceeded the value on that date. 

Mr BRUCE-GARDYNE: Can the Chief 
Secretary confirm that, where a tax- 
payer claims an allowable loss, the onus 
is on the Inland Revenue to say that he 
is not entitled to it because of the his- 
torical cost of the shares? 

Mr Diamonp: I could not reply in 
precisely those terms. Where the gain 
can be shown to be less in the period 
from Budget day than from the date of 
original acquisition, the gain is limited. 
Similarly, where the loss is greater, the 
loss is limited. It is only in those cases 
where the taxpayer wishes to establish 
the historical cost that the question 
arises. 


Hansard, October 25th, 1966. Oral 
answers, col. 805. 


Surtax: Surcharge 


Mr Dewar asked the Chancellor of 
the Exchequer whether the proposed 
Io per cent surcharge on surtax for 
1965-66 will apply to the personal re- 
presentatives of those who died in 
1966-67 before it was announced. 

Mr CALLAGHAN: Where a taxpayer 
died on or before July 2oth, 1966, I 
propose that the surcharge shall not 
apply. I also propose that in such a 
case the limit on the liability of the 
deceased for surtax for 1966-67 under 
section 236 of the Income Tax Act 
1952 (which provides that the surtax 
on a person’s income for the tax year 
in which he dies shall not exceed the 
amount which would have been due 
if the previous year’s surtax rates had 
applied for that year) shall be com- 
puted by reference to the basis surtax 
ratés for 1965-66, without the sur- 
charge. 


Hansard, November 2nd, 1966. 
Written answers, col. 127. 


Capital Gains Tax 


Mr Biccs-Davison asked the Chan- 
cellor of the Exchequer what is the ex- 
pected yield in this financial year and 
the next in capital gains tax; and 
what is the administrative cost per year 
of its collection. 

Mr Diamond: The Budget estimate 
for 1966-67 is £5 million. This ex- 
cludes the tax on the capital gains of 
companies which will be liable to cor- 
poration tax. It is not the practice to 
anticipate Budget Estimates. ‘The cost 
of collection cannot be segregated from 
the cost of collecting other taxes. 


Hansard, October 25th, 1966. Writ- 
ten answers, col. 141. 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 


Notification of Examination Results 


Subject to unforeseen circumstances 
a list of candidates successful at 
the September 1966 Intermediate 
examination of The Institute of 
Chartered Accountants in England and 
Wales will be displayed at the tem- 
porary offices of the Institute, 56-66 
Goswell Road, London ECı (noi 
Moorgate Place) on Tuesday, Novem- 
ber 22nd. The list will be published 
in The Accountant of November 26th. 

In addition each candidate may 
expect to receive by post at the 
earliest on Monday, November aust, 
a notice stating whether he has 
passed or failed, together with details 
including any prize awarded or, if 
unsuccessful, particulars of his per- 
formance in individual papers. 

The Institute cannot give informa- 
mation of results by telephone or 
telegram, or entertain inquiries as to 
whether results are available. 


PROFESSIONAL NOTICES 


Messrs BURKE Covmceron & NASA, 
Chartered Accountants, of 1 Honey 
Lane, Cheapside, London EC2 and 
17 Park Place, Stevenage, announce 
with deep regret the death of their 
senior partner, Mr ROBERT RUSSELL 
NASH, F.C.A. 


= Messrs MAIDMENT, PENNEY, QUICK 
& Co, Chartered Accountants, of 43 
Aldwych, London WCa2, announce 
that Mr Nazim JAFFER, A.C.A., resigned 
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from the partnership on October 31st, 
1966, to take up a full-time commercial 
appointment with one of their clients. 
Mr Jarrer will, however, continue to 
be available in a consultative capacity. 
The practice of the firm will continue 
to be carried on by Mr C. B. EDWARDS, 
F.c.A., and Mr J. P. SUMMERS, A.C.A. 


Messrs PIKE, Russet. & Co, Char- 
tered Accountants, formerly of 
Western Chambers, Western Road, 
Romford, Essex, announce that they 
have removed their office to Liverpool 
Victoria House, 91-99 New London 
Road, Chelmsford, Essex. The tele- 
phone number is now Chelmsford 


54.402. 
Messrs PurcELL Rowan & Co, Char- 
tered Accountants, of 58 Theobalds 
Road, London WCx1, announce that 
with effect from October 31st, 1966, 
Mr N. L. Rowan, A.C.A., has retired 


from the practice. The practice will 


continue to be carried on from the 
same address under the style of F. M. 
PURCELL & Co. 


Messrs H. H. SHeRwoop & Co, 
Chartered Accountants, of 38 Great 
Charles Street, Birmingham 3, an- 
nounce that they have admitted into 
partnership Mr R. D. SHERWOOD, 
A.C.A., with effect from November ist, 
1966. 


Messrs SPAIN BROTHERS & Co, 
Chartered Accountants, of 1 Old 
Burlington Street, London Wr, an- 
nounce that Mr RICHARD A. R. 
NELSON, F.C.A., who has been a senior 
member of the staff for some years, 
was admitted as a partner on November 
rst, 1966. 

MESSRS SPICER AND PEGLER, Chartered 
Accountants, of London, announce the 
retirement of Mr J. L. WANNAN, F.C.A., 
who joined the firm in 1931. 


Appointments 


Mr F. W. Hughes, F.c.a., has been 
elected a director of Savoy Hotel 
(Bournemouth) Ltd, a wholly-owned 
subsidiary of Myddleton Hotels and 
Estates Ltd. i 


Mr Denis G. Weaver, F.c.A., has 
been appointed accounting controller 
of the Freshwater group of companies. 


Mr Geoffrey Woolley, £.c.A., has been 
appointed financial and administrative 


controller of the Evening Post and ` 


Evening Echo of Hemel Hempstead, 
part of Thomson Newspapers Ltd. 
We regret that in last week’s issue it 
was incorrectly stated that Mr Woolley 
had been appointed financial and ad- 
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ministrative controller of the Thomson 
Organisation Ltd. 


OBITUARY 
Sir Basil Mayhew, K.B.E., F.C.A. 


Itis with much regret that we record the 
death on Wednesday of last week, at 
the age of 82, of Sir Basil Mayhew, 
K.B.E., F.C.A., joint founder of Messrs 
Barton, Mayhew & Co, Chartered 
Accountants, and a former director — 
up to 1962 —of Beck & Coleman 
Holdings Ltd. 

Admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1906, Sir Basil, 
together with the late Sir Harold 
Barton, founded the firm of Barton, 
Mayhew & Co in 1909. He was then 25 
years of age and continued as a partner 
until his retirement from practice in 
1936. 
Outside his professional and busi- 
ness interests, Sir Basil served on 
numerous Government committees 
dealing with agricultural prices and 
production, and took part in the for- 
mation of the Milk, Potato and Pig 
Marketing Boards. Trustee in 1921 
and chairman from 1952-62, of the 
Rural Industries Bureau, Sir Basil also 
served as a member of Lord 
Linlithgow’s Departmental Committee 
appointed to investigate the disparity 
in prices ‘of agricultural and kindred 
produce in 1923. 

He was subsequently a member of 


‘the standing committee to advise on 


grants to assist agricultural co- 
operation and credit in 1924; the 
Committee of Inquiry into the Co- 
operative Bacon Factory Industry in 
1925 and — a year later — a member of 
the standing committee (agricultural 
section) to consider the Merchandise 
Marks Act. 

In 1931 he became a member of the 
Economic Advisory Council Com- 
mittee on Centralized Slaughtering and 
in 1933 was appointed chairman of the 
British Industries Fair Site and Build-. 
ings Committee. Two years later, 
he was appointed a member of the 
Joint Committee set up by the British 
and Argentine Governments to in- 
quire into the conditions of the 
Anglo-Argentine Meat Trade. 

In addition to serving on these 
committees, Sir Basil acted as secretary 
to the Joint War Finance Committee 
for twenty-one years from 1915-36 
and as secretary to the Central 
Demobilization Board from 1918-20. 
For a long period he was also secretary 
of the British Red Cross Society and 
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the Order of St John of Jerusalem. He 
was knighted in 1919, and was High 
sheriff of Norfolk in 1940-41. 

Sir Basil had three sons (one of 
whom was killed in action in the last 
war) and three daughters. His eldest 
son is Mr Christopher Mayhew, M.P. 
for East Woolwich, who served as 
Minister of Defence for the Royal 
Navy from 1964 until this year. 


DOUBLE TAXATION — TRINIDAD 
AND TOBAGO 


Discussions have taken place between 
officials of the United Kingdom and 
Trinidad and Tobago Governments 
about a new Double Taxation Agree- 
ment. Agreement was reached at official 
level on a draft text which will now be 
submitted to the respective Govern- 
ments for approval. 


JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
The next Part I examination for the 
Joint Diploma in Management 
Accounting Services will be held from 
February rsth-17th, 1967. Appli- 
cations are required to be lodged at the 
Board’s offices by December st. 

Full details of the scheme and copies 
of the 1966 examination papers are 
available from the Secretary, Joint 
Diploma in Management Accounting 
Services, 73 Cheapside, (fifth floor), 
London ECz. Telephone o1-236- 
6654. 


HOLBORN DISCUSSION GROUP 


A meeting of the Holborn Group of 
the London and District Society of 
Chartered Accountants will be held on 
Wednesday next, November 16th, 
when Mr G. E. Chambers, B.sc., of 
the Electrical Remote Control Co Ltd, 
will open a discussion on the subject 
“What are management statistics for?’ 

Group meetings are held on the 
third Wednesday of the month at 6 for 
6.30 p.m. at the Hotel Russell, 
Russell Square, London WC1. Further 
details are obtainable from the honor- 
ary secretary of the Group, Mr Brian 
M. Currie, M.A., A.C.A., c/o Arthur 
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Andersen & Co, St Alphage House, 2 
Fore Street, London EC2. 


LEICS. & NORTHANTS, CHARTERED 
ACCOUNTANT STUDENTS’ 
SOCIETY 


The President of The Institute of 
Chartered Acccuntants in England and 
Wales, Sir Henry Benson, C.B.E., 
F.C.A., outlined future methods of 
tuition for articled clerks at a recent 
tea meeting witi some eighty members 
of the Leicestershire anc Northamp- 


tonshire Chartered Acccuntant Stu- . 


dents’ Society. 

Sir Henry opened the meeting by 
asking the students whether or not 
they were satisfied with the present 
methods of tuition. On replies of ‘No’ 
being received from the floor, he then 
outlined the future plans of the Insti- 
tute in .connection with education, 
with special emphasis oi the pilot 
full-time course currently being held 
in four centres, end "he post-qualifica- 
tion Institute ccurses. The President 
went on to answer a variety of ques- 
tions from students and indicated in 
the course of his replies the possible 
future developments of the profession. 

Mr R. F. Watkins. F.c.a., President 
of the Society, chaired the meeting, 
and a vote of thanks was proposed by 
Mr D. H. Rice, honorary secretary of 
the Society. . 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF LONDON 


Next Wee <’s Meetings 
SUNDAY, NOVEMBER 13th 
‘The Taverners’ meeving at the Skid 
Pan, Brands Hatch. 
TUESDAY, NOVEMBER 15th 
6 p.m. 
‘Financial control as an aid to manage- 
ment’, by Mr R. DS Shrimpton, 
F.C.A. 


6.45 p.m. ` 

‘Practical hints for candidates’, by Mr 
B. Mendes, B.SC.(ECON.), A.C.A., Princi- 
pal, Metropolitan College, St Albans. 
These meetings will ke preceded by 
tea at 5.30 p.m. 
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WEDNESDAY, NOVEMBER 16th 

6 p.m. 

Speakers’ Course. The Society’s Lib- 
rary, 43 London Wall, ECz. 
Bedfordshire Branch | 
§.30-7.30 p.m. 

‘Branch accounts,’ by Mr J. M. 
Higgison, ¥.c.A.. De Parys Hotel, 
Bedford... E | 


THURSDAY, NOVEMBER 17th 

Reading Branch 

7.15 pm. ` 

“The modern auditor — a case study on 
certain aspects of a stock audit’, by ` 
Mr A. E. Wheatley, A.C.A. : 


ANNOTATED TAX CASES 


Part 1 of Volume XLV of the Anno- 
tated Tax Cases, edited by Mr Peter 
Rees, of the Inner Temple, Barrister- ” 
at-law, is now published and contains 
reports, with notes on the judgments, 
of the following cases: CLR. v. 
Parker (H.L.); Cyril Lord Carpets Lid 
v. Schofield (CA of N.L); Rogers v. 
Longsdon (Ch.D.); Newlin v. Woods 
(C.A.); Pilkington v. Randall (C.A.); 
CIR v. Cleary, CIR. v. Perren 
(C.A). 

The annual subscription is 7os post 
free, and the publishers are Gee & Co 
(Publishers) Limited, 151 Strand, 
London WC2. 


THE ACCOUNTANT BY AIR 


The advantages of keeping completely 
up to date are obvious. Overseas 
readers of The Accountant may receive 
their copies of each week’s issue 
within a few days of publication by 
subscribing for the airmail edition 
printed on special thin paper of high 
quality. The subscription for the 
airmail edition is Jo tee a year, 
including additional postage, irrespec- 
tive of the country to which copies are 
sent, and £4 17s 6d per half-year. 

Readers abroad who are interested in 
receiving the airmail edition, or any- 
one who may wish to send The 
Accountant to relatives or friends 
overseas, should write to the Sub- 
scription Department, 151 Strand, 
London WC2. 
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INTERNATIONAL VALUERS OF REAL ESTATE 


58 & 61 ST JAMES'S STREET, SWI (HYDe Park 6040) œ 
Also in: SCOTLAND - REPUBLIC OF IRELAND - WESTERN EUROPE - AUSTRALIA > NEW ZEALAND - NORTH AMERICA 


16/17 KING STREET, EC (MONarch 4060) 
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Knowledgeable 
young people 
choose the 
SCOTTISH 
WIDOWS’ FUND 
for | 

Life Assurance 


SCOTTISH WIDOWS’ FUND 
AND LIFE ASSURANCE 
SOCIETY 


FUNDS EXCEED £220,000,000 


Head Office: 9 St. Andrew Square 
Edinburgh 2 

London Office: 28 Cornhill, EC3 
Tel: Mansion House 5061 

West End Office: 17 Waterloo Place, SW1 
Tel: Whitehall 6041 


Please let me have, without obligation, 
a quotation for a jow-premium 
life assurance policy. 
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PAYROLL PRODUCTION 
SERVICE 


~ 


Is your payroll a problem? 
Time-consuming ? 
Expensive to produce ? 


LET US DO IT FOR YOU 
ACCURATELY, INEXPENSIVELY, QUICKLY 


by our computer already programmed to meet 
your needs 


Arrangements made to packet and deliver 
. money if required 


AJAX data processing Itd 


21/25 TABERNACLE STREET 
LONDON EC2 Tel. NATional 6161/4 


SPICER AND PEGLER’S 


PRACTICAL AUDITING 


Fourteenth Edition 
by W. W. BIGG, E.C.A. 


This is a standard book which has been of 
paramount importance to the accountancy 
profession for many years. Mr W. W. Bigg 
who has edited this work for some thirty-five 
years, needs no introduction to the account- 
ancy profession. He is probably the leading 
authority on the subject of auditing today. 

In this most recent edition, Mr Bigg has 
devoted an entire chapter to the audit of 
mechanized accounting systems, and he has 
also incorporated the recent recommenda- 
tions by the Institute of Chartered Account- 
ants in England and Wales on auditing and 
accounting matters, 


Price 30s 
H.F.L. (Publishers) Ltd 


9 BOW STREET, LONDON WC2 


Post free 34s 6d 
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ANOTHER BOOK 
IN THE GEE'S WORLD JUST PUBLISHED 
MANAGEMENT SERIES 


OFFICE PERSONNEL 


Organization and Management 
e 


C. S. DEVERELL 


M.A., B.SC.CECON.), B.COM., F.C.LS., A.M.B.I.M. 


i! 
Head of the Department of Professional Studies and Business Administration 
Brighton Technical College 


Between 1951 and 1965 in nearly every year more than twenty per cent of young people went into clerical 
work. This is one of the cogent reasons for reviewing the management of our offices and the men and 
women who staff them. 

Are our offices as effective as they could be? What is the real cost of providing office services? What 
| is the calibre of the newcomers? How does one select them? How are they trained? What job satis- 
factions do they get? How can ability be recognized and rewarded? 
| The coming into force of the Offices, Shops and Railway Premises Act 1963 has led to a re-examination 
| of working conditions. The implementation of the Industrial Training Act 1964 is likely to become an 
important issue. The selective employment tax has reinforced the need to examine costs and efficiency. 

Similarly, the tempo of the revolution in the quality and quantity of information data and its processing 
poses equally urgent questions. 

Here is a book which reviews all these problems. The author writes from a background of many years 
in offices and as many in professional, commercial and office education. Above all, he is concerned with 
the human beings at the desk and the machine. 

His book will provide managerial and supervisory staff with stimulating leads on the human side of 
office management. Students preparing for the examinations of The Chartered Institute of Secretaries, 
The Institute of Office Management, The Corporation of Secretaries, the Institute of Cost and Works 
Accountants, and the relevant subjects of business or management diplomas in colleges will find that it 
| contains a wealth of information attractively introduced. It is a book for the library of every training and 
personnel department and it complements the same author’s Business Administration and Management. 


PRICE 359 NET 


36s 2d POST FREE UX. 
ORDER NOW 
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To GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 
TEMple Bar 0832 (7 lines) 


Please send. copy(ies) of OFFICE PERSONNEL - ORGANIZATION AND MANAGEMENT 
at 365 2d post free U.K. 
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Is your 


i SE 
Se À 


Pension 
Scheme 
~ completely 


flexible 








Ed ! 


When a company is growing rapidly, the staff situ- 
ation tends to be more than usually fluid. Unfortunately 
many pension schemes are slow to react to changes, 
and staff relations can suffer as a result, 

But with a privately administered pension plan, 
there need be no such time lag. This is the basis on 
which we work at Chase Manhattan. The pension plans 
we devise depend to a large extent for their effective- 
ness on a wise spread of investment and a minimum 
of administrative machinery. The result is complete 
flexibility. 

Why not have a chat with us, let us show you how, 
in conjunction with an independent consulting actuary, 
aplan can be prepared to meet your organization’s pre- 
cise requirements. You'll discover just what an advan- 
tage it is to have a friend at Chase Manhattan. 


THE 
CHASE 
MANHATTAN 


Executor and Trustee 
Corporation Limited 


d. 


6 Lombard St, London, E.C.3. Phone Mansion House 3240 
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FIGHT CANCER 


WITH A WILL: 


When testators ask your advice, please remind them 
of the work of the Imperial Cancer Research Fund. 
Founded on the initiative of the Royal Colleges of 
` Physicians and Surgeons, the I.C.R.F. is fighting all 
forms of cancer, including leukaemia, with every 
weapon of modern science in its own up-to-date 
laboratories. It has no official grants and is entirely 


` supported by voluntary contributions. Will you please 


help—now 7 


‘How to word your Will 

‘I hereby bequeath the sum of......pounds free of duty to the 
Imperial Cancer Research Fund, Lincoln's Inn Fields, WC2 
for the purpose of scientific research, and I direct that the 
receipt of the Honorary Treasurer shall be a good discharge 
for such legacy.’ 


Writa for further information to: i 
A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 
IMPERIAL CANCER RESEARCH FUND (Dept.163), 


sae LINCOLN’S INN FIELDS, LONDON, WC2 


The Queen 


IMPERIAL CANCER RESEARCH FUND 








DATASOLVE 
high-speed cure 

for business headaches 
The North’s new 
Computer Service 

offers fast data processing 
for all trade, 

technical and 

scientific applications. 
Further details of 

this latest management 
information service 

are yours for the 

asking from 


L. M. WALMSLEY 


Cheshire House, Booth St, 
Manchester, 2. Tel: 061 CEN 9152 


DATASOLVESLIMITED 


Ik 


ATION ASSISTANT (male or female) 
ired by medium-sized firm of City 
tered accountants. Mainly personal tax 
t but wide variety of work including some 
dule D. Salary £1,900 to £1,400 accord, 
Lo experience. Luncheon vouchers, 
ton scheme, five-day week, three weeks’ 
lay. — Box TA 1770. 
ATION ASSISTANT required by 
jon firm of chartered accountants 
ent King’s Cross tube. Must be experi- 
d in all aspects of taxation and up to 
on current legislation. Five-day week, 
ton scheme and luncheon vouchers. — 
e full particulars Bex TA 1742. 
ATION ASSISTANT required by West 
chartered accountants. Applicants 
id have had previous experience in 
sany and personal taxation. Permanent 
progressive post. Salary according to 
riences and ability. Luncheon vouchers. ~ 
ly E., W. Ellis & Co, 109 Jermyn Street, 
Jon SW1. Telephone WHI. 2777. 





TAXATION 


TARTERED ACCOUNTANTS have 
vacancy in the Taxation Department 
r a Clerk or Clerkess who has had ex- 
rience of personal tax returns and who 
able to deal with ccrrespondence. — 
ply in writing with fall particulars of 
perience to Reid & Mair, Chartered 
‘countants, 200 St Vincent Street, 
‘asgow C2. 





TAXATION CLERK 


ale or Female required by firm of 
1artered Accountants in modern office 
emises at Whetstone, N20, to deal 
ainly with personal taxation and 
hedule D cases, 

Commencing salary according to age, 
ility and experience. 

Write to Box TC 8843. 


TAXATION 
URSONAL ASSISTANT 


ired for SENIOR PARTNER of City 
of Chartered Accountants. Top salary 
to man who has specialised in this 
sct for several years. — Please write Box 


. 








TRUST ACCOUNTANT 


ty Accountants have a vacancy in 
air trustee department for a man or 
man, 

Candidates should be aged under 35 
d must have experience of working on 
ist acccunts. Previous experience in a 
licitor’s office would be useful and an 
zountancy qualification is desirable 
t not essential. 

The position is at supervisory level. 
Please write in confidence to Box 
VK 8880. 


WEST COUNTRY 


NIOR AND SEMI-SENIOR audit 
iff required by long established firm of 
iartered Accountants. Knowledge of 
.xation an advantage but not essential. 
Write stating age, experience and 
lary required to A. C. Mole & Sons, 
fford House, Billetfield, Taunton, 
merset. 








ATION. — Senior assistant, male or 
le, preferably but not essentially quali- 
required to take charge of a section 
ng entirely with personal taxation plus a 
l number of estates. Responsible direct 
irtners. Five-day week, pension scheme, 
+ weeks’ holiday. ~ Apply: Thornton 
r & Co, 15 Goldington Road, Bedford. 

SENIOR, specializing in company 
` required by City firm (seven partners) 
develop expanding tax department. 
mencing salary according to experience 
not less than £1,750. Pension scheme. 
sheon vouchers. — Box TS 6150. 
ATRICAL ACCOUNTANTS (West 
, require accounts clerks and tax clerks, 
or female, part-time or full-time. If 
time, not less than three days a week. — 
zione GERrard 7691. 





COMMERCE 
AND INDUSTRY 





A. A.C.W.A. OR A.CLLS., (30-35), with 
industrial experience, accountant to 
manufacturers with head office in North 
ands. Responsible and worth-while post 
good prospects. £2,000 or more for 
nately quolined applicant. — Fullest 
sulars including education and career to 
in own handwriting to Box AC 1654. 


ACCOUNILANL 


ACCOUNTANT AGED 25-30 required by | 


Magazine publishing group. Complete 
responsibility for monthly managengent, and 
annual financial accounts. Small staff. Pen- 
sion scheme. Dining facilities. Salary £1,300- 
£1,500. Excellent SE for ambitious 
man, who is qualified or at intermediate stage. 
— Write with full details in confidence to Box 
AA 8951. 

ACCOUNTANT (C.A.) required for en- 
gineering company in Glasgow as assistant 
to the Company Secretary. Previous indus- 
trial experience in standard costing and 
budgetary control an advantage. Good 
prospects, five-day week, superannuation 
scheme and three weeks’ annual holiday. 
— Applications, stating age. experience, 
education, etc., to Box AC 1710. 


ACCOUNTANT 


An excellent opportunity has arisen for 
a keen ambitious young man recently 
A.C.A. qualified and with previous com- 
mercial experience, to act as personal 
assistant to the group chief accountant. 
Age 25-28 years. — Write, giving age, 
experience and present salary, to: 
W. Bond, Associated Fire Alarms, 25 
Wellington Street, Strand, WC2. 


ACCOUNTANT 
COVENTRY 


This vacancy is with the Building 
Division of the Costain Group. The suc- 
cessful applicant will be directly respon- 
sible to the Regional Accountant and the 
position involves responsibility for the 
preparation of Management Accounting 
information, financial accounting and 
the management of the accounts staff in 
Coventry. l 


Applicants should be between the age 
of 25-30, having taken the final A.C.C.A. 
or A.C.W.A. but consideration will be 
given to applicants who are about to sit 
their finals. , 


There are opportunities within the 
Group for further promotion, both in 
the U.K. and overseas. 


Please address applications to: 


The Personnel Officer (147A) 
Richard Costain (Construction) Ltd 
Holbrook Lane 
COVENTRY 





ACCOUNTANT REQUIRED {not neces- 
sarily qualified) in quantity surveyors’ office. 
To be in charge of book-keeping and ac- 
counts generally. Aged about 30-35, Salary 
£1,750 p.a. Three weeks’ holiday and pension 
fund. Only those who live within a five-mile 
dere of Croydon need apply. - Box AR 





ACCOUNTANT 


We are seeking a qualified Accountant 
in mid-twenties to assist a senior Group 
Accountant. 


The duties will cover a wide range of 
assignments and give opportunity for 
developing greater knowledge and ex- 
perience in both financial and manag2- 
ment accounting. 


The opportunities for promotion are 
good in this large and diversified group 
and the position is an attractive one for 
the right person. 


Applications, giving details of edu- 
cation and relevant experience should 
be sent to: . 


THE PERSONNEL MANAGER 
ENGLISH SEWING LIMITED 
56 OXFORD STREET, MANCHESTER 1 





November 12th, 15 


MANAGEMENT ACCOUNTANTS 


A leeding Brewery Group requires two young Chartered Accountants, one at Head 
Office and one at the largest trading company — both in London. The work is essentially 
concerned with providing information for forward planning in terms of budgets, 
profit forecasts, capital projects, investigations, etc. It is very varied and involves 
close participation in management decisions. 


Candidates should have had a year or two in industry or in one of the larger pro- 
fessional firms since qualifying, and must be able to contribute to the development of 
modem accounting techniques and present practical reports to top management. 

The Group, which has a great tradition as an employer, places much emphasis on 


personal factors and there are excellent prospects for the man of the right character as 
well as ability. Salary up to £2,000-£2,200. 


Reference number AC 781. 


Please apply in confidence quoting reference number to 


_CS |S 
mi oe Cae Ee 


Appointments & Personnel onsultants 
14 BOLTON STREET : LONDON WI 












COMPANY SECRETARY AND 
GROUP CHIEF ACCOUNTANT 


Motor Industry 


This important appointment is to one of the largest group of motor 
distributors in the South and is the senior position in a well-organised 
accounting structure. The head office staff totals 40 but there is a 
functional responsibility for accounting, stocks, security, etc., in the 
branches. A good professional background is required with some years’ 
commercial experience at or very near the level of this appointment. 
Knowledge of E.D.P. and taxation are very desirable. Starting salary is 
up to £3,500 plus car and pension scheme. Prospects .are excellent. 
Preferred age is 35-40. Location is London. (Ref. AA23/2118/TA.) 


The identity of candidates will not be revealed to our client without prior 
Se Applicants should forward brief details, quoting the reference 
number, to: 


P.A. Management Consultants Ltd 
Personnel Services Division 
60a Knightsbridge, London SW1 





SPIROGRAPH 
Qualified Accountant 


An excellent opportunity exists for a Chartered Accountant preferably with Cost and 
Works qualification to join the manufacturers of Spirograph the Award Winning 
Best Selling Toy of the Year. 

The successful applicant will join a Company on the threshold of a large expansion 
programme necessitated by the overwhelming demand both at home and overseas for 
its product. 

alary, benefits and general conditions of service will be generous and in keeping 
with the best industrial practice. Please apply, giving full details of age, education, 
experience and present salary, to: 


The General Manager 
DENYS FISHER (SPIROGRAPH) LTD 
THORP ARCH TRADING ESTATE 
BOSTON SPA, YORKSHIRE 





ASSISTANT ACCOUNTANT 


We require an assistant, not necessarily qualified, for interesting and responsible duties 
concerning the preparation of periodical accounts, budgets, etc. of a subsidiary. 


_ Experience in preparation of final accounts, either in the profession or in commerce, 
is essential. An energetic and alert man, who is keen to take part in introducing new 
developments wll find a satisfying opportunity in this post. Preferred age 25-35. 


Please write g:ving full particulars of age, experience and present salary, to: 


The Chief Accountant 
GROSSMITH AGRICULTURAL INDUSTRIES LTD 
ASTON CLINTON, AYLESBURY 
BUCKS 
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THE BIRMINGHAM AND MIDLAND MOTOR OMNIBUS CO LTD 


VACANCY FOR ASSISTANT ACCOUNTANT 


Che Birmingham and Midland Motor Omnibus Co Ltd, which operates a fleet of 
ipproximately 1,850 Public Service Vehicles, has a vacancy for an Assistant 
Accountant. 


The post involves assistance to the Secretary and Accountant, and responsibility for 
he Accounts of two association companies. There will be an opportunity to gain 
xperience of large-scale Computer operation. 


Applicants should be over 25 years of age, and should have a recognised account- 
ney qualification. 


The commencing salary will depend upon the age and experience of the successful 
andidate. There is a contributory pension scheme. 


Applications in writing, stating age, qualifications, expzrience and present salary, 
hould be sent marked ‘Private’, to Mr D, M. Sinclair. C.B.E., General Manager, 
be Birmingham and Midland Motor Omnibus Co Ltd, Midland House, 1 Vernon 
toad, Edgbaston, Birmingham 16. 


ASSISTANT TO COMPANY SECRETARY 


\ well-established and expanding public Property Company in Central London is 
ooking for an energetic assistant to the Company Secretary/Chief Accountant. 


This is an interesting and challenging appointment, and would suit a person, 
wreferably qualified, aged 26-35, at present earning about £1,400 p.a, 


Pension Scheme, Life Assurance, Luncheon Vouchers, B.U-P.A. 


Apply to Box No. 238, Dorland Advertising Limited, 28 Haymarket, London SWI, 


— 


SS 


S 





GITB 


SS 


Controller, for: 


SE 


advice in this field. 


posts are pensionable. 


E 


Radnor House, 
London Road, 


__ 





ACCOUNTANT 


SS 


JAW U IN LALN L 


ACCOUNTANT, preferably qualified, re- 
quired by substantial road transport com- 
pany, head office at present in East End of 
Londonf but in near future transfer to Essex 
(twenty miles London) is envisaged. Com- 
mercial experience, particularly of road 
transport, an advantage. Salary dependent 
on age and experience. — Applications, giving 
age and fullest details of career to date, 
stating salary earned, to Financial Director, 
Coast Lines Ltd, Reliance House, Water 
Street, Liverpool 2. 

ACCOUNTANT, qualified or experienced 
unqualified, male or female, required to 
assist Chartered Accountant with taxation 
matters and with the preparation of accounts 
of a company with wide interests. Initial 
salary £1,200 per annum plus house rent and 
rates free; non-contributory pension scheme. 
Prospects. — Apply, giving age and details of 
experience to the Agent, Portland Estate 
Office, Welbeck, Worksop, Notts. 
ACCOUNTANT REQUIRED for a light 
engineering company in North London for 
the position of assistant works/cost control 
accountant. Applicants should have. experi- 
ence of standard costs, budgetary control and 
computer techniques and should preferably 
have reached ‘Inter’ standard. The position 
also involves the preparation of information 
for management and control of a small staff. 
Applications to Personnel Manager, Simms 
Motor Units Ltd, Oak Lane, East Finchley, 
NZ. FINchiey 2692. 

A LARGE EXPANDING COMPANY in 
SW. Essex with national and international 
ramifications are offering a very attractive 
salary and excellent prospects for a young 
qualified chartered or certified accountant 
with personality, drive and the capacity for 
accepting a future executive position. If you 
genuinely consider yourself a suitable appli- 
cant for such a position please write in con- 
tad to the Managing Director, Box AL 





ASSISTANT ACCOUNTANT 


ane 





ASSISTANT ACCOUNTANT 
Brentford, Middlesex 


Applications are invited from persons 
studying for the examinations of The 
Association of Certified and Corporate 
Accountants for the above position, 
which provides the opportunity to obtain 
experience in modern accounting tech- 
niques. The Board makes full use of 
Electronic Data Processing methods in 
its accounting section. 

Good conditions of service. Pension 
and life assurance scheme. 

Applications, giving full details of age, 
education and experience, to: 


Finance Officer 
British Wool Marketing Board 
Kew Bridge House 
BRENTFORD, Middx 





BORDER TELEVISION 
is looking for a 
QUALIFIED ACCOUNTANT 
Age about 25-35 


to take charge of a small accounting 
department in Carlisle. The duties in- 
clude the preparation of monthly 
management accounts, control of pay- 
roll, cash, accounts receivable and 

ayable. A budgetary control system is 
in operation. Contributory pension 
scheme. Staff cafeteria. 

Applications in writing, giving details 
of education, qualifications, experience 
and salaries earned should be addressed 
to: 

The Company Secretary 
Border Television Ltd 
The Television Centre 

Carlisle 





wishes to appoint two accountants, responsible, 
under the general direction of the Financial 


(a) The evaluation of data in connection with 
management accounting, and the preparation of 
recommendations regarding accountancy and 
financial records in the industry. 


(b) The preparation of recommendations for 
commercial and clerical training, and for 


Applicants should be qualified accountants. 
For (a), experience in the construction 
industry is essential ; for (b) experience in 

O & M, in teaching or in training is desirable. 


The successful applicants will be located at 
the Board’s Headquarters at Norbury. 


Salaries will be in the range £2,500—£3,000. The 


Brief particulars of background, education and 
experience should be sent to: 


The Financial Controller, 
Construction Industry Training Board, 


Norbury, London, S.W.16 


Ee ERE EES 


required by ITV company in London to 
prepare monthly accounts. Applicants 
should have passed intermediate 
A.C.C.A. or C.LS. Successful candidate 
will receive good experience in manage- 
ment accounting and budgetary control. 
Salary £1,000-£1,500 range, according to 
age and experience. — Write Box AA 


a 
The Construction Industry Training Board E 
SE 


_ 
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CHARTERED ACCOUNTANT, age 28-3 
required by rapidly expanding East Lond 
printing company to take complete charge 
accounts and financial department. Applica 
must have sound knowledge of mechanic 
accounting and budgetary control and | 
able to control staff. A commencing salary 
not less than £1,750 is envisaged. ~ Plea 
write in first instance to F. W. & Co: 
Eastern Road, Romford, Essex. 
CHARTERED ACCOUNTANT, recent 
qualified and considering entering industry 
offered an opportunity to reorganize t 
costing and management accounting syster 
of a small engineering group. Initial sala 
about £1,500 with fixed annual increme 
over a three-year contract. ~ Write Bi 
CA 1704. 





CHARTERED ACCOUNTANT 
OR 
COST AND WORKS ACCOUNTAN] 


A recently-qualified C.A., A.C.A. or 
A.C.W.A. is required by The Prestige 
Group Limited to work in its accounting 
headquarters at Burnley, Lancashire. 


This is an opening for a young man 
to join a progressive organisation which 
employs modern accounting and statis- 
tical methods and which will provide 
an excellent commercial training and 
opportunities for advancement. 


A good salary will be paid. An excel- 
cellent pension scheme is in operation. 
Reply giving particulars of qualifica- 
tions, training, experience and present 
salary to: 
The Controller 


THE PRESTIGE GROUP LIMITED 
14-18 Holborn 
LONDON EC 





CHARTERED ACCOUNTANT 


We have a vacancy which should interest 
a young newly qualified chartered 
accountant who whilst being based in 
London would have the opportunity of 
working for periods of time in tropical 
Africa. 

The vacant position is on the London 
accounting staff of the United Africa 
Company Limited — a subsidiary of 
Unilever Limited. 

Salary will be commensurate with 
experience, employment is pensionable. 

Candidates must have passed their 
foal examination, and be under 30 years 
of age. 

Applications should be addressed to 
the Chief Accountant, The United Africa 
Company Limited, 1 Blackfriars Road, 
London SEL 


ZAWVWUIN LAIN L 


DEPARTMENTAL MANAGER ' 


Qualified Accountant (C.A., C.C.A. or C.W.A.), required to take 
charge of Financial Accounts department at a North London 
factory, to fill a vacancy caused by internal promotion. The depart- 
ment covers the usual functions of Payables, Receivables, Payroll, 
Ledgers, Cashier, etc., and operates in conjunction with a sophis- 
ticated system of flexible budgets and standard costs. Total staff 80. 

Applicants must have had experience in the control of staff, the 
organisation and direction of a voluminous work flow and the 
preparation of monthly accounts, statistics and reports to a tight 
time schedule. 


Starting salary £2,300 p.a. Reply Box No. DM 212. 





onus schemes and capital and revenue expenditure. 


Salary scale: £970 p.a. to £1,050 p.a. (plus additional payments for recognised quali- 


ications.) 


The work provides excellent practical experience for persons studying for professional 
ccountancy qualifications. There are good opportunities for promotion in all branches 


if a large financial department. 
Valuable free travel cn and off duty on London Transport’s services. 


Contributory superannuation scheme, 


Applications to Staff and Training Officer (Ref. 996), London Transport, 55 Broadway, 


WI. stating age, education and previous experience. 


MANAGEMENT 
ACCOUNTANTS 


Qualified accountants are required by the London Head Office of a 
large engineering company to fill accounting positions concerned with 
a number of projects. These cover a wide range and include formulation 
of a contract forecasting system, implementation of a cost control 
system in one of the Company’s factories in the London Area and the 
reorganisation of accounting records, making use of che most up-to-date 
computer facilities and accounting techniques, 


Successful applicants may come from a variety of backgrounds and 
be at various stages of their careers. The more senior of the positions 
would interest those currently earning up to £2,500 per annum. 


Salary and prospects are good for the right men. Contributory 
pension Scheme. Three weeks’ annual holiday. 


All applications will be acknowledged, recorded and forwarded to 
our clients by this agency; if there is any company to whom you do not 
wish your pplication to be forwarded please advise by covering 
letter addressed to the Appointment Number Supervisor. Write 
giving full details of age, education, qualifications, career to date and 
present salary to: 


Appointment No. AWM/1065, Austin Knight Limited, Incor- 
porated Practitioners in Advertising, Knightway House, 20 
Soho Square, London Wi. 


TA PI ra mi A AT Gy A et Mate ate "ah AA a EC TTT Ga ee ie 


Ve are looking for young men and women aged about 20 to 25 to undertake a wide 
ange of internal audit investigations, including work connected with wages, incentive 
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QUALIFIED ACCOUNTANT 


is required by a firm of London metal merchants with world-wide associations to 
assist and understudy the existing Head of the Accounts Section, with a view to 
assuming full responsibility in about three years’ time. 


Tae Company has a record of rapid growth which is expected to be maintained. 
Applicants should have the knowledge and experience to ensure that accounting 
systems and information keep pace with this growth. Experience of keyboard 
macaine accounting, of ledgerless accounting, and of contract accounting systems 
woud be an advantage. 


Preferred age of applicants is 35-45 


ears and tke starting salary will be negoti- 
ated, but should be in the region of $ = aia 


UD per annum. 


Please state full details, which will be treated in strictest confidence, including 
salary expected, to Box QA 222, 


FINANCIAL 
ACCOUNTANT 


A Financial Accountant is required by a Light 
Engineering Company situated in the 


WEST MIDLANDS 
GE successful applicant would have responsibility 
or: 


CREDIT CONTROL 
CASH FLOW FORECASTING 
in addition to the normal Accounting Routines. 


Ke will be well qualified Professionally 
with experience in Commerce or Industry 
with a knowledge of integrated Accounts 


Commencing salary by negotiation but not less than 
£1,650 per annum. 


APPLY BOX No. FA225 





\ 


ASSISTANT TO 
COMPANY 
CONTROLLER 


for a Division of a large international Group. 


A cualified Accountant, Chartered or Certified, is re- 
quired to assist the Director and Controller of a Group 
of engineering companies in the preparation of con- 
solidated financial accounts, Boards Reports, forecasting 
business plans and general secretarial work of the Group’ 


Applicants should be in the age group 25-32, with 
about 3-5 years’ post-qualification experience either in the 
profession or in industry. A knowledge of costing would 
be useful but is not essential. Location in the Midlands, 
The post is permanent and could lead to further pro- 
motion in the Group. 


Canaidates should send comprehensive career details (which 
must not refer to previous correspondence with P.A.) 


quoting 4404/TA to: 
=> P.A. Advertising Limited 
60a Knightsbridge, London SW1 


l 
Replies will be forwarded direct and unopened to the client 
unless addressed to our Security Manager listing com- 
panies to which they may not be sent. Strietest confidence 
is assured. 


November 12th, 19 
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COST ACCOUNTANT 


required by 
AUSTIN PACKAGING LIMITED 


be responsible to the Company Secretary/Accountant for the development and 
eration of control systems and the presentation of routine Management control 
ormation. He will also be expected to undertake ad hoc cost investigations. 

Che successful applicant will be in the age group 20-30 and will preferably be 
alified. He should be capable of working without close supervision and carrying 
ough personally the fuil range of duties. 

[he Company, which is a member of the Unilever Group of Companies, manu- 
tures high quality cartons and provides a packaging service. 

Chis appointment is likely to be of interest to young men currently earning up to 
200 per annum. 


Applications in writing should be addressed to: 


The Personnel Officer 
AUSTIN PACKAGING LIMITED 
Power Road, Bromborough Port, Cheshire 





qualified cost 
accountant 


to fill a senior post 
in the organization 





The Post covers responsibility for all Costing: 
Preparation of Monthly Management Accounts: 
Produce Profitability Statements: 


Applicants should have had Industrial Experience since 
qualifying. A knowledge of Standard Cost Procedures 
would be an additional advantage. 


Salary commensurate with ability would not be less 
than £1,650 per annum. 


Applications in writing to the Personnel Manager, 


DEG (ELECTRONICS) LTD 


<<<, TI spon street 
Ee COVENTRY 











MANAGEMENT 
ACCOUNTING 


A young man, mid-twenties, is required by a small but highly progressive 
manufacturing company, Bolton (Lancs). 


He should be qualified A.C.W.A., or approaching this, and possess 
experience of costing-budgetary control, and the preparation of manage- 
ment accounts and information. 


‘The commencing salary wiil be up to £1,500 related to experience but 
will have early growth value for person of good potential. 





_ Altapplications will be acknowledged, recorded and forwarded to our 
clients by this agency; if there is any company to whom you do not wish 
your application to be forwarded, please advise by covering letter addressed 
to the Appointment Number Supervisor. - Write giving full details of age, 
education, qualifications, career to date and present salary to: 





Appointment No. AWM/1067, Austin Knight Limited, 
Incorporated Practitioners in Advertising, Kuightway 
House, 20 Soho Square, London W1. 








ACCOUNLAN L 


TAXATION ACCOUNTANT 


Taxation Accountant required by leading industrial 
group in the North of England to take charge of the 
group taxation department under the Financial 
Accountant. 


A qualified man (age under 40) preferred, but a 
sound knowledge of company taxation is essential. 

Initial salary £1,500 to £2,000 according to experience. 
Good fringe benefits. 

Box TA 153. 





ACCOUNTANT | 


An International Company with head offices in Central London, 
wishes to appoint a recently qualified Accountant to assist in the 
preparation of consolidated accounts and prepare accounting inform- 
ation for Management. 


Commencing salary at least £1,600 p.a. 


Candidates should send comprehensive career details (which must not 
refer to previous correspondence with P.A.) quoting 4425{TA to: 


P.A. Advertising Limited 
F 60a Knightsbridge, London SW1 
Replies will be forwarded direct and unopened to the client unless 


addressed to our Security Manager listing companies to which they may 
not be sent. Strictest confidence is assured. 


CHARTERED 
ACCOUNTANT 


required by London publishers, medium size group of 
companies, as assistant to Group Accountant. 


The successful applicant is likely to be 27-30 but a 


younger man with suitable experience would be con- 
sidered. Salary according to experience and ability. 
Non-contributory pension scheme. 


Applications giving full details of age, experlence 
and salary earned to date should be addressed to: 


~ 


Staff Manager 
Macmillan & Co Ltd 
Little Essex Street 
London WC2 


Or ACCOUNTANT | November 12th, | 














ASSISTANT ACCOUNTANT 


Required by Parker Timber Group Limited at their Head Office in London SES, 
Applicants, aged between 25 and 30, and not necessarily qualified, should have a 
thorough knowledge of all aspects of accounting practice and the ability to work on 
own Initiative. The position, which is permanent, offers the opportunity to develop 
accounting procedures in a rapidly expanding Public Company and to assist manage- 
ment. Salary negotiable according to age and experience. — Please write, giving full 
details to: 

Chief Accountant 

Parker Timber Group Limited 

Parker House, 144 Evelyn Street, London SE8 


of Ai ab 


MANAGEMENT 
ACCOUNTANTS 


BREWING INDUSTRY 


WW lain! AT + 


pasesesnoasesocesecoasenqsoqgqcageqosocso0—00 A QUALIFICATIONS A.C.A. or A.C.W.A. 


Í SALARY Not less that £1,650 
{ 

Young Accountant | ergin ae idle Ate 
ation for Manage- 


for Management 
at least £1,450 


ment 
A LOCATION London 


A well known company with considerable achievements in research, 
marketing and exports is seeking a young accountant for one of its sub- 
sidiaries. He will hold consecutively a series of posts which would give him 
experience of modern accounting techniques used for budgeting, profit 
planning and management information. Subsequently a successful man 
could expect posts in other branches of the Group, both at home and over- 
seas, and his career would be both varied and responsible. 


Candidates should be under 30 and qualified within the last few years. 
The Minimum starting salary would be £1,450 and employees qualify for 
above average bonus and pension schemes. 


All applications will be acknowledged. 
Box MA 219 


Candidates should send comprehensive career details (which must not 
refer to previous correspondence with P.A.) quoting 4426/TA to: 





PRS P.A. Advertising Limited 
e 60a Knightsbridge, London SW1 
Replies will be forwarded direct and unopened to the client unless addressed 


to our Security Manager listing companies to which they may not be sent. 
Strictest confidence is assured. 
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Ke an d Function — the successful applicant will be required 
X Ce o) to develop and control the accounting system at 
(eG SES r factory level for management planning and control 
E z ; purposes. 
; e Applications are invited for this new position which has arisen as 2 iY d Location — South Bucks, in pleasant rural surround- 

A E YY 3 

A result of expansion and the creation of new divisions. Pol K ings 
X THE MAN: Ambitious, hardworking and creative C.A. or A.C.C.A. ay : SE , Í f 

E in the approximate age range 23 to 27, e j Remuneration — a level commensurate with middle- 
e THE DUTIES: Assisting in all aspects of Management and Financial Ee S ` ` 
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ASSISTANT 
ACCOUNTANT 


Britain’s leading manufacturer of Heavy Commercial 
Vehicles requires a young qualified accountant, pre- 
‘erably Chartered, for their Financial Accounts Depart- 
nent. 


The successful applicant will be capable of providing, 
and intelligently interpreting, monthly management and 
Final Accounts, whilst a good working knowledge of 
‘axation would be an added advantage. 


Applications should be addressed to the Staff Recruit- 
nent and Records Officer, Leyland Motors Limited, 
Leyland, Lancs. 


S 


Management Accountants 


GROUP INTERNAL CONSULTANCY | 


Fhe De La Rue Group operates on a world-wide basis in a variety of 
ndustries, including Security Printing and Services, Formica lamin- 
ites, and Potterton central heating equipment. Due to promotions 
ind increasing demands on its services, vacancies have arisen in the 
3roup Internal Consultancy Service for Managemen Accountants. 

Applicants must be capable of contributing to the successful 
‘olution of complex problems and in particular know how to devise 
ind implement Cost Control Systems. To do this, basic experience 
of Standard Costing and Budgetary Control is an obvious pre- 


‘equisite and some computer experience would be desirable. Pre- B 


erence will be given to men who can fit into a team which includes 
> & MandO.R. specialists and who can show some experience or 
nterest in these fields; moderate fluency in French and/or German 
vould be a distinct advantage. ) 

The positions are London based but travel in the U.K., and 
yrobably abroad, will be necessary. An attractive salary, and good 
sareer prospects are offered, together with other benefits. 

Please write, quoting reference J.20, to: The Group Personnel 
Dificer, The De La Rue Company Limited, 84/86 Regent Street, 
~ondon W1. 


ACCOUNTANT 


MANAGEMENT 
ACCOUNTANTS 


Qualified Accountants in their 20’s or early 30’s are 
invited to apply for two positions which arise from 
the development of management accounting. 


Commencing salaries about £1,700 p.a., pension 
scheme with life cover and in due course the fringe 
benefits available to senior executives. 


The Company is a major member of a large and 
progressive group. 


Applications, including present salary, to the 


Chief Accountant 
Charrington & Co Ltd 
Anchor Brewery, Mile End EI 


MANAGEMENT ACCOUNTANT 


A substantial engineering group, having spent over £2 
million on the extension and modernisation of one of its 
works, wishes to appoint a qualified accountant, age 
30/45 years, with experience in the engineering or: 
foundry industry to a new position carrying the status of 
a top executive at the works near Lincoln. 


The successful applicant will be responsible to the 
Group Financial.Director and will be expected to install 
improved methods of management accounting and must 
have experience of installing such systems. He will be 
responsible for all the financial and cost accounting 
functions and general commercial administration at the 
works. 


The remuneration will be commensurate with the 
challenging nature of the appointment and the experi- 
ence of the applicant. 


Applications giving full details to Box MA 195. 
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YOUNG QUALIFIED ACCOUNTANT \ 


A newly-qualified Chartered Accountant is required by a medium-sized Engineering 
Company, a member of an International Group. The successful candidate will be 
responsible for developing systems both within and outside the accounting function. 
He will also participate in the production of the management accounts ard budgets. 


This vacancy, which arises as a result of expansion of the Company’s activities, pro- 
vides excellent prospects with an opportunity to gain experience in modern accounting 
methods including computer applications. Salary in the region of £1,500 is envisaged. 


Write, giving full details, to: 
The Chief Accountant 
N. C. Joseph Ltd 


Birmingham Road 
Stratford-upon-Avon 


November 12th, 1 



















FINANCIAL ACCOUNTANT 


A qualified Accountant (or finalist) with a good commercial or pro- 
fessional background and preferably with knowledge of modern 
management accounting systems is required for the above position. 

This is an opportunity for a young accountant of under thirty to 
enhance his experience in, and to contribute to the development of, 
further advanced accounting techniques. 

The commencing salary will be fully commensurate with the ability 
and experience of the successful applicant. 

Please apply in writing to: 

The Financial Director 
KAY & CO (ENGINEERS) LTD 
Blackhorse Street 
BOLTON 





ACCOUNTANT 


(CHARTERED OR CERTIFIED) 
Age 23-35 


Required by 


GUINNESS 
for Subsidiary Company, London West End 


Starting salary according to age and experience. Annual increments; 
non-contributory pension and profit-sharing schemes; free lunches; 
Ak weeks’ holiday; prospects of promotion to higher grade (salary 
range £2,000 to £2,650) within 3-4 years. 

Apply giving full particulars to: 


Personnel Manager 
ARTHUR GUINNESS, SON & CO (PARK ROYAL) LTD 
Park Royal Brewery 
London NW10 


KNITTING, LACE AND NET INDUSTRY TRAINING BOARD 


appointment of 


FINANCE OFFICER 


Applications are invited for the post of Finance Officer and Ac- 
countant to the Knitting, Lace & Net Industry Training Board at 
the Board’s headquarters in Nottingham. 

He will be responsible, under the general direction of the Board’s 
Chairman/Chief Executive Officer, for the Board’s accounts; he will 
assist in the operation and development of the Board’s levy and 
eae system, and carry out a certain amount of administrative 
Wor. 

Applicants should be qualified accountants, but this is not 
essential. Age should not exceed 40 and the commencing salary will 
be in the region of £1,700 per annum. The post is permanent and 
pensionable. 

Applications should be addressed to 


the Chairman, Knitting, Lace & Net Industry Training Board 
Government Buildings, Chalfont Drive, Nottingham 


Please mark envelope ‘Finance Officer’ 





PHARMACEUTICALS DIVISION oh 


THE QUEENS AWARD 
TS IMOUSTRY 1888 


Chartered Accountant 


Applications are invited for a new position as Research Accountant. 
Candidates, preferably aged 25 to 35, should have experience of prepar- 
ation of final accounts, budget control and profit forecasting. Some 
knowledge of systems analysis and modern management accounting 
techniques would be advantageous. 

An attractive starting salary will be paid in line with the experience 
of the successful candidate and both employment conditions and 
prospects for advancement are good. 

Apply giving brief details to: 


G. W. Peters, Senior Personne! Officer 

IMPERIAL CHEMICAL INDUSTRIES LIMITED 
PHARMACEUTICALS DIVISION 

Fulshaw Hall, Wilmslow, Cheshire 





Mie Zi fur as ER ae ip 


RECENTLY 
QUALIFIED 


ACCOUNTANTS 


BI are offered the opportunity to work in a large progressive organisation 
ai In the Birmingham area which operates sophisticated management 
mi control techniques. New methods of evaluation and control are con- 
m| stantly being developed. 

ai Experience will be obtained in computer applications, organisation | 
mi and methods activities and administrative procedures, as well as in| 
management accounting and In evaluation and control of capital projects. 

The work will be varied and will give a wide knowledge of this inter- 
Ri nationally-kaown Organisation. 

The initial salary is in the region of £1,560 per annum with a con- 
tributory pension scheme. There are excellent , Prospects of advance- 
ment. 

Applications, giving details of age, qualifications and experience should 
be forwarded to Box RQ 217. 
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ARTERED ACCOUNTANT (under 30) 
nuired as Accountant for motor division 
Investment company. Previous motor trade 
perience preferable. Good salary, good 
ospects and car provided. — pply in 
iting, stating age, experience and salary 
quired to Competitive Car Services 
mited, Davies House, Arthur Road, 
bndon SW19. 


CHIEF ACCOUNTANT 
BIRMINGHAM 


A Chief Accountant is required for the 
Birmingham subsidiary of a medium- 
sized group of engineering companies. 
He would be responsible to the Managing 
Director for all accounting functions in 
the company. At least three years’ pre- 
vious experience in a manufacturing 
industry as a management accountant is 
desirable. A salary of up to £2,000 per 
annum will be offered to a suitable 
applicant. ~ Write with full particulars 
to Box CA 8930. 


CHIEF ACCOUNTANT] 
SECRETARY DESIGNATE 


Applications are invited for the above 
post from Chartered Accountants with 
commercial and cost accountancy experi- 
ence, 

Candidates would be responsible for 
the preparation of accounts and also the 
E of management data to the 

oard of a Public Company, based on 
London, engaged in the manufacture 
and distribution of children’s clothing. 
They would also be expected to assume 
responsibility for the overall supervision 
of the office administration. 

Salary would be dependent upon 
qualification and experience but the com- 
mencing salary would not be less than 
The company operates a contributory 
pension scheme. 

Box CA 8914. 
















OMPANY ACCOUNTANT required to 
ake immediate responsibility for all aspects 
pf financial and management accounting at 
he head office of a commercial organization 
n Central London. Some company secre- 
arial experience would be adyantageous. 

itial salary in the range £2,000-£2,500 p.a. 
This is an excellent opportunity for a person 
with imagination, initiative and enthusiasm. 
Please write with full details, including 
present salary to Box CA 1829. 
COMPETENT BOOK-KEEPER required by 
Small West End firm of solicitors. Good 
salary and excellent working conditions. This 
may suit person wishing part-time employ- 
ment. — Box CB 6151. 





COST ACCOUNTANT 


An expanding Foundry Group at their 
headquarters, near Wolverhampton, 
need a young man with determination, 
ability and perhaps experience. He will 
join a young management team. 

A qualified man or finalist will com- 
mand an attractive salary whilst the pro- 
motion prospects in the Group are con- 
siderable. 

Reply to Box CA 1801. 


COST ACCOUNTANT 


required by the Society of Master 
Printers of Scotland (a Scottish Trade 
Association) as Assistant to Costing 
Secretary whose duties include the pro- 
vision of an advisory service to members 
on costing and management accounting. 
Interesting, varied and responsible work; 
good prospects of promotion, first-class 
pension and life assurance scheme. 
A.C.W.A. or equivalent qualification 
required and knowledge of printing in- 
dustry may be an advantage. 

Applications marked ‘COST AC- 

OUNTANT’, to Director, S.M.P.S., 
10 York Place, Edinburgh 1. 





COST ACCOUNTANTS required for 
Paper Manufacturer in the Bolton area. 
The duties will include the setting up 
and operation of a costing system to 
show monthly profits and to establish 
product costs. There may also be other 
more general accountancy functions. A 
salary of £1,500-£2,000 per annum is 
envisaged together with a contributory 
pension. 

| Applications, giving full %details of 

| career to date should be addressed to 

' B,-& J. Kevan, Chartered Accountants, 
Amdale Chambers, Exchange Street, 
Bolton. 





THE 


ACCOUNTANT 


CREDIT CONTROLLER 


A Wolverhampton area Foundry Group 
wants a good Credit Controller. 
Salary and prospects entirely accord- 
ing to ability, but a good man will pro- 
gress with the expanding company. 


Reply to Box CC 1802. 





EDDISON PLANT LIMITED 


Eddison Plart Limited, an expanding 
national plant hirecompany, with depots 
throughout the U.K., invites applica- 
tions from suitably qualified persons for 
the position of 


INTERNAL AUDITOR 


based on Grantham, but involving travel 
to the Comrpany’s depots. 

The successful applicant will be re- 
quired to introduce and carry out audit 
programmes. assist in the development cf 
an integrated management accounting 
system and carry out system studies. A 
knowledge of punched-card operatiors 
will be an advantage. 

The position offers an opportunity to 
gain good experience with prospects in a 
progressive company in a growth 
industry. 

The commencing salary will be nego- 
tiated and there is a contributory pension 
scheme. 

Applications, giving full personal par- 
ticulars including age, education, family 
status, training, qualifications and 
present salary, to: 


The Secretary 
Eddison Plant Limited 
Harlaxton Road 
Grantham, Lincs 





EFFECTIVE, CONTRIBUTING 


ACCOUNTANT 


who will help us in our reorganisation 
to plan, develop and consolidate our 
Group’s accounting procedures. He will 
be an active, responsible member of pur 
accounting team, in the implementation 
of his own and the department’s ideas as 
to effective, modern accountancy prac- 
tice to our subsidiaries. Also, looking to 
the near future, for the development and 
use of our computer. 

We loox for a man who is just quali- 
fied or taxing his finals in a recognised 
accountancy authority, in his early 
twenties. We know this job will train and 
develop his managerial and accountancy 
abilities. 

Weare a national organisation certred 
on Harlow, but the job will involve visits 
to most parts of England and Walss. — 
Please send brief details to Group Per- 
sonnel Officer, P.G.W. Holdings Ltd, 
P.O. Box 8, River Way, Harlow, Essex. 


EXPORT MERCHANT | Stockist / Export 
Sales Organization require a fully experienced 
accountant (A.C.A. or A.C,W.A. preferred), 


age, say, 30 to 40, to take complete charge of 


department based on ICT 909 installation 
with which he should be conversant. Pro- 
duction of figures for monthly management 
accounts will be required. Applicant should 
be prepared for arduous but cheerful personal 
effort in early days in order to get the depart- 
ment moving and to overcome present diffi- 
culties. Pleasant premises in cotntry in 
Crawley/Horley area. Salary dependent on 
qualifications but between £1,500 to £2,000 
p.a. to start. Good prospects for right man. — 
Box EM 8933. 


8 2 
Financial Accountant 
24/28 years 

A qualified Accountant with some 
industrial experience is required to be 
responsible to the Company Secretary} 
Chief Accountant for the financial 
accounting (including monthly and 
annual accounts, taxation and capital 
expenditure control) in a medium- 
sized Company within the G.K.N. 
Group. The position offers good Jppor- 
tunities for advancement and bas 
ariser. because of a promotion within 
the Group. 

The salary envisaged is not less than 
£1,400 per annum. There is a con- 
tributory Pension and Life Assurance 
Scheme. 

Please write giving details of quali- 
fications and previous experience to 
Chief Accountant 
Fredk A. Power & Sons Lid 
Addezrly Road, Saltley, Birmingham 8 








d A 
MANAGEMENT 
ACCOUNTANT 


Qualified Accountant, aged 25 to 35, 
required by medium-sized engineering 
company in the West Midlands, to 
develop Management Accounting Ser- 
vices to line management. 


Candidates must be interested in the 
application of modern accounting tech- 
niques, have the ability to work on their 
own initiative and be able to advise and 
guide line management. 


Write in confidence, giving full details of 
education, experience and present salary 
to the Financial Director, Box AM 8946. 





COST 
ACCOUNTANT 
Glasgow 


for a light engineering company with international backing which employs 400 in 
manufacturing a range of consumer products for world-wide markets. 


Reporting to the Controller, he will operate and develop a system of budgetary 
control and standard costing linked to punch-cards; identify variances and interpret 
them for management; and improve reporting methods. 


He will be a qualified accountant, preferably A.C.W.A., aged about 30, with several 
years’ accounting experience in industry. Starting salary by negotiation around £2,000 
with pension, life assurance, removal expenses. 


Please write to W. J. O. Michie, quoting J.32005, and stating how each requiremert is 
met. A candidate’s identity will not be disclosed unless he gives permission after a 
confidential discussion. 


MSGi 


Management Selection Limited, 14 St Vincent Place, Glasgow Ci 





DIVISIONAL 
ACCOUNTANT 


We require a qualified Accountant, aged 25 to 40, with at least three years’ 


industrial experience since qualifying, for our factory in North Cheshire, 


Accounting is completely decentralized and the Divisional Accountant is résponsible 
for all aspects of accounting from the preparation of financial forecasts to pre~ 


sentation of monthly results, and he is an active member of the management team. 


This is a progressive appointment with excellent prospects for promotion within 


the Group, 


Details of education, experience and present salary to the Financial Director, 
Box DA 8945, 
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EXPANDING UNIT TRUST GROUP 
requires assistant accountant not necessarily 
qualified, capable of working ta final accounts. 
Experience of machine accounting/computers 
advantageous but not essential. Salary by 
arrangement. — Apply Box EU 1729. ` 
FELTHAM, MIDDLESEX, — A vacancy has 
arisen for a financial eccountant, due to the 
promotion of the holder, within the engineers 
ing division of e public company. Professional 
qualification is essential and the position is 
suitable for a young chartered accountant 
wishing to enter industry for the first time. A 
contributory pension scheme is in operation 
and a salary in the region of £1,750 p.a. is 
envisaged. — Please write to Mr P. J. Green, 
PCA., LV. Pressure Controllers Limited, 
Spur Road, Feitham, or telephone Feltham 
6371 for an appointment. 
GRANADA GROUP LIMITED require 
ualified accountants who have a capacity 
or hard work together with a developed 
sense of responsibility. Vacancies exist in 
various divisions of the Group in London, 
Liverpool and Manchester. Excellent salaries 
will be paid together with generous pension 
and life assurance benefits. Good prospects 
exist for applicants who wish to make a 
career within the Group. — Applications from 
age group 22-35, giving details of experience 
and qualifications should be made to W, J. 
Gudgin, F.c.A., Granada Group Limited, 
36 Golden Square, London Wi. 
GROUP SECRETARY. — Chartered Ac- 
countant about 30, for small group of 
companies making leather clothing, sports 
goods and gloves. Headquarters in Wiltshire, 
branch works in Worcester. £2,000 plus for 
the right man. ~ Apply in own handwriting 
with full details of education, background and 
carcer to date. — Box GS 1788, 





INTERNAL 
AUDIT 


Progressive group of manufacturing 
companies requires a young qualified 
accountant for internal audit and 
investigation in the London area. 

The position which is based in Central 
London offers an opportunity to gain 
sound experience of modern accounting 
procedures employed in industry. 

Good commencing salaries will be 
paid and there are excellent prospects 
of promotion within the Group. 

Fringe benefits include a contributory 
pension scheme, free life assurance cover, 
and luncheon vouchers. 

Apply in confidence, giving details of 
age, education and exp=rience to: 

Chief Personnel Executive 
ELLIOTT-AUTOMATION LIMITED 
Abbey Road, Park Royal, London NW10 





MANAGEMENT ACCOUNTANT 


A qualified Accountant is needed as the 
Assistant to Secretary and Accountant 
of an expanding Yorkshire Foundry. 
His duties will be initially as assistant to 
the local Director and will then be to 
undertake such assignments as cost and 
contro] methods. Promotion prospects 
are excellent. 
Reply to Box MA 1803. 





MANAGEMENT ACCOUNTANT 


Qualified Accountant required by The 
Tap & Die Corporation Limited for its 
Head Office in London. The work in- 
volves the development of existing 
financial and budgetary control pro- 
cedures at both Head Office and 
operating Company levels. Experience in 
an Engineering Works is desirable and 
some travelling will be necessary. 

The successful applicant will be re- 
sponsible directly to the Financial 
Director. Age envisaged is 30-40. 
Starting salary will be not Iess than 
£2,500 per annum and there is a Group 
Pension Scheme. 

The Corporation is Europe’s largest 
manufacturer of taps and dies and has 
eleven manufacturing subsidiaries in the 
U.K. and overseas. — Please reply in 
confidence to the Financial Director, 
The Tap & Die Corporation Ltd, 109 
Gloucester Place, London W1. 





MANAGEMENT ACCOUNTANT, — 
Young qualified man to be responsible 
for a new department to be formed for 
providing management information, at 
the Head Office of a commercial organi- 
zation in Central London. 

This is an excellent opportunity for 
an ambitious and adaptable person who 
is able to display initiative. 

Please write giving full details of 
career to date and present salary to 
Box MA 8904. 








MANAGEMENT INFORMAION 
AND CONTROL 


up to the most modern standards using 
three recently installed I-C-T 1900 series 
computers, invites applications from 
young accountants to join the team to 
lead these developments in one of the 
following posts: 


1 ACCOUNTANT/SYSTEMS ANA- | 
LYST 


An Accountant/Systems Analyst is re- 
quired with experience in the application 
of advanced management accounting 
techniques to manufacturing industry 
and having the ability to work as a mem- 
ber of a team of system analysts in incor- 
poranog these techniques in computer- 
ased systems. 


2 BUDGET OFFICER , 
Budgetary control systems are now in 
operation throughout the Division. In 
order to develop them further as a means 
of controlling and reducing costs, an 
additional! budget officer is now required 
to assume responsibility for a number of 
departments. Duties include working 
with the heads of these departments on 
the preparation of financial assessments 
of projects involving capital expenditure. 
A partly qualified accountant would be 
considered for this appointment. 


Applications should be made to the 


Employment Officer. 
BRITISH AIRCRAFT 
CORPORATION 
WEYBRIDGE, SURREY 


NATIONAL COAL BOARD 
AUDITORS 


The Board are seeking accountants who 
wish to enter a large organization with 
its own Internal Audit Branch. One of 
the successful candidates willlead a small 
team responsible for the audit of some of 
the interesting aspects of the Board’s 
operations, including a large pension 
fund investment, saleable products, 
opencast coal working, Research Estab- 
lishments, etc. A small amount of 
travelling is involved. 

Considerable auditing experience in a 
professional office or a large organiza- 
tion is required for these posts and the 
ability to write lucid and concise reports 
is important. 

These are attractive posts, with start- 
ing salaries according to qualifications 
and experience up to £1,500 and with 
good prospects of promotion. The 
appointments are superannuable, — 
Please write, giving full details to 
Headquarters Staff Manager, (X.1019B), 
National Coal Board, Hobart House, 
Grosvenor Place, SWI 


QUALIFIED ACCOUNTANT 


A medium-sized family group of trusts 
and companies, with substantial interests 
in property at home and abroad, requires 
a young accountant, Chartered or Certi- 
fied, for its head office in the West End of 
London. Modern systems of manage- 
ment accounting, aided by keyboard 
accounting equipment, are in operation. 
The duties of the successful candidate 
will include preparation of management 
accounts ind budgets, supervision of the 
machine accounting section and adminis- 
tration of the group’s non-contributory 
pension scheme. Some experience in 
taxation would be useful. Initial salary 
£1,750 to £2,000 according to experience. 

Application in writing, quoting age, 
experience and present salary to the 
Chief Accountant, Grosvenor Estate, 
53 Davies Street, London W1. 





QUALIFIED ACCOUNTANT required by 
company specializing in private housing 
development. Successful applicant will be 
responsible to the Managing Director and 
expected to control all the company’s 
accounting functions. Pension scheme. 
Location Leicestershire. — Full particulars to 
Box QA 1789. , 
QUALIFIED ACCOUNTANT required in 
expanding shipping and dock group to 
exercise budgetary control over Group 
expenses, particularly the dock undertaking. 
Commencing salary according to experience 
but not less than £1,500 p.a. Three weeks’ 
holiday. Luncheon vouchers. Main Office, 
Woolwich. — Box QA 1748. 


QUALIFIED ACCOUNTANT required by 
member of an international group, for a 
position of Group Accountant. — Apply: 
Staff Partner, Tansley Witt & Co, 28 Ely 
Place, London ECI. 
RETIRED ACCOUNTANT wanting part- 
‘ime work in congenial surroundings, is re- 
quired by Girls’ Public School in Godalming 
area. Tc: take full control of all accounts. 
“ive mernings a week. Salary envisaged: 
z500. — Reply Box RA 1798, 
QUALIFIED ACCOUNTANTS, preferably 
under 20. wishing to obtain varied and valu- 
eble experience in industry should write to 
the Secretary, Guest Keen & Nettlefolds 
(South Wales) Ltd, Castle Works, Cardiff. 
SECRETARY OF CLOTHING MANU- 
FACTURERS at present engaged in an 
exciting programme of expansion requires 
a young man with ambition to train as his 
aputy. Qualifications for the position are 
accountarcy experience, initiative and a 
desire to succeed. Those who feel that they 
could meet this challenge should apply in 
writing to the Secretary, Invertére Coat 
Company Limited, Newton Abbot, Devon. 
SENIOR CLERK with sound professional 
training required to take charge of small 
ccmmerciel office in Doncaster area. 
ttractive salary. - Apply to Box SC 1819, 
AXATION, ~ Solicitors near Westminster 
Abbey, require clerk with not fess than four 
years’ experience for busy taxation depart- 
ment concerned with personal, trust and 
commercial tax and tax planning. Pension 
scheme, five-day week, generous holidays. ~ 
Full personal details and salary sought, to 
Box TS 8917. 





THE NORTH 


£2,000 Assistant Accountant (Liver- 
rool); £2,000 Financial Accountant 
(Manchester); From £2,000 Manage- 
ment Accountant (Manchester); £1,750 
Frofession (Liverpool); £1,800 Divisional 
Accountant (Stoke); £1,500 Student 
I.C.W.A. (Bolton). — Full details of these 
and other attractive openings supplied 
by sending name and address for free 
and confidential service to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
e TON STREET, LIVERPOOL 1. 


UNQUALIFIED SENIOR CLERK required 
as permanent Accountant to Chemica 
Manufacturing Company, London Office. 
Age 33-40. Loyalty, accuracy and methodical 
temperament more important than brilliance, 
with at lease seven years’ service with one 
employer ani first-class references. Know- 
ledge of French an advantage. Generous 
ension scheme. Starting salary £1,700. — 
ox US 1820. 
YOUNG CHARTERED ACCOUNTANT 
required by medium-sized NW. London 
engineering company which is a member of 
large international group. The position offers 
excellent opportunities and to fit him for his 
future responsibilities, the successful appli- 
cant will embark upon a year's planned 
training into ail fields of management account- 
ing. This will cover standard and job costing, 
budgetary control, and an introduction to 
computer techniques. Initial salary around 
£1,500 per annum. — Box YC 8922. 
YOUNG QUALIFIED ACCOUNTANT re- 
quirec. for City advertising agency. Control 
of all accounting operations with responsibi- 
lity for final and half-yearly accounts. Pros- 
pects excellent for successful applicant where 
growth pattern considerable. Salary in 
accordance with experience. Pension and 
bonus schemes. — Please write Box YQ 8950. 


November 12th, 1 


YOUNG CHARTERED ACCOUNT 
required by catering group to take com 
control of ali accountancy matters. | 
bility for further promotion. -- Write 
full cetails to Bax YC 1821. 





YORKSHIRE BANK LIMITED 


wish to recruit a young man experienc 
in tax work as a 


TAXATION SPECIALIST 
for their Trustee Department in Lee 


Good salary and prospects. Pensi 
able post. Excellent working conditic 
in a modern office. Staff lunche 
facilities. 

Apply in confidence stating experiex 
and qualifications to: 

The Staff Manager 

YORKSHIRE BANK LIMITED 

P.O. Box 155 
Infirmary Street 
Leeds 1 





YOUNG 
QUALIFIED 
ACCOUNTANT 


SOUTH LONDON 


Medium-sized Building & Developm 
Company requires a commercial 
minded young Chartered Accountant 
assist in the development and ultimate 
to control its management accounti 
procedures. The successful candid: 
will be under 25, capable of masteri 
the economics of Building and Develc 
ment, and have an advanced und 
standing of the accountant’s role 
modern management. He will be « 
pected to play a creative role in planni 
for the future and it is essential that 
should be capable of rapid advanceme! 
Salary and conditions offered will r 
deter the right man. — Reply in cor 
dence to Box YQ 8923. 





OVERSEAS 





ACCOUNTANT/BOOK-KEEPER 
required for 
SYDNEY, AUSTRALIA 
Passages arranged 


Accountant/Book-keeper required, (mi 
or female, under 47 years) not necessar 
qualified, able to assume responsibility 
running books for group of six co: 
panies. 


Please write giving details of a 
experience, marital status and sale 
required to: 


Mrs D. Rodger 
17 Marlow Avenue 
Denistone 
Sydney, Australia 





MALAWI 


Large firm of Chartered Accountants with offices throughout Central and Southern 


Africa and with international connections requires young 


qualified accountant for 


their Blantyre Office. Terms include three-year contract with return air fares for 
husband and wife, excellent salary with holiday bonus of 10 per cent of salary and 
medica] aid benefits. Pension scheme for person continuing in the firm’s employment. 


Exzellent prospects with widely varied 


rofessional duties and congenial] working 


conditions. The country is the most stable in Africa with an excellent climate, first- 
class sporting facilities and modern amenities. Interviews in London or elsewhere by 
arrangemert. — Reply by Air Mail to P.O. Box 447, Blantyre, Malawi. 





OPPORTUNITIES IN CONTINENTAL EUROPI 


Peat, Marwick, Mitchell & Co require a considerable number of Charterec 
Accountants both newly qualified and experienced for their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany 
Remuneration and working conditions are excellent, The work is varied and chal: 
lenging giving opportunity of experience in British, U.S. and Continental accounting 
and taxation problems and there is a good future for outstanding men. We are 
particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, Londor 
ECZ. Initial ‘interviews will be arranged in London or other U.K. centres. 
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CHIEF ACCOUNTANT | 
HONG KONG 


An initial three-year contract at £5,250 per annum is offered by a 
major public company in Hong Kong for a Chief Accountant to be 


responsible to the Executive Manager for the organisation and 


control of the Accounts Department. 
Candidates should be Chartered Accountants of 35 to 40, with 
experience of management accounting in commerce or industry. 


Knowledge of computer applications would be an advantage and ; 


experience of passenger transport useful. 


Those interested, who consider they have suitable qualifications,  |ġ 
should write to us giving brief details. Such information will, of i} 
course, be confidential to ourselves. 


Senior Appointments Limited | 
42 KING WILLIAM STREET 


re Ae Së 


LONDON EC4 


ZAMBIA 


NORTHERN ELECTRICITY SUPPLY CORPORATION 
(PVT.) LIMITED 


ASSISTANT SECRETARY 


NDOLA HEADQUARTERS 


Applications are invited for this post which is in the salary range 
£1,900 x £90 to £2,080. A three-year Contract will be offered with a ` 
gratuity rising to 25% of total salary earned during the Contract. 
Other benefits include subsidised housing, baggage, furniture end 
terminal allowances. A Medical Aid scheme is available. Up to three 
adult passenger fares will be paid to the successful applicant and his 


family on appointment. 


The successful applicant should be in the age group 23-30 and will 


have recently qualified as: 


(a) A Chartered or Certified Accountant; or 


(b) A Chartered Secretary. 


Applications in the first instance should be addressed to: 


The General Manager 
P.O. Box 1334, NDOLA 





SITUATIONS WANTED 


ADVERTISEMENTS under this 
heading can only be accepted 
when the advertiser is seeking 
full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance 
to practitioners or requests for 
agency or subcontract work are 
not permissible. 





ACCOUNTANTS AVAILABLE -temporary 
or permanent. — Harrison & Willis Ltd, 
HYD. 9441. 

ASIAN A.C.C.A. finalist (31), living in W4, 
seeks permanent job in London. Beside 
university degrees, a decade of experience 
includes two and a half years’ accountancy 
in London. — Box AA 1706. 

A STUDENT FROM KENYA (Indian) 
intending to study for A.C.C.A. examina» 
io seeks a post as audit clerk. ~ Box AS 


BALANCE SHEETS. — Experienced typist 
will accept balance sheets. All work carried 
out in strictest confidence. Electric type- 
writer. Moderate charges. — Mrs Halter, 
Telephone 959-2936. 

BOOK-KEEPERS, ACCOUNTS CLERKS, 
ETC., supplied on a temporary basis, — 
Phone for immediate attention GRO. 4511. 
Book-keepers Bureau Ltd, 





CHARTERED ACCOUNTANT (G0), with 
four years’ experience in a large industrial 
organization, seeks progressive position. 
Resident in the West Midlands, but willing 
to move. — Box CA 1784, 

CHARTERED ACCOUNTANT requires 
temporary post, experienced incomplete 
records. State hours, salary per week and 
likely duration of post. - Box CA 1723. 
CHARTERED ACCOUNTANT, varied ex- 
perience, over 50, available part-time em- 
ployment, professional or commercial. 
London area, West End, Central, City or 
East Suburbs. ~ Apply Box CA 1656, 


CHARTERED ACCOUNTANT, varied ex- 
perience, seeks position in profession, indus- 
try or commerce in Germany. Knowledge of 
German. — Box CA 1830. 


CHARTERED FINALIST taking Part II in 
November 1966 seeks position with large/ 
medium-sized London professional firm. 
Available after examination. — Box CF 1693. 


CHARTERED FINALIST whose articles 
have recently expired, seeks pasition with 
a professional firm to widen his experience 
(Pakistan). ~ Box CF 1791. 


B.C.A. (51), wide professional experience 
large and small audits, investigetions, taxa- 
tion, incomplete records, would be interested 
in an assignment up to six months’ duration. 
Resident Kent, but prepared to commute to 
London or travel. ~ Box FC 1831. 
TAXATION ~- Experienced woman clerk 
(pensioner) requires post with Chartered 
Accountants on personal taxation work, 
Central London or West End. Knowledge of 
accounts. — Box TE 1832. 


QUALIFIED MAN. — Excellent and wide 
experience seeks permanent position. Devon 
or other gouth Coast area. — Box QM 1709. 
TEMP Y BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
raed Ltd, ABBey 2354/5817, for further 
etails. 

TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SW1, ABB. 2354/5817. 





ARTICLED CLERKS 


A B.COM., from India {age 23 years), seeks 
articles with any firm in London. Exempted 
preliminary. — M. T. Amin, 73 Earlham 
Grove, Londen E7. 

ABLE YOUNG ASIAN (British) B.Com., 
exempted from preliminary examination, 
seeks articles. — Please write Y. P. Patel, 
57 Moat Road, Leicester. 

A HARD-WORKING INDIAN B.Com. 
(28 years}, having done thirty-three months 
in articles would like to hear from a pro- 
spective principal. — Please write I. M. 
Jeewa, 136 Victoria Road, London NW6. 
A M.Com. (Punjab-Pakistan), aged 25. 
More than three years’ banking and auditing 
experience, seeks articleship in London. - 
Please write to M. A. Qureshi, 9 Porchester 
Square, London W2. 

AN ADAPTABLE INDIAN (B.Com. first 
class), 20 years, seeks articleship with 
members of the Institute. Expected in United 
Kingdom shortly. - Please write to 
Vankalwala, 59 East Lane, Wembley, Middx. 
AN ENERGETIC GRADUATE having some 
experience in accountancy requires articles. 
Preliminary exempted. — Please write Box 
AE 1712. 

AN INDIAN B.COM., having completed 
thirty months of articleship, seeks transfer to 
a medium-sized firm in London, due to re- 
organization of principal’s business. — Please 
write to L. K. Ray, 5 Endway, Surbiton, 
Surrey. 

A PAKISTANI SCIENCE GRADUATE, 
aged 21, seeks articleship with a firm of 
chartered accountants in and around London 
— Please write Md. Yusuf Imam, 45—49 
Carleton Road, Holloway, London N7. 

A PRELIMINARY EXEMPTED young 
Pakistani B.A. (with Economics) wishes to 
be articled with a chartered accountant firm 
in or around London. — Please contact 
Badrill Hoque, of 122 Durrants Road, 
Ponders End, Middx. 
ARTICLED CLERK required by City 
chartered accountants. Personal supervision 
of principal. Progressive salary. — Write 
Box AC 1734. i 
ARTICLES OFFERED. — Write stating 
salary required to Tubbs, Clarke & Co, 
Broadway Chambers, 1281 High Road, 





Whetstone, London N20. (Telephone 
HiLiside 7733.) 
A YOUNG EFFICIENT MAN with prelimin- 


ary exemption seeks articleship. Six "OU levels 
including English and Mathematics. Avail- 
able immediately. — Write Box AY 1574. 
INDIAN COMMERCE GRADUATE seeks 
articleship in London. Preliminary exempted. 
Six years’ experience accounts/statistics in 
U.K. — Please write to Box IC 1834. 
INDIAN STUDENT FROM KENYA, with 
seven CCP ‘O’ levels seeks articles in 
London. — Box IS 1670. 

PAKISTANI GRADUATE (26 years) seeks 
articleship in or around London. Some 
accountancy experience. Preliminary exemp- 
ted. — Please write Riazul Haq, 107 Endel- 
sham Road, London SWI2. 

TWENTY-ONE YEAR-OLD Pakistani com- 
merce graduate seeking articleship in London. 
Exempted from preliminary Certificate. — 
Write or phone A. N. Choudhury, 49 Digby 
Crescent, London N4. (STA. 3054.) 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchases of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SEI (HOP 1209.) 

BRIGHTON ACCOUNTANTS concerned 
with problems of efficiency, succession or 
retirement are invited to write to Sussex 
based C.A. firm, at Box BA 8807. 
CHARTERED ACCOUNTANT (38) seeks 
small practice or partnership opportunity in 
vicinity of Wolverhampton, Stourbridge or 
West Birmingham. — Box CA 1715, 
CHARTERED ACCOUNTANT required to 
manage branch office in East Midlands pro- 
ceeding to partnership within six months and 
possible succession within five years. — Write 
fully to Box CA 1719. 
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CHARTERED ACCOUNTANT, Holborn 
district, contemplating semi-retirement,wishe 
ei EE of £6,000 G.R.F. — Write Box Cé 


CHARTERED ACCOUNTANT, _ fifteer 
years practising, seeks partnership in Sout) 
of England, preferably country district. - 
Inquiries to Box CA 1804, 

CHARTERED ACCOUNTANTS (London 
are interested in amalgamation/merger wit. 
consequent benefits to clients. Gross fees i: 
excess of £15,000. - Reply to Box CA 1793 
CHARTERED ACCOUNTANTS, NW 
London, old-established practice, two part 
ners, seek working arrangement leading t 
merger on eventual retirement of on 
partner. Office accommodation available 
Preliminary inquires invited, ~ Box CA 1657 


CHARTERED ACCOUNTANTS 
READING 
Well-established practice for sale, 


£7,000 gross fees. Excellent lease, key 
position. Basis: twice gross fess. — Box 
CA 8924. 





CHARTERED ACCOUNTANTS (two) in 
vited to join expanding firm, staff seventy, i 
general practice in London and Hom 
Counties with a view to early partnership. - 
Box CA 1737. 

CHARTERED ACCOUNTANTS (two part 
ners) with expanding practice require a youn 
junior partner subject to a short probationar 
iworking period with G.R.F. of approxi 
mately £2,000, ~ Reply to Box CA 1792, 
CITY CHARTERED ACCOUNTANTS o 
medium size with a varied practice require . 
qualified man with good post-qualificatio: 
experience to deal with all aspects of wor 
directly with partners. For an applicant of th 
right calibre there are excellent prospects, a 
there are partners retiring in the near future 
Promotion to partnership level after a pre 
bationary period of about a year is envisaged 
Age 26-33, - Box CC 1716. 

EAST MIDLANDS PRACTICE for sale 
G.R.F, approx. £4,500. Long lease o 
excellent offices. Any reasonable arrangemer 
considered. — Box EM 1680. 

F.C.A. (41), seeks small practice up t 
G.R.F. £5,000, Central or Western Oute 
London. Office accommodation necessary 
Any fair succession basis. — Box FC 1805. 
LEEDS. — Sole practitioner (Chartered! 
seeks working arrangement or amalgamatio: 
with someone similarly placed, in order t 
prove SC and working conditions 
— Box ; 

LIVERPOOL CHARTERED ACCOUNI 
ANTS. ~ A young qualified Chartere 
Accountant is required by a long-establishe 
firm, with a view to partnership for suitabl 
person after probationary period. Lack c 
capital no bar to right man. — State full par 
ticulars, in strict confidence, to Box LC 183¢ 
LONDON (City) Chartered Accountant 
{three partners) require qualified assistam 
aged 25 to 30, with first-class audit and ta 
experience since qualifying, with view t 
partnership after three to four years. Salar 
by negotiation, but not less than £1,800 o: 
Excellent opportunity for right applicant. ` 
Write Box LC 1685. 

LONDON FIRM of chartered accountant 
with existing connection in West Countr 
wish to consider some form of associatio 
with a firm in that area with a view to eventua 
amalgamation. ~ Box LF 1746. 
LONG-ESTABLISHED MEDIUM-SIZE] 
CITY (four partners) having renew: 
of lease problem will welcome opportunity c 
discussion with any other firm having simila 
problem or surplus accommodation. — Bo 
LE 1822. 

MID-SOMERSET chartered practice fe 
sale, G.R.F. £5,000, price required for gooc 
will twice CRP Mainly agricultural an 
incomplete records. Principal -wishes t 
follow his other interests. ~ Box MS 1837. 
NORTHERN HOME COUNTIES. Certifie 
Accountants are interested in purchasing 
small practice or additional fees. — Box NI 


1782. 
NORTH MIDLANDS. ~ Chartered account 
ant, with good class practice, seeks junic 
artner ~ annual share estimated at £2,000. | 
ox NM 1738, 
NOTTINGHAM. ~ Small well-staffed prac 
tice, Excellent premises, adequate accommc 
dation for expansion. Between 60 and 10 
per cent for disposal with full arrangement 
for continuity. Goodwill approximatel 
£11,000. - Box NS 1838. 
N. LONDON C.A.s, £20,000 G.R.F., requir 
£8,000~-£20,000 G.R.F. purchase or amai 
gamation for viable unit. Existing moder 
offices adequate, — Box NL 1689. 
OPPORTUNITY for sole practitioner t 
join Holborn chartered accountants (tw 
partners) who have £20,000 G.R.F. and spar 
office accommodation and who seek ama! 
EEN with view to progression. ~ Bo 


PARTNERSHIP OR PRACTICE require 
by Keen young certified accountant in Lor 
don, ~ Brief details to Box PO 1688. 


XXVIII 


PARTNERSHIP to young C.A. after one 
year in expanding North London firm. Good 
prospects and initial salary. Own nucleus an 
advantage. — Box PT : 

PLYMOUTH/EAST CORNWALL. — Char- 
tered practice for sale. Weil established and 
arg G.R.F. approx. £3,000. — Box 


8. 

SOMERSET/DORSEY practitioner has 
surplus capacity for incomplete records and 
small audit werk with taxation. Proposals 
invited leading to amalgamation or suc- 
cession. — Box SD 1839. 

TEES-SIDE. - Large firm wish to acquire 
accountancy practices, large or small, in Tees- 
side area. Generous price, consultant fees or 
continued employment offered to suit cir- 
cumstances. — Write, making initial contact, 
to Box TL 1795. 





BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE. - 100% loans te qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
Finance) Ltd, Mortgage Department, 5-7 

uswell Hill, London N10. (TUDor 9595.) 


ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 


A BARGAIN ~ End of lease. Special clear- 
ance sale of ready-made companies £18 
complete, whilst stocks last. Changes of 
name service. Get Advantages of Trading as 
a Limited Company, 3s post free. Business 
Economy Group, 136 Strand, London WC2, 
(TEM. 8377/2294), 71a City Road, London 
ECI (CLE. 9252/2692), 

A COMPANY FORMED promptly. Sixteen 
guineas incl. seal, books, mem. and arts. Also 
ready-made companies. Mortgage facilities. 
— Reichmann & Wing, 126 Gt Cambridge 
Road, London N17. (TOT. 2738.) 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. WNation-wide service. No 
charge if unsuccessful. ~ Professional & 
Trade Services Ltd, Protection House, 
London SW4. (MACaulay 9396 (5 lines).) 
COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. ~ Reglaw Registrars 
Ltd, 147 Shepherd’s Bush Green, W12. 
(SHE. 4983 — PER. 2476.) 
CONFECTIONERY. — Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, providing 
trading continues. — Box CC 6163. 
DRESS-MAKING BUSINESS FOR SALE 
in North London. Approximate turnover 
£3,000. The company is still trading with 
tax loss of approximately £2,000. — Apply 
G. E. Rolt & Co, 4 Westbury Avenue, N22. 


HART 
FOR COMPANIES 


We have a long-established reputation 
Zor speedy service in the formation of 
companies to spesial requirements. 
=xpert staff handle special registrations 
from eight davs. Fee £10 13s, inclusive of 
ten copies Memorandum and Articles of 
Association. Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions. 


(Dept Al) 

HART & CO (Bush House) LTD 
1-3 LEONARD STREET 
LONDON ECH 
CLE. 4108/8 


LONDON FINANCE HOUSE intro- 
doing new finance facilities is able to 
offer contracted support without security 
charges or equity participation to estab- 
lished industrial/commercial companies. 
~ Apply Box LF 1807. 





ACCOUNTANT 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and gconomic. 
— P.C.M., 115 Gloucester Place, we 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, WC2 


TEMple Bar 6927 (4 lines), Ref. O. P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


LONG-TERM FINANCE required by 

rapidly-expanding two-partner firm of Char- 

eko Accountants. — Suggestions to Box LT 
5. 


MONEY 


IS AVAILABLE 


H 
Insurance and Pension Fund Clients 
will assist in the repayment of Bank 
Overdrafis and Business Expansion by 
buying Leasehold or Freehold property 
and leasing it back to the Vendor. 
Industrial, shop or office premises con- 
sidered. Minimum proposition £5,000, 
except short leasehold minimum £4,000. 


Apply in confidence to: 


DONALDSON & SONS 


Chartered Surveyors 

70 JERMYN STREET, LONDON SWI 
Tel. WHItehall 0202 
Reference PIS/MDG 


MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7} per cent, 
66 per cent at 7 per cent. Other inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4. 
(CIT. 3376.) 

NO PROCURATION FEE. — A Compte, 
hensive first and second mortage fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
firms only. Investment propositions enter- 
tained. Competitive rates. Decisions by 
return. — Wentworth Park Facilities, Dept 
BK, 330c Holloway Road, London N7. 
(Tel. NORth 1730.) 

READY-MADE COMPANIES (£18 9s in- 
clusive) transferred immediately. We can 
register a company in seven days from £13 9s 
{plus duty}. — Graeme Ltd, 61 Fairview 
SOEN Gillingham, Kent (Rainham (Kent) 

2558, 


REQUIRED. - Lady or gentleman, not 
necessarily qualified, partner for registered 
college of accountancy (mainly postal) 
Central London leased offices. Monopolistic 
features assure steady growth and income. 
Lessons and preliminaries completed. One- 
third half-share investment £2,000—£3,000. — 
Box RL 1695. 

RETAIL GROCERY COMPANY business 
for sale, Southern England, still trading. Tax 
losses £61,000, Assignable claims £46,000. — 
Box RG 1823. 

RING WEL. 5629/0373 for H.-P. and 
re-finance. No charge for services. 


TAX LOSSES, — Company dealing in com- 
modities, particularly wool, for sale. Losses 
approximately £10,000. — Box TL 1796. 
TAX LOSS COMPANIES required, trans- 
former manufacture, pipes and fittings stock- 
ists, retail ironmongery and retail electrical. 
Minimum losses £25,000. Other trades con- 
sidered provided closely allied.—Box TL 1812. 
TAX LOSS COMPANY required. — Catering 
trade. Losses up to £6,000. — Box TL 1760.. 
TAX LOSS COMPANY required in 
women’s garment industry. Losses up to 
£100,006. — Box TL 6171. À 
TAX LOSS COMPANY required suitable 
for building contractors. Losses up to 
£10,006. — Box TC 1765. 
WANTED. — Established loss in house 
development or building company still avail- 
able for tax losses of up to £100,000. — Write 
Box WE 1808. 

£12 LIMITED COMPANIES formed to 
your requirements in seven days. Free leaflets, 
Ready-made companies also available. ~ 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17. (TOTtenham 4219.) 





BUSINESS PREMISES 


PRACTITIONERS (WEST END) have 
office facilities available. Moderate rent. 
Excellent for sole practitioner with clerk if 
required. — Box PW 1721. 








VALUATIONS 


STOCKTAKING SERVICES. — Qualified 
staff available for annual, periodical transfer 
of business, probate, stock valuations. 
Moderate fees, — Consult Brinson Hoare 
Lid, 40 Birchington Road, London N8. 
(Telephone MOUntview 3136.) 








MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
cbtain fall insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. l 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
teed rebuilt National Burroughs Sensi- 
matic, Ellictt-Fisher flat-bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
loan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
(Tel. MONarch 9440) 


ACCOUNTS TYPED for Accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
WC2. (TEM. 6644.) 





A DATA PROCESSING HEADACHE? 
A large 40-column Powers-Samas in- 
stallation with excess capacity, offers 
assistance with all conventional opera- 
tions from punching and verifying to 
tabulating. Very reasonable charges. 
Van delivery and collection service 
available. 

CAPABILITY: 

{1} Gne million cards punched and 
verified: ten/twelve weeks approx. 
(minimum 5,000 cards). 

(2) Capacity of six tabulators. 

Box AD 8967. 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 55 
Coweross Street, EC1 (opp. Farringdon 
Station). (CLErkenwell 7434.) 
BURROUGHS SENSIMATIC ALPHA- 
NUMERIC ACCOUNTING MACHINE 
type F1306} — 9S, twelve register, electric 
typewriter keyboard, side-by-side print out. 
Programmed for standard ledger posting/ 
statement, payroll and traders credit. Under 
eighteen months old, cost £2,685. Offers over 
£1,650. — Box BS 1813. 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MOWNarch 5485 


NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Reris- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(Hatch End 6680). 


: November 12th, 1 





PROFESSIONAL AND: HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Offic 
directory boards expertly engraved ` 
bronze, brass or coloured plastic. 


LAYOUT AND ESTIMATES SEN 
FREE 


Prompt service by actual manufacturer 


Inquiries to 
ABBEY CRARTSMEN LTD 
i Park Works, Kingsley, Bordon, Han 
Telephone Bordon 2091 (2 lines) 
STD Dial OHA-03-—2091 
Representatives in London 





READY NOW ~- FORM CT61 
(Return of Schedule F deductions) 


FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (lla 25 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS etc. 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 





REBUILT LB.M. TYPEWRITERS, s 
dard and executive. Rebuilt and guaran 
by LB.M. with full LB.M. service. Pi 
approximately half list. Sole distributo: 
Ribmac Ltd, 120 Borough High Street, § 
(HOP 0686/7.) 





RENT or BUY 
Adler — Bluebird — Remington 


accounting machines ~ also Dyeli: 
equipment. Full installation and mai: 
tenance service. 


H. H DURHAM LIT 


85 Blackfriars Road, London SEI 
WaATerloo 6081 





UP TO THIRTY PER CENT DISCOL 
on branded carpets. Wilton, Axmin 
Orientals, ete. Chinese, Indian and Per 
carpets and rugs a speciality. Free deli 
U.K. Expert fitting arranged as require 
Write stating requirements or for intro: 
tion to showrooms or main cities 
Dodson-Bull Carpet Co. Showrooms: 
and 5 Little Britain, ECI. (MONarch ` 
(10 lines).) 

VOLUMES 1-39 Simon's Tax Cases, 
textbooks for sale, up to 1964, in excei 
condition. ~ Box VS 1840. 

WANTED. ~ National Accounting Mac 
31 or 32, also Sumlock Comptometer 
other calculators and adding machine 
MacVeigh & Larkin, 55 Cowcross St 
London EC1. (CLErkenwell 7434.3 
174% DISCOUNT ~ 174% DISCOUN 
Offered on all branded makes of furni 
and carpets. Delivery throughout U.K. VW 
Stating requirements or for introductio 
leading Showrooms in London, Glass 
Manchester. — Write for brochure of dom 
and office furniture, to EMSCOTE F! 
NISHERS LTD, 524 Cannon St, Manche 
4. (Personal callers welcome. Open M 
Friday, and Sunday 10 a.m. to 1 p. 
Tel. 061-832-4631, 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state i. 
their advertisements the approxi 
mate salary range that they ar 
prepared fo give or require, an 
also their geographical locatior 


This will greatly assist thos 
who propose answering advertise 
ments and possibly avoid muc 
unnecessary correspondence be 

` tween advertisers and applicant: 
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d Mr Wilkins 
in common’? 





Three faces. Three names. Three kinds of saver. They 
represent some of the million investors, large and small, 
who put their savings (and their trust) in Abbey National. 
A sound choice too—and one which is endorsed by those 
called upon to give financial advice. 


ABBEY NATIONAL 


SHARE INTEREST RATE 4%, (INCOME TAX PAID BY SOCIETY) 
EQUALS £6.16.2.% IF INCOME TAX PAID AT 8s. 3d. IN THE £. 


Abbey National Building Society. Branches and Agencies nearly everywhere. 
CVS 129 . Head Office: Abbey House, Baker Ss London NW1. Hunter 5555 (40 lines) 








a nin eea ENEE OR ma 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 


London W1, have since 1899 specialized in the sale and 
valuation of hotels and catering businesses to the exclusion 
of any other branch of estate agency. The partners are 
members of the leading professional bodies. 


CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


AL YOUR BOOK REQUIREMENTS 


(St STRAND, LONDON WC)  TEMple Bar 0832 (7 lines) 


fefine 


LE GALIÓN 





New from Pitman 


The Principles of Auditing 


F. R. M. de Paula and F. Clive de Paula 
Thirteenth Edition 40s net 


| ‘In the latest edition an extensive revision of the whole book 


has been carried out in order to keep the text up to date with 
the best audit practice. The author has succeeded admirably 
in this task and the new chapter on the E of computer 
systems is a welcome addition to the text. 


This keenness to keep up to date, ERC with the fact that 
the de Paulas are never reluctant to state their own preference 
in matters of either auditing or accounting principles, makes 
the text inferesting and stimulating to read. As a result, the 
book will not only be invaluable to students but will be a most 
useful reference book for the practitioner.’ — Accountancy. 


English Law. 
Kenneth Smith and Denis J. Keenan 25s net 


‘This is the second edition of a book written by two very 
experienced law teachers intended primarily for students pre- 
faring for professional and similar examinations Ans of 
special interest to law lecturers in technical colleges. . 


‘It is always difficult in a book dealing with Stich? a vast 
topic as this to decide'what ground to cover and the authors in 
their usual adept way have overcome this difficulty. This book, 
excellent in content, form and style, should be consulted by 
Se requiring an insight into English Law.’ — Solicitors’ 

ourna 


| Pitman Parker Street, London WC2 





TRADE STOCKTAKERS AND VALUERS SINCE 1846 


ORRIDGES 


184 Strand, London WC2 
Tel. TEMple Bar 9212/3 and 6340 


BRANCH OFFICES AT 


14 Chapel Street, Liverpool 3 Central 7523 
9 Albion Street, Leeds 1 Leeds 33084 


517 Christchurch Road, Boscombe Bournemouth 35 e 32 
36 Cannon Street, Birmingham 2 Midland 6547 
7 Stumperlowe Avenue, Sheffield 10 Sheffield 32507 


24. Lon Mefus, Tycoch, Swansea, Glam. 
MANAGING DIRECTOR’S 
PRIVATE OFFICE 


15/19 Cavendish Place, London Wr 
Tel. MUSeum 6391 


Printed and Published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. 


Over 3,000 Stocktakings and 


Valuations carried out annually 





Specialist Valuers are available for all 
the main distributive trades including 
Pharmacy, Ironmongery, Jewellery, 

. Newsagency, etc. | | 





FOR SALE, PROBATE & ACCOUNTANCY 
PURPOSES 





l} 
Ring or write any office for immediate 
g y 


attention 
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As a matter 
of course... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 








A GROWING NUMBER of chartered accountants are finding 
that attendance at the Institute's courses is becoming a vital part 
of their yearly work plan. They keep up-to-date with changes 
in taxation, management information developments and new 
techniques in electronic data processing, besides meeting fellow 
accountants in an ideal atmosphere for the exchange of ideas. 
Full details and application forms are sent, prior to the courses, to 
all members of 


The institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 





Forthcoming courses: 
Current Tax Practice, Brighton 27th Nov. - 4th December 1966 
Management Information Appreciation, Brighton 

19th - 27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April - 3rd May 1967 
Systems Analysis, Brighton 21st - 27th May 1967 


` 


THE | Established 1874 
ACCOUNTANT 


November 19th, 1966 





151 Strand, London WC2. Telephone TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 


Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


~ 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are chargad pro rata. 


SEMI-DISPLAYED advertisements are charged fer inch, to the nearest A Inch. ` 


CONCESSIONAL RATES per insertion are alsa quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, GOATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 





Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps ` ` 

All office requisites 


READY-MADE COMPANIES 


JI inclusive 


12 NORFOLK STREET, STRAND, WC2 


TEMPLE BAR 6927 
and at 
2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 © 


(for Scottish Companies) 


TELEX 262687 


Basic Concessional 
Situations Vacant/Articles Vacant 

Minimum (5 lines) EI 10s Od £1 Os 
Per line, in addition ` 6s Od 4s Od 
Per inch semi-displayed | £5 5s Od `| £3 °10s Od 
Fully displayed 
Per inch (min. 2 in.) | £6 Os Od | £4 Os Od 


Situations .Wanted/Articles Wanted 








Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d | 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 








Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant’ and in 
‘Taxation’. 


LATEST TIMES FOR ACCEPTANCE 


Semi-displayed and Run-on 
The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully Displayed 
10,30 a.m. on the Tuesday of the week preceding publication. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


+, GH oi 
DY APPOINTMENT ` SBS Ku K TO H.M. THE QUEEN 
; z 


Peter? Š 


Mang eminent Leecuntant 


ae valued customers o "lhe 


oe a Mutter L ey Sa 
Thresher Í Genny 


THRESHER & GLENNY LTD. 
LANCASTER PLACE-STRAND - WC.2, 
85-GRACECHURCH ST.- CITY - EC3 


The HIGH standard of excellence ofa Thresher & Glennysuit from 30 ~50Gns. 
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CLASSIFIED 
ADVERTISEMENTS 








Replies to advertisers using Box 
numbers should be addressed to Box 
... Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 
Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter, 
See preceding page for rates and latest 
times of acceptance. 








PERSONAL 


EDUCATIONAL, private tuition, economics, 
accounting and costing, intermediate and 
final professional examinations. — Box 
EP 1775. 





EXAMINATION SUCCESS IN AC- 
COUNTANCY AND TAXATION 
comes easily to students who study the 
compact, concise and complete, courses 
of the R.R.C. Guaranteed tuition for all 
principal Accountancy examinations and 
the Institute of Taxation, also for 
Costing, Secretaryship, Banking, Insur- 
ance, Local Government, Civil Service, 
G.C.E. ~ Write for FREE 100-page book 
to the Careers Adviser, THE RAPID 
RESULTS COLLEGE, Dept AH2, 
Tuition House, London SW19, 





OLD-ESTABLISHED mutual life assurance 
house wants a few men of initiative and 





OFFICIAL 
APPOINTMENTS 


CITY OF MANCHESTER 
CITY ENGINEER AND 
SURVEYOR’S DEPARTMENT 


APPOINTMENT OF 
CHIEF ACCOUNTANT 


Applications are invited from suitably 
qualified and experienced accountants for 
this senior appointment within Scale "DI — 
£1,940-£2,280, but subject to review im- 
mediately upon the lifting of the current 
standstill in prices and incomes. 

The candidate appointed will be res- 
ponsible for departmental accounting, 





costing, budgetary control, preparation of 


annual estimates, stores control, wages and 
incentive bonus calculation together with the 
supervision of a large accountancy staff, ` 
Assistance will be given in the provision 
of housing accommodation and the payment 
of removal expenses. , . 
Applications stating age, qualifications, 
experience (including the names of employers 
and salaries received} and the names of two 
referees to the Town Clerk (M), Town Hall, 
Manchester 2, by December 7th, 1966. 





GOVERNMENT OF TANZANIA 
require 
ACCOUNTANTS 


on contract for one tour of 21-27 months in 
the first instance. Commencing salary accord- 
ing to qualifications and experience in 
scale (including Overseas Addition) £1,719 
rising to £2,280 a year. Gratuity 25% of total 
salary drawn. Free passages. Liberal leave 
on full salary. Generous education allow- 
ances, 

Male candidates, preferably aged 25-45 
years, should be members of one of the 
recognised accountancy bodies, or have 
passed the intermediate examination of such 
a body and have not less than two years’ 
government or focal government account- 
ancy experience. 

Apply to CROWN AGENTS, M. Dept, 
4 Millbank, London SWI. for application 
form and further particulars, stating name, 
age, brief details of qualifications and 
experience, and quoting reference M3A/ 
60920/AC. 


Inner London Education Authority 


SOUTH-WEST LONDON COLLEGE 
(formerly Balham and Tooting College of 
Commerce) 


Accountancy Studies Department 
Applications are invited for the under- 
mentioned posts in this large and rapidly 
expanding department providing a complete 
range of courses including Directed Private 
Study. 

Accountants preferably with costing experi- 
ence or concerned with the training of articled 
clerks. 

Economists/Statisticians preferably with an 
appropriate degree and experience in busi- 
ness. 

Salary scale: Assistant Lecturer Grade ‘B’: 
£955-£1,625 (plus London allowance £70) 
with additions for qualifications: starting 
point depends on qualifications, training and 
experience. 

Assistance may be given towards household 
removal expenses. — Further details and forms 
of application, returnable within 14 days, 
from the College Secretary, South-West 
H College, Tooting Broadway, London 


$ 


UNIVERSITY OF GLASGOW 


HOSPITAL ENGINEERING 
RESEARCH UNIT 


RESEARCH FELLOWSHIP IN 
ACCOUNTANCY 


Opportunity for qualified accountant to 
engage in a challenging research project 
requiring study and application of modern 
accounting techniques. 

The person will be appointed to the 
Department of Accountancy and will join a 
multi-disciplinary team (social scientist, 
economist, architect and others) sponsored 
by the Nuffield Provincial Hospitals Trust to 
investigate hospital supporting services. 

The appointment will be for two years in 
the range £1,500-£1,800 per annum, placing 
dependent on age, experience and 
qualification. 

Applications (3 copies) should be lodged 
as soon as possible with the undersigned from 
whom further particulars may be obtained. 


ROBT. T. HUTCHESON, 
Secretary of the University Court. 





GOVERNMENT OF NORTHERN IRELAND 
ASSISTANT LOCAL GOVERNMENT AUDITOR 


Applications are invited for pensionable post in the Ministry of Development. 
Candidates should have recognised qualifications in law or accountancy and have 
had satisfactory experience in auditing work. Salary scale: £1,574 rising by five 
annual increments to £1,874, Pension rights may in certain circumstances be trans- 
ferred. Preference for ex-Servicemen. — Application forms, obtainable from the 
Secretary, Civil Service Commission, Stormont. Belfast, must be returned by 


Decemiber 9th, 1966, 








MEDWAY AND GRAVESEND 
HOSPITAL MANAGEMENT 
COMMITTEE 


GENERAL ADMINISTRATIVE ASSIST- 
ANT required for hospital accounts depart- 
ment. Post recognised for training experience 
for a candidate keen to qualify for pro- 
GR in the service. Salary scale £1,061- 


Apply to Treasurer, Medway and Graves- 
end Hospital Management Committee, 20 
Star Hill, Rochester. - 





NOTTINGHAM REGIONAL COLLEGE 
OF TECHNOLOGY 


Burton Street, Nottingham 


Applications are invited for the following 
post: 


LECTURER IN 
COST ACCOUNTING 


Salary Scate 
£1,875 x ££0 (2) x £55 (3) — £2,140 per annum. 


Further particulars and form of applica- 
tion may ke obtained from the Principal, to 
whom completed forms should be returned 
not later than December 2nd, 1966. 





UNIVERSITY COLLEGE OF 
NORTH WALES, BANGOR 


ADMINISTRATIVE ASSISTANT — 
FINANCE 


Applications are invited from qualified 
accountants for the post of Administrative 
Assistant in the Finance Office. Salary will be 
on the scale £1,105 x £75-£1,180 x £80- 
£1,340 with membership of the Federated 
Superannuation System for Universities. 

Further particulars may be obtained from 
the Registrar, University College of North 
Wales, Bangor, by whom applications should 
be received by December 14th, 1966. 





WOLVERHAMPTON COLLEGE OF 
TECHNOLOGY 
WOLVERHAMPTON 


SENIOR LECTURER in 
DATA PROCESSING 


An experierced man is required to join a 
computer applications development group, 
which teaches systems analysis, programming 
and data processing, to Degree and Diploma 
students (B.A. Business Studies, B.Sc. 
Computer Science, H.N.D. Business Studies 
and Diploma in Computer Science). 

Candidates must have practical experience 
in systems analysis and commercial 
programminz. 

Salary: £2.140-£2,380. 

Further perticulars and application forms, 
returnable zs soon as possible, from the 
ie Secretary. — Please quote ref. No. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGY require 
and supply all staff. Male and female. Pro- 
fessional, commercial and secretarial. Per- 
manent and temporary. No fees to staff. — 109 
Tottenham Court Road, WI (EUS. 8406); 
1 Philpot Lane, EC3 (MIN. 3261); 46 Dover 
Street, W1 (HYD. 5591). 


ABLE ASSISTANT, preferably with at 
least one year’s post-qualification experi- 
ence required by medium-sized firm of 
chartered accountants, Watford. Success- 
ful applicant will report directly to a 
partner anc should be prepared to accept 
responsibil:ty and work largely on own 
initiative. Varied practice providing 
adequate szope for broadening experi- 
ence. Salary £1,250 to £1,500 according 
to age and experience. — Box AA 6132. 


ABLE CHARTERED ACCOUNTANT, 
with at least three years’ experience since 
qualifying, required by sole practitioner, W1. 

ood salary, annual increments, future 
partnership prospects. — Reply Box AC 1842. 
A CHARTERE ACCOUNTANT who 
would like to andertake the management of a 
small expanding West London office is invited 
to write with full details and salary required. 
Applicant should have working knowledge of 
tax, be able "o correspond coherently, and 
deal with clierts on partner’s behalf. Partner- 
ship is envisazed. followed by succession at 
later date. — Eox AC 1888. 
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Accountancy Career Advance 


ACCOUNTAN( 
APPOINTMEN 


A Universal Selection 
of Career Advancemer 
Opportunities 


INDUSTRY 


ASST TO CO SEC, 
Location: Manchester. Salary to £1 


p.a. 
Electrical Engineers. Young n 
Inter Stage. Good prospects. 


OFFICE MANAGER/ACCOUNTA 


Location: Home Counties. Salary 
£2,500 p.a. i 

Manufacturing Industry. Broad busi 
background essential. 


PERSONAL ASSISTANT 


Location: London. Salary £2,000 p.: 
Construction Co. U/Q but initia 
imperative. 


COST ACCOUNTANT 


Location: Midlands, Salary £2,000 
Light Engineers. Experience of stanc 
costing. Full charge of dept. 


OVERSEAS 


ACCOUNTANTS 


Locations wortd-wide. Excellent ‘ca 
advancement’ opportunities curre 
exist in S. America, E. and W. Af 
and Australia. Salaries including I 
benefits and allowances are, in cet 
cases, in excess of £5,000 p.a. 


PUBLIC PRACTICI 


ACCOUNTANTS 


Locations nation-wide. Salaries acc 
ing to area and individual ability. 

current index embodies a vast dive: 
of positions for personnel in pt 


practice. ‘Above-average’ applic 
are required at all levels. 
ACCOUNTANTS 


QUALIFIED OR UNQUALIFIE 

PROFESSIONAL OR INDUSTRI 

ARE OFFERED OUR COUNSE 
AND GUIDANCE 


Interviews can be arranged in 
LONDON-MANCHESTER-GLASG 


Inquiries and Applications to B. E. Bac! 


ETA 


Accountanc 

Appointmen 

22 GLOUCESTI 
MANSIONS 


CAMBRIDGE CIR 
LONDON WC 


Telephone (01}-240- 
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LARGE BRISTOL FIRM of chartered 
ountants with London associates has 
ancies for young qualified accountants. 
zh starting salary, good staff pension 
eme, five-day week, fullscope for initiative 
H exceptional prospects. — Box AL 6134. 

CELLENT opportunity for Finalists 
rt ID in varied practice. Progressive 
bition. Commencing salary £1,250-£1,300 
. pending qualification. — Write with 
ails of Intermediate and Part I results, 
S. & Co, 14-18 High Holborn, WC1. 

PROGRESSIVE FIRM of City Chartered 
countants has a vacancy for a young quali- 
2 accountant or finalist. The position will 
bvide a broad experience and the successful 
plicant should be prepared to accept early 
poorly: Salary by negotiation. — Box 


RAPIDLY EXPANDING firm of char- 
ed accountants°WCI require senior and 
ni-senior accountants seeking wider 
perience and responsibility. Salary up 
£1,400 according to experience, please 
ite with full particulars to Box AR 1881. 


AUDIT AND TAXATION ASSISTANT 


Chartered Accountants require a quali- 
fied Accountant or experienced finalist 
able to deal with and supervise general 
audit and tax work, This position has a 
ommiencing salary of £1,600 p.a.; pros- 
pects for advancement are excellent. 
Pension scheme and luncheon vouchers. 

Reply giving usual particulars and 
details to Box AA 9026. 


AUDIT CLERK 


A large City firm of Chartered Account- 
ants is seeking an experienced audit clerk 
to specialise on insurance company work. 
The position would suit a qualified or 
unqualified man aged up to 45, who does 
not wish to travel and who would be will- ` 
ing to spend the greater part of his time 
in the City area on insurance company 
audits. Starting salary would be accord- 
ing to age and experience. Five-day week 
and luncheon vouchers. — Applications 
should give age and details of experience 
and should be sent in confidence to Box 
AC 8942. 


DIT CLERK (some experience) for Cit 

bartered Accountants. Articles if required. 
pally excellent opportunities, experience 
d promotion. Pension. Salary not less than 
B00. — Box AC 1841 


D 


BEDFORDSHIRE 


Hillier, Hills, Frary & Co have vacancies 
in their Luton office for newly-qualified 
accountants and final examination can- 
didates with ambition and initiative, 
looking for good prospects and remuner- 
ation. -- Applications will be considered 
from older and more experienced men. 
S Apply, Staff Partner, 26 Victoria Street, 
uton, 








ELFAST FIRM of chartered accountants 
quire a qualified assistant with a view to 
arly partnership. — Full particulars of 
ducation and career to date to: Harold 
inter & Co, 7 Donegall Square West, 


elfast 1. 

IRMINGHAM CHARTERED AC- 
OUNTANTS have vacancies for an 
sistant tax manager, other qualified staff 
ith or without several years’ experience 
nce qualifying and November 1966 finalists 
fishing to obtain a wide experience of 
rofessional work. Excellent salaries, working 
onditions and prospects for promotion. 
bpportunities to transfer to specialist depart- 
ents, including the management con- 
ltancy services department or to other 
ffices in the U.K. or abroad. — Please write 
o the Staff Partner, Touche, Ross, Bailey & 
mart, Chamber of Commerce House, 75 
arborne Road, Edgbaston, Birmingham 15. 













BIRMINGHAM 


The associated firms of Price Waterhouse 
& Co and Howard Smith Thompson & 
Co have vacancies for newly-qualified 
accountants and final examination 
candidates, whether engaged in the 
profession or in commerce, who wish to 
obtain a wide variety of professional 
work. There may be subsequent oppor- 
tunities to transfer to specialist depart- 
ments or to other offices at home and 
abroad. Attractive starting salfries and 
excellent opportunities for advancement. 
— Apply in writing to the Staff Partner, 
P.O. Box 120, 96 Newhall Street, Bir- 
mingham 3. 





“BIRMINGHAM CHARTERED 


ACCOUNTANT 


AC- 
COUNTANTS — Whinney, Murray & Co, 
have vacancies for experienced accountants 
and also for newly qualified accountants who 
wish to broaden their experience in the 
profession. C:pportunities arise from time 
to time to transfer to our other offices at 
home and abroad. Good starting salaries 
will be paid. — Apply to the staff partner at 
Canterbury House, 85 Newhall Street, 
Birmingham 3. 

CAPABLE SENIOR, not necessarily quali- 
fied, with good tax experience, required by 
progressive ‘West End firm of chartered 
accountants. Excellent prospects {including 
working partnership), salary and working 
conditions. — Box CS 1739. 


CHARTERED ACCOUNTANT near 
Victoria Station requires Senior Personal 
Assistant mainly to be responsible for 
the accountancy, audit and tax affairs 
of a number of property companies. 
Previous experience of such companies 
would be en advantage and future pros- 
pects are unlimited. Salary and bonuses 
around £1,500 per annum. — Box CA 


CHARTERED ACCOUNTANT required as 
managing clerk by partner in larger West End 
firm of chartered accountants to assist with 
all aspects of professional work, taxation, etc., 
at management level. Salary £1,750-£2,250. — 
Ful) details o Box CA 9025, 

CHARTERED ACCOUNTANTS based in 
London with a wide and varied practice have 
a vacancy for a qualified assistant. Appli- 
cants should preferably be under 35. Starting 
salaries are visualized in the region of £,650 
per annum for newly-qualified staff. — Apply 
Box CA 1813. 

CHARTERED ACCOUNTANTS, close to 
Cannon Street Station, medium sized, require 
recently quclified man as senior, responsible 
direct to partner. Commencing salary up- 
wards of =1,500 plus luncheon vouchers. 
Friendly firm. Three weeks’ annual holiday. 
Voluntary superannuation scheme. — Write 
Box CA 90:4. 

CHARTERED ACCOUNTANTS _ have 
vacancies for qualified seniors, in £1,500- 
£2,250 bracket according to ability and ex- 
perience. Finalists considered. Opportunity 
to grow w:th expanding City firm. Direct 
responsibility to Partners. ~.Please write with 
details of experience and examination record, 
where relevant, to Box CA 1826. 
CHARTERED ACCOUNTANTS | have 
vacancies in their London office for account- 
ants who are newly qualified or have some 
experience since qualifying. Salary £1,500- 
£1,800 p.a. according to experience. — Write 
Bax CA 6137. 

CHARTERED ACCOUNTANTS have 
vacancy for a qualified senior. Permanent 
position with prospects and progressive 
salary. Person seeking to return to the 
profession from industry would be con- 
sidered. Pension scheme. Lunch vouchers. — 
Write giving full details to Chalmers, Impey 
& Co, Edmund House, [2 Newhall Street, 
Birmingham 3. 

CHARTERED ACCOUNTANTS, Holborn 
area, require a young qualified accountant. 
The position offers the successful applicant 
an excellent opportunity to obtain first-class 
experienee in all aspects of the profession. 
Salary £1,600-£2,000 according to age and 
experience. — Please write giving full par- 
ticulars to Box CA 1882. 

CHARTERED ACCOUNTANTS. — Large/ 
medium firm in Victoria Street, SW1, require 
two senicr assistants for interesting and 
varied wark. Applicants will be given the 
opportunity for further training, where 
necessary, in all aspects of professional 
practice. Commencing salary according to 
experience. — Reference N.C., Box CA 9012. 





CHARTERED ACCOUNTANTS, Lon- 
don EC4 (Staff 25) require Senior 
Manager to assist in control of audit 
work, in organisation of staff and to take 
work to completion. Not necessarily 
qualified but must have had good experi- 
ence in similar position. Salary range 
£1,500-£2,000 per annum. CAESS 
pension scheme. Preferred age 30-40. 
~ Detzeils in writing please to Box 
CA 8897. 





CITY CHARTERED ACCOUNTANTS 
An expanding medium-sized firm has 
vacanc-es for newly-qualified account- 
ants or November finalists. The practice 
includes large Public Companies and a 
very wide variety of other audit and 
special work. 

Good commencing salaries are paid 
together with luncheon vouchers and a 
contributory pension scheme from age 
27. — Full particulars to Box CC 8939. 





CITY TERED ACCOUNTANTS, 
long established, medium sized and friendly, 
have vacaagcies for young qualified men who 
are looking for plenty of varied and respon- 
sible work, offering excellent experience. 
Commencing salary not less than £1,500 
according to ability and record. Three weeks’ 
annual holiday. Voluntary superannuation 
scheme. Luncheon vouchers. — Write Box 
CC 9015, 
CITY CHARTERED ACCOUNTANTS 
(medium-sized firm with offices close to Bank 
and Cannon Street Stations) with expanding 
practice require recently-qualified assistants. 
Commencing salary of not less than £1,500 
offered to selected candidates, and up to 
£1,750 to those with additional experience 
and above-average ability. Interesting work 
available not only in the South but also in 
the Midlands and Scotland. Three weeks’ 
holiday. Luncheon vouchers. Voluntary 
pension scheme. Congenial atmosphere. ~ 
Write Box CC 9013. 
CITY CHARTERED ACCOUNTANTS 
require assistants (male or female) in tax 
department for preparation of personal 
tax returns. Previous experience in pro- 
fessional office would be an advantage. Good 
salary with increases, luncheon vouchers, 
pension scheme, three weeks’ annual holiday. 
~ Write with particulars to Box CC 1817, 
COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
City firm on interesting and varied company 
work. Commencing salary not less than 
£1,350. Luncheon vouchers. — Box CT 6139. 
DORSET. — Senior assistant required in 
expanding practice. Good prospects to person 
with varied experience wishing to remain in 
the profession. — Apply Box DS 1894. 
E. LINCS CHARTERED ACCOUNTANT 
requires qualified assistant with good general 
provincial experience, commencing salary 
£1,000. ~ Full details to Box EL 1727. 
ELLESMERE PORT CHARTERED AC- 
COUNTANTS offer first-class accountancy 
experience to man or woman recently 
ualified. Must be able to accept respon- 


sibility and work by themselves in jobs of 


medium size, — Box EP 1844, 
EXPANDING FIRM of Chartered Account- 
ants based on Swansea, with extensive inter- 
ests in West Wales, require qualified or 
experienced seniors. November finalists and 
semi-senior staff. Good salary and prospects 
for the right staff. - Apply to Box EF 1724. 
EXPERIENCED SENIOR AUDIT CLERK 
required as Assistant to Partner in a firm of 
Chartered Accountants in the Isle of Man. 
Practice of an interesting and varied nature. 
Realistic salary envisaged. — Full details of 
previous experience, age, and present salary 
to Shannon, Kneale & Co, Chartered Ac- 
countants, St George’s Chambers, Douglas, 
Isle of Man. 

FIRM OF CHARTERED ACCOUNTANTS 
in South Bucks require senior clerk for posi- 
tion with prospects of a partnership. The 
applicant must be experienced in incomplete 
records and have a basic knowledge of taxa- 
tion. Salary will be in the region of £1,000 to 
£1,250 according to qualifications and experi- 
ence. ~ Reply Box FO 1890. 

HOLBORN FIRM of chartered accountants 
has a vacancy for a young qualified account- 


- ant or finalist. Interesting and varied work 


affording first-class experience. — Write 
giving full details of age, qualifications and 
professional experience to Box HF 1856. 





HUMBERSIDE 


Chartered Accountants with varied prac- 
tice require senior assistant in the 
£1,500—£2,000 per annum salary range 
with pension scheme and car allowance, — 
Reply giving details of age, experience, 
qualifications, etc., to Box HC 9027, 


JUNIOR AUDIT CLERKS required by City 
Chartered Accountants. Experience is not 
essential, Good salary and prospects. Articles 
considered if required. — Box JA 1825. 

JUNIOR AND SEMI-SENIOR ASSIST- 
ANTS required by City chartered account- 
ants. Articles would be considered in 
suitable cases. Good progressive salaries 
Eer to age and experience. ~ Box JA 


LEEDS 


Cooper Brothers & Co have vacancies 
for young qualified accountants or those 
about to qualify. 

These positions offer the opportunity 
to obtain experience with an inter- 
national firm in a wide range of profes- 
sional work, including audits of all kinds 
and sizes, investigations and special 
work, Starting salaries are attractive and 
there are excellent prospects of rapid 
advancement. 

Applications should be sent to 
Holbeck House, Albion Street, Leeds I. 


III 


JOHN McCARTHY ` 
& COMPANY . | 
111/115 Moorgate, 
London EC2 


Accountancy Appointments 


PROFESSIONAL 
& 
TAXATION 


LONDON AND PROVINCES 


Practices are as diverse as persons. 
Since life is for the living and half the 
waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility. This is 





the ideal but with vacancies in all areas ` 


it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 
In this range most firms are able to offer 
hours, holidays and pensions that are 
comparable with Commerce and Indus- 
try. 

OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. — France, 
Belgium, Holland and Spain. 


COMMERCIAL 


£2,000 circa, HERTS 

A cost accountant, qualified with 5-7 
years’ experience including standard 
costing required by a firm of Electrical 
Engineers. Feasibility studies have been 
completed and a computer will be in- 
stalled in due course. 


£1,500-£2,000, S. WALES 

Qualified man with two years’ industrial 
experience as Budget Officer in an im- 
portant subsidiary of a powerful chemical 
group. A critical faculty important and 
able to use sophisticated techniques to 
improve systems. Pleasant situacion near 
coast in the country. 


£2,500-£3,000, CROYDON 

A qualified man in his thirties for a sub- 
sidiary of a leading nationally-known 
Engineering Group. To advise. the 
Board generally as to costs and systems 
and presentation of financial informa- 
tion. 


£1,500-£2,000, LONDON 

A young qualified man with some in- 
dustrial experience to be a project 
accountant at the Head Office of a lead- 
ing engineering group. A versatile per- 
former to report on a variety of problems, 
financial and cost, or a little trouble- 
shooting or the straightforward prepara- 
tion of accounts for the Board. 


£1,500 up, WI 

Accountant/Secretary for a new sub- 
sidiary engaged in design and marketing. 
To start the systems and grow with 
the company. Admirable opportunity for 
a young newly qualified man. 


UP TO £1,750 WC2 

A young qualified C.A. for the manage- 
ment accounting dept of an international 
company in the telecommunications 
field. An admirable opportunity to 
join a Group with wide overseas rami- 
fications and in due course travel. 


£1,100~£1,500, El 

Assistant Accountant not necessarily 
qualified but with some professional 
experience to manage an accounts dept 
in a public company engaged in the 
Wholesale warehousing field. Mechan- 
ised accounting. 


Personal and individual attention given 
to each applicant in PRIVATE 


Open Saturday morning 


Call or write for information 


NATional 5127/8 
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MERVYN HUGHES & COMPANY 222%. 


L. G. Gibson (Executive) 








Public Practice Accountancy Appointment Specialists R J. Welsh (Executive) 
(Proprietors - Mervyn Hughes Associates Ltd) ee ee 
71 ST MARY AXE, LONDON EC3 L. I. Simpson, F.C.A. 


Telephone No. 01~283-0037 (with external Nos — 12 lines) D. B. Smith, F.C.I.S. 


The volume and diversity of our register (salary range £1,000 to £3,000 p.a.) precludes representative advertising. In exemplification: 


NEWLY OR RECENTLY QUALIFIED ACCOUNTANT (£1,500 p.a.) PARTNERSHIP (£2,000 p.a. minimum) 
Large international firm — an appointment offering diversified experience in all aspects of | Small/mediam City firm — an outstanding opportunity for a qualified applicant aged 28 
management accounting and the opportunity for selection for interesting short period continen- with a sound and comprehensive experience in audits, taxation and Imanagement account 


tal and U.S.A. assignments. definite offer of an early partnership. 

SENIOR — LIQUIDATIONS (£2,000 p.a.) TAXATION MANAGER (£2,000-£2,500 p.a.) " 

Large firm — a-specialist appointment (mainly bank receiverships) involving extensive U.K. Medium-sized City firm a break-through opportunity open to a Taxation Accountant 
and European travel and offering commensurate prospects of advancement. has attained a standard of competence justifying manager ‘status. 


CONFIDENTIAL DISCUSSION: 


Each week we are consulted in confidence by a number of accountants who wish to explore current possibilities without committal, We do not claim to be omniscient or oracular but we will 
give any and every form of information within our power. 


To arrange an appointment please write or telephone to our director Mr L. G. Gibson. 


FINALISTS - ‘PLANNING YOUR CAREER’ 


Perusal of our booklet ‘Planning Your Career’ is well worth while. A copy will be dispatched immediately on request. 


OVERSEAS APPOINTMENTS 


Adventurous minded qualified accountants will find a discussion with our director, Mr R. J. Welsh, is informative and interesti 


There is no obligation to proceed beyond the discussion stage. 

NASSAU — MANAGER - PROSPECTS OF PARTNERSHIP (£3,000 p.a.) l ` 

— branch of an international firm — a permanent career appointment open to a Chartered Accountant aged 28 to 34 with an adequately wide general professional experience and the pers 
attributes necessary to promote the growth of the practice — definite partnership prospects. 


PERTH/AUSTRALIA — SENIOR (£A2,000) , f : i 
— another permanent career appointment — young Chartered Accountant wishing to establish himself in Australia. 


Numerous other vacancies including MADRID, BARCELONA, PARIS, BRUSSELS, GENEVA, COPENHAGEN, JAMAICA, HONG KONG, MIDDLE EAST, JOHANNESBURG. 
OPEN SATURDAY MORNINGS BY APPOINTMENT. 
EEN EE eo 


í APPOINTMENTS FOR 


CHARTERED ACCOUNTANTS 
Price Waterhouse & Co wish to recruit a number of additional qualified accountants A , 
in their offices in London and other cities in the United Kingdom. Excellent promotion Turquand, Youngs & Co, have vacancies in London for qualified accountants whc 
prospects and high starting salaries are offered. are seeking to broaden their experience. 
After an initial period of wide professional experience, supplemented by training Staff have ample opportunities to increase their knowledge of advanced technique: 
courses, there will be opportunities for suitable staff to obtain more specialized whilst engaged on work in a wide variety of industrial and commercial companies 
experience in the management consultancy and taxation departments of the firm. The firm runs its own courses, including instruction in Electronic Data Processing 


There will also be opportunities to transfer to associated firms overseas. , ON 
There are excellent prospects for promotion and first-class experience can be 


A non-contributory pension scheme is run for the staff and three weeks’ annual obtained ty those who wish to spend a further two or three years on the practising 
holiday is given. side before deciding on their future. 
Applications should be addressed to the Staff Partner, 3 Frederick's Place, Old Good sélaries are paid depending on experience and ability. 


Je London EC2. 
ES Please address applications to Staff Partner, 4 Coleman Street, London EC2. 





. TAYLOR 
CHARTERED ACCOUNTANTS | BUREAU 


LONDON AND ABROAD 


One of the oldest established employment agencies Iq the City of London TELE PHC 
PROFESSIO! 
city 2! 


We are anxious to engage able young chartered accountants keen to 
develop their potential through the medium of the varied and 
responsible work and training in modern techniques provided within 


COMMERCT 
Specialists in Professional, Commercial & industrial Accountancy Staff ciry EN 





an international firm. 84-40, LUDGATE HILL, LONDON, BG 
The prospects are virtually unlimited and there is ample scope for 
A a gs . May We draw r attention to t? 
those who wish to specialize or to work abroad, now or at a later nave moved from 49, queen Victoria Street Kees 
stage. EE This move has been necessitated by our need 
F g , P Zor greater apace; you Will notice, however, that our 
We shall be pleased to arrange interviews for suitable candidates to | selephone numbers haye not altered, 
discuss the matter in London or at any of our other U.K. or - 
: d F ae By virtue of this cha we des able to offer 
European offices, and if you are interested you should write giving SE Oia cat nee cierto 
brief personal details to the Staff Partner at 4b Frederick’s Place, } gre warmly invited to visit us at our new offices, and 
H 3 PYoeLems -83g ons one of cur 
Old Jewry, London EC2. Whinney Murray & Co. experienced consultants, who will be pleased.to assist 


end advise without obligation, 





vember 19th, 1966 
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Licensed by the City of Westminster 


ACCOUNTANT 


Accountancy Engagements Limited 


287 Oxford Street, London W1 


Telephone: MAY fair 8778 
Robephone messages when closed: CITy 6071 


Director: J. A. Perriam, A.C.LS. Consultant Director: P. R. Whiteland-Smith, A.C.A., A.C.LS., A.T.LL 


Have been retained by universally known public companies to recruit personnel 
for London and the provinces 


PUBLIC PRACTICE 


ACCOUNTANT ` 
Partnership Calibre to work for consortium. £1,700. 


TAXATION MANAGER 
To deal with Personal Trust and Overseas Company Tax. £2,000. 


AUDIT ASSISTANT 
View to partnership £1,600. 


ACCOUNTANT 
Qualified or Semi-Qualified - Swansea. 


COMMERCE AND INDUSTRY 


CHIEF ACCOUNTANT A.C.W.A. 
Financial and cost accounting. £2,500. 


CHIEF ACCOUNTANT A.C.A. 
Industrial experience. £2,500. 


ASSISTANT COMPANY SECRETARY 
Management Accounts. £2,000. 


ASSISTANT TO GROUP ACCOUNTANT 
Excellent Promotion Prospects — Bucks. 


ACCOUNTANT 
Financial Records and Costing. Some Secretarial Duties. £1,600 — Surrey. 


Applications are invited from qualified and/or experienced professional and commercial accountants and company secretaries seeking positions in U.K. or abroad. 


Salary range £1,000 to £3,000. 


No fees to applicant. 


WRITE, CALL OR TELEPHONE 


CHARTERED 
ACCOUNTANTS 


Spicer and Pegler are always ready to interview Chartered Accountants 
who wish to join their staff. A wide range of City and industrial work 
together with the opportunity of attending various professional courses 
ensures good experience and an interesting variety of work. The Staff 
Partner at St Mary Axe House, 56 St Mary Axe, London EC3, will be glad 
to discuss the matter with those interested. 


QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attrective vacancies in their 
London office for young qualified accountants or November 
finalists who wish to further their career and extend their knowledge 
of accountancy in professional work of the widest variety. 


The work includes audit, taxation, investigations, and consultancy 


and there are opportunities for further training and after a period of 
general experience for specialization. 


Good starting salaries are paid and an interesting and remunera- 
tive career is offered for those capable of taking responsibility. 
There are also opportunities for transfer to other offices in the 
United Kingdom or in many countries overseas. 


There is a pension sgheme and three weeks’ annual holiday is 
given, — Applications ‘should be addressed to the Staff Partner, 
li EES, Lane, London EC2, 





BIRMINGHAM CHARTERED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have vacancies for newly-qualified Accountants (and 
Final Examination candidates) who wish to extend their experience in the widest 
variety of professional work. 


Attractive starting salaries are paid and the prospects for progressive experience 
and promotion are excellent. There are opportunities of transfer to overseas offices. 


Three weeks’ annual holiday is given, 


Applications should be addressed to the Staff Partner, Windsor House, Temple 
Row, Birmingham 2. 


YOUNG 
CHARTERED ACCOUNTANTS 


Cooper Brothers & Co. can offer early appointments on their staff 
to young chartered accountants and November finalists. 

The appointments could be in London or in one of the provincial 
offices and are suitable for men who wish to obtain further experi- 
ence in professional work. Initially the work would either be 
mainly company taxation or audits of large and medium-sized 
companies, but as experience is gained there would be opportunities 
to do investigations and other special work. There would also be 
opportunities for travel abroad or transfer to an associated firm 
overseas. 

The firm provides an introductory course and an electronic data 
processing course for new staff. 

Starting salaries are good and there are excellent prospects of 
advancement for able and energetic men. 

Please write in confidence to the Staff Partner, Abacus House, 
Gutter Lane, Cheapside, London EC ` 





THE 


ACCOUNTANT November 19th, 





A unique service 
specialising exclusively 
in Accountancy 


appointments 


£1,500 
EAE EWES QUALIFIED 


£1,750 
PARTNER POTENTIAL 
IPSWICH 


£2,909 
AUDIT MANAGER 
EC2 


£2,000-£2,500 
SUPERVISOR 


£1,500 
OFFICE MANAGER 
STAINES 


£1,500-£1,750 
ASSISTANT TO GROUP ACCOUNTANT 
ISLEWORTH 


£1,750 7 oa 
ASSISTANT TO CONTROLLER 
Sai e 
£2,000 

SENIOR ACCOUNTANT 
NORTH BUCKS 

SALARY NEGOTIABLE 


MANAGEMENT ACCOUNTANT 
SOUTH LONDON 


£1,850~-£2,200 plus 


41 Kingsway, London WC 
Temple Bar 105 


Barton 
Bureau 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


PUBLIC PRACTICE 


Medium to Small firm of Chartered Accountants require keen ambitious Accountant for an interesting variety of audit work incl 
occasional investigations and liquidation. Our clients are an expanding practice who are able to offer first-class career opportt 
to the successful applicant. Age 23-26. 


Accountancy sta 
consultant 


Our clients are a well established firm of Chartered Accountants, wellknown in the East Anglia area who require a Chartered Accor 
of Partnership potential. Excellent range of audit/taxation duties. Very congenial working conditions. Age 28-35, 


Medium to large City firm of Chartered Accountan‘s are seeking a well experienced Accountant preferably qualified to carry 
variety of senior duties including supervisory and audit planning work. Age up to 45. 


Our clients are a medium to large firm of Chartered Accountants and require a qualified accountant with a sound professional backgi 
to take-charge of a section covering a group of audits. The successful applicant must have a strong personality and should also be ca 
of advising clients on various matters. Excellent prospects, Age immaterial. 


COMMERCE AND INDUSTRY 


DOMESTIC METAL GOODS. The successful applicant should have experience of accounts up to final stages and cost variance 
will be responsible for the Invoice Department which has mechanised accounting installed. Age 30—45. 


Food Manufacturers. Our clients require a young Chartered Accountant with preferably two to three years’ post-qualification exper 
He will assist the Group Accountant in preparing Financial Control statements, Investigations, Management information and stat 
The successful candidate should be ambitious with imagination and ideas. Age 26-30, 


Manufacturers Drawing Office Equipment. A leading Company in this field require a young Accountant not necessarily qualifiec 
a good cr of experience in standard costing. Duties are varied and the successful applicant should be able to accept responsi 
Age g 


Metal Engineering. A subsidiary Company of a substantial group require a well experienced Accountant with a minimum of three: 
industrial experience. He should possess Chartered, Certified or Cost and Works qualification with a good background of costin 
staff control, This is a senior position and could lead to a Board appointment. Age 28—32. 


Light Engineering. A leading firm in the field of electronic engineering require Chartered or Cost Accountant with experience in Sta: 
costing with an interest in E.D.P. techniques. It is important that the successful applicant be of pleasant personality and able to intr: 
new ideas to a very active and expanding Company. He will be required to carry out cost investigations and provide Manage 
information. Age immaterial. 


OVERSEAS 


Due to expansion, a leading firm of Chartered Accountants in Johannesburg are always in need of qualified accountants of Manag: 
potential. An example of this is their newly formed management consultancy department. They are a large firm of about one hu 
and twenty staff and operate, in addition to a very up-to-date audit department, an accountancy/secretarial department which br 
work of a very absorbing and interesting nature. A sorad renewable contract preferably for three years is offered together with a 
grant for travelling expenses to South Africa although emigration grants still apply. In view of the favourable level of taxation (ap: 
mately 10 per cent for the married person) and also lower cost of living with higher standards both for married and single men 
worth-while country to settle into. The climate is one of the world’s best and sporting facilities are excellent. Salaries are very 
petitive with twice yearly reviews of salary, together with a pension scheme and other benefits. 


Commerce and Industry: MALAWI, SIERRA LEONE, BRAZIL, NIGERIA, LIBYA. 


Public Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA, KENYA, UGANDA, BRUSSELS, CANADA, PARIS, COPENHAGEN, THE HAI 
GERMANY, SINGAPORE, MALAYSIA, AUSTRALIA, BERMUDA. 





POST-QUALIFICATION CAREERS 


TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON WI 


Deloitte, Plender, Griffiths & Co have vacancies in London for young qualified 


accountants. 


The appointments offer opportunities for experience in a wide range of varied and 
interesting work, including taxation, investigation and some financial and manage- 


tment accounting. 


Training courses covering a number of subjects are provided for all qualified staff. 


Salaries are reviewed regularly and the prospects for promotion are excellent. 


The firm also has vacencies in its provincial and overseas offices and opportunities 
arise from time to time to transfer to these offices. 


Applications should be sent to the Staff Partner, 128 Queen Victoria Street, 


London EC4. 





SMALL AUDITS AND INCOMPLETE RECORDS 
CITY CHARTERED ACCOUNTANTS 


A well-rewarded challenge t 


o A.C.C.A,. or A.C.LS. Finalist, capable of accepting 


responsibility for preparation of accounts, secretarial work and taxation, with the 


minimum of supervision. ~ A 
numbers to Box SA 1787. 





pplicants for interview to send address and/or telephone 





ACCOUNTANCY APPOINTMENTS 


PUBLIC PRACTICE 


UNQUALIFIED SENIOR - EG. 
£1,700. 


SENIOR - Wi. £1,800. 
AUDIT MANAGER ~ WC2. £2,100. 
SENIOR ASSISTANTS - EC2. £1,800. 


UNQUALIFIED SENIOR — WC 
£1,600. 


SEMI-SENIORS — £800-£1,250. 
FINALIST — W1. £1,500. 
AUDIT MANAGER ~ EC3. £1,900. 


There are many more professional 
vacancies. Please call, write or telephone 
for a better position. 





TEL. GERRARD 606 


COMMERCIAL 


COMPANY SECRETARY 

A qualified Accountant is required b 
light engineering company in Ne 
Bucks. Our clients are a substan 
public company and are seeking so: 
one with the calibre to join the Bo 
in the near future. Starting sal 
£1,800-£2,000 p.a. 


MANAGEMENT ACCOUNTANT 
Furniture manufacturers near C 
require a qualified Accountant 
Finalist). The successful applicant ` 
find the work interesting and will h 
attractive chances of promotion. St: 
ing salary to £1,750 p.a. 


ACCOUNTANT 
A newly qualified. Accountant is 
uired for a semi-commercial positi 
e will be in charge of the account 
and organisation of a newly formed s 
sidiary bf a Canadian company. " 
position should appeal to some: 
seeking his first post outside the p 
fession. Starting salary £1,400-£1, 
p.a. 
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PROFESSIONAL 


UDIT MANAGER - £2,100 p.a. 
SENIOR EC2 — £1,900 p.a. 
SENIOR W1 — £1,800 p.a. 

WLY QUALIFIED — £1,550 p.a. 
SINALIST EC3 ~ £1,300 p.a. 
5EMI-SENIOR — £1,100 p.a. 
TAXATION from £750-£2,500 p.a. 









CONSULTANCY 


e are currently acting on behalf of 
our firms of management consultants 
ho wish to recruit suitably qualified 
staff for interesting assignments through- 
put the U.K. 

Briefly, we are interested in hearing 
rom those that come within the 
oliowing: i 


i) ACA JA A.C.C.AJA.CW.A, 
ii) Minimum 2 years’ industrial 
experience. 
iii} Age 27-38. 
iv) Salary £1,5G0-£3,500 p.a. 
vi Good systems experience. 
vi) Free to travel. 
Consultancy is a specialised field, 
and not everyones is suitable, but we 


shall be happy to advise you of your 
mossibilities! 


Contact: Mr Graham Elmslie. 


118 NEW BOND STREET, LONDON WI 
(Specialists in Accountancy appointments) 


ACCOUNTANT 


HARRISON & WILLIS LTD. 


POST OF THE WEEK 


More and more investors are finding 
that unit trusts are the answer to their 
investment worries. Their popularity 
over the past ten years or so cannot 
effectively be measured, but some are 
increasing their interests all the time. 


An opportunity now exists with one of 
the largest group of unit trusts, for an 
A.C.A. aged 25-30, who will be res- 
ponsible to the Chief Accountant for 
all the financial accounting matters. 
This position will provide an excellent 
training in unit trust management and 
should apreal to a young and ambitious 
‘City’ accountant. Similar experience is 
not necessary but the successful can- 
didate will be expected to control 
subordinate staff. A commencing salary 
to about £2,250 p.a. is envisaged. 


All applications in confidence to 
MrD. J, Wilkinson. 


OVERSEAS 


PROFESSIONAL and COMMERCIAL 


openings exist in many countries, alf 
carrying good salaries and benefits, 
You are mvited to contact us with your 
particular requirements, when we shall 
be happy to advise what is available. 


1) A.C.W.A. — young, oe large food 


2) TAXATION ACCOUNTANT ~- quali- 


3) COST ACCOUNTANT ~- to contro! 


COMMERCIAL INTRODUCING 


} MAJOR 
| 






‘BILL’ 


company in W, X, to assist 
MADDAN 


with the development of the standard 
costing system and oversee its smooth 
running. Excellent opportunity for 
ambitious man with at least five 
years’ industrial experience. Salary 
range £1,750-£2,000 p.a. 


in the R.A. 


ed, for responsible position with 
large group based ECH. A knowledge 
of company tax is essential, and pref- 
erence would be given to someone 
with commercial experience. Age 
range 30-40. Salary to circa £2,400 


p.a. Eastern Campaigns. 


the costing of factories manufacturing 


VI. 





educated at the 
City of London 
School. Enlisted 
in 
September 1939, 
eventually pas- 
sing into Sand- 
hurst. Upon re- 
ceiving his com- 
mission served 
with the Royal 
Welsh Fusiliers, 
and the Lancashire Fusiliers in the Far 


_ On leaving the Army became claims 
inspector with an insurance company. 


high-class ladies’ clothing. A know- 
ledge of this industry would be a 
distinct advantage. Age to 45. Salary 
to £2,000 p.a. 


4) OFFICE MANAGER — for WE. record 


Since joining this company has placed 
his extensive personnel ‘background’ 
at the service of leading industrial 
clients. He is single and lives at 
Windsor. 


Open Saturday mornings 


company. Full control of ledgers, and 


all accounts to final stages. Should be TEMPORARY 
able to control staff. Age 27-40. EMPLOYMENT 
Salary circa £1,350 p.a&. CHARTERED 
5) UNQUALIFIED ACCOUNTANT -- ACCOUNTANTS 
for chemical company based SEI. Full 
set of books — and should be fully ` TEMPORARY 
conversant with personal and nominal . EMPLOYMENT 
ledgers. Age 30-40. Salary £1,250 p.a. 
up. SEMI-SENIORS 
Contact: i-3 - Mr D. J. Wilkinson. TEMPORARY 
4-5 — Mr C. Cooper-Key. EMPLOYMENT 


HYDe Park 9441 (6 lines) 


Members of The Institute of Employment Agents and Consultants 


QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and many provincial centres for 
both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of pro- 


=- fessional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants. The firm operates z contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience, 
and the centre preferred, and should be addressed to: The Staff Partner, Lee House, 


London Wall, London EC2. 


ed 
= 


Chartered 
|! Accountants |! 
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responsibility. 


d 


We offer to young qualified accountants good training and experience, 

in London and Manchester, in a wide variety of activities. 
Established and successful training programmes in audit, tax and 

systems work ensure that staff develop rapidly to positions of 


The experience gained in advanced auditing techniques, costing, 
investigations, computer applications and in U.K. and international 
tax makes an excellent foundation for a man’s future career. 

Salaries and fringe benefits are competitive. 

There are opportunities for specializing in tax and management 
consultancy, and for transfer on long or short term basis to other 
offices within our international organization. 

We have a special need for men to rise to manager level and partnere 
ship responsibility in all areas. Write to D. Steele. e 


_ St. Alphage House - 2 Fore Street: London - E.C.2, 





Arthur Andersen & Co. 


PERSONAL TAXATION 


Well-known City Chartered Accountants with extensive international practice seek 
keen young assistants (aged 20-23) with three/five years’ experience, preferably as 
Tax Officer (Higher Grads), to deal with increasing volume of Personal Taxation work. 
Starting salaries will be in the range £1,000-£1,300 p.a. and are reviewed regularly. 
The firm has a contributory pension scheme and supplies luncheon vouchers. The 
work is varied and interesting, provides opportunities to meet clients and offers 
excellent prospects of advancement to young persons wishing to broaden their 
experience. — Applicants should write to Box PT 8940. . 


QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacancies in London, Midland and Northern areas 
for recently qualified accountants seeking to broaden their experience in an interesting 
and varied practice. 


Initial appointment would be to the audit staff but there would be opportunities for 
investigation and other special work. Instruction in data processing techniques and 
openings for specialization in management accounting and taxation are available 
after experience for selected candidates, 


Starting salaries depend on age and experience and an above-average rate would be 
paid to suitable applicants willing to enter a three-year agreement. Prospects for pro-s 
motion within the firm are excellent. There is a contributory pension scheme and 
an annual entitlement to four weeks’ holiday and an additional two days’ leave. 


Applications should be addressed to the Staff Partner, 33 King William Street, 
London EC4. A 


TAXATION ASSISTANTS 


A large firm of City Chartered Accountants has vacancies in its taxation department 
for staff with experience in dealing mainly with personal taxation. 


Good commencing salaries will be paid and the firm has a non-contributory pension 
scheme for its staff. ; , 


Applications should be sent to Box TA 8959. 


SYDenham 0636 after 7 p.m. 
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LAURIE & COMPANY 
Accountancy Appointments 


COMMER 
S. LONDON £2,000 
A group of companies with varied 
interests have a vacancy for a Secretary/ 
Accountant (A.C.A., A.C.C.A.), with 
first-class commercial experience in 
arse. and consolidated accounts. Age 


BIRMINGHAM £2,000 

A large expanding Company of an 
Engineering Group have an opening for 
a qualified man with varied experience 
to take over all accounting. Good 
prospects of succeeding to Secretary- 
opt due course. Car provided. Age 


EC3 £2,000 

An excellent opportunity for a young 
qualified man to join a large group of 
companies. He would be required to deal 
with all financial aspects of a sub- 
sidiary. Age 28/32. ` 


HERTS £1,900 

A qualified man, preferably A.C.W.A. 
or one with good costing experience, is 
required by an Engineering Company. 
Duties would include the administration 
of a costing department. 


PROFESSIONAL 
There is a constant demand from pro- 
fessional firms for qualified and un- 
qualified candidates at all levels. From 
our comprehensive register of vacancies 
we are able to select the exact type of 
opportunity required. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURTE & COMPANY 


Management Appointment Consultants 
Specialising in Accountancy 


91 Moorgate, London EC2 


MONarch 6301 





LEEDS CHARTERED ACCOUNTANTS 
require a qualified senior assistant capable of 
supervising audits to final account stage. 
Taxation experience an advantage. November 
1966 finalist considered. Five-day week. 
Progressive salary commencing at £1,250 to 
£1,500 according to experience. Replies 
treated as strictly confidential. - Box LC 
LEICESTER — Young qualified accountants 
and November finalists are invited to apply 
to Wykes & Co (associated with Peat, 
Marwick, Mitchell & Co) for positions 
offering good salaries, prospects, and op- 
portunities of obtaining excellent and varied 
xperience of company work. Three weeks’ 
annual holiday. — Please write to 24 Friar 
Lane, Leicester. 

LONDON CHARTERED ACCOUNTANTS 
adjacent King’s Cross tube require two 
capable experienced senior clerks to handle 
medium, and group audits to finality. Also 
two semi-senior clerks with all-round experi- 
ence. Ample opportunity and scope for 
applicants showing initiative and ability. 
Progressive salary, pension scheme and 
luncheon vouchers. — Please send full details 


cf age, experience and salary required to ` 


Box LC 1 

LONDON irm of chartered accountants 
invite applications from young chartered 
accountants resident in West Country. 
Applicant would be required to serve for a 
maximum period of six months in London 
office with a view to becoming manager of a 


n2w Office in West Country and eventually a 


partner of the firm. — Box LF 1745. 

NDON FIRM of chartered accountants 
require senior audit clerk not necessarily 
qualified. Salary £1,000-£1,400 according to 
age and experience. Luncheon vouchers. 
Pension scheme available. Varied practice. — 
SE with details of experience to Box LF 


- 





MANCHESTER 


Price Waterhouse & Co have vacancies 
for recently qualified accountants; final 
examination candidates will also be 
considered. 

The firm offers wide professional ex- 
perience which is supplemented by 
raining courses. There are opportunities 
for suitable staff to transfer to specialist 
departments ‘of the firm or to other 
offices at home and overseas. 


Good starting salaries and excellent ` 


prospects for advancement. 
Applications should be sent to 73/79 
King Street, Manchester 2. . 
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ACCOUNTANT 


LIVERPOOL CHARTERED ACCOUNT- 
ANTS require senior assistant. Negligible 
travel as work mainly interna). Ability 
governs salary. — Jackson and Hesketh, 829 
Corn Exchange, Fenwick Street. 
MANAGING CLERK with professional 
experience over a number of years required 
by West End chartered accountants with 
branch in Middlesex. Permanent and pro- 
gressive post with salary by arrangement. — 
Apply to E. W. Ellis & Co, 109 Jermyn 
Street, SW1. Telephone WHI. 2771. 


NEWCASTLE UPON TYNE 


Chartered Accountants require a quali- 
fied accountant mainly for the audit 
side of their practice. Applicants should 
be por ce to take responsibility and 
to work on their own initiative. Good 
progressive salary, CAESS pension 
scheme. — Write Box NU 1892. 


: NEWLY-QUALIFIED CHARTERED AC- 


COUNTANTS required by City firm (seven 


: partners) to work under direct supervision 
` of partners. Salary £1,350 to £1,600. Recent 
` finalists considered. Luncheon ‘vouchers. - 


Box NQ 61 


. NORTH LONDON chartered accountants 
. have vacancy for a qualified assistant aged 
, between 25-30 with a view to partnership in 


two/three years. An above average salary 
up to £2,000 according to age and alas 


` rising steeply on merit. — Box NL 
NORTH KENT C 


HARTERED ACCOUNT- 
ANTS require senior, semi-senior and junior 


. assistants for expanding practice. Excellent 


prospects and remuneration commensurate 


: with ability and experience. — Box NK 9017. 


QUALIFIED ACCOUNTANT required by 
chartered accountants practising in Somerset 
and Devon. Salary commensurate with 
rh icanon and experience. — Box QA 


QUALIFIED ASSISTANT 


required for Insolvency Department of 
firm of Chartered Accountants in North 
Wiltshire. The post offers excellent pros- 
pects to a man prepared to specialise. 
Salary will be according to experience, 
the minimum envisaged being £1,200. 
joe giving full details to Box QA 


RECENT EXAMINATION FINALISTS 
Ee or A.C.C.A.) required by London firm 
seven partners). Commencing salary £800 
to £1,100 according to experience. Luncheon 
vouchers. — Box RE 6148. 

ROMFORD ACCOUNTANTS require semi- 
senior or junior audit clerks with some experi- 
ence; permanent and progressive posts. 
Attractive remuneration and good working 
conditions offered. — Write with full details to 
Box RA 1786. 

SCARBOROUGH. — Progressive and ex- 
panding firm of chartered accountants 
require senior assistant with good audit and 
taxation experience. Possibilities of partner- 
ship in a few years for the right man. — 
SET giving usual particulars to Box SP 


SCOTLAND - Accountant, not necessarily 
qualified, required by chartered accountants 
in Easter Ross for January to June 1967. 
Good all-round experience, including tax, 
essential. — Box SA 1846. 

SE, LINCS CHARTERED ACCOUNTANT 
requires senior assistant with good. general 
provincial experience, not necessarily quali- 
fied; commencing salary £850-£1,000 ac- 
cording to experience. — Full particulars to 
Box SE 1726. 

SEMI-SENIOR Assistant required by Char- 
tered Accountants, WCI. Varied work in 
friendly office with opportunity for sound 
experience and advancement. Initial salary 
£850 to £1,050, according to experience. 
Us educated applicants only. — Box SS 
SEMI-SENIOR CLERK required by South 
Coast chartered accountants. Salary accord- 
ing to experience, five-day. week, three weeks’ 
holiday. — Write giving details of age, experi- 
ence, and salary required to Box SS 1815. 
SENIOR AND SEMI-SENIOR CLERKS 
required by firm of City chartered account- 
ants. Excellent salary and prospects. — Box 
SA 1725. 

SENIORS AND SEMI-SENIORS required 
by medium-sized firm of chartered account- 
ants. Excellent experience, salaries and pros- 
pects for British applicants only. ~ Blair 


' Sanders & Co, 3/5 Bedford Row, WC1. 


HOLborn 3334. 

SENIOR AUDIT ASSISTANTS requirea by 
West End chartered accountants with branch 
in Middlesex. Professional experience in 
audit’ and’ accountancy work essential. 
Permanent and progressive post. Salary 
according to age, anne and experience. — 
Apply to E. W. Ellis & Co, 109 E 


. Street, SW1. Telephone WHI. 2777. 


SENIOR ASSISTANT, not necessarily 
qualified, required by City chartered account- 
ants. Ability to record minutes of meetings 
would be an advantage. Good salary, 
eta to age and experience. — Box 


SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hertfordshire. 
Qualified or unqualified with provincial 
experience and good knowledge of taxation. 
House available. — AppIY stating age and 
experience to Box SA 1 

SENIOR OR SEMI-SENIOR CLERK 


- required by Chartered Accountants in 


Croydon, Surrey. Varied and ` interesting 
work. ‘Pension scheme, luncheon vouchers, 
etc. Salary according to age and experience. 
—BoxSO 1 

SOUTH-EAST COAST CHARTERED AC- 
COUNTANTS require keen qualified ac- 
countant as personal assistant to Partner in 
expanding practice. Salary range £1,050 to 
£1,350 with partnership prospects. — Box 
SE 6149. 

SOUTH MIDLANDS FIRM, capable and 
determined to expand further, seeks an 
exceptional man either chartered or certified, 
as a senior for a position leading quickly 
to a new eppointment as managing clerk 
to a partner. Age limit 27 to 33. Starting 
salary as senior £1,850; commensurate 
remuneration as manager, ~ Box SM 1893. 


TAXATION ACCOUNTANTS 


City Chartered Accountants seeking to 
strengthen their service to clients in the 
field of taxation can offer early appoint- 
ments to two or three qualified men. 
These appointments provide the 
opportunity to gain valuable experience 
of all aspects of taxation work and 
should appeal to young men who wish to 
specialise m this subject for a few years. 
ood starting salaries are paid and 
there are excellent prospects of early 
advancement. 
ee write in confidence to Box TA 


TAXATION ASSISTANT (lady) re- 
quired by West End Chartered Account- 
ants. Applicants should have had previous 
experience in Personal Taxation. Per- 
manent and progressive post. Pension 
scheme. Five-day week. Three weeks’ 
annual holiday. Starting salary £1,000 
p.a. upwards, according to experience 
and ability. Luncheon vouchers. — Full 
particulars to Box TA 8909. 


TAXATION ASSISTANT (male or female) 
required by medium-sized firm of City 
chartered’ acccuntants. Mainly personal tax 
cases but wide variety of work including some 
Schedule D. Salary £1,000 to £1,400 accord- 
ing to experience. "Luncheon vouchers, 
ension scheme, five-day week, three weeks’ 
oliday. — Box TA 1770. 
TAXATION ASSISTANT required by 
London firm of chartered accountants 
adjacent King’s Cross tube. Must be experi- 
enced in all aspects of taxation and up to 
date on currer.t legislation. Five-day week, 
pension scheme and luncheon vouchers. — 
Write full partizulars to Box TA 1742. 
TAXATION ASSISTANT required by West 
End chartered accountants. Applicants 
should have had previous experience in 
company and personal] taxation. Permanent 
and progressiv2 post. Salary according to 
experience and ability. Luncheon vouchers. — 
Apply E. W. Ellis & Co, 109 Jermyn Street, 
London SW1. Telephone WHI. 2777. 
TAXATION CLERKS. — London chartered 
accountants require male or female clerks to 
deal with personal tax cases, P.A.Y.E., etc., 
at their London and Canterbury offices. Five- 
day week, 9.30-5.30. Three weeks’ holiday. 
E accordinz to experience. ~ Write Box 
T 
TAXATION. — Senior assistant, male or 
female, preferakly but not essentially quali- 
fied, required to take charge of a section 
dealing entirely with personal taxation plus a 
small number o7 estates. Responsible direct 
to partners. Five-day week, pension scheme, 
three weeks’ holiday. — App ly: Thornton 
Baker & Co, 15 Goldington Read, Bedford. 


TAXATION SENIOR 


City firm of Chartered Accountants has 
a vacancy in its expanding Tax Depart- 
ment for ‘a Senior Assistant with 
previous exper-ence. Salary according to 
age and experience but in the region of 

£1,800. Luncheon vouchers, pension 
scheme, five-dzy week and three weeks’ 
holiday. — Write Box TS 9000. 


£1,100—-£1, 350 commencing salary for senior 


staff offered by West Somerset chartered 
accountants accarding to qualification and 
taxation experience. Pension scheme and 
five-day week. — Box LL 1891. 


November 19th, ` 


TAXATION SENIOR. - Mid-Essex 
tered accountants require able and S 
enced assistant for tax department. 
mencing salary commensurate with 
perience. Five-day week. Three w 
holiday. — Full detzils to Box TS 1867. 
TAX SENIOR, specializing in com 
work, required by City firm (seven pari 
to develop expanding tax depart 
Commencing salary according to exper 
but not less than £1,750. Pension scl 
Luncheon vcuchers. — Box TS 6150. 
THEATRICAL ACCOUNTANTS ( 
End), require accounts clerks and tax c 
male or female, part-time or full-tin 
part-time, not less than three days a we 
Telephone GERrard 7691. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANCY 
ASSISTANT 


required by the Pig Industry Devel 
ment Authority. Experience in p 
fessional office destrable. Salary acco 
ing to age and experience on sc 
£900-£1, 295 p.a, Five-day week. L 
cheon vouchers. — Application form fr 
Establishment Officer, 15 Ridgmo 
Street, WCI (to be returned by Nove 
ber 29th, 1966 


ACCOUNTANT, preferably qualified 
quired by substantial road transport 
pany, head office at present in East E 
London, but in near future transfer to. 
(twenty miles London) is envisaged. | 
mercial experience, particularly of 
transport, an advantage. Salary dene 
on age and experience. — Applications, g 
age and fullest details of career to 
stating salary earned, to Financial Dire 
Coast Lines Ltd, Reliance House, \ 
Street, Liverpool 2. 

ACCOUNTANT REQUIRED for Cl 
Offices, Muswell Hill area to take cl 
of Church and Missionary account 
cluding tax reclaims. Salary in accor 
with qualifications. — Apply in own ] 
writing to Box AR 1871. 
ACCOUNTANT SECRETARY. -~ | 
private company in textiles. Responsib 
include wages, salaries, supervision cl 
staff, submission of accounts to audit. 
London area. — Reply Box AS 1896. 


ACCOUNTS 
ASSISTANT 


Young man required to ait vw 
the preparation of Monthly € 
Annual Accounts and the p 
duction of statistical informat 
for Management. Knowledge 
accounting to Trial Balance ess 
tial. Experience of punched c 
accounting and costing an . 
vantage. Salary according to : 
and experience. Five-day we 
Canteen. Contributory pens 
scheme. 


Please write to: 


Mr John D. Powell, Director 
PEARCE. DUFF & CO LTD - 
Spa Road, London SE16 


Assistant 

to Accountant of 
City Life Assurance 
Company 


A post offered only to a young n 
prepared to accept responsibility. 

As assistant to the accountant 
successful applicant will have wide : 
interesting accounting experience. 

An ideal position for a young n 
progressing with accountancy exams 
Salary will reflect the importa 
attached to this position (not | 
than £1,000 per annum). 

Telephone Mr R. A. Conway, MA 
2447 for an appointment. 


ASSISTANT TO ACCOUNTANT rec 
by building firm (including five subsidi 
in Hampstead area, experienced young 1 
recently qwalified or studying for acc 
ancy qualifications preferred — to tak 
charge of integrated costing system 
bought ledger department and to 
Company Accountant. References esse 
Please apply, stating age, experience 
salary required. — Box AT 1884. 











bvember 19th, 1966 


SISTANT TO CHIEF ACCOUNTANT 
uired by medium-sized electronic com- 
y. The accountancy procedures are being 
ised and it is expected that the man ap- 
nted will assist in this project and will 
ntually control the accounting organiza- 
n. The position will suit a man 27-38, 
o has not only a knowledge of mechanized 
ounting procedures but also practical ex- 
ience of running an accounts department. 


THE i 


ACCOUNTANT 


COMPANY ACCOUNTANT required to 
take immediate responsibility for all aspects 
of financial and management accounting at 
the head office of a commercial organization 
in Central Landon. Some company secre- 
tartal experience would be advantageous. 
Initial salary in the range £2,000-£2,500 p.a. 
This is an excellent opportunity for a person 
with imagination, initiative and enthusiasm. 
~ Please write with full details, including 





A CAREER IN 
INDUSTRIAL ACCOUNTANCY 


Applications to Box AT 9001. 








AUDITOR 


THE NATIONAL RESEARCH DE- 
ELOPMENT CORPORATION re- 
muires an accountant (preferably 
hualified) to undertake cost audit and 
nvestigation work in connection with 
joint venture development projects with 
ndustry. 


he work is interesting and varied 
and provides valuable experience in 
osting and accounting methods in use 
n a wide cross-section of industrial 
Activity. 


Conditions of employment are good. 
Superannuation, life assurance, etc. 
Salary in the range £1,500-£2,000 
depending on qualifications. ~ Write 
briefly, stating qualifications and ex- 
perience, quoting J.73, to the Controller 
of Personnel, N.R.D.C., P.O. Box 236, 
Kingsgate House, 66—74 Victoria Street, 
ondon SWI. 























BRISTOL 


The Bristol Motor Company Ltd, a 
member of the Lex Group of Companies, 
has a vacancy for a young recently 
qualified accountant, or finals student, 
to work at the company’s offices ‘in 
Bristol. 

After a period of introduction to the 
company, duties will be largely of a 
non-routine nature, and will include 
work on systems re-organisation, re- 
porting directly to the company account- 
ant. Promotion prospects are good ina 
group with extensive interests in the 
motor and allied trades in London and 
the South of England. 

Starting salary will be negotiated in 
the range £1,000-£1,250 according to age 
and experience. 

Applications should be addressed to 
Mr D. B. Hill, Bristol Motor Co Ltd, 
Ashton Gate, Bristol 3. 


CHARTERED ACCOUNTANT re- 
quired by a Public Company with a 
view to becoming Secretary of two 
subsidiary Companies in the West of 
England. Excellent prospects for pro- 
motion within the Group and a t- 
class opportunity for a newly qualified 
young man to enter industry. Applica- 
tions in writing to: 


The Managing Director 
Ellistown Pipes Limited 
Ellistown, near Leicester 


CHIEF ACCOUNTANT/ 
SECRETARY DESIGNATE 


Applications are invited for the above 
post from Chartered Accountants with 
commercial and cost accountancy experi- 
ence. 

Candidates would be responsible for 
the preparation of accounts and also the 
E of management data to the 

oard of a Public Company, based on 
London, engaged in the manufacture 
and distribution of children’s clothing. 
They would also be expected to assume 
responsibility for the overall supervision 
of the office administration. 

Salary would be dependent upon 
qualification and experience but the com- 
mencing salary would not be less than 
£2,750. 

The company operates a contributory 
pension scheme. 

Box CA 8914. 


COST ACCOUNTANT 


An expanding Foundry Group at their 
headquarters, near Wolverhampton, 
need a young man with determination, 
ability and perhaps experience. He will 
join a young management teap. 

A qualified man or finalist will com- 


present salary to Box CA 1829. 


CONCRETE LIMITED 


an expanding public company in the 
forefront of industrialised building 
requires a j 


QUALIFIED ACCOUNTANT 


to join an enthusiastic management 
team. Applicants should preferably 
have two years’ post-qualification ex- 
perience, be aged 27-35, cost conscios, 
and be keen to develop their abilities 
in a responsible position. Commencing 
salary not less than £1,750. — Apply in 
confidence to Group Accountant, 
Concrete Limited, Green Lane, Houns- 
low, Middlesex. 


COST ACCOUNTANT 


required Sy the Society of Master 
Printers oz Scotland (a Scottish Trade 
Association) as Assistant to Costing 
Secretary whose duties include the pro- 
vision of an advisory service to members 
on costing and management accounting. 
Interesting, varied and responsible work; 
good prospects of promotion, first-class 
pension and life assurance scheme. 
A.C.W.A. or equivalent qualification 
required and knowledge of printing in- 
dustry may be an advantage. 

Applications marked ‘COST AC- 
COUNTANT’, to Director, S.M.P.S., 
10 York Place, Edinburgh 1. 


COST ACCOUNTANTS required for 
Paper Manufacturer in the Bolton area. 
The duties will include the setting up 
and operation of a costing system to 
show menthly profits and to establish 
product costs. There may also be other 
more general accountancy functiors. A 
salary of £1,500-£2,000 per annum is 
envisaged together with a contributory 
pension. 

Applications, giving full details of 
career ta date should be addressed to 
P. & J. Kevan, Chartered Accountants, 
eee Chambers, Exchange Street, 

olton. 


CREDIT CONTROLLER 


A Wolverhampton area Foundry Group 
wants a good Credit Controller. 

Salary and prospects entirely accord- 
ing to ability, but a good man will pro- 
gress with the expanding company. 

Reply to Box CC 1802. 


EDDISON PLANT LIMITED 


Eddison Plant Limited, an expanding 
national plant hire company, with depots 
througtout the U.K., invites applica- 
tions from suitably qualified persons for 
the position of 


INTERNAL AUDITOR 


based cn Grantham, but involving travel 
to the Company’s depots. 

The successful applicant will be re- 
quired to introduce and carry out audit 
programmes, assist in the development of 
an integrated management accounting 
system and carry out system studies. A 
knowledge of punched-card operations 
will be an advantage. 

The position offers an opportunity to 
gain good experience with prospects in a 
progressive company in a growth 
industry. 

The commencing salary will be nego- 
tiated and there is a contributory pension 
schem. 

Applications, giving full personal par- 
ticulars including age, education, family 
status. training, qualifications and 
presert salary, to: 


The Secretary 
Eddison Plant Limited 
Harlaxton Road 
Grantham, Lincs 


A professionally qualified Accountant who seeks an opening 
into industrial financial management is offered a first-class 
opportunity of setting his career pattern. Reporting directly 
to the Group Chief Accountant, he will be concerned with 
the examination of accounts at a number of establishments 
in England and Wales. He will be expected to discuss with 
senior management and to initiate improvements in account- 
ing systems as may be necessary. The travel involved will 
serve to develop his experience of Group operations. A car 
will be provided. Ideally the successful candidate will be 
located in the North Midlands or North West. 


It is intended that after about three years this experience 
should fit him for a senior appointment either at Head Office 
or at one of the establishments in the U.K. 


Salary will be negotiated initially and reviewed annually. 
Membership of the T.I. contributory pension scheme. Appli- 
cations, which will be treated in strict confidence, should 
quote reference J.322 and be addressed to The Staff Manager. 


BACO ALUMINIUM 


THE BRITISH ALUMINIUM COMPANY LIMITED 
NORFOLK HOUSE ST JAMES'S SQUARE LONDON SW1 


ASSISTANT CHIEF ACCOUNTANT 


Required by large motor manufacturing organisation in the Midlands 


He must be qualified (preferably C.A.) and be prepared to accept responsibility for a 
continuously expanding range of accounting and costing activities. Therefore the 
appointment offers excellent career prospects in a progressive and modern 


organisation. 


Initially the salary wil] be commensurate with the ability and experience of the 


applicant and thereafter with the increasing responsibility of the appointment. 


Applicants should have had at least three years’ industrial experience and be in the 


age range of 25—40. 


Applications, which will be treated in the strictest confidence should give full details f 


of experience and present salary and be addressed to Box AC 9006. 


UNQUALIFIED 


Commercial/Banking opportunity for accounts clerk with at least 3 years’ audit 
experience and at least 5 ‘O’ levels in dynamic substantial expanding export Finance 


House for international financial work. 


mand an attractive salary whilst the pro- 
motion prospects in the Group are con- 
siderable. 

Reply to Box CA 1801. 


EXPANDING UNIT TRUST GROUP 
requires assistant accountant not necessarily 
qualified, capable of working to finalaccounts. 
Experience of machine accounting,computers 
advantageous but not essential. Salary by 
arrangement. ~ Apply Box EU 1729. 


Up to £1,150 and unlimited opportunities. 5 days. - Box UC 8972. 
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ANOTHER BOOK 
IN THE GEE'S WORLD 
MANAGEMENT SERIES 


OFFICE PERSONNEL 


Organization and Management 


by 


C. S. DEVERELL 


M.A., B.SC.CECON.), B.COM., F.C.LS., A.M.B.LM. 
Head of the Department of Professional Studies and Business Administration 
| 


JUST PUBLISHED 





Brighton Technical College 


Between 1951 and 1965 in nearly every year more than twenty per cent of young people went into clerical 
work. This is one of the cogent reasons for reviewing the management of our offices and the men and 
women who staff them. 

Are our offices as effective as they could be? What is the real cost of providing office services? What 
is the calibre of the newcomers? How does one select them? How are they trained? What job satis, = 
factions do they get? How can ability be recognized and rewarded? S 

The coming into force of the Offices, Shops and Railway Premises Act 1963 has led toa DH 
of working conditions. The implementation of the Industriai Training Act 1964 is likely to become an 
important issue. The selective employment tax has reinforced the.need to examine costs and efficiency. 

Similarly, the tempo of the revolution in the quality and quantity of information data and its processing 
poses equally urgent questions. 

Here is a book which reviews all these problems. The author writes from a background of many years 
in offices and as many in professional, commercial and office education. Above all, he is concerned with 
the human beings at the desk and the machine. 

His book will provide managerial and supervisory staff with stimulating leads on the human side of 
office management. Students preparing for the examinations of The Chartered Institute of Secretaries, 
The Institute of Office Management, The Corporation of Secretaries, the Institute of Cost and Works 
Accountants, and the relevant subjects of business or management diplomas in colleges will find that it 
contains a wealth of information attractively introduced. It is a book for the library of every training and 
personnel department and it complements the same author’s Business Administration and Management. 


PRICE 359 NET 


36s 2d POST FREE UX. 
ORDER NOW 


e oh re emm MER M e Veit fit ey t y g pi ci gg ag 06 09 as ou. pp 26 eg GN 09 em fm em gg gr. gg i GT df Gem rie in a WO. Am dia aise A app vm o WT R e i nite Batis A1 dëng ft OR ém Aaf ger e Bo mmm emm. mmm e 


151 STRAND, LONDON WC2 
TEMpie Bar 0832 (7 lines) 


Please send. copyties) of OFFICE PERSONNEL - ORGANIZATION AND MANAGEMENT 
at 36s 2d post free U.K. 


To GEE & CO (PUBLISHERS) LIMITED 
| EE EE D 


ADDRESO Eege Ee 
, ACCT 19/11/66 _ 
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Pacer PHOTOCOPIER | 













including paper for 25 copies ` 
and only i H GNS. and sachet of fluid. P.& P. 10/6 
We are not afraid to quote the price! : 


in seconds you can get exact permanent copies from: 


@ Anything printed or drawn in black or colour. 
@ Anything up to 9 in. wide and 14 in. long. 
@ Typewritten or handwritten.. 

For only a few pence each. | 

Uses standard photocopier papers and developer. 


A.C. 100-240 v. only. 


At its price this machine has to be seen to be believed. We will 
, send by return on approval for seven days, subject to 
receipt of 19 gns+10s 6d p. and p. OR CALL IN AND SEE IT 
DEMONSTRATED. 


PETER GIBSON LTD (Dept A) 


236 OLD KENT ROAD : LONDON ° SEI 





ACCOUNTING IN MODERN FORM 


S. A. Greenman, B.Com., A.C.1LS., Senior Lecturer in 
Professional Studies, Collage of Technology, Kingston 
upon Thames. 

Ever increasing mechanisation in office systems demande 
procedures which, while based on well-established principles, 
enable accounts to be kept with the minimum of entries. This 
book provides a modern approach to the learning of tke 
principles of book-keeping and accounts for students working 
for the intermediate level of the professional examinations, 
and part 1 of degree courses; and for business men seeking a 
background knowledge of the subject. 

504 pages; 10 illustrations; flexible binding 18s 6d. 


BOOK-KEEPING AND ACCOUNTS 


-A Programmed Course of Instruction 


K. Midgley, B.A., B.Sc.(Econ.), A.C.1.S. and H. J. Goater, 
F.CW.A., J.Dip., M.A., A.M.B.I.M., Professional Studies 
and Business Administration Department, Brighton 
Technical College. 

The logica! nature of book-keeping is well suited to the step 
by step method of linear programming. This book provides a 
complete year’s course for students preparing for RSA 1, 
C.S.E. or ‘O’ level examinations in Book-keeping or Accounts. 
it also goes a little beyond and can be used as a ‘crash’ intro- 
ductory course for articled clerks of chartered accountants 
and other professional students. 

304 pages; 25s. 


MACMILLAN 
Little Essex Street, London WC2 
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Annuities 


Annuity per £100 
Consideration payable 
Male | half yearly in arrear 
aged | without proportion 














The 
Contingency — 
Insurance — 





Co. Ltd. 


Billiter Buildings. 
22 Billiter Street, London, E. C.2 
Telephone: ROYal 6122 
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257% off 


NEW! the cost of 
Fixed Term ..carPets ` 


W. Miller & Sons Ltd have the biggest selection of luxury 
carpets in Great Britain. This means you have a bigger selection 
of patterns and colours to choose from, better service, quicker 


delivery, plus all these extras: 

C] Confidential H.P, terms if required. 

[] Free estimates, and an expert planning and fitting department. 
[C] Free delivery anywhere in the U.K. 


Mail Order. Write today for our illustrated catalogue. 


33$ per cent Special Offer. Visit our showroom where we always 
have a substantial stock of carpets at 334 per cent off or more. 


| a 
For 2 or 3 years, as chosen by you. The W. Miller & Sons Lid 
Interest rate is one-quarter per cent KARTE) ABER OUSEMEN) 
. ! 14/15 Berners Street, London Wr. MUSeum 5981 
above the Paid-up share rate during the (OPPOSITE SANDERSONS.) OPEN DAILY 9-6. SATS, 9-1 


agreedterm. . 








HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 


PRESENT 10 WORTH D London W1, have since 1899 specialized in the sale and 
RATE em (GROSS) valuation of hotels and catering businesses to the exclusion 
4 () F of any other branch of estate agency. The partners are 


members of the leading professional bodies. 
Income Tax paid with Income Tax at de 


Multiples of £100 accepted. Maximum £3,000 per person. 


Write, telephone or call for full particulars A L L YOUR BOOK REQUIREMENTS 


CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


[51 STRAND, LONDON WC2 ` TEMple Bar 0832 (7 lines) 


Leicester Tom 


rane Society 





Authorised for Investments by Trustees Assets £48,000,000 
Member of the Building Societies Association. 


Halford House, Charles Street, Leicester. Tel: 25661 TAXATION REPORTS 


Branch Offices: IMPORTANT SERVICE TO PRACTITIONERS 
Birmingham: 90 Colmore Row Tel: CES || _ aboraton with Taxadop E kae the following sdvancages 
: : e i e following advantages: 
Bristol: St. Giles House, Quay St. Tel:.20518 Reports of every English and Scottish case are posted to PEPEE deeg 
Croydon: Essex House, George St. Zei: CRO 0092 P after E Ré his ee vide on EE ey he 
. g udge an available ncome tax, E.P.L., profits tax, st ` 
Eastbourne: 20 Cornfield Rd. Tel: 30361/ 2 Were day aden in the English and Scoteish Courts is reoorted 
Manchester: 47 King St. Zei: BLA 0687 A The reperts eee for citation is Foin, and are prepares by 
e : r t 
Norwich: 9 Castle Meadow Tel: Norwich 21493 with decailad GE Tablas ot See and el eer Va Säi 
Nottingham: 3 Poultry Tel; 85751 sidered, and a subject-index, are provided at the end of the ysar on 
Reading: 163 Friar St. Tel: 52445 Sempre Crea Vee: 
Southampton: 163 High St. Tel: 28504 Annual Subscription 70/- post free . 
Wembley Park: 11 Bridge Road Tel: ARNold 8212 GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 TEMple Bar 0832 7 lines} 
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KLEINWORT BENSON ` 


he provision of competitive credit terms is increasingly 
decisive in obtaining many overseas contracts or in estab- 
lishing a foothold in overseas markets. Whether the requirement 
is for short-term bridging finance or the raising of medium-term 
loans for major projects, Kleinwort Benson can smooth the ex- 
porter’s path. As merchant bankers with world-wide financial, 
trade and industrial contacts, they can give you realistic advice 
and assistance based on long experience and know-how. On this, 
_ as on all matters of company finance and investment, you are well 
advised to consult Kleinwort Benson. = 


Se This and other services are fully described in a booklet, . 
‘The Background of a Merchant Bank’, which is available on request. 


LIMITED 


: pi Naa DESEN 
Ke) KLEINWORT, BENSON 





Merchant Bankers 


Established 1792 
ST. ALBANS HOUSE GOLDSMITH ST LONDON EC2 MANsion House 1531 
ALDERMANBURY HOUSE LONDON EC2 METropolitan 1797 


ABBEY HOUSE LEOPOLD STREET SHEFFIELD 1 Sheffield 29271/2 








LST 


XIV 





THE 
ACCOUNTANT November 19th, 1966 


BROWN 
SHIPLEY 


& Co. Limited 
Merchant Bankers 





All Commercial Banking Services. 
Investment Management 
Trustees and Executors 

Capital Issues 


Founded 1810 


FOUNDERS COURT, 
LOTHBURY, 

| LONDON, 

) E.C.2. 


MONarch 9833 


HENRY BUTCHER & CO 


Auctioneers, Surveyors and Valuers 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 





_ as a whole ne with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 


basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the’ country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 


eens Additional Factory Accommodation; to (6) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone HOLborn 8411 (8 lines). Grams: Penetrancy, Holb, London 
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Which EconomicPolicy? 


il as most striking fact about the post-war economic scene is 
that, despite.continuous research, high level discussion and the 
proliferation of Government and industrial committees concerned 
with industrial and economic affairs, the basic weaknesses in the 
U.K. economy are virtually the same in 1966 as they were nearly 
two decades ago. As the MINISTER OF LABOUR has explained, in an 
old-established — or what Professor KaLpor would term a mature— 
economy, changes take place slowly. In any case, it is all too easy 
to over-draw the picture. One financial editor recently drew up a 


_ list of Britain’s post-war economic achievements and, without 


doubt, it formed an impressive picture. Unfortunately, this does 
not alter the simple fact that the nation is still living beyond 
its means, and consequently the GE is subject to Ea 
change in the economic wind. 

The most alarming aspect of the situation is s that it is GEES 
that tae Government has oo dear idea how it proposes to make 
effective its incomes policy after the freeze, in such a way that it 
will achieve the redeployment of labour needed and at the same 
time help raise productivity. In the circumstances, when a former 
DIRECTOR-GENERAL of the National Economic Development 
Council, one of the country’s leading economists, who is also 
adviser to the CHANCELLOR, as well as the present incumbent of the 
post of Director-General of N.E.D.C., all burst into print wh 
their respective views on the national economy, the student of 
affairs may hope for some hint as to the future course vere 
economic viability and stability. 

In his Stamp Memorial Lecture to the University of London 
last week Sir ROBERT SHONE, C.B.E., ranged over a wide Geld of 
economic matters. His lecture, Investinent and Economic Growth 
(Athlone Press, 4s 6d) discussed, more particularly, the phenom- 
enon of ‘technical. progress’, which seems to be engendered by 
rising investment and — by some feedback process as yet imper- 
fectly understood by economists — provides the stimulus to higher 
productivity. Without a fuller understanding of the causal pro- 
cesses, although Sir ROBERT cites the importance of education and 
research, the economist is no better off than the ordinary business 
man who has long realized that a buoyant economy, coupled with 
substantial order books and cheering prospects, tends to generate 
an atmosphere at all levels conducive to efficiency and expansion. 

Unfortunately, although we all recognize.the symptoms, the 
efforts of the Government and its advisers to create these con- 
ditions in the post-war economy have met with, at best, temporary 
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success. Sir ROBERT offers some reasons why this has 
been so. The exploitation of technical progress, he 
remarks, requires ‘a readiness to adopt manning and 
organizational arrangements appropriate to the equip- 
ment and the use of payments and pricing systems 
which express the real cost reductions possible with 
new plant’. One does not need to go beyond the coal- 
Mining industry, the railways or ports to find examples 
where such readiness for adaptation has been con- 
spicuous by its absence. It would be equally difficult to 
fit in some of the much vaunted ‘productivity agree- 
ments’ in the private sector with Sir ROBERT’s criteria. 
Likewise, industry and trade have shown no great 
enthusiasm for the revival of price competition as the 
most effective means of passing on to consumers the 
benefits of technological progress. 

There are other restrictive factors which Sir ROBERT 
has noted. An added value tax would, he believes, be 
preferable to the present system of profits taxation 
which even if it does not hamper efficiency certainly 
does nothing to encourage it. In common with many 
other economists Sir ROBERT is of the opinion that high 
taxes are inflationary since they tend to be passed on 
in higher prices. But in the last resort, changes in 
policy need to be reinforced by changes in attitudes 
and, as he so rightly observes, “changes here may be 
more difficult still’. 

Professor KALDoR’s researches reveal a close relation- 
ship between overall growth and the expansion of 
manufacturing capacity and, like Sir ROBERT, he notes 
the growth in the national product due to rising pro- 
‘ductivity which in turn is ‘in response to, or a by- 
product of, the increase in total output’. Professor 
KALDOR is of the opinion that Britain’s apparently poor 
growth rate is due to its limited labour force which, 
because there is no pool of under-employed labour in 
agriculture, cannot be sufficiently stretched to meet all 
the demands made upon it. If Britain’s labour situation 
is taken into account then, according to Professor 
KALDOR, her growth rate is by no means as depressing 
as the critics would have us believe. This rather misses 
the whole point of current criticism of U.K. economic 
policy. There is nothing new in the realization that 
during the past decade the pace of economic expansion 
in the European Economic Community member 
‘countries was directly related to their ability to draw 
upon potential reserves of labour, and that once these 
have been exploited, the same troubles emerge as 
Britain has experienced for two decades. 

The issue'is not whether Britain’s labour force is 
limited in size, but whether the best use is being made 
of it. Professor KaLpor concedes this point and at 
length comes to the conclusion that it would be sound 
policy for the Government to “concentrate our efforts 
on a more rational use of manpower in all fields’. For 
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this reason he approves of the selective employment 
tax as a means to divert labour from the distributive and 
service industries to manufacturing, on the grounds 
that the marginal product in the latter of each addi- 
tional unit of labour will be so much higher. Up to a 
point this makes sense, but the policy would make 
even better sense if anyone could show that industry 
overall is currently using its labour force to the best 
advantage. 

While Professor Katpor highlights the labour 
shortage as Britain’s primary economic problem, the 
new DIRECTOR-GENERAL of N.E.D.C., Mr H. F. R. 
CATHERWOOD, M.A., F.C.A., 18 more concerned with 
management, its role and shortcomings in the present 
industrial structure. In a collection of lectures and 
articles now brought together in one volume and pub- 
lishec under the title Britain with the Brakes Off 
(Hodder & Stoughton 30s) Mr CaTHERWOOD stresses 
the need for a more modern outlook among managers. 
British management at the top level is sometimes 
criticized as being recruited all too often on the basis 
of personal acquaintance and, for such reasons, being 
amateurish in outlook rather than professional. The 
charges are not without substance in some firms; Mr 
CATHERWOOD shares those views. 

Yet some of these criticisms can be overdone. In any 
organization personal connections are a factor in ap- 
pointment and promotion. How, for example, does Mr 
CATHERWOOD believe Government appointed com- 
mittees, public boards and their like, are brought to- 
gether? Even in the larger companies there is still room 
for such appointments, but these bodies already use 
most af the modern techniques of management such as 
statistical analysis and operational research. There are, 
of course, some companies where the board hardly 
understands an accounting ratio, or where the sales 
force is deployed without any prior market research; 
such organizations would have an even shorter life than 
they now enjoy, if the Government actually encouraged 
competition instead of just talking about it. Mr 
CATHERWOOD criticizes companies which give way to 
their labour force rather than risk a strike. Quite right; 
but who is to blame them when we review the sorry 
history of wage negotiation in the nationalized in- 
dustries during the past decade? 

There is, of course, no single factor to which can be 
attributed Britain’s economic malaise; there are many 
and, as the three economists have shown, which of the 
many factors one pin-points is a matter for personal 
choice. In any case, the attitudes of present-day ` 
management cannot be explained without reference to 
the current climate of public opinion, regardless of 
whether or not it is informed. The productivity of 
labour is hardly independent of the over-stretched 
demand for it: nor is the lack of effictency throughout 
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industry disconnected with the inflation which makes 
markets easy for all. If, however, industry were given 
the climate in which it could concentrate on production 
and the making of profits, instead of looking over its 
shoulder to ensure that its public image is attuned 
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to current political pressures or its social conscience to 
the current tone of the Press, then the £ sterling would 
be a lot healthier and we could have a much needed rest 
from sterile debate as to what was wrong or right with 
the national economy. 





Bigger 


Partnerships 


T long title to the new Companies Bill is divided 
into four parts. It describes the Bill as amending 
the law relating to companies, insurance, partnerships 
and money-lenders. Of the eighty-seven clauses only 
one, clause 37, relates to partnerships but it is a 
highly significant clause which could have very wide 
repercussions. At present, one is forbidden to carry 
on business in partnership with more than twenty 
partners (ten in the case of a banking business). The 
prohibition is contained in section 434 (1) of the 
Companies Act 1948, which reads: 
‘No company, association, or partnership consisting 
or more than twenty persons shall be formed for the 
purpose of carrying on any business... that has for its 


object the acquisition of gain by the company, association, 
or partnership, or by the individual members thereof...’ 


There are, of course, exceptions as follows: 
(a) a company registered under the 1948 Act; 


(5) a company etc. formed in pursuance of some 
other Act of Parliament; 


(c) a company etc. formed in pursuance of letters 
patent; 


(d) a company engaged in working mines within the 
stannaries and subject to the jurisdiction of the 
Court exercising the stannaries jurisdiction. 


The prohibition has proved to be extremely irksome 
to many professional partnerships, in particular those 
between -accountants, solicitors and stockbrokers. 
Clause 37 (1) of the new Bill removes the prohibition 
from the formation: 


(a) for the purposes of carrying on practice as 
solicitors of a partnership of persons each of 
whom is a solicitor; 


(b) for the purpose of carrying on practice as 
accountants of a partnership consisting of 
persons each of whom falls either within. para- 


graph (a) or paragraph (Ai of section 161 (1) 
of the principal Act; 

(c) for the purpose of carrying on business as 
members of a recognized stock exchange, of a 
partnership consisting of persons each of whom 
is a member of that exchange. 


There is a definition of ‘solicitor’ in clause 37 (3) 
which makes it clear that the salicitor here in mind is a 
solicitor of the Supreme Court in England, or a person 
in Scotland enrolled as a solicitor in pursuance of the 
Solicitors (Scotland) Act 1933. The definition of 
‘accountant’ is almost equally restrictive. He must 
either be a member of a body of accountants established 
in the United Kingdom and for the time being 
recognized by the Board of Trade; or he must be 
authorized by the Board of Trade to be an auditor of 
companies on one of the three grounds set out in 
section 161 (1) (b). 

These provisions as to qualification indicate that the 
privilege is for the time being to be confined to persons 
who not only exercise a profession but who also are 
subject to the close discipline of their own profes- 
sional body. At the same time, these privileged in- 
dividuals will also be persons who can in the ordinary 
way be relied upon to be able to look after their own 
interests. One thing achieved by section 434 was that 
an unsuspecting member of the public could not be 
inveigled into some transaction which made him a 
partner of a large and amorphous partnership. 

The door is not closed to lerge partnerships carrying 
on other professions ot even trades. Clause 37 (2) 
confers upon the Board of Trade power to make 
regulations which specify businesses of other des- 
criptions and permits the formation of partnerships 
of more than twenty members to carry on such 
businesses. Apparently it will not be open to the 
Board to make any stipulations about the quali- 
fications of the individual members. 

Larger partnerships offer considerable scope for 
economies in overheads, for greater permanence of a 
practice and therefore for the enhancing of its goodwill, 
for the formation of intra-partnership pension 
schemes, and for greater diversification. There are 
other and less obvious advantages. Section 19 of the 
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Finance Act: 1953 -provides for the commencement 
arid cessation provisions whenever a partner-joins or 
leaves, subject to the right of election ‘to be treated 
for income tax purposes as a continuing business. 
These provisions of the Finance Act 1953 confer 
considerable scope for manœuvre under which 
significant tax advantages can be obtained. 

The Finance Act 1965 specifically excludes part- 
nerships of individuals from liability to corporation 
tax, with its concomitant disadvantages in relation to 
capital gains. Needless to say, accountants, solicitors 
And stockbrokers cannot in any event carry on their 
professions through companies. However, it could 
well be that regulations made by the Board of Trade 
one permit the ays on of some business as a 


Current 
Affairs 





The Accountancy Profession 


HE November issue of the Scottish Institute’s 

official journal, The Accountants’ Magazine, pub- 
lished on ‘Tuesday, lifts a corner of the veil behind 
which the discussions on the future of the profession 
are proceeding between the six principal accountancy 
bodies in the British Isles. Referring to the notice 
regarding the talks issued in October (The Accountant, 
October 15th), the magazine goes on: 


‘The exploratory work which has been done by the 
Joint Steering Committee and its Working Parties has not 
yet made it possible to formulate proposals in sufficient 
detail for consideration even by the six Councils, let alone 
by the members of the six accountancy bodies. Nevertheless 
the Council has decided that members of the Institute 
should know at this time with rather more precision than 
has been practicable hitherto of the most important of the 
matters which have been thought to merit examination. 
They are: 


(1) The possibility of reducing the number of profes- 


sional bodies. There are six generally recognized 
bodies, but there are also many others which are less 
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partnership where formerly it had to be carried on by a 
company and thus suffered all the crushing dis- 
advantages which the Finance Acts of 1965 and 1966 
have imposed upon companies — particularly close 
Companies, It may well be, therefore, that we shall see a ` 
considerable growth in the use of partnerships and thus 
a reversal of the trend which has been going on forso long. 

There is no statutory requirement on the Board of 
Trade to consult the Treasury or the Inland Revenue 
before extending the scope of large partnerships. On 
the other hand, there is no guarantee that the Board of 
Trade will use its clause 37 (2) powers widely, or at 
all. However, it may well be that the scope of clause 
37 will itself be widened before the Bill reaches the 
statute book. 





well known. The concept emerging is of three en- 
larged Institutes — one based on England and Wales, 
one based on Scotland and one based on Ireland — 
with closer contacts among them at all levels. 


(2) The need (already recognized by the Council of the 
Scottish Institute) to raise the entry standard to 
graduates, or to school-leavers who have attained 
minimum university entrance requirements. 


(3) The possibility of requiring students to undertake a 
period of full-time study on accounting and related 
matters: this might be before entry into articles in the 
case of the English Institute, while the Scottish 
Institute might continue its present arrangements 
whereby an academic year is spent at a Scottish 
university during apprenticeship. 


(4) The advisability of broadening the syllabus in which 
students are examined in order to cover a more 
detailed knowledge of industrial accountancy subjects 
than hitherto. 


(5) This leads on to the question as to whether it would 
be appropriate for’students to serve their apprentice- 
ship either in a practising office or industry, as they 
might select. 


(6) If it is thought right to raise the educational and 
training standards of chartered accountants, it is 
necessary to consider the possibility of a second tier 
of qualified accountants,who would not be ‘chartered’ 
accountants. The second tier might be expected to 
have lower educational and training standards but 
nevertheless be able to fill an important role in the 
more routine accountancy tasks in industry and in 
practising offices. A ladder from the lower tier to that 
of chartered accountant would, of course, be neces- 
sary for those who have the determination and ability 
to climb it. 


(7) The question of the extent to which specialization 
should be recognized and encouraged by way of 
post-qualification diplomas in, say, taxation, manage- 
ment information and other subjects. There is 
already a trend in this direction.’ « 
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S. E. T. Criticized 


CCORDING to Mr P. Geess Fellow of 


Nuffield College, Oxford, the selective employ- 
ment tax is a convenient method of extending the tax 
system to the service sector, while avoiding the prob- 
lems of collection that would arise in an attempt to 
tax service turnover. Writing in the Westminster Bank 
Review for November, he contends that in other res- 
pects, in particular as a means of stimulating faster 
economic growth, the selective employment tax gets 
rather lower marks. He concedes that the most useful 
feature is that it provides a subsidy on manufacturers’ 
costs and, in his opinion, this might even have been 
bigger. In fact, he expresses the view that an even 
bigger subsidy — not merely one related to labour 
costs — would have been preferable. 

As far as the tax on services goes, he believes its 
main impact will be to absorb purchasing power, but 
he doubts whether it will have any significant effect in 
raising investment or labour productivity. He rightly 
notes that faster growth would not be achieved by 
means of subtle little incentives here and there. 

In the earlier part of his article he expresses views 
not dissimilar from those of Professor Kaldor’s 
inaugural lecture as Professor of Economics at Cam- 
bridge, in his insistence on the development of the 
manufacturing industry. Obviously, the potential rate 
of expansion in manufacturing industry is greater than 
that practicable in the service and distributive trades, 
but one can pay too high a price for this. In an economy 
with rising living standards, the demand for services 
will tend to rise faster than that for manufactured goods 
and, as Mr Oppenheimer admittedly recognizes, there 
is no point in producing things which the consumer 
does not want. 


Statistics in Conflict 


O one denies that the expected rate of industrial 

investment during the coming year will decline. 
The question is, by how much? The prospect of a 
downturn in industrial investment has forced the 
Government to reconsider its policy for stimulacing 
investment, and it must certainly have been encouraged 
to do so by the results of the recent industrial trends 
survey of the Confederation of British Industries. 

That survey suggested a markedly sharper fall in 
investment in manufacturing industry than the earlier 
Board of Trade inquiry. The Board of Trade, in its 
Journal of October 28th, explained in a long article why 
the C.B.I. results paint an unduly depressing picture. 
It suggested that the C.B.I. surveys had not been 
particularly good indicators in this respect, whereas the 
Board’s own surveys had given ‘good indications of 
investment spending for manufacturing industry as a 
whole’. 

The C.B.I.’s official journal, British Industry, has now 
replied to these criticisms in its issue of November 
11th. Undoubtedly, its most effective argument is con- 
tained in a shert table summarizing the Board of 
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Trade’s record in investment forecasting since 1958 
which provides a poor commentary indeed on current 
standards of official economic indicators. Only oc- 
casionally has the forecast been even within striking 
distance of the outcome. 

The most effective argument in support of the 
C.B.I.’s case is the timing of the two surveys. The 
Board of Trade inquiry was carried out a few days 
before the July measures were announced, whereas the 
C.B.I. inquiry was taken during the latter half of 
September when the probable impact of those measures 
was beginning to be grasped. The Board of ‘Trade con- 
tention that this difficulty was met by a follow-up 
inquiry among one hundred of the largest firms in Sep- 
tember only partially meets the C.B.I.’s criticism, since 
the bigger companies would be far less affected by such 
uncertainty than would the smaller companies not 
questioned in the follow-up. No doubt the Board of 
Trade would argue that more weight should be at- 
tached to the answers of those big companies which 
are responsible for the bulk of investment, and failure 
to do this would tend to exaggerate the prospective 
downturn. 

Which of the two surveys is correct we may never 
know, since the economic situation and not least 
Government decisions will generate new attitudes 
towards the prospects for 1967-68 in the ranks of in- 
dustry. On balance, given the current uncertainties of 
the situation until 1968, it would seem logical to assume 
that the CRL forecast of a 26 per cent downturn in 
investment is rather more realistic than the Board of 
Trade’s estimate of a decline of only 7-8 per cent. 


Accountants should offer ‘Financial 
Director Service’ 


SPEAKING at the recent fourth residential confer- 
ence of The Institute of Chartered Accountants in 
Ireland, held in Newcastle, Co. Down, Mr A. B. Snow, 
F.C.A., said that the practising chartered accountant 
should be qualified and equipped to provide a ‘financial 
director service’ to those businesses who do not have 
a financial director of their own. 

The provision of such a service, he said, was of far 
greater value than the auditing of past results, and it 
was a service which the smaller businesses were willing 
to pay very well for. “To the accountancy profession 
it represents a source of profitability which is there for 
the asking’, he added. 

Mr C. Gordon Lambert, B.A., B.COMM., A.C.A., 
marketing director of W. & R. Jacob & Co Ltd of 


Dublin, who also addressed the conference, called on 


the Institute and its members both in practice and 
industry to expand their thinking and training pro- 
grammes to meet the changing structure of the profes- 
sion. Almost 70 per cent of Irish chartered accountants, 
he said, were now working in industry and there was a 
need for greater orientation in student programmes and 
Institute activity towards training for industrial 
management. 
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Spotlight on Auditing 


N ITEXT week, two courses on auditing will be held 
a Nifor chartered accountants. An Auditing Pilot 
Course will take place at the Connaught Rooms, 
London, on Tuesday and Wednesday, organized by 
The Institute of Chartered Accountants in England 
and Wales; and from Thursday to Saturday the 
London and District Society of Chartered Accountants 
will hold a residential conference on ‘Modern auditing’ 
at the Hotel Metropole, Brighton. 

The purpose of the Institute’s pilot course is, first, 
to evolve suitable material which can be passed to 
district societies to assist them in mounting seminars in 
their own areas and, secondly, to provide a list of 
speakers on whom district societies can call. Members 
taking part will hear lectures on ‘Internal control and 
audit programmes’; “Stock and work in progress’; 
‘Records — audit working papers and proper books of 
account’, and ‘Special problems in the audit of the 
smaller business’. There will also be an address on the 
technique of lecturing, two case studies and an 
appreciation session. 

At Brighton, members of the London and District 
Society will be attending the first residential con- 
ference of its kind to deal only with auditing aspects. 
Five papers will be presented, each covering some of 
the newer concepts of auditing such as audit testing 
including statistical sampling, computer audits and the 
use of flow charts in internal control. The conferénce 
will be divided into ten groups for the purpose of 
discussion after each paper and for group work, and 
an attendance of nearly two hundred members is 
expected. 


Trend of Profits 


J P to the end of September, the Statistics Division 
of the Board of Trade had analysed the accounts 
of 1,670 quoted companies whose accounting years 
ended between April 1965 and March 1966. These 
companies, states the November 4th issue of the 
Board of Trade Journal, account for 95 per cent of the 
income and assets of all companies in the Board of 
‘Trade analysis of quoted companies engaged mainly 
in manufacturing and distribution in the United 
Kingdom which, in 1960, had net assets of £o-5 million 
or more, or an income above £50,000. These useful 
analyses will be extended in the future by the addition 
of a further 400 companies which at the end of 1960 
‘were too small for inclusion but are now of adequate 
‘size and have been granted stock exchange quotations. 
At the same time there have been some exclusions 
from the analysis where companies have contracted 
‘below the limit. 

Gross trading profits of the companies reviewed rose 
‘between 1964 and 1965 from £2,828 million to £2,942 
million. Of those sums, taxation in 1965 at £806 million 
-was £200 million lower than in the previous year, while 
ordinary dividends rose by £13 million to £535 million. 
Depreciation provisions were increased by £82 million 
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to £793 million, but the benefits of the lower tax charge 
were reflected in a jump of £230 million in the amounts 
retained. 

The upward trend of profits seems to have been 
continued throughout the past year, if the experience 
of the 437 companies whose accounts for 1965 were 
analysed in the third quarter of this year is any guide. 
Their profits at £658 million were 4 per cent higher 
than a year ago, a slightly larger increase than that 
recorded for the companies reporting in the two earlier 
quarters of 1966. In other words it may, after all, be 
some time before the deterioration in company profits 
arising from the present credit squeeze and policies of 
restraint emerge. 


Building Society Margins 
Te report of the Prices and Incomes Board on 
building society margins which determine the rates 
of interest charged to borrowers leaves as many 
questicns unanswered as before. Two issues are 
paramount; the first is what margin of reserves should 
the societies maintain and, second, at what rate should 
loans be made to borrowers. On the first point it seems 
that the existing margins are more than adequate and 
doubtless if there were to be consolidation within the 
movement a permanently lower level of margins could 
be achieved, 

The result would be that more funds would be 
available for lending and rates to borrowers might well 
be reduced. As it is, the report recommends that the 
rate should remain at 62 per cent instead of rising to 
74 per cent on January ist next. Given the recent 
decline in demand and the prospect of slightly lower 
rates, this may be a credible solution. The situation 
could be transformed, however, if the number of 
borrowers seeking loans was greatly to increase as well 
it might if the economic situation improves. The report 
raises a series of wider issues, consideration of which 
must be deferred until next week. 


Service Occupations ina 
Developed Society 


| the course of his recent inaugural lecture as Pro- 
fessor of Commerce in the University of Strathclyde, 
Professor Noel Brandon, M.COM., PH.D., stated that the 
proportion of the occupied population employed in 
service industries increased with economic development 
and no amount of logical argument had ever succeeded 
in dispelling the illusion that those so engaged were un- 
productive. This philosophy had received its most 
recent support in certain of the arguments justifying 
the selective employment tax; in fact, he said, the 
amount of manpower absorbed in service occupations 
was the subject of deep forebodings comparable with 
those voiced in an earlier generation on ‘the drift 
from the land’. 

The distributive trades formed the largest single 
group in the commercial sector, he said, and employ- 
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rotary calculator, and then record them, step by step. 
Monroe's changed ail that - with the amazing new PC 1421. 
The Monro-Matic PC 1421's a pħnting calculator. Yet it will 
solve any problem you care to set it, from accumulation to 
total transfer. Fast, too. You never need wait for the PC 1427. 
it just goes on solving and recording problems as fast as you 
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care to feed them in. Yet the PC 1421’s so easy to use. If you 
can write your problem down on paper, you can write it on 
the keyboard. Press...and there’s your answer, with decimal 
point and alll All this, and the Monro-Matic's giant capacity 
—12 full digits for listing — 21 for totalling, makes it far and 
away the finest calculator you can buy. Call your man from 
Monroe. He'll show you just what we mean. 
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LITTON BUSINESS SYSTEMS LIMITED, A DIVISION OF LITTON INDUSTRIES, 
LITTON HOUSE, GOSWELL ROAD, LONDON, E.C.1, CLE 3090, 


Kimbath: Punched Tag Data Processing Machines and Systems. McBee: Keysort 


Punched Card Systems and Data Processing Equipment. Monroe: Calculating Machines, Adding 
Machines, Listing Calculators, Monrabot XI fully transistorised desk-sized computer. Royal: Electric, 
Manual and Portable typewriters, Royaltyper automated typewriters. Sweda: Sales Registers, 


Analysis, Posting and Receipting Machines, Data Processing Equipment. 
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A bigger interest with the utmost security is the interesting 
thing about the Property Owners Building Society, which 
was amongst the first to be granted Trustee Status. Our 
assets are maintained in carefully-valued properties all over 
the country. 


DIRECTORS 

The Rt. Hon. Lord Ogmore, DC, T.O J.P. (Chairman), K.G. Gale. F.LArb., A ALPA. Sir lan A, Mactaggart, Bt., 

R. Graham Page, M.B.E., LL.B. M.P., [Deputy Chairman). J. 1 Harmiton, F-RA C$., The Rt, Hon. Lord Meston, 
F.A. d, FALArb., R. P. Rudoff. 
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$s @ BUILDING SOCIETY: Reserves £416,000 
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ment in these had been growing rapidly. As distri- 
bution passed into the hands of larger units, economizs 
in manpower were possible, but since distribution 
involved complex services it was by no means certain 
where the final balance would lie. 

Insurance and banking had both experienced a 
rapid expansion of employment and in the case of 
banking the demand for basic services had increased 
whilst provision of specialized services was also 
growing. The Professor commenied that the rate of 
increase of productivity in service industries was, in 
general, below that in manufacturing and agriculture. 
It was necessary to remember, however, that efficier.cy 
in the service industries depended very considerably 
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on the habits of the users. Thus road haulage was 
handicapped by such things as the deficiencies of ports 
and the inadequacy of the loading and unloading 
facilities of many shops and warehouses. Again, the 
efficiency of the operation of retail shops was impaired 
by such factors as the disposition of customers to 
concentrate purchases at week-ends. 

In conclusion, Professor Brandon observed that 
service industries had been subject to relatively little 
systematic investigation. ‘They are with us to stay and 
will almost certainly grow in importance, it is high 
time that we stopped pretending that the service sector 
really ought not to be there and devoted more effort to 
improving its effectiveness.’ 





This is My Life 


by An Industrious Accountant 


UR annual general meeting opened in the usual 

innocuously complacent style. The chairman was 
at the top table, flanked by his colleagues, while I and 
the representative of our auditors sat in attendance. 
While the directors exuded happy camaruderie, we 
two endeavoured to combine an air of vigilant efficiency 
with an assurance that there was no need for the share- 
holders to worry. 

The shareholders, in fact, appeared not to have a 
worry in the world. They clustered quietly as usual in 
the rows of chairs, their expressions indicating re- 
spectful attention — with two exceptions. One was that 
elderly dowager, Lady M, whose arrival always induces 
a resigned groan from the chairman; the other was a 
red-faced man who I hadn’t seen before. He had a 
peculiar pent-up, quivering, look of anxiety (or was it 
belligerence?) on his face. After years of watching 
audiences one develops an instinctive sensitivity to 
personalities; I knew early on that he intended to talk 
and that he was apprehensive of the consequences. 

Nevertheless, he sat silently as I read the notice 
convening the meeting and as the chairman, having 
finished a eulogistic speech, asked cordially for ques- 
tions before putting the motion about the report and 
accounts. The shareholders’ response was tepid enough 
and easily reassured. Why were the profits down?.. . 
What would happen if we joined the Common Market? 
. . . How was the current year progressing? Lady M, 
harangued us briefly about our lamentable failure to 
provide our customers with adequate parking space — an 
attack which provoked an animated but useless dis- 
cussion — and then interest seemed to lapse. 

The chairman glanced inquiringly sideways to con- 
firm that the managing director had nothing further to 
add, received a shake of the head, and rose to ask him 


to propose the adoption of the accounts. Simultaneously 
the redfaced man jumped to his feet, gripped the back 
of the chair before him as if he wanted physical support, 
and barked a question. Why, he asked, had directors’ 
emoluments increased while the profits had diminished 
and the dividend had remained the same as last year? 

Everybody present stiffened sharply. The other 
shareholders looked back over their shoulders as if they 
expected to see the impious rebel blasted by lightning 
for his audacity. The directors, touched on their 
tenderest spot, first looked indignantly outraged, then 
hastily adopted tolerant smiles and relaxed again. The 
chairman observed calmly that it wasn’t in the public 
interest to reveal such confidential details, then 
hurriedly called again on the managing director to 
propose formally... 

But the redfaced man interrupted quickly. He ap- 
preciated the desirability of secrecy, he said, but he felt 
entitled to know what basic principle governed the in- 
creases. Prinny rose with bluff geniality to say that 
since both wages and cost-of-living indices had been 
rising steadily, surely a reasonable man wouldn’t be- 
grudge his directors a little extra also? Surely there 
must be fair play for all? After all, the labourer was 
worthy of his hire. 

The absence of the lightning flash sparked off a 
chain-reaction. A thin little man in spectacles piped up 
something about observance of the ‘freeze’ — even 
though for an earlier period. Somebody else asked how 
directors’ remuneration was established in the first 
place and Redface shouted that the directors fixed their 
own ruddy pay and he protested. 

The chairman showed his mettle promptly. Two 
sharp raps of his gavel quietened the clamour and with 
a leonine glare he announced that he could allow no 
further discussion on confidential matters. Even Red- 
face subsided, though with a mutinous mutter. The 
remaining business was approved with a murmur of 
abashed ‘Ayes’ and we concluded with the shortest 
vote of thanks on record and the quietest reception of 
it in the company’s chequered history. 
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Selective Employment Tax 
Refunds and Premiums 


The ‘Ins’ and ‘Outs’ 


by H. S. A. MACNAIR, F.C.A. 


J 

HE primary qualification for benefit under the 

Selective Employment Payments Act 1966 is that 
an employer should have paid selective employment tax 
for any contribution week in respect of a person in a 
relevant employment. To qualify as relevant, such 
employment must be in, or carried out from, an estab- 
lishment engaged by way of business in activities 
appropriately classified (of which more below), includ- 
ing training or scientific research relating to such 
activities in which that or an associated establishment 
is engaged. ‘Association’ exists where establishments 
appertain to a common employer or to companies in a 
group under common control as indicated by section 
154 of the Companies Act 1948. 

The appropriate classification above-mentioned, is 
that of activities by way of the manufacture from 
exposed film of cinematograph films for public ex- 
hibition, or those falling under any of the minimum list 
headings shown in Orders III to XVI of the Standard 
Industrial Classification. 


Manufacturing industries 


The latter comprise all manufacturing industries; 
the arbitrary nature of any attempt at classification 
being indicated by such diverse elements of the Orders 
as drink, glass, vehicles, fur (and etc.). For this reason 
it would prove a somewhat baffling task to trace one’s 
own niche among the headings without seeking the 
aid of the separately published alphabetical list. Thus 
if one takes. a random glance at the ‘400’ group it will 
be found that “bacteria bed tile manufacture’ is clas- 
sified among the non-refractory goods of 461/2, not to 
be confused with the glazed earthenware of 462/2, still 
less with featherbed and pillow manufacture in 473. 
Nor is it immediately apparent to the uninitiated that 
zephyr weaving is only includible in 413 and not in 499 
(wind instruments). 

It may be of interest to know that the Standard 
Industrial Classification explains its use of the term 


‘establishment’ as meaning normally the whole of the 
premises at a particular address, bearing in mind that 
the classification is based not on occupations but 
industries, so that all persons ~ including administra- 
tive, technical, clerical and ancillary staffs — would be 
included if employed in a given unit. Hence the 
classification does not aim at distinguishing depart- 
ments engaged in selling, bottling, packing, transport, 
providing power or manufacturing containers, packing 
products for distribution and canteens, although 
separate classification might ensue where distinct 
records are maintained. 

However, these criteria are specifically over-ridden 
by section 10 (2) of the Selective Employment Pay- 
ments Act 1966 which provides for all premises or 
parts of premises occupied for the purposes of his 
business by one employer to be treated as constituting 
the site of one establishment if the paramount condition 
is satisfied that access is available between all parts of 
the area comprised in those premises (or parts thereof) 
without leaving premises so occupied. This paramount 
rule is subject to waiver at the discretion of the Minister 
where an employer applies either for combination of 
premises deemed different by the foregoing rules or 
for their segregation in the contrary case. It seems 
likely that the new legislation will lead to a revival of 
interest in the old inhabited house duty cases which 
enliven the opening volumes of the official Reports of 
Tax Cases with elaborate sketch plans. ` 


Non-qualifying act’vities 

If the foregoing conditions as to the nature of quality 
of the establishment are satisfied, there still remains a 
quantitative condition: more than half of the persons 
employed in any employment in, or carried out from, 
that establishment must be so employed wholly or 
mainly in connection with the prescribed activities, 
without also being employed wholly or mainly in non- 


qualifying activities. 
$ 
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This distinction reflects the indiscriminate inclusion 
of clerical, sales and other staff in the scheme of classifi- 
cation outlined above. Specifically, ‘non-qualifying 
activities’ cover the sale of goods, road carriage by the 
employer or an associated company and certain office 
purposes as defined in section x (2) of the Offices, 
Shops and Railway Premises Act 1963, that is, inclusive 
of the purposes of administration, handling money, 
telephone and telegraph operating and such eric 
work as writing, book-keeping, sorting papers, filing, 
typing, duplicating and machine calculating, but nct 
bus services or the activities of Fleet Street. 

To the above general rules there are certain excep- 
tions, as where the establishment is certified by the 
Minister of Technology to be engaged in scientific 
research relevant to the prescribed activities, or where 
the Ministry of Labour is satisfied that the establish- 
ment is engaged in relevant training. Separate attention 
is given to the case of the local authorities, the Post 
Office and other public utilities listed in Schedule I 
to the Act, for all of which the extent of any repayments 
is a matter of Ministerial discretion. 


Classification 


However, problems of classification are not confined 
to those seeking to qualify for a premium. A number 
of so-called neutral businesses are comprised in 
classifications which mainly concern the primary 
productive and extractive industries and community 
services. It is impossible to pass over in silence the 
specific mention in heading oor (agriculture) of the 
scutching of flax; in 002 (forestry) of gathering moss; 
and in Order XIX (transport and communications) the 
exclusion of bath chair hire. Rather different are the 
problems of charities which have to satisfy the require- 
ments of the Ministry of Labour, while private house- 
holders are the concern of the newly-fledged Ministry 
of Social Security. 

In general, the ‘open sesame’ to repayments consists 
in registration of the employer’s establishment. Such 
registration commences or continues so long as the 
Minister is satisfied as to the qualifying character of the 
establishment in question, but his decision is subject 
to any determination by a tribunal established under 
section 12 of the Industrial Training Act 1964 on a 
reference thereto at the instance of the employer. 

However, there are many employers who are ex- 
cluded from the charmed circle of repayments, among 
them those engaged in the service and distributive 
trades, the professions, finance, and entertaining. For 
these it becomes opportune to consider the relationship 
which links the principal with those whose services are 
his to command. Section 44 of the Finance Act 1966 
imposes liability in respect of selective employment tax 
on employers for each person in respect of whom he has 
a liability to pay the employer’s national insurance 
contribution. An obvious starting-point therefore is to 
examine the distinction between the main categories 
of contribution. s 
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In this connection the view taken by the Ministry of 
Social Security is that the normal test as to whether a 
worker requires to be insured in Class I (employed) 
turns on the existence of a master and servant relation- 
ship between him and the employer with whom he has a 
contract of service. Such a contract is considered to ` 
exist where there is a mutual agreement or understand- 
ing that in return for some specific remuneration in 
money or in kind, or other benefit or privilege, the 
worker will render personal services subject to a right 
on the part of the employer to control or direct him in 
the method of performance of his duties. Particular 
importance is attached to the existence of this right of 
control by the alleged employer not merely as to the 
result but also as to the method of work. Indeed, it is 
said (Leaflet N.I. 39: December 1964) that the right of 
control need not actually be exercised since its exist- 
ence, even though rarely or never used, is ordinarily 
sufficient to establish a contract of service. 

As an example of where the services undertaken need 
not be rendered personally, the Ministry leaflet quotes 
the case of an independent delivery service; while the 
position of a woman staying with relatives is instanced 
as the receipt of a benefit (hospitality) not given as of 
right, despite any assistance she may volunteer to the 
household. On the question of right of control over the 
method of working, the example given is that of a 
portrait painter (although one wonders if this would 
have been valid in the case of the artist instructed by 
Oliver Cromwell to commit him to canvas ‘warts and 


all’). 


Who is an employee ? 


As might be expected, these guide-lines do no more 
than reflect the generally received legal criteria as 
instanced by the dictum of Bramwell, J., in Yewens v. 
Noakes (1 T.C. 260); ‘A servant is a person subject to 
the command of his master as to the manner in which 
he shall do his work’. More recently, McCardie, J. 
suggested the following subsidiary criteria: “The nature 
of the task undertaken, the freedom of action given, 
the magnitude of the contract amount, the manner 
in which it is to be paid, the powers of dismissal and 
the circumstances under which payment of the reward 
may be withheld’ (Performing Right Society Lid v. 
Mitchell and Booker (Palais de Danse) Ltd (1924 K.B.D. 
762). 

Es Lord Cooper set out the indicta of a contract 
of service as the master’s power of selection, suspension 
and dismissal, with the payment of wages and control 
over the method of working (Short v. 7. & W. 
Henderson Ltd ([1946], S.C. (H.L.) 24). Again in 
Morren v. Swinton © Pendlebury Borough Council 
({1965], 2 All E.R. 349) Lord Parker, C.J., made these 
comments ‘. . . he was paid such matters as subsistence 
allowance and for holidays, national insurance contri- 
butions were paid in regard to him and, in addition, 
there was provision for one month’s notice’ (quoted in 
Halsburys’ Laws of England, volume 25, pages 447, 498). 
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However, the judgment delivered by McCardie, J., 
referred to above, is a gem of lucidity on the borderline 
distinctions between a servant and an independent 
contractor. After reviewing the old cases which estab- 
lished the independence of such operators as plumbers 
and gas fitters, he quoted from Blackburn, J., in R. v. 
Negus ((1873), L.R. 2 C.C.R. 34, 37) the dictum that 
the test is 

‘whether the person in question is under the control and 

bound to obey the orders of the master. He may be so 

without being bound to devote his whole time to this 
service; but if bound to devote his whole time to it, that 
would be very strong evidence of his being under control’. 


Another quotation was taken from Smith’s Master and 
Servant, seventh edition, page 238, as follows: 

‘The employer of an independent contractor may 
nevertheless reserve to himself by contract general rights 
of watching the progress of the works which the con- 
tractor has agreed to carry out for him, of deciding as to 

` the quality of materials and workmanship, of stopping 
the works or any part thereof at any stage, and modifying 
and altering them, and of dismissing disobedient or 
incompetent workmen employed by the contractor.’ 


The facts of the case which prompted these observa- 
tions concerned the unauthorized performance of 
a piece of music and after enumerating the terms of an 
agreement signed by each member of the band with its 
promoter, McCardie, J., concluded: ‘. .:. above all, it 
gives the right of continuous, dominant and detailed 
control on every point.’ 


Independent contractor 


The employer seeking to escape the meshes of the 
selective employment tax net will therefore need to 
consider the acceptable lines of distinction between a 
contract of service and a contract for services; the 
latter being the form appropriate to arrangements with 
an independent contractor, who has been defined as 
‘a person doing that which a principal wishes to dele- 
gate, but doing it unfettered by any control except as 
to the end to be achieved’ (Marisfield, Cooper and J. C. 
Wood, Outlines of Industrial Law, fifth edition, chapter 
I (3)). 
G : doubt the observance of the formalities required 
by the Contracts of Employment Act 1963 or, for that 
matter, of the Redundancy Payments Act 1965 would 
be likely to bar any denial of employer-employee 
relationship. Thus section 8 of the earlier Act and 
section 25 of the later Act between them interpret 
‘employee’ as meaning an individual who has entered 
into or works under a contract with an employer, 
whether the contract be for manual labour, clerical 
work or otherwise, is expressed or implied, oral or in 
writing, and whether it be a contract of service or of 
apprenticeship. | 

The distinction between the character of an inde- 
pendent principal and an employee is one which is 
relevant for income tax purposes, usually in the con- 
text of the less restrictive treatment of expenses in the 
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case of self-employed persons assessable under Sche- 
dule D rather than Schedule E. It seems that in making 
a distinction the Revenue are likely to be influenced by 
the question as to whether receipts are derived from 
more than one source. ‘Thus a teacher who also gave 
instruction at evening classes under the aegis of the 
education authority which employed her was assessable 
under Schedule E (Fuge v. McClelland (35 A.T.C. 274; 
36 T.C. 571)), although an actress who made separate 
contracts for successive appearances was held to be 
exercising a profession chargeable under Case II of 
Schedule D (Davies v. Braithwaite (12 A.T.C. 307; 
18 T.C. 198)). 


Multiple engagements 


In the latter instance, Rowlatt, J., contrasted a 
method of earning a livelihood which contemplates the 
obtaining of a post and staying in it with one which 
essentially looks to a series of engagements, moving 
from one to another. The view that the exercise of a 
trade or profession involves the making of successive 
contracts and, in one sense, of employments, derives 
support from the observations of Lord Asquith of 
Bishopstone in Purchase o Stainer’s Executors (30 
A.T.C. 291; 32 T.C. 367) to the effect that contracts 
by a professional man are mere incidental machinery 
regulating the measure of the services to be rendered 
and of the payments to be made by his employers [sic]. 
One may note here the comment by R. Powell 
(The Law of Agency, second edition) that 
‘independent contractors can act on behalf of different 
principals subject to certain legal limitations which 
prevent them acting for one principal to the harm of 
another. On the other hand, if an agent by contract binds 
himself to act for one principal alone, that fact does not 
necessarily turn him into a servant’. 


In the same context, however, it is conceded that there 
is an element of truth in the general supposition that a 
servant works for only one employer. The position of 
so-called ‘representatives’ of commercial houses and 
traders is also considered by Dorothy K. Dix in 
Contracts of Employment (second edition, page 20). 
The correct inference may well be that, as cases taken 
in recent decades with regard to local authority and 
hospital board personnel have tended to show, there 
is no fixed line of demarcation and that the trend of 
distinctions is influenced both by the attitude of the 
parties concerned and that of the general public. Such 
developments are highlighted by the recent case of 
Emerald Construction Co Ltd v. Lowthian ([1966], 
W.L.R. 691), where the nature of a contract of employ- 
ment fell to be considered in relation to section 1 of the 
Trades Disputes Act 1965. l 
Emerald was a ‘labour only’ sub-contractor for the 
brickwork of a power station. This type of arrangement 
has come to the fore in recent years in the building 
industry and indeed is regulated by ‘National Working 
Rule 8’. Lord Denning, M.R., considered that in this 
context a ‘contract of employment denoted a contract 
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between employer and workman, not a contract between 
employer and a sub-contractor, even if for labour only. 

More recently (In re C. W. & A. L. Hughes Lid 
([x1966], 1 W.L.R. 1369)), the nature of a contract of 
service was considered in relation to section 319 (1) of 
the Companies Act 1948 (which concerns preferential 
payments in a winding-up). The svstem of contracting 
with a gang-leader for labour was explained in con- 
siderable detail. Plowman, J., referred to the weekly 
payments to the gang-leader by the employer after 
inspection of the progress of the work and noted that a 
receipt over a 2d stamp was obtained on each occasion. 
He commented that such a stamp was not required by 
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law on receipts given by an employee for wages and the 
object of its introduction was to satisfy the Revenue 
and other authorities that the payment had not been 
made to an employee as such. Moreover, the company 
made no extra payments for overtime, time lost by bad 
weather (when members of the gang could leave the 
site on their leaders’ initiative, a right not accorded to 
direct employees), or for such matters as holidays or 
travelling expenses. The learned judge rejected a 
differentiation from established precedents in the 
context of other statutes and gave a decision which 
affirmed the independent status of such sub-con- 
tractors. 


The Fiscal and Economic 
Consequences of the Corporation 
and Capital Gains Taxes 





This 1966 Travers Lecture, given at the City of 
London College on November 1st, is reproduced 
by permission of the Governors of the College, as 
trustees of the Travers Bequest, and of the authcr. 





IKE John Ingram Travers, I believe in tax reform. 

I believe that a well-founded fiscal system is a most 
important ingredient in the economy of a modern State. I 
would, for example, put quite a lot of the responsibility for 
the shortcomings of the French before the last war on the 
weakness of their tax organization. I followed with en- 
thusiasm the great decade of tax reform we had in Britain in 
the nineteen-fifties and in a very small way contributed to 
the representations which led up to the report of the 
Radcliffe Commission on the taxation of profits and income 
in 1955. I believe that the implementation of many of the 
important recommendations of that report materially im- 
proved the United Kingdom tax code. 

I thought that this code, as it existed before April 6th, 
1965, was a good one. It waè complicated and sophisticated 
but in general it was well understood. Above all, it worked 
well, was accepted by the taxpayer and was superbly ad- 
ministered by the Revenue. But this near-adulation does 
not mean that I thought that further reform was unneces- 
sary. In particular I thought that the tax base was too narrow 
and that the marginal rates of tax were too high. These 
were the two major defects of our system and I thought that 
Mr Kaldor was yight in his attack on the erosion of the tax 
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base and I hoped that if it was broadened the top rates 
could be lowered. 

This autobiographical introduction is necessary to per- 
suade you that my criticisms of the new taxes — and there 
will be many — are not based on the prejudices of a closed 
mind. I have searched my conscience — perhaps I don’t like 
the new arrangements because I am too lazy to come to 
grips with them or because of a nostalgic regret for the 
passing of the familiar. I do not think so. 


Administrative consequence 


The first consequence of the fiscal revolution of April 6th, 
1965, has been to introduce confusion into our tax system. 
The corporation tax, at least, was brought in with totally in- 
adequate advance discussion. It is true that the Chancellor 
made known his general intentions in November 1964 but 
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there was too little time and too few details for proper public 
consideration and debate. In Britain we place too much 
importance on Budget secrecy: it would be better if major 
proposals were brought into open forum, as in the United 
States, before detailed plans were put before the Legislature. 

In particular there was insufficient study of the practical 
application of the new taxes — of their administration and of 
the work involved. They stand up much better — whether 
we approve of them or not as theoretical or academic 
concepts than as practical blueprints. 

The draftsmen did a herculean job but were overwhelmed 
by the scale of their brief and the conventions of drafting 
that make our Finance Acts so incomprehensible. It is 
certain that members of Parliament had little understanding 
of much of the law they were enacting. 

Now that it is on the statute book, the interpretation of 
the law is very often in doubt. A small number of specialists 
at the top of the Revenue may have a good idea of what was 
intended in the limited field of their particular specialization 
but often cannot be confident that the words of the Act 
carry out that intention. Individual tax inspectors working 
‘in the field are in an unenviable position. So are chartered 
accountants and other professional advisers who must be 
facing enormous risks in attempting to advise clients on 
matters about which there is as yet inadequate experience. 
Individual taxpayers are befogged, punch drunk, and are 
ceasing to try to understand. 

No one expects a sophisticated fiscal system appropriate 
to a modern society to be simple. In retrospect we look back 
on the pre-1965 system as the good old days. There were 
well-worn paths through the jungle. There were the codes 
of practice, precedents, and the extra-statutory concessions 
which alone can make such a system work. Above all there 
were the huge mass of judicial decisions which provide the 
essential complement to the complications of statute law. 

Years, even decades, will have to go by before the new 
system achieves a similar maturity and comprehensibility. 
It will be dearly bought in terms of time, effort, and above 
all, in uncertainty. 

I am genuinely sorry to have to open this lecture in this 
way. I would have greatly preferred to have remained as an 
admirer of the United Kingdom fiscal code which, until 
1965, I regarded as one of the best in the world, subject 
always to the qualification I have already made that its 
marginal rates were far too high. But I think that the con- 
sequences of the present fiscal morass are too serious to be 
mealy-mouthed about it. In wide areas our tax code today 
is not so much a tax system as a lottery. 

T am not asking you to accept my unsupported judgement. 
Let me quote from two tax authorities. On August 31st, Mr 
C. N. Beattie, OC. wrote to The Times: 


‘It is scarcely an exaggeration to say that our system of 
income taxation has been smashed to pieces by the Labour 
Government under the pretence of making it modern, 
simple and purposive. 

‘It is none of these things: it is now archaic, confused and 
destructive. 

“The task of understanding it is beyond the capacity of 
the taxpayer, his advisers and the officials of the Inland 
Revenue: indeed it is beyond anyone’s capacity because it 
does not make sense. 

“The administrative machinery of tax assessment, which 
once worked smoothly, had already begun to creak under 
blows delivered by Conservative Governments: it has now 
received the coup de grâce. . 

‘It is disheartening to think that enormous masses of 
rubbish piled up in the last two years have to be removed, 
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invoiving further dislocation, before it will be possible to 
begin the long haul back to sanity.’ 
And in the latest issue of the British Tax Review, Professor 
Wheatcroft wrote a note under the heading ‘No End to 
Running’: 

‘In the last eighteen months we have seen the intro- 
duct:on of capital gains tax, corporation tax, the selective 
employment tax and new taxes on gaming and betting. In 
addition, investment allowances have been replaced by 
investment grants, and a new capital gains tax — the land 
betterment levy — is promised in the autumn. We are also 
to have for 1965—66 the highest personal top rate for income 
tax and surtax ever seen in this country in peacetime 
(19s 3d in the £ — 96} per cent) together with the abolition 
of surtax averaging (section 238) for that year. Ever since 
1960 it has taken all the running your editor could do to 
keep ~ taxwise — in the same place. He has now almost 
given up trying — despite much midnight oil — and he fears 
many others have done the same. Yet at this time, with the 
country in a serious economic state, everyone should be 
thinking of producing goods and services and not of new 
ways of meeting taxes. Mr George Brown tells us that this 
countzy has been managed over the last two years in a way 
no other country has been managed before: may we urge 
his successor at the D.E.A. to remember that taxpayers are 
human beings and do not work their best when every day 
they have to stop working to adjust themselves to some new 
tax which affects both them and their businesses.’ 


Burden of re-education 


I do not think the public has any inkling of the scale of the 
effort that has been, and is being, made by those mainly 
responsible — inspectors and tax advisers—to re-educate 
themselves to deal with the new taxes. It is as if, on April 
sth, 1965, members of the medical profession had been told 
that on the morrow they must cease to be doctors and be- 
come veterinary surgeons and treat animals instead of 
humans. 

The boarders of intellectual obsolescence are dangerously 
near to all of us. On re-education I can only speak with 
authority of my own profession — the chartered accountants. 
With us the size of ‘Operation Cap. and Corp.’ is fantastic. 
Hundreds of lectures and courses ~ lasting from a few 
hours to a week or longer — have been mounted; they 
are usually oversubscribed (in London goo attended one 
lecture and 800 were turned away). Dozens of papers have 
been written. Over 130,000 of my Institute’s booklets on the 
two taxes have been sold. And countless thousands of 
gallons of midnight oil have been burned. 

The cost has equalled the effort. In a recent article in The 
Financial Times, Mr George Cyriax wrote: 

‘On a very modest estimate, the cost of mastering the 
new tax system—by Government departments in its 
preparation and amendment, by accountants and com- 
panies in business time, and by private individuals in 
completing the new and complex returns at home — must 
already have gone well above {100 million.’ 

It was unfortunate that, shortly after this article appeared 
the Financial Secretary to the Treasury stated that in the 
eighteen months to October 8th, the capital gains tax had 
yielded {1-7 million! 

The pity of it is that this huge burden of unproductive 
work should be necessary at a time when the country needs 
production, not overheads. It is particularly unfortunate 
that the accountancy profession should become so involved 
when it is playing such a part in developing accounting 
techniques designed to contribute to the efficiency of indus- 
try. Let there be no cheap jokes about new taxes providing 
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accountants with more work — we have all the work we need 
and would prefer to use our energies in more useful wavs. 

It has been said that ‘change is not made without in- 
convenience, even from worse to better’. I turn now frem 
my gloomy appraisal of the disruption and cost to consider 
whether the changes have had worth-while consequences, 
starting with the corporation tax. 


The Corporation Tax . 
The separation of company and personal taxation 


Since Addington’s Act of 1803, the English income tax 
system has charged tax in the first place, not on the in- 
dividual taxpayer who ultimately enjoyed that income, but 
on the source of that income. The tax was levied at the 
point where the income first emerged and became visible, 
leaving the first possessors of the income to deduct a pro- 
portion of the tax when distributing it to those individuals 
who were entitled to it. This was the great principle of 
taxation at the source. 

Until comparatively recently companies were regarded 
for tax purposes as large partnerships paying tax on behalf 
of their shareholders-and recouping themselves by deducting 
tax from the dividends they paid. Until about twenty-five 
years ago companies retained a comparatively modest 
amount of profits and on these retentions, tax at the stan- 
dard rate seemed a reasonable substitute for the average tax 
rate that shareholders would have paid on them if they had 
been distributed. 

Since then the distinction between companies and their 
owners has been sharpened. Companies now tend to retain 
a much larger proportion of their profits, and a number of 
taxes such as profits tax and excess profits duty have been 
charged directly upon the companies and have not been 
‘passed on’ to the shareholders. In consequence, many 
people have thought it anomalous that both corporations 
and individuals should be taxed in the same way. There 
might, for example, be good reasons why a rate higher or 
lower than the standard rate should be charged on com- 
panies. 

It was also pointed out that many other countries had had 
corporation taxes for years. It was in line with our present 
habit of self-denigration that this should be regarded as a 
sound reason why we should make the change. In his 
Budget speech, Mr Callaghan claimed that he was moving 
to a ‘modern’ system, being apparently oblivious of the fact 
that Europe was inclining towards the British system. The 
grass, indeed, is greener on the other side of the fence. It 
reminds me of a diffident girl who braces herself to wear a 
mini-skirt just when.ankle length dresses are returning to 
fashion! 

I consider that this new concept ofthe profits of the 
company being an entirely separate subject for taxation, 
without paying any regard to the interest of the share- 
holders in such profits, is unfortunate. It is a further step in 
the divorce of companies from their owners. A company is 
an impersonal thing, without blood, heart or soul. If its 
nexus with its shareholders is severed, some other tie will 
have to take its place. This other tie, as we all know, will be 
with its directors and managers. It is with no disrespect to 
them that I say that I consider that there is a great need for 
shareholders to become more, and not less, identified with 
their companies. Shareholders need all the protection they 
can get; section 210 is clearly inadequate and it is not 
satisfactory that their best friend should be a take-over 
bidder, e 
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A different rate of tax 


I accept the argument that it may be appropriate for com- 
panies to be charged — on their retained profits at least — a 
rate of tax different from the standard rate to which the 
individual’s rate of tax is hinged. Incidentally we should 
remember that not one individual in a million pays the 
standard rate on the whole of his income. 

But I cannot see why this differential rate could not have 
been de facto achieved without the upheaval of introducing 
an entirely new system. The old profits tax could be, and 
was, varied from year to year to provide the desired result, 


Encouragement of the retention of profits 


It is argued — and I think rightly — that the corporation tax, 
combined with the withholding tax on distributions, will 
encourage corporate saving. Put in its simplest terms, itis- 
now more expensive to pay dividends, In the old days, with 
a 15 per cent profits tax and 8s 3d income tax, it took £134 
of profits to pay a dividend of {100 gross, Í 59 net. Now 
with 40 per cent corporation tax, it takes £167 to achieve the 
same result. In other words, where formerly a net dividend 
of £59 involved paying £75 in tax, now it involves £108. 
Expressed in another way a company with {100 of 
profit could, if it decided to maximize retentions, pay the tax 
man £40 and retain £60. If it decides to pay everything out, 
£65 will go to the tax man and £35 to the shareholders. 
These ‘arguments will appeal to those company chairmen 
who regard dividends as a prodigious waste of their com- 
panies’ money. 
Is the encouragement of corporate savings by means of 
a discriminatory tax on dividends a good or a bad thing? I 
think it is a bad thing. 
I agree with the majority report of the Royal Commission: 
‘the mere retention of profits cannot be rated an economic 
advantage, on the contrary it would better serve the public 
interest that a company should be encouraged to distribute 
those profits which it cannot put to fruitful use, in order 
that there may be a chance that they may be invested 
effectively elsewhere’. 
T would myself prefer that self-financing through ploughed- 
back profits should be discouraged, along lines adopted by 
the Germans who tax retained profits more heavily than 
distributed profits. This would direct the flow of funds into 
the open market for capital in which companies requiring 
additional finance could compete on the basis of the pro- 
spects they were able to offer to the investor. This view- 
point was accepted in the minority report of the Royal 
Commission: 
‘It can be argued also that the system of financing ex- 
penditure so largely out of the undistributed profits, of 
companies does not ensure the best use of the community’s 
savings. It makes it more difficult for fast-expanding firms 
to raise funds in the capital market: it strengthens the 
monopolistic tendencies in the economy, and it encourages 
wasteful expenditure on behalf of those firms who have 
more money than they can use.’ 
The main argument put forward in favour of a discrimin- 
atory tax on dividends was that higher dividends lead to 
higher share values which the minority members of the 
Commission regarded as undesirable unless there was also 
a capital gains tax. Now we have both a gains tax and a 
dividend tax. 

It is, of course, far too early to attempt to quantify the 
extent to which the new provisions will in fact encourage 
saving: I think the guide lines are clear. ` 
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The actual year basis 


One of the main defects of the old system of charging 
profits, and many other forms of income, to income tax was 
the anomalies arising from the basis of assessment on com- 
mencement and cessation. 

The corporation tax will be charged on the actual profits 
of the trading period. This is without doubt a major im- 
provement but again I question whether an ‘actual year’ 
basis of assessment could not have been introduced into the 
old system if there had been sufficient determination and 
goodwill. Perhaps the critics are to blame for being too 
critical of the Inland Revenue’s White Paper, A scheme for 
an accounts basis for income tax on company profits, published 
in 1964. 


The form of company financing 


The most important consequence of the corporation tax 
will be its influence on the form of company financing. 
The essential facts are simple: loan interest is a deduction 
in arriving at the profits on which corporation tax is charged; 
dividends (ordinary or preference) are not. In consequence, 
with corporation tax at 40 per cent, it absorbs £167 of a 
company’s profits to pay’a gross dividend of £100, but only 
{100 to pay gross loan interest of {100. 

This fundamental fact can be expressed in many alter- 


native ways. The cost of loan interest is the nominal amount ` 


of the coupon: a Io per cent stock costs 10 per cent in terms 
of the profits the company has to earn to pay it. By contrast 
a 10 per cent dividend absorbs 16-7 per cent of profits. The 
payment of a 6 per cent dividend absorbs the same amount 
of profits as the payment of 10 per cent loan interest ~ and 
so on. 

The moral is clear — the SE tax will provide 
companies with a strong inducement to finance themselves 
by issuing debt. The point has already been taken. Figures 
published in The Financial Times annual survey on July 4th, 
1966, show that in 1955 new issues of debt by United 
Kingdom companies amounted to £454 million, compared 
with 234 million in 1964 —an increase of {220 million ~ 
while new issues of shares fell by £131 million from {£179 
million to £48 million. 

. Whenever a change in commercial or financial practice 
is based on fiscal considerations, it should be looked at very 
critically because it can be found to have been built on sand. 
I think the trend to loan financing is sound but there are 
many pros and cons to be examined. In this general lecture 
I can only refer to them briefly. 


_ (a) Taxes and tax rates may change. I think we must base 
our decisions on the assumption that corporation tax is 
with us to stay. I also think that the probability is that 
the 40 per cent rate will rise, rather than fall (with, I 
hope, 2 reduction in the dividend withholding tax) 
which would enhance the advantages of loan financing. 


_. dëi Although many individual companies are undoubtedly 
in a position to increase the proportion of their assets 
financed by borrowing, the average gearing of United 
Kingdom companies is apparently not as low as is 
often assumed. I was suprised to read in The Financial 
Times article that long-term debt plus overdrafts re- 
present about 19 per cent of assets and that this figure 
is some two points higher than in the United States. 
Against this it has been suggested that a company with 
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sound assets and profits that can provide five to six 
times cover for the interest charge should be able to 
raise about one-third of its net tangible assets in the 
form of long-term debt. 


(c) Often further capital will have to be issued in order to 
broaden the base on which borrowing can be founded. 
The opposite effect — the erosion of the borrowing 
base, should be remembered when any redemption of 
preference shares is under consideration. 


(d) It should always be remembered that gearing can work 
both ways. Many concerns, investment trusts among 
them, need no reminding of this simple point. The 
present depression will provide a useful tranquilizer 
for those tempted to plunge too deeply into prior 
charge financing. On the other hand I hope it will not 
frighten off worthy borrowers. 


(e) Similarly it is well to bear in mind that loan capital 
must be serviced if a company is not to face serious 
difficulties. If dividends cannot be paid through an 
insufficiency of profits it is usually a matter for sorrow 
rather than crisis action. 


(f) The tax position of some companies, particularly those 
operating overseas where the foreign tax will extin- 
guish liability to corporation tax, means that there is 
no differential between the cost of financing by shares 
or loans. This is no longer the case with companies 
which previously were exempted from tax by the oper- 
ation of investment allowances. The new system of 
investment grants has altered that. ` 


(g) The publications of Professor Merrett and Mr Allen 
Sykes are gradually bringing home the fact that in an 
inflationary world the real cost of loan financing can be 
minimal, if not negative. They emphasize that this is 
due to insufficient appreciation fall solely on net of tax 
interest. This is one of the few points Polonius 
missed when he advised his son ‘neither a borrower 
nor a lender be’. 


(k) This leads me to wonder how long lenders will be pre- 
pared to continue the huge sums of loan capital that 
industry is at present borrowing. They are already be- 
coming more selective — requiring a wider yield 
differential, better security and, often, some equity 
interest. I have no doubt that any sound company with 
good prospects and a proper borrowing base which 
needs additional capital would be well advised to 
raise it in the coming months. A loan for twenty-five 
years at 74 — 8 per cent seems to me a bargain base- 
ment proposition in the present inflationary world with 
our present tax laws. 


A brief word about preference shares. Prima facie it is 
obvious that when new money has to be raised on some form 
of prior charge, it will be an advantage — in terms of cost — 
if it is raised by borrowing rather than by an issue of pre- 
ference shares. From this stems the assumption that it 
would similarly be an advantage if existing preference shares 
were redeemed and replaced by an issue of loan stock — 
secured or unsecured. This assumption is often true but it 
should be examined critically — there are often snags. 

As already mentioned, preference capital forms part of 
the borrowing base. Usually, redemption can only take 
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place with the consent of the holders and such consent 
would only be forthcoming if some slice of the tax saving 
were given to those whose shares were repaid. The consent 
of other classes of prior charges might be needed and they 
would require compensation. The operation would not be 
fruitful unless the coupon was fairly high — certainly well in 
excess of 5 per cent. The market’s appetite for preference 
shares is surprisingly healthy, mainly owing to the value of 
such shares to institutions for the purpose of providing 
franked investment income and their price is therefore 
higher than would otherwise be the case. And there are a 
number of taxation pitfalls to be explored before action is 
taken. 

This subject of the consequences of the corporation tax 
on the shape of company financing is important and fas- 
cinating. I have only considered it in outline. Those who 
want to pursue it will find it worth while to read the paper 
given bythe Hon. L. H. L. Cohen on “The impact of the 
new tax structure on company finance’, to the Cambridge 
Summer Course of The Institute of Chartered Accountants 
in England and Wales in September? and also the articles 
by James Joll on ‘Financing industry’ in The Financial 
Times Annual Review of July 4th, 1966, and Allen Sykes’ 
article ‘Optimum company financing — debt versus equity’ 
in the September 1966 issue of The Investment Analyst. 


Pre-corporation tax profits 


Most companies have reserves of profits that arose before 
corporation tax was introduced. These reserves will have 
suffered income tax and profits tax.. Under the old system 
they would have been available for distribution as net divi- 


dends — a payment of {100 out of the net reserve would have 


provided the shareholder with £100 in cash which would 
have represented a gross dividend of $170 from which in- 
come tax of Loo had been notionally čeducted. 

Now these reserves will, if distributed, represent gross 
dividends from which income tax will have to be deducted 
and paid over to the Revenue under Schedule F. In future, 
therefore, a distribution of {100 by the company will bring 
only £59 into the hands of the shareholder. This seems to 
me to be inequitable and a clear case of double taxation. I 
know, of course, that there is limited relief (with extremely 
complicated legislation) for a period of three years, but 
nevertheless we have here as a consequence of the corpor- 
ation tax, a serious case of expropriation. 


Other consequences 


The corporation tax has, of course, had many other con- 
sequences. Space does not permit their exploration in this 
paper. The most important of them is probably the severe 
discouragement that has been given tc British overseas in- 
vestment by the restriction of double tax relief to the 
corporation tax liability alone. There is a strong case for 
claiming that the ‘overspill’ should be allowed against the 
withholding tax on dividends. If, as I suspect will happen, 
the rate of corporation tax is increased and that of the 
withholding tax reduced, overseas taxes will be more fully 
relieved of double taxation. 

I suspect, although I have not thought out the matter, 
that overseas investment in this country will have been 
encouraged. 

A transitory consequence is that the amount of tax that 
had to be provided in 1965-66 accounts was limited to the 


1 Reproduced in TÆ Accountant, November 12th, 1966. 
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basic 40 per cent, since for that year the tax on dividends did. 
not have to be paid over to the Revenue — this may have 
given some companies an illusory source of well-being; 
The new tax also led to the vast spate of extra dividends at: 
the end of 1965-66 to take advantage of the exemptions 
given in the forestalling provisions. This cornucopia in turn 
will lead to many regrets when 1965—66 surtax has to be 
paid especially in view of the ro per cent surcharge and the 
entirely arbitrary and retrospective withdrawal of the pro~’ 
visions of section 238 which permitted the spreading 
abnormal dividends. 

I have not time, even if I had the ability, to discuss the 
investment consequences — the changed investment status 
resulting from alternations in the different kinds of gearing 
or in double tax relief, the new mathematics of dividend. 
cover, price earnings ratios, and the like. | 

F inally, for I must terminate this section somewhere; 
there are the very serious consequences for close companies. 


The capital gains tax 


The predictability of the consequences 


The first thing that can be said about the consequences of 
the capital gains tax is that they were largely predictable. 
Most of them were in fact predicted. In contrast with the 
corporation tax there had been a great deal of advance dis- 
cussion and debate about the form and consequences of a 
capital gains tax. The United States has had one since 1913, 
and many other countries have them. 

As long ago as 1952 the Board of Inland Revenue wrote 
a forty-five page memorandum about capital gains which 
was published as an appendix to the Royal Commission’s 
report. It might have been written yesterday. It contains a 
digest of the arguments for and against the tax, an outline 

of the form the tax might take which clearly provided the 
basis for much in the 1965 Act, a penetrating survey of the 
practical difficulties of administration (‘the ascertainment of 

“cost of acquisition”... of property bought a considerable. 
time before the realization would often be a difficult task’), 
and a forecast of the paucity of the yield. 

The Revenue were not asked to express an opinion, nor 
did they do so. But it is not difficult to read between the 
lines. I think it fair to infer that they regarded the tax as 
being in some measure an instrument of social justice which 


-would impose a massive burden of work on the department, 


and on the community, for a derisory return in terms of 
revenue. 

I think most people would concur with this diagnosis. 
The main dissent would come from those who think that no 
very serious injustice is done by failing to tax capital gains 
and that the tax is a sop to envy and jealousy, rather than an 
effective way of spreading the burden of taxation by 
broadening the tax base. 

If, therefore, officers of the Revenue are now administer- 
ing the tax to the best of their ability, it should be ascribed 
to the civil servants’ proper loyalty to their mandate. This 
is a politicians’ tax and no one responsible should complain 
that the difficulties were not foreseen. 


Failure of taxpayers to appreciate long-term 
consequences l 
I do not think that taxpayers have yet appreciated the long- 


term importance of the capital gains tax. They do not 
understand its inevitability — thát sooner or later every 
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asset they possess (with the limited exception provided by 
the Act) will be disposed of, or deemed to have been dis- 
posed of, and will give rise to a capital gain or a capital loss. 
Only by the rarest coincidence (except for pre-1965 ac- 
quisitions in the neutral zone) will there be neither gain nor 
loss. And in every case detailed information will have to be 
obtained and the computations prepared. | 

I think that this ‘non-consequence’, if I may put it that 
way, is serious because I think that capital gains tax planning 
is important and that the sooner it begins the better — as the 
years since April 6th, 1965, go by, for example, the possible 
ee of the time formula basis of valuation may be 

ost. , 

- Having just said that the yield of the tax is likely to be low, 
at least for many years to come, I may be accused of crying 
‘wolf’ in emphasizing the importance of planning. The two 
views are reconcilable. In straight-forward cases where a 
gain is realized in cash on the sale of an investment, the 
burden will be unpleasant but it will be supportable and 
funds will be available to pay the liability. The real hardship 
will arise in a limited (but not inconsequential) number of 
cases where there is no actual realization, but merely a 


deemed disposal, and where no cash accrues to the disposer 


out of which the tax can be paid. ` 

You will be aware that disposals are deemed to take place 
when gifts are made, and on death, and at a number of 
stages in the life of trusts. You will also know that the assets 
concerned will often be shares in private companies which 
cannot readily be sold. You will agree that the value of such 


shares in progressive concerns is likely to increase and that. 


the growth will be fanned by inflation. You will probably 
agree that the forced sale of such shares, or the breaking up 
of the companies and their assets, is undesirable. 

This is where the worst crunch of the capital gains tax will 
come and is why planning is necessary. The Sainsbury case, 
reported recently, will be the first of many. 


The work burden 


The immediate short-term consequence of the gains tax 
is the burden of work that has been put on taxpayers, their 
advisers and Inspectors of Taxes. It is not possible to ap- 
preciate the magnitude of the job without being personally 
involved in it. In theory it is easy: you buy at a, sell at b and 
the gain is b—a. In practice it is very different — the tax- 
payer acquired the asset by purchase, inheritance or by way 
of gift, on an uncertain date many years ago. Contrary to the 
assumptions of those who designed the tax, he is not a 
skilled accountant keeping meticulous financial records. 
The cost or value on acquisition can only be found, if at all, 
after time-consuming inquiry. There may have been sub- 
sequent acquisition or part disposals. The value of the 
asset at April 6th, 1965, may or may not be known: it will 
have to be agreed. The disposal may be of the whole or only 
of part of the asset. The consideration may be partly in cash 
and partly in kind, or, if a gift, it may be natural love and 
affection . . . pages could be filled with further alternatives 
from real, not fanciful, examples. I have said enough to 
show that what one person in high places has described as ‘a 
mere matter of computation’ is a nightmare in practice. 
One decision taken during the committee stage of the 
debates on the 1965 Finance Bill has been responsible, 
more than any others, for the complications. Originally it 
was planned that gains should be measured by reference to 
the excess of the proceeds of disposal over the value of the 


2 See The Accountant, October 29th, 1966. page 541 
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asset on April 6th, 1965. It was represented that this would 
be unfair to persons who had previously bought the asset 
for a higher figure. Holders of Government securities who 
had suffered a serious fall in the value of their holdings were 
particularly in. mind. It was argued that if someone had 
bought a Government stock in 1950 for £80 which was only 
worth £50 on April 6th, 1965, sold it subsequently for £60 
it was inequitable that he should be charged ona gain of {10 
when in fact he had made an overall loss of £20. The 
Chancellor accepted’ the point and made the necessary 
amendment. Not. unreasonably he also provided for the 
corollary: that if there is a loss since April 6th, 1965, but an 
overall gain, the loss should not be offsettable. 

It was this concession that led to the need to ascertain 
the original cost of acquisition: which causes eo much 
trouble. It is an example of the way in which the search for 
equity can lead to intolerable complications. Is it even now 
too late to put the clock back and to adopt April 6th, 1965, 
value as the base for all purposes? 


Records of assets 


If we are to have a capital gains tax it would be sensible, in 
a perfect world, that records should be kept of all assets on 
which a gain or loss would eventually accrue. Such records 
would start with assets held on April 6th, 1965 and include 
particulars of their cost of acquisition. Many taxpayers and 
their accountants are engaged in the onerous task of com- 
piling such records. : 

If Parliament had thought fit, it could have provided in 
the Finance Act that the records should be kept and thus 
created a latter day Domesday Book as at April 6th, 1965. 
The debate would have proved that the undertaking would 
be an enormous one which would have had to be spread over 
many years. Parliament did not do so: it confined itself to - 
requiring that tax returns should\in future contain parti- 
culars of chargeable assets acquired after April 6th, 196s, 
irrespective of whether they had been disposed of or not. 
This by itself is creating a great deal of work not immediately 
relevant to a taxpayer’s present liabilities. 

In paragraph.240 of the Inland Revenue’s booklet on the 
capital gains tax it is specifically stated “Taxpayers are not 
... to be called on for returns of assets acquired before 
April 6th, 1965’. On August oth, 1966, Sir Gerald Nabarro 
asked the Chancellor whether he was aware that, not- 
withstanding no statutory authority, inspectors were asking 
taxpayers for these details. Mr Diamond replied, ‘One or 
two isolated instances have come to notice. I am satisfied 
that no general instruction is needed’. 

For many years past Inspectors of Taxes have had the 
right to call for a detailed list of dividends in support of the 
aggregate figure given in the taxpayers’ return. In my 
firm’s experience inspectors have rarely asked for such a list 
and when they have done so it is usually because there has 
been a material change in the total figure. 

For 1965-66, however, most inspectors are calling for 
such lists. They have clearly received a Head Office 
directive to do so. One inspector asked for a schedule of the 
whole of our clients’ investment holdings and, if possible, 
details of date of acquisition and the cost price. 

On inquiry a wide variety of explanations were given for 
these sudden, united, requests. One that was quite un- 
ambiguous read ‘You will of course appreciate that it is 
required as a permanent record for capital gains purposes’. 
Another, slightly naive, reply was that the request was made 
‘to obtain information which may be required at a later date 
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Behind the range of advanced NCR computers is an 
even more important product—the men whose know- 
ledge and experience can put computers to work in 
your business with speed, efficiency, economy. 


Unrivalled technical services and software. Staff 
selection and training facilities to ensure that 
your people are as good as the computers they 
use. Constant research and development which 
has led to outstanding ‘firsts’ throughout the 
computer field. All these ensure that the right 
equipmentis putto work in the best possible way. 
Above all, NCR’s approach is based on the 
longest experience of designing better systems 
for every branch of business now combined 
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The most important 


with the knowledge ‘gained from putting over 
1,500 computers to work in Britain and 
throughout the world. ` ` 

This is the service ‘behind the computers and 
its efficiency and scope is.reflected throughout 
the NCR range. Systems are produced for every 
business need at prices from £15,000: to 
£250,000 including the well-proved 500, 4100 
and 315 computers, together with a unique 
range of on-line data processing and input 
preparation equipment. Talk to the men whose 
ideas and. concept of service make NCR of unique 


importance to every company which is thinking 


in terms of computers. Immediately you'll see 
what makes them NCR's most important product. 
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Adding machines ... accounting machines . . . input 
preparation units .. . British computers made by Elliott- 
Automation... all part of NCR's concept of total business 
systems planned for today and tomorrow and backed by 
NCR’s unique experience of business needs. 

Plan ahead with NCR—and start that planning now. 
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Don't buy a new Imperial 70 
- because it’s modern, 


reliable and accurate. 





In 1980 it will be old-fashione 


D 


- (and reliable and accurate). 


Dt ried 


ärer? Er 





The Imperial 70 is the most reliable 
and sturdily built office typewriter in the world. 
It’s built better. So it types better. 

, And lasts longer. That’s really the whole story. 
Except that Imperial also has the finest 
servicing facilities in the country. Don’t take 
our word for it. Ask your supplier. 





1 
Please let me have full details of the Imperial 70 | 
Company ! 


Address 
Attn. of 





Imperialare Britain’s biggest typewriter manufacturers. e $ , 
Electric. Manual. Portable. Specialised Machines. To a a a 
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to substantiate a claim to capital loss’! Such consideration 
is indeed touching. 

It may be argued that there is no great harm in these 
repuests because lists of dividends must in any case be 
available. In practice, however, simple lists may be pre- 
pared which are perfectly adequate for the purpose of the 
return of income which would not be useful, without 
considerable amplification, for the purpose of capital gains 
records. 

My main cause for unhappiness about these requests, 
however, is not so much they add to the burden of work in 
an exceptionally busy year but that the Revenue should be 
seeking to obtain information by these methods which 
Parliament has not specifically authorized and which both 
the Revenue booklet and Mr Diamond have specifically 
stated is not called for. 


The exemption of small gains 


A very large part of the work burden results from failure to 
provide for the exemption of small gains. 

Mr Harold Wincott recently made a general comment 
about the difficulties which will arise, capital gains tax-wise 
from the recent I.C.I. issue of £60 million Loan Stock. I 
have looked up the figures. There were 278,500 successful 
applicants. Their average allotment was £215. Up to date 
their average gain will have been about £10. A large number 
of them — tens of thousands — have already sold and have 
realized a short-term gain. At a guess their average tax rate 
will be about 8s in the £ so the average tax liability 
will be about £4. To collect this the taxpayer will have to 
keep a record, include the amount in his return, and draw a 
cheque to pay the liability. The Revenue will have to pro- 
cess the return, record and issue the assessment, send a 
demand note, bank the payment when received and keep 
innumerable records. In addition, they ought, if their 
present ideas about policing the new tax are to be effective 
make certain that each of the 278,500 successful applicants 
has not failed to make a proper return. 

‘Oh, monstrous! but one-halfpenny of tax to this in- 
tolerable proliferation of paper’, as Prince Hal might have 
said. 


Reform of the capital gains tax 


Although they are outside the scope of my title, Mr Travers 
would have encouraged me to give my ideas about ways in 
which the capital gains tax should be reformed. There are 
three, and they can be set out simply: 


(a) There should be an exemption for small gains. I know 
the difficulties but I would allow taxpayers to make a 
short declaration (if they were able to do so, and 
under severe penalties for false statements): ‘I declare 
that I made no gains amounting in any one case to £ 50 
or more and I further declare that the aggregate gains 
during the year did not exceed {500.’ 


(b) April 6th, 1965, should be the base date in all cases so 
that it became unnecessary to ascertain the cost of 
acquisition if it was before that date. 


(c) The tax on deemed disposals — gifts, death and trust 
revaluations — should not become payable until there 
had been a sale for cash. This would take a good deal 
of working out but would follow the precedent of the 
treatment of growing timber for estate duty. 
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In conclusion, one final regret. The tax base has indeed 
been broadened but we are as far as ever from seeing any 
reduction in the intolerably high marginal rates of tax — 
964 per cent on income and 8o per cent on capital passing 
on death. It is these marginal rates that cause many of our 
difficulties: avoidance, complex legislation, forced sales of 
shares in private companies, loss of incentives and lack of 
acceptance of the tax system. 


Taxation 


Case 


A full report of the case summarized in this column 
will be published, with Notes on the Judgment, in 
the ‘Annotated Tax Cases’ 


Hong Kong Commissioner of Inland 
Revenue v. Mutual Investment Co Ltd 


In the Privy Council — July 2oth, 1966 


(Before Lord Pearce, Lord WILBERFORCE and Sir GARFIELD 
BARWICK) 


Corporation profits tax — Expenses in deriving of dividends 
received — Dividends not included in taxable profits - Whether 
expenses deductible in computing profits - Hong Kong Inland 
Revenue Ordinance 1956, sections 14 (I), 16 (I), 17 (I), 
I8A, 26 (a). 


The taxpayer company carried on business in Hong 
Kong, but up to the year ended March 31st, 1959, its 
only income consisted of dividends on shares it held in 
other companies together with a small amount of bank 
interest. By section 26 (a) of the Inland Revenue Ordinance 
1956, a dividend from a corporation chargeable to tax 
could not be included in the assessable profits of any other 
person. During the year ended March 31st, 1960, the 
company lent out money at interest, and the profit made 
from this activity was taxable on the company. 


It was contended for the company that its expenses in 
connection with the dividends it received from other 
companies were deductible in computing the amounts of 
its assessment to corporation profits tax for 1960-61 and 
1961-62. It was contended for the Commissioner that as 
these expenses were not referable to taxable profits, they 
were not deductible in the computation thereof. 


Held: by sections 16 (1) and 17 (1) of the Ordinance, 
expenses were deductible only in so far as they were 
referable to the production of profits liable to tax; and as 
income in the form of dividends was not profits for that 
purpose, the expenses in question were not deductible. 
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American Institute’s Seventy-ninth 


Annual Meeting 


OME 2,500 members of the American Institute of 
Certified Public Accountants and their wives attended 
the Institute’s seventy-ninth annual meeting held in 
Boston last month. The meeting, spread over four days, 
included six technical sessions on such subjects as ‘An 
overall view of the profession’s environment’, ‘Accounting 
education’, “Changing concepts in the profession’s ethics’, 
and “Tax legislation’. Among the guests present were Sir 
Henry Benson, C.B.E., F.c.A., President of The Institute of 
Chartered Accountants in England and Wales, who —as 
previously reported — spoke at the opening session, and Mr 
C. Evan-Jones, M.B.E., Secretary of the English Institute. 
The retiring President of the American Institute, Mr 
Robert M. Trueblood, referred to the Institute’s dis- 
tinguished record of achievement and to the fact that it 
was one of the largest organizations of its kind in the world — 
and still growing. 





Mr Trueblood said that the Institute was now engaged 
in an intensive study of its administration in order to 
develop a structural design to enable it to cope with the 
increasing volume and diversity of work. He added that 
the committee examining the administrative structure had 
recommended a change in the volunteer officer arrange- 
ments — suggesting employment of a full-time paid 
President, with the annual election of a volunteer chairman, 
of the board who would preside over meetings of the 
executive committee, Council and members. However, 
this proposal was regarded as so far-reaching in its possible 
consequences that it was being given careful further 
consideration by the executive committee. 

Mr Trueblood went on to refer to the research activities 
of the Institute in the field of accounting principles, and 
pointed out that the Institute had accepted responsibility 
for leadership in the improvement of corporate reporting 





Officers of the American Institute 
for 1966-67: 


Seated (/eft to right): Messrs 
Ralph E. Kent, New York (Vice- 
President); Hilliard R. Giffen, 
California (President); John P. 
Goedert, Illinois (Vice-Presi- 
dent). 


Standing (/eft to right) : Messrs 
David F. Linowes, New York 
(Treasurer) ; George D. Anderson 
Montana (Vice-President) ; E. C. 
Leonard, Oklahoma (Vice-Presi- 
dent). 
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for investors. He also stated that perhaps the most immedi- 
ate need was for a better understanding of the develop- 
ments in management information systems in both large 
and small businesses. Other groups were doing a consider- 
able amount of work in this field and it was necessary to 
match and surpass their efforts. md 

Expressing the view that the accountancy profession and 
those within the Institute were on the threshold of greater 
opportunities, Mr Trueblood emphasized that there were, 
however, many problems to be faced, one of the biggest of 
which was to attract first-rate new recruits to the profession 
and retain them. He also believed that some arrangement 
ought to be devised to enable those who were competent in 
specialized areas of the profession to obtain some form of 
recognition for this. ‘Something, surely, is lacking’, he said, 
“if the C.P.A. certificate remains the highest accolade that 
energetic young accountants can achieve’. 


Improving financial reporting 


Mr Manuel Cohen, Chairman of the Securities and 
Exchange Commission, addressing one of the sessions, 


spoke of the co-operative efforts required to improve - 


financial reporting. He said that the effect of diversification 
had been, ‘at times, to obscure financial information which 
might be important to sound aralysis of a company’s 
worth. 

Early in the summer the Institute’s committee on rela- 
tions with the G EC and stock exchanges was assigned the 
duty of studying this problem with the Commission, and the 
committee had quite properly emphasized the difficulties 
of obtaining adequate information and the importance of 
being sure that published breakdown of profit, or contri- 
butions to profit by different lines of business did not 
contain any misleading or unsupported figures. ‘However’, 
added Mr Cohen, ‘there is another side of the question to 
which I hope you will address your attention and that 
concerns the inadequacies of the present system under 
which too many ‘conglomerate’ companies make no dis- 
closure at all concerning the relative profitability or un- 
profitability of their various divisions’. 

The Chairman said that he did not wish to detract in 
any way from the importance the 5.E.C. attached to the 
publication of consolidated statements for a corporation 
and its subsidiaries. The development of consolidated 
statements as the appropriate method for presenting the 
financial position and results of operation of a group of 
affliated companies was an important victory for the 
investing public after a long and difficult struggle. ` ` 

However, the problem of ‘conglomerates’ was a newer 
one — it was the other side of the coin. 


Preserving a spirit of unity 

The new President of the Institute, Mr Hilliard R. Giffen, 
in his address to members, commented that as the profession 
grew larger — Institute membership now numbered more 
than 56,000 ~ it became more difficult to preserve a spirit 
of unity, a sense of having a common cause. Also there was 
an increasing diversity in the nature of professional ac- 
counting practice and, therefore, in the immediate interests 
of different groups of members. 

In a changing environment of this kind, said Mr Giffen, 
there was bound to be a kind of competition ~ competition 
of both scope and quality of service. Clients who felt they 
were not getting all they needed from their present firm of 
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C.P.A.s might change to a C.P.A. firm which they believed 
could give them more; while the smaller firms whose 
clients grew larger and decided to go public often lost them 
to larger firms who were considered to be more familiar 
with the intricacies of the Securities and Exchange Com- 
mission and the underwriting processes. This sort of thing, 
said Mr Giffen, was bound to produce tensions within the 
membership and although these tensions could probably 
never be eliminated ‘we should do all we can to minimize 
them’. 


CANADA 


Federal-Provincial Fiscal Conference 


HE first of three Federal-Provincial fiscal conferences, 
held from September 13th to rsth, has emphasized 
serious issues. 

For the most part federal proposals for steeply increased 
equalization payments for the ‘have-not’ Atlantic provinces 
have been welcomed by those provinces. Elsewhere the 
differences are great. While Ontario and, above all, Quebec 
have accused the Federal Government of paternalism, 
Mr Sharp, the Federal Minister of Finance, claimed that the 
Government wants the provinces to take full responsibility 
for important shared tax programmes and offers the tax 
resources to go with them. 

Quebec’s are by far the most exorbitant demands. The 
Premier of the recently-elected National Union Govern- 
ment, Mr Daniel Johnson, has stood firm in demanding 
the right of Quebec to collect all the income tax and suc- 
cession duties and 58 per cent of the corporation taxes by 
1972, the end of the five-year period for which agreement 
is being sought by these conferences. This would mean 
revenues of $1,000 million, of which 75 per cent would pay 
for programmes such as old-age pensions which were 
formerly federal. The Federal Government is adamant in 
putting a possible maximum of 50 per cent on any prov- 
ince’s share of the income tax, which would be a con- 
cession of 3 per cent to Quebec compared with the present 
figure. . 

Mr Johnson has tactfully not pressed an earlier claim 
that independence is a valid alternative to his ‘two-nations’ 
concept of equality for French Quebec with the rest of 
Canada, though his book Equality or Independence reveals 
his views. Premier Robarts of Ontario, himself seeking a 
further 4 per cent share of the income tax, reflected the 
attitude of the other provinces when he said that Quebec’s 
demands are extreme and could not be granted. 


Automated Teller System 


T was reported recently in The Canadian Chartered Ac- 

countant that by mid-1967 Waterloo Trust & Savings Co 
will have ready for use the first fully automated and most 
up-to-date teller system in Canada. The IBM on-line 
teller system will link the head office and the nine branches 
throughout Ontario. At the heart of the system will be the 
IBM System/360 Model 30 computer, and connected with 
it by telephone lines will be twenty-two IBM 1062 tele- 
processing terminals, located at tellers’ stations in the 
branches. Thus each teller will have instant direct access 
to all computer-stored records. Customer deposits, with- 
drawals, etc., will be recorded electronically via the teller 
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terminal, eliminating ledger cards or the location of written 
records. Automatic checking should ensure complete 
accuracy, and a clear audit trail will be given by terminal 
record tapes. Any customer may go to any teller at any 
branch for any type of transaction. 


t 


Accountants in Government Service 


.N editorial in the Canadian Chartered Accountant for 
September, contrasts the pre-war position of chartered 
accountants in the Canadian Government service with that 
today. Formerly, outside the Department of National 
Revenue and the Auditor-General’s office, there were 
relatively few in Government service. Today, while the 
former is almost certainly the largest single employer of 
chartered accountants in Canada, they are also fourd in 
almost every branch of the Government. 

The recommendations of the Glassco Royal Commission 
on Government Organization gave a great impetus in this 
direction, by urging greater decentralization of authority 
with the institution of budgetary control. Departmental 
financial officers were appointed, with functions similar to 
those of the controller in industry and having the assistance 
of electronic aids probably unequalled elsewhere in Caneda. 
Accountants are also involved in the management consulting 
function which has developed in the Government. The 
Comptroller of the Treasury has established an Accounting 
Advisory Service, staffed by professional accountants, to 
help in the development of modern techniques in Govern- 
ment departments. 

The Auditor-General is now able to register students for 
training, as a result of negotiations with a number of the 
provincial Institutes, for such employment provides experi- 
ence in a wide sector of the Canadian economy. The 
editorial concludes that there are fortunately many ac- 
countants who derive a real satisfaction from helping to 
make the country’s biggest and most diversified business 
run more efficiently. 


The Uniform Final Examination Syllabus 


HE recommendations of the Long-range Educational 

Planning Sub-committee of the Canadian Institute’s 
Inter-Provincial Education Committee, on the uniform fina! 
examination syllabus, have been published in a forty-page 
booklet for distribution to students, teachers, and practising 
firms, through the provincial institutes. There are nineteen 
subjects on which students will be examined, beginning 
with the 1967 examination. As a guide for studies the sub- 
jects are classified into three different levels of knowledge — 
expert knowledge, good working knowledge, and general 
knowledge. 


NETHERLANDS 


Accountants’ Day Conference 


HIS year’s annual Accountants’ Day Conference of the 

Netherlands Institute of Accountants was held at 
Rotterdam last month. As well as members of the Govern- 
ment and representatives of Dutch trade and industry, the 
Institute received delegates of sister organizations from 
Belgium, Germany, France, Great Britain, Italy, Luxem- 
bourg, Norway, Austria, the United States, Sweden and 
Switzerland. The President of the Union Européenne des 
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Experts Comptables, Mr H. C. Treffers, and the President 
of the Nirth International Congress of Accountants, Mr 
F-M. Richard, were also present. 

In his opening speech the Chairman of the Institute, 
Professor J. Nathans, discussed the problems relating to 
the prospective commencement of the statutory regulation 
of the accountancy profession in the Netherlands. He also 
re-erred to the recommended changes in the annual 
accounts of companies proposed by the committee set up 
by the Dutch Government on the revision of the law on 
enterprises. 

At tae morning session Professor Drs S. Posthuma, 
Professor at the Nederlandse Economische Hogeschool in 
Rotterdam, delivered an address on “The disequilibrium 
of international balance of payments’. The address was 
later reviewed by Professor Dr C. Goedhart and Jhr Mr 
E. van Lennep. ; l ; 

In the afternoon Professor A. M. van Rietschoten, of 
the University of Amsterdam, spoke on auditing in Holland 
and Professor G. Diephuis, P. C. Louwers and Drs A. L. 
Wesžers iater discussed his address. 

The Conference concluded with a dinner which was 
attended by the foreign guests and many members of the 
Institute. 


LEBANON 


Middle East Society of Associated Accountants 
A: the recently-held annual general meeting of The 
Middle East Society of Associated Accountants 

the following were elected to constitute the Council 
for the yeaz 1965-67: 

Mr Fuad S. Saba, F.a.c.c.a. (President) 

Mr Alexender N. Siman, s.c.r. (Vice-President) 

Dr Fauzi F. Saba, p.B.A., C.P.A.(VA) (Secretary) 

Mr Mohemed A. Douaidy, a.c.w.a. (Treasurer) 

Mr John Scott Smith, C.A. 

Mr William 5. Mitri, F.A.A. 

Mr William A. V. Fuller, A.C.A. 

Mr Souhail M. Chamieh, M.B.A., F.A.A. 

Mr Henry A. Helou, A.a.c.c.a. 


INDIA 





Monopolies Commission to be Established 


DECISICN to set up a permanent statutory commission 

to be known as the Monopolies and Restrictive Trade 
Practices Commission with powers of investigation was an- 
nounced recently by the, Indian Government. The an- 
nouncement implements the recent recommendations made 
by the Monopolies Inquiry Commission, and legislation 
effecting the establishment of the commission is to be 
introduced as early as possible. 

Regarding prevention of undue concentration of economic 
power, the new body would only advise the Government on 
various aspects such as expansion of existing industrial 
concerns, diversification of business, amalgamations and 
related matters. The final decision relating to these matters 
would be with the Government. ° 


THE 
November 19th, 1966 


Reviews 





A Guide to the Selective Employment Tax 
by F. H. BRITTENDEN, B.LITT., M.A. 
Butterworth & Co (Publishers) Ltd, London. 12s 6d net. 


Most of the space in this book is taken up by a detailed 
examination of the way in which the concept of ‘establish- 
ment’ for the refund of selective employment tax, with or 
without premiums, and the use of the categories of activity 
set out in the Standard Industrial Classification, are likely 
to affect employers. A basic condition for refunds and 
premiums is that more than half the persons in an establish- 
ment are employed wholly or mainly in qualifying activities. 

Another rule, which may be modified by the appropriate 
Minister in particular cases, is that premises occupied for 
the purposes of his business by an employer constitute the 
site of an ‘establishment’ if, but only if, access between all 
parts of the area comprised in the premises is available 
without leaving premises so occupied. These and other 
rules can give rise to difficult problems where, for example, 
an establishment is engaged in more than one activity or 
the staff falls into a number of different categories, some 
qualifying and some non-qualifying. Since little advice is 
needed regarding payment of the new tax, which is vir- 
tually universal, the author wisely concentrates on the 
general conditions for refunds and premiums, and illus- 
trates and answers the practical problems arising by some 
useful examples. 

There are also chapters on the background to the tax, its 
administration, public bodies and the construction, distri- 
bution and service industries. Appendices contain section 44 
of, and Schedule XI to the Finance Act 1966 which imposes 
the tax, the Selective Employment Payments Act 1966, and 
the Standard Industrial Classification, with a Summary of 
Orders and Minimum List Headings. The work is likely 
to interest anyone hoping for a premium or refund. 


Mergers in Modern Business 
bv Nicuotas A. H. STACEY . 
Hutchinson Publishing Group Ltd, London. 42s net. 


If the author of this book had his way, British industry 
would be pitchforked into an intensive bout of planned 
mergers and amalgamations. ‘Let there be no illusions 
about it’, he says, ‘the grassroots problems of the balance 
of payments and the limitations placed upon faster economic 
growth are both intimately linked with the issue of organiz- 
ing industry into larger and more competitive units’. 
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But this is easier said than done since the controlling 
shareholders in some half-a-million private companies 
cannot be compelled to sell out against their will, and even 
in public companies where shareholdings may be diffused 


among many thousands of investors, the merger terms must 


be acceptable to the majority. 

Planned mergers are ‘in’, so we are led to believe. 
Presumably all previous mergers were unplanned unless 
they happened to be formulated by business brokers — or 
corporate counsellors to use a more elegant term ~ although 
the author somewhat grudgingly acknowledges that 
accountants, lawyers, merchant bankers and management 
consultants are ‘often brought into merger discussions in 
respect of their specialities’. 

Again, in dealing with the post-war structure of mergers, 
Mr Stacey asserts that ‘In this general corporate mêlée in 
Britain a goodly number of sound companies appear to have 
found the wrong home; if these firms are to continue as 
healthy and profitable entities, they need to be transferred 
elsewhere, preferably to another company more suited to 
integrating the subsidiary’s activity with its own’. Even if 
this were true — and he produces no evidence to support 
his view — the task of unscrambling a large number of 
acquisitions would be formidable (and there is no guarantee 
then that they would find the right home). 

In spite of the dismal record of industrial holding com- 
panies Mr Stacey goes on to suggest that ‘the industrial 
holding company must undoubtedly become an even more 
important form of business organization for the future’. 
One wonders just how many disenchanted investors would 
agree with him. 

Mr Stacey is an unabashed enthusiast for planned 
acquisitions, i.e. ‘contrived’ mergers, so naturally his book 
reflects this one-sided outlook. Size is not necessarily to be 
equated with efficiency and there is often far greater scope 
for improving. the performance or productivity of existing 
concerns by better management and the use of modern 
techniques than by external growth through acquisitions. 


Byles on Bills of Exchange 


Twenty-second edition. Edited by Maurice Mercran, 
M.COM.(LOND.) 


Sweet & Maxwell Ltd, London. £6 6s net. 


Since the twenty-first edition, the Cheques Act 1957 has 
been passed and of course has entailed a good deal of 
alteration of the text. An expert on his subject, this is the 
second time Mr Megrah has been responsible for Byles 
which is, of course, a household work in the field of bills 
of exchange. A helpful innovation is the use of different 
type for the provisions of the Bills of Exchange Act 1882 in 
in the body of the text, so that it is quite clear whether one 
is reading the Act or the exposition thereof — a distinction 
not always made in other textbooks. The Act is also repro- 
duced as an appendix. The result is a very clear and com- 
prehensive exposition of a difficult subject. 

If we may venture on a little critical comment, it may be 
noted that the first edition was issued as long ago as 18209, 
which is perhaps the reason for the somewhat historical 
approach in a number of instances. Not many people are 
now interested in the contractual disabilities suffered by a 
convicted felon before 1870, although they can find out 
from Byles. In the chapter on stamp duties, section go of 
the Stamp Act 1891 is reproduced without a mention that: 
it, in fact, was repealed in 1949; the book merely observes 
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that the relevant stamp duty was discontinued then. 

There is a interesting and useful section on the extent to 
` which a company has power to issue instruments which are 
negotiable. This topic is of importance when schemes for 
the avoidance of stamp duty are under consideration. 

The editor has a timely warning to the effect that the 
Cheques Act 1957 has no effect on stamp duty liability. So 
many organizations still seem to think (or affect to think) 
that this Act dispenses with the need to issue stamped 
receipts for payments made by cheque. 


Outlines of Industrial Law 


Fifth edition, by W. MANSFIELD COOPER, LL.M., and JOHN C. 
Woop, LL.M. 


Butterworth & Co (Publishers) Ltd, London. 52s 6d net. 


The appearance of a new edition of this book a scar:t four 
years after the previous one is perhaps an indication of its 
success. In it the editor has had to deal with the Cor-tracts 
of Employment Act 1963, the Redundancy Payments Act 
1965, and the Offices, Shops and Railway Premises Act 
1963. The current wage freeze and the intense controversies 
to which it has given rise, have thrown the limelight on 
contracts of employment and it is very useful to have this 
compendious review of the background of law before which 
these momentous changes are taking place. 

Professor Wood now winds up the chapter on the law 
of trade unions and the settlement of disputes with an 
additional page dealing with Government policy. He fore- 
cast the legislation which has how appeared in the form of 
the Prices and Incomes Act 1966, and which is the expres- 
sion of the Government’s anxiety to keep rises in pay and 
prices in line with rises in actual production. These are 
stirring times on the industrial law front and this book is 
invaluable in enabling the interested reader to see where we 
stand. 


`` The Trustee's Handbook 
First edition, by A. R. MELLOWS, LL.M., PH.D., A.K.C. 


The Solicitors? Law Stationery Society Ltd, London. 
25s net, post free. 


This is one of the publishers’ well-known Oyez Publica- 
tions. It tells the intending trustee what he is letting himself 
in for, and assists the existing trustee by providing a handy 
guide to what he can and cannot do and what he should and 
should not do. Anybody who is asked to become a trustee 
— whether of a complicated settlement or of some small 
unincorporated society — would do well to spend 25s on this 
volume and to peruse it carefully. 

Good advice, not found in all trustee textbooks, is to 
keep minutes of trustees’ meetings. It is remarkable how 
often, in practice, this simple precaution is not taken, As to 
trust accounts, the author emphasizes that the obligation 
is merely to give details of receipts and payments, observing 
that ‘many accounts run into umpteen enormous sheets, 
which may be masterpieces of accounting machination, 
but which are completely unintelligible to the average bene- 
ficiary’. However, the author admits that in many cases 
complicated accounts are necessary. 

The book does not shirk the more incomprehensible 
aspects of trusteeship such as the rules for equitable 
apportionment; it ought to be comprehensive enough for 
any trust which is not such as to require a laywer as a 
trustee. 


ACCOUNTANT 


e 


November 19th, 1966 l 


Precedents on Industrial Property and 
Commercial Choses in Action 

by LesLie W. MELVILLE 

Sweet & Maxwell Ltd, London. £3 7s 6d net. 


This is a welcome addition to the field of precedents for 
there is no doubt that the kind of documents dealt with by 
the book is of growing importance and is not very exten- 
sively treated in the ordinary precedent books. A sub-title 
cescribes the book as dealing more particularly with the. 
licensing and assignment of trade-marks, goodwill, know- 
how, patents, industrial designs and intangible property 
generally. 

As the author says in his preface, it is not only in the 
field of patents that useful ideas are constantly being thrown 
up, the study of manufacturing methods to achieve the 
greatest efficiency is vital to many industries and has a 
much broader scope. Know-how agreements are, of course, 
the leading example of how these ideas can be exploited for 
money. 

As there are already textbooks which expound the law, 
the autaor has concentrated on the exposition of practice. 
Each chapter concludes with at least one precedent of 
fairly comprehensive scope, together with one or more 
examples of variations, or special cases. The precedents are 
all based on experience of the sort of things business men 
want today, and are prepared to consider. The precedents 
are complete in themselves but there is a useful index of 
individual clauses. 


The Resale Prices Act 


by H. SUMMERFIELD, 8.A.(CANTAB.), and J. STANBROOK, 
B.SC.(ECON. )(LOND.) 


Charles Enight & Co Ltd, London. £1 15s net. 


One of the remarkable things about the Restrictive Trade 
Practices Act 1956 was that far from condemning resale 
price maintenance under bilateral agreements, it actually 
went 30 far as to enable them to be enforced against third 
parties. The Resale Prices Act 1964 effectively put an end 
to resale price maintenance but it is by no means as simple 
as it appears at first sight. The authors of this book have 
expounded it very adequately and clearly. There are some 
one hundred pages of text and about as many of Statutes and 
Orders. A masterly foreword by Lord Devlin completes a 
very workmanlike effort. Of course, the authors do not 
claim to have solved all the problems and uncertainties to 
which the Act inevitably gives rise, but this book is good 
enough to be going on with. 


SHORTER NOTICES 


MANAGERIAL ACCOUNTING, by Carl L. Moore and Robert K. 
Jaedicke, 40s; PREFACE TO Econometrics: An Introduction 
to Quantitative Methods in Economics (2nd edition), by 
Michael J. Brennan, 35s; PRINCIPLES or Cost ACCOUNTING 
(4th editzon), by Franklin T. Chace et al., 20s; DEVELOP- 
MENT OF MARKETING THEORY, by George Schwartz, 21s; 
PERSONNEL MANAGEMENT (2nd edition), by Herbert J. 
Chruden and Arthur W. Sherman, gos; Executive Deci- 
SIONS: Human Element Factors, Management Functions, 
Social Responsibility, by Rossall J. Johnson, 40s; BUSINESS 
POLICIES AND CENTRAL MANAGEMENT (5th edition), by 
William H. Newman and James P. Logan, 42s; MANAGERS’ 
PERFORMANCE AND PERSONALITY, by Thomas W. Harrell, 
218; INTERDISCIPLINARY STUDIES IN BwUsINESS BEHAVIOR, 
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edited by Joseph W. McGuire, 21s; SYMPOSIUM ON 
SIMULATION Mopets: Methodology and Applications to 
the Behavioral Sciences, edited by Austin Curwood 
Hoggatt and Frederick E. Balderston, 24s; INTERNATIONAL 
MARKETING (2nd edition), by Roland L. Kramer, 42s; 
South-Western Publishing Co, Cincinnati. Agents in U.K.: 
Edward Arnold (Publishers) Ltd, London. 

The above eleven books, available in paperback form 
only and now appearing in the United Kingdom for the 
first time, constitute a comprehensive library of business 
education. Some of the subjects have been catered for 
before iz extenso but others, notably those on econometrics, 
simulation models and international marketing, contain 
much new explanatory material with which anyone who 
aspires to be the complete business man should make him- 
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t 
self familiar. It is for this type of executive and for students 
taking management courses at advanced levels that the 
series is intended and in certain instances instructors’ 
manuals are published as separate volumes. 


ACCOUNTING, Bastc FINANCIAL, CosT AND CONTROL 
Concepts, by W. T. Anderson, ED.D., GPA, C. A. Moyer, 
PH.D., C.P.A., and A, R. WYATT, PH.D., GPA (John Wiley & 
Sons Ltd, London. 68s net.) With the minimum of theo- 
rizing, the authors get down to the presentation of practical 
exercises on the assumption that the student can best grasp 
his subject by working at it. The problems set are so 
designed as to giye a comprehensive appreciation at ele- 
mentary level of the nature and purpose of financial 
statements. 





Finance and 
Commerce 





Average profits 


HE accounts of J. L. Kier & Co Ltd, from which this 

week’s reprint is taken, cover one of those years which 
befall civil engineering and building contractors from time 
to time. Pre-tax profits, it will be seen, amounted to 
£607,704. compared with the previous year’s £913,605. 
The volume of work executed during the year, however, 
reached a record figure and was, tn fact, some 20 per cent 
up on 1964-65. 

The reduction in profit, Mr Olaf Kier, the chairman and 
managing director explains, was to some extent due to the 
fact that work in progress is basically valued at cost, less 
provision for losses, and the prefit from long-term contracts 
is not brought into account until the contracts are 80 per 
cent completed. 

It follows, Mr Kier says, that a reasonable assessment of 
profits is not obtained by comparison of the profits of one 
year with those of another. When the company went 
public in 1963 it was suggested that average profits over 
successive four-year periods would prove a more accurate 
assessment. On that basis profits would run as follows: 
1960-63, £529,000; 1961-64, £545,000; 1962-65, £709,000; 
and 1963-66, £703,000. 


Dividend cut 


Although shareholders are asked to see the 1965-66 profit 
fall in this context, they nevertheless suffer a cut in dividend 


because of the profit setback. The final dividend of 6d a 
share means a reduction from 1s 3d to 1s ashare in total 
payment. Lsually when dividend is reduced the company’s 
chairman voices some regret at the board’s decision but 
Mr Kier simply records the final dividend in his statement 
and leaves it at that. Civil engineering and building con- 
tracting is a tough business. 

It accounts, in fact, for 88 per cent of the Kier group’s 
total profit, the balance being accounted for by the Plannair 
Ltd subsidiary which designs and manufactures axial flow 
blowers, air compressors and higher temperature gas 
circulators. 

On the civil engineering and building contracting side, 
the volume of outstanding work is at a record level but 
Mr Kier gives no indication of the extent to which contract 
completions — or near completions ~ are likely to influence 
current year profits. Overheads this year are likely to be 
increased because of the removal of the head office from 
London out to Tempsford Hall, Bedfordshire. 


Reduced liability 


Note 5 to the accounts shows how the group’s tax liability 
has been reduced substantially by investment allowances 
and allowances on plant bought in joint contracts. The 
substitution of investment incentive grants for investment 
allowances, the chairman indicates, will not be in the 
company’s favour. . 

There is no comment in the chairman’s statement 
concerning the obvious pressure on financial resources 
which existed at the end of the financial year last March. 
Comment on the trade investments’ item is limited to the 
fact that the associated Canadian company, in which Kier 
has a one-third interest, had a successful year but needed 
to retain its liquid resources and therefore paid no dividend. 
“Similar remarks’, the chairman says, ‘apply to the associated 
company in Libya which has secured further contracts in 
Benghazi and Tobruk’, 

The company having been public since 1963, the J. L. 
Kier accounts should, by now, include a record of past 
years’ profit and loss account and balance sheet details. 
The chairman should also be prepared to put a figure on 
contracts completed and contracts in hand rather than 
merely be content to describe them as ‘greater than at any 
previous time’. 
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CITY NOTES 


MINOR and largely technical rally has improved equity 

prices to some degree but the general view of the market 
remains bearish. The Prime Minister’s statement on explora- 
tory talks on Britain and the Common Market attracted some 
sheeplike marking up of prices and some support; but those 
who dutifully trotted into the buying enclosure are also likely 
to look sheepish before long. There is too much yet to 
come in the shape of poor industrial profit and dividend 
news for equities to remain firm on the words of politicians. 
As the bottom of the market fall gets nearer, however, the 
rallies may become more frequent. 

Once or twice a rally may give the impression of a 
decided and final turn in the market, but an upward twist 
in prices on fond Common Market hopes is doomed to 
peter out. The better tone in equities, however, has de- 
veloped despite a levelling off tendency in the fixed interest 
section. 

The view that no sharp reduction in interest rates can be 
expected seemed to be mistranslated into a view that there 
was to be no reduction at all. The Barclays Bank Review 
leading article which propounded the interest rate view 
merely said that there will be no return in the foreseeable 
future to the level of interest rates which used to indicate 
“cheap money’. 

For those whose memories do not go back that far, ‘cheap 
money’ in the first post-war Labour Government meant 
Bank rate at 2 per cent. There can be no return to that kind 
of level. Easy credit and 4 per cent is probably the ‘cheap 
money’ combination now, but there is little prospect even 
of that in the next year or more. 


Kä Kä Ku % 


ITH stock exchange business decidedly small and 
some broking firms considering themselves lucky to 
cover running costs, it is probably only natural that there 
should be complaints at the amount of business by-passing 
the stock-market. It is maintained that a considerable volume 


of business is being transacted institutionally without the 
use of the stock-market machinery. At a time when stock- 
brokers need every bit of business they can get, argument 
about the amount of by-passing is inevitably strong. There 
are demands that ‘something should be done about it’ but 
exactly what seems a shade obscure. Institutional operators 
maintain that narrow conditions in the stock-market make it 
difficult to deal in lines of shares of worth-while size at 
realistic prices. 


Kai Lo * Ku 


HE intention eventually to turn stockbroking into a 

profession through the introduction of examinations — 
probably in 1970 ~ was greeted coolly by existing broker 
members, safe in the knowledge that they would not have 
to be 2xamined. It can be, and is, maintained that invest- 
ment is an art more than anything else and that examina- 
tions do not necessarily lead to better capacity for judge- 
ment. A ‘passed’ stockbroker will be no more the complete 
article than a ‘passed’ accountant but at least there will be 
the basis on which experience and judgement can be built. 


+ Kë KO Kä 


T a time when the new Companies Bill is still a discus- 

sion point, it may be appropriate to mention the efforts 
of the Association of Unit Trust Managers to convince 
authority that unit trust laws should be reviewed and re- 
established in a Unit Trust Act. The Association is cur- 
rently in the situation of making demands on its members 
ahead of the law. Managers may comply with the law but 
not necessarily with the advice of the Association. Parti- 
culerly is that the case in the matter of unit trust prospec- 
tuses where the Association has succeeded in instilling in 
the majority a greater degree of responsibility than a very 
small minority of managers (concerned more with the law 
than with the Association) are prepared to acknowledge. 


RATES AND PRICES 


Closing prices, Tuesday, November 15th, 1966 


Tax Reserve Certificates: Companies 42% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, 1962 .. 54% Feb. 27, 1964 5% 
Mar. 22, 1962 5% Nov. 23, 1964 T 
April 26, 1962 44% June 3, 1965 .. ew 6% 
Jan. 3, 1963 4% July 14, 1966 .. ve 7% 
Treasury Bills 
Sept.9 .. £6 15s 2:51d% Oct. 14 £6 12s 697d% 
Sept 16 £6 15s risd% Oct. 21 £6 12s 3°46d% 
Sept. 22 .. {615s 1-50d% Oct. 28 £6 10s yazid% 
Sept. 3C .. £6 145 11-24d% Nov. 4 .. {610s 540d% 
Oct.7  .. £6135 3:12d% Nov. 1x .. £6 10s 6°81d% 
Money Rates 
Day to Cay 546$% Bank Bills 
“days... .. 52-68% 2 months 65-64% 
Fine Trade Bills 3 months 64-64% 
3 months 8-849 A months .. 64-7% 
4 months 83-82% 6months .. 7-7%% 
6 months RÄ ot 


Foreign Exchanges 
New York 2°79% Frankfurt es Ll‘'10 yy 
Montreal .. 3°02 4 Milan Si 17444 
Amsderdara 10°09 4 Oslo Sei eg 19°94 yr 
Brussels .. 139°444 Paris rá 1379% 
Copenhagen 19°29 H+ Zürich 12°05 
Gilt-edged 

Consols 4% sts (SOF Funding 6% 1993 .. 894% 
Consols 24% , 37% Savings 3% 60~70 .. 86% 
Conversion 34% .. 5i Savings 3% 65—75 .. 74% 
Conversion 5% 1971 92% Treasury 64% 1976 994 
Conversion 54% 1974 90% Treasury 33% 77-80 744 
Conversion 6% 1972- 98% Treasury 34% 79-81 KEE, 
Funding 34% 99-04 5748 Treasury 5% 86-89 79% 
Fundinz 4% 60-90 93% Treasury 54% o8~12 82 
Funding 54% 78-80 85% Treasury 24% 374 
Funding 54% 82-84 884? Victory 4%.. 94h 


Funding 54%, 87-91 87 War Loan 34% .. ep 
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(pay day) 


someone will be coshed and robbed, 
perhaps killed because he is 
carrying wages 





will possibly save someone’s life-and 
can certainly save you time and money 


di “CREDIT TRANSFER 
If you telephone your bank From: EVERYMAN'S BANK LIMITED 


D * * D te 
manager this morning, you ee ger i 


might be using Credit = 


: Transfers by next pay day. Tos— 
Many of your employees besen ANY BANK LTD. A. N. OTHER 
already have bank accounts: ANY TOWN 


most are ready to open one. 
Then all you need is a Credit 
Transfer slip for each 
employee, a list, a total, and 
one cheque each pay. day. 
You save a lot of man-hours. 
And no-one gets coshed. 


THE ELEVEN CLEARING BANKS 


BARCLAYS BANK ° COUTTS & CO * DISTRICT BANK * GLYN, MILLS & CO * LLOYDS BANK: MARTINS BANK: MIDLAND BANK 
NATIONAL BANK * NATIONAL PROVINCIAL BANK * WESTMINSTER BANK * WILLIAMS DEACON’S BANK 
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Is there a merger 
in your 
client's future? 


As the pressure of events increases it is more important 
than ever for your clients to plan ahead. By talking to 
Chesham today, you can give them the initiative in 
choosing their partners for progress. This is obviously 
preferable to being rushed into a quick and perhaps rash 
decision later. More and more professional advisers are 
approaching us to discuss the many opportunities open to 
their clients in an increasingly competitive world. 


Chesham’‘s sole business is planned mergers. We have 
acquired considerable and unique experience and skill in 
effecting them. We have negotiated quietly, discreetly and 
always in a friendly atmosphere, transactions involving 
both industrial giants and small companies. And, of 
course, we meet professional fees arising from any 
negotiations you initiate. 


You can approach Chesham in complete confidence 
without being committed to either expense or action. You 
have everything to gain... and nothing to lose. Mergers 
are our business. Mergers. Nothing else. 





CHESHAM 





AMALGAMATIONS & INVESTMENTS LTD 
32 CHESHAM PLACE LONDON SW1 
Telephone: BELgravia 4076 
BRANCHES: LEEDS — NEW YORK 


DIRECTORS: Sir Miles Thomas DFC (Chairman), 
Francis A Singer DSc (Managing), Nicholas A H Stacey, 
Sir John Eden Bt MP, Sir Neil Shields MC, 

Sir William Taylor Bt CBE (Associate) 
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Equipment 
in the Office 





Laminator for Accountants 
A NEW desk-top laminating machine designed to help 


accountants solve paper handling problems is now available 
from the General Binding Co Ltd. 

A 6 in., open-sided model, it can be used to totally seal 
paper or card documents in a polyester transparent film. 
Alternatively any section of a document can be covered — 
sections such as those carrying information required for 
permanent reference. The punched edges of loose-leaf 
ledger pages, if laminated, would overcome the wear and 
tear they so often experience. In fact, the laminator provides 
a 100 per cent protection for permanent records, as well as 
address lists and telephone directories. 

Measuring 163 in. long, 74 in. wide and ro in. high, the 
machine weighs 24 lb. It can deal with four feet of paper 
per minute and is power-operated. 

Price: £295. 

General Binding Co Ltd, Doman Road, Camberley, 
Surrey. 


Computer Tape Storage 


TO take the new magnetic-tape «cassettes available with 
the ICT 1901 computer, I-C-T Supplies Division 
has designed a suitable storage cabinet and trolley. The 
trolley is a smaller, mobile version of the storage cabinet. 

Both cabinet and trolley contain storage racks of open 
construction which allow air to circulate freely. Further- 
more, the racks are specially treated to prevent flaking 
and minimize the accumulation of static electricity. 

International Computers and Tabulators Ltd, LC 
House, Putney, London SW1s. 


AFTER considerable research and testing, Chatwood- 
Milner now offer protection for computer tapes. The fire- 
resisting storage cabinet has a body and door thickness of 
approximately 2 in. of fire-resisting material and all joints 
are sealed against the ingress of moisture. The tape-storage 
cabinet is supplied with in a Chatwood-Milner ‘HDC3’ 
fire-resisting safe cabinet and the composite unit gives 
double protection against fire, fall and moisture. Interior 
fittings are supplied to suit individual customer’s require- 
ments. Normal 12 in. diameter spools are accommodated 
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on shelves; dividers ensure that the spools, in their dust 
covers, stand vertically. 

Chatwood-Milner Ltd, 58 Holborn Viaduct, London 
ECı. 


800 Files within Reach 


DESIGNED specifically for the busy executive or depart- 
mental manager who has to refer frequently to filed material, 
the new Scanex Carousel Duo is the latest in the range of 
space-saving circular filing units from Scanex Ltd. 

The unit comprises two independently revolving tiers, 
each capable of accommodating up to 800 suspended files 
to which the executive has direct access without leaving his 
chair. 

The Carousel Duo has an attractive grey-stove-enamelled 
finish and operates at desk-top height while the Scanex 
indexing system further speeds file retrieval and replace- 
ment. Price on application. 

Scanex Ltd, ADM House, Northfield Avenue, London 
Ws. 


For Future Copying Needs 


RECENTLY Rank Xerox Ltd gave the first European pre- 
view of the Rank Xerox 2400 Copier/Duplicator which will 
become available on the European market early next year. 
The machine is claimed to fill a gap between the ordinary 
office-copier used for producing up to, say, ten copies, and 
the other orthodox methods for longer runs now done by 
stencil, spirit or offset-litho machines The makers do 
not regard the 2400 as a development of their 813 and 914 
models, but as a completely new concept. The actual 
copying process, however, is the same — an electrostatically- 
charged selenium drum retaining particles of graphite 
toner-powder which is then transferred to the run-off paper 





The Rank Xerox 2400 Copier/Duplicator 


and fused by heat, although the fusion system has been 
improved in an attempt to reduce the excess toner dust 
produced on the earlier machines. 

Operation has been made as simple as possible. As with 
the 914 model, the original is placed face-down on a glass 
panel and covered with a flexible rubberized mat. There is 
a print quantity selector incorporated in the control panel, 
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comprising three small illuminated windows for hundreds, 
tens and digits; these numbers are adjustable by rotating 
selector knobs and indicate a maximum run of 499 and 
copies are delivered at a claimed rate of 2,400 per hour. 
The cycle can be stopped at any time by operating a stop 
print button. 

Copies can be produced on the 2400 from virtually the 
same kinds of original as on the 914, including magazines 
and thin cover books which can be induced to follow the 
contours of the curved glass platen; three-dimensional 
objects, however, cannot be used. 


Rank Xerox Ltd, 84 Gt Portland Street, London Wr. 


Desk-Top Computer 


AN electronic-printing desk-top computer, the Programma 
101, costing £1,680, was introduced recently by British 
Olivetti Ltd. 

Substantially different from other equipment at present 





The Programma 101 Desk Top Computer. Changing programs 
is simply a matter of inserting another card, as shown in the 
picture. 


available, a notable feature of the computer — which in spite 
of its small dimension, it measures 24 by 19 by 74 in. and 
weighs 64 lb. — is that it is programmed in exactly the same 
way as large computers. The machine is versatile in use, 
since it is completely self-sufficient, in the sense that it can 
accept pre-prepared programs and, so, use an entire 
library of standard programs, as well as special pro- 
grams which the operator can prepare on the machine 
itself to suit specific requirements. 

Programs are prepared on the machine itself, using the 
keyboard, without the need for any coding. From the com- 
puter’s memory each program can be transferred on to a 
special small magnetic card, which preserves it for future use. 
Whenever it is desired to use the machine for that particular 
program it is only necessary to insert the card, which will 
be read automatically, thereby programming the computer 
to carry out the instructions on the card. To change the 
program the operator has only to insert another card. 
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The machine can also be used manually, like a mechanical 
calculating machine, even in the middle of a programmed 
calculation, when the program stops to await the entering 
of new data. 

The computer’s quality of self-sufficiency enables it to fit 
easily into a wide range of businesses, both in the accounting 
and administrative field, and in the scientific and technical 
sectors. 


British Olivetti Ltd, 30 Berkeley Square, London W1. 


Keeping the Telephone Germ-free 


UNDER 23d per phone per week is the cost of the Helthia- 
fon antiseptic pad which is inserted in the mouthpiece of 
the telephone handset. The antiseptic properties of the 
pad are claimed to last ninety days so that four at a cost of 
1os a year will safeguard the spreading of germs where 
many people use the same instrument. 

Helthiafon Ltd, 430 Spen Lane, Gomersal, Leeds, Yorks. 


Counting at 30,000 an Hour 


ONE of the advantages of the 100E banknote counting 
machine — the latest produced by De La Rue Instruments 
Ltd — is the use of vacuum both for note pickup and, com- 
bined with electronics, for counting. In previous models 
pickup was by vacuum but an electro-mechanical device 
was used for counting. 

Pickup and counting are performed by a five-spindle 
counting head. This head, driven by a vee-belt from an 
electric motor, rotates to bring each of the five spindles in 
turn against the bundle of notes to be counted. The notes 
are clamped near one end, the spindles making contact 
near the other. Each spindle picks up a note, causing it to 
be counted, and folds it back away from the uncounted 
bundle. The clamped bundle is spring fed toward the 
counting head until completion of the counting operation. 

Other advantages claimed for the rooE over earlier 
models are reductions in size, weight and cost. Its counting 
rate is one hundred notes in eight seconds or, allowing 
time for changing bundles, about 30,000 notes an hour. -34 

De La Rue Instruments Ltd, 169 Old Street, London 
BC, 


EH 





The 100E Banknote Counting Machine 
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Scottish CG Ae Part in 
Pioneering Overseas Trade 


Lord Inchcape’s Comments at London Dinner 


C* COTTISH chartered accountants 

had set a standard of professional 
conduct and competence in the early 
days of the British Empire which 
continued to have an effect on the 
developing countries today, said Lord 
Inchcape, speaking at the forty-ninth 
annual dinner of the Association of 
Scottish Chartered Accountants in 
London last week. 

Lord Inchcape, who was proposing 
the toast of “The Institute of Chartered 
Accountants of Scotland’, recalled that 
the Institute’s incorporation in 1854 
coincided with the formation of many 
British-owned eastern businesses. 

Scottish chartered accountants, he 
said, had played a major part in 
pioneering the growth of British trade 
abroad and it was significant that a 
third of the Institute’s members were 
todav serving abroad. They had played 
a leading part in establishing industries 
like jute and cotton overseas and had 
also established standards of integrity 
and accuracy which were still the 
prized possessions and models of 
companies in the east. 

There had never been a greater 
need and scope for accountants than 
today, added Lord Inchcape. If the 
present burdens of ill-digested taxa- 
tion legislation were ever to be over- 
come there would still be a need for 
Scottish C.A.s and the qualities they 
exemplified. 

The Institute had maintained its 
standards and enhanced them, which 
was no mean feat. ‘Not only did 
Scotsmen have the best country to 
live in, the best history, language, 
people and drink, they also had the 
best accountants in the world’, he con- 
cluded, to general applause. 

Mr E. Birnie Reid, 0.B.E.(MIL.), T.D., 


D.L., C.A., President of The Institute of 
Chartered Accountants of Scotland, 
responding to the toast, said that it 
was very heartening to be reminded 
by Lord Inchcape of the work carried 
on by Scottish C.A.s over the last 
century. 


Steering committee’s 
discussions 
After paying tribute to the lively 
assistance given by the London 
members of the Institute, Mr Reid 
went on to say that the joint steering 
committee formed with other account- 
ancy bodies, whose report would be 
out ‘very soon’, had been examining a 
great many problems and separate 
working parties had been set up to 
investigate certain matters in detail. 
These subjects include the educa- 
tion and training of apprentices, which 
was undergoing a complete revision; 
the question of school leavers having 
a higher preliminary qualification be- 
fore entering the profession ; and gradu- 
ates having a reduced period of 
apprenticeship and exemption from 


certain examinations, depending on 


the subjects they had taken for their 
degree. He added that also under 
discussion were a new examination 
syllabus and a junior qualification 
and post-qualification diplomas. 


Future plans 


Mr Reid said that there had been a 
big expansion in the Institute’s educa- 
tion programme for qualified members, 
the object of which was to provide 
accountants with those elements of 
accountancy training not included in 
the pre-qualifying training. There 
were also plans to run residential 
courses in management information 


and control and computer applications 
next year. 

Referring to the selective employ- 
ment tax, Mr Reid said they had not 
succeeded in persuading the Govern- 
ment to ease the burden on them- 
selves — but they had to do all they 
could to ease the burden for their 
clients and employers! There was also 
the question of the new Companies 
Bill which they would have to digest. 

Whatever might happen in the 
future, he concluded, their main 
interest should be to try to live up to 
Lord Inchcape’s description of them 
as ‘the best accountants in the world’. 
The Institute should, and would, do 
all it could to help members every- 
where to maintain and enhance the 
reputation they had built up over the 
years. 

Earlier Mr T. W. Macdonald, c.a., 
Convener of the London Local Com- 
mittee, who presided, welcomed the 
500 members and guests. These 
included Sir Douglas Haddow, Perma- 
nent Under-Secretary of State for 
Scotland; Mr J. R. McK. Willis, cn, 
C.M.G., Deputy Chairman, Board of 
Inland Revenue; Mr C. W. Jardine, 
Under-Secretary, Insurance and Com- 
panies Department, Board of Trade; 
Sir Harry Douglass, Chairman, Trades 
Union Congress, and the Rev. Dr J. F. 
Fraser McLusky, M.C., B.D., D.D., 
Minister of St Columba’s Church of 
Scotland. 

Mr Macdonald read a telegram of 
good wishes from Mr James Wood, 
C.A., secretary of the Association 
since its inception until a few years 
ago. He said they were also all 
delighted that a knighthood had been 
conferred on Sir William Slimmings, 
his immediate predecessor as Convener. 





JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone Victoria 2002 (3 lines) 
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In Parliament 





Dividends 


Mr Azi.ason asked the Chancellor of 
the Exchequer what prior investiga- 
tions were made before letters were 
written in August and September ask- 
ing firms why they had increased their 
dividend distribution and addressed to 
firms which had not increased their 
dividend distribution. 

Mr CaLiacHan: If there is any 
suggestion of a dividend increase, the 
reliable way of estimating the facts is by 
correspondence with companies. 

Mr BRUCE-GARDYNE asked the 
Chancellor of the Exchequer why the 
Board of Inland Revenue has been 
authorized to waive the requirement 
placed on investment trusts to dis- 
tribute 85 per cent of their income 
while close companies have dispens- 
ation from the Government’s call for a 
dividend standstill; and what is the 
position of an investment trust which 
is also a close company. 

Mr Diamonp: Close company divi- 
dends are only excluded from the 
standstill to the extent that they are 
paid to comply with tax rules designed 
to prevent loss of revenue. An invest- 
ment trust which is a close company 
cannot be approved by the Board of 
Inland Revenue under the Finance 
Act 1965, and is therefore treated like 
other close companies. 

Mr Bruce-GarpYNg asked the 
Chancellor of the Exchequer what 
steps have been taken to bring the 
sections of the Prices and Incomes Act 
which apply the Government stand- 
still policy to dividend increases into 
legal operation; and by what authority 
the Gc. ::nment is empowered to in- 
vestigate individual dividend increases. 

Mr MacDermot: The Government 
have asked companies to co-operate in 
a voluntary dividend standstill, and to 
consult the Treasury if they think that 


exemptions from the standstil? are im- 
perative. The Treasury also invite 
some companies to provide inform- 
ation about dividends in order to make 
the voluntary standstill effective. 


Hansard, October 25th, 1966. Writ- 
ten answers, col. 128. 


Private Pension Schemes: 
Transferability 


Mr RL asked the Minister of 
Labour when he intends to introduce 
legislation to make all private pension 
schemes fully transferable. 

Mr GUNTER: I am to discuss the 
question of the preservation of pension 
rights with my National Joint Ad- 
visory Council tomorrow. The issues 
are complex and when I have heard the 
views of the Council, I shall consider 
what action might be taken. 


Hansard, October 25th, 1966. Writ- 
ten answers, col. 151. 


Decimal Currency 


Mr G. CAMPBELL asked the Chancel- 
lor of the Exchequer why he rejected 
the recommendation of the Consumer 
Council on units of decima! currency 
on the grounds that the proposed 
smallest unit would be too small for 
future use. 

Io CHANCELLOR OF THE Ex- 
CHEQUER (Mr James CALLAGHAN): The 
Government rejected the ros cent 
system, not for the reason the hon. 
Member suggests, but because they 
agree with the majority of the Halsbury 
Committee that the {-cent-4 system 
has greater advantages. The value of 
the smallest coinage units is the same 
in both systems. 

Mr CAMPBELL: Does the Chancellor 
of the Exchequer realize that it was 


November 19th, 1966 


reported in the Press at the time that 
he has rejected this recommendation 
for the reason given in the question. 
Will he make his present view ab- 
solutely clear? 

Mr CALLAGHAN: I am obliged to the 
hon. gentleman. In fact, I have 
written to the Consumer Council, 
which originally raised this matter with 
me, telling the Council what I have 
now repeated in this answer. 


Hansard, October 25th, ropp, Oral 
answers, col. 798. 


Dividends 


Mr WHITAKER asked the Chancellor of 
the Exchequer what are the names of 
the twelve companies whose dividends 
have so far violated the incomes stand- 
still; what was the unjustified per- 
centage increase in each case; and what 
action did he propose to take against 
them and against any further company 
which declines to co-operate volun- 
tarily. 

Mr MacDermotr: Details of the 
twelve companies are as follows: 


Per cent 
Company dividend 
Last This 
Year Year 
Bulex Ltd 7°50  g'00 
Distillers Co Ltd 10'42 (ioo 
Jetinga vas Tea Co 
Ltd . Son =: 10°00 
Kinta Kellas Rubber 
CoLtd . 20°83 30°00 
London Rubber Co 
Ltd .. = , 33°00 35°00 
Cyril Lord Ltd Loop 2250 
Metal Traders Ltd: 100°00 200°00 
David S. Smith Ltd.. 12:00 15:00 
Stewart Plastics Ltd . 25°00 26-00 
Stocklake ne l 
Ltd . ga I0'50 I2'00 
West of England Trust 
Ltd . Leon 18-0 
Westward Television 
Ltd . .. 40°00 50°00 


As was stated by my right hon. 
friend in reply to my hon. friend 
the Member for West Ham, North 
(Mr Arthur Lewis), on October 2oth, 
1966, investigation has established that 
these increased dividends were paid 
under a misunderstanding of the pre- 
cise effect of the standstill policy in 
their individual cases, and no further 
action is proposed. 


Hansard, November rst, GE Writ- 


ten answers, col. D ` 
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Notes 


and 
Notices 





PROFESSIONAL NOTICES 


Messrs BLOOMER, HEAVEN & Co 
and McKenzie & Co announce that 
their associated practices have now 
been amalgamated under the style of 
BLOOMER, HEAVEN & Co, Chartered 
Accountants. The partners in the firm 
are Mr G. A. CLIFFORD, F.c.a., Mr 
J. T. CHAMBERLAIN, F.c.A., Mr J. N. 
GRAY, B.COM., F.c.A. and Mr A, I. 
SECKER, A.C.A. Mr J. N. McKENZIE, 
B.COM., F.C.A., has retired from practice. 


Messrs NEWTON, Bruce, VENNING 
& Co, Chartered Accountants, of 
Bank Chambers, 218/g Upper Street, 
London Ni, announce that Mr 
MICHAEL REGINALD A. JACKSON, F.C.A., 
has been admitted into partnership as 
from November et, 1966. The name 
of the firm remains unchanged. 


Messrs WENHAM, Major & CLARKE, 
Chartered Accountants, of London 
and Birmingham, announce that Mr 
MICHAEL PERCIVAL DERENBURG, A.C.A., 
has been taken into partnership with 
effect from November Ist, 1966, and 
will be resident in London. 


Appointments 


Mr I. M. Gillespie, a.c.a., has been 
appointed chief accountant of Lambert 
Brothers Limited and the Group. 


FULLER, HORSEY 
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THE INSTITUTE OF COST 
AND WORKS ACCOUNTANTS 


Luncheon 


The President of The Institute of 
Cost and Works Accountants, Mr 
W. L. Spalding, B.sc.(ECON.), C.A., 
F.C.W.A., F.C.LS., gave a luncheon 
party on Wednesday, at the Adelphi 
Hotel, Liverpool. Those present were: 
Mr W. H. F. Barnes, M.A., HON. 
D.C.L., Vice-Chancellor, University of 
Liverpool; Mr RN. Barton, director, 
Automatic Telephone & Electric Co 
Ltd; Mr A. M. Bourn, B.SC.(ECON.), 
lecturer in Commerce, University of 
Liverpool; Sir Joseph Cleary, J.P., 
deputy chairman, Mersey Docks & 
Harbour Bosrd; Brigadier Sir 
Douglas Crawford, C.B., D.S.O., T.D., 
D.L., chairman, William Crawford & 
Sons Ltd; Mr D. G. Gwyn, B.SC., 
M.L.E.E., deputy chairman, Mersey- 
side and North Wales Electricity 
Board; Mr R. G. Hall, F.c.w.a.; 
Mr J. V. Hudson, F.c.w.a.; Mr F. 
Nuttall, F.c.w.A.; Mr R. T. Rickers, 
F.C.W.A., and Mr M. H. Walters, 
C.B.E., Secretary of the Institute. 


CONFERENCE ON DIPLOMA IN 
MANAGEMENT ACCOUNTING 


A conference on the Joint Diploma in 
Management Accounting Services is 
to be held between 3 p.m. and 5 p.m. 
on Thursday next, November 24th, at 
the Mid-Essex Technical College and 
School of Art, Chelmsford. 

The conference — one of a number 
being instigated by the Joint Dip- 
loma Board throughout the country 
during the coming months — has been 
arranged with the object of stimulating 
interest in raising the standards of 
management accounting and to explore 
the implications of the diploma in 
industrial management, and will be ad- 
dressed by Mr I. G. 5. Groundwater, 
Secretary to the Joint Diploma Board. 
It will also set out to acquaint those 
attending with the study facilities avail- 
able at the college for the diploma. 


SONS & CASSELL 


10 Lloyd’s Avenue, London EC3 
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UNIVERSITY OF LONDON 
LECTURE 


‘Economic theory and development 
policy’, is the title of an inaugural lec- 
ture to be given by Dr H. Myint, M.A., 
PH.D., Professor of Economics in the 
University of London, on Thursday, 
December "et, at 5 p.m., at the 
London School of Economics and 
Political Science, University of Lon- 
don, Houghton Street, Aldwych, 
London WC2. 

The chair will be taken’ by Sir 
Sydney Caine, K.C.M.G., B.SC.(ECON.), 
LL.D., Director of the School. The 
lecture is addressed to students of the 
University and to others interested in 
the subject. Admission is free, without 
ticket. 


EAST ANGLIAN SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


Mr R. H. Taylor, F.c.a., a partner in 
the firm of Larking, Larking & 
Whiting, Chartered Accountants, of 
Bury St Edmunds, is the new President 
of the East Anglian Society of Char- 
tered Accountants. 

Admitted to membership of the 

ed Ac- 





countants in 1943, Mr Taylor became 
a partner in his present firm in 1944. 

He servéd as a member of the 
Society’s Research Committee and of 
the committee of the Incorporated 
Accountants’ District Society of East 
Anglia, He was its secretary for a 
number of years and President in 
1957-58. Since integration, Mr Taylor 
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has been a member of the committee 
of the East Anglian Society and also 
of the committee of its Cambridge 
Branch serving as branch chairman in 
1060—61. 

He has been a member of West 
Suffolk County Council since 1961 
and is also a member of the Board of 
Governors of the West Suffolk College 
of Further Education. A member of 
the board of directors of the Bury St 
Edmunds Theatre, Mr Taylor is also a 
member and past Captain and Chair- 
man of the Bury St Edmunds Golf 
Club and a Past President of the Bury 
St Edmunds Rotary Club. 

The new Vice-President of the So- 
ciety is Mr J. C. Thornley, F.c.a., senior 
partner in the firm of Stephenson, 
Smart & Co, Chartered Accountants, 
of King’s Lynn. Mr P. Scarfe, F.C.A., 
c/o g Red Lion Street, Norwich, has 
succeeded Mr Henry Robinson, F.c.a., 
who has been the Society’s secretary 
and treasurer for over eighteen. years. 


LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


Members of the London and District 
Society of Chartered Accountants are 
invited to attend a meeting of the 
London members of The Institute of 
Chartered Accountants of Scotland to 
be held on Monday, November 28th, 
at the Great Eastern Hotel, Liverpool 
Street, London ECG, at 6 p.m. when 
Mr O. B. Bennett, c.B.£., will speak on 
‘The Rhodesian situation and its 
implications’. 


Balance Group 


This season’s first meeting of the 
Balance Group, the discussion group 
for younger qualified members of The 
Institute of Chartered Accountants in 
England and Wales, will take the form 
of a dinner at the Landsowne Club, 
London, next Thursday. The speaker 
will be Detective Chief Inspector 
A. W. W. Slater, of the Fraud Squad. 

The cost is 25s per person, and any 
readers interested in attending should 
contact the Secretary, Mr W. J. H. 
Everitt, 70 Highgate West Hill, Lon- 
don N6 (Fitzroy 0311). 
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South-west Essex Chartered 
Accountants Group 


‘Appraisal of capital projects’ was the 
title of a Group . meeting held on 
November et addressed by Mr 
R. S. Waldron, F.C.A., F.A.C.C.A., who 
expertly dealt with the practical 
application of some of the modern 


methods of appraisal of capital projects. 


with particular emphasis on dis- 
counted cash flow. Considerable dis- 
cussion followed Mr Waldron’s talk 
on this difficult and controversial 
subject. 

The next meeting of the Group is 
to be held on Thursday, December 
rst, when Mr V. C. Berkinshaw-Smith, 
M.A., F.C.A., will speak on ‘Capital 
gains tax’. This meeting is expected to 
be well subscribed and members are 
therefore asked to ensure that their 
applications to attend are submitted 
in good time. 

Group meetings are held at St 
Aubyns, 34 Eastern Road, Romford, 
Essex, at 6.15 p.m. for 6.45 p.m. Any- 
one interested in the Group’s activities 
who would like to receive regular 
communications is invited to contact 
the secretary’ at 187A Scuth Street, 
Romford, Essex. Telephone Romford 


44728, 


INSTITUTE OF INTERNAL 
AUDITORS 


London Chapter 


Mr K. V. Stephens, B.A., F.c.A., deputy 
director of the Audit Division of The 
Ministry of Agriculture, Fisheries and 
Food, addressed the London Chapter 
of the Institute of Interna. Auditors 
last week on ‘Methods and objectives 
of auditing in a Government depart- 
ment’, After referring briedly to the 
history and present organization of 
the Ministry, he gave examples of the 
wide range of its activities ~ from 
assistance to fishermen to pathological 
laboratories — involving substantial 
sums of money. The internal aucit of 
the Ministry was established not only 
for the prevention of errors and fraud, 
but to help in economy and efficiency in 
management. 
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Mr Stephens qualified as a chartered 
accountant in 1930. After a spell in 
private practice he entered the Univer- 
sity of Wales to read economics and 
political science and took first-class 
honours becoming the Cobden Club 
Prize man for 1937. 

The next meeting of the Chapter, 
on December 14th, will be addressed 
by Judge King-Hamilton, Q.C., on 
‘Long-term frauds’, 

Details of activities, and eligibility 
for membership, of the Chapter may 
be obtained from the Chapter Secre- 
tary Mr C. J. Anderson, Standard 
Telephones & Cables Ltd, Holbrook 
House, Cockfosters, Herts. 
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STUDENTS’ SOCIETY OF LONDON 
Next Week's Meetings 


WEDNESDAY, NOVEMBER 23rd ` 
6 p.m. 
Speakers’ Course in the Society’s 
Library, 43 London Wall, EC, 


THURSDAY, NOVEMBER 24th 
South-west Essex Branch 

6.45 p.m. 

“The Customs and Excise ee 
by Mr Mockler of Customs and 
Excise, Valentine Hotel, Gants Hill. 


THE ACCOUNTANT BY AIR 


The advantages of keeping completely 
up to date are obvious. Overseas 
readers of The Accountant may receive 
their copies of each week’s issue 
within a few days of publication by 
subscribing for the airmail edition 
printed on special thin paper of high 
quality. The subscription for the 
airmail edition is Zon rer a year, 
including additional postage, irrespec- 
tive of the country to which copies are 
sent, and £4 17s 6d per half-year. 

Readers abroad who are interested in 
receiving the airmail edition, or any- 
one who may wish to send The 
Accountant to relatives or friends 
overseas, should write to the Sub- 
scription Department, 151 Strand, 
London WCz. 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 


100 PER CENT MORTGAGES FOR PURCHASE PRACTICE/PARTNERSHIP AND HOUSE 


Full details from 


LIFE AND DISABILITY INSURANCES 


J. W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London wet 


Tel. E 4375/6/7/8 
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drive 
-safe 
and 
save 


covered by a leading 
Insurance Group 
in the motoring field 


There are real savings in private car 
insurance costs for the careful driver. 
He can earn .60% rebate after four 
years without claim. That’s a big 
worthwhile reward for safe motoring. 
The Royal Exchange Assurance 
Group, a member of the Accident 
Offices Association, offers these new 
discount scales :- 





New Scale Gid Scale 
After one year without claim 25 % 15% 
Aher two years without claim 334% 20% 
After three years without claim 55 % 30% 
After tour years without claim *50 % 40% 


* With Preferred Policyholders Discount added, 
discounts total 60% 





The Royal Exchange Assurance 
Group is no newcomer to motor 
insurance and its asscciation goes 
back to the earliest days of motoring. 
Place your policy with a “Royal 
Exchange’? member and drive with 
the security and service’of this great 
organisation behind you. 

Apply for details or quotation to any 
of the folowing Companies: 


Royal 

Exchange 

| Assurance 
Group 


ROYAL EXCHANGE LONDON EC3 





Roya! Exchange Assuranca - Atlas Assurance Co. Ltd 
British Equitable Assurance Co, Ltd > Car & General 
Insurance Corporation, Ltd - Essex and Suffolk 
Insurance Co, Ltd - Local Government Guarantee 
Society Ltd - Motor Union Insurance Co. Ltd - State 
Assurance fo. Ltd: United British Insurance Co. Ltd. 
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How do you keep up with the 
fast-moving Unit Trust and 
Life Assurance business? 


Newspaper clippings? Information sheets? Or do you flounder in 
a mass of brochures, leaflets and other material? 

What you need is an unblased, up-to-date, central source of 
information. One that you can use to help service your clients’ 
savings needs. One that does not get out of date. One that is 
completely independent, and impartial. One that you can rely on. 

In short, what you need is ‘Planned Savings’—a review of Unit 
Trusts and Life Assurance. It Is an entirely new publication. 
Published quarterly, it contains articles on all aspects of contract- 
ual savings. A regular feature of each issue Is a survey of the 
Life Assurance market, telling you who offers the best rates for 
different contracts. Articles are prepared in consultation with 
leading figures In the savings industry. 

‘Planned Savings’ is available by subscription only—price 6 gns 
a year. If you subscribe before 31st December you can have It for 


only 4 gns (or 12 gns fora | z i 

ec suser PLANNED vc 

Please use the coupon ` en) md Die 

below for your subscription. S$ AM l N G S Assurance 
W 4 


meii 





To: Wootten Publications Ltd., 15 Lincoln's Inn Fields, 
London, W.C.2. 


I should like to receive ‘Planned Savings' 


3 For one year at C] 2 For three years at 


special rate of 4 gns special rate of 12 gns 


| l 
| l 
| | 
j (Please tick as required) | 
| | 
| 
! | 
| | 


1 understand that If ‘Planned Savings’ does not prove to be helpful 
to me you will refund the unexplred portion of my subscription. 


Name 





Address 
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“You are not attending!” said the financier severely. 

“I beg your pardon”, said Alice very humbly, 

“but I don’t understand ail those words”. 

“Of course you do”, snapped the financier. 

“Mergers, loan stocks, placings, debentures, rights issues. 
All very simple’. 

“Not to me”, confessed Alice. 

“Then youre stupid”, snorted the financter. 

And Alice went away very sadly, wishing she 

had never come. 
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At Neville, we like to create an atmosphere 
of mutual understanding and trust. 

So we temper our specialist financial 
advice with detailed explanation. 

All very simple, really! 


Neville Industrial Securities Limited 


Neville House, 42-46 Hagley Road, Birmingham 16. 
Telephone: Edgbaston 5431-6. Telegrams: Trustnesil Birmingham. 
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Swe New Books 
Recently Published 


Steel Foundry Costing .., 


a sub-committee of the Accountants’ Committee 


BRITISH STEEL FOUNDERS’ ASSOCIATION 


x Competition for exports can be won by accurate costing — 


‘Production without a costing system is like playing a cricket match without a 
scorer.’ There must be many firms who are engaging in competitive and highly 
technical production with little idea of the score and without the means to find out. 

This book contains the minimum fundamenta! requirements of a cost system 
which the small manufacturer requires to control his costs and to calculate the cost 
of individual jobs and which larger manufacturers can expand to meet their own 
special requirements. 

Detailed definitions on the classification of departments and expense accounts 
are given, together with a description of how the various types of expense are 
collated and allocated. 

Though written specifically for steel founders, the clarity and general exposition 
of costing principles should command the interest of a much wider circle of readers. 


Statistics for Accountants 


by R. B. BROCKINGTON, B.com., A.C.A. 


x Why should an accountant need statistics ? 


The easy answer to this is that he will need to pass his examinations. All the major 
accountancy bodies now include statistics in their 2xamination syllabuses. The 
student, be he working for the examinations of The Institute of Chartered Account- 
ants in England and Wales, The Association of Certified and Corporate Accountants, 
The Institute of Cost and Works Accountants or The Institute of Company Account- 
ants will need a certain degree of statistical knowledge. 

The more difficult answer is that he will need it in his work as an accountant. The 
fact that these professional bodies include it in their syllabuses indicates that they 
believe so and this is emphasized by the syllabus fcr the newly introduced Joint 
Diploma in Management Accounting Services where the study of statistics is required 
to an even more advanced level. 

From being merely a recording function accountancy has become a live infor- 
mation function. A major part of all information used and required by senior 
management is, and-must be, supplied by the accountant. 
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Price 37/6 net 


38s 10d post free 


Price 22 I 6 net 


23s 8d post free 


ORDER NOW 
from 
GEE & CO 


(Publishers) 
LIMITED 


151 STRAND 
LONDON WC2 


` Telephone 


TEMple Bar 0832 .. 
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* AN IMPORTANT 
NEW BOOK | RECENTLY PUBLISHED 


ACCOUNTING FOR 
HOTEL MANAGEMENT 


T. J. BARRETT, F.A.C.C.A. 


The author, who has had many years of experience in the hotel industry, is a qualified 
accountant and is a member of the Council of the Association of Certified and Corporate 
Accountants. The purpose of this book is to try to assist those who are anxious to under- 
stand the systems of accounting which are in use in hotels. One is, however, immediately 
confronted with problems of deciding which systems and for which hotel. For it must be 
remembered that although there is a thread of consistency in all systems in all hotels the 
variations in their application are the consequence of the differences between one hotel 
and another. 

The obvious difficulty is therefore to make this book adequate to meet the require- 
ments of those who may be in charge of any type or size of hotel. ` 

The plan has been to trace the basic system of accounts with appropriate additional 
text and explanation to provide a picture of the whole conception of accounting as applied 
in the hotel industry. 

In covering the whole field of hotel accounting from the tabular to mechanization and 
from bar results to uniform accounting statements this book has dealt with all the aspects 
of the subject and should be of great value to those who are undergoing training for 
management in an industry which is probably one of the most demanding ones of the 
present time. 


PRICE ST? NET 


7 Als 2d including postage 
ORDER NOW | 


mg gg gn Wep frz ma wm mp wm gn ën Ge pa bo ge fm fum Am gem Wi WG 0 IN gn mm wm Ir em gt ik eK rn gr 29 gn dét wg vip a wg oi pp wu mm gr ei gr gong 


To Gee & Co (PUBLISHERS) LIMITED 
151 Strand, London WC2 


Temple Bar 0832 (7 lines) | | 
Please senden copy(ies) of Accounting for Hotel Management, by T. J. Barrett, 
at 31s 2d post free U.K. | 
Name WEE Ee Get 
E SI it cae E Di 


(BLOCK LETTERS PLEASE), ~ e l SS "o së 
7 j Remittance enclosed £ S d 
accr 19/11/66 
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ACCOUNTANTS 


United Bakeries Limited, a Spillers Group Company, wish 
to appoint the following:— 


COST ACCOUNTANT at a large bakery unit in S. Essex. 

The successful candidate will be expected to make a real 

contribution to the development of all aspects of Bakery cost 

accounting. Candidates should be qualified, or have passed 

Part IV of the A.C.W.A. examinations, and will probably be in 
their middle twenties. Starting salary will be £1,400-£1,600. (Please 
quote PE 1/1.) 


AN ACCOUNTANT as Assistant to the United Bakeries 
Accountant at the Group’s Head Office in London. The job 
includes the preparation of management control data for 
the Board, special investigations, and administrative func- 
tions in the Bakery Division. 
Candidates will preferably be aged 25-32, qualified accountants, 
and have had some experience in industry. Starting salary will be 
in the range of £1,500-£2,000. (Please quote PE 2/2.) 


There are excellent career opportunities for accountants in the 
Group and side benefits including a profit-sharing scheme, are 
attractive. 


Please write giving full details to:— 


Assistant Personnel Manager 
United Bakeries Limited 
Old Change House 

Cannon Street 

London EC4 








ACCOUNTANT 


“CHARTERED 


ACCOUNTANT ` 


Mid-twenties 


This appointment should attract those with about two years’ post- 
qualification experience who are now seeking their first industrial 
post. The successful candidate will assist with the accounting activities 
of a holding company, thus giving him a good introduction to a com- 
plex and expanding company from a central viewpoint, and within a 
rapidly developing function offering good prospects for promotion. 
In particular he will be responsible for the preparation of management 
and financial accounting data for the holding company and will 
assist with consolidations. He will supervise the work of a department 
of six. 


The group is British, has a multi-million turnover and is engaged in 
diverse property and building activities. The headquarters are located 
in London. 


Starting salary, up to £2,000, non-contributory pension scheme. 
Further information will be sent on request. 


Please write or telephone London 493-5628 (Ansafone), quoting 
reference J. 7979. Your identity will not be disclosed unless you give 
permission when you know the relevant facts. 


MSL 


Management Selection Limited 17 Stratton Street London WI 
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COST ACCOUNTANT 


We are a self-accounting, autonomous divi- 
sion of a leading telecommunication instru- 
ment company (itself a member of a larger 
organisation) and we are the leading micro- 
wave instrument manufacturers in the country. 
We wish to engage a cost accountant sy. 

The successful applicant will be responsible 
to the Divisional Accountant for the improve- 
ment of comprehensive management account- 
ing in the division, for the preparation of 
budgets and long-term forecasts. He will 
probably be in the age group 25-30 years, 
have qualified as an A.C.W.A. and have ex- 
perience of management accounting. 
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The salary is dependent on age and experi- 
ence, but we expect it to be in the region of 
£1,750 per annum. A good pension scheme 
and first class holiday entitlement are two of 
the excellent fringe benefits enjoyed. 


To apply please send a brief outline of your 
career to: 


The Personnel Manager, 
Marconi Instruments Limited 

(Sanders Division), z 

c/o Directorate of Personnel (A2789B), 
English Electric House, 

Strand, London W.C.2. 


r, ` e 3 
Di Zen ta E as AN: m H =e. r 
NR rt es Sekt fats 


ms Ze ACCOUNTANT 


MANAGEMENT : 
ACCOUNTANT 
(PLANNING) 


About £3,000 p.a. 


as the financial right hand to the Chief Executive of the Wimpy 
Group of J. Lyons & Company Limited. The Group has established 
on'a franchise basis some four hundred Wimpy bars in the U.K., and 
through its subsidiary and associate companies is already operating 
in a score of overseas territories and has plans for further rapid 
development. A chartered or certified accountant or chartered 
secretary, preferably a graduate in his late twenties, with experience 
in an organisation effectively using modern techniques for the 
collation and evaluation of financial data, would have the oppor- 
tunity to play a central part in the planning and implementation of 
the Group’s expansion at home and overseas. E.D.P. experience, and 
some knowledge of international financing and taxation would be 
useful. Location — West London. 


Please write to P. D. Burnford quoting J. 7495,-and stating how each 
requirement is met. A candidate’s identity will not be disclosed unless 
he gives permission after a confidential discussion. 


MSL 


Management Selection Limited 17 Stratton Street London Wi 


MANAGEMENT 
ACCOUNTANTS 


Qualified accountants are required by the London Head Office of a 
large engineering company to fill accounting positions concerned with 
a number of projects. These cover a wide range and include formulation 
of a cortract forecasting system, implementation of a cost control 
system i3 one of the Company’s factories in the London Area and the 
reorganization of accounting records, making use of the most up-to-date 
compute- facilities and accounting techniques. 


Succesrful applicants may come from a variety of backgrounds and 
be at var ous stages of their careers. The more senior of the positions 
would interest these currently earning up to £2,500 per annum. 


“Salary and prospects are good for the righc men. Contributory 
persion Scheme. Three weeks’ annual holiday. 


= 

All app ications will be acknowledged, recorded and forwarded to 
our client: by this agency; if there is any company to whom you do not 
wish your application to be forwarded please advise by covering 
fetter adcressed to the Appointment Number Supervisor. Write 
giving full details of age, education, qualifications, career to date and 
present saiary to: 


Appoin-ment No. AWM/1065, Austin Knight Limited, Incor- 
porated Practitioners in Advertising, Knightway House, 20 
Sobo Square, London Wi. 











Company Cost Accountant 


November 19th, 1S 


Dow in the U.K. is the subsi- 
diary of a major international 
chemical company with billion 
dollar sales and an outstanding 
record of growth. 

The centralised Accounting De- 
partment for the U.K. is at King’s 
Lynn. Punched-cards are being 
introduced as a prelude to com- 
puter accounting. The parent 
company has considerable ex- 
perience in the use of advanced 
computer techniques. 

King’s Lynn is an active, plea- 
sant market town and port, close 
to the Norfolk Broads and holiday 
beaches. A growing industrial 
centre, it offers economic hous- 
ing, good schools, shopping and 
recreational facilities. 


*Trademark of 
The Daw Chemical ge 


The present Cost Accountant located at our King’s Lynn pro- 
duction and terminal operazions is being promoted and we 
are seeking an experienced accountant to take over the U.K. 
costing department. He will report directly to the Chief 
Accountant and will be responsible for reporting and com- 
menting on monthly costs, annual budgeting, pay-roll and 
related statistics, and special investigations. Occasional 
travelling within Europe will be necessary. 


Candidates should be: 
* 28-35 years of age | | 
* qualified Accountants, preferably ACWA 
* have a minimum of 3 years post-qualification 
experience in manufacturing industry 
* experience of unit record or compia accounting 
would be useful. 


Starting salary around £2.00C, with Good career prospects in 
a rapidly expanding Company. Contributory pension scheme. 
Conditions of employment are those. of a progressive com- 
pany. Assistance with removal, housing and re-location. 
Please apply to: Industrial Relations Manager, 

Dow Chemical Company (U.K.) Limited, i 

105 TIGOS Street, sonon; WwW.1. - 
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FINANCE 
DIRECTOR- 
DESIGNATE 


SOUTH OF ENGLAN D 


A. Chartered Accountant, age 27-33, is required as Company Secretary 
for a light engineering company in the South of England. First rate pro- 
fessional experience since qualifying is essential and industrial experience 
would be an advantage. 


The successful applicant will participate in a wide range of activities 
including the use of a computer. It is intended to appoint him Finance 
Director after an initial training period. 


A substantial commencing salary will be pzid and there is a non-con- 
tributory superannuation scheme. 


Candidates should send comprehensive career details (which must not 
_ refer to previous correspondence with P.A.) quoting 4429{TA to: 


60a Knightsbridge, London SW1 


Replies will be forwarded direct and unopened to the client unless addressed 
to our Security Manager listing companies to which they may not be sent. 


Strictest confidence is assured. 
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MIDLANDS ELECTRICITY 


SEMI-SENIOR 
AUDITOR 


A vacancy exists in the Chief Accountant's Internal Audit 
Section at Shrewsbury for a Semi-Senior Auditor. The 
3 pointment offers an opportunity to gain experience in 

e operations of a large industrial undertaking employing 
de most modern techniques fcr its accounting processes. 
Working conditions are good and the rateof promotion of 
past members of this Section have been high. 


Applicants should preferably possess a recognised 
accountancy qualification and previous audit experience 
~ would be an advantage. 


Salary within the scale £1,295-£1,545 per annum (N.J.C- 
Grade 6.) Superannuable. 


Apply by letter, quoting reierence A., within 14 days: 
giving details of age, experience, qualifications, presen: 
E and salary to the Secretary, Midlands Electricity 

oard, Mucklow Hill, Halesowen, near Birmingham. 


C. WICKSTEAD 
SECRETARY 





"Western London 


| - ACCOUNTANT 


£2,200 


INDUSTRIAL EXPERIENCE 
MANAGEMEN T AUDIT 


An industrial group with an international reputation offers 
an introduction to industry and commerce through assign- 
ments consisting of reviews and investigations of opera- 
tions and companies within the group. The posts arise 
through promotions and the rapid development of internal 
assignments. 


Basic requirements 
* An accountancy qualification or economics 
’ or similar degree 


* Post qualification experience ina 
professional firm or industry 


* Lucid report writing. 


An initial salary of up to £2,200, limited overseas travel and 
opportunities for computer programming courses are 
offered. 


Brief but comprehensive details of your career to date.- which 
wil be treated in strict confidence, should be sent to XA 412, 
Cooper Brothers & Co., Abacus House, Gutter Lane, London E. C.2. 





MANAGEMENT INFORMATION 





1 e ee ee 





S 
ag E 
| H 
E 
rae 
fi 
` 





with BRITISH AIRCRAFT CORPORATION 


A AND CONTROL 


up to the most modern standards using three recenth 
installed I.C.T. 1900 series computers, invites applica 
tions from young accountants to join the team to leat 
these developments in one of the following posts: 


1. ACCOUNTANT/SYSTEMS ANALYST 


An Accountant/Systems Analyst is required with exper! 
ence in the application of advanced management account 
ing techniques to manufacturing industry and having th 
ability to work as a member of a team of Systems Analyst 
in incorporating these techniques in Computer-base 
systems. 


2. BUDGET OFFICER 


Budgetary control systems are now in operation through 
out the Division. In order to develop them further as . 
means of controlling and reducing costs, an additione 
budget officer is now required to assume responsibility for 
number of departments. Duties include working with th 
heads of these departments on the preparation of financiz 
assessments of projects involving capital expenditure 
A partly qualified accountant would be considered fo 
this appointment. 


Applications should be made to’ the Employment Office 


BRITISH AIRCRAFT CORPORATION 
WEYBRIDGE, SURREY 


work for export 


i 
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0 & M OFFICERS 
SYSTEMS. ANALYSTS 


To meet the demands of an expanding business, C.A.V. require 
O. & M. Officers and Systems Analysts with eighteen months’ 
to two years’ experience in industrial applications. The success- 

- ful applicants, who will probably have a degree or professional 
qualification, will be expected to play an important role in an 
advanced programme of integrated systems development, using 
the latest data processing, data transmission and production 
monitoring techniques. 


H 


ASSISTANT TO 
CORPORATION CHIEF ACCOUNTANT 


This is a new position which has been created following the establishment of a 
London head office and the rapid expansion of the accounting function. 

The successful applicant will assist mainly in the preparation of consolidated 
eg and mouthly Board statistics, and in the control of the total Corporation 

ances. 

The job should particularly appeal to an A.C.A., in his mid or late twenties, 
preferably with post-qualification experience in a large professional firm, who is 
now e an opportunity to enter industry. A starting salary from about £1,700 is 
envisaged. l 

Please write giving details of qualifications, experience and present salary to 
D J. Harbut, Corporation Chief Accountant, The British Printing Corporation 
Limited, Print House, Maltravers Street, Strand, WC, 


P 











Salary will depend on age and experience, but can be expected 
to suit the calibre of men who can meét the demands of our 
programme. 


| me e 
Please write to qualified 
The Employment Officer i accountant 


C.A.V. LIMITED | 
w leW A Lond w3 S qualan E is i hel to become a mam 
arple Wa cton, London er of a small team responsible for all the accounting 
P Y» : : activities of the I.D.C, Group of Companies, The suc- 
cessful applicant will receive an attractive salary and 
E prospects within the group are excep- 

tional. 





SO eG i a : Please write giving full details to: 
THE COMPANY SECRETARY 
LDC LIMITED 
INDUSTRIAL HOUSE, STRATFORD-UPON-AVON, 
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MANAGEMENT ACCOUNTANT 


A substantial engineering group, having spent over £2 
million on the extension and modernisation of one of its 
works, wishes to appoint a qualified accountant, age 
30/45 years, with experience in the engineering or 
foundry industry to a new position carrying the status of 
a top executive at the works near Lincoln. 





The B.1.C.C. Group with Head Office in London and factories 


The successful applicant will be responsible to the _ throughout the world nyie appuie ron young and aa 
i i i ification, who wis 
Group Financial Director and will be expected to install noe paleo pep oh ORS eit TS 
Improved methods of management accounting and must Training will include a period on the staff of the Group Head 
l f : ae 
have experience of Installing such systems. He will be EE EE 
_ responsible for all the financial and cost accounting ‘Applicants must have high' potential and be willing to take ` 
functions and general commercial administration at the responsibility early in their careers. Salary levels are competitive 
anda staff pension fund is in operation. K 
works. . Applications with full details should be set to: i 
The remuneration will be commensurate with the = (Group Head Office) SS R e 
challenging nature of the appointment and the experi- _ British Insulated: Callender’s Cables Ltd 
De 21 Bloomsbury Street e 
ence of the applicant. : oe Londen WC) 


EI 


Applications giving full details to Box MA 195. sn E 
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' ASSISTANT ACCOUNTANT 


Required by Parker Timber Group Limited at their Head Office in London SE8. 
Applicants, aged between 25 and 30, and not necessarily qualified, should have a 
thorough knowledge of all aspects of accounting practice and the ability to work on 
own initiative. The position, which is permanent, offers the opportunity to develop 
accounting procedures in a rapidly expanding Public Company and to assist manage- 
ment. Salary negotiable according to age and experience. ~ Please write, giving full 
` details to: a= tn 
Chief Accountant 


Parker Timber Group Limited 
Parker House, 144 Evelyn Street, London SS 


MANAGEMENT 
ACCOUNTANT 


An opportunity has arisen for a recently qualified accountant to 
join the accounting team of a progressive and expanding company 
situated in the Watford area. The Company is using the latest 
methods of management control information and is constantly 
developing and improving its use of these techniques. A computer 
installation is currently being considered to improve further the 
Company’s control systems. After a short period of familiarisation 
the successful candidate will take control of the department hand- 
ling an important part of the Company’s management accounting. 
Previous industrial accounting experience, either direct or as a 
result of professional audit, essential. Commencing salary to be 
negotiated within the range of £1,750-£2,000 per annum; generous 
pension and holiday arrangements. — Apply, with brief details of 
qualifications and experience to Box MA 247. 








Qualified Accountant or CLS. (23 to 27) 


Manchester 


to be responsible in a new appointment to the Secretary and 
Assistant M.D. of a wholesale company, whose turnover 
exceeds £2 million. Sales and profit have doubled this decade: 
there are many subsidiaries in the NW. and E, Midlands. 


He will take over preparation of final and period accounts, 
analyse financial systems and related problems. Additional 
administrative duties will follow and, given success, the 
company offers good career prospects. Starting salary 
negotiable from £1,250; pension and-removal assistance. 


Further information will be sent on request. Please write 
quoting J. 13010. Your identity will not be disclosed unless 
you give permission when you know the relevant facts. 


MANAGEMENT SELECTION LIMITED 
474 ROYAL EXCHANGE MANCHESTER 2 














NORTH WEST a 


ELECTRICITY 





LAKELAND AREA 
PRINCIPAL’ ASSISTANT (EXPENDITURE) 
AREA ACCOUNTANCY DEPARTMENT 

KENDAL 


Applicants should be thoroughly experienced in all aspects of expendi- 
ure ‘accounting with particular reference to Stores Accounting and ` 
-ontrol, Salaries and Wages, preparation of Financial Accounts, 
~osting, etc., preferably in the Electricity Supply Industry. 


The possession of appropriate professional qualifications will be an 
idvantage. 
Salary within the range £1,410-£1,845 p.a. 


Applications on forms to be obtained from the Manager, Lakeland 
Area, North West Electricity, Castle Green, Kendal and returned to 
lim by November 28th, 1966. 








A 
= MANAGEMENT 
ACCOUNTANT 


Qualified Accountant, aged 25 to 35, re- 
quired by medium-sized engineering com- 
pany in the West Midlands, to develop 
Management Accounting Services to line 
management. 


> Internal Audit 













Ne are looking for young men and women aged about 20 to 25 to undertake a wide 
ange of internal audit investigations, including work connected with wages, contracts 
ind capital and revenue expenditure. è ' 


Salary scale : £970 p.a. to £1,050 p.a, (plus additional payments for recognised quali- 
ications.) i 


Candidates must be interested in the 
! application of modern accounting tech- 
niques, have the ability to work on their ` 
own initiative and be able to advise and 
guide line management. 


The work provides excellent practical experience for persons studying for professional 
countancy qualifications. There are good opportunities for promotion in all branches 
of a large financial department. 


Valuable free travel on and off duty on Lordon Transport’s services. 
eo í 
Contributory superannuation scheme, 


Applications to Staff and Training Officer (Ref. 996), London Transport, 55 Broadway, 
"Wl, stating age, education and previous experience. 


Write in confidence, giving 
full details of education, ' 
experlence and present 
salary to the Financial 
Director, Box AM 250. 


‘XIV 





DIVISIONAL 
ACCOUNTANT 


We require a qualified Accountant, aged 25 to 40, 
with at least three years’ industrial experience since 
qualifying, for our factory in North Cheshire. 


Accounting is completely decentralized and the 
Divisional Accountant is responsible for all aspects 
of accounting from the preparation of financial 
forecasts to presentation of monthly results, and 
he is an active member of the management team. 


This is a progressive appointment with excellent 
prospects for promotion within the Group. 


Details of education, experience and present 
salary to the Financial Director, Box DA 249. 
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ACCOUNTANT i 


EFFECTIVE, CONTRIBUTING 


ACCOUNTANT 


who will help us in our reorganisation . 


to plan, develcp and consolidate our 
Group’s accounting procedures. He will 
be an active, responsible member of our 
accounting team, in the implementation 
of his own and the department’s ideas as 
to effective, modern accountancy prac- 
tice to our subsidiaries. Also, looking to 
the near future, for the development and 
use of our computer. 

We look for a man who is just quali- 
fied or taking his finals in a recognised 
accountancy authority, in his early 
twenties. We know this job will train and 
develop his managerial and accountancy 
abilities. ` ` 

We are a national organisation centred 
on Harlow, but the job will involve visits 
to most parts of England and Wales, — 
Please send brief details to Group Per- 
sonnel Officer, P.G.W. Holdings Ltd, 
P.O. Box 8, River Way, Harlow, Essex. 


MANAGEMENT ACCOUNTANT 


A qualified Accountant is needed as the 
Assistant te Secretary and Accountant 
of an expanding Yorkshire Foundry. 
His duties will be initially as assistant to 
the local Director and will then be to 
undertake such assignments as cost and 
control methods. Promotion prospects 
are excellent. 
Reply to Box MA 1803. 


i 
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. A major engineering company 
with international interests is 
extending its consulting 
organisation in the field of. 
management information. 

The company’s activities are 
extremely diverse and provide 

a wide range of challenging 
opportunities for the 
development of new ideas and 
making a positive contribution 
to management. Existing 
information systems are already 
well developed by modern 
standards and the emphasis will 
be on supervising the introduction 
of new techniques and extending 
the use of E.D.P. facilities ` 

in this field. ` 

This is a senior appointment and 
carries an attractive salary 
together with the fringe benefits 
associated with a large 
organisation. It also provides 
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INTERNAL MANAGEMENT CONSULTANCY 


senior consultant 


MANAGEMENT INFORMATION SERVICES 


good promotion prospects both 
within the department and inline ° 
management. The company has 
establishments in many parts of 
the U.K. and acceptance of a 
position will not necessarily 
involve a change in 

home location. 

Applicants should preferably be. 
aged between 27-35; they should 
possess a recognised accounting 
qualification (although other 
relevant experience will be 
considered) and must have a wide 
and varied experience in industry. 
Experience in management 
consultancy and/or computer 
applications would be an 
advantage. It is anticipated that 
the successful candidate will 
currently be in receipt of a-salary 
in excess of £2,000 p.a. 
. Write in absolute confidence 
to Box No. IM 254 
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November. 19th, 1s 


GROUP SECRETARY. — Chartered 
countant about 30, for small group 
companies making leather clothing, sp: 
goods and gloves. Headquarters in Wiltsk 
branch works in Worcester. £2,000 plus 
the right man. ~ Apply in own handwrit 
with full details of education, backgro 
and career to date. — Box GS 1788. 
INDUSTRIAL ACCO 
for smail South-east London factory. M 
be thoroughly experienced manufactu 
cost control and investigation. Write 
details age 
Box IA 1897. 


UNTANT requ 


past experience, salary require 


MANAGEMENT. ` 
ACCOUNTANT 


Qualified Accountant required t 
take full responsibility for accounts i 
expanding private limited companii 
and family property trusts. Applican 
should be in the age group 25-35 an 
should be capable of working on ow 
initiative. 


The position offered has great poss 
bilities for the man prepared to unde: 
take the accountant’s function in 
hardworking young management tean 


Experience in machine accountin, 
auditing or preparing builders’ annui 
accounts, capital, profit and cash for 


, casts useful but not essential. 


Apply: 
The Managing Director 
H. D. BOWYER (BUILDERS) LFE 
29 Mackenzie Street 
SLOUGH, Bucks 


~ 


‘MANAGEMENT ACCOUNTANT. 


Young qualified man te be responsib 
for a new department to be formed fc 
providing management information, : 
the Head Office of a commercial organ 
sation in Central London. : 

This is an excellent opportunity fi 
an ambitious and adaptaole person wh 
is able to display initiative. 

Please write giving full details ı 
career to date’ and present salary 1 
Box MA 8904. f ` 


The Finance Director requires 
qualified or near qualified Accounta) 
to assist him in control of all accountir 
and costing functions of Marcos Ca 
Limited and its associated concerns. 
The Company anticipate that tł 
successful applicant will be aged approx 
mately 25 years and seeking commerci 
experience after professional training. 
Applications in writing to: 


Finance Director. 
Marcos Cars Limited 
Greenland Mills 
Bradford-on-Avon, Wilts 


QUALIFIED ACCOUNTANT ) 


A medium-sized family group of trus 
and companies, with substantia} interes 
in property at home and abrcad, requir 
a young accountant, Chartered or Cer 
fied, for its head office in the West End 
London. Modern systems of manag 
ment dccounting, aided by keyboa 
accounting equipment, are in operatio 


. The duties of the successful candida 


will include preparation of manageme 
accounts and budgets, supervision of tl 
machine accounting section and admini 
tration of the group’s non-contributo 
pension, scheme. Some experience 
taxation would be useful. Initial sala 
£1,750 to £2,000 according to experienc 

Application in writing, quoting ag 
experience and present salary to t 
Chief Accountant, Grosvenor Estal 
53 Davies Street, London Wi. 
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ASSISTANT TO THE CHIEF ACCOUNTANT 
BRITISH EGG MARKETING BOARD 


A vacancy has arisen for an Assistant to the Chief Accountant at the Board’s Head 
Office in London. 


The successful candidate will assist the Chief Accountant in the preparation of 
Monthly Financial Accounts, Budgets and other Financial Statements and Reports. 


Applications are invited from candidates who have had general accountancy ex- 
perience and some specific experience in the preparation of Financial Accounts and 
Statements. 


Formal accountancy qualifications are not a prerequisite, providing candidates are 
able to offer the required experience. Younger men studying for a professional 
qualification would also be considered and would find the position of interest and 
value to their studies. 


Applicants should be aged 25-40. 


The Board offers very good conditions of employment which include a Superannua- 
tion scheme and free Life Assurance cover. 


Please apply in writing, giving briefly, particulars of qualifications, experience and 


stating age to: 
Administrative Manager (Ref. ACA/HMB) 
British Egg Marketing Board 
Wingate House 
93/107 Shaftesbury Avenue, London WI 


MANAGEMENT AUDITOR 


The company, market leader in the United Kingdom for portable electric tools is 
growing at about 20% per annum and is extending its manufacturing and marketing 
activities at home and abroad. Success has been due in large measure to the com- 
pany’s management system and methods of financial planning and control, to 
which the highest importance is attached. 


The Management Auditor will be responsible to the Director of Audit and In- 
vestigations for carrying out a systematic appraisal of operating and administrative 
procedures and controls. He will recommend practical, economic measures to ensure 
that the company’s policies and objectives are carried out with optimum efficiency. His 
work will cover management procedure in the broadest sense and should not be 
interpreted in narrow financial terms. 


The successful candidate will be a qualified accountant, aged 24-30, whose record of 
work and achievement so far indicates a capacity for the imaginative interpretation 
of information and potential for promotion into executive management. The company 
has a record for drawing upon this field of activity fer its future senior management 
requirements in the United Kingdom and on the Continent of Europe. 


Starting salary to be negotiated in the range £1,600 to £2,000. Location, Maidenhead. 
Candidates are invited to reply to P. S. Simpson, stating how these requirements are 
met at. 


BLACK & DECKER LIMITED 


CANNON LANE, MAIDENHEAD, BERKS 





QUALIFIED ACCOUNTANTS 


\ large and successful engineering group based on Coventry wishes to appoint 
jualified accountants to the staff of its finance department. 


Continued planned expansion in activity and the further development of control 
echniques throughout the group give rise to the following positions for suitably 
xperienced men between 25-35 years of age. 


(1) A chartered accountant to be responsible for group consolidated financial 
statements and management information. 


(2) A chartered accountant for financial analysis and investment appraisal. 


(3) A management accountant (chartered or cost and works) to assist in supervising 
and administering U.K. subsidiary companies. 


z This position will involve frequent travelling but not residence away from 
ase. 


A, team is being built for the future and the above positions offer good commencing 
alaries, excellent superannuafion and life assurance schemes, interesting work and 
right future prospects. 


Please say which position interests you and give full details to Box QA 8992, 





ACCOUNTANT 


XXi 





CHARTERED ACCOUNTANT 


Chartered Accountant with costing experience required to act as Assistant Secretary 
to a substantial and expanding Engineering Company in Bolton, Lancashire. 


Applicants should be aged 30—40 years, preferably with industrial experience, The 
appointment carries with it a good salary and excellent opportunities for promotion. 


Letters will be dealt with in strict confidence and should be addressed to Chairman, 


Box CA 8979. 





NEWLY OR NEARLY qualified accountant 
required for management accounting duties, 
Salary up to £1,600. — Box NO 1898. 

QUALIFIED ACCOUNTANT, aged 28-36, 
required by a large departmental store in 
the South of England. This is a senior 
position with excellent prospects. — Applica- 
tions which will be treated in strict con- 
fidence should give full details of experience 
to date, and salary required to Box QA 1872. 





QUALIFIED ACCOUNTANT 


Our Clients are a well established 
West End Company of account ad- 
justers. Through planned expansion 
a vacancy exists for a Qualified Ac- 
countant conversant with machine ac- 
counting. Aged 26 upwards he will be 
directly responsible to the Managing 
Director for the Company’s efficient 
financial administration and the pro- 
duction of a regular profit and loss 
account. 


Starting salary negotiable up to 
£1,750. This appointment offers excellent 
prospects and could lead to a Board 
Appointment within five years. 


Please write in complete confidence 
to: G. Campbell-Johnston, quoting ref. 
No. 392. 


Commercial Selection Ltd 
4 Lampten Road 
Hounslow, Middx 





QUALIFIED ACCOUNTANT required by 
company specializing in private housing 
development. Successful applicant will be 
responsible to the Managing Director and 
expected to control ail the company’s 
accounting functions. Pension scheme. 
Location Leicestershire. — Full particulars to 
Box QA 1789, 

QUALIFIED ACCOUNTANT required by 
member of an international group, for a 
position of Group Accountant. ~ Apply: 
Staff Partner, Tansley Witt & Co, 28 Ely 
Place, London ECI. 

QUALIFIED ACCOUNTANT required in 
expanding shipping and dock group to 
exercise budgetary control over Group 
expenses, particularly the dock undertaking. 
Commencing salary according to experience 
but not less than £1,500 p.a. Three weeks’ 
holiday. Luncheon vouchers. Main Office, 
Woolwich. — Box QA 1748. S 
QUALIFIED ACCOUNTANT required in 
investment department of the National 
Employers’ Mutual General Insurance 
Association Ltd, as assistant to the Invest- 
ment Manager. Investment experience an 
advantage. Non-contributory pension scheme, 
good conditions, annual bonuses. Minimum 
salary £1,500. — Apply Staff Officer (Men), 
1-4 Bury Street, London EC3. 

QUALIFIED ACCOUNTANTS, preferably 
under 30, wishing to obtain varied and valu- 
able experience in industry should write to 
the Secretary. Guest Keen & Nettlefolds 
(South Wales) Ltd, Castle Works, Cardiff. 
SENIOR’ CLERK with sound professional 
training required to take charge of small 
commercial office in Doncaster area. 
Attractive salary. ~ Apply to Box SC 1819, 
SOLICITORS WC require accountant or 
experienced unqualified male or female 
manager to specialize in personal taxation 


` and/or trust accounts. — Box SW 1848. 


SECRETARY OF CLOTHING MANU. 
FACTURER’S at present engaged in ar 
exciting programme of expansion require: 
a young man with ambition to train as his 
deputy. Qualifications for the position are 
accountancy experience, initiative and a 
desire to succeed. Those who feel that they 
could meet this challenge should apply ir 
writing to the Secretary, Invertére Coa! 
Company Limited, Newton Abbot, Devon. 


SOUTH OF SCOTLAND 
ELECTRICITY BOARD 


STIRLING AREA 


SENIOR ASSISTANT (Special Duties) 
(Ref. E.66/66) required for the Area 
Accountancy Department at this address. 
Duties include: 

The preparation of monthly, quar- 
terly and annual financial accounts 
and the presentation of statistical in- 
formation for use by management. 

This position offers an excellent op- 
portunity for a young qualified ac- 
countant or a post-intermediate student 
to gain experience especially in the 
operation of a budgetary control 
system. , 

Salary £1,010/£1,260 per annum. 
Five-day week. Superannuable post. 

Apply on the standard form obtain- 
able from and returnable to the 
Manager, S.S.E.B., Woodlands, Stirling 
not later than November 25th, 1966. 





WORKS ACCOUNTANT 


Progressive expanding subsidiary of a 
large public group require a works 
accountant for their factory in Leo- 
minster, Herefordshire to establish a 
cost control system and provide rele- 
vant management cost data. Apphcant 
age 25-30, must be A.C.W.A., with at 
least two years’ post-qualification ex- 
perience, preferably in the plastics 
industry, 

Salary will be negotiable around 
£1,600 p.a. 

Removal expenses will be refunded 
where necessary. ’ 

Interviews arranged in Birmingham 
or Hereford. 

Apply giving brief details of ex- 
perience and qualifications etc., to the 
Secretary, Box WA 9024. 





YORKSHIRE BANK LIMITED 


wish to recruit a young man experienced 
in tax work as a 


TAXATION SPECIALIST 


for their Trustee Department in Leeds. 
Good salary and prospects. Pension- 
able post. Excellent working conditions 
in a modern office. Staff luncheon 
facilities. ; 
Apply in confidence stating experience 
and qualifications to: 


The Staff Manager 
YORKSHIRE BANK LIMITED 
P.O. Box 155 
Infirmary Street 
Leeds 1 





OVERSEAS 





MALTA. ~ A young married A.C.A. is 
required by a rapidly expanding firm of 
chartered accountants in Malta. The suc- 
cessful applicant will be expected to work 
on his own with a minimum of supervision. 
The Principal will be in London to discuss 
social and working conditions with appli- 
cants. — Write, with personal details, to Box 
AY 1899. 


CXVI 


_ MANAGEMENT ACCOUNTANT e 


An international group with European control headquarters in Paris, intends hiring 
an experienced qualified accountant to assist the chief finance officer in improving and 
ER the accounting (including costs and budgets) of various European 
subsidiaries. . 


Ideally he will have had 3-5 years post-qualification experience in the management 
consultancy field, with emphasis on costing. He will speak either French or Italian, 
preferably both. He will be prepared to travel at least 50 per cent of the time. He will 
be located in either Paris or London. Computer experience not currently required. 


This is an opportunity to get in on the ground floor. 


Application, with C.V. and salary required, should be addressed to Box MA 8993. 


OPPORTUNITIES FOR ACCOUNTANTS 
| IN KUWAIT 


Qualified and Unqualified 


The Kuwait National Petroleum Company (K.S.C.) invites applica- 
tions for the collowing vacancies: 


4 QUALIFIED ACCOUNTANTS: For the positions of (A) Oil 
Accountant; (B) Fiscal Accountant; (C) Budgets/Forecasts Head; 
(D) Internal Auditor. 


2 ACCOUNTANTS (NOT NECESSARILY QUALIFIED): For 
the positions of (A) Plant and Construction Section Head; (B) 
Materials Accounting Section Head. 


Applicants aged 30 to 50 years, must have at least 5 years’ 
experience in similar capacity in petroleum or allied industry. 


Starting salaries according to experience and appointment are 
attractive. Generous annua] leave in the U.K., passages paid. 
Family accommodation provided. 


Applications indicating appointment in which interested, giving 
full details of age, qualifications and career to date should be sent 
immediately BY AIR MAIL to the Employee Relations Department 
at: 


P.O. Box 70 


KUWAIT 
Arabian Gulf 


ZAMBIA 


NORTHERN ELECTRICITY SUPPLY CORPORATION 
(PVT.) LIMITED 


ASSISTANT SECRETARY 


NDOLA HEADQUARTERS 


Applications are invited for this post which is in the salary range 
£1,900 x £90 to £2,080. A three-year Contract will be offered with a 
gratuity rising to 25% of total salary earned during the Contract. 
Other benefits include subsidised housing, baggage, furniture and 
terminal allowances. A Medical Aid scheme is available. Up to three 
adult passenger fares will be paid to the successful applicant and his 
family on appointment. 

The successful applicant should be in the age group 23-30 and will 
have recently qualified as: 

(a) A Chartered or Certified Accountant; or 

(b) A Chartered Secretary. 


Applications in the first instance should be addressed to: 


The General Manager 
P.O. Box 1334, NDOLA 


ACCOUNTANT 


November 19th, 1! 





ITALY 
ASSISTANT CONTROLLER 


An International Group requires‘an Assistant Controller for a subsidiary Company 
in Norchern Italy. The successful applicant will be responsible for the development 
ana ae financial and management accounting systems under the direction of 
the Controller, 


Experience of standard costing and budgetary control techniques is desirable and 
the position would probably suit a young A.C.W.A. or A.C.A. with some industrial 
experience. f 


A knowledge of Italian (or the willingness to learn) is essential. 


Salary will be dependent on qualifications and experience but will be in the region of 


3 


Applications, giving details of age, qualifications, experience and present salary, 
should be addressed to Box IA 9023. S 


y 





OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, Mitchell & Co require a considerable number of Chartered 
Accountants both newly qualified and experienced for their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany. 
Remuneration and working conditions are excellent. The work is varied and chat, 
lenging giving opportunity.of experience in British, U.S. and Continental accounting 
and taxation problems and there is a good future for outstanding men. We are 
particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London 





EC2, Initial interviews will be arranged in London or other U.K. centres, 





MANAGEMENT CONSULTANT 
(Singapore) 


Our clients. a leading City firm of 
Chartered Accountants with a rapidly 
expanding consultancy division, are 
seeking a young qualified accountant 
maximum age 35, well versed in E.D.P. 
and all related accountancy functions. 
The successful EE will be initially 
engaged on a four-year contract at a 
salary of approximately £4,000 per 
annum. There will be 3 months paid 
leave after che first two years and a 
further 3 months on completion. An 
opportunity will be given to join the 
City office on expiration of initial 
contract. — Applications in strict 
confidence to D, R. Law, Secretarial and 
Executive Appointments, 48 London 
Wall, EC2. Telephone 6285745. 





SITUATIONS WANTED 


ADVERTISEMENTS under this 
heading cen only be accepted 
when the advertiser is seeking 
full-time or part-time salaried 
employment which is to be his,sole 
occupation. Offers of assistance 
to practitioners or requests for 
agency or subcontract work are 
not permissible. 





ACCOUNTANTS AVAILABLE ~ temporary 
or permanent. ~ Harrison & Willis Ltd, 


D. 9441. 
A.C.C.S., ATLI, long experience in 
professional offices, requires part-time 
EE EE ~ South London. ~ Box 


A : 

AUDIT CLERK. ~ Four and a half years’ 
experience (Chartered Intermediate passed), 
seeks position in London professional office. 
~ Please reply Box AC 1887. 
BOOK-KEEPERS, ACCOUNTS CLERKS, 
ETC. supplied on a temporary basis. ~ 
Phone for immediate attention GRO, 4511. 
Book-keepers Burzau Ltd. 

C.A., 32, single, having worked in U.K., East 
and West Africa and Middle East with 
international accountants seeks job abroad 
with high capital accumulation prospects. — 
Box CA 1869. 

CHARTERED ACCOUNTANT (30), with 
four year’s experiznce in a large industrial 
organization, seexs progressive position. 
Resident in the West Midlands, but willing 
to move. — Box CA 1784, K 
CHARTERED ACCOUNTANT, varied ex- 
perience, seeks position in profession, indus- 
try or commerce jr. Germany. Knowledge of 
German. — Box CA. 1830. 

CHARTERED FINALIST whose articles 
have recently expired, seeks position with a 
professional firm to widen his experience 
(Pakistan). - Box CF 1791. 


CHARTERED STUDENT, November t 
finalist, seeks position of a semi-se. 
audit staff in a medium or large firm. ~ ` 
CS 1849. 

ENGLISH AUDIT clerk currently stud: 
for finals (articles shortly expiring) st 
position with medium-sized firm of cl 
tered accountants offering experience 
varied audits. — Box EA 1859. 

F.C.A. (51), wide professional experic 
large and small audits, investigations, ti 
tion, incomplete records, would be intere. 
in an assignment up to six months’ durat 
Resident Kent, but prepared to commut 
London or travel. — Box FC 1831. : 
PAKISTANI, Part I chartered finalist in! 
1967, articles finished, seeks position, 
obtain experience with a London firr 
chartered accountants. — Please write to: ] 
Sheikh, 19 Pirbright Road, London SW 





STELLA FISHER in the STRAN 


or 
accountancy staff and all grades ı 
audit clerks; every candidate is pe 
sonally interviewed here before beir 
recommended to a prospective employe 


STELLA FISHER BUREAU 
436 Strand, WC2 
TEMple Bar 6644 





STUDENT WITH FOUR YEARS’ c 
mercial experience A.C.C.S,, sitting for 1 
Part If of A.C.C.A. in December s 
employment either in the profession o 
commerce. — Box SW 1865, 

TEMPORARY BOOK-KEEPERS, acco 
ants and ledger clerks available. — Ring 
coy, Ltd, ABBey 2354/5817, for fur 

etais, 





ARTICLED CLERKS 


A B.COM., from India (age 23 years), st 
articles with any firm in London. Exemi 
preliminary. ~ M. T. Amin, 73 Earl) 
Grove, London E7. Ae 

ABLE YOUNG ASIAN (British) BC 
exempted from preliminary examinat 
seeks articles. — Please write Y. P, P 
57 Moat Road, Leicester. 

A HARD-WORKING INDIAN, B.C 
(28 years), having done thirty-three mo: 
in articles would like te hear from a: 
spective principal. — Please write I. 
Jeewa, 136 Victoria Road, London NW6 
AN ENERGETIC commerce graduate ba: 
some experience in accounting seeks art! 
ship. Preliminary exempted. ~ Please w 
Box AE 1885. . 

AN EXPERIENCED Indien B.Com., s 





‘ articles in Kent or London. Age 26. — B 


Patel, 68 Hillary Rd, Maidstone, Kent. 

AN IND from Kenya, B.Com.. ge 
articles immediately with chartered acco: 
ant firm in London. ~ Please write Box 


1850, 

A PAKISTANI GRADUATE, with 
months’ experience, wishes to tran 
articles to widen experience. Principal’s c 
sent obtained. — Please write to Box AP 1! 


rember 19th, 1966 


AKISTANI SCIENCE GRADUATE, 
21, seeks articleship with a firm of 
tered accountants in and around London 
lease write Md. Yusuf Iman, 45-49 
eton Road, Holloway, London N7. 
'AKISTANI SC CE GRADUATE, 
20, preliminary exempted, twọ years 
ting experience with a chartered ac- 
tants firm seeks articleship with a 
of chartered accountants in London. — 
se write Z. M. Quraishi, 48 Craven 
jens. London SW19. 

ICLED CLERK required by City 
tered accountants. Persona] supervision 
TROD Progressive salary. Write, 


AC . 
JCLES OFFERED. - Write stating 
y required to Tubbs, Clarke & Co, 


idway Chambers, 1281 High Road, 
ENER London N20. (Telephone 
side 


33.) 

ECOND-CLASS B.Com. (age 24 years), 
s articles with any firm in ndon. 
iminary exempted. — A. P. Patel, 7 
ior Drive, Wembley Park. 

"OUNG MAN from Kenya with pre- 
tary exemption seeks articleship. Six 
levels including English and Mathe- 
cs. Available immediately. — Write S. L. 
1, 52 Upper Park Road, London NII. 


OUNG MAN with six G.C.E. ‘O° levels 
iding English and Maths, seeks suitable 
les. — Please write to Box AY 1886. 


IAN COMMERCE GRADUATE seeks 
leship i in London. Preliminary exempted. 
eg experience accounts/statistics in 
— Please write to Box IC 1834. 

NSFER OF ARTICLES sought by a 
stani (30), M.A.Econ.). Anywhere in 
don. Completed two years nine months. 
erience in incomplete records. Principal’s 
ent obtained. — Kureshi, 30 Donnington 
d, Reading. 


ENTY-ONE YEAR-OLD Pakistani com- 
te graduate seeking articleship in London. 
npted from preliminary Certificate. — 
eor phone A. N. Choudhury, 49 Digby 
cent, London N4. STA. 3054. 

JING ARTICLED CLERK (Intermediate 
dard), seeks transfer of articles to widen 
rience. Principal’s consent obtained. — 
se write to Box YA 1874. 





PARTNERSHIPS 
AND PRACTICES 


SOUNTANCY PARTNERSHIP AND 
*CESSION CONSULTANTS. — The 
gnized medium for sale and purchases of 
tices and partnerships for over forty 
gs. Valuations. - GORDON FORD & 
Westminster Bank SE London 
ge, SEI. (HOP 1209.) 


GHTON ACCOUNTANTS concerned 

problems of efficiency, succession or 
ement are invited to write to Sussex 
d C.A. firm, at Box BA 8807. 


a INLAND WEST SUSSEX require 
ner after probationary period. Capital 
2rred. — Write stating age, experience 
expected salary to Box CA 1875. 


KRTERED ACCOUNTANT (early thir- 
seeks parznership. Minimum share 
00 per annum. Payment part cash, part 
rrangement,. — Box CA 1904, 
\RTERED ACCOUNTANT, fifteen 
s' practising, seeks partnership in South 
ingland, preferably country district. — 
liries to Box CA 1804. 


\RTERED ACCOUNTANT has small 
ion practice for sale. G.R.F. approx, 
00. — Box CA 1905. 

\RTERED ACCOUNTANT, Holborn 


ict, contemplating semi-retirement, wishes 
Spose of £6,000 G.R.F, — Write Box CA 


\RTERED ACCOUNTANTS, London, 
ng small nucleus, seeks working arrange- 
t with another practitioner or would 
‘hase single or block of audits. — Box CA 





ARTERED ACCOUNTANTS (two) in- 
1 to join expanding firm, staff seventy, in 
sal practice in London and Home 
nties with a view to early partnership. ~ 
CA 1737. 


Y CHARTERED ACCOUNTANTS 
> a vacancy for a young qualified man 
i view to partnership, commencing 
ry £1,256. — Apply Box CC 1861. 


EX FIRM of medium-size with several 
es requires two chartered accountants 
otential partners. Approximate ages will 
32 and 27 and candidates should have 
varied experience and be prepared to 
ie their working hours between London 
Essex. Public school education pre- 
sd. — Box EF i906. 
"ERTENCED C.A. (36), seeks return to 
ic practice. Willing to purchase share of 
ing partner or sole practitioner. London 
urrey. — Details to Box EC 1870. - 


ACCOUNTANT 


LONDON -— Chartered accountants with 
busy general j practice are prepared to admit 
partner of good experience. Share of £2,000 
on usual terms. ~ Box LC 9003, 

LONDON (City) Chartered Accountants 
(three paring?) require qualified assistant, 
aged 25 to 30, with first-class audit and tax 
experience since qualifying, with view to 
partnership after three to four years. Salary 
by negotiation, but not less than £1,800 p.a. 
Excellent opportunity for right applicant. ~ 
Write Box LC 1685, 

LONDON FIRM of chartered accountants 
with existing connection in West Country 
wish to consider some form of association 
with a firm in that area with a view to eventual 
amalgamation. ~ Box LF 1746. 

LONDON ~ Well-established practice for 
disposal. Gross pre fees £2,750. Cash 
required. — Box LW 9 
LONGESTABLISHED “MEDIUM-SIZED 
CITY FIRM (four partners) having renewal 
of lease problem will welcome opportunity of 
discussion with any other firm having similar 
SH or surplus accommodation. — Box 


MID-SOMERSET chartered practice Gë 
sale, G.R.F. £5,000, price required for good- 
will twice G.R.F. Mainly agricultural and 
incomplete records. Principal wishes to 
follow his other interests. — Box MS 1837. 


NORTHERN HOME COUNTIES. Certified 
Accountants are interested in purchasing a 
small practice or additional fees. — Box 


NORTH MIDLANDS. ~ Chartered account- 

ant, with good class practice, seeks junior 
artner ~ annual share estimated at £2,000, ~ 
ox NM £738. 


NOTTINGHAM. ~ Small, well-staffed prac- 
tice, Excellent premises, adequate accommo- 
dation for expansion. Between 60 and 100 
per cent for disposal with full arrangements 
for continuity. Goodwill approximately 
£11,000. — Box NS 1838. 


OPPORTUNITY for sole practitioner to 
join Holborn chartered accountants (two 
partners) who have £20,000 G.R.F. and spare 
office acccmmodation and who seek amal- 
gamation with view to progression. ~ Box 
OF 1764. 


PARTNERSHIP to young C.A. after_one 
year in expanding North London firm. Good 
prospects and initial salary. Own nucleus an 
advantage. — Box PT 1783. 


POTENTIAL PARTNER required for 
one of the largest practices in Devon. 
Applicant must: 
(15 Have been Articled in a Practice 
including incomplete records. 
(2) Have obtained further experience 
in a large office. 
(3) Have received promotion to be in 
charge of a section. 
(4) Be mature in outlook and helpful, 
to even the smallest business man. 
(5) Technically competent in a wide 
field, ambitious and loyal. 
Employment will be initially in a 
Senior capacity for a fixed trial period. 
Salaried Partnership with a share of 
profits will follow and. opportunity of 
full Partnership in due c 
Write with full details e Bax FP 8974, 


QUALIFIED PRACTITIONER, taxation 
specialis: with time available wishes to meet 
overburdened practitioners with a view to 
working arrangement and a Seite future 
partnersaip (London). ~ Box QP 1853. 
SOMERSET/DORSET practitioner has 
surplus capacity for incomplete records and 
small andit work with taxation. Proposals 
invited leading to amalgamation or suc- 
cession. — Box SD 1839. 

SOMERSET - Partnership share of £2,500 
per annum available in well-established 
chartered KEE on usual basis of purchase. 


. ~ Box SP 9004, 


SOUTH WEST. — Partnership available in 
expanding practice after probationary period, 
preference given to accountant with nucleus, 
amalgamation might be considered. — Apply 
Box SW 1895, 


TEES-SIDE. — Large firm wish to acquire 
accountancy practices, large or small, in Tees- 
side area. Generous price, consultant fees or 
continued employment offered to suit cir- 
cumstances. — Write, making initial contact, 


to Box TL 1795. 

WEST SURREY PRACTICE for sale. 
G.R.F. £2,000 approximately. Seven-year 
lease. Basis twice gross fees. — Reply Box 


WS 1907 


YOUNG EXPERIENCED certified account- 
ant seeks additional G.R.F. preferably 
in London or Home Counties by purchase of 
practice or block of audits or working 
arrangement with overburdened practitioner. 
— Box YE 1908. 

YOUNG PARTNER required in small 
expanding practice situated in Surrey. Capital 
preferred but not essential, — Write stating 
age, experience etc., to Box YP 1876. 





__ BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE, — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, ‘London N10. (TUDor 9595.) 


ABANDON DELAYS 
READY-MADE COMPANIES 
£18 COMPLETE ` 
FORMATION £12 plus duties 
EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 


A COMPANY FORMED promptly. Sixteen 
guineas incl. seal, books, mem. and arts. Also 
ready-made companies. Mortgage facilities. 
~ Reichmann & Wing, 126 Gt Cambridge 
Road, London N17. (TOT. 2738.) 
BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. WNation-wide service. No 
charge if Insuccessful. — Professional sé 
Trade Services Ltd, Protection Hous 
London SW4, (MACaulay 9396 {5 taa 
COMPANY FORMATIONS from £12 pius 
stamps, ready-made companies, I7 guineas 
inclusive. Rapid service. — Reglaw WEN 
Ltd, 17 Shepherd’s Bush Green, W12. (SH 
4983-PER. 2476.) 
CONFECTIONERY. - Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, providing 
trading continues. — Box CC 6163. 


CONSTRUCTION INDUSTRY 
TAX LOSS COMPANIES 


required a 


Any size and in any 
aspect of the industry. 


Box CT 8994. 


FOR SALE (retirement) old-established 
complete house furnishers and removers. 
Turnover £40,000. Scope for expansion. 
Ideal site centre busy market town. Fourteen 
years’ lease. Warehouses and garages adja- 
cent. ~ Box FS 1910. 


HART ` 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£10 13s pas stamp fee 


READY-MADE £20 3s 
For accountants mere solicitors only 
HART & CO (Bush House) LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON EC2 (CLE. 4108/9) 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
~ P.C.M., 115 Gloucester Place, W1. 





LONDON FINANCE HOUSE intro- 
ducing new finance facilities is able to 
offer contracted support without security 
charges or equity participation to estab- 
lished industrial/commercial companies. 
~ Apply Box LF 1807. 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Gugranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, 


TEMple Bar 6927 (4 lines}, Ref. O. P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian Lann 
Established 1921 
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MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7} per cent, 
66 per cent at 7 per cent. Other inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4. 
(CIT. 3376.) 
NO PROCURATION FEE. — A compre- 
hensive first and second mortgage fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
firms only. Investment propositions enter- 
tained. ompetitive rates. Decisions by 
return. — Wentworth Park Facilities, Dept 
BK, 330c Holloway Road, London N7. 
(Tel. NORth 1730.) 
READY-MADE COMPANIES (£18 9s in- 
clusive) transferred immediately. We can 
register a company in seven days from £13 9s 
{plus duty). — Graeme Ltd, 61 Fairview 
avenue; Gillingham, Kent (Rainham (Kent) 
255 
RETAIL GROCERY COMPANY business 
for sale, Southern England, stiil trading. Tax 
losses £61 ,000. Assignable claims £46,000. - 
Box RG I 
RING WEL. 5629/0373 for H.-P. 
re-finance. No charge for services. 
TAX LOSSES. -— Company dealing in com- 
modities, particularly wool, for sale. Losses 
approximately £10,000. — Box TL 1796. 
TAX LOSS C COMPANIES required, trans- 
former manufacture, pipes and fittings stock- 
ists. retail ironmongery and retail electrical. 
Minimum losses £25,000. Other trades con- 
role provided closely allied. — Box TL 


TAX LOSS COMPANY required. — Catering 
trade. Losses up to £6,000. — Box TL 1760. 
TAX LOSS COMPANY required in 
women’s garment Portes Losses up to 
£100,006. - Box TL 617 
TAX LOSS COMPANY required. — Sand 
and gravel or other quarry operators or 
merchants. — Write Box TL 1877. 
TAX LOSS COMPANY required suitable 
for building contractors. Losses up ta 
£10,000. — Box TC 1765. 
TAX LOSS property development company 
for sale. Loss for year to March 31st, 1966, 
agreed with Revenue at £32,000. £20, ood 
directors’ loans could also be assigned. ~ 
Box TL 1862. 

ANTED. —-— Established loss in house 
development or building company stil) 
available for tax ere of up to £100,000. - 


and 


your requirements in seven days. Free leaflets, 
Ready-made companies also available. - 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17. (TOTtenham 4219.) 





BUSINESS PREMISES 


ALDWYCH. - Four small offices to let 
opposite Inveresk House. £350 p.a. each 
exclusive. Disposal of nine-and-a-half-yea 
lease considered. — E. Walden & Partners, 
LEYtonstone 1656. 

LINCOLN’S INN FIELDS, WC2. Entire 
second floor (three-four rooms) about 700 
sq. ft to let immediately. — Box LI 1863. 








VALUATIONS 


STOCKTAKING SERVICES. — Qualifiec 
staff available for annual, periodical transfe 
of business, probate, stock valuations. 
Moderate fees. — Consult Brinson Hoare 
Ltd, 40 Birchington Road, London N8. 
(Telephone MOUntview 3136.) 








MISCELLANEOUS 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
teed rebuilt National Burroughs Sensi- 
matic, Elliott-Fisher flat-bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
loan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
(Tel. MONarch 9440) 
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.CCOUNTANT REQUIRES National 32 
achine with minimum of six registers and 
Ò in. carriage. State price, age and full 
etails. ~ Box AR 1911. 





ACCOUNTANTS WHO WISH to 
obtain fuil insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 





A DATA PROCESSING HEADACHE? 
A large 40-column Powers-Samas in- 
stallation with excess capacity, offers 
assistance with all conventional opera- 
tions from punching and verifying to 
tabulating. Very reasonable charges. 

Van delivery and collection service 

available. 

CAPABILITY: 

(i) One million cards punched and 
verified: ten/twelve weeks approx. 
(minimum 5,000 cards). 

(2) Capacity of six tabulators. 

Box AD 8967. 





LDDERS, CALCULATORS, REBUILT 
VATIONAL ACCOUNTING MACHINES, 
Land 32 typewriters and duplicators, sold, 
dred, bought, repaired, terms. Burroughs 
ccredited dealers. ~ MacVeigh & Larkin, 55 
Yoweross Street, EC1 (opp. Farringdon 
itation). (CLErkenwell 7434.) 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location, 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





ACCOUNTANT 


BURROUGHS sensimatic 
accounting machine type F1306}-9s, twelve 
register, electric typewriter keybogrd, side 
by side print out. Programmed for standard 
ledger posting/statement, payroll and traders 
credit. Under eighteen months old, cost 
£2,685. Offers over £1,650. — Box BS 1813. 


FOR SALE 


Burroughs Sensimatic Accounting 
Machine and Control Panel for Wages 
and P.A.Y.E. — Box FS 9009. 


FOR SALE 


SIMON’s INCOME TAX Complete 
and up to date. 


Box FS 9010. 


HIRE HIRE HIRE 


All models of sensimatic accountmg 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


INSTANT XEROX copying — all sizes Is 
per sheet — quantity discount; B. & B. 
Office Service, 218 Dryden Chambers, 119 
Oxford Street, WI. ~ GER. 9370. 
NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(Hatch End 6680). 

REBUILT I.B.M. TYPEWRITERS, stan- 
dard and executive. Rebuilt and guaranteed 
by I.B.M. with full I.B.M. service. Prices 
approximately half list. Sole distributors. — 
Ribmac Ltd, 120 Borough High Street, SEL. 
{HOP 0686/7.) 

WANTED. — National Accounting Machine 
31 or 32, also Sumflock Comptometer and 
other calculators and adding machines. — 
MacVeigh & Larkin, 55 Cowcross Street, 
London EC1. (CLErkenwell 7434.) 


alphanumeric 





READY NOW ~ FORM CT61 
(Return of Schedule F deductions) 


FACSIMILE TAXATION FORMS 
from 22s Gd per hundred (lla 25s) 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS etc. 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 


RENT or BUY 
Adler — Bluebird — Remington 


accounting machines ~ also Dyeline 
equipment. Full installation and main- 
tenance service. 


H. H. DURHAM LTD 


85 Blackfriars Road, London SE! 
WATerloo 6081 


UP TO THIRTY PER CENT DISCOUNT 
on branded carpets. Wilton, Axminster, 
Orientals, etc. Chinese, Indian and Persian 
carpets and rugs a speciality. Free delivery 
U.K. Expert fitting arranged as required. — 
Write stating requirements or for introduc- 
tion to showrooms or main cities. — 
Dodson-Bull Carpet Co. Showrooms: 2-4 
and 5 Little Britain, ECL. (MONarch 7171 


(10 lines).) 

VOLUMES 1-39 Simon's Tax Cases, and 
textbooks for sale, up to 1964, in excellent 
condition. — Box VS 1840. 

174% DISCOUNT - 174% DISCOUNT. - 
Offered on al! branded makes of furniture 
and carpets. Delivery throughout U.K. Write 
stating requirements or for introduction to 
leading Showrooms in London, Glasgow, 
Manchester. — Write for brochure of domestic 
and office furniture, to EMSCOTE FUR- 
NISHERS LTD, 52a Cannon St, Manchester 
4. (Personal callers welcome. Open Mon.— 
Friday, and Sunday 10 a.m. to 1 p.m.) 
Tel. 061-832-4531. 





November 19th, 1 
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NOTICE TO APPLICANTS 


Your own firm? 


Do you hesitate to reply to o 
advertisement with a Box numbei 
in case it may fave been inserte 
by your present employer? 


A reply may safely be sent 
however, by adopting the follow 
ing procedure; place the reply i 
a sealed envelope, unstamped 
addressed to the relevant Bod 
number only. Enclose the sealei 
reply in another envelope ad 
dressed to ‘Box Number Replies’ 
Gee & Co (Publishers) Limited 
151 Strand, London WC2, with « 
covering note stating that th 
reply should be destroyed if th 
advertisement concerned ha. 
been inserted by your firm o 
company. 


If your company is a membe. 
of a group of companies it i. 
advisable to give the names of al 
the companies concerned rathei 
than to specify merely the nam 
of the group. 


We cannot inform applicants a: 
to whether their replies have beer 
forwarded or destroyed, as sucl 
information would possibly revea 
the identity of an advertiser. 











For over 90 years we have published books for the 


i Accountancy Profession, especially Textbooks for Students. 
Our experience is at your disposal—let us help you. i 
THE LARGEST SELECTION OF > 
GH ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 
| IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 
GEE & CO (Publishers) LIMITED 


151 


STRAND, 


Telephone TEMple Bar 0832 (7 lines) 


LONDON 


WC2 
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To Accountants and others | 


PAYROLL PRODUCTION| | out Wiis or Legacies ` 
to Charitable Trusts 
SERVICE If you or your clients are interested in the problem of 
homes for old people of low income, unable to live 
alone, we ask your support for the maintenance of our 
flatlets in Worthing, Lancing, Leamington Spa, 







Folkestone and Byfleet. 
Is your. payroll a problem ? SA ez FELLOWSHIP <2 
TE ` Details gladly wy Ki 
Time- consuming ? supplied by the SS HOUSES TRUST « 
Expensive to produce ? Secretary (A). FOUNDED 1937 


E CLOCK HOUSE 
E BYFLEET. SURREY 


LET US DO IT FOR YOU 


ACCURATELY, INEXPENSIVELY, QUICKLY 


by our computer already programmed to meet 
your needs 


Arrangements made to packet and deliver 
money If required 


AJAX data processing Itd 


21/25 TABERNACLE STREET 
LONDON EC2 Tel. NATional 6161/4 





FOR ARTICLED CLERKS — Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association: Examinations — Over 
45,500 Examination Successes. 


FOR JUNIORS -Carefully graduated Courses in Book-Keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY ~A.C.C.A. Courses -1 8,000 Examination 
Successes; I.C.W.A. Courses — 15,500 Examination Successes. end for this 100 page 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - et 4 
Courses for A.C.C.A. uide to Careers FREE 


FOR QUALIFIED MEN - LC WA Courses with concessions; and GE 


training for Management. SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street 
London WC2 


Please send me post free and without 
obligation a copy of your Guide to 
Careers 


of Accountancy ESS fg 


Member of the Association of British Correspondence Colleges 
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Lots of people Pay £5,000 
oniy pay £10 for your copy 
for this boo (You'll get much more out of it!) 


DÉI 


WI 


+ 


te 


Copies available at £10, £5,000 and prices in between 
at any branch of the Leicester Permanent, 
the most progressive of the larger building societies. 
Head Office: Oadby, Leicestershire . London Office: 49 Park Lane, WI. 


November 19th, 1966 
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ESTABLISHED 1874 


ACCOUNTANT 


REGISTERED AS A NEWSPAPER 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 





THE d 
ACCOUNTANT November 26th, 1966 





As a matter 
of course... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 








A GROWING NUMBER of chartered accountants are finding 
that attendance at the Institute’s courses is becoming a vital part 
of their yearly work plan. They keep up-to-date with changes 
in taxation, management information developments and new 
techniques in electronic data processing, besides meeting fellow 
accountants in an ideal atmosphere for the exchange of ideas. 
Full details and application forms are sent, prior to the courses, to 
all members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 





Forthcoming courses: 
"Management Information Appreciation, Brighton 
19th - 27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April - 3rd May 1967 
Systems Analysis, Brighton 21st - 27th May 1967 


*Application forms despatched — course now oversubscribed 





-THE ` Established 1874 
ACC OUNTANT 


November 26th, 1966 





151 Strand, London we2 SE TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates ` 


‘Home and overseas: £6 10s per year; £3 6s 6d half-year 
‘Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three of more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals, 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

, Except where special arrangements exist ALL ADVERTISEMENTS which are 
\ charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 








Draft Memorandum and Articles 
supplied by retum of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE: COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

{for Scottish Companies) 


Basic Concessional 
Situations’ Vacant/Articles Vacant 


Minimum (65 lines) 





£1 10s Od `| £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch semi-displayed | £5 5s Od £3 10s Od 


Fully displayed 











Per inch (min. 2 in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 

Minimum (65 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s Gd 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 
Box Numbers - 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


ole Siet ied advertisements appear automatically in “The Accountant’ and in 
axation’ 


LATEST TIMES FOR ACCEPTANCE 

Semi-displayed and Run-on 

The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully Displayed 
10.30 a.m. on the Tuesday of the week preceding publication. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns, 


Required to purchase on behalf of 
institutional clients substantial short 
leasehold investment arising 

out of shop or office property 


Details to retained surveyors (ref: BCF) 


H. E FOSTER & CRANFIELD 


6 Poultry, EC2 
CITY 1451 


. 4 
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CLASSIFIED 
ADVERTISEMENTS 








Replies to advertisers using Box 
numbers should be addressed to Box 
...Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 


See preceding page for rates and latest 
times for acceptance. 








OFFICIAL 
APPOINTMENTS 








BLACKPOOL TECHNICAL COLLEGE 
AND SCHOOL OF ART 


DEPARTMENT OF BUSINESS 
AND PROFESSIONAL STUDIES 


Applications are invited for the post of 
Assistant Lecturer, Grade "Di to teach 
Accountancy and Commercial subjects. 
Candidates should have a professional 


accountancy qualification. Teaching and/or 


susiness experience desirable. 

SALARY: (Burnham Further Education 
Scales}: £955 to £1,625 with additions for 
training and graduate or equivalent quali- 
fications. Previous teaching or professional 
2xperience determines point of entry. 

Forms of application (to be returned within 
[4 days of advertisement) and further parti- 
sulars from the Chief Education Officer, 
‘Dept FE 1), 3 Caunce Street, Blackpool. 


BOARD OF MANAGEMENT FOR 
INVERNESS HOSPITALS 


DEPUTY GROUP SECRETARY AND 
TREASURER 


Applications are invited for the post of 
SE Group Secretary and Treasurer 
vithin the points range 22 to 28. Salary scale 
21,520 to £1,895. 

In this post the officer appointed will act 
is second-in-command to the Group Secre- 
ary and Treasurer over the whole range of 
lis duties. Applicants, who should be under 
‘0 years of age, should preferably have a 
Jniversity degree and/or an appropriate 
wofessional qualification., Previous responsi- 
Hlities must have included extensive experi- 
mee of hospital accounting and finance. 

EE forms may be obtained from 
he Group Secretary and Treasurer, 14 
krdross Street, Inverness. The closing date 
or applications is December (Sth, 1966. 


CITY OF MANCHESTER 
CITY ENGINEER AND 
SURVEYOR'S DEPARTMENT 
APPOINTMENT OF 
CHIEF ACCOUNTANT 


\pplications are invited from suitably 
Kees and experienced accountants for 
is senior appointment within Scale ‘D’ — 
1,940-£2,280, but subject to review im- 
1ediately upon the lifting of the current 
tandstill in aces and incomes. 

The candidate appointed wil] be re- 
ponsible for departmental accounting, 
osting, budgetary control. preparation of 
nnual estimates, stores control, wages and 
acentive bonus calculation together with the 
upervision of a large accountancy staff. 

Assistance will be given in the provision 
f housing accommedation and the payment 
f removal expenses. 

Applications stating age, qualifications, 
xperience (including the names of employers 
nd salaries received) and the names of two 
eferees to the Town Clerk (M), Town Hall, 
Aanchester 2, by December 7th, 1966. 





INVESTIGATION 
OFFICERS 


INCOME TAX DEPARTMENT 
ZAMBIA 


Chartered Secretaries graduates in university 


courses in accountancy, Accountants quali- 
fied A CA, A.C.C.A., A.CLW.A,, all with 
experience in income tax investigation re- 
quired for income tax investigation and back 
duty assessment. 


Salaries in scale £2,050-£2,600 p.a. for 
AC A, A.C.C.A., and A.C.W.A. and in 
scale £1,995-£2,600 for CIS or degree 
(both include overseas addition) plus 25 per 
cent terminal gratuity. 


A supplement ranging from £230 to £300 
p.a. is aiso payable direct to an Officer’s bank 
account in the U.K. or Republic of Ireland. 


Three-year contract in first instance. 


Vacation leave at the rate of 48 days a year, 
which may be accumulated. 


Educational allowances payable for child- 
ren left at, or sent to, schools in Britain or 
Ireland and free mid-tour passages for these 
children to visit parents. 


Housing with heavy furniture at a rental of 
£90-£120 (according to salary). 


Free return passages for selected applicants 
and their families. 


Candidates, who should normally be 
nationals of the U.K. or the Republic of 
ireland should apply for further details, 
giving full name, qualifications, experience 
and quoting RC 230/132/010 to: 


Appointments Officer 


MINISTRY OF OVERSEAS 
DEVELOPMENT 
Room 3601, Eland House 
Stag Piace 
London SWi 


RENFREW COUNTY COUNCIL 


COUNTY TREASURER’S 
DEPARTMENT 


YOUNG QUALIFIED ACCOUNTANT 
required. Salary within scale £1,310-£1,720 
depending on experience. Superannuable 
post. Previous loca] government experience 
desirable though not essential. i 

Applications stating age. qualifications and 
experience, and naming two referees, to 
County Clerk, P.O. Box 12, Paisley, 
immediately. 


THE EAST MIDLANDS 
ELECTRICITY BOARD 


APPOINTMENT OF 
CLERICAL ASSISTANT 
(CONSUMERS’ ACCOUNTS) 
COVENTRY AREA 


VACANCY NO. A/170/66 


Applications are invited from suitably 
qualified and experienced persons for the 
above appointment. 

The commencing salary will be within the 
range £1,010 to £1,260 per annum, according 
to qualifications and experience, 

The person appointed will be required to 
assist on industrial and other special energy 
accounts, statistics and returns and also on 
special investigations and reviews of pro- 
cedures in the Income Group. 

Applicants should preferably be studying 
for an appropriate professional qualification. 

Applications quoting the Vacancy Number 
should be made on Standard Application 
Form A.E.6{ACT which may be obtained 
from the Personne! Officer, The Bast Mid- 
lands Electricity Board, Mapperley Hall, 
Lucknow Avenue, Nottingham. 

The application form with a covering letter 
should be forwarded to the Manager, 
Coventry Area, Sandy Lane, Coventry, by 
December 9th, 1966. 


November 26th, 





NATIONAL FOUNDATION 
FOR 
EDUCATIONAL RESEARCH 


Slough, Bucks 


ACCOUNTANT 


New past for Administrative Officer (Accounts). Rapid expansion over the last fev 
years necessitates the review of existing accounting systems and the opening up o 
new areas, e.g. computer accounting. 


- Considerable 2xperience of running modern accounts office essential. A.C.A. 


A.C.C.A. or A.LM.T.A. qualifications desirable. Preferred age range 27 to 35 years 


Salary scale: £1,610 to £1,940 (or, £1,495 to £1,745 for less senior applicant). Place 
ment according to experience and qualifications. These follow local government scale: 
Band A. Four weeks’ holiday. Contributory pension scheme. Assistance with remova 
expenses. 


Application fonn and further particulars from: 


Personnel Officer 
NATIONAL FOUNDATION FOR EDUCATIONAL RESEARCH IN 
ENGLAND AND WALES 
The Mere, Upton Park, Slough, Bucks 





SENIOR ACCOUNTANTS 
required by 
MINISTRY OF AVIATION 


Applications arz invited from Chartered or Certified Accountants with suitable pro- 
fessional experience to Sll a number of posts concerned with investigations into fnar- 
cial and cost control records of industrial units engiged in both production and 
research. Applicants should have had some years of post-qualification experience on 
this, or similar work and should have a sound knowledge of modern costing and 
accounting systems. ` 


The posts are based on Central London but involve a fair amount of travelling 
within the United Kingdom. 


Starting salary will be from £1,767 to £2,088, according to ability and experience, 
ona scale rising to £2,404 p.a., with four weeks’ paid annual holiday. 


For application forms and any farther details, write to: 


W. PENFOLD, F.C.A. 
DIRECTOR OF ACCOUNTANCY SERVICES 
MINISTRY OF AVIATION 
ST GEORGE’S COURT 
LONDON WC 





THE GENERAL NURSING COUNCIL 
FOR ENGLAND AND WALES 


invites applications for the following posts: 
@ ACCOUNTANT 
{ii} REGISTRATION AND ENROLMENT OFFICER 


both these vacansies are due to the impending retirement of the present holders of the 
posts. 
(ij) ACCOUNTANT f l 
Applicants must have had considerable experience in accountancy and be prepared 
to be responsible for the running of the Accounts Department with a minimum 
of supervisicn. 


(ii) REGISTRATION AND ENROLMENT OFFICER : i; 
This officer GG required to take charge of the very busy department dealing with 
all aspects cf the registration and enrolment of nurses. Administrative ability, 
secretarial experience and a knowledge of office routine are essential and prefer- 
ence will be ziven to applicants holding a nursing qualification. 


SALARY SCALE: 

£1,190 p.a. x £47 (1) x £52 (1) x £51 (1) x £52 (3) to £1,496 plus =75 pa London 
Weighting. Federated Superannuation Scheme for Nurses and Hospital Officers in 
force. CN. HS benefits transferable.) = 


Forms of application and further details of the posts may be obtained by sending 
a stamped addressed foolscap envelope to the Registrar, General Nursing Council 
for England and Wales. P.O. Box 1AB, 23 Portland Place, London W1, stating the 
post for which application is being made. Completed applications must be received 
within two weeks from the appearance of this advertisement. 





2mber 26th, 1966 


LONDON 
BOROUGH OF SOUTHWARK 


3orough Treasurer’s Department 


‘his is a progressive London Borough with a population of 310,000 and a 
.ateable Value of £18,600,000. The Council has a very large direct labour 
E for the construction and maintenance of dwellings and other 
uildings. 

It participates in a Joint Computer Service (Leo ITD and the whole of 
ae Council’s accounts are in the course of being transferred for process by 
ne computer. There are vacancies for: 


Zeen ` ACCOUNTANCY ASSISTANTS (TWO) ~ GRADE D (£2,015 — 


\pplicants should be Chartered Municipal Treasurers (or otherwise suitably 
‘ualified) with considerable experience of local government finance end 
ccountancy. : 

For one post applicants should have experience and ability to take charge 
fa Section responsible, inter alia, for the raising and repayment of loans, 
be operation of a Consolidated Loans Fund, Investments and Insurances, 

Applicants for the other post should be capable of preparing final ac- 
ounts, epitome and grant claims, etc., and will be required to assist generally 


vith the technical work of the Department and to undertake assignments of- 


. general nature. 


.CCOUNTANCY ASSISTANT - GRADE APT IV (£1,365 — £1,630) 


ipplicants should have practical experience of accountancy, costing, 
udgetary control and other financial procedures in local government. The 
ost will offer wide experience in general accountancy work of a large 
uthority including final accounts, preparation of rate estimates, etc. Pre- 
srence will be given to candidates who have passed the intermediate exami- 
ation of an accountancy qualification. 


Tai ASSISTANTS (FOUR) - GRADE APT UI (£1,165 ~ 
=S 


.pplicants for these posts should have previous experience in the Account- 
ncy Section of a local authority and preference will be given to intending 
xaminees for an accountancy qualification. The duties of three posts will be 
oncerned with costing for Direct Labour Building works and previous 
xperience will be an advantage. 
he duties of the other post will be of a general nature and will cover 
range of accountancy and financial matters and would suit a young, 
mbitious accountancy student. 


.UDIT ASSISTANTS 


(a) TWO - GRADE A (£1,570 — £1,820) 
(b) FIVE - GRADE IV £1,365 — £1,630) ` 
(c) FOUR - GRADE II (£1,165 — £1,415) 


Applicants for (a) should have previous experience in the Audit Section 
f a local or pueli authority. Preference will be given to candidates who 
ave passed the intermediate examination of an accountancy qualification 
nd who are actively studying for the Final examination. 

Previous audit experience of the Children’s, Health, and Welfare services 
rill be of advantage for one of the posts, 

Applicants for (b) and (c) should also have previous internal audit experi- 
nee with a local or public authority and for (b) preference will be given to 
andidates who have passed the intermediate examination of the I.M.T.A. 
be APT III posts will offer excellent experience on internal audit work in a 
irge authority and would be most suitable for young 1.M.T.A., students. 

The Council will be willing to consider on merit any applications by 
1e successful candidates for house purchase loans. 

Applicants must state clearly the posts for which they are applying, and 
pplications should be submitted on forms obtainable from the Establish- 
ent Division, Town Hall, Peckham Road, London SES (RODney 6311, 
xt. 3), not later than December 16th, 1966, quoting ref: AC/2/71. 








NOTTINGHAM REGIONAL 
COLLEGE OF TECHNOLOGY 
Burton Street, Nottingham 
ications are invited for the following 


PUBLIC PRACTICE 


SITUATIONS VACANT 





AAVIAN APPOENTMENTS AGY require 


PRINCIPAL LECTURER 
IN ACCOUNTING 


special reference to the Economic aspect 
of Accounting 

y Scale oie 

Ox £70 x £75 (2) — £2,600 per annum: 


plication forms and further particulars 
ae obtained from the Principal, to whom 
leted forms should be returned not 
than December 9th, 1966. 


and supply all staff. Male and female, Pro- 
fessional, commercial and secreterial. Per- 
manent and temporary. No fees to staff. — 109 
Tottenham Court Road, Wi (EUS. 8406); 
1 Philpot Lane, EC3 (MIN, 3261): 46 Dover 
Street, Wi CHYD. 5591). 

A CHARTERED ACCOUNTANT who 
would like to undertake the management of a 
small expanding West London offics is invited 
to write with full details and salary required. 
Applicant should have working knowledge of 
tax, be able to correspond coherently, and 
deal with clients on partners behalf. Partner- 
ship is envisaged, followed by succession at 
later date. — Box AC 1888. 


ACCOUNTANT 





ABLE ASSISTANT, qualified at least 
two years, with good tax experience, 
required by medium-sized City firm of 
Chartered Accountants. This position 
carries direct responsibility to the part- 
ners, and the applicant will also be 
required to supervise general audit work. 
Commencing salary £1,500 p.a. Good 
prospects. Box AA 9042. 





ABLE CHARTERED ACCOUNTANT, 
with at least three years’ experience since 
qualifying, required by sole practitioner, W1. 
Good salary, annual increments, future 
partnership prospects. — Reply Box AC 1842. 
ABLE SENIOR and semi-senior assistants 
required by F.C.A., near Oxford Circus, W1. 
Staff ten. Good progressive salary. Excellent 
prospects. Tax experience, correspondence 
and company werk would be given. — Box 
AS 1968, 

A CITY FIRM of chartered accountants, 
smaller medium-sized, require newly qualified 
man to assist in expansion involving taxation, 
investigations and managing audits. Attrac- 
tive salary to man of ability. — Box AC 1956. 
A LARGE BRISTOL FIRM of chartered 
accountants with London associates has 
vacancies for young qualified accountants. 
High starting salary, good. staff pension 
scheme, five-day week, full scope for initiative 
and exceptional prospects. — Box AL 6134. 
AN EXCELLENT opportunity for Finalists 
(Part ID in varied practice. Progressive 
position. Commencing salary £1,250-£1,300 
pa. pending qualification. — Write with 
details of Intermediate and Part I results, 
WS & Co, 14-18 High Holborn, WC1. 

A PROGRESSIVE FIRM of City Chartered 
Accountants has a vacancy for a young quali- 
fied accountant or finalist. The position will 
provide a broad experience and the successful 
applicant should be prepared to accept early 
responsibility. Salary by negotiation. — Box 


24. 

A RAPIDLY EXPANDING firm of char- 
tered accountants WCI require senior and 
semi-senior accountants seeking wider 
experience and responsibility. Salary up 
to £1,400 according to experience, please 
write with full particulars to Box AR 1881. 
AUDIT ASSISTANTS required immediately 
for expanding practice, for incomplete records 
audits, farming and company accounts. Five- 
day week, good pension scheme, modern 
offices. For person able to assume responsi- 
bility for production of final figures salary 
scale will commence at £950 depending on 
experience and qualifications. Vacancy also 
for tess experienced candidate whose salary 
scale will commence at £750, depending on 
experience. — Full details of career to date, 
and references to Malpas, Simmons and Co, 
Vauxhall Chambers, Dorchester, Dorset. 

AUDIT CLERK. — Age immaterial. Incom- 
plete records, small company audits, final 


accounts. New Cross area. — Write stating. 


age, experience, salary required to Box AC 


1957. 
AUDIT CLERK (some experience) for ay 
Chartered Accountants. Articles if required. 
Really excellent opportunities, experience 
and promotion. Pension, Salary not less than 
£900. ~ Box AC 1841. 

AUDIT MANAGER required by chartered 
accountants in Birmingham — this position 
offers exceptional opportunities and a realistic 
salary. Particulars to Newton & Co, 63 
Temple Row, Birmingham 2. 





BEDFORDSHIRE 

Hillier, Hills, Frary & Co have vacanciés 
in their Luton office for newly-qualified 
accountants and final examination can- 
didates with ambition and initiative, 
looking for good prospects and re- 
muneration. ~ Applications will be con- 
sidered from older and more experienced 
men. — Apply, Staff Partner, 26 Victoria 
Street, Luton. 





BIRMINGHAM CHARTERED AC- 
COUNTANTS have vacancies for an 
assistant tax manager, other qualified staff 
with or without several years’ experience 
since qualifying and November 1966 finalists 
wishing to obtain a wide experience of profes- 
sional work. Excellent salaries, working con- 
ditions and prospects for promotion. Oppor- 
tunities to transfer to specialist departments, 
including the management consultancy 
services department or to other offices in the 
U.K. or abroad. — Please write to the Staff 
Partner, Touche, Ross, Bailey & Smart, 
Chamber of Commerce House, 75 Harborne 
Road, Edgbaston, Birmingham 15. 

BIRMINGHAM CHARTERED AC- 
COUNTANTS, — Whinney Murray & Co, 
have vacancies for experienced accountants 
and also for newly qualified accountants who 
wish to broaden their experience in the 
profession. Opportunities arise from time 
to time to transfer to our other offices at home 
and abroad. Good starting salaries will be 
paid. ~ Apply to the staff partner, Canterbury 


. House, 85 Newhall Street, Birmingham 3. 
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ACCOUNTANCY 


| APPOINTMENTS 


The balanced view of 
Accountancy Career Advancement 


A Universal Selection 
of Career Advancement 
Opportunities 


INDUSTRY 


CHIEF ACCOUNTANT 

Location: London. Salary: £2,000 p.a. 
Manufacturers of electronic components. 
Young C.A. New appointment — excel- 
lent future prospects. 


OFFICE MANAGER/ACCOUNTANT 
Location: Home Counties, Salary: £2,600 - 


ae 


p-a, 

Smali manufacturing company. Age 
under 45. Good knowledge of business 
procedures and administration essential. 


COST ACCOUNTANT ` We 
Location: S. Wales. Salary to £2,500 p.a. 
Large manufacturing company. Experi-- - 
enced C.W.A. to take full responsibility 
for costing department. 


INTERNAL AUDITORS 

Location: S. America. Salary: $10,000 - 
DH, 

Young C.A.s. Some commercial experi- 
ence preferred. Extensive travel involved. | 
Excellent fringe benefits. i 


PUBLIC PRACTICE 


AUDIT MANAGER , 
Location: London. Salary: £2,000 p.a. 
Medium-sized City firm. All-round ex- 
perience including investigations. Part- 
nership prospects available. 


NEWLY-QUALIFIED/FINALISTS 
Location: Most areas. Salaries to £1,600 


p.a.. 
Opportunities exist from sole pac- 
titioners to large international s. 
Excellent continuation experience to be 
gained. 


PROFESSIONAL PERSONNEL , 
Location: Nation-wide. Salaries to £3,000 


p-a. è 
A vast selection of positions is available 
to ‘above average’ applicants at all levels 


in public practice. 


OVERSEAS 


ACCOUNTANTS ` ' 
Locations: World-wide. Salaries to £5,000 
ee 
nteresting and highly remunerative 
‘career advancement’ opportunities exist > 
in many parts of the world. 
ACCOUNTANTS 
QUALIFIED OR UNQUALIFIED 
PROFESSIONAL OR INDUSTRIAL 
ARE OFFERED OUR COUNSEL 
AND GUIDANCE 


Interviews can be arranged in ` 
LONDON-MANCHESTER-GLASGOW ` 


Inquiries and Applications to B. E, Backhouse, 


ETA 
Accountancy 
Appointments 





22 GLOUCESTER MANSIONS 
CAMBRIDGE CIRCUS, LONDON WC: 
Telephone (01)-240-0679 
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MERVYN HUGHES & COMPANY EE remos, 


L. G. Gibson (Executive) 








Public Practice Accountancy Appointment Specialists R. J. Welsh (Executive) 
: (Proprietors — Mervyn Hughes Associates Ltd) Hie Wee es A 
71 ST MARY AXE, LONDON ECH — ` ` L. I. Simpson, F-C.A. ` 
~ Telephone No. 01-283-0037 (with external Nos ~ 12 lines) D. B. Smith, F.c.is. 
A REITERATED QUESTIONNAIRE , Ee, réi : i 


Fhe response to our recently published questionnaire has Prompted repetition. Therefore, we again present the following as questions of major interest to accountants (qualified or unquali 
who are contemplating a change of employment: : 


(1) Are you fully aware of the opportunities open to you? 
(2) Do you know the wisest and most appropriate next step in your career? 

(3) Can you assess your own potential? 

(4) Are-you sure of the field in which you are likely to attain the greatest success? 

(5) Do you encounter difficulty in appraising your eligibility for a particular type of appointment? 

(6) Are your aims and ambitions rationalistic? 

(7) Can you accurately evaluate your attributes, qualifications, competence and the age factor in terms of current rate: 
salary? 

(8) If you are ‘contemplating E overseas, do you know comparative salary levels and costs of living in vari 
countries? 


4, CONSULTATION WITH MR L. G. GIBSON (LONDON OR THE PROVINCES) OR MR R. J. WELSH (OVERSEAS) WILL INCUR NO OBLIGATION TO. PROCEED BEYO 
(HE DISCUSSION STAGE. NUMEROUS DIVERSE VACANCIES AT ALL LEVELS £1,000 P.A. TO £3,000 P.A. 


i FINALISTS AND THE FUTURE PROVINCIALLY RESIDENT YOUNG ACCOUNTAN 


ASSISTANCE BY CAREER GUIDANCE ASSISTANCE WITH TRAVELLING EXPENSES - 


ivery finalist is faced with a most important decision. It is not too early for him to consider the ` London experience is invaluable as a prelude to a successful career. We can effect introduct 
iext stage in his career. Correct continuation experience is vital. Our advice is expert, sincere to the right tyre of vacancy, arrange EEN and, when appropriate, will assist with tr: 
aa objective. , ling expenses. 


Young qualified accountants can explore all the factors relevant to a period of professional employment overseas by arranging an appointment with Mr R. J. Welsh. He is a recognized e ex 
nd his advice will be sound, unbiased-and objective. Numerous vacancies include: 


ZOMMERCIAL; ADEN - 23 000+ Das KUWAIT ~ £4,200 p.a., TRIPOLI ~ £2, 900 pa, JOHANNESBURG - £3,000 p.a., JOS — £2,000 + P.a-, ZAMBIA ~ £2,500+ pa, LAGI 
p.a 


*ROFESSIONAL: JAMAICA - £2,000 p.a., NASSAU - £3,000 p.a., PARIS — £1,900 p.a., BRUSSELS — £3,000 p.a., MUNICH - £2,000 p.a., NIGERIA — £2,250 p.a., UGANDA - £2 
Lä, S. AFRICA ~ £2,000 p.a., MIDDLE EAST — £1,500+4 pa, FAR EAST — £3,000-£4,000 p.a., AUSTRALIA — $4,000 p.a. 


JPEN SATURDAY MORNINGS -BY APPOINTMENT ONLY | 





ACCOUNT ANTS | ~~ BIRMINGHAM CHARTERED ACCOUNTANTS. 


i ` Peat, Marwick, Mitchell & Co have vacancies for newly-qualified Accountants {and 
Price Waterhouse & Co wish to recruit a Rb of additional qualified accountants Final Examination candidates) who wish to extend their experience in the widest 
'» in their offices in London and other cities in the United Kingdom, Those who sat for variety of professional work. ` ` l 
the: Old Final and Part Ul examinations. in November are also invited to apply. 
` Excellent promotion prospects and high starting salaries are offered. Attractive starting salaries are paid and the prospects for progressive experience 


and promocion are excellent. There are oppotranities of transfer to overseas offices. 
After an initial period of wide professional experience, supplemented by training 








.,gourses, there will be opportunities for suitable staff to obtain more specialized Three weeks’ annual holiday i is given, l 
` -experience in the management consultancy and taxation departments of the firm. 

, There will also be opportunities to transfer to associated firms overseas. l Applications should be addressed to the Staff Partner, Windsor SS Temple 
. Row, Birmingham 2. ` 
<O UA non-contributory peasion scheme i is run for the staff and three weeks’ annual 

holiday is given. - 

Appliéations eon be addressed to the Staff Partner, 3 Frederick’s Place, Old RR a a acs | 
io: London E l , i Ch , t d i 
l Accountants | 


CHARTERED ACCOUNTANTS Le 


p bi offer to young qualified accountants good training and experience, 
A B London and Manchester, in a wide variety of activities. 

es LONDON ND ABROAD Established and successful training programmes in audit, tax and 

Pee Sikhs systems work ensure that staff develop rapidly to positions of 


| ‘We are anxious to engage able young chartered accountants keen to responsibility. 
|... - develop their potential through the medium of the varied and i The experience gained in advanced auditing techniques, costing, 
| responsible work and training in modern techniques provided within investigations, computer applications and in U.K. and international 
an international firm. tax makes an excellent foundation for a man's future career. 
: goat ; Salaries and fringe benefits are competitive, 
| The prospects are virtually unlimited and there is ample scope for Theré aie opportunities for specializing in tak AON TE 
___, those who wish to specialize or to work abroad, now or at a later consuliancy, and for transfer on long or short term basis to other - 
Stage. offices within our international organization. ` 
| . We shall be pleased to arrange interviews for suitable candidates to . We have a special need for men to rise to manager level and partnere 
' discuss the matter in London or at any of our other U.K. or ship responsibility in all areas, Weke to D. Steel. 
European offices, and if you are interested you should write giving Arthur Andersen & Co. 
-brief personal details to the Staff Partner at 4b Frederick’s Place, St. Alphage House + 2 Fore Street - London - B.C.2, 


.7 Old Jewry, London EC2. r Whinney Murray & Co. 





CAKLE 











mber 26th, 1966 ACCOUNTANT S 
FINANCIAL CONTROLLER - £4,200 p.a. tax free 
JOHN McCARTHY 
MIDDLE EAST & COMPANY 

REQUIRED BY A PROSPEROUS AND EXPANDING KUWAIT COMPANY MANUFACTURING 111 J 115 Moor ate 
STEEL PIPE (SMALL AND LARGE GAUGE) AND CATERING FOR RAPIDLY DEVELOPING 8 3 
LOCAL AND EXPORT MARKETS. London EC2 

‘o be eligiole, candidates (qualified A CA, A.A.C.C.A., or A.C.W.A., married and over 30) must be able to ‘present a career record š 

thich includes a minimum of two years’ experience in a manufacturing industry. Competence to implement a costing system, to control Accountancy Appointments 


U accounting functions, to accept responsibility for the preparation of management accounting information and to advise the Board 


n all financial matters is also essential. 


iitial Salary ~ £4,200 p.a. {tax free) — free paid family passages — six weeks’ annual paid home leave — English school (standard com- 


arable with U.K.) for children up to age of 10 available. 
ipplications, addressed to Mr R, J. Welsh, will be regerded as strictly confidential. 
MERVYN HUGHES ASSOCIATES LTD 


D 


Executive Appointment Consultants, 71 St Mary Axe, London EC3. Tel: 01-283-0037 





POST-QUALIFICATION CAREERS 


Jeloitte, Plender, Griffiths & Co have vacancies in London for young qualified 
ccountants, . ‘ 


The appointments offer opportunities for experience in a wide range of varied-end 
teresting work, including taxation, investigation and some financial and manage- 
aent accounting. z 


- Training courses covering a number of subjects are provided for all qualified staff. ~ 
Salaries are reviewed regularly and the prospects for promotion are excellent, 


The firm also has vacancies in its provincial and overseas offices and opportunities 
rise from time to time to transfer to these offices, l 


Applications should be sent to the Staff Partner, 128 Queen Victoria Street, 
ondon EC4, i l 





Partner, age 34, in a 6 Principal London office of expanding firm 
of Chartered Accountants requires as 


Personal Assistant 


a qualified accountant 


who has had good all-round post-qualification experience and 

whose ambition is to develop in the profession. Those with a 

Taxation qualification with wider experience should also apply. 
Box PA 260. : l E 








BELFAST FIRM of chartered accountants 
require a qualified assistant with a view to 
early partnership. ~ Full particulars of 
education and career to date to: Harold 
Winter & Co,.7 Donegall Square West, 
Belfast 1. 


-~BIRMINGHAM. -- £1,750 p.a. to £2,000 p.a. 


with pension benefits, offered to audit 
manager with medium to large company 
experience — full particulars please to Box 
BT 1914, i Í 





BIRMINGHAM 


The associated firms of Price Waterhouse 
& Co and Howard Smith Thompson & 
Co have vacancies for newly-qualified 
accountants and final examination 
candidates, whether engaged in the 
profession or in commerce, who wish to 
obtain a wide variety of professional 
work. There may be subsequent oppor- 
tunities to transfer to specialist depart- 
ments or to other offices at home and 
abroad. Attractive starting salaries and 
excellent opportunities for advancement. 
— Apply in writing to the Staff Partner, 
P.O. Box 120, 96 Newhall Street, Bir- 
' mingham 3, 





. BOURNEMOUTH 


A progressive firm of Chartered Ac- 
countants, with its principal office in 
Bournemouth and branch offices in 
Hampshire and Dorset, has vacancies for 
two newly qualified chartered Account- 
ants, or alternatively two experienced 
unqualified seniors. The successful appli- 
cants should be prepared to accept re- 
sponsibility at an early date, and should 
have had experience of incomplete re- 
cords as well as general audit and taxa- 
tion work. The salary will be negotiable, 
and increments thereto will depend 
purely upon personal progress within 
the firm. — Replies giving usual particu- 
lars of education, experience and salary 
requirements should be sent to Box 
BA 1935. 





CERTIFIED ACCOUNTANT in pleasant 
market town in East Midlands requires 
senior, experienced in farm accounts, small 
companies and incomplete records. Must 
have taxation experience, be able to deal 
with clients and work on own initiative. 


PROFESSIONAL 
. & 


v o 
oF 


LONDON AND PROVINCES 


Practices areas diverse as perscns. - 


Since life- is for the living and half the 


AXATION ` 


waking hours are spent at work or going - 


to it then one should seek. congenial 
circumstances and accessibility. This is’ 
the ideal but with vacancies in all areas 


it can be possible and still provide ap. 


adequate untaxed remnant. 


. a 


£900-£2,560 


H 


DE? 


In this range most firms are able to cffer ` 
hours, holidays and pensions that are ` 


try. 


:. .'. OVERSEAS 


For qualified men there are vacarcies 
all over the world and specifically near 
at hand on the Continent. ~ France, 
Belgium, Holland and Spain, 


COMMERCIAL — 
£2,000 plus, LONDON NW 
‘Chief Accountant, qualified preferably in 


the age group 28-35 is required as right~ - 


hand man to the Financial Director of a 
small but vigorous company in the slec- . 
tronic field. He will co-ordinate systems. 
There is a cost accountant. 


£1,500-£2,000, LONDON 


A young qualified man with soms in- 
dustrial experience to 


comparable ‘with Commerce and Indus- : 


` 


"y 


A 
D 
se 


be a project- 


accountant at the Head Office of a lead- `. 


ing engineering group. A versatile per- 


` . ‘former to report on a variety of problems, 


financial and cost, or a little trouble- - 
shooting or the straightforward prepara- 
tion of accounts for the Board. 


£1,500 up, WI 

Accountant/Secretary for a new sub- 
sidiary engiged in design and marksting. . 
To start the systems and grow with- 


the company. Admirable opportunity for. ; 


a young newly qualified man. 


£1,500-£2,000, S. WALES 


Qualified man with two years’ industrial- 


experience as Budget Officer in an im- 


MI 
on 


i 
l 


H 


"A 


= 
> 


, portant subsidiary ofa powerfulchemical ` 
group. A critical faculty importat -and ` 


Salary according to experience with prospects € ; 
able to use sophisticated techniques to .. 


of partnership and eventual succession for 


Post Qualification 
Careers 


with Deloitte, Plender, Griffiths & Co. offer a diversity of 
experience and job interest for recently qualified Accountants. 


The men we appoint will gain experience in all major accounting 
areas, including taxation, investigation, financial and management. 
accounting. Training courses covering a number of subjects are 
provided for all qualified staff, 


Posts are available both at our London office, and at other offices 
throughout the United Kingdom, including Manchester, Cardiff 
and Swansea. As an international firm operating in a number sf 
countries Overseas, we also have vacancies in these offices from 
time to time. There arf opportunities also to work in Management 
and E.D.P. Consultancy with our associates in this field, 


Please write in confidence, quoting AB/1, to the Staff Partner, 
128 Queen Victoria Street, London, B.C A. 



















the right man. ~ Please write stating present 
salary to Box CA 1936. 


CHARTERED ACCOUNTANT near 
Victoria Station requires Senior Personal 
Assistant mainly to be responsible for. 
the accountancy, audit and tax affairs 
of a number of property companies. 
Previous experience of such companies 


would be an advantage and future pros- 


pects are unlimited. Salary and bonuses 
around £1,500 per annum. — Box CA 


CHARTERED ACCOUNTANT re- 
quired as managing clerk by partner in 
larger West End firm of chartered 
accountants to assist with all aspects of 
professional work, taxation, etc., at 
man? gement level. Salary £1,750-£2,250. 
— Full details to Box CA 9025. 


CHARTERED ACCOUNTANTS based in 
London with a wide and varied practice have 
a vacancy for a qualified assistant. Appli- 
cants should preferably be under 35. Starting 
salaries are visualized in the region of £1,650 
per annum for newly-quatified staff. — Apply 


improve systems. Pleasant'situation near’ ' 


OVERSEAS 


Northern Nigeria. An Assistant Chief 
Accountant, qualified, aged 25-30 prefer- 
ably married for the subsidiary of a large 
U.K. Mining Group. Short renewabie 
tours in first instance. Salary not less than 


_ £2,000 basic plus the usual allowances, 


free furnished accommodation and car. 
Pensions and Provident scheme. Good 
climate and Iarge European community. 


Other appointments at ENUGU and 
LAGOS. PN y 


` Personal and individual attentior: given 
‘ tov-each applicant in PRIVATE 
Open Saturday morning 


_ Call or write for information 


NATional 5127/8 . 


_ , coast in the country. Gen 


ACCOUNTANT 


November 26th, 1 





A unique service 
specialising exclusively 
in Accountancy 


appointments 


1,800 MINIMUM GE 

H AGEMENT ACCOUNTANT 
1,500~£2,000 

*AXATION MANAGER DESIGNATE 


2,000 PLUS 

ENIOR ASSISTANT 

CA 

2,000 MINIMUM 

ee FOR PARTNERSHIP 


-2,000 
EE TAXATION SENIOR 


NTERMEDIATES AND ¥INALISTS 


-1,000-£1,300 
ae ACCOUNTANT 


1,500 
ry abate TO CHIEF ACCOUNTANT 


1,500 PLUS 
INANCIAL ACCOUNTANT 


2,000 
HIER GROUP AUDITOR 
iOUTH LONDON 


3,000 
'ENIOR MANAGEMENT ACCOUNTANT 


TEST LONDON 


‘OUTH AFRICA 
IGERIA 

ENYA 

ABYA 

AMBIA 


41 Kingsway, London WC2 
Temple Bar 1055 


Barton 
Bureau 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


Accountancy stafi 
consultants 


PUBLIC PRACTICE 


Medium-sized firm of Chartered Accountants are seeking preferably a qualified Accountant with good past experience of manager 
accountancy. This is a senior managerial position. Age immaterial. 


Our clients, a medium-sized firm of Chartered Accountants require either a well experienced Accountant in Company Taxation 
recently qualified Accountant wishing to specialize in this form of taxation. Age immaterial. 


An interesting vacancy has occurred for a qualified Accountant with a small]/mediumesized firm of Chartered Accountants to carry 


an interesting and varied range of duties. Supervision of Group of: Audits which will involve some investigation and manager 
accounting including monthly and quarterly accounts for clients, some of whom have overseas interests. Age 30-35. 


Our clients require qualified Chartered Accountant for their small/medium practice with an above-average personality, Current pri 
sional experience and possessing good knowledge of present taxation legislation essential. Age 30-45. 


International firm of Chartered Accountants require a first-class experienced personal taxation Accountant who need not necessi 
be qualified. Our clients are in a position to offer an excellent career to the successful applicant, Age up to 45. 


Although our selection this week has been directed to the more senior Accountant it is emphasised that you are still in great dem 
Therefore you can afford to be very particular as to the position you require and are therefore invited to use our service, without c 
mitment to discuss any particular requirement you have in mind. 


COMMERCE AND INDUSTRY 


Our clients are seeking an Accountant preferably of intermediate standard of a recognised professional body to assist in prepa 
financial reports and supervising a Machine Accountancy Department. This position will be of particular interest to a young Accoun 
wishing to gain the right type of experience for qualification as he will be under the supervision of a qualified Accountant. Age early 


Paper Manufacturers, Our clients are a recently formed subsidiary Company of an International Group and require an Accoun 
not necessarily qualified who has had past experience of preparing monthly Accounts and reports to assist the Chief Accountar 
various duties, including taking full responsibility of the department during his absence. Our clients have emphasised that wor. 
conditions are very congenial. Age 24-34. 


General Engineering. Our clients area subsidiary of a well-known international Engineering Company who require an Accountant to 
full control of the Purchase and Sales Ledger and Cashiers’ Departments. The preferred applicant should be qualified with past ex: 
ence in Staff Management who has a leaning towards Management Accounting. Age up to 45, 


Civil Engineering. Our clients are a well-established Company requiring a Chartered Accountant with a good history of internal audi 
nl applicant we be required to supervise a number of first-class Accountants, and, therefore, the ability to control a 
o s calibre is essential. 


Our clients are a well-established Group of Companies and require a qualified Accountant with sound Management Accounti 
experience, particularly in the Engineering field. Age from 35. 


OVERSEAS 


“There are now on our register a varied and excellent range of positions now available on the African Continent, and the areas note: 


a selection of these appointments. 


Our clients are seeking an unqualified applicant. Age early 30s for a managerial position. 

There are four vacancies in this area for qualified Accountants ranging from Chief Accountant to Controller. 
An excellent opportunity for a young qualified Accountant for the position of Group Chief Accountant. 
This position is for a Chartered Accountant to assist the Controller for an international Company. 

For qualified Accountants and unqualified to fill various positions with a well-established Company. 


‘a those accountants interested in these and other areas, inquiries are welcomed. 


*ublic Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA, KENYA, UGANDA, BRUSSELS, CANADA, PARIS, COPENHAGEN, THE HAG 
JERMANY, SINGAPORE, MALAYSIA, AUSTRALIA, BERMUDA. 





APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


FOR THE BEST JOBS...FOR THE BEST SERVICE 
Call, phone or write 


TAYLOR STAFF BUREAU 


Accountancy specialists for over a half-century 


Turquand, Youngs & Co, have vacancies in London for qualified accountants who 


are seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
whilst engaged on work in a wide variety of industrial and commercial companies. 
The firm runs its own courses, including instruction in Electronic Data Processing. 


Our classified register carries hundreds of vacancies — salaries £400 to £3,000 — for 
articled and junior clerks, book-keepers, audit clerks, assistant, cost and chief 
accountants, company secretaries, etc. 

You are welcome to scan this register when you like, as often as you like, and only 
when you have spotted the vacancies that interest you will we ask you to fill op our 


There are excellent prospects for promotion and first-class experience can be form. 


obtained by those who wish to spend a further two or three years on the practising 


side before deciding on their future. 


Good salaries are paid depending on experience and ability. London EC4 CIT. 2781 
Please address applications to Staff Partners, 4 Coleman Street, London EC2. 


YOU TAKE YOUR PICK 


Employers! You will save time and money by registering your vacancies with us NOW 
34-40 Ludgate Hil! CIT. 2912 Geer Appointments) 

Commercial and Industrial) 
{now near St Paul’s Cathedral) 


Hours 9 a.m. to 5.30 p.m. No fees to staff, 


ACCOUNTANT | vi 


mber 26th, 1966 


ad 


` HARRISON. & WILLIS. LTD. 






PROFESSIONAL TEMPORARY COMMERCIAL 
EMPLOYMENT REESEN 


DIT costing to be responsible for the full 
accounting functions directly to the 


IENIOR, EC2 — £2,200 p.a. Managing Director of a large sub- 


sidiary of an industrial group. Loca- Trinity College, 
M [- ENI RS tion NW. LONDON. Salary range Cambridge 
AANAGER, EC3 — £2,000 p.a. SE S O £2,000--£2,500 p.a. ry rang where: he. ob 


tained a degree 
in Natural 
Science. Called 


A.C.W.A. — to act as Chief Cost 


t a 2) 
'ENIOR, W1 ~ £1,950 p.a. Accountant for E. LONDON engin- 


8 eering company. Experience of stan- 
fOUNG C.A., WC2 — £1,650 p.a. CHARTERED dard costing and budgetary control to the Bar in 
INALIST. EC2 — £1.250 p.a. together with the ability to implement oh Bare + 1935 and prac- 
z VR ACCOUNT ANTS an rake P ee el ee ae A Pae as S SE 
: system. e to about a to rister-at-iaw 
EMESENIOR WE SEOs De £7,000 pa. on until 1940. Joined H.M.F., and was 
3) MANAGEMENT ACCOUNTANT - commissioned into the Royal Artillery 
Young A.C.A. with an interest in obtaining. E of WT saving 
AXA management accountancy to train in Egypt, Israel and Persia, finally join 
XATION T TION with a division of substantial public a British Embassy staff in Teheran. 
grou ased in OYDON. Salary rom , was legal assistant wi e 
AANAGER,. ECI — £2,500 p.a SPECIALISTS to £1,450 a. control commission in Germany. Eas 
i EE ` F 4) UNQUA (ACCOUNTANT ~ proved a very popular member of cur 
a able to work to final stages for pur» staff since joining us in . Is single 
'ENIOR, WI ~ £2,100 p.a. chasing agents in EC2. Responsible to and lives at Kensington. 
SENIOR, ECH — £1,900 p.a. SENIOR deeg Age open. Salary circa 
D 5) ACCOUNTING ASSISTANT — for 
ERSONAT, Rees E100 p.a: AUDITORS well-known advertising agents in CONSULTANCY 
RMI-SENIOR., W1 — £1.100 p.a ONDON. This would A unique opening exists for a chartered 
i ` i ae ideally suit a man who has passed his accountant who is wishing to enter the 
. intermediate and has had some management ay field. Pare 
managerial experience in commerce. requirements are at least two years’ goo 
EN ‘ TEMPORARY Age 25-35. Salary circa £1,500 p.a. industrial experience since qualifying, 
vincial appointments in many areas. Contact: 1.2 & 3 Mr D. J. Wilkinson the ability to mix freely, the willingness 
EMPLOYMENT E E E to travel. Age to about 35. Applications 
ial inquiries to Mr Graham Elmslie. 4 & 5 Mr C. Cooper-Key. in confidence to Mr Graham Elmslie. 
Ll8 NEW BOND STREET, LONDON Wi HYDe Park 9441 (6 lines) 


pecialists in Accountancy appointments) Open Saturday mornings SYDenham 0636 after 7 p.m. 


Members of The Institute of Employment Agents and Consultants 





QUALIFIED ACCOUNTANTS 


‘thornton Baker & Co have vacancies in London and many provincial centres for 
oth newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of pro- 
sssional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
nd responsibility of the applicants. The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience, 
nd the centre preferred, and should be addressed to: The Staff Partner, Lee House, 
ondon Wall, London EC2. 











QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants or November 
finalists who wish to further their career and extend their knowledge 
of accountancy in professional work of the widest variety. 


The work includes audit, taxation, investigations, and consultancy 
and there are opportunities for further training and after a period of 
general experience for specialization. 


Good starting salaries are paid and an interesting and remunera- 
tive career is offered for those capable of taking responsibility. 
There are also opportunities for transfer to other offices in th 
United Kingdom or in many countries overseas. 


There is a pension scheme and three weeks’ annual holiday is 
given. — Applications should be addressed to the Staff Partner, 
11 Lronmonger Lane, London EC2. 





RECENTLY QUALIFIED ACCOUNTANTS 


Howard, Howes & Co have vacancies on their audit and taxation staffs for recently 
qualified Accountants and November finalists. Good starting salaries, according to 
experience and non-contributory pension scheme offered. Persons with special abilities 
are welcomed and advancement is given to those capable of assuming responsibility. 


Apply: Staff Partner, Norfolk House, Norfolk Street, London WC2. 





SMALL AUDITS AND INCOMPLETE RECORDS 
CITY CHARTERED ACCOUNTANTS 
A well-rewarded challenge to A.C.C.A. or A CIS Finalist, capable of accepting 
responsibility for preparation of accounts, secretarial] work and taxation, with the 


minimum of supervision. - Applicants for interview to send address and/or telephone 
numbers to Box SA 1787, 


YOUNG ` ` 
CHARTERED ACCOUNTANTS 


Cooper Brothers & Co. can offer early appointments on their staff 
to young chartered accountants and November finalists. 
The appointments could be in London or in one of the provincial 


offices and are suitable for men who wish to obtain further experi- 
ence in professional work. Initially the work would either be 
mainly company taxation or audits of large and medium-sized ' 
companies, but as experience is gained there would be opportunities 
to do investigations and other special work. There would also bè 
opportunities for travel abroad or transfer to an associated firm 
overseas. 

The firm provides an introductory course and an electronic data 
processing course for new staff. 

Starting salaries are good and there are excellent prospects of 
advancement for able and energetic men. 

Please write in confidence to the Staff Partner, Abacus House, 
Gutter Lane, Cheapside, London EC2. 


VIII 


CHARTERED ACCOUNTANTS. — An old- 
established medium-sized firm have vacancies 
for qualified and experienced unqualified 
accountants. Varied nature of practice gives 
opportunity to broaden experience and exer- 
cise initiative. Permanent positions, good 
salary, pension scheme. — Full details, 
including salary required, in writing to 
Bonet Maskall & Co, 33 Catherine Place, 


CHARTERED ACCOUNTANTS, close to 
Cannon Street Station, medium sized, require 
recently qualified man as senior, responsible 
direct to partner. Commencing salary up- 
wards of £1,500 plus luncheon vouchers, 
Friendly firm. Three weeks’ annual holiday. 
Voluntary superannuation scheme. — Write 
Box CA 9014. 

CHARTERED ACCOUNTANTS have 
vacancies in their London office for account- 
ants who are newly qualified or have some 
experience since qualifying. Salary £1,500- 
£1,800 p.a. according to experience. — Write 
Box CA 6137. 

CHARTERED ACCOUNTANTS have vac- 
ancy for qualified senior. Three weeks’ holi- 
day. Pension scheme. Minimum commencing 
salary £1,750. ~ Apply Grainger Bonn & Co, 
Mutual House, 193/197 Regent Street, W1. 
(Ref. AHB.) 


ACCOUNTANT 


CHARTERED ACCOUNTANTS _ have 
vacancies for qualified seniors, in £1,500- 
£2,250 bracket according to ability ard ex- 
perience. Finalists considered. Opporcunity 
to grow with expanding City firm, Direct 
responsibility to Partners. — Please write with 
details of experience and examination record, 
where relevant, to Box CA 1826. 


CHARTERED ACCOUNTANTS have 
vacancy for a qualified senior. Permanent 
position with prospects and progressive 
salary. Person seeking to return to the 
profession from industry would be con- 
sidered. Pension scheme. Lunch vouchers. — 
Write giving full details to Chalmers, Impey 
& Co, Edmund House, 12 Newhall Sc-reet, 
Birmingham 3. 

CHARTERED ACCOUNTANTS, Holborn 
area, require a young qualified accountant. 
The position offers the successful applicant 
an excellent opportunity to obtain first-class 
Se paler ra in all aspects of the profession. 
Salary £1,600-£2,000 according to age and 
experience. — Please write giving full par- 
ticulars to Box CA 1882. _ 

CHARTERED ACCOUNTANTS, London 


‘WI, have vacancies for qualified and un- 


qualified senior staff. Excellent salaries and 
good prospects. — Box CA 1959. 





PERSONAL ‘TAXATION 


Well-known City Chartered Accountants with extensive international practice seek 
. keen young assistants (aged 20-23) with three/five years’ experience, preferably as 

Tax Officer (Higher Grade), to deal with increasing volume of Personal Taxation work. 

Starting salaries will be in the range £1,000-£1,300 p.a. and are reviewed regularly. 

The firm has a contributory pension scheme and supplies luncheon: vouchers, The 

work is varied and interesting, provides opportunities to meet clients and offers 

excellent prospects of advancement to young persons wishing to broaden their ` 
- experience. — Applicants should write to Box PT 8940. 





TAXATION ASSISTANTS | 


A large firm of City Chartered Accountants has vacancies in its taxation department 
for staff with experience in dealing mainly with personal taxation. 


Good commencing salaries will be paid and the firm has a non-contributory pension 
scheme for its staff. SC 


Applications should be sent to Box TA 8959. 
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ACCOUNTANCY APPOINTMENTS 


AUDIT MANAGER i 
Medium-sized West End firm have a 
“vacancy for a qualified man prepared 
to take responsibility and use initiative. 
This is a permanent position with ex- 
cellent prospects. alary <£1,800~ 
£2,000 p.a. 


NEWLY QUALIFIED CA. l 
A good opportunity to widen experi- 
ence and pain advancement is offered by ` 
a West End firm. Prospects will depend 
solely on ability. Starting salary about 

E £1,500 p.a. ` ` 


TAXATION SENIOR 
A qualified man with good taxation ex- 
perience is required by a City firm. The 
firm can offer well varied and interesting 
work and a suitable person will be 
quickly asked to head the firm’s taxation 
_ department. Starting salary £1,600- 
£2,000 p.a. 


Taxation 


TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 


TEL. GERRARD 6064 


SENIOR ' 
Expanding Central London frm re- 
quire a recently qualified man (or ° 
possibly finalist) for a position offering 
excellent and varied audit and taxation 
experience. Progressive salary com- 
mencing about £1,500 p.a. 


TAXATION ASSISTANT 
Opportunity for enterprising young 
person (male or female) wishing to 
specialise in taxation. City firm can 
offer varied experience of personal and 
company computations. Salary £1,400 — 
£1,600 p.a. 


SENIOR AUDIT CLERK 
ualified or unqualified is required by 
ity firm with varied practice. The firm 
is expanding and there are excellent 
opportunities for advancement, The 
starting salary will depend on experience 
but will not be less than £1,400 p.a. 


Deloitte, Plerder, Griffiths & Co. invite applications from 
recently qualified accountants who wish to specialise in taxation. 


The range of work in the Taxation Department is interesting and 
varied and covers all aspects of United Kingdom taxation. 
Starting salaries are attractive and subject to regular review. 


Please write, in confidence, quoting AB/2 to The Staff Partner, (Tax), 
- 128 Queen Viccoria Street, London, E.C.4. 








CHARTERED ACCOUNTANTS. Large/ 
medium firm in Victoria Street, SW1, require 
two senior assistants for interesting and 
varied work. Applicants will be given the 
opportunity for further training, where 
necessary, in all aspects of professional 
practice. Commencing salary according to 
experience. ~ Reference N.C., Box CA 9012. 
CHARTERED ACCOUNTANTS, London 
Wt, have a vacancy for a senior preferably 
qualified. The nature of the vacancy, to 
include some tax work, gives scope for 
adding to successful applicant’s professional 
experience, good salary, pension scheme and 
luncheon vouchers. — Full details including 
salary required to Box CA [958. 

CHARTERED ACCOUNTANTS, North- 
west London, require semi-senior and senior 
audit clerks for responsible and interesting 
positions. Salary £750-£1,300. Generous 
increases. Three weeks’ holiday. ~ Box CA 


1945. 
` CHARTERED ACCOUNTANTS with prac- 


tice in London, St Albans and Luton, has 
vacancy for newly qualified accountant. Post 
offers excellent salary, varied and interesting 
work and an opportunity to advance with an 


_ expanding practice, — Apply with full details 


to Box CA 9037, . 





CITY CHARTERED ACCOUNTANTS 
An expanding medium-sized firm has 
vacancies for newly-qualified account- 
ants or November finalists, The practice 
includes large Public Companies and a 
very wide variety of other audit and 
special work. 

Good commencing salaries are paid 
together with luncheon vouchers and a 
contributory pension scheme from age 
27. — Full particulars to Box CC 8939. 





CHARTERED ACCOUNTANTS, 
long established, medium sized and friendly, 
have vacancies for young qualified men who 
are looking for plenty of varied and respons- 
ible work, offering excellent experience. 


_ Commencing salary not less than £1,500 


according to ability and record. Three weeks’ 
annual holiday. Voluntary superannuation 
scheme. Luncheon vouchers. — Write Box 
CC 9015. ` 

CITY CHARTERED ACCOUNTANTS 
(medium-sized firm with offices close to Bank 
and Cannon Street Stations) with expanding 
practice require recently-qualified assistants. 


| Commencing salary of not less than £1,500 


offered to selected candidates, and up to 
£1,750 to those with additional experience, 
and above-average ability. Interesting work. 
available not only in the South but also in 
the Midlands and Scotland. Three weeks’ 
holiday. Luncheon vouchers. Voluntary 
pension scheme. Congenial atmosphere. — 
Write Box CC 9013. or ; 
CITY CHARTERED ACCOUNTANTS 
require assistants (male or female) in tax 
department for preparation of personal 
tax returns. Previous experience in pro- 
fessional office would be an advantage. Good 
salary with increases, luncheon vouchers, 
pension scheme, three weeks’ annual holiday. 
— Write with particulars to Box CC 1817. 
CITY CHARTERED ACCOUNTANTS re- 
quire senior and semi-senior assistants. Top 
salary and excellent prospects. — Phone 
MOWNarch 6451. (oe 
COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
ity firm on interesting and varied company 
work, Commencing salary not less than 
£1.350. Luncheon vouchers. — Box 6139. 
TORNWALL. — Assistant for chartered 
accountants, Experience of company audits 
and taxation. Coastal town. Five-day week, 
Commencing £850~-£1,000. — Box CA 1960. 
CROYDON CHARTERED ACCOUNT- 
ANTS require audit clerk not qualified. 
Salary according to experience.— Box CC 1929, 
EAST SUFFOLK chartered accountants 
require a senior, preferably qualified, to act 
gs personal assistant to a partner. Five-day 
week and pension scheme, Write stating age, 
experience and salary. — Box ES 1961. 
LESMERE PORT CHARTERED AC- 
COUNTANTS offer first-class accountancy 
experience to man or woman recently 
qualified. Must be able to accept respon- 


sibility and work by themselves in jobs òf, 


medium-size. — Box EP 1844. 

EXPERIENCED PERSONAL ASSISTANT 
for London partner required by chartered 
accountants with medium-sized and varied 


practice. Salary offered £1,500-£2,000 accord~. 


ing to experience and ability; assistance 


with removal expenses considered in appro- |` 


priate case. — Box EP 1978. 





HUMBERSIDE 


Chartered Accountants with varied prac- 
tice’ require senior assistant in the 
£1,500-£2,000 per annum salary range .- 
with pension scheme and car allowance. ~ 
Reply giving details of age, experience, 
qualifications, ete., to Box HC 9027. 








. Apply to E. 


November 26th, 


` HOLBORN FIRM of chartered accou 


has a vacancy for a young qualified acc 
ant or finalist. Interesting and varied 
affording first-class experience. - ` 
giving full details of age, qualification 
professional experience to Box HF 185 
INSOLVENCY. -experienced senior de 
opportunity to exercise initiative and re 
sibility required to develop recently ı 
lished insolvency and related special ir 
gation department of South Coast Cha 
Accountants’ office. — Box IE 1946, 

JUNIOR AUDIT CLERKS required b: 
Chartered Accountants. Experience i 
essential. Good salary and prospects. A) 
considered if required. — Box JA 1825. 





LAURIE & COMPAT 


Accountancy Appointme) 


COMMERCIAL 
LIVERPOOL £2,000 
A large group of companies with vai 
interests here and overseas have 
vacancy for a qualified man. He we 
be responsible for management accor 
ing, budgeting, etc. Age 28-40. i 


Wi £1,700 

A young qualified man is required 
the Comptroller’s department of a s 
sidiary of a large Oil group. Br 
accounting experience including c 
solidations with potential career deve. 
ment are main requirements. 


MAIDENHEAD £1,756 

A subsidiary of a large publishing c 
pany require an accountant, not ne 
sarily qualified, with experience in c 
pilation of monthly accounts and gen 
conduct of accounts office. 


ESSEX £1,750 

An international industrial organ 
tion wish to appoint a man preferi 
A.C.W.A. to train as management 
countant. Experience in industry a 
tinct advantage. Se 


PROFESSIONAL 
There is constant demand from ] 
fessional firms for qualified and ungir 
fied candidates at ali levels. From 
_comprehensive register of vacancies 
are able to select the exact type 
opportunity required. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


‘LAURIE & COMPAI 


Management Appointment Consult 
Specialising in Accountancy 


91 Moorgate, London E 


MONarch 6301 





‘(LEEDS CHARTERED ACCOUNT 


require a qualified senior assistant cap: 
supervising audits to final account 
Taxation experience an advantage. Nov 
1966 finalist considered. Five-day 
Progressive salary commencing at £l, 
£1,500 according to experience. } 
EEN as strictly confidential. — Bc 


LEICESTER CHARTERED ACCC 
ANTS require young qualified man o: 
ember finalist for responsible position. 
partnership prospects. Excellent flat av 
if required. Salary range £1,250-£1, 
Apply Carr Braint and Son, 99 D 
Road, Leicester. 

EICESTER. — Young qualified accor 
and November finalists are invited to 
to Wykes & Co {associated with 
Marwick, Mitchel! & Co) for po 
offering good salaries, prospects, ar 
portunities of obtaining excellent and 
experience of company work. Three 
annual holiday. — Please write to 2¢ 
Lane, Leicester. 

LIVERPOOL CHARTERED ACCC 
ANTS require qualified senior staff 
salaries will be paid according to expe 
— Write Wilson, de Zouche & Mac 
123 India Buildings, Liverpool 2. 

LONDON FIRM of chartered acco 
require senior audit clerk not neci 
qualified. Salary £1,000-£1,400 accor: 
age and experience. Luncheon vo 
Pension scheme available. Varied pra 
Write with details of experience to E 


864. > ; l 
MANAGING CLERK with profe 
experience over a number of years rt 
by "West End chartered accountant 
branch Mm Middlesex. Permanent an 
gressive post with salary by arranger 

W. Ellis & Co, 109. 
Street, SWI. Telephone WHI. 2777. 
NORTH KENT CHARTERED ACCC 
ANTS require senior, semi-senior and 
assistants for expanding practice. E> 


prospects and remuneration comme: 
with ahilitu and avneriencea._— Roy NE 


mber 26th, 1966 





MANCHESTER 


e Waterhouse & Co have vacancies 
recently qualified accountants; final 
mination candidates will also be 
sidered. 

he firm offers wide professional ex- 
‘ence which is supplemented by 
ning courses. Tkere are opportunities 
suitable staff to transfer to specialist 
artments of the firm or to other 
zes at home and overseas. 

rood starting salaries and excellent 
spects for advancement. 

plications should be sent to 73/79 
ig Street, Manchester 2. 





LY-QUALIFIED CHARTERED AC- 
NTANTS required by City firm (seven 
ars) to work under direct supervision 
ttners. Salary £1,350 to £1,600. Recent 
its considered. Luncheon vouchers. — 


144, 

LY QUALIFIED SENIOR ASSIST- 
required by chartered accountants in 

Bedfordshire, Able to supervise 
al audit and tax work, with experience 
ceparing accounts from incomplete 
is, Salary by negotiation. Permanent 
ton with prospects of partnership. — 
YQ 1962. 
TH LONDON chartered accountants 
vacancy for a qualified assistant aged 
en 25-30 with a view to partnership in 
hree years. An above average salary 
£2,000 according to age and experience 
steeply on merit. — Box NL 1883. 
(“TIME ASSISTANT in my office 
ed from January 2nd, 1967, for period 
proximately three months at three days 
eek. Experience incomplete records and 
sential. ~ Write, stating terms to Sidney 
ster, FACCA., FTI, 28 Highgate Hill, 


LIFIED ACCOUNTANT required by 
red accountants practising in Somerset 
Devon. Salary commensurate with 
ication and experience. — Box QA 





QUALIFIED ACCOUNTANTS 


mson McLintock & Co have vacan- 
In Lonaon, Midland, Northern and 
stol areas for recently qualified 
ountants seeking to broaden their 
erience in an interesting and varied 
ctice. 
nitial appointment would be to the 
lit staff; there are also opportunities 
investigation and other special work. 
truction in data processing techniques 
{ openings for specialization in 
nagement accounting and taxation 
available after experience for selected 
didates. 
starting salaries depend on age and 
‘erience and an above-average rate 
uld be paid to suitable applicants 
ling to enter a three-year agreement. 
ispects for promotion within the firm 
excellent. There is a contributory 
ision scheme and an annual entitle- 
ot to four weeks’ holiday and an 
litional two days’ leave. 
kpplications should be addressed to 
Staff Partner, 33 King William 
zet, London EC4, 





QUALIFIED ASSISTANT 


uired for Insolvency Department of 
a of Chartered Accountants in North 
Itshire. The post offers excellent pros- 
ts to a man prepared to specialize. 
ary will be according to experience, 

minimum envisaged being £1,200. 
Ki giving full details to Box QA 





ENT EXAMINATION FINALISTS 
or A.C.C.A.) required by London firm 
1 partners). Commencing salary £800 
,100 according to experience. Luncheon 
iers. — Box RE 6148. 
[FORD ACCOUNTANTS require semi- 
r or junior audit clerks with some experi- 
permanent and progressive posts. 
ctive remuneration and good working 
itions offered. ~ Write with full details to 
RA 1786 


RBOROUGH. — Progressive and ez, 


ing firm of chartered accountants 
re senior assistant with good audit and 
ton experience, Possibilities of partner- 
in a few years for the right man. ~ 
y giving usual particulars (d Box SP 


I-SENIOR Assistant required by Char- 
Accountants, WCI. Varied work in 
ily office with opportunity for sound 
ience and advancement. Initial salary 
to £1,050, according to experience. 
educated applicants only. ~ Box SS 


A, A A dat 


ACCOUNTANT 


SCOTLAND. — Accountant, not necessarily 
qualified, required by Chartered Accountants 
in Easter Ross for January to June 1967. 
Good all-round experience, including tax, 
essential. — Box SA 1846, 

SEMI-SENIOR CLERK required by South 
Coast chartered accountants. Salary accord- 
ing to experience, five-day week, three w2eks’ 
holiday. — Write giving details of age, experi- 
ence, and salary required to Box SS 1815. 
SEMI-SENIORS required by medium-sized 
firm of City chartered accountants. The work, 
which will be under the minimum of saper- 
vision, offers wide and varied experience. 
Pleasant offices next to underground stztion. 
Salaries according to ability, with annual 
increments. Pension scheme (transfers ac- 
are Three weeks’ holiday. ~ Write Box 
SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS required, male or female. Five- 
day week, no Saturdays. — Apply by letter 
in the first instance, stating experience and 
salary required, marked ‘confidential’ to — 
Malpas, Simmons & Co, Upper Hinton 
Ge Upper Hinton Road, Beurne- 
mouth, 

SENIOR AND SEMI-SENIOR CLERKS 
required by City chartered Accountants for 
their audit staff, medium-size practice with 
an variety of audit work. ~ Write t> Box 


$ 





SENIOR ASSISTANTS 


Chartered Accountants require ycung 
qualified assistants to deal with and 
supervise general audit and tax work. 
Excellent opportunities for advancement 
and for experience in a varied practice. 
Commencing salary, according to age 
and experience, not less than £1,500 p.a. 
plus luncheon vouchers. Members of 
C.A.E.S.8. — Please send full particulars 
to The Staff Partner, Silversides, Slack & 
Barnsley, 44 Bedford Row, London WC1. 





SENIOR AUDIT ASSISTANT (prefer- 
ably qualified) required by Cumberland 
firm of Chartered Accountants. G2ner- 
ous salary and pension scheme. ~ Appli- 
cations giving full details of career to 
date should be addressed to J. F. W. 
Robinson & Co, P.O. Box 10, Worsing- 
ton. 





SENIOR AUDIT ASSISTANT required by 
City chartered accountants. Varied, mterest- 
ing work, three weeks’ annual holiday, 
luncheon vouchers and pension scheme. — 
Write to Box SA 1964. 

SENIOR AUDIT ASSISTANTS required by 
West End chartered accountants with branch 
in Middlesex. Professional experience in 
audit and accountancy work essential 
Permanent and progressive post. Salary 
according to age, ability and experience. — 
Apply to E. W. Ellis & Co, 109 Jermyn 
Street, SW1. Telephone WHI. 2777. 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hertfordshire. 
Qualified or unqualified with provincial 
experience and good knowledge of taxation. 
House available. — Apply stating age and 
experience to Box SA 1879. 

SENIOR AUDIT CLERK required. Char- 
tered aecountants WC2. Unqualified con- 
sidered, Permanent position with progressive 
salary. — Box SA 1966. 





SENIOR OR MANAGER required by 
large and expanding Devonshire firm 
where there are opportunities for promo- 
tion to Salaried and eventually full 
Partnership. 

Applicants must have already shown 
partnership potential and experience of 
small Companies, incomplete records, 
income tax, etc. during articles in a pro- 
vincial firm followed by a period with a 
large firm in London or one of tke prin- 
cipal cities is desirable. 

Upon achieving a Salaried Partrership 
income wil] include a Share of Profits. 

Apply with full details to Box SD 8954. 





SENIOR OR SEMI-SENIOR CLERK 
required by Chartered Accountants in 
Croydon, Surrey. Varied and interesting 
work. Pənsion scheme, luncheon vouchers, 
etc. Salary according to age and experience. 
~ Box SO 1799. 

SENIORS AND SEMI-SENIORS required 
by medium-sized firm of chartered account- 
ants, Exzellent experience, salaries and pros- 
pects fer British applicants only. — Blair 
Sanders & Co, 3/5 Bedford Row, WC. 
HOLborn 3334. 

SOUTH MIDLANDS FIRM, capable and 
determined to expand further, seeks an 
excepticnal man either chartered cr certified, 
as a senior for a position leading quickly 
to a new appointment as managing clerk 
to a partner. Age limit 27 to 33. Starting 


salary as senior £1,850; commensurate 
H Dao CRA ZOO 


marrin nmn een A mannen rena 


SOUTHAMPTON CHARTERED AC- 
COUNTANTS bave immediate vacancy for 
personal &ssistant to partner specializing in 
insolvency and trust accounts. Ability deter- 
mines salary. — Box SC 1918. 

SOUTH-EAST COAST CHARTERED AC- 
COUNTANTS require keen qualified ac- 
countant as personal assistant to Partner in 
expanding practice. Salary range £1,050 to 
ay, ST partnerskip prospects. — Box 


TAXATION ACCOUNTANTS 


City Chartered Accountants seeking to 
strengthen their service to clients in the 
field of taxation can offer early appoint- 
ments to two or three qualified men. 
These appointments provide the 
opportunity, to gain valuable experience 
of all aspects of taxation work and 
should appeal to young men who wish to 
specialize in this subject for a few years. 
Good starting salaries are paid and 
there are excellent prospects of early 
advancement. 
sue write in confidence to Box TA 
55. 





TAXATION ASSISTANT (lady) re- 
quired by West End Chartered Account- 
ants. Applicantsshould havehad previous 
experience in Personal Taxation. Per- 
manent and progressive post. Pension 
scheme. Five-day week. Three weeks’ 
annual holiday. Starting salary £1,000 
p.a. upwards, according to experience 
and ability. Luncheon vouchers. — Full 
particulars to Box TA 8909. 


TAXATION 
ASSISTANT 


Qualified man required for Medium- 
sized Firm of City Chartered Account- 
ants to deal mainly with Company 
taxation but will also be required to 
handle Personal taxation cases. Starting 
salary £1,750 per annum. Considerable 
prospects for man with personality and 
ability. — Please write Box TA 9081. 


TAXATION ASSISTANT (male or female} 
required by Holborn chartered accountants 
with sound general experience in persona! 
taxation. Good commencing salary according 
to age and experience. Pension scheme, three 
weeks’ holiday, pleasant offices. — Full parti- 
culars to Box TA 9080, - 

TAXATION ASSISTANT required by West 
End chartered eccountants. Applicants 
should have had previous experience in 
company and personal taxation. Permanent 
and progressive post. Salary according to 
experience and ability. Luncheon vouchers. — 
Apply E. W. Ellis & Co, 109 Jermyn Street, 
London SWI. Telephone WHI. 2777. 
TAXATION - City chartered accountants 
with separate tax department seek a young 
assistant with some experience in the profes- 
sion or in a bank income tax department to 
take responsibility for a section of tax work. 
Good variety of cases other than companies. 
Salary £1,200-£1,400. ~ Box TC 1967. 
TAXATION CLERKS. — London chartered 
accountants require male or female clerks to 
deal with personal] tax cases, P.A.Y.E., etc., 
at their London and Canterbury offices. Five- 
day week, 9.30-5.30. Three weeks’ holiday. 
e Eege to experience. — Write Box 


TAXATION DEPARTMENT of London 
chartered accountants require well and partly 
experienced assistants, age preferably under 
50 to handle variety of personal and small 
company cases. Commencing salary up to 
£1,400 p.a. dependent on experience, plus 
luncheon vouchers and pension benefits. 
— Details to Box TD 1969. 

TAXATION SENIOR. — Mid-Essex char- 
tered accountants require able and experi- 
enced assistant for tax department. Com- 
mencing salary commensurate with ex- 


po Five-day week. Three weeks’ 
oliday. — Full details to Box TS 1867. 
YOUNG ACCOUNTANTS required for pro- 


fessional officesin Weymouth and Dorchester 
Experience of incomplete records and taxa- 
tion essential. Five-day week, three weeks’ 
holiday, pension scheme. November finalist 
considered. Salary £1,100-£1,500 according 
to experience. ~ Full details to Box YA 1976. 
£1,168-£1,356 commencing salary for senior 
staff offered by West Somerset chartered 
accountants according to qualification and 
taxation experience. Pension scheme and 
Zanen Anne wn gn Äer Haw TT 1001 


TAXATION SENIOR 


City firm of Chartered Accountants has 
a vacancy in its expanding Tax Depart- 
ment for a Senior Assistant with 
previous experience. Salary according to 
age and experience but in the region of 
£1 800, Luncheon vouchers, pension 
scheme, five-day week and three weeks’ 
holiday. — Write Box TS 9000. 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT. — A recently qualified 
accountant aged 25-27 required by an im- 
portant group in the City with overseas 
mining interests. Starting salary £1,300 to 
£1,500 p.a, plus bonuses. Non-contributory 
pension scheme, Juncheon facilities. - Apply 
in writing giving details to Box 349, c/o 
Walter Skinner Ltd. Vintry House, Queen 
Street Place, London EC4. 





ACCOUNTANT 


for 


PROJECTS AND 
LONG RANGE PLANNING 


A major subsidiary of a large inter- 
national chemical manufacturer, which 
has shown one of the strongest growth 
rates in the U.K. chemical industry and 
which has already made plans for a simi- 
lar expansion over the next five years, has 
a new vacancy for a qualified Account- 
ant. 

The successful applicant will be 
responsible for long range planning 
and also will assist in the evaluation of 
new capital projects. 

Applications are invited from newly 
qualified chartered accountants who 
possess a degree in Economics or 
Statistics. Other qualified Accounténts 
will also be considered if they have had 
one or two years’ experience of com- 
puter applications. The position will be 
based at the Head Office in the South of. 
England in a pleasant coastal rural area, 

The Company offers competitive salar- 
ies, together with fringe benefits includ- 
ing non-contributory Pension and Life 
Assurance and assistance with removal 
costs. 

Applications, in writing, should be 
made to Box AF 9060. 


ACCOUNTANT, preferably qualified, re- 
quired by substantial road transport com- 
pany, head office at present in East End of 

ondon, but in near future transfer te Essex 
(twenty miles London) is envisaged. Com- 
mercial experience, particularly of road 
transport, an advantage. Salary dependent 
on age and experience. — Applications, giving 
age and fullest details of career to date, 
stating salary earned, to Financia! Director, 
Coast Lines Ltd, Reliance House, Water 
Street, Liverpool 2. 


ACCOUNTANT 
QUALIFIED 


Required by a medium-size group of 
progressive companies. Situate in 
delightful rural area near coast. Excel- 
lent opportunity for man with sound 
commercial experience, including experi- 
ence, including costing and able to co- 
ordinate and extend, where necessary 
present systems. 

Salary £1,500-£2,000. 

Non-contributory pension and life 
assurance schemes applicable. 

Apply by letter, stating age, qualifica- 
tions, experience to Dixon Hopkinson 
& Co, Chartered Accountants, Lancaster 
House, 67 Newhall Street, Birmingham 3. 


ACCOUNTANT, QUALIFIED, required by 
national tourist organisation for management 
accounting functions reporting directly to the 
Chief Accountant. The work will include 
O, & M. surveys, costing, budgetary control. 
Preferred age 27-32. Salary according to 
experience, This is a first-class opportunity 
for a man with drive and initiative. — Apply 
in writing, to the Establishment Officer, 
British Travel Association, 64 St James’s 


Street, London SWI. 

ACCOUNTANT REQUIRED for Church 
Offices, Muswell Hill area to take charge 
of Church and Missionary acccunts in- 
cluding tax reclaims. Salary in accordance 
with qualifications. — Apply in own hand- 
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GRDER YOUR COPY NOW 





+x An essential reference book for YOUR library 


VOLUNTARY 
LIQUIDATION 


by A. C. HOOPER 


FOURTH EDITION b» JOHN S. NIXON, LL.B. 
Solicito> and Notary 


THIS PRACTICAL HANDBOOK (the earker editions of which have proved invaluable to ac- 
countants, solicitors and all others concerned in the voluntary winding-up of English companies) 
has been revised and brought up to date by including references to other statutes and to decisions 
of the Courts which have been passed and pronounced since the third edition was published. 
The work contains A Chronological List of the steps to be taken to commence, conduct and 
complete a voluntary winding-up (with references to sections, rules, chapters and pages, where 
each step is discussed in detail); Fifty-five Chaoters containing a full explanation of the law and 
practice relating to Voluntary Liquidation and dealing, under separate headings, with matters of 
difficulty and common occurrence; the relevarct provisions of the Companies Act 1948, and The 


Winding-up Rules; Numerous Forms; references to recent POST FREE 
and earlier Cases; a full list of cases cited and a pull Index. 59/ " net, U.K. 58/- 


ORDER NOW 


De ee O] 


To GEE & CO (PUBLISHERS) LIMITED 


151 Strand, London WG2 
TEMple Bar 0832 (7 lines) 


Please send..........copyies) of A. C. HOOPER’S VOLUNTARY LIQUIDATION, dy J. S. NIXON, 
at 58s post free in U.K. | 
EE 


(BLOCK LETTERS PLEASE) 


AD DRESS eebe 


(BLOCK LETTERS PLEASE) 





EOP LE ORS RENE OL Cs Ee RTT EE TTT EE RII FE Se OD USER UT AMEDD PRE SEIDEN TEESE HOES REE ROSS LO IIT init Oe Intel, 





D braaa ee WER INES I bt 8 © © o-a 


Remittance £ . - ~ is enclosed. Date 
| ACCT. 26/11/66 l 
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24,000 


Limbless Ex-Service Men 
await a word from you 





A word of encouragement and a token of help - 
needed, now, by British Ex-Service men who have 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently 
needed to help these men conquer their handicap 
- money to equip and maintain homes in which 
they can be given convalescence, or:care and 
comfort in their old age. BLESMA is not aided 
by the State. Will you help ? 


Donations, legacies, information: 


Maier the Earl of Ancaster, T.D;, Chairman of Appeal(A82) 
Midland Bank Ltd., 89, Charterhouse Street, London, E.C.1. 


BRITISH LIMBLESS 


EX-SERVICE MEN’S ASSOCIATION 


(Registered in accordance with the National Assistance Act 1848 
and, as @ charity, under the Charities Act 1960). : 


HASTINGS and THANET 
Building Society 


INVESTMENTS - SAVINGS’ 
HOME LOANS 


Authorised for Investments by Trustees ` 
` Member of The Building Societies’ Association ` 


ASSETS EXCEED £80,000,000 


London Office: 


12-14 Wigmore Street, Wi 
Tel, LANgham 3836 


Administrative Centre: 


_ Thrift fever Collington Avenue 
Bexhill-on-Sea, Sussex 
Tel. Bexhill 4580- 


Branches and Agencies 
throughout the country 

















EXTEL’s new service of Capital Issues and 
adjusted stock market prices may well provide 
the answer. After months of research, including 
consultation. with professional advisers 

and the Inland Revenue, Extel is now 

able to produce a service of reliable and 


-' accurate information that is essential to those 


concerned with the problems created by the 
Finance Acts of 1965 and 1966. 

One slim bound volume contains the detailed 
capital history and adjusted stock market 
prices of all companies whose equity capital 
was quoted on any Stock Exchange on 

6th April 1965, plus any new company brought 
to the market since that date. The service will 
be published annually after the close of the 
fiscal year, updated by quarterly supplements, 


* A simple clear layout with each company’s 
complete details easily absorbed at a glance. 

* Details of stock—official market value on 
6th April, 1965—type of issue—details of the 
issue—entitlement date—ex date—adjusted 
price. 

zz Prices adjusted in accordance with the 1966 
Finance Act for all relevant transactions 
including scrip, rights and acquisition issues. 

* Quarterly cumulative supplements give details 
of the current year’s new issues and adjusted 
prices, presented in the same format as the 
annual volume. 


"3 Details for up to five years will eventually 


be contained in one volume. 


The first volume in this valuable new service 
covering the fiscal year 1965/66 will be 


available at the end of November. 


Further details available from: 


EXTEL STATISTICAL SERVICES LTD 
(The Exchange Telegraph Group) 
EXTEL HOUSE, 
East Harding Street, London E.C.4. 
Telephone: Shoreditch. 2041 
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THE 


New from Pitman 


The Stock Exchange 


H. D. Berman 


Describing how the Stock Exchange works, in straightforward and 
comprehensible form, this book wil} be useful both to the investor and 
to students of professional bodies, such as the Corporation of Secre- 
taries and the Institute of Bankers. It explains, from the insider’s point 
of view the jargon and complicated day-to-day procedure, as well as 
offering in general terms some sensible and useful investment advice 
based on Mr Berman's thirty years’ experience as a member. 


17s 6d net 


The Principles 
of Auditing 


F. R. M. de Paula thirteenth edition 
by F. Clive de Paula 


‘In the latest edition an extensive revision of the whole book has been 
carried out in order to keep the text up to date with the best audit 
practice, The author has succeeded admirably in this task and the new 
chapter on the audit of computer systems is a welcome addition to the 
text... 

‘This keenness to keep up to date, together with the fact that the de 
Paulas are never reluctant to state their own preference in matters of 
either auditing or accounting principles, makes the text interesting and 
stimulating to read, As a result, the book will not only be invaluable ro 
students, but will bea most useful reference book for the practitioner.’ — 
Accountancy 


40s net 


from all booksellers Pitman, Parker Street, WC2 


GROUP 
ACCOUNTS 


By D. J: Bogie, Ph.D., C.A. 


This book is intended for the practising 


accountant and company secretary interested_in 


the compilation and presentation of consolidated 


accounts which disclose the trading results 


and financial position of groups of companies. 
JOS & pose 735) : 


JORDAN & SONS LIMITED 
116 Chancery Lane, London WC2 
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TEMPORARY 
BINDING CASES 


FOR YOUR VOLUMES OF 


The Accountant 





13/- NET 1s 2d extra 


(New size from January 1966. Volume CLIV) 


It is the only self-binding device that makes a real 


book and allows the pages to be perfectly flat when 
open. Twenty-six copies and index may be bound by 
inserting in a spring tinen cord weekly. The case is 
covered in blue cloth, suitably worded and of an 
extremely attractive appearance worthy of the best 
bookcase. 


RDER FORM 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 TEMpk Bar 0832 


Please supply nenn BLINDING CASE(S) 
at 14s 2d post free U.K. 


Name ägegegggegdhtgegedgegbelegegellgellgegebegegebeleg A a tMi G Gatne teh tet on enh hh ten hd gegbeelgebeltegetegtegdegegegelelgtbtegeebhgegegegehggegteggetebeeggetetegggegggelhtgegekgegebetegggeggetegeggegedl 


POI OSS EE EE Neen ee TE hth hima 


~ 


H 
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Soke ` wm A WILL: 


When testators ask your advice, please remind them 
of the work of the Imperial Cancer Research Fund. 
Founded on the initiative of the Royal Colleges of 
Physicians and Surgeons, the I.C.R.F. is fighting all 
forms of cancer, including leukaemia, with every 
weapon of modern science in its own up-to-date 
laboratories. It has no official grants and is entirely 
supported by voluntary contributions. Will you please 
help—now? 


How to word your Will 


‘I hereby bequeath the sum of......pounds free of duty to the 
Imperial Cancer Research Fund, Lincoln’s Inn Fields, WC2 
The sighted craftsman carpenter relies on his spirit level. for the purpose of scientific research, and I direct that the 


He B E = mer? Wel BE e Se vae teii receipt of the Honorary Treasurer shall be a good discharge 
NB. for such legacy.’ 


indicated by a balanced bali which trained fingers can feel. 
There are many blind carpenters, machinists, typists and 
other skilled workers who live normal, useful lives because 
the R.N.I.B. have thought out and solved thelr problems. 
More could be done if the R.N.I.B. had the funds. Will you 
help with a gift or bequest? 





Write for further information to: 

A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 
IMPERIAL CANCER RESEARCH FUND (Dept.163), 
Patron: LINCOLN’S INN FIELDS, LONDON, WC2 

THE ROYAL NATIONAL INSTITUTE FOR THE BLIND E | 


224 GREAT PORTLAND STREET, LONDON, W.1 IMPERIAL CANCER RESEARCH FUND 


Registered in accordance with the National Assistance Act, 1943, 





FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations ~ Over 
45,500 Examination Successes. 


FOR JUNIORS -Carefully graduated Courses in Book-keeping, Audit 
ing and all Commercial subjects. Specialized Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses ~ 18,000 Examination 
Successes; I.C.W.A. Courses — 15,500 Examination Successes. Send for this 100 page 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE — ` Pe 
Courses for A.C.C.A. Guide to Careers FREE 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and 


SC b THE 
training for Management. i SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street 
ndon WC2 l 


Wendel 


e eges 
Memoer i the Association of British Corr spondence Colleg E EE 


obligation a copy of your Guide to 
Careers 


E eel 


Name SAP AM TOR EPH MHERAR HARE TENA AAHASE RH HERESE CCRT ED 


Lé 


esetrtrréeäätsaassersaszsgetseieesgäätttattksetnesstitsesg 


, 107 





4 


THE : 
sn d ACCOUNTANT _ November 26th, 1966 


SHORT TERM ` 
FINANCE 


Substantial funds available for 


SHOPS * OFFICES : COMMERCIAL 
AND INDUSTRIAL PROPERTIES 


DEVELOPMENT PROJECTS 





MINIMUM £25,000 
_ RETAINED SURVEYORS 


-CYRIL LEONARD & CO 


52 Brook Street 





-greatly exceed the £13,000,000 you would expectito know ; 
about, because aver and above this formidable figure there is ‘the value of 
personal, service to be considered—a tradition of -petsonal service. acquired | 
over the hundred years of our existence in the City. "What is more, we intend ` 
to continue as a single office Society ensuring this unique service to individual ` 
people with individual problems. ` S E ës Ee i 
Dividend on Shares now Is 44% p.a. with Income Tax paid by the Society. ; 


Shares and Deposits are Trustee Investments. ` 
Grosvenor Square 


The City of London Building Society ' : ,  LondonW:. MAY. 8771 
34 London Wall, EC2. MONarch 2525/6/7 ` d EE EEGENEN 
Member of the Building Societies Association : 





FOULKS LYNCH (casses) LTD 
INTERMEDIATE INTENSIVE CLASS ` 


If you want to make sure next tirne — or even ifthe next examination is your first attempt — 
secure a place in the four-week: class to be held in London, commencing Monday, 
February 6th, 1967 -. . E Fee 35 guineas 


sO 
ferns =f 


_ Also Introductory Course for newly articled clerks, and Final Intensive and Short Revision 


Courses. 


Full particulars from © 
THE SECRETARY | | 
FOULKS LYNCH (Classes) LTD 
4/7 CHISWELL STREET, LONDON BC 
Fei, MONarch ‘0255 | , 
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Meeting the Challenge 


OMMENTING on the Pye company’s affairs three weeks 
ago, we laid stress on the various obstacles in the way of the 
accountancy profession extending its present rights and respon- 
sibilities. In view of the urgent need for this development, we 
make no apology for returning to the subject, particularly because 
of certain encouraging events during the intervening three weeks. 
First and foremost among these was the publication a fortnight 
ago of the new Companies Bill. While by absolute standards it 1s 
still only a half-measure, another Bill which will ‘redefine the whole 
philosophy of company law’ is promised, now is the time for 
the profession to prepare its manifesto and militantly to ensure 
that the unresolved questions confronting it are not allowed to 
languish for another twenty years — the usual time which seems 
to elapse between each ‘new’ Companies Act and its successor. 

A second happening of relevance was the informal conference 
last week at which Sir HENRY BENSON, C.B.E., F.C.A., President of 
The Institute of Chartered Accountants in England and Wales, ex- 
plained to a number of City journalists the Institute’s views both 
on the new Companies Bill and on the role of auditors generally. 
This was a diplomatic move of considerable consequence because 
the financial Press had been querying the part the profession 
played — or failed to play —in the crop of company ‘cases’ which 
was triggered off two years ago by the failure of Rolls Razor. 

Sir HENRY, in calling for a clarification of the responsibilities 
of auditors, suggested that the installation of effective systems of 
internal control could do much to prevent fraud; and, also, that 
auditors were likely in the light of past experience to be much 
more critical of the alleged accuracy of inventory valuations. 

Just how far an accountant can become involved with the 
systems and routines of a client’s organization and yet remain 
completely independent as the auditor was questioned in a chal- 
lenging article in The Sunday Times this week by Mr PETER 
WILSHER, who stated that Americans insist that if a firm provides 
management services it must not audit and vice versa. Although 
the various professional bodies keep a watchful eye on matters of 
etiquette and advertising, there is no comparable compulsory 
segregation of activities in the United Kingdom. Should there be? 
Experience suggests that the many firms who now offer a multi- 
plicity of services to clients contrive, without difficulty, to maintain 
commendable standards of objectivity and impartiality, and if Mr 
WILSEER would care to elaborate on any doubts he may have, we 
are confident that they could be happily dispelled. 
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COMPANIES BILL 


Banking or 
Moneylending 


HE authors of the Companies Bill have taken the 

opportunity to amend the law relating to money- 
lenders, although this topic is not at all peculiar to 
companies. Part III of the Bill contains clauses 81-82. 
Clause 82 merely repeals an obsolete provision of the 
Moneylenders Act 1911, but clause 81 makes a sig- 
nificant change. To understand it, one must know 
something of the background. 

The Moneylenders Acts 1900-27, passed in order 
to protect the impecunious borrower from the depreda- 
tions of some rapacious moneylenders, impose the most 
severe restrictions and sanctions on persons who carry 
on business as moneylenders. Section 6 of the Money- 
lenders Act 1900 defines ‘moneylender’ as including 
every person whose business is that of moneylending, 
or who advertises or announces himself or holds him- 
self out in any way as carrying on that business. There 
then follow in the section a number of exemptions for 
such bodies as building societies. The last two exemp- 
tions are (our italics): 


(di any person bona fide carrying on the business of 
banking or insurance or bona fide carrying on any 
business not having for its primary object the lending 
of money, in the course of which and for the pur- 
poses whereof he lends money; or 


Le) any body corporate for the time being exempted from 
registration under this Act by order of the Board of 
Trade made and published pursuant to regulations 
of the Board of Trade’. 


To take (e) first, the Board of Trade has been seme- 
what sparing in its grant of exemptions; in particular 
it requires an undertaking not to charge interest .at 
a rate which exceeds a rather modest maximum. 
Curiously enough, this undertaking does not effectively 
prevent the moneylender from requiring a higher rate 
from his borrowers, although of course this could lead 
to his losing the exemption. 

We turn now to exemption (d). When does a person 
“bona fide’ carry on the business of banking? It would 
seem that there are bankers and bankers. Some of the 
accounts requirements of the Companies Act 1948 are 
subject to certain exemptions in favour of ‘a banking or 
discount company’, defined as ‘any company which 


satisfies the Board of Trade that it ought to be treated . 
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for the purposes of this schedule [i.e. Schedule VIII] 
as a banking company or as a discount company’. 
This definition is retained in the Bill which preserves 
the exemption in a modified form. Companies qualify- 
ing as banking companies on this test are in a sense an 
élite. The Board of Trade told the Jenkins Committee 
that the concession made by the Companies Act had 
acquired a prestige value. In fact, the Board had 
accorded the exemption to only 107 banking and 
discount companies, being the larger companies. 

Does this mean that all banks outside the charmed 
circle created by the Board of Trade forfeit the im- 
munity from being classed as moneylenders? ‘There 
was very little direct authority on this until recently. 
As a matter of practice, the Inland Revenue were much 
less selective when they had to consider claims for 
bank interest relief. Section 200 of the Income Tax 
Act 1952 requires that the interest be paid on an 
advance from a ‘bank carrying on a bona fide banking 
business’. It is interesting to see from the stated case in 
Frasers (Glasgow) Bank Lid v. CIR (42 A.T.C. 19), 
that a very small bank whose main business was to act 
as a clearing-house for payments within a group of 
companies, was accepted by the Inland Revenue as 
complying with section 200. 

This double standard as between the Companies Act 
and the Income Tax Act, left exemption (d) in the 
Moneylenders Act in some obscurity. This was a 
dangerous state of affairs for banks which were unable 
to persuade the Board of Trade to accord them the 
accounts exemptions; how could they prevent their 
debtors from pleading the Moneylenders Acts? This 
threat increased greatly this year when the Court of 
Appeal gave a much publicized decision in United 
Dominions Trust Lid v. Kirkwood ([1966] 1 All E.R. 968). 
This company, which we will call U.D.T. described 
itself as a bank and carried on a very large business 
consisting of the lending of money. In the course of 
that business it lent £5,000 to Lonsdale Motors Ltd, 
taking zs a security bills of exchange endorsed by the 
managing director and main shareholder of Lonsdale 
Motors Ltd, namely the defendant, Kirkwoop. The 
bills were dishonoured, Mr KirKwoop was sued, and 
he pleaded that U.D.T. was an unregistered money- 
lender, so that the money was irrecoverable. This 
defence almost succeeded. HARMAN, L.J., ina dissenting 
judgment held that U.D.T. was not carrying on a 
banking business. DENNING, M.R., and Drock, L.J., 
agreed that the transactions of which U.D.T. gave 
actual evidence did not satisfy exemption (d). However, 
these two judges held that the fact that U.D.T. was 
generally accepted as a bank was sufficient. DENNING, 
M.R., advised it to obtain recognition by the Board of 
Trade. He also said that the Moneylenders Act 1900 
was ouz of date. l 
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The U.D.T. litigation made it imperative to protect 
such companies from the risk of losing large sums of 
money through unmeritorious reliance by debtors on 
the Moneylenders Acts. Hence clause 81 which, by 
subclause (2), alters the paragraph (d) exemption by 
excluding banks. The exemption for banks now appears 
in clause 81 (1) and in a new form. When the Bill 
becomes law, it will be necessary for persons seeking 
exemption as banks from the Moneylenders Acts to 
approach the Board of Trade. In general each applicant 
will have to satisfy the Board that 


‘he ought to be exempted from the said provisions as 
being a person carrying on the business of banking’. 


For a new business, it will be sufficient to satisfy the 
Board that the person ought to be exempted as being 
about to carry on the business of banking. 





Matters of Opinion 


i 


HE recommendation of the Prices and Incomes 

Review Board on the appropriate level of building 
society mortgage rates and margins (reported briefly 
in The Accountant last week) raises issues: which 
concern not merely the building society movement but 
any business organization. The Board’s recommenda- 
tion came as no greater surprise than the Govern- 
ment’s decision to refer the matter to that body; the 
importance of the decision stems from the argument 
upon which it is based. 

The Board recognizes that the building society 
movement’s capacity to finance the growing number of 
home buyers depends on its ability to attract funds, 
although it seems signally unaware of the fact that the 
demand for mortgages is not independent of the rates 
charged. The key argument in the report is the asser- 
tion that the Building Societies Association’s require- 
ments on margins and liquidity are ‘not based on a 
statistical assessment of risk’. 

What does this fine sounding phrase mean? It 
means that, in the opinion of the Board, the building 
society movement’s reserves are more than adequate 
to meet any potential demands on them. These 
demands may come from any of three sources, Le, 
mortgage losses, investment losses and loss of con- 
fidence in the movement by depositors who, despite 
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Clause 81 (1) (8) also deals with the transitional 
period following the Bill’s becoming law. It is only six 
months thereafter that paragraph (d) of section 6 is 
altered to exclude bankers. Bankers will have the same 
six months in which to obtain exemption. Now it may 
be that some existing debtors, having seen the narrow 
escape of U.D.T., will try to plead the Moneylenders 
Acts in respect of money already borrowed. Bankers 
have the opportunity to forestall this by asking the 
Board of Trade to direct that their exemption be 
back dated to a date specified in the direction. They 
must do this within the statutory six months, which will 
mean a busy time for the Board of Trade. 

What is left somewhat unclear is whether the Board 
will continue to apply a dual standard: one for ac- 
counts exemptions and another for exemption from the 
Moneylenders Acts. 


the costs of inflation, continue to entrust massive 
resources to the building societies. Reviewing the past ` 
experience of the movement, the Board can find no 
reason for regarding the present requirement of a 
4 per cent margin as necessary. In the opinion of the 
Association, however, this is the minimum possible 
level of reserves. 

The Board’s view of this matter reflects all too 
clearly the dangers inherent in a policy of extrapolating 
past experience into the future. Admittedly, for the 
past twenty-five years’ inflation and full employment 
have meant that few contingencies were realized. It 
may be, true that National Assistance will in future 
help some home buyers in difficulty, and that the 
movement’s investment policy will ensure that losses 
on investment are minimal. But if the Government 
becomes aware of the fact that with a level of unem- 
ployment of over 2 per cent, long-term stability of 
prices as well as balance of payments equilibrium 
is possible, then the conditions which have protected 
the building societies and their clients for the past 
quarter of a century will no longer exist. 

How many economists and business men outside the 
Prices and Incomes Review Board would have such 
faith in the capacity of the present or future Govern- 
ments that they are prepared to base their entire policy 
for the future on what can at best be no more than a 
guess at future economic conditions? No doubt it can 
be argued that no individual society which ran into 
difficulties would lack assistance, but most prudent 
men would prefer not to court the risks. 

Given the present structure of the building society 
movement, there is a case for differential margins and 
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reserves, and the Board is no doubt right to suggest 
that the ‘recommended’ rate and margins be dropped. 
Competition is a good thing, but to say thai the 
amalgamation of societies and/or branch offices would 
mean significant savings does not ensure that the 
savings would reach the borrower. 

The irony of this whole affair — with all its attendant 
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political implications — is that in trying to ensure 
that current and future borrowers get funds 3/8ths per 
cent cheaper, they will overlook the fact that in con- 
sequence of the increased demand for loans and 
homes, house prices will rise by rather more than 
3/8ths per cent. This may be good politics; whether it is 
good economics is another matter. 





Current 
Affairs 





Institute’s Intermediate Examination 


N the Intermediate examination of The Institute of 

Chartered Accountants in England and Wales held 
last September, 2,730 candidates sat, of whom 1,456 
(53 per cent) passed. 

First Place in Order of Merit, the Stephens Prize 
and the Deloitte-Plender Prize for the paper on 
Book-keeping and Accounts I, were won by Mr George 
Rodney Ward, of Manchester. Second Place in Order 
of Merit, the Flight Lieutenant Dudley Hewitt, p.F.c., 
Prize and the Deloitte-Plender Prize for the General 
Paper, were won by Mr Peter Richard Allen, of 
London, and the Third Place in Order of Merit was 
awarded jointly to Mr Rodney Jack Allison, of London, 
and Mr Minnoo Ardeshir Irani, also of London. 

A full list of names of successful candidates is 
published as a supplement to this issue. 


Corporation of Secretaries and the 
Companies Bill 


OMMENTING this week on the Companies Bill, 
the Corporation of Secretaries expressed the view 
that small private companies should be exempt from 
filing their annual accounts. ‘The Corporation does, 
however, support the proposals set out in the Bill to 
compel large national companies which now claim 
the privileges of an exempt private company to file 
their accounts. 
The majority of the 400,000 exempt private com- 
panies are not of sufficient size, says the Corporation, to 


warrant full disclosure of their accounts, and there 
shoulc, therefore, be some line of demarcation. 
Whilst supporting the Jenkins Committee recommen- 
dations relating to a total disclosure of turnover in 
companies’ accounts, surprisingly it does not agree 
that a company should have to disclose its turnover 
as sukdivided among its different classes of business. 


Capital Expenditure in the Mechanical 
Engineering Industry 


Ai the end of last month, 511 mechanical engineering 
ccmpanies had responded to a special inquiry into 
their capital expenditure intentions conducted by the 
Econemic Development Committee for the industry. 
The majority of companies stressed the difficulty of 
forecasting in a period of uncertainty, and clearly 
emphasized in many cases that capital expenditure 
woulc be closely scrutinized and subject to amendment 
in the light of experience over the next six months. 

A common theme regarding the effect of Govern- 
ment policy was that, having been exhorted to invest 
more, increase exports and accelerate the introduction 
of new models, cash flows had been reduced and 
confidence undermined, with the result that the 
industry was reluctant to take risks. Further criticism 
was made of the Government involving industry in too 
many experiments and too frequent changes in 
taxation. 

Few companies specified increased exports as a 
counter to the lack of growth envisaged in the home 
market. Where exports were specifically referred to, 
shortage of cash was seen as a factor limiting export 
sales, given the greater working capital required to 
service exports. A feature of many returns, and 
particularly for large companies, was the indication 
that investment in technically advanced machinery is 
being maintained. 

Tke comments made by companies clearly em- 
phasize the high degree to which capital expenditure 
is conditioned by the existing state of order books 
and by future short-term expectations. In only a few 
companies is increased capital expenditure geared to 
long-term considerations. 

Overall the E.D.C. survey shows a less severe 
cutback in investment than might have been expected, 
although it was made at a time,when the conse- 
quences of the Government’s deflationary measures 
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were becoming clearer. It would appear that the cut- 
backs are concentrated on buildings whereas expendi- 
ture on plant and machinery is expected to be 
maintained. 


Retirement of Nir R. J. Carter as 
Secretary of London Students’ Society 


FTER more than twenty years as Secretary of The 

Chartered Accountant Students’ Society of Lan- 
don, during which time he has played a major role in 
furthering its interests and 
expanding its activities, Mr 
R. J. Carter, B.COM., F.C.A., 
is to retire from office on 
December 31st. 

Mr Carter’s long and 
devoted service to the 
Society commenced in 
1946. Nothing has been too 
much trouble for him dur- 
ing those twenty years and 
it is well known not only 
among students for whom 
he has always been a willing 
counsellor but throughout 
the profession that he has taken an ardent interest 
in the education, training and welfare of students. 

Born in 1901 at Wye, Kent, and educated at King 
Edward VI School, Birmingham, Mr Carter was 
admitted to membership of The Institute of Chartered 
Accountants in England and Wales in 1926 after 
serving articles with a firm of chartered accountants 
in Worcester. In the same year, he joined his present 
firm, W. B. Keen & Co, Chartered Accountants, of 
London, of which he is now senior partner. 

As an indication of how much Mr Carter’s services 
have been appreciated by the London Students’ 
Society, it is proposed to make a suitable presentation. 
to him early next year and, as noted under ‘Corres- 
pondence’ elsewhere in this issue, an ‘R. J. Carter 
Testimonial’ fund has been opened. 

In addition to his services as Secretary of the Society, 
Mr Carter has been honorary secretary of the Union of 
Chartered Accountant Students’ Societies since 1948, 
and in 1953-59 was a member of the committee of the 
Accountants’ Christian Fellowship having subse- 
quently served the Fellowship as its honorary secretary 
since that time. 





EFTA removes Finai industrial Tariffs 


A the end of this year the remaining protective 
import duties on industrial goods traded between 
EFTA countries will be removed, and thus EFTA will 
become the first completed free trade area in the world 
with a single market of nearly roo million people. 
Those concerned with EFTA developments may be 
interested to have copies of two publications recently 
issued by the EFTA Secretariat in Geneva. They are 
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the sixth annual report, covering the Association’s 
activities in the period July 1965 — June 1966, and a 
booklet on EFTA, giving an up-to-date résumé of its 
purpose and activities. Included in the booklet are 
details of the origins of the Association; particulars of 
the EFTA Convention (known as the Stockholm 
Convention after the capital in which it was initialled in 
November 1959), and information on the economic 
position and external trade of the Association. Under 
the Stockholm Convention the EFTA’s objectives are 
listed as follows: 


(a) ‘to promote in the area of the Association and in 
each member state a sustained expansion of 
economic activity, full employment, increased 
productivity and the rational use of resources, 
financial stability and continuous improvement 
in living standards; 


(b) ‘to secure that trade between member states 
takes place in conditions of fair competition; 


(c) ‘to avoid significant disparity between member 
states in the conditions of supply of raw materials 
produced within the area of the Association; and 


(d) ‘to contribute to the harmonious development 
and expansion of world trade and to the pro- 
gressive removal of barriers to it’. 


Copies of the booklet and the sixth annual report are 
obtainable free of charge from the EFTA Information 
Centre, Board of Trade, 1 Victoria Street, London 
SWr. 


U.K. and World Exports in the 
Past Decade 


OME interesting facts on the inter-relationship 

between fluctuations in world trade in manu- 
factured goods and in United Kingdom exports are 
given in an article published in last week’s issue of 
the Board of Trade Fournal. 

Part I of the article shows that, over the past decade, 
United Kingdom exports to Western Europe, the 
United States and Japan have grown much more rapidly 
than exports to countries whose overseas earnings are 
largely derived from the sale of primary products. Ex- 
ports to the Soviet Union and Eastern Europe have also 
grown rapidly, but the Canadian market for British 
goods has improved only slowly. 

Exports, in so far as the European Economic 
Community countries are concerned, have clearly been 
influenced by the cyclical developments of demand. 
Exports increased rapidly in the early years of the 
decade, changed very little during the period of weak 
demand from 1957 to mid-1959, but rose sharply again 
from 1959 to 1963 when the E.E.C. economy was ex- 
panding rapidly. In 1964 and 1965, exports to the 
E.E.C. were affected by the recessions in the French 
and Italian markets, but exports to EF TA markets have 
grown rapidly in practically all the various classes of 
goods. Exports to the United States, the article states, 
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reached a peak in 1959 — partly a reflection of demand 
for small cars — and this was not surpassed until 1965. 
The Canadian market for British goods, while it 
followed a somewhat similar path, with rapidly grcwing 
exports of cars up to 1960 followed by a sharp decline, 
has developed slowly over the decade as a whole. 

The analysis in Part II of the article shows that the 
industrial countries were the most rapidly growing 
markets for world exports of manufactured goods, as 
well as for United Kingdom exports. Moreover, the 
varving patterns of developments of world exports 
are closely paralleled by the development of United 
Kingdom exports. But the similarity between the 
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direction of changes in world exports and United 
Kingdom exports of manufactures is not matched with 
a similarity of actual rates of growth. Over the decade, 
world exports of manufactures increased nearly twice 
as fast as exports of manufactures from the United 
Kingdom. 

Part III of the article states that the increase in 
world exports of manufactures was noticeably slower 
last year than in 1964, but well above the average rate of 


increase over the decade. United Kingdom exports of 


manufactures, however, recorded the fastest increase 
for nine years — well above the average annual increase 
over the decade. 





This is My Life 
a An Industrious Accountant 


AX open lecture on the new selective employment 
tax had been arranged by our local accountants’ 
society and our chief payroll clerk had taken advantage 
of the opportunity to improve his knowledge cn the 
subject. Waiting for the meeting to begin, he was 
sitting hunched up, with his feet on the chair in the 
row ahead, looking decidedly gloomy; so I asked what 
was worrying him. 

‘Just thinking of this week’s payroll’, he grunted. 
‘Ruddy shambles it’s turned out; a waste of time and 
trouble — aye, and tempers as well. Pity we ever 
scrapped those so-and-so clock cards’. The chief pay- 
roll clerk is a dapper little ex-Navy character, who is 
prone to use adjectives unfitted for repetition. 

it seemed advisable to give him a cold hard stare. 
We had felt it a sterling gesture of moral uplift when 
we abolished clock cards at our staff entrance. No more 
undignified queueing and jostling; no more treating of 
employees like cogs in a wheel; no more degrading 
regimentation of our fellow workers. Prinny had 
become quite emotional about the board’s decision. 
‘A candle lit in the industrial darkness’, he had called 
it; ‘a boost for morale, a tardy recognition of human 
aspirations’. 

The chairman had looked like Wilberforce freeing 
the slaves; the deputy-chairman had gulped per- 
ceptibly. Even the managing director had relaxed 
into a benevolent smile, though his old-fashioned way 
of improving morale is thought to lie in shooting 
every tenth man. 

My own approach is practical. After much thought 
we introduced a system of paying normal weekly 
wages to all wage-earners, except when advised of 
adjustments by supervisors’ written amendment notes. 
‘These were made out daily and tabulated weekly before 


payroll make-up. What, then, could be the trouble? 

The chief payroll clerk snorted slightly. That very 
week the furniture buyer had forgotten to forward 
overtime amendment notes for nine maintenance men 
working late on new fixtures to hold three-piece suites. 
All nine had come storming into the wages office at 
different times that day throwing their pay envelopes 
indignantly on the table and abusing all and sundry. 
What with telephoning for confirmation and authoriz- 
ing adjustments . . . and then discovering later that 
Bill and Des had overstated their claims : . . and raising 
debit notes... hell, what a mess! 

One swallow doesn’t make a summer, I argued — a 
platitude which merely annoyed him further. Old 
Michael, the supervisor in Woollens, made his threes 
like fives and his fives like eights. Trevor in Lingerie, 
acting the goat as usual, had allowed his staff to make 
out their own amendment notes individually and half 


‘of them were illegible. 


Peter in Ladies Outerwear, too, had done the same 
half-witted trick (delegation the mug called it), and 
four of his staff — the ruddy gangsters — hadn’t filled 


out absence notes after being out with the "Ou. Nobody 


had known about their little wangle until a fortnight 
after and when Peter, smarting at being tricked, ticked 
them off, they called the shop steward who nearly 
called a walk-out. He’d seen a sea lawyer thrown 
off the liberty boat for less than that and ‘told to swim 
the rest of the way, added the chief payroll clerk, with 
gloomy satisfaction. There was nothing to beat the 
good old clock card for speed and simplicity, compared 
with all the current mess of dirty dog-eared dockets. 

I told him with some asperity that a little clerical 
inconvenience was a small enough price to pay for the 
gain in human dignity, and a chorus of rebuking 
‘sssh’s’ came from all around us as the lecturer some- 
what audibly cleared his throat to begin. The chief 
payrcll clerk said something rude under his breath 
about human dignity, as we turned away in mutual 
annovance to listen to details of the abominations of 
selective employment tax. 
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Equivalent Mean Investment Period 


by M. G. WRIGHT, B.Com., A.A.C.C.A., F.C.C.S. 


Senior Lecturer, The Polytechnic School of Management Studies 


A method of project assessment termed ‘Equi- 
valent Mean Investment Period’ (E.M.I.P.), 
which is claimed to give "a much clearer normative 
effect than, say, discounted cash flow and provide an 
excellent control method’ is described in the October 
issue of The Director.1 In view of the current interest 
in improving the quality of capital investment appraisal, 
such a claim should merit the most serious considera- 
tion. 

Quite rightly great stress is laid upon the quality of 
project decisions. Investment decisions have a material 
bearing upon the general level of profitability of the 
business and the importance of such decisions derives 
from the fact that they will usually deal with substantial 
amounts of funds and will lock up those funds for a 
number of years. Consequently the ill-effects of a wrong 
decision cannot be readily reversed and will continue 
to affect profitability over the life of the project. 

Can the E.M.I.P. method, then, contribute towards 
improving the quality of management’s decisions in 
this field? As a first step let us look at the proposed 
method in broad outline to see how it would be epplied 
to an investment decision, and then proceed to examine 
in detail the claims that are made for the system to see, 
in fact, how valid they are. 

The article in The Director is illustrated with the 
example of a project which would involve the company 
in research and development expenditure followed by 
the installation of production capacity, and then by a 
period of earnings from the project. The E.M.I.P. 
method closely follows the D.C.F. method at this stage, 
first by calculating the cash flows for both the invest- 
ment period and the operating period for the project. 


i SES Assessment’, by Gerald L. E. Spier, The Director, October 
1966. 


The cash flows for the project cited are based on the 
following cycle of events: 


(a) expenditure on development for three years at 
£10,000 per year; 

(b) in the fourth year there is expenditure of £50,000 
for production facilities; 

(c) after the fourth year there will be an annual 
return of {20,000 per year. 


These cash flows are then plotted on the first line of 
Table x as the annual cash flows. Following this the 
cumulative cash flows are calculated on the following 
line. From this is calculated what is called the ‘nor- 
malized cash flow’. This is merely an expression of the 
percentage which the cumulative cash flow in each 
year bears to the highest cumulative cash flow figure, 
but instead of being expressed as a percentage it ‘is 
expressed as a fraction. 

Following the calculation of the normalized cash 
flow, the fractions for each of the years are plotted on a 
graph together with the time scale as shown in Fig. 1. 


Figure 1 


TIME SCALE OF NORMALISED CASH FLOWS 


Normalised Cash Flow. 





Table 1 
PROJECT CASH FLOWS 





Year 2 | 3 4 6 7 8 9 
Cash flow —10 {| —10 IER 420 | +20 | +20 | +20 
Cumulative cash flows —20 — 30 — 80 — 40 — 20 0 +20 
Normalized cash flow .. —0-125 | —0-250| —0-375| —1-0 | —0-750| —0-500 | —0-250| 0 | 40-250 


Note. — The normalized cash flow is obtained by dividing the cumulative cash flow by the arithmetic value of the maximum 
‘cumulative cash flow. 


684 


VM 

As far as can be ascertained from the description 
of the method, the analysis of the project then pro- 
ceeds along the following lines. The sum of the 
cumulative cash flows to year 8 (after which the 
cumulative cash flow becomes a positive quantity), 
amounts to £260,000, which is the equivalent of 
having the maximum negative cash position at any 
time, in this case £80,000, outstanding for 3:25 years 
Soe) If the minimum return acceptable 
to the business is 15 per cent, then the surplus positive 
cash flows would have to be at least 15 per cent of 
£80,000 for 3-25 years. The article then goes on to say: 


‘It is therefore significant from two points of view — as 
an absolute figure for appraisal purposes, as will be 
shown later, and as a means of calculating the surplus 
required after the breakeven point in order to justify this 
investment. ... Continuing with the same case, if a 
minimum target or ‘gate’ of 15 per cent per annum is 
set by the company, then the surplus would have to be 
15 per cent of {80,000 over 3:25 years which at com- 
e interest is equal to nearly three times the annual 
yield. 


From the above it appears that the criterion that 
would be applied to a project under this method is the 
notional 3-25 years as calculated previously, and which 
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is called the ‘equivalent mean investment period’. This 
E.M.1.P. would then be supplemented by an evaluation 
of the ‘surplus’ and by comparisons of the ‘profile’ of 
different investments on the time scale graph. 

This, then, in broad terms is the E.M.I.P. technique 
as outlined in The Director. How valid is this technique 
as a means of evaluating projects, and what are the 
more detailed criticisms of the claims and statements 
made in the article? 

The first overall comment that can be made is that 
the method seems to have little relationship to profit- 
ability. If it is accepted that one of the main objectives 
of management should be to maintain or improve’ the 
return on capital employed, the system fails in that it 
does not seem to provide for the calculation of the 
return that will be earned on a project, so that there 
can be no selection of projects on the criteria of profit- 
ability. 

Like the pay-back period which it closely resembles, 
E.M.I.P. does not measure the profitability, since it 
does not take into account cash flows arising from the 
project after the E.M.I.P. period of return has been 
covered, nor does it take into account any residual 
values that may arise from the project. 

As a measure of the different results that would be 
obtained by using the E.M.I.P. method and by D.C.F., 


Table 2 
EVALUATING TWO PROJECTS BY E.M.LP. 


Project A 
R & D expenditure of £40,000 spread over two years 
Production investment of £60,000 


Returns of £30,000 p.a. for three years followed by £22,000 
for two years 





Project A 





Cumulative 
cash flow 





N.C.F, 


— 0-2 
— 0-4 
—1-0 
—0:7 
— 0-4 
—0-1 
+0-12 
+0-34 





coon avons | 





E.M.1.P. 2-8 
ifa minimum return of 10 per cent is fixed, then both projects|/pass that test: 
Project A.—10 per cent on £100,000 for 2-8 years=-£28,000.|\Project B. - 10 per cent on £90,000 for 3-44 years =£30,960 


Positive cash flows £34,000 






Project B 


R&D expenditure of £40,000 spread over two years 
Production investment of £50,000 


Returns of £20,000 for four years and £25,000 for six 
years 


Project B 






Cumulative 
N.C.F. 


—0-222 
—0-444 
—1-0 

—0-778 
—0-555 
—0-333 
—0-111 
+0-167 


40-444 
40-722 
410 
44-278 
44-555 





mee apuk he E ade a 


+25 


E.M.1.P. 3-44 


Positive cash flows £140,000 
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Within a radius of a few hundred miles from 
London there_are over ten thousand Olivetti tape- 
producing machines at work, some of them in 
six-year-old installations of over 500 machines 
each. 
Olivett] pioneered. the low-cost peripheral equip- 
ment without which the full benefit of electronic 
data processing is impossible. 
With 51,600 employees Olivetti is the leader in 
this field. 
Is this your problem: providing mechanised 
accounting at a large number of points and 
getting the information which has been posted 
on ledger cards, statements, invoices, orders, 
journals, or stock records, to a computer - any 
e computer - quickly and accurately? 
lf it is, Olivetti have more experience of solving 
it than any firm in the world. 
New Olivetti developments enable their units to 
produce high-quality tape at low cost for any 
computer, using any code, or any number of 
channels. 
Tape-producing or tape-processing units available 
include two models of the Mercator (accounting 
and invoicing with electronic sterling multiplica- 
tion); six models of the Audit accounting machine; 
twelve models of a data collector (the RP rang); 
a typewriter; an electronic check digit verifier; a 
universal punch; a tape-to-card converter (CBS); 
a tape-to-magnetic-tape converter (CBN); and 
readers, encoders, and sorters (CMC 7) for magnetic 
characters. 
Olivetti machines do more, cost less 
Surely there must be some way in which your firm 
could benefit from Olivetti experience of low-cost 
mechanised accounting. Should a representative 
call? Would you like to have more information 
at this stage? Please write or telephone. 


BRITISH OLIVETTI LTD - 30 BERKELEY SQUARE, LONDON W1 - TELEPHONE HYDE PARK 5011 


olivetti 


ate 
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are part of a great scciety 


The Sun Life Assurance Society. A great society of policy holding people who 

take the trouble to get the best out of life. You have every reason to recommend it, 
Here is one~—less red tape. Suppose a client wants to take out an ordinary life 
policy. Only exceptionally will he even have to see a doctor. That shows our policy 
towards ali polices. Group Life Assurance, Pension Schemes, Estate duty provision, 
Life Annuities— Dig deals, little deals, aL deals. We’re a great modern society— 
fully computerised, ready for everything. But no high pressure selling! With over 

a hundred and fifty years’ experier.ce and some of the most competitive 

insurance terms available today, we don't need that! You can recommend us, 
knowing that you and your client will receive fast and friendly service. 


life assurance 

society limited 

... the only Society under the Sun 

107 Cheapside, London, E.C.2. Teleptone : MONarch 7788 ° 2D 
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consider the results for two projects, A and B, as set 
out in Tables 2 and 3. 

Table 2 sets out the calculations for the respective 
E.M.I.P. values. These show that project A has a 
shorter E.M.I.P. factor than project B, and that both 
projects meet the minimum return requirement of 
10 per cent. On the basis of E.M.I.P., then, one would 
select project A in preference to project B. On the 
other hand, the D.C.F. calculations given in Table 3 
show that project B would earn a rate of return of just 
over twice that on project A. What are the reasons for 
the two systems giving such diametrically opposed 
results? , 

Basically the difference arises because E.M.I.P. has 
not taken into account the cash flows for project B 
after the recovery of the required return for the 
E.M.I.P. years on the maximum cash investment. This 
seems to be explicitly recognized by The Director 
article, since after dealing with the basis of the 3-25 
years in the example the author goes on to say 

‘This is also quite a useful concept although in fact 

assuming the income to continue at {£20,000 p.a. a 

D.C.F. calculation would have to be taken to between 

the 11th and rath .. . year to show a 15 per cent return.’ 


The author goes on from this statement to say that 
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income beyond the period necessary for the E.M.I.P. 
calculation becomes less reliable and less useful as 
compared with other techniques. ‘This is, indeed, true. 
The farther away in time, the more uncertain the data 
must be; but surely this is no argument for dismissing 
it altogether. One of the features of D.C.F. is that the 
more distant years’ cash flows have little influence on 
the result. D.C.F. does not ignore these factors, how- 
ever, it takes them into account and diminishes the 
effects of cash flows progressively as they recede 
farther into the future. 


Let us turn now to more detailed criticisms of the 
opinions expressed in the originating article. The 
introduction, and the opening paragraphs, make 
the surprising assertions that ‘accountants have been 
involved in evolving techniques, such as discounted 
cash flow’, and that the value of such techniques ‘is 
limited to comparative studies’. 


Two observations can be made on these statements. 
First, the D.C.F. technique is by and large the work 
of economists and not accountants. Economists de- 
veloped the underlying relationships in the technique 
and showed its application to business; accountants 
have merely picked up the technique from there and 
applied it to everyday business decisions. 


Table 3 
EVALUATING TWO PROJECTS BY D.C.F. 
Project A: 
(a) Cash investment: £ 
R & D £20,000-+compound interest at 10 per cent for two years . 24,200 
£20,000 + SS = 3 e one year .. 22,000 
Production investment 60,000 
£106,200 
(b) Present value of cash flows using present value factors for 9 per cent £ 
Years 1-3 £30,000 receivable each year= £30,000 x 2-531 75,930 
» 45 £22,000 ‘ » ww =£22,000 x 1:359 29,898 
` £105,828 
Therefore D.C.F. rate of return is approximately 9 per cent. 
Project B: 
(a) Cash investment £ 
R & D £20,000 plus interest as above .. 24,200 
£20,000 ,, i d 22,000 
Production investment 50,000 
£96,200 
(b) Present value of cash flows using present value factors for 19 per cent f 
Years 1— 4 £20,000 receivable each year = £20,000 x 2:639 52,780 
vn 9-10 £25,000 e » 9» == £25,000 1-700 42,500 
£95,280 


Therefore D.C.F. rate of return is approximately 19 per cent. 
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Secondly, all investment appraisal is a comparative 
study whatever the method used. Where one is com- 
paring different projects this is readily apparent, but 
the same conditions prevail even where one is deciding 
whether or not to proceed with a project, since one is 
comparing the effect on the company of two different 
situations. Even if E.M.I.P. were to provide a basis for 
ranking projects in order of profitability, it would be 
no different from other methods in this respect. 

After plotting the normalized cash flow of five 
projects on a time scale graph, the article then goes on 
to draw the following conclusions: 


“The greater the ratio of capital investment to research: 


(1) the longer the period over which sales can be spread 
before the breakeven point is reached; 


(2) the lower the ratio of return to investment. 
The longer the research period: 


(3) the faster the return must be earned; 


(4) the higher the ratio of return to investment.’ 


`- The present writer is unable to see that such assump- 
tions, however validly drawn from a small number of 
examples, can be laid down as having universal 
application. One can readily think of examples that 
run contrary to proposition (1) above. High capital 
investment may lead to major cost breakthroughs, e.g. 
in the chemical industry, so that there is a rapid 
recovery of the original expenditure. In this situation 
it is not sales that is the relevant factor, but the cash 
flows derived from the after-tax profits and the 
depreciation. Here we are looking at the vital relation- 
ships between the cost of the investment, sales volume 
and selling price, fixed and variable costs, and the 
resulting profit. The way in which these factors com- 
bine will surely be very different between, say, a capital 
intensive industry and a labour intensive industry. 

Similar remarks apply to the remaining propositions 
quoted above. For example, in proposition (2): 
because the cost of the capital investment is high in 
relationship to the research costs, this is no criterion 
of its profitability. It may in fact be the other way 
round. The high cost of the investment may in itself 
be a deterrent to other firms entering the industry and 
so ensuring quasi-monopoly profits for the firm. In the 
labour intensive industries, on the other hand, the 
major part of the capital investment may be in the form 
of working capital. This part of the capital investment 
will, of course, be kept intact and will be part of the 
cash flow from the project in its final year. E.M.I.P. 
appears to take no account of this factor. 

The article in The Director takes a further example in 
the form of a cash flow curve similar to that shown in 
Fig. 1 earlier in the present article, and produces two 
further cash flow curves described as ‘optimized’ 
diagrams (although unfortunately the author does not 
indicate how these two diagrams have been derived or 
what exactly they represent.) The author then claims 
that the curves illustrate that: 
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‘(1) the smallest proportion of the total expenditure 
should be for research and development; 


(2) the time for building and commissioning the plant 
should be short; 


(3) pilot plant operation, if undertaken, should be 
profitable; 


(4) returns should be dramatically large; 


(5) the whole operation should take the shortest 
possible time.’ 


No one would disagree with these propositions, but ` 
do we zeally need an investment appraisal system — 
E.M.LF., D.C.F., or any other system -to tell us 
these facts which must be present already in the mind 
of any management team when they are planning an 
investment project? 

Some of the assertions put forward are difficult to 
understand in the terminology of the article. For 
example, the present writer leaves the interpretation 
of the following paragraph to the reader: 


‘Tke equal and visible emphasis which the method 
places on production and sales is alse in itself important. 
The relationship between margins, rate and degree of 
market penetration, and the capital investment are fixed 
over and beyond the considerations of interest by the 
figure chosen as the E.M.I.P. target. This implies at least 
a planned sales effort and pricing policy before research 
progresses very far beyond the purely academic and a 
continuing modification and crystallization of these as 
the project itself progresses.’ 


The latter part of the original article deals with an 
application which may have some validity, and that is 
the use of E.M.I.P. as a preliminary assessment of 
the viability of a project, drawing attention to the 
necessity for boldness in scientific and technological 
change and in commercial application. Even this, 
however, must be treated with some caution, otherwise 
certain projects with a high rate of return may, in 
fact, be rejected at the early planning stage, and this 
would clearly be undesirable from the point of view of 
the overall profitability of the business. 

To sum up, all investigations into new or more 
simple methods of investment appraisal are to be 
welcomed; but to dismiss D.C.F. as giving ‘only 
superficial information’, and to advocate in its place a 
method which basically involves a retrograde step to a 
type cf pay-back solution is not going to advance the 
cause of capital investment appraisal. Perhaps the 
present writer has misinterpreted some of the inten- 
tions of the author of the original article and if so 
would willingly accept correction and discuss the 
method further. But it must be realized that one cannot 
appraise an investment by taking into account only a 
part of the data for the project. 

Moreover any method must be able to give a reason- 
ably accurate forecast of the rate of return since 
profitability is the key to a successful business. On 
these counts the E.M.I.P. method does not, on this 
writer’s understanding, seem to have any real relevance 
to capital investment decisions in general. 
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-= Matrix Algebra and Accounting -| 


by M. J. MEPHAM, B.Sc.{Econ.), F.C.A., A.C.W.A. 


Accounting exists in a business environment which is becoming increasingly 
and relentlessly more mathematical. Relatively few accountants regard 
this change with much enthusiasm for it poses a challenge for which, as 


NTIL perhaps ten years ago it could be maintained 

that the only mathematical ability required of an 
accountant was the development of a conditioned reflex 
enabling him to cast extended lists of monetary figures, 
Few would claim this now. Compound interest and dis- 
counting techniques are fast becoming established as useful 
tools for capital budgeting and other purposes. The rapid 
growth in the use of computers has necessitated for auditing 
purposes at the least an elementary understanding of 
programming, and for the accountant working in the field 
of systems design, much more than this. 

The increasing importance of computers and the current 
interest in information technology may also require a 
revision of the traditional methods of describing accounting 
procedures and the accounting framework and consequent 
changes in the method of teaching accounting; such a 
revision will almost certainly be stated in mathematical 
terms. : 

Statistical techniques, such as sampling, have intruded 
into auditing and accounting and the development of 
operational research is a further impetus to change. The 
increasing number of mathematical articles in the profes- 
sional journals indicates that there are many accountants 
who are attempting to come to terms with the problem, 
though many more avoid the issue, as it can be fairly success- 
fully avoided if one concentrates on the legalistic areas of 
accountancy. ` 

A management accountant finds it more difficult to 
ignore the current emphasis on quantitative techniques 
but a common attitude is nevertheless one of sceptical 
disbelief; it seems to many that what is basically a simple 
topic is being needlessly confused and bedevilled by un- 
necessary mathematical notation and procedures. 


Introduction to matrix algebra. 


This opinion might well be expressed about recent attempts 
to apply matrix algebra to accounting. Apart from the 
novelty of the treatment, is there anything to be said in 
favour of the exercise? A tentative answer to this question 
is attempted here, but first it is necessary to explain some 
of the basic mathematical vocabulary. 

Matrix algebra is a branch of algebra which deals with 
matrices. A matrix is a rectangular (or square) grid into 
_the cells of which figures or elements (e.g. algebraic 
symbols which stand for figures) have been entered. An 


a body, they are ill-equipped to meet. 


example of a square 3X3 matrix (i.e. a matrix with three 
rows and three columns) would be as follows: 


5 6 3 
4 2 7 
3 8 Iı 


At this stage no meaning is assigned to this matrix and the 
reader’s natural impulse to ask “What does it represent?’ 
must be curbed; the matrix is merely to be regarded as a 
collection of figures in a particular array. The square 
brackets enclosing the numbers are conventionally used 
to emphasize that this is a matrix. Alternatively, the grid 
itself can be drawn and the figures inserted in the relevant 
cells. 

Often it is useful to label a matrix to distinguish it from 
other matrices and for brevity — to avoid the necessity of 
continually rewriting the figures. Thus the above matrix 
could be, and will be, referred ta as ‘A’; capital letters are 
usually used for this purpose. Similarly the individual en- 
tries in the matrix can be identified by using a convenient 
form of coding for each of the cells and/or the elements in 
those cells. In the form of notation which is usually adopted, 
a3, would indicate the entry of matrix A which is in the cell 
at the junction of the third horizontal row and the second 
vertical column, i.e. the figure 8 in our example. 

Note that we observe strictly the rule that horizontal 
layers of cells are ‘rows’ and vertical ones are ‘columns’. 
The figure 3 in the first row would be designated a} whilst 
the figure 3 in the first column is a,,. The conventions are 
that a matrix is referred to by an upper case (capital) letter, 
e.g. A in this instance, whilst the individual entries or 
elements are given the lower case, i.e. æ; in giving the 
subscripts to indicate the particular ‘a’ to which we are 
referring, we list the number of the row first and then the 
column number. There are now four alternative ways in 
which we can show the matrix: 





ui Bun Biz 5 6 3 
= | Aer Saa Asg | — | 4 2 7 
431 Ban Ags 3 8 1x 


Any of these forms can be used but in certain circumstances 
it may be more convenient to use one rather than the others. 
In some circumstances also, it is impossible to use one or 
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6 
more forms, in particular where we do not know the numeri- 
cal value of the elements it would not be possible to use the 
second and fourth methods of presentation. 


The matrix as a method of presentation 


Up to the present we have not ascribed any meaning to the 
matrix. In pure mathematical theory it may not represent 
anything in particular (apart from the idea of a matrix 
itself), but if it is to be of use in accounting it must at the 
least represent a state of affairs or the essentials of a problem 
which is being tackled. In fact, many accounting statements 
are already produced in matrix form, as the word is elastic 
anough to cover statements of the following type: 


STANDARD INGREDIENTS (in Ib.) 
for one unit of each of the firm’s products 


Raw MATERIALS 
| q 
Product s 


Product t 





Product u 


This is not to say that accountants have been using matrix 
algebra without knowing it, for the mathematical properties 
of matrices are not utilized in this form of statement. The 
matrix here is used solely as a display board to hold and 
communicate information in a convenient and compact 
form. The mathematician might prefer to use the terms 
‘array’ or ‘tableau’ to emphasize the limitations of this form 
of matrix but the term will be used here in its widest sense 
to include display boards. 


Calculations with matrices 


The construction of display boards falls within the province 
of ‘form design’ and calls for comparatively little comment 
here, but matrices have other uses. One of these is the 
ability of matrix notation to describe in a compact form, 
operations with groups of numbers — it is particularly useful 
when the groups are large. 

Some of the rules devised by mathematicians for calcula- 
tions with matrices are straightforward, for example, if one 
matrix is to be added to another, this is accomplished by 
adding the entries in the corresponding cells of each matrix 
to give a new matrix. Thus matrix addition can only be 
performed with matrices of the same order (i.e. the same 
size). he rules for the subtraction of one matrix from 
another are similar. These calculations are performed by 
operations, element by element on the matrices involved. 
A further example of this is the multiplication of a matrix 
by an ordinary number — this is effected by multiplying 
each of the elements in turn by that number. Thus 54 
would be: 


25 30 5 
20 I0 35 
| JIS An 5 


This operation is described as ‘multiplication by a scalar’ 
and it is important to distinguish it from matrix multiplica- 
tion which involves the multiplication of two, or more, 
matrices. Matrix multiplication is more devious and at first 
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the rules adopted may seem to be particularly arbitrary. 
There are several apparent peculiarities. First, for matrix 
multiplication to be possible between two matrices, which 
we will call A and B, the first matrix must have as many 
columns as the second matrix has rows. Secondly, it follows 
from this that the order in which matrices are multiplied 
is important for, although it may be possible to multiply 
A and B in that order, it may be impossible to obtain the 
product of BA (i.e. if B does not have the same number of 
columns zs A has rows). It is therefore important to 
indicate the order; if AB is meant, we say that A is post- 
multiplied by B, or alternatively that B is pre-multiplied by 
A. A third point is that even where AB and BA both exist, 
AB does not necessarily equal BA as in elementary algebra. 

The detailed rules of matrix multiplication (which will 
assist in explaining the foregoing) are best illustrated with 
an example. The standard ingredient matrix ‘A’ in the last 
section, displayed the standard raw material requirements 
for manufacturing one unit of products s, t and u respec- 
tively. We could show the standard prices of 1 lb. of each 
of the three types of raw material in another matrix in the 
following way: 


B is here a one-column matrix representing the standard 
price ir. shillings per lb. of raw materials p, q and r — thus 
the standard price of 1 lb. of raw material p is 7s and so on. 

Matrices of one column are often termed ‘vectors’ or 
more fully ‘column vectors’ to distinguish them from ‘row 
vectors’, which are matrices with only one row. With the 
additional information given in column vector B we can 
obviously calculate the standard material cost or the three 
products by using elementary arithmetic. Here we will first 
find the answer by matrix multiplication in which case the 
answer will be in the form of another one column matrix. 
If two matrices are multiplied together the answer is also a 
matrix. Matrix A post-multiplied by matrix B gives a third 
matrix which we will designate C.} 


AB=C 
or more fully 


411 Hun ays buy C11 
(] 

dor Gee Aas Bex = Cox 

431 agza Ags Dan a C31 


where c}; is the standard material cost of one unit of product 
S, Cen the standard material cost of one unit of t and c}, the 
standard material cost of one unit of u. The entries of 
matrix C are calculated as follows: 


Con is calculated by multiplying the entries in the first row 
of A with those in the first, i.e. the only, column of B and 
summing the resulting products, i.e.: 
l Cy 83357, +8 abe1 + A13b31 
= 35 + 24 + 24 
=: §83 (83s is the standard material cost of 
one unit of product s) 
Note that.the subscripts of ec indicate the row and column 
of A and B which are involved in the calculation, i.e. the 


1 Note that the product of BA is not defined, es B has only one 
column while A has three rows. eet ‘ 
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entries in the first row of A and the first (the only) column 
of B. ‘The same rule applies for the remaining. two entries 
of C. Ca; is calculated by multiplying the entries in the 
second row of A with those in the first column of B. and 
summing the resulting products. Thus: 


C21=ap1b11 + Aagabe:t+aggbs: 
= 28 + 8 + 56 


= 92 (92s is the standard material cost 
of one unit of product t) 


. C31 =Agibyj + ageber+agsbay 
= 21 + 32 + 8 


= 61 (61s is the standard material cost 
: of one unit of product u) 


Although this example involves multiplication with a 
one-column matrix, the procedure can be generalized to 
give rules for matrix multiplication with matrices of any 
order. ‘It is immediately obvious in this instance that this 
method is identical in substance with the calculations that 
anyone would perform with no knowledge of matrix algebra. 
The reader might even uncharitably suggest that the nota- 
tion is designed to hide this fact. Matrix notation is ad- 
mittedly superfluous in this simple illustration but it has 
distinct advantages where large groups of numbers are 
involved and where the same calculations are reiterated 
with differing groups of numbers. Accountants constantly 
deal with data which falls within this specification.” 

Matrix notation is useful in describing ‘mass production’ 
arithmetic and it can cope with situations where elementary 
arithmetic would be tedious and involved. It should be noted 
that matrix algebra does not painlessly solve the tedious 
calculations but it does describe some such calculations in a 
clear and compact manner. . 


Matrices and computers 


Because of this feature of matrix algebra it is an eminently 
suitable form of notation where computers are available. 
Most matrix calculations consist of simple arithmetic 
operations repeated in sequence a given number of times 
— perhaps hundreds or thousands of times. In programming 
a computer for matrix calculations, a comparatively small 
number of commands can be arranged in a ‘loop’ causing 
the computer to repeat the operations until a certain condi- 
tion is fulfilled.. 

A computer program for matrix multiplication would 
involve instructing the machine to perform in sequence 
two arithmetic operations a given number of times. The 
same program would be valid for matrices of any size 
providing that the orders (i.e. the sizes) of the matrices 
involved are also fed into the computer. Library programms 
thus exist for this and other types of matrix operation. 

The features which make matrix calculations suitable for 
processing on computers are similar to those which char- 
acterize the use of E.D.P. in accounting. The accounting 
process often involves dealing: with a large volume of data 
and the repeated application of simple arithmetic calcula- 
tions to this data. The possibility of a link is apparent but 
the computerized matrix accounting system is not yet a 
reality in business accounting, ‘probably to the reader’s 
relief. Such systems are, however, used in social accounting 
and this will be briefly mentioned later. 


* For another example, of calculations in an accounting situation 
see “The inventory calculus” by A. R. Drebin (Fournal of Account- 
ing Research,. Vol. 4, No. 1, Spring 19664). DA e 
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The atguments for connecting mathematics in general 
(and matrix algebra in particular) with accounting are 
continually becoming more persuasive. The increasing use 
of computers is one aspect of this. Another relevant con- 
sideration is the importance of mathematics in management 
science and operational research — both areas where matrix 
algebra has proved extremely useful. The E E four 
sections look at this. 


i iiear equations 


In the example given above, iie matrices represented cer- 
tain ‘standard cost data, What a matrix represents will 
depend in part on the conventions adopted and the problem 


under consideration; if the algebraic properties of matrices 


are to be exploited, it will also depend on the conventions 
used in the theory of matrix algebra. ‘These latter conven- 
tions, such as the method of multiplying matrices, can be 
altered but if they are radically changed a new matrix 
algebra will have to be developed. In general there would 
seem to be marked advantages in interfering with the 
established mathematical conventions as little as ‘possible 
as this gives access to the numerous mathematical techniques 
devised by the mathematicians. 

Matrix algebra was originally Besten largely.to deal 
with systems of linear equations and, as many business and 
accounting problems can be stated in the form of linear 
equations, this indicates a field where the accountant might 
find matrix algebra useful.? The matrix equation AB=C 
(which has already been considered) represented the follow- 
ing system of three linear equations: 


a11D11 + 8y2b91+ a13P31= C11 
1b 44+ 8g2Dar + 823D31™= C21 
a31D11 + 4g2b01+ 4ggDg1= C31 


The numerical value of the a’s and b’s were given and the 
c’s were obtained by matrix multiplication. Often in systems 
of linear equations the a’s and c’s are known and it is the 
elements corresponding to the b’s which are required. 
Consider the following system’ of equations with three 
unknowns X13, Xp; and Xa: 


5X11 +6Xe1+3X3183 0 a ‘L! 
4X11 F 2X21 + 7X31=92 : ee 
3X11 H 8X21 + Xa, 61 


Here matrix A is a matrix of the coefficients (i.e. the 
multipliers) of the x’s in the set of equations; 


5 6 3 
-A= IA 2 7 
3 8 1 


and the system of equations can be expressed in matrix 
form. as: 


5 6 3 {xu "83 
aag sel = | 92 
3 8 1 SÉ (ër 


“om + - ee ap 


3 See, for example, ‘Linear algebra and cost‘allocations: some 
examples’, by N. Churchill; and ‘Matrix theory and cost allocation’; 
by TT. H Williams ane C. H ‘Griffin. oe SE Ge 
Vol. XXXĪX, 1964). a me ‘ 
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Two further matrices, each column vectors, have how been 
introduced and these will be labelled X and H respectively. 
Thus: : 


Xıl his 83 
X= X31 and H= he = 92 
Zar ban l 61 


This enables us to refer to the system of equations in a very 
economical way as AX=H; an advantage which would be 
more obvious if a large number of equations were involved. 
A further advantage is that matrix algebra provides a 
procedure, or in technical terms an algorithm, for deter- 
mining the values of the x’s; again this is a far greater ad- 
vantage where there is a large number of equations and 
the problem is to be solved by computer. 


In elementary algebra we know that if ax=h then. 


h ds 
x=. We may further remember (or if not, may be willing 
h , 
to take on trust) that 5 can be alternatively written as a~th. 


If the values of a and h are given, we can calculate x by 
rearranging the equation to give x in terms of a and h, 
Le. x=a`lh. Similarly in matrix algebra if AX—H then 
X=A-'H. The analogy is not complete as although in 
elementary algebra x—a-th or bai, it is unlikely in matrix 
algebra that X will equal HA~1.4 A-! is termed the inverse 
of A. Matrix algebra gives rules for obtaining a matrix 
which is the inverse of A, and as previously outlined, there 
are also rules for the multiplication of matrices. ‘Therefore 
if A has an inverse, the equations can be solved by calculat- 
ing this and then post-multiplying it by H; X=A-H14 
Since this is an important use of matrix theory and one 
which potentially has numerous applications in accounting, 
a simple example of the procedure (related to the allocation 
of overheads) is given at the end of this paper. It should 
perhaps be noted that there are other procedures for solving 
linear equations but basically all of these involve the 
concepts of matrix algebra. 


Linear programming 


It is not correct to suppose that a set of linear equations 
either has a unique solution or else there is no solution; a 
third possibility exists in that there may be a number of 
solutions. Such situations are common in the business 
application of mathematics, for in business there are fre- 
quently many ways of solving a problem and the manager’s 
task is to choose the best answer or, where this is impossible 
because of uncertainty of the future or for other practical 
reasons, to choose a satisfactory answer. 

Many of these situations are best described by inequalities 
rather than equations. As an example we could consider a 
company operating three machines, e, f and g, each of 
which produces three products 1, m and n. These products 
are produced concurrently, but for technical reasons the 
proportions of each vary from machine to machine. Matrix 
A is now taken to represent the daily output (in units cf T00) 
of these machines. 


4 Also whilst a~! is always defined (except where a==O) A-1 does 
not exist for many matrices. i 


6 In this instance the solution is clear as matrix H=matrix C (of 
the previous illustration) and therefore matrix X= matrix B. 
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Machine e 


Machine f | Machine g 


Product | 
Product Ss 


Product n 





All three machines can operate simultaneously but the 
firm is operating far below full capacity and its orders for 
each of the products (in units of roo) tn the forthcoming 
month is shown in matrix V. | 





There is no opening stock of finished goods and the com- 
pany’s management wishes to plan its production for the 
month in such a way that it can meet its orders. The 
problem is to find: | 


Sai 


where the elements of Y represent the number of days to 
be worked by each of the machines in the following month. 
Instead of an equation AB=C or AX=H there is an 
inequality AY>V which is to be read AY is equal to or 
greater than V. This assumes that the company wishes to 
produce as a minimum a sufficient quantity of each of its 
products to enable it to satisfy the orders on hand; it can 
produce more than this but does not wish to produce less. 

There are many solutions to this inequality, some will have 
to be rejected as many factors have been ignored; for 
instance, the possible solutions are restricted by the number 
of working days in the month. Other restrictions can be 
introduced, such as a requirement that the total operating 
cost foz the month is to be minimized. If the variable costs 
of operating each of the machines for one day is given by 
another vector W=[60 67 38] (where {60 is the daily 
variable cost of operating machine e and so on), this restric- 
tion can be incorporated by stipulating that, of the feasible 
solutions for Y, the solution is to be chosen which mini- 
mizes WY. 

Proklems of this type fall within the theory of linear 
programming which provides a number of mathematical 
techniques for finding optimum (or alternatively, satis- 
factory) solutions to systems with linear restraints, Le, 
linear equations or inequalities. These techniques can be 
reduced to a series of rules requiring nothing more than 
competency in arithmetic for their operation. A knowledge 
of matrix algebra is not required for their use but such a 
knowledge is invaluable in understanding the rationale 
underlying the arithmetical procedures. Also matrix 
notation is useful in describing the problems to be solved. 
As an instance of this, the so-called dual problem of linear 
programming will be briefly considered. 


The dual problem 


The problem outlined above is a linear programming 
minimization problem. In matrix form it necessitates the 
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(H. E. M. Barnes), London Wood, R. J. (B. W. Pas ER 


Williamson, E. D. 
Williamson, R. E. (W. J. Berry), Manckester Wood, R. E aoe L. Moulds), Burnley 
Willies, G. D. (D. S. Hewitt), Manchester Woodhead, D. M . (F£. Baldwin), Nelson 
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Candidates passed, 1,456 Candidates failed, 1,274 


Wright, J. F. (E. K. Evans), Llandudno 


Yam, R. M. L. (S. Gura), London 
Yates, P. A. (W. N. D. Evans), Birmingham 
Yeandle, C. J. (R. H. Jarritt), Bristol 


J. 
Yeo, E. S. (H. W. PNY London 
Yogalingam, K. (J. G E London 
Young, A. (0. M. Lewin), London 
Young, A. R. L. (K. C. Robins), Penzance 
Young, C. (M. K. Forster), London 
Young, I. S. (M. G. Maton), Birmingham 
Young, R. S. K. (T. Barnard), London 


Zackheim, D. B. (D. E. Cox), London 
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discovery of a three-element column vector Y, such that: 


5 6 3 Yi 168 
A 2 7 You => Igo 
3 8 1 Yai 134 
Yur 
and so that fs 67 J van! is minimized. 
¥31 


Associated with this minimization problem (and indeed with 
all minimization problems) there is a maximization problem 
— the two are so closely connected that one is called the dual 
of the other and, in obtaining the solution to the one, 
information is generated which solves the dual. In this 
instance, the dual problem requires the discovery of a three- 
element column vector Z such that: 


5 4 3 Zii 60 
6 2 8 Zot < 67 
3 7 I 231 38 
Zu), 
and so that [zs 190 rse | fzx is maximized. 
. 231 


Notice that the matrices in the dual are those in the original 
problem with columns and rows transposed so that, for 
example, the first row of A in the original problem becomes 
the first column of the corresponding matrix in the dual 
problem. These new matrices are called the transposes of the 
original matrices and they will be denoted by putting a 
dash after the letter which describes the original matrix, 
e.g. the transpose of A is denoted by A’. Note that the 
transpose of a column vector (e.g. V) is a row vector 
(i.e. V’). In its shortened form the original problem was to 
find Y.so that: 
AY>vV and so that 


WY is minimized. 


"ep, A Primer of Linear Programming, by Kurt Meisels (New York 
University Press, 1962). 


REN 
ACCOUNTANT 


691 


The dud is to find Z so that: 
| ` A'Z <W’ and so that 
V’Z is maximized. 


Many standard texts on linear programming are available 
which explain how the vectors Y and Z are obtained! and 
the description of the methods will not be duplicated here. 
The two vectors when calculated are: 


o 10'917 
Y= f 16°833 | and Z= | 0750 
22'333 O 


These vectors are to be interpreted as follows: 


Vector Y. This shows the number of days which should 
be worked by each of the machines in the forthcoming 
month so that the orders in hand can be met at minimum 
cost. The first element y,, is zero and this indicates that 
the first machine (e) is not programmed to operate; the 
other two entries show that f is required to work 16-833 days 
and g 22'333 days. Although unrealistic the decimal places 
will be retained in demonstrating this. 














Ata 
Units of Units of Units of cost of 
l m n Pe 
(in oos) (in oos) (in oos) 
Machine e 
not programmed to 
operate a bs — — — — 
Machine f 
working 16:833 day 
produces .. .. IOI 33°67) 134607 1,127833 
Machine g 
working 22'333 day 
produces .. ast 67 156°33 22:33 848-667 
168 190 157 £19705 








It will be noticed that the schedule results in producing 
2,300 units of n more than is required. Nevertheless this is 
the cheapest production programme possible. Any diver- 





PRODUCTION Cost CENTRE (see reference on following page) 


Machine f 
(Budgeted figures for November 1966) 


Budgeted variable production expense 16°833 £ 
days at £67 per day Wi : 1,127°833 
£1,127'833 





PRODUCTION Cost CENTRE 


Machine g 
(Budgeted figures for November 1966) 


Budgeted variable production expense 22°333 


£ ` 
days at £38 per day 848-667 


- £848°667 





Budgeted output valued at shadow prices: £ 
10,100 units of | at £10°917 per too units 1,102°583 
3,367 units of m at {o'750 per r100 units 25°250 
13,467 units of n at nil value .. dai H — 

| £1,127°833 

Budgeted output valued at shadow prices: £ 
6,700 units of l at £10'917 per r00 units 731°417 
15,633 units of m at £o'750 per 100 units 117°250 
2,233 units of n at nil value .. D SA — 

£848-667 
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gence from this scheme, though it may meet the order 
requirements, does so at a higher cost. Thus if the pro- 
gramme were to be altered to: 


Machine e — o 2 days 
Machine f — 10-956 days 
Machine g — 18-756 days 


this would exactly satisfy the order book with no surplus of 
product n, the cost, however, would be £1,999. 


Vector Z. ‘The dual problem sometimes has only mathe- 
matical significance but often, as in this instance, it has a 
meaning in accounting or economic terms. Here the 
answer to the. dual problem given by vector Z provides 
what are called ‘shadow prices’ for each of the three pro- 
ducts. These ‘shadow prices’ provide a method of allo- 
cating the variable operating cost of the machines over the 
oe The two accounts on the previous page illustrate 
this: 

This method of allocating joint costs may seem strange in 
that no value is attributed to product n, but it has a rationale 
behind it which makes it particularly relevant for some 
purposes. The shadow prices given in vector Z indicate the 
effect on costs of a deviation from the production programme 
given by vector Y. Thus if an additional order for 100 
units of 1 is received, to produce these will result in an 
increase in total production costs of £ 10:917. The fact that 
product n is not allocated a value indicates that (with this 
production schedule) n is a by-product and if an additional 
order for 100 units 1s received, no additional costs will be 
incurred — this is, of course, true as there is already a surplus 
of 2,300 units of this product. 


APPENDIX 


As an illustration of the use of matrices in solving linear 
equations, the problem of spreading service department 
expenses will be considered. Assume that a firm has three 
service departments whose expenses are periodically charged 
out in a predetermined ratio. The departments have the 
following charging patterns: 


` Personnel department — expenses to be charged: 


os to transport department 

‘I to administration department . 
‘tr to sales department 

"75 to works 





1'00 








Transport dețartment — expenses to be charged: 


-04 to personnel department 

‘08 to administration department 
"72 to sales department 

‘16 to works 





I*OO 








Administration department — expenses to be charged: 


-o6 to personnel department 
"13 to transport department 
"14 to sales department 

‘67 to works . 





Top. 
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Difficulty would be encountered in such a system because of 
the reciprocal charges between the service departments, e.g. 
to calculate the charge from personnel to transport we need 
to know the charge from transport to personnel. This problem 
section of the interdepartmental charging system can be 
expressed as a system of linear equations.as follows: 


-+ Xy —°O4X_, — ‘o6x,=h, 
—"05X, + X —'I3xX3;=—h, 
—°I Zu — ‘08x, + Zar Be 


where x1, X and x; are respectively the expense totals of the 
accounting period for the personnel, transport and adminis- 
tration departments AFTER the reciprocal interdepartmental 
charges have been made and h,, Da and h, are the corres- 
ponding expense figures BEFORE such charges. In any 
accounting period the accounting system will provide the h’s 
which can therefore be taken as given — the x's are the 
unknown quantities which require to be calculated. 


Expressed in matrix form the system of equations becomes: 


+r  —-04 —-06 i zl hı 
—05 4 1 =a Xo = ha 
—'I —'o8 +1 Xs hs 


or with the obvious notation AX= H. 


It will be noted that the clement: of vetsi X and H have 
been supplied with only one subscript indicating the row in 
which each element occurs. Previously we have used two 
subscripts but since there is only one column the second is 
generally considered superfluous and it has therefore been 
omitted here in accordance with the usual practice. 


If for the period under consideration the expenses of the 
three departments are as follows: 


Personnel department 


Transport department 
Administration department 





then for that period: eum Thee: 
2,000 
8,000 


I5,000 a EA “ D yeyr D " Bree 4 D Lé 


To, solve the equation involves using this column vector 
together with the inverse of matrix A since it has been 
-previously noted that X=A~1H. To obtain the inverse of a 


matrix requires some calculation which, -though simple, is 
tedious for matrices with an order greater than 3 X 3 unless 
computational assistance is available. Matrix inversion 
programmes exist for most digital computers but the work 
in this instance is not excessive even without mechanical 
aids and once the calculation is completed the inverse matrix 
can be continually used providing that the interdepartmental 
charging rates do not change. The calculations will not be 
explained here but there are numerous textbooks which give 
them, e.g. Determinants and Matrices, by Professor Aitken 

(Oliver & Boyd). 
With the figures’ in the problem under consideration: ` 
11008931 0°045675 0'066474 


AL | 0064231 1'013417 0'135598 


0106032 o'08s564r = 1°617495 
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The solution to the equations can now be obtained by matrix multiplication. 


(r:008931 X 2,000) + 
(0°064231 X 2,000) + 


(0:106032 X 2,000) + 


The solution can be checked as follows: 


Sundry expenses for period 
Transport department charge 


Administration department charge 


Less Difference due to rounding off 


Sundry expenses for period 
Personnel Department charge 
Administration department charge 


ACCOUNTANT 
j 

1008931 0'045675 =. œo66474 2,000 
0064231  I'O13417 0135598 8,000 
0°106032 0085641 1017495 15,000 
(0045675 X 8,000) + (0°066474 X 15,000) 

(1-013417 X 8,000) + (0135598 X 15,000) == 
(01085641 x 8,000) + (1017495 X 15,000) 


PERSONNEL DEPARTMENT ACCOUNT 








3380°372 
10269°768 
16159°617 


£ 
2,000 Charges for period: 
411 Transport department og of £3,380 
970 Administration department +1 of £3,380 
Sales department ‘1 of £3,380 .. 
3,381 Works +75 of £3,380 
I 


"TRANSPORT DEPARTMENT ACCOUNT 





£ 
8,000 Charges for period: 
169 Personnel department ‘o4 of {10,270 .. 
2Z,IOI Administration department ‘08 of £10,270 
Sales department 23 of £10,270 
Works -16 of {10,270 
£10,270 


ADMINISTRATION DEPARTMENT ACCOUNT 


Sundry expenses for period 
Personnel department charge 
‘Transport department charge 





£ 
15,000 Charges for period: 
338 Personnel department op of £16,160 Ges 
822 Transport department -13 of £16,160 .. 
Sales department -14 of £16,160 
Works -67 of £16,160 
£16,160 








(To be concluded.) 
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4I 
822 
7:394 
1,643 





£10,270 


————— 


970 
2,101 


2,262 


. .10,827 





£16,160 


——— 
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Pye of Cambridge 


BE one thousand shareholders who went to the Pye 
annual meeting last week expecting lucid explanations, 
well-reasoned debate and mature judgement were pre- 
dictably disappointed. The only real upshot was that Mr 
John Stanley, the former deputy managing director, 
was voted off the board. 

Shareholders, it seemed, were not out for facts. They 
were out for blood — and Mr Stanley’s blood it had to be. 
He was defeated on a show of hands and a demand for a 
poll was nipped in the bud — partly by a failure of the 
amplifying equipment which meant that the majority of 
people in the hall were not aware that a poll was being 
demanded, though more conclusively by the fact that there 
were already proxies more than three to one in favour of 
Mr Stanley’s dismissal. 

The presence at the meeting of solicitors for the board, 
for the Stanley interests and for the shareholders’ com- 
mittee reminded shareholders of items either sub judice 
or getting on that way. Before the meeting began, however, 
talks between the board and the shareholders’ committee 
had resulted in the board’s agreement to the appointment 
of a director nominated by the committee, provided the 
nomination was acceptable to the board and to major 
shareholders. 

Compromise ended there. The bulk of the rest of the 
two-hour meeting followed a familiar and predictable 
pattern of inconsequence. The accounts were adopted 
after purely nominal protest. 

One shareholder wanted to know why auditors’ fees 
had increased and was told that the group had forty 
auditors but ‘a lot of companies’. The appointment of 
Cooper Brothers & Co as additional auditors, it was 
explained, would not in fact be an addition since the firm 
already acted for the Ether Controls subsidiary. 

At the beginning of the meeting Mr Francis Duncan, 
the chairman, stated that for the first half of the current 
year the group had made a very small overail profit. 
The burden of bank overdrafts and short-term finance, 
however, is a heavy one and needs to be reduced sub- 
stantially. It is clear that Pye’s borrowings will have to be 
reduced by selling off parts of the organization and moves 
in that direction are anticipated. 


Television losses 


Reading the figures under the- heading ‘Financial Informa- 
tion’ included in this week’s reprint of the company’s 
accounts shows clearly enough what went wrong in the 
year covered by the accounts. The radio and television 
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PYE OF CAMBRIDGE LIMITED 


CONSOLIDATED BALANCE SHEET 
at 3ist March, 1966 

Expressed in £’°000's 
Current assets E keng 
Stocks (nate 1} 
Hire purchase and other term debtors 
Debtors and prepaymencs 


30,065 
3,986 4,644 
21,433 23,149 



























































Bank balances and cash 410 902 
55,694 56,361 
Deduct: 
Current Habilities anc provision 
Bank overdrafts (secured £449,000 (1965 £37 7,000)) 10,862 9,401 
Short-term loans 10,016 7,658 
Creditors and acc-ued lizbilities 17,632 16,004 
Taxation 242 846 
Provision for losses on reorganisation 1,500 ~~ 
Proposed ordinary dividend | — 1,441 
40,272 35,350 
Net current assets 15,622 21,017 
Fixed assets (nots 2) 23,716 16,086 
Trade investments {nose 3) 3,945 4,466 
43,283 4,1563 
Deduct: 
Long tarm loans (note +) 8,754 8,86? 
Future taxation — 1,900 
Net tangible assets 34,529 30,794 
Goodwill arising on consolidation, fess amounts written off 5,583 6,876 
Subsidiaries not consolicated — 791 
40,112 38,461 
Capital employed 
Pye of Cambridge Limited 
5$ per cent, cumulative preference shares (note 11) 2,936 2,936 
Ordinary shareholders’ fur ds 
Issued share capital (note 11} 12,429 12,264 
Share premium account (note 12) 8,502 8,275 
Consolidated capita’ reserve (note 13) 6,392 2,512 
Consolidated revenue reserves 4,616 8,082 
31,939 31,133 
Minority interests im subsiciaries 5,237 4,392 
40,112 36,461 


F. B DUNCAN 
J. R. BRINKLEY 
$ 








} Directors. 


FINANCIAL INFORMATION 


The trading results for the year to 31st March, 1966 (before taxation and minority 
interests) and the capital employed {excluding goodwill) on that date are sub- 
divided according to the pr ncipal activities of the group. 


Expressed in £'000’s 
Trading for the year Capital 
Profits Turnover employed 











{Losses} 

Telecommunications 1,610 16.000 17,696 
Controls and instrumentation 1,497 15,000 9,745 
Radio and television (2,480) 21,000 19,961- 
Domestic appliances (274) 4,000 1,792 
Australia and New Zaaland 848 {6,000 6,496 
Unidare Limited 226 7,000 4,246 
Parent and other companies (206) — 280 
1,221 73,000 60,216 

Trade investments 481 3,945 
Long term loans (562) (8,754) 
Overdrafts and short term leans (7,551) (20,878) 
(411) 73,000 34,529 
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division, with turnover of {21 million and capital ethployed 
of nearly {£20 million, showed a loss of close on £2'5 
million. l 

The background to this state of affairs has been widely 
reported in the Press and has been commented on in a 
leading article in our issue of November sth. The Pye 
accounts were also, of course, the subject of a stringent 
report by Cooper Brothers & Co, Chartered Accountants, 
into the Pye company’s financial and trading relationships 
with the Gibbard group of television retail and rental shops. 

In two years the commitments of Gibbard to Pye 
increased by {4-2 million to approximately {5-1 million 
(re million of advances and guarantees and {2-7 million 
increased trading account indebtedness). In addition, the 
number of Gibbard shops increased from twenty to over 
one hundred and forty and Cooper Brothers’ view was that 
management did not match the expansion. 

The Pye directors’ report that the estimated loss (before 
taxation relief) relating to Gibbard and its subsidiaries is 
£2°8 million, the main items comprising the loss being 
£4 million charged against trading profit, £1,641,000 in- 
cluded in the consolidated appropriation account as losses 
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attributable to prior years and £890,000 charged against 
general capizal reserve. ` ` | 


Continuing losses 


The directcrs’ report adequately sums up the overall 
position. Continuing losses have been incurred in the 
radio, television and domestic appliance businesses since 
the balance sheet date and {1-5 million has been appro- 
priated out of retained profits as a provision for losses on 
reorganizaticn, most of which relate to these operations. 
In addition to the loss for the year there are net losses, after 
tax relief, of {1,:89,000 considered attributable to earlier 
years. 

Capital losses cf £375,000 have been written off against 
general capital reserve as has goodwill of £1,390,000 
arising on the cor-solidation of certain subsidiaries. Sale of 
Pye’s investment in Associated Television Ltd and the 
restatement of the book value of other trade investments 
produced a net surplus of £1,443,000 after writing off the 
losses shown in Note 13. 

Freehold properties in the United Kingdom were inde- 





PYE OF CAMBRIDGE LIMITED 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
Year ended 31st March, 1966 


Expressed in £’000's 
1965 1965 



































Trading profit 1,221 6,136 
Income from trade investments 481 561 
1,702 6,697 
Deduct: 
Long term loan interest 562 565 
Bank interest and other finance charges 4,551 1,179 
2,113 1,684 
(Loss) profit before taxation (411) 5,013 
Taxation 462 2,541 
(Loss) profit alter taxation (873) 2,472 
Minority interest in results of substdiartes 366 469 
{Loss} profit to appropriation account (1,239) 2,003 


NOTES ON THE CONSOLIDATED PROFIT AND LOSS ACCOUNT 


Expressed in £'000's 
1966 1965 
Trading profit 
The trading profit is stated after charging: 


Depreciation 


Auditors’ remureratior, including £2,100 (1965 £525) for 
the parent company DN 59 


Emoluments of the directors of the parent company, com- 
rising £980 (1965 £190) fees and £74,788 (1965 £68,508) 
or management 76 69 


2,406 1,967 





Income from trade Investments 
The income from trace investments for 1946 includes 
£230,000 in respect œ investments sold during the year 
or subsequently 
Taxation 
Taxation based on the results of the year: 


United Kingdom 








Corporation tax at 40 per cent, less income tax repayable 49 — 
Ineome tax — 1,312 
Profits tax — 488 
Overseas 413 744 
462 2,541 














PYE OF CAMBRIDGE LIMITED 


CONSOLIDATED APPROPRIATION ACCOUNT 
Year ended 31st March, 1966 


Expressed in £'000's 
Figures in CHEN are deducted 
19 














1965 

Profit unappropriated at beginning of year 5,135 5,652 
Net losses attributable to prior years (1,189) — 
(Loss) profit for the year (1,239) 2,003 
Provision for losses on reorganisation (1,500) — 
Adjustments including those arising from changes in 
the group’s interest in subsidiaries (115) 59 
Depreciation provision released 586 — 
Taxation provisions released 86 33 
General revenue reserve transferred 1,897 {22} 
Contingencies reserve transferred 1,000 (7,000) 

4,711 6,725 
Deduct: 
Dividends (less income tax) 
On preference shares to 31st March 95 99 
Proposed dividend of 20 per cent. on ordinary shares paid 
15th October, 1965 — 1,441 
Profit unappropriated at end of year 4,616 5,185 








NOTES ON THE CONSOLIDATED APPROPRIATION ACCOUNT 


Net losses attribatable to prior years 


These comprise losses amcunting to £2,359,000, mainly in respect of irrecoverable 
debts, which relate to earlier years and which include £1,641,000 in respect of che 
Gibbard Television group. Against these have been offset taxation relief estimated 
at £800,000 and £370,000 in respect of the revised stock valuation of a subsidiary. 


Loss for the year 


The amount of the loss for the year taken up in the accounts of the parent company 
is £790,000 (1965; profit, £2,217,000). 


Provision for losses on reorganisation 


This provision is in respect of exceptional expenditure on the reorganisation of the 
radio, television and domestic appliances businesses including the curtailment of 
unprofitable activitizs. £135,000 our of the total provision of £1,500,000 has been 
taken up in the acccunts of the parent company. 


Depreciation provisions released 


These releases are in respect of depreciation of certain freehold properties revalued 
during the year (note 2). 


Dividends 


The gross amount of the armual dividend to 31st March*on the £2,935,853 of issued 
5} per cent. cumulative preference shares is £161,000. ; 
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it could be solved. 
Insurance Problem. | a 





Whether it’s a client’s problem or 
some aspect of your firm’s insurance 
that is proving too much of a headache, 
the solution could be just a phone call ` 
away. We have offices throughout , 
the country, and nearly 250 years’ 
experience to back up our judgment. 


Find out more from your nearest branch of the 


ROYAL EXCHANGE ASSURANCE 


Head Office: ROYAL EXCHANGE, LONDON E.C.3. Tel: AVEnue 7101 


Applications ‘for Agencies are invited i 
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ACTION — 


PARAGON 





Financial Analysis and Stores Control printed Photograph courtesy 
in continucus length. Welsh Hospital Board 


Paragon's progressive thinking and constant research into the many avenues 
of data processing ensures the embodiment cf the latest developments in 
business system forms design and form feeding equipment. ' 


Whenever a specialised business system form is required—Lamson Paragon ` 
are the experts who are called upon to provide the answer. 


Let Paragon look into your documentary problems today. 


LAMSON PARAGON LIMITED BUSINESS FORMS 


PARAGON WORKS LONDON E716 
TELEPHONE: ALBERT DOCK 3232 
MEMBER OF THE LAMSON INDUSTRIES GROUP » 
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pendently valued in November 1965 on the basis of indi- 
vidual sale between willing buyer and willing seller, with 
the surplus of £3,776,000 taken to general capital reserve. 
Depreciation formerly provided on these properties has 
been written back to appropriation account. 

An independent valuation of the Unidare group was 
carried out last January and written into the books, the 
proportion of the revaluation surplus attributable to Pye 
being £361,000. 


Inadequate control 


The founder of the Pye business, Mr C. O. Stanley, 
retired last May and is now honorary president of the 
company. His son, Mr J. O. Stanley, was relieved of his 
office as deputy managing director by the board and there 
is outstanding litigation between him and the company. 
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Mr F. BJ Duncan, the new chairman and chief executive, 
told shareholders in his statement with the accounts that 
‘one of the most serious deficiencies I found when joining 
the board was the absence of adequate group financial 
control, Steps have been taken to put this right, but it 1s 
inevitable that it will take some time to overtake neglect in 
this field’. 

In addition to the sale of Pye’s investment in Associated 
Television already mentioned, shareholdings in Pye Records 
and Ekco Ensign Electric have also been sold, the sales of 
the three investments realizing £3,923,000 cash. The 
impression is that Mr Duncan is not averse to selling 
off other interests but obviously he is not exactly in a 
seller’s market. ; 

Telecommunications and controls and instrumentation 
are the spheres in which the group is well placed and in 


which there is scope for expansion in the longer term. 


CITY NOTES 


VEN if the industrial equity sections of the stock- 

market still reflect investment doubts, there is at least 
some consolation in the point that there is more talk about 
reflation than deflation in the market itself. Brokers are 
now more inclined to talk about the timing of recovery than 
they are to talk about the extent of anv further fall. 

There is clearly a feeling within the Government that the 
enforced severity of the July measures may be in danger cf 
biting too deeply into the economy. Cabinet Ministers have 
indicated such a view. 

The question is whether at this stage reflationary moves, 
in minor degree, will be enough to reinforce flagging 
industrial confidence. The change from investment allow- 
ances to cash grants may prove an obstacle to reflation 
unless the Government can speed up the cash grant 
process. , 

But there is in the stock-market, if not in industry, a 
degree of confidence lurking beneath the surface. There is 
little evidence, as yet, that this confidence is likely to come 
to the top quickly. There is probably too much to come in 
the way of disconcerting dividend news for that. 

Institutional investors are more willing than they were 


to take lines of first-class equities offered. But since these 
are more often than not merely ‘put through’ the market, 
the impact of this support is nullified so far as prices are 
concerned. 

* * a * 


HE intended merger in 1968 — company law on partner- 
Eve permitting — of the biggest firms of jobbers in the 
industrial equity and gilt-edged market was announced 
soon after the news of a merger between two leading 
stockbroking firms which also had an eye to the change in 
partnership law. 

The jobbing merger has brought up the question of 
market monopoly. The gilt-edged jobbers in question have 
a number of other irons in the stock-market fire, and 
brokers are not well inclined to the view that, what may be 
called supermarket jobbers, can provide better service 
than a number of smaller shops, But in current conditions 
of high taxation and cramped finances — a combination 
which has forced some firms out of the market entirely — 
it is difficult to see the trend towards bigness in the jobbing 
firms being stopped, let alone reversed. 


* RATES AND PRICES 


Closing prices, Tuesday, November 22nd, 1966 


Tax Reserve Certificates: Companies 4494 (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, 1962 .. 54% Feb. 27, 1964 5% 
Mar. 22, 1962 5 % Nov. 23, 1964 7% 
April 26, 1962 44% June 3, 1965 .. .. 6% 
Jan. 3, 1963 4% July 14,1966 ..- ig. 9% 
Treasury Bills 
Sere 16 .. te Les SE Oct. e £6 12s 3 see 
ept. 23 .. 15s I-50 Oct. 2 £6 iros 3°21d% 
Sept. 30 .. £6 14s 11-24d% Nov. 4 £6 10s 5 40d%, 
Oct. 7 £6 135 312d% Nov. zt £6 10s 68rd% 
Oct. 14 £6 12s 6:97d% Nov. 18 £6 12s 10:20d% 
Money Rates 
Day to day só% Bank Bills 
7days .. .. 54-68% 2 months 64-7 % 
Fine Trade Bills S 3 months 643-7% 
3 months f 8-84% 4 months 644-74; % 
4 a HD 6 months 7—7 ps Yo 
mont E 


Foreign Exchanges 


New York 279% Frankfurt 11:093% 
Montreal .. 3°0x 3 Milan 1743 %8 
Amsterdam 10°09 fy Oslo 19°94% 
Brussels 139°38 Paris 13°79 
Copenhagen 19°28 Ziirich 12°04 
Gilt-edged 

Consols 4% 59 Funding 6% 1993 .. 897% 
Consols 24% 374 Savings 3% 60-70 .. 863 
Conversion 34% sre Savings 3% 65-75 .. 75 
Conversion 5% 1971 92$ Treasury 64% 1976 100 fr 
Conversion 54% 1974 907% Treasury 34% 77-80 74$ 
Conversion 6% 1972 98% Treasury 34% 79-81 714 
Funding 33% 99-04 57% Treasury 5% 86-89 78% 
Funding 4% 60-90 93% Treasury 54% o8—12 81$ 
Funding 54% 78-80 84% Treasury 24% 37 
Funding 54% 82-84 882 Victory 4%.. Sg 94% 
Funding 52% 87-91 86% War Loan 34% .. 50$ 
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Financial Ratios -an Index of Risk 


OTH in Britain and the United States, financial ratios 

derived from an analysis of the balance sheet and the 
profit and loss account are widely accepted as a means of 
evaluating the credit-worthiness of businesses. 

This is not the case in all countries. In Israel, for in- 
stance, ability to obtain credit appears to rest on business 
-eputation and past behaviour, rather than on any con- 
tinuing analysis of financial reports. However, changes in 
Government policy which seemed likely to remove pro- 
tection from bankruptcy from many firms prompted a 
study by the Bank of Israel Research Department.} 

In the period 1955-60, a total of 681 companies were 
declared bankrupt and, in order to see if financial analysis 
was relevant, a special study was made of the balance 
sheets of twenty-eight companies for the five years pre- 
ceding bankruptcy. 

The analysis showed that for five years prior to bank- 
ruptcy, the financial ratios were lower than for industry 
as a whole and, in most cases, the ratios had also deter- 
iorated during the period. The drop was particularly 
marked in: 


(1) equity ratio (net worth to total liabilities); 
(2) margin on sales (net profit to turnover); 


(3) quick asset ratio (current assets excluding stock to 
current liabilities). 


Seventy-one per cent of the bankrupt firms had a current 
ratio of less than 1:1 in the year before bankruptcy, as 
compared to 30 per cent of industrial firms. 

Whereas only 35-6 per cent of all industrial companies 
had an equity ratio of 30 per cent or less, the proportion of 
firms in this position was 82 per cent. From this it appears 
that the owners were able to borrow despite their poor 
performance; all the firms showed a poor profit perfor- 
mance and seventeen out of the twenty-eight showed losses 
in at least four years of the five. Only two of the firms 
showed a profit every year. 

It seems evident that lenders in Israel are not making 
any assessment of the burden of debt to the borrowing 
companies nor of their capacity to repay loans and the 
interest on them. As, during the period under review, the 
general level of profit in industry rose by 80 per cent 
there seems little justification for the policy of the lenders. 

One of the arguments against the case of ratio analysis is 
that the ratios frequently point in opposite directions. 
Against this the advocates of ratio analysis reply that a 
view of the position as a whole, taking a full range of 
ratios, will nevertheless provide valuable pointers to the 
condition of the company. 

To meet this difficulty, the survey report suggests the use 
of an ‘index of risk’. This index is constructed by taking 
a number of financial ratios to which a weighting is given. 


4 Bank of Israel Bulletin, No. 21, April 1964. 


Each ratio is allocated a maximum number of points on the 
following scale: 





Points 
(1) Equity capital plus reserves/total liabilities .. 25 
(2) Proñt trend .. 25 
(3; Current ratio (current assets /current liabilities) 20 
(4} Value of production*/inventory Ge Së 10 
(5) Sales/receivables (including notes) .. IO 
(6) Value of production/working SE (current 
assezs less current liabilities) . I0 
100 





*Sales plus change in finished ppodism process 
inventories. 


A firm will be awarded points within the above scale in 
the fcllowmg way: 


KEY FOR CALCULATING INDEX OF RISK 


(1) Equicy capital plus reserves Points 
Over 50 per cent of total liabilities .. be 25 
41-50 per cent Ss dée RÉI = 18 
31~-4¢c per cent es sis as sg I5 
2I—3¢ per cent SS ge S P 10 
70-25 per cent e T at SÉ 5 
Under 10 percent... e ER Sé o 

(2) Profit trend 
Profits every year and sa: net profit/turn~ 
cver ratio d Sg 25 
Profits every year but no uniform trend ER 20 
Profits every year but declining trend or loss 
during first year followed by profits .. me 15 
Loss in a year other than the first year s% IO 
Loss in first two years .. 5 
Loss in more than three years or in last two 
years... ee oh sg T NW o 

(3) Current ratio 
Firms with a ratio of over 2 T pi 20 
Lë wy T T Ss e es 15 
Litt e P SC Ss si 10 
O'Q—1°L ge 8 oh D Si 5 
Under o-9 SÉ = WS SE Si o 

(4) Value of production/inventory and sales 
receivables 
Firms with a ratio equal to or greater than the 
upper cuartile of branch and size group gi 10 
Between median and upper quartile SS 6 
Between lower quartile and median 3 
Below lower quartile . o 

(s) Value o? production/working capital 
Firms with a ratio equal to or greater than the 
upver quartile of branch and size group Sa 10 
Berweer. lower and upper ee Se Ss 5 
Below Icwer quartile .. oO 


The index for each of the firms was calculated for 1960 
and this showed that whilst three-quarters of the bank- 
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rupt firms scored less than 35 points, three-quarters of the 
other firms had more than 46 points (a half of them also 
had more than 63 points). 

Extending the analysis showed that the difference was 
evident as early as 1958 when three-quarters of the bank- 
rupt firms scored less than 37 points and three-quarters of 
the other firms had more than 46 points. 

Of course, all firms may encounter circumstances in 
which their index of risk would deteriorate but they even- 
tually recover. What is the probability of a firm with a low 
index of risk going bankrupt? 

Analysis of the data showed that 50 per cent of the firms 
with an index of 30 or less in 1958 did, in fact, go bank- 
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rupt. THe odds were evens against recovery. On the other 
hand, only 6 per cent of those with an index of 30-60 
points went bankrupt — odds of 16 to 1 against. Only 
two firms out of fifty-nine with more than 60 points in 
1958 went bankrupt. Firms in the lowest index group were 
also unlikely to move out of that group. 

This study is one which might well be repeated in 
Britain. Such a survey could indicate whether, as one 
might expect, the analysis of financial ratios is a valid 
means of forecasting bankruptcy. It could also indicate 
whether an index of risk similar to, or the same as, that 
used by the Israeli survey provides a useful method of 
expressing the risks indicated by the ratios. 


Does Management need 
Information Centres? 


OR the larger industrial organization recent techno- 
logical developments have provided an impressive array 
of management information tools. Electronic data pro- 
cessing, statistical methods, systems analysis, operational 


research techniques, and so on, provide a mass of data of ` 


use to management in decision-making. 

This information and these data until now have been 
produced in a rather. ad hoc manner by specialists in 
different departments. The need for a centre in the organi- 
zation where they can be collated and integrated has been 
evident for some considerable time. Of course, co-ordinated 
information and control systems are already in existence in 
a number of firms. 

An article by Harold W. Jasper on “The Future Role of 
the Accountant’ (Management Services, New York, Jan.—Feb. 
1966) argues that ‘future organization charts will show a 
director of [total] management information, whose respon- 
sibilities will include the disciplines of statistics and oper- 
ations research as well as accounting and its already 
related activities such as budgeting, cost accounting, 
electronic data processing and systems analysis’. 

The trend is certainly towards the centralization of all 
. information. The interesting question is, however, where 
will the centre be and who will be the responsible head? 

‘In some ways the accountant, controller, or chief 
finance officer is in the best position to have the centre in 
his department, with himself as its head. Traditionally he 
has supplied top management with a vast array of data, e.g. 
financial accounts, management figures, cost accounts, and 
so on, but the arrangement is not new to these pages that 
this in itself is not enough to ensure that the accountant 
shall in the future be the principal provider of management 
data. The accountant does not find it easy to understand 
the quantitative sciences, and trained specialists in oper- 
ational research and other techniques are increasingly being 
relied upon to provide many of the facts required. 


Behavioural sciences 


There is considerable evidence that this is not taking the 
position far enough. With man’s ability to design and 


create machines capable of performing almost any work, the 
limiting factor in production of high quality goods is very 
often the human being. More and more, machines are being 
designed to fit in with the needs and capacities of their 
operators. 

Ergonomics sees a machine’s production as a ‘man-plus- 
machine’ joint effort. And the related field of cybernetics 
is concerned with the overall control systems where a group 
of men and-machines work together. From the management 
information point of view these are important aspects of the 
behavioural sciences. At a difference level, communication 
networks, negotiation of productivity agreements, the 
human aspect of management (staff relationships, job 
incentives, zero defects, etc), are all important. 

What is being argued here is this: if the accountant is to 
be at the centre of the information network, he must be 
skilled in the behavioural aspects of management as well as 
accountancy, economics and other quantitative aspects. He 
will then be equipped to advise top management not only as 
to whether a course of action is technically advisable, but 
whether it is humanly possible. 


CERTIFICATE IN MANAGEMENT 
INFORMATION 


A booklet has been published by The Institute of 
Chartered Accountants in England and Wales and The 
Institute of Chartered Accountants in Ireland setting out 
with greater clarity than previous editions the subject- 
matter and scope of the four papers for the Certificate in 
Management Information. The opportunity has also been 
taken to make minor adjustments in the division of the sub- 
ject-matter between the papers. 

As previously announced, the purpose of the Certificate 
is to encourage members, whether in industry, commerce or 
practice, to study in a field in which they are increasingly 
concerned. The examination, held jointly by the two 
Institutes, will normally be taken in the early years after 
admission to membership. 
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Who is an Employee ? 


Sir, — Referring to the discussion about contracts of 
service as distinguished from contracts for services in the 
article on ‘SET Refunds and Premiums’ in the November 
roth issue of The Accountant (at page 654) the following 
quotation from a decided case may be found helpful: 


‘A ship’s master, a chauffeur and a reporter on the 
staff of a newspaper are all employed under contract of 
service, but a ship’s pilot, a taxi-man and a newspaper 
contributor are employed under contract for services.’ 


per Denning, L.J., in Stevenson, Jordan © Harrison Lid v. 
Macdonald & Evans ([1952] 1 T.L.R. 101 at page 111). 


Yours faithfully, 


Chester. V. BISKE, B.SC., LL.M., F.R.I.C. 


The R. J. Carter Testimonial 


SIR, ~ After more than twenty years’ service as Secretary 
of The Chartered Accountant Students’ Society of London, 
Mr R. J. Carter will retire on December 31st. 


At the Society’s annual general meeting, held last 
October, warm tributes were paid to him and were carried 
with loud and prolonged applause. 


We have no doubt that all those who have known Mr 
Carter during this long period would wish to haye en 
opportunity of expressing their appreciation of all he has 
done, not only in so strongly advancing the interests of the 
Society, but in helping innumerable articled clerks. 


It is therefore proposed to make a presentation to him 
on a fitting and formal occasion early next year — this will 
be a notable moment in the history of the Society. 


A fund has accordingly been opened at the National 
Provincial Bank Ltd, Smith’s Office, 1 Lombard Street, 
London EC3, end the manager has kindly agreed to receive 
contributions made payable to “The R. J. Carter Testi- 
monial, a/c 9752641’. To save expense contributions will 
not be acknowledged. 


It has been suggested that in general there should be a 
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mazimum of s: for contributions, though there will be 
frieads who will wish to contribute more. 


‘R. J.’ is far too modest a man to wish for his devotion 
and achievemenis to be praised further. But we commend 
to his many friands throughout the country end abroad 
this opportunitr of adding to his future happiness by 
proving their recognition of the value of his work through- 
out the better pert of his lifetime. 

Yours faithfully, 
E. FEF. G. WHINNEY, M.A., F.c.A. 


President 


W. K. WELLS, B.A., F.C.A. 
Hon. Treasurer 


CHRISTOPHER BURR, A.C.A. 
Chairman of the Committee 


CHARTERED ÅCCOUNTANT STUDENTS? 
SOCIETY OF LONDON 


Loudon EC2. 


» 


Insuring Subcontractors: Whose 
Responsibility ? 


Sir, — I would appreciate the views of readers on the 
following. 

Wi-h the edvent of the selective employment tax more 
and more people are becoming self-employed, very few 
of whom seem to think of insurance. What is the position 
regarcing insurance cover where a contractor subcon- 
tracts work to a single person who is self-employed? 
Should the contractor insure the subcontractor against 
accident, or is it the sole responsibility of the self-employed 
persor. to insure himself? 


I think tke latter, but some insurance people say 
othervise. 


Yours faithfully, 
` S. T. 
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Serving the Public Interest 


HERE were seven ways in which 

the Institute served the public 
interest with regard to new legislation, 
said Sir Henry Benson, C.B.E., F.C.A,, 
President of The Institute of Char- 
tered Accountants in England and 
Wales, at the annual dinner of the 
Manchester Society of Chartered Ac- 
countants on Thursday of last week. 

The first and most important was 
that when any Bill was published an 
immediate call was made to senior 
members of the profession to get to 
work at once and ‘take the Bill to 
pieces’, clause by clause, in a search 
for any anomalies and inconsistencies. 
This was difficult and exacting work, 
but by it the Institute was able to have 
monstrous inequities removed. 


Consultation 


Members of the Institute also dis- 
cussed such matters with Govern- 
ment departments, but they had to 
steer clear of political matters. In 
addition, they consulted with other 
bodies and professions in order to 
adopt a common policy which would 
be helpful to all concerned. e 

Sir Henry added that the Institute 
provided many members for com- 
mittees and commissions which the 
Government set up before introducing 
legislation. Such members worked 
enormously hard, and used their 
experience to effect sensible legislation. 

Chartered accountants also sat on 
committees and subcommittees of 
the Confederation of British Industry 
and Chambers of Commerce through- 
out the country. 

Sir Henry said he wanted to state 
formally to the Government that if 
at any time they wanted advice or 
help which the profession could 
provide, members would be available 
at short notice. He did not think the 
offer would be taken up, but it would 
be honoured at any time. 


President’s Views at Manchester Chartered 


The President stated that he men- 
tioned these points because, as a 
result of recent complex and not very 
business-like legislation, some curious 
suggestions had been submitted to the 
Institute in London. 

Some of the ideas, which were put 

forward by both members and non- 
members, expressed the view that the 
Institute should attend upon the 
Government in strength and demand 
to have removed legislation which was 
contrary to the public interest. 
. Others suggested that a demand 
should be made to see the drafts 
before a White Paper or Bill was laid 
before the House of Commons. There 
were even people who thought that 
strike action should be adopted. 

These sorts of feelings were wide- 
spread, said Sir Henry, but he felt 
that the profession should keep out of 
politics. If members tried to interfere 
they would be rudely rebuffed; in no 
circumstances should the Institute 
engage in political excursions. It had 
to be remembered, too, that all 
political parties were represented in 
the membership, and it would be 
quite improper to take any particular 
line. 


Integration proposals 


Continuing, Sir Henry said that 
members would have noticed that in 
March this year consultation took 
place with other accountancy bodies 
with a view to integration. 

If this came about — and he hoped it 
would — the whole of the accountancy 
profession in Britain would be able 
to speak with a single voice. 

Next, he said, he wanted to direct 
some personal remarks to a small 
number of people present who were 
engaged on the practising side of the 
profession in Manchester. 

The Council was well aware of the 
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fine achievements of the Manchester 
Society in running courses at Lyme 
Hall (near Manchester), where the 
benefit to students attending was very 
great indeed. 

Some places were not being filled, 
however, and he appealed to firms to 
allow their articled clerks and other 
staff members to attend the courses. 

The toast of ‘The Institute’, to 
which Sir Henry was replying, was 
proposed by Col. W. L. Mather, 
O.B.E., M.C., chairman of Mather & 
Platt Ltd. 


Manchester’s traditions 


Mr J. A. Hamer, F.c.a., President of 
the Society, formally proposed a 
toast to “The City and Ports of 
Manchester’, and the Lord Mayor of 
Manchester, Alderman Mrs Nellie 
Beer, opp. responding, said that the 
people of Manchester had pride and 
affection for the city and its fine 
traditions. She was convinced that 
Manchester would maintain its posi- 
tion as a dynamic centre in what was 
probably the most vital region in the 
country. 

Mr Hamer also proposed a toast to 
the guests, and mentioned particularly 
those guests who had been invited to 
represent industry and commerce. 
He paid a tribute to the work of the 
Society’s Assistant Secretary, Mrs 
A. M. Claydon Butler, who had made 
the arrangements for the dinner. 

Mr Neil G. C. Pearson, C.B.E., 
M.A., responded to the toast, and Mr 
Arthur Burden, F.c.a., a member of 
the Society’s Committee, thanked Mr 
Hamer for the excellent way in which 
he was carrying out his duties as 
President. 

The dinner, held at the Hotel Pic- 
cadilly, Manchester, was attended by 
580 of the Society’s members and their 
guests. 
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Opportunities through 


Change 


Sir Henry Benson’s Comments at 


Newcastle Dinner 


ARLIAMENT had put into the 

hands of chartered accountants 
through the Companies Act a weapon 
of immense power and responsi- 
bility, declared Sir Henry Benson, 
C.B.E., F.C.A., President of The In- 
stitute of Chartered Accountants in 
England and Wales, at the annual 
dinner of the Northern Society of 
Chartered Accountants, held in the 
Mayfair Ballroom, Newcastle upon 
Tyne, on Tuesday of last week. 

Sir Henry, who was responding to 
the toast of “The Institute’, which had 
been proposed by Mr John Philipson, 
M.A., said that if the power given to 
accountants through the Companies 
Act was wielded wisely, the credit 
it could reflect on the profession 
would be tremendous. 


Auditor’s changing role 


The first thing that should be 
recognized, he continued, was that 
under the terms of the Act account- 
ants had a certain part to play in the 
protection of companies. Since they 
represented an organized section of 
public interest, they must recognize 
that it had not only to be good, it 
had to be exceptional. 

Sir Henry said that in the past 
twenty years there had been ex- 
traordinary changes ~ changes which 
had happened in every profession. 
‘If we have the wit to see it, now is the 
time to recognize the changes also 
taking place at present and we must 
adapt ourselves to meet them’. 


Prevention rather than cure 


There were several big issues, he 
said, one of which was that it had been 
recognized that it was not the job 
of the auditor to safeguard the assets 
of a company, but that of management. 


Another was that it was the auditor’s 
job t be expert in internal control 
and to help managements devise 
systems for carrying out audits to lock 
after the assets of the company. The 
auditor, he added, must also cor- 
centrete on prevention rather than 
subsequent cure. 


Advent of computers 


A further change, said Sir Henry, 
had been the advent of computers. 
‘There are now no books to see, 
therefore we have to design ertirel 
new techniques.’ 

The field of operational audit was 
also baing developed, although any 
auditor worth his salt had been 
doing it for years, he said. Now, 
however, it had been given a title 
which had brought it to the front. 

Enormous changes had also zaken 
place in auditors’ routines and im- 
proverr.ents had been made in the 
actual paper work from the devising 
of forms to statistical sampling. All 
these changes affected the whole 
aspect of their work, Sir Henry 
added. 

The Institute was also adapting 
itself to change. It had put out 
much valuable literature, and had 
formed a sound basis for the future. 


Core of the profession 


Next. week, said Sir Henry, fifty-one 
members of the Institute would be 
attending a pilot course in London 
on the test auditing techniques. 

‘I profoundly believe that audizing 
is an extremely important part of our 
profession — it is the very core of it 
and it is what we must see to be sound 
and strong.’ Sir Henry declared. 

Proposing the toast of ‘The Guests’, 
Mr K. J. Sharp, "pn. Ma, LE, 
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F.C.A., Said it was a great pleasure 
to have present at the dinner the chief 
office holders of the City and County 
of Newcastle upon Tyne. 

These, he said, included the Lord 
Mayor, Alderman Jonathan Burton, 
the Chairman of the Freemen, Mr 
R. K. Dotchin, F.c.a., and the City 
Treasurer, Mr F. Ireland, B.A., F.C.A., 
F.1.M.T.A. The fact that two of them. 
were chartered accountants, he added, 
lent some importance to the relations 
that existed in any local authority 
between the profession at large and 
the authority itself. 

Mr F. M. Osborn, F.C.I.S., F.B.S., 
managing director of the Northern 
Rock Building Society, Newcastle, 
responded to the toast. 

The President of the Society, Mr 
H. Murray, F.c.a., presided over the 
dinner. 


Coping with 
New Taxes 


ORE than two hundred members. 
and guests attended the annual 
dinner of the Beds, Bucks and Herts 
Branch of the London and District. 
Society of Chartered Accountants held. 
at Dunstable on Tuesday of last week. 
Proposing the toast of “The Institute- 
of Chartered Accountants in England 
and Wales’, Mr E. G. C. Butt, head 
of the legal division of the economic 
directorate of the Confederation of 
British Industry, expressed sympathy 
for accountants in the problems they 
had had to face in the past year or two. 
Both lawyers and accountants, he 
said, shared a common problem in 
trying to understand much of the 
financial and tax legislation which had 
been introduced by the Government, 
and added that ‘the stream of legis- 
lation has been something which we 
hope will not be repeated in the year to 
come.’ 

He said that he was aware that 
accountants were extremely hard 
pressed in coping, not only with 
the application of the new legis- 
lation but with its interpretation, and. 
while it was too much to hope that 
there would be no.new tax legislation 
in the next Budget, at least there were 
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unlikely to be major changes in the 
form of taxation. ‘At the moment, I 
think we all feel that we have come to 
the end of our tether’, he declared. 
Mr Butt spoke of a welcome change 
of attitude by the Government towards 
industry and the professions, and said 
that in the past there had been too 
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much reliance by the Governjhent on 
its own ideas without consulting out- 
side organizations. 

Now, however, the attitude of the 
Government seemed to be changing, 
and he hoped the process would con- 
tinue, with Whitehall, industry and 
the professions all working together 
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for the good of the country as a whole. 

Mr S. Dixon, M.A., F.C.A., Vice- 
President of The Institute of Char- 
tered Accountants in England and 
Wales, responded to the toast, and Mr 
Alan J. Philpott, B.A., F.c.a., chairman 
of the Society, who presided over the 
dinner, welcomed the guests. 





Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Messrs Deeg & Sons, Chartered 
Accountants, and Messrs J. B. HUGHES 
& Lioyp, Chartered Accountants, 
announce the amalgamation of their 
practices as from January ist, 1967. 
The new firm will practise under the 
name of BLEASE, LLoYD & Co, at 223 
India Buildings, Water Street, Liver- 
pool 2, and at Clifford’s Inn, London 
EC4. 


Messrs R. C. JOHNSTON, LERMAN & 
Co, Incorporating Kissock SMITH & 
Co, Chartered Accountants, announce 
that the partnership has been created 
by the amalgamation of Messrs R. C. 
Jounston & Co, of Liverpool and 
Birkenhead; Messrs A. M. LERMAN & 
Co, of Birkenhead and Ellesmere 
Port; and Messrs Kissock SMITH Sr 
Co, of Birkenhead. 


Messrs KEMSLEY & Co, Chartered 
Accountants, announce that their ad- 
dress has been changed to 62 George 
Street, London Wr. Telephone 01-486 
5128-9. 


. MEssrs ScRUTTON & GOODCHILD, 
Chartered Accountants, of 34 Museum 
Street, Ipswich, announce that Mr 
FRANCIS GOODCHILD, F.C.A., a founder 
member of the firm, has retired from 
the practice. The practice will con- 
tinue to be carried pn from the same 
address, under the same name. 





Messrs SILVER, ALTMAN & Co, 
Chartered Accountants, of Napier 
House, 24/27 High Holborn, London 
WCi, announce that Mr P. W. 
REEVES, A.C.A. Mr E. E. W. Rurus, 
F.C.A., and Mr D. F. AIREY, A.C.A., 
who have been with the firm for a 
number of years, have been admitted 
into partnership. 


FINANCIAL CONTROLLER OF 
HARLAND & WOLFF 


Mr J. E. Mallabar, F.c.A., has been 
appointed by the Minister of Com- 
merce for Northern Ireland as financial 
controller of Harland & Wolff Ltd, 
and has also assumed the office of 
chairman of the company in sucession 
to Dr Denis Rebbeck who becomes 
deputy chairman. 

Mr Mallabar has stated that he is 
confident of making the company pay 
and although the possibility of mergers 
with other shipyards would be con- 
sidered, the size of Harland & 
Wolf with about nine shipyards in 
various parts of Britain may not 
make this essential. 

Mr Mallabar is senior partner in 
the firm of J. F. Mallabar & Co, 
Chartered Accountants, of London. 


SCOTTISH HOSPITAL 
ENDOWMENTS REVIEW 


Chartered Accountants Appointed 

to Working Party 
Professor Robert Browning, C.B.E., 
M.A., LL.B., C.A., senior partner in the 
firm of John E. Watson & Co, Char- 
tered Accountants, of Glasgow, and 
Immediate Past President of The 
Institute of Chartered Accountants 
of Scotland, has agreed to serve as 
chairman of a working party set up 
by the Secretary of State for Scotland 
to review the distribution of hospital 
endowment funds in Scotland. Mr 
J. A. R. Falconer, B.A., C.A., a partner 
in the firm of Martin Currie & Co, 
Chartered Accountants, of Edinburgh, 
has been appointed as a member of the 
working party. 


COMPANY INV ESTIGATIONS 


Mr J. G. Wilmers, oc, and Mr G. F. 
Ansell, r.c.a., have been appointed by 
the Board of Trade, in pursuance of 
the powers conferred on them by 
section 165 (b) of the Companies Act 
1948, to act as Inspectors to investigate 
the aifairs of the London & Midland 
Insurance Co Ltd, and also of Com- 
mercial, Financial & Industrial Securi- 
ties Ltd. 

Mr J. T. Molony, Q.C., M.A., LL.M., 
and Mr D. B. Hirshfield, F.c.a., have 
been appointed by the Board of Trade, 
in pursuance of the powers conferred 
on them by section 165 (b) of the 
Companies Act 1948, to act as Inspec- 
tors to investigate the affairs of the 
Imperial Monomark Ltd 

Mr C. Lawson, Q.C., LL.B., and Mr 
C. V. Best, F.C.A., have been appointed 
by the Board of Trade in pursuance of 
the powers conferred on them by 
section 164 of the Companies Act 1948, 
to act as Inspectors to investigate the 
affairs of The Equitable Industrial 
Company of Scotland Ltd. 


SCOTTISH INSTITUTE’S NEW 
DIRECTORY 


The official directory 1966-67 of The 
Institute of Chartered Accountants of 
Scotland, now published, shows that 
the total membership at July 15th, 
1966, numbered 7,717 compared with 
7,576 in the previous year. 

An analysis of the membership 
shows that there were 4,016 members 
in Scotland, of whom 1,127 were ‘in 
practice on their own account or as 
partners in firms’. Of the remaining 
members, those in the United King- 
dom other than Scotland totalled 2,449 
(257 in practice as principals or part- 
ners), and there were 1,252 members. 
abroad (199 in practice as principals or 
partners). 

The new directory extends to 679 
pages and contains the usual alpha- 
betical and topographical lists, together 
with details of membership of the 
Council of the Institute and of the local 
and standing committees for 1966-67. 
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WAR DAMAGE OFFICE 


The Inland Revenue has announced 
that the Technical Centre at 136 
Renfield Street, Glasgow, and the 
Technical Centre at Government 
Buildings, Spring Bank, Hull, have 
both now been closed. They also 
announce that the Technical Centre at 
Islington Court, Frederick Road, Bir- 
mingham 15, will be closed on 
December 2nd, 1966. 

All correspondence in the case of the 
first two offices, and after December 
2nd in the case of the latter, should be 
addressed to Inland Revenue, War 
Damage Office, Eagle House, go—96 
Cannon Street, London ECg. 


LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


The seconc luncheon meeting of the 
London and District Society of Char- 
tered Accountants will take place next 
Thursday, December ist, at the 
Connaught Rooms, Great Queen Street, 
London WCa, at 12.30 for 1 p.m. The 
guest speaker will be The Rt Hon. 
J. Enoch Powell, M.B.E., M.P. 


SOUTH-WEST LONDON 
DISCUSSION GROUP 


The next meeting of members of the 
South-west London Discussion Group 
will be held on Monday, December 
sth, at 6.45 p.m. for 7.30 p.m., at 
the Three Compasses Hotel, Eden 
Street, Kingston, Surrey. The subject 
for discussion will be ‘Land Commis- 
sion Bill/professional valuation’. 


BIRMINGHAM AND DISTRICT 
SOCIETY OF CHARTERED 
ACCOUNTANTS 


‘The advanced management pro- 
gramme of the Harvard Business 
School’ will be the subject of a talk to 
be given by Mr R. J. Hurley at a 
meeting of the Birmingham and 
District Society of Chartered Ac- 
countants on December 7th, at 6 p.m., 
at the Society’s Library, Fountain 
Court, Steelhouse Lane, Birmingham 
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THE WISTITUTE OF COST AND 
WORKS ACCOUNTANTS 
London Branch 


‘Effect of economic trends on business 
forecasts’, will be the subject of a talk 
to be given by Mr C. A. Herr:ng, 
B.SC.(ECON.), F.C.W.A., MILT, J.DIP.M.A., 
financial controller, British Furop2an 
Airways, at a meeting of the London 
and District Branch of The Institute of 
Cost and Works Accountants to be 
held on December 6th at 12.30 for 
I p.m, at The Royal Overseas League, 
London SW1. 


REVIEW OF UNIT TRUSTS AND 
LIFE ASSURANCE 


Planned Savings is the title of a new 
publication designed specifically to 
help accountants, solicitors, and other 
professional men to keep abreast of 
developments in unit trusts, Lie 
assurance and other forms cf con- 
tractual savings. 

Features o? the first issue include 
a review of unit trust linked life 
assurance policies, an article on də- 
ferred house purchase plans, a study — 


with estate duty in mind - of joint life 


and survivor annuities, a comparison of 
the various insurance savings bonds 
now on the market, and a guide to tke 
best rates available for the most 
common types.of life assurance. 

To be published quarterly by 
Wootten Publications Ltd, 15 Lin- 
coln’s Inn Fields, London WC2, bs 
review is on sale to subscribers only. 
Annual subscription is 6 gns, although 
an initial disccunt of 334 per cent is 
being offered to founder subscribers. 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF LONDON 


Next Week’s Meetings 
TUESDAY, NOVEMBER 29th 
Whole-day couzse in the Hall of The 
Chartered Insurance Institute: 
10.30-11.30 ~ “The system of control 
of Government finance’, by Sir 
Edmund G. Compton, K.C.B., K.B.E., 
Parliamentary Commissioner Desig- 
nate. l 
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12.00-1.00 — ‘Justice according to 
law’, by Mr R. W. M. Dias, M.A., LL.B., 
Fellow of Magdalene College, Cam- 
bridge, University Lecturer in Law. 


2.45-3.45 — ‘The organization and 
functions of a typical electronic data 
processing department’, by Mr P. W. 
Couling, A.C.A., Supervising Consult- 
ant, Cooper Brothers & Co. 


4.15-5.15 — ‘Food of the Gods, or what 
the accountant should tell manage- 
ment’, by Mr D. E. Watts, c.a., Head 
of Profits and Forecast Sections, 
Imperial Chemical Industries Ltd. 


5.30-6.00 — Tea. 


6.00-7.30 — Mock company meeting. 
Mr E. Kenneth Wright, M.A., F.C.A., 
and others. 


THURSDAY, DECEMBER Ist 


“The Taverners’. ‘Work study as an 
aid to management’, by Mr Ray 
Meredith at The Green Man, Bucklers- 
bury (off Queen Victoria Street). 


Reading Branch 


7.15 p.m. — “Miscellaneous accounts’, 
by Mr A. B. Joseph, Sea, The 
Great Western Hotel, Station Road, 
Reading. 


SATURDAY, DECEMBER 3rd 
Bedfordshire Branch 


10.00 a.m,.—12.00 midday —‘Bankruptcy 
law’, by Mr R. D. Penfold, LL.B., 
Barrister-at-law, Luton College of 
Technology, Park Square. 


CORRECTION 


In the report of the annual dinner of 
Scottish Chartered Accountants in 
London in last week’s issue, the 
President of the Scottish Institute, 
Mr E. Birnie Reid, is quoted as 
saying that the report of the steering 
committee on the future of the 
accountancy profession “would be out 
very soon’. The President was here 
referring, however, to the report of the 
Dewar Committee on education and 
training, set up by the Scottish 
Institute. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. . 
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PROPERTY OWNERS BUILDING SOCIETY 
where money earns a good deal more ` 


Brochures and Balance sheet from 4 Cavendish Place London WI. 







SHARES EARN 
4t% INCOME TAX 
PAID BY THE 
| EQUIVALENT TO 
e Rat e 
PROPERTY OWNERS BUILDING SOCIETY | £7°13°2 Zeen 
4 Cavendish Place London W.1. Telephone LANgham 5864 Assets: exceed £11,000; 000: 
Shares and Deposits in this Society are Trustee Investments Reserves over £400,000; 


DIRECTORS Chairman: The Rt. Hon. Lord Ogmore, P. C., T.D., A P. Deputy Chairman: 
R. Graham, Page, M. B. E., LL. B., M. P. K. G. Gala, F. l Arb., A.A. L. P.A, 
dl Hamilton, F. R. l. C. S., F. A. 1., F.i. Arb. © Sir lan A. Mactaggart, Bt.. 
The Rt. Hon. Lord Meston R.P. ‘Rudoff 
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TEMPERANCE 


Why? 
a splendid personal service 
daily interest AND half-yearly payments or credits 


an attractive scheme for every requirement with 
complete security 


TEMPERANCE PERMANENT BUILDING SOCIETY ` 


(Member of the Building Societies Assoclation) 
993-227 REGENT STREET, LONDON, W.1. REGent 7282 


EST. 1850. 


WHEATLEY KIRK 


PRICE & CO 


Ls JUDSON, ER.I.C. S.s FAI. E. BEDDARD, A .I-MECH. E., F.AL.P.A. 
M. $. CHEAYVIN, F.A.I. G. B. GIBBS, F.A. L.P.A. 


ASSOCIATED IN THE UNITED STATES WITH 
- THE INDUSTRIAL APPRAISAL COMPANY 
111 JOHN STREET 
NEW YORK CITY 


_ VALUERS & AUCTIONEERS 
OF 


INDUSTRIAL 
FIXED ASSETS 


_' 52 MOUNT STREET 
` LONDON W1 


ns eee so aes “ane ages TEL: 
: INDICES: AUDLEY, LONDON | 
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. ., -HYDE PARK 9844.. 


COMPANY 
FORMATION 


We provide practitioners with a com- 

prehensive Service on all matters relating 

to Company formation and registration. 

Standard drafts of Memorandum and 

Articles of Association settled by counsel 
keep costs to a minimum. 


CHAS DAVY & CO 
LIMITED ` 


Company Registration Agents 
PRINTERS & STATIONERS 


3-11 PINE STREET, LONDON EC 
Telephone Terminus 6267 


City Branch 


D MASON’S AVENUE, LONDON EC2 
Telephone Monarch 3555 





HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 
London W1, have since 1899 specialized in the sale and 
veluation of hotels and catering businesses to the exclusion 
ot any other branch of estate agency. The partners- are 
members of the leading professional bodies. 


ALL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY > 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC TEMple Bar 0832 (7 lines) 


eigene 


LE GALION. 
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INDISPENSABLE FOR OVER 90 YEARS 


/ ACCOUNTANTS’ ~ 
DIARIES joe? 


LARGE DESK DIARY 


Three days on each page with all information. New and improved brown binding .cases 
A lettered in white foil. 11gin. x 7}in. 24s including purchase tax and postage. 
NOTE — | SMALL DESK DIARY 


Two days on each page without information. New and improved brown binding cases 
NEW AND ` lettered in white foil. 8hin. x 54 in. 15s 9d including purchase tax and postage. 


IMPROVED “ POCKET DIARY 


BINDING Three days on a page with all information. New and improved brown binding case lettered in 
gold. 54in. xX 3}in. 22s including purchase tax and postage. 


CASES POCKET DIARY 
THIS DIARY Three days on a page with information section separate and inserted loosely in pocket at 
COMPLETELY > Í back of diary. New and improved brown binding case lettered in gold. 24s including purchase 
SOLD OUT tax and postage. 


THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS 
Three days on a page with all information. 54in. x 3}in. 19s 3d inclucing purchase tax and 
postage. 


DE LUXE CASES FOR REFILLS 

Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, 
elastic in centre to accommodate the refill. Fitted with leather strap and button fastener at 
side. 19s 9d including purchase tax and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2, Temple Bar 0832 (7 lines) 
Please A upply (Insert the number of each item required.) 
Pocket Diary 


with sep. information 
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Dote. ee eebe? = - Remittance enclosed E 
- PLEASE NOTE DIARY MAIL ORDER TERMS: 
CASH WITH. ORDER. Approved Accounts -Strictly monthly from date of invoice. 


zk DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 


Please advise us if your order is not acknowledged within 14 days. 
ACCT 26/11/66» , l 
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ACCOUNTANT REQUIRED to take charge 
of accounts department of Liverpool Ship- 
ping, forwarding and travel agency business. 
~ Give full particulars of previous experience 
to Box P920, Lee & Nizhting tle, Liverpool 2. 
ACCOUNTANT/OFFICE MANAGER, - 
Food manufacturers and retailers require an 
accountant/office: manager, to be responsible 
for the organization and running of the 
office, accounts: and costing department. 
Commercial experience preferred, but not 
essential. A practical approach to the work is 
vital. The applicant should have knowledge 
3f mechanized accounting. — Please send 
letails of age, SE EE and present salary 
'o the Secretary, Box AO 1928. . 
ACCOUNTANT SECRETARY. - Small 
yrivate company in textiles, Responsibilities 
nelude wages, salaries, supervision clerical 
staff, submission ‘of accounts to audit. West 
London area. ~ Reply Box AS 1896. 
ASSISTANT ACCOUNTANT required by 
iubsidiary of nationally known group. Inter 
A.C.C.A. preferred. Good salary. five-day 
week, three waeks" holiday. pension scheme, 
ranteen. — Please apply: Proofed Packings 
Limited, London Road, Newbury, Berks. 
Del, Newbury 2574. 





ASSISTANT COMPANY SECRE- 
TARY required by well-known firm of 
public service | vehicle body . manu- 
facturers. ~ Applications giving full 
details of age, ‘qualifications and salary 
required should be addressed to General 
Manager, Eastern Coach Works Ltd, 
Eastern Way, Lowestcft, Suffolk. 
ASSISTANT TO ACCOUNTANT required 
sy building firm (including five subsidiaries} 
n Hampstead area, experienced young man — 
recently qualified or studying for account- 
ancy qualifications preferred — to take full 
tharge of integrated costing: system and 
sought ledger department and to assist 
Company Accountant. References essential. 
- Please apply, stating ge, experience and 
salary required to Bos AT 1884. 








AUDITORS `. ` 


The Central Electricity Generating 
Board invites applications from experi- 
enced Auditors for the above appoint- 
ments at Bankside House, SEL. 


Candidates should preferably possess 
an appropriate qualification’ or degree 
and have an ‘interest in computer 
application, 


These positions provide excellent 
opportunities of gaining wide experience 
in the Electricity Supply Industry and 
there are very good future prospects for 
young accountants with sound training 
and ability. ` 


kr 
Salary within the range £1,510- 
£1,765 per annum plus a car allowance, 


Applications giving age. qualifications, 
experience, etc., and quorng Vacancy 
No. 1115/SE/56.should be seni to the 


Regional Personnel Officer, Bankside - 


House, Sumner Street, London SEIL, to 
arrive by December 8th, 1966. 


b 
3 





CANADIAN ` 
TRUST COMPANY 


is looking for a Y oung Man or Woman, 
under 25, withja good grounding in 
Income Tax., ! 

| 
If you are looking for a job where your 
efforts will be recognised and remuner- 
ated accordingly; we may be able to offer 
you an interesting and rewarding career. 


Written applications, in confidence, to 
the Office Administrator, The Royal 
Trust Company of Canada, 3 St James's 
Square, London SWI. 


— enn n -a4 


COLLECTIONS MANAGER (Home 
Counties North) for department of over 
10,000 accounts in radio and TV. trade 
required. Experience in H.-P, and rental 
control essential. ~ Fullest details and salary 


~ ‘challenge to the man appointed. 


ACCOUNTANT 





CHARTERED 
ACCOUNTANR, - 


PERSONAL 
ASSISTANT 


The European Financial Controller of 
an International trading organization 
seeks a personal assistant to be based in 
London. 


Applications are invited from char- 


. tered accountants with at least two years’ 


ost-qualification experience. A know- 
edge of languages, particularly German, 
while not a necessity would be an 


` advantage. 


Commencing salary about £2,000 per 
annum. 


Apply in writing stating age, experi- 
ence and present salary to Annan Impey 
Morrish, Oldbourne Hall, 43 Shoe Lane, 
London EC4, 


CHARTERED ACCOUNTANT re- 
quired as assistant to Company Secretary 
of large private group of companies in 
Bolton, Lancashire, with prospects of 
early appointment to the sezretaryships 
of certain associated companies. 
Applicants should have had a sound 
professional training and be capable of 
controlling staff. The scope of the job is 
wider than most accountancy appoint- 
ments and should provide interest and, 
We are Looking for a man of high 
calibre and are prepared tc pay com- 
mensurate remuneration. Pension and 
life assurance schemes are in operation. 
Reply, giving full particulars to the 
Managing Director, Box CA 9064. - 





CHEF 
. ACCOUNTANT 


A Chartered Accountant with some 
years’ post qualification experience, pre- 


- ferably in multiple retail trade, is required 


for a new appointment in a well-known 


Company in the Ealing area cf London. ` 


His duties will be to develop and control 
financial and management accounting 
systems; future plans offer scope for 
advancement. Starting salary in the 
range of £2,000-£2,500 p.a. dependent 
upon experience. : 
Applications should be sert to Hill, 
Vellacott & Co, Law Courts Chambers, 


- 33/34 Chancery Lane, London WC2. No 
information will be given to anyone ` 


without the candidate’s permission. 





CHIEF ACCOUNTANT/ 
SECRETARY DESIGNATE 


Applications are invited for the above 
post from Chartered Accountants with 
commercial and cost accountancy experi-- 
ence. 

Candidates would be responsible for 


the preparation of accounts and also the: ` 


rovision of management data to the 

oard of a Public Company, based on 
London, engaged in the manufacture 
and distribution of children’s clothing.. 
They would also be expected to assume 
responsibility for the overall supervision 
of the office administration. f 

Salary would be dependent upon 
qualification and experience but the com- 
mencing salary would not be less than 
The company operates a contributory 
pension scheme. 

Box CA 8914. 





DIVISIONAL ACCOUNTANT 


Qualified Accountant required to fill the 
above vacancy within a well-known 
International Company with offices in 
Great West Road, London. Applicant 
will be responsible for small mechanised 
department and preparation of monthly 
management data. There are links with 


American and Continental Companies ` 


involving the preparation of group data. 
Salary £1,700-£2,000 according to 
experience. Non-contributory Pension 
Scheme and Life Assurance benefits. 
~ Apply Financial Director Box DA 9050. 
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ASSISTANT GROUP ACCOUNTANT 


A Holding Company in South London in the engineering industry with U.K. and 
Overseas subsidiaries requires a young Chartered Accountant for this position. 


Age: 26-30 (approx.) 
Education: Graduate or ‘A’ Level 


Experience: Preferably 2-3 years’ post-qualifization experience with a 
i arge ; S l S 


Salary: 


A salary attractive to the applicant selected will be arranged. 


Job: This involves the development and standardisation of Group 
Accounting procedures; the preparation of reports and 
recommendations for the Board; and the implementation of 
the Board’s financial decisions. i 


The successful applicant will have the prospect of becoming Group Accountant in the 
near future aad the opportunity of joining a dynamic and expanding organisation. 


-Box AG 9091. 





CHIEF COST ACCOUNTANT 


C Caledonian A:rways (Prestwick) Ltd require a young A.C.W.A. for the above post at 
their modern offices in Crawley. The work which will be interesting and demanding, 


involves the control of all operating costs, reviewing systems to cover planned ex- 
pansion in operations and reporting direct to board level, ~ Applications giving full 
details of previous experience and present salary to The Personnel Officer, Caledonian 
Airways (Prestwick) Limited, Sussex House, High Street, Crawley, Sussex. 


INDUSTRIAL ACCOUNTANT 


A major manvfacturing Company in the North-east has a vacancy for a qualified 
Accountant. The company has installed a fully integrated system of standard costing 
and budgetary control and advanced techniques in management accounting. It is now 


increasing its eforts in the field of computer applications. 


The post should be attractive to men aged 24-28 and currently earning in a region 
of £1,100-£1,500 per annum. 


Appticants should send a summary of qualifications and experience to Box IA 9038. 


LAMSON INDUSTRIES LIMITED o 


QUALIFIED ACCOUNTANT 


LAMSON INDUSTRIES LIMITED, the parent company of a large inter- 
national group, requires a qualified accountant with industrial experience, 
aged a-ound 30-35 for its Group Management Accounting Department at 
its Head Office in the Gity. Although the successful candidate will be on the 
staff of the parent company his initial assignment will be to reorganise the 
costing and ancillary functions at one of its engineering subsidiaries in the 
London area, : l 


Write giving full details of qualifications and experience to: Manager, Group Personnel 
Services, Lamson Industries Limited, Bucklersbury House, 11 Walbrook, London EC4, 





YOUR. SPECIAL KNOWLEDGE | 
of accountancy can lead you | S 
to an exceptional career | 


Yes, a really exceptional career, in which you could be earning between £2,000' and 
£3,000 within three years, is open to you at Burroughs. A job where your specializec 
knowledge could help to bring rapid promotion to managerial status, just as it ha: 
done for David Newman, a chartered accountant and branch manager at Norwich 


Burroughs is a fast-growing company in the go-ahead industry of office automation. 
Your job, as a Consultant Representative would be to market Burroughs busines: 
efficiency systems and equipment ~ adding, accounting and computing — to provide 
management with the information for progressive planning. 


If you’re a man with determination, the ability to.sell, a mind that can absort 
technical information quickly, a balanced personalify and are between the ages ol 
22 and 30, Burroughs can offer you a really exceptional career. They-will train you 
stage by stage. Starting at not less than your present salary. Interested? =- Write, ir 
confidencs, to: J, A. R. Dakin, Personnel Manager, Dept ACA25, Burroughs 
Machines Ltd, Eeathrow House, Bath Road, Cranford, Hounslow, Middlesex. 
SI Y gor 0524, There's a Burroughs branch in your area so you could work locally 
if selected. 


nber 26th, 1966 


CHARTERED ACCOUNTANT 


artered Accountant with costing experience required to act as Assistant Secretary 
a substantial and expanding Engineering Company in Bolton, Lancashire. 


Applicants should be aged 30-40 years, preferably with industrial experience. The 
sointment carries with it a good salary and excellent opportunities for promotion. 


Letters will be dealt with in strict confidence and should be addressed to Chairman, 
x CA 8979, 


COMPANY ACCOUNTANT 


vacancy arises in a new, growing company, part of a large group engaged in the 
istruction industry. This opportunity would be particularly suitable for a recently 
alified man who wishes to make a career in industry, but other applicants will be 
asidered, 


i 


e Head Office is pleasantly situated in Harrogate and an attractive remuneration is 
ered to the right applicant. 


ply Box AV 9048. 


MANAGEMENT ACCOUNTING — MIDLANDS 


Jensen Motors Ltd — a member of the Norcros Group — there is an interesting 
awaiting a suitably qualified accountant. He will be directly responsible to the 
ief Accountant. His main duties will include the further development of manage- 
nt accounting techniques. Experience of integrated cost and financial records 
ential; punched cards knowledge desirable. 
ferred age 25 to 30. 
mtemplated commencing salary around £1,500 
tase write fully to: 
The Secretary 
Jensen Motors Ltd 


West Bromwich 


ACCOUNTANT 








THE RUGBY PORTLAND CEMENT 
COMPANY LIMITED 


requires a 


YOUNG QUALIFIED ACCOUNTANT 


at the Group Head Office in Rugby 


The successful applicant will initially assist the Group Financial Accountant. Modern 
techniques are used and a Computer wil! be installed in early 1967. Working conditions 
are excellent. ~ Apply, giving full details of education, qualifications, career to date 
and salaries earned, to the Secretary, The Rugby Portland Cement Co Ltd, Crown 
House, Rugby. 





YOUNG 
FINANCIAL ACCOUNTANT 
(aged 20-26 years) 


We are seeking a Young Accountant possibly at Intermediate stage of the A.C.C.A. 
but presently engaged on studies for his finals. His career will already have given him 
experience on Nominal Ledger and trial balance procedures together with Purchase 
and Sales Ledgers. 


The successful applicant will assist in our Financial Accounts Section and within 
twelve months be engaged on a wide range of Accounting/Company Administration 
matters which will lead him to eventual progression to Head of the Section after two 
years. 


We offer an attractive salary with definite promotion prospects and a range of fringe 
benefits normally associated with a modern and progressive Company. 


We are a member of the Donald MacPherson Group of Companies ~ one of the leading 
paint manufacturing groups in tha country. 


Please write, in confidence, to: 


The Personnel Officer 
SHERWOOD PARSONS LTD 
Jenkins Lane, Barking, Essex 
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Ferranti 


have a vacancy for a 


CHARTERED ACCOUNTANT 


at their Head Office, Hollinwood, Lancs 





Che vacancy offers the opportunity of gaining first-class 
ndustrial experience in a progressive company with a 
ully integrated system of accounting and modern data- 
yrocessing facilities, shortly to be extended by the 
nstallation of an ICT 1903 computer. 


Candidates should preferably be in their early twenties. 
?revious industrial experience, is not essential. 


Applicants should send brief personal details (in 
onfidence) to T. J. Lunt, Staf Manager, Ferranti 
imited, Hollinwood, Lancs. Please quote reference 
\L/A. 


be 





GENERAL 





COST ACCOUNTANT 


The Company, which is part of the international Pirelli Organisation, is one of 
the country’s leading Electric Cable Manufacturers in both power and tele- 
communications and amongst the foremost in technological development within 
the cable field. Our factories are situated at Southampton and Eastleigh in 
Hampshire. 

A challenging opportunity has arisen in our Accounts Department at South- 
ampton, Responsibilities will include the preparation and use of standard cost 
and budgetary contre] procedures, production of periodical operating accounts 
and a variety of other management statistics in respect of one of our manu- 
facturing departments. 

Applicants, within the age range 21-35 years, and keen to assume increasing 
responsibility, should either be qualified Cost and Yorks Accountants or 
Certified and Corporate or Chartered Accountants with some industrial 
experience. Applications would also be considered from candidates nearing the 
end of their professional studies with proven experience in these aspects of 
industrial accounting. 

The general conditions of employment are good and include a contributory 
ee Scheme, sickness cover, Staff Restaurant and Sports and Social Club 

acilities. 

Assistance would be given to the successful candidate with the cost incurred 
in transferring his home to this area, 

Please write in the first instance giving brief details of qualifications and 
experience to: 


The Personnel Manager 
PIRELLI GENERAL CABLE WORKS LTD 


Southampton 
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have been retained to advise on the selection of a 


Financial Accountant 


for the main manufacturing subsidiary of a public company based in the 
North West. f 







The pesition calls for a qualified accountant with some industrial 
experience, preferably including Standard Costing and Budgetary 
Control. He will assume responsibility for all accounting routines in- 
cluding che preparation of monthly and annual accounts. He wil! assist 
in the development of management accounting routines, which ul- 
timately will be his responsibility. 







The Financial Accountant will be directly responsible to the Company’s 
Chief Executive. 





Salary is by negotiztion, but it is not anticipated that the successful 
candidare will be earning less than £1,800 currently. 







There is a generous contributory pension scheme. 





Please send a brief résumé of career to date, together with brief details 
of accounting experience, to: 





R. Skermer (RS/800) 


NUMAS (Management Services) Ltd 


AUCKLAND HOUSE, NEW ZEALAND AVENUE 
WALTON-ON-THAMES, SURREY 









Young qualified accountant? | 


Looking for top-class | 
Commercial/Industriat 
| experience? 


Pirelli Limited, who make tyres, footwear and general 
rubber products, wish to appoint an Accountant to the 
staff of their Chief Accountant, initially at Head Office 
in Euston Road, London, but transferring in a few years’ 
time to the Company’s main Accounting Division at S 
Burton-on-Trent. d 


8 +7 OS 


This is a worth-while job for a young, qualified Account- 
ant with two or three years’ practical experience. It will 
| be concerned with the administration of a group of ; 
; subsidiary companies throughout the United Kingdom. i 
Career prespects in this expanding Company are parti- 
cularly attractive fer a man who can make a name for 
himself in a post of genuine responsibility. 


if you think we will be interested in your appli- 
cation, please write to C. T. Kitching, Personnel i 
Manager, Pirelli Limited, 343 Euston Road, London 
NW1. 


ACCOUNTANT 
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DE SS 


Your iaentity will not be disclosed uniess you 
give permission when you know the relevant facts. 


Chartered Accountant mid-twenties 


for a division of a multi-million pound British group with 
interests in construction and property. The division com- 
prises two subsidiary companies, and accounts for about 
haif the group turnover. The appointment should attract 
those sezking their first industrial post. It offers an oppor- 
tunity to join an expanding accounting function and to 
operate and build up existing control systems, providing 
management accounting information for local and group 
management. The chartered accountant will assist with all 
aspects cf the accounting activity, in particular the establish- 
ment of sudgetary control to meet re-organization. 
Candidates should preferably have had two years’ quali- 
fication experience. Salary up to £2,000; non-contributory 
pension scheme; location Middlesex. Further information 
will be sont on request. Please write or telephone London 
493 — 5628 (Ansafone), quoting reference J. 7980. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON wi 








accountant 


cequired by established Birmingham engineering 
compary, preferably qualified, and in his twenties. 
Duties will cover preparation of interim and annual 
eccounts under the Financial Accountant, super- 
vision of a small staff, and specialised and interest- 


ing work on forecasts, statistics and taxation. 


Please send all particulars, including 
salary required, to Box AR 267. 


AAAS 
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COST ACCOUNTANT 


An expanding Group in the Midlands engaged in light engineering, 
require a qualified Cost Accountant. 

He will be responsible to the Chief Accountant for the main- 
‘tenance and further development of costing techniques. 
_ The successful applicant will be aged 30-40 years and will have 
jad a wide experience of costing. 

This is a senior position with prospects of advancement in due 
rourse. 

Salary by negotiation, but will be in the region of £2,000 per 
annum. 

There is an excellent pension scheme. Box CA 272. 















DIVISIONAL 
CCOUNTANT 


We require a qualified Accountant, aged 25 to 40, 
with at least three yéars’ industrial experience since 
qualifying, for our factory in North Cheshire. 


Accounting is completely decentralized and the 
Divisional Accountant is responsible for all aspects 
of accounting from the preparation of financial 
forecasts to presentation of monthly results, and 
he is an active member of the management team. 


This is a progressive appointment with excellent 
prospects for promotion within the Group. 


Details of education, experience and present SS 
salary to the Financial Director, Box DA 249. 








TAX ACCOUNTANT 


. Gallaher Limited 


We require an experienced accountant for the Tax Department at our 
Head Office in the City of London. His responsibilities will include 
the preparation and presentation of.accounts, U.K. taxation compu- 
tations, and negotiating and agreeing taxation liabilities with Inspec- 
tors of Taxes. He will also liaise with location accountants throughout 
our group of Companies on initiating claims for investment grants and 
other matters. 

The successful applicant will be 30-40 and abreast of current pro- 
-cedural changes, with several years’ practical experience of company 
taxation in industry, the profession, or Inland Revenue, He will 
probably be a Chartered or Certified Accountant familiar with 
company computations and with a working knowledge of recent 
legislation as well as of traditional income tax principles. 

Salary is negotiable depending on experience, and the Company 
operates an excellent pension and life assurance scheme. 


Applications please, in writing to: Director-of Personne! (TA) 


Gallaher Limited 


Granite House, 97/101 Cannon Street, London, E.C.4 


i Home Counties 


| - ACCOUNTANT 


An Internal Auditor is required by a 
large Industrial group based near 
London. Accountable to the Financial 
Comptroller, his responsibilities will 
Include reviewing and reporting upon 
the operation of established financial 
and related procedures by divisions 
and subsidiary companies, examining 
and :verifying their assets and lia- 
bilities, and advising and assisting 
their financial management In regard 
to budgetary control, standard cost- 
ing and inventory control. 


— GROUP 
— INTERNAL ` 
AUDITOR - 


c. £2,500 ` 


Applications are invited from Char- 
tered Accountants, aged 30 to 40, 
who have had some years’ post- 
qualification professional experience 
followed by experience as Internal 
Auditor in a successful manufactur- 
ing company. í 


_Initial salary will probably be of the 
order of £2,500, dependant on ex- 
perience. There are good prospects 
for advancement within the Group. 


Please write, in confidence, to:— 
J. P. Hope (Ref: H/872/20), 
Appointments Division, 


P-E Consulting Group 


12 Grosvenor Place, London, S.W.1. 


Accountants 
for management 


THE COMPANY: Pfizer is a world-wide organisation with a Sales turnover 
of over £200 million. Promotions within the Group have created two new 
important vacancies in its Pharmaceutical Division. 


~ 


THE JOBS: (0 COST ACCOUNTANT FOR SPECIAL STUDIES: He wil! 
examine the financial justification of Capital projects, evaluate 
proposals for process improvements, prepare cost estimates for 
new products, £ 


(I) BUDGET ACCOUNTANT: He will prepare the divisional 
operating budgets, undertake the interpretation of manage- 
ment control information, examine the viability of long-term 
plans and proposals. | - ES 


APPLICANTS: Should be qualified accountants with initiative and self- 
confidence, aged up to 30, who have had some experience in Management 
Accounting in industry and who wish to participate in a growth company 
using modern management methods. 


THE CONDITIONS: Emoluments of around £1,900 p.a. are offered for both 
appointments. Free Pension and Life Assurance are provided. The location 
is at the Group's Head Office at Sandwich, Kent, in an attractive, residential 
coastal area with good communications to London. Removal expenses 
‘will be paid. =~ ' a . Gn , 


Please write, quoting H.5253, to: 
The Staff Officer, Pfizer Limited, Sandwich, Kent. 
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Chief Accountant 


for the Outspan Organisation which markets South African citrus 
products in the UK and Western Europe to a value of about £20m, 
° A QUALIFIED accountant with previous accounting management 
experience in commerce or industry and accustomed to mechan- 
ised accounting. Some experience of computer work an asset. Age 
middie 30's. Salary starts £2,500-£3,000. London based. 

Write in confidence to Sir Hilary Biggs, 


JOHN TYZACK & PARTNERS 


(SELECTION) LTD 
10 HALLAM STREET * LONDON WI 





CHIEF ACCOUNTANT 


SUBSIDIARY OF MAJOR PUBLIC COMPANY 


This is an outstanding opportunity offering exceptional career prospects. 
The successful candidate must be a Chartered Accountant. He must 
be thoroughly familiar with the theory and pra stice of modern financial 
accounting and costing techniques and be able to advise and guide 
management. An initial salary of £2,500 p.a. plus fringe benefits in 
ES with best industrial practice is offered. Preferred age range 


The company, situated in Park Royal, London, is engaged in transport 
and plastic production, and the maintenance of the Group’s fleet. 


Please write, in confidence, giving full details of education and experi- 
ence and present salary to Box CA 273. 


Assistant 


to Accountant of 
City Life Assurance 
Company 


A post offered only to a young man prepared to 
accept responsibility. 
As assistant to the accountant the successful 
applicant will have wide and interesting accounting 
experience. 

_ An ideal position for a young man progressing with 
accountancy exams. 
Salary will reflect the importance attached to this 
position, and will be negotiated. 
Telephone Mr R. A. Conway, MAN. 2447 for an 
appointment. 


ACCOUNTANT 


geg kenn d 
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November 26th, 15 


ACCOUNTANT 


For Computers 


An Interesting opportunity has ərisen at our Corby Works for a recently 
qualified eccountant to be trained as asystem analyst with a view to working on 
the use of computers in accounting. 


Corby is a New Town in pleasant Northamptonshire countryside where there 
are good prospects of obtaining housing to rent or buy. Removal expenses 
will be refunded in appropriate cases, 


Candidates should apply with brief relevant details to: 


wir, Manager/Personnel 
A 


Zenit STEWARTS AND LLOYDS, LIMITED, 


` Corby, Northamptonshire 


db We 
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COSI 
ACCOUNTANT 


An energetic young Cost Accountant with Part HI 1.C.W.A. 
qualifications is required to strengthen a well established Cost 
Department. He will be responsible to the Chief Cost Account- 
ant for specific project work and it is unlikely that a man of 
Ess than 25 would be experienced enough to undertake the 
many varied tasks which the job entails. 

This is a new position which would well suit a theoretically 
sound young man anxious to gain practical experience and 
make a career in a vigorous expanding company. 

The company operates a non-contributory Pension and Life 
Assurance Scheme and assistance will be given with removal 
expenses to a suitably qualified applicant. 


Applications, including brief details of age, qualifications, 
etc. - Box CA 262. 





A 
MANAGEMENT 
ACCOUNTANT 


Qualified Accountant, aged 25 to 35, re- 
quired by medium-sized engineering com- 
pany in the West Midlands, to develop 
Management Accounting Services to line 
management. ` 


Candidates must be interested In the 
application of modern accounting tech- 
niques, have the ability to work on their 
own initiative and be able to advise and 
guide line management. 





Write in confiderce, giving 
full detzils of education, ° 
experience and present 


salary to the Financial 
Director Box AM 250. 
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Contract Furnishers \ |* 4° | f 
Plumb ( and Shopfitters ) limited | MANAGEMENT 


AN OWEN OWEN COMPANY 


( ‘( l | d ` r | ) ualified accountants are required by the London Head Office of a 
A () N N j arge engineering company to DI accounting positions concerned with 
j f : a number of-_projects. These cover a wide range and include formulation | 

of a contract forecasting system, imple ion of OS ntra 


The Plumb Company, situated In Coventry, is a member of | P ries in the London Area and the 
the Owen Owen group, and specialises in furnishing, shop- reorganisation of accounting records, making use of the most up-to-date 
fitting, decoration, building contracting and the design and computer facilities and accounting techniques 
installation of all il as of interiors. Successful applicants may come from a variety of backgrounds and 
An Accountant is required to take charge of the accounting be at various stages of their careers. The more senior of the positions 
of the company with responsibility for budgetary control, would incorest those currentiy earning Up to£2,300p 
monthly management reports and the development of a 
comprehensive costing system. Building contracting experi- 
ence is desirable but not essential. This is a good opportunity 
for an accountant, aged 25-35 years, to grow with a pro- SS ee ho e EE ae 
gressive company. All applications will be acknowledged, recorded and forwarded to 


Salary and prospects are good for 
pension Scheme, Three weeks’ annual 


the right men. Contri 
holiday. 


: a good salary will be offered and there is a group pension 
und. 


. giving full decails of age, education, qualifications, career 
Applications, in the strictest confidence, giving details present salary to: 

of age, education, qualifications and experience, should be 

addressed to: Appointment No. AWM/1065, Austin Knight Limited, Incor- 

porated Practitioners in Advertising, Knightway House, 20 

The Staff Manager, Owen Owen Limited , Soho Square, London W1. 


66 Whitechapel, Liverpool 1 





Ton 





| SS 


— 


The Construction industry Training Board 
requires an Officer who will be responsible for 
the compilation and maintenance of a Register 
of Employers in the Industry for the detailed 


operation of a punch card mechanised system 
working in conjunction with the Register; and - 


for the supervision of a staff of approximately 
E 25 clerks and machine operators. 
S 





Applicants should have accounting experience, and 
a knowledge of and experience in the use of 1.C.T. 


_. 


_80 column equipment is desirable. 


Salary according to age, qualifications, and 
experience within the range £1500 — £2000. 


S 
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REGISTER The Financial Controller 
C.1.T.B. 


Radnor House 
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SS ACCOUNTANT 


ACCOUNTANT 


£2,750 p.a. 


An interesting opportunity has arisen for an able young 
qualified accountant (A.C.A./A.C.W.A.) to join a pro- 
gressive industrial group. This is a key appointment in one 
of our manufacturing units which has an ambitious expan- 
sion programme. The position involves responsibility for 
the entire accounting function in a medium-sized ccmpany. 


The essential requirement is for a man of initiative and 
rapid decision who has both administrative ability and good 
business judgement. Previous industrial experience, prefer- 
ably in engineering, essential. Initial salary £2,750 p.a. 
Pension Scheme. 


Applications giving details of career history should be sent, 
in confidence, to , 

The Group Personnel Manager (Ref. DEA) 

The Bath and Portland Group Ltd | 

Abbey Yard, Bath 





COMPANY ACCOUNTANT 


Are you a Chartered Accountant age 
30-35 years? 


Are you experienced in supervision and 
control of a commercial accounting 
organisation ? 


Have you practical knowledge of modern 
and mechanised accounting methods? 


Would you like to be concerned with all 
the company accounting and the man» 
agement information in a large and well 
established bufiders’ merchant with many 
branches? 


The commencing salary will range from 
£2,000 to £2,500 per annum, there is a 
contributory pension scheme. 


Such a career eppointment, which could 
be satisfactory and also rewarding, is 


available in an expanding public Com, . ` 


pany group situated in Watford, Herts. 


If you live in easy reach of Watford and 
you are interested in applying for this 
position send full particulars to Box 
AY 9047. 





COST ACCOUNTANT 


An expanding Foundry Group at their 
headquarters, near Wolverhampton, 
need a young man with determination, 
ability and perhaps experience. He will 
join a young ‘management team, ` 

A qualified man or finalist will com- 
mand an attractive salary whilst the pro- 
motion prospects in the Group are con- 
siderable. 

Reply to Box CA 1801. 





COST ACCOUNTANT required by an. 


industrial concern at Lancing. ` Excellent 
working conditions. Salary £1,200-£1,500 
according to experience. - Box CA 1920. 


We are manufacturers of the world’s most advanced high speed 





diesel engines and have recently established a modern component 


manufacturing ‘plant in DARLINGTON, -€O.-DURHAM.: - 


Accountant to become 





We are introducing the most modern management accounting 
techniques and we are looking for a qualified and experienced 


FINANCIAL ACCOUNTING 


MANAGER. The duties of this post include all financial reporting, 
analysis and forecasting, and controlling all financial procedures 


connected with the current trading position of the Company. 


_ This is a senior appointment in a recently established organisation 
and consequently offers considerable scope for career and salary Ẹ 
progression. Written applications should be submitted in confidence ` 


to: 
ACCOUNTING | Manager — Personnel & Industrial Relations 
Cummins Engine Co Ltd, Yarm Road 
MAN AGER Darlington, Co. Durham 








‘UXBRIDGE 


= FINANCIAL ACCOUNTANT 





MIDDLESEX 





CAPE BUILDING PRODUCTS LIMITED, manufacturers of Asbestolsx and Uxbridge Flint Bricks, require Chartered Accountant 
to be responsible to the Financial.Director for the administration of the finaicial accounting system.. Responsibilities will include the 
preparation of monthly and periodic management contro! statistics, forecasts, budgets, taxation computations and ether commercial work 
based on an integrated financial and standard cost accounting system. He wil, lead an important Service Department and will operate 


jointly with the Cost Accountant. 


H 


Experience in a similar appointment is desirable; age 25 to 35; salary dependent on age and experience; prospects within the Group are 
excellent; Pension Fund, Free Life Assurance and the usual benefits associated with a large Company. 


Applications in strictest confidence, quoting Ref. No. V6671 should include brief details of experience, present or required salary, and 


be addressed to: 


The Group Personnel Manager, 
THE CAPE ASBESTOS COMPANY LIMITED, 


174 Park Street. London WT. 





November 26th, 1 


COMPANY ACCOUNTANT require: 
take immediate responsibility for all as 
of financial and management accountir 
the head office of a commercial organiz: 
in Central London. Some company s 
tarial experience would be advantag: 
Initial salary in the range £2,000-£2,50C 
This is an excellent opportunity for a pe 
with imagination, initiative and enthusi 
— Please write with full details, incl 
present salary to Box CA 1829. 


COST ACCOUNTANT 


Leading food packers need young ¢ 
countant for their Woolwich facto 
A.C.W.A. or A.C.C.A. with costi 
experience required. Pension schen 
Life assurance. Bonus and staff cantet 
Salary to £1,700. — Box CA 9049, 


EFFECTIVE, Ge 
ACCOUNTANT 


. who will help us in our, reorganisati 
to plan, develop and consolidate o 
Group’s accounting procedures. He w 
be an active, responsible member of e 
accounting team, in the implementati 
of his own and the department's ideas 
to effective, modern accountancy pr: 
tice to our subsidiaries. Also, looking 
the near future, for the development a 
use of our computer. 

We look for a man who is just qua 
fied or taking his finals in a recognis 
accountancy authority, in. his ea 
twenties. We know this job will train a 
develop his managerial and accountan 
abilities. 

. Weareanational organisation centr 
on Harlow, but the job will involve vis 
to most parts of England and Wales, 
Please send brief details to Group D 
sonnel Officer, P.G.W. Holdings L 
P.O. Box 8, River Way, Harlow, Ess 





GROUP SECRETARY. — Chartered 
countant about 30, for small group of: 
panies making [eather clothing, sports g 
and gloves. Headquarters in Wilts 
branch works in Worcester. £2,000 plu 


ft the right mans~-Apply-in- own handwr 


with full details of education, backgr: 
and career to date. — Box GS 1788. 
INDUSTRIAL ACCOUNTANT reg 
for small South-east London factory. | 
be thoroughly experienced manufact 
cost control and investigation. — Write 
details of age, past experience, salary req 
Box TA 1897. 





INTERESTING 
CITY APPOINTMENT 


Steamship forwarding and travel age: 
have a vacancy in their City office fo 
qualified man, preferably Charte 
` secretary, age 25-30, with a view to sı 
cession in a few years. Applicants shor 
have knowledge of modern account) 
techniques and controls and be acc 
tomed to working in a large organisatic 
Pension scheme and luncheon vouche 
Salary by arrangement according 
experience, but capacity to develop is 
highest importance. — Apply in first 
ae in fullest confidence to Box 





INTERNAL AUDITOR with experien 
hire-purchase trade required for small 
furnishing group. — Apply in writing 
Secretary, White & Co (Cheltenham) 
Provident House, Bridge Street, St: 
Middlesex. 





MANAGEMENT ACCOUNTAN] 


A qualified Accountant is needed as 
Assistant to Secretary and Account: 
of an expanding Yorkshire Found 
His duties will be initially as assistant 
the local Director and will then be 
undertake such assignments as cost é 
control methods. Promotion prospe 
are excellent. 
Reply to Box MA 1803. 





MANAGEMENT ACCOUNTANT, p 
ably qualified, aged approximately 2 
required for subsidiary company de 
with owerseas activities of United Kin; 
group. Responsibilities will include 
co-ordination of budgeting and accou 
procedures of overseas companies, 
reviewing and reporting on their re 
Some knowledge of overseas operation 
taxation an advantage. Location Lo: 
Salary envisaged in range £2,000 to E 
dependent „apon , qualifications and 


a 
naranna — Rav Aë 
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QUAKER OATS LIMITED 


COSTING 
ASSISTANT 


ing man, aged 20 to 25 and at inter- 
ate standard of a professional 
ute is required for a responsible 
ion within the Accounts depart- 
, This is an excellent opportunity 
btain wide experience of costing 
n an expanding company. 

e salary will be according to age 
sxperience but not less than £850 
“ringe benefits include contributory 
on scheme and free life assurance. 
ase write giving brief details of age, 
ition, experience, etc., to: 


Personne! Manager 
QUAKER OATS LIMITED 
Bridge Road 
Southall 
Middlesex 





JUALIFIED ACCOUNTANT 


edium-sized family group of trusts 
ompanies, with substantial interests 
operty at home and abroad, requires 
Ing accountant, Chartered or Certi- 
for its head office in the West End of 
fon. Modern systems of manage- 
; accounting, aided by keyboard 
unting equipment, are in operation. 
duties of the successful candidate 
include preparation of management 
unts and budgets, supervision of the 
yine accounting section and adminis- 
on of the group’s non-contributory 
ton scheme. Some experience In 
ion would be useful. Initial salary 
10 to £2,000 according to experience. 
plication in writing, quoting age, 
ence and present salary to the 
” Accountant, Grosvenor Estate, 
avies Street, London WI. 





ACCOUNTANT 





QUALIFIED ACCOUNTANT 


Our Clients are a well established 
West End Company of account ad- 
justers. Through planned expansion 
a vacancy exists for a Qualified Ac- 
countant conversant with machine ac- 
counting. Aged 26 upwards he will be 
directly responsible to the Managing 
Director for the Company’s efficient 
financial administration and the pro- 
duction of a regular profit and loss 
account. 


Starting salary negotiable up to 
£1,750. This appointment offers excellent 
prospects and could lead to a Board 
Appointment within five years. 


Please write in complete confidence 
to: G. Campbell-Johnston, quoting ref. 
No. 392, 


Commercial Selection Ltd 
4 Lampton Road 
Hounslow, Middx 





QUALIFIED ACCOUNTANT required by 
company specializing in private housing 
development. Successful applicant will be 
responsible to the Managing Director and 
expected to control all the company’s 
accounting functions. Pension scheme. 
Location Leicestershire. — Full particulars to 
Box QA 1789. 

QUALIFIED ACCOUNTANT required by 
member of an international group, for a 
position of Group Accountant. — Apply: 





SENIOR COST 
f ASSISTANT 


Young man having already passed at 
least Stage [iI LC.W.A. needed to lead 
small Cost Section in Continuous 
Stationery Factory at Park Royal, 
NW10. He will be responsible to the 
Company Accountant and the experi- 
ence gained in a well-based costing and 
accounting system will be helpful in the 
candidates’ studies, Salary up to £1,000 
with opportunities for further advance- 
ment in the Group, particularily on 
qualification. — Applications, quoting 
Reference No. 268, should be addressed 
to the Personne] Officer, Spicers Limited, 
19 New Bridge Street, London EC4. 





STOREYS OF LANCASTER 
(Manufacturers of PV C Sheeting and 
Allied Materials) 


INTERNAL AUDITOR 


EN are invited from qualified 
Chartered Accountants to fillan appoint- 
ment as Assistant Internal Auditor. 

The successful applicant will be re- 
sponsible initially for devising and 
implementing a programme designed to 
extend the work of the internal audit 
function throughout the Company. He 
will act as deputy to the Acccuntant in 
charge of internal audit and perpetual 
inventory. 

The preferred age range is 22-30 
years. This appointment may be parti- 
cularly suitable for a newly qualified 
Accountant wishing to gain experience 
in this type of work in a modern indust- 
rial Company. 

Applications giving full details of 
present position and salary and educa- 
tional/professional qualifications should 
be submitted to the Personnel Manager, 
Storey Brothers and Company Limited, 
White Cross, Lancaster. 





XXY 


TRADING AND PROPERTY GROUP 
requires a first-class audit clerk. — Apply 
stating experience, age and salary required to 
Box TA 1949, 


TIRED ACCOUNTANT WANTED 


A public company, based in London, 
requires a salesman, having accounts 
ancy training. The position carries a 
salary and commission which should 
exceed £2,000 p.a. in the short term and 
is ideal for an accountant wishing to 
change his profession. — Applicants 
should state their selling experience, or 
why they wish to be a salesman, in their 
reply to Box TA 9088. 





WORKS ACCOUNTANT 


Progressive expanding subsidiary of a 
large public group require a works 
accountant for their factory in Leo- 
minster, Herefordshire, to establish a 
cost control system and provide rele- 
vant management cost data. Applicant, 
age 25-30, must be A.C.W.A., with at 
least two years’ post-qualification ex- 
perience, preferably in the plastics 
industry. 

Salary will be negotiable around 
£1,600 p.a. 

Removal expenses will be .refunded 
where necessary. 

Interviews arranged in Birmingham 
or Hereford. i 

Apply giving brief details of experience 
and qualifications ete., to the Secretary, 
Box WA 9024. 





YORKSHIRE BANK LIMITED 


wish to recruit a young man experienced 
in tax work as a 


TAXATION SPECIALIST 


for their Trustee Department in Leeds. 
Good salary and prospects, Pension- 
able post. Excellent working conditions 
in a modern office. Staff luncheon 
facilities. 
Apply in confidence stating experience 


YOUNG MAN of intermediate examination 


and qualifications to: 


IFIED ACCOUNTANT, aged 28-36, | Staff Partner, Tansley Witt & Co, 28 Ely 





by a large departmental store in standard required as an accountancy assistant. The Staff Manager 
ak of England. This is a senior Pace London ECI The vacancy is at the Bracknell head office of YORKSHIRE BANK LD 
1 with excellent prospects. — Applica- — a rapidiy expanding group of dairy com- P.O. Box 155 
vhich' will be treated in strict con- SÉ panies, and offers great scope for man willing Infirmary Street 
should give full details of experience QUEEN ELIZABETH GRAMMAR 9 continue studies and qualify. - Box YM eeds 


, and salary required to Box QA 1872. 





QUALIFIED ACCOUNTANT 
for 
Progressive Private Company 


in Lancashire 


ialified accountant, not over 30, is 
ired by plastics materials manu- 
rers. He will be responsible to the 
aging -Director for all secretarial - 
iccountancy matters, including office 
igement, costing and preparation of 
unts. 
sase apply in own handwriting giving 
letails, in confidence, of experience 
‘emuneration range to the: 
Managing Director 

Blackburn & Oliver Ltd 

Lamberhead Industrial Estate 
; Wigan 


SCHOOL, BLACKBURN 


The Governors invite applications from 
experienced and qualified Accountants 
for the full-time post of Bursar. The 
‘School of 880 Boys ts on the Direct Grant 
List. The salary will be according to 
ability. Applications” should be sub- 
mitted to the Chairman of the Governors 
at Queen Elizabeth’s Grammar School, 
West Park Road, Blackburn from whom 
further particulars can be obtained. 
Last date for receipt of applications is 
Monday, December 12th, 1966. 





SENIOR CLERK with sound professional 
training required to take charge of small 
commercial office in Doncaster area. 
Attractive, salary. — Apply to Box SC 1819. 
SOLICITORS WC2 require accountant or 
experienced unqualified male or female 
manager to specialize in personal taxation 
and/or trust accounts. - Box SW 1848. 





QUALIFIED ACCOUNTANT 


required by 


the fast-growing food subsidiary of 
JHE JOHN LEWIS PARTNERSHIP 
to work in GLOUCESTER ROAD, London SW7 


is is a good opportunity for a qualified ACCOUNTANT, aged up to 35 years. 
‘sponsibilities will include a range of Accounting and Management duties with a 
tical staff of approximately 30. Particular emphasis is placed on the production of 
ynthly Branch and Group Accounts, Budgetary Control and Project Accounting, 
d the successful applicant will also be responsible for the Expense, Pay, Branch 


counting and Sales Ledger Departments. 


With the expansion of our computer a basic interest in this field of accounting, as 
J as some commercial experience, will be an advantage. 


The starting pay will be £1,700 or £1,850 per annum according to age and experience. 


All workers are partners and shage all profits, with good holidays, sick pay, shopping 
‘count, subsidised meals and non-contributory pension scheme. 


Write, giving full details of age, qualifications and experience to Department of 
rsonnel, John Lewis Partnership, Oxford Street, London W1. 


Chose selected for interview will be advised by December 19th. 





OVERSEAS 








ITALY 
ASSISTANT CONTROLLER 


An International Group requires an Assistant Controller for a subsidiary Company 
in Northern Italy. The successful applicant will be responsible for the development 
and control of financial and management accounting systems under the direction of 


the Controller. 


Experience of standard costing and budgetary control techniques is desirable and 
the position would probably suit a young A.C,W.A. or A.C.A. with some industrial 


experience. 


A knowledge of Italian (or the willingness to learn) is essential. 


+ 


aa will be dependent on qualifications and experience but will be in the region of 


Applications, giving details of age, qualifications, experience and present salary, 


should be addressed to Box JA 9023, 





ACCOUNTANT — CARIBBEAN 


Large, expanding International Company requires Chartered or 
Certified Accountant for its Caribbean Head Office located in Trinidad. 
Applicants should be Trinidad Nationals who wish to return to the 
West Indies, Experience with a marketing organization since qualifying 


is desirable but not essential. 


Excellent opportunities exist for advancement within the Company and 
ability to control staff and accept responsibility will be a determining 
factor in this respect. Interviews in London will be arranged during 


December. 


Please reply in confidence giving details of age, education, qualifications 


and experience to Box AC 271. 


XXVI 


CHARTERED ACCOUNTANT. - New 
Zealand. Applications are invited from 
chartered accountants under 30, fora vacancy 
in the New Zealand subsidiary of a well, 
known United Kingdom merchant company. 
Minimum remuneration £2,000 pa — Write 
Box CA $090. 


ALi 


ACCOUNTANT 


MALTA. - A young married A.C.A. is 
required by a rapidly expanding firm of 
chartered accountants in Malta. The success- 
ful applicant will be expected to work on his 
own with a minimum of supervfsion. The 
principal will be in London to dis8uss social 
and working conditions with applicants. — 
Write, with persona! details, to Box AY 1899. 
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ACCOUNTANTS - NIGERIA 


An international ñrm of Chartered 
Accountants has vacancies in Nigeria 
for qualified men, :ncluding successful 
November finalists. Initial tour of duty 
18 months followec by 3 months’ paid 
leave. Passages out and back provided 
for family, tcgether with free furnished 
accommodation, octfit allowance, car 
allowances and medical expenses. 
Salary up to £3,000 with provident fund. 


November 26th, 





GENEVA 


An International Merchandising C 
pany require a Qualified Account 
for its Internal Audit Department. 
e Company trades throughout 
World in basic Agricultural Cı 
modities znd the problems encounte 
offer an interesting challenge. 
An LPM 360/30 Computer 
recently been installed. Applic: 
should be under 28 years, 


+t ach 
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Accountants 
FOR ZAMBIA 


Our client is the largest brewery chain in a country of 
marked potential for economic growth. 


Anumber of positions are available, initially on contract forthree 
years, for accountants with a few years industrial or commer- 
cial experience and holding either full or intermediate qualifica- 
tions —C.A.,A.C.C.A., CIS or L.C.W.A. Initial salaries will range 
from £2,250 to £3,000 p.a. 


Furnished accommodation is available. Benefits include holiday 
travel allowances, terminal gratuity and an education 
allowance. 


Full details about these positions will be sent to suitable 
candidates, and initial confidential interviews will be held in 
London. Please apply with brief relevant details quoting 
reference J.166, to Deloitte, Plender, Robson, Morrow & 
Company, St. Alphage House, 2 Fore Street, London E.C.2. 


OPPORTUNITIES FOR ACCOUNTANTS 
IN KUWAIT 


Qualified and Unqualified 


The Kuwait National Petroleum Company (K.S.C.) invites applica- 
tions for the following vacancies: 


4 QUALIFIED ACCOUNTANTS: For the positions of (A) Oil 
Accountant; (B) Fiscal Accountant; (C) Budgets/Forecasts Head; 
(D) Internal Auditor. 


2 ACCOUNTANTS (NOT NECESSARILY QUALIFIED): For 
the positions of (A) Plant and Construction Section Head; (B) 
Materials Accounting Section Head. 


Applicants aged 30 to 50 years, must have at least 5 years’ 
experience in similar capacity in petroleum or allied industry. 


Starting salaries according to experience and appointment are 
attractive. Generous annual leave in the U.K., passages paid. 
Family accommodation provided. 


Applications indicating appointment in which interested, giving 
full details of age, qualifications and career to date should be sent 
immediately BY AIR MAIL to the Employee Relations Department 
at: 

PO. Box 70 
KUWAIT 
Arabian Gulf 


m o COR 


Pa srr’ 


+r 


rey reply in confidence to — Box 


An excellent pension scheme and o 

social benefits are in operation. 
Interviews will be held in Londo: 
Box GA 9089, 


Interviews in London. 


a 





MANAGEMENT ACCOUNTANT 


An international group with European control headquarters in Paris, intends hirin 
an experienced qualified accountant to assist the chief finance officer in improving an 
perc ec aa the accounting (including costs and budgets) of various Europea 
subsidiaries. 


Ideally he will heve had 3-5 years’ post-qualification experience in the managemer 
consultancy field, vith emphasis on costing. He will speck either French or Italia: 
agp! both. Hz will be prepared to travel at least 50 per cent of the time. He wi 

e located in either Paris of London. Computer experience not currently required. 


This is an oppor-unity to get in on the ground floor. 


Application, with CN. and salary required, should be addressed to Box MA 899! 





OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, Mitchell & Co require a considerable number of Chartere 
Accountants, both rewly qualified and experienced, for their expanding practice onth 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany 
Remuneraticn and working conditions are excellent. The work is varied and cha] 
lenging giving oppcttunity of experience in British, U.S. and Continental accountin: 
and taxatior problems and there is a good future for outstanding men. We ar 
particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, Londo: 
EC Initial interviews will be arranged in London or other U.K. centres. 


£ 
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Deco ZAMBIA 
CHIEF 
ACCOUNTANT 


This is an interesting and challenging new appointment for a 
young chartered accountant who would like to gain overseas 
experience and is looking for a bigger job. He should if possible 
have experience of a large wholesale or retall trading company. 


Based in Lusaka he would have supervisory responsibility for 
book-keeping and accounting functions as well as company 
secretarial duties. 


He would be responsible for the auditing of elght subsidiary 
companies as well as for the internal accounting of the holding 
organisation. 

The Zambia National Wholesale Corporation has been 
set up by the Government to provide the small independent 
shopkeeper with a regular supply of consumer goods at fair 
prices. 

it is expected that by the end of the second year of trading 
turnover will reach approximately £2 million per annum. 

A generous starting salary will be paid and the rate of income 
tax In Zambia is considerably lower than in Britain. Leave 
entitlement will be six weeks annually accruable for the full 
contract period. Air fares to and from Lusaka for the employee 
and his fanily will be paid. Housing will be provided at an 
econcemic rental. 

Applications, quoting reference CA/W{A, should be addressed 
in the first Instance to: : 


P.A. Advertising Limited, 
60a Knightsbridge, London, S.W.1. 

















nber 26th, 1966 
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for a newly-formed company. 


The Zambia Steel and Building Supplies Limited has been set up 
by the Government, The primary function of this company will 
be to import, market and distribute steel for the construction and 
engineering Industries as well as a wide range of building 


materials. 


The forecast initia! turnover will be In the region of £200,000 per 
month and a steady long-term expansion of activity is to be 


expected. 


Based tn Lusaka head office the successful applicant would be 
responsible for the full range of accounting functions as well as 


company secretarial duties, 


The likely candidate would be a chartered accountant aged 30-40 
with experience of a large commercial organisation. A know- 
ledge of overseas operations would be an advantage but it is 


not essential, 


A generous starting salary will be paid and the rate of Income 
tax in Zambia Is considerably lower than In Britain. Leave 
entitlement will be six weeks annually, accruable for the full 
contract period. Air fares to and from Lusaka for the employee 
and his family will be paid. Housing will be provided at an 


--- -economic rental. 


Applications quoting reference number S/CAISB/A should be 
addressed in the first instance fo: 


P.A. Advertising Limited, 
60a Knightsbridge, London S.W.1 
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JAMAICA 


CHARTERED 
ACCOUNTANT 


TIRED BY PUBLIC COMPANY 
IR IMPORTANT POSITION 


randidate under 40 years of age 
i have a good knowledge of the 
ples of Computers’ and their 
tion (preferably including [.B.M. 
) with experience in programming 
Ylanning of computer operation. 
hould also have experience of 
any accounting with emphasis on 
s, and statistics for Management 
ol. 


ence would be given to Jamaican 
ants. 


rations should give full details of 
indidate’s background, qualifica- 
and experience and should be ad- 
d in writing to Box TA/856, cjo 
ay House, Clark's Place, London. 





IATIONS WANTED 


"ERTISEMENTS under this 
ing can only be accepted 
: the advertiser is seeking 
ime or part-time salaried 
oyment which is to be his sole 
vation. Offers of assistance 
ractitioners or requests for 
cy or subcontract work ‘are 
ermissible. 





RTERED FINALIST, passed final 
seeks position with London pro- 

firm. Articles expire end of 
SEH a J. A. Malik, 66 Palace Road, 


SRS ; 
Deco ZAMBIA 
SECRETARY/ 

-CHIEF ACCOUNTANT 


sent 


This responsible and interesting position ts a new appointment 





ACCOUNTANT 


“ee ane" a et OTT tae RP A E E "0"?, 


A.A.C.C.A, (28), requires challenging. res- 
ponsible, remunerative position preferably 
East Midlands area. Wide experience public 
practice but Iast two years industrial ac- 
countant. Any kind of position considered. — 
Box AA 1951, 


ACA. REQUIRES part-time salaried 
employment with a firm of accountants 
T ae London. — Please write to Box AR 


ACCS, ALL, long experience in 
professional offices, requires part-time 
deel ua ~ South London. — Box 


C.A. (32), single, having worked in U.K., East 
and West Africa and Middle East with 
international accountants seeks job abroad 
with high capital accumulation prospects. — 
Box CA 1869, 
CERTIFIED ACCOUNTANT (50), experi- 
ence wholly professional, requires audit] 
taxation position with medium-sized London 
firm. ~ Box CA 1950. 
CHARTERED ACCOUNTANT (30), with 
four years’ experience in a large industrial 
organization, seeks progressive position. 
Resident in the West Midlands, but willing 
to move. - Box CA 1784, 
CHARTERED ACCOUNTANT (indian), 
recently retired from senior post income tax 
department (India), aged 55, good health, 
wishes to work with firm of chartered 
accountants. London, Yorkshire or County 
adjacent to these preferred, but willing to 
work anywhere. Salary expected £1,200. — 
Please write to Box CA 1973. 7 
CHARTERED ACCOUNTANT, varied ex- 
perience, seeks position in profession, indus- 
try or commerce in Germany. Knowledge of 
German. ~ Box CA 1839. 
CHARTERED FINALIST whose articles 
have recently expired, seeks position with a 
professional firm to widen his experience 
(Pakistan). — Box CF 1791, 
F.A.C.C.A./A.C.LS., early sixties, resident 
Surbiton, many years’ experience multiple 
companies, final accounts, tax work, property 
management, seeks new appointment. Full or 
part-time. — Box FA 1922. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
dc Ltd, ABBey 2354/5817, for further 
etails. 
TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SWI. ABB. 2354/5817. 


‘obtain experience with a 





F.C.A. (51), wide professional experience 
large and smal] audits, investigations, taxa- 
tion, incomplete records, would be interested 
in an assignment up to six months’ duration. 
Residen kent, but prepared to commute to 
Londonfor travel. — Box FC 1831. 
PAKISTANI, Part I chartered finalist in May 
1967, articles finished, seeks position, to 
i London firm of 
chartered accountants. — Please write to: 1. A. 
Sheikh, 19 Pirbright Road, London SWI8. 
STUDENT WITH FOUR YEARS’ com- 
mercial experience A.C.C.S., sitting for final 
Part H of A.C.C.A. in December seeks 
employment either in the profession or in 
commerce. — Box SW 1865. 

TAXATION. — Post required by woman 
clerk, retirement age. but wishing to continue. 


‘Personal taxation preferred, varied experi- 


ence. Knowledge audit and accounts. Part- 
time or temporary considered, full-time 
preferred. ~ Box TP 1972, 





ARTICLED CLERKS 


A B.COM., from India, age 23 years, seeks 
articles with any firm in London. a Wien 
preliminary. - M. T. Amin, 73 Earlham 
Grove, London E7. 
ABLE YOUNG ASIAN (British) B.Com., 
exempted from preliminary examination, 
seeks articles.- Please write Y. P. Patel, 
57 Moat Road, Leicester. 
AN ENERGETIC commerce graduate having 
some experience in accounting seeks article- 
ship. Preliminary exempted. ~ Please write, 
Box AE 5. ' 
AN EXPERIENCED Indian B.Com., seeks 
articles in Kent or London. Age 26. — B. C. 
Patel, 68 Hillary Road, Maidstone, Kent. 
AN INDIAN from Kenya, B.Com., seeks 
articles immediately with chartered account- 
a in London. ~ Please write Box AN 
A PAKISTANI GRADUATE preliminary 
exempted seeks articleship In or around 
London. Available immediately. ~ Please 
write Box AP 1940. 
A PAKISTANI GRADUATE, with ten 
months’ experience, wishes to transfer 
articles to widen experience. Principal’s con- 
sent obtained. — Please write to Box AP 1901. 
A PAKISTANI SCIENCE GRADUATE, 
aged 20, preliminary exempted, two years’ 
auditing experience with a chartered ac- 
countant’s firm seeks articleship with a 
rm of chartered accountants in London, — 
Please write Z. M. Quraishi, 48 Craven 
Gardens, London SW19. 
A SECOND-CLASS B.Com. (age 24 years), 
seeks articles with any firm in London. 
Preliminary exempted. = A. P. Patel, 7 
Manor Drive, Wembley Park, 
A YOUNG INDIAN from Kenya with pre- 
liminary exemption seeks articleship. Six 
ʻO’ levels including English and Mathe- 
matics. Available immediately. — Write S. L. 
Shah, 52 Upper Park Road, London NII. 
A YOUNG MAN seeks articleship in 
London. Preliminary exempted. Some ac- 
counting experience, ~ Please write, C M. 
Yang, | Hans Crescent, London SWI. 
A YOUNG MAN with six G.C.E, ‘O° levels 
including English and Maths, seeks suitable 
articles. ~ Please write to Box AY 1886. 
A YOUNG PAKISTANI (23 years), M.Com. 
(advanced accounting and advanced auditing 
as special subjects), seeks articleship in 
London or Birmingham. Exempted from 
preliminary examination. - Please write Box 


INDIAN (25), B.Com., with three years’ 
accounts experience including eighteen 
months in London, seeks  articleship. 
Exempted preliminary. ~ Please write, M. 
Enemas 6 Montrose Avenue, London 


NW6. 

INDIAN COMMERCE GRADUATE seeks 
articleship in London. Preliminary exempted. 
Six years’ experience accounts/statistics in 
U.K. - Please write to Box IC 1834. 
PASSED INTERMEDIATE. Malaysian girl, 
aged 19, seeks transfer of remaining three 
years of articles in London. Available im- 
mediately. Principal’s consent obtained. ~ 
Please write to Box PI 1924. 

TWENT Y-ONE- YEAR-OLD Pakistani com- 
merce graduate seeking articleship in London. 
Exempted from preliminary Certificate. — 
Write or phone A. N, Choudhury, 49 Digby 
Crescent, London N4., STA. 3054. 

YOUNG ARTICLED CLERK (Intermediate 
standard), seeks transfer of articles to widen 
experience. Principal’s consent obtained. ~ 
Please write to Box YA 1874, 








PARTNERSHIPS 
AND PRACTICES 


CHARTERED ACCOUNTANT has small 
London practice for sale. G.R.F. approx. 
£1.000. - Box CA 1905. 





XXVII 


ABLE YOUNG CHARTERED ACCOUNT- 
ANT required with a view to early admission 
into a medium-sized pee in South 
West. Goodwill valued at twice annual net 
profit. Present partners willing to consider 
deferred KSE out of income. — Please 
ort ull details of experience, to Box 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - Ths 
recognized medium for sale and purchases of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SEI. (HOP 1209.) 

ACCOUNTANT WITH OFFICES within 
fifteen minutes of Central London seeks 
suggestions for assistance to overburdened 
practitioners, or immediate or future pur- 
chase of gross fees. - Box AW 1925. 
BEDS/HERTS PRACTICE or block of 
audits required by two C.A.’s any G.R.F, up 
to £4,000 p.a. becoming available during 
1967 considered. - Box BH 1926. 
BOURNEMOUTH. - Practice requires part- 
ner after probationary period. Minimum 
£1,500 p.a. for one-third share. Capital pay- 
ment or annuity. — Box BP 1927, 

C.A.’s INLAND WEST SUSSEX require 
‘partner after probationary period. Capital 
preferred. — Write stating age, experience 
and expected salary to Box CA 1875. 
CHARTERED ACCOUNTANT, aged 35, 
having continuous experience in a profes- 
sional office since qualifying seeks partner- 
ship in the Liverpool area. Currently a 
Manager in a provincial office of a large 
firm of Chartered Accountants of national 
repute. — Box CA 194]. ; 
CHARTERED ACCOUNTANT, aged 25—40, 
seeking prospects of London partnership 
invited to apply for senior position in 
medium-sized firm. - Please include details 
of education, professional experience, 
religion and outside interests when applying 
to Box CA 1977. 

CHARTERED ACCOUNTANT (early thir- 
ties) seeks partnership. Minimum share 
£3,000 per annum. Payment part cash, part 
by arrangement. — Box CA 1904. 
CHARTERED ACCOUNTANT, | fifteen 
years’ practising, seeks partnership in South 
of England, preferably country district. ~ 
Inquiries to Box CA 1804. 

CHARTERED ACCOUNTANT, Holborn 
district, contemplatingsemi-retirement, wishes 
F (spose of £6,900 G.R.F. - Write Box CA 


CHARTERED ACCOUNTANT wishes to 
purchase smal] practice or block of audits 
in or near Manchester. — Box CA 1984, 
CHARTERED ACCOUNTANT (29), with 
smali but expanding practice in London 
WC2 would be happy to join a firm of char- 
tered accountants as a prospective partner. ~ 
Box CA 1942. 

CHARTERED ACCOUNTANTS, London, 
having small nucleus, seeks working arrange: 
ment with another practitioner or would 
ees single or block of audits. - Box CA 


CITY CHARTERED ACCOUNTANTS 
have a vacancy for a young qualified man 
with a view to partnership, commencing 
salary £1,250. - Apply Box CC 1861. 

CITY CHARTERED ACCOUNTANTS 
(two partners) require senior assistant with 
good audit and tax experience, with view to 
early partnership. Excellent commencing 
Se SE prospects. — Full details to Box 


C ; 
ESSEX FIRM of medium size with several 
offices requires two chartered accountants 
as potential partners. Approximate ages will 
be 32 and 27 and candidates should have 
had varied experience and be prepared to 
divide their working hours between London 
and Essex. Public school education pre- 
ferred. — Box EF 1906. 
EXPERIENCED C.A. (Cen seeks return to 
public pratice. Willing to purchase share of 
retiring partner or sole practitioner. London 
or Surrey. — Details to Hox EC 1870. 
LONDON, - Accountant with G.R.F. of 
approximately £4,000 per annum seeks 
partner. Capital required, unless having own 
nucleus. Would consider amalgamation with 
similar sized firm, or even selling practice at - 
market value. All suggestions welcome. — 
Box LA 1982. 
LONDON CHARTERED ACCOUNTANTS 
wish to purchase within twenty miles of 
London single or block of audits up to 
£7.000 per annum. — Box LC 198}, 
LONDON PRACTITIONER (C.A.), with 
time available and good all-round experience 
seeks working arrangement with over- 
burdened accountants, leading to possible 
partnership. Capital would be available. — 
Box LP 1976. 
LONG-ESTABLISHED MEDIUM-SIZED 
CITY (four partners) having renewal 
of lease problem will welcome opportunity of 
discussion with any other firm having similar 
problem or surplus accommodation. — Box 
LE 1822. 
NORTH-WEST CHARTERED ACCOUNT- 
ANT requires small practice or block of 
audits. — Box NW 1943. 
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-MID-SOMERSET chartered practice for 
‘sale, G.R.F. £5,009, price required for good- 
will twice G.R.F. Mainly agricultural and 
incomplete records. Principal wishes to 
follow his other interests. - Box MS 1837. 

NORTHERN HOME COUNTIES. Certified 
‘accountants are interested in purchasing a 
small practice or additional fees. - Box NH 


NORWICH AREA. — Certified accountant 
seeks small practice or additional fees. Any 
reasonable working arrangement considered 
with retiring sole practitioner or partner. — 
Box NA 1983. 
NOTTINGHAM. ~ Small, well-staffed prac- 
tice. Excellent premises, adequate accommo- 
dation for expansion. Between 60 and 100 
per cent for disposal with full arrangements 
for continuity. Goodwill epproximately 
£11,000. — Bax NS 1838. 
PARTNERSHIP to young CA. after one 
year in expanding North Londen firm. Good 
prospects and initial salary. Own nucleus an 
advantage. — Box PT 1783. 
SALE, PRACTICE NORTH LONDON/ 
HERTS BORDER, G.R.F. exceed £2,500, 
low rent office. Price =5,000, arrangement 
accepted on half. Present practitioner has 
other interests. — Bax SP 1931 
OPPOR for young qualified or 
experienced accountant to manage small 
branch office on South-east coast, view 
poker aay after short probationary period. — 
ox OF 1952, 
SOMERSET CHARTERED ACCOUNT- 
ANTS require a qualified assistant aged 
25-30 with prospects of partnership. Must be 
keen, energetic and have good general 
experience, salary by arrangement. Full 
details to Box SC 1932. = 
SOMERSET/DORSET practitioner has 
surplus capacity for incomplete records and 
small audit work with taxation. Proposals 
invited leading to amelgamation or suc- 
cession. — Box SD 1839. f ` 
TEES-SIDE. — Large firm wish to acquire 
accountancy practices, large or small, in Tees- 
side area. Generous price, consultant fees or 
continued employment offered to suit cir- 
cumstances. — Write, making inizial contact, 
to Box TL 1795. 
THIRD PARTNER wanted for old-estab- 
lished expanding chartered practice in South- 
west Midlands. Pleasant country surround- 
ings, excellent schools, varied and interesting 
work. Share estimated to produce £2,500- 
£3,000. Goodwill price £5,000. Some capital 
required immediately, balance arranged over 
eriod of years. - Write Box TH $054. 
WEST END CHARTERED ACCOUNT- 
ANTS with established practice require 
young qualified assistant with view to partner- 
ship in two to three years. Good education 
and energy are essential but no capital is 
necessary. Salary by arrangement. ~ Write 
stating experience to Box WE 1953. 
WEST SURREY PRACTICE for sale. 
G.R.F. £2,060 approximately. Seven-year 
lease. Basis twice gross fees. — Reply Box 
WS 1907. 
YOUNG EXPERIENCED certified account- 
ant seeks additional G.R.F, preferably 
in London or Home Counties by purchase of 
practice or block of audits or working 
arrangement with overburdened practitioner. 
— Box YE 1908. 
YOUNG PARTNER required in small 
expanding practice situated in Surrey. Capital 
preferred but not essential. — Write stating 
age, experience, etc., to Box YP 1876. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, - 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
‘Finance) Ltd, Mortgige Department, 5-7 
Muswell Hill, London N10. (TUDor 9595.) 








ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 





toad, London N17. (TOT. 2738.) 

3AD DEBTS BOUGHT OR COLLECTED. 
- We can help you whether you have one 
lebt or 5,000. Nation-wide service. No 


tharge if unsuccessful.— Professional &' 


Trade Services Ltd, Protection House, 
Taetan CWA (RA A Colas QIRA fR tinae) 


ACCOUNTANT 


BUILDING OR DEVELOPMENT COM- 
PANY required residential properties, must 
have traded more than twelve months, tax 
loss preferred but not essential, any size. — 
Write Box BO 9036. 

COMPANY FORMATIONS from§£12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. — Reglaw Registrars 
Ltd, 17 Shepherd's Bush Green, W12. (SHE. 
4983—PER. 2476.) 
CONFECTIONERY. — Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required, Public or 
private company immaterial, providing 
trading continues. ~ Box CC 6163. 

ESTATE DEVELOPMENT CO required 
with tax losses. Preferably still trading. 
Advertiser willing to take over plant and land 
in suitable cases. Lancs and Cheshire areas. 
~ Reply in confidence. Box ED 1934. 

HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
~ P.C.M., 115 Gloucester Place, W1. 


HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff handle special registrations 
from eight days. Fee £10 13s, inclusive of 
ten copies Memorandum and Articles of 
Association. Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions. 


(Dept A1) 
HART & CO (Bush House) LTD 
1-3 LEONARD STREET 
LONDON EC2 
CLE. 4108/9 





LET US PAY YOUR S.E.T. 


By using our comprehensive office 
facilities — ranging from a prestige ad- 
dress and Telephone Answering Service 
to a fully furnished and serviced office 
with secretarial facilities. - ADFONE 
SERVICES LIMITED 93-97 Regent 
Sëch London W1. Telephone REG. ~ 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, WC2 


TEMple Bar 6927 {4 lines), Ref. O. P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


LONDON FINANCE HOUSE intro- 
ducing new finance facilities is able to 
offer contracted support without security 
charges or equity participation to estab- 
lished industrial/ecommercial companies. 
~ Apply Box LF 1807. 


MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7} per cent, 
66 per cent at 7 per cent. Other inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4. 
(CIT. 3376.) 

NO PROCURATION PER — A compre- 
hensive first and second mortgige fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
firms only. Investment propositions enter- 
tained. Competitive rates. Decisions by 
return. — Wentworth Park Facilities, Dept 
BK, 330c Holloway Road, London N7. 
(Tel. NORth 1730.) ; 
READY-MADE COMPANIES (£18 9s in- 
clusive} transferred immediately. We can 
register a company in seven days from £13 9s 
(plus duty).- Graeme Ltd, 61 Fairview 
SE Gillingham, Kent (Rainham (Kent) 





SAVE YOUR CLIENTS MONEY 


A prestige business address with full 
office facilities and reliable Telephone 
Answering Service could be the answer. 
~ADFONE SERVICES LIMITED, 
93-97 Regent Street, London WI. 
Telephone REG 5351/4. 


TAX LOSS COMPANIES required, trans- 
former manufacturer, p pes and fittings stock» 
ists, retail ironmongery and retail electrical. 
Minimum losses £25,080. Other trades con- 
KE provided closely allied. ~ Box TL 


1812, 

TAX LOSS COMEANY required in 
wholesaie radio and electrical equipment 
also manufacturers of radio and electrical 
EE Losses up e £20,000. — Box TL 


TAX LOSS (COMPANY required in 
women’s garment indestry. Losses up to 
£100,000. — Box TL 6171. i 
TAX LOSS COMPANY required. — Sand 
and gravel or other cuarry operators or 
merchants. — Write Box TL 1877. 
TAX LOSSES, — Company dealing in com- 
modities, particularly wool, for sale. Losses 
approximately £10,000. — Box TL 1796. 
ANTED. — Establisaed loss in house 
development or building company still 
available for tax losses of up to £100,000. — 
Write Box WE 1£08. 
£12 LIMITED COMEANIES formed to 
your requirements in seven days. Free leaflets. 
Ready-made companies also available. — 
Mayfair Registrars Ltd, “6 Mayfair Gardens, 
N17. (TOTtenham 4219.3 





BUSINESS PREMISES 


ALDWYCH. ~ Four snall offices to let 
opposite Inveresk House. £350 p.a. each 
exclusive. Disposal of mine-and-a-half-year 
lease considered. ~ E. Walden & Partners, 
LEYtonstone 165€. 








VALUATIONS 


ANNUAL STOCETAKIENG for confection- 
ery, tobacco, news, stationery, toys, hardware, 
grocery and provision tredes. ~ Write E. P. 
Hoare, EWL (Bricson Heare Ltd, see stock- 
taking services below). 

STOCKTAKING SERVICES, ~ Qualified 
staff available for ennual, periodical transfer 
probate, stock valuations. 
Moderate fees. — Consuit Brinson Hoare 
Ltd, 40 Birchington Read, London N8. 
(Telephone MOUn:view 3136.) 








MISCELLANEOUS `’ 


ACCOUNTING 
MACHINERY 


We can offer from stoc<, fully guaran- 
teed rebuilt National Burroughs Sensi- 
matic, Elliott-Fisher flat-bed and 
Sundstrand accounting machines. 
Adding and calculacing machines, 
loan machines fres during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 
LTD 
5-7 Paul Street EC2 
(Tel. MC Narch 9440) 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are ir vited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London =C3. 


A DATA PROCESSING HEADACHE? 


A large 40-colurin Power-Samas in- 

stallation with excess capacity, offers 

assistance with all conventional opera- 
tions from punching and verifying to 
tabulating. Very reasorable charges. 

Van delivery and collection service 

available. 

CAPABILITY: 

(i) One million cards punched and 
verified: ten/twelve weeks approx. 
(minimum 5,000 cards). 

(2) Capacity of six tabuletors, 

Box 8°67, 


ACCOUNTANT REQUIRES National 32 
machine with minimum of six registers and 
20 in. carriage, Stat2 price, age and full 
details. — Box AR 1911. 

ACCOUNTS TYPED for Accountants, 
~ Stella Fisher Secretariat Ltd, 436 Strand, 
WC2. (TEM. 6644.) 

ADDERS, CALCULATOES, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
3] and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. ~ MacVeizh & Larkin, 55 
Cowcross Street, ECI (opp. Farringdon 
Station). (CLErkenwe_l 7434) 


November 26th, 


BURROUGHS ` senstmattc alphant 
accounting machine type F1306}-95, 1 
register, electric typewriter keyboard, 
by-side print-out. Programmed for sta 
ledger posting/statement, payroll and t: 
credit. Under eighteen months old, 
£2,685. Offers over £1,650. — Box BS 1: 
INSTANT X copying — all si: 
per sheet ~ quantity discount; D: 
Office Service, 218 Dryden Chamber: 
Oxford Street, W1. — GER. 9370. 
NAME-PLATES IN BRONZE, brass, 
less steel, plastics. Interchangeable " 
tered Office’ directory boards. R 
stamps. Estimates by return. ~ Austin 
& Co, 59 College Road, Harrow, Mide 
(Hatch End 6680), 


HIRE HIRE HIRE 


All models of sensimatic account 
machines available for short- or lo 
term rental. 

For full details of this unique ser 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 








PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Off 
directory boards, expertly engraved 
bronze, brass or coloured plastic. 


LAYOUT AND ESTIMATES SE] 
FREE 


Prompt service by actual manufactur: 
Inquiries to 


ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Ha 
Telephone Bordon 2091 (2 lines) 
STD Dial OHA-03-2091 
Representatives in London 





READY NOW — FORM Crei 
(Return of Schedule F deductions} 


FACSIMILE TAXATION FORM! 
from 22s Gd per hundred (lla 2. 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS etc. 
Details and prices on request 


SHARPTHORNE 
PRESS LTD ` 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 


RENT or BUY 


Adler ~ Bluebird — Remington 


accounting machines. — also Deel 
equipment, Full installation and ma 
tenance service. 


H. H. DURHAM LTI 


85 Blackfriars Road, London S 
WaATerioo 608] 





REBUILT I.B.M. TYPEWRITERS, ` 


dard and executive. Rebuilt and guarar 
by LB.M. with full LB.M. service. P 
approximately half list. Sole distributc 
Ribmac Ltd, 120 Borough High Street, ` 
CHOP 0686/7). 
UP TO TY PER CENT DISCO! 
on branded carpets, Wiltons, Axmin 
Orientals, Tufted, £200,000 carpets on 
play in our extensive London and Nort 
showrooms. Alf makes available with 
manufacturers guarantees. Free delivery | 
No imperfect goods sold. Expert fitting 
vice available most areas. Write statin; 
quirements or for introduction to Showrc 
in most main cities. Dodson-Bull Carpe 
Ltd, 2, 4and 5 Little Britain, EC1. (MON 
7171 (10 lines).) also at 83-89 Bla 
Ger Newcastle upon Tyne, 1. Tel. 2 
VOLUMES 1-39 Simons Tax Cases, 
textbooks for sale up to 1964, in exce 
condition. — Box VS1840. 

WANTED. — National Accounting Mac 
31 or 32, also. Sumlock Comptometer 
other calculators and adding machine 
MacVeigh & Larkin, 55 Coweross St 
London EC1, (CLEkenwell 7434.) l 
174% DISCOUNT Dit DISCOUN 
Offered on all branded makes of furn 
and carpets. Delivery throughout U.K. V 
stating requirements or for introductio 
leading showrooms in London, Glas: 
Manchester. -- Write for brochure of dom 
and office furniture, to EMSCOTE F 
NISHERS LTD, 52a Cannon St, Manch 
4, (Personal callers welcome. Open M 
Friday, and Sunday 10 am. to I p 
Tel. 061-832-4631. 
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ADVERTISERS’ INDEX FOR NOVEMBER !966 


Accounting Machines Insurance ~ continued 
British Olivetti (26th) Legal & General Assurance Society Ltd (5th) 
Logabax (5th) Noble Lowndes Ltd (12th) 
Phoenix Assurance Co Ltd (5th) 
Appointments Royal Exchange Assurance (19th, 26th) 
The Graduate Appointments Register (26th) Royal Insurance Co Ltd (5th) 
Scottish Widows’ Fund & Life Assurance Society (12th) 
Banking J. W. Sleath (5th, 19th) 
Banking Information Service (19th) Sun Alliance & London Insurance Group (12th) 


Sun Life Assurance Society Ltd (5th, 26th) 
Building Societies 


Abbey National (12th) Merchant Bankers 

Building Societies Association (5th) Brown Shipley & Co Ltd (19th) 
Cheltenham & Gloucester (12th) Jacobs Kroll & Co Ltd (5th) 
City of London (26th) 

Hastings & Thanet (26th) Office Equipment/Services 
Leicester Permanent (19th) : EMC Supplies th) 

Leicester Temperance (19th) Halsby & Co Ltd (12th) 
Property Owners (5th, 19th, 26th) W. Miller & Sons Ltd (19th) 
Temperance (26th) l Straker-Bedser Ltd (12th) 
Business Forms Pensions 

Twinlock Ltd (5th) The Chase Manhattan Bank Ltd (12th) 


The Royal Trust Company of Canada (5th) 
Calculating Machines 


Bosco Ltd Addo Ltd (5th) Photocopying 
Block & Anderson Ltd (5th) 
Calculating Services _ Peter Gibson Ltd (12th) 
Ajax Data Processing Ltd (weekly) 
Madic Data Processing Service (26th) Professional Associations 
The Institute of Chartered Accountants in England and Wales 
Charities (weekly) 
BLESMA (26th) The Institute of Taxation (12th) 
Fellowship Houses Trust (19th) 
Imperial Cancer Research Fund (12th, 26th) Printers-Publishers 
The Royal National Institute for the Blind (5th, 26th) Butterworth & Co (Publishers) Ltd (12th) 
Chas Davy & Co Ltd (26th) 
Company Documents Gee & Co (Publishers) Limited (weekly) 
Lewis, Coates & Lucas Ltd (weekly) International Bureau of Fiscal Documentation (5th) 
HFL (Publishers) Ltd (12th) 
Company Meetings Hutchinsons (5th) 
LCEC (12th) Jordan & Sons Ltd (12th, 26th) 
Macmillan (19th) 
Computers Pitman (12th, 26th) 
Burroughs Machines Ltd (12th) Sweet & Maxwell (12th) 
National Cash Register Co Ltd (5th, 19th) Wootten Publications Ltd (12th, 19th) 
Computer Services Property Finance 
Datasolve Ltd (12th) H. E. Foster & Cranfield (5th, 12th, 26th) 
Cyril Leonard & Co (26th) 
Conferences 
Wider Share Ownership Council (12th) ; Statistical Information 
o Extel Information Services (12th, 26th) 


Continuous Stationery 
Lamson Paragon Ltd (26th) Savings 

Past Office Savings Bank (5th, 19th) 
Correspondence Colleges 


Foulks Lynch & Co Ltd (12th, 26th) Tailors 

Metropolitan College (5th) Thresher & Glenny Ltd (19th) 
Professional Tuition (5th) 

The School of Accountancy (weekly) Toiletries 


Le Galion (weekly) 
Credit Factors 


Shield Factors Ltd (12th) Typewriters 

Tozer Kemsley & Millbourn Ltd (12th) Imperial Typewriter Co Ltd (19th) 

Duplicating Unit Trust 

Block & Anderson Ltd (5th) Intrust Fund (5th) 

Finance and Investment Valuers 

Chesham Amalgamations Ltd (19th) Henry Butcher & Co (5th, 19th) 

Industrial & Commercial Finance Corporation Ltd (5th) John Foord & Co (week! 

Kleinwort, Benson, Lonsdale Ltd (19th) Fuller Horsey, Sons & Cassell (5th, 19th) 

Neville Industrial Securities (19th) Hammersley Kennedy & Co (weekly) 
Leopold Farmer & Sons (12th) 

Insurance Jones, Lang Wootton (12th) 

Contingency Insurange Co Ltd (19th) Orridge & Co Ltd (12th, 26th) 


Friends’ Provident & Century Life Office (5th) Wheatley Kirk Price & Co (12th, 26th) 


wt Sales , 
4.. Purchases/Expenditure 
ae Labour and Material Costs 
a Pa Stock Control : 
H Questionnaires | 
ká Orders/Sales Siateinenits 


a MADIC a 
FOR SERVICE 


All forms-of 
ANALYSIS 
are our business 


A 
© 
2 
= 
` 
~ 
N 





also Punching and 
Verifying Cards for users 


For accuracy and reliability 
MADIC DATA PROCESSING SERVICE 

13-15 Sheet Street, Windsor . 

Telephone 63416 | 





PAYROLL PRODUCTION 
SERVICE 


Is your payroll a problem ? 
Time-consuming ? 
Expensive to produce ? 


LET US DO IT FOR YOU 


ACCURATELY, INEXPENSIVELY, QUICKLY 


by our computer already programmed to meet 
your needs 


_ "Arrangements made to packet and deliver 
money if required . 


AJAX data processing Itd 


21/25 TABERNACLE STREET 
LONDON EC2 ` _ Tel. NATional 6161/4 


TRADE STOCKTAKERS AND VALUERS SINCE 1846 


ORRIDGES 


184 Strand, London WC2 
Tel. TEMple Bar 9212/3 and 6340 


BRANCH OFFICES AT 


14. Chapel Street, Liverpool 3 Central 7523 

9 Albion Street, Leeds 1 Leeds 33084 

517 Christchurch Road, Boscombe Bournemouth 358 32 
36 Cannon Street, Birmingham 2 Midland 6547 

7 Stumperlowe Avenue, Sheffield 10 Sheffield 32507 
24 Lon Mefus, Tycoch, Swansea, Glam. 


MANAGING DIRECTOR’S 
PRIVATE OFFICE 


15/19 Cavendish Place, London Wi ` 
Tel. MUSeum 6391 ` 


Prinzed and Published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts, 


Over 3, 000 Stocktakings and 


Valuations carried out annually 





Specialist Valuers are available for all 

the main distributive trades including 

Pharmacy, Ironmongery, Jewellery, 
Newsagency, etc. 





FOR SALE, PROBATE & ACCOUNTANCY 
PURPOSES 





Ring or write any office for immediate 


attention 


November 261b, 1966 


ESTABLISHED 1874 
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As a matter 
of course... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 








D ) >. 
he ` 


A GROWING NUMBER of chartered accountants are finding 
that attendance at the Institute's courses is becoming a vital part 
of their yearly work plan. They keep up-to-date with changes 
in taxation, management information developments and new 
techniques in electronic data processing, besides meeting fellow 
accountants in an ideal atmosphere for the exchange of ideas. 
Full details and application forms are sent, prior to the courses, to 
all members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 








Forthcoming courses: 
*Management Information Appreciation, Brighton 
19th - 27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April - 3rd May 1967 
Systems Analysis, Brighton 21st - 27th May 1967 


*Application forms despatched — course now oversubscribed 
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a December 3rd, 1966 
A 
Basic Concessional 
151 Strand, London WC2 Telephone TEMple Bar 0832 situations Vacant/Articles Vacant 
Cables and Telegrams: Countant, London WC2 Minimum (5 lines) £1 10s Od £1 Os Od 
Published at 3 p.m. every Thursday Per line, in addition 6s Od Ae Od 
Per inch £5 5s Od £3 10s Od 
Fully displayed 
Subscription Rates Per inch (min. 2 in.) | £6 Os Od | £4 Os Od 
Home and overseas: £6 10s per year; £3 6s 6d half-year Situations Wanted/Articles Wanted 
Airmail edition: £9 15s per year; £4 17s 6d half-year Minimum (5 lines) £1 2s 6d 15s Od 
Concessional rate for students: £4 5s (forms on application) Per line, in addition 4s Go 3s Od 
Per inch semi-displayed | £4 10s Od £3 Qs Od 
ae R All other categories 
Classified Advertisements Minimum (5 lines) £1 17s 6d £1 5s Od 
: Per line, in addition 7s 6d 5s Od 
. Per inch semi-displayed | £6 Os Od £4 Os Od 
Rates and Information 
A minimum charge is made for each advertisement which covers up to five lines Box Numbers | 3s Od | 2s Od 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 
SEMI-DISPLAYED advertisements are charged per inch, to the nearest $ inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in threes or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of fines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


H 
I 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 


All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 








Box numbers are not transferable and cannot be repeated at a later date. 


Ali classified advertisements appear automatically in The Accountant and in 
Taxation. l 


LATEST TIMES FOR ACCEPTANCE 

Semi-displayed and Run-on 

The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully displayed 

10.30 a.m. on the Tuesday of the week preceding publication. 

These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


e are q | 
Grown-Ups 


nasty?” 


In her short life those who should 
have cared for her have treated 
her cruelly. But now that the 
National Society for the Preven- 
tion of Cruelty to Children is 
helping her, she will realise how 
kind people can be. That’s the 
N.S.P.C.C.’s whole job. But of 
course others feel pity for the 
many many suffering British 
children there are. Show YOUR 
feelings by helping the N.S.P.C.C. — and help to show these 
children that grown-ups are nice. Please send a donation 
now to Room 1B, 1 Riding House Street, London W1. 
Telephone LANgham 8812. 


NSPCC 


WORKS FOR BRITAIN’S CHILDREN 


Fa 
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CLASSIFIED ~—_—-. 
ADVERTISEMENTS 








'eplies to advertisers using Box 
umbers skould be addressed to Box 
,. Gee & Co( Publishers) Limited, 151 
trand, London WC2, except where 
therwise stated in the advertisement. 
Box addresses must not be used for 
te forwarding of original documents, 
zods or payments of any kind, nor 
re they available for the distribution 
circulars or canvassing matter. 


ee preceding page for rates and latest 
mes for acceptance. 








OFFICIAL 
APPOINTMENTS 





ILACKPOOL AND FYLDE HOSPITAL 
MANAGEMENT COMMITTEE 


'ENIOR ACCOUNTANCY ASSISTANT 


tis new post ranking third in the Treasurer's 
apartment provides valuable experience 
d work content for a newly qualified 
countant in the profession or a candidate 
the public service. Success in the appoint- 
nt would open up wider career oppor- 
nities. 

Senior Administrative Grade, 
,402 rising to £1,734 per annum. 
eh ar pi Stating age, experience and 
alifications, together with the names and 
dresses of three referees to the Group 
sretary, Group Offices, Victoria Hospital, 
ackpool, by December 19th, 1966. Inter- 
ws will be held early in the new year. 


salary 





VICTORIA UNIVERSITY OF 
WELLINGTON 


NEW ZEALAND 


JUNIOR_LECTURESHIPS IN 
ACCOUNTANCY 


e University proposes shortly to make 
pointments to two Junior Lectureships in 
countancy. : 
Junior Lecturers, who normally serve for 
period of up to three years, are given a 
rough training in university teaching 
d administration, and have facilities to 
rk for higher degrees in the University. 
t the termination of their appointments, 
lior Lecturers might be appointed 
cturers (if vacancies exist), or proceed to 
other university either in New Zealand or 
road for further study or an academic 
pointment, or enter commercial, in- 
strial or Governmental employment. 
Applicants. who should be both university 
\duates (in any subject) and qualified 
‘ountants should, in the firs: instance, 
ite to Professor Roy Sidebotham, P.O. 
x 196, Wellington, New Zealand. 

A salary in the range £1,000-£1,200 is 
rable. (This scale is currently being 
jewed.) J 





ITUATIONS VACANT 
PUBLIC PRACTICE 





ABLE ASSISTANT, qualified at least 
wwo years, with good tax experience, 
‘equired by medium-sized City firm of 
Chartered Accountants. This positian 
‘arries direct responsibility to the part- 
1ers, and the applicant will also be 
‘equired to supervise general audit work. 
commencing salary £1,500 pa Good 
prospects, — Box AA. 9042, 


AAVIAN APPOINTMENTS AGY require 
and supply all staff. Male and female. Pro- 
fessional, commercial and secretarial. Per- 
manent and temporary. No fees to staff. — 109 
Tottenham Court Road, W! (EUS. 8406); 
1 Philpot Lane, EC3 (MIN, 3261); 46 Dover 
Street, W1 (HYD. 5591.) 


ABLE SENIOR and semi-senior assistants 
required by F.C.A., near Oxford Circus, WI. 
Staff ten. Good progressive salary. Excellent 
prospects. Tax experience, correspondence 
and company work would be given. - Box 
AS 1968. 

A.C.A., with up to three years’ experience 
required as P.A. to senior partner in rapidly 
expanding Bristol practice with considerable 
commercial connections. Partner has a 
number of directorships where management 
accounts are required and the position 
offers varied and interesting work with 
excellent opportunities of advancement in 
either the profession or industry. Good com- 
mencing salary according to experience. — 
Box AC 9100. 

ACCOUNTANCY VACANCY in expanding 
practice in West Suffolk market town for a 
senior, capable of working on own initiative. 
Would suit newly qualified or finalist. Pro- 
gressive salary, varied work and good 
prospects. Excellent flat available immedi- 
ately, if required. — Box AV 2036, 


ACCOUNTANT, preferably qualified, re- 
quired by London firm of chartered account- 
ants to assist partner in varied work mainly 
in connection with taxation and with a view 
to forming own department. Salary range 
£1,500-£2,000 but more would be paid to 
an outstanding applicant. — Ref. B. E., Box 
AP 9115. 

ACCOUNTANTS REQUIRE young man, 
age about 16-17, to train as assistant to 
partners. School leaver would be considered. 
Opportunity to qualify if desired. ~ Tele- 
phone LANgham 9903. 

A CHARTERED ACCOUNTANT who 
would like to undertake the management of a 
small expanding West London office is invited 
to write with full details and salary required. 
Applicant should have working knowledge of 
tax, be able to correspond coherently, and 
deal with clients on partner’s behalf. Partner- 
ship is envisaged, followed by succession at 
later date. — Box AC 1888. 

Y FIRM of chartered accountants, 
smaller medium-sized, require newly qualified 
man to assist in expansion involving taxation, 
investigations and managing audits. Attrac- 
tive salary to man of ability.— Box AC 1956. 
A LARGE BRISTOL of chartered 
accountants with London associates has 
vacancies for young qualified accountants. 
High starting salary, good staff pension 
scheme, five-day week, full scope for initiative 
and exceptional prospects. — Box AL 6193. 
AN EXCELLENT opportunity for Finalists 
(Part ID in varied practice. Progressive 
position. Commencing salary £1,250—-£1,300 
p.a. pending qualification. - Write with 
details of Intermediate and Pert I results, 
W. S. & Co, 14-18 High Holborn, WCI. 

A RAPIDLY EXPANDING firm of char- 
tered accountants WC! require senior and 
gsemi-senior accountants seeking wider 
experience and responsibility. Salary up 
to £1,400 according to experience, please 
write with full particulars to Box AR 1881. 
MEDIUM-SIZED FIRM 
of West End chartered accountants, which 
has expanded considerably over recent years 
has vacancies for serni-senior clerks. Excellent 
opportunities for advancement. Commencing 
salary according to age and ability, but only 
persons with several years’ experience in a 
professional office in the U.K. will be con- 
sidered. — Box AS 9140, 
AUDIT ASSISTANTS required immediately 
for expanding practice, for incomplete records 
audits, farming and company accounts. Five- 
day week, good pension scheme, modern 
offices. For person able to assume responsi- 
bility for production of final fizures salary 
scale will commence at £950 depending on 
experience and qualifications. Vacancy also 
for less experienced candidate whose salary 
scale will commence at £750, depending on 
experience. — Full details of career to date, 
and references to Malpas, Simmons and Co, 
Vauxhall Chambers, Dorchester, Dorset. 
AUDIT CLERKS, senior and semi-senior 
required by chartered accountants near 
Blackfriars Station. Varied experience and 
directly responsible to partner. Salary 
£1,000 to £1,500 per annum. — Full details 
to Box AC 2009. 








ACCOUNTANCY 


APPOINTMENTS 


The balanced view of 
Accountancy Career Advancement 


A Universal Selection 
of Career Advancement 
Opportunities 


COMMERCE 


CHIEF ACCOUNTANT/CO. SEC. 
Location: London. Salary £2,250 p.a. 
Qualified accountant. Duties embrace 
all accounting and secretarial functions. 
Knowledge of Shipping and Forwarding 
preferred. 


OFFICE MANAGER/ACCOUNTANT 
Location: London. Salary £2,000 p.a. 
Rapidly expancing firm of solicitors. 
Strong personality and good experience 
of administrative and accounting func- 
tions essential. 


CHIEF ACCOUNTANT 

Location: London, Salary £2,000 p.a. 
Manufacturers af electronic components. 
Young C.A. New appointment — ex- 
cellent future prospects. 


COST ACCOUNTANT 

Location: Essex. Salary £2,000 p.a. 
Large manufac-curing and processing 
industry. Integrated cost aad. financial 
accounting. Good prospects within the 
group. 


_ 


OVERSEAS 


INTERNAL AUDITORS 
Location: S. America. Salary $10,000 


E? 
Young C.A.’s. Some commercial ex- 
erience preferred. Extensive travel 
involved. Excellent fringe benefits. 


ASST. CHIEF ACCOUNTANT 
Location: W. Africa. Salary £2,000 p.a. 
Young qualified accountant. Married 
man. Good climatic conditions. Cost of 
living allowance. Free furnished accom- 
modation and car provided. 


PUBLIC PRACTICE 


NEWLY-QUALIFIED/FINALISTS 
Locations: Mosc Areas. Salaries to 
£1,600 p.a, 

Opportunities eist from sole practi- 
tioners to large international firms. 
Excellent continuation experience to be 
gained. : 


PROFESSIONAL PERSONNEL 
Locations: Nation-wide. Salaries to 
£3,000 p.a. 

A vast selection cf positions is available 
to ‘above-average’ applicants at all levels 
in publie practice. 

ACCOUNTANTS 
QUALIFIED OR UNQUALIFIED 
PROFESSIONAL OR INDUSTRIAL 
ARE OFFERED OUR COUNSEL 
AND GUIDANCE 


Interviews can be arranged in 
LONDON-MANCHESTER-GLASGOW 


Inquiries and Applications to B, E. Backhouse 


ETA 
Accountancy 
Appointments 


22 GLOUCESTER MANSIONS 
CAMBRIDGE CIE.CUS, LONDON WC2 
Telephone (01}-240-0679 


December 3rd, 1 


AUDIT CLERKS (Senior) to £1,500, } 
cheon vouchers. Vacancies for all grade 
audit clerks. - M, & S. Agency, 32 Qi 
Victoria Street, EC4, (CIT. 7131.) 
AUDIT MANAGER required by chart 
accountants in Birmingham — this posi 
offers exceptional opportunities and a rea) 
salary. Particulars to Newton & Co, 
Temple Row, Birmingham 2. 

AUDIT STAFF. — Experienced senior 
Semi-senior audit staff, not necessi 
qualified required by medium-sized firr 
chartered accountants in their London o 
Work is varied and covers a wide rang 
audit and accountancy work. Above ave 
salaries will be paid to those who are prep. 
to accept responsibility and use their in 
tive. — Write in first instance to Box 
Ernest Norris Limited, Thavies Inn He 
Holborn Circus, ECL. 





BEDFORDSHIRE 


Hillier, Hills, Frary & Co have vacanci 
in their Luton office for newly-qualific 
accountants and final examination canc 
dates with ambition and initiative, see 
ing progressive responsibility ar 
opportunities, Salary range, accordir 
to experience, £1,350-£1,500. — Appl 
Staff Partner, 26 Victoria Street, Luto: 





BELFAST FIRM of chartered account 
require a qualified assistant with a viev 
early partnership. — Full particulars 
education and career to date to: Ha 


Winter & Co, 7 Donegall Square W 
Belfast 1. 
BIRMINGHAM CHARTERED 


COUNTANTS have vacancies for 
assistant tax manager, other qualified : 
with or without several years’ experi 
since qualifying and November 1966 fina 
wishing to obtain a wide experience of pre 
sional work. Excellent salaries, working í 
ditions and prospects for promotion. Op; 
tunities to transfer to specialist departme 
including the management consulta 
services department or to other offices in 
U.K. or abroad. ~ Please write to the S 
Partner, Touche, Ross, Bailey & Sm 
Chamber of Commerce House, 75 Harbc 
Road, Edgbaston, Birmingham 15. 
BIRMINGHAM CHARTERED i 
COUNTANTS, ~ Whinney Murray & 
have vacancies for experienced account: 
and also for newly qualified accountants ' 
wish to broaden their experience in 
profession. Opportunities arise from t 
to time to transfer to our other offices at bi 
and abroad. Good starting salaries wil 
aid. — Apply to the staff partner, Cantert 
ouse, 85 Newhall Street, Birmingham | 
IRMINGHAM. ~ £1,750 p.a. to £2,000 
with pension benefits, offered to a 
manager with medium to large comp 
SE — full particulars please to | 





BOURNEMOUTH 


A progressive firm of Chartered Ac 
countants, with its principal office i 
Bournemouth and branch offices i 
Hampshire and Dorset, has vacancies fe 
two newly qualified chartered Accoun: 
ants, or alternatively two experience 
unqualified seniors, The successful appl 
cants should be prepared to accept re 
sponsibility at an early date, and shoul 
have had experience of incomplete re 
cords as well as general audit and taxe 
tion work. The salary will be negotiabk 
and increments thereto will depen 
purely upon personal progress withi 
the firm. — Replies giving usual partic 
lars of education, experience and salar 
requirements should be sent to Bo 
BA 1935 





CERTIFIED ACCOUNTANT in pleas 
market town in East Midlands requ 
senior, experienced in farm accounts, sn 
companies and incomplete records. M 
have taxation experience, be able to c 
with clients and work on own initiat 
Salary according to experience with prospi 
of partnership and eventual succession 
the right man. ~ Please write stating pres 
salary to Box CA 1936. 


CHARTERED ACCOUNTANT re 
quired as managing clerk by partner i 
larger West End firm of chartere 
accountants to assist with all aspects c 
professional work, taxation, ete, 4 
management level. Salary £1,750-~-£2,25( 
— Full details to Box CA 9025, 


CHARTERED ACCOUNTANTS h 
vacancies in their London office for accor 
ants who are newly qualified or have sc 
experience since qualifying. Salary £1,5 
£1,800 p.a. according to experience, — W 
Box CA 6194. 


mber 3rd, 1966 


‘TERED ACCOUNTANTS, close to 
n Street Station, medium-sized, require 
ly qualified man as senior, responsible 
to partner. Commencing salary up- 
of £1,500 plus luncheon vouchers. 
lly firm. Three weeks’ annual holiday. 
oe superannuation scheme. ~ Write 


‘TERED ACCOUNTANTS have 
y for a qualified senior. Permanent 
m with prospects and progressive 
. Person seeking to return to the 
sion from industry would be con- 
i, Pension scheme. Lunch vouchers. — 
giving full details to Chalmers, Impey 
Edmund House, 12 Newhall Street, 


igham 3. 

‘TERED ACCOUNTANTS have vac~ 
for qualified senior. Three weeks’ holi- 
ension scheme. Minimum commencing 
£1,750. — Apply Grainger Bonn & Co, 
a House, 193/197 Regent Street, Wi. 


HB.) 
‘TERED ACCOUNTANTS, Holborn 
require a young qualified accountant. 
osition offers the successful applicant 
ellent opportunity to obtain first-class 
ence in all aspects of the profession. 
£1,600-£2,000 according to age and 


ence. ~ Please write giving full par-- 


sto Box CA 1882. 
‘TERED ACCOUNTANTS. Large/ 
m firm in Victoria Street, SW1, require 
enior assistants for interesting and 
work, Applicants will be given the 
tunity for further training, where 
ary, in all aspects of professional 
ze. Commencing salary according to 
ence. ~ Reference N.C. Box CA 9012. 
‘TERED ACCOUNTANTS, London 
ave a vacancy for a senior preferably 
ed. The nature of the vacancy, to 
e some tax work, gives scope for 
z to successful applicants professional 
ence, good salary, pension scheme and 
‘on vouchers. — Full details including 
required to Box CA 1958. 
{TERED ACCOUNTANTS, London 
lave vacancies for qualified and un- 
ed senior staff. Excellent salaries and 
orospects. — Box CA 1959, 
‘TERED ACCOUNTANTS, North- 
-ondon require semi-senior and senior 
clerks for responsible and interesting 
ms. Salary £750-£1,300. Generous 


ses. Three weeks’ holiday. ~ Box CA. 


‘TERED ACCOUNTANTS with prac- 
. London, St Albans and Luton, have 
zy for newly qualified accountant. Post 
excellent salary, varied and interesting 
and an opportunity to advance with an 
e? GE — Apply with full details 
Ié ` 


CHARTERED ACCOUNTANTS, 
stablished, medium sized and friendly, 
racancies for young qualified men who 
aking for plenty of varied and respons- 
work, offering excellent experience. 
1encing salary not less than £1,500 
ling to ability and record. Three weeks’ 
1 holiday. Voluntary superannuation 
e. Luncheon vouchers, ~ Write Box 


1S, 

CHARTERED ACCOUNTANTS 
im-sized firm with offices close to Bank 
annon Street Stations) with expanding 
ze require recently-qualified assistants. 
iencing salary of not less than £1,500 
1 to selected candidates, and up to 
1 to those with additional experience, 
bove-average ability. Interesting work 
ble not only in the South but also in 
fidlands and Scotland. Three weeks’ 
y. Luncheon vouchers. Voluntary 
n scheme. Congenial atmosphere. — 
Box CC 9013. 

TON CHARTERED ACCOUNT- 
: require audit clerk not qualified. 
‘according to experience, Box CC 1929. 

UFFOLE chartered accountants 
e a senior, preferably qualified, to act 
sonal assistant to a partner. Five-day 
ind pension scheme. Write stating age, 
ence and salary. — Box ES 1961. 





Leamington Spa 


lartered Accountants 


gis & Bullock have a vacancy for a 
lied Accountant wishing to special- 
in Estate and Tax work. There are 
vacancies in other departments. 
fice situated in pleasant country 
oundings with no commuting prob- 
3 and close to motorways for easy 
ss to other areas. 
_ Life Assurance/Pension scheme is in 
ration and three weeks’ annual holiday 
‘ven, 
ttractive salaries, which are subject to 
ilar review, are paid to persons of the 
t calibre. 


pplications to: Staff Partner, 11-13 
erloo Place, Leamington Soa, 


ACCOUNTANT 


CITY CHARTERED ACCOUNTANTS re- 
quire senior and semi-senior assistants. Top 
salary and excellent prospects. — Phone 
MONarch 6451. 
CITY CHARTERED ACCOUNTANTS.- 
Very small, rapidly expanding, progressive 
firm with a highly specialized practice seeks 
newly qualified man or finalist. Must be 
intelligent, interested in taxation, and have a 
quick mind. Definite prospects of a partner- 
ship. £1,500 p.a. (after qualifying) luncheon 
vouchers, non-contributory pension scheme, 
three weeks’ annual holiday. — Please write 
giving a full but concise curriculum vitae to 
Box CC 2022. 

CITY FIRM of chartered accountants require 
two newly qualified accountants, each to 
work as personal assistant to a group 
manager, Good commencing salary with 
annual increments. Pension scheme (trans- 
fers accepted). Three weeks’ holiday. — Apply 
Box CF 2025. 

COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
City firm on interesting and varied company 
work, Commencing salary not less than 
£1,350. Luncheon vouchers. — Box CT 6196. 
CORNWALL: — Assistant for chartered 
accountants. Experience of company audits 
and taxation. Coastal town. Five-day week. 
Commencing £850-£1,000. - Box CA 1960. 
CORNWALL CHARTERED ACCOUNT- 
ANTS require young assistant (under 30} not 
necessarily qualified but preferably chartered 
or certified with good general provincial 
experience including incomplete record and 
taxation work. Commencing salary according 
to experience, £1,000-£1,200. — Write with 
full particulars as to age, status, experience, 
etc., to Box CC 2037. 

ELLESMERE PORT CHARTERED AC- 
COUNTANTS offer first-class accountancy 
experience to man or woman recently 
qualified. Must be able to accept respon- 


sibility and work by themselves in jobs of 


medium-size. — Box EP 1844. 
EXPERIENCED PERSONAL ASSISTANT 
for London partner required by chartered 
accountants with medium-sized and varied 
practics, Salary offered £1,500-£2,000 ac- 
cording to experience and ability; assistance 
with removal expenses considered in appro- 
priate case. — Box EP 1978. 
HOLBORN FIRM of chartered accountants 
has a vacancy for a young qualified account- 
ant or finalist. Interesting and varied work 
affording first-class experience. ~ Write 
giving full details of age, qualifications and 
rofessional experience to Box HF 1856. 
SOLVENCY. - Brighton chartered ac- 
countents have a vacancy. Apply in writing 
stating age, experience and present salary to 
Box IB 6197. 


LAURIE & COMPANY 
Accountancy Appointments 


COMMERCIAL 


ACCOUNTANT £2.000 

A qualified man, preferably AC WA. 
is required by.a Group of Companies 
in the Electrical industry. He would 
be responsible to the Financial Director 
for special costing assignments, systems 
and reports, 25/35. 


ACCOUNTANT £1,600 

A Transport company, part of a large 
group, have a vacancy for a qualified 
man for their office in Essex. Some 
commercial experience preferred and one 
able to assist chief accountant in pro- 
duction of monthly and annual accounts. 


FINANCIAL ACCOUNTANT £1,750 
An engineering company in West Middx. 
wish to appoint a qualified man with 
two years’ post qualification experience 
preferably in industry. To be respon- 
sible to Chief Accountant for all 
accounting. 


ACCOUNTANT £1,750 

An excellent opening for a young 
qualified man to join a group of com- 
panies with diverse interests for their 
offices in Liverpool. He would act as 
assistant to financial controller, 


PROFESSIONAL 


There is a constant demand from 
professional firms for qualified and un- 
qualified candidates at all levels. From 
our comprehensive register of vacancies 
we are able to select the exact type of 
opportunity required. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants ` 
Specialising in Accountancy. 


91 Moorgate, London EC2 
MONarch 6301 


~ 





HUMBERSIDE 


Charteged Accountants with varied prac- 
tice require senior assistant in the 
£1,508-£2.000 per annum salary range 
with pension scheme and car allowance. 
~ Reply giving details of age, experience, 
qualifications, etc., to Box HC 9027. 





INSOLVENCY. — Experienced senior desir- 
ing opportunity to exercise initiative and 
responsibility required to develop recently 
established insolvency and related special 
investigation department of South Coast 
Chartered Accountants’ office. — Box IE 1946, 
LEEDS CHARTERED ACCOUNTANTS 
require a qualified senior assistant capable of 
supervising audits to final account stage. 
Taxation experience an advantage. November 
1966 finalist considered. Five-day week. 
Progressive salary commencing at £1,250 to 
£1,500 according to experience. Replies 
H as strictly confidential. - Box LC 
LEICESTER. — Young qualified accountants 
and November finalists are invited to apply 
to Wykes & Co {associated with Peat, 
Marwick, Mitchell & Co) for positions 
offering gcod salaries, prospects, and op- 
portunities of obtaining excellent and varied 
experience of company work. Three weeks’ 
annual holiday. — Please write to 24 Friar 
Lane, Leicester. 

LIVERPOOL CHARTERED ACCOUNT- 
ANTS require qualified senior staff, good 
salaries will be paid according to experience, 
~ Write Wilson, de Zouche & Mackenzie, 
123 India Buildings, Liverpool! 2. 
LONDON FIRM of chartered accountants 


require senior audit clerk not necessarily 


qualified. Salary £1,000-£1,400 according to 
age and experience. Luncheon vouchers. 
Pension scheme available. Varied practice, — 
wee with details of experience to Box 





MANAGER 


Capable Chartered Accountant with 
minimum of two years post-qualifying 
experience required by London (West 
End) firm to take responsibility for 
audit and investigation work and de- 
velopment of accounting systems. 
Salary £1,750-£2,000. ~ Write Box 
MC 9101. 





MANAGER 
TAXATION 


A Midlands firm of chartered ac- 
countants invites applications from 
those with an extensive practical know- 
ledge of taxation. The successful appli- 
cant will take charge of a group in an 
expanding taxation department and 
will be responsible direct to partners. 

The post affords plenty of interest in 
congenial surroundings. A substantial 
salary will be paid which will be reviewed 
at regular intervals. — Box MT 9125. 





MANAGING CLERK with professional 
experience over a number of years required 
by West End chartered accountants with 
branch in Middlesex. Permanent and pro- 
gressive post with salary by arrangement. ~ 
Apply to E. W. Ellis & Co, 109 Jermyn 
Street, SWI. Telephone WHI. 2777. 





MANCHESTER 


Price Waterhouse & Co have vacancies 
for recently qualified accountants; final 
examination candidates will also be 
considered. 

The firm offers wide professional ex- 
perience which is supplemented by 
training courses. There are opportunities 
for suitable staff to transfer to specialist 
departments of the or to other 
offices at home and overseas. 

_ Geod starting salaries and excellent 
prospects for advancements. 

Applications should be sent to 73/79. 
King Street, Manchester 2. 





NORTH LONDON, — City Chartered 
Accountants require young qualified (or 
nearly qualified) Accountant wishing to 
further his experience. Work is on the 
Audit of a Public Company with a 
varied programme of smaller jobs with 
responsibility direct. to a partner and 
contact with clients. Thisis a progressive 
and interesting position based at our 
North London Office (30 staff). Excel- 
lent salary and prospects. — Write to 
Box NL 1986. 


Di 


JOHN McCARTHY 
& COMPANY 


115 Moorgate, London EC2 
Accountancy Appointments 


PROFESSIONAL 
& 
TAXATION 


LONDON AND PROVINCES 


Practices are as diverse as persons, 
Since life is for the living and half the 
waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 


In this range most firms are able to offer ` 





hours, holidays and pensions that are ` 


comparable with Commerce and Indus- 
try. 


OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. — France, 
Belgium, Holland and Spain. 


COMMERCIAL 


£2,250-£2,500, W1 


Chief Accountant/Company Secretary, 
qualified, required for a group of shi 
ping and forwarding companies active in 
the export field. To be responsible for the 
accounting and secretarial functions. 


£2,000 plus, LONDON NW 


Chief Accountant, qualified preferably in 
the age group 28-35 is required as right- 
hand man to the Financial Director of a 
small but vigorous company in the elec- 
tronic field. He will co-ordinate systems. 
There is a cost accountant. 


Up to £1,750, WC2 


A young qualified Chartered Accountant 
for the management accounting depart- 
ment of an international company in the 
telecommunications field. An admirable 
opportunity to join a group with wide 
vor ramifications and in due course 
travel. 


£1,500-£2,000, S. WALES 


Qualified man with two years’ industrial . 


experience as Budget Officer in an im- 


portant subsidiary of a powerful chemical ` 


group. A critical faculty important and 
able to use sophisticated techniques to 
improve systems. Pleasant situation near 
coast in the country. 


OVERSEAS 


Northern Nigeria. An Assistant Chief 
Accountant, qualified, aged 25-30 prefer- 
ably married for the subsidiary of a large 
U.K. Mining Group. Short renewable 


i 


tours in first instance. Salary not less than . 
£2,000 basic plus the usual allowances, : 


free furnished accommodation and car. 


Pensions and Provident scheme. Good : 


climate and large European community. 


Other appointments at ENUGU and 5; 


LAGOS 


Personal and individual attention given 
to each applicant in PRIVATE 


Call or write for information 


NATional 5127/8 
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Public Practice Accountancy Appointment Specialists RoT vee ee), 
(Proprietors - Mervyn Hughes Associates Ltd) eet 
71 ST MARY AXE, LONDON ECS L. I. Simpson, F.C.A. 


Telephone No. 01283-0037 (with external Nos — 12 lines’ D. B. Smith, F.C.Ls. 


APPOINTMENTS IN PUBLIC PRACTICE 


The volume and diversity of our register (salary range £1,000 to £3,000 p.a.) precludes representative advertising In exemplification: 


RECENTLY QUALIFIED CHARTERED ACCOUNTANT — POTENTIAL PARTNER - FINALISTS OR NEWLY/RECENTLY QUALIFIED CHARTERED ACCOUNTAN 
BEDFORDSHIRE ` TRAINING IN MODERN ACCOUNTING TECHNIQUES ` 

Medium sized firm — this vacancy is an excellent opportunity for a young Chartered Accountant Large internaticnal firn ~ an opportunity to gain competence in management accou: 
resident in, or prepared to move to, Bedfordshire — definite partnership within a reasonable computer applications, E.D.P., etc. — facilities for training course and to build up expe. 
term during which invaluable experience can be gained in the client contact aspects of work ` by short-term assignmeats to the U.S.A. and Europe — Finalists £1,250 p.a., qualified appl 


in public practice — initially up to £1,650 p.a. up to £1,800 pa . 
ened P/A TO PARTNER ~ POTENTIAL PARTNER 
QUALIFIED SENIOR ~- PERIODIC SHORT-TERM ASSIGNMENTS IN SPAIN Medium sized City firm — Senior with some post-qualification experience — an opportur 


Large international firm -- a knowledge of Spanish is essential allied to an adequate degree of rapidly reinforce and viden competence and to acquire experience in computer technic 
experience at senior level — total periods away from London base will be three to four months responsibility will be d-rectly to the senior partner and a partnership will be available 


per annum, — top rate salary by negotiation. medium term, if merited - initially £1,750 p.a. 
.. FINALISTS AND THE FUTURE SS PROVINCIALLY RESIDENT YOUNG ACCOUNTAD 
ASSISTANCE BY CAREER GUIDANCE | ASSISTANCE WITH TRAVELLING EXPENSES 


Every finalist is faced with a most important decision. It is not too early for him to consider London experienze is invaluable as a prelude to a successful career. We can effect introdu 
the next stage in his career. Correct continuation experience is vital. Gur advice is expert, to the right type cf vacarcy, arrange interviews and, when appropriate, will assist with tras 
sincere and objective. expenses. 


OVERSEAS APPOINTMENTS 


Adventurous minded qualified accountants will find a discussion with our Director, Mr R. J. Welsh, is informative and interesting. There is no obligation to proceed beyond the disei 


stage, Numerous vacancies include: 
‘NASSAU, UGANDA, NIGERIA, MIDDLE EAST, FAR EAST, MUNICH, BRUSSELS, ARIS, AUSTRALIA, S. AFRICA, ETC. 


OPEN SATURDAY MORNINGS BY APPOINTMENT ONLY 
RRO ENEE ENEE 0 TT EE SE NES RE EE EE EE EE FES FN TTY 
FOR THE BEST JOBS... FOR THE BEST SERVICE 
ACCOUNTANTS Call, phone or write : 
TAYLOR STAFF BUREAU 


Price Waterhouse & Co wish to recruit a number of additional qualified accountants Azcountancy specialists for over a half-century 


in their offices in London and other cities in the United Kingdom. Excellent promotion 


prospects and high starting salaries are offered. oe Our oo register ee ee e of Wee SE £400 to rey ~ ie 
: articled and junior clerks, book-keepers, audit clerks, assistant, cost and chie 
After SC e Der of wide Ge Ga supplemented by ara accountants, compamy secretaries, etc. i $ : . 
courses, there will be opportunities for suitable staff to obtain more specialize - . A : : 
experience in the management consultancy and taxation departments of the firm. Dee ee cade cae Ke A ide SE E Eet 
There will also be opportunities to transfer to associated firms overseas. form. 


A non-contributory pension scheme is run for the staff and three weeks’ annual YOU TAKE YOUR PICK 


holiday is given. Employers! You will save time and money by registering your vacancies with us NOV 

i 34-40 Ludgate Hill CIT. 2912 (Professional! Appointments 

Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Old ` London EC4 CIT. 2781 (Commercial and Industria! 
Jewry, London EC2, {now near St Paul’s Cathedral} 

Hours 9 a.m. <o 5.30 p.m. No fees to staf 












Partner, age 34, in a 6 Principal London office of expanding firm 
of Chartered Accountants requires as 









Personal Taxation 


Senior taxation assistant required to take charge of per- 
sonal tax cases in London office of Chartered Accountants. 
Good salary will be paid to those able to combine effici- 
ency of working with an above average service to clients. 


Box No. PT 291 







Personal Assistant 


a qualified accountant 


who has had good all-round post-qualification experience and 

whose ambition is to develop in the profession. Those with a 

PE On ee with wider experience should also apply, 
Ox 260. 















VARIED 
EXPERIENCE OFFERED 


Chartered or Certified Accountants required in London 
office to cover varied aspects of an expanding, ambitious, 
and substantial firm of Chartered Accountants. Those with 
post-qualification experience preferred but newly qualified 
men would be carefully considered. 


Box No. VE 293 


TAXATION MANAGER 


Senior person required to take charge of the taxation 
affairs of clients (mainly Companies) and to take part in 
the technical development of a well established tax depart- 
ment in London of an expanding medium sized firm of 
Chartered Accountants. Candidates with good and varied 
taxation experience should apply; a taxation qualification 
is desirable though Got essential. 


Box No. TM 292 
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PARTNERSHIP ` 


£3,500 — £4,000 p.a. DURING PERIOD BEFORE ADMISSION 
— ENVISAGED WITHIN ONE YEAR 


CLIENT An old-established City firm of Chartered Accountants whose practice comprises commercial, financial and professional clients and has no incomplete record or other analogous 
content, 
DIDATE A Chartered Accountant in bis late thirties or early forties who is probably now holding a manager’s or similar status position and whose personality, career record, 
background experience, administrative capacity and client contact attributes render him eligible for partner status. 
HES This is a succession vacancy and is related to the senior partner’s projected partial and later complete retirement, equity participation will be funded on an annuity or other 


RMATION protracted period basis. 


cations which will be regarded as strictly confidential should be forwarded to Col. H. D. Muggeridge, 0.8.E., Managing Director. 


OVERSEAS APPOINTMENTS 


\NNESBURG - DEPUTY ACCOUNTANT £2,750/£3,000 p.a. , i 
diary of a large international transport organisation — a career opportunity available 
'oung Chartered Accountant, married or single, with some commercial experience and 
bility to progress in the company’s service — prospects of advancement are excellent. 


MAN GULF ~ ASSISTANT RESIDENT CONTROLLER 
si Wl per month plus minimum 20% cost of living and housing allowance and other 
enefits. 

jiary of an international oil company — qualified accountant, married or single, with oil 
ir analogous experience ~ the area of operations ts remote but this appointment presents 
ar attractions in the form of liberal terms, interesting accounting cum general manage- 
responsibilities, career opportunities elsewhere in the company’s service and employment 
n Organisation which has a high regard for employees’ well being. 


NIGERIA ~ ASSISTANT CHIEF ACCOUNTANT as a3 i 

£2,250 p.a. plus car, free furnished house, servant, electrical and medical services — Generous ' 

pension fund — Liberal paid leave. 

Sacred of a British mining company — qualified accountant — preferably married and aged 
to 30. ; 


FAR EAST - MANAGEMENT ACCOUNTANT — UP TO £4,000 p.a. 

To a suitably experienced senior chartered accountant this appointment offers challenging, 
interesting, individually responsible and varied activities as a professiona] consultant — a 
comprehensive knowledge of management accounting techniques, systems and E.D.P. is 
essential — terms of engagement will includ a four-years’ contract with three months’ paid home 
leave after two years and a further three months at end of term ~ thereafter a home-based 
appointment of similar status could be zvailable. 


zations, in strict confidence, or general enquiries regarding other current overseas vacancies, should be addressed to our Director, Mr F.. J. Welsh, who is a recognised expert on all aspects 


MERVYN HUGHES ASSOCIATES LTD 
Executive Appointment Consultants, 71 St Mary Axe, London ECH, Tel: 01283-0037 


ployment overseas. 


+ 





Taxation 


Deloitte, Plender, Griffiths & Co. invite applications from 
recently qualified accountants who wish to specialise in taxation. 
The range of work in the Taxation Department is interesting and 
varied and covers all aspects of United Kingdom taxation. 
Starting salaries are attractive and subject to regular review. 










Please write, in confidence, quoting AB/2to The Staff Partner, (Tax), 
128 Queen Victoria Street, London, E.C.4. 






Taxation Partner 


(DESIGNATE) 


e A GRADUATE Chartered Accountant is required by a 
well established City firm of Chartered Accountants 
{II partners) to manage their Tax Department with 
a view to becoming a partner within three years. 


l 
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e EXPERIENCE—at least 3 years—of tax work, including |! 

tax and estate duty planning is essential. Age late 20°s/ | 
` d à $ 

early 30's. The appointment will be attractive to a man 1 

currently earning about £2,000 and who is interested | 

in the long term prospects. | 

Lé a . i 

Write in confidence to us as the company’s advisers. | 

ef | 

Nothing will be disclosed without permission. Letters ` 

should be addressed to Sir Hilary Biggs. 
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JOHN TYZACK & PARTNERS 


SELECTION) LTD 


Ko 


10 HALLAM STREET - LONDON WI 
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| Chartered 
| Accountants | 


PEEN A EE ech 


We offer to young qualified acc>untants good training and experience, 
in London and Manchester, in a wide variety of activities. 

Established and successful training programmes in audit, tax and 
systems work ensure that staff develop rapidly to positions of 
responsibility. 

The experience gained in advanced auditing techniques, costing, 
investigations, computer applications and in U.K. and international 
tax makes an excellent foundation for a man’s future career. 

Salaries and fringe benefits are competitive. 

There are opportunities for specializing in tax and management 
consultancy, and for transfer on long or short term basis to other 
offices within our international organization. 


‘We have a special need for men to rise to manager level and partner- 
ship responsibility in ail areas, Write to D. Steele. 

Arthur Andersen & Co. 

St. Alphage House - 2 Fore Street + London + E.C.2, 


Post Qualification 


Careers 


with Deloitte, Plencer, Griffiths & Co. offer a diversity of 
experience and job irterest for recently qualified Accountants, 


The men we appoint will gain experience in all major accounting 


areas, including taxation, irvestigation, financial and management 
SE Training courses covering a number of subjects are 
provided for all qualified staff. 


Posts are available both at our London office, and at other offices 
throughout the United Kingdom, including Manchester, Cardiff 
and Swansea. As an intermational firm operating in a number of 
countries overseas, we alsc have vacancies in these offices from 
time to‘time. There are opportunities also to work in Management 
and E.D.P. Consultancy with our associates in this field. 


Please write in confidence, quoting AB/1, to the Staff Partner, 
128 Queen Victoria Streer, London, E.C.4. 


VI 


ACCOUNTANT 


December 3rd, ` 





A unique service B t 41 Kingsway, London WC 
58 emple | 
specialising exclusively a r Q n Temple Bar 105 
pinan Bureau ae 
appointments consultant 
; R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 
PUBLIC PRACTICE 
11,500 Our clients are a well-known international company of Chartered Accountants and offer an unusual opportunity for a male or fe 
SENIOR Accountant to become a personal assistant to a Partner, and whe will be fully responsible for a department dealing solely with sm 
Cå incomplete audit work. Knowledge of taxation is essential. No travelling involved. Age 30-50. 


+2,000 
oe TAXATION SENIOR 


£2,000—£2,400 
SENIOR 


„EEDS 


NTERMEDIATES AND FINALISTS 


€1,25 
ACCOUNTS ASSISTANT 
sWi 


£1,300 
A STANE TO GROUP ACCOUNTANT 


£1,200-£1,400 
ee ACCOUNTANT 


£1 ,600-£2,000 
COST ACCOUNTANT 
SOUTH BUCKS 


£2,000 
MANAGEMENT ACCOUNTANT 
SOUTH ESSEX 


£2,250-£2,500 
CEE ACCOUNTANT/COMPANY SECRETARY 


GROUP MANAGEMENT 
UTH AFRICA 
R.6,086 


SO 


GENERAL DISCUSSION 
PUBLIC PRACTICE 






0 


Small/medium firm of Chartered Accountants 


International firm of Chartered Accountants require a frst-clazs experienced personal taxation Accountant who need not neces 
be qualified. Our clients are in a position to offer an excellent ccreer to the successful applicant. Age up to 45. 


ants are seeking a well-experienced Accountant of partnership potential. The preferred app 
will be the Accountant who has worked in London and now w_shes to seek a career in the provinces. Age 30-35. 


Although our selection this week has been directed to the more senior Accountant it is emphasised that you are still in great der 
Therefore you can afford to be very particular as to the next change in your career, and we are prepared to offer our knowledgi 


experience in a general discussion as to the possibilities of ach:eving any particular requirement you have in mind. This invitat: 
without commitment and registration is unnecessary. 


COMMERCE AND INDUSTRY 


INTERMEDIATE/FINALISTS 


agement potential. Age 22-25. 


Age mid 20s. 


Age early to mid 20s. 


International Engineering Company. Young Accountant who i3 studying for his finals and possessing two or more years of ge 
accounting experience, is required by a progressive international company. Good prospects of promotion for an Accountant with 


Office Supplies. Training will be given, if necessary, to an intermediate or finalist of a recognised professional accountancy qualific 
in a varied range of financial duties under the supervision cf the Group Accountant. Some travelling will be involved. Excellent pros; 


Clothing Manufacturers. Our clients have a good past record of expansion and require an Accountant with good administrative a 
of intermediate standard. After a short trial period the successful applicant will become ‘the right-hand man’ to the Chief Accour 


SENIOR ACCOUNTANTS’ POSITIONS 


Light Engineering. Our clients are members of a large Group cf companies and require an experienced Cost and Works Accou 
who will be responsible for the complete costing functions of the company and the costing department. This is an excellent opport 
for an Accountant who is prepared to take on responsibil:ty and wishes to secure a position with good career prospects. Age 35. 


Manufacturers of Building Materials. Our clients who are a well established company seek a qualified Cost Accountant to becom: 
of a senior team of Accountants, each of whom carry out important accountancy duties within the company. The successful app 
will complete this team by carrying out full functions of management accountancy. Age 28-45. 


Export Group. Our clients who are a large group require exper enced Chartered or Certified Accountant to carry out a full rar 
financial accounting duties, and also some Company Secretaria. work reporting direct to the Board, The successful applicant s 
also have experience of Foreign Exchange, Bills of Lading and shipping 


ocumentation. Age up to 45, 


OVERSEAS 


companies. This position requires a 
referable applicant will be bilingua 


International company with varied interests seek capable administrator with good organising ability for their Johannesburg gro 
erson of strong personality to eventually take complete control of interests in South Afric: 
and possess a grounding in basic accountancy. Training period in London. There are inc 


increases and fringé tenefits. All interviews London. Age 29-33. 


Other interesting positions in LIBYA, NIGERIA, KENYA, ZAMBIA, NEW GUINEA, SOUTH AMERICA, ALGERIA. 


YOUNG 
CHARTERED ACCOUNTANTS 


Cooper Brothers & Co. can offer early appointments on their staff 
to young chartered accountants and November finalists. 

The appointments could be in London or in one of the provincial 
offices and are suitable for men who wish to obtain further experi- 
ence in professional work. Initially the work would either be 
mainly company taxation or audits of large and medium-sized 
companies, but as experience is gained there would be opportunities 
to do investigations and other special work. There would also be 
opportunities for travel abroad or transfer to an associated firm 
overseas. 

The firm provides an introductory course and an electronic data 
processing course for new staff. 

Starting salaries are goot and there are excellent prospects of 
advancement for able and energetic men. 

Please write in confidence to the Staff Partner, Abacus House, 
Gutter Lane, Cheapside, London EC2. 





For the accountant seeking to widen his experience in Public Practice and contemplating an overseas position we are in contact 
leading international firms who require qualified accountants tc fill many openings throughout the world. FINALISTS may al 
interested to know that they will be considered now for eventual postings on successful completion of examinations. 


QUALIFIED ACCOUNTANTS 


Peat, Mzrwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants or November 
finalists who w-sh to further their career and extend their knowledge 
of accountancy in professional work of the widest variety. 


The work includes audit, taxation, investigations, and consultancy 
and there are odportunities for further training and after a period of 
general experience for specialization. 


Good starting salaries are paid and an interesting and remunera- 
tive career is offered for those capable of taking responsibility. 
There are also opportunities for transfer to other offices in the 
United Kingdcm or in many countries overseés. 


There is a pension scheme and three weeks’ annual holiday is 
given. — Applications should be addressed to the Staff Partner, 
11 Ironmonger Lane, London EC2. 
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TEMPORARY 
EMPLOYMENT 


eae See S AND 
V—I-SENIOR 


ningham — uae — Coventry — 
ydon — Erith — London ~ Norwich 
eterborough. 


ghazi - Accra — Brussels ~ The 
zue — Dusseldorf - Milan — Paris. 


PROFESSIONAL 


DIT SENIORS — West End, City and 
rovinces ~ qualified and unqualified, 
.1,450-£2,500 p.a. 


VMI-SENIORS — all areas ~ £850- 
1,300 p.a. 


XATION SPECIALISTS. — London 
reas ~ company and personal tax. 
1 :000-£2,750 p.a. 


ERSEAS, — Brussels, Paris, Madrid, 
Aunich, Rome, Naples, Basle, 
tilbao, "Lisbon, Copenhagen, one. 
ohannesburg, Pretoria, Durban, 
fong Kong, Tokyo, Manila, Lima, 
antiago, Asunción, Rosario, Buenos 
uires, and New York. 


NTACT ~ Mr Graham Elmslie. 


8 NEW BOND STREET, LONDON WI 
Dees in Accountancy appointments) 





COMMERCIAL 


ACCOUNTANT. — for two subsidiary 
companies of a large publishing 
group WC This is a ground-floor 
opportunity for a bright young man. 
Salary range £1,300-£1,500 p.a. 


OFFICE MANAGER — with previous 
experience of running an accounts 
office. Qualification not necessary 
but the ability to control staff is essen- 
tial. Age range 27-40. Salary from 
£1,360 p.a. 


OVERSEAS 


ASSISTANT CHIEF ACCOUNTANT- 
for metal group in N. NIGERIA. 
Qualified man aged 25-30. Salary 
£2,000 minimum plus generous bene- 
fits, {Country now politically stable). 


ACCOUNTANT - qualified and aged 
about 25 for civil engineers in 
LAGOS. Salary £2,400 pa, plus. 


CHIEF ACCOUNTANT ~ 
constructors in W. 
Fluent German essential. Salary to 
£2,500 p.a. 


ualified for 
RMANY. 


COMMERCIAL 


MANAGEMENT ACCOUNTANT - 
A.C.A. aged 28-35 ~ experienced 
modern budgetary contro] techniques 
— computer techniques for industrial 
ccna NWI. Salary about £2,250 
p-a 


MANAGEMENT ACCOUNTANT - 
A.C.A., aged 28-35 — large industrial 
company W. LONDON. Salary 
about £2,300 p.a. 


A.C.A. — for progressive oil company 
EC1 — aged to 38. Salary £2,000 p.a. 


QUALIFIED ACCOUNTANT — finan- 
cial/costing — for EDGWARE light 
industrial company. Age 25-34. 
Salary £1,750-£2,000 p.a. 

CHIEF ACCOUNTANT ~ A.C.A. - 
N. LONDON - building or similar 
ree ery Aged 30-40. Salary about 
£2,250 p.a. 

ASSISTANT SE PETON A.C.1S./ 

ACA LONDON industrial 
company. hued 28-33. Salary to 
£2,200 p.a. 

A.CLW.A. — W. LONDON building 
company. Aged 25-40. Salary about 
£1,750 p.a. 

YOUNG A.C.A. — for W. LONDON 
engineering company. Salary £1,750 
p.a. plus. 

Please apply to Mr D, J. Wilkinson. 


Open Saturday mornings 


Members of The Institute of Employment Agents and Consultants 


APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


‘urquand, Youngs & Co, have vacancies in London for qualified accountants who 


re seeking to broaden their experience. 


Staff have ample opportunities to increase their knowledge of advanced techniques 
rhilst engaged on work in a wide variety of industrial and commercial companies. 
‘he firm runs its own courses, including instruction in Electronic Data Processing. 


There are excellent prospects for promotion and first-class experience can be 
btained by those who wish to spend a further two or three years on the practising 


ide before deciding on their future. 


Good salaries are paid depending on experience and ability. 


Please address applications to Staff Partners, 4 Coleman Street, London EC2. 









CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


We are anxious to engage able young chartered accountants keen to 
develop their potential through the medium of the varied and 
responsible work and training in modern techniques provided within 


an international firm. 


The prospects are virtually unlimited and there is ample scope for 
those who wish to specialize or to work abroad, now or at a later 


stage. 


We shall be pleased to arrange interviews for suitable candidates to 
discuss the matter in London or at any of our other U.K. or 
European offices, and if you are interested you should write giving 
brief personal details to the Staff Partner at 4b Frederick’s Place, 


Old Jewry, London EC2, 








Whinney Murray & Co. 















INTRODUCING 


: 7 Mr DAVID 
` 7 WILKINSON 
Ge, « | Aged 27, edu- 
dae ‘i cated at 'Surbi~ 
ek J ton Grammar 
“4 School. Initially 
{ entered banking, 
LI but after two 
` years joined a 
Large public 
company work- 
ing in their 
company secre~ 
tarial depart» 
ment. Having a 
deep interest in peo and human 
relations he joined an industrial psy- 
chology and market research unit, an 
in 1963 was recommended to this com- 
pany having gained extensive experi- 
ence in modern methods of personnel 
selection. Has recently taken charge of 
our commercial department. Is single 
and lives at Hove. 


TASK FORCE 


PRACTITIONERS who are about to 
plan their new year programmes and are 
faced with staffing difficulties should 
contact Mr B. W. DANES of the task 
force. He will explain how they can solve 
their problems swiftly and economically, 





HYDe Park 9441 (6 lines) 
SYDenham 0636 after 7 p.m. 


QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and many provincial centres for 
both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of pro- 


fessional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants. The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience, 
and the centre preferred anc should be addressed to: The Staff Partner, Lee House, 


London Wall, London EC2. 


ACCOUNTANCY APPOINTMENTS 


AUDIT MANAGER 

Medium-sized West End firm have a 
vacancy for a qualified man prepared 
to take SE and use initiative. 
This is a permanent position with ex- 
cellent prospects. Salary £1,800- 
£2,000 p.a. 


NEWLY QUALIFIED C.A. 

A good opportunity to widen_experi- 
ence and gain advancement ts offered by 
a West End firm. Prospects will depend 
solely on ability. Starting salary about 
£1,500 p.a. 


TAXATION SENIOR 

A qualified man with good taxation ex- 

perience is required by a City firm. The 

firm can offer well varied and interesting 

work and a suitable person will be 
uickly asked to head the firm’s taxation 
epartment. Starting salary £1,600- 

£2,000 p.a. 


TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 








TEL. GERRARD 6064 


SENIOR 

Expanding Central London firm re- 
quire a recently qualified man (or 
possibly finalist) for a position offering 
excellent and varied audit and taxation 
experience. Progressive salary com- 
mencing about £1,500 p.a. 


TAXATION ASSISTANT 
Opportunity for enterprising young 
person {male or female) wishing to 
specialise in taxation. City firm can 
offer varied experience of personal and 
company computations. Salary £1,400- 
£1,600 p.a. 


SENIOR AUDIT CLERK 

Qualified or unqualified is required by 
City firm with varied practice. The firm 
is expanding and there are excellent 
opportunities for advancement. The 
starting salary wil] depend on are 
but will not be less than £1,400 p.a. 





III 


EWLY-QUALIFIED CHARTERED AC- 
OUNTANTS required by City firm (seven 
iftners) to worx under direct supervision 
` partners. Salary £1,350 to £1,600. Recent 
ialists considered. Luncheon vouchers. — 
ox NQ 6199, 
EWLY QUALIFIED SENIOR ASSIST- 
NT required by chartered accountants in 
suth Bedfordshire. Able to supervise 
neral audit and tax work, with experience 
preparing accounts from incomplete 
cords. Salary by negotiation. Permanent 
tuation with prospects of partnership. — 
ox NQ 1962. 
ORTH KENT CHARTERED ACCOUNT- 
NTS require senior, semi-senior and junior 
sistants for expanding practice. Excellent 
‘ospects and remuneration commensurate 
ith ability and experience. - Box NK 9017. 
ORTH LONDON chartered accountants 
ive vacanzy for a qualified assistant aged 
tween 25~30 with a view ta partnership in 
ro/three vears. An above-average SECH 
» to £2,000 according to age and experience 
ing steeply on merit. — Box : 
ART-TIME ASSISTANT in my office 
quired from January 2nd, 1967, for period 
approximately three months at three days 
r week, Experience incomplete records and 
x essential. — Write, stating terms to 
dney E Foster, BACCa., FILL, 28 
ighgate Hill, N19. 
ROGRESSIVE FIRM (Yorx) has vacancy 
r semi-senior. Good possibilities early 
‘omotion in rapidly expanding practice. — 
pply, stating age, experience and salary 
quired, to Box PF 2023. 
UALIFIED ACCOUNTANT required by 
lartered accountants practising in Somerset 
id Devon. Salary commensurate with 
ialification and experience. — Box QA 


H + 





QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacan- 
cies in London, Midland, Northern and 
Bristol areas for recentiy qualified 
accountants seeking to broaden their 
experience in an interesting and varied 
practice, 

Initial appointment would be to the 
audit staff; there are also opportunities 
for investigation and other special work. 
Instruction in data processing techniques 
and openings for specialization in 
management accounting and taxation 
are available after experience for selected 
candidates. 

Starting salaries depend on age and 
experience and an above-cverage rate 
would be paid to suitable applicants 
willing to enter a three-year agreement. 
Prospects for promotion within the firm 
are excellent. There is a contributory 
pension scheme and an annual entitle- 
ment to four weeks’ holiday and an 
additional two days’ leave. 

Applications should be addressed to 
the Staff Partner, 33 King William 
Street, London EC4. 





UALIFIED MAN or senor assistant 
quired for position of responsibility with 
m of chartered accountants in Leicester. — 
aply Fox & Co, 14-16 King Street, 
‘tcester. 

CENT EXAMINATION FINALISTS 
WA. or A.C.C.A. required by London firm 
wen partners). Commencing salary £800 
£1,100 according to experience. Luncheon 
uchers. — Box RE 6201. 
-ARBOROUGH. — Progressive and ex- 
nding firm of chartered accountants 
quire senior assistant with good audit and 
cation experience. Possibilities of partner- 
ip in a few years for the right man. — 
‘ply giving usual particulars to Box SP 


ACCOUNTANT 


SCOTLAND. — Accountant, not necessarily 
qualified, required by Chartered Accountants 
in Easter Ross for January to June 1967. 
Good all-round experience, including tax, 
essential. — Box SA 1846. S 
SEMI-SENIOR required by small frm of 
chartered accountants at Crystal Palace. 
Salary £850 plus according to experience. — 
Apply, stating age and experience to Box 
SS 1999. 

SEMI-SENIORS required by medium-sized 
firm of City chartered accountants. The work, 
which will be under the minimum of super- 


' vision, offers wide and varied experience. 


Pleasant offices next to underground station. 
Salaries according to ability, with annual 
increments. Pension scheme (transfers ac- 
SE Three weeks’ holiday. — Write Box 
SENIOR AND SEMI-SENIOR CLERKS 
required by City chartered Accountants for 
their audit staff, medium-size practice with 
good variety of audit work. — Write to Box 


SENIOR ASSISTANTS 


Chartered Accountants require young 
qualified assistants to deal with and 
supervise general audit and tax work. 
Excellent opportunities for advancement 
and for experience in a varied practice. 
Commencing salary, according to age 
and experience, not less than £1,500 p.a. 
plus luncheon vouchers. Members of 
CAESS. — Please send full particulars 
to the Staff Partner, Silversides, Slack & 
Barnsley, 44 Bedford Row, London WC1, 


SENIOR AUDIT ASSISTANT required ty 
City chartered accountants. Varied, interesi- 
ing work, three weeks’ annual holiday, 
luncheon vouchers and pension scheme. — 
Write to Box SA 1964. 

SENIOR AUDIT ASSISTANTS required by 
West End chartered accountants with branch 
in Middlesex. Professional experience in 
audit and accountancy work essential. 
Permanent and progressive post. Salary 
according to age, ability and experience, ~ 
Apply to E. W. Ellis & Co, 109 Jermyn 
Street, SWI. Telephone WHI. 2777. 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hertfordshire. 
Qualified or unqualified with provincial 
experience and good knowledge of taxation. 
House available. = poe stating age and 
experience to Box SA 1879. 

SENIOR AUDIT CLERK required by pre- 
gressive and rapidly expanding firm (York). ~ 
Apply stating age, experience and salary 
required, to Box SA 2024. 

SENIOR AUDIT CLERK required. Chat- 
tered accountants WC2. Unqualified con- 
sidered. Permanent position with progressive 
salary. — Box SA 1966. 

SOUTH MIDLANDS FIRM, capable and 
determined to expand further, seeks an 
exceptional man either chartered or certified, 
as a senior for a position leading quickly 
to a new appointment as managing clerk 
to a partner. Age limit 27 to 33. Starting 
salary as senior £1,850; commensurat2 
remuneration as manager. — Box SM 1893. 
SOUTH-EAST COAST CHARTERED AC- 
COUNTANTS require keen qualified ac- 
countant as personal assistant to Partner in 
expanding practice. Salary range £1,050 to 
£1,350 with partnership prospects. ~ Box 
SE 6202. 

TAXATION DEPARTMENT of London 
chartered accountants require welland partly 
experienced assistants, age preferably unde: 
50 to handle variety of personal and small 
company cases. Commencing salary up to 
£1,400 p.a. dependent on experience, plus 
luncheon vouchers and pension benefits. 
~ Details to Box TD 1969. 





BIRMINGHAM CHARTERED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have vacancies for newly-qualified Accountants (and 
Final Examination candidates} who wish to extend their experience in the widest 


variety Cf professional work. 


Attractive starting salaries are paid and the prospects for progressive experience 
and promotion are excellent. There are opportunities of transfer to overseas offices. 


Three weeks’ annual holiday is given, 


Applications should. be addressed to the Staff Partner, Windsor House, Temple 


Row, Birmingham 2. 





RECENTLY QUALIFIED ACCOUNTANTS 


Howard, Howes & Co have vacancfes on their audit and taxation staffs for recently 
qualified Accountants and November finalists. Good starting salaries, according to 
experience and non-contributory pension scheme offered. Persons with special abilities 
are welcomed and advancement is given to those capable of assuming responsibility. 


Apply: Staff Partner, Norfolk House, Norfolk Street, London WC2. 





TAXATION ASSISTANT (male or female) 
required by Holborn chartered accountants 
with sound general experience in personal 
taxation. Good commencing salary according 
to age and experience. Pension scheme, three 
weeks’ holiday, pleasant offices. — Full parti- 
culars to Box TA 9080, 

TAXATION. — City chartered accountants 
with separate tax department seek a young 
assistant with some experience in the profes- 
sion or in a bank incame tax department to 
take responsibility for a section of tax work. 
Good variety o cases other than companies. 
Salary £1,200-£1,400. — Box TC 1967. 
TAXATION CLERKS. ~ London chartered 
accountants require male or female clerks to 
deal with personal tax cases, P.A.Y.E., etc., 
at their London and Centerbury offices. Five- 
day week, 9.30-5.30. Three weeks’ holiday. 
Salary according to experience. — Write Box 
TC 6241. 





TAXATION ASSISTANT 
(LADY) 


required now or in the New Year by 
West End Chartered Accountants. 
Applicant should have had previous 
experience in Personal Taxation. Perm- 
anent and progressive post. Pension 
Scheme. Five-day week. Three weeks’ 
annual holiday. Starting salary £1,000 
p.a. upwards according to experience 
and ability. Luncheon Youchers. — 
Full particulars to Box TA 9133. 


TAXATION 
ASSISTANT 


Qualified maa required for Medium- 
sized Firm of City Chartered Account- 
ants to deal mainly with Company 
taxation but will also be required to 
handle Personal taxation cases. Starting 
salary £1,750 per annum. Considerable 
prospects for man with personality and 
ability. — Please write Box TA 9081. 





TAXATION SENIOR 


City firm of Chartered Accountants has 
a vacancy in its expanding Tax Depart- 
ment for a Senior Assistant with 
previous experience. Salary according to 
age and experience but in the region of 
£1,800. Luncheon vouchers, pension 
scheme, five-day week and three weeks’ 
holiday. — Write Box TS 9000. 





TAXATION SENIOR. ~ Mid-Essex char- 
tered accountan<s require able and experi- 
enced assistant for tax department. Com- 
mencing salary commensurate with ex- 
perience. Five-day week. Three weeks’ 
holiday. — Full details te Box TS 1867.* 
YOUNG ACCOUNTANTS required for pro- 
fessional offices in Weymouth and Dorchester. 
Experience of incomplete records and taxa- 
tion essential. Five-day week, three weeks’ 
holiday, pension scheme. November finalist 
considered. Salary £1,100~£1,500 according 
to experience. — Full details to Box YA 1970. 
£1,500 PER ANNUM commencing salary 
paid to chartered accountant aged 22 to 
25 who is interested in all aspects of general 
practice. Excellent prospects. Luncheon 
vouchers, pensión scheme, three weeks’ 
holiday after first year. ~ Apply, giving full 
details of education, experience, etc., to 
Walter H. Oury & Co, chartered accountants, 
62 High Street, Slough. 

£1,100-£1,350 ccmmencing salary for senior 
staff offered by West Somerset chartered 
accountants according to qualification and 
taxation experience. Pension scheme and 
five-day week. — 3ox LL 1891. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT. QUALIFIED, required by 
national tourist o-ganization for management 
accounting functions reporting directly to the 
Chief Accountart. The work will include 
O. & M. surveys, costing, budgetary control. 
Preferred age 27-32. Salary according to 
experience. This is a first-class opportunity 
for a man with drive and initiative. — Apply 
in writing, to the Establishment Officer, 
British Travel Association, 64 St James’s 
Street, London SW 1. 


December 3rd, 1! 


ACCOUNTANT 


A leading group of companies wi 
world interests requires to appoint fi 
their London Head Office a qualifix 


accountant with industrial experience. 


The work is of exceptional interest ar 
will include visits to subsidiaries fi 
reporting on managerial, financial ar 


operational functions. 


The appointment offers good care 
prospects. — Please write in confiden: 
stating age, education, qualification 
experience and present salary to Bc 


AA $095. 


ACCOUNTANT REQUIRED for Chi 
Offices, Muswell Hill area to take chi 
of Church and Missionary accounts 
cluding tax reclaims. Salary in accord: 
with qualifications. - Apply in own hi 
writing to Box AR 1871. 
ACCOUNTANT REQUIRED (not ne 
sarily qualified, but must be keen) by si 
manufacturer. Office SE. London. To b 
charge of book-keeping, wages, costing 
accounts generally, under financial direct 
Write in confidence, giving age, experie 
salary earnec to Box AR 2039. 
ACCOUNTANT SECRETARY. ~ D 
private company in textiles. Responsibil 
include wages, salaries, supervision cle! 
staff, submission of accounts to audit. ¥ 
London area. — Reply Box AS 1896. 


ACCOUNTANT 


THE METAL BOX COMPANY 


A newly qualified Accountant is r 
quired within the Paper Group of tt 
Company; some knowledge of larg 
Company accounting methods would t 
of considerable advantage. 


A training programme is planned ir 
volving periods at factories in tk 
Liverpool, Manchester and Londo 
areas as well as the Head Office, in orde 
to obtain knowledge of the variot 
aspects of our accounting and pre 
duction procedure. 


After a suitable period of trainin; 
the successful applicant would be e 
pected to be eligible for appointmer 
to a factory and able to participat 
as a member of the management tean 


The salary will be according to age an 
experience. : 


Apply to. The Head of Staff Divisio 
quoting reference AC/10 at The Met: 
Box Company Ltd, P.O. Box I AN, 3 
Baker Street, London WI. 


ACCOUNTANT/OFFICE MANAGER 
Food manufacturers and retailers require 
accountant/office manager, to be respons 
for the organization and running of 
office, accounts and costing departm 
Commercial experience preferred, but 
essential. A practical approach to the wor 
vital. The applicant should have knowle 
of mechanized accounting. — Please s 
details of age, experience and present sal 
to the the Secretary, Box AO 1928. 
ACCOUNTANTIP.A. — Management 
perience an advantage, 25-30 to EI. 
Assistant accountant, early twenties. In 
stage. £1,000 pius luncheon vouchers. Bo 
keeper to trial balance. £1,100, Many of 
good vacancies. — M. & S. Agency, 
Queen Victoria Street, EC4. CITy 7131. 
ASSISTANT ACCOUNTANT required 
motor distributor in Kettering. Str 
personality and experience essential. M 
mum commencing salary £1,100. — Particu 
to Box AA 1988. 


mber 3rd, 1966 





A CHALLENGE AND AN 
OPPORTUNITY 


young qualified accountant, aged 
ut 30, who is prepared to accept 
ionsible position with group of light 
neering companies at a new town in 
ne Counties, North of Thames. He 
be required to assist in the reorgani- 
on of the accounting systems, the 
eduction of budgeting control, the 
allation of mechanised procedures 

general secretarial duties; Good 
ry and prospects for the right man. 
ising can be made available. Inter- 
v in North London after December 
1. ~ Write in first instance to Box 





STANT ACCOUNTANT required by 
liary of nationally known group. Inter. 
zA. preferred. Good salary, five-day 
three weeks’ holiday, pension scheme, 
mm. ~ Please apply: Proofed Packings 
ed, London Road, Newbury, Berks. 
tewbury 2574. 

STANT TO ACCOUNTANT required 
ilding firm (including five subsidiaries) 
mpstead area, experienced young man — 
‘ly qualified or studying for account- 
qualifications preferred — to take full 
e of integrated costing system and 
1t ledger department and to assist 
any Accountant. References essential. 
ase apply, stating age, experience and 
' required to Box AT 1884. 





BRISTOL 


2 Bristol Motor Company Ltd, a 
mber of the Lex Group of Companies, 
a vacancy for a young recently 
tlified accountant, or finals student, 
work at the company’s offices in 
stol, 
\fter a period of introduction to the 
apany, duties will be largely of a non- 
tine nature, and will include work on 
‘ems reorganisation, reporting 
‘ctly to the company accountant. 
motion prospects are good in a group 
b extensive interests in the motor and 
ed trades in London and the South of 
zland. 
itarting salary will be negotiated in 
range £1,000-£1,250, according to 
: and experience. 
Applications should be addressed to 
"D. B. Hill, Bristol Motor Co Ltd, 
von Gate, Bristol 3. 


CANADIAN 
TRUST COMPANY 


aoking for a Young Man or Woman, 
der 25, with a good grounding in 
rome Tax. 


you are looking for a job where your 
orts will be recognised and remuner- 
d accordingly, we may be able to offer 
u an interesting and rewarding career. 


ritten applications, in confidence, to 
: Office Administrator, The Royal 
ust Company of Canada, 3 St James’s 
uare, London SW1. 





COMPANY SECRETARY AND 
CHIEF ACCOUNTANT 


1 excellent opportunity for a recently 
alified Accountant has arisen with a 
bsidiary of a leading Group of Motor 
stributors. 

Responsibilities include — control of 
lf-contained Accounts Department, 
eparation of Monthly and Quarterly 
yerating Statements, Year-end Ac- 
unts, and Taxation. 

This is a Senior responsible position 
the Subsidiary’s Head Office in King’s 
roan, Norfolk, and carries appropriate 
lary and Benefits. 

Applications, which will be trgated in 
mfidence, providing full details of 
ucation and experience to: 


The Director and General Manager 

Mann Egerton (Johnsons) Limited 
t James’ Street 

KING'S LYNN, Norfolk 





ACCOUNTANT IX 


COLLECTIONS MANAGER (Home 
Counties North) for department of over 
10,000 accounts in radio and TV trade 
required. Experience in H.-P. and rental 
control essential. — Fullest details and salary 
required to Box CM 1937, 





CHARTERED ACCOUNTANT re- 
quired by a progressive group of farming 
and produce marketing companies. 
Knowledge of farming accounts and 
costing will be an advantage. New house 
provided (if desired) within four miles of 
Doncaster. Appointment to commence 
early in the New Year. Apply stating 
age ~ details of experience — and 
salary required. 

Apply: Messrs A. E. Smith, Craven & 
Co, Regent Chambers, Hall Cross, 
Doncaster. 


COMPANY 
ACCOUNTANT 


A company within the Ranks Hovis 
McDougall Group seeks a young qualified 
accountant to take over responsibility for the 
entire accounting function. The eppointment 
is based at Mitcham, and the company has 
several branches throughout the United 
Kingdom. 


This appointment will be acztractive to 
chartered or certified accountants aged 
between 25 and 30 who have had at least one 
year’s experience in the profession or in 
industry since qualifying, and are looking for 
the opportunity to run their own cepartment. 


A realistic salary will be offered and there 
is a first-class pension scheme. Acvancement 
may either be within the company or else- 
where in the Group. ` 


Please write, quoting reference 36/66, with 
details of qualifications and career to the 
Personne] Manager (T), Group Personnel 
Department, 


Ranks Hovis McDougall Ltd 


$3 Eastcheap, London EC3 





COMPANY SECRETARY] 
CHIEF ACCOUNTANT 


Chartered accountant required by 
Public Company engaged in the Paper 
Converting Industry. Candidates must 
have at least two years’ experience in 
industry since qualifying and must be 
prepared to take control of all financial 
and costing functions in addition to the 
normal] duties of a Company Secretary. 

Please apply, in writing, giving full 
| details to the Managing Director, 
Leonard Stace Limited, Gloucester 
Road, Cheltenham. 





DUE TO PROMOTIONS within this 
expanding group, a vacancy has arisen 
for a young Chartered Accountant, 
whose duties would include the prepara- 
tion *of budgets and monthly accounts. 
The successful applicant is likely to 
have had two years’ experience in 


industry since qualifying but consid- ' 


eration would be given to recently 
qualified accountants with energy and 
initiative. An attractive salary will 
be offered commensurate with the res- 
ponsible nature of the position and 
prospects for the future are excellent. 

‘Applications should be forwarded, 
in confidence, to: 


The Group Accountant 
Josiah Wedgwood Limited 
Barlaston, Stoke-on-Trent 

Staffs 


Due to reorganisation EDGAR ALLEN 
& CO LIMITED 


require a 
MANAGEMENT ACCOUNTANT 


The successful applicant will be qvali- 
fied A,C.W.A. and will have practical 
experience of Budgetary Control and 
Standard Costing in an Engineenng 
Works producing a variety of products. 


Pension Scheme and the usual welfare 
facilities are available. 


Apply in writing in the first instance 
oi 
The Secretary 
Edgar Allen & Co Limited 
P.O. Box 93, Imperial Steel Works, 
Sheffield 9 


ACCOUNTANT 


A young qualified Accountant, preferably with Commercial or Industrial experience, 
reQuired to control the accounts of a Subsidiary Company within the Group. 


The position offers an excellent opportunity to gain experience of Management 
Accounting in an Industrial organisation. - 


A Group PERSONNEL MANAGER 
Ld! BRITISH NORTHROP LIMITED 
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ACCOUNTANT 


Thames Board Mills Ltd, manufacturers of fibreboard and fibreboard packing cases 
has a vacancy for an accountant in its case division at Warrington. He will be re- 
sponsible to the Divisional Accountant for providing the Case Division General 
Manager with a comprehensive service on costing, estimating and invoicing. This 
involves the preparation and interpretation of operating statements, advising on the 
commercial implications of marketing and planning operations and the provision 
of economic information to assist in problem solving. 


The position calls for a qualified accountant aged 28-35 years with a good know- 
ledge of costing. A progressive salary will be paid and there are good opportunities 
for promotion within the Group. 


Please write giving details of age, experience, qualifications and salaries earned to: 


Staff Personnel Manager 
Thames Board Mills Limited 
Purfleet, Essex 


CHARTERED ACCOUNTANT 


A nationally-known Company of Scotch Whisky Distillers, with Head Office in 
Central Scotland, require a Chartered Accountant to act as assistant to financial 


director. Duties will include preparation of annual accounts and successful applicant 
should have practical experience in budgetary control and management accounts. 
He should be in the age group 27-35 years, have spent several years in industry since 
qualifying and have a progressive outlook on all accountancy matters. The company 
operates a normal pension scheme and the prospects are excellent. 


Applications to Box CA 9135. 





CHIEF COST ACCOUNTANT 
The Job 


Chief Cast Accountant — responsible to the Financial 
Controller for the successful operation of the Company’s 
costing function and for the presentation of information 
to Management. 


He will work with a Development Team of experienced 
Accountants who are presently engaged in introducing, by 
stages, an integrated system of accounting incorporating 
Budgetary Control with Standard Product Costs. He will 
be expected to make a major contribution in this develop- 
ment and reorganisation whilst being responsible for the 
day-to-day operation of a large department. 


The Company 


A member of an international organisation. Manufacturers 
of a diversity of consumer durables with 3,000 employees. 
e Company is the leader in its field and has a planned 
~ expansion programme. 
Opportunities There will be excellent prospects of promotion in an ex- 
panding Company. The Company has a medium-sized com- 
puter and the new accounting system will in due course 
be developed as a Computer Application in conjunction 
with EDD personnel. 


The Man 


Will be aged about 35 to 40 and will be a member of The 
Institute of Cost and Works Accountants. He will possess 
a thorough knowledge of Budgetary Control with Standard 
Product Cost procedures and will have had a minimum of 
ten years’ experience installing or operating such a system. 
He will possess strong qualities of leadership and the ability 
to control a large staff. 


Conditions 


Include a basic three weeks’ holiday and a contributory 
pension scheme. A commencing salary of up to £2,500 is 
envisaged; there are reasonable removal and relocation 
allowances. 

LU 


Requests for application forms should give age and brief details of experience and 
qualifications and should be addressed to: 


Box CC 9113. 
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AN IMPORTANT NEW BOOK 
First Edition already reprinted 


MANUAL OF 
AUDITING se, 


THE FIRST _. Extracts from recent Reviews 
OF ITS KIND - Accountancy — August 1966 
This book seems likely to be a best seller in accounting circles for many 
IN THE years to come. Here we have for the first time a leading firm publishing 
‘UNITED KINGDOM with a few changes (and those only to make it more suitable for general 


use) the office manual on auditing which it has developed over a long 
period of years and which is in daily use by its partners and audit staff... 
This is a practical work, not a theoretical textbook. 


Certified Accountants Journal — November 1966 — AUDITING 
i PROCEDURES 
This is an outstanding work which should be well received by all those 
engaged in auditing .. . This book is one that can be recommended to all 
members of the auditing profession and one which, if the techniques, 
procedures and principles contained therein were adopted, could 
radically affect the whole concept of auditing, changing it from an art 
into a science. No auditor, therefore, of any size company can fail to 
Price 75s net agree that it is desirable to follow the text of this Manual wherever 
79s 6d post free U.K. possible. Students wil! find it excellent as additional reading material. 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
TEMple Bar 0832 (7 lines) F 


ACCT. 3/12/66 , e 
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Please send copy(ies) of MANUAL OF AUDITING, by A. V. Cooper, at 79s 6d post free i 
in U.K. 
EE EE : 
{Block letters please) x 
KEE EE i 
(Block letters please) i 
Remittance £ : : is enclosed. Ee 
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THOS. W. WARD LTD 


MR H. W. SECKER ON A SATISFACTORY YEAR 


The Sixty-third Annual General Meeting of Thos. W. Ward 
Ltd, was held in Sheffield on November 25th, 1966. The 
Chairman, Mr Harold W. Secker, opp, in the course of his 
speech, previously circulated said: 


GENERAL 


The Group Profit before tax at £2,952,547 shows a decrease of 
£192,099, equivalent to a drop of 6% on the previous year’s 
figure of £3,144,646, but turnover at £56 millions shows an 
increase of £2} millions. i 

The diversity of interests covered throughout the Group 
introduces a measure of stability in the global profit, smooth- 
ing out some of the fluctuations to which an undertaking of a 
less diverse nature may be prone, 

Illustrative of this aspect, the Parent Company’s trade has 
operated at a very successful level, both with increased turn- 
over and profit, despite rising costs. Certain of the subsidiary 
companies also have made an excellent showing but there has 
been a falling away in profit in several of the enginezring 
companies. 

That we have been able to minimise the overall decrease in 
Group profit from the record figure of a year ago is, in no small 
measure, due to the efforts and co-operation of all employees 
throughout the Group, to whom J express my sincere appre- 
ciation. 


ACQUISITIONS AND DEVELOPMENTS 


In December last year we acquired the entire share capital of 
John Fraser and Son Ltd, Miliwall, London, boiler makers 
and steel fabricators. In July 1966 we purchased the land and 
buildings, plant and machinery at the works of Fairfield 
Rowan Ltd, Govan, Glasgow, for dismantling and realisation. 
Sales of the wide range of excellent modern machine tools are 
proceeding very satisfactorily. 


PARENT COMPANY 


The divisions of the company supplying raw materials to the 
Iron and Steel and related industries have operated at a 
record level during the year but with narrow profit margins. 
The purchase of the Mauretania and several smaller craft 
has enabled us to keep our main shipbreaking yerds in 
reasonably full employment. Our Dismantling Division has 
been successful in acquiring a number of larger dismantling 
jobs. 

Rail Division has experienced a satisfactory year’s trading, 
resulting in increased profits, and the order book on the 
Sidings section stands at its highest level for some considerable 
time. Machinery, Factory Planning and Industria] Plant 
Divisions have all operated at a good level but, although the 
results of the Construction Equipment Division have rot been 
unsatisfactory, its trading has been affected by the Limitation 
of Building Order. 

Structural Steel Division has shown progress whilst Foundry 
Supplies and Wagon Divisions have maintained trade. At 
Mostyn Docks and Trading Company we are implementing 
the first stage of a scheme of capital development to improve 
and expand the dock installations. 


SUBSIDIARIES 


Deliveries of Ketton and Ribble cement have been well main- 
tained and extensigns to these works are in hand. The Quarries 


of Shap Granite Company Ltd, Westmorland, Eldon Hill 
Quarries Ltd, in Derbyshire, and De Lank Quarries in Corn- 
wall, have operated satisfactorily under difficult conditions. 

Reviewing collectively the activities of Thomas Smith and 
Sons (Rodley) Ltd, John Smith (Keighley) Ltd and Butters 
Cranes Ltd, Glasgow, restrictions in Civil Engineering and 
Building projects have had an adverse effect on our crane and 
excavator sales. Whilst maintaining the position in certain 
special types of crane, heavy duty Dock and Shipyard work 
has continued to be most disappointing and constantly ex- 
panding costs render it extremely difficult to maintain the 
level of orders required to produce a reasonable profit margin. 
However, in Electric Overhead Cranes we have maintained a 
very Satisfactory position. 

Widnes Foundry maintained the improvement to which I 
referred last year. Darlington Railway Plant and Railway 
and General, who engage in a similar type of business, have 
achieved satisfactory results. Other companies engaged in 
engineering have experienced difficult conditions. 

Alexander Metal Company Ltd, continues to show very 
gratifying progress whilst John Williams (Wishaw) Ltd, and 
its subsidiaries, and Midland and Low Moor Iron and Steel 
Company have maintained their position. 

Companies engaged in merchanting and other activities, 
notably Dick’s Asbestos and Frank Parker, have shown well. 


PROFIT 


The recommendation of the Directors to maintain the total 
dividend on the Ordinary Shares at the same rate as in the 
preceding year (i.e. 124% less tax) has virtually been deter- 
mined by Government legislation which we must accept. We 
have at times been criticised for following a conservative 
dividend policy but, during the past 10 years, approximately 
£12 millions has been retained out of profit and ploughed 
back for development. 


OUTLOOK 


As we are in the throes of the sternest measures of deflation 
experienced since the war, I am unable to assess short-term 
prospects either with any degree of certainty or optimism but I 
do not see any cause for undue pessimism. In certain sections 
of the Group the order books are at a satisfactory level and 
generally the day-to-day volume of trading, although below the 
corresponding level of a year ago, is being well maintained. It 
will probably prove difficult to earn a similar level of Group 
profit, but it will be our endeavour to contain any reduction to 
the absolute minimum. Much will depend on the success which 
the measures introduced by the Government in July achieve, 
and it is essential that we should all co-operate to that end, 
otherwise the outlook could be grim. 

Looking to the longer term J am concerned as to how ex- 
pansion can be resumed after the present crisis has been over- 
come. We cannot just go on introducing new devices to 
increase taxation, which so often entail a disproportionate 
increase in Government spending. Incentives will have to be 
devised to enable industry to expand and to encourage 
executives and key workers on whom the industrial future 
of the country largely depends. 

The statement was approved, the retiring auditors were 
reappointed, and the retiring directors, Mr H. H. Mumby 
and Mr R. F. Stagg re-elected. 
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The SHARP 20 


electronic calculator is the 
fastest you can buy. 
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And it’s the best value 


for money. 


The “SHARP 20” 


*... has twenty plug-in printed circuit 
boards using newly developed silicon 
transistors. This accounts for its speed, 
reliability and ease of service. 


*...Will make quick work of any 
calculation without noise and without 
overheating. 


*...automatically will indicate the 
position of the decimal point in addition, 
subtraction, multiplication and division. 


*...is so simple that with the modern 
simplified Keyboard and a minimum of 
functional keys anyone can operate it— 
even without instruction. 


*...it’s impossible to jam the “Sharp 
20”. 
*...is about 100 times faster than any 


mechanical calculator and costs very 
little more. The price is £495. 


Write to either address for a fully- 
detailed brochure. 





JOINT DISTRIBUTION 


Sole Concessionaires: 


BOSCO. 


(BULMERS OFFICE SUPPLY CO.) 
6 Snow Hill, London, BOL 
Telephone: CITy 3667/8 


A DDO i 


(BULMERS BUSINESS MACHINES) 


Addo House, 85 Great North Road, 
Hatfield, Herts. Tel: Hatfleld 3511 


DISTRIBUTED IN THE U.K. THROUGH OVER 60 BRANCHES AND AGENTS 
“BULMERS”’—FAMOUS FOR CALCULATORS FOR OVER 30 YEARS 
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Make your 
laxes 


earn you 
money. 


Tax Reserve Certificates make tax 
paying easier. As well as providing 
for your tax liabilities these 
certificates earn you a tax free 
income (provided you do use them 
to pay your tax). | 
There are two certificates, one for 
companies, and a personal one. 
The Company Certificate, for 
Corporation Tax, is new. It offers 
more attractive terms than did 
the previous series—4# per cent tax 
free, equivalent to £7.18,.4 per cent 
atthe current rate of Corporation 
Tax, 
The Personal Certificate is for 
paying income tax, surtax and 
capital gains tax. If you pay tax at 
the standard rate its earnings of 
33 per cent tax free are worth 

-~ £5.19.1 percent. At higher rates of . 
tax, the effective yield is even 
greater. 
Your bank or any Inland Revenue 
Tax Collector’s Office will give you 
application forms and full details. 


In 
yourown 

interest... — 

act NOW ` 


Issued by H.M. Treasury. 
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Unbeatable contender for the office-copying crown—the SCM Banda Electrostatic Copier. 
This fast-moving lightweight can trim three hundred pounds (read £££) from average 
annual copying costs. Copies letters, plans, documents, anything, at a flick of a switch. 
No waste, no complications, no fire risk—just a dazzling display of efficiency. The B&A 
specialist can show you the ropes, and give you details of buy/lease/hire terms. 
Clip this corner to your 
card or letterhead for 
e _ information (J 
l on SCM Banda or a 
Business today asks B and A nant 
and post to us. aCscM/3/12/66 


H 
BANDA HOUSE ° CAMBRIDGE GROVE " LONDON wë TEL: RiVeraide 4121 Offices all over Britain `. 





A MEMBER OF SHE OLALI GROUP OF COMPANIES ` 






XVI 


is an extra route 
to the top 


An examination in secretaryship and company admini- 
stration rounds off your professional training, and improves 
your chances for quicker promotion to the top of the 
business trae. If you are ambitious, this is something you 
should have. 


As an accountant, you may be eligible for certain exemp- 
tions from examinations. For further information. please 
send the coupon back to us. 
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Please send me full details of the qualification Incorporated 
Secratary (FCCS or ACCS}, the examinations and exemptions. | 


NAME 


THE ) sis 
ACCOUNTANT — 





PAYROLL PRODUCTION 
SERVICE 


Is your payroll a problem ? 
Time-consuming ? 
Expensive to produce? 


LET US DO IT FOR YOU 


ACCURATELY, INEXPENSIVELY, QUICKLY 


by our computer already programmed to meet 
your needs 


Arrangements made to packet and deliver 


December 3rd, 1966 









money if required 


AJAX data processing Itd 


21/25 TABERNACLE STREET 
LONDON EC2 Tel. NATional 6161/4 


g ADDRESS 


SE Post to: The Secretary-General, ` ` 
E THE CORPORATION OF SECRETARIES g 
eae 6 Devonshire House, 13 Devonshire Street. London Wi 


(if you do not wish to cut this copy, please write, or telephone LANgham 
1591). - ` E i 











HENRY BUTCHER & CO 


Auctioneers, Surveyors and Valuers 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a SE ee 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone HOLborn 8411.(8 lines). Grams: Penetrancy, Holb, London ` 
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A Hard Way to Grants 


E of the keenly awaited guide on investment 
grants for industry came this week, some three months after 
the Industrial Development Act 1966 received the Royal Assent — 
a period of time in which emphasis has shifted from anxiety 
over the too rapid expansion of the economy to concern with 
long-term incentives to sound investment growth. The public 
attitude to this subject has been conditioned by many years’ 
experience of the smooth working of investment allowances. 

Quite a different principle animates the later Act which refers 
in its preamble to the making of grants out of moneys provided 
by Parliament, a task entrusted to the Board of Trade. That this 
responsibility weighs heavily on the Board appears from the 
reference to the ‘very large sums’ to be paid out and the need to 
ensure that these are not diverted to the benefit of ineligible 
recipients. 

We think it likely that the business community has not fully 
adjusted its outlook to the distinction between the status of a 
taxpayer, the determination of whose liabilities involves a minimal 
scrutiny by Revenue officials limited in their task by the need to 
expedite collections, as contrasted with the less dignified position 
of an applicant for a handout of public money. Such a dole 
usually entails searching tests of means or merits, and investment 
grants are subject to compliance with conditions distinctly more 
onerous than the signature of the brief, informal certificate of 
claim previously required by section 16 (7) of the Finance Act 
1954 and often a mere appendage to the capital allowances 
computations. 

As a first step we advise intending claimants to secure the 
services of an accountant, qualified under section 161 of the 
Companies Act 1948 for appointment as auditor of a company 
(other than an exempt private company), not being the claimant’s 
officer or servant, or an employee or partner of these latter, 
or a body corporate. ‘This requirement is likely to be the occasion 
of some embarrassment; quite a few English exempt private 
companies include among their directors a partner of the firm of 
accountants accustomed to act for them, the office of auditor 
being filled by his partner as permitted otherwise than in the case 
of a Scottish firm. We find it astonishing that the requirements of 
clause 13 of the Companies Bill now before Parliament shoulp 
have been anticipated in this manner without even the grace 
of the three-year transitional period contemplated by sub- 
clause (3). 


706 


Applications submitted to the Board must be 
accompanied by a report from the accountant. This is 
no empty formality. The accountant is required to 
confirm that the applicant has incurred the expenditure 
on which the grant is claimed in providing the assets 
listed in the application and that the expenditure has 
been stated in accordance with the instructions relating 
to the application form. At this point it will be found 
that, as in the case of income tax returns, the instruc- 
tions for completing the applications are contained in 
explanatory notes accompanying the forms of which 
there are nine varieties. In these circumstances it appears 
to us that the four professional bodies, who are rightly 
proud of the valuable co-operation they have given 
to the Board of Trade in the mass mailing of the new 
guide earlier this week, should follow up the good work 
by issuing a complete set of forms and instructions 
to the same readership list so that their members 
may be fully prepared to undertake the new duties 
thrust upon them. 

For the company or individual accountant whose 
duty it is to organize the preparation of claims, a large 
map of Great Britain and a stock of markers is to be 
recommended. Flags may serve to show each estab- 
lishment or extractive site where the new plant or 
machinery is to be used by applicants in the manu- 
facturing, ship-repairing and extractive industries, each 
flag denoting the need for a separate form of application. 
In this context the term ‘establishment’ is not defined 
and it remains to be seen whe.her the criteria applied 
in the case of selective employment tax are equally 
relevant. (The areas served by regional Grants Offices 
have been indicated by irregular lines drawn along 

the county boundaries of England from The Wash 
o Bournemouth and to Barrow-in-Furness, while 
Lancashire, Cheshire and the High Peak district of 
Derbyshire form a separate enclave.) However, a central 
office of the company may be selected to deal with the 
paperwork for all the claims. 

But flags are not enough. As each piece of plant 
is provided, a coloured marker is required to indicate 
the quarter of the year in which it is includible. Thus 
the initial period from January 17th to March 31st, 
1966, may be vernal green; red seems indicated for the 
three months to ‘flaming’ June; followed by autumnal 


brown for September and white to December. While’ 


the accountancy bodies have not yet indicated to their 
members what form of wording might be suitable for 
reports, they do suggest, in a covering note with the 
guide, that these may be drafted in respect of successive 
periods at one go, notwithstanding the phased delivery 
of applications, and no doubt this operation could in 
many cases be integrated with an audit. 

- However, quantitative problems also arise. First, there 


-is the exclusion of items of Glant under £25, which . 
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is likely to be the occasion of much heart searching 
in borderline cases, given the rules for assemblies, 
the initial complement of spares and production 
parts, installation costs, discounts and reconditioned 
piant (for which a certificate in respect of the ‘new and 
distinguishable parts’ has to be given by the supplier). 

Next there is the £500 minimum limit for interim 
quarterly applications, which can entail up to a further 
nine months’ delay in cashing grants for a concern 
whose plant is spread over a number of small establish- 
ments, Again, where the applicant makes or installs 
machinery or plant for his own use, the determination 
of the allowance for overheads may be expected to give 
rise to difficulty, especially in the context of the Board’s 
view that a small or isolated capital project should 
attract only ‘marginal’ overheads. Moreover the 
quarterly divisions involve consideration of dates of 
transfer of ownership and the periods in which expen- 
diture is capitalized. 

However, it seems to us that the most onerous and 
vexatious aspects of the scheme are to be found in the 
rules for repayment of grants. Indeed, it may help to 
place the system in perspective if the grant is looked 
upon simply as a ‘premium’ payable for each complete 
month of qualifying use and ownership up to a maxi- 
mum of thirty-six months. In any event, the whole 
grant is forfeited if the asset is not brought into use 
within six months of the date of application for a 


grant (where bought outright or on hire-purchase), or 


immediately on completion of installation in the case of 
self-built plant and assets for which progress payment 
arrangements are in force, e 

It is moreover disturbing to find that the transfer of 
plant from one establishment to another, or its diversion 
to a qualifying process distinct from that originally 
contemplated requires to be brought to the notice of 
the Board, while failure to do so attracts penalties up 
to three times the amount of the grant or £1,000, 
whichever is greater. * 

Again it is startling to learn that even accidental 
loss of the asset will be made the occasion for pro- 
portionate ‘clawing-back’ of grants, as will a sale, except 
perhaps a sale for scrap where the scrap value is small. 

In these circumstances it might be less costly in 
time and temper for applications by the conscientious 
business man to be postponed until after the three-year 
period of ‘trial’ has expired, in the apparent absence of 
a time limit for their submission. For those, however, 
who belatedly discover the inadvertent transfer from 
premises on one side of a public highway (which. we 
take to be a type of dividing line between establish- 
ments) to another of, sa, an article of draughtsman’s 
equipment, it may be some consolation to know that no 
penalty proceedings can be brought after the expiry of ` 


three years from. the date of commission of the offence. 
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Severe Restraint 


ROM the outset last July, it has been evident 

that the Government’s major problem in the 
regulation of incomes would not be the actual ‘freeze’, 
but the ‘thaw’. Simply to freeze all incomes is, at least 
in the short run, quite practicable. Unfortunately, 
a freeze 1s not a practicable long-term substitute for 
an incomes policy in a dynamic economy. Hence, 
main interest has inevitably concentrated on what the 
Government would evolve for the next phase when 
some increase had to be granted. 

Proposals on the subject are contained in the White 
Paper issued last week entitled Prices and Incomes 
Standstill: Period of Severe Restraint (Cmnd 3150); 
not even the Government’s most ardent supporters, 
however, would contend that it offers more than the 
germ of a long-term incomes policy. Reduced to its 
essentials, the White Paper states that for all practical 
purposes the freeze will continue. Only exceptional 
cases will warrant increases in the first half of 1967. 
Thus the police will have their next pay award dated 
from March, instead of July when the period of 
restraint ends. On the other hand, all cost of living 
sliding-scale arrangements will operate six months 
in arrears. In other words, those due to take effect next 
January will be deferred until July. 

The only attempt made in the White Paper to 
formulate a positive incomes policy relates to the two 
main categories which the Government concedes may 
merit pay awards. These comprise the lowest paid 
workers and those concerned in any agreement 
designed to increase productivity and efficiency. As 
far as the former is concerned, assistance to the lower 
paid worker with a large family is best provided by 
family allowances. It is, for obvious reasons, undesir- 
able to confuse the economic determinants of i incomes 
with social considerations. 

The criticism attracted by the freeze — that it 
blocked the implementation of pending productivity 
agreements — should not apply during the period of 
severe restraint. The National Prices and Incomes 
Review Board will examine the structure of a number 
of such agreements and its findings should- provide 
industry with useful guide-lines, thereby enabling 
the genuine agreement to be adopted but the bogus 
one to be ignored. One of the most cheering observa- 
tions in the White Paper on this particular subject 
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is that the pay increases should be dependent on a 
firm assessment of the improvement in productivity, 
and not be paid ‘on account’ of future increases in 
productivity. The post-war history of collective 
bargaining is sign-posted by a succession of awards 
made in exchange for promises to increase productivity 
which were never met. The White Paper makes a 
sensible point in rejecting the time-honoured device of 
‘comparability’ to obtain wage awards which could 
not be justified on any other grounds. 

As a corollary to the continuation of what for a large 
proportion of employees and virtually all shareholders 
and landlords is simply a prolongation of the freeze, 
it is intended that prices shall be kept stable as far as 
possible. Dealing with price restraint, the White 
Paper repeats the principles of the previous White 
Paper on Prices and Incomes Policy (Cmnd 2639) to the 
effect that co-operation from industry and firms is 
expected to hold prices by absorbing, wherever 
possible, any higher costs. 

In ‘appropriate cases’ states the new White Paper, 
proposals to raise charges or prices will be referred to 
the National Board for Prices and Incomes, and if 
necessary the Government will consider action under 
Part IV ‘to ensure that the national interest prevails’. 
The existing arrangements with the representatives of 
industry, the trades unions and Government depart- 
ments providing for advance notification of proposed 
price and pay increases will continue to operate. 

The effectiveness of this proviso must depend on the 
spirit of co-operation within the C.B.I. and the T.U.C. 
Already it is evident that both bodies have differing 
views from the Government as to their particular roles. 
The latest bone of contention concerns salary incre- 
ments for white-collar staff in private industry. These, 
unlike their counterparts in the public sector, are not 
on a progressive scale dependent on years of service. If. 
restraint is to have any meaning, then the public sector 
should share the same discipline as the private. 

As far as profits and dividends are concerned, ‘the 
Government are pledged to use their fiscal powers or 
other means to deal with any excessive growth in 
aggregate profits’. As one M.P. has already pointed 
out, any company capable of increasing its profits in. 
the present situation deserves rather better from the 
Government than this threat. Shareholders need 
expect no more — and doubtless in many cases will get 
rather less — than they received last year. 

The next half-year may well see a recurrence of 
unofficial strikes in support of pay claims and, at best, 
periodic phases of ‘go-slow’ ‘for similar reasons. The 
White Paper offers no solution to the basic problem of 
how the differentials between different grades. of 
labour and between different: industries shall be. 
determined. Nevertheless, as long as the unemployment 
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figures and industrial recession continue, a substantial 
measure of labour discipline will be imposed and with 
it co-operation — even if grudging — in the modest 
‘thaw’. l 

But, as soon as any attempt is made to reflate the 
economy and the demand for labour begins to éxceed 
the supply, it is idle to pretend that the Government’s 
present policy will be effective. In the conditions in the 
labour market of the past twenty-five years it is idle 
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to hope that any policy other than direct Government 
intervention and controls of the most detailed kind 
can prevent economic forces working themselves 
out. It will be interesting to see just how much slack 
in the labour market the Government is willing to 
allow during 1967 in order to give the proposed 
policy a chance to work, and at the same time provide 
a further breathing space to devise a policy for the 
longer term. 





Current 
Affairs 





Guide to Investment Grants 


A problem faced by the Board of Trade in 
distributing its eagerly awaited guide to industry 
on investment grants (the subject of a leading article 
on other pages) has been overcome this week with 
the help of the British accountancy bodies. 

The Board’s concern was to get the guide into the 
hands of those most requiring it as soon as possible 
after publication. The joint exercise undertaken by the 
English, Scottish and Irish Institutes of Chartered 
Accountants and The Association of Certified and 
Corporate Accountants in sending 55,000 copies to 
their members throughout Britain this week, has gone a 
long way towards achieving this. 

In a note accompanying the guide, the accountancy 
bodies point out to their members that claims for 
grants must be supported by an independent account- 
ant’s report (paragraph 155 of the guide). Special 
responsibilities fall upon practising accountants as a 
result because they are required to give reports which 
will be relied upon by the Board of Trade before claims 
are passed for payment. 

- The attention of practitioners is also drawn to the 
definition of ‘independent accountant’ in paragraph 156 
of the guide. For this purpose an accountant will not 
be regarded as ‘independent’ and is disqualified from 
reporting on claims for investment grants if he is a 


partner of, or in the employment of, an officer or 
servant of the claimant, whether or not the claimant 
is an exempt private company. ` 

The note goes on to point out that investment grants 
will normally be payable in respect of expenditure 
incurred during calendar quarters. The Board of 
Trade will announce from time to time the periods in 
respect of which grants may be applied for and the 
dates on which applications may be made. The first 
period in respect of which applications may be made is 
from January 17th to March 31st, 1967. Applications 
in respect of this period will be accepted at Investments 
Grants Offices from January 16th, 1967. The forms 
to be used and the offices to which applications should 
be sent are set out on pages 47—50 of the booklet. 


Accountants as Business Valuers 


HEN accountants are instructed to make a 

valuation of a business for the purpose of certi- 
fying the value under an agreement for sale, are they 
bound to investigate the business debts with a view to 
seeing whether they are unenforceable by reason of the 
Moneylenders Acts? It has been argued in Frank H. 
Wright (Constructions) Lid and others v. Fredoor Ltd 
and others that they are. One of the plaintiffs in that 
case was Birminghame Industrial Trust, an issuing 
house which had as its primary objects the flotation 
and preparation for flotation of companies. With its 
co-plaintiffs it had made loans to the defendant 
company which took the point that the loans were 
irrecoverable because the Trust was an unlicensed 
moneylender. 

Both these points were rejected in the High Court 
by Mr Justice Roskill, according to The Times of 
November 25th. His lordship said that the basis on 
which the accountants were to certify was the excess of 
assets over liabilities, which was given in a draft 
balance sheet as £50,640. There were practically no 
effective records of transactions which the company 
had made. The accountants arrived at their own figure 
and found that the liabilities exceeded the assets by 
more than £14,000. They were entitled to do this and 
moreover they were not bound to consider whether or 
not the Moneylenders Acts would apply to any of the 
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transactions they were considering. Their mandate 
was to put upon the company such value as they 
thought fit and not to see whether any possible statu- 
tory defence existed. The implications of holding 
otherwise were fantastic. On that footing, if there were 
a sale on similar terms of a betting shop the liabilities 
and assets would be nil. 

As to the moneylending point itself, the Court held 
that if it was right it would hit every association which 
engaged in bridging operations. The primary object of 
the Trust was not the lending of money. It only lent 
money in connection with proposed flotations and this 
was in the course of carrying on its business as an 
issuing house. The loans were therefore enforceable. ` 

We understand that there is to be an appeal. 


The St Martin Preserving Co 
Investigation 


RS. R. HOGG, D.s.0., M.C., F.C.A., was appointed 

early in 1963 to be receiver and manager of St 
Martin Preserving Co Ltd, the appointment being 
made by The National Commercial Bank of Scotland 
Ltd. In the course of his duties Mr Hogg realized the 
investment of the St Martin Group in Atholl Houses 
Ltd, building contractors. The terms of such realiza- 
tion were severely criticized by Mr R. N. Scott, the 
chairman of St Martin, and St Martin passed a special 
resolution on November 25th, 1963, declaring that its 
affairs ought to be investigated by an inspector 
appointed by the Board of Trade pursuant to section 
164 or 165 of the Companies Act 1948. The resolution 
referred to matters set out in a circular sent to members 
by the directors on November 2nd, 1963, and in par- 
ticular to the sale of Atholl, the settlement of that 
company’s debts, and arrangements with the Bank of 
Scotland and insurers of the creditors of Atholl. The 
Board of Trade declined at first to appoint an inspector 
but were forced into that step by order of the High 
Court. They appointed Mr J. D Russell, M.A., F.C.A., 
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under section 165 (b) and his report has now been pub- 
lished (H.M.S.O., Ge 6d net). 

After setting out the facts and appending the relevant 
documents, Mr Russell concludes that the offer 
accepted by Mr Hogg was the best offer available, that 
there was nothing improper in an arrangement come 
to for obtaining additional finance after the sale of the 
Atholl interest, and that there was no improper 
arrangement with the insurers of Atholl creditors. 


Settior Fails to Divest Himself 


NE of the more searching of anti-avoidance pro- 
visions is section 415 of the Income Tax Act 1952, 
which imposes surtax on a settlor where, in certain 
circumstances, there is settlement income from pro- 
perty of which the settlor has not divested himself 
absolutely. The Inland Revenue prayed these words 
in aid when they assessed Mr G. A. Vandervell to 
surtax on {£162,500 for 1958-59 and £87,500 for 
1959-60; £250,000 in all. The House of Lords, by a 
majority of three to two, has now held that they were 
right to do so (Vandervell o CIR: The Times, 
November 25th). Lord Reid, who was for allowing the 
taxpayer's appeal, nevertheless said the case was yet 
another illustration of the folly of entering into an 
important transaction of an unusual character without 
first obtaining expert advice about the tax liabilities it 
might create. 

The appellant controlled Vandervell Products Ltd. 
He wanted to give £150,000 to the Royal College of 
Surgeons. His friend, Mr W. T. Robins, a partner in 
Messrs Clifford, Towers, Temple & Co, the com- 
pany’s accountants, suggested that the appellant should 
make over to the College 100,000 ‘A’ shares in the 
company and then procure the company to pay a 
£150,000 dividend on them. A few days later Mr 
Robins had second thoughts about the College owning 
shares in the company, as possibly hampering a future 
flotation. He suggested to the appellant that the 


Mr W. Sholto Olleson, T.D., F.A.C.C.A,, 
President of The Association of Certified 
and Corporate Accountants, speaking at 
the Association’s annual dinner and dance 
held at Grosvenor House, Park Lane; 
London, on Monday of Jast week. Also 
pictured, /eft to right: Sir Henry Benson, 
C.B.E., F.C.A., President of The Institute of 
Chartered Accountants in England and 
Wales; Sir Dingle Foot, Q.C., M.P, 
Solicitor-General ; Viscountess Brentford; 
Viscount Brentford; Mrs Sholto Olleson; 
and Mr J. P. Landau, F.A.C.C.A.. Vice- 
President of the Association. 


710 


College should give an option on the shares to a trustee 
company which was the trustee of certain setļements 
connected with the Vandervell family and the com- 
pany. The appellant had little interest in the precise 
methods and he agreed to this suggestion. Or advice 
he wrote to Mr Robins instructing him to arrenge for 
the transfer of the shares to the College. Later, this 
letter was stamped {500 plus {ro penalty and-£37 10s 
interest. The transfer was made to the College under a 
ros stamp. Four dividends were paid to the College, 
three of which gave rise to the assessments under 
appeal. The trustee company ii the shares pur- 
suant to the option. 
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The Revenue argued that the appellant had not 
parted with the beneficial interest in the shares at the 
time the dividends were declared and paid. The 
trustee company had an enforceable right to -the 
shares as against the College, and the appellant had not 
declared any trusts.on which the trustee company 
should hold the shares; accordingly there was a result- 
ing trust of the shares to the appellant. Lord Upjohn 
upheld the decisions in the lower courts that the trustee 
company was to hold the shares on such trusts as the 
appellant should declare. Until he declared them, there 
was a resulting trust to the appellant. Lord Pearce and 
Lord Donovan concurred. 





This is My Life 


by An industrious Accountant 


NE of the major problems in our office —one 

which has proved an arduous and unrewa-ding 
struggle over the years — is the task of educating the 
deputy chairman. 

Opinions may vary upon the subject of our deputy- 
chairman. Personally I can say with some pride tnat I 
always remain calmly impartial, detached, even tole-ant, 
when he is discussed. I have been known, in fact, to 
disagree with those who describe him in harsh terms 
(on the grounds that they tend to exaggerate), and to 
agree with those few who claim that he has redeeming 
qualities (though interpolating that he keeps them well 
concealed). After all, an accountant must keep an open 
mind. 

Recently, however, our deputy chairman trans- 
gressed the code again. 

As is well known, his usual reaction to the skills of 
our profession is vaguely Neanderthal in approach. 
“The accountants are there to keep the books,’ he grunts, 
‘their job is to provide the figures. They’re not sup- 

posed to add comments or interpretations, still less 
i explain ambiguities.’ If he wants clarification he’ll 
ask the salesman, he says, but he makes it clear that 


with his years of vast personal experience he is quite 


capable of interpreting our statistics unaided. 

This attitude makes life much easier for him, as 
it enables him in moments of stress to select the deduc- 
tion he prefers and to ignore alternatives. ‘Of course I’m 
right’, he harangues his audience. ‘I Bot the figure from 
Accounts.’ 

Unfortunately our departmental accountant, who is 
responsible for.all our trading profit figures, is fat 
and lazy. Life is also much easier for him if he doesn’t 
have to argue the why and wherefore of the proffered 
information. ‘Our job is to give what’s wanted, not to 
push our ideas down someone else’s neck’, he protests 


blandly. ‘If that’s how the D.C. wants it, let’s give him 
the stuff that way.’ 

The trouble that stemmed from their joint idiocy 
came to a head the other day when the deputy chairman 
heard about the wonders of moving annual totals from 
some nitwit he met in his club. ‘Form at a glance for 
top management — the graph that tells all’, he quoted. 
‘Everything to be in MAT summaries from now on! 
Why didn’t Accounts tell me about this before?’ 

We had already been reporting purchases/sales/ 
stocks profits figures monthly, and cumulatively by 
quarters or half-years, against budget and against pre- 
vious year. The addition of MAT columns compli- 
cated the foolscap sheets grossly. From the packed 
schedules, the deputy chairman picked out triumph- 
antly the rising MATT. graph for three consecutive 
months as if it indicated prosperity, though in fact we 
were falling short of our vital budgets. Then the line for 
the twelve months to November nose-dived, though we 
exceeded our November budget, and he was baffled. 

The poor chap found it hard to realize that these 
moving annual totals are of limited usefulness in a 
business such as ours. To compare twelve months’ 
footwear purchases to October 1966 with twelve months 
to November 1966 is merely to choose the most 
cumbersome method of comparing the two actual 
months of November ‘in each year. With us, for 
historical reasons of credit and marketing now almost 
forgotten, November last year was a record month — 
hence the nose-dive. It was natural and expected by us, 
but the deputy chairman lost touch. 
~ Anyhow, the departmental accountant’s venture into 
explanations had a surly reception from the D.C., who 
disliked seeing his idol’s feet of clay revealed. We had 
to brief Scotty, the sales manager, to pass on the 
message, but even that master talker found it hard 
going. 

We’ve dropped all MATT. calculations now and are 
concentrating on budget comparisons. The deputy 
chairman still disdains to ask us direct for our com- 
ments, but we hear with satisfaction that he sometimes 
asks Scotty quietly to discuss the figures with Accounts. 
Education is a long-term operation. ` 
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Watch this girl! She’s always right first time with the Burroughs 
P2000 Full Keyboard Adding Machine. With a visible-audit keyboard 
(figures can be checked before adding) and single-purpose result keys. 
With direct subtraction and automatic zeros. Whatever your figuring 
requirements, there’s a P2000 machine equipped to meet them. Easy 
to operate? Simplicity itself. Compact? It takes no more room than a 
typewriter. Let the Man from Burroughs show you. Toreach him just 
telephone your nearest Burroughs branch. 

Office automation is in good hands with Burroughs. 


| Burrough 


Burroughs Machines Limited, Heathrow House, Cranford, Middlesex. Telephone SKYport 6522 
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Employees o on the Board? 


N the course of his remarks during the second 

reading of the Companies Bill in the House of 
Lords last week, the Lord Chancellor hinted at the 
further Companies Bill which the. Government hopes 
to introduce within the lifetime of of present Parlia- 
ment. 

One aspect, to which the ord. Chancellor drew 
specific attention was the representation of em- 
ployees on the boards of companies which employ 
them. The case for this change is that ‘the success or 
failure of companies depends so much’ on their 
employees and, given present-day public opinion, 
some form of ‘industrial democracy’ is probably 
overdue. : 

Nevertheless, however desirable in principle such 
an innovation may be, its implementation poses a 
considerable number of problems. This is especially 
evident from the evidence submitted to the Royal 
Commission on trades unions by the T.U.C. last 
month. For example, according to the T.U.C., employee 
representation does not mean the appointment by 
votes of employees, but rather the inclusion on the 
board of trade union representation. If such a policy 
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were to be adopted in the motor-car industry, given 
the laok of co-operation frequently evident among the 
unions concerned in that industry, the number of 
union representatives would outnumber the directors 
on the board! Nevertheless, however right the T.U.C. 
may be to make this distinction, unfortunately mere 
legal changes do not always bring in their train the 
requisite changes in attitudes that make the law 
practicable. 

The T.U.C. memorandum of evidence also drew 
attention to the need to distinguish the functions of 
management on the board and the role of the union 
representatives. The difficulty of drawing such dis~ 
tinctions is self-evident. Take, for example, a board 
proposal to concentrate production on a particular 
product in one factory; closing down others. What 
would be the role and, more important, voting strength 
of the union representatives who are paid, not by 
the shareholders, but by their members? 

Sensibly the T.U.C. stresses the need for long 
discussions with the C.B.I. before any such proposals 
are incorporated in a Companies Bull, but it is probably 
too much to hope that once the issue is raised in publicit 
will be discussed either rationally or without rancour. 


Directors’ Reports 


by K. BUCKLEY EDWARDS 


In this article the writer discusses the existing statutory requirements relating to 
directors’ reports, the views and recommendations of the Company Law Committee 


HE existing statutory provisions relating to 

directors’ reports are few in number and relatively 
brief in content. Section 157 (1) of the Companies Act 
1948, which is the most important of them, states that 
there must be attached to every balance sheet laid before 
a company in general meeting, a report by the directors 
with respect of the state of ‘the company’s affairs; 
the amount, if any, which they recommend should 
be paid by way of dividend, and the amount, if any, 
which they propose to carry to reserves within the 
meaning of the Eighth Schedule to the Act. Section 
157 (2) further provides that the report must deal — 
so far as is material for the appreciation of the state of 
the company’s affairs by its members and will not in 
the directors’ opinion be harmful to the business of the 
company or of any of its subsidiaries — with any 
change during the financial year in the nature of the 
company’s business, or in the company’s subsidiaries, 
or in the classes of business in which the company 
has an interest, whether as a member of another 
company or otherwise. 

Section 163 of the Act deals with the construction 
of references to documents annexed to accounts and 
provides, inter alia, that information which is required 
by the Act to be given in accounts and is thereby 


and the extensive new provisions in the Companies Bill 


allowed to be given in a statement annexed to the- 


accounts, may be given in the directors’ report instead 


of in the accounts so that, to that extent, the directors’ 
report may be commented on by the auditors in their 
report. Section 127 of the Act states that a copy of the 
directors’ report accompanying the balarice sheet must 
be annexed to the annual return, unless the company 
is exempt under section 129 (which the Companies 
Bill proposes to repeal and replace by other provisions). 


Present practice 


Commenting on the contents of directors’ reports, 
Gowers Modern Company Law, second edition, page 
426, says they differ widely: 


‘sometimes they go out of their way to make the accounts 
intelligible to the layman and review in some detail the 
state of the company and its prospects. More often they 
are formal and colourless. In the case of public com- 
panies it has become common to circulate the speech 
made by the chairman at the annual general meeting 
and to ensure that this is published in the Press. These 
speeches also differ greatly both in style and content. 
Sometimes they are much more revealing than the 
directors’ report; at other times they consist mainly 
of fulminations about nationalizatione or aspects of the 
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Government’s economic policy. But they should never 
be overlooked as a possible source of informatign’. 


Few will quarrel with these observations as a fair 
statement of current practice. An examination of some 
thirty representative reports for 1965 shows that with 
the exception of a composite insurance company 
which summarized the results of its different depart- 
ments in the report and a mining company which 
gave particulars of ore reserves, most showed only the 
net profit after tax, the amount brought forward 
from the previous year, the cost of dividends already 
paid, the proposed appropriations out of the balance, 
and then proceeded to name the directors retiring 
and seeking re-election, and to say that the auditors 
had expressed their willingness to continue in office. 
One report, however, referred to major new projects 
and to its export business, another to the volume of 
production and capital expenditure, while a third was 
quite communicative. It stated which members of the 
group had made profits and which losses, and that a 
member which had made a loss in the previous year 
had made a good recovery in profits; it explained why 
taxation for the year was low, and informed share- 
holders that the directors expected a substantial 
improvement in group profits for the current year. 
Occasionally there was a reference to capital changes 
or a fresh acquisition, but, as Professor Gower says, 
the chairman’s statement was usually much more 
revealing, 

Company Law Committee 


Paragraph 114 of the Report of the Company Law 
Committee (Cmnd 1749) states that the Committee 
received much criticism about the uninformative 
nature of many directors’ reports, and their attention 
bad been drawn to some from which it was impossible 
to discover in what business the companies concerned 
‘were engaged. Many companies preferred to give 
detailed information about their operations in the 
chairman’s statement rather than in the directors’ 
report, while others took advantage of the proviso 
in section 157 (2) to the efféct_that the information 


pe enge + 
o neren pem 


else. 

The practice of circulating the main body of in- 
formation about the company’s activities for the year 
in the chairman’s statement had developed for a 
‘number of reasons, and the Committee saw no good 


reason for interfering with it. On the contrary, it ` 


thought that the Companies Act should recognize this 
development and should allow the information, at 
present required to be given in the directors’ report, 
‘to be provided instead in the chairman’s statement or 
any other document, provided that (i).all the directors 
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of the company were made responsible for the accuracy 
of the.facts stated in this document; (ii) that the state- 
ment or other document was circulated with the 
company’s balance sheet and filed with the annual 
return; and (iii) that a company should not be per- 
mitted to put in the chairman’s statement (or any 
document other than the directors’ report) any in- 
formation now required by the Act to be given in the 
accounts but thereby allowed to be given in the 
directors’ report instead of in the accounts under 
section 163 of the Act. | 

Condition (ili) above, was suggested because the 
Committee thought it undesirable that information 
necessary to complete the accounts should be contained 
in a document on which the auditors were not re- 
quired to report or that the auditors should be 
required to examine the accounts, the directors’ report 
and yet another document before they could make 
their report. A certain minimum of information about 
its activities should in the Committee’s view be 
provided annually by every company and in para- 
graph 122 it made a number of recommendations. 

These recommendations state that there should be 
circulated with every balance sheet laid before a 
company in general meeting a directors report, 
chairman’s statement or other document containing 
the following information in addition to that at present 
required under section 157 (1), viz: 


(a) (i) the names of the directors; 


(ii) the main activities of the company and of 

its subsidiaries during the financial year; 

(iti) any major changes in those activities during 
the year; 


(iv) any. major changes in the fixed assets of 
the company and its subsidiaries during the 
year; 


(v) an indication of any substantial difference 
between the current market value of the 
company’s fixed assets and their book value, 
where this has not been indicated in the 
accounts and where the difference was, in 
the directors’ opinion, of real significance 
to the shareholders; 


(vi) the circumstances in which any capital had 
been issued during the year; 


(vii) whether there was in force any contract . 
(other than a service contract with a director) 
whereby any individuals, firms or bodies 
corporate undertook the management and 
administration of the whole of any sub- 
stantial part of any business of the company 
and in which any director had a material 
interest; and 


(viii) any other matters, so far as they were 
material for an appreciation of the state of 
the company’s affairs, digclosure of which 

- would not-‘in ‘the directors’ opinion be 


THE 
December 3rd, 1966 


1° ` harmful to the business of the group or of 
other companies in the same group. 


The recommendations reiterate the Committee’s 
view that if information is provided in the chairman’s 
statement or other document instead of the directors’ 
report, all the directors should be made responsible 
for the accuracy of the facts stated in such document; 
and that a company should not be permitted to put 
only in the chairman’s statement (or other document 
than the directors’ report) any matters which are now 
required to be shown or dealt with in the accounts 
(or failing them in the directors’ report). 


The Companies Bill 


Clause 16 of the Bill adopts the whole of the foregoing 
recommendations in extended form, except that the 
material additional to that referred to in section 157 (1) 
of the 1948 Act must be given in the directors’ report 
itself (and not in any other document such as the 
chairman’s statement), ‘directors’ report’ being defined 
for the purposes of clauses 16 to 23 inclusive of the 
Bill-as meaning the report by the directors of a com- 


pany which by section 157 (1) of the 1948 Act is. 


required to be attached to every balance sheet of the 
company laid before it in general meeting. | 

Clause 16 (1) provides that the directors’ report 
shall state the names of the: persons who at the end of 
the financial -year were directors of the company and 
the principal activities of the company and of its 
subsidiaries in the course of that year and any signifi- 
cant changes in those activities in that year. This is in 
accordance with recommendations (a) (i) (ii) and (iii) 
of the Company Law Committee. The directors’ 
report must also deal with six other matters under 
clause 16 alone. 

-Paragraph (a) of clause 16 (1) provides that if 
significant changes 1 in the fixed assets of the company 
or of any of its subsidiaries have occurred in the 
financial year, the directors’, report must contain 
particulars of the changes; and if, in the case of those 
‘assets, the market value at the end of the year differs 
substantially from the amount shown in the balance 
‘sheet and the difference is, in the opinion of the 
directors, of such significance as to require that the 
‘attention of members of the company or of ceben- 
ture-holders should be drawn to it, the report must 
contain particulars of the difference. This paragraph 
corresponds with recommendations (a) (iv) and (v) 
of the Company Law Committee, but there are some 
variations. Recommendation (a) (iv) refers to major 
‘changes in fixed assets, whereas clause 16 (1) (a) 
refers to significant changes. Again, recommendation 
(a) (v) refers to a substantial difference between the 
‘current market value of the company’s fixed assets and 
their book value, but clause 16 (1) (a) refers to the differ- 
‘ence between the market value at the end of the financial 
year and the value shown in the balance sheet. The 
Clause also includes debenture-holders along with share- 
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holders as entitled to-receive particulars of the difference 
in vale, if significant. 

Clause 16 (1) (b) goes further than recommendation. 
(a) (vi) of the Committee which merely requires the 
directors’ report or other document to state the cir- 
cumstances in which any capital has been issued during 
the year. Paragraph (b) provides that if in the financial 
year the company has issued any shares, stock or 
debentures, the directors’ report must state the reason 
for making the issue, the classes of shares, stock or 
debentures issued, and number of shares of each 
class and the amount of stock and debentures of 
each class, and the consideration received by the 
company for the issue of the shares, stock and deben- 
tures of each class. 


Contracts and arrangements 


Recommendation (a) (vii) of the Committee is of 
limited scope, applying only to a contract whereby 
any individuals, firms or bodies corporate undertake 
the management and administration of the whole or 
any substantial part of any business of the company and 
in which any director has a material interest. Clause 
16 (1) (c) of the Bill contains no such limitation. It 
provides that if at the end of the financial year there 
exists a contract with the company in which a director 
has, or at any time in the year had, an interest, whether 
direct or indirect; or there has, at any time in the year 
existed a contract with the company in which a 
director of the company had, at-any time in that year, 
an interest, whether direct or indirect, being in either 
case, in the opinion of the directors, a contract of 
significance in relation to the company’s business and 
in which the director’s interest is or was material, the 
directors’ report must contain a statement that the 
contract exists or has existed, the names of the parties 
to the contract other than the company, the name of 
the director if not a party to the contract, an indication 


. of the nature of the contract, and an indication of the 


nature of the director’s interest in the contract. 

Clause 16 (1) (d) of the Bill states that if at the SCH 
of the financial year there exist arrangements to which 
the company is a party whose objects are, or one of 
whose objects is, to enable directors of the company 
to acquire benefits by means of the acquisition of 
shares in, or debentures of, the company or any other 
body corporate, or there have at any time in the 
financial year existed such arrangements to which the 
company was a party, the directors’ report must 
contain a statement explaining the effect of the ar- 
rangements and giving the names of the persons who 
at any time in the financial year were directors of the 
company and held, or whose nominees held, shares 
or debentures acquired in pursuance of the 
arrangements. 

Clause 16 (1) (e) provides that the directors’ report 
must, as respects each person who at the end of the 
financial year was a director of the company, state (1) 
whether or not he was at the end of that year, according 
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to the register to be kept by the company under 
clause 28 of the Bill, interested in shares in or Ueben- 
tures of the company or any other such body cor- 
porate and, if he was, the number and amount of 
shares in, and debentures of, each body (specifying it) 
in which, according to the register, he was then 
interested; and (ii) whether or not, according to the 
register, he was, at the beginning of that year (or, if he 
was not then a director, when he became a director), 
interested in shares in, or debentures of, the company 
or any other such body corporate and, if he was, the 
number and amount of shares in, and debentures of, 
each body (specifying it) in which, according to the 
register, he was interested at the beginning of the 
year or, as the case may be, when he became a director. 
Clause 16 (3) must be read with paragraph (e). It 
states that references in paragraph (e) to the time 
when a person became a director shall, in the case of a 
person who became a director on more than one 
occasion, be construed as referring to the time when 
he first became a director. 

Clause 16 (1) (f) of the Bill requires the directors’ 
report to contain particulars of any matters (other 
than those required to be dealt with by paragraphs 
(a) to fei, above, or by later clauses of the Bill) so far 
as they are material for the appreciation of the state 
of the company’s affairs by its members, being matters 
the disclosure of which will not, in the opinion of 
the directors, be harmful to the business of the com- 
pany or of any of its subsidiaries. This paragraph differs 
from recommendation (a) (vii) of the Law Reform 
Committee in that words ‘by its members’ are new, 
and the words ‘any of its subsidiaries’ are in sub- 
stitution for the words ‘other companies in the same 
group’. 

As a consequence of the requirements of clause 16, 
the Bill proposes to repeal section 157 (2) of the 1948 
Act, except in relation to a report attached to a balance 
sheet laid before a company in general meeting in 
respect of a financial year ending before the coming 
into operation of clause 16. 


Turnover 


The Bill proposes a number of amendments of Schedule 
8 to the 1948 Act, and Schedule 2 to the Bill shows the 
form of Schedule 8 as amended by the Bill. Paragraph 
13A (2) of Schedule 2 to the Bill provides that the 
turnover for the financial year, except in so far as it 
is attributable to the business of banking or dis- 
counting or to business of such other class as may be 
prescribed for the purposes of the sub-paragraph, 
must be stated by way of note, if not otherwise shown, 
to the profit and loss account. 

Clause 17 of the Bill provides that if, in the course 
of a financial year, a company (other than one that has 
subsidiaries at the end of the year and submits con- 
solidated accounts) has carried on business of two or 
more classes (other than banking or discounting or a 
class prescribed’ for the purposes of paragraph 13A 
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(2) of Schedule 2 to the Bill) that differ substantially 
from each other, the directors’ report must contain a 
statement of (a) the proportions in which the turnover 
for the year is divided amongst those classes; and (b) 
as regards business of each class, the extent or approxi- 
mate extent (expressed in either case in monetary 
terms) to which, in the opinion of the directors, the 
carrying on of business of that class contributed to or 
restricted the profit or loss of the company for the 
year before taxation. 

If the company has subsidiaries at the end of the 
financial year and submits consolidated accounts, and 
the company and the subsidiaries dealt with by the 
accounts carried on between them business of two or 
more classes that differ substantially from each other, 


the directors’ report must again contain a statement 


of (a) the proportions in which the turnover for the 
year is divided amongst those classes; and (b) as 
regards business of each class, the extent or approxi- 
mate extent to which the carrying on of business of 
that class contributed to or restricted the profit or 
loss of the company and the subsidiaries dealt with by 
the accounts. For the purposes of the clause, classes of 
business which do not differ substantially from each 
other are to be treated as one class. 


Political and charitable contributions 


Clause 18 (1) of the Bill applies where a company 
which is not the wholly-owned subsidiary (within 
section 150 (4) of the 1948 Act) of a company in- 
corporated in Great Britain has, in a financial year, 
given money for political purposes or charitable 
purposes, or both, exceeding £25 in amount. In such 
a case the directors’ report must state the amount of 
money given and, so far as applicable, the name of 
each person to whom more than {25 was given or, if 
it was given for charitable purposes and received by 
the donee in a fiduciary capacity, the purpose for 
which it was given and in either case the actual 
amount of money given. Where an amount exceeding 
£25 is given for political purposes by way of donation 
or subscription to a political party, the identity of the 
party and the actual amount of money must be given. 

Clause 18 (2) applies the same provisions to a 
company which at the end of the financial year has 
subsidiaries which have in that year given money for 
political or charitable purposes, or both, but the 
company is not itself the wholly-owned subsidiary of a 
company incorporated in Great Britain. In such case, 
where the amount of money given by the company and 
the subsidiaries between them exceeds £25, the 
directors’ report must state (in addition to the other 
information, where applicable) the actual amount 
given, 

For the purposes of clause 18 a company will be 
treated as giving money for political purposes if, 
directly or indirectly, (a) it gives a donation or sub- 
scription to a political party of the United Kingdom 
or of any part of the United Kingdom; or (b) it gives 
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a donation or subscription to a person who, to its 
knowledge, is carrying on or proposing to carry on 
any activities which can, at the timie when the donation 
or subscription was given, reasonably be regarded as 
likely to affect’ public support for such a political 
party. In England and Wales ‘charitable purposes’ 
means purposes which are exclusively charitable, 
but in Scotland ‘charitable’ has the same meaning as 
in the Income Tax Acts. 


Exports 


Clause 19 of the Bill provides that if at the end of the 


financial year a company whose business consists in 
or includes the supplying of goods does not have 
subsidiaries, but has a turnover (under paragraph 13A 
(2) of the Bill) exceeding £20,000 a year, the directors’ 
report must state the value of the goods exported by 
the company from the United Kingdom during the 
year, or if no goods have been exported must contain a 
statement to that effect. If at the end of the financial 
year a company has subsidiaries, then, unless neither 
the business of the company nor that of any of the 
subsidiaries consists in or includes the supplying of 
goods, the directors’ report must contain a statement 
of the aggregate of the values of the goods which, 
in the case of the company and of each of the sub- 
sidiaries have been exported, or if none have been 
exported a statement of that fact. In the case of a 
company with subsidiaries, therefore, it is immaterial 
if the turnover does not exceed £20,000; but for the 
purposes of the clause, goods exported by a company 
as the agent of another person are to be disregarded. 
Clause 20 of the Bill states that none of clauses 16 
to 19 inclusive of the Bill (when enacted) shall apply 
to a report of the directors attached to a balance sheet 
of a company laid before it in general meeting in 
respect of a financial year ending before that clause 
comes into operation. Clause 42 (1) of the Bill siates 
that clauses 16, 18 and 19 are to come into operation 
at the expiration of the period of six months beginning 
with the day on which the Bill becomes law, and that 
clause 17 is to come into operation at the expiration of 
twelve months beginning with that day. As it is 
understood that the Bill is likely to become law in the 
early summer of 1967, this will give about a year’s 
time for companies to become acquainted with the new 
requirements relating to directors’ reports. l 
Clause 21 of the Bill provides that where advantage 
is taken of the proviso to section 163 of the 1943 Act 
to show in the directors’ report relating to a financial 


year, an item which apart from that proviso would have. 


to be shown in the accounts or in a statement annexed 
to the accounts, the directors’ report must also show 
the corresponding amount for the immediately pre- 
ceding financial year of that item. 


Penalties 


Section 157 (3) of the 1948 Act renders a director who 
fails to take all reasonable steps to comply with the 
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provisions of section 157 (1) relating to directors’ 
reports liable on summary conviction to imprisonment 
for a term not exceeding six months or to a fine not 
exceding £200; but it will be a defence to prove that 
the director had reasonable ground to believe, and 
did believe, that a competent and reliable person was 
charged with the duty of seeing that the provisions of 
section 157 (1) were complied with and was in a 
position to discharge that duty. 

Moreover, a director will not be liable to be sen- 
tenced to imprisonment for an offence unless, in the 
opinion of the Court dealing with the case, the offence 
was committed wilfully. Section 157 (3) is to be re- 
pealed by Schedule 6 to the Bill and is to be replaced 
by clause 22 of the Bill which substantially re-enacts 
section 157 (3), except that the offence will (when the 
Bill becomes law) consist not only of a breach of 
section 157 (1) but also of breaches of the provisions 
of Part I of the Bill relating to directors’ reports. 

Clause 23 of the Bill provides that section 158 of the 
1948 Act is to have effect as if references in that section 
to the auditors’ report included references to the 
directors’ report. This means that members of a 
company, holders of debentures of a company and 
persons who, though not members or holders of 


debentures of a company, are entitled to receive 


notices of general meetings, will be entitled (when the 


BU becomes law) to receive copies of the directors’ 


report. 


Commentary 


By and large, as has been shown, the provisions of the 
Bill relating to the contents of directors’ reports adhere 
fairly faithfully to the recommendations of the Com- 
pany Law Committee, but in clause 18 there has 
certainly been some side-tracking into political issues 
which, to quote the Solicitors’ Journal, “have nothing to 
do with company law as such or with the promotion 
of shareholder democracy’. 

It is not difficult to envisage circumstances in which 
it may not be a good thing for the Government of the 
day to know which companies are on its side and which 
are not. One can also envisage politically-conscious 
shareholders being strongly critical at annual general 
meetings of donations to the ‘wrong’ political party, 
and this might even affect the voting when retiring 
directors offer themselves for re-election. On the 
other hand, it may be that the Bill will stop, and is 
intended to stop, political donations altogether. 

It would also seem that some of the new provisions 
are over elaborate and are likely to involve directors 
and company executives in the expenditure of even 
more unproductive time without always conferring a 
corresponding benefit on shareholders. But no one 
will quarrel with clause 16 (di which has clearly been 
drafted, with the benefit of hindsight, following the 
recent Garda Trust and Second Premier type schemes 
for benefiting directors. Under the Bill such schemes 
will automatically be published. . 
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Company Law Reform in Germany -l 


Consolidated Annual Accounts 


by RUDOLF J. NIEHUS, Wirtschaftsprufer (Dusseldorf) 


EW company legislation came into effect in Ger- 

many on September 6th, 1965. The many changes 
the new law brings about in the position of share- 
holders, the presentation of annual accounts and, in 
particular, the valuation of assets and liabilities, may 
be considered as truly reformative if not revolutionary. 
For instance, it practically declares illegal a practice 
which seems to have been quite prevalent in Germany, 
Le, the undervaluing of assets and overstating of 
. reserves (so-called ‘hidden reserves’). More important, 
however, than the revisions to previous requirements, 
are the entirely new provisions which regulate the 
relationship of controlling (parent) and controlled 
companies. 

In future, the position of a controlled company 
vis-a-vis the parent company may be governed by one 
of several contractual relationships or may be regulated 
by law. In any event it will have definite consequences 
to shareholders, management, auditors and the public. 
Furthermore, a controlling company is now required 
to prepare annual consolidated accounts of the group, 
and it must also issue an annual report to group share- 
holders. 

In this present article an outline will be given of the 
new requirements for consolidated accounts. A further 
article will provide a short explanation of the various 
possibilities offered by law to regulate the respective 
positions of parent and controlled companies. 


Definition of ‘group of companies’ 


If the individual companies of a ‘group’ (Konzern) 
come under joint management, annual accounts of the 
whole group have to be prepared, audited and pub- 
lished. The definition of a ‘group of companies’ is 
given in section 18 of the new company law: ‘If a 
holding company and one or several controlled com- 
panies are grouped under the control of the holding 
company, they constitute a “group of companies”; the 
individual enterprises being “controlled companies” 
(Konzernunternehmen).’ 

The law does not expressly state in what way, or by 
what means a company must be controlled in order to 
come under this provision. This matter can be decided 
relatively easily if a so-called ‘controlling agreement’ 
(Beherrschungsvertrag) has been concluded between 
the two companies, making one subject to the wishes 
and power of the other. A similar situation would hold 
true in the case of a ‘profit transfer agreement? (ell 


profits of the subsidiary are transferred to the parent), 
a ‘management agreement’ (one company concludes 
an agreement with the other whereby it surrenders.its 
managerial functions) or a ‘rental agreement’ (covering 
all or the major part of the property of one company). 

A controlling interest is also deemed to exist if a 
company owns all the shares of another, whether such 
control is actually exercised or not. 

A ‘dependency report’ which the management of 
the parent company would have to issue where a 

‘controlling’ agreement has been concluded, would 
seem to afford incontrovertible evidence that the com- 
pany is, in actual fact, a controlled one. 

A company is regarded as ‘controlled’ and thus a 
member of a group (Konzern) if, although being legally 
a separate enterprise, the controlling company may 
directly or indirectly exert control. It is, furthermore, a 
legal presumption that a majority-owned enterprise is 
dependent on the majority owning company. 

In general, however, the concept of ‘group of com- 
panies’ is interpreted broadly. Where there is a wholly- 
owned or majority-owned subsidiary over which ‘no 
control is exercised by the parent, because the respec- 
tive businesses are so different that any interference 
would be useless, the two would not form a ‘group of 
companies’ within the meaning of the law. The parent, 
however, would have to prove that this is the true 
position, which may not be easy because the law also 
covers ‘indirect control’, and this would almost always 
seem to exist where there is a majority shareholder. : 


Consolidated accounts 


Consolidated annual accounts have to be prepared for a 
‘group of companies’ if the individual concerns are 
controlled by a company (Aktiengesellschaft) or a 
partnership limited by shares (Kommanditgesellschaft 
auf Aktien). 

This is the basic concept; but many additional rules 
had to be made in order to put it into concrete form. 
For instance, if a GmbH (privately-owned company) 
or even a partnership controls another company, 
consolidated annual accounts of the group must be 
prepared. hus the obligation to consolidate cannot be 
avoided by simply changing the legal form of the 
controlling company. 

Other controlled enterprises, i.e. those whose mem- 
bers do not own at least 50 per cent of the shares, must 
be included in the consolidated accounts if, by omitting 
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them, the controlling company would convey a mis- 
leading picture of the financial position of the group. 


The foregoing rules may seem to be very compre- 


hensive, but apparently they were not quite sufficiently 
detailed to give complete assurance that the new ideas 
underlying the law would in any event and under any 
circumstances be put into practice. Conceivably a 
foreign firm could form a branch in Germany, and 
through this branch it could control one or more com- 
panies. Although there is no legal entity heading the 
group in Germany, the Legislature has stipulated that 
in such a situation so-called ‘partial’ group accounts 
must be prepared (Te:lkonzernabschluss) by those com- 
panies which are most closely connected with the 
controlling branch. If, however, the foreign company 
prepares and publishes annual consolidated accounts 
which give all the information required, such ‘partial’ 
group accounts need not be prepared separately. 

On the other hand, the law contains a number of 
exceptions that had to be devised in order to make the 
new provisions workable. Companies of minor import- 
ance need not be included, and foreign subsidiaries of 
an indigenous company may be left out altogether. ‘The 
reason for this latter exception is obvious. The dis- 
closure requirements of the new law are far-reaching. 
Inside Germany they apply indiscriminately to any 
foreign controlled concerns, whereas in the foreign 
countries where the subsidiaries of the German parent 
have their legal domicile no such disclosure rules may 
exist. This could mean that unless foreign. sub- 
sidiaries are excepted, the company in question would 
be subject to disclosure requirements which its com- 
petitors in the foreign country would not have to 
observe, thus forcing it to disclose information which 
it cannot itself obtain from its competitors. 

Another very important exception relates to enter- 
prises not in the same line of business as the controlling 
company and. those owned temporarily only. These 
may be omitted altogether. 

Although the law does not expressly say so, it is 
generally felt.that once a decision has been taken-that a 
specific company shall be inclifded in a consolidation, it 
cannot be taken out in the following year unless the 
situation has ‘changed drastically, and certainly not 
without adequate explanation being given in the annual 
report to group shareholders. 


Date of consolidated accounts 


Consolidated accounts have to be prepared as at the 
balance sheet date of the controlling company unless a 
different date would in actual fact give a better view of 
the financial situation of the group. This means that 
if the companies involved have different closing dates 
interim accounts may have to be prepared. - 

With this exception the consolidated accounts must 
be drawn up within five months after the balance sheet 
date of the parent company. In this connection the 
public accounting profession in Germany criticizes 
the sequence of dates which in most cases will make it 
extremely difficult to adhere to the due dates fixed by 
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law. During the first three months of the fiscal year, the 
managements of the respective companies in the group 
have to prepare the individual annual accounts and 
submit them to the auditors. The consolidated ac- 
counts, together with the auditors’. report, have ro be 
submitted by the management of the parent company 
to its board of directors and subsequently. to the share- 
holders’ meeting. In view of the fact that consolidated 
accounts cannot be prepared and audited unless the 
individual accounts have been finalized and audited, 
a five months’ period for the preparation of group 
accounts would seem to be too short. 

There seems, however, to be some flexibility under 
certain conditions because according to section 175, 
the shareholders’ meeting which must pass the annual 
accounts of a company and decide on the distribution 
of dividends, bas to take place during the first eight 
months of the fiscal year, and if there are different dates 
for the consolidated accounts and the accounts of the 
controlling company, the consolidated accounts may 
be submitted to the first shareholders’ meeting held 
after the date at which they have been prepared. This, 
in effect, means that if group management wants to 
gain time, it has to accept the duplication of work 
which preparation of the accounts of the controlling 
and/or the controlled companies for consolidation 
purposes would involve if the year-ends of the indi- 
vidual companies differ from the year-end of the group. 

Consolidated accounts have ro be prepared for the 
first time in respect of financial years SS a after 
December 31st, 1966. 


Consolidated balance sheet 

(a) Disclosure 

The law contains no special rules regarding the con- 
tents of the individual items appearing in the con- 


‘solidated balance sheet and their disclosure, ‘but 


reference must be made to the rather detailed regula- 
tions for. the individual company. The model balance 
sheet (see specimen overleaf), it is generally felt, 
should also be used for the consolidated accounts — per- 
haps with adequate modifications and simplifications. 

For instance, inventories may be shown in one 


amount instead of the usual three sub-accounts because 


in the case of a vertically organized group the dif- 
ferentiation between raw material and supplies, work 
in process and finished goods would have no meaning. 


(b) Principles of consolidation 

On the principles of consolidation the law is relatively 
silent. Only-one section deals with this matter and the 
provisions, as the following summary may show, are 
self-explanatory and in fact may be considered as a 
codification of generally i se principles of con-. 
solidated accounts: 


(i) In lieu of the investment account, the individual 
assets and liabilities of the companies included 
in the group have to be shown. 

(ii) An offsetting account has to be included in 
respect of the interest of minority shareholders 
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- MODEL GERMAN FINANCIAL STATEMENTS 
[a | WW BALANCE SHEET ` | a g 
i ASSETS LIABILITIES TA 
E OUTSTANDING SUBSCRIPTIONS TO CAPITAL L CAPITAL STOCK ` 
STOCK DM 
(includes Di... — called up) . a 


. ]l FIXED ASSETS 
` (a) Tangible and intangible fixed assets: 
(1) Improved land (and real estate rights) with busi- 
ness, factory and other buildings 
2) Improved land with residence buildings 
8 Unimproved land . 
(4) Buildings on third party land not included in Nos 
_.. *(1)-and-(2) above .. : 
(5) Machinery and mechanized equipment. 
6) Tools, factory and office furniture, ard fi xtures 
. (7) Buildings under construction and prepayments 
to suppliers of capital equipment d 
(8) Concessions, patents, ge trade-marks and 
similar rights í SÉ SS Se 
(b) Investments: 
K Investments in share capital of companies 
2) Securities not included in No. (1) above , 
(3) Loans not due within four years (includes 
DM: secured by ATEEN bs 
Total fixed assets . Sp 


D INVENTORIES: 
- Di Raw material and supplies .. F 
(2) Work in process ; Si 
_ - (3) Finished products, goods 
IV OTHER ASSETS: 
_ (1) Advance payments (to the extent not included in 
Nos Fand ll above) 
(2) Trade accounts receivable (includes DM... not 
due within one year) 
(3) Notes receivable (includes DM........ 
Bundesbank discounting standards) 
(4) Checks 
(5) Cash on hand, including cash In Bundesbank and 
post office accounts . 
(6) Cash in cther bank accounts 
(7) Sacurities, if they do not fall under Nos (3). (4), (8) 
or (9) or under l (6) 
y Parent company’s shares (par value must be listed) 
. (9) Shares of a holding company (par value must be 
listed) .. l 
(10 Receivables from subsidiary or holding company ; 
. ` (11) Receivables granted under: 
a) paragraph No. 86 j 
b) paragraph No. 111 (express « consent of the 


meeting 


. board of directors) e 
(12) Miscellaneous.. e Ss ge 
Tota! other assets Se 


 V.DEFERRED CHARGES 
KM LOSS. Se es oe si 


CH any) proportionately for capital, surplus and 
profit. . 

(iii) The surplus or deficit, as the case may be, of 
each company in the group has to be shown 
‘separately. 

(iv) Intercompany accounts have to be eliminated. 


A few words about the surplus (or deficit) of the 
companies in the group may seem to be appropriate 
here. It is generally held that surpluses or deficits may 
be added together or set off against each other where 
there is more than one controlled company, but the 
law requires that this account be explained in detail in 
the annual report to group shareholders. 

-The law.does not regulate the question as to whether 


Il. RESERVES: 


(1) Legal reserves .. 


(2) Voluntary reserves .. es 
` HL VALUE CORRECTIONS OF ASSETS .. 


IV. RESERVES FOR CONTINGENT LIABILITIES: 


(1) Pension reserves 
(2) Long-term reserves ..- >.. 


(3) Miscellaneous reserves ` os 


V. LIABILITIES NOT DUE WITHIN FOUR YEARS: 


(1) Loans (includes Dh... secured by mortgages) .. 
(2) Bank loans (includes DM... secured by mortgages) 


(3) Miscellaneous long-term liabilities .. 


VIL OTHER LIABILITIES 


(1) Trade accounts payable Se E 

(2) Notes payable .. Se SS Së Së eg 
(3) Bank loans and overdrafts | 

(4) Customer advances .. — SÉ ie, 


(5) Liabilities to subsidiary and holding companies 


(6) Miscellaneous liabilities `  .. 
Vu. DEFERRED CREDITS .. is, E Ze ss 
VIH. PROFT ... Ss de Gi i's ‘is 


the net value of the subsidiary at the time of acquisition 
or at the time of consolidation (i.e. balance sheet date) 
shall be offset against the investment account in the 
books of the parent company. 

In Germany, the practice seems to be to offset the 
investment account against the net value at the time 
of consolidation ~a practice which it is understood 
differs from that prevalent in Great Britain and the 
United States. Anglo-Saxon accounting practice seems 
to prefer an offsetting of the investment account against 
the net value of the subsidiary at the time of acquisition. 
The original cost is clearly shown and the account — on 
principle — is left unchanged in future years. As a 
consequence, the surplus created after acquisition is 
lumped together with the surplus of*the parent and, 
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therefore, it.is not necessary to explain in each annual 


report the nature of the difference in the consolidated 
account, Under German practice, on the other hand, 
profits earned by the subsidiary after the acquisition 
are not included in the net value at the date of con- 
solidation. The law is unequivocal in this respect: 

profits of a current period cannot be deducted from, 

or added to, the net value. They have to be added up 
separately, the idea being that the true earnings of the 
group should be shown. 

German practice, in other words, follows a middle 
route: offsetting is made against capital and surplus in 
the subsidiary, while the profits of the subsidiary are 
treated separately. 


(c) Valuation 

It is self-evident that because under the concept of 
consolidation the individual companies of a group are 
considered as one unit, inter-company profits have to 
be ‘eliminated. However, the law restricts this require- 
ment to those assets and liabilities which are intended 
for resale outside the group. Assets which the purchas- 


ing company has included in its property and which, 


therefore, normally will not be resold, may be shown 
in the consolidated balance sheet at cost to the pur- 
chasing company, i.e. without elimination of the profit 
included by the selling company. 

It follows from the foregoing that any profits on 
services or deliveries to a company not included in 
the group, need not be adjusted. They are treated as a. 
sale or a delivery to outsiders. Apart from the provisions 
outlined above, the law does not contain specific rules 
for the valuation of assets and liabilities to be included 
in the consolidated accounts. Instead, the consensus 
of opinion is that the valuation rules under other laws 
(the commercial code for partnerships, GmbH law 
relating to, Gesellschaften mit beschrdnkter Haftung, 
(GmbH’s) apply if a partnership or GmbH has to be 
included in the group. This would mean that an under- 
valuation which, for instance, would still be permissible 
in case of a GmbH, need not be eliminated in con- 
solidated accounts. 

This result may be regretted because it disregards 
the ‘generally accepted principles of consolidation’. 
which presume that all entities included in a group 
are actually one accounting unit and should be treated 
as such; but it is generally held in Germany that this 
theory does not go so far as to negate the range of 
valuation possibilities allowed under the laws applicable 
to entities other than companies. 


Consolidated profit and foss account 

In contrast to the consolidated balance sheet for which 
no model statement is prescribed, the consolidated 
profit and loss account may be prepared in a prescribed 
form. Nevertheless, the parent company may devise 
its own form, provided it is ‘equally informative’. By 
these words the law means that at least sales to outsiders 
have to be shown separately from those made to mem- 
bers of the group, and that income from an exchange 
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of services with group companies, or financial receipts 
from the group must:be offset against related expenses. 

: The model profit arid loss account which mag be 
adopted for consolidation is as follows: 


(1) Sales to outsiders. 
(2) Debits to the extent to which they are not shown 
separately below, after setting off against changes 
in inventories and capitalized’ own production. 
(3) Income from investments in non-consolidated 
subsidiaries. : 
` (4) Income from other investments. a 
(5) Other interest and similar income. 
(6) Income from appreciation of fixed assets. 
(7) Income from the liquidation of reserves. 
`- (8) Other income. 
(9) Depreciation and amortization on tangible assets 
and intangible fixed assets. ` 
(10) Amortization on investments and ongie t securi- 
ties. i 
(11) Interest expense and similar. E 
(12) Taxes 
(a) taxes on income and property; 
(b) miscellaneous. — 
+ (13) Losses assumed under a profit pooling agreement 
from non-consolidated subsidiaries. — 
(14) Annual income (annual loss). ` 
(15) Profit carried forward (loss carried forward). ` 
(16) Deductions from surplus. eae: 
(17) Additions to surplus. 
_ (18) Minority shareholders’ share in profit. 
(19) Minority shareholders’ share in loss. 
' (20) Consolidated profit/loss. 


This model profit and loss account differs from the 
one prescribed for individual companies in two major 
respects: 


(x1) provisions for, and deductions from, reserve 
accounts need not be shown separately, but may 
‘be offset against each other; 


(2) the ‘offsetting’ account (No. 2) embraces all 
items that need not be shown separately: be- 
cause separate disclosure might be misleading. 
For instance, salaries and wages, and social 
security taxes in one company would be included 
in the cost of sales of the other, etc. 


7 DH 
~i 


Consolidated report to group shareholders 


As in the case of an individual company, an annual 
report to the group shareholders has to be prepared to 
supplement the information presented in the con- 
solidated annual accounts. 

The law regulates in much detail dive contents of 
this report. A mere enumeration of the items is given 
here because the headings, as may be seen, would: seem 
to be self-explanatory : 

(1) List of companies located i in Germany owned by the 

rou 

(2) it bf companies located in Germany owned by che 
group and included in the consolidation. 

(3) List of foreign-controlled companies. located abroad 
included in the consolidation. . 

(4) List of enterprises located in Germany more. than 
50 per cent of the shares or the capital of which are 
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` owned by any of the group companies, but which 
have not been included in the consolidation. . 

, (5) Explanation as to why such enterprises have not 
been included in the consolidation. 

(6) Exhibits of the individual annual accounts of those 

_ _-, subsidiaries which were not included in the con- 

W solidation,. if such subsidiaries are organized as 

companies or as partnerships limited by shares and 

,. ` thus subject to audit and publication of their annual 

accounts, ` 

(7) Detailed comments (a) on the result.of business and 
the financial situation of the group as a whole, and 
(b) of the individual enterprises included in the 
consolidation. 

(8) Detailed comments on subsequent ev ents if of major 
importance. 

(9) Losses which ‘have been incurred or are expected to 
_ be incurred by companies not included in the 
consolidation. ` ` 

(10) Detailed explanation of items appearing in the 
consolidated balance sheet and the consolidated 
profit and loss account. 

(11) Changes in valuation or in disclosure from last 

year’s group accounts. 

` (x12) Explanation of the reason for and the type of off- 
setting account. i 

(13) Undisclosed contingent liabilities. 

(14) Legal and business relations with enterprises located 
in Germany that do not constitute part of the group 
but which are related to a group company. 

(15) Comments on the business transactions of enter- 
prises mentioned or referred to under (14) above, 
if such transactions can materially affect the financial 
position of the group. 


. Ft 


Summarizing these individual rules, the following 
main categories would seem to result: 


(x) Report on financial situation of the group. 
(2) Report on items appearing on the balance sheet 
and the profit and loss account. 
_ (3) Special comments: 
(a) names of companies included in the con- 
solidation; 
(b) explanation as to why certain companies were 
not included. , 
(4) Exhibits: balance sheets and profit and loss 
accounts of those companies not included in the 
consolidation. 


It may be seen from the foregoing that the annual 
report to group shareholders is a very interesting and 
most valuable source of information. The management 
of the parent company is authorized by law to demand 
from the companies it controls all information neces- 
sary to prepare the consolidated accounts and annual 
report. The individual companies in turn are obliged 
to submit their annual accounts to the parent company 
without delay. Usually the latter should be in a position 
to have its decision executed without further question, 
but the Legislature deemed it advisable to leave no 
doubt about the fact that the management of a con- 
trolled company, when obeying the orders of the 
parent in this respect, acts within the boundaries of 
the law. Incidentally, where controlled companies 
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have been audited — whether under the law, in the case 
of a company, or voluntarily in the case of a GmbH - 
the auditors’ report must accompany the accounts to 
be submitted to the parent. The annual report to group 
shareholders has to be prepared in accordance with 
‘the principles of conscientious and true reporting’, 
but it may be curtailed if and when this is necessary 
in the interest of the Federal Republic or one of its 
States. This clause would allow, for instance, a com- 
pany not to report on its activities as a supplier to the 
German army. 

Another ‘protective clause’ permits a group company 
to remain silent on any items coming under (13) and 
(14) above if commenting on them would be detri- 
mental to itself or another group company., In such a 
case, however — and this is distinct from a situation 
where the above ‘State protection clause’ applies — the 
report must state that no information is given because 
it would be harmful to the interests of the group and/or 
the individual companies. 


Audit of consolidated accounts 


The consolidated accounts and report to group share- 
holders must be audited by one or several German 
Wirtschaftspriifer. If no special auditors have been 
appointed by the shareholders’ meeting of the control- 
ling company for this purpose, the auditors of the 
latter automatically carry out the audit of the con- 
solidated accounts also. The auditor must perform his 
task as if he were auditing a single company. He has the 
right to examine personally the accounts of the indi- 
vidual concerns included in the group. In this con- 
nection, the management has to make available to the 
auditor all books of account and relevant documents, 
and the auditor may contact the managements as well 
as the auditors of the controlled companies. 

The auditor of the group accounts has to report on 
the results of his audit in writing. This means that a full 
report must be prepared which must give not only 
adequate information about the contents and the nature 
of all major items appearing in the consolidated balance 
sheet and the consolidated profit and loss account, but 
the auditor must also analyse in his report the profit- 
ability and the liquidity position of the group as at the 
balance sheet date and for the year then ended. 

The auditor’s report has to be affixed to the con- 
solidated accounts — if unqualified, it reads as follows: 

‘According to my statutory audit, the consolidated 
annual accounts and the annual report to group share- 
holders conform to the legal requirements.’ 


The auditor’s report has to be submitted to the 
management of the controlling company which hands 
it on to the board of directors for information. The 
report must then be made available for the share- 
holders’ meeting of the controlling company, and 
management must comment upon it orally at this 
meeting, if requested. After the shareholders’ meeting 
the consolidated accounts must be published in at least 
one newspaper without further delay. , 
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Matrix Algebra 


"w 


Operational research 


HE precedin g three sections have dealt with topics which . 


are usually regarded as within the field of operational re- 


search, but there is nothing.sacrosanct about the traditional. - 


boundaries of ‘subjects’ and the management accountant 
cannot afford- to neglect the tools which O.R. provides. 
Operational research makes considerable use of matrix 
algebra. Linear programming is a case in point where there 
are potentially numerous accounting applications. In 
probability theory also, the theory of Markov chains makes 
use of a ‘transition’ matrix and there may be uses in the 
accounting sphere for this concept — a paper has indeed 
appeared on the, estimation of the provision for doubtful 
debts by means of Markov chains} 


In other areas immediate practical applications are less 
obvious but progress is rapid. Decision theory has the 
‘regret’ matrix (or the opportunity cost matrix) and game 
theory uses the ‘payoff’ matrix. The accountant’s pragmatic 
approach to business problems means that those O.R. 
techniques which prove relevant will eventually be added 
to his toolbag; the danger is that excessive caution and 
fear of mathematics will delay this change so long that 
when- it eventually occurs, another profession will have 
established itself in a niche in the field of financial planning 
and control. 


Accounting education 


If the accountant of the future is to be able to handle the 
tools provided by O.R., it is evident than a higher level of 
mathematical competence will be needed than that which 
obtains at present. A discussion of the implications of this 
for the profession’s educational system and syllabus is 
outside the scope of this article but in one respect there is 
a connection. If future accountancy students are mathe- 
matically literate, there will be a need for a restatement of 
accounting theory and procedures in mathematical terms. 
Matrix algebra could have uses bere 2 The ‘new mathe- 
matics’ is being increasingly taught in schools and this 
reinforces this point since a position will be reached when 
the majority of new entrants to accountancy will be familiar 
to a greater or lesser extent with matrix algebra. It will, 
in such circumstances, appear just as peculiar to ignore 
the matrix methods of presentation, calculation and pro- 
blem solving as it seems at present to suggest them. 

The technique of matrix book-keeping (dealt with in the 


1 ‘Estimation of allowance for doubtful accounts by Markov 
Chains’, by R. M. Cyert, H. J. Davidson and G. L. Thompson 
(Management Science, Vol. 8, No. 3, April 1962). . 


2 See “Towards a general and axiomatic foundation of accountancy’, 
by R. Mattessich (Accounting Research, October 1957. 
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and Accounting - I] 


f 


by M. J. MEPHAM, B.Sc.(Econ.), F.C.A.; A.C.W.A. 


i 


- following section) may be useful in this respect as it could 


link accounting with the techniques of operational résearch. 
Accountancy -lecturers might consider the possibilities of 
this. E 


i 


Matrix book-keeping 


The basic framework .of an accounting systém normally 
consists of a set of interrelated “T’ accounts into which 
entries are made to record the economic changes in the 
business entity. Accounting statements are often prepared 
in matrix (or columnar) form but these are usually derived 
from the “T? account system. It is, however, possible for a 
matrix to represent the twofold classificatory system of 
double-entry book-keeping and this has been suggested 
by (among others) Professor Mattessich in his recent book 
Accounting and Analytical Methods (R. D. Irwin — 1964), 
and a useful introduction to the subject is given by A. 
Wayne Corcoran in his article ‘Matrix book-keeping’ 
(The Accountant, October 31st, 1964). If transactions are 
to be recorded in matrix form rather than in the traditional 
T account form, it is necessary for each account to com- 
prise one row (termed mathematically a row vector) to 
record one side of the double classification and one column 
(a column vector) to record the other side. _ i 

By recording credits in the rows and debits in the 
columns (the established convention but one which a few 
writers ignore), we can complete the double entry (or 
more correctly the double classification) for a transaction by 
a single entry at the junction of the relevant row and column. 
To illustrate this paradox, consider the following trans- 
actions which will be entered into a matrix book-keeping 
system: 


£ Coded 

Plant purchased for cash .. e? E ` ae 
Goods purchased for cash D ax 
Repairs to plant — cash payment 3 Ass 
Plant purchased on credit 4 = Age 
Goods purchased on credit .. 2 a47 
Repairs to plant ~ accrued 7 ag 
Factory wages charged to plant (for instal- 

lation) at wt Es gie e 3 Ago 
Factory wages charged to purchases (carriage 

in by work’s staff) aA ws ,, 8 ag 
Factory wages charged to plant repairs .. Iı Ags 


The matrix (or accounting spread sheet) with the detail 
from this table entered would appear as shown in the 
illustration overleaf. 
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creditors 
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creditors 


factory 
wages 


Mele OR WO - 


plant 
purchases 


plant 
repairs 


The items have been coded in the transaction list and the 
subscripts now refer not only to the rows and columns but 
also to the ‘account’ which is to be credited and that which 
is to be debited. Matrix A is now a submatrix of the 
accounting matrix. The reader may discern a certain simi- 
larity between the above and the credit side of an analysed 
cash-book, if one ignores the total column of the cash-book, 
the parallel i is almost complete. 

In an appraisal of the matrix method of book-keeping 
the authors of Finite Mathematics with Business Applications 
(Prentice Hall, 1962) state (at page 350): 


‘If book-keeping is to be done solely with pencil and 
paper, it is obvious that the matrix method of doubly 
classifying transactions is extremely unwieldy. Several 
transections may have to be recorded in a single cell in 

` the square array. .. . Also, in many businesses there may 
- be hundreds of accounts, so that the physical size of the 
' transaction matrix would exceed reasonable limits.’ 


The authors for these reasons state that the traditional 
system. of interlocking T accounts is preferable for a large 
‘pencil and paper’ book-keeping system, but in connection 
with computerized accounting systems they state: 


‘, «. the memory cells of electronic computers provide an 
excellent way of storing the information contained in a 
large number of cells. In addition, a computer provides 
an extremely fast and accurate means of performing the 
calculations required to up-date transactions and to derive 
the standard financial reports from them. It is in conjunc- 
tion with devices of this kind that double classification 
book-keeping should prove its usefulness’. 


Social accounting 


At present matrix algebra is little used in micro (i.e. 
business) accounting? but mm social accounting, matrices 


3 But see a letter in The Journal of Accountancy (New York) for 
May 1964 — Ki rench accountants post in a bound book made of 
matrices, giving as an end-product the components of a monthly 
financial statement (balance’sheet and operating accounts balances). 
This book is called journal centralisateur à balance carrée? :- ` 
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are currently extensively used. The field of macro (or 
social) accounting is a peripheral area of interest to most 
professional accountants, Yet theoretically it is very much 
a part of accounting. 

Economics has been defined as ‘what economists do’, but 
it would seem inappropriate to define accounting as ‘what 
accountants do’. Professional accountants practise account- 
ing but they also carry out much work which is basically of 
a legal nature; for example, they are often specialists in the 
law of taxation. 

It seems desirable here to establish a convention of 
terminology ;* ‘the professional accountant’s sphere of 
interest could be termed ‘accountancy’. This would leave 
the word ‘accounting’ available to be used as the American 
Institute of Certified Public Accountants defines it. The 
C.P.A.’s Committee on Terminology gives the following 
definition: 


‘Accounting is the art of recording, classifying and 
summarizing in a significant manner and in terms of money, 
transactions and events Which are, in part at least, of a 
financial character and interpreting the results thereof.’ 
(A.I.C.P.A. (1961) Accounting Terminology Bulletin 
No. 1, page 9.) j 


This definition embraces both micro and macro accounting. 

In social accounting some use is made of the traditional 
T account but much more extensive use is made of the 
matrix form of presentation. There are various forms of 
social accounting in use but they all deal with aggregated 
figures and a matrix can give a clearer picture of the inter- 
relationships which exist between the various parts of such 
a highly aggregated system than would be possible by using 
T accounts. It also enables inconsistencies in the data to bé 
detected although this is, of course, also true of a system of 
interlocking T accounts. 

In input-output analysis (one form of social accounting) 
the usefulness of the matrix presentation is enhanced by 
utilizing some of the mathematical properties of matrix 


4This suggestion has been made by J: ‘Matthews ‘in ‘his’ book 
Accounting. Theory and Method (Hong Kong University Press). - 
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theory. Input-output analysis concentrates attention on 
the flows of goods and services between industries and/or 
sectors of an economy. The rows and columns of the input- 
output matrix represent the sectors (or industries), and the 
entries in the various cells: will indicate the transfers of 
goods or services between sectors during a certain time 
period. Thus the entry ds represents the transfer of goods 
(or. services) in monetary (or other) terms from industry 
No. 1 to industry No. 2. 

. With some simplifying assumptions and the application 
of matrix algebra, it is possible to use this accounting 
system for predictive and planning purposes. Thus if a 
vector of the estimated consumer demand for a future period 
is available, the resulting estimated output levels for each 
industry can be calculated. 


Business models 


The input-output matrix is a mathematical model of the 
technological structure of an economy. Model building is 
an important feature of economic theory and the developing 
management sciences because of the complexity of the 
economic system and the business unit and the difficulty 
of making experiments to test theories. The physicist can, 
in many circumstances, devise experiments to validate his 
hypotheses directly, but the economist and the management 
scientist usually have to be content with experiments on a 
model of the system that they are investigating, 

The aim of model building is to reduce the complexity 
of the real situation to a manageable collection of rules and 
relationships which will enable the investigator to test out 
various courses of action. There is, of course, an inherent 
conflict here with the need, on the one hand, to make the 
model as realistic as possible whilst, on the other hand, 
keeping it as simple and manageable as possible. Here the 
computer is of invaluable assistance in enabling models to 
encompass far more factors and to be far more realistic than 
would be otherwise feasible. 


R. Stone, speaking of social accounting models, says: 


“These models are made possible by the recent develop- 

_ment of the electronic computer; a generation ago, when 

econometrics was coming into being with the help of desk 
calculators, they would have been unthinkable,’5. 


There are, however, many useful models which are not 
computerized. In the area of miero accounting, the ac- 
countant’s technique of flexible budgeting provides an 
example. With certain linear assumptions (i.e. the assump- 
tion that variable cost and sales revenue vary directly with 
the level of activity), the accountant constructs a model 
of the firm (embodied in the familiar break-even chart) 
‘which assists in revising the budget and in estimating the 
effect of changes in the level of activity. The technique is 
useful, but would a more sophisticated model be more 
useful? The subject is relatively unexplored but several 
attempts have been made along these lines.® 
' One example which is relevant here is that given by 
Y. Dn, F. K. Levy and R. C. Lyon in their research report, 
‘A linear programming model for budgeting and financial 


5 Mathematics in the Social Sciences and Other Essays, by R. Stone 
(Chapman & Hall, 1966). 


8 See for example, ‘Input-output accounting for business’, by 
A. B. Richards (The Accounting Review, July 1960), which attempts 
to convert the macro input-output matrix for use within the firm. 
Also .see Simulation the Firm through. a Budget ‘Computer 
Program, by Professor Mattessich (R. D. Irwin, 1964). | 
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planning’ (Journal of Accounting Research, Vol. 1, No. 2, 
Autumn 1963).” Although not specifically stated in matrix 
terminology this article connects the matrix’ book-keeping 
approach with linear programming and describes a system 
which gives budgeted transactions for the forthcoming 
period which optimize the firm’s objective — which in this 
instance is assumed to be to maximize retained earnings: 
The dual solution of the linear programming problem is 
also utilized to obtain shadow prices which serve to measure 
the effect of deviations from the optimum solution. : 

H 

t 


Summary 


To close this survey it seems appropriate to summarize 
those features of matrix algebra which indicate its potential 
usefulness in accounting. The following points can be made: 


(1) Mathematicians have established many techniques 
for dealing with matrices. If problems can be stated 
in a suitable form these techniques are available to 
assist in their solution. 


(2) In particular matrix algebra has proved an extremely 
useful branch of mathematics in operational research. 
It is safe to say that accountants in the future will 
need to be familiar with some O.R. techniques. 


(3) The iterative procedure in much matrix calculation, 
although tedious for manual computation, is very 
convenient for computer calculation. Library routines 
exist for most common types of matrix calculation. 


(4) Matrices can provide a framework for the display and 
communication of information. In accounting much 
use is made of tabular and analysed statements which 
can be classed as matrices using a broad definition 
of that term. 


(5) Further than this the dual classification used in 
matrix algebra can be used in dealing with accounting 
data as an alternative to the T account system. 


(6) A matrix can be used as a store of information which 
is periodically required, e.g. for calculations on other 
sets of data. 


(7) Matrix notation simplifies the statement of many 
problems allowing, in some cases, a new aspect of a 
situation to become apparent. 


(8) Matrix algebra is a basic topic in modern mathematics 
and accounting students of the future will be numeric- 
ally literate and used to dealing with problems stated 

in this form. l 


(9) In the teaching of accounting, matrix algebra could 
create a link between micro accounting, macro 
accounting, linear programming (and other O.R. 
techniques) and A DP 


. (10) A matrix presentation of an accounting system could 
_ give a picture of the structure of the system a a 
whole and the relationships existing between the 
various parts. There might thus be uses in the systems 
design area. b 


"bis interesting to note that of the seven issues of The Journal 
of Accounting Research which have appeared to date, five contain 
articles on matrix algebra and/or linear programming. 


(Concluded)... 
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Lewin on Trusts 
Edited by W. J. Mowsray 
Sweet & Maxwell Ltd, London. Zo or net. 


It is only by extensive use of this new edition of Lewin that 
one realizes how thorough’ and effective has been Mr 
Mr Mowbray’s revision. The time was bound to come when 
the original book, together with additions by previous 
editors, had to be recast in a logical and more comprehen- 
sible order; this difficult task Mr Mowbray has carried out 
with considerable skill. At the same time the general 
appearance and format of the book have been greatly 
improved. The old chapter on charities has been jettisoned 
in anticipation of a new edition of Tudor on Charities. 

One would have welcomed a reference to Phipps v. 
Ackers, and the reference to C.I.R. v. Bernstein on page 
309 could well have been extended to include a reference to 
Pilkington v. CIR and some observations as to how that 
case fits in with the text. On page 748, dealing with the 
recording or orders under the Variation of Trusts Act 1958, 
it would be helpful to have some guidance on the stamp duty 
repercussions. These, however, are small matters which 
detract little from what is well recognized as a comprehen- 
sive and authoritative book. 


The Financial Manager 
by Jerome B. CoHEN and Sipney M. ROBBINS 
Harper & Row, Publishers, New York and London. 63s net. 


This extremely wide-ranging book gives ample evidence of 
the breadth of experience of the two authors. Professor 
Cohen is Professor of Finance at the City University of 
New York and has been consulting economist to a number 
of major American corporations. Professor Robbins 1s 
Professor of Finance at Columbia University and has been 
consultant to the Securities and Exchange Commission. of 
the United States as well as chief economist of its special 
study of security markets, and consultant to other Govern- 
ment agencies and corporations. 

As well as dealing extensively, as one would expect, with 
the way in which a company combines the different sources 
of funds that it employs and how it raises those funds in the 
various markets (including the working of the securities 
market generally), the book does not neglect the basic 
elements of the accounting and control systems within the 
business, In addition to this it penetrates into a number'of 
areas which are not usually dealt with in a book on finance, 
such as the more specialized aspects of employee pension 
programmes and extra forms of employee rewards. It is a 
pity — for the ‘extra-territorial’ reader — that the chapter on 
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tax planning in the business is of course in the context of the 
American tax system, for certainly this is a matter that could 
be dealt with to a greater extent in British texts.. 

The authors have been able to illustrate their work with 
numerous examples drawn from industry and commerce. 
Almost all of the topics which they discuss are illustrated 
with comments from senior management of various Cor: 
porations and the practice of corporations is compared in | 
great detail. 

The book includes an extensive review of computers and 
their application to business problems, including a discus» 
sion of typical applications. One might criticize this section 
of the book on the grounds that while adequately dealing 
with current practice, a work of this stature would have 
been enhanced by an appreciation of future trends in.com- 
puter application and in particular the ultimate integration 
of the computer into the management decision-making 
process. 

In line with modern trends the book introduces business 
mathematics in a number of the problems discussed, and it 
also contains a comprehensive survey of capital investment 
appraisal methods including discounted cash flow. 

Altogether this should prove to be a useful book, not only 
for the practising financial manager, but for all levels of 
management in any way concerned with finance. 


Estate Duty Saving and Capital Gains 
Tax 

Third edition, by J. B. Morcom, M.A.(OXON.) 
Butterworth & Co (Publishers) Ltd, London. 57s 6d net. 


This new edition of Morcom does well to add ‘Capital gains 
tax’ to the book’s title, for there is a whole new chapter on 
that subject, covering ten pages, besides references to it 
throughout the book. A new device is included in relation 
to estate duty, which relies on Morgan v. C.I.R. (41 A.T.C. 
423), and another relying on the ‘grafting operation’, 
although as the author rightly surmises this is now hit by 
the Finance Act 1966. 

There are some useful additions to the long list of 
precedents and, of course, the author has taken into account 
the greater flexibility allowed by the Perpetuities and 
Accumulations Act 1964. Corporation tax has also been 
dealt with, although the book is obviously mainly concerned 
with estate duty saving- a big enough subject in itself. All 
the new topics have been included in an easily compre- 
hended way and add considerably to the value of a book 
which recent legislation has made more important than 
ever. 


RECENT PUBLICATIONS. 


THe THEORY AND Practice op Time Srupy, by William 
Charles Glassey. 166 pp. 9X6. 45s net. Business Pub- 
lications Ltd, London. 

Butrerwortus Bupcet Tax TABLes, 1956 edition, edited 
by P. A. Hogger, P. R. C. Sergeant and G. Whillans. 
12 pp. Card cover. roX6. 6s. Butterworth & Co (Pub- 
lishers) Ltd, London. 

ON THE THEORY AND MEASUREMENT OF "TECHNOLOGICAL 
CHANGE, by Murray Brown. xii-+-214 pp. 96. 45s net. 
Cambridge University Press, London. 

Doran Tax Review, Index to the first ten volumes (1956- 
65), viit106 pp. 0b x6. 32s 6d net. SE & Maxwell 
Ltd, London. g 


These books may be obtained from, op through, Geé & Co 
(Publishers) Ltd, The City Library, 151 Strand, London.WCz. 


THE 
December 3rd, 1966 


Finance and 
Commerce 





Development Reserve 


HE accounts of Carreras Ltd, from which this week’s re- 

print is taken, direct attention to the company’s develop- 
ment reserve policy. ‘The policy is indicated in Note 7 to the 
accounts and the reserve movements are shown in Note 6. 
The chairman, Mr R. W. S. Plumley, takes shareholders 
further in an explanation of the company’s policy. 

In his statement he admits that the directors are ‘some- 
times asked’ about the policy adopted and why such 
expenditure is not written off each year in the profit and loss 
account, He mentions this against the background of 
£600,000 appropriated to the development reserve from the 
year’s retained profits and the transfer of a further £900,000 
from accumulated revenue reserves. 

The reason for the policy is that the expenditure is 
regarded as being of a semi-capital nature in that it is in- 
curred in the creation and establishment of new brands and 
trade-marks to increase the earning capacity of the business. 
‘In other words’, Mr Plumley remarks, ‘such expenditure 
represents an investment for the future benefit of share- 
holders.’ 

Development of a new product, he points out, requires 
many months of planning at the outset, involving market 
SH , product testing and package design amongst other 

ings. 


Coupon trading 


The planning stage, Mr Plumley says, may be protracted 
and often affected by dislocation of the home market by 
increases in tobacco duty. The actual introduction of a new 
product to the market, and the marketing of it via advertis- 
ing and other promotion methods, involve very heavy 
initial costs which the company considers should not 
‘fairly be charged against the group’s trading results’. 

Nevertheless a fair rate of advertising and promotional ex- 
penditure is charged to each brand involved and the 


ACCOUNTANT 


725 


‘development reserve is’ wholly concerned with exceptional 
expenditure, 

Theré is a decidedly exceptional element in the tobacco 
industry now, with the development of coupon trading. 
In the year covered by the Carreras accounts, coupon 
trading was extended to the cheapest price classes where 
profit margins are at their narrowest. The Carreras group 
stood out of coupon trading, originally, on the grounds that, 
at a time when the Government was closing the door on 
cigarette advertising on television, in the Press and on 
posters, it was felt that the Government would take action 
to prevent advertising through coupons. 

But eventually the board, as Mr Plumiey writes, con- 
cluded that it ‘had no alternative but to enter the coupon 
field in order to protect the group’s interests and its market 
share in the United Kingdom’. 


Industry’s £25 million on gifts 


Introduction of Rothmans Crown Filter in the 4s 7d for 
twenty price class came at the end of the financial year and 
coupons were also introduced for the Guards Filter packs, 
The moves did not have any material effect on trading 
results, except that some costs of preparatory work and 
research were charged to the development reserve. 

On the broader aspect of coupon trading, Mr Plumley 
comments, later in his statement, that the position regard- 
ing advertising is ‘of concern’ and that the loss of certain 
media, particularly television, makes sales promotion more 
difficult. “The exclusion of the cost of coupon schemes’, he 
suggests, ‘may be reversed when subsequent discussions 
with the Government take place’ but at present they are 
still uncontrolled. Mr Plumley puts the cost of gifts being 
given away by the industry as a whole at something like 
£25 million a year ‘which completely dwarfs the conven- 
tional Press and poster expenditure by the industry’. 

It is no secret that the Imperial Tobacco Company has 
taken a considerable slice of trade away from both the 
Carreras and Gallaher cigarette groups by being first in the 
coupon field and having cultivated that field particularly 
thoroughly at the lower priced filter tipped end of the trade. 


Rising costs 


Against this background of intensely competitive trading, 
the Carreras group, like its competitors, is facing substantial 
cost increases. Assuming that there is no short-term change 
in the Rhodesia situation, Carreras have budgeted for a 
£600,000 rise in tobacco costs during the current financial 
year — the budget allowing for the loss of the preferential 
rate of duty. 

In addition, the last rise in Bank rate is estimated to put 
an extra {200,000 a year on the cost of financing stocks at 
the current high rate of tobacco duty. Wage rates went up 
last April and other costs generally have risen. The total 
extra costs bill that the group has to face in the current year 
is put at about £1 million. 

Even without higher promotional costs, 1966-67 figures 
are bound to be down on the 1965-66 level when earnings, 
it will be seen from the accounts, benefited from the in- 
clusion of the profits of Alfred Dunhill for the first time. It 
should be noted, however, that Carreras’ export business is 
very considerable. Production for export from the group’s 


‘United Kingdom factories currently accounts for some 65 


per cent of the industry’s total export production. 
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From Shield Factors’ Files 


The 


that had to be 


D 


Nan I see you a minute, Mr. Ambrose ?” 

A rather worried-looking Miss Bunting put her head 
round the door. | 
“Of course, Miss Bunting! What can I do for you?” 

Jack Ambrose, the only working director of Ambrose 
Autocessories Ltd.; put on his happy, hearty, boss-face but 


had a nasty feeling he knew what her next words would be. 


And he was right. ` 

“Tvs Thursday and the Pettiford cheque hasn’t sited: 
Mr. Ambrose: I’ve been on to them but just get put through 
from one department to another.” 

“I see” sdid Jack Ambrose, thoughtfully. But of course he 
did not “see”. at all. The fact was that they relied on getting 


the Pettiford cheque each Thursday t to o pay the week’s wages. ’ 


If it didn’t arrive in time... 


“PI give Mr. Pettiford'a ting: Leave it to me, Miss Bunting” 


he said, exuding a confidence he certainly didn’t feel, 
d * * 


Time passed. After several calls and a Jot of “holding the 
line” beid done no better than Miss Bunting had. There was 
only one, thing for t. He’d have. to .drive over there. A 
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miserable journey, in pouring rain, and several hours com- 
pletely taken out of his day. It wasa damp, depressed director 
who arrived at Pettiford’s—to find his invoice had gone. 
astray but had since been traced, and they’d shortly have his 


cheque ready for him. 


“This sort of thing must crop up all the time with small 
firms” he reflected, as he drove back through the relentless. 
rain. “Better have a word with that accountant chap. There 
must be an easier way than this.” 


% d E * l 
He wasright. Hisaccountant told him about Shield Factors’ 


service which gives manufacturers and merchants an assured ` 


cash in-flow, the amount depending only on their sales. 
There are other benefits, too. As a Shield client, Jack 
Ambrose need never have another bad debt. He has been 
saved the cost and bother of ledger keeping, debt collection 
and account rendering. He can have access to additional 
finance when he needs it. And freed from his “Black Thurs- 
day” bogey he can spend all his time on production and sales 
-—the job he’s really in business for! 3 


ko d de 


* Details of Shield service are given in 
this booklet: “Credit Factoring”, a 
copy of which is waiting for you. 
Write or "phone (asking for Mr. F. R. 


Salinger or for Mr. R. D. Newman) 
and it will be sent to you by return. 


SHIELD FACTORS LTD 


FORMED BY 





N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN SHIPPING CO. (S.A.) LTD., 


C. T. BOWRING & CO. LTD., EAGLE INSURANCE CO. LTD., INDUSTRIAL 
& COMMERCIAL FINANCE CORPORATION LTD., KLEINWORT BENSONLTD. 





Plantation House, Mincing Lane, London, E.C.3. 
phone Mincing Lane 9236. 
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z l The Sun Life Assurance Society. A great society of policy holding benle who : 
l ES ` take the trouble to get the best out of life. You have every reason to recommend it. 
eS . Here is one—less red tape. Suppose a client wants to take out an ordinary life ott 

policy. Only exceptionally will he even have to see a doctor. That shows our policy 

towards all policies. Group Life Assurance, Pension Schémes, Estate duty provision, 
oo Life Annuities—big deals, little deals, all deals. We’re a great modern society— 
fully computerised, ready for everything. But no high pressure selling! With over 
a hundred and fifty years’ experience and some of the most competitive 
i insurance terms available today, we don’t need that! You can recommend us, 
; knowing that you and your client will receive fast and friendly service. 


Su nN life assurance | 
society limited ET PEE 
Ss | . | | the only Society under the Sun. | 
` 107 Cheapside, London, E.C.2. Telephone: MONarch 7788 - - ) D 
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CITY NOTES 


Dies tentative rally in the equity sections of the stock- 
market has come up against the obstacle of poor in- 
lustrial profit figures and dividends. The I.C.I. third- 
juarter figures, in particular, reminded the market that, 
vhile it may be correct to begin to discount the prospect 
f reflationary economic policies, the effect of deflation 
m industrial earnings has not yet been fully felt. 


At the same time there is still an assumption that there 
vill soon have to be some measure of reflation, although 
ust how reflationary measures, however meagre, can be 
njected into the current pattern of the continuing freeze 
s difficult to see. The lack of industrial confidence stands 
n the way of any attempts to induce, for example, a 
rreater degree of industrial capital investment. 


The equity argument, it must be said, is largely a 
lomestic one for the stock-market. It is an argument 
yetween theories rather than an argument between in- 
restors. The level of turnover on the market is still decidedly 
mall. 


Prices tend to move according to the flow of argument 
ather than the flow of business. The argument for buying 
till admits that the next six months will prove a difficult 
yeriod and investors seem still of a mind to wait and see 
vhich view is likely to be correct rather than come out as 
ong-term buyers or short-term sellers. 


* * * * 


HE Bank of England’s recent exercise on behalf of 
the banks does not appear to have led to a rush of 
jemand for bank credit. The Bank of England pointed to 
the lending margin which the banks currently have within 
which a degree of lending freedom can be exercised. Recent 
clearing bank figures, however, showed that on balance 


only the nationalized industries had increased their bank 
borrowings. Industrial and private customers having been 
squeezed to the point of postponing spending programmes 
are not apparently in any hurry to reinstate their schemes. 
The urgency with which the Bank of England pointed to 
bank lending scope came much too soon after the reverse 


operation. 
La * * * 


HERE are indications of a revival in the equity new 

issue market. Two recent new share offers have met 
with considerable success and, with the equity markets 
levelling off, the atmosphere for new share offers is 
improving. 

It is understood that the new issue pipeline is reasonably 
full and that quite a number of offers should make an 
appearance in the New Year. A better level of new issue 
activity would at least bring some semblance of life to a 
stock-market which needs a ‘new business’ transfusion. 


* * * * 


HE City this week was expecting the November gold 
Tee to show a further rise. But it was generally 
accepted that however good the November gold and 
currency out-turn might have been it would only be 
fractionally shown in the published figure. During the past 
month the Bank of England has been using its foreign 
exchange market expertise to the full and it is accepted that 
Central Bank credits have been repaid, as they were in 
October. This month, however, payments against North 
American loans — not made for two years — have to be faced 
and next year a start has to be made on funding Inter- 
national Monetary Fund borrowing. 


RATES AND PRICES 


v Closing prices, Tuesday, November 29th, 1966 


Tax Reserve Certificates: Companies 43% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, 1962 .. 53% Feb. 27, 1964 5% 
Mar. 22, 1962 5% Nov. 23, 1964 7% 
April 26, 1962 44% June 3, 1965 .. ca We 
fan. 3, 1963 4% July 14,1966 .. a wi SE 
Treasury Bills 
Sept. 23 .. £6 15s 1°50d% Oct. 28 £6 10s 3°21d% 
Sept. 30 .. £6 14s 11°24d% Nov. 4 £6 10s 5:40d% 
Oct. 7 £6 13s 3°12d% Nov. 11 .. £6 10s 6°81d% 
Oct. 14 £6 12s 6:97d% Nov. 18 .. £6 12s 10°20d% 
Oct. 21 £6 12s 3°46d% Nov. 25 £6 14s g'04d % 
Money Rates 
Day to day 53-62% Bank Bills 
y days .. .. 54-63% 2 months .. 6#-7% 
Fine Trade Bil 3 months .. 6#-7% 
3 months 8-84% A months .. 64-74% 
4 months ZS, 6 months .. 7-7%% 
6 months SL att 


Foreign Exchanges 
New York 278%} Frankfurt 11°08} 
Montreal .. 3°02 Milan 1743% 
Amsterdam 10°10 Oslo (ENER: 
Brussels 139°40 Paris 13°79} 
Copenhagen 19°26} Zürich 12°04 
Gilt-edged 

Consols 4% .. 58H Funding 6% 1993 .. 884} 
Consols 24% ée, Savings 3% 60-70 .. 863 
Conversion 34% soh Savings 3% 65-75 .. 74% 
Conversion 5% 1971 92% Treasury 64% 1976 99% 
Conversion 5% 1974 90% Treasury 33% 77-80 74% 
Conversion 6% 1972 98% Treasury 34% 79-81 oni 
Funding 34% 99-04 57 Treasury 5% 86-89 78% 
Funding 4% 60-90 93%: Treasury 54% 08-12 Sri 
Funding 54% 78-80 84% Treasury 24% 462 
Funding 54% 82-84 88} Victory 4%.. Sé 94 tr 
Funding 52% 87-91 86% War Loan 33% ... 50 is 
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Auditing Pilot Course 


of The Institute of Chartered Accountants in England and Wales 


EARLY sixty members took part in the two-day pilot 
course on auditing held by The Institute of Chartered 
Accountants in England and Wales at the Connaught 
Rooms, London, on Tuesday and Wednesday of last week. 
The purpose of the course was to evolve a basis for 
future courses on modern auditing to be run in con- 
junction with district societies and to find methods by 
which lectures could most usefully be presented. Particular 
emphasis was placed on considering how best to deal with 
the problems associated with the audits of small and 
medium-sized companies. All the members who attended 
had previously indicated that they would be available to 
give lectures and supervise case studies at future courses. 

The President of the Institute, Sir Henry Benson, c.B.£., 
F.C.A., spoke informally to course members for a few 
minutes, thanking them for giving up their time to attend 
and for making themselves available to lecture at future 
courses. Sir Henry pointed out that the auditor in the 
United Kingdom was in a peculiar position by statute; the 
Institute was a private organization whose members 
served the public interest, and accordingly exceptional and 
expert service was required. He said that he felt it was 
essential that the new methods of carrying out audits 
that had been developed over the last ten to fifteen years 
should be explained to all members of the Institute who 
were in public practice and he suggested that the case study 
method of teaching was possibly the most effective. 

The chairman of the various sessions was Mr S. M. 
Duncan, F.c.A., and the lectures given on the first day were 
‘Interna] control and audit programmes’, by Mr W. G. 
Medlam, F.c.A.; ‘Stock and work in progress’, by Mr J. W. 
Margetts, F.c.A.; ‘Audit working papers and proper books 
of account’, by Mr D. E. F. Green, M.B.E., F.C.A., and 





‘Special problems in the audit of the smaller business’, 
by Mr C. C. Taylor, J.P., F.c.a. Each of the speakers spent 
approximately thirty minutes on their lectures andt hen 
members were invited to consider and give their views on 
the content and presentation, either in groups or in general 
session. 

The general opinion of course members was that the 
lectures would form a good basis to work from on future 
courses but that more emphasis should be placed on the 
practical aspects of implementing the theoretical points. 
One particular matter raised by two of the speakers which 
members discussed was the desirability, wherever possible, 
of separating from the auditing function the book-keeping 
and accountancy services often provided by practitioners 
for companies with inadequate accounting staff. The 
lectures on internal control and stock and work in progress 
emphasized the value of the Institute’s statements on 
auditing, particularly U 2 and U 4 which have been issued 
as part of the Members’ Handbook. 

The first day finished on a lighter note with a stimulating 
half-hour talk by Mr G. Bell, of Messrs Gordon Bell and 
Partners, Management Consultants, on the technique of 
lecturing. Mr Bell used as his theme the Institute’s tele- 
graphic address ‘Unravel’. He pointed out that the purpose 
of lecturing is to communicate with an audience and that 
communication is not established unless the audience 
responds to what the lecturer is saying. Mr Bell concluded 
by giving course members a short list of points to be re- 
membered when lectures were being prepared and he 
answered questions on the use of visual aids and humour 
in lecturing. 

The morning of the second day was occupied with 
consideration of a case study presented by Mr G. Stringer, 


Mr C. C. Taylor, J.P., F.C.A., one of the 
speakers at the course (centre), with two 
course members, Mr H. O. H. Coulson, 
F.C.A., (/eft), and Mr D. G. Richards, F.C.A. 


THE 
December 3rd, 1966 


A.C.A. This posed many of the problems likely to be en- 
countered by a small firm of chartered accountants in 
carrying out the audit of a manufacturing company em- 
ploying under a hundred people. Syndicates were asked 
to consider a number of questions regarding the application 
of modern auditing methods to such an audit. In the fairly 
limited time available it was clearly demonstrated that such 
methods could be applied effectively to this sort of audit. 
Course members seemed to be universally in favour of 
using case studies to help reinforce the points made in the 
lectures. 

The course finished with a general appreciation session 
during which the impact of the course was considered. ‘The 
majority of those present were of the opinion that there 
might well be difficulties in attracting to the proposed 
courses all the members that the Institute was anxious to 
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reach. Although many members spent perhaps 75 per cent 
of their ime providing accounting and auditing services for 
their clients, probably to many auditing was considered a 
dull subject. However, the pilot course showed that it 
need not be and the various ways of attracting members to 
courses on auditing were discussed. The point was also 
made that the course as presented tried to do too much in 
the available time and that in future more time should be 
directed to the fundamentals of evaluating internal control 
and the design of audit programmes based on this 
evaluation. 

The course was closed by Mr J. H. Mann, M.B.E., M.A., 
F.C.A., chairman of the Courses Committee of the Institute, 
who thanked those who had taken part for their comments 
and criticisms which, he said, would be extremely useful 
in revising the material to be passed to the district societies. 


The Institute of Chartered Accountants 


A special general meeting of members of The Institute of 
Chartered Accountants of Scotland was held at Chartered 
Accountants’ Hall, Glasgow, on Friday, November 25th. 
Mr E. Birnie Reid, ong, T.D., D.L., C.A., President of the 
Institute, was in the chair. 

Two hundred and five applicants were admitted to 
membership of the Institute and a large number attended 
the meeting to be welcomed and presented with their 
membership certificates by the President. A list of those 
admitted appears on page 733. The President also 
presented awards and prizes to successful candidates in 
examinations held during the year. 


President’s Address 


In the course of his address in which he referred to certain 
matters which arose at the last anhual general meeting, the 
President said: 

In his presidential address of April 1st, 1966, Professor 
Browning said: ‘We have been taking a fresh look at the com- 
position of our committees with a view, firstly, to enabling a 
greater number of members to take an active part in the work 
of the Institute; secondly, of easing the pressure on members 
already actively engaged in Institute work; and, thirdly, of 
establishing within each committee a better age balance, 
and by that I mean calling on the services of a greater 
number of our younger members. The evolution of these 
ideas will take time but, at all events, a start has been made.’ 

As Professor Browning indicated, a start was made on this 
‘fresh look’ when the committees were appointed for 
1966-67. We hope to carry the process further for 1967-68 
and to that end the Selection Committee is to meet on 
December 1st. The membership of this Committee includes 
the President, the Vice-President, the Convener of the 
Finance and General Purposes Committee and the con- 
veners of the six lgcal committees. 

On April 1st, Professor Browning also said: 


of Scotland 
Special General Meeting 


‘The Council has decided to submit resolutions at the 
November meeting increasing the size of the Council, and 
as a consequence increasing the proportion of seats al- 
located to members not in public practice. It is possible 
that the discussions to which I shall refer later may affect 
the timing of this change, but it is right that you should 
know the decision in principle which has been taken by the 
Council.’ 

The discussions to which Professor Browning referred 
were, of course, those affecting the future of the profes- 
sion, and I propose to refer to that topic again in a moment. 
Events, however, have developed very much as Professor 
Browning envisaged. The Council is of opinion that, having 
regard to the present state of the joint discussions about 
the future of the profession, an immediate enlargement of 
the Council would add to the difficulties of the integration 
proposals which are being examined. Obviously a certain 
proportion of places on the Council will have to be alloca- 
ted in the event of integration to people joining the Scottish 
Institute from other bodies. Accordingly, it seems only 
sensible that we should see more clearly where we are in 
that respect before we make our move. 

Another matter which arose at the annual general 
meeting was the question whether some form of proxy 
voting should be introduced, and Professor Browning 
promised that this point would be considered by the 
Council. 

The Council is of opinion that it is desirable that the 
Institute’s constitution should provide for proxy voting, 
notwithstanding any increase in costs that the introduction 
of proxy voting may entail. It has accordingly been remitted 
to a committee to consider and report to the Council upon 
the way in which proxy voting should be implemented, 
and as to the implications of proxy voting on the existing 
arrangements for poll voting. 


As you all know, it was decided by the Institute in general 
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meeting that the new rate of annual subscription should 
become effective from January 1st, 1967. Much lager, two 
members of the Institute suggested that the Council, in 
view of the prices and incomes standstill, consider deferring 
the introduction of the new rate of annual subscription. 
The Council is of the opinion that the prices and incomes 
standstill has no relevance in this connection and accordingly 
does not propose to take any action on the lines suggested. 
The estimates of the Institute’s income and expenditure for 
1966 indicate a deficit of over £20,000 for that year and the 
forecast for 1967, given the new rate of annual subscription, 
shows only a relatively small surplus. 

There are three matters in the technical field to which 
I would wish to refer. The first of these is the statement on 
Accounting for Investments Grants which was published in 
The Accountants’ Magazine for September 1966 [and The 
Accountant for September 17th] as a Research Committee 
paper. Whether one agrees or disagrees with the views 
expressed in the paper, the committee is to be congratulated 
on producing a penetrating analysis of the problem. 

The second matter concerns the reform of bankruptcy 
law in Scotland. A special committee of the Institute was 
set up in January 1965 to consider bankruptcy law and 
procedure. The committee’s task was no light one, and it 
was not until September 1966 that its report was submitted 
to the Council. The Council accepted the report, which 
recommended a number of changes. Copies of the report 
have been sent to the Scottish Law Reform Committee 
and also to The Law Society of Scotland with the suggestion 
that that society might offer comment on those aspects. of 
the topic which are of more concern to lawyers than they 
are to chartered accountants. 

The third matter is the important one of professional 
charges. In this connection on September 6th, 1966, we 
sent to all members practising in Scotland an analysis 
of the replies to the latest of our questionnaires on 
professional incomes. I may say that the Institute’s 
Professional Charges Committee has given preliminary 
consideration to a possible new recommended scale of 
professional charges and to a new circular about fees. 
For obvious reasons, however, it is not practicable to 
pursue this matter at present. 


Education and training 


In the field of education and training these are indeed 
‘stirring times. As regards apprentices, two new develop- 
ments have been — first, the statement in the July 1966 
edition of the C.A. Apprenticeship Guide that in respect of 
any indenture lodged for registration after February 2gth, 
1968, the preliminary qualification required will be an 
attestation of academic fitness for entry to a Scottish 
university or else a university degree approved by the 
Council for the purposes of a reduction in the period of 
service under indenture. This decision is one of those 
which have been taken by the Council as a result of interim 
recommendations by the Special Committee on Education 
and Training which was appointed in November 1963 
under the convenership of Mr G. D. H. Dewar. That 
committee’s work has been long and arduous and has 
already produced important results, the chief of them being 
the introduction at the Scottish universities of new degree 
courses especially suitable for those intending to enter our 
profession, and enabling the Institute to give graduates 
who have taken such courses exemption from all but 
Parts IV and V of the Institute’s Examination. 
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The Dewar Committee’s final report is about to be 
considered by the Council. Again, however, we have to 
think of the implications of the discussions about the 
future of the accountancy profession. For example, the 
Dewar Committee’s report is on the basis that this In- 
stitute’s training will continue to be through the practising 
stream only. It is obvious, however, that if, as a result 
of integration, industrial and public service streams are also 
introduced as suitable for the training of Scottish chartered 
accountants, then these factors will have to be reflected 
in our syllabus and training arrangements. 

But when we speak of education and training, it is no 
longer enough for us to think only of apprentices. In fact, 
the Institute’s activities in the field of post-qualifying 
education have been developing very rapidly indeed. 


Expanding programme of courses 


The direct provision of courses by the Institute began 
in 1959 and by the end of 1965 a total of 1,850 attendances 
by members had been recorded, a yearly average of 264. 
In 1966 attendances will, by the end of the year, have 
amounted to no less than 1,187 — more than four times the 
average for the previous seven years — and although this 
figure includes a good many duplications (mem ers who 
have attended more than one course), it is estimated that 
at least 10 per cent of members in the United Kingdom 
have or will have attended an Institute course during this 
one year. Nor is it only in volume that these courses have 
increased: there has also been an increase in the variety of 
courses offered and this year has seen the very successful 
launching of two new ventures — a series of part-time 
courses on analytical techniques, and a residential course 
covering a very wide range of management techniques. 

This expansion of the Institute’s post-qualifying educa- 
tion service, both in volume and variety, will continue 
and the plans for 1967 include, in addition to the already 
established courses, a residential course on management 
information and control, and a residential course on com- 
puter applications. In 1968 there will be a further ex- 
pansion and it is expected that the Institute will provide 
over one hundred course days during that year. 

The credit for these developments must be given to the 
Post-Qualifying Education Committee and I would like 
to take this opportunity of paying special tribute to the 
convener and members of that committee, who have given 
unstintingly of their time. 

I have referred more than once in what I have said, to 
the discussions about the future of the accountancy pro- 
fession. I hope members will all have read the statement 
about this matter which appears in the November 
Magazine at page 859 [also published in The Accountant 
of November roth]. ‘These are difficult matters, and I can 
assure you that they are receiving very full and careful 
consideration and that in due course, if the Council feels 
that viable proposals have emerged, then every member 
will have the opportunity of voting on them. 


Membership of Examining Board 


A motion on behalf of the Council of the Institute ‘that 
the Institute in general meeting decide that the Examining 
Board shall consist (in addition to the President and Vice- 
President(s)) of not more than twenty-five members of the 
Institute’ was passed. 

The meeting terminated with a vote of thanks to the 
President. 
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Admissions to Membership ; 


The following is the list of newly- 
admitted members referred to at page 
731. The names are followed in each 
case by the member’s place of business. 


Adamson, Stephen James Lister, London 
Agnew, Peter Frank, Greenock 

Aitken, John Angus, Glasgow 

Allan, John, Edinburgh 

Allison, Robert Smith, Glasgow 
Anderson, Douglas Yule, London 
Anderson, John Alexander, London 
Archibald, Michael, Glasgow 


Bannerman, Alexander Grant, Glasgow 

Barclay, Robert (Jnr.), Glasgow 

Baxter, Glenville William, Newcastle upon 
Tyne 

Bogie, Alexander George, London 

Borland, David Crichton, Glasgow 

Borland, John, Bristol 

Boyd, James Macintyre, Glasgow 

Boyd, John Mair, Ayr 

Braidwood, Gordon Thomas Mackenzie, 
Edinburgh 

Brown, David Dodson Paterson, Cupar 

Brown, David Swinton, Glasgow 

Buckley, Peter Neville, London 

Burns, Alexander John, Edinburgh 


Cairns, William Murray, York 
Campbell, James Mossman, Glasgow 
Chamberlain, Susan Louise, Edinburgh 
Clark, Archibald, Glasgow 

Clark, Terence John, Edinburgh 
Clark, Timothy Kyrle, London 
Collins, John Murray, Hamilton 
Coltart, lan Osborne, Glasgow 

Cook, Roger John, Bury St Edmunds 
Crabtree, Michael Gibson, London 
Craw, Robert Melvyn, London 
Curley, Kieran Patrick, Greenock 


Dallas, Iain James, Glasgow 
Davidson, Alistair Howard, Glasgow 
Dawson, William Stuart, Glasgow 
Deakin, Alastair Wright, Glasgow 
Denholm, George Frew, Hawick 
Denison, Michael Edward, London 
Duncan, Gordon Thomson, Glasgow 


Edridge, Brian Keith Edward, Bellshill 
Eyewumi, Godpower Utienyi, Port 
Harcourt, Nigeria 


Fergus, Peter Scott, Glasgow 

Ferguson, George Graham, London 

Ford, Donald Campbell Clark, Edinburgh 

Ford, Walter Gorrie, Inchinnan 

Forsyth, Thomas, Glasgow 

Fraser, Donald, Helensburgh 

Freedman, Walter Clive, Glasgow 

Freeman, David lan Paul, 
Canada 


Gilchrist, Norman Graeme, Greenock 

Gillespie, Kathleen Campbell, Glasgow 

Gillies, Kenneth James Hendry, Aberdeen 

Gilmour, Ronald George Black, Kilmarnock 

Gordon, Robert Nelson Adam, Glasgow 

Graham, David Callum Robertson, 
Edinburgh 

Graham, Ronald William, Glasgow 

Gray, John Bullard, Glasgow 


Hall, Christopher John Pepler, Edinburgh 

Hall, David Wallace, Ontario, Canada 

Hamilton, Andrew Stuart Young, Glasgow 

Hamilton, James Riach, Glasgow 

Hamilton, Norman Francis, Dundee 

‘Hamilton Harding, Robin Alexander, 
London 


Ontario, 


Hardy, Derek Alexander 
Edinburgh 
Hargreaves, Michael Robert, London 
Harvey, Robert John, London 
Henderson, Albert Edward, Dundee 
Hepburn, Victor Costie, Glasgow 
Hird, David Forbes, Aberdeen 
Hodge, Alexander Murdoch, Glasgow 
Hooker, Kenneth Richard, London 
Hunter, Archibald Sinclair, Glasgow 
Hutcheson, John, Aberdeen 


Ilo, Samuel Okechukwu, Glasgow 


James, Michael Gilbert, Edinburgh 
Jarvis, William Oswald Duke, Edinburgh 


Kemp, Robert, Edinburgh 
Kerr, Hugh Russell, Greenock 
Kerr, James Gardner, Stirling 
Kettles, Andrew, Glasgow 
Kirke, Brian Laurance, Glasgow 
Kynoch, Graeme, Edinburgh 


Lain, Gerard, Albany, U.S.A. 
Lammie, Robert Donald Lindsay, Glasgow 
Lawes, William Ernest, London 
Lawrie, Nigel David, Glasgow 

Leal, Francis MacLennan, Glasgow 
Levy, Phillip Earle, Kingston, Jamaica 
Lillico, Robert, Glasgow 

Linn, James Wiseman, Glasgow 
Lockhart, David Alfred Stevenson, Ayr 
Logan, Ian William, Aberdeen 

Lowe, William Brown, Glasgow 

Lucas, Christopher Tullis, London 


Macarthur, James Douglas, Glasgow 

McBirnie, John, Glasgow 

McCaw, John Strachan, Edinburgh 

McColl, Brian Charteris Rutherford, 
London 

McEwan, Alastair James McLeod, Glasgow 

MacFarlane, Margaret Barbour, London 

McGlennan, Stephen, Glasgow 

McGovern, Philip, Dundee 

McGrory, Michael, Dundee 

MacHaffie, Fraser Glen, London 

McIntosh, Robert Gilbert, Glasgow 

McLachlan, Donald Iain Stewart, Glasgow 

McLaren, Alastair Francis, Glasgow 

McLeish, William, Glasgow 

McLellan, Colin Warnock, Glasgow 

McLeod, Frederick Charles Hubert, 
Newbridge 

MacLeod, Ian Alastair, London 

Macleod, Sheila, Edinburgh 

Macmeeken, Michael James Normand, 
Edinburgh 

McNaught, George Purves, London 

MacNaughtan, James Jack, Kirkintillock 

Macneil, Joseph Campbell, Inchinnan 

Macpherson, Kenneth John Lewis, 
Glasgow 

MacRae, Ronald Murray, Glasgow 

Malcolm, ‘Thomas Neil Carmichael, 
Stirling 

Manson, John Rodger, Greenock, 

Martin, John Sloan, Sao Paulo, Brazil 


Hamilton, 


Martin, Robert, Frankfurt am Main, 
Germany 
Martin, Robert Herriot, Salisbury, 
Rhodesia 


Mason, John Alexander, Glasgow 
Mathieson, Kenneth William, Glasgow 
Mathieson, Robert, Grangemouth 
Maxwell Macdonald, Donald, London 
Mercer, Roderick William, Glasgow 
Methven, Colin James, Glasgow 
Mills, David Edward, London 

Mills, Kenneth Gordon, Dundee 
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Milne, Andrew David Philip, Edinburgh 

Milne, Peter Gordon, Glasgow 

Mitchell, Alexander Prentice, Montreal, 
Canada 

Montgomery, Mary, Glasgow 

Morris, David Gordon Hamilton, London 

Morrison, Iain Fraser, Glasgow 

Moules, John Henry, London 

Mucklow, John Gordon, Stoke-on-Trent 

Muir, John, Glasgow 


Ness, James, Dundee 
Nicolson, David Mackay, London 
Nicolson, John Anderson Dewar, Glasgow 


O’Brien, William, Glasgow 

O’Connor, Brian William, London 

Okubule, Albert Kayode Olumuyiwa, 
Glasgow 

Owen, David Ferguson, Glasgow 


Parkinson, David Kelly, Aberdeen 
Passmore, Humphrey John Ernest, London 
Patel, Ghanshyam Ashabhai, London 
Paterson, James, Saltcoats 

Pearce, Richard Bruce, London 

Peat, George Waddell, Motherwell 
Peebles, Howard Alexander, Rutherglen 
Pettman, Christopher Roger, London 
Pollock, Donald McLean, Coatbridge 
Powner, Roger Dixon, London 


Racionzer, Terence Beverley, Glasgow 

Richmond, Alastair James, Johannesburg, 
Republic of South Africa 

Robertson, John Donald, Edinburgh 


Ross, Charles Peter Stewart, Rutherglen 


Ross, David Alexander, Edinburgh 


Scott, Alexander Forrester, Glasgow 
Simpson, Fraser Doig, Glasgow 
Simpson, Ian Moffatt, Edinburgh 
Smart, Eileen Watson, London 

Smart, Robin Bowman, Peterborough 
Smillie, Norman Johnstone, Edinburgh 
Smith, Brian, Glasgow 

Smith, James McCosh, Glasgow 
Soppet, John Geoffrey, Glasgow 

Steel, David Ronald Durward, London 
Stewart, Bryan Guthrie, Glasgow 
Stewart, Donald McKenzie, Glasgow 
Stewart, Edgar Young, Glasgow 
Sutherland, John, Dundonald ° 
Sweeney, David, Paisley 

Sweeney, Kevin, Glasgow 


Tainsh, Ian Boyd, Glasgow 

Tait, Alexander Thomas, Glasgow 

Taylor, Ian Auburn Cowing, Glasgow 

Thompson, Douglas Brown Caldwell, 
Edinburgh 

Thomson, George Ronald, Glasgow 

Thomson, James William, Glasgow 

Thornton, William, Dumbarton 

Turner, Keith Maurice, Edinburgh 


Urwin, Thomas Scott, Glasgow 


Wark, John Ronald Cargill, Glasgow 
Waters, John Richard, Glasgow 
Watson, William Arthur, Glasgow 
Whitley, John Stephenson, London 
Whyte, John Robert, London 
Whyte, William Taylor, Glasgow 
Wightman, Munro Fraser, Glasgow 
Wilkie, Robin Laird, Glasgow 
Wilson, Alexander, Alloa 

Wilson, Ronald John, Glasgow 
Wisely, David, Maidstone 

Wright, James, Glasgow 


Young, John Alastair, Bearsden 

Young, Michael John Rankin, Edinburgh 
Young, Robert Buchanan, London 
Young, Ronald David, Paisley 

Younger, James, Edinburgh 
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Modern 
Auditing 


EARLY two hundred members of 

the London and District Society 
of Chartered Accountants attended the 
Society’s first residential conference on 
modern auditing techniques held at the 
Hotel Metropole, Brighton, on 
Thursday, Friday and Saturday of last 
week. 

The conference was opened by Mr 
W. E. Parker, c.B.£., F.c.A., Deputy 
President of The Institute of Char- 
tered Accountants in England and 
Wales, and the first paper was pre- 
sented by Mr G. N. Hunter, J.P., 
F.C.A., whose subject was ‘Proper 
books of account — should these in- 
clude management accounting records?’ 
Mr Hunter pointed out that accounting 
records assisted in ensuring that 
assets were being safeguarded by pro- 
viding up-to-date information during 
the year, so that trading was not un- 
wittingly being carried on at a loss. 
He referred to the difficulties of 
forming an opinion about manage- 
ment accounting records owing to the 
different types of records for large and 
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Before the conference dinner. Left to right: Mr D. G. Richards, F.C.A., Mr B. E. Basden, MA F.C.A., Mr D. Napper, F.C.A., Mr C. G. 
Willett, F.C.A., Deputy Secretary of the Society, and Mr J. A. Allen, F.C.A., Vice-Chairman of the Society. 
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Mr J. W. G. Cocke, T.D., M.A., F.C.A., Secretary of the Society (/eft), discusses the 
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programme with the Conference Chairman, Mr B. D. Barton, M.A., F.C.A., together with 
Mr G. N. Hunter, J.P., F.C.A., and Mr M. R. Harris, F.C.A., who both gave papers at the 


conference. 


small companies and the necessity for 
management accounting information 
to be presented promptly. Experience 
was required to decide what records 
were necessary. 

In the second paper on ‘A new 
approach to internal control, including 
the use of flow charts’, Mr M. R. 
Harris, F.C.A., expressed the view that 
real advantages could be obtained from 
the use of flow charts in recording the 
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client’s accounting system. His own 
firm found that its staff could be 
taught more quickly to produce ade- 
quate flow charts than narrative system 
notes of equivalent value. There was 
also a better assurance that all relevant 
aspects of the system had been 
considered. 

On Friday morning Mr K. A. 
Sherwood, A.C.A., gave an absorbing 
paper on “The techniques of audit 
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When they say 
they're looking for 
a good interest rate 
and security, 


isnt the best answer 
Building Societies? 





KS 


Building Society interest rates are income tax paid. 'This is something 
would-be investors have a habit of overlooking. A pity. Because a 
Building Society rate is often equivalent to the ‘before tax’ rates quoted 
for other forms of investment. And on the subject of security: what 
could be safer than investment in owner-occupied property? Five more 
excellent reasons for saving with a Building Society make up the ‘Big 
Seven’. You won’t find them together anywhere else. 

ONLY BUILDING SOCIETIES GIVE YOU THE ‘BIG SEVEN’ BENEFITS 

1. Utmost security, because the money goes into the most solid of all 
investments: owner-occupied property. 

2. Interest on a range of savings schemes is equivalent to around 7% 
for the standard rate taxpayer because... 

3... . income tax is paid by the Building Society. 

4. Freedom from market fluctuations. 

5. Easy withdrawals at short notice. 

6. No charges, no expenses. 

7. Over-the-counter service: swift, efficient and friendly. 


Have by you a free copy 
of The Building Societies 


Association booklet: 


| 

| 

| 
‘BUILDING SOCIETIES: | 
A TWO-WAY SERVICE’ j 
! 

i 

| 

| 

| 


POST COUPON TODAY 
To The Building Societies Association, 
(Dept AAz), 14 Park St, London W1 is 





Send me a free copy of your booklet and the 
list of Member Building Societies. 


` A. a E 
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THE BUILDING SOCIETIES ASSOCIATION, 14 PARK STREET, LONDON, W.1. 
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Incomplete 
Records? 


Save 60 per cent of time spent 
on incomplete records. 





The Logabax analysis machine with 
198 registers will free senior staff and 
allow a greatly increased volume of 
work to be accurately itemized. 


Ask to see our accounting 
specialist — your time will not 
be wasted. | 





A "e TOTEN 21 Buckingham Palace Rd. 
SEL London SW1. Telephone: 


| TATe Gallery 8142 


‘built for analysis’ 
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testing including the possibilities of 
statistical sampling’ and in the after- 
noon Mr P. J. Stilling, F.c.a., spoke on 
‘Balance sheet verification—a new 
look’. The final paper on ‘Computer 
audits — the auditor’s responsibilities’ 
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was presented on Saturday morning by 
Mr A. G. Barclay, c.a., w ho described 
the organizational structute of the 
computer department and referred to 
the development of special audit pro- 
grams and internal audit sub-routines 


Profound Changes in 
the Profession 


President's Forecasts at Liverpool Dinner 


ROFOUND changes could be expected in the education and training of 
accountants, and perhaps in the whole structure of the profession, during 
the next three or four years, said Sir Henry Benson, C.B.E., F.c.A., President of 
The Institute of Chartered Accountants in England and Wales, in Liverpool last 


Friday. 

‘We shall, I hope, move from an 
ʻO?’ level to an ‘A’ level profession’, 
he said. “There may be a year’s 
theoretical training before students 
become articled, with a longer train- 
ing period before they will be able to 
practice’. 

Sir Henry said the Institute would 
try to increase the ‘pitifully small’ 
entry from universities. Out of 3,600 
entrants each year, only ro per cent 
were from universities, he said. But 
he forecast that by 1980 accountancy 
would be a graduate profession. 

Sir Henry was speaking to 600 
members and guests at the annual 
dinner at the Adelphi Hotel of the 
Liverpool Society of Chartered Ac- 


countants. He took as his theme the 


main ‘highways’ which the Institute 
was currently pursuing. 


Competitive salary scales 


Giving an assurance that attempts 
would be made to increase the totally 
inadequate number of entries into the 
profession each year, he said the 
present uneven salary scales of articled 
clerks would have to be made com- 
petitive with rates of pay available 
in industry. 

Referring to the discussions taking 
place with other accountancy bodies, 
Sir Henry said: ‘I hope that in a year 
or two there will be an integrated 
body of accountants, speaking with an 
individual voice of great authority’. 

While, he continued, the standards 
of Institute members in the technical 
field were at the top of the world 


class, they would not rest there; they 
would continue to improve — with 
studies in management services, the 
application of computers and in other 
directions. New ground was also being 
broken of which they would hear 
more in the next month or two. 

On a more cautious note, Sir Henry 
said the Institute would strive to 
remove anomalies and hardships which 
some of the present unbusinesslike 
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for insertion into operational programs. 

The ten discussion groups into 
which the conference was divided did 
much useful work and they raised many 
interesting questions for the speakers 
to answer. 


legislation led them into. He warned, 
however, that they had to be careful 
not to ,become involved in politics, 
as this could cost them their 
independence. 


Age of specialism 


This was an age of developing 
specialism, the President went on, 
and in order to compete and hold 
their own with others they needed to 
develop their skills; specialists were 
needed to provide consultancy services 
within the profession, to which those 
in general practice and those who 
could not or did not wish to become 
specialists, could turn for help and 
advice. Of course, practitioners had to 
have the assurance that in doing so 
they would not risk losing clients. 
The Institute had to do everything it 
could to avoid tension which could arise 


Mr Kenneth Duncan, J.P., F.C.A., President of the Society (second from left), with some 
of the principal guests. Left to right: Mr John S. Wood, MA. J.P.; Alderman Herbert H. 


Allen, Lord Mayor of Liverpool; 


Sir Henry Benson, C.B.E., F.C.A., President of the 


Institute, and Mr A. P. Whyte, B.Sc.(Econ.), F.C.A., Vice-President of the Society. 
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between firms over specialist advice. 

Sir Henry was responding to a 
toast to the Institute proposed by Mr 
Ian Percival, Q.C., M.A., M.P. for 
Southport, Lancs, who spoke of his 
respect and regard for the Institute, 
which placed the utmost importance 
on efficiency and integrity. 

‘There has never been a time in our 
history when the maintenance of the 
standards of efficiency and integrity 
were more important’, he said. ‘In 
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an age which chooses to call itself 
progressive, it is becoming increasingly 
difficult to'uphold those standards. We 
have reached the stage — and I speak 
as a lawyer — when no one knows the 
law any longer! No one knows where 
they stand — we all in some degree or 
other feel frustrated.’ 

Mr Percival said the solution was a 
return to a belief in individual liberty 
and moral standards. 

Mr Kenneth Duncan, J.P., F.C.A., 
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President of the Liverpool Society, 
in the chair, formally proposed the 
toast to “The City and Trade of 
Liverpool’, and the Lord Mayor of 
Liverpool, Alderman Herbert M. 
Allen, responded, saying that its 
trade would continue to prosper as 
long as the City was so well served by 
its chartered accountants. 

Mr Duncan also proposed the toast 
‘Our Guests’, to which Mr John S. 
Wood, M.A., J.P., responded. 


Government and the Profession 


Mr Robert McNeil’s Comments at Coventry Dinner 


R ROBERT McNEIL, F.c.a., 

Immediate Past President of The 
Institute of Chartered Accountants in 
England and Wales, speaking at the 
Warwickshire Society of Chartered 
Accountants’ annual banquet in Cov- 
entry on Thursday of last week, said 
that a lot of nonsense was talked about 
what the Government was giving to 
the people. Mr McNeil, who was 
responding to the toast of ‘The 
Institute’, said that the Government 
had never been a source of production 
- the only money it had was taxed 
or loaned out of the economy. ‘It is 
annoying to be told we are being 
given something which never be- 
longed to the Government in the 
first place.’ 


Less time on tax matters 


"We want to spend less time on 
taxation’, he declared, ‘and for our 
work to be more productive for 
Britain. We do not want to provide 
the means of assessing taxes and of 
easing the way of getting back money 
that has been paid into the Govern- 
ment. We want to be more positive.’ 

Mr McNeil suggested that the 
future was full of opportunity for all 
concerned in accountancy. The de- 
velopment of technology, he said, 
would provide the way by which 
accountants could serve industry and 
the country and help it to become 
more successful in the future. 

“We, as accountants, are not in- 
terested in exhprtation, voluntary 


arrangements or in other pressures, 
but rely on the law as stated. We 
are prepared to take every advantage 
the law offers us for the benefit of 
our clients’. 


Unintelligible legislation 


The profession, he said, disliked the 
complexity of present legislation the 
English of which was almost unin- 
telligible. Much could be done to 
improve the standard. ‘I sometimes 
do not recognize the English that is 
used as my mother tongue’, he con- 
fessed. 

Mr McNeil said that the Institute 
had endeavoured to obtain infor- 
mation about projected legislation so 
as to help avoid some of the pitfalls 
the Government happily falls into. 
‘But we have been turned down on 
this, because liaison before a Bill is 
a very difficult matter’. He suggested 
that perhaps the Civil Service and the 
Government felt it was a breach of 
their prerogative. 


Gains tax 


On the subject of the capital gains 
tax, he said that the idea of any tax 
was to provide revenue, but so far this 
particular tax had provided none. It 
had been described as an instrument 
of social justice. ‘I am afraid we do 
not appreciate this idea of social 
justice as it is being interpreted’, he 
remarked. 


Profession’s power and 
responsibilities 


Mr Roy Borneman, Q.C., in propos- 
ing the toast, said that years ago 
proposers of the toast had probably 
suggested that if the young Institute 
went forward firmly it might one day 
make a contribution to industry and 
commerce. ‘I am sure that they never 
had the slightest inkling of the great 
power you were to become in this 
country’, he declared. 

‘I am equally sure that they had 
no idea of the responsibility you would 
have, both to your clients and third 
party interests in your clients’ affairs, 
and I suppose there is not one ac- 
countant in this room whose clients 
really appreciate what has been done 
for them. You are now members of 
an organization, not just a pro- 
fession, which is indispensable to this 
country’, he said. 

Mr Borneman added that he had no 
doubt that in the last few years the 
Institute had concentrated its wealth 
of talent on the problem of the call of 
the future. 

Mr R. G. Binks, F.c.A., President of 
the Society, proposed the toast of 
‘The City of Coventry’, and the 
Deputy Mayor of Coventry, Alderman 
E. J. Williams, replied. 

Mr Binks also proposed the toast of 
“The Guests’, to which Mr C. R. N. 
Routh, M.A., a former master at 
Eton and now curator of Charlecote 
Park, near Stgatford-upon-Avon, 
responded. 
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HARTERED accountants should 

exercise a greater influence in the 
fiscal policies of the nation, declared 
Mr Willis Roxburgh, D.F.c., ‘group 
managing director of Nairn & 
Williamson (Holdings) Ltd, at the 
annual dinner of the North West 
Society of Chartered Accountants, 
held at Blackpool on Thursday of last 
week. 

Mr Roxburgh, who was proposing 
the toast of “The Institute’ said that 
since the war, and particularly in the 
last ten years, he had found it im- 
mensely encouraging and inspiring to 
watch how the thinking of chartered 
accountants, and the breadth of their 
contribution to practical business, had 
so markedly increased in scope and in 
value. Accountants now played a vital, 
constructive and welcome part in good 
industrial management. 

Now that individual accountants 
were so forward-looking, he wondered 
if it was reasonable to ask whether, as a 
powerful, respected, and knowledge- 
able professional body, they exerted an 
increasing influence for good at 
national level. 


Social implications 

All accountants, he went on, must be 
concerned with the ever-increasing 
complexity of fiscal legislation and the 
time it imposed on industrial organi- 
zation. All thoughtful men and women 
would be anxious, too, about the long- 
term social and political implications 
of fiscal legislation; for fiscal legis- 
lation almost always had political and 
social implications. 

Mr Roxburgh said that far too many 
vital issues had been blurred, even 
between different political parties, 
and too many far-reaching measures 
had been accepted under the easy, 
short-term arguments such as: ‘We 
must co-operate with the Government 
of the day’, “They didn’t raise pur- 
chase tax on our product’, ‘Our 
Government contracts will be all 
right’. 
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If there was too much acquiescence, 
he added, we would eventually — and 
perhaps not so far in the future — get 
Government by erosion. 


Consultation over Finance Acts 
Mr Roxburgh said that he hoped that 
the Institute would not rest content 
with comprehending and administer- 
ing the provisions of future Finance 


Acts. He hoped that they would bring 


their influence to bear in refining them 
and, perhaps, in compiling such Acts. 

‘Why shouldn’t accountants be con- 
sulted before the Act was drawn up 
and promulgated’? he asked. ‘Who 
better to advise? Perhaps we might see 
simpler, more stimulating and con- 


_Structive financial policies conforming 


with the ideal that the State was the 
servant and not the master’. 

Financial policies, he continued, 
could be evolved to enable a far wider 
section of the community to have a 
stake in national prosperity, a stake in 
capitalism and profits, in the form of 
wider share ownership, property 
ownership, and some measure of 
financial independence, 

Mr Roxburgh said that he realized 
that to do this they might have to 
amalgamate their various professional 
bodies to consolidate their ranks. 

From what he knew of their great 
profession he was confident they were 
capable and ready to meet the challenge 
of still greater and wider service for the 
future of the couniry. 


More pay — less work 


Sir Henry Benson, ¢.B.E., F.C.A,, 
President of The Institute of Chartered 
Accountants in England and Wales, 
responding, said that it was not diff- 
cult to diagnose the malady that this 
country had been suffering ever since 
the end of the last war. Since then 
everybody in the country had been 
asking to be paid more and more to do 
less and less work. 

It might, said Sir Henry, be due to 


our political masters, to management, 
to the unions, to parents, or may be to 
the teachers and the universities. But 
whatever the cause of the malady, the 
effect of it was abundantly clear. It 
meant that our standard of living 
would get lower and lower. 

Sir Henry said that nobody in the 
profession of accountancy, however, 
had worked less and less in the last 
twenty years. They had worked more 
and more. There were no limits of 
time or overtime. 

Their record in that respect was 
wholly clean. And nobody could say 
that their demands for remuneration 
were excessive. Taken as a whole, 
rewards in their profession were 
modest and not high. 

Sir Henry said that they had had the 
burden of successive waves of legis- 
lation, while in the field of pro- 
ductivity and technical advance they 
were unremitting in their striving to do 
better. In addition they would very 
shortly be raising their entry standards. 


Independence 


In the Institute, he said, and the 
district societies, groups and branches, 
members were giving their time 
voluntarily to help their colleagues in 
the profession. He called it a remark- 
able record of service. The most 
precious possession they had was in- 
dependence. The service they gave 
was balanced, objective, and above all 
independent. 

It was the vocation of every man and 
woman to serve other people, and he 
thought they could fairly say that 
the profession had carried that out in 
the full. He did not mean that to be 
smug. He hoped that they would 
be able to maintain the status of 
their profession in the eyes .of the 
nation. 

The toast of “The Guests’, was pro~, 
posed by Mr Kenneth R. Stanley,. 
F.C.A., President of the Society. Mr J. 
Dodds Drummond, headmaster of the: 
Friends’ School, Lancaster, responded. 


Notes 


and 
Notices 





PROFESSIONAL NOTICES 


Messrs CHIPCHASE, Woop & Co, 
Chartered Accountants, of Bishop 
Auckland, Durham and Barnard 
Castle, and Messrs J. C. GREGORY, 
Jonson, MITFORD & Co, of Darlington 
and Bishop Auckland, announce that 
their practices have been amalgamated 
as from December rst, 1966. 


Messrs Cooper BROTHERS & Co and 
Coopers & Lyspranp, and O. & W. B. 
HAWORTH announce that with effect 
from January Ist, 1967, they are 
amalgamating their interests in 
Coventry. The practice will be carried 
on in the names of COOPER BROTHERS 


& Co, O. & W. B. HAWORTH and 


COOPERS & LYBRAND from e Lansdowne 
Place, Warwick Road, Coventry. 


Messrs Henry R. Davis & Co, 
Chartered Accountants, of Chester, 
Shotton and Holywell, announce that 
as from December rst, 1966, Messrs 
D. I. ATKINSON,‘ A.C.A., R. Burns, 
A.C.A., J. R. HARGREAVES, A.C.A., and 
B. H. STONEHOUSE, A.C.A., have been 
admitted into partnership. 

Messrs A. F. FeErcuson & Co, Char- 
tered Accountants of Karachi, Chitta- 
gong, Dacca, Lahore and Rawalpindi, 
Pakistan, announce that they have 
admitted into the partnership.as from 
November Ist, 
HAIDER, A.C.A., Mr M. K. MIAN, A.C.A., 
and Mr I. HUSAIN, c.a., all of whom 
have been with the firm for a number 
of years. 
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Messrs JEFFREYS, LITTLEJOHN & 
Co, Chartered Accountants, announce 
that theit address is now Three 
Quays, Tower Hill, London EC3. 


Messrs PANNELL FITZPATRICK 
GRAHAM & Crewpson, Chartered 
Accountants, announce that Mr JOHN 
BRANTHWAITE GIBSON, A.C.A., who has 
for some years been a member of the 
staff, is now a resident partner in their 
Ghana firm. 


Messrs SQUANCE & Co, Chartered 
Accountants, announce that their prac- 
tice has been amalgamated with the 
Newcastle practice of Messrs 
THomson McLintocx & Co, Char- 
tered Accountants.. The new partner- 
ship will be carried on under the 
names of T'Homson McLintock & Co 
and SquaNce & Co at Sunderland, 
Newcastle and Darlington. 


Messrs TurRQUAND YouNnGs & Co, 
Chartered Accountants, of 4 Coleman 
Street, London ECz2, announce with 
the deepest regret the sudden death 
of Mr W. W. Warp, F.c.A., who had 
been a partner in the firm for many 
years. 


Messrs WILSON, STIRLING & Co, 
and Messrs 'ToucuE, Ross, BAILEY & 
SMART, of 8 Gordon Street, Glasgow, 
and 3 London Wall Buildings, Lon- 
don ECz, announce that Mr JAMES 
C. STEWART, C.A.; has been invited by 
the board of House of Fraser Ltd to take 
up a full-time executive directorship 
in that company. Mr STEWART had a 
close professional association with the 
late LORD FRASER OF ALLANDER for 
many years. His decison to withdraw 
from the partnership at January 31st, 
1967, to take up this appointment has 
been regretfully accepted by his 
partners. 


Appointments 


Mr D. G. Coughlan, a.a.c.c.a., and 
Mr L. J. Ross, F.c.A., A.C.W.A., have 
been appointed to the board of 
Singleton & Cole Ltd. 


Mr J. G. Goulding, Soa, has been 
appointed chairman of Emu Wool 
Industries (Export) Ltd. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 
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Mr Eric A Hadaway, F.C.A,, 
A.C.LB., a local director and the 
secretary of A. W. Bain & Sons Ltd 
has been appointed finance and ad- 
ministration director of the company as 
from January Ist, 1967. He will retain 
the appointment of secretary. 


Mr M. I. Mahaffey, F.c.a., secretary 
of Graham & Roberts Ltd, has been 
appointed a director of the company. 


Mr C. A. P. Mallett, F.c.a., has 
been appointed a director and secre- 
tary of Montague L. Meyer Ltd. 


Mr E. S. Stowe, F.c.a., has been 
appointed financial director of the 
Triplex Safety Glass Co Ltd; he 
retains his post of treasurer of the 
a company, Triplex Holdings 
Ltd. 


Mr R. K. Williamson, A.c.w.a., has 


been appointed secretary of John 
Davis & Son (Derby) Ltd. 


Mr L. S. de Quidt, F.c.c.s., A.C.LS., 
has been appointed secretary of the 
Association of International Account- 


ants, following the retirement on 


September 30th of Mr C. E. Taylor, 
F.A.LA., F.C.LS., who has been sec- ` 
retary of the Association since its 
incorporation in April 1932. 


IN PARLIAMENT 


Unit Trusts: Managers’ Shares, | 


Mr Stratron Mis asked the Presi- 
dent of the Board of Trade if he will 
introduce legislation requiring the 
managers of a unit trust to include in 
the annual report detailed particulars 
of any share in which the managers 
have a direct or indirect interest. 

Mr Jay: No. But I will consider this 
suggestion when the time comes to 
propose legislation on unit trusts. 


Hansard, November 8th, 1966. 
Written answers, col. 274. , 


Finance Bill 
Mr Henig asked the Lord President 
of the Council what plans he has now 
formulated for ensuring that parts of 
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the Committee stage of the Finance 
Bill 1967, will be dealt with in Standing 


Committee. 


Mr Crossman: The Select Commit- - 


tee on Procedure is considering the 
House’s methods of dealing with the 
Finance Bill. I understand that it has 
invited a Treasury Minister to submit 
evidence. My hon. friend will not 
expect me to anticipate the Commit- 
tee’s recommendation. 

Mr Henic: Can my right hon. 
friend treat this as a matter of some 
urgency? I believe that, in the past, 
the Select Committee has made certain 
recommendations on the subject which 
were neither discussed by the House 
nor apparently heeded. 

Mr CrossMan: It is not only urgent 
but essential to the whole question of 
the reorganization of business. Never- 
theless, we have to go through the 
procedures and this is something on 
which the Treasury and we must agree. 
But I do agree that, if this matter 
cannot be taken seriously, very little 
can be done to improve our procedure. 


Hansard, November oth, Sch Oral 
Answers, col. 1309. 


Leasehold Reform 


Mr HAMLING asked the Minister of 
Land and Natural Resources whether 
he will now seek powers to achieve 
leasehold reform. 

Mr E. Row Ans asked the Minister 
of Land and Natural Resources when 
he intends to introduce a Bill for 
leasehold reform. 

Mr Rogpert Davies asked the 
Minister of Land and Natural Re- 
sources when he proposes to introduce 
a Bill to enable leaseholders to pur- 
chase the freehold of their houses. 

Mr Wey: The Bill on leasehold 
reform is being prepared and wil? be 
introduced later this Session. 


Hansard, November 14th, 
Oral answers, col. 5. 


1966. 


Monopolies Commission: 
Accountants and Economists 


Mr Hiceins asked the President of 
the Board of Trade (1) How many 
qualified accountants are employed on 


FULLER, HORSEY 


THE 


ACCOUNTANT 


the staff of the Monopolies Com- 
mission? 

(2) How many economists are em- 
ployed on the staff of the Monopolies 
Commission? 

Mr Jay: The Monopolies Commis- 
sion employs seven qualified account- 
ants on its staff. There are no posts 
for economists. The Commission itself 
includes four economists and two 
accountants. 


Hansard, November - = 
Written answers, col. 158. 


1966. 


National Economic Development 
Council: Report 


Mr Cant asked the First Secretary of 
State and Secretary of State for 
Economic Affairs when the National 
Economic Development Office Report 
on the value edded tax will be 
available. ` 

Mr Witiram~ Ropcers: The 
Committee set up by the National 
Economic Development Council is 
expecting to report to the Council 
within a year. 


Hansard, November 24th, 
Written answers, col. 363. 


1966. 


Income Tax: Companies 


Mr CARMICHAEL asked the Chancellor 
of the Exchequer whether he will intro- 
duce legislation to clarify the position 
about the interest charge intended to 
be imposed by Schedule 12 to the 
Finance Act 1965, on companies which 
fail to pay over to the Inland Revenue 
by the due date income tax deducted 
from distributions and annual pay- 
ments. 

Mr CALLAGHAN: I have had this 
matter under consideration. Legal 
advice which the Inland Revenue 
have received suggests that the interest 
provision in Schedule 12 does not 
wholly achieve its purpose and that, 
while ‘the Inland Revenue could 
claim interest in most cases of delay 
or default, they could not do so in 
cases where the company makes a 
return by the due date but fails to 
pay the tax. Clearly we will need to 
rectify this, and I will bring forward 
legislation in the next Finance Bill 


SONS & CASSELL 
10 Lloyd’s Avenue, London EC3 
, ROYal 4861 
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to ensure that-interest will run in all 
cases of delay or default with effect 
from the due date for payment, Le. 
the 19th of the relevant month. In 
fairness to those companies who pay 
promptly, I propose that the new 
provision should apply with effect 
from this month’s due date, i.e. 
November roth. And in all the cir- 
cumstances I am instructing the 
Inland Revenue not to pursue in- 
terest charges on arrears of Schedule 
12 tax for the period up to November 
roth and where interest for that 
period has been paid already they will 
arrange to refund it. 


Hansard, November 24th, 
Written answers, col. 361. 


1966. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 


President’s Luncheon 


Sir Henry Benson, C.B.E., F.C.A., the 
President of ‘The Institute of Char- 
tered Accountants in England and 
Wales gave a luncheon last Tuesday, 
at the Dorchester Hotel. The guests 
were: 

The Viscount Rochdale, 0.B.£., T.D., 
D.L; The Lord Tryon, K.C.V.0., D.S.O. ; 
The Rt Hon. Lord Poole, P.C., C.B.E., 
T.D.; The Lord Murray of Newhaven, 
K.C.B.; Sir Laurence Helsby, G.c.B., 
K.B.E.; Sir Henry Jones, K.B.E.; The 
Hon. Gavin Astor, D.L., and Mr Reay 
Geddes, 0.B.£. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


The President of The Institute of Cost 
and Works Accountants, Mr W. L. 
Spalding, B.Sc.{ECON.), C.A., F.C.W.A. 

F.C.L8., gave a luncheon party on 
Wednesday at the Institute’s offices, 

63 Portland Place, London W1. Those 
present were: 

Mr D. M. Balfour, director, Balfour 
Beatty and Co Ltd; The Lord Cooper 
of Stockton Heath, J.P., general 
secretary, National Union of General 
and Municipal Workers; The Lord 
McFadzean, C.A., COMP. LEE, chairman 
British Insulated Callender’s Cables 
Ltd; Mr J. B. C. Miller-Bakewell, M.A., 
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F.C.W.A., J.DIP. MA: Mr I. T. Morrow, 
C.A., GE Mr Harald Peake, M.A., 
chairman, Lloyds Bank Ltd; Mr W. S. 
Risk, B.COM., C.A., F.c.W.A.; Mr G. C. 
Rowett, F.C.A.,  C.A.(SR)  F.C.W.A., 
J-DIP., M.A.; Mr R. G. Soothill, chair- 
man, Turner and Newall Ltd; Sir 
Jules Thorn, chairman and managing 
director, Thorn Electrical Industries 
Ltd; and Mr M. H. Walters, c.B.£., 
Secretary of the Institute. 


London Area Conference 


A London Area Conference of the 
Institute was held on Friday of last 
week at the Connaught Rooms. At the 
morning session Mr Avison Wormald 
spoke on ‘Critical contro] data in the 
boardroom’ and in the afternoon Mr 
H J. Furness, F.c.w.a., a Past 
President and member of the Council 
of the Institute, addressed members on 
‘Critical control data in the making’. 
The guest speaker at the conference 
luncheon was Professor C. Northcote 
Parkinson. 


LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


The next meeting of the London and 
District Society of Chartered Account- 
ants will be held next Thursday, 
December 8th, at the Little Ship Club, 
Bell Wharf Lane, Upper Thames 
Street, London EC4, at 5.45 p.m., 
when Mr D. R. Gray, SCGA, will 
speak on ‘Income tax and company 
distributions’. 


HOLBORN TAX GROUP 


The Holborn Tax Group has re- 
cently been formed under the auspices 
of The London and District Society 
of Chartered Accountants. 

The group has a permanent venue 
at the White Hart, Theobald’s Road, 
London WC1, on the third Thursday 
of each month and the next meeting 
will be held on Thursday, December 
15th, at 6 p.m., when the subject will 
be ‘Section 28, Finance Act 1960 — 
the tax collector’s dream’. 

Further particulars regarding mem- 
bership of the group are obtainable 
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from the honorary secretary, Mr M. 
Kudlick, a.c.a., H. W. Fisher & Co, 
36 Southampton Street, Strand, Lon- 
don WC, 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible reading 
and prayer will be held at 1 p.m. on 
Monday next, December sth, in the 
vestry of St Mary Woolnoth Church, 
King William Street, London EC3. 
The scripture for reading and thought 
will be Hebrews, Chapter 12, verses 1 
and 2. 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF LONDON 


Next Week’s Meetings 


SATURDAY, DECEMBER 3RD 

Bedford Branch 

ro a.m.—1z midday 

‘Bankruptcy law’, by Mr R. D. Penfold 
LL.B., Barrister-at-law, The Luton 
and South Beds College, Luton. 


SUNDAY, DECEMBER 4TH 

Hockey match against the Pipkins. 
Association football match against the 
Southampton C.A.S.S., away. 


TUESDAY, DECEMBER 6TH 
South-west Essex Branch 
6.45 p.m 
‘Fraud’, by Mr Frank Webb, F.C.A. 


WEDNESDAY, DECEMBER 7TH 
South-west Essex Branch 

Whole-day meeting 

10.15 a.m. 

‘The general principles of English 
law’, by Mr O. Griffith, M.A., LL.B., 
Barrister-at-law, The Cauliflower 
Hotel, Ilford. 

A chess match against Athenaeum. 


THURSDAY, DECEMBER 8TH ` 

6.30 p.m. 

A squash match against The Law 
Society. 

Association football match against the 
Chartered Surveyors, away. 


Southend-on-Sea Branch 

8 p.m. 

‘The modern auditor-—a case study 
on a public company stock audit’, by 
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Mr A. E. Wheatley, a.c.a., The 
Queen’s Hotel, Westcliff. 


INSTITUTE OF INTERNAL 
AUDITORS 


Birmingham Chapter 


The next meeting of the Chapter to 
be held on Thursday next, December 
8th, will consist of a visit to the 
Police Information Room in Bir- 
mingham: Anyone interested in the 
Institute who would care to be 
included in the visit is asked to contact 
the Secretary, Mr T. W. Scriven, West 
Midlands Gas Board, 5 Wharf Lane, 
Solihull, Warwickshire. 


ANNOTATED TAX CASES 


Part 2 of Volume XLV of the Anno- 
tated Tax Cases, edited by Mr Peter 
Rees, of the Inner Temple, Barrister- 
at-law, is now published and contains 
reports, with notes on the judgments, 
of the following cases: Parkstone 
Estates Ltdv. Blair (Ch.D.}; Thomson v. 
White (Ch.D.); John Mills Productions 
Ltd v. Mathias (Ch.D.}; Conn v. 
Robins Brothers Lid,(Ch.D.); Eames v. 
Stepnell Properties Lid (Ch.D.); 
Evans v. Harrison (Ch.D.); Shadford v. 
H. Fairweather Ltd (Ch.D.). 

The annual subscription is 7os post 
free, and the publishers are Gee & Co 
(Publishers) Limited, rer Strand, 
London WC2. 


INSTITUTE OF OFFICE 

MANAGEMENT AWARD 
Mr R. G. Anderson, F.cC.W.A,, 
A.M.B.I.M., assistant lecturer at the 
Staffordshire College of Commerce, 
has been awarded the Sir Joseph Burn 
Prize for 1966 of the Institute of Office 

Management. 

The award — named after the first 
President of the Institute who was at 
the time general manager of the Pru- 


- dential Assurance Co Ltd — is made to 


the candidate submitting the best 
paper in either office administration or 
O. & M. practice, two of the subjects 
in the seven-part diploma examination 
of the Institute. 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 
100 PER CENT MORTGAGES FOR PURCHASE PRACTICE/PARTNERSHIP AND HOUSE 


Full details from 


LIFE AND DISABILITY INSURANCES 


J. W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WC) 


Tel. CHAncery 4375/6/7/8 
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Where to invest 
from £135 


to £100,000 
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A Unicorn Group unit trust 
with good prospects of growth 
plus trustee stability 


Intrust Fund is a unit trust investing in about 150 first-class 
companies both here and overseas with excellent prospects 
of capital growth. But the investments are also chosen for 
their stability and to meet the needs of trustees and other 
reponsible investors. 

Current estimated gross yield on £100 invested on November 11th 
was £5.12.6d.% on a price of 10/8d. 


Moderate Charges 
Charges have been kept low—an initial charge of 34% (rounded 
up to the nearest $d.) plus a yearly charge of 5/- per £100 of 
the average value of the Fund. 

There is a sliding scale which reduces charges progressively 
for sums from £10,000 to over £100,000. f 


Management of Proved Ability 

The Unicorn Group was the pioneer of the post-war Unit 
Trust revival. Today, it is one of the most experienced in the 
Unit Trust field with over £46,000,000 of Unit Trust funds 
managed on behalf of 200,000 investors. 


The Trustee is Royal Exchange Assurance 

The Trustee to the Fund is Royal Exchange Assurance who 
were also joint founders with Unicorn Securities Ltd. and use 
the Fund as a suitable medium of investment for certain of the 
trusts for which they are trustee. Intrust Fund is a Wider-Range 
investment under the 1961 Trustee Investments Act. In addition 
the apportionment between capital and 
income is maintained in accordance 
with trust law. i 


This booklet tells you all about Intrust 
Fund. Please write to the address below 
for a copy. 


Dillon Walker and Co. Ltd., 
Unicorn House, Dept. 25/98 
253/6 Romford Road, London, E.7. 
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LIFE ASSURANCE COMPANY OF 
PENNSYLVANIA 


PENN SINGLE PREMIUM POLICY 


A Modern Approach to Financial Planning 


There was a time when you had to decide: insure or invest. 
Either you insured — in which case your accumulated savings 
might barely have kept pace with rising costs; or you 
invested — and you had to forgo the security of life assurance. 


But not any more. Now you can have the benefits of both 
through the new Penn Single Premium Policy. 


If you have a moderate or larger cash sum available, and 
you wish to couple the benefits of investment in a medium 
affording expectation of capital growth with the guarantee 
of SS life assurance, this Policy is designed to serve your 
needs. 


In view of the favourable business environment in the 
United States, it is the Company’s belief that at this time it 
could not invest premiums received from Penn Single 
Premium Policy-holders more advantageously than in 
certain American securities carefully selected for their 
growth potential — securities which represent ownership in a 
large number of leading companies in many industries and 
which are under continuous professional supervision. 


* ‘You may take out a Policy at any age from 21 to 65, 
and it can be for 10, 15 or 20 years, depending upon 
your present age. (Special conditions apply if you are 
over age 50). 

* There is a single premium, payable when you take out 
the Policy, which can be of any multiple of £50 (with a 
minimum of £250). At present this premium is regarded 
as eligible for tax relief subject to the statutory limita- 
tions. 

* The Company opens a ‘Growth Units Account’ for 
your Policy on its issue. A minimum of 93 per cent of 
the premium is applied by the Company in crediting 

. ‘Grown Units’ to this Account. 

* On maturity of the Policy you will receive the full Value 
of the Growth Units then credited to the Growth 
Units Account. Or, if you prefer, you may elect to 
receive a guaranteed income for life instead of the 
maturity value in cash. 

* If you should die before the Maturity Date, the benefit 
payable to your estate or to your beneficiaries would be 
either twice the premium or the value of the Growth 
Units credited to the Growth Units Account plus a 
sum equal to the premium, whichever is greater. If you 
should die as the result of an accident, an additional 
sum equal to the premium would be paid. 


Life Assurance Company of Pennsylvania 
Plantation House, Fenchurch Street, London EC3 
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"Aen, ,  |Remember the Sentinel 


For the Examinations of the 


INSTITUTE 
OF CHARTERED ACCOUNTANTS for all Annuities 
DT oes | Estate Duty and Lif e 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 

fourth places and numerous prizes, medals and scholarships. A DU D D 

ak The Metropolitan College offers you the benefit of more than fifty years’ ` 
accumulated experience in examination coaching. 

ak A gtarantee of coaching until successful. 

% Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 

KL Adequate test practice and tutorial criticism. 

¥ Invaluable self-examination questions. 

% Official publications of the Institute, appropriate to the Intermediate ane 
Final examinations. 


The Metropolitan College also 





provides ee SCHEER for the ; CERTIFICATE IN 
examinations of the 
ASSOCIATION OF MANAGEMENT 
CERTIFIED nae INFORMATION 
CCOU S THE 


ACCOUNT 
The Metropolitan College new 
INSTITUTE OF COST postal courses are now ready for 
ACCOUNTANTS - the above-mentioned examination. 


'at which its students have _ For full particulars, write to the 

achieved outstanding records of College specifying the ‘certificate 

onset successes and in Management Information. 
Onours y f 

Write today for a free copy’of this College ‘Accountancy’ Prospectus to the | 

. Metropolitan College, St Albans (A1), or CALL-at 30 Queen Victoria Street, THE SENTINEL INSURANCE CO LTD 

London EC4. Telephone CITy 6874. After office hours (5 p.m. SE to , 

Friday) telephone messages are recorded electronically. 





| Williams National House 
°11-13 Holborn Viaduct, London EC? 


| Metropolitan College . 
Aiton es Colleges. ST ALBANS = Telephone CITy 8070 
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Two-day Introductory Courses 


Courses on computers are currently availabie at a These courses are system-based {not merely descriptive 
number of our training centres but there is still great of equipment). They are therefore particularly valuable 
demand for courses in Punched Card Systems by or- for both professional and industrial accountants. 


anisations not yet large enough to have a computer. The fee for each course is six guineas and includes buf- - 
: d e S P fet lunches. Early booking is advised. Please write to:— 


I.C.T. are holding a series of short, two-day courses Mr. K. S. Williams, Manager, Accountant’s Liaison, 
at Bridge House, Putney, S.W.6 on the following International Computers and Tabulators Limited, 
dates:— December tb Jëth 1966 17/27 Garratt Lane, Wandsworth, 


| | London S.W.18.Tel. VANdyke 7211. | 
Janay ensa O00) 2c: 1967 
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This is how Equity & Law are 
advising the public to seek professional 
advice about life assurance. 


ar ze 





If you cani tell the difference 
between a bulldog and a beagle 
ask the man from Crufts. 


Anyone thinking of life assurance is 
faced with a bewildering choice. Choice 
of policy, choice of terms, choice: of 
benefits, choice of premiums. And choice 
of the right company to take out a policy 
with. (There are more than one hundred 
life assurance companies in the country.) 
What, then, do you do? 

You consult your insurance broker, 

or your usual professional adviser on 
business matters. From among all the 


different policies, he will help you to find 
the one which meets your needs exactly. 
The difference to you between one policy 
and another can be very considerable. 
So ask the man who knows—it’s his 
business to help you. It’s our 

business too. € 





EQUITY CG) LAW 


SPECIALISTS IN LIFE ASSURANCE 


R. A 
1844 


Equity & Law Life Assurance Society Limited, 20, Lincoin’s Inn Fields, London, W.C.2. Branches throughout the U.K. 
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HOW T0 MAKE 












EFFICIENT 


Use a Protectograph Cheque Writer ! A Protectograph will write 300 or 
more cheques per hour—and each cheque will be completely legible and 






EXTEL’s new service of Capital Issues and 
adjusted stock market prices may well provide 
the answer. After months of research, including 






































forgery-proof, Writing cheques by hand is as time-wasting and old consultation with professional advisers 
fashioned as it would be to make your staff travel by pennyfarthing, ( and the Inland Revenue, Extel is now 
Modern Protectograph Cheque Writers are simple to use and fully A able to produce a service of reliable and 


guaranteed. For literature or a demonstration contact — 


PROTECTOGRAPH 


Cheque Writers and Signers, Department 4.C.6.. Halsby & Ca. Ltd., 
Protectograph House, 102 Tollington Park, London N 4 


accurate information that is essential to those 
concerned with the problems created by the 
Finance Acts of 1965 and 1966. 

One slim bound volume contains the detailed 
capital history and adjusted stock market 

prices of all companies whose equity capital 
was quoted on any Stock Exchange on | 
6th April 1965, plus any new company brought ` 
to the market since that date. The service will 
be published annually after the close of the 
fiscal year, updated by quarterly supplements. 


* A simple clear layout with each company’s 
complete details easily absorbed at a glance, 

* Details of stock—official market value on 
6th April, 1965—type of issue—details of the 
issue—entitlement date—ex date-—adjusted 
price, 

de Prices adjusted in accordance with the 1956 
Finance Act foreall relevant transactions 
including scrip, rights and acquisition issues. 

* Quarterly cumulative supplements give details 
of the current year’s new issues and adjusted 
prices, presented in the same format as the 
annual volume. 

* Details for up to five years will eventually 
be contained in one volume. 
The first volume in this valuable new 
service covering the fiscal year 1965/66 
is available now. 
Further details available from: 


EXTEL STATISTICAL SERVICES LTD 
(The Exchange Telegraph Group) 
EXTEL HOUSE, 
East Harding Street, London E.C.4. 
Telephone: Shoreditch 2041 









D 
N 
en e 
Nn TI 
ei, a 
tS ope are, 7 E 
GER, s, Lë MA D 
Wë, 27" 








THE 


ACCOUNTANT 





K Order your copy NOW 


A NEW BOOK IN THE NEW 
GEE'S WORLD MANAGEMENT SERIES 


Management Information 
and Accounting 


by 
R. WARWICK DOBSON, CA. F.CW.A. 


* A recommended book for the Certificate in Management Infor- 


mation, the examination for which Is being held jointly by The 
Institute of Chartered Accountants in England and Wales and 
The Institute of Chartered Accountants in Ireland. Written for 
accountants from the point of view of management e requirements 
not only for accounting information, but for information of all 
kinds. Dealing with many decisions both major and minor which 
managers of all businesses require to make, the book shows the 
place which accounting information — both financial and cost — 
occupies In the complex network of management information. 


Demy 8vo. 524 pages Illustrated with many examples 


PRICE SO. NET 


54s 6d pest free U.K. 


GEE & CO (PUBLISHERS) LIMITED 


ISI STRAND, LONDON WC2 
Telephone TEMple Bar 0832 


SEND FOR LIST OF BOOKS IN THIS IMPORTANT NEW SERIES 


sate WS 
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ANOTHER BOOK 
IN THE GEES WORLD JUST PUBLISHED 
MANAGEMENT SERIES : 


OFFICE PERSONNEL 


Organization and Management 





by 


C. S. DEVERELL 


M.A., B.SC.ŒCON.), B.COM., F.C.LS., A.M.B.I.M. 


Head of the Department of Professional Studies and Business Administration 
Brighton Technical College 


Between 1951 and 1965 in nearly every year more than twenty per cent of young people went into clerical 
| work. This is one of the cogent reasons for reviewing the management of our offices and the men and 
women who staff them. 

Are our offices as effective as they could be? What is the real cost of providing office services? What 
is the calibre of the newcomers? How does one select them? How are they trained? What job satis- 
factions do they get? How can ability be recognized and rewarded? 

The coming into force of the Offices, Shops and Railway Premises Act 1963 has led to a re-examination 
of working conditions. The implementation of the Industrial Training Act 1964 is likely to become an 
important issue. The selective employment tax has reinforced the need to examine costs and efficiency. 
| Similarly, the tempo of the revolution in the-quality and quantity of information data and its processing 
poses equally urgent questions. 

Here is a book which reviews all these problems. The author writes from a background of many years 

in offices and as many in professional, commercial and office education. Above all, he is concerned with 

| the human beings at the desk and the machine. 

7 His book will provide managerial and supervisory staff with stimulating leads on the human side of 

office management. Students. preparing for the examinations of The Chartered Institute of Secretaries, 

The Institute of Office Management, The Corporation of Secretaries, the Institute of Cost and Works 
Accountants, and the relevant subjects of business or management diplomas in colleges will find that it 

contains a wealth of information attractively introduced. It is a book for the library of every training and 

personnel department and it complements the same author’s Business Administration and Management. 


PRICE 359 NET 


36s 2d POST FREE U.K. 
ORDER NOW 


ee ee i Re ene te gp D Eé gen Deena en emt ANE ER op eh ne dg emm ee denk a fe Gen zg CW Men 


To GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 
TEMple Bar 0832 (7 lines) 


Please send copy(ies) of OFFICE PERSONNEL - ORGANIZATION AND MANAGEMENT 
at 36s 2d post free U.K. 
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'INANCIAL ANALYST 
-INTERNATIONAL GROUP 


. Substantial salary ts offered for this new senior appointment in a well-known 
ianufacturing and marketing organisation in the light engineering field. 


The Financial Analyst will be concerned with the preparation of financial reports 
esigned to aid top management in controlling the operations of numerous associated 
ompanies overseas and in determining alternative courses of action. He will be based 
t London and there will be opportunities for overseas travel. 


Applications are invited from qualified accountants, aged 25 to 40, preferably with 
xperience in an international organisation and who are confident they can respond 
> the challenge of a dynamic and forward looking group. A knowledge of languages, 
articularly French or German, would be an advantage but is not essential. 


A full range of generous fringe benefits, including assistance with removal expenses 
here necessary, are also offered. — Please write in strict confidence quoting reference 
29, to Financial Controller, Box FA 9121. 





MANA GEMENT ACCOUNTANT 


Our clients are nationally-known manufacturers of a wide range of consumer 
products. The turnover is substantial and the company is based in South 
Lancashire. The financial organisation ‘within the company is in need of 
strengthening in order to cope with the reorganisation which is at the present 


time being carried out. 


SALARY 


c. £2,750 


advancement. S 


DIEBOLD 











of depreciation charges. 





iccountan 





for the Divisional Board. 


3. Carrying out financial exercises on possible new projects or 


An experienced Management Accountant is required to operate at senior level. 
His main areas of activity will be in the preparation of accounts, product 
costing, management information and budgeting. The successful applicant 
must have an accounting qualification, management experience and possess 
the right blend of dynamism and logic which will enable him to contribute 
successfully in the reshaping of the-financial policies of the company. 


The company offer excellent conditions and there are prospects for further 
Please telephone for an application form or send brief details in writing to 


Michael Charlesworth, Urwick Diebola Limited, St. Andrew's House, 40 
Broadway, London, S.W.1. (Tel. WHitehail 4523), quoting reference Y 146. 


ACCOUNLANL 





COMPANY SECRETARY/ 


OFFICE MANAGER 


requifed for Amersham, Bucks, medium- 
sized subsidiary of engineering group. To 
be responsible for local general admini- 
stration and the processing of infor- 
mation required by centralised Accounts 
Division at Group H.Q. Commencing 
salary not less than £1,750. Company 
car provided, contributory pension 
scheme, free life assurance cover. 


All applications will be acknowledged, 
recorded and forwarded to our clients 
by this agency; if there is any company 
to whom you do not wish your applica- 
tion to be forwarded please advise by 
covering letter addressed to the Ap- 
pointment Number Supervisor. — Write 
giving full details of age, education, 
qualifications, career to date and present 
salary to: 


Appointment Number ARC 1084, 
Austin Knight Limited, Incorporated 
Practitioners in Advertising, Knight- 
way House, 20 Soho Square, London 





i. Control of Capital Expenditure records and the calculation 


2. Preparation of final product accounts and monthly reports 


products without supervision. 


juired by one 
the accounting 
fisions of 
Ikington Brothers 


Candidates should preferably be fully qualified but those 
studying for Finals would be considered. Some industrial 
experience desirable but not essential. 


Applications giving full details should be addressed to 


nited, 

dotes C. J. Gailetiy 
ee. PILKINGTON BROTHERS LIMITED 
auld include: e Prescot Road, St Helens, Lancashire 
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EXPERIENCED ACCOUNTANT required 
for a rapidly expanding manufacturing 
company in Birmingham to take complete 
control of office and to be responsible for 
preparing regular management information. 
Knowledge of exports and foreign currency 
an advantage. Attractive salary and prospects. 
— Apply Newton & Co, P.O. Box 1, 
Birmingham. 





FINANCIAL ACCOUNTING 
ASSISTANT COST ACCOUNTANT 
COSTING ASSISTANT 


Quaker Oats Limited are making further 
appointments within the Accounts 
Department of their expanding and 
progressive Company. 


FINANCIAL ACCOUNTING 

An excellent opportunity for a newly 
qualified Accountant or Finalist under 
30 years of age. He will be responsible 
for balance sheet accounting and pro- 
viding a variety of management ac- 
counting statements relating to the con- 
trol of current Capital Expenditure and 
Estimates for Capital Expenditure 
Projects. 


ASSISTANT COST ACCOUNTANT 
This position will be of interest to a 
semi-qualified man preferably with 
some years’ costing experience in an 
Accounts Department. Ideally he should 
not be over 40 years of age. 


COSTING ASSISTANT 

For a young man at Intermediate stand- 
ard of a professional Institute this 
position will provide an opportunity to 
gain wide experience of costing in a 
Food Processing Industry. 


The salaries offered for these posis 
will be geared to previous experience and 
qualifications but in all cases will be 
attractive to persons definitely set on an 
Accountancy career. 


Fringe benefits include contributory 
pension scheme and free life assurance, 
Please write giving brief details of 
age, education and experience to: 
The Personnel Manager 


QUAKER OATS 
Bridge Road, Southall, Middlesex 





FRY’S METAL 
FOUNDRIES LTD 


require young chartered accountant 
at group head office for a position which 
will involve a wide variety of account- 
ancy duties. — Full details to the Chief 
Accountant, Tandem Works, Merton 
Abbey, London SW19. 





INDUSTRIAL, ACCOUNTANT required 
for small South-dast London factory. Must 
be thoroughly experienced manufacturing 
cost control and investigation. ~ Write full 
details of age, past experience, salary 
required. ~ Box IA 1897. : 





INTERESTING 
CITY APPOINTMENT 


Steamship forwarding and travel agents 
have a vacancy in their City office for a 
qualified man, preferably chartered 
secretary, age 25-30, with a view to suc- 
cession in a few years. Applicants should 
have knowledge of modern accounting 
techniques and controls and be accus- 
tomed to working in a large organisation. 
Pension scheme and luncheon vouchers. 
Salary by arrangement according to 
experience, but capacity to develop is of 
highest importance. — Apply in first in- 
Se in fullest confidence to Box IC 





INVESTMENT RESEARCH 


Two young chartered accountants ge 
required to train as investment analysts 
with a large firm of London stock- 
jobbers. University men will be prz- 
ferred. Top rates offered for best quali- 
fications. Expanding firm. Young m- 
search tearm. Pleasant premises, Excellent 
financial prospects. 
Phone NATional 8080. 





MOVITEX LTD require a young man aged 
18 to 19 years as accounts assistant in the 
groyp administration. Good opportunity 
for person taking intermediate accountancy 
examinations, Five-day week including day 
release. Qalary depending on experience but 
around £600 p.a. — Apply to Group Ác- 
countant, Movitex Limited, Movitex House, 
5-6 Empire Way, Wembley, Middlesex. 


AXIV 





- QUALIFIED ACCOUNTANT 


A medium-sized family group of trusts 
and companies, with substantial interests 
in property at home and abroad, requires 
a young accountant, Chartered or Certi- 
fied, for its head office in the West End of 
London. Modern systems of manage- 
ment accounting, aided by keyboard 
accounting equipment, are in operation. 
The duties of the successful candidate 
will include preparation of management 
accounts and budgets, supervision of the 
machine accounting section and adminis- 
tration of the group’s non-contributory 
pension scheme. Some experience in 
taxation would be useful. Initial salary 
£1,750 to £2,000 according to experience. 

Application in writing, quoting age, 
experience and present salary to the 
Chief Accountant, Grosvenor Estate, 
§3 Davies Street, London W1. 


ACCOUNTANT 





THE METAL BOX CO LTD 
BARCLAY AND FRY BRANCH 


AN ACCOUNTANT 


is required, within the age range #5-35 
years for the preparation of the financial 
accounts of the factory. Some previous 
experience of a manufacturing business 
is desirable, 
The position offers good prospects to 
a recently qualified accountant or one 
who has reached an advanced stage in 
his studies. The salary will be according 
to qualifications and experience. 
Apply 
The Personnel Officer 
The Metal Box Company Ltd 
16-48 Gt Guildford Street 
London SEI 





MANAGEMENT ACCOUNTING — MIDLANDS 


At Jensen Motors Ltd - a member of the Norcros Group — there is an interesting 
job awaiting a suitably qualified accountant. He will be directly responsible to the 
Chief Accountant. His main duties will include the further development of manage- 
ment accounting techniques. Experience of integrated cost and financial records 


essential; punched cards knowledge desirable. 


Preferred age 25 to 3D. 


Contemplated commencing salary around £1,500. 


Please write fully to: 


The Secretary 


PERSONAL ASSISTANT to managing 
director of group of companies in the zoo, 
entertainment and film business. Account- 
ancy experience essential and must be willing 
to travel. — Box PA 1989. 





QUALIFIED ACCOUNTANT 


Our Clients are a well established 
West End Company of account ad- 
justers. Through planned expansion 
a vacancy exists for a Qualified Ac- 
countant conversant with machine ac- 
counting. Aged 26 upwards he will be 
directly responsible to the Managing 
Director for the Company’s efficient 
financial administration and the pro- 
duction of a regular profit and loss 
account, 


Starting salary negotiable up to 
£1,750. This appointment offers excellent 
prospects and could lead to a Board 
Appointment within five years. 


Please write in complete confidence 
to: G. Campbell-Johnston, quoting ref. 
No. 392, 


Commercial Selection Ltd 
4 Lampton Read 


December 3rd, 3 


QUALIFIED ACCOUNTANT, aged 2 
required by a large departmental! sto 
the South of England. This is a s 
position with excellent prospects. — Ap: 
tions which will be treated in strict 
fidence should give full details of exper 
to date, and salary required to Box QA 
QUALIFIED ACCOUNTANT, aged 2 
required by firm of builders’ merchar 
assist in preparing periodic trading fig 
and also to assist in credit control d 
Salary minimum £1,000 p.a. Five-day ' 
Location Reading. — Apply Box QA 19 





STOREYS OF LANCASTER 
(Manufacturers of P V C Sheeting : 
Allied Materials) 


INTERNAL AUDITOR 


Applications are invited from qualif 
Chartered Accountants to fillan appoi 
ment as Assistant Internal Auditor. 

The successful applicant will be 
sponsible initially for devising a 
implementing a programme designed 
extend the work of the internal au 
function throughout the Company. 
will act as deputy to the Accountant 
charge of internal audit and perpet 
inventory. 

The preferred age range is 22- 
years. This appointment may be pa 
cularly suitable for a newly qualif 
Accountant wishing to gain experiei 
in this type of work in a modern ind 
trial Company. 

Applications giving full details 
present position and salary and edu 
tional/professional qualifications sho 


Jensen Motors Ltd 
West Bromwich 


THE U.K. MARKETING OPERATION OF A 
LEADING AMERICAN CORPORATION 
REQUIRES AN EXPERIENCED 


Chief Financial 
Accountant 


must be prepared to accept responsibility for ail manage- 
ment and financial accounting functions, including the 
monthly accounts and operating reports to.a strict dead- 
line. 


AGE 25-35. Salary negotiable in the region of £2,000 p.a. 


Apply giving full details of previous experience, quali- 
fications, etc., to Box No. TU 300. 


CREDIT CONTROLLER 


for an International Company with offices in the West London 
area. The Credit Controller will be responsible for documentary 
collections, general credit arrangements and ensuring that com- 
pany credit policies and procedures are followed. He must Ge 
mature, persuasive, tactful and have a sound commercial sense. 
Experience of credit insurance work, or of documentary collec- 
tion or letter of credit procedure in a Bank would be useful. There 
will be occasional visits to European countries and a knowledge of 
French or German would be an asset. Salary around £2,000. 
Age 30-40. 


(Mr P. W. Egerton: Reference 16154) 


r All Tellers will be treated in strict confidence and should be 
am, seni to the consultant named quoting the reference number 





A MEMBER OF THE INBUCON GROUP OF COMPANIES 








be submitted to the Personnel Manag 
Storey Brothers & Company Limit 


Hounslow, Middx White Cross, Lancaster. 


Young 
Qualified Accountant 


We wish to appoint a recently qualified Chartered cr Certified Accountant to Join 
our qualified team based in the West End. The ideal candidate will be aged 21-25, 
having just qualified and wishing to make his career in industry. 


We offer him an initial position in which he will gain a wealth of practical know- 
ledge in financial and management accounting under the guidance of experienced 
accountants. We anticipate that the successful applicant will be of the catibre 
necessary to take advantage of promotional opporcunities within our expanding 
group of companies engaged in Cosmetics (Coty), Dietaries (Limmits and Trimetts} 
and Proprietaries (T.C.P.}. 


The salary will be competitive and wil! be reviewed annually with increases based 
on merit. Fringe benefits include an annual bonus and non-contributory pension and 
life assurance schemes. 


Please send brief details of education and experience in confidence to 
The Personnel Manager, Unima?t Holdings Limited, 7 Stratford Place, London Wt. 


2 A8 Tete Attends tne oy F 


CHIEF ACCOUNTANT 


Electronic and Automation 


Commencing salary from £2,250 p.a. 
Usual Executive Benefits. 

A flourishing electronics/automation company seeks a 
fully qualified Chief Accountant (preferred age 28-35) who 
will be directly responsible to the Financial Director. 

The appointment is in line with the company’s con- 
tinuous growth in both the home and overseas markets, 
and the successful applicant will be expected to accept 
correspondingly increasing responsibility. 

Reply in confidence giving details of age, experience and 
present salary, to REF. CA3 e 


The Financial Director 
KEYSWITCH RELAYS LTD 
120-132 Cricklewood Lane, London NW2 
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CHIEF ACCOUNTANT 


SUBSIDIARY OF MAJOR PUBLIC COMPANY 


his is an outstanding opportunity offering exceptional career prospects. 
he successful candidate must be a Chartered Accountant. He must 


e thoroughly familiar with the theory and pra :tice of modern financial - 


scounting and costing techniques and be able to advise and guide 
ianagement. An initial salary of £2,500 pa, plus fringe benefits in 
scordance with best industrial practice is offered. Preferred age range 


* 


he company, situated in Park Royal, London, is engaged in transport 
ad plastic production, and the maintenance of the Groups fleet, 


lease write, in confidence, giving full details of education and experi- 
nce and present salary to Box CA 273. 





Assistant to Company Secretary 
(HOLDING COMPANY) 


ur clients are an expanding company with a large export trade and a turnover in 
‘cess of £20 million. They are recognised as leaders manufacturing a wide range of 
igineering and component products for industry. 

Owing to planned development and expansion a vacancy arises for an Assistant to the 
ympany Secretary, to whom he will be responsible for — normal Secretarial matters 
cluding advice to subsidiaries on Group policy; llaison with Stock Exchange; Property 
ministration; Insurances and negotiations with Brokers. 

The right man aged 28-33 with A.C.LS. or an Accountancy qualification is likely to 
ve gained at least 18 months’ experience with a Company or Group. Some legal 
iowledge or experience, whilst not essential, will be useful, He should possess sufficient 
tential for promotion within about three years. Based in London. 

Starting salary not less than £2,000. Contributory pension, life assurance scheme, 
using assistance available. 

Please write in complete confidence to G, Campbeli-Iohnston quoting reference 393 
(e 


COMMERCIAL SELECTION LTD, 4 Lampton Road, Hounslow, Middlesex 


Assistant Group Accountant 


A Holding Company in South London in the engineering in- 
dustry with U.K. and Overseas subsidiaries requires a young 
Chartered Accountant for this position. 

Age: 26-30 (approx). 

Education: Graduate or ‘A’ Level. 


Experience: Preferably 2-3 years’ post-qualification experi- 
ence with a large firm. 


Salary: A salary attractive to the applicant selected will 
be arranged. 
Job: This involves the development and standardis- 


ation of Group Accounting procedures; the 
preparation of reports and recommendations 
for the Board; and the implementation of the 
Board’s financial decisions. 


The successful applicant will have the prospect of becoming: 
Group Accountant in the near future and the opportunity of 
joining a dynamic and expanding organisation. 


Box AG 310. 


et 
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PERSONAL ASSISTANT 
, TO FINANCIAL DIRECTOR 


A Public Company controlling an expanding group of subsidiary companies seeks 
an experienced qualified Accountant to co-ordinate the accounting functions of 
existing companies in the group and of future acquisitions. 

The duties will include the control of monthly accounts and the preparation 
of consolidated accounts. 

Salary according to age and experience but initially expected to be about £3,000 
per annum plus fringe benefits. Future prospects for a successful candidate are 
exceptional. 


Applications to Financial Director, British Steel Constructions (Birmingham) 
Limited, 365 Euston Road, NW1. 


A light engineering company, situated in South Bucks and part ofa 
large national group invite applications for a: 


COST ACCOUNTANT 


This position is suited to an experienced, qualified Cost and 
Works Accountant, to be responsible to the Chief Accountant for a 
department carrying out the whole of the cost accounting function 
including estimating and pricing. 


The successful applicant will have had previous experience in the 
engineering industry and will be required to design, install and 
maintain a cost system suitable to the company’s needs. 


Age 30-35. Commencing salary in range of £1,600 — £2,000. 


Applications giving details of education and experience in strictest 
confidence to the PERSONNEL MANAGER, Box No. AL 298. 





A vacancy has arisen at our Head Office in York for a recently 
qualified Accountant (ACA or AACCA), preferably under 26 years ofage. 
The Shepherd Building Group is expanding and presently employs 
over 5,000 people. It is engaged in bullding and civil engineering 
and Its ancillary activities Include light engineering, plant hire, joinery 
manufacturing, industrialised building and property development. 
The successful applicant will assist in providing financial accounting 
services for a number of the companies in the Group and will be 
concerned with preparing financial statements and company accounts. 
Advance control and accounting techniques involving the use of ICT 
1902 series computer are in operation and this position offers an 
excellent opportunity to gain valuable experience in the industrial field. 
We offer a progressive salary and staff conditions include a five-day 
week, three weeks’ holiday, and a non-contributory pension and a 
life assurance scheme. Assistance with housing and removal 
expenses will be given where appropriate. Initial applications giving 
brief detalls of age, qualificatlons and experience to: Personnel 
Officer, Shepherd Building Group Ltd, Blue Bridge Lane, York. 


Shepherd- 
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Your identity will not be disclosed unless you give 
permission when you know the relevant facts. 


Company Accountant Bedfordshire 












` 
D 


for a subsidiary of a multi-million pound British group 
engaged in diverse building and property operations. 
The subsidiary owns and hires plant, valued at about 
£1 million, to operating divisions. The company account- 
ant is responsible to a Divisional Accountant located at 
London headquarters, for the provision of a management 
accounting service to local management. His first task 
will be to establish the department, currently based in 
London, in new head office buildings near Bedford. 


The appointment should attract chartered accountants 
in their late twenties, who preferably have already had 
some post-professional experience within industry. 


Salary about £2,250; non-contributory pension scheme. 
Further information will be sent on request. Please write 
or telephone London 493-5628 OE), ene 
reference J.7981. 


MANAGEMENT SELECTION LIMITED 


‘17 STRATTON STREET, LONDON W1 


MANAGEMENT INFORMATION 


AND CONTROL 


British Aircraft Corporation, Weybridge Division, is 
bringing its management information and control systems 
up to the most modern standards using three recently- 
installed 1-C-T 1900 series computers. 

Applications are invited from young accountants to join 


the team to lead these developments in one of the 
following posts: 


1. ACCOUNTANT/SYSTEMS ANALYST 


An Accountant/Systems Analyst is required with experi- 
ence in the application of advanced management account- 
ing techniques to manufacturing industry and having the 
ability to work as a member of a team of Systems 
Analysts in incorporating these techniques i in computer- 
based systems. 


2. BUDGET OFFICER 


Budgetary control systems are now in operation through- 
out the Division. In order to develop them further as a 
means of controlling and reducing costs, an additional 
budget officer is now required to assume responsibility 
for a number of departments. Duties include working 
with the heads of these departments on the preparation of 
financial assessments of projects involving capital ex- 
penditure. A partly-qualified accountant would be con- 
sidered for this appointment. 


Applications should be made to the Employment Manager 


BRITISH AIRCRAFT CORPORATION 
WEYBRIDGE, SURREY 


work for export 


swith’ BRITISH AIRCRAFT CORPORATION 


Young Accountant 


for Management 
at least £1,450 


A well-known company, situated in West London, with considerable 
achievements in research, marketing and exports is seeking a young ac- 
countant for one of its subsidiaries, He will hold consecutively a series of 
posts which would give him experience of modern accounting techniques 
used for budgeting, profit planning and management information. Sub- 
sequently a successful man could expect posts in other branches of the 
Group, both at home and overseas and his career would be both varied and 
responsible. 


Candidates should be under 30 and qualified within the last few years. 
The minimum starting salary would be £1,450 and employees qualify for 


December 3rd, 





dh 





above average profit sharing, life assurance and pension schemes. 


Candidates should send comprehensive career details Gwaich must not 
refer to previous correspondence with P.A.) quoting $515/T.A. to: 


P.A. Advertising Limited 





Gi 


60a Knightsbridge, London SW1 


Replies will be forwarded direct and unopened to tite client unless addressed to 
our Security Manager listing companies to which they may not be sent. 


Strictest confidence is assured. 


Applications are invited from young Chartered 
Accountants and from Graduates in Commerce, 
or a related Faculty, for appointments at the 
Bristol Headquarters of Imperial Smelting 
Corporation Limited, the principal U.K. sub- 
sidiary of the Rio Tinto Zinc Corporation 
Limited. Work is related to the preparation and 
analysis of financial reports, profit planning, and 
management information generally, in relation to 
a group of subsidiary, associated and managed 
companies. These vacancies have arisen fol- 
lowing recent promotions and ‘organisational 
movements and appointments. may involve 
specific ene in one or more of the 


areas covered. 


Candidates should be aged 24~36 and have a a 
flexible approach to current problems in the 
financial sphere, particularly in management 
ër One of the most modern computer 

pplications will be installed by mid-1967 and 
will be a key feature in the future planning and 
nel of financial operations. 


Please send concise details of education, 
qualifications, career and experience to date, in 
confidence, to: 


PERSONNEL ADVISER . 
IMPERIAL SMELTING CORPORATION LIMITED 
P.O. Box 19 ¢ I Redcliff Street e Bristol I 
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QUALIFIED 
ACCOUNTANTS 


MANAGEMENT 
CONSULTANCY 
STAFF 


We are a management consultancy company with strong international con- 
nections in Europe and America. We wish to recruit qualified: accountants for 
our consulting staff. The appointments will involve a high degree of re- 
sponsibility for assignments in the design of management information systems 
over a wide range of businesses, 


Applicants should be in the age group 28-35 with experience in 
depth of operating financial control systems in industry and com- 
merce. Experience of installing such systems would be an advantage. 


The starting salary will be about £2,500 for men at the lowerend of `" 


the preferred age group and will be considerably higher for the 
older man who fully meets our requirements. 


Please ring or write for an Application Form (Ref: 807) to F, A. Felton, of 
Touche, Ross, Bailey, Smart & Co, 3 London Wall Buildings, London ECH, 
Tel, LONdon Wall 3678 — Ext. 30,° 


FISHER CLARK & COMPANY LIMITED 


ASSISTANT ACCOUNTANT 


We are one of Europe’s largest speciglist producers of tags, 
tickets and labels situated in a very pleasant part of Lincoln- 
shire within easy reach of the sea and the city. We are the 
Head Office of a Group with international ramifications. 


Due to promotion and reorganisation we are looking for 
a young man who is aged 23-30. 


Hard-working and ambitious with some experience in 
the preparation of final accounts. 


Recently qualified or studying final exam. for a recognised 
accountancy or secretarial qualification, preferably with 
knowledge of budgetary control and standard costing. 


If this description fits YOU, why not discuss it with us ? 


We are prepared to assist with housing and legal fees 
and we have first-class pension and sick benefit schemes. 


Please write to: 


Pensonnel Manager 
Horncastle Road, Boston, Lincs 
BOSTON sent 


ACCOUNTANT 
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SEN 


| SANDOZ 






SANDOZ 





A leading world-wide organisation manufacturing Dyestuffs, Chemicals and 
Pharmaceuticals requires a young 


CHARTERED ACCOUNTANT 


with at least one year’s Industrial experience since qualifying. 







He will be directly responsible to the Chief Accountant and his duties wil 
include: ` 


@ Future Planning of Financial and Cost Accounting in conjunction with a 
recently installed FCT 1903 Computer. 


@ The setting up of an Internal Audit System, 


@ Assistance in the preparation of Interim and Final Accounts for the Parent 
Company and its Subsidiaries. 


@ The preparation of Pension Fund Accounts. 











This is a new position and therefore offers excellent prospects for the right 
man. 






The remuneration will be commensurate with the challenging nature of the 
appointment and the experience of the applicant. 







Valuable Fringe Benefits. 





Applicants should forward details of experience and full personal particulars 
to: 





Sandoz Products Limited (Ref, CA) 
Calverley Lane, Horsforth, Leeds 





An Accountant, aged 25~30, preferably qualified, is required by a 


progressive organisation of Planning, Engineering and Manage- 
_ ment Consultants for their Head Office at Epsom. 


Duties will entail work of a varied and interesting nature in 
connection with financial accounts of the Group, and in particular 
with the preparation of financial statements for management. 
Essential qualities of the successful applicant will include broad 
accounting knowledge to assist with the changing procedures 
necessary within a Group comprising both Home and Overseas 
subsidiaries, and ability to organise and control staff. The ap- 
pointment offers excellent prospects and experience to a man 
possessing the initiative, drive and adaptability to identify him- 
self with an energetic and modern organisation. 


Please write, giving full details of qualifications and experience to: 


The Chief Accountant 


W. S. ATKINS & PARTNERS 


Woodcote Grove, Ashley Road, Epsom, Surrey 


- 


` 
` 


AXVITI 
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YOUNG ACCOUNTANT ` 


Required by a manufacturing Subsidiary located in North Cheshire. 
The post carries responsibility for the system of mechanised 
accounting, producing punched tape for computer analysis. 

Ability to supervise small team covering invoicing, accounting, 

wages and salaries, costings and production control. 

Budget and financial statements are prepared regularly. 

This would bea challenging post for a newly qualified accountant or one 
with some commercial experience who is studying for final examinations. 
Salary to be agreed on the basis of ability. 


Group Secretary (A3) 


FRIEDLAND DOGGART GROUP LTD 
Reddish, Stockport, Cheshire 















sg SE 
WW E 
z Ki 


| the hottest name in gas 
INTERNAL AUDITOR 


United Gas Industries Limited require an experienced Accountant of at least inter» 
mediate standard of a recognized Accounting Body, to control and direct continuous 
internal audit at its various operations in the North-west. Although some travelling 
will be necessary, approximately half of the work will be in the Liverpool area. 

Commencing salary up to £1,500 per annum. Contributory Pension Scheme, and 
Life Assurance Benefits. 


Applications to: 






Group Internal Auditor 
UNITED GAS INDUSTRIES LIMITED 
Mill Lane, Old Swan, Liverpool 13 


A MEMBER OF THE 64 GROUP OF COMPANIES 





junior accountants 
INFORMAL INTERVIEWS 


Due to the continued expansion of our U.K.. Marketing Division, we 
wish to appoint several young Accountants of Inter to Part I Final 
standard for our Management Accounting Section at Denham, Bucks. 

The commencing salaries will be between £1,100 and £1,300 p.a. 
and prospects for promotion are very good. If you would like to know 
more about this opportunity to join one of Britain’s fastest growing 
and most dynamic Companies, please call at 

The Londoner Hotel, 
Welbeck Street, London W1 — telephone Welbeck 4442 _ 

on MONDAY, DECEMBER 5th, between 4 p.m. and 9 p.m., when 
executives from our Accounts and Personnel Departments will be 
pleased to discuss your prospects within the Company. On arrival 
please ask for Mr L. C. Wall. 

If you are unable to attend on this day, please write, quoting refer- 
ence LCW/UKA/6 to the 

Personnel Services Manager 
HQ Division, Rank Xerox Limited 
Rank Xerox House, 338 Euston Road, London NW1 


XEROX 


Lise ig = O 


A DIVISION VAITHIN THE RANK ORGANISATION 
JOINTLY OWNED WITH XEROX CORPORATION 


ACCOUNTANT 





December 3rd; 1 






GROUP CHIEF ACCOUNTANT 


A Public Company controlling an expanding group of subsidiary companies seeks 
an experienced qualified Accountant to co-ordinate and advise on the accounting 
functions of existing companies in the group and of future acquisitions. 

The duties will include the control of monthly accounts, with regular reports 
to the main Board, as well as the examination of the accounts of companies 
outside the group. ‘ 

Salary according to age and experience but initially expected to be about £2,500 
per annum plus fringe benefits. Future prospects for a successful candidate are 
exceptionally good. : 

Applications to the Chairman, Parnell Investments Ltd, 365 Euston Road, NW1. 










Financial Controller 


A Financial Controller is required by a newly-established agency 
in Kent. 

The successful applicant will be responsible for maintaining all 
financial records for the agency, some liaison with clients on 
financial matters, cash flow control, and the preparation of financial 
situation reports, and forecasts, for presentation to the Board of 
Directors. 

Advertising or advertising agency experience is essential. 


Good salary, plus bonus based on company profits. 












Telephone or write to 
D. Spencer, Esq. 
THE MARK LANE GROUP 
Mark Lane House, Rainham Road South, Dagenham, Essex 
TELEPHONE DOMINION 3081 





Assistant ` 


Group Accountant 
LONDON 


An Assistant Group Accountant is required within the Finance 
Division at Head Office in Central London. Initially he will 
assist the Group Accountant in the control of a small staff and 
in the supervision of the company’s nominal ledgers, the 
preparation of management statements, monthly consolidated 
accounts, and company and group annual consolidated accounts. 
The opportunity exists to succeed to the post of Group 
Accountant within five years. Applications for this post are 
invited from qualified accountants who have had financial 
accounting experience. 

Salary will be negotiated initially and reviewed annually. 
Membership of the T.I. contributory pension scheme. Appli- 
cations, which will be treated in strict confidence, should quote 
reference J.325, state the salary required, and be addressed to 
The Staff Manager, 


BACO ALUMINIUM 


THE BRITISH ALUMINIUM COMPANY LIMITED 
NORFOLK HOUSE ST JAMES'S SQUARE LONDON SW1 
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ACCOUNTANT | xxx 


FINANCIAL ACCOUNTANT COST ACCOUNTANT 


(24/28 years) 


A qualified Accountant preferably with some industrial experience is required 
to be responsible to the Company Secretary/Chief Accountant for the financial 
accounting in a medium-sized company within the G.K.N. group. 

The position offers good opportunities for advancement and has arisen 
because of a promotion within the Group. 

The salary envisaged is not less than £1,600 per annum. There is a con- 
tributory pension scheme, free life assurance, canteen facilities, etc. Assistance 
will be given with removal expenses, if needed. 











An expanding Group in the Midlands engaged in light engineering, 
require a qualified Cost Accountant. 
He will be responsible to the Chief Accountant for the main- ` 


tenance and further development of costing techniques. 

The successful applicant will be aged 30-40 years and will have 
had a wide experience of costing. 

This is a senior position with prospects of advancement in due _ 








Please write giving details of qualifications and previous experience to: 
Chief Accountant 
Fredk. A. Power & Sons Ltd 
Adderley Road, Saltley, Birmingham 8 






THE U.K. MARKETING OPERATION OF A 
LEADING AMERICAN CORPORATION 
REQUIRES AN EXPERIENCED 


Budget Ofticer 


responsible for maintaining an efficient control over all 
operational expenditure, and reporting thereon, and the 
preparation and formulation of future budgets and fore- 
casts. 

The suitable candidate must have several years’ practical 
experience of Budgeting Control systems and modern 
management accounting. 

AGE 28-35. Salary negotiable in the range £2,000 - 
£2,500 p.a. 

Apply giving full details of Education, Training, Experi- 
ence and qualifications to Box No. TU 299. 


INTERNAL AUDIT 
Senior Audit Assistant 


A vacancy has arisen for a Senior Audit Assistant who will 
be responsible to the Chief Internal Auditor for under- 
taking assignments throughout BOAC., 


The post is based at London Airport and will involve 
travel to BOAC’s locations and subsidiaries in the United 
Kingdom and overseas. 


Applicants should be in the age range of 21-30 years and 
have initiative and the ability to deal with people at all 
levels. 

Salary range £1,542 to £1,837 per annum. 


There is an excellent contributory Pension Scheme, a 
spore and Social Club and opportunities for Holiday air 
travel. 


Write now to Manager Selection Services, BOAC 
Technical Block A, London Airport, Hounslow, Middx, 
quoting ref. A/6/SAA, 


=” BOAC 













course. 

Salary by negotiation, but will be in the region of £2,000 per 
annum. 

There is an excellent pension scheme. Box CA 272. 








Light Engineering ` South Bucks/Berks Border 


A vacancy arises in an expanding company with 600 employees, manu- 
facturing and selling mainly light engineering and plastic products, fo 
a: 


Management Accountant 


The company requires a young qualified Chartered or Certified 
Accountant to work in conjunction with the Cost Accountant and to be 
responsible to the Chief Accountant for: 


the operation of a budgetary control system, including assisting in the 
preparation and formulation of budgets; 

the preparation of all period, quarterly and annual financial accounts: 
the preparation and presentation of management information and 
statistics including establishing the methods and procedures for the 
collection of information. l 


Age 24-28. Commencing salary up to £1,500. 


Applications, giving details of education and relevant experience to 
Box No. LE 297. 
















DIVISIONAL ACCOUNTANT 


The Calico Printers’ Association Ltd has a vacancy for a Divisional 
Accountant, to supervise the accounting of one of its principal 
divisions, based at head office in Manchester. The Divisional 
Accountant will be directly responsible to the Divisional Board 
with functional responsibility to the Group Chief Accountant for 
accounting organization and development within division com- 
panies. Candidates should ideally be in the age group 30-40 years 
and possess first-class accounting qualifications and experience. 

















The group is prominent in the fields of textile manufacture and 
merchanting and has extensive and varied interests both in the 
U.K. and overseas. The above vacancy has arisen through recent 
rapid expansion of the group’s activities which in turn have in- 
volved a general reorganization of accounting services. 


Applications, in detail, should be addressed to 


The Personnel Director V 
THE CALICO PRINTERS’ ASSOCIATION LTD 
St James’s Buildings, Oxford Street, Manchester 1 


XXX 


SOLICITORS WC2 require accountant or 
experienced unqualified male or female 
manager to specialize in personal taxation 
and/or trust accounts. — Box SW 1848. 
TRADING AND PROPERTY GROUP 
require a first-class audit clerk. — Apply 
stating experience, age and salary required to 
Box TA 1949. 

VOLUNTARY SERVICE OVERSEAS have 
a vacancy for assistant to the accountant 
with experience in book-keeping to trial 
balance and P.A.Y.E. Salary according 
to experience. Luncheon vouchers. Pension 
fund. — Apply to Director, 3 Hanover Street, 
London W1. Telephone HYD. 0501. 
YOUNG MAN of intermediate examination 
standard required as an accountancy assist- 
ant. The vacancy is at the Bracknell head 
office of a rapidly expanding group of dairy 
companies, and offers great scope for man 
willing to continue studies and qualify. — 
Box YM 19339. 





TIRED ACCOUNTANT WANTED 


A public company, based in London, 
requires a salesman, having account- 
ancy training. The position carries a 
salary and commission which should 
exceed £2,000 p.a. in the short term and 
is ideal for an accountant wishing to 
change his profession. — Applicants 
should state their selling experience, or 
why they wish to be a salesman in their 
reply to Box TA 9088. 





YORKSHIRE BANK LIMITED 


wish to recruit a young man experienced 
in tax work as a 


TAXATION SPECIALIST 


for their Trustee Department in Leeds. 
Good salary and prospects. Pension< 
able post. Excellent working conditions 
in a modern office, Staff luncheon 
facilities. 
Apply in confidence stating experience 
and qualifications to: 


- The Staff Manager 
YORKSHIRE BANK LIMITED 
P.O. Box 155 
Infirmary Street 
Leeds 1 





YOUNG ACCOUNTANT 


required by Haulage Group based in the 
City. Interesting and responsible duties 
concerning the preparation of periodical 
accounts and budgets. There is scope for 
an energetic and alert man, who is keen 
to take part in introducing new develop- 
ments. Qualification not essential, but 
must be up to Intermediate standard. 
Preferred age: 25-35. 


Please write giving full particulars of 
age, experience and preSent salary, to: 
Group Financial Controller 
Astar Holdings Ltd 
Ocean House 
Little Trinity Lane 
London EC4 


YOUNG QUALIFIED ACCOUNTANT, 
Chartered or Certified, required for 
Public Company in Manchester. Pros- 
pects of promotion to senior executive 
role for man with initiative. Com- 
mencing salary in range £1,300 to £1,500 
according to age and experience. Good 
pension scheme. Free Life Assurance. — 
Replies stating age, qualifications, ex- 
odes and present salary to Box 





OVERSEAS 





ACCOUNTANTS — EAST AFRICA 


An international firm of Chartered 
Accountants has vacancies in Kenya, 
Tanzania and Uganda for qualified 
men. 

This work would provide useful 
general experience within the profes- 
sion and the opportunity to travel 
and live in interesting countries. Sport- 
ing facilities are excellent. 

Initial contract for two years with 
the opportunity of remaining longer. 
Free furnished accommodation and 
medical aid scheme. Starting salary 
from £1,800 for newly qualified man, 
up to £2,500 for manager. e 

Please write in confidence to Box 
AE 9109. 


ACCOUNTANT 





ITALY 
ASSISTANT CONTROLLER 


An International Group requires an Assistant Controller for a subsidiary Company 
in Northern Italy. The successful applicant will be responsible for the development 
and control of financial and management accounting systems under the direction of 


the Controller. 


Experience of standard costing and budgetary control techniques is desirable and 
the position would probably suit a young A.C.W.A. or A.C.A. with some industrial 


experience. 


A knowledge of Italian (or the willingness to learn) is essential. 


+ 


Seay will be dependent on qualifications and experience but will be in the region of 


Applications, giving details of age, qualifications, experience and present salary, 


should be addressed to Box IA 9023. 





NASSAU 
Audit Manager 


A large firm of chartered accountants is seeking an audit manager for their Bahamas 
office. The position requires a man of about 30 with at least four years’ post-qualifica- 
tion experience and offers excellent long-term prospects in a young and quickly 


developing practice. 


Single fares will be paid for the appointed man and his family and the position 
offers a commencing salary of about £3,000 per annum. 


Applicants should apply to Box No. 7A/719, c/o Mathers & Streets, Streets 


House, Lawrence Lane, London EC2. 





OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, Mitchell & Co require a considerable number of Chartered 
Accountants both newly qualified and experienced for their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany. 
Remuneration and working conditions are excellent. The work is varied and chal- 
lenging giving opportunity of experience in British, U.S. and Continental accounting 
and taxation problems and there is a good future for outstanding men. We are 
particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, 
London EC2. Initial interviews will be arranged in London or other U.K. centres. 





ACCOUNTANTS — NIGERIA 


An international firm of Chartered 
Accountants has vacancies in Nigeria 
for qualified men, including successful 
November finalists. Initial tour of duty 
18 months followed by 3 months paid 
leave. Passages out and back provided 
for family, together with free furnished 
accommodation, outfit allowance, car 
allowances and medical expenses. 
Salary up to £3,000 with provident fund. 

Interviews in London. 

Please reply in confidence to Box 
AN 9035. 


D 





A CHARTERED ACCOUNTANT age 25- 
35, required to take charge of head office ac- 
counting unit of International Marine con- 
sultants based in Montreal. Salary 7,800 
Canadian Dollars, initial contract five years. 
Fare of wife and children will be paid. Write 
with full particulars to Mr R. H. Bottey, 
og epey Road, Wimbledon, London 





BERMUDA 


Chartered Accountant required for Bermuda 
office of international firm. Please submit 
full details of training and experience to 
Box BC 9098. 





GENEVA 


An International Merchandising Com- 
pany .require a Qualified Accountant 
for its Internal Audit Department. 

The Company trades throughout the 
World in basic Agricultural Com- 
modities and the problems encountered 
offer an interesting challenge. 

I.B.M. 360/30 Computer bag 
recently been installed. Applicants 
should be under 28 years. 

An excellent pension scheme and other 
social benefits are in operation. ~~ 

Interviews will be held in London. 

Box GA 9089, 


MALTA. — A young married A.C.A. is 
required by a rapidly expanding firm of 
chartered accountants in Malta. The success- 
ful applicant will be expected to work on his 
own with a minimum of supervision. The 
principal will be in London to discuss social 
and working conditions with applicants. — 
Write, with persona! details, to Box AY 1899. 


E TG 


SITUATIONS WANTED 


ADVERTISEMENTS under this 
heading can only be accepted 
when the advertiser is seeking 
full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance 
to practitioners or requests for 
agency or subcontract work are 
not permissible. 





A.A.C.C.A. (28), requires challenging, res- 
ponsible, remunerative position, preferably 
East Midlands area. Wide experience public 
practice but last two years industrial ac- 
countant. Any kind of position considered. — 
Box AA 1951. 

A.C.C.A. FINALIST, four years in the pro- 
fession, supervisory experience, seeks a 
suitable position in profession or industry. 
Salary: four figures. Location: London. — 
Box AF 2040, 

ACCOUNTANT, qualified, long professional 
experience seeks full-time or part-time 
salaried appointment. — Box AQ 2027. | 
A.C.C.S., A.T.LL, long experience in 
professional offices, requires part-time 
Cue — South London. — Box 


AFRICAN, sitting A.C.C.A., section IV, 
December, wants immediate audit appoint- 
ment with small/medium accountants’ firm. 
London area. WiHing travel outside. No 
previous experience but learns quickly, Am 


! also A.C.C.S. — Box AS 2041. 


December 3rd, 


A CHARTERED FINALIST, passed 
Part I, seeks position with London 
fessional firm. Articles expire ex 
November. — J. A. Malik, 66 Palace . 
London SW2. 

A KENYA BORN INDIAN (British), a 
Graduate in H.N.D. Business Studies, 
work as A.C.C.A. trainee with a fi 
accountants. — Apply Box AK 2012. 
AN INDIAN G from Kenya, stu 
A.C.C.A., seeks a junior audit clerk p 
Please write to Box AI 2042. 

AN INTELLIGENT YOUNG MAN 
Kenya, studying for A.C CA. examina 
seeks job with a firm. Accounts expe 
and preliminary exempted. — Please wi 
Box AT 2043. 

A STUDENT with two years’ practical e 
ence seeks a junior audit clerk post. Str 
for A.C.W.A. — Box AS 1994. 

AUDIT CLERK, seeks appointment v 
firm of accountants in London, A: 
completed. — Box AC 2044. 

C.A. (32) single, having worked in U.K. 
and West Africa and Middie East 
international accountants seeks job a 
with high capital accumulation prospe 
Box CA 1869. 

C.A. FINALIST, four years’ articles 
pleted seeks change to a larger Gr 
aa accountants. ~ Write Box 


CERTIFIED ACCOUNTANT (50), ¢ 
ence wholly professional, requires 

taxation position with medium sized Lg 
firm. — Box CA 1950, 

CHARTERED ACCOUNTANT from 
(26), varied experience, seeks position 
City firm of Accountants. — Please repl 
CA 1992, 

CHARTERED FINALIST (Old Sail 
“cn with a professional firm. 


F.C.A., experienced partner level, larg 
small audits, incomplete records, 
accounts, seeks managerial post wil 
without partnership prospects. — ] 

lease to Box FC 2013. 

AKISTANI GRADUATE, November 
finalist, six and a half years’ experier 
preparing final accounts and taxation a 
traders, partnerships and private limited 
panies, statement of affairs in bankn 
P.A.Y.E., company returns, P.H.D.S 
Seeks senior position. — Box PG 1991. 
PAKISTANI, Part I chartered finalist ir 
1967, articles finished, seeks positio 
obtain experience with a London fir 
chartered accountants. — Please write to 
Sheikh, 19 Pirbright Road, London £ 
STUDENT WITH FOUR YEARS’ 
mercial experience A.C.C.S., sitting fo 
Part I of A.C.C.A. in December 
employment either in the profession 
commerce, — Box SW 1865. 
TAXATION. — Post required by w 
clerk, retirement age, but wishing to con 
Personal taxation preferred, varied e 
ence. Knowledge audit and accounts. 
time or temporary considered, ful 
preferred. ~ Box TP 2. 
TEMPORARY BOOK-KEEPERS, acc 
ants and ledger clerks available. ~ Rir 
on Ltd, ABBey 2354/5817, for fi 

etails. 





ARTICLED CLERK 


A B.COM., from India, age 23 years, 
articles with any firm in London. Exe 
preliminary. — AM. i Ea 
Grove, London E7. 
AN ENERGETIC commerce graduate t 
some experience in accounting seeks a 
ship. Preliminary exempted. -- Please 





eg $ 


‘Box AE 1885. 


AN EXPERIENCED Indian B.Com., 
articles in Kent or London, Age 26. — 
Patel, 68 Hillary Rd, Maidstone, Kent. 
AN INDIAN B.A. (Hons.) Economics, 
Economics (34), Preliminary exen 
seeks articled Clerkship in London. ` 
write —C P. Sharma, 7 Colosseum Te 
Albany Street, London NW1. 

AN INDIAN from Kenya, B.Com., 
articles immediately with chartered acı 
er SE in London. — Please write B 
A PAKISTANI GRADUATE, age 
preliminary exempted, two years’ f 
sional experience with an English cha 
accountant’s firm, seeks articleship x 
firm of chartered accountants in Lom 
Please write Z. M. Quraishi, 48 C 
Gardens, London SW19. f 
A PAKISTANI GRADUATE prelin 
exempted seeks articleship in or a 
London. Available immediately. — 
write B&x AP 1940. ! 
A PAKISTANI GRADUATE, wit] 
months’ experience, wishes to tr 
articles to widen experience. Principal’ 
sent obtained. — Please write to Box AF 
A PAKISTANI M.A. (Economics), | 
seeks Articleship anywhere in the 1 
Kingdom, - Write to K. M. Shaukat 
Y.M.C.A., Croydon, 


wer 3rd, 1966 


LED CLERK required by chartered 
ants, NW. London. Varied and 
ng practice. Good supervision. 
we and progressive salary with in- 
bonuses, ~ Write with details to Box 


Kë 

LED CLERK required by small City 
ith expanding and varied practice. 
il supervision. Only first-class candi- 
hould apply. Excellent salary and 
ace, ~ Box AC 2046. 

LED CLERKS required by chartered 
‘ants in Finchley. Salary by arrange- 
— Write or phone, Mr Levy of 
r, Gordon, Bryant & Co, 85 Ballards 
dÄ. (FIN. 7701. 

LED CLERKS required in pro- 
: firm of West End chartered account- 
xcellent training and wide experience 
od remuneration. — Please send full 
to Box AC 9110. 

OND-CLASS B.Com, (age 24 years), 
irticles with any firm in London. 
nary exempted. — A. P. Patel, 7 
Drive, Wembley Park. 

ING INDIAN from Kenya with pre- 
y exemption seeks articleship. Six 
els including English and Mathe- 
Available immediately. - Write S. L. 


2 Upper Park Road, London NII. . - 


seeks articleship in 
1. Preliminary exempted. Some ac- 
g experience. — Please write, C. M. 
: Hans Crescent, London SW1. 
IN with six G.C.E. CH levels 
ig English and Maths, seeks suitable 
.~ Please write to Box AY 1886. 
ING MAN with two ‘A’ levels and one 
experience with a professional firm 
Cé years’ articles. — Please reply Box 


ING PAKISTANI (23 years), M.Com. 
ed accounting and advanced auditing 
cial subjects}, seeks articleship in 
1 or Birmingham. Exempted from 
ry examination. — Please write Box 


EAR-OLD ECONOMICS GRADU- 
eks articles with a firm of chartered 
tants. One year’s experience. Pre- 
A exempted. — Please write Box 


TERED ACCOUNTANTS, North 
ın require articled Clerk, commencing 
£312 p.a. generous increases com- 
ate with ability. — Box CA 1985. 
N (25) B.Com., with three years’ 
is experience including eighteen 
/ in London, seeks articleship. 
ted preliminary. — Please write M. 
» 6 Montrose Avenue, London 


N STUDENT from Kenya with seven 
els and two years’ knowledge of 
ed mans seeks articles in London, ~ 


INDON ACCOUNTANTS invite 
tions from school-leavers or junior 
‘lerks. Interesting position; full all- 
training. Five-day week. Salary by 
iment, ~ Write H. Plaskow & Co, 208 
Lanes, N13. 
D INTERMEDIATE, Malaysian girl, 
9, seeks transfer of remaining three 
f articles in London. Available im- 
aly. Principal’s consent obtained. — 
write to Box PI 1924. 





iT END CHARTERED AC- 
INTANTS have vacancies for 
ed clerks. Excellent opportunity for 
ms desirous of entering a firm where 
ous clerks have taken honours in 
Institute’s examinations. — Box 





G ARTICLED CLERK (Intermediate 
d seeks transfer of articles to widen 
nee. Principal’s consent obtained. — 
write to Box YA 1874. 





PARTNERSHIPS 
\ND PRACTICES 


A.C.A. (London), with time available 
to meet overburdened practitioner 
view to a working arrangement or 
ship. — Box AA 2930. 
YOUNG CHARTERED ACCOUNT- 
2quired with a view to early admission 
medium-sized partnership in South- 
Goodwill valued at twice annual net 
Present partners willing to consider 
d payment out of income. ~ Please 
ein full details of experience, to Box 


UNTANCY PARTNERSHIP AND 
ESSION CONSULTANTS. ~ The 
ized medium for sale and purchases of 
es and partnerships for over forty 
Valuations. - GORDON FORD & 
festminster Bank Chambers, London 
, SE1. (HOP 1209.) 





ACCOUNTANT 


ACCOUNTANT (CERTIFIED) in Practice, 
owing to expiration of Lease, wishes to join 
another with ultimate view to merge practices. 
Bishopsgate area preferred. — Box AC 2004. 
ACCOUNTANT WITH OFFICES within 
fifteen minutes of Central London seeks 
Suggestions for assistance to overburdened 
practitioners, or immediate or future pur- 
chase of gross fees. - Box AW 1925. 
ACCOUNTANT WITH surplus accom- 
modation wishes to let two rooms to another 
with a view to possible working arrangement. 
West End area. — Box AW 2034. 





ARE YOU UNDER 27, a Chartered 
Accountant, energetic, and would 
share our enthusiasm for contemporary 
accountancy? If so, please write to us 
as these are the qualifications needed 
to join us as a Junior Partner in a 
young, progressive and rapidly ex- 
panding smalli/medium ëss in the 
West End. — Box AY 9111. 





A SMALL PRACTICE is sought by well- 
experienced F.C.A. Any location up to say 
£7,500 G.R.F. ~ Reply in confidence to Box 
AS 2014. 

BEDFORDSHIRE CHARTERED AC- 
COUNTANTS seek ambitious above-average 
recently-qualified A.C.A. capable of assum- 
ing partnership within three years. — Box 
BC 2051. 

BEDS/HERTS PRACTICE or block of 
audits required by two C.A.s-any G.R.F. up 
to £4,000 p.a. becoming available during 
1967 considered. - Box BH 1926. 
BRIGHTON ACCOUNTANTS wish to 
acquire £5,000~-£10,000 G.R.F. by purchase 
or ultimate succession on annuity basis. — 
Box BA 2016, 

CERTIFIED ACCOUNTANTS, Richmond, 
Surrey, with considerable practice (two 
partners) seek either qualified or near 
qualified man with general practice experi- 
ence. Partnership offered on reasonable 
terms after initial period. — Box CA 2029. 
CHAR ACCOUNTANT, aged 25—40, 
seeking prospects of London partnership 
invited to apply for senior position in 
medium-sized firm. — Please include details 
of education, rofessional experience, 
religion and outside interests when applying 
to Box CA 1977, 

CHARTERED ACCOUNTANT (early thir- 
ties} seeks partnership. Minimum share 
£3,000 per annum. Payment part cash, part 
by arrangement. ~ Box CA 1904, 
CHARTERED ACCOUNTANT has smali 
London practice for sale. G.R.F. approx. 
£1,000. — Box CA 1905. 

CHARTERED ACCOUNTANT wishes to 
purchase small practice or block of audits 
in or near Manchester. — Box CA 1984, 
CHARTERED ACCOUNTANTS are seek- 
ing a small practice in the Birmingham area 
or a nucleus for outright purchase. Please 
state gross fees and purchase price required 
together with all relevant information. — Box 
CA 2053. 

CHARTERED ACCOUNTANTS (four 
partners) would welcome discussions with 
view to association and eventual amalgama- 
tion with firm of similar size. Object is to 
increase facilities for specialization and 
provide more comprehensive services. Addi- 
tional floor available in present West End 
building. Box CA 2052. 

CHARTERED ACCOUNTANTS (ul), 
taking extended accommodation seek amal- 
gamation with sole practitioner or would 
acquire existing practice, — Apply Box CA 


CHARTERED ACCOUNTANTS, London, 
having smal! nucleus, seeks working arrange- 
ment with another practitioner or would 
Purchase single or block of audits, ~ Box CA 


CHARTERED ACCOUNTANTS seek 
ambitious qualified man, aged 25-30, to 
manage and develop their small Birmingham 
office. The prospects of a partnership on a 
goodwill basis after a satisfactory trial period 
of up to two years. — Write with details of 
career to date to Box CA 2054, 

HARTERED ACCOUNTANTS 
have a vacancy for a young qualified man 
with a view to partnership, commencing 
salary £1,250, - Apply Box CC. 1861. 

CITY CHARTERED ACCOUNTANTS 
(four partners), fees in excess of £40,000 ex- 
panding, seek talks with firm of similar size 
where partners may have a succession pro- 
blem with view to eventual amalgamation. — 
Box CC 1997, 

ESSEX FIRM of medium size with several 
offices requires two chartered accountants 
as potential partners. Approximate ages will 
be 32 and 27 and candidates should have 


- had varied: experience and be prepared to 


divide their working hours between London 
and Essex. Public school education pre- 
ferred. — Box EF 1906. 

LONDON F.C.A. recently entered into 
practice would welcome working arrange- 
ment with practitioner London/Middx, or 
would buy £2,000 G.R.F,. on part cash basis. 
Box LF 2056, : l _ 


EXPERIENCED C.A. (36), seeks return to 
public practice. Willing to purchase share of 
retiring partner or sole practitioner. London 
or Surrey. — Details to Box EC 1870. 


F.C.A. (37) with wide experience, seeks 
partnership or small practice opportunity in 
South-east, preferably Sussex, Kent or Surrey. 
Capita] Svailable. — Box FT 2055. 


LONDON CHARTERED ACCOUNTANTS 
wish to purchase within twenty miles of 
London single or block of audits up to 
£7,000 per annum. — Box LC 1981. 
LONDON PRACTITIONER CC AA. with 
time available and good all-round experience 
seeks working arrangement with over- 
burdened accountants, leading to possible 
partnership. Capital would be available. — 
Box LP 1976, 

MANAGEMENT ACCOUNTANT. — C.A. 
seeks partnership in firm with progressive 
outlook towards assisting clients in business 


management. Capital available. ~ Box 
MA 2057. 
MANCHESTER CHARTERED AC- 


COUNTANTS practice for sale, long estab- 
lished, average gross fees £12,900. Price cash 
SE plus small consultant fee. — Box MC 


NORTH-WEST CHARTERED ACCOUNT- 
ANT requires small practice or block of 
audits. — Box NW 1943, 


NORWICH AREA. — Certified accountant 
seeks small practice or additional fees. Any 
reasonabie working arrangement considered 
with retiring sole practitioner or partner. — 
Box NA 1983. 





POTENTIAL PARTNER required for 
one of the largest practices in. Devon, 
Applicant must: 
(1) Have been Articled in a Practice 
including tncomplete records. 
(2) Have obtained further experience 
in a large office. 
(3) Have received promotion to be in 
charge of a section. 
(4) Be mature in outlook and helpful 
to even the smallest business man. 
(5) Technically competent in a wide 
field, ambitious and loyal. 
Employment will be initially in a Senior 
capacity for a fixed trial period. Salaried 
Partnership with a share of profits will 
follow and opportunity of full Partner- 
ship in due course. 
Write with full details to Box PP 8974. 


ROCHESTER chartered accountants re- 
quire qualified accountant with view to 
partnership, preferably with some provincial 
experience. — Reply stating age and experi- 
ence to Box RC 2001. 

SALE. PRACTICE NORTH LONDON- 
HERTS BORDER, G.R.F. exceed £2,500, 
low rent office. Price £5,000, arrangement 
accepted on half. Present practitioner has 
other interests. — Box SP 1931. 


SEMI-RETIRED ACCOUNTANT wanted 
as partner, working or non-working arrange- 
ments, no capital required, — Write stating 
qualifications and working time, if any to 
Box SR 2059. 


SOMERSET CHARTERED ACCOUNT- 
ANTS require a qualified assistant aged 
25-30 with prospects of EE Must be 
keen, energetic and have good general 
experience, salary by arrangement. — Full 
details to Box SC 1932. . 

SOUTHERN COUNTIES OR COAST. — 
Established practice required by F.C.A. 
Immediate and substantial cash payment. 
Gradual succession or partnership con- 
sidered. Premises necessary. — Box SC 2017. 


STOKE-ON-TRENT. ~ Sole practitioner 
with old-established practice contemplating 
complete or partial retirement invites offers 
for sale (Recurring fees £5,500) or would 
consider partnership with suitable applicant. 
— Box SO 2003. 

THIRD PARTNER wanted for old estab- 
ished expanding chartered practice in South- 
west Midlands. Pleasant country surround- 
ings, excellent schools, varied and interesting 
work. Share estimated to produce £2,500- 
£3,000. Goodwill price £6,000. Some capital 
required immediately, balance arranged over 
period of years. — Write Box TH 9054. 


WEST END CHARTERED ACCOUNT- 
ANTS with established. practice require 
young qualified assistant with view to partner- 
ship in two to three years. Good education 
and energy are essential but no capital is 
necessary. Salary by arrangement. — Write 
stating experience to Box WE 1953. 


YOUNG EXPERIENCED certified account- 
ant seeks additional G.R.F. preferably 
in London or Home Counties by purchase of 
practice or block of audits or working 
arrangement with overburdened practitioner. 
— Box YE 1908. 


YOUNG PARTNER required in small 
expanding practice situated in Surrey. Capital 
preferred but not essential. — Write stating 


|l age, experience, etc., to Box YP 1876. 
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BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Persanal 
attention of a director. — Taxation Services 
{Finance} Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10. (TUDor 9595.) 





ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 





A COMPANY FORMED promptly. Sixteen 
guineas incl. seal, books, mem. and arts, Also 
ready-made companies. Mortgage facilities. 
— Reichmann & Wing Ltd, 126 Gt Cambridge 
Road, London N17. (TOT. 2738.) 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have cne 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade Services Ltd, Protection House, 
London SW4, (MACaulay 9396 (5 lines).) 
COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. — Reglaw Registrars 
Ltd, 17 Shepherds’ Bush Green, W12. (SHE. 
4983-PER. 2476.) , 
CONFECTIONERY. — Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, providing 
trading continues. — Box CC 6214. . 
ESTATE DEVELOPMENT CO required 
with tax losses. Preferably still trading. 
Advertiser willing to take over plant and land 
in suitable cases. Lancs and Cheshire areas. 
— Reply in confidence to Box ED 1934. 


FLOORING CONTRACTORS 


Limited company, no tax losses. Turn- 
over around £100,000 p.a. Large volume 
(upwards of £70,000) profitable unexe- 
cuted contracts. Extremely good con- 
tacts with customers of national repute 
including local authorities and under 
capable management. Reason for ad- 
vertisement is that the trade is out of 
character with the remainder of the 
group of which this company forms a 
part. Rapid expansion of business is 
possible, — Box FC 9099. 





HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£10 13s plus stamp fee 


READY-MADE £20 Ae 
For accountants and solicitors only 
HART & CO (Bush House) LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON EC (CLE. 4108/9) 





HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts, Our 
sales finance service is simple and economic. 
- P.C.M., 115 Gloucester Place, W1. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, WC2 


TEMple Bar 6927 (4 fines), Ref. O. P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 

Established 1921 


MARRIS & CO offer a prompt and compre- 
hensive service for all types of business loans 
and develgpment finance, also first ard 
second mortgages and bridging loans. — 
Write stating requirements to: Central 
Chambers, 40 Brazenose Street, Man- 
chester 2. Telephone 061 DEA. 5773/4. - 
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MORTGAGES UP TO £8 000 available to 
professional men, 80 per cent at 7} per cent, 
66 per cent at 7 per cent. Other inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4. 
oe 3376.) 


NO PROCURATION FEE. — A compre- 


hensive first and second mortgage fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
s only. Investment propositions enter- 
tained, Competitive rates. Decisions by 
returh. — Wentworth Park Facilities, Dept 
BK, 330c Holloway Road, London N7, 
(Tei, NORth 1730.) ; 
PRINTING: BUSINESS for sale as going 
concern near Set ie Tax losses £4,000. 
~ Apply: Box PB 2005. 
READY-MADE COMPANIES (£18 9s in- 
clusive} transferred immediately. We can 
register a company in seven days from £13 9s 
(plus duty). ~ Graeme Ltd, Gi Fairview 
Ulingham, Kent (Rainham (Kent) 


, 58). 

TAX LOSS COMPANIES required, trans- 
former manufacturer, pipes and fittings stock- 
ists, retail ironmongery end retail electrical. 
Minimum losses £25,000. Other trades con- 
sidered provided ‘closely allied. ~ Box TL 


TAX LOSS company for sale, ~ Grocers, 
confectioners and bakers, etc. en ading. 
Losses uD to £12,500. — Box TL 2 
TAX LOSS COMPANY REOUIRED. - 
Buildirg industry, losses of £15,000 to 
£40,003. — Box TL 2018. 
TAX LOSS COMPANY required, En- 
gineering Agents and Factors, particularly i in 
relation to sale of yore tools, pressings, 
springs, etc. — Box TL 2 
TAX LOSS COMPANY required in 
wholesale radio and electrical equipment, 
also manufacturers of radio and electrical 
Ce Losses up to £20,000, — Box TL 


TAX LOSS COMPANY required in 
women’s garment industry. Losses up to 
£100,000. — oc TL 6222. 

TAX LOSS COMPANY required. — Sand 
and gravel or other quarry operators or 
merchants. — Write Box TL 1877. 

TAX LOSSES for Sale, £90,000 — Wholesale 
Fancy Goods. Stock-in-trade nominal. — 


Box TL 2007 
£12 LIMITED COMPANIES formed to 


your requirements in seven days. Free leaflets. 
Ready-made companies also available. — 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17. (TOTtenham 4219.) 
















SALARIES 
AND LOCATIONS 


Advertisers are ried to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 


. This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 


ACCOUNTANT >42 0> 





BUSINESS PREMISES 


ALDWYCH. — Four small offices to let 
i . each 





LEYtonstone 1656. 


4 


VALUATIONS 


STOCKTAKING SERVICES. Qualified 
staff available for annual, periodical cransfer 
of business, probate, stock valmations. 
Moderate fees. — Consult Brinson Hoare 
Ltd, 40 Birchington Road, London N8. 
(Telephone MOUntview 3136.) 











MISCELLANEOUS 


ACCOUNTANT REQUIRES National 32 
machine with minimum of six registers and 
20 in. carriage. State price, age and full 
details. — Box AR 1911. 





ACCOUNTANTS WHO WISH to 
obtain full insurance service fcr all 
classes of business are invited to apply 
for an agency in the U.K, to the Com, 
mercial Union Assurance Co Ltd, 24 
Cornhill, Londen EC3 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully gcaran- 
teed rebuilt National Burroughs Sensi- 
matic, Elliott-Fisher flat-bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
loan GE free during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
§~7 Paul Street, EC2 
(Tel. MGNarch 9440) 


A DATA PROCESSING HEADACHE? 

A large 40-column Powers-Samas in- 

Stallation with excess capacity, offers 

assistance with all conventional opera- 

tions from punching and verifyimg to 
tabulating. Very reasonable charges. 

Van delivery and collection service 

available. 

CAPABILITY: 

(1) One million cards punched and 
verified: ten/twelve weeks approx. 
(minimum 5,000 cards). 

(2} Capacity of six tabulators. 

Box AD 8967, 


ADDERS, CALCULATORS, R=BUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicatcrs, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — — MacVeigh & Lerkin, 55 
Cowcross Street, EC! (opp, Farringdon 
Station). (CLErkenwell 7434.) 


A 
t 


BURROUGHS SENSIMATIC accountng 


. machine, Model F1050}. Two register 1962. 
` Offers to telephone number NOR. 3861 
‘| (Birmingham). 


EXCLUSIVE TAILORING without effort. 
We visit you and save your valuable time. 
You receive West End suits of highest quality 
at realistic prices. We guarantee you satis- 
faction due to the high reputation of our very 
aos. tailors. — Foster and Tara Ltd. 
(LAN 3824.) 


HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


INSTANT XEROX copying — all sizes Is 
per sheet — quantity discount; B. & B. 
Office Service, 21B Dryden Chambers, 119 
Oxford Street, WI. - GER. 937 
NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable “Regis~ 
tered Office’ directory boards. Rubber 
stamps. Estimates by return, — Austin Luce 
& Co, 59 College Road, Harrow, Midldesex 
(Hatch End 6680). 

ODHNER ACCOUNTING MACHINE for 
sale. Purchased new February, 1966. £250. — 
Box OA 2033. 


READY NOW - FORM CT61 
(Return of Schedule F deductions) 


FACSIMILE TAXATION FORMS 
form 22s 6d per hundred (11a 25s) 
COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS etc 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


§ Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 


REBUILT I.B.M. TYPEWRITERS, stan- 
dard and executive. Rebuilt and guaranteed 
by LB.M. with full 1.B.M. service. Prices 
approximately half list. Sole distributors. — 
Ribmac Ltd, 120 Borough High Street, SE1. 
(HOP 0686/7. ) 


RENT or BUY 


Adler — Bluebird — Remington 


accounting machines ~ also Dyeline 
equipment. Full installation and man- 
tenance service. 


H. H. DURHAM ETD 


85 Blackfriars Road, London SEI 
WATerloo 6081 . 


SET OF TAX CASE VOLUMES, 1 to 37 


with Harrisons Index. Mint condition. — 
Offers to The Crossways, East Cowes, LW. 
SIGNWRITING on office doors, windows, 
etc. Signs and name-plates in metal, plastics, 
wood, ete. Gold-leaf work. Individual and 
quick service. — Kaye, KELvin 6808. 


December 3rd, 


UP TO THIRTY PER CENT DISC( 
on branded fed, E Wiltons, Axm 
Orientals, Tuft £200,000 carpets € 
play in our extensive London and No 
showrooms. All makes available wi 
manufacturers guarantees. Free deliver. 
No imperfect goods sold. Expert fitti 
vice available most areas. Write stat 
quirements or for introduction to Show 
in most main cities. Dodson-Bull Cary 
Ltd, 2, 4 and 5 Little Britain, EC1. (MO 
7171 (10 lines)), also at E D 
SE Newcastle upon Tyne, i. Tel. | 


WANTED. — National Accounting M 
31 or 32, also Sumlock Comptomete 
other calculators and adding machi 
MacVeigh & Larkin, 55 Cowcross 
London EC1. (CLErkenwell 7434.) 
174% DISCOUNT — 173% DISCOU 
Offered on all branded makes of fu 
and carpets. Delivery throughout U.K. 
stating requirements or for introduct 
leading showrooms in London, Gi: 
Manchester. — Write for brochure of do 
and office furniture, to EMSCOTE 
We LTD, 524 Cannon St, Man 

4, (Personal callers welcome. Open A 
Friday, and Sunday 10 a.m. to I 
Tei. 061-832-4631. 





NOTICE TO APPLICAN] 


Your own firm? 


Do you hesitate to reply to 
advertisement with a Box num 
in case it may have been inser 
by your present employer? 


A reply may safely be sé 
however, by adopting the folk 
ing procedure; place the reply 
a sealed envelope, unstamp 
addressed to the relevant E 
number only. Enclose the sea 
reply in another envelope . 
dressed to ‘Box Number Repli. 
Gee & Co (Publishers) Limit 
151 Strand, London WC2, wit 
covering note stating that 
reply should be destroyed if 
advertisement concerned 
been inserted by your firm 
company. 


If your company is a mem 
of a group of companies it 
advisable to give the names of 
the companies concerned rat 
than to specify merely the na 
of the group. 


We cannot inform applicant; 

to whether their replies have b 

- forwarded or destroyed, as sı 

information would possibly rey 
the identity of an advertiser. 











Annual Subscription 
70s post free 


ANNOTATED TAX CASES 


Edited by PETER kee of the Inner Temple, 


Barrister-at-law 


Published frequently: Reports of Revenue Cases decided in the Courts of Englan 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases ar 
full reports of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND: LONDON WC2 
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HOTELS AND RESTAURANTS , 


HAMMERSLEY KENNEDY & CO, 19’ Hanover Square, 
London W1, have since 1899 specialized in the sale and - 
valuation of hotels and catering businesses to the exclusion , 

of any other branch of estate agency. The partners are" 

members of the leading professional bodies. ` 


A e 











L YOUR BOOK REQUIREMENTS 
AL CAN BE SUPPLIED BY 


GEE $ CO (Publishers) “LIMITED 
THE CITY LIBRARY ` 


151 STRAND, LONDON WC2 





AND COMPANY LIMITED 


Merchant Bankers 









TEMple Bar 0832 (7 lines) 





Loan Finance and Fixed Capital 
for the smaller company 


Current Accounts - Deposit Accounts 
Investment Management 
Acceptance Credits - Bills Discounted 


aaaea een 


6 Queen Street: London w.1 
MAYFAIR 5957 * TELEX 262233 










FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations ~ Over 
45,500 Examination Successes. : 


FOR JUNIORS - Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses — 18,000 Examination . 















Successes; I.C.W.A. Courses ~ 15,500 Examination Successes. Send for this 100 page 
FOR AUDIT CLERKS AND CAREERS IN COMMERCE - -in E 
Courses for ACCA. Guide to.Careers FREE 
FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and ga e 
training for Management. SCHOOL OF ACCOUNTANCY 

l l 107 Regent poe coo Street 


Member of the Association of British Correspondence Colleges 


of Acc 


S a5 S ‘ ty Address... 









Please send me post free and without 


3 . obligation a copy of your Guide to 
Careers 
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ACCOUNTANTS 
DIARIES J967 © 


LARGE DESK DIARY Wo 


Three days on each page with all information. New and improved brown binding cases 
A lettered in white foil. 11% in. x 74 in. 24s including purchase tax and postage. 
NOTE SMALL DESK DIARY 


Two days on each page without information. New and improved brown binding cases 
NEW AND | lettered in white foil. 84 in. x 5% in. 15s 9d including purchase tax and postage. 


IMPROVED “ POCKET DIARY 


BINDING Three days on a page with all information. New and improved brown binding case lettered in 
gold. 54 in. X 34 in. 22s including purchase tax and postage. 


CASES 
POCKET DIARY | 
THIS DIARY Three days on a page with information section separate and inserted loosely in pocket at 
COMPLETELY > | back of diary. New and improved brown binding case lettered in gold. 24s including purchase 
SOLD OUT tax and postage. 


, THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS 
Three days on a page with all information. 54in. x 34 in. 19s 3d including purchase tax and 
postage. | 


DE LUXE CASES FOR REFILLS 


Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, 
elastic in centre to accommodate the refill. Fitted with leather strap and button fastener at 
e side. 19s 9d including purchase tax and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2, Temple Bar 0832 (7 lines) 
Please Supply (Insert the number of each item required.) 
Pocket Diary De Luxe 


with sep. information Cases 


@ 19/9 
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(BLOCK LETTERS PLEASE) 


EELER ELLE 
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Date Remittance enclosed £ 


RR CERTEEE T RN TREE EN OA ERE THANE AEH AMEE fad EEEF AMEE HHIATEN HERMES 


PLEASE NOTE DIARY MAIL ORDER TERMS: 

CASH WITH ORDER. Approved Accounts -Strictly monthly from date of invoice. 

% DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 
+ Please advise us if your order is not acknowledged within 14 days. 
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As a matter 
of course... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 











A GROWING NUMBER of chartered accountants are finding 
that attendance at the Institute's courses is becoming a vital part 
of their yearly work plan. They keep up-to-date with changes 
in taxation, management information developments and new 
techniques in electronic data processing, besides meeting fellow 
accountants in an ideal atmosphere for the exchange of ideas. 
Full details and application forms are sent, prior to the courses, to 
all members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 
EE EE Er E Mo EUT et e EECHER 
Forthcoming courses: 


* Management Information Appreciation, Brighton 
19th - 27th February 1967 


Current Tax Practice, Harrogate 3rd - 9th April 1967 
E.D.P. Appreciation, Harrogate 25th April - 3rd May 1967 
Systems Analysis, Brighton 21st - 27th May 1967 


*Application forms despatched — course now oversubscribed 


"THE ~~. ‘extantshea 1974. 
ACCOUNTANT 


December 10th, 1966 





151 Strand, London WC? Telephone TEMple Bar 0832 - 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


‘Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year: 
Airmail edition: £9 15s per year; £4.17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates-and Information i 
A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest + inch. 


CONCESSIONAL RATES: per insertion are also quoted, These are given for 


advertisements to appear in three or more consecutive issues. They cannot be - 


applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged ‘according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. . 




















Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od fi Os Od 
Per line, in addition 6s Od 4s Od 
Per inch ER 5s . Od £3 10s Od 
Fully displayed . De l 
Per inch (min. 2 in.) | £6 Os ‘Od | £4 Os Od 
Situations Wanted/Articles Wanted l 
Minimum (5 lines) £1 2s : 6d 15s Od 
Per line, in addition 4s 6d . 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories i o 
Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition Je Gd ` 5s Od 
- Per inch semi-displayed | £6 Os Od £4 Os Od 
Box Numbers | 3s Od | Ze Od 


Box numbers are not transferable and cannot be repeated at a later date. 
All classitied advertisements appear automatically in The Accountant and in.. 
Taxation. - 

LATEST TIMES FOR ACCEPTANCE 
Semi-displayed and Run-on 


The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday pieced ne the date of publication. 


Fully displayed 
10.30 a.m. on the Tugsday of the week praceding Ge, 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 


_ given in the classified columns. | 








LEWIS, COATES & LUCAS. LTD. 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AG ENTS 


® Draft Memorandum and Articles 
supplied by retucn of post 

© Company Seals and Books 

è | Notepaper, Bills, etc., printed 

@ | Rubber Stamps 

@ | Aili office requisites 


READY-MADE com PANIES 





inclusive Ae 


12 NORFOLK STREET, STRAND, wc? 
TEMPLE BAR 6927 TELEX 262687. 
and at ; 

2 MELVILLE STREET, EDINBURGH © 
CALEDONIAN 8321 ° 


(for Scottish Companies) 


Capita! Gains and 
Corporation Tax 
annotated enactments 1965 and 1966 


Edited by D. Bruce-Jones, B.A., Barrister-at-Law; - with 
annotations by J. Leigh Mellor, LL.B., Barrister-at-Law and 
B. J. Sims, LL.B., Solicitor; examples. by A. W. Nelson, 
F.A.C.C.A., F.T.LI. 60s net, by post 1s 9d extra. i 


This new book begins with a helpful introduction 
followed by the relevant texts, of the 1965. and 1966 
Finance Acts, accompanied by SES E? annota- 
tions. 


The Finance Act 1966 


together with the legislation ‘relating | 
to Selective Employment Tax and. 
Investment Grants €= 


By Butterworths Legal Editorial Staff in Ee wich 
specialist authors. 50s net, by post 1s Gd extra. 


The annotated text of the tax provisions of the 1966 
Finance Act, complete with working EE and 
explanatory notes. . 


~ 


Butterworths 
88 Kingsway, London,.WC2 
Showroom: 11-12 Bell Yard, Temple Bar, WC2 
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CLASSIFIED 
ADVERTISEMENTS 








Replies to advertisers using Box 
numbers should be addressed to Box 
... Gee & Co( Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement, 

Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 


See preceding page for rates and latest 
times for acceptance. 








OFFICIAL NOTICES 





THE INSTITUTE OF CHARTERED 
ACCOUNTANT: e IN ENGLAND AND 


INTERMEDIATE EXAMINATION ~ 
MARCH 1967 


The Intermediate examination will be held on 
the following days: 


March 7th and 8th, 1967. 
Last day for receipt of entry forms 


Entry forms together with the fee (£7 7s) 
must be received at the Institute’s temporary 
offices not later than THURSDAY, JANU- 
ARY 19th, 1967. Late entries cannot be 
accepted. 

Candidates are advised in their own interest 
to submit their entry forms és soon as pos- 
sible. Entry forms are obtainable only from 
the Institutes temporary offices, 56/66 
Goswell Road, London ECI. 


Examination Centres 

The Intermediate examination will be held 
in Birmingham, Bristol, Cardiff, Leeds, 
Leicester, Liverpool, London, Manchester, 
Newcastle-upon-Tyne and Skeffield, 








OFFICIAL 
APPOINTMENTS 








YORK ‘B’ GROUP HOSPITAL 
MANAGEMENT COMMITTEE 


Applicaticns are invited for the new post of 
Internal Auditor on the General Administra, 
tive Grade (£1,062-£1,402). Applicants 
should hold or be studying for an appropriate 
professional qualification. Previous hospital 
accountancy experience would be an advan- 
tage. — Applications, giving full details and 
the names of three referees to be sent to the 
Secretary, Clifton Hospital, York, by 
December 31st, 1966. 





A LECTURER is required at Catford 
College (.L.E.A.), Plassy Road, Catford 
SE6, to commence on February Ist, 
1967, if possible, to join a team which 
shares the teaching of accountancy, 
auditing and taxation up to Final pro- 
fessional level. In particuler, the new 
member of staff will be associated with 
Students sitting the examinations of The 
Institute of Chartered Accountants. An 
accountancy qualification is necessary 
and practical experience is essential. 

SALARY: £1,875 — £2,140 plus Lon- 
don allowance of £70. Assistance may be 
given towards household removal 
expenses. Further details and application 
forms from the Secretary at the College, 
to be returned within fourteen days. 


Boston Group Hospital Management 
Committee 


Applications are invited for the post of 
SENIOR ACCOUNTANCY ASSISTANT 
in the Treasurer’s Department of the above 
Committee. The position offers opportunities 
for obtaining valuable experience in hospital 
finance. 

General Administrative Grade £1,061 to 
£1,402 per annum. 


Preference will be given tc applicant with 


an intermediate accountancy certificate. 
Applications, giving full details of age, 
experience and qualifications, together with 
names and addresses of two referees, should 
be forwarded to the Treasurer, Group 
mces, Sibsey Road, Boston, Lincs, not 
later than December 29th, 1366. 


MANSFIELD 
HOSPITAL MANAGEMENT 
COMMITTEE 


APPLICATIONS are invited for the post of 
SENIOR AUDIT ASSI in che 
General Administrative Grade (£1,061 rising 
to £1,402 p.a.). Candidates should have 
accountancy and audit experience. The wide 
training and varied duties of the appointment 
will appeal to those studying and/or possess- 
ing an intermediate qualification. — Applica- 
tions stating age, qualifications, detailed 
experience and names of two referees to the 
Treasurer, ‘Oak Bank’, Crow Hill Drive, 
Mansfield, Notts, by December 14th. 


MINISTRY OF AVIATION 


has vacancies for Chartered Accountants, or 
Certified Accountants with suitable profes- 
sional experience, to fill interesting posts 
based on Central London but involving con- 
siderable travelling within the Unrited 
Kingdom. 

Starting salary from £1,269 (at age 25) 
depending upon age and experience in scales 
£1,269-£1,767 (Accountant) and £1,767- 
£2,404 (Senior Accountan:). 

Further details and epplication forms 
obtainable from W. Penfold, F.c.aA., Director 
of Accountancy Services, Ministry of 
Aviation, St George’s Court, London WC}. 


aon 


Leeds Education Committee 


Leeds College of Commerce 


(Provisionally designated as a Polytechnic) 


Applications are invited to filla LECTURESHIP in FINANCIAL 


ACCOUNTANCY 
standards. 


involving teaching to final professional 


Salary scale: £1,875 x £50 (2) x £55 (3) - £2,140. 


In appropriate cases, the starting salary can be within the scale 
and assistance given with removal expenses. 


Further particulars ffom the Principal, Calverley Street, Leeds 1. 








` STEVENAGE 
DEVELOPMENT CORPORATION 


Teo Assistant Accountants 
Grad APT V/VI (£1,500~-£1,940) 
Grad2 APT IV/V (£1,290-£1,780) 


Applications are invited for the above posts 
from suitcbly qualified candidates. Grade 
and commencing salary will be determined 
according 10 experience and qualifications. 

One vacancy is in the Accountancy Sec- 
tion, and be successful applicant will assist 
the Senior Accountant in the preparation of 
the budget and the closing of final accounts. 
The other is in Internal Audit and will rank 
second in be section. 

Housing is available for rent or purchase 
{with I€0% mortgage if necessary). 
Removal expenses are paid up to a maximum 
of £100. 

Applications to Chief Administrative 
Officer, Daneshill House, Danestrete, 
Stevenage. Herts, by December 14th, 1966. 





THE UNIVERSITY OF LIVERPOOL 
Sckool of Business Management 
Director of School: Professor G. H. Lawson 


Applications are invited for the post of 
Assistant Director in the School of Business 
Management. 

The in tial salary will be within the range 
of £2,708-£3,415 per annum, according to 
qualifications and experience, Applicants 
should kave a specialist interest in be- 
havioural sciences but other managerial 
specialisms will be considered. 

Applications, stating age and qualifications 
together with the names of three referees 
should te sent to the Registrar, The Uni- 
versity, Liverpool 3. from whom further 
particulers may be obtained, not later than 
January 3rd, 1967. Please quote Ref. 321. 


VICTORIA UNIVERSITY OF 
WELLINGTON 


NEW ZEALAND 


JUNIOR LECTURESHIPS IN 
ACCOUNTANCY 


The University proposes shortly to make 
appointments to two Junior Lectureships in 
Accountancy, 

Junicr Lecturers, who normally serve for 
a period of up to three years, are given a 
thorough training in university teaching 
and acministration, and have facilities to 
work for higher degrees in the University. 
On the termination of their appointments, 
Junior Lecturers might be appointed 
Lecturers (if vacancies exist), or proceed to 
anothe- university either in New Zealand or 
abroad for further study or an academic 
appoinément, or enter commercial, industrial 
or Gorernmental employment. 

App icants, who should be both university 
graduates (in any subject) and qualified 
accourtants should, in the first instance, 
write :o Professor Roy Sidebotham, P,O. 
Box 166, Wellington, New Zealand. 

A sclary in the range of £1,000-£1,200 is 
payabls, (This scale is currently being 
teviewed.) á 





SITUATIONS VACANT 
PUBLIC PRACTICE 





ACCOUNTANTS REQUIRE young man, 
age about 16-17, to train as assistant to 
partners. School leaver would be considered. 
Opportunity to qualify if desired. — Tele- 
phone LANgham 9903. i 


Fully-displayed 


Semi-displayed and run-on 


Fully-displayed 


Semi-displayed and run-on 


December 10th, 


AAVIAN APPOINTMENTS AGY re 
and supply all staff. Male and female. 
fessional, commercial and secretarial. 
manent and temporary. No fees to staff. 
Tottenham Court Road, W1 (EUS, £ 
1 Philpot Lane, EC3 (MIN. 3261); 461 
Street, W1 (HYD. 5591). 





ABLE ASSISTANT, qualified at Ic 
two years, with good tax experter 
required by medium-sized City firm 
Chartered Accountants. This posit 
carries direct responsibility to the p: 
ners, and the applicant will also 
required to supervise general audit wc 
Commencing salary £1,300 oa, Ge 
prospects. — Box AA 9042, 


ABLE ASSISTANTS (two, senior : 
semi-senior), required by West End CE 
tered Accountants with a medium i 
varied expanding practice provid 
scope for broadening experience. Sala 
in the range from £800 to £1,500 p 
according to age and experience. — I 
AA 9146, 


ABLE SENIOR and semi-senior assi: 
required by F.C.A., near Oxford Circus 
Staff ten. Good progressive salary. Exc 
prospects. Tax experience, correspon: 
and company work would be given. - 
AS 1968. 

ABLE SENIOR, SEMI-SENIOR 
JUNIOR required by Chartered Acc 
ants, Middx. Excellent salaries for thos 
lively and inquiring minds. Articles ava 
in suitable cases. — Telephone SOUthal’ 
or write: Baron, Shear & Co, 86A 
Street, Southall, Middx. 
ACCOUNTANCY VACANCY in expa. 
practice in West Suffolk market town 
senior, capable of working on own initi 
Would suit newly qualified or finalist. 
gressive salary, varied work and 
prospects. Excellent flat available im 
ately, if required. — Box AV 2036, 
ACCOUNTANT, preferably qualified 
quired by London firm of chartered acc 
ants to assist partner in varied work n 
in connection with taxation and with a 
to forming own department. Salary 
£1,500-£2,000 but more would be pa 
an cons applicant. — Ref. B. E 


A CITY FIRM of chartered accoun 
smaller medium sized, reauire newly qui 
man to assist in expansion involving tax: 
investigations and managing audits. A 
tive salary to man of ability. - Box AC 
A HIGH STOOL and quill pen provide 
Senior Assistant with good experien 
modern sophisticated audit techn 
required to assist in ins-alling and ca: 
out new audit procedures in medium 
Administrative anarchy, deplc 
working conditions and miserable : 
guaranteed. — Box AH 2060. 
A LARGE BRISTOL FIRM of cha: 
accountants with London associate: 
vacancies for young qualified accoun 
High starting salary, good staff pe 
scheme, five-day week, full scope for init 
and exceptional prospecis. — Box AL 61 
AN EXCELLENT opportunity for Fir 
(Part ID im varied practice. Progr 
position. Commencing salary £1,250-£ 
p.a. pending qualification. — Write 
details of Intermediate and Part I re 
W. S. & Co, 14-18 High Holborn, WC) 
AUDIT S, senior and semi-s 
required by chartered accountants 
Blackfriars Station. Varied experience 
directly responsible to partner. £ 
£1,000 to £1,500 per annum. — Full d 
to Box AC 2009. 
AUDIT MANAGER required by chaz 
accountants in Birmingham — this po 
offers exceptional opportunities and a re: 
salary. — Particulars to Newton & C 
Temple Row, Birmingham 2. 


CHRISTMAS HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


The latest times for the acceptance, alteration or cancellation of 
classified advertisements will be as follows: 


For the issue dated December 24th, 1966: 
10.30 a.m., Monday, December 12th. 


10,30 a.m., Friday, December 16th. 
For the issue dated December 31st, 1966: 


10.30 a.m., Monday, December 19th. 
10,30 a.m., Thursday, December 22nd. 


ber 10th, 1966 





COUNTANCY 


POINTMENTS 


The balanced view of 
countancy Career Advancement 


. Universal Selection 
Career Advancement 
Opportunities 


UBLIC PRACTICE 


T MANAGER 

ion: London. Salary £2,000 p.a. 
un-sized City firm. All-round ex- 
ce including investigations. Part- 
p popi available, 
LY-QUALIFIED/FINALISTS 
ions: Most areas. Salaries to £1,600 


rtunities exist from sole practition- 

large international firms. Excellent 

ation experience to be gained. 

7ESSIONAL PERSONNEL 

pelt Nation-wide. Salaries to 
Dä. 

t selection of positions is available 

bove-average’ applicants at all 
in public practice. 


OVERSEAS 


RNAL AUDITORS 
ton: South America. Salary $10,006 


g C.As. Some commercial experi- 
preferred. Extensive travel in- 
i. Excellent fringe benefits. 

ANT CHIEF ACCOUNTANT 
ion: W. Africa. Salary £2,000 pa, 
g qualified accountant. Married 
Good climatic conditions. Cost-of- 
allowance. Free furnished accom- 


tion and car provided, 

UNTANTS 

ions: World-wide. 

D p.a. 

sting and highly remunerative 


r advancement’ opportunities exist 
ny parts of the world, 


INDUSTRY 
STANT TO COMPANY 
tETARY 
ion: Manchester. Salary to £1,600 


Salaries to 


ical engineers. Young man of at 
intermediate qualification possess- 
rive and initiative and the deter- 
ion to make a successful career. 

rT ACCOUNTANT 

ion: Essex. Salary £2,000 p.a. 

: Manufacturing and processing 
try. Integrated cost and financial 
nting. Good prospects within the 


F ACCOUNTANT 
ion: London. Salary £2,000 p.a. 


facturers of electronic com- 

its, Young CA. New appointment 

ent future prospects. 
ACCOUNTANTS 


I'ALIFIED OR UNQUALIFIED 

FESSIONAL OR INDUSTRIAL 

E OFFERED OUR COUNSEL 
AND GUIDANCE 


(Interviews can be arranged in 
DON-MANCHESTER-GLASOW 


s and Applications to B, E. Backhouse 


` 


Eta 
Accountancy 
Appointments 





! GLOUCESTER MANSIONS - 
3RIDGE CIRCUS, LONDON WC2 
Telephone (01)-240-0679 





ACCOUNTANT 


AUDIT CLERKS (Senior) to £1,500. 
Luncheon vouchers. Vacancies for all grades 
of audit clerks. - M, & S. Agency, 32 Queen 
Victoria Street, EC4. (CIT. 7131.) 

AUDIT STAFF. ~ Experienced senior and 
semi-senior audit staff, not necessarily 
qualified, required by medium-sized firm of 
chartered accountants in their London office. 
Work is varied and covers a wide range of 
audit and accountancy work. Above average 
salaries will be paid to those who are prepared 
to accept responsibility and use their initia- 
tive. - Write in first instance to Box AS 482, 
Ernest Norris Limited, Thavies inn House, 
Holborn Circus, EC, 





AUDIT STAFF 


Sidcup Accountants have vacancies for 
young men or women at Senior level. 

Applicants must have processional 
experience and should be of Final Part J 
standard or beyond, 

The intention to qualify is desirable 
for these vacancies, 

Applicants for these vacancies should 
write, giving full particulars to Box 
AS 9155. 





BEDFORDSHIRE 


Hillier Hills, Frary & Co have vecancies 
in their Luton office for newly-qualified 
accountants and final examination candi- 
dates with ambition and initiative, seek- 
ing progressive responsibility and 
opportunities. Salary range, according 
to experience, £1,350--£1,500. ~ Apply, 
Staff Partner, 26 Victoria Street, Luton. 





BIRMINGHAM CHARTERED AC- 
COUNTANTS have vacancies for an 
assistant tax manager, other qualined staff 
with or without several years’ experience 
since qualifying and November 1966 finalists 
wishing to obtain a wide experience af profes- 
sional work. Excellent salaries, working con- 
ditions and prospects for promotion, Oppor- 
tunities to transfer to specialist departments, 
including the management consultancy 
services department or to other offices in the 
U.K, or abroad. ~ Please write co Staff 
Partner, Touche, Ross, Bailey & Smart, 
Chamber of Commerce House, 75 Harborne 
Road, Edgbaston, Birmingham 15. 
BIRMINGHAM Chartered Acccuntants 
have vacancy for a Senior, not necessarily 
qualified. Excellent working conditions and 
salary according to age and experience. Staff 
pension scheme. Motor-cars provided for key 
personnel. — Box BC 2100. 

BIRMINGHAM CHARTERED AC- 
COUNTANTS. ~ Whinney Murray E Co 
bave vacancies for experienced accountants 
and also for newly-qualified accountants who 
wish to broaden their experience in the 
profession. Opportunities arise frora time 
to time to transfer to our other offices at home 
and abroad. Good starting salaries will be 
paid. ~ Apply to the staff partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 


BIRMINGHAM 


The associated firms of Price Waterhouse 
& Co ind Howard Smith Thompson & 
Co have vacancies for newly-qualified 
accountants and final examination can- 
didates, whether engaged in the pro- 
fession or in commerce, who wish to 
obtain a wide variety of professional 
work, There may be subsequent oppor- 
tunities to transfer to specialist depart- 
ments or to other offices at home and 
abroad. Attractive starting salaries and 
excellent opportunities for advancement. 
~ Apply in writing to the Staff Partner, 
P.O. Box 120, 96 Newhall Street, 
Birmingham 3. 


BIRMINGHAM, — £1,750 to £2,000 p.a. 
with pension benefits, offered to audit 
manager with medium to large company 
experience. — Full particulars, please, tc: Box 
BT 1914, 

BRISTOL. — Tribe, Clarke & Co (in associa- 
tion with Deloitte, Plender, Griffiths & Co) 
have vacancies for qualified accountants wish- 
ing to obtain a wide variety of professional 
experience. Five-day week, three weeks’ 
holiday. Attractive salary for suitable appli- 
cants. — Apply in writing to Staff Par-ner, 
Albion Chambers, Small Street, Bristol 1. 
CAMBRIDGE CERTIFIED ACCOUNT- 
ANTS require senior and semi-senior staff. 
Excellent prospects and opportunity given to 
qualify. State experience and salary required. 
~ Box CC 2094, 

CHARTERED ACCOUNTANTS, close to 
Cannon Street station, medium sized, require 
recently-qualified man as senior, responsible 
direct to partner. Commencing salary up- 
wards of £1,600 plus luncheon vouchers, and 
overtime. Three weeks’ holiday. Super- 
annuation scheme, — Write Box CA 9149, 


CERTIFIED ACCOUNTANT in pleasant 
market town in East Midlands requires 
senior, experienced in farm accounts, small 
companies and incomplete records. Must 
have taxation experience, be able to deal 
with clients and work on own initiative. 
Salary according to experience with prospects 
of partnership and eventual succession for 
the right Tnan. — Please write stating present 
salary to Box CA 1936, 





CHARTERED ACCOUNTANT re- 
quired as managing clerk by partner in 
larger West End firm of chartered 
accountants to assist with all aspects of 
professional work, taxation, etc., at 
management level. Salary £1,750- 
£2,250. ~ Full details to Box CA 9025. 





CHARTERED ACCOUNTANTS (City) 
require Senior or Semi-senior Audit Assist- 
ant. Interesting work. Good prospects. ~ 
Write Box CA 2062. 
CHARTERED ACCOUNTANTS have 
vacancies in their London office for account- 
ants who are newly qualified or have some 
experience since qualifying. Salary £1,500- 
£1,800 p.a., according to experience. — Write 
Box CA 6194, 
CHARTERED ACCOUNTANTS have 
vacancy for qualified senior. Three weeks’ 
holiday. Pension scheme. Minimum com- 
mencing salary £1,750. — Apply Grainger, 
Bonn & Co, Mutual House, 193/197 Regent 
Street, W1. (Ref. AHB.) 
CHARTERED ACCOUNTANTS in City of 
London require qualified and unqualified 
audit assistants for rapidly expanding rrac~ 
tice. Salary will be between £1,400 and £1,700 
according to experience. ~ Please apply in 
writing, giving full details, to Box CA 9207. 
CHARTERED ACCOUNTANTS, Lincoln- 
shire Market Town, four-partnered firm, 
steadily expanding, offers good commencing 
salary and prospects to recently-qualified man 
or to finalist. Incomplete records and farming 
accounting knowledge desirable but practice 
has also larger industrial audits; reasonable 
tax knowledge expected. The position offered 
ap a Sey, responsible one. — Apply Box CA 
CHARTERED ACCOUNTANTS, London 
Wi, have a vacancy for a senior preferaoly 
qualified. The nature of the vacancy to 
include some tax work, gives scope for 
adding to successful applicants’ professional 
experience, good salary, pension scheme and 
luncheon vouchers. — Full details including 
salary required to Box CA 1958, 
CHARTERED ACCOUNTANTS, London 
Wi, have vacancies for qualified and un- 
qualified senior staff. Excellent salaries and 
good prospects. — Box CA 1959, 
HARTERED ACCOUNTANTS, North- 
west London, require semi-senior and senior 
audit clerks for responsible and interesting 
positions, Salary £750-£1,300, Generous 
ER Three weeks’ holiday. — Box CA 





CHARTERED ACCOUNTANTS (West 
End), with a varied and expanding prac- 
tice, have a vacancy for a senior assistant. 
Experience more important than quali- 
fication but recently successful finalist 
considered. — Apply, stating age and 
experience, to Box CA 9147, 





CHARTERED ACCOUNTANTS with prac- 
tice in London, St Aibans and Luton, have 
vacancy for newly-qualified accountant. Post 
offers excellent salary, varied and interesting 
work and an opportunity to advance with an 
expanding practice. — Apply with full details 
to Box CA 9037. 
CHARTERED ACCOUNTANTS, W1, re- 
quire a Taxation Assistant. Salary up to 
£1,750, according to qualifications. — Replies 
giving full details of age, qualifications and 
experience to Box CA 2063. 
CITY RTERED ACCOUNTANTS, 
long established, medium sized, have 
vacancies for young qualified men who are 
looking for plenty of varied and responsible 
work, offering excellent experience. Com- 
mencing salary not less than £1,600, accord- 
ing to ability and record. Paid overtime. 
Three weeks’ holiday. Voluntary superannua- 
tion scheme. Luncheon vouchers. - Write 
Box CC 9150. 
CITY CHARTERED ACCOUNTANTS 
(medium-sized firm with offices close to 
Bank and Cannon Street stations) with ex- 
panding practice, require recently-qualified 
assistants. Commencing salary of not less 
than £1,600 offered to selected candidates, 
and up to £1,750 to those with additional 
experience, and above-average ability. In- 
teresting work available not only in thé South 
but also in the Midlands and Scotland, 
Three weeks’ holiday. Luncheon vouchers. 
Voluntary pension scheme, Overtime paid, 
— Write Box CC 9148. 
CROYDON CHARTERED ACCOUNT- 
S require audit clerk not qualified. 
Salary according to experience. -Box CC 1929, 
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JOHN McCARTHY 
& COMPANY 


115 Moorgate, London EC2 


Accountancy Appointments 


PROFESSIONAL 
& 
TAXATION 


LONDON AND PROVINCES 


Practices are as diverse as persons. 
Since life is for the living and half the 
waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 


In this range most firms are able to offer 
hours, holidays and pensions that are 
comparable with Commerce and Indus- 
try. 


OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. ~ France, 
Belgium, Holland and Spain. 


COMMERCTAL 


£2,250-£2,500, W1 


Chief Accountant/Company Secretary, 
qualified, required for a group of ship- 
ping and forwarding companies active in 
the export field. To be responsible for the 
accounting and secretarial functions. 


£2,000-£2,500, WC 


Well-qualified Accountant required for 
senior position at Head Office of a lead- 
ing firm in the Electronics and Com- 
munications field. To be responsible for 
co-ordination of information from their 
subsidiary in Africa. Sound industrial 
and commercial experience together with 
business planning ability essential. 
Eventual visits envisaged to subsidiaries 
in Africa and the Middle East. 


Up to £1,750, WC2 


A young qualified Chartered Accountant 
for the management accounting depart- 
ment of an international company in the 
telecommunications field. An admirable 
opportunity to join a group with wide 
oya ss ramifications and in due course 
travel. 


£1,500-£2,000, S. WALES 


Qualified man with two years’ industrial 
experience as Budget Officer in an im- 
portant subsidiary ofa powerful chemical 
group. A critical faculty important and 
able to use sophisticated techniques co 
improve systems. Pleasant situation near 
coast in the country. 


OVERSEAS 


Northern Nigeria. An Assistant Chief 
Accountant, qualified, aged 25~30 prefer- 
ably married for the subsidiary of a lerge 
U.K. Mining Group. Short renewable 
tours in first instance. Salary not less than 
£2,000 basic plus the usual allowances, 
free furnished accommodation and car. 
Pensions and Provident scheme. Good 
climate and large European community. 


Personal and individual attention given 
to each applicant in PRIVATE 


Call or write for information 


NATional 5127/8 I, 
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WS wes E Directors: 
. ; i P Col H. D. Muggeridge, 0.3.5. 
; (Ma 


a i L. G. Gibson (Executive) 





Public Practice Accouptancy Appointment Specialists , R. J. Welsh (Executive) 
(Proprietors — Mervyn Hughes Associates Ltd) EE Richardson, pene 
” 71 ST MARY AXE, LONDON EC3 L. I. Simpson, KC 


ae Ee EE de Telephone No. 01-283-0037 (with external Nas — 12 lines) E 


We have prenaged a ee 


DEENEN "` Special Up-to-Date Review 


of the manifold: vacancies which are now open to Finalists. This review is comprehensive and embodies z survey of comparative current rates of salary, terms of engagement and a 
benefits in addition to a complete analysis of the “varied EES of bias in the type of continuation experience which may be expected to be gained in the service of the many firms \ 
numbered" among our clients. 


Finalists who would be - SE, ae h i l l a 
Sie. id interested to discuss this review in relation to their experience to date, aims and ambitions, etc. 


7 H 


are invited to write to any one of the undermentioned Directors to arrange a confidential appointment: SEET 


D 


ee, o = Wd f Coi H. D. Muggeridge, L. G. Gibson, R. i Walsh, P. I. Hayward-May, 
Ne obligation whatsoever will be incurred, , 


KE OVERSEAS APPOINTMENTS 


dee muded qualified accountants will find a discussion with our Director, Mr R. J. Welsh, is informative and interesting. There is no obligation to proceed beyond the dis 
stage. Nomerous vacancies include: 


me BRUSSELS, MUNICH, AUSTRALIA, S. AFRICA, GHANA, NIGERIA, UGANDA, NAS 3AU, ADEN, MIDDLE EAST, FAR EAST, MADRID, BARCELONA, M 


OPEN SATURDAY MORNINGS BY APPOINTMENT ONLY 












` APPOINTMENTS FOR 
CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co, have vacancies. in London for. qualified accountants who 
ate seeking to broaden their experience. 


CHARTERED ACCOUNTANTS 


LONDON AND ABROAI 


We are anxious to engage able young chartered accountants keen t: 
develop. their potential through the medium of the varied an 
responsible work and training in modern techniques provided withi 
an international firm. 


The prospects are virtually unlimited and there is ample scope fo 
those who wish to specialize or to work abroad, now or at a late 
stage. 


We shall be pleased to arrange interviews for suitable candidates t 
discuss the matter in London or at any of our other U.K. o 
‘European offices, and if you are interested you should write givin 
‘brief personal details to the Staff Partner at 4b Frederick’s Place 
Old Jewry, London EC2. . Whinney Murray & Cc 


_ Staff have ample Ge to increase their knowledge of advanced techniques 
whilst engaged on work. in a wide variety of industrial and commercial companies. 
|. The ärm runs its own Courses, including instruction in Electronic Data Processing. 


i There are excellent prospects for promotion and first-class: experience can be 
obtained by those whe wish to spend a further two or three years on the practising 
side before deciding*on their future. e - 


iwi: Good salaries are paid depending on experience and ability. 


" Please address applications to Staff Partners, 4 Coleman Street, London BC, 
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Post Qualification 
Careers 


with Deloitte, Plender, Griffiths & Co. offer a diversity. of 
experience and job-interest for recently qualified -Accountants, 


The men we appoint will gain experience in all major accounting 

areas, including taxation, investigation, financial and management 

accounting. Traini tee courses covering a number of subjects are 
` provided or all qualified staff, 


Posts are available both at our London office, and at other offices 
throughout the United Kingdom, including ' Manchester, Cardiff 
and Swansea. As an international firm operating in a number of 
countries overseas, we also have vacancies in these offices from 
. timeto time. There are opportunities also to work in Management 
and E.D.P. Consultancy with our assodiates in this field. 


Please write in confidence, gue ting AB/r, to the Staff ree 
128 Queen Dor geg ee E. E 4 


=) Accountants 


KEE b 





We offer. to: young qualified accountants good training Se experience, 
. in London and Manchester, in a wide variety of activities. 

; Established and successful training programmes in audit, tax and 

i ' systems work ensure that staff develop rapidly to positions of 
responsibility. 

i. The experience gained in’ 1 advanced auditing techniques, costing, 

i investigations, computer applications and in U.K. and international ) 

tax makes an excellent foundation for a man’s future career. 

2 Salaries and fringe benefits are competitive. 


There are opportunities for specializing in tax arid management 
_ consultancy, and for transfer on long or short term basis to other 
offices within our international organization, 


We have a special need for men to rise to manager level and partner- f 
„ship SEN in, all areas. Write to.D. Steele. . SE 


Arthue Andersen & Co, 
_ St. rhea House - ia Fore Street - London - E.C.2. 
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£1,600 
STS AND RECENTLY 
FIED ACCOUNTANTS 


£2,000 
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£2,400° 
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£1,500 
‘ANT ACCOUNTANT | 
AYLESBURY 
INTS ASSISTANT ` ` : 


ORS, COMPUTER SYSTEMS 


LUS 
ACCOUNTANT 
i MIDDLESEX 


PLUS 
ACCOUNTANT 


£2, 500 
ACCOUNTANT} COMPANY SECRETARY 
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> MANAGEMENT 
{ AFRICA 


re tres SSION 
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41 Kingsway, London WC2 


Barton ner 
B ure q u “Accountancy staff 


consultants 
R. E. PYKE and F. C. PYKE ~ A 
(Members of The Institute of Employment Agents and Consultants) 


PUBLIC PRACTICE ‘ 


A number of our clients, in addition to being in the position to offer a fresh field of experience, are- ‘prepared to send ‘the keen accountant 
on courses to obtain an up-to-date knowledge of Computer Techniques, Taxation and Management Age ENE: ‘General enquiries 
welcomed. ‘ D Ee 


H 


we 
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Medium/large firm of Chartered Accountants require Chartered Accountant either recently qualified or with 2/4 years EE 
experience for a variety of company audit work which involves visits to continental clients. Computer courses available to the interested 
accountant. Unqualified and finalists will be.considered. Age immaterial. EUA ar 


Medium sized Central London firm of \Chartered Accountants are seeking; for their branch i in Watford, a ‘Chartered or Certified Ac- 
countant to take charge of a group of. audits. Our clients are expanding and are able to offer excellent prospects and partuership in 
2/3 years. Age 23-35. i ; 2 ; , "Gy 
Small/medium firm of Chartered Accountants are seeking a well experienced. Accountant of partnership’ potential. a preferred api 
cant will be the Accountant who has worked in London and now wishes to seek a career in the Provinces. Age 30-35 ols ar 


COMMERCE AND INDUSTRY ` : E ee 
i EC Sec? STE IC 
INTERMEDIATE/FINALISTS 3 Rag E E: "EE 
Data Systems. A subsidiary of a large international company require an 1 Accountant of Ee SE of the Certified’ or Cost 
and Works bodies to carry out varied and interesting range of duties which will give me successful „applicant an excellent insight Se 


computer application. Age mid 20's. ae 
¥ D i 


‘Food Products. Our client is looking for an Accountant with experience of preparing final accounts quarterly and SC They would 


prefer an applicant whose personality is of the type that will take a great interest in the company ang its SE ape EE a strong 
desire to seek a permanent career with'them. Age 24-28. 


ame a 
H 


~ 
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International Engineering Company. Young Accountant who is studying for. his finaliand possessing two or more wears of general 
accounting experience; is required by a progressive international company. Good prospects of promotion. ‘for an Accountant’ ‘with 
management potential. Age 22-25. ` Ween? 


SENIOR ACCOUNTANTS POSITIONS 


Manufacturing engineers. An unusual opportunity has occurred with a well established company for recently qualified Chartered Ac: 
countants to carry out auditing and subsequent planning of computer. systems. These duties will involve data processing. Training will 
be given although some knowledge of computer application is preferred. These positions would suit Accountants wishing to move from 
Public Practice. Age 23-25. 


Light Engineering. Our clients sek Chartered Accountant to take full financial responsibility of the company including factory costing 
and Budgetary Control. Previous experience essential. Age 27-35. 


ed, ve d R `. = ” A em a en eee 


Electrical Engineering. An BEE Se sized company.requires a qualified Accountant who will be expected to work in ‘close 
liaison with the Financial Director, with the eventual aim to take on full respénsibiltty of the accounting functions of the: Lader 
This is an excellent opportunity offering unusual benefits. Age 28-35. Se i ne 
Export Group. Our clients who are a large group require experienced Chartered of Certified meade to SE out-a full range of 
financial accounting duties, and also. some Company Secretarial work reporting direct to-the Board. The Successful appucant should 
‘also have experience of Foreign SE Bills of Lading and shipping documentation. Age up to 45.. : ; GK 


International company with varied interests seek capable administrator with: good organising ability for thefr Johannesburg ‘group. of 
companies. This position requires a person of strong personality to eventually take complete contrat of interests in South Africa. : 


preferable applicant will be bilingual and possess a grounding in basic SES Training period in London. There are inecntivg 
increases and fringe benefits, Al interviews London, Age 29-33. 


Other interesting positions in LIBYA, NIGERIA, KENYA, ZAMBIA, NEW GUINEA, SOUTH AMERICA, ALGERIA. 


For the accountant seeking to widen his experience in Public Practice and contemplating an overseas position we are in contact with 
leading international firms who require qualified accountants to fill many openings throughout the world. FINALISTS may also ne 
interested to know that they will be considered now for eventual postings on successful completion of examinations. 
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be work includes audit, taxation, investigations, and consultancy 
nd there are opportunities for further training and after a period of 


eneral experience for specialization. 


jood starting salaries are paid and an interesting and remunera- 
ive career is offered for those capable of taking responsibility. 
there are also opportunities for transfer to other offices in the 
Jnited Kingdom or in many countries overseas. 


bere is a pension scheme and three weeks’ annual holiday is 
iven. — Applications should be addressed to the Staff Partner, 


1 EE Lane, London EC2, 


QUALIFIED ACCOUNTANTS 


eat, Marwick, Mitchell & Co have attractive vacancies in their 
ondon office’ for young qualified accountants or November 
nalists who wish to further their career and extend their knowledge 
f accountancy in professional work of the widest variety. 


YOUNG 
CHARTERED ACCOUNTANTS ` 


Cooper Brothers: & Co. can offer ae appointments on their staff 
. |. to young chartered accountants and November finalists. 
The appointments could be in London or in one of the provincial 
offices and are-suitable for men who wish to obtain further experi- 
ence in professional work. Initially the work would either be ` 
mainly company taxation or audits of large and medium-sized 
: companies, but as experience is gained there would be opportunities 
to do investigations and other special work, There would also be 
opportunities. for travel abroad or, transfer to.an associated firm 
overseas. 
The firm provides an introductory course and an electronic data 
processing course for new staff. 
Starting salaries are good and: thereeare excellent: prospects of 
advancement for able and energetic men | 
_ Please write in confidence to the Staff Rartner, Abacus House, 
Gutter Lane, Cheapside, London EC2. 
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TASK FORCE POST OF THE WEEK COMMERCIAL 


PRACTITIONERS who are about to 
plan their New Year programmes and are 
faced with staffing difficulties should 
contact Mr B. W. Danes, the Manager 
of the H. & W. TASE FORCE. He will 

. explain how they can solve their prob- 
lems swiftly and economically. 


OVERSEAS 


A large American corporaticn have re- 
tained us to advise upon the appointment 
of qualified accountants to act as con- 
sultant/auditers, who will be based in 
Brussels. This fast-growing company can 
offer unique prospects to suitably quali- 
fied and experienced men. 

Candidates, who should be aged 
28-35, must be prepared to travel exten- 
sively throughout Europe, thus the 
knowledge of a second European lan- 
guage is considered to be almost essential. 
A sound auditing background is called 
for, preferably from industry as well as 
the profession. 

A commencing salary between $6,000~ 
$8,000 p.a. will be paid in addition to 
generous benefits. 


Applications in strict confidence to 
Mr Graham Elmslie. 


A large public company in W, LONDON 
is seeking A RTERED ACCOUN- 
TANT, ALSO A LAW OR ECON- 
OMICS GRADUATE. Whilst experience 
in industry is not essential, experience 
with a large professional Srm is. The 
successful candidate would join the 
financial services unit of the company 
and would have financial planning and 
perhaps investment experience. 

Age 30-37. Salary to about £3,000. 


Contact: Mr D. J. Wilkinson. 


TEMPORARY 
EMPLOYMENT 


CHARTERED 
ACCOUNTANTS & 
SEMI-SENIORS 
FOR LONDON 
AND MIDLANDS 
URGENT! ! 


A.C.A. for engineering company near 
SEVENOAKS. Aged 27-35. Salary 
£1,750 p.a. plus. 


A.C.W.A. as management accountant 
for S. ESSEX industrial company. 
Aged 28-45. Salary to £2,000 p.a. 


A.C.A. to 35 years, as chief accountant 
for subsidiary of U.S. corporation 
NE TER — modern 
techniques ~ industrial experience ~ 
progressive company in packaging. 
Salary £2,000 p.a. plus? 


A.C.A./A.4.C.C.A. as company account- 
ant for URREY. Subsidiary of 
public company. Aged to 29. Salary to 
£2,000 p.a. 


FINANCIAL ACCOUNTANT — for 
NW. LONDON engineers. Preferably 
qualified and aged 30-50. Salary to 
£1,600 p.a. 


A.C.W.A. aged about 30 for medium- 
sized manufacturing company in 


LINCOLN. Experience of costing, 
mechanised accounts and budgets 
essential. Salary to about £1,750 p.a. 


Contact: Mr D, J. Wilkinson 
Mr C. Cooper-Key. 


Mr PETE 

SS? LEWISTC 

Our ind 
consultant 
cated at 
thames 
Gram 
School. A 
gineerand 
who has 
velled exte 
y in 
Canada 
Austra 
, During th 
was commissioned in the Fleet Air 
and served as a pilot. He is ms 
lives at Woking and has nine childr 


PROFESSIONAL 


AUDIT 
MANAGER EC2 £3,250 p.a. 
MANAGER WI £2,000 p.a. 
SENIOR WC2 £1,950 p.a. 
POTENTIAL PARTNER £1,8( 
SENIOR (not qualified) £1,750 
SENIOR WCI £1,600 p.a. 
FINALIST ECH £1,250 p.a. 
SEMI-SENIOR WI £1,100 p. 
JUNIOR WCI £550 oa, 
ARTICLED CLERKS 


Contact: Mr J. Charlton. 


INTRODUCING 





HYDe Park 9441 (6 lines) 


118 NEW BOND STREET, LONDON wi 
SYDenham 0636 after 7 p. 


(Specialists in Accountancy appointments) Open Saturday mornings 


Members of Tho Institute of Employment Agents and Consultants 





CITY CHARTERED ACCOUNTANTS 
require experienced SENIOR AUDIT 
CLERK not necessarily qualified, as Partners’ 
assistant, responsible for supervising and 
completing small audits, incomplete records. 
No travelling involved. Salary according to 
qualifications, experience. — Write for appli- 
cation form to Box TA/890, cjo Hanway 
House, Clark’s Place, London EC2. 

CITY CHARTERED ACCOUNTANTS re- 
quire senior and semi-sefiior assistants. Top 
salary and exzellent prospecis. ~ Phone 
MONarch 6451. 

CITY CHARTERED ACCOUNTANTS. ~ 
Very small, rapidly expanding, progressive 
firm with a highly specialized practice, seeks 
newly qualifiec man or finalist. Must be 
intelligent, interested in taxation, and have a 
quick mind. Definite prospects of a partner- 
ship. £1,500 p.a. (after qualifying), luncheon 
vouchers, non-contributory pension scheme, 
three weeks’ annual holiday. — Please write 
giving a full but concise curriculum vitae to 
Box CC 2022. 

CITY FIRM of chartered accountants require 
two newly-qualified accountants, each to 
work as personal assistant to a group 
manager. Good commencing salary with 
annual increments, Pension scheme (trans- 
fers accepted), Three weeks’ holiday. ~ Apply 
Box CF 2025, 

COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
City firm on interesting and varied company 
work. Commencing salary not less than 
£1,350, Luncheon vouchers. — Box CT 6196, 
CORNWALL. - Assistant for chartered 
Accountants, Experience of company audits 
and taxation. Coastal town. Five-day week. 
Commencing £850-£1,000. — Box CA 1960. 
CORNWALL CHARTERED ACCOUNT- 
ANTS require young assistant (under 30) not 
necessarily qualified but preferably chartered 
or certified with good general provincial 
experience including incomplete record and 
taxation work, Commencing salary according 
to experience, £1,000-£1,200. — Write with 
full particulars as to age, status, experience, 
etc., to Box gë 
EAST SUFFOLK chartered accountants 
require a senior, preferably qualified, to act 
as personal assistant to a partner. Five-day 
week and pension scheme. Write stating age, 
experience and salary. — Box ES 1961. 
LIVERPOOL CHARTERED ACCOUNT- 
ANTS ronnie qualified senior aff, good 
salaries will be paid according to experience, 
— Write Wilson, de Zouche & Mackenzie, 
123 India Buildings, Liverpool 2. 


LAURIE & COMPANY 
Accountancy Appointments 


COMMERCIAL 


ACCOUNTANT £1,758 

A qualified man (LA CA, A.C.C.A,, 
A.C.1S.) is required by City Ship- 
broker. The duties would combine 
Accounting and Secretaria: procedures 
SL general office administration. 


ACCOUNTANT £1,750 

A firm of Merchants in WC1 have a 
vacancy for a qualified maa with some 
commercial experience. He would assist 
the Financial Director in company’s 
accounting functions. Good long-term 
prospects, 28/34, 


ACCOUNTANT £1,960 

A qualified man is required to join 
the S. Berks office of a London firm 
of manufacturers. He would be res- 
ponsible for monthly and annual ac- 
counts and for supplying board in- 
formation. 


ACCOUNTANT £1,600 

A substantial firm of manufacturers 
wish to appoint a man, not necessarily 
qualified, with a good commercial ac- 
counting background to take over 
accounts Office including credit control. 


ABROAD 


An excellent opportunity exists for 
an Accountant (unqualified) to join an 
Airline in LIBYA. They require a man 
able to supervise staff and assist in the 
normal accounting functions. The salary 
offered is £1,800/£2,000 (tax free) plus 
marriage or separation allowance, free 
furnished accommodation and medical 
benefits. Age 30/45. 


APPLY IN CONFIDENCE 
NO FEES TO STAFF 


LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in Accountancy. 


91 Moorgate, London EC2 


MONarch 630: 





EXPERIENCED PERSONAL ASSISTANT 
for London partner required by chartered 
accountants with medium-sized and varied 
practice. Salary offered £1,500-£2,000 ac- 
cording to experience and ability; assistance 
with removal expenses considered in appro- 
priate case. ~ Box EP 1978. .. 

INSOLVENCY. ~ Experienced senior desiring 
opportunity to exercise initiative and respon- 
sibility required to develop recently estab- 
lished insolvency and related special 
investigation department of South Coast 
Chartered Accountants’ office. — Box IE 1946, 
LEEDS CHARTERED ACCOUNTANTS 
require a qualified senior assistant capable of 
supervising audits to final account stage. 
Taxation experience an advantage. November 
1966 Finalist considered. Five-day week. 
Progressive salary commencing at £1,250 to 
£1,500 according to experience. Replies 
treated as strictly confidential. - Box LC 


1845, 

LEICESTER Chartered Accountants whose 
practice consists of medium- and large-scale 
audits including computer applications have 
vacancy for recently-qualified accountant. 
Starting salary £1,400. — Reply fully to Box 
A.2338, c/o Charles Barker & Sons Ltd, 20 
Cannon Street, London EC4. 
LEICESTER. — Young qualified accountants 
and November finalists are invited to apply 
to Wykes & Co (associated with Peat, 
Marwick, Mitchell & Co) for positions 
offering good salaries, prospects, and op- 
portunities of obtaining excellent and varied 
experience of company work. Three weeks’ 
annual holiday, ~ Please write to 24 Friar 
Lane, Leicester. 





MANAGER 


Capable Chartered Accountant with 
minimum of two years’ post-qualifying 
experience required by London (West 
End) firm to take responsibility for 
audit and investigation work and de- 
velopment of accounting systems. 
Salary £1,750-£2,000. -— Write Box 
MC 9101, 


NEWLY-QUALIFIED SENIOR ASSIST- 
ANT required by chartered accountants in 
South Bedfordshire. Able to supervise 
general audit and tax work, with experience 
of preparing accounts from incomplete 
records, Salary by negotiation. Permanent 
situation with prospects of partnership. — 
Box NQ 1962. 








MANAGER 
TAXATION 


A Midlands firm of chartered acca 
ants invites applications from tł 
with an extensive practical knowle 
of taxation. The successful applicant 
take charge of a group in an expanc 
taxation department and will be rest 
sible direct to partners, 

The post affords plenty of interes 
congenial surroundings. A substar 
salary will be paid which will be revie 
at regular intervals. — Box MT 9125, 


MANCHESTER 


Price Waterhouse & Co have vacan 
for recently-qualified accountants; f 
examination candidates will also 
considered. 

The firm offers wide professional 
perience which is supplemented by tri 
ing courses. There are opportunities 
suitable staff to transfer to speci 
departments of the firm or to ot 
offices at home and overseas. 

Good starting salaries and excell 
prospects for advancement, 

Applications should be sent to 73 
King Street, Manchester 2. 


Leamington Spa 


Chartered Accountan 


Burgis & Bullock have a vacancy fi 
qualified Accountant wishing to spec 
ise in Estate and Tax work. There 
also vacancies in other departments, 

Office situated in pleasant cou 
surroundings with no commuting pi 
lems and close to motorways for ¢ 
access to other areas. 

A Life Assurance/Pension scheme j 
operation and three weeks‘ annual holi 
is given, 

Attractive salaries, which are subjec 
regular review, are paid to persons of 
right calibre. 


Applications to: Staff Partner, 11 
Waterioo Place, Leamington Spa. 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


BISHOPSGATE 3434 (SIX LINES) 









EF FINANCIAL ACCOUNTANT required by well-known U.K. subsidiary of 
rican office equipment marketing organisation; duties will embrace the preparation 
onthly accounts and operating reports, and full responsibility for ail management 
financial accounting functions; a qualified accountant, age up to 40 will earn a salary 
tiable in the region of £2,250 p.a. 


GERMAN SPEAKING ACCOUNTANT — based with City firm but required for com- - 

poSI aan of large company on occasional monthly trips to Germany — salary circa 
; p.a. 

INSOLVENCY SPECIALIST ~ international firm in the City requires experienced man 

to take responsibility for this section. Salary circa £1,750 p.a. 

TAXATION SUPERVISOR for Personal taxation department of City firm, must be able 

to consult with clients, devise tax planning schedules and deal with estate duty taxation. 

Salary envisaged £1,750 p.a. 

PERSONAL ASSISTANT TO PARTNER for expanding West End firm, wide range of 

audit work which will give invaluable experience to an ambitious applicant possessing 

necessary ability — salary circa £2,000 p.a. 


[SIONAL ACCOUNTANT -~ a large Commercial Group is seeking a recently quali- 
zcconntant, to be responsible for the preparation of accounts for its various sections; 
: cover a range of activities in the food, hotel and restaurants spheres. The successful 
idate must possess ability to organise and work on his own initiative in a position 
h carries excellent prospects. Salary circa £2,000 p.a. 





SSES CHARTERED ACCOUNT- | NEWLY-QUALIFIED CHARTERED AC- 


SENIOR ASSISTANTS 


require recently qualified or experi- 
\iccountant to manage audits and other 
Five-day week. Salary commensurate 
(perience. ~ Box ME 2081. 
MBER FINALISTS. — Now is your 
to take up the job you have been 
r for and studying so hard to attain, 
vacancies in London firm of Account- 
Tering good salary and working çon- 
, interesting work, and excellent pros- 
or advancement. — Apply to Box NF 


COUNTANTS required by City firm (seven 
partners) to work under direct supervision 
of partners. Salary £1,350 to £1,600. Recent 
finalists considered. Luncheon vouchers. — 
Box NQ 6199. 

OXFORD Chartered Accountants have 
vacancies for newly-qualified accountants. 
Five-day week and three weeks’ annual 
holidays. Varied experience available in large 
practice. — Applications to Staff Partner, 
Thornton Baker & Co, 8 King Edward 


NORTH LONDON, -- City Chartered 
Accountants require young qualified (or 
nearly qualified) Accountant wishing to 
further his experience. Work is on the 
Audit of a Public Company with a 
varied programme of smaller jobs with 
responsibility direct to a partner and 
contact with clients. This is a progressive 
and interesting position based at our 
North London Office (30 staff). Excel- 
lent salary and prospects. — Write to 


Chartered Accountants require young 
qualified assistants to deal with and 
supervise general audit and tax work. 
Excellent opportunities for advancement 
and for experience in a varied practice. 
Commencing salary, according to age 
and experience, not less than £1,500 p.a. 
plus luncheon vouchers. Members of 
CAESS. ~ Please send full particulars 
to the Staff Partner, Silversides, Slack & 





Street. Box NL 1986. Barnsley, 44 Bedford Row, London WC), 
FOR THE BEST JOBS ... FOR THE BEST SERVICE 
ACCOUNTANT S Call, phone or write 


TAYLOR STAFF BUREAU 


ice Waterhouse & Co wish to recruit a number of additional qualified accountants deng 
Accountancy specialists for over a half-century 


their offices in London and other cities in the United Kingdom, Excellent promotion 


ospects and high starting salaries are offered. e , S 
p i j S Our classified register carries hundreds of vacancies — salaries £400 to £3,000 — for 


articled and junior clerks, book-keepers, audit clerks, assistant, cost and chief 
accountants, company secretaries,.etc. 

You are welcome to scan this register when you like, as often as you like, and only 
when you have spotted the vacancies that interest you will we ask you to fill up our 


form. 
YOU TAKE YOUR PICK 


After an initial poe of wide professional experience, supplemented by training 
urses, there will be opportunities for suitable staff to obtain more specialized 
perience in the management consultancy and taxation departments of the firm. 
ere Will also be opportunities to transfer to associated firms overseas. 


A non-contributory pension scheme is run for the staff and three weeks’ annual 


liday is given. rite You sat save time and money by ESCH E SE 
Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Old E SG on 2781 oneri Sc keieren 
wry, London EC2. (now near St Paul’s Cathedral) 


Hours 9 a.m. to 5.30 p.m. No fees to staff. 





artner, age 34, in a 6 Principal London office of expanding firm 
f Chartered Accountants requires as 


TAXATION MANAGER 


Senior person required to take charge of the taxation 
affairs of clients (mainly Companies) and to take part in ° 


Personal Assistant 


the technical development of a well established tax depart- 
ment in London of an expanding medium sized firm of 
Chartered Accountants. Candidates with good and varied 
taxation experience should apply; a taxation qualification 
is desirable though not essential. 


a qualified accountant 


zho has had good all-round post-qualification experience and 

vyhose ambition is to develop in the profession. Those with a 

‘axation qualification with wider experience should also apply. 
Box PA 260. 


Box No. TM 292 








VARIED 
EXPERIENCE OFFERED 


Chartered or Certified Accountants required in London 
office to cover varied aspects of an expanding, ambitious, 
and substantial firm of Chartered Accountants. Those with 
post-qualification experience preferred but newly qualified 
men would be carefully considered? 


Box No. VE 293 * 


Personal Taxation 


Senior taxation assistant required to take charge of per- 
sonal tax cases in London office of Chartered Accountants. 
Good salary will be paid to those able to combine effici- 
ency of working with an above average service to clients. 


Box No. PT 291 
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ACCOUNTANT 


BIRMINGHAM CHARTERED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have vacancies for newly-qualified Accountants (and 


Final Examination candida 
variety of professional work. 


tes) who wish to extend their experience in the widest 


Attractive starting salaries are paid and the prospects for progressive experience 
and promotion are excellent. There are opportunities of transfer to overseas offices. 


Three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, Windsor House, Temple 


Row, Birmingham 2. 


PROGRESSIVE 
RECENTLY-QUALIFIED CHARTERED ACCOUNTANT 


required for team rendering ‘family doctor’ service to worthwhile clients. Access 
to first-class London experience where merit rating leads to promotion tc develop 


greater responsibilities and rewards. 


Please reply to Box PR 9177. 














QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and many provincial centres for 
. both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of 


professional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants. The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience, 
and the centre preferred and should be addressed to: The Staff Partner, Lee House, 


London Wall, London EC2, 


RECENTLY QUALIFIED ACCOUNTANTS 


Howard, Howes & Co have vacancies on-their audit and taxation staffs for recently 
qualified Accountants and November finalists. Good starting salaries according to 
experience and non-contributory pension scheme offered. Persons with special abilities 
are welcomed and advancement is given to those capable of assuming resyonsibility. 


Apply: Staff Partner, Norfolk House, Norfolk Street, London WC2. 


PUBLIC PRACTICE” 


NEWLY-QUALIFIED CA: 
City firm offer wide experience with ex- 


cellent opportunities for progression. . 


' Starting salary £1,500 plus substantial 


bonus. S 


- SENIOR AUDIT CLERKS 
_ We have many vacancies for both 


qualified and unqualified men. You are 
invited to telephone, write or call to 
discuss suitable opportunities to pro- 
gress in your career. 


TAXATION ASSISTANTS i 
Several of our clients are seeking Tax 
Assistants with one/two years’ experi- 
ence of personal taxation. Opportunity 
to advance to company tax work. Salaries 
£1 ,000-£1,500. 


Taxation 


Deloitte, Plender, Griffiths & Co. 


TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 


TEL. GERRARD 6064 


AUDIT MANAGER 
City firm have a vacancy for a qualified 
man to lead an audit team on large 
company audits. Prospects for advance- 
ment are limited only by ability. Starting 
salary £1,800-£2,000. 


AUDIT SENIORS 

There are several vacansies for un- 
qualified men (30-50) with suitable pro- 
fessional experience. City and West End. 
Starting salary £1,400-£1,650. 


TAX MANAGER 
Head of Tax Department required by 


- West End firm. Excellen: opportunity 
"(or experienced man. Progressive salary 


— starting circa £2,000. 


invite applications from 


tecently qualified accountants who wish to specialise in taxation. 
The range of work in the Taxation Department is interesting and 
varied and covers all aspects of United Kingdom taxation. 
Starting salaries are attractive and subject to regular review. 


Please write, in confidence, quoting AB/2to The Staff Partner, (Tax), 
128 Queen Victoria Stgeet, London, E.C.4. 








PART-TIV-E ASSISTANT in my office 
required fram January 2nd, 1967, for period 
of approximately three months at three days 
per week. Experience incomplete records and 
tax essental. — Write, stating terms to 
Sidney E. Foster, F.A.C.C.A., ETL, 28 
Highgate Eill, N19. 
PETERBOROUGH. - Progressive firm of 
Accountan.s require two recently-qualified 
accountants (Chartered or Certified) to act as 
personal assistants to two of the Partners. 
First-class prospects can lead to a Partner- 
ship for suitable applicants. — Apply in 
writing to che Staff Partner, Box PP 2070. 


QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacan- - 
cies in London, Midland, Northern and 
Bristol areas for recently-qualified 
accountents seeking to broaden their 
experierme in an interesting and varied 
practice 

Initia: appointment would be to the 
audit staff; there are also opportunities 
for inve-tigation and other special work. 
Instruct.on in data processing techniques 
and openings for specialization in 
manage nent accounting and taxation 
are avai able after experience for selected 
candidazes. 

Starting salaries depend on age and 
experierce and an above-average rate 
would e paid to suitable applicants 

- willing o enter a three-year agreement. 
Prospects for promotion within the firm 
are excellent. There is a contributory 
pension scheme and an annual entitle- 
ment t3 four weeks’ holiday and an 
additional two days’ leave. 

Appl cations should be addressed to 
the Staff Partner, 33 King William 
Street, London EC4. 





RECENT EXAMINATION FINALISTS 
(C.A. or .4.C.C.A.) required by London firm 
(seven partners}. Commencing salary £800 
to £1,100 according to EE Luncheon 
vouchers. ~ Box RE 6201. 

RECENTLY - QUALIFIED ACCOUNT- 
ANTS, cr November finalists, required by 
West End Accountants for good positions 
offering good salary, wide experience, interest- 
ing and varied work, and ample scope for 
advancement. — Write to G.S.F. & B. , HÄ New 
Cavendis;a Street, Wi. 





SCOTLAND 
POTENTIAL PARTNER 


Young Chartered Accountant required 
for Cnuartered Accountant’s Office in 
Centre! Scotland. 

This is an exceptional opportunity 
with genuine prospects of partnership 
for an energetic man capable of taking 
GE 

Apfriications which will be treated in 
strict confidence should give particulars 
of education, examination record and 
experisnce since qualifying. — Write Box 
285, Eobertson & Scott, 42 Charlotte 
Squars, Edinburgh. 





SEMI-SENIOR required by small firm of 
chartered accountants at Crystal, Palace. 
Salary £850 plus according to experience. — 
GET, stating age and experience to Box 


SEMI-SENIORS required by medium-sized 
firm of City chartered accountants. The work, 
which will be under the minimum of super- 
vision, >ffers wide and varied experience. 
Pleasan: offices next to underground station. 
Salaries according to ability, with annual 
increments. Pension scheme (transfers ac- 


cepted). Three weeks’ holiday. — Write Box - 


SS 1963. 

SEMI-SENIORS REQUIRED by progres- 
sive medium-sized firm of Chartered Ac- 
countarts. Excellent gue and po 
for U.E. applicants only. — S.F. & Co, 49 
Bedforc Row, WC1 (HOL. 2384). 

SENIOR AND SEMI-SENIOR CLERKS 
required by City Chartered Accountants for 
their audit staff, medium-size practice with 
Gear rare of audit work, ~ Write to Box 


SENIGR AUDIT ASSISTANT required by 
City chartered accountants, Varied, interest- 
ing work, three weeks’ annual holiday, 
lunchecn vouchers and pension scheme, ~ 
Write to Box SA 1964, 

SENICR CLERKS, qualified or unqualified, 
provided applicants have the necessary. 
experience, required by WI Accountants. 
Ability to work on own initiative and see the 
job rigat through essential. Excellent salary 


and prospects, and wide ee inavaried . 


practice. — ~ Write Box SC 208 

TAXATION ASSISTANT ee or female) 
required by Holborn chartered accountants 
with sound general experience in personal 


taxation. Good commencing salary according | 


to age and experience. Pension scheme, three 


weeks’ holiday, pleasant offices. — Full par 
' ticular: to Box TA 9080. SS 





December 10th; " 


SENIOR AUDIT CLERK required. i 
tered accountants, WC2. Unqualified 
sidered. Permanent position with progr 
salary. ~ Box SA 1966, 


SOUTHERN ENGLAND 


Established, progressive and expand 
firm (Partners and Staff numbering fìi 
require a young CA. for a senior px 
tion leading to partnership Ge 
capital would present no problem). I 
anticipated that the successful candid 
will be in the age group 25 to 30 ye: 
have been educated at a public sch 
and possibly (but not essertially) poss 
a university degree, He will have pas 
the Institute’s examinations at the f 
attempt and have a pleasing persona 
coupled with ebove-average ability, di 
and initiative. In return he will receiv 
high commencing salary with frb 
benefits and Ser Se work 
conditions in a ppy © wh 
Partners and Staff a together a 
team, 

Full particulars please, in strict ¢ 
fidence to Box SE 9158. 





SOUTH DEVON 


CHARTERED ACCOUNTAN’ 
Newton Abbot, have a vacancy fo 
senior asistant experienced i in the con! 
of Audits and the preparation 
Accounts, including incomplete reco 
Must be competent at Tax. Quali: 
applicant preferred but a man o 
sound experience considered. ~°] 
details of age, experience, etc., 
Peplow, Warren & Furler, Barc! 
Bank Chambers, Newton Abbot. 


SOUTH-EAST COAST CHARTEREL 
COUNTANTS require keen qualifie 
countant as personal assistant to Part) 
expanding practice. Salary range £1,0 
2 oy with partnership prospects, — 


TAXATION ASSISTANT 
(LADY) 

required now or in the New Year 
West End Chartered Accounta 
Applicant should have had previ 
experience in Personal Taxation. ] 
manent and progressive post. Pens 
Scheme, Five-day week. Three we 
‘annual holiday. Starting salary £1, 
p.a. upwards according to experie 
and ability. Lencheon vouchers. 
Full particulars to Box TA 9133. 


TAXATION 
ASSISTANT 


Qualified man required for medi 
sized firm of Ca Chartered Acco 
ants to deal mainly with comp 
taxation but will also be required 
handle personal taxation cases. Star 
salary £1,750 per annum. Consider: 
prospects for man with personality | 
ability. — Please write Box TA 9081. 


TAXATION. - City chartered accou 


with separate tax department seek a 
assistant with some experience in thi 
fession or in a bank income tax depar 
to take r EE for a section . 
work. Good variety of cases other thar 
panies. Salary £1,200-£1,400. — Box TC 
TAXATION CLERKS. — London cha 
accountants require male or female cle 
deal with personal tax cases, PA XP 
at their London and Canterbury «< 
Five-day week, 9.30-5.30. Three ^“ 
holiday. Salary. according to experie) 
Write Box TC 624 

TAXATION DEPARTMENT of Li 
chartered accountants require well and 
experienced assistants, age preferably 
30, to handle variety of personal and 
company cases. Commencing salary 
£1,400 p.a. dependent on experience 
luncheen vouchers and pension -be 
— Details to Box TD 1969. ` 
YOUNG ACCOUNTANTS required fo 


`- fessional offices in Weymouth and Dorcel 


Experience of incomplete records and 


_ tion essential. Five-day week, three ' 


holiday. Persion scheme. November { 
considered. Salary £1,100-£1,500 acc: 
to experience. ~ Full details to Box YA 
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LUNCHEON VOUCHER VALID FOR BONA à 

BIDE MEALS ONLY --Noehnngs to be gry eg 
Encashaule at the ‘Company s God" i w 
London in accoréange wéih auras 

terms and conditlong, renr 


uncheon Voucher really worth? lily 








03 VCD aG ESE 


Whatisal 





Don't take it at its face value. The intrinsic worth of the a mid-day meal—and their vouchers cost them nothing. S ZB 

Luncheon Voucher Scheme is something no responsible Even just 3/-a day helps towards paying for lunch. Over A EA 
employer can afford to overlook. And the employer who 13,000 restaurants in the British Isles accept Luncheon = SS 
gives Luncheon Vouchers is investing only a little for a Vouchers. Benefits to the employer are many~—nearly Pe = 
very big return. This is a Welfare Scheme that provides 19,000 employers, large and small, have discovered this e SS 
an incentive to both existing and prospective staff-any fact. These benefits are given in detail in the Luncheon SE GJ 
staff—frony shop workers to executives. It ensures them Vouchers brochure. They are all worth considering. SE SS 


N 
An, 


Ae enemy” LUNCHEON VOUCHERS LTD 


bring you this brochure. A 


Zeg moments well spent 22 GOLDEN SQUARE:LONDON W1 REG:5711 &0693 
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The Institute of Taxation 


President: GEORGE WHILLANS, F.L.B. ' 


Vice-Presidents: GORDON A. HOSKING, F.L.A. 
JAMES C. SHARP, T.D., G.A. 
EDGAR T. SHEPHERD, F.c.a. 
, STANLEY A. SPOFFORTH, Soa, F.C.I.S. 


Secretary: A. A. ARNOLD, F.c.1s. 





Membership of the Institute is open only to applicants who have passed the examinations f 
conducted by The Institute of Taxation. 


Fellows and Associates receive: a textbook, annotated copies of Finance Acts, half-yearly 
Digests of Tax Cases and monthly circulars on special taxation subjects. 


Those who are not qualified for membership may subscribe to a scheme under which they 
receive all the publications except the monthly circulars. 


Examinations for Fellowship and Associateship are held in May and October each year. 
Copies of past Associateship Examination papers, with suggested answers, are available at 
3s gd each post free. 


Full particulars may be obtained from: 


THE SECRETARY 
THE INSTITUTE OF TAXATION, CLIFFORD’S INN, LONDON EC4 
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ORDER NOW YOUR 


INCOME TAX RETURN FORMS 


An adequate and fully detailed copy is of utmost importance for reference purposes. The 
copy Return for use in respect of the official Forms 11/12 (for individuals and firms) extends 
to four pages, size 13 in. x8} in. 





This form is printed on good quality tinted paper and will be found indispensable 
to Accountants, and others, for keeping complete copies of the actual returns made. 


@ Fully detailed. E @ Easy to follow -the layout closely follows 
the official form. 
@ Adequate space for normal purposes. @ This form is not dated for any specific tax 
Y year. Purchases surplus to immediate require- 
@ Clearly printed. ments are therefore available indefinitely. 


Forms |[1/12, Four pages, 13 in. x 82 in. 


One copy 6d net, post free 9d 50 copies 23s net, post free 25s Gd 
[00 copies 45s net, post free 49s 6d | | 


“ALL PRICES INCLUDE PURCHASE TAX 


ORDER FORM 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 Telephone TEMple Bar 0832 


Please suppl. copy(ies) of Forms 11/12 Income Tax Return Forms. 


NAME LET aE T a Dr rei re ee rrr iii irri EA ER 
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ADDRESS 
(Block Letters Please) 
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“You are not attending!” said the financier severely. 
“I beg your pardon”, said Alice very humbly, 

“but I don’t understand all those words”. 

“Of course you do”, snapped the financier. 

“Mergers, loan stocks, placings, debentures, rights issues. 
All very simple’. | 


“Not to me”, confessed Alice. 


“Then youre stupid”, snorted the financier. 


And Alice went away very sadly, wishing she 
had never come. 
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At Neville, we like to create an atmosphere 
of mutual understanding and trust. 

So we temper our specialist financial ` 
advice with detailed explanation. 

All very simple, really! ` 


Neville Industrial Securities Limited 


Neville House, 42-46 Hagley Road, Birmingham 16. 
Telephone: Edgbaston 5431-6. Telegrams: Trustnevil Birmingham. 
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-= Does your 
present Pension ` 
Scheme’s growth 

include the 


full benefits which 


can be derived 
from successful 
investment 


Most pension schemes are planned to provide for a 
predetermined annuity or capital sum for its purchase. 
Usually, only a portion of investment gains is made 
available to meet any possible additional requirements. 
A privately administered pension plan can, how- 
evers be depended upon to achieve the maximum from 
successful investment. This is the way we work at 
Chase Manhattan. Pension plans are so devised that 
they create a fund into which all investment gains are 
ploughed back. The fundis better able, therefore, to safe- 
guard the plan against such contingencies as inflation. 
Why not have a chat with us, let us show you how, in 
conjunction with an independent consulting actuary, 
a plan can be prepared to meet your organization’s pre- 
cise requirements, You’ll discover just what an advan- 
tage itis to havea friend at Chase Manhattan. - 


THE 
CHASE 


MANHATTAN 


Executor and Trustee 
Corporation Limited 


~~ 
6 Lombard St, London, E.C.3. Phone Mansion House 3240 





© 


NOW AVAILABLE 


THE COMPANIES GUIDE l 
AND ; 


DIARY 1967 


An ANNUAL DIARY and REFERENCE BOOK 
with an ALPHABETICAL GUIDE to 
COMPANY LAW AND PRACTICE 


The COMPANIES GUIDE sets out the principal provisions of 
the act in concise Alphabetical order, with clear references 
to the relevant sections of the act, 


The DIARY shows a week at an opening, with a Thumb 
Index to each month. 


The REFERENCE SECTION contains a wealth of useful legal 
information including an extremely clear Table of Ad 
Valorem Stamp Duties 


Foolscap size 16s, by post 18s 6d 


JORDAN & SONS LTD 


COMPANY REGISTRATION AGENTS 
PRINTERS AND PUBLISHERS 
116 Chancery Lane, London WC2 
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we don’ t believe in it! 


_ UNLESS — 


of course, it protects dependants, 
preserves an estate, yields an 
i above-average return, educates children, 
buys a house or shares, expands a 
business or enables partners to retire. 
Life Assurance—in the hands of experts 
—will solve these and many other- 
. financial problems.. 






LIFE BROKERAGE DIVISION 
LIMITED 


NOBLE LOWNDES HOUSE, LOWNDES STREET, LONDON S.W.1 
Telephone: BELgravia 2011 


OFFICES TE THE UNITED KINGDOM. 












have you a 


) CAPITAL — 
GAINS TAX 


problem? 









































EXTEL’s new service of Capital Issues and 
adjusted stock market prices may well provide 
the answer. After months of research, including 
consultation with professional advisers 

and the Inland Revenue, Extel is now ` 

able to produce a service of reliable and 
-accurate information that is essential to those 
concerned with the problems created by the 
Finance Acts of 1965 and 1966. 

One slim bound volume contains the detailed 
capital history and adjusted stock market 
prices of all companies whose equity capital 
was quoted on any Stock Exchange on E 
6th April 1965, plus any new company brought 
to the market since that date, The service will 
be published annually after the close of the 
fiscal year, updated by quarterly supplements. 


* A simple clear layout with each company’s 
complete details easily absorbed at a glance. 

$ Details of stock—official market value on 
6th April, 1965—type of issue—details of the 
issue—entitlement date—ex date—adjusted 
price. ` 

* Prices adjusted in secordante with the 1966 
Finance Act for all relevant transactions 
including scrip, rights and acquisition issues. 

* Quarterly cumulative supplements give details 
of the current year’s new issues and adjusted 
prices, presented in the same format as the 
annual volume. l 

* Details for up to five years will eventually 
be contained in one volume. 
The first volume in this valuable new 
service covering the fiscal year 1965/66 
is available now. 
Further details available from: 


| EXTEL STATISTICAL SERVICES LTD 
(The Exchange Telegraph Group) 
EXTEL HOUSE, 
East Harding Street, London E.C.4. 
Telephone: Shoreditch 2041 
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TRADE STOCK TAKERS AND VALUERS SINCE 1846 


ORRIDGES 
184 Strand, London WC2 
Tel. TEMple Bar 9212/3 and 6340 


BRANCH OFFICES AT 


14 Chapel Street, Liverpool 3 Central 7523 

_ g Albion Street, Leeds 1 ` Leeds 33084 

517 Christchurch Road, Boscombe Bournemouth 358 32 
36 Cannon Street, Birmingham 2 Midland 6547 

7 Stumperlowe Avenue, Sheffield 1o Sheffield 32507 
24 Lon Mefus, Tycoch, Swansea, Glam. : 


MANAGING DIRECTOR'S ` | 
= PRIVATE OFFICE | 


LE J r9 Cavendish Place, London Wi 
Tel. MUSeum 6397 


i 


CHARTERED ` 


STUDENTS? 
TELEPHONE: 


- Published by 
H FOULKS LYNCH & CO. LTD 
4—7 Chiswell Street, London EC1 
Telephone MONarch 0255 





Over 3,000 Stocktakings and 


Valuations carried out annually 





Specialist Valuers are available for all. 

the main distributive trades including | 

Pharmacy, Ironmongery, Jewellery, 
| Newsagency, etc, 





FOR SALE, PROBATE & ACCOUNTANCY 
_ PURPOSES 


be 





Ring or write any office for immediate 
attention 


Have you ordered your ` 


September 1966 
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Confound their Politics 


Io accountancy profession, always anxious to maintain its 
reputation for impartiality, understandably avoids being 
associated with party politics. It was news, therefore, last week 
when the Council of The Institute of Chartered Accountants in 
England and Wales was accused of becoming ‘a subordinate 
instrument of Government’ because of the advice it recently gave 
to members in a letter on the implications of Part IV of the 
Prices and Incomes Act. The charge was made by Mr Enocu 
POWELL, P.C., M.P., at a luncheon meeting of the London and 
District Society. 

In this issue, we reproduce in full the texts of Mr Powe Lt’s 
speech and the reply to him by Sir Henry BENSON, C.B.E., F.C.A., 
President of the Institute, as well as (for the second time) the text 
of the letter to which Mr PowELL objects. The reader may thus 
follow the long-established practice of the profession, referred to 
by the PRESIDENT, of first ascertaining the facts and then forming a 
balanced opinion for himself. Our own views on the matter are 
expressed in the following paragraphs. 

To begin with, Mr POWELL completely misjudges the Institute 
if he thinks that it takes any part of its colour and character from 


its political environment. It takes these from its insistence that its 


members observe a constant code of ethics ‘over and abéve any 


requirements laid on them by law and commercial usage’ and the 


standards it sets remain completely unaffected by the winds of 
political and social change. This, to a professional politician, may 
seem odd but it happens to be true. 

Turning from the general to the particular, Mr PowFLt is bane 
naive (as at times nearly all politicians can be) if he regards the 


- PRESIDENT’s letter as an endorsement, intentional or otherwise, of 


Government policy. While it is no doubt grateful to him for 
pointing out the dangers to professional independence and in- 


‘tegrity which involvement in politics entails (Mr Hitary Scott 


gave a similar warning in his inaugural address as President of 
The Law Society a few weeks ago), the Council of the Institute 


‘could never have been under any illusions on this score. 


The PRESIDENT’s letter was issued at the request of many mem- 
bers, was interpretative in content and, although one phrase to 
which Mr Powe 1 takes strong exception might have been better 
expressed, was definitely not mandatory. It must be regarded, ` 
then, as no more than a praiseworthy attempt to provide guidance 
in rationalizing a situation which otherwise might have caused 
much disquiet among members. - 
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COMPANIES BILL 


Group 
Accounts 


ROUPS of companies figure quite extensively in 

the new Companies Bill. One matter which has 
caused concern in the past is the fact that a holding 
company is not obliged to disclose in its accounts "he 
identities of its subsidiaries. Clause 3 closes this 
lacuna. It directs that if a company has subsidiaries 
at the end of its financial year, then a note or statement 
annexed to its accounts for that year must show for 
each subsidiary its name and country of incorporation. 
The note or statement must also show, in relanor to 
shares of each class of the subsidiary held by the holding 
company, the- identity of the class and the proportion 
which the holding company holds of that class. 

The shares to be brought into account for this pur- 
pose are to be determined on the lines laid down by 
section 154 (3) of the 1948 Act. As regards the note 
about the proportion of shares of a class, there has to 
be a statement of the extent, if any, to which it consists 
in shares held by (or by a nominee for) a subsidiary of 
the reporting company, and the extent, if any, to waich 
it consists in shares held by (or by a nominee for) the 
reporting company. There is an escape clause (sub- 
clause {3)) in respect of a subsidiary which either is 
incorporated outside the United Kingdom or carries 
on business outside the United Kingdom. If, in the 
opinion of the directors of the reporting company, 
the disclosure under clause 3 would be harmful to the 
reporting company or any of its subsidiaries, then 
provided that Board of Trade consent is obtained, the 
disclosure need not be made about the overseas sub- 
sidiary. This takes care of the situation where the 
country of operation or incorporation is excessively 
chauvinistic or discriminates against foreign capital. 

Another escape clause (sub-clause (4)) relieves the 
very large group. If the directors are of opinion that the 
number of subsidiaries is such that compliance would 
result in particulars of ‘excessive length’, then the 
requirement is cut down to those subsidiaries carrying 
on the businesses, the results of which (in the opinion 
of the directors) principally affected the amount of 
profit or loss or assets of the group. However, if the 
reporting company takes advantage of this indulgence, 
then it must show that fact in the statement. Moreover 
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all the details required by clause 3 have to be shown in 
the company’s next annual return; failing which, there 
are penalties. 


Just as the holding company must reveal its sub- 
sidiaries, so a subsidiary must show its ultimate 
holding company and also (if known) the country of 
incorporation of that company. This is a requirement 
imposed by clause 5 (1) which recognizes that the 
directors may not know positively who is the ultimate 
holding company; they may give their opinion in that 
case. Here again there is an escape clause in favour of a 
subsidiary which carries on business outside the United 
Kingdom where the directors think that disclosure 
would be harmful to any member of the group, and 
they obtain Board of Trade consent. 


Clauses 15-22 of the Bill impose searching obliga- 
tions in relation to the contents and distribution of the 
directors’ report of a company. Clause 16 (1) requires 
mention to be made of the principal activities of the 
reporting company and of its subsidiaries in the course 
of the year, and of any significant changes in those 
activities. The report must also show significant 
changes in the fixed assets of the company and of its 
subsidiaries. Clause 16 (1) has a final sweep-up para- 
graph which requires disclosure in the report of other 
matters material for the appreciation of the company’s 
affzirs, but this does not extend to matters the dis- 
closure of which would, in the directors’ opinion, be 
harmful to the company or to its subsidiaries. Ap- 
parently there is no escape if the information would be 
harmful only to a fellow subsidiary. 


Clause 17 (2) imposes further requirements as to 
the contents of a directors’ report where the following 
two conditions are satisfied : 


Loi the company has subsidiaries at the end of its 
financial year and submits in respect of that year 
group accounts. prepared as consolidated ac- 
counts; and 


(b) the company and the subsidiaries carried on 
between them business of two or more classes that 
differ substantially from each other. 

In that case, the directors’ report must contain a state- 
ment of: 


(i) the proportions in which the turnover is divided 
between the classes of business; and 


(ii) for each class of business the extent (or approxi- 
mate extent) to which, in the directors’ opinion, 
the carrying on of that class contributed to or 
restricted the profit or loss (before tax) of the 
company and those of its subsidiaries dealt with 
by the accounts. The ‘extent’ is in monetary 
terms. 

Classes of business which do not, differ substantially 
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from each other have to be treated as one class for the 
purpose of clause 17. 

Clause 18 requires disclosure in the directors’ report 
of contributions for political and charitable purposes. 
If a company had subsidiaries at the end of its financial 
year, and was not.then itself the wholly-owned sub- 
sidiary of a company incorporated in Great Britain, 
the directors’ report must show the amount of con- 
tributions of the company and its subsidiaries between 
them; subject to a minimum of £25. For the purposes 
of the clause, “wholly-owned subsidiary’ is as defined in 
section 150 (4) of the 1948 Act. Under clause 19, a 
holding company must show the exports of itself and 
of each of its subsidiaries. 

Clause 24 imposes penalties on a director who buys 
options on the shares or debentures of his own com- 
pany or any other body corporate which is the com- 
pany’s subsidiary, or its holding company, or a fellow 
subsidiary. Clause 26, which requires disclosure of a 
director’s interest in shares and debentures, extends 
similarly to the shares and debentures of other mem- 
bers of the same group. Clause o and Schedule 1 make 
various amendments to the already voluminous Schedule 
8 to the Companies Act 1948. Schedule 2 of the Bill 
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sets out Schedule 8 as amended. Part II of that 
schedule deals specifically with groups. A new para- 
graph ws (7), requires a statement of the proportions 
into which the turnover is divided amongst business 
done by the company with its subsidiaries, fellow sub- 
sidiaries, and bodies corporate of which it is itself a 
subsidiary. 

A new paragraph 16 of Schedule 8 applies where the 
company is a subsidiary. Its balance sheet must show 
separately : 


(a) its aggregate indebtedness to all its holding and 
fellow subsidiary companies; distinguishing de- 
bentures; 

(b) the aggregate indebtedness of the above com- 
panies to itself; again distinguishing debentures; 


(c) the aggregate amount of assets consisting ei 
shares in fellow subsidiaries. 


Paragraph 16 (3) requires a statement of the pro- 
portions into which the turnover (so far as it has to be 
stated), is divided amongst business done by the com- 
pany within the group and without the group. Where 
there are consolidated accounts, paragraphs 15 (7) and 
16 (3) are modified by paragraph 20 (a). 





More on Grants 


i en uplift in the scale of investment grants an- 
nounced by the PRESIDENT OF THE BOARD OF TRADE 
on December rst (see ‘In Parliament’, page 766), which 
follows so closely on the heels of the publicity given to 
the working of the new arrangements, may serve to 
stifle some of the criticism which the latter have gen- 
erated. In particular, the stringency of the new criteria 
of ‘independence’ for reporting accountants, on which 
we commented last week, raised the question as to why 
the adequacy of the standards prescribed by Parliament 
for the qualification of auditors should have been over- 
ridden by a Government department. 

As appears from a note in ‘Current Affairs’ on 
the next page, the professional accountancy bodies, 
with representatives of industry, have been concerned 
to influence the Board towards simplicity 1 in the working 
of the new scheme; but the decision in this matter has 
been prompted by awareness of legislative proposals 
whose early ratification seems assured. While anticipa- 


tion of elements of Government policy not yet clothed 
with the force of law may be deprecated, it is at least 
arguable in the Board’s favour that if their discretion 
is unfettered, then they may choose how to exercise it. 
The real question seems to be whether such wide 
powers wére within the contemplation of sections 1 
and 8 of the Industrial Development Act 19667 

Another matter on which dissentient opinions are 
likely to make themselves felt concerns the Board’s 
interpretation of the time when sums become ‘payable’. 
This seems a matter of commercial law directly 
governed by the Act and not capable of being confined 
within the quite narrow bounds drawn by the official 
guide. 

On the wider issue as to the aptness of the new 
measures, it seems that a distinct improvement over 
the former unpredictable variations in investment 
allowances is signalled by the pledge of a minimum 
two-year period of operation for the higher rates. 
However, the scale and phasing of larger investment 
schemes is unlikely to be influenced. 

Perhaps the true significance of the latest move 
may be more accurately gauged in the context of the 


‘simultaneously increased rates of export rebate. Intro- 


duced with effect from October 26th, 1964, the rebates 
have had time to establish themselves as a factor to be 
reckoned with. Both qualitatively and, it now appears, 
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quantitatively, the rebates rank with the types of net 


yield enhancement of most obvious utility. 

Jt appears to us likely, therefore, that the recent 
increases represent incentives to the major sectors of 
industry to contribute to the success of the pericd of 
severe restraint by voluntary adherence to the prin- 
ciples of the standstill, of which the counterpart is to be 
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seen in the rethinking of cash aid for the lower paid. 

As to the outlook for the service sectors and the 
middle classes generally, the latest indications bear out 
that it is the Government’s view that to give them pause 
seems the surest route to acceleration of the comparative 
well-being of those sections of the economy considered 
most deserving. i 





Current 
Affairs 





Investment Grants: Definition of 
‘Independent Accountant’ 


To Board of Trade’s booklet on investment grants, 
published last week, has surprised many account- 
ants by its definition of ‘independent accountants’ en- 
titled to give reports in support of claims for grants. 
The Board’s requirements appear to be consistent 
with what will be the position under company law if 
exempt private companies are abolished, and the proviso 
to section x61 (2) (b) of the Companies Act 1948 
repealed, as is proposed in the Companies Bill at 
present before Parliament. 
_ When the English Institute and the other account- 
ancy bodies learned of the Board’s proposals they 
pont d out to the Board the implications for practising 
accountants. They emphasized that the introduction of 
‘such a measure, without prior warning and to take 
almost immediate effect, was likely to prove, at least 
temporarily, both troublesome and embarrassing to 
many smaller companies and their auditors and 
accountant advisers. The accountancy bodies asked 
that the immediate effect of paragraph 156 should at 
least be mitigated by introducing transitional arrange- 
ments similar to those proposed in the Companies Bull. 
The Board of Trade acknowledged that their defini- 
tion of independence might create initial difficulties 
for some applicants and their accountant advisers. They 
would have preferred to avoid this, but their conclusion 
was that since they would need to rely very heavily 
upon accountants’ reports, they must insist upon 
complete independence and must have a uniform stand- 
ard. They did not consider that they could properly 
apply a less rigorous standard to exempt private 
companies than hag which applied to other companies. 


Nor did they consider that they could consistently 
apply a less rigorous standard for exempt private 
companies during a transitional period. In their view 
independent verification of claims at the outset of the 
scheme, and during its difficult early stages, would be 
just as important, if not more so, than at any other time. 
An aspect of the Board’s definition of ‘independent 
accountant’ that has attracted less attention is that it 
will also have the effect of disqualifying from giving 
reports for investment grant purposes, unqualified 
accountants who are at present empowered to audit 
exempt private companies. 
_ As the English Institute points out, the Board’ s rules 
are discretionary, not statutory. But the Board will be 
responsible for paying out grants in excess of £250 
million a year, They will make such payments largely 
on the strength of accountants’ reports. In discharging 
this responsibility it must be allowed that the Board 
is entitled to establish requirements which it judges 
necessary to protect the taxpayers’ interests. 


White Paper on Decimalization 


A" OTHER slow step forward on the way to deci- 
malizing the United Kingdom currency will be 
taken next Monday when the Government issues a 
White Paper on the subject. Asked in the House of 
Commons last week if he were aware that there was a 
great measure of support for the 10s-cent system from 
industry, commerce and finance, Mr Callaghan, the 
Chancellor of the Exehequer, replied that the White 
Paper would once again argue the case in favour of the 
£ system as recommended in the report of the Halsbury 
Committee and that, in due course, the Government 
would ask the House to uphold this choice. It would 
seem that opposition to the £ system is steadily 
mounting and that this, the only really controversial 
point in a reform now regarded as inevitable and indeed 
long overdue, will be keenly debated when the Bull is 
presented.to Parliament. 

In another answer at question time, Mr Callaghan 
stated that the most convenient date for the change- 
over would be February 1971. Asked if this could not 
be brought forward to ‘help us in Europe’, the Chan- 
cellor said that as Australia took three years and New 
Zealand four years to complete their plans, and as 
neither country had the complex problems the United 
Kingdom has, the interval between now and 1971 
seemed a sensible margin. e 
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No Tax Relief for Hospital Costs 


NE of the absurdities of the Income Tax Acts was 

publicized in The Times on November 30th in 
reporting the decision of Plowman, J., in Murgatroyd v. 
Evans-fackson. The latter was a trade-mark agent 
compelled by a ruptured disc to a sojourn in hospital. 
Treatment under the National Health Service would 
have meant that he could not continue his practice so, 
in order to keep it going, he incurred heavy costs on 
private ward treatment. There he was able to telephone 
and to give instructions to his staff. ‘The total cost was 
£270 and he claimed only 60 per cent of it as incurred 
wholly and exclusively for the purposes of his practice. 
The Revenue agreed to £15 for telephone calls but 
rejected the rest of Oe claim. The General Commis- 
sioners allowed it and the Revenue appealed. 

His lordship said the very fact that only 60 per cent 
was claimed was fatal to the claim, in view of the 
‘wholly and exclusively’ requirement in section 137 (a) 
of the Income Tax Act 1952. Furthermore, section 
137 (b) excluded the claim, since it prohibited deduc- 
tions for the maintenance of the taxpayer or for domes- 
tic or private purposes. One is left wondering what 
would happen if the Tax Inspector chose to question 
a deduction for the renewal of one’s office chair; 
perhaps the framers of the Act meant us all to work 
standing up. 


Premature Repayment of Share Capital 


ORD CLYDE, Lord President of the Court of 
Session, found it necessary on November 23rd to 
remind companies that they could not return share 
capital to their shareholders without the authority of 
the Court. A company’s capital of £152,000 included 
127,000 Preference shares of {1 each. It passed a 
resolution to repay all the Preference shareholders at par. 
This resolution was passed unanimously but there was 
no separate meeting of the Preference holders as a class. 
To make matters worse, the company then repaid 
the Preference shareholders before petitioning the 
Court to sanction the repayment. The Court held 
that in default of the class meeting the sanction could 
not be given, notwithstanding the fact that the petition 
was unopposed. 


Cadco Investigation 


QUEEN’S Counsel and a chartered accountant, 

Mr R. O. C. Stable, oc, and Mr H. O. H. Coulson, 
F.C.A., appointed by the Board of Trade in 1964 to 
investigate the affairs of three companies, have pro- 
duced a report which covers 150 pages and costs 16s. 
The companies were Cadco Developments Ltd, Royal 
Victoria Sausages Ltd, and Victoria Wholesale Meats 
Ltd. 

The story began with a small butcher’s shop at 
tz Victoria Terrace, Hove, where Mr Denis Henry 
Loraine (born Denis Henry Edwards) was taken into 
partnership after his wife had run up a butcher’s bill 
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of some £180. The shop began to sell ‘Royal Victoria 
Sausages’; ‘Royal’ being the name of the seasoning 
the sauSages contained, and ‘Victoria’ the name of the 
terrace where the shop was. Loraine took over the 
business and then was able to induce the Registrar 
of Companies to register a company called ‘Royal 
Victoria Sausages Ltd’. The story is a long one, very 
involved and ends with various people suffering heavy 
losses. It is particularly worth-while reading for 
accountants concerned with company law. 


Fifteenth Nierchanting Trends Inquiry 


BOUT three-quarters of the respondents to the. 

fifteenth inquiry of The Association of British 
Chambers of Commerce into the experience and 
expectations of U.K. merchants engaged in foreign 
trade are less optimistic about the general business 
situation than they were four months ago, and only 
5 per cent are more optimistic, according to a report 
published by the Association on Monday. Con- 
fidence about export prospects has also declined — but 
not to anything like the same extent — while import 
merchants expect a drop not only in the rate of orders 
placed abroad but in import arrivals and in the level 
of outstanding orders. About a quarter of the respond- 
ents predict a rise in import prices, despite the ending 
of the import surcharge on November 3oth. 

The report is based on the replies of 269 merchants 
whose estimated turnover is about £433 million per 
annum. The 233 exporters account for an estimated 
£293 million (just over 6 per cent of U.K. exports in 
1965) and the 128 importers for an estimated {140 
million (about 24 per cent of U.K. imports in 1965). 

The export merchants state that over the past four 
months the rate of new orders, the rate of deliveries 
and the level of outstanding orders have all, fallen; 
delivery dates also shortened and there was some 
increase in prices. It is clear that these trends are 
expected to continue in the coming four months. The 
engineering and manufactured chemicals . groups 
believe that the rate of new orders will be maintained; 
other groups expect some decline. Only the textiles 
and clothing group expect a drop in actual deliveries; 
the food and engineering groups hope to do at least as 
well as over the past four months, whilst chemicals and 


- other manufacturers look for some slight improvement. 


All groups except engineering predict a fall in the 
level of outstanding orders, and the general opinion is 
that delivery dates will continue to shorten. The food 
and textile groups think that prices will fall, but the 
remainder look for some increases. Once again it 
seems that the answers to the specific questions are 
substantially more optimistic than the answers to 
general questions. 

Half the respondents indicate that prices have been 
or are likely to be an obstacle to increased export sales, 
but it is clear that quota and import licence restrictions 
are at least as great a hindrance. Shortage of credit or 
finance seems likely to be marginally more important 
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in the immediate future, but it does not appear to be a 
major problem. ` | 

Import merchants report that over the past four 
months prices have edged up slightly and the outlook 
for the coming four months is similar. Textile materials 
merchants expect some increase in the rate of orders 
placed and in actual deliveries; and in metals and 
clothing and finished textiles it is expected that business 
_ will at least be maintained at present levels. The metals 
and other industrial materials groups expect the level 
EE orders to rise, but other groups predict 
a fall. 

Merchants importing food and drink, timber, other 
industrial materials, and clothing and finished textiles 
believe that prices will rise; the remaining groups — 
metals, textile materials, machinery and other manu- 
factures — certainly do not expect price rises and some 
are expecting modest reductions. Judging by these 
replies the removal of the import surcharge is not 
likely to have a dramatic effect on the level of imports; 
nor is it likely to affect price levels significantly. 


Capital Allowances on Another's Plant 


| F a petrol company supplies illuminated signs to its 

retailers, can it claim capital allowances on them? 
This was the point at issue in Petrofina (Great Britain) 
Ltd v. Gray, reported in The Times on December ist. 
The company supplied the illuminated signs in return 
for certain trading advantages, including the ‘tie’. 
It claimed capital allowances on the ground that the 
signs were in. use for the purposes of its own trade, 
and the cost of them was trading expenditure. It also 
claimed in the alternative that the cost was a sum 
expended for the supply of implements etc. employed 
for the purposes of its own trade within section 137 (d) 
of the, Income Tax Act 1952. The Special Com- 
missioners dismissed the company’s appeal but the 
Revenue subsequently agreed to the appeal being 
allowed by consent. The capital allowances were 
granted. a 


Purchase Tax and the Fraudulent 
Company | 

T Court of Appeal on November 3oth reversed 
-i the High Court decision in Re Cyona Distributors 
Lid. This was one of three companies operated by 
Mark Godfrey who conspired with others to defraud 
the Commissioners of Customs and Excise of purchase 
tax. The Commissioners petitioned for and obtained a 
winding-up order and they took out a summons under 
section 332 of the Companies Act 1948 against Godfrey 
and others asking that they be made liable for the 
unpaid tax. However, this summons was adjourned as 
Godfrey was being prosecuted. At the trial Court the 
Commissioners’ representative was handed banker’s 
drafts for £34,000 on behalf of Godfrey to cover the 
full purchase tax, and this fact was taken into account 
by the judge whọ sentenced Godfrey. The liquidator of 
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Cyona Distributors Ltd took proceedings against the 
Commissioners to establish that they ought to account 
to him as liquidator for £18,000 of the £34,000. 
Giving judgment for the Commissioners, Lord 
Denning said, according to The Times of December 1st, 
that if the company had not been in liquidation no one 
could have complained of the appropriation by the 
Commissioners to the purchase tax debt. If there had 
been no summons under section 332 equally no one 
could have complained. Section 332 (1) was deliberately 
written in wide terms so as to enable the Court to bring 
fraudulent persons to book. When a creditor applied 
under it, he did so for himself and not as trustee for the 
other creditors. The Commissioners were entitled to 
take the sum offered and the liquidator had no title to it. 


Industrial Assurance 


T amount paid as industrial assurance premiums 
during 1965 increased to a record figure of nearly 
£243 million, over £11 million more than in 1964, and 
the amount paid out on death and maturity was £118 
million, according to the annual report for 1965 of the 
Industrial Assurance Commissioner. 

Although premium income continued to increase, 
the number of policies in force again fell. At the end of 
1965 there were 141,705,000, some 1,516,000 fewer 
thar: at the end of the previous year. During the year, 
5,351,000 new assurances were taken out, 247,000 less 
than in 1964. Over 73 per cent of these new assurances 
contained an endowment element and accounted for 
nearly 85 per cent of the premiums payable on new 
business. 

The industrial assurance funds of the companies 
doing this type of business at the end of 1965 amounted 
to £1,561,165,000 and those of collecting societies 


to £329,447,000. 


Friendly Societies Report 


ART 2 of the Report of the Chief Registrar of 
Friendly Societies, for the year 1965, has been pub- 
lished (H.M.5S.O., 4s 6d net). Part 2 is concerned with 
friendly societies proper, i.e. societies and branches 
registered under the Friendly Societies Acts. The com- 
bined membership of these organizations is more than 
54 million and they have funds totalling nearly £290 
million. At the end of the year there were 868 societies 
without branches and 8,483 orders and branches; the 
totals having decreased because of amalgamations. 
The report consists of twenty-nine foolscap pages 
and is crammed with facts and figures about friendly 
societies. One section of particular interest to account- 
ants is that about defalcations and deficiencies. In one 
case substantial deficiencies came to light after the 
secretary tried to commit suicide. They had built up 
over the years, chiefly by manipulation of mortgage 
accounts, although there were cash deficiencies too. 
The secretary was sentenced to five years’ imprison- 
ment for embezzling, the total deficiency being 
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£28,687. The person who had audited the annual 
returns prior to 1964 held an appointment as approved. 
auditor under proviso (b) to section 20 (2) of the 
Industrial Assurance and Friendly Societies Act 1948, 
this being an exception to the general requirement that 
approved auditors should be members of one of the 
accountancy bodies. This auditor has now resigned his 
appointment. 

The Bolton Grand Division, Order of the Sons of 
Temperance Friendly Society, had an official called 
‘the Grand Scribe’. The Registrar raised inquiries 
about cash deficiencies and was told that the Grand 
Scribe was responsible for them, having misappro- 
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priated moneys since some time in 1963. The deficiency 
at the end of that year had been concealed because a 
mortgage repayment book with false entries had been 
substituted for the original when the mortgage books 
were produced to the auditor. Proceedings had not 
been taken and the Grand Scribe’s services had been 
retained in the hope of obtaining repayment from him. 
However, the Registrar advised a report to the police 
and the Grand Scribe, pleading guilty to larceny and 
falsification of accounts, was fined £200. 

There is a useful summary in the report of the tax 
changes in relation to friendly societies which were 
made in the Finance Act 1966. 





This is My Life 


by An Industrious Accountant 


HADN’T seen him for over twenty years, though 

we had been articled clerks together in the same 
office, so when we bumped into one another outside 
the theatre, I asked him home for supper. 

The passing decades had thinned and tensed him, 
but he retained the same sharp eye and quick dynamic 
style that I remembered. He had prospered since, he 
reminisced comfortably. Directorships, liquidations, 
take-overs . . . not bad for a chap who'd started with 
little or nothing . . . just showed how high one could 
climb — with sufficient guts and determination. He 
finished a Gaelic coffee and accepted a refill. 

His firm had bought a majority share in Smiths, 
he said, as I may have heard. A dud directorate had 
made a mess of it so he’d been appointed financial 
director to pull it out of the red and inject some badiy- 
needed drive. Not that he meant to waste much time on 
local sideshows, however; he’d too much big stuff on 
‘his plate. Get in, get on, and get out—that was the 
motto these days. The ham sandwiches weren’t bad, 
he assured me, not bad at all. 

To my inquiry as to what would happen to Smith’s 
top executive, he responded with a wink. ‘If their 
directors are so unwary as to let my boss in, then 
they’re too unwary for him to retain. Of course, he’ll 
let a couple of them—the greenest ~stay on for a 
short while; but they’ll have to support his innovations 
as the price of retention, so they’ll be muzzled.’ 

I was more interested in Smith’s senior staff, since 
their chief accountant, Peter, an exceptionally able 
chap, was a friend of mine. My visitor was by now 
sufficiently relaxed to unbend on the subject. He’d 
spent the last week reviewing the organization and the 
cost forecasts with Peter and his divisional heads, and 
he’d been summing them up. 

Peter, he said briskly, was for the long drop right 
away. One always fires the top brass in a take-over like 


this, he enlightened my startled unsophistication. It’s 
good for morale. A divisional head gets the chief 
accountant’s job, his number two gets a lift corres- 
pondingly; then there are subsequent redeployments 
... and well, they get pay rises, you see, which keeps 
them sweet for the new board. 

As for Peter, he was too efficient and popular by 
far to be employed further. With the closely-knit and 
talented department he’d built up he’d be likely to 
form a state within a state; old retainers against new 
brooms ... clash of loyalties, and all that. During his 
various talks my visitor had found a kindred soul 
among the divisional heads, one who had already 
hinted that the failure to maintain stock budgets and 
to forecast the shortfall in liquid capital was really 
Peter’s fault. There’s always a first to rat, you see; 
they sense that the ship is sinking. 

If this rat were to be promoted then, within a month, 
all the mistakes of years, all the sins of omission and 
commission previously concealed would be gaily 
trotted out — all blamed on Peter, of course. Amending 
action could be taken without undue victimization; 
then some job rotations to shatter old alliances and 
some pay rises to make chaps want to hang on to their 
valuable posts and, Bob’s your uncle, the financial 
director would have things all lined-up. A fur-lined 
rat-trap, he smiled, too comfortable for them to risk 
losing by saying the wrong thing. 

For a moment, as his eyes gleamed behind their 
heavily-rimmed glasses and his nose probed forward 
over a toothy smirk, I felt sorry for Smiths. ‘You 
underestimate Peter’s staff’, I told him bluntly. 
They’re not all that type. You’re liable to risk more 
resignations than you can afford — plus a costly dearth 
of specialized expertise — if you push too hard. You 
won’t build up a good team by skulduggery’. 

As we parted he expressed the hope that my, er, 
naive approach to business reconstruction was excep- 
tional among accountants. His own approach, I hoped 
in return, was unigue. I thought, though I didn’t say, 
that we rarely climb down so low on our way towards 
the top. 
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Liability of a 
Liquidator 


by W. H. D. WINDER, M.A., LL.M. 


HE powers and duties of liquidators are somewhat 
similar to those of trustees in bankruptcy; perhaps 
partly for this reason a dissatisfied creditor or contri- 
butory will readily describe a liquidator as a trustee 
and, under that description, will try to make him give 
an account of his stewardship on principles which do 
not apply to his office. | 
In the leading case on the subject it was laid down 
that a ‘liquidator is not a trustee in the strict sense’ and 
that ‘the consequences would be very serious if such a 
doctrine were to be upheld’, the Court adding: ‘Ifa 
liquidator were held to be a trustee for each creditor or 
contributory of the company, his liability would 
indeed be onerous, and would render the position of a 
liquidator one which few persons would care to occupy.’ 
This leading case (Knowles v. Scott [1891] 1 Ch. 717) 
was recently followed in the case of Leon v. York-O- 
Matic Ltd ([1966] 1 W.L.R. 1450) where a creditor’s 
proceedings against a liquidator failed. 


Not a trustee for individual creditors 


In the view of the Court in the leading case a ‘volun- 
tary liquidator is more rightly described as the agent of 
‘the company — an agent who has, no doubt, cast upon 
him by statute and otherwise special duties, amongst 
which may be mentioned the duty of applying the com- 
pany’s assets in paying creditors and distributing the 
surplus among the shareholders’. It was said that ‘agency. 
more nearly defines his true position than trusteeship’, 
and that he could not as agent be sued by a third party 
for negligence apart from misfeasance or personal mis- 
conduct. In particular, he was not liable for delay in 
performing his duty when that delay was not wilful 
or fraudulent. The same approach to proceedings 
brought by an individual contributory and creditor was 
made by Mr Justice Plowman in the 1966 case which 
concerned a winding-up by the Court. 

This approach does not mean that a liquidator in a 
compulsory winding-up is not subject to some control 
by the Court. With reference to his powers of sale and 
other powers, the Companies Act 1948 provides (sec- 
tion 245 (3)) that: “The exercise. by the liquidator in a 
winding-up by the Court of the powers conferred by 
this section shall be subject to the control of the Court, 
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and any creditor or contributory may apply to the 
Court with respect to any exercise or proposed exercise 
of any of those powers.’ | 

The plaintiff in Leon v. York-O-Matic Lid was 
entitled to raise his complaint under the above- 
mentioned subsection and also under section 246 (5) 
which, more specifically, states: ‘If any person is 
aggrieved by any act or decision of the liquidator, that 
person: may apply to the Court, and the Court may 
confirm, reverse or modify the act or decision com- 
plained of, and make such order in the premises as it 
thinks just.” But this statutory right of access to the 
Courts did not mean that his application succeeded. 

It was not dealt with as though he were a beneficiary 
complaining of a breach of fiduciary duty by a trustee. 
One of the plaintiff’s complaints was a sale by the 
liquidator at an alleged undervalue. Pointing out that 
‘the plaintiff cannot be suing as a beneficiary under a 
trust’, Mr Justice Plowman added: ‘Prima facie, if this 
is a sale at an undervalue, the proper person to com- 
plain is the company itself and not an individual 
creditor.’ 


Creditor may complain to Court 


The company was incorporated with a capital of 
£100, divided into one hundred shares of £x each, of 
which the plaintiff held fifty, the other fifty being held 
by the wife of his fellow director. They were the only 
directors and they had jointly promoted the company. 
Its business was to operate launderettes, the machinery 
of which was being acquired on hire-purchase. The 
plaintiff was also a creditor of the company. On July 
yst, 1966, on the petition of a creditor who had taken 
an assignment of two unsatisfied judgment debts, an 
order was made for the compulsory winding-up of the 
company and in the same month a liquidator was 
appointed. At the date of the order the machinery 
used in the company’s business had not been fully paid. 
for. 

The liquidator, on December 2oth, 1965, entered 
into a contract to self to another company the seven 
launderettes operated by the company, two sites where 
it had been proposed to establish further launderettes, 
together with other assets, for the contract price of 
£47,000. This other company which had agreed to the 
purchase was controlled by the plaintiff’s fellow 
director. In December 1965 the plaintiff learned of the 
proposed sale and made a counter-offer of £40,000 for. 
four of the properties, which the liquidator rejected. 
On March ist, 1966, the plaintiff issued a writ claiming 
an injunction to restrain the liquidator from selling the 
company’s properties and other assets to his fellow 
director or to any company in which the latter was 
interested or concerned either as shareholder or 
director, claiming that the proposed sale was at a 
gross undervalue. The plaintiff argued that he, as an: 
individual creditor of the company, was entitled to ` 
complain and to ask the Court to prevent the sale 
going through. The Court refused to intervene. - 
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No, not if you come to ICFC which was formed for the 
specific purpose of helping small and medium-sized 
companies with their natural growth, by providing deve- 
lopment capital when it is most needed. 

Since we were founded in 1945, with the backing of the 
Bank of England and the Clearing Banks, we have 
helped over 1,600 companies; we are currently investing 
over a million pounds a month. We also offer plant 
purchase and plant leasing schemes, and help with such 
matters as stock exchange flotations. Our rates are keyed 





Do you have to 


stop growing? 


to those current elsewhere in the capital market and, 
although we make certain that every customer gets the 
help he needs in a form that ensures healthy growth 
without financial strain, we seek no interference in com- 
pany affairs. 

If you are a company which wants to grow, we may be 
able to help you with an investment which could be any- 
thing from £5,000 to £300,000 on first application. 
Send for our booklet, Capital for Business. Then come 
and talk to us about your specific needs. 


Industrial and Commercial Finance Corporation Limited, 

Piercy House, 7 Copthall Avenue, London EC2. 

Offices in Birmingham, Bristol, Cambridge, Cardiff, Edinburgh, 
_Glasgow, Leeds, Leicester, Manchester, Newcastle-on-Tyne, Reading. 
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Don't buy a new Imperial 70 


because it’s modern 


reliable and accurate. 


EN 


In 1980 it will be old-fashioned 
(and reliable and accurate). 
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The Imperial 70 is the most reliable a = i 
and sturdily built office typewriter in the world. T l mMm peria ; Lee: 
It’s built better. So it types better. 

And lasts longer. That’s really the whole story. 


ee N. 








: Please let me have full details of the Imperial 70 
`- Except that Imperial also has the finest . S p 
servicing facilities in the country. Don’t take sige cece 
our word for it. Ask your supplier. Address 


Attn. of 


Imperialare Britain's biggest typewriter manufacturers. , l 
Electric. Manual. Portable. Specialised Machines. - 4 Imperial Typewriter Co.Ltd., East Park Rd., Leicester 
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Although the plaintiff, as an individual creditor, had 
no docus standi to sue the liquidator as for a breach of 
trust, the Court said that it could on an application by 
him under section 245 or 246 of the Companies Act 
1948, interfere in circumstances analogous to those in 
which the Court would interfere at the instance of a 
bankrupt under section 80 of the Bankruptcy Act 1914. 
But, applying those standards, the plaintiff had not 
made out a case for interference. 


Persons ‘aggrieved’ by the liquidator 


The bankruptcy legislation is almost identical to the 
companies legislation in referring to ‘any person’ who 
‘is aggrieved by any act or decision of the trustee’. The 
Companies Act simply substitutes ‘liquidator’ for 
‘trustee’ in this context. This is one of the not infre- 
quent matters on which a liquidator can be guided by 
judicial decisions concerning trustees in bankruptcy. 

When a creditor sought to make a trustee in bank- 
ruptcy sell a certain reversionary interest, the Court of 
Appeal in the case of In re Peters, ex parte Lloyd ((1882), 
47 L.T. 64) ruled that ‘the Court will not interfere 
unless the trustee is doing that which is so utterly un- 
reasonable and absurd that no reasonable man would 
so act’. 

In following this and other precedents it was ex- 
pressly laid down in the recent case that ‘the principles 
which have been laid down as to the exercise of the 
Court’s power under section 80 of the Bankruptcy Act 
1914, are by analogy applicable to a case of an applica- 
tion to the Court under the Companies Act 1948, 
whether under section 246 (5) or under section 245 


(37. 


Liquidator’s wide discretion 


In a bankruptcy case in which the bankrupt expressly 
disclaimed any charge of fraud or dishonesty against 
the trustee the bankrupt complained that he was never- 
theless a ‘bad’ trustee in hankruptcy, altogether 
lacking in sympathy for the bankrupt and, moreover, 
one who took too low a view of the bankrupt’s right to 
have a say in the management of the estate (In re a 
Debtor, ex parte The Debtor v. Dodwell ([1949] Ch. 
236). The Court pointed out that at one time a 
trustee in bankruptcy was called ‘the assignee’: 


‘Under either name this person acts in the same 
capacity; he is, as the other Act expressed it, the assign 
of all the bankrupt’s property. He is not a trustee of it 
for the bankrupt, but for the creditors and the bankrupt 
until the bankruptcy process is worked out has no further 
interest in the assigned assets. That is the price he pays 
for obtaining his discharge and for being freed from the 
fetters of his debts.’ 


There are circumstances which might justify the 
Court’s interference at the instance of the bankrupt 
himself but they cannot justify interference in the day- 
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to-day administration of the estate, nor entitle the 
bankrupt to question the exercise by the trustee in 
good faith of his discretion, nor to hold him account- 
able for an error of judgment. Mr Justice Harman said 
in this case that ‘Administration in bankruptcy would 
be impossible if the trustee must answer at every step 
to the bankrupt for the exercise of his powers and dis- 
cretion in the management and realization of the 
property’. 

The debtor, who was adjudicated bankrupt in 1940 
and was discharged in 1943, owned a very large num- 


ber of small houses, most of them on short-term leases 


and many of them mortgaged. It was impossible at the 
time of the bankruptcy to realize the properties at a 
reasonable figure and the trustee carried. on the 
management of the properties as a business for a 
number of years. In 1948 the trustee had accumulated 
a balance of {10,000 and proposed to sell the un- 
mortgaged properties (the mortgagees having in all 
cases not proved but realized on their securities) in 
order to pay the creditors in full, including a claim for 
income tax which had been agreed and admitted at 
£18,000. The debtor then launched a motion in the 
Chancery Division in which he complained of the 
trustee’s administration and claimed relief under a 
number of heads, which included: an injunction to 
restrain the trustee from selling the properties; an 
order removing the trustee from his office; inquiries 
into the trustee’s remuneration and charges; an order 
to pay all creditors in full other than the Inland 
Revenue (whose claim the debtor purported to dis- 
pute); and an order re-vesting the properties in the 
debtor. 


Right and duty to sell 


The Court refused all these requests, holding that 
there was no good ground for complaint at all: It was 
called an impudent suggestion to suggest that one class 
of creditors should be paid in full and that nothing be 
paid to another class: it was a negation of the whole 
object of bankruptcy proceedings. Mr Justice Harman 
said: “It is for the trustee and for him alone to settle 
with the Crown as with any other creditor and, if in the 
exercise of his judgment he does so, the bankrupt has 
no right whatever to call his decision in question.’ 

It was the right and duty of the trustee to realize 
that which vested in him to the best advantage, and 
it was for him alone to decide with the consent of the 
committee of inspection how best the realization might 
be made. With all this, notwithstanding his interest in 
the surplus (if any), the bankrupt was not concerned 
and had no right to interfere. In fact the creditors 
were not his creditors; he had got rid of them. 

The true position was thus summed up by the judge: 
‘It was the duty of the trustee to realize the chattels 
belonging to or in the apparent possession of the 
bankrupt, and he alone had the right to do so and to 
exercise his own judgment in the matter.’ This is 
equally true of a liquidator. ? 


L 
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The Time Factor in Presenting 


‘If the information contained in accounts is to be useful 
to investors, it must be reasonably up to date.’ 


Report of the Company Law Committee, 1962. 


T is generally the case that the value of a financial 

statement will, to some extent, vary inversely with the 
time taken to prepare it. This is at its most obvious in 
the field of managerial accounting where the financial 
statement may be used as a basis for decision-making; 
but speed of reporting should be no less a consideration 
when the recipient is the shareholder or debenture- 
holder, or indeed, the general public through the 
Companies Registry. 

In recent years the emphasis in discussions involving 
the accounts of companies has been upon the type and 
quantity of information which should be disclosed 
by directors — as witness, for instance, the recom- 
mendations issued by the Stock Exchange in 1964 on 
information for shareholders, and more recently their 
Requirements for Quotations, and now the new Com- 
panies DILL Little stress, however, has been laid upon 
the need to ensure that accounts are presented suf- 
ficiently quickly in order that the information they 
contain is reasonably up to date. It has been well said 
that a little information early is worth more than a 
wealth of detail late. 

It is the purpose of this article to examine, first, the 
present requirements of company law as regards the 
production of accounts, and secondly, by referring to 
the published accounts of a number of companies, the 
lapse of time which occurs in practice between the end 
of the financial period and the date of publication. 


Legal requirements 


The provisions of the Companies Act 1948, in so far 
as they concern shareholders and debenture-holders, 
may be summarized thus: 


(1) The directors must, not later than eighteen months 
after the incorporation of a company and sub- 
sequently once at least in every calendar year, lay 
before the company in general meeting a profit and 
loss account and balance sheet. In the case of the first 
profit and loss account, this must cover a period 
since . incorporation; in any other case, since the 
preceding account and must be made up to a date not 
earlier than the date of the general meeting by more 


1 See also H. Rose, Disclosure in Company Accounts, Institute of 
Economic Affairs, London, October 1963. 
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Company Accounts 


by P. S. MANLEY, B.A., A.C.A. 


than nine months, or in the case of a company 
carrying on business or having interests abroad, by 
more than twelve months (section 148). 

(2) A copy of every balance sheet, including the docu- 
ments to be annexed thereto, which is to be laid 
before the company in general meeting, must be sent 
to every member and debenture-holder (whether or 
not thay are entitled to receive notice of the meeting) 
not less than twenty-one days before the date of the 
meeting (section 158). 


Shortcomings of the Companies Act 


It may be noted at this point that the only require- 
ment as to the regularity of producing accounts is that 
they be produced within the calendar year, and that 
they need not necessarily be laid before the annual 
general meeting of the company. It is this which, it is 
submitted, lies at the root of the present weakness of 
legislation in not ensuring regular and speedy reporting. 
It is, of course, the practice to deal at the annual 
general meeting with matters which have to be dealt 
with annually, such as the presentation of accounts, 
the appointment and reappointment of directors and 
auditors, and the approval of dividends. But, in fact, 
the 1948 Companies Act fails to state precisely what 
business must be transacted at the annual general 
meeting, other than the appointment of auditors 
(section 159). 

There has been criticism of the length of time taken 
by companies to produce their accounts. The T.U.C. 
touched on the problem in their memorandum to the ` 
Jenkins Committee in 196r. 

“The value of the accounts is obviously lessened by 
delays in publication, and we believe that it is both 
desirable, and in the light of the development of office 
mechanization, practicable, to reduce these delays’ 
(Minutes of Evidence: Appendix XXXVII, page 992). 
They went on to recommend that the period laid 

down under section 148 should be shortened from 
nine to six months and for overseas companies from 
twelve to nine months. They indicated, by way of 
example, that under present law shareholders need not 
receive accounts for the year commencing January rst, 
1960, until September 1961. As we shall see; however, 
it is possible for shareholders to be kept without 
accounts for far longer than this. The T.U.C. did not 
go deeply enough into the matter of timing and their 
recommendations would lead only to marginal improve- 
ment, : 
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Before going on to examine the effects of the time 
limits allowed by the law, attention must be drawn to 
the question of the meaning of the phrase ‘financial 
year’ in the Companies Act 1948. This does not mean 
what it might appear to mean, but refers to the 
accounting. period for which a profit and loss account 
is made up, whether that period is a year or not 
(section 455). 

The following example of a company with overseas 
interests and therefore allowed the longer period of 
twelve months in which to report in general meeting, 
would satisfy the requirements of section 148: 


1966 


January 2nd End of financial accounting period. 

1967 

January (et Annual general meeting which is also the 
general meeting at which the accounts for 
the year ended January 2nd, 1966, are 
presented. (A copy of the accounts will 
have been sent to members over three 
weeks previously.) 

1968 


Annual general meeting at which no 
accounts are presented. (This is perfectly 
legal as the accounts must be presented at 
a general meeting -not necessarily an 
annual general meeting.) 


January rer 


January 2nd End of financial accounting period, two 
years to January 2nd, 1968. 
December gth Latest date by which a copy of the accounts 


for the two years ended January 2nd, 
1968, must be received by members. 

General meeting at which the accounts for 
the two years to January 2nd, 1968, are 
presented. (The provision that the general 
meeting be held within the calendar year 
has been complied with.) l 


By December gth, 1968, therefore, members will 
have received no accounts since those for the year 
ended January 2nd, 1966, which will then be just over 
thirty-five months old — that is almost three years out 
of date. The example is an extreme one but it complies 
with the requirements of the law. The long delay is 
made possible because there is no restriction as to the 
timing of the meeting, by the holding of which the 
production of the accounts is governed save that it 
must be held within the calendar year. So it is theoretic- 
ally possible to delay one meeting until practically two 
years after the preceding one, and in this case the 
T.U.C. recommendations would have only a marginal 
effect. 


December 31st 


Filing of accounts with Registrar of Companies 


One might then ask what help can be expected from 
the requirement to file accounts with the Registrar of 
Companies? The answer, unfortunately, is ‘none’. The 
general public is, if anything, in a worse position. 
The requirements for the filing of accounts with 
the Registrar are as follows: 
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(1) A copy of the accounts laid before the company in 
general meeting during the period to which the return 
relgtes must be annexed to the annual return (section 
127). 

(2) The annual return must cover a period to fourteen 
days after the annual general meeting; that is, any 
accounts laid before a general meeting since the last 
return and up to fourteen days after the annual 
general meeting must be filed (Sixth Schedule, 
Part II). 


(3) The annual return must be completed within forty- 
two days of the annual general meeting and sub- 
mitted forthwith to the Registrar (section 127). 


It is evident, therefore, that the filing of the annual 
return is tied to the annual general meeting and not, 
by definition, to the meeting at which the accounts are 
presented although, as previously indicated, the 
annual accounts are usually presented at the annual 
general meeting, and the annual return will therefore 
normally have the annual accounts attached. Once 
again, however, this is not legally obligatory. The 
provisions of the Companies Act with regard to the 
annual general meeting are as follows: 


‘Every company shall in each year [that is each ` 
calendar year] hold a general meeting as its annual 
general meeting. Not more than fifteen months shall 
elapse between the date of one annual general meeting 
and the next except that so long as the company holds 
its first annual general meeting within eighteen months 
of incorporation it need not hold it in the year of in- 
corporation or the next (section 124). 


The following example illustrates the possible 
effects of these provisions. Again, it is assumed that 
the company satisfies the requirements of the Act as 
an overseas company: 


1966 . 

January 16th End of financial accounting period. 

1967 

January rst Annual general meeting; no accounts 
presented. 

January 14th End of period for which the annual return 
is to be prepared. 

January 15th General meeting at which accounts for 


year ended January 16th, 1966, are pre- 
sented. (Note: this meeting is held just 
after the fourteen-day period following 
the annual general meeting in respect of 
which the annual return must be filed.) 


February 12th Latest date for completing annual return. 
The accounts for the year ended January 


16th, 1966, will NoT be attached. 
1968 


January 16th End of financial accounting period — two 


years ended January 16th, 1968. 


March 31st Annual general meeting held just under 
fifteen months since the last. No accounts 


presented. 
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Annual return must be filed — no accounts 
are attached. 


May 12th 


December 31st General meeting at which accofints for 
financial period to January 16th, 1968, are 
presented. (This is legally valid since the 
general meeting is held within the 


calendar year.) 


1969 

June 29th Annual general meeting held just under 
fifteen months since the last, but still 
within the calendar year. 

August 9th Annual return must be filed. Accounts 


have been presented at a general meeting 
since the last return and therefore a copy 
of those accounts (for period to January 
16th, 1968) must be annexed. 


At August gth, 1969, therefore (and possibly in 
practice a good deal later), there will be no accounts 
on the Companies Registry file since those for the year 
ended January 6th, 1966, which will be over three and 
a half years out of date. f 

The Board of Trade made the Jenkins Committee 
aware of this possibility in their memorandum and 
suggested that the laying of accounts should be tied 
to the annual general meeting by law and not merely 
by normal company practice. This suggestion was, in 
fact, incorporated in the Committee’s recommenda- 
tions. If the reader cares to recast the two foregoing 
examples on this assumption, he will find that the 
maximum periods are reduced from thirty-five and 
forty-three months to twenty-six and twenty-eight 
months, respectively. This, however, in all conscience 
is still a very long time for a company, or rather its 
directors, to be able if they so wished to delay the 
publication of the accounts. While the examples given 
above admittedly are extreme ones, they serve to 
illustrate that the possibility exists for a company to 
delay informing its members and the public at large of 
unpalatable truths. 


‘Recent examples of delay 


Perhaps the best example of delay in publishing 
accounts in recent years was that of Camp Bird Ltd. 
Great dissatisfaction was expresséd over a period with 
the apparent state of affairs of the company, cul- 
minating in what The Times describes as a ‘hostile’ 
general meeting at which the accounts, together with 
the reports of the auditors and directors, were rejected, 
and the directors were voted off the board. Share- 
holders had eventually received copies of the accounts, 
which were for the twenty-two months to the end of 
February 1962, in early September of that year. The 
position had been made worse by the fact that Camp 
Bird had not followed the normal practice of mining 
companies in issuing interim reports. When questioned 
on this point, the chairman replied that to have done so 
would have prejudiced the company’s bank credit in 
the United States! 

Even where there is no question of an unsatisfactory 


ACCOUNTANT 


December 10th, 1966 


state of affairs, there may still be considerable delay in 
publishing results. The Accountant of April 25th, 1964, 
drew attention to the accounts of Joshua Bigwood & 
Sons Ltd for the year ended December 31st, 1962, 
which were presented at the annual general meeting 
held on April 19th, 1964, a lapse of fifteen months. 
The Accountant commented: 


‘One of the signs of a progressive company is in the 
promptness of its accounting, Shareholders may also 
draw conclusions about the progressive character of a 
company which takes fifteen months to issue its accounts 
and even then can give no firm indication of the way 
turnover and profit have gone in the interim. The most 
remarkable point about the chairman’s report is the 
complete lack of any sense of urgency on this particular 
point and of any acknowledgement at all that the accounts 
are so far out of date.’ 


Possible alteration of the law 


The present law, as embodied in the Companies Act 
1948, allows for the possibility of unreasonable delay 
in the presentation of annual accounts. We have seen 
that the root of the problem lies in the tying of the 
presentation of accounts not to the period to which 
they relate so much as to the general meeting at which 
they are presented. Perhaps the answer lies in pro- 
visions such as those of the Protection of Investors Act 
1963. Under this Act companies which advertise for 
deposits from the public must deliver: 


(a) audited accounts, with the balance sheet dated twelve 
months after the date of the last audited balanc 
sheet; and 


(b) interim accounts, with the balance sheet dated six 
months after the date of the last balance sheet. 


These accounts have to be delivered, in the case of 
the audited accounts, within fifteen months and, in 
the case of interim accounts, within nine months of the 
date of the balance sheet last presented. In short, the 
financial period is defined as twelve months and 
accounts must be delivered within three months of the 
end of that period. As previously indicated at present 
the financial period is not defined. 

The publication of interim reports would, of course, 
cut down the length of time during which the share- 
holder is without information. The Rolls Razor 
collapse is one case where a legal or Stock Exchange 
requirement for interim reports might have restrained 
the enthusiasm which sent share prices unrealistically 
high and resulted in subsequent heavy losses. The 
Stock Exchange? has now put pressure upon companies 
seeking a quotation for new or further issues of 
securities to produce half-yearly reports which must be 
sent to security holders or published in leading news- 
papers not later than six months from the notice of the 
previous annual general meeting. 

Once again the Stock Exchange have pressed for 


2 Admission of Securities to Quotatiop: Federation of Stock 
Exchanges, June 1966. 
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information in advance of that required by law. The 
Jenkins Committee, in fact, turned down the suggestion 
that interim accounts should be made obligatory: 


‘We welcome the practice now followed by many 
large companies of providing their members with 
interim reports and accounts, but we do not think it 
would be reasonable to make this a statutory obligation 
for every company’ (Cmnd 1749, paragraph 396). 


Survey of published accounts 


How realistic is it to expect companies to report 
within three months of their financial year-end? ‘This 
question prompted a survey of the accounts of the first 
one hundred companies in The Times list of the 300 
largest U.K. companies. No attempt was made to take 
a representative sample in the statistical sense; nor 
must it be inferred that the largest companies neces- 
sarily maintain the highest standards of reporting. 
However, although the delays in publishing some of 
these companies’ accounts are as nothing when com- 
pared with the possibilities alowed by law, there is 
still a surprising range between the times of the early 
and late reporting companies. 

The following assumptions were made in preparing 
the results shown below in tabular form: 


(1) The date of publication is that on which the accounts 
were sent to those entitled to receive them. For this 
purpose the date of the notice of the annual general 
meeting at which the accounts were presented, has 
been taken. 


(2) For the purpose of expressing delay in terms of 
months, a period of thirty days to represent a month 
has been used. 


Almost all the accounts were for accounting years 
ending in the calendar year 1965. A few were for the 
“year 1964. 


Period between Number of compantes 


financial year-end reporting within the Cumulative 
and the date of period total 
publication e 
I month 2 2 
2 months — 2 
3 an 16 18 
4 » 45 63 
E » 24 87 
6, IO 97 
7 II I 93 
8 nn I 9) 
9 » I 109 
100 


Only eighteen companies reported within three 
months; the average lies at just under four months, 
but it is the extreme cases which are the most interest- 
ing. 

. The two companies with the shortest delays in 
reporting were Woolworths (seventeen days) and 
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Marks & Spencer (twenty-eight days), with no other 
company reporting in less than three months. Such 
speed is possible because of the similar organization 
of thest two companies. Their structure is that of a 
head office and branch stores with the great bulk of 
their business on a cash basis. In the case of Marks & 
Spencer, for instance, very little accounting takes place 
at the branches, payments for purchases, expenses and 
capital expenditure being dealt with at the head office. 
Branch stock recording is subject to continuous 
internal audit. There is no consolidation work to be 
carried out as there is only one trading company and 
the more complex aspects of company taxation which 
might otherwise lead to delay in preparing computa- 
tions do not concern them. 

The two companies taking the longest time to 
produce their accounts—eight and nine months, 
respectively — were Associated British Foods and 
Union International, and one can only hazard a guess 
here that widespread interests led to delay in con- 
solidating results. 


Conclusions 


The necessity for speedy preparation and publication 
of annual accounts is clearly apparent. So, too, should 
be the possibility. One would think that in the 
majority of cases, three months should be a long 
enough period in which to produce accounts. 

Possible objection might be raised that delay might 
occur, not from a lack of a sense of urgency on the 
part of the company, but from the length of time 
necessary to complete the audit. There is, of course, 
a tendency for financial year-ends to be concentrated 
around December 31st and March 31st, and any 
obligation to produce accounts within, say, three 
months of the year-end would make such concentration 
even more embarrassing for auditing firms. The answer 
to such an objection is surely the development of the 
continuous audit, leading to the minimum of year-end 
work. Close co-operation of auditors working with 
rather than after the‘accounting staff, appears to be 
one of the main reasons for the success of Woolworths 
and Marks & Spencer in producing their accounts so 
quickly. Even printing delays can be reduced to some 
extent by judicious pre-setting. 

The present legal position provides. too great a 
loophole for delay. There is a need for tightening up 
the law in this respect and possible means might be 
to implement the following: 


(1) the Jenkins Committee recommendation that the 
presentation of accounts should be tied to the annual 
general meeting; 


(2) the incorporation of similar requirements to those 
of the Protection of Depositors Act 1963 into a 
general Companies Act, thus ensuring regularity of 
presentation ; 


(3) the obligatory publication of interim accounts — 
despite the Jenkins Committee’s view on this. 
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Powell, Politics and the President 


Forthright Exchange at 


London Chartered Accountants’ Luncheon 


MR ENOCH POWELL, M.B.E., M.A. 


DDRESSING a luncheon meeting of the London and 

District Society of Chartered Accountants on Thursday 
of last week the guest speaker, Mr Enoch Powell, P.C., 
M.P., accused the Council of The Institute of Chartered 
Accountants in England and Wales of being ‘a subordinate 
instrument of Government’. The text of his address was 
as follows: 


Institutions take their character and colour in part 
from their political environment. An institute such as 
yours can be substantially a different sort of entity 
and perform a different function in the setting of a 
society where the elements of State control and direction 
and the application of socialist principles are on the 
rapid increase, as they are in Britain today, from what 
it would be in a free, private enterprise society. It is 
enormously important that this change in character should 
be recognized for what it is: otherwise those who could 
halt or reverse it, if they so wished, lose all power to do so — 
at any rate, until too late. 

Less than six weeks ago the President of your Institute 
wrote on behalf of its Council to all the Institute’s members 
in the United Kingdom. The letter drew attention to the 
fact that under the Prices and Incomes Act, Part IV, the 
Government could make orders rescinding certain increases 
in prices and charges. The letter then continued in words 
which I should like to quote verbatim: 

“While there appears to be nothing to prevent employers 
from engaging new staff at higher salaries than previously 
paid for the same grade of employee, it should be borne in 
mind that any attempt to advance prices or charging rates 
proportionately would clearly infringe the intentions of the 
standstill. The Council would deprecate action by members 
which is contrary to the spirit of the standstill even though 
not legally in contravention of it.’ 


Government policy | 

Now, several very remarkable and very important things 
have happened here. In the first place the Institute is con- 
cerning itself with the charges which its members seek in 
their private practice, and even with the remuneration 
which they pay to their staffs, including staff not profes- 
sionally qualified. This is a new field. In the service of what 
it understands to be Government policy, your Institute has 
assumed functions which it has not hitherto exercised and 
for which its members have not hitherto looked to it. 

In doing this, it has by more than implication endorsed 
the Government’s policy. Now, any one in this free country 
is at liberty to agree or disagree with Government policy, 
but two facts are not open to dispute. The first is that the 


e 


policy of the incomes and prices standstill has no legal 
force, is not binding upon the citizen, except where and 
when an order has been made under Part IV of the Act. 
I am sure that no member of the Institute would fall into 
the vulgar error of supposing that because a Government 
has power lawfully to make an order, therefore the contents 
of that order are already law without its being made. The 
horrifying implications of such a notion are too obvious to 
need pointing out. The second fact is that this policy of the 
incomes and prices standstill, which has no legal validity, 
is strongly opposed by large sections of opinion, including 
the political opposition. It follows that your Institute, in 
endorsing that policy, has taken up a view and a position 
on a matter of economic policy which lies near the centre of 
basic political dispute and disagreement in this country. 
It has volunteered a political opinion and alignment with 
which many of its members might not agree. So another 
change has happened. It has not only entered the field of 
charges and prices: it has entered the field of politics. 


Citizen‘s duties 


You will not expect me to waste much time dealing with 
the proposition which is often on people’s lips today that 
the citizen has a duty to co-operate with the elected Govern- 
ment of the time, whether he agrees with its policies or not. 
If this means he has a duty to obey the law, the statement 
is a truism. If it means he has a duty to do what the law 
does not require, or not to do what the law does not forbid, 
then the statement is false and damnably false, amounting to 
nothing less than the assertion that the Government’s 
wishes are law — and we’know where that leads! 

If a Government can impose a duty upon the citizen by 
making its wishes known, then there is an end to all legisla- 
tion. Why should a Government bother with the tedious 
process of drafting a Bill, having a First Reading — that 
does not take much time ~ a Second Reading, a Committee 
stage, Report stage, Third Reading and even, however 
perfunctorily, passing it through another House. Why 
bother if you simply have to say ‘Haven’t you seen the 
White Paper? It is your duty to co-operate as a patriotic 
citizen.’ You can produce the same effect and indeed pro- 
duce a more convenient effect because then you don’t have 
to be tied down to the legal interpretation of the words of 
the Statute. You don’t have the nuisance of magistrates, 
justices, and Courts of Appeal in the House of Lords saying 
‘This is what the law says’. No, if the Government can do 
it by expressing its wishes, however vaguely, then there is 
an end not only to Parliament but to the Courts of Law, 
and with Parliament and the Courts of Law there is an end 
to those things that they protect. 
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This is not all. I would particularly draw your attention 
to that sentence: “The Council would deprecate action by 
members which is contrary to the spirit of the standstill 
even though not legally in contravention of it’. The 
Council are here not merely transmitting and enjoining 
upon members the declared wishes of the Government, 
in pursuance of that Government’s political policy: they 
are assuming the function of interpreting those wishes and 
applying them, and having done so, using the ethical 
authority (‘the Council would deprecate’) with which the 
Institute has been endowed by its members in quite a 
different context, for the purpose of enjoining and enforcing 
that interpretation of that policy. So another change still 
has happened: the Institute has constituted itself a sub- 
ordinate instrument of Government. 


interpretation 


This can be tested by considering the case where the 
Government proved not to agree with the interpretation 
which an institution put upon their wishes when commend- 
ing them to its members. The case is not an imaginary one. 
The Confederation of British Industry has just found 
itself in disagreement with the Government over its inter- 
pretation of the Government’s policy. In such an event, 
there can be no doubt what the position is. The Govern- 
ment must be presumed to know its own intentions. Any- 
body who purports to be carrying those intentions out 
cannot claim a right of independent interpretation. If on 
the other hand it is not the Government’s wishes and 
policy which an organization is seeking to impose upon its 
membership, whose wishes and policy is it? And what 
authority attaches to them? 

If these changes in the nature of an institution whereby, 
in a new political setting, it is found to have become an 
instrument of Government policy, to have committed itself 
to a particular political view, and to have undertaken func- 
tions which its members have not entrusted to it, appear 
to you as serious and important an event as they do to me, 
then I hope you will not be disposed to write down that 
seriousness and importance by regarding the whole episode 
as a brief and exceptional aberration, explicable in terms 
of a national crisis, an economic ‘Dunkirk’. On the con- 
trary, the Government have been at pains to emphasize 
the continuing character of the policy: it is to develop and 
be extended, not to shrivel away again when the immediate 
crisis is over. In any case, to a Government seeking to 
extend its powers over the citizen, every time is crisis time: 
there is never a moment when the urgent claims of national 
emergency and of patriotism do not preface the demand 
that the citizen should comply with requirements which, in 
your Council’s words, are not ‘strictly legal’, Once that 
compliance has been tendered by an institution, it becomes 
infinitely more difficult to withdraw it, or to withhold it on 
a subsequent occasion. 

It is the critical nature, therefore, of what is happening 
now, which must serve as my excuse and justification for 
having spoken here about what many might regard as their 
domestic affair. Sometimes it is easier for the outsider to 
understand the nature and significance of someone else’s 
predicament, because he sees the same pattern occurring 
elsewhere. And may a politician not be forgiven if, in the 
exercise of his trade, he offers some suggestions and indica- 
tions to those in other walks of life, who have unwittingly 
become involved in the business of politics? 
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THE PRESIDENT 


Replying to Mr Powell, Sir Henry Benson, C.B.E., F.C.A., 
President of the Institute, said: 


I am not billed as amember of the cast of the entertainment 
today but, as President of this Institute, I would like to 
thank Mr Powell for allowing us to see into his mind and, 
at the same time, to restore a measure of common sense to 
the proceedings. 


It is a long-established practice in our profession to 
ascertain the facts first and then to form a balanced opinion. 
I am sorry that Mr Powell has decided to ignore so valuable 
a professional principle. 


Let us look at the facts: 


Yesterday, Mr Powell was kind enough to send to the 
London and District Society a Press handout of his pro- 
posed remarks today. I caused a message to be sent to him 
that he had entirely misunderstood the situation: he never- 
theless decided to rush in, where others might fear to 
tread. 


Mr Powell has selected a passage from a letter of the 
President to each of the members. He has taken the passage 
out of context and has ignored the punctuation. The 
members of this Institute, with their trained and balanced 
minds, will be aware of the distortions which inevitably 
result. 


The policy of this Institute, which has been made clear 
by myself as President this year and by my many pre- 
decessors, is to serve the public whatever Government is 
in power and to keep clear of politics. Apart from this 
deliberate act of policy we would not wish to engage in a 
pastime which sometimes apparently causes its participants, 
for motives which must be a matter of conjecture, to 
denigrate without knowledge and criticize without under- 
standing. 


_ Throughout the history of this Institute we have en- 
deavoured to assist each successive Government by offering 
advice to it on technical matters within our particular skill 
and knowledge. It is a pity that this advice has not been 
taken more often; it might have saved many Governments 
from the follies of their own enthusiasms. 


It is unnecessary for me to defend the President’s letter. 
After approval by the Council it was dispatched because 
there were numerous requests from our members for 
guidance as to what ethical and other procedures were 
expected from the profession in the difficult circumstances 
brought about by the Prices and Incomes Act of 1966. A 
careful and sensible reading of the whole of the letter will 
show that the Council gave, objectively, the guidance which 
its members sought without political bias. 


In general we welcome constructive criticism from a 
member of any political party or from any other source, 
but destructive criticism, without taking full account of the 
facts, helps no one. 


Finally, Mr Powell, I know that only two or three weeks 
ago you likened the Bank of England to a fifth-rate hire- 
purchase company. I suppose we should therefore be 
grateful to you for having sought to torpedo this Institute 
with such moderation. 


THE 
756 


THE LETTER 


The letter at issue was reproduced in The Accountant of 
November 5th. The full text is reprinted below: 


PRICES AND INCOMES STANDSTILL 


‘As you will be aware, by an Order in Council made on 
October 5th, 1966, Part IV of the Prices and Incomes 
Act was brought into effect, and, subject to approval 
within twenty-eight days by both Houses of Parliament, 
the prices and incomes standstill will be legally enforce- 
able until August rith, 1967, unless previously revoked. 

“The Council appreciates the difficulties which face all 
members of the profession in present circumstances. 
Official guidance regarding charging rates and salaries is 
given in the Prices and Incomes (General Considerations) 
Order 1966 (previously published as the White Paper 
Prices and Incomes Standstill, and now incorporated in 
the Prices and Incomes Act as Schedule 2). 
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‘Under Part IV of the Act the Government has powers ` 
to direct that increases in charges or salaries in contra- 
vention of the standstill should be rescinded, and fines 
may be imposed on persons who fail to comply with such 
directions. 

“While there appears to be nothing to prevent em- 
ployers from engaging new staff at higher salaries than 
previously paid for the same grade of employee, it 
should be borne in mind that any attempt to advance 
prices or charging rates proportionately would clearly 
infringe the intentions of the standstill. The Council 
would deprecate action by members which is contrary to 
the spirit of the standstill even though not legally in 
contravention of it; in particular, it hopes that members, 
whether in practice or in other occupations, will not seek 
to obtain staff by offering salaries which an existing 
employer would match if the incomes “freeze” did 
not exist but is prevented by the “freeze” from doing so.’ 





Current Law 


Bankrupt’s Appeal against Order 
Suspending Discharge 


lò Re Mills (a Bankrupt), Ex parte The Bankrupt v. 
Official Receiver ([1966] 1 All E.R. 516), a bankrupt who 
had committed a misdemeanour within section 26 (3) 
of the Bankruptcy Act 1914 appealed from an order of the 
judge of the Bath County Court made under section 26 (2), 
on an application by the bankrupt for his discharge, sus- 
pending his discharge for a period of three years subject 
to a condition that he should consent to judgment being 
entered -against him for £400. It was submitted on behalf 
of the bankrupt that this dual condition was in excess of 
the judge’s powers. 

Ungoed-Thomas and Stamp, JJ., sitting as the Divisional 
Court of the Chancery Division, dismissed the appeal. 


Their lordships held that there was power to make an 


order which both suspended the bankrupt’s discharge and 
imposed an authorized condition, and that this jurisdiction 
was conferred both on the construction of section 26 (2) 
when read alone and when read together with section 26 (8), 
which provides that “The powers of suspending and of 
attaching conditions to a bankrupt’s discharge may be 
exercised concurrently’. Accordingly, the condition in the 
present case being authorized by proviso (iv). to section 
26 (2), the trial judge had not exceeded his jurisdiction in 
making the order in the form in which it was made. 


Petition to Wind Up Quasi-partnership 
Dismissed | 
N Re Expanded Plugs Lid ({1966] 1 All E. R. 877), a 
contributory petitioned for the winding-up by the Court 
of the company and based his petition on the principle 


that where in substance a partnership in the business carried 
on by the company subsists between the persons owning its 
share capital, the same circumstances which would enable 
a partner to have a partnership wound up may enable a 
contributory in the analogous position to have the company 
wound up under the Just and equitable’ provision of 
section 222 (f) of the Companies Act 1948. It appeared ffom 
the evidence that the company was insolvent. It was not 
disputed that the company was in substance a partnership 
between the petitioner and L. 

It was held by Plowman, J., that the partnership analogy 
could not be invoked to give a locus standi to a petitioner who 
by company law was denied one and, since the petitioner 
was a contributory seeking to wind up an insolvent com- 
pany, he had no locus standi and the petition would be 
dismissed. The learned judge further held that the rights 
of quasi-partners must be determined in the light of the 
regulations governing that relationship, namely, the com- 
pany’s articles of association, and accordingly the matters 
of which the petitioner complained having been carried 
out within the framework of the articles and bona fide 
in the interests of the company, the petition would be 
dismissed on that ground also. 


Non-disclosure of Exempt Information 


N Re National Bank ‘Ltd ([1966] 1 All E.R. 1,006), a 

petition by the N Bank Ltd for the approval of a scheme 
of arrangement by the Court was opposed by the holders 
of just over 5 per cent of the issued capital. 

Plowman, J., held that where a company sought the 
Court’s sanction to a scheme of arrangement under section 
206 of the Companies Act 1948, the deliberate omission 
to disclose in the explanatory circular sent pursuant to 
section 207, information which was exempt information 
in relation to the company’s accounts within paragraph 
23 of Schedule 8 did-not preclude the Court from sanc- 
tioning the arrangement where the evidence was sufficient 
to satisfy the Court that the scheme was fair and disclosure 
of the exempt information might result in damage to all the 
shareholders. Furthermore, where the arrangement was in 
essence a purchase by an outsider of all the issued shares 
of the company, the scheme was not to be regarded for this 
reason as one which fell within section 209 and thus as 
one requiring approval by the go per cent majority en- 
visaged by that section. g 
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Finance and 
Commerce 





Debenhams 


HE accounts of Debenhams Ltd (the subject of this 

week’s reprint), and the accompanying statement by 
the chairman, Mr John Bedford, emphasize the pressure 
which changes in taxation structure have exerted on the 
retail trade. An essential point to appreciate when con- 
sidering the level of group profits is that the earnings are 
very largely “pre-squeeze’ or at least pre-the-squeeze at its 
present severity. 

Although the accounts are made up to July 31st, the 
accounts of the majority of the subsidiaries (as Note 7 
explains) are made up to the end of January, the tradicional 
accounting date in the retail trade. The directors considered 
that there would be excessive delay in the presentation of 
the accounts were the financial years of all the companies 
in the group to be made co-terminus. 

Whether that would necessarily be so, taking into account 
the developments which the chairman reports in his state- 
ment, is a matter of opinion. But as things are the parent 
company’s figures to July 31st include three of the high- 
class ‘luxury’ businesses in Lontlon which this year were 
seriously affected by bad weather in the spring and sub- 
sequently by ‘the fiscal measures introduced by the 
Government’. 


Central buying 


Returning to the question of “excessive delay’ in presenting 
accounts on a common year-end basis, it may be noted that 
Debenhams have established the accounting and statistical 
sections of the group’s central buying organization at 
Taunton. The registrar’s department is also there and 
installation of an I-C-T computer is due at the end of next 
year. The intention is ‘to transfer to Taunton any office 
work of the organization which can be divorced from 
trading units’. 

The basis for reducing the ‘excessive delay’ is presum- 
ably being built. Debenhams, incidentally, set considerable 
store by the development of central buying. The change- 
over from local bufing, which began eighteen months ago, 
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has inevitably led to some duplication of expense but it is 
confidently expected to lead to improved standards of mer- 
chandise and, eventually, to increased profits. 

The "latter seems essential under current conditions. 
Turnover — which is given in the chairman’s statement, 
and not in the body of the accounts — was {101,091,000 in 


‘the year under review, an increase of 4'3 per cent on 


1964-65. But pre-tax profit at £7,150,345, excluding the 
previous year’s non-recurring credit of f 108,000, was 
down by 95 per cent. Profits were affected to the extent of 
£441,000 by dislocations involved in the group’s store 
development programme. 


Tax weight 


Taxation on the group, however, has risen from 46-5 per 
cent to about 61 per cent and there is a reduction of over 
£1 million in retained earnings. This has compelled the 
board to ‘undertake a drastic reappraisal of the group’s 
capital expenditure programme’. Capital commitments, it 
will be seen, are down by about £1°8 million. In the tax 
position, incidentally, the £585,301 for ‘Provisions no 
longer required’ contained exceptional items of some 
£400,000, with the balance arising as a result of nego- 
tiations with the Inland Revenue on the admissibility of 
repairs and renewals claims in previous accounting periods. 

In anticipation of credit restrictions and in view of capital 
commitments there was an issue of £6 million 7} per cent 
debentures at a price of £98 last April. At the date of the 
accounts only the first call of £25 per cent had been made. 

Another question that the board had to take into account 
in the reappraisal of group spending was the impact of 
selective employment tax. The tax, the chairman says, ‘will 
increase our expenses in a full year by £1,200,000 before 
tax’. With good reason, Mr Bedford is highly critical of a 
tax which he considers ‘not only badly conceived but far 
too penal in its effect on the service industries’. 


Rationalization 


Within the group there is a continuing programme of 
rationalization. Comparatively recently, there was news of 
the merging of the Wooland Bros and Harvey Nichols 
stores, and Debenham & Freebody is at present undergoing 
complete reorganization. Mr Bedford says that ‘apart from 
these businesses the whole trading operation of the group 
is being examined in order to cut out any dead wood and 
so ensure that the maximum benefit is obtained from 
central buying’. 

In general terms, he reports that group turnover has 
continued to increase so far this year but, with the intro- 
duction of SET, the increases in income tax, ` health 
benefits, redundancy payments and the prices and incomes 
standstill, he foresees a difficult trading period ahead. 

If the economy is stabilized, then further rationalization 
and modern methods of distribution, including self- 
selection and self-service in appropriate departments, 
backed by full-scale central buying, will help to improve 
group profitability in 1968. 

The year under review was a quiet one for new acquisi- 
tions. Apart from the acquisition for cash of W. Rowntree 
& Sons, of Scarborough and York, the only other deal was 
the purchase of the outstanding 40 per cent minority interest 
in Swan & Edgar. It will be surprising if the current year 
brings any major additions to the organization. 
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...to inspect the Card Punching Services 
of Europe's largest data processing centre 


We at CSB Computer House Birmingham would welcome 
an opportunity of showing you personally the background 
to our reputation for fast, accurate key-punching at com- 
petitive rates. We are geared for large-scale and complex 
operations. If necessary, we can reserve up to 10,000 
hours per week for you. Our key-punching consultants, 
working in a large international data-processing centre 
(incidentally, we operate a powerful Univac 1107 com- 
puter) know the quickest way to a computer's heart! 
Their advice on document layout and card design is 


COMPUTER SERVICES 
(Birmingham) LTD 

Computer House 

143 Bromsgrove Street Birmingham 5 
Telephone 021 MID 8051 


CSB COMPUTER CENTRE 
8 Bloomsbury Way London WC1 
Telephone HOLborn 2486 


yours for the asking — free. And, of course, we have full 
facilities for transferring your punched card data on to 
magnetic tape. Streamlined packaging and delivery 
methods, too, are at your service to ensure that docu- 
ments and output are received. safely and on schedule. 
But... why not come and see for yourself? We shall 
be glad to arrange your visit. Please phone, or 
write to, Mr John Bodycote at Computer House, 
or Mrs Sylvia Vaughan at CSB Computer Centre, 
London. 








CARD PUNCHING SERVICES 
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Ready Early January 


SPICER AND PEGLER’S 


PP fagy | | income TAX and 
| PROFITS TAX 


RE gëf? TA oy - Twenty-seventh Edition 


by K. S. CARMICHAEL, F.C.A. 





This edition incorporates the legislation 


© enacted up to, and including, the Finance 
, Act 1966 and revelant cases to July 1966. 
about the family Adopted by the Institute of Taxation for 
about the house distribution to its members. 
about school fees i 
about the overdraft , Price 36s Post free 40s 6d 


about a pension 
H.F.L. (Publishers) Ltd 


They couldn't be more important but you 9 BOW STREET, LONDON WC2 


don’t have to worry if you consult us. It 
is really quite simple. Let us explain. 


THE SCOTTISH WIDOWS’ FUND 
AND LIFE ASSURANCE SOCIETY Established 1877 


will be happy to suggest a plan for you F LEOPOLD 
to follow to secure maximum protection | 
S at minimum cost. ` ARM ER & SO NS 


Head Office: 
g St. Andrew Square, Edinburgh 2 conduct 
London Office: j 
28 Cornhill, E.C.3. Tel: Mansion House 5061 VALUATIONS 
West End Office: and 


17 Waterloo Place, S.W.1. Tel: Whitehall 6041 


AUCTION SALES 
of 
PLANT, MACHINERY AND 
INDUSTRIAL PROPERTIES 


Funds exceed £220,000,000 


8 Wen Gg gem FR fg mt ap wt emp eg ma emm Wm "90 Ge ee wm WT 0 Wa WR WR fent, gn "Wen, CN Wmd ëm Wa 


Please let me have details of the plan you suggest for 
SE SE eege without obligation 


MR. geg SEENEN Property Investments Mortgages arranged 


ADDRESS E Rating Specialists 


ee EE 46 GRESHAM STREET, LONDON ECH 
i 


Tei. MONarch 3422 (10 lines) 
Telegraphic Address; ‘SITES LONDON’ 


$22 
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CITY NOTES 


HE Rhodesian position dominated the stock-markets 

this week and financial markets must now be taking 
economic facts and forecasts into account. Various economic 
reviews have lately suggested that the worst effects of the 
freeze and squeeze may be over baut that industrial produc- 
tion will, at best, rise marginally and that unemployment 
will continue to rise until the 1967-68 winter peak. 

The equity rally from the autumn low point was 
based more on sentiment rather than business and senti- 
ment will not be strong enough to maintain strength in an 
equity market faced, in the early part of the New Year, by 
a series of discouraging industrial reports. 

Within the next few weeks the usual development of 
New Year resolution support may keep the market steady 
or, at least, prevent any further sharp setback. But there is 
considerable room to doubt whether the market is, or will 
be, strong enough to withstand the effect of industrial 
dividend reductions in the New Year plus the economic 
repercussions of the Rhodesian situation. 


AL the Electric and Musical Industries’ annual meeting 
Sir Joseph Lockwood, commenting on the new 
Companies Bill, said: ‘So far as I am concerned I shall 
make a great effort to give as little information as possible 
in the interests of shareholders’. It should be emphasized 
that the E.M.J. annual report is already extremely informa- 
tive, even elaborately so. What Sir Joseph was getting at 
was ‘the matter of the disclosure of the profits of individual 
subsidiaries and of the Capitol Records subsidiary in 


particular. Such information, he thought, would be of far 
greater value to Capitol’s competitors than it would be to 
EMIL shareholders. The information, he clearly con- 
sidered, would lead to an intensification of already tough 
competition. 


* ZS * * 


HE £23 million rise in the sterling area’s gold and 

convertible currency reserves in November was 
achieved over and above the repayment of Central Bank 
facilities. The fact that the November rise was £3 million 
more than that shown for October has been taken as an 
indication of a basically improving position. The decision 
not to renew the $250 million of export-import bank 
credits, arranged two years ago but not used, was viewed 
in a similar light. This month, the reserves will have to 
withstand the {62 million payments on North American 
loans because the Government is considered most unlikely 
to go for an unenviable hat-trick of postponements. 


AMBROS Bank, which in the New Year is to enter 
the unit trust sphere i in conjunction with Abbey Life 
Assurance, is to establish a special investment fund for its 
own shareholders and customers. 
Known as the Hambro Fund, the new trust will include 
a new form of gift bond for children. The main purpose of 
the fund, however, will be to cater for smaller investment 
sums which are below the minimum which the bank places 
on its direct investment management facilities. 


RATES AND PRICES 


Closing prices, Tuesday, December 6th, 1966 


Tax Reserve Certificates: Companies 44% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, 1962 .. 54% Feb. 27, 1964 ae 28% 
Mar. 22, 1962 et, Nov. 23, 1964 ei “9% 
April 26, 1962 44% June 3, 1965 .. o. 6% 
Jan. 3, 1963 .. ek 4% July 14, 1966 .. a PG 
Treasury Bills 
Sept.30 .. £6 14s 11°24d% Nov. 4 £6 ros sod% 
Oct. 7 .. £6 13s 312d% | Nov.rr .. £6 10s 68ıd% 
Oct. 14 .. £6125 6:97d% Nov. 18 .. £6 12s roœrzod% 
Oct. 21 £6 125 346d% Nov. 25 .. £6 145 g'o4d% 
Oct. 28 £6 ros zzid% Dec. 2 £6 145 sód% 
Money Rates 
Day to day 53-62% Bank Bills 
7 days .. .. 546$% -2 months .. 6#% 
Fine "Trade Bills -3 months 648-9 % 
- 3 months 8-84% 4 months 6447-4 % 
4 months a SE ` 6 months 71i t% 
6 months fe +-9% ; 


Foreign Exchanges 
New York 2784 Frankfurt (RE 
Montreal .. ENER Milan 17424 
Amsterdam 10:08 4 Oslo 19°944 
Brussels .. 139°45¢ Paris 13°79 
Copenhagen 19°2 Zürich 12'04 
Gilt-edged 
Consols 4% .. 58$ Funding 6% 1993 .. 888 
Consols 24% 364 Savings 3% 60-70 .. 862 
Conversion 34% 50$ Savings 3% 65-75 .. 74$ 


Conversion 5% ont 92 Treasury 64% 1976 99% 


Conversion 54% 1974 90¢ Treasury 34% 77-80 748 
Conversion 6% 1972 98% Treasury 34% 79-81 71k 
Funding 34% 99-04 57 ‘Treasury 5% 86-89 784 
Funding 4% 6e-90 93 Treasury 54% oz Bn" 
Funding 54% 78-80 84$ Treasury 24% 36% 
Funding 54% 82-84 884 Victory 4%.. 94$ 
Funding 53% 87-91 Së: War-Loan SCH 504 
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Correspondence | 





Fiscal Food for Thought 


SIR, — Two articles in your issue of November 19th, evoke 
some comment: 


1. Selective Employment Tax 


With reference to non-qualifying activities — office purposes, 
the Minist-y of Labour explanatory leaflet states ‘Such 
people as works managers, foremen, planning engineers, 
design and other technical staff are not employed for 
“‘office purposes” even though they may spend part of oz all 
of their time in an office.’ 

The leaflet also states ‘Computer programmers are not 


included in non-qualifying activities but operators who 


punch cards or tapes are’. 

The scope for interpretation of such statements is ob- 
vious and needs no comment from this writer on the 
amount of time and effort that may well be expended on 
definition and negotiation in borderline cases. 


2. Fiscal and Economic Consequences of the Corporation 
and Capital Gains Taxes | 


No mention is made of the effect of the close company 
provisions on the future of the smaller companies ~ perhaps, 
inevitably assisting to the formation of larger and larger 
units and the eventual elimination of the one-man company. 
As there are over 300,000 companies to which these close 
company provisions apply, the effect on the structure of the 
business world could be severe. 

-It should also be remembered that there are many public 
companies to which the close company provisions apply. As 
these include such household names as Thomson Organi- 
sation, Sears Holdings, Ferranti, Lesney Products, and 
Evans (Outsize), the economic effect of such provisions 
could be considerable and therefore the position requires 
some thought, research and comment 


Yours faithfully, 


London WC2. N. F. SHEARMAN, F.a.c.c.a. 


Company Taxation 


Sir, — We were interested to read the note in ‘Current 
Affairs’ on page 613 of your November 12th issue, to the 
effect that I.C.I. have been successful in maintaining that 


the very substantial sum they received in their outright dis- 
posal of rizhts in foreign countries was not liable to income 
tax. 

Are we right in thinking that with the application of cor- 
poration -ax to companies, plus the capital gains tax 
legislation, such amounts would constitute capital gains by 
companies and therefore liable at the corporation tax rate, 
and if so that the case would have no future application at 
least as rezards companies. 


Yours faithfully, 


London NW2. FIALKO, BURNS & CO. 


[As stated in the note, the decision was merely that the sum 
received was not a trading receipt and therefore did not fall to 
be included in the computation of profit chargeable to income 
tax under Case I of Schedule D. There is provision for 
charging income tax under Case VI on capital sums received 
for patent rights (Income Tax Act 1952, section 318), but the 
rules of ccmputation are different. Subject to this, we agree 
that the g-ant of licences for lump sums amounts to partial 
disposals for the purposes of capital gains tax and therefore of 
chargeable gains. — Editor] 


More Protection for Creditors Needed 


SIR, - The new Companies Bill has no provisions to restrict 
the future activities and business interests of directors of 
companies which have gone into liquidation and failed to 
pay 20s in the £ to creditors. 

The position as it stands at the present time under the 
Companies Act 1948 is that a person can set up in business 
as a limited company with only £2 of share capital enjoying 
the protection of limited liability even although he may 
previously have been associated with numerous ventures 
also trading as limited companies which have gone into 
creditors’ liquidation. The liquidator of a company in 
liquidation has, of course, a duty to report to the proper 
authorities any director who, in his opinion, has been 
guilty of fraud or negligence. However, in many cases 
before a liquidator could reach such a conclusion he would 
require to carry out an extensive’ investigation. This 
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investigation has to be paid for out of the funds available 
to the creditors and most liquidators and creditors would, 
unless evidence pointed unmistakably to the directors’ 
guilt, prefer to conserve the funds for the benefit of the 
creditors. 

I do not suggest that persons who, either as proprietors 
or merely as executives, have been directors of companies 
which have failed due to business misfortune and the 
normal risks of trade, should necessarily be precluded from 
holding the office of director but I do suggest that company 
legislation should require a director to disclose his previous 
connections with companies which have gone into creditors’ 
liquidation. This disclosure could be made in the company’s 
annual return. 


However, for the person who makes a practice of floating 
companies which ultimately fail, some action more drastic 
is obviously necessary to protect the business community. 
It may be that the solution lies in the liquidator recom- 
mending to the Court, depending on the circumstances of 
the case, whether the directors be given a discharge. 
Without such a discharge these directors could not accept 
subsequent appointments as directors of limited companies 
or be permitted to be controlling shareholders in any com- 
pany either in their own right or through nominees. 


The new Bill abolishes the exempt private company and 
thereby ensures in the future that all limited companies will 
have to file with the Registrar of Companies a copy of their 
accounts and directors’ report each year. Unfortunately, the 
Bill does not specify that these documents must be filed 
within any specified time limit and thus what should be a 
possible source of up-to-date information and protection to 
creditors may be of little use as in many cases the com- 
panies which are slow in completing accounts are the most 


vulnerable. 


It seems to me that the above matters should have been 
dealt with in the new Companies Bill and the Government 
should now consider amendments to provide protection to 
creditors of limited companies along the lines referred to 


above. 
Yours faithfully, 


Glasgow C2, T. P. C. TAYLOR, GA 


+ 


Equivalent Mean Investment Period 


Sir, ~ I have read with interest the critique by Mr Wright 
(November 26th issue) of this new method of investment 
appraisal. The insistence in the article that the D.C.F. 
return gives essential information and not merely super- 
ficial as stated in the original article is, of course, sound. 
I found myself in agreement with the generally critical 
tone of Mr Wright’s review; it was a little surprising to 
read, however, that ‘economists developed the underlying 
relationships [of D.C.F.]; accountants have merely picked 
up the technique and applied it to everyday business’. The 
technique of D.C.F. was perfected by the actuarial pro- 
fession one hundred or more years ago and has been applied 
since that date to at least one important business, namely, 
life assurance. 

It is a regrettable fact that the lack of communication 
between the professions allowed both economists and 
accountants to stumble about in ignorance of the coherent 
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body of knowledge already in existence, but confined to a 
very small number of people. Whatever may have been the 
cause, it is sad to see the empty and windy arguments over 
D.C.F. which, in many ways, repeat those of more than 
one hundred years ago in the actuarial profession and it is 
perhaps a sad commentary on the public relations of our 
profession that so many people have had to establish this 
technique from scratch when a highly sophisticated one 
was already available for the asking. 


Yours faithfully, 


Paisley. J. R. GIBB. 


Selective Employment Tax 


Sir, ~ Is there any recommendation as to the treatment of 
payment of this tax by manufacturers and others in respect 
of accounting periods ending after September 5th, 1966. 
Should one show the GEI paid as a recoverable item in 
debtors, and bring into credit the prospective premium 
receivable in manufacturing industries. 

My own inclination is to write the S.E.T. off as paid 
and bring into credit only the items actually received, but 
I can appreciate that this would tend to distort accounts 
in the early years. What is the Inland Revenue attitude 
likely to be in respect of refunds and premiums to be 
brought into profit for corporation tax purposes. 


Yours faithfully, 
J. ROSS, F.c.a. 


Manchester. 


On Calling for a Poli 


Sir, — I clipped the following from The Financial Times 
report of the Pye shareholders’ meeting. 


Proxy VOTES 


An argument ensued on whether a poll had been de- 
manded and when Mr J. Mayo, the Company’s solicitor 
said it had not been demanded immediately after the vote 
by sufficient shareholders there were cries of ‘fiddle’. 


The number of shareholders demanding a poll is, of course, 
material, but there is nothing in the Act, surely, which says 
that the demand must be made ‘immediately’. A poll may 
be demanded at the meeting and until the meeting is closed 
there is time for the demand to be made. 

I mention the matter in case some student may pick up a 
wrong idea. In my day, we were recommended by our law 
lecturer to read widely for background to our book-acquired 
knowledge. We should also if we could, he added, attend at 
commercial cases in the Law Courts. I was fortunately able 
to and it was valuable experience of the law in action. 


But one has to be careful in one’s reading lest wrong 
impressions be obtained. 
| Yours faithfully, 


Hornchurch, Essex. W. GOOLD. 
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Need for More Emphasis 
on Indirect Taxation 


Lord Amory’s Views at Exeter Dinner 


ISCOUNT AMORY, former Conservative Chancellor of the Exchequer, told 

the annual dinner of the Exeter and District Society of Chartered Accountants 

at St George’s Hall, Exeter, on Friday of last week, that if he were back 
at the Treasury he would ‘use the carrot more than the stick’. 

Lord Amory, who was proposing the toast of “The Institute’ said if he were 

in his old post, he would transfer {500 million from direct personal taxation to 


indirect taxation. He believed that this 
transfer would bring the United 
Kingdom more into line with a 
number of competitor countries and 
have a beneficial effect on incentives. 
Lord Amory was doubtful about the 
growing number of general incentives, 
and said he would try to create a very 
competitive economy in which profits 
were very hard to come by, but when 
they had been earned, those who 
earned them could keep a higher pro- 
portion than they did at present. 


Profession’s skills 


In a tribute to chartered accountants, 
Lord Amory said: ‘Your profession is 
rightly regarded with the greatest 
respect because year in and year out 
you zealously guard the standards for 
which vo deserve that respect.’ 
Praising their integrity, their technical 
skill and their accuracy ‘in what was 
rather a lcose and slipshod world’, 
Lord Amory said they stood for truth 
and precision and everyone was in- 
debted to them. 

Responding, the Vice-President of 
The Institute of Chartered Account- 
ants in England and Wales, Mr 
Stanley Dixon, M.A., F.C.A., said he was 
seeking to try and break down the 
barriers that always existed between a 
Council of a body such as the Institute 
and its individual members. He 
wanted the members to feel free to come 
and see him afterwards and make any 
comments they liked. 

Continuing, he said the education 
of the articled clerks — the members of 
the future — was a matter which was 
giving perhaps as much concern as 
anything else. The Institute’s first aim 
was to improve the standard of entry, 
and he was sure that before many years 
it would be a graduate profession. 





Proposing the toast of “The City 
and County of the City of Exeter’, 
the Bishop of Crediton, the Rt Rev. 
W. A. E. Westall, said Exeter was a 
city of colour, although some were 
critical of buildings which he thought 
had been put up too hurriedly. But he 
‘took of his hat’ to the City Council 
for providing gardens which kad been 
adjudged the best in England; ‘this 
provincial capital is a very fair city’. 

It had a great tradition, he said, and 
“we are much too modest about it, its 
past and its achievements’. Those who 
lived there recognized what a very great 
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tradition they had inherited, but 
unfortunately most people outside 
knew too little of Exeter. 

The Bishop spoke of the need for 
what he called an ‘urban renewal’ in 
Exeter. By this, he said, he meant not 
just new buildings, but the cultural 
life in the city. He wanted to see ‘a 
renewal of the heart of the city’. 

Replying, the Mayor of Exeter, 
Alderman Mrs M. Nichols, said she 
wondered why it was that no member 
of the Institute served on the Exeter 
City Council, and expressed the hope 
‘that one or more members of your 
profession will join us’. 

‘We are very concerned about the 
development of our central area. 
Exeter has just had the second interim 
report from the consultants. Here we 
have a great problem. We have an 
opportunity to do something in the 
centre which may be there for many 
generations. 

"We want to make it a really lively 
cultural and social centre and this is 
not going to be easy. We need advice 
and ideas from people other than 
members of the Council so that we 
can come to the right decisions.’ 

The chairman of the Society, Mr 
J. S. Furler, F.c.a., who presided, 
proposed the ‘Loyal Toast’, and also 
proposed the toast of ‘Our Guests’, 
to which Mr J. Russell Thorlby 
replied. 


Service to Industry 


Advice for Students at Birmingham Dinner 


HARTERED accountants faced 

imminent danger of being beaten 
in a race to serve industry, warned Mr 
Stanley Dixon, M.A., F.C.A.. Vice- 
President of The Institute of Chartered 
Accountants in England and Wales, 
at the annual dinner of The Birming- 
ham Chartered Accountant Students’ 
Society, held at the Grand Hotel, 
Birmingham, on November 25th. 


Mr Dixon, who was responding to 
the toast of ‘The Institute’, went on 
to say that unless members of the 
profession equipped themselves to 
provide the service industry needed, 
it would be provided by other people. 
A great challenge to the Institute today 
came from the technological universi- 


ties and the schools of business 
management. If members were not 
careful, these people would by-pass 
them to provide the service that 
industry was crying out for. 


Part of management team 


The greatest change in the profession 
over the last ten years, he said, had 
been the appreciation of the contri- 
bution which the accountant could 
make to the management team. 
Newly-developed techniques, Mr 
Dixon continued, could make a tre- 
mendous contribution to manage- 
ment. The mere rearrangement of 
figures in a way which meant some- 
thing to management, helped them to 
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make the right decisions. This not 
only applied to industry but also to 
the smallest clients. He urged young 
qualified accountants to take the 
Certificate in Management Informa- 
tion, and not to sit back after passing 
their finals. 
- Proposing the toast, Mr W. E. 
Kenrick, M.A., told his audience that to 
survive, accountants must widen their 
contribution to industry within the 
next ten years. They faced competition 
from qualified mathematicians, who 
were also prepared to serve industry. 
Chartered accountants were the 
obvious choice to fill the need, but in 
the past they had, he declared, been 
deplorably narrow in their professional 
outlook. They tended to specialize 
either as business men or as mathe- 
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maticians. Seldom were both qualities 
combined. 


Interpreters of figures ° 


He said that the chartered accountant’s 
function as interpreter of figures was 
becoming mere and more important 
in commerce. As a managing director, 
he personally required that his ac- 
countant should not only supply 
figures, but be able to interpret them 
as well. In future, management deci- 
sions would be taken on the basis of 
formulae applied to the business. As 
the average man could not cope with 
mathematics, the proficient account- 
ant would come out on top. 

The function of the chartered 
accountant, Mr Kenrick said, had 
changed enormously over the last few 
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years, and was still in the process of 
changing. As in other professions, 
accountants tended to over-specialize, 
and he cautioned students against the 
danger of becoming so fascinated with 
their own figures that the end result 
could be an admirable glimpse of the 
obvious. 


Mr B. J. Clatworthy, secretary of 
the Society, in the course of his 
response to the toast of “The Society’, 
which had been proposed by Mr J. A. 
Rutledge, B.A., LL.B., appealed to 
students to support the full-time 
accountancy courses now being held 
at various colleges in the Midlands, 
The toast of “The Guests’ was pro- 
posed by Mr J. A. Leek, the Society’s 
treasurer, and Mr J. A. D. Owen, 
M.A., barrister-at-law, replied. 


Call for More Women Accountants 


l President's Remarks at Women Chartered Accountants’ Dinner 


A CALL for the recruitment of 
more women to accountancy was 
made by the President of The Institute 
of Chartered Accountants in England 
and Wales, Sir Henry Benson, C.B.E., 
F.C.A., at the twenty-first annual dinner 
of the Women Chartered Accountants’ 
Dining Society held on Friday of last 
week, , 

Sir Henry said that membership o 
the Institute needed to be increased, 
particularly on the distaff side, but, he 
‘said, ‘when I first assumed the office 
of President of the Institute it never 
occurred to me that I would have to 
think of the membership as a battle 
between the sexes’. 

The first time he realized that there 
was any problem was when he went 
to a meeting of accountancy students 
where there were forty-nine men and 
one woman. 

‘At the end of the meeting, the girl 
stood up and said “There is a pre- 
judice against women in the pro- 
fession; what are you going to do 
about it?” Of course, I did the best 
I could to comfort her, but later J saw 
the forty-nine gentlemen around her, 
so I think she was really pulling my 
leg.’ (Laughter.) 

- Jt was important to find out why 
the profession was not attractive to 
women, because it was very important 
to recruit them. “One of the best ways 
of attracting them,’ went on Sir Henry, 


‘would be to stress their attributes. 
I think there are four which make 
women particularly suitable for ac- 
countancy. 

‘First, a woman has an intuitive 
grasp of matters which will take her 
through a difficult situation. Second, 
men are ofter: frightened of detail, but 
a woman will go through detail with- 
out being harrassed. Then, women 
have had outstanding successes in 
negotiation — this, of course, could be 
of great benefit — particularly, perhaps, 
in dealing with the Inland Revenue 
Office (laughter). But -the most out- 
standing thing about a woman is her 
supreme ambition to be fair at all 
times.’ 

Sir Henry said that a great revolu- 
tion was taking place in accountancy 
at the present time. “Talks are going 
on at the moment among the pro- 
fessional bodies, and in the next two 
or three years it may be that our pro- 
fession will be in a position to speak 
with a stronger voice’. 

A great change was taking place in 
accountancy with the increase of 
management services and the develop- 
ment and application of computers; 
and with the ever-increasing burden 
of taxation their services were going to 
be more and more in demand in years 
to come. 

Sir Henry was replying to the toast 
to the Institute proposed by Miss 


Helen Hartley, M.A., F.c.A., Chairman 
of the Women Chartered Accountants’ 
Dining Society, who said that the lure 
today was business management and 
with more men being attracted out of 
public accounting, women were needed 
to take their place. Women went into 
the other professions in substantial 
numbers. There were plenty of women 
doctors and lawyers, but in 1965 of the 
total number of people entering ac- 
countancy, only 4 per cent were Women. 

Miss Hartley said that as competi- 
tion for university places for students 
intensified, so standards went up; this 
was being reflected in the articled 
clerks entering accountancy. ‘We need 
clerks who are of the best quality and 
who willspecialize’, shesaid, ‘andsolead 
to development in accounting skills’, 

Miss Marion Willman, F.C.A., pro- 
posed the toast of “The Guests’, the. 
response being made by Mrs Joyce 
Dunsheath, B.A., B.SC.(ECON.), F.R.C.S., 
leader of the first women’s expedition 
to the Himalayas, who described some 
of her mountaineering experiences in 
the Rockies, the Himalayas, Afghani- 
stan and the Caucasus. 

She said that mountaineering did 
not require an Amazon with an 
enormous physique; what it needed 
was determination and strength of 
character. For this reason, it was a 
tremendously good sport for young 
people. 
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PROFESSIONAL NOTICES | 


Messrs BALL, Baker, Deen & Co, 
Chartered Accountants, of Lloyds 
Bank Buildings, 55-61 Moorgate, 
London #C2, and Messrs NEVILLE 
CarTER & Co, Chartered Accountants, 
of 160A Central Road, Worcester 
Park, Surrey, announce that, whilst 
continuing their own separate prac- 
tices, they have formed a joint firm 
to be known as BALL, BAKER, DEED & 
NEVILLE CARTER. The partners in the 
joint firm will be Messrs W. R. 
‘TOMKINSON, T.D., M.A., F.C.A., and 
A. N. J. SULLIVAN, F.c.a., of BALL, 
Baker, Deep & Co and Messrs N. F. 
CARTER, F.C.A., and J. B. WALSH, 
A.C.A., Of NEVILLE CARTER & Co. 


Messrs HARMOOD-BANNER, CASH, 
STONE & Mounsgy, Chartered Ac- 
countants, announce that Mr T. E. 
PLEWs, A.C.A., who has been a senior 
member of their staff in Liverpool, 
bas been admitted into their Chester 
partnership and has also become a 
‘partner in their associated firm WALTER 
Conway & Co, Chester. 


Messrs Down, Wave & Co, 
Chartered Accountants, announce that 
they have opened an office at 57 
Wimbledon Hill Road, London SW19. 
Mr ANTHONY BRIAN WARREN, A.C.A., 
is the resident partner. 


Messrs PANNELL Gate 
GRAHAM & CrREWDSON, Chartered 
Accountants, announce that they have 
opened an office at 12 The Beach, 
U.A.C. Building, P.O. Box 273, Jos, 
Northern Nigeria with Mr Brian R. 
NICHOL, A.C.A., aS resident manager. 


Messrs JTanstey Witt & Co, 
Chartered Accountants, of London 
and Messrs Wm CHADWICK, Noon, 
ELSWORTH & Kemp, Chartered Ac- 
countants, of Liverpool, announce 
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the formation of a joint parznership. 
The new firm will practise under the 
name of Tansley Wirr & Co, the 
Liverpool office being at 17 Har- 
rington Street, Liverpool 2, and the 
London office being at 28 Ely Place, 
London ECr. The first partners will 
be Messrs F. SEWELL BRAY, F.C.A., 


R. B. T. CASTLE, ops, SG, D. R. 
BEDFORD SMITH, M.B.E., F.C.A., and 
H. E. M. Barnes, A.C.A, from 


London and Messrs A. W. LOWE, 
O.B.E., F.C.A, WILLIAM A. LOWE, 
F.C.A„, and Davip J. LOWE, A.C.A., 
from Liverpool. 


Messrs TIpLapy, BRAILSFORD & 
Co, Chartered Accountants, of 36-38 
New Broad Street, Londen ECa2, 
and Messrs Menzies & COMPANY, 
Chartered Accountants, of Old Colony 
House, South King Street, Manchester 
2, announce that arrangements have 
been made for an association between 
the two firms. Accordingly,. as from 
December 1st, 1966, Mr H. B. 
BRAILSFORD, F.C.A., of "PLA, 
Braitsrorp & Co, and Mr B. J. 
BACKHOUSE, A.C.A, of MENZIES & 
Company, have been admitted part- 
ners of the Manchester and London 
firms respectively. 


Messrs Owen West & MCGREGOR, 
Chartered Accountants, of Reading, 
announce that they are amalgamating 
their interests on the South coast with 
Messrs TicKNER & Co, of Worthing. 
The practice will be carried on in the 
name of Owen West & MCGREGOR 
(incorporating TICKNER & Co) from 
14 Liverpool Gardens, Worthing, 
Sussex. 


Appointments 


Mr Frank G. Armour, F.c.A., has 
been appointed general secretary of 
the national Association for Spina 
Bifida and Hydrocephalus Ltd 
(ASBAH). 


Mr H. H. Bach, M.A., LL.B., C.A., and 
Mr R. Cole-Hamilton, B.A.(CANTAB), 
c.a., have been appointed directors of 
Capital for Industry Ltd, a new sub- 
sidiary of British Bank of Commerce 
Ltd. 


Mr A. J. Bryant, Soa, bas been 


appointed to the board of Marryat & 


Scott Holdings Ltd. 


Mr A. V. Caddick, F.c.a., has been 
appointed a director of Cambrian 
Insurance Co Ltd following re- 
organization within the Guardian 
Assurance Group. 


Mr I. V. Cummings, F.c.a., has re- 
linquished his position as chairman 
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of Victor Value (Holdings) Ltd, but 
will remain as a director of the 
company; Mr Lionel Lever, F.c.a., 
has been appointed to the board. 


Mr D. J. Dillon, A.C.A., has been 
appointed secretary and financial con- 
troller, and Mr T. P. Higgins, a.c.a.,; 
has been appointed group accountant, 
of United Distillers of Ireland Ltd. 


Mr T. Gerard Harrison, M.B.E., 
F.c.A., has been appointed to the 
board of Henekeys Ltd. 


Mr J. Haylock, F.c.a., secretary of 
Armstrong Equipment Ltd, has been 
appointed chairman of the company 
following the resignation of Mr W. 
Armstrong. 


Mr Harry W. Leonard, F.a.c.c.a., 
F.B.S., has been appointed chief 
general manager and a director of the 
Alliance Building Society. 


Mr K. G. Mills, F.c.a., credit 
manager of Western Credit Ltd, has 
been appointed an assistant general 
manager of the group. 


Mr E. S. Moore, A.C.A. , secretary of 
Metalrax (Holdings) Ltd has been 
appointed a director of the company. 


Mr C. F. Ward, F.c.a., has been 
appointed to the ‘board of Kango 
Electric Hammers Ltd following a 
merger with Dobson Hardwick Ltd: 

Mr David E Webb, B.A., F.c.A., has 
been appointed an additional director 
of Second Covent Garden Property 
Co Ltd, and also of its subsidiary, 


Covent Garden Properties Ltd. ` 


IN PARLIAMENT 
Investment grants 


THE PRESIDENT OF THE BOARD OF 
TRADE (Mr Dovucras Jay): With 
permission, Mr Speaker, I should like 
to make a statement about investment 
grants,- 

Since the N Se Productivity 
Conference in September the Govern- 
ment have been considering whether it 
is necessary to give some additional 
stimulus to industrial investment 
during the period immediately ahead. 
We have discussed this question with 
representatives of industry in the light 
of recent surveys of investment in- 
tentions, which suggested that there 
was likely to be a fall in private 
industrial investment next year. 

We have now decided to effect a 
temporary increase in the rates of 
investment grant payable by the Board 
of Trade under Part I of the In- 
dustrial Development Act 1966. The 
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standard rate in respect of eligible 
capital expenditure incurred between 
January ist, 1967, and December 
31st, 1968, will be increased from 20 
per cent to 25 per cent and the rate for 
development areas from 40 per cent to 
45 per cent. 

These higher rates will apply to 
eligible plant and machinery used by 
manufacturing, extractive and con- 
struction industries; and also to 
mining works, scientific research equip- 
ment and certain computers. The rate 
for ships, hovercraft and most com- 
puters, which is at present 20 per cent 
throughout the country, will be 
correspondingly increased to 25 per 
cent. 

Under the Act, expenditure is 
regarded as having been incurred 
when the sums of which it consists 
became payable. This is explained in 
more detail in the booklet I have 
recently issued for industry. I should 
emphasize, however, that the mere 
placing of a contract within the two- 
year period will not in itself attract the 
higher rates of grant on expenditure 
under the contract. Such expenditure 
will qualify for the higher rate only in 
so far as it is incurred before the end of 
1968. 

There will be no change in the 
coverage or other features of the invest- 
ment grants scheme. Claims made 
during 1967 in respect of expenditure 
incurred during 1966 will only qualify 
for the existing rates of grant of 20 per 
cent or 40 per cent. The booklet on 
investment grants which I published 
earlier this week describes the details 
of the scheme and makes clear that the 
standard long-term rates will be 40 per 
cent in the development areas and 20 
per cent in the rest of the country. 

The necessary order under section 7 
of the Industrial Development Act 
will be brought before Parliament as 
soon as possible. 

We also intend to speed up the pay- 
ment of claims as soon as we have had 
sufficient experience next year to 
judge what is practicable. 

My right hon. friends the Minister 
of Agriculture, Fisheries and Food and 
the Secretary of State for Scotland will 
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be making corresponding arrangements 
for increased grants for agriculture 
and fishing vessels. 


Hansard, December 1st, 1966, col. 
637. 
Finance Bill 

Mr DALYELL asked the Chancellor of 
the Exchequer if he will publish a 
White Paper dealing with proposals to 
take the Finance Bill off the floor of 
the House of Commons; and if he will 

make a statement. 

Mr MacDermot: I think that we 
should await the report of the Select 
Committee on Procedure which is 
considering the House’s methods of 
dealing with the Finance Bill. 


Hansard, November 2gth, 1966, 
Written answers, col. 55. 


DEFENCE BONDS: CONVERSION 
OFFERS 


The Treasury has announced that 
conversion orers will be made to 
holders of the following Defence 
Bonds maturing on April ist, 1967: 

(i) 44 per cent Defence Bonds 

{Conversion Issue) issued in the 
period October Ist, 1956, to 
March 31st, 1957, and repayable 
on application at £105 per cent; 
(ii) 5 per cent Defence Bonds (Con- 
version Issue) issued in the 
period October xst, 1959, to 
March 31st, 1960, and repayable 
on application at {£103 per cent. 

These holders are invited to ex- 
change their holdings into 5% per 
cent National Development Bonds 
(First Conversion Issue) on April 
rst, 1967. Holders who accept a 
conversion offer will receive on that 
date the final interest payment, for 
the period October 1st, 1966, to 
Marcn 31st, 1967, together with the 
maturity premium due on bonds 
exchanged. If the offer is not accepted, 
interest on these Defence Bonds 
will not be paid in respect of periods 
after April ist, 1967. 

The terms of the new First Con- 
version Issue Bonds will be the same 
as those of the 54 per cent National 
Development Bonds (First Issue) 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone Victoria 2002 (3 lines) 
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currently on sale, except that interest 
will be payable on March rer and 
September ist. The lists of acceptances 
of the conversion offers will be closed 
on December 3oth. 


McCORQUODALE GROUP HOLDS 
ACCOUNTANTS’ CONFERENCE 


Forty accountants in the Mc- 
Corquodale international printing 
group met at the company’s new 
headquarters in Basingstoke on Tues- 
day and Wednesday of last week for a 
two-day conference. 

Three of the six sessions were 
devoted to management topics of a 
non-financial nature, the subjects 
being “Technical development within 
the group’, ‘Marketing’ and ‘Group 
training with special emphasis on staff 
training’, and the other sessions dealt 
with credit control, costing, monthly 
accounts and discussion on the group’s 
computer soon to be installed by the 
company. The Rt Hon. Lord Mce- 
Corquodale of Newton, P.C., K.C.V.0., 
chairman of the group, spoke at the 
closing session. 

Mr John Allen, a director and 
previously the group’s secretary for 
many years, was chairman of the 
conference, which was organized by 
Mr Michael Hammond, F.a.c.c.a., the 
chief accountant. 


PICCADILLY TAX DISCUSSION 
GROUP 


The fourteenth and latest tax dis- 
cussion group of the London and 
District Society of Chartered Account- 
ants, known as the Piccadilly Tax 
Discussion Group, has now been 
formed. 

The first chairman of the group is 
Mr D. C. Urry, F.c.a., and the secre- 
tary is Mr M. R. Lawrance, A.C.A., 
5 Albemarle Street, Piccadilly, Lon- 
don W1. 

The group is to. meet at the Duke 
of Albemarle, (on the corner of 
Stafford Street and Dover Street) 
on the second Wednesday in each 
month from October to May at 
6 p.m., finishing at about 7.30 p.m. 
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CITY DISCUSSION GROUP 


The next meeting of the City Dis- 
cussion Group will be held on Wed- 
nesday next, December 14th, at The 
White Swan, Coleman Street, London 
EC2, at 6 for 6.30 p.m. The subject 
for discussion will be ‘Unit trusts’, 
introduced by Mr P. J. Naish, A.c.c.s., 
secretary of the Association of Unit 
Trust Managers. 


THE CHARTERED ACCOUNTANT 
STUDENTS’ SOCIETY OF LONDON 


Next Week’s Meetings 


MONDAY, DECEMBER 12TH 
6.30 p.m. — Annual dinner, Grosvenor 
House, London W1. 


WEDNESCAY, DECEMBER 14TH 

2.30 p.m.-— Rugby football match 
against Liverpool C.A.S.S., Richmond 
Athletic Ground. 


"THURSDAY, DECEMBER Cen 
Reading Branch 
4.15 p.m. — ‘Executors’ accounts’, by 
Mr V. S. Hockley, B.COM., C.A., 
F.A.C.C.A., the Great Western Hotel, 
Station Road, Reading. 

Hockey match against the Law 
Society. 


FRIDAY, DECEMBER 16TH 

8.30 p.m. — ‘The Taverners’ Christmas 
party dance, Mayfairia Rooms, Marble 
Arch, London Wr. 


MANAGEMENT ACCOUNTING 
SYSTEM FOR CLOTHING 
INDUSTRY 


At a recent meeting of the Economic 
Development Committee for the Cloth- 
ing Industry, the chairman of the 
committee, Mr Robert Appleby, an- 
nounced that Peat, Marwick, Mitchell 
& Co, Chartered Accountants, had 
been appointed to -undertake the 
‘development of a three-stage manage- 
ment accounting system for general 
application within the clothing in- 
‘dustry. The chairman also announced 
that consultants will be sought to 
develop the committee’s proposal to 
determine attainable production tar- 
gets in terms of time for a series of 
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standard garments. It was hoped that 
this would lead to a reassessment on 
the part of individual managements of 
their production methods. 

The Economic Development Com- 
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mittee also discussed, among other 
subjects, the current level for invest- 
ment within the industry and the 
EEN of the new Companies 
ill, 


LONDON ACCOUNTANTS‘ FOOTBALL LEAGUE 


Following the suggestion contained in 
a letter from the secretary əf Temco 
F.C.— the football club run by 
Temple, Gothard & Co, Chartered 
Accountants — published under ‘Cor- 
respondence’ in The Accountant of 
August 2oth, a London Accountants’ 


Football League has now been con-. 


stituted and affiliated to the London 
Footkall Association. The first officers 
are: 


President: Mr J. T. Patterson, 
Temple, Gothard & Co. 


Chairman: Mr E. B. Lewis, Temco 
EC. 


Secretary: Mr A. W. Medlock, 
Temco F.C., Temple, Gothard & 
Co, Chartered Accountants, 7-8 
Norfolk Street, Strand, London 
WCa2. 


Match and Referee Secreta-y: Mr B. 
Stallard, Lennap F.C. 


Messrs B. Jacks, Crest House F.C., 
and I. R. Ireland, Tarsley Witt 
E.C. 


Games are being played in the 
Bromley, Sidcup, Bexley anc Croydon 
areas on Sunday afternoons and have 
been thoroughly enjoyed by the 
players and supporters. The ten firms 
at present in the League are zs follows: 


Deloitte, Plender, Grifitks & Co, 
play as Crest House A.F.C. 

Hughes & Allen, play as Huallenac 
F.C i 


MacIntyre, Hudson & Co, play as 
MacIntyres F.C. 
Pannell Fitzpatrick, Graham & 
Crewdson play as Lennap F.C. 
Pridie, Brewster & Gold play as 
Pridie Brewster & Gold. 

Shipley. Blackburn, Sutton & Co, play 
as Shipley, Blackburn Rovers. 

Singleton, Fabian & Co, play as 
Sefco F.C. 

Spain Bros and Black, Geoghegan & 
Tul, play as Falcon F.C. 


Tansley Witt & Co, play as Tansley 
Witt F.C. 

Temple, Gothard & Co, play as 
Temco F.C. 


A league table showing the position at 
November 2oth, is given below, to- 
gether with the draw for the London 
Accountants’ Challenge Cup. The 
league secretary, Mr A. W. Medlock, 
(whose address is shown above), will be 
pleased to hear from other firms who 
would like to receive information about 
joining the league next season. 


- LEAGUE TABLE 
Up to and including November 20th 


PWDL F Aer Pts 
Temco 2 2 o 0 12 2 4 
Lennap 22 0 O 15 4 4 
Shipley att oo" 3 
Crest House x 1 oò o 8 2 2 
Tansley 201 © 6 7 ft 
Sefco Ke rI 2'3 0 
Pridie ro o i 3 E e 
Huallenac 1 o o r 2 8 o 
MacIntyre root 2 12 o 
Falcon Lo ot © Q o 


LONDON ACCOUNTANTS 
CHALLENGE Cup 
. Draw 1966-67 
rst Round 


A. Shipley, 
| Sefco F.C. W 
B. Huallenac F.C. o Crest House 


+ D D e 


Blackburn Rovers v. 


and Round 


x. Tansley Witt F.C. v. Falcon F.C. 
2. Pridie Brewster & Gold v. Lennap 
F.C 


a: Winners of B v. Temco F.C. 
4. MacIntyres F.C. v. Winners of A. 


Semi Final 


Winners of 1 v. Winners of 2. 
Winners of 4 v. Winners of 3. 
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A vital new series of ` 
management aids 
CONCISE + PRACTICAL + AUTHORITATIVE 


Modern business management demands understanding of new methods and knowledge of revolutionary tech- 
niques. To provide a concise, practical guide to these methods and techniques The General Educational Trust 
of The Institute of Chartered Accountants in England and Wales is producing a series of publications, written by 
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LARGE DESK DIARY 


Three days on each page with all information. New and mena brown binding cases 
lettered in white foil. 11} in. x Ka in. 24s including purchase tax and postage. 
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NOTE ` SMALL DESK DIARY 


Two days on each page without information. New and improved brown binding “cases 
NEW AND | lettered in white foil. 84 in. x 5} in. 15s 9d including purchase tax and postage. 


IMPROVED / POCKET DIARY 
BINDING. Three days on a page with all information. New and improved brown binding case lettered i in 


å CASES ) gold. 54 in. x EI in. 22s including purchase tax and postage. 
..: | POCKET DIARY 
THIS DIARY |. Three days on a page with information section separate and inserted loosely in pocket at 
COMPLETELY > | back of diary. New and improved brown binding case lettered in gold. 24s including purchase 
SOLD OUT . tax and postage. 


THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


: DE LUXE POCKET REFILLS 
| Three days on a page with all information. 54in. x 3} in. 19s 3d including purchase tax and 
postage. 


DE LUXE CASES FOR REFILLS 


Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, 
elastic in centre to accommodate the refill. Fitted with leather strap and button fastener at 
side. 19s 9d including purchase tax and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2, Temple Bar 0832 (7 lines) 
Please Supply (Insert the number of each item required.) 
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AN IMPORTANT NEW BOOK 
First Edition already reprinted 


MANUAL OF — 
A U Di il N G “by Vivian R. V. Cooper, eeh 


THE FIRST Extracts from recent Reviews 
OF ITS KIND The Accountant — July 9th, 1966 — DESIGN FOR AUDITING 
IN THE | The author and his colleagues review the whole practice of auditing in ° 


meticulous detail. Nothing appears to have been omitted . .. Perhaps 
UNITED KINGDOM the most noteworthy single chapter in the book is that dealing with 
auditing procedures for computer applications and the pendant internal 
control questionnaire, not only because the material is novel ... but also 
because of.the lucidity of the explanations given. 


-The Accountants’ Magazine — October 1966 -A CONTEMPORARY 
CLASSIC 


The author — whether it is his desire or not — through Manual of 

Auditing, recently published is destined to stand out with earlier 

*greats’... A new approach to the old problems has been achieved with 

a practicality and clear insight which constantly.impresses . . . Here 

l is a very real contribution to the literature of accounting, it should 

Price 75s net certainly have priority as book of the month (any month) for practitioners; | 
79s 6d post free U.K. it is expensive but cheap at the price.. | 
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COMMERCE 
AND INDUSTRY 





ACCOUNTANT 


iding group of companies with 
interests requires to appoint for 
London Head Office a qualified 


ntant with industrial experience. 


- work is of exceptional interest and 
nclude visits to subsidiaries for 
ing on managerial, financial and 


onal functions. 


appointment offers good career 


cts. — Please write in confidence 
z age, education, qualifications, 
ence and present salary to Box 


195. 





ACCOUNTANT 


zressive group of motor companies 
at Shrewsbury, require an account- 
:perienced in the preparation of 
lly management accounts. Experi- 
f the motor trade desirable but not 
ial. Company flat available. — 
: reply, stating age, experience and 
it salary to Box AA 9201. 





ACCOUNTANT 


LEEDS 


iuilding Division of the Richard 
n Group has a vacancy for a 
nal Accountant at its office in 
This is a senior position which 
the full field of management 
iting. 


` 


dition to possessing one of the 
ing cualifications, A.C.A., 
A. or A.C.W.A., candidates 
. preferably have had two or three 

management accounting and 
knowledge of the Construction 
ry would be an advantage. 


ditions of employment include 
weeks’ annual leave, five-day 
company pension, B.U.P.A. and 
tolding schemes. 


se address applications to: 


hard Costain (Construction) Ltd 
: House, Wellington Street, Leeds I 


the attention of the Personnel 


ACCOUNTANT 


ACCOUNTANT, COST AND WORKS, 
required in City-based group of companies 
in connection with forward budgeting and 
controls in the heating, ventilating and 
mechanical contracting business. Applicants 
should be aged between 25-35 and have had 
similar proven experience, This is a progres- 
sive position with pension, twice-yearly 
group bonus and three weeks’ holiday. — 
Write in confidence, stating age, experience 
and salary required, to Box AC 2073. 
ACCOUNTANT, preferably qualified, re- 
quired for old-established group of private 
companies in North London engaged in 
engineering. Knowledge of budgetary zon- 
trol and standard costs an advantage. Selary 
£1,850 per annum. ~ Box AP 2077, 
ACCOUNTANT REQUIRED for Public 
School to take responsibility for all account- 
ing records. Suitable position for man aged 
40-45, not necessarily qualified. Salary by 
arrangement. Non-residential. ~ Apply in 
writing to The Bursar, St George’s College, 
Weybridge, Surrey. 


ACCOUNTANT 


The Head Office of a Group of com- 
panies requires an accountant, aged 
23-28, and preferably with an account- 
ancy qualification. Consideration will, 
however, be given to candidates at the 
final stage of qualifying or with sound 
professional experience. 

The appointment is an interesting one 
and responsibilities will cover the 
management accounting and financial 
techniques used in a large-scale under- 
taking. Opportunities for advancement 
in accountancy and management fizids 
are considerable. 

The location will be in South London. 

Candidates should submit details of 
career, salary level, etc., to Box AT 9163. 


ACCOUNTANT 


THE METAL BOX COMPANY 


A newly-qualified Accountant is required 
within the Paper Group of the Company; 
some knowledge of large company ac- 
counting methods would be of con- 
siderable advantage. 


A training programme is planned in- 
volving periods at factories in the 
Liverpool, Manchester and London 
areas as well as the Head Office, in order 
to obtain knowledge of the various 
aspects of our accounting and pro- 
duction procedure. 


After a suitable period of training, 
the successful applicant would be ex- 
pected to be eligible for appointment 
to a factory and able to partizipate 
as a member of the management team. 


The salary will be according to age and 
experience. 


Apply to The Head of Staff Division 
quoting reference AC/10 at The Metal 
Box Company Ltd, P.O. Box 1 AN, 37 
Baker Street, London W1. 


ACCOUNTANT/ 
SECRETARY 


required, to control all accounting and 
clerical functions in a newly- ormed 
manufacturing company — subsidiary of 
a German firm in an expanding branch — 
outside Belfast (Portadown). 

Specific duties include the introduc- 
tion of costing, profit planning and 
budgetary control systems as part of a 
comprehensive management accounting 
service, the regular provision of financial 
accounting data and routine secretarial 
work. 

The successful candidate will be a 
qualified accountant, aged probably 
between 28 and 45, who has spent some 
time in manufacturing industry where he 
will have gained costing experience. 

Conditions of service will be excellent, 
four weeks’ holiday and a contributory 
pension scheme. The initial salary will! 
not be less than £1,750 p.a. and is 
negotiable upwards on the basis of 
qualifications and experience. 

Apply in writing, marking the envelope 
‘Accountant’, to Ashworth, Rowan & 
Co, Chartered Accountants, 19 Donegall 
Place, Belfast 1. 


ACCOUNTANT/P.A. — Management experi- 
ence an advantage, 25-30 to £1,759. Assistant 
accountant, early twenties. Inter. stage. 
£1,000, plus luncheon vouchers. Eook-keeper 
to trial balance, £1,100. Many other good 
vacancies. — M. & S. Agency, 32 Queen 
Victoria Street, EC4. (CITy 7131.) 


EAST MIDLANDS ELECTRICITY BOARD 


APPOINTMENT OF SENIOR ASSISTANT (INTERNAL AUDIT) 


8 AREA BOARD HEADQUARTERS — NOTTINGHAM 
VACANCY No. A/261/66 


Applications are invited from suitably qualified and experienced persons for the above 
appointment. 


The commencing salary will be within the range £1,295 to £1,545 per annum, 
according to qualifications and experience. 


Applicants should preferably have internal audit experience as they will be required 
to Sé out audits in the Board without detailed supervision. Travelling will be 
entailed. 


Possession of a recognised accountancy qualification would be an advantage. 


Applications quoting the above Vacancy Number should be made on Standard 
Application Form A.E.6/ACT, obtainable from the Personnel Officer, The East 
Midlands Electricity Board, Mapperiey Hall, Lucknow Avenue, Nottingham, and 
should be returned to him by December 23rd, 1966. 





MANAGEMENT ACCOUNTANT/ 
FINANCIAL DIRECTOR DESIGNATE 


A major division of a large public Company based in London requires a young 
Chartered Accountant, aged under 30, with at least two years’ post-qualifying 
experience who now aspires to a senior management post. The successful applicant 
will be responsible to the divisional managing director for the provision and inter- 
pretation of control information and financial appraisal of development plans of a 
number of diversified companies with a total turnover in excess of £5 million, The 
commencing salary will be in the region of £2,200, and there is a contributory pension 
and life assurance scheme and company car. 


Candidates should send comprehensive career details (which must not refer to 
previous correspondence with P.A.), quoting 4554/TA to: 
P.A, Advertising Limited 


Gz 192 Sloane Street, London SW1 


Replies will be forwarded direct and unopened to the client unless addressed to our 
Security Manager listing companies to which they may not be sent. Strictest confidence 
is assured, 





SENIOR ACCOUNTANT 


A major company engaged in the Brewing industry requires a SENIOR 
ACCOUNTANT at its centralised administrative headquarters, situated on the 
outskirts of Manchester. 


The Company seeks a young man, around the 30 mark, with a recognised 
accounting qualification who has had experience in industry, particularly in the field 
of Budgetary Control and Standard Costing techniques. This experience should have 
included practical O, & M. work and the introduction of management information 
systems. 


Initially, the Senior Accountant will be engaged in the preparation and interpre- 
tation of control information for Management and continuing the development 
of the existing Management Accounting Systems. Future prospects are excellent. 


An attractive salary is offered and the Company operates a contributory pension 
and life assurance scheme. — Applications, which should include full details of the 
applicant’s experience, to be sent to Box SA 9186, marked ‘Private and Confidential" 





TAXATION MANAGER 


Spillers Limited require a manager to head their Group Taxation Department at 
Head Office. 


The successful candidate will be responsible for the preparation and agreement of 
tax computations for all companies in the group and for advising on all tax matters. 


This is an important management post calling for top level experience for which an 
appropriate salary will be paid. 


Applications, giving brief details of qualifications and experience should be 
addressed to: 


The Group Personnel Manager (T.M.) 
SPILLERS LIMITED 

Old Change House 

Cannon Street 

London EC4 
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XX ACCOUNTANT 


QUALIFIED ACCOUNTANT 


Young, qualified Accountant required for small, but rapidly expanding company in 
Northampton engaged in the manufacture of electronic control equipment. The 
successful applicant will assume full responsibility for the preparation of all finagcial, 
ccst and other management accounting information, and will participate iñ the 
establishment of new accounting routines appropriate to the planned growth of the 
company’s activities. 


Some industrial experience is desirable but not essential. Preferred age — under 30. 


The commencing salary will be around £1,500 per annum. Contributory Pension 
Scheme and free Life Assurance. 


COHEN OF Typ 





The Secretary 
INDUSTRIAL CONTROL SYSTEMS LIMITED 
Gray Street, Northampton 


WEST MIDLANDS GAS BOARD 


SENIOR ACCOUNTANCY ASSISTANT 


Applications are invited from young, qualified accountants to fill an immediate 
vacancy in the Financial Section of the Chief Accountant’s Department at Solihull. 


This is a Senior position in the section which deals with the preparation of the 
Board’s accounts, financial budgets, plant register and rating and tax assessments. 


Salary up to £1,915 per annum, Excellent conditions of service include pension 
scheme, medical and other welfare services. 


Please send detailed applications, and quote reference No. A92 to The Personnel 
Marager, West Midlands Gas Board, 5 Wharf Lane, Solihull, to reach him within 
seven days of this advertisement. 


YOUNG 
QUALIFIED ACCOUNTANTS 


who have management ambition and preferably some commercial 

post-qualification experience, and are interested in the possibility of 

challenging work with the COMMONWEALTH DEVELOPMENT 

CORPORATION, initially in its Head Office in London and there- 

after in its Regional OTices and Companies overseas, should send 
curriculum vitae to the 

Head of Personnel 

Box No. 3 AR, 33 Hill Street, London WI 

quoting Serial 1230 
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KISMET LTD 


Please apply, giving details of experience to date to: 


ACCOUNTANT/OFFICE MANAGER. - 
Food manufacturers and retailers require an 
accountant/office manager, to be responsible 
for the organization and running of the 
office, accounts and costing department. 
Commercial experience preferred, but not 
essential, A practical approach to the work is 
vital. The applicant should have knowledge 
of mechanized accounting. — Please send 
details of age, experience and present salary 
to the secretary, Box AO 1928. 


ACCOUNTANTS 


A group of companies, with their Head 
Office in the Hounslow area, have the 
following senior vacancies in their 
Accounts Department: 

ASSISTANT ACCOUNTANT — to 
keep private ledgers up to trial balance 
and to assist with the preparation of 
accounts. 

OFFICE SUPERVISOR — to take 
charge of bought and sales ledger section 
for five operating companies, and to be 
responsible for credit control. 

Apply Box AA 9156. 








A.C.W.A. REQUIRED 


We wish to appoint a young man as an 
Accountant. He will be entirely respon- 
sible for the cost and financial accounting 
function, reporting directly to a member 
of the Board, 

He must have ability, enthusiasm and 
a realistic approach to accounting. 

The Company, situated near Romford, 
Essex, is engaged in the processing 
industry, and is a subsidiary of a well- 
known group of companies. 

Commencing salary would be not less 
than £1,500 p.a. 

Please send essential details to Box 
AC 9151. 





A CHALLENGE AND AN 
OPPORTUNITY 


for young qualified accountant, aged 
about 30, who is prepared to accept 
responsible position with group of light 
engineering companies at a new town in 
Home Counties, North of Thames. He 
will be required to assist in the re- 
organization of the accounting systems, 
the introduction of budgeting control, 
the installation of mechanized procedures 
and general secretarial duties. Good 
salary and prospects for the right man. 
Housing can be made available. Inter- 
view in North London after December 
10th. — Write in first instance to Box 
AC 9118. 





ASSISTANT ACCOUNTANT required by 
subsidiary of nationally known group. Inter. 
AC.C.A. preferred. Good salary, five-day 
week, three weeks’ holiday, pension scheme, 
canteen, ~ Please apply: Proofed Packings 
Limited, London Road, Newbury, Berks. 
Tel. Newbury 2574, 
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FINANCIAL ACCOUNTANT 


BEDFORD 


KISMET LIMITED, light engineering manufacturers of a wide range of garage equipment, require a Chartered Accountant to be 
responsible to the Financial Director for the administration of the financial accounting system. Responsibilities will include the pre- 
paration of half-yearly accounts, monthly and periodic management control statistics, taxation computations and other commercial 
work. He will head an important Service Department and will operate jointly with the Cast Accountant. 


Experience in a similar appointment is desirable, though consideration will be given to an accountant still in practice who wishes to 
enter commerce; age 25 to 35; salary dependent on age and experience; other benefits are comparable with the best and prospects 


within the Cape Group are excellent. 


For application form please send brief personal details. in strict confidence, quoting Ref. No. Z 6685 to: 


e The Group Personnel Manager 
THE CAPE ASBESTOS COMPANY LTD 
S 114 Park Street, London, W.1 





December 10th, 


ASSISTANT ACCOUNTANT 


required by Public Company at t 
Group Head Office in Exeter. The 1 
tion would be suitable for a young qi 
fied Accountant or Final Student 
possesses enthusiasm and initiative. 

Excellent experience of Financial 
Management Accounting is offered, 
gether with a wide variety of interes 
work. Salary will be in the region of j 
per annum. 

Applications giving details of 
education, qualifications, and ex 
ence should be sent to Box AA 916 





ASSISTANT ACCOUNTANT requir 
a public company with eleven subsic 
The varying and interesting duties v 
clude the preparation of monthly ac 
for subsidiaries and visiting com 
situated in England and Scotland to as 
the internal audit work of the groug 
position would be suitable for a perso 
has passed the first intermediate exami 
of the A.C.C.A. or similar body. Salary 
£950. — Box AA 918}. 

ASSISTANT to Chief Accountant re 
by public manufacturing company in 
London, to supervise Accounts Depar 
Experienced general office routine, m 
accounts, management data, kno 
costing preferred. Age 25-35.— Apply, : 
SE and present salary to Br 





CANADIAN 
TRUST COMPANYS 


is looking for a Young Man or Wor 
under 25, with a good groundin; 
Income Tax. 


If you are looking for a job where: 
efforts will be recognised and remu 
ated accordingly, we may be able to: 
you an interesting and rewarding ca 


Written applications, in confidenc 
the Office Administrator, The R 
Trust Company of Canada, 3 St Jan 
Square, London SWI. 





CHARTERED ACCOUNTAN) 
OR 
COST AND WORKS ACCOUNT. 


A recently-qualified C.A., A.C.A 
A.C.W.A. is required by The Pre 
Group Limited to work in its accou 
headquarters at Burnley, Lancashi 
This is an opening for a young 
to join a progressive organisation o 
employs modern accounting and si 
tical methods and which will prc 
an excellent commercial training 
opportunities for advancement. 
A good salary will be paid. An e 
lent pension scheme is in operation. 
_ Reply giving particulars of qual 
tions, training, experience and pr 
salary to: 
The Controller 


THE PRESTIGE GROUP LIMI 
14-18 Holborn 
LONDON ECI 





CHIEF ACCOUNTAN 


Chartered Accountant required 
rapidly expanding Engineering (C 
tractors situated on North-east Cc 
Preference will be given to a man: 
some industrial and costing experie 
between 28-35 years of age. His di 
will include responsibility for 

financial accounts, management st 
tics, budgets, and costing. An attra 
sglary plus pension is envisaged f 
suitable candidate. 


Please write giving full details tc 
Managing Director, Peter Johnsta 
Co Ltd, 32-38 Hill Street, Si 
Shields. 
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Internal Auditor 


Applications are invited from qualified accountants A.C.A., 
AA.C.C.A., A.C.W.A., or A.C.1.S. for Internal Audit duties. 


The successful applicant will be based at Ruislip, Middlesex, 
but must be prepared to travel te company locations within the 
British Isles. 


This vacancy offers very good prospects for the right man, who 
should be under 40 years of age. Salary will be determined 
according to qualifications and experience. 


Excellent terms and conditions of employment, including non- 
contributory pension and sickness benefit schemes. 


Please write quoting ref. AB/6 giving details of age, 
qualifications, experience and present salary to 


PERSONNEL DEPARTMENT 


KODAK LIMITED 


VICTORIA ROAD, RUISLIP, MIDDLESEX. 





D 





E.D.P. AUDIT 
MANAGER ` 


To extend and expand our practice and to further our research and develop- 
ment in the data processing field, we require a Manager who is experienced 
in this activity. He will be directly responsible ta the partner dealing with 
audit methods and. development. 





@ His duties wil! include: research into and development of audit pro- 
cedures and techniques as a result of new advances in data processing; 
application of these techniques to our clients: audits including the 
specification and/or writing of programmes; the selection and training 
of staff; the setting up of formal courses and practical training; and 
technical advice to partners. He will maintain a close liaison and co- 
operate fully with professional bodies and societies engaged in research 

~ in this field. A 


@ He will be a Chartered Accountant probably aged not more than 35; 
ideally he will have had a minimum of two years’ experience in this 
field. Alternatively, he will be operating a modern accounting system 
with full responsibility for a computer installation at chief accountant 
level in industry or commerce; or he will have had experience as a 
systems analyst specialising in accountancy systems. 


© This is a new appointment where considerable freedom of action and 
í initiative will be allowed. Scope and prospects are excellent, and an 
attractive starting salary will be negotiated. 


Please ring or write for an Application Form (Bei, 808) to D. D'A Martin. 
of Touche, Ross, Bailey & Smart, 3 London Wall Buildings, London EC2. 
Tel. LONdon Wall 3678 — Exg. 320. 








CHIEF ACCOUNTANT 


SUBSIDIARY OF MAJOR PUBLIC COMPANY 





This is an outstanding opportunity offering exceptional career prospects. 
The successful candidate must be a Chartered Accountant. He must 
be thoroughly familiar with the theory and practice of modern financial 
accounting and costing techniques and be able to advise and guide 
management. An initial salary of £2,500 p.a. plus fringe benefits in 
accordance with best industrial practice is offered. Preferred age range 
30-40. 


The company, situated in Park Royal, London, is engaged in transport 
and ‘plastic production, and the maintenance of the Group’s fleet. 


Please write, in confidence, giving full details of education and experi- 
ence and present salary to Box CA 273. 
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questions for | 
‘Accountants | 


Are you: l Tick for Yes 


1 Young Chartered Accountant (under 29) ? 

2 Full of Management Information ideas d 

3 Familiar. although not necessarily 
experienced, in standard costs d 

4 Keen to flex biceps on budgetary control d 

§ Keeping eye on computer techniques ? 

6. Seeking progressive career in industry d 

7 Willing to live in N.W. England 7? 

8 Wanting a better salary d 

§ Have you scored eight ? 
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ff you have, write giving brief personal details to: 
C. J. Galletiy, Group Personnel Dept, 
PILKINGTON BROTHERS LIMITED, St. Helens, Lancs. 
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W. S. ATKINS & PARTNERS 


PLANNING, ENGINEERING AND MANAGEMENT CONSULTANTS 


THE PLANNING DIVISION 
OF THE COMPANY REQUIRE A HIGHLY QUALIFIED 


MANAGEMENT ACCOUNTANT 


Applications are invited from Chartered Accountants 
with ten years experience, including several years 


-in industry covering works costing, management 


accounting systems and computer applications. 
Previous experience of Management Consultancy 
would be an advantage, and a deep interest in ad- 
vancing the science of management is essential. 

The Division is responsible for preparing strategic 
development plans, financial appraisals and econo- 
mic surveys for national and regional authorities 
throughout the world and for industrialists embark- 
ing on expansion or radical re-organisation. The 
Division is also responsible for management subjects 
including organisation structure, management con- 
trols, computer systems, staff selection, appraisal 
and training. 


APPLICATIONS SHOULD BE ADDRESSED TO D. W, HARMSWORTH 
W. S. ATKINS & PARTNERS 


WOODCOTE GROVE, EPSOM, SURREY 


IRON WORKS LTD 


COST ANALYST 


Have you recently obtained your A C WA. and 
have previous costing experience in the Engin- 
eering Industry? If so the above vacancy, which 
is In our Accounts Department, will appeal to 
you. It offers well above average prospects of 
advancement in our new factory at Livingston, 
West Lothian. There is a free Life and Pension 
Plan, and if required a new rented house in 
Livingston would be made available. Apply to the 


Personnel Department 
CAMERON IRON WORKS LTD 
Edinburgh House ) 
3-12 North St Andrew Street 
Edinburgh 2 
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LEADING PROPERTY INVESTMENT AND DEVELOPMENT GROUP 


wishes to appoint a 


QUALIFIED ACCOUNTANT 


to be based in London and to control all accounting operations of four 
factory estates situated in London, Midlands and West Country. Will assist 
in preparing final accounts of other group companies at end of year. 
Interesting and responsible position with good salary and pension scheme 
for man with good all-round knowledge including Tax and able to 
install accounting systems, 





Apply with full details to Secretary: 
STOCK CONVERSION GROUP 
130 JERMYN STREET, LONDON SW1 





Assistant Cost Accountant — 
Cornwall 


A vacancy exists at Holman Brothers Limited, in Camborne, for a 
young Assistant Cost Accountant. He should be qualified or near 
qualified, and have had experience in the engineering industry in 
batch production methods. : 

He will be responsible to the Cost Accountant for a section in 
the Department engaged on a variety of work at the moment in a 
transitional stage, due to the recent installation of an IBM 360 
Computer. This provides an opportunity to share interesting 
developments. 


Salary will be based on age and experience. Holman 


Please send details of experience and quali- 
fications to: 
Mr J. T. Holman giy 
Personnel Director oh 
HOLMAN BROTHERS LTD SX 


t YNE GULES ERARD for compressed air and 
d Camborne, Cornwall ern ail thet goes vith it 














TRAINEE COST ACCOUNTANT 


(male) 
BRITISH INSULATED CALLENDER’S 


CONSTRUCTION CO LTD 





There is a vacancy in our Industrial Cabling 
Division at Head Office, Thornton Heath, Surrey, 
for a TRAINEE COST ACCOUNTANT. 


Duties will include cost analysis, maintenance of 
contract ledgers and assistance in the preparation 
of divisional operating accounts and associated 
statistics. 


Applicants should be educated to G.C.E. ʻO’ 
level and should preferably be at the interme- 
diate stage of their professional examinations lead- 
ing to membership of a recognised Institution 
ee or equivalent). Day release facilities for 
urther study can be arranged. 


The Company offers a good commencing salary, 
bonus, over three weeks’ holiday per annum, and 
good prospects of promotion within the Group. 





ae H thy s E’, 


Write, telephone or visit: 


Personnel Manager . 
B.1.C. CONSTRUCTION CO LTD 





mber 10th, 1966 





FINANCIAL ACCOUNTANT 


. qualified Accountant (or finalist) with a good commercial or pro- 
ssional background and preferably with knowledge of modern 
lanagement accounting systems is required for the above position. 
This is an opportunity for a young accountant of under thirty to 
ihance his experience in, and to contribute to the development of, 
ther advanced accounting techniques. 
The commencing salary will be fully commensurate with the ability 
id experience of the successful applicant. 
Please apply in writing to: 
The Financia] Director 
KAY & CO (ENGINEERS) LTD 

Blackhorse Street 

BOLTON 





MANAGEMENT ACCOUNTANT 


HE GROUP OF COMPANIES: 


A large group with diverse interests in capital goods and consumer 
markets both in the U.K. and Overseas. 


OCATION: 

London. Near Waterloo Station. 

HE JOB: 

Management accountant of a major subsidiary (turnover £6} 


million p.a.). Duties include preparation of annual budgets and 
monthly management accounts and investigation of variances. 


HE MAN: 
A young recently qualified accountant A.C.A. or A.C.C.A., with 


Ge of or a strong interest in the operation of budgetary 
control. 


ALARY: 
£1,750—£2,000 p.a. 
Write, giving details of age, experience and present salary to 
Box MA 339. 
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TESCO 
ACCOUNTANT 


jalified Accountant required for preparation of Financial 
‘counts, Control of Accountancy Administration and as 
Assistant to Group Accountant. 








The position offers good prospects for future advancement 

d an excellent commencing salary commensurate with age 

d previous experience. Contributory pension fund, three 
weeks’ holiday per annum. 


Write, giving details of age, experience and previous 
salary to: 


G. Herbert, A.C.A., Group Accountant, Tesco House 
‘sco Stores Ltd, Delamare Road, Cheshunt, Herts 
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ELECTRICAL TRADES UNION. 


MANAGEMENT. ACCOUNTANT 


Due to installation of a third-generation computer, 


Qualified Accountant required to join Management Team 
at Head Office. Suitable for recently qualified man seeking 
wide experience and position with initiative. Salary 
range from £1,200 to £1,400. — Please apply to General 
Secretary, Electrical Trades Union, Hayes Court, West 
Common Road, Hayes, Bromley, Kent. 





ELLIS & EVERARD LIMITED 
A Young 


QUALIFIED ACCOUNTANT 


Hither Chartered or Certifieé, under 30 years of age, preferably 
with commercial experience, is required at the Company’s Head 
Office in Leicester, ` 


The successful applicant will be directly responsible to the Chief 
Accountant for the financial accounting routines within the Group 
and the preparation of the statements of accounts of a small 
number of subsidiary companies. 


Starting salary will be. commensurate with qualification and 
experience but will be in the range of £1,250-£1,500 per annum. 
A contributory pension scheme is in operation. 


Applications, giving brie? details of age, qualifications, ex- 
perience and present salary to: 


D. R. WELLS, A.C.A. 
140 New Walk, Leicester 


Construction Accountant 


Shellstar wishes to recruit a Construction Accountant to 
work with the Company’s Manufacturing and Finance 
Divisions on construction of its new fertilizer manufacturing 
plant at Ince, Cheshire. 


Duties involve close contact with contractors on fixed 
price and cost plus contracts, construction and investment 
accounting and auditing of all contractor accounts for 
payment. 


Candidates should preferably be between 28 and 35 years 
of age with appropriate experience in either accountancy or 
engineering. The successful candidate will be a man of strong 
personality, articulate and able to establish sound working 
relationships at all levels. 


It is visualised that the successful candidate would be 
engaged for two to three years as a Construction Accountant 
but thereafter he could well become a permanent member of 
the Manufacturing organisation at Ince with responsibility 
for estimating standards and capital budgets. 


Please write to: 


Shelistar Limited 
Recruitment Division 


CAhaliatar: U(PNEL/1) 
‘Shellstar Shel Centre 
he ae: London SE1 
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ACCOUNTANT/OFFICE MANAGER 


Rapidly expanding Group of Companies in the Hackney area 
requires a Qualified Accountant, A.C.A. or A.C.W.A., to 
_ assume immediate responsibility for all accounting functions 


and to assist the directors in general administration matters. 
The successful performance of these duties could lead to the 
. appointment of Company Secretary. 


Applications from unqualified people with the full requisite 
` experience will be considered. Salary will be negotiable within 
the region of £2,000 p.a. 


Write to Box AO 330. 


Assistant to Company Secretary 
(HOLDING COMPANY) 


Our clients are an expanding company with a large export trade and a turnover in 
excess of £20 million, They are recognised as feaders manufacturing a wide range of 
engineering and component products for industry. 

Owing to planned development and expansion a vacancy arises for an Assistant to the 
Company Secretary, to whom he will be responsible for — normal Secre:arial_ matters 
including advice to subsidiaries on Group policy; liaison with Stock Exchange; Property 
administration; Insurances and negatiations with Brokers. 

The right man aged 28-33 with A.C.LS. or an Accountancy qualificaticn is likely to 
have gained at least 18 months’ experience with a Company or Group. Some legal 
knowledge or experience, whilst not essential, will be useful. He should possess sufficient 
potential for promecen within about three years. Based in London, 

Starting salary not less than £2,000. Contributory pension, life assurance scheme, 
housing assistance available. 

Please write in complete confidence to G. Campbell-Johnston quoting reference 393 
to: 


COMMERCIAL SELECTION LTD, 4 Lampton Road, Hounslow, Middlesex 


ACCOUNTANT 
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SENIOR 
ACCOUNTANT / 
CONSULTANT 


in the grocery field 


The. Mace Organization is a voluntary group of twenty-seven whole- 
saling companies with forty-four depots, with turnover-in excess of 
£100 million. They seek a qualified Accountant or Cost Accountant 
as company accountant and internal consultant. A main task will be 
to investigate accounting and administrative systems throughout the 
member companies with a view to recommending uniform systems 
for the group as a whole, and putting them into operation. He will 
have some knowledge of punched-card and computer systems. He 
will: be based in Central London but in the first two years must be 
prepared to travel throughout the United Kingdom and Eire. 


This is a senior position. Applicants should be under 35. A high 
salary will be paid to the right person. A company car is provided and 
there is a contributory pension scheme. Please write, in confidence, 
stating age, experience, and present salary, fo: 


MACE HEADQUARTERS 


Cranmer House, 89 Brixton Road, London SW9 
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PERSONAL ASSISTANT 
TO FINANCIAL DIRECTOR 


A Public Company controlling an expanding group of subsidiary companies seeks 
an experienced qualified Accountant to co-ordinate the accounting functions of 
existing companies in the group and of future acquisitions. 

The duties will include the control of monthly accounts and the preparation 
of consolidated accounts. 

Salary according to age and experience but initially expected to be about £3,000 
per annum plus fringe benefits. Future prospects for a successful candidate are 
exceptional. 


Applications to Financial Director, British Steel Constructions (Birmingham) 
Limited, 365 Euston Road, NW1. - 






GROUP CHIEF ACCOUNTANT 


A Public Company controlling an expanding group of subsidiary companies seeks 
an experienced qualified Accountant to co-ordinate and advise on the accounting 
functions of existing companies in the group and of future acquisitions. 

The duties will-include the control of monthly accounts, with regular reports 
to the main Board, as well as the examination of the accounts of companies 
outside the group. 

Salary according to age and experience but initially expected to be about £2,500 
per annum plus fringe benefits. Future prospects for a successful candidate are 
exceptionally good. 


Applications to the Chairman, Parnell Investments Ltd, 365 Euston Road, NW1. 










Assistant Group Accountant 


A Holding Company in South London in the engineering in- 
dustry with U.K. and Overseas subsidiaries requires a young 
Chartered Accountant for this position. 

26-30 (approx). 


Education: Graduate or ‘A’ Level. 


Age: 


Experience: Preferably 2-3 years’ post-qualification experi- 
ence with a large firm. 


Salary: -A salary attractive to the applicant selected wil 


be arranged. 
Job: This involves the development and standardis 


ation of Group Accounting procedures; the 
‘preparation of reports and recommendation: 
for the Board; and the implementation of ths 
Board’s financial decisions. 


The successful applicant will have the prospect of becomiri 
Group Accountant in the near future and the opportunity o 
joining a dynamic and expanding organisation. 


Box AG 310. 


nber- 10th, 1966 


TANT ACCOUNTANT required: by . 


distributor in Kettering. Strong 
ality and experience essential.- Mini- 
Onne ing salary £1,100. - Particulars 


é 988. 

ECTIONS MANAGER (Home 

ies North) for department of over 
accounts in radio and TV trade, 

2d. Experience in H.-P, and rental 

i essential. ~ Fullest details and salary 


sd to Box CM 1937. 


\RTERED ACCOUNTANT re- 
ed by a progressive group of farming 

produce marketing companies. 
wiedge of farming accounts and 
ing will be an advantage. New house 
ided (if desired) within four miles of 
caster. Appointment to commence 
rin the New Year. Apply, stating 
~ details of experience — and 
ry required. > 
pply: Messrs A. E. Smith, Craven & 
Regent Chambers, Hall Cross, 
gaster. 


“HARTERED ACCOUNTANT 
for Skelmersdale, Lancs 


idly-expanding Company requires 
itious Accountant, aged 25-35, pre- 
sly with Management Accounting 
rience. He must be capable of con- 
ing small staff and producing 
thly statistics including Accounts. 
ity to work under pressure and to 
pt increasing responsibility essential. 
tion offers clearly defined prospects 
dvancement. 

»ply in first instance to Box CA 9182. 





COMPANY ACCOUNTANT 


you a_Chartered Accountant, age 
5 years 


re you experienced in supervision 
control of a commercial accounting 
nisation? 


ave you practical knowledge of 
m ae mechanised accounting 
10 


‘ould you lixe to be.concerned with 
the company accounting and the 
agement information in a large and 
established builders’ merchant with 
y Branches? 


ke commencing salary will range 
1 £2,000 to £2,500 per annum, there 
contributory pension scheme. 


ich a career appointment, which 
d be satisfactory and also reward- 
is available in an expanding Public 
ipany Group situated in Watford, 
ts. 

you live in easy reach of Watford 


you are interested in applying for 
position, send full particulars to 
Y $184, 





“OMPANY SECRETARY AND 
CHIEF ACCOUNTANT 


excellent opportunity for a recently- 
lified Accountant has arisen with a 
sidiary of a leading Group of Motor 
ributors. 

esponsibilities include — control of 
contained Accounts Department, 
aration of Monthly and Quarterly 
rating Statements, Year-end Ac- 
its, and Taxation. 

his is a Senior responsible position 
1e Subsidiary’s Head Office in King’s 
n, Norfolx, and carries appropriate 
ry and Benefits. 
pplications, which will be treated in 
fidence, providing full details of 
cation and experience to: 


‘he Director and General Manager 
Mann Egerton (Johnsons) Limited 
St James’ Street 
KING’S LYNN, Norfolk 





INTERESTING 
CITY APPOINTMENT 


mship forwarding and travel agents 
2 a vacancy in their City office for a 
ifed man, preferably chartered 
etary, aged 25-30, with a view to 
ession in a few years: Applicants 
ald have knowledge of modern 
yunting techniques and controls and 
accustomed to working in a lgrge 
inization. -Pension scheme and 
theon vouchers. Salary by arrange- 
ıt according to experience, but 
icity to Gevelop is of highest import- 
3, ~ Apply in first instance in fullest 
fidence to Box IC 9034. 


Tetange 


ACCOUNTANT 





FRY’S METAL 
FOUNDRIES LTD 


require young chartered accountant 
at group head office for a position which 
will involve a wide variety of account- 
ancy duties. ~ Full details to the Chief 
Accountant, Tandem Works, Merton 
Abbey, London SW19. 





HAWKER SIDDELEY DYNAMICS 
LIMITED 


have vacancies 
for two young 


QUALIFIED ACCOUNTANTS 
at their Head Office at Hatfield 


An Assistant to the Executive Accountant, 
Southern Group, is required to assume 
responsibility for final accounting and to 
assist in the preparation of forecasts of 
sales and profits. We are looking here 
for a candidate who has one or two years’ 
industrial experience, but accountants 
with a few years’ post-qualification ex- 
perience in the profession will be 
considered, 


We also require an Assistant Account- 
ant for Head Office and Management 
Accounting work including Arcnual 
Accounts, Forecastings, etc. This posi- 
tion is particularly suitable for a 
recently-qualified man. 


. These vacancies present excellent 
opportunities for young accoun tants to 
obtain industrial experience in a corm- 
pany which is in the forefront of modern 
technological progress. 


Please reply to: 


The Personnel Manager (Ref. 3&7) 
HAWKER SIDDELEY DYNAMICS 
LIMITED 


Manor Road 
Hatfield, Herts 


INTERNAL AUDITOR 


required for Regional Treasurer’s 
Department. Duties will cover the 
audit of all the Board’s expenditure, 
capital and revenue. Previous audit 
experience, particularly of contract 
final accounts, is desirable and, or an 
accountancy qualification. 

Salary scale (Senior Administrative 
Grade) £1,402-£1,734 plus £75 London 
Weighting. 

Application forms from the Secretary, 
North West Metropolitan Regionai 
Hospital Board, 40 Eastbourne Ter- 
race, London W2, quoting rezerence 
694, by December 20th. 








QUALIFIED ACCOUNTANT 
for 7 


Specialised Electron Tubes and Isotope 


Manufacturers 


An Accountant, preferably under 35, 
required to control and be responsible 
for al@ accountancy functions in private 


“XXV 


TIRED ACCOUNTANT WANTED 


A public company, based in London, 
requires a salesman, having account- 
ancy training. The position carries a 
salary and commission which should 
exceed £2,000 p.a. in the short term and 
is ideal for an accountant wishing to 
change his profession. — Applicants 


limited company including the develop- 
ment of the costing department. 

Applicants should have had two or 
three years’ practical commercial experi~ 
ence with a knowledge of budgetary 
control, standard costing techniques, 
management accounting and have ability 
to present management control informa- 
tion, statistically and financially. Tact, 
awareness, good judgement and a quick 
appreciation of the firm’s policies will be 
essential to enable progressive under- 
studying of present Director/Secretary 
nearing retirement. 

Contributory pension scheme, life 
assurance, sick pay, canteen and appro- 
priate holidays. 

Interviews will be arranged forselected 
applicants as soon as possible for the 
post commencing February next. 

Apply in confidence, giving personal 
history and career, with past, present and 
expected salary and names of referees to: 


The Secretary (Personal and confidential) 
TWENTIETH CENTURY ELECTRONICS 
LIMITED 


Centronics Works, King Henry’s Drive 
New Addington, Croydon CR9 OBG 


QUALIFIED ACCOUNTANT 


required for Group Accountant’s De- 
partment. Age preferably under 35. 

The Group is engaged in a variety of 
industries, and modern techniques of 
management and accounting are being 
developed. 

The successful applicant will be res- 
ponsible to the Group Accountant for 
the provision of financial and manage- 
ment information for one or more Com- 
panies within the Group and for 
special investigations and reports as 
necessary. 

Salary will be by negotiation, and a 
contributory pension scheme is in 
operation. 

Applicants should give summarised 
details of education, qualifications and 
experience, and an indication of -the 
salary level sought, to: 


The Chief Accountant 
William Kenyon & Sons Limited 
Chapel Field Works 
Dukinfield, Cheshire 





Redland Holdings Limited 
require 
an 


ACCOUNTANT, preferably qualified, 
and under 35, required at Head Office 
for preparation of management and 
annual Accounts of Subsidiary. Salary 


PERSONAL ASSISTANT to managing 
director of group of companies in the zoo, 
entertainment and film business. Account- 
ancy experience essential and must be willing 


by negotiation. Pension scheme. 
Apply: Group Accountant, 
Redland Holdings Limited 
Redland House, Reigate, Surrey 


_ to travel. — Box PA 1989. 


QUALIFIED ACCOUNTANT 


An International Company with head 
offices in Canada urgently require a 
qualified Accountant to undertake res- 


‘ponsibility for all accounting and 


secretarial functions of a newly formed 
subsidiary in this country. 


The parent company have a record 
of rapid growth, and excellent oppcr- 


‘tunities exist for a younger man to 
‘advance with this growth. 


Starting salary will be negotiated but 


_ should be not iess than £2,000 per 


annum for the right man. 


Apply in the first instance to R. L. 


Jennings, Arthur Andersen & Co, 


St Alphage House, 2 Fore Stree-, London 
ECH, ' 


SECRETARY-ACCOUNTANT 


A Group of Companies operating both 
in the Manufacturing and Retailing 
fields, requires a qualified Accountant 
to be responsible for the financial and 
management accounting and Company 
Secretarial duties. 

Applicants should have at least two 
years’ post-qualifying industrial/com- 
mercial experience including the prepara- 
tion of budgets, interim accounts and 
systems work particularly relating to 
statistics and stock control. 

The position represents a first-class 
opportunity for a young accountant to 
join a Group with an exceptional growth 
record and should develop into full par- 
ticipation in the management of the 
Group’s activities. 

Age limits: 24-32. Location: London. 

Apply, stating present salary, to Mr 

. W. Barr, Chairman, Sovereign 
Building Components Ltd, No. 2 Works, 
Sydney Road, Watford, Herts. 


QUALIFIED ACCOUNTANT required for 
large haulage company at head office located 
at Barking, Essex. State educational and pro- 
fessional background, also salary required. — 
Box QA 2064. . 
TRADING AND PROPERTY GROUP 
require a first-class audit clerk. — Apply 
stating experience, age and salary required to 
Box TA 1949. _ . 


should state their selling experience, or 
why they wish to be a salesmen in their 
reply to Box TA 9088. 


WAKEFIELD AND DISTRICT WATER 
BOARD 


INTERNAL AUDITOR 


Applications are invited from suitably-~ 
qualified and experienced accountants 
for the above post. Salary scale £1,560- 
£1,740. 

Applications, naming two referees to 
the Clerk/Treasurer Designate, 38 
Southgate, Wakefield, by December 
30th, 1966. 


YOUNG ACCOUNTANT 


either qualified or finals student of 
recognised Accountancy Body required 
by the newly formed CONTROLS 
DIVISION OF BORG WARNER LTD 
at Wembley. Successful candidate will 
join management team and take res- 
ponsibility for all accounting functions. 
A splendid opportunity for a young 
man or woman capable of growing as 
this business expands. ; 

An above average salary will be paid 
to the right person. 


Please write quoting age, qualifica- 
tions and experience to: 
Personnel Manager 
Borg Warner Controls Ltd 
68 East Lane, Wembley 


YOUNG MAN (20-25), knowledge accounts 
(Intermediate level). Interesting Lake Dis- 
trict position; out-doors organization; 
prospects administrative, committee and 
building estate work. — Further details Box 
YM 2065. 

YOUNG MAN of intermediate examination 
standard required as an accountancy assist- 
ant. The vacancy is at the Bracknell head 
office of a rapidly expanding group of dairy 
companies, and offers great scope for man 
willing to continue studies and qualify. — 
Box YM 1939. 





YOUNG QUALIFIED ACCOUNT- 
ANT, Chartered or Certified, required 
for Public Company in Manchester. 
Prospects of promotion to senior execu- 
tive role for man with initiative. Com- 
mencing salary. ia range £1,300 to £1,500 
according to age and experience. Good 
pension scheme. Free Life Assurance. — 
Replies, stating age, qualifications, €x- 
perience and present salary to Box 
YO 9139. 





OVERSEAS ° 





ACCOUNTANTS — EAST AFRICA 


An international firm of Chartered 
Accountants has vacancies in Kenya, 
Tanzania and Uganda for qualified 
men. 

This work would provide useful 
general experience within the profession 
and the opportunity to travel and 
live in interesting countries. Sporting 
facilities are excellent. 

Initial contract for two years with 
the opportunity of remaining longer. 
Free furnished accommodation and 
medical aid scheme. Starting salary 
from £1,800 for newly-qualified man, 
up to £2,500 for manager. 

Please write in confidence to Box 
AE 9109, 


CHARTERED ACCOUNTANT ` required 
for responsible post in Sabah (Malaysia) with 
a. well-known British merchant company 
having branches and subsidiaries throughout 
the world. Age between 28~35, preferably 
with some experience since qualifying. Fur- 
nished company accommodation at nominal 
rent,*free medical attention, contributory 
retirement scheme,-United Kingdom leave. 
Assistance with school fees. Commencing 
salary will be subject to negotiation depend- 
inf on age and experience. ~ Write Box CA 


Pher e - — mee <u. 


XXVI 





COST ACCOUNTANT 


One of the largest companies in GREECE requires an active young Cost Accountant 
to assist the Financia! Director in setting up and developing costing systems at plants in 
various parts of Greece. 


LG 
Applicants, aged 25-30, and preferably single because consideratle travel will be 
required, should be able to apply work study methods as a practical sasis for costing 
and will be expected to recommend and assist in implementing improved operating 
methods. A basic engineering background would be desirable as would Cost and 
Works qualification. 


Initial salary is negotiable around £2,500 or possibly more for an ideal candidate 
and there are substantial fringe benefits including settling-in allowance, rental allow- 
ancs and free medical attention. Six weeks’ leave in U.K. every eighteen months wich 
passages paid to U.K. 


Write with brief details of experience, quoting AJS to: 


T. G. C. Halliwell 
HAROLD WHITEHEAD & PARTNERS LTD 
Management Consultants 
21 Wigmore Street, LONDON Wi 


No information will be passed on to our client without your permission, 





OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, Mitchell & Co require a considerable number of Chartered Account- 
ants, both newly qualified and experienced for their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany. 
Remuneration and working conditions are excellent. The work is varied and chal- 
lenging giving opportunity of experience in British, U.S. and Continental accounting 
and taxation problems and there is a good future for outstanding men. We are 
particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, 
London EC2., Initial interviews will be arranged in London or other U.K. centres. 








AFRICAN 


AFRICAN 4 CHIEF ACCOUNTANT 


2 


The Pyrethrum Marketing Board, Nakuru, Kenya, a statutory body responsible 
for the purchase and processing of dried pyrethrum flowers and the world-wide 
marketing of pyrethrum insecticidal materials, invites applications for the post of 
Chief Accountant. Candidates should be between 30 and 45 years of age and must 
possess C.A, or A.C.W.A. qualifications. They must also have had considerable 
commercial experience end be familiar with standard costing, budgecary control, 
mechanized accounting end data processing. 


Duties will include responsibility for the direction and control of the Accounts 
Department staff and the preparation of quarterly and annual accounts and statistics. 
The successful candidate would be required to commence his duties as soon as possible 
with a view to taking over the appointment on or before January Ist, 1967. 


Initially the appointment will be for 3 years at a commencing basic salary (subject 
to annual review) of not less than £2,500 per annum ~ subject to negotiation according 
toequalifications and experience — with 3 months’ overseas leave and air passages for 
the employee and his family after 3 years’ service. Passages to Kenya on first appoint- 
ment will also be provided. Low rent, hard-furnished accommodation will be made 
available or housing allowance in lieu. Other benefits include 21 days' local leave 
annually except in an overseas leave year, contributory Provident Fund and Medical 
Schemes. Office hours are from 8.15 a.m. to 1 p.m. and 2 p.m. to 4.30 p.m. Saturdays, 
8.15 a.m. to 12.30 p.m. 


Nakuru is the agricultural capital of Kenya and offers (at 6,000 ft) en excellent 
Mediterranean-type climate with pleasant amenities including clubs, cinemas and 
opportunities for all open air pursuits. Conditions for children are ideal. Education 
facilities are available and domestic servants are easily obtained, 


The appointment advertised would suit an enterprising, essentially high calibre, 
man with or without family who wishes to enlarge his career in circumstances free 
from crowded conditions, commuting and other pressures of city life. 


Applications including full details of qualifications and experience should be 
airmailed not later than December 16th, 1966 to: 


The Executive Officer 
The Pyrethrum Marketing Board 
PO. Box 420 ` 
Nakuru, Kenya, East Africa 


Li 
Preliminary interviews will be conducted in London. 
‘ e 


e 
` 





THE PYRETHRUM MARKETING BOARD 


ACCOUNTANT 





ACCOUNTANTS ~ NIGERIA 


An international firm of Chartered 
Accountants has vacancies in Nigeria 
for qualified men, including successful 
November finalists. Initial tour of duty 
18 months, followed by 3 months’ paid 
leave. Passages out and back provided 
for family, together with free furnished 
accommodation, outfit allowance, car 
allowances and medical expenses. 
Salary up to £3,000 with provident fund. 

Interviews in London. 

Please reply in confidence to Box 
AN 9635. 


A PLACE IN THE SUN 
JAMAICA 


CHARTERED ACCOUNTANT 


Required by 
Public Company for Important Position 


The candidate, under 40 years of age, 
should have a good knowledge of the 
principles of computers and their opera- 
tion (preferably including I.B.M. series) 
with experience in programming and 
planning of computer operation. He 
should also have experience of company 
accounting with emphasis on costing and 
Statistics for Management Control. 


Applications should give full details 
of the candidate’s background, quali- 
fications and experience and should be 
addressed in writing to Box TA/897, 
cjo Hanway House, Clark’s Place, 
London EC2. 





MSL 


December 10th, ` 


CHARTERED ACCOUNTANTS 
FAR EAST 


An international firm of charte 
accountants has vacancies in Malay 
and Singapore for qualified accounta 
who are nationals of these countr 
Conditions and prospects are excell 
Successful applicants would be expec 
to spend some time in London prior 
returning to their own country. — Ple 
write in confidence to Box CA 9152. 


GENEVA 


An International Merchandising Cc 
pany require a Qualified Account 
for its Internal Audit Department. 

The Company trades throughout 
World in basic Agricultural Cc 
modities and the problems encounte 
offer an interesting challenge. 

An I.B.M. 360/30 Computer | 
recently been installed. Applica 
should be under 28 years. 

An excellent pension scheme and ot 
social benefits are in operation. 

Interviews will be held in London 

Box GA 9089, 





WEST INDIES 


Pannell Fitzpatrick Graham & Crewd 
offer appointments with their Trini: 
Office to Chartered Accountants e 
some  post-qualification experier 
Attractive salaries will be paid ; 
prospects are excellent. Cantracts 
newable) provide for extended leave 
full pay at end of tour, Passages are p 
outwards and homewards for staff : 
families including return for exten: 
leave. The work is satisfying and 
experience is good and extensive. 

Please apply to Lee House, Lon 
Wall, London ECH, Telephone Mona 
79051. Reference GG. 





A candidate's identity will not be disclosed unless he give 
permission after a confidential discussion, 


| Management Accountant — Franci 


£3,000 plu 


This British company controls a group of subsidiari 
manufacturing and distributing consumer products throug! 
out the world. In this new appointment he will be based in 
mountainous region of France and, reporting to the Secr 
tary of the parent company in London, will be responsib! 
for the introduction of management accounting and budge 
tary control systems in 3 operating subsidiaries. There a1 
excellent prospects for advancement within the Frenc 
companies or within the group. 


Candidates, aged 30 to 35, must be chartered accountan 
with some years industrial or professional experience i 
France. They must be fluent in French and have experienc 
in the introduction of management accounting systems i 
industry; consultancy experience would be an advantag: 
Salary negotiable about £3,000 plus cost of living allowance 
and company car, contributory pension scheme. Pleas 
write to J. M. Ward quoting J. 9827, and stating how eac 


requirement is met. 


MANAGEMENT SELECTION LIMITEI 
17 STRATTON STREET LONDON W 


ber 10th, 1966 





JATIONS WANTED 


7ERTISEMENTS under this 
fing can only be accepted 
1 the advertiser is seeking 
time or part-time salaried 
loyment which is to be his sole 
pation. Offers of assistance 
ractitioners or requests for 
cy or subcontract work are 
sermissible. 





LA. (28), requires challenging, re- 
e, remunerative position, preferably 
diands area. Wide experience public 
but last two years industrial account- 
r kind of position considered. — Box 


. FINALIST, four years in the pro- 
supervisory experience, seeks a 
position in profession or industry. 
P figures. Location: London. — 


INTANT, BOOK-KEEPER seeks 
e salaried work, Greater London. — 


=. + 


INTANT, qualified, long professional 
ce seeks full-time or part-time 
appointment. ~ Box AQ 2027. 

INTANT (38), qualified, eighteen 
f wide accounting experience in 
cargo and passenger, export, 
shipping, constructions costing, 
nent, budgetary control, monthly 
counts, integration, marginal and 
[ cost mechanization, systems analy- 
it of incomplete records, all aspects 
nal auditing, seeks a responsible 
, home or abroad, salary by negotia- 
yvailable immediately. — Box E391, 
park, 3-4 Thavies Inn House, 


RTERED FINALIST, passed final 
seeks position with London pro- 
` firm. Articles expire end of 
er. — J. A. Malik, 66 Palace Road, 
SW2. 
iN, sitting A.C.C.A., section IV, 
er, wants immediate audit appoint- 
th small/medium accountants’ firm. 
area. Willing travel outside. No 
; experience but learns quickly. Am 
3.8. — Box AS 2041. 
CA BORN INDIAN (British), age 25, 
ein HMD Business Studies, seeks 
>; A.C.C.A, trainee with a firm of 
ants. ~ Apply Box AK 2012. 


IAN GIRL from Kenya, studying 
i seeks a junior audit clerk post. — 
Tite to Box AJ 2042. 


[(ELLIGENT YOUNG MAN from 
studying for A.C.C.A. examinations, 
b with a firm. Accounts experience 
iminary exempted. — Please write to 


CLERK seeks appointment with a 
accountants in London. Articles 
2d. — Box AC 2044. 


NALIST, four years’ articles com- 
seeks change to a larger firm of 
d accountants. — Write Box CA 


TED ACCOUNTANT (50), experi- 
holly professional, requires audit 
position with medium-sized London 
30x CA 1950, 


ERED ACCOUNTANT from India 
Jed experience, seeks position with 
i of Accountants. — Please reply Box 


ERED FINALIST (old syllabus), 
; results, seeks position with a 
onal firm. — Box CF 2087. 


ERED FINALIST (Old Syllabus), 
simon with a professional firm. ~ Box 


"ANI GRADUATE, November C.A. 
six and a half years’ experience in 
£ final accounts and taxation of sole 
partnerships and private limited com- 
statement of affairs in bankruptcy, 
» company returns, P.H.D.’s etc. 
mior position. - Box PG 1991. 


ION. ~ Post required by woman 
tirement age, but wishing to continue. 
| taxation preferred, varied experi- 
nowledge audit and accounts. Part- 
` temporary considered, full-time 
1. - Box TP 1972. 


MRARY BOOK-KEEPERS, accgunt- 
| ledger clerks available. — Ring Jay 
td, ABBey 2354/5817, for further 


¥, DUPLICATING, balance sheet 
ts, and staff supplied by Jay Cory 
indsor ne 46 Victoria Street, 
BB. 2354/5817. 


ACCOUNTANT 





ARTICLED CLERKS 


A B.COM., from India, age 23 years, seeks 
articles with any firm in London. Exempted 
preliminary. — M. T. Amin, 73 Earlham 
Grove, London E7. 
A COMMERCE GRADUATE with twenty- 
five months’ experience, seeks transfer of 
articles to medium- or large-size firm any- 
where in England. Principal’s consent 
obtained. — Bax AC 2092. 
AN INDIAN 85.A.(Hons.) Economics, M.A. 
Economics, (34), Preliminary exempted, 
seeks articled clerkship in London. Please 
write. — C. P. Sharma, 7 Colosseum Terrace, 
Albany Street, London NWI, 
AN INDIAN B.COM. (28 years), having 
done thirty-three months in articles, would 
like to hear from prospective principal. — 
Please write Jeewa, 136 Victoria Road, NW6. 
INDIAN B.Sc., (24), with accounts 
experience seeks articleship with a reputed 
firm in London. — Please write Box AI 2384. 





. A PAKISTANI GRADUATE, aged 22, seeks 


articleship with a firm of chartered account- 
ae in and around London. ~ Please write 
Ox ; 
A PAKISTANI GRADUATE, aged 21, 
preliminary exempted, seeks articleship with 
a Chartered Accountant’s firm in England. 
— Please write to Mohd. Akhtar Ali, 96 
Herbert Road, High Wycombe, Wéi 
A PAKISTANI GRADUATE preliminary 
exempted seeks articleship in or arcund 
London. Available immediately. — Please 
write Box AP 1940. , 
A PAKISTANI M.A. (Economies), LL.B., 
seeks articleship anywhere in the Urited 
Kingdom. — Write to K. M. Shaukay Alami, 
Y.M.C.A., Croydon. 
ARTICLED CLERK required by chartzred 
accountants, NW. London. Varied and 
expanding practice. Good supervision. 
Attractive and progressive salary with in- 
centive bonuses. — Write with details to Box 
AC 2047. 
ARTICLED CLERKS required by chartered 
accountants in Finchley. Salary by arrange- 
ment. — Write or phone, Mr Levy of Shindler, 
Gordon, Bryant & Co, 85 Ballards Lane, N3 
(FIN. 7701). 
ARTICLED CLERKS required in pro- 
gressive firm of West End chartered account- 
ants. Excellent training and wide experisnce 
with good remuneration. — Please send full 
details to Box AC 9110. ? , 
A YOUNG efficient man seeks articleship. 
Seven ‘O’ levels and three ‘A’ levels. Avail- 
able immediately. — Box AY 2085. ; 
A YOUNG MAN seeks articleship in 
London. Preliminary exempted. Some 
accounting experience. — Please write, C M, 
Yang, 1 Hans Crescent, London SWI. 
A YOUNG MAN with two ‘A’ levels and one 
year’s experience with a professional firm 
seeks four years’ articles. ~ Please reply Box 
AY 2048. 
A YOUNG PAKISTANI (23 years), M.Com. 
(advanced accounting and advanced auditing 
as special subjects), seeks articleship in 
London or Birmingham. Exempted trom 
preliminary examination. ~ Please write Box 
AY 1975. 
A 21-YEAR-OLD ECONOMICS GRADU- 
ATE seeks articles with a firm of chartered 
accountants. One year’s experience. Pre- 
liminary *exempted. — Please write Box 
AT 2045. i 
A 21-YEAR-OLD PAKISTANI gracuate 
seeks articleship. Exempted preliminary. — 
Please write A. Ahmad, 73 Gordon Avenue, 
Camberley, Surrey. 
CHARTERED ACCOUNTANTS, North 
London, require articled clerk; commencing 
salary £312 p.a., generous increases tom- 
mensurate with ability. — Box CA 1985. 
CHINESE STUDENT, male (22), four ‘A’ 
levels, successful first attempt March 1966 
Inter., seeks transfer to with public 
companies, hotel and restaurant audits. 
Principal’s consent obtained, ~ Box CS 2067. 


INDIAN STUDENT from Kenya with seven 
‘Q’ levels and two years’ knowledge of 
advanced maths, seeks articles in London. — 
Box IS 2015. 

INDIAN (25) B.Com., with three years’ 
accounts experience including eighteen 
months in London, seeks articleship. 
Exempted preliminary. — Please write M. 
Bhaumik, Montrose Avenue, London 


N. LONDON ACCOUNTANTS invite 
applications from school-leavers or janior 
audit clerks. Interesting position; full all- 
round training. Five-day week. Salary by 
arrangement. — Write H. Plaskow & Co, 208 
Green Lanes, N13. 


PASSED INTERMEDIATE, Malaysian girl, 
aged 19, seeks transfer of remaining three 
years of articles in London. Available im- 
mediately. Principal’s consent obtained. — 
Please write to Box PI 1924. 

YOUNG COMMERCE GRADUATE seeks 
transfer of articles within London. Eight 
months’ articles served. Consent obtained. — 
Write M. Ibrahim, 44 Grove Road, E3. 





PARTNERSHIPS 
AND PRACTICES 


ABLE A.C.A. (London), with time available 
wishes to meet overburdened practitioner 
with a view to a working arrangement or 
partnership. — Box AA 2030. 


ABLE YOUNG CHARTERED ACCOUNT- 
ANT required with a view to early admission 
into a medium-sized partnership in South- 
west. Goodwill valued at twice annual net 
profit. Present partners willing to consider 
deferred payment out of income. — Please 
KEE E full details of experience, to Box 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. ~ The 
recognized medium for sale and purchases of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SE] (HOP 1209). 

ACCOUNTANT (CERTIFIED) in Practice, 
owing to expiration of Lease, wishes to join 
another with ultimate view to merge practices. 
Bishopsgate area preferred. — Box AC 2004, 


ACCOUNTANT WITH OFFICES within 
fifteen minutes of Central London seeks 
suggestions for assistance to overburdened 
practitioners, or immediate or future pur- 
chase of gross fees. - Box AW 1925, 


ACCOUNTANT WITH surplus accom- 
modation wishes to let two rooms to another 
with a view to possible working arrangement. 
West End area, — Box AW 2034. 
ACCOUNTANTS (Chartered) wish to 
acquire practice/block of audits in North 
London or surrounding district. G.R.F. up 
to £10,000. — Box AC 2096. 


A FIRM OF CHARTERED ACCOUNT- 
ANTS in a South-east Kent coastal town 
require a young and energetic chartered 
accountant with a sound knowledge of 
taxation. Partnership after probationary 
period and capital is not essential. ~ Apply 
Box AF 2089, 





ARE YOU UNDER 27, a Chartered 
Accountant, energetic, and would 
share our enthusiasm for contemporary 
accountancy? If so, please write to us 
as these are the qualifications needed 
to join us as a Junior Partner in a 
young, progressive and rapidly €x- 
pandiog small/medium practice in the 
est End, — Box AY 9111. 





BEDFORDSHIRE CHARTERED AC- 
COUNTANTS seek ambitious above-average 
recently-qualified A.C.A. capable of assum- 
SE ere within three years. ~ Box 


BEDS/HERTS PRACTICE or block of 
audits required by two C.As. Any G.R.F, up 
to £4,000 p.a. becoming available during 
1967 considered. — Box BH 1926. 


BRIGHTON ACCOUNTANTS wish to 
acquire £5,000-£10,000 G.R.F. by purchase 
or ultimate succession on annuity basis, — 
Box BA 2016, 


CERTIFIED ACCOUNTANTS, Richmond, 
Surrey, with considerable practice (two 
partners) seek either qualified or near 
qualified man with general practice experi- 
ence. Partnership offered on reasonable 
terms after initial period. — Box CA 2029. 


CHARTERED ACCOUNTANT, aged 25-40, 
seeking prospects of London partnership 
invited to apply for senior position in 
medium-sized firm. — Please include details 
of education, professional experience, 
religion and outside interests when applying 
to Box CA 1977, 

CHARTERED ACCOUNTANT required as 
trainee partner by Central Middx prac- 
titioner. Capital an advantage but not unless 
initiative and ambition also present. ~ Box 
CA 2099, 


CHARTERED ACCOUNTANT wishes to 
purchase small practice or block of audits 
in or near Manchester. — Box CA 1984. 


CHARTERED ACCOUNTANTS are seek~ 
ing a small practice in the Birmingham area 
or a nucleus for outright purchase. Please 
state gross fees and purchase price required 
together with all relevant information. — Box 
CA 2053. 


CHARTERED ACCOUNTANTS (four 
partners) would welcome discussions with 
view to association and eventual amalgama~- 
tion with firm of similar size. Object is to 
increase facilities for specialization and 
provide more comprehensive services. Addi- 
tional floor available in present West End 
building. ~ Box CA 2052. 

CHARTERED ACCOUNTANTS Muth, 
taking extended accommodation seek ama 
gamation with sole practitioner or would 
Es existing practice. - Apply Box CA 
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CHARTERED ACCOUNTANTS seek 
ambitious qualified man, aged 25-30, to 
manage and develop their smali Birmingham 
office. The prospects of a partnership on a 
goodwill basis after a satisfactory trial period 
of up to two years. — Write with details of 
career to date, to Box CA 2054. 
CHARTERED ACCOUNTANTS, SWI, 
four partners, wishing to take advantage of 
the benefits accruing from a larger unit in 
service to clients and economics of over- 
heads, would be interested to hear from firms 
of a comparable size with a view to amal- 
gamation or association of interests. — Box 
CA 2078. 

CITY CHARTERED ACCOUNTANTS 
(four partners), fees in excess of £40,000 ex- 
panding, seek talks with firm of similar size 
where partners may have a succession prob- 
lem with view to eventual amalgamation. — 
Box CC 1997. 

LIVERPOOL Chartered Accountant in- 
terested in integrating his specialist practice 
and considerable tax experience into a 
having good personal tax/estate 
clientele. — Box LC 2097, 


LONDON CA "e wish to purchase prac- 
tices or blocks of audits £3,000-£18,000 for 
cash and/or annuity basis. Any reasonable 
Suggestions welcome. ~ Box LC 2088. 


LONDON CHARTERED ACCOUNTANTS 
wish to purchase within twenty miles of 
London single or block of audits up to 
£7,000 per annum. — Box LC 1981. 


LONDON F.C.A. recently entered into 
practice would welcome working arrange- 
ment with practitioner London/Middx, or 
would buy £2,000 G.R.F. on part cash basis. 
— Box LF 2056. 


LONDON PRACTITIONER (C.A.), with 
time available and good all-round experience 
seeks working arrangement with over- 
burdened accountants, leading to possible 
partnership. Capital would be available. — 


Box LP 1976. 

MANCHESTER CHARTERED AC- 
COUNTANTS’ practice for sale, long estab- 
lished, average gross fees £12,900. Price cash 


oe plus small consultant fee. - Box MC 


2002. 

NORTH DEVON. ~ Small steadily increas- 
ing practice for sale. Present G.R.F. £1,000 
plus. Reasonably rented premises. Excellent 
Situation. Price £1,500 includes £130 equip- 
ment. Owner emigrating. ~ Box ND 2090. 


NORTH-WEST CHARTERED ACCOUNT- 
ANT requires small practice or block of 
audits. — Box NW 1943, 


NORWICH AREA. — Certified accountant 
seeks small practice or additional fees. Any 
reasonable working arrangement considered 
with retiring sole practitioner or partner. — 
Box NA 1983. 


ON SEMI-RETIREMENT OF PARTNER, 
remaining partner firm C.A.s, London ECI, 
G.R.F. about £9,000, requires C.A., view 
early partnership, having G.R.F. say £5,000. 
— Reply Box OS 2075. 


ROCHESTER chartered accountants re- 
quire qualified accbuntant with view to 
partnership, preferably with some provincial 
experience. — Reply, stating age and experi- 
ence, to Box RC 2001. 

SALE. — PRACTICE NORTH LONDON! 
HERTS BORDER, G.R.F. exceed £2,500, 
low rent office. Price £5,000, arrangement 
accepted on half. Present practitioner has 
other interests. — Box SP 1931. 


SEMI-RETIRED ACCOUNTANT wanted 
as partner, working or non-working arrange- 
ments, no capital required. — Write, stating 
qualifications and working time, if any, to 
Box SR 2059. 


SOMERSET CHARTERED ACCOUNT- 

S require a qualified assistant aged 
25-30 with prospects of partnership. Must be 
keen, energetic and have good general 
experience, salary by arrangement. — Full 
details to Box SC 1932, 


STOKE-ON-TRENT, — Sole practitioner 
with old-established practice contemplating 
complete or partial retirement invites offers 
for sale (recurring fees £5,500) or would 
consider partnership with suitable applicant. 
~ Box SO 2003 


THIRD PARTNER wanted for old estab- 
lished expanding chartered practice in South- 
west Midlands. Pleasant country surround- 
ings, excellent schools, varied and interesting 
work. Share estimated to produce £2,500- 
£3,000. Goodwill price £6,000. Some capital 
required immediately, balance arranged over 
period of years. — Write Box TH 9054. 


UNIVERSITY TRAINED ACCOUNTANT 
(38), with sixteen years’ experience, audits, 
taxation and incomplete records, has free 
time to assist overworked accountant 
around London. Remuneration one-third 
fee. — Box UT 2068. 

WEST, END CHARTERED ACCOUNT- 
ANTS with established practice, require 
young qualified assistant with view to partner- 
ship in tw¢ to three years. Good education 
and energy are essential but no capital is 
necéssary. Salary by arrangement. — Write 
stating experience,-to Box WE 1953. 


duty 
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, ‘BUSINESS 
OPPORTUNITIES 

ABANDON CHASING THAT MORT- 


.GAGE. ~ 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
‘Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10 (TUDor 9595). 


ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD . ; 
Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 


A COMPANY FORMED promptly. Sixteen 
guineas incl. seal, books, mem. and arts. Also 
ready-made companies. Mortgage facilities. 
— Reichmann & Wing Ltd, 126 Gt Cambridge 
Road, London N17 (T CT 2738). 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. .— Professional & 
Trade Services Ltd, Protection House, 
London SW4 (MACaulay 9396 CG lines}. 
COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. — Reglaw Registrars 
Ltd, 17 Shepherd’s Bush Green, W12 (SHE. 
4983 — PER, 2476). 
CONFECTIONERY. — Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company eae ers 
trading continues. — Box CC 6 


HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff ae special registrations 
from eight days. Fee £12 inclusive of 

- ten copies Memorandum and Articles of 
Association, Statutory Book and Seal. 

- Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions. 


(Dept A1) 
HART & CO (Bush House) LTD 
1-3 LEONARD STREET 


LONDON EC2 
CLE. 4108/9 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts, Our 
sales finance service is simple and economic, 
— P.C.M., 115 Gloucester Place, W 


LET US PAY YOUR S.E.T. 


. By. using our comprehensive office 
facilities — ranging from a prestige 
address and telephone answering service 
to a fully furnished and serviced office 
with secretarial facilities. - ADFONE 
SERVICES LIMITED, 93-97 Regent 
at. London WI. Telephone REG. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street, 
2 Strand, WC2 


' TEMple Bar 6927 (4 lines), Ref. O. P. 
and at Melville House, 2 Melville Street 


Edinburgh 
CALedonian 4547/8 
Established 1921 


MORTGAGES UP TO £8,000 avail%ble to 
professional men, 80 per cent at 74 per cent, 
66 per cent at 7 per cent. Other inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London BC4. 
(CIT. 3376.) 


ACCOUNTANT 


‘NO PROCURATION FEE. — A compre- 
hensive first and second mortgage fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
firms only, Investmert propositions enter- 
tained. Competitive rates. Decisions by 
return. ~ Wentworth Park Facilities, Dept 
BK, 330c Holloway Roed, London N7 
(Tel, NORth 1730). 

-MADE COMPANIES (@18 9s in- 
SE transferred immediately. We can 
aaa a company in seven days from £13 9s 
(plus duty). ~ Graeme Ltd, 61 Fairview 
Avenue, SE EEN Eent (Medway 32558, 
Code OME 4). 


ROAD HAULAGE 
TAX-LOSS COMPANIES 
REQUIRED 


BOX RH 9190, 





TAX LOSS COMPANIES required, trans- 
former manufacturer, pipes end fittings stock- 
ists, retail ironmonger» and retail electrical. 
Minimum losses £25,000. Cither trades con- 
e? provided closely ailied. — Box TL 


TAX LOSS company for sale. ~ Grocers, 
confectioners and bakers, etc. Still trading. 
Losses up to £12,500. — Box TL 2019. 

TAX LOSS COMPANY FOR SALE. 
Ladies’ shoe manufacturers (still trading). 
Losses £46,000. — Box TL 2104. 

TAX LOSS COMPANY FOR SALE. 
Plumbing contractors. Agreed losses 211, G00. 
Still trading. ~ Box TL 2093. 

AX LOSS company required. — Building 
industry. Losses of £15,000 to £46,000. — 
Box TL 2018. 

TAX LOSS COMPANY required in 
wholesale radio and electrical equipment, 
also manufacturers of radio and electrical 
EK aaa Losses up to £23,000. — Box TL 


TAX LOSS COMPANY required in 
women’s garment industry. Losses up to 
£100,000, — Box TL 6222. 

TAX LOSS COMPANY REQUIRED. 
Textile converting or garment manufactuting, 
~ Box TL 2079. 

TAX LOSS COMPANY r2quired, trading 
as shoe manufacturers and/or wholesalers. 


your requirements in seven days. Free leaflets. 
Ready-made companies also available. — 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17 (TOTtenbam 4219), 





BUSINESS PREMISES 


BUCKINGHAM GATE, SWI. Suitable as 
basement offices or storage, s/c two rooms, 
540 sq. ft, £600 p.a. ex. ~ Phone Mrs Wright, 
ABBey 2565. 





COMPACT MODERN 
OFFICES 


Just off 
STRAND. WC2 


TO LET 
Sq, 3,880 ft 

Excellent nacural light 

Fully partitioned 
also basement storage 

HOWARTH, WICKMAN & BUCHELE 
36 St James’s Street, London SWI 
HYDe Park 3607 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 55 
Cowcross Street, EC! (orp. Farringdon 


Station). (CLErkenwell 2924. 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
teed rebuilt National Burroughs Sensi- 
matic, Elliott - Fisher flat - bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
Joan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P.. 


NATIONAL 
APPLIANCES 


LID 
5-7 Paul Street, EC2 
(Tel. MONarch 9440) 


ACCOUNTS TYPED for Accountants. — 
ztella Fisher Secretariat Ltd, 436 Strand, 
"NC2. (TEM. 6644.) ` 

“EXCLUSIVE TAILORING without effort. 
We visit you and save your valuable time. 
“fou receive West End suits of highest quality 
it realistic prices. We guarantee you satis- 
taction due to the high reputation of our very 
cxperienced tailors. — Foster & Tara Ltd 
ELAN. 3824). 


All models of sensimatic accounting 
- machines available for short- or long- 
term rental. 
For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


TIAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
ei Co, 59 College Road, Harrow, Middlesex 
(Hatch End 6680). 


PROFESSIONAL AND HOUSE 


NAME-PLATES 


- and interchangeable “Registered Office’ 
directory boards, expertly engraved in 
bronze, brass or coloured plastic. 


LAYOUT AND ESTIMATES SENT 
FREE 


Prompt service by actual manufacturers. 


Inquiries to 
ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Hants 
Telephone Bordon 2091 (2 lines) 
STD Dial OHA-03-2091 
Representatives in London 





FEBUILT I.B.M. TYPEWRITERS, stan- 
dard and executive. Rebuilt and guaranteed 
by ILB.M. with full I.B.M. service. Prices 
Sopra half list. Sole distributors, — 
Fibmac Ltd, 120 Borough High Street, SEI. 
(HOP 0686/7. ) 


ever. 





‘December: 10th, 


READY NOW - FORM CT61 
(Return of Schedule F deduction 


FACSIMILE TAXATION PORN 
from 22s 6d per hundred (11a 25. 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS etc. 
Details and prices on request 


SHARPTHORNE 
PRESS. LTD 


5 Grove Road, Surbiton, Surre! 
Elmbridge 3382-3 


RENT or BUY 
Adler — Bluebird — Remington 


accounting machines - also Dy 
equipment. Full installation and n 
tenance service. 


H. H. DURHAM LI 


85 Blackfriars Road, London S 
WaATerloo 6081 


SIGNWRITING on office doors, wi 
etc. Signs and nameplates in metal, p 
wood, etc. Gold-leaf work. Individu 
quick service. — Kaye, KELvin 6808. 
‘THE ACCOUNTANT’ bound vi 
from 1926 to 1953 inclusive. ‘The Acco 
Tax Supplement’ bound volumes fror 
to 1947 inclusive. For Sale. — Any CH 
Box TA 2105. 

UP TO THIRTY PER CENT DISCI 
on branded carpets, Wiltons, Axr 
Orientals, Tufted. £200,000 carpets c 
play in our extensive London and No 
showrooms. All makes avaMable wit 
manufacturers’ guarantees. Free deliver 
No imperfect goods sold. Expert fitti 
vice available most areas. Write stati 
quirements or for introduction to Show 
in most main cities. - Dodson-Bull Car 
Ltd, 2, 4and 5 Little Britain, ECL. (MO 
717} (10 Doneen, also at 83-89 B 
Street, Newcastle upon Tyne, 1. Tel. 
21428. 

WANTED. — National Accounting M 
31 or 32, also Sumlock Comptomet 
other calculators and adding machi 


fered on all branded makes of fu: 
and carpets. Delivery throughout U.K 
stating requirements or for introduct 
leading showrooms in London, Gl 
Manchester. — Write for brochure of dc 
and office furniture, to EMSCOTE 
NISHERS LTD, 52A Cannon Street, 
chester 4. (Personal callers welcome. 
Monday-Friday, and Sunday 10 a. 
1 p.m.). Tel. 061-832-4631. 





VALUATIONS 


STOCKTAKING SERVICES. — 
staff available for annual, periodical tı 
of business, probate, stock valu: 
Moderate fees. — Consult Brinson 
Ltd, 40 Birchington Road, Londo: 
(Telephone MOUntview 3136.) 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
1. The publishers cannot guarantee insertion on any specified da 
but every effort is made to comply with advertisers’ requiremen 
2. The publishers will not be held liable for any loss occasioned ` 
the failure of any advertisement to appear from any cause whats 


3. The publishers will not accept responsibility for printing errc 
which may appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of origir 
documents, goods or payments of any kind, nor are they availal 
for the distribution of circulars or canvassing matter. Any lett 
is liable to be opened for examinatien of its contents. 

5. The right is reserved to refuse, cancel, suspend publication, or ali 
any advertisement which in the opinion of the publishers does n 
conform with recognized professional standards. 





t 
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HOTELS AND RESTAURANTS 


THE 


ACCO 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 
London W1, have since -1899 specialized In the sale and 


valuation of hotels and catering businesses to the exclusion . 


of any other branch of estate agency. The partners are 


AL 


members of the leading professional bodies. 


YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC2 


TEMple Bar 0832 (7 lines) 


TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the transcript of his judgment has been approved by the 
judge and is availableyxeEVERY income tax, E.P.L., profits tax, stamp duty, 
and estate duty judgment in the English and Scottish Courts is reported 
e %The reports are accredited for citation in Court, and are prepared by 
Mr N. E. Mustoe, Q.C.yeThe reports include full reports of the judgments 


with detailed head-notesyeTables of cases and of statutes judicially con- 


sidered, and a subject-index, are provided at the end of the year on 


completion of each volume. 


Annual Subscription 70/+ post free 
GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON Wc2 


TEMple Bar 0832 (7 lines) 















UNTANT 


Make a 


note on this! 





. JOTTING PADS 


Good Quality Pa 
Packed 2 dozen. 


per = 100 leaves to a Pad. Backed with Board Stiffeners - 


IDEAL FOR ~ Telephone Massages — Business Memos ~ Conference Doodles 
~ Rough Order Jottings — Educational Notes, 


5x4 

6x4 Le 
8x5 ss 
74x10 .. 


sa 65/- per gross 
zd 75/- „n T 
Së 110/- ,, e 


sr 200/- sn 
Carriage paid 


Price reductions for quantities above 1 Gross. Also available in 50 and 80 
leaf. Samples of paper on application to: 


WELLS PAPER CO LTD 


Specialists in Jotting Pads, Envelopes and Printing 


66/67 Wells Street, London W1 Telephone LANgham 9874/5/6 


LE GALION 


FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
46,000 Examination Successes. 


FOR JUNIORS -Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY ~- A.C.C.A. Courses — 18,000 Examination 
Successes; I.C.W.A. Courses ~ 15,500 Examination Successes. 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - 
Courses for A.C.C.A. 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and 
training for Management. 


Member of the Association of British Correspondence Colleges 


send for this 100 page 


Guide to Careers FREE 


Presse 


THE 
SCHCOL OF ACCOUNTANCY 


107 Regent House, 2 evens Street 


ndon 


l Please Send me post free and without 
obligation a copy of your Guide to 
Careers 


E Name SEegsrtrttepeeetsbzgknnesnneenp Särssrsesëesnedde 


Sërpdsdnseessgonggteee 


Srrrrrkpssesogtbartseéëseritttseeeeeeätitsneaeeetékéteeg 
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Three faces. Three names. Three kinds of saver. They 
represent some of the million investors, large and small, 
who put their savings (and their trust) in Abbey National. 

_A sound choice too—and one which is endorsed by those 
called upon to give financial advice. 


- ABBEY NATIONAL 


—  SHAREINTEREST RATE 4% (INCOME TAX PAID BY SOCIETY) 
EQUALS £6.16.2.% IF INCOME TAX PAID AT 8s. 3d. IN THE £. 


; Abbey National Building Society. Branches and Agencies nearly everywhere. 
Cvs 129 Head Office: Abbey House, Baker St., London NW1. Hunter 5555 (40 lines) 


Pritited and Published in Great Britain by Gee & Co Publishers) Limited, at The Priory Press, Londoñ Réad, St Albans, Herts. 
s S Sg Bé 
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REGISTERED AS A NEWSPAPER 


TRE RECOGNIZED WEEKLY JOURNAL 
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THE 


ACCOUNTANT l December 17th, 1966 





When Management 





needs Information... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 





MODERN BUSINESS MANAGEMENT demands understanding 
of new methods and knowledge of revolutionary techniques. To pro- 
vide a concise, practical guide to these methods and techniques The 
General Educational Trust of the Institute of Chartered Accountants 
in England and Wales is producing a series of publications, written 
by experts. Each covers a specific facet of business management: 
together they constitute a comprehensive survey of the field. 


The General Educational Trust of 
The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 
Bor RTs RSE EE kee ce E, a 


The Management Information Series 


AVAILABLE NOW AVAILABLE SHORTLY 

Business Planning and Control The preparation of interim accounts 
by S. V. Bishop for management in the smaller 
Research and Development— manufacturing concern by A. B. Snow 
the key to future profitability The selection and use of significant 
by J. C. Bullock and F. C. de Paula data for management by L. W. Shaw 
The case for marginal costing Improving the efficiency of an 

by S. Dixon accounting department 

The use of ratios in the study of by A. P. Ravenhill 

business fluctuations and trends The computer as an aid to 

by K. W. Bevan management by D. W. Hooper 


Titles may be ordered singly at 10/- each, post free, or £4 for the set. Binders are supplied free with the 
complete set or at 10/- each when titles are purchased sepaiately. Cheques should be made payable to 
Chartered Accountants Charities Ltd. 


mme 
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151 Strand, London WC2 Telephone TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 Gs 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five tings 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest + inch. 


CONCESSIGNAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates ara based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which ere 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


w Concessional 


Basic 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 


Per line, in addition 6s Od 4s Od 











Per inch £5 5s Od £3 10s Od 
Fully displayed 

Per inch (min.2in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted l 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 

Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d bs Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 
Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and In 
Taxation. 


LATEST TIMES FOR ACCEPTANCE 

Semi-displayed and Run-on i 
The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully displayed 

10.30 a.m. on the Tuesday of the week preceding publication. 

These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns, 








LEWIS, COATES. & LUCAS Up ` 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 
; Ty 





Estate 
Duty — 
Problems ` 


One of them is to ensure that the necessary cash 
will be available. This can be solved by selling to 
“EDITH” a minority shareholding in your 
Company, leaving control still in your hands. 

If you think that we may be able to help, start by 
writing for our booklet, 
“PROVIDING FOR ESTATE DUTY”. 








Estate Duties Investment Trust Limited, 

7 Copthall Avenue, London EC2. 

National 0381/4040 R 
and all branches of I.C.F.C. Ltd. 
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CLASSIFIED 
ADVERTISEMENTS ' 








Replies to advertisers using Box 
numbers should be addressed to Box 
,.. Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 


See preceding page for rates and latest 
times for acceptance. 








PERSONAL 


AN ARTICLED CLERK preparing for the 
C.A. Intermediate Exams requires a qualified 
Accountant as tutor, for two months. — 
Please reply with particulars as regards fees 
to Box AA 2115. 








OFFICIAL 
APPOINTMENTS 


GOVERNMENT OF AFGHANISTAN 
ACCOUNTANT 


Daties: To be responsible for setting up and 
operation of an efficient accounting and 
book-keeping system at the Bost Oil factory. 

Qualifications: ZC A. CCA. 
A.C.W.A., or qualified with at least 5 years 
in industry at senior lev2l. Should be con- 
rersant with all aspects of industr-al account- 


t 
H 





D 
Kéi 


Ferms: On contract for two years. 

Salary: £3,400 p.a. plus a tax-free overseas 
illowance ranging from £200-£675 p.a. 
iccording to dcmestic circumstances. 

Passages; education allowances. 

Applicants, who shotid normally be 
iationals of the U.K. or the Republic of 
reland, should write for further details to: 


The Appointments Officer 
MINISTRY OF OVERSEAS 
DEVELOPMENT 
Room 301, Eland House 
Stag Place, London SWi 
riving full name, age, brief details of qualifi- 
ationse and experience and quoting ref: 

RC 282/2j01. 





NATIONAL AND LOCAL 
VERNMENT OFFICERS 
ASSOCIATION 


TRAINEE ACCOUNTANT- 
FINANCE DEPARTMENT 


\pplications are invited for the appointment 
of a trainee accountant to commence duty 
wot earlier than February ist, 1967. 

The successful candidate will be required 
o obtain the examination of the Association 
xf Certified and Corporate Accountants. A 
‘omprehensive scheme for post-entry train- 
ng, including day-release and generous 
inancial assistance is operated by the Asso- 
dation. 

The commencing salary will e not fess 
han £820 at age 21 years plus London 
Neighting of £75 per annum. A person 
ippointed, who has already passed the 
ntermediate Examination, will b2 placed on 
3rade APT. III (£1,180-£1,435 plus London 
Weighting), whilst a successful candidate 
10t so qualified will proceed automatically to 
he grade upon obtaining the Intermediate 
ixamination. On passing the Final Examina- 
ion the salary will be not less tran Scale Y 
£1,605—£1,865 plus London Weighting). 

Applications with details of age. education, 
xperience and qualifications, with the n&mes 
ind addresses cf two referees, shculd be sent 
o the General Secretary, NALGO,8 Hare- 
vood Row, London NW1, and must be 
eceived by January 2nd, 1967. a 


MINISTRY OF AVIATION 
has vacancies for Chartered Accountants, or 
Certified Accountants with suitable profes- 
siona] experience, to fill interesting posts 
based on Central London but irvolving con- 
siderable travelling within the United 
Kingdom. 

Starting salary from £1,269 (at age 25) 
depending upon age and experience in scales 
£1,269-£1,767 (Accountant) end £1,767- 
£2,404 (Senior Accountant). 

Further details and application forms 
obtainable from W. Penfold, F.c.a., Director 
of Accountancy Services, ` Ministre of 
Aviation, St George’s Court, London WCI. 





OFFICIAL NOTICES 





THE INSTITUTE OF CHARTERED 
EE AND 


INTERMEDIATE EXAMINATION - 
MARCH 1967 


The Intermediate examination will be held on 
the following days: 


March 7th and 8th, 67. 
Last day for receipt of entry forms 


Entry forms together with the fee (£7 7s) 
must be received at the Institutes temporary 
offices not later than THURSDAY, JANU- 
ARY 19th, 1967. Late entries cannot be 
accepted. 

Candidates are advised in their own interest 
to submit their entry forms as soon as pos- 
sible. Entry forms are obtainable only from 
the Institute’s temporary offices, 56/66 
Goswell Road, London EC1. 


Examination Centres 

The Intermediate examination will be held 
in Birmingham, Bristol, Cardiff, Leeds, 
Leicester, Liverpool, London, Marchester, 
Newcastle upon Tyne and Sheeld. 


Six Seminars on 


MATHEMATICS IN BUSINESS 


Tuesdays, January 17th to February 21st 
5.30-7 p.m. 
Prospectus from the Secretcry, City of 


London College, Moorgate, EC2. Telephone 
MON. 8112. 


December 17th, ` 


THE ASSOCIATION OF CERTIFIED AND 
CORPORATE ACCOUNTANTS 


Assistant Secretary 


The Council of the Association requires an Assistant 
Secretary to assist with the technical work of the Associa- 
tion. He would work under the general supervision of 
the Technical Research Committee, whose responsi- 
bilities include the production of advisory monographs 
and booklets on a variety of technical topics. Applications 
are invited from suitably qualified persons, preferably 
certified accountants, who have kept themselves abreast 
of technical developments in the field of accounting 


and are reasonably familiar with current accounting 


literature. Experience in a practising office and in 


industry is desirable. 


The commencing salary will depend on age, qualifica- 
tions and experience and will be negotiable. There is 
a contributory pension scheme. 


Applications should be sent to The Secretary at 22 
Bedford Square, London WC1, marked ‘Confidential — 


Staff’. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGY require 
and supply all staff. Male and female. Pro- 
fessional, commercial and secretarial. Per- 
manent and temporary. No fees to staff. — 109 
Tottenham Court Road, W1 (EUS. 8406); 
1 Philpot Lane, EC3 (MIN. 3261); 46 Dover 
Street, WI (HYD. 5591). 





ABLE ASSISTANTS (two, senior and 
semi-senior), required by West EndeChar- 
tered Accountants with a medium and 
varied expanding practice providing 
scope for broadening experience. Salaries 
in the range from £800 to £1,500 p.a., 
according to age and experience. — Box 
AA 9146. 





ABLE SENIOR, SEMI-SENIOR AND 
JUNIOR required by Chartered Account- 
ants, Middx. Excellent salaries for those with 
lively and inquiring minds. Articles available 


. in suitable cases. — Telephone SOUthall 4771 


or write: Baron, Shear & Co, 86a High 
Street, Southall, Middx. 


CHRISTMAS HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


The latest times for the acceptance, alteration or cancellation of 
classified advertisements will be as follows: 


For the issue datec December 24th, 1966: 


Semi-displayed and run-on 
10.30 a.m., Fr:day December 16th. 


For the issue date¢ December 31st, 1966: 


Fully-displayed 


10.30 a.m., Monday, December 19th. 


Semi-displayed and run-on 


16.30 a.m., Thursday, December 22nd. 





ACCOUNTANCY VACANCY in expar 
practice in West Suffolk market town 
senior, capable of working on own initi: 
Would suit newly qualified or finalist. 
gressive salary, varied work and 
prospects. Excellent flat available im: 
ately, if required. — Box AV 2036. 
ACCOUNTANT, preferably qualified 
quired by London firm of chartered acc: 
ants to assist partner in varied work m 
in connection with taxation and with a 
to forming own department. Salary 1 
ger erat but éier woud be pa 
an outstanding applicant. — Ref. B. E. 
AP 9115. SN S 


A KEEN YOUNG MAN studying f 
whose heart is in the profession and 
would like to be trained for partnershir 
successful West London certified firt 
asked to send details of education 
experience, This is an opportunity for s 
one ready to work hard towards a 
income and in the meantime earn a 
London salary. Only serious professior 
Are persons should apply. ~ Box 


A LARGE BRISTOL FIRM of char 
accountants with London associates 
vacancies for young qualified account 
High starting salary, good staf pe: 
scheme, five-day week, full scope for initi 
and exceptional prospects, ~ Box AL 61 


Leamington Spa 
Chartered Accountan’ 


Burgis & Bullock have a vacancy fo 
qualified Accountant wishing to spec: 
ise in Estate and Tax work. There- 
also vacancies in other departments. 

Office situated in pleasant coun 
surroundings with no commuting pri 
lems and close to motorways for e: 
access to other areas. 

A Life Assurance/Pension scheme is 
operAtion and three weeks’ annual holic 
is given. 

Attractive salaries, which are subject 
regular review, are paid to persons of 
right calibre. 


Applications to: Staff Partner, 11- 
Waterloo Place, Leamington Spa. 
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A VA 


'COUNTANCY 
'POINTMENTS 


The balanced view of 
dcecountancy Career Aydancement 


A Universal Selection 
f Career Advancement 
Opportunities 


FINALISTS 


¿lists who are seeking career advance- 
it appointments are invited to take 
antage of our counsel and guidance. 
nediate vacancies exist in most parts 
the country with a diversity of 
inisations from sole practitioners 
large international firms. Oppor- 
ties are available for ‘specialist 
wees! in modern auditing techniques, 
stigations, taxation, management 
untancy and computer applications. 
ple scope for overseas travel on short- 
ong-term assignments. 


ACCOUNTANTS 


iveeaverage applicants are required 
1] levels in industry, commerce and 
lic practice. Vacancies exist for cast, 
icial and management accountants, 
pany secretaries, office managers, 
tion specialists, audit clerks and all 
essional personnel. Appointments 
ondon, the Provinces and Overseas. 
1Uneraltions range from £500 p.a. to 
00 pa, 


Interviews can be arranged in 
IDON-MANCHESTER-GLASGOW 


es and Applications to B. E. Backhouse 


Eta 
Accountancy 


Appointments 





2 GLOUCESTER MANSIONS 
BRIDGE CIRCUS, LONDON WC2 
Telephone (01)-240-0679 





UNTANTS REQUIRE young man, 
rout 16-17, to train as assistant to 
tb. School-leaver would be considered. 
tunity to qualify if desired. — Tele- 
LANghaem 9903. 


AUDIT MANAGER 


t End Chartered Accountants with 
d modern offices and a varied rapidly 

nding practice require a Manager, 
srably qualified, in the age group 





ae successful applicant must possess 
id administrative ability and will be 
ztly responsible to a partner; duties 
embrace programming and proces- 
audits, consultations with clients 
the preparation of accounts for 
isation. 

nis is an individually responsible 
rintment with sound prospects and 
‘ss exceptional scope for the use of 
ative. Initial salary envisaged at 
z £2,250 p.a. e 


pplications in confidence to: 
d. D. Grant 
ndon & Provincial Accountancy 
pocorn teil 
146 Bishopsgate 
London EC2 
BIS. 3434 





THE 


ACCOUNTANT 


A LARGE CITY FIRM of chartered account- 
ants have a vacancy in their taxation depart- 
ment for a qualified accountant aged between 
25 and 30 with about three years’ specialist 
taxation experience gained in the profession. 
Starting salary is dependent on experience 
and ability. — Box AL 2127. 

N EXCELLENT opportunity for Finalists 
(Part IT) in varied practice. Progressive 
position, Commencing salary £1,250-£1,300 
p-a. pending qualification. — Write with 
details of Intermediate and Part I results, 
WS & Co, 14-18 High Holborn, WCI. 
AUDIT CLERKS, senior and semi-senior 
required by chartered accountants near 
Blackfriars Station. Varied experience and 
directly responsible to partner. Salary 
£1,000 to £1,500 per annum. — Full details 
to Box AC 2009. 

UDIT CLERKS (Senior) to £1,500. 

Luncheon vouchers. Vacancies for all grades 
of audit clerks. - M. & S. Agency, 32 Queen 
Victoria Street, EC4. (CIT. 7131.) 
AUDIT STAFF. — Experienced senior and 
semi-senior audit staff, not necessarily 
qualified, required by medium-sized firm of 
chartered accountants in their London office. 
Work is varied and covers a wide range of 
audit and accountancy work. Above average 
salaries will be paid to those who are prepared 
to accept responsibility and use their initia- 
tive. — Write in first instance to Box AS 482, 
Ernest Norris Limited, Thavies Inn House, 
Holborn Circus, EC1. 





AUDIT STAFF 


Sidcup Accountants have vacancies for 
young men or women at Senior level, 

Applicants must have professional 
experience and should be of Final Part 1 
standard or beyond. 

The intention to qualify is desirable 
for these vacancies. 

Applicants for these vacancies should 
write, giving full particulars to Box 
AS 9155, 


BEDFORDSHIRE 


Hillier Hills, Frary & Co have vacancies 
in their Luton office for newly-qualified 
accountants and final examination candi- 
dates with ambition and initiative, seek- 
ing progressive responsibility and 
opportunities. Salary range, according 
to experience, £1,350-£1,500. — Apply, 
Staff Partner, 26 Victoria Street, Luton. 


BIRMINGHAM. CHARTERED AC- 
COUNTANTS. — Whinney Murray & Co, 
have vacancies for experienced accountants 
and also for newly-qualified accountants who 
wish to broaden their experience in the 
profession. Opportunities arise from time 
to time to transfer to our other offices at home 
and abroad. Good starting salaries will be 
paid. — Apply to the staff partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 


BIRMINGHAM 


Theassociated firms of Price Waterhouse 
& Co and Howard Smith Thompson & 
Co hgve vacancies for newly-qualified 
accountants and final examination çan- 
didates, whether engaged in the pro- 
fession or in commerce, who wish to 
obtain a wide variety of professional 
work. There may be subsequent oppor- 
tunities to transfer to specialist depart- 
ments or to other offices at home and 
abroad. Attractive starting salaries and 
excellent opportunities for advancement. 
— Apply in writing to the Staff Partner, 

ox 120, 96 Newhall Street, 
Birmingham 3. 


BRISTOL. — Tribe, Clarke & Co (in associa- 
tion with Deloitte, hat eee Griffiths & Co) 
have vacancies for qualified accountants wish- 
ing to obtain a wide variety of professional 
experience. Five-day week, three weeks’ 
holiday. Attractive salary for suitable appli- 
cants. — Apply in writing to Staff Partner, 
Albion Chambers, Small Street, Bristol 1. 
CAMBRIDGE CERTIFIED ACCO = 
ANTS require senior and semi-senior staff. 
Excellent prospects and opporzunity given to 
qualify. Ger Zeene and salary required. 
~ Box CC 2 

CHARTERED ACCOUNTANT required, 
capable of taking charge of group of audits 
under slight supervision and interested in 
taxation. Also vacancy for unqualified senior 
audit clerk. — Apply Waterworth, Rudd E 
Hare, Richmond Terrace, Blackburn. 
CHARTERED ACCOUNTANTS. — An old- 
established medium-sized firm have vacancies 
for qualified and experienced unqualified 
accountants. Varied nature of practice gives 
opportunity to broaden experience and exer- 
cise initiative. Permanent positions, good 
salary, pension scheme. — Full details, includ- 
ing salary required, in writing to Westcott, 


CHARTERED ACCOUNTANTS (City) 
require senior or semi-senior audit assist- 
ant. Interesting work. Good prospects. — 
Write Box CA 2062. 
CHARTERED ACCOUNTANTS, close to 
Cannon Street Station, medium sized, require 
recently-qualified man as senior, responsible 
direct to partner. Commencing salary up- 
wards of®£1,600 plus luncheon vouchers, and 
overtime. Three weeks’ holiday. Super- 
annuation scheme. — Write Box CA 9149, 
HARTERED ACCOUNTANTS have a 
vacancy at their Kingston office for a recently 
qualified accountant to take charge of work; 
responsible direct to a partner. Prospects for 
advancement; good salary; three weeks’ 
holiday: luncheon vouchers. — Apply stating 
age and experience to Box CA 2119. 

TERED . ACCOUNTANTS have 

vacancies in their London office for account- 
ants who are newly qualified or have some 
experience since qualifying. Salary £1,500- 
£1,800 p.a., according to experience. — Write 
Box CA 6194. 
CHARTERED ACCOUNTANTS in City of 
London require qualified and unqualified 
audit assistants for rapidly expanding prac- 
tice. Salary will be between £1,400 and £1,700 
according to experience. — Please apply in 
writing, giving full details, to Box CA 9207. 
CHARTERED ACCOUNTANTS in East 
Midlands market town have a vacancy for a 
young qualified accountant seeking progres- 
sive responsibility and opportunities, Salary 
according to experience. ~ Apply to 2 Park 
Crescent, Oadby, Leicester. 


CHARTERED ACCOUNTANTS ~ 
JERSEY 


Chartered Accountants in Jersey with 
international connections have one or 
two vacancies for young qualified men 
{including November finalists}. 

These vacancies offer the opportunity 
to gain valuable experience on the prac- 
tising side of the profession, with pros- 

ects later of transferring to offices in the 
ritish Isles or to an associated firm 
abroad. 

Interviews could be in London or 
Jersey. 

Please write in confidence to Box 
CA 9235. 


CHARTERED ACCOUNTANTS (West 
End), with a varied and expanding prac- 
tice, have a vacancy for a senior assistant. 
Experience more important than quali- 
fication but recently successful finalist 
considered. — Apply, stating age and 
experience, to Box CA 9147. 


CHARTERED ACCOUNTANTS with 
offices in Sheffield and Rotherham have 
vacancy for young A.C.A. or A.A.C.C.A., 
with experience of small- and medium-sized 
audits. A good salary will be paid. -- Write, 
or telephone for interview, Haywood & 
Haywood, Chartered Accountants, 22 
Wilkinson Street, Sheffield 10. Tel. 28334/5. 
CITY CHARTERED ACCOUNTANT S, 
long established, medium sized, have 
vacancies for young qualified men who are 
looking for plenty of varied and responsible 
work, offering excellent experience. Com- 
mencing salary not less than £1,600, accord- 
ing to ability and record. Paid overtime. 
Three weeks’ holiday. Voluntary superannua- 
tion scheme. Luncheon vouchers. — Write 
Box CC 9150. 
CITY HARTERED ACCOUNTANTS 
(medium-sized firm with offices close to 
Bank and Cannon Street Stations) with ex- 
panding practice, require recently-qualified 
assistants. Commencing salary of not Jess 
than £1,600 offered to selected candidates, 
and up to EI ,750 to those with additional 
experience, and above-average ability. In- 
teresting work available not only in the South 
but also in the Midlands and Scotland. 
Three weeks’ holiday, Luncheon vouchers. 
Voluntary pension scheme. Overtime paid. 
- Write Box CC 9148. 

CITY CHARTERED ACCOUNTANTS, — 
Very small, rapidly expanding, progressive 
firm with a "highly specialized practice, seeks 
newly qualified man or finalist. Must be 
intelligent, interested in taxation, and have a 
quick mind. Definite prospects of a partner- 
ship. £1,500 p.a. (after qualifying), luncheon 
vouchers, non-contributory pension scheme, 
three weeks’ annual holiday. — Please write 
giving a full but concise curriculum vitae to 
Box CC 2022. 

CITY FIRM of chartered accountants require 
a qualified person for general audit and 
professional work. Good prospects exist for 
the right person, and the salary would be 
commensurate with age and experience. — 
Box CF 2124. 

CITY FIRM of chartered accountants require 
two newly-qualified accountants, each to 
work as personal assistant to a grou 
manager. Good commencing salary wit 
annual increments. Pension scheme (trans- 
fers accepted). Three weeks’ holiday. — Apply 


HI 


JOHN McCARTHY 
& COMPANY 


115 Moorgate, London EC2 


Accountancy Appointments 


PROFESSIONAL 
AND 
TAXATION 


LONDON AND PROVINCES 


Practices are as diverse as persons. 
Since life is for the living and half the 
waking hours are spent at work or going - 
to it then one should seek congenial -: 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an - 
adequate untaxed remnant. i 


£900--£2,500 


In this range most firms are able to offer ` 
hours, holidays and pensions that are ` 
comparable with Commerce and Indus- ` 


L 


PARTNERSHIP 
£1,750, N20 


Specific Partnership prospects for a 
young qualified man. 


OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. — France, 
Belgium, Holland and Spain. 


COMMERCIAL 


£2,000~£2,500, WC 


Well-qualified Accountant required for 
senior position at Head Office of a lead- 
ing firm in the Electronics and Com- 
munications field. To be responsible for 
co-ordination of information from their 
subsidiary in Africa. Sound industrial 
and commercial txperience together with 
business planning ability essential. 
Eventual visits envisaged to subsidiaries 
in Africa and the Middle East. 


UP TO £1,700, W1 


A young qualified accountant required 
to join a major oil company. The 
appointment is London based and is 
mainly concerned with the consolidation 
of accounts from its subsidiaries in the 
U.K. and abroad. Good opportunity 
for career development. Age 22-26. 


£1,250~£1,750, LONDON W 


An accountant required in a small but 
expanding company in the Scientific 
Equipment field. Age up to 28 years. 


OVERSEAS 


Northern Nigeria. An Assistant Chief 
Accountant, qualified, aged 25-30. prefer- 
ably married. for the subsidiary of alarge 
U.K. Mining Group. Short renewable 
tours in first instance. Salary not less than 
£2,000 basic plus the usual allowances, 
free furnished accommodation and car. 
Pensions and Provident scheme. Good 
climate and large European community. 


Personal and individual attention given 
to each applicant in PRIVATE 


Call or write for information 


~NATional 5127/8 


THE 


IV ACCOUNTANT 


MERVYN HUGHES & COMPANY 280mg, 


L. G. Gi iv 
Public Practice Accountancy Appointment Specialists R. J. Welsh (Executive) l 
(Proprietors — Mervyn Hughes Associates Ltd) P. I. Hayward-May (Executive) 
71 ST MARY AXE, LONDON EC3 


H. L. Richardson, AA. CA . 
Telephone No. 601-283-0037 (with external Nos — 12 lines) 


December 17th, 





L. I. Simpson, E.C.A. 
D. B. Smith, PCLS, 





For the right candidate we have the correct new appointment 


Our oeni register embodies every type of vacancy ~ semi-seniors to £1,250 paa. Sentors, Senior-Seniors ard Managers £1,450 to £3,000. Inquiries to Mr L. G. Gibson will have his imm 
personai attention, 


FINALISTS AND THE FUTURE 


Every finalist is faced with a most important decision. It is not too early for him to consider 
the next stage in his career. Correct continuation experience is vital. Our advice is expert, 
Sincere and obiective. 


PRO‘VINCIALLY RESIDENT YOUNG ACCOUNTA 


London experience is invaluable as a prelude to a successful career. We can effect introdu 
to the richt type of vacancy, arrange interviews and, when appropriate, will assist with { 
ling expenses. 


OVERSEAS APPOINTMENTS 


Adventurous-minded qualified accountants will find a discussion with our Director, Mr R. J. Welsh, is informative and interesting. There is no obligation to proceed beyond the disc 
stage. 


GHANA - £3,000 p.a. ; f 
Manager — international professional firm — excellent prospects — numerous liberal fringe 
nefits. 


AUSTRALIA - Salary negotiable s 
Several vacancies each oC which offers the prospect of a first-class career in a country with 
enormous growth potential. 


BRUSSELS - £3,000 p.a. 
Manager — international firm — material advancement is inherent in this appointment. 


NASSAT — £3,000 9.a. 


Managinz Senior — expanding practice ~ an outstanding opportunity for a young Cha 
Accountent with acequate post-qualification experience. 


Numerous other vacancies include appointments in: UGANDA, NIGERIA, MIDDLE EAST, FAR EAST, MUNITH, PARIS, S. AMERICA, SR AFRICA. 


OPEN SATURDAY MORNINGS BY APPOINTMENT ONLY. 


CHARTERED ACCOUNTANTS 


LONDON AND ABROAD 


We are anxious to engage able young chartered accountants keen to 
develop their potential through the medium of the varied and 
responsible work and training in modern techniques provided within 
an international firm. 


The prospects are virtually unlimited and there is ample scope fcr 
those who wish to specialize or to work abroad, now or at a later 
stage. e 


We shall be pleased to arrange interviews for suitable candidates to 
discuss the matter in London or at any of our other U.K. cr 
European offices, and if you are interested you should write giving 
brief personal details to the Staff Partner at 4b Frederick’s Place, 
Old Jewry, London EC2. Whinney Murray & Co. 





QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants or November 
finalists who wish to further their career and extend their knowledg= 
of accountancy in professional work of the widest variety. 


The work includes audit, taxation, investigations, and consultancy 
and there are opportunities for further training and after a period of 
general experience for specialization. 


Good starting salaries are paid and an interesting and remunera- 
tive career is offered Zor those capable of taking responsibility. 
There are also opportunities for transfer to other offices in th2 
United Kingdom or in many countries overseas. 


There is a pension scheme and three weeks’ annual holiday is 
given. — Applications should be addressed to the Staff Partner, 
11 Ironmonger Lane, London EC2. 





















PUBLEC PRACTICE 


NEWLY-QUALIFIED CA a 

City firm offer wkle experience with ex- 

cellent opportunities for progression. 

une salary £1,500 plus substantial 
onus. 


SENIGR AUDIT CLERKS 

We heve many vacancies for both 
qualified and unqualified men. You are 
invited to telephone, write or call to 
discuss suitable opportunities to pro- 
gress ic your career. 


TAXATION ASSISTANTS 

Several of our cHents are seeking Tax 
Assistaits with one/two years’ experi- 
ence of personal taxation. Oppogtunity 
to advaice to company tax work. Salaries 
£1,000-£1,500. 


Careers 


Post Qualification 








TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON WI | 


TEL. GERRARD 6 


AUDIT MANAGER 
City firm have a vacancy for a quali: 
man to lead an audit team on la 
company audits. Prospects for advar 
ment are limited only by ability. Stari 
salary £1,800~£2,000. 


AUDIT SENIORS 

There are several vacancies for 
qualified men (30-50) with suitable g 
fessional experience. City and West E 
Starting salary £1,400-£1,650, 


TAX MANAGER 

Head of Tax Department required 
West End firm. Excellent opportu: 
for experienced man. Progressive sa! 
~ starting circa £2,000. 





with Deloitte, Plender, Griffiths & Co. offer a diversity of 
experience and job interest for recently qualified Accountants, 


The men we appoint will gain experience in all major accounting 
ereas, including taxation, investigation, financial and management 
eccounting. Training courses covering a number of subjects are 
provided for all qualified staff. 


Posts are available both at our London office, and at other offices 
tnroughout the United Kingdom, including Manchester, Cardiff 
end Swansea. As an international firm operating in a number of 
countries overseas, we also have vacancies in these offices from 
tme to time. There are opportunities al$o to work in Management 
and PDP Consultancy with our associates in this field. 


Elease write in confidence, quoting AB/1, to the Staff Parmer, 
228 Queen Victoria Street, London, BC A 


1 
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A break-through opportunity for the right applicant 


TAXATION MANAGER j 
POTENTIAL PARTNER 





r Client: 


w orn of Chartered Accountants (eight Partners) whose practice includes some seven hundred companies and a large number 
ather clients. 


ndidate: 

axation Accountant, aged up to 35 and preferably a Chartered Accountant (A.T.LL considered), whose career record, comprehensive 
ation competence, personality and administrative capacity render him eligible for immediate assumption of manager status. 

her Information: 


tially, the Manager will be responsible for co-ordination of all taxation work and staff to form a separate new department and 
reafter for administration and management. Admission to partnership is envisaged after a period of two years. 


tial Salary — Up to £2,500-£2,750 p.a. 


itten applications, in strict confidence, to Colonel H. D. Mugégeridge, 0.8.2., Managing Director: 





IMMEDIATE PARTNERSHIP —- YOUNG CHARTERED ACCOUNTANT 
SOUTHAMPTON/BOURNEMOUTH AREA 
w Client: 


roung Sole practitioner whose thriving and expanding practice has a growth potential which is only restricted by the limitations 
posed by present individual supervisory control. 


ndidate: 


young Chartered Accountant of suitable calibre whose post-qualification experience is adequate in degree and compass to justify 
mission as a partner. 
her Information: 


[mission to partnership is envisaged after a nominal or very brief assimilative period. Purchase of an agreed share of the equity 
1 be arranged on part capital part funding out of profits terms ~ interim salary £1,750 p.a. or by negotiation, 


plications, in strict confidence, to Mrs P. I. Hayward-May, Director: 





WEST COUNTRY 


gh amenity coastal area — an attractive appointment offering permanent, secure and progressive employment in the service of an 
Expanding Finance Group which is a Public Quoted Company 
TEF ACCOUNTANT DESIGNATE 


e present Chief Accountant is being promoted. His successor will be a Chartered or Certified Accountant, aged from 35 to 42, with 
reral years’ high-level accounting experience in commerce, some of which should preferably have been spent in a finance house or bank. 
must be capable of managing an accounts departfnent which has to provide speedily, monthly, half-yearly and yearly accounts and 
tistics. Taxation and budgetary control will be his responsibility. More than a superficial knowledge of electronic data processing 
1ecessary, although detailed accounting will be done by a computer service bureau. 


tial Salary — £2,250-£2,500 p.a. plus ancillary benefits, contributory pension scheme. 


‘itten applications, in strict confidence, to Mr John Leaning: 





ASSISTANT MANAGEMENT ACCOUNTANT 
| INTERNAL AUDITOR 


(A.C.W.A, or AVA.C.CA, eng Aged 30 to 40) 
quired by a large rapidly expanding organisation in the Middle East (stable, high economy area) which imports and distributes under 
uchise from leading manufacturers, motor vehicles and electrical, electronic and air-conditioning equipment, and who operate support- 
r services and workshops. 
‘be eligible, candidates must be able to present a career record which is strongly indicative of a sound cost and management account- 
; background allied to ability to control all costing and internal audit functions. A knowledge of computer applications would be an 
vantage. 


lary — £2,750-£3,006 p.a. {tax free) plus free air-conditioned accommodation or adequate allowance in lieu. 


ritten applications, in strict confidence, to Mr R. J. Welsh, Director. 


MERVYN HUGHES ASSOCIATES LTD 


Executive Appointment Consultants 
71 St Mary Axe, London EC3. Tel: 01-283-0037 





y 


COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
City firm on interesting and varied company 
work. Commencing salary not less than 
£1,350. Luncheon vouchers. — Box CT 6196. 
CORNWALL CHARTERED ACCOUNT- 
ANTS require young assistant (under 30) not 
necessarily qualified but preferably chartered 
or certified with good general provincial 
experience including incomplete records and 
taxation work. Commencing salary accordin 
to experience, £1,000-£1,200. — Write wit 
full particulars as to age, status, experience, 
etc., to Box CC 2037. ; 
EXPERIENCED AUDIT CLERK, qualified, 
or unqualified, required immediately, for 
provincial practice. Salary according to 
experience. — Apply: Cairns, Lenton & Co 
Chartered Accountants, 14 Hazelwood Road, 
Northampton. 

LEICESTER. — Chartered accountants seek 
qualified staff (or November finalists) for, 
interesting work in their Leicester office., 
Five-day week, minimum three weeks’ 
holiday, pension’ scheme, and travelling 
allowances. Relatively inexpensive housing is 
available within easy travelling distance. — 
Thornton Baker & Co, 8 West Walk, 
Leicester. 

LEICESTER Chartered Accountants whose 
practice consists of medium- and large-scale 
audits including computer applications have 
vacancy for recently-qualified accountant. 
Starting salary £1,400. — Reply fully to Box 
A.2338, c/o Charles Barker & Sons Ltd, 20 
Cannon Street, London EC4. : 
LEICESTER — Young qualified accountants 
and November finalists are invited to apply 
to Wykes & Co (associated with Peat, 
Marwick, Mitchell & Co} for positions 
offering good salaries, prospects, and op- 
portunities of obtaining excellent and varied 
experience of company work. Three weeks’ 
annual holiday. — Please write to 24 Friar 
Lane, Leicester. 





LEEDS 


Price Waterhouse & Co, 7 South Parade, 
Leeds, wish to engage additional recently . 
qualified staff; final candidates last 
November will be considered. 

A wide professional experience and 
residential! training courses provide every 
chance for advancement and opportuni- 
ties arise to specialise and to transfer to` ` 
other offices in this country and abroad. - 

Attractive salaries are paid, there ts a 
non-contributory pension scheme and 
three weeks’ annual holiday is given. 

Please apply in writing to above ` 
address. 





LONDON ACCOUNTANTS shortly 
opening small branch office near Bognor 
Regis invite applications from qualified 
accountants with experience in general 
practice able to administer the setting ` 
up of a new organisation and capable o 
managing the new office. Good salary” 
and prospects ef early partnership. — 
Details in confidence to Box LA 9219. 





MANAGER 


Capable Chartered Accountant with 
minimum of two years’ post-qualifying 
experience required by London (West 
End) firm to take responsibility for 
audit and investigation work and de- 
velopment of accounting systems. 
Salary £1,750-£2,000. -— Write Box 
MC 9101. 





MANAGER 
TAXATION 


A Midlands firm of chartered account- 
ants invites applications from those 
with an extensive practical knowledge of 
taxation. The successful applicant will 
take charge of a group in an expanding 
taxation department and will be respon- 
sible direct to partners. : 
The post affords plenty of interest in ! 
congenial surroundings. A substantia! 
salary will be paid which will be reviewed 
at regular intervals. — Box MT 9125. 





MANCHESTER 


Price Waterhouse & Co have vacancies " 
for recently-qualified accountants; final i 
examination candidates will also be ‘ 
considered. f 
The firm offers wide professional ex- | 
perience which is supplemented by train- | 
ing courses. There are opportunities for i 
suitable staff to transfer to specialist : 
departments of the firm or to other 
offices at home and overseas. 
Good starting salaries and excellent 
prospects for advancement. 
Applications should be sent to 73/79 
King Street, Manchester 2. 
s 


ACCOUNTANT 


December 17th, i 





` A unique service 
| specialising exclusively 
in Accountancy 


. appointments 


°1,200—£1,600 
TINALISTS AND 
RECENTLY QUALIFIED ACCOUNTANTS 


£1,750-£2,000 
PARTNERSHIP 
NORTH LONDON 


¿2,000-£3,808 
SENIOR 

WC2 
'2,000-£2,500 
SUDIT MANA 


ve 


£1,180 
Ke TO FINANCIAL CONTROLLER 


E1,250-£1,500 
ASSISTANT ACCOUNTANT 
NEAR AYLESBURY 


$1,250 
\CCOUNTS ASSISTANT 
x 


SEIN 
AUDITORS, COMPUTER SYSTEMS 
> 


£2,000 PLUS 
CHIEF ACCOUNTANT 
SOUTH MIDDLESEX 


¿2:250 PLUS 
HIER ACCOUNTANT 
NW2, 


22,000 
\.A.C.C.A,, A.C.A., A.C.LS. 


C2 


41 Kingsway, London WC. 
Temple Bar 105: 


Barton 
Bureau “= 


R. E. PYKE and F. C., PYKE 
(Members of The Institute of Employment Agents and Consultants} 


PUBLIC PRACTICE 


A number of our clients, in addition to being in the position tc offer a fresh field of experience, are prepared to send the keen accou 
on ee to obtain an up-to-date knowledge of Compute- Techniques, Taxation and Management Accounting. General ingi 
welcomed. 


Smali/medium firm of Chartered Accountants offer an exceptional opportunity for a young Chartered Accountant possessing a : 
mum of one year’s post-qualification experience with preferably this experience obtained in a firm other than that to whom he 
articled. An anticipated trial period before partnership entered into, one year. Age 25 maximum. 


` Medium-sized firm of Chartered Accountants require experierced Accountant preferably qualified to be fully responsible for the de 


ment dealing with liquidetion and receivership. Experience of this type of work essential. Age immaterial. 


Our clients are a medium-sized firm of Chartered Accountants and require a qualified Accountant with a sound professional backgr 
to take charge of a Grotp of audits. The successful applicart must have a strong personality and should also be capable of adv 
clients on various matters. Excellent prospects. Age immateral. 


COMMERCE AND INDUSTRY 


INTERMEDIATE/FINALISTS 


Data Systems. A subsidizry of a large international company require an Accountant of intermediate standard of the Certified or 
and Works bodies to carzy out varied and interesting duties which will give the successful applicant an excellent insight into com; 
application. Age mid-20s. 


Food Products. Our client is looking for an Accountant with experience of preparing final accounts quarterly and annually. They v 
prefer an applicant whose personality is of the type that will tēke a great interest in the company and its expansion, and possess a sl 
desire to seek a permanent career with them. Age 24-28. 


International Engineering Company. Young Accountant whe is studying for his finals and possessing two or more years of ge: 
accounting experience is required by a progressive internationa. company. Good prospects of promotion for an Accountant with mar 
ment potential. Age 22-25, 


“SENIOR ACCOUNTANTS POSITIONS 


MANUFACTURING ENGINEERS. An unusual opportunty has occurred with a well-established company for recently-qua 
Chartered Accountants, to carry out auditing and subsequent planning of computer systems. These duties will involve data proce 
Training will be given although some knowledge of computer application is preferred. These positions would suit Accountants wi: 
to move from Public Practice. Age 23--25. 


Light Engineering. Our clients seek Chartered Accountant to ake full financial responsibility of the company including factory co 
and Budgetary Control. Frevicus experience essential. Age 27-35. : 


Electrical Engineering. An expanding medium-sized company require a qualified Accountant who will be expected to work in 
liaison with the Financia: Director with the eventual aim to take on full responsibility of the accounting functions of the com) 
This is an excellent opportunity offering unusual benefits. Age 28-35. 


Holding Company. A Senior Accountant is required by a well--stablished company with interests in South America. Opportunities t 


be available for the successful applicant to visit this country. Experience of Consolidated Accounts and Company Taxation esse 
Accountants wishing to move from Public Practice will be corsidered for this position. Age 30—40. 


OVERSEAS 


Noted below are areas where a variety of interesting positions are now available for the qualified Accountant who is irvited to have a general discussion on these, or any other areas not 


ioned, that may be of interest: 


-ublic Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA, KENYA, UGANDA, BRUSSELS, CANADA, PARIS, COPENHAGEN, THE HAC 
JERMANY, SINGAPORE, MALAYSIA, AUSTRALIA. BERMUDA, FAR EAST, MIDDLE EAST, MILAN. - ° 
-ommerce: NIGERIA, KENYA, ZAMBIA, SOUTH AMERICA, ALGERIA. l 








PROGRESSIVE, RECENTLY-QUALIFIED C.A. required for team rendering 
. ‘family doctor’ service to wortk-while clients. Access to first-class London experience 
where merit rating leads to promotion to develop greater responsibilities and rewards. 


— Please reply to Box PR 9233. 












Personal Taxation 


Senior taxation assistant required to take charge of per- 
sonal tax cases in London office of Chartered Accountanis. 
Good salary will be paid to those able to combine effici- 
ency of working with ap above average service to clients. 


ei Ap Box No. PT 291 


MANCHESTER FIRM OF C.A.s seek young 
experienced C.A. Preference given to appli- 
cant who has small rucleus of audits with a 
view to eventual partnership. No capital 
required from suiteble applicant. — Box 
MF 2133. 

NEWLY-QUALIFIEFD CHARTERED AC- 
COUNTANTS required by City firm (seven 
partners) to work under direct supervision 
of partners. Salary £ ,350 to £1,600. Recent 
finalists considered. Luncheon vouchers. — 


199, 
N. LONDON ACCOUNTANTS invite 
applications from school-leavers or junior 
audit clerks. Interes mg position; full ali- 
round training. Fiveday week. Salary by 
arrangement. — Write H. Plaskow & Co, 208 
Green Lanes, N13. 


NORTH LONDON. - City Chartered 
Accountants require young qualified (or 
nearly qualified) A:countant wishing to 
further his experience. Work is on the 
Audit of a Publis Company with a 
varied programme of smaller jobs with 
responsibility direct to a partner and 
contact with clients This is a progressive 
and interesting pcsition based at our 
North London Office (30 staff}. Excel- 
lent salary and prospects. — Write to 
Box NL 1986. 


NOTTINGHAM. - Medium-sized Dr 
chartered accountants with a varied 
interesting practice require a senior | 
clerk, not necessarily qualified. He wi 
directly responsible to the partners ir 
firm and must have had several years’ ex 
ence in a professional office. Pension sch 
Five-day week. Salary will be commens 
with age and experience and will be bet 
£1,000 and £1,400 per annum. — V 
giving full details of age and experien 
Boaler, Flint & Hurt, 5 Regent S: 
Nottingham. 
NOVEMBER FINALISTS — Now is 
chance to take up the job you have 
waiting for and studying so hard to al 
Senior vacancies in London firm of acc: 
ants offering good salary and working 
ditions, interesting work, and excellent : 
D for advancement. — Apply to Bo) 


2072. 

OFFER OF SUB-CONTRACT Wi 
mostly incomplete records by Lo: 
chartered accountants to suitably qua 
professional. Terms by arrangement. — } 
fully with details of availability to 
OO 2186 


OXFORD Chartered Accountants 
vacancies for newly-qualified account 
Five-day week and three weeks’ ar 
holidays. Varied experience available in 
practice. — Applications to Staff Par 
oe Baker & Co, 8 King Ed 
treet. 


nber 17th, 1966 


ACCOUNTANT 


H SON & WILLIS: LTD, 
HARRISON & WILLIS: LTD, 
ore Se GEN d x de ae d J 
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PROFESSIONAL 
YT 

ANAGER EC2 £2,600 p.a. 
ANAGER EC3 £2,250 p.a. 
ANAGER W1 £2,100 p.a. 

AN. CLERK W1 £2,000 p.a. 
INIOR WC2 £1,850 p.a. 

NIOR {not qual.) WI £1,600 p.a. 
NALIST WC1 £1,300 p.a. 
IMI-SENIOR EC2 £1,100 p.a. 


ATION 

ANAGER EC2 £2,500 p.a. 
INIOR ECH £2,000 p.a. 
NIOR W1 £1,750 p.a. 
IRSONAL EC3 £1,600 p.a. 
ZRSONAL WI £1,100 p.a. 


tact: Mr Graham Elmslie. 


TEMPORARY 
EMPLOYMENT 


urgently require another nine C.A.s 
fifteen semi-seniors for our own staff. 


tact: Mr Charles Beaumont-King. 


POST OF THE WEEK 


A major British industrial company is 
seeking senior consultants. These men 
should have a successful record in a large 
progressive company or experience with 
one of the bigger firms of management 
consultants. The company is establishing 
a central management consultancy unit. 
The successful candidates would be of 
such calibre as to justify salaries of 
£3,000 pius at 30 and £4,500 plus at 34. 
Age to 38. 


Please apply in strict confidence to Mr 
D., J. Wilkinson. 


TASK FORCE 


PRACTITIONERS ~ if you are faced 
with a staff shortage for your New Year 
audit programmes get in touch with 
MR B. W. DANES of the HARRISON 
& WILLIS TASK FORCE. He will 
advise you how you can overcome your 
staf problems. 


8 NEW BOND STREET, LONDON Wi 


recialists in Accountancy appointments) 


COMMERCIAL 


U.S. COMPANY in NW. SURREY is 
seeking a qualified accountant. The 
man appointed would have previous 
electronic data processing experience 
(including programming for IBM 360). 
Age to 35. Salary £2,250-£2,500 range. 


PACKAGING FIRM near MANCHES- 
TER seeks an A.C.A. as chief account- 
ant. Experience of modern manage- 
ment accounting techniques. Age to 
35. Salary about £2,250 p.a. 


QUALIFIED ACCOUNTANT for 
EDGWARE subsidiary of public com- 
pany. Candidates should have a cost 
and works background. Age 25—30ish. 
Salary £1,750-£2,000. 


MANAGEMENT ACCOUNTANT — 
qualified for electronics group WCz2. 
Excellent opportunity for a career 
appointment. Age to 28. Salary to 
£1,850 p.a. 


NEWLY QUALIBIED accountant wish- 
ing to enter commerce required by 
holding company W.E. Interesting and 
progressive post. Age 22-26. Salary 
circa £1,500 p.a. 


Contact: Mr D. J. Wilkinson 
Mr C., Cooper-Key. 


Open Saturd ay mornings 


Members of The institute of Employment Agents and Consultants 


INTRODUCING 


MR CARYLL 
C. COOPER- 


KEY 

Educated at 
Bradfield Col- 
lege, and the 
Royal Military 
Academy, 
Sandhurst. 
Commissioned 
into the infan- 
try, and saw 
war service as 
second-in- 
Command of 
No. 12 Commando, and later comman- 
ded the Royal Inniskillin Fusiliers in 
Burma. After the war was appointed to 
U.N.R-.R.A., and served with this 
organisation in Germany, China and the 
U.S.A. Joined this company in 1963 and 
deals with vacancies for unqualified 
accountants. Is single and lives at 
Regent’s Park, 


OVERSEAS 
co 


MMERCIAL 
Europe (travelling) £2,500 p.a., South 
Africa £2,500 p.a., Nigeria £2,250 p.a. 
plus benefits; and many others. 
PROFESSIONAL 
Many posts available throughout 
Europe, Africa, Middle and Far East. 
Contact: Mr Julien Charlton. 


HYDe Park 9441 (6 lines) 
SYDenham 0636 after 7 p.m. 








RBOROUGH. — Progressive firm of 
tants require two recently-qualified 
tants (chartered or certified) to act as 
al assistants to two of the partners. 
lass prospects can lead to a partner- 
or suitable applicants. — Apply in 
r to tke Staff Partner, Box PP 2070. 


ALIFIED ACCOUNTANT with ex- 
ance in general practice required to 
existing practising firm near West 
don. The position will involve the 
zise of executive ability; willingness 
ccept responsibility and capacity to 
age a large and growing organiza- 
Knowledge of recent taxation 
lation is essential. Branch offices are 
tly opening in Surrey and Sussex 
the appointment could lead to an 
r partnership. An excellent salary 
be paid to the selected applicant. — 
fidential details to Box QA 9218. 


JUALIFIED ACCOUNTANTS 


mson McLintock & Co havé vacan- 
in London, Midland, Northern and 
‘ol areas for  recently-qualified . 
untants seeking to broaden their 
rience in an interesting and varied 
tice. 
itial appointment would be to the 
t staif; there are also opportunities 
nvestigation and other special work. 
raction in data processing techniques 
openings for specialization in 
agement accounting and taxation 
ivailable after experience for selected 
lidates, 
arting salaries depend on age and 
rience and an above-average rate 
fd be paid to suitable applicants 
ng to enter a three-year agreement. 
pects for promotion within the firm 
excellent. There is a contributory 
ion scheme and an annual entitle- 
t to four weeks’ holiday and an 
tional two days' leave. 
pplications should be addressed to 
taf Partner, 33 King William 
St, Tondon EC4. 


NT EXAMINATION FINALISTS 

or A.C.C.A.) required by London firm 

partners). Commencing salary £800 

according to experience. Luncheon 
~ Box RE 6201. 





RAPIDLY EXPANDING FIRM of 
Chartered Accountants in Stevenage 
have the following vacancies: 
Semi-Senior Clerks with experience of 
incomplete records and basic taxation. 
Senior Clerks with extensive know- 
ledge of incomplete records and 
taxation. The successful candidates 
will be those who possess initiative and 
like responsibility. 
Salaries will be competitive and 
prospects of promotion good. 
Apply Wagstaff, Lamb & Co, 3 Town 
Square, Stevenage, Herts. 





RECENTLY - QUALIFIED ACCOUNT- 
ANTS, or November finalists, required by 
West End accountants for good positions 
offering good salary, wide experience, in- 
teresting and varied work, and ample scope 
for advancement. ~ Write to G.S.F. & B., 
92 New Cavendish Street, W1. 

SEMI-SENIOR required by small fitm of 
chartered accountants at Crystal Palace. 
Salary £850 plus according to experience. — 
ees ne age and experience to Box 


SEMI-SENIORS REQUIRED by progres- 
sive medium-sized firm of chartered ac- 
countants. Excellent salaries and prospects 
for U.K, applicants only. — 8. F. & Co, 49 
Bedford Row, WCI (HOL. 2384). 





SOUTHERN ENGLAND 


Established, progressive and expanding 
firm (Partners and Staff numbering fifty) 
require a young C.A, for a senior posi- 
tion leading to partnership (lack of 
capital would present no problem). It is 
anticipated that the successful candidate 
will be in the age group 25 to 30 years, 
have been educated at a public school 
and possibly (but not essentially) possess 
a university degree. He will have passed 
the Institute's examinations at the first 
attempt and have a pleasing personality 
coupled with above-average ability, drive 
and initiative. In return he will receive a 
commencing salary with fringe 
benefits and enjoy excellent working 
conditions in a happy office where 
Partners and Staff work together as a 
team. 
Full particulars please, in strict con- 
fidence, to Box SE 9158. 





SENIOR AUDIT CLERK required im- 
mediately by chartered accountants in 
Central Winchester. Professional experience 
essential and knowledge of taxation desirable. 
Progressive position offering wide scope for 
suitable a E — Please reply with full 
details of previous experience and salary 
required to Box SA 2134. 





SENIOR ASSISTANT 
required 


at the Sheffield branch of a London firm 
of Chartered Accountants. Professional 
qualification is desirable but not essential. 
This is a post offering varied work with 
the opportunity to specialise, whilst a 
five-day week and a Pension Scheme are 
in operation. An attractive salary will be 
paid accarding to experience and 
qualifications. Working conditions are 
highly congenial, the offices bein 
situated away from, yet within easy reac 
of the city centre. — Please write, giving 
full details of career to date to Mr B. N. 
Brooks, Rowley Pemberton & Co, 
18 Claremont Crescent, Sheffield 10. 


SENIOR ASSISTANTS 


Chartered Accountants require young 
qualified assistants to deal with and 
supervise general audit and tax work. 
Excellent opportunities for advancement 
and for experience in a varied practice. 
Commencing salary, according to age 
and experience, not less than £1,500 p.a. 
plus luncheon vouchers. Members. of 
CAESS. - Please send full particulars 
to the Staff Partner, Silversides, Slack & 
Barnsley, 44 Bedford Row, London WCH 


SOUTH DEVON 


CHARTERED ACCOUNTANTS, 
Newton Abbot, have a vacancy for a 
senior assistant ' experienced in the con- 
trol of Audits and the preparation of 
Accounts, including incomplete records. 
Must be competent at Tax. Qualified 
applicant preferred but a man with 
sound experience considered. — Full 
details of age, experience, etc., to 
Peplow, Warren & Furler, Barclays 
Bank Chambers, Newton Abbot. 


SENIOR CLERKS, qualified or unqualified, 
provided applicants have the necessary 
experience, required by WI accountants. 
Ability to work on own initiative and see the 
job right through essential. Excellent salary 
and prospects, and wide experience in a varied 
practice. — Write Box SC 2083. 


SENIOR TAXATION ASSISTANT 
required 


The Sheffield branch of a London firm of 
Chartered Accountants require a senior 
assistant for their Tax Department, 
which deals with both personal and 
company taxation. This is a position of 
responsibility offering wide scope for 
progress. A salary fully reflecting the 
successful applicant’s ability and experi- 
ence will be paid, and a five-day-week and 
Pension Scheme are in operation. 

Write, giving full details, to MrB. N. 
Brooks, Rowley Pemberton & Co, 
18 Claremont Crescent, Sheffield 10. 


SOUTH-EAST COAST CHARTERED AC- 
COUNTANTS require keen qualified ac- 
countant as personal assistant to partner in 
expanding practice. Salary range £1,050 to 
oe partnership prospects. — Box 





TAXATION 


City Chartered Accountants require 
young chartered accountant as an assist- 
ant in their Tax Department. Oppor- 
tunities and assistance will be given for 
further training to man wishing to 
develop his tax knowledge. Good salary. 
— Write, giving age and experience to 
Box G.1., cfo Walter Judd Limited, 
47 Gresham Street, London EC2. 


TAXATION SENIOR 


Pannell Fitzpatrick Graham & 
Crewdson, Lee House, London Wall, 
EC2, require in the New Year a chartered 
accountant as a senior assistant in their 
Tax Department. Applicant will be 
required to manage section of work 
subject only to advice from a partner or 
manager. Good salary, opportunities for 
further training and ‘excellent prospects 
for capable man. — Write, giving age and 
experience. 


VIII 






ACCOUNTANTS 


Price Waterhouse & Co wish to recruit a number of additional qualified accountants 
in their offices in London and other cities in the United Kingdom, Excellent promotion 
prospects and high starting szlaries are offered. 6 


After an initial period of wide professional experi in: 
L „p al experience, supplemented by training 
courses, there will be opportunities for suitable staff to obtain more specialized 
expertence in the management consultancy and taxation departments of the firm. 
There will elso be opportunities to transfer to associated firms overseas. 


A non-contributory pension scheme is run for the staff and three weeks’ annual 
holiday is given. 


Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Old 
Jewry, London EC2, 





BIRMINGHAM CHARTERED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have vacancies for newly-qualified Accountants (and 
Final Examination candidates) who wish to extend their experience in the widest 
variety of professional work. 


Attractive starting salaries are paid and the prospects for progressive expsrienze 
and promotion are excellent. There are opportunities of transfer to overseas offices. 


Three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, Windsor House, Temple 
Row, Birmingham 2, 








TAXATION MANAGER 


Senior person required to take charge of the taxation 
affairs of clients (mainly Companies) and to take part in 
the technical development of a well established tax depart- 
ment in London of an expanding medium-sized firm of 
Chartered Accountants. Candidates with good and varied 
taxation experience should apply; a taxation qualification 
is desirable though not essential. 


Box No. TM 292 






Taxation 


Deloitte, Plender, Gritiths & Co invite applications from 
recently qualified accountants who wish to specialise in taxation. 
e range of work in the Taxation Department is interesting and 
varied and covers all aspects of United Kingdom taxation. 
Starting salaries are attractive and subject to regular review. 


Please write, in confidence, quoting AB/2 to The Staff Partner, (Tax, 
128 Queen Victoria Street, London, E.C.4. 






VARIED 
EXPERIENCE OFFERED 


Chartered or Certified Accountants required in London 
office to cover varied aspects of an expanding, ambitious, 
and substantial firm cf Chartered Accountants. Those with 
post-qualification experience preferred but newly qualified 
men would be carefully considered, 


Box No. VE 293° 


ACCOUNTANT 


A a eee 





December 17th, ` 





CHARTERED 
ACCOUNTANTS 


Spicer and Pegler are always ready to interview Chartered Accountants who 
wish to join their staff. A wide range of City and industrial work together 
with the op ortunity of attending various professional courses ensures good 
experience and an interesting variety of work. The Staff Partner at St Mary 
Axe House, 56 St Mary Axe, London EC3, will be glad to discuss the 
matter witk those interested. 





FOR THE BEST JOBS... FOR THE BEST SERVICE 
Call, phone or write 


TAYLOR STAFF BUREAU 


Accountancy specialists for over a half-century 


Our classified register carries hundreds of vacancies — salaries £400 to £3,000 — fo 
articled and junior clerks, book-keepers, audit clerks, assistant, cost and chie 
accountants, company secretaries, etc. 

You are welccme to scan this register when you like, as often as you like, and onh 
wae you have spotted the vacancies that interest you will we ask you to fill up ou 
orm. 


_¥GU TAKE YOUR PICK 
Employers! You willsave time and money by registering your vacancies with us NOW 
4-40 Ludgate Hill CIT. 2912 (Professional Appointments 
London EC4 CIT. 2781 (Commercial and Industrial 
{now near St Paul’s Cathedral) 
Hours 9 a.m. to 5.30 p.m. No fees to staff 


NOVEMBER FINALISTS 


Chartered Accotntants, EC2, offer you two years’ experience covering a very wide 
range of work including public companies. We arrange your work to include the par- 
ticular experience you want and to develop your special aptitudes, and we bein yor 
to choose and prepare for the next stage in your career. We encourage you to study fo: 
the Certificate of Management Information, and expect you to use initiative and tc 
take senior responsibility. 


In your second year you may be offered attractive longer-term’ appointments, 
specialised training (e.g. E.D.P.) and/or secondment for special experience to ar 
industrial company. 


Your initial salary will be at least £1,200 reviewed after three months, with ar 
automatic increase to at least £1,400 on passing your Final. Individual arrangements 
are made to help those who need a second attempt at the Final. 


Please write to Mr Alan Punchard, 38 Finsbury Square, EC2. 


QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and many provincial centres foi 
both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range oi 
professional work or to specialize if desired. 


Commencing sélaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants. The firm operates a contributory pension scheme 


Applications should give full details of age, education, qualifications and experience 
and the centre preferred and should be addressed to: The Staff Partner, Lee House 
London Wall, London EC 


WE ARE A FIRM OF CHARTERED ACCOUNTANTS who have a forward-lookin; 
approach to the services that we offer our clients. We are looking for men who hav: 
had the highest lzvel of experience in dealing with audits and allied matters fo. 
clients of the foremost calibre. These men should be either Partners, Managers o 
partner material of firms accustomed to handling this type of work. We are no 
prepared to offer our services to clients unless we know that the personnel whi 
will be dealing with the problems match up to our requirements. We will net jeopar 
dize the opportunities offered to us by employing men who will not be able to cop: 
with the challenge. Salary is, therefore, immaterial, oui prospects are not. 


Please write giv.ng full details of your career to Box WA 9238. 
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Not so easy 
when 


you are 


D VM ` | 
NN | aN 


Studying for—and quallfying to—degree status is the alm of 
ambitious people. But, it's not so easy when you are BLINDI 

Yet, blind students graduate In many Universities because Brallle 
and Talking Books open up to them the whole world of knowledge 
and experience. For example, In the series of instructional Talking 
Books there are over 20 titles on Law subjects alone. 

The R.N.I.B, helps all Britain’s blind to lead normal, happy and 
useful lives. Will you help with a donation or legacy? ) 


THE ROYAL NATIONAL INSTITUTE FOR THE BLIND IB 
224 GREAT PORTLAND STREET, LONDON, W.1 


Registered in accordance with the National Assistance Act, 1948, 


Institutional clients are.prepared to 
-consider providing finance by means’ 

of leaseback operations involving 

shop, office or industrial property. 


Replies will be treated in strict confidence 


H. E FOSTER & OD 


Property Finance Department 
6 Poultry, EC2 
CITY 1451 
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“There's a fortune 


in the idea-if only 


we had the capital 


to exploit it” 


Sometimes it seems that the easiest stage of a real 
technical advance is the idea itself, and that the more 


difficult stages are its application, development and 


eventual marketing. For these stages finance is needed, 
and it is frustrating to conceive the idea and then be 
unable to raise the money to exploit it. 

T.D.C. was formed to meet this need—to assist com- 
panies, associations or individuals who have made a 
substantial technical advance but are held up for 
finance at the commercial stage. If you think that 
T.D.C. could help, begin by sending for our booklet 
‘Capital for Technical Innovation’. 


Technical Development Capital Limited 
7 Copthall Avenue, London EC2 


A subsidiary of industrial 
and Commercial Finance Corporation 
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HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 


London W1, have since 1899 specialized in the Sale and. 


valuation of hotels and catering businesses to the exclusion 
of any other branch of estate agency. The partners are 
members of the leading professional bodies. 


S D 


LL YOUR BOOK REQUIREMENTS 
A CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY oe 


151 STRAND, LONDON WC2 TEMple Bar 0832 (7 lines). 





25% off 
‘he cost o 


carpets | 


FROM BRITAIN’S LEADING CARPET SUPPLIERS 


W. Miller & Sons Ltd have the biggest selection of luxury 
carpets in Great Britain. This means you have a bigger selection 
of patterns and colours to choose from, better service, quicker 
delivery, plus all these extras: SR 


[].Confidential H.P. terms if required. 
[] Free estimates, and an expert planning and fitting department. 
[C] Free delivery anywhere in the U.K. 


Mail Order. Write today for our illustrated catalogue. 


334 per cent Special Offer. Visit our showroom where we always 
have a substantial stock of carpets at 334 per cent off or-moge. 


W. Miller & Sons Ltd 


- (CARPET WAREHOUSEMEN) —. . 


14/15 Berners Street, London Wr. MUSeum 5981 
(OPPOSITE SANDERSONS.) OPEN DAILY 9-6, SATS. 9~1 





f 





FOR ARTICLED CLERKS - Courses for th English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over ° 


46,000 Examination Successes. 


-= H 
D . 


FOR JUNIORS - Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Cours2s - 18,000 Examination 
Successes; I.C.W.A. Courses - 15,500 Examination Successes. 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - 
Courses for A.C.C.A. 


FOR QUALIFIED MEN - I.C.W.A. Courses’ with concessions; and 
training for Management. 


Member of the Association of British Correspondence Colleges 


D d H S 


he School of Accounta 





Send for this 100 page 
Guide to Careers FREE 


r- 


THE 
l SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street 
London WC2.- 


Please send me post free and without 
obligation a copy of your Guide te 
Careers 


P 


+ a 
Name SRSA AAKEEHESABAE HPA EHE HEHEHE SE FESO EPSP PELEESES 
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SALES £288.8 million 
EARNINGS £ 19.9 million 
CASH FLOW £ 10.4 million 
ORDINARY SHAREHOLDERS FUNDS £ 40.1 million 
FIXED ASSETS - £ 75.4 million 


NET CURRENT ASSETS £ 18.7 million 


PRODUCTION UNITS 


The 31st Annual General Meeting of 
Associated British Foods Limited 
was held on December Sth, in 


London. Mr W. Garfield Weston ` 


(the Chairman) presided. 


Addressing the Meeting, Mr G. H. 
Weston (Vice-Chairman) said: The 
very satisfactory report showing a 
number of records does not disguise 
the fact that the last year was one of 
the toughest in our history. Not only 
was competition in the food trade 
even keener than before; the state of 
Britain’s economy, and the measures 
taken to deal with it, could not fail 
to have an impact on your Company, 
along with many others. 

As the Chairman made clear in his 
review accompanying the Accounts, 
our bread interests suffered another 
severe cut in profits. Your Directors 
thought it right, together with the 
rest of the industry, to co-operate 
in the inquiries conducted by the 
Prices and Incomes Board and to 
postpone a much-needed increase in 


_ the price of bread until January 1966. ` 


No other industry has been investi- 
gated as much over the past 18 
months, yet we emerged from the 
various investigations with our effi- 
ciency recognised and indeed ac- 
knowledged. 

Bread has carried too big a burden 
in the period of voluntary, and now 
compulsory squeeze. The situation is 
now such that the future efficiency 
of bread production and distribution 
is seriously at risk. Unless we obtain 
some relief soon in the form of a 
price increase, we shall just not be 
able to make further investments in 
this side of our business as the return 


would be inadequate, The ultimate 
effect of this would be to make bread 


more expensive than it need be, for if 


investment is neglected efficiency is 
bound to suffer. 

Our new loaf ‘Top Taste’ is a very 
high quality loaf unique in Britain, 
and constitutes the biggest example 
of trading up that the industry here 
has seen. 

The advantages of our policy of 
continuing to make your Company 
more broadly based have been par- 
ticularly evident this year. The 
spread of our activities, both geo- 
graphically and product-wise, has 
meant that we have come through 
the year far better than would other- 
wise have been possible. 

Our activities in South Africa and 
Australasia have again been an 
outstanding success, thanks to the 


excellence of the managements there, - 


and to the iact that enterprise is 
both encouraged and rewarded in 
those countries. 

At home, our mills have made a 
double contribution. Not only have 
they helped to achieve the overall 
success of your Company this year, 
but by using more English wheat than 
ever before they have saved overseas 
expenditure, and helped English 
farmers to dispose of their crop. 

Trading conditions since the end 
of the year have certainly not become 
easier; but I trust we will be able to 
present to you another satisfactory 
report in a year’s time. 

The Vice-Chairman stated that 
there would: be a first interim divi- 
dend of 12 per cent (same as last 
year) to be paid at the end of 


334 factories 


January 1967. He concluded by 
thanking the staff for their valued 
efforts during the year. 


The report and accounts were 
adopted and the other formal busi- 
ness duly transacted. At a subsequent 
Extraordinary General Meeting the 
proposed sales of the businesses of 
Cooper & Company’s Stores Limited 
and Hudson Brothers Limited to 
Fine Fare (Holdings) Limited were 
approved. 


Chairman’s Remarks 
Commenting on the sale to Fine 
Fare (Holdings) Limited of the 
businesses of Cooper & Company’s 
Stores Limited and Hudson Brothers 
Limited, Mr W. Garfield Weston 
said that the transactions would 
further strengthen the Company’s 
financial position whilst retaining the 
retail outlets for the products of the 
Group. 

I can assure you that the Directors 
of your Company still feel imbued 
with the adventurous example of our 
forebears and are still trying to cover 
the countries of the world, and to 
extend British businesses and British 
know-how. We have many large new 
enterprises under way. In Australia 
we have just built one of the most 
advanced factories for biscuits and 
cakes. In South Africa I hesitate to 
enumerate the number of new 
developments that are taking place 
in our Companies. 

You can thus see that our momen- 
tum continues, and Shareholders can 
be certain of sound progress in the 
future. 
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INDEMNITY — E 
| INSURANCE 


MUIR BEDDALL & GO LTD 


announce that as from July 1st, 1966 _ 





ET e countanti 


the name and address has been AE valu eal cuUMovned o the 


changed to: : KA Mosta E 
| ondon E D 


G. T. BOWRING & MUIR BEDDALL | 

(HOME) LTD | eee 
The Bowring Building SCHÉI . 

Tower Place | 
London EG3 


Telephone AVEnue 3700 THRESHER & GLENNY LTD. 


S . ; LANCASTER PLACE-STRAND - W.C.2. 
as hitherto we are available to advise you 85-GRACECHURCH Sr. CITY - EC3 


on all aspects of professional indemnity The HIGH standard of excellence ofa Thresher & Glenny suit from 30-50 Gns.. 


insurance. enee the DEn 





HENRY BUTCHER & co- 


Auctioneers, Surveyo”s and Valuers 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 
A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced an today’s replacement cost is a safeguard against a rebuilding liability 
7 in the event of less by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a. whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 
THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry: Butcher & Co are one of the leading Agents in the country specializing in the sale and letting, of 
Manufacturing Property and are therefore in a strong pcsition to render first-class service to (a) those firms 
seeking Additional Factory Accommodation ; to (6) owners of ‘surplus F ‘actory Space wishing to GE a same, 


73 CHANCERY LANE, LONDON W C2. 
EE HOLbern 841 (8 ins), Grams: Penetrancy, Holb,. London l 





Vol CLV. No. 7800 


THE Established 1874 
ACCOUNTANT 


December 17th, 1966 


The Recognized Weekly Journal for the Accountancy Profession throughout the World 





ON OTHER PAGES 


Audit Approach to Computers 
Current Affairs 


This is My Life 
by An Industrious Accountant 


Overseas Employments 
by H. S. A. Macnair, F.C.A. 


Business ‘Use of Cars 
Contributed 


Netherlands Accountants’ 
Conference 


Well-attended Meeting in Rotterdam 
Reviews 


For Students 


Special Investigations“and 
Reports — Í 


Current Law 


Correspondence 


D.C.F. and E.M.LP. Controversy — 
Powell, Politics and the President 


Finance and Commerce 


Wolverhampton Die Casting Group Ltd 
— City Notes — Rates and Prices 


The Institute of Chartered 
Accountants in England and 
Wales 


Special and Ordinary Meetings of the 
Council 


Findings and Decisions of the Disci- 
plinary Committee 


Members’ Library 


Notes and Notices 


770 


771 


774 


775 


778 


779 


784 


785 


787 


788 


789 


794 


796 
797 


799 


Decimal Day 


Se WEBB’s splendid phrase about ‘the inevitability 
of gradualness’ is nowhere better exemplified than in the 
Goverment approach to the decimalization of the currency of the 
United Kingdom. A century and a quarter have elapsed since the 
first Royal Commission on the subject gave its positive recommen- 
dations in 1841. The White Paper, published on Monday, 
confirms that February 1971 is the planned date for conversion so 
that in a further four years from now what seemed to the early 
Victorians to be a desirable reform may at last become a reality. 

The only major question still obscuring the issue is the denomi- 
nation of the principal currency unit to be adopted. As everyone 
who has been following the respective arguments knows, the 
banks and the big business battalions are backing the £ whereas 
a host of commercial and industrial concerns, as well as the 
English and Scottish Institutes of Chartered Accountants, favour 
the ros unit as being the more practicable. 

A letter to The Tunes on the same day as the White Paper 
appeared, signed by representatives of large stores and associa- 


. tions looking after the consumers’ interests, sums up the case 


for the 1os-cent system by stressing that it was superior to the 
£-cent-$ system in that it had fewer hybrid units, was simpler for 
monetary calculations, was more ‘associable’ with the present 
coinage, would have less effect on prices, and would make for 
lower costs of machine conversion. 

About one-third of the White Paper is given over to considering 
the merits and drawbacks of the two systems. The Government’s 
arguments are based substantially on those propounded by the 
Halsbury Committee who recommended by a majority of four 
to two that the £-cent-4 system should be used. The Govern- 
ment echoes the conclusions expressed in the committee’s report 
that while from a purely domestic point of view the changeover 
to a Ios-cent system would on balance be immediately easier, 
longer-term considerations involving the standing of sterling 
weigh the scales in favour of the £-cent-4 system. 

It must be said that the case for retaining the £, as synthesized 
in the White Paper, is not very convincingly put. It may well be 
that international monetary factors are of transcendent importance 
and that to exchange a familiar heavy unit for one of only half its 
value does go against ‘the economic logic of history’, but before 
the matter is debated in the House Mr CaLLaGHAN would be 
well advised to muster convincing evidence that this is indeed so 
and is not merely, as previously described by us, bankers’ bluff. 
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_ Audit Approach 
to Computers 


HE General Educational Trust of The Institute 

of Chartered Accountants in England and Wales 
and Mr ANTHONY PINKNEY, F.C.A., are to be con- 
gratulated on the production of a book! which must 
inevitably be read and studied closely by all those 
accountants who are likely, even remotely, to be 
concerned with the audit of computer systems; and 
which is, in fact, the first British text on its subject. 
And it must be well understood that accountants 
concerned with computer audits are not limited to 
those in practice, or employed in practice, who are 
responsible for carrying out the audits. Their brethren 
ni industry and commerce are equally concerned with 
the principles of control and efficient operation of 
computer systems. 

This fundamental point is well brought out in Mr 
PINKNEY’s book which states that “The responsibility 
for establishing a proper system of internal control to 
safeguard a company’s assets and prevent and detect 
errors and defalcations rests with the directors, Experi- 
ence shows that the most frequent and serious short- 
comings in achieving these objectives, whether the 
accounting system is based on electronic or conventional 
methods of data processing, arise from a lack of in- 
formation available to management’. If accountants are 
to establish themselves as the ‘information men’ of 
business then it is essential that they should under- 
stand the requirements of ‘a proper system of internal 
control’, Mr PINKNEY also emphasizes the identity of 
interest of management and the auditor in saying that 
“The view is often expressed that there should be no 
conflict of interest between a well-informed board of 
directors and a competent auditor. This is especially 
true of a properly run computer-based accounting 
system, in which both the efficient operation of the 
computer and a sound system of internal control are 
fundamental to the production of reliable accounting 
information.’ 

As a result of the careful research and analysis 
which Mr Pinkney has obviously put into his work, his 
book provides a very fair summary of the views of 
those accountants who have so far had actual practical 
experience of the audits of computer systems. It is 
1 The Audit Approach to Computers, by A. PINKNEY, F.C.A., The 


General Educational Trust of The Institute of Chartered Account- 
ants in England and Wales. 20s post free in the U.K. 
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to be expected that, having regard to the fact that this 
is a comparatively new subject in Britain, the views of 
accountants should be widely divergent on such prob- 
lems as the extent to which auditors should become 
involved with the operation and programming of 
computer systems. As Mr PINKNEY says “There has 
been considerable controversy as to whether the 
auditor needs to examine the program documentation 
as a means of: (a) ascertaining the system of internal 
control which has been embodied within the computer 
programs; or (b) testing that the system is operating 
satisfactorily’. This statement has the corollary that 
‘The examination of computer programs has been 
suggested as being (a) the only means by which the 
auditor can satisfy himself that programs are operating 
in the intended manner, and (b) a worth-while pre- 
caution against fraud’. 

It is of very considerable interest and importance 
therefore to read that ‘It seems, therefore, not unrea- 
sonable, to take the view that the detailed examination 
of computer programs, which in only one application 
may run into several thousand instructions, is not a 
practicable or desirable approach for the auditor. 
On the one hand, computer programs may provide 
only a small part of the client’s total system of control 
which, if adequate and working properly, should not 
permit material errors or irregularities in computer 
programs to remain undetected. On the other hand, 
if essential controls are provided within the computer 
programs, and particularly where the controls of 
systems and program documentation are weak, a more 
practical approach to the problem will normally 
be by the use of test-packs; in this manner, the cor- 
rectness of the client’s computer program can be 
verified by the logic of the computer instead of by 
relying upon the more doubtful assurance obtained 
from. a detailed examination of the computer programs.’ 

But the above statement is not intended simply to 
provide comfort and assurance to the auditing pro- 
fession. It is a common-sense approach to the very 
thorny problem of how the auditor satisfies himself 
that the whole system of internal control is working 
satisfactorily. One of the principal merits of the book 
is the way in which Mr PINKNEY has placed emphasis 
on the need to view the problem as a total problem, 


to examine and analyse the total system of control, 


and not to become bemused by that part of it that 
operates inside the computer itself. Hence the logical 
division of the book’s argument into organizational 
controls and procedural controls. 

In giving some very helpful guidance on the way 
in which this major problem of auditing the computer 


controls might be tackled Mr PINKNEY gives an 


interesting and balanced account of the use of test- 
packs and of computer programsefor audit purposes. 


December 17th, 1966 


As the author says, ‘it is reasonably clear that the use 
of these two techniques by auditors will become more 
common as the circumstances in which they are con- 
sidered to be appropriate are encountered in an in- 
creasing number of installations’. It may, however, be 
thought by some experienced accountants that the 
book does not deal in quite as much detail with the 
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practical problems involved in the compilation and 
use of testpacks as they would have liked. 

Not the least useful part of Mr PINKNEY’s book 
is the appendix containing a brief review of the 
elements of a computer system. This appendix, 
although now set out in a familiar form, is refreshingly 
concise and up to date. 
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Institute’s New Council Members 


R STANLEY MALCOLM DUNCAN, F.c.a., 

Mr Stanley Kitchen, F.c.a., Mr Peter Holliday 
Dobson, J.P., F.c.A., and Mr John Peter Grenside, F.C.A., 
were elected to the Council of The Institute of Char- 
tered Accountants in England and Wales at the meeting 
of the Council held on Wednesday of last week (reported 
on other pages in this issue). They fill the vacancies 
arising from the resignations of Sir Thomas Robson, 
M.B.E., M.A., F.C.A., Mr W. L. Barrows, LL.D., F.C.A., 
the late Mr Rupert Walton, T.D., F.C.A., and Mr John 
Godfrey, M.A., F.C.A. 

Mr Duncan is a partner in Price Waterhouse & Co, 
of London, and was admitted to membership of the 
Institute in 1932. He was awarded First Place in 
Order of Merit and the W. B. Peat Medal and Prize 
in the November 1931 Final examination. A Council 
appointee on the Institutes Technical Advisory 
Committee from 1954 to 1965, Mr Duncan was Vice- 
Chairman of that Committee from 1961 to 1962 and 
its Chairman from 1962 to 1963. He has been a 
co-opted member of the Technical Committee since 
June 1965 and has served on many Institute sub- 
committees. At the 1951 Oxford Summer Course he 
presented a paper entitled ‘An accountant’s working 
papers’. 

Mr Kitchen is a partner in the fitm of Foster & 
Stephens, Chartered Accountants, of Birmingham, 
and has been a member of the Institute since 1937. 
An active participant in the affairs of the Institute, 
he has served on the Institute’s Technical Advisory 


Committee since October 1953 and was its chairman 
from 1964 to 1965. He has also served as chairman 
of the taxation subcommittee of the Technical 
Advisory Committee (in 1962) as well as being chair- 
man or a member of a number of the other sub- 
committees. A member of the committee of the 
Birmingham and District Society of Chartered Ac- 
countants since 1951, Mr Kitchen was President of the 
Society from 1957 to 1958, and President of the 
Birmingham Chartered Accountant Students’ Society 
from 1962 to 1963. 

Mr Dobson, who is a partner in Whinney Murray & 
Co, Chartered Accountants, of Leeds, was admitted 
to membership of the Institute in 1947. He is currently 
President of The Leeds, Bradford and District 
Society of Chartered Accountants and in 1957 was 
President of the Leeds and District Students’ Associa- 
tion. Mr Dobson also served as chairman of the Union 
of Chartered Accountant Students’ Societies for three 
years and is now its honorary treasurer. 

Mr Grenside is a partner in Peat, Marwick, Mitchell 
& Co, of London. Admitted to membership of the 
Institute in 1948, he joined his present firm in the same 
year, becoming a partner in 1960. He has been a 
co-opted member of the Institute’s Parliamentary 
and Law Committee since June 1966 and is a co-opted 
member of the Technical Advisory Committee 
serving on the subcommittee on the treatment of 
investments in the accounts of investment trust 
companies and companies dealing in securities. 


Rolls Razor Test Action 


R OLLS RAZOR LTD went into voluntary liquida- 
tion in August 1964 at a time when its door-to-door 
salesmen (who were not employees but independent 
contractors) held cash and goods of the company. 
Under his contract with the company, each salesman 
had to pay over to the company each week all the cash 
he received, without any deduction — not even for his 
own commission. The company paid him his com- 
mission weekly, too, but deducted a percentage to form 
a retention fund, to be available if the sdlesman de- 
faulted in cash or on goods. When the crash came some 
salesmen hung on to cash and goods in view of the fact 
that they had a claim on the retention fund. On the day . 
of going into liquidation the company held £188 4s 11d 
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in the retention fund on behalf of Mr Herbert Francis 
Cox, and owed him commission of £57 15s. It issued 
cheques for these, which were dishonoured.: It also 
owed him commission of £5 1os for sales in*the final 
period. Mr Cox on the other hand, bad received 
£106 1s cash from customers, and had a table top in 
his possession for sale at £3 35 and seven tap adzptors 
which were not for sale but which he used when 
installing machines. 

Mr Cox claimed against the liquidator that he had a 
lien on the cash and goods in his hands for the money 
which the company owed him. The liquidator argued 
that he could not set off but must hand over everything 
and then prove for his debt in the ordinary way, on 
which, according to Lord Denning, the dividend might 
be about 6d in the £. His lordship said there could be 
no lien but in relation to the cash there were ‘mutual 
dealings’ within section 31 of the Bankruptcy Act 1914, 
so that Mr Cox was entitled to set-off. In so far as his 
agreement prohibited such set-off it was void as offending 
against section 31. Lord Denning further held (accord- 
ing to The Times of December gth) that Mr Cox had a 
right of set-off in respect of the table top. However, the 
tap adaptors were never entrusted to him for sale, cr to 
be turned into money, and there could be no set-off in 
respect of them. 

Lord Justice: Danckwerts concurred. Lord Justice 
Winn concurred about the cash but not about the teble 
top; there could be no right of set-off in respect of 
the proceeds of goods which the agent sold after the 
determination of his contract. The Court refused leave 
to appeal to the House of Lords. 


Hotel Development Loans Scheme 


SE WILLIAM SLIMMINGS, Gap, C.A., has 
been appointed chairman of the Hotel Loans 
Adviséry Committee which has been set up by the 
Board of Trade in connec- 
tion with the Government 
hotel loans scheme an- 
nounced last July. Sir 
William, who is a partner 
in Thomson, McLintock 
& Co, Chartered Acz- 
countants, of London, was 
chairman of the Board of 
Trade Advisory Committee 
on Assistance to the De- 
velopment Areas from 
1957-66 and is also a 
eee Sc member of the Performing 
Sir William Slimmings Rights Tribunal. One of 
the other members of the new Committee is Mr C. E.. 
Hinds Howell, B.A., C.A., senior partner in Singletor, 
Fabian & Co, Chartered Accountants, of London, 
who is a member of the Council of the British Hotels 
and Restaurants Association. 
Under the scheme, loan assistance will be provided 
for selected hotel development projects within the limit 
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of a total commitment of £5 million. It will operate 
as an experiment to run throughout 1967, unless the 
whole of the {£5 million is committed before the end 
of the year, and applications may be made to the Board 
of Trade from January znd next. 

To be eligible for a loan under the scheme, a project 
must satisfy three conditions. First, the Board of 
Trade must be satisfied that it will provide accommoda- 
tion of a type and standard likely to be acceptable to 
overseas visitors and to result in significant new or 
increased earnings from overseas guests staying at 
the hotel. Second, the project must involve capital 
expenditure of not less than {20,000 for new buildings 
or extensions or structural improvements of existing 
buildings and/or for the procurement and installation 
of fixed plant or equipment. Third, work must not have 
begun on the site before July 2oth, 1966, 

The amount of any loan will not normally exceed 
50 per cent of the full costs of the development under 
those heads. Periods allowed for repayments will vary, 
but may be as much as fifteen years. Interest will be 
payable at the Exchequer lending rate, which at 
present is 7 per cent or 74 per cent according to the 
term of the loan. š 


Scathing Attack on Section 408 


HE House of Lords delivered a scathing attack 

on December 8th on section 408 of the Income 
Tax Act 1952. The section imposes tax liability on a 
settlor when the trustees of the settlement (or a 
company ‘connected with’ it), pay capital sums to the 
settlor or his wife; some of the settlement income 
being accumulated. ‘In CLLR. v. Bates (44 ATC 183) 
the Court of Appeal upheld assessments under the 
section where the settlor had borrowed money from a 
company in which the trustees held shares, notwith- 
standing that he paid it back later. The House was 
unanimous both in dismissing his appeal and in 
criticizing the section. Lord Reid pointed out that 
as long ago as 1950 the section had been shown to be 
both too narrow and too wide, but nothing had been 
done about it. It was a trap for innocent men and 
brought monstrous results, so much so that the Revenue 
had taken it upon themselves to disregard the statute 
to some extent and to substitute what they considered 
to be an equitable method of applying it. The present 
case might well afford ammunition to that body of 
opinion which held that redrafting of the Income 
Tax Act ought to be taken out of the hands of those 
at present responsible. 

In a concurring speech Lord Upjohn said that 
it was regrettable that sixteen years after the 
decision in Potts v. C.I.R. (29 A.T.C. 388) it had not 
been thought fit to amend section 408. The Inland 
Revenue, realizing the monstrous result of giving effect 
to the true construction of the section, had in fact 
worked out what they considered to be an equitable 
way of operating it. His lordship could not understand 
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on what principle they could properly do so. He 
hoped that the matter would receive consideration in 
the right place. 


Stamp Duty Appeal Succeeds 


Y a majority of three to two the House of Lords 

has allowed the appeal of Shop & Store Develop- 
ments Ltd against a refusal of stamp duty relief of 
£19,693 under the exemption conferred by section 
55 of the Finance Act 1927. The Inland Revenue 
were ordered to pay the costs of the two-day hearing and 
to repay the stamp duty with interest at 5 per cent. 
The appellant had agreed to acquire certain properties 
from an ‘associated company for £984,571, this to be 
satisfied by the issue of 2,920,000 paid-up ordinary 
shares by the appellant. ‘The associated company sold 
1,200,000 of these consideration shares to an issuing 
house. 

The Revenue argued that since the issuing house 
had paid £385,000 to the associated company for 
these 1,200,000 shares, the ‘consideration’ for the 
transfer of the properties was not confined to the 
issue of shares by the appellant. As this was a con- 
dition of the exemption, the exemption was lost. 
However, as stated above, the House held that 
the condition for exemption was satisfied. 


isolated Purchase and Sale is a Trade 


HE Court of Appeal, by a majority, has dismissed 

the taxpayer’s appeal in Hames v. Stepnell Properties 
Ltd from the High Court decision which we reported in 
our issue of May 7th. The taxpayer was incorporated 
in July 1959 as an investment company, by the share- 
holders in a family building company, and it im- 
mediately bought from the building company fifteen 
acres of agricultural land at the agricultural price of 
£2,100. Negotiations had already been on foot to sell 
the land to a local authority far a school and in the 
event the taxpayer sold the land in November 1959 
to the local authority for £ 50,000. The Revenue assessed 
the profit as a trading profit; the Special Commis- 
sioners discharged the assessment and Buckley J., 
restored it, on the ground that the only reasonable 
conclusion from the facts was that the purchase and 
sale constituted an adventure in the nature of trade. 

Lord Justice Harman said that when the taxpayer 
acquired the land the state of negotiations was such 
that in reality only the price for the sale to the local 
authority remained to be agreed. The taxpayer had 
bought at a price which gave it only 2 per cent return, 
although it had a paid-up capital of only £2. The 
purchase had been made with a view to realizing 
profit and was a trading transaction. Lord Justice 
Diplock agreed. Lord Justice Willmer, dissenting, 
said, according to The Times of December 8th, he 
found it impossible to say that this was the only 
reasonable conclusion on the evidence. 
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Chartered Secretaries’ Annual Meeting 


R W. F. ARCHER, F.A.c.c.A., F.C.1.S., a director 

of’ British Celanese Ltd and a director of a 
number of companies within the Courtaulds group, 
has been elected President 
of The Chartered Institute 
of Secretaries for 1967. 
Mr Archer was admitted 
to membership of the Insti- 
tute in 1928 and became 
a member of The Associa- 
tion of Certified and Cor- 
porate Accountants in 1934. 

Lieut-Col F. W. 
McGuinness, T.D., F.C.A., 
the retiring President, in the 
course of his, address at 
the annual meeting of the (Ri? sae. S 
Institute held in London Mr W. F. Archer 
on Tuesday of last week, referred to the grant of a new 
Charter to the Institute. This consolidates and expresses 
in modern language the contents of the original and 
supplemental charters, and special emphasis is given 
in the statement of objects of the Institute to the 
provision of ‘post-qualification’ services and facilities 
to members. 

Col McGuinness stated that ‘the new Charter provides, 
on our seventy-fifth birthday, a focal point from which 
to take further steps forward in modern dress’. He 
added that there seemed to be little doubt that the role 
of the professional body itself was undergoing some 
change and that it was ‘important that we should look 
carefully at the developments which we wish to see 
take place within our Institute in the years that lie 
ahead’. To this end, he said, a series of panels had been 
established comprising members of the Institute’s 
Council and others including some younger mémbers, 
to examine aspects of this policy review. 





Sharkey v. Wernher Again 


HEN Lady Wernher transferred a horse from 

her stud to her stables, she (perhaps unfor- 
tunately) conceded to the Inland Revenue that some- 
thing ought to be credited in the stud accounts in 
respect of the value of the horse. The House of Lords, 
in the face of this concession, decided that the proper 
basis of valuation was the market value, not the cost. 
Lawyers and accountants, not to mention this journal, 
said at the time that this decision would produce 
many anomalies and it has. Happily, the Court last 
week declined a Revenue invitation to apply the same 
principle to a gift of copyright made by an author 
in Mason v. Innes. 

Mr Hammond Innes, the author, was assessed to 
tax under Case JI of Schedule D. Allowed as expenses 
were his travels about the world in search of copy, 
including travel in the Persian Gulf in 1953 for material 
for a book called The Doomed Oasis. He began writing 
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the book in 1958 and by April 1960 was revising the 
typescript, which had an agreed valus of £15,425. 
Mr Innes’ accounts were drawn up on a ‘cash’ basis 
as was normal for an author. On April 4th, 1960, he 
assigned the copyright of the book to his father by way 
of gift. The Revenue sought to treat the £15,425 as a 


professional receipt and raised an additional assess- . 


ment on it for 1960-61. The Special Commissioners 
discharged the assessment. 

Mr Justice Goff, in a reserved judgment, said that 
the Sharkey v. Wernher principle had been applied to 
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sales at an under-value in Petrotim Securities Ltd v. 
Ayres (42 ATC 421). But, carried to its logical 
conciusion in the case of professional men, it would 
mear. that in some cases they could not give their 
services free without becoming liable to tax on them, 
which was a reductio ad absurdum. The important 
basic principle that there was no liability in respect 
of income which might have been received but had 
not been received must prevail. There were not 
sufficient grounds for extending Sharkey v. Wernher 
beyond the ordinary case of trading stock. 





This is My Life 


by An industrious Accountant 


Keele I’ve experienced a major 2roblem not 
uncommon among accountants, and I managed to 
deal with it (at any rate for the time being) as success- 
fully as may be expected of a member of the profession, 
unfortunately the solution — expeditious and efficient as 
it naturally was — has thrown up a further difficulty. 
In short, I’m not happy about the solution. 

The problem was that of severe overwork week by 
week and month by month. A typical Mcnday com- 
menced with the rapid sifting of the bulky morning 
mail. Then there were some difficult customers’ 
complaints to be channelled to the chief ledger clerk, 
a note from the bank about a bounced ckeque, four 
pages of Case I and II computations from the auditors — 
with a sheaf of queries about repairs and other analyses, 
some memos from directors and colleagues ‘note: why 
send so many memos to people that you’ll meet in the 
passage several times a week —if not a day’), a warning 
from the cost accountant that the new and diminished 
budget allowances had provoked discontented sub- 
terranean rumblings . . . then a telephone call from 
the chairman to come and see him. 

“This new Companies Bill is outrageous’, he com- 
menced wrathfully. “Why on earth should we disclose 
our share transactions just because we’re directors? 
It’s an insult!’ I knew that the Old Man had in fact 
hived-off the greater part of his investmen‘s among 
his family, numerous children and grandchildren and, 
indeed, held in his safe ~ as insurance against eventuali- 
ties — undated transfer forms signed by the recipients, 
so he wasn’t too much worried. Still, he needed re- 
assurance. Let me have a short résumé in understand- 
able language, please’, he requested. ‘Better discuss it 
with the legal people first, of course, to get their 
thoughts on the subject.’ | 

The managing director sat at his desk scrutinizing 


some highly-coloured charts of costs, profits, and 
dividends that we had rigged up for him. “This ‘‘fore- 
stalling” time-table has me foxed’, he said ruefully. 
‘Could you just explain clause 19 again, please, in 
laymar’s language. How about another memo from 
the auditors on the subject, just to help — and one that 
a chap can understand this time. Their last one was 
almost as complicated as the Bill.’ K 

The sales manager and two of his senior people were 
arguing hotly in my room when I returned with head 
beginning to spin. "We waited here to make sure of 
catching you before lunch’, said Scotty apologetically. 
‘Can you put these two misguided loons straight on 
the latest resale price maintenance set-up?’ His senior 
man, a north country type with a protruding jaw, gave 
battle at once. “Law or no law, you can’t make loss- 
leaders of branded goods without getting into trouble 
with the suppliers good and fast. Look at the facts of life 
Scotty and stop trying to bulldoze us all.’ 

I asked the departmental accountant to help out with 
this one, but he had a sudden attack of flu — funny 
how this always hits him when he’s faced with a sticky 
point. 

Prinny then wanted some statistics for his new year 
wages agreement, so, I had to sit up that night 
reading the new White Paper on The Period of Severe 
Restraint. There was no time to do any reading of this 
kind during working hours, as the feud between the 
office manager and the punched-card supervisor had 
flared up again, besides which the year-end stock- 
taking records had got fouled. up. To top the lot, 
the deputy-chairman wanted an urgent summary of 
capital geins liability. He’s been buying old houses 
for conversion into flats and quick resale, and had just 
received n official letter which staggered him in his 
tracks. 

The solution to my: problem — as Prinny agreed — 
was quite simple. Appoint a senior man to look after all 
the tax and legal matters. It'll be his job to digest all 
these complexities and provide succinct reports for meto 
convey to our top brass on their impact on the company. 
It’s a sensible remedy, I suppose, but I don’t really 
like it beceuse after all these problems are the stimu- 
lating ones in our business. 
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Overseas Employments and Tax 


by H. S. A. MACNAIR, F.C.A. 


NY consideration of the position of an overseas 
employee will involve demarcation of the border- 
line which distinguishes his status from that of an 


ordinary U.K. employee. The position of the latter is - 


dealt with in Case I of Schedule E which applies to any 
emoluments (except privileged foreign emoluments) 
for the year of assessment where the person holding the 
office or employment is resident and ordinarily resident 
in the U.K. and does not perform the duties of the 
office or employment wholly outside the U.K. in that 
year. A special characteristic of Case I assessments lies 
in the fact that service charged under that case cannot 
rank as ‘foreign service’ for the purposes of the ‘golden 
handshake’ rules discussed below. 


Temporary absence 


The first question which may be asked is: By what 
authority is tax levied in the case of persons temporarily 
abroad? Section 368 of the Income Tax Act 1952 
casts the net around every British subject or citizen 
of the Republic of Ireland and provides that, if his 
ordinary residence has been in the U.K., he is to be 
assessed and charged to tax notwithstanding his 
physical absence if he has left the U.K. for the purpose 
only of occasional residence abroad, in which event he 
is to be charged as a person actually residing in the 
U.K. upon the whole of his income at home and abroad 
and, in particular, from any employment in the U.K. 
or elsewhere. In this connection the Court of Session 
(CIR v. Combe (11 A.T.C. 486; 17 T.C. 405)), 
declined to interfere with a finding of the Edinburgh 
General Commissioners that the taking up of a three- 
year overseas appointment which entailed frequent 
business visits to the U.K. did not on that account 
warrant the conclusion that the absence abroad was 
merely ‘occasional’. That was a case in which it could 
be said that the individual concerned had his business 
and residential headquarters permanently outside the 
U.K. during the relevant period. 

Case II of Schedule E is concerned with persons not 
resident or, if resident, then not ordinarily resident in 
the U.K. and assessments may be made in respect of 
any emoluments (again with the exception of privileged 
foreign emoluments) in respect of duties performed in 
the U.K. The ‘privileged foreign emoluments’ referred 
to above are those of a person not domiciled in the 
U.K. who is remunerated in respect of an office or 
employment under or with any person, body of persons 
or partnership resident outside, and not resident in, 


the U.K. but excluding the special case where the 
employer is resident in the Republic of Ireland and the 
employee is resident in the U.K. 

The technical term ‘ordinarily resident’ is the one of 
which the correct interpretation is perhaps most closely 
allied to its common sense (a view which commended 
itself to Lord Buckmaster in Lysaght v. CIR. (7 
A.T.C. 69; 13 T.C. 511). The leading cases suggest that 
the determination of a person’s status is less likely to 
be called in question when he is engaged in purposeful 
activities than when his mode of life 1s vague. It seems 
that when faced with the latter type of situation, the 
Courts have been reluctant to regard even a tenuous 
attachment to the U.K. as having been severed merely 
by extended travel in sunnier climes (Reid v. CLLR. 
(5 A.T.C. 357; 10 T.C. 673); and Levene o CLLR. 
(7 A.T.C. 59; 13 T.C. 486)). 

For the purposes of both Cases I and II, where a 
person ordinarily performs the whole or part of the 
duties of his office or employment in the U.K., his 
emoluments for any period of absence from the office 
or employment are to be treated as emoluments for 
duties performed in the U.K., except in so far as it is 
shown that, but for that absence, they would have been 
emoluments for duties performed outside the U.K. 

On the other hand, where an office or employment is 
in substance one of which the duties fall in the year of 
assessment to be performed outside the U.K., then for 
the purposes of Cases I and II there are to be treated 
as performed abroad any duties performed in the U.K., 
the performance of which is merely incidental to the 
performance of the other duties outside the U.K. It is 
possible that it may be more difficult for a director to 
establish that the duties of a long trip abroad warrant 
the inference that his U.K. duties are merely incidental 
(Barson v. Airey (5 A.T.C. 65; 10 T.C. 609)). 


Public appointments 


It should also be noted that, for Cases I and Il 
purposes, certain duties are always to be treated as 
performed in the U.K. These include the duties of 
appointments under the Crown of a public nature 
where the emoluments are payable out of the public 
revenue of the U.K. or Northern Ireland and employ- 
ments in coastal shipping or, in the case of a person 
resident in the U.K., of sea and air journeys which 
commence or terminate there and of any other scheme 
of travel involving a break in the U.K. 

A special point to notice concerns the Republic of 
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Ireland with which there are long-s-anding double 
taxation relief arrangements. No Case II charge is 
imposed on a person resident in the Rep sblic who is not 
also resident in the U.K., but as regards ‘a U.K. 
resident, the performance of duties ic the Republic 
has the same tax consequences (for Cases I and II) 
as their performance in the U.K., alchough related 
emoluments carry the privilege of the right to deduc- 
tion of any annual interest or annuity or other annual 
payment which is payable out of the emoluments to a 
non-resident. 

Case III is of general significance foz persons em- 
ployed abroad but resident in the U.K. (whether 
ordinarily resident there or not) either n the year of 
employment or in an earlier or later fiscal year. Liability 
arises by references to remittances in a vear in which 
the factors ‘residence’ and ‘employment’ are both 
present, whether the remittances relate to current or 
previous years. Where, however, remittances are re- 
ceived in the U.K. in advance, the liabilitz materializes 
in the year in which they are earned if that is also a year 
of residence. It would seem that such remittances are 
not exempted if the person concerned did not happen 
to be resident in the (antecedent) year o: remittance. 


Remittances 


The criteria as to whether any given emcluments are 
to be treated as received in the U.K. (‘remitted’) are 
whether they are paid, used or enjoyed in, or in any 
manner or form transmitted or brought to, the U.K. 
In this connection section 24 of the Finanze Act 1953 
is in point so that remittances include emoluments 
applied outside the U.K. in or towards satisfaction 
of a debt for money lent to the employee outside the 
U.K. and received or brought to the U.K. o- so applied 
in relation to the principal (or interest) of a debt 
incurred in the U.K. With regard to both tkese classes, 
the scope of remittances is extended to cover indirect 
schemes. 

Again, where arrangements are made wnereby the 
debt is nominally continued in existence but the lender 
is afforded complete security, a constructive remittance 
is deemed to arise. More specifically, in accordance with 
the terms of section 24 (3) of the Finance Act 1953, 
where an employee is indebted for money lent to him 
and emoluments are applied by him in such 3 way that 
the money (cr property representing it) is held by the 
lender on his behalf or to his account in suca circum- 
stances as to be available to the lender for the purpose 
of satisfying or reducing the debt by set-off or other- 
wise, then those emoluments rank as remi:tances if 
under any arrangement between the employe= and the 
lender the amount for the time being of the ermployee’s 
indebtedness to the lender, or the time at which it is to 
be repaid (in whole or in part) depends in any respect 
directly or indirectly on the amount or value held by 
the lender. In this context ‘lender’ includes any person 
for the time being entitled to repayment. 

Case III has a distinctive character. in that it takes 
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second place to assessments under Cases I or IT, so that 
it has something of the “sweeping-up’ character asso- 
ciated with Case VI of Schedule D. As regards all 
three cases of Schedule E, it is provided that a person 
who is in the U.K. for some temporary purpose only, 
and not with the intention of establishing his residence 
there, is not to be treated as ‘resident’ if he has not in 
the eggregate spent at least six months in the U.K. in 
the vear of assessment although a sojourn of longer 
duration carries automatic designation as resident. An 
interesting illustration of the precise application of this 
rule appears in Wilkie v. C.I.R. (30 ATC 442; 


32 T.C. 495). 


Pensionable service 


Where a person has been employed in the public 
services of an overseas territory and a pension is paid 
under the Overseas Service Act 1958, whether directly 
or under an order by the Secretary of State or under a 
pension scheme provided and maintained under such 
an order, then that pension is not to be liable to income 
tax in the case of a non-resident to the extent that it is 
certified as attributable to that employment (section 37, 
Finance Act 1958). In this context ‘the public services’ 
include a public office and employment in any capacity 
under the Government, municipal or local authority 
or by a statutory body corporate. It may be noted that 
‘pension’ comprises also a gratuity or any sum payable 
on death. 

Other special arrangements are made by section 21 
of the Finance Act 1961 in favour of any superannua- 
tion furd which is bona fide established under irrevoc- 
able trusts in connection with some trade or undertak- 
ing carried on wholly or partly outside the U.K. This 
phraseology echoes section 379 of the Income Tax Act 
1952, as does the further condition that the fund should 
be ‘recognized’ by the employer and employed persons 
in the trade or undertaking, but the main condition to 
be observed is that the fund should have as its sole 
purpose the provision of superannuation benefits in 
respect of persons’ employments in the trade or under- 
taking wholly outside the U.K. (incidental duties in 
the U.K. being subordinated to duties performed 
abroad). The privileges enjoyed by such a fund com- 
prise such exemption as is available to a person not 
domicilec, resident or ordinarily resident in the U.K. 

It is envisaged that the fund’s income and capital 
gains likely to benefit will extend to investments, 
deposits or other property. More particularly, reference 
is made to any interest, dividends or other annual 
payments payable out of or in respect of the stocks, 
funds, sheres or securities of any body of persons not 
resident in the U.K. or of any annuities, pensions or 
other annual sums payable out of the funds of any 
institution in India or Pakistan, whether paid through 
a U.K. paying agent or by means of coupons in the 
U.K. 


Reference may be made here tọ an extra-statutory 
concession whereby income tax ‘is not charged on 
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lump sums referable to service overseas and receivable 
by employees from overseas provident funds (or under 
arrangements analogous to those of such a fund) on 
termination of employment overseas. 

As is generally known, a rule introduced in 1960 
relates to the taxability of payments over {5,000 on 
retirement or other termination of emplovment. 
Exemption is, however, given under section 38 of the 
Finance Act 1960, as regards a payment of benefit 
under a superannuation scheme administered by the 
Government of an overseas territory within the 
Commonwealth, or of compensation for loss of career, 
interruption of service or disturbance made in con- 
nection with any. change in the constitution of any 
such overseas territory to persons who, before the 
change, were employed in the public services of that 
territory. 

Exemption is also given to a privileged foreign 
employee (apparently without any restriction such as 
is noted above with regard to the Republic of Ireland) 
and, in the case of a payment of compensation for loss 
of office, where either the employee’s contract did not 
require him to perform any of his duties in the U.K. 
or? if there was no express requirement in the contract 
as to the place of performance of those duties, then if 
he did not in fact perform any duties in the U.K. 
during the three years immediately preceding the 
relevant date, that is, the date of termination. 

Furthermore, in the case of a payment otherwise 
than of compensation for loss of office, complete 
exemption is accorded where the foreign service 
element in any employment was substantial (‘foreign 
service’ means service such that the emoluments are 
not chargeable to tax under Case I of Schedule E). This 
concession operates by disregarding any merely 
incidental duties performed in the U.K. alongside the 
foreign ones and any period of service in the U.K. not 
exceeding one-quarter of the whole. A less rigorous 
test is available where the final period of service exceeds 
twenty years and any ten of those years were comprised 
in the foreign service or, in any other case, if at least 
the whole of the last ten years were so comprised. 


Double taxation relief 


The widespread double taxation relief arrangements 
go some way towards alleviating the problems of 
employees who find themselves within the tax net of 
two jurisdictions at once. The pattern of international 
arrangements is best seen from the draft double 
taxation convention proposed by the Fiscal Committee 
of the O.E.C.D. (Organization for Economic Co- 
operation and Development) in 1963. Separate con- 
sideration is given to the emoluments of diplomatic and 
consular officials, directors, transport personnel, busi- 
ness apprentices and employees seconded abroad for 
less than half a year. 
The provision of most general interest, however, is 
that reflected for unilateral relief purposes in section 
348 of the Income Tax Act 1952 which provides that, 
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to the prescribed extent, relief from income tax is to be 
given in respect of tax payable under the law of any 
territory outside the U.K. (except the Republic of 
Ireland’ with which special arrangements are in force) 
in respect of income arising in that territory by allowing 
the overseas tax as a credit against income tax. In 
this connection remuneration for personal or profes- 
sional services performed in the overseas territory is to 
be deemed to be income arising in that territory, so as 
to qualify it for the purposes of the above rule. 

Another general rule is that credit is not to be allowed 
unless the person in respect of whose income the tax 
is chargeable is resident in the U.K. for the year of 
charge. Here again the Seventeenth Schedule to the 
1952 Act bends that rule for the benefit of employees 
by providing that credit by way of unilateral relief for 
overseas tax in respect of income from an office or 
employment the duties of which are performed wholly 
or mainly in that territory may be allowed against a 
Schedule E charge on that income if the person con- 
cerned is, for the year of assessment in question, resi- 
dent either in the U.K. or in that territory. 


Social security 


Finally, it is worth glancing at the position of em- 
ployees abroad in relation to social security arrange- 
ments. It may not be generally appreciated that in the 
case of a person who normally resided in Great Britain 
and who becomes employed abroad by an employer who 
has a place of business in Great Britain, there is a con- 
tinuing obligation to pay Class I contributions for the 
first twelve months of that employment. Under the 
terms of the selective employment tax in the provisional 
form introduced by the Finance Act 1966, this involves a 
concomitant obligation to bear that tax also, although 
the position as regards industrial injuries contribution 
requires separate consideration by reference’ to re- 
ciprocal arrangements with a number of countries, 
including Belgium (S.I. 1964-1672) and Yugoslavia 
(S.I. 1958-1263). It follows that where the duration 
of that employment exceeds one year, it would be to 
the employee’s advantage (certainly where the excess 
is small) to maximize his subsequent benefit entitle- 
ment by making voluntary contributions after the 
initial twelve months period has elapsed. Such con- 
tributions would be payable at the lower scale rates 
of Class III (or perhaps Class II) and it is thought 
(Ministry of Social Security: Leaflet N.I. 38) that 
many employers would be willing to shoulder this 
burden on behalf of an overseas employee, having 
regard to the absence of any further consequential 
liability to the selective employment tax. If not, how- 
ever, the employee concerned can make the necessary 
arrangements direct with the Overseas Group of the 
Ministry of Social Security at Newcastle upon Tyne. 

The position as regards graduated contributions 
differs in that the twelve monthly liability arises only if 
the remuneration paid abroad is subject to P.A.Y.E., 
while no voluntary extension is possible. 
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Business Use of: Cars 


The Insurance Aspect Up-dated 


CONTRIBUTED 


HE insurance position affecting the use of staff 

cars and employee-owned cars used for business 
purposes was outlined in an article in The Accountant 
of July 10th, 1965. At that time most of the insurance 
market was working along more or less similar lines. 
Now, however, there is a fairly wide divergence of 
practice, to which it is the purpose of this short article 
to direct attention. 

Some companies, in their recent reassessment of 
risks, have amended their premiums, adding certain 
‘extras’ to the basic cover provided by a comprehensive 
policy, while leaving the various classifications of use 
unchanged. So far as those companies are concerned, 
the position set out in the previous article largely still 
holds good. On the other hand, in the summer the 
ninety or so member companies of the Accident Offices 
Association (commonly known as the tariff companies) 
came down strongly, in terms of premium charged, 
against business use. 

The more or less standard wording for Class I 
policies was ‘use for social, domestic and pleasure 
purposes and use by the insured in person in connec- 
tion with his business or profession, excluding use for 
hiring, commercial travelling, racing, pace-making, 
speed-ttsting, the carriage of goods or samples in 
connection with any trade or business and use for 
any purpose in connection with the motor trade’. 


Effect of this provision 


This wording, in effect, meant that a private motorist 
could use his car on his own business, provided this 
did not involve soliciting for business or carrying goods 
and samples. The tariff companies, however, came to 
the conclusion that ‘business use’ indicated a greater 
use of a car than someone using it solely for private 
purposes, and decided that in future their lowest 
rated policy (known as a Class A policy) would be 
restricted to use for social, domestic and pleasure 
purposes, and also travel to and from normal place of 
work, ‘provided business calls are not made on the 
journey’. 

That was tke original view of the tariff companies. 
They were working on the principle that if a car was 
used on business, there would usually be greater 
exposure to risk and thus the greater the possibility of 
a claim. In consequence it was felt that anyone using a 


car on business should pay more premium. Accord- 
ingly, they introduced a Class B.1 policy, at an addi- 
tional charge of one-third of the basic premium. 
Clearly, the companies hoped that the rest of the 
marke: would follow them — as it had done in the past. 
But tney misjudged the situation. Whereas some 
non-tariff companies followed their lead, many of the 
larger companies and underwriters at Lloyd’s took the 
view that at least certain business use could reasonably 
be inc.uded in the lowest rated policy without the 
payment of extra premium. e 


Choice of policy 


Faced with this competition, the tariff companies 
at first produced a policy for employers to provide 
cover for an employee’s car (and the various liabilities) 
while it was being used on company business — pro- 
vided not more than 1,000 miles a year on business use 
were involved. This meant that with this protection 
an employee could still have a Class A policy. 

But shortly after the introduction of this policy, the 

tariff offices realized that this would still not solve their 
problem. They decided, therefore, to include business 
use in person by the policy-holder in their Class A 
policies, provided no commercial travelling was 
involved. This phrase, incidentally, can be taken to 
include any form of soliciting for business. 
_ No extra premium was charged for this concession, 
and when the change was made the companies said 
that anyone meeting these conditions who had taken 
out the more expensive Class B.1 policy could, if they 
wished, renegotiate the terms of the insurance and 
obtain an appropriate return of premium. 

The practical effect of this is that the cover pro- 
vided by a Class A policy is now marginally wider than 
the former Class I policy, since there is no restriction 
regarding the carriage of goods or samples ~ provided 
no commercial travelling is involved. 

However, the new Class B.1 policy itself has not been 
affected by these latest changes. It covers use for social, 
domestic and pleasure purposes, and use by the policy- 
holder and his employer or partner for business, but not 
for commercial travelling or the motor trade. It 
approximates, in fact, to the conditions of the former 
Class II policy. 

Class B.2 policies now issued by the tariff companies 
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are two-thirds more expensive than a Class A policy. 
They provide cover for commercial travelling and 
motor trade use, the conditions being virtually the same 
as those of the former Class ITI policies. 

Although the tariff companies and some non-tariff 
companies are now more or less in line so far as business 
use of cars is concerned, there is still not complete 
uniformity throughout the market. This is because a 
few non-tariff companies have tried to differentiate 
between various types of business use — charging the 
lowest premium for those in certain occupations, and 
rather more where it appears that there is greater 
exposure of the car to risk. 


Wider cover 


Accordingly, one may obtain a normal Class A.I 
policy, similar to the tariff Class A when it was first 
introduced; and one company has a Class A.2 policy 
(the premiums for which are the same as Class A.1), 
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for those in certain professions ~ including account- 
ants, bankers, solicitors, local government officials and 
‘office and clerical workers generally’— and providing 
similar cover to the tariff companies’ Class A policy 
in its new form. This company’s Class B.1 policy is also 
on much the same lines as the tariff offices’ Class B.r. 

Another company has adopted a somewhat similar 
differentiation according to the policy-holder’s occupa- 
tion or profession. In this case, however, anyone not 
in the selected occupations has to bear an excess of £15, 
so far as accidental damage is concerned, while the car 
is actually being used on business. Alternatively, this 
condition can be waived for a surcharge on premium 
of 15 per cent. 

In the main, then, despite all the changes, those 
using their cars only occasionally on business have 
come off quite lightly. But because of the wide variation 
in practice throughout the market which has emerged, 
it is particularly important to make sure that one is 
adequately covered for one’s needs. 


Netherlands Accountants’ Conference 


Well-attended Meeting in Rotterdam 


ELIEF in the virtues of both looking out and looking 

in, and in choosing topics of immediate current interest 
brought a large attendance to the Accountants’ Day Con- 
ference of the Nederlands Instituut van Accountants held 
on October 8th, detailed information on which has now 
become available. 


A paper of international interest was presented by | 


Professor S. Posthuma, of the Nederlandse Economische 
Hogeschool, on “The dis-equilibrium of international 
balances of payment’. Professor Posthuma spoke with 
the authority of a former Vice-President of the Bank 
of the Netherlands. He took an anxious, even gloomy, view 
of the economic prospects of Great Britain and the £ 
sterling; but the balance of the debate was restored by 
Jonkheer Mr E van Lennep, Treasurer-General of the 
Ministry of Finance and Netherlands representative on the 
Committee of Ten, who said it was possible to believe that 
the £ sterling was coming through its difficult period. 

The paper of domestic import, which at the same time 
was not without extra-territorial interest, was given by 
Professor A. M. van Rietschoten, of the University of 
Amsterdam, and a partner in a firm of practising account- 
ants, who was President of the Netherlands Institute at the 
time of the Seventh International Congress in Amsterdam 
in 1957. He spoke on ‘Auditing in the business life of 
Holland in 1966’ against a background of the statutory 
regulation of the profession and a draft Bill on the manage- 
ment and accounts of companies. 


Professor J. Nathans, President of the Netherlands 
Institute, took the chair at the conference sessions in the 
new de Doelen Congress Centre in Rotterdam, in the 
presence of the Secretary of State for Internal Affairs and 
members of the Second Chamber of the States-General. 


Overseas representatives 


About a thousand members of the Netherlands Institute 
were present together with representatives of the pro- 
fession from Belgium, Canada, France, Germany, Great 
Britain, Italy, Luxembourg, Norway, Sweden, Switzerland 
and the United States. The Institute of Chartered Account- 
ants of Scotland was represented by its President, Mr E. 
Birnie Reid, ong, T.D., D.L., GA, and Mr E. H. V. 
McDougall, Secretary; The Institute of Chartered Account- 
ants in England and Wales by its immediate Past-President, 
Mr Robert McNeil, F.c.a., with Mr P. Carrel, Under- 
Secretary; and The Association of Certified and Corporate 
Accountants by Mr W. Sholto Olleson, F.a.c.c.a., President, 
with Mr F. C. Osbourn, M.B.E., B.A., LL.B., Secretary. 
Monsieur F. M. Richard, President of next year’s Ninth 
International Congress of Accountants in Paris, attended 
as Honorary President of the Ordre des Experts Comptables 
et des Comptables Agréés. 

Mr Douglas A. Clarke, LL.B., F.c.A., and Professor Dr L. 
Perridon, Secretary-General of the Union Européenne des 
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Experts Comptables Economiques et Financiers (U.E.C.) 
also attended as guests of the Netherlands Institute. 


PRESIDENT'S ADDRESS 


In the course of his opening address to the conference, 
Professor J. Nathans said: 

In our international financial relationships and in the 
profession, too, we are living in a dynamic period. Situations 
occur which demand in both spheres an understanding of 
the current problems and a vision of the future — a vision 
coupled with faith in that future not only internationally, 
but nationally and within our profession. 

Nowadays the problems that confront the managements 
of our enterprises are many and of a varied nature. They 
include the continued tightness of the labour market in 
Holland; the tendency to further business concentrations 
which is partly connected with our place in European 
integration; and the national and international financial- 
economic situation. 

Current developments create symptoms of specialization, 
towards which our profession will need to determine its 
attitude, but we must also keep in mind the demands they 
make on education and training for the profession. 


New Institute of Register Accountants 


The manner in which study for accountancy has been 
developed by the Netherlands Institute from the beginning 
of this century has been followed by the institutions for 
scientific or technical education. The Register Accountants 
Act, to which I will revert later, commits to the future 
order ~ the Nederlands Instituut van Register Accountants 
- as a public body, responsibility for education and training 
for becoming a register accountant, the examination 
requirements for which are laid down in an administrative 
order. 

It is gratifying that the examination requirements 
prescribed by the order correspond with those of the 
Institute’ In this way the level of the examinations of the 
Nederlands Instituut van Accountants has been recognized 
by the Government. The inclusion in a statutory regulation 
of what grew in the private sphere and was created by 
private enterprise thus crowns the work done by so many 
members with unflagging devotion and considerable 
sacrifice in money and time during the seventy-two years 
the Institute has been active. 

It will be clear to everyone that neither the organization 
of accountancy training, which will shortly be committed 
by law to our profession, nor the examination requirements 
laid down by statutory regulation can be of a static character. 
They require continual adaptation to the changing demands 
made on the practice of our profession. 

This is put in a special light by the provisions of the draft 
Bill on annual accounts, under which the annual accounts 
of larger companies are to be audited by a register account- 
ant. This implies that before this Bill is enacted, the 
Register Accountants Act will have to come into full force. 
The latter Act dates from June 28th, 1962, but the sections 
of the Act become operative at dates to be determined by 
the Crown. Registration of members in the register cannot 
commence before December 1st, 1966; only when this has 
been done can the Minister determine, amongst other 
things, the date of the first meeting of the members of the 
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new Institute, and its various sections will take many 
months -on present estimates over a year —to establish 
ard for the Act to become fully effective. 


Transitional period 


Other considerations which justify an early coming into 
force of the Act are as follows: 


(1) the Secretary of State recently stated that shortly the 
first list would be published of those who, under the 
transitional regulations of the Act, can be entered in 
tne Register, and after the required two months’ 
period of ballot, there will actually be register 
accountants. An undesirable situation would arise if 
a further considerable period of time should elapse 
before the Nederlands Instituut van Register Ac- 
ccuntants could function; 


(2) in 1963 the Government laid down rules under which 
register accountants will operate. These rules become 
effective when the Order starts to function, and will 
retain legal force until cancelled by a meeting of 
members of the Order. Until then the existing rules 
of the profession cannot be revised by the profession 
in its present form of private organization. Conse- 
quently, developments in this field have temporarily 
been blocked; 


(3) as previously mentioned, examination arrangements 
have been laid down in an administrative order on 
the basis of those of the Institute in force in 1962. 
3ecause of this statutory order, any variation of the 
:nstitute’s arrangements are also regarded as being 
temporarily blocked. 


For these reasons the Council considers it necessary that 
the Register Accountants Act should become fully effective 
during 1967. This will, of course, be a far-reaching event 
for the Institute, and for some time past the Council, together 
with tke Council of the Association of University-trained 
Accountants, have been considering what measures should 
accompany the transition to the new situation. 


Draft bill on company accounts 


Earlier ı mentioned the draft Bill on the annual accounts of 
enterprises. This was contained in Chapter IV of the 
Verdam report, and from the request of the Minister of 
Justice to be informed about this draft Bill by the Social 
Econom:¢ Council it could be inferred that the introduction 
of a Cormpanies Accounts Bill to Parliament would not be 
long in forthcoming. Other official publications have 
confirmed this assumption. 

After joint consultations the Councils of the Netherlands 
Institute and of the Vereniging Van Academisch Gevormde 
Accountants submitted a memorandum to the Minister of 
Justice givirg their views on the draft Bill, especially 
Chapters 1 to 3 inclusive. From our knowledge of business 
economics and accountancy, the demands to be made on 
annual accounts were certainly not completely fulfilled in 
the Verdam report. However, the regufations contained in 
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the draft Bill are a considerable improvement on the pre- 
vailing statutory regulations, and consequently our attitude 
towards the draft Bill, though with a number of reservations, 
is positive. The President concluded by referring to the 
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question of harmonization of company law in the Common 
Market. He said a study group of accountants from member 
countries ~in which the Netherlands was participating — 
was a wok in this field. 


Instability in Balances of. Payment 


Professor S. Posthuma, addressing the conference on “The 
dis-equilibrium of international balances of payment’, 
began by establishing the first principles of the subject. 

The size of national income and the manner in which it 
was earned and spent in each country were the result — 
within the framework of natural circumstances — of private 
activities on the one hand and Government measures on 
the other. By the necessity and the wish to procure goods 
and services from abroad in return for counter-perform- 
ances, cach country was economically connected with other 
countries. Since each country had its own monetary 
system, demand and supply had to reach an equilibrium on 
the currency markets. 

This equilibrium might be brought about by continual 
fluctuations in rates of exchange but, under a system of 
otherwise unrestricted international payments, it could also 
be ‘forced’ within the limits of more or less stable rates of 
exchange. This, however, made it necessary for the Govern- 
ment or a Government agency (the central bank) to under- 
take — depending on the market situation —to deliver 
national currency at a stable rate against foreign currencies, 
or to accept national currency at a stable rate against 
delivery of generally accepted international purchasing 
power. This obligation, however, required to be backed by 
measures inducing private enterprise to take steps which, 
either directly or indirectly, had a bearing on the flow of 
international payments. The aspects involved here were 
primarily credit transactions, secondarily capital-invest- 
ments, and in last instance, shifts in the foreign trade of 
goods and services, the latter (partially) resulting from an 
increase or decrease of income or of prices and costs. 


Monetary reserves and national policy 


Direct participation of the central bank in foreign currency 
transactions presupposed the existence of a monetary 
reserve; influencing private international credit trans- 
actions presupposed an interest and money-market policy. 
If, over a long time, the money-market policy was applied 
in a fixed direction, this would inevitably affect the capital 
market. This influence could be strengthened by mani- 
pulating the public debt. The levels of income, prices and 
costs could be influenced without following a fiscal 
and budgetary policy and, eventually, control of wages and 
prices might even be necessary. | 

Maintenance of stable rates of exchanges provided an 
opportunity of achieving an international division of labour 
to a far larger extent than would be obtainable if rates of 
exchange were fluctuating. According to what has been 
stated above this would, however, necessitate internal 
measures which, depending on the character and persistence 
of possible disturbances and the intensity of the reactions, 
‘may to a larger or lesser extent clash with national aims such 
as full employment, optimal economic growth, socially 
desirable distribution of income and — last but not least — 
maintenance of a certain freedom in national economic 
intercourse. 


The-as yet unfounded — conclusion that was readiest 
to hand seemed to be that the availability of enormous 
monetary reserves was a prerequisite for the maintenance 
of the existing monetary system of fixed rates of exchange 
as well as a relatively free economic intercourse inter- 
nationally. This conclusion, however, overlooked that such 
reserves provided the countries that had an unfavourable 
balance of payments with some elbow-room in following a 
wilful or self-centred national policy, and that this in itself 
might turn into a commensurate blow to the internal 
economic equilibrium of partner-countries which had a 
favourable balance of payments. 

Monetary reserves consisted of gold and currencies that 
were accepted almost universally, continued Professor 
Posthuma. A currency would only be universally accepted 
if the country concerned was a potential competing supplier 
of an enormous parcel of goods that were in great demand 
and if, ultimately, the country’s currency could always be 
converted into gold at a fixed rate. Against this background 
it was instructive to envisage the process by which the 
£ sterling was breaking up as a reserve currency and the 
$ was coming to the fore. 

After the Second World War the need for refilling and 
strengthening monetary reserves was appreciably greater 
than could be met by the world’s production of gold. Until 
about 1957-58, Marshall Aid and all the other forms of 
relief and credits granted by the United States of America, 
had met the world’s need of monetary reserves in a very 
fortunate manner. From then onwards, however, a develop- 
ment started which threatened the continuance of the 
present system. 


Fall in American stock of gold ý 


The recovery of Europe and the forrnation of the European 
Common Market have since resulted in a marked increase 
of private export of American capital. Meanwhile, the 
obligations of the United States as a world power had 
not diminished; the size of the unfavourable balance of the 
American balance of payments had, on average, nearly 
trebled; the need of further incredsing the reserves in 
continental Western Europe, on the other hand, had 
become less pressing. American gold holdings had decreased 
to below the level of the still rising short-term dollar 
liabilities; with a view to preventing further conversion of 
dollars into gold, various forms of guaranteeing the rate of 
exchange have had to be developed; an ever-increasing part 
of the gold production disappeared into private hoardings 
and no longer accrued to the monetary reserves. 

The United Kingdom had not succeeded in finding a 
satisfactory solution for its transition from being a reserve- 
currency country to a country that should bring income 
and outgoings on to an even keel, and so create a reserve 
that was fitting for its new position., It was not only domestic 
demands for welfare and prosperity that had given rise to 
uncertainties that have not as yet been eliminated, but also 
the fact that it was decided to revert to convertibility at a 
moment when monetary reserves not only scarcely sufficed 
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to cover the £ balances, but fell below that level whenever 
an endeavour was made to give an incentive to the domestic 
trend of affairs. 

Meanwhile, O.E.E.C. partners, together with the 
International Monetary Fund, had jointly opened a 
discussion on the principles governing the international 
monetary system. This discussion was based in the first 
place on the phenomenon of the insufficient growth of the 
monetary reserves in general, due to insufficient production 
of gold. The possibility of overcoming this by increasing 
the world price for gold was rightly set aside in advance. 
This would not be a solution but an act of desperation that 
could only follow utter failure in the search for a really 
sensible solution. 

A strengthening of confidence in the dollar as reserve 
currency by guaranteeing currency rates could be no more 
than a temporary solution in so far as, at the same time, it 
implied an increase of the unfavourable balance of the 
_ American balance of payments. It was the creation of a new 
reserve component in the form of a jointly-established 
unit of account that offered possibilities which could be 
brought about with variations. 


The Posthuma plan for common reserves 


The most ‘neutral’ solution, which at one time Professor 
Posthuma proposed, would imply a general acceptance of 
the principle that the composition of the various reserves, 
in so far as they did not exist of gold but of national 
currencies, should eventually be the same in all participating 
countries. Under this system the share of each country’s 
currency in the reserves of each of the participating countries 
would regularly (e.g. quarterly) have to. be levelled up 
through an international organ. 

The percentage of each country’s currency in the 
aggregate of the currency components would have to equal 
the percentage of each country’s reserve in the aggregate 
reserves. The gold percentage of each country’s reserve, 
which eventually should also be made the same for all 
participants would, in first instance, roughly have to equal 
the share of all gold included in all reserves. In view of the 
increasing scarcity of gold the percentage of gold in 
reserves would have to be decreased steadily and might be 
jointly established once every three or five years. 

Next to this jointly-effected increase of reserves that, 
relatively, should be of equal value and be unconditionally 
available to all participating countries, the problem of 
possible temporary and conditional mutual aid would still 
exist and would further have to be deepened. Such a system 
would prevent the increase of the permanent and un- 
conditionally available reserves being dependent on the 
policy of one single country. For that matter the system 
would also eliminate the steadily increasing risk, inherent 
to the latter feature, that at the moment when, rightly or 
wrongly, opposition is aroused by the consequences of this 
very feature, the whole system of stable rates of exchange 
and free international transfers of payments might collapse 
in the same chaotic manner as was the case in 1931. 

Other variants aiming at a joint creation of a new reserve 
unit were less ‘neutral’ in that, in respect of the allotment, 
they were not based on factually existing relations in the 
various reserves, but rather on the presumed individual 
needs. When this variant was suggested, reference was made 
to the relation of the quotas of the International Monetary 
Fund. 
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Support of sterling | 


It had, however, become clear that the problem of how to 
give direct support to both $ and £ was more urgent than 
the problem of how to increase universally the reserves, 
however much it was necessary for the latter problem to be 
solved eventually. In fact, nearly all attention was now 
concentrated on how to eliminate the risks due to the 
American shortage of dollars and to find forms which would 
result in guaranteeing the rates of exchange for amounts 
due from the United States. 

At present the intrinsic position of the £ was so much 
weaker than the position of the $, that priority number one 
was now the support to be afforded to the £ sterling. It 
had to be realized that a fall of the £ could also have reper- 
cussions on the $. It should be noted that support to the £ 
had now reached a level which exceeded the visible reserves 
of the United Kingdom. 

Such support was justified if self-liquidating speculative 
movements were to be levelled off. As to the £, however, 
the question arose as to whether, fundamentally, the 
situation which was reflected in the movements in current 
accounts and in transfers of capital that were of a more 
permanent charactér, was such that a stable equilibrium 
would be restored when speculation had been exorcised. 
In the long run a country could not live without having 
reserves, and the building up of reserves required a develop- 
ment which not only brought about a restoration of the 
equilibrium by exorcising a wave of speculation, but which 
also eventually resulted in a surplus. This was a develop- 
ment which the United Kingdom, unlike the other West- 
European countries, had not succeeded in establishing 
since the war, nor was it in a position to do so for the time 
being. Reduced to its simplest presentation, this fact faced 
the world with the problem of whether it was willing to 
make real reserves available to the United Kingdom to give 
it an unconditional and quast-permanent right of disposing 
of a part of the national income of other countries without 
having to submit itself to restrictive measures. 


Joint creation of reserves 


By stating this, said Professor Posthuma, we had returned 
by a roundabout way to the question of the desirability of 
large reserves that was raised in a more general context at 
the beginning of his address. Reserves not only provided 
some elbow-room when following a domestic policy that 
was deemed to be justified, but they also led to the creation 
of surpluses elsewhere. Experience had shown that both a 
favourable as well as an unfavourable balance of payments 
could impede the realization of aims that were deemed to be 
fundamental: particularly the maintenance of such a stable 
level of prices and costs as was required for a reasonable 
distribution of income as well as for preventing a cumu- 
lative inflationary development which eventually necessi- 
tated the taking of measures that impaired both the 
employment situation and the rate of economic growth; and 
which, after an elapse of time, turned the original surplus 
country in the end into a deficit country. 

A joint creation of reserves, instead of remaining depend- 
ent on the unfavourable balance of payments of one reserve- 
currency country, marked a stride forward. The making 
available of specific credits and a fortiori of real reserves to 
deficit countries would eventually entail the risk that the 
devil was pushed out by Beelzebub. If temporary support 
to deficit countries gradually todk the form of an 
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The priority, costing and timing of individual schemes are 
to be kept continuously under review and the building 
programme does not commit itself to detailed programmes 
and starting dates, but a total of {£1,000 million is planned 
to be spent over the next ten years. 

He echoes the need both to speed up hospital building 
and to reduce its cost. This, he adds, implies further 
simplification of planning procedures and much greater 
measures towards the standardization of plans and 
structures. To replace existing hospital buildings ‘so 
inadequate for current needs’ is, he says, more likely to 
increase than reduce running costs, and it is estimated that 
new building at the current rate of £73 million a year in 
England and Wales gives rise to roughly {10 million 
additional running costs each year, the principal cause 
of this being that a higher standard and a wider range of 
services are provided in the new hospitals. 
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Special Investigations and Reports -| 


IN this short series of articles on investigations it is the ` 


intention to deal very broadly not only with those cases in 
which an auditor is almost always called in to assist, namely: 


(i) acting for a prospective purchaser of a business; 
(ii) acting for an incoming partner; 
(iii) acting for a client intending to make an investment 


in a certain concern; 
but also other cases such as: 


(iv) preparing a share valuation in a non-quoted or 
private company; 
(v) investigation of suspected fraud; 


` (vi) investigation for a bank for the purpose of obtaining 
credit; 


(vii) investigation of contract prices; 


(viii) investigations under provisions of the Companies 
Act 1948; 


(ix) investigations of cases for Inland Revenue, 
commonly called ‘back duty cases’; 


(x) investigations of claims for loss of profits or dam- 
ages following a fire accident, burglary or similar 
occurrence; 

and finally with the contents and writing of the report itself. 


. Much of this work is, of course, usually undertaken by a 
principal or a senior clerk, but the finals student should be 
conversant with these matters as he may well find himself 
working on them, either alone, or in conjunction with his 
senior, R 


It will be appreciated that apart from his statutory duties 
as auditor of a limited company, the accountant can be 
called in to carry out other services for his client or others, 
including the undertaking of certain types of investigations 
on their behalf which may prove to be of inestimable 
benefit to the party for whom he is asked to act. It will be 
realized, of course, that to undertake such work the accoun- 
tant must have a sound and thorough knowledge of the 
basic principles of auditing. In addition, he must be well 
versed in the dealings of various types of businesses and be 
aware of the special and unique points attaching to each type. 
An essential asset is also to have a knowledge of the tech- 
nique of the criticism of accounts. Nothing must be ac- 
cepted at its ‘face value’ and it is the questioning of the 
parties concerned, and the formulation of his own schedules 
(as will be seen later in the series) that will assist the investi- 
gating accountant to present a full and useful report to his 
client outlining the conclusions he has drawn. 

With all the improvement in the presentation of accounts 
in recent years, their appraisal undoubtedly calls for a 
deep understanding of all accountancy methods and 
techniques, and an accountant must therefore keep him- 
self well informed on all important technical matters 
arising in his profession. He should also take note of all 
statements issued by the professional bodies; in this con- 
nection, statements similar toth at issued by The Institute 
of Chartered Accountants in England and Wales following 
the Hedley Byrne decision (1963) are the most helpful? In 


1 See The Accountant dated August 7th, 1965. 
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the course of his investigation, he must constantly bear in 
mind the object of his inspection. 

It is usual for interviews to be held with the accountants 
acting for the other parties as well as with the partie? them- 
selves. In undertaking work of this nature, the investigator 
must commence with a completely open mind and must 
not prejudge the issue. He must make an adequate 
examination of such documents, accounts and books which 
he feels he should see and also ask pertinent questions — 
very tactfully, of course. He must thus ensure that he 
obtains all the information he requires; any refusal or 
reluctance on the part of others to disclose information 
must be reported by him. 

In the course of examination in all types of investigation, 
the question whether accounts have been audited will be of 
paramount importance and also whether the auditor con- 
cerned has given an unqualified report. At the interview with 
the accountant acting for the other parties (who is usually 
found to have either audited or prepared the accounts), it is 
usual to inquire at length as to the detail, nature and scope 
of the work to be undertaken, the nature of the records kept 
and any special matters which should be brought to notice. 
It is often advisable to redraft the accounts in columnar form 
and to introduce percentages where necessary, if this has not 
been done, to enable comparisons more easily to be made. 
The examining accountant should also take any details from 
the working papers or books and records which he feels will 
assist him to prepare such schedules as will be necessary 
prior to formulating his report. 


Percentage of gross profit to turnover 


In most investigations one of the special points of which 
note should be taken is that dealing with the percentage of 
gross profit to turnover, and any variation therein over the 
past two years or so. The investigator, with his knowledge 
of varying types of business, should have a reasonable idea 
as to the range within which this figure should move. Exami- 
nation and questioning will be necessary to ensure that 
there has been no inflation of this figure by any of the well- 
known devices, such as the inclusion in both sales and 
stock of goods sold near the end of the year, but still in the 
warehouse. 

An examination of the profit and loss account will call for 
comparison of items in detail and note should be taken of 
any non-recurring profits or losses, and whether the pro- 
visions for bad and doubtful debts and depreciation appear 
to be adequate. 

The balance sheet requires to be analysed in detail and 
particular attention paid to such items as capital employed, 
valuation of assets, working capital, debtors and creditors, 
and any loan capital or charges. 

‘Taxation computations will be examined, as well as 
correspondence with the Inland Revenue arising thereon. If 
the business under investigation is that of a sole trader or 
partnership, it may be necessary to call for the past tax 
returns of the proprietor(s). (See re Gourley.) 

Now let us turn to some of the special points requiring 
attention in each type of investigation. 

When an accountant has been instructed to act on behalf 
of a client who is a prospective purchaser of a business, the 
mein object will be to determine the true profits, and to 
verify the existence and value of the assets. Besides the usual 
inquiries and examination outlined above he will pay 
attention to other relevant points, such as the reason for 
disposal, if not already known. He will require to have 
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sight of the computation of goodwill, and should inquire 
whether the sales have been to a few large customers, or 
whether there is a large number of customers; if the former, 
it is important to ascertain whether the purchaser can ex- 
pect to retain such business, or whether there was any 
special relationship between the vendor and customer(s) 
which might preclude the retention of such business. 

There will be need for scrutiny of all provisions for out- 
standing liabilities, accruals and contingencies, and of lists 
of trade debtors and creditors. If the business is a limited 
company, it will be necessary to examine the company’s file 
at the Companies Registration Office and to note any pro- 
visions contained in the memorandum and articles of 
association which may be of particular relevance. Contracts, 
leases and all similar documents should also be inspected. 

The investigators should make a valuation of shares if the 
concern is a non-quoted or private company. This matter 
and the methods which may be adopted will be dealt with 
in the next article, together with other occasions on which a 
valuation may be required. 


Partnership terms 


In conducting an investigation for an incoming partner, 
besides the matters referred to, the accountant will be 
particularly interested in considerations such as the terrgs 
of the proposed partnership agreement, a draft of which 
should be inspected. Attention should also be paid to the 
valuation at which the assets are to appear in the proposed 
new partnership books. The standing of existing partners 
should be determined and the reasons obtained for requiring 
the. admission of a new partner. It could be that one of the 
existing partners is in financial difficulties; careful and 
tactful inquiries should be made. 

An accountant may well be asked to undertake an investi- 
gation for a client wishing to invest money in a concern 
either {a), as a lender against security, or (b), as a purchaser 
of shares in an unquoted or private company. If the person 
concerned is only to lend money, he will require to know 
the nature and value of security offered, and whether any 
other charges are already in existence. He will also be 
interested to know if any other parties have been approached 
and have refused to finance the concern, and, if so, the 
reason for their refusal. It is important to ensure from the 
memorandum of association that the proposed loan is within 
the permitted scope of the company’s borrowing powers. 

A prospective purchaser of shares will be interested in 
different matters, depending upon the type of shares he is 
proposing to purchase. If -preference shares, he will 
naturally wish to know the risk factor in view of the possible 
non-marketability of the shares. In the case of redeemable 
preference shares, he will be interested to know the date 
of redemption and whether any premium is payable on 
redemption. Should the proposed investor be concerned 
only in the purchase of ordinary shares, his attention should 
be drawn to the rights of any shares of a preferential nature. 

Other points to be noted are ‘assets cover’ for ordinary 
share capital, and ‘future earnings cover’ after allowing for 
any preferential dividends. Comparisons will also be made 
with the current yield shown by other businesses in the 
same industry. Attention will be paid to any restrictions 
(if any) on transfer of shares, and, if the holding to be ac- 
quired is a minority one in a director-controlled company 
the extent to which the profits available for distribution 
could be influenced by the amount taken out by directors in 
fees and remuneration. ý 
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Current Law 





Exercise by Trustees of Discretionary 
Power 


N Re Allen-Meyrick’s Will Trusts, Mangnall v. Allen- 

Meyrick and Others ([1966] 1 All E.R. 740), the testatrix 
by her will made in 1958 directed her trustees to hold her 
residuary estate upon trust to apply the income in their 
absolute discretion for the maintenance of her husband 
and subject to the exercise of their discretion upon trust 
for her two godchildren in equal shares absolutely. At the 
time of the testatrix’s death in 1960, both she and her 
husband were undischarged bankrupts and he remained 
so. The trustees had exercised their discretion under the 
will by paying the rent of the house in which the husband 
lived, but they had retained the rest of the income in their 
hands and, apart from paying debts of the husband, were 
unable to agree on the extent to which they ought to 
apply the income for his benefit. 

On an application being made to the Court, Buckley, J., 
held, first, that the Court would not accept from trustees 
the surrender for the future of a discretionary power to 
apply income, for the discretion was not one which could 
be exercised in advance and its exercise depended upon 
circumstances which might change from time to time; but 
the Court would be prepared to give directions as to how 
the discretion should be exercised in particular existing 
circumstances. His lordship held, secondly, that as and 
when income accrued and became distributable the trustees 
should decide within a reasonable time, unanimously, to 
what extent they would apply the income for the husband’s 
maintenancé; in so far as the income was not applied 
within a reasonable time, the trustees’ discretion in relation 
to it ended and the trust for the benefit of the testatrix’s 
godchildren attached to it. 


No Right to Obtain Possession of 
Mortgaged Property 


N Alnwick Rural District Council v. Taylor ([1966] 1 All 

E.R. 899), the plaintiff, a local authority, agreed by 
mortgage dated July 29th, 1952, and created in pursuance 
of the Small Dwellings Acquisition Acts 1889 to 1923, to 
make an advance of £1,530 to the defendant to enable 
him to acquire the leasehold of his dwelling-house. The 
defendant demised the house to the plaintiff for the term of 
years granted by the lease, less one day, subject to re- 
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demption. It was a condition of the mortgage that the 


‘advance should be repaid with interest within thirty years 


of the date thereof by monthly instalments. In 1965 the 
defend&nt failed to make punctual payment of four in- 
stalments and the plaintiff issued a summons seeking pos- 
session of the house. The defendant then paid the arrears 
and kept up the subsequent payments, which the plaintiff 
accepted without prejudice to its claim for possession. It 
was contended on behalf of the plaintiff that by his failure 
to pay the four instalments in 1965 the defendant had made 
default in complying with section 3 (1) (a) of the Act of 
1889, thus entitling the plaintiff under section 3 (3) of that 
Act to take possession of the house. Section 5 (5) provides 
for recovery by a local authority under the County Courts 
Act 1888. 

Pennycuick, J., pointed out that by virtue of section 139 
of that Act a County Court had no power to order a tenant to 
deliver up possession unless rent was in arrear at the 
date of the order. Accordingly, his lordship held (treating 
the periodic instalments under the mortgage as rent) that 
had the present application been made in the County 
Court it would necessarily have failed on the ground that 


the monthly instalments were not in arrear at the date of 


the hearing. Therefore, assuming the High Court to have 
the same jurisdiction, which was a matter of doubt, no 
order for possession could be made. 


Charity: Inaccurate Description of 
Legatee 


HE testatrix in Re Satterthwatte’s Will Trusts, Midland 

Bank Executor & Trustee Co Lid and Another v. Reyal 
Veterinary College and Others ({1966] 1 All E.R. 919) told 
an official at her bank that she hated all human beings and 
would leave all her money to animals, and she asked him 
to obtain a list of animal charities. He made a list from the 
London classified telephone directory and the testatrix 
herself produced a list of additional organizations probably 
obtained from the current ordinary telephone directory. 
The will was dated December rgth, 1952, and the testatrix 


. died in 1962. Under her will her residuary estate was to be 


divided between nine named organizations connected 
with the care and cure of animals. The fourth bequest, 
to ‘The London Animal Hospital’, was claimed by a 
veterinary surgeon who had carried on business under that 
name from 1943. The name was registered under the 
Registration of Business Names Act 1916 and the names of 
two employees were added to the registration in 1948; 
but in July 1952 it was withdrawn from the register for 
professional reasons. The name appeared in the London 
telephone directory until 1951, but was not included in the 
directory issued in July 1952. 

The Court of Appeal held that on its true construction 
the whole residuary gift showed an intention to benefit a 
purpose and not an individual and, although the accurate 
use of a name created a strong presumption that a testatrix 
meant the beneficiary that she named, that presumption did 
not arise in the case of this testatrix, since when the will 
was made the trade name (which had previously been 
extended to two employees) had ceased to be used. Accord- 
ingly the veterinary surgeon’s claim to the bequest failed. 
But as it was plain that each share of the residue was 
intended to go to some object connected with the care or 
cure of animals, the Court directed that the share in 
question should be applied cy près. 
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Correspondence 


D.C.F. and E.M.1.P. Controversy 


Sir, ~ In his critique published in The Accountant of 
November 26th, Mr Wright was good enough to suggest 
that he may have misinterpreted my intentions set out 
in my article in The Director. He does, however, allow 
that there may be ‘some validity’ in the use of Equivalent 
Mean Investment Period, ‘as a preliminary assessment of 
the viability of a project’ in a technical environment. This, 
and its use as a control, is in fact its sphere of application. 

It is a pity if discounted cash flow and E.M.I.P. have 
to be thought of as competing. Rather than ‘answer’ Mr 
Wright I would simply like to highlight the differences 
in approach implicit in his article. 

In his examples he shows how D.C.F. will immediately 
lead one to choose a situation giving 19 per cent return 
within thirteen years of inception rather than one giving 
9 per cent within eight years. I would suggest that an 
important point in making a decision is the reason for the 
extra five years. If it is a question of machinery life then 
there is no doubt some justification, although even here 
reservations should be made. Some industries would 
rather write off plant quickly and keep it modern. Failure 
to do so may make ‘the return’ for the later years rather 
fictitious. 

If, on the other hand, it is product life which is being 
assessed then the risks associated with obsolescence are 
rather different and management is not wrong if it con- 
siders sophisticated payback methods to help it quantify 
these risks. 

In any case, however, the technique is here misused. 
There is no a priori reason for putting two projects through 
a D.C.F. gate first (as Mr Wright has done} and then 
selecting the one with the lower E.M.I.P. There are usually 
good reasons for using an E.M.I.P. gate and then selecting 
on the basis of D.C.F. returns, if this sort of choice exists. 
‘To say, however, that every project involves comparison 
is merely to say that every project has an opportunity cost. 
This, of course, would be the gate no matter what tech- 
nique is employed. It is emphatically not the same thing 
as choosing between project A and project B. 

To claim that E.M.I.P. is not profit orientated is a little 
disingenuous. It is based on cash-flow considerations and 
profits are part of this. Certainly they are not measured in 
exactly the same way as in a D.C.F. calculation, but this 
is a different matter from saying that they are ignored. 

Mr Wright states that D.C.F. ‘diminishes effect of cash 
‘flows progressively as they recede farther into the future’. 
This is agreed. But this effect itself is entirely different 
from that of E.M.I.P. The rate at which it diminishes is 
either arbitrary (if we are talking about true D.C.F.) or 
disguised in the resultant interest rate (in the case of 
equating to present, values) in such a way that management 





cannot see too clearly what is happening. For instance, 
on the basis of an investment of {1,000 with no terminal 
value, the effect of increasing the period over which a 
return of {£300 pa is received commencing’ one year 
after the investment is as follows: 


£300 p.a. for four years = {1,000 at 8 percent 


five years I5 
Six years 20 
seven years 23 


This notwithstanding the ‘discounted value’ of £300 at 
23 per cent p.a. in seven years’ time which is only £69. 
We must in fact be very careful (and Mr Wright suggests 
that even he is liable to unconscious lapses) to distinguish 
between the rapidly diminishing amount that distant 
sums add to present value, and their much less rapidly 
diminishing effect on equivalent returns and therefore on 
project assessment. 

Mr Wright dismisses some of the theorems as platitud- 
inous. So they should be. This does not diminish the value 
of the analysis as a method of quantification and control. 
On the other hand he criticizes the equally obvious con- 
clusions regarding ratios of return to investment where 
research is prolonged. Quite-apart from the mathematics 
of the situation all inductive studies concerning lead time 
point the same moral. 

He also surprisingly states that working capital ‘of 
course’ remains intact. This is to assume as axiomatic that 
stocks and work in progress are always realizable at least 
at cost price. I would question this, as indeed I would 
question the relevance of this point to the whole argument. 
If a production line is rug down under ideal circumstances 
then the flow will be shown as an additional year’s revenue 
(the last year) in a D.C.F. calculation. As far as E.M.LP. is 
concerned one hopes it is well outside the area under 
consideration, in any case. 

Whether D.C.F. was invented by accountants or 
economists also has little bearing on the argument. I would 
imagine it being used by financiers and bill brokers long 
before it became a fashionable technique. It is old, respect- 
able, as little in need of defence as the concept of compound 
interest, and full credit should go to whoever started 
applying it to every-day business decisions. Mr Wright 
says that it was the accountants, so perhaps I was not so 
wrong to make the acknowledgement. 

I hope that the slightly negative attitude of this letter 
has not obscured the real issue. Management today is faced 
by a large number of techniques and the real problem is to 
evaluate each particular one and apply it correctly. I 
originally wrote on E.M.I.P. because it is a technique which 
I have myself used and found extremely useful. Like 
D.C.F. it is no substitute for judgement and no panacea for 
the problems of industry. Like D.C.F. also, however, and a 
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increase in reserves and certainly if, more or less system- 
atically, this support was given as an element of a new 
monetary system, then the possibility of inflationary 
tendencies gathering momentum would no longer depend 
on the policy of one single reserve-currency country, but 
on the policy of whatever country that, successively, has 
gone the longest way in this respect. 

_ All things considered, Professor Posthuma wondered 
whether it would not be sensible if in the current situation — 
in addition to a further analysis of a joint and universal 
creation of reserves and to dealing with the more specific 
question of whether it was justifiable to create an un- 
precedented ad hoc reserve for the benefit of the United 
Kingdom — one should also consider the steps that should 
be taken if no timely conclusion to the United Kingdom 
problem was reached. It would be humiliating if, after years 
of studying the manner in which the bases underlying the 
current system could be improved by taking joint measures 
and at a moment when this system was going to break 
down, one should be confronted with the fact of not having 
the faintest idea how to react jointly and in the most sensible 
manner on a failure of the system. 

The position of the £ sterling, said Professor Posthuma, 
appeared to be hopeless. Britain’s liabilities could not be 
satisfied from her reserves. Other countries were ready to 
give, help over a short term, but for long-term help it was 
necessary for the economic situation in the United Kingdom 
to be stabilized. This demanded a readiness to make 
sacrifices which at the moment was not apparent. 


THE 
ACCOUNTANT 


783 


DISCUSSION 


A more optimistic view 


In the discussion that followed Jonkheer Mr E. van Lennep, 
Treasurer-General of the Ministry of Finance, was more 
optimistic of the position of England. There was no 
improvement in the first half of 1966 but since July there 
had been a stronger policy. This offered a clear possibility 
of improving the position of the £. It was not sufficient to 
maintain the £: it must be in a better position so that the 
debts incurred in its defence could be repaid. Britain had 
in the past achieved more capital exports than would be 
needed to repay these debts. In a period of monetary 
uncertainty, with great speculative movements, it was 
difficult to restore trust in Britain’s ability to repay, but it 
was possible that the £ sterling had come through its most 
difficult period. 

Jonkheer van Lennep then spoke of the work done to 
help the £ by the Committee of ‘Ten, on which he repre- 
sented the Netherlands, which met every six weeks to 
discuss in detail the world financial situation as it affected 
the ten industrial countries who belong to it. 

Dr G. Goedhart, Professor of Economics and Finance 
at the University of Amsterdam, recognized that the 
difficulties were not solely for one country but were in part 
due to the shortage of liquidity over the world. He did not 
believe that the fall of the £ sterling would involve the fall 
of the dollar. Nor did he consider that, cost what it may, 
the £ should be supported. 


The Audit in Dutch Business Life 


Addressing the conference on “The audit in Dutch business 
life’ Professor A. M. van Rietschoten said that two forth- 
coming events in the Netherlands made this a subject of 
topical importance. December ist, 1966, marked the end, 
of the three-year period of preparation of the register of 
accountants under the Register Accountants Act, under 
which the statutory regulation of the profession would 
become effective during 1967. And anew Company Account 
Bill was expected as a consequence of the Verdam Report. 

In both cases, said Professor van Rietschoten, the new 
legislation gave statutory recognition to what had been 
accomplished without Government intervention. The 
register accountants measure was a continuation of what 
accountants themselves had developed over a period of 
more than seventy years; the new audit rules followed 
procedures begun long ago and strengthened since the last 
war. In auditing both measures had a common element, for 
the Register Accountants Act was created with a clear 
conception of the audit function of the accountant. Auditing 
was a distinctive characteristic of the accountant’s pro- 
fession which required both expertise and independence. 


Individual initiative still needed 


The new Nederlands Instituut van Register Accountants 
would take the place of the Nederlands Instituut van 
Accountants and the Vereniging van Academisch Gevormde 
Accountants. The legally-protected position of the pro- 
fession and the monopoly over a substantial part of the field 
of the auditor’s activities could weaken the mainspring of 
initiative of individual members. For the consolidation of 
the new arrangements and for their future development, 


the self-dedication of the members would still be needed. 

Interpretation of the law on annual accounts would be 
facilitated by deliberation among members, for a narrow 
limitation of the audit function to minimum requirements 
set out in the new law would constitute, in Professor van 
Rietschoten’s opinion, a serious danger to the standing of 
the profession. i 


CONFERENCE DINNER 


At the conference dinner the President, Professor Nathans, 
welcomed the visitors and members of the Netherlands 
Institute and their ladies. He expressed appreciation of the 
work of the Ladies Committee under his wife and Mevrouw 
Bakker. 

A toast to the overseas guests was proposed by the Vice- 
President, Mr A F. Tempelaar, who stressed the great 
value of establishing a firm international relationship 
between accountants in order to learn more of the pro- 
fessional thought activities of other institutes. In the big 
task of preparing for the International Congress in Paris 
next year he promised Dutch co-operation in the old 
punning and alliterative phrase zijn welzijn zal onze zorg 
zijn (its welfare shall be our care). 

Herr G. Blanc congratulated the Dutch on their industry 
in building the vast congress centre in Rotterdam. In Basel 
they remembered that the river Rhine led them to Rotter- 
dam and were proud that Erasmus had lived so long in 
Basel four hundred years ago. Now there was a new link 
between European accountants through their association 
in the U.E.C. which at present had an active Dutch 
president. 
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Housing, Taxation and Subsidies 
by ADELA ADAM NEVITT 
Thomas Nelson & Sons Ltd, London. 35s 


It is not all that often that a reviewer can give an unqualified 
welcome to a new book — particularly one on economic 
and social issues — but this study of housing in the United 
Kingdom by Miss Nevitt of the London School of 
Economics is entirely deserving of such treatment. Miss 
Nevitt comes with more than the customary academic 
qualifications to her work. She has worked both in the world 
of property companies and in local authority housing 
management; she was a full-time research officer for the 
Milner Holland Committee on London’s housing; above 
all, she has no party axe to grind in what in recent vears 
has become the most contentious of political issues. Miss 
Nevitt is an economist who both sticks to her last and 
knows her facts. 

- The particular merits of this book are that it provides 
a first-class account of the development of housing policy 
in Britain since before the First World War; it explains 
the basis and philosophy of subsidized housing in the 
local authority sector, as well as the finance of rented 
housing by property companies; it is not hostile to land- 
lords and developers but shows clearly and fairly the con- 
ditions in which they have to operate. Finally, Miss 
Nevitt rejects the present ill-co-ordinated and inequitable 
system of housing subsidies, and puts forward her own 
proposals for a rational method of assisting the lower 
income groups as well as others — to obtain accommodation. 
There is a welcome absence of journalistic nonsense about 
exploitation of tenants by private landlords, or the rubbish 
sometimes uttered by politicians about land prices. 

. Miss Nevitt makes no attempt to pander to particular 
points of view, any more than she is reluctant to express 
her opinions on particular issues. She is not an outright 
opponent of tax relief for individuals buying their own 
homes, although she shows clearly the benefits derived 
from this tax concession. Her discussion of taxation and 
its effects on housing policy — including individuals, 
companies and housing associations — will be read by most 
accountants with interest. 

This book represents an excellent piece of social and 
economic research; one could wish that all research money 
spent in institutions of higher education provided such a 
good return. It deserves the widest possible readership. 
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English Law 
Second edition by KENNETH SMITH and DENIS J. KEENAN. 
Sir Isaac Pitman & Sons Ltd, London. 25s net. 


This book is mainly intended for students reading for the 
law papers in the professional examinations. In conse- 
quence, it covers a wide range of topics, is well. illustrated 
by -eferences to over four hundred cases and, as the authors 
suggest, will make an excellent substitute for the con- 
ver-tional notes derived from elementary courses, thus 
enabling teachers to concentrate on the more interesting 
aspects of the subject. 

T'he second edition has provided the opportunity for an 
extended re-writing of the sections dealing with the law of 
cortract and negotiable instruments. At the same time the 
early chapters on the development of English law and its 
administration have been expanded. There is no doubt that 
many students will continue to find this book useful and 
readable. 


Harrison and Hillman’s Book-keeping 
and Accountancy for Solicitors 


Tod edition, by P. HARRISON. 


Butterworth & Co (Publishers) Ltd, London. Vol. r: iat 
Val. 2: accounts and index. 55s net. 


Tke new edition of this standard work designed for candi- 
dates taking Part II of The Law Society’s syllabus is now 
in tiwo volumes. It also mtroduces a new card index system 
of accounts in place of the time-honoured day-book system. 

The treatment of the subject follows conventional lines, 
and at an elementary level is suitable for the newcomer to 
this field. Chapters on the interpretation of final accounts, 
public company accounts and issues, investment records, 
and, of course, the law and rules relating to solicitors’ 
accounts are covered in Volume 1. Volume 2 comprises 
the illustrative accounts material to be read with the text. 

The text is clear, well presented and the sequence of 
subjects sensible. Nevertheless, given the average prices 
of accountancy books, many readers may feel this is an 
expensive buy. 


The Hospitals Year-book 1967 
Ecitor: J. F. Milne, M.C., B.SC. 
The Institute of Hospital Administrators, London. 95s. 


The new edition of this useful work of reference has under- 
gone a thorough revision planned to ensure that it con- 
tirues to provide up-to-date and authoritative information 
for all branches of administration and management in the 
hospital and allied services. 

The hospital directory sections give “full particulars of 
hospitals and hospital authorities in Britain, Northern 
Ireland, and the Isle of Man. Other sections include 
details of hospital finance, Government departments and 
stetutory bodies, local health authorities, executive councils, 
and hospital contributory and provident schemes. 

In his review of hospital building, resources and manage- 
ment during the past year, the editor discussing the revised 
hespital building programme, says that a further under- 
lying principle of the programme ts that. of flexibility. 
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large number of other management techniques which one 
hopes are being increasingly studied, it is of great value 
both as a discipline and as a method of clarifying basic 


problems. Yours faithfully, 
London SWI. G. L. E. SPIER. 


Powell, Politics and the President 


Sir, ~ Bravo, Mr Powell! Bravo, Sir Henry! What fun I 
missed at the London and District Society of Chartered 
Accountants lunch — more liveliness in Institute affairs than 
since the famous scrum on the stairs of Moorgate Place, 
which caused its adjournment to the ballroom of Grosvenor 
House! What a mighty spectacle of two Titans locked in 
combat. 

The important fact is that both were right. Clearly, Sir 
Henry was his impeccable best in upholding the objectivity 
and integrity of the profession — and its members. Equally 
Mr Powell was properly invoking the important democratic 
principle that, in common with other worthy citizens, 
while upholding profession standards, we should exercise 
our democratic right to influence government — 

“To grasp this sorry scheme of things entire, 

And then re-mould it nearer to the heart’s desire.’ 
In brief there was no conflict between their ideas: they 
wert displaying — each in his own inimitable way — different 
facets of truth. 

Government by coercion, by innuendo, by incredible 
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red-tape — at least 50,000 wasted man-years per annum 
filling-up silly forms and sticking-on useless stamps; 
the triplication of children’s allowances; of State insurance 
contributions; the incredible resurrection of Lord North’s 
servant tax in order to disguise a wanton additional {1,000 
million per annum subsidy to manufacturing industry. 
How right that Mr Powell should seek to harness the 
enormous potential and insufficiently used power of the 
Institute to support his protest. How right was the President 
to uphold our indefatigable struggle to make sense of 
such nonsense — to prevent the collapse of government 
from the results of its own stupidity. 

What emerges from such a superb dialectic? That the 
Government of the day would do well to reflect — (I paste it 
in the front cover of my diary every year) — on the immortal 
introduction of Adam Smith, to his Wealth of Nations: 

“The annual labour of every nation is the fund which 
originally supplies it with all the necessaries and con- 
veniences of life which it annually consumes, and which 
consist always either in the immediate produce of that 


labour, or what is purchased with that produce from the 
labour of other nations.’ ` 


Sir Henry properly upheld the professional standards of 
a not insignificant part of that precious fund; Mr Powell 
properly demanded that we also should protest against such 
a wanton waste of it. More power to both their elbows! 


Yours faithfully, 
J. CLAYTON. 


Cheam, Surrey. 








Finance and 
Commerce 


Modern thinking 


HE accounts of the Wolverhampton Die Casting 

Group Ltd have been radically altered this year and 
the form of presentation, as the chairman, Mr W. F. C. 
Bryant says, ‘has been brought into line with modern 
thinking’. He confidently anticipates that shareholders 
‘will welcome the “new look”’, What the ‘new look’ 
means is shown in this week’s reprint. 

The profit and loss account, it may be noted at the 
outset, begins where the account should begin — with 
sales. The necessary notes are placed alongside in a double 
quarto opening. The type used is good and clear, and the 
layout simple. Commenting on a change in depreciation 
policy, Mr Bryant describes the new policy as ‘more 
realistic’ and says that*in view of the group’s modernization 


and expansion plans, coupled with current restrictions on 
bank borrowing, it is considered essential to maintain 
maximum. liquidity to meet estimated plant replacement 
costs as these arise and the change in accounting policy 
will be of assistance to that end. The depreciation basis 
is shown in Note 3 to the balance sheets. 

The year under review has in fact been a period of con- 
siderable change throughout the organization, financially, 
physically and personally. 


Board changes 


On June 30th, 1965, new ordinary shares were issued 
against redemption of the 1970-80 loan stock and ad- 
ditional shares were issued for cash to Imperial Smelting 
Corporation Ltd; this additional capital ranks for dividend: 
for the first time this year. Imperial Smelting Corporation 
owns, or is beneficially interested in, just over 31 per cent 
of the company’s ordinary capital. 

During the year three senior executives were appointed 
to the group board. Mr R. E. Wheatcroft, F.c.a., who 
joined the parent company in 1964 as group accountant, 
was appointed secretary and has now been made financial 
director. Two senior executives in subsidiaries have also 
been appointed to the group board. 

It may be noted, at this point, that the charge for re- 
muneration of directors of the holding company is con- 
siderably reduced in the current accounts. During 1965-66, 
following the formation of the group holding company, 
there were only two executive directors on the board 
compared with six in 1964-65. The three appointments 
mentioned will change the position in the current year. 


A corporation tax equalization account has been set up 
e 
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by transferring {£103,000 from the accumulated revenue 
reserves representing corporation tax on the difference 
between the written down values for tax purposes and the 
corresponding book values for fixed assets. ° 


KI 


On the rise 


Apart from the reshaped accounts, the report contains a 
well detailed ten-year ‘summary of financial data’, which 
is included in our reprint to the extent of the latest three 
years. It will be seen that in the past three years profits, 
in relation to sales and total capital employed, have been 
on the rise. 

The chairman refers to a ‘reasonable improvement in 
efficiency’ over this period but comments that ‘a succession 
of Governments has urged industry to improve their 
efficiency and have then later taken action to hinder it, 
particularly by reducing incentives to management and 
men alike’. Observing the prices and incomes freeze is 
‘very much to the detriment of our company’, Mr Bryant 
says, as productivity schemes which would give greater 
efficiency have had to be postponed. 

This year, so far, reduced demand on the group from 
the car industry has resulted in trading results being below 
those for the equivalent period last year. Although the 
rate of progress may be slowed down, the boardroom 
policy is to push forward with modernization plans in 
order to achieve the best possible competitive position. 
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Any forecast of current year results, the chairman 
considers, ‘would be unrealistic’. 


Reporting style 


The last two pages of the report are given over to details of 
the principal companies in the group, their location, 
prcducts and separate boards of directors. Obviously a 
great deal of thought and effort went into the preparation 
anc presentation of this report and accounts. There are 
stili far too many companies of this size which fali to make 
a worth-while effort to present their accounts in the modern 
idicm. 

I: is pertinent to make the point that there is, in the 
Wo-verhampton Die Casting Group, an urge for greater 
efficiency all round. The chairman’s statement with the 
acccunts shows that clearly enough. This urge has spilled 
over into the presentation of what might be termed 
‘efficient accounts’. 

There is an interesting exercise in equating the per- 
formance and style of a company to the efficiency and 


‘style of its annual or semi-annual reporting. The flashy 


style (thankfully) is dropping out of fashion. The well- 
presented, down to earth reporting style adopted by 
Wolverhampton Die Casting is (more thankfully) gaining 
adherents. 

Adequate and clear presentation of the facts and coycise 
comment on them are the essentials of good company 
reporting. 





WOLVERHAMPTON DIE CASTING GROUP LIMITED AND SUBSIDIARIES 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
For the year ended 30th June 1966 


NOTES TO PROFIT AND LOSS ACCOUNT 














Notes 1966 1965 
£ £ 
SALES 5,061,000 5,246,000 
PROFIT ON TRADING Së = Sé .. 1 247,584 187,522 
Deduct; Interest payable .. oe ace ~~ ee (22 2,800 15,239 
see ee 
PROFIT BEFORE TAXATION 244,784 172,283 
Deduct: Taxation .. Se da SR ES ve 3 93,539 34,335 
PROFIT AFTER TAXATION 151,245 137,948 
Add: Losses attributable to minority interests Së — 1,338 
PROFIT AVAILABLE FOR APPROPRIATION.. 4 £151,245 £139,286 
APPROPRIATIONS 
Preference dividends —~ gross 6,540 6,540 
Ordinary dividends — gross 
Interim 73% paid (1965: Nil) 33,898 — 
Proposed final 74% (1965: 15%) dë Sg 33,898 53,731 
74,336 60,271 
Less: Income tax deducted and retained a 15,332 24,780 
"59,004 35,491 
PROFIT RETAINED 
As revenue reserves ` 92,241 99,432 
As capital reserves Sp z4 ds Se Ss — 4,363 
£151,245 £139,286 





1966 1945 
£ £ 
1 PRCFIT ON TRADING 
Profit shown is after charging and including: 
Depreciation (after deducting surplus on disposal et 


fixed assets of £821) -see note 5 .. re 146,606 109,056 


Provision for replacement of fixed assets ., 14,418 oo 
Remuneration of steer of neice. companys 
Fees... . Go KN 4,350 4,100 
Management services| S 17,825 36,182 
F.emuneration of auditors e 2,550 2,367 
185,749 151,699 
Ceduct: Bank interest received Se x Sa 1,587 ~— 
£184,162 £151,699 
+ ma 
2 INTEREST PAYABLE 
On 7% unsecured loan stock 1968 ia Sle Se 2,800 2,800 
On 79 unsecured loan stock 1970/80 .. = s3 — 12,439 


£2,800 £15,239 


3 TAXATION on the profit of the year 
Corporation tax at 40% 
Less. income tax on loan interest ded ucted and ‘retained 


93,539 


£93,839 £34,335 


The charge shown above has been relieved by £14,400 
(1965; £20,500) in respect of investment allowances ‘and 
decreased by a transfer from the een tax 
equalisation account of £5,000 (1965: nil) 


4 PROFIT AVAILABLE FOR APPROPRIATION 


Retained by subsidiaries as revenue reserves .. 78,745 6,852 
Dealt with by holding company .. es a 72,500 132,434 
£151,245 £139,286 


§ DEPRECIATION 
There has been a change in the basis of providing for 
depreciazion of fixed assets, the effect of which has been 
to increase the amount charged for the year by 
£28,000, in addition to £14,418 provision for replace- 
ment of fixed assets. 
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CITY NOTES 


PPRECIATION of the point that, even without 

the Rhodesian situation, there is no prospect of early 
alleviation of Government restrictions has lowered what 
little head of steam the equity sections of the market had 
managed to build up before the Rhodesian crisis developed. 
The Bank of England’s insistence that the establishment 
of a sound external payments position must have complete 
priority was a damper to hopes that the first signs of 
reflation through higher cash grants heralded a general 
easing of economic pressure. | 

The prospect of lower interest rates has disappeared 
for the time being and the interest rate decision of the 
building societies has emphasized the general interest rate 
view to a stronger degree than mere discussion and com- 
ment on the point would have done. 

A week which began with the equity sections of the market 
under the 300 mark in terms of The Financial Times Index 
has shown that the emphasis laid on continued economic 
restraint has brought renewed doubts as to the market’s 
ability to withstand poor industrial profit and dividend 
statements in the early part of 1967. 

A strong gilt-edged market would have helped equities 
over that period but with lower interest rates apparently 
ruled out of the reckoning, the equity market cannot look for 
help in that direction. 

A valid point on the performance of the equity market 
in the immediate future is made in the December News Letter 
of Leopold Joseph & Sons Ltd, the bankers, The imposition 
of corporation tax, it is pointed out, has tended to con- 
centrate attention more upon earnings than was pre- 
viously the case, as exemplified by the universal use of the 
P/E ratio. 

Published earnings are likely to show a continuing 
decline and a number of severe shocks may be anticipated 


as company results begin to include the current squeeze 
period. The view is that, in broad terms, a further decline 
in the Index seems only too likely, though by less than the 
drop already recorded since July’. 


x x Ké * 


IR MARK TURNER, as chairman of Mercantile 

Credit Company, commented on the economic outlook 
this week in terms of doubts which are shared by many 
in the City. Previous economic recessions, he said, have 
occurred during times of relatively boom conditions in 
other parts of the world. On this occasion the decline is 
taking place against the background of world liquidity 
problems and it is questionable whether the present lack 
of confidence can be changed overnight by the old tried 
methods of easier credit terms, lower interest rates and the 
like. ‘One cannot help wondering’, Sir Mark said, ‘whether 
in the face of mounting unemployment, the reflationary 
measures will be introduced too soon and also whether, 
if deferred too long, they will achieve the required improve- 
ment in employment and productivity.’ 

It is too early as yet to say whether the increase in cash 
grants is likely to have any impact on the level of industrial 
capital investment. The increase could be an incentive to 
companies with cash available, but to those who need to 
finance spending plans at current interest rates the eighteen 
months that it takes to get the cash grant out of the Board 
of ‘Trade could be a decisive factor against spending. 

At best the increase in cash grants will do little more than 
take the edge off the anticipated heavy run-down in in- 
dustrial capital investment in 1967. The mere existence, let 
alone increase, in cash grants is not by any means the prime 
factor in capital investment decisions. 


RATES AND PRICES 


Closing prices, Tuesday, December x 3th, 1966 


Tax Reserve Certificates: Companies 42% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, 1962 .. 54% Feb, 27, 1964 5% 
Mar. 22, 1962 5% Nov. 23, 1964 1% 
April 26, 1962 44% June 3, 1965 .. se 6% 
Jan. 3, 1963 4% July 14,1966 .. ger. by 
Treasury Bills 
Oct. 7 £6 13s 3:12d% Nov. mt, £6 10s 6:31d% 
Oct. 14 £6 12s 697d% Nov. 18 .. £6 125 ro‘20d% 
Oct. 21 £6 12s 3:46d% Nov. 25 .. £6 145 9°04d% 
Oct. 28 £6 ros zzid% Dec.2 .. £6 148 6°56d% 
Nov. 4 £6 10s 5:40d% Dec, o £6 145 or51d% 
Money Rates 
Day to day 53-62% Bank Bills 
7 days .. .. 54-64% 2 months GB ag 
Fine Trade Bills 3 months B-7% 
3 months 8-84% 4 months E ECK 
4 months Bé Bän 6 months ër 3% 
6 months 8t-9% 


Foreign Exchanges 
New York 2°79 tr Frankfurt 11°08 SA 
Montreal .. 3'02 wy Milan 1743 
Amsterdam 1010y Oslo Ve 19°944 
Brussels 13971% Paris Se Se 13°81 4 
Copenhagen 19°25 Zurich 12°06 8 
Gilt-edged 

Consols 4% .. 59 Funding 6% 1993 .. 89% 
Consols 24% ! 364% Savings 3% 60-70 .. 8644 
Conversion 3$% .. 51% Savings 3% 65-75 .. 754 
Conversion 5% 1971 924 Treasury 64% 1976 99$ 
Conversion 54% 1974 90% ‘Treasury 34% ‘77-80 74% 


Conversion 6% 1972 99 Treasury 34% 79-81 71$ 
Funding 34% 99-04 56xd Treasury 5% 86-89 79035 
Funding 4% 60-90 93% Treasury 54% o8-12 81 43 
Funding 54% 78-80 8442 Treasury 24% 37 
Funding 54% 82-84 86ixd Victory 4%.. 94% 
Funding 53% 87-91 86% War Loan 34% 50} 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of 
the Council held on Wednesday, 
December 7th, 1966, there were 
present: 


Sir Henry Benson, Cp... President, in 
the Chair; Mr W. E. Parker, C.B.E., 
Deputy-President; Mr S. Dixon, Vice- 
President; Messrs J. F. Allan, G. R. 
Appleyard, T. A. Hamilton Baynes, J. H. 
Bell, C. J. M. Bennett, Sir William 
Carrington, Messrs G. T. E. Chamberlain, 
N. Charlton, D. A. Clarke, R. W. Cox, C. 
Croxton-Smith, W. G. Densem, J. V. 
Eastwood, S. Edgcumbe, W. W. Fea, 
R. W. Foad, J. W. G. Frith, G. G. G. 
Goult, S. C. Hand, W. Hare, J. A. 
Jackson, A. W. John, ong, H. O. 
Johnson, R. O. A. Keel, H. Kirton, T.D., 
J. F. Knight, R. G. Leach, Gang, R. B. 
Leech, M.B.E., TD, E. N. Macdonald, 
D.F.c., R. McNeil, J. H. Mann, M.B.E., 
R. P. Matthews, S. A. Middleton, D. S. 
Morpeth, W. Bertram Nelson, C.B.E., S. J. 
Pears, F. E. Price, D. W. Robertson, L. W. 
Robson, J. D. Russell, E. C. Sayers, K. J. 
Sharp, T.D, R. G. Slack, H. G. Smith, 
D. Steele, A. G. Thomas, A. H. Walton, 
A. S. Watson, F. J. Weeks, E. F. G. 
Whinney, J. C. Montgomery-Williams, 
E. K. Wright. 


Appointments to the Council 


Mr Stanley Malcolm Duncan, F.C.A. 
(London), was appointed a member of 
the Council to fill the vacancy caused 
by the retirement of Sir Thomas 
Robson, M.B.E., B.A., F.C.A. 


The following were appointed mem- 
bers of the Council to fill the vacancies 
caused by the resignations of Mr 
John Godfrey, M.A., F.C.A., (London), 
Mr William Leonard Barrows, LL.D., 
F.C.A., (Birmingham) and the late 
Mr Rupert Walton, T.D., F.C.A., 
(Leeds), respectively: 
Mr John Peter Grenside, F.c.A., 
(London); 

Mr Stanley Kitchen, 
(Birmingham); 

Mr Peter Holliday Dobson, J.P., 
F.C.A., (Leeds). 


F.C.A., 


Appointment to Committee 


Mr R. Gordon-Smith, F.c.A., was 
appointed to serve on the Courses 
Committee. 


Appointment to Joint Diploma 
Board 


Mr 5. Dixon, M.A., F.C.A., was ap- 
pointed to serve as an Institute repre- 
sentative on the Joint Diploma Board 
for the Joint Diploma in Management 
Accounting Services. 


Solicitors’ Accounts and the 
Accountants Certificate Rules 


The Council approved the following 
statement for publication: 

Members are reminded that under the 
above Rules the Accountant’s Certifi- 
cate must be delivered to the Registrar 
of Solicitors not later than six months 
after the close of the accounting period 
specified in the certificate. Although 
submission of the certificate is prim- 
arily the responsibility of the solicitor, 
members should have regard to the 
time limit in carrying out their duties 
under the Rules. Failure to comply 
with the time limit may cause serious 
embarrassment to the solicitor, 


U.E.C. 


Mr S. John Pears, accompanied: by 


Mr P. Carrel (Under-Secretary), at- 
tended an informal meeting of the 
Executive Committee of U.E.C, at 
Baden-Baden in the afternoon of 
Suncay, November 6th, 1966. 

The President, Mr S. John Pears 
and Mr G. B. Pollard, accompanied 
by Mr P. Carrel (Under-Secretary), 
attended a meeting of the Assembly 
of Delegates of U.E.C. at Eaden- 
Baden on Monday, November 7th, 
1966. 

The President and Mr P. Carrel 
(Under-Secretary), accompanied by 
their wives, attended the U.E.C. Study 
Conference held at Baden-Baden from 
November 8th-rith, 1966. 


Attendance at the Franco- 
British Liaison Committee 


Mr S. John Pears and Mr R. McNeil 
attended a meeting of the Franco- 
British Liaison Committee in Paris on 
November 16th, 1966, 


Study Leave Provision in 
Articles 

The Council approved the following 
statement for publication: 

The Council announces that, where 
an articled clerk is granted exemption 
from the Intermediate examination 
because he has followed an approved 
degree course under bye-law 68, it will 
accept for registration articles in 
which clause 3 (d), which relates to 
additional study leave, has been 
modified to provide for six rather than 
nine weeks’ additional leave. ` 


Full-time Courses for 

Articled Clerks 

It was reported to the Council -that 
the following colleges had accepted 
an invitation to provide a course for 
the academic year 1967-68: 


Provinces: 
Bristol College of Commerce 
Lanchester College of Technology 
(Coventry) 


*Liverpool College of Commerce 
*Leeds College of Commerce 
Manchester College of Commerce 
Newcastle College of Commerce 
Nottingham College of Technology 
Portsmouth College of Technology 


London: 
*City of London College 
*Enfield College of Technology 
Kingston College of Technology 
Regent Street Polytechnic 


* College already providing a course. 


Registration of Articles 


The Secretary reported the regis- 
tration of 800 articles of clerkship 
during October, the total number since 


January ist, 1966, being 2,447. 


Fellowship 

The Council acceded to applications 
from twelve associates to become 
fellows under clause 6 of the sup- 
plemental Royal Charter. 


Incorporated Accountant 
Members Becoming Chartered 
Accountants 

The Council acgeded to applications 
from the following incorporated ac- 
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countant members to become char- 
tered accountants under bye-laws 
127, 128, or 129: 


Bush, Basil George, F.C.A., Bristol. 

Capon, Stuart William, F.c.a., Herne Bay. 

Cherrett, James Masterman, F.c.A., Brid- 
lington. 

Darko, Samuel Wilberforce Awuku, F.C.A., 
Accra, Ghana. 

Daruvala, Jal Khursedji, F.c.a., Addis 
Ababa, Ethiopia. 

Day, Subodh Kumar, F.c.a., Calcutta. 

McGrath, John Cornelius, F.c.A., Surbiton. 

Mills, Douglas Frederick, F.c.A., Croydon. 

Pates, Joseph Kenneth, F.c.a., London. 

Sanderson, Rowland, F.c.a., Keighley. 

Sivey, Ronald Gordon, F.c.A., Lionel Town, 
Jamaica. 

Waller, Richard de 
Folkestone, Kent. 


Warrenne, A.C.A., 


Application by a Fellow to 
Revert to incorporated 
Accountant Member F.S.A.A. 
under Bye-law 129 (c) 


The Council acceded to an application 
by the following fellow to revert to in- 
corporated accountant memberF.S.A.A., 
under bye-law 129 (c): 


Zickel, Hans Helmut Jakob, F.c.a., 5 West 
Hill Court, Millfield Lane, London N6. 


Examination Results — 
Intermediate — September 1966 


It was reported that the results of the 
Intermediate examination held in 
September 1966 were as follows: 

Passed Failed Total 

1,456 1,274 2,730 

The names of the successful candi- 
dates and of those placed in order of 
merit and awarded prizes were pub- 
lished as a supplement to The Account- 
ant of November 26th. 


Members Commencing to 
Practise e 


The Council received notice that the 
following members had commenced 
to practise: 


Abeles, Leo, 8.SC.(ECON.), A.C.A., 21963; 
tF. F. Sharles & Co, Portland House, 4 
Great Portland Street, London Wr. 

Ball, Christopher John, A.C.A., 41966; 
Roland J. L. Ball & Co, 2 Blenheim 
Terrace, Woodhouse Lane, Leeds 2. 

Ball, David Lewis, A.C.A., a1965; Roland 
J. L. Ball & Co, 2 Blenheim Terrace, 
Woodhouse Lane, Leeds 2. 

Banks, Edwin Malcolm, F.c.a., @1930; 
Fredk & C. S. Holliday, Martins Bank 
Chambers, Park Row, Leeds r. 

Barnes, Ernest William, F.c.a., aS1952; 
*Price Waterhouse & Co, 3 Frederick’s 
Place, Old Jewry, London EC 

Batty, Collin Martin, A.C.A., @1962; 
Anderson, Thomas, Frankel (Jersey), 
The Homestead, Rue a Don, Grouville, 
Jersey, C.I. 

Beale, Sidney Arthur, A.C.A., a1964; 3 
ye Green, Solihull, Warwick- 
shire. 
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Boldy, Anthony David, A.C.A., 21965; Oddy 
Fox, 37 Manor Row, Bradford r. 

Bowman, Jeffery Haverstock, B.A., A.C.A., 
a1g62; +Price Waterhouse & Co, 3 
Frederick's Place, Old Jewry® London 

2 

Braff, Arthur, B.COM., B.SC.(ECON.), F.C.A., 
a1950; Arthur Braff & Co, 6 Clanricarde 
Gardens, London W2. 

Butler, Percy James, M.A., F.C.A., @1955; 
tPeat, Marwick, Mitchell & Co, II 
[ronmonger Lane, London EC2. 

Butterworth, Terence, A.C.A., 21961; D. J. 
Dunn & Co, 18 Bold Street, Warrington, 
Lancs. 

Champ, Walter, F.C.A., @1932; 53 Perry- 
mount Road, Haywards Heath, Sussex. 

Cohen, Cyril, B.A.(ECON.), A.C.A., @1966; 
247 Blackley New Road, Higher Blackley, 
Manchester o, 

Coombs, Lawrence Blair, LL.B., A.C.A., 
arg61; Lever Lawrence & Co, 109 
Kingsway, London WCz2. 

Cox, John William, A.C.A., 41963; 
Lovewell Blake & Co, 2 South Quay, 
Great Yarmouth. 

Cox, Nigel Bayliss, A.C.A., 21966; Market 
Arcade, Kingsbridge, South Devon. 

Crack, Brian Reginald, 8.sc.(ECON.), A.C.A., 
a1g64; Baker Sutton & Co, Eldon Street 
House, Eldon Street, London FC 

Davies, David Peter Lloyd, A.C.A., a1961; 
tPeat, Marwick, Mitchell & Co, N.P. 
Bank Building, 113 Bute Street, Cardiff. 

Dyer, William Edward James, A.C.A., 
aig62; *Wagstaff, Rowland & Huntley, 
27 Lewisham High Street, London SEr3. 


Gatoff, Leonard Henry, B.A.(ECON.), A.C.A., 
a1964; 39 Wilson Gardens, Gosforth, 
Newcastle upon Tyne 3. 

Glencross, Roger Edmund, A.C.A., 21966; 
Alfred Neill & Co, 52 Leopold Road, 
Wimbledon, SW19. 

Goldman, Alan Irving, a.c.a., a1966; 59 
The Circle, Neasden, London NWz2. 

Grimwade, David Robert, A.C.A., a1962; 
Witcher & Sharpe, 205 Kings Road, 
Reading, Berkshire. 

Hall, Norman Cabread, F.c.a., @1950; 
Benten, Price & Bailey, The Guild 
House, Water Lane, Bishop’s Stortford, 
Herts. 

Harries, John Michael, B.SC.(ECON.), A.C.A., 
a1g6r1; Deloitte, Plender, Griffiths & 
Co, P.O. Box 60, Midland Bank 
Chambers, Castle Square, Swansea. 

Holland, John, A.C.A., a1962; 1 Broom 
Water, Teddington, Middlesex. 

Hughes, John, A.C.A., 21966; A. A. Thomas 
Evans & Hughes, Midland Bank Cham- 
bers, Lloyd Street, Llandudno, Caerns. 


a indicates the year of admission [to] The 
Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountants. 


Firms not marked + or * are composed 
wholly of chartered accountant members 
of the Institute. 


+ Against the name of a firm indicates that 
the firm though not wholly composed of 
members of the Institute, is composed 
wholly of chartered accountants who are 
members of one or another of the three 
Institutes of chartered accountants in 
Great Britain and Ireland. 


* against the name of a firm indicates that 
the firm is not wholly composed of 
members of one or another of the three 
Institutes of chartered accountants in 
Great Britain and Ireland. 
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Kay, Stephen . David, A.C.A., @1965; 
Goodman Myers Co, Rosburghe 


House, 273-287 Regent Street, London 
Wr. 


Kelley, Graham, A.C.A., @1962; Glass & 
Edwards, 3 Stanley Street, Liverpool 1. 


Law, Ian Robert, A.C.A., 21964; Findlay Sr 
Law, 17 Thrale Road, SW16. 

Leishman, James Chisholm, A.C.A., @1962; 
tBarton, Mayhew & Co, Espalter, 2 
Madrid, 14. 

Levy, Michael Abraham, A.C.A., @1966; 
M. Levy & Co, Lynwood House, 24-32 
Kilburn High Road, London NW6. 

Lewis, John Foster, F.c.A., @1953; K. J. 
Riley, Cosham & Lewis, XII High Street, 
Fareham, Hants. 


McEvoy, Peter Hugh, A.C.A., a@1962; 
L. McEvoy & Co, Bank Buildings, 
Union Street, Bury, Lancashire. 

McLaren, Jobn Alistair Brodie, M.A., 
A.C.A., 41963; Midley Snelling & Co, 
Ibex House, Minories, London EC3. 

Marshall, Paul Raymond, A.C.A., a1965; 
*Broomfield & Alexander, Lloyds Bank 
Chambers, Hanbury Road, Pontypool, 
Mon. 

Merrifield, Christopher, A.C.A., a1964; 
*David Owen & Co, Bank Chambers, 
Devizes, Wilts. 

Midgen, Howard, A.C.A., @1958; 17 Porch 
Way, Whetstone, London N2o. 

Miles, Keith Charles, A.C.A., a1964; G. H. 
Fletcher & Co, 286-295 Salisbury 
House, London Wall, London EC2. 

Morris, John Bradley, D.F.C., F.C.A., 
arg51; *Peat, Marwick, Mitchell & Co, 
Austral House, Basinghall Avenue, 
London ECz2. 


Osborne, John ` Doan, A.C.A., 21963; 
tPeat, Marwick, Mitchell & Co, 8or 
Prince’s Building, Hong Kong. 

Perryman, Brian Ernest, A.C.A., @1959; 
Pridie, Brewster & Gold, 2—3 Warwick 
Court, Gray’s Inn, London WC1. 

Peters, David John Raymond, A.C.A., 
a1966; Pridie, Brewster & Gold, 2-3 
pace Court, Gray’s Inn, London 
WCr 


Raistrick, Malcolm George, A.c.A.} a1960; 
John H. Ackroyd & Co, 2 Kipping 
Lane, Thornton, Bradford, Yorks. 

Reeves, Peter James, A.C.A., a1965; Silver, 
Altman & Co, Napier House, 24-27 
High Holborn, London WC. 

Reid, Norman George, F.C.A., 41940; 
N. G. Reid & Co, 114 Woodlands 
Road, Bushey, Herts. 

Rumboll, Robin Ernest Richard, A.C.A., 
a1965; Cooper Brothers & Co, La 
Motte Chambers, St Helier, Jersey, C.I. 


Schmid, Robert Alfred, A.C.A., a1962; 
*Peat, Marwick, Mitchell & Co, Stad- 
houderslaan, 114 The Hague, The 
Netherlands. 

Scott, David Lloyd Thomas, A.C.A., 21966; 
Morgan Davies, Phelps & Co, 29 
Great George Street, Bristol r. 

Shackleton, Harry, F.c.a., 21948; Dawson 
Brown & Co, 744 Daisy Hill, Dewsbury, 
Yorkshire. 

Shair, Wahib Abdo, B.SC.(ECON.), A.C.A., 
a1g64; *Shair, Aweida ër Shatara, Strand 
Building, Hamra Street, P.O. Box 2665, 
Beirut, Lebanon. 

Sharp, Rodney Leicester, A.C.A., @1966; 
Dawson Brown & Co, 74A. Daisy Hil, 
Dewsbury, Yorkshire. 

Simms, Richard Henry, A.C.A., a1g61; 12 
Siddeley Avenue, Kenilworth, Warwick- 
shire. 
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Waddington, Roy, A.C.A., 21959; Langley, 
Stuttard & Co, 31 Carr Road, Nelson, 
Lancs. 

Ward, John Michael, A.C.A., @1961; Fawley, 
Judge & Easton, 1 Parliament Street, 
Hull, Yorkshire. 

Watson, Ian James, A.C.A., 21966; Peffers, 
Swonnell & Co, 33 Eskdale Terrace, 
Newcastle upon Tyne 2. 

Westwocd, Andrew Oakley, A.C.A., 41059; 
Henn & Westwood, Rumbow House, 
Halesowen, Birmingham. 

Woodhouse, Vincent Spencer, A.C.A., 
a1957; M. Wasley Chapman & Co, 5 
Victoria Square, Whitby, Yorkshire. 


Admission to Membership 
under the Scheme of 
Integration 


The Council acceded to six applica- 
tions for admission to membership of 
the Institute under clause 5 of the 
scheme of integration referred to in 
clause 34 of the supplemental Royal 
Charter. 

One application under clause 5 was 
refused. 


Re-admission to Membership 


Subject to payment of the amounts 
required by the Council, one former 
member of the Institute was re- 
admitted to membership under clause 
23 of the supplemental Royal Charter. 
It was reported to the Council that 
the following re-admission, made at 
the Council meeting on October 13th, 
1966, subject to payment of the 
amount required, had become 
effective: 
Leeman, George Clements, A.C.A., aS1950; 


34. Eden Road, Bramley, Johannesburg, 
S. Africa. 


Resignations 
The Council accepted the resignations 
from membership of the Institute of: 


Thursby, Robert Johnston,  F.S.A.A., 
aS1931; 22 Banavie Road, Glasgow 
I. 


and (with effect from December 31st 

1966): 

Allen, William Edwin, A.C.A., 41959; 
Flat 1, 139 Southwood Lane, London 
N6 


Bugg, Thomas Harold, F.c.a., a1926; 
‘Wold Newton’, Doncaster Road, Bran- 
ton, near Doncaster. 

Cocker, Eric, F.c.A., @51928; 11 Highfield 
Road, Cheadle Hulme, Cheshire. 

Furneaux, Leslie William, F.C.A., 281933; 
Old Barn Farm, Rose Hill, Isfield, 
Uckfield, Sussex. 

Mole, Albert Wilfred, F.c.a., @1915; 9 
Sidlands, Sidmouth, Devon. 

Ortmans, Derrick Horace, M.A., F.C.A., 
a1g51; The Bat and Ball, Breamore, 
near Fordingbridge, Hants. 

Southworth, Jonn, F.c.a., a@S1934; cjo 
R. P. Smith & Co, 28 St Thomas’s 
Road, Chorley, Lancashire. 

Turner, John, F.c.a., a1926; 7 River 
House, The Terrace, Barnes, London 

W113. 
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Watts, Geoffrey Hilton, ¥.C.A., 21930; 
Director, Cadena Cafes Ltd, 26 Berkeley 
Square, Bristol 8. 

Weatherley, Leslie Charles, B.A., F.C.A., 
41932;-16 Peppard Road, Caversham, 
Reading, Berks. 


Deaths of Members 

The Council received with regret the 
Secretary's report of the deaths of the 
following members: ) 


Wir William Roberts MacGregor, F.c.A., 
Birkenhead, Cheshire, a member of the 
Council from 1936 to 1953. 


Mr David Tern Bainbridge, B.COM., F.C.A., 


Darlington. 

» Bruce Eugene Theodore Boswell, 
F.c.A., New Barnet. 

» Arthur Geoffrey James Bullough, 


B.COM., F.C.A., Ravenglass, Cumber- 
land. 
»» Harold Nelson Butler, F.c.a., London. 
„ Frank Henry Crouch, F.c.a., London. 
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Mr Percival Forster Derry, ¥.c.a., Salis- 

bury, Rhodesia. 

» Frank Downing, F.c.a., Sheffield. 

, George Albert Edward, F.C.A., Castle- 
nock, Eire. 

» Henry Francis St George Ellerby, 
F.c.A., Newport, LW. 

» Harry Duncan Lockhart Gordon, 
D.S.0,, F.C.A., Toronto. 

, Cecil Wilfred Howard, F.c.a., Norwich. 

» Douglas Hamlyn James, F.C.A., Crow- 
borough, Sussex. 

„ Charles Everard Marr Johnson, F.c.a., 
Eastbourne. 

» William Hedley Kent, F.c.A., Wembley. 

» Jack Maddock, F.c.a., Leigh-on-Sea. 

» William Ronald Marshall, rp.c.a., S. 


Croydon. 

» Hubert Wyatt May, B.A., F.C.A., 
Chelmsford. 

, oir Basil Edgar Mayhew, K.B.E., F.C.A., 
London. 


, William Munro, F.c.a., Bournemouth. 

» Roy Winfred Blyth Toms, F.S.A.A., 
Cape Town. 

» William Wallis Ward, r.c.a., London. 


FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 


Finding and Decision of the Disciplinary Committee of the Council of the 
institute at a hearing held on October 13th, 1966 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that Donald Philipps Drew, a fellow 
of The Institute of Chartered Ac- 
countants in England and Wales, had 
been guilty of acts or defaults discred- 
itable to a member of the Institute 
within the meaning of sub-clause 
(3) of clause 21 of the supplemental 
Royal Charter in that (ol having 
been required to pay the sum of 
£1,185 which he owed to his em- 
ployer, a limited company, he 
stopped payment of his cheque for 
that amount and allowed the said 
amount to be reposted in the com- 
pany’s books without disclosing his 


action to his employer, (b) (i) with a 
view to concealing the said debt of 
£1,185 he altered the books of the 
company or procured or condoned 
their alteration or (ii) knowing the 
said books had been so altered he did 
not disclose that fact to his employer, 
so as to render himself liable to be 
excluded or suspended from mem- 
bership of the Institute or to be 
reprimanded or admonished. The 
committee found that the formal com- 
plaint against Donald Philipps Drew, 
F.c.A., had been proved and the com- 
mittee ordered that Donald Philipps 
Drew, F.c.A.; formerly with the South 
Wales Transport Company Limited, 
31 Russell Street, Swansea, be excluded 
from membership of the Institute. 


Findings and Decisions of the Disciplinary Committee of the Council of the 
Institute at hearings held on October 21st, 1966 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that a fellow of The Institute of 
Chartered Accountants in England and 
Wales had been guilty af acts or 
defaults discreditable to a rember of 
the Institute within the meaning of 
sub-clause (3) of clause 21 of the 
supplemental Royal Charter in that 
he signed the Accountant’s Certificate 
required by section 30 of the Solicitors 
Act 1957 relating to the practice of a 
firm of solicitors for the accounting 
period November 1st, 1960, to October 


31st, 1961, which he knew or which he 
ought to have known were not correct, 
so as to render himself liable to 
exclusion or suspension from member- 
ship of the Institute. The committee 
found that the formal complaint had 
been proved and the committee ordered 
that the member be reprimanded but 
considered that there existed special 
circumstances which justified the 
omission of his name from the publica- 
tion of the Finding and Decision. 


ee 


A formal complaint was preferred by 
the Investigation Committee of the 
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Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that Frank Henderson-Williams, an 
associate of The Institute of Chartered 
Accountants in England and Wales, 
had been guilty of an act or default 
discreditable to a member of the 
Institute within the meaning of clause 
21, sub-clause (3) of the supplemental 
Royal Charter in that he caused to be 
issued to certain estate agents a circular 
letter written by him which constituted 
an advertisement of himself in his 
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capacity as an accountant or which 
might be interpreted by those reading it 
as such, so as to render himself liable to 
be excluded or suspended from mem- 
bership of the Institute or to be repri- 
manded or admonished. The committee 
found that the formal complaint against 
Frank Henderson- Williams, A.C.A., had 
been proved and the committee ordered 
that Frank Henderson- Williams, A.C.A., 
of P.O. Box 545, 5 Shaftesbury Mews, 
Stratford Road, Kensington, London 
W8, be reprimanded. 


Findings and Decisions of the Disciplinary Committee of the Council of the 
Institute at hearings held on November 9th, 1966 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that a fellow of The Institute of 
Chartered Accountants in England 
and Wales was at a Magistrates Court 
on January 26th, 1966, convicted on 
six charges with two other persons of 
being in default as officers of a 
building society in accepting the 
deposit of six sums of money contrary 
to section 48 (4) of the Building 
Societies Act 1962 and was fined a 
total of £30, so as to render himself 
- Hable to be excluded or suspended 
from membership of the Institute or 
to be reprimanded or admonished. 
The committee found that the formal 
complaint had been proved and the 
committee ordered that the member 
be admonished but considered that 
there . existed special circumstances 
justifying the omission of his name 


from the publication of the Finding 
and Decision. 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 
that John Robinson Burne, a fellow of 
The Institute of Chartered Account- 
ants in England and Wales, was by an 
Order dated the r5th day of July 1966 
adjudicated bankrupt, so as to render 
himself liable to be excluded or 
suspended from membership of the 
Institute or to be reprimanded or 
admonished. “The committee found 
that the formal complaint against 
John Robinson Burne, F.c.A., had been 
proved and the committee ordered that 
John Robinson Burne, F.c.a., of 30 
Headlands Drive, Hessle, East York- 
shire, be excluded from membership 
of the Institute. 


MEMBERS’ LIBRARY 


The Librarian reports that among the books and papers acquired by the 
Institute in recent weeks by purchase and gifts are the following: 


Accounting in the Hotel and Catering 
Industry; by R. Kotas. 1966. (Evans 
Brothers, 50s.) 

Budgeting: Key to Planning and 
Control: practical guide lines for 
managers; by R. L. Jones and H. G. 
Trentin. New York. 1966. (American 

_Management Association, 162s.) 

Business Accountancy Principles for 
Improving the Efficiency of Depart- 
ments Responsible for Servicing 
Management: a paper; by A. P. 
Ravenhill, r.c.a. 1966. (I.C.A.). 

Capital Budgeting and Company Fin- 
ance; by A. J. Merrett and A. Sykes. 
1966. (Longmans, 20s.) 

Capital Investment Decisions: re- 
prints (Harvard Business 
Review). Boston, Mass. (1965). 
(Harvard Business Review, 45s.) 

Company Law; by K, Smith and D. J. 
Keenan. 1966. (Pitman, 30s.) 


The Corporation Tax. (Institute of 
Chartered Accountants). 1965. 1966 
Supplement (The Finance Act 1966). 
1966. (CA. ros & 2s 6d.) 

Employer’s Liability at Common Law; 
by J. Munkman: 6th edn. 1966. 
(Butterworths, 62s.) 

Executive Salary Development. 
(Challoner Management Appoint- 
ments). 1966. [Typescript.] (C.M.A., 
1058.) 

Gibson’s Probate ...; by Gibson: 17th 
edn. by H. J. B. Cockshutt and A. G. 
Coates. 1966. (Law Notes Lending 
Library, 45s.) 

Guide to the new Earnings-related 
Short-term Benefits Scheme. (Minis- 
try of Pensions and National Insur- 
ance). 1966. (HMSO.) 

A Guide to the Selective Employment 
Tax; by F. H. Brittenden. 1966. 
(Butterworths, 12s 6d.) 
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Houseman’s Law of Life Assurance; by 
D. Houseman: 6th edn. by E. A. 
Holder. 1966. (Butterworths, 38s.) 

Insurance Accounts and Investments; 
by J. B. Welson and H. K. Maclver: 
sth (rev.) edn. by W. B. Kemp. 1966. 
(Buckley Press, 21s 6d.) 

International Liquidity: a study in the 
economic functions of gold; by I. 
Shannon. Chicago. 1964. (Henry 
Regnery, presented by the author, 
$5.00.) 

The Library in Colleges of Commerce 
and Technology; edited by G. H. 
Wright. 1966. (Andre Deutsch, 30s.) 

Linear Programming and Extensions; 
by G. B. Dantzig. Princeton, New 
Jersey. 1963. (Princeton U.P., 92s.) 

Management Accountancy; by J. Batty: 
2nd edn. 1966. (Macdonald & 
Evans, 50s.) 

Management Accounting for retail co- 
operative societies incorporating an 
annual operating plan; by J. Jacques. 
1966. (Co-operative Union, 15s.) 

The Management of Corporate Capital: 
edited by E. Solomon. New York. 
1959. (Free Press, 63s.) 

Management by Exception: system- 
atizing and simplifying the managerial 
job; by L. R. Bittel. New York. 1964. 
(McGraw-Hill, 72s.) 

Manpower Planning: an approach to 
the problem; by D. H. Gray. 1966. 
(Institute of Personnel Management, 
15S.) 

Marketing Management; by G. P. 
Giles: 2nd edn. 1966. (Macdonald 
& Evans, 30s.) 

Mathematical Analysis for Business 
Decisions; by J. E. Howell and D. 
Teichroew. Homewood, IIlinois.1963. 
(Richard D. Irwin, 67s 6d.) 

Merchant Banking: practice and pro- 
spects; by G. K. Young. 1966. 
(Weidenfeld & Nicolson, 455°) 

National Income and Expenditure; by 
J. E. Meade and R. Stone: 8th edn. 
by R. Stone and Giovanna Stone. 
1966. (Bowes & Bowes, 16s.) 

Organization and Manpower Planning; 
by G. McBeath. 1966. (Business 
Publications, 55s.) 

Organization for Profit: management 
for the age of technology; by G. G. 
Fisch. 1964. (McGraw-Hill, 76s.) 

An Outline of Statistics; by S. Hays: 
„th edn. 1966. (Longmans, 155.) 

Paget’s Law of Banking; by Sir J. 
Paget: 7th edn. by M. Megrah. 1966. 
(Butterworths, 96s.) 

Prices and Wages Freeze; by W. 
Sergeant, F.c.A. and E. Roydhouse. 

`~ 1966. (Butterworths, 20s.) 

Problémes Fiscaux D’aujourd’hui: 
2éme série (1963-65). (Ecole Supér- 
ieure des Sciénces Fiscales). Brus- 
sels. 1966. (E.S.S.F., 25s.) 

Research and Development — The Key 
to Future Profitability; by J. Bullock, 
A.C.A., and F. C. de Paula, F.c.a. 1966. 
ee of Chartered Accountants, 
LO, l 
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Notes 


and 
Notices 





PROFESSIONAL NOTICES 


Messrs BIRKETT, WESSON & Co, 
Chartered Accountants, of 8 Hanover 
Square, London W1, announce with 
deepest regret the death on December 
3rd of their senior partner, Mr S. J. 
BIRKETT, F.C.A. 


Messrs Bowman, WILSON & Co, 
Chartered Accountants, announce that 
Mr R. W. Lioyp, F.c.A., has retired 
from the partnership and that the 
remaining partner, Mr J. Bowman, 
F.C.A., has been joined in partnership 
by Mr P. FINE, Sea, SEIL, Mr S. 
PRASHKER, F.C.A, Mr R. V. BELL, 
F.c.A., and Mr D. Levy, a.c.a. The 
name of the firm has been changed to 
BOWMAN, FINE & Co, and the practice 
is being carried on at 3-5 Bedford 
Row, London WC1. 


Mr C Fines, F.c.a., of Messrs C. 
FINE & Co, Chartered Accountants, 
announces that he has been joined in 
partnership by Mr P. FINE, F.C.A., 
F.T.L1., Mr S. PRASHKER, F.c.A., Mr R. 
BELL, F.c.A., and Mr D. Levy, A.C.A. 
The practice will be continued under 
the style of C. Fine & Co, and the 
firm’s new address will be 3~5 Bedford 
Row, London WCx1. 


Messrs Luspock, Fine & Co, 
Chartered Accountants, announce that 
their partners have joined the firm of 
Messrs Bowman, Wisou & Co, 
Chartered Accountants, and that Mr 
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R. W. LLoYD, F.c.A., a partner in the 
latter firm, has retired. The name of 
the practice has been changed to 
BowMan,e Fine & Co. The new 
partners are Mr J. Bowman, F.c.A., Mr 
P. FINE, F.C.A., F.T.LI., Mr 5. PRASHKER, 
F.GA., Mr R. V. BELL, F.c.a., and Mr 
D. L. Levy, a.c.a. The practice is now 
being carried on at 3-5 Bedford Row, 
London WC1. 


Messrs Lussocx, Fine & Co, 
Chartered Accountants, announce that 
their partners have joined Messrs C. 
Fine & Co, Chartered Accountants. 
The name of the practice remains 
unchanged. The partners ere now Mr 
C. FINE, Sea, Mr P. FINE, F.C.A., 
F.T.I.I., Mr S. PRASHKER, F.C.A.„ Mr 
R. V. BELL, F.c.a., and Mr D. L. Levy, 
A.C.A. With effect from December rst, 
1966, the practice will be carried on at 
3~5 Bedford Row, London WC". 


Lioyp, Frye & Co, an unlimited 
company, has been formed by 
Lussock, Fine & Co, Chartered 
Accountants, and WRIGHT, STEVENS & 
Lioyvp, Chartered Accountants, to 
carry on practice as management con- 
sultants. The >artners of the two firms 
are all directors of the company. They 
are Messrs P. Fine, D. V. HINKLEy, 
S. PRASHKER, A. C. McMiuLuan, R. V. 
Bett, I. M. Macnosatp J. W. 
Denton, DL Levy, P. M. DUFFELL 
and R. F. HAMILTON. The practice will 
be carried on at 3-5 Bedford Row, 
London WC, 


Messrs W. H. SHaw & Sons, 
Chartered Accountants, of Dewsbury, 
announce that Mr J. PETER BLAKE, 
A.C.A., has been admitted as a partner 
of their firm as from December Ist, 
1966. 

- Messrs Wm SUNDERLAND & Co, 
Chartered Accountants, of 64 Devon- 
shire Street, Keighley, and Messrs 
Driver, POTTERTON & Co, Chartered 
Accountants, of 60 Devonshire Street, 
Keighley, anncunce that as from 
December ist, 1966, they have en- 
tered into a close professional associa- 
tion as a preliminary to a full amalga- 
mation of the two practices. Mr 
and 
Mr KerrH BA UMFORTH, A.C.A., of 
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Messrs WM SUNDERLAND & Co, have 
become partners in DRIVER, POTTERTON 
& Co, and Mr Owen POTTERTON, 
F.c.A., of Messrs DRIVER, POTTERTON 
& Co, has become a partner in WM 
SUNDERLAND & Co. For the time 
being, the respective practices will 
continue to be carried on under their 
present names at their present 
addresses. 


Messrs WENHAM, Major & CLARKE, 
Chartered Accountants, of London 
and Birmingham, announce that fol- 
lowing the death of Mr Brian Keith 
Vincent, F.C.A., with effect from 
December and, 1966, they have 
assumed the practice of Messrs LUND, 
Vincent & Co, Chartered Account- 
ants, of London, which will be carried 
on under the name of WENHAM, 
Mayor & CLARKE. 


Appointments 


Mr D. J. Collis, F.c.a., has been 
appointed financial director of Beverley 
Chemical Engineering Co Ltd. . 


Mr George W. Flint, C.A., A.C.W.A., 
has been appointed a directcr of The 
Cape Asbestos Co Ltd. 


Mr L. E. H. Williams, D.F.C., F.C.A,, 
at present a deputy general manager 
of the Co-operative Permanent Build- 
ing Society, has been appointed to 
succeed Mr J. H. Simpson as general 
manager and secretary of the Society 
when the latter retires next June. 


UNIVERSITY OF ULSTER 
Accountant Appointed 


The Executive Council of the new 
University of Ulster has appointed 
Mr James Beck, A.c.w.a., as Account- 
ant to the University. 

Mr Beck, who is at present Accounts 
Officer to the Purdsyburn Hospital 
Management Committee, Belfast, will 
take up his new post on January 
gth. His responsibilities will include 
the setting up of an accounts organiza- 
tion, reporting and advising on the 
financial and related business of the 
university, and assisting with the 
general administration of the Univer- 
sity under the Registrar. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON Gun 


Telephone Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. e 
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IN PARLIAMENT 
Investment Grants 


Mr Hiccrns asked the President of 
the Board of Trade if he will give 
examples showing the effect which the 
latest change in investment allowances 
will have on the rate of return on 
capital invested in a typical project or 
projects on a discounted cash flow 
basis and on a simple rate of return 
basis, respectively. 

Mr Dame: It is not possible to 
identify a typical project for this 
purpose since the proportions of 
expenditure on plant and machinery, 
on buildings, and for the provision 
of working capital, and also the rates 
of return, vary widely from case to 
case. The following table shows the 
cash recoveries from investment grants 
and tax reliefs in respect of {100 
investment in machinery or plant 
which qualifies for investment grants. 


National 
Standard 20 per cent rate of grant 


(a) on introduction 

(b) when in full operation 
‘Temporary 25 per cent rate of grant 

Development Areas 

Normal 4o per cent rate of grant 

(a) on introduction 

(b) when in full operation 
‘Temporary 45 per cent rate of grant 


Notes on Tables: 
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BRITISH TAX SYSTEM 


A revised edition of the Central 
Office of Information pamphlet No. 


Lo, entitled The British System of 


Taxation, is now available from H.M. 
Stationery Office, price 5s 6d. 

The ‘pamphlet’ is, in fact, a booklet 
extending to sixty-four pages and sets 
out the purposes and principles of the 
taxation system and quotes the rates 
currently in force for all main taxes 
levied in Britain. It discusses taxation 
under the headings: taxes on income, 
including a section on companies; 
taxes on capital; and expenditure 
taxes. 

A brief description is also given of 
the local government rating system and 
there are appendices on earlier tax 
rates and the financial relationship 
between Northern Ireland and Great 
Britain. 


Cash 
Cash recoveries 
recoveries discounted 
not at 7 per 
discounted cent p.a. 
£ A 
52°0 40k 
52°0 AT A 
55°0 43°3 
64°0 52°7 
64°0 55°2 
67°0 55°8 


(i) The calculations are based on 40 per cent rate of corporation tax. For the 
purpose of calculating annual allowances against tax, it has been assumed 
that the plant or machinery is retained for ten years and that the annual 
allowance is 15 per cent on the reducing balance. 


(it) It has been assumed that the firm earns sufficient taxable profits to take full 
advantage of tax allowances at the earliest possible date. 


(iii) In the second column, total cash recoveries have been discounted back to the 
time of the investment expenditure. The figures relating to grants ‘on 
introduction’, and to the temporary higher rates, assume an eighteen-month 
interval between investment and receipt of grants. The figures relating to 
grants ‘when in full operation’ are based on grants being received after six 
months. In all cases it is assumed that the first tax reliefs are enjoyed eighteen 


months after the expenditure. 
Hansard, December oth, 
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SONS & CASSELL 
10 Lioyd’s Avenue, London EC3 
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DOUBLE TAXATION 
New U.K.—Canada Agreement 


A Double Taxation Agreement be- 
tween the United Kingdom and 
Canada was signed in Ottawa on 
Monday. 

The agreement relates to taxes on 
income and capital gains. It is ex- 
pressed to take effect in the United 
Kingdom for corporation tax and 
capital gains tax for all years and for 
income tax, profits tax and surtax 
from the dates on which the 1946 
agreement ceased to have effect. 

Before the agreement can take 
effect in the United Kingdom, it will 
require the approval of the House of 
Commons. The text of the agreement 
will shortly be published by H.M. 
Stationery Office. 


SOUTH EASTERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


Students’ Residential Course 


About seventy-five students attended 
the second part of the seventeenth 
students’ residential course arranged 
by the South Eastern Society of 
Chartered Accountants held at the 
Royal Pavilion, Brighton, from Decem- 
ber 5th to oth (intermediate course). 

The course was introduced by Mr 
D. H. Tonkinson, F.c.A., President of 
the Society. Mr W. Bertram Nelson, 
C.B.E., F.C.A., a member of the Council 
of the Institute, and Mr D. H. 
Tonkinson spoke at the course dinner. 
The Society also welcomed students’ 
society officers and principals of 
articled clerks to the dinner and other 
functions. 

The high quality of all the lectures 
and meetings, and the formal and 
informal discussion which followed 
them received the full approval of the 
students who found it very beneficial 
to be able to supplement their normal 
studies and professional work by 
expert personal tuition. 

It is felt by the organizers that con- 
siderably more students will wish 
to attend future courses to be held 
if the educational and social success 
of this one can be maintained, and it 
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is hoped that their attendance will 
again be facilitated as much as 
possible by the very willing co- 
operation given by their principals 
on this and previous occasions. 


THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


Executive Committee Meeting 


At a recent meeting of the Executive 
Committee the chair was taken by 
Mr F. J. B. Gardner, M.C., F.C.A,, 
in the absence of the President and 
ten members were present. 


Applications for Assistance 

Three new applications were con- 
sidered. A grant back-dated to Sept- 
ember ist, 1966, was made to a widow 
with three young children. A nomina- 
tion for a place in a home of Crossways 
Trust was given to the daughter of a 
chartered accountant. A donation to a 
member who had subsequently died 
was confirmed as were further dona- 
tions to his widow. 

Eighteen applications for renewal 
of grants were considered. Provisional 
donations or grants were made in 
several cases pending the clarification 
of the position of beneficiaries in 
receipt of supplementary pensions 
which were likely to be increased as a 
result of changes in benefit introduced 
on November 28th, 1966. Other 
grants were renewed or increased. 


Changes in Circumstances 

Changes in circumstances were 
reported in nineteen cases and certain 
grants were adjusted or donations 
made. A widow who had been helped 
for fifteen years stated that her 
children were now grown up and that 
assistance was no longer needed. 


Crossways Trust 

The Secretary reported that the 
Association had been allotted nomina- 
tion rights for three additional places 
in the homes of Crossways Trust at a 
cost of £1,250 for each place. 
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LONDON CHARTERED ACCOUNTANTS’ TAX 
DISCUSSION GROUPS 


In the last six weeks, the-London and 
District Society of Chartered Ac- 
countants has doubled the number of 
its tax discussion groups from seven 
to fourteen. 


Members of the Society wishing to ` 


join and actively participate in a tax 
discussion group should contact the 
secretary of one of these groups. A 
member is free to join more than one 
group, but it should be borne in 
mind that the groups will become 
full very soon and applications should 
only be made if regular attendance can 
be reasonably guaranteed. 

It was originally hoped that groups 
could be formed in the suburbs but 
sufficient support in ary one area has 
not been forthcoming at present. 
Some members in the suburbs have 
joined these City or West End groups 
and despite the travelling involved 
are keen participators. 

The normal routine is that groups 
meet informally for one and a half 
to two hours once a month from 
October to May over beer and 
sandwiches commencing at 6 p.m. to 
discuss a tax subject previously agreed 
upon. 


and addresses of their secretaries and 
their normal monthly meeting days are 
set out below: 


Barbican 

Mr Halmer Hudson, 

Messrs Blackburns, Rokson, 
& Co, 

24-28 Moorgate, London EC2. 
(First Thursday, 6 p.m.) 
Bishopsgate 

Mr C. F. Dashwood, 

Messrs Neville, Hovey, Gardner & Co, 
94 Old Broad Street, London ECz2. 
(First Wednesday, 6 p.m.) 


Central Taxation Study 

Mr J. B. Lockyer-Nibbs, 

Legal & General Assurance Society 
Ltd, 

1r Queen Victoria Street, London EC4. 
(First Wednesday, 6 p.m. for 6.15 p.m.) 
City 

Mr D. C. Morgan, 

Messrs Morgan, Brown & Haynes, 


Coates 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 


100 PER CENT MORTGAGES FOR PURCHASE PRACTICE/PARTNERSHIP AND HOUSE 
LIFE AND DISABILITY INSURANCES 


J- W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’s Road, London WC) 


Tel. CHAncery 4375/6/7/8 


Details of the groups, the names 


New Broad Street House, 35 New 
Broad Street, London EC2. 
(Second Tuesday, 5.45 p.m. for 6 p.m.) 


Guildhall 

Mr C. A. M. Coxe, 

Messrs Down, Falkner & Co, 

22 City Road, London ECr. 

(First Thursday, 6 p.m.) 

Holborn 

Mr M. Kudlick, 

Messrs H. W. Fisher & Co, 

36 Southampton Street, Strand, Lon- 
don WC2. 


(Third Thursday, 6 p.m.) 


Mayfair 
Mr W. R. Packer, 


A Half Moon Street, Piccadilly, 
London W1. 

(Third Tuesday, 6 p.m.) 

Monument 


Mr P. M. Duffell, 
Messrs Wright, Stevens & Lloyd, 
so Cannon Street, London EC4. 


(Second Wednesday, 6 p.m.) ù 


Moorgate 

Mr F. A. Bevis, 

Messrs Spicer & Pegler, 

St Mary Axe House, St Mary Axe, 
London EC3. 


(First Monday, 6 p.m.) 


Piccadilly 
Mr M. R. Lawrence, 
5 Albemarle Street, London Wi. 


(Second Wednesday, 6 p.m.) 


Taxation Study 
Mr F. J. S. Williams, 
6 Eldon Street, London EC2. 


(Last Tuesday, 6 p.m.) 


Tower 

Mr E. R. Crossley, 

Messrs Dearden, Harper, Miller & Co, 
17—18 St Dunstan’s Hill, London EC3. 


(Third Wednesday, 6 p.m.) 


Walbrook 
Mr R. M. Crowe, 
55-61 Moorgate, London EC2. 


(Second Tuesday, 6 p.m.) 
Westminster 


Mr J. Staddon, 
zo Belgrave Square, London SWr. 


(Third Monday, 5.45 p.m. for 6 p.m.) 
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Within a radius of a few hundred miles from 
London there are over ten thousand Olivetti tape- 
producing machines at work, some of them in 
six-year-old installations of over 500 machines 
each. 
Olivetti pioneered the low-cost peripheral equip- 
ment without which the full benefit of electronic 
data processing is impossible. 
With 51,600 employees Olivettl is the leader in S 
this field. 
Is this your problem: providing mechanised 
accounting at a large number of points and 
getting the information which has been posted 
on ledger cards, statements, invoices, orders, 
á journals, or stock records, to a computer - any 
ccmputer - quickly and accurately? 
if it is, Olivetti have more experience of solving 
it than any firm in the world. 
New Olivetti developments enable their units to 
produce high-quality tape at low cost for any 
computer, using any code, or any number of 
channels. 
Tepe-producing or tape-processing units available 
include two models of the Mercator (accounting 
and Invoicing with electronic sterling multiplica- 
tion); six models of the Audit accounting machine; 
twelve models of a data collector (the RP range); 
a typewriter; an electronic check digit verifier; a 
universal punch; a tape-to-card converter (CBS); 
a tape-to-magnetic-tape converter (CBN); and 
readers, encoders, and sorters (CMC 7) for magnetic 
characters. 
Olivetti machines do more, cost Jess 
Surely there must be some way in. which your firm 
could benefit from Olivetti experience of low-cost 
machanised accounting. Should a representative 
call? Would you like to have more information 
at this stage? Please write or telephone. 


BRITISH OLIVETTI LTD - 30 BERKELEY SQUARE, LONDON W1 - TELEPHONE HYDE PARK 5011 


oliwett 
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AUCTION SALE 


LONDON AUCTION MART 


THURSDAY, JANUARY 26th, 1967 —*3 p.m. | 


(unless previously sold) 


AN OUTSTANDING GROUP OF 


FREEHOLD AND LEASEHOLD 
SHOP AND OFFICE INVESTMENTS 


532/540 OXFORD SE and ee a OLD QUEBEC STREET 


Head lease: 454 years unexpired at a peppercorn. Under-let to Evans 
(Outsizes) Ltd, Dolcis Ltd and Tudor Inns Led at low rentals totalling 


per £26,750 ann. 
EXCEPTIONAL REVERSIONS 1974, 1978-and 1982 


368/370 OXFORD STREET, LONDON Wi | 


only a few yards from Selfridges 
Head lease: 15} years Gare at £1,850 p.a. Under-let to Swears & Wells 
Ltd at the low rental of £16 500 p. a. rising in 1969 to 


per £17,500 ann. 


83/84 LONG ACRE, LONDON WC2 


Head lease: 13} years unexpired at £150 p.a. Tenants include: Lloyds Bank 
Ltd, under-iet for the full term of the head lease at rents totalling 


per £7,550 ann. 
RENT REVIEW 1970 


29 ST JAMES'S STREET and 27 BURY STREET, ST JAMES'S, SW1 


Head lease: 16 years unexpired at £1,700 p.a. Under-let ro Ryder Street 
Properties Ltd for the full term of the head lease at the well secured rent 
of £6,000 p.a. rising to £6,500 p.a. in 1969 and in. 1976 to 


per £7,000 ann. 
Solicitors: BARTLETT E GLUCKSTEIN, 199 Piccadilly London W1 


* 92/96 KINGS ROAD, CHELSEA 
FREEHOLD 


Let to J. Lyons & Co Ltd, Wallis & Co (Costumiers) Led end D. & H, Rose I. 


Ltd at present producing £15,250 p.a., rising in Verde to e ZS 
per £18,000. ann, Ge 
RENT REVIEWS 1987.. 


* 48 KILBURN HIGH ROAD, KILBURN 


Head lease: 214 years unexpired at £550 p.a, Let to S, Bellman & Sons Ltd 8 
for the full term of the head lease, at the modest rent of a 


per £4,250 ann. 
RENT. REVIEW 1977, 
* Joint Auctioneers as to Chelsea and Kilburn . 
BORRETT & BORRETT 
199 Piccaddilly, London W1, REGent 6876 
Solicitors: BARTLETT & GLUCKSTEIN, 199 Piccadilly, London wi 


FIRST-CLASS LONG LEASEHOLD ` 
OFFICE INVESTMENT ` 


116 years Unexpired 


114/118 SOUTHAMPTON ROW, WC! 
Let to The De La Rue Bull Machines-Ltd at the low exclusive rental of 


per £16,500 ann. 
EXCEPTIONALLY VALUABLE REVERSION 1980, 


"Suite 1959 


Solicitors: HARRIS, CHETHAM & CO, 23 Bentinck Street, W1. 


HEALEY & BAKER 


29 ST GEORGE ST, HANOVER SQ., LONDON WI 
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list of cases cited and a full Index. 
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MAYfair 9292 


AN ESSENTIAL 
REFERENCE BOOK 
FOR YOUR LIBRARY 


VOLUNTARY 
LIQUIDATION 


by A. C. HOOPER 


FOURTH EDITION by 


JOHN S. NIXON, LL.B. 
Solicitor and Notary 


THIS PRACTICAL HANDBOOK (the earlier editions of 
whick have proved invaluable to accountants, solicitors and 


_ all others concerned in the voluntary winding-up of English 


companies) fas been revised and brought up to date by 


_, inclucing references to other statutes and to decisions of the 
-Courts which have been passed and pronounced since the 


third dition was published. 
The work contains A Chronological List of the steps to be 


_ taken to commence, conduct and complete a voluntary 
` ‘winding-up (with references to sections, rules, chapters and 


pages. where each step is discussed in detail); Fifty-five 
Chapters containing a full explanation of the law and practice 
relating to Voluntary Liquidation and dealing, under 


. separate headings, with matters of difficulty and common 


occurrence; the relevant provisions of the Companies Act, 
1948, and The Winding-up Rules; Numerous Forms; references 


to recent and earlier Cases; a full 5 5 Ja n et 58/- post 
3 free U.K. 


ORDER NOW 


I 


. GEE & CO (PUBLISHERS) LIMITED j 
ASI Strand, London WC2 TEMple Bar 0832 
` Please Send. copy(ies) of HOOPER’S VOLUNTARY l 
LIQUIDATION at 58s post free U.K. i 
Name c E i | 

(Block letters please) 
Address ee i 
3 (Block letters please) i 

l EE i 

__ Remittance enclosed £ t. o Date BE 
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is an important breakthrough in a field of national importance, Here at last is an authoritative work of 


reference on computers used for data processing in the United Kingdom which succeeds in reducing a bewildering 
mass of unco-ordinated data and much hitherto unavailable information to a tabulated and readily assimilable form. 


it is thus a valuable time-saver to all concerned with obtaining accurate basic information for unbiased decisions 
about computer systems — speeding up decisions, reducing the’ chances of wrong ones and saving the time of key 


staff of both potential users and the computer manufacturers. 


There is, therefore, no longer any reason for wasting time and money in order to obtain factual background 
information wor is now available at a fraction of the cost of obtaining it for oneself. - 


| AN ESSENTIAL WORK OF REFERENCE AND SERVICE 


SOME PRESS COMMENTS: 


This Manual must become a standard work reference of the highest quality In this new field. 
The Accountant. 

The Manual mests the need that was already becoming urgent and Is invaluable to all 
concerned with computers. Accountancy. 

Manufacturers have co-operated fully to provide the Information and the Editor has presented 
them not only in a clear form but also in one which allows very rapid comparison between 
competing systems. The Financial Times. 

Having regard to the excellent format which has been adcpted and the future extensions which 
are planned, the Manual can be recommended not only to those who have a particular shopping 
problem, but also as a reference work to those advising and Instructing others in the use of 
computers. The Cost Accountant. 


QUARTERLY. UP-DATING SERVICE 


The features of each system 


are discussed in detail 
DIAGRAM 
GENERAL DESCRIPTION 


INTERNAL PROCESSING 
AND CONTROL 


INPUT, OUTPUT AND 
EXTERNAL STORAGE 


CONCURRENT WORKING 
OFF-LINE WORKING . 
COSTS 


INSTALLATION 
CHARACTERISTICS 


NEW FEATURES 


VOLUMES 1 to4 £36 nət (includes 1964-66 up-dating sheets and new systems) 


Quarterly up-dating service and new systems 


at 1966-67 subscription rate £15 15s 


Postage free in U.K. Overseas postage charges extra 


Initial subscription (£51 15s} will cover approx. sixty computer systems 


(future yearly subscription rate will be notified upon renewal) 


GEE & CO (Publishers) LIMITED 


TEMple Bar. E 





151 Strand 
London WC2 
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TAXATION ASSISTANT 
(LADY) 


required now or in the New Year by 
West End Chartered Accountants. 
Applicant should have had previous 
experience in Personal Taxation, Per- 
manent and progressive post. Pension 
Scheme. Five-day week. Three weeks’ 
annual holiday. Starting salary £1,000 
p-a. upwards according to experience 
and ability. Luncheon vouchers. ~ 
Full particulars to Box TA 9133. 





TAXATION 


Mellors Basden & Mellors have a 
vacancy for a qualified man {A.C.A., 
ACCA. or ATLL) wishing to 
specialise in taxation with the emphasis 
on company computations. 

Attractive starting salary with pros- 
pects for further progress in the develop- 
ment of relatively new department of the 

. Non-contributory pension scheme. 

Apply to the Staff Partner, 1 King 
John’s Chambers, Bridlesmith Gate, 
Nottingham. 


TAXATION SENIOR. — City chartered ac- 
countants, long established and medium 
sized, require able and experienced assistant 
for a new tax department. Good commencing 
salary according to experience, with prospects 
of advancement. — Please write in confidence 


to Box TS 2121. 


TAX ASSISTANT 


Chartered Accountants, West End, 
Edinburgh, require Assistant with experi- 
ence in Personal Tax work, Accounts 
of Sole Traders, etc. Attractive Salary. 
The firm offers pleasant working con- 
ditions; 5-day week; 4 weeks’ annual 
holiday; Pension Scheme. — Write with 
references and stating particulars of age, 
education, experience and present salary 
to Messrs Martin Currie & Scott, C.A., 
64 Queen Street, Edinburgh 2. 





TAX CAN BE FUN 


Thank you for the pleasing response to 
our October advertisement. 

You may be interested to learn that» 
one young member is transferring to 
another section at the end of his spell 
with the Tax Department, and so there is 
room for one more as a permanent 
member of the team. 

If you have had one or two years’ tax 
experience as a Chartered Accountant, 
why not ring Halmer Hudson at 
NATional 89717 — Blackburns, Robson, 
ae & Co, 24-28 Moorgate, London 


» 


e 
VACANCIES ARISE with a medium-sized 
London firm cf chartered accountants for 
recently qualified accountants and also for 
those with three to four years’ post-qualifica- 
tion experience. Varied and interesting work 
in pleasant surroundings with high degree of 
responsibility direct to partners. The posi- 
tions are permanent and progressive with 
possibility of ultimate partnership for suitable 
applicant. Initial salaries according to age 


and experience. — Box VA 2107, 


WE REQUIRE ANOTHER PARTNER 


THE MAN should be looking for a 
career in practice, aged 23-30, with 
ability to deal with smaller clients 
without supervision. 

T JOB is based on Brighton but 
extends throughout Home Counties. 

THE QUALIFICATIONS A.C.A./ 
F.C.A, essential, Preference will be given 
to anyone with a further qualification. 

THE OPPORTUNITY is here to enter 
partnership within 12-18 months. Lack 
of capital will be no bar. 

PARTNERS of the firm are both 

under 40, the accommodation good, 
and the prospects of further expansion 


excellent. 
APPLICATIONS should be sent to 
Box WR 9230. 








COMMERCE 
AND INDUSTRY 





ACCOUNTANT, preferably qualified, gre- 
quired for old-established group of private 
companies in North London engaged in 
engineering. Knowledge of budgetary con- 
trol and standard costs an advantage. Salary 


£1,850 per annum. — Box AP 2077, 


ACCOUNTANT 


ACCOUNTANT REQUIRED for public 
school to take responsibility for all account- 
ing records. Suitable position for man aged 
40-45, not necessarily qualified. Salary by 
arrangement. Non-residential. — Apply in 
writing to The Bursar, St George’s College, 
Weybridge, Surrey. 





ACCOUNTANT 


A progressive group of motor companies 
based at Shrewsbury, require an account- 
ant experienced in the preparation of 
monthly management accounts. Experi- 
ence of the motor trade desirable but not 
essential. Company flat available. — 
Please reply, stating age, experience and 
present salary to Box AA 9201. 





ACCOUNTANT 


Bramigk & Co Ltd, a progressive and 
expanding machinery selling organisa- 
tion, which also controls two Sub- 
sidiaries, one of which is a Shipping and 
Forwarding Agency, is seeking a quali- 
fied Accountant to join their staff in 
London to be responsible directly to the 
Financial Director for the preparation 
of financial accounts, monthly returns 
and the supervision of the accounts 
section generally. The Company operates 
a non-contributory pension scheme and 
other good fringe benefits. - Applicants, 
who should now be earning about 
£1,750 per annum, should address 
details of their experience to Mr R. F. 
Perkins, Director, Bramigk & Co Ltd, 
31/35 Wilson Street, London EC2. 





ACCOUNTANT 


COOPER, McDOUGALL & 
ROBERTSON LTD 


are seeking a qualified Accountant with 
two or three years’ experience for an 
appointment in a branch office in Cali, 
Colombia. The appointment will be 
initially for three years and he will be 
responsible for office administration and 
accounting records. Knowledge of 
Spanish advantageous. Salary 110,000 
pesos per annum. U.K. pension scheme. 
Assistance with medical and educational 
expenses. 
Applications, giving details of age, 
experience and qualifications to: 


The Personne! Manager 
Cooper, McDougall & Robertson Ltd 
Berkhamsted, Herts 


quoting Ref: P.O. 699. 


ACCOUNTANT 


required by medium-sized, progressive 
manufacturing company near London 
Airport. He will be responsible to the 
Chief Accountant for financial accounts, 
credit and cash control. The Company 
operates a fully integrated system of 
Standard costs and budgetary control 
and the successful applicant will have an 
excellent pope nity to obtain experi- 
ence in this field of accountancy. 

Applicants should be recently qualified 
and aged about 25-30. Salary in the 
range £1,250-£1,500, according to 
experience. Non-contributory Pension 
Scheme. — Write in confidence giving 
full details to Box AR 9222, 





ACCOUNTANT 


THE METAL BOX COMPANY 


A newly-qualified Accountant is required 
within the Paper Group of the Company; 
some knowledge of large company ac- 
counting methods would be of con- 
siderable advantage. 


A training programme is planned in- 
volving periods at factories in the 
Liverpool, Manchester and London 
areas as well as the Head Office, in order 
to obtain knowledge of the various 
aspects of our accounting and pro- 
duction procedure. 


After a suitable period of training, 
the successful applicant would be ex- 
pected to be eligible for appointment 
to a factory and able to participate 
as a member of the management team. 


The salary will be according to age and 
experience. 


Apply to The Head of Staff Division 
quoting reference AC/10 at The Metal 


Box Company Ltd, P.O. Box AN. 37 
Baker Street, London W1. 


December 17th, 





ACCOUNTANT ADMINISTRATOR 


A smell, City financed, rapidly expanding organization in Surrey, using revolutionar 
production techniques in the plastics industry, require a Chartered Accountant a 
Company Secretary. He will head the administiation and be a key member of th 
executive management team. 


The successful applicant, probably agea 30-40, will be expected to institute financie 
accourting and costing systems for the various activities of the company. He wi 
be responsible for the production of regular management accounts and his dutie 
will include ensuring that decisions taken at board and executive meetings, which h 
will atend, are carried out. 


This:is an interesting, individually responsible and challenging career appointmen 
and to be eligible candidates must be able to present a suitable career record wit 
supporing evidence of appropriate administrative ability. Previous industrial ex 
perience would be advantageous. 


Commencing salary is negotiable but envisaged at circa £2,500 per annum, 


Appl cations in confidence to: 


J. D. Grant 
Lendon & Provincial Accountancy Appointments 
146 Bishopsgate London EC2 
| BIS 3434 


COSTS AND STATISTICS 


A major American Company requires a man to work in the accounting departmen 
of the Londen Sales Office to develop the Cost and Accounting function, The positio: 
would su.t a young man in his twenties who has practical experience in Cost Account 
ing and preferably obtained at least Intermediate standard of the IL.C.W.A. 


The successful applicant will work on his own initiative and although responsibl 
to the Ch ef Accountant will be expected to extract, collate and produce informatio: 
so that the costs and statistics data provides management with the information i 
requires Car control and planning. 


Apply for an application form to: 


Manager — Personnel Services 
CNITED STATES STEEL INTERNATIONAL (New York) Inc. 
Glen House, Stag Place 
London SW1 





eer LONDON 
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€2eq0009” BOARD 


INTERNAL AUDITORS 


Applications are invited for two vacancies in the Internal Audit Section of th 
London Elsctricity Board. The Section is responsible for the examination ani 
constructive criticism of all financial transactions, and the related procedures in a! 
departments. The appointments should appeal to accountants who are keen ti 
widen their experience in a team involved in all aspects of the work of a steadil 
expanding fidustry. Initiative and adaptability are requirec, and the capacity t 
keep abreast of developments in mechanisation (the Board are using computers on al 
increasing variety of functions). 


The vacanzies are in two grades: 


PRINCIPAL ASSISTANT The successful applican 


will be ia charge of a wide variety of audit work with the minimum supervision 
after an initial training period. Applicants should be qualified accountant 
and have had experience with a professional firm and/or in the Internal Audi 
Department of a large organisation. Salary within the range £1,830 to £2,12 
p.a. incl. Ref : PER/V/6119/JJ). 


SENIOR ASSISTANT The successful applicant will b 


engaged dn audit work under the control of a Principal Assistant. Applicant 
should have had experience with a professional firm and/or in an Internal Aud: 
Department. They should preferably be qualified, but satisfactory progres 
towards z final examination would be considered. 


Salary within the range £1,255 to £1,515 p.a. incl. (Ref: PER/V/6120/JJ). 


In both cases it will be necessary to visit places anywhere within a radius of abou 
15 miles of Central London. 


There are canteen facilities at all of the Board’s ‘main offices. Holiday entitlemer 
rises to 4 weeks per annum. Superannuation Scheme. 


Applications stating age, qualifications, experience, present position and salar; 
to the Personrel Officer, London Electricity Board, 46 New Broad Street, Londo 
EC2, by Decermber 30th, 1966. 
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ACCOUNTANT | 


be Pharmaceutical Division of the Beecham Group Limited has a 
ecord of considerable achievement in the research, marketing and 
xporting of proprietary and prescription drugs. As the result of 
iromotion we wish to appoint a Young Accountant to our Ethical 
*harmaceutical Company. He will prepare and co-ordinate capital ` 
nd profit budgets and develop our budgeting systems. He will also be 
esponsible for liaison with the Group Computer Department and for 
arrying out O and M projects for the Accounts Department. Later, 

f he is successful in his career, he could expect posts in other branches 

f the organisation, either at home or overseas. ; 


Applications are invited from qualified accountants (A.C.A., 
\.A.C.C.A. or A.C.W.A.) who are between 24 and 30 and who have 
ana two or three years’ commercial or industrial experience since 
jualifying. 


The man appointed will qualify for the Group’s generous profit 
haring and non-contributory pension and life assurance schemes. i 
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Please write, giving full details of experience, qualifications and present ` 
alary, to: The Personnel Controller, Pharmaceutical Division, Beecham 
tesearch Laboratories, Great West Road, Brentford, Middlesex. 
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HALL E HAM RIVER LTD 


FINANCIAL 
CONTROLLERS 


Redhill : Hove 


This progressive Group of Companies, a recognised leader in its fteld, has 
large interests in the production and distribution of building materials. Its 
operations are now organised into geographical Trading Divisions, sup- 
ported by Production and Engineering Divisions. Each Division has a 
Financial Controller directly responsible for all accounting matters including 
management accounting, costing, forecasting and statistical information. 
He attends divisional board meetings. The Group is seeking two Divisional 
Financial Controllers for: 





SG Transport Engineering Division. The Division is responsible 
for the maintenance and repair of the Group transport 
fiset of over 2,000 vehicles. The main workshops are at 
Salfords, near REDHILL. 


@ è Sussex Trading Division. This Division, with its head- 
quarters in HOVE, has extensive trading operations in 
Sussex, 


in each case controllers will be qualified accountants in the age group 
30-40, with some years’ industrial experience, The starting salary will be 
about £2,000 and a car is provided. 


Please ring or write for an Application Form (Rei: 809) to F. A. Felton, 
of Touche, Ross, Bailey, Smart & Co, 3 London Wal! Buildings, London EC2. 
Tel: LONdon Wall 3678 — Ext. 30. 
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ACCOUNTANT 
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. Recruitment, The Plessey Company Limited, Ilford, Essex. 


XVII 


~ Oo." © @ 
CHARTERED ACCOUNTANT 


for Central Financial Accounts Department. Age 25-35. This 
position requires an interest in consolidated accounts, company 
gw and the proposed amendments thereto, and a working 

owledge of company taxation. Salary around £2,500—to be 
negotiated. 


Immediate entry to Company superannuation and life assurance 
scheme. Replies, which will be treated in utmost confidence, 
should quote Ref. 8471 and be addressed to the Manager, Staff 










The Plessey Company Limited 











Deputy 
Chief Accountant 


SURREY 


The East Surrey Water Company requires a 
Deputy Chief Accountant who will be able 
to assume the responsibilities of Chief 
Accountant within three years. 


The successful applicant is likely to: 
@ Be a Chartered Accountant 


e Have had at least two years’ 
experience since qualifying 


© Be not over 35 
è Be familiar with modern manage- 


ment accounting techniques 


Some knowledge of data processing would 
also be an advantage, as the Company has 
a computer. 


e Salary: £2,500—£3,000 
è Location: Redhill 


Applicants should write in confidence (mark- 
ing the envelope‘Personal’) to K. M. Hepburn, 
The East Surrey Water Company, London 
Road, Redhill, Surrey, giving details of career, 
experience and education. 


H bh 4 e MM a P 
WK et E HEI d mee t pate i a: 4, 


ACCOUNTANT 


Financal Controller 


e THIS is a new appointment at the centre of a large and ex- 
panding group of companies based in the North West engaged 
in major manufacturing and marketing activities. 


e HE will be responsible to the Managing Director for the 
overall management of financial resources and the finance 
and accounting functions. He will also assist the Board in the 
evolution of financial policy. 


e THE demand is for outstanding creative ability in planning 


and directing the financial aspects of business development in 
a growth situation. 


e A professionally qualified accountant, he will have had wide 
experience of financial control and top business management 
in a manufacturing or processing industry. An up to date 
knowledge of modern management accounting techniques is 
essential. Experience of controlling management services 
would be an asset. 


® AGE 35-40. Salary will be negotiated above £6,000. It is not 
a limiting factor. 


Write in confidence to us as the group’s advisers. Nothing will 
be disclosed without permission. Letters should be addressed 
to A. Barker. 


JOHN TYZACK & PARTNERS 


(SELECTION) LTD 
Io HALLAM STREET + LONDON Wi 








December 17th, 


FINANCIAL 
CONTROLLER 


BRITISH EAGLE INTERNATIONAL AIRLINES 
LIMITED require a qualified accountant with wide 
commercial experience to control rapidly expanding 
development of the group. 


Wide experience of Budgetary Control, Management 
Accounts: computer applications and financing o 
capital development desirable. 

The selected applicant will be expected to be of 
Board calibre and capable of conducting negotiations at 
that level.’ 


Salary and benefits commensurate with responsibility. 
Box No. FC 359 


{chief ` 


planning 
executive 


We are a publicly owned Group of decentralised consumer businesses in 
food, flour, sugar and medicated confectionery manufacturing as well as retail 
and wholesale distributive fields. Annual sales are currently in excess of £30m. 
We wish to make the following new key appointment: 





assistant accountants 
TAXATION 


required for the Chief Accountant’s Department at our Whyteleafe 
Office, situated near Croydon in Surrey. Their duties will include: 


@ Preparation of tax budgets and forecasts. 


@ Preparation of annual tax computations of companies 
within the Organisation. 


@ Liaison with Divisional Accounts Departments and 
Professional Auditors. 


For both vacancies 1 Senior (28-38) 1 Junior (24-30) we are sesking 
qualified accountants with experience of company taxation and 
accounts, preferably relating to large groups. Initial salary will be 
dependent upon age, experience and qualifications. 


assistant accountant 


required for the Chief Accountant’s Department in Victoria. He 
will assist generally with all accounting functions including budget 
forecasts and consolidated accounts. Applicants 22-27 must hold a 
recognized accountancy qualification and experience of consolidated 
accounts would be an advantage but is not essential. Initial salary 
£1,500 p.a. approx. dependent upon age and experience. 


Please apply, showing how you meet the above requirements, to: 


Central Personnel Department (J.G.C.) 
11 Belgrave Road, London SW1 





CHIEF PLANNING EXECUTIVE 


to be responsible for setting up along range planning 
system in collaboration with the Managing Directors 
of the operating subsidiary companies. He will also 
be expected to make a continuing major contribution 
himself towards the establishment of all aspects of 
the Group's plans. He will work closely with the 
- Group Managing Director, to whom he will report, 
and with the Group Finance Director who also reports 
to the Group Managing Director. 
The man we are seeking will probably be under 40 
and will certainly be a graduate or hold an equivalent 
professional qualification. He need not have devei- 
oped through any particular discipline but he must 
. show evidence of having been exposed to all func- 
tions of a sophisticated business and will now be 
successfully holding a senior management position. 
_Experience of long range planning activity will clearly 
be desirable. 


The initial salary for this appointment will be substantial, and there are the 
customary fringe benefits, including a contributory life assurance and pension 
scheme and the use of a company car. Interested men are invited to write in the 
strictest confidence to: ` 


Box CP 366 e 


The Managing Directors of our subsidiary companies and their senior managers 
are aware of this advertisement. 


iber 17th, 1966 


ACCOUNTANT 


AN EXPERIENCED ACCOUNTANT, 
PREFERABLY QUALIFIED, TO JOIN AN 
ENTHUSIASTIC MANAGEMENT TEAM 


‘rusteel Corporation has been established many years 
nd is successfully promoting its industrialised building 
ystem throughout the United Kingdom and overseas. 


The Accountant’s responsibilities will include the 
reparation of monthly accounts, the administration of a 
ension scheme, credit control, and the supervision of 
he accounts department. 


Salary according to age and experience but not less 
han £1,600 a year. 


Please write, stating experience and present salary to: 


The Managing Director 
Trusteel Corporation (Universal) Ltd 
Gate House, The High, Harlow, Essex 


GROUP 
ADMINISTRATOR 


Ve require a Group Administrator to take complete control of the 
dministration of the Group whose Head Office is located in North 
ondon. 


The successful applicant, who must be between 30 and 45, will bea 
aan of drive, initiative and personality who will be able to ensure 
hat the administration of the group, which is a Public Company, 
; carried out smoothly, efficiently and economically. 


Although not necessarily an accountant, he will have an account- 
ncy background and will be directly responsible to the Board in 
Il aspects of his duties, which will include systems and documentation 
f the whole administration of the organisation. He will have a 
zaning towards automation in view of the fact that the company 
; preparing to install an integrated accounting system prior to 
ransferring to a computer. 


He will be experienced in instalment credit trading and now be 
1 control of a large office. The Group at present operates 50 branches 
ngaged mainly in the retail furnishing trade, a large percentage of 
vhich is hire purchase. Accounts are centralized at Head Office. 


In view of our rapid expansion (we have doubled the number of 
ur shops In 4 years) promotion to the Board of Directors is 
nvisaged. 


This is a senior and important appointment and a very high 
alary will be offered, which will be negotiable, depending upon the 
xperience of the applicant. The Group operates a generous Pension 
cheme. 


Details of career to date, in strictest confidence, to — 


Managing Director 


Henderson-Kenton Ltd 
Blue Star House 
Highgate Hill, N19 











ACCOUNTANT _ XIX 


CHARTERED 
ACCOUNTANT 


We are a U.K. Company that is part of an International Group of 
world-wide renown in our field. Due to transfer of staff to the 
International Division, we have a vacancy for a young Chartered 
Accountant. | 
The successful applicant should preferably have some post- 
qualifying experience. He will work directly with the Chief Account- 


ant and is expected to bring with him a complete understanding of 
the application of modern accounting techniques in industry. In 
addition he should be able to contribute to the overall development 
of the Company. As part of our development programme we have 
ordered an IBM 360 Computer. 

The salary will be by negotiation but will be attractive to the 
right man. A non-contributory Pension and Life Assurance Scheme 
is in operation. The Company is located in West Middlesex. 

Please send full details of career to date and present salary in 
complete confidence to Box CA 355. 


ASSISTANT ACCOUNTANT 


required to fill a responsible vacancy in the Cost Section in the 
Head Office Accounting Department in London of International 
Nickel Limited. 


- This progressive position will appeal to a man, between 23 and 25 
years of age, who has either. recently qualified or is studying for his 
finals. Some previous experience of côsting would be an advantage. 


Requests for application forms, quoting Reference AA1, should 
be made to: 


Personnel Administrator 


INTER NATIONAL NICKEL LIMITED 





Thames House, Millbank, London SW1 
(Tel. No. VIC. 3888) 


LONGMANS, GREEN & CO LTD 
Book Publishers 


ASSISTANT ACCOUNTANT 


A qualified Accountant is required to assist the Chief Accountant in various duties 
including the critical examination of existing methods within the Accounts Department. 
This position would provide an opportunity for a young Accountant to gzin varied 
commercial experience in a medium-sized Public Company. 


The Longman Group of Publishing Companies has a good record of expansion which 
has been marked particularly by the establishment of a number of Overseas subsidiaries 

The salary to be paid will be of the order of £1,500 p.a. depending upon age and 
experience. There is a non-contributory pension scheme. 


The Accounting offices are situated in Harlow, Essex and the su ccessful candidate would 
be required to work there. Interviews can be arranged either in London or Harlow. 
Applications, giving full details, should be sent to: SZ 

i 


The Personnel Mamager 
Longmans, Green & Co Ltd 
48 Grosvenor Street, Londan W1 


(X ACCOUNTANT 





PERSONAL ASSISTANT 
TO FINANCIAL DIRECTOR 


A Public Company controlling an expanding group of subsidiary companies seeks 
an experienced qualified Accountant to co-ordinate the accouning functionseof 
existing companies in the group and of future acquisitions. 

The duties will include the control of monthly accounts and the preparation 
of consolidated accounts. 


Salary according to age and experience but initially expected to be about £3,000 
per annum plus fringe benefits. Future prospects for a successful candidate are 
exceptional. 

Applications to Financial Director, British Steel Constructions (Birmingham) 
Limited, 365 Euston Road, NW1. 


FINANCIAL ACCOUNTANT 





December 17th, 1 


CHARTERED ACCOUNTANT 


CHARTERED ACCOUNTANT required by large Group in th 
Furniture Industry as assistant to Secretary/Chief Accountant. Com 
mercial experience not essential and duties will include the preparatio: 
of periodical accounts, forecasts, and figures for submission t 
Management. 

The position would suit a recently qualified man and would b 
progressive with ample scope for advancement. The Group operat 
Life Assurance and contributory Pension Schemes. 

Housing accommodation is available. 

Please reply with full particulars of education, experience and ag 
to the Company Secretary, F. Wrighton & Sons Ltd, Brampto 
Works, Billet Road, London E17, quoting A/A. 


SOGSSSSSSSOSS SOO OSS IS“ 


SACCOUNTANT 


A qualified Accountant (or finalist) with a good commercial or pro- 
fessional background and preferably with knowledge of modern 
management accounting systems is required for the above position. 

This is an opportunity for a young accountant of under thirty to 
enhance his experience in, and to contribute to the development of, 


(preferably Chartered) 


required to act as Manager of Fixed Asset Records Department, 
controlling assets of approximately £64 million. It ts desirable, but 
not essential, that applicants have had some experience of imple- 


further advanced accounting techniques. 


The commencing salary will be fully commensurate with the ability 


and experience of the successful applicant. 
Please apply in writing to: 
The Financial Director 
KAY & CO (ENGINEERS) LTD 
Blackhorse Street 
BOLTON 


GROUP CHIEF ACCOUNTANT 


A Public Company controlling an expanding group of subsidiary companies seeks 
an experienced qualified Accountant to co-ordinate and advise on the accounting 
functions of existing companies in the group and of future acquisitions. 

The duties will include the control of monthly accounts, with regular reports 
to the main Board, as well as the examination of the accounts of companies 
outside the group. 

Salary according to age and experience but initially expected to be abaut £2,500 
per annum plus fringe benefits. Future prospects for a successful cancidate are 
exceptionally good. 


Applications to the Chairman, Parnell Investments Ltd, 365 Euston Road, NW1. 


Young qualified Accountant 


required by the English subsidiary of Bayer Germany, 
one of the largest chemical complexes in the world. 


This Company deals with the Marketing of ethical pharmaceuticals 
within the U.K. and has a good growth record since it was formed 
eight years ago. Further expansion is planned and the position 
otters good chances of advancement. 


The Accountant will be responsible to the Management for all 
financial matters. This position calls for a young man either recently 
qualified or with one or two years experience in the profession since 
qualification. 

Salary will be by negotiation. The Company operates an excellent 
contributory pension scheme, together with free life assurance and 
widows' pension. 


à Application should be Jn writing giving full details of 


education and experience to date, and be addressed, in 
SCH confidence, to e 
FBA 


A. J. Humble, F.C.A. FBA Pharmaceuticals Limited 
Burrell Road, Haywards Heath, Sussex 








knowledge of taxation, as affecting fixed assets. 
Salary around £2,000 — to be negotiated, Immediate entry to — 
Company superannuation and life assurance scheme. 

Replies, which will be treated in utmost confidence, should quote 
Ref, 8472 and be addressed to the Manager, Staff Recruicment, The 
Plessey Company Limited, Elford, Essex. 





THE PLESSEY COMPANY LIMITED 
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CHARTERED ACCOUNTANT 
A large City professional organisation with an international practice 


seeking zn experienced accountant to work in its accounting departmen 
Essential requirements are: 


% Knowledge of partnership accounting and taxation; 
yr Ability to control staff; 


se Experience of data preparation for a computer and the contr 
and use of its output; 


x Age under 40, 


The successful candidate will be expected to take charge of a chang 
over from keyboard machine to computer accounting which will tak 
place progressively during the next two years and thereafter to unde: 
study the chief accountant With a view to succession in a few years tim: 

This is a senior permanent appointment for which the initial salar 
is negotiable up to £4,000 per annum. 
Applications in confidence to Box CA 360. 
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Assistant to Company Secretar 
(HOLDING COMPANY) 


Our clients are an expanding company with a large export trade and a turnover 
excess of £20 million. They are recognised as leaders manufacturing a wide range 
engineering and component products for industry. 

Owing to planned development and expansion a vacancy arises for an Assistant to t] 
Company Secretary, to whom he will be responsible for — normal Secretarial matte 
including advice to subsidiaries on Group poticy; liaison with Stock Exchange; Proper 
administration: Insurances and negotiations with Brokers. 

The right man aged 28-33 with ACLS or an Accountancy qualification is likely ` 
have gained at lezst 18 months’ experience with a Company or Group. Some leg 
knowledge or experience, whilst not essential, will be useful. He should possess sufficie 
potential for promotion within about three years. Based in London, 

Starting salary not less than £2,000, Contributory pension, life assurance schem 
housing assistance available. 

Please write in complete confidence to G. Campbell-Johnston quoting reference 3' 
to: 


COMMERCIAL SELECTION LTD, 4 Lampton Road, Hounslow, Middlesea 





nber 17th, 1966 


UNTANT/OFFICE MANAGER re- 
for high-class London wine merchants 
sve sales director of all financial and 
strative duties. — Full details of experi- 
cluding present salary to Box AO 2116, 
UNTANT/P.A. — Management experi- 
tı advantage, 25-30 to £1,750. Assistant 
tant, early twenties. Inter. stage. 
, plus luncheon vouchers. Book-keeper 
I balance, £1,100. Many other good 
ies. — M. & S. Agency, 32 Queen 
a Street, EC4. CITy 7131. 


A CHALLENGE AND AN 
- OPPORTUNITY 


young qualified accountant, aged 
t 30, who is prepared to accept 
ansible position with group of light 
1eering companies at a new town in 
1e Counties, North of Thames. He 
be required to assist in the re- 
nization of the accounting systems, 
introduction of budgeting control, 
astallation of mechanized procedures 
general secretarial duties. Good 
y and prospects for the right man. 
sing can be made available. Inter- 
-in North London. — Write in first 
ince to Box AC 9118. 
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"ROZEN FOODS DIVISION 


ACCOUNTANT 


cations are invited from suitably 
jed or experienced financial ac-ý 
‘ants, aged 21-30, for an interesting 
ntment with Ross Foods Ltd. 


a position is based in Grimsby, 
e the price of housing is reasonable. 


ary, commensurate with age, ex- 
nce and qualifications will be 
tiaced. The Company provides 
on, Life Assurance and other fringe § 
fits, including assistance with re- 
l expenses. 


‘itten applications, in the strictest; 
lence to: 


Manager, Recruitment & 
Selection 


ROSS GROUP LIMITED 


Ross House, Grimsby 


THE 
ACCOUNTANT 


ACCOUNTANT/SECRETARY 


Medium-size Electrical Contractors re- 
quire Accountant to take complete 
charge of all financial and accounting 
matters. Duties would include those of 
Company Secretary and Manager cf 
Head and two Branch Offices. Responsi- 
bility would be direct to the Managing 
Director. Age, experience and salary 
required to: 


John Hearson & Co Ltd 
Kingsway House 
4/12 Leeke Street 

WC! 





ACCOUNTS CLERK 


A major American Company requires a 
man to work in the Accounting Depart- 
ment of the London Sales Omice. The 
osition would suit a young man up to 
ntermediate A.C.A. standard. Previous 
commercial experience essential. 

Apply to the Manager-Personnel 
Services, U.S. Steel International (New 
York) Inc., Glen House, Stag Place, 
London SWI 





A.C.W.A. REQUIRED 


We wish to appoint a young man as an 
Accountant. He will be entirely respon- 
sible for the cost and financial accounting 
function, reporting directly to a member 
of the Board. 

He must have ability, enthusiasm and 
a realistic approach to accounting. 

The Company, situated near Romford, 
Essex, is engaged in the processing 
industry, and is a subsidiary of a well- 
known group of companies. 

Commencing salary would be not less 
than £1,500 p.a. 

Please send essential details to Box 
AC 9151. 





ASSISTANT to chief accountant required 
by public manufacturing company in North 
London to supervise accounts department. 
Experienced general office routine, monthly 
accounts, management data, knowledge 
costing preferred. Age 25-35. — Apply, 
E and present salary to Box 


BUILDING CONTRACTORS, South-west 
Essex, require accountant/office manager, 
Some experience in building office routine 
desirable. - Box BC 2118. 


CHIEF 
ACCOUNTANT 


Large property company in the City of 
London requires a chartered or certified 
accountant for the position of Chief 
Accountant. Duties will include responsi- 
bility for the financial accounts, budgets 
and the taxation affairs of the group. 
Knowledge of mechanised accounting 
an added advantage. Age preferred 25- 
35. Salary according to experience plus 
ension and other benefits. — Please write 
ox CA 9259. 





CITY MERCHANT BANKERS require 
a well-educated Chartered Accountant 
or Chartered Secretary, aged 25-27, to 
assist the Company Secretary. The duties 
are interesting and varied. The starting 
salary will be in the range of £1,600 to 
£1,756. — Please apply with curriculum 


XXI 





COMPANY ACCOUNTANT 


age 28-35 required for group of sub- 
sidiary companies engaged in manufac- 
turing and merchandising. Centralised 
accounts office in London EI. Responsi- 
bilities will include monthly and yearly 
financial accounts. — Apply in writing 
with full details of education, career to 
date and salary required to Box CA 9225. 


COMPANY ACCOUNTANT 


Are you a Chartered Accountant, age 
30-35 years? 


Are you experienced in supervision 
and control of a commercial accounting 
organisation? 


Have you practical knowledge of 
modern and mechanised accounting 
methods? 


Would you like to be concerned with 
all the company accounting and the 
management information in a large and 
well-established builders’ merchant with 
many Branches? 


The commencing salary will range 
from £2,000 to £2,500 per annum, there 
is a contributory pension scheme. 


Such a career appointment, which 
could be satisfactory and also reward- 
ing, is available in an expanding Public 
oran Group situated in Watferd, 

erts. 


If you live in easy reach of Watford 
and you are interested in applying for 
this position, send full particulars to 
Box AY 9184. 


AMERICAN EXPRESS requires travelling 
internal auditor, aged 25-40, for audit and 
inspection work at overseas offices. The 
position, which involves extensive travelling 
in Europe, is financially attractive and in- 
cludes full reimbursement of first-class living 
expenses. Applicants should be qualified 
accountants with broad auditing experience 
and preferably single. This is an interesting 
post with scope for advancement for a 
candidate possessing experience and per~ 
sonality. — Apply in writing to: Comptroller ~ 
Overseas Offices, The American Express Co 
Ine., 33 Cavendish Square, Londen W1. 
ASSISTANT ACCOUNTANT required by 
motor distributor in Kettering. Strong 
personality and experience essential. Mini- 
mum commencing salary £1,100, ~ Particulars 
to Box AA 1988. 





Assistant Group Accountant 


A Holding Company in South London in the engineering in- 
justry with U.K. and Overseas subsidiaries requires a young 
Chartered Accountant for this position. 


Age: 


26-30 (approx). 


Education: Graduate or ‘A’ Level. 


Experience: Preferably 2~3 years’ post-qualification experi- 
ence with a large firm. 


be arranged, 


A salary attractive to the applicant selected will 


This involves the development and standardis- 


ation of Group Accounting procedures; the 
preparation of reports and recommendations 
for the Board; and the implementation of the 
Board’s financial decisions. 


The successful applicant will have the prospect of becoming 
Group Accountant in the near future and the opportunity of 
oining a dynamic and expanding organisation. 


Box AG 368. 


vitae, to 
Box F. 998 
c/o Walter Judd Limited 


(Incorporated Practitioners in Advertising) 


Gresham Street 
LONDON EC2 
and indicate the names of any firms to 
whom you do not wish your reply to be 
sent. 


COMPANY SECRETARY AND 
CHIEF ACCOUNTANT 


The above vacancy for a recently 
Qualified Accountant has arisen with a 
Subsidiary of a leading Group of Motor 
Distributors. 

Responsibilities include control of 
self-contained Accounts Department, 
preparation of Monthly and Quarterly 
Operating Statements, Year-End Ac- 
counts. 

The position is located at the Sub- 
sidiary’s Head Office in King’s Lynn, 
Norfolk. 

Age 23 to 28. The position carries 
appropriate Salary and Benefits. 

Applications, which will be treated 
in confidence, providing full details of 
education, experience and current 
remuneration to; 


The Director and General Manager 
Mann Egerton (Johnsons) Limited 
St James’ Street 
King’s Lynn, Norfolk 


COMPANY SECRETARY/BOOK- 
KEEPER required for small building develop- 
ment company. Duties include book-keeping 
to trial balance, accounts to clients, P.A.Y.E., 
wages. Generous salary. Help may be given 
with accommodation after trial period. Only 


first-class applicants of proved ability will be 
considered. — 
225 Frimley Green Road, 
Camberley, Surrey. Deepcut 5598. 


Apply Managing Director, 
Frimley Green, 


EVERSHED & VIGNOLES LIMITED 


makers of Electric Testing Instruments, 
Process Control Instruments and Servo 
Motors require an 


ASSISTANT COST ACCOUNTANT 


to take charge of the Standard Costing 
Section. Applicants must have had 
practical experience of standard costing 
in some branch of the engineering 
industry. Some knowledge of the applica- 
tion of data pfocessing techniques to 
the updating of standard product costs 
would be an advantage. Desirable quali- 
fication: A.C.W.A., but student will be 
considered. 


Applications to: 


Employment Officer 
Evershed & Vignoles Limited 
Acton Lane Works ° 
Chiswick, W4 


CHIEF ACCOUNTANT 


required by substantial and progressive Building Company in North Hertfordshire 
to organise and control the costing and management accounting, and to co-ordinate 
the accounting functions of Subsidiary Companies. 


Applicants should have industrial experience — preferably in the Building Industry — 
of producing the necessary budgetary and accounting information for control and 
policy-making purposes. Administrative ability is essential. 


The post will also include responsibility for the Wages Section, Staff Salaries, 
Pension Scheme matters, and the Office Manager function. 


A Company Car will be provided, and participation in the Pension Scheme will be 


offered after an agreed initial period. 


Applications should state age, education, training, experience, positions h€ld, and 
salary required, and may be made in complete gonfidence to: 


THE MANAGER DIRECTOR 
BOX CA 9266 


XXII 


THE 


ACCOUNTANT 


December 17th, 








e BISHOPSGATE 3434 (SIX LINES) 


CHARTERED ACCOUNTANT required to participate in the financial control of a 
manufacturing organisation at the head office in North-west London — the successful 
candidate will be expected to have practical knowledge of budgetary and cost control 
systems; previous commercial experience essential and the ability to understand French and 
German would be an advantage — applicants, aged 28-40 of above-average calibre can 


expect a salary circa £2,500 p.a. , 


ASSISTANT ACCOUNTANT - motor vehicle manufacturers and distributors situated 
in Surrey are seeking an intermediate A.C.C.A. or equivalent with commercial experience, 
preferably in a similar sphere and with some knowledge of export procedure; the assign- 
ment has excellent long-term potential and eventual appointment to the board is envisaged 


~commencing salary £1,500 pa, 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMEN 


E DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


TWO SENIOR MANAGEMENT ACCOUNTANTS required to work with the Finar 
Analyst in the City head office of a large engineering concern, duties will mainly inv 
the cetailed examination of the profitability of a range of products and the evalua 
of capital programmes; there are good promotion prospects for candidates who mut 
qualified Chartered or Cost and Works Accountants and commencing salaries, w 
wil] be commensurate with experience, will be circa £2,250 p.a. 


COST ACCOUNTANT — intermediate A.C.W.A., aged 21-24, to be responsible 
a cost contro] system; engineering background essential — training will be given to 

and interpret drawings and produce detailed estimates to specific job requirements. ` 
is z challenging opportunity for a young man with ambition to join a go-ahead fin 


Middlesex — initial salary £1,300 p.a. 





COMPANY SECRETARY/ 
CHIEF ACCOUNTANT 


Chartered accountant required by Public 
Company engaged in the Paper Con- 
verting Industry. Candidates must have 
at least two years’ experience in industry 
since qualifying and must be prepared 
to take control of all financial and cost- 
ing functions in addition to the normal 
duties of a Company Secretary. 

~ Please apply, in writing, giving 
full details to the Managing Director, 
Leonard Stace Limited, Gloucester 
Road, Cheltenham. 





FINANCIAL ACCOUNTANT 


A member of a large group, manufactur- 
ing light and precision engineering 
products, has a vacancy for a Financial 
Accountant. The man appointed will 
report directly to the Chief Accountant 
and will have a staff of twelve. He will be 
responsible for the control of the com- 
plete financial accounting function, 
including planning and budgets and the 
preparation of monthly accounts for the 
Board. : 

The successful candidate will be a 
qualified accountant, aged 23-35, ideally 
a Chartered Accountant, but A.C.W.A, 
or A.C.C.A. qualifications would also 
be acceptable. 

The starting salary will be dependent 
upon quaiifications and experience, and 
the man appointed will, of course, qualify 
for the full range of the company’s 
fringe benefits. The post is based in the 
provinces, about an hour from London 
by train. 

Applications, giving details of age, 
qualifications and experience, should be 
sent to: Box FA 9239. 


RE H 


FRY'S METAL 
FOUNDRIES LTD 


require young chartered accountant 
at group head office for a position which 
will involve a wide variety of account- 
ancy duties. ~ Full details to the Chief 
Accountant, Tandem Works, Merton 
Abbey, London SWI19. 





MANUFACTURERS AND MERCHANTS 
in chemicals etc., in the Kingston area, 
require a young and ambitious chartered 
accountant to take charge of their accounts 
department. The commencing salary will be 
£2,000 plus pension scheme. The position 
offers excellent prospects to suitable appli- 
cant. ~ Box MA 2137. ; 
PERSONAL ASSIST to _ managing 
director of group of companies in the zoo, 
entertainment and film business. Account- 
ancy experience essential and must be willing 
to travel. — Box PA 1989. 





QUALIFIED ACCOUNTANT 
for 


Progressive Priyate Company 
in Lancashire 


A qualified accountant, not over 30, is 
required by plastics materials manufac- 
turers. He will be responsible to the 
Managing Director for all secretarial 
and accountancy matters, including 
office management, costing and prepara- 

tion of accounts. Wë 
Please apply in own handwriting 
giving fM! details, in confidence, of 
EES and remuneration range, to 

the: » 

Managing Director 
Blackburn & Oliver Ltd 
Lamberhead Industrial Estafe 

Wigan * 


PURCHASES CONTROLLER for elec- 
tronic/scientific group of companies. Control 
of order and stock records. Mail order and 
retailsales and trend statistics. £1,200-£1,500. 
Opportunity of advancement. — Box PC 21.10. 


QUALIFIED ACCOUNTANT 
for 


Specialised Electron Tubes and Isotope 
anufacturers 


An Accountant, preferably under 35, 
required to control and be responsible 
for ajl accountancy functions in private 
limited company including the develop- 
ment of the costing department. 

Applicants should have had two or 
three years’ practical ccmmercial experi- 
ence with a knowledge of budgetary 
control, standard costing techniques, 
management accounting and have ability 
to present management control informa- 
tion, statistically and financially. Tact, 
awareness, good judgement and a quick 
appreciation of the firm’s policies will be 
essential to enable prcgressive under- 
studying of present Director/Secretary 
nearing retirement. 

Contributory pension scheme, life 
assurance. sick pay, cantesn and appro- 
priate holidays. 

Interviews will be arranged for selected 
applicants as soon as possible for the 
post commencing February next. 

Apply in confidence, giving personal 
history and career, with pest, present and 
expected salary and names of referees to: 


The Secretary (Personal and confidential) 
TWENTIETH CENTURY ELECTRONICS 
LIMITED 


Centronics Works, King Henry’s Drive 
New Addington, Croydor. CR9 OBG 


SECRETARY/FINANCIAL 
CONTROLLER 


Qualified Accountant (Chartered or Cost 
and Works) required by Bennett Bros 
(H. M, & D.) Ltd, as Secretary and 
Financial Controller of group of Hosiery 
Companies with Head Office at Hinckley, 
Leicestershire. Applicants should be 
aged between 30 and 40 and should have 
experience in industry since qualifying. 
Commencing salary will be commen- 
surat2 witn age and experience in the 
region of £2,500 p.a. Fringe benefits 
include Pension Scheme and Company 
car. 

Applications in writing giving details 
of age, qualifications and experience to 
Boltos, Builivant & Co, 6 Friar Lane, 
Leicester. 





TAXATION CLERK required in Eastbourne 
to deal mainly with personal tax matters. 
Five-day week, non-contributory pension. — 
Write fully stating present salary to Box 
TC 2136, 





THE NORTH 


£2,000 plus Deputy Finance Manager 
(S. Yorks}; £2,500 Accountant (Liver- 
pool); £2,900 plus Management Ac- 
countant (irfanchester): £2,000 Financial 
Accountant (Manchester); £1,750 Pro- 
fession (Liverpool); £1,500 Student 
I.C.W.A. (Bolton). — Ful! details of these 
and other attractive openings supplied 
by sending name and address for free and 
confidential service to DIRECTOR 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL 1. 





WARD BROTHERS (SHERBUT 
LTD 


REQUIRE 
COST ACCOUNTANT 


Applications are invited for this rec 
created post in a rapidly expar 
Structural / Mechanical Engine 
Group; 11 miles from Scarborough 
Applicants, within age range 2 
should be keen to assume incre; 
responsibility. Duties will include 
production of periodic operating 
counts, management statistics 
special cost investigations. Appli 
should be nearing the end of their st 
and should have proven experience | 
aspects of industrial cost accountiz 


Apply in writing giving ful] partic 
and stating salary required to: 
Accountant, ESPAN WOE 
SHERBURN, MALTON, E YOF 





OVERSEAS 





CHARTERED ACCOUNTANT 
FAR EAST 


An international firm of char 
accountants has vacancies in Mal 
and Singapore for qualified accoun 
who are nationals of these coun 
Conditions and prospects are exce 
Successful applicants would be exp 
to spend some time in London pri 
returning to their own country. — F 
write in conidence to Box CA 915; 





QUALIFIED COST ACCOUNTANT 


BORAX CONSOLIDATED LIMI- 

TED require an experienced, qualified 
Cost and Works accountant in the London 
area. The successful applicant will have 
had previous all-round experience of 
costing in industry, together with some 
experience of O. & M. or systems 
analysis. Some knowledge o? the chemi- 
cal industry would be helpful, but is not 
essential. Preferred age is in the thirties. 


A salary attractive to the applicant 
selected will be arranged, and there is a 
non-contributory pension scheme and 
other benefits. 


_Applications in strict confidence 
giving details of age, education, and 
experience to: 


Staff Manager 


Borax Consolidated Limited 
Borax House 
Carlisle Place 
London SWI 





YOUNG MAN (20-25), knowledge accounts 
{intermediate level). Interesting Lake Dis- 
trict position; outdoors organization; 
prospects administrative, committee and 
puio ng estate work. — Further details Box 


5. 
YOUNG QUALIFIED ACCOUNTANT to 
be secretary and accountant for three small 
family companies Redhill area. Three weeks ; 
holiday. Good salary by agreement. — Apply 
in writing giving experience and aualifica- 


SENIOR 


is required by 


CAMEROONS 


ACCOUNTANT 


DEVELOPMENT CORPORATIO! 





which manages about 60,000 acres of oil palms, rubber and banana plantatio 


and large ancillary services. The selected candidate will be responsible to tli 


Financial Controller; he will have experience in tropical agricultural produ 


trading and management control accounting. Good conditions of service include fr 


passages, furnished accommodation, electricity and medical attention; there 


a bonus scheme and Provident Fund. Tours of duty are about 18 months follow: 


by about 34 months’ paid leave in U.K. The Corporation runs two infant scho 


for children of management staff, and pays good children’s education allowances. 


Applicarts who must be professionally qualified and not more than 45 years 


age should send personal particulars to the Head of Personnel, Commonweal 


Development Corporation, P.O. Box 3 AR, 33 Hill Street, London W1, quoti 


Serial 1231. 


ber 17th, 1966 


Lik 


ACCOUNTANT 





YPPORTUNITIES IN CONTINENTAL EUROPE 


at, Marwick, Mitchell & Co require a considerable number of Chartered Account- 


ts, both newly qualified 


and experienced for their expanding practice on the 


mtinent of Europe. Staff are required in France, Belgium, Holland and Germany. 
muneration and working conditions are excellent. The work is varied and chal- 
ging giving opportunity of experience in British, U.S. and Continental accounting 
d taxation problems and there is a good future for outstanding men. We are 
rticularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, 
ndon EC2. Initial interviews will be arranged in London or other U.K. centres. 





ACCOUNTANTS — NIGERIA 


international firm of Chartered 
untants has vacancies in Nigeria 
tualified men, including successful 
mber finalists. Initial tour of duty 
onths, followed by 3 months paid 
. Passages out and back provided 
imily, together with free furnished 
nmodation, outfit allowance, car 
ances and medical expenses. 
y up to £3,000 with provident fund. 


erviews in London. 


“ase reply in confidence to Box 
035. 


ALAYSIA AND SINGAPORE 


Marwick, Mitchell & Co, invite 
cations from recently qualified 
tered Accountants or November 
sts, whé are Malaysian or Singapore 
ns, for positions in their offices in 
a Lumpur, Singapore and Sabah. 
ctive salaries will be paid and there 
ipportunities for gaining good all- 
i professional experience and for 
cement. 
erviews can be arranged in London 
a Partner from Kuala Lumpur, — 
ications to Staff Partner, 11 Iron- 
rer Lane, London EC2. 





JATIONS WANTED 


VERTISEMENTS under this 
ling can only be accepted 
n the advertiser is seeking 
time or part-time salaried 
loyment which is to be his sole 
ipation. Offers of assistance 
sractitioners or requests for 
acy or subcontract work are 
permissible, 





A. FINALIST, four years in the pro- 
supervisory experience, seeks a 
| position in profession or industry. 
four figures. Location: London, — 
? 2040. 
JNTANT, BOOK-KEEPER seeks 
1e salaried work, Greater London. — 
PAL. 1241. 
JNTANT, qualified, long professional 
ace seeks full-time or part-time 
| appointment. — Box AQ 2027. 
AN, sitting A.C.C.A., section IV, 
der, wants immediate audit appoint- 
ith small/medium accountants’ firm. 
1 area. Willing travel outside. No 
is experience but learns quickly. Am 
CCS — Box AS 2041. 
YA BORN INDIAN (British), age 25, 
te in H.N.D. business studies, seeks 
is A.C.C.A. traines with a firm of 
tants. — Apply Box AK 2012. 
DIAN GIRL from Kenya, studying 
å., seeks a junior audit clerk post. — 
write to Box AI 2042. 
(TELLIGENT YOUNG MAN from 
studying for A CC A. examinations, 
2b with a firm. Accounts experience 
Tony exempted, ~ Please write to 


2043. 

iC YOUNG MAN of A.C.C.A. final 
d, experienced incomplete records, 
ules’ audits and taxation, etc., seeks 
ible position with accountanjs. — 
write Box AY 2152. 

: seeks appointment with a 
f accountants in London. Articles 
ted. — Box AC 2044, 

INALIST articles completed seeking 
ment with London chartered ac- 
its having experience in incomplete 
and tnuntian Dawe Ma STAN 


C.A. FINALIST, four years’ articles com- 
pleted seeks change to a larger 


o 
Ee accountants. — Write Box CA 


2035, 

CHARTERED ACCOUNTANT from India 
(26), varied experience, seeks position with 
cuy an of accountants. — Please reply Box 


A S 
CHARTERED FINALIST (old syllabus), 
awaiting results, seeks position with a 
professional firm. — Box CF 2087. 
CHARTERED FINALIST (old syllabus), 
seeks position with a professional firm. — Box 
CF 1993. 
PAKISTANI GRADUATE, November C.A. 
finalist, six and a half years’ experience in 
preparing final accounts and taxation of sole 
traders, partnerships and private limited com- 
panies, statement of affairs in bankruptcy, 
P.A.Y.E., company returns, P.H.D.S. etc. 
Seeks senior position. — Box PG 1991. 
SENIOR AUDIT ASSISTANT requires 
part-time salaried employment two to three 
ort per week in London area. — Box SA 





Stella Fisher in the Strand 
for 


accountancy staff and all grades of audit 
clerks: every candidate is personally 
interviewed here before being recom- 
mended to a prospective employer. 


STELLA FISHER BUREAU 


436 Strand, WC2 
TEMple Bar 6644 





TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — Ring Jay 
éi Ltd, ABBey 2354/5817, for further 
etails. 

YOUNG HARDWORKING NOVEMBER 
FINALIST with varied experience (including 
taxation), seeks position with a firm of 
chartered accountants. — Box YH 2145. 





ARTICLED CLERKS 


A B.COM., from India, age 23 years, seeks 

articles with any firm in London. Exempted 

preliminary. — M. T. Amin, 73 Earlham 

Grove, London E7. 

A COMMERCE GRADUATE, age 21, 
reliminary exempted, seeks articleship, — 
lease write Amin Ahmed, Pakistan Students’ 

Hostel, 15 Chesham Place, SW1. 

A COMMERCE GRADUATE with twenty- 

five months’ experience, seeks transfer of 

articles to medium- or large-size firm any- 
where in England. Principal’s consent is 

obtained. — Box AC 2092. 

A GRADUATE FROM PAKISTAN, with 

eleyen months’ experience, wishes to transfer 

articles to widen experience. Principal’s con- 

sent obtained. — Please write to Box AG 2112. 

INDIAN B.A. (Hons.) Economics, M.A. 

Economics (34), preliminary exempted, 

seeks articled clerkship in London. — Please 

write C. P. Sharma, 7 Colosseum Terrace, 

Albany Street, London NWI. 

AN INDIAN B.COM. (28 years), having 

done thirty-three months in articles, would 

like to hear from prospective principal. ~ 

Please write Jeewa, 136 Victoria Road, NW6. 

N B.Sc. (24), with accounts 
experience seeks articleship with a reputed 

firm in London. — Please write Box AT 2084. 

INDIAN FROM KENYA, passed inter- 
mediate. Two and a half years’ experience, 
seeks transfer of articles. — Please contact: 

A. M. Khan, $ Stuart Road, London SW19. 

A PAKISTANI GRADUATE aged 22, seeks 

articleship with a firm of chartered account- 

ants in and around London. — Please write 

Box AP 2086. 

A PAKISTANI M.A. (Economics), LL.B., 

seeks articleship anywhere in the United 

Kingdom. — Write to K. M. Shaukay Alami, 

Y.M.C.A., Croydon. 

ARTICLED CLERK required by chartered 

accountants, NW. London. Varied and 

expanding practice. Good supervision. 

Attractive and progressive salary with in- 

centive bonuses. — Write with details to Box 





ARTICLED CLERKS required by chartered 
accountants in Finchley. Salary by arrange- 
ment. ~ Write or phone, Mr Levy of Shindler, 
Gordon, Bryant & Co, 85 Ballards Lane, N3 
(FEN. 7701). 

ARTICLED CLERKS required in pro- 
gressive firm of West End chartered account- 
ants. Excellent training and wide experience 
with good remuneration. — Please send full 
details to®™Box AC 9110. 

ARTICLES SOUGHT, sound knowledge of 
mathematics. Exemption from preliminary 
certificate. Available for interview. — Write or 
phone Mr D K. Medhi, 1 Clifton Street, 
Brighton. (Tel. 26097.) i 

A YO efficient man seeks articleship. 
Seven "OT levels and three ‘A’ levels. Avail- 
able immediately. — Box AY 2085. 

A YOUNG MAN with two ‘A’ levels and one 
year’s experience with a professional firm 


seeks four years’ articles. — Please reply Box 


AY 2048. 

A 21-YEAR-OLD ECONOMICS GRADU- 
ATE seeks articles with a firm of chartered 
accountants. One year’s experience. Pre- 
liminary exempted. — Please write Box 
AT 2045. 

CHARTERED ACCOUNTANTS, North 
London, require articled clerk; commencing 
salary £312 pa., generous increases com- 
mensurate with ability. — Box CA 1985. 
CHINESE STUDENT, male (22), four ‘A’ 
levels, successful first attempt March 1966 
inter., seeks transfer to firm with public 
companies, hotel and restaurant audits. 
Principal’s consent obtained. — Box CS 2067. 
INDIAN FR KENYA seeks transfer of 
remaining two years of articles. Passed 
intermediate in March 1965. — Box IF 2142. 
INDIAN STUDENT from Kenya with seven 
‘Oo’ levels and two years’ knowledge of 
advanced maths, seeks articles in London. — 
Box IS 2015. 

TWENTY-YEARS-OLD public school 
educated, hardworking Pakistani graduate 
seeking articles with medium-sized London 
firm of chartered accountants. Progressive 
salary. — Write Box TY 2111. 

YOUNG COMMERCE GRADUATE seeks 
transfer of articles within London. Eight 
months’ articles served. Consent obtained. — 
Write M, Ibrahim, 44 Grove Road, E3. 





PARTNERSHIPS 
AND PRACTICES 


ABLE A.C.A. (London), with time available 
wishes to meet overburdened practitioner 
with a view to a working arrangement or 
partnership. - Box AA 2030. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS - The 
recognized medium for sale and purchases of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, SE! (HOP 1209). 

ACCOUNTANT (CERTIFIED) in practice, 
owing to expiration of lease, wishes to join 
another with ultimate view to merge practices. 
Bishopsgate area preferred. — Box AC 2004. 
ACCOUNTANT with surplus accom- 
modation wishes to let two rooms to another 
with a view to possible working arrangement. 
West End area. - Box AW 2034. 
ACCOUNTANTS (chartered) wish to 
acquire practice/block of audits in North 
London or surrounding district. G.R.F. up 
to £10,000. — Box AC 2096. 

A CHARTERED ACCOUNTANT is invited 
to write with fullest details of experience and 
salary bracket in connection with a vacancy 
leading to early partnership and later succes- 
sion in an expanding London (West) practice 
grossing £11,000. Applicants must be capable 
of managing office, ensuring full and intel- 
ligent occupation of staff, accepting responsi- 
bility at near-partner level, have working 
knowledge of tax and be able to correspond 
clearly. Age limits elastic. — Box AC 2150. 

A FIRM OF CHARTERED ACCOUNT- 
ANTS in a South-east Kent coastal town 
require a young and energetic chartered 





„accountant with a sound knowledge of 


taxation. Partnership after probationary 
period and capital is not essential. - Apply 
Box AF 2089, 


ARE YOU UNDER 27, a Chartered 
Accountant, energetic, and would 
share our enthusiasm for contemporary 
accountancy? If so, please write to us 
as these are the qualifications needed 
to join us as a Junior Partner in a 
young, progressive and rapidly ex- 
panding small/medium practice in the 
West End, — Box AY 9111. 





BEDFORDSHIRE CHARTERED AC- 
LO ANTS seck ambitious above-average 
recently-qualified A.C.A. capable of assum- 
ing partnership within three years. — Box 


XXIII 


BRANCH PARTNERSHIP PROSPECTS 
offered to recently qualified chartered az- 
countants (capital not necessarily required). 
At present firm has two branches in Bucks 
and Berks which are expanding rapidly. 
Excellent prospects for right men. Com- 
mencing salary for probationary period, 
£1,500 p.a. plus luncheon vouchers, pension 
scheme, etc. Three weeks’ holiday after first 
year. — Apply in detail to Box BP 2130. 


BRIGHTON ACCOUNTANTS wish to 
acquire £5,000-£10,000 G.R.F. by purchase 
or ultimate succession on annuity basis. — 
Box BA 2016. 


CERTIFIED ACCOUNTANTS, Richmond, 
Surrey, with considerable practice (two 
partners) seek either qualified or near 
qualified man with general practice experi- 
ence, Partnership offered on reasonable 


terms after initial period. ~ Box CA 2029. 


CHARTERED ACCOUNTANT required as 
trainee partner by Central Middx prac- 
titioner. Capital an advantage but not unless 
es and ambition also present. — Box 


CHARTERED ACCOUNTANT (32), dasires 
partnership or arrangement leading to 
partnership. London or West Riding of 
Yorkshire areas. Part-capital available. — Box 
CA 2154. 

CHARTERED ACCOUNTANTS are seek- 
ing a small practice in the Birmingham area 
or a nucleus for outright purchase. Please 
state gross fees and purchase price required 
aetna with all relevant information. — Box 


CHARTERED ACCOUNTANTS (four 
partners) would welcome discussions with 
view to association and eventual amalgama- 
tion with firm of similar size. Object is to 
increase facilities for specialization and 
provide more comprehensive services. Addi- 
tional floor available in present West End 
building. — Box CA 2052. 

CHARTERED ACCOUNTANTS (Huli), 
taking extended accommodation seek amal- 
gamation with sole practitioner or would 
Foie existing practice. — Apply Bex CA 


2031. 
CHARTERED ACCOUNTANTS _ seek 
ambitious qualified man, aged 25-30, to 
manage and develop their small Birmingham 
office. The prospects of a partnership on a 
goodwiil basis after a satisfactory trial period 
of up to two years. — Write with details of 
career to date, to Box CA 2054. 
RTERED ACCOUNTANTS, SWI, 
fouf partners, wishing to take advantage of 
the benefits accruing from a larger unit in 
service to clients and economics of over- 
heads, would be interested to hear from firms 
of a comparable size with a view to amal- 
gamation or association of interests. — Box 
CA 2078. 
CHARTERED ACCOUNTANTS wish to 
purchase practice or block of audits in 
Fylde coast area. All inquiries treated in 
strictest confidence. ~ Box CA 2128. 
CITY CHARTERED ACCOUNTANTS 
(four partners), fees in excess of £40,000 ex- 
panding, seek talks*with firm of similar size 
where partners may have a succession prob- 
lem with view to eventual amalgamation. — 
Box CC 1997. . 
LIVERPOOL chartered accountant in- 
terested in integrating his specialist practice 
and considerable tax experience into a firm 
having good personal taxjesca.e duty 
clientele. — Box LC 2097. ! 
LONDON CAS wish to acquire practice or 
block of audits, £500-£6,000 for cask. — Box 
LC 2153. 
LONDON C.A. wish to purchase prac- 
tices or blocks of audits £3,000-£18,000 for 
cash and/or annuity basis. Any reasonable 
suggestions welcome. ~ Box LC 2088. ` 
LONDON E.C.A. recently entered into 
practice would welcome working arrange- 
ment with practitioner London /Middx, or 
would aed £2,000 G.R.F. on part cash basis. 
— Box ‘ g 
MANCHESTER CA. with practice of say 
£5,000 gross income wishes to buy practice 
or amalgamate with larger firm or take over 
from person contemplating eariy retirement. 
Ample capital available. ~ Reply in con- 
fidence to Box MC 2155, i 
NORTH DEVON. ~ Small steadily increas- 
ing practice for sale. Present G.R.F. £1,000 
plus. Reasonably rented premises. Excellent 
situation. Price £1,500 includes £130 equip- 
ment. Owner emigrating, — Bax ND 2090. 
NORTH-WEST OUTSKIRTS OF LON- 
DON. Expanding practice for sale, well- 
established. Excellent opportunity for young 
practitioner, Ten years’ lease on office in 
prominent position. ~ C.H P. approximately 
£4,000. Two years’ purchase. — Box NW 2113. 
ON SEMI-RETIREMENT OF PARTNER, 
remaining partner firm C.A.s, London EC1, 
G.R.F, about £9,000 requires F.A., view 
early partnership, having G.R.F. say £5,000. 
— Reply Box OS 2075. ak te 
STOKE-ON-TRENT. ~ Sole practitioner 
with old-established practice contemplating 
complete,or partial retirement invites offers 
for sale (recurring fees £5,500) or would 
cchsider partnership with suitable applicant. 
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PROBLEM 


CAS, London, G.R.F. £75,000, Extend 
specialist services and solve succession 
problems. 


POSSIBLE SOLUTION 


Working arrangement with one or two 

practitioners with view to subsequent 

merger. Exploratory discussions would 
be welcomed with those: 

(a) With a strong sense of duty and 
responsibility to clients small as well 
as large. 

(61 Of proved ability to gain and main- 
tain confidence of clients. 

{c} am technical ability and forward 


looking. 
(d) With the ability to expand as well as 
maintain an existing practice. 
Please Write Box PC 9260. 





ROCHESTER CHARTERED ACCOUNT- 
ANTS require qualified accountant with view 
to partnership, preferably with some provin- 
cial experience. — Reply, stating age and 
experience, to Box RC 2001. 
SEMI-RETIRED ACCOUNTANT wanted 
as partner, working or non-working arrange- 
ments, no capital required. — Write, stating 
qualifications and working time, if any, to 
Box SR 2059, 

SMALL PRACTICE OR FEES required in 
South Lanes/North Cheshire by local CAS, 
Cash or other arrangement. — Box SM 2143. 
UNIVERSITY TRAINED ACCOUNTANT 
(38), with sixteen years’ experience, audits, 
taxation and incomplete records, has free 
time to assist overworked accountant 
around London. Remuneration one-third 
fee. — Box UT 2068, 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5~7 
Muswell Hill, London N10 (TUDor 9598). 








ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 


A COMPANY FORMED promptly. Sixteen 
guineas incl. seal, books, mem, and arts. Also 
ready-made companies. Mortgige facilities. 
~ Reichmann & Wing Ltd, 126 Gt Cambridge 
Road, London N17 (TOT. 2738). 

BAD DEBTS BOUGHT OR COLLECTED. 
~- We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professional & 
Trade? Services Ltd, Protection House, 
London SW4 (MACaulay 9396 (5 lines)). 
COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive, Rapid service. — Reglaw Registrars 
Ltd, 17 Shepherd’s Bush Green, W12 (SHE. 
4983 - PER. 2476). 

CONFECTIONERY. ~ Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, providing 
trading continues. — Box CC 6214, 








HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£12 plus stamp fee 


READY-MADE £21 10s 
For accountants and solicitors only 
HART (Bush House} LTD 
Dept A2, 1-3 LEONARD STREET 
LONDON ECZ (CLE. 4108/9) 





HELP YOUR CLIENTS to expand by 
releasing eapita] tied up in book debts. Our 
sales finance service is simple and economic. 
~ P.C.M., 115 Gloucester Place, WI. 

MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7} per cent, 
65 per cent at 7 per cent. Othes inquiries 
welcome, — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4. 
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LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, Seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, WC2 


TEMple Bar 6927 (4 lines}, Ref. O.P. 
and at Melville House, 2 Melville Street 
Ediaburgh 
CALedonian 4547/8 
Established 1921 





LONG ESTABLISHED general export and 
import business basec in Bradford, with con- 
siderable tax losses, for sale. Turnover is in 
excess of £1 million per annum. — For further 
details. Box LE 2156. 

NO PROCURATION FEE, — A compre- 
hensive first and second mortgage fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
firms only. Investment propositions enter- 
tained. Competitive rates. Decisions by 
return. — Wentworth Park Facilities, Dept 
BK, 330c Holloway Road, London N7, 
(el, NORth 1730). 

READY-MADE COMPANIES (£18 9s in- 
clusive) transferred immediately. We can 
register a company in seven days from £13 9s 
(plus duty). - Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558 
Code OME4.) 


SAVE YOUR CLIENTS MONEY 


A Prestige business address with full office 
facilities and reliable Telephone Answer- 
ing Service could be the answer. — 
ADFONE SERVICES LIMITED, 93-97 
Regent Street, London W1. Telephone 
REG. 5351/4. 


TAX LOSS COMPANIES required, trans- 


former manufacturer, pipes and fittings stock- 
ists, retail ironmongery and retail electrical. 
Minimum losses £25,000. Other trades con- 
oo provided closely allied. — Box TL 


1812. 

TAX LOSS COMPANY FOR SALE - 
Agreed losses £8,500. Manufacturing 
chemists. Good prospects. — Box TL 2144. 
TAX LOSS company for sale. — Grocers, 
confectioners and bakers, etc. Still trading. 
Losses up to £12,500. - Box: TL 2019. 

TAX LOSS COMPANY FOR SALE. - 
Plumbing contractors. Agreed losses £11,000. 
Still trading. — Box TL 2093. 

TAX LOSS COMPANY. - Printers, still 
trading. Losses £7,000. - Box TL 2157. 
TAX LOSS COMPANY required. — Building 
industry. Losses of £15,000 to £40,000. — 
Box TL 2018. : 

TAX LOSS COMPANY REQUIRED. Com- 
mercial photographers. — Write Box TL 2131. 
TAX LOSS COMPANY required, trading 
as shoe manufacturers and/or wholesalers. 
— Box TL 2091. 

£12 LIMITED COMPANIES formed to 
your requirements in seven days. Free leaflets. 
Ready-made companies also available. — 
Mayfair Registrars Ltd, 46 Mayfair Gardens, 
N17 (TOTtenham 4219). 





BUSINESS PREMISES 


BIRMINGHAM, SIX WAYS, ASTON. 
Compact suite of seven first-flocr offices with 
self-contained entrance. — Smallwood, Jones 
& Co, 23 Colmore Row, Birmingham 3. 
CEN, 9291. 








MISCELLANEOUS 


A BETTER, QUICKER and more reliable 
printing and stationery service at keenest 
prices. ‘Cathedral’ and ‘Balmoral’ analysis 
books at 15 per cent discount. — S 
Printing and Stationery Services, 21a Ezra 
Street, London E2. Telephone 01-739~6863. 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 55 
Cowcross Street. EC! (opp. Farringdon 








ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
teed rebuilt Nation-] Burroughs Sensi- 
matic, Elliott - Fisher flat - bed and 
Sundstrand accounting machines. 
Adding and calculating machines, 
loan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P, 


NATIONAL 
APPLIANCES 


LTD 
5~7 Paul Street, EC2 
(Tel. MONarch 9440) 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 





BOUND COPIES The Accountant and 
Taxation from January 1945 to July 1960 
available. What offers, ~ Rawlinson, Greaves 
& Mitchell, [A Manor Row, Bradford. 





HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 ` 





NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middlesex 
(Hatch End 6680). 


READY NOW ~- FORM CT61 
{Return of Schedule F deductions) 


FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (Ila 25s) 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS etc, 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 


December 17t. 


EXCLUSIVE TAILORING witho 
We visit you and save your valua 
You receive West End suits of highe 
at realistic prices, We guarantee 3 
faction due to the high reputation oi 
experienced tailors. — Foster and 
(LAN. 3824). 

REBUILT LB.M. TYPEWRITER 
dard and executive. Rebuilt and e 
by I.B.M. with full I.B.M, servic 
approximately half list. Sole distri 
Ribmac Ltd, {20 Borough High St: 
(HOP 0686/7.) 


RENT or BUY 


Adler — Biuebird — Reminegtc 


acccunting machines — also I 
equipment. Full installation and 
tenance service, 


H. H. DURHAM I 


85 Blackfriars Road, Londor 
WATerloo 6081 





SIGNWRITING on office doors, | 
etc. Signs and nameplates in metal. 
wood, ete. Gold-leaf work. Indivi 
quick service. — Kaye, REI vin 6808 
"THE ACCOUNTANT? bound volu 
1926-53 inclusive. The Account 
Supplement _ bound volumes from 
inclusive. For sale~—any offers? 
TA 2105. 

UP TO 30 PER CENT DISCO 
branded carpets, Wiltons, Axminste 
tals, Tufted. £200,000 carpets or 
in our extensive London and ] 
showrooms. All makes available 
manufacturers’ guarantees. Free delis 
No imperfect goods sold. Expert fi 
vice available most areas. Write st 
quirements or for introductiok to shi 
in most main cities. — Dodson-Bull C 
Ltd, 2, 4 and § Little Britain, EC1. ON 
7171 (10 Lines), also at 83-89 
Street, Newcastle upon Tyne i. Te 
21428, 

WANTED. — National Accounting 
31 or 32, also Sumlock Comptom 
other calculators and adding mac 
MacVeigh & Larkin, 55 Cowcros 
London EC! (CLErkenwell 7434). 
174% DISCOUNT — 174% DISCC 
Offered on all branded makes of 
and carpets. Delivery throughout U. 
Stating requirements or for introd: 
leading showrooms in London, ¢ 
Manchester. — Write for brochure of 
and office furniture, to EMSCOT. 
NISHERS LTD, 524 Cannon Stre 
chester A. (Personal callers welcon 
Monday-Friday, and Sunday 10 
1 p.m.). Tel. 061-832-4631, 





VALUATIONS 


STOCKTAKING SERVICES. — í 
staff available for annual, periodical 
of business, probate, stock va 
Moderate fees. ~ Consult Brinso: 
Ltd, 40 Birchington Road, Lonc 
{Telephone MOUntview 3136.) 











CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified d 
but every effort is made to comply with advertisers’ requireme 
2. The publishers will not be held liable for any loss occasionec 
the failure of any advertisement to appear from any cause wha 


ever. 


3. The publishers will not accept responsibility for printing er: 
which may appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of orig 
documents, goods or payments of any kind, nor are they avail: 
for the distribution of circulars or canvassing matter. Any le 
is liable to be opened for examination of its contents. 

5. The right is reserved to refuse, cancel, suspend publication, or ¢ 
any advertisement which in the opinion of the publishers does 
conform with recognized professional standards. 


December 17th, 1966 ` 
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AN IMPORTANT NEW BOOK 
First Edition already reprinted 


MANUAL OF 
AUDITING e v copor rea 


THE FIRST 
e OF ITS KIND 
IN THE 
UNITED KINGDOM 


Price 75s net. 
79s 6d post free U.K. 


in U.K. 





e ACCT. 17/12/66 
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Remittance £ ` 


Extracts from recent Reviews 


Accountancy — August 1966 

This book seems likely to be a best seller in accounting circles for many 
years to come. Here we have for the first time a leading firm publishing 
with a few changes (and those only to make it more suitable for general 
use) the office manual on auditing which it has developed over a long 
period of years and which is in daily use by its partners and audit staff... 
This is a practical work, not a theoretical textbook. 


Certified Accountants Journal — November 1966 — AUDITING 
PROCEDURES 
This is an outstanding work which should be well received by all those 
engaged in auditing ... This book is one that can be recommended to all 
members of the auditing profession and one which, if the techniques, 
procedures and principles contained therein were adopted, could 
radically affect the whole concept of auditing, changing it from an art 
into a science. No auditor, therefore, of any size company can fail to 
agree that it is desirable to follow the text of this Manual wherever 


` possible. Students will find it excellent as additional reading material. 


jo 
K 


Please Send... copy (ies) of MANUAL OF AUDITING, by R. V. Cooper, at 79s 6d post free 


{Block letters please) 
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To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
TEM ple Bar 0832 (7 lines) 
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is the business of 
LEINWORT BENSON 


w 





` he changing patterns of international enterprise, particularly in Europe, 
| offer exciting challenges to those who look abroad —and ahead. 


E) R 


Le With a wholly-owned subsidiary in Brussels, Kleinwort Benson have an 

D. important foothold in Europe, giving ready access to international funds 

= , ee. for British as well as foreign companies and providing vital information 
e Be : cn prevailing trends and opportunities. 


o> | d Friendly connections in the five continents enable Kleinwort Benson to give 
see a world-wide service covering Foreign Currency Settlements, Acceptance 

and Collection of Bills of Exchange, Documentary Letters of Credit, 

Export Finance and the raising of capital abroad. On these, as on all matters 

of international finance, you are well-advised to consult Kleinwort Benson. 


K This and other services are fully described in a booklet, 
‘The Background of a Merchant Bank,’ which is available on request. 
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Employee Retirement? 
CAESS fits the bill... 


One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 





Chartered Accountants Employees Superannuation Scheme has 
just declared a 10% bonus that puts it in the front line of pension 
schemes. CAESS gives busy principals help in changing over from 
existing schemes. CAESS is tailormade to meet the needs of the 
profession. You can learn more about CAESS from the Scheme 
Secretaries: Messrs Bacon & Woodrow, Baryta House, 29 Victoria 
Aventie, Southend-on-Sea, Essex. CAESS was created for the staffs 
of its practising members by 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 





And while you are thinking about the future, remember that CARBS (Chartered 
Accountants Retirement Benefit Scheme) has recently also increased its rates, 
and can now justly claim a place among the foremost retirement benefit 
schemes available to self-employed members. 
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THE Established 1874 
ACCOUNTANT 


151 Strand, London WC2 Telephone TEMple Bar 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information - 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words}. Additional lines (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest 4 Inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates ara based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal! rates. 


* 

Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of linss they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 
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December 24th, 1966 




















å Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1. Os Od 
Per line, in addition 6s Od 4s Od 
Per inch £5 Ss Od .| £3 10s Od 
Fully displayed 
Per inch (min. 2 in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 
Minimum (5 lines) £1 17s 6d £1 5s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £4 Os Od 
Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in Tha Accountant and in 
Taxation, 


LATEST TIMES FOR ACCEPTANCE 

Semi-displayed and Run-on 

The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully displayed 
10.30 a.m. on the Tuesday of the week preceding publication. 


These times are subject to alteration where bank or public holidays or any other 
reason make It necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 








LEWIS, COATES & LUGAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 







Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


_ READY-MADE COMPANIES 















inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies} 









Limbless Ex-Service Men 
await a word from you 


wy: 
By 





A word of encouragement and a token of help - 
needed, now, by British Ex-Service men who have 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently 
needed to help these men conquer their handicap 
- money to equip and maintain homes in which 
they can be given convalescence, or care and 
comfort in their old age. BLESMA is not aided 
by the State. Will you help ? 


Donations, legacies, information: e 
Major the Earl of Ancaster, T.D., Chairman of Appeal(A83) 
- Midland Bank Ltd., 89, Charterhouse Street, London, E.C.1. 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


(Registered in accordance with the National Assistance Act 1948 


and, as a charity, under the Charities Act 1960). 
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CLASSIFIED 
ADVERTISEMENTS; 
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Replies to advertisers using Box 
numbers should be addressed to Box 
... Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 


See preceding page for rates and latest 
times for acceptance. 








PERSONAL 





Accountant as tutor, for two months. ~ 
Please reply with particulars as regards fees to 
Box AA 2115. 





OFFICIAL NOTICES 


THE INSTITUTE OF CHARTERED 
BECOUNTANTS: mee AND 





INTERMEDIATE EXAMINATION -~ 
MARCH 1967 


The Intermediate examination will be held $n 
the following days: 


March 7th and 8th, 1957. 
Last day for receipt of entry forms 


Entry forms together with the fee (£7 7s) 
must be received at the Institute’s temporary 
offices not later than THURSDAY, JANU- 
ARY 19th, 1967. Late entries cannat be 
accepted, 

Candidates are advised in their own interest 


Goswell Road, London ECI, 


Examination Centres 

The Intermediate examination will be held 
in Birmingham, Bristol, Cardiff, Leeds, 
Leicester, Liverpool, London, Manchester, 
Newcastle upon Tyne and Sheffield. 








OFFICIAL 
APPOINTMENTS 


THE GENERAL NURSING COUNCIL 
FOR ENGLAND AND WALES 


invites applications for the following post: 
ACCOUNTANT 


This vacancy is due to the impending retire- 
ment of the present holder of the post. 


Applicant must have had considerable 
experience in accountancy and be prepared 
to be responsible for the running of the 
Accounts Department with a minimum of 
supervision. 


Salary Scale: 

£L190 p.a.x £47 (1)x £52 (1I)x £51 (1)x 
£52 (3) to £1,496 plus £75 pa. London 
Weighting. Federated Superannuation 
Stheme for Nurses and Hospital Officers in 
farce. (N.H.S, benefits transferable.) 





ment. 
* 


GOVERNMENT OF ZAMBIA 


MANAGEMENT 
INSPECTORS 


DEPARTMENT OF TAXES 
MINISTRY OF FINANCE 


Duties: To be in charge of the office dealing 
with P.A.Y.E. in either Ndola or Lusaka. 


Qualifications: Retired officers with at least 
10 years’ experience in the Inland Revenue 
of the U.K. or a Commonwealth Country, 
preferably with experience of P.A.Y.E. 


Terms: On contract for one tour of 36 
months. 


Salary: £1,645~£1,855 pa plus 25% 
terminal gratuity and a direct non-taxable 
payment by the British Government, ranging 
from £200-£230 p.a. 


Passages, education allowances, medical 
treatment. Applicants, who should normally 
be nationals of the U.K. or the Republic of 
Ireland, should apply for further details to: 


The Appointments Officer 
MINISTRY OF OVERSEAS 
DEVELOPMENT 
Room 301, Eland House 
Stag Place, London SWI 


giving full name, age, brief details of quali- 
fications and experience and quoting ref: 
RC 2390/132/015. 


MINISTRY OF AVIATION 


has vacancies for Chartered Accountants, or 
Certified Accountants with suitable profes- 
sional experience, to fill interesting posts 
based on Central London but involving con- 
siderable travelling within the United 
Kingdom. 


Starting salary from £1,269 (at age 25) 
depending upon age and experience in scales 
£1,269-£1,767 {Accountant} and £1,767- 
£2,404 {Senior Accountant). 


Further details and application forms 
obtainable from W. Penfold, F.c.a., Director 
of Accountancy Services, Ministry of 
Aviation, St George's Court, London WC1. 


UNIVERSITY OF QUEENSLAND 
LECTURER IN ACCOUNTANCY 


The University invites applicaticns for the 
position of Lecturer in Accountancy. Appli- 
cants should have an appropriate Honours 
Degree or equivalent qualification and should 
have a special interest in managerial account- 
ing and/or in quantitative methods applied 
to the managerial accounting/managerial 
economics or business finance areas. Practical 
or teaching expgrience could be an advantage 
but is not essential. Current research projects 
are in the areas of the economics of capital 
expenditure and replacement decisions, 
accounting in times of price level changes, 
accounting for foreign operaticns, con- 
temporary trends in business finance, govern- 
ment accounting, income determination 
problems in primary industry and fund flow 
analysis. 


The salary range for a Lectureris $A4,800- 
7 x 200-SA6,200 per annum. 


The University provides Superannuation 
similar to F.S.S.U., Housing Assistance, 
Study Leave and Travel Grants. 


Additional information and application 
forms will be supplied upon request to the 
Association of Commonwealth Universities 
(Branch Office), Marlborough House, Pall 
Mall, London SWI. 


Applications close in London and Brisbane 
on January 27th, 1967. 


MALAWI 
RAILWAYS LIMITED 


require 


ASSISTANT CHIEF ACCOUNTANT 


to be responsible for Expenditure Section and assist with day-to-day running c 


Department and staff training. 


Applications invited from professionally qualified men preferably under 45 with 
minimum of five years’ commercial or industrial experience in a supervisory capacit; 
a sound knowledge of budgetary control, costing and punched-card accounting tect 
niques, and experience of staff training schemes. 


Salary £2,500 to £3,000 per annum depending on qualifications and experienc: 


Gratuity 20° of basic salary (25% after 3 years’ service). Group 
Scheme. Free medical attention for officer, medical aid 


Life Assuranc 
scheme for families. Sut 


sidised housing. Leave at rate of 33 days per annum. Education allowances. Fre 
economy air passages to Malawi for officer, wife and up to one full adult fare fc 
children. Return passages to United Kingdom on completion of service provided th. 


in =xcess of two years. 


Apply to CROWN AGENTS, M. Dept, 4 Millbank, London SWI, for applicatio 
form and further particulars, stating name, age, brief cetails of qualifications an 
experience, and quoting reference M3A/60992/AC. 








SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGY require 
and supply all staff. Male and female. Pro- 
fessional, commercial and secretarial. Per- 
manent and temporary. No fees to staff. — 109 
Tottenham Court Road, W1 (EUS. 8406): 
t Philpot Lane, EC3 (MIN. 3261); 46 Dover 
Street, WI (HYD. 5591). 
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ABLE TO ENHANCE YOUR PROS- 
PERITY IN 1967. 


Accountancy Appointments 
22 GLOUCESTER MANSIONS 
CAMBRIDGE CIRCUS, LONDON WC2 
Telephone (01)-240-0679 





ABLE SENIOR, SEMI-SENIOR AND 
JUNIOR required by Chartered Account- 
ants, Middx. Excellent salaries for those with 
lively and inquiring minds. Articles available 
in suitable cases. — Telephone SOUthal!ll 4771 
or write: Baron, Shear & Co, 86a High 
Street, Southall, Middlesex. 

A KEEN YOUNG MAN studying finals, 
whose heart is in the profession and who 
would like to be trained for partnership in a 
successful West London certified , is 
asked to send details of education and 
experience. This is an opportunity for some- 
one ready to work hard towards a high 
income and in the meantime earn a full 
London salary. Only serious professionally- 
Ce persons should apply, ~ Box AK 


A LARGE BRISTOL FIRM of chartered 
accountants with London associates has 
vacancies for young qualified accountants. 
High starting salary, good staff pension 
scheme, five-day week, full scope for initiative 
and exceptional prospects. — Box AL 6193. 

A LARGE CITY FIRM of chartered account- 
ants have a vacancy in their taxation depart- 
ment for a qualified accountant aged between 
25 and 30 with about three years’ specialist 
taxation experience gained in the profession. 
Starting salary is dependent on experience 
and ability. — Box AL 2127. 
CHARTERED ACCOUNTANTS (City) 
require senior or semi-senior audit assist- 
ant. Interesting work. Good prospects. — 
Write Box CA 2062. . 


AN EXCELLENT opportunity for Fir 
(Part Hf) in varied practice. Progr 
position. Commencing salary £1,250- 
p-a. pending qualification, — Write 
details of Intermediate and Part I re 
W. S. & Co, 14-18 High Holborn, WC) 
ASSISTANT. ~ Personal assistant rec 
by chartered eccountant in small but rz 
expanding firm. Those with some expe: 
in a professional office preferred. 
salary and articles available for right pi 
male or female. — Box AP 2 tiD 


G U 
COUNTANTS. — Whinney Murray é 
have vacancies for experienced accou 
and also for newly-qualified accountant 
wish to broaden their experience i 
profession. Opportunities arise from 
to time to transfer to our other offices at 
and abroad. Good starting salaries w 
paid. — Apply tc the staff partner, Cante 
House, 85 Newhall! Street, Birminghan 





AUDIT STAFF 


Sidcup Accountants have vacancies 
young men or women at Senior leve 

Applicants must have professic 
experience anc should be of Final Pa 
standard or beyond. 

The intention to qualify is desir: 
for these vacancies. 

Applicants for these vacancies she 
write, giving full particulars to ] 
AS 9155. 





BIRMINGHAM 


The associated firms of Price Waterho 
& Co and Howard Smith Thompsor 
Co have vacancies for newly-quali 
accountants and final examination c 
didates, whether engaged in the p 
fession or in commerce, who wish 
obtain a wide variety of professic 
work. There may be subsequent opr 
tunities to transfer to specialist dep 
ments or to other offices at home ; 
abroad. Attractive starting salaries ; 
excellent opportunities for advancem: 
— Apply in writing to the Staff Part: 
P.O. Box 120, 96 Newhall Str 
Birmingham 3. 


BRISTOL. — Tribe, Clarke & Co (in as 
tion with Deloitte, Plender, Griffiths ¢ 
have vacancies for qualified accountants 
ing to obtain a wide variety of profes: 
experience. Five-day week, three v 
holiday. Attractive salary for suitable 
cants. — Apply in writing to Straff Pa 
Albion Chambers, Smal! Street, Bristo 
CAMBRIDGE CERTIFIED ACCO 
ANTS require senior and semi-senior 
Excellent prospects and opportunity gir 
qualif¥. State experience and salary req 
— Box CC 2094, 

CHARTERED ACCOUNTANT req 
capable of taking charge of group of, 
under slight supervision and interest 
taxation. Also vacancy for unqualified : 
audit clerk. — Apply Waterworth, Ru 
Hare, Richmond Terrace, Blackburn. 


iber 24th, 1966 


IDRAL. CITY. - Young chartered 
ant, preferably with experience o 
lete records, will shortly be required 
the Hereford office of a rapidly 
ng firm as a junior partner. Some 
necessary. Commercial experience no 
ntage. — Please write to Box CC 2171 
I information. 
(ERED ACCOUNTANTS, close to 
. Street Station, medium sized, require 
«qualified man as senior, responsible 
o partner. Commencing salary up- 
f £1,600 plus luncheon vouchers, and 
e. Three weeks’ holiday, Super- 
on scheme. — Write Box CA 9149, 
TERED ACCOUNTANT have 
as in their London office for account- 
o are newly qualified or have some 
ice since qualifying. Salary £1,500- 
E to experience. ~ Write 


k ` 

TERED ACCOUNTANTS in East 
ds market town have a vacancy for a 
ywalified accountant seeking progres- 
ponsibility and opportunities. Salary 
ng to experience. ~ Apply to 2 Park 
it, Oadby, Leicester. 


[ARTERED ACCOUNTANTS ~- 
a JERSEY 


tered Accountants in Jersey with 
sxational connections have one or 
vacancies for young qualified men 
iding November finalists). 

ese vacancies offer the opportunity 
in valuable experience on the prac- 
t side of the profession, with pros- 
later of transferring to offices in the 
ei Isles or to an associated firm 
id, 

erviews could be in London or 


Ye Së 
ase write in confidence to Box 


TERED ACCOUNTANTS, MOOR- 
AREA require senior audit assistants, 
d or unqualified. Varied and interest- 
k with direct responsibility to part- 
ilary £1,500 to £1,800 according to 
experience. — Please apply in writing, 
ull details, to Box CA 9207. 

TERED ACCOUNTANTS with 
in Sheffield and Rotherham have 
r for young A.C.A, or A.A.C.C.A.,, 
perience of small- and medium-sized 
A good salary will be paid. — Write, 
phone for interview, Haywood & 
3d, Chartered Accountants, 22 
ion Street, Sheffield, 10. Tel. 28334/5. 

CHARTERED ACCOUNTANTS, 
stablished, medium sized, have 
es for young qualified men who are 

for plenty of varied and responsible 
offering excellent experience. Com- 
z salary not less than £1,600, accord- 
ability and record. Paid overtime. 
reeks’ holiday. Voluntary superannua- 
ee Luncheon vouchers. — Write 
> 9150, 

CHARTERED ACCOUNTANTS 
n-sized firm with offices close to 
nd Cannon Street Stations) with ex- 
© practice, require recently-qualified 
ts. Commencing salary of not less 
1,600 offered to selected candidates, 

to £1,750 to those with additional 
ace, and above-average ability. In- 
g work available not only in the South 
o in the Midlands and Scotland. 
weeks’ holiday. Luncheon vouchers. 
wy pension scheme. Overtime paid. 

Box CC 9148. 

CHARTERED ACCOUNTANTS 
a qualified accountant with first-class 
nce for a senior position. Salary up to 

~ Write to Box ‘F.H.’, c/o J. W. 
, & Co Ltd, 65 London Wall, London 


‘IRM of chartered accountants require 
ified person for general audit and 
ional work. Good prospects exist for 
bt person, and the salary would be 
nsurate with age and experience. — 


‘ANY TAX SENIOR required as 
issistant to partners in medium-sized 
m on interesting and varied company 
Commencing salary not less than 
. Luncheon vouchers. - Box CT 6196. 
WENCED INSOLVENCY ` MAN, 
required by chartered accountants, 
*lease supply full details of experience. 
EI 2187 


D 


DON ACCOUNTANTS shortly 
ing small branch office near Bognor 
s$ invite applications from qualifed 
untants with experience in general 
tice able to administer the setting 
fa new organisation and capable of 
aging the new office. Good salary 
prospects of early partnership. — 
ils in confidence to Box LA 9219, 


THE 
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HOLBORN CHARTERED ACCOUNT- 


ANTS of medium size, require qualified 
accountants wishing to broaden their 
experience by working with the partners on a 
variety of assignments. Salary £1,400-£1,800. 
— Write Box HC 2182. 


JOHN McCARTHY 
& COMPANY 


would like to extend to all their patrons 
and clients both in the Profession and in 
Commerce and Industry the Compli- 
ments of the Season with the hope that 
a Happy Christmas will be followed by a 


Prosperous and Successful New Year. 


115 Moorgate, London EC2 





LEEDS 


Price Waterhouse & Co, 7 South Parade, 
Leeds, wish to engage additional recently 
qualified staff; final candidates last 
November will be considered. 

A wide professional experience and 
residential training courses provide every 
chance for advancement and opportuni- 
ties arise to specialise and to transfer to 
other offices in this country and abroad. 

Attractive salaries are paid, there is a 
non-contributory pension scheme and 
three weeks’ annual holiday is given. 

Please apply in writing to above 
address, 





LEICESTER. — Chartered accountants seek 
qualified staff (or November finalists) for 
interesting work in their Leicester office. 
Five-day week, minimum three weeks’ 
holiday, pension scheme, and travelling 
allowances. Relatively inexpensive housing is 
available within easy travelling distance. — 
Thornton Baker & Co, 8 West Walk, 
Leicester. 

LEICESTER Chartered Accountants whose 
practice consists of medium- and large-scale 


audits including computer applications have ` 


vacancy for recently-qualified -accountant. 
Starting salary £1,400, — Reply fully to Box 
A.2338, clo Charles Barker & Sons Ltd, 20 
Cannon Street, London EC4. 

LEICESTER. — Young qualified accountants 
and November finalists are invited to apply 


to Wykes & Co (associated with Peat, ` 


Marwick, Mitchell & Co) for positions 
offering good salaries, prospects, and op- 
portunities of obtaining excellent and varied 
experience of company work. Three weeks’ 
annual heliday. ~ Please write to 24 Friar 
Lane, Leicester. 
MANCHESTER FIRM OF C.A.s seek young 
experienced C.A. Preference given to appli- 
cant who has small nucleus of audits with a 
view to eventual partnership. No capital 
required from suitable applicant. ~ Box 
MF 2133. 
MEDWAY TOWNS. — Certified accountant 
(established 1935) requires capable senior 
willing to accept responsibility and work on 
own initiative. Commencing salary £1,200 
with prospects of partnership after initial 
period if qualified. — A. P. Bays, 117 High 
Street, Gillingham, Kent. 
MID-ESSEX CHARTERED ACCOUNT- 
ANTS require recently qualified or experi- 
enced accountant to manage audits and 
other work. Five-day week. Salary com- 
mensurate with experience. — Box ME 2081. 
NEWCASTLE UPON TYNE. ~ Peat, 
Marwick, Mitchell & Co, have vacancies for 
young qualified accountants. — Apply in 
writing to 17 Eldon Square, Newcastie upon 
yne 1. 


QUALIFIED ACCOUNTANT with ex- 
perience in general practice required to 
join existing practising frm near West 
London. The position will involve the 
exercise of executive ability; willingness 
to accept responsibility and capacity to 
manage a large and growing organiza- 
tion. Knowledge of recent taxation 
legislation is essential. Branch offices are 
shortly opening in Surrey and Sussex 
and the appointment could lead to an 
early partnership. An excellent salary 
will be paid to the selected applicant. — 
Confidential details to Box QA 9218. 


Ill 





ACCOUNTANTS 


Price Waterhouse & Co wish to recruit a number of additional qualified accountants 
in their offices in London and other cities in the United Kingdom. Those who sat for 
the Qld Final or Part II Examinations in November are also invited to apply. Excellent 
promotion prospects and high starting salaries are offered. 


After an initial period of wide professional experience, supplemented by training 
courses, there will be opportunities for suitable staff to obtain more specialized 
experience in the management consultancy and taxation departments of the firm. 
There will also be opportunities to transfer to associated firms overseas. 


A non-contributory pension scheme is run for the staff and three weeks’ annual 
holiday. is given. 


Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Cid 
Jewry, London EC2., 


A EES 





JANET OVERTON 


ANDREA SUGARMAN 





JEANNETTE TRODDYN 
P/A in Commercia] Dept 


ANNE SANDLE 
Chief Receptionist 


The ladies of Harrison & Willis, together with the Directors, Executives and Members 

of our Task Force, wish all our Patrons a Happy Christmas and a Prosperous New 

Year, and would like to thank them for their patronage which has contributed towards 
our record year. 


118 NEW BOND STREET, LONDON WT 
HYDe Park 9441 (6 lines) | 
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A Business which has grown through recommendation 


MERVYN HUGHES & COMPANY 


(Public Practice Accountancy Appointment Specialists) 





A service which is PERSONAL in every sense of the word 


MERVYN HUGHES ASSOCIATES LTD 


(Executive Appointment Consultants) 


A service designed to lighten the time-wasting load imposed on management by present-day problems of executive staff recruitment 
in any field ~ technical or non-technical. 


We look forward to further progress and present 
THE COMPLIMENTS OF THE SEASON 


71 St Mary Axe, London EC3 





NEWLY-QUALIFIED CHARTERED AC- 
NOV EMBER FIN ALISTS COUNTANTS required by City firm (seven 
partners) to work under direct supervision 
of partners. Salary £1,350 to £1,600, Recent 


Chartered Accountants, EC2, offer you two years’ experience covering a very wide finalists considered. Luncheon vouchers. ~ 
range of work including public companies. We arrange your work to include the par- Box NQ 6199. SES 
ticular experience you want and to develop your special aptitudes, and we help you N. LONDON ACCOUNTANTS invite 
to choose and prepare for the next stage in your career. We encourage you to study for apr'icr tions from school-leavers or junior 
the Certificate of Management Information, and expect you to use initiative and to audit clerks. Interesting position; full all- 
take senior responsibility. round training. Five-day week. Salary by 
; arrangement. — Write H. Plaskow’ & Co, 208 
In your second year you may be offered attractive longer-term appointments, Green Lanes. N13. : 
specialised training (e.g. E.D.P.) and/or secondment for special experience to an NOVEMBER FINALISTS. — Now is your 


chance to take up the job you have been 


industrial company. ate e 
waiting for and studying so hard to attain, 


Your initial salary will be at least £1,200 reviewed after three months, with an Senior vacancies in London firm of account~ 
automatic increase to at least £1,400 on passing your Final. Individual arrangements ants offering good salary and working con- 
are made to help those who need a second attempt at the Final. ditions, interesting work and excellent prose 

Gef pects for advancement. — Apply to Box NF 

Please write to Mr Alan Punchard, 38 Finsbury Square, EC2. 2072. 

e OXFORD Chartered Accountants have 


vacancies for newly-qualified accountants. 
Five-day week and three weeks’ annual 
holidays. Varied experience available in large 

QUALIFIED ACCOUNTANTS practice. — Applications to Staff Partner 
l horntcn Baker & Co, 8 King Edward 
treet. 





Thomscn McLintock & Co have vacancies in London, Midland, Northern and Bristol PETERBOROUGH. - Progressive firm of 
areas for recently-qualified accountants seeking to broaden their experience in an accountants require two recently-qualified 
interesting and varied practice. accountants (chartered or certified) to act as 

Bo . 1 ersonai assistants to two of the partners. 

Initial appointment would be to the audit staff; there are also opportunities for irst-class prospects can lead to a partner- 
investigation and other spscial work. Instruction in data processing techniques and ship for suitable applicants. ~ Apply in 
openings for specialization in management accounting and taxation are available after writing to the Staff Partner, Box PP 2070. 
experience for sele@ied candidates. 

Starting salaries depend on age and experience and an above-average rate would be RAPIDLY EXPANDING FIRM of 
paid to suitable applicants willing to enter a three-year agreement. Prospects for Chartered Accountants in Stevenage 
promotion within the firm are excellent. There is a contributory pension scheme and have the following vacancies: 
an annual entitlement to four weeks’ holiday and an additional two days’ leave. Semi-Senior Clerks with experience of 

. Gg incomplete records and basic taxation. 

Applications should be addressed to the Staff Partner, 33 King William Street, Senior Clerks with extensive know- 

London EC4. ledg= of incomplete records and 
taxation. The successful candidates 
EC EE will >e those who possess initiative and 


like responsibility. 

Salaries will be competitive and 
prospects of promotion good. 

Apply Wagstaff, Lamb & Co, 3 Town 
Square, Stevenage, Herts. 


RECENT EXAMINATION FINALISTS 
(CA or A.C.C.A.) required by London firm 
(seven pzertners). Commencing salary £800 


to £1,100 according to experience. Luncheon 

vouchers. — Box RE 6201. D 

Peat, Marwick, Mitchell & Co have attractive vacancies in their ANTS. z = TEE 

«London office for young qualified accountants or November West End accountants for good positions 
finalists who wish to further their career and extend their knowledge offering good salary, wide experience, in- 


i ng good sa 
of accountancy in professional work of the widest variety. ET ee EC 


92 New Cavencish Street, WI. 


The work includes audit, taxation, investigations, and consultancy SEMI-SENIORS REQUIRED by progres- 
and there are opportunities for further training and after a period of ae. Pema Rasa re OF Seier a 
general experience for specialization. for U.K. applicants only. — S. F. & Co, 49 


: : 3 F d Bedford Row, WC! (HOL. 2384. 
Good starting salaries are paid and an interesting and remunera- SENIOR AUDIT CLERK required by firm 


tive career is offered for those capable of taking responsibility. of ae account in leger 
There are also opportunities for transfer to other offices in the EE EE 


A A A A experience and good knowledge of taxation. 
United Kingdom or in many Countries overseas. House available. — Apply stating age and 


: a ae 
S ; a ` required im- 
There Ce Vcation ener i d ree T Së Sc ee e mediately by chartered accountants in 
given. — Applications snow e addressed to the Staff Partner, Central Winchester. Professional experience 
11 Ironmonger Lane, London EC2. essential and knowledge of taxation desirable. 


Progressive position offering wide scope for 
suitable applicant. — Please reply with full 
details of previous experience and salary 


enna tr Ünv CA 
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SENIOR CLERKS, qualified or ungi 
provided applicants have the ne 
experience, required by WI accor 
Ability to work on own initiative and 
job right through essential. Excellen 
and prospects, and wide experience in: 
practice, - Write Box SC 2083. 


SOUTHERN ENGLAND 


Established, progressive and expai 
firm (Partners and Staff numbering 
require a young C.A, for a senior 
tion leading to partnership (lac 
capital would present no problem). 
anticipated that the successful cand 
will be in the age group 25 to 3045 
have been educated at a public s 
and possibly (but not essentially) pc 
a university degree. He will have pi 
the Institute’s examinations at the 
attempt and have a pleasing perso: 
coupled with above-average ability, 
and initiative. Io return he will recs 
i commencing salary with { 
benefits and enjoy excellent wo 
conditions in a happy office s 
Partners and Staff work together 
team. 
Full particulars please, in strict 
fidence to Box SE 9158. 





SOUTH DEVON 


CHARTERED ACCOUNTA 
Newton Abbot, have a vacancy ` 
Senior assistant experienced in the 
trol of Audits and the preparatic 
Accounts, including incomplete rec 
Must be competent at Tax. Qua 
applicant preferred but a man 
sound experience considered. — 
details of age, experience, etc 
Peplow, Warren & Furler, Bar 
Bank Chambers, Newton Abbot. 





TAXATION 


City Chartered Accountants re 
young chartered accountant as an a 
ant in their Tax Department. OQ! 
tunities and assistance will be give 
further training to man wishin 
develop his tax knowledge. Good si 
‘ Write, giving age and experien 
Box Gi. c/o Walter Judd Lin 
47 Gresham Street, London EC2, 


TAXATION. — London chartered a 
ants invite applications for sem 
appointments in expanding taxation 
ment, primarily for personal anc 
company cases. Some experience d 
but not necessarily vital. Starting 
£1,000 plus luncheon vouchers, m 
good experience. Well rewarded op) 
ties to progress by merit to higher le 
large public work. ~ Box TL 2175. 
TAXATION SENIOR, — City charti 
countants, long established and n 
sized, require able and experienced a 
for a new tax department. Good co 
ing salary according to experience, w 
spects of advancement. -- Please 4 
confidence to Box TS 2121, 


TAXATION SENIOR 


Pannell Fitzpatrick Graham 
Crewdson, Lee House, London ` 
EC2, require in the New Year achar 
accountant as a senior assistant in 
Tax Department. Applicant wil 
required to manage section of 
subject only to advice from a partr 
manager, Good salary, opportuniti 
further training and excellent pro: 
for capable man. ~ Write, giving ag 
experience. 





TAXATION 


Mellors Basden & Mellors ha 
vacancy for a qualified man (A. 
ACCA. or ATLL) wishin; 
specialise in taxation with the emt 
on company computations. . 

Attractive starting salary with 
pects for further progress in the dev 
ment of relatively new department 
firm. Non-coatributory pension sc! 

Apply to the Staff Partner, 1 
John’s Chambers, Bridlesmith 
Nottingham. 





VACANCY EXISTS with a firm of a 
ants in Holborn for a finalist candid: 
an allround knowledge of acco 

ractice who is able to work on ł 
initiative to final accounts stage in re 
incomplete records and limited co: 
and who has some practical knowl 
income tax and corporation tax. ` 
salary up to £1,040 per annum plus tw: 
naid halidav m Ray VE ORK 
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The Management and Staff of Barton Bureau, Kingsway, 





Barton 
| wish you all a very Happy Christmas ; 
5B LI re a U ‘and a Successful New Year 


TAX ASSISTANT 


ered Accountants, West End, 
vurgh, require Assistant with experi- 
in Personal Tax work. Accounts 
le Traders, ete. Attractive Salary. 
irm offers pleasant working con- 
is; S-eday week; 4 weeks’ annual 
ay; Pension Scheme. — Write with 
neces and stating particulars of age, 
ition, experience and present salary 
sssrs Martin Currie & Scott, C.A., 
zeen Street, Edinburgh 2. 





WE REQUIRE ANOTHER PARTNER 


THE MAN should be looking for a 
career in practice, aged 23-30, with 
ability to deal with smaller clients 
without supervision. 


THE JOB is based on Brighton but 
extends throughout Home Counties. 


THE QUALIFICATIONS A.C.A,/ 
F.C.A. essential. Preference will be given 
to anyone with a further qualification. 


THE OPPORTUNITY is here to enter 
partnership within 12-18 months. Lack 
of capital will be no bar. 


THE PARTNERS of the firm are both 
under 40, the accommodation good, 
and the prospects of further expansion 
excellent. 


APPLICATIONS should be sent to 
Box WR 9230, ; 


AUDIT ASSISTANT 


Chartered Accountants require able assistant, preferably 
qualified, capable of working on own initiative and pre- 





pared to accept responsibility. Successful applicant will be 
given every opportunity in a varied practice to broaden 
experience. Salary by negotiation, according to age and 
experience. — Apply giving details of age and experience to 
Hugh Smylie & Sons, 8 Donegall Square North, Belfast 1. 


(CIES ARISE with a medium-sized 
ı firm of chartered accountants for 
` qualified accountants and also for 
ith three to four years’ post-qualifica- 
yerience. Varied and interesting work 
ant surroundings with high degree of 
ibility direct to partners. The posi- 
re permanent and progressive with 
ity of ultimate partnership for suitable 


nt. Initial salaries according to age 
erience. ~ Box VA 2107. 





OGRESSIVE, RECENTLY-QUALIFIED C.A. required for team rendering 
mily doctor’ service to worthewhile clients. Access to first-class London experience 
ere merit rating leads to promotion to develop greater responsibilities and rewards. 
ease réply to Box PR 9233. 


IT’S FUN BEING AN ACCOUNTANT 


you are an enthusiast and recently qualified, or even a finalist, we would like to 
et you. 


We can offer you, on evidence of your ability, opportunities to work on large 
npany groups. 


Fhis would provide excellent audit, tax and investigation experience before you 
ke the decision whether you wish to remain in professional life. We hope you will. 


We, a City firm, have liberal views on salaries. 
Box IF 9282. 


QUALIFIED ACCOUNTANTS 


ornton Baker & Co have vacancies in London and many provincial centres for 
th newly qualified and more experienced accountants. 


fhe positions offer the opportunity to obtain experience in a wide range of 
»fessional work or to specialize if desired. 


s 
Zommeėncing salaries are good and will be commensurate with the degree of ability 
i responsibility of the applicants. The firm operates a contributory pension scheme. 


Applications should give full details of age, education, qualifications and experience, 
i the centre preferred and should be addressed to: The Staff Partner, Les House, 
ndon Wall, London EC2, 









-HARTERED ACCOUNTANTS 


LONDON AND ABROAD 


Ve are anxious to engage able young chartered accountants keen to 
levelop their potential through the medium of the varied and 
esponsible work and training in modern techniques provided within 
n international firm. 


“he prospects are virtually unlimited and there is ample scope for 
hose who wish to specialize or to work abroad, now or at a later 
tage. 


Ve shall be pleased to arrange interviews for suitable candidates to 
liscuss the matter in London or at any of our other U.K. or 
iuropean Offices, and if you are interested you should write giving 
rief personal details to the Staff Partner at 4b Frederick's Place, 
ld Jewry, London EC2. Whinney Murray & Co. 











Post Qualification 


Careers 


with Deloitte, Plender, Griffiths & Co. offer a diversity of 
experience and job interest for recently qualified Accountants. 


The men we appoint will gain experience in all major accountiag 


areas, including taxation, investigation, financial and management 
E Training courses covering a number of subjects are 
o 


provided for all q 


ified staff. 


Posts are available both at our London office, and at other offices 
throughout the United Kingdom, including Manchester, Cardiff 
and Swansea, As an international firm operating in a number of 
countries overseas, we also have vacancies in these offices from 
time to time. There are opportunities also to work ip Management 
and E.D.P. Consultancy with our associates in this field. 


Please write in confidence, quoting AB/1, to the Staff Partner, 
128 Queen Victoria Street, London, E.C.4. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT 


A rapidly expanding group of Com- 
panies based at Birmingham and in- 
tending to go Public in late 1967 have 
vacancy for a qualified Management 
Accountant to take control of all finan- 
cial and costing functions. 

Applicants, aged 27 to 35, should have 
experience in industry and potential to 
warrant promotion to Hoard of the 
Holding Company at an early stage. 

Commencing salary £2,500 to £2,750. 

Please reply giving full details of your 
career to date.. 

Box AA 9272. 





ACCOUNTANT, preferably qualified, re- 
quired for old-established group of private 
companies in North London engaged in 
engineering. Knowledge of budgetary con- 
trol and standard costs an advantage. Salary 
£1,850 per annum. ~ Box AP 2077. 
ACCOUNTANT REQUIRED for public 
school to take responsibility for all account- 
ing records. Suitable position for man aged 
40-45, not necessarily qualified. Salary by 
arrangement. Non-residential. — Apply in 
writing to The Bursar, St George’s College, 
Weybridge. Surrey. 





ACCOUNTANT/BOOK-KEEPER uader 40 
required by firm associated witk. the motor 
trade, near Portsmouth. Salary according to 
ability, but not less than £1,000. Applicants 
not necessarily qualified must be prepared to 
ere running the business. — Reply Box 





A.C.W.A. REQUIRED 


We wish to appoint a young man as an 
Accountant. He will be entirely respon- 
sible for the cost and financial eccounting 
function, reporting directly to a member 
of the Board. e 

He must have ability, enthusiasm and 
a realistic approach to accounting. 

The Company, situated near Romford, 
Essex, is engaged in the processing 
industry, and is a subsidiary of a well- 
known group of companies. 

Commencing salary would be not less 
than £1,500 p.a. 

vee send essential details to Box 





COMPANY SECRETARY/BOOK- 
KEEPER required for small buiiding develop- 
ment company. Duties include bo#k-keeping 
to trial balance, accounts to clients, PLA. Y.E., 
wageg. Generous salary. Help may be given 
with accommodation after trial period. Only 
first-class applicants of proved ability will be 
considereg. —- Apply Managing Director, 
225 Frimley Green Road, Frimley Green, 
Cainberlev. Surrev. (Meencut £598.) 
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INTRODUCTION TO 
BUSINESS COMPUTER 
PROGRAMMING | 


by a WW 
T. W. MCRAE, GA 


In the beginning electronic digital computers were used solely for mathematical and statistical work, 
and so, not unnaturally, the programming of these machines was carried out by mathematicians. The 
most common application of computers today is in the field of commercial data processing, but the myth 
that a knowledge of mathematics or even of electronics is required before one is qualified to become a 
programmer is hard of dying. In fact no preliminary qualifications are required for programming except 
perhaps a certain basic common sense. 


This little book is intended for accountants, auditors, managers and others who would like to find 
out what programming is about. The book is not intended as a ‘programmers’ manual’ but rather as an 
introduction to the concept of programming and the job of the programmer. 


PRICE Ad NET 
25s 9d POST FREE U.K. 


a 
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ORDER FORM 


To GEE & CO (PUBLISHERS) LIMITED ` 
City Library, 151 Strand, London WC2_ 
TE Telephone TEMple Bar 0832 
Please send. — copy(ies) of INTRODUCTION TO BUSINESS COM- 


PUTER PROGRAMMING, by T. W. McRae, C.A., at 25s 9d post free 
U.K. 
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TEMPERANCE 
eg personal service 


, daily interest AND half-yearly payments or credits 


an attractive scheme for every requirement with 
complete security 


TEMPERANCE PERMANENT BUILDING SOCIETY 


(Member of the Building Societies Association) 
923-227 REGENT STREET, LONDON, W.1. REGent 7282 


EST. 1850 


WHEATLEY KIRK 


PRICE & CO 


L. JUDSON, F.R.LC.S.5 BA. E. BEDDARD, A.T.MECH.B., FAL. P.A, 
g M. S. CHEAVIN, F.A.I., G, B. GIBBS, F.A-L.P.A, 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
111 JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS 
OF 


INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
LONDON wi 


GRAMS: TEL: 
INDICES: AUDLEY, LONDON HYDE PARK 8844 
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NOW AVAILABLE 


THE COMPANIES GUIDE 
AND | 


DIARY 1967 


An ANNUAL DIARY and REFERENCE BOOK 
with an ALPHABETICAL GUIDE to 
COMPANY LAW AND PRACTICE 


The COMPANIES GUIDE sets out the principal provisions of 
the act in concise Alphabetical order, with clear references 
to the relevant sections of the act. 


| The pary shows a week at an opening, with a Thumb 


Index to each month. 


. The REFERENCE SECTION contains a wealth of useful legal 


information including an extremely clear Table of Ad 
Valorem Stamp Duties 


Foolseap size 16s, by post 18s 6d 


JORDAN & SONS LTD 


COMPANY REGISTRATION AGENTS 
_ PRINTERS AND PUBLISHERS 
116 Chancery Lane, London WC2 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 
London W1, have since 1899 specialized In the sale and 
valuation of hotels and catering businesses to the exclusion 
of any other branch of estate agency. The partners are 
members of the leading professional bodies. 


ALL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC TEMple Bar 0832 (7 lines) 


feyfume 
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All forms of 
ANALYSIS 
are our business 


Sales 
Purchases/Expenditure 





Labour and Material Costs 


Stock Control | | a 
Güestionnairës g HALF THE WORLD INHERITS NOTHING 
Orders/Sales Statements but hunger, poverty and disease 

also Punching and munity through a legacy deed 
Verifying Cards for users Your promise to help now could be vital to Oxfam’s long-term aid 


projects. Projects that help the hungry feed themselves. Permanently 
relieve the plight of some of the world’s poorest people. End terrible 
suffering and disease once and for all. 


Projects like the intensive training courses for peasant farmers at agri- 


F. fy m cultural centres in Kenya, where Oxfam’s contribution is now in its 
For accula cy and reliability fi giel ege r T Ke SR ei SE SH oper See va 
near Jalna in India. Or the roadside clinics of South India, support 
M AD [ C DATA P R d C ES SI N G S E RVI C E € ty Oxfam for the past five years, which treat up to 1,200 patients weekly. 


= i Oxfam is helping long-term plans around the world because only they 
1 3 15 Sheet Street, Windsor can supply the full answer to world hunger. Please think of Oxfam’s 


Telephone 63416 H future needs when making a will. 


i OKEAN For information please write to: ~~ 
The Secretary, Oxfam, 274 Banbury Rd, Oxford Kb 


H. Foulks Lynch & Co Lu 


The Accountancy Tutors 








At the Intermediate examination of the Institute held in September 1966, 
the company’s pupils continued an UNBROKEN RECORD OF SUCCESS 
in obtaining FIRST and SECOND PLACES. 


Combined with this unique record, TWO out of the other THREE places 
IN ORDER OF MERIT, and ALL the PRIZES, were obtained. 


The Intensive full-time revision course before the March Intermediate examination 
is full. Places are still available in nine week Intensive courses and one week Short 
Revision courses leading to the Final examination in May. 


Foulks Lynch (Classes) Ltd 
4/7 Chiswell Street 

London PC 

(Telephone MON. 0255) 
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GREETINGS 
To our many readers at home and 
abroad we extend our good wishes 
for Christmas and the New Year 
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Revenue from 
Consumer Spending 


VW a remarkable sense of timing the Commissioners of 
Customs and Excise chose the Press reports of bumper 
Christmas spending to issue their fifty-seventh annual report, 
for the year ended March 31st, 1966. Those revenues which 
contribute in the main to the total collections of the Com- 
missioners tend to be taxes imposed on ‘Christmas cheer’. The 
Press reports indicate that in spite of the ‘freeze’ and the swingeing 
increases of taxation on drink and tobacco, consumption figures 
are once more in the ascendance. 

Smoking has a record of extreme buoyance but.in.the year 
1965-66 the weight of tobacco charged with duty and retained 
for home consumption actually went down by 25 million Ib. 
from 259 million to 234 million — the lowest figure since 1954-55. 
One reason for the fall was the very high level of clearances from 
bond immediately before the 1965 Budget when the duty, as 
expected, was raised. But there was also an unexpectedly steep 
fall in consumer demand which was far less resilient than it had 
appeared to be in the previous year in the face of the increased 
duty in the April 1964 Budget. Moreover, there has been a 
continued shift of demand to filter-tipped, and towards 
smaller cigarettes. 

Christmas is also a time when there is a high consumption of 
spirits. Here the recent tax history is still more unhappy, for the 
1965 Budget put on another {1 14s 6d per proof gallon, or 4s 
a bottle; this on top of the 3s a bottle added in 1964 and the 
temporary increase imposed in November 1964. But it is not only 
spirits tax which influences consumption; as the report says, the 
April 1965 limitations placed on tax allowances for business 


entertaining may also have been a factor in checking the rise in 


consumption. What. do taxes on spirits matter to the man who 
pays 18s 3d in the £ on his income, but is allowed to deduct the 
cost of whisky as an expense? Comparative figures for the financial 
years are misleading because from time to time there are panic 
withdrawals of spirit from bond in order to avoid an anticipated 
increase of duty; therefore the report gives figures for the calendar 
years, Clearances of whisky were 8-7 million proof gallons in 
1963, oz million in 1964 and oo million in 1965. For other 
spirits besides whisky there was a decline in 1965 to Sr million 
proof gallons from 9:5 million in 1964. 


It would seem that there is no complacency in the Department 


e 
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about the efficiency with which it is organized. 
During the financial year members of the Department 
made visits to nine countries in all in order to study 
aspects of their Revenue administration. One, contro- 
versial topic is the method of control of passenger 
traffic in these days of package-deal holidays abroad. 
With the aim of adapting the control at seaports and 
airports to a situation ‘which threatened to get out of 
hand’, detailed examinations were made of the time 
taken by the existing controls and of their effectiveness. 
The overseas visits of customs officials just mentioned 
were utilized for studying the methods used by other 
countries to deal with this problem, which is not so 
much a revenue-collecting matter as prevention of 
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avoidance. Experiments have been made with new 
methods, passengers who have landed at Gatwick 
Airport recently have been full of praise of the new 
method of passing through a barrier manned by a 
customs officer, instead of having to wait at a 
bench. 

The report concludes with a page and a half on the 
subject of enforcement. The Department commenced 
339 civil actions in the High Court and 26 in county 
Courts, and presented 23 bankruptcy and 31 winding- 
up petitions. Prosecutions in the same year resulted in 
the conviction of 1,874 persons, of whom 56 were 
sentenced to imprisonment. Fines amounted to 
£218,426. 





P.I.B. Guidelines 


NY plan put forward by the Government or the 

Prices and Incomes Board for discriminating 
between pay increases during the period of severe 
restraint was bound to meet opposition from those 
affected. This has been the fate of Report No. 23 
from the Prices and Incomes Board (Cmnd 3167) 
published at the end of last week, which lays down the 
criteria which future ‘productivity agreements’ must 
fulfil before wage increases are granted. 

The basic problem is that during the period of 
restraint some employees may be granted pay increases, 
while others will not. This is not a state of: affairs 
calculated to appeal to the average trade unionist’s 
concept of justice which has been influenced by twenty 
years of a well-understood rota system of leap-frogging 
claims having little relevance to productivity. Once 
this fact is realized by the rank and file, dissatis- 
faction on the shop-floor may rapidly be reflected 
in extended delivery dates and lower productivity. 

It is therefore hardly surprising that already the 
MINISTER OF LABOUR has received a substantial 
number — and he is expecting still more in the coming 
weeks — of so-called productivity agreements from 
employers and unions which purport to provide an 
adequate basis for higher pay. It is more than likely 
that many of these agreements will prove to be no 
more than thinly: disguised wage claims. For such 
reasons the recent White Paper on the Standstill 
(Cmnd 3150) was at some pains to stress that 
such agreements were to be implemented only 
if there was tangible evidence of increased produc- 


tivity and in no case on the mere promise thereof. 
The P.I.B. report sets down seven requirements 
which any such agreement must satisfy before it may 
be adopted during the six months ending June 3oth, 
1967. The first and most obvious is that it must be 
demonstrated that the workers are making a direct 
contribution to higher productivity, either by accepting 
more exacting work or a major change in working 
practice, e.g. manning of machines. Furthermore, any 
such increase must be properly measured by the 
employer and its effects on unit costs ascertained. 
Without doubt, the most interesting recommendation 
from the Board is that the benefits of increased pro- 
ductivity must be shared with the consumer. This can 
be done either through the reduction of prices or by 
better quality products. The implementation of this 
particular recommendation will pose very real diff- 
culties, desirable though it is. Where any such pro- 
ductivity agreement affects only part of a plant or 
factory, then its return must be sufficient to cover the 
costs of any wage increases to the rest of the plant. It 
is doubtless in this context that one should read the 


final recommendation that negotiators should avoid 


extravagant awards which could provoke resentment 
outside the ranks of those benefiting from the agree- 
ment, 

The P.I.B. report makes a genuine effort to resolve 
what remains the most intractable problem in the 
British economy. The question is how far it will prove 
possible to implement its recommendations. Mr 
GEORGE Woopcock believes that, in effect, no pay 
rises are likely to be granted under such conditions. 
He mav well be right. On the other hand his view that 
these are ‘quite stringent and almost impossible 
conditions’ is less defensible; if, however, the rank and 
file of the trade unions come round to this viewpoint, 
then the Government must expect a very difficult 
phase in labour relations. e 
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Accounting 
Ratios 


O politician’s speech on the state of the national 

economy is complete without reference to the 
need for higher productivity. Everyone is agreed that, 
like democracy, it is a good thing to have, but in 
public discussion of such matters people tend to 
mean different things when they use the same word. 
The Red Queen has far too many imitators in our 
society. 


The ability to define productivity presupposes that 
it is a measurable concept, but so far it is clear that a 


satisfactory indicator of productivity to meet the 
needs of diverse industries and firms has yet to be 
developed. In consequence it is difficult, if not im- 
possible, to assess with precision the extent to which 
some firms deploy their resources to greater advantage 
than others, or the extent to which the quest for more 
efficient operation has been successful within par- 
ticular undertakings. 

In lieu of a more precise indicator there has been 
developed in recent years the technique of accounting 
- or business ratios. Quite a number of articles on this 
subject have appeared in this and other journals and, 
given the direct concern of the accountancy pro- 
fession with management - problems, it is note- 
worthy that The Institute of Chartered Accountants 
in England and Wales should have sponsored the 
publication of a booklet on this subject in its Manage- 
ment Information series. i 

Written by Mr K. W. BEVAN, F.C.A., the new booklet, 
entitled The Use of Ratios in the Study of Business 
Fluctuations and Trends, offers a straightforward and 
unpretentious exposition of this topic. The very 
clarity of exposition and the author’s realistic approach 
are praiseworthy in a field where one all too often 
comes across simple points of accounting principle 
presented in pretentious jargon as if they were the 
twentieth-century equivalent of the tablets of Moses. 
If there is anything more calculated to infuriate the 
overworked practitioner, it is just such writing. 

Certainly Mr Bevan is nothing if not practical in his 
treatment of the subject. A good illustration of his 
style is offered on the opening page where he com- 
ments that not every business man or even accountant 
would immediately translate ‘the ratio of operating 
profit to net operating assets’ as the rate of return on 
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capital employed. The derivation of ratios such as the 
gross profit percentage on turnover, or the rate of 
stock turnover, is simple and can be used to interpret 
changese in profitability, just as similar analyses of 
costs can be used to assess the effectiveness of cost 
control. 

The author is well aware that there may be a 
tendency for accountants to distrust ratios, or at 
least distrust drawing precise conclusions from them. 
But as he rightly observes, one must make the best 
use of what one has, and as he goes on to show, properly - 
used, such ratios can be most helpful in drawing the 
attention of management to deviations from the trend, 
as well as to the trend itself. This is done by a series of 
informative tabulations in which accounting ratios are 
classified in meaningful form for the accountant so as 
to demonstrate their value for both inter-firm com- 
parisons and overtime for the individual undertaking. 

If the reader should remain sceptical of the utility of 
such indices of change and trends, he should read an 
article by Professor J. H. DUNNING, of the University 
of Reading, which seeks to evaluate the relative 
performance of British firms and comparable United 
States subsidiaries operating in Britain. The article, 
which appears in the inaugural issue of Business 
Ratios, a new journal to be published jointly by Dun A 
Bradstreet Ltd and Moodies Services Ltd three times 
yearly, employs ratios similar to those discussed and 
illustrated in Mr Bevan’s paper. The ratios are based 
both on published information such as the published 
accounts as well as data collected in a sample survey of 
such companies, and there will be few readers who 
will remain unimpressed by the information culled 
from such analyses. No doubt readers will bear in 
mind Mr BEVAN’s comments on the utility of pub- 
plished accounts as the bases of the conclusions which 
PROFESSOR DUNNING draws, but this is not an argu- 
ment tor dispensing with such calculations. Rather it 
strengthens the case for improving the quality of the 
average set of published accounts. 

Some ‘readers of Mr BeEvaAn’s paper may be 
tempted to the conclusion that there is little new there- 
in. However justified such a conclusion may be, the fact 
remains that such techniques have been all too in- 
frequently applied in Britain. Their utility and effect- 
iveness depends on the extent to which they are ex- 
ploited by management and, as Mr Frep CATHERWOOD, 
Director-General of the National Economic Develop- 
ment Council, comments in his introduction to the new 
publication Business Ratios, if this is done Neddy 
will no longer lack the basis for improved statistics 
relating to the manufacturing and business sectors of 
the economy. If the Institute booklet provides just 
this stimulus to thinking on management techniques, 
it will more than justify its publication. 
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A Picture of the Profession 


ES high reputation which the accountancy pro- 
fession in Great Britain has long enjoyed throughout 
the world continues to grow as international congresses 
and, latterly, meetings of the Union Européenne des 
Experts Comptables Economiques et Financiers 
bring members into more frequent contact with fellow 
practitioners in many countries. Yet the manner of its 
development from small beginnings to its present 
position, and the way in which it ‘works’, is often under- 
standably not clearly grasped and is sometimes 
misunderstood by accountants abroad. 

The Institute of Chartered Accountants in England 
and Wales has made a handsome acknowledgement of 
its closer relationship with its overseas brethren by 
producing an excellent booklet entitled The Account- 
ancy Profession in the United Kingdom: Its Development, 
Structure, Nature and Scope, with three foreign 
language versions. The French version has appeared 
close on the heels of the original, and those in German 
and Spanish are to follow shortly. 

The compilers are to be congratulated on the amount 
of information to be found within the attractive blue 
covers. The text gives a clear picture of a profession 
that has grown up in a remarkably free way, without 
any ‘system of Government regulation, licensing, or 
registration of accountants as such’ or ‘any restriction 
based on nationality or race’, and yet has attained a 
recognized professional status and has established a 
code of ethics conforming to the highest professional 
standards. The contribution of accountants to the life 
of the British nation is already immense; every 
technical advance affecting industry opens new doors 
and as the booklet shows the accountancy bodies are 
ready to provide trained men to walk through them. 

The increasing importance of management is not 
, confined to any one country and the arrangements made 
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in Britain for training in management accounting and 
techniques will doubtless be of particular interest. 
Certainly this publication will ensure that the account- 
ancy profession in the United Kingdom is no longer a 
closed book to accountants in other lands. 

Besides being made available to the other principal 
accountancy bodies in Britain, the booklets are being 
distributed through professional organizations abroad, 
Board of Trade and other channels, as well as through 
British firms with overseas offices and associate firms. 


No Par Value Shares 


A the Committee Stage of the Companies Bill in 
the House of Lords last week the Government 
resisted an amendment designed to provide for the 
issue of no par value shares. Moving the amendment, 
Viscount Eccles pointed out that some twelve years 
ago the Gedge Committee not only recommended the 
introduction of no par value shares but also set out 
what legislation was required. The implementation of 
the Gedge Report was deferred pending the work of 
the Jenkins Committee which reported four years ago 
and endorsed the Gedge recommendations. 

Lord Brown, resisting the amendment for the. 
Government, showed evidence of considerable em- 
barrassment. He said that Mr Jay, the President of 
the Board of Trade, had not yet made up his mind 
on the matter though he added that he personally, as 
a former company chairman, found the proposal 
acceptable. He made reference to the consequential 
amendments to taxation law, which implementation 
of no par value shares would necessarily bring about; 
he also said that the Government wanted to restrict 
the present Companies Bill so that it could be passed 
quickly. 

Viscount Eccles pointed out that the change could 
be expressed to be deferred until an appointed day 
which the Board of Trade could determine as soon as 
the next Finance Bill had made the necessary tax 
changes. Replying to the debate, Lord Brown said that 
the Government had not yet given serious considera- 
tion to the question of no par value shares as it had 
already been decided not to put anything into the Bill 
about them. In vain the Opposition urged the need for 
streamlining company law so that it could make the 
best possible contribution to business efficiency. All 
they could obtain was an undertaking by Lord Brown 
to advise the Government of the large. volume of 
support there was for these shares in the House of 
Lords. 


November Trade Better than Predicted 


RES largest ever export figure to be recorded for 
November — £458 million, a rise of £16 million — 
suggests that exports are emerging from the period 
affected by the seamen’s strike at asignificantly higher 
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level than earlier in the year. The fall in imports in 
the last three. months, and especially in November 


when they fell by £39 million to £439 million, were 


influenced by the impending removal of the import 


surcharge at the end of last month, and were also a 


reflection of the Government’s economic measures. 

Britain’s overseas trade balance in November 
improved by £52 million to a surplus of £80 million, 
seasonally adjusted. This surplus and also that in 
October owed a good deal to the low level of imports 
but also reflected the high rate of exports. It will not be 
possible, of course, to assess the underlying trend of the 
trade balance until imports have settled down after the 
removal of the surcharge. The surpluses for October 
and November have had a substantial influence on the 
average trade balance for the first eleven months of 
the year. This showed a deficit of only {14 million 
a month, compared with {24 million a month during 
the corresponding period of 196s. 

The export figure of £458 million included sub- 
stantial exports of ships and aircraft, and may still 
have contained a small residue of goods delayed by the 
seamen’s strike. Over the first eleven months of the 
year, the monthly average was £418 million, about 7 
per cent higher in value than in the corresponding 
period of 1965. The level of exports to all main areas 


of the world other than Western Europe has been 


higher in recent months and has been particularly so. 
to the U.S.A. | 

The lower figure for imports in November was an 
extension of their steady decline since last July. In 
the past three months they averaged £470 million, 
compared with £507 million a month for the first 
eight months of the year. The underlying trend 
remains uncertain. Knowledge of the removal of the 
import surcharge at the end of November clearly had 
a strongly depressing effect. 


Company to Pay Tax on Compensation 
for Damages 3 


T Court of Appeal has allowed the Revenue 
appeal in London © Thames Haven Oil Wharves 
Ltd v. Attwool against the decision of Buckley, J., 
reported in our issue of May 7th last. The company 
must now include as a trading receipt a sum of £21,404 
received by it as compensation for the loss of use of a 
deep-water jetty due to the negligent handling of a 
tanker. i 

The jetty was out of use for some 380 days while it 
was being repaired at a cost of £83,618. Buckley, J., 
had said that everything the company received was for 
damage to a capital asset and therefore was capital in 
its hands. However, Lord Justice Willmer said that 
Buckley, J., had contradicted himself, forgetting that 
he had said that two distinct calculations were necessary 
in arriving at the damages. The company’s case was 
founded on Glenboig Union Fireclay Co Ltd v. CIR 
([1922] 12 T.C. 427), but there the compensation 
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received was for the permanent deprivation of a capital 
asset, not the temporary. loss. of: its. use. Damages. 
computed by reference ro loss of trading profit must be 
brought in as a trading receipt. Lord Justice Harman 
and Lord Justice Diplock both concurred. E 


National Insurance Liabilities 


To position of employers who seek to evade 
national insurance liabilities (and incidentally 
selective employment tax) by treating employees as 
self-employed and failing to stamp contribution 
cards correctly was dealt with by Mr Norman Pentland, 
Joint Parliamentary Secretary to the Ministry of 
Social Security, in the House of Commons on Friday, 
December 16th. 

Replying to a written question by Mr Derek Page, 
M.P., Mr Pentland said that whether a gainfully 
occupied person came into the employed or the 
self-employed class for national insurance depended 
on the actual conditions of employment. It was not a 
matter which could be settled between employer and 
employee irrespective of those conditions. Failure to 
stamp the contribution card correctly could lead to: 
loss of benefit and might also, when brought to light,’ 
involve an employer in having to meet the entire cost: 
of contributions due for past periods, with no right 
to recover the employee’s share from his wages. Mr 
Pentland added: ‘My Department will continue to 
take appropriate action in cases where employers are 
found not to have paid contributions correctly.’ S 

The Ministry of Social Security have pointed out 
that with only limited exceptions, Class 1 (employed 
persons) contributions are due in respect of anyone. 
who is gainfully occupied under a contract of service. 
Such a contract implies a master and servant relation-. 
ship between the employer and the worker; *it need 
not be in writing. A mere change in someone’s des- 
cription, e.g. to ‘subcontractor’, does not of itself 
alter the nature of his contract or his national insurance 
classification. Care 

Persons who are gainfully occupied otherwise than 
under a contract of service are, as a general rule, 
included in the class of self-employed persons (Class 2) 
and pay the contributions appropriate to that class. 
An example of someone in the self-employed class 
would be an independent contractor who has agreed 
to get certain work done for an employer, but is free 
to make whatever arrangements he pleases for getting 
it done and is not bound to render services in person. 

It is, of course, open to an employer to make a new 
arrangement with those who work for him which at 
law makes them independent contractors, but this 
involves a fundamental change in the conditions under 
which the work is done. It is not possible simply by. 
giving the workers the title of independent contractors, 
or by agreeing to regard them as self-employed persons, 
to change the liability to pay contributions for them as 
employed persons. What contributions are payable is as 
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matter of law, dependent amongst other things, on zhe 
actual terms of the contract of employment. 

A self-employed person has to pay the whole cost 
of his stamp and his insurance cover is not as wide as 
that of an employed person. In particular, contri- 
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butions as a self-employed person do not give cover. 
for unemployment benefit, and a person who is not 
employed under a contract of service (or apprentice- 
ship) is not insured for benefit under the Industrial 
Injuries Act. 





This ts My Life 


by An Industrious Accountant 


VV: have been planning to establish the new post 

in accounts, to which I referred last week, for a 
man who would be responsible for studying and 
reporting on the unceasing flood of new and proposed 
legislation on company law, finance and tax. The 
matter has been discussed fully among our section 
heads and at length the time arrived to select the mar: 
for the job. 

Prinny made an appointment for three o’clock the 
other afternoon to review the short list of candidates. 
There were at least two of our present staff who 
seemed to be well qualified to fill the post there and 
then without looking for an outsider, and a third of 
very promising potential. The stage was set for that 
most enjoyable of all operational duties — an analysis 
of the virtues and vices of our fellow-men, with the 
happy conviction that it was in the interests of effi- 
ciency. * 

Our normally benevolent outlook was pleasantly 
coloured by the consciousness that we were tempor- 
arily acting in the role of Santa Claus, with a lucrative 
emolument to bestow as a Christmas gift on a grateful 
vassal. Moreover, it was a refreshing change from the 
adamant rigours of the previous week when several 
voluble but disgruntled middle-management execu- 
tives had to be informed that no year-end pay increases 
need be expected in their departments. 

Anyhow, some preliminary conversation indicated 
that the leading candidates were prima facie evenly 
matched, so Prinny turned to the files containing old 
annual rating forms of the contenders. 

These rating forms- or personal assessments for 
designated replacements for senior posts as they are 
cumbersomely entitled — have had a chequered history. 
Year in and year out they were laboriously compiled 
by harassed supervisors at all levels. They include 
assessments of job performance, reasonably enough, 
but they also attempt to cover a highly-debatable 
subjective appraisal. Prinny had at one time fancied 

«himself as-something of an industrial psychologist and 


with some optimism, assisted by an egotistical outside 
consultant of fluent jargon, had assumed that every- 
body else was similarly gifted. 

As a result, the supervisors had been compelled to 
express analytical judgement on mental or moral 
qualities which they were often totally incapable of 
measuring. Human intellectual resources are invisible. 
Approximate opinions are management’s responsibility, 
certainly — this function is part of the essence of the 
job; but accurate verbal measurement is all but 
impossible, I contend- despite recent reports of 
hitherto undisclosed civil service procedures. 

The forms had such questions about the employee 
assessed as: Is he open-minded? .. . a natural leader? 

. respected by his colleagues? . . . fair-minded?... 
suffering from self-conscious inferiority? . . . insecure? 

. . and so on. The ‘leadership’ query is one which 
has always engendered sharp disagreement; the true 
balance between the noisily hearty extroverts and the 
quietly efficient eggheads being notoriously contro- 
versial. It ranked second to ‘popular with colleagues’ — 
an imbecile parameter on a par with asking what 
private soldier loves a tough sergeant-major. Popularity 
is certainly no success criterion for an accountant. 

Prinny looked momentarily guilty. Flushed with 
Martini, lunch and brandy — in that order — waistcoat 
slightly distended, eyes slightly glazed over his cigar, 
he looked a far cry from Santa Claus. ‘Just as well that 
we've planned to abolish all that psycho-analysis bull,’ 
he grunted. ‘That smart-aleck consultant put us right 
off course.’ 

I, too, felt somewhat ill at ease. In the Christmas 
spirit of goodwill, if not of temporary humility, it 
seemed presumptuous to judge harshly men who were 
working hard and loyally. We had rated them at top 
marking for all the necessary operational virtues, for 
expertise, integrity, managerial potential, and so on. 
This job didn’t need a superman; a keen young man 
with a flair for deciphering gobbledygook would handle 
it easily. So-called assessments like ‘dynamic approach 
rated negative’ were absurdities. 

Prinny, grinning in agreement, produced a shilling. 
‘Heads for Dusty, tails for Joe,’ he said; ‘and either 
way there'll be a second promotion going, so good 
luck to them.’ With this charitable symbol of accurate 
appraisal spinning in the air between us — the rating 
forms cast aside in distasteful neglect—he looked 
something like a Santa Claus again.” 
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A Cautionary Tale 
Peter and the Pzyxies 
by T. W. McRAE, C.A. 


NCE UPON A TIME ina tiny village near Cracow 

in Poland there was born a boy called Petr Pzyx. Petr 
was the seventh son of a cobbler and as Petr grew up his 
parents thought him backward because he could not 
speak Polish like other little boys but chattered away 
all day in a language no one could understand. While 
the other children played Petr would sit on the ground 
drawing meaningless squiggles. He drew in the dust 
and on the windowpanes, and eventually he covered the 
walls and doors of his room with elaborate squiggles, 
but his mother did not complain because she thought 
him a little simple. 

When he was five years of age Petr was sent to school, 
but before the day was out he was back home ac- 
companied by the inspector. 

“Your son chatters away all day and draws squiggles 
on the walls’, said the inspector. ‘We must send him to 
a special school.’ 

And so it was that Petr was given into the care of one 
Doctor Johan Schmidt, a celebrated, if eccentric, 
psychiatrist who looked after difficult children. 

Doctor Schmidt called Petr’s an ‘interesting case’ 
and he asked to have the boy transferred to his home 
where he could give him the fullest attention. 


Kë Kë * Ke * 


Months went by, then Doctor Schmidt made his 
momentous announcement. ‘Petr Pzyx’, he said, 
‘speaks pure mathematics.’ 

Naturally no one paid much attention at the time — 
Doctor Schmidt had always been known to be a little 
eccentric. It was Petr’s ‘note’ in the Jornolt Matimatica 
Polanski ‘On the Zubranski Function’ that started the 
furore. The note was merely ten lines of obscure mathe- 
matics but it seemed to throw doubt on one of the 
basic postulates of analysis. First the Polish, then the 
European, and finally the World Academy of Mathe- 
maticians were asking ‘Who is this Petr Pzyx?’ 

The story, when it finally broke, caused a sensation 
throughout the world’s Press. The Secretary of the 
Supreme Soviet claimed that Petr was an inevitable 
consequence of historical materialism, and the Polish 
Academy went so far as to set up an entire committee 
to look into the remarkable phenomenon. 

The committee interviewed Petr, Doctor Schmidt 


Reproduced from the Autumn 1966 number of Scientific Business 


by kind permission of -the editor and of the author. 


N.B. Scientific Business is to be re-launched in February as 
Management Decision. * 
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and dozens of others and reported three conclusions. 
First that Petr could only communicate in pure mathe- 
matics, second that Petr could only conceive of things 
that could be expressed mathematically, third that only 
Doctor Schmidt seemed able to translate Petr’s spoken 
word. The academic world was rocked to its found- 
ations. 

Petr was invited to address the Polish Academy and 
he read an incomprehensible paper to an enthusiastic 
assembly. The paper was thought too difficult to be 
absorbed at a first hearing but it was universally admitted 
to be ‘important’. Petr and Doctor Schmidt were 
transferred forthwith to the inner sanctum of the 
Polish Mathematical Institute. 


* * x * Ké 


The years rolled by and the occasional paper ap- 
peared under the name, or rather symbol, of Professor 
Pzyx. These papers eschewed all written commentary 
and were admitted to be of extreme difficulty, even by 
the leading mathematicians of the day. A Pzyxiste 
school of mathematicians grew up, notorious for its 
extreme formalism and rigour. ‘It takes a Pzyxie to 
catch a Pzyxie’ became bon mot in mathematical circles. 
The Pzyxies who were sworn to communicate only in 
pure mathematics spread throughout the globe and in 
the United States the movement gained a *certain 
notoriety when several disciples starved to death 
rather than ask for food in the conventional manner. 


As the years went by, although all were agreed on the 
unique importance of Professor Pzyx’s work, few dared 
claim to understand it. The occasional muted voice was 
heard complaining that Pzyxisme was ‘incomprehen- 
sible squiggling’, but such comments were rare and 
were soon banished to that limbo reserved for those who 
question the current academic orthodoxy. 


To the layman the most obvious consequence of 
Pzyxisme (as it came to be called) was the dramatic 
contraction in the size of mathematical journals, where 
two- or three-line articles became de ger, Complaints 
were voiced against the titles of the journals being 
written in non-symbolic form. | 

It is probable that Pzyxisme would never have 
penetrated beyond a select mathematical fraternity but 
for the Polish revolution. The revolution, of course, 
failed, but Professor Pzyx and Doctor Schmidt fled the 
country and arrived penniless on American soil. They 
were not penniless for long. Every university competed. . 
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for the honour of presenting a Chair to che illustrious 
professor, and after much consideration he graciously 
accepted the invitation from Harvard. Tne Press, who 
dogged his every footstep, asked ‘What are your plans 
for the future?’ Professor Pzyx replied: 


ES (e'—t)!, —t)!, 

AEN PSE 

(‘I intend to devote my time to the task of program- 
ming a computer to become chess champion of the 
world.’)+ 

The announcement’ caused a sensation in academic 

circles. The ‘essence of Pzyxismé was its abstrac-~ 
tion, the merest hint of ‘practical application and 
the unfortunaté practitioner would find himself 
ostracized for life by ‘his colleagues. Pzyxisme was 
hermetically protected from ‘any contact with the real 
world. Yet here was the high priest of Pzyxisme pro- 
posing to desecrate the method by applving it in the 
most vulgar way to a real problem. The movement re- 
ceived a traumatic shock from this experience from: 
which it never recovered. 
- However, like the. SÉ a new diszipline called 
Pzyxiatics was born out of the ashes of the old. 
Application became the keynote of the. new approach: 
and the computer became its tool. 

Professor Pzyx himself, despite a £2 million grant 
from the Harvard Foundation, never quite managed to 
devise a computer program which beat. the chess 
champion of the world, in fact it never beat anyone, 
but when Doctor Sthmidi was questioned about this he 
translated Professor Pzyx as saying, Petrosian is 
merely the two-dimensional champion, my program is 
the n dimensional champion! Petrosian cannot ever. 
play n dimensional chess! My program wins by the 
generality criteria’. Since no one else plaved ag dimen- 
sional chess it was agreed that Professor Pzyx’s pro- 
gram must be the n dimensional chess champion of the 
world and the Harvard Foundation was panera ace 
on its foresight. : , 

dÉ * x ` * KN 





While the Pzyxistes. had been notorious for their 
introverted isolation, the Pzyxiatics revelled in the 
width of their application. There was.no subject from 
accountancy. to theology that was free from their 
analysis, and the advance guard of the movement led 
by Professor Pzyx claiméd to be building a new meta- 
science, no less, which would ‘integrate all knowledge 
into one vast ‘synthesis’. This, they admitted, would 
take some time. : 
= Time passed, and the results of Pzyxiatics began to 
fall somewhat short of its claims, the movement began 
to lose momentum. Professor Pzyx fell ill. “Variables, 
variables’, he muttered, ‘I must find more variables’, 
and his disciples set out in a frantic search . . . and at 
long last they found what they sought. A sector of 
the real world that bristled with variables, hundreds of 


e1'We are indebted to Doctor Schmidt for translation throughout. 
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thousands of them gloriously enmeshed in a quagmire 
of complexity. A sector closed to analysis fairly crying 
out for Pzyxiatic treatment. This sector was, of course, 
the world of business.. 


Professor Pzyx’s primal paper The Firm as a 
Pzyxiatic Function was no sooner published than 
Pzyxies in their thousands began to descend on the 
business community. They began in an advisory capa- 
city, but as business men insisted on asking them to 
solve the wrong problems they plotted to save business 
men from themselves. ‘You must rid yourselves of the 
absurd notion that your function is to make profits,’ 
said the Pzyxies. ‘The sole criteria of decision is 
SURVIVAL.’ And so it was that hundreds and then 
thousends of firms who had intended to go into 
liquidation because their assets had a higher oppor- 
tunity cost in other uses, reversed course and battled on 
at steadily mounting losses. 


Ké 6 Ke ké x 


Soon the Pzyxies took over the management journals 
(this was rather easy since business men did not read 
them) and the various management associations. 
Having redefined the objectives of business in Pzyxiatic 
terms, obviously only Pzyxies could take decisions and 
SO they moved into. finance, production, sales and 
finally they breached the boardroom. A qualification in 
Pzyxiatics became the sine qua non of managerial suc- 
cess and Professor Pzyx was elected honorary life presi- 
dent of the Institute of Directors. ‘He is’, said one 
eminent authority, ‘the Keynes of bs day.’ 

There were some old-fashioned economists? -who 
pointed out that since the advent of Pzyxtatics, unem- 
ployment had risen to 15 per cent, queues were almost 
universal in some shops, while others were stuffed with 
unsold goods and the gross national product had fallen 
by 30 per cent. These critics were dismissed as ‘old- 
fashioned’ by Professor Pzyx. “They were’, he said, 
‘measuring success by discredited criteria.’ Everyone, 
or at least everyone who mattered, agreed. 

Once they had taken ‘over the economic sector it was 
only a matter of time before they began to clarify the 
thinking of the other influential institutions such as the 
judiciary and the military, the latter being a natural 
disciple to Pzyxiatic influence. Parliament presented a 
temporary obstacle, especially the curiously antique 
electoral system, but a careful Pzyxiatic analysis of the 
electorate’s objective function by Professor Pzyx 
showed the democratic system to be an absurdly in- 
efficient method of achieving ‘the people’s needs’. 
The system was abolished. 

At long last Pzyxiatics had triumphed. Professor 
Pzyx in his ripe old age was elected President and the 
country was handed over to the care of his disciples. 

And they all lived happily ever after . . . the Pzyxies 
that is. 


2 Economics had, of course, been absérbed into Pzyxiatics long 
since. 
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"The Land-Commission and 


- Betterment Levy 


by BRYAN HARRIS, M.A.(Oxon), 


Under-Secretary, Royal Institution of Chartered Surveyors 


LTHOUGH I have the honour to be addressing 
chartered accountants, and the privilege of working for 
chartered surveyors, it is neither as an accountant nor as a 
surveyor that I am speaking but purely as the joint author 
of a forthcoming book with the same title as this address, 
Even with this qualification (if such it be) it would be 
extremely rash’ for anyone speaking on the Land Com- 
mission Bill either to be dogmatic about a conclusive 
interpretation of its contents, or to assume that its ‘present 
contents are in their final form. The Bill still has to-go 
through the House of Lords; and there is no knowing what 
may happen before the Bill reaches the Statute Book. ` 
It is, in any case, clear that there are many provisions of 
the Bill on which lawyers and other experts are in complete 
disagreement; already on one or two matters my co-author 
and I have differed widely on the meaning of certain clauses, 
with the result that the book may well come up with a kind 
of minority report. I fear I shall find myself in the same 
_ position as Lord Buckmaster in the case of Great Western 
Railway Co v. Bater, in which he said, referring to a dis- 
agreement with his fellow judges: ‘It is not easy to penetrate 
the tangled :confusion of these Acts of Parliament and, 
although we have entered the labyrinth together, we have 
unfortunately found exit by different paths.’ 

With these reservations, I propose to take you into 
this particular labyrinth: and in so doing I shall deal briefly 
with the role of the Land Commission itself; a little more 
fully with betterment levy and its incidence; fairly fully, 
but with some diffidence, with the relationship between 
betterment levy and existing taxes; and, finally, and quite 
briefly, with the sort of advice to be given to clients between 
now and March ist, 1967. 


Activities of the Land Commission 


In dealing separately, and perhaps rather summarily, 
with the activities of the Land Commission, I do not wish 
to give the impression that these are either unimportant in 
themselves or unrelated to betterment levy. Indeed, the 
collection of the levy is far from being the sole or primary 
connection between the existence of the levy and the 
activities of the Commission. It is one of the principal 
objects both of the levy and of the Commission to secure 
for the public a substantial part of increasing development 





A paper presented at a meeting of the London and District 
Society of Chartered Accountants on November 3rd. 


* The House of Lords has in fact approved several amendments 
which alter slightly séme statements in the text. - B.H.. `. 


values; and in achieving this object the collection of the 
levy and the activities of the Commission are comple- 
mentary. This is particularly evident in the conditions 
under which the Commission- may acquire land com- 
pulsorily and the purposes for which that acquisition may 
be made. : 

The conditions which have to be fulfilled in relation to 
land to be acquired by the Commission must be any one 
or more of the following four. First, that planning per- 
mission for development has been granted but the develop- 
ment is not being carried out; secondly, that the land has 
been defined, or allocated for certain purposes (to be 
prescribed by regulations), in the current development plan 
or in proposed amendments to the plan; thirdly, that the 
land has been designated in the current development plan 
as subject to compulsory acquisition; lastly, that the plan 
forms part of an area either designated as the site of a new 
town or declared to be a clearance area. 

Even if one or more of these conditions is fulfilled, the 
Commission may not acquire the land (at any rate for the 
time being) for any purposes except one of the following: 
securing development which they think should be started; 
securing development of land as a whole; making the land 


_available for development or use by authorities possessing 


compulsory acquisition powers; or disposing of the land on 
concessionary crownhold terms. I said ‘for the time being’, 
as on and after a date known as the ‘second appointed day’, 
it will not be necessary for any of these four criteria to 
apply. We do not know when the ‘second appointed day’ 
will be. SC 


Special powers 


In point of fact, there is a similar uncertainty about the 
period of time for which the Land Commission may 
exercise compulsory powers by means of the special 
procedure dispensing with public inquiries and the right 
of appeal. In response to pressure in Parliament, the 
Minister introduced an amendment to the effect that these 
powers should lapse after five years — unless renewed by 
Ministerial order. To my mind, the period of five years thus 
becomes largely immaterial. One is reminded of the reaction 
of Madam du Deffand on being told the legend of St Denis 
who, after being executed, walked five miles with his head 
under his arm. As Madam du Deffand said: ‘Never mind 
the exact distance: it must have been the first step which 
proved difficult.’ Similarly, it is the first steps which the 
Land Commission takes in the exercise of its special 
powers of compulsory acquisition that will determine how 
long these special powers will be likely to continue. Muche 
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can happen in five years including, of cours2, a change of 
Government. 


Management and disposal of land M 


The Commission will have general powers of managing 
land; but, from a purely legal point of view, a greater 
interest attaches to their powers of disposing of land. As a 
general rule, when disposing of land the Commission must 
do so for the best consideration in money or money’s worth 
which in their opinion could reasonably be obtained; but 
there is one exception to this principle anc there is one 
respect in which the principle has an entirely new appli- 
cation. To take the latter first, it will be open to the Com- 
mission to dispose of land by means of what i to be known 
as a ‘crownhold disposition’. The significant factor of a 
crownhold disposition is that it contains a covenant by the 
purchaser restricting the development or ckearing of the 
land in such a way as to preserve for the benefit of 
the Crown any element of value attributable to the prospect 
of development. 

But there is in addition a special form əf crownhold 
disposition — and this is the exception to the principle that 
the Commission must sell for the best reascnable price - 
to be known as ‘concessionary crownhold’. This will be 
used where land is disposed of for providing housing either 
for the purchaser or tenant or for such other persons as 
may be agreed by the Commission. Where land is disposed 
of in this way, the consideration paid for it may be reduced 
by asum reflecting the restraints upon the purchaser. There 
are, in fact, restraints over and above the one mentioned 
in connection with ordinary crownhold dispositions; for 
instance, no tenancy of the land comprised in the dis- 
position may be granted for a term exceeding two years 
and the Commission may reserve to itself a right of pre- 
emption. 

It is impossible to comment on the legal consequences of 
these provisions of the Bill in any great detail since it will 
depend upon the way in which the Land Commission 
exercises its pretty extensive discretion. The selection of 
the land to be acquired by the Commission, the extent to 
which the Commission will decide to hold land and manage 
it itself, and the manner it will select classes of persons for 
concessionary dispositions, will all depend upon decisions 
of policy rather than of law. 

It is true that, even in relation to the collection of better- 
ment levy, there are certain areas within wh:ch the Com- 
mission has a fair amount of discretion: the provisions 
relating to exemption from levy shortly after a previous 
disposition are a case in point. But broadly speaking, there 
appears to be more certainty about the way m which Part 
III of the Bill will work out in practice than bout the way 
in which the Commission will be likely to exercise its 
powers of acquisition, management and disposal. 


Betterment levy 


It must be admitted, however, that many of the provisions 
in Part III of the Bill relating to betterment levy are 
expressed in an unusually elliptical way. They merit a 
comment by Peter De Vries on the dangers of unnecessary 
complexity: ‘excessive subtlety’, he says, ‘is apt to defeat 
its own ends; it is like winking — with both eyes at once’. 
An omission from the Bill is any specific provision for 
the rate at which betterment levy is to be cha-ged; it is left 
in the Bill to be prescribed by regulations, and all we 
*know is that the Minister has in mind a rate of 40 per cent 
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to start with, rising later to 50 per cent. This percentage 
rate is to be levied on the net development value, arising in 
respect of what is elegantly known in the Bill as chargeable 
acts or events. These are classified under six headings, 
known as Cases A to F, 

Case A is a disposition of land by way of either a convey- 
ance on sale of the fee simple or an assignment on sale of a 
tenancy. Case B is a disposition consisting of a grant of a 
tenancy. Case C is a project of material development. 
Case D is the accrual of a right of compensation where a 
planning permission is revoked, modified or refused, or an 
order is made requiring an existing use of land to be modi- 
fied or discontinued. Case E is a disposition (other than 
Case A or B) made for valuable consideration and either 
granting an easement or releasing or modifying an easement 
or a restrictive right. Case F has three parts: Case F (1), 
if I mzy so call it, is a disposition falling outside Cases 
A, B and E, made for valuable consideration and either 
renewing or extending a tenancy or varying the terms and 
conditions of a tenancy by releasing or modifying a covenant 
or agreement by which the development of any land 
comprised in the tenancy is restricted; Case F (2) is a 
disposition consisting of the grant of a wayleave; and Case 
F (3) is the accrual of compensation for depreciation of the 
value of an interest in land under enactments to be specified 
in regulations. 

The way in which net development value is calculated, 
for the purpose of assessing levy, may be expressed in 
terms of a formula (and if you think the fermula confusing, 
I can only ask you to wait and see the one to which I shail 
be referring later on the subject of estate duty). It runs as 
follows: 


D=(V—B)—E 
where B =Cx11 
10 


and D represents net development value; 





V represents market value; 
E represents expenditure on improvements; 
B represents base value; and 


C represents current use value. 


This formula applies to tlte simplest type of Case A. There 
are variations on the formula according to the different 
cases and according to various other circumstances to which 
I shall refer in a moment. But it is worth looking at the 
simple case for a moment to see how it works out in 
practice. 

Market value is a fairly straightforward concept, at least 
in terms of the definition in the Fourth Schedule to the 
Bill: in Case A, it is simply the amount of the consideration 
which is given for the disposition. In Case C, as one might 
expect, it is a more complicated concept which will give 
valuers unlimited opportunities for exercising their pro- 
fessional skill, but basically it is the capital value of a right 
to receive in perpetuity (or in a case of a tenancy, for a 
period ending with the expiration of that tenancy) a rent 
at which the land might have been expected to be let in the 
open market. , 

In Case B, there is no reference to market value; but, as 
in Case A, it is simply the amount of the consideration for 
the disposition. Similarly, in Cases D, E and F, where the 
amount in the formula would be market value, one has to 
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substitute the ‘restricted value of. the interest after depre- 
ciation’. 

Next comes the base value. As already indicated, this is 
generally current use value multiplied by eleven-tenths; 
and current use value is calculated on the assumption that 
planning permission would not be granted for any develop- 
ment of the land constituting material development as 
defined in the Bill. Base value may, however, be calculated 
in a different and simpler way if two conditions are ful- 
filled. It may be derived from the previous disposition 
provided, first, that the disposition was made during the 
period July 1st, 1948, to September 22nd, 1965; inclusive, 
and, secondly, that the consideration for the last relevant 
disposition within this period was more than the base 
value calculated as eleven-tenths of current use value. 
Perhaps it is unnecessary to remind you that July. rst, 
1948, was the date on which the Town and Country 
Planning Act 1947 came into force and that September 
22nd, 1965, was the last day before the publication of the 
White Paper setting out the expected provisions of the 
Land Commission Bill. 

It might at this stage be convenient to mention quite 
briefly the cases of exemption from payment for levy. 
These can be stated fairly simply. Local authorities, 
development corporations, the Housing Corporation and 
housing societies, and the United Kingdom Atomic 
Energy Authority, are exempt from levy. Charities are also 
largely exempt from levy, though the exemption relates 
rather strictly to. land forming part of the permanent 
endowment of the charity, used for the purposes of the 
charity for a period of not less than a year and not appro- 
priated to non-charitable purposes; in Case C the project 
of material development must also be carried cut wholly or 
mainly for the purposes of the charity. 

Somewhat similar provisions apply to statutory under- 
takers to whom exemption is extended in respect of opera- 
tional land; and there is an exemption from levy in Case C 
where, immediately before the date on which the project is 
begun, the relevant interest was held by or in trust for a 
housing association. 

Finally, there is a general exemption, subject to the 
discretion of the Land Commission (an important quali- 
fication, at any rate until we know how the Commission’s 
discretion is generally going to be exercised) in Case C, 
where the project of material development is begun within 
two years from a disposition fallmg within Case A or Case 
B; this is to avoid double taxation. 


Relationship between the levy and 
existing taxes 


This brings me to the next part of my paper, which 
concerns the relationship between betterment levy and 
existing taxes and duties. On the latter it is pleasant to 
remember Lady Bracknell’s views: “What between the taxes 
exacted from one during one’s lifetime and the duties 
expected of one after one’s death, land has ceased to be 
either a profit or a pleasure. It gives one position and pre- 
vents one from keeping it up. That is all that can be said 
about land.’ But perhaps not quite all, judging from the 
thirty-five paragraphs of the new schedule dealing with 
estate duty and the thirty-eight paragraphs of the new 


1 One House of Lords amendment has exempted charities 
altogether; other amendments have exempted small transactions 
and dispositions of owner-occupied property. — B. H. 
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schedule dealing with capital gains tax and corporation tax. 

Inasmuch as betterment levy is payable on certain 
occasions which, in another context, attract duty or tax, 
there would be double taxation but for the special pro- 
visions*of the Bill designed to deal specifically with the 
incidence of estate duty on the one hand, and of capital 
gains tax and corporation tax on the other. This is not to 
say that all the chargeable acts and events, as defined in 
clause 27 of the Bill, are necessarily the sort of occasions 
which already attract tax or duty; indeed, Case, C, the 
commencement of a project of material development, is; 
broadly speaking, an entirely new occasion for levy. Nor . 
does it mean that tax, duty or levy is being charged on the 
same principles or to the same extent merely because the 
occasion is the same; indeed, the rate of capital gains tax 
and the rate of betterment levy are different and the 
amounts upon which they will be charged will be calculated 
differently. 

It is, in any case, easy enough to envisage circumstances 
under which — in theory at any rate — it is perfectly proper 
to impose both capital gains tax and betterment levy; 
there must be many transactions in property in which the 
difference between the price paid for the land and the sum 


_eventually received for it are attributable to two distinct 


factors, namely, an increase in development value, and an 
increase in current use value. A levy on the one should not, 
therefore, be regarded as a substitute for a tax on the other. 


Betterment levy and capital gains tax 


However, the Bill in its present form fully recognizes that 
there may be wide areas in which existing taxes and the new 
levy coincide; and it is the object of Schedules 7 and 8 
to reconcile the two. It must, of course, be emphasized. 
that, so far as capital gains tax and corporation tax are 
concerned, the reconciliation provisions apply only to the 
transitional period before next year’s Finance Act. In 
addition, the type of chargeable act or event covered by 
Schedule 8 must also constitute a disposal of an asset on 
which chargeable gains accrued to a person or would so 
have accrued if the assumed tax condition had been ful- 
filled in relation to that disposal. 

It is also a basic- and on a moment’s reflection an 
obvious — condition that the chargeable act or event must 
be one in which the base value is derived from the previous 
transaction (as laid down in Schedule 5 of the Bill). The 
only exceptions to this are where certain taxable disposals 


have preceded chargeable acts or events, as in the case of , 


disposals by way of gift, disposals deemed to have occurred 
on death, and disposals deemed to have occurred in relation 
to settled property. In these cases it is necessary to look 
at the increase, if any, in the current use value of the 
chargeable interest. In all other cases there is a formula 
for arriving at a straight deduction from betterment levy 
of a sum related to capital gains tax. As the Minister put it: 
‘The formula may appear to be complicated but in 
principle it is very simple. It is this: capital gains tax is 
applied to net gains arising in the year of assessment, and 
that is not concerned with individual gain separately. It 
may not operate at the flat rate of 30 per cent; in many cases 
the estimate is made on an alternative basis, relating to 
income tax and surtax rates, where this is in the interests 
of the taxpayer. The principle applied, as in the previous 
schedule, is known as the “top slice of income” principle. 
The effect is that relief is given as though the particular 
disposal had been the last gain to be made in that year and 
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was, therefore, taxed at the highest rate applicable. When 
the allowance has been made in respect of more than one 
disposal it is calculated.as ‘though these were successive 
slices from the top. In- other words, the calculation gives 
the maximum possible. relief to the levy payer. Relief is 
given. in circumstances where, because of the operation 
of the provisions of the Finance Act, which are referred 
to in paragraph 34 of the schedule, capital gains tax may not 
be charged for the year of assessment, but liability for 
tax is postponed to some future occasion. Relief is then 
given on the notional tax taken to have been chargeable. 
The effect is achieved by the “assumed tax condition”? 

. It is the duty of the Commission to apply to the Inspector 
of. Taxes for a certificate where it appears that for the 
purpose of assessing levy an appropriate deduction needs 
to be made or where the person, on whom the notice of 
assessment of levy is served, himself serves on the .Com- 
mission a notice that a deduction should be made. | 


Betterment levy Sen estate duty : 


The adjustment of the relationship between betterment 
levy and estate duty, though similarly achieved by means 
of an allowance, is effected in quite a different manner. 
There are in any case six conditions precedent before the 
allowance can be made. Ion the first place, the deceased 
person must have been a predecessor in title of the charge- 
able owner. In the second place, Kis death must have 
occurred before, but not more than six years before, the 
date of the chargeable act or event. In the third place, an 
interest in land must have passed on the death of the 
deceased. In the fourth place, estate duty must have been 
leviable in respect of that interest. In the fifth place, the 
interest must have been the chargeable interest in the 
land. Lastly, there must not have been, before the date 
of the chargeable act or event, any previous chargeable 
act or event in respect of which an allowance could be made. 
The way in which the allowance is made varies according 
to the case involved: thus, in Case A or Case C, the market 
value of the relevant interest is reduced by the amount of 
the allowance; in Case B, Case E or Case F (1) and (2), the 
amount of the consideration for the disposition is reduced 
by the amount of the allowance; and in Case D or F (3), 
the amount of the compensation is reduced by the amount 
of the allowance. It only remains to determine the amount 
of the appropriate allowance. 
` This is probably best expressed as a kind of algebraic 
formula. It may be expressed in three stages as follows: 


(1) A=DxE 


mp Dë 
mm E=G-M 


where A represents the Ge allowance; D represents 
the effective rate of duty; E represents the excess gross 
value of the dutiable interests; N represents the net 
principal value of the dutiable interest; R represents 
the rate of duty (subject to the relevant provisions of the 
Finance Acts of 1914, 1925 and 1954); G represents the 
gross principal value of the dutiable interest; and M is 
the modified value of the dutiable interest. 

Each of these terms is, of course, defined in the Bill ana 

as.with most. definitions in the Bill, at some length. But 
briefly they mean this: gross principal value means an 
amount agreed between the person accountable for estate 
duty and the Inland Revenue, or determined in proceedings 
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between them, representing the principal value of the 
interest; modified value on a dutiable interest, where the 
dutiatle interest was also the chargeable interest, varies 
from case to case and may be taken to be the base value of 
the chargeable interest; the net principal value is the gross 
princidal value less any mortgage, funeral expenses or 
debts, the resulting sum being reduced, where appropriate, 
by a percentage specified in section 64 of the Finance 
Act 1¢60. 

Having said all this, it must be emphasized that the 
provis.ons of the Bill relating to estate duty are rather 
in the nature of directions to the Commissioners of Inland 
Revenue, who will have to make the calculations and embody 
their conclusions in a certificate to be sent to the Commis- 
sion; end —.here is the rub — under paragraph 28 of the 
schedule a certificate issued in this way shall be conclusive 
evidenze of the matters stated therein. The only exception 
to this, incidently, is where the principal value of the 
dutiabie interest has not been agreed or determined but is 
apportioned on the basis of the principal value of the 
whole of the estate or part of the estate which includes the 
dutiable interest. In these cases, the matter is open to 
appeal to the Lands Tribunal. 

Nevertheless, after carrying out all the calculations 
required by the schedule relating to estate duty, one is 
left with the feeling that it is a pointless exercise. It is 
reminiscent of Dr Johnson’s advice on how to serve cucumt- 
ber. ‘First you take the cucumber and slice it, then you 
add a Luile salt and a little pepper, then you put on some 
oil and a dash of vinegar and having done that you throw 
it all away.’ This is the moral of the schedule: you may 
work out the calculation yourself, but it is the decision of 
the Commissioners of Inland Revenue which is conclusive. 


Advice to clients 


The final part of my address is concerned with the 
provisicns of the Bill bearing upon the advice professional 
men have to give to their clients between now and March 
ist, 1967. To some extent this advice is bound to be the 
sort whach Lord Simon once castigated as anti-social in 
Latilla » CIR in 1943. I take my stand, however, on 
Lord Samner’s views in Levene v. C.ILR. in 1928: ‘It is 
trite law that His Majesty’s subjects are free, if they care, 
to make their own arrangements, so that their cases may 
fall outside the scope of the taxing Acts. They incur no 
legal penalties and, strictly speaking, no moral censure if, 
having considered the lines drawn by the Legislature for 
the imposition of taxes, they make it their business to 
walk outside them.’ I therefore suggest a short walk 
through the relevant provisions of the Bill with this in 
mind. 

At the outset, it must be emphasized that a general 
principle of betterment levy is for it to apply only to such 
chargeable acts or events as take place on, or after, March 
rst, 1967.4 If a disposition is made or a project of material 
development begun before March ist, 1967, as a general 
rule it is not liable for betterment levy. It follows ~ and this 
is a pretzy obvious and straightforward inference from the 
general zerms of the Bill —. that, if any dispositions are 
pending or if any projects of material development are 
about to be begun, in many cases it is going to make a 
considerable financial difference if they can be made or 


would be March ist, 1967. But the House of Lords debates now 
suggest that this may be in doubt. — B. H.» 
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begun before the ‘first appointed day’. It seems to me 
that any professional person, whether surveyor, solicitor or 
accountant, has a duty to advise his clients accordingly. 

It may well be asked how a project of material develop- 
ment is deemed to have been begun. The answer to this is 
contained in clause 64 of the Bill. ‘There are five ways in 
which a project can be begun (these by the way are known 
as ‘specified operations’). They include any work of con- 
struction in the course of erecting a building; the digging 
of a trench to contain the foundations of the building; 
the laying of any underground main or pipe to a building; 
any operation in the course of laying out a road and any 
material change in the use of the land. You will see, there- 
fore, that in effect to avoid liability for levy when starting 
a.project of material development, it is only necessary to 
start laying out a road or digging some foundation trenches 
before March rst, 1967. 

Moreover, the Bill does not make it a prerequisite of 
exemption that these operations should necessarily be 
authorized by planning permission. Of course, it may be 
that a ‘specified operation’ is carried out as part of a project 
for which planning permission is subsequently refused; 
but in that case no one is the loser. In the last event, it 
is true that a ‘specified operation’ could result in an enforce- 
ment notice; but this would be likely to happen only in 
extreme cases. 


Liability before the ‘first appointed date’ 


At this point, I should mention the one big exception to 
the principle that projects started before March rst, 1967, 
should not attract liability for levy. This exception con- 
cerns projects which are carried out in phases or stages 
or in otherwise identifiably different areas. Clearly it would 
be rather anomalous if, by digging a small trench on 
February 28th, 1967, an enormous development covering 
many different sites and phased over five to ten years were 
to be wholly exempt from betterment levy. Clause 67 of the 
Bill attempts to deal with this situation. It does so, if I 
may say so, in a chaotic way. 

Indeed it seems to me to justify a similar comment to 
the famous remark of Lord Justice MacKinnon on section 
4 of the Trademark Act 1938: ‘In the course of three days 
hearing of this case (Bésmag v. Amblins, 1940), I have I 
suppose heard section 4 read, or Shave read it for myself, 
dozens if not hundreds of times. Despite this iteration, I 
must confess that, reading it through once again, I have 
very little notion of what the section is intended to convey, 
and particularly the sentence of 253 words, as I make them, 
which constitutes subsection 1. I doubt if the entire 
Statute Book could be successfully searched for a sentence 
of equal length which is of more fuliginous obscurity.’ All 
I can say is that if Lord Justice MacKinnon had lived to 
see the enactment of the Land Commission Bill, he might 
have found a worthy rival in clause 67. 

Without going into a mass of detail, the difficulties over 
the clause arise in the attempt to distinguish different 
parts of the same project of material development. The 
attempt is based (unwisely in my view), at least in part, 
on whether there is a planning permission in force on part 
of the land. If there is, and part of the land can be dis- 
tinguished, either by having no planning permission or 
else a different planning permission, then you have some 
sort of distinction between the areas or stages of a project. 

But there may be no planning permission at all, so that 
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one is thrown back on an arbitrary distinction between 
parts of the project to which the ‘specified operations’ 
relate and parts of the project to which they do not. But 
worse than that, the position is bedevilled by the existence 
in so many cases of a planning permission granted on an 
outline application; and it is a nice legal question, and one 
which has not yet been resolved either in planning law 
or in the lamentable amendment to the Bill now enshrined 
in clause 99 (3), whether this counts as full planning 
permission. Unless pressed on this point, I will content 
myself by saying that so far as the provisions of clause 67 
are concerned, the position of those who have outline 
planning permission is still open to considerable doubt. 
Again, however, I must emphasize that this is not in 
relation to the developer’s wish to start a project before the 
‘first appointed day’, but simply in relation to the division 
of what the Bill calls larger projects into smaller separate 
ones for the purposes of assessing levy. 

Three other provisions ought to be mentioned at this 
stage as a background to the advice to be given to clients 
between now and March rst, 1967. The first can be stated 
fairly simply: there is an exemption from levy for any 
person who begins a project of material development, 
provided that the project consists exclusively of the 
building of a single dwelling-house intended as his only, 
or main, restdence and he has owned the property on 
which the development is to take place since at least 
September 22nd, 1965. This exemption is contained in 
clause 61 of the Bill and is important for those who con- 
template development of the kind described on, or after, 
the ‘first appointed day’ and who would otherwise be 
liable for levy. 


Residential property developers 


The second provision to which professional advisers 
may wish to draw their clients’ attention, in particular 
between now and March ist, 1967, and to some extent 
thereafter, is in favour of builders or developers of 
residential property who satisfy the following conditions. 
First, they must have been in business as such since at 
least September 22nd, 1965. Secondly, the project of 
material development in respect of which they claim 
exemption, must consist exclusively of the provision of 
housing accommodation. Thirdly, there must have been 
planning permission authorizing material development of 
the land since at least September 23rd, 1965. This exemp- 
tion is contained in clause 62. 

The third provision is somewhat similar to the last 
but does not constitute an outright exemption and is, 
incidentally, tucked away in paragraph 11 of Schedule 5. 
It applies to dispositions made on, or after, August Ist, 
1966, this being the date on which the Minister made the 
announcement about the concession — and before March 
1st, 1967, where the new owner is a builder or developer of 
residential property. In this case, a project begun on, or 
after, March ist, 1967, but before September rst, 1967, 
though chargeable for levy, may be assumed to have a 
base value derived from the previous disposition. This 
does not amount to exemption from levy; but in most cases 
it represents a su stantial concession in the calculation of 
the amount of levy payable. 


1The Minister appears to have no doubts. (See House of 
Lords Official Report, December 7th, 1966, cols 1190-1.) But 
lawyers do, — B. H. 
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A Christmas Couplet 


The first letter of each answer to the follovting general knowledge questions 
combines to form, without rearrangement, a quotation from Alexander Pope's 
AN ESSAY ON MAN. Where the answer is a person's name, the surname is given 
first except in the cases of saints and royalty. The solution appears on another page. 


. If aristocracy is the government of a State by its 


best citizens, what is the government of a State by 
its worst citizens? 


. What diplomat, politician det writer celebrated 


his eightieth birthday this year by publishing a 
volume of his diaries and letters covering the 


years 1930 to 1939? 


. Of what flower family are neottea, listera and 


spiranthes examples? 


. Who was the last duke to be prime minister of the 


United Kingdom? 


, If 10° is a million what is 1018? 
. What nineteenth-century Frenchman, when Prefect 


of the Seine, was responsible for the remodelling 
of Paris? 


. What is the principle in dt of selecting 


and adopting views from a number of philosophies 
and uniting them into one complete system cf 
thought: 


. Garter and Clarenceux are two of the SEH chief 


heralds of the College of Arms. Who is the third? 


. Who was the third of the twelve Caesars? 
. What English festival is celebrated on the second 


Monday and Tuesday after Easter? 


. What unusual mammal, according to Hilaire Belloc, 


commends itself as ‘the friend of children’? 


. What is the state of having a morbid repugnance 


or aversion to food? 


. What is a table giving the apparent position each 


day of the sun, moon and planets called? 
Of which country is Mr William V. S. 'Tubmar. 
president? 


as described in King Lear, 
appears ‘at curfew and walks till the first cock’? 


. In what thoroughfare did the Great Fire of London 


start? 


. Who is regarded as the founder of the Sunday 


school movement? 


. What American writer said that to be great is to 


be misunderstood? 


. What, in ski-ing, is a race down a course defined by 


artificial obstacles, especially flags? ` 


20. 
2I. 


22. 


23. 


24. 


SE 


26. 


27. 
28. 


29. 
30. 
ai. 
92. 
DS: 
34: 
35: 


36. 


37: 


38. 


What country drew with England in the first 
match of the 1966 World Cup series? 

‘What is the ‘Magnolia State’ of the United States 
of America? 

Who was the Roman goddess of fountains and also 
cf childbirth? 

What are the first two words of the Song of 
Simeon, indicating when used by themselves 
permission to depart? 

What mixed Spanish dish is the equivalent of the 
French pot pourri and the British hotchpotch? » 
What name — derived from that of St Anthony, 
tne patron of swineherds — is given to the smallest 
pig of a litter? 

Who found that having been a captain in the 
Frampshire Regiment stood him in good stead 
in his subsequent career as a historian? 

Where is the ‘Potemkin staircase’ which featured 
ir. the Russian naval mutiny of 1905? 

If ‘systole’ means the contraction of the heart, 
what is the corresponding word for the dilation 
of the heart? 

Who of the Nine Muses presided over comedy 
and idyllic poetry. 

What form of stanza was used by Byron in 
Don Juan? 

What adjective iş applied to periods of time 
determined or measured by means of the stars? 
Which English county, according to Rupert 
Brooke, was ‘the shire for men who understand’? 
What famous mathematical philosopher (287- 
212 B.C.) was born, lived and died in Syracuse? 


‘Who was the Greek goddess of retribution? 


What children’s toy is named after Theodore 
Roosevelt, President of the United States from 
199r to 1909? ` 

What English king was on the throne in 1265 when 
Simon de Montfort summoned his famous 
Parliament? 

At what card game did Ah Sin, the ‘heathen 
Ckinee’ in Bret Harte’s poem, excel? 

Wao was the leader of the mythological race of 
one-eyed giants who lived on the slopes of Mount 
Etna? e 


December 24th, 1966 


39. 
40. 


Who wrote the novels Pamela and Clarissa? 


What device enumerates the revolutions of a 
wheel, the strokes of a piston, the copies delivered 
from a printing press, etc.? 


. What is the outermost planet of the solar system? 
. What English diarist and horticulturist lived at 


Sayes Court, Deptford and Wotton House, near 
Dorking? 


. In which English county is Uppingham? 
. Which city contains the headquarters of the 


Council of Europe? 


. What Greek historian wrote a classic account of 


the Peloponnesian war in which he himself took 
part? 


. Which city gave its name to the Treaty, signed in 


1713, ending the war of the Spanish succession? 


. Who is the chairman of the Press Council? 

. What is the principal currency unit of China? 

. What is government by mob rule? 

. What Dickens character proposed seven times — 


. once in a hackney-coach, once in a boat, 
once in a pew, once on a donkey at Tunbridge 
Wells and the rest on his knees’? 
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What, in one word, is the act of setting a slave 
free? 

Who of the twelve disciples was the brother of 
Sinton Peter? 

What London club is known as the Tn and Out’ 
because of the unequivocal traffic directions at its 
entrance? 

What is the fine white clay, named after a mountain 
in China and produced by the decomposition of 
feldspar, used in the manufacture of porcelain? 
In what country was organized ‘thuggery’ first 
practised? 


. Who is the chairman of the British Broadcasting 


Corporation? 


. What is the capital city of Tanzania? 
. What sea lies between Greece and the Calabrian 


coast of Italy? 


. What German historical philosopher wrote The 


Decline of the West? 


. What is the American word for earning extra 


income by having a second job? 


. What is the department of zoology relating to 


spiders? 


. Of which Canadian province is Cape Breton 


Island a part? 


Computers at Christmas 


by a member of the Accountants’ Christian Fellowship 


HE computer’s advent has produced some odd side effects. If some enterprising agency has 
not already offered a ‘choose-her-present-by-computer’ service, then the day when it does 


so cannot be far distant. 


Few could have imagined that one of these side effects would be to provide a whole new range 
of ready-made analogies for those who like to dabble in metaphysics. Yet it was not so long ago 
that a whimsical expert (and he was a very prominent scientist, too) was heard to explain his idea 
of immortality as the transfer of his personal ‘program’ to a completely new set of ‘hardware’! 
So odd is our modern age, that we would hardly dare to call him naive. 

Yet our whimsical scientist might well have turned his analogy round. For what the first Christ- 
mas offered was a completely new ‘program’ for human motive and behaviour. Fantastic and 


idealistic? 


It would be trite to enlarge on the ideals of Christmas: and yet there are not a few who have 
taken at its face value the claim of the Christ of Christmas ~ ‘Behold, I make all things new’. 
For many, their personal experience of the reality behind Christmas has been just that: a life and 
a joy transformed by the touch of Christ. Is this not the greatest of Christmas gifts? 


FRC. 
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MANAGEMENT INFORMATION 


Integrated Data 
Processing 


USINESS has now had a decade in which to learn to 

live with and appreciate the computer; the present is 
therefore a propitious time to appraise the progress that has 
been made to date and to analyse the implications that the 
computer age has for the management process. 

Two articles in the May 1966 issue of European Business} 
one by David B. Hertz of McKinsey & Co Inc, entitled 
‘Computer-based management information systems for 
heads of businesses’, anid the other by A. George, director 
of R. & D., Diebold-France, entitled ‘Elaboration d’un 
système intégré de gestion’ — present an admirable ap- 
preciation of the current uses of the computer and the 
future trends towards integrating the computer into the 
management process, 

The computer, at its present stage of evolution, is pre- 
senting management with formidable problems. So far it has 
been largely used for processing routine data within limited 
areas of the business. It has displaced repetitive clerical 
work, but has had little impact upon the management team, 
and primarily the objective of applications has been one of 
cost saving. 


The results in many cases have not been happy. The cost 


saving often proves to be illusory because many firms 
underestimate the cost in time and effort in making oper- 
ational a computer-based system. As techniques become 
more and more sophisticated, the software costs — that is to 
say, the costs of systems design and programming — are 
likely to be as high as the cost of the computer and its peri- 
pheral equipment. 


Impact of the computer on management 
When one realizes, however, the extent of the progress that 
has beeh made in what is a relatively short space of time in 
spite of all the difficulties, the potentialities that are opened 
up for further progress in developing new techniques can be 
seen to be enormous. | 

The computer is often credited with being the cause of 
a second industrial revolution, but the real revolution will go 
far beyond replacing human repetitive work, it strikes 
squarely at the basis of management itself. As Mr Hertz 
states Ín his article: 

‘If the computer helps management make the critical 
decisions in a business, it becomes part of the direct profit- 
making apparatus, or the equivalent of a staff function, and 
must be evaluated on its “managerial talents” as well as its 
accounting and. processing abilities.’ 


1 Published by the International Graduate Association of INSEAD, 
e Fontainebleu. 
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This is the real challenge to management today — how to 
adapt and control this new force and integrate it into man- 
agement. Already the computer has opened up extensive 
fields of new analytical techniques, including mathematical 
techniques in operational research, and probability tech- 
niques in financial management. i 


Further progress will be along three related lines; (a) the 
taking over of routine decision-making from management, 
leaving it more time to devote to policy formulation; (b) the 
integration of individual applications into a single compre- 
hensive system for the business as a whole or for substantial 
areas of the business; and (c) the provision of a high degree 
of analytical capability that will enable management to 
evaluate complex policy problems with a level of sophis- 
tication unknown in the past. 


At the present stage of evolution the hardware is already 
capable of undertaking these developments. What is lacking 
is the managerial talent and the experience of computer 
applications necessary to make them a practical reality. 
Progress has been, and is being, made along the lines 
mentioned above, but one can only build upon experience 
already gained. Wi ? 


Characteristics of an integrated system ra 


Mr Hertz outlines the characteristics that a management- 
oriented system should display. These are that the system 
should be designed. to-serve the needs of managers — not to 
meet external requirements; it should distinguish clearly 
between critical factors and those which have little effect on 
profitability; it should take into account and evaluate risk 
and uncertainty; and should be flexible enough to be able to 
incorporate more sophisticated processes. 


The article by M George admirably complements Mr 
Hertz’s article by discussing the application of the prin- 
ciples in an actual business situation. It describes the work 
done at Diebold-France in analysing the problems that were 
restricting the profitability and growth of the business, the 
management techniques that would be necessary to solve. 


-those problems, and the way in which the computer could 


be utilized to provide a sophisticated management system. 


Practical steps for an integrated system 


Diebold are currently implementing the first stage of their 
overall plan for integrating their control system, which 
embraces production control, relationships with customers, . 
stock levels, purchasing and management accounting, 
using 2 medium-power computer. l 


Within the overall control system they operate two sub- 
systems (deux grands circuits distincts}. One provides a 
forecasting system covering a period of three years ahead; 
and the other an information and control system including 
the generation of paper work both internally and for cus- 
tomers. The system provides a daily programme for man- 
agement for optimizing operations and certain short-term, 
forecasts, e.g. of receipts and payments. 7 

Further progress by 1969 is envisaged in the integration 
of budgetary control, numerical control of production, and 
the preparation of company models on which policies can’ 
be planned and tested. Such a far-reaching programme 
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presents. management with a serious challenge. As M George 
says: : 
‘Il devient de plus en plus indispensable que les “managers” 
- adoptent une attitude réaliste: ils doivent être convaincus que 
le Traitement Automatique des Données leur permettra de 
mieux gérer leur affair . . . toute en sachant que automatis- 
ation dott être une opération múrement réfléchie. (It must 
become more and more necessary for managers to adopt a 
realistic attitude; they must be convinced that automatic 
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data processing will enable them to improve the manage- 
ment of their business . . . knowing that automation re- 
quires mature consideration.’) 


This is a time when the attention of management should be 
directed towards analysing the problems of growth and 
control in their organization and defining the long-term 
changes that are required. The way in which the computer 
can then contribute to this process should be considered and 
steps taken to integrate the computer into the management 
process. 


The Accounting World 


Topics of Professional Interest from Other Countries 


NEW ZEALAND 


Society's President Re-elected 


R B. F. ANDERSON, B.COM., DIP. BANKING, F.P.A.N.Z., 

of Christchurch, has been re-elected President of the 
New Zealand Society of Accountants for a further term. 
A major departure from pre- 
cedent, Mr Anderson’s re- 
election for a second term 
follows the change of the 
Society’s year-end from Nov- 
ember 30th to June 3oth, 
resulting in a short interim 
period of seven months of 
office for the President in the 
current period. 

Mr Anderson is a partner 
in the Christchurch public 
accounting firm of Jameson, 
Son & Anderson, and is a 
member of the Christ’s Col- 
lege Board of Governors. He 
is also a director of a number 
of leading New Zealand companies. 





Society's Annuali Meeting 


EMBERSHIP of the New Zealand Society of 
Accountants at June 30th last was 7,971, compared 
with -7,806 at November 3oth, 1965, according to the 
Society’s annual report. The total is made up of 2,144 
public accountants and. 5,827 registered accountants. The 
report also records there are 304 honorary retired members 


-a class of membership available only to members who 





had retired from professional work after more than thirty 
years’ continuous membership. 

A wide range of activities is coveredsin the report, which 
was supplemented by a comprehensive presidential 
address circulated to members with the annual report. The 
adoption of this policy of advance circulation of the address 
followed closely on a similar change introduced this year 
by The Institute of Chartered Accountants in England 
and Wales. 

The annual report and accounts were adopted by nearly 
one hundred members present at the annual general meet- 
ing held on October roth at Gisborne on, New Zealand’s 
east coast. Held in the pavilion of the Midway Surf Club, 
the meeting took place against the background of rolling 
surf of the Pacific Ocean. The congenial surroundings 
contributed to a most congenial gathering, which was 
followed later in the evening by an enjoyable dinner attended 
by all but a very small proportion of members resident i in 
the Gisborne-East Coast district. 

The outstanding success of the Society’s farm accounting 
research project Farm Accounting in New Zealand was 
described by Mr Anderson in his address, Already over 
three thousand five hundred copies of the report have been 
distributed to many parts of the world, and the Farm 
Executive Committee proposes to hold a further farm 
accounting seminar at Lincoln Agricultural College next 
year to provide a further impetus to its adoption throughout 
the profession. 

Other important developments foreshadowed in the 
President’s address were a greater emphasis.on management 
education through the Cost and Management Accounting 
Division within the Society, and the proposed adoption of 
a university degree as a prerequisite for membership from 
1972. An intensification of the continuing education’ 
programme was also promised by the President. 
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UNITED STATES 


Security Analysts and Accounting Disclosures 


R MORTON BACKER reported to the annual con- 

ference in June of the National Association of Account- 
ants on the results of research into the accounting 
information required by security analysts. His interviews 
with more than äfty analysts indicated that the permissive 
use of alternative accounting methods, under a broad 
umbrella of generally accepted accounting principles, was 
the most critical problem for the profession today. But 
he said that not all analysts favour standardized accounting 
and that most would permit departures from standard with 
full disclosure. They favoured conservatism and objectivity, 
and they would have publication of divisional and product- 
line sales and income data in the annual report. 

In income statements, analysts want variable costs separ- 
ated from fixed; and in annual reports they would have 
more informal information about future expectations in- 
cluded in the president’s (chairman’s) comments. Dr Backer 
said that they opposed price-level adjustments and favoured 
several income measurements rather than a single, all- 
purpose figure. 


The Role of the Professional Accountant 


R HOWARD ROSS, Ga, Chancellor of McGill 

University and a Past-President of the Canadian 
Institute of Chartered Accountants, replies at length in the 
September issue of The Fournal of Accountancy to Mr Eric 
L. Kohler, c.P.a., who reviewed his book, The Elusive Art of 
Accounting, in the August issue of the fournal. Mr Kohler 
asked: “Would the general acceptance now of current values 
contribute to present inflationary price trends as it did a 
generation ago?’ Dr Ross comments: ‘All that general 
acceptance now of current values would contribute to is the 
production of better (more useful) information, on which 
those operating our economy could base themselves in 
making decisions.’ , 

When Mr Kohler asks: ‘Is not the public accountant’s 
liability fo others dangerously broadened by tolerating . . . 
the implications inherent in current valuations supplied by 
management, even where his (short-form) report contains 
a... qualification or exception?’ Dr Ross comments: 
‘Certainly the public accountant’s liability is dangerously 
broadened by my proposals...I would rather see the 
profession accept the challenge of producing the best state- 
ments that can be produced, and let the chips fall where they 
may, than to seek protection by confining themselves to 
figures which can be relatively easily supported by objective 
data... but are not really what their clients want... . In 
fact, the less “objective” statements become, the greater 
the importance of the accountant and auditor, the more 
essential their integrity and intelligence.’ 

In his book Dr Ross refers with approval more than once 
to ‘Unrepentant Heretic’ in The Accountant of November 
14th, 1964. Mr Kohler suggests that ‘the perennial heckler 
... might without sacrificing integrity accommodate him- 
self to the conventional accountant’s going-concern type of 
logic . . .’. Dr Ross, confessing that he has rather a soft spot 
for perennial hecklers, comments: “There is, of course, no 
suggestion in my thesis that the going-concern type of logic 
should be abandoned. This is quite properly one of the 
cornerstones of accounting. ... My whole concept of 
current values is 2 going-concern concept, not a liquidation 


ACCOUNTANT 


December 24th, 1966 


concept.’ He concludes that, to his mind, the essential role 
of the profession is ‘the enormous, responsible and import- 
ant task of producing better financial information’. 


(Dr Roses book. was the subject of a leading article in 
Tne Accountant of April 16th, 1966. ~ Editor.) 


The Common Body of Knowledge for C.P.A.s 


HE conclusions of a three-year study of the common 

body of knowledge for certified public accountants are 
summarized in The Journal of Accountancy for September 
to initiate discussion. The study directors were Dr Robert 
H. Roy, Dean of Engineering Science at the Johns Hopkins 
University, and Professor James H. MacNeill, c.p.a., of 
Fordham University. 

Strong emphasis is placed on the fact that tomorrow’s 
beginning C.P.A. must have greater mathematical facility, 
with the skill to understand and use computers and keep 
pace with their development, and that this will necessitate 
graduate study. This will probably be at master’s level, 
but there will be an increase in accounting research with 
significant increases in the number of students prozressing 
to the doctorate. Sponsored research devoted to action 
problems in the real world can bring to accounting the 
essential quality of reality not capable of simulation jn 
academic institutions. 

While accounting, as the oldest and best established of 
the quantitative techniques for manageria! decision-making, 
is in a strong position with respect to the new quantitative 
techniques, there is the proviso that it must have the 
knowledge, creativity and imagination to use them. Ac- 
counting, while in truth a probabilistic process, is character- 
ized by an appearance of determinism. It is significant that 
all the recent quantitative methods for decision-making 
are formally probabilistic, while the earlier techniques — 
accounting and work measurement — yield results presented 
in deterministic ways. Few prospects for changes of this 
kind are seen in published financial statements, but there 
are possibilities in the direction of providing management 
with data for alternative choices. 

Recommendations as to computers for the common body 
of knowledge are: 


(1) that beginning C.P.A.s be required to have basic 
knowledge of at least one computer system; 


(2) that they have knowledge of at least one computer’ 
language (e.g. COBOL); 


(3) that they possess the ability to chart or diagram an 
information system of modest complexity; 


(4) that they have the ability to design an information 
system, prepare a program for it and carry their work 
through the stages of debugging and testing. 


Responsibilities of Independent Public 
Accountants 


HE Securities and Exchange Commission has reported 
on its investigation of the work of a firm of certified 
public accountants in preparing and certifying the financial 
statements of Olen Co Inc., a retail chain, and its successor, 
the Olen Division of H. L. Green Co Inc., for the years to 
January 31st, 1958 and 1959. It finds*the financial state- 
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ments materially false and misleading, and states that 
ordinary tests,of the accounts would have disclosed an 
inordinate number of errors and omissions. The firm not 
only failed to question the inflated warehouse inventory 
figure of $2,640,137 presented by Olen’s employees, but 
included in the certified financial statements a figure further 
inflated by $603,000. The report concludes: “When an 
independent public accountant in the course of an exami- 
nation gains knowledge of facts which are of material 
importance to investors, he is under a duty to report such 
facts to investors in his certificate or report if they are not 
set forth in the financial statements themselves.’ 


BELGIUM 


Training for the Profession 


HE Revue Belge des Sciences Commerciales (1966, Nos. 

7-8) reports the formal opening of the new session and 
the presentation of diplomas and prizes for the academic 
year 1965-66 of the Société Royale Chambre Belge des 
Comptables, Brussels. The President, M. de Weirt, re- 
called that this body was celebrating its sixtieth year, and 
he welcomed a number of representatives of Government 
départments. 

In 1906 there were 125 students; today there were 
2,000 and these, thanks to the accommodation provided 
by public and university authorities, were able to study 
on four evenings a week and on Sunday mornings. Those 
who attended the courses in their free time already had 
a firm foundation of knowledge, thus the further instruction 
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was devoted to such specialized subjects as financial and 
statistical mathematics; organization and technology; civil, 
commercial, industrial, social and fiscal law; political 
economy; techniques of the control of accounts; balance 
sheet arfalysis; maritime law; foreign trade, etc. In addition 
there were courses in diction, elocution and style, so giving 
students the opportunity of learning to present in the best 
way the reports they may be called upon to make. 

Quoting Saint Exupery’s remark that man discovers his 
true self only when he is facing difficulties, the President 
said: “The accountant trained by us is not only a man who 
can explain a problem clearly but one who has learnt to 
foresee it perspicaciously, define it precisely, and give 
the solution in exact terms, bearing in mind the latest 
scientific knowledge.’ 

All the theoretical instruction given to the student was 
based on practical exercises such as those used in American 
technical colleges. The Chamber was still adding to its 
programme and was continually adapting itself to new 
requirements. Advanced courses, notably in fiscal subjects, 
marketing, budgetary control, management and, in view 
of the Common Market, comparative law were provided. 

To gain the final diploma the candidate was required to 
pass twenty-three tests, and in each case received a certifi- 
cate only if he achieved a minimum of seven-tenths of 
the possible marks. The first stage was the award of a 
general diploma in accountancy; the second the certificate 
of candidat expert-comptable which allowed the holder 
to act as an auditor. The designation expert-comptable 
was only given to those who had passed the two previous 
stages, were at least 30 years old, had satisfictorily 
argued a thesis before a jury — and could show that they had 
a large professional practice. 

+ 





Finance and 
Commerce 





Involved accounts 


HE accounts of Industrial Finance and Investment Ltd 

— the subject of this week’s reprint - are the first ac- 
counts to be presented since a scheme of arrangement 
earlier this year. The scheme provided for the repayment of 
the whole of the capital paid up on the 500,000 {1 prefer- 
ence shares in The Industrial Finance and Investment 
Corporation Ltd (IFICO) and the issue by Industrial 
Finance and Investment Ltd to the holders of the 6,380,000 
ordinary 5s shares in [FICO of a like number of shares in 
Industrial Finance and Investment Ltd, of which IFICO, 
thereby, became a wholly-owned subsidiary. The name of 


IFICO was then changed to Industrial Finance Securities 
Ltd. 

The accounts are inevitably involved because of the 
varying nature of the businesses within the groufp, but a 
sound attempt has been made to lay out the accounts 
clearly even though this does leave detail to be included in 
rather voluminous notes. A particular feature is that the 
accounts show separately the capital employed by, and the 
profits of, the hire-purchase and trading subsidiaries despite 
the fact that these represent a comparatively small part of 
the group’s activities. 

All told, a fair job has been made of presenting com- 
plicated accounts in as uncomplicated a manner as possible. 


Finance and banking 


The three principal subsidiaries are Industrial Finance 
Securities, Dawnay Day & Co and Winton Trust. Indus- 
trial Finance Securities has a substantial portfolio mainly in 
a wide spread of quoted investments. The intention is to 
build up over a period larger holdings in both quoted 
and unquoted companies in which the group has a special 
interest or with which the finance activities of the group are 
connected. 

-© Dawnay Day & Co is the merchant banking subsidiary. 
Beyond the normal merchant banking concern with capital 
issues, reorganizations and mergers, there is an insurance 


link through the formation of a new company, Devitt, 
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am jo i e om 1 at Be ht be oct : e A5 e ` 
e S |S 3 SIS SIESS Langton & Dawnay Day, in association with two Lloyd’s 
eu g sit ~~ Fels GR broking and underwriting groups. : 
kou 29 = DEE Winton Trust satisfies the conditions for approval as an 
g eis e die 2gesas | investment trust under section 37 of the Finance Act 1965. 
sam ` ke D 
$ eE l R tle SEI | At the balance sheet date a substantial part of the proceeds 
be? “ol S Cl GA Ae bead Role e 9 D D li fi h 
= = er of an issue of 1 million 7 per cent {1 preference shares 
sg SS, art Sos | (publicly quoted) remained uninvested. ‘In the present 
Ki tea an a D H . 
SE 2 G =o SE eon conditions’, the chairman, Mr David Finnie, comments, ‘we 
> Lex Bi E Gei vw H 
SE Eg 5 Ze Zeg? have seen no need to hurry into the market.’ 
s £6 LE e vERAEEE 
Li gy — a bé ki 
E Ze ai e g23S>8 
S 28 =o 2 Zeg | Gains tax point 
e Së oF v ee 
"2 ve zx SG 33 enviou? SE e 
= Lee SR ge &8e 5285 | Within the group there are two hire-purchase finance 
te et bi re’ D æ 
d Zä a3 Ze $£§§23c2 | companies, one in Exeter (79:5 per cent owned) and the 
i 53 S Si sgywEggg | other in Colchester (75 per cent owned) where there is also 
= e “3 be soe > oe = Pa 
e r? FEFE @ ZEGESGE | a company (also 75 per cent owned) operating as motor 
: E: Z ge S 5 Ep S SE § | accessories and general hardware factors. Other subsidiaries 
S BE By FS š a —ëagtzäl are Anglian Unit Trust Managers (60 per cent owned) and 
E P i. ki i. wg Lag D D 
= Sg gi os g a È cages | Star Investments, an investment trust company registered 
vw i A one be TE wi D a D 
2 Ze E S a p z 223728 | in Guernsey, which is roo per cent owned. 
e Es SC Zë? 9 ezBEGSg The point is particularly made to shareholders in the. 
+ pee a rand "E be « a 
z S$ vi £8 p £ Elses8e | report that the directors are advised that the scheme of 
v vo Ge 7S 6 Z S8ecret h th di h f IFICO 
24 Se a5 "SÉ m 6 =s8e88s8 | arrangement whereby the ordinary shares o were 
ER co ZC SS s& E 3 AKTE , D Dä e « D e a 2 
eo së 99 o és | exchanged for shares in Industrial Finance Securities did 
> PE Za SE Zë y Z āgočšgs | not constitute a disposal either for short-term gains tax or 
“te gg SS 2 5 e Säi for capital gains tax purposes. The price of IFICO shares 
x ZS SS ae ES f w £8645 | for capital gains tax purposes at April 6th, 1965, is stated 
+ Zu a> -f oa p > un STEM : : 
< Sr cb af Eu CG $ apres | at ris gd. Industrial Finance and Investment shares 
= e u : e be GY Aer 
SR: ES S 3 5$ E 5y currently stand at 12s 6d. 
bo Eg 3 t; o FpSSSS It will be seen that the £21,760 expenses of the capital 
- de reorganization have been written off, as has also the £37,282 
Më Le 


of expenditure incurred in moving into new offices. At the 
time of the reorganization, shareholders received a 12 per 
e cent interim dividend on the original shares and a final 
payment of at least 4 per cent was forecast on the capital 





Wer Cé Va Med “ Ca ot D e œ 
u AJS N a 8 Š of the reorganized company. Because of the dividend stand- 
SV SSIS S = S S ill, h final i icted to 34 
S Ari & = § S still, however, final payment is restricted to 33 per cent 
=1 | to keep the total payment at the equivalent rate of the 
nw t ct kam em “g 2 
P 8 E a S & S BR D previous year. 
e“srje} og Se igels 


Intangible E. M.I. 


HE report and accounts of Electric & Musical Industries 
Ltd are presented, once again, with the customary 
plethora of detail and statistics — in all thirty-two pages. One 
wonders, however, what prompted the opening of the 
consolidated balance sheet with intangible assets: 
£4,675,000. Fixed assets follow, in the columnar form, 
then trade investments and current assets to give a total 
assets figure from which current liabilities and taxation of 
£32,671,000 are deducted to give a net assets total of 
£52,819,000. But why intangible assets (the usual ‘goodwill 
arising on the acquisition of shares in certain suosidiary 
companies’) at the top. It doesn’t matter all that much, 
admittedly, but it would be interesting to know the reason. 
The detail in the E.M.I. report is prodigious. These are 
some of the items: number of employees, capital employed 
per employee, sales per employee, profit-sgross and net as a 
percentage of sales, tax as a percentage of profit, stocks as a 
percentage of sales, the average credit term of debtors in 
months, and the ratio of current assets to current liabilities 
and taxation. 

There is a geographical breakdown of sales and an 
analysis of ordinary stockholders by size of holding. The 
group statistics on sales and profits, given in figures, are 
repeated in coloured columnar graph form. 


INDUSTRIAL FINANCE AND INVESTMENT LIMITED 


1965: @ 35% £3,774 on profits assessable of £10,697 
2. Surplus on realisation of shares in subsidiaries 


3. Transfer from profit and loss account 


from Dawnay, Day & Co, Limited which is included in short term deposits of £53,860 on rhe Con- 
amounts written off, less capital gains tax: 
1966: @ 30% €7,074 on profits assessable of £23,579 


solidated Balance Sheet. 
Profits before taxation of these companies for the year ended 30th June, 1966, 


Fred. Medcalf and Co, Limited was purchased. 
(b) Included in deposits of £98,604 is £40,230 being a short term deposit in the normal course of business 


(a) In September, 1965, the hire purchase companies at Bournemouth were sold and in January, 1966, 


add: 1. Surplus on realisation of investments held by investment companies less 


including profits of Fred. Medcalf & Co., Limited from 1st January, 1966 to 
Profit applicable to Shareholders of industrial Finance and Investment Limited 


30th June, 1966, 
After charging depreciation on Fixed Assets of £2,311 (1965 £2,312) 


deduct--Amounts due to Outside Shareholders 
The following changes have taken place in the Groups Capital Reserves 


Balance at 30th June, 1965 
deduct: 4. Capital duty and expenses of issue of shares 


NOTES ON THE ACCOUNTS (continued) 
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i CITY NOTES 


HE stock-market continues to balance itself on the 

tightrope stretched between the facts of the present 
and hopes of the future. The immediate facts of a November 
trade surplus based on record exports and an artificial drop 
in imports, plus a less onerous balance of payments deficit 
based on the initial workings of the July restrictive 
measures, have induced a pre-Christmas feeling of well- 
being. 

Much has been made of the point that, given encourage- 
ment, the equity market ‘wants to go better’. That is a 
reasonable argument since, even disregarding the arti- 
ficiality in November imports and the prospect that import 
levels will rise towards the {500 million mark in the new 
year, the trade position is being reasonably well held. On 
that basis, and barring any immediate alarms and ex- 
cursions on capital movements, the balance of payments 
position should also continue to improve. 

That end of the tightrope, then, can be considered as 
reasonably securely held. But there is a limit to which the 
equity market can continue to reflect improving balance of 
payments and trade positions, in view of the official policy 
that there can be no relaxation of restrictions until the 
improvement has been firmly established. There is little 
prospect of relaxation while improvement is being 
achieved. 

During this period of improvement, industrial profit 
and dividend statements are going to be discouraging and 
the equity market in the New Year may find the other end 
of the tightrope beginning to work loose. 


* * * * 


OME of the stock-market’s ‘growth’ favourites are 
showing that earnings growth under current conditions 
is not readily achieved. Lower half-year profits from 
General Electric, which has reorganized its telecomm unica- 
tions division, were not exactly to the stock-market’s 


liking, sipce the half-year news was accompanied by the 
forecast of a ‘comparable’ reduction in full-year earnings. 
There are more results to come which will probably make 
General Electric’s figures look a worth-while achievement, 
as indeed they were under rising cost conditions. But a 
market statistically concerned more with earnings ratios 
than with dividend yields is more susceptible than it used 
to be to the effect of lower industrial profits. 


* * * * 


HE question of North Sea gas prices is still intriguing 

the City. Negotiations between the gas producers and 
the Gas Council are going on, but there is little indication 
as yet as to an agreement on price. An important factor, 
of course, is that the Gas Council itself has been one of, 
if not the most, successful North Sea gas searchers and is 
therefore itself well informed on costs. Paradoxically, there 
also seems to be a nagging thought that the North Sea 
gas search may be in danger of proving even too successful, 
although discoveries have nowhere reached that point as 


yet. 


* * * * 


NEW label does not necessarily mean a new product. 

The hailing of British Motor Holdings — formed for the 
merger of the B.M.C. and Jaguar groups — as a new giant 
group in the British motor industry was a sound enough 
publication relations exercise but, since B.M.C. and Jaguar 
agreed to merge as long ago as mid-July, the coming into 
being of British Motor Holdings wasehardly news — at 
least in City terms. The City is more concerned with 
prospective results from the new organization, and the 
1966-67 prospect can hardly be considered attractive so 
far as British Motor Holdings earnings are concerned. 
B.M.H. is not exactly a growth equity even though the 
worst of the shake-out in the group may be over. 


RATES AND PRICES 


Closing prices, Monday, December 19th, 1966 


Tax Reserve Certificates: Companies 43% (3.8.66); Personal 34% (27.6.66) 


Bank Rate 
Mar. 8, 1962 .. , §&% Feb. 27, 1964 NN, 
Mar. 22, 1962 ee 5% Nov. 23, 1964 i. i A 
April 26, 1962 44% June 3, 1965 .. van "BE 
Jan. 3,1963 .. E 4% July 14,1966 .. E, A 
Treasury Bills 
Oct. 14 £6 12s 697d% Nov. 18 .. £6 12s 10°20d% 
Oct. 21 £6 12s 3°46d% Nov. 25 .. £6145 9°04d% 
Oct. 28 £6 10s 3:21d% Dec. 2 £6 14s 6°56d% 
Nov. 4 £6 10s 5:40d% Dec, o, £6 14s o°51d% 
Nov. 11 £6 10s 68rd% Dec. 16 . £6 12s 6:44d% 
Money Rates 
Day to day 564% Bank Bills 
g days... ,, 546$% 2 months .. 67-64% 
Fine Trade Bills 3 months .. 6-6% 
3 months 8-84% 4 months .. 6#-7% 
4 months 84-84% 6 months .. 63-7% 
6 months 81-9% 


Foreign Exchanges 
New York 2°79 Frankfurt 11°08 A 
Montreal .. 3°02 ty Milan 1742 
Amsterdam 10°09 $ Oslo 19°94 
Brussels 139°69 Paris 13°81 $ 
Copenhagen 19°26 Zürich 12°06 #§ 
Gilt-edged 

Consols 4% ve "` Bot Funding 6% 1993 .. 90} 
Consols 24% 39% Savings 3% 60-70... 86$ 
Conversion 34% .. 51% Savings 3% 65-75 .. 7516 
Conversion 5% 1971 9275 Treasury 63% 1976 IOI 
Conversion 54% 1974 90% Treasury 34% 77-80 75% 
Conversion 6% 1972 99% Treasury 34% 79-81 724 


Funding 34% 99-04 563 Treasury 5% 86-89 79% 


Funding 4% 60-90 93% Treasury 54% 08-12 82? 
Funding 54% 78-80 852 Treasury 24% 37% 
Funding 54% 82-84 86% Victory 4%.. ge 942 
Funding 54% 87-91 874 War Loan 34% .. DIE 
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London Chartered Accountant 


Students’ Annual Dinner 


HE fifty-third annual dinner of The Chartered Ac- 

countant Students’ Society of London was held at 
Grosvenor House, Park Lane, on Monday of last week, 
and was attended by over one thousand one hundred 
members and guests. Mr Ernest F. G. Whinney, M.A., 
F.C.A., President of the Society, was in the chair. 

Proposing the toast of the ‘Students’ Society’, Mr C. 
Hilary Scott, President of The Law Society, said that 
the accountancy profession and the legal profession had a 
common problem today — ‘the difficulty of keeping abreast 
with the never-ending spate of legislation which comes 
upon us’, 

Posing the question ‘Can our tax laws be simplified?’ 
Mr Scott said he thought this could probably only be 
accomplished by more time being given to proposals 
put forward to the Government on new legislation and 
possibly through more consultation with ‘your profession 
and mine’. He said that a great deal of work was done by the 
accountancy and legal professions in trying to bring these 
facts to the notice of the authorities, and he added that if 
the two professions could combine in doing this it might 
help the effort to make the system a little more simple. ‘I 
think we can help each other quite a lot’, he declared. 

Mr Scott also suggested that in the future there might 
be some system of examination open to both chartered 
accountant students and lawyers. It might be a plan for 
the future if it gave to the public a better service. 

Replying to the toast, Mr Christopher L. Burr, A.C.A., 
Chairman of the Committee of the Students’ Society, said 
that it was rumoured that the main object of the dinner 
was to give principals a 
chance to introduce them- 
selves to their articled clerks. 
Amid laughter, he added 
that, of course, there was 
very little truth in this state- 
ment, but nevertheless he 
thought some firms might 
do something to improve the 
lines of communication be- 
tween aarticled clerk and 
partner. 

Mr Burr went on to say 
that last year his predecessor 
as Chairman, Mr Clive 
Parritt, referred to the in- 
creasing number of mem- 
bers using the new premises. 

‘I am delighted to say’, said Mr Burr, ‘that they are now 
used very much more — and for a surprising variety of 
purposes. In one room you will find a committee of twenty 





Mr Christopher L. Burr. 





a Past President of the Institute and of the Students’ Society, with 
Sir Henry Benson, C.B.E., F.C.A., President of the Institute. 


people seriously discussing matters of professional im- 
port and, later on, some ten or so of the same people 
lying flat on the floor im a circle, around a felt pad, prac- 
tising for their next challenge in the magnificent game of 
tiddlywinks’. (Laughter.) 

‘I feel sure, Mr President, that all of us here tonight 
would wish to send warm encouragement to those of our 
members who represent the Society in this exciting and 
dangerous sport’. 

Referring to the Society’s magazine Contra, he said that 
it had been very pleasing to know that certain of the other 
students’ societies were buying the magazine and circulating 
it to their own members. He expressed the hope that Contra 
would continue to improve ‘which it can only do if it 
receives both constructive criticism and encouragement 
from its readers’. 


The future 


Commenting on the Society’s future structure, Mr Burr 
said: ‘Now I should like to gaze into the Society’s crystal 
39) 3 


ball and I see the word “‘Decentralize”. 
‘Nearly eo per cent of all the artieled clerks in England 
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and Wales are members of the London C.A.S.S. Today we 
are 8,400 strong — in 1976 it will be nearer 17,000 — and we 
are well scattered throughout the Home Counties and 
beyond. It is becoming increasingly difficult to cater 
adequately for such a large membership. 

‘Furthermore, the Institute has recently introduced 
a pilot scheme giving one year full-time college education 
to a number of articled clerks. This step, I am sure, we all 
welcome, as an effort to improve the standards of education 
and training of articled clerks. From the viewpoint of the 
Society, however, as this scheme evolves, newly articled 
clerks will perhaps identify themselves more and more with 
their local college and its activities and less with the 
Students’ Society. 

“The growth and spread of our society and these educa- 
tional changes led me to one conclusion. We must decen- 
tralize. Careful planning will be necessary having regard 
to the geographical distribution of articled clerks and the 
prospective locations of the colleges. Close liaison between 
college and students’ society will be essential. We must 
not see ourselves giving academic education with text- 
book lectures, this is the job of the colleges and the tutors. 
We must concentrate all our energies into providing our 
members with a wider professional education, invaluable 
to them as future members of the Institute.’ 


R. J.C. 


In a tribute to the work of Mr R. J. Carter, B.COM., F.C.A., 
as Secretary of the Society over the past twenty years, Mr 
Burr said: ‘I am quite sure that everyone in this room will 
have read with sadness of the retirement of our friend and 
secretary, Mr Carter, at the end of this year. 

"We know of the dedicated service he has given the 
Society and we are grateful. 

‘I am sure I speak for the past and the present young 
men and women, when I say, thank you Mr Carter and 
many good wishes to you for a long and happy retirement.’ 
(Applause.) 

Mr Burr also expressed thanks to Mr Whinney, ‘who 
always gives freely of his time and advice to the Society’, 
and to the members of the committee. 

Proposing the toast of ‘Our Guests’, Mr Whinney said 
that he had been interested in the attempt by Mr Burr to 
foresee the way in which the Students’ Society would 
develop in the years immediately ahead. He added: ‘We 
are certainly in a period of major and rapid changes in our 
methods of educating our students. As a Society we must be 
flexible and adapt ourselves to these changes, always 
keeping in mind that our main purpose is to provide the 
means whereby students can combine for the purpose of 
promoting their interest in their profession. 

‘We leave technical instruction to educational authorities, 
but by various forms of edifying activities — residential 
courses, visits to places of financial, commercial or in- 
dustrial interest, mock trials, debates, discussion groups, 
etc., and by social activities we hope to give each new 
entrant a sense of being part of a great profession. Too 
often in the past individuals have passed our examinations, 
paid their annual subscriptions, enjoyed the prestige of 
being known as a chartered accountant and had no thought 
of the obligations and duties which they owe to their fellow 
members’. 

Mr Whinney went on to say that he, too, would like to 
pay tribute to Mr Garter for his work for the Society. 
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MrR. J. Carter, F.C.A., Secretary of the Society, and Mr Ernest F. G. 
Whinney, M.A., F.C.A., President of the Society, discuss a last 
minute problem. 


‘He has given more than twenty years of his working life 
to watching over and advancing the interests of our mem- 
bers. He has never spared himself where he has considered 
a young man needed help. As he is here tonight and is a 
modest man by nature I will spare his embarrassment by 
further eulogy. I would only remind those of you who have 





Mr C. Hilary Scott, President of The Law Society, and Mr W. E. 
Parker, C.B.E., F.C.A., Deputy-President of the Institute and a 
Past President of the Students’ Society. 
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not yet done so and who, I am sure, will wish to contribute 
to the presentation fund to him, that we shall wish to close 
the fund shortly.’ 


Better support for Societys activities 


Continuing, Mr Whinney said that he was very pleased 
that Mr Burr had again been able to report increasing 
support for the Society’s activities. This was the best 
possible tribute to the efforts of the committee. He added 
that on January rst, Mr Derek du Pré would be taking up 
the post of Secretary of the Society and ‘I am sure we all 
wish him well. There will be no better way of showing our 
goodwill towards him than by supporting his endeavours 
to expand the influence of the Society’. 

Mr Whinney then welcomed many of the distinguished 
guests present by name. 


Words of advice 


Replying to the toast, Sir Henry Benson, President of the 
Institute, said he proposed to venture ‘into the easy fields 
of prophecy’ and speak of some of the things students 
might find when they had defeated the examiner and set 
out on their designed career. 

‘You will, of course, all be offered bribes’, he said, ‘and 
what is more, everyone of you will accept them. They will 
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be bribes of flattery. People will come to you and say 
“Now in the light of your knowledge and experience do 
you not agree that...” and so on, and then you will find 
that you have got yourself into a quite untenable position. 
Beware of that!’ 

‘If you join the practising side of the profession, you 
will, of course, find that your clients are a most unreason- 
able body of men; they make impossible demands upon 
one’s concentration and effort; but it is an occupational 
disease from which we all suffer.’ (Laughter.) On the other 
hand, continued Sir Henry, while they would find them- 
selves in trouble if they were short of technical knowledge, 
they would experience the full joys of belonging to a pro- 
fession. ‘You can go to anyone in the profession and ask 
for help and it will be given gladly and willingly.’ They 
would serve many masters, but at the same time one of the 
greatest gifts which a profession had to offer was indepen- 
dence. 

Sir Henry said that although ‘it was usual’ to conclude 
the response to such a toast with some kind of jest, on this 
occasion he chose to be serious and quote a verse which he 
came across some time ago, and which he felt epitomized 
all he had in mind to say to them: 


I would be true, for there are those who trust me; 
I would be pure, for there are those who care; e 
I would be strong, for there is much to suffer; 

I would be brave, for there is much to dare. 





Sir Thomas Robson, M.B.E., M.A., F.C.A., a Past President of the Institute (/eft) with Mr J. Mervyn Griffith-Jones, M.C., Common 
Sergeant of the City of London, and Sir Harold Gillett, Bt, M.C., F.C.A., a Past President of the Students’ Society. 
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Correspondence 


The Role of Auditors 


Sir, ~ I refer to the leading article in your issue of November 
26th, and it is sad to note that your usual forward-looking 
attitude has not prevailed in the face of this problem. The 
separation of incompatible functions is a basic principle 
of organization ; ; accountants learn about it under the 
heading of ‘Internal Control’. It is therefore irrelevant to 
say that the cashier has never taken a penny even though 
he does write up the debtors’ ledger and sends out the 
monthly statements. We start from the premiss that this 
is undesirable, and only a plea of dire necessity can excuse. 

Je can think of a number of dangers inherent in the 
situation where the auditor is also the tax adviser, or the 
systems analyst, or the management consultant. One of 
them — the undue influence of tax considerations on the 
form and content of financial statements. prepared for 
shareholders and other financiers — is a fact of everyday 
life, both in Britain and the U.S.A. It is not difficult to see 
the problem of examining stock values where the basis of 


valuation adopted arises from a costing system installed . 


by the auditors, nor far-fetched to imagine an auditor’s 
quandary when faced with the need to qualify his report 
while negotiating a consultancy assignment worth several 
times the audit fee. 

In short, independence must be seen to be believed, 
and this is the result at which professional bodies of 
accountants are slowly arriving. I agree with you that public 
accountants in Britain do maintain high standards of 
impartiality and I think that they will ultimately wish to 
make their independence manifest. 


Yours truly, 


KENNETH S. MOST, LL.M., F.c.a., 
HEAD, SCHOOL op ACCOUNTANCY, 
Singapore. SINGAPORE POLYTECHNIC. 
Sir, ~ I read with interest the leading article in your issue 
of November 26th under the title “Meeting the Challenge’, 
and it is encouraging to note that you stress the urgent 
need for the accountancy profession to extend its present 
rights and responsibilities. In view of increasing scope and 
complexity of present-day business operations, coupled 
with the series of headline cases of companies running into 
difficulties, few people would quarrel with this need. 

I should, however, like to comment on the matter raised 
in the final paragraph of your article, concerning the in- 
volvement of auditors in the systems and routines of a 
client’s organization. I believe that a distinction must be 
drawn here between the provision of professional services 
which are allied to the auditing function, for example, 
questions of internal check and control, and those which 
are related to the acttial company operations in the fields 


of marketing, distribution, production, staff selection and 
so on. There is in the profession today a tendency, par- 
ticularly on the part of the larger firms, for the statutory 
auditors to become closely involved in these operational 
matters and it does seem that this must be an inhibiting 
factor if the role of auditors appointed under the Companies 
Acts is to be strengthened and expanded. 

In making the foregoing comment, I should add that 
there is no intention of suggesting that any firm of pro- 
fessional accountants would, under present conditions, act 
unprofessionally or display a biased judgement arising 
from the employment of their management services in a 
company for whom they act as auditors. As you say, such 
firms undoubtedly contrive to maintain commendable 
standards of objectivity and impartiality. The fact is, 
however, that where the statutory auditing function is 
being undertaken on behalf of the owners, as distinct from 
the management of a company, it seems wrong to rely 
upon contrivance to secure the necessary complete in- 
dependence. It is surely preferable so tourrange affairs that 
the auditors appointed under our Companies Acts cannot be 
placed in a position where questions of ethics or bias can 
be called into account. Vora iltally, 


Weybridge, Surrey. H. W. MOUNT. 


Matrix Aigebra and Accounting : 


Gm, -Mr Mepham’s recent articles on matrix algebra 
(November 26th and December 3rd issues) struck me as 
a very able introduction to the subject. At the same time 
I am reminded of Bernard Shaw’s Doctor's Dilemma. In 
this play, you will recall, Cutler Walpole invariably treated 
his patients by removing their ‘nuciform sac’, and Sir 
Ralph Bonnington’s pet remedy was to ‘stimulate the 
phagocytes’. Need I elaborate? 

I would very much like to hear of any successful ap pli- 
cations of matrix book-keeping in micro-accounting; I find 
it hard to see any real advantage over existing methods. 
Surely the principles of matrix algebra can be applied to 
information however it may be stored, and it is unlikely 
that a model can utilize all the information in the storage 
matrix. Some regrouping will be necessary in any case. 

To me it also seemed a pity that the illustration chosen 
to show the effectiveness of matrix algebra was a services 
departmental cost allocation. Whilst the mental gymnastics 
required to find the inverse of a square matrix are not 
without their charm, personally I would prefer to spend 
the time involved to a more productive end. This type of 
exercise is somewhat academic, and, although it used tc 
intrigue me thirty years ago, we have moved away inte 
more purposeful areas of work since then. 
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Matrix algebra is not a universal nostrum, but rather a 
tool, which, together with other mathematical techniques, 
should be known to accountants. We should be grateful 
to the modern mathematicians who have now made these 
techniques more accessible. 

Accountants in their turn should select from these 
techniques the correct tool to help in any given situation. 
This, together with their own skills and knowledge, should 
prove a potent force in our struggle to make the best use 
of available resources. Yours cath fally 


T. F. ALLEN, F.a.c.c.a., F.C.W.A. 
Weston-super-Mare. 


Confound their Politics 


Sir, — I wondered when I read The Accountant’s report of 
events on the occasion of Mr Enoch Powell’s address at the 
lunch meeting of the London and District Society of 
Chartered Accountants recently, whether this was the same 
occasion as reported on in The Times. 

The applause, according to The Times, that Mr Powell’s 
remarks received was considerably more enthusiastic than 
that given to the President. Perhaps this shows that the 
rank and file members do not approve the attitude exhibited 
by the Council of acquiescence to everything the Govern- 
ment does. 

Politics are no part of our business, but coping with the 
flow of legislative rubbish that has been produced over the 
last decade is. 

It is time the Council said ‘enough’ and considered 
drastic measures, industrial action if you wish, before the 
whole tax machine breaks down through being brought into 
disrepute because of the diversion of so much time, energy, 
skill and expense to what are merely narrow political aims 
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and which are completely unproductive and irrelevant to 
national well-being. Yours faithfully, 
Chelmsford. ROBERT BARLOW, v.R.D., F.C.A. 


Sir, - I was pleased to see from your report of the speech 
made by Mr Enoch Powell to the London and District 
Society that someone has said in public what many of 
us must have thought in private. 

When I received the President’s letter I, too, thought 
that the Council had overstepped the mark of political 
non-involvement; regrettably, I got no further than the 
draft of my letter of protest. 

As everyone has now made so very clear, there is nothing 
in law (as opposed to the wishes of the Government) to 
prevent higher salaries being paid either to existing staff 
or to new employees. And yet, in a field which is obviously 
full of political disagreement, the Council saw fit to 
‘deprecate action by members which is contrary to the 
spirit’ of the Government’s wishes. It is difficult to in- 
terpret that phrase, either in or out of context, other than 
as a threat to take disciplinary action against anyone who 
disobeys. It was certainly my interpretation when I 
received the letter, and I am not at all surprised that Mr 
Powell thought that the Institute was getting itself mons 
in politics. 

- Having read the reply made to Mr Powell by Sir Heavy 
Benson, I thankfully accept that the Council has in fact no 
political aspirations. I trust that it never will have. But it is 
undoubtedly most unfortunate that such an impression 
should ever have been given, however mistakenly, and we 
can only hope that we can soon live it down. 

Yours faithfully, 


Crowborough, Sussex. M. T. HARMER, A.C.A. 





di A Christmas Couplet 


The following are the answers to the 14. Liberia. 


general knowledge questions on earlier 15. Flibbertigibbet. 
pages of this issue. The initial letters 16. Pudding Lane. 
spell — 17. Raikes, Robert. 
18. Emerson, R. W. 


‘Knew then thyself, presume not 


36. Henry III. 

37. Euchre. 

38. Polyphemus. 

39. Richardson, Samuel. 
40. Operameter. 

41. Pluto. 

42.°Evelyn, John. 

43. Rutland. 

44. Strasbourg. 

45. Thucydides. 


19. Slalom. 46. Utrecht. 
E , SA Uruguay. 47. Devlin, Lord. 
The proper study of mankind 27, Mississippi. 48. Yuan. 
Eder 22. Egeria. 49. Ochlocracy. 
1. Kakistocracy. 23. Nunc dimittis. so. Finching, Mr. 
2. Nicolson, Sir Harold. 24. Olla podrida. 51. Manumission. 
3. Orchid. 25. Tantony. 52. Andrew. 
4. Wellington, Duke of. 26. Gibbon, Edward. 53. Naval and Military. 
5. Trillion. 27. Odessa. 54. Kaolin. 
6. Haussmann, Baron. 28. Diastole. 55. India. 
7. Eclecticism. 29. Thalia. 56. Normanbrook, Lord. 
8. Norroy. 30. Ottava rima. 57. Dar-es-Salaam. 
g. Tiberius. 31. Sidereal. 58. Ionian. 
10. Hocktide. 32. Cambridge. 59. Spengler, Oswald. 
11. Yak. 33. Archimedes. 60. Moonlighting. 
12. Sitiophobia. 34. Nemesis. 61. Arachnology. 
13. Ephemeris. 35 62. Nova Scotia: 


. Teddy-bear. 
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Union of Chartered Accountant 
Students’ Societies 


Annual Conference 


EPRESENTATIVES from thirty 

of the thirty-one affiliated stu- 
dents’ societies attended the annual 
conference of the Unton of Chartered 
Accountant Students’ Societies held 
at Northampton on Friday and Satur- 
day, December gth and roth. 

Mr W. K. Wells, B.A., F.c.a., was 
in the chair, and after prayers by 
Rev. R. Cox, Chaplin to the Pioneer 
Corps, the conference was welcomed 
by Mr R. F. Watkins, F.c.a., President 
of ethe Leicestershire and North- 
amptonshire Students’ Society, a 
special greeting being to members of 
the newly-formed Students’ Society 
for Dorchester and District. 

Since the last conference, the 
Liaison Committee of the Union had 
met the President of the Institute and 
members of Council committees con- 
cerned with the training and tuition 
of articled clerks, for full and frank 
discussion of matters of importance 
and interest to students. Mr Wells 
commented on the benefit gained by 
both the Institute and students from 
these direct and unfettered exchanges 
of facts and views. 

The conference received the two 
reports issued by the Institute fol- 
lowing the meeting in March 1966. 
A suggestion had come from the 
Council that it might be helpful if 
Council representatives who had taken 
part in meetings with the Liaison 
Committee in past years, were to 
attend the full conference of the 
Union. While this proposal was wel- 
comed by the conference, it was felt 
that auch a development should not 
replace free discussion in smaller 
meetings with the Liaison Committee. 


Leave for training 


There was considerable difference of 
opinion about the impact of local 
oral tuition courses and upon the 
willingness and otherwise of prin- 
cipals giving leave for articled clerks 
to take. part in students’ society 
activities. It was stated that in some 


areas the demands of technical school 
courses for leave from office work 
were making difficulties for profes- 
sional training. Various remedies were 
suggested, including a measure of 
compulsion upon principals to en- 
courage their articled clerks to attend 
students’ society lectures and social 
events. 

The conference also discussed 
methods by which students’ societies 
could give more help to each other 
by joint arrangements for industrial 
visits and sports fixtures. 


Grants 


Some societies reported long delays 
in the receipt of Institute grants, 
and it was emphasized that a society 
in need of a grant was hard pressed for 
cash, and the time factor was therefore 
important. 

The wide variation in grants made 
by different local education authorities 
came in for severe criticism. The 
conference was told that the Institute 
had for some time been working on 
this problem in order to encourage 
the general adoption of a more uniform 
and favourable practice. 

The conference was very disturbed 
by the lack of information about 
current salary rates paid to articled 
clerks. Rates varied widely in different 
parts of the country and even in the 
same town, and articled clerks, or 
their parents, who were not in a 
position to know beforehand how 
much they might reasonably expect 
to receive, had often to bear an unfair 
financial burden throughout their 
training. To this was added the 
effect of the present pay ‘freeze’, with 
its discrimination’ against all em- 
ployees whose increments were gov- 
erned by merit and not by a 
predetermined scale. 

Amongst other subjects discussed 
were tax allowances for tuition fees 
and textbooks, concessional rates and 
special facilities for students, the high 
cost of the. fee for the Preliminary 


Certificate and the Institute’s method 
of charging students with its expendi- 
ture. The system of failure in examina- 
tions by the application of an aggregate 
marking drew some criticism but the 
alternative of an oral examination 
was not favoured by the conference. 

Representation on Institute and 
district society committees was also 
suggested as an additional channel 
to make known students’ views and 
difficulties, especially in connection 
with local oral tuition courses. © 


Union organization 
strengthened 


The conference adopted proposals for 
an extension of its subsidiary or- 
ganization. An Executive Committee, 
consisting of a. chairman and six 
other student members, was appointed 
with instructions to receive and deal 
with communications from students’ 
societies and articled clerks, to repre- 
sent their interests to the Institute and 
other bodies, and to be answerable 
to the annual Conference, Provision 
was also made for delegate meetings 
of one representative from each 
member society to be called during 
the year between annual conferences. 
The hope was that by these means 
the Union might be able to function 
more freely, quickly and effectively 
as a student body. ° 

The conference elected the following 
officers for the year 1966-67: 


Chairman: Mr C., L. Burr, A.C.A. 

Secretary: Mr Derek du Pré. 

Treasurer: Mr J. V. C. Butcher, A.C.A. 

Lecture Panel Secretary: Mr D. C. 
Farthing, F.C.A. 

Auditor: Mr P. L. Neild, rn, F.c.a. 

Executive Committee: Messrs J. M. 
Middlemas (Chairman), C. L. Burr, 
A.C.A, B. J. Clatworthy, N. T. 
Evans, C. G. Morgan, A!C.A., C. A. 
Parritt, A.C.A., and H. Parsons. 


In thanking the officers for their 
work during the past year, special 
appreciation was expressed to the 
outgoing officers, Mr W. K. Wells, 
B.A., F.C.A., Chairman for three years, 
Mr P. H. Dobson, J.P., F.C.A., Trea- 
surer for seven years, and Mr R. J. 
Carter, B.COM., F.C.A., Secretary for 
nineteen years. Congratulations were 
also extended to Mr Dobson on his 
election to the Council of the Institute. | 


830 


Notes 


and 
Notices 





PROFESSIONAL NOTICES 


Messrs Bourner, Buttock & Co, 
Chartered Accountants, of St Austell 
and Fowey (Cornwall), and Exeter 
(Devon), announce that they have 
admitted into partnership Mr MICHAEL 
E. J. PHILLIPS, a.c.a., who has been 
associated with the firm for some 
years. 


Messrs Harvey PREEN & Co, 
Chartered Accountants, of London, 
Birmingham, Bristol,Cardiff, Stratford- 
upon-Avon, and Yeovil, and Messrs 
RICHARD Daves & Co, Chartered Ac- 
countants, of Cardiff, announce that 
they are merging their practices under 
the name of Harvey Pneu & Co, At 
the same time, they are taking into 
partnership Mr Barry JOHN STYLES, 
A.C.A., who has been serving in a senior 
capacity at the London office. 


Messrs PETER HoOpKINSON & Co, 
Chartered Accountants, of Bel Royal 
House, 20-22 Halkett Place, St Helier, 
Jersey, Channel Islands, announce 
that Mr GRAEME LE ROSSIGNOL, 
A.C.A., has been admitted into partner- 
ship as from January Ist, 1967. 

Mesgrs LATHAM & Co, Certified 
Accountants, announce that Mr W. 
WALKER, F.A.C.C.A., who has been 
with the firm for over forty years, will 
retire as a partner on December 31st, 
1966. The practice will continue as 
Lara & Co under the remaining 
partners, Mr G. A. WALE, F.A.C.C.A,, 
and Mr N. F. SHEARMAN, F.A.C.C.A. 


Appointments 
Mr A. T. Woodhead, F.c.A., secre- 
tary of N. C. Ashton Ltd, has been 
appointed financial director; he will 
retain his position as secretary. 
Mr L. W. Farrow, C.B.E., F.C.A., 
, chairman of Castrol Ltd, has been 
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appointed to the board of The Burmah 
Oil Co Ltd. 


Mr W. D. T. Tapley, F.c.a., has 
been appointed a director of BTR 
Industries Ltd. 


Mr G. K. Farmer, F.c.a., has been 
appointed a director and secretary of 
D. M. Holdings Ltd and its sub- 
sidiary, Standard International Ltd. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 
Conference on Full-time Courses 


A conference on full-time courses 
for articled clerks is to ke held from 
January 5th to 8th at Southlands 
College, Wimbledon. The programme 
will be based on papers to be pre- 
sented by each of the four colleges 
(City of London, Enfield Technical, 
and Leeds and Liverpool Colleges 
of Commerce) participating in the 
present pilot scheme. The papers will 
deal with the problems involved in the 
teaching of auditing, accounting, math- 
ematics and law. 

Those attending the conference will 
include representatives of colleges 
providing courses in 1967-68, district 
societies and universities. 


Council Proceedings 
Full-time Courses for Articled Clerks 


In the report of meetings of the 
Council in last week’s issue, the list 
of London colleges stated to have 
accepted an invitation to provide a 
course for the academic year 1967-68 
should include the City of West- 
minster College, and not Regent 
Street Polytechnic, which is unable to 
offer such courses until October 1967 
at the earliest. The list of London 
colleges providing courses in 1967-68 
is accordingly: City of London Col- 
lege; City of Westminster College; 
Enfield College of Technology; King- 
ston College of ‘Technology. 


Technical Advisory Committee 


The 148th meeting of the Technical 
Advisory Committee of the Institute 
was held in the Council Chambers at 
City House, Goswell Road, London 
EC, on Wednesday, December 14th. 
There were present: 


Mr L. H. Clark (in the Chair). 
Messrs J. A. Allan, G. F. Appleton, 
G. L. Aspell, cn, M. T. R. Brookman, 
B. H. Buckley, D. C. Burling, M. A. 
Charlton, D. A. Clarke, W. F. Edwards, 
N. Cassleton Elliott, A. C. Essex, 
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C. R. P. Goodwin, W. S. Hayes, A. W. 
Howitt, A. P. Hughes, W. T. Hunter, 
M.B.E, H. B. Huntington-Whiteley, 
D. J. Ironside, S. Kitchen, E. D. 
London, G. M. Metcalf, E. J. 
Newman, E. R. Nicholson, R. D. 
Pearce, J. Perfect, A. L. Pitman, 
D. W. Pursglove, B. G. Rose, H. G. 
Sergeant, M. Sheppard, F. A. Sherring, 
K. R. Stanley, R. H. Taylor, G. 
Thompson, T. I. F. Tod, L. R. Turner, 
G. S. Warburg, and J. A. P. Whinney, 
with Mr G. A. Slator, Secretary to the 
Committee. Messrs K. A. Buxton and 
W. F. Tidswell attended by invitation. 


Membership 


The Chairman congratulated Mr 
Stanley Kitchen, a past-Chairman 
of the committee, on his appointment 
to the Council of the Institute. Mr 
Kitchen’s resignation from the com- 
mittee was accepted with regret and 
the Chairman expressed the com- 
mittee’s appreciation of his services 
over the past thirteen years. 

It was reported that Mr H. Gordon 
Smith had resigned from the com- 
mittee following his appointment to 
the Council of the Institute. It was 
agreed that a letter of appreciation for 
his services to the committee should 
be sent to Mr Smith. 

It was noted that the London and 
District Society had nominated Mr 
B. E. Basden to fill the vacancy 
caused by the resignation of Mr 
Smith. 


Sub-commuttees 


Reports of progress were received in 
connection with nineteen matters and 
these included reports and memoranda 
on the following subjects: 

Companies Bill 

Statements on Auditing: Confirma- 
tion of debtors. Proper books of 
account. 

Treatment of investments in the 
accounts of investment trust companies 
and companies dealing in investments. 

The following matters were re- 
ferred to sub-committees for con- 
sideration: ` 

Professional independence. 

Revision of Statements N18, 19 and 
20. 


Future Meetings 


The next meeting of the committee 
was arranged for Thursday, February 
23rd, 1967, and further meetings in 
1967 were provisionally arranged for 
Wednesday, April 26th; Thursday, 
June 29th; Wednesday, September 
27th; Thursday, October 26th; Wed- 
nesday, December 13th. 
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OBITUARY 


Professor Adam G. Murray, 
M.A.(Edin.), C.A., F.T.LI. 


We record with regret the death on 
December roth, at his home in North 
Berwick, of Professor-emeritus Adam 
George Murray, M.A.(EDIN.), C.A., 
F.T.LL, senior partner in the firm 
of A. G. Murray & Co Chartered 
Accountants, of Edinburgh, and for 
twelve years Professor of Accounting 
and Business Method at Edinburgh 
University. 

Born in 1893 and educated at 
George Watson’s College, Edinburgh, 
and at Edinburgh University, Professor 
Murray was admitted to membership 
of the former Society of Accountants 
in Edinburgh in 1919. In the same 
year, he commenced lectures in 
Herriot-Watt College, Edinburgh. 

His ardent interest in the education 
and training of students combined 
with a wide experience of his subject 
resulted in no small measure of a 
lasting appreciation from the many 
stłdents he successfully coached 
through the Scottish Institute’s final 
examination. His appointment in 1945 
as the third holder to the Chair of 
Professor of Accounting and Business 
Method at Edinburgh University was 
a well deserved recognition. 

Professor Murray was President of 
The Chartered Accountants Students’ 
Society of Edinburgh from 1922 to 
1924, subsequently serving as hon- 
orary Vice-President from 1925 to 
1928 and again from 1932 to 1934. 
He served as a member of the Council 
of The Society of Accountants in 
Edinburgh from 1937 to 1941 and was 
also a member of The Institute of 
Taxation. For thirty years, from 1923 
until 31952, Professor Murray was 
Editor of The Accountants’ Magazine. 


ASSOCIATION OF UNIT TRUST 
MANAGERS 


Mr George Fletcher, F.c.a., chairman 
of the Association of Unit Trust 
Managers, was host at the annual 
luncheon of the Association held at 
the Abercorn Rooms in the City of 
London on Friday, December 16th. 
The guests included Mr R. F. M. 
Wilkinson, Chairman of the Council 
of the London Stock Exchange; Mr 
R. F. Pennington, Chairman, Invest- 
ment Protection Committee, British 
Insurance Association; Mr E. A. G. 
Caroe, Chairman, Trustee Savings 
Banks’ Association; and Mr C. G. 
Morley, Chairman, The Society of 
Investment Analysts. 
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WOLVERHAMPTON SOCIETY OF 
CHARTERED ACCOUNTANTS 


A one-day taxation conference is to 
be held by the Wolverhampton Society 
of Chartered Accountants on January 
roth, at the Mount Hotel, Wolver- 
hampton. The theme of the con- 
ference, which will assemble at 9 for 
9.30 am., will be ‘Recent Finance 
Acts’ and three lectures will be given 
as follows: 


‘Structure of the smaller family 
business’, by Mr D. E. Cox, 
ECA: 

‘Groups of companies’, by Mr R. J. 
Pickerill, F.C.A. 

‘Capital gains’, by Mr E. J. Newman, 
M.A., F.C.A, 


Attendance is open both to members 
of the Society and their guests, and 
applications should be forwarded 
as soon as possible to the assistant 
honorary secretary of the Society, 
Mr Michael J. Groom, a.c.a., 14 
High Meadows, Henwood Road, 
Compton, Wolverhampton, with re- 
mittance of 30s per person to include 
buffet luncheon. 
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SOUTH-WEST ESSEX GROUP 
OF CHARTERED ACCOUNTANTS 


An interesting and practical talk on 
‘Capital gains tax’, was given by Mr 
B. C. Berkinshaw-Smith, M.A., F.C.A., 
when he addressed a meeting of the 
South-west Essex Group of Chartered 
Accountants on December ist. Mr 
Berkinshaw-Smith expertly outlined 
the general approach applicable to 
most long-term capital gains prob- 
lems relating to interests in property 
and chattels and the talk was illustrated 
by practical examples. 


It is proposed, at a meeting to be 
held on January 2nd on “The cor- 
poration tax’, at which the speaker 
will be Mr G. H. Vieler, F.c.A., to 
look further at the provisions of the 
taxing acts, especially in relation to 


Close companies, in the light of some 


eighteen months’ experience. 


Any reader interested in attending 
the above meeting or who would care 
to receive further information regard- 
ing the Group’s activities should com- 
municate with the honorary secretary 
of the Group, Mr D. E. Heady, F.c.a., 
187A South Street, Romford, Essex. 


KNOWLEDGE ALONE NOT ENOUGH 


Advice given at Nottingham Students’ Dinner 


Wisdom was a vital factor in the work 
of a chartered accountant, said Mr 
Stanley Dixon, M.A., F.C.A., Vice- 
President of The Institute of Char- 
tered Accountants in England and 
Wales, at the annual dinner of The 
Nottingham Chartered Accountant 
Students’ Society, held at the Victoria 
e Nottingham, on December 
th. 

R Mr Dixon, who was responding to 
the toast of “The Institute’, asked the 
students what standards they would 
set themselves when they had passed 
their final examination. Stressing the 
importance of the profession’s high 
standard of ethics, he said: ‘Stick to 
what is right, and never budge from 
it’. 

He warned his audience that it 
would be a mistake for them to 
think they were chartered accountants 
once they had qualified. ‘You have 
so far acquired knowledge ~ it is 
when you have qualified that you 
begin to acquire wisdom’. 

The Bishop of Sherwood, the Rt 
Rev. K. G. Thompson, M.A., pro- 


posing the toast, said that we lived 
in an age of changing values which 
often led to a great deal of double- 
talk. What was needed was an ‘open- 
ing of the books — to show what is 
true and what is false’. 

During the evening the Howitt 
prize for the outstanding student 
from the area was presented by 
the donor, Sir Harold Howitt, G.B.E., 
D.S.0., M.C., D.C.L., LL.D., F.C.A., to 
Mr R. E. Sparkes and Mr°P. N. 
Scott. 

The toast of “The Society’, was 
proposed by Mr R. E. Pickard, B.sc. 
ECON.), B.COMM., A.C.I.S., M.B.I.M., 
F.S.5., head of the department of 
Business Administration at Notting- 
ham Regional College of Technology, 
and Mr S. Timms, secretary of the 
Society responded. The toast of 
“The Guests’, was proposed by Mr 
R. C. Turton, A.C.A., Vice-President 
of the Society, and Mr A. W. 
Congdon, a Nottingham solicitor, 
replied. The President of the Society, 
Mr T. M. Pragnell, F.C.A., presided 
over the dinner. 
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THE CERTIFIED ACCOUNTANTS 
LODGE 


The installation meeting of the Certi-. 


fied Accountants Lodge was- held 
on Monday, December sth, at Colonial 
House, Mincing Lane, London EC3. 
The Worshipful Master, W. Bro. 
R. A. Bishop, installed his successor, 
W. Bro. D. W. Page who appointed 
the following officers for 1966-67: 


Bro. H. A. P. Miller, S.W.; W. Bro. 
K. H. Bickmore, 7.W.; W. Bro. J. P. 
Shaw, P.P.G.ST.B.(BERTS), Chaplain; 


W. Bro. C. S. Setchell, Treasurer; 


~ W. Bro. C. R. M. Davidson, Seere- 
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tary; W. Bro. John P. Landau, 
P.G.ST.B., DC: Bro. W. Rapson, 
SD: Bro. A. W. Nelson, 7.D.; 
.W. Bro. R. G. L. Jobson, A DC: 
W. Br. J. H. Hills, ron, Almoner; 
Bro. F. A. Gommer, Organist; Bro. 
E. H. Sparrow, J.G.; Bro. R. A. V. 
Billings, Steward; Bro. J. K. Shaw, 
Steward; Bro. J. R. Sparey, Steward; 
Bro. A. J. Payne, Steward; Bro. L. J. 
Williams, Steward; W. Bro. A. J. 
Courtney, L.G.R., Tyler. 


The address of the Secretary of the 
Lodge is 8 The Chenies, Petts Wood, 
Kent. 


Christmas Crossword 


Compiled by Kenneth Trickett, F.C.A. 





CLUES ACROSS 


| 24 
1. Academic attainment defined by total of exponents (6). 27. 
4. More cuts would disturb the buyer (8). 


. See to 


= 


to. 


added (8). 
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ABSTRACT OF STATISTICS 


Three hundred and eighty-four tables 
are contained in the 1966 edition of the 
Annual Abstract of Statistics, which is 
now published (H.M.S.O., price 
£1 6s 6d). The Abstract is prepared by 
the Central Statistical Office in col- 
laboration with the statistics divisions 
of Government departments and 
covers subjects ranging from banking 
to housing. 

Many of the tables have been sub- 
stantially revised and extended. Some 
sections have explanatory notes, and in 
addition to an index of sources there is a 
nineteen-page index for easy reference. 


12. Hires instruments (8). e 
13. Pian the insolvent’s arrangement (6). 

15. A hot outburst of solemn words (4). 

16, Permits variation in money advanced (7). 
20. An agreement for the profit on drinks? (7). 
21. Tax amounting to £50? (4). 

25, Study always to settle in advance (6). 

26. Possibly hands out a large number (8). 

28, Kind of 1 down whose balance is right (8). 
29. Part to distribute (6). 

30. Seized with increased significance (8). 

31. Relies on investment organizations (6). 


CLUES DOWN 


. Address before member of the board (8). 
. Tripartite undertaking as security (8). 


I 
2 
3 
5. Enjoyment of a right as an employer (4). 

6. See if the trunk will do as a precedent (4-4). 

o, ‘Funds made available by upward rise in omnium ©. 

8. Not necessarily a poor allowance (6). 

1. Exect time of payment for loading, made in addition 


7). 
€ dot 8 francs for the cargo (7). 
17. Imposing judicial examination of accounts (8). 
18, Officers who certify documents mislaid in a store (8). 
19. Pawnbrokers took the initiative with the publisher in what was 


22. Assorted pieces of coin (6). 


23. Return to ori 


9. What is opposed to 10, 3 knocks one out of existence (6). 


10 and 3 down. Pass one letter, a mixed class of property (8, 6). 


owner in respect of power to cut trees (6). 
. Such a partner is not necessarily younger (6). 
Form that occurs most frequently (4). 


The solution will be published in next week’s issue. 


JOHN FOORD & COMPANY 





137 VICTORIA STREET, LONDON SW1 





Telephone Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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O R R I D G E S Over 3,000 Stocktakings and 


Valuations carried out annually 
| 184 Strand, London WC2 
i| Tel. TEMple Bar 9212/3 and 6340 


TRADE STOCKTAKERS AND VALUERS SINCE 1846 








Specialist Valuers are available for all 


BRANCH OFFICES AT the main distributive trades including 
14 Chapel Street, Liverpool 3 Central 7523 Pharmacy, Ironmongery, Jewellery, 
9 Albion Street, Leeds ı Leeds 33084 Newsagency, etc. 


17 Christchurch Road, Boscombe Bournemouth 35832 . 
36 Cannon Street, Birmingham 2 Midland 6547 
i Stumperlowe Avenue, Sheffield 10. Sheffield 32507 








I| 24 Lon Mefus, Tycoch, Swansea, Glam. FOR SALE, PROBATE & ACCOUNTANCY 
PURPOSES 
MANAGING DIRECTOR’S 
° PRIVATE OFFICE 
15/19 Cavendish Place, London Wi Ring or write any office for immediate 
Tel. MUSeum 6391 attention 


FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accoyntants’ and Association Examinations — Over 
46,000 Examination Successes. 


FOR JUNIORS - Carefully graduated Courses in Book-keeping, Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A. Courses ~ 18,000 Examination 
Successes; I.C.W.A. Courses — 15,500 Examination Successes. Send for this 100 page 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - z 
Courses for A.C.C.A. Guide to Careers FREE 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and 


KL s THE 
training for Management. SCHOOL OF ACCOUNTANCY 


187 Regent House, 2 Norfolk Street 
London WC2 


Please send me post free and without 
obligation a copy of your Guide to 
Careers 


Accountancy — kas 


AAP OSS EH 


Fee 


Member of the Association of British Correspondence Colleges 
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Swe New wand | ) 


Recently Published : “¢ 


Steel Foundry Costing | sn. 


38s 10d post free - 





a sub-committee of the Accountants’ Committze 


BRITISH STEEL FOUNDERS’ ASSOCIATION Š 


ak Competition for exports can be won by accurate costing — 


‘Production without a costing system is like playing a cricket match without a 
scorer.” There must be many firms who are engaging in competitive and highly 
technical production with little idea of the score and without the means to find out. 

This book contains the minimum fundamental requirements of a cost system 
which the small manufacturer requires to contro! his costs and to calculate the cost 
of individual jobs and which larger manufacturers can expand to meet their own 
special requirements. 

Detailed definitions on the classification of departments and expense accounts 
are given, together with a description of how the various types of expense are 
collated and allocated. 

Though written specifically for steel founders, the clarity and general exposition 
of costing principles should command the interest of a much wider circle of readers. 


Statistics for Accountants | one. 


l 23s 8d post free 
by R. B. BROCKINGTON, s.com., A.C.A. 
ak Why should an accountant need statistics? 
The easy answer to this is that he will need to pass his examinations. All "be major OR DER NOW 
accountancy bodies now include statistics in their examination syllabuses. The 
student, be he working for the examinations of The Institute of Chartered Account- from 
ants in England and Wales, The Association of Certified and Corporate Accountants, 
The Institute of Cost and Works Accountants or The Institute of Company Account- GEE & CO 
ants will need a certain degree of statistical knowledge. ish 
. The more difficult answer is that he will need it in his work as an accounzant. The (Publishers) 
fact that these professional bodies include it in their syllabuses indicates bat they LIMITED 
believe so and this is emphasized by the syllabus for the newly introduced Joint 151 STRAND 
Diploma in Management Accounting Services where the study of statistics is required 
to an even more advanced level. LONDON WC2 
From being merely a recording function accountancy has become a live infor-. 
mation function. A major part of all information used and required by senior Telephone 


management is, and must be, supplied by the accountant. e  TEMple Bar 0832 
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ANOTHER BOOK 
IN THE GEE'S WORLD 
MANAGEMENT SERIES 


OFFICE PERSONNEL 


Organization and Management 


by 


C. S. DEVERELL 


M.A., B.SC.(ECON.), B.COM., F.C.LS., A.M.B.I.M. 


JUST PUBLISHED 





Head of the Department of Professional Studies and Business Administration 
Brighton Technical College 


| 
| 
Between 1951 and 1965 in nearly every year more than twenty per cent of young people went into clerical 
work. This is one of the cogent reasons for reviewing the management of our offices and the men and 
women who staff them. 
Are our offices as effective as they could be? What is the real cost of providing office services? What 
is the calibre of the newcomers? How does one select them? How are they trained? What job satis- 
| factions do they get? How can ability be recognized-and rewarded? SE 
| The coming into force of the Offices, Shops and Railway Premises Act 1963 has led to a re-examination 
of working conditions. The implementation of the Industrial Training Act 1964 is likely to become an 
| important issue. The selective employment tax has reinforced the need to examine costs and efficiency. 
Similarly, the tempo of the revolution in the quality and quantity of information data and its processing 
poses equally urgent questions. 

Here is a book which reviews all these problems. The author writes from a background of many years 
in offices and as many in professional, commercial and office education. Above all, he is concerned with 
the human beings at the desk and the machine. 

His book will provide managerial and supervisory staff with stimulating leads on the human side of 
office management. Students. preparing for the examinations of The Chartered Institute of Secretaries, 
The Institute of Office Management, The Corporation of Secretaries, the Institute of Cost and Works ` 

| Accountants, and the relevant subjects of business or management diplomas in colleges will find that it 
contains a wealth of information attractively introduced. It is a book for the library of every training and 
personnel department and it complements the same author’s Business Administration and Management. 


PRICE 35§ NET 


| 36s 2d POST FREE U.K. : 
ORDER NOW | 


mp mp wun wm mm gu em fei Pm mm em mm mm emm om mm mm Sg Wa a A ou eu e deg We ais itt spe fg gg gg ep fm Fe ëm gp eres fm an mër mm gun fm gh ba ge Ze ees SE for Fo gea att be gt fe gue Gë fex i te 5 freë Sg ee eet Pre o go gn be wg ma wgp RO Ge dp Win Gels gin mp Gm fa Sea oe 


To GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 
TEMple Bar 0832 (7 lines) 


Please send copy(ies) of OFFICE PERSONNEL - ORGANIZATION AND MANAGEMENT 
at 36s 2d post free U.K. 
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ACCOUNTANTS . 


Two qualified accountants are required by an Inter- 
national Company which controls many subsidiaries 
in the United Kingdom. 

One is required to work from the London Head 
Office and the other will be appointed as Company 
Secretary of a large subsidiary. 

In both positions a background of professional 
office work followed by commercial experience is 
desirable. 

Preferred age group is 30-40. 

Salary will be {£2,000 per annum initially and the 
Company will provide sound pension and life insur- 
ance benefits. 

In each position some mobility is required and the 
Company will supply a car. 

Both positions will afford above average opportuni- 
ties for personal advancement. 

Please write, giving personal details of qualifica- 
tions, experience, etc., to Box No. AT 380. 

All suitably qualified men in the Company are 
aware of this announcement. ) 








A CHALLENGE FOR 
AMBITIOUS ACCOUNTANTS 


@ TARMAC CIVIL ENGINEERING needs a top-rate qualified 
Accountant, with energy, drive and ambition for an important 
position at the Head Office in Wolverhampton of this inter- 
national company, whose plans for future growth are supported 
by the evidence of past achievement. 


The successful man, probably aged between 27-35, will 
fulfil a vita! role in reshaping the company’s systems and ac- 
counting practices ready for the next phase of planned ex- 
„pansion, and the challenge is such that only those who already 
hold a senior accounting post in a large civil engineering 
company are likely to be short listed. A knowledge of com- 
puters would also be an advantage. 


@ Prospects for the job ~and this is no cliché — are excellent, 
and accountants currently earning less than £2,000 a year are 
unlikely to have had experience at a high enough level. 


if you are certain you have enough potential and am- 
bition to accept the challenge of this position write to 
Mr N. A. Soper, Director, Tarmac Civil Engineering 
Linjited, Ettingshall, Wolverhampton, Staffs. 
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An expanding Company engaged in electrical engineering requires 
the <ollowing staff : 


COST ACCOUNTANT ` 


age up to 35, with some years’ post-qualification experi- 
ence, preferably in the light engineering industry. 


ASSISTANT COST ACCOUNTANT 


age up to 30, newly qualified, or studying for finals. 


Attractive starting salaries will be offered, with good 
prospects of advancement. There is a contributory 
pension plan and the usual fringe benefits. 


Write in confidence, giving full details of age, educa- 
tion, qualification, previous experience and salaries 


`. earned to: 


The Personne! Officer 
CANNON ELECTRIC (G.B.) LTD 
Lister Road, Winchester Road 
Basingstoke, Hants 





WANT TO COME INTO 
INDUSTRY? 


We are a multi-million pound engineering group with 
diverse product range and need a young qualified 
accountant to be appointed as l 


FINANCIAL ACCOUNTANT 


He wil be primarily responsible for group accounts, 
budgets, cash forecasts and overheads. 


This is an unrivalled opportunity to gain first-class 
industrial and computer experience at a salary negotiable 


up to £2,000 per annum. 


Please reply in first instance to the Company’s auditors: 


Messrs Deloitte, Plender, Griffiths & Co (Ref. HGS) 
128 Queen Victoria Street, London EC4, who will pass 
on applications to their client unopened. 
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ACCOUNTANT 


Thames Board Mills Ltd, requires an accountant for its paper stock division in 
Battersea, He will be responsible for general accountancy duties including the pre- 
paration of cost reports, finance accounts and annual estimates. 


This position is particularly suitable for a recently qualified accountant and after 
approximately 2-3 years would lead to a promotional move within the Group. 


Please write giving details of age, experience, qualifications and salaries earned, to: 


Mr R. A. Green 
Paper Stock Division 
THAMES BOARD MILLS LTD 
United Africa House 
1~16 Blackfriars Road 
London SE1 








YOUNG ACCOUNTANT 


Required by a national Sunday newspaper — a newly qualified 
accountant, as Deputy Chief Accountant/Company Secretary. The 
duties of the successful candidate will include the preparation 

of annual and quarterly accounts, accounting statements for 
management, budgetary control and costing, and supervision of an 
accounts department of about 25 staff. Starting salary in the range 
of £1,400-£1,750 p.a. — Applications in writing to: 


Mr J. Steel, Company Secretary 
THE OBSERVER LIMITED 
160 Queen Victoria Street, EC4 





iccountant-Secretary 


ccountant-secretary sought by firm of London chartered quantity 
rveyors with regional and overseas offices — staff 350 ~ as successor to its 
‘tiring Secretary responsible for its financial and accounting affairs and for 
me administration. 


pplicants should be between 30 and 40, already hold a position of 
‘sponsibility, and have a progressive record and outlook. 


itial salary up to £2,500; non-contributory pension scheme. 


lease write to Box AS 372. e 





SANDERSON FABRICS 


WE WISH TO STRENGTHEN OUR ACCOUNTS TEAM AND ARE LOOKING 
FOR A MAN WITH ACCOUNTING AND BOOK-KEEPING EXPERIENCE — 
Minimum Requirements — Stage 2 R.S.A. Book-keeping, but applications will be 
ee from candidates with, or are studying for, Inter. A.C.C.A. or LC.W.A. 
Good salary dependent upon age and experience. We can offer excellent working 
conditions and good Social and Sports Club amenities. — Please write giving details 
of age and experience to: 

PERSONNEL OFFICER, SANDERSON FABRICS, 100 ACRES, UXBRIDGE. 
TEL. UXBRIDGE 38244. 













CHIEF ACCOUNTANT 


(DIRECTOR DESIGNATE) 


A progressive Organisation in the Leicester area, designing and procucing knitted 
outerwear for well-known multiples, mail order houses, etc., wishes to appoint a Chief 
Accountant. i ; 

This is a new appointment and provides a unique opportunity for a qualified man 
(preferably A.C.A. or A-C.W.A.) aged between 30 and 45 with a goad commercial 
background to join a young, energetic, management team in a rapidly expanding 
Organisation. i 

The salary will be according to age and experience, but will not be less than £2,400 
per annum. There is a non-contributory pension scheme. Prospects are excellent for the 
right man. 

Please send full details including age, experience, qualifications and present salary to 
Box No. CA 369. All replies will be treated in strict confidence. 


CHIEF ACCOUNTANT 


Stores and property group invite applications trom Char- 
tered Accountants with wide experience for this Important 
position 








Please write giving details of qualifications and salary required to 


Chairman, 
Osband Group Investments Ltd, 
177/180 Piccadilly, 

London W1. 





ACCOUNTANT 
FOR 
BREWERY GROUP ` 


Vaux Breweries require a Chartered Accountant for the position 
of Assistant Chief Accountant. It is anticipated that the successful 
applicant should take over from the Chief Accountant, who is due to 
retire in November 1967, 


Applicants should be over 30. A substantial salary will be paid and 
assistance towards obtaining a house if necessary. 


Applications should be made to: 


The Secretary, Vaux Breweries, Sunderland 


QUALIFIED 
COST ACCOUNTANT 


BORAX CONSOLIDATED LIMITED require an experienced, qualified 
cost and works accountant in the London area, The successful applicant 
will have had previous all-round experience of costing in industry, 
together with some experience of O. & M., or systems analysis. Some 
knowledge of the chemical industry would be helpful, but is not 
essential, Preferred age is in the thirties. 


A salary attractive to the applicant selected will be arranged and there 
is a non-contributory pension scheme and other benefits. 


Applications in strict confidence giving details of age, education, and 
experience to: 
Staff Manager 


Borax Consolidated Limited 
Borax House 
Carlisle*Place . 
London SWi 


LIV 


SSISTANT to chief accountant required 
y public manufacturing company in North 
ondon, to supervise accounts department. 
xperienced general office routine, monthly 
ccounts, management data, knowledge 
sting preferred. Age 25-35. ~ Apply, 
EE and present salary, to Box 
UILDING CONTRACTORS, South-west 
ssex, require accountant/office manager. 
ome experience in building office routine 
asirable. — Box BC 2118. 

‘HARTERED ACCOUNTANT required by 
tember of an international group for a 
osition of Group Accountant. Applicants 
i0uld have had three-four years’ industrial 
(perience since qualifying. Salary by negoti- 
tion. Pleasant offices in the EI area of 
ondon. ~ Apply Staff Partner, Tansley Witt 
: Co, 28 Ely Place, London ECI, 





CHIEF ACCOUNTANT 


Excellent opportunity has arisen with 
rapidly developing Fire Defence En- 
gineering Group, Twickenham, Middle- 
sex Area. 

Key Manazement appointment ~ full 
responsibility Financial and Cost 
Accounting Budgets, etc. Industrial]/ 
Commercial experience essentiel. Good 
prospects, Pension Scheme, Salary 
£2,000-£2,500 p.a. according to age and 
experience. — Apply Box CA 9281. 





CHIEF ACCOUNTANT required for 
engineering company in North-west 
England, the subsidiary of a substantial 
industrial group. The post carries 
responsibility to the Director and Com- 
‘pany Secretary for the whole accounting 
function. 

Candidates must be qualified account- 
ants preferably chartered, with experience 
of management accountancy in the 
engineering field. 

Applications should include brief 
details of career to date and >resent 
salary to Box CA 9280. 


COMPANY SECRETARY/ 
CHIEF ACCOUNTANT 


Chartered accountant required by Public 
Company engaged in the Paper Con- 
verting Industry. Candidates must have 
at least two years’ experience in industry $ 
Since qualifying and must be prepared 
to take control of all finarcial and cost- 
ing functions in addition to the normal 
duties of a Company Secretary. ; 

Please apply, in writing, giving 
full details to the Managing Director, 
Leonard Stace Limited Gloucester 
Road, Cheltenham. 


D 
D 


Aa A A Ze 


ACCOUNTANT 


HEATING ENGINEERS,  Portsmoutt, 
owing to rapid expansion require younz 
chartered accountant able to take complete 


charge of financial and costing records of 


company and act as personal assistant to 
Managing Director. Salary commensurate 
with experience. — Apply D G. Durgan, 10 
Victoria Road South, Southsea. 


LARGE NATIONALLY-KNOW®!M pri- 
vate group of companies have a position 
available for a Financial Controller. 
This group already commands a large 
volume of business running into several 
millions and is growing very rapidly. The 
position calls for a man who must have 
the following qualifications: 


Fully qualified Accountant but one 
who has practised commercially — must 
be a first-class organiser and conversant 
with all modern methods of office and 
accountancy organisation and must have 
sufficient experience and knowledge to 
be able to advise the Board on matters 
appertaining to finance. 


For the right man the position carries 
a substantial commencing salary, car and 
expenses and early prospects of a seat on 
the Board. Superannuation scheme 
available. 


Only those with the above qualifica- 
tions and who are prepared to set out in 
detail in writing their experience etc. will 
be considered and all replies should be 
addressed to the Managing Director. All 
present executives have been notified of 
this vacancy. — Box LN 9285. 





QUALIFIED ACCOUNTANT, aged 
23-27, required by firm of Builders’ 
Merchants to assist in general financial 
and budgetary control of the company, 
and also to assist in credit control 
duties. Salary up to £1,250 p.a. Five- 
day week. Location Reading. - Apply 
Box QA 9268, i 





THE NORTH 


£2,000 plus Deputy Finance Manager 
(S. Yorks); £2,500 Accountant (Liver- 
pool); £2,000 plus Management Ac- 
countant (Manchester); £2,000 Financial 
Accountant (Manchester); £1,750 Pro- 
fession (Liverpool); £1,500 Student 
LC.W.A. (Bolton). — Full details of these 
and other attractive openings supplied 
by sending name and address for free and 
confidential service to DIRECTOR 
E.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL I. 





QUALIFIED ACCOUNTANT 
for 


Progressive Private Company 
in Lancashire 


A qualified accountant, not over 30, is 
required by plastics materials manufac- 
turers. He will be responsible to the 
Managing Director for all secretarial 
and accountancy matters, including 
office management, costing and prepara- 
tion of accounts. 


Please apply in own handwriting 
giving full details, in confidence, of 
ot lease and remuneration range, to 
the: 

Managing Director 
Blackburn & Oliver Ltd 
Lamberhead Industrial Estate 
Wigan 





QUALIFIED ACCOUNTANT 
for 


Specialised Electron Tubes and Isotope 
Manufacturers 


An Accountant, preferably under 35, 
required to control and be responsible 
for all accountancy functions in private 
limited company including the develop- 
ment of the costing department. 


Applicants should have had two or 
three years’ practical commercial experi- 
ence with a knowledge of budgetary 
control, standard costing techniques, 
management accounting and have ability 
to present management control informa- 
tion, statistically and financially. Tact, 
awareness, good judgement and a quick 
appreciation of the firm’s policies will be 
essential to enable progressive under- 
Studying of present Director/Secretary 
nearing retirement. 


Contributory pension scheme, life 
assurance, sick pay, canteen and appro- 
priate holidays. 


Interviews will be arranged for selected 
applicants as soon as possible for the 
post commencing February next. 


_Apply in confidence, giving personal 
history and career, with past, present and 
expected salary and names of referees to: 


The Secretary (Personal and confidential) 


TWENTIETH CENTURY ELECTRONICS 
LIMITED 


Centronics Works, King Henry’s Drive 
New Addington, Croydon CR9 OBG 





ASSISTANT ACCOUNTANT 
(INTERNAL AUDIT) 


CHIEF ACCOUNTANTS DEPARTMENT 


The person appointed to this post will be responsible for the contro} of the Internal 
Audit Staff located throughout the Board’s Area under the direction of the Assistant 


Chief Accountant (Audit and O. & M 


=> 

Applicants must be experienced qualified accountants capable of regulating internal 
audit practices and prqcedures to match the changing patterns of work in a Board 
which has installed a large computer for its accounting functions. This challenging task 
in one of the largest Electricity Boards calls for a man familiar with the latest audit 
and accounting techniques and capable of sustained application during a lengthy 
period of major change. The location of the Board’s Offices covers a wide area which 
necessitates travelling. Appropriate allowances will be paid. 


Salary within the range £2,640/£3,060 per annum (N.J.C. Grade 14), Superannuable. 
Applications quoting reference A., and stating age, qualifications, experience. 


present position and salary should be submitted not later than December 31st, 1966, 
to the Secretary, Midlands Electricity Board, Mucklow Hill, Halesowen, near 


Birmingham. 
e 


SANDERSON FABRICS 


Applications are invited from candidates with Management Accounting experience. 


Successful applicents will have Standard Costing and Budgetary Control experience, 


and be studying for, or have passed Intermediate I.C.W.A. Good salary offered 


according to age and experience. We can offer excellent working conditions, and good 


Social and Sports Club amenities. — Please write giving details of age and experience ta: 
PERSONNEL OFFICER, SANDERSQN FABRICS, 100 ACRES, UXBRIDGE. 


TEL. UXB. 38244. EXT. 232. 


YOUNG QUALIFIED ACCOUNTANT to 
be secretary and accountant for three smal! 
family companies Redhill area. Three weeks’ 
holiday. Good salary by agreement. — Apply 
in writing giving experience and qualifica- 
tions. — Box YQ 2120. 





OVERSEAS ` 








MALAYSIA AND SINGAPORE 


Peat, Marwick, Mitchell & Co, invite 
applications from recently qualified 
Chartered Accountants or November 
finalists, who are Malaysian or Singapore 
citizens, for positions in their offices in 
Kuala Lumpur, Singapore and Sabah. 
Attractive salaries will be paid and there 
are opportunities for gaining good all- 
round professional experience and for 
advancement. 


Interviews can be arranged in London 
with a Partner from Kuala Lumpur. — 
Applications to Staff Partner, 11 Iron- 
monger Lane, London EC2. 


December 24th, 1 





CHARTERED ACCOUNTANTS 
: FAR EAST 


An international firm of charter 
accountants has vacancies in Malays 
and Singapore for qualified accountan 
who are nationals of these countrie 
Conditions and prospects are exceller 
Successful applicants would be expect 
to spend some time in London prior ` 
returning to their own country. — Plea 
write in confidence to Box CA 9152. 








SITUATIONS WANTE 


ADVERTISEMENTS under thi 
heading can only be accepte 
when the advertiser is seekin 
full-time or part-time salarie 
employment which is to be his sol 
occupation, Offers of assistanc 
to practitioners or requests fo 
agency or subcontract work ar 
not permissible. 





A.C.C.A. FINALIST, four years in (he: 
fession, supervisory experience, seek: 
suitable position in profession or indu: 
Salary: four figures. Location: Londo 
Box AF 2185. 


ACCOUNTANT (37), seeks respon: 
and interesting managerial position w 
full use can be made of wide professi 
experience, — Box AS 2161. 


ACCOUNTANT, BOOK-KEEPER sı 
part-time salaried work, Greater Londo 
Phone PAL. 1241. 


9 
ASIATIC YOUNG MAN of A.C.C.A. f 
standard, experienced incomplete reco 
companies’ audits and taxation, etc., st 
responsible position with accountants 
Please write Box AY 2152, 


A YOUNG MAN, having passed A.C.C 
Part I, and with some experience, s 
position as an audit clerk with an account 
~ Box AY 2169. 


CHARTERED ACCOUNTANT (27), st 
position of management accountant, w] 
may also include the duties of comp 
secretary, with a rapidly-expanding medi 
sized company; either in or within ¢ 
travelling distance of Nottingham. Sa 
required £1,800, or less where prosp 
exist for future development to board lev: 
Box CA 2162. 


CHARTERED FINALIST (old syllab 
awaiting results, seeks position wit 
professional firm. — Box CF 2087. , 


CHARTERED FINALIST (Part D fi 
Pakistan seeks suitable position in a | 
fessional firm. Four years’ articles c 
pee Available immediately. — Box 


PAKISTANI. — CA Finalist Noven 
1966, with eight years’ experience, see} 
suitable position. Able to prepare | 
balance and final accounts from com 
and incomplete records. PA YP ` 
taxation. ~ Piease write to Box PC 2164. 


RECENTLY QUALIFIED ACCOUNTA 
(A.A.1LA.), age 31, seeking experience, wil 
to accept any accounting or audit p 
Office location no object (West Indian 
Box RQ 2176, 


TEMPORARY BOOK-KEEPERS, accor 

ants and ledger clerks available. ~ Ring 

Ce Ltd, ABBey 2354/5817, for furi 
etails. 


TYPING, DUPLICATING, balance sl 
specialists, and staff supplied by Jay C 
Ltd, Windsor House, 46 Victoria Str 
SW1. (ABB, 2354/5817.) 


YOUNG HARDWORKING NOVEME 
FINALIST with varied experience Gncluc 
taxation), seeks position with a firm 
chartered accountants. — Box YH 2145. 


OPPORTUNITIES IN CONTINENTAL EUROPE 


Peat, Marwick, Mitchell & Co require a considerable number of Chartered Account- 
ants, both newly qualified and experienced for their expanding practice on the 
Continent of Europe. Staff are required in France, Belgium, Holland and Germany. 
Remuneration and working conditions are excellent. The work is varied and chal- 
lenging, giving opportunity of experience in British, AS. and Continental accounting 
and taxation problems and there is a good future for outstanding men. We are 
particularly interested in men who seek to make their career on the Continent. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, 
London EC2. Initial interviews will be arranged in London or other U.K. centres. 


‘ember 24th, 1966 





ARTICLED CLERKS 


COMMERCE GRADUATE, age 21, 
‘Mminary exempted, seeks -articleship. — 
se write Amin ed, Pakistan Students’ 
tel, 15 Chesham Place, SW1. 
OMMERCE GRADUATE with twenty- 
months’ experience, seeks transfer of 
les to medium- or large-size firm any- 
re in England. Principal’s consent is 
ined. ~ Box AC 2092. 
rRADUATE FROM PAKISTAN, with 
əza months’ experience, wishes to transfer 
des to widen experience. Principal’s con- 
obtained. — Please write to Box AG 2112. 
INDIAN B.COM. (28 years), having 
» thirty-three months in articles, would 
to hear from prospective principal. — 
se write Jeewa, 136 Victoria Road, NW6. 
INDIAN B.Sc. (24), with accounts 
rience seeks articleship with a reputed 
in London. — Please write Box AI 2084. 
INDIAN FROM KENYA, passed inter- 
iate, Two and a half years’ experience, 
s transfer of articles. — Please contact: 
A. Khan, 9 Stuart Road, London SW19, 
AKISTANI GRADUATE, aged 22, seeks 
dJeship with a firm of chartered account- 
in and around London. — Please write 
AP 2086. 
AKISTANI seeks transfer. M.A. (Econo- 
A B.Com., four years’ experience in 
unts (Pakistan) and one year with 
tered accountants in London. — Contact 
Kensington Hall Gardens, Beaumont 
que, W14, 
TICLES SOUGHT, sound knowledge of 
lematics. Exemption from preliminary 
ficate. Available for interview. — Write or 
ie Mr D. K, Medhi, 1 Clifton Street, 
hton. (Tel. 26097.) 
OUNG efficient man seeks articleship. 
n ‘O° levels and three ‘A’ levels. Avail- 
immediately. ~ Box AY 2085. 
NESE STUDENT, male (22), four ‘A’ 
s, successful first attempt March 1966 
«, Seeks transfer to firm with public 
panies, hotel and restaurant audits. 
cipal's consent obtained. — Box CS 2067. 
ENTY-YEARS-OLD public school 
ated, hardworking Pakistani graduate 
ing articles with medium-sized London 
of chartered accountants. Progressive 
ry. — Write Box TY 2111. 
JING COMMERCE GRADUATE seeks 
sfer of articles within London. Eight 
ths’ articles served. Consent obtained. — 
‘e M. Ibrahim, 44 Grove Road, E3. 








PARTNERSHIPS 
AND PRACTICES 


-OUNTANCY PARTNERSHIP AND 
‘CESSION, CONSULTANTS. — The 
gnized medium for sale and purchases of 
tices and partnerships for over forty 
s. Valuations. — GORDON FORD E 
Westminster Bank Chambers, London 
ge, SEI. (HOP 1209.) 
“OUNTANTS (chartered) wish to 
ire practice/block of audits in North 
jon or surrounding district. G.R.F. up 
10,000. — Box AC 2096, 

HARTERED ACCOUNTANT is invited 
rite with fullest details of experience and 
y bracket in connection with a vacancy 
ng to early partnership and later succes- 
in an expanding London (West) practice 
sing £11,000. Applicants must be capable 
anaging office, ensuring full and intel- 
t occupatton of staff, accepting responsi- 
7 at near-partner level, have working 
vledge of tax and be able to correspond 
‘ly. Age limits elastic. — Box AC 2150. 
IRM OF CHARTERED ACCOUNT- 
S in a South-east Kent coastal town 
ire a young and energetic chartered 
untant with a sound knowledge of 
tion. Partnership after probationary 
xd and capital is not essential. — Apply 
AF 2089. 

\RTERED ACCOUNTANT required as 
ee partner, by Central Middx prac- 
ner. Capital an advantage but not unless 
ee and ambition also present. — Box 


i.RTERED ACCOUNTANTS (four part- 
~ fees in excess of £30,000), London 
with surplus accommodation, seek 
ig sole practitioner with fees of not 
than £5,000, for working arrangement, 
view to future partnership. — Box CA 


ILTENHAM. — Established C.A.s wish 
ake contact with a local practice (char- 
D preferably with not more than one 
inuing partner, with a view to suitable 
sation or merger. — Box CE 2172. 
(INWALL CHARTERED ACCOUNT- 
S seek young qualified assistant. 
ership prospects for keen person with 
. general experience including taxation. 
"y bv arrangement. — Ray CC" 71646 





LAE 


ACCOUNTANT 


CHARTERED ACCOUNTANTS, SW1, 
four partners, wishing to take advantage of 
the benefits accruing from a larger unit in 
service to clients and economics of over- 
heads, would be interested to hear from firms 
of a comparable size with a view to amal- 
TETI or association of interests. — Box 


HARTERED ACCOUNTANTS wish to 
pur hio practice or block of audits in 

ylde coast area. All inquiries treated in 
strictest confidence. — Box CA 2128. 
EXPERIENCED E.C.A. wishes to buy small 
practice or block of audits. London or 
Middlesex. — Box EF 2178. 
LIVERPOOL chartered accountant in- 
terested in integrating his specialist practice 
and considerable tax experience into a firm 
having good personal taxjestate duty 
clientele. — Box LC 2097. 
LONDON CAS wish to acquire practice or 
block of audits, £500-£6,000 for cash. ~ Box 
LC 2153. 
LONDON C.A.s wish to purchase prac- 
tices or blocks of audits £3,000~£18,000 for 
cash and/or annuity basis. Any reasonable 
suggestions welcome. — Box LC 2088. 
MANCHESTER C.A. with practice of say 
£5,000 gross income wishes to buy practice 
or amalgamate with larger firm or take over 
from person contemplating early retirement. 
Ample capital available. — Reply in con- 
fidence to Box MC 2155. 
MANCHESTER CHARTERED AC- 
COUNTANT wishes to purchase practice or 
block of audits in South Lancashire, 
Cheshire or Derbyshire. — Box MC 2167. 
NORTH DEVON. — Small steadily increas- 
ing practice for sale. Present CRP. £1,000 
plus. Reasonably rented premises. Excellent 
situation. Price £1,500 includes £130 equip- 
ment. Owner emigrating. — Box ND 2090. 
NORTH-WEST OUTSKIRTS OF LON- 
DON. Expanding practice for sale, well- 
established. Excellent opportunity for young 
practitioner. Ten years’ lease on office in 
prominent position. — G.R.F, approximately 
£4,000. Two years’ purchase. — Box NW 2113. 

LDHAM. — Sole practitioner with excess of 
work but shortage of accommodation and 
senior staff wishes to meet practitioner(s) in 
Oldham or North Manchester area in com- 
plementary circumstances with a view to 
sharing accommodation and staff, or amalga- 
mation. — Write Box OS 2173. 
ON SEMI-RETIREMENT OF PARTNER, 
remaining partner firm C.A.s London ECI, 
G.R.F. about £9,000 requires C.A., view 
early partnership, having G.R.F. say £5,000. 
~ Reply Box OS 2075. 
PARTNER REQUIRED by progressive firm 
of chartered accountants in Hertfordshire. 
Capital not essential. — Apply Box PR 2179. 
PARTNERSHIP WANTED, F.C.A., 42, in 
practice twelve years, requires change. West 
Midlands, Wales areas preferred. Share of 
profits £2,500 minimum. Some capital 
available. — Box PW 2168. 





PROBLEM 


C.A.s London, G.R.F. £75,000, Extend 
specialist services and solve succession 
problems. 


POSSIBLE SOLUTION 


Working arrangement with one or two 

practitioners with view to subsequent 

merger. Exploratory discussions would 

be welcomed with those: 

(a) With a strong sense of duty and 
responsibility to clients small as well 


as large. 

(5) OF proved ability to gain and main- 
tain confidence of clients. 

(ech With technical ability and forward 
looking. 

(d) With the ability to expand as well as 
maintain an existing practice. 

Please Write Box PC 9260. 





SMALL PRACTICE OR FEES required in 
South Lancs/North Cheshire by local C.A.s. 
Cash or other arrangement. — Box SM 2143. 
UNIVERSITY TRAINED ACCOUNTANT 
{38}, with sixteen years’ experience, audits, 
taxation and incomplete records, has free 
time to assist overworked accountant 
around London. Remuneration one-third 
fee. — Box UT 2068. 





BUSINESS 
OPPORTUNITIES 


COMPANY FORMATIONS from £12 plus 
stamps, ready-made companies, 17 guineas 
inclusive. Rapid service. — Reglaw Registrars 
Ltd, 17 Shepherd’s Bush Green, W12. (SHE. 
4983 — PER. 2476.) 

CONFECTIONERY. — Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, 7 providing 


Zensen aantianac — Raw EE" Hi 





ABANDON CHASING THAT MORT- 
GAGE. — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10. (TUDor 9595.) 
A COMPANY: FORMED promptly. Sixteen 
guineas incl. seal, books, mem. and arts. Also 
ready-made companies. Mortgage facilities. 
— Reichmann & Wing Ltd, 126 Gt Cambridge 
Road, London N17, (TOT. 2738.) 

BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. ~ Professional & 
Trade Services Ltd, Protection House, 
London SW4. (MACaulay 9396 (5 lines).} 


HART 
FOR COMPANIES 


We have a long-established reputation 
for speedy service in the formation of 
companies to special requirements. 
Expert staff handle special registrations 
from eight days. Fee £12, inclusive of 
ten copies Memorandum and Articles of 
Association, Statutory Book and Seal. 
Our prompt service will save you and 
your clients much in the way of worry, 
time and money. Service available only 
to the professions. 


(Dent Al} 

HART & CO (Bush House) LTD 
1-3 LEONARD STREET 
LONDON EC 
CLE. 4108/9 


t 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
— P.C.M., 115 Gloucester Place, W1. 


LET US PAY YOUR SEI, 


By using our comprehensive office 
facilities — ranging from a prestige 
address and Telephone Answering 
Service to a fully furnished and ser- 
viced office with secretarial facilities. — 
ADFONE SERVICES LIMITED, 93-97 
Regent Street, London W1. Telephone 
REG. 5351/4. 


MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 7} per cent, 
66 per cent at 7 per cent. Other inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4. 
(CIT. 3376.) 

TAX LOSS COMPANY REQUIRED. Com- 
mercial photographers. ~ Write Box TL 2131. 
TAX LOSS COMPANY required, trading 
as shoe manufacturers and/or wholesalers. 
— Box TL 2091. 


A) 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and acts, ssal! and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, 


TEMple Bar 6927 © lines), Ref. O.P. 
and at Melville House, 2 Metville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 





NO PROCURATION FEE. ~ A compre 
hensive first and second mortgage fund an 
building finance available to cliznts intro 
duced by brokers, agents and professiona 
firms only. Investment propositions enter 
tained. Competitive rates. Decisions b 
return. — Wentworth Park Facilities, Dep 
BK, 330c Holloway Roac, Lendon Ni 
(Tel. NORth 1730.) 

READY-MADE COMPANIES (£18 9s in 
clusive) transferred immediately. We ca: 
register a company in seven days from £13 9 
(plus duty). — Graeme Ltd, 61 Fairviev 
Avenue, Gillingham, Kent. (Medway 3255 
Code OME4). 

TAX LOSS COMPANIES required, trans 
former manufacturer, pipes and fittings stack 
ists, retail ironmongery and retail electrica 
Minimum losses £25,000. Cther trades con 
GE provided closely allied. — Box T) 
TAX LOSS COMPANY FOR SALE.. 
Agreed losses £8,500. Manufacturin 
chemists. Good prospects. — Box TL 2144, 
TAX LOSS COMPANY FOR SALE. - 
Plumbing contractors. Agreed losses £11,00¢ 
Still trading. — Box TL 2093, 

WANTED. ~— Established loss in hous 
development or building company sti 
available for tax losses of up to £100,000. 
Write Box WE 2170. 

£12 LIMITED COMPANIES formed t 
your requirements in seven cays. Free leaflet: 
Ready-made companies alse available. 
Mayfair Registrars Ltd, 46 Mayfair Garden: 
N17. (TOTtenham 4219.) 





BUSINESS PREMISES 


LINCOLN’S INN FIELDS, WC2, ~ Entir 
second floor (three-four rooms} about 70 
sq. ft to let immediately. — Box LI 2186, 





CLASSIFIED ADVERTISEMENTS 


SEMI-DISPLAYED AND FULLY DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish thei 
copy to be set in semi-displayed or fully-displayed styles. 8 
The differences between the two styles are set out below. 


Semi-displayed 


Type faces 6 pt Times Roman 
used 6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold 
(for headings etc.) 
Borders Thin rules at head and 
foot only. 
Blocks Name blocks and symbols 


Last times for 


only, Two sets required. 
tf proofs required 10.30 


Fully-disp/ayed 
As required as far as i 
possible. Alternatives ma 
be used if the type face: 
requested are not avail: 
able. 
As requirec. 


+ 


No restrictions. Two set: 
required. 


10.30 a.m. on Tuesday o 


acceptance a.m. on Thursday preced- the week preceding publi- 
of copy ing week of publication. cation. If complete plates 
Otherwise 10.30 a.m. on supplied 10.30 a.m. or 
Monday of the week of Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates e 
single column £5 5s ; £6 Os 
inch Concessional Rates Concessional Rates 
£3 10s á £4 Os 


OFFICES APPROX. 700 SQ. FT 
OFF EASTCHEAP, EC3 
RENT £750 P.A. EXCLUSIVE 


DRON & WRIGHT 
9 Kingsway, WC2. TEM. 1873 


SELF-CONTAINED OFFICES (1,250 sq. ft) 


on two floors, available for professional user 
in solicitors’ premises New Cavendish Street, 
W1 (close Harley Street). Switchboard, Xerox 
and reception facilities available. — Box 
SC 2180. 





VALUATIONS 


STOCKTAKING SERVICES. — Qualified 
staff available for annual, periodical transfer 
of business, probate, stock valuations. 
Moderate fees. — Consult Brinson Hoare 
Ltd, 40 Birchington Road, London N8 
(Telephone MOUntview 3136.) 








MISCELLANEOUS 


Ac BETTER, QUICKER and more reliable 
printing and stationery service at keenest 
prices. ‘Cathedral’ and ‘Balmoral’ analysis 
books at 15 per cent discount. — MHS 
Printing and Stationery Services, 21a Ezra 
Street, London E2. Telephone 01-739-6863. 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the Com- 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3. 


ACCOUNTS TYPED for accountants, — 
Stella Fisher Secretariat Ltd, 436 Strand, 
WC2. (TEM. 6644.) 


ACCOUNTANT 





ACCOUNTING 
MACHINERY 
We can offer from stock, fully guaran- 
teed rebuilt National Burroughs 


Sensimatic, Elliot - Fisher flat - bed 

and Sundstrand accounting machines. 
Adding and calcuiating machines, 

loan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, EC2 
(Tel. MONarch 9440) 





HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or Jong, 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 3405 


INTERNAL TELEPHONE SYSTEMS 
Dictagraph — compris ng master set, 
3 extensions and battery box. For sale. 
General telephone system — comprising 
27 line switchboard ard 22 auto dial 
extensions, to be reassizned — 5} years 
remaining on lease. Offers invited to 
Mr A. Willats, R. F. White (Holdings) 
Ltd, 72 Fleet Street, EC4. 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MAC S 
31 and 32 typewriters and duplicators, sold, 
hired, beught, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 55 
Cowcros: Street, ECi (opp. Farringdon 
Station). (CLErkenwell 7434.) 
NAME-ELATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable ‘Regis- 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 College Road, Harrow, Middiesex 
(Hatch Bad 6680). 





OFFICE AND DOMESTIC 
FURNITURE 


offered to accountants less 174 per cent 
discourt. Branded makes only. Delivery 
througkout U.K. Showrooms in Lon- 
don, Manchester, Glasgow. — Write for 
brochure to: 


EME COTE FURNISHERS LTD 
524A Cannon Street, Manchester 4. 


Tel: (061) 832-4631 
Open Monday-Friday and Sunday a.m. 





PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Office’ 
~ directory boards, expertly engraved in 
. bronze, brass or coloured plastic. 


LAYOUT AND ESTIMATES SENT 
FREE 


Prompt service by actual manufacturers. 


Inquiries to 
ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Hants 
Telephone Bordon 2091 (2 lines) 
SID Dial OHA-03-209i 
Representatives in London 


‘THE ACCOUNTANT?’ bound volumes from 
1926-53 inclusive. The Accountant Tax 
Supplemen: bound volumes from 1926-47 
inclusive. For aale any offers? — Box 
TA, 2105. 

WANTED. — Set of Simon’s Tax Cases, 
E. G., Thorne & Co, Chartered Accountants, 
St Mary’s 3treet, Ross-on-Wye. 


December 24th, 





READY NOW -~ FORM CT61 
(Return of Schedule F deduction 


FACSIMILE TAXATION FORI 
from 223 6d per hundred (ila 25 


COMPANY FORMS 
from 20s per hundred (6a 30s} 


ACCOUNT BOOKS etc. 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3332-3 





REBUILT I.B.M. TYPEWRITERS, 
dard and executive. Rebuilt and guar 
by LB.M. with full I.B.M. service. 
approximately half list. Sele distribu 
Ribmac Ltd, 120 Borough High Stree! 
(HOP 0686/7.) 





RENT or BUY 


Adler ~ Bluebird ~ Remington 
accounting machines — also Dy: 
equipment. Full installation and m 
tenance service, 


H. H. DURHAM LI 


85 Blackfriars Road, London 
WATerloo 6081 





UP TO 30 PER CENT DISCOUD 
branded carpets, Wiltons, Axminster, 
tals, Tufted. £200,000 carpets on « 
in our extensive London and No 
showrooms. All makes available wi: 
manufacturers’ guarantees. Free geliver 
No imperfect goods sold. Expert fitti 
vice available most areas. Write stati 
quirements or for introduction to show 
in most main cities, - Dodson-Bull Car 
Ltd, 2, 4 and $ Little Britain, EC1. (MO 
7171 (10 lines), also at 83-89 B 
Street, Newcastle upon Tyne 1. Tel. 

21428.) 

WANTED. ~ National Accounting M 
31 or 32, also Sumlock Comptomet 
other calculators and adding machi 
MacVeigh & Larkin, 55 Cowcross 

London ECI. (CLErkenwell 7434.) 





keep 


Wp 
to date 


through 





Recent additions 





PLANNING AND MANAGING 
AN OVERSEAS BUSINESS 
Eleven chief executives describe 
how their companies succeeded 
in overseas markets. 


Price 12s 6d, Postage 3d. 


IMPLEMENTING TH= 
MARKETING CONCEPT 

by Professor Arnold Cerbin 
Describes some of the atest 
successful American marketing 
policies and techniques. 

Price 12s 6d, Postage 9d. 


Gee & Co (Publishers) Lirthited, 151 Strand, London W22 


Published by e 


The British Institute of Management, 80 Fetter Lane, EC4 


Representatives of 


GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
THE Law Book COMPANY OF AUSTRALASIA Pry LID 
301-305 Kent Street, Sydney, New South Wales 


U. S.A. 


THE COUNTING HOUSE PUBLISHING CO 
Thiensville, Wisconsin, U.S.A. 


INDIA 


CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Opp. Clock Tower 
Fort, Bombay 1, India 


CANADA 
THE CARSWELL COMPANY LTD 
145-149 Adelaide Street, West Toronto 2, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 
NEW ZEALAND 
SWEET & MAXWELL (N.Z.) 
54 The Terrace, P.O. Box 5043, Welington, New Zealand 
HONG KONG 


SINCERE COMPANY LTD 
173 Des Voeux Road Central, Hong Kong 


Lrp 


s 





GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
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December 24th, 1966 ACCOUNTANT 


NOW IMMEDIATELY AVAILABLE BY POST OR PERSONAL CALL AT THE CITY LIBRARY 


| ACCOUNTANTS? 
DIARIES [967 


LARGE DESK DIARY 


Three days on each page with all information. New and improved brown binding cases 
J lettered in white foil. 112 in. X 7} in. 24s including purchase tax and postage. 
NOTE SMALL DESK DIARY 


Two days on each page without information. New and improved brown binding cases 
NEW AND | lettered in white foil. 84 in. x 5} in. 15s 9d including purchase tax and postage. 


IMPROVED “ POCKET DIARY 


BINDING Three days on a page with all information. New and improved brown binding case lettered in 
gold. 53 in. X 34 in. 22s including purchase tax and postage. 


CASES POCKET DIARY 
THIS DIARY Three days on a page with information section separate and inserted loosely in pocket at 
COMPLETELY > | back of diary. New and improved brown binding case lettered in gold. 24s including purchase 
SOLD OUT tax and postage. 
THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 
DE LUXE POCKET REFILLS $ 
Three days on a page with all information. 54 in. x 34 in. 19s 3d ircluding purchase tax and 
postage. 


DE LUXE CASES FOR REFILLS 


Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, 
elastic in centre to accommodate the refill. Fitted with leather strap and button fastener at 
side. 19s 9d including purchase tax and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2, Temple Bar 0832 (7 lines) 
Please Supply (Insert the number of each item required.) 





Pocket Diary De Luxe De Luxe 
with sep. information Refills Cases 3 
SOLD OUT @ 24171. @ 19/3 | ww. @ 19/9 
DIE EE Remittance enclosed £ 


PLEASE NOTE DIARY MAIL ORDER TERMS: 

CASH WITH ORDER. Approved Accounts - Strictly monthly from date of invoice. 
% DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 
Please advise us if your order is not acknowledged within 14 days. 


ACCT 24/12/66 
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ots of pecpie Pay £5,000 
only pay £10 for your e | 
| for this book (You'll get much more out of it!) 


Copies available at £10, £5,000 and prices in between : 
at any branch of the Leicester Permanent, 2 
the most progressive of the larger building societies. oo. 
Head Office: Oadby, Leicestershire -London Office: 49 Park Lane, WI, = 
7 December 24th 1966 | 
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REGISTERED AS A NEWSPAPER 


THE RECOGNIZED WEEKLY JOURNAL 
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Employee Retirement? 
CAESS fits the bill... 





One of a series of advertisements designed to remind Chartered Accountants 
in England and Wales of the extensive facilities available to members. 





Chartered Accountants Employees Superannuation Scheme has 
just declared a 10% bonus that puts it in the front line of pension 
schemes. CAESS gives busy principals help in changing over from 
existing schemes. CAESS is tailormade to meet the needs of the 
profession. You can learn more about CAESS from the Scheme 
Secretaries: Messrs Bacon & Woodrow, Baryta House, 29 Victoria 
Avenue, Southend-on-Sea, Essex. CAESS was created for the staffs 
of its practising members by 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


- CITY HOUSE, 56/66 GOSWELL ROAD, LONDON, E.C.1 
SERA SPL TI i SY DEA AE NY 

And while you are thinking about the future, remember that CARBS (Chartered 

Accountants Retirement Benefit Scheme) has recently also increased its rates, 


and can now justly claim a place among the foremost retirement benefit 
schemes available to self-employed members. 


SLT SLR a a EES 


THE Established 1874 
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151 Strand, London WC2 Telephone TEMple Bar 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words}, Additional lines (approximately five words) 
are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per inch, to the nearest + Inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
` applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
HE TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of fines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at - 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


{for Scottish Companies) 

















Basic Concessional! 
Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch l £5 5s Od £3 10s Od 
Fully displayed 
Per inch (min. 2 in) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (5 lines) £1 2s 6d 16s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed | £4 10s Od £3 Os Od 
All other categories 
Minimum (5 lines) £1 17s 6d £1 5s Od. 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od ZA Os Od 








Box Numbers 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


LATEST TIMES FOR ACCEPTANCE 

Semi-displayed and Run-on 

The latest time for the acceptance, alteration or cancellation of advertisements 
is normally 10.30 a.m. on the Monday preceding the date of publication. 


Fully displayed 
10.30 a.m. on the Tuesday of the week preceding publication. 


These times are subject to alteration where bank or public holidays or any other 
tsason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 


The National Association 
of Pension Funds 


(formerly Association of Superannuation and Pension Funds) 


14 QUEEN ANNE'S GATE : LONDON ° SW1 
Tei. TRAfalgar 3058-9 


(FOUNDED 1923) 


President: Henry Lesser, C.B.E., LL.B., F.C.LL 
Chairman: R. H Hensman, 0.3.£.,"F.C:1.8., ° 


The ASSOCIATION which is recognized by- Govern- 
ment departments, is representative of pension funds 
throughout Great Britain. 


It is qualified to advise on all pension matters and 
keeps its members informed of current legislation and 
other aspects of administration of funds and schemes 
by means of literature and conferences. It also gives 
advice to members individually. 


Particulars of membership and specimens of literature 
may be obtained from 
The Secretary. ` 


A member of the staff will be pleased to call and discuss 
the ASSOCIATION’S aims and purpose if you require, 


Le, 
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CLASSIFIED 
ADVERTISEMENTS . 








Replies to advertisers using Box 
numbers should be addressed to Box 
«1. Gee & Co (Publishers) Limited, 151 
Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box addresses must not be used for 
the forwarding of original documents, 
goods or payments of any kind, nor 
are they available for the distribution 
of circulars or canvassing matter. 


See preceding page for rates and latest 
times for acceptance. 








PERSONAL 


AN ARTICLED CLERK preparing for the 
C.A. Intermediate Exams requires a qualified 
Accountant as tutor, for two months. — 
Please reply with particulars as regards fees to 
Box AA 2115. 








EXAMINATION SUCCESS IN AC- 
COUNTANCY AND TAXATION 
comes easily to students who study the 
compact, concise, and complete, courses 
of the RRC Guaranteed trition for 
all principal Accountancy examinations 
and the Institute of Taxation, also for 
Costing, Secretaryshir, Banking, In- 
surance, Local Government, Civil 
Service, G.C.E. ~ Write for FREE 100- 
page book to the Careers Adviser, THE 
PID RESULTS COLLEGE, Dept 
AH2, Tuition House, London SW19, 


arents with children of all ages. Amenities 
include lovely grounds, magnificent marine 
views, heated swimming Cool, nursery and 
nurse, top cuisine, deligkttful atmosphere, 
suites, private bathrooms galore, superior 
family bungalows. ~ Hotdl Hermanus (In the 
South African Manner), Winterton on Sea, 
(Tel. 216), Norfolk. 





OFFICIAL 
APPOINTMENTS 








e 
VICTORIA UNIVERSITY 
OF WELLINGTON 


New Zealand 


SENIOR LECTURESHIP OR 
LECTURESHIP IN ACCOUNTANCY 


Applications are invited for the above- 
mentioned post. Candidates should have had 
experience as accountants in public practice 
or in industry. University training and 
teaching experience is desirable but not 
essential. e 

The salary for a lecturer will be £1,500 
rising to £2,200, with a bar, then on recom- 
mendation to £2,400, and for a senior 


e Superannuation ts available on an F.S.8.U. 
asis. : 

Approved fares to Wellington will be 
allowed for the appointee and his family, 
together with actual removal expenses within 
specified limits. 

Further pgrticulars and information as to 
the method of application may be obtained 
from the Association of Commonwealth 
Universities (Branch Office), Marlboromgh 
House, Pall Mall, London SWi. 

Applications close in New Zealand and 
London on February 17th, 1967. 


MINISTRY OF AVIATION 


has vacancies for Chartered Accountants, or 
Certified Accountants with suitable profes- 
sional experience, to fill interesting posts 
based on Central London but involving con- 
siderable travelling within the United 
Kingdom. 


Starting salary from £1,269 (at age 25) 
depending upon age and experience in scales 
£1,269-£1,767 (Accountant) and £1,767- 
£2,404 (Senior Accountant). 


Further details and application forms 
obtainable from W. Penfold, F.C.A., Directcr 
of Accountancy Services, Ministry of 
Aviation, St George’s Court, London WC1. 





UNIVERSITY COLLEGE 
OF CAPE COAST, GHANA 


STAFF APPOINTMENT 


Applications are invited from suitably 
qualified persons for the post of COST 
ACCOUNTANT. 


Applicants must hold membership of 
(1) Institute of Cost and Works Ac- 
countants; or 


(2) Institute of Chartered Accountants of 
England and Wales; or 


(3) Association of Certified and Corporate 
Accountants, 


Considerable accounting experience, 
especially in a residential university in- 
stitution, will be an advantage. 


SALARY: £1,475 x £75-£1,909. 


Further particulars and application forms 
should be obtained from the Assistant 
Registrar (U.C.C.C.), Ghana Universities’ 
Office, 15 Gordon Square, London WC1, 
with whom applications (four copies) should 
Gs lodged not later than January 15th, 





December 31st, 





OFFICIAL NOTICES 








and the capital gains tax’. 
Fee: £5 inclusive. 


Lonion SE18. 


SITUATIONS VACANT 
PUBLIC PRACTICE 





ABLE TO ENHANCE YOUR PROS- 
PERITY IN 1967. 


Accountancy Appointments 
22 GLOUCESTER MANSIONS 
CAMBRIIIGE CIRCUS, LONDON WC2 
Telephone (01}-240-0679 





AAVIAN APPOINTMENTS AGY require 
and supply al! staff. Male and female. Pro- 
fessional, commercial and secretarial. Per- 
manent and -emporary. No fees to staff. — 109 
Tottenham Court Road, W1 (EUS. 8406); 
1 Philpot Lane, EC3 (MIN. 3261); 46 Dover 
Street, W1 (HYD. 5591). 


THE EAST MIDLANDS ELECTRICITY BOARD 


APPOINTMENT ` 
OF PRINCIPAL ASSISTANT 


(ACCOUNTANCY) 


LEICESTER AREA 
VACANCY NO. A/271/66 
Applications are invited from suitably qualifed and experienced 


persons for the above appointment. 


The commencing salary will be within the rarge £1,905 to £2,195 
per annum, according to qualifications and exper-ence. 

The person appointed will be responsible to the Area Accountant 
for the administration of all sections of the Accountancy Department. 

Applicants must possess an appropriate professional qualification 
and should have an extensive knowledge of acccuntancy procedures 
in the Electricity Supply Industry. They should also have had previous 
experience of staff management and should be con7ersant with modern 
concepts of accountancy and accounting methods. 

Applications quoting the Vacancy Number sold be made on 
Standard Application Form A.E.6/ACT which mey be obtained from 
the Personnel Officer, The East Midlands Electricity Board, Mapperley 
Hall, Lucknow Avenue, Nottingham. 

The application form with a covering letter should be forwarded to 
the Manager, Leicester Area, Charles Street, Le.cester, by January 


13th, 1967. 


WOOLWICH POLYTECHNIC 
DEPARTMENT OF ECONOMICS AND BUSINESS STUDIE 


A Symposium on the ‘Planning of Taxatio! 


A two-day symposium commencing Thursday, February 9th, 1967, intended 
ecchomists and accountants from the Universities, public services and industry. 


Speakers: Sir Robert Shone, ¢.3.£., Professor G. S. A. Wheatcroft, Profes 
A. 2. Prest, and Professor D. G. M. Dosser. 


Frogramme: “The incidence of taxation and economic growth’; “Tax implications 
Britain’s entry into the Common Market’; ‘Estate and gift taxes’; ‘Corporation 










Application forms and further particulars from the Secretary, Woolwich Polytech: 


ABLE ASSISTANTS (two), senior 
semi-senior required by West 
Chartered Accountants with a mec 
and varied expanding practice 
viding scope for broadening experi 
Salaries in the range from £80 
£1,500 p.a. according to age and ex 
ence. — Box AA 9146, 





A KEEN YOUNG MAN studying 
whose heart is in the profession an 
would like to be trained for partnersh 
successful West London certified fi 
asked to send details of educatio 
experience. This is an opportunity for 
one ready to work hard towards i 
income and in the meantime earn 
London salary. Only serious professi 
pores persons should apply. — Bc 


A LARGE BRISTOL FIRM of chi 
accountants -with London associat 
vacancies for young qualified accou 
High starting salary, good staff p 
scheme, five-day week, full scope for in 
and exceptional prospects. — Box AL 6 
A LARGE CITY FIRM of chartered ac 
ants have a vacancy in their taxation < 
ment for a qualified accountant aged b 
25 and 30 with about three years’ sp: 
taxation experience gained in the prof 
Starting salary is dependent on exp: 
and ability, — Box AL 2127. 
ASSISTANT. — Personal assistant re 
by chartered accountant in smal! but 1 
expanding firm. Those with someexp: 
in a professional office preferred. 
salary and articles available for right Į 
mate or female. — Box AP 2174, 
BIRMINGHAM CHARTERED 
COUNTANTS. — Whinney Murray 
have vacancies for experienced acco. 
and also for newly-qualified accountan 
wish to broaden their experience ` 
profession. Oppor-unities arise fron 
to time to transfer to our other offices a 
and abroad. Good starting salaries ' 
paid — Apply to the staff partner, Cant 
ouse, 85 Newhall Street, Birmingha) 





BIRMINGHAM 


The associated firms of Price Waterh 
& Co and Howard Smith Thompso 
Co have vacancies for newly-qual 
accountants and final examination- 
didates, whether engaged in the ` 
fession or in commerce, who wis! 
obtain a wide variety of professi 
work. There may be subsequent op 
tunities to transfer to specialist dey 
ments or to other offices at home 
abroad, Attractive starting salaries 
excellent opportunities for advancen 
~ Apply in writing to the Staff Pari 
P.O. Box 120, 96 Newhall St 
Birmingham 3. 





CATHEDRAL CITY. — Young ché 
accountant, preferably with experie: 
incomplete records will shortly be requ 
join the Hereford office of a rapidly e: 
ing firm as a junior partner. Some | 
necessary. Commercial experience n 
advantage. ~ Please write to Box CC 
with full information. 

CHARTERED ACCOUNTANTS, M 
GATE AREA require senior audit assi 
qualified or unqualified. Varied and ir 
ing work with direct responsibility Le 
ners. Salary £1,500 to £1,800 accord 
age and experience. ~ Please apply in v 


ecember 31st, 1966 


JOHN McCARTHY 
& COMPANY 


115 Moorgate, London EC2 


Accountancy Appointments 


PROFESSIONAL 
AND 
TAXATION 


LONDON AND PROVINCES 


Practices are as diverse as persons, 
Since life is for the living and half the 
waking hours are spent at work or going 
to it then one should seek congenial 
circumstances and accessibility. This is 
the ideal but with vacancies in all areas 
it can be possible and still provide an 
adequate untaxed remnant. 


£900-£2,500 


In this range most firms are able to offer 
hours, holidays and pensions that are 
comparable with Commerce and Indus- 
try. 


PARTNERSHIP 
£1,750, N20 


Specific Partnership prospects for a 
young qualified man. 


OVERSEAS 


For qualified men there are vacancies 
all over the world and specifically near 
at hand on the Continent. — France, 
Belgium, Holland and Spain. 


COMMERCIAL 


£2,000-£2,500, WC 


Well-qualified Accountant required for 
senior position at Head Office of a lead- 
ing firm in the Electronics and Com- 
munications field. To be responsible for 
co-ordination of information from their 
subsidiary in Africa. Sound industrial 
and commercial experience together with 
business planning ability essential, 
Eventual visits envisaged to subsidiaries 
in Africa and the Middle East. 


£2,000-£2,500, HERTS 


A chief cost accountant, qualified, with 
5 to 7 years’ experience including 
standard costing, required by a firm of 
Electrical Engineers. Feasibility studies 
have been completed and a computer 
will be installed in due course. 


£1,250-£1,750, LONDON W 


An accountant required in a small but 
expanding company in the Scientific 
Equipment field. Age up to 28 years, 


£1,100-£1,300, W1 


Book-keeper is required by a Property- 
owning company to carry out general 
book-keeping duties. Up to 45 years. 


Personal and individual attention given 
to each applicant in PRIVATE 


Cail or write for information 


NATional 5127/8 


A AAA 


ACCOUNTANT 





CHARTERED ACCOUNTANT, SWI, 
requires Senior Personal Assistant, 
mainly: to be responsible for the ac- 
countancy, audit and tax affairs of a 
number of property companies. Previous 
experience of such companies would be 
an advantage. Future prospects are 
unlimited. Commencing salary around 
£1,600 per annum, ~ Box CA 9291. 


CHARTERED ACCOUNTANTS have 
vacancies in their London office for account- 
ants who aie newly qualified or have some 
experience since qualifying. Salary £1,500~ 
£1,800 p.a., according to experience. — Write 
Box CA 6194. , 
CHARTERED ACCOUNTANTS in NW. 
Kent require office manager (qualified or 
experienced unqualified). Pension scheme, 
luncheon vouchers, five-day week. — Write 
Stating age, experience and salary required 
to Box CA 2203. 


CHARTERED ACCOUNTANTS, West 
End, with a varied and expanding 
practice have a vacancy for a senior 
assistant. Experience more important 
than qualification but recently suc- 
cessful finalist considered. — Apply 
stating age and experience to Box CA 


CHARTERED ACCOUNTANTS with 
offices in Sheffield and Rotherham have 
vacancy for young A.C.A. or A.A.C.C.A,, 
with experience of small- and medium-sized 
audits. A good salary will be paid. — Write, 
or telephone for interview, Haywood & 
Haywood, Chartered Accountants, 22 
Wilkinson Street, Sheffield 10. Tel. 28334/S. 
CITY CHARTERED ACCOUNTANTS 
require a qualified accountant with first-class 
experience for a senior position. Salary up to 
£2,000. — Write to Box ‘F.H’, c/o J. W. 
oe & Co Ltd, 65 London Wall, London 


COMPANY TAX SENIOR required as 
direct assistant to partners in medium-sized 
City firm on interesting and varied company 
work. Commencing salary not less than 
£1,350. Luncheon vouchers. — Box CT 6196. 
EXPERIENCED INSOLVENCY MAN- 
AGER required by chartered accountants, 
WC2. Please supply full details of experience. 
~ Box EI 2187. 

FIRM OF CHARTERED ACCOUNTANTS 
in attractive Cardiganshire coastal town 
require qualified or semi-qualified assistant 
for expanding country practice. Advance- 
ment available with possibility of ultimate 
partnership. State age, qualifications and 
experience. — Apply Box FO 2197. 
HOLBORN CHARTERED ACCOUNT- 
ANTS of medium size, require qualified 
accountants wishing to broaden their 
experience by working with the partners on a 
variety of assignments. Salary £1,400~£1,800. 
~ Write Box HC 2182, 

JUNIOR AND SEMI-SENIOR assistants 
required by City chartered accountants. 
Articles would be considered in suitable 
cases. Good progressive salaries according 
to age and experience. — Box JS 2211. 


j LEEDS 


Price Waterhouse & Co, 7 South Parade, 
Leeds, wish to engage additional recently 
quslified staff; final candidates last 
November will be considered. 

A wide professional experience and 
residential training courses provide every 
chance for advancement and opportuni- 
ties arise to specialise and to transfer to 
other offices in this country and abroad. 

Attractive salaries are paid, there is a 
non-contributory pension scheme and 
three weeks’ annual holiday is given. 

Please apply in writing to above 
address, 


LEICESTER. — Chartered accountants seek 
qualified staff (or November finalists) for 
interesting work in their Leicester office. 
Five-day week, minimum three weeks’ 
holiday, pension scheme, and travelling 
allowances. Relatively inexpensive housing is 
available within easy travelling distance. ~ 
Thornton Baker & Co, 8 West Walk, 
Leicester. 

LEICESTER. — Young qualified accountants 
and November finalists are invited to apply 
to Wykes & Co (associated with Peat, 
Marwick, Mitchell & Co) for positions 
offering good salaries, prospects, and op- 
portunities of obtaining excellent and varied 
experience of company work. Three weeks’ 
annual holiday. ~ Please write to 24 Friar 
Lane, Leicester. 

MANCHESTER FIRM OF C.A.s seek young 


_ experienced C.A. Preference given to appli- 


cant who has smali nucleus of audits with a 
view to eventual partnership. No capital 
required. from suitable applicant. ~ Box 





HARRISON & WILLIS LTD. 


a 
D 
H Te 


TASK FORCE 


Pra@titioners who are planning their 
1967 accountancy and audit pro- 
grammes are invited to consult Mr B. W. 
DANES, the manager of the H. & W. 
TASK FORCE. Staffing difficulties need 
present no problems. Solve them the 
modern way: swiftly and economically. 
Write or telephone immediately. 


TEMPORARY 
EMPLOYMENT 


We wish to recruit for our own staff 
another twelve chartered accountants 
and sixteen semi-seniors, Age is im- 
material, but the successful applicants 
must have above average personality 


and ability. Ask for Mr C. V. Beaumont- 


King. 








+ a ` Sian 
INTRODUCING 
ANTHONY HARRISON 

Managing director of this company an 
three other London agencies. Aged 4 
born in North London and went to a 
elementary school. Served in the Royi 
Armoured Corps in the Western Dese 
and Italy, and attained the rank 1 
Warrant Officer by the age of 2: 
Formed Mervyn Hughes & Co 1 
the middle "apres, but in order to prt 
vide a more substantial and wid 
ranging service formed Harrison ` 
Willis Ltd, in 1960. The success of th 
intention is evident. Is married, lives i 
Highgate, has a small daughter, and 
extremely interested in music, being 
Fellow of the Royal Philharmon 
> Society. 


118 NEW BOND STREET, LONDON W 


(Specialists in Accountancy appointments) 
HYDe Park 9441 (6 lines). SYDenham 0636 after 7 p.m 


Open Saturday mornings 


Members of The Institute of Employment Agents and Consultants 


PUBLIC PRACTICE 


NEWLY-QUALIFIED C.A.s 

City firm offer wide experience with ex- 

cellent opportunities for progression. 

SR salary £1,500 plus substantial 
onus. ` 


SENIOR AUDIT CLERK 
Qualified man about 30 required for 
audits of medium and large sized com- 
panies and ultimate management of 
Audit department of West End firm. 
Starting salary circa £1,750. 


TAXATION ASSISTANTS 

Several of our clients are seeking "Tax 
Assistants with one-two years’ experi- 
ence of personal taxation. Opportunity 
to advance to company tax work. Salaries 
£1,000-~£1,500. 


TOPCARE EXECUTIVE LIMITED 


TRIUMPH HOUSE, 189 REGENT STREET, LONDON W1 D 








TEL. GERRARD 606 
AUDIT MANAGER 


City firm have a vacancy for a qualifie 
man to lead an audit team on larg 
company audits. Prospects for advance 
ment are limited only by ability. Startir 
salary £1,800—-£2,000. 


AUDIT SENIORS 


There are several vacancies for w 
qualified men (30-50) with suitable pr: 
fessional experience. City and West Dn 
Starting salary £1,400-£:,650. 


TAX MANAGER 


Head of Tax Department Tequired D 
West End firm. Excelleat opportuni 
for experiencéd man. Progressive salai 
— starting circa £2,000. 








CHARTERED ACCOUNTANTS 


LONDON AND ABRQAD 


We are anxious to engage able young chartered accountants keen to 
develop their potential through the medium of the varied and 
responsible work and training in modern techniques provided within 


an international firm. 


The prospects are virtually unlimited and there is ample scope for 
those who wish to specialize or to work abroad, now or at a later 


stage. 


We shall be pleased to arrange interviews for suitable candidates to 
discuss the matter in London or at any of our other U.K. or 
European offices, and if you are interested you should wiite giving 


brief personal details to the Staff Partner at 4b Frederick’s Place, 


Old Jewry, London EC2. 


Whinney Murray & Co, 


LE 


kn E 


ACCOUNTANT 


December 31st, 16 








Directors: i 
Col H. D. Muggeridge, 0.B.E. 


L. G. Gibson (Executive) 

R. J. Welsh (Executive) 

P. I. Hayward-May (Executive) 

H. L. Richardson, A.A.C.C.A., A.T 
L. I. Simpson, F.C.A. 

D. B. Smith, F.C.LS. 


MERVYN HUGHES & COMPANY Bag 


Public Practice Accountancy Appointment Specialists 
(Proprietors — Mervyn Hughes Associates Ltd) 
71 ST MARY AXE, LONDON EC3 


Telephone No. 01-283-0037 (with external Nos — 12 lines) 


18 volume and diversity of our register precludes representative advertising. This week we select a quote of current vacancies which is an admixture of senior appointments and opportuni 


en to the younger generation. 


IMEDIATE PARTNERSHIP ~ UP TO £4,000 P.A. INITIALLY 

aallfmedium sized City firm — the ideal applicant for this appointment is a Chartered Ac- 
untant holding a managerial position and aged around forty whose calibre and standard of 
mprehensive professional competence renders him eligible for immediate assumption of the 
ll compass of activity usually associated with a partner of senior status — equity partnership 
er a brief assimilation period — funded under annuity or other period terms. 


JTENTIAL PARTNER (TAXATION) - £2,500 P.A. OR BY NEGOTIATION 
edium/large City firm — initial appointment will be as Manager of a newly formed taxation 
partment into which all taxation work will be canalised ~ definite partnership within two 
ars. 


A TO PARTNER - £1,900 P.A. MINIMUM 

rge/medium sized City firm — a vacancy which is an ideal form of continuation training for 
young Chartered Accountant of pombe who has some post-qualification exverience and 
io is prepared to work hard in order to profit by the opportunity to act as ‘right-hand man’ 
a Senior Partner — prospects ars excellent. 


JDIT MANAGER - UP TO £3,000 P.A. 

rge/medium sized City firm — this vacancy offers definite later partnership prospects but the 
E Seite ee is a Chartered Accountant who is indubitably competent to head a large 
: epartmen 


k 


IMMEDIATE PARTNERSHIP — MIDLANDS - £2,500 P.A. PLUS PROFIT SHA 
PRODUCING TOTAL INITIAL EMOLUMENTS UP TO £4,000 P.A. 

Midlands branch of large firm — an outstanding opportunity for a Chartered Accountan! 
his thirties - mandatory requirements are a suitable career record which affords sound pr 
of adequately versatile senior competence and appropriate personal attributes — probation 
period before admission will be minimal and at most will not exceed one year. 


MANAGING CLERK (QUALIFIED - £2,500 P.A) 
Medium-sized City firm — supervisory responsibilities will include four large audits- 
appropriate degree of senior experience and commensurate administrative ability are essen! 


TRAINEE MANAGEMENT ACCOUNTANT - INITIALLY £1,860 P.A. 
Large/med:um sized City firm -a break-through opportunity for a young Chartered Accot 
ant of suitable calibre — essential requirements are first-class client contact attributes ; 
ability to bs equally persona grata on the workshop floor or at top management level. 


e Poy NDG — RECENTLY QUALIFIED CHARTERED ACCOUNTAN 
Large City firm ~ this appointment offers opportunities for internal training and exter 
course in business management, E.D.P., etc. : 


NALISTS AND RECENTLY QUALIFIED CHARTERED ACCOUNTANTS — TOP RATE SALARIES BY NEGOTIATION 
rge/medium sized City and West End firms — several vacancies which offer the opportunity for training in management accountancy techniques, computer applications, short period assi 


nts overseas, stc. Finalists who are reasonably sure of success are eligible. 


OVERSEAS | j 


quiries in confidence and however tentative addressed to Mr R. J. Welsh will have his immediate personal attention. 


YHANNESBURG - DEPUTY AC COUNTANT ~ £2,750—-£3,000 P.A. 
rge international transport organisation — young qualified accountant ~some commercial 
perience essential — prospects of advancement to higher status within the group are excellent. 


EST INDIES — ASSISTANT TO CHIEF ACCOUNTANT — £2,000 P.A. PLUS ACCOM. 
ODATION AND LIBERAL ANCILLARY BENEFITS 

ung qualified accountant — preferably with some commercial experience ~ prospects of 
omotion are excellent — pleasant climatic, social and working conditions. 


GHANA ~ POTENTIAL PARTNER - £3,000 DA OR BY NEGOTIATION 
Chartered Accountant, aged 30 to 40 — initial appointment will be as Managing Clerk | 
prospects of advancement to partner status are inherent and definite. 


MALTA — ACCOUNTANT — £2,500-£3,000 P.A. ; 
International company of hoteliers — large hotel in course of construction — incumbent ` 
assume appointment in March 1967 — experience in hotel accounting essential — low mec 
tax ~ pleasant climatic and working conditions. 


KE See: highly remunerative vacancies are also currently available in PARIS, BRUSSELS, GERMANY, MALTA, NIGERIA, GHANA, SIERRA LEONE, S. AFRICA, E. AFRIC 


» SINGAPORE, BORNEO, SYDNEY, MELBOURNE. 
PEN SATURDAY MORNINGS BY APPOINTMENT ONLY. 


b 





“ ACCOUNTANTS 


Price Waterhouse & Co wish to recruit a number of additional qualified accountants 
in their offices in London and other cities in the United Kingdom. Those who sat for 
the old final or Part II examinatious in November are also invited to apply. Excellent 
promotion prospects and high starting salaries are offered. 


After an initial period of wide professional experience, supplemented by training 
courses, there will be opportunities for suitable staff to obtain more specialized 
experience in the management consultancy and taxation departments of the firm, 
There will also be opportunities to transfer to associated firms overseas, 


A non-contributory pension scheme is ran for the staff and three weeks’ annual 
holiday is given. 


Applications should be addressed to the Staff Partner, 3 Frederick’s Place, Old 
Jewry, London EC2. 


Senior Qualified Accountanis 


seeking a position of responsibility with a London firm of Chartered 
Accountants where opportunities for further experience and advance- 
ment are considerable and varied, are invited to write to Layton- 
Bennett, Billingham & Co, 23 Blomfield Street, London EC2. 
Commencing salaries are generous and are subsequently reviewed 
regularly.eThe firm’s general conditions of service include luncheon 
vouchers, a five-day week, paid oyertime, three weeks’ annual holiday, 


and participation in a pension and insurance scheme. 
+ 





* 


FOR THE BEST JOBS ... FOR THE BEST SERVICE 
Call, phone or write 


TAYLOR STAFF BUREAU 


Accountancy specialists for over a half-century 


Our classified register carries hundred of vacancies — salaries £400 to £3,000 — for 
articled and junior clerks, book-keepers, audit clerks, assistant, cost and chief 
accountants, company secretaries, etc. 

You are welcome to scan this register when you like, as often as you like, and only 
when you have spotted the vacancies that interest you will we ask you to fill up our 


form. 
YOU TAKE YOUR PICK 


Employers! You will save time and money by registering your vacarcies with us NOW. 
34-40 Ludgate Hill CIT. 2912 eege Appointments) 
London EC4 CIT. 2781 {Commercial and Industrial) 
(now near St Paul’s Cathedral) 

Hours 9 a.m. to 5.30 p.m. No fees to staff. 













GLOUCESTER 


Expanding firm of Chartered Accountants has vacancies for qualified accountants 
and experienced unqualified seniors. Applications are invited only from those 
who will accept immediate responsibility and who should have hed experience of 
incomplete records and general audit and taxation work. Preference will be given 
to one cancidate with costing and/or commercial experience. The commencing 
salary range will be, qualified £1,500-£2,000 per annum, unqualified £1,250- 
£1,500 per ennum. Those with commercial/management experience £2,000 plus. 
Annual increments will be given in accordance with ability and progress, and 
there will be eventual succession to partnership for the right men. — Box GE 383. 


lecember 31st, 1966 
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A unique service 


specialising exclusively 


in Accountancy 


appointments 


L250 PLUS BONUS 
ENIOR ASSISTANT 


Lan 

ENIOR ASSISTANT 
OUTHAMPTON 
,000-£2,400 

ENIOR 

EEDS 


1,160 
MI-SENIOR 


F 


1,000 
i 


+500-£1,750 
TIPR ACCOUNTANT 


d 


,000 
ETON LEADER 


,700 ` 
<COUNTS SUPERVISOR 


„000 PLUS 
HIER ACCOUNTANT 
JUTH MIDDLESEX 


„800 
ANAGEMENT ACCOUNTANT 
JUTH ESSEX 


ANAGEMENT ACCOUNTANT 
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P A Kingsway, London WC2 
e a rt O n SAE seg 1055 
Bureau — 


- R. E. PYKE and PC PYKE 
(Members of The Institute of Employment Agents and Consultants) 





PUBLIC PRACTICE 


PROVINCIAL 


Small/medium firm of Chartered Accountants are seeking a finalist to join their expanding practice. The preferred applicant should h 
some experience of present company taxation legislation, be able to accept responsibility and would be seeking a permanent position v 
excellent prospects. Age 23-30. 


A well established medium-sized firm of Chartered Accountants require a qualified Accountant with partnership potential to take 
full control of a Group of audits. Age 25-30. 


Small/medium firm of Chartered Accountants are seeking a well-experienced Accountant of partnership potential. The preferred ap 
cant will be an Accountant who has worked in London and now wishes to seek a career in the provinces. Age 30-35. 


LONDON 


A. well established medium-sized firm of Chartered Accountants who are able to offer varied and interesting experience of large 
medun ary work, require young hard-working Accountant seeking to widen his experience and prepared to accept responsibil 
ge early 20s. 


‘Our clients, a small/medium firm of Chartered Accountants are seeking an experienced Accountant, not necessarily qualified, to ca 


> 


out Management Accountancy assignments, Experience of this type of work is essential. A certain amount of travel involved but mo: 
in the London area. Age immaterial. . 


Small/medium sized firm of Chartered Accountants situated near London Bridge require a qualified Accountant either recently quali 


or with one to two years’ post-qualification experience to take control of a number of Public Companies which will include indust 
holding companies. His duties will involve investigation work. Age 25-30. 


COMMERCE AND INDUSTRY 


Plastic Products. Early responsibility is offered to a young Accountant who is preferably taking the I.C.W.A. examinations and to 
responsible for a section within the General Office involving six staff. Providing costing information to management. Age 20-25. 


Import/Export. Qualified Accountant required by well established International Company to take control of the Accounts Departme 


providing monthly management accounts and Budgetary Control. Training will be given in Import and Export procedure. Gc 
career prospects. Age 23-33. 


+ 
Light Engineering. Our clients seek Chartered Accountant to take full financial responsibility of the company including factory cost 
and Budgetary Control. Previous experience essential. Age 27-35. 


Manufacturers of Building Materials. Our clients who are a well established company seek a qualified Cost Accountant to become p 
of a senior team of Accountants each of whom carry out important accountancy duties within the Company. The successful applic 
will complete this team by carrying out full functions of management accountancy. Age 28-45, 


OVERSEAS 


sted below are areas where a variety of interesting positions are now available for the qualified Accountant who is invited to have a general discussion on these*or any other areas not m 


med, that may be of interest. 


iblic Practice: LUANDA (ANGOLA), MADRID, BARCELONA, SOUTH AFRICA, KENYA, UGANDA, BRUSSELS, CANADA, PARIS, COPENHAGEN, THE HAG U 
ERMANY, SINGAPORE, MALAYSIA, AUSTRALIA, BERMUDA, FAR EAST, MIDDLE EAST, MILAN, BAHAMAS. 
mimerce: NIGERIA, KENYA, ZAMBIA, SOUTH AMERICA, ALGERIA, NEW ZEALAND, MALAWI. 








The work includes audit, taxation, investigations, and consultancy 
and there are opportunities for further training and after a period of 
general experience for specialization. 


Good starting salaries are paid and an interesting and remunera- 
tive career is offered for those capable of taking responsibility. 
There are also opportunities for transfer to other offices in the 
United Kingdom or in many countries overseas. 


There is a pension schtme and three weeks’ annual holiday is 
given. — Applications should be addressed to the Staff Partner, 
11 Ironmonger Lane, London EC2. 


QUALIFIED ACCOUNTANTS 


Peat, Marwick, Mitchell & Co have attractive vacancies in their 
London office for young qualified accountants or November 
finalists who wish to further their career and extend their knowledge 
of accountancy in professional work of the widest variety. 





Post Qualification 
Careers 


with Deloitte, Plender, Griffiths & Co. offer a diversity, of 
experience and job interest for recently qualified Accountants. 


The men we appoint will gain experience in all major accounting 
areas, including taxation, investigation, financial and management 
accounting. Training courses covering a number of subjects are 
provided A all qualifed staff. 


Posts ate available both at our London office, and at other offices 
throughout the United Kingdom, including Manchester, Cardiff 
and Swansea. As an international firm operating in a number of 
countries overseas, we also have vacancies in these offices from 
time to time. There are opportunities also to work in Management 
and E.D.P. Consultancy with our associates in this field. , 


Please write in confidence, quoting AB/1, to the Staff Partner, 
128 Queen Victoria Street, Londoh, E.C.4, 



































ONDON CHARTERED ACCOUNT- 
NTS, adjacent Kings Cross Underground, 
quire a taxation assistant experienced in all 
spects of taxation and coaversant with 
irrent legislation. Five-day week, pro- 
‘essive salary, pension scheme and luncheon 
puchers. — Please send full details of age, 
iperience, etc., to Box LC 2212. 

[EDWAY TOWNS. — Certified accountant 
stablished 1935) requires capable senior 
iing te accept responsibility and work on 
an initiative. Commencing salary £1,200 
ith..prospects of partnership after initial 
‘riod if qualified. - A. D Bays, 117 High 
reet, Gillingham, Kent. 

(ID-ESSEX CHARTERED ACCOUNT- 
NTS require recently qualified or experi- 
iced accountant to manage audits and 
her work. Five-day week. Salary com- 
ensurate with experience. — Box ME 2081. 
EWCASTLE UPON TYNE. - Peat, 
‘arwick, Mitchell & Co, have vacancies for 
wung qualified accountants. — Apply in 
riting to 17 Eldon Square, Newcastle upon 


yne 1. 
EWLY-QUALIPIED chartered accountant 
' finalist required by expanding provincial 
m. Assistant to resident partner. Salary by 
rangement. ~ Apply Passmore & Tolputt, 
arket Chambers, Onslow Street, Guildford, 


rey. 
EWLY-QUALIFIED CHARTERED AC- 
OUNTANTS required by City firm (seven 
irtners) to work under direct supervision 
‘partners. Salary £1,350 to £1,500. Recent 
ialists considered. Luncheon vouchers. — 
2x NQ 6199, ` 
LONDON ACCOUNTANTS invite 
iplications from school-leavers or junior 
idit clerks. Interesting position; full all- 
und training. Five-day week. Salary by 
rangement, — Write H. Plaskow & Co, 208 
reen Lanes, N13. 





NOTTINGHAM. — Recently qualified 
Chartered Accountants required for 
medium-sized practice in this modern 
provincial city, The practice is both 
varied and interesting and provides 
considerable scope for increasing experi- 
ence. The successful candidates will be 
responsible directly to the partners and 
mall pe engaged on work at a senior 
evel. 


Attractive salaries will be paid to the 
successful applicants. Five-day week and 
Pension Scheme, — Please write, giving 


full details of age, experience and educa- e 


tion to Box NR 9293. 


RAPIDLY EXPANDING FIRM of 
Chartered Accountants in Stevenage 
have the following vacancies: 

» Semi-Senior Clerks with experience of 
incomplete records and basic taxation. 
Senior Clerks with extensive know- 
ledge of incomplete records and 
taxation, The successful candidates 
will be those who possess initiative and 
like responsibility. e : 
Salaries will be competitiye and 

prospects of promotion good. 

Apply Wagstaff, Lamb & Co, 3 Town 

Square, Stevenage, Herts. 


THE 


ACCOUNTANT 


“OXFORD Chartered Accountants have ` 


vacancies for newly-qualified accountants. 
Five-day week and three weeks’ annual 
holidays. Varied experience available in large 
ractice. - Applications to Staff Partner 
Leer Baker & Co, 8 King Edwar 
treet. 
QUALIFIED ACCOUNTANTS, NOVEM- 
BER FINALISTS. — Cooper Brothers & Co 
invite applications from men to fill vacancies 
in their Coventry office. They will b® given 
ample opportunities to broaden their ex- 
perience to fit themselves fer their chosen 
careers. The firm pays good salaries which are 
reviewed regularly. Ability will enhance ad- 
vancement, Three weeks’ holidays. Five-day 
week. Pension scheme. Luncheon vouchers. 
Training courses arranged. ~ Reply to: 
Cooper Brothers & Co, 5 Landsdowne Place, 
Warwick Road, Coventry. ` 
RECENT EXAMINATION FINALISTS 
(C.A. or A.C.C.A.) required by London firm 
(seven partners). Commencing salary £800 
to £1,100 according to experience. Luncheon 
vouchers. — Box RE 6201. 
SENIOR ASSISTANT (preferably over 45}, 
required by City chartered accountants for a 
variety of work. Qualifications preferable but 
not essential. Good salary according to-age 
and experience. — Box SA 2210. 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in Hertfordshire. 
Qualified or unqualified with provincial 
experience and good knowledge of taxation. 
House available. - Apply stating age and 
experience to Box SA 2159. 
SENIOR AUDIT CLERK required im- 
mediately by chartered accountants in 
central Winchester. Professional experience 
essential and knowledge of taxation desirable. 
Progressive position offering wide scope for 
suitable applicant. — Please reply with full 
details of previous experience and salary 
required to Box SA. 2134. 





TAXATION ASSISTANT (lady) re- 
quired by West End Chartered Account- 
ants. Applicant should have had previous 
experience in Personal Taxation. Perm- 
anent and progressive post. Pension 
Scheme. Five-day week. Three Weeks’ 
annual holiday. Starting salary £1,000 
p.a. upwards according to experience 
and ability. Luncheon Vouchers. — Full 
particulars to Box TA 9308. 





TAXATION 


City Chartered Accountants require 
young chartered accountant as an assist- 
ant in their Tax Department. Oppor- 
tunities and assistance will be given for 
further training to man wishing to 
develop his tax knowledge. Goad salary. 
— Write, giving age and experience to 
Box G.1., c/o Walter Judd Limited, 
47 Gresham Street, London EC2. 


TAXATION SENIOR. — Mid-Essex chart- 
ered accountants require able and experienced 
senior for tax department. Commencing 
salary commensurate with experience. Five- 
day week. Three weeks’ holiday. — Details to 
Box TS 2189. 





IT’S FUN BEING AN ACCOUNTANT 


If you are an enthusiast and recently qualified, or even a finalist, we would lixe to 


meet you, 


We can offer you, on evidence of your ability, opportunities to work on large 


company groups. 


This would provide excellent audit, tax and investigation experience before you 
make the decision whether you wish to remain in professional life. We hope you will. 


We, a City firm, have liberal views on salaries. 


Box IF 9282. 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and many provincial centres for 
both newly qualified and more experienced accountants. 


The positions offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired. 


Commencing salaries are good and will be commensurate with the degree of ability 
and responsibility of the applicants. The firm operates a contributory pension scheme. 
KL 


Applications should give full details of age, education, qualifications and experience, 
and the centre preferred and should be addressed to: The Staff Partner, Lee House, 


London Wall, London EC2. ý 


+ 


* 


‘December 31st, 1 





NOVEMBER FINALISTS 


* 


Chartered Accountants, EC2, offer you two years’ experience covering a very wide 
range of work including public companies. We arrange your work to include the par- 
ticular experience you want and to develop your special aptitudes, and we help you 
to choose and prepare for the next stage in your career. We encourage you to study for 
the Certificate of Management Information, and expect you to use initiative and to 


take senior responsibility. 


In your second year you may be offered attractive longer-term appointments, 
specialised training (e.g. E.D.P.) and/or secondment for special experience to an 


industrial company. 


Your initial salary will be at least £1,200 reviewed after three months, with an 
automatic increase to at least £1,400 on passing your Final. Individual arrangements 
are made to help those who need a second attempt at the Final. 


‘Please write to Mr Alan Punchard, 38 Finsbury Square, EC2. 





QUALIFIED ACCOUNTANTS 


Thomson McLintock & Co have vacancies in London, Midland, Northern and Bristol 
areas for recently-qualified accountants secking to broaden their experience in an 


interesting and varied practice. 


_ Initial appointment would be to the audit staff; there are also opportunities for 
investigation and other special work. Instruction in data processing techniques and 
openirgs for specialization in management accounting and taxation are available after 


experience for selected candidates. 


Star-ing salaries depend on age and experience and an above-average rate would be 
paid to suitable applicants willing to enter a three-year agreement. Prospects for 
promotion within the firm are excellent. There is a contributory pension schenve and 
an annual entitlement to four weeks’ holiday and an additional two days’ leave. 


Applications should be addressed to the Staff Partner, 33 King William Street, 


London EC4. 


TAXATION, — London chartered account- 
ants invite applications for semi-senior 
appointments in expanding taxation depart- 
ment, primarily for personal and close 
company cases. Some experience desirable 
but not necessarily vital. Starting salary 
£1,000 plus luncheon vouchers, more for 
good experience. Well rewarded opportuni- 
ties to progress by merit to higher levels and 
large public work. — Box TL 2175. 
TAXATION SENIOR. — City chartered ac- 
countants, long established and medium 
sized, require able and experienced assistant 
for a new tax department. Good commenc- 
ing salary according to experience, with pros- 
pects of advancement. — Please write in 
confidence te Box TS 2121. 





TAXATION SENIOR 


Pannell Fitzpatrick Graham & 
Crewdson, Lee House, London Wall, 
EC2, require in the New Year a chartered 
accountant as a senior assistant in their 
Tax Department. Applicant will be 
required tc manage section of work 
subject only to advice from a partner or 
manager. Good salary, opportunities for 
further training and excellent prospects 
for capable man. — Write giving age an 
experience, 





TAXATION 


Mellors, Basden & Mellors have a 
vacancy for a qualified man (A.C.A,, 
A.C.C.A. or A.T.LL.) wishing to 
specialise in taxation with the emphasis 
on company computations. 

Attractive starting salary with pros- 
pects for further progress in the develop- 
ment of relatively new department of the 
firm. Non-contributory pension scheme. 

Apply to the Staff Partner, 1 King 
John’s Chambers, Bridlesmith Gate, 
Nottingham. 





THE PROFESSION CAN BE FUN 


At least we think so, Every conceivable 
thing happens in our auditing depart- 
ment — splendid experience too. Especi- 
ally for thos: who have served their 
turn as Seniors and would like to try 
managing a team. ~ If you would like 
to join in why not write to Box TP 
9295 and explain why you think you 
are worth the salary you are asking. 


VACANCIES ARISE with e medium-si 
London firm of chartered accountants 
recently qualified accountants and also 
those with three to four years’ post-qualif 
tion experience. Varied and interesting w 
in pleasant surroundings with high degres 
responsibility direct to partners. The p 
tions are permanent and progressive v 
possibility of ultimate partnership for suit 
applicant. Initial salaries according to 
and experience. — Box VA 2107. 
VACANCY EXISTS with a firm of accort 
ants in Holborn for a finalist candidate v 
an all-round knowledge of accounta 
ractice who is able to work on his c 
initiative to final accounts stags in réspec: 
incomplete records and limited compa: 
and who has some practical knowledge 
income tax and corporation tax. Start 
salary up to £1,040 per annum plus | 
weeks’ paid holiday. - Box VE 9288. 


WE REQUIRE ANOTHER PARTNE 


THE MAN should be looking for ` 
career in practice, aged 23-30, witl 
ability to deal with smaller client 
without supervision. 

THE JOB is tased on Brighton bu 
extends throughcut Home Counties. 

THE QUALIFICATIONS A.C.A. 
F.C.A., essential. Preference will be give: 
to anyone with a further qualification. 

THE OPPORTUNITY is here to ente 
partnership within 12-18 months. Lac: 
of capital will be no bar. 

THE PARTNERS of the firm are bot 
under 40, the accommodation good 
and the prospects of further expansio: 
excellent. 

APPLICATIONS should be sent t 
Box WR 9230. 








COMMERCE 
AND INDUSTRY 


ACCOUNTANT (senior male) not ne 
sarily qualified to take complete charge 
accountancy function of public compi 
engaged“in retail trade. Will be responsi 
only to the Chief Accountant. Must be a 
to produce branch accounts. Experience 
similar field essential. Excellent sak 
pension and life assurance scheme. F 
gressive position for right applicant. Hi 
Office, North London. ~ Write giving det 


nfavanarianca ade ate tr Rav AK Q9Q7T 





lecember 31st, 1966 


CCOUNTANT REQUIRED as assistant to 
impany secretary and chief accountant. 
Wary in accordance with qualifications and 
‘perience. — Rayette-Faberge Ltd, 457/458 
dinburgh Avenue, Slough. 





ACCOUNTANT 


A Public Company, controlling a large 
Group of Subsidiaries in food, meat, 
animal by-products and merchanting 
is seeking a qualified accountant to take 
control of all accounting activities of 
one of its subsidiary companies. 

Candidates should preferably have at 
least two years’ experience in commerce 
or industry, although newly-qualified 
men would be considered. The main 
attributes sought are enthusiasm, self- 
reliance and an understanding of the 
needs of financial control, both locally 
and at headquarters, 

A minimum salary of £1,400 .per 
annum will be paid. Contributory 
pension and free Life Assurance. Future 
prospects within the Group for a suc- 
cessful candidate will be substantial. 

Please reply, giving full details of your 
career to date, to Group Secretary, Box 
AA 9305. 


QUALIFIED, 


PARTLY QUALIFIED 
UNQUALIFIED MEN 


WITH | 


ENGINEERING EXPERIENCE 


are invited to apply for worth-while manage- 
ment/cost/works accounting positions in an 
engineering company employing 2,500 — week- 
end or evening appointments for interview 


can be arranged. 


Please write or telephone for an application 


form to: 


The Personnel Officer (Ref. BEI) 


SMITH METERS LTD 
170 Rowan Road 
Streatham, SW16 


Telephone POLlards 2271 
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ACCOUNTANT 


A rapidly expanding group of Com- 
panies based at Birmingham and in- 
tending to go Public in late 1967 have 
vacancy for a qualified Management 
Accountant to take control of all finan- 
cial and costing functions. 

Applicants, aged 27 to 35, should have 
experience in industry and potential to 
warrant promotion to Board of the 
Holding Company at an early stage. 

Commencing salary £2,500 to £2,750. 

Please reply giving full details of your 
career to date. 

Box AA 9272, 





ACCOUNTANT REQUIRED for public 
school to take responsibility for all account- 
ing records. Suitable position for man aged 
5, not necessarily qualified. Salary by 
arrangement. Non-residential. ~ Apply in 
writing to The Bursar, St George’s College, 
Weybridge, Surrey. 
ACCOUNTANT/BOOK-KEEPER under 40 
required by firm associated with the motor 
trade, near Portsmouth. Salary according 
to ability, but not less than £1,000, Applicants 
not necessarily qualified must be prepared to 
eae running the business. ~ Reply Box 





ACCOUNTANT/LADY EXE E not 
necessarily qualified required by Scandinavian 
agents. Apart from book-keeping the suc- 
cessful applicant must be able to prepare 
budgets and quarterly and final accounts. In 
addition other management responsibilities 
will need to be undertaken. A knowledge of 
shorthand and typing would be advan- 
tageous. This position will quickly lead to 
company secretary. A salary commensurate 
with experience will be paid in the age range 
28 to 4@years, — Apply in writing giving full 
details to managing director, Box AL 9296 
ACCOUNTANT, QU. D, age 27 to 
32 with commercial or industrial experience, 
preferably in retail distribution, required by 
retail group of companies operating from 
Stoke-on-Trent. The job particularly entails 
profit planning and budgetary control 
systems, as part of the provision geserally 
of a comprehensive management accounting 
service together with regular financial 
accounting data. There is a contributory 
pension scheme and free life assurance. 
There are good prospects for advancement 
and the commencing salary, commensurate 
with age and experience, will be an attractive 
one. — Applications giving details of age, 
qualifications, experience and present salary 
to Box AQ 9310. , 
ACCOUNTANT/SECRETARY required by 
medium-sized printers, Worthing area. The 
successful applicant need not necessarily be 
qualified but should possess initiative. — Write 
giving details of age, experience and present 
salary to Box AS 2205. 

ASSISTANT CHIEF ACCOUNTANT for 
group of companies engaged in aerial survey, 
geophysics, geology, natural resources and 
photographic work. Qualified man preferred 


but not essential if experience is right. Duties ` 


include daily control of accounts staff, prepa- 
ration and interpretation of management in- 
formation. Preferred age 30-40. — Reply, 
giving details of experience and_ salary 
required to: Financial Director, Hunting 
Surveys and Consultants Ltd, 6 Elstree Way, 
Boreham Wood, Herts. Mark envelope 
‘Private and Confidential’. 





ACCOUNTANT/OFFICE MANAGER 


Rapidly expanding Company operating 
in East Anglia require qualified Ac- 
countant A.C.A. or A.C.W.A. to assume 
responsibility for all accounting func- 
tions and to assist in general admini- 
stration. . 

Salary according to age and experience 
but initially expected to bẹ within the 
range of £1,600 to £2,000. — Write in 
first instance to Box AO 9314, 





ACCOUNTS ASSISTANT 


Young man aged 25-30 with book- 
keeping experience, required for financial 
accounts section of a large firm of 
printers in London SE1. He will be 
required to assist on all aspects of the 
work of the section and to work with 
the accountant. Good prospects, annual 
salary review, canteen, pension scheme. 
— Applicant should give full details of 
experience together with present salary 
to Box AA 9309. 





CHIEF ACCOUNTANT 


Excellent opportunity has arisen with 
rapidly developing Fire Defence En- 
gineering Group, Twickenham, Middle- 
sex Area. 

Key Management appointment — full 
responsibility Financial and Cost 
Accounting Budgets etc. Industrial/ 
Commercial experience essential. Good 
prospects, Pension Scheme. Salary 
£2,000-£2,500 p.a. according to age and 
experience. — Apply Box CA 9281. 





EN DER Dm eee eee eee DECH Ep SCH e 
To be responsible to the Chief Cost Accountant for a costing i 


COST ACCOUNTANT 


for a factory engaged in the mass 
production of Radio and Television 


Sets : 


section producing monthly statements, and for budgeting 
and reporting for several departments. 


Applicants should be able to converse on level terms with E 
Departmental Managers and be accustomed to controlling 


staff. The Company employs a well developed system of 


Age 25 to 40 years. 


Applications to Personnel Department 
(EJL) PHILIPS CROYDON 
Commerce Way, Purley Way, Croydon, CRS 4 JA 


standard costing and budgetary control. This position should 
appeal to applicants with qualifications and experience 
equivalent to 1.C.W.A. final level. 


i 
at 
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ASSISTANT ACCOUNTANTS (2) 


London based company in expandin; 
entertainments industry is looking fo 
two industrious accountants to asi 
the Company Secretary/Chief Account 
ant. One will be required to handl 
office procedures, routines includin, 
shipping and some secretarial duties 
The other will control personal ledger: 
payroll and keep nominal ledger. Bot! 
will eventually assist in preparation o 
budgets, forecasts and monthly accounts 

Experience and a willingness to worl 
hard more important than qualifications 

Four figure salary and good prospect 
e right men. — Please reply to Box Aé 





ASSISTANT CHIEF ACCOUNTANT 


A qualified accountant, aged 25-30, i 
required in a chemical manufacturin| 
subsidiary of a large Jnternationa 
Group. 

Applicants should have experience o 
Management accounting, preferably 
though not essentially, in the chemica 
industry, 

The Company is situated in th 
Liverpool area and the salary offered i 
in the region of £1,500 per annum. 

The appointment carries participatio! 
in the Company’s Profit Sharing, Pensio: 
and Life Assurance schemes. 

Applications in confidence to Bo: 
AC 9298, 


COST ACCOUNTANT/OFFICE 
MANAGER 


A rapidly expanding manufacturin; 
company on the South Coast requires ; 
Cost Accountant to take charge of th 
Costing Department and General Office 


Responsibilities will include the main 
tenance and further development of th 
existing system so as to provide up-to 
date information for effective manage 
ment control. 


Applicants who should preferabl 
have engineering costing experienc 
should be between 25-35 years of age 
This is a responsible position and wi! 
carry a commensurate salary. — Write ti 

. MORRIS LABORATORY INSTRU 
MENTS LTD, 96-98 Putney Hig! 
Street, SW15. 


BUILDING CONTRACTORS, South-w 
Essex, require accountant/office manag 
Some experience in building office rout 
desirable. ~ Box BC 2118, 
COMPANY SECRETARY/BOO 
KEEPER required for smal} building devel 
ment company. Duties include book-keep 
to trial balance, accounts to clients, P.A.Y. 
wages. Generous salary. Help may be gi 
with accommodation after trial period. O 
first-class applicants of proved ability will 
considered. ~ Apply Managing Direct 
225 Frimley Green Road, Frimley Gre 
Camberley, Surrey. (Deepeut 5598.) 
EXPANDING HOTEL GROUP urger 
requires qualified accountant wt experie: 
of cost and management accounting far Io 
head office in Home Counties. Excellent sal 
and conditions with accommodation, 
Please reply to Box EH 2206. 
HEATING ENGINEERS,  Portsmot 
owing to rapid expansion require you 
chartered accounfant able to take comp! 
charge of financial and costing records 
company and act as personal assistant 
Managing Director. Salary commensur 
with experience. - Apply D G. Durgan, 
Victoria Road South, Southsea. 
MANUFACTURING COMPANY situate 
Morden, Surrey, require a quelified accou 
ant, aged 25~35, for the position of comps 
accountant. Applicants must live in No 
Surrey and have had experience in mana 
ment and costing, as well as Compa 
Accounting. Excellent prospects, stgff pens: 
scheme, three weeks’ holiday, etc. Sal: 
£1,750 plus, according to experience. —Apy 
Box MC 2198. 

P.E.P. -— Accountant/Secretary requi: 
urgently. Salary £1,200 negotiable. 
interesting post with pension. — Applicatic 
with details to: Richard Davizs, Political a 
Economic Planning, 12 Upper Belgr: 
Street, London SWH. 





QUALIFIED ‘ACCOUNTANT, ager 
25-27, required by firm of Builders 
Merchants to assist in general financia 
and budgetary control of the company 
and also to assist in credit contro 
duties. Salary up to £1,250 p.a. Five 

è day week. Location Reading. — Appi 
Box QA 9268. 
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November 1966 Final 


COMPASS 
PART I is on sale NOW VALUATIONS 


PART II is coming shortly ‘for Balance Sheet Purposes — Mortgage 


Questions, Answers and Commentaries on the Probate — Insurance — Investment — Sales 
Institute’s Examinations. 


Letting = Management & Rating 


Price 5s er free, per part of 
Business & Industrial Properties 


From either e the joint publishers eg ghout the British Isles 
Donald Rich & Co. - The Accountancy Tuition | 


Rothsay, Weyhill - or ` Centre ` 
1. Andover, Hants ` 287 Oxford Street, W1 HILLIER PARKER MAY 


(or call at Basildon House, Moorgate, ECH — jf & ROWDEN 


Intermediate issues for March and September | | 77 Grosvenor Street, London W1 


available at 4s each or 6s for the two. TELEPHONE MAYFAIR 7666 
` And at ș South Charlotte Street, Edinburgh 2 





HENRY BUTCHER & CO 


Auctioneers, Surveyors and Valuers 
-  .FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard SS a rebuilding liability 
in the event of loss by fire. 


A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


ea Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
~ Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
‘seeking Additional Factory a OR to (b) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone HOLborn 8411 (8 lines). Grams: Penetrancy, Holb, London 
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A Year of Opportunity 


T is less difficult to review the events of a century than those of 

a single year. What may seem momentous when or immediately 
after it occurs and therefore worthy of extended notice, may 
quickly sink into insignificance. Conversely, some apparently 
trivial incident, almost unnoticed at the time, may spark offa 
reformation or a revolution. To get the happenings in the account- 
ancy world in 1966 into proper historical perspective is a hazard- 
ous business unless some attempt is made to relate them to the 
general background of the profession. 

One event of the year now ending may safely be selected as 
having considerable import by any reckoning. In concluding our 
review of 1965, we said that much time and money might be 
saved by a greater degree of co-operation among the various 
professional bodies. We do not claim to have sparked off a 
reformation by this observation, but in the spring of this year a 
joint announcement by the three bodies of chartered accountants 
in the British Isles, The Association of Certified and Corporate 
Accountants, The Institute of Cost and Works Accountants and 
The Institute of Municipal Treasurers and Accountants indicated 
that discussions were taking place with the object of achieving a 
greater measure of rationalization within the profession. At that 
time, a further statement was promised for the autumn bat this 
when it came (in October) was merely of a temporizing nature. 

The Scottish Institute, however, in a notice published last 
month lifted a corner of the veil when it disclosed that consti- 
tutionally the concept which was emerging from the exploratory 
work by the Joint Steering Committee was that of three enlarged 
Institutes — one based on England and Wales, a second on 
Scotland and a third on Ireland. It was also suggested that higher 
general educational entrance requirements might be demanded; 
that the syllabuses might be orientated more in the direction of 
‘industrial accountancy subjects’ than hitherto; that in conse- 
quence clerks might be allowed to train either in a practising office 
or in industry; and that the possibility of a two-tiered profession 
with access from the lower to the higher level being open was 
being considered. Additionally, the question of post-qualification 
specialized diplomas was mentioned. l 

It is clearly too early to comment on all or any of these proposals 
but it is to be hoped that, having initiated the discussions, the 
bodies concerned will not stop at half-measures. The biggest 
shot in the arm the profession (currently being sniped at from 


many responsible quarters for its lack of concerted purpose and , 





+ 
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direction) could have is the creation of a powerful, 
unified professional entity with all properly qualified 
accountants in the British Isles affiliated to it. This, as 
we have already pointed out, would necessitate a 
radical adjustment of educational and training methods 
in some instances and the sharing of certain cherished 
traditions and privileges in others. Vision, tact, 
generosity and goodwill would have to be exercised on 
all sides but these qualities, it has been demonstrated 
by the constitutional history of the profession during 
the past two decades, are by no means lacking. 

New ground was broken in 1966 by U.E.C. (Union 
Européenne des Experts Comptables Economiques et 
Financiers) when it held its first-ever study conference 
at Baden-Baden in November. The programme 
differed from the recognized pattern of events in that 
anonymous notes took the place of signed papers and 
there were no question and answer sessions. There 
were, however, opening and closing sessions and each 
‘student’ took part in the deliberations of two different 
and successive discussion groups. The subjects dealt 
with included — internal control in relation to internal 
and external auditing; verification and valuation of 
stock and work in progress; presentation and valuation 
of goodwill and of research and development expendi- 
ture; double tax agreements; sampling methods; inter- 
pretation of auditors’ reports; group accounts; and 
modern management accounting techniques. 

Last year we commented on the number and high 
quality of the lectures given at the many schools, 
courses and conferences held at Oxford, Cambridge, 
St Andrews and elsewhere. This was also a vintage 
year and although the organizers of these gatherings 
try to cover the whole range of professional subjects 
impartially, it is significant that management accounting 
runs auditing close. The literature of auditing was 
notably augmented in 1966 by two new publications. 
July saw a new work entitled Manual of Auditing, by 
Mr Vivian R. V. Cooper, F.c.a., based on the pro- 
cedures of the author’s firm, which reviews the whole 
practice of auditing in meticulous detail and already 
looks like becoming a standard work of reference; 
and at the beginning of this month came The Audit 
Approach to Computers — the first-ever British book on 
this subject. 

Another outstanding publication of the year, de- 
scribed by its sub-title as ‘a brash commentary on 
financial statements’, was The Elusive Art of Accounting 
by Howarp Ross, C.A., a partner in the Canadian sec- 
tion of an international professional firm. In an urbane 
and challenging book, Mr Ross argues that while ac- 
counting as the so-called language of business has many 
uses, it has yet to produce a" universal and fully 
acceptable formula for measuring true economic worth. 

With the appearance in April of A Practitioner’s Own 
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Taxation Problems and The Selection, Training and 
Management of Staff, the initial series of Practice 
Administration booklets inaugurated by the English 
Institute a year earlier was completed. The venture 
has been a splendid success and three additional titles 
are promised for 1967. These will cover the problems 
of the sole practitioner, office mechanization, and good- 
will. One other new work which should be honourably 
mentioned is The History of the Chartered Accountants 
in England and Wales, compiled in his retirement by 
Sir Harotp HOWITT, G.B.E., D.S.0., M.C., F.C.A. 

The spate of new and projected legislation which 
affects, directly or indirectly, the work of the account- 
ancy profession continued in 1966. The mammoth 
1965 Finance Act had taken so long to digest that the 
1966 Act seemed to follow almost immediately. Also 
there were not one but two Companies Bills to consider. 
The first of these died with the old Parliament. The 
new Bill, issued last month, is rather more compre- 
hensive in scope and both during its progress to the 
Statute Book and for a long period thereafter will pro- 
vide work for practitioners and writers and editors of 
textbooks. Another forthcoming measure which will 
concern accountants 1s the decimal currency question, 
the subject of a White Paper issued this month. 

One dcmestic consequence of the new Companies 
Act when it becomes law is that professional firms 
working “in association with’ other professional firms 
because of the present partnership limitations will be 
able fully to amalgamate. In time, this should make for 
greater efficiency, as while undoubtedly there are first- 
class medium and small firms, the larger units have 
more time and resources to allocate to staff training 
and can offer better prospects to young qualified 
members. All this is important because, as mentioned 
above, there is at present much criticism from respon- 
sible outside sources of professional standards — 
criticism founded on and to some extent justified by 
events. The remedies are three in number, 

In the "rer place, each individual member must 
make himself as able an accountant as lies in his power, 
not only by diligent application to his practical work 
but by conscientious and continuous post-qualification 
study. Secondly, he must ensure, as far as he per- 
sonally can, that the firm of which he is a partner or by 
whom he is employed aspires to the highest levels of 
skill and integrity in the services it offers to its clients. 
Thirdly, he must strive to support the institute or 
association to which he belongs, always keeping in 
mind that as firms can gain in strength and authority 
by merging together, so too can the ruling professional 
bodies. There is a serious sense of urgency about these 
matters and the tide of events in 1966, if taken at the 
flood, may lead to good fortune for the profession and 
its many members in 1967. : 
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Betterment Levy 
Deferred 


HE Government’s Land Commission Bill deser- 
vedly ran into heavy weather in the House of 
Lords where the Opposition insisted on some signifi- 
cant and far-reaching amendments. The Bill had not 
been certified as a Money Bill, although if the better- 
ment levy provisions in Part III had constituted the 
whole Bill it would have been so certified. In vain 
Government spokesmen protested that the Bill con- 
cerned supply and that it was a breach of the privileges 
of the House of Commons to amend it in the Lords. 
All Governments pay lip service to the social 
advantages of a property-owning democracy, and in 
particular to the beneficial results which flow to 
‘society when a man owns his own house. The last 
administration abolished Schedule A tax on beneficial 
occupation and exempted owner-occupied dwelling 
houses from short-term gains tax. The present ad- 
ministration excluded such houses from the scope of 
long-term capital gains tax — an exclusion which really 
owed more to expediency than to logic. Most capital 
gains arise from the failure of successive Governments 


to maintain the value of the currency. When an owner- 


occupier sells, he usually needs all the proceeds in 
order to pay for a new house. The same can be 
said of the man who uses the income from a par- 
ticular investment to pay his rent; however, the 
exemption is not for bm — he changes. the investment 
at his peril. The House of Lords has now amended 
clause 29 of the Bill to exempt the owner-occupier of a 
dwelling-house from betterment levy, though in the 
face of Government resistance. It remains to be seen 
whether the Commons will retain this amendment 
when it discusses the Bill in January. It is worth 
setting out the LORD ees s argument against 
amendment in full: | 

. the amendment appears to be. based on Ges exemption 


SCH dwelling-houses from the capital gains tax. 
_ ‘I do not quite see what justification there is for such 


a provision ‘in regard to levy. It is obviously right under 


_ the capital gains tax that a-man should be allowed to 
- buy himself d house comparable to that which he has 

sold. But: the levy is not a ax on personal incomes, and 
- except for clause br, (he means-of the person arè quite 
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irrelevant. It is not a tax in relation to income; it is a 
levy upon a particular kind of transaction. If a man has a 
£5,000 house which might be worth rather more if it 
were not inaccessible, and the community spends a 
great deal of money on an arterial road to a point con- 
venient to his house, the house may become worth 
£10,000. The Bill is not trying to deprive him of his 
£5,000 so that he can go and buy an equivalent house 
in an equivalent kind of place. He is in fact going to 
have £8,000. All the Bill says is that out of the additional 
£5,000 which has resulted not from anything he has 
done but from something the community has done, 
. the community ought to have £2,000’ 


With all respect to the learned LORD CHANCELLOR, 
(who frankly said on the same day ‘I would be the 
last person to say that I understand the Bill’)? better- 
ment levy does not attach to an increase in the existing 
use value of the land, whether contributed to by the 
community or not. It attaches only to development 
value. In his example, he postulates the house itself, 
as such, being worth £10,000. Levy would attach only 
if the site was worth still more owing to the possibility 
of building something else on it. When even the Lorp 
CHANCELLOR, who has accepted the role of Govern- 
ment spokesman on the Bill, does not understand it 
and admits he does not understand it, why is the Bill 
to be passed at all? 

The Bill provides for a ‘first appointed day’ as 
from which transactions in land will be chargeable 
to the betterment levy. The Government originally 
hoped that this would be before the end of 1966. In 
July last it was deferred until March "et, 1967. Com- 
menting on this in a leading article in our issue of 
October 22nd, we pointed out that this day was several 
weeks before the Finance Bill 1967 was likely to be 
published and we said: 


‘If it is to be put back to as late as March ‘1967, it 
might as well be put back to April 6th, 1967 — a move 
which would avoid a great many transitional provisions.’ 


In a written answer to the House of Commons on 
December 20th, the MINISTER OF LAND AND NATURAL 
RESOURCES said: 


‘In view of the progress of the Bill and in deference 
to representations from professional bodies and others 
of the administrative advantages that would accrue 
particularly because of the interaction of the Bill on 
capital gains tax, I intend to fix April 6th, 1967, as the 
first appointed day under the Land Commission Bill.”3 


Thus it has taken only two months for some common 
sense to penetrate into the department. Perhaps the 
overwhelming case for simplifying the Bull itself will 
also make some progress. If not, then a further defer-. 
ment seems almost inevitable. 


1 Hansard (House of Lords). Vol. 278, No. 20, col. 1054. 
2 ibid. col. 1067. 
3 Hansard, December 20th, 1966. Written Answers, col. 300. 
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Current 
Affairs 





Estate Duty on Chatsworth Estates 


HEN the roth Duke of Devonshire died in 

1950 duty was claimed on ten different landed 
estates and the question of valuation gave rise to 
litigation which was ended in the House cf Lords on 
December 2oth last, sixteen years later, by ultimate 
victory to the Estate Duty Office. Lord Reid pointed 
out that when the relevant subsection (Finance Act 
1894, section 7 (ell was passed the maximum rate of 
duty was only 8 per cent (as against 80 per cent now) 
and accordingly quite rough and ready methods of 
valuation were imposed on the taxpayer. The trustees 
in the present case claimed a deduction for the cost of 
realization of such a large amount of property, but 
their claim was in effect defeated by the Finance 
(1g0g-10) Act 1910, section 60 (2) which prohibited 
a deduction by reference to flooding the mazket. Lord 
Wilberforce indicated that the Trustees might have 
obtained some deduction if they had put in evidence 
to the Land Tribunal of the cost of lotting and cata- 
loguing the various properties. The case is one more 
argument (if one were needed) for reforming estate 
duty law. 


Judicially Approved Tax Avoidance 


To High Court, on December rgth, sanctioned a 
scheme which varied a family settlement established 
by Mr Robert Sainsbury, brother of Lord Sainsbury. 
Basically, the scheme provides that the principal 
beneficiary, who is 26 years old and is the son of the 
settlor, should have the capital fund vested in him now 
instead of in 1974. Having regard to the speed at which 
our currency loses its value, the potential long-term 
capital ‘gain’ which would have occurred in 1974 on 
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this very large fund is enormous. 'The Court was told 
at a previous hearing that the avoidance of this charge 
was one of the objects of the scheme. 

As a quid pro quo for the accelerated vesting, the 
principal beneficiary entered into compensation pro- 
visions for the benefit of his fellow beneficiaries. 


E.C.G.D. Accounts 1965-66 


RE Export Credits Guarantee Department, ac- 
cording to trading accounts published last week 
(H.M.5.0., price ros 6d) increased its credit balance 
cumulative account for ‘commercial’ business from 
£54,835,100 to £60,248,211 in the financial year ended 
March 31st, 1966. This credit balance represents the 
‘underwriting reserve’ in respect of risks under- 
written and outstanding at that date amounting to 
some £1,230 million. 

Premium income for the year was £6, 816,990 (com- 
pared with £6,959,492 in the previous year) and 
operating expenses were £2,504,013 (£2,328,734). 
Claims paid amounted to £7,380,417 (£4,006,876) of 
which it is estimated that over half will eventually 
be recovered. Recoveries during the year amounted 
to £5,206,100 (£4,694,7 92). 

Guarantees given ‘in the national interest for the 
purpose of encouraging trade with countries outside 
the United Kingdom’ and outstanding rose to £422 
million (£321 million). The account shows a surplus 
for the year of {2,988,938 (£5,950,146) resulting 
in a credit balance on cumulative account at pee 


31st, 1966, of £19,103,176. 


Cross-examinations by Customs Officials 


ECTION 24 (6) of the Purchase Tax Act ‘1963, 

imposes duties of two kinds on a person dealing 
with taxable goods. First he must furnish information 
relating to the goods ‘within such time and in such form 
as [the Commissioners’ of Custóms and Excise] may 
require’. Secondly he must on demand produce books 
and accounts. The first obligation does not entitle 
Customs officials to cross-examine him about his deal- 
ings. This is the decision of the House of Lords in 
Commissioners of Customs and Excise v. Harz and 
Another, reported in The Times of December zist. 

The report says that in February 1963, Customs 
officers took possession of a number of books and 
began to question Harz and others. Harz said “We are 
not talking’, but the officers told him that he would be 
prosecuted if he did not answer. He and his solicitor 
believed that there was power to prosecute if he did.not 
answer; and on a later occasion, during a long intefro- 
gation, he made incriminating admissions. ‘These were 
put in evidence against him in criminal proceedings 
and he was convicted on charges of conspiracy to cheat 
and defraud the Customs. The Court of Criminal 
Appeal quashed the convictions.oh the ground that 
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these admissions ought not to have been admitted in 
evidence, and.the House of Lords has now affirmed 
that decision. Lord Reid said that the wording of the 
subsection showed that information required was to be 
asked for in a more leisurely manner than by going to 
the taxpayer’s premises and cross-examining him. 


Rise in Trade Union Funds 


RES funds of registered trade unions which account 
for about go per cent of employee trade unionists in 
Great Britain, rose last year by £64 million representing 
£13 10s rod per member compared with £12 18s 4d 
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at the end of 1964 according to Part 4 of the Report 
of the Chief Registrar of Friendly Societies for 1965 
(H.M.S.O. price 4s). 

Registered trade unions are dealt with primarily 
by the*report, including unions of employers, which, 
however, form a comparatively small proportion of all 
associations of employers. Unregistered trade unions 
are included in respect of their political funds only. ` 

The Report names 116 employee unions (and four 


associations of employers) which at the end of 1965, 


possessed funds for the furtherance of political objects 
as defined in section 3 (3) of the Trade Union Act 
1913. Of these, the total membership was 8,112,000, 





This is My Life 
by An Industrious Accountant 


HE approach of another New Year has led one to 

give some thought to appropriate annual reso- 
lutions. This in itself is not, of course, as easy as it 
seems at first sight. New Year resolutions are essentially 
long-term efforts, unlike the giving up of alcohol, for 
example, which I observe regularly during Lent but 
which is not intended to be more than strictly short- 
term. As I gave up cigarettes some years ago after 
reading an alarming medical report claiming that they 
represented a do-it-yourself cancer kit, there’s not a 
lot left to forgo in the gross indulgence line. 

I said as much to Prinny who agreed morosely. 
Everything that he enjoyed nowadays, he grumbled, 
was either illegal, or improper, or fattening. 

At length, however, I decided to reform my personal 
business approach. In my old articled days we had a 
principal partner whose unfailing imperturbability was 
the envy and the admiration of the junior staff. He was 
a cherubic-looking little man with a rare but restrained 
smile, but otherwise apparently devoid of emotion. He 
never raised his voice, never argued, never seemed 
annoyed or concerned or gay or remorseful. He was 
somehow overwhelming — even intimidating. By com- 
parison our exuberance and ready enthusiasm or con- 
troversies seemed. painfully adolescent. 

Doing some inward soul searching, under cover of 
completing the directors’ salary cheques for the 
month, I decided to try this coldly detached technique. 
No more quick repartee; no more tactless rejoinders; 
no more disclosure of my private thoughts about 
culpable colleagues to less culpable colleagues. From 
now on I would be the sphinx-like, inscrutable grey 


eminence at the committee table — the Iron Accountant 
of the community. There would be a touch of the in- 
domitable Commander Walter Mitty in a crisis... 
“The Old Mani get us through . . . the Old Man ant 
afraid of hell!’ . . . but the role would be one not 
unworthy of the profession. f 

I tested out the idea for a couple of days before 
implementing it formally. It worked well. The depart- 
mental accountant came along to report a mistake in 
the millinery stock-taking, aggressively prepared to 
combat the anticipated reprimand. Instead I gave him 
the poker-face treatment and the gently ironic smile. 
He retired shaken and uneasy. 

The office manager came to discuss the possibility 
of his wife, the Hairpin of old, doing some temporary 
typing for us. I gave him the steely slit-eyed stare and 
the enigmatic monosyllable. He started to stammer and 
said he’d think about it again. 

By the third day the accounts department was 
nervously apprehensive of trouble ahead. The Chief, 
they whispered, was out for blood. Who was due for 
the chopper? The juniors were back from lunch at two 
o’clock sharp, and those with guilty consciences stayed 
behind pointedly for half an hour or so in the evenings. 

Yesterday I went home to find my wife in bed with 
influenza. Would I please cope with the washing-up, 
she whispered; the children would help. But when 
washing-up time came the children vanislfed like 
magic. After I’d got the contents of the detergent bottle 
on my waistcoat, dropped the tomato sauce bottle on 
the clean laundry, and cut my hand on a glass I broke, 
I sought my assistants. He was admiring himself in the 
mirror in his new anorak; she was stretched on the 
couch immersed in Baroness Orczy. Two old-fashioned 
smacks and a heated tirade on the follies of the rising 
generation started an indignant argument on heredity, 
intolerance and domestic delegation that lasted till 
bedtime. 

Finally, at the family’s united entreaty, I resolved 
to keep my bad temper (their phrase) for the office 
and display my new unruffled detachment to the 
sufferers at home. 
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of which 6,615,000 contributed to political funds — 
the average contribution being 2s gd per annum. 
Expenditure out of the political funds of employee 
unions fell from {1,003,000 in 1964 to £685,000 in 
1965, and the amount remaining in them grew from 
£1,444,000 to £1,707,000. 

On the other hand, income from members of 
registered unions of employees amounted to £33°3 
million — {1-3 million more than in 1964. Working 
expenses, however, also increased by {1-4 million. 
So, too, did unemployment benefit (£7,c00); dispute 
benefit (£159,000), and provident benefit (£644,000). 


Manual on Capital Gains Tax Values 


NE of the major complicating factors in cal- 
culating clients’ lability to capital gains tax is the 
frequent lack of records. Even with quoted shares, 
where the basis price is the quotation on April 6th, 
1965, there is the complication of scrip and rights 
issues, capital repayments and acquisitions, together 
with similar changes in the capital-structure of the 
companies concerned which may have affected the 
value of the shares since the base date. 
For such reasons accountants who advise their 
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clients on personal tax matters will welcome a new 
publication from Extel Statistical Services Ltd (Extel 
House, East Harding Street, EC4). This is a quick 
reference manual which sets out clearly, in alphabetical 
order of the companies whose shares are quoted, 
details of the base date value together with any changes 
that have affected the market value of the stock and the 
consequent adjusted market price of the shares so 
affected. Every share quoted on April 6th, 1965, on 
any Stock Exchange in Britain is listed, as are any new 
quoted shares. In addition, there is a separate section 
setting out similar information for Government, 
corporation and public board stocks, including those 
which have been redeemed or have been the subject 


. of an exchange of security. . 


This first edition — in the compilation of which the 
Inland Revenue has been consulted — covers the fiscal 
year 1965-66, space being provided for any entries 
relating to 1966-67. The next edition will cover both 
the first year and 1966-67. Changes during the inter- 
vening period will be notified by means of a cumula- 
tive quarterly supplement. Ultimately, it is hoped to 
provide details for five consecutive years in one single 
volume. The cost of the first volume and the supple- 
ments for one year is {10 and prospective purchasers 
may have a copy on approval for fourteen days. 





The Frost was Cruel 


The “Great Freeze’ of 1966 in Retrospect 


by H. ke A. MACNAIR, F.C.A. 


S I write, the timepiece clicks away the seconds 
— kk ie 0007 ooo 7777 TJOOLO 0 0 TIFT ek tt 
‘The octonary scale of notation is itself comparatively 
recent. The last octaday of the last octod of the year 77 
has entered its last hour and as I ponder on our modern 
way of living, I search my: mind for the events from 
which the present era can be said to have sprung. 
- A bottle of Wenceslas "op to hand, my thoughts go 
back to the time before ICEAGE (International Climate, 
Energy and Atmosphere Geophysical Enterprise) and 
FLOOD (Flash Local Origin Oxy-Distillates) had made 
it possible to dispense with the system of solar distilla- 
tion, with its erratic and wasteful precipitations - 
formerly mankind’s only source of water. 
Indeéd, the combination of uncontrolled- pieces 
tion and low temperatures used to lead to most un- 


welcome variations by way of hail, snow and frost, 
especially in that part of the solar year when the sun 
fails to rise far above northern horizons. Somewhere 
I still have a copy of an old newspaper with close print 
all over the front page, and inside such legends as 
‘Hardest Winter Since 1740’ and ‘Britain an Arctic 


Icefield’. So the events which I am about to relate must 
have taken place in the solar year 1963 — or was it 1966? 


Anyway it was long remembered as the winter of the 
SE 


Warning signs 
‘There had been warning signs aplenty but, as = 


seems to happen, these were: little regarded until par- 


‘ticular individuals and ‘companies found: themselves 
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affected. How many heeded the ‘Declaration of 
Intent’ of December 16th, 1964? Yet as long ago as 
February 1965 the first flurries of White (Cmnd 2577) 
came to the notice of the discerning, followed in April 
by Cmnd 2639 (in which month the forerunner of the 
National Board for Prices and Incomes was set up by 
Royal Warrant). 

Even in the summer of 1965 the price of carcase 
meat and offal was under constant watch by the 
Ministry of Agriculture, Fisheries and Food. Then in 
November came Cmnd 2808, which bore in its train 
the first ominous use of such phrases as ‘quick-frozen’ ; 
but the public remained apathetic despite the ‘early 
warning’ mention of primary cells and secondary 
batteries, gas fires and glass jars, sausages and acety- 
lene. At that date, however, the special ‘L?’ Branch of 
the Ministry of Technology was already installed in 
the Millbank Tower, radio and television sets the 
subject of its wary alertness. 

Again there seemed nothing sinister on that fateful 
August 12th in 1966 when the Royal Assent was given 
to a final avalanche of Bills while Parliament stumbled 
into recess. Yet the die had been cast some weeks earlier 
and the date.on which the crisis broke can be pin- 
pointed as that of the Prime Minister’s statement of 
July 2oth, followed by one more White Paper (Cmnd 
3073) which was to displace Schedule 2 of the Prices 
and Incomes. Act 1966 at its inception (S.I. roar of 
1966) and which plunged the incomes nom to zero. 

The first test of the new climate came in the context 
of a wage increase agreed on July rath by Thorn. 
Electrical Industries with the Association of Super- 
visory Staffs, Executives and Technicians (asser). A 
member employed by Thorn challenged its failure to 
honour the agreement in deference to the new policies, 
and on September 29th a County Court ordered pay- 
ment of the arrears. The Government’s response was 
swift: by Order in Council (S.I. 1966 No. 1262/C.14) 
Part IV of the Prices and Incomes Act was brought 
into operation on October 6th. One general conse- 
quence was to make section 30 available to shelter 


employers co-operating in the maintenance of the 
freeze. 


Gazette notices 


This section permitted adherence to existing rates 
without breach of contract if, after having given not 
less than one week’s written notice, the employer paid 
or tendered to the employee remuneration for work 
for any period after October 6th, at the rate in force 
prior to that date. However, in the case of Thorn, the 
Secretary of State gave notice, published in the Gazette 
for October 14th, that he was considering the making 
of a standstill order under section 29 as regards Thorn’s 
agreement both with asseT and the National Associa- 
tion of Clerical and Supervisory Staffs. 

Again, on October 18th, the Gazette.recorded a 
further notice; this time in relation to the agreements 
of March roth, 1965, and January rst, 1966, on hours 
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and work between the Federation of London Whole- 
sale Newspaper Distributors and the Central London 
Branch of the Society of Graphical and Allied ‘Trades. 
The first ‘freeze’ order under section 28 came a month 
later wfth notice of a prohibition of special pay 
for ‘hot work’ (no humour seems to have been 
intended) in proximity to furnaces operated by Rock- 
ware Glass. | 

A fairly common problem arose in relation to general 
cost-of-living increases, and the official attitude was 
exemplified by a Gazette standstill notice of October 
14th with regard to agreements between the Newspaper 
Proprietors Association and the Association of Correc- 
tors of the Press, together with seven related trade 
associations. On the other hand a more general 
approach was not excluded, aś in the case of the refer- 
ence on wages and conditions in the electrical contract- 
ing industry PRELO on November 3rd. 


Next challenge 


It may seem surprising that the next challenge at 
Court level came from the Institution of Professional 
Civil Servants in relation to claims based on agree- 
ments dating back before July 2oth, although not yet 
implemented at that date. The Government had had 
previously indicated approval of a comparable ‘parity 
of pay’ claim involving shipyard workers, but produc- 
tivity bonuses paid by Acrow (Engineers) to bolster 
export delivery dates were publicly ERC by the 
Minister of Labour. 

However, the impact of the ‘freeze’ was not confined 
to the shop floor and it reached even the Institute of 
Chartered Accountants. This was in the days when 
merger was only a twinkle inthe President’s ‘eye, 
although the redeveloped structure in Moorgate Place 
is still used by the registration department of UNIPROF 
for the issue of diplomas. That form of recognition was 
indeed already gaining currency at the time of which | 
write, although the alpha-numerical system with its 
main classifications: Advocate, Building designer, 
Company controller, Data-processer, Efficiency con- 
sultant, etc., had not yet been adopted. However, I am. 
digressing. 

Following the activation of Part IV of the Prices and 
Incomes Act and calls from members for guidance in 
the new situation, the Council of the Institute came 
out with a statement deprecating action by members. 
contrary to the spirit of the standstill even though not 
legally in contravention of it. What this should mean 
to white-collar workers generally was spelled out by 
the Minister of Labour who declared that annual 
bonuses which were a recognized regular practice: 
should not during the period of the standstill be in- 
creased over the previous payment, while discretionary 
bonuses which were a form of pay increase should not: 
be made. a 

Boardrooms also had their problems. A willingness. 
to. fall in line with Government. policy led E 
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Universal Stores to reduce the amount of a dividend 
already announced before July 2oth — a move to dismay 
investors who had ordered their arrangements on the 
basis of the ex-div. quotation. At least twenty other 
companies were reported to have rescinded*or by- 
passed increases similarly anticipated. 


General unpreparedness 


However, the general unpreparedness of the public 
for the measures sprung on them was epitomized by 
the payment of enhanced dividends in no less than a 
dozen cases. In Parliamentary answers it was explained 
that the increases were paid under a misunderstanding 
of the precise effect of the standstill policy on the com- 
panies concerned; e.g. it was said that the board of the 
Distillers Company did not at first fully appreciate the 
requirements of the situation. However, in paralle! 
with the case of wages (for example, the minimum 
wages increases and standard hour reductions author- 
ized by Wages Regulation Orders made before July 
20th), certain companies were able to obtain Treasury 
approval to increased dividends by praying in aid their 
immediate past history. Thus the Aberdeen Universitr 
Press, which had made a promise of an increased divi- 
dend in the face of a take-over threat, received Treasurw 
approval to this course, as did London & Northern 
Securities where the increase rested on the basis of 
a forecast made some months earlier in conjunction 
with a rights issue. Again D. & J. Fowler was permitted 
to make an increase on the grounds of a preponderanc2 
of-overseas shareholdings. 

Close companies likewise escaped the freeze withia 
the limits of the distribution required of them under 
tax legislation. Not a few of such companies were 
quoted and held in part by the public, so that increases 
of investment income were obtainable by those whose 
portfolios were suitably stocked — e.g. in the case of 
Northern Songs (the irony of this particular instance 
in the context of an economic philosophy of ‘Life -s 
grim, life is earnest’ will only be appreciated by those 
of my contemporaries who recall its progenitors, the 
‘Beatles’). 

Of course, the halting of the process of inflaticn 
could not be achieved without confining price increases 
to those required to reflect taxes, and the laundry 
industry took pride of place as the first target of 
official restraint; although the precipitate character of 
the Government’s action came in for stern criticisra, 
notably by the Confederation of British Indust-y 
which together with the Trades Union Congress, was 
scheduled to buttress the long-term policing of the 
‘scheme to contain inflationary pressures. 


‘Prices and Incomes Board 


However, the use of the velvet glove as a more 
acceptable alternative was not ignored. Under the non- 
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statutory arrangements various referencés to the Prices 
and Incomes Board had already been put in hand, and 
in November the opportunity was taken to impart a 
more formel character to certain of these. Thus the 
Gazette notice of November 8th was concerned with a 
reference of bank charges, while in pursuance of a 
move on November 3rd the P.I.B.’s comments on 
building society interest rates were published as 
Cmnd 3136. 

As regards food prices, which were the special 
province of the Ministry of Agriculture, Fisheries and 
Food, the intervention of the Prices and Incomes 
Board was sought — in consultation with the National 
Federation of Fruit and Potato Traders — the terms of 
reference as published in the Gazette for October 6th 
indicating that the Board was to consider the question 
of the costs and profit margins of the wholesale and 
retail fruit and vegetable trade. It is noteworthy that 
pending the outcome of the reference, a margin of 
twopence in the £ which had been canvassed was 
pegged at half that amount. 

After the freeze came the period of severe restraint 
for which plans were adumbrated by yet another 
White Paper (Cmnd 3150), and then . . . but you will 
want to know how it all ended. Well, it seems that the 
root cause of the economic ills of the time lay in the 
stagnation of exports relative to home production 
which showed a more ebullient tendency. 


The Common Market 


It was only after the Channel Tunnel and the 
Common Market link-up that our financial troubles 
came to be solved.with the general adoption of the 
‘Euro-ducat’ as the Common Market currency. There- 
after the transfer of statistics of production destined 
for ‘the Six’ countries, from the ‘Export’ category to 
the ‘Home’ sector, was found to be no more dele- 
terious to the nation’s well-being than was the inclusion 
under the latter description since 1921 of trade with 
the ‘Six counties’. ° 

The resurgence of the United Kingdom as an 
industrial power was linked with the growth of 
the Common Market through the progression of 
‘special arrangements’ with overseas territories 
followed by ‘association’ and finally by admission, 
thus leading to the present world-wide distribution of 
membership. 

However, as the timepiece figures click their way 
towards 7777°777777 I will remind readers of the 
purple plaque in Moorgate Place which commemorates 
the transition to octonary time. A multiple shift 
system o7 work and leisure had already been intro- 
duced in conjunction with the ever-shortening week 
as the only means to ensure economic use of the 
nation’s productive and social resources, transport 
facilities, and — most important of all — its recreational 
amenities, but the full rationalization so vital to pro- 
gress seemed unattainable in the framework of the 
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method of reckoning time in sixes and sevens. Looking 
back it seems preposterous that mankind ~ which had 
long discarded the lunar month — should still have 
clung to the solar day and the so-called solar year, 
even when food production had been emancipated from 
the strait-jacket of the four seasons. 

The break-through came with the decision to add 
four seconds to the former sixty-second minute, giving 
the octonary hour of one hundred octonary minutes, 
and opening the way to the choice of the octoday 
(1-000000) as the basic diurnal unit, with the octod as 
the next step in the calendar on the way to the year 
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of one hundred octodays (representing a little over half 
a solar year). 

` But this old history is of little interest to present-day 
readers, On my ticker-television I can see the crowds 
gathering at the BANK (Building of the Arts and 
Nature Kingdom) and at LLoyps (London and Lunar 
Orbital Yo-yo Departure Station), yet I wonder how 
many are mindful that the elimination of financial | 
institutions which used to cover the City from Moor- 
gate Place to the Monument is due to the development 
of TicTac (Transworld Investment and Credit Transfer 
Analogue Computers). ` 





| Industry and Government 


A Call fora New Concept of Partnership 


HE year and a half which has elapsed since the birth of 

the Confederation of British Industry on August rst, 
1965, has proved a period —if ever there was one — when 
the full depths of Government/industrial relations have been 
plumbed — or, if that sounds too critical a way of expressing 
it, then perhaps I might say the full length has been 
measured. Today affords me an ideal opportunity to stand 
back briefly from the hurly-burly and try and gain some 
perspective of this wide field not only to achieve thereby a 
sense of balance but, no less, to see whether these eighteen 
months have taught one anything in the way of detecting 
improvements or suggesting changes. 


A little analysis 


A little analysis is always a good beginning, so I start by 
trying to fit into some realistic framework the main areas 
where industry finds itself at grips with Government. In 
the nature of things such a framework needs to be devised 
in Government rather than in industrial terms since, for the 
most part, Government has proved itself more disposed to 
intervene in industry rather than vice-versa, a fact con- 
cerning which industrialists would do well to be less re- 
signed. My analysis shows Government involved with 
industry in a number of quite different guises: 

1. As a protector of the people in the sense that it is con- 
cerned, amongst many other things, with restraining industry 
from damaging the people by polluting their air and water; 
by injuriously invading their living and recreational areas; 
by abusing, through excessive market power, their rights as 
customers; by treating them harshly as workpeople; by 
harming their interests as shareholders; and so on in many 
varied fields. 


by JOHN DAVIES, M.B.E., F.C.A. 


2. As a provider of services of widespread and varied 
kinds. Post and telecommunications; transport both as to 
the infrastructure and as to operating facilities; safeguarding 
services concerned with health, police, protection from fire; 
energy services; education services; labour exchange 
services. 

3. As a customer responsible for the purchase of more than 
40 per cent of everything the nation produces and touching 
thereby every sector of industry and commerce. ° 

4. As an industrialist managing vast industries like 
electricity, gas, railways, and many others — competing 
with private industry for customers and resources, faced 
with so many of the same industrial problems in labour 
relations, in research, in design and so many more matters. 





Mr JOHN DAVIES, the author 
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General of the Confederation of 
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Industrial Educational and Re- 
search Foundation in com- 
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of the Blue Circle Group of 
companies who was ‘an out- 
standing industrial statesman’. 
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5. As a maker of foreign policy, not only in the field of 
trading agreements but also in that of international social 
relationships with all their immense impact upon inter- 
national trade, and finally 

6. As a manager of the nation’s resources and it is With this 
characteristic that I would like principally to deal in this 


paper. 


Stages in Government role 


I detect some clear stages in Government’s own apprecia- 
tion of its role in this field. For centuries its sole concern is 
that there should be available to it by taxation or other 
acquisitive methods sufficient to enable the objectives of 
policy to be achieved. Wars must be won; colonies es- 
tablished; intrusive foreigners repulsed; armies maintained; 
public buildings ornamented; and resources must be 
forthcoming accordingly. Where they come from and why 
is not at that stage the concern of Government which has 
nobler, vaguer, and often more bloody purposes with which 
to concern itself. 

A new stage is reached when Government is confronted 
with the absence of resources or the risk of absence, arising 
from external causes. It is alerted to the risk of non- 
fulfilment of its objectives and becomes involved in the 
correction of these tendencies by the powers it possesses. 
Taxation ceases to be only a means of levying the resources 
it needs and becomes a protective mechanism against 
foreign industrial invasion. Colonial development becomes 
the means of procurement of raw materials. By the end of 
the nineteenth century this stage was well established. 

Yet another great step is’ taken when Government 
realizes that it has a role to play regarding national resources 
it does not itself require. It has for.centuries been accus- 
tomed to appropriating those it did; it has recently ac- 
cepted the need to safeguard the existence of those it might 
have need of; and now it realizes that the manipulation of 
the whole is really in its hands and can be adapted to the 
social purposes it embraces. A new stride forward has taken 
place and a new stage has been. reached: it can and will 
henceforward use its powers for the apportionment of 
resources in line with its social policies. Here in Britain we 
have been reconciled to such a role of Government for a 
generation or more and, despite the inevitable hostility of 
those who suffered rather than gained by apportionment, 


have accepted that it is a proper role providing it is under-. 


taken competently. As far as industry is concerned com-. 
petence is seen as consistency and comprehensibility adding 
up to a stimulating and stable economic framework within 
which efiterprise can flourish without undue interference. 
I believe that today the vast majority of private business 
men believe that this stage corresponds to their idea of a 
proper relationship between Government and industry — 
the former confining itself to constructing the cornu — and 
the latter filling it with the copia, if. I may so describe the 
process. 


Government’s new purpose 


And yet already for a decade and more, a new stride has been 
taken and a new stage of development has been encountered. 
Now Government senses that it is not enough to appro- 
priate, to safeguard and to apportion, but believes more and 
more certainly that it has a leading part to play in the 
creation of national resources.. As the safeguarding activity 
was occasioned by awareness of the risk of deprivation; and 
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as apportionment by the pressures of social justice; so this 
new sted arises under the pressure of events. Now it is not a 
question of taking steps to protect individual resources 
against extinction; now the issue is clearly posed by the 
threat of a shortfall of total resources to fulfil the Govern- 
ment’s policies — the trouble arises as a result of there being 
not enough resources to apportion. 
Fired with a great enthusiasm for its new range of action, 
Government surveys its existing fields of work to see in 
what way they can be attuned to this new purpose. 


(a) It realizes that its taxation policies, hitherto conceived 

= with the dual objective of fund raising for its own 
purposes and adjusting the natural disposition of 
wealth to its social objectives, can also serve in 
fastering by contrast the development of one industry 
in prefezence to another; in rewarding success, or 
enterprise or research or investment by penalizing 
less in a tax sense; in directing industrial effort to 
areas chosen by it as offering more potential than 
others. | 


(b) It finds that its policies concerning employment, too, 
are susceptible to adjustment in favour of the creation 
of resources. The scale and nature of redundancy 
payments, sickness and unemployment benefits, 
labour exchange activities, training in enployment— 
all can contribute to its ideas for re-orientating man- 
power and improving skull. 


(c) Housing and education policies, too, can be seen as 
falling into this broad field of action. Without dim- 
inishing the social objectives they are to achieve they 
also can be bent and shaped to encourage the pro- 
duction of resources. a + 


(d) Its international aims can be subtly swung towards the 
securing of resources where they are wanted: trade no 
longer follows the flag but tends to precede it. Even 
foreign missions, with nostalgic backward glances to 
the high old days of real diplomacy, are dragooned 
into the act and find themselves retrained as salesmen. 


(e) External trade bargaining ceases to be fashioned from 
the clay of protection on the wheel of high purpose 
and is seen as the vehicle for nagging and cajoling out 
higher resources by threats of keener competition and 
promises of honours and rewards of all kinds. 


(f) Public procurement suddenly takes on quite a new 
light. It ceases to be a matter of drawing a shrouding 
cloak of economy over the mass of confusion and 
imprecision and is now seen as a means of prodding 
the inefficient; changing the conservative; rewarding 
the ingenious; firing the imaginative; penalizing the 
pusillanimous; and all in the name of higher pro- 
duction and more rapid technological change. 


(g) Monetary policy, no less, is abstracted from the hands 
of those grey eminences practising a complex and 
recondite art and turned over to those newly aware of 
the part it, too, can play in nudging the hesitant. 


I believe I could continue analysing each facet of 
Government activity and, in practically every one, detect 
some element which suddenly gleams in a new colour as it 
is transformed by the touchstone of the desire to increase 
national resources. The emphasis in transport, energy or 
agriculture is too obvious to warrant mention: even such 


THE 
December 31st, 1966 


things as the recruitment of the army or the police is 
remotely but: effectively involved: the requirements of 
justice are not less to be debated in the context of national 
production. 4 g . 

Government with mounting zeal has embraced this new 
dimension and has thrown itself headlong into the struggle 
for higher production. Not altogether suprisingly it has 
found itself impelled to much criticism of those who, at the 
lowly scale of the enterprise —be they management, or 
unions ~ have apparently failed to grasp the ease with which 
it- should be possible to-achieve more production by the 
introduction of a little political exhortation and logic into 
their affairs. Perhaps there is more than a little justice in 
these criticisms but perhaps there is more than a little 
naivety too. 

Of course, Government recognizes that it is not possible 
in one single enthusiastic bound to encompass the whole 
spectrum of industrial knowledge — or even if it is possible, 
it is wiser not to boast of it too openly. Consequently it sets 
about building a veritable maze of consultative groupings 
conceived with the dual objective of genuinely acquiring 
knowledge of the workings of industry on the one side and, 
on the other, of quietening fears that it may be preparing to 
act in an arbitrary or impulsive manner. 


Management's disillusionment 


Industrial management has at first greeted this consultative 
initiative with acclaim. Here at last is Government gen- 
uinely trying to understand the industrial world. The 
welcome stems, however, from erroneous assumption and 
when the error is perceived there is disenchantment. 
Management had assumed that what was afoot was 
Government conscientiously seeking to improve and refine 
that framework wherein productive enterprise might 
prosper whereas, in fact, what they were witnessing was 
Government getting in on the act. Government was in- 
volving itself in the only way it understood, namely that of 
isolating individual strands of the texture of industry and 
seeking to strengthen or weaken them as its own convictions 
of what was good for them demanded. Perhaps it is in this 
that the alliance of political exhortation and ruthless logic 
has been the most deceptive, failing as it does to capture and 
understand the whole complexity of the interplay of in- 
numerable elements in the weaving of the industrial 
texture: the warp of profit and market forces and prices and 
marketing and management; and the weft of labour and 
raw materials and research and inspection and standards. 
And. particularly perhaps has Government in its inter- 
ventionist mood misunderstood the binding force of the 
respect of contracts—not observed for some quaint 
Quixotry derived: from anachronistic paternalism, but 
‘deeply rooted in the whole structure of industry. So too 


has Government’s vaunted precocity fallen short in giving. 


it understanding in the time-scale of industry and the great 
divide which separates it from that of Government — a 
divide which continually deepens and widens with the ever- 
increasing sophistication of industry’s investment planning 
contrasted with the ever more intensive concern of Govern- 
ment with its day-to-day popular image. 

Here, then, we stand today — or so it seems to me -— 
gazing with some disillusionment at one another: Govern- 
ment perplexed that its benevolent enthusiasm should be so 
lukewarmly reflected and management vexed to find that 
all that is expected of it is maximum disclosure but no 
participation in decision. Of course this is not universally 
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the case and some happy examples of common enterprise 
are to be found but, in general, I sense a mood of resentment 
on both sides which must be relieved if we jointly are to 
realize the potential of our remarkable country. 

Perhéps nowhere is this malaise more evident than: in 
those twin activities where Government started on its 
creative course with no arrows in the quiver. Such was the 
case both as regards national economic planning and in- 
comes policy. In both, the initial concept was one of 
voluntary and collaborative action and now, in both, the 
development has been in favour of autonomous Government 
action with industry at best a dubious onlooker. How tragic 
it is that these twin corner-stones of our survival as a race 
capable of contributing materially to the welfare and 
development of mankind should seem to have floundered 
into the morass of misunderstanding and incompetence 
where we now find them. 


Concept of partnership 


What it seems to me is needed is the replacement of the 
concept of consultation — which has become practically and 
rightly a dirty word — by one of partnership. Consultation 
even at its best infers a willingness of the decisive party to 
listen to the plea of the affected party. It has no connotation 
of joint debate of all the factors to reach the optimum in 
decision. There is something of the spider and fly encounter 
implicit in Government/industry consultation, even when 
carried out with all the niceties of administrative consider- 
ation. It is a process that risks making enemies rather than 
friends. ae i 

Of course, the concept of partnership is a difficult one for 
both sides. For Government it means coming out from 
behind the convenient shibboleths of parliamentary respect 
and fiscal confidence. It involves settling down to discussion 
with all the facts on the table — not just those of the suppli- 
ant. It means — much as in the case of a board of directors — 
that while the power of decision must not be shared, it must 
not either be abused by conclusions reached in despite of 
the balance of reason. These are hard concessions for 
Government but necessary ones if its new initiative in the 
field of itself promoting prosperity is to succeed, On the 
industrial side there are entrenched positions which will 
need to be voluntarily surrendered as well. If the formula is 
partnership then maximum disclosure must be exacted from 
industry no less than Government. Moreover, the right to 
make decisions with consideration solely for the individual 
enterprise can hardly be sustained. How too, can one resist 
the right of Government to be selective and-even dis- 
criminatory in its actions if those actions are the product of 
genuine and open debate between partners in the achieve- 
ment of national prosperity? . 

Of course, there are the siren voices from. both sides that ` 
must be resisted. There are those of Government who will 
see contamination only in such a partnership and the 
adulteration of pure social purposes in the cauldron of 
industrial chicanery.. There will be those, too, on the in- 
dustrial side who will maintain that the accumulation of the 
maximum effort of individuals acting autonomously for 


their own benefit equates national prosperity and that any 
interference with that autonomy constitutes a dislocation 
which must be damaging in effect. Surely both these are 


wrong. In the circumstances of our island striving, with 
small natural resources and a large and sophisticated pop- 
ulation, to provide a high standard of life at home and a 
valid contribution to the needs and safeguards of the world 
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abroad, there must be comprehension, co-ordination ard 
collaboration between the generators and the apportioners 
of our natianal resources. Perhaps nowhere so much as here 
is such a sense of partnership needed in view of the prz- 
cariousness of our economic equilibrium: it is grav@ indeed 
to register that perhaps nowhere is it less evident. 


Permanent joint consideration 


Ideally the system of partnership would envisage joint con- 
sideration of all areas of Government and industrial action 
having a bearing upon resources. I sp2ak of industr-al 
action because such is my task but in no way imply in 30 
doing that equivalent joint consideration is unrequired in 
other fielcs— educational, medical, recreational, etc — 
where similar interaction occurs and should be the subject 
of bilateral or unilateral consideration accordingly. Thus 
there should be permanent joint consideration of: 


(i) manpower problems to optimize the use of this re- 
source. The conditions affectirig remuneraticn, 
availability, training redundancy, unemployment, 
sickness, location and so on, should be the subject 
of permanent scrutiny and the potential improve- 
ments possible through changes in these conditicns 
should be fully analysed. This would be a far cry 
indeed from the present concep: of the National 
Joint Advisory Council to the Minister of Labcur 
whose most ardent admirer could scarcely claim ior 
it that it does more than allow the discharge of ex- 
cess steam; 


(ii) raw materials problems to examine needs and aveil- 
ability; to ensure adequate but not excessive stocks; 
to identify shortfalls and review alternative meens 
of meeting them; to consider ways of achieving 
greater economies in supply; 

(iii) taxation problems with a view zo identifying the 
means by which the levying of funds for Govern- 
ment use or for re-apportionment shall be devised 
the least possible to frustrate the generation of 
resources, or in other words to minimize the cis- 
incentives inherent in taxation of all kinds; 


$ 
(iv) international trading problems to keep’ under 
permanent review the balance of concession and ad- 
vantage inherent in overseas engagements and to 
devise changes likely to improve resources; 


(v) puolic purchasing problems to improve procurem=nt 
arrangements in all fields of Government purchase 
wizh a view to the best use being made of resourzes 
available on the one side and to using procurement 
policy as a stimulus to resourc2-building on the 
other; l 


(vi) industrial standards and testing problems to ration- 
alize and improve existing systems and to provide 
most urgently the kind of far-reaching and well- 
balanced authority in this whole field capable of 
reviving world-wide respect for British standards, 
specifications and testing procedures; 


(vii) land use problems to ensure, as we move deeper into 
the twentieth century, that we do not for want of 
forethought provide incompetently. for the use of 
our relatively small land-area with resultant waste of 
resources for the future. 


(viii) legal problems as affecting industry to ensure that the 
right balance is struck between the protectior of 


ke 
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zhe people from the depredation of renegades and 
the enablement of industry to pursué prosperity un- 
Jettered by exaggerated and frustrating limitations; 


investment problems to facilitate the most orderly 
auild up of resource-creating investment and to 
-dentify the causes of dislocation in such develop- 
ments and the remedies available. 


(ix 


bh 


Optimization of resources — the common aim 


I am sure I could carry on almost indefinitely citing areas in 
which joint consideration between Government, manage- 
ment, unions and others on a partnership basis could better 
ensure the examination of alternative courses of action than 
do present systems. Naturally it will be said that much con- 
sultation already takes place in all these fields but, at the risk 
of repecting myself, I emphasize that what exists now has 
little chance of achieving what surely must be the common 
objective — namely the optimization of resources. Where the 
climate of discussion is one steeped in reticence on both 
sides there can be little chance of objective and creative 
debate. And reticence there will be while one side to the 
discussior. is fearful of having his evidence used against him 
and the other is unprepared to reveal his for fear of sullying 
his political immunity or forfeiting his right of decision. 


The system I envisaged is one divorced from the heat at 


- party political debate and sited in an area of realism to 


analyse alternative courses of action and conclude on the 
impact these may have on the enrichment generally of 
the naton. The party political force in exercising its right 
of decion can then select its policies in the reasonable 
assurance that their impact has been objectively gauged. 


Nownere is the distinction more clear than in the field of 
national economic planning. In my concept there is, here 
again, £ joint activity involved in identifying the outcome of 
all the subsidiary processes of joint consideration. The 
‘National Plan — segregated wholly from political allegiance 
-is developed as an aggregation of the alternative con- 
clusions reached in discussions aimed at the optimization of 
resources. The Plan does not point an unwavering finger at 
a single conclusion but seeks to demonstrate the impact of 
alternative permutations. It offers scope for the politicians 
to pick and choose their course in the light of their social 
policies. but it will not allow them to do so without recog- 
nizing zhe agreed implication of their acceptances and their 
rejecticns. 

The outline I have presented depicts a present aridity in 
the mechanism of relations between industry and Govern- 
ment aad seeks to promote a very different approach to this 
vital problem. I have no doubt that I will be charged with 
having skated too easily over the surface with little concern 
for the solidity and foundations of the structure I seek to 
change. I am utterly unrepentant. I am a firm believer in the 
evolution rather than the overthrow of institutions and what 
I have sought to portray seems to me a reasonable and 
logical evolution of our present institutions to enable them 
to plav the part they should in a tantalizing, risky but 
potentially rewarding future. I feel deeply that on our pre- 
sent course of consultation by condescension we are moving 
into a deterioration of relationships between Government 
and industry and I am anxious to see it arrested. 

Conversely, I am convinced that given the right circum- 
stances cf partnership between Government and industry 
we car. bring about an industrial miracle here of which we 
could all be proud. l > d 
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Current Law 





Charity: Failure of Gift to 
Anti-Vivisection Society 


Y her will the testatrix in Re Jenkins’ Will Trusts, 

Public Trustee v. British Union for the Abolition of 
Vivisection and Others ([1966] 1 All E.R. 926), provided: 
‘,.. I desire my estate to be divided into seven equal parts 
and distributed among the following animal institutions: 
(x) to the British Union for the Abolition of Vivisection, 
London, England, . . . to be used by [it] to do all in its 
power to as soon as possible urge and get an Act of Parlia- 
ment passed prohibiting such atrocious and unnecessary 
cruelty to animals and to watch and have offenders severely 
punished’. There followed six more gifts to institutions the 
objects of which were for the welfare of animals. 

The Court found that by authority binding upon it (se 

National Anti-Vivisection Society v. CIR ([1947] 2 All 
E.R. 217), the prevention of vivisection was not in law 
a charitable purpose. On the question whether that one- 
seventh part of the testatrix’ estate was undisposed of by 
the will or whether it was subject to a charitable trust on 
‘the ground that the will disclosed a general charitable 
intention as to that part of the residue, Buckley, J., held 
that in finding one gift for a non-charitable purpose 
among a number of gifts for charitable purposes, the Court 
could not infer that the testatrix meant the non-charitable 
gift to take effect as a charitable gift when in its terms it 
was not charitable, even though the non-charitable gift 
might have a close relation to the purposes for which the 
charitable gifts were made. Accordingly the testatrix when 
making the gift to the Union for the purpose therein 
expressed was not actuated by a charitable purpose to 
which the Court could give effect by way of a scheme and 
the gift failed and passed as on an intestacy. 


Family Provision: Periodical Payments 


IN In the Estate of Gale (deceased), Gale v. Gale ([1966] 

r All E.R. 945), ‘the testator who died in 1954 left his 
widow the right to occupy a furnished house.on payment 
of the net outgoings’and gave her an annuity of {2 10s 
a week. He gave the rest of his estate as to three-quarters 
to his threė sons and as to one-quarter to his two daughters. 
On. ap application by the widow under the Inheritance 
(Family Provision) Act 1938, Wynn-Parry, J., in 1957 
made an order that the will should have effect as if the 
whole of the income of the net estate had been bequeathed 
to the widow until her re-marriage. The annual income 
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was then £500, but, as a result of decontrol from the Rent 
Acts of houses of which the estate mainly consisted, it 
subsequently increased to £1,050. In 1964 an application 
by the trustees of the will under section 4 of the Act for a 
variatidh of the order on the ground that a substantial 
change had taken place in the circumstances of the widow 
came before the Court. The value of the net estate for the 
purposes of the Act was agreed to be about £16,000 and the 
widow had saved from the income £6,000. Cross, J., 
ordered that the widow should be paid {600 a year out of 
the estate. 

The Court of Appeal, dismissing the widow’s appeal, 
held that on the true construction of the Act (as amended) 
the provision for maintenance of a dependent by way of 
‘periodical payments’ contemplated by section 1 (2) was 
to be made by uniform payments of a specified amount 
at specified intervals and not payments of a variable 
fraction or the whole of the annual income of the testator’s 
estate; and the ‘annual income’ referred to in section 5 (1) 
was not the actual income of the estate but a fixed sum 
estimated at the date of the order so as to determine the 
maximum. which the periodical payments could not 
exceed. The Court further held that the original order 
was not a nullity and that since there had been a substantial 
change in the circumstances of the widow and it had been 
conceded that the amount fixed by the variation order did 
not exceed the annual income of £640 (viz., 4 per cent on 
£16,000), that order effected a valid variation and should 
stand; the widow’s savings were a. matter which should 
either be left wholly out of account or be considered in th 
circumstances to be of little account. E 


[N.B. - The Family Provision Act 1966, which received 
the Royal Assent on November 17th last, has repealed the 
definition of ‘annual income’ in sectfon 5 (1) of the Act 
of 1938. Under section 3 (1A) of the new Act an order 
providing for maintenance by way of periodical payments 
may provide for payments of a specified amount, or for 
payments equal to the whole or part of the income of the 
net estate or of the income of any part to be set aside or 
appropriated under the Act of the net estate, or may 
provide for the amount of the payments or any of them to 
be determined in any other way which the Court thinks fit.] 


Time for Registration of Charge Extended 


| N Re Heathstar Properties Lid (No. 2) ({1966] 1 All E.R. 
$1,000), H Ltd contracted to purchase a property for 
£76,750. Completion took place on March rth, 1965, the 
amount due on completion, £69,109 14s, being ‘provided 
by C Ltd by means of a banker’s draft drawn on it. On that 
date H Ltd’s solicitors gave C Ltd a written undertaking 
that in consideration of C Ltd having handed to H Ltd the 
banker’s draft, they would, following completion of H 
Ltd’s purchase, hold the deeds to C Ltd’s order. The 
particulars of the charge were not registered under section 
95 of the Companies Act 1948 either by H Ltd upon whom 
the primary duty to register lay (under section 96) or by 
C Ltd. A demand for the deeds to be handed over pur- 
suant to the undertaking’ was not made until October 11th, 
1965, and compliance with the undertaking was delayed 
until October 15th, 1965, in order that simultaneously 
with the handing over of the deeds a writ might be served 
on C Ltd, among other defendants, challenging the validity 
of the charge claimed by C Ltd. C Ltd applied for an order 
under section ror that the time for registration of thg 
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particulars of the equitable charge created by the under- 
taking might be extended. 

Plowman, J., found that the omission to register was due 
to inadvertence, and notwithstanding that an action was 
proceeding challenging the validity of the charge? in the 


THE 
ACCOUNTANT 


December. 31st, 1966 


exercise of his discretion he extended the time for regis- 
tration, since the undertaking was evidence of an equitable 
charze by H Ltd in favour of C Ltd and any risk of in- 
justice to H Ltd by extending the time for registration was 
far less than the risk of injustice to C Ltd by refusing to do so. 





Finance and 
< Commerce 





Fisons Ltd 


HE final- paragraph in Lord Netherthorpe’s statement 

to shareholders in Fisons Ltd with the company’s 
1964-65 accounts read: ‘I believe that in- 1965-66 we 
should achieve the same level of group profit before tax 
as in the year under review. In the years further ahead, 
substantial improvements in . profits . should result as 
projects incorporating advanced production techniques are 
completed. I am able to confirm. with confidence the 
indicetion I gave last year that profits for 1966-67 will be 
considerably greater: I can also predict a further material 
advance in 1967-68’. 

As this week’s reprint from the 1965—66 accounts shows, 
Lord Netherthorpe’s forecast proved to be out to the extent 
of very nearly £1 million.. Sales were up from £81,690,000 
to £89,183.000 but, so Dr oa profits were concerned, the 
group, ag the chairman.admitted in his statement with the 
accourits, ‘experienced considerable and quite unforeseen 
difficulties’. A rising price of sulphur, unfavourable farming 
conditions and delay in commissioning new plant were 
three particular factors. More. than that, increased costs 
were not recovered by fertilizer. price increases in February 
, 1966, and Unilateral Declaration of Independence in 

Rhodesia, the Indo/Pakistan war, the devaluation of the 
Indian rtipze, plus droughts in Africa and Australia added 
up to an accumulation of adverse factors. 


Three courses 


‘I would like to think that prospects for 1966-67 a are going 
to show a considerable improvement’, the chairman stated 
in his review with the latest accounts, but added that 
circumstances prevented him from doing so. Raw material 
‘costs have risen further for one thing. For another the 
company’s planning was carried out against a background 
of expected growth in the United Kingdom economy as a 
whole in Jine with the National Plan, but the rate of 
‘economic growth has been much lower than forecast. 

At the company’s annual meeting Lord Netherthorpe 
. made some observations on the hazards faced by chairmen 
‘and boards in forecasting future company trends ‘in this 
difficult and uncertain time’. As he sees it, the chairman 


and directors of a public company have three courses open. 
The chairman can confine himself to a factual report 
without comment — fearful of doing right for fear of doing 
wrong — or there can be conjecture, but so hemmed about 


- with reservations, as to invalidate the element of forecast 


attempted. 

The third course is prompted by the desire to be as 
info-mative as possible in the interests of all parties, re- 
flecting in good faith the board’s estimate of group prospects, 
arrived at by objective and honest assessment: and in the 
light of anticipated developments at home and overseas. 


Degree of risk 


The Fisons board ‘clearly took the third course but came 
unstuck because of ‘the unprecedented coincidence of 
so many unforeseen factors over a short, but Seege? 
critizal period’. Lord Netherthorpe told shareholders ‘ 
personally do not intend in future to be deterred from 
seeking to assist stockholders by being as informative as. 
it is in my power to be. Such a policy inevitably involves a 
degrez of risk, but this is preferable to minimal disclosure’. 

Al thé same, he pleaded for "a wider appreciation of the 
difficulties chairmen and boards face in forecasting the 
future’. Forecast based solely on known facts and estab- 
lished conditions ‘can only -militate against the full and 
frank company forecasting which I am sure we all would 
wist to see’, The Fisons forecast was made in good faith 
and it is reassuring to find Lord Netherthorpe undeterred 
simply because his original forecast fell foul of ‘unpre- 
dictable coincidence’. Not surprisingly, however, his im-. 
mediate forecasting is cautious. 


Saving £1 ‘9 million 


The earnings setback, although largely the result of outside 
and unexpected influences, has nonetheless obliged ‘the 
board to take a still closer look at group efficiency. As the 
chairman said ‘It is in times when a down-turn in profit 
occurs that more than ever we have to ensure that all the 
resources available to the group are most efficiently utilized’. 
Concerning the effective use of capital resources, it has 
been found possible to eliminate projects costing {1-9 
million from those which were included in the capital 
commitments of {11-3 million referred to in the accounts. 

The bulk of Fisons’ business is highly capital-intensive 
and volume-sensitive and. earnings, ag a consequence, are 
closzly geared: to the total level of product off-take. ‘The 
fertilizer industry in general has become highly sophisti- 
cated and demands the development of elaborate and in- 
tricate chemical process engineering. ` ` 

' The return on investment in the industry is low - 
unwatrantably low Fisons consider — and when as many 
factors go wrong together as they did in the past year, the 
margin becomes meagre indeed. But at least the company’s 
shareholders have been told the reasons “a and Gi in 
full detail. - 
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CITY NOTES 


HE Stock Exchange looks back over 1966 as a year of 

test and turmoil. For the stock-market it has been a year 
in which sentiment was continually losing out on events. 
The early part of the year was spent in the equity markets 
with investors, helped by their brokers, clinging to the cult 
of the equity if only on the basis that devaluation was im- 
minent and therefore equities had to be held or bought. 

By mid-year the market, in index terms, stood at a pre- 
carious level only a few points under the ‘all-time high’. 
The impact of 40 per cent corporation tax and selective 
employment tax on potentially cramped equity earnings 
were factors which the followers of the cult were pleased 
either to ignore or to consider of little consequence. But 
July brought the last ditch defence against devaluation and 
the introduction of the wages and prices standstill. Investors 
were then finally convinced that the dream of equity 
growth without end had become a nightmare, to the extent 
of a drop of almost Bo points in the share index in a matter 
of months. 

‘Sentiment has brought a partial. rally since then; but 
sentiment and events will continue to do battle for pride of 
place in market calculations for some time yet. The majority 
view is that events may take the market lower in the New 
Year before a true basis is reached from which justifiable 
recovery can be launched. l 


éi Kë * 


Py omesticanty 1966 has been a year of major 
changes for the Stock Exchange. For one thing demo- 
lition of the old building began and that, at least, was a 
visible sign of change. The other main sign was the number 
of mergers between stockbroking, and to a less extent be- 
tween jobbing firms. Rising costs and fading business made 
the economies stemming from mergers look not only 


attractive but essential. The promise in the Companies 
Bill of the lifting of the twenty partnership limit towards 
the end of the year brought mergers on a grander scale — so 
grand, in fact, that one jobbing merger even caught the 
notice of the Monopolies Commission, which is some sort 
of achievement in itself. 


$ + * se 


HE banks will shortly be reporting their 1966 results, 
and principal interest centres on the extent to which 
they will find it necessary, if at all, to write back inner 
reserves in order to cover gross dividends. Barclays Bank 
D.C.O., recently admitted to lower true profits in 1965-66 
but showed higher earnings, through inner reserve transfers, 
in order to cover the dividend payment. Whether the Big 
Five will need to follow suit remains to be seen, but it is an 
interesting point to conjure with at a time when the whole 
question of bank charges and bank earnings is being con- 
sidered by the Prices and Incomes Board. 


* * Ka Kë 


HE pace of take-over and merger operations in industry 

noticeably quickened in the second half of the year.. It 
will be surprising if the pace is not at least maintained in the 
first half of 1967. Rationalization is an urgent word in 
industry now, and combined with comparatively lower 
equity quotations on the stock-market it is being used, to 
some extent, as a launching platform for take-over bids as 
distinct from agreed mergers. Two bids are currently being 
strongly resisted. There probably aye economies to be 
achieved in rationalization but that does not necessarily 
mean that bidders can expect to buy rationalization on the 
cheap. 


RATES AND PRICES _— SC 


Closing prices, Wednesday, December 28th, 1966 


Tax Reserve Certificates: Companies 44% (3.8.66); Personal 34° (27.6.66) 


Bank Rate 
Mar. 8, 1962... 54% Feb, 27, 1964 5% 
Mar. 22, 1962 * 5% Nov. 23, 1964 1% 
April 26, 1962 -. 44% June 3, 1965 .. se.. G% 
Jan. 3, 1963 .. e % July 14, 1966 . vn 4% 
Treasury Bills 
Oct. 21 £6 12s 3:46d% Nov. 25 .. £6 14s goud 
Oct.28 .. £6 105 3:21d% Dec, 3 .. £6 145 6-56d% 
E gn Za ee 10s Graes e 9. a e 14s GE 
Nov. rr .. £6 10s 6-81 ec. 16... Lä 6:44d% 
Nov. 18 .. £6 125 1o-20d% ‘Dec. 23 .: £6 12s 1°79d% 
Money Rates. , 
Day to day 53-64% Bank Bills 
7 days; .: 31-689, 2 months .. 65-618 % 
ine "Trade Bills ` VE 3 months ... Geh iA 
- 3 months .. ,. 884% 4months .. 64-7% 
A aces sie SET Gmontke `. 68-7%. 
mont S &: o E e ee T i 


- Foreign Exchanges 
' LI 
New York ` 2°70%; ` Frankfurt : . 11°08 
Montreal -. Sa 3°02 x5 Milan 1742 
Amsterdam 10°09} Oslo 19°93% 
Brussels . 139°493- Paris os ii 13°81 43 
Copenhagen 19°27 Zürich .. es 12'063 
Gilt-edged 

Consols 4% 58ixd Funding 6% 1993 .. go} 
Consols 24% 37% Savings 3% 60-70 .. 8644 
Conversion 34% . 522 Savings 3% 65-75 . of de 
Conversion 5% 1971 92% Treasury 64% 1976. 1024 
Conversion 54% 1974 91? Treasury 34% 77-80 764 
Conversion 6% 1972 = 1c0} Treasury 34% ese , 93k 
Funding 34%. 99-04 s6 . Treasury 5% 86-89 : 80% 
Funding 4% 60-90 - 94% Treasury 54% 08-12, 82% 
Funding 54% 78-80 87 Treasury 23% ug 37% 
Funding 54% 82-84 87% Victory 4%.. w. OSH 
Funding 54% -87—91 RR - War. Loan 34 % we 4 51¥ 
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_ Correspondence 


Protection for Creditors 


Sır Mr T. P. C. Taylor’s letter in your issue of ak 
roth (“More Protection for Creditors Needed’) should be of 
particular interest to accountants in industry. May I be 
permitted to enlarge on his theme? 

Take as an example the failure of an exempt private 
company, where it is reasonably certain that the directors 
acted recklessly in obtaining substantial credit for goods 
supplied to their company long after it was obvious that 
the company was insolvent. These diréctors will suffer 
no disadvantage whatever unless fraudulent trading can 
be proved (sections 330-334, Companies Act 1948). It is 
fairly dificult for the average creditor to prove that the 
directors ordered goods from him with intent to defraud, 
and his chances of initiating a successful prosecution 
without the support of at least two other creditors are 
negligible. 

Consequently, after the company has been wound up 
with the creditors having received nothing, the defaulting 
directors are free to set up in business again, either as 
directors of a new company or as private individuals. ‘There 
is no official record of their involvement in the insolvency 
of a limited company and they are very much better off, 
therefore, than a bankrupt person with regard to obtaining 
future credit for business purposes. 

An equally important point arises concerning debentures 
secured by a floating or general charge over a company’s 
assets. Here, in a typical case, the supplier only knows about 
such a debenture issued by his customer when he hears 
that a receiver has been appointed to act. Frequently 
there are not sufficient assets available to satisfy the deben- 
ture-holder (usually a bank), let alone a mass of trade 
creditors who may find that the debenture was issued to 
secure ah existing loan or overdraft after trade accounts had 
fallen due and were being pressed for payment. The 
anomaly is that as soon as the lender finds that repayments 
are not going according to terms, he can step in and take 
first bite at the assets to the detriment of the original trade 
creditors provided, of course, that the debenture was 
registered within the time allowed, and that it does not 
come within the ambit Ge sections 320 and 322 (fraudulent 
preference). 

Considerable assistance with status inquiries on exempt 
private companies is available to creditors from their trade 
protection societies, but it is apparent that many charges 
are not registered until near the end of the period allowed, 
i.e. twenty-one days. The company concerned is under no 
obligation to inform anyone other than the Registrar of 
Companies that a charge has been created, and the existing 
grade creditor is therefore left to find out for himself that 


anotòer creditor, possibly a more recent one, has quietly 
acquired a preferential position. 

Perhaps all creditors would be a little more secure if a 
provision were inserted in the new Companies Bill to 
ensure that (i) no general charge over a company’s assets or 
undertaking would be effective as against existing trade 
creditors unless filed with the Registrar within, say, five 
days of its creation or, better still, (ii) no general charge 
could be created without circularizing all known existing 
trade zreditors. 

Yours faithfully, i 


Heltesdon, Norwich. H. W. MELVIN, F.C.A. 


On Calling for a Poil 


SIR, ~ As a student of company law I was interested in the 
statement made by Mr W. Goold (December roth issue). 
He stated ‘. . here is nothing in the Act, surely, which 
says thet the demand must be made “immediately” ’. 

Does not the First Schedule, Table A, Article 58, cover 
the poir.t? l 

I am of the opinion that a demand for a poll must be 
made after the resolution has been placed before the 
meeting, and either before or after the declaration of the 
result of voting by a show of hands. Once the chairman has 
announced the voting by show of hands and no demand for 
a poll has been made by the requisite number of members, 


. he will proceed to.the next business. The right to demand 


a poll has been lost. Such right cannot be exercised later in 
the meeting as Mr Goold would have me believe. 
Perhaps some reader will clarify my thoughts on the 
subject? 
Yours faithfully, 
SAMUEL A. FERGUSON, A.C.A., F.A.C.C.A. 


Bramhall, Cheshire. 


Insuring Subcontractors: Whose 
Responsibility ? 

Sir, ~ As I see it; S.T., in your issue of November 26th, is 
wondering whether a single self-employed person needs to 
be included in an employer’s liability policy, or whether he 
counts simply as a member of the public under a general 
third-party policy. 

I think it. depends whether the single person can be con- 
sidered to be a servant, and would say that the general 
ruling is tha: a servant is any person who is employed to do 
work which ’:nvolves being subject to the control and direc- 
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tion of the employer in respect of the manner and nature in 
which the work is done. Generally, too, to count as an 
employee, there must be a contract of service. 

The difference between a servant and an independent 
contractor is that the former usually works under the super- 
vision, direction and control of his employer, whereas an 
independent contractor is virtually his own master. 
Although an independent contractor is told what is required 
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result of the negligence of S.T. (or his company, as the case 
may be), the person would be able to claim damages. It is 
just a question of under which policy S.T. should make a 
claim. : 

Theré is, however, a further point. Suppose the sub- 
contractor is responsible for an accident? This, also, is 
where a claim might well be made against S.T. 


of him, how he carries it out is his own concern. 
My view would be that if a single person is injured as a 


Yours faithfully, 
J. G. 


The Institute of Chartered Accountants 


A meeting of the Council of The 
Institute of Chartered Accountants in 
Ireland was held in Dublin on Thurs- 
day, December 15th. There were pre- 
sent: Mr A. S. Boyd, President, in the 
chair; Messrs N. V. Hogan, Vice-Presi- 
dent, John Bacon, G. A. P. Bryan, 
Frank Cleland, A. E. Dawson, Thomas 
Kenny, T. D. Lorimer, John Love, 
R. E. McClure, H. W. Robinson, C. F. 
Smith, D. H. Templeton and A. W. 
Warnock, with the Secretary, Joint 
Secretary and Assistant Secretary. 

Apologies for absence were sub- 
mitted from Messrs M. M. Connor, 
R. N. Crawford, J. F. Dempsey and 
W. H. O’Donnell. 


Council membership . 


The Council accepted with regret the 
resignations of Mr Frank Cleland, 
F.C.A., Belfast, a past President of the 
Institute who had served on the 
Council since 1948, and Mr John 
Bacon, F.c.A., Belfast, who had served 
on the Council since 1955, and re- 
corded their appreciation of the ex- 
cellent service rendered to the Council 
and the Institute by these members. 


FULLER, HORSEY 


in Ireland 


Meeting of the Council 


The Council also accepted with 
regret the resignation, as from Decem- 
ber 31st, 1966, of Mr Howard W. 
Robinson, PH.D., F.C.A., Immediate 
Past President of the Institute, who 
retires under bye-law 4 (b) of the 
Institute’s bye-laws as he will cease to 
practise as from that date, and re- 
corded their appreciation of the 
invaluable services rendered by Mr 
Robinson to the Council and the 
Institute. 


Fellowship 


Thomas Patrick Phelan, a.c.a., Dublin, 
was elected a Fellow of the Institute, 
effective January Ist, 1967. 


Practice 


The following Associates were ad- 
mitted to practice: 


Burke, Ronald Mervin, Brazil 

Kelly, John Noel, Dublin 

More O’Ferrall, Denis Charles, E? 
McGloughlin, Denis Joseph, Dublin 
Waddell, Robert James, Belfast 

It was noted that the following had 
ceased to practise: 


“SONS & CASSELL 


10 Lioyd’s Avenue, London EC3 
, ROYal 4861 


FACTORIES, 


Haughey, C. J., Sea, Dublin 
Forshaw, G. K., A.C.A., Belfast 


Membership 


The following candidates who- com- 
pleted the Institute examination at the 
summer 1966 sesston were admitted to 
membership as _ Associates not in 
practice: 


Quinn, Lochlann Gerard, neg 
Butler, Simon John O’ Beien, Dublin 


Deaths 
The deaths of the following tnembers 
were reported and noted with regret: 


Connolly, E. L., F.c.a., Dublin 
Stoupe, Robert, A.C.A., Belfast 


Committees 


Reports were received from the follow- 
ing committees: 


Charter and Bye-laws; Courses; 
Dinner; Education and Training; 
Examination; Finance *& General 
Purposes; Future Plans; Library; 


Parliamentary and Law. 


SALES & VALUATIONS 


OF 
PLANT & MACHINERY 


854 


Notes 


and 
Notices 
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index to Vol. CLV: 
July-December 1966 


The general index to this volume — 
July to December 1966, Vol. CLV — 
will be published with the issue dated 
January 7th, 1967. 

The parts of the volume should 
therefore not be sent for binding until 
the index has been added. 


PROFESSIONAL NOTICES 


Messrs Maurice J. BusHe.t & Co, 
Chartered Accountants, 14 Jronmonger 
Lane, London ECz2, announce that 
Mr J. J. BUSHELL, F.c.a., is retiring 
from the partnership as from December 
31st, abe after fifty-two years with 
the firm; he will remain as a consultant. 
They also announce that as from 
January rst, 1967, Mr C. M. CRAPPER, 
F.C.A., is taking into partnership Mr 
GRAHAM I. Born, A.C.A. who has 
been in the employ of the firm for 
some time. The name of the firm will 
remain unchanged. 


Messrs LANGTON & MacConnal, 
Chartered Accountants, of 7 Rumford 
Street, Livérpool 2, announce that 
they have admitted into the partner- 
ship as from January rst, 1967, Mr 
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PETER MAURICE UNSWORTH, B.COM., 
A.C.A., who served his articles with, 
and has since been employed by the 
firm. 


Messrs ‘Scruton Trur & Co, Char- 
tered Accountants, announce that as 
from January st, 1967, they and their 
associate partnership, KENNETH H. 
Farr & Co, will amalgamate with 
Mr J. M. CARTWRIGHT, F.C.A., Of 
F. G. Purxiss CARTWRIGHT & Co. 
The new firm will be known as 
CARTWRIGHT, SCRUTON, TRUP & Co, 
with Mr Cartwricut, Mr L. E. 
ScRUTON, A.C.A, and Mr C. TRUP, 
B.SC.(ECON.), A.C.A., as partners. The 
above three will also practise as 
Purkiss CARTWRIGHT & Co, with two 
other partners who are nct members 
of the three Institutes. 


Messrs STRIKER, JEFFERSON & Co, 
Chartered Accountants, of 21-22 
Poland Street, London W1, announce 
that the partnership existing between 
Mr M. STRIKER, E.C.A. end Mr A. 
JEFFERSON, F.C.A., has beer dissolved. 


Messrs THORNTON BAKER & Co, 
Chartered Accountants, of Lee House, 
London Wall, London EC2, announce 
that they have opened an office at 
113-115 The Broadway, Leigh-on- 
Sea, Essex, which will be in charge of 
Mr W. D. BUXTON, A.C.A., a3 manager. 


Messrs WHINNEY Murray & Co 
announce the admission to partnership 
in their Birmingham firm of Mr F. 
CARBUTT, A.C.A., a member of the 
staff for some years. Mr Cazsutr will 
be resident in London. 


Appointments 


Mr W. S. Collins, F.c.a., has been 
appointed secretary of Coventry 
Climax Engines Ltd. 


Mr George W. Flint, C.A. A.C.W.A., 
has been appointed a director of Pillar 
Holdings Ltd. 


Sir Joseph Latham, c.B.3., F.C.A., 
has been appointed chief executive of 
Associated Electrical Industries Ltd as 
from January ist, 1967. He will accor- 
dingly become managing director and 
will continue as deputy chairman. 
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Mr William S. Risk, B.COM., C.A., 
F.c.W.A., has joined the boards of 
Recording Designs Ltd, and Block, 
Grey & Block Ltd. 

Mr Paul Nicholson, B.A., A.C.A., has 
been appointed an executive director 
of Vaux & Associated Breweries Ltd. 


Mr Peter Seeman, F.c.a., has been 
appointed chairman of Gabriel Wade 
& English Ltd. 


Mr Brian Soar, A.C.A., has been 
appointed financial controller of the 
Warren Seymour Co Ltd. 


Mr D R. Ward, F.c.a., financial 
controller of Hadfields Ltd, has been 
appointed a director of the company. 


THE INSTITUTE OF COST 
AND WORKS ACCOUNTANTS 


London Branch 

ʻO. & M. - the key is simplicity’, will? 
be the subject of a talk to be given by 
Mr C. A. Herring, B.SC.(ECON.), 
F.C.W.A., M.LT., J.DIP.M.A., financial 
controller, British European Airways 
Corporation,’ at a meeting of the 
London and District Branch of The 
Institute of Cost and Works Account- 
ants to be held on January 2oth at 
6.30 p.m. at The Royal Overseas 
League, London SWr1. 


INTERNATIONAL FISCAL - 
ASSOCIATION 


Essay Competition 


The British Branch of the International. 
Fiscal Association is to award a prize 
of {100 for an essay on the subject 
‘The international tax treatment of 
interest’. 

Special attention should be given by 
entrants for the competition to the 
taxation treatment of various kinds of 
interest, the criteria for determining 
source, and the adequacy of arrange- 
ments for avoiding double taxation. 
A general understanding of the effects 
of international capital movements will 
be expected. 

Entrants are not required to be 


‘members of the Association, or British 


nationals, but the essay must be in 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone Victoria 2002 (3 lines) 


- ~ REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. e 
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English and should not exceed 6,000 
words. Entriesewhich must be original 
works, should be typed and must be 
submitted by the author in triplicate. 
The closing date. for the competition 
is December 31st, 1967. 


IN PARLIAMENT: 


Mr Tunery asked the Chancellor of 
the Exchequer whether he will state in 
table form and alphabetical order all 
the various taxes, including each of 
the main classes of purchase tax and 
excise, at present levied on the people 
of Great Britain, the original date 


CUSTOMS AND EXCISE TAXATION 


` Alcoholic drinks: Beer Wi 
British wine 
Spirits 
l Wine 
Betting and gaming 
Hydrocarbon oil 
Matches Dë 
Mechanical lighters 
Protective (import) duties. . 
Purchase tax 
Tobacco 
Miscellaneous minor ditties 
INLAND REVENUE TAXATION 
Capital gains tax 
Corporation tax 
Estate duty 
Income tax. 
Mineral rights duty 
Surtax f , 
The stamp duties . 
OTHER TAXATION 
Vehicle excise duties -. > 


Selective employment tax 


NOTES: 
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Entries, and inquiries relating to full 


conditions of the essay, shouldbe sub-. 


mitted to Mr G. J. Bellenie, honorary 
secretary, British Branch of The 
International Fiscal Association, 6 St 
James’s Square, London SW1. 


TAX STATISTICS 


when each was levied, the revenue 
each tax brings in, and the approxi- 
mate cost of collection of each tax. 
Mr CaLLaGHAN: The main classes 
of central Government taxation at 
present levied in the United King- 
dom(a) are as follows: 
Estimated cost 
of collection in 


' Date Estimated 1965-66 asa 
of net yield in percentage. of 
introduction 1966-67 receipts 
(c), (d) 
£million 
1880 360 
1927 7 
1833 267 
1860 38 
$a of? 
192 o ` 
1916 10 0°86 
1928 I 
1932 188 
1940 688 
1863 1,030 
I 
1965 5 N.A. 
1965 1,000 N.A. 
1894 310 0°93 
1842 3,600 
IQIO o'16 } 140 
Ig1o 248 
1694 Bo 2'03 
1949 246 N.A.(e) 
300 N.A.(f) 
"1966 220 in 
full year 


(a) Most of the taxes listed above are reserved taxes which apply to Northern 
Ireland as well as Great Britain, and it is not possible to separate out the 


figures for Great Britain alone. 


(b) The date shown is the date of the Act of Parliament which introduced the tax 
in broadly its present form. Similar taxes, sometimes of different form or of 
significantly different coverage, have existed since earlier dates. 


(ch In the case of alcoholic drink, hydrocarbon oil and purchase tax, the estimated 
yield takes account of the surcharge i in operation from July 21st, 1966. 


(d) For the Customs and Excise duties, and for the various taxes on income and 
profits, the cost of collection cannot be separated. 


(e) Payments made by the Central Government to local authorities include all 
their costs in this field, e.g. the cost of i issuing driving licences; it is impossible 
to isolate the cost of collecting vehicle excise duties. 


(F) The cost of collecting selective employment tax is less than or per cent of 
gross receipts. Repayments of premiums and refunds have not yet begun. 


Hansard, December 20th, 1966. Written answers, col. 250. 
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THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible reading 
and prayer will be held at x p.m. on 
Monday, January 2nd, in the vestry of 
St Mary Woolnoth Church, King 
William Street, London EC3. The 
scripture for reading and thought will 
be Matthew xii, verses 18 to 21. 
The annual dinner of the Fellow- 
ship will be held at 6.30 for 7 p.m. on 
Friday, January zoth, at the Bonning- 


ton Hotel, Southampton Row, Lon- 


don WC1. The principal guest will be 
Mr Fred Catherwood, M.A., F.C.A,, 
Director-General of the National 
Economic Development Council. 
Tickets, price 35s each, may be ob- 
tained from the hon. treasurer, Mr 
W. W. Mortimer, F.c.a., 38 Chancery 
Lane, London WC, 


INSTITUTE OF INTERNAL 
AUDITORS 


North-western Chapter 


‘Internal auditing of a buying depart- 
ment’ will be the subject of a talk 
to be given by Mr A. M. Balmford, 
F.C.A., general auditor, Ford Motor 
Co Ltd, at the next meeting of the 
North-western Chapter of the In- 
stitute of Internal Auditors to be held 
on January 17th, at 7 ‘p.m. at the 
Chartered Accountants Hall, 46 Foun- 
tain Street, Manchester. 

Further particulars regarding the 
activities of the Chapter are obtainable 
from the honorary secretary, Mr H. 
Gardener, The Associated Octel Co 
Ltd, Ellesmere Port. 


CROSSWORD SOLUTION 


The solution to the Christmas Cross- 
word compiled by Mr Kenneth 
Trickett, F.c.a., which appeared in last „ 
week’s issue, is as follows: 


BRERA ` GEES 


fo: a. < oa oe 
PRUE VALLI T | y Blears iolw pate 
DD D oo Rn 
SlallslcTslcR Bs [chu] etme | 
TN oO OR 0: A) L 
SIE REGER, 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 
Members’ Library 
The Librarian reports that among the 
books and papers acqutred by the Institute 
in recent weeks by purchase and gifts are 

the following: 

Analytical Auditing: an outline of the 
flow chart approach to audits; by 
R. M. Skinner and R. J. Anderson. 
‘Toronto. 1966. (Pitman, presented by 
J. R. M. Wilson.) 

British Qualifications: a comprehensive 
guide to educational, technical, pro- 
fessional and academic qualifications 
in Britain; by Barbara Priestley. 1966. 
(Andre Deutsch, 63s.) 

Company Law in New Zealand; by 
D. J. Dalglish: fifth edition. Christ- 
church. 1965. (Whitcomb & Tombs 
Ltd, 30s.) 

Cordery’ s Law relating to Solicitors; by 
-Cordery: fifth edition by G. J. 
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Graham-Green and D. S. Gordon. 
1961. Fourth (cumulktive) supple- 
ment 1966. (Butterworths, "tor and 
47s 6d.) 

Corporate. Strategy: an analytic ap- 
proach to business polcy for growth 
and ‘expansion; by H. I. Ansofi: 
New York. 1965. (McGraw-Hill, 
60s.) 

Critical Path Analysis: Problems and 
Solutions; by K. G. Lockyer. 1966. 
(Pitman, 17s 6d.) 

Electronic Brains; by R. Lohberg and 
T. Lutz: translated by K. T. 
Dutfield. 1966. (Oak ‘Tree. Press, 
17s 6d.) 

The Elements of Accounting; by L. 
Goldberg and V. R. Hill: third edi- 
tion. Melbourne. 1966. (Melbourne 
University Press, 35s.) 

The Gnomes of Zürich: by T. R. 
Fehrenbach 1966. (Leslie Frewin, 
355.) 


Manage or Be Managed!: 


December 3ist, 1966 


Guide to Corporation Tax; by D. 
Allander. 1966. (Clarmac, 25s.) 

A Guide to Investment Grants; by 
F. H. Brittenden. 1966. (Butterworths, 
12s 6d.) 

International Liquidity: a study in the 
economic functions of gold; by I. 
Shannon. Chicago. 1964. (Henry 
Regnery, presented by the author, 
$5.00.) 

a guide to 
managerial effectiveness; by D. 
Fuller. Boston, Massachussetts. 1963. 
(Industrial Education Institute, 
67s 6d.) 

Management and the Social Sciences; by 
T, Lupton. 1966. (Hutchinson, 18s.) 

Marketing in a Competitive Economy; 
by L. W. Rosen 1965. (Hutchinson; 
505.) 

Mergers in Modari Business; by 
N. e H. Stacey. 1966. (Hutchinson, 
425. 





New Legisiation 


The date indicates ‘when an Act received the Royal Assent 





STATUTES 
Chapter 35: 
Family Provision Act 1966 

An Act to amend the law of England 
and Wales in relation to the rights 
after a person’s death of that person’s 
spouse or former spouse and children, 
and to repeal section 47 (5) of the 
Administration of Estates Act 1925, 
"as amended.. l 
Price ts fd net. November r7th, 1966. 

Chapter 36: 

Veterinary Surgeons Act 1966 

An Act to make fresh provision for 
the management of the veterinary 


profession, for the regis-ration of 
veterinary surgeons and veterinary 
practitioners, for regulating their pro- 
fessional education and professional 
conduct and for cancelling o7 suspend- 
ing registration in cases of m:sconduct; 
and for connected purposes. 


Price 2s 3d net. November 17th, 1966. 


Chapter 37: 

Barbados Independence Act 1966 
An Act to make provision for, and 
in connection with, the aitainment 
by Barbados of fully responsible 
status within the Commonwealth. 


Price 1s 6d net. November 17th, 1966. 


Chapter 38: 
Sea Fisheries Regulation Act 1966 


An Act to consolidate (with cor- 
rections and improvements made under 
the Consolidation of Enactments (Pro- 
cedure) Act 1949) the Sea Fisheries 
Regulation Acts 1888 to 1930 and 
certain other enactments relating to 
the sea fisheries of England and 
Wales. 


Price Is 6d net. November 17th, 1966. l 


STATUTORY INSTRUMENTS 


The Fåmily Provision Act 1966 (Com- 
mencement No. 1) Order 1966, 


(S.I. 1966 No. 1453 (C.16)) 


This Order brings into force on 
January 1st, 1967, all the provisions 
of the Family Provision Act 1966, 
except section 3 (which came into ` 
force on the passing of the Act) and 
section 7. 


Price 3d net. November 18th, 1966. 


IMPORTANT MESSAGE TO ALL QUALIFIED ACCOUNTANTS 
100 PER CENT MORTGAGES FOR PURCHASE PRACTICE/PARTNERSHIP AND HOUSE 


Full details from 


LIFE AND DISABILITY INSURANCES 


J. W. SLEATH & CO LTD, Incorporated Insurance Brokers, 58 Theobald’ s Road, London wo 


Tel. I. CHAncery 4375/6/7/8 


December 31st, 1966 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover Square, 
London W1, have since 1899 s ecialized In the sale and 
valuation of hotels and catering businesses to the exclusion 
of any. other branch of estate agency. The partners are 
EE of the leading professional bodies. 


ALL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GE & CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC TEMple Bar 0932 (7 lines) 


LE GALION 


COMPANY 
FORMATION 


We provide practitioners with a com- 

prehensive Service on all matters relating 

to Company formation, and registration. 

Standard drafts of Memorandum and 

Articles of Association settled by counsel 
keep costs to a minimum. 


CHAS DAVY & CO 


LIMITED 





Compapy Registration Agents 
PRINTERS & STATIONERS ` ` 


3-11 PINE STREET, LONDON EC 
Telephone Terminus 6267 


City Branch 
11 MASON’S AVENUE, LONDON EC2 
` Telephone Monarch 3555 





ACCOUNTANT | Ix 


COMPANIES BILL 


(NOV. 1966) EDITION 
READY BEFORE END OF JANUARY 


Orders, which will not be acknowledged, will be 
executed in strict rotation. 


ACCOUNTING 


REQUIREMENTS 
for COMPANIES 


By FRANK H. JONES 
F.A.C.C.A., ACLS. 


Price 7s 6d; by post 8s 


* An easily read and concise treatment of the accounting 
requirements of the 1948 Act as amended and enlarged 
to include the many accounting and disclosure pro- - 
visions of the Bill now before Parliament. 


zk In a form to enable the busy accountant to quickly 
ensure that all the relevant statutory requirements are 
observed in accounts (to be filed atinually in future by 
all limited companies) and likely to apply to 1967 
accounts. 


Sections on balance sheets, profit and loss accounts, 
directors’ reports, auditing requirements, private com- 
panies, holding and subsidiary companies, etc. 


+ 


With marginal references throughout to the appropriate 
sections and schedules of the 1948 Act and 1966 Bill to 
save time in referring trom one to the other and an 
index for quick reference. 


20,000 COPIES SOLD AFTER THE 
LAST COMPANY LAW AMENDMENT 


wm gn pm enh ONL AT NTE He bet bt pp pu GT el mm ORDER FOR M= maau tee ee pg pm em mes mm mm 


+ 


To BARKELEY Book Co LTD 
215,Seabourne Road, Bournemouth 
Please send me. copy(ies) of Jones: ACCOUNTING 
REQUIREMENTS FOR COMPANIES 
Remittance enclosed £ 


Lë 
` H 
R . 


ACCOUNTANT 


MOLINS MACHINE CO LTD 


e MANAGEMENT 
Gi ACCOUNTANTS 


THE COMPANY holds a pre-eminent position in the precision 
engineering field with an established international 
reputation for the quality of its products. 


THE APPOINTMENT the successfu! applicant will be required to assist 
Function in the development of an accounting system for 
management reporting purposes. This will include 
the conversion of the system to extensive 
electronic data processing application. 


the Company operates a progressive salary 
policy and, subject to age and experience, the 
Initial salary will be around £1,650. 


Remuneration 


APPLICANTS 
recently qualified Cost Accountants and have 


trained preferably in the engineering industry. 
Above all they must have enthusiasm in their 


approach to apply the latest management tech- 


niques, and an ability to inspire others in their 
work. 


Applications to be addressed to Personnel Manager 
MOLINS MACHINE COMPANY LIMITED ` 
2 Evelyn Street, Deptford, London SE8 


‘ACCOUNTANT 


Hilger & Watts Ltd, offer an interesting career to a 
recently qualified Accountant or Secretary as Personal 
Assistant to the Chief Accountant. His principal duties will 
be to act as Group Pension Fund Officer (Fund value 
£14 ntillion), co-ordinate the accounts of foreign sub- 
sidiary compantes; assist in budgetary control; prepare 
work for take-over by computer and supervise Secretarial/ 
Accounting work for two small Subsidiary Companies. 


Young men with about two years’ post-qualification 
experience interested in a diverse range of duties which will 
give them valuable experience in the industrial field are 
Invited to write to: 


Fhe Group Personnel Adviser 
Hilger & Watts Ltd 

98 St Pancras Way 

Camden Road, London NW1 
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the two people we are now seeking should be 


E. 
December 31st, ` 


An expanding ES engaged in electrical engineering requires 
the following staff 


COST ACCOUNTANT 


age up to 35, with some years’ post-qualification experi- 
eace, preferably in the light engineering industry. 


ASSISTANT COST ACCOUNTANT 


age up to 30, newly qualified, or studying for finals. 


Attractive starting salaries will be offered, with good 
prospects of advancement. There is a contributory 
pension plan and the usual fringe benefits. 


Write in confidence, giving full details of age, educa- 
tion, qualification, previous experience and salaries 
ecrned to: 


The Personnel Officer 
CANNON ELECTRIC (G.B.) LTD 
Lister Road, Winchester Road 
Basingstoke, Hants 


RM BOLTS & NUTS LTD 


Atlas Works 
Darlasion 


Staffs i 


have a vacancy for a 


Systems Analyst 


The Company is installing an I.B.M. 360/30 Computer to 
serve widely separated manufacturing Divisions, involv- 
inz an extensive use of data transmission links. Highly 
in-egrated systems are being designed including order 
processing, stock control, production planning, material 
and tool control, management accounting and payroll. 


Applicants should have had experience in the computer 
field, in programming and/or systems analysis and design. 
The successful candidate will be expected to assume 
responsibility for one of the major fields of development. 


Applications should be made ia writing giving full 
details of experience to the COMPANY PERSONNEL 
MANAGER. 


8 A AAA 


ecember 31st, 1966 


MSL 


A candidate’s identity will not be disclosed unless 
he gives permission after a-confidential discussion. 


Finance Officer 


Transport Holding Company CG £3,500 


‘The company controls a national network of road haulage 
companies (including British-Road Services), many of the 
country’s largest bus companies, Thos. Cook & Sonand two 
shipping lines. Annual revenues are about £175 million and 
the undertakings profitable. 

The Finance Officer has been promoted and his replacement 
will take over his responsibilities for examining budgets of 

. the various separate activities, the scrutiny of capital pro- 
jects and programmes and of five-year financial reviews, the 
preparation of trading results summaries, capital expenditure 
and finance returns together with financial investigations. 
Candidates will be qualified accountants in their 30’s with 
financial experience in a large group using modern manage- 
ment control methods. Superannuation, removal expenses. 
Location: London. Please write to G. C. Godfrey quoting 
J. 7591, and stating how each requirement is met. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON Wi 


a aa e I A 


mp ASSISTANT 
TO THE 


FINANCIAL ACCOUNTANT 


Applications are invited from men with good 
accounting experience — knowledge of punched 
cards an advantage but not essential — week- 
end or evening appointments for interview 
can be arranged. 


Please write or telephone for an application 
.. form to: 


The Personnel Officer (Ref. BE2) 


SMITH METERS LTD 


170 Rowan Road 
! Streatham, SW16 


Telephone POLlards 2271 


Kä D 


ACCOUNTANT 








Continued expansion and development in the gas industry have 
led to vacancies for qualifted accountants in the Finance Depart- 
ment of the Gas Council. 

These should provide the young accountant of under thirty with 
the opportunity of widening his experience in relation to a variety 
of financial and accounting problems with which the industry is 
faced today. 


The commencing salary will be not less than £1,700 p.a. for 
suitable applicants. 












a fe ts = 






= Applications should 
“be sent to:— 





THE.. E 
GAS: COUNCIL] 


SA 


Secretary, 

The Gas Council, 
4/5 Grosvenor Place, S.W.1 
by 12th January 1957 








Chief Cost Accountant 


A vacancy occurs for a forceful and ambitious young A.C.A. or 
A.C.W.A. of proven ability to be responsible to the Board for the cost 
control and Management Accounts of an expanding group of Com- 
panies in East Anglia. He should have had experience of standard 
costing and budgetary control in a precision engineering industry, be 
able to hold his own with an aggressive young team of executives and 
be eager to win a place on the Board. 

Please send full particulars of career and remuneration in confidence 
to Box CC 384. 3 i 


we larmat 
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A CHALLENGE FOR 
AMBITIOUS ACCOUNTANTS 


Yoa gei s. 





@ TARMAC CIVIL ENGINEERING needs a top-rate qualified 
Accountant, with energy, drive and ambition for an important 
position at the Head Office in Wolverhampton of this inter- 
national company, whose plans for future growth are supported 
by the evidence of past achievement. 


@ The successful man, probably aged between 27-35, will 
fulfil a vital role in reshaping the company’s systems and ac- 
counting practices ready for the next phase of planned ex- 
pansion, and the challenge is such that only those who already 
hold a senior accounting post In a large civil engineering 
company are likely to be short listed. A knowledge of com- 
puters would also be an advantage. 


@ Prospects for the job — and this is no cliché — are excellent, 
and accountants currently earning less than £2,000 a year are 
unlikely to have had experience at a high enough level. 


lf you are certain you have enough potential and am- 
bition to accept the challenge of this position write to 
; Mr N. A. Soper, Director, Tarmac Civil Enginaering 
Si Limited, Ettingshall, Wolverhampton, Staffs. ` 









ACCOUNTANT 


YOUNG CHARTERED 
ACCOUNTANT ` 


Fisons Limited havea vacancy in their Internal Audit Department for a Young Chartered 
Accountant. This job, which is based in Felixstowe, will entail visiting establishments in 
different parts of the United Kingdom to ensure that efficient accounting services and 
control procedures are maintained throughout the Fisons Group. The work is varied, 
demanding and interesting. For an accountant who wishes to make a career in industry 
this is en excellent opportunity to gain experience of all aspects of business. 


The Company has a profit sharing bonus scheme and gives help with removal expenses 
to new staff on joining. There is also an excellent Pension Scheme which, for married 
men, includes provision for widows and dependent children. 


Applicants under 28 years of age should write, in confidence, quoting reference (V.18) and 
giving details of age, education, qualifications and salaries to: 


Personnel Officer, Central Personnel Department 
Fisons Limited 
Harvest SEN Felixstowe, Suffolk 


PUBLIC COMPANY 
REQUIRES 


Company Secretary/Accountant 


The above managerial appointment will be made by a manufacturing/ 
engineering Company on the south East Coast, from professionally 
qualified applicants of positive personality, having industrial experi- 
ence as responsible company administrators, demonstrable commercial 
acumen, and qualities of leadership. A salary commensurate with 
ability and experience will be paid. 


Application forms will be forwarded on written request to: Neylan 
& Co, Chartered Accountants, 1 Hawks Lane, Canterbury. 





. GROUP CHIEF ACCOUNTANT 


A well-known British industrial company operating throughout 
the world and with.a turnover of £70 million requires a Group 
Chief Accountant at it’s London headquarters. He will report to a 
main Board Director and be responsible for all accounting pro- 
cedures throughout the Group, consolidation of accounts and 
functional advice and guidance. 


Applications are invited from Chartered Accountants aged 
38-45 familiar with modern management accounting techniques 
and who have successfully held a senior position in industry. The 
Grpup has been reorganised and the vacancy demands a man who 
can lead and command respect. 


Starting salary £6,000 p.a. with usual benefits. The scope and 
prospects of this important appointment will be discussed at a 
confidential interview. 

Reference number A.794 


' Please 
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| 
December 31st, 


A large Engineering and Steel Manufacturing 
Company in Sheffield requires a 


CHIEF | 
FINANCIAL 


Í| ACCOUNTANT 


Applicants, preferably aged between 30-40, should have had some 


| industrial experience since qualifying as a Chartered Accountant. 


Experience of Group Accounts and Taxation matters essential. 


F It is expected that the successful applicant will also be appointed 
I Assistant Secretary and will probably be given certain other 


appointments within the Group. 
Salary according to age and experience but initially expected to be 


M not less than £2,000-£2,500. 


Please write giving details of qualifications and previous experience to. 


BOX TA/921 
cjo HANWAY HOUSE, CLARK’S PLACE, LONDON ECH 


Group Accountant 


Holding Company with U.K. and Overseas Subsidiaries wishes { 
make this appointment at an early date. 


Location: Morley, near Leeds. 


The Man: Qualified Accountant aged 28-35 (approx.) Preferab 
with commercial or industrial experience. 


Directly responsible for all accounting functions in tl 
U.K. and the appropriate reports to management wi 
recommendations. 

Also responsible for the co-ordination of those functio 
throughout the Group and the preparation of Gror 
Accounts and control information. 


The Job: 


Salary:  £1,750-£2,500 according to qualifications and experienc 


Apply with full details to The Secretary, Robert Hudson Limite 
P.O. Box No. 6, Morley, Leeds. 





WSL 


A candidate's identity will not be disclosed unless 
he gives permission after a confidential discussion. 


Financial Controller Dubl 


for Weartex Ltd, who employ over 130 in a modern factory : 
Dublin manufacturing mens’ topcoats, suits, sports jackets ar 
slacks of high quality, and having a substantial export marke 
This new appointment carries respensibility to the Managir 
Director for the implementation and control of an integrate 
system of standard costs and budgetary control installed by Co 
sultants. He will organise the preparation of budgets and peric 
reports, and will advise the Managing Director on variances fro! 
budget, financial implications of plans for action, and developme! 
of company activity for stable and profitable growth. 
Candidates should have professional accountancy qualificatiot 
and at least three years’ industrial experience. They should have 
thorough knowledge of standard costing and budgetary contr 
and should be enthusiastic about planned growth and profitabilit 
Salary at least £1,800 plus pension Scheme. Three weeks’ leav 
` Please write to D. C. Duncan quoting J.8575, and stating how-eac 
requirement is met. 


MANAGEMENT SELECTION IRELAND LTD 
49 UPPER MOUNT STREET DUBLIN 2 


| 
cember 31st, 1966 


INTERNAL AUDITOR 


eeh Mott & Dickson Limited require Assistant for Group Internal 
uditor. : 
Previous audit experience essential. » 
Age group 21-26. Salary according to experience. 
Applications, giving details of age, education, experience and 
present salary, to:- 
The Secretary 


Denny, Mott & Dickson Ltd 
Adelaide House, King William Street, EC4 








YOUNG ACCOUNTANT 


Required by a national Sunday newspaper -- a newly qualified 
accountant, as Deputy Chief Accountant/Company Secretary. The 
duties of the successful candidate will include the preparation 

of annual and quarterly accounts, accounting statements for 
management, budgetary control and costing, and supervision of an 
accounts department of about 25 staff. Starting salary in the range 
of £1,400-£1,750 p.a. — Applications in writing to: 


Mr J. Steel, Company Secretary 
THE OBSERVER LIMITED 
160 @ueen Victoria Street, EC4 








CHIEF ACCOUNTANT 


(DIRECTOR DESIGNATE) 










A progressive Organisation in the Leicester area, designing and producing knitted 
outerwear for well-known multiples, mail order houses, etc., wishes to appoint a Chief 
Accountant. 

This is a new appointment and provides a unique opportunity for a qualified man 
(preferably A.C.A., or A.C.W.A.) aged between 30 and 45 with a good commercial 
background to join a young, energetic, management team in a rapidly expanding 
Organisation. 

The salary will be according to age and experience, but will not be fess than £2,400 
Les annum. There is a non-contributory pension scheme. Prospects are excellent for the 
right man. 

Please send foll details including age, experience, qualifications and present salary to 
Box No. CA 369. Ali replies will be treated in stricteconfidence. 








A responsibie position 
for a l | 
responsibie accountant 


A large public company requires a top grade, thoroughly experienced accountant 







and office manager to take complete charge and responsibility for the 
administration of one of its manufacturing units in Scotland. He must possess drive, 
initiative, common sense and be capable of growing with a rapidly expanding unit., 
Good salary dependent upon experience. Housing available if required. 

APPLY BOX AR 386. 





. ACCOUNTANT 


Glaxo Group Limited 
Glaxo International Limited 


These two companies, the one the parent company of a world- 
wide group of companies, and the other the company concerned 
with the co-ordination of services to the overseas pharmaceutical 
operations of the Group, owing to expansion of activities, have 
the following vacancies of varying seniority. 


Management Accountant 


A young Chartered Accountant, preferably a graduate and essent- 
ially under 30 years of age, is required to assist the Group Budget 
Accountant, although his duties will be flexible as requirements will 
be changing continually. Involvement with electronic data pro- 
cessing is envisaged and opportunities for overseas travel may well 
arise. He should be able to express himself clearly on paper. 

(Ref. AC/r00) E 


Travelling Accountant 


Applicants for this post should be Chartered Accountants, prefer- 
ably graduates, under 30 years of age and single. The duties will 
involve visiting subsidiary companies in any part of the world as 
and when required. Although a certain amount of audit work will 
be necessary, the primary function of the appointment is as an 
Accountant and in this connection the successful applicant will act, 
from time to time, as Relief Accountant overseas. There are excel- 
lent prospects for further advancement. (Ref. ACjror) 


Chief Accountant—Nigeria ° 

A vacancy arises for an experienced commercial accountant as Chief 
Accountant of the Nigerian subsidiary company. Although age is 
not necessarily a material factor, overseas exptrience, preferably in 
Africa, is essential. Candidates should have experience of machine 
accounting systems and be able to accept full accounting respon- 
sibility for the company and they should also be capable of training 
and developing local staff. (Ref. AC/ro2) 


Terms of services are excellent and the above appointments will 
carry salaries fully commensurate with the experience and respon- 
sibilities involved. For the overseas appointments there are gen- 
erous Overseas and Children’s education allowances, together with 
furnished housing and transport provided. All applications, which 
will be treated in strict confidence, should be made to MreG. R. I. 
Dees, Personnel Services Manager, Clarges House, 6-12 Clarges 
Street, London, W.1, clearly identifying the appointment. 


XIV 








YOUNG QUALIFIED ACCOUNTANT to 
be secretary and accountant for three small 
family companies Redhill area. Three weeks’ 
holiday. Good salary by agreement. — Apply 
in writing giving experience and qualifica- 


MANAGEMENT : ACCOUNTANT 


An expanding Electronics Company 
requires a qualified accountant prefer- 
ably aged 25-30 to join its present 
management team. 

Applicants who should have experi- 
ence of budgetary control and standard 
costing systems would initially be res- 
ponsible for the developmentof the costing 
system and the improvement of product 
cost. Success in this field would shortly 
lead to the assumption of responsibility 
for the general accounting function at 
present held by the Chief Accountant 
who will soon be undertaking new 
duties. 

Contributory pension scheme: lfe 
assurance; three weeks’ holiday and usual 
benefits associated with senior position 
in a progressive organization. 

Address application in confidence 
giving personal and career details with 
past, present and expected salaries to: 


The Chief Accountant 
(Personal and Confidential) 
Twentieth Century Electronics Ltd 
New Addington, Croydon, Surrey 


t PERSONAL ASSISTANT TO 
FINANCIAL PARTNER 


Chartered Accountant under 30 years 
of age required as Personal Assistant to 
Financia] Partner of a large firm of 
London Stockjobbers. Some experience 
of taxation is essential. A forward- 
looking person is required who is pre- 
pared to learn, accept responsibility and 
create an executive position for himself. 
Salary £1,600-£2,000 according to age 
and experience, plus participation in 
bonus scheme. 

Apply to Mr P. G. A. Thomas, 65 
London Wall, London EC2. (Tel. 
NA Tional 2091}. 


æ tions. — Box YQ 2120. 











‘hour, 


ACCOUNTANT 





THE NORTH 


£2,000 plus Deputy Finance Manager 
(S. Yorks); £2,500 Accountant (Liver- 
pool); £2,000 plus Management Ac- 
countant (Manchester); £2,000 Financial 
Accountant (Manchester); £1,750 Pro- 
fession (Liverpool); £1,500 Student 
L.C.W.A. (Bolton). — Full details of these 
and other attractive openings supplied 
by sending name and address for free and 
confidential service to DIRECTOR 
F.C.A., SENIOR STAFF SELECTION 
LTD, SAXONE BUILDINGS, TARLE- 
TON STREET, LIVERPOOL 1. 





£2,000-£2,250 A YEAR with excellent 
prospects offered by young but rapidly 
expanding company to an accountant 
capable of introducing effective manage- 
ment accounts and of convincing and 
training all levels of management to 
appreciate their value. Work involves 
travel throughout U.K. Experience of 
incomplete records and of retail motor 
trade an advantage. — Ronald L. Sewell 
& Co (Management Consultants) Ltd, 
35 Fore Street, Totnes, Devon. 


RECENTLY QUALIFIED ACCOUNT- 
ANT required by an Engineering Com- 

any located in Slough. Previous 
industria] experience not necessary. 
Duties will include reporting on per- 
formance against departmental budgets 
and forecasts of manufacturing plants. 
This Spor nen offers scope to a 
Qualified Accountant who is planning 
an industrial accounting career. Good 
working conditions include thirty-seven 
five-day week. Contributory 
Pension Scheme in operation. Starting, 
salary in the range of £1,200~£1,400 per 
annum. 


Please apply giving full details to Box 
RQ 9300. 


ACCOUNTANT 
(O. & M) 


We are a rapidly expanding Company, currently employing well over 2,000 people 
on the manufacture of a wide range of industrial and domestic fans. 


As part of our expansion programme, we have recently established an O. & M. 
department and are now seeking a qualified accountant to join this team. 


This is a challenging opportunity for a man who is capable of original and analytical 
thought who can sell his ideas to Senior Management. He will be responsible for 
checking on adherence to existing administrative systems and improving these, ` 
and for developing and introducing new systems. 


The successful candidate, who will probably be in the 25/30 age group, must have an 
accountancy qualification and possess some previous industrial experience, A know- 
ledge of computer techniques would be an advantage. 


We are offering a good commencing salary, pension scheme and ample opportunity 
for advancement in a lively, progressive Company. 


Please write in tbe first instance to: A. H. Jephcott. 


Woods of Colchester Limited 
Braiswick Works 
Tufnell Way 
Colchester 


OVERSEAS 


YOUNG ACCOUNTANT — BRUSSELS 


An international firm of Chartered Accountants invites applications for the position 
of Audit Senior in its Brussels office. Recently qualified men and those who sat for 
November final examinations who are fluent in French and who seek a career oppor- 
tunity with a wide variety of work are invited to apply. 


Starting salary will be in the range £1,800-£2,200 per annum. 
Career details to Box No. 3F/724fc/o Mathers & Streets, Streets House, Lawrence 


Lane, London EC2, 


December 31st 


ACCOUNTS STAFF FOR 
ZAMBIA 


A large group in Zambia has vacancies for the following: 


Qualified accountants as assistants to group accountant. Commenc 
salary £2,880 per annum increasing to £3,000 per annum after tk 


months’ satisfactory service. 


Assistant accountants, not necessarily qualified but having inter 
auditing and/or costing experience. Commencing salary £2,220 
annum increasing to £2,400 per annurn after three months’ satisfact 


service. 


Supervisor of I-C-T punched-card machine room with experience 
900 series. Commencing salary £2,220 per annum increasing to £2, 
per annum after three months’ satisfactory service with further pr 


pects. 


Book-keepers (single women). Commencing salary £1,200 per ann 


Initial minimum contract for two years with likelihood of extensi 
rent-free accommodation, pension and life assurance schemes, air fa 
paid, 42 days’ paid leave per year accumulated for end of each to 


Applications giving brief details of education, training and experie: 


to: 


The Secretary 
Lonrho Limited 
Cheapside House 

London EC2 





OPPORTUNITIES IN CONTINENTAL EUROF 


Peat, Marwick, Mitchel] & Co require a considerable number of Chartered Accou 
ants, both newly qualified and experienced for their expanding practice on ` 
Continent of Europe. Staff are required in France, Belgium, Holland and Germa 
Remuneration and working conditions are excellent. The work is varied and ck 
lenging, giving opportunity of experience in British, U.S. and Continental account 
and taxation problems and there is a good future for outstanding men. We ; 
particularly interested in men who seek to make their career on the Continent 

Applications should be addressed to the Staff Partner, 11 Ironmonger La 
London EC2, Initial interviews will be arranged in London or other U.K. centr 





MALAYSIA AND SINGAPORE 


Peat, Marwick, Mitchell & Co, invite 
applications from recently qualified 
Chartered Accountants or November 
finalists, who are Malaysian or Singapore 
citizens, for positions in their offices in 
Kuala Lumpur, Singapore and Sabah. 
Attractive salaries will be paid and there 
are opportunities for gaining good all- 
round professional experience ard for 
advancement. 

Interviews can be arranged in London 
with a Partner from Kuala Lumpur. — 
Applications to Staff Partner, 11 Iron- 
monger Lane, London EC2. 








SITUATIONS WANTED 


ADVERTISEMENTS under this 
heading can only be accepted 
when the advertiser is seeking 
full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance 
to practitioners or requests for 
agency or subcontract werk are 
not permissible. 





A.C.C.A, FINALIST, four years in the pro- 
fession, supervisory experience, secks a 


suitable position in profession or industry. 
Spaces our figures. Location: London. — 
x A 


F : 

ACCOUNTANT (37), seeks responsible 
and interesting managerial position where 
full bse can be made of wide professional 
experience. — Box AS 2161 
ASIATIC YOUNG MAN 
standard, experienced incomplete records, 
companies’ audits and taxation, etc., seeks 
responsible position with accountants. — 
"Cat Fen Yoru. ALY GIES 


el 


‘of A.C.C.A, final 


AUDIT CLERK, (25), six years’ exy 
and certified accountancy finalist. 
medium or small firm with varied p 
Minimum £22 per week. ~ Box AC 21 
A VERY ENERGETIC Ken 
Indian (British) age 22, studying for A. 
examinations, seeks job with a firm. A 
experience and good references. — 
write to Box AV 2215. 

A YOUNG MAN having passed A 
Part I and with some experience 
position as an audit clerk with an acco 


— Box AY 2213. d 

CHAR FINALIST (Part F 
Pakistan seeks suitable position in 
fessional firm. Four years’ article: 
Da Available immediately. — B 


PAKISTANI, ~ C.A. Finalist No 
1966, with eight years’ experience, 
suitable position. Able to prepar 
balance and final accounts from cr 
and incomplete records. PA. VI 
taxation. — Please write to Box PC 21 
SEMI-SENIOR AUDIT CLERE 
employment with a firm of accountan 
years’ experience. Studying for A.C, 
Box SS 2208. f 
TANZANIAN November C.A. Fin: 
Indian origin, articles completed, se 
ployment with a large or mediun 
rofessional firm either in Manche 
ondon. — Box TN 2191. 
TEMPORARY BOOK-KEEPERS, a 
ants and ledger clerks available. — R 
Ve? Ltd, ABBey 2354/5817, for 
etails. 
YOUNG HARDWORKING NOVI 
FINALIST with varied experience (in 
taxation), seeks position with a ` 
chartered accountants. — Box YH 21 


$ 


ARTICLED CLERI 


A COMMERCE GRADUATE, : 
preliminary exempted, seeks article 
Please write Amin Ahmed, Pakistan S 


mm Y anti Nia 








ecember 31st, 1966 


GRADUATE FROM PAKISTAN, with 
ven months’ experience, wishes to transfer 
icles to widen experience. Principal’s con- 
it obtained. — Please write to Box AG 2112. 
J EIGHTEEN-YEAR-OLD BOY seeks 
e years’ articles with a Lopdon firm of 
artered accountants. Eight ‘O’ levels. 
2liminary exempted. Available immed- 
ely. — Please write Box AN 2209. 
d INDIAN FROM KENYA, passed inter- 
sdiate. Two and a half years’ experience, 
aks transfer of articles. — Please contact: 
M. Khan, 9 Stuart Road, London SW19. 
PAKISTANI, hard-working audit clerk, 
50M.(PUNIJAB). Fifteen months’ experience 
audit and accounts in Pakistan, prelimi- 
ry exempted, seeks articleship. — Please 
ite Box AP.2200 or ring Devizes 592-5. 
PAKISTANI seeks transfer. M.A. (Econo- 
ics}, B.Com., four years’ experience in 
counts (Pakistan) and one year with 
artered accountants in London. — Contact 
. Kensington Hall Gardens, Beaumont 
venue, Wi4. ; 
RTICLES SOUGHT, sound knowledge of 
athematics. Exemption from preliminary 
rtificate. Available for interview. — Write or 


one Mr D. K. Medhi, 1 Clifton Street, 
ighton. (Tel. 26097.) 
YOUNG KENYAN, B.Com., seeks 


ticleship with a Chartered Accountancy 


m in London. Some accounts, audit and 
xation experience. — Please write to Box 
Y 2192 


IDIAN STUDENT FROM KENYA with 
ven ‘©’ levels and two years’ knowledge of 
lvanced maths seeks articles in London. — 
x JS 2201. 

WENTY-YEARS-OLD_ public school 
ucated, hardworking Pakistani graduate 
eking articles with medium-sized London 
m of chartered accountants. Progressive 
lary. — Write Box TY 2111. 


PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND 
UCCESSION CONSULTANTS. — The 
cognized medium for sale and purchases of 
‘actices and partnerships for over forty 
‘ars. Valuations. - GORDON FORD & 
O, Westminster Bank Chambers, London 
ridge, SE1. (HOP 1209.) DC 
CHARTERED ACCOUNTANT is invited 
write with fullest details of experience and 
lary bracket in connection with a vacancy 
ading to early partnership and later succes- 
on in an expanding London (West) practice 
ossing £11,000. Applicants must be capable 
` managing office, ensuring full and intel- 
rent occupation of staff, accepting responsi- 
lity at near-partner level, have working 
iowledge of tax and be able to correspond 
early. Age limits elastic. — Box AC 2150 

FIRM of certified accountants, South 
sex, wishes to acquire G.R.F. piecemeal 
om £156 to £2,030 on cash basis. Situation 
‘eferably between Stratford (London) and 
ishops Stortford {Essex}. Fair prices offered. 
Box AF 2202. 











ADDITIONAL SMALL OFFICE suite 
could be offered by West End Chart- 
ered Accountants to a small firm willing 
to consider sharing services or an ar- 
rangement leading to merger. Would 
suit sole practitioner wishing to retire 
in about five years. Early reply essential. 
— Box AS 9316. 


IRMINGHAM CHARTERED AC- 
OUNTANT approaching retirement has 
yare room with secretarial and audit services 
» offer to accountant with nucleus or one 
ommencing practice. Central and ideal for 
1is purpose. Possible working arrangement 
nd succession, — Box BC 2196, 
TRMINGHAM CHARTERED AC- 
‘OUNTANTS (City centre), are considering 
irther expansion. Would consider purchase 
rt merger. Office accommodation available. 
pecialized departments, tax, etc. Would par- 
cularly suit practitioner considering early 
stirement. — BC 2193 

‘HARTERED ACCOUNTANTS (East 
inglia) require able and experienced 
ualified man with a view to an early part- 
ership. No capital required for right man 
rho is prepared to adapt himself. Only very 
xperienced men (aged 30 to 45) need apply, 
nd all-round taxation experience is essential. 
- Box CA 2214. . 

SHARTERED ACCOUNTANTS (four part- 
iers — fees in excess of £30,000), ndon 
NI. with surplus accommodation, seek 
‘roung sole practitioner with fees of not 
ess than £5,000, for working arrangement, 
te view to future partnership. - Box CA 
D 


XPERIENCED EC A. wishes to buy small 


THE ` 


ACCOUNTANT 


CHELTENHAM. — Established C.A.s wish 
to make contact with a local practice (char- 
tered), preferably with not more than one 
continuing partner, with a view to suitable 
association or merger. — Box CE 2172. 
HARTERED ACCOUNTANTS wish to 
purchase practice or block of audits in 
Kylde coast area. All inquiries treated in 
strictest confidence. -- Box CA 2128. 
DON CAS wish to acquire practice or 
block of audits, £500-£6,000 for cash. — Box 


LC 2153. 

MANCHESTER CA. with practice of say 
£5,000 gross income wishes to buy practice 
or amalgamate with larger firm or take over 
from person contemplating early retirement. 
Ample capital available. — Reply in con- 
fidence to Box MC 2155. 
MANCHESTER CHARTERED AC- 
COUNTANT wishes to purchase practice or 
block of audits in South Lancashire, 
Cheshire or Derbyshire. — Box MC 2167. 
MANCHESTER Chartered Accountants’ 
Practice for sale. The numerous replies to 
advert Box MC 2002, December 3/10th, will 
receive attention within the next few weeks. 
~ Box MC 2194. 

NORTH-WEST OUTSKIRTS OF LON- 
DON. Expanding practice for sale, well 
established. Excellent opportunity for young 
practitioner. Ten years’ lease on office in 
prominent position. ~ G.R.F. approximately 
£4,000, Two years’ purchase. — Box NW 2113. 
OLDHAM. — Sole practitioner with excess of 
work but shortage of accommodation and 
senior staff wishes to meet practitioner(s) in 
Oldham or North Manchester area in com- 
plementary circumstances with a view to 
sharing accommodation and staff, or amalga- 
mation. — Write Box OS 2173. 
PARTNERSHIP WANTED, F.C.A. (42), in 
practice twelve years, requires change. West 
Midlands, Wales areas preferred. Share of 
profits £2,500 minimum. Some capital 
available. — Box PW 2168. 


PROBLEM 


C.A.s London, G.R.F. £75,000. Extend 
specialist services and solve succession 
problems. 


POSSIBLE SOLUTION 


Working arrangement with one or two 

practitioners with view to subsequen. 

merger. Exploratory discussions would 

be welcomed with those: 

(a) With a strong sense of duty and 
responsibility to clients small as well 


as large. 

(b) Of proved ability to gain and main- 
tain confidence of clients. 

(c) With technical ability and forward 


looking. 
(d) With the ability to expand as well as 
maintain an existing practice. 
Please Write Box PC 9260. 


SMALL PRACTICE OR FEES required in 
South Lancs/ North Cheshire by local CA Ss, 
Cash or other arrangement. — Box SM 2143, 
WEST SURREY PRACTICE for sale. 
G.R.F. £2,000 approx. Six-year lease. — 
Reply to Box WS 2195. 





- BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE, — 100% loans to qualified account- 
ants up to £8,000. High advances to £12,500. 
Survey fees repaid on completion. Personal 
attention of a director. — Taxation Services 
(Finance) Ltd, Mortgage Department, 5-7 
Muswell Hill, London N10. (TUDor 9595.) 


ABANDON DELAYS 


READY-MADE COMPANIES 
£18 COMPLETE 


FORMATION £12 plus duties 


EXPRESS COMPANY 
REGISTRATIONS LTD 
(Dept A.2), 70 Finsbury Pavement, EC2 
NATional 5434/5 


A COMPANY FORMED promptly. Sixteen 
guineas incl, seal, books, mem. and arts. Also 
ready-made companies. Mortgage facilities. 
~ Reichmann & Wing Ltd, 126 Gt Cambridge 
Road, London N17. (TOT. 2738.) 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No 
charge if unsuccessful. — Professjonal & 
Trade Services Ltd, Protection House, 
London SW4. (MACaulay 9396 (5 lines).) 
COMPANY FORMATIONS from £12 pius 
stamps, ready-made companies, 17 guineas 
inclusive. Ranid service. — Reelaw Resistrars 


CONFECTIONERY. — Company with tax 
losses in the manufacture or wholesaling of 
sweets, confectionery, required. Public or 
private company immaterial, providing 
trading continues. — Box CC 6214, 


HART 
FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£12 plus stamp fee 


R 
READY-MADE £21 10s 
For accountants and solicitors only 


HART & CO (Bush House) LTD 
Dept AZ, 1-3 LEONARD STREET 
LONDON ECz2 (CLE, 4108/9) 


HELP YOUR CLIENTS to expand by 
releasing capital tied up in book debts. Our 
sales finance service is simple and economic. 
— P.C.M., 115 Gloucester Place, WI. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street, 
trand, 2 


TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 


MORTGAGES UP TO £8,000 available to 
professional men, 80 per cent at 74 per cent, 
66 per cent at 7 per cent. Other inquiries 
welcome. — State requirements to Callander 
Securities Ltd, 54 Bow Lane, London EC4. 
(CIT. 3376.) 

NO PROCURATION FEE. — A compre- 
hensive first and second mortgage fund and 
building finance available to clients intro- 
duced by brokers, agents and professional 
firms only. Investment propositions enter- 
tained. Competitive rates. Decisions by 
return, — Wentworth Park Facilities, Dept 
BK, 330c Holloway Road, London N7. 
(Tel. NORth 1730.3 





READY-MADE COMPANIES (£18 9s i 
clusive) transferred immediately. We c 
register a company in seven days from £13 
(plus duty). ~ Graeme Ltd, 61 Fairvi: 
Avenue, Gillingham, Kent. (Medway 325 
Code OME4.) 





SAVE YOUR CLIENTS MONEY 


A Prestige business address with Zut 
office facilities and reliable Telephone 
Answering Service could be the answer. - 
ADFONE SERVICES LIMITED, 93-97 
Regent Street, London W1. Telephone: 
REG. 5351/4, 


a 


TAX LOSS COMPANIES required, tra: 
former manufacturer, pipes and fittings sto 
ists, retail ironmongery and retail electric 
Minimum losses £25,000. Other trades c 
sidered, provided closely allied, — Box ’ 


1812. 
TAX LOSS COMPANY FOR SALE. 


Agreed losses £8,500. Manufacturi 
chemists. Good prospects. — Box TL 2144 
TAX LOSS COMPANY REQUIRED. Co: 


mercial ër ~ Write Box TL 21: 
TAX LOSS CO required, tradi 
as shoe manufacturers and/or wholesale 
— Box TL 2091. 
WANTED. — Established loss in ho 
development or building company s 
available for tax losses of up to £100,00C 
Write Box WE 2170, 

£12 LIMITED COMPANIES formed 
your requirements in seven days. Free leafl 
Ready-made companies also available. 
Mayfair Registrars Ltd, 46 Mayfair Garde 
N17. (TOTtenham 4219.) 





BUSINESS PREMISE 


LINCOLN’S INN FIELDS, WC2. — En 
second floor (three~four rooms) about ` 
sq. ft to let immediately. — Box LI 2186. 





OFFICES APPROX. 700 SQ. FT 


OFF EASTCHEAP EC. 


e RENT: £750 P.A, EXCLUSIVE 
DRON & WRIGHT 
9 Kingsway, WC2. (TEM. 1873) 


GLASSIFIED ADVERTISEMENTS 


SEMI-DISPLAYED AND FULLY DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish tt 
copy to be set in semi-displayed or fully-displayed styles. 
The differences between the two styles are set out below. 


Semi-displayed 


6 pt Times Roman 
6 pt Times Italics 


Type faces 
used 
6 pt Times Bold 


11 pt Times Bold 
(for headings etc.) 


Borders 
foot only. 


Blocks 


Last times for 


acceptance a.m. on Thursday preced-~ 

of copy ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 

Price per Basic Rates 

single column £5 5s 

inch Concessional Rates 


£3 10s 


Thin rules at head and 


Name blocks and symbols 
only. Two sets required. 


If proofs required 10,30 


Fully-displayed 


As required as far as 
possible. Alternatives n 
be used if the type fa 
requested are not avi 
sable. 


As required. 


No restrictions. Two s 
‘required. 


10.30 a.m. on Tuesday 
the week preceding pu 
cation. If complete plé 
supplied 10.30 a.m. 

Friday of the week 5 
i ceding publication. 


Basic Rates „ 
£6 Os 
Concessional Rates 
£4 Os 


CVI 


1.CCOUNTANT’S OFFICES to let in’ 


irestige Mayfair building, fifth ficor lift. 
>. H. Porter. About 850 sq. ft divided into five 
ooms. Lease six and a half years. Rent 
1,750 p.a. ESCH F. & F. £750 or offer. 

John Leeson & Co, 71 Margaret Street, 
vi. (LANgham 1741-2.) 





MISCELLANEOUS 


\ BETTER, QUICKER and more reliable 
winting and Stationery service at keenest 
wices. ‘Cathedral’ and ‘Balmoral’ analysis 
»00ks at 15% discount. - MHS Printing 





ind Stationery Services, 21A Ezra Street, 


„ondon E2, Telephone 01-739-6863. 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes cf business are invited to apply 
for an agency in the U.K. to the Com, 
mercial Union Assurance Co Ltd, 24 
Cornhill, London EC3, 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaran- 
teed rebuilt National Burroughs 
Sensimatic, Elliot-Fisher flat-bed and 
Sundstrend accounting machines. 
Adding and calculating machines, 
loan machines free during overhauls. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


S7 Paul Stee ECH 
(Tel. MONarch 9440) 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
Tred, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 55 
Coweross Street, ECI {opp Farringdon 
Station). (CLErkenwell 7434.) 


THE 


“ACCOUNTANT: 





HIRE HIRE HIRE 


All models of sensimatic accounting 
machines available for short- or long- 
term rental. 

For full details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch $405 





OFFICE AND DOMESTIC 
FURNITURE 


offered to accountants less 174 per cent 
discount. Branded makes only. Delivery 
. throughout U.K. Showrooms in Lon- 
don, Manchester, Glasgow. — Write for 
brochure to: 


EMSCOTE FURNISHERS LTD 
52a Cannon Street, Manchester 4. 


Tel. (061) 832-4631 
Open Monday-Friday ard Sunday a.m. 


READY NOW — FORM CT61 
(Return of Schedule F deductions) 


FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (1la 25s) 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS etc. ~ 
Details and prices on request 


SHARPTHORNE 
PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382-3 





NAME-PLATES IN BRONZE, brass, stain- 
less steel, plastics. Interchangeable "Regie, 
tered Office’ directory boards. Rubber 
stamps. Estimates by return. — Austin Luce 
& Co, 59 Colleges Road, Harrow, Middlesex 
(Hatch End 6680). 

WANTED. — Set of Simon’s Tax Cases, 
E. G. Thorne & Co, Charcered Accountants, 
St Mary’s Street, Ross-on-Wye. 


REBUILT LB.M. TYPEWRITERS, stan- 
dard and executive. Rebuilt and guarenteed 
by LBM. with full I.B.M. service. Prices 
SE half list. Sole distributors. — 

maz Ltd, 120 Borough High Street, SEI. 
(HOP 3686/7. ) 





RENT or BUY 


Adler — Bluebird — Remington 
accounting machines — also Dyeline 
equipment. Full installation and main- 
tenance service. 


H H. DURHAM LTD 


85 ‘Blackfriars Road, London SEI 
WaATerloo 6081 





UP TO 30 PER’ CENT DISCOUNT on 
branded carpets, ‘Wiltons, Axminster, Orien- 
tals, Tufted. £200, 000 carpets on display 
in ou: extensive London and Northern 
showrooms. All makes available with full 
manufacturers’ guarantees. Freedelivery U.K. 
No imperfect goods sold. Expert fitting ser- 
vice available most areas. Write stating re- 
quirements or for introduction to showrooms 
in most main cities. — Dodson-Bull Carpet Co 
Ltd, 2,4 and 5 Little Britain, EC1. MONarch 
7171 “1D lines), also at 83-89 Blackett 
SCC “Newcastle upon Tyne 1. Tel 20321/ 
i 

WANTED, — National Accounting Machine 
31 or 32, also Sumlock Comptometer and 
other caleulators and adding machines. — 
MacNeich & Larkin, 55 Cowceross Street, 
London ECH. (CLErkenwell 7434.) 





VALUATIONS 





ANNTAL STOCKTAKING for confection- 
ery, tobacco, news, stationery, toys, hardware, 
grocery and provision trades. — Write E. P. 
Hoare ¥,V. (Brinson Hoare Ltd, see 
stockteking services below). 
STOCKTAKING SERVICES. ~— Qualified 
staff available for annual, periodical transfer 
of btsiness, probate, "stock valuations. 
Moderate fees. — Consult Brinson Hoare 
Ltd, «0 Birchington Road, London N8. 
(Telephone MOUntview 3136.) 


FOR ARTICLED CLERKS - Courses for the English, Scottish and 
Irish Chartered Accountants’ and Association Examinations — Over 
e 46,000 Examination Successes. 


FOR JUNIORS -Carefully graduated Courses in ge Audit- 
ing and all Commercial subjects. Specialised Courses for the Prelims. 


FOR MEN IN INDUSTRY ~- A.C.C.A. Courses — 18,000 Examination 


Successes; I.C.W.A. Courses ~ 15,500 Examination Successes. 


December 31st, 5 





NOTICE TO APPLICANTS 


Your own firm? ` 


Do you hesitate to reply to ¢ 
advertisement with a Box numb. 
in case it may have been inserte 
by your present employer? 


A reply may safely be sen 
however, by adapting the folloy 
ing procedure; place the reply | 
a sealed envelope, unstampe. 
addressed ta the relevant Bo 
number only. Enclose the seak 
reply in another envelope a 
dressed to ‘Box Number Replies 
Gee & Co (Publishers) Limite 
I51 Strand, London WC2, with 
covering note Stating that t} 
reply should be destroyed if tl 
advertisement concerned hi 
been inserted by your firm « 
company. 


If your company is a membi 
of a group of companies it . 
advisable to give the names of a 
the companies concerned rathe 
than to specify merely the nam 
of the group. 


We cannot inform applicants e 
to whether their replies have bee 
forwarded or destroyed, as suc 
information would possibly reve: 
- the identity of an advertiser. 





Send for this 100 page 
Guide to Careers FREE 


Fee CH 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - 
Courses for A.C.C.A. 


FOR QUALIFIED MEN -~ I.C.W.A. Courses with concessions; and 


KL $ THE 
training for Management. SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street 
London WC2 


Please send me post free and without 
obligation a copy of your Guide to 
Careers : 


Member of the Association of British Correspondence Colieges 


Name SCAT S MAP SSSSSSHSSS AAS TAS SESH HHHHAMEMERO RES RAR AS 


ATAPESS EE 
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" ADVERTISERS’ INDEX FOR DECEMBER 1966 


) 
December 31st, 1966 


Accounting Machines 


British Olivetti (17th) 
Logabax (3rd) 


Building Societies 

Abbey National (10th) 

Building Societies Association (3rd) 
Cheltenham & Gloucester (10th) 
Leicester Permanent (3rd, 24th) 
Temperance (24th) 


Calculating Machines 
Bosco Ltd Addo Ltd (3rd) 


Calculating Services 
Ajax Data Processing Ltd (3rd) 
Madic Data Processing Service (17th) 


Charities 


BLESMA (24th) 

N.S.P.C.C. (3rd) 

Oxfam (24th) 

The Royal National Institute for the Blind (17th) 


Company Documents 


“Chas Davy & Co Ltd (31st) 
‘Lewis, Coates & Lucas Ltd (weekly) 


Company Meetings : 
Assoc. British Foods Ltd (17th) 
Thos W. Ward Ltd (rd) 


Computers 
Burroughs Machines Ltd (3rd) 


Computer Services 
CSB Ltd (10th) 


.. Correspondence Colleges 


Foulks Lynch & Co Led (3rd, 10th, 24th) 
Metropolitan College (3rd) 
The School of Accountancy (weekly) 


Courses 


Accountancy Tuition Centre Ltd (31st) 
LCT Grd) 


Credit Factors 
Shield Factors Ltd (3rd) 


- Finance and Investment 


E.D.I.T.H. (17th) 


Industrial & Commercial Finance Corporation Ltd (10th) 


Kleinwort, Benson, Lonsdale Ltd (17th) 
Neville Industria] Securities (10th) 
Technical Development Capital (17th) 


Insurance 


C. J. Bowing Ltd (17th) 

Equity & Law Life Assurance Society Ltd (3rd) 

Life Assurance Company of Pennsylvania (3rd) 

Noble Lowndes Ltd (10th) 

Phoenix Assurance Co Ltd (3rd) 

Royal Insurance Co Ltd (10th) 

Scottish Widows’ Fund & Life Assurance Society (10th) 
Sentinel Insurance Ltd (3rd) 

J. W. Sleath Grd, 17th, 31st) 

Sun Life Assurance Sotiety Ltd (3rd) 


ACCOUNTANT 


Merchant Bankers 


Jacobs Kroll & Co Ltd (3rd) 


7 ‘Office Equipment/Services 


Halsby & Co Ltd (3rd) 


© W. Miller & Sons Ltd (17th) 


Pensions 


‘The Chase Manhattan Bank Ltd (10th) 


National Association of Pension Funds (31st) 


Photocopying 
Block & Anderson Ltd (3rd) 


Professional Associations 
The Corporation of Secretaries (3rd) 


The Institute of Chartered Accountants in England and Wales 


(weekl 


. The Institute of Taxation (10th) 


-© Printers-Publishers 


Barkeley Book Co Ltd (31st) 
Butterworth & Co (Publishers) Ltd (10th) 


. Chas Davy & Co Ltd (31st) 
- Gee & Co (Publishers) Limited (weekly) 


HFL (Publishers) Ltd (10th) 
Jordan & Sons Ltd (10th, 24th) 


Property Auction 


~ Healey & Baker (17th) 


Property Finance 


H. E. Foster & Cranfield (17th) 


Staff Welfare 
Luncheon Vouchers Ltd (10th) 


Statistical Information 
Extel Information Services (3rd, 10th) 


Savings 
Post Office Savings Bank (3rd) 


Tailors 
Thresher & Glenny Ltd (17th) 


Tax Reserve Certificates 
H.M. Treasury (3rd) 


‘Toiletries 


Le Galion (weekly) 


Typewriters 
Imperial Typewriter Co Ltd (10th) d 


Unit Trust 
intrust Fund Grd) 


_ Valuers 


Henry Butcher (3rd, 17th, 31st) 

John Foord & Co (weekly) 

Fuller Horsey, Sons & Cassell (3rd, 17th, 31st) 
Hammersley Kennedy & Co (weekly) 

Hillier Parker May & Rowden (31st) 


Leopold Farmer & Sons (10th) 


Jones, Lang Wootton (10th) ` 
Orridge & Co Ltd (10th, 24th) 
Wheatley Kirk Price & Co (10th, 24th) 
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ORDER YOUR COPY NOW 
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bk An essentia! reference book for YOUR. library 





FOURTH EDITION by j OHN s. NIXON, LL. B. 
Solicitor and Notary d 
THIS PRACTICAL HANDBOOK ( the earlier- ditions of which have proved invaluable to ac- 
countants, solicitors and all others concerned in the voluntary winding-up of English companies) 


by A.C HOOPER © 


_ has been revised and-brought up to date by including references to other statutes and to decisions . 
of the Courts which have been passed and pronounced since the third edition was published. 


“Ehe work. contains A Chronologi cal List of the steps to be taken to commence, conduct and 
at 
e a voluntary winding-up (with references to sections, rules, chapters and pages, where 


_ each step is discussed in detail); Fifty-five Chapters. containing a full explanation of the law and 
practice relating to Voluntary Liquidation and dealing, under separate headings, with matters of. 


difficulty and common occurrence; the relevant’ provisions of the Companies . Act 1948; and The 


Winding-up Rules; Numerous Forms; references to recent ©. mě. POST FREE 
and earlier C ases; a full list of cases cited and a aad Index. EEN 7 net gr: UK. EI 


_ORDER NOW 
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To GEE & co (PUBLISHERS) LIMITED; Beet @. oo x% 
151 Strand, London. WO? == | d 
TEMple Bar 0832 di lines) 
„Please Send ae _.copy(ies) of A. C. HOOPER’S. VOLUNTARY f LIQUIDATION, by J, s. | NIXON, 
at es ec free in U.K. . 7 
D ` $ Bo Be ; eos S H oe D — 
"(Loc Lakes RASS) aoe ; = x GENEE 
EEN ee 
` (BLOCK LETTERS PLEASE) he . Nk n7 P. "Ee E re 
“Remittance È NES enclosed. ` l Ee Greg EE 
ACCT. 31/12/66 ae DE : SE 8 dë, ` WER 


enee E EH 


Ke 


: Printed and Published in Great Britain by Gee & Co (Publishers). Limited, at The Priory Press, London Rozd, St Albans, Herts. gd 
e , . 


` 


D 


e 


e e 
EI . H 1 ` i å 
; : 


“December 31st, 1966 i 


